
Technical Officer: Social Protection  

 

  

Grade: P3   

Vacancy no.: DC/YANGON/P/2019/05 

Publication date: 14-FEB-2019. 

Application deadline (midnight Myanmar time): 28-FEB-2019. 

  

Job ID: 974  

Department: ILO-Yangon  

Organization Unit: ILO-Yangon  

Location: Yangon    

Contract type: Fixed Term  

Contract duration: One year  

 

 Under article 4.2, paragraph (e) of the Staff Regulations, the filling of vacancies in technical cooperation 

projects does not fall under Annex I of the Staff Regulations and is made by direct selection by the 

Director-General. 

 In order to support the best informed process in the filling of the present vacancy by direct selection, the 

ILO invites interested candidates to submit their candidature online by the above date. 

 Technical cooperation appointments are not expected to lead to a career in the ILO and they do not carry 

any expectation of renewal or conversion to any other type of appointment in the Organization. A one-year 

fixed-term contract will be given. Extensions of technical cooperation contracts are subject to various 

elements including the following: availability of funds, continuing need of the functions and satisfactory 

conduct and performance. 

 The following are eligible to apply: 

 ILO Internal candidates in accordance with paragraphs 31 and 32 of Annex I of the Staff 

Regulations. 

 External candidates. 

Introduction  

Despite the recent political and economic changes in Myanmar, job prospects in rural areas and in 

disadvantaged states and regions are still limited and migration remains an important survival option for 



households. Since the first phase of the project Developing Internal and International Labour Migration 

Governance was started, the number of Myanmar workers with documentation has increased significantly. 

Figures from the Thai Department of Employment in September 2018 put the figures for Myanmar 

migrants registered in Thailand at 2,202,394; while other countries with significant numbers include 

Malaysia and Singapore and growing markets in Japan and Republic of Korea among others. 

There will consequently be an unprecedented number of Myanmar migrants in Thailand and other 

countries paying into social security systems at destination. While many of the benefits of the social 

security can only be enjoyed at destination, the ability of migrants to access their benefits on return needs 

to be better explored. 

 Brief Description of the Project 

This position is located within the second phase of Development of Internal and International Labour 

Migration Governance (DIILM) project in the Migration projects of the ILO Myanmar office working 

closely with other teams in the office. The position will provide technical support on draft legislation on 

Social Security laws and bilateral MOUs in line with the provisions of the Social Protection Floors 

Recommendation, 2012 (No. 202) and other ILO social security standards. 

DIILM focusses on strengthening the governance of international labour migration through the revision, 

adoption and implementation of migration specific legalisation and on improving the outcomes of 

migration by focussing on improving the working conditions at destination and on return and extending 

social protection to migrants throughout the migration process.  The project therefore focusses on some 

fundamental aspects of decent work for migrants, including social protection coverage, increased 

recognition of skills, more effective labour disputes settlement mechanisms and labour protection for 

vulnerable sectors. 

Description of Duties  

1. Undertake a gap analysis, and prepare policy briefs, reports, good practices guides related to 

increasing social protection coverage of all migrants; inclusion of domestic workers and more 

effective portability of social security benefits. 

2. Provide technical assistance and technical comments in the revision of the Social Security Law 

with a view to progressively including more internal and returned migrants in the coverage while 

also examining social security coverage of countries of destination of Myanmar migrants 

3. Working with the Labour Law Reform team to provide technical assistance, analysis, and 

technical comments on laws related to migration, employment and skills development and labour 

disputes. 

4. Provide technical support to tripartite constituents and committees on issues related to migration 

and Social protection. 

5. Attend seminars and meetings related to social protection and to migration. 

6. Undertake missions and participate in training seminars and workshops as a resource person for 

the purpose of providing technical recommendations on selected topics following ILO established 

guidelines, manuals and standards. 

7. Monitor and coordinate research carried out by external collaborators. 

8. Assist the CTA and contribute to the overall outcomes of the migration projects 

9. Prepare training materials and conduct seminars and workshops 

10. Perform other duties as required. 

Required qualifications  

Education  

Advanced university degree in economics, social science, law or other relevant field or equivalent. 



Experience  

At least five years of relevant professional experience, including three years at the international level in the 

field of social protection. 

Familiarity with standards, policies and procedures of ILO and/or other multilateral agencies including 

experience working with officials of ministries of labour and/or social welfare would be an advantage. 

Languages  

Excellent command of English and good working knowledge of another, preferably Myanmar. 

Competencies  

In addition to the ILO core competencies, this position requires: 

 Excellent analytical skills, including legal texts 

 Ability to prepare reports and publications of a high quality, technically sound with conclusions 

leading to an action plan 

 Capability to guide and co-ordinate the work of external collaborators, general service staff or 

young professionals 

 Ability to mainstream gender into research and programmatic activities 

 Ability to adapt messages to culturally diverse audiences. Ability to work in a multicultural 

environment and to demonstrate gender sensitive and non-discriminatory behaviour and attitudes. 

 

  

Conditions of employment 

 Any appointment/extension of appointment is subject to ILO Staff Regulations and other relevant 

internal rules. Any offer of employment with the ILO is conditional upon certification by the ILO 

Medical Adviser that the person concerned is medically fit to perform the specific inherent 

requirements of the position offered. In order to confirm an offer from the ILO the successful 

candidate will be required to undergo a medical examination. 

 Any extension of technical cooperation contracts are subject to various elements including the 

following: availability of funds, continuing need of the functions and satisfactory conduct and 

performance. 

For more information on conditions of employment, please 

visit: https://jobs.ilo.org/content/International/?locale=en_GB 

  

Recruitment process 

Please note that all candidates must complete an on-line application form. To apply, please visit             

ILO Jobs website for external candidates & ILO people for internal candidates. The system provides 

instructions for online application procedures. 

 Applicants will be contacted directly if selected for a written test and/or an interview. 

https://jobs.ilo.org/content/International/?locale=en_GB
https://jobs.ilo.org/job/Yangon-Technical-Officer-Social-Protection/514802601/
https://performancemanager5.successfactors.eu/login?company=ILO


 Depending on the location and availability of candidates, assessors and interview panel members, the ILO 

may use communication technologies such as Skype, Video or teleconference, e-mail, etc for the 

assessment and evaluation of candidates at the different stages of the recruitment process, including 

technical tests or interviews. 

 Fraud warning 

The ILO does not charge any fee at any stage of the recruitment process whether at the application, 

interview, processing or training stage. Messages originating from a non ILO e-mail account - @ilo.org - 

should be disregarded. In addition, the ILO does not require or need to know any information relating to 

the bank account details of applicants. 

 


