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INTERNATIONAL LABOUR ORGANIZATION 

THE OFFICE OF THE ILO LIAISON OFFICER 

Call for Expression of Interest ILO/YGN/19/18 

28 January 2019 

Position Title: Organising Domestic Workers 

Organization: 

International Labour Organization (ILO) 

Developing Internal and International Labour Migration Governance 

(DIILM) project 

Location: Yangon  

 

No. of Position: 

 

 

Up to 12 service providers including LOs and CSOs or national consultants. 

 

Contract Type/ Level: Service contract  or External collaboration contract   

Duration: 10 months (March 2019 – December 2019) 

Closing Date: 

 

12 midday 19th February 2019 

 

 

 

Applications Details: 

 

                                               Applications to: 

Project Assistant 

            Developing Internal and International Labour Migration 

Governance (DIILM) 

ILO 

No. 1(A), Kanbae Road, Yankin Township 

Yangon – Myanmar. 

email to mar@ilo.org 

 

Only short listed individuals/agencies/organisations will be contacted for 

further consultation process. 
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BACKGROUND 

The ILO Yangon is implementing the four and a half year project Developing Internal and International Labour 

Migration Governance (DIILM) (2016 –  2020)  supported by the Livelihoods and Food Security Trust Fund (LIFT).  

 

Under Policy Outcome Two  

 

National and regional policies or mechanisms are developed in consultation with all relevant stakeholders to 

promote decent work for migrants, including those working in the informal sectors  

The project has a focus on improving the working and living conditions of women and girls who work in 

private households as domestic workers, most of these women and girls have migrated from rural areas to 

Yangon for these jobs.  The project is supporting increased legal protection of domestic workers through their 

inclusion in national laws and development of a specific law on domestic workers, the development of 

standard employment contracts and promoting the ratification of the ILO Convention on Decent Work for 

Domestic Workers.   

During the first three years of the project, the ILO has organised workshops and presentations with 

Parliamentarians, supported a Working group of labour organisations, women’s groups and legal aid 

organisations to develop a gap analysis of the national law and international standards and conduct a survey 

on employer and workers expectations of standards. One of the main challenges in the development of 

policies for the protection of domestic workers is the lack of voice and representation of domestic workers. 

The project is therefore looking to support service providers or consultants to develop activities which reach 

out to domestic workers, support leadership and the development of domestic workers groups or facilitate 

their membership in labour organisations.  

The situation  

The scale of internal migration within Myanmar is thought to be very substantial, with a 2013 study by the 

Ministry of Immigration and Population and the United Nations Population Fund (UNFPA) suggesting that 14 

per cent of Myanmar’s population relocate internally during their lifetime.1 In April 2015, ILO Yangon conducted 

a survey interviewing 7,295 internal labour migrants across all 14 states and regions, covering an average of 

three townships in each state/region in a range of commercial industries, such as construction, manufacturing, 

mining, fishing, domestic work and others. (Internal Migration in Myanmar for forced labour and trafficking, 

2015, ILO Yangon)  The report finds that of migrants moving out of state, more migrants migrated to Yangon 

than any other state and that the conditions and status of the work at destination impacts on the outcomes of 

migration. Where the work is not recognised or valued, is dangerous and unprotected by labour laws workers 

are much more vulnerable to being in situations of forced labour or trafficking.  

There is as yet very little data available about the numbers, age, or working conditions of domestic workers in 

Myanmar. Media reports and anecdotal evidence indicate that many of the women and girls who do domestic 

work in Myanmar still experience poor working conditions, discrimination under the law, social exclusion and 

stigma.  

                                                           
1 Nyi Nyi, 2013. Levels, trends and patterns of internal migration in Myanmar. Naypitaw, Ministry of Immigration and Population and 

UNFPA. 
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Most domestic workers in Yangon are internal migrants either brought to Yangon through family and friends or 

through brokers and in Yangon live in the employer’s house with little contact with other domestic workers or 

peers or family. Employers are often wary of allowing domestic workers freedom of movement on their days 

off, citing concerns for the safety of the domestic workers, or fears they will have boyfriends; or they will run 

away. This isolation increases domestic workers vulnerability to abuse and makes it challenging to meet or 

organise domestic workers. The demand for domestic workers is likely to increase significantly within the next 

five years as Yangon continues to be economic centre of the country, the middle class surfaces and are more 

willing to take part in economic activities increases and more members of each household go out to work.  It is 

a critical time to develop activities empowering domestic workers.   

 

The Assignment 

Under Policy Outcome 2, the project will support service providers or consultants to design / initiate innovative 

activities to reach out to domestic workers, provide information and services, develop leadership and support 

the creation of domestic workers groups. In other countries, this has been possible despite the challenges of 

reaching workers who are so isolated. Innovative outreach activities in other countries have included: 

Radio programs for domestic workers, Picnics in the Park, activities in places domestic workers frequent (ie 

markets, places of worship); through social media; through activities with employers etc. 

Service providers or consultants can propose different innovative activities that aim to develop social support 

networks for domestic workers, create channels for domestic workers to access information and services, 

develop leadership and groups.  The application should include details of how these activities will be 

implemented, how the challenges of reaching domestic workers will be addressed, and the applicant should 

demonstrate their experience and ability to perform the activities.  

 

Tentative timeline 

The Domestic worker outreach activities should be finalised in consultation with the ILO during the first month 

after signing the contract and activities should start being delivered from the second month through to the 11th 

month.  Contracts may be renewed depending on availability of funding and results achieved during the first 

contract.  

 

QUALIFICATION AND EXPERIENCE 

 

The contract will be awarded to a consultancy service provider with the following qualifications: 

 

 Excellent knowledge of the Myanmar context, sensitive to gender, ethnic as well as religion diversity  

 Experience of working as a domestic worker or working to empower domestic workers or provide 

services or advocate for domestic workers rights 

 Proven concrete examples of innovative activities reaching out to hard to reach populations 

 Demonstrated capacity to provide accurate and up to date information and counselling services 

 Demonstrated capacity to manage activities 
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How to apply  

 

All interested service providers or consultants, including Labour Organisations and Civil society organisations  

please express your interest to organise activities with domestic workers and develop domestic workers groups 

by providing the following elements in a Concept paper no longer than 3 pages: 

 Details of previous relevant experience 

 Proposed activities to a) reach domestic workers (with details of activity,  frequency, locations, expected 

numbers reached); and to b) develop domestic workers groups (with details of methodology, expected 

numbers, purpose and activities) 

 Explanation of management competency (including book keeping discipline, human resources capacity, 

and monitoring and evaluation of own programme, if any) 

 Proposed fee with a breakdown of activities and budget  (budget range may be between 5,000US$ and 

15,000US$) 

 Details of three references 

 

We would be grateful if you kindly send your expression of interest to mar@ilo.org mail with the subject header 

“Organising domestic workers”. 

 The application will be open until 12 midday on 19 February 2019. 

 


