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1 Preamble and Paras. 7(b) and 43 of the Employment and Decent Work for Peace and Resilience
Recommendation, 2017 (No. 205).
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2 Para. 8 of R205. Para 9 provides further guidance on immediate measures that should be taken.

3 Para. 21 of the Employment and Decent Work for Peace and Resilience Recommendation, 2017 (No.

205)

4 Paras 7(k), 24 and 25 of R205. .
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5 Para 8(d) of R205.

6 Para. 25 of R205.

7 See for example, the Co-operation at the Level of the Undertaking Recommendation, 1952 (No. 94), and the Workers'
Representatives Convention, 1971 (No.135), accompanied by the guidance provided in the Workers' Representatives
Recommendation, 1971 (No. 143)

8 Art. 1 of the Employment Policy Convention, 1964 (No. 122).

9 Para. 8 and the Annex of the Employment Policy Recommendation, 1964 (No. 122) and Paras 1, 6 and 10 of the
Employment Policy (Supplementary Provisions) Recommendation, 1984 (No. 169).

10 R.205, Para. 8.

11 The Minimum Wage Fixing Convention, 1970 (No. 131) and Recommendation (No. 135) can provide guidance in this
respect (see also Recovering from the crisis: A Global Jobs Pact, adopted by the 98th Session of the International Labour

Conference, Geneva, 19 June 2009, para. 23).
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12 Art. 10 of the Employment Promotion and Protection against Unemployment Convention, 1988
(N0.168)

13 Arts. 7-9 of C.168. See also Para 2 of the Employment Promotion and Protection against
Unemployment Recommendation, 1988 (No. 176). . See also Part IV of the Social Security (Minimum
Standards) Convention, 1952 (No. 102).

14 Art. 4 of C.158.

15 The 1995 General Survey concerning Unjustified Dismissal, paras. 136-142 and Art. 8 of C.156.
16 Art. 13, C158

17 Art. 14, C158

18 Para 19, R166
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@3)

19 Art. 10 of C.168.

20 Art. 12 of C95

21 Art. 11 of C95

22 Art. 16 of the Occupational Safety and Health Convention, 1981 (No. 155) provides that: “Employers
shall be required to ensure that, so far as is reasonably practicable, the workplaces [...] under their control
are safe and without risk to health. “

23 Art. 16(3) and 21 of C.155.
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24 Art. 19(c) and (d) of C.155.

25 Art. 19(e) of the C.155.

26 Art. 18 of C.155.

27Art. 14 of the LabourInspection Convention, 1947 (No.81).

28 Art. 19 of C.155 and Para. 16 of the Occupational Safety and Health Recommendation, 1981 (No. 164)
and Art. 4 of the Protocol of 2002 to the Occupational Safety and Health Convention, 1981

29 Art. 21 of C.155.

30 Art. 19(f) of C.155.

31 Para. 22 of the Occupational Health Services Recommendation, 1985 (No. 171)

32 Art. 13 of C.155. The CEACR has noted that in a number of countries, the nature of the work at issue
may also have an influence on the exercise of the right to cease work. For example, in a number of
countries, the right to removal cannot be exercised if the danger is a normal condition of employment
(as, for example, for firefighters); in such cases, workers may only refuse such work if the understood 10
risk of serious harm has materially increased in a given situation, that is, the risk of harm has become
significantly more likely. See for example, para 149 of the 2009 General Survey on Occupational safety
and health.
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33 Paragraph 1.3.9 of the Annex of the List of Occupational Diseases Recommendation, 2002 (No. 194)
recommends that the national list of occupational disease (for the purposes of prevention, recording,
notification and, if applicable, compensation) should include, among others, diseases caused by
biological agents at work where a direct link is established scientifically, or determined by methods
appropriate to national conditions and practice, between the exposure to these biological agents arising
from work activities and the disease contracted by the worker. The Recommendation specifies that, in
the application of this list, the degree and type of exposure and the work or occupation involving a
particular risk of exposure should be taken into account when appropriate.

34 See notably the Employment Injury Benefits Convention, 1964 (No.121), Arts. 6, 8,9, 10, 18, and the
Employment Injury Benefits Recommendation, 1964 (No. 121)as well as Paras 2.1.12 and 2.4.1 of the
Annex to the List of Occupational Diseases Recommendation, 2002 (No. 194)

35 See notably the Social Protection Floors Recommendation, 2012 (No. 202) and Part II of the Social

Security (Minimum Standards) Convention, 1952 (No.102)(Paras. 4, 5 and 8),Part II of the Medical Care
and Sickness Benefits Convention, 1969 (No.130).

11
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36 For example, C155 provides that the competent authorities shall ensure (taking into account national

conditions and possibilities) the progressive introduction or extensions of systems to examine biological agents
in respect of the risk to the health of workers (Art 11(f)). See also Arts 5(a) and 12(b) of C155. Certain sectoral

instruments also contain protections against biological hazards and/or infectious disease: the Hygiene

(Commerce and Offices) Recommendation, 1964 (No. 120), the Nursing Personnel Recommendation, 1977 (No.
157), Safety and Health in Construction Convention, 1988 (N0.167), the Safety and Health in Mines Convention,
1995 (No.176)Safety and Health in Agriculture Convention, 2001 (No. 184), the Safety and Health in Agriculture
Recommendation, 2001 (No. 192), and the Maritime Labour Convention, 2006 (MLC, 2006)

37 List of Occupational Diseases Recommendation, 2002 (No. 194). See also the Employment Injury Benefits
Convention, 1964 (No. 121) and its Schedule I amended in 1980.

38 The Anthrax Recommendation, 1919 (No. 3) has been reviewed Other than Anthrax, which is covered by the

Anthrax Recommendation, 1919 (No. 3). That standard has been reviewed by the Standards Review Mechanism

Tripartite Working Group and considered too narrow in scope both in terms of protection against anthrax in

particular and in terms of biological hazards in general. R. 3 is proposed to be revised through an instrument 12

addressing all biological hazards.
39 Art. 4 (2) of the Occupational Safety and Health Convention, 1981 (No. 155).
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40 Para. 11(2) of R.171. R.171 contains further provisions on protection of personal data relating to

health assessments done by occupational health services (Para 14): “Personal data relating to health

assessments may be communicated to others only with the informed consent of the worker concerned”.

The ILO Code of practice on the protection of workers’ personal data, 1997 contains further useful

guidance.

41 Discrimination (Employment and Occupation) Convention, 1958 (No.111)

42 General observation of the ILO Committee of Experts on the Application of Conventions and

Recommendations (CEACR) on Convention No. 111.

43 For example: Albania, Croatia, France, Kenya, Liberia, Mexico, Nepal and Togo.
44 Under Art. 1(1)(b) of C.111. The ILO CEACR has considered that when information received from 13

governments and workers’ and employers’ organizations indicates that the legislation or policies

concerning discrimination based on additional grounds have been adopted after consultation with the

social partners, the Government has availed itself of the possibility envisaged under Article 1(1)(b).


https://www.ilo.org/tokyo/standards/list-of-recommendations/WCMS_239190/lang--ja/index.htm
https://www.ilo.org/tokyo/standards/list-of-conventions/WCMS_239068/lang--ja/index.htm
https://www.ilo.org/tokyo/standards/list-of-conventions/WCMS_239068/lang--ja/index.htm
https://www.ilo.org/tokyo/standards/list-of-conventions/WCMS_239068/lang--ja/index.htm
https://www.ilo.org/tokyo/standards/list-of-conventions/WCMS_239068/lang--ja/index.htm

{ion

International
Labour

Myrty¥ Organization

Z o ILO 54923, Fiill e R E 72 3R ECTH 2 L NGB D LN EHD
LEDNER 723720 OFHIEEICOWT, HEaS— FF— L D#ED |k
THEARREL Lo, 7225 LAEEEZENE ZRAINEZVEED TS 5
IS L 599, 8 111 55Tk, 2hichiz, BE o8BIk e
DEBFITOCTORRI, BRI 22 i3Ekid, 2l Rl cidhohne
BMELTCWEFTUW, 7270, Mo CHERI L L LT, &5 L, RiEz
DELLFICHIBLZAWE 5 12F 2 7D ICBENICHERRL 2 F e o (il 4
DHEGIZEEICHNZLERDH ) ZerFICHETILERD Y £3, Kk

Iy VA NZABHF IR 2 %00, Xy T Iy 2L A -0ICEL bR
THEESY 2 v A=l RIETHE O T FHIERL T 23w, 2017 £
Tl X Ot - o 0P X EY At FHEE (B 205%) TlE. £To
fat Dbk 7 b ic R Cofabt G oikEr. EiE, Biflds X OFHfi o iG#) ic 351
22V X —DREOHEHBIKD SNTHE T, BIRTIZ, kR L <
BUHL ECEBRO 7y 7TOHWTELR>TE Y, ZD7-0AH - BFNRELEZ —
Fliczidsz iz PEINE T, LBoTC, #illauvrFvfrricko
TR T . BEIHIRR S . SO K ERICiE iR e ko7
BiH., ZUEDPFRENTHAI BETRISICELS AZ2BZIN1H Y T, SFos
VT Iy I bEL A RN X ) BIFEOARPEICHER 22D T, Kk
BRBEETEAIIRBICEAL T, &b EFEELTHEHBPREINTORWEETIE, T
ko E | fklz ofthoMEDTHEMR L L. T OfEic X 2 8 0 MW 7l %
BOoN0LMLRbTLx ), EEICICEWTIE, HERY = v X -0l
MERD, AN cOBN R = — XFHii 2 L E G CTED ZHERH D £ T

(48)o

PRBR DHER] & PR 7n BLHT T RE

FHEE IERORIKIRZ BRI 2 HENEH ) 357

COVID-19 I B&He L 72 5% (3. ko7 RAEARIEIC B B IR D . 2 OfEF e LCHis
FHEDEEILEH 5 72010, B ORI E 72 LB 2 21 2R % 52 5
n3~ETTW,

45 Art. 5(2) of C.111.

46 Art. 1(2) of C.111.

47 Para. 8 of R205

48 Para 9 of R205. See also, for example, Arts. 1 and 2 of the Equal Remuneration Convention, 1951 (No.

100); Arts. 1 and 2 of C.111; and Arts. 1-6 of C.156. 14
49 See, notably, Part III of C. 130 and Part III of C. 102.
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50 Para. 8 of the Medical Care and Sickness Benefits Recommendation, 1969 (No. 134).

51 Para. 23(1) and (2) of the Workers with Family Responsibilities Recommendation, 1981 (No. 165).
52 Para. 19 of R.165.

53 Para. 10 of the R.134.

54 Art. 10 of the Holidays with Pay Convention (Revised), 1970 (No.132) In this regard, in its 1984
General Survey, the CEACR emphasized that the purpose of holidays, which is to grant workers a
minimum period of rest and leisure, is best attained when they are granted at a time which suits the
worker (para. 275).
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55 See paras 614-623 of the General Survey on Employment and Decent Work in a Changing Landscape, which

highlights both the advantages and disadvantages of telework arrangements.
56 Para. 14(b)(iii) to (vi) of the Reduction of Hours of Work Recommendation, 1962 (No. 116).
57 Art. 2(2)(d) of the Forced Labour Convention, 1930 (No.29)
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58 Paragraph 280, General Survey on the fundamental Conventions concerning rights at work in light of the
ILO Declaration on Social Justice for a Fair Globalization. ILO. 2012 General Survey on the fundamental
Conventions concerning rights at work in light of the ILO Declaration on Social Justice for a Fair Globalization.
ILO. 2012, para 280.

59 Art. 7 of the Nursing Personnel Convention, 1977 (No.149)

60 Para. 49 of the Nursing Personnel Recommendation, 1977(No. 157).The ILO Guidelines on decent work in
public emergency services, 2018, address the need to protect public emergency workers from exposure to
communicable diseases, including emergency health workers, stating that “it is important to monitor and
evaluate the progress of response management schemes, national policies on the safety and health of [public
emergency services] workers, measures to prevent the transmission of communicable diseases (in particular
to emergency health workers), investigation protocols on violence and harassment at work and the provision

of [personal protective equipment].”
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61 Article IV of the Maritime Labour Convention, 2006 (MLC, 2006) , as amended (MLC, 2006), paras. 1 and 4.
62 Regulation 2.4, Para. 2 of the MLC, 2006.
63 Regulation 4.1, Para. 1 of the MLC, 2006.
64 Regulation 4.1, Para. 3 of the MLC, 2006.
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65 Art. 5 of the Migration for Employment Convention (Revised), 1949 (No. 97).
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66 Para. 20 of Migrant Workers Recommendation, 1975 (No. 151).

67 Art. 2 of C. 97.

68 Para. 5(2) of the Migration for Employment Recommendation (Revised), 1949 (No. 86)

69 Para. 22 of the Migrant Workers Recommendation, 1975 (No. 151).

70 Art 6(1)(b) of C. 97 and 10 of C.143. Under Art 6(1)(b)(ii) of C. 97 however, national legislation can
prescribe special arrangements in respect of benefits or portions of benefits paid out of public funds. Art.
68 of Convention No. 102 also lays down the principle of equality of treatment between national and non-
national residents in respect of social security, while Recommendation No. 202 does not distinguish
between the two categories, and calls for the provision of basic income security and essential health care
guarantees for all residents and all children (Paras. 4 and 5). See also the 2016 General Survey on Promoting
Fair Migration, para. 390.

71 Art 9 of C.143. See also the 2016 General Survey on Promoting Fair Migration, para. 313.
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72 Art. 8 of C.97. The CEACR has stressed that security of residence for permanent migrants and members
of their families in case of ill health or injury constitutes one of the most important provisions of Convention
No. 97. See the 2016 General Survey on Promoting Fair Migration, para. 455.

73 Art. 8(1) of the Migrant Workers (Supplementary Provisions) Convention, 1975 (No0.143)

74 Ibid.

75 Para. 31 of R.151.

76 Art. 8(2) of C.143.

77 Unless an agreement to this effect has been concluded with the country of emigration. Para. 18(2) of
R.086 enumerates the specific provisions that should be included in such agreements between the country
of emigration and the country of destination. See also Para. 30 of R.151.

78 Art. 9(3) of C.143.

79 Art. 9 of Annex II of C.097.
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o FEHBEOEFHBEICO VTR L T3 MEEE, 2011 FoRKEI7 5 #
t (201 5) IKftoC, UNOHHEZZET 2H4ERH Y 5,

(a) FEORITICBWTEZNAREO LT 24 U X4 2 FEAEHE o B X OEICE
TEWRC OV TONRE L ICET 215 E. KEHFBHEDIFKEH BT O KEOHKE
BXUOFRHEHEHEOHHICHT L L,

(b) (EEDEFZNIZLRE., B % O CICfE X L L o@y) 2 E8TicB T 2 #Td
> T, Mt &2 D 720 O NREE EOWIKICHET 2 b 0%, REIEE K E T8
21T KIEDWM B B L OKEIEE OIS 5 2 &,

(c) B2 LOELN MED 720 ORERETICET 2R TH > T, KEFHORHKA
ME 22 0 IEYICTRE I N D2l T 5 2 &6V,

80 Art. 13 of the Domestic Workers Convention, 2011 (No. 189)
81 Para. 4 of the Domestic Workers Recommendation, 2011 (No. 201)
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https://www.ilo.org/tokyo/standards/list-of-conventions/WCMS_239179/lang--ja/index.htm
https://www.ilo.org/tokyo/standards/list-of-recommendations/WCMS_239362/lang--ja/index.htm
https://www.ilo.org/tokyo/standards/list-of-recommendations/WCMS_239362/lang--ja/index.htm

