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In 2019 the ILO will celebrate its 100 years 
anniversary. Multiple events and initiatives will 
take place at the global, regional and national 
levels to celebrate the anniversary and to 
engage constituents and other stakeholders 
around the core values and vision of the 
Organization as it prepares its second century 
of work.  You can read more about the events 
and initiatives in this newlstter.

In the Pacific, one of the significant 
contribution to celebrate the ILO Centenary 
is to join all 187 ILO member states in the 
historic endeavour to achieve, for the first 
time globally, universal ratification of C182 
on  Elimination of the Worst Forms of Child 
Labour. 

Please allow me to express my heartfelt congratulations to Cook 
Islands on their ratification of C182 in September, and the ratification 
by the Republic of Palau of C182 in October. And recently in November, 
the endorsement by the Parliment of the Marshall Islands to Ratify 
C182. I am sure this will be reflected in their Voluntary National 
Reports on the SDG Implementation as big achievements. 

Currently 184 out of the 187 ILO member states have ratified C182. 
We look forward to receiving good news from Tonga and Tuvalu to 
ratify ILO Convention C182 soon, as I know these two countries are 
in the final stage to ratify it.

As ILO moves towards the celebration of its centenary in 2019, ILO 
has launched a global campaign to promote the universal ratification 
of the C144 on the Tripartite Consultation (International Labour 
Standards). The Cook Islands is the 140th Member State to have 
ratified Convention No.144, promoting a culture of dialogue between 
the tripartite actors, building trust and collaboration on social and 
labour policies, and creating effective national social dialogue and 
tripartite institutions to shape the future of work.

As I reflect on this year 2018, it is the 44th year of the ILO presences 
in the Pacific Islands when Fiji acceded ILO membership on the 19th 
April 1974. PNG followed on the 1st May 1976 and the Solomon 

Islands on 28th May 1984. Kiribati became a member in 3rd February 
2000, Vanuatu in 22nd May 2003, Samoa in 7th March 2005 followed 
by Marshall Islands on 3rd July 2007, Tuvalu on 27th May 2008, Palau 
in 29th May 2012, Cook Islands in 12th June 2015 and Tonga in 24th 
February 2016.

We together will celebrate ILO centenary and also ILO 45 years 
presence in Pacific in 2019. I thank all those who have worked hard 
together with the tripartite constituents of each member state 
to voluntarily come under the umbrella of the ILO and the social 
dialogue, social protection, employment and international labour 
standards that the ILO holds dear from the ashes of World War 
1, Social dialogue is no stranger to the Pacific Islands because its 
rich history, culture and traditions are passed down orally through 
stories, debates, dance and song throughout the ages. 

The rural and informal economies must also have a voice at the table 
as they consist of up to 80% of the workforce in the Pacific Islands. 
Expanding the social security boundaries and bringing them into 
the formal sector is essential so that no one is left behind. No one 
is left behind when women, men and youth have decent jobs that 
are covered under social protection and they have a voice and know 
their rights at work, whether they work in the informal or formal 
economies.

As the ILO celebrates 100 years in 2019, the Pacific Islands also 
celebrates 45 years of ILO presences in the Pacific and what is even 
greater is that we celebrate it with universal ratification of Convention 
182 and progressively move towards universal ratification of C144 
and all other fundamental and governance conventions.

ILO will continue to work with our Tripartite Constitutes and Pacific 
partners to pursue its Decent Work Agenda and to support the 
Pacific to achieve full and productive employment by 2030.

I take this opportunity to also convey on behalf of the staff of the ILO 
Office for Pacific Island Countries 

Our Warmest Season Greetings and Best 
Wishes for the New Year.

C182
C144

RATIFIED Cook Islands ratifies two ILO Conventions
The Government of Cook Islands has deposited with the International Labour Office 
the instruments of ratification for two ILO Conventions: C144 on the Tripartite 
Consultation (International Labour Standards) and C182 on the Worst Forms of Child 
Labour, which have now been formally registered.
Cook Islands joins the rest of the international community in sending a clear message 
domestically and internationally that children all over the world should be protected 
and the worst forms of child labour be eliminated in compliance with the SDG 8. 
The Cook Islands acknowledged the importance of ratifying the ILO Convention and 
becomes the first country in the Pacific to have ratified the C182 after the ILO global 
campaign on universal ratification of the Convention. (Read more in page 4)

Director's Message

Mr. Donglin Li
Director, ILO Office for 
Pacific Island Countries

ILO Pacific Newsletter
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Decent work in the Pacifc 

ILO@100: A year of celebration
In 2019, the ILO will celebrate its 100th anniversary. The Centenary 
provides an opportunity to celebrate ILO's achievements and to 
reaffirm the ILO's position as the authoritative global organization 
for the world of work. The Centenary tagline is “Advancing social 
justice, promoting decent work”

ILO Centenary Regional Events 
A strong Pacific regional tripartite participation at the main ILO 100 
event, the 108th Session of the International Labour Conference in 
Geneva from the 10-21 June 2019, is expected. In addition, at the 
regional level, the ILO Suva Office is coordinating five possible main 
events to celebrate ILO Centenary. 

1. ILO 100 Global Tour: 24 countries in 24 hours from 24  
 locations worldwide starts in Suva at 12pm local time on  
 11th April 2019
2. High Level Decent Work and Climate Change Conference,  
  2019 (TBC)
3. Publication on 44 Years of the ILO presence  in the Pacific
4. ILO 100 Documentary on Pacific Voices from the World 
 of Work (TBC)
5. ILO 100 Pacific Stamp Initiative (TBC)

ILO Centenary National Events
Countries are encouraged to consider organizing national events 
that may include:

1. National Tri-partite Dialogue on the Future of Work Report. This 
event should be scheduled during the 1st quarter of 2019 following 
the launch of the report of the Global Commission on the Future of 
Work on January 22nd and is aimed at a review of the findings of the 
Future of Work Report from the national perspective. 

2. Launch of a National Postage Stamp. To celebrate the ILO 
Centenary national stamps marking the occasion could be launched, 
with each country stamp contributing to the regional ILO 100 Pacific 
Stamp Initiative. Theme for stamps to be confirmed.

3. Coordinating a National Photo Exhibition. A national photo 
exhibition organized with national archives, universities, libraries, 
museums and relevant institutions. The exhibition may address a 
range of issues, for example examining the rich history of the ILO 
and the country’s involvement with the ILO, marking significant 
achievements in the world of work in each country, or visioning 
occupational health and safety for the future.

4. Facilitating Youth Dialogues or Debates. Organized with schools, 
universities, and youths, the dialogues provide a platform for young 
workers perceptions on topics such as decent work and climate 
change; decent work and social justice; future of work; green jobs 
and relevant contemporary issues.
ILO 100 Global Events

At the global level the main events in 2019 include:

22 January Opening of the Centenary year celebrations
  Official launch of the report of the Global   
  Commission on the Future of Work

11 April  ILO100 Global Tour: 24 countries in 24 hours
  24 hour live event from 24 locations worldwide  
  starts in Suva at 12pm local time

15–17 April ILO100: Law for Social Justice 
  International conference on the occasion of the  
  ILO Centenary

10–21 June  108th Session of the International Labour   
  Conference- Main global event

26–28 June International Symposium in Paris 
  Celebrate the contribution of the ILO on the  
  occasion of the 100th anniversary of the signatur 
  of the Treaty of Versailles

24-29 Nov Social Protection week
  100 years of social security: The road to universal  
  protection

Celebrating ILO Centenary when observing World Days: 
20 February: World Day for Social Justice
8 March: International Women’s Day
28 April: World Day for Safety and Heath at Work
1 May: Labour Day
08 June – World Oceans Day
12 June: World Day against Child Labour
09 August – International Day of the World’s Indigenous Peoples
12 August: International Youth Day
7 October: World Day for Decent Work
24 Oct – United Nations Day
1 December: World AIDS Day
3 December: International Day for Persons with Disabilities
10 Dec – Human Rights Day 
18 December: International Migrants Day

ILO 100 Media and Communication
The Global ILO 100 Media Campaign aim is “Taking the ILO to 
the people”. Suggested media activities include tripartite press 
conference or talk-back shows on national TV stations; feature 
articles, documentaries or publications on contemporary world of 
work issues; ILO 100 SMS alerts; sharing ILO 100 videos on Facebook, 
twitter or website. At the national level, countries can link to the 
global campaign and access communication materials for sharing. 

For more information on communication, media and ILO 100, please 
email Peter Blumel: peterb@ilo.org
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Decent work in the Pacific

The International Labour Organization (ILO) 
and the Secretariat of the Pacific Regional 
Environment Programme (SPREP) join forces 
to promote a just transition towards a greener 
economy through decent work. 

Whilst the effects of climate change in the 
Pacific Islands have been discussed in many 
fora, and particularly during the COP23 under 
the Fiji Presidency, the potential for job 
creation is often less known.  Jobs that help 
restore the environment. Jobs that help fight, 
mitigate and prevent climate change. They are 
defined as decent jobs that are also good for 
the environment.

The ILO-SPREP Memorandum of 
Understanding (MoU) was signed on the 26th 
July and witnessed by the Government of Fiji 
during the Climate Action Pacific Partnership 
(CAPP) Conference II – 2018 held in Suva, Fiji 
from the 26th - 27th July 2018. 

Mr. Jone Usamate, Minister for Employment, 
Productivity and Industrial Relations of the 
Republic of Fiji  expressed his gratitude 
at the signing ceremony: “The initiative 
pledged by the ILO and SPREP fosters our 
efforts to promote sustainable development 
in the Pacific Region. All Pacific nations will 
benefit from this partnership and the Fijian 
Government stands ready to actively support 
the cooperation activities conducted by both 
organisations”.

In her remarks during the signing ceremony, ILO 
Regional Director for Asia Pacific Ms Tomoko 
Nishimoto underlined the spirit and principles 
enshrined in both the Paris Agreement 
and the the 2030  Agenda for Sustainable 
Development Agenda. “It is the commitment 
of the two institutions to bringing in our 
respective strengths and together making 
optimal contribution towards the achievement 
of the sustainable global goals. With this MoU 
both ILO and SPREP would hope to intensify 
the already strong partnership with BOSs (Big 
Ocean States).” She said. 

SPREP Director General Mr. Kosi Latu outlined 
that the ILO mandate and areas of expertise 
are highly complementary to the mandate 
of SPREP: “The two organisations have 
already demonstrated cooperation already 
in the context of occupational safety and 
health training.” Mr Latu guaranteed further 
commitment from SPREP to the MoU and new 
partnership with ILO, including exploration 
of an application for a Green Climate Fund 
proposal. 

“We look forward to working together 
under this new partnership to add value to 
our collective work with our Pacific island 
countries,” said Mr Latu.“There are a range 
of opportunities for us to explore that will 
help progress our vision of a resilient Pacific 
environment.These could include looking at 
our pipeline of projects, or for opportunities 
for working with ILO experts on national or 
regional guidelines for example on gender 
inclusiveness, workplace safety, green jobs and 
just transition. There are many opportunities.” 

The ILO-SREP MoU provides a framework 
to foster joint initiatives promoting the 
interlinkages between decent work and 
climate resilience. It includes:

• Collaborating on the promotion of jobs 
that Improve energy efficiency, Limit 
greenhouse gas emissions and Minimize 
waste and pollution.

• Conducting environmental and social 
impact assessments and safeguards of 
projects as required;

• Developing joint initiatives to be 
submitted to the Adaptation Fund and/or 
Green Climate Fund;

• Promoting Occupational Health and 
Safety of workers involved in waste 
management industries;

• Knowledge sharing and peer-learning 
between Pacific countries and other 
countries, particularly from the South.

Ms Tomoko Nishimoto, ILO Regional Director for Asia Pacific (L) and Mr. Kosi Latu, SPREP Director General 
(R), signing a new partnership.

 ILO-SPREP partnership to promote green jobs in the Pacific ILO participates in an international 
forum on cooperative development 
in the Pacific Islands
From 5-7 July 2018, the International Co-
operative Alliance Asia Pacific Regional Office 
(ICA-AP) organized a Forum on Development 
of Cooperatives in the Pacific Islands and an 
Observance of the 2018 International Day of 
Cooperatives in Port Vila, Republic of Vanuatu . 

The forum was the first of its kind to be held for 
the Pacific region. The forum brought together 
around 80 participants including ministers, 
government officials, and representatives of civil 
society organizations, international development 
agencies and cooperatives in the Pacific Island 
countries, Australia, New Zealand, Nepal, India 
and Indonesia, among others.

The Director of the ILO Office for Pacific Islands , 
Mr Donglin Li, was invited as an opening keynote 
speaker and a panellist on a panel discussing 
the role of cooperatives in international 
development. In his speech he introduced the 
ILO’s work on cooperatives, including the ILO 
Promotion of Cooperatives Recommendation, 
2002 (No. 193) and highlighted the need for 
overcoming the challenges to advancing youth 
employment  in the region as a priority. 

He also noted that cooperatives have the 
potential to play an active role in this regard. 
“Cooperatives with their people-centred focus, 
and founded on solidarity and members’ 
ownership, are well-placed to be vehicles for 
generating employment opportunities for youth 
and bringing them out of poverty. 

There is already much evidence of producer 
and service cooperatives of indigenous peoples, 
for example, have enabled their members to 
secure livelihoods, create decent jobs and to 
access markets. At the same time, cooperatives 
have allowed members to preserve traditional 
knowledge and strengthen environmental 
sustainability, while advancing gender equality 
and women’s empowerment.” “We hope to 
join hands with ICA members in the Pacific to 
tap into the full potential of cooperative so as 
to promote more job opportunities and decent 
work for our young women and men.”

At the panel discussion, the ILO Office for 
Pacific Islands Director also presented the 
practical examples of the ILO’s initiatives on 
cooperatives and challenges and a way forward 
to advance role of cooperatives in international 
development, particularly with regards to SDG 8 
on decent work and economic growth and SDG 
12 on sustainable consumption and production 
which is the theme of the 2018 International Day 
of Cooperatives. 



As a new member state of the ILO (186th ILO member state – joined 
in June 2015), the Cook Islands government with the support of the 
Chamber of Commerce and the Cook Islands Workers’ Association 
presented their pledge to ratify C182 during the IV Global Conference 
on the Sustained Eradication of Child Labour  in Argentina in November 
2017. 
Cook Islands joins the rest of the international community in sending 
a clear message domestically and internationally that children all over 
the world should be protected and the worst forms of child labour 
be eliminated in compliance with the SDG 8. Cook Islands becomes 
the first country in the Pacific to have ratified the C182 after the ILO 
global campaign on universal ratification of the Convention. The ILO 
congratulates Cook Islands on the ratifications and commends the 
Cook Islands tripartite partner’s commitment in strengthening labour 
administration and social dialogue in their Country. 

What are the benefits of ratifing C182? 
By ratifying ILO Member Countries will:

• Improve their international human rights standing and 
demonstrate their commitment to uphold the human rights and 
dignity of children, and to ensure that children in the worst forms 
of child labour, many of whom remain hidden and obscured, are 
free from exploitation and abuse.

• Join all ILO member states in this historic endeavor to achieve, 
for the first time globally, universal ratification of an international  
treaty, to be commemorated at the ILO Centenary 2019.

• Progress meeting their obligations as a member of the ILO, to ratify 
the eight fundamental Conventions, which includes Convention 
No.182.

• Advance the realization of the 2030 Sustainable 
Development Goal 8.72 to “Take immediate and effective 
measures to eradicate forced labour, end modern  
slavery and human trafficking and secure the prohibition 
and elimination of the worst forms of child labour, including  
recruitment and use of child soldiers, and by 2025 end child labour 
in all its forms.”

• Address their obligations under the UNCRC, especially Articles 
32 on economic exploitation, Article 33 on drug abuse, Article 
34 on sexual exploitation and abuse and Article 35 on abduction, 
sale and trafficking of children; and other relevant international 
treaties they are party to.

• Respond positively to the recommendations made to their states 
during their most recent Human Rights Universal Periodic Reviews 
and CRC Periodic Reviews, particularly to consider ratifying 
relevant Conventions that protect children’s/ human rights, 
including ratifying the ILO fundamental Conventions and the 
Worst Forms of Child Labour Convention No.182.

• Include in their Voluntary National Report on Implementation of 
the SDG's as a big achievement.

 Cook Islands ratify the worst forms of Child Labour Convention, C182
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Going green in job creation

Participants from 11 Pacific Island countries (Cook Islands, Fiji, Kiribati, 
Palau, Papua New Guinea, Republic of the Marshall Islands, Samoa, 
Solomon Islands, Tonga, Tuvalu and Vanuatu) attended the inaugural 
Knowledge Sharing Dialogue on Just Transition, Decent Work and 
Climate Resilience in the Pacific Islands held in Apia, Samoa, from the 
7-9 November 2018.

In the fight against climate change, decent work should not be 
neglected, and vice versa, said ILO Environment and Decent Work 
Senior Specialist, Christina Martinez. “The traditional labour markets 
tried to promote better, more quality jobs. But you cannot think about 
quality jobs today if you do not think about the environment because 
the sustainability of those jobs depends on the resources that we have 
in Pacific Island Countries,” she said. 

In the Pacific, the impacts of climate change are known and felt. Ms. 
Martinez said that means incorporating sustainability into the labour 
workforce. Embedding an environmental mind-set into job creation 
has results. 

The ILO estimates that by 2013, there could be 14 million jobs 
globally in the renewable energy sector if governments make the 
changes needed. Currently, 60 percent of renewable energy jobs are 
concentrated in India and China, Ms. Martinez said. “Those jobs do 
not come automatically,” she added. 

Participants raised numerous themes where climate change and the 
world of work intersect in the Pacific region. 

Some of the themes discussed included;

• the need for sustainable employment in agriculture and the link 
to food security;

• ensuring skills matching between young people and available 
jobs; 

• capacity building for constituents on green jobs and decent work 
policy, and gender equality. 

• The lack of local, sustainable employment associated with climate 
change related projects, including suitable maintenance service 
positions, and the importance of employment schemes.

Knowledge Sharing Dialogue for Just Transition, Decent Work and Climate Resilience, Apia, Samoa
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Promoting Youth Entrepreneurship 
for International Youth Day in 
Samoa

A “Young Entrepreneurs Council” launched in Solomon Islands

Following the adoption of a National 
Youth Policy in August 2018, the Young 
Entrepreneurs Council Solomon Islands 
(YECSI) will contribute to promote youth 
employment and entrepreneurship in 
the country.  
The Solomon Islands government, 
The Solomon Islands Chamber of 
Commerce (SICCI) and other private 
sector organizations   inaugurated the 
first Young Entrepreneurs Council of 
Solomon Islands (YECSI). 
Designed in the context of the Solomon 
Islands National Youth Policy adopted in 
August 2018, the Young Entrepreneurs 
Council (YECSI) has been implemented 
under the auspices of SICCI with the 
support of the Ministry of Women, 
Youth and Children Affairs.
The Council will provide young 
entrepreneurs with a wide range of 
services including mentoring, coaching, 
business planning and facilitate business 
trainings where possible.  YECSI Chair 
and young entrepreneur, Millicent 
Barty said “With the establishment 
of YECSI we are on a new journey 
to foster more effective robust and 
thriving entrepreneurial environment 
for our young people to actually flourish 
in business once they have set their 
business goals.”
At the inauguration ceremony, Mr. 
Donglin Li, Director ILO Office for Pacific 
Island Countries, said “The ultimate 
outcome of the Young Entrepreneurs 
Council (YEC) model is an ‘Improved 
Youth Entrepreneurial Eco-system’ 
supporting entry and sustainability 
of youth businesses. The YEC model 
recognises youth entrepreneurs are 
not only young people, but also future 
national employers and private sector 
leaders. Therefore being placed inside 
the national employer/private sector 
organisation improves their chances 
of establishing networks at an early 
age to build their capacity to take on 
future leadership roles and become 
responsible employers.”

The council’s mandate also includes 
advocating for legislative and policy 
reforms to promote entrepreneurship 
amongst young Solomon Islanders.
 Hon. Rick Hou, Solomon Islands Prime 
Minister, said “I assure you the Solomon 
Islands Government, recognises the 
value and potential that our young 
people possess. We believe that 
Solomon Islands economic prosperity 
lies with our youth population.  
Currently it is an untapped potential 
to power development into the future.  
Indeed our youths underpin our 
economic engine – ready to engage and 
be engaged in development.”
Jay Bartlett, Board Chairman of SICCI 
said “To take full advantage of Solomon 
Islands’ youthful population we need to 
make decisions on education, training, 
policy and programs particularly by 
building job-relevant skills that support 
entrepreneurship and innovation.” 
Mr Bartlett said the YECSI is all about 
positioning our youth in a way so they 
have an opportunity to influence the 
decisions that will affect them. “We 
must not only create a framework 
for youth but they must involve in 
important discussions and nurture 
the partnership between our youth, 
Government and business to find ways 
to meet the development challenges we 
face,” he said.
Achieving decent work for youth is a 
global challenge, and particularly in 
the Pacific. According to the ILO, young 
people are estimated to account for 
over 35 per cent of the unemployed 
population worldwide in 2017. While 
the global youth unemployment rate 
stands around 13 per cent, it skyrockets 
at 23 per cent in the Pacific, reaching up 
to 50 per cent  in some countries of the 
region.
The implications of this reality are clear:  
many young people will need to become 
entrepreneurs, whether by choice or by 
lack of other options, to realise their 
potential, innovation, and aspiration. 

Young Entrepreneurs Chamber (YEC) Samoa made 
its first debut engagement with the wider public 
at the national youth week celebrationsin Apia, 
Samoa to mark International Youth Day 2018.

YEC members displayed their products, had a 
membership drive, engaged in discussions around 
challenges young entrepreneurs face and ran a 
selfie competition. YEC was established by the ILO 
in collaboration with the Pacific Community (SPC) 
and Pacific Youth Council (PYC) in November 2017. 
Since then, it has been fully incorporated into the 
Samoa Chamber of Commerce & Industry (SCCI). 

Creating safe spaces for youths to engage

Prime Minister of Samoa visits the YEC information booth

Offical Launching Ceremony invited guests Mr. Donglin Li, ILO Director Pacific Island Countries and 
the Prime Minister of Solomon Islands, Hon. Rick Hou.

Though the One UN Youth Employment Programme 
(YEP) in Samoa, YEC is a major partner in national 
youth entrepreneurship activities in Samoa. The 
YEC information booth drew great interests from 
young people, to senior government officials, 
development partners and the Samoan Prime 
Minister. Around the theme “Safe Spaces for 
Youths”, YEC crafted a set-up that was youth friendly 
and conducive for open dialogue and participation 
for youths. 

As a result there was increased engagement with 
other young people and the public and increased 
membership. The owner of 4R Pacific and YEC 
member displayed a “Plastic Bank” for the disposal 
of used and empty water bottles, demonstrating 
social entrepreneurship.
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Promoting Decent Work and a Just Transition in the 
Automobile Dismantling Sector in Fiji

The first phase of the ILO/Japan Fund 
for Building Social Safety Nets in Asia 
and the Pacific (SSN Fund) project 
has started. The first phase of the 
project is a rapid assessment exercise 
with automobile dealers, mechanical 
garage shops and exisiting metal waste 
recycling companies in the two main 
islands of Fiji. This includes surveys 
completed in Rakiraki, Ba, Lautoka, 
Nadi, Sigatoka,Labasa and Savusavu. The 
largest city and the capital of Fiji, Suva 
has the most concentrated numbers of 
automobiles and will be surveyed last.

The project’s immediate objective is to 
promote more and better jobs and green 
growth in the automobile dismantling 
sector in Fiji. The project will achieve 
this objective through better OSH 
conditions for the workers and creating 
enabling environment for the companies 
operating car dismantling business 
by reflecting their voices in the policy 
coordination between Environment and 
Transportation administrations in the 
Government. 

For the participating companies, 
improved communication with 
the authorities is expected to give 
them reduced costs and minimize 
administrative burdens in the collection of 
scrapped cars. For young entrepreneurs, 
unemployed and women the project can 
open up new opportunities to develop 
small enterprises as a growing business 
opportunity that also benefits the 
environmental sustainability of Fiji. 

The project intends to protect natural 
environment from pollution caused by 
increasing scrapped cars abandoned 
in the field by promoting sustainable 
operations of automobile dismantling 
sector in Fiji. 

More decent jobs will be created in the 
expansion of car dismantling sector in 
Fiji by promoting occupational safety 
and health conditions of workers as well 
as facilitating communication between 
the waste management administration 
of the Government and employers and 
workers involved in the sector.

Rapid Assessment surveys are being conducted around Fiji

International labour standards and 
reporting training for Pacific Island 
Countries

The International Labour Organization Office for 
Pacific Island Countries and the International 
Training Centre of the ILO (ITCILO), in collaboration 
with the ILO Decent Work Team for East and 
South-East Asia and the Pacific (DWT-Bangkok), 
have completed a tripartite regional workshop on 
International Labour Standards (ILS) and reporting 
obligations from the 21 and 22 August 2018 in 
Nadi, Fiji.

Under the ILO Constitution, the adoption of 
international labour standards (ILS) gives rise 
to a number of obligations to member States, 
including the obligation to report on measures 
taken to give effect to ratified Conventions and 
on legislation and practice concerning unratified 
Conventions and Recommendations. The training 
enabled constituents to better manage their 
reporting work, thus providing reports on time 
and with informative and responsive content. The 
workshop aims to strengthen national capacity to 
discharge the ILS reporting obligations under the 
ILO Constitution.The workshop targets participants 
from the following countries covered by the ILO 
Office for Pacific Island Countries: Cook Islands, 
Fiji, Kiribati, Marshal Islands, Palau, Papua and New 
Guinea, Samoa, Solomon Islands, Tonga, Tuvalu 
and Vanuatu.

In order to build and strengthen national capacity 
to discharge the standards-related reporting 
obligations, the workshop has exposed participants 
to the role and operation of ILS reporting, 
familiarize them with the resources and tools that 
can help in managing the reporting work, and give 
them the opportunity to share information and 
experience on how reporting is organized in their 
various countries. The “Managing ILS reporting 
website” http://managing-ils-reporting.itcilo.org/
en/front-page?set_language=en developed by 
the ITCILO together with the International Labour 
Standards Department was used throughout the 
workshop. The website presents ILS reporting in 
terms of “managing” all the resources needed to 
produce and communicate reports. It collects and 
distributes examples of good practice contributed 
by ILO constituents. It also provides tools and 
information resources, including a glossary giving 
definitions of reporting-related terms.

Participants from the Pacific were represented at the training

Priority areas which will be implemented 
by Fiji's first ever National Employment 
Policy will be to promote green job skills 
and provide career guidance to students 
on green jobs. 

The Minister for Employment, 
Productivity and Industrial Relations 
Hon. Jone Usamate highlighted this 
while launching the policy in Suva. 

While the high youth unemployment 
rate will be the first priority focus, Mr 
Usamate said it was critical to look at 
policies on green job as part of our 

commitment to the SDGs and in our role 
as COP23 President. 

“It is critical to boost action on Just 
Transition of the workforce towards 
environmentally sustainable economies 
while creating decent work and quality 
jobs,” he said.

The National Employment Policy (NEP) 
is based on the notion of “Moving Fiji 
Forward” and recognizes that economic 
growth alone is not enough to meet the 
challenge of increasing employment 
opportunities.

Fiji adopts a National Employment Policy
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Strengthening Partnerships during the  S.A.M.O.A. Pathway 
Inter-regional Meeting and Partnership Dialogue 2018

The ILO Office for Pacific Island Countries 
has organized two side events during the 
Inter-Regional SIDS Preparatory Meeting 
held in Apia Samoa from the 29th 
October - 1st November 2018. 

The first side event was the 'Signing of 
the Memorandum of Understanding' 
between Ministry of Natural Resources 
and Environment, Ministry of Commerce 
Industry and Labour (MNRE) and the 
ILO Office for Pacific Island Countries 
on the collaborative work to provide 
technical assistance to undertake OSH 
workshops and trainings as requested 
by MNRE under the Green Climate 
Fund (GCF) Project on “Integrated 
Flood Management to Enhance Climate 
Resilience of the Vaisigano River 
Catchment in Samoa (VCP)”. 

The Director ILO Office for Pacific Island 
Countries said " ILO's major intervention 
in the Pacific is to draw the public’s 
attention to link climate change process 
with creating decent jobs and just 
transition for local communities and 
developing our local human capital 
with the skills for today’s needs and 
tomorrow’s employability."

"From the ILO, as the international 
organization which is mandated with the 
issues of Community Base Emergency 
Employment world of work, we will 
bring in the expertise and experience 
from different parts of the world, from 
our tripartite partners (governments, 
employers and workers) regarding Green 
Jobs, Cash for Work and Decent Work 
within the context of Community Base 
Emergency Employment. In the context 
of this MoU and through MNRE and 
MCIL, we hope to intensify the already 

strong partnership with our BOS - big 
ocean states." he said. 

The Second side event was 'Addressing 
Challenges of Youth Unemployment in 
the Pacific through genuine partnership' 
The objective of the side event was to 
showcase the following initiatives and 
their achievements:

1. Putting youth employment and 
entrepreneurship on the agenda of 
Pacific Economic Ministers Meeting, 
through the private sector and Non State 
Actors dialogue;

2. Development of National Action Plan 
on Youth Employment (NAP) in Samoa 
which guides the inter-governmental 
One UN Youth Employment Programme;

3. The establishment of 6 Young 
Entrepreneurs Councils (YEC) under 
their national private sector/employers’ 
organisation;

4. Supporting the Samoa National 
Youth Council (SNYC) in strengthening 
employment services to support 
redundant youths due to the closure 
of Yazaki EDS, Samoa’s largest private 
sector employer in 2017; 

These initiatives  eventuated through 
genuine partnership between the 
representative of youths in the Pacific - 
The Pacific Youth Council (PYC), a regional 
institution, The Secretariat for the Pacific 
Community (SPC ) and an international 
agency - The International Labour 
Organization (ILO). It also demonstrates 
how regional partnerships genuinely 
impact local outcomes.

Singing Ceremony, Apia, Samoa, ILO Pacific Director, Donglin Li signed the MOU alongside Chief 
Executive Officer of MCIL, Pulotu Lyndon Chu Ling and acting Chief Executive Officer for MNRE Toleafoa 
Fetoloai Yandall-Alama.

Elena Gerasimova joined the 
ILO in September 2018 as the 
Decent Work and International 
Labour Standards Specialist in 
the ILO Office for Pacific Island 
Countries based in Suva, Fiji.

Elena is a graduate of the 
Moscow State University by 
M.Lomonosov (MSU), where 
she also obtained her PhD 
degree. Elena worked as a 
practicing lawyer; researcher and academic; advocate; 
consultant on international labour standards and 
labour law; developed and conducted trainings. Elena 
worked at the Higher School of Economics in Moscow 
as associate professor of the Department of Labour 
and Social Security Law, Faculty of Law (2011-2018). 
She was the head of the Labour Law and Social Security 
department in 2015-2017 and headed the Master 
program on Legal Regulation of Human Resources 
Management. 

She was a co-founder and Director of the Center for 
Social and Labour Rights (2003-2018) and Chair of the 
Professional Association “Lawyers for Labour Rights” 
(2005-2018). In 2017-2018 she was a fellow at the 
Institute for Advanced Studies in Nantes, France. Elena 
is the author and co-author of numerous academic 
publications and guidelines in the sphere of labour 
relations and labour law.

New Staff at the ILO Office for Pacific 
Island Countries based in Suva Fiji 

SDG Goal No. 8 - Decent work 
and economic growth
Promote sustained, inclusive and 
sustainable economic growth, full 
and productive employment and 
decent work for all

ILO Pacific staff recieves award

ILO Office for Pacific Island Countries, National 
Programme Officer , Ms Surkafa Katafono was 
recognized for 20 years of voluntary service, at 
this year’s Fiji Business Excellence Awards (20th 
anniversary) held on the 3rd November 2018 at the 
Sheraton Resort, Nadi, Fiji.

President of Fiji, Jioji Konrote presents the award



To read more about these news items please refer to our website:  www.ilo.org/suva
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Decent work in the Pacifc

For news updates on ILO’s work in the Pacific you can also follow us on Facebook @ILOPacific

Did You Know that the ILO brought us the concept of the 8-hour work day and days off through the Conventions on 
working time – Find out more here https://bit.ly/2xoOINp 

This section of the newsletter is dedicated to showcasing historical photographs and highlighting important dates and events in the ILO's 
100 years of existence. 

FLASHBACK: The ILO’s “golden decade”: The 50th Anniversary and the Nobel Peace Prize, 1969

Commorative postage stamps to celebrate ILO's 50th Anniversary 
in 1969. Several countries translated and published special 
volumes with the ILO’s international standards, and ratifications 
of Conventions went up rapidly during the year. And in June, the 
ILO was honoured to host Pope Paul VI for an historic visit to 
address the 50th Anniversary Conference.

Samoa postage stamp 
to celebrate ILO's 90th 
Anniversary in April 2009.

In Oslo to receive the Nobel Peace Prize, Mr. David Morse 
had already been the ILO Director-General for 21 years – a 
period during which the ILO membership grew from 52 to 
121 States and staff rose from about 600 to five times that 
number. 


