
Welcome to this special edition of our newsletter focusing on 
the upcoming SIDS conference. The overarching theme of the 
SIDS conference is “the sustainable development of Small 
Island Developing States through genuine and durable 
partnerships”.  The ILO is a partnership organization. Our 
governance structure combines governments, representatives of 
the business community and a key component of civil society – 
the trade unions. 

There is no doubt that SIDS faces formidable challenges in 
achieving sustainable, inclusive and equitable economic growth 
with decent work for all. 

We recognize that SIDS require additional resources and tailored 
solutions to address the major geographic, environmental and 
other special constraints to development that they face.

The ILO will have an active presence at the conference. 
Our delegation will be led by Gilbert Houngbo, ILO Deputy 
Director General, and will include representatives of employers’ 
organizations and trade unions.  

This special edition of our newsletter focuses on some key areas 
of work in the Pacific, that relate to the SIDS conference agenda. 

A lift-out is included to provide more details of our contribution 
to the SIDS conference. 

Some of the key events in which the ILO is participating include:

1. SIDS Pre-conference Youth Forum: This event will feature 
a session on Education, Employment and Entrepreneurship 
facilitated by ILO.

2. Private Sector Forum:  The ILO will have an information 
stand showing some of our key sustainable enterprise resources 
at this event.

3. ILO Side Event: Promoting Closer Economic Integration for 
Full Employment and Decent Work in the Caribbean.  

4. ILO Side Event : Sustainable development, Labour Markets 
and Labour Migration in the Pacific.  

As always, we seek your feedback, advice and support 

David Lamotte
Director, ILO Office for Pacific Island Countries
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Decent work in the Pacifc 

The ILO and UNDP are working with 
government ministries, private sector 
organizations and local NGOs to ensure that 
new economic opportunities, particularly 
for youth, are developed and capitalized 
in a sustainable manner. Over 20 young 
artists will benefit from the programme 
which aims to provide long-term economic 
opportunities after the SIDS conference. The 
programme which is being implemented 
by the Small Business Enterprise Centre 
(SBEC) together with the Youth Division of 
the Ministry for Women, Community and 
Social Development prepares young artists 
to market and exhibit their work at the 
upcoming conference.

“These preparations include training of 
art students at the vocational and tertiary 
training institutes in visual and creative arts. 
The students would then produce artwork 
that would be exhibited and sold at the 
upcoming SIDS Conference,” said Peseta 
Margaret Malua, CEO of SBEC.

ILO pushes for more attention to decent Work  and social justice in Pacific SIDS

Key policy messages
The following six clusters of recommendations target the reduction 
of deficit of the decent work deficit in the Pacific SIDS:
 
Policies to foster strong, sustained and balanced 
economic growth: Employment growth has been inadequate to 
absorb expanding populations. Accelerating economic growth requires a 
balance between macroeconomic policies, infrastructure development, 
and a sectoral approach, which identifies and supports sectors with 
potential both for economic development and decent work creation (such 
as fisheries, resource extraction, telecommunications, tourism, as well as 
the care and creative industries). 

Policies to create decent jobs through climate 
change resilience and adaptation: As investment in 
climate change resilience and adaptation initiatives continues to expand, 
there is increased opportunity for governments to create local jobs 
through public projects in this area (such as climate change resilient 
infrastructure). There is also increased potential for entrepreneurs to start 
up ‘green’ enterprises – which can be incentivized by the right mix of 
government policies. 

Policies to enhance human capital: Improvements 
in the quality of education systems and carefully linking training 
and skill development to areas of potential job growth is critical for 
reducing structural unemployment and increasing youth employment. 
Governments need to provide more support and training to people who 
face difficulties in finding employment. Targeted training, job counselling, 
job matching, and business development services are all potential areas 
in this regard.

Policies to create an inclusive labour force: 
Discrimination in the workforce, particularly against women workers 
with disabilities, constrains labour force productivity and undermines 
social well being and impacts on welfare costs. Employers, trade unions 
and governments need to take a more proactive approach to eliminating 
discrimination, based on human rights principles, and recognition that 
workplaces that are free of discrimination and harassment lead to better 
work performance and higher productivity. 

Policies to promote labour protection: In addition to 
modernised labour legislation, there must be a long-term programme 
of capacity building for labour ministries, and other labour market 
institutions, this must be accompanied by activities to support the 
organisation of workers and employers to engage in the development and 
implementation of public policy. 

Policies to foster sustainable labour migration and 
mobility: More can be done to ensure the development impact of 
migration from (and within) SIDS. This can be achieved through capacity 
building support to help governments identify new market opportunities, 
and develop a rigorous legal and regulatory frameworks to ensure the 
protection of workers. 
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The ILO is supporting seven young people 
to take part in the SIDS Youth Forum to take 
place on the 28 August 2014 in Apia, Samoa. 

The ILO is committed to ensuring a fair 
participation of young people at the 
SIDS Youth Forum and has selected these 
individuals based on their advocacy 
work in their communities and within 
the areas of education, employment and 
entrepreneurship.

Molly Homasi from the Samoa National 
Youth Council, Brianna Fruean from Future 
Rush, Faatino Utumapu from Nuanua o le 
Alofa and Neil Tiatia a young Savaii migrant 
worker are  four Samoan youth supported by 
ILO. From the Pacific region, they are Tahere 
Siisiialafia as the Pacific representative to 
the Major Groups Children & Youth, Ruci 
Senikula from the Pacific Disability Forum 
and technically supporting Harry James 
Olikwailafa,  from the Commonwealth Youth 
Council. The report summarizes the geographic, 

economic, social and labour context of the 
Pacific, and identifies some of the some key 
challenges in creating decent work. This 
includes constraints on employment and 
growth, the limited scope of social protection 
measures and schemes, insufficient social 
dialogue with key partners such as worker and 
employer organizations, impediments to labour 
rights protection, and the barriers to a socially 
inclusive workforce. 

“The report gives us a fresh snapshot of 
where things stand with respect to decent 
work in Pacific SIDS, pointing to some of the 
development hurdles that they face, including; 
high rates of unemployment, including 
youth unemployment and extensive under-
employment, large informal sectors and heavy 
reliance on subsistence agriculture, and small 
private formal sector that often provides low 
quality jobs.” said Osnat Lubrani, United Nations 
Resident Coordinator. 

More importantly, the report provides thematic 
clusters of policy recommendations that 
would help to increase decent work in the 
Pacific SIDS. “What captured my attention in 
this report, was that it not only highlighted 
the issues and challenges, but also focuses on 
the opportunities and policy responses, which 
the small Pacific Island States could consider 
for implementation”. said Ms Tahere Siisiialafia, 
Pacific Youth Council and representative to the 
Major Group “Children and Youth” to the SIDS 
Conference.

To mark International Youth Day on the 12th August 2014, The ILO Office for Pacific Island Countries launched a report, 
entitled “Decent Work and Social Justice in Pacific Small Island Developing States”. 

The report is available at: http://tinyurl.com/kqzm5sj

Samoan art schools benefit from the Youth 
Employment Programme 
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Decent work in the Pacific

The ILO and UNDP are working with 
government ministries, private sector 
organizations and local NGOs to ensure that 
new economic opportunities, particularly 
for youth, are developed and capitalized 
in a sustainable manner. Over 20 young 
artists will benefit from the programme 
which aims to provide long-term economic 
opportunities after the SIDS conference. The 
programme which is being implemented 
by the Small Business Enterprise Centre 
(SBEC) together with the Youth Division of 
the Ministry for Women, Community and 
Social Development prepares young artists 
to market and exhibit their work at the 
upcoming conference.

“These preparations include training of 
art students at the vocational and tertiary 
training institutes in visual and creative arts. 
The students would then produce artwork 
that would be exhibited and sold at the 
upcoming SIDS Conference,” said Peseta 
Margaret Malua, CEO of SBEC.

The training is conducted by the Samoa 
Arts Council (SAC) and according to SAC 
President Tuilagi Seiuli Allan Alo, YEP is a 
welcome initiative. 

“New partnerships demonstrates great 
generosity and essentially leads to 
successful development, in this scenario 
the support for budding young artists to 
become professionals that will essentially 
contribute back to our economy.”

The training includes presentation of 
artwork, portfolio packaging, promotion 
and marketing their work locally and 
internationally, pricing and costing of their 
art work, and viewing art works exhibited in 
a professional setting such as an art gallery. 

The long term objective is to develop a 
career in arts and crafts which would assist 
youth in finding work in this area and/or 
establishing small businesses in this industry 
in the future. 

The SIDS Conference has given young 
artists in Samoa the opportunity of a 
lifetime, by being the featured artists of 
the Youth Arts Tent.

Fifteen young artists from three art schools 
in Samoa, the National University of Samoa, 
Leulumoega Fou School of Fine Arts and the 
Laumua o Punaoa Institute at Faleula are 
showcasing their paintings, sculptures and 
other fine arts in the SIDS Village throughout 
the SIDS Conference.

The artists are part of the Youth Employment 
Programme (YEP) through Arts which 
is spearheaded by the Small Business 
Enterprise Centre (SBEC) and implemented in 
partnership with the Samoa Arts Council.

“YEP has been an excellent opportunity for 
young people to showcase their creativity 
and at the same time for UN Agencies and 
local counterparts to exhibit partnerships,” 
said Peseta Margaret Malua, CEO of SBEC.

The long term objective of YEP Arts is to 
develop a career in arts and crafts which 
would assist youth in finding work in this area 
and/or establishing small businesses in this 
industry in the future.

The ILO and other UN Entities are working 
with government ministries, private sector 
organizations and local NGOs to ensure that 
new economic opportunities, particularly for 
youth, are developed in a sustainable manner. 

Overall the artists work featured at SIDS 
include the SIDS Youth Art Fale, murals, live 
art and the SIDS floating village. Leading up to 
SIDS, young artists were trained in marketing 
their work and compiling a portfolio and were 
also equipped with the proper artistic tools to 
create works of art for the SIDS conference.

Young Artists feature 
in SIDS Conference

ILO supports Samoan youth  to participate in SIDS
The ILO is supporting seven young people 
to take part in the SIDS Youth Forum to take 
place on the 28 August 2014 in Apia, Samoa. 

The ILO is committed to ensuring a fair 
participation of young people at the 
SIDS Youth Forum and has selected these 
individuals based on their advocacy 
work in their communities and within 
the areas of education, employment and 
entrepreneurship.

Molly Homasi from the Samoa National 
Youth Council, Brianna Fruean from Future 
Rush, Faatino Utumapu from Nuanua o le 
Alofa and Neil Tiatia a young Savaii migrant 
worker are  four Samoan youth supported by 
ILO. From the Pacific region, they are Tahere 
Siisiialafia as the Pacific representative to 
the Major Groups Children & Youth, Ruci 
Senikula from the Pacific Disability Forum 
and technically supporting Harry James 
Olikwailafa,  from the Commonwealth Youth 
Council. 

The ILO youth representatives will join over 
200 young people from SIDS to discuss 
the priority issues for young people in the 
sustainable development agenda. The 
theme for the Youth Forum is Towards A 
Legacy of Achievement, Versatility, and 
Opportunity through partnership and 
Unity (which stands for T.A.L.A.V.O.U.) for 
Sustainable Development.

The ILO in partnership with the Division for 
Youth of the Ministry of Women Community 
and Social Development is also assisting the 
SIDS Youth Forum by providing technical 
and audio-visual support. The sponsorship 
of young people compliments ILOs support 
in other areas of the SIDS conference, 
including Samoan youth artists and young 
entrepreneurs.

Samoan art schools benefit from the Youth 
Employment Programme 
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ILO and ESCAP launch new resource on labour migration in the Pacific 
Migration is a key aspect of the world of 
work in the Pacific. Of all world regions, 
the Pacific has the highest per capita 
level of international mobility amongst 
its resident populations, especially 
those in Polynesia and Micronesia. The 
Pacific regional economy is also the most 
dependent on remittances of any region 
in the world from many different types 
of migrants including seasonal workers, 
skilled migrants and seafarers. 

 At the launch of the Compendium of Labour 
Migration Legislation and Institutional 
Arrangements for Pacific Island Countries 
on 19 August 2014 in Suva, Fiji, speakers 
including the acting head of the UN Office 
for the Commissioner for Human Rights, 
and the ILO Pacific Labour Migration Officer, 
drew attention to the importance of labour 
migration legislation in protecting workers’ 
rights. By compiling, for the first time, 
information on legislation and institutions 
which govern labour migration into, and 
out of, eleven Pacific Island countries the 
Compendium is a valuable resource which 
allows a better understanding of legislative 
and policy frameworks on migration across 
the region, and provides a foundation from 
which to analyse gaps and areas for reform.

The discussions at the launch echo the 
strong message on migration by the ILO 
Director-General, Guy Ryder delivered in his 
report Fair Migration: Setting an ILO Agenda, 

and his opening speech at the International 
Labour Conference in June 2014. “Migration 
stands high on the agenda of national and 
international policy makers. It is taking place 
on a large and a growing scale, its patterns 
are becoming more complex, its nature 
is evolving. We all agree that it has the 
potential to contribute very considerably 
to growth and to development. And yet it 
does pose major policy challenges.”

The main driver for labour migration in 
the region is often high unemployment 
and under-employment in Pacific Island 
countries. Due to the countries’ geographic 
remoteness from major markets, and 
each other, there is limited potential for 
employment in the domestic private sector, 
resulting in very small formal sectors. Two 
additional factors are likely to further 
decrease the availability of domestic 
employment in future, thus pushing more 
workers to find jobs overseas – first a large 
increase in youth populations; and second, 
the impact of climate change on core 
economic sectors (agriculture, tourism and 
fisheries), as well as on people’s homes and 
land.

However, migration can also be a positive 
strategy for dealing with challenges such 
as environmental degradation and climate 
change. “Migration is not only a last resort 
coping mechanism to climate change, but 
can also be a valuable strategy in the face 

of the likely impacts of climate change 
on the livelihoods of Pacific people” said 
the European Union’s Ambassador for 
the Pacific, Andrew Jacobs at the launch 
of the Compendium. “Labour migration 
is an important adaptation strategy for 
Pacific Islanders – reducing strain on local 
resources, diversifying a household’s 
income and providing skills and training 
opportunities.” 

As noted in the ILO Director-General’s 
Report, there is also a need to explore 
and harness the positive aspects of labour 
migration – including through action to 
ensure that remittances can be made 
securely and at a minimal cost; and to 
help identify mechanisms through which 
remittances, skills and knowledge brought 
back to the sending country can be used to 
further promote jobs and development. 

Upcoming Activities
* Recommendations report on climate 
change migration responses in the Pacific

For further information, contact the 
ILO Pacific Labour Migration Officer, 
Sophia Kagan at kagan@ilo.org. 

The ILO is continuing its collaboration with 
ESCAP and the UNDP in a project funded by 
EU (Pacific Climate Change and Migration 
Project, 2013-2016).

Seasonal workers 
from Samoa

Better data collection on labour and 
migration is key to better policymaking 
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Key ILO Resources on 
Labour Migration

International standards for the 
protection of migrant workers 
Lack of labour protection for migrant 
workers undermines protection generally 
for all workers. The many international 
labour standards adopted over the years 
by the International Labour Conference of 
the ILO are important for safeguarding the 
dignity and rights of migrant workers.
http://www.ilo.org/migrant/areas/international-
standards-on-labour-migration-and-protection-
of-migrant-workers-rights/lang--en/index.htm

Find Information on international labour 
migration on the ILO Labordoc website 
- a catalogue and repository for all ILO 
related publications

http://www.ilo.org/public/english/support/lib/
resource/subject/migration.htm

Better data collection on labour and 
migration is key to better policymaking 

The ILO in collaboration with partners, 
UNESCAP and SPC completed a technical 
workshop on labour and migration 
statistics for Pacific Island Countries from 
28 July to 1 August 2014 in Nadi, Fiji. In 
order to ensure collaboration between 
policymakers and statisticians, the 
meeting brought together government 
officials from labour administrations and 
national statistics office from nine Pacific 
Island Countries, including an employer’s 
representative.
 
The training covered important concepts 
including a new definition of employment 
and potential employment (agreed at 
the 19th International Conference of 
Labour Statisticians) and explored ways 
to better improve data collection on 
labour migration, including using census, 
surveys and administrative data. There are 
a number of current initiatives including 
the ILO-supported and SPC lead pilot of 
the Pacific LFS modules in the Marshall 
Islands, Solomon Islands, Federated States 
of Micronesia and Nauru. 

However, there are still gaps in the 
collection and analysis capacities of 
PIC’s, which was a fundamental concern, 
particularly in relation to developing 
evidence based labour market and 
employment policies. 

On the production and dissemination of 
labour migration data, the participants 
at the workshop agreed to a number of 
pivotal resolutions, including commitment 
to: 
• Raising awareness on the relevance of 
statistics on labour migration, particularly 
with their senior managers and decision 
makers.

• To facilitate internal consultations and 
dialogue in their respective countries 
among users and producers for promoting 
the production, sharing and use of labour 
migration statistics.

• Review core labour migration indicators 
and use of available data sources to 
produce statistics.

• Participants encourage PICs to include or 
update as appropriate labour migration 
module in existing household-based 
surveys implemented by their respective 
countries, in coordination and support by 
the SPC and the ILO.

According to the Report of the 
Commission on International Migration 
Data for Development Research and 
Policy, the ‘nonexistence or inaccessibility 
of detailed, comparable, disaggregated 
data on migrant stocks and flows is the 
greatest obstacle to the formulation of 
evidence based policies to maximize 
the benefits of migration for economic 
development around the world’. The 
training is one component in helping to 
bridge this capacity gap.

Workshop participants were strongly of 
the view that as part of the revisions to 
the Ten Year Pacific Statistics Strategy 
(2010-2020) that more time must be given 
to labour market surveys and analysis. 
Furthermore, to be relevant to the Pacific 
and to meet the new international 
guidance, such efforts must measure 
equally both employment (as work for 
pay or profit) and all other forms of work 
(subsistence production, unpaid trainees, 
volunteer work, etc).

Upcoming activities:
•  Publication of the Practical Guide 
on Statistics on International Labour 
Migration for Pacific Island Countries
•  Drafting of assessment reports on data 
collection in Kiribati, Tuvalu and Nauru
•  Pilot activities to improve data 
collection in Kiribati, Tuvalu and Nauru

For further information, contact the ILO 
Pacific Labour Migration Officer, Sophia 
Kagan at kagan@ilo.org

Compendium of Legislation and 
Institutional Arrangements for Labour 
Migration in Pacific Island Countries 
This publication is intended to assist in a mutual 
understanding of legal and regulatory systems 
across the region (and particularly between 
sending and receiving countries) by providing 
a synthesis of information on key aspects of the 
legal and administrative frameworks, policies and 
practices, and migration trends, in eleven Pacific 
countries.  

It is anticipated that this Compendium will 
form a valuable resource for policymakers, 
administrative staff and academics both in the 
countries covered by this document, as well 
as countries which are connected to labour 
migration in the Pacific, including Australia, 
New Zealand and the US – which form the main 
receiving countries outside of the Pacific region. 
It is hoped that the document can contribute 
to more streamlined and harmonized processes 
for labour migration, and better outcomes for 
migrants and their families through countries’ 
cooperation in enforcement of legal provisions 
protecting workers’ rights.
http://mbf.me/d6RmDx
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Building regional efforts to tackle child labour 
and trafficking in Pacific Island Countries

Know About Business 
makes an impact in 

student’s lives
Students in secondary schools around Fiji 
have been engaged in the Know About 
Business (KAB) programme for the past two 
years. First introduced to Fiji through the EU 
funded ILO TACKLE project, KAB has captured 
the imagination of students and teachers 
alike and their response to the programme 
has been one of excited interest. 

Although there are students who find 
difficulty in grasping concepts that are 
not familiar to them, their enthusiasm and 
interest in the programme help provide 
motivation to complete the modules. They 
have seen the benefits that KAB offers them 
and what they can aspire to after completing 
their education. 

Where once students did not have set goals, 
this has now changed; “before I started KAB, I 
didn’t have any idea about any business. Now, 
I want to start up my own business and be my 
own boss!” Year 11 student of Seqaqa Central 
College, Labasa.

“The KAB course has actually broadened my 
knowledge and skills in a commerce field as 
a science student. This will ensure that I will 
have other career options outside the science 
field whereby I can open my own business. 
It is also a platform to express our ideas and 
views - it builds up our courage and enhances 
our thinking power!” Year 11 student of Jai 
Narayan College, Suva. 

With the current KAB programme being 
reviewed to ensure students receive the 
full benefits of KAB, the programme has 
taken the ideas and suggestions of teachers 
and students on board to enhance the 
programme for future students, not only in 
Fiji but also in the Pacific. 

A new harvest is ready, and Celestine 
Aisa Maino, a seasonal worker from 
Papua New Guinea, has just embarked 
on her latest overseas journey. Working 
on a large Australian fruit farm gives her 
more income, and an ILO project helps 
her to use it to build a brighter future for 
her and her family.

Two years ago, when Celestine Aisa Maino 
embarked on her first journey to Australia, 
she had a very simple purpose – to make 
more money to support her family. “I knew 
I had to do something to sustain my family,” 
she recalled. “I knew that with some extra 
income I could revive a previous family 
business run by my relatives – growing 
rice.” Now, looking back, she knows that 
what she has gained from her travels is 
more than just financial.

Celestine is from Bereina Town in the 
Central Province of Papua New Guinea 
(PNG). In her 40s, she is a mother of three 
children, and supports her handicapped 
father and a brother with mental health 
issues. However, the meagre income she 
got from selling betel nut wasn’t enough 
for many expenses, such as fixing the 
rotting foundations of the family’s house. 
She thought her family’s difficult life would 
never improve, until one day she learned 
about the Australian Seasonal Worker 
Program.

The programme hires people annually from 
selected Pacific Island countries and Timor-
Leste to work in the horticulture industry 
for up to six months. 

Fruitful work in a new land
Celestine’s new workplace was in 
Mundubbera, a small town in Queensland, 
Australia. It was a very large farm, 
employing more than 500 workers. Her job 
was mainly picking and packaging fruit. 

“The best part of the trip was going along 
to support the PNG seasonal workers 
who’d formed a rugby team,” Celestine 
recalls. “Most weekends we would go along 
and support their games against the local 
teams. We’d chat with the locals and have 
a great day”. 

New Zealand offers a similar programme. 
Celestine’s fellow countrywoman, Kila 
Venakagatu Gutuma worked in an apple 
farm in Hawke’s Bay in New Zealand. Her 
work led to many new discoveries. “It was 
very exciting. I didn’t realize there are ten 
types of apples,” Kila said. “My favourite is 
Royal Gala. It’s so crunchy. I ate so many 
apples when I was there.” Kila would also 
share with her workmates the free apples, 
berries, and onions given by her employers.

Saving toward a brighter future
Kila made about 5,000 Australian dollars 
(AUD) (about US$4,600) in one season, 
whereas in Papua New Guinea she would 
have only made about AUD1,000 (about 
US$930), if she was lucky. Now both 
Celestine and Kila have some savings that 
they can use to build a better future when 
they go back to their country. At the same 
time, they’ve also upgraded their skills.

With financial support from the Australian 
Department of Foreign Affairs and Trade, 
the ILO is working with the Government of 
PNG to implement a programme designed 
to help the government prepare workers 
better for their departure abroad and their 
return. 

Business awareness training
Both Celestine and Kila took part in a recent 
pilot training on business awareness as 
part of the programme. Using participatory 
methods they learnt how to identify 
new business opportunities in their 
communities, to maintain a personal cash 
flow diary during their time as seasonal 
workers, and how to grow a small business.

Seasonal work brings year-round benefits

Seasonal workers 
in Australia
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Building regional efforts to tackle child labour 
and trafficking in Pacific Island Countries

The latest  ILO global child labour 
estimates, released in September 
2013, indicate that the number of child 
labourers has declined by one third since 
2000, from 246 million to 168 million. 
The number of children in hazardous 
work stands at 85 million, down from 171 
million in 2000. Despite this progress, 
the 2016 target set by the international 
community for the elimination of the 
worst forms of child labour will not be 
met. To have any chance of reaching that 
goal soon, the international community 
will need to accelerate and intensify 
efforts substantially. 

In the Pacific, research conducted by the 
ILO in some Pacific Islands Counties found 
children in the worst forms of child labour 
and trafficking, including hazardous work 
(agriculture, scrap metal scavenging 
and construction), commercial sexual 
exploitation and illicit activities such 
as drug trafficking, begging and pick 
pocketing. Children were also found 
working below the minimum age of 
employment, particularly in the urban 
informal economy as street vendors, 
loaders or carriers, scavengers, and in 
back yard garages and supermarkets.

Since 2008, Fiji and PNG benefitted from 
a global Tackling Child Labour through 
Education (TACKLE) programme funded 
by the EU, which strengthened the 
capacity of governments, social partners 
and civil society groups to implement 
policies and strategies to address child 
labour issues, including research and 
legislative reviews, resource sharing 
platforms, awareness and advocacy, child 
labour inspections, and direct actions 
with children in child labour, at risk, 
families, schools and communities. 

“Building regional efforts for eliminating 
the worst forms of child labour and 
trafficking in Pacific Island Countries” 

Extends technical support to other 
countries in the region by capitalizing on 
the experiences gained in Fiji as a ‘child 
labour hub’. 

Under this project banner, the ILO 
continues to support actions in Fiji and 
PNG to prevent child labour and improve 
employment opportunities for youth 
through ensuring formal education, 
vocational training and apprenticeships, 
as well as enhancing the integration of 
entrepreneurship education in school 
curriculums and supporting careers 
education. 

The ILO also extends technical support to 
Solomon Islands, Kiribati and Samoa to 
assist countries develop and implement 
child labour policies and strategies and 
enhance the knowledge base on child 
labour and trafficking through national 
forums and research. 

The recent Child Labour and Trafficking 
Forum in Samoa from the 22-24th July 
2014, was the first of its kind to be held 
in Samoa. Attended by a wide range of 
stakeholders, the forum raised many 
issues on child labour and trafficking, 
and resolved to support a comprehensive 
research on child labour in Samoa 
focused on child street vendors, and 
the documentation of a monitoring and 
referral system for enforcing compulsory 
education and ensuring children are not 
exploited or put at risk on the streets.

Upcoming events:
August- Know About Business Training by 
the Kiribati Chamber of Commerce; Child 
Labour Roadshows in PNG; Child Labour 
and Trafficking Forum in Solomon Islands 
September- Child Labour Inspection 
Training in Kiribati.
October- Child Labour and Education 
Forums in Fiji and PNG.

Kiribati ratifies ILO’s 
Seafarers’ Identity 

Documents Convention

“The best part of the trip was going along 
to support the PNG seasonal workers 
who’d formed a rugby team,” Celestine 
recalls. “Most weekends we would go along 
and support their games against the local 
teams. We’d chat with the locals and have 
a great day”. 

New Zealand offers a similar programme. 
Celestine’s fellow countrywoman, Kila 
Venakagatu Gutuma worked in an apple 
farm in Hawke’s Bay in New Zealand. Her 
work led to many new discoveries. “It was 
very exciting. I didn’t realize there are ten 
types of apples,” Kila said. “My favourite is 
Royal Gala. It’s so crunchy. I ate so many 
apples when I was there.” Kila would also 
share with her workmates the free apples, 
berries, and onions given by her employers.

Saving toward a brighter future
Kila made about 5,000 Australian dollars 
(AUD) (about US$4,600) in one season, 
whereas in Papua New Guinea she would 
have only made about AUD1,000 (about 
US$930), if she was lucky. Now both 
Celestine and Kila have some savings that 
they can use to build a better future when 
they go back to their country. At the same 
time, they’ve also upgraded their skills.

With financial support from the Australian 
Department of Foreign Affairs and Trade, 
the ILO is working with the Government of 
PNG to implement a programme designed 
to help the government prepare workers 
better for their departure abroad and their 
return. 

Business awareness training
Both Celestine and Kila took part in a recent 
pilot training on business awareness as 
part of the programme. Using participatory 
methods they learnt how to identify 
new business opportunities in their 
communities, to maintain a personal cash 
flow diary during their time as seasonal 
workers, and how to grow a small business.

Seasonal work brings year-round benefits

Samoa 2014

In June, Kiribati became the third member 
State from the Pacific region, after Marshall 
Islands and Vanuatu, to ratify Seafarers 
Identity Documents Convention. 
 
Convention No. 185 provides for the issuance 
of a secure international identity document 
for seafarers that can be used at ports and 
border crossing to identify the bearer as a 
genuine seafarer. Kiribati’s ratification brings 
the total number of countries that have 
either ratified or declared applicable this 
Convention up to 28.
 
Mr Guy Ryder, Director General of the 
International Labour Organisation 
commended Kiribati’s efforts and said: “This 
means that in addition to the decent working 
and living conditions for seafarers guaranteed 
under the MLC, 2006, Kiribati is to provide 
its seafarers with additional protection 
through an advanced security system which 
Convention No. 185 puts in place.” 

In depositing the instrument of ratification, 
Minister of Labour and Human Resource 
Development, Mr Martin Moreti, stated that: 
“It does not only mark a significant milestone 
in the history of Kiribati maritime, but it 
also confirms the Government of Kiribati’s 
strong commitment to the Convention. It 
hence highlighted positive response to the 
urgent need for I-Kiribati seafarers to have 
the required identity documents that will 
facilitate efficient movements when working 
on overseas merchant ships….Kiribati 
commends the ILO for the excellent work 
in crafting important conventions that are 
essential for seafarers and will ensure that 
the implementation of the required tasks 
specified in the Convention will be carried 
out immediately.”
 

The ILO is seeking experts or consultants 
in the region who have experience with 
implementing this Convention to assist 
Kiribati with implementation activities. 
Please contact Anne Boyd boyda@ilo.org for 
further information.



Overcoming the challenge of regulating for decent work in Pacific SIDS 

During the last four years, there has 
been a growing commitment among 
ILO member States in the Pacific to 
better implement International Labour 
Standards through labour law reform. 

The demand for technical assistance from 
the ILO to support labour law reform 
initiatives has been growing and has led 
to labour law reviews in Kiribati, Palau, 
Samoa, Tuvalu and Vanuatu. Other non-
member States including Tonga have also 
sought ILO technical assistance for labour 
law reform. 

 “The capacity constraints faced by labour 
administration to develop evidence based 
policy in consultation with social partners 
continues to be the most significant 
challenge in the region across all countries 
engaged in labour law reform. Anne Boyd, 
ILO Labour Standards Specialist

To address these challenges, the ILO Office 
of Pacific Island Countries is working with 
SIDS on a range of practical strategies 
to reinforce local capacities to develop 
labour policy through strengthening 
social dialogue. This includes supporting 
the establishment new tripartite labour 
advisory bodies and providing training on 
Good Practice Tripartism with support from 
the ILO’s International Training Centre in 
Turin.  Training on Good Practice Tripartism 
has been delivered to national tripartite 
labour advisory bodies in PNG and Samoa 
this year after being successfully piloted 

in Vanuatu last year. It is hoped that other 
SIDS will also take up the opportunity to 
participate in this training.

According to Anne Boyd, a further challenge 
for governments developing labour 
Bills is to ensure law reform is grounded 
in the realities of what is practical and 
realistic in small States. She says “Labour 
administrations are often very small, 
sometimes just three people, who have 
a range of responsibilities – which puts 
enormous pressure on resources simply to 
do what is needed, let alone undertake a 
law reform process and implement it”.

As countries move towards developing 
final labour Bills, the ILO has been 
providing support throughout 2014 for 
capacity assessments to assist labour 
administrations as well as representative 
organisations of employers and workers 
identify capability and capacity needs 
to implement new legislative roles 
and responsibilities. This work is being 
undertaken in Kiribati, Samoa, PNG, Tonga 
and Vanuatu. 

The ILO Office of Pacific Island Countries 
has a small dedicated team focusing on 
supporting member States to implement 
reform activities. This work is led by Labour 
Standards Specialist, Anne Boyd, and is 
supported by Sivendra Michael, Labour 
Standards Officer, who joined the ILO in 
July 2014.

Upcoming events

• In early September, Kiribati’s Ministry of 
Labour and Human Resource Development 
will be hosting a national workshop on the 
Occupational Safety and Health Bill with 
technical support from the ILO. The ILO will 
also be supporting capacity assessment of 
capacities to implement the Bill.

• In September, Vanuatu’s Department of 
Labour, with technical support from the ILO 
will be undertaking a capacity assessment 
to assess the implications of implementing 
the Employment Relations Bill. This 
assessment will also extend to implications 
for representative employer and worker 
organisations. 

•    In late September, the ILO  will be providing 
technical assistance to the Government 
of Tuvalu to hold a stakeholder seminar 
on a new draft Labour and Employment 
Relations Bill.

• In October the Government of the 
Republic of Palau will be hosting a national 
stakeholder workshop to discuss the 
outcomes of a labour law review currently 
being facilitated by the ILO.

Decent work in the Pacifc

To read more about these news items please refer to our website:  www.ilo.org/suva

ILO Office for Pacific Island Countries
FNPF Place, 8th Floor, Victoria Parade

PO Box 14500, Suva, Fiji
tel: +679 331 3866
fax: +679 330 0248
email: suva@ilo.org
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https://www.facebook.com/ILO.ORG
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Youth Employment Advocacy & Lobbying Training 
8.20am – 4.00pm 
SNPF Building  

The workshop will provide young people with skills to better engage with leaders and will be highly 
participatory and include group discussions, interactive activities and practice sessions. 
There will also be an information booth promoting ILO products and publications on youth employment.

Pre Conference Youth Forum
8.30am – 6.00pm
To’a Salamasina Hall, Sogi  

 The ILO will be leading a session on education, entrepreneurship and employment  with an important 
discussion of the challenges and opportunities in tackling youth unemployment and underemployment.

Pre Conference Private Sector Forum
9.00pm – 6.00pm 
TATTE Convention Center  

As well as participating at the Forum the ILO will have an information booth displaying a range of ILO 
publications on entrepreneurship and private sector development.

Promoting Closer Economic Integration for Full Employment and 
Decent Work in the Caribbean 
3.00pm – 4.30pm 
CM5
 
In collaboration with the Government of Trinidad and Tobago, the ILO will be facilitating an event which 
looks at the potential of increased economic integration to boost employment in the Caribbean, where 
the unemployment rate averages 12% to 14%, youth unemployment rates nearly double. The panel will 
discuss existing and potential arrangements for closer economic and social integration as well as labour 
mobility within the region. The focus of the discussion will be on measures required to overcome the 
obstacles that have so far prevented the region from achieving the economic, labour market and social 
benefits of closer cooperation and integration.

Sustainable Development, Labour Markets and Labour Migration 
in the Pacific 
11.00am –12.30pm 
CR3
Together with the World Bank, the ILO will be running an exciting event looking at the critical challenges 
of employment and labour migration in the Pacific. 

Chaired by the Deputy Director General of the ILO, and featuring a panel of experts including a senior 
member of the Kiribati Government, Ms. Fala Haulangi, of the New Zealand Council of Trade Unions, 
Mr. Paul Mackay, Business New Zealand and Mr Robert Utz, a Lead Economist in Economic Management, 
Growth and Inclusion, World Bank, Sydney the event will tackle such important questions as: 
- How will demographic and labour market changes in Australia impact on migration policies? 
- How can Pacific Island countries better use labour migration to improve education and training?
- Why do some Pacific countries countries fail to get a real benefit from seasonal worker programs?

KEY ILO EVENTS AT SIDS 2014

Pre-Conference Forums

Side Events



Promoting youth employment at SIDS

Meet our Youth Bloggers

Hi! I’m Tahere, Pacific Youth Council (PYC) 
board member and Pacific rep to Major 
Groups Children & Youth. Follow me on the 
PYC facebook page for daily updates on 
youth employment and ILO at the SIDS. 
www.facebook.com/pages/Pacific-Youth-
Council/155995481082309

Hey there, I’m Harry, also a Pacific Youth 
Council (PYC) board member and member 
of the Commonwealth Youth Council. Follow 
me on the Commonwealth Youth Council 
facebook page for daily updates on youth 
employment and ILO at the SIDS. 
www.facebook.com/groups 
CommonwealthYouthCouncil/

And I’m Ruci from the Pacific Disability 
Forum (PDF) and at SIDS I am very interested 
to discuss about employment for persons 
with disabilities. I look forward to having a 
chat with you in Apia or online!

Youth spaces at the SIDS

The Youth Tent will be set up from 1 – 4th Sept  

2014 and will provide a link and meeting point for 

the youth throughout the conference period.  It will 

be a space for displaying, sharing, capacity building, 

debating and networking. Most importantly it 

will be an interface between young people and 

SIDS delegates, where a lot of daily pre meetings, 

and post meetings could be held to continue to 

engage consideration of youth issues during the 

Conference, reaffirming the overall Conference 

theme of the sustainable development of SIDS 

through genuine and durable partnerships. Some 

of the activities that you’ll find in the Youth Tent 

are:
•	 Workshops

•	 Trainings

•	 Interactive	session
s

•	 Exhibitions	&	Inform
ation	Booth

•	 Outdoor	activities

 – Breakthrough initiatives

 – games

 – outreach advocacy

•	 Meetings	&	Dialogue

The Youth Forum is a one day event on 28 August 

2014 which will allow issues discussed on youth to 

be fed into the other three pre-conference Forums 

that will follow from 29-31 August 2014.  The 

Forum will focus on identifying opportunities for 

young people from SIDS, particularly addressing 

the limited scope for young people to find formal 

employment in many of the SIDS. The majority of 

young people who will attend the Forum will come 

from existing SIDS networks, such as the sub-

regional Youth Councils, National Youth Councils, 

and SIDS Youth Network and be in the age range 

of 16-35 years.  It will be important to ensure both 

young women and men are well represented as 

well as young people with disabilities.


