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MEMORANDUM OF UNDERSTANDING
BETWEEN
THE ASIAN DEVELOPMENT BANK
AND

THE INTERNATIONAL LABOUR ORGANIZATION



MEMORANDUM OF UNDERSTANDING
BETWEEN
. THE ASIAN DEVELOPMENT BANK
AND
THE INTERNATIONAL LABOUR ORGANIZATION

L )

The Asian Development Bank (hereinafter refermed to as the “ADB") and the Intemational
Labour Qrganization {hercinafter referred to as the "ILC"):

Considering that the ADB is a broad-based regional development institution commirted to
reducing poverty through lending and non-lending activities to suppor pro-poor sustainable
economic growth, good governance, and inclusive social development. As part of social
development, ADB supports the goal of providing for aff citizens in the Asia and Pacific Region,
social protection which, in accordance with its Social Protection Strategy, approved on 13
September 200!, includes labour markets, social insurance, social assistance, micto and area-
based schemes and child protection,

Recognizing thet the [LO is an international organization commatted to the attarnment of
social justice through the promotion of decent work with its strategic components of international
labour stapdards, employment, sociai protection, sovizl diziogue, and cross-cutiing gender issues,
ins order to enable men and women to have decent and productive work in eonditions of freedom.
equity, security, and human dignity; and to this end is seeking to promote coherenmt and
coordinated policies, and to enbance the capacity of governments and the social parmers to deal
effectively and constructively with the challenges and opportunities of globalization worldwide,
including in Asiz and the Pacific and the Central Asian Republics;

Conscious that the ADB, as a regional development institution, and the ILC, a5 a
specialised agency of the UN system, each with & brosd common membership and
complementary roles, have a mutval interest in intensifying cooperation in their shared thematic
and geographucal aress, and i establishing appropriate working procedures 1o that effect;

Convinced that improved cooperation between the ADB and the (LO is an sfficient means
to support development processes in the use of scarce resources for development and will benefit
their common member countries;

HAVE REACHED THE FOLLOWING UNDERSTANDING:

Article |
Purpose and Scope

The purpose of this Memorandem of Understanding is to fcilitate collaboration berween
the [L.O and the ADB in matters of common interest 1o their developing member countries. In so
doing the ADB and the ILO recognize the expertise of each organization, and seek to establish an
operational framework and practical modalities for their coopmon which will focus on
development issues, and will include;
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exchange of relevant information documentation, -studies, research and best
practices, to promote cooperation and complementarity in operational wotk,

consultations betwemn the ADB and the ILO on ADB country strategies and
assistance plans, and, where appropriate and feasible, participation by ILO
wechnical staff in ADB country poverty amalysis or country Straiegy and
programme preparatory missions, contributing with advice and a brief snumary
labour market asseszment, to ensure that ADB"s portfolio supporns inclusive,
employment generating development pstterns, enhances welfare and helps to
allocate humen resources to their most productive uses;

in those countries where ADB is planning a social protection intervention in line
with its Social Protection Strategy, the ILO, within the famework of its mandate,
will contribute to the development of a cooperative framework and networking
among counterpart ministries, employers’ and workers’ organizations, and other
civil society partmers;

implementation, a5 appropriate, by the [LO of ADE funded lending and non-
lending activities in areas that relate lo its competence and capacity, such as
regional. advisory, and project preparatory technical assistance;

assistance from the L0 to ADB project design and review missions through: (1)
interagency consultations and (i) engagement of ILO experts by ADE as
appropriate;

assistance from the ADB to the 1O in the deveiopmant of Decent Work country
programmes through interagency consultations;

research studies or matters of mumat intarest,

F

exchange of staff where appropnate and feasible; and

mutual cooperation in all other aspects which are consistent with the objectives of
both organizations and the spirit of this Memorandum of Understanding.

Article 2
Mutaal Consuitation

At least once 2 year, the L0 and the ADB will hold a senior consultation meeting on
issues of strategic importance, to permit a regular review of the implementaron of this
Memorandum of Understanding. in addition, the parties will maintain regular consultations as
necessary on activities of comumon interest, including through videoconferencing where
appropriate and feasibie, for the purpose of furthering the effective achievement of common
objectives, and the coordination of activities with a view to maximizing complementarity and
mutual suppont '
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Anticle 3
Ezchange of Publications

The IO and the ADB will exchange annual reports and other published documents of
specific interest, and share other non-confidential information on specific matters and activities

which are of common interest in the region.

Article 4
Reciprocai Representation

The [LO will izvite representatives of the ADB to annual meetings of the International
Labour Conference and, as appropriate, o such other mestings convened by the [LO in which the
ADB has expressed an interest. The ADB will invite representatives of the ILO to its Annual
Meeting and, as appropriate, to such other meetings convened by the ADB in which the ILO has
expressed an interest.

Article 5
Engaging the [LO in ADB Funded Activities

The ILO is uniquely qualified 1 provide technical assistance and zdvice in many aspects
of its areas of sypertise which comprise international isbour standards and fundamental
principles and rights at work, emplovment and job creation, labour law agd labour
admiriswation, labour markets and labour market information, emierprise promotion, secial
protection and secial dialogue. The IO therefore may be engaged to implement ADB-financed
loan and grant activities in any of these and related fields, in accordance with tie ADB
Guidelines on the Use of Consultants by the ADB and its Borrowers. This may include a direct
selection procedure if the ADB reviewsall other sources of competitive expertise and finds themn
unsuitable. Regarding the implementation of ADB funded activities, muniaily acceptabie
administrative and financial arrangements that comply with ADB's Guidelines on the Use of
Consultams by ADB and its Borrowers, ADB's Guidetines for Procurement under ADB Leans,
and ADB standard disbursement procedures for Loan and TA projects will be agreed.

Article 6
Admiristrative and Financial Arraogements

(a) Any activity carried out by the ILO or the ADB pursuant to this
Memorandum of Understanding will be consistent with the policies, rules
and regulations of each organization,

(b The LO and the ADB will work towards a mumally acceptable
cootractual format and related francial and other arrangements in order
to enable the [LO 10 engage in the implementation of ADB-financad loan
and grant activities.

{©) All specific activities 1o be implemented under this Memoraodum of
Understanding will be the subject of prior ¢consultation and written
agreement between the ILO and the ADB. The written agreement will
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include a detailed statement of the respective financial responsibilities of
all parties concerned, In the specific case referred to under Asticle 1, (b)
of this Memcrandum of Undersianding, mission expenses will be borne
by the ADB,

Article 7
Focal Points

Cooperation berween the ADB and the [LO under this Memoerandum of Understanding is
an institution-wide responsibility; bowever, both institutions wiil designate foeal points for
liaison and coordination of activities failing within the Samework of this Memorandum of
Understanding. With respect to the ADB: (a) the Strategic Planning, Policy and Interagency
Relations Division, Swategy and Policy Department, will act as focal point and coordinator for
overall instimtional issues, and (b) the Regional Deparments will act as the focal points for
country specific activities. With respect to the ILD: (z) the Bureau of External Reladons and
Parmerships, in Geneva, will act as the focal point and coordinator for overall instinutional issues
and [LO headquarters-tevel activities; (b} the Regicnal Office for Asia and the Pacific, in
Bangkok, will act as the focal point and coordinator for regional and country-level activities in
the Asia and Pacific Region, (¢} the Moscow Area Office of the Regional Office for Ewrope and
Centrzl Asia wilt act as focal point and coordinator for regional and country-level activities in the
Cenmal Asian Republics; and {d) the Area Office in Manila will be the liaison office for day-to-
day contacts and follow-up.

Both mstitutions will formally inform their staff of this Memorandum of Understanding,
and provide appropriate additional guidance for cooperation at the field level.

Article §
General

Nothing 1n or relating to 2gy provision i this Memerandum of Understanding will be
consirued as constituting a2 waiver, either expressed or implied, of the policies, rules and
regulations of either the ILO or the ADB.

Aricle 9
Entry Into Force, Modification and Termination

The arrangements described in this Memorandum ef Understanding will commence on
the date on which it is signed by the authorized representatives of the [LO and the ADB.

The present Memormandum of Understanding may be modified by an appropriate wriren
amendment signed by both parties and anpexed to this Memorandum of Understanding.

The present Memorndum of Understanding may be terminated by the written consent
of the two parties or by either party giving the other party six (6) months written wotice.

In line with the administrative nature of the provisions of this Memorandum cf
Urderstanding, no provision herein shall be construed so as to in any way interfere with the
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ADB's and the ILO's independent decision-making autonomy with regard to their own respective
affairs and operaticns.

L

IN WITNESS WHEREOF, the undersigned being duly anthorized represeniatives of the
ADB and the ILO have signed the present Memorandum of Understanding.

SIGNED this 9" day of May 2002 a1 Shanghai in ten crigimals in English, all of which
are the original and avthenitic texts.

For the Director General, For the President,
International Labour Organization Asiar Development Bank
T
Yasuvuid Nodera ¥poung=Ho Shin
Regional Director, Asia Pacific Region Vice-Prasident
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