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SAFE AND FAIR: REALIZING WOMEN MIGRANT WORKERS’ RIGHTS & OPPORTUNITIES 

IN THE ASEAN REGION (SAFE AND FAIR-PHILIPPINES) 

 

CALL FOR PROPOSALS 

 

The ILO Country Office for the Philippines invites submission of proposals from experienced 

and eligible organizations for this package of activities. Interested organizations are requested 

to submit the documents and requirements specified at the end of this document. 

 

Deadline for submission of proposals: 7 June 2019 

 

Proposed dates for the assignment:  June 2019 to December 2020 

 

TERMS OF REFERENCE AND SPECIFICATIONS 

 

Title of Activity Mitigating the Risks of Violence and Exploitation of Women OFWs: 

Taking Stock of Policies & Responses, Developing Training Tools, 

Building the Capacity of Local and National Actors 

Proposed dates 

& venues 

1. Stock-taking and developing the training tools: 

• Visayas stakeholders’ consultation (involving Regions 6 & 7) –

June 2019, Iloilo City or Cebu City; 

• Mindanao stakeholders’ consultation (involving Regions 9, 11 & 

BARMM) – July 2019, Davao City or Zamboanga City; 

• Luzon stakeholders’ consultation (involving Regions 1, 4-B & 5) 

– August 2019, Metro Manila (back-to-back with national 

consultation); 

• National tripartite-plus consolidation workshop (involving NCR 

and reps from the Luzon, Visayas, Mindanao consultations; 

back-to-back with Luzon consultation) – August 2019, Metro 

Manila; 

• Designing the training tools/modules: June-October 2019 

• Pilot training-workshop to test the training tools: November-

December 2019, Metro Manila. 

 

2. Capacity-building of local and national actors: 

• Trainors’ training for Luzon + National Capital Region: January-

March 2020, Metro Manila; 

• Trainors’ training for Visayas: March-May 2020, Iloilo or Cebu; 

• Trainors’ Training for Mindanao: May-July 2020, Zamboanga or 

Davao; 

• (Regular) Capacity-building workshop for local government 

actors: August-December 2020 (facilitated by trainors 

previously trained) 
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• (Regular) Capacity-building workshop for non-government 

actors: August-December 2020 (facilitated by trainors 

previously trained) 

Location Philippines 

Contract 

duration 

15 June 2019 to 31 December 2020 

 

 

 

I. BACKGROUND AND CONTEXT  

 

About the Safe and Fair Programme 

 

The “Safe and Fair: Realizing Women Migrant Workers’ Rights and Opportunities in the 

ASEAN Region” is a five-year (2018-2022), Asian regional programme that is part of the 

global, multi-year EU-UN Spotlight Initiative to eliminate violence against women and girls. 

Safe and Fair is implemented in ten ASEAN countries, including the Philippines, through a 

partnership between the International Labour Organization (ILO) and the United Nations 

Entity for Gender Equality and the Empowerment of Women (UN Women), in collaboration 

with the United Nations Office on Drugs and Crime (UNODC). 

 

The central objective (goal) of the Safe and Fair Programme is to make labour migration 

safe and fair for all women in the ASEAN region. This translates to three specific objectives:  

(1) Women migrant workers are better protected by gender-sensitive labour migration 

governance frameworks; (2) Women migrant workers are less vulnerable to violence and 

trafficking and benefit from coordinated responsive quality services; and (3) Data, 

knowledge and attitudes on the rights and contributions of women migrant workers are 

improved. 

 

The Safe and Fair - Philippines focuses on women overseas Filipino workers (OFWs), both 

land and sea-based, at all stages of labour migration (pre-migration, transit, onsite, return). 

It is implemented at the national and local levels in the Philippines, as well as in the 

countries of destination in ASEAN, and in selected migration corridors with East Asia and the 

Gulf Cooperation Council (GCC) States. 

 

 

 

About the Activity 

 

This package of activities revolve around the implementation of targeted activities under 

the Safe and Fair-Philippines workplan, under Output Area 1.2.1 on “Training and tools to 

tripartite plus stakeholders to improve implementation of policies and quality services”, with 

particular focus on mitigating the risks of violence and labour exploitation of women OFWs. 
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Under this output area, the three key deliverables are: 

 

1. Conducting stakeholder consultations to jointly identify and help frame and recommend 

the content, design and methodologies of the capacity-building tools. 

• In the context of the Philippines, given the numerous training processes, tools and 

actors dealing with women OFWs, the identification and framing of the tools will 

include assessing where/how the new tools developed by Safe and Fair will 

complement, supplement, fill critical gaps, and/or provide significant value-added to 

existing tools and training processes; 

• The framing, assessment and strategizing of the training tools will be anchored on: 

ensuring gender-responsiveness, reducing the risks of violence and labour 

exploitation of women OFWs, empowering/promoting the agency of women OFWs, 

helping change public attitudes, and strengthening the organizations/networks of 

women migrants and key stakeholders; 

• To ensure that the training needs and inputs of stakeholders, specifically women and 

migrant groups and advocates from critical areas of the country (outside of the 

National Capital Region) are substantively incorporated, the consultations will be 

done nationwide, at least one each in the 3 island groups of the country (Luzon, 

Visayas, Mindanao); 

• The stakeholders’ consultations at the local and national levels, will also provide 

venue to share knowledge and take stock of relevant policies, responses and 

strategies. 

 

2. Designing/developing the capacity-building and training tools. 

• Capacity-building tools, modules and accompanying training aids, methodologies will 

be designed based on the recommendations from the consultations; 

• The tools will be pre-tested at a pilot-training session; refinements and 

improvements on the tools will be made based on feedback/learnings from the pilot 

test. 

 

3. Rolling-out and conducting the capacity-building activities using the tools developed.  

• In the context of the Philippines, rolling-out and conducting the training sessions will 

be done in close coordination and/or partnership with the NPAC-Philippines 

members, which are among the lead providers of trainings for potential, onsite 

and/or OFW-returnees, at the local/subnational and national levels, as well as 

abroad (e.g. through and/or with Philippine embassies/POLO and civil society 

partners). 

• This will begin with sub-national (Luzon, Visayas, Mindanao) Trainors’ Training 

workshops, to develop a pool of trainers in critical areas of the country; 

• The regular training workshops will follow. “Regular” training sessions will identify 

particular clusters/groups of participants targeted by the training tool.  

• The first two regular training sessions will target: a) local government actors 

(especially relevant since local government officials have just recently changed, after 
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the May 2019 mid-term elections); and b) non-government actors (migrant and 

women’s groups, domestic workers’ groups, trade unions, employers, recruiters, 

academe, advocates, and relevant civil society groups).  

• The regular training/capacity-building workshops aim to enable local/sub-national 

and national tripartite-plus partners and key stakeholders to contribute to efforts 

and strategies in preventing/mitigating the risks, and in improving policies, programs 

and services pertaining to violence and labour exploitation of women OFWs.  

 

Following are the proposed schedules and venues of the planned activities: 

 

1. Consultations, stock-taking and developing the training tools: 

• Visayas stakeholders’ consultation (involving Region 6-Western Visayas  & Region 7-

Central Visayas) – June 2019, Iloilo City or Cebu City; 

• Mindanao stakeholders’ consultation (involving Region 9-Zamboanga, Region 11-

Davao, and BARMM/Bangsamoro Autonomous Region of Muslim Mindanao) – July 

2019, Davao City or Zamboanga City; 

• Luzon stakeholders’ consultation (involving Region 1-Ilocos, Region 4-B-MIMAROPA 

& Region 5-Bicol) – August 2019, Metro Manila (back-to-back with national 

consultation); 

• National tripartite-plus consolidation/validation workshop (involving NCR and reps 

from the Luzon, Visayas, Mindanao consultations; back-to-back with Luzon 

consultation) – August 2019, Metro Manila 

• Design and development of the capacity-building tools and supplementary aids, 

materials: June-October 2019; 

• Pilot training-workshop to test the training tools + further 

improvements/refinements in the tools based on the pilot test: November-

December 2019, Metro Manila. 

 

2. Capacity-building of local and national actors: 

• Trainors’ training for Luzon + National Capital Region: January-March 2020, Metro 

Manila; 

• Trainors’ training for Visayas: March-May 2020, Iloilo or Cebu; 

• Trainors’ Training for Mindanao: May-July 2020, Davao or Zamboanga; 

• (Regular) Capacity-building workshop for local government actors: August-December 

2020 (facilitated by trainors previously trained); 

• (Regular) Capacity-building workshop for non-government actors: August-December 

2020 (facilitated by trainors previously trained). 
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II. OBJECTIVES 

 

1. To take stock of capacity-building/training materials, strategies, providers, and processes 

involving women OFWs (potential, onsite, returnees) and their families; 

• identify training needs, gaps, intervention points where new capacity-building tools 

are needed to mitigate the risks of violence and exploitation of women OFWs; 

• share, update and deepen common knowledge and analysis about the risks and 

forms of violence and exploitation of women OFWs, responses and measures in 

addressing these, and  strategies in advancing the voice, choice and agency of 

women OFWs; 

• share the resulting information, analysis, recommendations in the making of Safe 

and Fair knowledge products (technical papers); 

 

2. To develop targeted capacity-building/training tools focusing on mitigating the risks of 

violence and exploitation, empowering women OFWs, and enhancing the effectiveness 

of policies, programmes and responses; 

 

3. To develop pool of trainers at local/sub-national and national levels using the tools 

developed;  

 

4. To conduct regular capacity-building/training workshops using the tools developed, and 

facilitated by the trainers previously trained. 

 

5. To build sustained training/capacity-building partnerships and collaboration at the local 

and national levels and abroad, using the tools developed. 

 

 

III. EXPECTED OUTPUTS & DELIVERABLES 

 

Following are the expected deliverables by the end of the contract period: 

 

1. Consultations, stock-taking and developing the training tools: 

• 3 sub-national stakeholders’ consultation-workshops (one each in Luzon, Visayas, 

Mindanao), and their corresponding workshop reports; photo/video documentation 

of each workshop (3 sets of photo/video documentation); 

• 1 national consolidation-validation workshop, and its corresponding workshop 

report; photo/video documentation of the workshop; 

• Concrete recommendations on the  training tools to be developed, including: the 

rationale/need/value-added of the tools; target participants of the tools; proposed 

designs/forms, key topics/content elements of each tool, training 

methodology/strategy and possible partners at local and national levels; 

• Capacity-building/training tools, with accompanying training aids and suggested 

training strategies and methodologies; 

• 1 pilot workshop to test the tools; and report/recommendations on improvements 

of the tools; photo/video documentation of the pilot workshop; 
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• Network of stakeholders at the local and national levels who will partner and 

collaborate with S&F in conducting and sustaining the training in future. 

 

2. Capacity-building of local and national actors: 

• 3 sub-national trainors’ training workshops (one each for Luzon+NCR, Visayas, 

Mindanao); report and feedback about the training and recommendations for 

improvements in the training tools, methodology and strategy; photo/video 

documentation of each workshop; 

• pool of trainors at sub-national level (participants who finished the ToT) - at least 20 

trainors each in Luzon/NCR, Visayas, Mindanao; 

• 1 regular training workshop – for participants from government (local and national); 

report of the workshop; photo/video documentation of the workshop; feedback 

about the training and recommendations for improvement; 

• 1 regular training workshop – for non-government participants; report of the 

workshop; photo/video documentation of the workshop; feedback about the 

training and recommendations for improvement. 

 

 

 

IV. RESPONSIBILITIES OF CONTRACTOR; TARGET REACH AND PARTICIPANTS  

 

1. Consultation workshops (3 sub-national + 1 national consultation workshops): 

 

• The  contractor shall organize the sub-national and national stakeholders’ 

consultation workshops, based on instructions/guidelines from, and in close 

coordination with, ILO NPC. This includes: design and conduct of workshop,  

programme/content, target participants, speakers, conference kits and materials; 

inviting speakers and target participants; workshop facilitation; documentation 

(notes, photos/video of all the workshops); prepare the post-activity workshop 

reports including feedback from the participants.  

 

• The contractor shall refine and firm up the provisional agenda/programme flow of 

the stakeholders’ consultations (subnational and national), based on the attached 

template (see Annex). This will include inviting and getting skilled, expert, 

experienced speakers/resource persons and facilitators indicated in the 

agenda/programme. 

 

• The contractor shall ensure that other Safe and Fair consultants (researcher-writers) 

doing the technical/analytical papers will be invited to join the national workshop; 

these researcher-writers will present and validate their preliminary data/ 

information/ recommendations; they will get additional inputs, recommendations 

from the stakeholders for use in their respective technical papers. 
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• Target reach and participants – The contractor shall ensure that the following target 

participants are invited, and shall facilitate their attendance to the respective 

activities: 

-Luzon stakeholders’ consultation – around 50 participants, representing multi-

stakeholder partners, migrant/family orgs, women’s orgs; government line agencies, 

LGUs in Luzon (Regions 1, 5, 4B); 

-Visayas stakeholders’ consultation – around 40 participants, representing multi-

stakeholder partners, migrant/family orgs, women’s orgs; government line agencies, 

LGUs in Visayas (Regions 6, 7); 

-Mindanao stakeholders’ consultation – around 50 participants, representing multi-

stakeholder partners, migrant/family orgs, women’s orgs; government line agencies, 

LGUs in Mindanao (Regions 9, 11, BARMM); 

-National validation/consolidation workshop – around 72 participants, representing 

tripartite-plus partners (national level), selected migrant/family orgs, women’s orgs, 

LGUs from selected regions; priority to be invited are the organizations which are 

members of the National Project Advisory Committee (NPAC) of Safe and Fair. 

-Following is the proposed breakdown (nation consultation): Government agencies 

(14 participants from 14 national government agencies); trade unions/workers (8 

participants from 8 groups); employers (2 participants from 2 organizations); 

recruiters groups (2 participants from 2 recruiters groups); research/academe (4 

participants from 4 groups); civil society – national level, excluding academe (14 

participants); Luzon participants (6 from migrant, women, civil society groups who 

attended Luzon consultation); Visayas participants (6 from migrant, women, civil 

society groups who attended Visayas consultation); Mindanao participants (6 from 

migrant, women, civil society groups who attended Mindanao consultation); UN 

agencies/Project implementers (10 participants from ILO, UNW, EU Delegation, 

other UN agencies). 

 

2. Design and development of the training tools/modules: 

• The contractor shall design, develop and create the capacity-building/training tools, 

modules, aids and training strategy/methodology, in close coordination with the ILO 

NPC, and based on the recommendations from the stakeholder consultations, and 

instructions/guidelines from the ILO NPC. 

 

3. Pilot workshop (1 pilot-workshop): 

• The contractor shall organize a small, national level pilot workshop to test the 

capacity-building/training tools. This includes: design and conduct of the pilot 

workshop, programme/content, target participants, speakers; inviting speakers and 

target participants; workshop facilitation; documentation (notes, photos/video of all 

the workshops); prepare the post-activity workshop reports including feedback about 

the training tools, aids and methodology, and how to improve these; 

• The contractor will refine/improve the training tools, in close coordination with the 

ILO NPC, and based on the recommendations from the pilot-training. 
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• Target reach and participants - The contractor shall ensure that the following target 

participants are invited, and shall facilitate their attendance to the pilot workshop: 20 

participants (10 from government + 10 from non-government groups). 

 

4. Trainors’ training (3 trainors’ training workshops) 

• The contractor shall organize 3 sub-national training of trainors (ToT) workshops 

using the pilot-tested capacity-building/training tools. This includes: design and 

conduct of the ToT workshop, programme/content, target participants, speakers; 

inviting speakers and target participants; workshop facilitation; documentation 

(notes, photos/video of all the workshops); prepare the post-activity workshop 

reports including feedback about the training tools, aids and methodology, and how 

to improve these; 

• The ILO NPC will closely coordinate and collaborate with Safe and Fair NPAC members 

at the sub-national and national levels in identifying the potential/target individuals 

who will be trained and developed as part of the trainors’ pools; 

• After the Tot workshops, the contractor will refine/improve the training tools, in close 

coordination with the ILO NPC, and based on feedback and recommendations from 

the ToT workshops; 

• After the ToT workshops, the list of the pool of trainors will be shared among the 

NPAC members, so that they can tap these trainors for future training activities. 

 

• Target reach and participants - The contractor shall ensure that the following target 

participants are invited, and shall facilitate their attendance to the respective 

activities: 

-ToT Workshop for Luzon + NCR: 40 participants (25 from Luzon + 15 from NCR); 

-ToT Workshop for Visayas: 25 participants; 

-Tot Workshop for Mindanao: 25 participants.  

 

5. Regular capacity-building workshops (initially 2 workshops) 

• The contractor shall organize 2 national-level regular training workshops (i.e. 

participants are the targeted groups), using the capacity-building/training tools, and 

co-facilitated by the trainors from the pool. This includes: design and conduct of the 

training, programme/content, target participants, speakers; inviting speakers and 

target participants; workshop facilitation; documentation (notes, photos/video of all 

the workshops); prepare the post-activity workshop reports including feedback about 

the training tools, aids and methodology, and how to improve these; 

• The ILO NPC will closely coordinate and collaborate with Safe and Fair NPAC members 

at the sub-national and national levels in identifying the potential/target participants 

for the current, as well as future trainings to ensure that there is systematic out-reach 

and provision of training to the targeted groups. 
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• Target reach and participants - The contractor shall ensure that the following target 

participants are invited, and shall facilitate their attendance to the respective 

activities: 

-Regular training-workshop – from government agencies: 40 participants - 20 from 

national + 20 from local government (2 from each priority region); 

-Regular training-workshop – from non-government groups: 40 participants (20 from 

national groups + 20 from sub-national groups. 

 

V. DELIVERY TIMELINE 

The contract is expected to be completed within a period of eighteen and a half (18.5) 

months from the date of the contract signing. Following is the estimated timeline for the 

whole contract: 

 

Deliverable Duration 

 Beginning of contract: 15 June 2019 

3 sub-national stakeholders’ consultation-

workshops (one each in Luzon, Visayas, 

Mindanao; Luzon consultation is back-to-back 

with national consultation) 

June to August 2019 

1 national consolidation-validation workshop 

(back-to-back with Luzon consultation) 

August 2019 

Capacity-building/training tools (modules, tools, 

supplementary materials, methodologies) 

June to October 2019 

1 pilot workshop to test the tools November to December 2019 

3 sub-national trainors’ training workshops (one 

each for Luzon+NCR, Visayas, Mindanao); 

January to July 2020 

Pool of trainors at sub-national level (at least 20 

each in Luzon/NCR, Visayas, Mindanao) 

January to July 2020 

1 regular training workshop – for participants 

from government (local and national); 

August to December 2020 

1 regular training workshop – for non-

government participants 

August to December 2020 

 End of contract: 31 Dec 2020 
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VI. TERMS OF PAYMENT 

• First payment – 30% upon submission  of the proposed methodological/ 

implementation plan for the stakeholders’ consultations (3 sub-national + 1 national) 

to the satisfaction of ILO; this should include detailed agenda/programme (based on 

specified template), proposed timeline and tentative list of participants; 

• Second payment- 40% upon submission of first draft of the capacity-building/training 

tools; 

• Third payment - 20% upon completion of all the Training of Trainors (ToT) workshops 

(3 workshops); 

• Final payment – 10% upon completion of all the regular training workshops (2 

workshops) and the submission of all the reports, documentation and deliverables, to 

the satisfaction of the ILO. 

 

The contractor shall be paid based on a daily rate in Philippine Peso equivalent to work days 

proposed and agreed with the ILO.  The total contract value amount represents ILO’s 

maximum financial liability under this Contract.  Payment will be paid in Philippine Peso based 

on the prevailing UN rate and will be transferred to the consultant’s bank account, following 

the transmittal schedules below. 

 

VII. QUALIFICATIONS AND EXPERIENCE 

 

• The following are eligible to submit a proposal: ILO tripartite partner organizations 

(government, trade union or employer’s organization) in the Philippines, or civil 

society, academe or private entities duly registered in the Philippines; 

• Minimum 5 years of operation as an organization; 

• Minimum 5 years’ experience in organizing, facilitating, managing multi-stakeholder 

meetings/workshops in the Philippines, including in various regions/locations, in the 

areas of labour migration, migration and trafficking, gender and development; 

• Demonstrated capacity in designing and producing capacity-building/training 

modules, curricula, tools, aids and similar materials;  

• Minimum 5 years’ experience in organizing, conducting and facilitating capacity-

building, skills development, organization development, and/or empowerment 

workshops, exercises or activities, preferably involving participants from government, 

trade unions, employers/recruiters, civil society, migrant groups, women’s groups 

and/or community organizations; 

• Demonstrated capacity in producing good quality reports and documentation of 

multi-stakeholder consultations, workshops, trainings, and capacity-building 

activities; 

• Strong event organizing and management capability; strong financial and 

administrative management and reporting capacity as an organization; 
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• Satisfactory knowledge and familiarity with the Philippine labour migration situation, 

institutions, mechanisms, actors, and key stakeholders; 

• Experience working with ILO and/or UN Women will be an asset. 

 

VIII. SUBMISSION INSTRUCTIONS 

 

The ILO invites qualified applicants to submit the following: 

1. Proof of registration (e.g. SEC) 

2. Organizational or company profile; 

3. Organizational brief showing the portfolio (listing and brief explanation) of:  

a) multi-stakeholder consultation workshops/meetings/conferences organized/co-

organized in the past 2 years; 

b) capacity-building and/or training activities organized, conducted or facilitated in 

the past 2 years; 

c) titles of latest or key training modules, tools, kits produced/co-produced by the 

organization. 

4. Proposed implementation/methodological plan for the stakeholder consultations.  

5. Proposed workplan (in weeks; include proposed timeline, venues, target 

participants) for all the activities indicated in the contract; 

6. A detailed budget that indicates estimated activity costs, professional fees, 

estimated travel costs, and other relevant costs.  

 

The applicant shall bear all costs associated with preparation and submission of the 

proposal. The ILO will not be responsible or liable for any costs incurred, regardless of the 

outcome. 

 

Proposals and required documents should be submitted electronically by 7 June 2019 at the 

latest with “S&F-Mitigating Risks: tools and workshops” as the subject of the email. Please 

address email to: Mr Rex Marlo Varona  (varona@ilo.org); and copy to: Ms Karla Sanchez 

(sanchezk@ilo.org). Applications submitted after the deadline will not be accepted.  
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ANNEX: 

Proposed Agenda/Programme Flow of the Stakeholders’ Consultations 

Following is the suggested template of the agenda/programme of the stakeholders’ 

consultations (sub-national and national). The contractor shall closely coordinate, and get 

instructions and guidance from the ILO NPC, in finalizing the programme/flow and the plan 

of all the stakeholders’ consultations. 

 

Date / Time Session 

 Day 1 

Morning *Arrival and registration 

*Expectations check (metacards); survey form (K&A) 

12:00 Lunch 

1:00-1:20 Opening session 

*Welcome, opening formalities and messages 

*Review of workshop objectives, program flow and conduct; background 

of nationwide consultations (sub-national consultations + national 

workshop) 

1:20-1:30 *Ice-breaker 

*Introduction of participants 

*Summary of expectations 

1:30-1:45 Session 1: Review of Safe and Fair Key Objectives and Output areas 

1:45-2:30 

 

(45mins) 

Session 2: Deepening common understanding & knowledge on: mitigating 

risks of violence and exploitation of women OFWs; gender-

responsiveness; and promoting the voice, choice and agency of women 

OFWs 

*3 resource persons (government, migrants, civil society) 

*Q&A 

2:30-2:45 Snacks 

2:45-3:45 

 

(1 hour) 

Session 3: Stock-taking and assessing: 

• how policy and legislation can be implemented to mitigate risks 

(which laws/policies are key and how to make these more gender-

responsive and effective in reducing risks of violence/exploitation, 

and empower women OFWs) 

• needs, gaps on capacity-building process and tools on mitigating 

risks of violence and exploitation of women OFWs at all stages of 

migration (pre-migration, transit, onsite, return) 

Group work 1 (2 groups): Needs, gaps and recommended intervention 

points/tools/process on capacity-building/training at each stage of 

migration; 

*Breakout grouping (mix all SH per group) - Group 1: pre-migration and 

transit; group 2: onsite and return 

*Each group will reflect on national and subnational policies 

3:45 – 4:15 Sharing from the 2 groups (group work 1) 

4:15 – 5:00 

 

Session 4: Suggested elements/content, form, aids, methodology on 

training tools: each stage 
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Date / Time Session 

(45mins) Group work 2 (2 groups): Breakout grouping (mix all SH per group) - 

Group 1: pre-migration and transit; group 2: onsite and return 

*Each group will reflect on national and subnational policies 

 Solidarity dinner / socials and networking 

 Day 2 

9:00 – 9:15 Recap and energizer 

9:15 -9:45 Plenary sharing from the 2 groups (group work 2) 

9:45-10:30 

 

(45mins) 

Session 5: Stock taking on: programmes, mechanisms, services (including 

MRCs/OSSCO/etc) – how the programs, services, MRCs can be 

implemented to mitigate risks (what capacity-building tools are needed; 

which services/mechanisms/MRCs are key and how to make these more 

gender-responsive and effective in reducing risks of violence/exploitation, 

and empower women OFWs; including coherence, accessibility, 

links/pathways/continuum of these services (local, national, abroad) 

*2 discussion starters (on government services; on civil society services) 

*Q&A 

10:30 – 10:45 Snacks 

10:45-11:30 

 

(45mins) 

Group Work 3 (2 groups): Recommended capacity-building tools/ 

intervention points on programmes, mechanisms, services (including 

MRCs/OSSCO/etc.) – how these can be better implemented to mitigate 

risks, become more gender responsive, empowering for women OFWs 

*Breakout grouping (mix all SH per group) - Groups 1&2: local 

mechanisms/ services, and linkage/pathways with national level and 

abroad 

11:30 – 12:00 Plenary sharing from the 2 groups (group work 3) 

12:00 – 13:00 Lunch 

13:00 – 13:15 Energizer 

13:15-14:00 

 

(45 mins) 

Session 5: Building, linking, strengthening groups and common network of 

women migrants, stakeholders and S&F partners (local, national, abroad);  

 

Group Work 4 (2 groups): Recommended strategies/activities in 

strengthen network, groups of partners at local and national levels; on 

collaboration and partnerships on training/capacity-building using the 

tools developed 

*Breakout grouping: 2 groups (mix all SH per group) 

14:00-14:30 Plenary sharing from the 2 groups (group work 3) 

14:30-14:45 Snacks 

14:45 – 15:00 *Submission of feedback/evaluation form and other requirements 

15:00 -15:30 

 

Closing session 

*Ways forward 

*Acknowledgment and closing messages 

 


