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        Do the ends justify the means? It is an old question that has been 

generating passionate discussions and controversy. Some claim that the 

answer depends on what the ends or objectives are and what means are 

used to achieve them. Some defend that a good outcome excuses any 

wrongs committed to attain it, meaning that there are no bad means when 

the ends are good. An important part of the ILO Nepal value for money 

derives from the fact that we put the means at the center of our agenda, 

defining a framework of action in which an outcome cannot be “good” if 

the process is wrong. A good national policy paper, for example, is not just 

about the vision, the objectives, and the policy recommendations that can 

be found in the document, but also very much about the approach used 

for the preparation. The National Employment Policy, endorsed by the 

Government of Nepal in March 2015, was formulated by a tripartite drafting 

committee, under the leadership of the Ministry of Labour and Employment 

and the National Planning Commission, and integrating representatives from 

employers’ and workers’ organizations. The ILO provided technical assistance 

to ensure compliance with international labour standards. The “process” 

contributed to constructive tripartite dialogue, improved industrial relations, 

and promoted effective national ownership that facilitates implementation. 

Similar approaches were used for the development of the Social Security 

Act and the Labour Act that received support from employers and workers 

before being endorsed by the Ministry of Labour and Employment and the 

Government Cabinet. The National Employment Policy targets women, youth 

and marginalized communities to reduce inequalities. The Labour Act and 

the Social Security propose an extended coverage to all Nepalese workers 

including those in the informal economy. This was only possible by using the 

right means/processes, and it represents an indicator of the value for money of 

the ILO in Nepal, which is naturally intimately linked with the global mandate 

of the ILO. 

        The ILO Nepal programme, like the ILO work worldwide, contribute to 

the overall goal of promoting Decent Work for all. The international labour 

standards developed at the international level by involving  representatives of 

governments, workers and employers from around the world, ensures value 

for money at the country level, as this comprehensive system of instruments 

helps us ensure that the growth of the economy provides benefits to all. Our 

value for money also stems from our ability to act beyond the boundaries of 

JOSE ASSALINO
Director
ILO Country Office for Nepal

The shortest distance between two 
points is not always a straight line.“

individual projects, making sure that project outputs contribute for broader 

outcomes in line with the vision from constituents and the needs of the 

people, exemplifying that the whole is greater than the sum of its parts. 

Promoting sustainability, our achievements are derived from a focus on 

investments on institutional capacity building and long term interventions like 

policy development, which goes far beyond the lifespan of the project that 

supported the work.

        Our value for money is also very much about our staff. Taking the full 

advantage of national expertise allows us to build a highly competent and 

motivated team of 121 officials, out of which 119 are Nepalese. The capacity 

of the ILO Nepal Team is also enhanced through the continuous technical 

support provided by the ILO Decent Work Teams of specialists based in New 

Delhi, Bangkok and Geneva that represent a critical part of us and contribute 

decisively to our value for money, particularly taking in consideration that 

much of the ILO specialists technical assistance is delivered directly to 

constituents, counterparts and implementing partners. 

        Finally, the ILO Nepal value for money is generated by our constituents, the 

Ministry of Labour and Employment, the Federation of Nepalese Chambers of 

Commerce and Industry, and major Trade Unions (NTUC, GEFONT and ANTUF). 

Much of what we know about the labour market, the workers, the businesses, 

working conditions, productivity and competitiveness we learn from them, 

and that is why we are rightly placed to assist them and contribute to promote 

a labour market environment without forced labour and child labour, in 

which women and men can enjoy equal opportunities and appropriate 

representation and protection, where enterprises can increase their 

productivity and competitiveness, and workers have access to better working 

conditions and salaries. It is also through our constituents that we are able to 

reach millions of direct beneficiaries in the workplace or in their communities, 

and it is together with them that we will move towards the achievement of the 

Sustainable Development Goals.      //

ILO Nepal Staff

From the Director

Good Means For Good Ends
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AGENDA AND EFFORTS

Starting from the first Constituent Assembly (CA) itself, the 

Nepali trade union movement had raised its agendas under four 

categories--Rights, Protection, Commission and Representation. 

These can be briefly summarised as follows: 

n Right to employment; unemployment allowance; right to 

fair-labour practices for all workers; right to wages and social 

security; right to operate trade unions and involve oneself in 

trade-union activities; right to collective bargaining; and the 

right to strike, as comprising fundamental rights. 

BISHNU RIMAL
President- General Federation of Nepalese Trade 
Unions (GEFONT) and Joint Trade Union Coordination 
Council (JTUCC)

WORKERS AND CONSTITUTION:
BRIEF DISCOURSE

Analysis 

n Universal social security including equal rights to health and 

education for all citizens; old-age pension; maternity protection; 

disability allowances; and survival benefits to be conferred upon 

the death of a family’s breadwinner.  

n Creation of a Labour Commission in the form of a 

constitutional body under a tripartite agreement so as to build 

decent, credible and effective labour relations.  

n Ten percent representation of workers in various state bodies 

and assurance of equal representation of trade unions in all 

state mechanisms wherein there is representation of employers’ 

organisations. 

During the tenure of the first CA, these agendas had been 

communicated to general workers via various publicity 

materials distributed as part of a campaign. They were then 

discussed either in the CA by members with a background 

in trade-union activity or at the people-level while collecting 

   Laxmi Prasad Ngakhusi
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feedback. Different delegates representing trade unions also 

handed over memorandums to the officials of the CA and 

leaders of major political parties. For instance on May 8 and 

17, 2012, when the process of finalising the first draft of the 

constitution was ongoing and a trade-union delegation had 

handed over memos to political leaders.  

Once the first draft of the constitution was ready, the trade-

union movement had focused on comparing the provisions 

of workers’ rights enshrined in the interim constitution and 

this new draft, thereafter launching an awareness programme 

targeted at workers. On August 27, 2014, trade unions had 

submitted suggestions to the chairperson of the Political 

Dialogue and Consensus Committee of the CA. Appeals were 

made to stakeholders to incorporate the agendas of workers 

included in the first draft—word by word—in the final version 

of the constitution, with additional call for including other 

unaddressed agendas as well. 

Trade unions also organised 

an interaction with the 

participation of, among others, 

chief whips of major political 

parties and the chairman of 

the Drafting Committee, in 

which recommendations and 

appeals regarding the inclusion 

of workers’ demands in the 

constitution were made. 

Furthermore, when the CA 

allocated a certain period to collect feedback from the people 

on the draft, the agendas that had been left out were offered 

as a feedback in the CA’s prescribed format for amendments. 

Workers and trade-union activists were subsequently 

mobilised to submit these feedback to CA members in all 

240 constituencies across the country. Likewise, unions also 

submitted workers’ feedback at the institutional level to the 

Public Opinion Collection Committee.  

ACHIEVEMENTS AND GAPS
It was as a result of the above-mentioned exertions that the 

Constitution of Nepal, promulgated on September 20, 2015, 

included the following provisions addressing the demand of 

trade unions:

n All workers shall have the right to fair-labour practices

n All workers shall have the right to fair wages, benefits and 

social security based on a contributory fund

n All workers shall have the right under the law to operate trade 

unions, become involved in trade-union activities as well as 

collective bargaining

These three provisions, enshrined under fundamental rights, 

represent a monumental achievement, ensuring as they do the 

rights conferred by the ILO Conventions 87 and 98. For the first 

time in the history of Nepal, the preamble of its constitution 

fully commits to ending class-related discrimination and 

building a socialist society based on economic equality, 

prosperity and social justice.

 

The constitutional system essentially prohibits the state from 

discriminating on any grounds. This is the first time the term 

“worker” has been included in the list of groups to be protected 

by the state, and which will thereby enjoy special provisions 

under the law for its strengthening and development. The 

constitution has also incorporated 

the provision of equal pay as well 

as social security for equal work, 

thus laying rest to gender-based 

differences in that regard. There 

is also a clause that prohibits the 

press from publication of material 

that “disrespects labour”, but this 

we believe comprises more a 

constitutional belief related to 

the dignity of labour rather than 

an instance of the press’ freedom 

being restricted. 

It has been stated under the fundamental rights that people 

cannot be sold, bought, kept as slaves or bonded labour, and 

made to work forcefully; the constitution makes any actions 

contradictory to these provisions liable to penalty, with 

assurance of compensation to victims under Right Against 

Exploitation. As per international standards, a clause prohibiting 

child labour has been included under Child Rights, and the 

fundamental rights of workers also encompass the rights of 

Dalits. And the Right to Employment further incorporates the 

rights to choice of employment and unemployment allowance 

as provided by federal law. 

Under Article 35 of the new constitution, all citizens are 

guaranteed the right to free basic healthcare facilities, 

stipulating that no one shall be denied emergency health 

services, safe drinking water, or cleanliness and hygiene. Access 

This is the first time the term 
“worker”has been included in the list 
of groups to be protected by the state, 
thereby workers enjoy special provisions 
under the law or its development.
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to basic education has been included as well, and the statute 

also provides for social security as per the law. 

It is clear that among the four-pronged list of workers’ 

agendas, labour rights and right to social security have been 

institutionalised, a testament to the efforts and effectiveness 

of the Nepali trade-union movement. Still, provisions related 

to a constitutional labour commission and 10% representation 

of workers in state bodies have not been ensured in the 

constitution. This calls for more work to be done to address 

these gaps.

COMPARISONS AND AMBIGUITIES
There are several international practices related to the 

constitutional rights of workers. The ILO definition of decent 

work includes “job creation, rights at work, social protection and 

social dialogue” as four strategic agendas with gender equality 

as a crosscutting objective. These four pillars have certainly been 

addressed to some degree in one way or another in the new 

constitution. 

The South African constitution, one of the more popular in the 

world, comprises a Bill of Rights with 27 clauses endorsing as 

workers’ rights. In Nepal’s constitution, Articles 16 to 45 feature 

31 fundamental rights, go well beyond South Africa’s Bill of 

Rights in ensuring workers’ right. 

Many fears have been expressed with regard to whether the 

new constitution muddies the rights provided by the interim 

constitution. But, in comparing both documents, we conclude 

that in terms of the agenda of workers, the new statute actually 

extends and adds to the provisions enshrined in its interim 

statute. The Directive Principles of the State, for instance, 

characterises the country as a welfare state, and encourages 

the building of a pro-socialist economic system that strives to 

end economic disparity with the involvement of the public, 

cooperative and private sectors. 

For the first time, the constitution features the policy of labour 

and employment as part of state policy. The six points therein 

include the concept of decent work, fair labour relations 

between workers and employers, and encouragement towards 

investing revenue generated from foreign employment in 

productive sectors. 

Along with these positive aspects, there are also, unfortunately, 

a number of gaps, largely owing to ambiguities. The most 

prominent of these is the definition of the terms “worker” and 

“labourer”. Though provisions offered to these categories are 

clear, the fact that the concepts themselves have not been 

clarified create some confusion. 

Additionally, while the Worker-Peasant Commission had 

been included in the group of commissions stipulated in the 

interim constitution, the new statute provides, under Article 

259, commissions representing a range of groups—beginning 

from the Khas-Arya, and ending with economically backward 

communities. But the term “worker” in this list is once again 

vague, and fails to capture the spirit of the Labour Commission 

as forseen in the Interim Constitution. This means that if the law 

does not carry the demand for a labour-related commission 

forward in the future, it will prove impossible to implement the 

labour-inspection system as demanded by the trade-union 

movement. It will also prevent the formation of the Economic 

and Social Multi-Stakeholder Committee, which would have 

been tasked to settle conflicts and labour disputes in parliament 

and hold discussions on trade-union issues with stakeholders. 

From the perspective of trade unions, the new constitution has 

also failed to address the agenda of representation of workers 

in elected state bodies. This agenda had been proposed 

with the objective of developing trade unions as a common 

structure within political parties and recognising labour as 

a constituency. Representation thus, along with the issue of 

creating a commission, comprises an on-going struggle for the 

movement.      //
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Social Protection

SOCIAL PROTECTION: RIGHTS, POLICIES 

AND ADMINISTRATION IN THE NEPAL 

CONSTITUTION

PAGUMAN SINGH
Social Protection Specialist

The new Constitution has focussed 
on social protection as a human 
right and thereby, emphasised 
social security for all sectors of the 
population, including workers, 
women, the poor, the disabled and 
children, throughout the statute.

“
The preamble of the new Nepali Constitution of 2015 

indicates the charter’s broader objectives, to “protect and 

promote unity in diversity, social and cultural solidarity”. This 

protection is all encompassing, including all matters that form 

the social rights of the Nepali people. The Constitution’s section 

on national interest guarantees these rights and interests. The 

rights of the citizen have been made paramount, with the 

government placing its citizens at the centre of all economic 

and social development.  

PROTECTION FOR WORKERS
The principle right of the citizen to be free to engage in all 

economic, social, cultural and religious activities is provided in 

Article 17.2 (e): “to engage in any occupation or be engaged in 

employment”. The freedom to be employed is only restricted 

for children, to prevent exploitation and child labour. The right 

to equality is guaranteed in all fields, including employment 

and social protection. Article 18 refers specifically to labourers, 

who are mentioned first in a list of 10 groups. This priority 

accorded to the nation’s human resources amounts to its 

recognition as an essential partner in economic development.

Nepal’s Constitution also institutes the right to form unions 

and associations. The right is specifically mentioned in Article 

34 (3): “Every labourer shall have the right to form a trade 

union, participate in it, and organize collective bargaining.” 

In turn, this fundamental right requires that citizens use this 

right responsibly to seek social protection in a considered, 

reasonable and balanced manner.

Article 17.2 (e) has determined the right to the terms and 

conditions of employment. These are usually provisions of 

protection in labour legislation, including the minimum 

wages that should be paid to workers in the country. Rights to 

working hours, rest periods, rest days, annual, maternity and 

sickness leave, retrenchment benefits, gratuity, and health and 

safety can be determined by the government, ensuring basic 

social security protection as the employer’s liability.  These 

rights are further strengthened in Article 34, where “right 

to appropriate remuneration and facilities” are mentioned. 

Contingencies that could occur in the worker’s work life and 

beyond are to be covered with “contribution based social 

security”. This provision of the Constitution allows for the 

building of social solidarity amongst the population to provide 

for coverage and protection against such contingencies. 

This provision is important as it paves the way for legislation 

on social security protection of the work force and their 

dependants. 
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The Constitution provides policy guidelines on labour and 

employment in Article 51 (i), where the State provides a 

guarantee on social security as a basic right for labourers. The 

wording of this Article has established the rights given to be 

embodied at the policy level and guide all laws enacted to 

implement the protection. The policy level also covers foreign 

employment, where labour rights have to be managed. This 

includes their right to social protection. At the administrative 

level, powers are delegated in Schedule 7 to both the federal 

and provincial governments to ensure that guaranteed rights 

are efficiently implemented. 

SOCIAL PROTECTION AS A HUMAN RIGHT
Social security has been emphasised throughout the 

Constitution. Gender equality in the workforce is ensured 

by clause (4) which states: “There shall not be any gender 

discriminations regarding remuneration for the same work and 

social security.” Equality in wages will lead to equality in benefits 

under social security programmes that provide benefits based 

on wages. Eligibility conditions, rates of benefit, entitlements 

of survivors and duration of benefits will be applied using the 

equality principle enshrined as a right. In addition to these, 

female workers will enjoy additional rights related to maternal 

care.

The Constitution has focussed on social protection as a 

human right and has adopted many of the recommendations 

in accordance with the ILO Recommendations on Social 

Protection 2012. The statute pays special attention to social 

protection for vulnerable groups, specifically those who are 

“financially deprived” or live below the poverty line. This allows 

for social protection programmes to target the poorer and 

more marginalised sections of the population.  

Article 31 provides the right to education, which is 

compulsory and free up to secondary the level; and here too, 

special attention has been paid to the poor and physically 

handicapped to be provided with additional benefits. 

Health care has always been a primary focus for governments, 

as it has wide implications for the economic and social 

structure of the nation. Nepal’s Constitution, in Article 35, 

has provided the right to seek basic health care services 

through the state. In addition, the right to clean water and 

   Laxmi Prasad Ngakhusi
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hygiene, which fall on the preventive side of health care, are 

supplemented with curative services to be provided to the 

population. The Constitution also addresses housing issues in 

Article 37, conferring ownership rights. Health and housing are 

supplemented by food security. The Constitution, in Article 36, 

provides the right to food, ensuring that no citizen will have to 

exist in a state of starvation. 

Article 43 states the right to social security, for all citizens who 

do not fall under the worker category. “Economically poor, 

physically incapacitated and helpless person, helpless single 

women, persons with physical impairment, children, persons 

who cannot look after themselves and the citizens who belong 

to communities that are on the verge of extinction” have rights 

to protection that will be decided by law. The commitment 

to such protection is in line with the Social Protection Floors 

Recommendation 2012 and will act as a social safety net, 

preventing vulnerable groups from falling into poverty. 

Women’s rights have also received specific mention, extending 

general provisions on equality enshrined in Article 4. As 

mentioned earlier, women’s rights to work, equal remuneration 

and prevention from discrimination are specified in Article 38. 

In conclusion the 2015 Constitution of Nepal has provided 

rights to social protection to all sectors of the population. 

Provisions guarantee the rights of all workers to social security 

protection, which is contributory. The rest of the population is 

guaranteed medical, education, sanitation, housing and other 

social services through taxation.     // 

STUDY VISIT ON SOCIAL 
PROTECTION SYSTEM IN THAILAND
14 – 18 September 2015

A study visit on Social Protection System in Thailand was 

organised during 14 to 18 September 2015.  All together 

13 members participated in this visit. The group comprised 

of senior government officials from different ministries 

implementing and monitoring different social protection 

programmes, workers’ organisations, employers’ organisations, 

network of civil society organisations, National Planning 

Commission and ILO Kathmandu. The aim of the study visit 

to build an understanding of social protection principles and 

enhance capacity of senior officials working for the Government, 

workers’ and employers’ organisations for social protection policy 

/ programme feedback in terms of: 

n Operations, administration, management and  

    financing mechanism and

n Best practises and challenges 

Programme included interaction with Officials from all major 

social security institutions in Thailand, presentations by the 

Thai Officials on their programmes and visit to specific facilities 

such as old-age home, rehabilitation centre for people with 

employment injury and social security organisation at local level 

responsible for distributing social security benefits.

Based on Unofficial English Translation of the Constitution of Nepal: 5/10/2015



Decent Work: A better world starts here 9

n 1.1 By 2030, eradicate extreme poverty for all people everywhere, currently measured as people living
on less than $1.25 a day 
n 1.2 By 2030, reduce at least by half the proportion of men, women and children living in poverty in all its 
dimensions according to national definitions 
n 1.3 Implement nationally appropriate social protection systems
n 1.4 Ensure that all men and women, have equal rights to economic resources, including microfinance

n 1.5 By 2030, build the resilience of the poor and those in vulnerable situations and reduce their exposure and vulnerability to climate-related 
extreme events and other economic, social and environmental shocks and disasters 
n 1.b Create sound policy frameworks at the national, regional and international levels, based on pro-poor and gender-sensitive development 
strategies, to support accelerated investment in poverty eradication actions

n 2.3 Double the agricultural productivity and incomes of small-scale food producers
n 2.4 Implement resilient agricultural practices that increase productivity and production

n 3.3 By 2030, end the epidemic of AIDS
n 3.8 Achieve universal health coverage
n 3.9 By 2030, substantially reduce the number of deaths and illnesses from hazardous chemicals and air, 
water and soil pollution and contamination

n 4.4 By 2030, substantially increase the number of youth and adults who have relevant skills, including 
technical and vocational skills, for employment, decent jobs and entrepreneurship
n 4.5 Eliminate gender disparities in education and ensure equal access to all levels of education
n 4.b By 2020, substantially expand globally the number of scholarships available to developing countries 
for enrolment in higher education, including vocational training.
n 4.c By 2030, substantially increase the supply of qualified teachers.

n 5.1 End all forms of discrimination against all women and girls
n 5.2 Eliminate all forms of violence against all women and girls in the public and private spheres, including 
trafficking
n 5.4 Recognize and value unpaid care and domestic work through the provision of public services, 
infrastructure and social protection policies and the promotion of shared responsibility within the household 
and the family as nationally appropriate

n 5.5 Ensure women’s full and effective participation and equal opportunities for leadership at all levels of decision-making in political, economic 
and public life
n 5.a Undertake reforms to give women equal rights to economic resources
n 5.c Adopt and strengthen sound policies and enforceable legislation for the promotion of gender equality and the empowerment of all 
women and girls at all levels  

Decent work is not just a goal – it is a driver of sustainable development. Below are the main goals and 
targets that the ILO will focus on. However, its work and mission will be crucial to advancing the entire 
2030 Agenda. 

1 - END POVERTY IN ALL ITS FORMS EVERYWHERE 

2 - END HUNGER, ACHIEVE FOOD SECURITY AND IMPROVED NUTRITION
AND PROMOTE SUSTAINABLE AGRICULTURE 

3 - ENSURE HEALTHY LIVES AND PROMOTE WELL-BEING FOR ALL AT ALL AGES

4 - ENSURE INCLUSIVE AND QUALITY EDUCATION FOR ALL AND PROMOTE LIFELONG LEARNING 

5 - ACHIEVE GENDER EQUALITY AND EMPOWER ALL WOMEN AND GIRLS 

ILO FOCUS TARGETS
The 2030 Agenda For Sustainable Development

n 6.3 By 2030, improve water quality by reducing pollution, eliminating dumping and minimizing release 
of hazardous chemicals and materials, halving the proportion of untreated wastewater and substantially 
increasing recycling and safe reuse globally

6 - ENSURE ACCESS TO WATER AND SANITATION FOR ALL
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n 9.1 Develop quality, reliable, sustainable and resilient infrastructure to support economic development and 
human well-being
n 9.2 Promote inclusive and sustainable industrialization and significantly raise industry’s share of employment
n 9.3 Increase the access of small-scale industrial and other enterprises, to financial services, value chains

n 11.1 By 2030, ensure access for all to adequate, safe and affordable housing and basic services 
n 11.2 Provide access to safe, affordable, accessible and sustainable transport systems for all
n 11.c Support least developed countries in building sustainable and resilient buildings 
utilizing local materials

n 10.1 Progressively achieve and sustain income growth of the bottom 40 per cent of the population
n 10.2 Empower and promote the social, economic and political inclusion of all, irrespective of age, sex, disability, 
race, ethnicity, origin, religion or economic or other status
n 10.3 Ensure equal opportunity and reduce inequalities of outcome, including by eliminating discriminatory laws, 
policies and practices and promoting appropriate legislation, policies and action 
n 10.4 Adopt policies, especially fiscal, wage and social protection policies, and progressively achieve gender equality

n 10.5 Improve the regulation and monitoring of global financial markets and institutions and strengthen the implementation of such regulations
n 10.6 Ensure enhanced representation and voice for developing countries in decision-making in global international economic and financial 
institutions in order to deliver more effective, credible, accountable and legitimate institutions
n 10.7 Facilitate orderly, safe, regular and responsible migration
n 10.c By 2030, reduce to less than 3 per cent the transaction costs of migrant remittances and eliminate remittance corridors with costs higher than 5 %

n 8.1 Sustain per capita economic growth in accordance with national circumstances and, in particular, at least 7 per 
cent gross domestic product growth per annum in the least developed countries
n 8.2 Achieve higher levels of economic productivity through diversification, technological upgrading and 
innovation, including through a focus on high-value added and labour-intensive sectors
n 8.3 Promote development-oriented policies that support productive activities, decent job creation, 
entrepreneurship, creativity and innovation, and encourage the formalization and growth of micro-, small- and 

medium-sized enterprises, including through access to financial services
n 8.4 Improve progressively, through 2030, global resource efficiency in consumption and production and endeavour to decouple economic 
growth from environmental degradation, in accordance with the 10-year framework of programmes on sustainable consumption and production, 
with developed countries taking the lead
n 8.5 By 2030, achieve full and productive employment and decent work for all women and men, including for young people and persons with 
disabilities, and equal pay for work of equal value
n 8.6 By 2020, substantially reduce the proportion of youth not in employment, education or training
n 8.7 Take immediate and effective measures to eradicate forced labour, end modern slavery and human trafficking and secure the prohibition and 
elimination of the worst forms of child labour, including recruitment and use of child soldiers, and by 2025 end child labour in all its forms
n 8.8 Protect labour rights and promote safe and secure working environments for all workers, including migrant workers, in particular women 
migrants, and those in precarious employment
n 8.9 By 2030, devise and implement policies to promote sustainable tourism that creates jobs and promotes local culture and products
n 8.10 Strengthen the capacity of domestic financial institutions to encourage and expand access to banking, 
insurance and financial services for all
n 8.a Increase Aid for Trade support for developing countries, in particular least developed countries, including through the Enhanced Integrated 
Framework for Trade-Related Technical Assistance to Least Developed Countries
n 8.b By 2020, develop and operationalize a global strategy for youth employment and implement the Global Jobs Pact of the International Labour 
Organization

9 - BUILD RESILIENT INFRASTRUCTURE, 
PROMOTE SUSTAINABLE INDUSTRIALIZATION AND FOSTER INNOVATION

11 - MAKE CITIES INCLUSIVE, SAFE, RESILIENT AND SUSTAINABLE

10 - REDUCE INEQUALITY WITHIN AND AMONG COUNTRIES 

8 - PROMOTE INCLUSIVE AND SUSTAINABLE ECONOMIC GROWTH, 
EMPLOYMENT AND DECENT WORK FOR ALL

7 - ENSURE ACCESS TO AFFORDABLE, RELIABLE, SUSTAINABLE AND MODERN ENERGY FOR AL
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n 12.1 Implement the 10-year framework of programmes on sustainable consumption and production
n 12.4 By 2020, achieve the environmentally sound management of chemicals and all wastes throughout their 
life cycle, in accordance with agreed international frameworks, and significantly reduce their release to air, water 
and soil in order to minimize their adverse impacts on human health and the environment 
n 12.6 Encourage companies to adopt sustainable practices and to integrate sustainability information into 
their reporting cycle

n 12.a Support developing countries to strengthen their scientific and technological capacity to move towards more sustainable patterns of 
consumption and production
n 12.b Develop and implement tools to monitor sustainable development impacts for sustainable tourism that creates jobs

n 13.1 Strengthen resilience and adaptive capacity to climate-related hazards and natural disasters in all 
countries

n 14.4 Effectively regulate harvesting and end overfishing, illegal, unreported and unregulated fishing
n 14.6 By 2020, prohibit certain forms of fisheries subsidies which contribute to overcapacity and 
overfishing, eliminate subsidies that contribute to illegal, unreported and unregulated fishing
n 14.7 By 2030, increase the economic benefits to Small Island developing States and least developed countries 
from the sustainable use of marine resources, including through sustainable management of fisheries, 
aquaculture and tourism

n 15.b Mobilize significant resources from all sources and at all levels to finance sustainable forest management 

n 17.9 Enhance international support for implementing effective and targeted capacity-building 
in developing countries
n 17.13 Enhance global macroeconomic stability, including through policy coordination and policy coherence
n 17.14 Enhance policy coherence for sustainable development
n 17.17 Encourage and promote effective public, public-private and civil society partnerships
n 17.18 Enhance capacity-building support to developing countries, to increase high-quality, timely and reliable data

12 - ENSURE SUSTAINABLE CONSUMPTION AND PRODUCTION PATTERNS 

13 - TAKE URGENT ACTION TO COMBAT CLIMATE CHANGE AND ITS IMPACTS

14 - CONSERVE AND SUSTAINABLY USE THE OCEANS, SEAS AND MARINE RESOURCES

15 - SUSTAINABLY MANAGE FORESTS, COMBAT DESERTIFICATION, HALT AND REVERSE LAND 
DEGRADATION, HALT BIODIVERSITY LOSS 

17 - REVITALIZE THE GLOBAL PARTNERSHIP FOR SUSTAINABLE DEVELOPMENT

n 16.2 End abuse, exploitation, trafficking and all forms of violence against and torture of children
n 16.3 Promote the rule of law at the national and international levels and ensure equal access to justice for all 
n 16.6 Develop effective, accountable and transparent institutions at all levels
n 16.7 Ensure responsive, inclusive, participatory and representative decision-making at all levels
n 16.8 Broaden and strengthen the participation of developing countries in the 
institutions of global governance

n 16.10 Ensure public access to information and protect fundamental freedoms, in accordance with international agreements
n 16.a Strengthen relevant national institutions, including through international cooperation, for building capacity at all levels, to prevent violence 
and combat terrorism and crime
n 16.b Promote and enforce non-discriminatory laws and policies for sustainable development

16 - PROMOTE JUST, PEACEFUL AND INCLUSIVE SOCIETIES 
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Human Stories

Reviving and Rebuilding Lives

Gori Maya Tamang, 36, survived the massive earthquake of April 25, 

2015. When it happened, she had been out ploughing the fields. “The 

ground began to shake violently under my feet. I didn’t know what to 

do,” Gori recalls. Her children had been playing nearby and they had 

rushed to her. But her husband, who had been sleeping inside their 

home, was nowhere to be seen. And soon she witnessed a devastating 

sight: her house crumbled to the ground, with her husband still in it. 

“He was found buried amid the rubble later on,” she says. 

Already distraught at losing her companion, her life partner, Gori now 

had to think of how she would support her six children on her own as 

well. Chaos reigned around her—there was nowhere to live, nothing 

to eat. And since the roads were obstructed by rubble and landslides, 

relief workers were hard pressed to reach their village, Bhangeri, in a 

remote part of Nuwakot district. 

Fortunately, the ILO team soon arrived in the village to launch the 

‘Emergency Relief: Early Recovery Programme’, financed by the 

ILO emergency fund, and aimed at clearing road blockades and 

implementing routine maintenance work on affected roads. The 

programme sought to employ local people, particularly those affected 

by the earthquake, and this offered much-needed succor to the people 

of Bhangeri. 

The blockade was quickly cleared. Gori even got a job as a 

maintenance worker. Today, she can be seen on the road, outfitted in 

a variety of protective and safety gear, earning a decent Rs. 500 a day. 

She shares, “I had been panic-stricken before. I didn’t know how I was 

going to feed my children, pay for their education. But thanks to ILO, 

things are looking far brighter for us.” 

Gori’s salary is deposited in her own bank account, something she 

never had before, and which she says has encouraged her to save 

more. She also enjoys accident insurance coverage. While the loss of 

her husband can never be compensated for, Gori is thankful for the 

opportunities for earning a livelihood that she has been given. “There is 

still a lot of grief, but at least I’m able to make some money, support my 

kids,” she says. 

There are 350 women like Gori who form part of the ILO’s Cash for 

Work programme. Shanti Maya Thing, 35, from Laharepauwa VDC, is 

another among them. Shanti Maya had been a housewife prior to 

the earthquake, but thanks to the money that she made through the 

Gori Maya Tamang

emergency employment program, she was able to start repairing her 

damaged house. 

The program is expected to end in 2016, but the skills and—more 

importantly—the confidence it has instilled in these women, will 

no doubt go a long way. Having learned of what it is like to be an 

independent income-earner, they are likely to continue using their 

newfound abilities to find employment in the future. As Shanti Maya 

puts it: “I never imagined I would be earning money this way… It’s a 

wonderful feeling.”      //

The ILO’s emergency employment programme 
has allowed  communities affected by the 
earthquake, particularly women, to rise from 
the rubble and earn their own livelihoods

“

DHIRAJ GOPAL JHA 
Strenghthening National Rural Transport Programme
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Sita Pandey

Gayatri with her husband

Creating entrepreneurs, changing lives

Sita Pandey, a resident of Rupandehi district has been through  the 

rough and tumble of  life. Given the her economic  conditions she was 

struggling to make ends meet and support  the education of  her two 

sons. Then she decided to seek a employment in Gulf countries. Upon 

the advice of a neighbor  who had gone abroad to work, she decided 

to go to Kuwait.  She landed in Kuwait via India where she had to face 

a lot of  problems due to the lack of language and skills. Despite being 

exploited by the employer (excessive work, low and untimely  salary) 

she persevered for two years and finally returned back to Nepal with 

some money in 2006.

As is the case with most migrant workers, she decided to go back 

to Kuwait again through another agent. Second time  proved lucky 

for her. She faced no violence or exploitation. On  top of  it, they 

increased her salary. She returned back to Nepal after two years and 

then she met a peer educators of ABC  Nepal  who helped her to 

gain the knowledge about safe migration and human trafficking. 

Through the door-to-door  meeting and ward sessions conducted by 

Peer Educators, she  learned about the possibility of being a micro-

entrepreneur. She was chosen to take part in the one-month long  

beauty parlor training under Work in Freedom project, implemented 

by partner organisation, ABC Nepal with financial and technical 

support from ILO/DFID. After training,  she received NRS 10,000.00 as 

seed money to start an enterprise. Today, she is successfully running a 

beauty parlor and a cosmetic shop at Tikuligadh-7 Bankattichowk of 

Rupandehi. 

Sita Pandey is grateful to the Work in Freedom project for giving  

her the opportunities, skills and financial support to being her own 

enterprise.     //

From distressed migrant to a 
Successful micro entrepreneur

Agriculture was the main source of income 

for Gayatri’s family, who live in Keraun 

Village Development Committee of Morang 

district. The income from agriculture was not 

enough to support her six family members, 

so her husband decided to go for foreign 

employment. Unluckily, her husband failed 

the medical test. So, Gayatari herself decided 

to go for foreign employment and improve 

the social and economic condition of her 

family. Through a village agent, Gayatri went 

to Lebanon to work as a domestic worker. 

However, after working for three months, she 

had to return owing to bad health condition.

 After returning to Nepal, her life became 

more difficult as she had to repay loan with 

high interest rate—incurred during her 

migration process. So, she thought of going 

for foreign employment again in order to earn 

more to repay the debt. But after attending 

two-day pre-decision training conducted by 

WOREC with funding from ILO, she dropped 

her plan to re-migrate. Later, she joined 

entrepreneurship and business building 

training conducted by WOREC. The training 

helped her to become a micro-entrepreneur. 

As a result she started a green grocery shop. 

With NRs. 10,000 she received as support from 

WOREC as seed money, Gayatri has been able 

to expand her business. “I might have been 

able to earn more if I had re-migrated. But I 

would never have been so satisfied with my 

life,” she says.     //

DHANAMAYA GURUNG 
Peer Educator,  
ABC Nepal, Implementing partner of ILO - Work in Freedom Programme

MS. KHEM KUMARI GURUNG 
Peer Educator - WOREC, Implementing Partner of ILO-Work in Freedom Programme 
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During the paradigm shift, a radical change happens in people’s 
mind, changes the perspectives and assumptions about an approach 
to something. Let’s take this paradigm shift as creating employment 
opportunities and also an opportunity to move a ‘STEP’ ahead.

Paradigm is a wonderful word that comes 

from Greek word paradeigmia meaning 

‘pattern or example’. It mostly relates to 

sub-conscious conditioning that depends 

upon educational, environmental, 

traditional and cultural background. When 

there is a need, problem or crisis at national 

or global level, a paradigm shift can occur. 

During the paradigm shift, a radical change 

happens in people’s mind, changes the 

perspectives and assumptions about an 

approach to something. 

Let’s begin to think about own self. As 

in electrical engineering, you could be 

part of generation, transmission and 

distribution of employment opportunities. 

Often only industrialists, entrepreneurs 

and Businesspeople are considered as 

creator of employments, however, you 

yourself can be a creator of employment 

opportunities being part of this chain of 

generation, transmission and distribution. 

Every sector such as agriculture, tourism, 

energy, construction, education, health, 

there are people involved in creating 

things, transforming the natural resources 

to useable products and distributing it 

down to chain.

1 LIfE Project is the Labour Market Information and 
Employment Service Project 

Nepal is facing a lot of challenges ranging 

from post-earthquake reconstruction 

to post-constitution promulgation 

reorganization of the state institutions and 

post-border blockade. Making investment 

more attractive in hydro-power sector, 

addressing appropriate equity and 

inclusion, providing decent employment 

opportunities and social protection could 

have solved many current issues. Thus, 

the current problem is not only a political 

problem but a social, technological and 

economical problem too. Moreover, it’s 

a human resource and management 

problems. The ‘cream’ people in Social, 

Technological, Economical and Political 

(STEP) arena are either in minority or 

trying to get away from the problems. 

Nevertheless, these problems have also 

created opportunities for more risk-

informed renewal. They have brought 

about the behavioural changes in the way 

individuals approach thinks like home 

SAURAV RAM JOSHI 
National Project 
Coordinator
for ILO’s LIfE1  Project

“

construction, renewable energy and 

extreme external dependence among 

others. These multiple crises have also 

forced people to look for alternative ideas 

and solutions to the problems facing 

Nepal and Nepalese. Use of ethanol, a bio 

fuel, electric vehicle to replace growing 

gasoline vehicles, use of bicycle and green 

technology for fostering sustainable green 

environment and new requirement to 

address the various policies including 

foreign policy are some good examples 

of recently arisen ideas. Ideas often lead 

to invention and invention to additional 

employment.  These crises certainly offer 

opportunities to expand employment 

in the country through innovations and 

creativity. 

Let’s take this paradigm shift as creating 

employment opportunities for new 

leaders, employers, workers; and also an 

opportunity to move a ‘STEP’ ahead.     //

Paradigm Shift and 
Employment Opportunities 
in Crisis

   Laxmi Prasad Ngakhusi
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Inauguration of the Foreign Employment 
Information and Counselling Center 

One of the most effective ways to combat common abuses of migrant 

workers such as underpayment of wages, confiscation of passports, 

poor working conditions and confinement in the workplace, is 

by ensuring that the migrants are equipped with knowledge and 

strategies to safeguard their labour- and human rights throughout the 

migration cycle.

Recognizing that access to information is critical to ensure the safety 

and well-being of Nepali migrant workers, the Foreign Employment 

Promotion Board (FEPB) entered into a partnership with the ILO, 

through its EU funded South Asia Labour Migration Governance 

Project, and the Non-Resident Nepali Association (NRNA) to open a 

Foreign Employment Information and Counselling Center. 

The Foreign Employment Information and Counselling Center is 

located in the Labour Village in Kathmandu. The Labour Village was 

established by the Government in 2014 to promote a more transparent 

migration process by bringing together a range of migration-related 

services the government offers in one geographical area. Given the 

fact migration-related services are located in a close proximity, this has 

contributed efficiency and a more migrant-friendly environment. 

Given that the Labour Village has become a hub for migrant workers 

from all over the country, placing the Foreign Employment Information 

and Counselling Center within its premises is highly strategic. On a 

regular day, about 500-600 migrant workers visit the Labour Village to 

either register, or to receive their labour permits before going abroad 

for foreign employment. All of these migrants can now access the 

services offered by five full time staff of the new information and 

counselling center—which is being offered free of cost.

The center was inaugurated on the 8 October, 2015 by the Honorable 

Minister of State Mr Tek Bahadur Gurung, from the Ministry of Labour 

and Employment, Mr Shesh Ghale, President, Non-Resident Nepali 

Association (NRNA), Mr Andreas Roettger, Head of Cooperation, 

Delegation of the European Union to Nepal and Mr José Assalino, 

Country Director, International Labour Organization Nepal.      //

News

The new Foreign Employment Information and Counselling Center

From left to right: Mr Shesh Ghale, President, Non-Resident Nepali Association (NRNA); Honorable Minister of State Mr Tek Bahadur Gurung from the Ministry of 
Labour and Employment; Mr Andreas Roettger, Head of Cooperation, Delegation of the European Union to Nepal; Mr José Assalino, Director, International Labour 
Organization Nepal; and Mr. Raghu Raj Kaphle, Executive Director of the Foreign Employment Promotion Board.

Inauguration ceremony presided over by the then Honorable Minister of State Mr. Tek Bahadur Gurung from the Ministry of Labour and Employment.

NIYAMA RAI
South Asia Labour Migration Project
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National Anti-Human Trafficking 
Week Marked
On the occasion of 9th National Anti-Human Trafficking day on 6th September 2015, the ILO in 

collaboration with the Ministry of Women, Children and Social Welfare (MoWCSW) produced a poster 

for awareness raising against Human Trafficking and Transportation.  The posters were stuck at the 

outside body of the local buses leaving from Kathmandu to different districts through the country by 

GEFONT-Transport Union in collaboration with the Nepal Traffic Police from 3-5 September 2015. In 

total, about 300 posters were posted on the buses going to 30 districts of Mid and Far-West, Eastern, 

Western, and central region of Nepal. The campaign raised awareness about the different dimension of 

human trafficking challenging the general perception that trafficking involves only women and for sexual 

exploitation.

ILO Work in Freedom Project partners also organized series of activities throughout the week in 

Rupandehi, Chitwan and Dolakha districts to raise awareness and educate potential migrant workers for 

safe migration by minimizing risk of trafficking, while taking a decision on migration and during the recruitment process.     //

Workshop on Enhancing Productivity 
and Competitiveness

The Human Resources Society Nepal, in collaboration with the ILO, organized a half-

day Knowledge Sharing Workshop on “Enhancing Productivity and Competitiveness 

through Social Dialogue in the Nepalese enterprises” in Kathmandu on October 2. 

More than 60 practicing HR managers attended the programme from Nepalese 

private sector and the representatives of the Federation of Nepalese Chamber of 

Commerce and Industry (FNCCI). The core objective of the programme was to 

recognize the role of HR managers in the private sector as well as enhance their 

capacity in mainstreaming the principles of social dialogue in the HR policies and 

practices with a view to improve overall industrial relations environment in Nepal. HR 

managers can and should play a catalyst role in changing the traditional mind-set of 

both the employers and the workers in the way the labour-management relations 

are seen in Nepal. 

A study conducted by the ILO along with the DFID and the Asian Development Bank (ADB) in 2009 identifies poor industrial relations and the 

resultant labour market rigidities as one of the key constraints to investment and growth in Nepal.  
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Events

ILO Staff 
Participate in  
World AIDs Day 
Cycle Rally

About ILO AIDS
With the theme of “Fast tracking AIDS response for 

sustainable development” the world AIDS day was 

observed on 1st December 2015. 99 UN staff including 

14 ILO staff and their families in Nepal took part in a cycle 

rally. Before the start of the rally, all the cyclists formed the 

human chain depicting the shape of Red Ribbon.

The security of the cyclists was taken care by the Nepal 

Traffic police cyclists. They were cycling next to the 

participants ensuring their safety. A team of Red Cross staff 

was also present to take care of any emergencies. 

The participants cycled for an hour before the rally 

ended at 11:15 at the UN house. The rally helped to raise 

awareness and sensitivity surrounding AIDS.     //

The ILO is the lead UN agency for HIV/AIDS policies and 

programmes in the world of work and private sector 

mobilization. The ILO Programme on HIV/AIDS and the World 

of Work (ILO/AIDS) plays a key role in the HIV/AIDS global 

response through workplaces. HIV/AIDS is an integral part of 

the ILO’s Decent Work Agenda. 

ILO Recommendation concerning HIV and AIDS and the World 

of Work, 2010  and practice on HIV/AIDS and the world of work  

define a broad range of rights and responsibilities for each of 

the constituents of the ILO to guide their complementary or 

joint actions.

The ILO mobilizes governments, employers’ and workers’ 

organizations through its tripartite structure and builds on a 

long-lasting experience in creating jobs, protecting the rights 

of workers, opposing discrimination and improving social 

protection, occupational safety and health.
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Ms. Barsha Pradhan joined ILO as the Monitoring and Evaluation Officer for the UNNATI – Advocacy for rights and good corporate 
governance project on 15 September 2015. She has completed Masters in Social work from Delhi University. She has over 13 years of her 
experience in the development sector of which 10 years were on Monitoring and Evaluation. Prior to joining ILO, she has worked with UN 
Women, GIZ - Support to Nepal Peace Trust Fund, Save the Children and World Education.

Mr. Debendra Prasad Adhikari joined ILO Nepal in September 2015 as Advocacy Officer UNNATI project. Mr. Adhikari brings more than 
18 years of experience in rights and development. He has wide range experience from working for the bilateral donor (ESP/DFID) to UN 
agencies (UNDP & UN Women); and Government (Nepal) to leading NGOs (Human Rights Alliance and INSEC) in Nepal. Mr. Adhikari holds 
M.Phil in English from Pokhara University and M.A in Rural Development from Tribhuvan University in Nepal. 

Mr Dhiraj Karki,  with professional background on business, legal and development sectors, joined the ILO in September 2015 as an 
Institutional Capacity Development Officer for UNNATI. For last 7 years, Karki has been providing technical and advisory services to diverse 
stakeholders, in the areas of private sector development, inclusive economic growth and poverty reduction. Earlier, he worked for over 6 
years in management positions in multinational firms in Nepal. Karki holds MBA from Kathmandu University and LL.M in International Law 
from Nottingham University.

Seminar on Assessing the Economic 
Contribution of Labour Migration in 
Nepal

Child Labour Free Zones Declared

The Organisation for Economic Cooperation and Development  (OECD) 

Centre and the ILO recently launched a project, co-funded by the European 

Commission, on “Assessing the economic contribution of labour migration 

in developing countries as countries of destination”. The overall objective of 

the project is to assess the economic contribution of labour immigration in a 

number of developing countries where immigrants represent a large share of the workforce.

As a part of the project, a national consultation seminar was held in Nepal on December 1, 2015 which brought together more than 40 

policymakers, government officials and experts to discuss various aspects of the role of migrant workers in Nepal. Several issues were raised—

particularly pertinent to the research in Nepal. These include the dynamics of (sub-) sectors employing migrants, such as construction, services and 

small shop owners, manufacturing, and hydropower, as well as questions regarding the demand and supply of skills and the role of migrant workers. 

The discussion often gravitated to the central questions of data availability and quality, and the definition of migrant work, and also touched upon 

the possibility of collecting primary data.

New faces

Workshop/Training/Seminar

Human Resource 

In the week of the National Child Rights Day 2015, three wards in Panauti (ward no. 6, 7 and 9) and two in Dhulikhel (ward no. 8 and 9) munici-

palities were declared as Child Labour Free Zones. The ILO ACHIEVE[1] Project, District Child Welfare Board, Kavre together with the Dhulikhel and 

Panauti Municipalities organized a joint event in Kavre on 14 and 15 September 2015, where hundreds of people representing the political parties, 

Governmental officials, social partners (employers’ and workers’ organizations) civil society including teachers, students and youth made a public 

pledging to join the Green Flag Campaign against Child Labour. ILO ACHIEVE Project is providing technical assistance to the District Development 

Committee, Bhaktapur and Lalitpur Sub-Metropolitan City Office to create child labour free zones in these districts by 2016.

H.E. Rensje Teerink, Ambassador, European Union Delegation to Nepal, 
Mr. Ram Kumar Acharya, Secretary, Ministry of Labour and Employment and 
Mr Jose Assalino, Director, ILO Nepall
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“From Protocol to Practice: A Bridge to Global Action on Forced Labour”

At the International Labor Conference 

in June 2014, governments, employers, 

and workers overwhelmingly supported 

the adoption of a new ILO Protocol and 

Recommendation No. 203 to the Forced 

Labour Convention, 1930 (No 29) and  on 

supplementary measures for the effective 

suppression on forced labour. The Protocol 

is a new legally binding instrument that is 

intended to strengthen global efforts to 

eliminate forced labor, including human 

trafficking. It complements existing 

international instruments, and provides 

new guidance to address a problem that 

is of growing global concern, while the 

Recommendation provides non-binding 

practical guidance that builds on the 

provisions of the Protocol.

The new instruments lay out strategies 

to prevent forced labor, such as through 

awareness raising; extending the coverage 

of relevant laws to all workers and sectors; 

improving labor inspection and other 

services; providing enhanced protection 

from abuses arising during the recruitment 

process; and due diligence actions by the 

public and private sector. The Protocol 

also requires States to take measures to 

identify, release and provide assistance to 

victims of forced labor,

In order to put the Protocol strategies into 

practice, ILO has started  a new project 

entitled the Bridge Project: “From Protocol 

to Practice: A Bridge to Global Action 

on Forced Labour” in three countries 

including Nepal, Mauritania and Peru 

with funding support from the United 

States Department of Labour (USDOL). 

Nepal is selected as a target country for 

follow-up to the Protocol because of the 

Government of Nepal’s demonstrated 

efforts and commitment in tackling these 

issues.  

In connection to the above, the 

International Labour Organization’s /

Fundamental Principles and Rights at Work 

in coordination with the Ministry of Land 

Reforms and Management (MoLRM) has 

organised a one day Consultative meeting 

in Kathmandu Nepal on 3 December 2015 

with the following objectives: 

a) Introduce the new Forced Labour 

Protocol and the Bridge project,

b) Analyze the current status of relevant 

laws, policies and plan of actions aimed for 

the elimination of Forced labour in Nepal 

and,

c) Identify the gaps and challenges and 

way forward for the promotion of the 

Protocol and effective implementation of 

the Bridge Project. 

Ms Leanne Melnyk, Programme and 

Operations Officer, Fundamental Principles 

and Rights at Work Branch, introduced 

the provisions of the New Protocol and 

objectives of the Bridge Project  to the 

participants. The meeting was attended by 

45 concerned stakeholders representing 

the government, workers, NGOs and other 

organisations.     //

Ms Leanne Melnyk,   
Programme and Operations Officer, Fundamental Principles 
and Rights at Work Branch

Mr Jogendra Jha, Acting Secretary, Ministry of Land Reforms and Management.
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90 percent are exploited in private economy.  44 percent of all victims have 

migrated internally or across the border. US$ 150 billion generated in illicit profits

The Protocol to the Forced Labour Convention

21 million people are victims of forced labour across the world—
trafficked, held in bondage or working in slavery-like conditions.  

Scourage of Forced Labour

ASIA-PACIFIC
DECENT WORK

DECADE

2006
2015

Over the years, labour migration for foreign employment has been a vital livelihood option for the Nepali population. Lack 

of employment opportunities at home and widening income gap, push individuals to explore foreign markets for jobs. 

While external migration for employment continues to experience a steady growth, there is a need to improve the quality 

of workers by enhancing their technical and vocational skills in order to sustain the demand and supply of Nepali workers. 

This report, jointly published by ILO and GIZ Nepal, presents an in-depth overview of Nepal’s labour migration sector; 

the demand situation in destination countries; the technical and vocational education and training sector in Nepal; its 

relationship to labour migration and the process of labour migration; and support provisions in place for workers. The report 

was published in June 2015.

The ILO - Work in Freedom Project undertook this study with the Global Alliance Against Trafficking in Women (GAATW). 

It explores whether Nepal’s age ban deterred younger women from migrating for domestic work and improved working 

conditions for women migrant domestic workers over 30 years of age. It also explores to what extent the age ban and other 

bans have had unintended consequences for women, including an increase in irregular migration and trafficking in persons. 

Finally, it highlights steps the women themselves propose be taken to improve their migration experiences.

No Easy Exit: Migration Band Affecting Women From Nepal

Analysis Of Labour Market And Migration Trends In Nepal

New Publications


