
Employers' organizations in all countries  have one 
common key asset: their enterprises. Successful 
enterprises  play a critical role in creating employ-
ment and improving living standards. Employers' 
organizations help to create a favourable environ-
ment for business and provide services for enter-
prises.   Employers' organizations represent one of 
the three groupings that make up the constituents of 
the ILO (the others being Governments and work-
ers’ organizations).  The ILO's Bureau for Employers´ 
Activities is responsible for nurturing and developing 
the relationship between the ILO and the employers’ 
organizations.

Key areas of work: 

•   Building Effective Employers' Organisations
•   Business and Disability
•   Child Labour
•   Labour migration
•   Gender, Diversity and Equality
•   Informal Economy
•   Forced Labour
•   HIV/AIDS
•   ILO Standards and Legal Issues
•   Reaching out to SMEs
•   Sustainable Enterprise
•   Youth Employment

Bureau of Employers Activities 
in Nepal (ACT/EMP)

Partners
Federation of Nepalese Chambers of Commerce and 
Industry (FNCCI), Kathmandu, Nepal

Donor
Norwegian Government

Target beneficiaries
Employers and their representatives from National 
federation and district chambers 

Geographical focus
Nepal
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Contact information:
Mr Prakash Sharma, Project Coordinator
Tel. +977 1 5555 777 (ext. 122)
Email: prakash@ilo.org

Mr Saloman Rajbhandari, Programme Officer
Tel. +977 1 5555 777 (ext. 113)
Email: saloman@ilo.org

Promoting Social Dialogue: 
Enhancing smooth relations among employers and 
trade unions to promote industrial growth and decent 
work.   

Developing Strategic Plan: 
Capacity building related to organizational  planning 
and prioritizing activities, in line with their needs and 
changing operating environment.

Strengthening FNCCI Training Unit: 
Strengthening capacity related to the design of  training 
needs assessments, implementation  and creation of a 
pool of trainers.  

Promoting Gender Equality: 
Effective implementation of laws and policies related to 
gender equality at the workplace.

• Raise awareness about the concept and practice of 
social dialogue.  

• Develop and publish training materials on social 
dialogue.

• Explore the possibility of setting up a bipartite social 
dialogue mechanism.

• Develop a strategic plan for FNCCI/EC in consulta-
tion with constituents and stakeholders. 

• Develop an action plan  for FNCCI/EC  

• Assist FNCCI’s training unit to develop a training 
calendar and organize regular trainings  in different 
districts. 

• Conduct gender sensitisation training workshops 
among employers and their representatives. 

• Assist enterprises develop gender policies for gender 
mainstreaming   
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