
ILO partners with EDEX  to launch " Job Fair 2015"  

Launch of the “Skills Gap in Four Industrial Sectors in Sri Lanka”  

engineering industry. This study is part of the National Skills Sector Development 
Programme 2014-2020 (SSDP) that has been developed to improve the quality and 
relevance of skills training provision in Sri Lanka.  

The report was launched at an event help on 7th April 2015 at Colombo with 
representatives from Government Institutions, Employers, Trade Unions and other 
social partners participating at the event.  

 

 

employment, social protection and social dialogue with gender as a crosscutting 
theme. ILO delivers its technical assistance through the Decent Work Country 
Programme, signed in 2013 by ILO constituents: the government, employers and 
workers. 

ILO Colombo’s current seven technical co-operation projects focus on local economic 
development, labour migration, fundamental principles and rights at work, child 
labour, youth employment, vocational skills development and gender. ILO’s 
commitment to support its constituents to achieve their decent work objectives is 
exemplified in the numerous activities cantered on social dialogue, elimination of child 
labour and occupational safety and health among many others.  

I hope you would be impressed with ILO’s work in Sri Lanka through this newsletter. 

 

Message from the  ILO Country Director  

 

 

I am pleased to introduce you to the 
sixth issue of ILO Colombo’s 
newsletter.  In this issue, you will find 
stories from our projects, updates on 
our interventions, events and other 
information.  

Our programme in Sri Lanka is 
structured around the four interrelated 
and mutually supportive objectives of 
the Decent Work Agenda: the 
promotion of rights at work,  

 

In response to a request from the former Ministry of Youth 
Affairs and Skills Development, the ILO commissioned an 
assessment of the skills gap in four priority sectors identified by 
the Government of Sri Lanka. The objectives of the study was 
to identify the critical issues that need to be addressed in order 
to bridge the gap generated by the skills mismatch in the four 
sectors. As such, this report serves as an overview of the skills 
gap in the information communication and technology industry, 
tourism and hospitality industry, construction industry, and light 

ILO Continues Farmer Empowerment through Economic 
Development   

.  

  

 

 

  

International Labour Organization (ILO), partnered with EDEX Expo to launch their 
third "Job Fair" in January 2015  in Colombo with the aim of facilitating decent 
employment opportunities for youth.  

The three day exhibition was declared open to the public and school children by His 
Excellency the President, Maithreepala Sirisena.  

ILO Country Director, Mr Li in his address stated that, “Employment generation and 
achieving decent work for young men and women is a challenge shared by all 
countries across the world these days. As per the ILO Global Employment Trends 
2014 report, more than 202 million people are unemployed worldwide, including 
nearly 80 million youth. The global youth unemployment rate stood at 13 % in 2014. 
On average, young men and women are two times more likely to be unemployed than 
adults.” 

He said In Sri Lanka, the unemployment rate for the second quarter of 2014 was 
about 20% among young Sri Lankans aged 15 to 24 which continues to be much 
higher than the other categories, most notably for young women this is 26.3% while 
for males this is 15.8%. One of the biggest challenges in Sri Lanka like many other 
countries is ensuring that young people can make the transition from education to the 
workforce through skills match and employment services, he noted. 
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T h e  I n t e r n a t i o n a l  L a b o u r  O r g a n i z a t i o n  ( I L O )  p r o mo t e s  a  j o b - c e n t r e d  a n d  
r i g h t s - b a s e d  a p p r o a c h  t o  d e v e l o p me n t .  I n  d o i n g  s o ,  t h e  O r g a n iz a t i o n  
e m p h a s i z e s  f u l l  a n d  p r o d u c t i v e  e m p l o y m e n t  t o g e t h e r  w i t h  r i g h t s ,  
r e p r e s e n t a t io n  a n d  p r o t e c t i o n  i n  t h e  w o r l d  o f  w o r k  a s  a  m e a n s  t o  r e d u c e  
p o v e r t y .  T h e  I L O  w o r k s  i n  1 8 5  m e mb e r  S t a t e s  in  p r o m o t i n g  e m p lo y me n t  a n d  
s u s t a in a b l e  e n t e r p r i s e s ,  s o c ia l  p r o t e c t i o n ,  r i g h t s  a t  w o r k  a n d  s o c i a l  
d i a lo g u e .  
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Follow us on  

The cooperative movement in the North reached another milestone when the newly 
constructed cooperative complex of Vinayagapuram Farmers’ Cooperative Society of 
Mulankavil in Poonakary Division, Killinochchi district was officially handed over to the 
cooperative by Mr Subinay Nandy, the Resident Coordinator of the United Nations in 
Sri Lanka, and Mr Donglin Li, ILO Country Director for Sri Lanka and the Maldives on 
the 8th of June, 2015. The cooperative complex comprised of an office building and an 
agriculture service centre together with a model organic farm. The cooperative was built 
as a part of a support programme of the ILO implemented Local Empowerment through 
Economic Development (LEED) project in the Northern Province, funded by the 
Government of Australia.  
 
In early 2014 the cooperative in Mulankavil entered into commercial cultivation of red 
lady papaya, passion fruit and other crops such as cassava through the support and 
facilitation of the LEED project. So far the members of the cooperative have produced 
and sold 80 MT of pro organic red lady papaya to three exporters bringing the income 
of about 2.5 million rupees to the local economy.  

Mr Nandy also mentioned all the UN agencies as one single family has joined forces to 
materialize these priorities on the ground, mainly in the post conflict Northern Province 
of Sri Lanka. He further highlighted the importance of increasing the role of women in 
the development process as active partners.  

Addressing the the members of the cooperative Mr Subinay 
Nandy, the Resident Coordinator of the United Nations in 
Sri Lanka highlighted “Among many other priorities that the 
United Nations has been addressing in Sri Lanka such as 
human rights currently our key focus is on development in 
terms of economic livelihood which mainstreams gender, 
creates employment and increases income of people.   

societies stand stronger on their own and work out the ways of sustaining these market 
linkages and improve further in terms of delivering services to members. The ILO is 
committed to further strengthen the cooperative movement in the North through different 
initiatives”. Mr Li, specially expressed ILO’s appreciation to Government of Australia for 
its generous financial support. 

The handing over of the cooperative complex to Vinayagapuram Farmers’ Cooperative 
Society was one of the initiatives that ILO LEED project has been implementing to 
develop the local economies in Kilinochchi, Mullaitivu and Vavuniya Districts.  

 

 

 

While speaking at the occasion, Mr Donglin Li stressed 
“The ILO’s support to the cooperative sector in different 
dimensions has empowered the cooperative societies in 
the project districts of the North to create stronger market 
linkages while also increasing their bargaining power with 
buyers and exporters. Now it’s the time the cooperative  

 



National Workshop on World Day for Safety and Healt h at Work  

ILO Staff in Colombo Participated in Domestic Workers Campaign  

Domestic workers make a vital contribution to 
the smooth functioning of our households. 
They may clean, cook, iron our clothes, look 
after our garden or care for our children or 
our elderly parents.  

Domestic workers make a vital contribution to 
the smooth functioning of our households.  

They may clean, cook, iron our clothes, look after our garden or care for our children or our 
elderly parents.  

To celebrate the 4th anniversary of the adoption of the Domestic Workers Convention (No. 
189), 2011, on 16 June 2015, the ILO launched an internal campaigning to raise awareness 
among IUN officials about their responsibilities as employers of domestic workers. ILO 
believes that Decent Work for Domestic Workers begins in their homes! 
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 Project Updates  

On the 7th of May 2015, the Ministry of Labour in collaboration with 
International Labour Organisation (ILO) launched the roll out of the 
Labour Inspection System Application (LISA) to all districts in Sri 
Lanka.  

The LISA system supports on-site inspection processes where 
authorized personnel can track and monitor the status of the 
inspections as and when they occur. The system supports improved 
collection and analysis of labour market and inspection data through 
enhanced monitoring of the quantity and quality of information that is 
being gathered by the labour officers.bour administration and 
inspection provides critical information in several domains for the 
government, employers and workers. For example, they are 
intermediaries in the prevention and settlement of labour disputes. 
They also provide critical information regarding labour market trends, 
and can offer effective solutions to meet the evolving needs of their 
stakeholders. Labour inspection is an essential part of the labour 
administration system, carrying out the function of labour law 
enforcement and ensuring effective compliance with the law that lends 
itself well to decent work standards entrenched in ILO’s core 
conventions, all eight of which have been ratified by the Government 
of Sri Lanka. 

The system was developed with funding support from the United 
States Department of Labour (USDOL) and the technical support of 
the International Labour Organization (ILO) under its Project on 
Promoting Fundamental Principles and Rights at Work in Sri Lanka.  
“We at the ILO are proud to be involved in the training of labour officers 
in LISA, as we are confident that it would increase the efficiency in 
handling complaints and improve the responsiveness of the 
department to the needs of the workforce and private sector 
enterprises”, stated Mr Donglin Li, ILO Country Director for Sri Lanka 
and the Maldives. Speaking from an employers’ perspective Mr Yohan 
Lawrence representing the Joint Apparel Association Forum Sri Lanka 
(JAAFSL) stated “we feel this initiative is long overdue and there is a 
great need for such a system to be in place”. 

Speaking at the event, the Secretary, Ministry of Labour, Mr Herath 
Yapa stated “the e- governance policy of the government seeks to 
increase the efficiency, productivity and responsiveness of the public 
sector.  LISA will support the Ministry of Labour to reach this objective”. 
Mr Yapa also showed his commitment to lead the implementation of 
LISA at a national level.  

General Secretary of Sri Lanka Nidahas Sevaka Sangamaya, Mr 
Leslie Devendra, and Mr T. Rasseedin from the Ceylon Federation of 
Labour, stated that LISA is a giant step forward and trade unions 
should support this initiative as it increases the transparency of the 
work of the Labour Department. 

Mr Wimalaweera, Senior Assistant Secretary, Ministry of Labour, 
made the closing remarks on behalf of the Ministry of Labour.  

Launch of Labour Inspection System 
Application (LISA) Roll out to Districts  

A national occupational safety and health culture is one in which 
the right to a safe and healthy working environment is respected 
at all levels, where governments, employers, and workers actively 
participate in securing a safe and healthy working environment 
through a system of defined rights, responsibilities and duties, and 
where the highest priority is accorded to the principle of prevention.  

The ILO, together with the Ministry of Labour, National Institute of Occupational Safety and 
Health (NIOSH), Employers’ Federation of Ceylon (EFC) and trade unions commemorated the 
World Day for Safety and Health at Work on the 28th of April 2015 in Colombo. This year the 
theme was “building a culture of prevention on OSH”. The campaign intended to focus attention 
on emerging trends in the field of occupational safety and health and on the magnitude of work-
related injuries 

 
At national level, building and maintaining such a culture requires making use of all available 
means to increase general awareness, knowledge of hazards and risks, and understanding of 
their prevention and control. Tripartite national commitment and national action are essential 
in fostering lasting improvements in safety and health at work. 

Addressing the gathering, ILO Country Director for Sri Lanka and the Maldives, Mr Donglin Li, 
said “If a job is done freely but exposes the worker to health hazards, it is not decent work, if 
the contract of employment is fair but the work impairs the workers’ health and wellbeing, it is 
not decent work. Decent Work must be Safe Work. This is why the ILO and its constituents 
must be leaders in promoting safety and health at work. Together we must create the 
partnerships that are needed to bring about the changes we seek in building a culture of 
prevention on OSH”. 

Mr Gotabaya Jayarathna, Secretary, State Ministry of Labour stated that the overall situation 
of OSH has been improved in recent years and as a country we have a long journey ahead. 
He stressed that there is much work to be done to enforce national legislation, such as 
implementation of ILO recommendations on OSH. Mr Jayarathna also congratulated ILO for 
the initiatives and commitment to promote a culture of occupational safety and health within 
Sri Lanka. 

Director General, EFC, Mr Ravi Ravi Peiris, stated safety is one of the preconditions in life and 
needs to be looked upon very seriously. During its’ 86 years of existence, EFC has always 
remained a socially responsible organisation And Safety and health at work is continuously 
given top priority by its members. 

General Secretary of Sri Lanka Nidahas Sevaka Sangamaya, Mr Leslie Devendra, stressed 
that occupational safety and health has become a high priority in a world in which more lives 
are lost and more people are injured due to industrial accidents than natural disasters. There 
are emerging health issues arising due to new methods used in the world of work, and as trade 
unions, this is a key concern for us. 



Commemoration of World Day Against Child Labour 
 

Launch of the ILO/EFC/CIMA Partnership for Sustaini ng 
Competitive and Responsible Enterprises 2015  

ILO Provides Employable Skills for Women to Set Up a 
Garment Unit in Mannar  
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“NO to child labour – YES to quality education! ” is the theme of this year’s World Day 
against Child Labour. Education is a human right and a key factor in reducing poverty 
and child labour.Each year on 12th June, governments, employers’ and workers’ 
organizations, civil society, as well as millions of people including children around the 
world, commemorate World Day Against Child Labour.  
 
In 2010 at the Global Child Labour Conference at The Hague, Netherlands, Sri Lanka 
made a commitment to help achieve a world free of the worst forms of child labour by 
2016. To give effect to this commitment, Sri Lanka is now implementing a “Road Map for 
the Elimination of the Worst Forms of Child Labour” developed with the assistance of ILO 
to reach zero tolerance of child labour by 2016. This year the Sri Lankan Government 
and ILO constituents, with the support of the ILO, planned a series of activities to 
commemorate World Day against Child Labour.   

22nd May 2015 
As the first activity in this series, on 22nd May 2015 the 
Ministry of Labour with the support of the ILO, organized 
a meeting with high-level representatives from all 25 
districts in Sri Lanka who pledged to achieve a Child 
Labour Free Sri Lanka by 2016. The event was led by the 
Hon. Minister S. B. Navinna, Minister of Labour. Mr 
Donglin Li, ILO Country Director for Sri Lanka and the 
Maldives, all Additional District Secretaries, Labour 
Commissioners and representatives from Departments 
and the institutions working on Child development.  
Employers and Trade Unions also affirmed their support 
to create a child labour free zone in Sri Lanka on this 
occasion. 

 

 

8th June 2015  The second activity in this series took place on 8th June 
2015. The National Child Protection Authority with the 
support of the ILO organized an awareness raising 
programme to commemorate World Day Against Child 
Labour.The awareness raising programme consist with 
an all-island essay competition among school children on 
‘Say No to child labour, Yes to Quality Education’ and a 
walk to raise awareness among the general public. The 
event was led by the Hon. State Minister of Children’s 
Affairs Ms Rosy Senanayake. 

 

 

11th  June  2015 In parallel to the national event, the third activity held on 
11th June 2015, the Ratnapura District Child 
Development Foundation- Public-Private Partnership 
(PPP)  was set up to commemorate World Day Against 
Child Labour with the presence of Mr Sunil Kannangara, 
Ratnapura District Secretary, and the members of the 
Sabaragamuwa Chamber of Commerce, government 
officials and the ILO representatives. This partnership is 
expected to contribute towards achieving the objective of  

12th June 2015  The third activity is the ceremony to release a stamp was held 
on 12th June 2015 at the Ministry of Labour premises. Hon. 
Minister S. B. Navinna, Minister of Labour, Mr Herath Yapa, 
Secretary Ministry of Labour, Mr Gotabaya Jayarathna, 
Secretary, State Ministry of Labour and high-level 
representatives from government ministries, departments, 
institutions, social partners and school children participated at 
the event.  The Ministry of Labour, with the support of the ILO 
organized a discussion on child labour issues and strategies to 
overcome education barriers and challenges to prevent child  
 

a child labour free zone by 2016 and to sustain the programme beyond 2016. This 
participatory and consultative process helped a district-specific model strategy to 
eliminate child labour in Ratnapura which will be replicable in other districts as well.   

 

labour, through convening a National Steering Committee meeting.  The main objective 
of the discussion was to develop a National Action Plan for education with a view to 
rapidly implementing the Road Map for the Elimination of Child Labour.   

Mr A. Wimalaweera,  Senior 
Assistant Secretary (Labour & 
Foreign relations) Ministry of Labour 
chaired the event along with Mr 
Donglin Li, ILO Country Director for 
Sri Lanka and the Maldives, Ms Una 
McCauley, Representative, UNICEF  

Sri Lanka, and Ms Badra Vithanage, Director, Ministry of Education. Mr Gotabaya 
Jayarathna, Secretary, State Ministry of Labour, Ms Chandani Amaratunga, the 
Commissioner General of Labour, representatives from several ministries, departments, 
trade unions,  the Employer’s Federation of Ceylon and   institutions working on child 
development including NGOs participated at this national event. 
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 Project Updates  

SCORE is a modular training programme that focuses on developing cooperative 
relations at the workplace. The five SCORE modules cover workplace cooperation, 
quality management, clean production, human resource management, and 
occupational health and safety. Each of the modules includes a joint, two-day 
classroom training for managers and workers and follow-up visits by experts to the 
participating enterprises. 

SCORE short programme is a condensed version of the standard programme 
incorporating the key topics and tools from the five modules that ensure a more cost 
and time effective model that seeks to generate quicker overall results that are 
sustainable. The implementation methodology is based on a common platform as 
per the standard programme.  An online call for applications had been made and a 
total of 10 trainers will be trained on SCORE SP during the next few months. Of 
these trainers, those who meet the global standards of ILO SCORE will be certified 
as Lead Trainers. This initiative will help build a pool of SCORE certified resource 
persons who could take forward the programme. Five enterprises will be selected 
for the practical implementation of this programme. 

Speaking on workplace cooperation and productivity Mr Leslie Devendra, General 
Secretary of the Sri Lanka Nidhas Sevaka Sangamaya said that ““We find the 
objectives of this exercise very laudable and the topics that have been chosen are 
important for both employers and employees”. The dialogue with workers and the 
constant exchange of views between workers and the management is vital for 
workplace cooperation”, he added. Mr Ravi Peiris, Director General of the EFC noted 
“Workplace Cooperation is the essence of a sustainable enterprise. We are very 
happy that the ILO has taken a broad view of corporation. SCORE is significant to 
us at EFC in the context of the new employer branding – Compliance plus – of the 
EFC” added.  

Speaking at this event Donglin Li, ILO Country Director said that the ILO greatly 
values the enthusiasm and commitment that EFC and CIMA have shown in coming 
forward to take this programme to scale. “We see it as a great example of a strategic 
partnership for the benefit of the country”, he added. “The programme has 
demonstrated a win-win situation for both workers and employers”, he added.  

The International Labour 
Organization (ILO), together with 
the Employers Federation of 
Ceylon (EFC) and the Chartered 
Institute of Management 
Accountants (CIMA) launched a 
comprehensive partnership 
agreement to roll out the 
Sustaining Competitive and 
Responsible Enterprises 
(SCORE) short programme. 

 

Twenty-five women of Naanaattan DS 
Division of Mannar District are to be 
trained in Modern Dress Making to set 
up a mini garment unit as a 
sustainable business.  Mr Donglin Li, 
Country Director, ILO Office for Sri 
Lanka and the Maldives inaugurated 
this training facility in the presence of 

 

representatives of UNDP, National Youth Services Council (NYSC) and Consortium 
of Societies in Naanaattan on 10th June 2015.  

The Divisional Secretary welcomed the Country Director of ILO and representatives 
of UNDP, NYSC and the Consortium and thanked them for joining together in 
providing sustainable employment opportunities to women in his division. He 
emphasized the need to sustain the business and promised to provide every support. 

Mr Donglin Li, in his address, welcomed this joint initiative and mentioned that ILO 
is always committed to support demand-driven courses which would give 
employable skills to generate income in a sustainable way. The ILO Director thanked 
EU for financial support and also thanked UNDP, DS, NYSC and the consortium in 
joining in hands with ILO and emphasized that this kind of joint interventions should 
be replicated.  
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The District Public Employment Services (PES) Center of Vavuniya 
District was declared open by Mr Herath Yapa, Secretary, Ministry 
of Labour and Mr Donglin Li, Country Director, ILO Office for Sri 
Lanka and the Maldives at the District Secretariat on 11th June 
2015. 

The First District Public Employment 
Services Centre Launched in Vavuniya 

through the EU -SDDP 

for Sri Lanka and the Maldives at the District Secretariat on 11th 
June 2015. 
 
The centre is part of the national network of employment services 
of Department of Manpower and Employment, which comes under 
the purview of the Ministry of Labour. The Vavuniya Centre was set 
up under the European Union Support to District Development 
Programme (EU-SDDP). ILO Office, under the EU-SDDP, has 
planned to support the establishment of four district PES centres in 
the districts of Ampara, Batticaloa, Mannar and Vavuniya to help 
resolve youth unemployment issues. 
 
Mr Bandula Harischandra, District Secretary, Vavuniya welcomed 
all the invitees and expressed his appreciation for selecting 
Vavuniya for establishing the first PES Centre in the North. He also 
pointed out that youth unemployment within Vavuniya is a serious 
issue affecting the enhancement of economic conditions of people 
within the district.  

In his address, Mr Donglin Li stressed that the main development 
issue in the districts he visited within the week was youth jobless 
rate. ILO through its’ projects, addresses this issue by three main 
interventions: to strengthen the cooperative movements in these 
districts to create more employment opportunities while supporting 
demand-oriented courses to enhance skills capacity of youth to 
prepare them for new employment opportunities; the third 
intervention is expanding the employment services within the 
district to match the job seekers to labour market demands. He 
expressed ILO’s continued and full support to these areas in order 
to help more youth secure employment opportunities. 

The Chief Guest of the ceremony, Mr Herath Yapa, Secretary, 
Ministry of Labour emphasized that the Department of Manpower 
and Employment is one of the two main departments of his Ministry 
and he will extend his fullest support to the Department to make 
employment services accessible to the general public. He thanked 
the District Secretary, Vavuniya for accommodating this district 
center within the premises of District Secretariat and also thanked 
EU and ILO for providing financial and technical support for 
establishment of the centre. 

The district PES Center launched its’ services by handing over 
appointment letters to 10 female job seekers in the 
Hirdaramani Garments in Vavuniya and conducted a career 
guidance session for 30 jobseekers. 

 

 

e
m

p
lo

y
m

e
n

t 

 Project Updates  

Every morning Saddis Kumar puts on his uniform, carefully combs his hair, straightens his tie, fills his 
water bottle and says goodbye to his parents. With all that done, the 13-year-old boy is ready for 
school.  
 
It wasn’t always like this. Saddis only recently returned to school after a two-year lapse. “I will come to 
school again and I don’t want to be out of school. I like to come to school,” he says. Saddis and his 
family live on the Rilhena Estate, a vast tea plantation in Ratnapura District, in Sri Lanka’s 
Sabaragamuwa Province. There are about 500 workers on the estate, producing the world-famous 
Dilmah tea.  
 
Saddis’ stepmother, Ambiga Kumar Meena, is one of the tea pickers. She’s also the family’s only 
income earner, because two years ago Saddis’ father had major medical surgery and has been unable 
to work since. After that the 39-year-old woman had to work even harder, to pay medical bills, while 
also looking after Saddis’ younger half-sister. Without enough parental support, the young boy started 
playing truant and eventually dropped out of school completely. 
 
Unfortunately, Saddis is not an isolated case. “The indicators of children’s educational attainment and 
health in the plantation sector are lower than the national average,” said Hiroshi Gunatilake, 
Programme Assistant of the International Labour Organization’s (ILO) Social Protection and Child 
Labour Project. “We have seen children not going regularly to school finally end up in child labour, and 
we want to prevent this from happening.” 
 
The Social Protection and Child Labour Project began in June 2014, with support from the ILO/Japan 
Multi-bilateral Programme. ILO consultant and staff trained the staff on the Rilhena Estate in social 
protection and child rights. They also taught them how to collect and analyse data so that they could 
keep track of the child labour situation. It didn’t take long for the newly-trained welfare officers on the 
estate to spot Saddis. During a visit to his family they talked to his parents and concluded the young 
boy was very vulnerable to falling into child labour. Action was needed.  
 

Feature  Story - The way back to school  

 

 

 

The District Public 
Employment Services 
(PES) Center of Vavuniya 
District was declared open 
by Mr Herath Yapa, 
Secretary, Ministry of 
Labour and Mr Donglin Li,  
Country Director, ILO Office  

The child labour project already boasts quite a few successful stories like Saddis’. As well as helping 
existing child labourers with education and health care, the project also focuses on prevention – for 
example by teaching better family budget management so that children don’t have to earn.  
 
But bringing children back into school solves only part of the problem. The bigger question for the 
project team is how to make sure the students complete their education. 
 
To address this, the project team started working with Sri Lanka’s social partners - workers’ and 
employers’ organizations – and the partnership has already produced positive improvements. The 
Chamber of Commerce and Industry of Sabaragamuwa has asked its members not to use child labour, 
is sponsoring meetings and workshops on child labour issues, and is providing children with school 
bags and stationery.  
 
“If all the partners like the private sector, the government, and other social partners get together, we’ll 
be able to give plantation children a proper education,” Ms Gunatilake said. “If we can give them a 
proper education, definitely they will not be vulnerable to child labour.”  
 
With the help from the ILO, Balangoda Plantations PLC, another plantation in Sabaragamuwa 
Province, has established an activity centre in Pettiagalla. The centre provides plantation workers with 
training in sewing, paper cutting and book binding, to help them make extra money and so keep their 
children out of child labour. 
 
“From that training I started my own business,” 29-year-old Selvaraj Selvamalar explained. “I received 
many benefits from the project. I would like to thank ILO for this. ILO needs to continue its work in our 
plantation.” Her business has grown so well that she has moved into town and now sends her children 
to a better school.  
 
According to Anil de Mel, General Manager of Balangoda Plantations PLC, as well as helping workers’ 
households manage their existing budgets better, “we are also trying to generate more income for the 
family. So that part is also being covered with the new programme that just started with the ILO”. In 
2010, the Sri Lankan Government made a commitment to eliminate the worst forms of child labour in 
the country by 2016. Since then, the Government and the ILO have been working together towards this 
goal, and the new child labour project is intended to build on existing achievements. The project has 
boosted confidence that the Government will reach its 2016 goal.  
 
“We took, with the ILO support, the new initiatives, what we call ‘child labour free zones’. It means we 
mainstreamed or integrated the child labour concerns into district or sectoral development plans,” said 
Ananda Wimalaweera, Senior Assistant Secretary of Labour and Labour Relations of Sri Lanka. 
 
“We are optimistic that we will reach our target as we planned with ILO support.” 

 

“We enrolled the child in our school about two 
months ago. We are observing him and intend to 
bring him on par with others in his age group,” 
explained Wilma Perera, Welfare Officer of Rilhena 
Estate. 
 
Saddis Kumar has returned to school thanks to the 
ILO's Social Protection and Child Labour ProjectAt 
school, Saddis enjoys a free breakfast. In class he 
enthusiastically answers his teacher’s questions. A 
smile has returned to his face. 
 


