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Respected Mr. Chen Lantong (Vice-President of CEC) 

Ms. Chen Ying 

Distinguished participants, 

Ladies and Gentlemen, 

 

It is a great pleasure for me to attend the 3
rd
 China Employers’ Forum. 

Taking this opportunity, I would like, firstly, congratulate the China 

Enterprise Confederation to be elected as deputy member of ILO 

Governing Body in June 2005 during the 93
rd
 International Labour 

Conference.  I am sure that CEC will perform a good job in this position. 

This new role requires more commitments of CEC.  We are ready and 

pleased to provide supports if you have any need. 

 

This annual event provides a platform for employers to exchange views 

and experience in various issues on CSR and sound labour relations.  I 

also congratulate those enterprises who will be awarded at this Forum for 

being the Excellent Enterprise achieving Harmonious Labour Relations in 

2005. 

 

As the theme of this Forum – Enterprises and Harmonious Society 

shows that the corporate social responsibility and harmonious labour 

relations attract the great attention of government, employers, and social 

partners, since constructing the harmonious enterprises will be the key 

element for building up the Harmonious Society. 

 

The Chinese government is aiming for sustainable economic development 

under the new policy guidelines of the “Scientific Development Concept” 

and “People First”. The Chinese government is taking a proactive 

position on the issue of CSR. 

 

The corporate social responsibility is being used to describe a wide range 

of economic, social and environmental initiatives by enterprises that go 

beyond legal requirements and are mostly voluntary in nature. CSR is 

generally seen as the business contribution to sustainable development, 

and is generally understood as focusing on how to achieve the integration 

of economic, environmental and social imperatives.  CSR also overlaps 

and often is synonymous with many features of other related concept 

such as corporate sustainability, corporate accountability, corporate 

responsibility, corporate citizenship, corporate stewardship, etc. CSR 



commitments and activities typically address aspects of a firm’s behavior 

(including its policies and practices) with respect to such key components 

as: health and safety, environmental protection, human rights, human 

resource management practices, corporate governance, community 

development, and consumer protection, labour protection, supplier 

relations, business ethnics, and stakeholder rights. 

Voluntary initiative such as the Global Compact can help to build public 

trust and confidence in enterprises and contribute to the sustainability of 

their business.   

Many companies develop their own approaches to CSR, which vary with 

the type of business and the economic and social environment.  Important 

benchmarks and reference points include the ILO Tripartite Declaration 

of Principles concerning Multinational Enterprises and Social Policy, the 

ILO Declaration on Fundamental Principles and Rights at Work.    

Taking into account such international CSR standards as the UN Global 

Compact, the China Enterprise Confederation holds seminars on 

international CSR guidelines, carries out surveys of initiatives by Chinese 

corporations and compiles files of example cases in order to promote 

CSR initiatives appropriate to the situation in China.  Viewing CSR-

related initiatives to be valuable in terms of achieving sustainable 

economic growth and increasing corporate value, the Development 

Research Center of State Council is providing information and training on 

CSR. Also, with the Standardization Administration of China taking a 

major role, China has taken a proactive action on the standardization of 

social responsibilities as benchmarking for the ISO.   

A fair globalization has to be built upon a productive and equitable global 

economic system. An open market economy is today generally 

recognized as the necessary foundation for development, growth and 

productivity.  The challenge is to manage interaction with global markets 

to ensure growth, development and equity.  That requires successful and 

responsible enterprise, which can generate jobs, wealth and innovation 

and contribution to public resources, as well as strong and representative 

organizations of employers and workers, to ensure sustainable growth and 

equitable distribution of its outcomes. 

We recognize that globalization has opened the door to many benefits.  It 

has promoted open societies and open economies and encouraged a freer 

exchange of goods, ideas and knowledge.  In many parts of the World, 

innovation, creativity and entrepreneurship have flourished.  Better 

communications have enhanced awareness of rights and identities, and 



enabled social movements to mobilize opinion and strengthen democratic 

accountability.  As a result, a truly global conscience is beginning to 

emerge, sensitive to the inequities of poverty, gender discrimination, 

child labour, and environmental degradation, wherever these may occur.  

However, there are deep-seated and persistent imbalances in the current 

working of the global economy, which are unacceptable and politically 

unsustainable.  They arise from a fundamental imbalance between the 

economy, society and the polity.  The economy is becoming increasingly 

global, while social and political institutions remain largely local, 

national or regional. These imbalances point to the need for better 

institutional frameworks and policies if the promise of globalization is to 

be realized.  The imbalance between the economy and society is 

subverting social justice.   

Better governance of globalization must enlarge the space for national 

policy to stimulate enterprise development, employment creation, poverty 

reduction and gender equality.  It must reinforce social protection and 

enhance skills and capabilities.  It is important to ensure respect for 

workers’ rights and labour standards in the global economy. 

The ILO Decent Work Agenda provides the basis for an integrated 

approach to the economic, social and political dimensions of public 

policy.  The Decent Work Agenda has four strategic objectives:  rights at 

work; employment; social protection; and social dialogue.  These four 

objectives are inter-wined.  There are a number of complementarities 

which can only be realized when these four objectives are pursued 

simultaneously. The fundamental principles and rights at work provide 

the social floor.  They provide the preconditions for decent work. 

Transition towards a market economy from the centrally planned 

economy has created entirely different environment for employment 

relations at the enterprises in China. Separation of interests between 

employer(s) and workers is becoming more and more.   

The sound industrial relations system has to be introduced so as to adapt 

to the new reality of a market economy and labour market.  China has 

introduced a series of legislative initiatives and regulations with a view to 

institutionalizing modern system of industrial relations so as to cope with 

the above challenges posed by China’s transition towards a market 

economy. A new system of collective consultation and collective 

contracts has now become a major mechanism to determine working 

conditions at the workplace in Chinese enterprises since early 2000s.  



The promotion of tripartite social dialogue and sound industrial relations 

has been the core mandate of the ILO. The tripartite structure of ILO 

involving organizations representing employers and workers along with 

governments, is unique in the United Nations system. A body of 

principles and international labour standards has evolved to ensure that 

the member States of the ILO develop and practice sound industrial 

relations and tripartite social dialogue as instruments to achieve social 

justice, stability and economic prosperity for all. 

 

Significant development in recent years has been an equally rapid spread 

of collective bargaining practices at the enterprise level. The adoption of 

the Labour Law in 1995 has created a legal framework for industrial 

relations actors in China to gradually develop practices of collective 

bargaining at the workplace. Numbers of collective contracts have been 

rapidly increasing.  The collective consultations is being spread at the 

enterprise level, it is now important for employers to turn the attention to 

the issue of how to improve the quality of collective contracts and 

consultation. This is the key issue for achieving economic efficiency with 

social justice and social peace.  

 

In its essence, industrial relations is all about resolving conflicts and 

disputes, which are inevitable in market-based employment relations, 

through participation of the stakeholders in decision-makings and through 

dialogue rather than open conflicts.  

China commits itself to the maintenance of harmonious and stable labour 

relations and has formed an initial system of laws and regulations, with 

the labour Law of the People's Republic of China as its main body, to 

adjust labour relations.  

The Chinese government has been drafting the 11
th
 Five Year plan aiming 

at establishing a balanced social and economic development and social 

fairness and equality.  I do believe that enterprises can make a great 

contribution to achieving this goal.  Meantime, a harmonious society can 

provide an enabling environment for a sustainable development of 

business. 

 


