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II. General Organisational Structures总体组织结构

1. Centralised Administration and Self-Administration
集中管理和自我管理

Social Insurance 
Fund

社会保险基金

Government
政府
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II. General Organisational Structures总体组织结构

2. Targeting and Local Administration目标和地方管理
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Authority

主管当局

social benefits relation

社保待遇关系

Beneficiary

受益人

II. General Organisational Structures总体组织结构

3. Benefits in Kind: ‘Social Benefits Delivery Triangle’
实物待遇：“社保待遇提供的三角关系”
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Authority

主管当局

fulfilment relation

履行关系

provisioning relation

提供关系

Beneficiary

受益人

Benefits Provider

待遇提供者

social benefits relation

社保待遇关系

II. General Organisational Structures总体组织结构

3. Benefits in Kind: ‘Social Benefits Delivery Triangle’
实物待遇：“社保待遇提供的三角关系”
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III. Coordination Requirements协调要求

1. Starting Points 起始点
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III. Coordination Requirements协调要求

2. Professions: Changes of Status 职业：状态变化
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III. Coordination Requirements 协调要求

3. Territoriality: Migration属地：迁移

➢ Personal Scope of Application 个人适用范围

➢ Consequences of Changes 变化的后果
= Aggregation of Periods 参保期汇总
= Calculation of Benefits and Responsibilities
待遇计算和责任

= Exportation of Benefits 待遇输出


