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Partnership Instrument Project improving China’s institutional
capacity towards universal social protection

This Photo by Unknown Author is licensed under CC BY-NC


http://ceiri.news/o-envelhecimento-da-populacao-chinesa-e-tendencias-para-demografia-global/
https://creativecommons.org/licenses/by-nc/3.0/

(«(" '*YQ’ International MO H RSS
Labour Ministry of Human Resources
WJ, Organization and Sodial Security of PRC

e %

¥ "r:?

AVERTING THE~

Advancing social justice, promoting decent work

RAREFWLE, =

E

E

R E &5 2

A P —— R F B &1 TR

State pension headache as
Britons are living longer -
‘tricky balancing act'

THE STATE PENSION age is continuing to cause a headache for the
Government as life expectancy increases but that doesn't mean pensioners are

living healthier lives.
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Public expenditure on old-age pensions and other benefits
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Public social protection expenditure on pensions and other benefits, excluding health, for persons above statutory pensionable
age (% of GDP), and share of older population 65 and above in total population (%)
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Pension Policy Big Challenge

Balancing 3 Key Elements
FRESBRMNEAR—FH=AXHER

)

Universal
Coverage

EREBE

Financial Adequacy of
Sustainability Benefits
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. And several objectives B¥r

Poverty Reduction &

Redistribution BE4f0

Income Smoothing — replacing earnings WA\ JB——& UL

Insurance (sharing risks) R (IR E)
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Today, solving for all
variables requires
thinking out of the box:
MG, BRITELEETEN
HE%EN

- Needs for inclusion EEG X

i3

* diverse forms of work

SHNTERER
* gender equality M 5IFE

- Rapidly ageing populations
RIEA OB
* higher longevity FeiE
* less contributors 22 A &R
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> Multi-Tier Pension Systems ZRXFE&HIE

Multi-Tier Systems offer an opportunity to
combine different goals and objectives

FERAFZEHEATEENMBIFNSSRE THE

The trick is finding the right balance/the right
design for each country
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Everywhere countries live in a constant search
for these balances
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ILO multi-tier framework EfFFT4HL (ILO) ZEIEL

Benefitslevel 1Bk F

Higher levels of income 1 —

maintenance

Personal saving

éﬁ?#%%ﬁquq&)\ > — MAEE (BIEED (voluntary)
, N Complementary schemes
i I ( /8IE)
Minimum guaranteed levels for #HAEMTR GaslaRE (mandatory/voluntary)

skilled manual workers

FREIR N F ohE MR IR RS

Social Insurance (mandatory)

ARG Gaflte)

Basic level to live a life In
decency and access basic
goods and services

ERAZE
BEBAEERHRSELRATRE Universal Pension (Old-age Social Protection Floor) (%}j‘EZ‘gﬁ\ﬁ?F
LK AR KM i
« . Coverage of the population —— =
Lowincome B|EAD High mco_n:e
(R N SELON

Floor (minimum benefits) at sufficient level for
. S _ those who belong to contributory schemes
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A multitude of solutions — adapted to each context

MR R—ENFMIHI

mEX

N

Tier 2and 3:

£ =R Voluntary occupational pension
E JEﬁ!ER .‘.I.IL %&: % ﬁ ﬂl plans and personal savings
WN T

WARIES
: 3E%‘§§=7 = 2 oo T
W///// Canada Pension Plan (and
ey

( 7 Quebec Pension Plan)
% E=

Mandatory defined benefit

F—E:

BERERES
Tier 0: EEZeR, JEHEHR mMEXFESIR (FEdt

Old Age Security
Non-contributory universal

RAEEITRD
sEFlE, FrEmER

BEA

Coverage
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%:E: Tier 2:

MARFMFEE 4 Premium pension

(ﬂ\ 3’5, 5‘?%@) Mandatory defined contribution
SEHIME, HEHER

FE:
REFESE
EHBER ET

kY [EVRY

v 14

%‘% Tier 1:

Income pension
Mandatory nt?tior?al-
s, defined contribution
REEFES
SR, &K

BEE

Guarantee pension

Non-contributory
pensions-tested (taper)

Coverage

Pension income
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AT

TR
Tier 0: :fi%%%ﬁ .
Social pension MR ETHRESHEE

Non-contributory
pensions-tested

Tier2and 3:
Voluntary occupational pension
plans and personal savings

%:\ EE:

BERR 5 E
SRS
Tier 0:
Solidarity supplement E }zE: H
Non-contributory *i«%

means-tested

Tier 1:
0ld age pension (general regime)
Mandatory defined benefit

F—R:
BEFEE (—BHIE)
EEE, FEmER

Coverage BEM
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ne different tiers is partially a choice about:

ZNE) KIAEI,J Ed

1

- —ETE

g MR, XT-

What is the appropriate
risk/responsibility be

taken by: &A&EBRIEZHN
/R ERMA?

 the state? EZ?
e the individual? ™A ?

- the enterprise? 4tk ?
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ILO Approach to social security is built on international labour standards
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» Tripartite Round Table
on Pension Trends and Reforms
{30 November-2 December and
4 December 2020)

Record of proceedings
(Meeting report)

" { T e
Ko’ )P S EHEEAW
(2020.11.30-12.2,12.4)

ILO Convention 102 (minimum standards):
61 countries ratified as in 10 May 2022 (dark blue).

HZE2022458, BE6ITMER (FEXE) #HUETILOFE10250Y (RIKFE)
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- Universality &4

Universal Declaration of Human Rights article 22 (R ANE SDG 134,
%, BN, ERHE—R, GNESHARME. s crecren

“everyone, as a member of society, has the right to social security” Only

T
IETE S E R RS

: .. s 1 A /D R X7, 3 4 e
Social Security is guaranteed by Law & {REES EERE HHHHE  overed

] . . _ AIRFEL 4 R B FRiE#R1.3.1
All should be protected in law and in practice: no one left behind BERNAIT%

ﬁﬁ\kﬁmﬁi/@*ﬂ&ﬁtﬁ?%ﬁyﬁ : Z;ﬂ:—kﬁpk ILO World Social Protection Data

Dashboards 2022

ILO 2022 F £kt S R IFHIEE]
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. Soclal Solidarity and collective financing

SRS FEAEE
Preference for collective pooling and benefit guarantees

R GEMFHR R

Collectively financed protection mechanisms generate SE4E & RIS =4E
- redistribution mechanisms for social justice and equity #£1E X FAFHHE S EHLE

- do not transfer the financial and labour market risks into individuals

TR EMEFHNNTIREEBETA
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Adequacy and predictability of benefits
BT A0 A T

Guaranteed level of benefits from: £B/KFE(RESEB

« Earnings-related contributory pensions (guaranteeing minimum benefit levels, or
replacement rates corresponding to a prescribed proportion of an individual's past

earnings) 1 ﬂl&kﬂ@ﬁkﬁi%%ﬁ <1%B$r1ﬁﬁﬁ BIKFHS T NRAREI THEEEL
BIFERT R B )

» Flat-rate pensions (mostly residency-based and financed by the general budget)
and/or means-tested pensions that guarantees at least a basic income security in old

age EEBEXEFES (TERATEMEN, A—RAERHES) fn/dzg$ﬁﬁn§m
#Ed, RIEEEEEZLRE—TREFUNREE,

Periodical adjustment of benefits in payment EHR AR {7
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Primary responsibility of the State EZRFEE

State as the overall guarantor for social protection EZ{E At SRR EIRFEE

Role In setting the system legal and administrative architecture

il E Il B R R A THE IEESS

Obligation to ensure the financial, fiscal and economic sustainability

PR SS T BURRSZE 5% BN P HF 04
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Principle 5 &N &

Non-discrimination, gender equality and responsiveness

to special needs. ol PRI FEFFNIRIE M R 7K HE

Solidarity between men and women
B A L5455
Persons with disabilities are not discriminated

DI ALFRIR A

Rights of workers in diverse forms of employment

RPER SR F AL AL A 53 By AR F
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Financial, fiscal and economic sustainability

W55« WA BUFNLE 5T A $r 41

Current and future capacity of the economy to bear the costs of social security.

SRIAARRZ S A B S IRFER ARV BE

Realizing periodic actuarial studies LI E IS EM R

Introducing parametric reforms to ensure the sustainability of the pension system
HITSHE, RERFEZETIERATREY

Restore financial equilibrium after crises &5 1% & 55 &
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Transparent and sound financial
management and administration

ZRREENY S EENITEETE

Good governance ensures: RIFIGIREHR:
* Predictability B Ful 14

* Trust {H1E
* Compliance &35 M
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Involvement of social partners and consultations with other
stakeholders #&XFrISS5LARSEMFISEXERNE

Representation of workers, employers and
protected persons in social security governance

TA. BEENHRRIPAELSREQEFRMCRME

Social dialogue on social security policy and
Implementation at national and enterprise level
(collective bargaining for second tier pensions)

PR REBER N A E M EERISEHE R
T2XIE (B_ERFETHISIRRF)

SHR=72—HI T NBEIEARDNEE
HT®R. TIEEFMEMITIERM.

ensures adequate policy and smooth implementation
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Thank you
RGPS

Nuno Cunha, cunhan@ilo.org

@ ilo.org/asiapacific O twitter.com/iloasiapacific c flickr.com/iloasiapacific youtube.com/ILOTV O facebook.com/ILO.ORG > ilo.org



