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The rise of new forms of work in the EU
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Social security and non-standard work in the EU
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« Social security and EU law: coordination rather than harmonisation.
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« Very diverse approaches by EU countries to providing social security
for non-standard workers.
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Social security and non-standard work in the EU (cont.)
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Main challenges encountered at national level: X E 1 L ik K EEB R

« Exclusion (or exemption) of some non-standard workers from formal social
security coverage. 7 AEFRAERT ML N G145 FEBR 7E IE ;A 2= PR P78 76 2 A1

« Lack of adaptation to non-standard work’s different features

and social

risks materialisation (e.g. concerning incapacity or unemployment).
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« Lack of transparency on administrative procedures and working conditions.
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Achieving labour-neutral social security protection? 5235 TH
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EU initiatives addressing some of these challenges
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, Council Recommendation on European Commission’s proposal for a
European Pillar of access to social protection for Directive on improving the working
Social Rights workers and the self-employed conditions in platform work
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General Data Protection Directive on Transparent and European Commission’s proposal for a
Regulation Predictable Working Conditions Regulation on Atrtificial Intelligence

3 B A 3 2151 T E B H AT TR TAESA 384 || BEEZR 0T (N TEERE) HIRE




o? UNIVERSITY OF COPENHAGEN

The Council Recommendation on access to social protection for workers
and the self-employed
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All workers and the self-employed should have formal and
effective access to adequate social protection.
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Differences based on labour status should be proportional,
and reflect the specific situation of beneficiaries.
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Transferability of benefits. £7i# A ¥

‘Adequacy’ as in ‘maintaining a decent standard of living and providing appropriate income
replacement, while always preventing those members from falling into poverty'.
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Simplification, transparency and accessibility concerning administrative procedures.
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The European Commission’s proposal for a Directive on
improving the working conditions in platform work
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The Spanish Act on platform work and algorithmic
Presumption of management.
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(Arts. 4-5) The proposed Directive: Limited scope, potential social
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diti d alaorithmi Initiatives at national level (e.g. Spain, France, Estonia).
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(Arts. 6-12) The proposed Directive: Limited scope, privacy concerns,

an (=il st ssEul M@ S potential social security impact.
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Transparency on working
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Conclusions &£
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Lack of formal and effective access
to adequate social protection in
the case of some non-standard

workers
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Most social security systems
in the EU were designed
around the Standard
Employment Relationship
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Examples:
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Marginal work

Platform work
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Initiatives taking into account the specificities of non-standard forms of work for the
implementation of social security principles
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Access to social protection
Council Recommendation
National initiatives
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Administrative transparency
Social security coordination
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