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Legislating to mitigate 
HIV/AIDS at work in Jordan1 
 
Context 
The legal and policy framework in any 
country has the potential to encourage and 
support workplace action through a 
combination of national laws, codes and 
practices, regional instruments  (codes of 
conduct or sector-specific agreements), and 
international human rights and labour 
standards. 
 
Recognizing the major impacts of HIV and 
AIDS on workers, enterprises, families and 
national economies, ILO members adopted 
the first international labour standard on HIV 
and AIDS at the 99th International Labour 
Conference in 2010. 
 
The Recommendation concerning HIV and 
AIDS and the World of Work, 2010 (No. 200) 
calls for the adoption of workplace policies 
and programmes on HIV and AIDS to tackle 
stigma and discrimination and protect the 
human rights of People Living with HIV 
(PLIV). 
 
In 2011, at a regional meeting bringing 
together government, worker and employer  

                                                 
1 This policy brief is based on the findings of research 
conduced by the ILO in 2011-2012 on the extent to 
which Jordanian legislation and practices conform to 
international standards pertaining to HIV/AIDS and the 
world of work. The research consisted of a desk review 
of national legislation (covering the Labour Law, the 
Regulation on Public Service Work, the Social Security 
Law and public health regulations), and structured 
interviews with relevant stakeholders and people living 
with HIV. 

 
 
 
 
 
 
 
representatives from the Mashreq countries, 
Jordanian delegates endorsed a commitment 
to implement Recommendation No. 200.2 
 
Although Jordan’s laws do not explicitly 
discriminate against People Living with HIV 
(PLIV), they do not provide adequate levels 
of protection in line with the international 
labour standards.  
 
HIV testing. Under Article 19 of Jordan’s 
Labour Law, jobseekers must provide 
evidence of being free of occupational or 
‘contagious diseases’ before they can start a 
new job.3 For individuals working in the 
medical sector and for the government, HIV 
testing at the time of recruitment is a specific 
requirement.4 Mandatory HIV testing and 
other screening methods in the workplace are 
unnecessary and they imperil the human 
rights and dignity of workers. 
 

                                                 
2 One year after the adoption of Recommendation No. 
200, the ILO Regional Office for the Arab States 
organized a regional Consultation Meeting on 
“Integrating World of Work responses into National 
AIDS response in the Mashreq countries” in Beirut, on 
19-20 June 2011. 
3 Labour Law and its Amendments No.8 of the Year 
1996, available on the website of the Jordanian 
Ministry of Labour (www.mol.gov.jo). Last accessed: 
14/10/2011. 
4 Article 3(G) of the Instructions on the Preliminary 
Medical Exam to Work in Associations of the Year 
1999 are only available in Arabic on the website of the 
Jordanian Ministry of Labour (www.mol.gov.jo). Last 
accessed: 14/10/2011. 
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HIV testing is also required of migrants to 
obtain a work permit and residency in Jordan. 
This applies twice to domestic workers: 
before they depart from their country of 
origin and upon arrival in Jordan. 
 
Occupational injuries. Neither the Jordanian 
Labour Law nor the Social Security Law 
explicitly list HIV as an occupational disease 
or injury. This precludes individuals who 
could contract HIV at work (such as doctors, 
dentists and nurses) from protections against 
discrimination or dismissal and from 
compensation. 
 
Reasonable accommodation. Jordan’s laws 
do not protect people living with HIV/AIDS 
from dismissal and do not allow them, and 
their caregivers, to take sufficient sick leave 
to receive the treatment they need before 
being able to resume their work. 
 
Public sector workers with HIV who are no 
longer physically able to carry out the work 
for which they were initially hired are 
sometimes redeployed to other work instead 
of being dismissed.5 However that is rarely 
the case in the private sector, where 
employers are usually unwilling to retain an 
employee who has HIV/AIDS.  
 
Social protection. Not all workers have 
access to social security in Jordan. For those 
that do, coverage for HIV/AIDS is not 
guaranteed. Although there are no specific 
provisions in the Social Security Law 
pertaining to HIV/AIDS, people living with 
HIV are considered to have a ‘natural 
permanent total disability’.6   
 
Workers with a pre-existing HIV/AIDS 
condition at the time of their enrolment in the 
government social security scheme are not 
eligible for disability pension upon the 

                                                 
5 Article 13, Recommendation No.200. 
6 Social Security Law Article 2(a) 

termination of employment due to 
deteriorating health conditions.7 However, 
they do qualify for a lump sum, after working 
for more than 12 months (consecutively or 
cumulatively).  
 
On the other hand, workers who contract 
HIV/AIDS after being enrolled in social 
security are entitled to full disability benefits.8  
 
Jordan would benefit from a legal framework 
that spells out workplace issues, protects 
against employment discrimination, prevents 
occupational risk of HIV transmission, and 
ensures the participation of stakeholders in 
the national response to HIV/AIDS. 
 
To bridge these gaps, the Jordanian 
government can amend or update relevant 
national legislation, or issue instructions to 
clarify provisions that are vague and 
susceptible to misinterpretation.  
 
In 2012, the Ministry of Labour, the Jordan 
Chamber of Industry and the General 
Federation of Jordanian Trade Unions, the 
Ministry of Health and Positive Vision (a 
Jordanian association of people living with 
HIV) endorsed a National Policy on HIV and 
AIDS and the world of work, alongside the 
National Strategic Plan in HIV/AIDS 2012-
2016. 
 
However, to effectively safeguard the rights 
of PLIV at work, legislative efforts must go 
hand-in-hand with initiatives aimed at 
changing workers’ perceptions of HIV and 
providing PLHIV with the right to work and 
have a productive life in dignity.  
 
Policy position  
The strategy promoted by the ILO to tackle 
HIV/AIDs at work emphasizes the 
participation of the social partners – workers 

                                                 
7 Social Security Law Article 68 (b) 
8 In this case, Article 67(a) applies  
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and employers – and the association of people 
living with HIV/AIDS in the elaboration of 
legislation and policy. ILO Recommendation 
200 states that, in order to eliminate 
workplace discrimination and promote 
workplace action, governments, in 
consultation with social partners, should 
provide the relevant regulatory framework 
and, where necessary, revise labour laws and 
other legislation to improve action against 
HIV/AIDS. 
 
ILO Recommendation (No. 200) concerning 
HIV and AIDS and the World of Work and 
the ILO Code of Practice on HIV/AIDS and 
the World of Work affirm that HIV testing for 
workers, including migrant workers, 
jobseekers and job applicants, should be 
voluntary, performed in strict confidence and 
must not jeopardize access to jobs, tenure, job 
security or opportunities for advancement.9  
 
Workers living with HIV and their 
dependents should be have full access to 
healthcare, social security systems and 
occupational insurance schemes.10 People 
living with HIV or HIV-related illnesses 
should benefit from programmes of care and 
support in the workplace.11  
 
Occupational health services and workplace 
mechanisms concerning occupational safety 
and health should also address HIV and 
AIDS.12 Where a direct link can be 
established between an occupation and the 
risk of infection, such as in the health sector, 
AIDS and infection by HIV should be 
recognized as an occupational disease or 
accident.13 Special measures should also be 

                                                 
9 R.200 paragraphs 24-29 
10

 Ibid, paragraphs  18-20 
11

 Ibid, paragraphs 21-23 
12

 Ibid, paragraph 34 
13

 Ibid, paragraph 23 

taken to protect young workers against HIV 
infection.14 
 
R200 promotes social dialogue and other 
forms of cooperation among government 
authorities, public and private employers and 
workers and other relevant actors, including 
organizations of people living with HIV.15 
Through strengthening national and 
enterprise-level workplace HIV policy and 
programmes, the ILO aims to protect worker’ 
rights at work and eliminate HIV-related 
stigma and discrimination.  

 
 
Actions for governments 
� Ensure implementation of the National 

Policy on HIV and world of work.  
� Develop sectoral policy and programmes on 

HIV and AIDS and the world of work. 
� Align legislation with the R.200; increase 

efforts to protect human rights; guarantee 
privacy and confidentiality of data; and 

                                                 
14

 Ibid, paragraph 36 
15

 Ibid paragraphs  37-38 

Recommendation concerning HIV and AIDS 

and the World of Work, 2010 (No. 200)- 

R.200 

 

1. Gender equality 

2. Recognition of HIV/AIDS as a workplace 

issue  

3. Non-discrimination 

4. Prevention  

5. Access to benefits from prevention,  

6. care and support 

7. Social dialogue 

8. A safe and healthy work environment 

9. Confidentiality 

10. Prohibition of screening for purposes  of 

exclusion from work 

11. Integration of HIV in national 

development policy and programme.  
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provide access to full and productive 
employment and decent work for people 
living with HIV. 

� Organize tailored training on HIV and 
AIDS and workplace for government 
officials including labour inspectors and 
legislators. 

� Raise awareness on HIV voluntary testing 
as part of the National Strategic Plan 2012-
2016. 

� Promote training within health sector to 
eliminate stigma and discrimination 
assuring confidentiality of data and privacy 
of patients with HIV. 

 
Actions for workers  
� Raise awareness on HIV/AIDS among 

workers. 
� Train workplace representatives as legal 

advisors and peer educator on HIV 
information, awareness and advocacy. 

� Place HIV/AIDS on the social dialogue 
agenda. 

� Collaborate with employers and 
Government to develop sectoral 
HIV/AIDS non-discrimination policies 
and ensure they are put into practice. 

� Treatment data concerning HIV/AIDS 
with confidentiality. 

 
Actions for employers 
� Collaborate with governments and 

workers’ representatives to develop 
sectoral HIV/AIDS non-discrimination 
policies and ensure they are put into 
practice. 

� Encourage businesses to champion HIV 
anti-discrimination measures and stigma-
free workplaces, the delivery of HIV 
education in work settings, and other 
measures to support the employment of 
people living with HIV. 

� Promote a code of practice in the respect 
of the confidentiality and privacy of 
PLHIV at workplace. 

 

 
Actions for civil society 
� Provide Governments, International 

organizations and institutions with inputs 
and ideas for actions on the basis of actual 
experience of people living with HIV. 

� Promote strategic alliance with the private 
sector to contribute in the development of 
HIV in the workplace programme. 

� Participate in the National committees and 
attend relevant events to provide life 
experiences-based inputs. 

� Continue to advocate for the right at work 
for PLHIV ensuring privacy and 
confidentiality of data. 

 
 
Actions for international partners  
� Provide technical support the 

implementation of the National Policy on 
HIV and AIDS and World of work and 
facilitate the start-up of HIV education 
initiatives in the workplace. 

� Support organizations providing assistance 
to people living with HIV in Jordan. 

� Engage with employers and trade unions in 
the development and review of policies 
around HIV, including issues of 
employment related stigma and 
discrimination. 

� Review of HIV programming to more 
effectively promote human rights 
obligations, including the right to full and 
productive employment and decent work for 
people living with HIV. 

 
 
 
For further information, contact: 
Michela Martini, ILO Regional Specialist on 
HIV/AIDS and the World of Work  
+961 1 752 400  
martini@ilo.org 
www.ilo.org/arabstates  


