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P r e f a c e

R
eforming the Business Environment
for Small Enterprises in Syria:
Challenges and Recommendations
comes as a result of H.E Ms. Asma

Al Assad’s national initiative in Syria for the
creation of decent employment opportunities
targeting young Syrian women and men, with a
strong focus on private sector job creation,
particularly self-employment/entrepreneurship.
The barriers to a healthy entrepreneurship
culture in Syria prevail, among which are
widespread attitudes/preferences for public
sector employment among youth, and the
unfavorable legal and regulatory framework.

Consequently, the ILO supported the
Government of Syria in running a number of
activities in that regard such as the “school-to-
work transition survey”, the introduction of
entrepreneurship curricula in vocational and
technical education as well as tertiary academic
institutions, and this research undertaken on the
business environment for small enterprises. It is
important to note that all above-mentioned
initiatives were undertaken in close
collaboration with the Ministry of Social Affairs
and Labour and SHABAB.

This review and assessment of the legal,
regulatory and administrative framework
affecting youth start-up initiatives was
conducted in order to highlight and remedy the
constraints and obstacles faced by people and
youth who intend to start their businesses. It is
foreseen that the findings and the analysis of the
underlying factors mentioned in this report will
contribute to the development of new policies
and programmes affecting small enterprise
development and encouraging business start-
ups among Syrian youth.
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Executive Summary
This report is based upon research on assessing the small enterprise environment conducted in
Syria from April to December 2007. The primary objective of the research was to understand the
existing legal, regulatory and administrative frameworks in Syria, and the way they affect start
up and growth of small enterprises. The goal was to assist the Government of Syria and the
Ministry of Social Affairs and Labour to identify and prioritize areas of reform for creating an
enabling enterprise environment for employment growth and poverty alleviation. 

The report is organized into six chapters. The introduction is followed by the first chapter, which
provides a situational analysis of the Syrian economy with regard to the ongoing reform process,
enormous unemployment challenge and the state of small enterprises in Syria. The second chapter
is a comprehensive literature review on the topic of small enterprise development in Syria in
general and small business environment in particular. It provides a brief summary of relevant
research projects and reports as well as analysis of the problems that small enterprises face in
Syria. 

Third chapter of this research report provides an overview of diverse support programmes of the
Government, donor agencies, private sector as well as the Non- Governmental Organizations in
the area of small enterprise development. It is noted that much of the past and ongoing efforts -
barring few - have focused only on direct provision of financing and Business Development
Services (BDS). The focus on enabling environment for small enterprise development is rather
new and the Government of Syria is slowly moving ahead for reform in this area. 

The fourth chapter provides a mapping of the legal, regulatory and administrative frameworks in
which small entrepreneurs start and grow their businesses in Syria.  A range of issues related to
business incorporation, excessive paper work and Government controls, difficulty in accessing
finance and monopoly of big businesses are discussed in detail. These issues highlight the
disabling features of the small business environment. 

The fifth chapter provides an account of small business experiences, perceptions and expectations
about the business environment and entrepreneurship. It is based upon focus group meetings
with the existing and potential entrepreneurs (urban and rural as well as female and male). The
small business owners think that the market is monopolized by big players and Government
functionaries control every aspect of doing business through a strict licensing regime which is
exacerbated by issues related to access to finance and infrastructure. On the other hand many
young people dream to become entrepreneurs but think that business is suitable for those who
are “rich and connected”. They are afraid of starting business because of lack of skills,
information and excessive Government regulations.  

The last and final chapter provides six concrete recommendations on creating an enabling
environment for small enterprise development in Syria. Five of the six recommendations fall in
different areas while the sixth recommendation relates to the organization of an overall scheme
of reform. Firstly, legal, regulatory and administrative reform is recommended in the priority
areas like business incorporation, licensing and taxation, which should be complemented by a
range of fiscal incentives (accelerated depreciation, adherence to fixed income tax and tax credits
for the labour intensive businesses).  
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Executive Summary
Secondly, it is recommended that the Government focuses on creating a conducive financing
environment by focusing on revising the prudential regulations to allow cash flow based lending.
There is a set of options for other complimentary activities. This includes use of non-conventional
forms of collateral, training of banks in SME lending, setting up of Credit Information Bureaus
and establishment of a Partial Credit Guarantee Agency. 

Thirdly, improving the bargaining power of small enterprises through their associations and
giving them voice and representation in policymaking is suggested as a means of improving on
the existing business environment. An institution of “Small Enterprise Ombudsman” could be
another option worth exploring to redress the grievances of small enterprises against big business
monopolies and excesses of Government functionaries.   

Fourthly, an aggressive effort to create an enterprise and entrepreneurship culture is emphasized.
This includes use of media, making demonstration effect through role models and introduction
of entrepreneurship education in the secondary and technical education system. 
Fifthly, it is recommended that the Government initiate focused research and development
(training, finance and mentoring) efforts for disadvantaged groups like youth and women together
with their representative organizations.  

The last and final recommendation is related to the scheme of the reform process. It is
recommended that the Government adopt a policy route to carry out reform instead of doing
piecemeal bits. An effective reform has to be a concerted effort of the diverse stakeholders, which
is planned and strategized through a consultative process and orchestrated in a coordinated
manner. It needs to be centrally coordinated and should have a plausible Monitoring and
Evaluation (M&E) as well as feedback mechanism to keep it on the desired track.
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In t roduct ion
Micro, Small and Medium Enterprises (MSMEs1) are important for Syria for several social and
economic reasons. They generate productive employment and income opportunities to a large
number of people. They constitute a major chunk of diverse economic activity in the country and
a key source of rural and urban livelihoods. They are an integral part of the private sector, which
is the new engine of growth for the Syrian economy. Last but not the least they can be a potential
solution for a large number of unemployed young women and men in the labour market. 

This crucial sector of the economy has remained rather neglected in the past at the expense of
large State Owned Enterprises (SOEs). It has grown on its own and continues to exist with
multiple problems and constraints. Most small enterprises as a result remain informal, micro
sized and subsistence businesses. This prevents them from operating efficiently by putting limits
on their ability to integrate in the formal economy and benefit from the free market opportunities.
The informality also exposes them to the vagaries of Government officials’ behaviour and
harassment. 

The employers and workers in small enterprises often work under poor conditions, with low
health and safety standards and long working hours.  The incomes for both employers and
workers are low as compared to the medium and large enterprises. The extra burden of business
licensing, arbitrary taxation, hassles of dealing with multiple Government departments and
inspections is an unproductive addition to the responsibilities of small entrepreneurs.  

The performance of the small business sector is very much dependent upon the Business
Environment in which they develop and grow. BE includes policy, legal, institutional and
regulatory frameworks in which small enterprises start and operate their business. In other words
it means all those “rules of the game” that influence SME activity positively or negatively. This
includes performance of markets, incentives to invest, and the cost of business operations for
small players. An overgrown and negatively biased policy, legal and regulatory environment is
likely to affect SMEs adversely. 

A disabling environment can make enterprises uncompetitive in the international market in the
short run. In the longer run it can be even worse and potentially stifle their investments and growth
and may push them out of the market. A conducive business environment not only spurs the
development and growth of small business domestically but also enables them to compete in the
international markets. An assessment is the first step to understand the constraints on small
enterprise development and growth in a bid to reform it.   

The International Labour Organization (ILO) propagates creation of an Enabling Environment
(EE) for small enterprise development as it helps small enterprise formalization and growth which
contributes to the Global Employment Agenda (GEA) and Decent Work (DW). The ILO has
decades of experience in the promotion of small enterprise development and appreciates the
potential of small enterprises in generating employment, creating jobs, alleviating poverty and
above all providing social and economic justice. 

1) Generally referred to as small entreprises in this report
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Chapter 1
REFORM PROCESS, UNEMPLOYMENT CHALLENGE AND
SMALL ENTERPRISE DEVELOPMENT

A. Syrian Economy on a Road to Reform

Syria is a low middle-income country. Its GDP was estimated US $29 billion in 2004/2005 with a
growth rate of 3.5% and an average per capita income of US $1,5802. The services sector happens to
be the main contributor in the GDP with a lion share of 46%. Both agriculture and industrial sector
contribute 24% each. A large chunk of the industrial contribution comes from oil production, which
has been gradually declining. The public sector is a major player in the economy accounting for more
than one third of the GDP.

Syria adopted a socialist pattern of economic growth since 1960s.  The planned economy approach
resulted in an acute economic crisis that took place during the second half of the 1980s. The economic
crisis triggered a reform process and first steps in 1986 resulted in opening the door for the private
sector investments in agriculture and tourism. The reform was however slow and sporadic until the
second crisis struck in the second half of the 1990s.  The process has sped up since 2000 but a lot
more is needed to unleash the full potential of the Syrian entrepreneurial spirit and the economy. 

In June 2005, the tenth regional congress of the Baath Party adopted the "social market economy"
approach. It was indeed a signal that Syria is heading towards market economy while remaining
committed to the social aspects of national development. The main thrust of the recent past reform is
to downsize the overgrown public sector and facilitate domestic and Syrian foreign private investments. 
The role of the Government of Syria in direct management and production of services has gradually
receded. The policy measures include freezing the competing Government investments as well as
liberating foreign trade and the banking sector after four decades of nationalization. The investment
reforms have been complemented with fiscal and monetary reforms. The process has gradually spread
to the education, media and advertising sectors that have been liberalized from the Government
controls.  The Syrian economy is on a road to reform. The process is however slow and many daunting
challenges remain in the way of creating an enabling environment for small enterprise investment and
growth.  

2) Central Bureau of Statistics
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Reforming the Business Environment for Small Enterprises in Syria

B.  The Employment Challenge and its Young and Women Face

Syria faces a big employment challenge as the unemployment keeps on mounting every year and the
capacity of the economy to create more jobs is stretched to its limits. There are different unemployment
estimates, which range between 10% and 20%3. However, the official unemployment rate estimated
by the Central Bureau of Statistics (CBS) in 2006 was 8.5%. The increasing trend of the unemployment
rate is noticeable. The annual report of the Agency for Combating Unemployment (ACU) in 2003
stated that the unemployment rates increased from 4.8% in 1981, to 7.4% in 1994 to 11.7% in 2003. 

A high population growth rate has resulted in a predominantly young Syrian society.  The demographic
figures portray a skewed picture.  A very small segment of the Syrian population (only 3.4%) is older
than 65 years. The bulk of population (39.4% of total) is still under the age of 15 years. Approximately
70% of the population in Syria is under 30 years old. This means a large influx of new labour market
entrants in the near future for whom decent and productive work opportunities will have to be created. 

A noticeable dimension of the Syrian unemployment situation is the “youth bulge”. The youth
unemployment has been persistently high in Syria and is expected to grow due to a large influx of
young people joining the labour force in the next two decades. The following chart depicts the youth
bulge of the Syrian labour force. 

Figure 1
Unemployment rates by age group in Syria

0%

10%

20%

30%

40%

50%

All 15-19 20-24 25-39 40-64

All
Male
Female

 
 

Source: 2002 Labour Force Survey

3) There are several estimates of unemployment in Syria. It is generally perceived that  the actual rate is higher than
the official estimates  
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There is another important indication in the graph above related to the gender differences within the
unemployment rates. While the unemployment rates for young men are higher as compared to other
categories, they are alarmingly high for young women (close to 40%). 

The unemployment in young people has especially been exacerbated by the shrinking job creation
capacity of the Syrian economy. A large number of young graduates were absorbed by the public
sector in the past. The public sector is already overgrown and stretched to its limits. The statistics from
the previous years tell a tale of declining job creation trend. The average annual job creation from
1990 to 1995 was 200,000. However, this number decreased to only 160,000 from 1999-2003. The 10th
Five-Year Plan (FYP) points out recession in investments and deterioration of investment environment
as major reasons factors affecting the rate of job creation.

A study done by the Institutional and Sector Modernization Facility (ISMF) project has recently
estimated the extent of excess labour supply in the Syrian economy. It also sheds light on the
employment and job creation challenge in the country. The report states that the expected excess supply
of labour, to which the Government will be confronted over the next ten years, is 3.5 million people.
It is estimated that 2.1 million people could be absorbed by the labour market through the same period.
This means an excess supply of 1.4 million eligible people without jobs. The report also estimates
that the economy needs to grow at the rate of 9.63% per year to absorb the excess supply of labour,
which is indeed a daunting challenge4 .

The recent School to Work Transition Survey (SWTS) carried out by the ILO in Syria also tries to
capture the scale of the youth unemployment problem. The evidence from the survey clearly indicates
that Syria needs a vision for the future of its labour market and a strategy to improve its labour market
outcomes. It recommends prioritizing employment in the national policymaking and making it central
to economic and social policies. It also recommends promotion of entrepreneurship as a new engine
for job creation5.

C. Small Enterprises in Syria

Small enterprises play an important role in the Syrian economy. According to CBS census of 2004,
there are 600,000 operating enterprises in Syria. These enterprises are very local in their character;
sourcing of raw materials, use of indigenous technology as well as catering to the needs of local
markets. Almost half (49%) of these enterprises are located in three major governorates: Damascus and
Rural Damascus have a total of 27% while Aleppo has 21.7% of these enterprises. The governorates
of Homs and Hama have another 17% (making it 66% of the total). The remaining one third is
distributed across the other nine governorates across Syria.

Approximately 92% of small enterprises operating in Syria are owned by the private sector. Most of
these (95.5%) are individual businesses. Micro and family enterprises account for 99.5% of the total
private enterprises (96% micro and family businesses and 3.5% small enterprises). Around 61% of
private enterprises operate in trade and 18% in manufacturing industries. Other activities include real
estate and renting (4%), health (3.7%), restaurants (2.7%), agriculture (2%) and transportation,
warehousing and communications (1.6%).

4) Constantin Z (2006), “A Macroeconomic Estimation of the excess Supply of Labour in the Syrian Economy”,
Unpublished Study of ISMF 

5) Alissa, S (2007), “The School to Work Transition of Young People in Syria”, ILO regional office for Arab Sates in
Beirut
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Reforming the Business Environment for Small Enterprises in Syria

The following chart provides an idea of the spread of micro enterprises (less than 5) across different
Syrian governorates.

Figure 2 
Enterprises with less than 5 workers by governorate

As mentioned earlier, a large number of enterprises (505,014) fall under the micro category (1-5
workers). The number of small enterprises (employing from 5 to 14 workers) is 18, 586. Aleppo has
the largest number of small enterprises (42%) while Urban Damascus and Rural Damascus have 29%
Homs has 6% while Hama has a 5% share of the total. These five governorates host 82% of the
operating small enterprises in Syria, while only 18% of them are located in the remaining 9
governorates.

Trade is the main type of business activity for both micro and small enterprises. It constitutes 63% of
the entire MSE sector. The manufacturing activity stands second with 16% of enterprises engaged in
this type of business. The following bar chart provides an overview of the broad sector distribution of
the micro enterprises in Syria. 
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Figure 3 
Enterprises with 5-14 workers by governorate
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Figure 4 
Enterprises with less than five workers by type of activity
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It is interesting to note that trading is not the main area of activity for the small enterprises. In contrast
to the micro sector the small enterprises are more concentrated in the manufacturing industries while
24% are in trade, 5.5% in restaurants, 2.9% in transportation and warehousing, 2.7% in education,
2.3% in agriculture and 2% in social services.

Source: Census of Establishments 2004

Figure 5
Enterprises with 5-14 workers by type of activity
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The total employment provided by the micro and small enterprises in Syria is approximately 0.9
million. This figure represents 17.6% of total workforce, 19% of employed Syrians and 26.7% of those
employed by the private sector.

Source: Census of Establishments 2004
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Chapter 2
SMALL ENTERPRISE DEVELOPMENT AND
ENVIRONMENT: A LITERATURE REVIEW

Small enterprises have been a topic of policy discussion and debate since the last wave of reform
that started in Syria in 2000/01. The Government of Syria, donor agencies and the civil society
organizations have initiated a number of programmes and projects since then. Most of these

programs - with few exceptions - have tried to provide financial and non-financial development services
to small enterprises with a lesser focus on improving the business environment. A number of useful
studies on different aspects of small enterprise environment were also done during this period. The
following paragraphs provide a brief description of relevant programmes/projects as well as research
studies on small enterprise development and environment in Syria.

A. Studies of Agency for Combating Unemployment (ACU)6 presently known as Public
Commission for Employment and Enterprise Development (PCEED)

There were three different studies conducted by the ACU on different aspects of small enterprise
promotion and environment in Syria.

The first study was done by an independent consulting firm and commissioned by the ACU of the
Government of Syria in 2004. The study aimed at mapping the small enterprise sector, specifying
service gaps and identifying opportunities for them. It was to complement the survey conducted by
ACU in 2003 to guide unemployed people towards promising enterprises. The study used the SME
survey of ACU as baseline data, which covered 1609 enterprises in 14 governorates. It looked at both
quantitative as well as qualitative aspects to understand the status of SMEs in Syria and the
barriers/limitations preventing their growth and sustainability.

The study defined micro/family enterprise as those employing 1-3 workers; the small enterprise having
4-20 workers and the medium enterprise with 21-50 workers. It indicated a need to develop industrial
clusters in Syria, improving technology and establishment of efficient institutional mechanisms for
small enterprise financing. Other recommendations of the study included developing awareness raising

6) ILO supported the reform of the ACU to become the Public Commission for Employment and Enterprise Development
through a new law adopted in 2005.  The reform focused on adopting a two-pronged approach: (I) work at the policy
level aimed at raising the rate of economic growth and ensuring stability, and (ii) interventions on both demand and
supply sides to support entrepreneurship and enterprise development, to strengthen skill development, and to facilitate
the task of job matching.
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programs to enhance entrepreneurship among the youth, promoting marketing and management skills,
reducing collateral limits for small enterprises, promoting youth entrepreneurship, activating inactive
employment offices and increasing women’s participation in service sectors. The study also noted that
tax holidays in Syria were granted to big enterprises only and recommended that they be also granted
to SMEs. 

ACU commissioned another study in 2005 on the performance of small enterprises receiving loans
from the organization. The results of the study indicated that ACU approach of providing directed
credit had not succeeded in achieving the objective of promotion of small enterprises. This was
primarily because “loans only” were not enough to create sustainable enterprises that would create
decent work opportunities. The working of ACU as a public sector institution also led to favoritism.

The study also recommended changing the 5-year ACU program into a permanent and autonomous
institution under the name: “Public Commission for Employment and Enterprise Development
(PCEED), introducing a one-stop shop for business registration and licensing as well as easing access
to finance by accepting different types of collaterals by the clients. 

The State Planning Commission (SPC) commissioned another study on behalf of UNDP. It was  to
assess the UNDP program implemented by ACU from the 1st of July 2002 to end of August 2004, and
to asses the ACU organizational structure, work mechanism and impact. The study recommended that
ACU should only focus on growth oriented SMEs and withdraw from the family and micro enterprises,
consider to withdraw from the rural public works, operate in the micro enterprise sector through civil
society organizations, focus more on training and avoid duplication work of other organizations. The
study also recommended a feasibility of establishing an “Investment Risk Insurance Company”.

B.  Report on the SME Development Policy

This study was conduced by the Syrian European Business Center (SEBC) in June 2002. It reviewed
the contribution and role of SMEs in the Syrian economy and suggested a structure for national strategy
to promote SMEs with a special focus on the following four areas:

• Investment
• Export Promotion
• Technological Development
• Job Creation

The study indicated policy, legal and regulatory areas that were disabling to the development and
growth of small enterprises in Syria. The issues included lack of financial and taxation policies, high
export taxes and duties, absence of tax exemption for job creation, absence of appropriate financial and
banking system as well as absence of small enterprise participation in decision making at the sector
and macro levels.

The study came up with the following recommendations:
• setting a national plan for taxation reform
• providing soft low-cost funding
• developing a national program to modernize vocational and technical education and

training and linking it with actual needs

The study also indicated the need for a permanent policy institution for small enterprises called



20

Reforming the Business Environment for Small Enterprises in Syria

“National SME Council”. It also highlighted the importance of “partnerships” to provide financing and
technical assistance, especially creating cooperative and twinning relations with regional and
international SME unions as well as starting relations with donor groups including the EU, Japan and
UN in particular.

C. Investor Road Map in Syria

SEBC produced another report in 2003. It focused on small enterprise-related administrative
procedures. The study aimed at analyzing the interface between the Government and the private sector
with special focus on decentralizing the public sector to be a service provider while increasing the
civil services effectiveness. 

The study was a pioneering work in indicating the bureaucratic hurdles in the development and growth
of the small enterprise sector in Syria. The study found out that the Government bureaucracy was
indeed a hurdle in making new investments and they were more harmful in this respect than the actual
laws and regulations. The report also indicated delay in issuing licensing and approvals as a major
hurdle along with poor infrastructure and lack of information about regulations and procedures.  

The study tracked the cumbersome business registration process and found out that   starting a business
entailed three stages of licensing, implementation and launching an operation. The Government
bureaucracy controlled all aspects of these stages making it difficult for businesses to focus on the
productive part of their business. The study found out that average time needed to launch business
operations was approximately 7 months. The small business owners told that they had to spare almost
two months annually to renew approvals and licenses, which was a heavy drain on their productive time
and resources.  

The study also recommended establishing a committee on reforming the banking legislation as well
as creating a one-stop shop to facilitate the licensing procedures. The report recommended that the
aforementioned committee should also act as an information center providing investors with necessary
statistics as well as with information about investment opportunities and newly issued laws and
regulations.

D. A Profile of the Labour Market in Syria

SEBC carried out this study in 2003 to provide an account of the Syrian labour market.  The report
indicated a number of issues in the labour market that required immediate attention. The study found
out that the existing growth rates were too low to create enough jobs for the labour market entrants.
The education levels of young people were low and their education and skills did not match the market
needs. Almost one third of the workforce was unorganized and not covered by the labour law. The
low wages were resulting in migration of skilled labour from the country. The complicated business
regulations were a disincentive for promoting entrepreneurship as a career option.

E. Report on Syrian SMEs Support Program

This study was conducted in 2004 under the European Union/Mediterranean (EU/MED) program to
formulate an SME support initiative in Syria. 

The report specified the following five areas responsible for weak economic growth and poor
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competitiveness of the Syrian economy in general and small enterprises in particular:

1. Disabling enterprise environment that included bureaucratic restrictions and its unseen costs, lack
of Government policy to support SMEs and sluggish reform process

2. Lack of information of export markets and poor exports promotion services
3. Poor administrative skill and expertise that are related to business development services, absence of

labour unions, low level of services provided by chambers of commerce and industry and the
shortage of training programs

4. Difficulty in obtaining funding and the absence of financial services
5. Low enterprise efficiency, lack of foreign investment and poor utilization of modern technology

F. Report on Industrial SMEs 

The study was carried out in 2004 and focused exclusively on growth oriented industrial enterprises
with more than 10 workers. The study lamented that the Government did not have a clear strategy to
support or foster certain industries with high potential. It was noted with concern that there were
multiple regulatory authorities issuing licenses, permits and supervising an industrial enterprise. Some
of these Government departments included (but not limited to)  

• industrial licensing by the industry directorates
• preliminary and final premises approval by the municipalities, technical services

departments and the governorates
• taxes by finance directorate 
• imports by the economy directorates
• machines and tools permits by the customs department
• pollution by the environment directorate
• pricing by the executive and supply offices
• trademark registration by the intellectual properties directorates
• commercial registration by the commercial registrar

The study showed that small-scale industries faced the following problems:
a. Bureaucracy: taxation, import-export procedures, licensing and expansion approvals
b. Infrastructure: power, land, premises construction license and water
c. Access to technology: Information, supporting organizations, universities and research centers
d. Lack of business representation in the Chambers of Industry and Artisan Associations
e. Lack of enterprise networking: outsourcing, international relations, networks, and linkages
f. Access to export markets: Export supporting centers, exporting aggregates and markets information.
g. Access to finance : loans, credit opening, sharing capital, long or short term loans and information

on credit policies
h. Labour availability: Technicians and skillful workers

G. Report on SME Loans in Syria

The European Investment Bank (EIB) has established €40-million credit facility at the Commercial
Bank of Syria. EIB has also produced a report on SME loans in Syria. The report describes the issues
faced by the bankers in small enterprise lending. It states that the credit disbursement in Syria is not
easy due to the immaturity of the local banking system and the refusal of the private sector to the new
methods of crediting. This was especially true when it came to cash flow based lending. The
commercial banks were stuck in conventional banking of fully securitized loans.  
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H. Investment Climate Assessment (ICA) of Syria 

The ICA report of Syria was done in 2005 which surveyed 554 enterprises (448 SMEs with less than
50 employees) to capture their perceptions about the investment climate in Syria. 

The report acknowledged the entrepreneurial potential of the Syrian economy. However, it indicates
a number of problems hampering this potential and full capacity of the Syrian economy. This included
issues like taxes and tax administration, electricity, corruption, business licensing and permits, and
unfair competition in the marketplace. Many entrepreneurs complained about the unpredictable costs
to business due to the issues with tax administration.  

The study highlighted that Syria’s minimum capital requirement, when taken as a percentage of per
capital GDP, were around six times the regional average of the Middle East and North African (MENA)
countries.  It was also noted that a typical Syrian business experienced around 25 inspections a year,
consuming a substantial amount of the time and energy of enterprise managers, typically over half of
these encounters involve some expectation of informal payment most frequently involving municipal
police, labour and social security inspectors and tax inspectors. These problems are compounded by
a sluggish court system, which is overloaded with work and unable to resolve the business disputes
efficiently.
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Chapter 3
SMALL ENTERPRISE SUPPORT PROGRAMMES

T
his chapter is dedicated to analyzing the range of ongoing support programmes for small
enterprise development in Syria. The analysis helps to understand how different players
in this sector (Government, donor agencies and non-profit organizations) are approaching
the issue and contributing to a common agenda of promoting employment through
entrepreneurship in Syria.

A. Government Programmes/ Institutions

A.1) Agency for Combating Unemployment

The ACU programme was established in 2001 as an autonomous (both administratively and financially)
legal entity. The first term of the programme was fixed as five years. However, it was envisaged that
the programme might extend beyond the first term. The Programme objectives were as follows:  

"Study, finance and implement a number of production/service activities that would contribute to
income generation, job creation, find new business areas, diversify the economy structure and absorb
newcomers to the labour market”. 

The scope of the ACU programme activities was to "service SMEs in different governorates especially
in rural areas in addition to environment-friendly projects, tourist services, training and capacity
building and projects focusing on women and children and contributing to unemployment reduction
especially in rural and desert areas”. The programme also allocated 20% of its funds as grants to
collective businesses. 

The ACU programme was financed from the following three sources: 
1. Government aid allocated through the public budget 
2. Arab and foreign grants from regional and international organizations 
3. Soft loans from Syrian banks for ACU beneficiaries

ACU had a daunting task of tackling the unemployment problem through enterprise development and
creating jobs. It operated by granting soft loans, training potential borrowers, giving business advice
and establishing business incubators. It managed to cover all the Syrian governorates in a short span
of time. The Commission also launched a new initiative of forming an advisory council comprising
Syrian as well as Arab experts from Lebanon, Iraq, Egypt and Tunisia.
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In 2003, the ACU conducted the first unemployment survey with the participation of Arab experts
from the MENA region. The survey included sending 30,000 questionnaires to the potential
respondents. ACU also conducted another important study, mapping the SMEs in Syria (status,
environment and distribution). Together, the unemployment map and survey were used to draw a
national plan to create jobs and contribute to development through enterprise development. The ACU
provided two types of loans for enterprise development:

Family loan: The maximum amount of the loan was 100,000 SYP (US$2000) given as one payment
with 4% annual interest to a profitable, sustainable family-run economic activity. The Government
employees were not eligible to apply for these loans.  

Small loan: The size of loan was from SYP 100,000s (US $ 2,000) to SYP 3 millions SYP (US$
60,000) with an interest rate of 5%. These loans were provided to small businesses intending to increase
their productivity, create jobs and raise business income and profitability. The loan conditions were as
follows:

• the borrower is not a civil servant or covered by social insurance
• the borrower participates with a minimum of 10% of capital to a ceiling of 750,000 SYP (US$

15,000), and with a minimum participation of capital of 15% for the amounts from 750,000
SYP to 3 million SYP. 

• borrower submits a feasibility study and attends a training course on business start up

The ACU granted 81,456 loans between 2002 and 2006, of which 54,195 (66.5%) were family loans,
and 27,261 (33.5%) were small loans. The total number of beneficiaries during this period was 175,614
of which 66,570 benefited from family loans (38%) and 109,044 benefited from small loans (62%).
ACU estimated that these loans created 185,459 jobs of which 167,662 (90%) through micro and
family enterprises, 9,546 through public work programmes, and 8,251 through training and capacity
building programmes. 

ACU worked on direct provision of loans but also did some rudimentary efforts on creating a better
small enterprise-financing environment. This included easing the lending conditions for unemployed
people applying for loans.   

A.2) Public Commission for Employment and Enterprises Development (PCEED)

PCEED replaced ACU in 2006. It was established as an independent entity of the Ministry of Social
Affairs and Labour (MoSA&L). The objectives of the PCEED were specified as following: 

• submitting proposals to the Ministry about linkages between labour/ employment issues and
Government economic policies

• activating the employment climate to help create new jobs
• contributing to training of job seekers to match their skills to labour market requirements
• monitoring labour market variations
• dealing with emergencies in unemployment rates
• providing support to the self employed willing to establish new enterprises in poorer areas with

NGOs support
• increasing the labour productivity and quality
• promoting entrepreneurship and private sector work culture
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The commission has also been mandated to undertake studies and statistics that provide the basis for
linking labour/employment issues to Government economic policies; provide proposals to the Ministry
when developing public employment strategies and policies as well as promoting existing and potential
small entrepreneurs through: 

• planning and promoting small enterprises
• funding these enterprises
• assisting them to fulfill their requirements and promoting partnership among them
• training and retraining their employees
• other incentives in cooperation with other ministries, commissions, public employment offices

and non-Governmental bodies

PCEED resources consist of the funds allocated by the state budget, the grants and subsidies given by
the Government, the surplus from previous years and any other revenues that the institution can collect
from its activities. 

PCEED in a recent decree has established guidelines to define enterprises based on number of
employees and investment capital. The definition classified enterprises into micro and family
enterprises, small and medium sized enterprises as follows:

Table No. 1 
Definition of Small and Medium Enterprises in Syria

Lately (April 2008), the MOSAL signed three additional agreements with Syrian banks, through the
PCEED, to facilitate the provision of loans to SMEs. This brings the total of such agreements to eight7.

A.3)  Agricultural Cooperative Bank (ACB)

Agricultural Cooperative Bank is one of the oldest financial institutions in Syria specializing in
agricultural financing. The beneficiaries of ACB include all types of farmers; owners, leaseholders,
tenants, beneficiaries of the agrarian reform law, state holdings law or any other agricultural investment.
The Bank provides short-term loans for one year, medium term loans for one to five years and long-
term loans between five to ten years. The loan is provided on concessionary interest rates and small
enterprises can benefit.

A.4) Peoples Credit Bank (PCB)

The Peoples Credit Bank exists since 1966 as a public institution. It provides credit facilities to small

Micro and family
enterprises

Small enterprise

Medium enterprise

1.5 million SYP

5 million SYP

15 million SYP

100,000 SYP

1.5 million SYP

5 million SYP

Not Specified

Not less than 6

Not less than 16

Enterprise
size

Maximum 
capital

Maximum 
capital

Number of
Employees

7)  Al Akhbar Al Iktissadia, Syria-news.com, 16 April 2008.
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merchants, manufacturers, persons engaged in handicrafts and low-income individuals. Other
beneficiaries include physicians, engineers, lawyers, inventors, arts workers, higher degree holders,
graduates of vocational institutes, tourism project owners, lab owners, publishing houses, vocational
institutes and cultural houses. PCB is a specialized small enterprise financing institution. However, it
has also been financing large projects after an amendment in its constitution in 2005.  

B. Non-Governmental Programmes/ Institutions

The non-Governmental programmes include programmes/projects run by non-Governmental
organizations like civil society organizations, private sector institutions, international donor agencies
etc.  

B.1) Fund for the Integrated Rural Development of Syria (FIRDOS)

FIRDOS has been operational for more than 6 years as a small enterprise, economic development,
education and cultural project. It started functioning after receiving a grant from the European Union
(EU). The private sector in Syria also assists FIRDOS in its developmental operations. 

FIRDOS provides financing to micro and small enterprises and it has disbursed US$ 3.5 million so far.
The interest rate at 4.5% is lower than the market rate with a grace period of six months and repayment
period of two years. The beneficiaries include low-income people. It has reached 3000 people living
in 60 villages. The loan repayment rate has been 99.5%. Approximately 66% of the loans have been
disbursed in the agricultural sector while 40% to the commercial and handicrafts sectors. FIRDOS
has also done small projects in the area of education and culture. 

B.2) Village Businesses Incubator (VBI), Ein Altina- Lattakia

VBI is supported by donations from the EU and International Fund for Agriculture Development
(IFAD). It also receives technical assistance from an Italian organization and Nour Al-Hussein Fund
of Jordan. VBI works as a Business Development Service (BDS) center to assist women entrepreneurs
in the rural regions. It facilitates micro financing, provides access to markets, business management
training, as well as planning and production assistance. 

B.3) Modernizing and Activating Women’s Role in Economic Development (MAWRED)

MAWRED started as non-profit organization in 2003. It is dedicated to enhancing and activating the
contribution of women in the economic and social development process in Syria. MAWRED seeks to
assist women in carrying out the following activities:

• determining the feasibility of possible business projects
• training women in business project development (including planning, financing, set-up, action

plans, strategy formulation, administrative and legal issues, and product launch)
• assistance in developing and upgrading the existing projects through the introduction of modern
technology and management practices

MAWRED receives assistance from many donors multilateral and bilateral agencies as well as private
sector companies. It has 210 women entrepreneurs as its members and focuses on providing training
programmes on business management and communication skills. 
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B.4) Syrian Young Entrepreneurs Association (SYEA)

SYEA is a non-profit organization, which provides training in entrepreneurship. It also works to inspire
young people to adopt entrepreneurship as a career option. SYEA organizes different events for young
people to promote its mission. Some of these events in the recent past were as follows:

• JOB FAIR 2006 - Aimed at raising awareness among Syrian youth on basic skills required in
the job market and helping them find appropriate jobs through a matchmaking service to
connect young people and prospective employers.

• Arab Technology Business Plan Competition - SYEA signed an agreement with the Arab
Science and Technology Foundation (ASTF) in the UAE to become an official partner to
organize business plan competitions. Several small projects have been undertaken to introduce
this concept to the Syrian business community and potential entrepreneurs. SYEA is also
preparing a feasibility study for establishing a business incubator to help small enterprises.

• Pioneering and Career Management Center - SYEA has entered into a partnership with the
UNDP in establishing a Pioneering and Career Management Center for university students. It
is a university-industry linkage programme with the objective of orienting university students
in the requisite specializations in the job market. It also helps them prepare and plan for a
professional career and apply for a job.

B.5) SHABAB 

SHABAB (literally meaning “young age” in Arabic) is an acronym for “Strategy Highlighting and
Building Abilities for Business”. SHABAB is a youth employment strategy that has been initiated
with the strong support of H.E President Bashar Al-Assad and under the guidance of H.E Mrs. Asma
Al-Assad. 

SHABAB is striving to build an entrepreneurial and business oriented young workforce and especially
assist young entrepreneurs. To address this challenge an Initiation Group chaired by H.E Mrs. Al-
Assad, is building a strategic framework for a comprehensive range of school-to-work transition
policies and programmes to meet the needs of Syrians between the ages of 14 and 30. The group is
supported by a small technical team that runs a number of pilot projects across the country.  

The Framework covers the four areas of policy outlined below. These are Cultural Change, Education
and Training, Business Support and Regulatory Reform. A youth employability Steering Council made
up of representatives of Business, Civil Society and the Government oversees the strategy
implementation and ensures its delivery. The following matrix provides a sketch of the framework. 
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Area of change SHABAB Activities

Culture • Communications campaign to stress the need for a healthy
private sector and promote business as a viable option for
young people. Activities will include the use of case studies,
business champions, role models, speeches, articles,
exhibitions and competitions.

• Promotion of work in business and commerce through
comprehensive careers education and guidance.

• Raise the awareness among teachers and parents that
business and entrepreneurship are viable and important
employment options for young people.

• Conduct Attitude Surveys and map existing activities in
youth and enterprise development

Education and Training • Development of business modules for Vocational Training.
Recently pilot tested and implemented the ILO/Know About
Business Programme.

•  Development of effective careers education and guidance
for school-to-work transition.

• Business courses to be made available in schools and
universities

• Curriculum development  
o Inclusion of life skills such as IT, decision making,

financial literacy, team-work, ethics  
o Learning business awareness programmes and

through project work in music, theatre and TV.
• Work experience programmes and internship for young

people.
• Job fairs and events

Business Support • Development of a network of market-responsive
employment exchanges.

• Mentoring for entrepreneurship
• Easy access to seed funding for youth business start-ups.
• Liaison with schools and universities
• Inclusion of youth businesses in supply chains.
• Apprenticeship for new employees
• Internship and work experience for workplace

familiarisation
• Incubation units

Regulatory Reform • Reform of the regulatory environment to ensure young
people have easy access to employment in business and to
starting their own business.
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B.6) Aga Khan Development Network (AKDN)

AKDN started its operations in Syria in 2002. The network provides micro credit for small enterprises
in agriculture, industry and tourism for micro and family enterprises.  The program aims at income-
generating activities in the low-income regions. Credit range from 3000 SYP (US$60) to 200000 SYP
(US$4000) with a pay back period of 3 to 24 months. The amount of credit disbursed to 15,000
beneficiaries reached 900 million SYP ($ 18 million) in 2007.  Most of the programme beneficiaries
are young men and women. AKDN has also been pioneer in establishing the Microfinance Bank in
Syria with a capital of US$10 million.

B.7) Rural Community Development in Jabal Al-Hoss Project by UNDP

The project aims at alleviating poverty, reducing unemployment and improving the quality of life in
Jabal Al-Hoss region. The Jabal Al-Hoss region is barren and dry and considered as one of the poorest
regions in Syria. There are 250,000 inhabitants living in 165 villages with an illiteracy rate of 60%.
The programme is jointly financed by the UNDP, Japanese Government and the Government of Syria. 
The project has created a microfinance network in the area called Sanduq (literally meaning Savings
Box). This is a microfinance facility for enterprise development and operates on the Islamic principle
of Murabaha (profit and loss sharing). Each Sanduq is established by around 100 villagers in their
area. They become shareholders of the fund with a share value of 1000 SYP. Almost half (46%) of
shareholders in the existing Sanduqs are women. The total amount of Islamic loans provided to the
members in the last seven years is 300 million SYP.  

B.8) Damascus Chamber of Commerce

The Damascus Chamber of Commerce is a representative of large and medium businesses. However,
it provides some training services to small enterprises as well. The training programmes are conducted
in areas like access to financing, collaterals and securities and access to information. The purpose of
the training programmes is to assist small enterprises grow their businesses. 

B.9) Syrian-European Business Center (SEBC) 

SEBC initiated its operations in 1996. The programme was financed by the EU and implemented in
close partnership with the Ministry of Economy and Trade and the Federation of Syrian Chambers of
Commerce. SEBC offers direct and indirect support services to the private sector including small
enterprises. These services include business information, business upgrading, export development and
promotion, management training, institutional development and policy formulation.

The programme was continued with the same acronym but renamed as Syrian Enterprise and Business
Centre (SEBC) in 2007 after the expiry of EU funding. The new SEBC has been created as a private
foundation under the Syrian Associations and Private Institutions Law and Presidential Decree 1330
of 2006.  It is envisaged to support the Syrian economy by serving as an implementation agency for
projects aimed at developing the private sector in general, and SME support and development services
in particular. 

B.10) United  Nations Development  Programme – UNDP

UNDP Office in Syria is supporting the business environment through a portfolio of initiatives that aim
at strengthening the role of the private sector at the macro and micro levels. At the Policy level, UNDP
is supporting the enhancement of the investment environment through supporting the issuance of the
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Investment law no. 8 as well as building the institutional capacity of the Syrian Investment Commission
through the establishment of the Investment Promotion Unit and the simplification of procedures
through a one-stop-shop mechanism. UNDP is also supporting the access of private sector to global
markets by assisting the Ministry of Economy in the revision of the trade law and the competition law
and also building its institutional capacity through the establishment of both the WTO Department
and the Competitiveness Department. The capacity building of national staff at the Ministry is also
included in the assistance provided. 

UNDP has also established SME training Centers in Der Ez Zor and Raqqa in addition to a Vocational
Training Center in Der Ez Zor. Access to information for young entrepreneurs in rural areas was
enhanced through the establishment of 23 Telecenters covering most parts of Syria. Recently, a Career
Management Center was launched in cooperation with Damascus University and intends to provide
guidance and linkages between university graduates and the private sector. 

In the area of micro-finance, UNDP though a project entitled “Rural Community Development in
Jabal Al-Hoss” created a microfinance network in that area called Sanduq Savings Box). The latter is
a microfinance facility for enterprise development and operates on the Islamic principle of Murabaha
(profit and loss sharing). Each Sanduq is established by around 100 villagers in their area. They become
shareholders of the fund with a share value of 1000 SYP. Almost half (46%) of shareholders in the
existing Sanduqs are women. The total amount of Islamic loans provided to the members in the last
seven years is 300 million SYP. 
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Chapter 4
LEGAL, REGULATORY AND POLICY FRAMEWORK FOR
SMALL ENTERPRISE DEVELOPMENT

T
his chapter provides an overview of the legal, regulatory and policy environment in which
the private sector including small enterprises operate in Syria. The existing environment
dominated by bureaucratic and administrative controls has taken shape in many decades.
It is slowly changing and providing new opportunities for the private sector to invest and
grow. 

The reform of the business environment in Syria however, has a strong positive bias for the large
enterprise8. The small enterprises are being either neglected in the process or provided some cosmetic
benefits. The existing business environment in general is negatively biased towards small enterprises.
They face the brunt of it when faced with bureaucratic hurdles and cumbersome administrative
procedures, as they lack time, right connections and resources to invest in these non- productive
transactions.  

A.  Legal Environment

The legal environment for incorporation of business is rather antiquated in Syria. It is undergoing
reform and changes to accommodate the new realities of the market.  

A.1) Business Registration and Foreign Trade

i) Law of Commerce
The Syrian Law of Commerce 149 was promulgated in 1949 and is applicable to enterprises of all
sizes: big, medium and small. The procedure to register for different types of establishments is
different. The easiest is to be a sole trader or a partnership establishment. However, it is difficult to get
formal financing from the banks for this type of establishments. Small enterprises will generally not
register as a company since registering a limited liability company can take up to 2 months (as a
minimum) and 13 registration requirements as follows:

1. Collection of forms of articles of incorporation from the Ministry of Economy and Trade
2. Deposit the initial capital in a bank and obtain a statement 
3. Apply for commercial registration at the Ministry of Economy and Trade
4. Submit the company’s constitution to the Court of First Instance and get the company’s books

stamped

8)  Lately Law No. 3 issued in March 2008 to regulate the work of companies in Syria and brought into effect on April 1,
comprises 227 articles clarifying the legal framework for various economic and commercial activities carried out by
all kinds of companies but not encompassing small enterprises.
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5. Pay the stamp tax at the tax authority
6. Open a financial record for the company at the Tax & Financial Department
7. Make the required payment to the Syrian Bar Association
8. Publish the Memorandum of Association in the Official Gazette
9. Return to the Court to complete incorporation
10. Visit the Commercial registry with the signed copy of the articles of incorporation
11. Register for taxes
12. Register with the Social Security Organization
13. Make a company seal

The Article 10 of the Law of Commerce 1949 exempts individuals handling small trades or simple low-
cost handicrafts from a number of qualification terms to practice trade. These individuals are not
obliged to run commercial books and are not subject to bankruptcy and dispute regulations. This
practice saves them from many administrative and bookkeeping hassles. However, it also restricts their
access to finance from the formal sources as well as investment and tax benefits available to companies.
The review of this law has been in process for some time. 

ii)  Foreign Trade 
Article 3 of the basic foreign trade regime issued by virtue of Decree 60 of 1952, authorizes the
Ministry of Economy and Trade (MOET) to constrain or prohibit the import of certain materials. The
prohibitions include establishment of new agriculture or industry branches or reconstructing/
developing existing ones. 

The foreign trade provisions specify a unified duty (stamp duty, import/export permit duty, license
duty, verification duty etc.) on foreign trade. The trade taxes/duty rates are progressive and appraised
based on price or value of the products. The bureaucratic control and discretion in appraisals is however
detrimental to the interests of small enterprises as they do not have right connections to get their goods
released from the port. Enterprises and exporters with small volumes of trade or low-cost handicrafts
are exempted from trade registration and company seal according to Article 10 of the Law of
Commerce.

A.2)  Labour and Social Protection

i) Labour Law 
Syrian labour law (No. 91 of 1959) does not distinguish enterprises based on their size. It however
differentiates between the enterprises that employ less than 50 workers and those with more than 50
workers in cases of work reconciliation and arbitration. Some reforms in the recent past like in Article
191 have simplified the reconciliation and arbitration procedures. This provision is however available
only to large enterprises employing more than 50 workers. Another welcomed change was in the
minimum age limit of employment. The latter was originally fixed at 12. However, it was amended in
2000 by Article 124 of Law 24 and raised to 15 years.

ii) Social Security 
Social security (according to law 92 of 1959) contributions are mandatory and universal covering all
sizes of enterprises in Syria. The Social Security Law was promulgated in 1959 and gradually applied
to all enterprise sizes starting from large ones. Both the employer and the employees share the
contributions made in this regard. The employee pays a mandatory contribution of 7% of the salary
while the employer pays 14% (double the amount paid by the employee). The law is not applicable to
temporary employees, employer’s family members and private and mixed agriculture sector workers. 
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A.3) Taxation
The taxation law (Decree 85 of 1949) was repealed in 2003 with the promulgation of the new Income
Tax Law 24.  Several amendments to this law followed like Law 60 of 2004 and Law 51 of 2006 that
formed the basis of the taxation structure for enterprises in Syria. Presently the tax paying enterprises
are divided into two main categories: 

1. Fixed income tax payers
2. Appraised income tax payers

The small enterprises belong to the first category. They are expected to pay a fixed amount of tax
ranging between 5000-25000 SYP. The tax is determined in accordance with the criteria specified in
the finance departments’ instructions. All small enterprises in the handicraft sector, industrial or
commercial professions fall under this category. However, the practice is different from the rules where
tax officials themselves often appraise small enterprises.

The industrial and commercial establishments fall in the second category and pay their taxes based on
their income and earned profits. They are taxed according to the verification of profits in their
accounting books and records. 

It is worth noting that the taxation laws offer tax exemptions and cuts to medium and large enterprises
and not to small enterprises. These include lowering the tax ceiling (for manufacturing and joint stock
companies), or granting the big tourist companies a 7-year income tax holiday, in addition to permanent
exoneration from income tax for 50% of their revenues. 

B. Administrative and Regulatory Frameworks 

Despite the ongoing reform process, the Syrian economy is still over regulated and characterized by
an omnipresence of the Government in all productive spheres of life. The present system is indeed a
legacy of the centrally planned economy. The ongoing process of economic reform is slowly changing
the legal and regulatory frameworks to open up more space for the private sector. However, the
Government control of the market is deeply embedded in the culture and taking a long time to change.
The Government officials ensure that all private sector activities are closely scrutinized and monitored
which constitutes a drag on time and resources of small enterprises.

B.1)  Starting a Business

Starting a business in Syria takes a lot more time than its comparators in the Middle East region. The
multiplicity of regulatory bodies is one big problem for entrepreneurs and especially for the new
entrants wishing to adopt entrepreneurship as a career option. The second major problem is a complex,
costly and slow moving Government system of business procedures that makes registration and doing
business difficult. Syria ranked lower than its Middle Eastern neighbours in terms of business start up
and facilitation9.  

The licensing regime in Syria is also a problem for small enterprises. All enterprises need more than
one license/registration to operate their businesses. Here is a brief description of some of the
licenses/permissions required from different Government authorities.

9) Syria ranked 130 in facilitating business activities. On the other hand Lebanon, Jordan and Turkey rank 86, 78, and 91
respectively according to the Doing Business Report of the World Bank 2005.
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i) Commercial Licensing
A commercial license is granted by the Department of Domestic Trade of the Directorate of Economy
at the governorate level.  The license is a pre-requisite for establishing a registered business especially
if the entrepreneur intends to export or get credit from a formal institution, claim ownership of physical
assets or sign a contract in the name of a company or a legal entity. The procedures to obtain a license
would normally take at least two weeks with several visits to the Government office.

The registration with a Commercial Register also requires the entrepreneur to secure commercial
premises for business. Due to the acute shortage of commercial buildings, a large number of business
owners have to use housing apartments to operate their business. This is not an easy option either
because it entails changing the category of the apartment from housing into commercial. The change
of category results in payment of very high taxes against the commercial property, cumbersome
procedures and speed money. This situation has forced many entrepreneurs to seek licensed premises
in remote villages while trading in the cities. 

ii) Industrial Licensing  
It is not an easy process to get an industrial license. It starts by submitting an application to the
Department of Industries at the governorate level. Filing the application form requires information
about the company, production and industrial operations, machinery, raw materials as well as project
requirements of power, labour and capital in addition to the feasibility study of the project. According
to the Ministry of Industries, the licensing process should take only two weeks. However, in practice,
this process takes much longer. All industrial licenses are issued after the approval of the Minister for
Industries in Damascus. 

iii) Crafts Licensing 
The artisans/small traders require licenses from the relevant artisan/professional association. The
licenses issued by their professional association require further endorsement from the general artisan
union before becoming effective.

iv)  Administrative Licensing
The administrative licenses are required to operate a commercial activity. This is indeed a big entry
barrier for new businesses due to the difficulty of securing a working site (especially for industrial
workshops wishing to operate outside industrial zones). 

v) Health Licensing 
The health license is required for those wishing to engage in providing health services or related
manufacturing activities (hospitals, pharmacies, and pharmaceutical plants, etc). The restaurants and
grocery shops also require a health license/certificate from the local municipality.

vi) Tourist Licensing
The tourist projects need licenses from both the Ministry of Tourism as well as municipalities where
they wish to operate their business.

vii) Licensing from Professional Associations
A category of professionals is required to obtain a license from their professional association in case
they intend to start their own business. This includes general practitioners, dentists, engineers, lawyers,
and pharmacists.
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viii) Licensing for Specific Areas
The establishment of small businesses such as internet cafes, games/video shops and wedding halls
often requires more than one license from the relevant Government authorities to start and operate.

The requirement of getting a license to operate business is just one part of starting a small business in
Syria. The exorbitant licensing costs represent another significant barrier to small enterprises. These
costs amount to 25000 SYP for an individual trader, 70,000 SYP for an ordinary partnerships and
around 150,000 SYP for limited-liability associations of capital (including Government duties and
lawyers’ fees). 

The licensing and registration procedures also take much longer time than envisaged. The reason is that
small entrepreneurs, lacking connections and influence, have to visit different Government agencies,
more than once, before the license is issued. The micro businesses and petty trade like small stores and
workshops however do not require any licensing. 

C. Operating a Business

Starting a small business is just one difficult part of the business environment in Syria. Operating and
growing business is also fraught with many obstacles and difficulties that include dealing with
Government inspections, levies and conforming to Government procedures. 

C.1) Labour and Social Affairs 

The General Institution of Social Insurance (GISI) was founded in 1959. It covers 88% of Government
sector employees but only 36% of the private sector employees10.  The GISI does not take any social
security contribution from enterprises employing less than five workers, which is in fact an advantage
for small enterprises. However, the latter do not respond to these positive incentives and hardly
reciprocate by creating decent working conditions for their employees. Most MSEs do not sign
employment contracts with their workers; neither declare their employment to the labour authorities
nor register their workers with the social security establishment. It is important to emphasize that an
enabling business environment does not only mean creating better business conditions for the
entrepreneurs. The small enterprises while engaging in wealth creating activities should also create
better working conditions for their employees. Several studies have shown that better working
conditions contribute to better productivity of workers and sustainable profits for enterprises. 

C.2) Tax Authorities and Cumbersome Procedures

The Ministry of Finance (MOF) and its affiliated bodies are responsible for tax assessment, collection
and dispute resolution. The small entrepreneurs and handicraft professionals (shopkeepers, barbers,
grocers etc.) are required to submit an “information statement” upon starting their business. This
category of enterprises is not required to keep accounting books or submit annual financial statements.
The tax estimation committees of the Ministry of Finance determine the annual net profits and taxes
for these professions. 

10) According to SPC data in 10th FYP
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The MOF also has the authority to dictate to some of these professions the need to keep accounting
books and submit financial statements in order to monitor their activities. The capacity of small
enterprises to understand and abide by a rather opaque and complicated taxation regime is limited. This
often results in situations where tax authorities use their discretion to decide taxation matters against
the interests of small enterprises. 

All those enterprises with assets of SYP 2 million and above fall in a different category of taxation.
The rate of taxation for this category of enterprises is determined based on their annual taxable income
and profits. There are a number of exemptions for some activities under this category. The exemptions
include, among others, cooperatives, consumers and investors’ societies, private holdings of farmers
who sell their crops, musicians, painters, composers, sculptors, nurseries, institutions for handicapped
people as well as slaughterhouses and poultry farms.

C.3) Lack of Business Protection/Risk Management Institutions 

Syria lacks any legislations or institutions that provide protection to businesses or insure investment
from risks, especially commercial risks. This makes the investors and especially small enterprises
vulnerable to different kinds of natural disasters as well as business, economic and political risks.  The
Government institutions in certain cases act to assist the small enterprises/farmers in case of unforeseen
calamities. The Agricultural Bank for example, rescheduled its debts when a natural disaster struck.
However, there is no institutional or market mechanism of risk protection in place. 

C.4) Lack of Access to Finance 

The access to finance is a real problem for those small entrepreneurs who wish to grow their businesses.
This is primarily due to lack of prudential regulations that allow cash flow based lending. The banks
and financial institutions also continue with the conventional lending practices that rely on fully
securitized loans.

D. Policies for Small Enterprises  

D.1) Small Enterprises in the Syrian Economic Policy and Development Framework

Syria never had an explicit small enterprise policy and followed a socialist pattern of development
that promoted public production of goods and services since 1960s. The consequent economic structure
was characterized by a small number of large public enterprises (producing goods and services) and
a large number of small enterprises (self-employment, family owned enterprises and cooperatives). The
nationalization process resulted in bringing the few large and medium enterprises into the Government
fold. A relatively large public sector kept on growing in 1970s until the country was hit with the first
economic crisis. 

A slow and sporadic reform process since then has helped in liberalizing the economy and providing
incentives to the private sector. However, most of these policies and programmes largely focused on
large and medium enterprises. The Government provided incentives as well as preferential treatment
for investment in large companies like big tourist ventures. Law Number 10 of 1991 fixed the minimum
capital limit for companies to US$ 240,000 to benefit from the new incentives. The small enterprises
remained out of the Government’s radar screen until the dawn of the ninth Five Year Plan (FYP) (2001-
2005) and the new trend of small enterprise focus continues in the 10th FYP.
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D.2) The Ninth Five-Year Plan

The growing problem of unemployment (especially of young and women) was a worrying thing for
the Government, which brought the small enterprise development in Syria into focus. The objectives
of the ninth FYP are:

• Promoting labour-intensive and income generating SMEs
• Activating women’s role in family and society
• Linking education outputs to labour market requirements to fulfill social and economic

development needs

The establishment of a Government Agency for Combating Unemployment by Law Number 71 of
2001 was a pioneering step in this direction. The allocation of SYP 50 billion (US$ 1 billion) in
providing training and loans to small and family enterprises showed the commitment of the
Government to promote this sector. The experience of providing loans through ACU has however
shown that provision of finance is just one aspect of doing business. The daunting challenge of creating
an enabling policy, regulatory, administrative and legal environment is indeed an area that needs
immediate attention and Government action.   

D.3) The Tenth Five-Year Plan

The 10th FYP has moved on from direct support of small enterprises to active labour market policies
and other measures like upgrading the regulatory framework, reduction of unemployment, focusing on
education, skills training, and increasing competitiveness of the enterprises in the informal sector of
the economy.

To achieve the above policies, the following objectives were set forth:
a. Activate and organize the labour market to reduce unemployment and harmonize labour supply

with labour market requirements in accordance with the 10th FYP which is based on the
strategy of transition towards a social market economy

b. Develop labour legislations in accordance with the 10th FYP (Labour Law, Social Security
Law).

c. Develop the vocational training policies and institutions and reform the education system.
d. Raise the labour productivity through improving qualifications, knowledge and skills.
e. Support MSEs through providing a conductive environment.
f. Rehabilitate the informal sector to enable its contribution to the development process

The Government of Syria issued the PCEED Law in 2006 to pave the way for creating an enabling
environment for small enterprise development. The role of the Ministry of Social Affairs and Labour
has been strengthened to better develop and implement policies and regulate the labour market
effectively. Some other legislation includes allowing the establishment of social and micro finance
institutions to improve the financing opportunities for small enterprises.
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Chapter 5
VOICES OF EXISTING AND POTENTIAL ENTREPRENEURS

A
n integral component of the assessment exercise was meeting with the entrepreneurs to
know their opinions and perceptions about the existing business environment and get
their ideas for improving on it. The perceptions of small enterprise owners - the real
stakeholders - on the existing business environment were helpful to triangulate
information already collected through literature review, mapping of the small business

environment and meetings with the Government officials.  Two focus group meetings were conducted
in this regard; one each with the existing and potential entrepreneurs

A. Focus Group with Small Enterprise Owners

A group of twelve entrepreneurs (both males and females) from Damascus attended the first focus
group meeting. The participants came from diverse business areas like cleaning, tailoring, electrical
workshop facility, food processing, textile and garments, stove manufacturing as well as ostrich
farming. The following paragraphs provide a snapshot of the salient issues raised by the entrepreneurs
during the focus group.

A.1)  Small Players have Small Bargaining Power 

The little bargaining power of the small enterprises came up as the most important issue in the focus
group. Almost all agreed that large enterprises and international corporations investing in Syria enjoyed
good relations with Government officials, which facilitated their business. They could make rules
jointly with the Government and interpret rules and regulations as best suits them. However, it is not
possible for small owners to influence the Government. Hence, they remain either at its mercy or at
the mercy of big players in the market. 

Some enterprise owners were more explicit and vocal than others elaborating how the domestic market
was distorted by the big players in connivance with Government officials which was harmful for small
business.  The latter often suffers because of the lack of “Wasta” (connections) with Government
officials and because of the dearth of information about Government policies and regulations.

A.2)  Disabling Business Environment

A general complaint by the group was related to the strict licensing regime of the Government that is
instigated with getting a permission to start an industry. There was consensus that the most difficult
part in licensing was dealing with the municipalities for various permissions. They usually provided
temporary licenses and kept on asking for speed money at every renewal. 
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The Government control of business through licensing is just one reflection of a disabling business
environment. The small entrepreneurs face many challenges while doing business. They have to deal
with the ambiguous and opaque Government regulations and discretions of officials in implementing
those regulations. In food and health business, for example, the Government has an indirect way of
controlling those engaged in business. Government laboratories are used for testing of products where
decisions are made arbitrarily and at the discretion of officials, not based on solid scientific evidence.   
The cost of registering a company is high for a small enterprise. It is approximately SYP 24,000 (US$
480) which is the beyond the reach of a small enterprise. It is imperative for small enterprises to register
as a company and possess a trademark and company logo. It is also mandatory to have a trademark if
one wishes to participate in the formal tendering process. The cost of securing a trademark is also
high and beyond the reach of small enterprises.  

The issues related to taxation of small business are also thorny. Small enterprise owners see that the
Government acts in contradiction of the principles and claims of fixed taxes. Small enterprises are
supposed to pay taxes based on their self-assessment. However, the practice is actually different: tax
is assessed by a Government official and not by the entrepreneur. 

A.3) Access to Finance

Access to finance was a major issue especially for those lacking collateral and in need of relatively
small amounts of working capital. Borrowing from the formal sources like commercial banks took a
long time, one has to go through cumbersome procedures, and a long waiting period before the loan
is granted. The local NGOs that provide financing to small enterprises charge exorbitant interest rates
and high service charges. Financing is especially a problem for women entrepreneurs wishing to start
or expand their business.

The financing from ACU could be tricky at times. The ACU supposes that all feasibility study figures
are exaggerated hence providing loans for amounts less than what is required. This puts the
entrepreneur in trouble of finding more funds from other sources, which are not generally available.
The loans are also subject to a high duty stamp rate of 15%. 

A.4) Infrastructure

The issue of electricity, a basic need for every business, also came under discussion in the focus group
meeting. One of the entrepreneurs elaborated about the cumbersome and difficult process of having
one’s own generator for sustained supply of electricity. According to the existing regulations, the
business owner wishing to install a generator has to import it first, which is indeed a hassle. The
imported generator is then handed over to the Electricity Board for installation, at its own convenience,
which can be speeded up by paying money. 

B. Focus Group with the Potential Entrepreneurs

The second focus group was organized with the assistance of the Higher Institute of Business
Administration (HIBA), a premier business school in Damascus.  A group of twenty potential
entrepreneurs took part in the discussion. The group comprised two types of potential entrepreneurs:
students and employees of HIBA. The discussion started with questions on professional careers in
Syria and business culture and then moved on to exploring the perceptions of participants on
entrepreneurship as a career option and the business environment in Syria. The following paragraphs
summarize the main points of discussion.
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B.1)  Business is Suitable for the Rich and Connected

The majority of students and employees of HIBA maintained that doing business was difficult without
being rich or well connected in the Government. It was imperative to be rich because getting financing
was an uphill task. Secondly, doing business is not only about producing and about selling goods on
the market; it also entails understanding the Government (policies, regulations, rules, legal and
institutional frameworks).

Some students said that they are tempted to start their own business after completing their studies.
This is because the public sector is already overstretched and not attractive financially.  However, there
are many fears from entering the market as an entrepreneur: They do not have requisite training, do
not know how to convert ideas into viable business plans and are afraid of dealing with multiple
Government agencies.

The group was of the opinion that it is crucial to be in the public service for some time before starting
a business. This is because one faces many problems in terms of licensing, controls and inspections
while running a business and good contacts in the Government can ward off these hassles. The
monopolies of large enterprises were also stated as a challenge to face, which could be surmounted if
one had good “sources” within the Government. 

The group emphasized a dire need for change in the culture and mentality of the public sector, which
overall is not conducive for small business development. The group felt that the act of entrepreneurship is
something productive and exciting but dealing with Government remains very unproductive and boring.
They suggested that the Government focuses on reducing the paperwork in the ongoing reform process. 

B.2) Problems of Development Financing 

The general understanding of the group was that financing was not a sufficient pre-requisite for starting
a business. Secondly, the financing schemes like ACU should be better designed. The ACU for
example, gives loans in three installments and before each installment, the agency officials inspect the
business performance. The satisfactory progress of business is a necessary condition to become eligible
for the next installment. This is bizarre because small businesses are generally short of working capital:
While small entrepreneurs would need more money when the business is struggling to survive, the
ACU officials will not sanction the next installment in such situations.  

The participants also expressed their concern over the trust deficit between the ACU and potential
entrepreneurs. The ACU officials think that the new entrepreneur is getting a loan and will definitely
misuse the funds. They recognized that this has been the case in the past. However, young people and
new entrepreneurs should not be penalized for past experiences. 

B.3) Lack of Enterprise Culture and Awareness

Entrepreneurship is not a preferred career option for young people in Syria. The existing culture, family
and society encourage them to become doctors, lawyers, business professionals or public servants.
The majority of potential entrants have a fear of failure in business that could be a stigma for life. It
was recommended that the Government promote a culture of entrepreneurship through schools,
colleges, universities and institutes of higher education. 
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Chapter 6
RECOMMENDATIONS FOR CREATING AN ENABLING
ENVIRONMENT FOR SMALL ENTERPRISES IN SYRIA

The Syrian economy has been on a road of reform for some years now. The Government of Syria
made a commitment for the promotion of small enterprises in the ninth FYP. It continues with
the tenth FYP where commitments made by the Government are slowly taking shape. The

reform of the ACU to PCEED in 2006 is indeed a landmark step in the right direction. 

PCEED has established guidelines to define enterprises based on the number of employees and
investment capital. The Commission has also worked to raise the upper lending limits for small
enterprises. Another significant achievement is the introduction of intermediary institutions like
cooperative societies and community organizations as guarantors for loans (replacing collateral for
securing loans).

PCEED is in the process of introducing one-stop-shop services for entrepreneurs to ease the process
of business licensing. These shops receive the investors’ applications and follow them up with all
concerned Government departments to facilitate licensing and registration procedures. The new
enterprises will pay 1% of the enterprise capital with a maximum of 50,000 SYP for medium
enterprises, 25,000 SYP for small enterprises and 3000 SYP for micro and family enterprises to access
this facility. 

The steps taken by PCEED augur well for creating an enabling environment for small enterprise
development in Syria. However, the assessment of business environment indicates that a large number
of daunting challenges remain in this area. The swift moving business world necessitates fundamental
changes in the legal, regulatory and administrative structures. The small enterprises compete in a global
market and these institutional mechanisms have to facilitate businesses rather than put constrains on
their development and growth. The following paragraphs point to the areas of reform and some
suggestions on how to go about it.

A. Legal, Regulatory and Administrative Reform

This study has identified several issues in the present legal, regulatory and administrative framework
that can be a starting point for discussions with the stakeholders. 

The business registration and licensing is an area that requires immediate attention. It is imperative to
simplify the business registration procedures. The reform should aim at providing small entrepreneurs
an opportunity to incorporate their business as a private company with a logo and trademark at a
reasonable cost. This will have many positive effects. It will help in reducing the size of the informal
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sector, resolving the issues of access to finance and let them participate freely in the bidding processes
both domestically and internationally. In the longer run, this will also expand the tax revenues and
become beneficial to the Government.  

The establishment of one-stop-shops by the PCEED is a step in reducing the administrative burden on
the SMEs. However, it is not a long-term solution to a long-standing problem. The international
experience and empirical evidence shows that one-stop-shops might not be the right way of resolving
the regulatory and administrative issues faced by small enterprises. 

The real solution lies in getting to the source of the problem that is multiplicity of licenses, permits and
procedures. The spirit of reform should be decreasing their number, reducing the time and monetary
cost of these approvals, and minimizing the interaction of small entrepreneurs with the Government
to an optimal level. The optimal level of Government will entice more people to opt for an
entrepreneurial career and help existing enterprises use their time and resources more productively to
become competitive in the market. 

The simplification of legal, regulatory and administrative frameworks needs to be complemented by
some incentives for small enterprises. This may include fiscal incentives like accelerated depreciation
for their fixed assets, adherence to fixed income tax and tax credits for the labour intensive businesses
that create more and decent jobs. The Government may also consider fixing a certain quota for small
enterprises in the public procurement of goods and services. 

B. Conducive Financing Environment 

There are a number of Development Finance Institutions (DFIs) in Syria. The experience with ACU
and other DFIs shows that they have limited outreach and impact. The directed credit approach to non-
viable business ventures perpetuates inefficiencies and requires regular injections of public money to
the DFIs. An enabling financing environment is a sustainable solution for opening up financing
opportunities to a large number of small enterprises all across Syria. 
This would require changing the prudential regulations to allow for cash flow based lending. The
commercial banks and other financing institutions need to be trained in catering to the special needs
of small enterprises. The Government may like to establish institutions like Credit Information Bureaus
(CIB) and Partial Credit Guarantee Agencies (PCGA) to facilitate flow of finance from the commercial
banks to small enterprises. The Government may also consider allowing non-traditional collaterals as
compared to fully securitized lending by the banks.

C. Creating a Level Playing Field 

The business is generally considered a “domain of rich and connected” in Syria. The small enterprises
feel that they are discriminated by both the big business monopolies in the market as well as by the
Government officials using their discretions arbitrarily. The Government may take measures to
empower small enterprise associations by giving them voice and representation in the policymaking
process. It is suggested that the Government considers establishing a new institution of “SME
Ombudsman”.  The Office of SME Ombudsman will be the custodian of small enterprise rights. It
will work independently from the Government and report to the office of the President who may
appoint a retired or serving judge (specializing in commercial law) as the head of the institution. The
Office of SME Ombudsman will have a jurisdiction in matters related to the grievances of small
enterprise owners against the excesses of Government officials and market monopolies.
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D. Promoting an Entrepreneurial Culture

The public sector in Syria has long been providing jobs to many young graduates leaving colleges and
universities and has almost reached its full capacity. The private sector is growing but doing business
is not a preferred career for Syrians and this is especially true for the younger population. It is rather
the last option for many who cannot find a job. This sounds strange, as Syria has historically been a
commerce, trade and business center. There is an urgent need to reinvigorate the entrepreneurial spirit
and potential of Syria. 

The School to Work Transition Survey (SWTS) had rightly alluded to the promotion of
entrepreneurship in Syria as the new engine for job creation. It is recommended that PCEED engages
in an aggressive campaign to promote entrepreneurial culture in Syrian society. This may comprise
inclusion of entrepreneurship education in the secondary and vocational education, use of media for
sensitization, and promoting successful entrepreneurs as role models. The civil society organizations
and associations like SYEA and SHABAB have to be fully engaged in this process. 

E. Focusing on Women and Youth

The statistics indicate that young people and women in Syria are the worst affected groups within the
unemployment scenario. They are also less visible as entrepreneurs and enterprise owners. This calls
for a special focus on these two disadvantaged groups. The Government of Syria may consider working
on two parallel tracks to tackle this issue. 
Firstly, it is imperative to know “why” and “how” these two groups have become marginalized and
adversely affected in terms of employment and business opportunities. This would entail research to
look into the cultural, social, legal and institutional dimensions and the associated norms and
mechanisms that create this adverse impact on the two groups. The starting point in this regard, for
example could be a gender audit of the business promotion agencies of the Government to see the
gender balance in the organizational hierarchies and services rendered etc. 

Secondly, the Government may consider starting some targeted programmes for youth and women.
This may include strengthening the existing initiatives like MAWRED, SYEA and SHABAB, giving
them voice and representation in the policy making and assisting them to connect with the international
networks. Other programmes may include quality training in entrepreneurship and business plan
development as well as financing and mentorship arrangements for these targeted groups.  

F. Institutionalizing the Reform Process

PCEED is on its way of carrying out reforms. However, these reforms are being carried out in a
piecemeal fashion, which may not create a visible impact desired by the small enterprise community.
It is recommended that PCEED work together with related Government departments, private sector,
donor agencies and other representative organizations to carry out a comprehensive reform in this
area. 

A better way of creating a desired impact is to take a policy route for this purpose. The development
of a small enterprise policy will indicate a firm commitment of the Government and would highlight
the selected areas and priorities of reform. The policy has to have a strategy that provides a road map
and an action plan to translate policy into a reality. Last but not the least an effective Monitoring and
Evaluation (M&E) system that will ensure that the reform process remains on the desired track. 
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The ILO has started work on some of these recommendations as stipulated in the Decent Work Country
Programme/Outcome 4 entitled: Conducive business environment targeting Syria youth and women
fostered. The Programme strategy entails working on the creation of an enabling environment for
small enterprise development in Syria, fostering an entrepreneurship culture and ensuring the
development and delivery of needs-based and affordable business development services (BDS). The
provision of the necessary support for the PCEED is also envisaged to cater for the needs of SMEs.
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GEU°Óì H«Äá Yªπ GdªƒDS°ù°Éä Gdü°¨«ôI a» S°ƒQjÉ

√. Gdàôc«õ Y∏≈ GdªôGCI hGdû°ÑÉÜ

JØ«ó G’EMü°ÉAGä GEd≈ cƒ¿ Gdû°ÑÉÜ hGdæù°ÉA a» S°ƒQjÉ GCcãô GdªéªƒYÉä JÉCKôGk Hù°«æÉQjƒ GdÑ£Édá. cªÉ GCfq¡º G’Cbπq fû°ÉWÉk côhqGO GCYªÉ∫
hGCU°ëÉÜ eƒDS°ù°Éä, eÉ jù°àƒLÖ Gdàôc«õ Hû°μπm NÉU¢ Y∏≈ gÉJ«ø GdªéªƒYà«ø Gdªù°à†°©Øà«ø, hbó Jæ¶ô Gdëμƒeá a» Gd©ªπ Y∏≈ eù°ÉQjø
eàƒGRj«ø dª©Édéá gò√ Gdªû°μ∏á.

GChq’k,eø Gdª¡º e©ôaá {S°ÑÖz h{c«Ø«qáz J©ôqV¢ gÉJ«ø GdªéªƒYà«ø GEd≈ Gdà¡ª«û¢ hGdàÉCKqô S°∏ÑÉk a» eéÉ∫ G’S°àîóGΩ hGd©ªπ, eÉ j≤à†°» GELôGA
Hëåm d∏æ¶ô a» G’CH©ÉO Gdã≤Éa«qá hG’LàªÉY«qá hGd≤Éfƒf«qá hGdªƒDS°ù°«qá fÉg«∂ Yø Gdª©Éj«ô hG’Bd«qÉä Gdà» JƒDKô S°∏ÑÉk a» c∏àÉ GdªéªƒYà«ø. GCeqÉ
f≤£á G’f£Ó¥ a≤ó Jμƒ¿ eãÓk Gdàób«≥ a» fù°Ö Gdæƒ´ G’LàªÉY» dói GdƒcÉ’ä Gdëμƒe«qá GdªôhqLá d∏ªƒDS°ù°Éä dàëójó GdàƒGR¿ H«ø
Gdéæù°«ø a» GdªƒDS°ù°á hGdîóeÉä GdªàÉMá Gdï.

KÉf«Ék, jªμø d∏ëμƒeá GC¿ JØμô a» GdÑóA HÑ©†¢ GdÑôGeè Gdªù°à¡óaá d∏û°ÑÉÜ hGdæù°ÉA. hbó jà†°ªø Pd∂ J©õjõ GdªÑÉOQGä Gd≤ÉFªá eãπ
eƒQO, hGdéª©«qá Gdù°ƒQjqá dôhqGO G’CYªÉ∫ Gdû°ÑÉÜ, hT°ÑÉÜ, e™ GEY£ÉF¡É U°ƒJÉk hJªã«Ók GCcÑô a» hV°™ Gdù°«ÉS°Éä heù°ÉYóJ¡É Y∏≈ G’Jü°É∫
HÉdû°ÑμÉä Gdóhd«qá. hbó Jà†°ªø GdÑôGeè JóQjÑÉk fƒY«Ék Y∏≈ QjÉOI G’CYªÉ∫ hhV°™ N£§ Gd©ªπ cªÉ JôJ«ÑÉä Gdàªƒjπ hGdàƒL«¬ d¡ò√ GdªéªƒYÉä
Gdªù°à¡óaá. 

h. eÉCS°ù°á Yª∏«qá G’EU°Óì

GE¿q Gd¡«Äá Gd©Éeá d∏àû°¨«π hJæª«á Gdªû°ôhYÉä a» Wôj≤¡É GEd≈ GELôGA G’EU°ÓMÉä. dμøq gòG G’EU°Óì jo£Ñq≥ eû°ôPeÉk eªÉ bó ’ jƒDJ» GdàÉCK«ô
Gdª∏ªƒS¢ Gdò… JàƒNÉ√ GdªƒDS°ù°Éä Gdü°¨«ôI. a«ƒU°≈ HÉC¿ J©ªπ Gd¡«Äá Gd©Éeá d∏àû°¨«π hJæª«á Gdªû°ôhYÉä e™ GdóhGFô Gdëμƒe«qá PGä Gdü°∏á
hGd≤£É´ GdîÉU¢ hGdƒcÉ’ä GdªÉfëá hZ«ôgÉ eø Gdªæ¶ªÉä Gdàªã«∏«qá Y∏≈ GEJªÉΩ G’EU°Óì Gdû°Éeπ a» gòG GdªéÉ∫.

GCeqÉ Gdù°Ñ«π G’Ca†°π GEd≈ GEMóGç GdàÉCK«ô GdªàƒN≈ a¡ƒ hV°™ Gdù°«ÉS°Éä Jë≤«≤Ék d¡ò√ Gd¨Éjá. aªø T°ÉC¿ hV°™ S°«ÉS°á NÉU°á HÉdªƒDS°ù°á
Gdü°¨«ôI GC¿ jƒDcó Y∏≈ GdàõGΩ Gdëμƒeá Gdü°ÉQΩ hGC¿ jù°∏§ Gd†°ƒA Y∏≈ eéÉ’ä G’EU°Óì hGChd«qÉJ¬. hjà©«qø Y∏≈ Gdù°«ÉS°á GC¿ JàÑ™ GES°àôGJ«é«qák
Jƒaqô NÉQWá Wôj≥ hN£qá Yªπ dàôLªà¡É Y∏≈ GCQV¢ GdƒGb™. hGCN«ôGk hd«ù¢ GBNôGk HÉS°à£ÉYá f¶ÉΩ QU°óm hJ≤««º GC¿ jëôU¢ Y∏≈ GC¿ JÑ≤≈ Yª∏«qá
G’EU°Óì Y∏≈ Gdù°μqá Gdªæû°ƒOI.

HóGCä eæ¶ªá Gd©ªπ Gdóhd«qá Gd©ªπ Y∏≈ H©†¢ gò√ GdàƒU°«Éä cªÉ hQO a» Gdæà«éá GdôGH©á eø GdÑôfÉeè Gd≤£ô… d∏©ªπ GdÓF≥ Gdª©æƒfá: J©õjõ
H«Äá Yªπ eƒDGJ«á Jù°à¡ó± T°ÑÉÜ hfù°ÉA S°ƒQjÉ. hjàôJÖ Yø G’ES°àôGJ«é«qá Gd©ªπ Y∏≈ GEbÉeá H«Äá Jªμ«æ«qá dàæª«á GdªƒDS°ù°Éä Gdü°¨«ôI a»
S°ƒQjÉ hJ©õjõ K≤Éaá GdôjÉOI hGdëôU¢ Y∏≈ J£ƒjô hJ≤ójº NóeÉä OGYªá dÓCYªÉ∫ JôJμõ Y∏≈ GdëÉLÉä hPGä c∏Øá e©≤ƒdá. cªÉ ’ Joù°≤§
eø G’YàÑÉQ GCgª«qá GEMÉWá Gd¡«Äá Gd©Éeá d∏àû°¨«π hJæª«á Gdªû°ôhYÉä  HÉdóYº J∏Ñ«ák dëÉLÉä GdªƒDS°ù°Éä Gdü°¨«ôI heàƒS°£á Gdëéº. 
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GdªƒMqóI bó ’ jμƒ¿ Gdù°Ñ«π G’Ceãπ GEd≈ e©Édéá Gdªû°Écπ Gdàæ¶«ª«qá hG’EOGQjqá Gdà» JƒGL¡¡É GdªƒDS°ù°Éä Gdü°¨«ôI.

Hπ jμªø Gdëπq GdØ©∏» a» GdƒU°ƒ∫ GEd≈ Yª≥ Gdªû°μ∏á GC… J©óO G’ELÉRGä hGdàôGN«ü¢ hG’ELôGAGä. a«éÖ GC¿ Jü°Öq Qhì G’EU°Óì a» NØ†¢
YóOgÉ hNØ†¢ Gdƒbâ hGdμ∏Øá Gd†°ôhQjqá d∏ëü°ƒ∫ Y∏≈ gò√ GdªƒGa≤Éä hMü°ô JØÉYπ U°¨ÉQ QhqGO G’CYªÉ∫ e™ Gdëμƒeá. heø T°ÉC¿ gòG GC¿
jëåq Gdªõjó eø G’CT°îÉU¢ Y∏≈ GNà«ÉQ QjÉOI G’CYªÉ∫ hGC¿ jù°ÉYó GdªƒDS°ù°Éä Gd≤ÉFªá Y∏≈ JƒX«∞ hbà¡É heƒGQOgÉ Hü°ƒQI GCcãô GEfàÉL«qák
dμ» Jü°Ñí JæÉaù°«qák a» Gdù°ƒ¥.

h’ Hóq GC¿ Joù°àμªπ G’CWô Gd≤Éfƒf«qá hGdàæ¶«ª«qá hG’EOGQjqá Hà≤ójº H©†¢ GdëƒGaõ d∏ªƒDS°ù°Éä Gdü°¨«ôI, bó Jû°ªπ MƒGaõ V°ôjÑ«qá eãπ G’EgÓ∑
Gdª©éqπ dÓCU°ƒ∫ GdãÉHàá hGd≤«ó a» V°ôjÑá GdóNπ Gdª≤£ƒYá hG’YàªÉOGä Gd†°ôjÑ«qá d∏ªƒDS°ù°Éä M«å Gd«ó Gd©Ée∏á cã«Øá hGdà» Jƒdqó Gdªõjó
eø GdƒXÉF∞ GdÓF≤á. cªÉ jªμø d∏ëμƒeá GC¿ JØμqô a» aôV¢ Mü°qá e©«qæá d∏ªƒDS°ù°Éä Gdü°¨«ôI eø Gdªû°àôjÉä Gd©Éeá, S°∏©Ék hNóeÉä.

Ü. H«Äá Jªƒjπ eƒDGJ«á 

a» S°ƒQjÉ YóO eø eƒDS°ù°Éä Jªƒjπ Gdàæª«á. hJØ«ó GdàéôHá e™ g«Äá eμÉaëá GdÑ£Édá hZ«ôgÉ eø eƒDS°ù°Éä Jªƒjπ Gdàæª«á HÉC¿q f£É¥ gò√
GdªƒDS°ù°Éä hJÉCK«ôgÉ eëóhOjø. aØ» G’FàªÉfÉä GdªƒLq¡á GEd≈ Gdªû°ôhYÉä Z«ô Gdªù°àóGeá eÉ joójº GdÓa©Éd«á hj≤à†°» V°îqÉk eæà¶ªÉk
dÓCeƒG∫ Gd©Éeá a» eƒDS°ù°Éä Jªƒjπ Gdàæª«á. hJªãqπ H«Äá Gdàªƒjπ Gdªªμæqá MÓv eù°àóGeÉk dØàí aôU¢ Gdàªƒjπ Y∏≈ YóOm cÑ«ô eø GdªƒDS°ù°Éä
Gdü°¨«ôI YÑô S°ƒQjÉ.

hj≤à†°» Pd∂ J¨««ô Gdàæ¶«ªÉä G’MàôGRjqá GEaù°ÉMÉk HÉdªéÉ∫ GCeÉΩ G’EbôGV¢ GdªÑæ» Y∏≈ Gdàóa≤Éä Gdæ≤ójá. hJëàÉê Gdªü°ÉQ± GdàéÉQjqá
hZ«ôgÉ eø eƒDS°ù°Éä Gdàªƒjπ ’C¿ Jî†°™ d∏àóQjÖ Y∏≈ J∏Ñ«á MÉLÉä GdªƒDS°ù°Éä Gdü°¨«ôI. a≤ó JôZÖ Gdëμƒeá a» GEbÉeá eƒDS°ù°Éä eø
eãπ eμÉJÖ Gdª©∏ƒeÉä G’FàªÉf«qá hhcÉ’ä V°ªÉ¿ Gdàù°∏«∞ GdéõF» dà«ù°«ô Gdàªƒjπ eø Gdªü°ÉQ± GdàéÉQjqá GEd≈ GdªƒDS°ù°Éä Gdü°¨«ôI. cªÉ
bó JôZÖ Gdëμƒeá a» Gdæ¶ô a» eæí V°ªÉfÉä Z«ô J≤∏«ójqá e≤ÉQfák HÉ’EbôGV¢ Gdªù°æqó Gdò… Jƒaqô√ Gdªü°ÉQ±.

ê. Jƒa«ô H«Äá eæü°Øá

jo©àÑô M≤π Gd©ªπ YªƒeÉk {eéÉ∫ G’CZæ«ÉA hGCU°ëÉÜ GdƒGS°£á a» S°ƒQjÉzhJû°©ô GdªƒDS°ù°Éä Gdü°¨«ôI HÉCfq¡É YôV°á d∏àª««õ eø LÉfÖ cÑÉQ
T°ôcÉä G’MàμÉQ a» Gdù°ƒ¥ cªÉ eø LÉfÖ eù°ƒDhd» Gdëμƒeá Gdò… jù°àîóeƒ¿ bóQJ¡º G’S°àæù°ÉH«á GYàÑÉW«qÉk. hjªμø d∏ëμƒeá GC¿ Jàîò
JóGH«ô dàªμ«ø f≤ÉHÉä GdªƒDS°ù°Éä Gdü°¨«ôI YÑô GEY£ÉF¡É U°ƒJÉk hJªã«Ók a» Yª∏«qá hV°™ Gdù°«ÉS°Éä. hjoà≤ôì HÉC¿ Jæ¶ô Gdëμƒeá a» GMàªÉ∫
GEbÉeá eƒDS°ù°á LójóI Jo©ô± {HÉCe«ø e¶Édº GdªƒDS°ù°Éä Gdü°¨«ôI heàƒS°£á Gdëéºz. hjμƒ¿ eμàÖ gò√ GdªƒDS°ù°á gƒ GdƒU°» Y∏≈ M≤ƒ¥
GdªƒDS°ù°Éä Gdü°¨«ôI, hjàªà™ HÉS°à≤Ód«qá M«É∫ Gdëμƒeá hjôa™ Gdà≤ÉQjô GEd≈ eμàÖ GdôF«ù¢ Gdò… jéƒR d¬ J©««ø bÉV¢m eà≤ÉYóm GCh a»
Gdîóeá )eàîü°ü¢ a» Gd≤Éfƒ¿ GdàéÉQ…( Y∏≈ QGCS¢ GdªƒDS°ù°á. hjμƒ¿ eμàÖ GCe«ø e¶Édº GdªƒDS°ù°Éä Gdü°¨«ôI heàƒS°£á Gdëéº eîàü°Ék
d∏æ¶ô a» T°μÉhi GCU°ëÉÜ GdªƒDS°ù°Éä Gdü°¨«ôI eø JéÉhRGä Gdªù°ƒDhd«ø Gdëμƒe««ø hG’MàμÉQGä a» Gdù°ƒ¥.

O. Gdàôhjè dã≤Éaá QjÉOI G’CYªÉ∫

d£ÉdªÉ cÉ¿ Gd≤£É´ Gd©ÉΩ a» S°ƒQjÉ jƒaqô aôU¢ Gd©ªπ d∏©ójó eø Gdîôqjé«ø Gdû°ÑÉÜ Gdòjø j¨ÉOQh¿ Gdμ∏«qÉä hGdéÉe©Éä hd≤ó GCT°ô± Y∏≈
GS°àæØÉP cÉeπ WÉbÉJ¬. GCeqÉ Gd≤£É´ GdîÉU¢ aÑü°óO Gdæªƒq hdμøq GdîƒV¢ a» G’CYªÉ∫ GdëôI d«ù¢ Gdª¡æá GdªØ†°q∏á dói Gdù°ƒQj«ø hjü°íq

gòG HƒL¬m NÉU¢ hS°§ GdªƒGWæ«ø Gdû°ÑÉÜ. ’ Hπ joû°μqπ GBNô Gdî«ÉQGä HÉdæù°Ñá GEd≈ Gdμã«ôjø Gd©ÉLõjø Yø GEjéÉO hX«Øá. hjÑóh gòG
ZôjÑÉk, S°«qªÉ hGC¿ S°ƒQjÉ cÉfâ Y∏≈ eôq GdàÉQjï eôcõ JéÉQI hJÑÉO∫ hGCYªÉ∫. hJÑóh GdëÉLá e∏ëqák ’Ef©ÉT¢ Qhì GdôjÉOI hJéójó bóQGJ¡É a»
S°ƒQjÉ.

dØâ eù°í G’fà≤É∫ eø GdªóQS°á GEd≈ Gd©ªπ hHë≥q GEd≈ cƒ¿ J©õjõ QjÉOI  G’CYªÉ∫ a» S°ƒQjÉ gƒ Gdªëôq∑ Gdéójó ’S°àëóGç aôU¢ Gd©ªπ.
hjƒU°≈ HÉC¿q J£∏p≥ Gd¡«Äá Gd©Éeá d∏àû°¨«π hJæª«á Gdªû°ôhYÉä Mª∏á T°ôS°á dà©õjõ K≤Éaá GdôjÉOI a» Gdªéàª™ Gdù°ƒQ…, eÉ bó jù°àƒLÖ
GEOQGê K≤Éaá GdôjÉOI V°ªø eæ¡è Gdà©∏«º GdãÉfƒ… hGdª¡æ» hGS°àîóGΩ GdàƒY«á G’EYÓe«qá hGdàôhjè dôhqGO G’CYªÉ∫ GdæÉLë«ø hV°ôH¡º cªãÉ∫
joëàòi H¬. hjéÖ Y∏≈ Gdªæ¶ªÉä Z«ô Gdëμƒe«á hGdéª©«qÉä eãπ Gdéª©«qá Gdù°ƒQjqá dôhqGO G’CYªÉ∫ Gdû°ÑÉÜ hT°ÑÉÜ Gdªû°ÉQcá hG’dàõGΩ
Hû°μπm cÉeπm a» gò√ Gd©ª∏«qá.
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S°∏∂ G’bàü°ÉO Gdù°ƒQ… OQÜ G’EU°Óì eæò H©†¢ Gdƒbâ. hbó J©¡qóä Gdëμƒeá Gdù°ƒQjqá HÉdàôhjè d∏ªƒDS°ù°Éä Gdü°¨«ôI a» Gdî£qá Gdîªù°«qá
GdàÉS°©á, hg» Jù°àªôq Y∏≈ gòG Gdæ¡è eø NÓ∫ Gdî£qá Gdîªù°«qá Gd©ÉT°ôI M«å JàôLº  G’dàõGeÉä Gdà» b£©à¡É hY∏≈ e¡π Y∏≈ GCQV¢
GdƒGb™. h’ T°∂q a» GC¿q GEU°Óì g«Äá eμÉaëá GdÑ£Édá hJëƒqd¡É GEd≈ Gd¡«Äá Gd©Éeá d∏àû°¨«π hJæª«á Gdªû°ôhYÉä YÉΩ 6002joªãqπ N£ƒIk HÉQRIk
a» G’JéÉ√ Gdü°ë«í.

d≤ó GCbÉeâ Gd¡«Äá Gd©Éeá d∏àû°¨«π hJæª«á Gdªû°ôhYÉä N£ƒWÉk JƒL«¡«qá J©ôq± a«¡É HÉdªƒDS°ù°Éä Gf£ÓbÉk eø YóO GdªƒXØ«ø hQGCS°ªÉ∫
G’S°àãªÉQ. cªÉ Yª∏â Gd¡«Äá Y∏≈ Qa™ GdëóhO Gdóf«É ’EbôGV¢ GdªƒDS°ù°Éä Gdü°¨«ôI. heø G’EféÉRGä GdÑÉQRI G’CNôi GYàªÉO GdªƒDS°ù°Éä
GdƒS°«£á eãπ Gdû°ôcÉä Gdà©Éhf«qá hGdéª©«Éä G’Cg∏«á c†°Éeø d∏≤ôhV¢ )aëq∏â eëπ Gd†°ªÉfÉä dμØÉdá Gd≤ôhV¢(.

hGd¡«Äá a» WƒQ GYàªÉO NóeÉä GdæÉaòI GdªƒMóI dàù°¡«π Yª∏«qá GdàôN«ü¢ Y∏≈ QhGO G’CYªÉ∫. aàù°à≤Ñπ gò√ GdæƒGaò W∏ÑÉä Gdªù°àãªôjø
hJÓM≤¡É e™ Lª«™ GdóhGFô Gdëμƒe«qá Gdª©æ«qá Hà«ù°«ô GELôGAGä GdàôN«ü¢ hGdàù°é«π. hd∏ëü°ƒ∫ Y∏≈ gò√ Gdîóeá Jù°óO GdªƒDS°ù°Éä
GdéójóI fù°Ñá 1eø QGCS°ªÉ∫ GdªƒDS°ù°á Hëóq GCbü°≈ b«ªà¬ 05GCd∞ d«ôI S°ƒQjqá d∏ªƒDS°ù°Éä eàƒS°£á Gdëéº h52GCd∞ d∏ªƒDS°ù°Éä U°¨«ôI
Gdëéº h3GB’± d∏ªƒDS°ù°Éä Gdü°¨ôi hGd©ÉF∏«qá.

ha» Gdî£ƒGä Gdà» JàîògÉ Gd¡«Äá Gd©Éeá d∏àû°¨«π hJæª«á Gdªû°ôhYÉä eÉ jØàí GdÑÉÜ GCeÉΩ GEbÉeá H«Äá Jªμ«æ«qá dàæª«á GdªƒDS°ù°Éä Gdü°¨«ôI
a» S°ƒQjÉ. hdμøq J≤««º H«Äá G’CYªÉ∫ joû°«ô GEd≈ GC¿q gòG Gdë≤π ’ RG∫ jü°£óΩ H©óOm eø GdàëójÉä GdªëÑ£á. a«≤à†°» YÉdº G’CYªÉ∫ S°ôj™
Gdà¨«qô GEMóGç J¨««ôGä LòQjqá a» Gd¡«μ∏«qá Gd≤Éfƒf«qá hGdàæ¶«ª«qá hG’EOGQjqá, M«å JæÉaù¢ GdªƒDS°ù°Éä Gdü°¨«ôI a» S°ƒ¥ YÉdª«qá hjà©«qø Y∏≈

gò√ G’Bd«qÉä GdªƒDS°ù°«qá GC¿ Jo«ù°qô Yªπ Gdªû°ôhYÉä Hó∫ aôV¢ Gd©ƒGF≥ Y∏≈ Jæª«à¡É hfªƒqgÉ. ha» GdØ≤ôGä GdàÉd«á eÉ joû°«ô GEd≈ eéÉ’ä
G’EU°Óì hH©†¢ G’bàôGMÉä Mƒ∫ c«Ø«qá Gdª†°»q H¡É.

GC. G’EU°Óì Gd≤Éfƒf» hGdàæ¶«ª» hG’EOGQ…

S°∏q£â gò√ GdóQGS°á Gd†°ƒA Y∏≈ eƒGV°«™ YóqI eàü°∏á HÉdÑæ«á Gd≤Éfƒf«á hGdàæ¶«ª«á hG’EOGQjá GdëÉd«á hGdà» jªμø GC¿ Jû°μqπ f≤£á Gf£Ó¥
GdªÑÉMãÉä e™ GCU°ëÉÜ Gdû°ÉC¿.

jo©àÑô Jù°é«π GdªƒDS°ù°á hGdàôN«ü¢ d¡É M≤Ók j≤à†°» GfàÑÉgÉk aƒQjqÉk, aªø Gd†°ôhQ… JÑù°«§ GELôGAGä Gdàù°é«π. hjéÖ Y∏≈ G’EU°Óì GC¿
j¡ó± GEd≈ eæí U°¨ÉQ QhqGO G’CYªÉ∫ aôU°á GdàÉCS°«ù¢ dªû°ÉQj©¡º cû°ôcá NÉU°á d¡É Qeõ hYÓeá JéÉQjqá e≤ÉHπ c∏Øá eæ£≤«qá. hS°«μƒ¿
d¡òG GdàóH«ô eØÉY«π GEjéÉH«qá YóqI cªÉ S°«où°ÉYó Y∏≈ NØ†¢ Méº Gd≤£É´ Z«ô Gdæ¶Ée» he©Édéá eû°Écπ GdƒU°ƒ∫ GEd≈ Gdàªƒjπ hG’Eaù°Éì
HÉdªéÉ∫ GCeÉΩ gò√ Gdû°ôcÉä d∏ªù°Égªá Hëôjqá a» GdªæÉbü°Éä Y∏≈ Gdü°©«ójø Gdªë∏q» hGdóhd». hY∏≈ Gdªói GdÑ©«ó, S°àõjó YÉFóGä
Gd†°ôjÑá HªÉ jîóΩ eü°Édí Gdëμƒeá.

hjoû°μqπ GEbóGΩ Gd¡«Äá Y∏≈ JÉCS°«ù¢ GdæÉaòI GdªƒMóI N£ƒIk Jôe» GEd≈ NØ†¢ Gdª©ƒqbÉä G’EOGQjqá Gdà» Jü°£óΩ H¡É GdªƒDS°ù°Éä Gdü°¨«ôI
heàƒS°£á Gdëéº. hdμø d«ù¢ gòG MÓv Y∏≈ Gdªói GdÑ©«ó dªû°μ∏á bójªá. a«où°àû°∞ eø GdàéôHá Gdóhd«qá hG’COdqá GdàéôjÑ«qá HÉC¿q GdæÉaòI

JƒU°«Éä Hû°ÉC¿ GEbÉeá H«Äá Jªμæ«qá d∏ªƒDS°ù°Éä

Gdü°¨«ôI a» S°ƒQjÉ

GdØü°π 6
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Ü ``` 2``` eû°Écπ Jªƒjπ Gdàæª«á

Hëù°Ö eØ¡ƒΩ GdªéªƒYá, d«ù¢ Gdàªƒjπ T°ôWÉk GCS°ÉS°«qÉk hcÉa«Ék d∏ÑóA Hªû°ôh´. hGYàÑôä eø L¡á GCNôi GCfq¬ jéÖ Y∏≈ N£§ Gdàªƒjπ eãπ
g«Äá eμÉaëá GdÑ£Édá GC¿ Jμƒ¿ GCa†°π Jü°ª«ªÉk. Y∏≈ S°Ñ«π GdªãÉ∫, Jªæí g«Äá eμÉaëá GdÑ£Édá bôhV°Ék Y∏≈ KÓç Oa©Éä hbÑπ cπq Oa©á joë≤≥
eù°ƒDhdƒ Gd¡«Äá a» GCOGA Gdªû°ôh´, M«å joû°μqπ Gdà≤óqΩ GdªôV°» a» Gd©ªπ T°ôWÉk GCS°ÉS°«qÉk jƒDgπ Gdëü°ƒ∫ Y∏≈ Gdóa©á GdãÉf«á. hgòG ZôjÖ
’C¿q Gdªû°ôhYÉä Gdü°¨«ôI JØà≤ô YÉOIk dôGCS¢ GdªÉ∫ Gdàû°¨«∏». ha» M«ø jëàÉê U°¨ÉQ QhqGO G’CYªÉ∫ GEd≈ eõjóm eø GdªÉ∫ YæóeÉ jμƒ¿ Gdªû°ôh´
joæÉV°π a» S°Ñ«π GdÑ≤ÉA, ’ jØàôV¢ HÉdªù°ƒDhd«ø a» g«Äá eμÉaëá GdÑ£Édá MéÖ Gdóa©á GdãÉf«á a» Xôh± eªÉK∏á.

cªÉ YÑqô Gdªû°ÉQcƒ¿ Yø b∏≤¡º M«É∫ Z«ÉÜ Gdã≤á H«ø g«Äá eμÉaëá GdÑ£Édá hQhqGO G’CYªÉ∫ Gdªëàª∏«ø. a«©àÑô Gdªù°ƒDhdƒ¿ a» g«Äá eμÉaëá
GdÑ£Édá GC¿q QGFó G’CYªÉ∫ Gdéójó Gdò… jëü°π Y∏≈ bôV¢m S°ƒ± joù°»A HÓ T°∂q GS°àîóGΩ G’CeƒG∫. hbó GCbôhG HÉC¿q gò√ GdªªÉQS°á cÉfâ S°ÉQják
a» GdªÉV°», hdμøq Gdû°ÑÉÜ hQhqGO G’CYªÉ∫ GdéóO ’ jéÖ GC¿ jo©ÉbÑƒG Y∏≈ JéÉQÜ GdªÉV°».

Ü ``` 3``` V°©∞ a» K≤Éaá GdªƒDS°ù°á hGdƒY»

d«ù°â QjÉOI G’CYªÉ∫ N«ÉQ Gd©ªπ GdªØ†°qπ dói Gdû°ÑÉÜ a» S°ƒQjÉ. aÉdã≤Éaá GdªàÑ©á hGd©ÉF∏á hGdªéàª™ g» YƒGeπ Jû°é©¡º Y∏≈ GC¿ jªà¡æƒG
Gd£Öq hGdªëÉeÉI hGdàéÉQI GCh j©ª∏ƒG a» Gd≤£É´ Gdëμƒe». hjîû°≈ GdƒGaóh¿ GdéóO H¨ÉdÑ«qà¡º GC¿ jμƒ¿ GdØû°π a» eû°ôhY¡º hU°ªá YÉQ
a» M«ÉJ¡º. aÉChU°» HÉC¿ Jôhqê Gdëμƒeá dã≤Éaá QjÉOI G’CYªÉ∫ eø NÓ∫ GdªóGQS¢ hGdμ∏«qÉä hGdéÉe©Éä he©Égó GdóQGS°Éä Gd©∏«É.
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GEU°Óì H«Äá Yªπ GdªƒDS°ù°Éä Gdü°¨«ôI a» S°ƒQjÉ

GCeqÉ Gd†°ôGFÖ GdªØôhV°á Y∏≈ GdªƒDS°ù°á Gdü°¨«ôI aªã«ôI d∏ªû°Écπ g» G’CNôi. hjôi GCU°ëÉÜ GdªƒDS°ù°Éä Gdü°¨«ôI GC¿q Gdëμƒeá J©ªπ HªÉ
jæÉb†¢ eÑÉOÇ Gd†°ôGFÖ Gdª≤£ƒYá. a«oØàôV¢ HÉdªƒDS°ù°Éä Gdü°¨«ôI Jù°ójó Gd†°ôGFÖ Gf£ÓbÉk eø Yª∏«qá J≤ójô PGJ». hdμøq GdªªÉQS°á
eîà∏Øá M«å j≤ƒΩ eù°ƒDh∫ Mμƒe» hd«ù¢ QGFó G’CYªÉ∫ Hàîª«ø gò√ Gdªù°àë≤Éä.

GC ``` 3``` Gdëü°ƒ∫ Y∏≈ Jªƒjπ

T°μqπ Gdëü°ƒ∫ Y∏≈ Jªƒjπ eû°μ∏ák GCS°ÉS°«qák dªø jØà≤ô GEd≈ Gd†°ªÉfÉä hjëàÉê GEd≈ eÑÉd≠ U°¨«ôI fù°Ñ«qÉk eø QGCS¢ GdªÉ∫ Gdàû°¨«∏». GCeqÉ G’bàôGV¢
eø eü°ÉOQ QS°ª«qá eãπ eü°ÉQ± JéÉQjqá a«ù°à¨ô¥ hbàÉk WƒjÓk M«å jàƒLqÖ Y∏≈ GdØôO NƒV¢ GELôGAGä e©«≤á hG’fà¶ÉQ dØàôIm Wƒj∏á bÑπ
GC¿ joªæí Gd≤ôV¢. hJØôV¢ Gdªæ¶ªÉä Z«ô Gdëμƒe«qá Gdªë∏«qá Gdà» Jƒaqô Gdàªƒjπ G’CU°¨ô e©ó’ä aÉFóI HÉg¶á hQS°ƒΩ Nóeá eôJØ©á. a«oªãqπ
Gdàªƒjπ eû°μ∏ák S°«qªÉ HÉdæù°Ñá GEd≈ QGFóGä G’CYªÉ∫ GdôGZÑÉä a» HóA eƒDS°ù°á GCh JƒS°«©¡É.

hjoªμø dàªƒjπ g«Äá eμÉaëá GdÑ£Édá GC¿ jμƒ¿ eîÉOYÉk a» H©†¢ G’CM«É¿, M«å JØàôV¢ Gd¡«Äá GC¿q Lª«™ GCQbÉΩ OQGS°á Gdéóhi eÑÉd≠ H¡É
hHÉdàÉd» Jªæí bôhV°Ék HªÑÉd≠ Oh¿ Gdª£∏ƒÜ. hH¡òG jéó QGFó G’CYªÉ∫ fØù°¬ GCeÉΩ eû°μ∏á GEjéÉO GCeƒG∫ GEV°Éa«qá eø eü°ÉOQ GCNôi ’ Jμƒ¿
YÉOIk eàƒaqôIk. cªÉ Jî†°™ Gd≤ôhV¢ dôS°º WÉH™ eôJØ™ bóQ√ 51%.

GC ``` 4``` GdÑæ«á Gdàëà«qá

hQOä eû°μ∏á Gdμ¡ôHÉA cëÉLá e∏ëqá ’C… eû°ôh´ a» eóGh’ä eéªƒYá Gdàôc«õ. hJëóç GCMó QhqGO G’CYªÉ∫ Yø U°©ƒHá Gdëü°ƒ∫ Y∏≈ eƒdqó
NÉU¢ dàƒa«ô Gdμ¡ôHÉA HÓ Gf≤£É´. hHëù°Ö Gdàæ¶«ªÉä Gd≤ÉFªá,  jà©«qø Y∏≈ U°ÉMÖ Gdªû°ôh´ GdôGZÖ a» Jôc«Ö eƒdqó GC¿ jù°àƒQO√ GCh’k,
ha» gòG GdàóH«ô hMó√ eû°≤á cÑ«ôI. heø Kºq joù°∏qº Gdªƒdqó Gdªù°àƒQO GEd≈ eü°∏ëá Gdμ¡ôHÉA dàôcÑ¬, YæóeÉ j£«Ö d¡É, hjoªμø Jù°ôj™ Gd©ª∏«qá
Hóa™ GdªÉ∫. 

Ü. eéªƒYá Jôc«õ e™ QhqGO G’CYªÉ∫ Gdªëàª∏«ø

Lôi Gdàæ¶«º dªéªƒYá Gdàôc«õ GdãÉf«á HóYºm eø Gdª©¡ó Gd©Éd» ’EOGQI G’CYªÉ∫, hgƒ GChq∫ eóQS°á ’EOGQI G’CYªÉ∫ a» Oeû°≥. hT°ÉQcâ a»
Gdæ≤ÉT¢ eéªƒYá J†°º 02QGFóGk eëàªÓk, hJ†°ªqæâ fƒY«ø eø GdôjÉOj«ø Gdªëàª∏«ø: WÓqÜ heƒXØ«ø a» Gdª©¡ó. hHóGC Gdæ≤ÉT¢ Mƒ∫
GCS°Ä∏á Hû°ÉC¿ Gdª¡æá GdëôI a» S°ƒQjÉ hK≤Éaá GdªƒDS°ù°á heø Kº Gfà≤π d∏ëójå Yø f¶ôI Gdªû°ÉQc«ø GEd≈ QjÉOI G’CYªÉ∫ cî«ÉQ e¡æ» hYø
H«Äá G’CYªÉ∫ a» S°ƒQjÉ. ha» GdØ≤ôGä GdàÉd«á GCHôR Gdæ≤É• Gdà» JæÉhd¡É Gdæ≤ÉT¢.

Ü ``` 1``` Gdªû°ôhYÉä JæÉS°Ö G’CKôjÉA hGCU°ëÉÜ GdƒGS°£á

GCcqóä ZÉdÑ«qá WÓqÜ Gdª©¡ó Gd©Éd» ’EOGQI G’CYªÉ∫ heƒXØ«¬ HÉC¿q e†°ªÉQ Gd©ªπ U°©Ö GEPG dº jμø GdªôA KôjÉk hU°ÉMÖ hGS°£á a» Gdëμƒeá.
hcÉ¿ hGLÖ GdãôGA GEdõGe«qÉk ’C¿q Gdëü°ƒ∫ Y∏≈ Gdàªƒjπ e¡ªqá T°Ébá. hY∏≈ eù°àƒi GBNô, ’ j≤àü°ô Jû°¨«π GdªƒDS°ù°Éä Y∏≈ GEfàÉê Gdù°∏™ hH«©¡É
a» Gdù°ƒ¥ Hπ j≤à†°» GCj†°Ék a¡º S°«ÉS°Éä Gdëμƒeá hJæ¶«ªÉJ¡É hbƒGYógÉ hGCWôgÉ Gd≤Éfƒf«qá hGdªƒDS°ù°«qá.

GCeqÉ H©†¢ Gd£ÓqÜ a«ù°à¡ƒj¡º G’f£Ó¥ Hªû°ôh´ NÉU¢m H¡º H©ó GS°àμªÉ∫ OQGS°à¡º. hgòG j©õi GEd≈ cƒ¿ Gd≤£É´ Gd©ÉΩ bó GS°àæõ± bóQGJ¬
J≤ôjÑÉk hdº j©ó LòqGHÉk eø GdæÉM«á GdªÉd«qá. hdμø jîû°≈ gƒD’A Gdμã«ô eø ONƒ∫ S°ƒ¥ Gd©ªπ hQjÉOI G’CYªÉ∫. a¡º dº jà∏≤ƒG GdàóQjÖ GdªæÉS°Ö
h’ j©ôaƒ¿ c«∞ jàôLªƒ¿ G’CaμÉQ GEd≈ eû°ÉQj™ Yªπ eù°àóGeá hjîû°ƒ¿ Gdà©ÉW» e™ GdƒcÉ’ä Gdëμƒe«qá Gdªà©óOI.

hQGCä GdªéªƒYá HÉCfq¬ eø Gd†°ôhQ… Gd©ªπ a» Gd≤£É´ Gd©ÉΩ dÑ©†¢ Gdƒbâ bÑπ GEfû°ÉA eû°ôh´ NÉU¢. Pd∂ dμƒ¿ GdØôO jƒGL¬ eû°Écπ YóqI
Y∏≈ eù°àƒi GdàôN«ü¢ hGd†°ƒGH§ hGdàØà«û¢ Yæó GS°àãªÉQ GdªƒDS°ù°á hjoªμø dÑæÉA YÓbÉä eà«æá e™ eƒXØ«ø Mμƒe««ø GC¿ joù°≤§ gò√
Gd©≤ÑÉä. cªÉ hQO GMàμÉQ GdªƒDS°ù°Éä GdμÑ«ôI Y∏≈ GCfq¬ GCMó GdàëójÉä Gdà» jéÖ eƒGL¡à¡É hGdà» joªμø Gdà¨∏qÖ Y∏«¡É GEPG eÉ Jƒaqôä ’CMógº
{YÓbÉäz L«qóI a» OGNπ Gdëμƒeá.

hT°óOä GdªéªƒYá Y∏≈ GCgª«qá Gdà¨««ô a» K≤Éaá Gd≤£É´ Gd©ÉΩ hPgæ«qà¬ Gdà» ’ JoëØqõ Y∏≈ Jæª«á Gdªû°ôhYÉä Gdü°¨«ôI. hT°©ôä GdªéªƒYá
HÉC¿q QjÉOI G’CYªÉ∫ GCeô eæàè heã«ô dÓgàªÉΩ hdμøq Gdà©ÉW» e™ Gdëμƒeá ’ jõG∫ Z«ô eæàè heëÑ§. hGbàôMâ HÉC¿ Jôcqõ Gdëμƒeá Y∏≈ NØ†¢
Gdª©ÉeÓä a» Yª∏«qá G’EU°Óì GdéÉQjá.
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eø GCHôR Gdî£ƒGä Gdª©àªóI ’ELôGA gòG GdÑëå d≤ÉA QhqGO G’CYªÉ∫ dª©ôaá GBQGF¡º hf¶ôJ¡º GEd≈ H«Äá Gd©ªπ Gd≤ÉFªá hGdàªÉS¢ GCaμÉQgº
dÓS°àó’∫ eæ¡É hJëù°«ø GdƒV°™ Gd≤ÉFº. hT°μqπ QGC… GCU°ëÉÜ GdªƒDS°ù°Éä Gdü°¨«ôI ``` GCU°ëÉÜ Gdû°ÉC¿ GdØ©∏««ø ``` HÉdÑ«Äá GdôGgæá N«ô
eù°ÉYó dàæù°«≥ Gdª©∏ƒeÉä Gdà» Lôi Lª©¡É HƒGS°£á eôGL©á G’COH«qÉä heù°í H«Äá G’CYªÉ∫ hG’LàªÉ´ HÉdªù°ƒDhd«ø Gdëμƒe««ø. hGf©≤ó a»
gòG GdªéÉ∫ GLàªÉYÉ¿ dªéªƒYÉä Jôc«õ GCMógªÉ e™ QhqGO G’CYªÉ∫ GdëÉd««ø hG’BNô e™ QhqGO G’CYªÉ∫ Gdªëàª∏«ø.

GC. eéªƒYá Jôc«õ e™ GCU°ëÉÜ GdªƒDS°ù°Éä Gdü°¨«ôI
M†°ô GLàªÉ´ eéªƒYá Gdàôc«õ G’Chd≈ GKæÉ Yû°ô QGFó GCYªÉ∫ )PcƒQ hGEfÉç( eø Oeû°≥. hM†°ô Gdªû°ÉQcƒ¿ eø eéÉ’ä eîà∏Øá eãπ
Gdàæ¶«∞ hGdî«ÉWá hhQT¢ Gdμ¡ôHÉA hU°æÉYá GdªÉCcƒ’ä hGdæù°«è hG’CdÑù°á hU°æÉYá G’CaôG¿ cªÉ eõGQ´ Gdæ©Éeá. ha» GdØ≤ôGä GdàÉd«á d≤£Éä

Mƒ∫ eƒGV°«™ HÉQRI GCKÉQgÉ QhqGO G’CYªÉ∫ a» NÓ∫ eéªƒYá Gdàôc«õ. 

GC ``` 1``` d∏Ø©Éd«qÉä Gdü°¨«ôI bóQGä eØÉhV°á U°¨«ôI

HôRä Gd≤óQI GdªëóhOI dü°¨ÉQ QhqGO G’CYªÉ∫ Y∏≈ GdàØÉhV¢ eø H«ø GCHôR GdªƒGV°«™ GdªãÉQI a» eéªƒYÉä Gdàôc«õ. hJƒGa≥ Gdéª«™ J≤ôjÑÉk
Y∏≈ GC¿q GdªƒDS°ù°Éä GdμÑ«ôI hGdû°ôcÉä Gdóhd«qá Gdªù°àãªôI a» S°ƒQjÉ Jàªà™ H©ÓbÉä L«qóI e™ Gdªù°ƒDhd«ø a» Gdëμƒeá eªÉ joù°¡qπ Y∏«¡É Yª∏¡É.
a«oªμæ¡É hV°™ Gd≤ƒGYó HÉ’T°àôG∑ e™ Gdëμƒeá hJØù°«ô Gd≤ƒGYó hGdàæ¶«ªÉä Hëù°Ö eÉ joæÉS°Ñ¡É. hdμø eø Z«ô Gdªªμø d∏ªÓc«ø Gdü°¨ÉQ
GdàÉCK«ô a» Gdëμƒeá, hHÉdàÉd» j¶∏qƒ¿ GEeqÉ Jëâ QMªá gò√ G’CN«ôI GCh Jëâ QMªá cÑÉQ GdØ©Éd«qÉä a» Gdù°ƒ¥.

hcÉ¿ H©†¢ GCU°ëÉÜ GdªƒDS°ù°Éä GCH∏≠ J©Ñ«ôGk hhV°ƒMÉk eø Z«ôgº aØù°qôhG OhQ GdØ©Éd«qÉä GdμÑ«ôI a» Jû°ƒj¬ Gdù°ƒ¥ Gdªë∏«qá HÉdàƒGWƒD e™
eù°ƒDhd«ø eø Gdëμƒeá, eªÉ GCS°ÉA GEd≈ Gdªû°ôhYÉä Gdü°¨«ôI Gdà» J©Éf» fà«éá Z«ÉÜ {GdƒGS°£áz e™ Gdªù°ƒDhd«ø Gdëμƒe««ø hb∏qá Gdª©∏ƒeÉä
Hû°É¿ Gdù°«ÉS°Éä hG’Cf¶ªá Gdëμƒe«á.

GC ``` 2``` H«Äá Yªπ Z«ô eªμqæá

Jòeqôä GdªéªƒYá Hû°μπm YÉΩ eø f¶ÉΩ GdàôN«ü¢ Gdü°ÉQΩ Gdò… JàÑ©¬ Gdëμƒeá hGdò… jÑóGC H†°ôhQI Gdëü°ƒ∫ Y∏≈ JôN«ü¢ d∏ÑóA Hæû°É•
U°æÉY». hLôi GdàƒGa≥ Y∏≈ cƒ¿ GdéõA G’CU°©Ö eø Yª∏«qá GdàôN«ü¢ gƒ Gdà©Éeπ e™ GdÑ∏ójqÉä d∏ëü°ƒ∫ Y∏≈ GELÉRGä eîà∏Øá. a©ÉOIk eÉ
Jªæí G’CN«ôI QNü°Ék eƒDbàá hJù°àªô a» W∏Ö GdôT°Éhi Yæó Jéójó GdôNü°á.

hd«ù¢ Jëμqº Gdëμƒeá HÉdªƒDS°ù°Éä Yø Wôj≥ GdàôN«ü¢ S°ƒi Gf©μÉS¢ dÑ«Äá Gd©ªπ Z«ô Gdªªμqæá. a«ƒGL¬ U°¨ÉQ QhqGO G’CYªÉ∫ JëójqÉä YóqI
a» Yª∏¡º, GEP Y∏«¡º Gdà©ÉW» e™ G’Cf¶ªá Gdëμƒe«qá Gd¨Ée†°á hGdªÑ¡ªá hGdà£Ñ«≥ G’S°àæù°ÉH» d¡ò√ G’Cf¶ªá eø bÑπ Gdªù°ƒDhd«ø. ha»
eû°ÉQj™ G’EfàÉê Gd¨òGF» hGdü°ëq» Y∏≈ S°Ñ«π GdªãÉ∫, JàÑ™ Gdëμƒeá Wôj≤á Z«ô eÑÉT°ôI d∏àëμº HÉd©Ée∏«ø a«¬, aàù°àîóΩ GdªîàÑôGä
Gdëμƒe«á ’NàÑÉQ GdªæàéÉä hJàîò Gd≤ôGQGä Hû°μπm GYàÑÉW» hY∏≈ gƒi Gdªù°ƒDhd«ø hd«ù¢ HÉ’QJμÉR Y∏≈ GCOdqá Y∏ª«qám OGe¨ám.

GCeqÉ c∏Øá Jù°é«π Gdû°ôcá aªôJØ©á HÉdæù°Ñá GEd≈ eƒDS°ù°á U°¨«ôI, GEP g» J≤ÉQÜ 42GCd∞ d«ôI S°ƒQjqá )084$( hgòG jØƒ¥ bóQI GdªƒDS°ù°á
Gdü°¨«ôI Y∏≈ Gdàëªqπ. heø Gd†°ôhQ… HÉdæù°Ñá GEd≈ GdªƒDS°ù°Éä Gdü°¨«ôI GC¿ Joù°éqπ cû°ôcá hGC¿ Jª∏∂ YÓeák JéÉQjqák hT°©ÉQGk. cªÉ eø
G’EdõGe» hLƒO YÓeá JéÉQjqá GEPG GCQGOä GdªƒDS°ù°á Gdªû°ÉQcá a» GS°àóQGê Gd©ôhV¢ GdôS°ª«qá. dμøq c∏Øá Gdëü°ƒ∫ Y∏≈ YÓeá JéÉQjqá

eôJØ©á HóhQgÉ hJØƒ¥ bóQI GdªƒDS°ù°Éä Gdü°¨«ôI.

GCU°ƒGä QhqGO G’CYªÉ∫ GdëÉd««ø hGdªëàª∏«ø

GdØü°π 5
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GEU°Óì H«Äá Yªπ GdªƒDS°ù°Éä Gdü°¨«ôI a» S°ƒQjÉ

hJë≤«≤Ék d∏ù°«ÉS°Éä GCYÓ√, hoV°©â G’CgóG± GdàÉd«á:
GC. Jæû°«§ S°ƒ¥ Gd©ªπ hJæ¶«ª¬ dîØ†¢ e©óq’ä GdÑ£Édá hGdàƒa«≥ H«ø YôV¢ Gd©ªÉdá he≤à†°«Éä S°ƒ¥ Gd©ªπ HªÉ jàªÉT°≈ e™

Gdî£qá Gdîªù°«qá Gd©ÉT°ôI Gdà» JoÑæ≈ Y∏≈ GES°àôGJ«é«qá G’fà≤É∫ fëƒ Gbàü°ÉO Gdù°ƒ¥ G’LàªÉY».
Ü. hV°™ Jû°ôj©Éä Gd©ªπ HªÉ jàªÉT°≈ e™ Gdî£qá Gdîªù°«qá Gd©ÉT°ôI )bÉfƒ¿ Gd©ªπ, bÉfƒ¿ Gd†°ªÉ¿ G’LàªÉY»(.
ê. hV°™ S°«ÉS°Éä heƒDS°ù°Éä JóQjÖ e¡æ» hGEU°Óì f¶ÉΩ Gdà©∏«º.
O. RjÉOI GEfàÉL«qá Gd≤ƒi Gd©Ée∏á eø NÓ∫ Jëù°«ø GdμØÉAGä hGdª©ôaá hGdª¡ÉQGä.
√. OYº GdªƒDS°ù°Éä Gdü°¨ôi hGdü°¨«ôI eø NÓ∫ GEbÉeá H«Äá eƒDGJ«á.
h. GEYÉOI JÉCg«π Gd≤£É´ Z«ô Gdæ¶Ée» dàªμ«æ¬ eø Gdªù°Égªá a» Yª∏«qá Gdàæª«á.

hGCU°óQä Gdëμƒeá Gdù°ƒQjqá bÉfƒ¿ Gd¡«Äá Gd©Éeá d∏àû°¨«π hJæª«á Gdªû°ôhYÉä YÉΩ 6002GEaù°ÉMÉk HÉdªéÉ∫ GCeÉΩ GEbÉeá H«Äá Jªμ«æ«qá dàæª«á
GdªƒDS°ù°Éä Gdü°¨«ôI. hbó Jº J©õjõ OhQ hRGQI Gdû°ƒDh¿ G’LàªÉY«qá hGd©ªπ dàëù°«ø Yª∏«á hV°™ Gdù°«ÉS°Éä hJ£Ñ«≤¡É hJæ¶«º S°ƒ¥ Gd©ªπ
Hü°ƒQI a©qÉdá. hJà†°ªø Jû°ôj©Éä GCNôi GEeμÉf«qá GEbÉeá GdªƒDS°ù°Éä G’LàªÉY«á heƒDS°ù°Éä Gdàªƒjπ G’CU°¨ô dàëù°«ø aôU¢ Jªƒjπ GdªƒDS°ù°Éä
Gdü°¨«ôI.
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Y∏≈ gò√ GdØÄá eø GdªƒDS°ù°Éä Gf£ÓbÉk eø ON∏¡É hGCQHÉM¡É Gdù°æƒjqá GdîÉV°©á d∏†°ôjÑá. cªÉ joù°éqπ YóO eø G’EYØÉAGä dÑ©†¢ Gdæû°ÉWÉä
GdªæóQLá V°ªø gò√ GdØÄá, hJà†°ªø a» eÉ Jà†°ªæ¬ Gdà©Éhf«qÉä, hLª©«qÉä Gdªù°à¡∏μ«ø hGdªù°àãªôjø, hM«ÉRGä GdªõGQY«ø GdîÉU°á Gdà»
JÑ«™ eëü°ƒd¡É, heƒS°«≤««ø, hQS°qÉe«ø, heƒDdØ«ø, hfëqÉJ«ø, hM†°ÉfÉä, heƒDS°ù°Éä d∏ª©ƒqb«ø cªÉ eù°Édï heõGQ´ OLÉê.

ê ``` 3``` Z«ÉÜ eƒDS°ù°Éä dëªÉjá Gdªû°ôhYÉä/GEOGQI GdªîÉWô

JØà≤ô S°ƒQjÉ ’Cjá Jû°ôj©Éä GCh eƒDS°ù°Éä Jƒaqô GdëªÉjá d∏ªƒDS°ù°Éä GCh J†°ªø G’S°àãªÉQGä eø GdªîÉWô h’ S°«qªÉ GdªîÉWô GdàéÉQjqá. hH¡òG
joü°Ñí Gdªù°àãªôh¿ hNü°ƒU°Ék GdªƒDS°ù°Éä Gdü°¨«ôI e©ôqV°«ø dû°àq≈ GCfƒG´ GdμƒGQç Gd£Ñ«©«qá cªÉ d∏ªîÉWô GdàéÉQjqá hG’bàü°ÉOjqá hGdù°«ÉS°«qá.
hJàóNπ GdªƒDS°ù°Éä Gdëμƒe«qá a» H©†¢ GdëÉ’ä dªù°ÉYóI GdªƒDS°ù°Éä Gdü°¨«ôI/GdªõGQY«ø a» MÉ∫ hbƒ´ cƒGQç eØÉLÄá. Y∏≈ S°Ñ«π
GdªãÉ∫, GCYÉO Gdªü°ô± GdõQGY» g«μ∏á Ojƒf¬ YæóeÉ hb©â cÉQKá WÑ«©«qá. hdμø d«ù¢ a» S°ƒQjÉ GC…  GBd«qá eƒDS°ù°«á GCh GBd«qá S°ƒ¥ d∏ëªÉjá eø
GdªîÉWô.

ê ``` 4``` U°©ƒHá GdƒU°ƒ∫ GEd≈ Gdàªƒjπ 

jo©óq GdƒU°ƒ∫ GEd≈ Gdàªƒjπ eû°μ∏ák GCS°ÉS°«qák HÉdæù°Ñá GEd≈ U°¨ÉQ QhqGO G’CYªÉ∫ Gdòjø jôZÑƒ¿ a» JƒS°«™ eû°ÉQj©¡º. hj©õi gòG HÉdóQLá G’Chd≈
GEd≈ Z«ÉÜ Gdàæ¶«ªÉä G’MàôGRjqá Gdà» Jù°ªí HÉ’EbôGV¢ GdªÑæ» Y∏≈ Gdàóa≤Éä Gdæ≤ójá. cªÉ J©àªó Gdªü°ÉQ± hGdªƒDS°ù°Éä GdªÉd«qá eªÉQS°Éä
G’EbôGV¢ Gdà≤∏«ójqá Gdà» JôJμõ Y∏≈ bôhV¢ eù°æóqI HÉdμÉeπ.

O. S°«ÉS°Éä NÉU°á HÉdªƒDS°ù°Éä Gdü°¨«ôI 

O ``` 1``` GdªƒDS°ù°Éä Gdü°¨«ôI a» S°«ÉS°á S°ƒQjÉ G’bàü°ÉOjqá hGdàæª«á

dº JàÑ™ S°ƒQjÉ jƒeÉk S°«ÉS°ák hGV°ëák d∏ªƒDS°ù°Éä Gdü°¨«ôI, Hπ GYàªóä fª§ Jæª«á GT°àôGc«Ék YõR GEfàÉê Gdù°∏™ hGdîóeÉä eø bÑπ Gd≤£É´
Gd©ÉΩ eæò Gdù°à«æÉä. hJª«qõä Gd¡«μ∏«qá G’bàü°ÉOjqá GdªæÑã≤á Yæ¬ H©óOm U°¨«ô eø GdªƒDS°ù°Éä Gd©Éeá GdμÑ«ôI )GEfàÉê Gdù°∏™ hGdîóeÉä( hH©óOm
cÑ«ôm eø GdªƒDS°ù°Éä Gdü°¨«ôI )Gd©ªÉdá GdòGJ«á, GdªƒDS°ù°Éä Gd©ÉF∏«qá hGdà©Éhf«qÉä(. hJôJÖ Yø Yª∏«qá GdàÉCe«º GEONÉ∫ Gd≤∏qá Gd≤∏«∏á eø
GdªƒDS°ù°Éä GdμÑ«ôI heàƒS°£á Gdëéº Jëâ e¶∏qá Gdëμƒeá. hJÉH™ Gd≤£É´ Gd©ÉΩ GdμÑ«ô fù°Ñ«qÉk fªƒq√ a» Gdù°Ñ©«æÉä GEd≈ M«ø J©ôqV°â Gdóhdá

’Chq∫ GCReá Gbàü°ÉOjqá.

heø Kºq S°ÉYóä Yª∏«qá GEU°Óì H£«Äá heàØôqbá Y∏≈ Jëôjô G’bàü°ÉO hJƒa«ô GdëƒGaõ d∏≤£É´ GdîÉU¢. hdμøq gò√ Gdù°«ÉS°Éä hGdÑôGeè
Qcqõä H¨ÉdÑ«qà¡É Y∏≈ GdªƒDS°ù°Éä GdμÑ«ôI heàƒS°£á Gdëéº, aƒaqôä Gdëμƒeá MƒGaõ he©Ée∏á JØÉV°∏«qá dÓS°àãªÉQ a» T°ôcÉä cÑ«ôI eãπ
Gdªû°ÉQj™ Gdù°«ÉM«qá GdμÑ«ôI. hMóO Gd≤Éfƒ¿ Qbº 01d©ÉΩ 1991Gdëóq G’COf≈ eø QGCS°ªÉ∫ Gdû°ôcÉä Ü 042GCd∞ Oh’Q GCeôjμ» cû°ô•m
dÓEaÉOI eø MƒGaõ LójóI. aÑ≤«â GdªƒDS°ù°Éä Gdü°¨«ôI NÉQê GCf¶ÉQ Gdëμƒeá GEd≈ M«ø HõhÆ aéô Gdî£qá Gdîªù°«qá GdàÉS°©á )1002```` 5002(
hjù°àªôq G’JéÉ√ Gdéójó Gdò… joôcqõ Y∏≈ GdªƒDS°ù°Éä Gdü°¨«ôI a» Gdî£qá Gdîªù°«qá Gd©ÉT°ôI.

O ``` 2``` Gdî£qá Gdîªù°«qá GdàÉS°™I

T°μq∏â GdÑ£Édá GdªàæÉe«á )’ S°«qªÉ a» U°Øƒ± Gdû°ÑÉÜ hGdæù°ÉA( eü°óQ b∏≥ d∏ëμƒeá hbó LòHâ G’fàÑÉ√ GEd≈ V°ôhQI Jæª«á GdªƒDS°ù°Éä
Gdü°¨«ôI a» S°ƒQjÉ. GCeqÉ GCgóG± Gdî£qá Gdîªù°«qá GdàÉS°©á a¡»:

¯ Gdàôhjè d∏ªƒDS°ù°Éä Gdü°¨«ôI heàƒS°£á Gdëéº GdªóqQI d∏óNπ hGdμã«Øá eø M«å Gd«ó Gd©Ée∏á
¯ Jæû°«§ OhQ GdªôGCI a» Gd©ÉF∏á hGdªéàª™
¯ QH§ fàÉFè Gdà©∏«º Hª≤à†°«Éä S°ƒ¥ Gd©ªπ J∏Ñ«ák dëÉLÉä Gdàæª«á G’bàü°ÉOjqá hG’LàªÉY«qá

hbó T°μqπ GdàÉCS°«ù¢ d¡«Äá eμÉaëá GdÑ£Édá HªƒLÖ Gd≤Éfƒ¿ Qbº 17d©ÉΩ 1002N£ƒIk GCS°ÉS°«qák a» gòG G’JéÉ√. ha» Jîü°«ü¢ eÑ∏≠ 05
e∏«ÉQ d«ôI S°ƒQjqá )e∏«ÉQ Oh’Q GCeôjμ»( dàƒa«ô GdàóQjÖ hGd≤ôhV¢ d∏ªƒDS°ù°Éä Gdü°¨«ôI hGd©ÉF∏«qá eÉ jó∫q Y∏≈ GdàõGΩ Gdëμƒeá Hà©õjõ gòG
Gd≤£É´. hdμø Hôgæâ JéôHá G’EbôGV¢ eø NÓ∫ g«Äá eμÉaëá GdÑ£Édá GC¿q Gdàªƒjπ d«ù¢ S°ƒi fÉM«á hGMóI eø fƒGM» Gd©ªπ. GCeqÉ Jëóq…
GEbÉeá H«Äá Jªμ«æ«qá Y∏≈ Gdü°©«ó Gdù°«ÉS°» hGdàæ¶«ª» hG’EOGQ… hGd≤Éfƒf» a¡ƒ HÓ T°∂q M≤π j≤à†°» G’fàÑÉ√ GdØƒQ… hJóNqπ Gdëμƒeá.

O ``` 3``` Gdî£qá Gdîªù°«qá Gd©ÉT°ôI

Gfà≤∏â Gdî£qá Gdîªù°«qá Gd©ÉT°ôI eø Jƒa«ô GdóYº GdªÑÉT°ô d∏ªƒDS°ù°Éä Gdü°¨«ôI GEd≈ S°«ÉS°Éä S°ƒ¥ Gd©ªπ GdæÉT°£á hZ«ôgÉ eø GdàóGH«ô
eãπ G’QJ≤ÉA HÉ’EWÉQ Gdàæ¶«ª» hNØ†¢ GdÑ£Édá hGdàôc«õ Y∏≈ Gdà©∏«º hGdàóQjÖ hRjÉOI JæÉaù°«qá GdªƒDS°ù°Éä a» G’bàü°ÉO Z«ô Gdæ¶Ée».
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GEU°Óì H«Äá Yªπ GdªƒDS°ù°Éä Gdü°¨«ôI a» S°ƒQjÉ

5``  GdàôN«ü¢ Gdü°ëq»

GdàôN«ü¢ Gdü°ëq» V°ôhQ… d∏ôGZÑ«ø a» Jƒa«ô GdîóeÉä Gdü°ë«qá GCh GdîóeÉä Gdü°æÉY«qá PGä Gdü°∏á )eù°àû°Ø«Éä, U°«ód«qÉä, eü°Éf™
GCOhjá, Gdï(. cªÉ JëàÉê Gdª£ÉYº heàÉLô GdÑ≤Édá GEd≈ QNü°á/T°¡ÉOI U°ë«qá eø GdÑ∏ójqá Gdªë∏«qá.

6`` GdàôN«ü¢ Gdù°«ÉM»

JëàÉê Gdªû°ÉQj™ Gdù°«ÉM«qá GEd≈ QNü¢ eø hRGQI Gdù°«ÉMá cªÉ eø GdÑ∏ójqÉä M«å JôZÖ a» GEOGQI fû°ÉW¡É.

7`` GdàôN«ü¢ eø Gdæ≤ÉHÉä Gdª¡æ«qá

jo£∏Ö GEd≈ aÄá eø GCU°ëÉÜ Gdª¡ø GdëôI Gdëü°ƒ∫ Y∏≈ QNü°á eø f≤ÉHÉJ¡º a» MÉ∫ QZÑƒG a» GEWÓ¥ eû°ôh´ NÉU¢ H¡º. hJà†°ªø gò√
GdØÄá GCWÑÉA Gdü°ëqá Gd©Éeá, GCWÑÉA G’CS°æÉ¿, Gdª¡æóS°«ø, GdªëÉe«ø, hGdü°«ód««ø.

8`` GdàôN«ü¢ a» eéÉ’ä eëóOI

j≤à†°» JÉCS°«ù¢ eû°ôhYÉä U°¨«ôI eãπ e≤Ég» G’fàôfâ heàÉLô G’Cd©ÉÜ/GdØ«ójƒ hU°É’ä G’CYôGS¢ Gdëü°ƒ∫ Y∏≈ GCcãô eø QNü°á eø
Gdù°∏£Éä Gdëμƒe«qá PGä Gdü°∏á hPd∂ dÑóA Gd©ªπ.

GE¿ Gdëü°ƒ∫ Y∏≈ QNü°ám dàû°¨«π eƒDS°ù°á U°¨«ôI a» S°ƒQjÉ d«ù¢ S°ƒi LõA eø Yª∏«á GdàÉCS°«ù¢. hJªãqπ JμÉd«∞ GdàôN«ü¢ HÉg¶á Gdμ∏Øá
MÉLõGk GEV°Éa«qÉk GCeÉΩ GdªƒDS°ù°Éä Gdü°¨«ôI M«å Jôb≈ gò√ GdàμÉd«∞ GEd≈ 52GCd∞ d«ôI S°ƒQjqá dàÉLô aôO h07GCd∞ dªƒDS°ù°á Hù°«£á hMƒGd≈
051GCd∞ d«ôI S°ƒQjqá dû°ôcá eëóhOI Gdªù°ƒDhd«qá )HªÉ a» Pd∂ GdôS°ƒΩ Gdëμƒe«qá hGCJ©ÉÜ GdªëÉe«ø(.

hJù°à¨ô¥ GELôGAGä GdàôN«ü¢ hGdàù°é«π hbàÉk GCWƒ∫ eªÉ gƒ eàƒbq™, hGdù°ÑÖ GC¿q U°¨ÉQ QhqGO G’CYªÉ∫, M«å jØà≤ôh¿ GEd≈ GdƒGS°£á hGdæØƒP,
j†°£ôh¿ GEd≈ RjÉQI hcÉ’ä Mμƒe«qá eîà∏Øá GCcãô eø eôqI bÑπ GC¿ Jü°óQ GdôNü°á. GCeqÉ Gdªû°ôhYÉä hGdü°æÉF™ Gdü°¨«ôI eãπ GdócÉc«ø
hhQT¢ Gd©ªπ aÓ J≤à†°» GC… JôN«ü¢. 

ê. Jû°¨«π GdªƒDS°ù°á

d«ù°â eôM∏á GEfû°ÉA GdªƒDS°ù°á Gdü°¨«ôI S°ƒi LõA Hù°«§ eø H«Äá Gd©ªπ GdªëØƒaá HÉdü°©ÉÜ a» S°ƒQjÉ. a«ü°£óΩ GCj†°Ék Jû°¨«π GdªƒDS°ù°á
hJ£ƒjôgÉ Héª∏á e©ƒqbÉä hU°©ƒHÉä Jû°ªπ Gdà©ÉW» e™ Yª∏«qÉä GdàØà«û¢ Gdëμƒe«qá hLÑÉjá Gd†°ôGFÖ hG’eàãÉ∫ dÓELôGAGä Gdëμƒe«qá.

ê ``` 1``` Gd©ªπ hGdû°ƒDh¿ G’LàªÉY«qá

JÉCS°ù°â GdªƒDS°ù°á Gd©Éeá d∏àÉCe«æÉä G’LàªÉY«qá YÉΩ 9591, hg» J¨£q» 88eø eƒXØ» Gd≤£É´ Gd©ÉΩ hdμø 63a≤§ eø eƒXØ» Gd≤£É´
GdîÉU¢01. ’ JØôV¢ GdªƒDS°ù°á GT°àôGcÉk a» Gd†°ªÉ¿ G’LàªÉY» Y∏≈ GdªƒDS°ù°Éä Gdà» JƒXq∞ GCbπq eø Nªù°á YªqÉ∫, ha» gòG eæØ©á
d∏ªƒDS°ù°Éä Gdü°¨«ôI. hdμøq J∏∂ GdªƒDS°ù°Éä ’ Jù°àé«Ö d¡ò√ GdëƒGaõ G’EjéÉH«qá hHÉdμÉO JƒDJ» e©Ée∏ák HÉdªãπ hJî∏≥ aôU¢ Yªπ ’F≤á
dªƒXØ«¡É. aÓ Jƒbq™ ZÉdÑ«qá GdªƒDS°ù°Éä Gdü°¨ôi hGdü°¨«ôI Y∏≈ Y≤ƒO Yªπ e™ Gd©ªqÉ∫ cªÉ ’ Joü°ôqì Yø hV°™ Gdàû°¨«π d¡«ÄÉä Gd©ªπ GCh
Joù°éqπ YªqÉd¡É dói eƒDS°ù°á GdàÉCe«æÉä G’LàªÉY«qá. heø Gdª¡º Gdàû°ójó Y∏≈ GC¿q H«Äá Yªπ Jªμ«æ«qá ’ J©æ» HÉd†°ôhQI GS°àëóGç aôU¢ Yªπ
GCa†°π dôhqGO G’CYªÉ∫. dòd∂ jà©«qø Y∏≈ GdªƒDS°ù°Éä Gdü°¨«ôI, H«æªÉ J†°£∏™ Hæû°ÉWÉä eoóQqI d∏óNπ, GC¿ JƒLó aôU¢ Yªπ GCa†°π dªƒXØ«¡É.
hbó GCX¡ô Gd©ójó eø GdóQGS°Éä GC¿q Jëù°«ø Xôh± Gdª©«û°á joù°Égº a» Jëù°«ø GEfàÉL«qá Gd©ªqÉ∫ ha» OQq GCQHÉì eù°àóGeá Y∏≈ GdªƒDS°ù°Éä.

ê ``` 2``` eü°Édí Gd†°ôGFÖ hG’ELôGAGä Gdªôg≤á

JoæÉ• HƒRGQI GdªÉd«qá hGd¡«ÄÉä Gdªàü°∏á H¡É eù°ƒDhd«qá Jîª«ø Gd†°ôGFÖ hLÑÉjà¡É ha†¢q GdæõGYÉä. hjo£∏Ö GEd≈ U°¨ÉQ QhqGO G’CYªÉ∫ hGdëôa««ø
)GCU°ëÉÜ GdócÉc«ø, GdëÓqb«ø, GdÑ≤Éd«ø, Gdï.( Qa™{H«É¿ e©∏ƒeÉäzYæó GEfû°ÉA Gdªû°ôh´. h’ jo£∏Ö GEd≈ gò√ GdØÄá eø GdªƒDS°ù°Éä eù°∂
OaÉJô eëÉS°Ñá GCh Qa™ cû°ƒaÉä eÉd«qá S°æƒjqá. aàoëóO déÉ¿ J≤ójô Gd†°ôGFÖ GdàÉH©á dƒRGQI GdªÉd«qá U°Éa» G’CQHÉì Gdù°æƒjqá hGd†°ôGFÖ
GdªØôhV°á Y∏≈ gò√ Gdª¡ø.

jéƒR dƒRGQI GdªÉd«qá GC¿ Joª∏» Y∏≈ H©†¢ gò√ Gdª¡ø hGLÖ eù°∂ OaÉJô hQa™ cû°ƒaÉä eÉd«qá H¡ó± QU°ó fû°ÉW¡É. GCeqÉ bóQI GdªƒDS°ù°Éä
Gdü°¨«ôI Y∏≈ a¡º Gdæ¶ÉΩ Gd†°ôjÑ» Gd¨Ée†¢ fù°Ñ«qÉk hG’eàãÉ∫ d¬ aªëóhOI, eÉ jƒDO… GCM«ÉfÉk GEd≈ Xôh± Jù°àîóΩ a«¡É eü°∏ëá Gd†°ôGFÖ
bóQJ¡É G’S°àæù°ÉH«á d∏Ñâq a» Gd≤†°ÉjÉ Gd†°ôjÑ«qá Y∏≈ Mù°ÉÜ eü°Édí GdªƒDS°ù°Éä Gdü°¨«ôI.

JæóQê Lª«™ GdªƒDS°ù°Éä Gdà» Jo≤óqQ GCU°ƒd¡É Hª∏«ƒf» d«ôI S°ƒQjqá heÉ aƒ¥ V°ªø aÄá V°ôjÑ«qá eîà∏Øá. hJoëóO fù°Ñá Gd†°ôGFÖ GdªØôhV°á

01( Hëù°Ö H«ÉfÉä g«Äá Jî£«§ Gdóhdá a» YÉT°ô N£qá Nªù°«qá.
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U°¨«ôI Gdëéº. heø G’EYØÉAGä: NØ†¢ S°≤∞ Gd†°ôGFÖ )d∏û°ôcÉä Gdü°æÉY«á hGdû°ôcÉä Gdªù°Égªá( GCh GEYØÉA Gdû°ôcÉä Gdù°«ÉM«qá GdμÑ«ôI
eø Jù°ójó V°ôjÑá GdóNπ dªóqI S°Ñ™ S°æƒGä, HÉ’EV°Éaá GEd≈ GEYØÉA OGFº eø V°ôjÑá GdóNπ dæù°Ñá 05% eø YÉFóGJ¡É.

Ü `` G’CWô G’EOGQjqá hGdàæ¶«ª«qá

hY∏≈ GdôZº eø Yª∏«qá G’EU°Óì GdéÉQjá, ’ jõG∫ G’bàü°ÉO Gdù°ƒQ… NÉV°©Ék d†°ƒGH§ eØôWá e™ g«ªæá Gdëμƒeá Y∏≈ eîà∏∞ eéÉ’ä
G’EfàÉê. h’ T°∂q a» GC¿q Gdæ¶ÉΩ GdëÉd» gƒ eƒQhç Yø G’bàü°ÉO Gdªôcõ… GdªƒLq¬. h’ T°∂q GC¿ Yª∏«qá G’EU°Óì G’bàü°ÉO… GdéÉQjqá Jo¨«qô
hGEfªÉ HÑ§A G’CWô Gd≤Éfƒf«qá hGdàæ¶«ª«qá dμ» JØù°í Hªõjóm eø GdªéÉ∫ GCeÉΩ Gd≤£É´ GdîÉU¢. dμøq Jëμqº Gdëμƒeá HÉdù°ƒ¥ QGS°ï hH©ª≥m a»
Gdã≤Éaá hj≤à†°» J¨««ô√ hbàÉk WƒjÓ. a«ëôU¢ Gdªù°ƒDhdƒ¿ a» Gdëμƒeá Y∏≈ GC¿ jàº Gdàób«≥ a» Lª«™ fû°ÉWÉä Gd≤£É´ GdîÉU¢ hG’ET°ôG±

Y∏«¡É Yø cãÖ eªÉ jù°àæõ± hbâ GdªƒDS°ù°Éä Gdü°¨«ôI heƒGQOgÉ.

Ü ``` 1``` GEfû°ÉA GdªƒDS°ù°á

jù°à¨ô¥ JÉCS°«ù¢ eû°ôh´ eÉ a» S°ƒQjÉ hbàÉk GCWƒ∫ eø f¶ôGF¬ a» eæ£≤á Gdû°ô¥ G’ChS°§. hjû°μqπ J©óO Gd¡«ÄÉä Gdàæ¶«ª«qá eû°μ∏á GCS°ÉS°«qá
HÉdæù°Ñá GEd≈ QhqGO G’CYªÉ∫ h’ S°«qªÉ GdƒGaójø GdéóO GdôGZÑ«ø a» GYàªÉO QjÉOI G’CYªÉ∫ N«ÉQGk e¡æ«qÉk. GCeqÉ KÉf» eû°μ∏á Lƒgôjá aμæÉjá Yø
f¶ÉΩ e©≤ó heμ∏∞ hH£»A JØôV°¬ Gdëμƒeá Y∏≈ e©ÉeÓä GdªƒDS°ù°Éä hjé©π eø Gdàù°é«π hNƒV¢ e©àô∑ G’CYªÉ∫ T°ÉCfÉk U°©ÑÉk. aÉMà∏qâ
S°ƒQjÉ eôJÑá GCOf≈ eø Gdóh∫ GdªéÉhQI d¡É a» Gdû°ô¥ G’ChS°§ dæÉM«á JÉCS°«ù¢ Gdªû°ôhYÉä hJ«ù°«ô Yª∏¡É9.

cªÉ j£ôì f¶ÉΩ GdàôN«ü¢ a» S°ƒQjÉ eû°μ∏á d∏ªƒDS°ù°Éä Gdü°¨«ôI. aàëàÉê Lª«™ GdªƒDS°ù°Éä GEd≈ GCcãô eø GELÉRI/JôN«ü¢ dμ» Joójô
GCYªÉd¡É. a» eÉ j∏» hU°∞ e≤à†°Ö Yø H©†¢ G’ELÉRGä/GdàôGN«ü¢ Gdà» J£∏Ñ¡É eîà∏∞ Gd¡«ÄÉä Gdëμƒe«qá.

1`` GdàôN«ü¢ GdàéÉQ…

Jü°óQ GdôNü°á GdàéÉQjqá Yø eójôjqá GdàéÉQI GdóGN∏«qá  a» eójôjqá G’bàü°ÉO Y∏≈ eù°àƒi GdªëÉa¶á. hGdôNü°á T°ô• GCS°ÉS°» ’Efû°ÉA
eû°ôh´ eù°éqπ S°«qªÉ GEPG cÉ¿ QGFó G’CYªÉ∫ jæƒ… Gdàü°ójô GCh Gdëü°ƒ∫ Y∏≈ GYàªÉO eø eƒDS°ù°á QS°ª«qá GCh jƒOq Gdª£ÉdÑá Hª∏μ«qá eƒLƒOGä
eÉOjqá GCh Gdàƒb«™ Y∏≈ Y≤ó HÉS°º T°ôcá GCh T°îü°«á GYàÑÉQjá. heø T°ÉC¿ GELôGAGä Gdëü°ƒ∫ Y∏≈ JôN«ü¢ GC¿ Jù°àƒLÖ Y∏≈ G’Cbπq GCS°ÑƒY«ø
Jàî∏∏¡ªÉ RjÉQGä YójóI GEd≈ eμÉJÖ Gdëμƒeá.

H¡ó± Gd≤«ó dói Gdù°éqπ GdàéÉQ… jàƒLqÖ Y∏≈ QGFó G’CYªÉ∫ Jƒa«ô e≤ôq Yªπ JéÉQ…. hdμø f¶ôGk d∏æ≤ü¢ a» GdªÑÉf» GdàéÉQjqá, j†°£ô Gd©ójó
eø GCU°ëÉÜ Gdªû°ÉQj™ GEd≈ GS°àîóGΩ T°≤≥ S°μæ«qá ’EOGQI Yª∏¡º. hd«ù¢ gòG HÉdî«ÉQ Gdù°¡π ’Cfq¬ jù°àƒLÖ J¨««ô aÄá Gdû°≤á eø S°μæ«á GEd≈
JéÉQjá. hjæéº Yø J¨««ô GdØÄá Jù°ójó V°ôGFÖ YÉd«á d≤ÉA e∏μ«qá JéÉQjqá hGELôGAGä eôg≤á hQT°Éhi. hd≤ó MóG gòG Gd¶ô± HÉd©ójó eø
QhqGO G’CYªÉ∫ GEd≈ GdÑëå Yø e≤qô eôNqü¢ a» Gd≤ôi GdæÉF«á H«æªÉ jªÉQS¢ GdàéÉQI a» Gdªó¿.

2``GdàôN«ü¢ Gdü°æÉY»

d«ù¢ eø Gdù°¡π Gdëü°ƒ∫ Y∏≈ QNü¢ U°æÉY«qá, M«å JÑóGC Gd©ª∏«qá Hà≤ójº W∏Ö GCeÉΩ eójôjqÉä Gdü°æÉYá Y∏≈ eù°àƒi GdªëÉa¶á. hj≤à†°»
eπA G’S°àªÉQI Jƒa«ô e©∏ƒeÉä Hû°ÉC¿ Gdû°ôcá hYª∏«qÉä G’EfàÉê hGdü°æÉYá hGdª©óGä hGdªƒGO GdîÉΩ cªÉ MÉLá Gdªû°ôh´ GEd≈ Gd£Ébá hGd©ªπ
hQGCS¢ GdªÉ∫ HÉ’EV°Éaá GEd≈ OQGS°á Lóhi. hHëù°Ö hRGQI Gdü°æÉYá, jéÖ Y∏≈ Yª∏«qá GdàôN«ü¢ GC¿ Jù°à¨ô¥ GCS°ÑƒY«ø ’ GCcãô. dμø Yª∏«qÉk,
Jù°à¨ô¥ gò√ Gd©ª∏«qá aàôIk GCWƒ∫. hJü°óQ Lª«™ GdôNü¢ Gdü°æÉY«qá H©ó eƒGa≤á hRjô Gdü°æÉYá a» Oeû°≥. 

3`` JôN«ü¢ Gdëô±

jëàÉê Gdëôa«qƒ¿/U°¨ÉQ GdàéqÉQ GEd≈ QNü¢m eø f≤ÉHá Gdëôa««ø/Gdªëàôa«ø Gdªîàü°á. hJ≤à†°» GdôNü¢ Gdü°ÉOQI Yø Gdæ≤ÉHá eü°ÉObák
G’JëÉO Gd©ÉΩ d∏éª©«qÉä Gdëôa«qá bÑπ GC¿ Joü°Ñí S°ÉQjá GdªØ©ƒ∫.

4`` GdàôN«ü¢ G’EOGQ…

GdàôGN«ü¢ G’EOGQjqá V°ôhQjqá dªªÉQS°á Gdæû°É• GdàéÉQ…. hjªãqπ gòG HÉdØ©π MÉLõGk cÑ«ôGk GCeÉΩ GdªƒDS°ù°Éä GdéójóI f¶ôGk dü°©ƒHá JÉCe«ø
e≤ôq Gd©ªπ)Nü°ƒU°Ék HÉdæù°Ñá GEd≈ hQT¢ Gd©ªπ Gdü°æÉY«qá Gdà» JôZÖ a» Gd©ªπ NÉQê GdªæÉW≥ Gdü°æÉY«qá(.

9( GMà∏qâ S°ƒQjÉ GdªôJÑá Qbº 031dæÉM«á J«ù°«ô fû°É• GdªƒDS°ù°Éä, a» M«ø GMàπq dÑæÉ¿ hG’CQO¿ hJôc«É GdªôGJÖ 68, 87h19JÑÉYÉk Hëù°Ö J≤ôjô GdÑæ∂ Gdóhd»

“tropeR ssenisuBgnioD“d©ÉΩ 5002. 
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GEU°Óì H«Äá Yªπ GdªƒDS°ù°Éä Gdü°¨«ôI a» S°ƒQjÉ

J©Ø» GdªÉOI 01eø bÉfƒ¿ GdàéÉQI d©ÉΩ 9491G’CaôGO Gdòjø j≤ƒeƒ¿ Hª¡ø U°¨«ôI GCh Hëô± eàóf«qá Gdμ∏Øá eø Lª∏á T°ôh• JÉCg∏¡º
eªÉQS°á GdàéÉQI. hd«ù¢ gƒD’A G’CaôGO e†°£ôjø GEd≈ eù°∂ OaÉJô JéÉQjqá GCh NÉV°©«ø dàæ¶«ªÉä G’EaÓS¢ ha†¢q GdæõGYÉä. aàæ≤ògº gò√
GdªªÉQS°á eø Lª∏á e©ƒbqÉä GEOGQjqá GCh eàü°∏á Hªù°∂ GdóaÉJô, hdμæq¡É Jëóq GCj†°Ék eø fØÉPgº GEd≈ Jªƒjπ Gdé¡Éä GdôS°ª«qá cªÉ eø eæÉa™
G’S°àãªÉQ hG’EYØÉA Gd†°ôjÑ» Gdª≤óqeá d∏û°ôcÉä. hHóGCä Yª∏«qá eôGL©á gòG Gd≤Éfƒ¿ eæò H©†¢ Gdƒbâ.

2( GdàéÉQI GdîÉQL«á

Jé«õ GdªÉOI 3eø f¶ÉΩ GdàéÉQI GdîÉQL«á Gdü°ÉOQ HªƒLÖ GdªôS°ƒΩ 06d∏©ÉΩ 2591dƒRGQI G’bàü°ÉO hGdàéÉQI Mü°ô GS°à«ôGO H©†¢ GdªƒGO
GCh M¶ôgÉ. hJà†°ªø gò√ Gdªë¶ƒQGä GdàÉCS°«ù¢ dØôh´ RQGY«á GCh U°æÉY«á LójóI GCh GEYÉOI HæÉA/J£ƒjô GdØôh´ Gd≤ÉFªá.

hJæü¢q G’CMμÉΩ Mƒ∫ GdàéÉQI GdîÉQL«á Y∏≈ hLƒO QS°º eƒMóq )QS°º WÉH™, QS°º LƒGR GS°à«ôGO/Jü°ójô, QS°º JôN«ü¢, QS°º Jë≤≥,
Gdï.( Y∏≈ GdàéÉQI GdîÉQL«á. hGd†°ôGFÖ GdàéÉQjá/QS°ƒΩ GdéªÉQ∑ Jü°ÉYójá hjàº J≤««ª¡É Gf£ÓbÉk eø S°©ô GdªæàéÉä GCh b«ªà¡É. hdμøq
Gd†°ƒGH§ GdÑ«ôhbôGW«qá hGELôGAGä Gdà≤ójô G’S°àæù°ÉH» Jù°»A GEd≈ eü°Édí GdªƒDS°ù°Éä Gdü°¨«ôI cƒf¡É ’ Jàªà™ HÉdƒGS°£á GdªæÉS°Ñá dàoîôê
S°∏©¡É eø GdªôaÉC. hJo©Ø≈ eø Gd≤«ó a» Gdù°éπ GdàéÉQ… hNàº Gdû°ôcá GdªƒDS°ù°Éä GCh L¡Éä Gdàü°ójô M«å Méº GdàéÉQI eàó¿m, GCh Gdëô±

M«å Gdμ∏Øá eàóf«qá YªÓk HÉdªÉOI 01eø bÉfƒ¿ GdàéÉQI.

GC ``` 2``` Gd©ªπ hGdëªÉjá G’LàªÉY«qá

1(bÉfƒ¿ Gd©ªπ

’ joª«qõ bÉfƒ¿ Gd©ªπ Gdù°ƒQ… )Qbº 19d©ÉΩ 9591( H«ø GdªƒDS°ù°Éä Hëù°Ö Méª¡É. hdμæq¬ jª«qõ H«ø GdªƒDS°ù°Éä Gdà» JƒXq∞ GCbπq eø 05
YÉeÓk hJ∏∂ Gdà» JƒXq∞ GCcãô eø 05YÉeÓk a» MÉ’ä Gdªü°Édëá hGdàëμ«º. hd≤ó S°Égªâ H©†¢ G’EU°ÓMÉä Gdà» GCoON∏â a» GdªÉV°» Y∏≈
GdªÉOI 191HàÑù°«§ GELôGAGä Gdªü°Édëá hGdàëμ«º. hdμøq gòG Gdëμº jù°ô… a≤§ Y∏≈ GdªƒDS°ù°Éä GdμÑ«ôI Gdà» JƒXq∞ GCcãô eø 05YÉeÓk.
heø Gdà¨««ôGä G’CNôi GdªôMqÖ H¡É Gdëóq G’COf≈ dù°øq G’S°àîóGΩ hcÉ¿ gòG G’CN«ô bó MoóO a» eÉ e†°≈ Ü 21S°æá. hdμøq GdªÉOI 421
eø Gd≤Éfƒ¿ Qbº 42d©ÉΩ 0002Yóqdà¬ dàôa©¬ GEd≈ 51S°æá.

2( Gd†°ªÉ¿ G’LàªÉY»

GE¿ Oa™ G’T°àôGcÉä d∏†°ªÉ¿ G’LàªÉY» )HªƒLÖ Gd≤Éfƒ¿ Qbº 29d©ÉΩ 9591( GEdõGe» hT°Éeπ hj¨£» eîà∏∞ GCMéÉΩ GdªƒDS°ù°Éä a»
S°ƒQjÉ. hcÉ¿ bÉfƒ¿ Gd†°ªÉ¿ G’LàªÉY» bó S°oøq YÉΩ 9591hWoÑq≥ JóQjé«qÉk Y∏≈ GdªƒDS°ù°Éä HÉNàÓ± GCMéÉe¡É HóAGk HÉdªƒDS°ù°Éä cÑ«ôI
Gdëéº. hjàû°ÉQ∑ cπq eø U°ÉMÖ Gd©ªπ hGdªƒXØ«ø G’T°àôGcÉä Gdà» Joù°óO Y∏≈ gòG Gdü°©«ó. a«où°óO GdªƒX∞ QS°º GT°àôG∑ GEdõGe» fù°Ñà¬

7% eø G’CLô a» M«ø joù°óO U°ÉMÖ Gd©ªπ fù°Ñá 41% )V°©∞ eÉ joù°óO√ GdªƒX∞(. h’ jù°ô… Gd≤Éfƒ¿ Y∏≈ GdªƒXØ«ø GdªƒDbà«ø hGCaôGO
GCS°ôI GdªƒX∞ hYªqÉ∫ b£É´ GdõQGYá GdîÉU¢ hGdªîà∏§.

GC ``` 3``` Gd†°ôGFÖ

GCod¨» bÉfƒ¿ Gd†°ôGFÖ )GdªôS°ƒΩ Qbº 58d©ÉΩ 9491( YÉΩ 3002e™ S°øq Gd≤Éfƒ¿ Gdéójó d†°ôjÑá GdóNπ Qbº 42. hd≤ó GCodë≥ gòG Gd≤Éfƒ¿
Héª∏á J©ójÓä eãπ Gd≤Éfƒ¿ Qbº 06d©ÉΩ 4002hGd≤Éfƒ¿ Qbº 15d©ÉΩ 6002Gdò… T°μqπ bÉYóI Gdù°«ÉS°á Gd†°ôjÑ«á Gdªæ£Ñ≤á Y∏≈
GdªƒDS°ù°Éä a» S°ƒQjÉ. hMÉd«Ék JƒRq´ GdªƒDS°ù°Éä Gdªoù°óOI d∏†°ôGFÖ Y∏≈ aÄà«ø GCS°ÉS°«qà«ø:

1. Gdªμ∏Øƒq¿ Ph… GdóNπ GdãÉHâ

2. Gdªμ∏qØƒ¿ Gdòjø jî†°™ ON∏¡º d∏à≤ójô

Jæàª» GdªƒDS°ù°Éä Gdü°¨«ôI GEd≈ GdØÄá G’Chd≈, a«oàƒbq™ eæ¡É Jù°ójó V°ôjÑá e≤£ƒYá JàôGhì H«ø 5-52GCd∞ d«ôI S°ƒQjqá, Y∏ªÉk GC¿ Gd†°ôjÑá
JëóO Hëù°Ö Gdª©Éj«ô Gdà» JƒQOgÉ J©∏«ªÉä GdóhGFô GdªÉd«á. hJæóQê V°ªø gò√ GdØÄá Lª«™ GdªƒDS°ù°Éä Gdü°¨«ôI Gd©Ée∏á a» Gdª¡ø Gdëôa«á
hGdü°æÉY«qá hGdàéÉQjqá. hdμøq GdªªÉQS°á eîà∏Øá Yø Gd≤ƒGYó M«å j≤ƒΩ eù°ƒDhdƒ Gd†°ôjÑá GCfØù°¡º ha» ZÉdÖ G’CM«É¿ Hàîª«ø ONπ
GdªƒDS°ù°Éä U°¨«ôI Gdëéº.

hJæóQê GdªƒDS°ù°Éä Gdü°æÉY«qá hGdàéÉQjqá V°ªø GdØÄá GdãÉf«á Gdà» Joù°óO V°ôGFÑ¡É Gf£ÓbÉk eø ON∏¡É heÉ Jéæ«¬ eø GCQHÉì. aàoØôV¢ Y∏«¡É
V°ôjÑá H©ó Gdàób«≥ a» G’CQHÉì Gdª≤«óI a» GdóaÉJô hGdù°éÓqä GdªëÉS°Ñ«á.

hJéóQ G’ET°ÉQI GEd≈ GC¿q Gd≤ƒGf«ø Gd†°ôjÑ«á Jªæí GEYØÉAGä V°ôjÑ«qá hJîØ«†°Éä d∏ªƒDS°ù°Éä eàƒS°£á hcÑ«ôI Gdëéº hdμø d«ù¢ d∏ªƒDS°ù°Éä
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G’EWÉQ Gd≤Éfƒf» hGdàæ¶«ª» hGdù°«ÉS°» dàæª«á

GdªƒDS°ù°Éä Gdü°¨«ôI

GdØü°π 4

j∏≤» gòG GdØü°π Gd†°ƒA Y∏≈ GdÑ«Äá Gd≤Éfƒf«qá hGdàæ¶«ª«qá hGdù°«ÉS°«qá Gdà» j©ªπ a«¡É Gd≤£É´ GdîÉU¢ a» S°ƒQjÉ, HªÉ a«¬ GdªƒDS°ù°Éä
Gdü°¨«ôI. JÑ∏ƒQä GdÑ«Äá GdëÉd«qá Gdà» Jù°«£ô Y∏«¡É Gd†°ƒGH§ GdÑ«ôhbôGW«qá hG’EOGQjqá Y∏≈ eói Y≤ƒO YóqI hg» Jà¨«qô HÑ§A hJƒaqô d∏≤£É´
GdîÉU¢ aôU¢ GS°àãªÉQ hfªƒq LójóI.

dμøq GEU°Óì H«Äá G’CYªÉ∫ a» S°ƒQjÉ jæëÉR Gfë«ÉRGk GEjéÉH«qÉk M«É∫ GdªƒDS°ù°á GdμÑ«ôI8. hHÉdàÉd» Jà©ôqV¢ GdªƒDS°ù°Éä Gdü°¨«ôI dÓEgªÉ∫ GCh
Jo©£≈ H©†¢ GdªæÉa™ Gdù°£ë«á. GCeqÉ H«Äá G’CYªÉ∫ Gd≤ÉFªá MÉd«qÉk aàæëÉR S°∏ÑÉk M«É∫ GdªƒDS°ù°Éä Gdü°¨«ôI Gdà» JôRì Jëâ hWÉCJ¡É YæóeÉ JƒGL¬
e©ƒqbÉä H«ôhbôGW«qá hGELôGAGä GEOGQjqá eôg≤á cƒf¡É JØà≤ô d∏ƒbâ hGdƒGS°£á GdªæÉS°Ñá hGdªƒGQO dÓS°àãªÉQ a» gò√ Gdª©ÉeÓä Z«ô Gdªæàéá.

GC ``` GdÑ«Äá Gd≤Éfƒf«qá
Jo©óq GdÑ«Äá Gd≤Éfƒf«qá ’Efû°ÉA GdªƒDS°ù°Éä HÉFàá fù°Ñ«qÉk a» S°ƒQjÉ. hg» Jî†°™ ’EU°ÓMÉä hJ¨«qôGä Jîƒqd¡É Gdàμ«q∞ e™ hGb™ Gdù°ƒ¥ Gdéójó.

GC ``` 1```Jù°é«π GdªƒDS°ù°á hGdàéÉQI GdîÉQL«á

1( bÉfƒ¿ GdàéÉQI

S°oøq bÉfƒ¿ GdàéÉQI Gdù°ƒQ… Qbº 941YÉΩ 9491hgƒ jù°ô… Y∏≈ GdªƒDS°ù°Éä Hªîà∏∞ GCMéÉe¡É: cÑ«ôI heàƒS°£á Gdëéº hU°¨«ôI.
hJîà∏∞ GELôGAGä Gdàù°é«π HÉNàÓ± GCfƒG´ GdªƒDS°ù°Éä, hGCS°¡π G’ELôGAGä YæóeÉ Jμƒ¿ eƒDS°ù°á JéÉQjqá dØôO hGMó GCh eƒDS°ù°á Hù°«£á.
hdμø jü°©Ö Gdëü°ƒ∫ Y∏≈ Gdàªƒjπ GdôS°ª» eø Gdªü°ÉQ± d¡òG Gdæƒ´ eø GdªƒDS°ù°Éä. hYÉOIk eÉ ’ Joù°éqπ GdªƒDS°ù°Éä Gdü°¨«ôI cû°ôcá
HªÉ GC¿q Jù°é«π T°ôcá eëóhOI Gdªù°ƒDhd«qá jªμø GC¿ jù°à¨ô¥ GEd≈ Móu T°¡ôjø )cëóx GCOf≈( hj≤à†°» 31T°ô• Jù°é«π Y∏≈ Gdû°μπ GdàÉd»:

1. L∏Ö fªÉPê Gdæ¶ÉΩ G’CS°ÉS°» eø hRGQI G’bàü°ÉO hGdàéÉQI
2. GEjóG´ QGCS¢ GdªÉ∫ GdàÉCS°«ù°» a» Gdªü°ô± hGdëü°ƒ∫ Y∏≈ cû°∞
3. Gdà≤óΩ H£∏Ö Gdù°éπ GdàéÉQ… dói hRGQI G’bàü°ÉO hGdàéÉQI
4. Qa™ T°¡ÉOI JÉCS°«ù¢ Gdû°ôcá GEd≈ eëμªá GdÑóGjá hGdù°©» dîàº OaÉJô Gdû°ôcá
5. Jù°ójó QS°º Gd£ÉH™ a» g«Äá Gd†°ôGFÖ
6. aàí S°éπ V°ôjÑ» d∏û°ôcá dói OGFôI Gd†°ôjÑá hGdû°ƒDh¿ GdªÉd«qá
7. Jù°ójó GdªÑÉd≠ Gdª£∏ƒHá dæ≤ÉHá GdªëÉe«ø a» S°ƒQjÉ
8. fû°ô e«ãÉ¥ GdàÉCS°«ù¢ a» GdéôjóI GdôS°ª«qá
9. Gd©ƒOI GEd≈ Gdªëμªá ’S°àμªÉ∫ Gdàù°é«π
01. RjÉQI S°éπ GdàéÉQI e™ fù°îá eƒbq™ Y∏«¡É eø Gdæ¶ÉΩ G’CS°ÉS°»
11. Gd≤«ó dàù°ójó Gd†°ôGFÖ
21. Gd≤«ó dói GdªƒDS°ù°á Gd©Éeá d∏àÉCe«æÉä G’LàªÉY«á
31. GEYóGO Nàº d∏û°ôcá

8( U°óQ eƒDNôGk a» T°¡ô GBPGQ/eÉQS¢ 8002Gd≤Éfƒ¿ Qbº 3dàæ¶«º Yªπ Gdû°ôcÉä a» S°ƒQjÉ hGCoONπ M«qõ GdàæØ«ò a» 1f«ù°É¿/GCHôjπ hj†°ºq 722eÉOI JƒV°í G’EWÉQ

Gd≤Éfƒf» déª∏á fû°ÉWÉä Gbàü°ÉOjqá hJéÉQjqá J≤ƒΩ H¡É T°àq≈ GCfƒG´ Gdû°ôcÉä eÉ YóG GdªƒDS°ù°Éä Gdü°¨«ôI.
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GEU°Óì H«Äá Yªπ GdªƒDS°ù°Éä Gdü°¨«ôI a» S°ƒQjÉ

3GB’± d«ôI S°ƒQjqá )06$( h002GCd∞ d«ôI S°ƒQjqá )004$( e™ aàôI S°óGO JàôGhì H«ø 3h 42T°¡ôGk. hbó H∏≠ Méº G’YàªÉO Gdªü°ôh±
d`51GCd∞ eù°àØ«ó eÑ∏≠ 009e∏«ƒ¿ d«ôI S°ƒQjqá )81e∏«ƒ¿ Oh’Q( YÉΩ 7002. GCeqÉ ZÉdÑ«qá Gdªù°àØ«ójø eø GdÑôfÉeè a¡º T°ÑÉ¿ hT°ÉHÉä.
cªÉ cÉfâ Gdû°Ñμá QGFóIk a» GEbÉeá eü°ô± dàªƒjπ Gdªû°ôhYÉä Gdü°¨ôi a» S°ƒQjÉ HôGCS°ªÉ∫ bóQ√ 01eÓj«ø Oh’Q.

Ü ``` 7``` eû°ôh´ HôfÉeè G’Ceº GdªàëóI G’EfªÉF» dàæª«á G’CS°ôI GdôjØ«qá a» eæ£≤á LÑπ Gdëü¢q

jôe» Gdªû°ôh´ GEd≈ Gdëóq eø GdØ≤ô hNØ†¢ GdÑ£Édá hJëù°«ø fƒY«qá Gdë«ÉI a» eæ£≤á LÑπ Gdëü¢q. heæ£≤á LÑπ Gdëü¢q g» eæ£≤á
bÉM∏á hLÉaá hJo©óq eø GCcãô eæÉW≥ S°ƒQjÉ a≤ôGk. j©«û¢ a» Gdªæ£≤á 052GCd∞ T°îü¢ jàƒRYƒ¿ Y∏≈ 561bôjá hj©Éfƒ¿ Hæù°Ñá 06eæ¡º eø
G’Ce«qá. hjë¶≈ GdÑôfÉeè Hàªƒjπ HôfÉeè G’Ceº GdªàëóI G’EfªÉF» hGdëμƒeá Gd«ÉHÉf«qá hMμƒeá S°ƒQjÉ.

hd≤ó GChLó Gdªû°ôh´ T°Ñμá dàªƒjπ Gdªû°ôhYÉä Gdü°¨ôi a» Gdªæ£≤á Jëªπ GS°º {U°æóh¥z. hgò√ Gd¡«Äá Jo©æ≈ Hàªƒjπ Gdªû°ôhYÉä Gdü°¨ôi
hJæª«á GdªƒDS°ù°Éä hJ©ªπ Gf£ÓbÉk eø eÑóGC GdªôGHÉI G’ES°Óe». hjƒDS°ù¢ cπq U°æóh¥ dëƒGd≈ 001eø S°μÉ¿ Gd≤ôjá a» eæ£≤á JƒGLógº.
hgº joü°Ñëƒ¿ eù°Égª«ø a» Gdü°æóh¥ hJÑ∏≠ b«ªá Gdù°¡º MƒGd≈ GCd∞ d«ôI S°ƒQjqá. hMƒGd≈ fü°∞ Gdªù°Égª«ø a» Gdü°æÉOj≥ Gd≤ÉFªá GC…
64% gº eø Gdæù°ÉA. hH∏≠ GELªÉd» Méº Gd≤ôhV¢ G’ES°Óe«qá GdªàÉMá dÓCY†°ÉA a» NÓ∫ Gdù°æƒGä Gdù°Ñ™ G’CN«ôI 003e∏«ƒ¿ d«ôI S°ƒQjqá.

Ü ``` 8``` Zôaá GdàéÉQI a» Oeû°≥

Zôaá GdàéÉQI a» Oeû°≥ g» eªãπ GdªƒDS°ù°Éä GdμÑ«ôI heàƒS°£á Gdëéº. hdμæq¡É Jƒaqô GCj†°Ék NóeÉä JóQjÖ d∏ªƒDS°ù°Éä Gdü°¨«ôI. hJéô…
HôGeè GdàóQjÖ a» eéÉ’ä eãπ GdƒU°ƒ∫ GEd≈ Gdàªƒjπ, hGd†°ªÉfÉä hGdù°æóGä hGdæØÉP GEd≈ Gdª©∏ƒeÉä. hGd¨Éjá eø HôGeè GdàóQjÖ eù°ÉYóI
GdªƒDS°ù°Éä Gdü°¨«ôI Y∏≈ Jæª«á eû°ÉQj©¡É.

Ü ``` 9``` eôcõ G’CYªÉ∫ Gdù°ƒQ… G’ChQhH»

GS°à¡πq eôcõ G’CYªÉ∫ Gdù°ƒQ… G’ChQhH» fû°ÉWÉJ¬ YÉΩ 6991. hbó M¶» Hàªƒjπ G’JëÉO G’ChQhH» hWoÑq≥ HôfÉeé¬ HÉdà©Éh¿ GdƒK«≥ e™ hRGQI
G’bàü°ÉO hGdàéÉQI hGJëÉO Zô± GdàéÉQI Gdù°ƒQjqá. hjƒaqô Gdªôcõ NóeÉä GdóYº GdªÑÉT°ôI hZ«ô GdªÑÉT°ôI GEd≈ Gd≤£É´ GdîÉU¢ HªÉ a» Pd∂
GdªƒDS°ù°Éä Gdü°¨«ôI. hJà†°ªø gò√ GdîóeÉä JÉCe«ø Gdª©∏ƒeÉä hG’QJ≤ÉA HÉdªû°ôhYÉä hJ£ƒjô Gdàü°ójô hGdàôhjè d¬ hGdàóQjÖ Y∏≈
G’EOGQI hJæª«á GdªƒDS°ù°Éä hhV°™ Gdù°«ÉS°Éä.

hbó MÉaß GdÑôfÉeè Y∏≈ G’Nàü°ÉQ G’BJ» HÉd∏¨á G’CLæÑ«qá, CBES, hdμæq¬ Mªπ HÉd∏¨á Gd©ôH«qá GS°º eôcõ G’CYªÉ∫ hGdªƒDS°ù°Éä Gdù°ƒQ…
H©ó Gf≤†°ÉA GCLπ Gdàªƒjπ G’ChQhH». hGCob«º Gdªôcõ Gdéójó Y∏≈ T°μπ eƒDS°ù°á NÉU°á HªƒLÖ bÉfƒ¿ Gdéª©«Éä hGdªƒDS°ù°Éä GdîÉU°á a» S°ƒQjÉ
hGdªôS°ƒΩ GdôFÉS°» Qbº 0331d©ÉΩ 6002. hjoàƒbq™ eæ¬ OYº G’bàü°ÉO Gdù°ƒQ… YÑô GCOGA OhQ hcÉdá dàæØ«ò Gdªû°ÉQj™ GdôGe«á GEd≈ J£ƒjô
Gd≤£É´ GdîÉU¢ Hû°μπm YÉΩ hOYº GdªƒDS°ù°Éä Gdü°¨«ôI heàƒS°£á Gdëéº hGdîóeÉä GdóGYªá Hû°μπm NÉU¢.

Ü ``` 01``` HôfÉeè G’Ceº GdªàëóI G’EfªÉF»

j≤óqΩ HôfÉeè G’Ceº GdªàëóI G’EfªÉF» GdóYº d∏ªƒDS°ù°Éä a» S°ƒQjÉ eø NÓ∫ S°∏ù°∏á eÑÉOQGä J¡ó± GEd≈ J©õjõ OhQ Gd≤£É´ GdîÉU¢ Y∏≈
Gdªù°àƒj«ø Gdμ∏» hGdéõF». a¡ƒ j©àªó S°«ÉS°á J≤†°» Hà£ƒjô H«Äá G’S°àãªÉQ eø NÓ∫ OYª¬ ’EU°óGQ bÉfƒ¿ G’S°àãªÉQ Qbº 8, hHæÉA bóQGä

g«Äá G’S°àãªÉQ Gdù°ƒQjá HÉS°àëóGç hMóI Gdàû°é«™ Y∏≈ G’S°àãªÉQ, hJÑù°«§ Gdª©ÉeÓä HÉYàªÉO GdæÉaòI GdªƒMóI. cªÉ j≤ƒΩ Hàû°é«™
Gd≤£É´ GdîÉU¢ Y∏≈ hdƒê G’CS°ƒG¥ Gd©Édª«á eø NÓ∫ eù°ÉYóI hRGQI G’bàü°ÉO Y∏≈ eôGL©á bÉfƒ¿ GdàéÉQI hbÉfƒ¿ GdªæÉaù°á hHæÉA bóQGJ¡É

YÑô GS°àëóGç OGFôI dªæ¶ªá GdàéÉQI Gd©Édª«á hOGFôI d∏àÉaù°«á, GEV°Éaá GEd≈ HæÉA bóQGä Gd©Ée∏«ø a» GdƒRGQI.

cªÉ GCfû°ÉC HôfÉeè G’Ceº GdªàëóI G’EfªÉF» eôGcõ JóQjÖ eîü°ü°á d∏ªƒDS°ù°Éä Gdü°¨«ôI hGdªàƒS°£á Gdëéº a» Ojô GdõhQ hGdôbá, Jo†°É±
GEd≈ eôcõm d∏àóQjÖ Gdª¡æ» a» Ojô GdõhQ. hbó S°¡qπ hU°ƒ∫ QhGO G’CYªÉ∫ eø Gdû°ÑÉÜ GEd≈ Gdª©∏ƒeÉä a» GdªæÉW≥ GdôjØ«á eø NÓ∫
GS°àëóGç 32eôcõ GJü°É∫ J¨£» ZÉdÑ«á GdªæÉW≥ Gdù°ƒQjá, JÓgÉ eƒDNôGk JóT°«ø eôcõ GdàƒL«¬ Gdª¡æ» HÉdà©Éh¿ e™ LÉe©á Oeû°≥ dàƒL«¬

Nôjé» GdéÉe©Éä hQH£¡º HÉd≤£É´ GdîÉU¢.

GCeÉ a» eéÉ∫ Gdàªƒjπ G’CU°¨ô, a≤ó bÉΩ HôfÉeè G’Ceº GdªàëóI G’EfªÉF» a» GEWÉQ eÑÉOQI H©æƒG¿ {eû°ôh´ Jæª«á Gdªéàª™ GdôjØ» a» LÑπ
Gdëü¢z Hî∏≥ T°Ñμá dàªƒjπ Gdªû°ôhYÉä Gdü°¨ôi Jo©ô± HÉS°º U°æóh¥ góa¡É J£ƒjô GdªƒDS°ù°Éä. hg» cæÉjá Yø HôfÉeè dàªƒjπ Gdªû°ÉQj™
Gdü°¨ôi Jëàμº dªÑÉOÇ GdªôGHÉI G’ES°Óe«á a» Yª∏¡É. hcπ U°æóh¥ jƒDS°ù°¬ MƒGd≈ 001bôh… jü°Ñëƒ¿ a» eÉ H©ó eù°Égª«ø a«¬ Hëü°á
GCd∞ d«ôI S°ƒQjá, Y∏ªÉk GC¿ fü°∞ )64%( Gdªù°Égª«ø a» Gdü°æÉOj≥ J≤ôjÑÉk eø Gdæù°ÉA. hbó H∏≠ eéªƒ´ Gd≤ôhV¢ G’ES°Óe«á Gdà» GS°àØÉO

eæ¡É G’CY†°ÉA a» Gdù°æƒGä Gdù°Ñ™ G’CN«ôI 003e∏«ƒ¿ d«ôI S°ƒQjá.
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eéÉ∫ Gdà¨««ôfû°ÉWÉä T°ÑÉÜ

Gdã≤Éaá¯ Mª∏á JƒGU°π d∏àû°ójó Y∏≈ GCgª«qá b«ÉΩ b£É´ NÉU¢ jæÑ†¢ HÉdë«ƒjá hGdàôhjè

d∏ªƒDS°ù°Éä HÉYàÑÉQgÉ N«ÉQ eù°àóGΩ d∏û°ÑÉÜ. hS°ƒ± Jà†°ªø Gdæû°ÉWÉä

G’S°à©Éfá HóQGS°Éä GdëÉdá, Gdªû°ôhYÉä GdæÉLëá, Gdû°îü°«Éä GdæªƒPL«qá,

Gdî£ÉHÉä, Gdª≤É’ä, Gdª©ÉQV¢ hGdªæÉaù°Éä

¯ Gdàôhjè d∏©ªπ d∏ëù°ÉÜ GdîÉU¢ hGdàéÉQI eø NÓ∫ Gdàã≤«∞ hGdàƒL«¬ 

¯ JƒY«á G’CS°ÉJòI hG’Cgπ Y∏≈ cƒ¿ QjÉOI G’CYªÉ∫ N«ÉQGk eù°àóGeÉk he¡ªqÉk d∏û°ÑÉÜ

¯ GELôGA GS°à£ÓYÉä Mƒ∫ GdªƒGb∞ heù°í Gdæû°ÉWÉä Gd≤ÉFªá a» M≤π Jæª«á

Gdû°ÑÉÜ hGdªƒDS°ù°Éä

Gdà©∏«º hGdàóQjÖ¯ hV°™ HôGeè d∏àóQjÖ Gdª¡æ». hd≤ó Lôi eƒDNôGk Gd©ªπ Y∏≈ GNàÑÉQ hJóQjÖ

HôfÉeè J©ô± Gd≈ YÉdº G’YªÉdåA dªæ¶ªá Gd©ªπ Gdóhd«qá

¯ Gdàã≤«∞ Mƒ∫ Gdª¡æá hGdàƒL«¬ GdØ©É∫ d†°ªÉ¿ G’fà≤É∫ eø GdªóQS°á GEd≈ Gd©ªπ

¯ Jîü°«ü¢ OQhS¢ Mƒ∫ QjÉOI G’CYªÉ∫ a» GdªóGQS¢ hGdéÉe©Éä

¯ J£ƒjô eæÉgè GdóQGS°á:

``` Oeè Gdª¡ÉQGä Gdë«ÉJ«qá eãπ JμæƒdƒL«É Gdª©∏ƒeÉä, hGJîÉP Gd≤ôGQGä, heëƒ

G’Ce«qá GdªÉd«qá hGd©ªπ V°ªø aôj≥, hG’CNÓb«qÉä

``` HôGeè GdàƒY«á Y∏≈ QjÉOI G’CYªÉ∫ eø NÓ∫ GdªƒS°«≤≈ hGdªù°ôì hGdà∏Øõjƒ¿

¯ HôGeè Mƒ∫ NÑôI Gd©ªπ hJóQjÖ Gdû°ÑÉÜ

¯ e©ÉQV¢ hfû°ÉWÉä Mƒ∫ aôU¢ Gd©ªπ

OYº GdªƒDS°ù°Éä¯GEbÉeá T°Ñμá JÑÉO∫ Jù°àé«Ö dëÉLÉä Gdù°ƒ¥ eø GdƒXÉF∞

¯GdàƒL«¬ a» M≤π QjÉOI G’CYªÉ∫

¯S°¡ƒdá Mü°ƒ∫ eû°ôhYÉä Gdû°ÑÉÜ Y∏≈ Gdàªƒjπ G’CS°ÉS°» 

¯Gdàû°Ñ«∂ e™ GdªóGQS¢ hGdéÉe©Éä

¯V°ºq eû°ÉQj™ Gdû°ÑÉÜ GEd≈ M∏≤Éä GdàƒQjó

¯J∏ªòI GdªƒXØ«ø GdéóO

¯OhQGä JóQjÖ hGcàù°ÉÜ NÑôGä a» Gd©ªπ d∏àÉBd∞ e™ eμÉ¿ Gd©ªπ

¯ MÉV°æÉä

GEU°Óì G’Cf¶ªá¯GEU°Óì GdÑ«Äá Gdàæ¶«ª«qá d∏ëôU¢ Y∏≈ GC¿ jù°¡π Y∏≈ Gdû°ÑÉÜ QjÉOI G’CYªÉ∫

hjàªà©ƒG HÉd≤óQI Y∏≈ HóA eû°ÉQj©¡º GdîÉU°á

Ü ``` 6``` T°Ñμá G’BZÉ NÉ¿ d∏àæª«á

HóGCä Gdû°Ñμá Yª∏¡É a» S°ƒQjÉ YÉΩ 2002, hg» Jƒaqô G’YàªÉOGä Gdü°¨ôi dªƒDS°ù°Éä U°¨«ôI J©ªπ a» M≤π GdõQGYá hGdü°æÉYá hGdù°«ÉMá,
hHîÉU°á GdªƒDS°ù°Éä Gdü°¨ôi hGd©ÉF∏«qá. hjù°à¡ó± GdÑôfÉeè fû°ÉWÉä eóQqI d∏óNπ a» eæÉW≥ GdóNπ Gdªàóf», hJàôGhì G’YàªÉOGä H«ø
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GEU°Óì H«Äá Yªπ GdªƒDS°ù°Éä Gdü°¨«ôI a» S°ƒQjÉ

hjƒaqô U°æóh¥ Gdàæª«á GdôjØ«qá GdªàμÉe∏á a» S°ƒQjÉ Gdàªƒjπ d∏ªƒDS°ù°Éä Gdü°¨ôi hGdü°¨«ôI hbó U°ô± Màq≈ Gdù°ÉYá eÑ∏≠ 5,3e∏«ƒ¿ Oh’Q
GCeôjμ». hjÑ∏≠ e©óq∫ GdØÉFóI 5,4% hg» fù°Ñá GCOf≈ eø e©ó’qä Gdù°ƒ¥, Jo∏ë≥ HØàôI S°ªÉì dªóqI S°àqá GCT°¡ô haàôI S°óGO dªóqI S°æà«ø. GCeÉ
Gdªù°àØ«óh¿ a«à†°ªæƒ¿ Ph… GdóNπ GdªëóhO M«å WÉ∫ Gdü°æóh¥ 0003T°îü¢ j©«û°ƒ¿ a» 06bôjá. hH∏¨â fù°Ñá Gdù°óGO 5,99%, hbó

Lôi U°ô± MƒGd≈ 66% eø Gd≤ôhV¢ a» b£É´ GdõQGYá e≤ÉHπ 04% a» b£ÉY» GdàéÉQI hGdëô±. hbó GCNò U°æóh¥ Gdàæª«á Y∏≈ YÉJ≤¬
eû°ÉQj™ U°¨«ôI a» M≤π Gdà©∏«º hGdã≤Éaá.

Ü ``` 2``` eôcõ GCYªÉ∫ GdªôGCI GdôjØ«qá, Y«ø Gdà«æá, GdÓPb«qá

jë¶≈ eôcõ GCYªÉ∫ GdªôGCI GdôjØ«qá H¡ÑÉä j≤óqe¡É G’JëÉO G’ChQhH» hGdü°æóh¥ Gdóhd» d∏àæª«á GdõQGY«qá. cªÉ jà∏≤≈ eù°ÉYóIk aæ«qá eø eæ¶ªá
GEj£Éd«qá hU°æóh¥ fƒQ Gdëù°«ø eø G’CQO¿. hj≤óΩ Gdªôcõ GdîóeÉä GdóGYªá dÓCYªÉ∫ hjôe» GEd≈ eù°ÉYóI QGFóGä G’CYªÉ∫ a» GdªæÉW≥ GdôjØ«qá.
cªÉ joù°¡qπ Jªƒjπ Gdªû°ôhYÉä Gdü°¨ôi, hjoà«í GdæØÉP GEd≈ G’CS°ƒG¥ hGdàóQjÖ Y∏≈ GEOGQI G’CYªÉ∫ cªÉ Gdàî£«§ hGdªù°ÉYóI Y∏≈ G’EfàÉê. 

Ü ``` 3``` eæ¶ªá RjÉOI hJØ©«π eû°ÉQcá GdªôGCI a» Yª∏«qá Gdàæª«á G’bàü°ÉOjqá )eƒQO(

HóGCä eƒQO Gd©ªπ Hü°Øá eæ¶ªá ’ JÑ¨» GdôHí YÉΩ 3002, hg» eîü°ü°á dà©õjõ hJØ©«π eû°ÉQcá GdªôGCI a» Gdàæª«á G’bàü°ÉOjqá hG’LàªÉY«qá
a» S°ƒQjÉ hJù°©≈ dªù°ÉYóI GdªôGCI Y∏≈ Jƒdq» Gdæû°ÉWÉä GdàÉd«á:

¯Jëójó Lóhi Gdªû°ôhYÉä Gdªëàª∏á.
¯JóQjÖ GdªôGCI Y∏≈ GEWÓ¥ Gdªû°ôhYÉä )HªÉ a» Pd∂ Gdàî£«§ hGdàªƒjπ hGdàÉCS°«ù¢ hN£§ Gd©ªπ hhV°™ G’ES°àôGJ«é«qá he©Édéá

Gdû°ƒDh¿ G’EOGQjqá hGd≤Éfƒf«qá hWôì GdªæàéÉä a» G’CS°ƒG¥(.
¯Gdªù°ÉYóI Y∏≈ J£ƒjô hJëù°«ø Gdªû°ôhYÉä Gd≤ÉFªá eø NÓ∫ GYàªÉO GCMóç GdàμæƒdƒL«É hGdªªÉQS°Éä G’EOGQjá.

Jë¶≈ eƒQO HóYº Gd©ójó eø GdƒcÉ’ä GdªÉfëá GdãæÉF«qá heà©óOI G’CWôG± cªÉ Hªù°ÉYóI T°ôcÉä Gd≤£É´ GdîÉU¢. hJ†°ºq Gdªæ¶ªá 012
GeôGCI QjÉOjá hJôcqõ Y∏≈ Jƒa«ô HôGeè GdàóQjÖ Y∏≈ GEOGQI Gdªû°ôh´ he¡ÉQGä GdàƒGU°π. 

Ü ``` 4``` Gdéª©«qá Gdù°ƒQjqá dôhqGO G’CYªÉ∫ Gdû°ÑÉÜ

Gdéª©«qá Gdù°ƒQjqá dôhqGO G’CYªÉ∫ Gdû°ÑÉÜ g» eæ¶ªá ’ JÑ¨» GdôHí Jƒaqô GdàóQjÖ Y∏≈ QjÉOI G’CYªÉ∫. hg» J©ªπ dàû°é«™ Gdû°ÑÉÜ Y∏≈
QjÉOI G’CYªÉ∫ cî«ÉQ e¡æ»q. hJæ¶qº Gdéª©«qá Lª∏á fû°ÉWÉä d∏û°ÑÉÜ JôhjéÉk dª¡ªqà¡É, heø H«æ¡É a» GdªÉV°» Gd≤ôjÖ eÉ j∏»:

¯e©ôV¢ aôU¢ Gd©ªπ 6002```Gd¨Éjá eæ¬ JƒY«á Gdû°ÑÉÜ Gdù°ƒQ… Y∏≈ Gdª¡ÉQGä Gd†°ôhQjqá Gdà» j£∏Ñ¡É S°ƒ¥ Gd©ªπ heù°ÉYóJ¬ Y∏≈
GEjéÉO aôU¢ Gd©ªπ GdªæÉS°Ñá eø NÓ∫ Nóeá Jü°π Gdû°ÑÉÜ HÉCU°ëÉÜ Gd©ªπ Gdªëàª∏«ø.

¯dªù°ÉH≤á Gd©ôH«á ’Ca†°π N£á GCYªÉ∫ a» eéÉ∫ GdàμæƒdƒL«É `` hbq©â Gdéª©«qá Gdù°ƒQjqá dôhqGO G’CYªÉ∫ Gdû°ÑÉÜ Y∏≈ GJØÉb«qá e™
GdªƒDS°ù°á Gd©ôH«qá d∏©∏ƒΩ hGdàμæƒdƒL«É a» G’EeÉQGä Gd©ôH«qá GdªàëóI dμ» Jü°Ñí Gdû°ôj∂ GdôS°ª» a» Jæ¶«º Gdªù°ÉH≤á Gd©ôH«qá

’Ca†°π N£qá GCYªÉ∫. hbó GCLô… Gd©ójó eø Gdªû°ÉQj™ Gdü°¨«ôI JôhjéÉk d¡òG GdªØ¡ƒΩ dói GdªƒDS°ù°Éä Gdù°ƒQjqá hQhqGO G’CYªÉ∫
Gdªëàª∏«ø. hJ©ªπ Gdéª©«qá Gdù°ƒQjqá Y∏≈ GEYóGO OQGS°á Lóhi ’EbÉeá MÉV°æá GCYªÉ∫ Jù°ÉYó GdªƒDS°ù°Éä Gdü°¨«ôI.

¯eôcõ GdôjÉOI hGdàƒL«¬ Gdª¡æ»- ON∏â Gdéª©«qá Gdù°ƒQjqá dôhqGO G’CYªÉ∫ Gdû°ÑÉÜ a» T°ôGcám e™ HôfÉeè G’Ceº GdªàëóI G’EfªÉF»
’EbÉeá eôcõ GdôjÉOI hGdàƒL«¬ Gdª¡æ» d£ÓqÜ GdéÉe©Éä. hgƒ cæÉjá Yø HôfÉeè d∏ôH§ H«ø GdéÉe©á hb£ÉYÉä Gd©ªπ Gd¨Éjá eæ¬
JƒL«¬ WÓqÜ GdéÉe©Éä U°ƒÜ G’Nàü°ÉU°Éä Gdª£∏ƒHá a» S°ƒ¥ Gd©ªπ heù°ÉYóJ¡º Y∏≈ Gdàî£«§ ’MàôG± e¡æá hGdà≤óΩ
H£∏Ö Gdëü°ƒ∫ Y∏≈ hX«Øá.

Ü ``` 5``` T°ÑÉÜ 

Lª©«á T°ÑÉÜ g» GNàü°ÉQ ∫ {GES°àôGJ«é«á GEHôGR hHæÉA G’EeμÉf«Éä d∏©ªπz )ygetartS-BABAHS ssenisuB rof seitilibA gnidliuB & gnithgilhgiH(.
hg» GES°àôGJ«é«á dàƒX«∞ Gdû°ÑÉÜ HóGC Gd©ªπ H¡É HóYºm eø aîÉeá GdôF«ù¢ Hû°ÉQ G’CS°ó hHÉET°ôG± Gdù°«óI G’Chd≈ GCS°ªÉA G’CS°ó.

hJù°©≈ Lª©«qá T°ÑÉÜ LÉgóIk dÑæÉA bƒi YÉe∏á T°ÑÉH«qá QjÉOjqá hJ©ªπ Nü°ƒU°Ék Y∏≈ eù°ÉYóI QhqGO G’CYªÉ∫ Gdû°ÑÉÜ. hdôa™ gòG Gdàëó…, J©ªπ
GdªéªƒYá GdàÉCS°«ù°«qá HôFÉS°á Gdù°«óI G’Chd≈ Y∏≈ HæÉA GEWÉQ Yªπ GES°àôGJ«é» jo©æ≈ HƒV°™ eéªƒYá T°Ée∏á eø S°«ÉS°Éä hHôGeè G’fà≤É∫

eø GdóQGS°á GEd≈ Gd©ªπ hPd∂ J∏Ñ«ák dëÉLÉä Gdû°ÑÉÜ Gdòjø JàôGhì GCYªÉQgº H«ø 41h03S°æá. hJ∏≤≈ gò√ GdªéªƒYá eù°ÉYóI aôj≥ J≤æ»
U°¨«ô jójô eéªƒYá eû°ÉQj™ JéôjÑ«qá YÑô GdÑÓO.

hjo¨£» GEWÉQ Gd©ªπ GdªéÉ’ä G’CQH©á Gdªoû°ÉQ GEd«¡É GCOfÉ√, hg» J¨««ô K≤Éaá Gd©ªπ hGdà©∏«º hGdàóQjÖ hOYº GdªƒDS°ù°Éä hGEU°Óì G’Cf¶ªá.
JÉCS°ù¢ eé∏ù¢ JƒL«¡» e©æ» H≤ÉH∏«qá JƒX«∞ Gdû°ÑÉÜ hgƒ j†°ºq eªã∏«ø Yø GdªƒDS°ù°Éä hGdªéàª™ Gdªóf» hGdëμƒeá, hYoæ» HÉ’ET°ôG±
hGdëôU¢ Y∏≈ J£Ñ«≥ G’ES°àôGJ«é«qá. j©ôV¢ Gdéóh∫ GCOfÉ√ fÑòIk Yø GEWÉQ Gd©ªπ.
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ha» eôS°ƒΩ U°óQ eƒDNôGk, GCbÉeâ Gd¡«Äá Gd©Éeá d∏àû°¨«π hJæª«á Gdªû°ôhYÉä N£ƒWÉk JƒL«¡«qák d∏à©ôj∞ HÉdªƒDS°ù°Éä Gf£ÓbÉk eø YóO
GdªƒXØ«ø hQGCS°ªÉ∫ G’S°àãªÉQ. hd≤ó U°æq∞ Gdà©ôj∞ GdªƒDS°ù°Éä H«ø eƒDS°ù°Éä U°¨ôi hYÉF∏«qá heƒDS°ù°Éä U°¨«ôI heàƒS°£á Gdëéº Y∏≈
Gdû°μπ GdàÉd»:

eƒDNôGk )a» T°¡ô f«ù°É¿/GCHôjπ 8002(, hbq©â hRGQI Gdû°ƒDh¿ G’LàªÉY«qá hGd©ªπ Y∏≈ KÓç GJØÉb«qÉä GEV°Éa«qá e™ eü°ÉQ± S°ƒQjqá eø
NÓ∫ Gd¡«Äá Gd©Éeá d∏àû°¨«π hJæª«á Gdªû°ôhYÉä dà«ù°«ô Yª∏«qá eæí Gd≤ôhV¢ d∏ªƒDS°ù°Éä Gdü°¨«ôI heàƒS°£á Gdëéº, hH¡òG jôJØ™ YóO
eãπ gò√ G’JØÉb«qÉä GEd≈ KªÉf«á7.

GC ```` 3Gdªü°ô± GdõQGY» Gdà©Éhf»

jo©óq Gdªü°ô± GdõQGY» Gdà©Éhf» eø H«ø GCbóΩ GdªƒDS°ù°Éä GdªÉd«qá a» S°ƒQjÉ hgƒ eàîü°ü¢ a» Gdàªƒjπ GdõQGY». GCeqÉ Gdé¡Éä Gdªù°àØ«óI
eø Gdªü°ô± GdõQGY» Gdà©Éhf» aàà†°ªø T°àq≈ GCfƒG´ GdªõGQY«ø: U°ÉMÖ Gdª∏∂, U°ÉMÖ Gdë«ÉRI G’EjéÉQjqá, Gdªù°àÉCLô, Gdªù°àØ«ó eø bÉfƒ¿
G’EU°Óì GdõQGY» hbÉfƒ¿ M«ÉRGä Gdóhdá hGC… GS°àãªÉQ RQGY» GBNô. hjªæí Gdªü°ô± bôhV°Ék bü°«ôI G’CLπ dªóqI S°æá, hbôhV°Ék eàƒS°£á
G’CLπ dªóqI JàôGhì H«ø S°æá hNªù¢ S°æƒGä hbôhV°Ék Wƒj∏á G’CLπ dªóI JàôGhì H«ø Nªù¢ hYû°ô S°æƒGä. hjoªæí Gd≤ôV¢ Y∏≈ GCS°ÉS¢

e©ó’ä aÉFóI Geà«ÉRjqá hjéƒR GC¿ Jù°àØ«ó eæ¬ GdªƒDS°ù°Éä Gdü°¨«ôI.

GC ```` 4eü°ô± Gdàù°∏«∞ Gdû°©Ñ»

JÉCS°ù¢ eü°ô± Gdàù°∏«∞ Gdû°©Ñ» YÉΩ 6991cªƒDS°ù°á YÉeá. hgƒ jƒaqô Jù°¡«Óä GFàªÉf«qá dü°¨ÉQ GdàéqÉQ hGdü°æÉY««ø hGdëôa««ø hPh…
GdóNπ GdªëóhO. heø Gdªù°àØ«ójø GCj†°Ék: G’CWÑÉA, hGdª¡æóS°ƒ¿ hGdªëÉeƒ¿ hGdªîàôYƒ¿ hGdØæÉfƒ¿, hMª∏á Gdû°¡ÉOGä Gd©Éd«á hNôqjéƒ
Gdª©Égó Gdª¡æ«qá hGCU°ëÉÜ Gdªû°ÉQj™ Gdù°«ÉM«qá, heÉdμƒ GdªîàÑôGä hOhQ Gdæû°ô hGdª©Égó Gdª¡æ«qá hGd¡«ÄÉä Gdã≤Éa«qá. heü°ô± Gdàù°∏«∞
Gdû°©Ñ» cæÉjá Yø eƒDS°ù°á eàîü°ü°á a» Jªƒjπ GdªƒDS°ù°Éä Gdü°¨«ôI, hdμæq¬ Yªπ GCj†°Ék Y∏≈ Jªƒjπ eû°ÉQj™ cÑôi H©ó J©ójπ f¶Ée¬
G’CS°ÉS°» YÉΩ 5002.

Ü. GdÑôGeè/GdªƒDS°ù°Éä Z«ô Gdëμƒe«qá

Jà†°ªø GdÑôGeè Z«ô Gdëμƒe«qá HôGeè/eû°ÉQj™ JójôgÉ eæ¶ªÉä Z«ô Mμƒe«qá eãπ Gdéª©«Éä G’g∏«á heƒDS°ù°Éä Gd≤£É´ GdîÉU¢ hhcÉ’ä
Gdé¡Éä GdªÉfëá Gdóhd«qá Gdï.  

Ü ``` 1``` U°æóh¥ Gdàæª«á GdôjØ«qá GdªàμÉe∏á a» S°ƒQjÉ

jo©æ≈ U°æóh¥ Gdàæª«á GdôjØ«qá GdªàμÉe∏á a» S°ƒQjÉ eæò eÉ jõjó Y∏≈ 6S°æƒGä HÉdªƒDS°ù°Éä Gdü°¨«ôI hGdàæª«á G’bàü°ÉOjqá hGdæƒGM»
Gdà©∏«ª«qá hGdã≤Éa«qá. hd≤ó HóGC Gd©ªπ H©ó J∏≤«¬ gÑá eø G’JëÉO G’ChQhH», cªÉ joù°ÉYó√ Gd≤£É´ GdîÉU¢ Gdù°ƒQ… a» Yª∏«qÉJ¬ Gdàæªƒjá.

Gdéóh∫ Qbº 1
Gdà©ôj∞ HÉdªƒDS°ù°Éä Gdü°¨«ôI heàƒS°£á Gdëéº a» S°ƒQjÉ

ZÒ eëóO 001e∏«ƒ¿ dÒI S°ƒQjqá 5,1e∏«ƒ¿ dÒI S°ƒQjqá eƒDS°ù°Éä U°¨ôi hYÉF∏«á

’ j≤πq Yø 6 5,1e∏«ƒ¿ dÒI S°ƒQjqá 5eÓjÚ dÒI S°ƒQjqá eƒDS°ù°áU°¨«ôI

’ j≤πq Yø 61 51e∏«ƒ¿ dÒI S°ƒQjqá 5eÓjÚ dÒI S°ƒQjqá eƒDS°ù°áeàƒS°£á G◊éº

YóO GdªƒXØ«ø
Gdëóq G’COf≈

dôGCS¢ GdªÉ∫
Gdëóq G’Cbü°≈

dôGCS¢ GdªÉ∫
Méº GdªƒDS°ù°á

7(  G’CNÑÉQ G’bàü°ÉOjqá,moc.swen-airyS, 61f«ù°É¿/GCHôjπ 8002.
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Gd≤ôV¢ Gd©ÉF∏»:jÑ∏≠ Gdëóq G’Cbü°≈ d≤«ªá Gd≤ôV¢ 001GCd∞ d«ôI S°ƒQjqá )eÉ jo©ÉO∫ GCdØ» Oh’Q(, joù°óO cóa©á hGMóI Hª©óq∫ aÉFóI S°æƒ…
bóQ√ 4% dæû°É• Gbàü°ÉO… YÉF∏» eôHí heù°àóGΩ. hdº jμø GdªƒXØƒ¿ Gdëμƒe«qƒ¿ eƒDg∏«ø d£∏Ö Gdëü°ƒ∫ Y∏≈ gò√
Gd≤ôhV¢.

Gd≤ôV¢ Gdü°¨«ô:jàôGhì Méº Gd≤ôV¢ H«ø 001GCd∞ d«ôI S°ƒQjqá )GC… eÉ jo©ÉO∫ GCdØ» Oh’Q( h3eÓj«ø d«ôI S°ƒQjqá )06GCd∞ Oh’Q( Hª©óq∫
aÉFóI bóQ√ 5%. hboóqeâ gò√ Gd≤ôhV¢ dªû°ÉQj™ U°¨«ôI Gd¨Éjá eæ¡É J©õjõ G’EfàÉL«qá hGS°àëóGç GdƒXÉF∞ hRjÉOI ONπ
Gdªû°ôh´ hQHë«qà¬. GCeqÉ T°ôh• Gd≤ôV¢ aμÉfâ Y∏≈ Gdû°μπ GdàÉd»:

¯GC’ jμƒ¿ Gdª≤àôV¢ eƒXØÉk Mμƒe«qÉk GCh jë¶≈ Hà¨£«á Gd†°ªÉ¿ G’LàªÉY»

¯GC¿ joû°ÉQ∑ Gdª≤àôV¢ Hæù°Ñá %01eø QGCS¢ GdªÉ∫ cëóx GCOf≈ Yæó Gdëü°ƒ∫ Y∏≈ bôV¢ H≤«ªá 057GCd∞ d«ôI S°ƒQjqá )51GCd∞ Oh’Q(

hHæù°Ñá 51% d∏ªÑÉd≠ GdªàôGhMá H«ø 057GCd∞ d«ôI S°ƒQjqá h3eÓj«ø d«ôI S°ƒQjá

¯GC¿ jôa™ Gdª≤àôV¢ OQGS°á Lóhi hj∏àë≥ HóhQI JóQjÖ Mƒ∫ GdªÑÉOQI HÉEWÓ¥ Gdªû°ÉQj™.

eæëâ g«Äá eμÉaëá GdÑ£Édá 65418bôV°Ék H«ø YÉe» 2002h6002heæ¡É 59145)5,66%( Y∏≈ T°μπ bôhV¢ YÉF∏«qá h16272)5,33%(
Y∏≈ T°μπ bôhV¢ U°¨«ôI. GCeqÉ GELªÉd» YóO Gdªù°àØ«ójø a» NÓ∫ gò√ GdØàôI aÑ∏≠ 416571T°îü°Ék GCaÉO 07566eæ¡º eø bôhV¢ YÉF∏«qá
)83%( h440901eø bôhV¢ U°¨«ôI )26%(. hbóqQä Gd¡«Äá GC¿q gò√ Gd≤ôhV¢ GChLóä 954581hX«Øá eø H«æ¡É 266761)09%( eø NÓ∫
eƒDS°ù°Éä U°¨ôi hYÉF∏«qá h6459eø NÓ∫ HôGeè G’CT°¨É∫ Gd©Éeá h1528eø NÓ∫ HôGeè GdàóQjÖ hHæÉA Gd≤óQGä.

hYª∏â g«Äá eμÉaëá GdÑ£Édá Y∏≈ Jƒa«ô Gd≤ôhV¢ eÑÉT°ôIk hdμæq¡É Hòdâ H©†¢ Gdé¡ƒO ’EbÉeá H«Äá GCa†°π dàªƒjπ GdªƒDS°ù°Éä Gdü°¨«ôI,
hJ†°ªqæâ Jù°¡«π T°ôh• G’EbôGV¢ d∏©ÉW∏«ø Yø Gd©ªπ.

GC ```` 2Gd¡«Äá Gd©Éeá d∏àû°¨«π hJæª«á Gdªû°ôhYÉä

M∏qâ Gd¡«Äá Gd©Éeá d∏àû°¨«π hJæª«á Gdªû°ôhYÉä eëπq g«Äá eμÉaëá GdÑ£Édá YÉΩ 6002, hJÉCS°ù°â Y∏≈ T°μπ c«É¿m eù°à≤π eø hRGQI Gdû°ƒDh¿
G’LàªÉY«qá hGd©ªπ. GCeqÉ GCgóGa¡É a¡» Y∏≈ Gdû°μπ GdàÉd»:

¯Qa™ GbàôGMÉä d∏ƒRGQI Hû°ÉC¿ GdôhGH§ H«ø Gd©ªÉdá/G’S°àîóGΩ hS°«ÉS°Éä Gdëμƒeá G’bàü°ÉOjqá

¯Jæû°«§ H«Äá Gd©ªπ d∏ªù°ÉYóI Y∏≈ GS°àëóGç hXÉF∞ LójóI

¯Gdªù°Égªá a» JóQjÖ WÉdÑ» Gd©ªπ dª£ÉH≤á e¡ÉQGJ¡º e™ e≤à†°«Éä S°ƒ¥ Gd©ªπ

¯ QU°ó J≤∏qÑÉä S°ƒ¥ Gd©ªπ

¯Gdà©ÉW» e™ MÉ’ä Gd£ƒGQÇ a» e©ó’ä GdÑ£Édá

¯Jƒa«ô GdóYº d∏©Ée∏«ø dëù°ÉH¡º GdîÉU¢ GdôGZÑ«ø a» GEbÉeá eƒDS°ù°Éä LójóI a» GdªæÉW≥ GdØ≤«ôI HóYºm eø eæ¶ªÉä Z«ô

Mμƒe«qá

¯RjÉOI GEfàÉL«qá Gd©ªπ hfƒY«qà¬

¯J©õjõ K≤Éaá GdôjÉOI hGd©ªπ a» Gd≤£É´ GdîÉU¢

cªÉ GCfo«£â HÉd¡«Äá e¡ªqá GELôGA OQGS°Éä hGEMü°ÉAGä Jù°ªí HôH§ Gd©ªÉdá/G’S°àîóGΩ Hù°«ÉS°Éä Gdëμƒeá G’bàü°ÉOjqá, hGdà≤óΩ HÉbàôGMÉä
GEd≈ GdƒRGQI dói hV°™ GS°àôGJ«é«qÉä hS°«ÉS°Éä G’S°àîóGΩ Gd©Éeá cªÉ Jû°é«™ U°¨ÉQ QhqGO G’CYªÉ∫ GdëÉd««ø hGdªëàª∏«ø eø NÓ∫:

¯Gdàî£«§ dªƒDS°ù°Éä U°¨«ôI hGdàôhjè d¡É

¯Jªƒjπ gò√ GdªƒDS°ù°Éä

¯eù°ÉYóJ¡É Y∏≈ GEjØÉA e≤à†°«ÉJ¡É hJ©õjõ Gdû°ôGcá a» eÉ H«æ¡É

¯JóQjÖ GdªƒXØ«ø hGEYÉOI JóQjÑ¡º

¯MƒGaõ GCNôi Y∏≈ eù°àƒi Gdà©Éh¿ e™ hRGQGä hdéÉ¿ heμÉJÖ Gdàû°¨«π Gd©Éeá hg«ÄÉä Z«ô Mμƒe«qá 

GCeqÉ eƒGQO Gd¡«Äá Gd©Éeá d∏àû°¨«π hJæª«á Gdªû°ôhYÉä aμæÉjá Yø GCeƒG∫ Jîü°ü°¡É eƒGRfá Gdóhdá, hgÑÉä hOYƒeÉä Jªæë¡É Gdëμƒeá haÉF†¢
eø S°æƒGä S°ÉH≤á hGC… YÉFóGä GCNôi joªμø d∏ªƒDS°ù°á GC¿ Jéª©¡É eø NÓ∫ fû°ÉWÉJ¡É.
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joîü°ü¢ gòG GdØü°π dàë∏«π GdÑôGeè GdéÉQjá dóYº GdªƒDS°ù°Éä Gdü°¨«ôI a» S°ƒQjÉ. hj∏≤» Gd†°ƒA Y∏≈ Gdæ¡è Gdò… J©àªó√ eîà∏∞

GdØ©Éd«qÉä a» gòG Gd≤£É´ )Gdëμƒeá, GdƒcÉ’ä GdªÉfëá hGdªæ¶ªÉä Gdà» ’ JÑ¨» GdôHí( heù°Égªà¡É a» GCLæóI eû°àôcá Jôe» GEd≈ J©õjõ

G’S°àîóGΩ eø NÓ∫ QjÉOI G’CYªÉ∫ a» S°ƒQjÉ.

GC. GdÑôGeè/ GdªƒDS°ù°Éä Gdëμƒe«qá

GC ```` 1g«Äá eμÉaëá GdÑ£Édá

JÉCS°ù°â g«Äá eμÉaëá GdÑ£Édá YÉΩ 1002HÉYàÑÉQgÉ g«Äá eù°à≤∏qá )GEOGQjqÉk heÉd«qÉk(. hJëóO G’CLπ G’Ch∫ d∏ÑôfÉeè Hîªù¢ S°æƒGä, hdμø fo¶ô
a» GMàªÉ∫ JƒS°«™ GdÑôfÉeè GEd≈ GCH©ó eø G’CLπ G’Chq∫. hGCgóG± GdÑôfÉeè g» Y∏≈ Gdû°μπ GdàÉd»:

{OQGS°á hJªƒjπ hJ£Ñ«≥ Lª∏á fû°ÉWÉä GEfàÉL«qá/NóeÉJ«qá jªμæ¡É GC¿ Jù°Égº a» Jƒd«ó GdóNπ hGS°àëóGç aôU¢ Gd©ªπ hGcàû°É± eéÉ’ä
Yªπ LójóI hJæƒj™ Hæ«á G’bàü°ÉO hGS°à«©ÉÜ GdƒGaójø GdéóO GEd≈ S°ƒ¥ Gd©ªπz.

GCeqÉ f£É¥ HôfÉeè g«Äá eμÉaëá GdÑ£Édá a¡ƒ Nóeá GdªƒDS°ù°Éä Gdü°¨«ôI heàƒS°£á Gdëéº a» eëÉa¶Éä YóqI ’ S°«qªÉ a» GdªæÉW≥ GdôjØ«qá
HÉ’EV°Éaá GEd≈ Gdªû°ÉQj™ Gdü°ój≤á d∏Ñ«Äá, hGdîóeÉä Gdù°«ÉM«á, hGdàóQjÖ hHæÉA Gd≤óQGä, hGdªû°ÉQj™ Gdà» Joôcqõ Y∏≈ Gdæù°ÉA hG’CWØÉ∫
hJoù°Égº a» NØ†¢ e©ó’ä GdÑ£Édá ’ S°«qªÉ a» GdªæÉW≥ GdôjØ«qá hGdü°ëôGhjqá<. cªÉ Nü°ü¢ GdÑôfÉeè 02% eø GCeƒGd¬ Y∏≈ T°μπ gÑÉä
d∏ªû°ôhYÉä GdéªÉY«qá.

hd≤» HôfÉeè g«Äá eμÉaëá GdÑ£Édá Jªƒjπ Gdé¡Éä GdàÉd«á:
1. Gdªù°ÉYóGä Gdëμƒe«qá Gdªoîü°ü°á eø NÓ∫ GdªƒGRfá Gd©Éeá.
2. Gd¡ÑÉä Gd©ôH«qá hG’CLæÑ«qá Gdà» Jà«ë¡É eæ¶ªÉä GEb∏«ª«qá hOhd«qá.
3. bôhV¢ e«ù°qôI eø Gdªü°ÉQ± Gdù°ƒQjqá d∏ªù°àØ«ójø eø g«Äá eμÉaëá GdÑ£Édá.

hJ©«qø Y∏≈ gò√ Gd¡«Äá GC¿ J©ªπ Y∏≈ e©Édéá eû°μ∏á GdÑ£Édá eø NÓ∫ Jæª«á GdªƒDS°ù°á hGS°àëóGç aôU¢ Gd©ªπ a©ª∏â eø NÓ∫ Jƒa«ô bôhV¢
e«ù°qôI hJóQjÖ Gdª≤àôV°«ø Gdªëàª∏«ø hGES°óGA Gdªû°ƒQI hGEbÉeá MÉV°æÉä G’CYªÉ∫. hJªμqæâ eø J¨£«á eîà∏∞ GdªëÉa¶Éä Gdù°ƒQjqá a»
aàôIm hL«õIm eø Gdõeø. cªÉ GCS°ù°â Gd¡«Äá dªÑÉOQIm LójóIm J≤†°» Hàμƒjø eé∏ù¢m GS°àû°ÉQ… j†°ºq NÑôGA S°ƒQj«ø hYôÜ eø dÑæÉ¿ hGd©ôG¥
heü°ô hJƒfù¢.

YÉΩ 3002, GCLôä Gd¡«Äá G’S°à£Ó´ G’Chq∫ Hû°ÉC¿ GdÑ£Édá Hªû°ÉQcá NÑôGA YôÜ eø eæ£≤á Gdû°ô¥ G’ChS°§ hT°ªÉ∫ GEaôj≤«É. hJ†°ªqø
G’S°à£Ó´ GEQS°É∫ 03GCd∞ GS°àÑ«É¿ GEd≈ Gdªªù°ƒM«ø Gdªëàª∏«ø. cªÉ GCLôä Gd¡«Äá OQGS°ák GCNôi e¡ªqá hhV°©â NÉQWák dªù°í GdªƒDS°ù°Éä
Gdü°¨«ôI heàƒS°£á Gdëéº a» S°ƒQjÉ )dé¡á GdƒV°™ hGdÑ«Äá hGdàƒRj™(. hbó GS°àîóΩ cπq eø eù°í GdÑ£Édá hG’S°à£Ó´ dƒV°™ N£qá hWæ«qá

ZÉjà¡É GS°àëóGç aôU¢ Gd©ªπ hGdªù°Égªá a» Yª∏«á Gdàæª«á eø NÓ∫ J£ƒjô GdªƒDS°ù°Éä. hhaqôä Gd¡«Äá fƒY«ø eø Gd≤ôhV¢ dàæª«á
GdªƒDS°ù°Éä gªÉ:

HôGeè OYº GdªƒDS°ù°Éä Gdü°¨«ôI

GdØü°π 3
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h ``` J≤ôjô Hû°ÉC¿ GdªƒDS°ù°Éä Gdü°¨«ôI heàƒS°£á Gdëéº Gdü°æÉY«qá 

GCLôjâ GdóQGS°á YÉΩ 4002hJªëƒQä Hû°μπm cã«∞ Mƒ∫ GdªƒDS°ù°Éä Gdü°æÉY«qá Gdª«Édá GEd≈ Gdæªƒ hGdà» JƒXq∞ GCcãô eø 01YªqÉ∫. hGCS°Øâ GdóQGS°á

d¨«ÉÜ GES°àôGJ«é«qá Mμƒe«qá hGV°ëá dóYº GCh J©õjõ H©†¢ Gdü°æÉYÉä Gdà» Jàªà™ H≤óQGä YÉd«á. cªÉ GCT°ÉQä HÉCS°∞ GEd≈ hLƒO Gd©ójó eø Gd¡«ÄÉä

Gdàæ¶«ª«qá Gdà» Joü°óQ QNü°Ék hGELÉRGä hJû°ô± Y∏≈ GdªƒDS°ù°á Gdü°æÉY«qá, heø gò√ Gdª©ÉeÓä GdôS°ª«á eø HÉÜ Gdà©óGO ’ Gdëü°ô eÉ j∏»:

¯GdàôN«ü¢ Gdü°æÉY» Jªæë¬ eójôjqÉä Gdü°æÉYá 

¯GdªƒGa≤á G’Chd«á hGdæ¡ÉF«á Y∏≈ e≤ô Gd©ªπ Jªæë¡É GdÑ∏ójqÉä hOhGFô GdîóeÉä GdØæ«qá hGdªëÉa¶Éä 

¯Gd†°ôGFÖ JØôV°¡É eójôjqá GdªÉd«qá

¯GdƒGQOGä JôYÉgÉ eójôjqÉä G’bàü°ÉO

¯QNü¢ Gdª©óGä hG’COhGä Jªæë¡É eü°∏ëá GdéªÉQ∑

¯eù°ÉFπ Gdà∏ƒqç J©Édé¡É eójôjqá T°ƒDh¿ GdÑ«Äá

¯Gdàù°©«ô JoëóO√ eμÉJÖ GdàæØ«ò hGdàƒQjó

¯Jù°é«π Gd©Óeá GdàéÉQjá Jàƒ’√ eójôjqÉä MªÉjá Gdª∏μ«qá GdØμôjqá 

¯Jù°é«π GdªƒDS°ù°á jàƒ’√ GCe«ø Gdù°éπ GdàéÉQ….

hGCT°ÉQä GdóQGS°á GEd≈ GC¿q Gdü°æÉYÉä U°¨«ôI Gdëéº JƒGL¬ Gdªû°Écπ GdàÉd«á:

GC(H«ôhbôGW«qá: V°ôGFÖ, GELôGAGä GS°à«ôGO hJü°ójô, JôN«ü¢ heƒGa≤á Y∏≈ GdàƒS°q™.

Ü( Hæ«á Jëà«qá: WÉbá, GCQV¢, QNü¢ HæÉA, he«É√.

ê( fØÉP GEd≈ GdàμæƒdƒL«É: e©∏ƒeÉä, eæ¶ªÉä OYº, LÉe©Éä heôGcõ Hëå.

O( Z«ÉÜ Jªã«π Gdªû°ôhYÉä a» Zô± Gdü°æÉYá hf≤ÉHÉä Gdëôa««ø.

√( Z«ÉÜ Gdàû°Ñ«∂ H«ø GdªƒDS°ù°Éä: Gdà©Ébó GdîÉQL», Gd©ÓbÉä Gdóhd«qá, Gdû°ÑμÉä hGdôhGH§.

h( GdæØÉP GEd≈ GCS°ƒG¥ Gdàü°ójô: eôGcõ OYº Gdàü°ójô, Jü°ójô Gdªëü°ƒ∫, he©∏ƒeÉä Gdù°ƒ¥.

R( GdæØÉP GEd≈ Gdàªƒjπ: Gd≤ôhV¢, aàí G’YàªÉOGä, Jû°ÉQ∑ QGCS¢ GdªÉ∫, Gd≤ôhV¢ H©«óI GCh bü°«ôI G’Ceó, e©∏ƒeÉä Hû°ÉC¿ S°«ÉS°Éä G’FàªÉ¿.

ì( JƒGaô Gd«ó Gd©Ée∏á: J≤æ«qƒ¿ hYªqÉ∫ eÉgôh¿. 

R ``` J≤ôjô Mƒ∫ bôhV¢ GdªƒDS°ù°Éä Gdü°¨«ôI heàƒS°£á Gdëéº a» S°ƒQjÉ

GCbÉΩ eü°ô± G’S°àãªÉQ G’ChQhH» g«Äá GFàªÉf«qá H≤«ªá 04e∏«ƒ¿ jƒQh dói Gdªü°ô± Gdù°ƒQ… GdàéÉQ…. cªÉ GCYóq Gdªü°ô± J≤ôjôGk Mƒ∫

Gd≤ôhV¢ GdªªæƒMá dªƒDS°ù°Éä U°¨«ôI heàƒS°£á Gdëéº a» S°ƒQjÉ. jü°∞ Gdà≤ôjô Gdªû°Écπ Gdà» jƒGL¡¡É Gdªü°ôa«qƒ¿ a» eæí Gd≤ôhV¢

d∏ªƒDS°ù°Éä Gdü°¨«ôI, hj∏Øâ GEd≈ GC¿q U°ô± G’YàªÉOGä a» S°ƒQjÉ d«ù¢ HÉdª¡ªqá Gd«ù°«ôI fà«éá YóΩ f†°ƒê Gdæ¶ÉΩ Gdªü°ôa» Gdªë∏q»

hQa†¢ Gd≤£É´ GdîÉU¢ eæ¡é«qÉä aàí G’YàªÉOGä GdéójóI. hU°íq gòG HóQLám cÑ«ôIm a» eÉ jîü¢q G’EbôGV¢ GdªÑæ» Y∏≈ Gdàóa≤Éä Gdæ≤ójá.

aÑ≤«â Gdªü°ÉQ± GdàéÉQjqá YÉd≤á a» Gdª©ÉeÓä Gdªü°ôa«qá Gdà≤∏«ójqá Gd≤ÉFªá Y∏≈ Gd≤ôhV¢ Gdªù°æqóI.

ì ``` J≤««º H«Äá G’S°àãªÉQ a» S°ƒQjÉ 

GCLô… J≤ôjô dà≤««º H«Äá G’S°àãªÉQ a» S°ƒQjÉ YÉΩ 5002hT°ªπ Gdªù°í 455eƒDS°ù°á )844eƒDS°ù°á U°¨«ôI heàƒS°£á Gdëéº J†°ºq GCbπq

eø 05eƒXØÉk(hPd∂ dÓWÓ´ Y∏≈ QGCj¡É HªæÉñ G’S°àãªÉQ a» S°ƒQjÉ.

hdØâ Gdà≤ôjô GEd≈ Jªà™ G’bàü°ÉO Gdù°ƒQ… Hª≤óQI Y∏≈ QjÉOI G’CYªÉ∫. hdμæq¬ GCT°ÉQ GEd≈ YóOm eø Gdªû°Écπ Gdà» J©«≥ gò√ Gd£Ébá hcÉeπ bóQGä

G’bàü°ÉO Gdù°ƒQ…, eæ¡É eƒGV°«™ eãπ Gd†°ôGFÖ hGEOGQI Gd†°ôGFÖ hGdμ¡ôHÉA hGdØù°ÉO hGdàôN«ü¢ hG’ELÉRGä hGdªæÉaù°á Z«ô Gd©ÉOdá a»

S°ƒ¥ Gd©ªπ. hJòeqô Gd©ójó eø QhqGO G’CYªÉ∫ eø JμÉd«∞ GdªƒDS°ù°á Gdà» ’ joªμø Jƒbq©¡É Hù°ÑÖ eû°Écπ GEOGQI Gd†°ôjÑá. 

hdØàâ GdóQGS°á GEd≈ GC¿q eƒLÖ Gdëóq G’COf≈ dôGCS¢ GdªÉ∫ a» S°ƒQjÉ, GEPG eÉ GCoNò cæù°Ñá eø GELªÉd» GdæÉJè Gdªë∏q» d∏ØôO, jªãqπ S°àqá GCV°©É±

Gdª©óq∫ G’Eb∏«ª» a» Oh∫ eæ£≤á Gdû°ô¥ G’ChS°§ hT°ªÉ∫ GEaôj≤«É. cªÉ dØàâ GEd≈ GC¿q eû°ôh´ S°ƒQ… fªƒPL» jî†°™ dëƒGd≈ 52Yª∏«qá JØà«û¢

a» Gdù°æá eªÉ jù°à¡∏∂ LõAGk cÑ«ôGk eø hbâ eóQGA GdªƒDS°ù°á hWÉbà¡º, hH£Ñ«©á GdëÉ∫ jàƒb™ a» fü°∞ gò√ GdõjÉQGä Oa™ eÑÉd≠ Hü°ƒQI

Z«ô QS°ª«á dû°ôWá GdÑ∏ójqá heØàû°» Gd©ªπ hGd†°ªÉ¿ G’LàªÉY» heØàû°» Gd†°ôGFÖ. hJôa≥ gò√ Gdªû°Écπ HƒLƒO f¶ÉΩ eëÉcªá H£»A

eã≤π HÉd©ªπ hYÉLõ Yø e©Édéá fõGYÉä Gd©ªπ HØ©Éd«qá.
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ê ``` NÉQWá Wôj≥ Gdªù°àãªô a» S°ƒQjÉ

GCYóq eôcõ G’CYªÉ∫ Gdù°ƒQ… G’ChQhH» J≤ôjôGk GBNô YÉΩ 3002Qcqõ a«¬ Y∏≈ G’ELôGAGä G’EOGQjqá Gdªàü°q∏á HÉdªƒDS°ù°Éä Gdü°¨«ôI. hgóaâ

GdóQGS°á GEd≈ Jë∏«π GdàóGNπ H«ø Gdëμƒeá hGd≤£É´ GdîÉU¢ e™ Gdàôc«õ Hû°μπm NÉU¢ Y∏≈ GERGdá eôcõjqá Gd≤£É´ Gd©ÉΩ d«μƒ¿ e≤óqeÉk d∏îóeÉä

e≤ÉHπ J©õjõ a©Éd«qá GdîóeÉä Gdªóf«qá.

hcÉfâ GdóQGS°á QGFóI eø M«å GCT°ÉQä GEd≈ Gdª©ƒqbÉä GdÑ«ôhbôGW«qá Gdà» Jëƒ∫ Oh¿ Jæª«á GdªƒDS°ù°Éä Gdü°¨«ôI a» S°ƒQjÉ. hhLóä GdóQGS°á

HÉC¿q GdÑ«ôhbôGW«qá Gdëμƒe«qá Jªãqπ HÉdØ©π YÉF≤Ék GCeÉΩ GS°àãªÉQGä LójóI hHÉCfq¡É GCdë≤â Y∏≈ gòG Gdªù°àƒi V°ôQGk jØƒ¥ V°ôQ Gd≤ƒGf«ø

hGdàæ¶«ªÉä GdëÉd«qá. cªÉ dØâ Gdà≤ôjô GEd≈ GdàÉCN«ô a» GEU°óGQ GdàôGN«ü¢ hG’ELÉRGä HÉYàÑÉQ√ Y≤Ñák GCS°ÉS°«qák Jo†°É± GEd≈ GdÑæ«á Gdàëà«qá GdØ≤«ôI

hf≤ü¢ Gdª©∏ƒeÉä Hû°ÉC¿ Gdàæ¶«ªÉä hG’ELôGAGä.

J©≤qÑâ GdóQGS°á Gd©ª∏«qá Gdªôg≤á dàù°é«π GdªƒDS°ù°Éä hcû°Øâ GC¿q GdàÉCS°«ù¢ dªû°ôh´ Lójó bÉFº Y∏≈ eë£Éä KÓç: GdàôN«ü¢ hGdàæØ«ò

hGdàû°¨«π. Jàëμqº H«ôhbôGW«qá Gdóhdá Héª«™ fƒGM» gò√ Gdªë£Éä eªÉ joü°©qÖ Y∏≈ Gdªû°ôhYÉä Gdàôc«õ Y∏≈ GdéÉfÖ G’EfàÉL». hhLóä

GdóQGS°á GCfq¬ ’ Hóq eø e†°» aàôI Reæ«qá eàƒS°£á bóQgÉ 7GCT°¡ô bÑπ GdÑóA HÉd©ªπ. a≤É∫ GCU°ëÉÜ GdªƒDS°ù°Éä Gdü°¨«ôI HÉC¿q Y∏«¡º Jîü°«ü¢

bôGHá Gdû°¡ôjø a» Gdù°æá dàéójó GdôNü¢ hG’ELÉRGä eªÉ jû°μqπ GS°àæõGaÉk T°ójóGk dƒbà¡º Gdªãªô heƒGQOgº.

cªÉ GChU°â GdóQGS°á HÉEbÉeá déæá Mƒ∫ GEU°Óì Gdàû°ôj©Éä Gdªü°ôa«qá, hGdàÉCS°«ù¢ dæÉaòI eƒMóI Joù°¡qπ GELôGAGä GdàôN«ü¢. hGChU°≈ Gdà≤ôjô

HÉC¿ JƒDOq… Gd∏éæá GBfØá Gdòcô OhQ eôcõ e©∏ƒeÉä jõhqO Gdªù°àãªôjø HÉ’EMü°ÉAGä Gd†°ôhQjqá hGdª©∏ƒeÉä Hû°ÉC¿ aôU¢ G’S°àãªÉQ hGd≤ƒGf«ø

hGdàæ¶«ªÉä GdéójóI.

O ``` dªëá Yø S°ƒ¥ Gd©ªπ a» S°ƒQjÉ

GCLôi eôcõ G’CYªÉ∫ Gdù°ƒQ… G’ChQhH» gò√ GdóQGS°á YÉΩ 3002’EY£ÉA dªëá Yø S°ƒ¥ Gd©ªπ a» S°ƒQjÉ. hGCT°ÉQ Gdà≤ôjô GEd≈ Lª∏á eƒGV°«™

J≤à†°» G’fàÑÉ√ GdØƒQ… a» S°ƒ¥ Gd©ªπ. a≤ó cû°Øâ GdóQGS°á GC¿q e©ó’ä Gdæªƒ GdëÉd«qá eàóf«qá d∏¨Éjá h’ JμØ» ’S°àëóGç YóOm cÉ±m eø

GdƒXÉF∞ d∏ƒGaójø GEd≈ S°ƒ¥ Gd©ªπ. hcÉfâ eù°àƒjÉä J©∏«º Gdû°ÑÉÜ eàóf«qá cªÉ dº jà£ÉH≥ Gdà©∏«º hGdª¡ÉQGä e™ MÉLÉä Gdù°ƒ¥, hj©ªπ

MƒGd» K∏å Gd≤ƒi Gd©Ée∏á Hü°ƒQI Z«ô eæ¶qªá NÉQê J¨£«á bÉfƒ¿ Gd©ªπ, cªÉ JôJqÖ Yø Jóf» G’CLƒQ géôI Gd«ó Gd©Ée∏á GdªÉgôI eø Gdóhdá,

gòG hT°μq∏â Jæ¶«ªÉä Gd©ªπ Gdª©≤óqI YÉF≤Ék GCeÉΩ J©õjõ Qhì GdôjÉOI cî«ÉQ.

√ ``` J≤ôjô Mƒ∫ GdÑôfÉeè Gdù°ƒQ… dóYº GdªƒDS°ù°Éä Gdü°¨«ôI heàƒS°£á Gdëéº

GCLôjâ gò√ GdóQGS°á YÉΩ 4002HªƒLÖ HôfÉeè G’JëÉO G’ChQhH»/GdÑëô G’CH«†¢ GdªàƒS°§ Gd¡ÉO± GEd≈ hV°™ eÑÉOQI dóYº GdªƒDS°ù°Éä

Gdü°¨«ôI heàƒS°£á Gdëéº a» S°ƒQjÉ.

hdØâ Gdà≤ôjô GEd≈ GdªéÉ’ä Gdîªù°á GdàÉd«á Gdªù°ƒDhdá Yø V°©∞ Gdæªƒ G’bàü°ÉO…q hYóΩ JæÉaù°«á G’bàü°ÉO Gdù°ƒQ… Hû°μπm YÉΩ hGdªƒDS°ù°Éä

Gdü°¨«ôI Hû°μπm NÉU¢:

1. H«Äá Yªπ Z«ô Jªμ«æ«á Jàî∏∏¡É e©ƒqbÉä H«ôhbôGW«qá hJμÉd«∞ NØ«qá, hS°«ÉS°á Mμƒe«qá V°©«Øá dóYº GdªƒDS°ù°Éä Gdü°¨«ôI heàƒS°£á

Gdëéº hYª∏«qá GEU°Óì H£«Äá.

2. Z«ÉÜ Gdª©∏ƒeÉä Hû°ÉC¿ GCS°ƒG¥ Gdàü°ójô hV°©∞ NóeÉä Gdàôhjè d∏àü°ójô.

3. V°©∞ Gdª¡ÉQGä hGdîÑôGä G’EOGQjqá Gdªàü°∏á HÉdîóeÉä GdóGYªá dÓCYªÉ∫ hZ«ÉÜ Gdæ≤ÉHÉä Gd©ªÉd«á hV°©∞ GdîóeÉä Gdà»

JƒaqôgÉ Zô± GdàéÉQI hGdü°æÉYá hGdæ≤ü¢ a» HôGeè GdàóQjÖ.

4. U°©ƒHá Gdëü°ƒ∫ Y∏≈ Jªƒjπ hZ«ÉÜ GdîóeÉä GdªÉd«qá.

5. Jóf» a©Éd«qá GdªƒDS°ù°á hf≤ü¢ G’S°àãªÉQGä G’CLæÑ«qá hb∏á GS°àîóGΩ GdàμæƒdƒL«É Gdëójãá.e¡æ».
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GEU°Óì H«Äá Yªπ GdªƒDS°ù°Éä Gdü°¨«ôI a» S°ƒQjÉ

hGCeôä Gd¡«Äá HÉELôGA OQGS°á GCNôi YÉΩ 5002Mƒ∫ GCOGA GdªƒDS°ù°Éä Gdü°¨«ôI Gdà» Jëü°qπ bôhV°Ék eø Gdªæ¶ªá. hGCT°ÉQä fàÉFè GdóQGS°á

GEd≈ GC¿q e≤ÉQHá g«Äá eμÉaëá GdÑ£Édá dæÉM«á Jƒa«ô G’YàªÉOGä GdªÑÉT°ôI dº Jæéí a» Jë≤«≥ Gd¡ó± Gdªæû°ƒO, GC… J©õjõ GdªƒDS°ù°Éä

Gdü°¨«ôI. hj©õi Pd∂ HóQLám GChd≈ GEd≈ cƒ¿ {Gd≤ôhV¢ hMógÉzZ«ô cÉa«á ’EbÉeá eƒDS°ù°Éä eù°àóGeá bÉOQI Y∏≈ GS°àëóGç aôU¢ Yªπ

’F≤á, cªÉ GC¿ cƒ¿ g«Äá eμÉaëá GdÑ£Édá g«Äá YÉeá GCOi GEd≈ J©õjõ Gdªëù°ƒH«qÉä.

cªÉ GChU°â GdóQGS°á Hàëƒjπ GdÑôfÉeè Gdîªù°» d¡«Äá eμÉaëá GdÑ£Édá GEd≈ eƒDS°ù°á OGFªá heù°à≤∏qá Jëªπ GS°º: Gd¡«Äá Gd©Éeá d∏àû°¨«π

hJæª«á Gdªû°ôhYÉä hGdà» GChLóä fÉaòI eƒMóI dª©ÉeÓä Gdàù°é«π hGdàôN«ü¢ cªÉ jù°qôä GdæØÉP GEd≈ Gdàªƒjπ YÑô Jªμ«ø Gd©ªÓA eø

GS°àîóGΩ GCfƒG´ eîà∏Øá eø Gd†°ªÉfÉä.

hGCLôä g«Äá Jî£«§ Gdóhdá OQGS°ák GCNôi dü°Édí HôfÉeè G’Ceº GdªàëóI G’EfªÉF», Gd¨Éjá eæ¡É J≤««º HôfÉeè GCLôG√ HôfÉeè G’Ceº GdªàëóI

G’EfªÉF» hWÑq≤à¬ g«Äá eμÉaëá GdÑ£Édá H«ø G’Chq∫ eø JªƒR/jƒd«ƒ 2002hGBNô GBÜ/GCZù°£ù¢ 4002, hJ≤««º Gd¡«μπ Gdàæ¶«ª» d¡«Äá eμÉaëá

GdÑ£Édá hGBd«qá Yª∏¡É hJÉCK«ôgÉ. hGChU°â GdóQGS°á HÉC¿ Joôcqõ g«Äá eμÉaëá GdÑ£Édá a≤§ Y∏≈ GdªƒDS°ù°Éä Gdü°¨«ôI heàƒS°£á Gdëéº Gdª«Édá

GEd≈ Gdæªƒ hJæù°ëÖ eø M≤π GdªƒDS°ù°Éä Gd©ÉF∏«qá hGdü°¨ôi hJæ¶ô a» G’fù°ëÉÜ eø M≤π G’CT°¨É∫ Gd©Éeá GdôjØ«qá hJ©ªπ a» b£É´ GdªƒDS°ù°Éä

Gdü°¨ôi eø NÓ∫ Gdªæ¶ªÉä Z«ô Gdëμƒe«á, hJôcõ HóQLám GCcÑô Y∏≈ GdàóQjÖ hJØÉO… G’ROhGL«á e™ eæ¶ªÉä GCNôi. cªÉ GChU°â GdóQGS°á

Héóhi GEbÉeá {T°ôcá JÉCe«ø Y∏≈ eîÉWô G’S°àãªÉQz.

Ü ``  J≤ôjô Mƒ∫ S°«ÉS°á Jæª«á GdªƒDS°ù°Éä Gdü°¨«ôI heàƒS°£á Gdëéº

Jƒdq≈ eôcõ G’CYªÉ∫ Gdù°ƒQ… G’ChQhH» GELôGA gò√ GdóQGS°á a» T°¡ô MõjôG¿/jƒf«ƒ 2002. hGS°à©ôV°â GdóQGS°á eù°Égªá GdªƒDS°ù°Éä

Gdü°¨«ôI heàƒS°£á Gdëéº hOhQgÉ a» G’bàü°ÉO Gdù°ƒQ… hGbàôMâ b«ÉΩ g«μ∏«qá GES°àôGJ«é«qá hWæ«qá dà£ƒjôgÉ e™ Gdàôc«õ Hû°μπm NÉU¢

Y∏≈ GdªëÉhQ G’CQH©á GdàÉd«á:

¯G’S°àãªÉQ

¯J©õjõ Gdàü°ójô

¯J£ƒjô GdàμæƒdƒL«É

¯GS°àëóGç aôU¢ Gd©ªπ

hGCT°ÉQä GdóQGS°á GEd≈ GdªéÉ’ä Gdù°«ÉS°«qá hGd≤Éfƒf«qá hGdàæ¶«ª«qá Gdà» cÉfâ J©«≥ GEfû°ÉA GdªƒDS°ù°Éä Gdü°¨«ôI a» S°ƒQjÉ hfªƒqgÉ. heø

Gdªû°Écπ, Gdæ≤ü¢ a» Gdù°«ÉS°Éä GdªÉd«qá hGd†°ôjÑ«qá, hMéº QS°ƒΩ hV°ôGFÖ Gdàü°ójô, hZ«ÉÜ G’EYØÉA Gd†°ôjÑ» eø GCLπ GS°àëóGç aôU¢

Gd©ªπ, hZ«ÉÜ f¶ÉΩ eÉd» heü°ôa» eæÉS°Ö, hZ«ÉÜ eû°ÉQcá GdªƒDS°ù°Éä Gdü°¨«ôI a» GJîÉP Gd≤ôGQGä Y∏≈ Gdªù°àƒj«ø Gd≤£ÉY» hGdμ∏q».

hd≤ó NôLâ GdóQGS°á HÉdàƒU°«Éä GdàÉd«á:

¯GEbÉeá N£qá hWæ«qá ’EU°Óì Gd†°ôGFÖ

¯Jƒa«ô Jªƒjπ b∏«π Gdμ∏Øá Hû°ôh• e«ù°ôI

¯GEbÉeá HôfÉeè hWæ» dàëójå Gdà©∏«º Gdª¡æ» hGdà≤æ» hGdàóQjÖ hQH£¬ HÉdëÉLÉä GdëÉd«qá.

cªÉ dØàâ GdóGQS°á GEd≈ V°ôhQI GEfû°ÉA eƒDS°ù°á OGFªá dƒV°™ Gdù°«ÉS°á GdîÉU°á HÉdªƒDS°ù°Éä Gdü°¨«ôI Jëªπ GS°º {Gdªé∏ù¢ GdƒWæ» d∏ªƒDS°ù°Éä

Gdü°¨«ôI heàƒS°£á Gdëéºz. cªÉ dØàâ GEd≈ GCgª«qá {Gdû°ôGcÉäz dàƒa«ô Gdªù°ÉYóI GdªÉd«qá hGdà≤æ«qá h’ S°«qªÉ GEbÉeá YÓbÉä J©Éh¿ hJƒGCeá e™

GJëÉOGä GdªƒDS°ù°Éä Gdü°¨«ôI heàƒS°£á Gdëéº G’Eb∏«ª«qá hGdóhd«qá hGEbÉeá YÓbÉä e™ eéªƒYÉä eÉfëá J†°ºq G’JëÉO G’ChQhH», hGd«ÉHÉ¿,

hG’Ceº GdªàëóI Y∏≈ hL¬ Gdîü°ƒU¢.
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T°μq∏â GdªƒDS°ù°Éä Gdü°¨«ôI eƒV°ƒ´ Hëåm hf≤ÉT¢m eæò eƒLá G’EU°Óì G’CN«ôI Gdà» HóGCä a» S°ƒQjÉ a» YÉe» 0002/1002. hd≤ó GS°à¡∏qâ

Gdëμƒeá Gdù°ƒQjqá hhcÉ’ä Gdé¡Éä GdªÉfëá hGdªæ¶ªÉä Z«ô Gdëμƒe«á eéªƒYá HôGeè heû°ÉQj™ eò PG∑, M«å MÉhdâ gò√ GdÑôGeè H¨ÉdÑ«q¡É```

he™ H©†¢ G’S°àãæÉAGä``` Jƒa«ô NóeÉä GdóYº GdªÉd«qá hZ«ô GdªÉd«qá d∏ªƒDS°ù°Éä Gdü°¨«ôI e™ Gdàôc«õ HóQLám GCbπq Y∏≈ Jëù°«ø H«Äá Gd©ªπ.

cªÉ GCLô… YóO eø GdóQGS°Éä GdªØ«óI Hû°ÉC¿ eîà∏∞ fƒGM» GdÑ«Äá Gdà» J©ªπ a«¡É GdªƒDS°ù°Éä Gdü°¨«ôI a» NÓ∫ GdØàôI fØù°¡É. a» GdØ≤ôGä

GdàÉd«á hU°∞ e≤à†°Ö Yø GdÑôGeè/Gdªû°ÉQj™ PGä Gdü°∏á cªÉ Yø G’CHëÉç Hû°ÉC¿ Jæª«á GdªƒDS°ù°á Gdü°¨«ôI hH«Äá Gd©ªπ a» S°ƒQjÉ.

GC ``` OQGS°Éä g«Äá eμÉaëá GdÑ£Édá6Gdª©ôhaá MÉd«qÉk HÉS°º Gd¡«Äá Gd©Éeá d∏àû°¨«π hJæª«á Gdªû°ôhYÉä

GCLôä g«Äá eμÉaëá GdÑ£Édá KÓç OQGS°Éä eîà∏Øá Mƒ∫ GChL¬ J©õjõ GdªƒDS°ù°Éä Gdü°¨«ôI hH«Äá Gd©ªπ a» S°ƒQjÉ.

GCLôä GdóQGS°á G’Chd≈ eƒDS°ù°á GS°àû°ÉQGä eù°à≤∏qá HÉEj©ÉR eø g«Äá eμÉaëá GdÑ£Édá GdàÉH©á d∏ëμƒeá Gdù°ƒQjqá YÉΩ 4002. hgóaâ GdóQGS°á

GEd≈ eù°í GdªƒDS°ù°Éä Gdü°¨«ôI hJëójó Gdã¨ôGä a» GdîóeÉä hJëójó GdØôU¢ GdªàÉMá GCeÉe¡É. hcÉ¿ joØàôV¢ H¡É GS°àμªÉ∫ G’S°à£Ó´ Gdò…

GCLôJ¬ g«Äá eμÉaëá GdÑ£Édá YÉΩ 3002dàƒL«¬ Gd©ÉW∏«ø Yø Gd©ªπ fëƒ eƒDS°ù°Éä hGYóI. hGS°à©Éfâ GdóQGS°á HÉS°à£Ó´ GCLôJ¬ Gd¡«Äá Mƒ∫

GdªƒDS°ù°Éä Gdü°¨«ôI heàƒS°£á Gdëéº aÉS°à©ª∏à¬ GCS°ÉS°Ék d©ª∏¡É hZ£qâ GdóQGS°á 9061eƒDS°ù°á a» 41eëÉa¶á. hbó YÉdéâ GdæÉM«à«ø

Gdμª«qá cªÉ GdæƒY«qá dØ¡º hV°™ GdªƒDS°ù°Éä Gdü°¨«ôI heàƒS°£á Gdëéº a» S°ƒQjÉ hGdëƒGLõ/Gdª©ƒqbÉä Gdà» Jëƒ∫ Oh¿ fªƒqgÉ hGS°àóGeà¡É.

hYôqaâ GdóQGS°á HÉdªƒDS°ù°Éä Gdü°¨ôi/Gd©ÉF∏«qá Y∏≈ GCfq¡É J∏∂ Gdà» JƒXq∞ YÉeÓk GEd≈ KÓKá YªqÉ∫; hGdªƒDS°ù°∏á Gdü°¨«ôI Y∏≈ GCfq¡É J†°ºq

4``` 02YÉeÓk hGdªƒDS°ù°á GdƒS°£≈ Y∏≈ GCfq¡É J†°ºq 12```05YÉeÓk. hdØàâ GdóQGS°á GEd≈ GdëÉLá dà£ƒjô Jéª©Éä U°æÉY«qá a» S°ƒQjÉ hJ£ƒjô

GdàμæƒdƒL«É hGEbÉeá GBd«qÉä a©qÉdá dàªƒjπ GdªƒDS°ù°á Gdü°¨«ôI. heø S°ÉFô JƒU°«Éä GdóQGS°á, hV°™ HôGeè JƒY«á dàëù°«ø GdôjÉOI H«ø U°Øƒ±

Gdû°ÑÉÜ, hJ©õjõ e¡ÉQGä Gdàù°ƒj≥ hG’EOGQI, hNØ†¢ Gd†°ªÉfÉä GdªàƒLÑá Y∏≈ GdªƒDS°ù°Éä Gdü°¨«ôI, hJ©õjõ QjÉOI Gdû°ÑÉÜ, hJæû°«§ eμÉJÖ

Gdàû°¨«π Gdîªƒdá, hJ©õjõ eû°ÉQcá GdªôGCI a» Gd≤£ÉYÉä GdîóeÉJ«qá. cªÉ dØàâ GdóQGS°á GEd≈ eæí G’EYØÉAGä Gd†°ôjÑ«qá a» S°ƒQjÉ dû°ôcÉä

cÑ«ôI hGChU°â HÉC¿ Joªæí GCj†°Ék GEd≈ GdªƒDS°ù°Éä Gdü°¨«ôI heàƒS°£á Gdëéº.

6(  OYªâ eæ¶ªá Gd©ªπ Gdóhd«qá GEU°Óì g«Äá eμÉaëá GdÑ£Édá Hë«å Jü°Ñí Gd¡«Äá Gd©Éeá d∏àû°¨«π hJæª«á Gdªû°ôhYÉä HªƒLÖ bÉfƒ¿m Lójó GYàªó YÉΩ 5002. hJªëƒQ

G’EU°Óì Mƒ∫ GYàªÉO e≤ÉQHá eø eëƒQjø: )1(Gd©ªπ Y∏≈ eù°àƒi Gdù°«ÉS°á Gd©Éeá dàëù°«ø e©ó∫ Gdæªƒ G’bàü°ÉO… hV°ªÉ¿ G’S°àóGeá, )2(GdàóNπ Y∏≈ LÉfÑ»

Gd©ôV¢ hGd£∏Ö dóYº GdôjÉOI hJæª«á GdªƒDS°ù°Éä hJ£ƒjô Gdª¡ÉQGä hJ«ù°«ô Nóeá e£ÉH≤á GdƒX«Øá.

YôV¢ dÓCOH«Éä Mƒ∫ Jæª«á GdªƒDS°ù°Éä Gdü°¨«ôI

hH«Äà¡É

GdØü°π 2
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GdôS°º 4
JƒRj™ GdªƒDS°ù°Éä Gdà» JƒX∞ GCbπq eø Nªù¢ YªqÉ∫ Hëù°Ö WÑ«©á Gdæû°É•
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ó«°üdGh áYGQõdG IQÉéàdG ºYÉ£ŸG º«∏©àdG äÉYÉ£b
iôNCGáë°üdG äÉeóÿG

á«YÉªàLE’G
π≤ædG

øjõîàdG äGQÉ≤©dG
áYÉæ°üdG

JéóQ G’ET°ÉQI GEd≈ GC¿ GdàéÉQI d«ù°â Gdæû°É• G’CHôR Gdò… JªÉQS°¬ GdªƒDS°ù°Éä Gdü°¨«ôI. a©∏≈ NÓ± GdªƒDS°ù°Éä Gdü°¨ôi, Jàôcqõ GdªƒDS°ù°Éä

Gdü°¨«ôI GCcãô a» Gdü°æÉYá e≤ÉHπ 42% a» GdàéÉQI, 5^5% a» Gdª£ÉYº, 9^2% a» Gdæ≤π hGdàîõjø h7^2% a» Gdà©∏«º h3^2% a»

GdõQGYá h2% a» GdîóeÉä G’LàªÉY«qá.

GdªôL™: eù°í GdªƒDS°ù°Éä d©ÉΩ 4002

GdôS°º 5
JƒRj™ GdªƒDS°ù°Éä Gdà» JƒX∞ H«ø 5`` 41YÉeÓk Hëù°Ö  WÑ«©á Gdæû°É•
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iôNCGáë°üdG

äÉeóÿG
á«YÉªàLE’G

π≤ædG
øjõîàdG

äGQÉ≤©dG
áYÉæ°üdG

hj≤ÉQÜ GELªÉd» GdƒXÉF∞ Gdà» JƒaqôgÉ GdªƒDS°ù°Éä Gdü°¨ôi hGdü°¨«ôI a» S°ƒQjÉ MƒGd≈ 9^0e∏«ƒ¿ hX«Øá. hjªãqπ gòG Gdôbº 6^71% eø

eéªƒ´ Gd≤ƒi Gd©Ée∏á, 91% eø Gdªù°àîóe«ø Gdù°ƒQj«ø h7^62% eø Gdªù°àîóe«ø dói Gd≤£É´ GdîÉU¢.

GdªôL™: eù°í GdªƒDS°ù°Éä d©ÉΩ 4002
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GEU°Óì H«Äá Yªπ GdªƒDS°ù°Éä Gdü°¨«ôI a» S°ƒQjÉ

cªÉ Pocô S°ÉH≤Ék, jæóQê YóO cÑ«ô eø GdªƒDS°ù°Éä )410505( V°ªø aÄá GdªƒDS°ù°Éä Gdü°¨ôi )1-5YªqÉ∫(. GCeqÉ YóO GdªƒDS°ù°Éä Gdü°¨ôi

)Gdà» JƒXq∞ 5GEd≈ 41YÉeÓk( a¡ƒ 68581. hJ†°ºq M∏Ö Gdæù°Ñá G’CcÑô eæ¡É )24%( e≤ÉHπ  92% a» eójæá Oeû°≥ hQj∞ Oeû°≥, h6% dëªü¢

h5% dëªÉ√. hJëƒ… gò√ GdªëÉa¶Éä Gdîªù¢ eéªƒYák fù°Ñá 28% eø eéªƒ´ GdªƒDS°ù°Éä Gdü°¨«ôI Gd©Ée∏á a» S°ƒQjÉ a» M«ø JàƒRq´ fù°Ñá

G∫ 81% GdÑÉb«á Y∏≈ GdªëÉa¶Éä Gdàù°™ G’CNôi.

Joªãqπ GdàéÉQI GCHôR fû°É• JªÉQS°¬ GdªƒDS°ù°Éä Gdü°¨ôi Hë«å Jù°àëƒP Y∏≈ 36% eø J∏∂ GdªƒDS°ù°Éä, Y∏ªÉk GC¿ Gdü°æÉYá Jëàπq GdªôJÑá GdãÉf«á

hJ†°ºq 61% eø GdªƒDS°ù°Éä Gdü°¨ôi. ha» GdôS°º GdàÉd» dªëá YÉeá Yø JƒRj™ GdªƒDS°ù°Éä Gdü°¨ôi a» S°ƒQjÉ Hëù°Ö Gd≤£ÉYÉä.
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GdôS°º 3
JƒRj™ GdªƒDS°ù°Éä Gdà» JƒX∞ 5`` 41YÉeÓk Hëù°Ö GdªëÉa¶Éä
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GdªôL™: eù°í GdªƒDS°ù°Éä d©ÉΩ 4002

GdªôL™: eù°í GdªƒDS°ù°Éä d©ÉΩ 4002

GdôS°º 2
JƒRj™ GdªƒDS°ù°Éä Gdà» JƒX∞ GCbπq eø Nªù¢ YªqÉ∫ Hëù°Ö GdªëÉa¶Éä
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ha» GdôS°º GCYÓ√ O’dál GCNôi H¨Éjá G’Cgª«qá, GC’ hg» GdØƒGQ¥ H«ø Gdéæù°«ø a» e©ó’ä GdÑ£Édá. aØ» M«ø Joù°éqπ e©ó’ä H£Édá GCY∏≈

d∏òcƒQ Gdû°ÑÉÜ eæ¬ ’C… aÄá GCNôi, GE’q GC¿q Gdæù°Ö Gdªù°é∏á dói Gdû°ÉHÉä eôJØ©á he≤∏≤á )J≤ÉQÜ 04%(.

hj©õi JØÉbº eû°μ∏á GdÑ£Édá H«ø U°Øƒ± Gdû°ÑÉÜ GEd≈ J≤∏qü¢ bóQI G’bàü°ÉO Gdù°ƒQ… Y∏≈ N∏≥ aôU¢ Gd©ªπ. d≤ó cÉ¿ Gd≤£É´ Gd©ÉΩ jù°àƒYÖ

YóOGk cÑ«ôGk eø Gdîôqjé«ø Gdû°ÑÉÜ a» GdªÉV°», Z«ô GCf¬ HÉä e¡∏¡Ók hbó GS°àæoõaâ bƒG√ GEd≈ GCbü°ÉgÉ. aàØ«ó G’CQbÉΩ GdªàƒaqôI Yø Gdù°æƒGä

Gdªæü°ôeá Yø Gfëù°ÉQ bóQJ¬ Y∏≈ Jƒa«ô GdƒXÉF∞. a≤ó H∏≠, H«ø YÉe» 0991h5991, eàƒS°q§ GdƒXÉF∞ Gdªù°àëóKá 002GCd∞, hdμøq gòG

Gdôbº JôGL™ d«Ñ∏≠ 061GCd∞ H«ø YÉe» 9991-3002. hJ©õh Gdî£qá Gdîªù°«qá Gd©ÉT°ôI JôGL™ e©ó’ä GS°àëóGç GdƒXÉF∞ GEd≈ QcƒO

G’S°àãªÉQGä hJôGL™ H«Äá G’S°àãªÉQ.

d≤ó GCLôi eû°ôh´ Gdàëójå Gd≤£ÉY» hGdªƒDS°ù°ÉJ» OQGS°ák bóqQ a«¡É OQLá GdØÉF†¢ a» Gd≤ƒi Gd©Ée∏á GdªàÉMá a» G’bàü°ÉO Gdù°ƒQ…,

hS°∏q§ Gd†°ƒA Y∏≈ GS°àëóGç aôU¢ Gd©ªπ hGdƒXÉF∞. hHëù°Ö Gdà≤ôjô jo≤óqQ GC¿ jÑ∏≠ GdØÉF†¢ a» Gd≤ƒi Gd©Ée∏á hGdò… S°à†°£ô Gdëμƒeá

GEd≈ eƒGL¡à¬ a» NÓ∫ Gd©û°ôjqá Gdª≤Ñ∏á 5^3e∏«ƒ¿ T°îü¢. GEd≈ Pd∂, jo≤óqQ YóO G’CT°îÉU¢ Gdòjø jªμø dù°ƒ¥ Gd©ªπ GC¿ jù°àƒYÑ¡º a»

NÓ∫ GdØàôI fØù°¡É Ü 1^2e∏«ƒ¿ T°îü¢. gòG j©æ» aÉF†°Ék a» Gd©ôV¢ Hæù°Ñá 4^1e∏«ƒ¿ T°îü¢ eƒDgπ d∏©ªπ hGEfªÉ eø Oh¿ hX«Øá. cªÉ

j≤óqQ Gdà≤ôjô HÉC¿q G’bàü°ÉO HëÉLá GEd≈ GC¿ jæªƒ Hæù°Ñá  36^9% a» Gdù°æá d«ù°àƒYÖ GdØÉF†¢ a» Gd≤ƒi Gd©Ée∏á hgòG joªãqπ HÓ T°∂q JëójÉk

eôhqYÉk4. 

GCLôä eæ¶ªá Gd©ªπ Gdóhd«qá a» S°ƒQjÉ eƒDNôGk eù°ëÉk H©æƒG¿ G’fà≤É∫ eø GdªóQS°á GEd≈ Gd©ªπ a» eëÉhdám dàÑ«qø Méº eû°μ∏á GdÑ£Édá a»

U°Øƒ± Gdû°ÑÉÜ. hJØ«ó G’COdqá Gdà» Nôê H¡É Gdªù°í HÉC¿q S°ƒQjÉ HëÉLám GEd≈ QhDjÉ Mƒ∫ eù°à≤Ñπ S°ƒ¥ Yª∏¡É cªÉ JëàÉê GEd≈ GES°àôGJ«é«qá

dàëù°«ø hGb™ S°ƒ¥ Gd©ªπ. hg» JƒU°» HÉEY£ÉA G’Chdƒjqá dÓS°àîóGΩ dói hV°™ Gdù°«ÉS°Éä GdƒWæ«qá hHé©∏¬ eëƒQGk d∏ù°«ÉS°Éä G’bàü°ÉOjqá

hG’LàªÉY«qá. cªÉ JƒU°» Hà©õjõ GdôjÉOI HÉYàÑÉQgÉ eëôqcÉk LójóGk ’S°àëóGç aôU¢ Gd©ªπ5.

ê ```  GdªƒDS°ù°Éä Gdü°¨«ôI a» S°ƒQjÉ

JƒDOq… GdªƒDS°ù°Éä Gdü°¨«ôI OhQGk e¡ªqÉk a» G’bàü°ÉO Gdù°ƒQ…. aÑëù°Ö eù°í GCLôGA GdªμàÖ Gdªôcõ… dÓEMü°ÉA YÉΩ 4002, j©ªπ a» S°ƒQjÉ

bôGHá 006GCd∞ eƒDS°ù°á. hgò√ GdªƒDS°ù°Éä eë∏«qá a» WÑ«©à¡É, hJù°àîóΩ GdªƒGO GdîÉΩ Gdªë∏«á, hJù°à©«ø HàμæƒdƒL«É eë∏«qá hJ∏Ñq» MÉLÉä

G’CS°ƒG¥ Gdªë∏«qá. j≤™  fü°∞ gò√ GdªƒDS°ù°Éä J≤ôjÑÉk a» KÓç eëÉa¶Éä GCS°ÉS°«qá M«å Jù°àëƒP Oeû°≥ hQj∞ Oeû°≥ Y∏≈ 72% eø gò√

GdªƒDS°ù°Éä e≤ÉHπ 7^12% dë∏Ö. GCeqÉ eëÉa¶àÉ Mªü¢ hMªÉI aàëàqÓ¿ fù°Ñá G∫ 71% GdÑÉb«á )a«μƒ¿ Gdªéªƒ´ 66% eø Gdæù°Ñá G’ELªÉd«á(.

GCeqÉ Gdã∏å GdÑÉb» a«oƒRq´ Y∏≈ eëÉa¶Éä S°ƒQjÉ Gdàù°™ GdÑÉb«á.

hMƒGd≈ 29% eø GdªƒDS°ù°Éä Gdü°¨«ôI Gd©Ée∏á a» S°ƒQjÉ e∏∂ Gd≤£É´ GdîÉU¢, Y∏ªÉk GC¿ 5^59% eø gò√ GdªƒDS°ù°Éä aôOjqá. Jªãqπ GdªƒDS°ù°Éä

Gdü°¨ôi hGd©ÉF∏«qá fù°Ñá 5^99% eø eéªƒ´ GdªƒDS°ù°Éä GdîÉU°á )69% d∏ªû°ôhYÉä Gdü°¨ôi hGd©ÉF∏«qá h5^3% d∏ªƒDS°ù°Éä Gdü°¨«ôI(,

hj©ªπ MƒGd»  16% eø GdªƒDS°ù°Éä GdîÉU°á a» GdàéÉQI h81% a» Gdü°æÉYá, M«å Jà†°ªø S°ÉFô Gdæû°ÉWÉä Gd©≤ÉQGä hG’EjéÉQ )4%(, Gdü°ëqá

)7,3%(, Gdª£ÉYº )7,2%(, GdõQGYá )2%( hGdæ≤π hGdàîõjø hG’Jü°É’ä )6,1%(.

ha» GdôS°º GCOfÉ√ U°ƒQI Yø Gfàû°ÉQ GdªƒDS°ù°Éä Gdü°¨ôi )GCbπq eø 5YªqÉ∫(YÑô eîà∏∞ GdªëÉa¶Éä Gdù°ƒQjqá.

4( GdªôL™: bù°£æ£«ø ® )6002(, 

OQGS°á Z«ô eæû°ƒQI U°ÉOQI Yø eû°ôh´ Gdàëójå Gd≤£ÉY» hGdªƒDS°ù°ÉJ».

5( GdªôL™: GCd«ù°É S¢. )7002(,eμàÖ eæ¶ªá Gd©ªπ Gdóhd«qá G’Eb∏«ª» d∏óh∫ Gd©ôH«qá a»

H«ôhä.

A Macroeconomics Estimation of the excess Supply of Labour in the Syrian Economy

The School to Work Transition of Young People in Syria
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GEU°Óì H«Äá Yªπ GdªƒDS°ù°Éä Gdü°¨«ôI a» S°ƒQjÉ

Ü ```  Jëóq… G’S°àîóGΩ hhL¡¬ Gdû°ÑÉH» hGdæù°ÉF»

JƒGL¬ S°ƒQjÉ JëójÉk cÑ«ôGk a» eéÉ∫ G’S°àîóGΩ h’ S°«qªÉ e™ GS°àªôGQ GQJØÉ´ e©ó’ä GdÑ£Édá Gdù°æƒjá hGS°àæõG± bóQI G’bàü°ÉO Y∏≈ N∏≥

eõjóm eø GdƒXÉF∞. Jîà∏∞ J≤ójôGä GdÑ£Édá hJàôGhì H«ø 01% h23% 3, dμøq e©óq∫ GdÑ£Édá GdôS°ª» Hëù°Ö J≤ójô GdªμàÖ Gdªôcõ…

dÓEMü°ÉA H∏≠ 5^8% YÉΩ 6002. hjoÓMß e«π GdÑ£Édá GEd≈ G’QJØÉ´. a≤ó GChQO Gdà≤ôjô Gdù°æƒ… d¡«Äá eμÉaëá GdÑ£Édá YÉΩ 3002GC¿q

e©ó’qä GdÑ£Édá GQJØ©â eø 8^4% YÉΩ 1891GEd≈ 4^7% YÉΩ 4991h7^11% YÉΩ 3002.

hféº Yø GQJØÉ´ e©óq∫ Gdæªƒ Gdù°μÉf» b«ÉΩ eéàª™ S°ƒQ… j¨∏Ö Y∏«¬ Gd©æü°ô Gdû°ÉÜ. ha» G’CQbÉΩ Mƒ∫ GdàƒRj™ Gdójª¨ôGa» a» S°ƒQjÉ eÉ

joÑôR U°ƒQIk eæëôaák, M«å jà©óqi Yªô T°ôjëá U°¨«ôI eø Gdù°μÉ¿ )4,3%( 65S°æá, a» M«ø dº jà©ós S°øq e©¶º Gdù°μÉ¿ )4,93%(

GdîÉeù°á Yû°ô. aëƒGd»  07% eø Gdù°μÉ¿ a» S°ƒQjÉ gº Oh¿ S°øq GdãÓK«ø, eÉ j©æ» Oa≤Ék cÑ«ôGk eø GdƒGaójø GEd≈ S°ƒ¥ Gd©ªπ a» Gdªù°à≤Ñπ

Gd≤ôjÖ hGdòjø ’ Hóq eø GC¿ fù°àëóç d¡º aôU¢ Yªπ ’F≤á heæàéá.

heø GCHôR GCH©ÉO GdÑ£Édá a» S°ƒQjÉ {Mü°qá Gdû°ÑÉÜz eæ¡É. d£ÉdªÉ cÉfâ GdÑ£Édá a» U°Øƒ± Gdû°ÑÉÜ YÉd«ák a» S°ƒQjÉ hjàƒbq™ GC¿ Jæªƒ fà«éá

GdôS°º 1
e©óq’ä GdÑ£Édá Hëù°Ö GdªéªƒYÉä Gd©ªôjqá a» S°ƒQjÉ
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GdªôL™: eù°í Gd≤ƒi Gd©Ée∏á d©ÉΩ 2002

3(  JμÌ J≤ójôGä GdÑ£Édá ‘ S°ƒQjÉ, hGCZ∏Ö Gd¶øq GC¿q Gdæù°Ñá G◊Éd«qá JØƒ¥ Gdà≤ójôGä GdôS°ª«qá.
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G’EU°Óì hJëó… GdÑ£Édá hJæª«á GdªƒDS°ù°Éä Gdü°¨«ôI

GdØü°π 1

GC ``` G’bàü°ÉO Gdù°ƒQ… Y∏≈ OQÜ G’EU°Óì   

Jo©óq S°ƒQjÉ Ohdá PGä ONπ eàƒS°§ eÉFπ GEd≈ G’fîØÉV¢ boóqQ a«¡É GdæÉJè G’ELªÉd» Gdªë∏q» Ü 92e∏«ÉQ Oh’Q GCeôjμ» YÉe» 4002/5002

hH∏≠ e©óq∫ Gdæªƒ fù°Ñá  5^3% heàƒS°§ ONπ GdØôO H©ª∏á Gdóh’Q G’Ceôjμ» 08512. hjÑóh GC¿q b£É´ GdîóeÉä gƒ GCHôR Gdªù°Égª«ø a» GdæÉJè

G’ELªÉd» Gdªë∏q» M«å jù°àëƒP Y∏≈ Mü°qá hbóQgÉ 64%, a» M«ø joªãqπ cπq eø b£ÉY» GdõQGYá hGdü°æÉYá fù°Ñá 42%, Y∏ªÉk GC¿ LõAGk cÑ«ôGk

eø Mü°á Gdü°æÉYá j©õi GEd≈ GEfàÉê GdæØ§ Gdò… T°¡ó Gfëù°ÉQGk JóQjé«qÉk. hjoªãqπ Gd≤£É´ Gd©ÉΩ GCHôR GdØ©Éd«qÉä a» G’bàü°ÉO M«å joû°μqπ GCcãô

eø K∏å GdæÉJè G’ELªÉd» Gdªë∏q».

d≤ó GYàªóä S°ƒQjÉ fª£Ék GT°àôGc«Ék dàë≤«≥ Gdàæª«á G’bàü°ÉOjqá eæò Gdù°à«æÉä. hGCaôR G’bàü°ÉO GdªƒL¬ GCReá Gbàü°ÉOjqá MÉOI hb©â a»

NÓ∫ Gdæü°∞ GdãÉf» eø GdãªÉf«æÉä. aÉCW∏≤â G’CReá G’bàü°ÉOjqá T°ôGQI G’EU°Óì hGCa†°â Gdî£ƒGä G’Chd≈ YÉΩ 6891GEd≈ aàí GdÑÉÜ GCeÉΩ

GS°àãªÉQGä Gd≤£É´ GdîÉU¢ a» b£ÉY» GdõQGYá hGdù°«ÉMá. dμøq G’EU°Óì Xπq H£«ÄÉk heàØôqbÉk GEd≈ M«ø hbƒ´ G’CReá GdãÉf«á a» Gdæü°∞

GdãÉf» eø Gdàù°©«æÉä. heæò Gd©ÉΩ 0002Jù°ÉQYâ hJ«ôI Gd©ª∏«qá hdμøq GdóQÜ ’ JõG∫ Wƒj∏ák bÑπ GC¿ jo£∏≥ Gd©æÉ¿ dμÉeπ WÉbÉä Qhì GdôjÉOI

hG’bàü°ÉO a» S°ƒQjÉ.

a» T°¡ô MõjôG¿/jƒf«ƒ 5002, GYàªó GdªƒDJªô G’Eb∏«ª» Gd©ÉT°ô dëõÜ GdÑ©å e≤ÉQHá {Gbàü°ÉO Gdù°ƒ¥ G’LàªÉY»qz. hT°μqπ gòG Od«Ók Y∏≈

GC¿q S°ƒQjÉ Jù°«ô Y∏≈ OQÜ Gbàü°ÉO Gdù°ƒ¥ a» M«ø ’ JõG∫ e∏àõeák HæƒGM» Gdàæª«á GdƒWæ«qá G’LàªÉY«qá. hGf£∏≤â Yª∏«qá G’EU°Óì G’CN«ôI

HóGa™ NØ†¢ Méº Gd≤£É´ Gd©ÉΩ GdØ†°ØÉV¢ hJ«ù°«ô G’S°àãªÉQGä GdîÉU°á Gdªë∏«qá hG’CLæÑ«qá Y∏≈ Gdù°ƒGA.

d≤ó JôGL™ OhQ Gdëμƒeá Gdù°ƒQjqá a» GEOGQI GdîóeÉä hGEfàÉL¡É JôGL©Ék JóQjé«qÉk, hJà†°ªø GdàóGH«ô GdªàîòI Jéª«ó GS°àãªÉQGä Gdëμƒeá

GdàæÉaù°«á hJëôjô GdàéÉQI G’CLæÑ«qá hGd≤£É´ Gdªü°ôa» H©ó GCQH©á Y≤ƒO eø GdàÉCe«º. hbó GS°àμª∏â GEU°ÓMÉä G’S°àãªÉQ HÉEU°ÓMÉä

V°ôjÑ«qá heÉd«qá. Kº JƒS°q©â M∏≤á Gd©ª∏«qá dàû°ªπ b£ÉYÉä Gdà©∏«º hG’EYÓΩ hG’EYÓ¿ hGdà» NôLâ eø e¶∏qá Gd†°ƒGH§ Gdëμƒe«qá. Hòd∂

jù°∏∂ G’bàü°ÉO Gdù°ƒQ… OQÜ G’EU°Óì, dμøq Gd©ª∏«qá H£«Äá hJ©àôV°¡É JëójÉä eëÑ£á YóqI Jëƒ∫ Oh¿ N∏≥ H«Äá Jªμ«æ«qá dÓS°àãªÉQ a»

GdªƒDS°ù°Éä Gdü°¨«ôI hJæª«à¡É.

2(  GdªμàÖ Gdªôcõ… dÓEMü°ÉA.
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J†°£∏™ GdªƒDS°ù°Éä Gdü°¨ôi hGdü°¨«ôI heàƒS°£á Gdëéº1HÉCgª«qám a» S°ƒQjÉ ’CS°ÑÉÜ GLàªÉY«qá hGbàü°ÉOjqá YóqI, a¡» Jƒdqó aôU¢

Gd©ªπ Gdªæàè hGdóNπ ’CYóGO cÑ«ôI eø GdæÉS¢. hg» Jù°àëƒP Y∏≈ bù°§m hGaôm eø T°àq≈ Gdæû°ÉWÉä G’bàü°ÉOjqá a» Gdóhdá hJªãqπ

eü°óQ QR¥ GCS°ÉS°» a» G’ChS°É• GdôjØ«qá cªÉ Gdë†°ôjqá. cªÉ Jû°μqπ LõAGk ’ jàéõqGC eø Gd≤£É´ GdîÉU¢ hgƒ Gdªëôq∑ Gdéójó dæªƒ

G’bàü°ÉO Gdù°ƒQ…. hGCN«ôGk hd«ù¢ GBNôGk, joªμæ¡É GC¿ J≤óΩ MÓk eëàªÓk d∏©ójó eø Gdû°ÑÉÜ hGdû°ÉHÉä Gd©ÉW∏«ø Yø Gd©ªπ.

Xπq gòG Gd≤£É´ Gdë«ƒ… eø G’bàü°ÉO e¡ªÓk fù°Ñ«qÉk a» GdªÉV°» Y∏≈ Mù°ÉÜ b£É´ GdªƒDS°ù°Éä GdμÑôi Gdªª∏ƒcá d∏óhdá. hbó fªÉ

gòG Gd≤£É´ dƒMó√ hjù°àªôq a» GdƒLƒO eà©Éjû°Ék e™ eû°Écπ hV°ƒGH§ YóqI. dòG JÑ≤≈ ZÉdÑ«qá GdªƒDS°ù°Éä Gdü°¨«ôI cæÉjá Yø eû°ÉQj™

Z«ô f¶Ée«qá hU°¨ôi J≤ƒΩ Y∏≈ Jƒa«ô GdμØÉ±, eÉ jªæ©¡É eø Gd©ªπ HØ©Éd«qá hjëóq eø bóQJ¡É Y∏≈ G’fóeÉê a» G’bàü°ÉO Gdæ¶Ée»

hG’EaÉOI eø aôU¢ Gdù°ƒ¥ GdëôqI. ha» YóΩ Gfà¶ÉΩ gò√ GdªƒDS°ù°Éä eÉ jo©ôqV°¡É ’CgƒGA Gdªù°ƒDhd«ø Gdëμƒe««ø he†°Éj≤ÉJ¡º.

GCeqÉ GCU°ëÉÜ Gd©ªπ hGd©Ée∏ƒ¿ a» GdªƒDS°ù°Éä Gdü°¨«ôI a¨ÉdÑÉk eÉ j©ª∏ƒ¿ a» Xôh± S°«Äá Jμƒ¿ a«¡É e©Éj«ô Gdü°ëqá hGdù°Óeá

eàóf«qá hS°ÉYÉä Gd©ªπ Wƒj∏á. a«éæ» GCU°ëÉÜ Gd©ªπ hGd©ªqÉ∫ ONÓk V°Ä«Ók e≤ÉQfák HÉdªƒDS°ù°Éä GdªàƒS°£á hcÑ«ôI Gdëéº. hJë«§

Hªù°ƒDhd«qÉä U°¨ÉQ GdôhqGO GCYÑÉA ’ Jû°é™ Y∏≈ G’EfàÉL«á Jàé∏q≈ GCHôRgÉ a» JôN«ü¢ GdªƒDS°ù°á hJù°ójó V°ôGFÖ GYàÑÉW«qá heû°≤á

Gdà©ÉW» e™ eîà∏∞ GdóhGFô Gdëμƒe«qá hg«ÄÉä GdàØà«û¢.

hj©àªó GCOGA Gdªû°ôhYÉä Gdü°¨«ôI GEd≈ Móx H©«ó Y∏≈ H«Äá Gd©ªπ Gdà» Jà£ƒqQ a«¡É hjæªƒ. heø e≤ƒeÉä H«Äá Gd©ªπ G’EWÉQ Gdù°«ÉS°»

hGd≤Éfƒf» hGdªƒDS°ù°» hGdàæ¶«ª» Gdò… JÑóGC hJ©ªπ a«¬ GdªƒDS°ù°Éä Gdü°¨«ôI. Hà©ÉH«ô GCNôi, gƒ j©æ» eîà∏∞ {bƒGYó Gd∏©ÑázGdà»

JƒDKqô S°∏ÑÉk hGEjéÉHÉk a» fû°É• GdªƒDS°ù°Éä Gdü°¨«ôI heàƒS°£á Gdëéº, hjû°ªπ GCOGA G’CS°ƒG¥ hMƒGaõ G’S°àãªÉQ hc∏Øá Gdàû°¨«π HÉdæù°Ñá

dü°¨ÉQ GdôhGO. hjoôLqí a» H«Äá S°«ÉS°«qá hbÉfƒf«qá hJæ¶«ª«qá a†°ØÉV°á heæëÉRI S°∏Ñ«qÉk GC¿ JƒDKqô S°∏ÑÉk a» GdªƒDS°ù°Éä Gdü°¨«ôI

heàƒS°£á Gdëéº.

ha» Xπq H«Äá Z«ô Jªμ«æ«á, jªμø GC¿ JØ≤ó GdªƒDS°ù°Éä bóQJ¡É Y∏≈ GdàæÉaù¢ a» Gdù°ƒ¥ Gd©Édª«qá Y∏≈ Gdªói Gd≤ü°«ô, ’ Hπ GC¿ jõOGO

G’Ceô S°ƒAGk Y∏≈ Gdªói GdÑ©«ó, aào∏éº G’S°àãªÉQGä hjoμ¶º Gdæªƒ eªÉ jóa™ H¡ò√ GdªƒDS°ù°Éä GEd≈ NÉQê Gdù°ƒ¥. hd«ù¢ a» GdÑ«Äá GdªƒDGJ«á

eÉ jîƒq∫ J£ƒjô Gdªû°ôhYÉä Gdü°¨«ôI Y∏≈ Gdü°©«ó Gdªë∏q» hMù°Ö hGEfªÉ eÉ jªμqø eø GdàæÉaù¢ a» G’CS°ƒG¥ Gd©Édª«qá. GCeqÉ Gdà≤««º

a¡ƒ Gdî£ƒI G’Chd≈ dØ¡º Gdª©ƒqbÉä Gdà» Jü°£óΩ H¡É GdªƒDS°ù°Éä Gdü°¨«ôI Y∏≈ U°©«ó… Gdàæª«á hGdæªƒ hPd∂ a» eëÉhdám ’EU°ÓM¡É.

Jôhqê eæ¶ªá Gd©ªπ Gdóhd«qá ’Efû°ÉA H«Äá Jªμ«æ«qá dàæª«á GdªƒDS°ù°á Gdü°¨«ôI cƒf¡É Joù°ÉYó Y∏≈ GEdëÉ¥ GdªƒDS°ù°Éä Gdü°¨«ôI HÉ’bàü°ÉO

Gdæ¶Ée» hGEfªÉF¡É, eªÉ joù°Égº a» Jë≤«≥ HôfÉeè Gdàû°¨«π Gd©Édª» hGd©ªπ GdÓF≥. hdªæ¶ªá Gd©ªπ Gdóhd«qá S°æƒGä eø GdîÑôI a»

Gdàôhjè dàæª«á GdªƒDS°ù°Éä Gdü°¨«ôI hg» JóQ∑ e≤óQI GdªƒDS°ù°Éä Gdü°¨«ôI Y∏≈ J©õjõ G’S°àîóGΩ hGS°àëóGç aôU¢ Gd©ªπ hGdëóq

eø GdØ≤ô hG’Cgºq GEM≤É¥ Gd©óGdá G’LàªÉY«qá hG’bàü°ÉOjqá.

e≤óqeá

1(  joû°ÉQ GEd«¡É Hû°μπ YÉΩ HÉŸƒDS°ù°Éä Gdü°¨ÒI ‘ gòG Gdà≤ôjô
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Gdª∏îqü¢ GdàæØ«ò…

KÉf«Ék, jƒU°≈ HÉC¿q Jôcqõ Gdëμƒeá Y∏≈ H«Äá eƒDGJ«á d∏àªƒjπ YÑô Gdàôc«õ Y∏≈ eôGL©á Gdàæ¶«ªÉä G’MàôGRjqá GEaù°ÉMÉk

HÉdªéÉ∫ GCeÉΩ G’EbôGV¢ GdªÑæ» Y∏≈ Gdàóa≤Éä Gdæ≤ójá. hJà©óO Gdæû°ÉWÉä Gdªμªq∏á Gdà» Jà†°ªø GS°àîóGΩ G’CT°μÉ∫ Z«ô

Gdà≤∏«ójqá d∏†°ªÉfÉä, hJóQjÖ Gdªü°ÉQ± Y∏≈ GEbôGV¢ GdªƒDS°ù°Éä Gdü°¨«ôI heàƒS°£á Gdëéº, hGEbÉeá eμÉJÖ d∏ª©∏ƒeÉä

G’FàªÉf«qá hhcÉdá d†°ªÉ¿ Gdàù°∏«∞ GdéõF».

hKÉdãÉk, jo≤ànônì Jëù°«ø bóQI GdªƒDS°ù°Éä Gdü°¨«ôI Y∏≈ GdàØÉhV¢ eø NÓ∫ f≤ÉHÉJ¡É heæë¡É U°ƒJÉk hJªã«Ók a» hV°™

Gdù°«ÉS°Éä cù°Ñ«πm GEd≈ Jëù°«ø H«Äá Gd©ªπ Gd≤ÉFªá. hjoªμø dªƒDS°ù°á {GCe«ø e¶Édº GdªƒDS°ù°Éä Gdü°¨«ôIz GC¿ Jªãπ N«ÉQGk

GBNô jù°àë≥ Gdæ¶ô dª©Édéá T°μÉhi Jôa©¡É GdªƒDS°ù°Éä Gdü°¨«ôI Hë≥q Gdû°ôcÉä G’MàμÉQjqá GdμÑôi hJéÉhRGä eƒXØ»

Gdëμƒeá.

QGH©Ék, ’ Hó eø Hò∫ L¡ó cÑ«ô dæû°ô K≤Éaá GdªƒDS°ù°á hK≤Éaá QjÉOI G’CYªÉ∫, eÉ jù°àƒLÖ GS°àîóGΩ hS°ÉFπ G’EYÓΩ

hGEd≤ÉA Gd†°ƒA Y∏≈ Gdòjø NÉV°ƒG JéÉQÜ fÉLëá d∏ëòh Mòhgº hGEOQGê Gdàã≤«∞ Y∏≈ QjÉOI G’CYªÉ∫ a» eæÉgè Gdà©∏«º

GdãÉfƒ… hGdà≤æ».

NÉeù°Ék, jƒU°≈ HÉC¿ Jù°à¡π Gdëμƒeá L¡ƒOGk gÉOaá a» eéÉ∫ GdÑëå hGdàæª«á )JóQjÖ hJªƒjπ hGEQT°ÉO( d∏ªéªƒYÉä

G’Cbπ M¶ƒIk Y∏≈ ZôGQ Gdû°ÑÉÜ hGdæù°ÉA HªÓReá Gdªæ¶ªÉä Gdªªã∏á d¡É.

GCeqÉ GdàƒU°«á G’CN«ôI hGdæ¡ÉF«á aªôJÑ£á H©ª∏«qá G’EU°Óì. a«ƒU°≈ HÉC¿ J©àªó Gdëμƒeá S°«ÉS°á JæØqò HªƒLÑ¡É G’EU°Óì

Hó∫ Gdª†°» Hà£Ñ«≥ N£ƒGä eû°ôPeá. hjéÖ Y∏≈ G’EU°Óì GdØ©∏» GC¿ jàîò T°μπ L¡óm eàμÉeπm JÑòd¬ eîà∏∞ Gdé¡Éä

Gdª©æ«qá hjàÑ™ eî££Ék hGES°àôGJ«é«á hjàº eø NÓ∫ Yª∏«qá Jû°ÉhQjqá hjî†°™ ’EOGQI eæù°q≤á. hjéÖ GC¿ jî†°™ ’Bd«qá Jæù°«≥

eôcõjqá hd©ª∏«qá QU°ó hJ≤««º e≤æ©á cªÉ ’Bd«qá Jù°à≤» Gdª©∏ƒeÉä GdªôJóqI Hë«å ’ Jë«ó Gd©ª∏«qá Yø Gdªù°ÉQ Gdªæû°ƒO.
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joÑæ≈ gòG Gdà≤ôjô Y∏≈ Hëå GCLô… dà≤««º H«Äá GdªƒDS°ù°Éä Gdü°¨«ôI a» S°ƒQjÉ H«ø T°¡ô… f«ù°É¿/GCHôjπ hcÉfƒ¿

G’Chq∫/Ojù°ªÑô 7002. hGd¨Éjá G’CS°ÉS°«qá eø GdÑëå a¡º G’CWô Gd≤Éfƒf«qá hGdàæ¶«ª«qá hG’EOGQjqá Gd≤ÉFªá a» S°ƒQjÉ hWôj≤á

JÉCK«ôgÉ a» h’OI GdªƒDS°ù°Éä Gdü°¨«ôI hfªƒqgÉ, H¨«á eù°ÉYóI Gdëμƒeá hhRGQI Gdû°ƒDh¿ G’LàªÉY«qá hGd©ªπ Y∏≈ Jëójó

GdªéÉ’ä Gdà» J≤à†°» G’EU°Óì hJôJ«Ñ¡É Hëù°Ö G’Chdƒjqá eø GCLπ N∏≥ H«Äá Jªμ«æ«qá d©ªπ GdªƒDS°ù°Éä hJæª«á G’S°àîóGΩ

hGdëóq eø GdØ≤ô.

hjàƒRq´ Gdà≤ôjô Y∏≈ S°àqá aü°ƒ∫. Jù°ààÑ™ Gdª≤óqeá HÉdØü°π G’Chq∫ Gdò… jƒaqô Jë∏«Ók dÓbàü°ÉO Gdù°ƒQ… e™ Gdàôc«õ Y∏≈

Yª∏«qá G’EU°Óì GdéÉQjá hGdàëó… Gd©¶«º Gdò… J£ôM¬ GdÑ£Édá hhV°™ GdªƒDS°ù°Éä Gdü°¨«ôI a» S°ƒQjÉ. GCeqÉ GdØü°π GdãÉf»

aμæÉjá Yø eôGL©á T°Ée∏á dÓCOH«Éä Mƒ∫ eƒV°ƒ´ Jæª«á GdªƒDS°ù°Éä Gdü°¨«ôI Hû°μπm YÉΩ hH«Äá Gdªû°ôhYÉä Gdü°¨«ôI Hû°μπm

NÉU¢. hgƒ jo∏îqü¢ HÉEjéÉR G’CHëÉç hGdà≤ÉQjô PGä Gdü°∏á hjoë∏π Gdªû°Écπ Gdà» J©àôV¢ S°Ñ«π GdªƒDS°ù°Éä Gdü°¨«ôI a»

S°ƒQjÉ.

GCeqÉ GdØü°π GdãÉdå eø gòG GdÑëå a«ù°à©ôV¢ HôGeè GdóYº Gdà» J≤ƒΩ H¡É Gdëμƒeá hGdé¡Éä GdªÉfëá hGd≤£É´ GdîÉU¢

cªÉ Gdªæ¶ªÉä Z«ô Gdëμƒe«qá a» M≤π Jæª«á GdªƒDS°ù°Éä Gdü°¨«ôI. hjoû°ÉQ GEd≈ GC¿q e©¶º Gdé¡ƒO GdªÉV°«á hGdéÉQjá ``` eÉ

NÓ b∏qá b∏«∏á ``` JàªëƒQ Mƒ∫ Jƒa«ô Gdàªƒjπ GdªÑÉT°ô hGdîóeÉä GdóGYªá dÓCYªÉ∫. hjo©àÑô Gdàôc«õ Y∏≈ H«Äá Jªμ«æ«qá dàæª«á

GdªƒDS°ù°Éä Gdü°¨«ôI LójóGk fù°Ñ«qÉk NÉU°á hGC¿ Gdëμƒeá Gdù°ƒQjá Jù°«ô HÑ§A fëƒ Jë≤«≥ G’EU°Óì a» gòG GdªéÉ∫. 

hj≤óqΩ GdØü°π GdôGH™ N£qá dÓCWô Gd≤Éfƒf«qá hGdàæ¶«ª«qá hG’EOGQjqá Gdà» jÑóGC hj£ƒQ a«¡É U°¨ÉQ QhqGO G’CYªÉ∫ eû°ÉQj©¡º.

hjéô… GdàÑÉMå HÉdàØü°«π a» eéªƒYá eƒGV°«™ eàü°q∏á HàÉCS°«ù¢ Gdªû°ôh´ haô• Gdª©ÉeÓä hGd†°ƒGH§ Gdëμƒe«á hU°©ƒHá

Gdëü°ƒ∫ Y∏≈ Gdàªƒjπ hGMàμÉQ GdªƒDS°ù°Éä GdμÑôi. hJoÑôR gò√ GdªƒGV°«™ GdéƒGfÖ Gdª©«≤á d∏Ñ«Äá Gdà» J©ªπ a«¡É Gdªû°ôhYÉä

Gdü°¨«ôI.

ha» GdØü°π GdîÉeù¢ S°ôO dàéÉQÜ eû°ôhYÉä U°¨«ôI GEd≈ LÉfÖ GBQGA hJƒb©Éä Mƒ∫ H«Äá Gd©ªπ hQjÉOI G’CYªÉ∫. hgƒ

joÑæ≈ Y∏≈ GLàªÉYÉä eéªƒYÉä Gdàôc«õ e™ QhqGO G’CYªÉ∫ GdëÉd««ø hGdªëàª∏«ø )Gdë†°ôj«ø hGdôjØ««ø cªÉ G’EfÉç hGdòcƒQ(.

a«ôi GCU°ëÉÜ Gdªû°ôhYÉä Gdü°¨«ôI GC¿q Gdù°ƒ¥ NÉV°™ ’MàμÉQ L¡Éä aÉY∏á cÑ«ôI hGC¿q eƒXØ» Gdëμƒeá jàëμqªƒ¿ Héª«™

LƒGfÖ Gd©ªπ eø NÓ∫ f¶ÉΩ JôN«ü¢ U°ÉQΩ jõOGO U°©ƒHák HØ©π U°©ƒHá GdƒU°ƒ∫ GEd≈ Gdàªƒjπ hGdÑæ«á Gdàëà«qá. eø fÉM«ám

GCNôi, jë∏º Gdμã«ô eø Gdû°ÑÉÜ HÉC¿ joü°ÑëƒG QhqGO GCYªÉ∫ dμæq¡º j©àÑôh¿ GC¿q NƒV¢ Gdªû°ÉQj™ ’ jÓFº S°ƒi eø jàªà™

{HÉdãôhI hGdƒGS°£áz. hgº jîÉaƒ¿ G’f£Ó¥ Hªû°ÉQj™ NÉU°á H¡º dμƒf¡º jØà≤ôh¿ GEd≈ Gdª¡ÉQGä hGdª©∏ƒeÉä hjü°£óeƒ¿

H†°ƒGH§ Mμƒe«qá T°ójóI.

ha» GdØü°π G’CN«ô S°âq JƒU°«Éä e∏ªƒS°á Hû°ÉC¿ GEbÉeá H«Äá Jªμ«æ«qá dàæª«á GdªƒDS°ù°Éä Gdü°¨«ôI a» S°ƒQjÉ. jæóQê

Nªù¢ eø GCU°π GdàƒU°«Éä Gdù°âq a» M≤ƒ∫ eîà∏Øá a» M«ø Jàü°π GdàƒU°«á Gdù°ÉOS°á HƒV°™ N£qá GEU°Óì T°Ée∏á. a«ƒU°≈

GChq’k HÉEU°Óì GdéƒGfÖ Gd≤Éfƒf«qá hGdàæ¶«ª«qá hG’EOGQjqá a» eéÉ’ä Jù°àë≥ G’Chdƒjqá eãπ GdàÉCS°«ù¢ hGdàôN«ü¢ hGd†°ôGFÖ,

Kº joù°àμªπ Pd∂ Héª∏á MƒGaõ V°ôjÑ«qá )G’EgÓ∑ Gdª©éqπ dÓCU°ƒ∫, Gd≤«ó a» V°ôjÑá ONπ KÉHàá, hGYàªÉOGä V°ôjÑ«qá

d∏ªƒDS°ù°Éä M«å Gd«ó Gd©Ée∏á cã«Øá(.

Gdª∏îqü¢ GdàæØ«ò…



10

’Fëá HÉ’CS°ªÉA Gdªîàü°ôI

Non-Governmental Organization

People’s Credit Bank

Public Commission for Employment and Enterprise
Development

Partial Credit Guarantee Agency

Syrian-European Business Center

Syrian Enterprise and Business Center

Strategy Highlighting and Building Abilities for
Business 

Small and Medium Enterprises 

State Owned Enterprises

State Planning Commission

The General Institution of Social Insurance 

School to Work Transition Survey

Syrian Young Entrepreneur Association

Syrian Pound

United Nations Development Program

Village Business Incubator

NGO

PCB

PCEED

PCGA

SEBC

SEBC

SHAHAB

SMEs

SOEs

SPC

GISI

SWTS

SYEA

SYP

UNDP

VBI

eæ¶ªá ZÒ Mμƒe«á

eü°ô± Gdàù°∏«∞ Gdû°©Ñ»

Gd¡«Äá Gd©Éeá d∏àû°¨«π hJæª«á GŸû°ôhYÉä

hcÉdá V°ªÉ¿ Gdàù°∏«∞ G÷õF»

eôcõ G’CYªÉ∫ Gdù°ƒQ… G’ChQhH»

eôcõ G’CYªÉ∫ hGŸƒDS°ù°Éä Gdù°ƒQ…

GES°ÎGJ«é«á GEHôGR hHæÉA G’EeμÉf«Éä d©É⁄ G’CYªÉ∫ )T°ÑÉÜ(

GŸƒDS°ù°Éä Gdü°¨ÒI heàƒS°£á G◊éº

GŸƒDS°ù°Éä GŸª∏ƒcá eø Gdóhdá

g«Äá Jî£«§ Gdóhdá

GŸƒDS°ù°á Gd©Éeá d∏àÉCe«æÉä G’LàªÉY«á

GS°à£Ó´ Mƒ∫ G’fà≤É∫ eø GŸóQS°á GE¤ Gd©ªπ

G÷ª©«á Gdù°ƒQjá dôhGO G’CYªÉ∫ Gdû°ÑÉÜ

Gd∏ÒI Gdù°ƒQjá

HôfÉeè G’C· GŸàëóI

eôcõ GCYªÉ∫ GŸôGCI GdôjØ«qá
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’Fëá HÉ’CS°ªÉA Gdªîàü°ôI

Global Employment Agenda

General Practitioners

High Institute of Business Administration

Investment Climate Assessment

International Fund for Agricultural Development

International Labour Organization

International Monetary Fund

Institutional and Sector Modernization Facility

Modernizing and Activating Women’s Role in
Economic Development

Middle East and North Africa

Ministry of Economy and Trade

Ministry of Finance 

Ministry of Industry

Monitoring and Evaluation

Ministry of Social Affairs and Labour

Micro and Small Enterprises

Micro, Small and Medium Enterprises

GEA

GPs

HIBA

ICA

IFAD

ILO

IMF

ISMF

MAWRED

MENA

MoET

MoF

MoI

M&E

MoSA&L

MSEs

MSMEs

HôfÉeè Gdàû°¨«π Gd©ÉŸ»

GCWÑÉA Gdü°ëqá Gd©Éeá

GŸ©¡ó Gd©É‹ ’EOGQI G’CYªÉ∫

J≤««º eæÉñ G’S°àãªÉQ

Gdü°æóh¥ Gdóh‹ d∏àæª«á GdõQGY«á

eæ¶ªá Gd©ªπ Gdóhd«qá

U°æóh¥ Gdæ≤ó Gdóh‹

eû°ôh´ Gdàëójå Gd≤£ÉY» hGŸƒDS°ù°ÉJ»

eæ¶ªá RjÉOI hJØ©«π eû°ÉQcá GŸôGCI ‘ Yª∏«á Gdàæª«á G’bü°ÉOjá )eƒQO(

Gdû°ô¥ G’ChS°§ hT°ªÉ∫ GEaôj≤«É

hRGQI G’Ebàü°ÉO hGdàéÉQI

hRGQI GŸÉd«á

hRGQI Gdü°æÉYá

GdôU°ó hGdà≤««º

hRQGI Gdû°ƒDh¿ G’Làª∏©«á hGd©ªπ

GŸƒDS°ù°Éä Gdü°¨ÒI hGdü°¨ôi

GŸƒDS°ù°Éä Gdü°¨ôi hGdü°¨ÒI heàƒS°£á G◊éº
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Arab Academy for Banking and Financial Sciences

Agricultural Cooperative Banks

Agency for Combating Unemployment

Aga Khan Development Network

Arab Science and Technology Foundation 

Business Development Services

Business Environment

Business Innovation and Development Center

Central Bureau of Statistics

Credit Information Bureau

Development Finance Institutions

Decent Work

Enabling Environment

European Investment Bank

European Union / Mediterranean

Fund for the Integrated Rural Development of Syria

Five-Year Plan

Gross Domestic Product

AABFS

ACB

ACU

AKDN

ASTF

BDS

BE

BIDC

CBS

CIB

DFIs

DW

EE

EIB

EU/MD

FIRDOS

FYP

GDP

’Fëá HÉ’CS°ªÉA Gdªîàü°ôI

G’EcÉOÁ«á Gd©ôH«á d∏©∏ƒΩ GŸÉd«á hGŸü°ôa«á

GŸü°ÉQ± GdõQGY«á Gdà©Éhf«á

g«Äá eμÉaëá GdÑ£Édá

T°Ñμá G’BZÉNÉ¿ d∏àæª«á

GŸƒDS°ù°Éä Gd©ôH«á d∏©∏ƒΩ hGdàμæƒdƒL«É

GÿóeÉä GdóGYªá dÓCYªÉ∫

H«Äá Gd©ªπ

eôcõ OYº G’EHóG´ hQjÉOI G’CYªÉ∫

GŸμàÖ GŸôcõ… dÓEMü°ÉA

eμàÖ GŸ©∏ƒeÉä G’FàªÉf«qá

eƒDS°ù°Éä “ƒjπ Gdàæª«á

Gd©ªπ GdÓF≥

H«Äá “μæ«qá

eü°ô± G’S°àãªÉQ G’ChQhH»

G’–ÉO G’ChQhH»/GdÑëô G’CH«†¢ GŸàƒS°§

U°æóh¥ Gdàæª«á GdôjØ«qá GŸàμÉe∏á ‘ S°ƒQjÉ

N£qá Nªù°«qá

GdæÉœ G’ELªÉ‹ GÙ∏»
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jƒO GdªƒDdØƒ¿ G¿ j©ÑôhG Yø Lõjπ Gdû°μô dØôj≥ eæ¶ªá

Gd©ªπ Gdóhd«á a» H«ôhä GdªƒDd∞ eø Gdù°«óI QGf«É Hî©ÉR…,

eù°ƒDhdá J£ƒjô GdªƒDS°ù°Éä a» eμàÖ eæ¶ªá Gd©ªπ Gdóhd«qá

G’Eb∏«ª» d∏óh∫ Gd©ôH«qá, hGdù°«óI fÉL«á eæù°≈ Y∏≈ OYª¡É

OYª¡É G’EOGQ… hGd©ª∏».  hGdû°μô Gj†°Ék Gd≈ aôj≥ Gd©ªπ

Gdà≤æ» a» Gdª≤ôq GdôF«ù°» H≤«ÉOI Gdù°«ó eÉQJ«ø c∏«ªæù°ƒ¿

hGdù°ÉOI GdõeÓA eø eæ¶ªá Gd©ªπ Gdóhd«qá Gdù°«ó ZôGe»

Hƒc∏» hGCdØÉQh QGe«ôR HƒZÉfàõ Y∏≈ Gdªû°ƒQI hGdà©∏«≤Éä

GdªØ«óI Y∏≈ eù°ƒOqI Gdªù°àæó.

h’ jØƒJæÉ GC¿ fû°μô YóOGk eø GdõeÓA Gdù°ƒQj«ø

hNü°ƒU°Ék Gdù°«ó S°Éeô S°ÉQ√, hGdù°«ó YªÉO Gdójø Gdªù°ÉHí

Y∏≈ eù°ÉYóJ¡º a» Lª™ J≤ÉQjô S°ÉYóä a» eôGL©á

G’COH«Éä GdªàÉMá hJæ¶«º G’LàªÉYÉä e™ GCU°ëÉÜ Gdû°ÉC¿

hY≤ó eéªƒYÉä Jôc«õ hGEd≤ÉA Gd†°ƒA Y∏≈ K≤Éaá GdªƒDS°ù°á

Gdªë∏«qá Gdà» S°ÉYóä a» e≤ÉQHá G’CeƒQ eø Gdªæ¶ÉQ

Gdü°ë«í.

T°μô
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Jª¡«ó

Joû°μuπ GdóQGS°á H©æƒG¿ {GEU°Óì H«Äá Yªπ GdªƒDS°ù°Éä

Gdü°¨«ôI a» S°ƒQjÉ: JëójÉä hJƒU°«Éäz KªôI eÑÉOQI hWæ«qá

GCW∏≤à¡É Gdù°«óI G’Chd≈ GCS°ªÉA G’CS°ó H¨«á GS°àëóGç aôU¢

Yªπ ’F≤á Jù°à¡ó± Gdû°ÑÉÜ Gdù°ƒQ… QLÉ’k hfù°ÉAk e™ Gdàôc«õ

Hû°μπm NÉU¢ Y∏≈ N∏≥ GdƒXÉF∞ a» Gd≤£É´ GdîÉU¢ ’ S°«qªÉ

a» M≤π Gd©ªπ d∏ëù°ÉÜ GdîÉU¢/QjÉOI G’CYªÉ∫. hJü°£óΩ

K≤Éaá GdôjÉOI Gdù°∏«ªá a» S°ƒQjÉ HëƒGLõ T°àq≈ eø H«æ¡É

eƒGb∞ Gdû°ÑÉÜ hJØ†°«∏¡º d∏©ªπ a» Gd≤£É´ Gd©ÉΩ hYóΩ

eÓAeá G’EWÉQ Gd≤Éfƒf» hGdàæ¶«ª» Gd≤ÉFº.

hY∏«¬, HÉOQä eæ¶ªá Gd©ªπ Gdóhd«qá eóYƒeák Hëμƒeá

S°ƒQjÉ GEd≈ JæØ«ò YóO eø Gdæû°ÉWÉä a» gòG Gdü°óO eãπ

{eù°í G’fà≤É∫ eø GdªóQS°á GEd≈ Gd©ªπz hGEONÉ∫ eæÉgè Mƒ∫

QjÉOI G’CYªÉ∫ a» Gdà©∏«º Gdª¡æ» hGdà≤æ» cªÉ a» eƒDS°ù°Éä

GCcÉOjª«qá d∏à©∏«º Gd©Éd» hGELôGA gòG GdÑëå Hû°ÉC¿ H«Äá Yªπ

GdªƒDS°ù°Éä Gdü°¨«ôI. hJéóQ G’ET°ÉQI GEd≈ GC¿q GdªÑÉOQGä GBfØá

Gdòcô Jªqâ HÉdà©Éh¿ GdƒK«≥ e™ hRGQI Gdû°ƒDh¿ G’LàªÉY«qá

hGd©ªπ heû°ôh´ {T°ÑÉÜz a» S°ƒQjÉ. 

hbó GCLôjâ gò√ GdªôGL©á dÓEWÉQ Gd≤Éfƒf» hGdàæ¶«ª»

hG’EOGQ… Gdò… jƒDKqô a» eÑÉOQGä Gdû°ÑÉÜ H¡ó± Jù°∏«§

Gd†°ƒA Y∏≈ Gd©≤ÑÉä hGdëƒGLõ Gdà» jü°£óΩ H¡É Gdû°ÑÉÜ a»

eù°ÉY«¡º ’EWÓ¥ eû°ôhYÉJ¡º GdîÉU°á he©Édéà¡É. heø

Gdªàƒb™ GC¿ Joù°Égº fàÉFè hJëÉd«π gòG Gdà≤ôjô a» hV°™

S°«ÉS°Éä hHôGeè LójóI JƒDKqô a» fªƒ GdªƒDS°ù°Éä Gdü°¨«ôI

hJû°é«™ Gdû°ÑÉÜ Gdù°ƒQ… Y∏≈ QjÉOI G’CYªÉ∫.
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