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1. Rationale and Justification 

  

The Draft National Strategic HIV and AIDS Plan (NSF) 2012-2016 in Jordan includes the world of 

work. It highlights the role of Ministry of Labour to strengthen workplace initiatives in 

collaboration with employers and workers and develop anti-discrimination policy on HIV and AIDS 

at workplace. It also calls for strengthening the engagement with the private sector and promoting 

public-private partnerships in the national response to HIV and AIDS.  

 

Even though the prevalence of HIV is low in Jordan, a number of factors exist that can contribute to 

the increase of HIV infections in future. These include structural socio-economic, cultural and 

policy related factors. Several of these are related to the world of work such as poverty and 

unemployment rates; large population movements, including refugees and labour migrants; 

gender inequality, and HIV-related stigma and discrimination at work. These are all recognized as 

important priority areas in the new National HIV and AIDS Strategic Plan 2012-2016 (NSP).   

 

The ILO study on “Analyses and priority setting on policy and practice on HIV and AIDS and World 

of Work in Jordan” pointed that Jordanian legislation is based on general principles of non-

discrimination with no specific reference to HIV status.  The legislative and policy environment 

could strengthen substantially to protect rights of people living with HIV, including those at 

workplaces.   

 

The ILO HIV and AIDS Recommendation, 2010 (No. 200) takes a rights-based approach to the 

pandemic.  It establishes that the workplace should play a role in the HIV response and calls for the 

development, adoption and effective implementation of national tripartite workplace policies and 

programmes on HIV and AIDS. Delegates representing the Hashemite Kingdom of Jordan 

participated in the 99th Session of the International Labour Conference and supported the 

adoption of the ILO Recommendation.  

  

The proposed national workshop intends to bring the stakeholders together for a structured 

discussion toward the development of a National Policy on HIV and AIDS and World of Work in line 

with the NSP in Jordan and to give effect to the ILO Recommendation no.200.  The workshop and 

its outcome would also contribute to achievement of the goal 6 of the Millennium Development 

Goals: Halt and begin to reverse the spread of HIV/AIDS. 

  

2. Objectives 

 

� To discuss the current Jordanian legal and policy environment, identify issues and reach a 

consensus for  strengthening the policy and programmes on HIV and AIDS in the world of 

work in Jordan;  

� To establish a technical committee on HIV and AIDS and World of work 

� To draft national policy on HIV and AIDS and the world of work in Jordan. 
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3. Participants’ profile  

 

This workshop is expected to bring together around 45 decision makers representing government, 

employers, workers and civil society organizations, including representatives of PLHIV.  Broadly, it 

will include:  

 

Government: around 10 representatives from Ministry of Labour, Ministry of Health, Ministry of 

Social Development, Ministry of Tourism, Ministry of Transport, Ministry of Education, Ministry of 

Interior (including Border control and anti-drugs departments) and Ministry of Islamic Affairs. 

 

Employers/ private sector:  around 10 representatives from Jordan Chamber of Industry, Chamber 

of Commerce, selected enterprises, Jordan Tourism Board, Association of Hotel, Associations of 

recruitment agencies). 

 

Worker’ representatives: around 10 representations from General Federation of Jordan trade 

Union, from unions in textiles, health, ports, construction, air and land transport, public services. 

 

Civil Society - around 10 representatives from association of PLHIV, National Centre Family Affairs, 

National Centre Human Right, Tampkeen, National committee of women Affairs, JHOD,, etc. 

 

International agencies and Other stakeholders - around 5 representatives from UN agencies/ 

UNAIDS, IOM and media. 

 

4. Structure of the workshop: 

 

The workshop will include relevant presentations on NSP, ILO study in Jordan and  the ILO 

Recommendation no.200 , discussions in plenary and working group sessions with facilitators 

identified from the relevant stakeholders and/or participants.     

 

Day 1 will include presentations on NSP, the ILO Recommendation no.200 and study on law and 

practice in the world of work in Jordan and working group discussions to better understand key 

policy and legal issues and identify the ones that need to be addressed in order to strengthen the 

policy and legal environment.   Examples from other countries in relation to HIV/AIDS workplace 

policy and programmes will also be shared.  

 

Day 2 will discuss the outline of the draft national Policy and set up working groups to draft the 

policy. 

 

Day 3 will involve group presentations and agreement on the draft policy with a discussion on the 

next steps for its adoption.   

 

 


