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VACANCY ANNOUNCEMENT 
 

 

 

VACANCY No:  2017/6 

Project Title: Creating Decent Work opportunities for Syrian refuges and 

host communities through infrastructure improvement in 

Lebanon 

Position Title:   Senior Labour-based National Advisor (Civil Engineer)  

Grade of the post:   NO-B 

Contract Type:  Fixed-term  

Duty Station:  Beirut - Lebanon 

Duration of Post:  One year  

Organization unit: Regional Office for Arab States 

Deadline of application:  13 February 2017 

 

In September 2016, it was estimated that 1,017,433 Syrian refugees live in Lebanon, which 

is about a quarter of Lebanon's estimated 4.3 million native residents. This substantial influx 

has severely affected the country's socio-economic situation and has resulted in 

unprecedented restrictions on Syrians entering Lebanon since late 2014. Labour market 

challenges have been exacerbated by the crisis and the unemployment rate has doubled to 

12%. The informality rate of the country has increased by 10%.  

 

The infrastructure that prior to the crisis was substandard, suffered tremendously under the 

influx of the large number of refugees. Public infrastructure including roads, waste 

management systems (sewage systems etc.), electricity grids and public buildings such as 

schools and healthcare facilities are deteriorating at a rapid speed. While most of the infra-

structure is currently still functioning, it will cease to be usable if investments and 

maintenance are not undertaken soon.  

 

Against this backdrop, the ILO ROAS office and UNDP have responded to the strong call 

for international assistance to expand assistance to host communities and refugees on 

livelihood support, in particular aiming at job creation and have partnered in the 

implementation of a project entitled: "Creating decent work opportunities for Syrian 

refugees and host communities through infrastructure improvement, in Lebanon". The ILO-

led project that will be funded by KFW (Federal Reconstruction Credit Institute) aims: 1) to 

improve access to decent employment of Lebanese Host Community Members and Syrian 

refugees and 2) to improve infrastructure and public assets for Lebanon. 

 

The Project will directly create mid- to long-term job opportunities for Lebanese (in 

particular skilled labour in the construction sector) as well as temporary work opportunities 

for Lebanese job-seekers (semi-skilled) and Syrian refugees.  
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Through several missions and a series of inputs from Geneva-based specialists and local 

consultancies on employment intensive programmes and crisis response, a similar first EIIP 

project in Jordan has also recently been signed. 

 

The incumbent of the position will carry out full-time tasks under the direct supervision of 

and will report directly on progress and delivery of results to the Chief Technical Advisor, 

and work in close coordination with the Lebanon programme officer based at ROAS. S/he 

will, work in close collaboration with the Procurement Officer.  

 

1. Duties and Responsibilities 

 

1. Oversee the work of and provide technical guidance, supervision, mentoring, 

capacity building inputs and on-the-job training on labour-based and local resource-

based technology, in collaboration with the Senior Technical Officer International 

Engineer, to the Area Office Engineers and Field Engineers (as well as Government 

and Municipal engineers where appropriate) in the implementation of Employment 

Intensive Investment Sub-Projects. 

2. Support the International Engineer and the EIIP Advisor to MOSA in assessing the 

EIIP capacity building requirement of government counterpart agencies (MOL and 

MOSA) and in preparing a staged capacity development model, also involving 

municipalities in improving their technical capacity where relevant. 

3. Support the International Engineer in assessing EIIP capacity of contractors and 

subsequent training, technical supervision and on-the-job guidance. 

4. Work with the International Engineer to provide guidance to Area Office Engineers 

and Field Engineers in the identification of sub-projects, suitable for labour-based 

and local resource-based approaches. Review and validate the technical feasibility of 

proposed projects, prioritising initiatives based on agreed criteria. 

5. Provide technical guidance and feedback, to Area Office Engineers and Field 

Engineers on the conceptual and detailed technical design of sub-projects (drawings, 

BOQ, specifications, estimate), and on the construction, rehabilitation and 

maintenance of planned infrastructure works in the respective municipalities. 

6. With the Area Office Engineers and Field Engineers, provide technical inputs to 

contractors to ensure that outputs are delivered in accordance with detailed technical 

designs, contract documents and any quality control plan, within budget and in 

compliance with employment intensive objectives (including labour management, 

occupational safety and health, appropriate labour policies and practices and gender 

equality), environmental protection standards and do no harm principles. 

7. With the International Engineer, Area Office Engineers and Field Engineers, 

supervise, monitor and inspect the contracted works. 

8. With Area Office Engineers and Field Engineers, ensure that contractors are familiar 

with and apply project cycle management tools including standardised procurement 

procedures, preparation of work-plans, reports, inventories etc.  

9. Certify works and payment certificates ensuring compliance with agreed technical 

standards and specifications, collate contractors technical and implementation 

progress reports and forward the same to superiors as per agreed timeframes.  

10. Contribute to the preparation of all programme documents including bids, contracts 

and programme technical and financial reports as required – including in the 

gathering of data according to overall monitoring and evaluation framework. 
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11. As appropriate participate in relevant meetings, evaluations, assessments, 

evaluations, workshops etc. Undertake missions to project sites as required. 

12. Ensure that the contractor carries out appropriate sampling and testing of materials 

to ensure conformance with the technical specifications and periodically review 

testing results. Make sure that Area Office Engineers and Field Engineers monitor 

and document works to determine the extent and nature of any defects and that 

deficiencies are mitigated or rectified. Provide recommendations if a specification 

criteria cannot be met. 

13. Perform any other duties assigned by the supervisor. 

 

2. Required qualifications: 

 

Education: 

 

An advanced University degree in Civil Engineering or related field, from a recognized 

University, is required. A Bachelor’s degree with minimum 5 years relevant work 

experience may be considered in lieu of an advanced degree;   

 

Language  

 

Excellent command of English and Arabic.  

 

Experience: 

 

- Minimum 5 years’ work experience in engineering design, construction QA and 

project management with monitoring/supervisory responsibility – preferably within 

the infrastructure and civil works field, involving the UN or other international 

organisations;   
- Relevant knowledge in international and local standards related to structural and 

civil engineering and architecture are required;   

- Ability to use MS Office software programs.   

- Experience and demonstrated competence in project cycle management. 

- Training or experience in the design, implementation and management of 

Employment Intensive Infrastructure Works.  

 

Competencies:  

 

- Management of human and financial resources - including transparent 

communication and conflict resolution 

- Orientation to change - ability to live and work in a developing country; 

- Collaboration - work effectively with a large team of the international and national 

professionals, various government agencies, funding and development partners, such 

as KFW, UNDP, NGOs, and ILO technical units 

- Communication - write and edit reports and publications; lead workshops, 

conferences and working teams 

- Sensitivity to diversity - work effectively with multi-national, multi-ethnic project 

team members and have a gender sensitive behaviour and attitude 
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- Client orientation - understand and respond to needs of various government 

agencies, representatives of employers and of trade unions, other international 

agencies, NGOs, and financial partners 

- Orientation to learning and knowledge - teach national staff, assess progress and 

recommend them or training and other professional development activities 

- Taking responsibility for performance - manage the staff, funds, time and other 

resources efficiently in order to achieve results. 

 

- Good analytical skills, resourcefulness, initiative and maturity of judgment.  
- Good communication skills, both written and verbal, including the ability to draft 

accurate reports.  

- Demonstrates excellent organizational and time management skills (ability to work 

under time pressure and meet deadlines) with strong interpersonal skills.  

- Demonstrable training and development skills.  
- Exercises willingness to assist others and take on additional responsibilities 

especially during absences. 

-  Understanding of automated office environment and excellent computer skills 

especially Computer-Aided Design packages (i.e. AutoCAD), MS Office in 

particular Excel, Word and Power Point.  

 

 

CONDITIONS OF EMPLOYMENT 

 

Pensionable Salary: LL 103,172,000 p.a 

Basic Salary: LL 80,888,000 p.a 

 

Allowances and benefits 

UN Pension Scheme 

Health Insurance Scheme 

30 working days’ annual leave 

Family Allowance 

 

How to apply 

Perspective candidates will be interviewed and may also be required to sit for a written 

examination. Candidates should send their Curriculum Vitae/resume to the following 

email address:  

 

RECRUIT-ARABSTATES@ilo.org by indicating the above-mentioned  

Vacancy number.applications must include precise information on education, work 

experience (name of organization, starting and ending dates, work performed, name of 

supervisor and contact), and other relevant experience and skills. 


