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On 1 October 2018, in the margins of the 19th Regional 
Meeting for the Americas, 2–5 October 2018, fifty-four 
Caribbean representatives, including seven Ministers 
of Labour, met for a more in depth examination of the 
overarching theme “preparing the future of work we 
want through social dialogue”.  They explored what this 
means for specific realities and commonalities as SIDS.  
In addition, five non-metropolitan overseas territories 
(Dutch and English territories) also attended. The 
Meeting, co-sponsored by the Panamanian Government, 
was opened by the Labour Minister of Panama, the Hon. 
Luis Ernesto Carles, and the ILO Director-General, Mr 
Guy Ryder. Representatives of the Caribbean Employers’ 
Confederation (CEC) and the Caribbean Congress of 
Labour (CCL), as well as the CARICOM Secretariat were 
also present. 

The Agenda was constructed around three themes of 
specific importance in the Caribbean: 
1. Tools for improving employability of youth.  High 

youth unemployment is a scourge for a country’s 

development. The lack of future perspectives, increase 
in crime and brain drain are among the most direct 
consequences, while the educational mismatch and skills 
deficiencies are among the main causes. This session 
explored how work-based programmes and education and 
training can be relevant tools for improved employability. 
Speakers emphasized the role of labour ministers and 
social partners and the importance of coordination to 
ensure that training would be linked to real and existing 
opportunities. One of the reasons why, for example, the 
On-the-Job-Training Programme (OJT) of Trinidad and 
Tobago is successful is that it aims to be truly part of a 
career path and is not “just to keep young people busy”. 
The discussion also emphasized how design matters as 
does tracking the outcomes of interventions. The Virtual 
Policy Network on Youth Education and Employment is 
set up to address some of the issues that were raised and 
a call was made for more alliances and participation in 
the network to bring it to the scale that the Caribbean 
needs.

In Panama Caribbean Constituents debate on what the future of work means for them

L to R: The Hon. Luis Ernesto Carles, Minister of Labour, Panama; Guy Ryder, ILO Director-General; 
and Rainer Pritzer, ILO Senior Specialist, Social Dialogue and Labour Administration
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2. Building resilient societies in a disaster prone world, 
the role of decent work. Antigua and Barbuda, the 
British Virgin Islands and Sint Maarten all shared their 
experiences after hurricanes Irma and Maria, detailing 
what they learned in terms of the decent work agenda 
and how to apply it. Some key take-aways were: 

• the complexity of emergencies brings displacement 
and disorder, preparedness is essential. Examples 
included how to register people, being ready to 
immediately use  and channel support offered. 
Contingency planning is needed at all levels, 
government, ministries, social partners; 

• It is important to think solutions through in terms of 
impact on host communities, for instance bringing 
in migrant labour for recovery may be useful but the 
recipe for success is to  incorporate social dialogue 
from the beginning; 

• recovery from a hurricane also brings opportunities 
for new ideas and innovation and it is important to 
consider the job creating opportunities and prepare 
the ground for that; 

• there are also some broader and long term issues 
that need to be considered by the ILO constituents 
through social dialogue such as financing for recovery 
and rebuilding, insurance and the link with productive 
development and economic diversification; 

• the concept of building back better is instrumental 
but can also bring challenges, examples were shared 
of too fast a clean-up which was not sustainable or 
the tendency to avoid compliance with tax and other 
regulations.  Building back better implies thinking 
solutions through and sensitization of stakeholders.  

3. Social partnership in the region; how to sustain the 
achievements of the EU CARICOM Project.  The key 
role of social dialogue was a common thread in all 
discussions, and its importance was emphasized at 
all levels: enterprise, national, regional. Governments 
should not miss the opportunity for consultation and it is 
best to institutionalize it and use it for the benefit of the 
people.  An important take-away was that one should 
not start dialogue when there is a problem. It should 
be cultivated over time and with steady practice so that 
enough trust is earned to use it when problems arise. 

study took stock of progress for women in business and 
management and outlines company initiatives on gender 
diversity as well as priority areas for future improvement.  It  
explores how well women in the Caribbean are represented 
in business. Women play an important role in management 
but the study shows that they remain concentrated in 
support functions and while there is a good amount of 
promoting diversity in the workplace, we can do more and 
better and business stands to gain from it.  

The Hon. Luis Ernesto Carles, Minister of Labour, Panama

The event also launched the Report on Women in Business 
in the Caribbean. The Report draws on the research and 
results of a company survey, conducted in 2017, of 675 
companies across 13 countries in the Caribbean. The 

Following the one-day event was the 19th American Regional 
Meeting (ARM) of the ILO which concluded on 5 October 
2019 with the commitment of governments, workers and 
employers to build a better future of work in the Americas 
through social dialogue.

The “Declaration of Panama for the Centennial of the ILO: 
for the future of work in the Americas” establishes a series 
of priorities for the ILO and the American countries for 
the coming years, among them: productive development, 
the development of sustainable enterprises, respect 
and the implementation of fundamental rights at work, 
the transition from informal to formal economy, youth 
employment, labour migration and gender equality.

“At a time of great volatility and uncertainty in this region, 
and also in the world, during four days we have shown 
that the tripartite constituents of the Americas are able to 
sit down to address issues of great complexity and to find 
consensus. This is no small thing, do not underestimate it. 
This is social dialogue in practice,” said the ILO Director-
General, Guy Ryder, during his closing speech.

Over 500 representatives of governments, employers’ 
organizations and unions from 31 countries participated 
in the 19th ARM. The Caribbean region was represented by 
delegates from Antigua and Barbuda, Aruba, the Bahamas, 
Barbados, Guyana, Haiti, Jamaica, Saint Kitts and Nevis, 
Saint Lucia, Sint Maarten, Suriname, Trinidad and Tobago 
and the Turks and Caicos.

https://www.ilo.org/actemp/whats-new/WCMS_645810/lang--en/index.htm
https://www.ilo.org/actemp/whats-new/WCMS_645810/lang--en/index.htm
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Sen. the Hon. Jennifer Baptiste-Primus

During the general discussion on the Report of the Director-
General -- Preparing the future of work we want in the 
Americas through social dialogue -- Sen. the Hon. Jennifer 
Baptiste-Primus, Minister of Labour and Small Enterprise 
Development, Trinidad and Tobago, reaffirmed her country’s 
commitment to the 2030 Agenda. She emphasized that the 
Meeting offered the social partners a special opportunity 
to consolidate an integrated approach to addressing labour 
issues and that enhanced collaboration was needed to 
promote inclusive growth, sustainable livelihoods and 
decent work for all.

While participating in the thematic plenary sitting: Preparing 
the future of work we want: Measures and policies to 
strengthen and redesign institutions in the world of work, 
including social security, and to ensure that trade union 
and labour rights are fully upheld, Sen. Baptiste-Primus 
underlined the need to redesign labour market institutions 
by establishing necessary initial agreements, fostering 
inclusion, entrepreneurship and tripartism, in order to 
achieve collective bargaining, as well as mechanisms for 
minimum wage fixing and promoting social dialogue. It was 

necessary to identify and, as appropriate, to modify the 
role of the constituents and the particular sectors, the roles 
and responsibilities of the national tripartite structures, 
and align them more closely with the 2030 Agenda and the 
values and pillars of decent work.

In the framework of the 19th American Regional Meeting of 
the ILO, which concluded on 5 October in Panama, Antigua 
and Barbuda and Saint Kitts and Nevis signed the Act of 
accession formally signaling their adhesion to the Regional 
Initiative Latin America and the Caribbean Free of Child 
Labour (RI)1.

The Regional Director of the ILO, Mr Jose Manuel Salazar-
Xirinachs, received the Acts of accession signed by the 
Honourable Steadroy Benjamin, Minister of Legal Affairs, 
Justice, Social Security and Labour of Antigua and Barbuda, 
and by the Honourable Vance Amory, Premier of Nevis 
and Minister of Nevis Affairs, Labour, Social Security and 
Ecclesiastical Affairs for Saint Kitts and Nevis. 

With their inclusion, the RI now comprises 30 countries from 
across the hemisphere, further strengthening not only the 
mission and work of the Regional Initiative, but also the 
participation of the English-speaking Caribbean countries. 

The next step for both countries will be the appointment of 
a country representative to the Focal Points Network which 
consists of representatives of governments and employers’ 
and workers’ organizations. The accession of Antigua and 
Barbuda and Saint Kitts and Nevis demonstrates the political 
will and commitment within the Caribbean community to 
tackle child labour through joint, collaborative, tripartite 

Antigua and Barbuda and Saint Kitts and Nevis join the 
Regional Initiative Free of Child Labour

The Hon. Vance Amory, Saint Kitts and Nevis, during the signing of the RI

FUNDAMENTAL PRINCIPLES AND RIGHTS AT WORK

actions as part of an effective strategy towards the 
achievement of both national and regional goals.

The increasing involvement of the English-speaking 
Caribbean countries in actions against child labour is also 
attributed in part to the impact of the innovative working 
model used by the Regional Initiative, which has succeeded 
in reducing language barriers and in bringing the Caribbean 
experience and knowledge to the fore, fostering more in-
depth south-south cooperation in the region.

1 Countries which have joined the Regional Initiative: Antigua and Barbuda, Argentina, Bahamas, Barbados, Brazil, Bolivia, Chile, Colombia, Costa Rica, Cuba, 
Dominican Republic, Ecuador, El Salvador, Grenada, Guatemala, Guyana, Haiti, Honduras, Jamaica, Mexico, Nicaragua, Panama, Paraguay, Peru, Saint Lucia, Saint 
Kitts and Nevis, Suriname, Trinidad and Tobago, Uruguay and Venezuela.
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I wish you all a happy, productive and successful 2019. With 
my team in the Port of Spain Office I pledge my commitment 
to serve and support the Caribbean region in the quest for 
decent work for all

Although unemployment in Latin America and the Caribbean 
decreased slightly in 2018, too many men and women lost 
their jobs due to closures of businesses or public sector 
shrinking, and the young people of the Caribbean continue 
to feel it is better to prepare for out-migration than to 
build a future in their countries.  Poverty and inequality 
continue to rise and too many people feel that there is no 
opportunity for a productive life and a constructive family.  
The data on crime are both a reflection and a result of the 
crisis in which we find ourselves. We need more jobs and 
we need better jobs. 

As Small Island Developing States we are more exposed than 
anyone to natural disasters. We saw with Irma and Maria 
last year how much devastation it brings and how hard it 
is to recover livelihoods, jobs and businesses. The impact 
of climate change is harder on us than on others. The Paris 
Agreement can help us in making sure we acquire the tools for 
transformation. We must turn our vulnerability into resilience. 
The OECS as well as other Caribbean countries has partnered 
with the ambitious Climate Smart Accelerator Programme; 
Guyana embarked on its Green State Development Strategy 
and is now, after Barbados, the second country in the region 
having joined PAGE.  We need strengthened ILO constituents 
and institutional reform if resilience goals are to be fully 
realized. Successfully transitioning to environmentally 
sustainable societies means that as we introduce new 
technologies, people get the support they need to acquire the 
right skills, address productivity issues, that there are social 
protection mechanisms to cushion any fallout along the way 
and must be assured that their rights will be guaranteed.

Policy choices matter.  They need to be underpinned with 
data, with choices that put sustainability first. 

Social dialogue is the software that we need to navigate the 
turbulent waters ahead of us. If it is to be a strengthening 
tool, we must ingrain basic principles of emotional 
intelligence and apply strong soft skills: respect for the 
other, trustworthiness, integrity, fairness, restraint, and a 
commitment to win-win.   Social dialogue can only work if it 
is founded on trust.  It is a work in progress, and it can only 
be successful with genuine and continued engagement. 

With the fast pace of change in our world of work, making 
sure people are equipped and supported through transitions 
may well be the most important focus of the future. The 
role of institutions and public actors is key. Our work is 
urgent.  Ministries of Labour need resources and they 
need the skills and leadership to work with others. Policy 

integration is often the missing element in programmes 
and interventions that could otherwise be successful. 
We work too much in isolation and our work remains 
fragmented and often without really knowing if we did 
achieve results and impact. The sustainable development 
goals bring together the need for social, economic and 
environmental progress and we need a paradigm that is 
founded on collaboration and partnerships.  

This is also the spirit of the ongoing UN Reform. As a 
specialized agency of the United Nations, the ILO is 
actively and substantially engaged in this reform and 
the UN Secretary General reassured our Governing Body 
in November that tripartism and social dialogue will 
be incorporated in the effort to ensure that the United 
Nations remains “fit for purpose”. Each of our partners 
in the region has an important responsibility to engage 
in local processes to accelerate progress for successful 
Sustainable Development Goals (SDGs) implementation.   

2019 will be a special year. It will mark our Centenary and 
we count on you to join us as we celebrate how the ILO’s 
work continues to affect all our lives, from the hours we 
work and rest, to our safety and health at work, our jobs 
and wages, our pensions and overall working conditions. 
The Global Commission on the Future of Work will present 
its report on 22 January 2019, which will certainly provide 
a basis for engagement and discussion in our region 
throughout the year. 

The Panama Declaration adopted at the end of the 19th 
American Regional Meeting called on the region’s partners 
to work together to create a better future through decent 
work and social justice. We have our work cut out for 
us.  I and my wonderful team in the Caribbean Office 
look forward to continue to serve you in your quest for 
more jobs, for better jobs and for a future of work that 
continues to put people at the centre.

Message1 from Claudia Coenjaerts,  
Director, ILO DWT and 
Office for the Caribbean

1 This is a reproduction of our Director’s end of year message which was broadcasted electronically in December 2018.



ILO to launch its Centenary year 
celebrations on 22 January 2019

The ILO will be celebrating its 100th anniversary throughout 
2019 with a series of global, regional and national events. The 
“ILO100” celebrations will kick off on 22 January 2019 with the 
launch in Geneva of the report by the Global Commission on 
the Future of Work.  It will be the culmination of a process that 
began in 2015 with the Director-General’s Report on the Future of 
Work Centenary Initiative to the International Labour Conference, 
followed by a series of national dialogues in ILO member States. 

The Global Commission was set up to undertake an in-depth 
examination of the future of work and make recommendations 
on how to achieve social justice in the 21st century. It is made up 
of eminent individuals with outstanding personal achievements 
and vision. They represent a balance of geographical regions and 
experience.

11 April 2019 will be a key date in a year of global events celebrating 
the ILO Centenary.  Beginning in Suva, Fiji, and ending in Lima, 
Peru, 24 hours later, the Global Tour will feature a series of events 
broadcast from 24 countries where the ILO has offices.  This will all 
be brought together through an interactive platform on the web. 
The Global Tour coincides with the anniversary of the plenary 
session of the Paris Peace Conference on 11 April 1919, which 
established the ILO Constitution. 

The journey will begin at 00:00 GMT and end at 24:00 GMT. Viewers 
will be able to watch the celebrations on the online platform as the 
Tour moves around the globe from one event to another. 

In addition to Suva and Lima, other cities the Tour will pass through 
include Bangkok, New Delhi, Addis Ababa, Abidjan, Moscow, Paris, 
Washington, DC, New York, Buenos Aires and Geneva, among 
others.

KEY DATES - MARK YOUR CALENDAR
• 22 January: Opening of the Centenary Year and Launch 

of the Report of the Global Commission on the Future 
of Work

• 14–28 March: 335th Session of the Governing Body
• 11 April: ILO100 Global Tour: 24 Countries in 24 Hours to 

Celebrate the Centenary
• 15–17 April: Conference: Law for Social Justice
• 9–10 May: Meeting of the UN System Chief Executives 

Board for Coordination
• 10–21 June: 108th Session of the International Labour 

Conference
• 22 June: 336th Session of the Governing Body
• 26–28 June: International Symposium to Celebrate the 

Contribution of the ILO on the Occasion of the 100th 
Anniversary of the Signing of the Treaty of Versailles

• 19 October: ILO Caribbean Office Turns 50
• 24–7 October-November: 337th Session of the 

Governing Body
• 24–29 November: Social Protection Week: 100 Years of 

Social Security

ILO signs new 
cooperation Agreement 
with economic and social 
councils worldwide
The ILO and the International Association 
of Economic and Social Councils and 
Similar Institutions (AICESIS) have 
concluded a cooperation agreement 
to further promote social dialogue and 
decent work.

The Agreement was signed by ILO 
Director-General Guy Ryder and 
AICESIS President Iacob Baciu at the ILO 
headquarters in Geneva on 23 October 
2018. 

The new Agreement covers major areas 
such as social dialogue and tripartism, 
the decent work agenda, developing 
participatory democracy, the 2030 
Agenda, the Sustainable Development 
Goals, as well as the social dimension of 
globalization and the future of work. 

It also includes systematic information 
exchange as well as joint activities such 
as seminars to share best practices 
and improve the capacity of economic 
and social councils and similar national 
institutions for social dialogue. Other 
forms of cooperation, including joint 
programmes and study arrangements, are 
also planned. 

This new Agreement builds on a previous, 
similar, arrangement, signed in 2012 and 
was signed during an international seminar 
on the digital revolution that looked at 
several key issues related to automation, 
including vocational training, adaptation 
of education systems, the digital impact on 
labour mobility and firms, the risk of rising 
inequality and the role of social dialogue.
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FUTURE OF WORK

The future of work is a growing 
priority for national and international 
organizations -- from the World Bank 
and the Organisation for Economic 
Co-operation and Development 
(OECD) to international consulting 
firms like Deloitte or McKinsey and 
national governments. While most 
look to artificial intelligence, big data 
and robotics as the key motor driving 
the 4th industrial revolution, the ILO 
calls on the need to strategically take 
into account other crucial drivers like 
demographics, climate change or 
globalization to ensure economic and 
social development is inclusive and 
sustainable. 

Within the parameters of these factors, 
ILO strongly advocates for supporting 
governments, employers and workers 
to not only getting a clearer view of 
what the future of work will look like, 
but how they can actively shape it. The 
future of work must not be considered 
a forced externality, but something to 
be actively embraced and pursued by 
countries in their development plans.

So how can businesses, governments, 
workers and employers prepare 
for these new times? What are 
they already doing? How can social 
dialogue and joint efforts help? To 
help start unpacking these issues the 

ILO Decent Work Team and Office 
for the Caribbean organized an end-
of-the-year conversation breakfast 
on November 22nd on the topic 
of “Enterprises, the 4th Industrial 
Revolution and the Future of Work”. 
The occasion brought together 
representatives of workers’ and 
employers’ organizations, members 
of Ministries of Labour, Planning 
and Trade, entrepreneurship and 
productivity agencies, academia and 
international partners including the 
European Union (EU), the Economic 
Commission for Latin America and 
the Caribbean (ECLAC) and the Inter-
American Development Bank (IADB).

The conversation  began with 
opening remarks from Ms Claudia 
Coenjaerts, ILO DWT and Office for 
the Caribbean; Director, Mr Vic van 
Vuuren, ILO, Geneva; Mr Keston 
Nancoo, Employers’ Consultative  
Association of Trinidad and Tobago 
(ECA); and Ms Shalene Suchit-
Dwarika,  National Trade Union Centre 
of Trinidad and Tobago (NATUC). The 
opening remarks highlighted the 
need to structure all that we do with 
regard to the future of work around 
“people” and ensuring jobs are not 
seen as simple commodities. The need 
to upgrade skills, retool workers and 
match needed skills with those taught 

through the education system was 
raised as well as the need for ongoing 
and constructive social dialogue and 
tripartism to help ease the transition.

The discussion with participants 
brought additional elements to the 
table including how to break away 
from the natural resource curse, how 
to ensure businesses truly develop 
and implement policies that allow 
workers to engage in life-long learning 
opportunities, and how to frame this 
discussion within global value chains 
and a small island state context.

Productivity and decent work are and 
will remain an important focus for the 
ILO’s DWT and Office for the Caribbean. 
As the ILO celebrates its 100 year 
Anniversary in 2019, conversations 
of this nature will continue, with the 
aim of setting a joint road-map that 
will help Trinidad and Tobago and 
other countries in the region, ensure 
that the future of work is the future 
governments, workers, employers and 
other national parties want and where 
decent work remains at the heart of it.

In photo, L to R: Ms Shalene Suchit-
Dwarika, NATUC; Mr Vic van Vuuren, ILO; 
Mr Keston Nancoo, ECA; and Ms Claudia 
Coenjaerts, ILO.

Let’s start the talk...Then walk the talk
ILO holds breakfast meeting on the future of work in the Caribbean
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FUTURE OF WORK

ILO Global Commission wraps up 
final meeting -  Landmark Report 

due in January 2019Tourism practitioners from the public and private 
sectors, human resource professionals, tourism 
educators/trainers and consultants as well as tourism 
and hospitality students of tertiary institutions 
attended the 9th Human Resource Conference in 
the Cayman Islands during 28-30 November 2018.  
The Conference, themed “Building a resilient, high-
performing and sustainable Caribbean tourism 
workforce for global competitiveness”, included 
two highly interactive and practical master classes. 
One class focussed on unlocking the potential of 
employees and amplifying performance across the 
workplace by using a strengths approach, while the 
second delved into the role of HR professionals in 
building a company’s brand.

Ms Claudia Coenjaerts, Director, ILO DWT and Office 
for the Caribbean (in photo, right), delivered the 
keynote address focusing on “The future of work – 
what will become the new normal.” 

She said that “Tourism has experienced continued 
expansion and diversification over the last few 
decades and is one of the fastest growing economic 
sectors today, especially for the Caribbean. In spite 
of this, the role of employment generation and 
enterprise development is often overlooked in 
tourism development policies”. 

Ms Coenjaerts  went on to state that there are also 
decent work challenges in the fast evolving sector and 
that social and demographic trends, technological 
change, climate change and changing consumer 
habits are important elements. And while tourism 
jobs are changing just like the rest of the world of 
work, the future, however, is what we make of it and 
policy choices matter more than ever before.  

“Tourism jobs will continue to be very important for 
the region and we should strive for not any job, but 
decent jobs.  While the change is both vast and fast 
and can be overwhelming, the impact it has on our 
lives will depend on how HR managers, companies 
and societies respond,” said Ms Coenjaerts. 

The two most important things on the to-do list are 
(i) prepare human capital and invest in training; and
(ii) a new social contract. 

The ILO Global Commission on the Future of Work ended its 
fourth and final meeting on 22 November 2018 in preparation 
for its landmark report which will be published in January 
2019.

The report will outline the steps needed to achieve a future of 
work that provides decent and sustainable work opportunities 
for all, against the background of rapid transformational 
change in the world of work.
It will include a number of concrete proposals for a new, 
inclusive approach to economic growth and development 
that will aim to shift priorities in global and national economic 
policy-making.

Led by its co-chairs, South African President, Cyril Ramaphosa, 
and Swedish Prime Minister, Stefan Löfven, the independent 
Commission agreed on the need for urgency in tackling the 
key issues and challenges that have been identified during its 
15-month examination of the future of work.

These issues include youth employment, skills mismatch, 
income inequality, informality, the rural economy, the digital 
divide and gender equality. Discussions also focused on 
sustainable employment, lifelong learning, social protection, 
technology and the institutions of work, including the role of 
social dialogue.

Among the recommendations in the report will be an outline 
of the critical role of the ILO in shaping the future of work, as 
the Organization moves into its second century. The report will 
be launched at ILO headquarters in Geneva on 22nd January, 
2019, marking the official start of the ILO’s Centenary year. Its 
publication will be the culmination of a process that began in 
2015 with the Director-General’s report on the Future of Work 
Centenary Initiative to the International Labour Conference, 
followed by a series of national dialogues in ILO member 
States.

Tripartite discussions on the Global Commission’s report – 
involving governments, employers and workers – will take 
place at national and regional level in the months following 
its publication. The report will then be submitted to the 
Centenary International Labour Conference in June 2019.

ILO participates in the 9th 

Human Resource Conference
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EMPLOYMENT PROMOTION

ILO Office in Port of Spain 
trains users of new labour 
administration software
Following up on the free installation of the newly 
developed labour administration application software 
(LAA 2.0), ILO carried out - between November and 
December 2018 - four web-based training sessions 
illustrating the main features and functioning of the newly 
developed data entry tool.  Representatives from Anguilla, 
Antigua and Barbuda, Grenada, Jamaica, Saint Vincent 
and the Grenadines, Suriname, and Trinidad and Tobago 
attended the training sessions which are also available to 
any requesting party. 

The end of the year training was part of a process 
nearing its end aimed at equipping Caribbean countries 
with a practical IT tool to assist them in performing their 
labour administration functions. The previous version 
(LAA 1.0) was part of a broader in scope customized 
software (dubbed ‘LMIS’) the ILO Office for the Caribbean 
developed during 2012-14 in collaboration with national 
and international (OECS) partners whose purpose was 
to provide an electronic platform for the dissemination 
and analysis of both labour market indicators and 
administrative data. In order to avoid overlaps with the 
CARICOM CLMIS system, the development of the LAA 2.0 
focused on the latter component addressing needs and 
gaps identified through a Caribbean-wide needs analysis 

started in the summer of 2016. Amongst others, the new  
LAA features centralized and unique recording of individuals 
and employers,  allows for the generation of a number of 
additional reports and includes new modules reflecting 
specific requests from users such as the ‘child labour’, 
‘labour court decisions’ or ‘social assistance’ modules. 

“We are thankful for the quality feedback we received 
during the development, testing and training phase” –
said Diego Rei, Employment and Labour Market Specialist,  
Decent Work Team for the Caribbean, while adding “Old 
and new user countries  in the region have shown interest 
in the LAA 2.0 and  we look forward to supporting them 
further to refine the experience and best utilize available 
records to monitor labour administration activities where 
the ultimate goal is to bolster efficiency, effectiveness and 
impact” .  The LAA 2.0 Project will conclude during the first 
quarter of 2019. 

ILO Conference sets standards to measure new and invisible forms of work
The 20th International Conference of Labour Statisticians (ICLS) has agreed a on major revision and extension of labour 
and decent work statistics. This involves new job classifications that take account of the blurred boundaries between 
dependent work – in a traditional employment relationship with one single employer – and self-employment, more 
individualized forms of work, and new forms of employment such as platforms, on-demand work, crowd-work, temporary 
employment and agency work. The Conference also took a detailed look at the issue of informality and ways better provide 
related policy advice.

Delegates discussed the role of domestic work and how domestic workers could be included in the proposed new 
classifications of work relationships.  The Conference also addressed the role of women in the world of work by launching 
new tools that will support the use of the innovative statistical definitions and indicators adopted by the ICLS in 2013. It 
also reached agreement on the first statistical definition of work that goes beyond the narrow definition of “employment” 
as work performed only for pay or profit. The new definition includes own-use production, unpaid work and volunteer 
work. These tools will help countries apply the new concepts in their labour force surveys, creating a basis for better-
informed policy decisions.

Measuring progress on the 2030 Agenda - The statisticians provided milestone indicators to measure progress on the 
United Nations’ 2030 Agenda for Sustainable Development by agreeing on methodologies to measure labour rights 
and monitor progress on youth employment programmes. Both indicators will be produced globally and the ILO, as the 
custodian agency, is expected to report regularly on progress in these areas. New guidelines on labour migration, forced 
labour, cooperatives, and skills mismatches will help statisticians capture more information on key trends and challenges 
in the world of work. In addition, a resolution updating ways of measuring the extent of child labour were adopted.

The future of labour statistics - A high-level panel discussed the future of labour statistics. Speakers addressed a number 
of emerging issues including new statistical sources such as big data, the openness of data, funding, and changes to the 
methods used to deliver information to policy makers. They also discussed the challenges arising from the SDG global 
indicator framework, approved by the UN General Assembly in 2017.
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LABOUR STANDARDS

Government of Jamaica in 
the process of developing 
national action plan to 
formalize household 
workers and fisherfolk
The initiative towards a national action plan to 
transition household workers and fisherfolk 
to the formal economy is being spearheaded 
by the Ministry of Labour and Social Security, 
through support from the ILO.

In an effort to gather the input of various 
stakeholders towards the development of 
the action plan, a two-day Workshop was 
held at the Ministry’s North Street Office. 
In her remarks at the Workshop, the Hon. 
Shahine Robinson, Minister responsible 
for this portfolio, noted that the value of 
work performed in the informal economy is 
well established. She stated that in moving 
towards formalizing work arrangements in the 
fisheries and domestic work sectors, “careful 
investigations must be done to establish the 
factors that drive informality”.

“We recognise that the two sectors are unique 
and that any strategy designed will need to 
reflect the differences and intricacies that 
characterize them. Such strategies must take 
into account our fiscal and cultural realities 
and be grounded in genuine consultation and 
social dialogue,” she noted.

The Workshop was part of a series titled 
‘Transitioning from Informality to Formality’ 
and follows on from a development 
cooperation pilot Project carried out in 
collaboration with the ILO during 2015-
2016.  This Project was aimed at facilitating 
transition to formality in Granville and 
Garland/Horseguard Districts, St. James.

“We saw these workers develop as they 
learnt to better organise themselves, forming 
cooperatives, which served to further their 
interests,” Mrs. Robinson said in noting the 
success of the pilot project.  She added that 
they learnt how to register their businesses, 
allowing them access to credit and to 
take advantage of other opportunities not 
available to them before formalization.

Saint Kitts and Nevis – 
Stakeholders discussed a 
comprehensive labour law

On 6 December, at Basseterre, Saint Kitts and Nevis, tripartite 
and other stakeholders gathered for the National Conference 
on Labour. This is the second Conference of its kind following 
one held in 2017. Some 80 participants were present.

At this year’s Conference, the participants first discussed the 
Regional Initiative, Latin America and the Caribbean Free 
of Child Labour. Saint Kitts and Nevis joined the Initiative 
in October this year. Ms Resel Melville, National Project 
Coordinator for the Initiative provided the participants with 
timely information on the initiative. The session was also an 
occasion to discuss general questions about child labour to 
deepen participants’ understanding.

The main topic for this year’s Conference was on the draft 
labour code currently under development. Saint Kitts and 
Nevis started this process by consolidating some twenty-
two existing labour laws. To start the discussion, Mr Shingo 
Miyake, Labour Law and International Labour Standards 
Specialist of ILO DWT and Office for the Caribbean, presented 
the main issues identified by the ILO Committee of Experts on 
the Application of Conventions and Recommendations. The 
Committee examines labour law issues from a perspective 
of International Labour Conventions. The presentation thus 
shed light on issues that should be addressed in the labour 
code. Sir Clare Roberts, KCN, QC, the consultant for the 
consolidation project, then presented a draft consolidated 
text which was followed by an active discussion where 
participants requested clarifications on the draft code. They 
also expressed matters that they wished to be addressed in 
the new code.

The current code will focus on streamlining provisions of the 
existing laws, removing manifestly outdated provisions, and 
on including improvements on “low-hanging fruits”. Then 
more complex issues will be addressed subsequently.         
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Representatives of organizations from the education 
and training sector, government and the private sector 
attended a  Workshop from 15-16 November 2018 to take 
part in the discussions and presentations on the drafting 
of the new National TVET Policy for Barbados.

 “A high-quality TVET system in Barbados will assist workers 
to adapt to changing market demands and to benefit from 
innovation and investments in new technologies, clean 
energy and the environment”, said Hassan Ndahi, ILO 
Senior Specialist, Skills and Employability, who guided the 
discussions. 

Ms Janet Phillips, Permanent Secretary, Ministry of 
Education, Technological and Vocational Training, 
during her presentation  indicated that “the Barbados 
Accreditation Council is expected to establish the 
Barbados Qualifications and Credit Framework (BQCF) by 
January 2019”.   The BQCF is currently being revised to 
match the CARICOM Framework in order to improve the 
quality of TVET and to develop the Human Resources in 
Barbados.

Similarly, the new National TVET Policy will:
1. Create an enabling environment for the development 

of a competent, certified, competitive workforce;
2. Promote a demand-driven TVET system;

3. Promote quality access and relevance within the 
National TVET System;

4. Guide the allocation of resources for the effective and 
efficient delivery of TVET; and

5. Incorporate sustainable development practices within 
the TVET system.

In his opening remarks, Dr Albert Best, Chairman, TVET 
Council Barbados said  that the new National TVET Policy 
will lay out the requirements for a successful TVET System 
as well as the supporting mechanisms and opportunities 
needed to create pathways for citizens to pursue further 
education both locally and abroad. 

Hassan Ndahi, right, during discussions on the TVET Policy

Anguilla’s TVET Council Board Members receive training facilitated by ILO

ILO lends technical assistance in the development of a new 
National TVET Policy for Barbados

The Ministry of Home Affairs and Education appointed 
15 Board Members for the Technical Vocational 
Education and Training (TVET) Council to coordinate 
skills development in Anguilla and to provide technical 
advice to the Minister of Education on quality delivery 
of TVET. Against this background the Ministry made a 
request to the ILO for technical assistance to strengthen 
the capacity of the Board Members to effectively carry 
out their responsibilities. To this end, a training workshop 
was delivered by ILO Senior Specialist for Skills and 
Employability, Hassan Ndahi, during 8-9 November 2018.  

Prior to the commencement of the training, Mrs Chanelle 
Petty-Barrett, Permanent Secretary in Ministry of 
Education, thanked the ILO for its continued technical 
assistance to Anguilla. She assured participants that 
the training would broaden their knowledge of the 
TVET system and provide them with the basis for sound 
decision-making and policy advice to the Council and the 
Minister of Education. 

Mr Ndahi began the training with an overview of the 
functions of the TVET Council Board as outlined in the Act 
establishing it. 

Given the functions of the Board, the following topics were 
discussed: 
• governance/management of TVET; 
• leaders and leadership, assuring quality of learning; 
• TVET programme evaluation;
• accreditation and certification; 
• fiscal management - budget and budgeting;
• public relations and institution partnership; 
• strategic planning in TVET institutions; 
• sustainable financing of education and training; 
• competency-based curriculum and assessment; 
• labour market information – Skills forecasting; 
• DACUM process and lesson planning; 
• teaching and learning resources; and 
• assessment of learning.

The Workshop had a good representation of officials from 
Government Ministries, the trade union, the Chambers of 
Commerce, and the Anguilla Community College. The newly 
constituted Board Members assured the ILO Specialist that 
they will be able to effectively carry out their responsibilities 
having a fair knowledge of all areas of the TVET system 
because of the training received. 

Mr Ndahi will continue to work with Anguilla by providing 
advisory services to the Council and its Board.
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SOCIAL PROTECTION

The Government of Belize has taken a step forward to leave 
no one behind through the development of a complete 
and coherent social protection system that would provide 
adequate protection to all Belizeans. This initiative is an 
extraordinary contribution towards the achievement of the 
Sustainable Development Goals and the implementation of 
the ILO Declaration of Panama of 2018. It also contributes to 
the Growth and Sustainable Development Strategy of Belize.

Following a comprehensive review of the Social Protection 
System carried out in 2016, the Ministry of Human 
Development, Social Transformation and Poverty Alleviation 
(MHDSTPA)  launched a series of Social Protection 
Conferences planned for 2018-2019. The first conference 
was organized on 3-5 December 2017 and addressed the 
Social Protection Floor as a key component of the social 
protection system of Belize. The Conference was supported 
from UNICEF, the ILO and the World Bank. The Director 
of the ILO DWT and Office for the Caribbean, Ms Claudia 
Coenjaerts, stated in her opening remarks “We in the ILO 
approach social protection as a human right, as a social but 
also as an economic necessity. We need a growing middle 
class, we need to pull people out of poverty, after all it is 
the middle class that animates businesses and eventually 
determines the profits that emerge. A well-functioning 
social protection system has a most critical role in making 
that possible.”

The Conference marked the initial work towards the Social 
Protection Floor and had two main objectives: i) present 
the concepts of social protection and the social protection 
floor, and ii) present the ILO methodology to assess the 
gaps for the implementation of the floor in Belize. Based 
on the assessment of 2016, the ILO elaborated the draft 
Social Protection Floor Assessment Matrix that identified 
the existing protection mechanism and the policy and 
governance gaps against the four essential guarantees of 
the floor:

1. access to essential health care, including maternity 
care;

2. basic income security for children, providing access 
to nutrition, education, care and any other necessary 
goods and services;

3. basic income security for persons in active age who 
are unable to earn sufficient income, in particular 
in cases of sickness, unemployment, maternity and 
disability; and

4. basic income security for older persons.

In explaining the concept of the Social Protection Floor, 
Ms Coenjaerts said “But, who wants a house with just 
a floor? We all want a house with walls, doors, roof, 
appliances etc. Starting from the Social Protection 
Floor, we need to build a complete and coherent social 
protection system.”

The Social Protection Floor Assessment Matrix was 
reviewed by participants who made important 
contributions to finalize it. Addressing valid concerns 
about the feasibility of the implementation of the 
floor, Ms Coenjaerts stated “As we have seen in other 
countries, we believe that Belize can progressively 
implement a Social Protection Floor. It doesn’t have to 
be all at once, or in its most perfect version, but it can 
start by recognizing what exists and what has to be done 
to provide social protection to all”. The next steps involve 
the transformation of the Matrix into reform scenarios, 
which would progressively close the coverage gaps, and 
project the implementation cost and impact on poverty. 
Conference participants foresee that the process will 
take between 18 and 24 months to be completed. 

As part of the conference, a half-day high-level policy 
workshop was organized with the CEOs of different 
Ministries to present recommendations and to seek 
consensus on a roadmap to strengthening the social 
protection system. The initiative was welcomed and 
endorsed by CEOs, who invited the MHDSTPA to continue 
the discussion and analysis and present a concrete 
proposal at the end of the process.

The MHDSTPA will continue with the conference series 
and the next one will address “Social Protection and 
Labour” and will take place on 25-26 February 2019. The 
ILO will be a key partner and actively contribute to it, 
supporting the efforts of the Ministry of Labour to design 
a National Employment Policy.

Government of Belize to develop 
social protection system that covers all Belizeans  
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WORKERS’ ACTIVITIES

On 5-9 November 2018, the ILO Bureau for Workers’ 
Activities (ACTRAV), in collaboration with the Public Services 
International (PSI), held a Workshop for trade unions in 
Barbados on the application of gender-neutral pay systems 
in the workplace with particular focus on the health and 
social services sector.

The Workshop themed “Implementing Convention 100: 
Objectively measuring jobs’ value and calculating monetary 
gaps” familiarized the participants from trade unions as well 
as government representatives from relevant institutions 
with gender-neutral job evaluation methods. The process 
to objectively measure jobs’ value, calculate monetary 
gaps and explore their causes through a unique process of 
bipartite dialogue were presented and practiced.

 A pilot Project in the Health and Social Services Sector 
in Barbados that would continue the collaborative work 
between ILO ACTRAV and the PSI on gender-neutral job 
evaluation methods in the region was also launched at the 
Workshop.

“Equal Remuneration Convention, 1951 (No. 100) 
requires ratifying countries to ensure the application 
of the principle of equal remuneration for men and 
women workers for work of equal value. The term 
“remuneration” is broadly defined to include the 
ordinary, basic or minimum wage or salary and any 
additional emoluments payable directly or indirectly, 
whether in cash or in kind, by the employer to the 
worker and arising out of the worker’s employment. 
In order to determine whether two jobs are of equal 
value, it is necessary to adopt some method to measure 
and compare their relative value taking into account 
factors such as skill, effort, responsibilities and working 
conditions”.1

The Workshop ended with the adoption and signing of a 
commitment between the parties to carry out a pilot study 
on gender-neutral job evaluation in the Queen Elizabeth 
Hospital and the Psychiatric Hospital. 

Equal pay for work of equal value: ILO pay equity pilot in Barbados

1  Rules of the game: A brief introduction to International Labour 
Standards / International Labour Office. - Geneva: ILO, Third Revised 
Edition 2014 https://www.ilo.org/wcmsp5/groups/public/---ed_norm/--
-normes/documents/publication/wcms_318141.pdf

1st Workshop on gender and productivity held in Jamaica as part of the 
Win-Win: Gender Equality Means Good Business Project

EMPLOYERS’ ACTIVITIES

The ILO together with UN Women, and with funding from the 
European Union (EU), is embarking on the implementation of 
a Programme dubbed “Win-Win: Gender equality is good for 
business”. The overall objective of the Project is to promote EU 
and international shared principles and values of gender equality 
and women’s economic empowerment through the cooperation 
of the EU. The Project is implemented in five Latin American 
countries (Argentina, Brazil, Chile, Costa Rica, and Uruguay) with 
Jamaica being the only participating country from the Caribbean.
On 27 November 2018, the first training Workshop on Gender 
and Productivity was facilitated in collaboration with the Jamaica 
Productivity Center and the Jamaica Employers’ Federation. 
It provided participants with basic skills to improve business 

productivity of women employers’ organizations, 
women-run businesses and women in corporate 
leadership. The training programme included 
sessions on productivity definition; issues facing 
women businesses; the productivity toolbox and 
measuring productivity in the workplace. The 
workshop was over-subscribed with 91 participants 
comprising 86 women and 5 men from various sectors 
including the services, healthcare, manufacturing, 
distribution, agriculture, IT and the public sector. 

Participants highlighted challenges affecting 
productivity within their organizations, as well as 
identified strategies to address them. Some of the 
challenges presented included poor management, 
insufficient focus on measurement, lack of human 
resources and training, poor communication and 
lack of accountability. One hundred per cent of 
the participants indicated that the Workshop was 
valuable and they appreciated strategies presented 
to improve productivity. Additional activities under 
the Win-Win Project are planned for 2019 including 
the conduct of the Women’s Entrepreneurship 
Assessment based on the ILO methodology 
and finalization of the Women in Business and 
Management Survey Report. Similar activities are 
also conducted in the five Latin American countries.
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ILO continues its support to 
Partnership for Action on Green Economy (PAGE) in the Caribbean

 
In October and November 2018, representatives from PAGE met with lead decision-makers and stakeholders in Barbados 
and Guyana to assist with reframing economic policies and practices around sustainability to foster economic growth, 
create income and jobs, reduce poverty and inequality, and strengthen the ecological foundations of their economies.
 

BARBADOS   reaffirmed its commitment to a green 
economy and, more specifically for 

the island nation, its enthusiasm for developing the blue 
economy. PAGE’s objectives for Barbados are to integrate 
inclusive green economy goals and targets into SDG-
aligned national economic and development planning, 
to implement evidence-based sectoral and thematic 
reforms in line with inclusive green economy priorities, to 
strengthen capacities at the national level and to improve 
the inclusive green economy knowledge base.
 
During the meetings, the Hon. Mia Amor Mottley, Prime 
Minister, affirmed her support to PAGE and highlighted 
its alignment with Barbados’ green and blue economy 
priorities. She addressed the need for technical support, 
training and skills development for all people at all levels. 
She committed her Government’s support to PAGE 
by establishing an inter-ministerial and cross-sectoral 
committee as well as providing participation at the 
national level. Going forward, PAGE’s work in Barbados 
will support policies and economic incentives to drive 
sustainable entrepreneurship jobs in the green and blue 
economy as well as leverage access to new resources for 
implementation.
 
The ILO also organized a joint meeting between Ana 
Sanchez, ILO Green Jobs Specialist for Latin America and 
the Caribbean and representatives from the employers’ 
and workers’ organizations, namely: Juliet Pollard, Senior 
Industrial Relations Officer, Barbados Workers’ Union; 
Dennis de Peiza, General Secretary, Congress of Trade 
Unions and Staff Associations of Barbados; and Mrs Sheena 
Mayers-Granville, Executive Director, Barbados Employers’ 
Confederation. The representatives expressed their interest 
in the Project and requested support in terms of capacity-
building on green and blue economy and just transition 
issues. They asserted that it was best to wait until they 
understand the specific scope of the Project before deciding 
on their engagement. They described the structure of their 
training bodies hence the United Nations Institute for 
Training and Research (UNITAR) representative suggested 
that they obtain information about future training activities 
developed by PAGE.
 

GUYANA’S inaugural Green Expo and 
International Small Business 

Summit was held in Georgetown from the 18 – 21 October 
2018  under the theme “Sustainable economic growth 
through small business innovation, entrepreneurship and 
transformative government policies”. 

Day one of the Summit featured a keynote presentation 
by United Nations Environment Programme (UNEP) 
representatives of the Green State Development Strategy: 
Vision 2040 which received positive comments from the 
participants.. 
 
On the Day 2 the ILO participated in a panel on “green 
manufacturing”. Vera Guseva, Specialist, Workers’ Activities 
and Focal Point on Just Transition, ILO DWT and Office for 
the Caribbean,  made a presentation on the labour and 
employment implications for a just transition to a green 
economy in Guyana based on the think-piece developed by 
the DWT in collaboration with social partners. She touched 
on such areas as skills development policies for green 
economy, social protection policies, economic modelling 
for national green planning, and green skills development 
policies and programmes. She underlined the importance of 
the social partners’ participation through social dialogue in 
decision-making in order to ensure just transition towards 
an environmentally sustainable economy and society in 
Guyana. 
 
In the context of the Partnership, UN partner agencies –
UNEP, the ILO, the United Nations Industrial Development 
Organization (UNIDO) and UNITAR – will provide a 
comprehensive suite of green economy services that will 
enable countries to transform their national economic 
structures to meet the growing demands and challenges of 
the 21st century.



The October-November 2018 Session of the ILO 
Governing Body (GB) ended on 8 November 2018. A major 
development was the discussion on Guatemala. After six 
years of closely monitoring of the situation in the country, 
the GB decided by a majority vote to close the procedure. 
Among its conclusions, the Executive Body firmly called 
on the Government, the Guatemalan social partners and 
other relevant public authorities to fully implement the 
agreed roadmap to ensure full respect for freedom of 
association in the country.

Also discussed was the proposed strategy to address 
decent work deficits in the tobacco sector. The scope 
of the discussion was broadened to include a proposed 
integrated strategy to address decent work deficits in the 
tobacco sector, by focusing on policy, social dialogue and 
assisting tobacco-growing communities in the transition 
to alternative livelihoods, including the funding of such a 
strategy.

In its decision, the GB welcomed the integrated strategy 
2019–22 and directed the Director-General to: 

• organize a tripartite meeting as a matter of urgency 
to promote an exchange of views on the further 
development and implementation of the strategy, with 
among others the participation of the directly affected 
countries and social partners in the tobacco sector;

• present an update on the costed and time bound 
integrated strategy to the GB in November 2019;

• continue the ongoing project-based efforts to 
eliminate child labour using Regular Budget 
Supplementary Account funds and other public funds 
in the short term;

• continue efforts to mobilize various sustainable 
sources of funding from the public and private sector 
with appropriate safeguards.

GB members also continued to discuss the UN reform. The 
ILO tripartite membership had another opportunity to 
comment on the reform proposals and share their views 
on the opportunities and challenges of the UN reform 
for the Organization. It provided guidance on this major 
issue for the future of the ILO. It especially welcomed the 
United Nations General Assembly Resolution on the UN 
reform, adopted on 31 May 2018 and the implications 
for the work of the ILO. It also requested the Director-
General to take leadership in ensuring tripartism and the 
specific role of the social partners in the implementation 
of the resolution and related inter-agency coordination 
mechanisms.

The GB adopted the 387th report of the Committee on 
Freedom of Association which addresses violations of 
freedom of association affecting the social partners 
around the globe. They also reviewed progress on the 
implementation of the ILO’s seven Centenary Initiatives 
and discussed the agenda  of the ILO’s centenary 
International Labour Conference. The GB also approved 
arrangements for the next African Regional Meeting to be 
held in Abidjan, Côte d’Ivoire, on 3-6 December 2019.

ILO Governing Body wraps up its 334th Session
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New Deputy Director, Lars Johansen, joins the Caribbean Office

STAFF MOVEMENT 

Mr Lars Johansen, a 
Norwegian national, joined 
the ILO as an Associate Expert 
in 1995, and has since worked 
in a number of positions, 
regions and areas including 
South East and Central Asia, 
Central America and the ILO 
Headquarters in Geneva.

Mr Johansen was Chief 
Technical Adviser in a 
number of development 
cooperation projects in both 
Central America and Central 
Asia, the former in a sub-
regional project to promote 
social dialogue and the 
latter on child labour. At ILO 
Headquarters Mr Johansen 
was in charge of the regional 
desk for the Americas in the 
International Programme on 
the Elimination of Child Labour (IPEC) and served at what is 
today known as the Partnerships and Field Support (PARDEV) 
Department. In 2015, he joined the ILO’s Regional Office in 
Beirut as Chief of the Regional Programme Unit.

Mr Johansen has broad experience and understanding of a 
number of areas at the core of the ILO’s mandate such as social 
dialogue, child labour and international labour standards, as 
well as development cooperation activities. While in Beirut he 
worked extensively on the ILO’s role in the overall UN response to 

the refugee crisis particularly affecting Lebanon and Jordan, 
and its effect on the labour markets in the host countries 
with a focus on labour market policy advice, employment 
intensive infrastructure development and child labour.

Before joining the ILO, Mr Johansen was responsible for 
MENA, the Horn of Africa and India in the International 
Department of the Norwegian Confederation of Trade 
Unions. He is a Social Anthropologist graduate from the 
University of Bergen in Norway.

Virginia Rose-Losada joined the ILO Decent Work 
Team and Office for the Caribbean in November 
2018 as Sustainable Enterprise Specialist. Prior to 
taking up this new role, Virginia was the global 
coordinator and lead technical officer for the 
ILO’s Women’s Entrepreneurship Development 
Programme and Know About Business - an 
entrepreneurship education Programme for 
TVET and Secondary Schools. Since joining the 
ILO in 2009, she has supported entrepreneurship 
and SME initiatives, programmes and policies 
targeting women and youth in over 15 countries 
in Africa, Latin America and Asia.

Virginia, a Spanish national, holds an MA in 
international economics and Latin American 
studies from the Johns Hopkins School for 

Advance International Studies (Washington DC and Bologna, Italy) and a BA in Political Science with a minor in Business from 
the University of Geneva (Geneva, Switzerland). 

Prior to joining the ILO, she worked for the Inter-American Development Bank as coordinator of a university network promoting 
social responsibility within Latin America and the Caribbean. Virginia is fluent in Spanish, English and French and likes to think 
she can still speak Italian.

The Caribbean Office welcomes new Specialist in Sustainable Enterprise Development & 
Job Creation, Virginia Rose-Losada
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INTERNATIONAL OBSERVANCES
• 22 January - Official Launch of ILO Centenary Celebrations
• 27 January - International Day of Commemoration in Memory of the Victims of the 

Holocaust
• 6 February - International Day of Zero Tolerance to Female Genital Mutilation
• 20 February - World Day of Social Justice
• 1 March - Zero Discrimination Day
• 8 March - International Women’s Day
• 21 March - International Day for the Elimination of Racial Discrimination 
• 21 March - World Down Syndrome Day
• 22 March - World Water Day
• 24 March - International Day for the Right to the Truth concerning Gross Human Rights 

Violations and for the Dignity of Victims  
• 25 March - International Day of Remembrance of the Victims of Slavery and the 

Transatlantic Slave Trade

INFORMATION RESOURCES

Gender at Work 
in the Caribbean: 
Country Report for 
Saint Lucia 

ISBN:
    978-92-2-031058-8  (print)
    978-92-2-031059-5 (web)

 Gender at Work 
in the Caribbean: 
Country Report for 
Jamaica 

ISBN:    
978-92-2-031056-4  (print)

   978-92-2-031057-1 (web)

Gender at Work in the 
Caribbean: Synthesis 
Report for Five 
Countries

 ISBN:
978-92-2-031060-1 (print)
978-92-2-031061-8 (web)

Gender at Work 
in the Caribbean: 
Country Report for 
Dominica 

ISBN:
    978-92-2-031052-6   (print)
    978-92-2-031053-3  (web)

 Gender at Work 
in the Caribbean: 
Country Report for 
Antigua & Barbuda

ISBN:
978-92-2-031050-2   (print)

           978-92-2-031051-9   (web)

Gender at Work in the 
Caribbean: Country 
Report for Guyana

ISBN:
   978-92-2-031054-0  (print)
 978-92-2-031055-7  (web)

To assist Caribbean countries in achieving gender equity in the world of work, the current ILO project collates information on gender and 
work from, initially, five ILO member States in the Caribbean. Individual country reports have been completed for each country. These 
should be read in conjunction with the current synthesis report, which concentrates on overall findings with summarized information 
from each of the five countries.  The reports from this work may be used to advise national strategies and inform the Caribbean 
implementation of The Montevideo Strategy for Implementation of the Regional Gender Agenda within the Sustainable Development 
Framework by 2030, adopted in October 2016.  

Electronic copies are available online at: www.ilo.org/caribbean/information-resources/publications/lang--en/index.htm

Addressing the labour and employment implications for a just 
transition to a green economy in Guyana - A think piece by 
the Decent Work Team for the Caribbean 

The objective of this think piece is to explore the inter linkages 
between the GSDS and the world of work with the aim of making 
recommendations on how to best ensure decent work principles

ISBN : 978-92-2-132252-8  (print)
 978-92-2-132253-5  (web)

Decent Work and 
the Sustainable 
Development Goals: 
A Guidebook on 
SDG Labour Market 
Indicators

The  2030  Agenda  is  an  
encompassing,  ambitious  
and  integral  agenda  for  
sustainable development,  

applicable  to  all  countries  regardless  of  their  
stage  of  development. In  order  to  monitor  
progress  made  under  the  SDGs,  it  is  necessary  
to  have  a  set  of appropriate  indicators,  agreed  
on  at  the  international  level  both  by  data  users  
and  data producers. SDG  indicators  range  across  
different  levels  of  methodological development 
and data availability. This Guidebook provides a 
detailed overview of the labour market indicators 
included in the SDGs Global Indicator Framework. 
It is intended to serve as a manual of best practices 
for calculating and interpreting the SDG labour 
market indicators, with a view to monitoring 
progress made at the national and international 
levels towards the achievement of the SDGs.

ISBN: 978-92-2-132117-0 (print)
           978-92-2-132118-7 (web)
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