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Objectives of the

presentation

� Briefly describe the ILO misión 

and the role that trade unions

CAN PLAY in the ILO ILS System

and its Supervisory Machinery.



1 - Briefly describe the ILO mission.



Two main 

added value 

that the ILO 

brings to the 

UN Family.

Standard Setting function. 

International Labour 
Standards.

Standard Setting function. 

International Labour 
Standards.

Social dialogue based in 
the tripartite nature of 
the Organisation.

Social dialogue based in 
the tripartite nature of 
the Organisation.
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International Labour Standards: 

form and legal value

CONVENTIONS:
� International treaties open to ratification by member States
� When ratified, are legally binding
� If not ratified, source of inspiration
� Total:190 

RECOMMENDATIONS:
� Not open to ratification; not legally binding
� Can complement Conventions or be adopted alone
� Provide guidelines for national policy and action
� Total: 206 

� PROTOCOLS (same nature as the Conventions): 
� Total: 6



Selection of the topic 
and setting the Standard:

Submission of the 
adopted ILS

Promote ratification of 
Conventions and 

Protocols

Promote implementation 
in law and practice 

including the Supervisory 
Mechanisms

Via the Governing Body 
and the ILC

Obligation within the 18 
months following the 

adoption

Advocacy, campaign, 
support etc…

Requesting full 
application of C 144

Responsible participation 
in the Supervision of ILS.

Regular and Special 

Opportunities to participate for Trade 

Unions.



b) You can contribute with answers to the white and brown 
report, by participating in the one or 2 years discussion and 
by advocating your government to support the WG positions. 
Of course, voting the ILS if you are in the delegation.

b) You can contribute with answers to the white and brown 
report, by participating in the one or 2 years discussion and 
by advocating your government to support the WG positions. 
Of course, voting the ILS if you are in the delegation.

a) Via your governing body member. Toni Moore you can 
channel your concerns on needs for new ILSSelection of 

the topic 

and setting 

the 

Standard:



b) Many governments fail to submit, this is also part of the 
CEACR report when severe failing to submit is evidenced. Ex on
serious failure to submit to the competent authorities: 
Bahamas, Belize, Grenada, Saint Kitts and Nevis, Saint Lucia, 
Saint Vincent and the Grenadines. 

b) Many governments fail to submit, this is also part of the 
CEACR report when severe failing to submit is evidenced. Ex on
serious failure to submit to the competent authorities: 
Bahamas, Belize, Grenada, Saint Kitts and Nevis, Saint Lucia, 
Saint Vincent and the Grenadines. 

a) Request the gov to present the standards to the parliament 
with a concrete agenda on what to do including ratification or 
not etc…Submission 

of the 

adopted ILS



b) Advocacy till the end. Many gov adopt 
internally but never deposits the instrument.
b) Advocacy till the end. Many gov adopt 
internally but never deposits the instrument.

a) Campaining. Networking, alliances, support by 
other unions, confederations, ILO etc, example 
C190. Know the standard and how to present it.

Promote 

ratification 

of 

Convention

s and 

Protocols



b) Special mechanism. Either Representations, CFA cases, Complaints on art 
26 if you are a delegate to the ILC. The participation in these mechanism 
should be complete, facts, evidence, clear request, etc…

b) Special mechanism. Either Representations, CFA cases, Complaints on art 
26 if you are a delegate to the ILC. The participation in these mechanism 
should be complete, facts, evidence, clear request, etc…

a) Regular mechanisms. Comments on ratified conventions, protocols, general surveys, 
white and brown reports for standard settings, earlier required reporting, particular 
information such as the implementation of the ILO MNEs declaration for the regional 
meeting, etc…The stronger the comments from the unions the stronger the CEACR Report.

Participate in the selection of the regional and international list of CAS cases. 
Participation in the CAS. This year Netherlands Sint Maarten (E case)

Promote 

implementa

tion in law 

and 

practice 

including 

the 

Supervisory 

Mechanisms

Follow up to the conclusions and 

recommendations of the supervisory bodies.



b) Make sure that if the G doesnot call the social partners for the 
Tripartite consultation, you can knock the door of the MoL and 
request prior to the deadline (there are many, end of Feb, Sep 1, 
April or August for 3 months on White and Brown Reports, 
anticipated reports requested by the CAS, extension of reporting if 
the  CEACR couldn’t deal with those reports in the year etc….

b) Make sure that if the G doesnot call the social partners for the 
Tripartite consultation, you can knock the door of the MoL and 
request prior to the deadline (there are many, end of Feb, Sep 1, 
April or August for 3 months on White and Brown Reports, 
anticipated reports requested by the CAS, extension of reporting if 
the  CEACR couldn’t deal with those reports in the year etc….

a) Promote frequent schedule. Active role is selecting the agenda. 
Strategic thinking in calendar dates. 

National 

tripartite 

committees

to discuss

topics 

including

those

covered by C 

144



Many thanks for 
the kind attention!
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