
 

 
Caribbean Trade Unions Information Sharing Session 
on COVID-19 and the World of Work 
 
Overview   
 
Meeting Date and Time: 26 March 2020 at 11.00 am 
 
The objectives of the meeting were: 
 

1. Share information on governments’ responses, what workers’ organizations 
are doing globally, as well as on the use of International Labour Standards (ILS) 
to cope with the COVID-19 crisis;  

2. Provide a virtual space for workers’ organizations in the region to share 
information on COVID-19; and 

3. Create a platform for the ILO Caribbean Office to receive comments and inputs 
on the technical and practical support needed by trade unions in the face of 
the crisis.  

Attendance: 28 trade unionists from across the Caribbean.  
 
The following information provides practical take-away points from the session.  

 
Introduction 
The COVID-19 crisis is an extraordinary circumstance that has created significant 
uncertainty across the world. Although the number of people infected by the virus in the 
Caribbean is not as high as in other parts of the world, the situation could change rapidly 
therefore preparedness is key.  

The health crisis will have serious impact at the social, economic and the developmental 
levels of our societies. The consequences will affect everyone in the economy, every 
enterprise, regardless of size, formality, or sector. As with any social impact, those most 
affected are the most disadvantaged and vulnerable.  

The ILO has produced a first analysis of the economic and social consequences. A rather 
conservative global estimate states that at least 25 million people can be unemployed 
with a possible loss of income for workers of around 3.4 trillion USD.  
 
 



What Trade Unions Can Do  
• Promote a national and a coordinated answer;  
• Be at the front line to address the current situation and prepare for the mitigation 

of economic and social consequences;  
• Be proactive, putting aside differences for unity and solidarity. It is important to join 

forces to develop this new solidarity that has been fading away in societies over the 
past years;  

• Sit around the table with governments and employers’ organizations to develop 
policies that address the immediate impact of the crisis. Social dialogue is key to 
ensure that policy packages address the continuity of economic activity while 
protecting workers; and 

• Ensure occupational safety and health principles are respected and promoted by 
employers so that workers are protected, safe and have access to reliable 
information about the COVID-19 situation.  

 
The Role of the ILO 
The ILO stands ready to work with its tripartite constituents and support trade unions in 
this crisis. A very ambitious programme is being developed at the Organization’s HQ in 
Geneva, as well as at the Office for the Caribbean, in order to produce materials that 
meet the needs of constituents.  

 
Trends and Insights  
• While trade unions are reaching out to national governments, very few countries 

(such as The Bahamas) have included them in national COVID-19 response 
discussions to date; 

• Engagement with private sector and bi-partite dialogue seems to be working better 
than tripartite dialogue; 

• In some countries public sector unions have been involved in national processes, but 
not from the beginning;  

• The aspect of psychological support (counselling), especially at the workplace, is left 
out;  

• Issues with personal protective equipment for workers; and 
• The Caribbean Congress of Labour can help to bring together trade unions in this 

challenging time, as well as deliver a strong message to the CARICOM Heads of State.  

   
ILO Technical Resources1 
• ILO Note on COVID-19 and the World of Work: Impacts and Responses delivers a 

preliminary assessment of possible impacts of COVID-19 on the world of work and 

                                                           
1 As of March 26, 2020. Keep updated by visiting ILO webpage on COVID-19 and the World of Work at 
https://www.ilo.org/global/topics/coronavirus/lang--en/index.htm 

https://www.ilo.org/wcmsp5/groups/public/---dgreports/---dcomm/documents/briefingnote/wcms_738753.pdf
https://www.ilo.org/global/topics/coronavirus/lang--en/index.htm


proposes a range of policy options, based on International Labour Standards, to 
mitigate these impacts and facilitate strong and fast recovery. 

• Recommendation No. 205 on Employment and Decent Work for Peace and 
Resilience (R205) provides guidance on actions to prevent and to recover from crises, 
as well as to build resilience.  

• Social Protection Measures can help constituents cope with the effects of COVID-19 
by offering comprehensive and adequate benefits to meet people’s needs.  

•  Labour Market Data supports the assessment of the economic consequences of 
COVID-19 in workplaces. 

• The ILO’s policy framework to respond to the COVID-19 crisis organizes its key policy    
messages along four pillars, rooted in International Labour Standards, with a focus 
on  sustainable and equitable recovery.  

https://www.ilo.org/dyn/normlex/en/f?p=NORMLEXPUB:12100:0::NO::P12100_ILO_CODE:R205
https://www.ilo.org/dyn/normlex/en/f?p=NORMLEXPUB:12100:0::NO::P12100_ILO_CODE:R205
https://www.ilo.org/global/about-the-ilo/multimedia/video/institutional-videos/WCMS_742703/lang--en/index.htm
https://ilostat.ilo.org/topics/covid-19/
https://www.ilo.org/global/topics/coronavirus/impacts-and-responses/WCMS_739047/lang--en/index.htm

