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Recommendation No.200

...With this new human rights instrument
we can harness the strength of the
world of work and optimize workplace
interventions to significantly improve
access to prevention, treatment, care and
support. We cannot do it alone but this
standard will, I believe, provide a major
contribution to making the dream of an

AIDS-free generation a reality.

Dr. Sophia Kisting, Director, ILOAIDS

Scope: All workers and all workplaces

. All workers under all forms or arrangements and at all
workplaces

Persons in any employment or occupation
Those in training, including interns, apprentices
Volunteers

Job seekers and job applicants

Laid-off and suspended workers

o All sectors of economic activities

Private & public sectors; formal & informal economies

o Armed forces and uniformed services

NB: Services extended to families and dependents
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General principles: Recommendation No. 200

Key principles: ILO Code




1. Non-discrimination
and equality of

7. Children and

opportunity and young persons

treatment
) 6. Occupational
2. Prevention safety and health

3. Treatment

5. Testing, privacy

and care and confidentiality

4. Support

1. Discrimination and promotion of equality of
opportunity and treatment

Real or perceived HIV status...not a cause for termination of
employment. Temporary absence from work because of illness
or caregiving duties related to HIV...should be treated in the same
way as absences for other health reasons, taking into account the
Termination of Employment Convention, 1982 (Para. 11);

Persons with HIV-related illness should not be denied the possibility
of continuing to carry out their work, with reasonable accommodation
if necessary, for as long as they are medically fit to do so....(Para. 13)

NB: Para. 12 calls for the adaptation or replacement of inadequate
measures for protection against discrimination
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6. Occupational safety and health(Paras 30-34)

Where a direct link can be established between an occupation and risk
of infection, AIDS and infection by HIV should be recognized as an
occupational disease or accident (Para. 23)

Safety and health measures to prevent workers’ exposure to HIV
should include universal precautions (Para. 31);

Where there is a possibility of exposure to HIV at work, workers should
receive education and training (Para. 32);

.... Workers whose occupations put them at risk of exposure to human
blood [...] should receive additional training (Para. 42).

7. Targeting Children and Young Persons
(and Other Vulnerable Groups)

Members should take measures to

o combat child labour and child trafficking that may result from
the death or illness of family members....due to AIDS...(Para.
35);
protect young workers against HIV infection...(Para. 36).
promote the involvement and empowerment of all workers
regardless of their sexual orientation and whether or not they
belong to a vulnerable group (Para 14 (e);

o reduce high-risk behaviours, including for the most-at-risk
groups.. (Para 16 (f);

o Include harm reduction strategies in prevention programmes
(Para 16 (g);

. accord same rights at work to migrant workers (Paras
25/27/28/47)


















