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COMMUNIQUE 

 

“Employment for Stability and Socio-economic Progress in North Africa” 

 

We, the participants in the Stakeholders’ and Development Partners’ Conference on Employment 

for Stability and Socio-Economic Progress in North Africa, assembled in Cairo, on 18 and 19 

April 2012, to build consensus on the key priorities, actions and resources required to implement 

a Decent Work strategy for stability and growth in North Africa and to commit to its 

implementation through concrete action. 

 

Acknowledging that the quest for jobs, freedom and social justice are at the root of the 

aspirations expressed by the people in the sub-region, we have examined a wide range of topics, 

including: 

- Stability and socio-economic progress in North Africa; 

- Decent jobs for youth: The road for socio-economic progress and social justice; 

- Rights at work and inclusive social dialogue; 

- North Africa and Europe: International cooperation, labour migration and development 

impact; 

- Alternative employment approaches; 

- Fair and inclusive wage systems; 

- Advancing the social economy; and 

- A new era of social justice in North Africa. 
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Together, we recognize that without job creation, there cannot be stability. Indeed, decent work 

is the cornerstone of social cohesion and stability. Tackling the challenges of quality job 

creation, especially for young women and men; reforming labour market institutions and 

enhancing social protection systems; as well as promoting freedoms and rights at work through 

social dialogue are central policy priorities for countries in North Africa. 

 

We are convinced that promoting alternative policy paradigms in global economies is essential to 

meeting the demands for quality jobs of millions of new entrants to the labour market in the sub-

region; to provide young people with the right skills to match the demands of the labour market 

and enterprises at all levels while at the same time meeting the aspirations of young women and 

men; to improve the conditions of work and social protection, including through more inclusive 

social protection floors; and to break the cycle of working poverty and informality. 

 

We need to address the labour market segmentations, to bridge the gap between public and 

private sectors in terms of access to quality jobs and decent working conditions; to support 

micro, small and medium-sized enterprises through multi-layered measures; to encourage 

transition from informal economy to formality by providing the right incentives; and to aim at 

promoting gender equality in all policy action. 

 

We, the Stakeholders and Development Partners, brought together by the International Labour 

Organization (ILO) on this occasion, support the Strategy entitled “Employment for Stability and 

Socio-Economic Progress in North Africa”. To achieve the overarching goal of furthering 

stability and prosperity in North Africa, the strategy pursues three main objectives: 
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1. Creating quality employment opportunities, especially for young women and men; 

2. Empowering social partners and other stakeholders through promoting freedom of 

association and  supporting social dialogue; 

3. Extending and improving social protection and promoting social protection floors. 

 

The strategy is grounded on the guidance provided by the Arab Economic Summit held in 

Kuwait in January 2009 and aligned with the wider UN response strategy to the events in North 

Africa. It is inspired by the ILO Declaration on Social Justice for a Fair Globalization (2008) and 

the Global Jobs Pact, adopted in 2009 in response to the global financial and economic crisis, 

and its adaptation to the sub-region through the Arab Employment Agenda. 

 

We urge local communities, governments, social partners, regional economic communities, and 

the international community to contribute to ensuring that this strategy is realized through joint, 

as well as individual concrete endeavours to promote job-rich inclusive growth; efficiency and 

equity of labour markets; democratic labour market institutions; social dialogue; regulated 

migration; and productive alternatives for youth and those engaged in the informal economy. 

 

Acting on these commitments requires dedication and partnerships at the national, regional and 

international levels, including the governments, employers’ and workers’ organizations. We 

encourage people and the media to promote the objectives of the strategy and disseminate good 

practices, also through social media channels.  
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We are convinced that by supporting and building on their many strengths, including their 

dynamic, youthful and entrepreneurial populations, North Africa will be able to chart a course 

towards stability, socio-economic progress and social justice. 

 

We are committed to working together to demonstrate that through national commitment and 

international solidarity we can build a better future and enhance the prospects for prosperity and 

welfare in North Africa. 

 

Adopted in Cairo on 19 April 2012 


