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Hon. Porf. Arthur Mutambara, Deputy Prime Minister  

Hon. Paurina Mpariwa, Minister of Labour and Social Services 

Hon. Saviour Kasukuwere, Minister of Youth Development, Indigenisation, and 

Empowerment. 

Hon. Ministers of the Government of Zimbabwe, 

Hon. Ministers from Governments in the Africa region and Members of the ARLAC 

Governing Council, 

Hon. Deputy Minister of Labour and Social Services, Senator Mutsvangwa, 

Excellencies, Ambassadors and Members of the Diplomatic Corps, 

Leaders of Business and Labour in Zimbabwe, Mr. Mandiwanzira and Mr. Nkiwane, 

The ILO Regional Director for Africa, Mr. Charles Dan,   

Dear colleagues Heads of UN Agencies in Zimbabwe, 

Distinguished Guests, Ladies and Gentlemen, 

 
It is with great pleasure that I take part in this ceremony to launch the Decent Work 
Country Program (DWCP) for Zimbabwe. From the outset, I want to commend the 
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tripartite constituents of Zimbabwe and the ILO for the successful consultations and 
subsequent formulation of the Decent Work Country Program for Zimbabwe.  
                                                                                                                                                                                                                          
I want to particularly congratulate the Minister of Labour and Social Services, 
Honourable Mpariwa, and her staff, for providing the required leadership and 
guidance. Indeed, the objectives of this program are well aligned with the aspirations 
of the Medium Term Plan. One of the key objectives of the MTP is, and I quote.  “To 
promote and secure sustainable, full, productive and freely chosen decent 
employment under the conditions of freedom, equity, security and human 
dignity”…end of quote. 
 
Ladies and Gentlemen, 
 
Following the adoption of the Decent Work Agenda by the 93rd session of the 
International Labour Conference in June 2005, Zimbabwe became one of the few 
countries in the region to successfully develop and implement a Decent Work Country 
Program. The successful implementation of ILO’s two preceding programs contributed 
to the strengthening of social dialogue and labour administration in Zimbabwe. The 
program we are launching today is expected to further build on the gains achieved and 
to advance the tenets of social justice in work places.  
 
Furthermore, the launch is taking place at a time when unemployment in Zimbabwe 
remains stubbornly high. The 2010 Human Development Report indicates a decline in 
total employment to population ratio from 70.1% in 1991 to 64.9% in 2010. According 
to the 2011 Labour Force Survey, 94% of paid employees in 2011 received an income 
equal to or below the Total Consumption Poverty Line (TCPL) for an average family of 
five. The unemployment pressure is particularly high on labour markets for youth 
given that decent work opportunities are in short supply.  
 
It is therefore fitting that the new program sets out to address the challenge of 
unemployment. This must entail identifying relevant strategies and priorities that 
create new and better quality employment opportunities through economic 
diversification. Such diversification should particularly favour higher value-added 
activities with greater technological input.  
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Ladies and Gentlemen, 
 
The 2011-2015 Medium Term Plan has a broad objective of creating decent jobs and 
improving the social well-being of the people of Zimbabwe. It is anchored on the 
premise that decent work is central to people's well-being. In addition to providing 
income, work in general can pave way for broader social and economic advancement, 
strengthening individuals, their families and communities. Such progress, however, 
hinges on work that is decent.  
 
It is therefore refreshing that the program being launched today is anchored on the 
four basic but important principles of:  (i) creating jobs; (ii) guaranteeing rights at 
work; (iii) extending social protection; and (iv) promoting social dialogue.  
 
Decent work thus reflects priorities on the social, economic and political agenda of the 
international community. For this reason, the United Nations has prioritized the 
promotion of decent jobs as one of the key targets for achieving MDG 1.  
 
From a broader perspective, the United Nations Country Team will continue to 
respond to national development priorities as defined in the MTP and the 2012-2015 
Zimbabwe United Nations Development Assistance Framework (ZUNDAF). In the 
context of employment, this will include support to: (i) promote productive 
employment and decent jobs; (ii) improve the application and implementation of 
International labour standards; and (iii) pursue social protection program that targets 
the vulnerable groups.    
 
Ladies and Gentlemen, 
 
Through ILO, the UN system will continue to foster collaboration with the tripartite 
constituents of labour, business, and Government. The Decent Work Country Program 
is fully integrated with ZUNDAF priorities.  Our engagement on this priority to ensure 
an effective dialogue would certainly contribute to achieving sustainable development 
in Zimbabwe.  
 
With regards to the relevant legislative framework, we are pleased that Zimbabwe has 
ratified 26 conventions. It is now our hope that the country would take the next step 
of domesticating and integrating these conventions into national labour laws and 
regulations.  
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Such domestication would ensure that the country effectively deals with challenges 
such as: 
 

(i) incidences of child labour given that 13% of children in Zimbabwe engage in 
child labour; 

(ii) HIV and AIDS at the work place and the need to develop workplace policies; and 
(iii) Employment for people with disabilities given that they have a higher 

structural unemployment rate of 69% and a general unemployment rate of 
10.7%. 

 
In Conclusion,  

I am confident that through dialogue and coherent partnerships, the Decent Work 
Country Program for Zimbabwe will deliver on its objectives of promoting decent 
work. 
 
I would like to reiterate the commitment of United Nations to partner with the 
Government and the people of Zimbabwe to meet their developmental goals. I call 
upon both the private sector and development partners to assist in implementing the 
Decent Work Country Program for Zimbabwe. It is an excellent avenue to bring the 
marginalized and vulnerable groups such as women, youths, and people living with 
disabilities into the mainstream of the economy. 

Thank you. 

 

 


