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 The Outgoing STC Chairperson 

 The Minister of Labour and Social Affairs, Federal Republic of Ethiopia 

 The AUC Commissioner for Social Affairs 

 Honourable Ministers 

 Distinguished Leaders of Employers’’ and Workers’ Organisations 

 Colleagues from the UN family as well as my ILO colleagues; especially 

the ILO Director of the CO in Addis, Alexio Musindo  

 Members of the Press 

 Distinguished Guests 

 Ladies and Gentlemen 

 

It is with great honour that I address this august house this morning at the 

occasion of the Third Session of the Specialised Technical Committee on 

Social Development, Labour and Employment (STC-SDLE-3).   

First of all, I take this opportunity to thank the AUC for inviting the ILO to 

be a part of the most important AU forum for addressing labour and 

employment initiatives in Africa. Because of the importance the ILO attaches 

to the STC, the Director General, Mr Guy Ryder wanted to attend this 

meeting that is taking place in the year we celebrate the centenary 

anniversary of the ILO as well as 60 years of ILO in Africa. The first ILO 

office was established in 1959 – in Lagos, Nigeria.  

The African Union remains the most important strategic partner of the ILO 

in Africa. In line with the conclusions of the 13th Africa Regional Meeting 

held in 2015, the ILO aligns its decent work priorities with the continental 

decent work priorities articulated in the AU Agenda 2063 and the 2015 AU 

Declaration and Plan of Action on Employment, Poverty Eradication and 

Inclusive Development (Ouagadougou + 10). Hence we are working towards 

even better collaboration and coordination to build on the comparative 

advantage of each organization. 
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In this regard, let me also express our appreciation to the Africa member 

States for facilitating this synergy as well as their more effective engagement 

in shaping the global decent work policy agenda. This is particularly relevant 

to the Africa Group in the ILO Governing Body.    

Honourable Ministers, Distinguished Ladies and Gentlemen 

The ILO firmly associates itself with the theme of this meeting: Poverty 

Eradication through Strategic Investments at National and Regional Levels 

towards Social Development, Labour and Employment in Africa” 

The available statistics are quite revealing and help to identify the key 

issues. According to the World Bank, in 2015, 10 percent of the world’s 

population lived on less than US$1.90 a day compared to 11 percent in 

2013. More than half of the extreme poor live in Sub-Saharan Africa. In fact, 

the number of poor in the region increased by 9 million, with 413 million 

people living on less than US$1.90 a day in 2015, more than all the other 

regions combined. If the trend continues, by 2030, nearly 9 out of 10 

extreme poor will be in Sub-Saharan Africa. 

This is noteworthy considering that many African economies are gaining 

momentum with annual economic growth on the continent projected to 

accelerate to 3.9 per cent in both 2019 and 2020. However, the projected 

acceleration in economic activity up to 2020 is too small to create the 

number of jobs needed to absorb a fast-growing labour force. In addition, 

the current growth model continues to rely mostly on traditional low-

productivity sectors, the export of commodities, and on public expenditure, 

with private investment remaining at low levels. These factors are all 

detrimental to labour productivity growth. 

Over 63 per cent of the total working-age population participates in the 

labour market, although the labour market participation rate ranges from 46 

per cent in Northern Africa to 68 per cent in sub-Saharan Africa. Only 4.3 

per cent of -Africa’s working-age population is unemployed. It is important 

to note that for a large part of the African population unemployment is not 

an option. Northern Africa is the sub region with the highest unemployment 

rate. This is due mostly to the persistently high unemployment rates among 

young people (ages 15–24) and women. Indeed, the youth unemployment 

rate is expected to exceed 30 per cent by 2019, which means that young 

people will continue to be 3.5 times more likely than adults to be 
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unemployed. Meanwhile, at 20.7 per cent in 2018, the unemployment rate 

for women is more than twice that of men (9.0 per cent). 

It is noteworthy that unemployment rate is lower in the other sub-regions 

of Africa. However, the aggregate value masks a high degree of heterogeneity 

across countries. For instance, the national unemployment rates projected 

for 2019 range from 1.8 per cent in Ethiopia, 6.0 per cent in Nigeria and 

18.2 per cent in Botswana to 27.3 per cent in South Africa. 

Globally and in Africa, being in employment does not always guarantee a 

decent living. Many workers find themselves having to take up unattractive 

jobs that tend to be informal and are characterized by low pay and little 

or no access to social protection and rights. This leads to a very high share 

of informal employment, constituting almost 90 per cent of total employment 

in Africa. At 94.9 percent, informal employment is the main source of 

employment for African youth.  

Working poverty continues to be widespread, around 250 million workers in 

Africa were living in extreme or moderate poverty in 2018. Although gender 

inequality in the labour market is also a regional phenomenon, it is worth 

noting that gender gaps are widest in Northern Africa. 

Agriculture still accounted for over 55 per cent of total employment in 2018. 

Although this share has been declining slowly but steadily over the past few 

decades, agriculture, in absolute terms, accounted for almost half of all the 

jobs created between 2000 and 2018. That agriculture continues to be an 

important source of job creation has to do with the fact that over 60 per 

cent of the population in sub-Saharan Africa lives in rural areas, where 

subsistence agriculture is often still the mainstay of local economies. 

Faced with this challenging outlook, young people are looking to migrate as 

a solution. It is imperative that we collectively look to provide alternatives 

for young people, migration does not have to be their only option. 

Wage and salaried workers are still a minority, representing less than one 

in three (28 per cent) of total employment; the share is, however, 

considerably higher in Northern Africa (68.6 per cent) than in sub-Saharan 

Africa (22.4 per cent). 
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Globally, one in five young people are not in employment, education or 

training (NEET). Since these individuals are not gaining skills that are valued 

in the labour market, this reduces their future chances of employment. 

This is particularly important when we consider that Africa is a continent of 

young people; whose youthful population will continue to grow. Juxtaposed 

with a generally aging population in other parts of the world. 

The 2016 Global Estimates of Child Labour  indicate that one-fifth of all 

African children are involved in child labour, a proportion more than twice 

as high as in any other region. Africa has the largest number of child 

labourers; 72.1 million African children are estimated to be in child labour 

and 31.5 million in hazardous work.  

It is also important to note that the majority of the extreme poor live in 

rural areas, are poorly educated, employed in the agricultural sector and 

the informal economy and are young women and men. 

Honourable Ministers, Distinguished Guests, Ladies and Gentlemen 

From the available statistics, there is a strong imperative for promoting 

decent work in the rural and informal economies as well as the agricultural 

value chain; investing in skills to meet the current and future needs of the 

labour market; enhanced productivity and investment in social protection as 

well as protecting children from child labour; particularly all forms of the 

worst forms of child labour to sustainably eradicate poverty in Africa.  

Ladies and Gentlemen 

What could be done? 

First, pay attention to the Rural and Informal Economies 

With 60-80% of Africans working in the rural areas, and about 90% in the 

informal economy, any intervention to promote decent work has to specially 

target the rural and informal economies. Efforts should unlock the potentials 

of the rural economies and transform them to bedrocks of national wealth 

and decent work. The ongoing ILO collaboration with the IFAD, AfDB and 

other partners will support the AU to achieve the continental outcomes 

related to this important area of work.  

 

https://www.ilo.org/global/publications/books/WCMS_575499/lang--en/index.htm
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Second, invest in Enhancing the Capabilities of Young Women and Men as 

well as Foster lifelong learning 

In line with the recommendations of the Report of the Global Commission 

on the Future of Work, investing in both the youth and everyone’s capabilities 

is key to responding to current labour market needs as well as shaping the 

brighter future of work we want for Africa. Lifelong learning entails both 

formal and informal learning that is perpetual in nature and supports better 

participation in the labour market. Addressing the child labour challenges in 

the region also contributes significantly towards building the capabilities for 

an effective labour market participation. 

Third, systematically promote productivity as effectively articulated in 

Ouagadougou +10 and other continental frameworks. Indeed there is a vital 

relationship between productivity, economic growth and dynamics in the 

labour market. Improved productivity is key to combating hunger, advancing 

decent work and boosting economic growth. Our ongoing discussions to 

jointly engage in the 2019 TICAD is a very positive step in the right direction 

towards developing a coherent and strategic continental productivity 

improvement programme.  

 

Fourth, Harness the Benefits of the Digital Economy, particularly for the 

Youth 

Africa’s young women and men are innovative and are already acquiring 

digital skills. In this regard their inclusion in the digital economy is crucial 

and strategic. Emphasis should therefore be made on facilitating job-ready 

digital-skills and developing policies that promote employment-conducive 

structural transformation. It my strong conviction that young women and 

men are in a strong position to benefit from this digital transformation, both 

in wage and self-employment. As the digital economy in Africa grows, so 

will the demand for digital skills, employment and earnings. 

 

Finally, develop a viable domestic mobilisation system  

Again in line with the Global Commission’s Report on Future of Work, we 

need to find viable resource mobilisation systems that support domestic 

investments that are long-term. We need to implement the Addis Ababa 

Action Plan of the United Nations Third International Conference on 
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Financing for Development, and other frameworks that support domestic 

resource mobilization. 

 

Honourable Ministers, Distinguished Guests 

 

As we celebrate the centenary and reflect on these issues, I am pleased to 

confirm that the planned continental events address these priorities. These 

include, the ministerial level panel discussion later today which will help to 

unpack Africa’s plans to create a better future of work that we want. 

Championed by the President of Seychelles, Africa’s Island States will agree 

on the way forward for promoting decent work in the blue economy in a 

meeting scheduled for May in the Seychelles.  

The Global Youth Employment Forum will be held in Nigeria on 1/3 August. 

Last, but not the least is the most important event to end the centenary 

anniversary as well as set the 10 year decent work agenda for Africa. The 

14th Africa Regional Meeting will be hosted by the Government of Cote d-

Ivoire in Abidjan from the 3rd to the 6th December, 2019.  We express our 

great appreciation to the Tripartite Working Group which has been formed 

to work closely with the Regional Office to ensure real engagement of both 

the process and the outcome.  

I would like to finish this statement by wishing you excellent deliberations. 

But allow me to leave you with a quote from a celebrated daughter of 

Africa, Wangari Mathai. She is also the 2004 Nobel Peace Prize Winner. 

 “I’m very conscious of the fact that you can’t do it alone. It’s teamwork. 

When you do it alone you run the risk that when you are no longer there 

nobody else will do it” 

 

Indeed Lets Continue Working Together to Advance the Decent Work Agenda. 

 

 


