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INTRODUCTION

Article 22 of the Constitution of the International Labour Organisation provides
that “each of the Members agrees to make an annual report to the International
Labour Office on the measures which it has taken to give effect to the provisions of
Conventions to which it is a party. These reports shall be made in such form and
shall contain such particulars as the Governing Body may request.” Article 23 of
the Constitution provides that the Director-General shall lay before the next meeting of
the Conference a summary of the reports communicated to him by Members in
pursuance of article 22, and that each Member shall communicate copies of these
reports to the representative organisations of employers and workers.

The present summary, which covers the period from 1 July 1967 to 30 June 1969,
contains information on the Conventions in force at that time. Information received
too late for inclusion in last year’s summary has, in certain cases, been taken into
account in preparing the present summary. Tables indicating ratifications * and,
in the case of non-metropolitan territories, declarations of application, appear at
the end of the document.

Voluntary reports (in respect of Conventions which are not in force for the coun-
tries concerned) supplied by certain governments are also summarised in the present
volume.

A decision taken by the Governing Body at its 134th Session (March 1957)
laid down new criteria for the inclusion of information in the Summary of Reports
on Ratified Conventions, in order to reduce its size to a strict minimum and to focus
attention on particulars given in first reports and on important changes in the sub-
sequent application of a Convention.

In accordance with this decision the present volume includes, therefore, as
regards first reports after ratification (which are specially indicated), the principal
laws and regulations giving effect to a Convention, information on the manner
in which each of its substantive Articles is implemented and a brief record of the way
in which it is applied in practice. In the case of all subsequent reports mention is made
only of major changes in the legislation or practice of a country and of important
new information supplied in response to a request or an observation of the Committee
of Experts or of the Conference Committee on the Application of Conventions and
Recommendations (unless the information has already appeared in the reports oj
one or the other of these Committees). Information on practical application (statis-
tics of workers covered, results of inspection, etc.) and on changes of minor importance

! Ratifications registered include those of Conventions which States have undertaken to imple-
ment in virtue either of a previous ratification by a State of which they formed a part, or of a declara-
tion by a State which was responsible for their international relations.



INTRODUCTION

is no longer summarised, but countries which have supplied such data and countries
which refer to or repeat infor mation previously reported are listed at the end of the
summary.

As decided by the Governing Body at its 142nd Session and endorsed by the
Conference at its 43rd Session (both held in Geneva in June 1959) and con firmed by
these bodies in 1961, C onventions in force have been divided into two groups, and
detailed reports are requested in alternate years on each of these groups. The present
summary covers primarily reports on Conventions in the appropriate group! as
well as other reports due under the above-mentioned decision: (a) first reports; (b)
reports relating to cases in which serious divergences between national law and practice
and the provisions of a ratified Convention have been noted by the Committee of
Experts or the Conference Committee.

The summaries of reports on the application of Conventions in non-metropolitan
territories are printed under each Convention following those concerning metro-
politan countries.

At the end of the summary, information is given regarding the communication
by the governments of copies of their reports to the representative organisations of
employers and workers.

The present volume covers reports received by the Office up to 1 January 1970.
The report of the Committee of Experts on the Application of Conventions and
Recommendations, which examines the reports, is communicated separately to the
Conference as Report III (Part 4).

1 Conventions Nos. 2, 4, 6, 10, 12, 16, 17, 18, 19, 22, 23, 24, 25, 29, 34, 41, 42, 44, 48, 52,
53, 55, 56, 63, 65, 69, 71, 73, 74, 77, 78, 79, 81, 82, 85, 88, 89, 90, 92, 94, 95, 96, 101, 104, 105, 113,
114, 115, 117, 118, 121, 124, 125, 126.

Note. The following abbreviation is used throughout the summary: LS=Legislatives Series
of the International Labour Office.
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APPLICATION OF CONVENTIONS
(Articles 22 and 35 of the Constitution)

Convention No. 2 : Unemployment, 1919

AUSTRIA

Employment Market Promotion Act of 12 December 1968 (Bundesgesetzblatt, 21 Jan. 1969, No. 1,
Text 31) (LS 1969—Aus. 2).

The above-mentioned Act, which replaces the previous legislation, came into
force on 1 January 1969 and entrusts the employment market authorities with impor-
tant new functions as part of an active employment policy. In particular it introduces
measures designed to promote occupational and geographical mobility. It further
creates an Employment Market Policy Advisory Board, on which employers and
workers are represented, to advise on policy in this field.

In reply to observations made by the Committee of Experts the Government has
stated that the new Act provides for the co-ordination on a national scale of the oper-
ations of public and private free employment agencies in accordance with Article 2,
paragraph 2, of the Convention. Such co-ordination is ensured through the super-
visory functions of the Federal Ministry of Social Administration.

CoLOMBIA

See under Convention No. 88.

GREECE

Legislative Decree No. 163 of 1969 to ratify the Social Security Convention of 13 September 1966
between Greece and the Netherlands, which contains provisions relating to unemployment
insurance (Ephemeris tes Kyberneseos, 15 May 1969, No. 91, Vol. A).

Legislative Decree No. 212 of 1969 respecting the organisation and administration of the employment
service and measures to deal with unemployment (ibid., 19 June 1969, No. 112, Vol. A).

NICARAGUA

Executive Decree No. 39 of 14 April 1969 (La Gaceta, 15 Apr. 1959, No. 81, p. 1053) to amend
the Labour Code.

The Government transmitted the text of the above-mentioned decree, which
modifies sections 12, 15, 16, 52, 56, 84, 122, 123, 129, 151, 153, 155, 161, 175 and 183
of the Labour Code, concerning which observations had been made by the Committee
of Experts in relation both to this Convention and other Conventions. .



C.2 RATIFIED CONVENTIONS

UnNitep KINGDOM
Brunei

Article 1 of the Convention. Unemployed persons seeking employment are
registered with the labour exchanges. Unemployment is not a serious problem; the
local population being insufficient to meet employment needs, immigrants are recruited
by means of a quota system.

Article 2. Labour exchange sections have been established under the direction
of the Commissioner of Labour.

Article 3. There is no unemployment insurance system.

Gibraltar

Non-contributory Social Insurance Benefit (Amendment) Ordinance, 1966.

The above-mentioned ordinance, which came into force on 1 January 1968,
provides for the payment of unemployment benefit to all insured persons under the
contributory social insurance scheme, irrespective of nationality or residence, and
replaces the non-contributory scheme under which benefit was payable only to British
subjects and persons domiciled in Gibraltar,

Gilbert and Ellice Islands

A detailed statement of employment policy was published in May 1969. A
form of employment service is in the process of being established. In this connection
see under Convention No. 88.

Hong Kong

A new employment office was opened in November 1967, bringing the total
number of such offices to four.

URUGUAY

In reply to a direct request made by the Committee of Experts the Government
has supplied the following information.

The Manpower and Employment Service is making continuous efforts to extend
the national network of employment offices. Complete fulfilment of the Service’s
aims has been held up by budgetary limitations. Although the Service is nation-wide
in character, its activities are in practice confined to the area of Montevideo.

It has not proved possible to bring all the operations of the various employment
offices under a single authority. So far, only information services have been cen-
tralised.

There exist private employment agencies, some free, some fee-charging, but no
steps have been taken to co-ordinate their operations at the national level.

4



RATIFIED CONVENTIONS C. 3,4

Convention No. 3 : Matemnity Protection, 1919

ALGERIA

Article 3 of the Convention. A woman nursing her child is entitled to a rest
period of one hour per day, divided into two periods of half an hour each.

Article 4. The maximum period during which a woman may remain absent as a
result of illness is fixed at fifteen weeks by the Labour Code (Book I, section 29 (1)).

Convention No. 4 : Night Work (Women), 1919

Cameobia (First Report)

Decree of 30 December 1936 to issue regulations governing the conditions of employment, etc.
(Jouwrnal Officiel. 31 Dec. 1936, No. 306, p. 13673) (LS 1936—Fr. 18).

The drafting of a Labour Code was completed in September 1969. The draft
Code, which states that as a matter of principle night work of women is forbidden
in all undertakings whatever their nature, and which adopts the international definition
of the term “night”, will shortly be laid before Parliament.

At the present time 2,141 women work in undertakings employing workers
during the night. Such undertakings are thus acting in violation of the provisions of
the Convention. This development has occurred as a result of changes in the econo-
mic and political situation of the country since 1953, together with the introduction
of cloth mills, which opened the way to the employment of female labour. The
Government is taking steps to bring the situation back to normal in spite of the great
difficulties involved. It is planned to hold an information session for all the employers
concerned, for the purpose of determining the proper measures required to guarantee
the strict application of the Convention.

CAMEROON
Eastern Cameroon

Order No. 16/MTLS/DEGRE of 27 May 1969 respecting the employment of women (Official Gazette,
1 June 1969, No. 10).

CHAD

Decree No. 58 PR/MTIS/DT-MO-PS of 8 February 1969 respecting the employment of women and
of pregnant women.

NICARAGUA

In reply to an observation made by the Committee of Experts the Government
has stated that it hopes to be able to adapt its legislation to the terms of the Conven-
tion when the country’s economic position makes it possible to do so without pre-
judicing certain sectors.



C.6 RATIFIED CONVENTIONS

Convention No. 6 : Night Work of Young Persons (Industry), 1919

CamBoDIA (First Report)
See under Convention No. 4.

The provisions of the Convention are applied by the decree of 30 December 1936.
A draft Labour Code, which will shortly be laid before Parliament, states that as a
matter of principle the employment of young persons of less than 18 years of age on
night work is prohibited in all undertakings, whatever their nature. The draft Code
adopts the international definition of the term “night” and provides that, in special
circumstances, exceptions may be made in the case of young persons over 16 years
of age by virtue of an order issued by the Minister of Labour.

CAMEROON

Eastern Cameroon

Order No. 17/MTLS/DEGRE of 27 May 1969 respecting the employment of children (Official Gazette,
1 June 1969, No. 10).

HUNGARY

Labour Code (Magyar Kézlony, 8 Oct. 1967, No. 67, p. 503) (LS 1967—Hun. 2 A).

In reply to an observation made by the Committee of Experts the Government
has supplied the following information.

Since most sectors of the national economy do not employ young persons on
night work (or at most in very small numbers), it has been possible to include in the
new Labour Code a general prohibition in respect of the employment of young
persons on night work. However, certain specialised sectors need to be taken into
account and for this reason section 38 (4) of the Labour Code provides for an
exception to be made in the case of young persons over 16 years of age.

NICARAGUA

See under Convention No. 2.

SWITZERLAND

In reply to a request made by the Committee of Experts the Government has
stated that the competent authorities have not yet made use of the powers granted to
them under section 64, paragraph 1 (a), of General Ordinance No. 1 of 14 January 1966
(authorising the employment of young persons over 16 years of age on night work
for the purpose of vocational training). The Government reserves the right to apply
this provision to sectors such as handicrafts and commerce, which are not covered by
the Convention. Such exceptions will be few and at present none is considered other
than in the case of the paper industry and of chimney-sweeps.

6



RATIFIED CONVENTIONS C.6,7,910

UPPER VOLTA

In reply to a direct request made by the Committee of Experts the Government
has supplied the following information.

Section 7 of Order No. 539 of 29 July 1954 applies to essential work occurring in
cases of force majeure. The guarantee given by the Inspectorate of Labour and Social
Legislation in this field meets the requirements of the Convention.

Section 3 of the above-mentioned order applies to manual labour in factories,
manufacturing establishments, mines, etc. Non-manual employment is thus excluded.
The Government is prepared to revise this text to bring it into line with the Convention.

Convention No. 7 : Minimum Age (Sea), 1920

NICARAGUA

See under Convention No. 2.

Convention No. 9 : Placing of Seamen, 1920

COLOMBIA

In reply to an observation made in 1969 by the Committee of Experts the Govern-
ment has stated that Decree No. 3136 respecting the structure of the Ministry of
Labour has established an Employment and Human Resources Division whose func-
tions include organising and operating a free employment service.

Convention No. 10 : Minimum Age (Agriculture), 1921

BULGARIA

Model Rules for workers’ co-operative farms (D’rzhaven Vestnik, 25 Oct. 1968, No. 83).

The minimum age laid down for co-operative farm workers is 16 years.

UnNiTeED KINGDOM
Gilbert and Ellice Islands

Local Government Ordinance, 1966.

The enactment of the above-mentioned ordinance had the effect of nullifying the
regulations made under the Native Governments Ordinance, 1941, including the
regulation providing for the attendance at school of children up to the age of 16 years.
This means that school attendance up to this age is no longer compulsory on the
islands. Active consideration is now being given to the early amendment of
the legislation so that the Colony may continue to comply with the requirements of
the Convention.



C. 11, 12 RATIFIED CONVENTIONS

Convention No. 11 : Right of Association (Agriculture), 1921

CAMEROON

In reply to a direct request made by the Committee of Experts for further infor-
mation on the provision of the Labour Law excluding from the scope of the law any
person who is subject to customary law and works within the traditional framework
of the family, which the Committee considered might be taken to mean a curtailment
of the rights of association secured by the Convention to all those engaged in agri-
culture, the Government has stated that this exception does not apply to persons
engaged in agriculture, but to those working in small family undertakings.

GHANA (First Report)

Trade Unions Ordinance, 1941, as amended by Decree No. 110 of 1966.
Industrial Relations Act, No. 299 of 1965 (LS 1965—Ghana 2).

Article 1 of the Convention. All those engaged in agriculture are secured the
same rights of association and combination as those engaged in industry. The pro-
visions of the Trade Unions Ordinance permit the formation and registration of
trade unions, which can exercise the right freely to draw up and adopt their own
constitutions. The Chief Labour Officer is responsible for the application of the
above-mentioned legislation. Application is supervised and enforced by officers of
the Labour Department. There have been no decisions by courts or tribunals relat-
ing to the application of the Convention.

Convention No. 12 : Workmen’s Compensation (Agriculture), 1921

BELGIUM

See under Convention No. 17.

BrAzIL

Act No. 5316 of 14 September 1967 to extend the social insurance scheme to include insurance against
employment accidents, and for other purposes (Didrio Oficial (D.0.), 18 Sep. 1967, No. 176,
p. 9527) (LS 1967—Bra. 3).

Decree No. 61784 of 28 November 1967 to approve the regulations governing the employment
accidents social insurance scheme (D.O., Part I, 26 Nov. 1967, No. 226, p. 11985).

BULGARIA
See under Convention No. 25.
COLOMBIA
In reply to a request made by the Committee of Experts the Government has

stated that all workers without distinction are entitled to compensation for employ-
ment injuries under sections 193 and 199 of the Labour Code.

8



RATIFIED CONVENTIONS C. 12

HuUNGARY

Regulation No. 5 of 30 June 1966 of the Central Trade Union Council.

Legislative Ordinance No. 30 of 24 December 1966 to provide for payment of pensions to co-opera-
tive farm workers (Magyar Kézlony, 24 Dec. 1966) and Ordinance No. 30 of 24 December 1966
(ibid.) to apply the Legislative Ordinance.

ITALY

Act No. 235 of 12 March 1968 to improve the financial position of victims of industrial accidents who
have already been awarded lump sums or annuities (Gazzetta Ufficiale, 28 Mar. 1968, No. 81,
p. 1889).

Ministerial Decree of 26 November 1968. Triennial re-appraisal of the compensation payable in the
agricultural sector for industrial accidents and occupational diseases (ibid., 10 Jan. 1969, No. 8,
p. 157).

Act. No. 153 of 30 April 1969 to revise the provisions respecting pensions and the Social Welfare
Regulations (ibid.. 30 Apr. 1969, No. 111, Supplement, p. 1).

MALTA

See under Convention No. 42.

NETHERLANDS

See under Convention No. 121.

NICARAGUA

In reply to an observation made in 1968 by the Committee of Experts in the
Government has supplied the following information.

Once the social security system is extended to cover agricultural labour, workers
in this sector will enjoy equality with other workers as regards compensation for
employment injuries.

It is not considered an appropriate moment to revise section 103 of the Labour
Code on account of the economic depression in the agricultural sector. Nevertheless,
the observations made by the Committee of Experts will be taken into account when
circumstances permit.

PoOLAND

Act of 23 January 1968 respecting universal pension security for workers and their families (Dziennik
Ustaw (D.U.), 27 Jan. 1968, No. 3, Text 6) (LS 1968—Pol. 1 A).

Act of 23 January 1968 respecting the cash benefits payable in the event of an employment accident
(D.U., 27 Jan. 1968, No. 3, Text 8) (LS 1968—Pol. 1 B).

The second of these Acts introduced a separate scheme for cash benefit payable
in the event of an employment accident. This scheme applies to workers employed
in state-owned undertakings.

The new legislation cited above contains provisions respecting the granting of
invalidity pensions, survivors’ pensions, sickness and temporary incapacity allowances,
as well as medical care.



C. 12,13 RATIFIED CONVENTIONS

UGANDA

See under Convention No. 17.

UnNITED KINGDOM

See under Convention No. 17.

Guernsey

See under Convention No. 17.

Hong Kong

Towards the end of the period under review the drafting was completed of a
Workmen’s Compensation (Amendment) Bill, which, if it passes into law, will bring
agricultural workers within its scope.

Isle of Man

See under Convention No. 17.

URUGUAY

Act No. 13705 to modify the pension contributions of rural workers (Didrio Oficial, 12 Dec. 1968,
No. 17972).

Convention No. 13 : White Lead (Painting), 1921

DAHOMEY

In reply to a direct request made by the Committee of Experts the Government
has stated that General Orders Nos. 8822 and 8827 of 14 November 1955 are still
applicable in Dahomey.

IrAQ

In reply to a direct request made by the Committee of Experts the Government
has stated that Instruction No. 1 of 1966 will be modified in order to ensure the
application of Articles 1, 3 and 5 of the Convention.

10



RATIFIED CONVENTIONS C. 14,15

Convention No. 14 : Weekly Rest (Industry), 1921

CAMEROON

Order No. 22/MTLS/DEGRE of 27 May 1969 to fix the conditions for the granting of weekly rest
(Official Gazette, 1 June 1969, No. 10, p. 975).

USSR (First Report)

Constitution of the USSR and the Constitutions of the autonomous federated republics.
Labour Code of the RSFSR (LS 1936—Russ. 1) and the Labour Codes of the federated republics.

Decree of 14 March 1967 of the Praesidium of the Supreme Soviet of the USSR respecting the intro-
duction of a five-day working week with two rest days for workers and salaried employees in
undertakings (Vedomosti Verkohovnogo Soveta SSSR, 15 Mar. 1967, No. 11, p. 135).

The right to rest is guaranteed by article 119 of the Constitution of the USSR.
Under the six-day and 41-hour working week the weekly rest period may not be
less than 42 hours and must be granted on a Sunday. It may be granted on another
day by virtue of a decision of the Council of Ministers. A worker may only be required
to work on the weekly rest day in exceptional circumstances and with the agreement
of his trade union. One day’s compensatory rest must be granted to him within two
weeks. The granting of compensation in the form of cash is prohibited. Where the
nature of a person’s work makes it necessary for him to work on the weekly rest day
he must be granted another day of rest which must be fixed in advance.

With the shift to the five-day working week, most workers now have a weekly
rest period of between 56 and 64 hours. In some cases the nature of their work may
make it necessary for workers to take their two weekly days of rest on days that
are not consecutive, but even then the period of uninterrupted rest can never be less
than 39 hours.

The observation of the weekly rest provisions is supervised by the state organs
entrusted with general supervision of the labour legislation, i.e. the Procurator’s Office,
the labour inspectorate and the trade unions. There is thus a double system of
supervision—by the State and the unions—and this ensures full respect for the
legislation.

Convention No. 15 : Minimum Age (Trimmers and Stokers), 1921

CAMEROON
Western Cameroon

Labour Code, Law No. LF-6 of 12 June 1967 (LS 1967—Cam. 1).

Merchant Shipping Code, Ordinance No. OF-30 of 31 March 1962 (Official Gazette, 15 Aug. 1962,
No. 16, p. 899).

Order No. 130 of 6 September 1962 fixing the conditions for exercising the profession of Cameroon
seaman and the terms and conditions governing the issue of professional seamen’s cards and
books (ibid., 1 Oct. 1962, No. 19, p. 1136.)

See also under Convention No. 6.

Article 1 of the Convention. The provisions of this Article are covered by
section 10 of the Merchant Shipping Code.

Article 2. The terms of this Article are reproduced in section 93 (2) of the
Labour Code.

11
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Article 3, clause (a). This clause is covered by section 163 of the Merchant

Shipping Code.
Clause (b). No exceptions are made for vessels propelled by means other

than steam.

Article 4. No provision exists which gives effect to this Article of the Con-
vention. .

Article 5. The provisions of this Article are covered by sections 28, 29, 108 and
163 of the Merchant Shipping Code and section 4 of Order No. 130 of 1962.

Article 6. There is no such provision in the documents at present in use.

NICARAGUA

See under Convention No. 2.

Convention No. 16 : Medical Examination of Young Persons (Sea), 1921

CAMEROON
Western Cameroon

Merchant Shipping Code, Ordinance No. OF-30 of 31 March 1962 (Official Gazette, 15 Aug. 1962,
No. 16, p. 899).

See also under Convention No. 6.

In reply to a direct request made in 1968 by the Committee of Experts the
Government has supplied the following information.

Article 1 of the Convention. The term “vessel” is defined in section 10 of the
Merchant Shipping Code of 1962.

Article 3. Sections 24 and 25 of Ministerial Order No. 17/MTLS/DEGRE of
27 May 1969 provide for the annual renewal of the medical examination of young
persons under 18 years of age in the course of employment.

NICARAGUA

See under Convention No. 2.

SWEDEN

Royal Ordinance No. 87 of 14 April 1961 respecting the registration and the signing on and discharge
of seamen, as amended in 1968 (Svensk Forfattningssamling (S.F.), 1968, No. 444) and 1969
(ibid., 1969, No. 311), and the National Swedish Board of Shipping and Navigation’s Regula-
tions and Recommendations of 24 April 1963 (Sjofartsstyrelsens Meddelanden, 1963, No. 6)
respecting the application of the ordinance.

Royal Decree No. 88 of 14 April 1961 respecting medical certificates for seamen, as amended in 1967
(S.F., 1967, No. 289).

Regulations on the appointment of seamen’s medical officers of 12 May 1961 (Mediciral-férfattningar,
1961, No. 92).

National Swedish Board of Health’s Circular of 25 September 1961 containing recommendations to
seamen’s medical officers (ibid., No. 93).

National Swedish Board of Health’s Circular of 19 July 1950 concerning checks on colour blindness
(ibid., Appendix A).

12
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Unitep KINGDOM
Brunei

Labour Enactment, 1954.
Labour (Amendment) Enactment, 1961.

Article 1 of the Convention. The definition of “ship” contained in section 2 of
the Labour Enactment includes any vessel or boat of any nature engaged in naviga-
tion whether publicly or privately owned.

Article 2. Under section 82 (1) of the Labour Enactment the employment of
any child or young person on any ship shall be subject to the production of a medical
certificate attesting fitness for work signed by a duly registered medical practitioner.

Article 3. Section 82 (2) of the Labour Enactment states that the continued
employment at sea of any child or young person shall be subject to the repetition of
such a medical examination at intervals of not more than one year.

Article 4. In practice, should an urgent case arise, the Commissioner will
allow a young person under 18 years of age to embark without having undergone a
medical examination, provided that such an examination shall be carried out at the
first port at which the ship calls.

URUGUAY

Article 1 of the Convention. See under Convention No. 73, Article 1.

Convention No. 17 : Workmen’s Compensation (Accidents), 1925

ARGENTINA

Act No. 18018 (Boletin Oficial, 2 June 1969, No. 21594, p. 4) to amend Act No. 9688 respecting
employment injuries and occupational diseases.

AUSTRIA

Public Servants’ Sickness and Accident Insurance Act of 31 May 1967 (Bundesgesetzblatt, 1967,
Text 200), as amended by the Act of 21 June 1968 (ibid., 25 July 1968, No. 62, Text 284).

General Social Insurance (Amendment) Act, No. 21 of 15 December 1967 (ibid., 1968, Text 6), as
further amended by Act No. 23 of 10 December 1968 (ibid., 17 Jan. 1969, No. 5, Text 17).

The Act of 31 May 1967 set up a public servants’ sickness and accident insurance
scheme within the framework of the general social insurance scheme. Compensa-
tion to which public servants are entitled under this Act corresponds, in general, to
that paid by insurance funds coming under the General Social Security Act and
includes, as regards employment injuries, medical aid, invalidity pensions, and sur-
vivors’ allowances and benefit.

The list of occupational diseases given in Appendix I to section 177 of the General
Social Insurance (Amendment) Act covers public servants under the Public Servants’
Sickness and Insurance Act.

The Act of 15 December 1967 provides for an increase in the daily allowances
paid under the sickness insurance scheme. The Act of 21 June 1968 extended the
scope of the Public Servants’ Sickness and Accident Insurance Act and the Act of
10 December 1968 extended that of the General Social Insurance Act.

13
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BARBADOS

The application of the Convention is not yet governed by the National Insurance
and Social Security Act, but the necessary arrangements are being made to this end.

BELGIUM

Royal Decree of 27 March 1969 (Moniteur Belge, 4 Apr. 1969, No. 67, p. 3000) to amend the Order
of the Regent of 19 October 1944 respecting the granting of allowances to certain classes of
persons who have sustained industrial accidents.

Act of 30 June 1969 to amend the legislation respecting industrial injuries (ibid., 8 July 1969, No. 130,
p. 6712).

The second of the above-mentioned instruments provides for compensation in
the form of a lump sum when the degree of permanent disablement is less than
10 per cent, whereas previously lump sums were awarded only when this was less
than 5 per cent.

COLOMBIA

Decree No. 3135 of 26 December 1968 respecting the combination of the social security schemes for
the public and private sectors and regulating the scale of benefits for public employees.

Among other things, the above-mentioned decree deals with compensation for
industrial accidents and occupational diseases.

CuBa

In reply to observations made by the Committee of Experts the Government has
supplied the following information.

Provision for the suspension of compensation in cases where a beneficiary is
serving a prison sentence of more than 30 days and in cases where a beneficiary has
been sentenced for an offence of a counter-revolutionary nature has been made in
sections 63 (f} and 64 of Act No. 1100 of 27 March 1963 respecting social security
because such prison sentences are imposed for serious ““anti-social”” offences against
national institutions, including the social security scheme, which provides protection
for workers without requiring contributions from them. Persons serving prison
sentences are supported by the State. Moreover, the financial situation of members
of their family is taken into account and provided for in conformity with ““revolu-
tionary practice” in the social welfare field.

FRANCE

Ordinance No. 706 of 21 August 1967 respecting the administrative and financial organisation of the
social security scheme (Journal Officiel, 22 Aug. 1967).

Ordinance No. 707 of 21 August 1967 (ibid., to amend Book V (Pharmacy) of the Public Health
Code, various provisions respecting benefit in the Social Security Code, and Act No. 419 of
18 June 1966 respecting certain employment accidents and occupational diseases.

Decree No. 805 of 19 September 1967 (ibid., 26 Sep. 1967) further to amend Decree No. 1585 of
10 December 1949, as amended, so as to extend to prisoners the provisions of Book IV of the
Social Security Code.

14
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Decree No. 1075 of 4 December 1967 (ibid., 9 Dec. 1967) to prescribe rules for the administration
of Act No. 419 of 18 June 1966 respecting the compensation payable to certain persons sustain-
ing employment accidents or contracting occupational diseases prior to the entry into force of
the new provisions on the subject.

Act No. 943 of 30 October 1968 respecting third party liability in the nuclear power sector (ibid.,
31 Oct. 1968).

Act No. 1045 of 29 November 1968 (ibid., 30 Nov. 1968) to amend Act No. 956 of 12 November 1965
respecting third party liability of owners of nuclear vessels.

Act No. 1249 of 31 December 1968 respecting the remuneration of vocational trainees (ibid., 3 Jan.
1969).

French Guiana, Guadeloupe, Martinique, Réunion

See under France.

FEDERAL REPUBLIC OF GERMANY

Act of 23 August 1967 respecting the decentralised administration of the social security scheme
(Bundesgesetzblatt, 1967, Part 1, p. 918).

GUINEA

Decree No. 272/PR 6 of 22 July 1967 to set up a Social Security Fund for the artistes of the Republic
of Guinea (Journal Officiel, 15 Aug. 1967, p. 196).

IrAQ

In reply to requests made by the Committee of Experts the Government has
supplied the following information.

Article 2 of the Convention. A special technical committee is actively engaged
in a general revision of the Labour Act. This revision will take into account the
Committee’s observations concerning the divergences existing between section 2 (1),
clauses (¢) and (d), of the present Act and the provisions of this Article.

Articles 5, 7, 8, and 11. The Committee’s observations concerning the applica-
tion of these provisions to workers who are not covered by the Social Security Act
have been attentively studied. A Bill has been proposed to extend the scope of this
Act, which embodies all the principles laid down in these Articles, to all under-
takings, in all provinces of Iraq, employing twenty or more workers and to all
government workers, where such workers are not covered by a special social security
scheme.

Article 10. The factory manufacturing prosthetic appliances supplies the latter
to those in need of them and is responsible for renewing and, where necessary,
repairing these appliances. This practice is in complete conformity with the
Convention.

LUXEMBOURG

Grand-Ducal Regulation of 25 September 1968 (Mémorial, Series A, 7 Oct. 1968, No. 52, p. 1131)
to supplement the Grand-Ducal Order of 9 April 1955 providing for compulsory accident
insurance.
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MALAYSIA
States of Malaya

Employees’ Social Security Act, 1969 (Government Gazette, 10 Apr. 1969).

In reply to observations made by the Committee of Experts concerning Articles 5,
9, 10and 11 of the Convention the Government has supplied the following information.

The social security scheme established under the Act of 1969 will give effect to
Articles 5, 10 and 11. It will provide for periodical compensation payments, which
in case of permanent disability and invalidity will take the form of pensions. The
scheme will also provide for the supply and renewal of artificial limbs and appliances.
By the very nature of the scheme, payment of compensation is guaranteed. All
possible measures have been taken to ensure the solvency of funds under the scheme.

The Act has not yet been put into operation, but appropriate regulations for
this purpose are in the course of preparation.

MEXICO

In reply to a request made by the Committee of Experts the Government has
stated that, in accordance with section 74 (5) of the revised Act respecting the
Mexican Social Security Institute, any worker who is disabled and needs the help of
another person as a result of an accident is entitled to an invalidity pension which
may be increased by up to 20 per cent.

NETHERLANDS

See under Convention No. 121.

Netherlands Antilles

In reply to observations and a request made in 1968 by the Committee of Experts
the Government has supplied the following information.

Article 2 of the Convention. The National Decree respecting Accident Insurance
is applicable to domestic workers and to apprentices who are engaged in paid
employment in an undertaking or enterprise. In accordance with the decree the term
“domestic workers” means any person who, in the employment of a householder,
performs domestic work in the latter’s house.

Articles 7, 8 and 10. The points raised in connection with these Articles are
now being studied.

NEw ZEALAND

Workers’ Compensation (Amendment) Act, 1967 (New Zealand Statutes, 1967, No. 29).
Workers’ Compensation Amendment Act, No. 2 of 1968 (ibid., 1968, No. 121).
Employers’ Liability Insurance Regulations, 1968 (Statutory Regulations, 1968, No. 35).
Workers’ Compensation Order, 1963, Amendment No. 3 (ibid., 1968, No. 177).

Workers’ Compensation Order, 1969 (ibid., 1969, No. 13).

Employers’ Liability Insurance Regulations, 1968, Amendment No. 1 (ibid., 1969, No. 30).
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In reply to observations made by the Committee of Experts relating to Article 5
of the Convention the Government has supplied the following information.

A special white paper is in course of preparation which sets out the form in
which the workers’ compensation scheme, based on principles laid down in the report
of the Royal Commission of Inquiry, is expected to operate, together with the main
variants or alternatives which might be preferred. This paper will be made available
for public study, and groups and institutions affected will be given the opportunity
to make submissions; legislation will not be introduced before the interested parties
have had a chance to express their views. Therefore, there is no possibility that the
legislation will be in effect this year.

PoLAND
See under Convention No. 12.

In reply to requests made by the Committee of Experts the Government has
stated that, although it retains the power to suspend the receipt of compensation
where a claimant receives income from employment or other sources, the new laws
and regulations prescribe a wide range of categories where payment of pensions is
not suspended or only partially suspended.

RwANDA

In reply to requests made by the Committee of Experts concerning Article 7 of
the Convention the Government has stated that a Bill to amend the Social Security
Act of 15 November 1962 has been drafted. The Bill provides for extra compensation
to be paid to the victim of an industrial accident when he requires the permanent
attendance of another person, and it will shortly be laid before the competent authorities
with a view to its adoption.

SIERRA LEONE

Workmen’s Compensation (Amendment) Act of 9 October 1969.

In reply to a direct request made by the Commlttee of Experts the Government
has supplied the following information.

Article 5 of the Convention. Note has been taken of the observation made by
the Committee of Experts concerning future action as regards the provisions of this
Article.

Article 11. Sections 27 and 28 of the Workmen’s Compensation Act give effect
to the provisions of this Article. In practice no cases in which the provisions of
sections 27 and 28 of the Act have proved to be an inadequate guarantee of payment
of compensation in the event of the insolvency of the employer or insurer have been
brought to the notice of the Labour Division or before the courts.

SWEDEN

Act of 16 June 1966 (Svensk Forfattningssamling, 1966, No. 350, p. 799) to amend the Public Insurance
Act of 25 May 1962 (ibid., 1962, No. 381).

Ordinance of 24 November 1967 (ibid., 1967, No. 737, p. 1567) to amend sections 1 and 3 of the
ordinance of 4 June 1954 concerning the provision of medicaments free of charge or at reduced
prices (ibid., 1954, No. 519).
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In reply to a direct request made by the Committee of Experts in respect of
Article 9 of the Convention the Government has stated that the Bill referred to in
its previous report was adopted in 1967 but that it did not modify the fundamental
rules respecting benefits in case of sickness and invalidity, so that the provisions
relating to cost-sharing in respect of medical care expenses by an injured person
remain in force. However, in respect of pharmaceutical products, limits to such
cost-sharing have been fixed under the ordinance of 24 November 1967 and proposals
have been made for the fixing of similar limits in respect of non-institutional
medical care.

Tunis1A

Act No. 36 of 29 November 1968 (Journal Officiel, 29 Nov.-3 Dec. 1968, No. 51, p. 1262) to amend
Act No. 73 of 11 December 1957 respecting the system of compensation for industrial accidents
and occupational diseases (LS 1957—Tun. 1).

UGANDA

Workmen’s Compensation (Amendment) Act, 1969 (Uganda Gazette, 28 Mar. 1969, No. 13, Supple-
ment, p. 31).

In reply to observations made by the Committee of Experts the Government
has supplied the following information.

Articles 9 and 10 of the Convention. It has not been possible to obtain the
requested information.

Article 11. Under section 26 of the Workmen’s Compensation Act, as amended,
it is now compulsory for every employer to insure and keep himself insured in respect
of any liability which he may incur under this Act.

UNITED KINGDOM

National Insurance Act, 1967.

National Insurance Act (Northern Ireland), 1967.

Family Allowances and National Insurance Act, 1967.

Family Allowances and National Insurance Act, 1968.

Family Allowances and National Insurance Act (Northern Ireland), 1968.

Family Allowances and National Insurance Act (Northern Ireland), No. 2 of 1968.

National Health Service (Charges for Drugs and Appliances) Regulations, 1968 (Statutory Instruments,
1968, No. 759).

National Health Service (Charges for Drugs and Appliances) (Amendment) Regulations, 1968
(ibid., 1968, No. 1588).

Health Services (Charges for Drugs and Appliances) Regulations (Northern Ireland), 1968 (Statutory
Rules and Orders, 1968, No. 138).

Health Services (Charges for Drugs and Appliances) (Amendment) Regulations (Northern Ireland),
1968 (ibid., 1968, No. 243).

Various other legislative texts.
Articles 1 to 8 and 11 of the Convention. By virtue of the new legislation benefits
and contributions have been increased.

Articles 9 and 10. A charge of 2s. 6d. for each item of drugs and appliances
supplied under the National Health Service was introduced on 10 June 1968 (except
for drugs supplied to hospital in-patients or appliances supplied to hospital in-patients

18



RATIFIED CONVENTIONS C. 17,18

or out-patients). Exemption can be claimed for children under 15 years of age,
persons aged 65 years or more and people holding exemption certificates. War and
service pensioners are eligible for exemption in respect of charges arising from the
treatment of their accepted war or service disablements. Where a charge has actually
been paid by an exempt person this is refundable.

People who are not exempt but who need more than twelve items on prescription
in six months can limit their expenditure by purchasing a pre-payment certificate at
the price of 30s. for six months and 55s. for twelve months.

There is no change in the service regarding artificial limb supply and repair.

British Virgin Islands

Workmen’s Compensation Ordinance, 1962, and Amendment No. 1 of 1964.

Guernsey

Social Insurance (Amendment) (Guernsey) Law, 1967.
Social Insurance (Widow’s Benefit and Retirement Pensions) (Amendment) (No. 2) (Guernsey)
Regulations, 1967 (Statutory Instruments, 1967, No. 26).

Social Insurance (Industrial Disablement Benefit) (Amendment) (Guernsey) Regulations, 1968
(ibid., 1968, No. 10).
Article 7 of the Convention. In reply to a direct request made by the Committee
of Experts the Government has supplied the following information.

The States Insurance Authority is preparing a report for submission to the
States of Guernsey proposing certain improvements in the rate and scope of benefits
payable under the Social Insurance (Guernsey) Law, 1964. One of the benefits
proposed is a constant attendance allowance.

Isle of Man

National Insurance Order, 1967.
Family Allowances and National Insurance Order, 1968.
National Insurance Order, 1968.

Convention No. 18 : Workmen’s Compensation (Occupational Diseases), 1925

AUSTRIA
See under Convention No. 17.
BELGIUM
See under Convention No. 42.
CuBa

See under Convention No. 42.
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CZECHOSLOVAKIA

See under Convention No. 42,

DAHOMEY

Labour Code, Ordinance No. 33 PR/MFPTT of 28 September 1967 (Journal Officiel, 15 Dec. 1967,
No. 27, p. 831) (LS 1967—Dah. 1).

In reply to observations made by the Committee of Experts the Government has
stated that the Labour Code has been adopted and that when legislation is enacted
to apply its provisions respecting occupational diseases this will be in conformity
with Article 2 of the Convention.

FRANCE

See under Convention No. 42.

French Guiana, Guadeloupe, Martinique, Réunion

See under Convention No. 42, France.

FEDERAL REPUBLIC OF GERMANY

See under Convention No. 42.

ITALY

Act No. 47 of 30 January 1968 (Gazzetta Ufficiale, 6 Feb. 1968, No. 42, p. 992) to amend sections 5
and 8 of Act No. 93 of 20 February 1958 respecting the compulsory insurance of medical
practitioners against ilinesses and injuries caused by X-rays and radioactive substances.

Act No. 153 of 30 April 1969 (ibid., 30 Apr. 1969, No. 111, Supplement, p. 1) to revise the provisions
regarding pensions and the Social Welfare Regulations.

LUXEMBOURG

See under Convention No. 42.

Morocco

See under Convention No. 42.

NICARAGUA

See under Convention No. 1.

PoLAND

See under Convention No. 42.
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RWANDA
See under Convention No. 42.
SPAIN
See under Convention No. 42,
TuNISIA

In reply to observations and requests made by the Committee of Experts the
Government has stated that the Bill to amend the decree of 20 December 1957 respecting
the table of occupational diseases appended to Act No. 73 of 11 December 1957 has
not yet been passed owing to the difficulties involved in translating the technical
names of occupational diseases into Arabic.

UPPER VOLTA

The observations made by the Committee of Experts have been referred to the
Technical Committee for Health and Safety with a view to the revision of the relevant
texts.

ZAMBIA

Workmen’s Compensation (Amendment) Regulations, No. 2 of 1969 (Statutory Instruments, 1969,
No. 206; Government Gazette, Supplement, 28 Mar. 1969).

In reply to a direct request made by the Committee of Experts the Government
has stated that the relevant legislation has been amended so as to extend the list of
operations liable to cause anthrax infection; the loading and unloading and the
transport of merchandise now fall within the scope of the expanded definition.

Convention No. 19 : Equality of Treatment (Accident Compensation), 1925

AUSTRIA

Agreement of 1969 concluded between Austria and Switzerland (Bundesgesetzblatt, 1969, No. 4).

BArBADOS
In reply to a direct request made by the Committee of Experts the Government

has stated that arrangements are at present being made to integrate employment
injury benefits into the National Insurance and Social Security Scheme.
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BRrAZIL

Act No. 5316 of 14 September 1967 to extend the social insurance scheme to include insurance
against employment accidents, and for other purposes (Didrio Oficial, 18 Sep. 1967, No. 176,
p. 9527) (LS 1967—Bra. 3).

See under Convention No. 12.

CAMEROON

The Government will be in a position to comply with the direct requests made
by the Committee of Experts concerning equality of treatment without any condition
as to residence as soon as the texts applying Act No. LF-8 of 12 June 1967 to organise
social insurance have been adopted.

CHINA

In reply to observations made by the Committee of Experts the Government
has supplied the following information.

Article 1 of the Convention. In 1968, when the Worker’s Insurance Act was
being revised, the legislature did not support the Government’s proposal to make it
obligatory for foreigners, as well as for nationals, to join the insurance scheme.
However, although foreign workers are under no legal obligation to be insured,
several fishermen of foreign nationality have joined the scheme. In any case the
Minister intends to re-propose amendment of the Act in this sense the next time it
comes up for revision.

CuBa

In reply to a direct request made by the Committee of Experts the Government
has stated that cash compensation for industrial injuries is granted solely in the form
of periodical payments and not as a lump sum, and that payment is made to those
persons entitled to it who are resident in the national territory.

CZECHOSLOVAKIA

In reply to direct requests made by the Committee of Experts the Government
has stated that its legal experts are examining the question of applying to the nationals
of all States which have ratified the Convention the provision of bilateral agreements
concluded by Czechoslovakia whereby, on a basis of reciprocity a person resident in
a State party to such a bilateral agreement is guaranteed payment of compensation
if he suffers a personal injury due to an industrial accident occurring in the territory
of Czechoslovakia.

FRANCE

General Agreement of 8 May 1967 between France and the Malagasy Republic (entered into force
on 1 March 1968).
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In reply to a direct request made by the Committee of Experts the Government
has supplied the following information.

Act No. 1330 of 26 December 1964 does not form an integral part of the legis-
lation respecting “workmen’s compensation” as envisaged by Article 1 of the Con-
vention. This Act constitutes national acceptance of responsibility for French
citizens repatriated from Algeria who no longer benefit from any of the assistance
(such as allowances to compensate for lack of legal protection at the time the con-
tingency occurred, or increased allowances to mitigate the effects of currency deval-
uation) which they previously received from the fund covering industrial injuries
sustained in Algeria. Only in certain special circumstances does this Act apply to
foreigners.

The provisions of Act No. 419 of 18 June 1966, which also concerns the granting
of allowances and increases, are again outside the scope of the Convention. Section 9
of this Act, which amends Book IV of the Social Security Code, does, however, apply
to nationals of States which have ratified the Convention.

In reply to another direct request made by the Committee of Experts the Govern-
ment has further stated that instructions have been given to abolish the condition of
residence for nationals of States which have ratified the Convention. This condition
of residence was laid down in section 2 of Decree No. 1614 of 7 December 1955,
respecting grants for vocational retraining and unsecured loans to victims of indus-
trial accidents.

French Guiana, Guadeloupe, Martinique, Réunion

See under France.

FEDERAL REPUBLIC OF GERMANY

Social Security Agreement of 6 November 1964 between the Federal Republic of Germany and
Portugal (Bundesgesetzblatt, 1964, Part 11, pp. 473 et seq.) (entered into force on 1 January 1969)
(ibid., 1968, Part II, p. 1270).

GUYANA

In reply to a direct request made by the Committee of Experts the Government
has stated that, on the death of a worker as a result of an industrial accident, his
dependants resident abroad are not deprived of compensation, although the laws of
the country make no specific provision in this respect.

HArTI

In reply to a direct request made by the Committee of Experts the Government
has stated that the legislation respecting compensation for industrial injuries, in
particular the provisions of section 84 of the Act of 28 July 1967 which curtail to
some extent a person’s right to compensation if he resides or stays outside the country,
apply equally to nationals and to foreigners.
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IRELAND
Social Security Agreement between Ireland and the United Kingdom (entered into force on
4 November 1968).
ITALY

Agreement of 20 July 1968 between Italy and Spain.
Agreement of April 1969 between Italy and the United Kingdom.

Ivory CoasT

Social Insurance Code, Act No. 595 of 20 December 1968 (Journal Officiel,23 Jan. 1969, No. 4, p. 86).

KENYA

Workmen’s Compensation (Amendment) Act, No. 10 of 1968.

Section 44 of the Workmen’s Compensation Act has been amended to provide
for the transfer of funds to beneficiaries resident in any country outside Kenya,
Uganda or Tanzania.

LUXEMBOURG

Social Security Agreement of 16 September 1965 between Luxembourg and Brazil (entered into force
on 1 August 1967) (Mémorial, Series A, 1967, No. 48, p. 778).

Social Security Agreement of 3 June 1967 between Luxembourg and Brazil (ratified on 5 July 1968)
(ibid., Series A, 1968, No. 38, p. 598).

NETHERLANDS

In reply to a direct request made by the Committee of Experts the Government
has stated that section 3 of the Act of 18 February 1966 applying measures to restrict
the provision of workmen’s compensation concern only a particular category of
foreign seamen. The Government considers that this differential treatment is not
contrary to the terms of the Convention as the latter is concerned solely with acci-
dents occurring in the territory of a Member.

NICARAGUA

Multilateral Social Security Agreement of 13 September 1967 between the Central American States
(ratified on 8 July 1968).

PoLAND

See under Convention No. 12.
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RWANDA

In reply to a direct request made by the Committee of Experts the Government
has stated that, while there is no discrimination against foreigners in social security
matters, measures to bring the legislation formally into line with the Convention
cannot be considered by Parliament outside the framework of the general revision
which is now taking place.

SENEGAL

In reply to direct requests made by the Committee of Experts the Government
has stated that it intends to revise the legislation so as to give the same treatment as
it grants to its own nationals to the nationals of all States which have concluded a
social security agreement with Senegal or whose legislation guarantees equal rights
to Senegal nationals.

SWEDEN

Act No. 916 of 15 December 1967 (Svensk Férfattningssamling (S.F.), 1967, p. 1995) to amend
Act No. 243 of 14 May 1954 respecting insurance against occupational injuries (S.F., 1954,
p. 447) (LS 1954—Swe. 1).

Social Insurance Agreement of 5§ July 1968 between Sweden and Yugoslavia (S.F., 1968, No. 375,
p. 843).

Article 1, paragraph 2, of the Convention. The provisions of section 30 of
Act No. 243 of 1954, allowing sickness allowances and death benefits payable to
foreigners not resident in Sweden to be replaced at any time by a lump sum, have
been repealed, and the possibility of waiving these provisions, as was customary
where nearly all countries were concerned, no longer exists. However, allowances
may still be replaced by a lump sum subject to the agreement of a foreign national
insured but not resident in Sweden.

SYRIAN ARAB REPUBLIC

Article 1, paragraph 2, of the Convention. In reply to direct requests made by
the Committee of Experts the Government has stated that the Governing Body of
the Social Insurance Office has proposed, by virtue of Decision No. 54 of 27 Septem-
ber 1967, that requisite measures should be adopted for the replacement of allowances
by a lump sum where such allowances have been cancelled in the event of the benefi-
ciary, whatever his nationality, transferring his residence abroad. This proposal,
which has not yet become operative, is to be re-examined.

UGANDA

Workmen’s Compensation (Amendment) Act, 1959.

Section 44 of the Workmen’s Compensation Act has been amended to provide
for the transfer of funds to beneficiaries resident in any country outside Kenya,
Uganda or Tanzania.
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Unitep KINGDOM

Social Security Agreement between the United Kingdom and Ireland (Statutory Instruments, 1968,
No. 1655) (entered into force on 4 November 1968).

Social Security Agreement between the United Kingdom and Switzerland (ibid., 1969, No. 384)
(entered into force on 1 April 1969).

Guernsey

Social Insurance (Reciprocal Agreement with Italy) (Guernsey) Ordinance, 1968.

Convention No. 22 ; Seamen’s Articles of Agreement, 1926

BraziL

In reply to a direct request made by the Committee of Experts the Government
has supplied the following information.

Article 3, paragraph 1, of the Convention. A seafarer is signed on in the offices
of the shipping company, and the terms of the agreement are made known to him
prior to signing.

Article 5, paragraph 2. Since article 330 of the Shipping Regulations is incom-
patible with this paragraph, the latter, incorporated into national law by virtue of
the Convention’s ratification and being of higher authority, over-rides the former.

Article 3, paragraph 4, Article 4 and Article 9, paragraph 2. As regards the
application of paragraph 4 of Article 3, the conditions prescribed for the signing of
articles of agreement are such as to ensure the seafarer’s understanding of the meaning
of their terms. Application of Article 4 is ensured by virtue of article 150 of the
Constitution and, with respect to Article 9, paragraph 2, the Shipping Regulations
prescribe that the seafarer, at the time of his leaving the service of the ship, shall
produce a signed discharge card. However, the Consolidation of Labour Laws
prescribes no particular form for notice of discharge and this may thus be given
verbally. Section 55 of the new draft Labour Code prescribes that notice shall be
given in writing.

IraqQ (First Report)

Labour Act, No. 1 of 18 January 1958 (A4/-Wagayi'u al-Iragiya, 16 Mar. 1958, No. 4115) (LS
1961—Iraq 1 B).
Marine Transport Company Labour Regulations of 22 June 1961.

The Marine Transport Company, which is a public corporation, is regarded as
the sole undertaking employing seamen covered by the provisions of the Convention.
The Company regards seamen as workers or employees engaged on a permanent,
not on a contract, basis.

Articles 1 and 3 of the Convention. For the above-mentioned reasons there is no
existing national legislation applying these Articles.

Article 5. No such document as is described in this Article exists. However, a
draft Maritime Act is at present before the legislature and deals with the question in
detail.
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Article 6. Section No. 131 of the above-mentioned Act permits an agreement
to be made for an indefinite period where the period of service is longer than a year.
Other provisions of this Article are covered by section 146 of the draft Act.

Article 9. This Article is applied by sections 147 and 148 of the draft Act. These
provide that, where it has proved impossible to find a satisfactory substitute for a
seaman terminating his agreement, he may be compelled to continue his work for
a period not exceeding three months, in return for which he shall receive higher wages.

Article 11. On this point, article 31 of the above-mentioned Regulations deter-
mines the circumstances in which the Company may discharge one of its employees.

Article 12. This Article is applied by article 14 of the above-mentioned Regu-
lations, which permits the worker or employee to request his discharge through
notice given in writing to the competent authorities. The latter must come to a
decision on the matter within a period not exceeding thirty days.

NICARAGUA

See under Convention No. 2.

NoORWAY

Act of 21 February 1969 to amend the Seamen’s Act of 17 July 1953.

Royal Decree of 19 June 1969 to issue regulations concerning protective measures for young persons
at sea.

PAKISTAN

In reply to an observation made in 1968 by the Committee of Experts, the
Government has stated that, pending the adoption of the Merchant Shipping Bill,
an Executive Order has been issued laying down that the provisions of the Merchant
Shipping Act of 1923 apply to seamen engaged on Pakistani ships outside Pakistan.

Convention No. 24 : Sickness Insurance (Industry), 1927

ALGERIA

Ordinance No. 11 of 6 March 1969 respecting the organisation of a social security scheme in Algeria
(Journal Officiel, 11 Mar. 1969, No. 22, p. 170).

In reply to observations made by the Committee of Experts concerning section 42
of the Ordinance of 19 October 1959 providing for a waiting period of seven days,
the Government has stated that Ordinance No. 11 of 1969 has been promulgated to
reduce this period to three days in conformity with the provisions of Article 3 of the
Convention.
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AUSTRIA

General Social Insurance Act of 9 September 1955 (Bundesgesetzblatt (BGBL. ), 30 Sep. 1955, No. 50,
Text 189) (LS 1955-—Aus. 3), as amended by the Acts of 15 December 1967 (BGBI., 1968,
Text 6) and 10 December 1968 (ibid., 1969, Text 17).

Article 2, paragraph 2, clause (f), of the Convention. Exemptions provided for by
the General Social Insurance Act in respect of the children and spouse of the
employer have been repealed as being contrary to the Constitution by two rulings of
the Federal Court dated 30 June 1966 and 3 July 1968 and with effect from 1 June
1967 and 1 June 1969 respectively.

Article 3. In pursuance of the above-mentioned Act of 1967 an insured person
who has failed for personal or special reasons to make proper notification of his
incapacity within the statutory period of one week may still receive compensation
calculated from the first day of the incapacity. In addition, the period during which
compensation is payable has been increased from 52 to 78 weeks by this Act.

Article 4. As from | January 1968, the part the insured person is required to
pay towards the cost of medical benefit granted to the members of his family is
reduced to 10 per cent.

Article 5. The above-mentioned Act of 1968 authorises the granting of medical
benefit to additional persons dependent on the insured person and forming part of
his family.

CZECHOSLOVAKIA

Act of 27 June 1968 (Shirka Zdkona, 1 July 1968, No. 27, Text 87) further to amend the Sickness
Insurance Act of 30 November 1956.

Notification No. 178 S6 of 17 December 1958 of the Prime Minister to issue instructions of the
Central Council of Trade Unions respecting changes in the organisation and implementation
of the Workers’ Sickness Insurance Scheme.

Under the Sickness Insurance Act, as amended in 1968, any period of
membership in an agricultural co-operative, any period during which a mother or
the person taking constant care of a child was looking after the child until it
was 3 years old and any period during which a citizen was registered for unemploy-
ment after the cessation of employment or after leaving school or another educational
establishment is considered as a period of employment and is taken into account
for the calculation of the sickness benefits.

Harm

In reply to observations made by the Committee of Experts the Government
has stated that the sickness insurance scheme, as notified by the Act of 1967 respecting
the organisation of the Ministry of Social Affairs, has not yet entered into force.

LUXEMBOURG

Act of 15 July 1967 to approve the European Social Security Code and the European Protocol on
Social Security: ratification (Mémorial, Series A, 1968, No. 22, p. 424); entry into force
(ibid., 1969, No. 16, p. 340).

Act of 5 July 1968 to approve the Social Security Agreement between the Grand Duchy of Luxembourg
and the Swiss Confederation: ratification and entry into force (ibid., 1969, No. 15, p. 330).

Grand-Ducal Regulation of 23 April 1969 to establish a new maximum standard daily wage for the
purpose of sickness insurance.
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NETHERLANDS

Act of 14 December 1967 to provide for a general insurance scheme against special sickness expenses
(Staatsblad, 1967, No. 655).
Act of 12 February 1969 (ibid., 1969, No. 70) to amend the Sickness Insurance Funds Act.

General Civil Service Regulations.

Under the above-mentioned Act of 1967, which applies to all residents and
under which no qualifying period is necessary, persons insured by virtue of the
Sickness Insurance Funds Act are henceforth covered against special sickness
expenses, including, with effect from 1 January 1968, those involved in the treatment
and hospital care of children suffering from partial or total blindness or deafness.
In addition, from 1 April 1968, insured persons are entitled to medical care, the
provision of medicines and treatment and care in hospitals, in psychiatric establish-
ments and sanatoria (subject to the exception of the first 365 days of treatment),
in clinics and in establishments approved for the treatment of mental defectives or
persons suffering from total or partial blindness or deafness.

The Act provides that the insured person may be required to pay a part of his
medical costs, but up to now this provision has not been applied in the case of persons
of less than 65 years of age.

The insurance scheme against special sickness expenses is administered, under
the supervision of the Sickness Insurance Funds Council, by the sickness insurance
funds, by approved private insurance companies, or by the Civil Service sickness
insurance schemes. It is financed through contributions paid by the employer
together with funds provided by the State.

In reply to a request made by the Committee of Experts the Government has
supplied the following further information.

Article 2, paragraph 2, clause (d), of the Convention. Out-workers who are
parties to an employment relationship automatically come under the compulsory
insurance scheme. Furthermore, by virtue of the Decree of 27 June 1967, the scheme
also covers out-workers whose relationship with the person from whom they receive
their work, although not considered as an employment relationship, is to all intents
and purposes equivalent thereto. This is the case as regards all work, other than
the running of a business or self-employment, carried out for a certain length of
time (a minimum of one calendar month) and giving rise to an income which is
greater than a specified amount (at least 35 per cent of the statutory minimum average
daily wage).

Paragraph 3. Civil servants are not covered by the general scheme. Their
right to sickness benefit is governed by the General Civil Service Regulations
(articles 35 to 49 inclusive), which provide for full payment of salary during 18 months
for an established civil servant and during 12 months for a temporary civil servant,
and for the payment of 80 per cent after the expiry of these time limits.

Article 3, paragraph 3. As far as the two cases of withholding cash benefits
in accordance with section 42 of the Order of 22 September 1952 are concerned, the
Government has stated that when an insured person is in custody, imprisoned,
committed to a casual ward, or given into the care of a state establishment for the
protection of children, his trade union is authorised to make over all or part of his
compensation to his dependants. Those provisions providing for benefit to be
withheld in the case of wilful misconduct by the insured person were abrogated as
from 1 July 1967 by virtue of the Act of 18 February 1966.
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POLAND

Order of 29 February 1968 of the Minister of Health and Social Welfare respecting the certification
of temporary incapacity for work for the purpose of granting sickness and maternity benefits
(Dziennik Ustaw, 14 Mar. 1968, No. 7, Text 42).

Various other orders to extend the sickness insurance scheme to persons employed in the tourist
industry, owner-drivers of taxis, and persons employed in state bookshops and bookstalls,
and to provide for the granting of medical benefit to pensioners and invalids and the members
of their families.

RuMANIA

In reply to requests made by the Committee of Experts concerning paragraph
25 of Resolution No. 880 of 1965 of the Council of Ministers the Government has
stated that a new Labour Code, which will amend the legislation and bring it into
line with the Convention, is being drafted.

SPAIN

Resolution of 15 April 1968 of the General-Directorate of Social Welfare (Boletin Oficial, 6 May 1968,
No. 109, p. 6628).

In reply to an observation made by the Committee of Experts the Government
has supplied the following information.

Article 2 of the Convention. The above-mentioned resolution grants foreign
workers the same treatment as nationals in respect of workmen’s compensation.

Article 3. The Government is examining the possibility of bringing the provision
laying down a waiting period of seven days before payment of compensation fully
into line with the Convention.

UNITED KINGDOM

See under Convention No. 17.

Guernsey

Social Insurance (Amendment) (Guernsey) Law, 1967.
Social Insurance (Amendment) (Guernsey) Law, 1967 (Commencement), Ordinance, 1967.
See also under Convention No. 19.

In reply to requests made by the Committee of Experts the Government has
stated that, as indicated in 1967, the States Insurance Authority and the States Board
of Health are jointly considering ways and means of introducing a health services
scheme. It is hoped that their views on a modified health service will be submitted
to the states of Guernsey before the communication of the next report to the ILO.

Convention No. 25 : Sickness Insurance (Agriculture), 1927

AUSTRIA

See under Convention No, 24.
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BULGARIA

Order No. 255 of 19 August 1967 of the Council of Ministers to approve regulations governing the
social insurance of co-operative farmers (D’rzhaven Vestnik (D.V.), 25 Aug. 1967, No. 67,p. 1)
(LS 1967—Bul. 2 B).

Instruction No. 14 respecting the procedure for paying cash benefits and allowances to co-operative
farmers insured under the above-mentioned regulations, and for keeping the accounts relating
thereto (D.V., 12 Sep. 1967, No. 72, p. 1).

Instructions respecting the establishment of social insurance committees for co-operative farmers
and their terms of reference (D.V., 9 Jan. 1968, No. 2, p. 5).

Under the above-mentioned regulations an insurance scheme covering all
contingencies, including sickness, applies to co-operative farmers and to those mem-
bers of their families who are regularly employed as part of the work force of a co-
operative farm and who, at the time the contingency occurred, had been employed
for at least 12 out of the previous 30 calendar days.

The co-operative farmers’ insurance scheme is administered through committees
set up within the co-operative farms themselves.

CZECHOSLOVAKIA

See under Convention No. 24.

HaAmm

See under Convention No. 24.

LUXEMBOURG

See under Convention No. 24.

NETHERLANDS

See under Convention No. 24,

PoLAND

See under Convention No. 24.

SPAIN

See under Convention No. 24.

UnNITep KINGDOM

See under Convention No. 17.
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Guernsey

See under Convention No. 24,

Convention No. 26 : Minimum Wage-Fixing Machinery, 1928

MEXICO

With a view to devoting more attention to the question of minimum wages, the
Ministry of Labour and Social Welfare has created a Profit-sharing and Minimum
Wages Department responsible for supervising the application of the legislation on
this subject.

Convention No. 27 : Marking of Weight
(Packages Transported by Vessels), 1929

IrAQ (First Report)

Amendment No. 1, 1969, to the Port Authorities Rules and Regulations, 1949.

The Convention is applied by article 42 (b) of the above-mentioned Rules and

Regulations, as amended.
The Port Authorities supervise the application of the provisions of the Con-

vention. :
NICARAGUA

See under Convention No. 2.

Convention No. 29 : Forced Labour, 1930

ARGENTINA

In reply to an observation made by the Committee of Experts the Government
has stated that the provisions of section 2 of the Civil Defence Service Act (Act
No. 17192 of 2 March 1967) have not been applied in practice.

BARBADOS

Independence Order, 1966, containing the Constitution.

Section 14 of the Constitution provides that no person shall be required to
perform forced labour.
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BULGARIA

Ordinance No. R-27 of the State Labour and Wages Committee and of the Central Council of
Trade Unions to apply paragraph 13 of Resolution No. 31 of 20 June 1967 of the Central
Committee of the Bulgarian Communist Party, the Council of Ministers and the Central Council
of Trade Unions concerning the tightening of labour discipline and the reduction of labour
tumover (D’rzhaven Vestnik, 25 July 1967, No. 58).

Resolution No. 48 of 20 November 1967 of the Council of Ministers to make certain changes in the

procedure for the recruitment and distribution of manpower (ibid., 1968, No. 3).

Resolution No. 48 of 1967 provides for the recruitment of manpower by the
undertakings and economic organisations concerned by means of contracts freely
entered into and in accordance with the regulations designed to limit migration
(paragraph 2).

In reply to a request made in 1968 by the Committee of Experts the Government
has supplied the following information.

The payment of a sum of money, provided for under section 8 of the Act of
6 February 1958 respecting self-taxation, does not constitute a penalty within the
meaning of Article 2, paragraph 1, of the Convention, but is a form of taxation.
It is an alternative to the contribution of personal labour. If for any reason a citizen
has not complied with one of the alternatives provided for in section 8 of the Act,
no penal or civil action is brought against him. Decree No. 325 of 4 August 1962
of the Praesidium of the National Assembly was repealed by section 420 (3)
of the new Penal Code, which came into force on 1 May 1968. In accordance with
section 30 (2) and section 176 of the Labour Code, the Council of Ministers adopted
the following provisions, which are now in force: Chapter II, paragraph 3, of Reso-
lution No. 169 of 8 August 1958 designed to increase efforts for the protection of
socialist property and for the improvement of public, administrative, financial,
economic and social supervision; sections 2, 12 and 13 of the ordinance respecting
the rehabilitation of persons with diminished working capacity, as approved by Reso-
lution No. 128 of 17 December 1963, as amended; and paragraphs 13 and 14 of the
above-mentioned Resolution No. 31 of 1967. Instructions of 28 July 1965 concerning
the termination of employment or changes in the employment relationship during
the organised recruitment of labour and the allocation of young specialists had been
adopted by the State Labour and Wages Committee in accordance with paragraph 6
of Resolution No. 11 of 30 January 1962 of the Council of Ministers. In view of the
fact that this paragraph was repealed by paragraph 7 of Resolution No. 48 of
29 November 1967, the corresponding provisions in the Instructions should be con-
sidered to have been repealed.

The provisional regulations concerning contracts, to which the Committee of
Experts referred, have been replaced by the ordinance respecting the purchase and
sale of agricultural produce, which came into force on 1 January 1969. In accordance
with this ordinance—as under the system governed by the previous regulations—the
contracting parties may, on a basis of equality define the rights and obligations
conferred upon them by the contract. The dominant characteristic is not compulsion
to deliver agricultural produce but the desire to regulate mutual relations in full
freedom. It is true that these contracts are concluded on the basis of statutory
classification indices under the National Plan (section 1 of the ordinance). This is a
general principle of the management of the national socialist economy. In drawing
up this classification and defining the indices and quantities in respect, inter alia, of
co-operative farms, account is taken of the natural resources, the traditions, the degree
of specialisation and the standards of technical equipment in each agricultural under-
taking. This scheme in no way encourages the introduction of forced labour in the
agricultural sector.
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CamsoDIA (First Report)

Decree of 21 August 1930 respecting compulsory labour for public purposes in the colonies (LS
1930—Fr. 17).

Order of 5 February 1932 to regulate recourse to compulsory labour for public purposes (LS
1932—Fr. 7).

Order of 6 February 1932 to issue regulations governing the requisition of workers for the transport
industry.

Decree of 30 December 1936 to issue regulations governing the conditions of employment of natives
of French Indo-China and persons placed on the same footing (LS 1936—Fr. 18).

Act of 17 June 1937 to ratify the Forced Labour Convention, 1930, promulgated by the Decree
of 12 August 1937 (in Indo-China by the Decree of 11 October 1937).

The provisions of the Convention are applied by the general decree enacted by
France on 30 December 1936 (section 2). However, as a temporary and exceptional
measure, recourse could be had to compulsory labour under the conditions laid down
in the special regulations (Decreeof 21 August 1930 and Orders of 5 and 6 February 1932).
Forced or compulsory labour was prohibited by the Act of 17 June 1937. A draft
Labour Code, which will shortly be laid before Parliament, reiterates the principle
of the prohibition of forced labour and adopts the international definition of “forced
or compulsory labour”.

Those provisions of the draft Labour Code prohibiting forced labour and listing
the types of work which are not covered by the definition of “forced or compulsory
labour” will be the subject of an explanatory circular. The regulations to be adopted
to give effect to section 12 of the draft Labour Code prohibiting forced labour are
being drafted. Recourse to forms of work exempted from the definition of “forced
or compulsory labour” may be had with the agreement of local administrative units
or their representatives.

According to section 342 of the draft Labour Code infringements of the prohi-
bition of forced labour are punishable by a fine or a prison sentence.

CoNGO (KINSHASA)
Constitution of 24 June 1967.

In reply to a direct request made by the Committee of Experts the Government
has stated that to date no presidential ordinances have been issued in pursuance of
section 2 of the Labour Code of 1967 to prescribe the conditions under which forced
labour may be exacted for public purposes as an exceptional and provisional measure.

The Decree of 10 May 1957 on native districts (which permitted forced labour
for public works and compulsory cultivation) and the Legislative Ordinance of
11 June 1940 (respecting civil requisitions) have both been repealed.

The Basic Act of 17 June 1960 (respecting civil liberties) and the Ordinance of
20 January 1928 (respecting the prison system in indigenous districts) have been
repealed by the Constitution.

Appropriate changes will be made in the provisions under which tax defaulters
may be imprisoned and required to perform prison labour by administrative decision
(section 160 of Annex 1 to the Act of 10 July 1963 respecting income tax, read to-
gether with sections 9 and 64 of Ordinance No. 344 of 1965).

All legislation governing labour relations prior to independence has been
repealed and consequently the Decree of 31 July 1920, which permitted the imposition
of work on the local population where the majority of the inhabitants of a village
or group of villages failed to perform, partially or totally, the dues imposed on them
by law, has been repealed.
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CostA Rica

In reply to a direct request made by the Committee of Experts the Government
has supplied the following information.

Under article 56 of the Constitution work is a right of the individual and a duty
to society. Act No. 3550 of 1965 respecting vagrancy obliges a person to engage
in an occupation if he has no known means of subsistence, but is not applicable if it is
demonstrated that he has any means of subsistence. It does not oblige people to
work, but penalises the parasitism on society of persons who have neither means of
subsistence nor work.

DAHOMEY

In reply to observations made by the Committee of Experts the Government has
stated that the question of formally repealing Acts No. 21 of 14 May 1962 and
No. 62/PR/MDCR of 29 December 1966, as well as Decree No. 239 of 1 June 1962,
will be favourably considered. New prison regulations are being drawn up.

FEDERAL REPUBLIC OF GERMANY

First Penal Law Reform Act of 25 June 1969 (Bundesgesetzblatt, Part 1, 1969, p. 645).

In reply to a direct request made by the Committee of Experts the Government
has stated that under section 21 of the Penal Code, as amended by the above-men-
tioned Act, convicted persons may, as from 1 April 1970, be employed outside
penitentiaries only with their consent.

GREECE

In reply to a direct request by the Committee of Experts the Government has
supplied the following information.

Under section 73 of the Code of Private Maritime Law, approved by Act No. 3816
of 1958, an employment contract of indefinite duration may be terminated by a
seaman by his giving seven days’ notice after one year from the date of hisengagement,
and even before this if the ship is in a Greek port. Under section 1 of Legislative
Decree No. 2652 of 1953 (which is considered as supplementing section 73 of the
Code), the contract is prolonged ipso jure, if the port of destination of the ship is not
in the Mediterranean or in Europe, until a replacement has been found for the sea-
man, but for not more than six months, or nine months in the case of ports in Australia
and the Pacific Ocean. A seaman who leaves his employment before the expiry
of his engagement, without reasonable cause, is guilty of a serious disciplinary offence
and is liable to penal sanctions under the Penal and Disciplinary Code of the Merchant
Navy (codified Act No. 6392 of 1934). The above-mentioned period of prolongation
of the contract is the maximum by which the termination of the seaman’s contract
may be delayed with a view to finding a replacement, and is due to the particular
conditions of work on board ship. The shipowner must endeavour to find a replace-
ment, whereupon the contract terminates. When revising the Code of Private
Maritime Law, the Ministry of the Merchant Navy envisages reducing the maximum
periods by which contracts of indefinite duration may be prolonged.
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The penal sanctions for violation of the above-mentioned provisions are not
aimed at requiring a seaman to perform forced labour but to remind him of his duty
to fulfil the obligations resulting from his contract, having regard to the particu-
larities of the occupation. The legislative provisions in question are considered
not to be contrary to the Convention.

HuNGAarY

In reply to a direct request made in 1969 by the Committee of Experts the Govern-
ment has supplied the following information.

Decree No. 37 of 1952 has been repealed. Section 3 of Act No. III of 1967
respecting agricultural produce co-operatives provides that such co-operatives
constitute voluntary associations. Consequently, members voluntarily accept the
obligations resulting from the association’s activities, including sharing in the work.
The minimum amount of work that must be done is set by each co-operative in the
statutes, which are adopted by the general assembly of members. The co-operative
is required to provide its members with regular employment, according to their
vocational training. Before a permanent post is allocated or in any way changed,
the members concerned must be consulted. Section 60 of the Labour Code, which
provides that members may draw up a contract of employment in writing, is also
an important guarantee of the voluntary nature of their employment. In order to
defend their personal rights, members may have recourse to a special procedure.
They may also present their grievances concerning their work to a board made up
of the leaders of the co-operative, which is subject to inspection by the competent
services of the councils and of the Public Prosecutor. Apart from this, members are
free to leave the co-operative.

IrRAQ

In reply to a direct request made by the Committee of Experts the Government
has stated that section 4 of the Civil Defence Act, 1962, provides that in case of
mobilisation certain persons do not have the right to leave their work without the
written authorisation of the competent authority. Mobilisation within the meaning
of this Act occurs only in cases of emergency, as defined in Article 2, paragraph 2,
clause (d), of the Convention. There is therefore no conflict between the Act and
the Convention.

Ivory Coast

Decree No. 189 of 14 May 1969 to regulate the prison system and to lay down the conditions for
serving sentences of deprivation of liberty (Journal Officiel, 29 May 1969, No. 24).

In reply to a direct request made by the Committee of Experts the Government
has stated that the above-mentioned decree regulates, inter alia, the employment of
prison labour by private establishments. Only prisoners who have served a certain
amount of their sentence are eligible for such work, which is subject to supervision
by the Prison Authority. The conditions of work and remuneration in such cases are
negotiated between the prisoner himself and the employer concerned, subject to
approval by the Minister of Justice.
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JorDAN (First Report)

Constitution of 7 November 1951.

The Constitution prohibits forced or compulsory labour. The national legisla-
tion contains no provisions which are incompatible with the Convention.

KENYA

In reply to a direct request made by the Committee of Experts the Government
has stated that the provisions of sections 13 to 18 of the Native Authority Act,
permitting the call-up of able-bodied males between 18 and 45 years of age in connec-
tion with the conservation of natural resources, are used for minor communal services
of an ephemeral nature which fall within the scope of Article 2, paragraph 2, clause (¢),
of the Convention.

MALAYSIA
Sarawak

In reply to a direct request made by the Committee of Experts the Government
has stated that compulsory porterage is not being practised, and that no recourse has
been had to the provisions of section 30(37) of the Local Authority Ordinance
requiring cultivation of land.

Morocco

In reply to a direct request made by the Committeg of Experts the Government
has stated that a draft Royal Decree enacting general regulations for the administra-
tion of penitentiaries is to be promulgated shortly.

The dahirs of 10 August 1915 on requisitions for military needs, of 25 March 1918
on civil requisitions and of 15 June 1946 are still in force.

The draft Labour Code includes provisions to prohibit forced or compulsory
labour and to punish the illegal exaction of forced or compulsory labour.

NETHERLANDS

In reply to a direct request made by the Committee of Experts the Government
has stated that it is proposed to abolish the penal sanctions pertaining to section 6
of the Extraordinary Labour Relations Decree of 1945. A draft Bill to revise the
Municipal Corporations Act is now being prepared, and the repeal or amendment
of the provisions relating to local services is contemplated.

NorwaAY

Act of 6 June 1969 to amend the Provisional Act of 21 June 1956 respecting compulsory service
of dentists.

In reply to a direct request made by the Committee of Experts the Government
has supplied the following information.

The above-mentioned Provisional Act of 1956 providing for compulsory service
for dentists was prolonged for two years by the Act of 6 June 1969. The period of
service, however, has been reduced from 18 to 12 months.
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In the parts of the country where the public dental service still constitutes the
main source of dental services available to the population, the various efforts made
until now for increasing the supply of such services have not yet been sufficient to
take the place of the measures provided for by the Provisional Act.

PAKISTAN

In reply to a direct request made by the Committee of Experts the Government
has supplied the following information.

The Defence of Pakistan Ordinance, 1965, has been repealed. The Control of
Employment Ordinance, 1965 (as amended by the Control of Employment (Amend-
ment) Ordinance, 1969) is now being used only to facilitate the reinstatement of
persons inducted into the armed forces in their original civil employment on release.

The Pakistan Essential Services (Maintenance) Act, 1952, the® West Pakistan
Essential Services (Maintenance) Act, 1958, and the East Pakistan Essential Services
(Maintenance) Ordinance, 1958, are enabling Acts and are not used indiscriminately
or ordinarily in normal peacetime. However, enabling Acts are deemed necessary
to meet emergent situations leaving no time for the detailed process of law-making.

The Bengal Troops Transport and Travellers’ Assistance Regulations, 1806, are
obsolete and, although there is no urgency about their repeal, this is being considered.

PErRU

Agrarian Reform Act No. 17716 of 24 June 1969.

In reply to a direct request made by the Committee of Experts the Government
has stated that sections 182 and 188 of the new Agrarian Reform Act have abolished
the anti-social systems of labour and exploitation of the land.

RuMaNIA

In reply to a direct request made in 1968 by the Committee of Experts the
Government has supplied the following information.

As regards the compulsory delivery of certain agricultural products, the com-
pulsory supply of meat was abolished by Decree No. 72 of 12 February 1968. The
provisions of Decree No. 131 of 1952, which instituted criminal liability in certain
cases, have been repealed, together with the former Penal Code, and accordingly
the provisions of section 268 (7), (8), (10) and (11) of this Code have ceased to be
enforced. Under the new Penal Code (Act No. 15 of 21 June 1968) acts covered
by these provisions are not considered to be of a criminal nature.

SWITZERLAND

In reply to a direct request made by the Committee of Experts concerning
certain cantonal laws and regulations under which a person may be compelled by
an administrative order to work in a labour establishment, the Government has
stated that it has been in communication with various federal offices with a view to
finding the best way of investigating the matter.
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Toco

In reply to a direct request made by the Committee of Experts concerning
Article 2, paragraph 2, clause (c), of the Convention the Government has stated
that a draft ordinance to approve a Criminal Procedure Code, now under considera-
tion by it, would repeal Order No. 488 of 1 September 1933 respecting the prison
system. Under the draft Criminal Procedure Code persons in preventive detention
would not be required to work, and it would not be possible to place convicted
persons at the disposal of private individuals.

TuNISIA

Article 2, paragraph 2, clause (c), of the Convention. In reply to a direct request
made by the Committee of Experts the Government has stated that rehabilitation
through work is imposed under Act No. 17 of 15 August 1962 by a judicial committee
presided over by a judge. Section 5 of the Penal Code has been amended by Acts
Nos. 34 of 2 July 1964 and 63 of 5 July 1966, which introduce rehabilitation through
work as an ancillary penalty.

The Decree of 17 December 1942 respecting the employment of penal labour
outside penitentiaries will be amended to ensure that convicts may not be placed at
the disposal of private individuals.

UNITeD KINGDOM
Fiji

Rotuma (Lands Cultivation) (Revocation) Regulations, 1968.
Rotuma (Personal Services) (Revocation) Regulations, 1968.
Rotuma (Communal Services) (Revocation) Regulations, 1968.

In reply to a direct request made by the Committee of Experts the Government
has stated that Rotuma Regulations Nos. 15, 17 and 18 (concerning compulsory
cultivation, compulsory labour for chiefs and communal services) have been repealed
by the above-mentioned Regulations.

Gilbert and Ellice Islands

Local Government Ordinance, 1966 (Amendment of the First Schedule) Order, 1969.
See also under Convention No. 10.

Minor communal works may be provided for by local government councils by
virtue of section 45 of the Local Government Ordinance, 1966, and paragraph 12 (i)
of the First Schedule thereto. By-laws may be made for this purpose under section 50
of the ordinance, and must be approved by the Resident Commissioner (section 51).
Such by-laws have been enacted by eleven of the twenty-five local government
councils.

Hong Kong

Employment Ordinance, No. 38 of 1968.
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UPPER VOLTA

In reply to an observation made by the Committee of Experts the Government
has supplied the following information.

The mobilisation of labour for economic development under Act No. 6/AN of
12 February 1963 (as amended by Ordinance No. 45/PRES of 30 October 1966) is
not analogous to forced labour, since it concerns all citizens without distinction of
origin.

Sections 91 and 99 of the Order of 4 December 1950 to enact the Prisons Regula-
tions have been implicitly amended by section 2, paragraph C, of the Labour Code
(issued by Act No. 26 of 7 July 1962), which provides for the employment of prisoners
only on works of public interest. Moreover, since Independence, prisoners are not
employed in private undertakings. The above-mentioned provisions may be explicitly
amended in the near future.

The Government deems that citizens liable to taxation who are not able to meet
their fiscal obligations in cash may be invited to discharge them by means of work.
This measure, which is rarely applied, cannot be considered to be an infringement
of the Convention. During the long dry season, when the majority of the population
are unemployed, many persons seek work in the public sector in order to free them-
selves of this obligation.

Nauru (Non-Member)
Constitution of 29 January 1968.

No form of forced or compulsory labour exists apart from the exceptions set
out in article 6 (2) of the Constitution.

Convention No. 32 : Protection against Accidents (Dockers) (Revised), 1932

ARGENTINA

In reply to an observation made by the Committee of Experts the Government
has supplied the following information.

The text entitled “Safety Measures for Dockers” is a preliminary draft prepared
by the Ministry of Transport as a basis for the enactment of relevant legislation.

Some of the provisions of the Convention are applied by means of the Port
Authority’s regulations, the National Maritime Prefecture’s safety instructions, new
labour rules in docks, etc.

MEXICO

In reply to an observation made in 1969 by the Committee of Experts the
Government has stated that the Congress of the Union has not yet approved
the new Federal Labour Act, with the result that the question of the incorporation of
the provisions of Articles 4, 6, 11 and 13 of the Convention in the national legislation
is still pending.
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Convention No. 35: Old-Age Insurance (Industry, etc.), 1933

POLAND

Order of 11 June 1968 of the Chairman of the Labour and Wages Committee respecting the types
of employment which, when carried out on a temporary basis, do not incur suspension of
pension entitlements (Dziennik Ustaw, 10 Oct. 1968, No. 42, Text 294).

Order of 20 November 1968 of the Chaiman of the Labour and Wages Committee to determine
the period of invalidity giving entitlement to an invalidity pension (ibid., 10 Dec. 1968, No. 44,
Text 321).

Order of 12 December 1968 of the Chairman of the Labour and Wages Committee to lay down
the procedure to be followed in connection with pension benefits and to make rules for the
payment of such benefits (ibid., 31 Dec. 1968, No. 48, Text 347).

Order of 9 January 1969 of the Council of Ministers to provide for the cases in which pension entitle-
ments are not suspended (ibid., 29 Jan. 1969, No. 3, Text 16).

See also under Convention No. 24,

New provisions have come into force, with effect from 1 February 1969, which
mitigate the severity of prior regulations respecting those cases in which old-age
pensions, invalidity pensions and family allowances might be partially or totally
suspended.

Convention No. 36 : Old-Age Insurance (Agriculture), 1933

POLAND

See under Convention No. 35.

Convention No. 37 : Invalidity Insurance (Industry, etc.), 1933

POLAND
See under Convention No. 35.

Convention No. 38 : Invalidity Insurance (Agriculture), 1933

PoLAND
See under Convention No. 35.

Convention No. 39 : Survivors’ Insurance (Industry, etc.), 1933

POLAND
See under Convention No. 35.

Convention No. 40 : Survivors’ Insurance (Agriculture), 1933

PoLAND
See under Convention No. 35.
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Convention No. 41 : Night Work (Women) (Revised), 1934
HUNGARY

In reply to an observation made by the Committee of Experts the Government
has supplied the following information.

The rights and facilities granted to workers have been constantly increasing
over the last few decades and this has meant that the employment of women during
the night has been progressively reduced. Year by year, legal and social measures
have been taken to mitigate the harmful effects of such night work as still exists.
For example provisions made in 1969 to increase the leave of absence granted for
the care of children resulted in the abolition of night work for mothers of families
for the duration of such leave.

Night work is performed by barely more than 6 or 7 per cent of the population.
The proportion of women employed on night work is only 1.5 to 2 per cent. Up to
1967, when a 48-hour working week was in force, women spent only 16 weeks of the
year on night work (30 per cent. of their annual hours of work).

The Government is still concerned with improving the working conditions of
women employed in three shifts or according to a continuous work plan, and is
continuing its efforts to reduce the number of women engaged in such work.

Convention No. 42 : Workmen’s Compensation (Occupational Diseases)
(Revised), 1934

AUSTRIA

See under Convention No. 17.

BARBADOS

Workmen’s Compensation (Amendment) Act, 1968.

In reply to requests made by the Committee of Experts the Government has
supplied the following information.

Arrangements are being made under the guidance of an ILO expert to incor-
porate provision for employment injury benefits in the national insurance and social
security scheme. Part IV of the Workmen’s Compensation Act, 1964, has not yet
been brought into force.

BELGIUM

Act of 3 July 1967 respecting compensation for injuries due to employment accidents, accidents
occurring on the way to or from work and occupational diseases in the public sector (Moniteur
Belge, 10 Aug. 1967).

Act of 24 December 1968 (ibid., 28 Dec. 1968, No. 250, p. 12578) to amend the Act of 24 December
1963 respecting the compensation payable for, and the prevention of, occupational diseases.

Royal Orders of 28 March 1969 (ibid., 4 Apr. 1969, No. 67, p. 3002) and 28 May 1969 (ibid., 3 June
1969, No. 105, p. 5561) respecting the list of occupational diseases.

Royal Order of 11 July 1969 to issue the list of industries, occupations or categories of undertakings
in which a person suffering from an occupational disease is presumed to have been exposed to
the risk of contracting such a disease (ibid., 15 July 1969, No. 135, p. 6945).
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The above-mentioned Act of 24 December 1968 does not apply to certain classes
of wage earners who are covered by the special scheme set up under the Act of 3 July
1967.

In reply to a direct request made in 1968 by the Committee of Experts the Govern-
ment has stated that both the new list of occupational diseases issued under the
Royal Orders of 28 March and 28 May 1969 and the list of industries, occupations or
categories of undertakings issued under the Royal Order of 11 July 1969 have taken
the views of the Committee into account.

BrAZIL

Act No. 5316 of 14 September 1967 to extend the social insurance scheme to include insurance against
employment accidents and for other purposes (Didrio Oficial (D.O.), 18 Sep. 1967, No. 176,
p. 9527) (LS 1967—Bra. 3).

Decree No. 61784 of 28 November 1967 to approve the regulations governing the social insurance
scheme against employment accidents (D.O., 26 Nov. 1967, Part I, No. 226, p. 11985).

Under these new laws and regulations an occupational disease is considered to
be any disease inherent in employment in certain branches of activity and scheduled
by decision of the Minister of Labour and Social Welfare and also any disease arising
out of the special or exceptional conditions in which the work is done. Under
section 5 of the above-mentioned Act an occupational disease shall be placed on the
same footing as an employment accident and also a worker contracting an occupa-
tional disease shall be placed on the same footing as a worker sustaining an employ-
ment accident. As the new schedule of occupational diseases has not yet been
approved, the earlier provisions in this field continue to be applied.

CuBa

In reply to a direct request made in 1968 by the Committee of Experts the
Government has stated that the questions raised by the Committee are being studied
by the national manpower, public health and social security authorities with a view
to the adoption of appropriate measures.

CZECHOSLOVAKIA

In reply to observations made by the Committee of Experts the Government has
supplied the following information.

As far as compensation in respect of anthrax is concerned, the established practice
of the Executive is in conformity with the Convention. The frequency of anthrax is
very exceptional (two to three cases per year), and all cases notified have been com-
pensated as occupational diseases.

Otherwise the observations of the Committee are being kept under consideration.

FRANCE

Decree No. 769 of 23 August 1968 to prescribe the special procedures for the application to occupa-
tional silicosis and asbestosis of Book IV of the Social Security Code, and to make the decree
applicable to occupational siderosis (Journal Officiel, 30 Aug. 1968, No. 204, p. 8299).
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In reply to observations made by the Committee of Experts the Government
has supplied the following information.

As regards anthrax infection, the legal obligation of establishing whether an
insured person has been exposed to the risk of occupational disease falls on the
insurance scheme. If such exposure cannot be established, the insured person may
bring the matter before the appropriate court. However, a worker suffering from
one of the forms of “occupational anthrax™ listed in Schedule No. 18 may not benefit,
as a general rule, from the assumption that his disease is of occupational origin unless
it has been established that he has been employed on the loading and unloading or
transport of merchandise which may have been contaminated by animals or animal
carcasses infected with anthrax. After detailed analysis of the provisions relating to
anthrax in Conventions Nos. 42 and 121 the Government has pointed out that under
the terms of national legislation the mere likelihood of such contamination is suf-
ficient proof and that as a result the protection afforded is in conformity with that
prescribed by Convention No. 42.

As regards the restrictive nature of the provisions relating to pathological
manifestations, the Government continues to keep this problem in view, but has no
new information to supply. Inquiries made to date have shown that compensation
has never been withheld, as a result of the above-mentioned limitations, in cases of
occupational disease. Such inquiries give further weight to the Government’s
opinion that the practical application of the national laws and regulations is in
conformity with the Convention.

As regards the other matters which have been the subject of observations made
by the Committee of Experts, technical inquiries are continuing and the Government
has confirmed that their results will be laid before the Industrial Health Commission.

French Guiana, Guadeloupe, Martinique, Réunion

See under France.

FEDERAL REPUBLIC OF GERMANY

Ordinance No. 7 of 20 June 1968 respecting occupational diseases (Bundesgesetzblatt, 1 July 1968,
Part 1, p. 720).

In reply to a request made by the Committee of Experts the Government has
stated that Ordinance No. 6 respecting the extension of accident insurance to cover
occupational diseases has been replaced by the above-mentioned ordinance as from
1 July 1968.

The schedules of occupational diseases appearing in both ordinances have been
dealt with in a previous report.

GUYANA

In reply to a direct request made by the Committee of Experts the Government
has stated that the committee appointed by it to ascertain the existing or probable
occupational hazards likely to arise from industrialisation is still conducting its
investigations.
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IRELAND

In reply to requests made by the Committee of Experts the Government has
supplied the following information.

In so far as poisoning by the halogen derivatives of hydrocarbons of the aliphatic
series, anthrax infection and disorders due to radiation are not prescribed as occupa-
tional diseases, they are considered to be covered by the Occupational Injuries Act
as occupational injuries due to accident. The forms of the diseases mentioned have
not so far been scheduled because there is no reason to believe that they have occurred
in Ireland. On the occasion of the next review of the schedule the point raised by
the Committee will receive special consideration.

Poisoning by lead alloys and the amalgams of mercury are covered by the
regulations. These forms of poisoning are regarded as poisoning itself, provided
that the infection in question is not caused by the action of some other element in
the compounds, alloys or amalgams. In the same way, any poisoning due to a
phosphorus compound is regarded as phosphorus poisoning.

ITALY

See under Convention No. 18.

LUXEMBOURG

In reply to observations made by the Committee of Experts the Government has
stated that poisoning by lead and its compounds and by mercury and its compounds
are listed on the schedule of occupational diseases and corresponding trades covered
by compulsory accident insurance. The expression *“all undertakings” has a wider
application than that given it by the Convention.

MALTA

National Insurance (Amendment) Act, No.IV of 31 January 1968 (Government Gazette, 2 Feb. 1968,
No. 12111, Supplement, p. A 26).

In reply to a direct request made in 1968 by the Committee of Experts the
Government has supplied the following information.

As regards tuberculosis in association with asbestosis and pneumoconiosis, it is
United Kingdom practice, if pneumoconiosis is accompanied by tuberculosis, to
treat the effects of the latter, for the purposes of the legislation dealing with workmen’s
compensation, as if they were the effects of pneumoconiosis. The same practice is
followed in Malta. As silicosis has to be an essential factor in causing incapacity or
death, tuberculosis alone should not therefore be prescribed. In addition, asbestosis
is not epidemiologically associated with tuberculosis as a rule, but when they do
occur together it is practically impossible to separate the effects due to each. In
practice, for this reason, such manifestations are considered as a whole.

As regards poisoning by the alloys of lead and the amalgams of mercury, an
alloy is a mixture of metals and an alloy of lead is not a lead compound but a mixture
of lead and other metals. The lead in the alloy largely retains its physical and chemical
properties. Poisoning by the alloy is hence due to the presence of lead, and benefit
may therefore be claimed under the Act. The same applies in the case of an amalgam,
which is defined as a mixture of a metal with mercury.
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As regards poisoning by the inorganic compounds of phosphorus, the legisla-
tion covers poisoning by phosphorus, phosphine, the organo-phosphorus insec-
ticides and tri-cresyl phosphate and tri-phenyl phosphate. However, no mention
is made in United Kingdom legislation of poisoning by the inorganic compounds of
phosphorus, presumably because almost all living matter contains some phosphorus
and there would be a very real danger that conditions might be included which could
not reliably be related to the effects of any employment. The toxic compounds of
phosphorus are, moreover, extremely numerous. The United Kingdom Department
of Health and Social Security considers that the inclusion of the inorganic compounds
of phosphorus in the schedule would give far too wide a coverage. Maltese medical
experts are inclined to agree with this stand. Any true poisoning by an inorganic
compound of phosphorus has been dealt with under the accident provisions of the
Act,

MExico

The Federal Labour Bill contains a more complete schedule of occupational
diseases than the current Act, and recognises all the diseases listed in section 513.
This Bill is now under discussion in Congress and will probably be passed in the
near future.

Morocco

Order No. 100 of 20 May 1968 of the Minister of Labour and Social Affairs (Bulletin Officiel,
22 May 1968, No. 2899, p. 503), made under the dahir of 31 May 1943 to extend the legislation
governing compensation for employment accidents to occupational diseases.

Order No. 101 of 20 May 1968 of the Minister of Labour and Social Affairs to make special rules
for the application of the legislation governing compensation for occupational diseases to
occupational pneumoconioses (ibid., 28 May 1968, No. 2899, p. 519).

The Minister of Labour and Social Affairs and the Minister of Commerce,
Industry, Mines and the Merchant Marine in one case, and these two Ministers
together with the Minister of Public Health in the other, have issued two comple-
mentary orders to establish the list of occupations exposed to the inhalation of
industrial dusts and to prescribe the procedure whereby certain workplaces may be
certified as not being exposed to the risk of silicosis.

In addition, in reply to requests made by the Committee of Experts the Govern-
ment has supplied the following information.

The order of 20 May 1968 has completely revised the schedules of occupational
diseases previously in force and the field covered by the legislation has been extended
by setting up indicative and non-restrictive lists of diseases. The waiting period in
respect of some of these diseases has been increased.

As far as diseases caused by X-rays and other radioactive substances are con-
cerned, the corresponding provisions of the national legislation will include, from
now on, the expression “other pathological manifestations”. This corresponds to
the wording of Article 2 of the Convention.

NETHERLANDS

Netherlands Antilles

In reply to an observation made by the Committee of Experts the Government
has supplied the following information.
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As regards anthrax infection, section 2 of the decree respecting occupational
diseases prescribes that the term “accident” shall be taken to include physical injuries
caused by contact with animals suffering from splenic fever or other infectious
diseases. The loading, unloading and transport of goods are included in work causing
exposure to such risks.

As regards primary epitheliomatous cancer of the skin, a worker who comes into
contact with tar, bitumen, soot, pitch, mineral oils, etc., must prove that the disease
was caused by his occupational activity.

NEW ZEALAND

See under Convention No. 17.

POLAND

Act of 23 January 1968 respecting the cash benefits payable in the event of an employment accident
(Dziennik Ustaw (D.U.), 27 Jan. 1968, No. 3, Text 8) (LS 1968—Pol. 1 B), and order of
18 June 1968 of the Council of Ministers to extend the provisions of the Act to occupational
diseases (D.U., 3 July 1968, No. 22, Text 145) (LS 1968—Pol. 1 C).

Order of 18 June 1968 of the Council of Ministers to issue a schedule of the occupational diseases
conferring entitlement to benefit in the event of a worker’s disability or death (D.U., 3 July 1968,
No. 22, Text 147) (LS 1968—Pol. 1 D).

RwaANDA

In reply to requests made by the Committee of Experts the Government has
stated that the final text concerning the schedule of occupational diseases has not yet
been made public because the Bill to amend the Act of 15 November 1962 has still
not been promulgated. The new text concerning occupational diseases contains pro-
visions that are more progressive and favourable than those of Convention No. 42
in that they are in conformity with the provisions of the most recent Convention
in the field, i.e. Convention No. 121.

SPAIN

In reply to a request made by the Committee of Experts the Government has
stated that the point raised is probably due to a mistaken interpretation of Spanish
law, and that in fact there is no discrepancy between the provisions of the national
legislation and those of the Convention. Nevertheless, if the Committee should raise
any further objections, these will be carefully studied and taken into account when
the time comes to pass new legislation on the subject.

With regard to the kinds of work where there is a risk of poisoning by benzene,
its homologues or nitro- and amido-derivatives—Nos. 15 and 16 of the schedule of
occupational diseases appended to the Decree of 13 April 1961—which faced the
Committee with the problem of how to interpret this schedule, it should be pointed
out that the schedule is not exhausive but open. In other words, if an occupation
or disease is not in the schedule, it is to be supposed that there is no risk; but if a
risk is established, then the schedule can be amended. Thus, for example, bagassosis
was added to the schedule by the Order of 2 March 1965.

With regard to occupations involving a risk of anthrax, it is pointed out that
No. 19 of the schedule appended to the Decree of 13 April 1961 seems fully to meet
the requirements of the Convention.
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SWEDEN

Employment Injury Insurance Act of 1954, as amended by the Acts of 15 December 1967 (Svensk
Forfattningssamling, 1967, No. 916, p. 1995) and 6 December 1968 (ibid., 1968, No. 629, p. 1696).

In reply to observations made by the Committee of Experts concerning the
presumption of occupational disease the Government has supplied the following
information.

The requirements respecting evidence of a connection between an occurrence at
work and an employment injury have been relaxed. Under the rule previously applied
(section 7 of the Employment Injury Insurance Act), where there appeared to be
arguments both supporting and conflicting with the assumption of such a connection,
a causal connection was deemed to exist unless there were overwhelming reasons
against this. A causal connection is now assumed to exist unless the arguments against
a connection are substantially more cogent than those in favour thereof. In consi-
dering whether an occupational disease caused by a toxic substance has been contracted,
an inquiry is made as to whether the injured person has been employed on work
where exposure to such a substance may be deemed to exist. If this is the case, an
occupational disease is virtually always assumed to have been contracted.

UnNITED KINGDOM

National Insurance Act, 1967 (Public General Acts and Measures of 1967, Ch. 73, p. 1385).

National Insurance (Industrial Injuries) (Prescribed Diseases) Amendment Regulations, 1967 (Sra-
tutory Instruments, 1967, No. 1187).

Pneumoconiosis, Byssinosis and Miscellaneous Diseases Benefits (Amendment) Scheme, 1967 (ibid.,
1967, No. 1205).

Pneumoconiosis, Byssinosis and Miscellaneous Diseases Benefits (Amendment) (No. 2) Scheme,
1967 (ibid., 1967, No. 1233).

National Insurance (Industrial Injuries) (Prescribed Diseases) Amendment Regulations, 1969 (ibid.,
1969, No. 619).

Pneumoconiosis, Byssinosis and Miscellaneous Diseases Benefits (Amendment) Scheme, 1969 (ibid.,
1969, No. 722).

Various other legislative texts.

In reply to a direct request made by the Committee of Experts the Government
has supplied the following information.

With regard to anthrax infection and poisoning by the halogen derivatives of
hydrocarbons of the aliphatic series, the hopes expressed by the Committee have been
noted but the outcome of the comprehensive legislative review undertaken cannot
yet be foreseen.

The observations of the Committee in respect of item No. 25 in the schedule of
occupational diseases have been also noted. It is recalled that it is a basic principle
that compensation shall be payable only for known conditions which have been
established as attributable to occupation. There is no evidence that the current
provisions are failing to provide protection in respect of all radiations known to be
due to occupation, and machinery exists for amending these provisions should any
further disorders become identified as being so caused. Workers are further pro-
tected by the accident provisions of the Industrial Injuries Act, which provide for
the award of compensation at the same rate as for diseases where an injury or disease
not included in the schedule occurs as a result of one or more specific circumstances.
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Bermuda

In reply to requests made by the Committee of Experts the Government has
stated that there is no legislation on work carried out in contact with animals infected
with anthrax since no one is exposed to this risk (no tanning, no imported hides).
All animals brought to the island undergo a thorough examination by the health
inspectors.

British Honduras

Workmen’s Compensation (Scheduled Diseases) (Amendment) Order, 1968 (Statutory Instruments,
1968, No. 47).

In reply to a direct request made in 1968 by the Committee of Experts the Govern-
ment has stated that the sequelae of the poisonings covered by the Convention have
been added to the second schedule of the Workmen’s Compensation Ordinance,
No. 9 of 1959, by the above-mentioned order.

British Virgin Islands

See under Convention No. 17.

Brunei

In reply to a request made in 1968 by the Committee of Experts the Government
has stated that it aims to amend the provisions of the schedule to the Workmen’s
Compensation Enactment, 1957.

Hong Kong

Towards the end of the period under review the drafting was completed of the
Workmen’s Compensation (Amendment) Bill, which revises and extends the scope
of the existing legislation, including the qualifying period for entitlement to compen-
sation in the case of incapacity due to occupational disease.

In reply to a direct request made in 1968 by the Committee of Experts the Govern-
ment has stated that no case of anthrax infection has been notified and that it is
currently examining the possibility of amending the Workmen’s Compensation
Ordinance to bring it fully into line with the Convention.

Convention No. 44 : Unemployment Provision, 1934

CYPRUS

Social Insurance Law, 1964, as amended by Laws No. 28 of 1968 (The Statute Laws of Cyprus,
22 Mar. 1968, No. 643, Supplement 1**) and No. 48 of 1969.

In reply to a direct request made in 1968 by the Committee of Experts the Govern-
ment has supplied the following information.

Article 3 of the Convention. The national legislation does not provide for benefit
or an allowance in cases of partial unemployment. However, at the present stage
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of economic development it is not felt that the legislation should be amended
to provide for such benefit or allowance.

Article 10, paragraph 1, clause (a). The Social Insurance Law does not provide
specifically that employment shall not be deemed to be suitable in the circumstances
described in this clause. In practice, employment is deemed to be suitable irrespective
of the district, provided that adequate transport facilities are available or that hard-
ship would not be caused to the employee concerned.

Article 11. 1t is impossible, at least for the present, to give unemployment pro-
tection to the extent required. However, as the national economy grows and the
finances of the Fund improve, full consideration will be given to the possibility of
providing unemployment benefit in accordance with this Article.

Article 12, paragraph 1. In practice, where a married woman is actually the
breadwinner, unemployment benefit is paid to her, irrespective of her needs. Having
regard to the scarceness of job opportunities for women and the additional financial
burden which would be imposed on the Fund, it is not considered advisable, at least
at present, to extend this benefit to all married women.

Article 15, paragraph 1. Section 49 of the Social Insurance Law, which provides
that a person shall be disqualified for receiving unemployment benefit for any period
during which he is absent from Cyprus, is applicable to everyone, whether regularly
resident or not.

CZECHOSLOVAKIA

Notification of 9 August 1967 of the State Committee on Finance, Prices and Wages, the State
Planning Committee, the State Social Security Office and the Central Council of Trade Unions
to provide for the release, placement and material security of workers affected by the abolition
of inefficient operations and other measures for the rationalisation of work (Sbirka Zdkonii
(S.Z.), 24 Aug. 1967, Text 86) (LS 1967—Cz. 1), as amended and supplemented by the notifi-

- cation of 16 September 1968 of the Ministry of Labour and Social Affairs (S.Z., 30 Sep. 1968,
No. 37, Text 132).

In reply to observations made by the Committee of Experts concerning the
adoption of a scheme guaranteeing to persons who are involuntarily unemployed
benefit or an allowance in accordance with the provisions of the Convention, the
Government has drawn attention to the above-mentioned legislation.

FRANCE

Ordinance No. 580 of 13 July 1967 to guarantee an income for unemployed workers (Journal Officiel
(J.0.), 19 July 1967, No. 116, p. 7239) (LS 1967—Fr. 1 B).

Decree No. 806 of 25 September 1967 to lay down conditions for the grant of public assistance
allowances to unemployed workers (J.0., 26 Sep. 1967, No. 224, p. 9474).

Articles 1 and 2 of the Convention. Since Ordinance No. 580 of 1967 has abolished
the unemployment funds of the communes and made the granting of public assistance
the sole responsibility of the State, every involuntarily unemployed person may
henceforth, irrespective of his place of residence, receive public assistance if he com-
plies with the prescribed requirements.

As regards unemployment allowances the ordinance, without altering the private
status of the scheme run by the various associations belonging to the National Inter-
occupational Union for Persons Employed in Industry and Commerce, has enabled
all branches in the private sector (apart from agriculture and domestic service) to
belong to this scheme as from 1 January 1968.
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The right to unemployment allowances, under the same conditions regarding
their granting and calculation as apply in the private sector, has also been extended
by the ordinance to unestablished employees of the State, of local authorities and of
public administrative establishments, as well as to employees of given public and
semi-public undertakings, of public establishments of an industrial or commercial
nature run by local authorities and of undertakings in which the majority of shares
are held by local authorities.

Article 3. Agreements have been concluded between employers’ and workers’
associations for the granting of supplementary compensation in the case of partial
unemployment. These agreements have been approved by the Ministry of Labour
and hence made obligatory for all workers in the industries concerned, and they now
apply to the vast majority of industries. They have had the effect of approximately
doubling the hourly unemployment allowance accorded by the State itself.

Article 9. While earlier legislation providing that a person receiving an unem-
ployment allowance might be required to provide an equivalent amount of labour in
return has not been repealed, this practice has fallen into abeyance as being contrary
to the spirit of the 1967 ordinance, which intended this assistance to be regarded as
a measure of national solidarity rather than as something for which a return had to
be made.

Article 12. Benefit is now payable during the first three months irrespective of
the needs of the claimant.

Article 15. As far as the scheme run by the associations of persons employed
in industry and commerce is concerned, a codicil, approved by the Ministry of Labour,
grants frontier workers the right to receive unemployment benefit. Accordingly
French undertakings include the frontier workers employed by them in this scheme,
but in return such workers may not claim any unemployment allowance. As a
reciprocal measure, a French national working in a foreign undertaking close to the
border is entitled, on losing his employment, to receive an allowance from his local
association for persons employed in industry and commerce even though he has not
paid any contributions to the scheme.

JRELAND

Social Welfare (Overlapping Benefits) (Amendment) (No. 2) Regulations, 1967.

Social Welfare (Absence from the State) Regulations of 1 May 1967 (Statutory Instruments, 1967,
No. 97).

Social Welfare (Miscellaneous Provisions) Acts, 1967 and 1968.

Social Welfare (Modifications of Insurance) (Amendment) (No. 2) Regulations, 1967 and 1968.

Social Welfare (Disability, Unemployment and Marriage Benefit) (Amendment) Regulations, 1967
and 1968.

Social Welfare (Insurance Inclusions and Exclusions) Regulations, 1968.

Article 8 of the Convention. Section 8 of the Social Welfare (Miscellaneous
Provisions) Act, 1967, debarred a person from unemployment benefit for a period
of up to six weeks for refusal or failure to avail himself of a suitable opportunity of
attending a course of training provided in accordance with the Industrial Training
Act, 1967.

Article 10. Section 8 of the Act also modifies the trade dispute disqualification
imposed by section 17 (2) of the Social Welfare Act, 1952. As a consequence a person
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who would have been disqualified hitherto may now escape disqualification if he
can show that neither he himself nor anyone else in his grade or class at his place of
employment is participating in or financing or directly interested in the dispute which
caused a stoppage of work.

Article 11. Section 5 of the Act provides for the extension of the maximum
duration of unemployment benefit from the existing 156 days’ limit to 312 days, i.e.
from six to twelve months, in the case of persons over the age of 18 years other than
married women. The extension will, however, apply to a married woman who is
living apart from and unable to obtain financial assistance from her husband, or who
is entitled to an increase of benefit for a dependent child or dependent husband.

ITALY

Act No. 1115 of 5 November 1968 to extend the facilities of the Wages Equalisation Fund, the
Unemployment Insurance Scheme and the Family Allowances Fund, and to make provisions
in favour of older dismissed workers (Gazzetta Ufficiale, 5 Nov. 1968, No. 282, p. 6610).

Under section 8 of the above-mentioned Act workers in industries other than the
building industry who have been dismissed because the undertaking employing them
has closed down, who are neither seasonal workers, temporary workers, nor redun-
dant, and who can prove that they have been working for the same employer for at
least thirteen weeks or three months, have the right to special benefit payable over
a period of 180 days and equivalent to two-thirds of the wages they received during
their last month of employment.

NETHERLANDS (First Report)

Unemployment Insurance Act of 9 September 1949 (Staatsblad (Sh.), 1949, No. J. 423) (LS
1949—Neth. 2), as amended by the Acts of 19 February 1953 (Sh., 1953, No. 325) (LS
1953—Neth. 1), 10 December 1964 (Sb., 1964, No. 484) and 20 July 1967 (Sb., 1967, No. 396),
and enacted as it now reads by virtue of the decision of 14 August 1967 of the Acting Minister
of Justice (Sb., 1967, No. 421) (LS 1967—Neth. 1).

Unemployment Assistance Act of 10 December 1964 (Sb., 1964, No. 485).

Decree of 27 June 1967 (Sb., 1967, No. 342) to make regulations under, in particular, section 5
(cases in which a person is deemed to be party to an employment relationship) of the Unemploy-
ment Act, as amended in 1953.

Decree of 27 June 1967 (Sb., 1967, No. 343) to make regulations under, in particular, section 3 (3)
and (4) (extension and restriction of categories of persons insured) of the Unemployment Act.

Article 1 of the Convention. A scheme is maintained which meets the require-
ments of this Article, consisting of a compulsory insurance scheme combined with
a complementary assistance scheme.

Article 2, paragraph 1. The relevant national legislation applies to all workers,
and persons considered on the same footing, regardless of whether they are employed
in the private or the public sector.

Paragraphs 2 and 3. The scheme does not apply to workers over 65 years of age.

Article 3. Persons who are partially unemployed receive benefit and allowances
calculated according to the degree of their unemployment.

Article 4, clause (a). This clause is applied.
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Clauses (b) and (c). The right to receive benefit or an allowance is made
subject to compliance by the claimant with the following conditions: that he has
registered at a local labour office as being available for employment ; that he has kept
up this registration during the entire period of his unemployment; that he has complied
with every notice to present himself at the local labour office; that, on the first day
of his unemployment, he has presented the competent authorities with a written
request for compensation submitted in the proper form; and that he co-operates in
an inquiry into his aptitude for employment, to be carried out by a physician, a
vocational guidance counsellor, or a psychologist.

Article 5. Apart from the conditions and disqualifications provided for in
Atrticles 6 to 12 of the Convention, the right to receive benefit or an allowance is
made subject to the following conditions and disqualifications:

1. Benefits and allowances are suspended—

(a) when the claimant has committed any act injurious to the scheme;
(b) while the claimant is on holiday;

(c) while the claimant is residing or staying abroad;

(d) while the claimant is on military service;

(e) while the claimant is in the custody of the law.

2. Benefits and allowances are not paid for Saturdays or Sundays, national holidays,
or public or religious holidays that are generally observed at the place con-
cerned.

Article 6. The qualifying period comprises thirty days of employment during
the six weeks previous to unemployment, or sixty-five days of employment during
the twelve months previous to unemployment.

Article 7. There is no waiting period.

Article 8. This Article is applied. The allowance may be reduced or suspended
if the claimant does not attend a course of instruction or vocational retraining that
has been offered to him.

Article 9. The right to receive benefit or an allowance is made conditional upon
the acceptance of employment on relief work organised by the “Aid through Work™
scheme, provided that this employment is considered to be suitable for the claimant.
The allowance is reduced or suspended if the claimant refuses suitable employment
offered to him in conformity with the regulations on social employment.

Article 10, paragraph 1. This provision is applied. There is no legal definition
of the term “‘suitable employment”, but the courts have ruled that employment may
be defined as suitable if due attention has been paid to the nature of the work and
the conditions under which it is to be carried out, to the remuneration given for it,
to the claimant’s aptitude for the work, and to his personal situation, taken together
with the situation in the labour market generally.

Paragraph 2, clause (a). Benefit or an allowance is not granted to an employee
who loses his job as a result of a strike or a lockout. However, as regards benefit,
the administrative committee of the scheme may limit this disqualification to a certain
period of time. In particular, in the case of unemployment following a strike, the
courts have ruled that benefit may not be withheld unless the strike is the direct
cause of the unemployment.
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Clause (b). The claimant is disqualified for the receipt of benefit when he has
lost his employment as a result of any act or negligence of his that he was aware would
lead to his dismissal; when he has voluntarily left his employment without just cause;
and when he has been summarily dismissed. He is disqualified for the receipt of full
allowance when he has lost his employment though his own misconduct.

Clause (¢). The claimant is disqualified for the receipt of benefit when he has
acted in a manner prejudicial to the administrative committee of the scheme, or to
the unemployment fund. An allowance is suspended or reduced if the claimant does
not supply information requested by the administrative committee.

Clause (d). Benefit is suspended if the claimant fails, without just cause, to
comply with a notice to present himself at a labour office; if he remains unemployed
because he has made no adequate effort to obtain employment; if he does not obtain
or does not keep employment through his own misconduct. An allowance is sus-
pended or restricted if the claimant fails to comply with a notice to present himself
before the administrative committee of the scheme or at a labour office.

Paragraph 3. A claimant is disqualified for the receipt of benefit or an allowance
while he is continuing to receive his full wages.

Article 11. Benefit is granted for 130 days in the year (five-day working week).
An allowance is payable over a maximum of two years.

Article 12. Benefit and allowances are payable irrespective of the needs of the
claimant.

Article 13. Benefit and allowances are payable in cash.

Article 14. All questions arising on applications for benefit or an allowance are
determined, in the first instance, by conciliation tribunals and, on appeal, by the
Central Appeals Council.

Article 15, paragraph 1. This provision is applied.

Paragraph 2. Frontier workers are covered by a special scheme governed by
the bilateral agreements concluded between the Netherlands and neighbouring coun-
tries.

Article 16. As regards benefit, no distinction is made between nationals and
non-nationals. As far as allowances are concerned, when they come from funds to
which the claimant has made no contribution, equality of treatment of non-nationals
is subject to the condition that they have been legally resident in the Netherlands for
the nine weeks immediately preceding their unemployment. This condition is
waived for nationals of countries with which the Netherlands has made supranational
arrangements or concluded bilateral agreements.

The unemployment insurance scheme is administered by approved occupational
associations set up within each economic or employment sector by one or more of the
larger employers’ and workers’ associations. The administrative committee of the
association is appointed by the employers’ and workers’ associations, each of which
send an equal number of representatives to it, and have equal voting rights at the
general assembly. Supervision of the work of the associations is entrusted to the
Social Insurance Council. This is a tripartite body whose members are appointed
in equal numbers by the Minister of Social Affairs, the employers’ associations, and
the workers’ associations.

The unemployment allowance scheme is administered by the local authorities.
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NORWAY

Act No. 33 of 13 June 1969 (Norsk Lovtidend, 23 July 1969, No. 18, p. 364) to amend the Unemploy-
ment Insurance Act, No. 4 of 28 May 1959.

Royal Decree of 26 September 1969.

In reply to requests made by the Committee of Experts the Government has
supplied the following information.

Article 11 of the Convention. The incorporation of the unemployment insurance
scheme into the national insurance scheme will take place not earlier than 1 January
1971. However, by virtue of the above-mentioned Royal Decree of 1969 persons
over 65 years of age will obtain further extension of their right to receive daily
cash benefit under the unemployment insurance scheme.

SWITZERLAND

Federal Act of 5 October 1967 (Recueil des Lois fédérales (R.L.F.), 19 Jan. 1968, No. 3, p. 90)
(LS 1967—Swi. 1) (entered into force on 1 January 1968) to amend the Disability Insurance
Act.

Order of 13 January 1969 to extend the application of the national agreement on compensation for
unemployment caused by inclement weather.

Order of 23 June 1969 of the Federal Council (R.L.F., 4 July 1969, No. 25, p. 457) (entered into
force on 1 August 1969) to amend the Administrative Regulations made under the Federal Act
of 22 June 1951 respecting unemployment insurance (LS 1951—Swi. 1).

UNITED KINGDOM

National Insurance Act, 1967.

National Insurance Act (Northern Ireland), 1967.

National Insurance (Unemployment and Sickness Benefit) Regulations, 1967.

National Insurance (Increase of Benefit and Miscellaneous Provisions) Regulations, 1967.

National Insurance (Increase of Benefit and Miscellaneous Provisions) Regulations (Northern
Ireland), 1967.

National Insurance, etc., Act, 1969.
National Insurance, etc., Act (Northern Ireland), 1969.
National Insurance (Unemployment and Sickness Benefit) Amendment Regulations, 1969.

National Insurance (Unemployment and Sickness Benefit) Amendment Regulations (Northern
Ireland), 1969.

Isle of Man

See under Convention No. 17.

Convention No. 48 : Maintenance of Migrants’ Pension Rights, 1935

HUNGARY
In reply to an observation and a direct request made by the Committee of

Experts the Government has stated that the justification for requiring the conclusion
of bilateral agreements between the States concerned before applying the Convention
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resides in the fact that these States, with one exception, are all, or were all at the
time of ratification, countries of emigration. Persons who emigrated to Israel follow-
ing the events of the Second World War may not be classed as migrant workers.

ISRAEL

In reply to a direct request made by the Committee of Experts the Government
has stated that persons who immigrated to Israel before attaining the age of 60 years
have, on reaching 65 years of age, completed the qualifying period of five years’
insurance coverage required under the national legislation for the granting of an
old-age pension. There is no need, as prescribed by the Convention, to take into
consideration any prior period of insurance coverage in the territory of another
Member.

No progress has been made following contacts with the governments of several
Members for the application of the Convention as regards persons who have been
insured under schemes operating in the States concerned.

NETHERLANDS

Act of 20 July 1967 (Staatsblad (Sb.), 1967, No. 396) to amend the General Old-Age Act (LS
1956—Neth. 2), the General Widows and Orphans Act (L.S. 1959—Neth. 3) and the Incapacity
Insurance Act (L.S. 1966—Neth. 2).

Acts of 24 April 1968 (Sb., 1968, No. 226) and of 12 February 1969 (Sb., 1969, No. 70) to amend
the General Old-Age Act and the General Widows and Orphans Act.

Royal Decrees of 17 October 1969 (Sb., 1969, Nos. 449, 451 and 452).

In reply to requests and an observation made by the Committee of Experts,
the Government has stated that under two of the Royal Decrees of 17 October 1969
nationals of member States parties to the Convention are placed on the same
footing as Netherlands nationals as regards the granting of transitional pensions
under the General Old-Age Act and the General Widows and Orphans Act. Under
a third Royal Decree of 17 October 1969 nationals of such member States are placed
on the same footing as Netherlands nationals as regards the payment abroad of
transitional pensions under the General Widows and Orphans Act.

SPAIN

In reply to an observation made by the Committee of Experts the Government
has stated that the term “‘conventions” used in section 7 (4) of the General Social
Security Act applies to Convention No. 48, with the effect that nationals of countries
which have ratified this Convention are placed on the same footing as Spanish
nationals, as is expressly prescribed in the case of nationals of the countries of Spanish
America, Andorra, the Philippines, Portugal and Brazil.

Convention No. 50 : Recruiting of Indigenous Workers, 1936

CAMEROON
Western Cameroon

Labour Code, Law No. LF-6 of 12 June 1967 (L.S. 1967——Cam. 1).
Ministerial Order No. 19 of 22 July 1968.
Ministerial Orders Nos. 17/MTLS/DEGRE and 23/MTLS/DEGRE of 27 May 1969.
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The provisions of the Convention are applied by certain sections of the Labour
Code and the decrees and orders made thereunder.

There are no organised governmental schemes for recruiting indigenous workers
but placement operations are undertaken by the National Labour Employment
Service. Workers’ and employers’ organisations are also permitted under the Code
to engage in placement operations. No licences for recruiting are issued by the
Administration.

The Department of Labour is responsible for the application of the legislation
in this field.

Convention No. 52 : Holidays with Pay, 1936

ARGENTINA

Act No. 18138 of 4 September 1969 respecting holidays with pay.

BurMa

In reply to observations made by the Committee of Experts the Government
has stated that these will be taken into account in amending the Leave and Holiday
Act of 1 January 1951.

CHAD

In reply to a direct request made by the Committee of Experts the Government
has supplied the following information.

Article 2, paragraph 1, of the Convention. The possibility is being examined of
making legislative provision to ensure that one week’s holiday is taken annually in
cases where holidays are being accumulated.

drticle 3. Employers would find it difficult to agree to provide the cash equi-
valent of workers’ remuneration in kind. Nevertheless, the Government hopes, in a
future report, to be able to state the measures that have been taken in this respect.

Article 7. Provisions will be made respecting the keeping of records.

CuBa

In reply to an observation made by the Committee of Experts the Government
has stated that annual holidays may be postponed only for brief periods in excep-
tional cases and on the Ministry of Labour’s authorisation; that social security
legislation provides for up to one year’s paid sick leave; and that paragraph O of the
Ministry of Labour’s Resolution No. 111 of 1965 concerning the cancellation of a
worker’s entitlement to paid holidays upon “definite separation from the workplace”
applies to dismissals for reasons imputable to the worker.
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CZECHOSLOVAKIA

In reply to a direct request made by the Committee of Experts the Government
has stated that a group of experts has been given the task of examining the question
of according annual holidays in cases of absenteeism.

FRANCE

Act No. 434 of 16 May 1969 to increase to four weeks the minimum amount of annual holidays
with pay (Journal Officiel, 17 May 1969, No. 115, p. 4926).

French Guiana, Guadeloupe, Martinique, Réunion

See under France.

GUINEA

General Order No. 10844 of 17 December 1956 to establish a scheme of annual holidays with pay
(Journal Officiel de I' Afrique Occidentale Frangaise, 29 Dec. 1956, p. 2569).

Decree No. 266/AN/PRG of 11 June 1969 (Journal Officiel, 1 Oct. 1969, p. 207).

Section 11 of the above-mentioned General Order provides that when the annual
holiday is divided into parts, one part must consist of at least twelve consecutive
working days. Under the above-mentioned decree all workers, with the exception
of teaching staff, are entitled to one month’s annual holiday. This holiday is obli-
gatory and may not be accumulated.

HUNGARY

Labour Code, Act No. 11 of 8 October 1967 (Magyar Kizlény (M.K.), 8 Oct. 1967, No. 67, p. 503)
(L.S. 1967—Hun. 2 A).

Decrees of 8 October 1967: No. 34 for the application of the Labour Code (M.K., 8 Oct. 1967,
No. 67, p. 512) (LS 1967—Hun. 2 B), No. 6 respecting certain questions related to hours of
work and rest (M.K., 8 Oct. 1967, No. 67, p. 540) (LS 1967—Hun. 2 D) and No. 7 respecting
certain questions related to remuneration of work (M.K., 8 Oct. 1967, No. 67, p. 543) (LS
1967—Hun. 2 E).

In reply to a direct request made by the Committee of Experts the Government
has stated that the new Labour Code repeals section 54 of the former Code, which
allowed the annual holiday to be withheld when a person had been absent from his
employment without just cause.

Ivory CoasT

Decree No. 265 of 2 June 1967 to consolidate the regulations made under Part V of the Labour Code
(Journal Officiel, 30 Apr. 1968, No. 22, p. 705).

In reply to a direct request made by the Committee of Experts the Government
has stated that the payment of compensation in lieu of an annual holiday is prohi-
bited, and that the division of the annual holiday into parts is authorised only for a
period of more than twelve consecutive working days.
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Kuwalr

In reply to a direct request made by the Committee of Experts the Government
has supplied the following information.

Article 1 of the Convention. In any future amendment of the Labour Law the
divergence with the Convention will be removed.

Articles 3, 4 and 6. These Articles are applied in practice; reference is also made
to sections 38 and 94 of the Labour Law.

LEBANON

In reply to a direct request made by the Committee of Experts the Government
has supplied the following information.

Article 1 of the Convention. Under Decree No. 6110 of 10 February 1961
(government services) and Order No. 78 of 31 May 1961, as amended by Order
No. 98 of 4 April 1967 (municipality of Beirut), temporary workers and day-labourers
in Beirut are entitled to an annual holiday provided that they have carried out work
equivalent to a minimum number of working days (180 or 300 days) in the year.
Similar provisions have been made for other towns and villages. The Civil Service
Commission is considering consolidating these regulations.

Article 2, paragraph 4, and Article 7. Government services, in particular the
labour inspectorate (and also occupational associations as regards the division of the
holiday into parts), supervise the application of these provisions.

Article 3. Full wages, in the legal sense of the term, include the cash equivalent
of an employee’s remuneration in kind, if any.

MALAGASY REPUBLIC

In reply to a direct request made by the Committee of Experts the Government
has stated that section 85 of the Labour Code permits workers to accumulate their
holidays but that neither the regulations nor the employer may make this obligatory.
A worker who requests permission to accumulate his holiday is not debarred from
taking a part of it annually.

MEXICO
In reply to an observation made by the Committee of Experts the Government
has stated that the provisions of section 210 of the present Federal Labour Act,
which exclude small firms from the general regulations concerning holidays, do not
figure in the Federal Labour Bill now before Congress.

Morocco

In reply to a direct request made by the Committee of Experts the Government
has stated that, in compliance with the Committee’s observations, the draft Labour
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Code includes a provision laying down that the accumulation of leave or its division
into parts shall not reduce the amount of holiday taken annually to a period of less
than six working days taken between two weekly days of rest.

PErU

In reply to a direct request made by the Committee of Experts the Government
has stated that the courts consider that sick leave may not be treated as a holiday
and has drawn attention to Decree No. 17 and Act No. 13724 of 1961 respecting a
social insurance scheme for salaried employees.

SYRIAN ARAB REPUBLIC

In reply to a direct request made by the Committee of Experts the Government
has stated that a draft amendment to section 88 of the Labour Code is at present under
examination with a view to bringing the provisions of that section into line with
Article 1, paragraph 3, clause (a), of the Convention.

TuUNISIA

In reply to a direct request made by the Committee of Experts the Government
has stated that the list contained in section 2 (1) of the Labour Code is not exhaustive
and that it is intended to cover building work. Consequently, the provisons whereby
the workers in question are guaranteed the protection referred to in Conventions
Nos. 4, 6, 14, 52, 87, 89, 90, 95 and 98 are those contained in the Labour Code.

Convention No. 53 : Officers’ Competency Certificates, 1936

BELGIUM

Royal Order of 3 June 1969 (Moniteur Belge, 24 June 1969) to amend the basic regulations of
21 May 1958.

BULGARIA

Regulations respecting the work of the State Inspectorate of Shipping (D ’rzhaven Vestnik, 29 Apr.

1969, No. 34, p. 2).

In reply to a direct request made in 1968 by the Committee of Experts the
Government has stated that the organisation and supervision of the examinations
mentioned in Article 4, paragraph 2, clause (b), of the Convention are entrusted
to the State Inspectorate of Shipping by virtue of section 1 (1) of the above-mentioned
Regulations. Other provisions on the matter are contained in sections 16 and 17 of
the Regulations.

In accordance with the provisions set down in Chapters I to III of the Regulations
the State Inspectorate of Shipping is also entrusted with supervising the application
of the provisions of the Convention.
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Section 18 (c) and (d) of the Regulations prescribes the penalties and disci-
plinary measures applicable in respect of the matters dealt with in the Convention.

CHINA

In reply to a direct request made by the Committee of Experts the Government
has supplied the following information.

Article 4 of the Convention. The Ministry of Communications has made recom-
mendations to the Ministry of Examinations concerning the minimum age require-
ment for the granting of various certificates of competency.

Article 5. According to instructions given to the port authorities in Keelung,
Kaohsiung and Hualien by the Ministry of Communications, the port authority
shall inspect vessels registered in China and may detain vessels on account of a breach
of the provisions of the Convention. In the case of such a breach on the part of a
vessel registered in the territory of another Member which has also ratified the Conven-
tion, the port authority shall, according to the above instructions, communicate with
the consul of that Member.

NEW ZEALAND

Shipping and Seamen Act, 1952, as amended in 1968 (section 19) and 1969 (section 17 (3)).

NORWAY

Navigators’ Act of 10 October 1958, as amended by the Acts of 21 December 1967 and 3 May 1968.
Ships’ Engineers Act of 2 June 1960, as amended by the Act of 21 December 1967.

PERU

In reply to a direct request made by the Committee of Experts concerning the
application of Article 6, paragraph 2, clauses (a) and (b} of the Convention, the
Government has stated that any shipowner, captain or agent infringing these condi-
tions will be fined.

SYRIAN ARAB REPUBLIC

Law No. 60 of 1961 respecting masters, deck officers and marine engineer officers of the merchant
marine.

Ministerial Order No. 2883 of 31 December 1961.

Ministerial Ordinance No. 1900 of 30 September 1962.

Order No. 18 of 1968.

Article 1 of the Convention. Order No. 18 of 1968 governs the conditions under
which competency certificates are granted.

Article 2. The definitions of the terms and expressions used in section 1 of Law
No. 60 of 1961 are in conformity with the definitions given by the Convention.
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Article 3. Section 2 of Law No. 60 defines the nature of the marine competency
certificates and the functions that the holder of any one of these certificates may
fulfil. The same section provides for recognition of foreign competency certificates.
Section 5 of Law No. 60 provides for exceptions which may be made to the provisions
of section 2 in cases of force majeure.

Article 4. Ministerial Order No. 2883 prescribes the minimum age, the length
of service and the nature of the professional experience required for the issue of
competency certificates. Ministerial Order No. 1900 prescribes the examinations to
be passed for each certificate.

Article 5. The inspection of ships to check the competency certificates of the
officers is carried out in conformity with section 9 of Law No. 60 of 1961.

Article 6. Section 10 of Law No. 60 prescribes the penalty of a prison sentence
and a fine for any shipowner, agent or master who infringes any of the above-
mentioned provisions.

The port authorities are entrusted with supervising the application of this
legislation.

Convention No. 55 : Shipowners’ Liability (Sick and Injured Seamen), 1936

LIBERIA

In reply to a request made by the Committee of Experts concerning Article 1,
paragraph 2, Article 2, paragraph 1, and Article 6, paragraph 2, clause (d), of the
Convention the Government has supplied the following information.

The national legislation applies all the provisions of the Convention. Section 80
of the Foreign Relations Law provides that the Convention is the law of the land.
Therefore, in the absence of any legislation to further emphasise the terms of the
Convention, until challenged the terms of the Convention are enforceable.

Morocco

In reply to requests made by the Committee of Experts concerning the applica-
tion of Article 8 of the Convention the Government has stated that the draft Code
respecting maritime trade, whose provisions comply with those of the Convention,
is now at the stage of examination by the various ministries. The Code will be
promulgated when this procedure is completed.

As regards that part of the request concerning the application of the legislation
in the area covered by the former Spanish Protectorate and the province of Tangier,
see under Convention No. 4.

UNITED STATES

Act of 13 August 1964 to amend the Public Health Service Act (42 United States Code (U.S.C.) 249)
so as to include persons owning registered, enrolled, or licensed vessels under the maritime laws
of the United States engaged in commercial fishing operations and in substantial part performing
services comparable to seamen.
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Act of 5 December 1967 (Partnership for Health Amendments of 1967) to amend the Public Health
Service Act, inter alia, so as to assure eligibility for Public Health Service medical services to
seamen trainees while participating in maritime training programmes to develop or enhance
their employability in the maritime industry.

Death on the High Seas Act (46 U.S.C. 761-767).

American Samoa

Workmen’s Compensation Act, Public Law 10-15, approved by the Secretary of the Interior on
1 July 1968.

In reply to requests made by the Committee of Experts the Government has
stated that the above-mentioned Act includes seamen as employees for whom extra-
territorial coverage is provided while away from the territory (section 34.0107).

Guam, Puerto Rico, Virgin Islands

See under United States.

Convention No. 56 : Sickness Insurance (Sea), 1936

BeLGIUM

Act of 12 December 1968 (Moniteur Belge (M.B.), 24 Dec. 1968, No. 248, p. 12451) to amend the
Legislative Order of 7 February 1945 (L.S. 1945—Bel. 10) respecting social security for seamen
in the mercantile marine (raising the level of contributions).

Royal Order of 24 December 1968 (M.B., 9 Jan. 1969, No. 6, p. 152) to amend the Royal Order of
24 October 1936 amending and consolidating the by-laws of the Aid and Provident Fund for
seamen sailing under the Belgian flag.

In reply to requests made by the Committee of Experts concerning the provision
made by section 125 of the order of 7 January 1958 to suspend compensation where
an insured person has been guilty of using abusive language to, or assaulting, any
person in the employ of the insurance scheme, the Government has stated that the
anticipated repeal of this provision has not yet been carried out as it comes within
the framework of a projected total revision of the legislation on sickness insurance.
However, the provision concerned has never been invoked for the application of any
penalty.

FRANCE

Decree No. 1100 of 19 December 1967 to fix the rate of contributions to the French Seafarers’
General Provident Fund (Journal Officiel, 20 Dec. 1967, No. 295, p. 12389).

Decree No. 1091 of 27 November 1968 respecting the appeals procedure in social security matters
relating to seamen (ibid., 4 Dec. 1968, No. 285, p. 11411).

Article 3 of the Convention. As far as rating an insured person for the purpose
of calculating the sickness benefit due to him is concerned, seamen and their dependants
are now covered by those provisions of the General Social Security Scheme which
apply to persons entitled to supplementary allowances from the National Solidarity
Fund and to other insured persons. These provisions also cover the procedure for
exempting insured persons from such ratings in cases where treatment is long and
expensive.
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Article 10. Appeals committees for dealing with disputes involving seamen are
set up in conformity with Decree No. 1091 of 1968.

French Guiana, Guadeloupe, Martinique, Réunion

See under France.

UnNITeD KINGDOM

See under Convention No. 17.

Guernsey

See under Convention No. 24.

In reply to a direct request made in 1968 by the Committee of Experts the
Government has stated that the States Insurance Authority is preparing a report on
improvements in the rate and scope of benefits payable under the law. One of the
benefits proposed is maternity benefit.

Convention No. 62 : Safety Provisions (Building), 1937

BELGIUM

Royal Order of 21 October 1968 (Moniteur Belge, 8 Nov. 1968, No. 217, p. 11051).

The above-mentioned Royal Order makes general provision for the use of
safety belts.

MExIco
Decree No. 8471 of 30 December 1968.

In reply to an observation made by the Committee of Experts the Government
has supplied the following information.

Federal District.

The committee entrusted with the revision of the building regulations for the
Federal District has been reinstated and it is now engaged in a further study of
the incorporation of the provisions of Articles 11 to 15 and 17 of the Convention in
the above-mentioned regulations. Meanwhile, the Prevention of Industrial Accidents
Regulations give effect to some of the provisions of Articles 11 to 15.

States of the Republic.

The building regulations (Decree No. 8741 of 1968) for the municipality of
Guadalajara have been adopted.
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Convention No. 63 : Statistics of Wages and Hours of Work, 1938

AUSTRALIA

Sample surveys of weekly earnings and hours are continued on an annual basis
and the results are published. However, it is probable that special surveys of the
composition of weekly earnings, similar to the October 1965 survey, may have to
replace these surveys in some years.

Estimates of average weekly hours worked relating to all employed persons are
obtained from quarterly labour force surveys and are published. However, it was
expected that a series of estimates for wage and salary earners only would be available
by the end of 1969.

BARBADOS

In reply to a direct request made by the Committee of Experts the Government
has supplied the following information.

Article 5 of the Convention. The relevant statistics now cover building and
construction.

Article 6. Statistics of earnings include taxes deducted by the employer, and
exclude bonuses paid to the employee.

Article 9. Statistics of average earnings are now being compiled. In future hours
actually worked will be shown.

Article 12. Sufficient data are not yet available to compile the index numbers in
question.

Burma

In reply to a direct request made by the Committee of Experts the Government
has supplied the following information.

Articles 5 and 12 of the Convention. Efforts have been made towards the com-
pilation and early publication of statistics relating to the building and construction
industries, statistics relating to a representative sample of the other industries men-
tioned, and statistics relating to hours actually worked, together with data showing
the general movement of earnings.

Cusa

In reply to an observation made by the Committee of Experts the Government
has stated that the organisation of a national system of statistics is being continued
but that so far no official statistics on wages and hours of work, as described in the
Convention, have been published.

CZECHOSLOVAKIA
In reply to an observation made by the Committee of Experts the Government

has indicated that statistics of hours actually worked are published in full in the series
on statistical information. Since statistics of earnings are compiled and published
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periodically, data on wage rates and annual index numbers of wage rates have not yet
been worked out, because they would not give a true picture of trends in wages and
their calculation would be very intricate and expensive. Nevertheless, the Federal
Office of Statistics will re-examine the possibility of meeting the requirements of the
Convention on this point and will subsequently give its opinion on the question.

DENMARK

In reply to a request made by the Committee of Experts the Government has stated
that the question of the compilation of statistics on the number of hours actually
worked is being considered by a commission set up by the Department of Statistics,
which will make proposals on the subject within the next twelve months.

GUATEMALA

In reply to a direct request made by the Committee of Experts the Government
has supplied the following information.

Article 5 of the Convention. The measures referred to have been suspended on
account of the transfer of the Department of Statistics; manual tabulation of the
statistics with a view to publication was initiated in 1969.

Article 12. The application of this clause is envisaged by the Department of
Statistics.

Articles 13 and 14. 1t was hoped that funds would be available from January 1970
to permit the publication of the statistics which are now supplied on request to
public or private agencies.

Article 21. See under Article 5; measures will be resumed in 1970.

KENYA

In reply to a direct request made by the Committee of Experts the Government
has supplied the following information.

All data compiled in pursuance of this Convention are published with the mini-
mum possible delay. Statistics of annual average earnings in the main sectors of
employment have been compiled but statistics of wages in the agricultural sector and
statistics on hours of work have not yet been compiled. Systematic statistics of wage
rates for piece work and of normal hours of work are not compiled. Relevant
information may, however, be found in various collective agreements, industrial court
awards and regulation of wages orders.

NORWAY

In reply to a direct request made in 1968 by the Committee of Experts the Govern-
ment has supplied the following information.

Article 12 of the Convention. No index numbers of wages are calculated covering
all industries for which statistics of wages are compiled. The average wage per man
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year has been computed for industry as a whole and for certain important industries
separately on the basis of information about the total sums of man-years actually
worked and wages paid per year.

SYRIAN ARAB REPUBLIC

In reply to an observation made by the Committee of Experts the Go'vel‘-r_lment
has stated that statistics of average earnings and hours actually worked were published
for 1967 and that similar information will be published for 1968.

UniTep KINGDOM

Article 5 of the Convention. In reply to a direct request made by the Committee
of Experts the Government has stated that statistics of hours actually worked in
coal mining are still not available.

Brunei

In reply to a request made by the Committee of Experts the Government
communicated data concerning the rates of time-based wages and figures on normal
working hours of government employees compiled and published in the Labour Data
Book of the Department of Labour. Wages in certain private undertakings are based
on the same scale.

Gilbert and Ellice Islands

Employment (Return) Regulations, 1969.

Data collected under the above-mentioned Regulations should in due course
permit the application of Parts IT and IV of the Convention.

PART 1Il. STATISTICS OF TIME RATES OF WAGES AND OF NORMAL HOURS
OF WORK IN MINING AND MANUFACTURING INDUSTRIES

In reply to a direct request made by the Committee of Experts the Government
has stated that statistics furnished by the employers are still in the course of analysis
and will be published and sent to the ILO as soon as possible.

URUGUAY

In reply to an observation made by the Committee of Experts the Government
has supplied the following information.

PART II. STATISTICS OF AVERAGE EARNINGS AND OF HOURS ACTUALLY WORKED
IN MINING AND MANUFACTURING INDUSTRIES

The mining industry, apart from quarrying, is of little importance in Uruguay.
As regards statistics of average earnings in manufacturing industries, the data and
personnel necessary for their compilation are limited, but a methodological study
is at present being carried out to obtain figures that may be compared with those of
other countries. Information on the number of hours actually worked in the manu-
facturing industries of the Department of Montevideo is given in the publication
Encuesta de Hogares.
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Convention No. 64 : Contracts of Employment (Indigenous Workers), 1939

CAMEROON
Western Cameroon

Labour Code: Law No. LF-6 of 12 June 1967 (L.S. 1967—Cam. 1).
Ministerial Order No. 8/ MTLS/DEGRE of 17 June 1968.
Presidential Decrees Nos. 251, 252, 254 and 255 of 10 July 1968.
Ministerial Order No. 19/MTLS/DEGRE of 22 July 1968.
Ministerial Order No. 17/MTLS/DEGRE of 17 May 1969.
Ministerial Order No. 23/MTLS/DEGRE of 27 May 1969.

The provisions of the Convention are applied by Book III of the Labour Code
and decrees and orders made thereunder.

Under section 30 of the Labour Code the maximum period of service for a
contract of specified duration may not exceed two years for a worker hired in Cameroon
or three years in the case of a worker hired elsewhere. Such a contract may not be
renewed more than once with the same undertaking. Under section 2 of Presidential
Decree No. 254 leave may not be deferred for a period of more than two years of
effective service.

Convention No. 67 : Hours of Work and Rest Periods (Road Transport), 1939

URUGUAY

The Government supplied the text of a ruling by the Attorney-General concern-
ing an action brought by taxi-owners contesting the constitutional nature of decrees
promulgated by the government of Montevideo to regulate their working hours.
The tenor of the ruling in question is that, according to a decision taken by the Interna-
tional Court of Justice in 1926, the ILO is competent to draw up regulations which
may apply, inter alia, to the personal work of an employer; when a country ratifies
an international convention the latter acquires the force of law within that country; a
convention which establishes a specific statute becomes applicable immediately,
whereas instruments which merely contain statements of principle require the promul-
gation of legislation before they can actually be applied.

Convention No. 69 : Certification of Ships’ Cooks, 1946

FRANCE

Order No. 24 of 29 May 1969 to amend the order of 20 March 1961 respecting the granting of a
certificate of qualification for the post of ship’s cook.

The above-mentioned order of 1969 prescribes a minimum period of 24 months’
service at sea for holders of the certificates listed, and of 36 months’ service in all
other cases.

French Guiana, Guadeloupe, Martinique, Réunion

See under France.
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GHANA

In reply to a request made by the Committee of Experts respecting the appli-
cation of Article 4 of the Convention, the Government supplied information
concerning arrangements for the training of ships’ cooks at the Atlantic Hotel,
Takoradi.

Convention No. 71 : Seafarers’ Pensions, 1946

BULGARIA

Penal Code of 16 March 1968 (D’rzhaven Vestnik, 2 Apr. 1968, No. 26, p. 1).

Order No. 179 of the Council of Ministers concerning the suspension of pension payments to persons
serving prison sentences (ibid., 17 May 1968, No. 39, p. 1).

Section 21 of the former Penal Code, which made vague and general provision
for the loss of rights by persons found guilty of a crime, has been replaced by section
37 of the new Penal Code, which stipulates clearly the various cases in which rights
may be withheld; it makes no provision for loss of pension rights.

Section 21 (a) of the regulations governing the application of the Pensions Act,
which provided that pensions should be suspended in the event of loss of pension
rights resulting from a definitive ruling, has been amended by Order No. 179. Accord-
ing to the terms of this order, pensions may be suspended when the pensioner is
undergoing a term of imprisonment for a period of more than one month and has
no dependants. If the pensioner has one or more dependants, all or part of the
pension is paid, according to the number of dependants.

FRANCE

Decree No. 292 of 21 March 1968 to consolidate legislation and regulations governing the retirement
pensions scheme of French merchant seamen, fishermen, seafarers on pleasure craft, and the
general duties personnel on board ship (Journal Officiel, 31 Mar. 1968, No. 77, p. 3357).

Decrees Nos. 417 and 418 of 30 April 1968 to provide for the application in French Polynesia of the
French Seafarers’ Retirement Pensions Code (ibid., 11 May 1968, No. 110, p. 4763), issued
under Government Order No. 1348 of 17 May 1968.

French Guiana, Guadeloupe, Martinique, Réunion

See under France.

NORWAY

Act of 20 December 1968 (Norsk Lovtidend, 31 Dec. 1968, No. 47, p. 1557) to amend the
Seamen’s Pension Act of 3 December 1948 (L.S. 1948—Nor. 5).

The effect of the amendment is to limit pension insurance for seamen in future
to the provision of old-age pensions up to the age of 70, since the need for such
pensions after this age and for widow’s and children’s pensions will be covered by the
national insurance scheme.
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Article 2, paragraph 2, clause (a) (v), of the Convention. Authority to exempt
from pension insurance employees on vessels in ferry or harbour traffic, etc., has been
extended to apply also to other vessels of under 200 gross register tons.

Article 3. The retirement age remains 60 years, except for persons commenc-
ing service at sea after 1 January 1969, for whom it is raised by one month for every
two months by which they have failed to attain 120 months’ service on reaching 40
years of age.

The date of commencement of the old-age pension has been changed in such a
way that it is paid from and including the month in which the right to a pension
becomes operative.

The minimum number of months of service required in order to obtain the right
to a pension has been reduced by the number of pension-giving months worked by
the employee in the period 1 September 1939-31 December 1945.

The provision that an old-age pension can be paid only when an employee has
terminated his service at sea no longer applies to those who have reached 65 years of
age.

The basic pension right has been increased.

Convention No. 73 : Medical Examination (Seafarers), 1946

NORWAY

Regulations of 2 October 1953 concerning the medical examination of seamen, as amended by the
announcement of 4 July 1968 concerning the medical examination of seamen serving on board
ships which transport liquid chemicals in bulk and by the announcement of 18 December 1968
concerning the period of validity of the health certificate for boys engaged for an initial voyage
after having attended a compulsory training course for initial-voyage boys and for students
who have attended an adult training course for the vocational training of seamen.

URUGUAY

Decree No. 439 of 12 September 1969 to approve the regulations governing merchant seamen’s
health cards (Didrio Oficial, 12 Sep. 1969, No. 18149, p. 629A).

In reply to a direct request made by the Committee of Experts the Government
supplied the text of the above-mentioned decree, which applies to all national merchant
vessels, in accordance with Article 1 of the Convention. Section 17 of the decree is in
accordance with Article 8 of the Convention.

Convention No. 74 : Certification of Able Seamen, 1946

UNITED KINGDOM

Merchant Shipping (Certificates of Competency as A.B.) (Amendment) Regulations, 1967.

Gilbert and Ellice Islands

Legislation on the engagement of seamen, which is being prepared, will contain
provisions covering the certification of able seamen.
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Convention No. 77 : Medical Examination of Young Persons (Industry), 1946

FRANCE

Decree No. 623 of 13 June 1969 (Journal Officiel, 18 June 1969, No. 141, p. 9092; erratum: ibid.,
26 June 1969, No. 149, p. 6517), to repeal and replace Decree No. 1263 of 27 November 1952
(L.S. 1952—Ft. 3), and Circular No. 34 of 20 June 1969 to apply Decree No. 623.

The above-mentioned decree consolidates several provisions of the decree of
27 November 1952 and replaces some of them by new provisions intended to ensure
better conditions for the operation of industrial medical services.

French Guiana, Guadeloupe, Martinique, Réunion

See under France.

French Territory of the Afars and the Issas

Order No. 1011 of 3 July 1968 (Journal Officiel, 28 July 1968).

This order makes it compulsory for the medical examinations provided for
under the order of 26 March 1956 to include a radiological examination of the lungs.
The same order provides for more frequent periodical examinations in certain occu-
pations, as well as for vaccination free of charge against tuberculosis.

GUATEMALA

In reply to an observation and a direct request made in 1968 by the Committee of
Experts the Government has stated that a Labour Procedure Code is still before
Congress. As regards the legislation by which the Convention is applied to public
industrial undertakings, the Government has requested the necessary information.

ITALY

In reply to a direct request made by the Committee of Experts the Government
has supplied the following information.

Article 1 of the Convention. There are no laws or regulations which prescribe
a more favourable system in respect of the employment of children and young persons
in public undertakings. Practically no children or young persons are employed in
these undertakings.

Article 6. The centres for physical and occupational rehabilitation are so far
those attached to the National Board for the Prevention of Industrial Accidents.

Article 7. Under section 8 of Act No. 977 of 17 October 1967 a workbook with
a special medical certificate attached thereto must be kept at all times by the employer
in the workplace for purposes of examination by the labour inspectors. As regards
minors employed in industrial activities involving health risks, it is the practice
at all times of the medical inspectors to instruct the employer to take the greatest care
in keeping records of the results of medical examinations, and in filing them in a
suitable manner at the workplace.
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URUGUAY

In reply to an observation made by the Committee of Experts the Government
has stated that a draft revision of the Children’s Code of 1934 is under consideration
by a special committee.

Convention No. 78 : Medical Examination of Young Persons (Non-Industrial
Occupations), 1946

FRANCE
See under Convention No. 77.

In reply to an observation made by the Committee of Experts the Government
has stated that, as regards the conditions for the medical examination of persons
under 18 years of age in domestic service, the decree to apply the ordinance of
27 September 1967 is at present being considered by the departments concerned.

French Guiana, Guadeloupe, Martinique, Réunion

See under Convention No. 77, France.

French Territory of the Afars and the Issas

See under Convention No. 77.

GUATEMALA

See under Convention No. 77.

IrRAQ

In reply to a direct request made by the Committee of Experts the Government
has supplied the following information.

Article 7, paragraph 2, of the Convention. The Labour Code, which has not
yet been adopted, will take into account the observations made by the Committee of
Experts.

ITALY

In reply to a direct request made in 1968 by the Committee of Experts the Govern-
ment has supplied the following information.

Article 7, paragraph 2, clause (a), of the Convention. Sections 121 to 128 and
224 to 247 of the Consolidated Public Safety Acts give the administrative authorities
wide powers to regulate engagement in itinerant trading, etc. In practice, the
provisions of the Consolidated Acts and those of Act No. 977 of 17 October 1967
respecting the protection of children and young persons taken together ensure the
observance of the Convention in this connection.
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URUGUAY

See under Convention No. 77.

Convention No. 81 : Labour Inspection, 1947

AUSTRIA

The Government communicated the following comments on the application
of the Convention made by the Austrian Chambers of Workers and Employees.

Atrticle 10 of the Convention, under which the number of labour inspectors
must be sufficient to secure the effective discharge of the duties of the inspectorate,
cannot be regarded as being complied with in Austria since—as has been repeatedly
stressed by chiefs of sections at labour inspectorate conferences—the number of
inspectors is not sufficient to permit the regular inspection of undertakings at reason-
able intervals.

BARBADOS

Article 13, paragraph 2, clause (b), and paragraph 3, of the Convention. In
reply to a direct request made by the Committee of Experts the Government referred
to section 8 (2) of the Factories Act, 1956, under which, where a complaint has been
made by an inspector that the use of any part of a factory or the carrying on of any
process or the doing of any thing in that factory involves imminent risk of serious
bodily injury, the court may make an interim order prohibiting the use or carrying
on or doing in question until the earliest opportunity for hearingfand determining
the complaint.

BrazIL

Decree No. 60381 of 11 March 1967 to invest inspectors and welfare officers of the National Social
Insurance Institution with the necessary powers to discharge their duties as labour inspectors,
and for other purposes (Didrio Oficial, 16 Mar. 1967).

Order No. 3141 of 2 May 1968 (ibid., 8 May 1968, p. 3731).

In reply to a direct request made by the Committee of Experts the Government
has supplied the following information.

Article 6 of the Convention. The merging of the services of the labour inspec-
torate with those of the Social Insurance Institution, in accordance with the above-
mentioned decree, has enabled four times the former number of officers to be
entrusted with supervisory duties and has made it possible for this supervision to be
carried out according to systematic criteria adopted each year at the federal level.

Article 13, paragraph 2, clause (4), and paragraph 3. The authorities competent
to issue orders in the event of imminent danger are the police, the public health
services, the fire brigade and others, as the case may be.
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Article 17, paragraph 2. The desire to allow inspectors a certain degree of
freedom of action and at the same time to ensure the necessary discipline and the
supervision by the central authorities of the inspectors’ activities has resulted in the
fixing of systematic criteria in respect of supervision, the standard-making and
impersonal nature of which guarantees the complete independence of the labour
inspectors.

BULGARIA

Model regulations of 19 August 1967 respecting the rights and obligations of occupational safety
services in ministries, committees and other central departments, central co-operatives and
social organisations, state economic associations, administrations and state, co-operative
and social undertakings and farms (D’rzhaven Vestnik, 31 Oct. 1967, No. 86).

In reply to an observation made by the Committee of Experts the Government
supplied the report of the labour inspectorate for the year 1967.

CAMEROON
Western Cameroon

Orders Nos. 17, 18, 20 and 23/MTLS/DEGRE of 27 May 1969.

In reply to a direct request made by the Committee of Experts the Government
has supplied the following information.

Article 3, paragraph 2, of the Convention. The number of inspectors has been
increased from seven in 1966 to twelve in 1969 and an additional assistant labour
inspector is being recruited. Two additional offices were also opened at the
beginning of 1969.

Article 11. Transport is available for travelling to all areas in government
vehicles and inspecting officers are entitled to the reimbursement of travelling and
incidental expenses necessarily incurred in the performance of their duties in accord-
ance with the rates scheduled in Decree No. 159/COR of 19 October 1964, which
is applicable to all civil servants.

Article 13. This Article is applied by sections 103 and 114 (1) of the Labour
Code and Part III of Order No. 23 of 27 May 1969.

Articles 19 to 21. This Article is applied by section 111 (4) of the Labour
Code. It is also the practice of labour inspectors to submit reports on all inspection
units to the Central Administration in Yaoundé, some monthly and others quarterly.

CHAD

In reply to a direct request made by the Committee of Experts the Government
has supplied the following information.

Article 3, paragraph 2, and Article 10 of the Convention. Measures are now
being taken to increase the number of labour inspectors. These measures include
sending trainees to the International Public Administration Institute in Paris and to
the Free University of Brussels.
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Article 7, paragraph 3. Officials not belonging to the labour inspectorate but
who, in accordance with section 24 of the Labour Code, may be delegated as labour
inspectors or supervisors, are generally officials of the central administration (pre-
fects, sub-prefects, etc.). They do not receive any suitable training for the perfor-
mance of their new duties but, if a dispute arises in their area, they generally approach
the nearest labour inspectorate, which is required to supply them with all the neces-
sary advice and information. Moreover, they have all the relevant social regulations
at their disposal.

Article 11, paragraph 2. Labour inspectors, as travelling officers, receive a
lump-sum allowance after each journey.

Article 12, paragraph 2. In accordance with section 16 of the Labour Code
labour inspectors must inform employers when they are about to make an inspection.

Article 13, paragraph 2, clause (b), and paragraph 3. In the event of imminent
danger to the health or safety of the workers, 1nspectors may order the taking of
measures with immediate executory force by issuing a summons to the offending
employer. Should this summons be disregarded, a report is drawn up and sent to the
Public Prosecutor.

Articles 20 and 21. An annual report on the activities of the labour inspec-
torate is sent to the Labour Directorate, which studies it and issues any necessary
instructions. The Government has taken note of the request made by the Committee
of Experts and will supply some of these reports in due course.

CHINA

In reply to a direct request made by the Committee of Experts the Government
has supplied the following information.

Article 13, paragraph 2, clause (b), and paragraph 3, of the Convention. Where
immediate alterations are necessary in connection with safety and sanitation, the
legislation duly provides that the inspector shall have the factory or mine make
such alterations. No problem has yet been encountered in this regard.

Article 20. The Government has already taken action in order to comply fully
with the provisions of the Convention concerning the publication and communication
of the annual report on the work of the inspection service.

Costa Rica

Decree No. 1 of 2 January 1967, to promulgate general occupational safety and health regula-
tions (La Gaceta, 24 Jan. 1967, No. 19) (L.S. 1967—C.R.1).

In reply to a direct request made by the Committee of Experts the Government
has supplied the following information.

Article 13, paragraph 2, clause (b), and paragraph 3, of the Convention. Section
105 of the above regulations provides that, in case of seriously unsafe or unhealthy
conditions constituting a menace to workers’ safety, health or morals, the General
Inspectorate of Labour may order a total or partial temporary stoppage of work.
In the few cases where such measures have been necessary, the General Inspectorate
has not met with any serious difficulties, since the firms have respected the stoppage
order and quickly taken the measures necessary to remedy the situation.

Article 21. Steps are being taken to publish and distribute annual reports
containing all the information required by this Article.

75



C.81 RATIFIED CONVENTIONS

CuBa

In reply to a direct request made by the Committee of Experts respecting Art-
icles 6 and 7 of the Convention the Government has supplied the following infor-
mation.

Under section 51 of the Civil Service Act of 1909, officials may be discharged
from the service only when there is just cause or a post is abolished. The only excep-
tions to this security of tenure are departmental heads and persons occupying
positions of trust as defined by the Act of 1959.

Section 38 of the Civil Service Act provides that in order to enter the civil service
a candidate must satisfy the following conditions: he must be a citizen of Cuba;
be not less than 18 and not more than 40 years of age; supply evidence of
good character; be in full possession of, and never have been deprived of, his civil
rights; have passed the examinations prescribed by the law; be physically capable of
carrying out the duties of the position for which he is applying; and serve a proba-
tionary period of six months.

GHANA

-In reply to a direct request made by the Committee of Experts the Government
has supplied the following information.

Articles 20 and 21 of the Convention. The 1963-64 report of the Department of
Labour has been published and a copy has been sent to the ILO. The 1965-67 report is
being printed and a copy will be supplied as soon as it is published. The 1967-68
report is in course of preparation.

GREECE -

Legislative Decree No. 186 of 10 May 1969.

In reply to an observation made by the Committee of Experts the Government
has stated that it is not yet possible to bring national legislation into line with Article 12,
paragraph 1, of the Convention.

Apart from this the employers’ and workers’ organisations concerned have made
observations concerning the establishment of labour inspectorates in areas where
they do not as yet exist, as well as concerning the appointment of more inspectors
and assistants.

GUATEMALA

In reply to an observation made by the Committee of Experts the Government
has supplied the following information.

Articles 20 and 21 of the Convention. It is hoped that the labour inspectorate
will shortly be able to submit its annual reports for 1968 and 1969 for purposes of
publication. Itis thought that statistics of occupational diseases will become available
under the new sickness programme of the Guatemalan Social Security Institute.

The Government has also stated that the National Congress is now examining
a Bill to revise the Labour Code.
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Hairt

In reply to a direct request made by the Committee of Experts the Government
has supplied the following information.

Article 7 of the Convention. The recruitment of labour inspectors is subject
to the production of a secondary school-leaving certificate, an aptitude test and
an inquiry into the candidate’s character. As regards training, labour inspectors,
on entry into the service, follow a theory course covering labour inspection, social
legislation, safety measures and methods of carrying out an inquiry. Following this
they undergo a period of practical training in undertakings under the supervision of
experienced labour inspectors. Their training is further continued by means of
courses organised by experts from the Department or from the ILO, or with the help
of grants for study abroad.

Article 13. During inspection visits, inspectors take note of all defects observed
in machinery or workplaces constituting a threat to the health or safety of workers.
They then make a report to the competent authority, which issues instructions to
have these defects remedied immediately.

JAPAN

In reply to a direct request made by the Committee of Experts the Government
has provided the following information.

Article 13, paragraph 2, clause (b), and paragraph 3, of the Convention. Under
sections 55 (1) and 103 of the Labour Standards Law and sections 60 and 66 of
the Law concerning organisations for the prevention of labour accidents, when
a failure to observe the standards of safety and health produces an imminent
threat to the workers, the Labour Standards Inspector is authorised to order
measures with immediate executory force, such as the stopping or altering of the use
of part or all of the building, the dormitory or other annex, the installation or the
material.

Under section 61 of the latter Law the Chief of the Labour Standards Inspection
Office may also exercise the same powers when an emergency exists in other cases
than that provided for in section 55 of the Labour Standards Law.

The report also contained statistics on the number of orders issued under the
above-mentioned provisions.

KENYA

In reply to a request made by the Committee of Experts the Government has
supplied the following information.

Article 13, paragraph 2, clause (b), and paragraph 3, of the Convention. No
legislation exists at present to ensure that measures with immediate executory force
are taken in the event of imminent danger. But inspectors can apply to the competent
authorities and the courts can order the necessary remedial measures at comparatively
short notice.

Article 15,clause (¢). The Employment Bill has now been completed to give effect
to this Article. The Bill will be laid before the competent authority in due course.

Article 20. Copies of the Ministry of Labour’s annual reports for 1964 and 1965
were enclosed with the report.
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Kuwalr

In reply to a direct request made by the Committee of Experts the Government
has supplied the following information.

Article 12 of the Convention. The inspectors apply paragraph 1 of this Article
in practice. It is intended to bring section 95 of the Labour Law into conformity
with the provisions of this Article when the text of the Law is amended.

Article 13, paragraph 2, clause (b), and paragraph 3. When the next amendment
to legislation is made the Government will try to bring the law into conformity with
the provisions of the Convention in respect of urgent cases.

The texts of the Civil Servants Law and of the legal oath taken by labour
inspectors and a summary of the Annual Report on the activities of the Ministry of
Labour were attached to the Government’s report.

LEBANON

In reply to a direct request made by the Committee of Experts the Government
has supplied the following information.

Articles 3 and 10 of the Convention. The Ministry of Labour and Social Affairs
is at present preparing a reorganisation of its services, among them the Labour
Inspectorate. It is hoped to increase the number of inspectors and to free them from
all extraneous activities. As they have already in fact been largely freed from these
activities, a considerable improvement has already taken place.

Article 12. The precise duties of inspectors are very carefully laid down in the
reorganisation scheme referred to above.

Article 13, paragraph 2, clause (b), and paragraph 3. The observations of the
Committee of Experts have been noted and an improvement of the procedure is
being studied. Under the law as it stands, emergency measures are provided for by
sections 107 and 108 of the Labour Code as amended by the Act of 17 September
1962, by virtue of which a very short warning (for example one hour) may be given,
after which the establishment may be closed by order of the Director-General of
the Ministry. If the infraction is persisted in after the closure period, the establish-
ment is automatically closed again.

Article 15, clauses (a) and (b). Before assuming their functions labour inspec-
tors must, by virtue of section 5 of Decree No. 14900, take an oath not to divulge
any manufacturing or commercial secrets of which they become aware in the course
of their duties.

Clause (c¢). Whenever a complaint relates to a breach of the regulations con-
cerning general conditions of work, over and above any contractual obligations,
inspectors are instructed to conform strictly to the provisions of this clause.

Articles 20 and 21. The review of the Ministry of Labour, which contains an
annual report on the activities of the labour inspectorate, is regularly sent to ILO
headquarters as well as to the regional office in Beirut. In future the Ministry will
arrange for a copy to be sent to the International Labour Standards Department.
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LUXEMBOURG

Article 13, paragraph 2, clause (b), and paragraph 3, of the Convention. In
reply to a direct request made by the Committee of Experts the Government has
stated that section 18 of the Grand-Ducal Order of 26 March 1945 makes provision
for measures with immediate executory force in the event of imminent danger to the
health or safety of the workers and specifies which persons have the right to take
such measures. The situation envisaged by this Article rarely arises in practice.

MALAWI

In reply to a request made by the Committee of Experts the Government has
supplied the following information.

Article 3, paragraph 1, clause (b), of the Convention. In the course of their
duties, in particular whilst investigating complaints, labour officers give technical
information and advice concerning the most effective means of complying with legal
provisions.

Article 13. Inspectors do not have immediate executory powers. Their authority
can be enforced only by a decision of a court of law. If an inspector considered
that a practice or defect involved imminent danger of a type not covered by labour
legislation, then action could be taken through the police under provisions of the
Penal Code.

Articles 20 and 21. The views of the Committee have been noted.

MALAYSIA

In reply to a direct request made by the Committee of Experts the Government
has supplied the following information.

States of Malaya

The New Factories and Machinery Act is not yet in operation, since appropriate
regulations are still being drafted.

Sabah

Article 15, clause (c), of the Convention. Labour inspectors are still required
to treat the source of any complaint as absolutely confidential.

States of Malaya, Sabah and Sarawak

Article 13, paragraph 2, clause (b), and paragraph 3. Under section 40 of the
new Factories and Machinery Act, 1967, where the inspector is of the opinion that a
defect in machinery is likely to cause immediate danger to life or property, he is
empowered to prohibit forthwith the use of the machinery. The inspector may also
order immediate executory measures under section 39 of the Act. Provisions relating
to these measures are contained in sections 14 and 15 of the existing Machinery Ordi-
nance, 1953. No problems have been encountered in the application of these provisions.

Articles 20 and 21. The request of the Committee of Experts has been noted
and every effort will be made to include in the reports of the labour inspectorate the
information required by Article 21 of the Convention.
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MALTA

In reply to a direct request made by the Committee of Experts the Government
has supplied the following information.

Article 13, paragraph 2, clause (b}, and paragraph 3, of the Convention. Labour
inspectors have all facilities, including rapid contact, in view of the proximity of
everyone and everything on the Island, for getting in touch with the competent
authority and ensuring that immediate steps are effectively taken in the event of
imminent danger. No problems have been encountered in this connection.

Article 21. The information required in clauses (a) to (e) of this Article is
given in the report of the Department of Labour and Immigration. As the number
of industrial diseases in Malta is very limited, no special statistics seem necessary.
However, the four cases which occurred in 1965 were mentioned and analysed in the
report of the Department of Social Service for that year.

Morocco

In reply to a direct request made by the Committee of Experts the Government
has stated that the Labour Code being drafted at present makes express provision for
the publication of annual inspection reports and that the methods of compiling these
reports will be studied with a view to their providing a source of useful information
for government services and occupational associations.

The inspection reports for 1967 and 1968, in typescript, were appended to the
Government’s report.

NETHERLANDS

In reply to a direct request made by the Committee of Experts the Government
has supplied the following information.

Article 13, paragraph 2, clause (b), of the Convention. The labour officials are
authorised to report any defects which they discover in undertakings to the district
chief, who may require that the law should be observed within a specified time.
Moreover, the district chief or another official to be designated by the Minister is
authorised, in the event of an impending danger, to order work to be stopped or to
prohibit the presence of workers in certain rooms. If necessary, the aid of the police
may be sought to enforce the observance of the order. If such an order is disobeyed,
this is considered to be a criminal offence.

Article 20. The report of the Inspector-General of Mines for 1967 was stated
to have been sent to the ILO.

NEwW ZFALAND

The Government mentioned a number of Acts or orders making minor
amendments to the existing legislation enforceable by the labour inspectorate.

In addition, in reply to a direct request made by the Committee of Experts the
Government has supplied the following information.
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Article 13, paragraph 2, clause (b), of the Convention. Under section 9 of the
Labour Department Act and section 5 of the Factories Act, labour inspectors are
empowered to “take any necessary action” to ensure fulfilment of the obligations
placed upon any employer or other person. This action includes the use of any
legal procedure and, if necessary, every inspector may “take with him a constable
to assist him in the execution of his duty”.

Article 21, clauses (b) and (g). Regarding the list of staff of the Labour Inspection
Service, steps have been taken to provide information in all future annual reports
(the first of which will be for the year ended 31 March 1969). As regards statis-
tics of occupational diseases, they are not the responsibility of the Department of
Labour and they are to be found in the annual report of the Department of Health.

NORWAY

Royal Decree of 7 July 1967.

Act No. 2 of 10 May 1968 (Norsk Lovtidend, 10 June 1968, No. 19, p. 579) (LS 1968—Nor. 1) to
amend the Act of 7 December 1956 respecting the protection of workers and certain other Acts.

The above-mentioned Act has established a Board for the Labour Inspection
Services, including representatives of the general Confederation of Trade Unions in
Norway and the Norwegian Employers’ Confederation. This measure aims at in-
creasing the efficiency of labour inspection and new posts have been established in the
Directorate for the same purpose. Moreover, in conformity with the above-mentioned
Royal Decree, the inspection system in the mines is now under the responsibility
of the State Labour Inspectorate and the former mining inspectors are henceforth
exempted from their duties as labour inspectors.

In addition, in reply to a direct request made by the Committee of Experts the
Government has supplied the following information.

Article 3 of the Convention. Activities aiming at the prevention of accidents and
injury to health in industry are considered to be the main task of the Labour Inspec-
tion Services. Besides, the following tasks are also under their responsibility: super-
vising and regulating hours of work; safeguarding the legal status of employees in
such matters as dismissal, payment of wages, etc.

No directives have been given concerning the manner in which the Labour
Inspection Services shall perform their various tasks or allocate their working time
to each of the three above-mentioned fields of activity.

In certain circumstances trade unions may enter into agreements concerning
normal hours of work. This has somewhat diminished the task of regulating hours
of work, which takes up much of the time of the State Labour Inspection Services.
It has thus become possible to devote more time to the other tasks.

Article 6. The communal labour inspection services form part of the national
Labour Inspection Services, which are under the direction of the Board. Direc-
tives for the Board of the State Labour Inspection Services, the Directorate, the
district inspection services and the communal inspection services will be issued in
the near future.

Articles 12 and 13. The communal labour inspection services are entrusted with
powers mentioned in these Articles. For the adoption of orders and for a decision
to close down an installation or plant, a quorum is required. Moreover the sampling
and analysing of substances and materials must be carried out by higher authorities.
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Article 20. When the State Labour Inspection Services are strengthened, inter
alia, by establishing a post for a special official for information, it will be possible
to publish an annual general report.

PAKISTAN

In reply to a request made by the Committee of Experts the Government has
supplied the following information.

Article 12, paragraph 1, clause (a), Article 13, paragraph 2, clause (b), and
Article 15, clause (c¢), of the Convention. The Factories Act, 1934, the East Pakistan
Factories Act, 1965, and the Mines Act, 1923, are in the process of wholesale
revision and all outstanding observations made by the Committee of Experts are
being considered

SIERRA LEONE

In reply to an observation made by the Committee of Experts the Government
has supplied the following information.

Article 12, paragraph 1, clause (¢) (iv), of the Convention. Owing to changes in
the Government and for other domestic reasons, appropriate amending legislation
has not yet been drafted to give effect to this provision, though the question is still
being considered.

Articles 20 and 21. No change has yet been effected but action is being taken to
implement fully the provisions of Article 21, clauses (¢) and (g). Only one case of
occupational disease was reported during the period under review and account will
be taken of this case in the report for 1968. Copies of the reports for 1965, 1966
and 1967 are being forwarded to the ILO.

SINGAPORE

Employment Act, No. 17 of 6 August 1968, to consolidate and amend the law relating to employment
(Government Gazette, Acts Supplement, 12 Aug. 1968, No. 18, p. 141). (LS 1968—Sin. 1).

Article 1 of the Convention. The Labour Inspectorate is responsible for the
enforcement of the Employment Act and the Industrial Relations Ordinance, while
the Factories Inspectorate has the responsibility of securing the application of the
Factories Ordinance.

Article 12. Al inspectors are entrusted with all the powers provided for in this
Article by sections 131 and 133 of the Employment Act.

Article 13. This Article is applied by provisions of the Factories Ordinance.
However, should inspectors appointed under the Employment Act have reason to
believe that defects which may be a threat to the health or safety of the workers
exist, they are required to bring them to the attention of the Chief Inspector of
Factories, who will then take appropriate action.

Article 15, clause (b). This proviso is applied by section 135 of the Employment
Act.

Article 18. The requirements of this Article are met by sections 139, 141 and
142 of the Employment Act.
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SPAIN

In reply to a direct request made by the Committee of Experts the Government
has supplied the following information.

Article 13, paragraph 2, clause (b), and paragraph 3, of the Convention. Under
section 188 of the decree of 21 April 1966 to approve an initial Consolidated Text
under Act No. 193 of 28 December 1963, the Labour Inspectorate may order the
stoppage of work where safety standards are not observed. Section 188 of the decree
also establishes the possibility of imposing penalties when the decisions of the Labour
Inspectorate are not complied with. This provision of the Convention is thus
applied, and no difficulties have arisen in this respect.

Articles 20 and 21. The report of the Labour Inspectorate for 1968, containing
all the information referred to in Article 21 of the Convention, was attached to the
Government’s report.

Province of Sahara.

The activities of the Labour Inspectorate are carried out in this province with
the same guarantees and in accordance with the same laws and regulations as in the
other provinces of Spain, except for the fact that the duties of inspectors are under-
taken by law graduates who do not belong to the national Labour Inspectorate; this
in no way affects the efficiency of the inspection work. Nevertheless, it is intended to
assign officials from the national Labour Inspectorate to this province.

SWITZERLAND

Ordinance of 8 May 1968 to co-ordinate the administration of the Sickness and Accident Insurance
Act and the Labour Act as regards the prevention of employment injuries.

Article 5 of the Convention. The above-mentioned ordinance provides for
collaboration between the Federal Inspection Services and the Swiss National Ac-
cident Insurance Fund.

Furthermore, in reply to a direct request made by the Committee of Experts
the Government has supplied the following information.

Article 12, paragraph 1, clause (a). Under section 45 (2) of Labour Act, and
section 84 (1) of the ordinance issued thereunder, employers are, without exception,
required to permit inspectors to enter any workplace at any hour of the day or night.

Article 13, paragraph 2, clause (b). In the event of imminent danger to the health
or safety of workers, cantons may forbid work to be carried out in workplaces or
plant, or even close down an undertaking for a given time. Such action may be
taken on their own initiative or following the advice of a labour inspector.

Article 20. Annual reports covering all the activities of the Federal Office for
Industry, Arts and Crafts, and Labour are published yearly in the January number of
La vie économique.

UGANDA
Workmen’s Compensation (Amendment) Act, 1969.

In reply to an observation made by the Committee of Experts the Government
has supplied the following information.
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Article 12, paragraph 1, clause (¢}, and Article 15, clause (c), of the Convention.
It was not possible, owing to pressure of work, to introduce the Employment Act
Amendment Bill in Parliament in 1968. It is hoped, however, that the Bill may
soon be introduced.

Article 14. Under section 35 A of the above-mentioned Act, the reporting of
occupational diseases by employers is now compulsory.

Articles 20 and 21. The Ministry of Labour’s annual report for 1966 is now
nearing completion. It will be communicated to the ILO as soon as it is ready.
Work has also started on the 1967 and 1968 reports.

UnNiteD KINGDOM

In reply to a request made by the Committee of Experts the Government has
supplied the following information.

Article 13, paragraph 2, clause (b), and paragraph 3, of the Convention. No
legislation exists to ensure that measures with immediate executory force, in the
event of imminent danger, are effectively taken. But inspectors have recourse to
litigation and the courts can order action to be taken-at relatively short notice.

PART II. LABOUR INSPECTION IN COMMERCE

Ratification of Part II is not possible, the main reason being that under the
Offices, Shops and Railway Premises Act, 1963, local authorities are independent
enforcing authorities not subject to the control of any central authority.

Gilbert and Ellice Islands

Employment Ordinance, 1965.
Workmen’s Compensation (Accident and Occupational Disease) Return Regulations, 1965.

Articles 1, 2 and 4 of the Convention. Sections 4 to 8 of the ordinance give powers
of inspection to the Commissioner of Labour. No undertakings or workplaces have
been exempted.

Articles 3, 6, 7, 10 and 11. There are no labour inspectors in the colony, but
the small number of undertakings makes it quite feasible for the Commissioner of
Labour and his Deputy and Assistant Commissioners to carry out any inspection
of conditions of work. It is not at present intended to establish separate inspecting
staff.

Article 5. The Commissioner of Labour is in constant touch with the heads of
government departments, the employers and the workers and their representatives.

Article 9. 1t would not be reasonable, in view of the stage of industrial develop-
ment of the colony, to have experts on the staff of the Commissioner of Labour, but
the Commissioner is in touch with the medical and technical officers employed by
the Government and can obtain their advice if necessary.

Articles 12 and 15. These Articles are covered by section 4 of the ordinance.

Article 13. This Article is covered by section 5 of the ordinance.
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Article 14. The above-mentioned Regulations require employers to report all
accidents and occupational diseases resulting in an absence from work of more than
three days.

Article 16. No special measures have been taken or would be appropriate in the
present situation of the colony.

Articles 17 and 18. These Articles are covered by sections 7 and 8 of the ordinance.

Article 19. There are no local inspection offices nor would it be appropriate for
any to be set up for the moment.

Articles 20 and 21. An annual report on labour matters generally is expected
to be produced in the future and it will contain the information asked for in Article 21.

Articles 22 to 25. Sections 4 to 8 of the ordinance also apply to commercial
workplaces.

Article 26. No decision has been made and no doubt as to any place has been
raised.

Article 29. No exclusions have been made.

Grenada

In reply to an observation made by the Committee of Experts the Government
has supplied the following information.

Article 10 of the Convention. It is not proposed to appoint a Factory Inspector,
but the duties of factory inspection have been assigned to the Senior Labour Inspec-
tor.

Article 15, clause (c¢). A new draft Bill concerning the Labour Department and
Labour Inspection contains provisions to give effect to this Article.

Article 20. Annual reports on the work of the Inspection Service will be for-
warded within the prescribed period.

Convention No. 82 : Social Policy (Non-Metropolitan Territories), 1947
FRANCE

Comoro Islands

Article 19, paragraph 2, of the Convention. In reply to the request made in 1968
by the Committee of Experts the Government has stated that the school-leaving
age is, in principle, 15 years. However, this does not mean that all children from
6 to 14 years of age attend school.

New Caledonia

Article 19 of the Convention. In reply to a request made in 1968 by the Com-
mittee of Experts the Government has stated that the only legislative text that is in
actual fact applicable in the territory is Order No. 779 of 27 July 1914, as amended

85



C.82 RATIFIED CONVENTIONS

by Order No. 340 of 7 April 1916, covering children from 7 to 13 years of
age who live at a distance not greater than three kilometres from a public school that
they can reach by a route that is passable under normal conditions. In the meantime,
however, until these texts are amended, the Education Service of the territory applies,
both in theory and practice, the metropolitan regulations (Act of 28 March 1882, as
amended by the Act of 9 August 1936, making education compulsory for children
between 6 and 14 years of age; and Ordinance No. 45 of 6 January 1959
extending the school-leaving age to 16 years, as from 1 January 1959, for all
children who have attained the age of 6 years).

The organisation of a school bus service and the increase in the number of
schools have resulted, in 1968, in a rise of the school attendance rate to 98 per cent.

GUYANA

Articles 15 and 16 of the Convention. In reply to a direct request made by the
Committee of Experts the Government has stated that a draft amendment to bring
the Labour Ordinance into conformity with these provisions of the Convention is
being prepared.

UNITeED KINGDOM

Brunei

In 1969 two collective agreements were concluded within the petroleum industry.
One concerned salaried employees of the main petroleum company in the territory,
and the other the wage-earning employees of the same company.

Gibraltar

Article 15, paragraph 1, of the Convention. In reply to an observation made in
1968 by the Committee of Experts the Government has stated that in the smaller
establishments with fewer than ten employees, to which the requirement to provide
statements of wages does not apply, fluctuations in wages are extremely rare.
However, it is hoped that, after a period during which small employers can
gradually be educated to the idea of issuing statements of wages, an amendment of
the law to bring it into full conformity with the Convention may become practicable.

Gilbert and Ellice Islands

Employment Ordinance, 1965.
Moneylenders Ordinance, 1965 (W.P.H.C. Gazette, Supplement, No. 12 of 1965).
Employment (Return) Regulations, 1969.

Article 7, paragraph 2, clause (a), of the Convention. The Employment (Return)
Regulations, 1969, require employers to make a return showing the islands of origin
of their labour each year. This makes it possible to keep the disruption of traditional
social units to a minimum. Section 36 of the Employment Ordinance, 1965, requires
the Commissioner of Labour to take certain matters into consideration before grant-
ing or refusing a recruiting licence.
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Clauses (b) and (c). Plans have been drawn up for the development of urban
Tarawa, which includes the most densely populated areas of the colony.

Clause (d). Pilot schemes are at present being carried out by the Department
of Agriculture to help landowners to increase the tonnage of copra collected. On
three plantations at Christmas, Fanning and Washington Islands, where there is paid
employment, there are schemes under which a bonus is paid for high productivity.

Article 11. A telegraphic money order system is in operation. Migrating
workers are encouraged to open savings accounts and remit money to them.

Articles 15 and 16. Different sections of the Employment Ordinance, 1965,
apply these two Articles of the Convention.

Article 17, paragraph 1. Salaried employees of Betio, Tarawa, have formed a
co-operative thrift and loan society.

Paragraph 2. Sections S to 15 and 21 of the Moneylenders Ordinance, 1965,
concern this paragraph.

Article 19, paragraphs 1 and 2. More than 80 per cent of all children between
the ages of 7 and 15 years attend school. A study is under way of the types of voca-
tional education which can be given in the colony. Ways and means of establishing
a local apprenticeship scheme are being explored. In the meantime scholarships
have been awarded for young men to serve their apprenticeship in Fiji.

Article 20. The territory has too small a demand for tradesmen to justify the
establishment of a technical institution.

Article 23. The implementation of the provisions of the Employment
Ordinance, 1965, makes it possible to renounce the right to have recourse
to modifications in respect of Articles 15 and 16 of the Convention. Education
policy is at present under review and it is not possible to renounce recourse to a
modification in respect of Article 19 (2).

Convention No. 85 : Labour Inspectorates (Non-Metropolitan
Territories), 1947

CAMEROON

Eastern Cameroon

In reply to an observation made by the Committee of Experts the Government
has stated that a Bill to ratify several international instruments and, in particular,
Convention No. 81 has recently been laid before the National Assembly.

Ivory Coast

Decree No. 300 of 20 June 1968 to consolidate regulations on the application of Book VIII “Respon-
sible body and means of implementation™ of the Labour Code (Journal Officiel, 3 Sep. 1968).
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Article 2 of the Convention. Section 5 D 43 of the above-mentioned decree lays
down the training requirements for labour inspectors.

Article 5. The provisions of this Article are applied by section 5 D 44 of the
above-mentioned decree.

NIGER

In reply to a direct request made by the Committee of Experts the Government
has stated that ratification of Convention No. 8] has been delayed because Decree
No. 24 of 2 February 1967, to make special regulations for executive staff, has not
yet come into force, and that officials assuming the functions of labour inspectors or
supervisors do so in the capacity of delegates.

UnNITED KINGDOM

Fiji
Employment (Amendment) Ordinance, No. 2 of 1968.

Article 4 of the Convention. As section 9 (1) (e) of the Employment Ordinance,
1964, gives effect to paragraph 2, clause (c) (iv) of this Article, a declaration of full
application replacing the previous declaration of application with modification was
registered on 15 August 1967.

Article 5, clause (¢}. Following direct requests made by the Committee of
Experts, section 11 of the Employment Ordinance, as amended by the above-
mentioned ordinance, now gives effect to this provision of the Convention.

Gilbert and Ellice Islands

See under Convention No. 81.

St. Helena
Factories (Inspection) Rules, 1968 (Legal Notice No. 9 of 1968).

In reply to a direct request made by the Committee of Experts the Government
has stated that the above-mentioned rules, issued under section 6 of the Factories
Ordinance, define the powers of the inspector of factories.

Convention No. 87 : Freedom of Association and Protection of the Right to
Organise, 1948
BELGIUM
In reply to a direct request made in 1967 by the Committee of Experts the

Government has stated that, bearing in mind Article 9 of the Convention, and the
fact that the personnel responsible for ensuring the observance of safety regulations
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in the field of nuclear energy are indisputably police staff, it considers it necessary
to exclude such personnel from the trade union status applicable to all officials in
public services.

BuUrMA

In reply to an observation made in 1969 by the Committee of Experts the Govern-
ment has stated that the Trade Unions Act of 1926 has been neither repealed nor
amended since the preparation of its report for 1968.

CAMEROON

Decree No. DF-7 of 6 January 1969 (Official Gazette, 15 Jan. 1969).

In reply to a direct request made in 1969 by the Committee of Experts the
Government has stated that the above decree, issued to promulgate Act No. LF-19
of 10 November 1968, is the text regulating the organisation and the procedure for
the approval of occupational associations to which the Labour Code does not apply.

DENMARK

Act No. 291 of 18 June 1969 respecting civil servants employed by the State, the primary schools and
the established Church.

The rules concerning the conditions of negotiation and organisation of civil
servants, contained in Act No. 154 of 7 June 1958 (Salaries and Pensions, etc., of
Civil Servants), have been replaced by the provisions of Chapter 10 of the above
Act.

GuyaNA (First Report)

Meiscellaneous Enactments (Amendment) Act, No. 12 of 1967.

Article 4 of the Convention. Sections 24 and 27 of the Trade Unions Ordinance
have been amended by Enactments 8 and 9 of the Miscellaneous Enactments (Amend-
ment Act,) No. 12 of 1967 to permit ratification.

Section 27 of the Trade Unions Ordinance has been amended to provide that,
where a certificate is withdrawn or cancelled by the Registrar, anyone aggrieved by the
decision of the Registrar may appeal to the High Court within the time and in the
manner directed by the rules of court.

It is further provided by the amendment that, until the determination of any
appeal pursuant to section 27 (5), subsections (3) and (4) of the section shall not apply
in relation to the withdrawal or cancellation in question if, on the appellant’s appli-
cation in the manner directed by the rules of court, the High Commissioner, upon
being satisfied that it is just to do so, makes an order suspending their application.

Finally, it is provided that the rules of court mentioned in subsection (5) or (6) may
prescribe conditions to be observed in exercising the right to appeal or making appli-
cation thereunder, as the case may be.
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LIBERIA

In reply to a direct request made by the Committee of Experts the Government
has stated that the National Labour Affairs Agency is the government agency en-
trusted with the supervision of the application of all legislation (including Conven-
tions) affecting labour in the country and that representatives of the Agency parti-
cipate in trade union elections only as observers.

As regards section 2 of the Act to incorporate the technical and allied workers,
which provides that the object of the union of these workers shall be to work in full
cooperation and in strict conformity with the object and intent of the Labour Congress
of Liberia, this section represents a further compliance with Article 3 of the Conven-
tion and with the Labour Practices Law, Title 19A, Chapter 45, section 4001.

As regards section 2 of the Act to incorporate the Labour Congress of Liberia
into a body politic and, in particular, the meaning of the words “the object of this
Congress is to assist affiliated organisations in such manner as shall in no manner or
under any condition become repugnant to the Constitution and statute laws of this
Republic”, the purpose of this section is to prevent trade unions from engaging in
subversive activities.

MALAGASY REPUBLIC

In reply to observations made by the Committee of Experts the Government has
supplied the following information.

The prohibition of trade unions, under section 3 of Ordinance No. 119 of
1 October 1960, from engaging in any political activity in no way constitutes an
impediment to the free exercise of trade union rights and in fact is a guarantee of
liberty to join a freely chosen trade union. If trade unions were allowed to engage
in political activities and proclaim political ideologies at their meetings, their soli-
darity would be broken and the workers’ freedom of choice restricted, since they
would be encouraged to join only trade unions affiliated to their political party.

NicaraGua (First Report)

Labour Code, 1945, as amended (La Gaceta (G.), 13 Oct. 1962) (LS 1962—Nic. 1).

Regulations governing trade union associations, 1951 (G., 10 May 1951), as amended on 4 October
1966 (ibid., 9 Dec. 1966) and on 24 April 1969 (ibid., 26 Apr. 1969).

Article 2 of the Convention. Section 188 of the Labour Code recognises the
right to join trade unions. No one may be compelled to be a union member; no
worker may be required to abstain from joining the union of his choosing. A
union may not be established with fewer than 25 workers or fewer than 5 employers,
as the case may be. To be lawfully constituted a union must submit to the labour
authority a copy of its constitution and statutes, legally certified by a notary, a judge
or an official of the Ministry of Labour. ’

Article 3. The functions of trade unions include those of reaching collective
agreements, representing their members in disputes, reporting irregularities observed
in the application of labour laws and setting up assistance funds.

Workers may elect the executives of their unions freely. The statutes must
indicate, inter alia, the following points (section 198 of the Labour Code): the mem-
bers’ obligations and rights, the method of electing the executive and its functions,
the periodicity of meetings, the amount of trade union dues, the grounds on which
members may be expelled and the procedure to be followed in expelling them.
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Article 4. The decree of 26 April 1969 has amended the regulations governing
trade union associations so as to make the dissolution or suspension of trade unions
subject to a court decision.

Article 5. National confederations or councils formed by the latter may join
international workers’ organisations, provided that these are democratic in character
and not affiliated to the communist or any other international party or organisation
that might seek to change the republican nature of the Government.

Article 6. The guarantees afforded trade unions also apply to the constitu-
tion, operation and dissolution of federations and confederations.

Article 7. A trade union must acquire legal personality in order to be considered
lawfully constituted. For this purpose the constitution and statutes must contain
the data indicated in section 198 of the Labour Code and be legally certified by a
notary, an official of the Ministry of Labour or a judge.

Article 8. The Constitution and Labour Code guarantee the right to associate
and the regulations governing trade union associations contain provisions relating
to this right.

Article 9. The armed forces and police are governed by the Military Code,
which makes no provision for the right to organise.

Convention No. 88 : Employment Service, 1948

AUSTRALIA

In reply to an observation made in 1968 by the Committee of Experts the Govern-
ment has stated that the National Labour Advisory Council was established in
1968 and meets at regular intervals. Its members include representatives of employers
and workers. Its functions are to act as a consultative and advisory body in the fields
of employment and labour matters.

BELGIUM

Article 9 of the Convention. In reply to a request made in 1968 by the Committee
of Experts the Government has stated that, pending a decision whether the Royal
Order of 14 February 1961 determining the status of the personnel of certain officially
recognised bodies (which is in process of amendment) should be applied to the Natio-
nal Employment Office, its permanent staff is, by virtue of ministerial circulars,
accorded a status largely inspired by that of state officials.

BraziL

Decree No. 62744 of 21 May 1968 (Didrio Oficial, 22 May 1968).

In reply to a direct request made by the Committee of Experts the Government
has supplied the following information.
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Article 3 of the Convention. During the past year twelve regional and eight local
employment offices have been established. Twelve further regional offices were to
be established during 1969-70.

Article 4. The Labour Consultative Council has been reorganised by the above
decree. Its members include two representatives of the workers’ organisations and two
representatives of the vocational training bodies run by the employers. In view of
its functions, the Government considers it unnecessary to create local or regional
consultative committees.

Article 6, clause (a). Regulations covering the various points of this clause will
be made when the programme for establishing employment offices has been completed.

Clause (b). No specific measures for promoting occupational mobility have
been adopted.

Article 7. Specialisation by employment agencies is a matter for the future in
view of the lack of qualified manpower. With regard to disabled workers, the Natio-
nal Manpower Department maintains contact with the public and private bodies
concerned with a view to providing them with training and employment in suitable
occupations. Efforts are made to reserve priority for them in admission to such
occupations.

Article 8. The law relating to the employment of young persons is being revised.

Article 9. A Programme of Classification of Functions and a new Federal
Public Service Statute are being prepared and will cover the staff of the National
Manpower Department.

Article 11. The question of co-operation between public and private employment
agencies will be included in the programme of the National Manpower Department
for next year.

CANADA

Canada Manpower and Immigration Council Act, 1967 (Assented to 21 December 1967) (Acts of
the Parliament of Canada, 1967-68, Part 1, p. 131).

Articles 4 and 5 of the Convention. The former advisory committees have been
replaced by the Canada Manpower and Immigration Council, and four specialised
advisory boards established under the above Act; their functions are to advise the
Minister of Manpower and Immigration, inter alia, on the organisation and operation
of the employment service and the development of employment service policy,
including the placement of workers in available jobs. Members of the Council and
boards are appointed after consultation with representative organisations and include
a balanced representation of employers and workers. Provision is made for the
establishment of regional and local manpower committees though none has yet
been set up.

Coromslia (First Report)

The Ministry of Labour has set up an Employment and Human Resources Divi-
sion directly linked with the Labour Market Research, Statistics and Information
Section and the Employment Management Section. The latter contains 81 groups
dealing with placement, selection, guidance and special cases. The Government is
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proceeding with the planning and implementation of far-reaching employment
projects, which are being drawn up with the advice of the ILO.

Costa Rica

In reply to a direct request made by the Committee of Experts the Government
has supplied the following information.

Article 3 of the Convention. 'Two regional employment offices have been created
together with a new office in the metropolitan area. The Government is aware of the
need to extend the network of employment offices to other regions and is doing all it
can to achieve this extension.

Articles 4 and 5. The functions of the National Council of Human Resources
include advising on the organisation of placement activities. It has taken measures
on a number of points designed to bring about greater efficiency in the employment
service. Itis not considered necessary to create regional or local advisory committees
in view of the size of the country.

Article 7. It is the function of the National Rehabilitation Foundation, a pri-
vate body subsidised by the Government, to provide care and training for disabled
young persons to enable them to take their place in society. It provides residential
care and training and finds employment for those in its care either in outside under-
takings or in workshops set up by the Foundation itself.

Article 8. There are no special arrangements for juveniles within the employ-
ment service. In the field of vocational training the Government has so far estab-
lished fourteen vocational and agricultural training colleges to train workers for the
various branches of the national economy. A number of private training colleges also
co-operate in government policy.

CuBa

In reply to a direct request made by the Committee of Experts the Government
has supplied the following information.

Articles 4 and 5 of the Convention. Information, consultation and co-ordination
for the purpose of implementing national manpower, employment and labour mobil-
ity policies take place at national and other levels. This does not, however, imply
the existence of any formal machinery other than advisory committees.

Article 6, clause (a). The measures referred to in the text are carried out by the
regional branches of the Ministry of Labour under the direction and supervision of
the appropriate department at headquarters. The measures in question include regis-
tering applicants for employment, taking note of personal information relevant to
their work, furnishing information about new or vacant posts of which the service has
been notified, and referring applicants to vacancies.

FRANCE
Ordinance No. 578 of 13 July 1967 to create a National Employment Agency (LS 1967—Fr. 1 A).

Decree No. 645 of 14 June 1969 to amend Decree No. 669 of 20 April 1948 relating to the organisa-
tion of departmental employment services and consultative bodies.
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The National Employment Agency, created by the above-mentioned ordinance
and placed under the authority of the Ministry of Labour, Employment and Popu-
lation, has taken over certain employment service functions from the labour and
manpower services. It works through regional centres and local sections and is
integrated with the former services, which it is designed to strengthen.

The standing committee of the Employment Council—on which employers
and workers are equally represented—acts as the advisory committee to the Agency.
Regional and departmental employment committees act as advisory bodies within
their areas and the latter are empowered to set up joint subcommittees attached
to the local offices of the National Employment Agency.

The staff of the Agency consists of civil servants and employees under contract;
they receive training on appointment. The Agency is also empowered to act through
“correspondents”, that is to say the free placing services of joint workers’ and em-
ployers’ associations and certain associations which have entered into an agreement
to that effect with the Agency.

Comoro Islands

Labour offices for the ports have been set up on each island under the control
of the Labour Inspectorate. They are composed of representatives of the workers and
undertakings using the ports.

GHANA

In reply to a request made by the Committee of Experts the Government has
stated that a National Advisory Committee has been established and is consulted
regarding the general policy of employment service procedure. Its discussions of
employment service policy have resulted in improvements.

So far as the movement of workers to and from Ghana is concerned, the employ-
ment service assists workers and employers in obtaining work outside Ghana, but
has not concluded any bilateral agreement in this respect, or in respect of the employ-
ment of non-Ghanaian workers in Ghana, there being a high incidence of unemploy-
ment.

GREECE

Legisla}ive Decree No. 212 respecting the organisation and administration of the Employment Ser-

Vvice.

The above-mentioned legislative decree has brought the employment offices
under the Employment Service. Although conditions on the labour market in
Greece are at present such that the most important function of employment offices is
to find work for the unemployed, they also offer help to any workman seeking a
better job.

Measures to give greater security of tenure to temporary employees of public
services and bodies corporate subject to public law are already being taken in accord-
ance with Legislative Decree No. 169 of 1969 respecting the regulations for such per-
sonnel.
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GUATEMALA

A National Employment Service Advisory Committee has been established
and includes representatives of the employers’ and workers’ organisations. The
Committee is at present drawing up its rules of procedure.

The High Plateau Development Programme was to begin in January 1970. This
will include the setting up of a number of employment offices in various parts of the
country with the particular aim of keeping a check on internal migration.

The first national training course for staff of the National Employment Service
took place during the period under review.

IrAQ

Instruction No. 6 of 1968 of the Minister of Labour and Social Affairs (4! Wagayi’u al Iragiya,
25 Apr. 1968, No. 1560).

Under the above instruction all fifteen departmental labour offices shall also act
as employment offices. As such, they come under the control of the Central Employ-
ment Service.

NETHERLANDS

An Employment Market Council has been created with the responsibility of
advising the Government on employment policy. It is composed of representatives
of employers’ and workers’ organisations and members appointed by the Crown. It
is intended to create similar bodies at the regional level. The official counterpart of
the Council is an interdepartmental committee for employment policy whose function
is to co-ordinate departmental contributions on the subject and to advise on the appli-
cation of the Council’s recommendations.

Netherlands Antilles

In addition to the registration and placing of applicants for employment, the
employment service in Curagao provides vocational guidance and vocational training
for adults,

Unntep KINGDOM

Race Relations Act, 1968 (LS 1968—U.K. 1).

Article 7, clause (b), of the Convention. The above Act, which makes discrimi-
nation in employment on grounds of colour, race or national or ethnic origin unlaw-
ful, has reinforced the efforts of the Employment Exchange and Youth Employment
Services to promote racial integration in employment.

A new section has been set up in the Department of Employment and Producti-
vity to deal with policy on the employment of women, older workers and highly
qualified manpower. Special measures are being taken to promote the employment
of women.
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Bermuda

The employment office is now under the control of the Immigration and Labour
Department. A separate youth employment service was set up in June 1968. Staff
training programmes are being arranged with the United Kingdom.

Gilbert and Ellice Islands

An employment service has been set up consisting of an office in the capital that
can cover the whole of the colony. Applicants for employment may register person-
ally or by letter or through the administrative officers, who cover the islands and
forward registrations collected by them to the employment office. There is virtually
no employment on the other islands. Vacancies have been sought in nearby territories
and transport is arranged for workers travelling to islands where there is employment.
Specialisation within the employment service is not yet practical. Arrangements
have been made, however, to assist school leavers in choosing and finding training
and employment.

No advisory committees have been set up, there being no employers’ organisa-
tions and only one registered trade union with a small membership. The Commis-
sioner of Labour and a labour assistant, who is trained by the former, deal with the
employment service as part of their duties.

A manpower survey is being prepared and its findings will be communicated to
all bodies concerned. An annual report will be produced containing employment sta-
tistics.

Convention No. 89 : Night Work (Wemen) (Revised), 1948

AUSTRIA

Federal Act of 25 June 1969 respecting the night work of women (Bundesgesetzblatt, 15 July 1969,
No. 237, Text 64).

In reply to an observation made by the Committee of Experts the Government
has supplied the following information.

The federal Act referred to above has eliminated the two points of divergence
between the national legislation and the Convention. Its provisions are now applic-
able to all women workers and apprentices, including women salaried employees,
and give effect to Article 4, clause (b), of the Convention.

The Austrian Trade Union Congress has observed that, with the adoption of the
Act, many years of efforts by the Austrian workers’ organisations to obtain legislation
on night work conforming to international standards have finally succeeded.

GREECE

In reply to a direct request made by the Committee of Experts the Government
has supplied the following information.

The ban on night work for women was suspended, in accordance with Article 5,
paragraph 1, of the Convention, by Ministerial Orders Nos. 123571/6932 of 31 Octo-
ber 1967 and 126102/7095 of 8 November 1967. These texts were intended to ensure
the normal running of certain industrial undertakings, following restrictions on the
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consumption of electricity imposed by the Public Electricity Board, and to avoid pos-
sible repercussions on the national economy resulting from the fact that the working
hours laid down for the undertakings in question cannot be applied. They were
issued following requests made by the League of Greek Industrialists and upon the
advice of the Greek General Confederation of Labour. Once the restrictive measures
had been withdrawn, they ceased to be enforced.

IrRAQ (First Report)

Labour Act No. 1 of 18 January 1958, as amended (Al-Wagqayi’u al Iragiya, 16 Mar. 1961, No.
4115) (LS 1961—Iraq 1 B).

Regulation No. 4 of 19 February 1961 respecting the employment of women, young persons and
children (W.1.,, 26 Feb. 1961, No. 490) (LS 1961—Iraq 2).

Sections 6 (3) and (4) and 24 of the Labour Act and the above-mentioned Regu-
lation No. 4 relate to the provisions of the Convention. Tradition and custom are
not in favour of women working at night; the number of women who work at night
in industry is extremely small.

Article 1 of the Convention. Section 1 (5) of the Act defines commerce; section 2
defines agricultural work. All other work is deemed to be industrial work.

Article 2. Sections 4 and 5 determine the duration of night work and rest
periods.

Article 3. Women are included within v.e scope of the Act and certain regu-
lations apply solely to women.

Article 4, clause (a). Section 130 of the Act authorises employers to employ
women on night work in cases of force majeure.

Clause (b). Section 130 of the Act and section 2 (2) of Regulation No. 4 apply
to all work covered by the Labour Act.

Articles 5 to 7. So far no situation has arisen to justify the application of these
provisions.

Article 8. This Article is covered by section 6 (3) of the Act.

The General Labour Directorate is responsible for the application of the above-
mentioned legislation.

One undertaking requested permission to employ women at night because of
the special circumstances involved in its production. The General Labour Directorate
made its authorisation, as laid down in section 6 (3) of the Act, subject to the condi-
tion that women should not be made to work after 11 p.m.

MALAWI

In reply to a direct request made by the Committee of Experts the Government
has stated that section 9 of the Employment of Women, Young Persons and Children
Act will be applied only in the circumstances set out in Article 5 of the Convention
after consultation with the appropriate employers’ and workers’ organisations.
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MALTA

In reply to a direct request made by the Committee of Experts the Government
has supplied the following information.

Article 1, paragraph 1, clause (a), of the Convention. This provision is inappli-
cable in Malta, where no mines of any sort exist. However, by virtue of section 2 of
Ordinance No. XXIV of 1960, the definition of “factory” was extended to include
underground work.

Clause (b). Itis felt that shipbuilding is covered by the relevant definition in the
Factories Ordinance; that definition was extended by Act VII of 1956 to include
vessels of any description. As regards the generation and transformation of electricity,
the Power House has since 1963 become an independent state agency to which teh
Factories Ordinance applies. Steam boilers are subject to the Factories (Steam Boilers)
Regulations, 1951.

NETHERLANDS

Netherlands Antilles
Labour Decree respecting the electronic industry (Publicatieblad, 1968).

Articles 3 to 5 of the Convention. A plant has been established in Curagao to
manufacture electronic apparatus, semi-conductors and assemblies thereof. The
work performed, which requires great sensitivity in the fingers, is particularly suitable
for women workers. Out of 1,750 workers, 1,300 are women.

In view of the above and for reasons of national interest, women workers easily
find employment and the possibility of night work for them now exists.

TuNiIsIA
See under Convention No. 52.

Convention No. 90 : Night Work of Young Persons (Industry)
(Revised), 1948

Tunisia
See under Convention No. 52,

Convention No. 91 : Paid Vacations (Seafarers) (Revised), 1949

BeLGruM (First Report)

Act of 20 August 1962 to ratify the Convention.
Collective agreement of 1967 for officers sailing under the Belgian flag.
Collective agreement of 1967 for seamen sailing under the Belgian flag.

Article 1 of the Convention. The regulations apply to all merchant ships without
exception. '
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Article 2. All seafarers in the merchant marine are eligible for the benefits
accorded by the collective agreements.

Article 3. Sections 20 to 23 of the collective agreement for officers and sections
21 to 23 of the collective agreement for seamen apply the provisions of this Article.

As far as paragraph 7 is concerned, section 23 of the collective agreement for
officers and section 24 of the collective_agreement for seamen stipulate that in prin-
ciple a cash payment cannot be substituted for a holiday. Nevertheless, if very excep-
tional circumstances make it impossible to grant holidays, the two contracting parties
may come to some other arrangement.

Article 4. This Article is applied by section 20 of the agreement for officers and
section 21 of the agreement for seamen.

Article 5. Section 22 of the collective agreement for officers and section 23 of
the collective agreement for seamen provide that officers and seamen shall be paid on
a scale based on their remuneration for the previous year. Officers entitled to 24 days’
leave receive 12 per cent of this amount; those entitled to 21 days receive 11 per cent;
seamen receive 10 per cent.

Article 7. This Article is applied by section 27 of the collective agreement for
officers and section 25 of the collective agreement for seamen.

The application of the law and of the agreements is the responsibility of the
Marine Commissioners, Belgian consuls and marine conciliation boards.

CHinA (First Report)

Order of the Ministry of Communications, No. Chiaoc-Hang, 15075 of 29 December 1967.
Seafarers’ fixed period contract.
Seafarers’ minimum wage scale.

Article 1 of the Convention. No exemptions are provided for in the legislation
concerning vessels of less than 200 tons.

Article 2, paragraph 2, Article 3, paragraph 7. No advantage has been taken of
these provisions.

Article 5. Every seafarer taking an annual vacation receives his usual remu-
neration for the full period of the vacation. The manner in which the usual
remuneration is calculated differs from company to company, but it must not be
below the figures indicated in the minimum wage scale fixed by the Ministry of
Communications.

By the order mentioned above, the Ministry of Communications has instructed
the port authorities of Keelung, Kaohsiung and Hualien to enforce the application of
the Convention. The provisions of the Convention must also be included in the sea-
farers’ contracts.

The Ministry of Communications and the Ministry of the Interior are jointly
responsible for matters concerning seafarers’ paid vacations.
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IsrAEL (First Report)

Annual Holidays Law, 1951, Sefer Habukim, 11 July 1951, No. 81, p. 234 (LS 1951—Isr. 3), as
amended in 1957, 1965 and 1967.

Collective agreements.

The Law mentioned above applies to every type of employment in Israel and
therefore the provisions of the Convention are applied to all vessels. No exemption
has been made in accordance with Article 1, paragraph 4, of the Convention,

The Convention is applied by the detailed provisions of the Annual Holidays Law
and by collective agreements.

The application of this legislation is entrusted to the Labour Inspection Service.
In the shipping industry, however, the seafarers’ union and the shipowners take care
of all details of seafarers’ entitlements to holidays with pay.

Norway (First Report)

Act of 14 November 1947 respecting annual holidays (Norsk Lovtidend (N.L.), Part 1, 21 Nov.
1947, No. 44, p. 938; Part II, p. 660) (LS 1947—Nor. 1), as amended up to 15 May 1964.

Order-in-Council of 19 March 1948 respecting annual holidays for mariners (N.L., Apr. 1948,
No. 12, Part I, p. 221; Part II, p. 110) (LS 1948—Nor. 1), as amended.

Circular of 31 October 1964 of the Ministry for Wages and Prices containing administrative instruc-
tions on holidays in the civil service.

Holidays with pay for seafarers are governed by the Order-in-Council mentioned
above. Section 15 of the Act lays down that special regulations shall be made for
seafarers and that, as far as the duration of the holidays and the amount of holiday
pay are concerned, the provisions of the Act must be respected. Holidays with pay
for seafarers who are also public servants are contained in the instructions mentioned
above.

Articles 1 and 2 of the Convention. Sections 1 and 3 of the Order-in-Council
define the employees entitled to holidays with pay. The Order-in-Council does not
apply to seafarers on vessels of less than 4 gross tons. No exceptions such as those
provided for in Article 2, paragraph 2, are made.

Article 3. Paragraphs | to 4 are applied by sections 2 to 7 of the Order-in-Council
and sections 1 to 4 of the Administrative Instructions. The duration of the holidays
is 24 working days under the Act and 28 days including Sundays under the Order-in-
Council. The breaks mentioned in paragraph 5, clause (b), are irrelevant under
Norwegian legislation. Paragraph 6 is implemented by section 2 of the Order-in-Coun-
cil and section 3 of the Administrative Instructions. No provision exists to give effect
to the permissive clause of paragraph 7.

Article 4 is implemented by section 2 (2) of the Order-in-Council and section 3
of the Instructions.

Article 5. Wages during holidays are computed on the basis of 9.5 per cent of
the annual wages, in accordance with section 3 (1) of the Order-in-Council. Some-
what different rules apply to public servants.

Article 6 is implemented by section 10 of the Order-in-Council.
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Article 7 is applied by section 5 (1) of the Order-in-Council. Public servants on
retirement are paid whatever holiday pay they may have earned by that date.

Article 8. The employer is under a legal obligation to meet any lawful claim on
the part of a seafarer as regards holidays or holiday pay. An employer neglecting his
obligations in connection with holiday pay may be prosecuted and fined under
section 412 (2) of the Penal Code. In addition, the mustering authorities established
by the Act of 11 July 1947 are under an obligation to ensure that discharged seafarers
have obtained the holiday pay to which they are entitled.

Provisions concerning holidays with pay are administered by the Ministry of
Communal Affairs and Labour. As far as public servants are concerned, the compe-
tent Ministry is the Ministry of Wages and Prices.

Convention No. 92 : Accommodation of Crews (Revised), 1949

GHANA

In reply to a request made by the Committee of Experts the Government has
stated that the Ghana Seamen’s Employment and Welfare Board was established by
Executive Instrument No. 28 of 1968. Under section 6 of this Instrument the Govern-
ment will consult with the organisations of shipowners and the recognised bona fide
trade unions of seafarers, for the purpose of giving effect to Article 1, paragraph 5,
Article 3, paragraph 2, clause (e), and Article 18 of the Convention.

YucGosLAvia (First Report)

Regulations of 15 July 1958 respecting safety and health measures in sea-going vessels (Slufbeni List,

13 Aug. 1958, No. 32).

Act respecting the registration of sea-going vessels (ibid., 1959, No. 8).
Act respecting the safety of shipping (ibid., 1964, No. 39; and 1965, No. 49).
Act of 4 April 1965 respecting the protection of labour (ibid., 5 Apr. 1965, No. 15, Text 314; errata:

ibid., 30 June 1965, No. 29, p. 1179) (LS 1965—Yug. 3).

The provisions of the above-mentioned legislation apply to all ships and vessels
of the merchant marine.

The Act respecting the safety of shipping applies Part II of the Convention.
Under this Act the designs and plans of all ships are submitted for examination to
verify that they comply with the regulations laid down with respect to construction,
furniture and fittings before being entered in the registers of merchant vessels and being
brought into service.

In accordance with the Regulations respecting safety and health, plans for con-
struction and reconstruction of vessels, including plans showing the arrangement and
general disposition of crew accommodation, are also subject to the approval of the
competent Labour Inspectorate. A technical examination must also be carried out
with the participation of the Labour Inspectorate.

The provisions of Part III of the Convention are covered partly by the Act
respecting the protection of labour and partly by the Regulations respecting safety
and health measures in sea-going vessels.

Supervision of the application of this legislation is entrusted to the Marine Admi-
nistration and the Labour Inspectorate.
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Convention No. 94 : Labour Clauses (Public Contracts), 1949

AUSTRIA

In reply to an observation made by the Committee of Experts the Government
has stated that the Lower Austria Land Government has adopted rules which conform
to the provisions of the Convention and that the Styrian Land Government has
supplemented the existing rules by an instruction taking due account of the provi-
sions of the Convention.

The Congress of the Austrian Federation of Trade Unions has repeated its
observations referred to in previous reports concerning the lack of progress made in
the application of the Convention at the provincial and local levels,

CosTA Rica

In reply to a direct request made by the Committee of Experts the Government
has stated that the Bill on labour clauses in public contracts has not completed its
passage through the Legislative Assembly. In the meantime the Government is pre-
paring, with the same aim in view, a draft executive decree which will also take into
account previous observations of the Committee.

GHANA

In reply to a direct request made by the Committee of Experts the Government
has supplied the following information.

Article 1, paragraph 2, of the Convention. No arrangement exists for applying
the Convention to authorities other than the central authorities.

Article 2, paragraphs 1 to 3. Conditions other than those relating to wages,
allowances and recognised festivals are ensured to the workers concerned by nego-
tiation between the employer and union at the national level. Before the Convention
was ratified the Labour Advisory Committee, consisting of employers’, workers’ and
government representatives, discussed and accepted the principle that contracts
awarded by the central authorities shall include clauses ensuring to the workers con-
cerned wages, hours of work and other conditions of labour which are not less favour-
able than those established for work of the same character in the trade or industry
concerned.

Article 4, clause (a) (iii). The posting of notices is not necessary since the wages
and other conditions of employment of the workers concerned are contained in
collective agreements.

Article 5, paragraph 1. Sanctions to be applied for failure to observe or apply
the provisions of labour clauses in public contracts are prescribed by clause 14 (3)
of the Articles of Agreement and Conditions of Contract for Building Works.

MoRrocco

In reply to a direct request made by the Committee of Experts the Government
has furnished a copy of the Royal Decree of 18 June 1966 (29 Safar 1386) to apply to
state administrative departments the general administrative clauses applicable to
contracts undertaken for the Ministry of Public Works and Communication.
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NETHERLANDS

Netherlands Antilles

In reply to a direct request made by the Committee of Experts the Government
has stated that one of the conditions in public contracts is that wages and other condi-
tions of work should not be less favourable than those prevailing for the execution of
work for private individuals.

Suspension of payment or temporary deductions may be made if a building
contractor has not met the statutory obligations with respect to his workers.

SINGAPORE

Employment Act, No. 17 of 1968 (Government Gazette, Acts Supplement, 12 Aug. 1968, No. 18,
p. 141) (LS 1968—Sin. 1), sections 121, 131 and 144.

SYRIAN ARAB REPUBLIC

In reply to a direct request made by the Committee of Experts the Government
has supplied the following information.

Article 1, paragraph 1, of the Convention. The relevant contract form is used
for all the contracts covered by this paragraph.

Paragraph 2. The contract form is applicable to all public contracts made by
the central and other authorities.

Paragraph 3. The contract form provides that the provisions of the Labour
Code shall be applicable to the contract. According to section 53 of the Labour
Code, where an employer entrusts another employer with the performance of any of
his operations or any part thereof, the latter shall maintain complete equality of
rights between his workers and those of the former, who shall be jointly liable in this
respect.

Article 2, paragraph 1. Contractors are not required to pay wages more favour-
able than those established by an arbitration award for work of the same character.
In practice, however, contractors, when tendering, take into account such awards.

Paragraph 3. The obligation to take into account the provisions of this Con-
vention is contained in a draft contract form which is being completed.

Paragraph 4. Contractors and subcontractors are required to sign every page
of the contract.

Article 5, paragraph 1. Section 36 of the contract form provides for the measure
to be taken in case of failure to apply or observe the provision of the clauses.
The Ministry of Finance is preparing a new contract form.

Unitep KiNnGDOM

Brunei

The draft Labour (Public Contracts) Rules, which were submitted to the State
Secretary in 1961, have not been adopted.
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URuGUAY

Article 4, clause (b), of the Convention. 1n reply to a direct request made by the
Committee of Experts the Government has stated that a record is maintained of time
worked and wages paid by means of the payrolls. The effective enforcement of the
Convention is ensured by staff specially appointed for this purpose.

Convention No. 95 : Protection of Wages, 1949

CAMEROON

Decree No. DF/252 of 1 July 1968.

Order No. 16/MTLS/DEGRE of 15 July 1968.
Orders Nos. 18 and 19 of 27 May 1969.
Decree No. DF/289 of 30 July 1969.

Article 13, paragraph 2, of the Convention. A regulation will be drafted to cover
this omission.

CHAD

Article 6 of the Convention. In reply to a direct request made by the Committee
of Experts the Government has stated that when the general collective agreement
was drawn up, it overlooked the statement it had made to the Committee that the
Joint Committee responsible for drafting the general collective agreement would be
asked to include a provision identical to this Article. It will make sure this omission
is rectified.

CostA Rica

In reply to a direct request made by the Committee of Experts the Government
has stated that effect has not yet been given to its proposal to amend sections 165
and 166 of the Labour Code and to issue a decree to facilitate the application of
Article 4, paragraph 2, of the Convention.

A special committee has been established by the Legislative Assembly to consider
the revision of the Labour Code.

CYPRUS

In reply to a direct request made by the Committee of Experts the Government
has stated that a directive has been issued to all District Labour Officers to make
every effort to promote the practical application of the Convention. The reports of
these Officers were attached to the Government’s report.

The Government is considering whether to proceed with the enactment of specific
legislation concerning a number of provisions of the Convention, in respect of which
the Committee has made observations but which do not give rise to any issue in
Cyprus, or to denounce the Convention.
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GUYANA

In reply to a direct request made by the Committee of Experts the Government
has stated that a draft amendment to bring the Labour Ordinance into conformity
with Articles 4 and 10 of the Convention is being prepared.

IrAQ

Act No. 108 of 1968.
In reply to a direct request made by the Committee of Experts the Government
has supplied the following information.

Articles 2 and 4 of the Convention. The committee responsible for the revision
of the Labour Act will take into account the comments of the Committee of Experts

on the divergences between that Act and these provisions.
All workers, including manual labourers, working for the Government are
covered by the Labour Act, as amended by the above-mentioned Act.

MALTA

Conditions of Employment (Regulation) (Amendment) Act, 1969.

In reply to a direct request made by the Committee of Experts the Government
has stated that the enactment of the above Act gives effect to a number of Articles
of the Convention.

NIGER

Article 12, paragraph 1, of the Convention. In reply to a direct request made by
the Committee of Experts the Government has stated that daily workers are in
practice paid at the end of their contract for work of short duration or fortnightly in

other cases.

TUNISIA

See under Convention No. 52.

UGANDA

In reply to a direct request made by the Committee of Experts the Government
has stated that it has not been possible to place the Employment (Amendment) Bill
before Parliament because of pressure of work. The Bill will be introduced soon,

however.

Unitep KINGDOM

Redundancy Payments Act, 1965, section 38.
Criminal Justice Act, 1967, sections 46 and 79 (6).
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Gilbert and Ellice Islands
Employment Ordinance, 1965.

URUGUAY

In reply to a direct request made by the Committee of Experts the Government
has stated that the wages boards have made decisions relating to remuneration
in kind in a number of industries and occupations.

Convention No. 96 : Fee-Charging Employment Agencies (Revised), 1949

BeLGiuM

A growing number of agencies supplying temporary personnel are being estab-
lished in Belgium. The workers in question are paid by the agency after deduction
of a percentage from the fee it receives from the employer, and are considered to be
self-employed persons. Many of them contribute to the self-employed social secu-
rity scheme.

The Ministry of Employment and Labour is examining all the aspects of this
problem. It has set up a working group to study the question, whose report is at
present being considered.

BraziL

In reply to an observation made in 1969 by the Committee of Experts the Govern-
ment has stated that the National Manpower Department is still compiling the registry
of employment agencies.

In reply to a direct request made by the Committee of Experts the Government
has stated that no licence has been granted for the operation of an employment agency
for temporary staff.

Costa Rica

In reply to a direct request made by the Committee of Experts the Government
has stated that no fee-charging employment agencies for temporary staff have been
authorised to operate.

In reply to a direct request made by the Committee of Experts concerning Article 3
of the Convention the Government has stated that middlemen operate only in accord-
ance with the provisions of Articles 5 to 7. An individual may occasionally make a
contract with workers for an employer but this is never done on a systematic or
permanent basis.

FRANCE

Act No. 1185 of 26 December 1969 (Journal Officiel, 30 Dec. 1969, p. 12731).

In reply to direct requests made in 1968 by the Committee of Experts the Govern-
ment has supplied the following information.
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Article 5 of the Convention. The adoption of the Bill relating to the placement
of theatre artists has been delayed as a result of a number of amendments on points
of detail. It provides for the introduction of a theatrical agent’s licence renewable
annually, prohibits certain categories of persons from acting as theatrical agents and
provides for the remuneration of theatrical agents. Further details will be fixed by a
decree of the Council of State.

While the Government considers that agencies for temporary staff do not consti-
tute employment agencies within the meaning of the Convention when they pay the
salary and social security contributions of the persons whom they place temporarily
at the disposal of other establishments, the Ministry of Labour, Employment and
Population is examining the economic and social problems raised by their activities.
Draft legislation is being prepared with a view to providing adequate legal protection
for the employees of these agencies and to laying down the respective responsibilities
of the agencies and the establishments using their services in the fields of labour law
and social security. It is also proposed to include in the draft a provision limiting
the cases in which employers would be authorised to make use of the services of
agencies for temporary staff. The trade unions and employers’ organisations con-
cerned will be consulted in this respect.

FEDERAL REPUBLIC OF GERMANY

Employment Promotion Act of 25 June 1969 (Bundesgesetzblatt, 28 June 1969, No. 51, Part 1,
p. 582)
Under the above Act, licences issued to fee-charging employment agencies are
valid for only one year.

In reply to a direct request made in 1968 by the Committee of Experts the Govern-
ment has stated that the fees charged by employment agencies not conducted
with a view to profit have been approved by the Federal Employment Institute.

ITALY

In reply to a direct request made in 1969 by the Committee of Experts the Govern-
ment has stated that there are no fee-charging employment agencies for temporary
workers in Italy.

JAPAN

In reply to a direct request made by the Committee of Experts the Government
has stated that all fee-charging employment agencies are required to have a licence
from the Ministry of Labour and that such licences are granted only in respect of
highly specialised occupations in which it is difficult for the public employment service
alone to make proper placing arrangements. Such agencies may place temporary as
well as regular staff but no fee-charging agencies for temporary staff in other occu-
pations are permitted.

NORWAY

In reply to a direct request made by the Committee of Experts the Government
has stated that a number of firms are engaged in the hiring of manpower exclusively
with a view to profit. They have no express authorisation for their activities but it is
difficult to stop them on the basis of existing legislation. They treat their personnel
as employees and claim to be ordinary employers.
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Placing in temporary employment has always been carried out by the state-
organised employment service, and in May 1969 the Directorate of Labour began
activities to conduct temporary placing more systematically and effectively so as to
compete with the private firms. The Directorate of Labour exercises a certain super-
vision over the personnel hiring firms.

SWEDEN

The licences formerly held by four private employment agencies to conduct their
activities with a view to profit were not renewed after the end of 1967.

Convention No. 97 : Migration for Employment (Revised), 1949

BELGIUM

Royal Order No. 34 of 20 July 1967 respecting the employment of foreign workers (Moniteur Belge,
29 July 1967).

Royal Order of 21 December 1967 to make general regulations for the employed persons’ retirement
and survivors’ pension scheme (ibid., 16 Jan. 1968).

In reply to a direct request made by the Committee of Experts the Government
has stated that section 90, subsection (1) 1, of the Royal Order of 21 December 1967
has rescinded the provisions of the Royal Order of 19 December 1955 that cut the
retirement and survivors’ pensions of foreign workers by 20 per cent.

CAMEROON

Western Cameroon

In reply to a direct request made by the Committee of Experts the Government
has supplied the following information.

Article 3, paragraph 2, of the Convention. The National Employment Service
provides information on request to similar services in other countries so as to avoid
misleading propaganda relating to emigration and immigration.

Article 9. The ordinance respecting exchange control has been repealed.

Span (First Report)

Regulations made under the Decree of 13 July 1940 of the Ministry of Labour (Boletin Oficial
(B.0.), 10 Aug. 1940).

Employment Exchange Act of 10 February 1943 (B.0., 2 Mar., No. 61, 1943) (LS 1943—Sp. 2).

Act of 17 July 1956 to establish the Spanish Emigration Institute (B.0., 18 July 1956).

Order of 21 March 1960 respecting non-repatriation certificates (ibid., 25 Mar. 1960).

Order1 gé‘o %3 May 1960 respecting medical examination in the selection of emigrants (ibid., 24 May

Order of 15 November 1960 respecting the administrative procedure to deal with offers of employ-
ment from foreign countries (ibid., 3 Dec. 1960).

Decree of 3 May 1962 to approve a consolidated text of the Emigration Act (ibid., 15 May 1962).
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Decree of 26 September 1963 to issue instructions on infringements and penalties in the field of emi-
gration (ibid., 26 Oct. 1963).

Resolution of 15 April 1968 of the General Directorate for Welfare concerning equality of treatment
for foreign and national workers for the purpose of giving the former social security coverage
(ibid., 6 May 1968).

Decree of 27 July 1968 to regulate the employment, the qualification for employment and the resi-
dence of foreigners in Spain (ibid., 14 Aug. 1968).

Article 1 of the Convention. Constant attention has always been paid to assisting
national workers who emigrate to foreign countries, and the legislation in this respect
is considered highly advanced.

Article 2. The supervision of all aspects of emigration is undertaken by the
Spanish Emigration Institute.

Article 3. All written or oral propaganda on emigration is prohibited unless
authorised by the Ministry of Labour.

Article 4. Protective action by the State with regard to emigrants is maintained
from the time of their departure from the country until the time when they cease to
be emigrants.

Article 5. The Government has the power to restrict or suspend emigration
temporarily on health grounds. All group departures of emigrants are accompanied
by a doctor included in what is known as the assistance group.

Article 6. The wages and other working conditions of workers authorised to
be employed in Spain may not be lower than those fixed by law for Spanish workers
in the relevant activity, category and locality. As regards social security, foreign
workers enjoy the same rights as nationals.

Article 7. Co-operation between the employment and emigration services. with
their counterparts in other member States is based on bilateral agreements,

Article 8. The granting of work permits to foreign workers and the fact that
they are given a status equal to that of nationals necessarily satisfy the provisions of
this Article.

Article 9. 1t is permitted to transfer up to 25 per cent of earnings out of the
country, provided the transfer takes place within a period of six months from the
date on which the sums were earned.

Article 10. Bilateral agreements have been reached with the following eighteen
countries: Argentina, Austria, Belgium, Brazil, Chile, Colombia, Dominican Repub-
lic, Ecuador, France, Federal Republic of Germany, Italy, Luxembourg, Nether-
lands, Paraguay, Peru, Portugal, Switzerland and United States.

Article 11. Persons who generally work on the border of a neighbouring
country, leaving and re-entering it regularly, are considered frontier workers. Artistes
who work in the country sporadically are not required to join the social security fund
or to pay contributions,

ANNEX 1
Article 3. Private employment agencies, of whatever kind, are prohibited.
Article 5. The Ministry of Labour is the competent authority for supervising
contracts of employment.
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Article 6. The provisions of this Article have been the subject of detailed regu-
lations.

Article 7. Foreigners’ contracts of employment must in all cases be approved
by the Ministry of Labour.

ANNEX II

Article 3. All the activities mentioned are carried out by the Spanish Emigra-
tion Institute.

Article 5. The question has not arisen.

Convention No. 98 : Right to Organise and Collective Bargaining, 1949

Harti

In reply to a direct request made by the Committee of Experts the Government
has supplied the following information,

Article 2, paragraph 2, of the Convention. At the request of any association or
any member of an association that has suffered or considers that it or he has suffered
legal injury through interference in the activities of the association, the Social
Organisations Service and the Secretariat of State for Social Affairs carry out a prelim-
inary inquiry in order to determine the merits of the complaint made, draw up a
report, and, where necessary, lay the case before the Labour Tribunal.

IRELAND

Electricity Supply (Special Provisions) (Repeal) Act, 1969.
Industrial Relations Act, 1969.

The Government has indicated that the Electricity Supply (Special Provisions)
(Repeal) Act, 1969, repeals the Electricity (Special Provisions) Act, 1966. Moreover,
the Industrial Relations Act, 1969, is to be construed as one with the Industrial
Relations Act, 1946.

JorDAN (First Report)

In reply to a direct request made in 1969 by the Committee of Experts the
Government has supplied the following information.

Agricultural workers and persons employed on irrigation work are not covered
by the Labour Code and regulations in respect of trade unions do not apply to them.

All labour disputes between employers and workers or their representatives
come within the jurisdiction of the Industrial Relations Service (conciliation, arbi-
tration, labour courts). The trade union registration office is also responsible for the
application of the Labour Code.
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LiBERIA

In reply to a direct request made by the Committee of Experts the Government
has supplied the following information.

Article I of the Convention. The new Labour Code is at present before the legis-
lature for enactment and a copy will be communicated to the ILO when it has been
adopted.

Article 6. Concerning the right to organise of government employees, there are
no major legislative, administrative or practical provisions dealing with the subject.
The new Labour Code may contain some provisions in this connection.

Nicaragua (First Report)

Labour Code, Decree No. 336 of 12 January 1945 (LS 1945—Nic. 1), as amended by Decree No. 765
of 12 October 1962 (La Gaceta (G.), 13 Oct. 1962, No. 233, p. 2309) (LS 1962—Nic. 1).

Decree No. 5 of 9 April 1951 to issue regulations governing trade union associations (G., 10 May
1951, No. 93).

Article 1 of the Convention. The law guarantees freedom to join trade unions.
It is unlawful to dismiss or refuse to employ persons who are not union members or
who leave unions (section 193 of the Labour Code). No one may be compelled to be
a union member nor may any worker or any person be required to abstain from join-
ing the union of his choice (section 190 of the Code). Section 17 of the Regulations
governing trade union associations contains provisions respecting cases of dismissal
of trade union leaders.

Article 2. The law stipulates that workers shall enjoy full freedom in the exer-
cise of their trade union rights and in electing the executives of their unions. Any
interference or coercion on the part of employers or their representatives in this respect
is a punishable offence.

Convention No. 99 : Minimum Wage Fixing Machinery (Agriculture), 1951

MEXICO

See under Convention No. 26.

Convention No. 100 : Equal Remuneration, 1951

BELGIUM

Royal Order No. 40 of 24 October 1967 respecting the employment of women (Moniteur Belge,
27 Oct. 1967, No. 207) (LS 1967—Bel. 3).

In reply to observations made in 1967 by the Committee of Experts the Govern-
ment has supplied the following information.
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The above-mentioned Royal Order establishes the right of female workers to
bring legal actions for the application of the principle of equal pay on their own
behalf.

Definite progress towards equal remuneration has been made in a number of
collective agreements, including those concerning the chemical, textile and cleaning
and disinfection industries.

Jaran (First Report)

Constitution of 3 November 1966, articles 4 and 27.

Conditions of Employment Act, No. 49 of 5 April 1947 (Kampoo (K.), 7 Apr. 1947) (LS 1947—1Jap. 3).
Mariners’ Act, No. 100 of 1 September 1947 (K., 1 Sep. 1947) (LS 1947—Jap. 5).

National Public Services Act, No. 120 of 21 October 1947.

Local Public Services Act, No. 261 of 13 December 1950.

Article 1 of the Convention. Section 11 of the Conditions of Employment Act
defines wages in general, whatever they may be called, as including all payments made
by an employer to an employee in return for work.

Article 2. Article 14, paragraph 1, of the Constitution proclaims the equality of
all under the law and condemns any form of discrimination, particularly for reasons
of sex, in any field of activity. Article 27, paragraph 2, provides for the statutory
regulation of wages, hours of work and rest periods. In the private sector wages are
fixed by collective bargaining between employers and workers. Section 4 of the
Conditions of Employment Act repeats the prohibition of discrimination based on
sex with reference to wages. Section 119 of the same Act provides for penal measures
in cases of non-compliance. The same provisions apply to the merchant marine by
virtue of section 6 of the Mariners’ Act of 1947.

With regard to public services, section 62, paragraph 1, of the National Public
Services Act and section 24, paragraph 1, of the Local Public Services Act stipulate
that staff salaries must be based on the duties performed and the responsibility carried.
Section 27 of the former Act and section 13 of the latter further forbid any discrimi-
nation for reasons of sex in the application of their provisions.

Article 3. In accordance with the above-mentioned section 62 of the National
Public Services Act, salary scales in these services are based on a standardised job
classification system related to difficulty and degree of responsibility.

Article 4. In implementing and adopting the Conditions of Employment Act,
the Ministry of Labour and the departmental labour authorities are assisted by a
National Labour Conditions Council and a Departmental Labour Conditions Coun-
cil respectively. These Councils serve in an advisory capacity and are tripartite in
composition—employers, workers and representatives of the public interest.

Public opinion has also been alerted to the problem of equal pay by an informa-
tion campaign carried out by the Director-General of the Women’s and Children’s
Bureau. The campaign consists of an annual study conference on problems of
women’s employment and is attended by experts and prominent figures in the labour
world.

Application of the Conditions of Employment Act is the responsibility of the
central office and of the prefectural offices to which the labour inspectors are attached.
These inspectors have wide powers of investigation and, in the event of an infringe-
ment being discovered, the authority of officers of the law.
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NicaraGua (First Report)

Constitution of 1 November 1950 (LS 1950—Nic. 1).

Labour Code, Decree No. 336 of 12 January 1945 (LS 1945—Nic. 1), as amended by Decree No. 765
of 12 October 1962 (La Gaceta, 13 Oct. 1962, No. 233, p. 2309) (LS 1962—Nic. 1).

Articles 1, 2 and 4 of the Convention. The principle of equal remuneration with-
out distinction of sex is recognised by the Constitution. The National Minimum
Wages Committee fixes pay scales without regard to the sex of the workers. This
Committee comprises both employers’ and workers’ representatives.

It is the responsibility of the labour inspectorate to check the application of
minimum wage provisions.

SpaIN (First Report)

Act No. 56 of 22 July 1961 respecting the political, occupational and employment rights of women
(Boletn Oficial (B.0.), 24 July 1961, No. 175) (LS 1962—Sp. 1 B), and Decree No. 258 of
1 February 1962 to apply this Act in matters of employment (B.0., 16 Feb. 1962, No. 41)
(LS 1962—Sp. 1 A).

Decree No. 55 of 17 January 1963 to establish minimum wages (B.0.E., 19 Jan. 1963, No. 17).

The ratification of the Convention has not called for any amendment of the
existing legislation.

Articles 1 and 2 of the Convention. The State lays down minimum wages for
every branch of the economy and without distinction of sex by virtue of the above-
mentioned decree of 1963. Wages above these minima are fixed by collective agree-
ments, internal regulations or individual contract.

Section 4 of the above-mentioned Act No. 56 gives women full legal capacity
to conclude employment contracts of any nature whatsoever, and stipulates that
labour regulations, collective agreements and works rules must respect the principle
of non-discrimination on grounds of sex.

Section 3 of the 1962 decree supplementing the Act mentioned above gives
women the right to equal pay for equal work. Labour regulations, collective agree-
ments and works rules may adapt wages to the different value and quality of women’s
work on condition that such differences are duly justified within the prevailing norms.

Following the introduction of this piece of legislation great strides have been
made leading to complete equality between male and female workers.

Article 3. Since the law no longer permits any discrimination, equality between
men and women workers can be regarded as achieved.

Enforcement of the above-mentioned legislation is the responsibility of the Minis-
try of Labour, through its central and provincial offices.

Convention No. 101 : Holidays with Pay (Agricuiture), 1952

CuBa

See under Convention No. 52.

113



C. 101, 102, 103 RATIFIED CONVENTIONS

FRANCE
See under Convention No. 52.

French Guiana, Guadeloupe, Martinique, Réunion

See under Convention No. 52, France.

HUNGARY
See under Convention No. 52.

MALAGASY REPUBLIC

See under Convention No. 52.

Unitep KINGDOM

Brunei

Holidays with pay are granted in the Government’s Agriculture Department and,
after a period of continuous service, in the few private undertakings; most other agri-
cultural workers are self-employed.

Convention No. 102 : Social Security (Minimum Standards), 1952

FEDERAL REPUBLIC OF GERMANY
See under Convention No. 96.

In reply to observations made in 1965, 1967, 1968 and 1969 by the Committee
of Experts the Government has supplied the following information.

Article 69, clause (i), of the Convention. Section 116 of the Employment Promo-
tion Act, which came into force on 1 July 1969, limits the suspension of benefits for
unemployment resulting from a trade dispute to cases where the unemployment is
due to the workers’ participation in the dispute, as well as to cases where the unemploy-
ment is due to a trade dispute in which the worker is not taking part when the purpose

- of the dispute is to change conditions of work in the undertaking in which the person
concerned was last employed, or when the granting of unemployment benefits would
influence the outcome of the dispute.

Convention No. 103 : Maternity Protection (Revised), 1952

Ecuapor (First Report)

Labour Code, Presidential Decree No. 210 of 5 August 1938 (Registro Oficial (R.0.), 1417 Nov.
1938) (LS 1954—Ec. 1B), as amended by the decree of 4 November 1954 (R.O., 5 Feb.
1955) (LS 1954—Ec. 1 A), in 1961 (R.O., 28 Oct. 1961) and by Decree No. 2490 of 29 Octo-
ber 1964 (R.O., 2 Nov. 1964).

Compulsory Social Insurance Act (R.O., 30 July 1959, Supplement).
Regulations of the Medical Department of Social Insurance (with amendments up to 30 June 1968).
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Article 1. Agricultural work will be included shortly.

Article 2. The distinction between légitimate and illegitimate children has been
abolished by article 29 of the Constitution.

Article 3. The Labour Code provides for a rest period of three weeks before and
three weeks after confinement. In the event of illness due to pregnancy or confinement,
this rest period may be extended up to one year, without remuneration.

Article 4. The Labour Code provides for the payment by employers of full
remuneration during the rest period of three weeks prior to and three weeks after
confinement. The social insurance scheme recognises the right to benefits during the
three weeks before confinement and four weeks following it, corresponding to 75 per
cent of the average wage. Employers of female workers who belong to the social insur-
ance scheme are released from their obligations as regards maternity leave and the
payment of remuneration in accordance with the Labour Code, but must supplement
the benefits paid by the social insurance scheme by paying 25 per cent of the wage, so
that full remuneration is received.

The social insurance scheme grants the necessary obstetric treatment, covering
anti-natal and post-natal treatment and the confinement itself. It does not mention
freedom of choice of doctor or freedom of choice between a public and a private
hospital.

Women who fail to qualify for maternity benefits provided as a matter of right
are granted medical assistance out of social assistance funds, but not cash benefits.

Social insurance benefits, including maternity benefits, are financed from contri-
butions by workers and employers.

Article 5. The Labour Code provides that mothers shall be allowed a 15 minute
break every three hours to feed their children during the nine months following
confinement. The Civil Service and Administrative Careers Act allows female civil
servants to interrupt their work for up to two hours a day to feed their children.

Article 6. Under the Labour Code it is forbidden to terminate the contract of
employment of a female worker on the grounds of her pregnancy. The employer may
not replace her during the six weeks of maternity leave.

The Ministry of Labour and Social Welfare and the National Social Insurance
Fund are responsible for the application of the legislative provisions and regulations
referred to above. Supervision is carried out by the Labour Inspectorate and Social
Insurance Department.

Convention No. 104 : Abolition of Penal Sanctions (Indigenous Workers), 1955

Cuina (First Report)

Article I of the Convention. There have never been any penal sanctions for breaches
of contracts of employment as defined in this Article.
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Convention No. 105 : Abolition of Forced Labour, 1959
BARBADOS

See under Convention No. 29.

CAMEROON

Western Cameroon
Penal Code, Law No. LF-1 of 12 June 1967.

In reply to a direct request made by the Committee of Experts the Government
has stated that Ordinance No. OF-18 of 1962 to suppress subversive activities is still
in force in certain parts of Western Cameroon.

CHINA

In reply to a direct request made by the Committee of Experts the Government
has stated that by Executive Order No. Tai 58 Nei 4977 of 17 June 1969 the Executive
Yuan has instructed the courts of law through the Ministry of Justice that, in order
to ensure compliance with the Convention, persons who have participated in strikes
and who have subsequently been convicted and sentenced in accordance with the Penal
Procedure Code shall not be subject to mandatory labour.

Cusa

In reply to a direct request made by the Committee of Experts the Government
has supplied the following information.

With regard to sections 7, 10 and 11 of Act No. 1166 of 23 September 1964,
under which workers committing certain disciplinary offences may be punished,
inter alia, by temporary or permanent transfer to other work, within or outside the
work centre, such a transfer is possible only between different work centres of the
employing undertaking, and there is no power to transfer a worker from one under-
taking to another. The disciplinary penalties in question must be imposed or con-
firmed by the competent organ administering justice in labour matters, according
to the procedure laid down by the above-mentioned Act. This Act contains no pro-
vision preventing a worker, whether or not subject to such penalties, from terminat-
ing his employment. As the most serious disciplinary penalty which may be imposed
on a worker is dismissal, the lesser penalty of transfer to other work or another place
of work cannot be considered to be a means of forced or compulsory labour within
the meaning of the Convention.

With regard to labour performed for violations of “‘revolutionary moral produc-
tion standards™ (i.e. acts which have caused social harm, particularly impairment
of production), referred to by the Ministry of Industry in the March 1962 number of
its publication Nuestra Industria, there exist no provisions which authorise the impo-
sition of this type of work either as a means of labour discipline or as a punishment
for having participated in strikes.
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CYPRUS

In reply to a direct request made by the Committee of Experts the Government
has supplied the following information.

The possibility of revising section 3 (1) of the Supplies and Services (Transitional
Powers) (Continuation) Law, 1958, Defence Regulation 79A, and the Essential Works
Order, 1943, is being considered with a view to ensuring their conformity with Article
1, clauses (b) and (¢}, of the Convention, by limiting their application to emergencies.

Defence Regulation 79B (concerning the prohibition of strikes) has to be applied
with such modifications as may be necessary to bring it into accord with the provi-
sions regarding the right to strike in article 27 of the Constitution.

The Essential Works (Hotels and Restaurants) Order, 1954, has been repealed by
Order No. 291 of 25 April 1968. The revision of sections 77 and 78 of the Merchant
Shipping (Masters and Seamen) Law, 1963, will be considered so that they may not
conflict with Article 1, clause (c¢), of the Convention.

DAHOMEY

New prison regulations are being prepared. The Minister of Justice has been
requested to ensure their conformity with the Convention.

Ecuapor (First Report)

Constitution of 25 May 1967.
Labour Code (codified text of 4 September 1961).
Penal Code (codified text of 29 October 1953).

Article 64 (1) of the Constitution provides that no one may be obliged to work
otherwise than by virtue of a contract, except in the cases expressly provided for by
law. This exception refers to cases of special urgency and of need for immediate
assistance (provided for in section 3 of the Labour Code), which are not contrary to
the Convention.

No form of forced or compulsory labour may be exacted as a means of political
coercion or education, as a punishment for expressing political views or for having
a specific ideology, for having participated in strikes, as a means of social discrimina-
tion, etc. .

Under sections 53 and 54 of the Penal Code, the penalties of imprisonment
involve the carrying out of forced labour.

Section 359 of the Penal Code provides that vagrants shall be placed in industrial
establishments or sent to a penal agricultural colony for a period of from one to
three years.

Section 216 of the Labour Code provides for the possibility of requiring a
domestic worker to prolong his services for 15 days if his leaving causes serious
difficulty or prejudice to his employer. It is proposed to include the amendment of
this provision with other amendments to the Labour Code which have been submitted
to the Legislature.

In regard to the penalties applicable in case of illegal exaction of forced or
compulsory labour, section 185 of the Penal Code provides that any political, civil,
ecclesiastical or military authority that exacts services not imposed by law, or obliges
a person to work without previous agreement, shall be liable to imprisonment for
from one to six months.
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FEDERAL REPUBLIC OF GERMANY

In reply to a direct request made by the Committee of Experts the Government
has stated that a delay in the departure of a ship, as well as the cost of preventing such
a delay, may affect the safety of the ship. Although the Government considers section
114 of the Seamen’s Act to be compatible with Article 1, clause (¢), of the Convention,
the wording of the provision in question will be reviewed in order to define more clearly
its purpose of securing the safety of the ship.

GUYANA
Constitution of 26 May 1966, article 6.

IRAQ
Penal Code, Act No. 111 of 1969.

In reply to a direct request made by the Committee of Experts the Government
has stated that the new Penal Code repeals the penalty of hard labour and Act
No. 7 of 1958, the Baghdad Penal Code Amendment Law, 1959, Act No. 38 of
1963, which provided for the punishment of certain offences by hard labour, as
well as sections 305A and C of the Baghdad Penal Code, under which certain breaches
of labour discipline were punishable with imprisonment. The competent authority
has been approached with a view to the amendment of section 48 of the Post Office
Act of 1930 (relating to certain breaches of labour discipline) to bring it into confor-
mity with the Convention.

Decisions whether certain offences are of a political character (and persons
convicted thereof accordingly exempted from labour obligations) are now taken by
the courts.

NETHERLANDS

In reply to a direct request made by the Committee of Experts the Government
has stated that it proposes to submit to Parliament Bills to repeal section 358bis of
the Penal Code regarding discipline in the public service and the public railways and
to deal with sections 398 and 399 of the Penal Code concerning discipline among
seamen.

NICARAGUA (First Report)

Constitution of 1 November 1950 (LS 1950—Nic. 1).
Penal Code.

No form of forced or compulsory labour exists or is used in any of the cases
covered by Article 1 of the Convention. Illegal exaction of forced or compulsory
labour by any official or public body or by a private person or company is subject to
penal sanctions under section 272 of the Penal Code.

NIGER

In reply to a direct request made by the Committee of Experts the Government
has stated that in application of section 24 of the Penal Code and section 90 of Decree
No. 103 of 13 June 1963, political prisoners can be required to do work, excluding
hard labour, in the interior of prisons for purposes of hygiene and maintenance.
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PAKISTAN

In reply to a direct request made by the Committee of Experts the Government
has supplied the following information.

Section 123A of the Penal Code deals with those who attack the very creation
of Pakistan and provides for rigorous imprisonment after due trial.

Under section 3 (26) of the General Clauses Act, 1897, the word “imprisonment”
means either rigorous or simple imprisonment depending upon the verdict of the
court. However, the law may specifically provide for rigorous or simple imprison-
ment depending on the gravity of the offence.

See also under Convention No. 29.

RwANDA

In reply to a direct request made by the Committee of Experts the Government
has stated that section 187 of the Labour Code of 1967 repeals all provisions pre-
viously in force relating to the existence and practice of forced labour.

SpaiN (First Report)

Labour Charter of 9 March 1938, as amended by the Constitution of 10 January 1967 (LS 1967—Sp.
20).

Contracts of Employment Act, promulgated by the decree of 26 January 1944 (LS 1944—Sp.1).

Local Administration Act, promulgated by the decree of 16 December 1950.

Spanish legislation conforms in every respect to the requirements of the
Convention.

UGANDA

Emergency Powers (Industrial Dispute) Regulations of 23 May 1966 (Statutory Instruments, No. 62
of 1966) (LS 1966—Ug. 1).

Emergency Powers (General Provisions) Regulations, 1966.

The above-mentioned regulations were made under the Emergency Powers Act,
1963, in connection with the state of public emergency declared in the Buganda
Region.

Unitep KINGDOM

In reply to a direct request made by the Committee of Experts the Government
has stated that, under a Bill at present before Parliament, imprisonment would no
longer be a penalty for disciplinary offences by seamen, except offences endangering
the ship or the lives of persons on board, and the existing powers under which deser-
ters can forcibly be returned to their ships would be repealed.

NAuruU (Non-Member)
Constitution of 29 January 1968.
Article 6 of the Constitution provides for protection against forced labour, sub-
ject to certain exceptions, such as labour required by the sentence or order of a court,
labour required of a member of a disciplined force in pursuance of his duties and

labour reasonably required as part of reasonable and normal communal or other
civic obligations. Forced labour has never been exacted under this last exception.
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Convention No. 106 : Weekly Rest (Commerce and Offices), 1957

USSR (First Report)

See under Convention No. 14.

Convention No. 107 : Indigenous and Tribal Populations, 1957

ARGENTINA

In addition to the two indigenous community development programmes set up
in 1968, the National Service for the Indigenous Population has planned five new
programmes at a cost of $125,000. Furthermore, a sum of $700,000 has been allo-
cated for the purpose of instituting the forty-six community development programmes
for indigenous groups. The purpose of these programmes is to raise the material
and moral standards of the indigenous population as well as to bring about its com-
plete economic independence by providing access to the market economy and by incor-
porating it on a permanent basis and with equal rights in the life of the nation.

BoLivia

In reply to a direct request made by the Committee of Experts the Government
has supplied the following information.

Article 1 of the Convention. The Convention applies to the Aymara, Quechua,
Chipaya and other populations. The first two are in the process of being integrated.

Article 2. The national bodies responsible for integration are: the Ministries of
Peasant Affairs and Agriculture; the National Council for Agrarian Reform; the
National Directorates of Co-operatives and of Community Development; the Natio-
nal Resettlement Institute; the Agricultural Bank and the Linguistic Summer Institute.
The latter is responsible for the education of the forest dwellers of the eastern region
and for the training of indigenous teachers.

Articles 4 to 6. The Ten-Year Plan mentioned in the first report did not gét
beyond the project stage and was never applied. Recently the Rural Development
Corporation has been organised.

Article 7. With the exception of the Quechuas and Aymaras, some indigenous
populations still observe customary law.

Article 9. Unpaid labour has been abolished throughout the country. The
indigenous peasant has been brought into the wage system by means of individual
or collective contracts of employment. The Ministry of Peasant Affairs is required
to supervise labour relations between employers and agricultural workers through
its General Directorate of Agricultural Labour and Rural Justice and its regional
offices. Infringements are punishable by fines.

Article 11. The types of landholding recognised by the Agrarian Reform Act,
which vary in size according to the region, are the peasant plot, small and medium-
sized holdings, holdings belonging to the indigenous community, co-operative land-
holdings and agricultural undertakings.
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Article 12. The notion of habitual territory does not exist, but rather that of
settlement, which carries with it the right to agricultural equipment after a number of
requirements have been met, including that of having worked the plot of land for two
consecutive years prior to the Agrarian Reform Act or an equal period of occupation
in resettlement areas.

Article 13. Section 42 of the Agrarian Reform Act is regulated by Presidential
Decree No. 3732 of 19 May 1954 and Decree No. 4235 of 24 November 1955, which
became an Act on 29 October 1956.

Article 15. Laws in Bolivia are of a general nature.

Articles 16 to 18. Considerable importance is attached to the vocational training
of the young rural population. Evidence of this is seen in the rural polytechnic
school of Paracaya and Santiago de Huata, as well as the weaving school in Villa
Ribero and the Ceramics School of Quillacollo.

Article 19. A social security scheme for peasant workers is being studied.
Article 21. There are 9,133 teachers and 270,527 pupils in the rural area.

GHANA

Labour Regulations of 15 September 1969 (Legislative Instrument No. 632).
Minimum Remuneration Instrument, 1968 (Executive Instrument No. 57).

In reply to a direct request made by the Committee of Ekperts the Government
has supplied the following information.

Articles 4 and 5 of the Convention. Although it has not been found necessary
to adopt special legislation or measures to ensure the integration and protection of the
indigenous populations, the Labour Department will hold consultations with other
departments and organisations concerned so as to be able to report what special
measures, if any, it is proposed to adopt in order to give effect to these Articles of the
Convention.

Article 10. Articles 12 and 13 of the new Constitution provide guarantees which
protect the populations concerned.

Articles 11 to 13. The Commission of Inquiry appointed to investigate the land
tenure system has completed its work, but its report has not yet been published.

Article 19. The social security scheme covers all daily-rated and non-pensionable
employees of government and all other persons (wage earners and others) in employ-
ment other than government employment. Pensionable civil servants are exempt.
All establishments employing five or more workers in areas to which the Convention
relates are covered by the Social Security Act.

Articles 21 and 22. The Government supplied education statistics in respect of
1967-68.

Convention No. 108 : Seafarers’ Identity Documents, 1958

Canapa (First Report)

Immigration Act.
Immigration Regulations, Part I.
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Article 2 of the Convention. Any seafarer who is a Canadian citizen may apply
for and be granted a passport. Identity documents are not issued to foreign seafarers.

Article 4. The Government supplied a specimen copy of a seaman’s identity
certificate. A revised document will take its place and will incorporate the minor
modifications necessary to follow more closely the provisions of the Convention.

Article 5. A Canadian citizen has the right to enter Canada.

Article 6. By virtue of section 27 of the Immigration Regulations members of
crews are specifically excluded from those classes of persons from whom passports
are required. In the case of paragraph 2, clause (a), of this Article, the seafarer
should hold a letter from the owner or agent of the ship which he is joining. In the
case of paragraph 2, clause (b), the seafarer must hold the necessary admission docu-
ments to enable him to proceed to the country in which he is joining a ship. The time
limits of stay in either case would be governed by the actual time required.

The application of the Convention is entrusted to the Department of Transport
and the Department of Manpower and Immigration.

FrRANCE (First Report)

Seamen’s Code, Act of 13 December 1926 (LS 1926—Fr. 13).
Decree No. 50 of 16 January 1968 to provide for the application of the Convention.

Article 1 of the Convention. A seaman’s book is issued to any seafarer, i.e. any
person entering into an undertaking with a shipowner or his representative to serve
on board a ship, subject to certain reservations concerning foreign seafarers.

Article 2. All seafarers receive a seaman’s book from the services of the Mer-
chant Marine. Those who so wish may, however, like all Frenchmen, obtain a
passport issued by the prefecture of the area in which they reside. In principle,
seamen’s books are not issued to foreigners.

Article 3. The seaman’s book remains in his possession at all times.

Article 4. Shipowners’ and seafarers’ organisations were consulted in June 1968
on the form and content of the seaman’s book.

Seamen’s books are issued to seafarers who are not French nationals if they can
prove their status as refugees or stateless persons, by providing a certificate issued by
the French Office for the Protection of Refugees and Stateless Persons.

Seamen’s books are issued in France when seafarers register at the local maritime
affairs offices, which represent the Ministry of Transport (General Secretariat of the
Merchant Marine) in coastal areas.

Seamen’s books are checked and stamped at the port by the maritime affairs
authorities upon each embarkation on or disembarkation from a French ship.
The police (Ministry of the Interior) are responsible for checking landing permits of
foreigners arriving on French territory.

French Guiana, Guadéloupe, Martinique, Réunion

See under France.

122



RATIFIED CONVENTIONS C. 108

Comoro Islands

There are few seafarers in the sense in which the term is used in the Convention.
Most seamen are employed on the small sailing craft called boutres. A seafarer’s
booklet conforming to the model set up by the metropolitan Ministry of Transport
(Merchant Marine) is issued to seafarers at their request should they wish to enter
the service of French or foreign merchant vessels sailing outside territorial waters.

Supervision is entrusted to the inspectors of shipping and seafarers’ conditions
of work.

French Polynesia
Decree No. 50 of 16 January 1968.

The Government has stated that Article 1 of the Convention is applied to vessels
over 10 tons. Articles 3 and 4 are also applied. The shore leave provided for under
Article 6 is fixed at six months and is renewable.

French Territory of the Afars and the Issas

The seafarer’s booklet brought into use by virtue of the order of 13 September 1938
fulfils the requirements of the Convention, and appropriate measures will be taken to
declare this document a seafarers’ identity document as covered by the Convention.

New Caledonia

Decree No. 369 of 11 April 1961 respecting the practice by seafarers of their trade in vessels registered
in the Overseas Territories of the Republic (Journal Officiel de la République frangaise, 15 Apr.
1961), promulgated by Order of the Governor, No. 441, 24 April 1961.

Any seafarer entering the service of a vessel with a gross tonnage of 10 tons
or over must be registered and issued with a seafarer’s booklet. Articles 2 to 5 of
the Convention are applied. As regards the application of Article 6, any foreign
seafarer wishing to remain in the country must produce the shipowner’s guarantee
or written engagement to repatriate him to his country of origin if necessary.

Application of the legislation is entrusted to the Marine Authority together
with the Immigration Control Service and the Labour Office of the Inspectorate of
Labour and Social Legislation.

GUATEMALA

In reply to an observation made by the Committee of Experts the Government
has supplied the following information.

The Ministry of Labour and Social Welfare has prepared a draft decree which
contains amendments to the Labour Code relating to the Convention. There are,
however, no vessels within the meaning of the Convention registered in the national
territory.

IrRAN (First Report)

The provisions of a Convention become national law when the Convention is
ratified by Parliament. The authorities in charge of the organisation of ports and
navigation have communicated the Law for the ratification of this Convention to the
competent authorities in all national ports with a view to applying the standards
laid down in the Convention.
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Convention No. 110 : Plantations, 1958

LiBERIA

In reply to a direct request made by the Committee of Experts the Government
has supplied the following information.

Article 5 to 19 and 24 to 35 of the Convention. The Labour Bill at present before
the legislature is expected to remedy any deficiencies in the legislation regarding the
application of these Articles.

Articles 46 to 50. Maternity protection is provided for by the Public Employ-
ment Law and by negotiations between employers and workers. The Labour Bill
meets the terms of these Articles more precisely.

Articles 54 to 61. See under Convention No. 98.

Articles 85 to 88. These Articles are applied in practice. The terms of any
collective agreement include the type of housing for workers. A Board of Examiners,
comprising representatives from various governmental Departments, decides on the
type of housing suitable for the workers.

PART XIII. MEDICAL CARE

All plantations have been required to and do provide adequate medical facilities.
Regular inoculation campaigns are encouraged with the Government’s co-operation.

In reply to a request made by the Committee of Experts the Government has
stated that it will be in a better position to supply information after the new Labour
Law has been enacted.

Convention No. 111 : Discrimination (Employment and Occupation), 1958

Cusa
See under Convention No. 81.

In reply to a direct request made by the Committee of Experts the Government
has supplied the following information.

For the time being no statistical data are available on the distribution of various
categories of persons (according to sex, social or ethnic origin, etc.) in the different
types of teaching activities and vocational training in the various sectors of the
economy and at various levels of responsibility.

The provisions of Act No. 924 of 4 January 1961, motivated by considerations
of social defence and protection of the workers’ interests, contain nothing that may
be interpreted as a discriminatory measure within the meaning of the Convention,
and the dismissal of a worker guilty of counter-revolutionary offences must be carried
out in accordance with the provisions of Act No. 1166 of 23 September 1964 respect-
ing labour justice, subject to the right of the persons concerned to take advantage of
the safeguards and possibilities of appeal established under the said Act.

Ecuapor (First Report)
Constitution of 25 May 1967 (articles 25 and 28).

The provisions of the Convention are applied under the terms of the Constitution.
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Article 1 of the Convention. Any discrimination, exclusion or preference on the
basis of race, sex, parentage, language, religion, political opinion or economic or
social status is contrary to the principles of the Constitution. Among the individual
rights recognised and guaranteed by the State is the free exercise of trades and occu-
pations without any sort of discrimination.

In the case of certain types of skilled work distinctions exist because of the train-
ing and degree of specialisation required. These distinctions are not based on the
grounds referred to in this Article but on criteria such as intellectual, professionnal or
technical ability.

Article 2. These provisions are governed, as far as public employees are con-
cerned, by the Civil Service and Administrative Careers Act and, as far as workers
in general are concerned, by the Labour Code, collective agreements and the statutes
of the various occupational federations.

In accordance with section 51 of the above-mentioned Act, career civil servants
who are otherwise in the same position as other civil servants and persons outside the
civil service, enjoy priority as regards promotion, subject to their merit and qualifi-
cations. Promotion takes place through competitive examinations except in cases
for which provision is made in the same section. The State is required to improve the
efficiency and broaden the knowledge of its civil servants by drawing up and carrying
out training programmes. Participation in training courses is compulsory for civil
servants called upon to take such courses and for this purpose they are granted paid
leave.

The Ministry of Social Welfare and Labour ensures that individual and collective
contracts respect basic requirements as regards remuneration, promotion, training
etc., and encourages collective bargaining, which has become a more frequent practice
in recent years.

Article 3. The Ministry of Social Welfare and Labour has submitted Conven-
tions Nos. 107 and 117 to the legislative authorities for their approval in order to
have legal instruments enabling the policy of non-discrimination to be applied and
safeguarded. The spirit of non-discrimination is an underlying element in the edu-
cational programmes.

Since at the national level there are no legislative provisions or administrative
practices not in line with this policy, there is no need to apply clause (¢) of this
Article.

With regard to clause (e¢) there has been a considerable increase in the oppor-
tunities for the training and guidance of women (university and technical studies,
etc.), which helps to promote equality of opportunity and treatment.

Article 4. Imprisonment on political grounds is prohibited by the Constitution.
Book I (offences against the security of the State) of the Penal Code makes provision
for penalties and discriminatory measures similar to those mentioned in this Article.

Article 5, paragraph 2. The special measures described in this paragraph have
not been defined as discriminatory.

No documentation is available that would provide general information on the
manner in which the Convention is applied.
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Ivory COAST

Decree No. 24 of 9 January 1968 to make special rules for the staff of postal and telecommunications
services.
In reply to a direct request made by the Committee of Experts the Government
has supplied the following information.

As regards the application of the above-mentioned special rules, generally
speaking no distinction is made between the sexes. Nevertheless because of the
physical requirements and obligations involved in certain functions, the staff rules
reserve certain jobs for either male or female employees. According to section 7 of
the above-mentioned decree preference is given to female employees in the telephone
service and in financial and accounting centres; they may in no circumstances under-
take work involving the handling or transport of telegrams or their delivery. Moreover,
only male employees may be appointed to the staff of technical services, since this
category has responsibility for installing and maintaining telephone and telegraph
lines and cables.

LIBERIA

In reply to a request made by the Committee of Experts the Government has
supplied the following information.

Vocational training institutes have always been open to all male residents and
citizens.

The Government has always adhered to the policy that individuals be employed
in positions for which they are competent regardless of tribal or other affiliations and
whether or not the individual is resident in an urban or rural community.

Women participate fully in the economic and social development of the country.
They are employed in all branches of the occupations for which they are trained;
they receive equal remuneration with men holding the same or similar positions.

A person considering himself to have been subjected to discriminatory treat-
ment by reason of ethnic or social origin, political opinion, sex, etc., by a private or
public employer may report the situation to the National Labour Affairs Agency and
an investigation into the merits of the allegation is made. If the allegation proves to
be relevant, the employer concerned is ordered to employ the said individual imme-
diately and the matter is transferred to the Department of Justice.

Morocco

In reply to a direct request made by the Committee of Experts the Government
has supplied the following information.

National law and practice being in accordance with the Convention, it has not
yet been possible to see how to apply it any more widely in the light of any develop-
ment which might make it desirable to do so.

In view of the negative results of previous surveys, the Ministry of Labour,
Employment and Vocational Training has not considered it worth while to set up a
special inquiry to find out to what extent discrimination exists in the private sector.
Labour inspectors in the course of their duties have never come across any signs
of discrimination.

With regard to differences in minimum wages based on sex, and taking economic
and social factors into account, the authors of the draft Labour Code have chosen
the following form of words for inclusion among the general provisions relating to
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wages: “for the same work, and for equal qualifications and output, there shall be no
discrimination among workers.”

It has not been considered worth while to institute any procedure to guarantee
respect for the principle of equality of entry into public service, since there exists no
legal bar to the recruitment of women for such work, except in the army and the
police.

NicaraGuUA (First Report)
See under Convention No. 100.

There is no statutory provision stipulating that ratification of the Convention
confers the force of law upon its provisions.

Articles 1 and 2 of the Convention. There is no discrimination, distinction, exclu-
sion or preference made on the baisis of race, colour, sex, religion, political opinion,
national extraction or social origin as regards equality of opportunity in vocational
training, employment or occupation. This principle is guaranteed by the Consti-
tution.

Article 3, clause (d). The teaching corps, which comes under the direct control
of the national authorities, is governed by the public education regulations, which
guarantee that recruitment, promotion and conditions of work shall be free from any
discrimination.

Clause (e). Policy in respect of vocational training and placement is carried out
according to principles free from any discrimination and without regard to sex, race,
social position, political opinion, etc.

Article 4. Legal action may be taken against any person involved in activities
prejudicial to the security of the State. In such cases the question of maintaining
such persons in their employment is governed by the provisions of section 114 of the
Labour Code.

SENEGAL (First Report)

Labour Code, Act No. 34 of 15 June 1961 (LS 1962—Sen. 2 B).

Penal Code, Act No. 60 of 21 July 1965.

Act No. 22 of 7 March 1963, (Journal officiel (J.0.), 11 Mar. 1963, p. 357), section 79.

Act No. 13 of 29 January 1964 to ratify Convention No. 111 (J.0., 19 Mar. 1964, p. 370).

Act No. 55 of 19 July 1965 to institute prior official authorisation for the engagement of all workers.

Decree No. 817 of 19 July 1968, to order the publication of Convention No. 111 in the Journal
Officiel (J.0., 3 Aug. 1968, p. 951).

The ratification of a Convention brings it into force. The Constitution impli-
citly gives the Convention an authority which overrides laws and regulations.

Article 1 of the Convention. There are no restrictions, exclusions or preferences
within the meaning of this Article. The traditional occupations such as commerce,
crafts, farming, fishing, etc., are open to all without exception. As regards paid
employment, section 199 of the Labour Code requires, as an interim measure, author-
isation for the recruitment of all workers, with the object of protecting national
workers and workers from other countries with which Senegal has concluded co-opera-
tion agreements. In administrative practice there are no restrictions at all.
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Article 2. National employment policy is set out in the third Four-Year Plan
1969-73, established by Act No. 53 of 16 July 1969.

Article 3. The questions raised by this Article are answered in a document
prepared by the national and regional committees, which are composed of represen-
tatives of the Government and of employers’ and workers’ organisations, on the
operation of the third Four-Year Plan. This document was attached to the Govern-
ment’s report.

Article 4. According to circumstances, actions deliberately endangering the
security of the State are punishable under either criminal or corrective procedure.
In the criminal procedure loss of civil rights involves: “‘the removal and exclusion of
convicted persons from all public functions, employment or office . . .” (Penal Code,
section 27). In the corrective procedure “‘the courts . .. may . . . forbid the exercise
of the following civic, civil and family rights . . . to be summoned or nominated for
jury service or public functions, or to official posts, or to carry out the duties of such
functions or posts” (Penal Code, section 34).

Regarding the possibility of appeal, section 483 of Act No. 61 of 21 July 1965
stipulates that judgments given under the corrective procedure may be appealed
against, and section 3 of Order No. 17 of 3 September 1960 empowers the Supreme
Court to pronounce on the final verdicts and judgments of all administrative tribunals.

Enforcement of the above-mentioned legislation is the responsibility of the Labour
and Social Security Directorate.

SpaIN (First Report)

Constitution of 10 January 1967 (Boletin Oficial (B.O.), 10 Jan. 1967, No. 95).

Charter of the Spanish People of 17 July 1945, as amended by the Constitution of 10 January 1967
(LS 1967—Sp. 2 B).

Labour Charter of 9 March 1938, as amended by the Constitution of 10 January 1967 (LS 1967—
Sp. 2 C).

Decree of 26 January 1944 to approve the consolidated text of the First Book of the Act respecting
contracts of employment (B.0., 24 Feb. 1944, No. 55) (LS 1944—Sp. 1 A).

Act No. 56 of 22 July 1961 respecting the political, occupational and employment rights of women
(B.0., 24 July 1961, No. 175) (LS 1962—Sp. 1 B) and Decree No. 258 of 1 February 1962 to
grovlici;e) for its application in matters of employment (B.0., 16 Feb. 1962, No. 41) (LS 1962—

p. .

Decree No. 1870 of 27 July 1968 respecting conditions of employment, labour and the establishment
of foreigners (B.0.E., 14 Aug. 1968).

The principle of non-discrimination is enshrined in and defined by the fundamen-
tal laws which shape the evolving structure of the State.

The Charter of the Spanish People as amended by the Constitution provides
that “‘the rights of all Spaniards shall enjoy equal protection under the law, without
class distinction or partiality’ (article 3) and that “all Spaniards shall have the right
to work and the duty to engage in some socially useful activity” (article 24). Articles
25 and 36 of the Charter contain provisions for the protection of the right to work and
for sanctions in the event of any infringement of this right.

The Labour Charter as amended by the Constitution also states that all Spanish
citizens have the right to work and that the primary role of the State is to see that
this right is fulfilled both by decreeing appropriate measures for the protection of
labour on Spanish territory and by means of labour treaties with other powers to
protect the employment of Spanish workers abroad.

The provisions dealing with labour relations in the Act of 16 January 1944 res-
pecting contracts of employment have no discriminatory content whatever.
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Act No. 56 of 22 July 1961 declares that ‘“women are recognised in law as having
the same rights as men to engage in all kinds of political and occupational activities
and all kinds of employment subject only to the limitations laid down in this Act”
(section 1). A woman is eligible for all posts, functions and occupations whether in
the public service or the private sector, without any discrimination due to her sex.
Nevertheless, regulations will be issued, in accordance with international Conventions
and the relevant legislation, listing jobs which on account of their arduous, dangerous
or unhealthy character, are forbidden to women. Labour regulations must recognise
the principle of equal work for equal pay (section 4).

The decree of 1 February 1962 concerning the rights of women in employment
provides that women may conclude any kind of employment contract and exercise
the functions specified therein, and also that “women shall be entitled to the same
remuneration as men for equal output™ (section 3).

Regarding the legislation concerning foreign labour, attention should be drawn
to the fact that section 8 of Decree No. 1870 of 27 July 1968 provides that “wages and
other working conditions of foreigners authorised to work in Spain shall in no case
be inferior to those prescribed by law for Spanish workers in the same occupation,
grade and area™.

The Ministry of Labour, through its central and regional services, is responsible
for the enforcement of the above-mentioned provisions.

Convention No. 112 : Minimum Age (Fishermen), 1959

FRANCE (First Report)

Decree No. 865 of 6 August 1960 to replace certain sections of the Seamen’s Code by regulations
(Journal Officiel, 17 Aug. 1960, No. 190, p. 7664) (LS 1960—Fr. 4 A).

Section 8 of the above-mentioned decree provides that children under the age
of 15 years shall not be admitted to employment on vessels. However, admission
to employment of a child of 14 years or over may be authorised, in exceptional
circumstances, when this is done in the interests of the child. Such employment is
subject to the production of a certificate of physical fitness. In addition, children of
between 13 and 15 years may occasionally take part in the activities aboard coastal
fishing vessels during school holidays subject to production of a medical certificate
and on condition that this employment is not intended for commercial profit.

Supervision of the application of these provisions is carried out by the port
authorities, since each admission to employment on vessels requires their authorisa-
tion.

French Guiana, Guadeloupe, Martinique, Réunion (First Report)

See under France.

Comoro Islands (First Report)

Since there are no fishing vessels, no special measures have been taken to apply
this Convention in the territory.

French Polynesia and French Territory of the Afars and the Issas (First Reports)

The Convention does not apply owing to the nature of the local fishing industry,
which is essentially a craft or family occupation.
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New Caledonia (First Report)

See under France.

Convention No. 113 : Medical Examination (Fishermen), 1959

BraziL

In reply to a direct request made by the Committee of Experts the Government
has stated that the members of the special committee set up to draft regulations to
apply this Convention were appointed by Ministerial Order No. 260 of 24 Septem-
ber 1969 and will begin work immediately.

CHINA

In reply to a direct request made by the Committee of Experts the Government
has stated that the schools and state bodies responsible for the training of students
and apprentices require them to undergo a medical examination to establish their
fitness for sea service before they are sent on board.

Costa Rica

In reply to a direct request made by the Committee of Experts the Government
has stated that under sections 4 and 5 of the Act of 6 February 1964, as amended
by the Act of 9 November 1965, fishermen can appeal before the Physicians’ and
Surgeons’ Council against any negative decision taken in connection with medical
examinations.

FraNce (First Report)

Order No. 44 of 1 September 1967 respecting the standard of physical fitness required of seafarers
on board merchant ships, fishing vessels, and pleasure boats (Journal Officiel, 20 Sep. 1967).

See also under Convention No. 112.

The above-mentioned order applies to all seafarers regardless of the nature of
the vessel on which they are serving.

Article 1 of the Convention. No exception is made to any of the obligations laid
down in the legislation cited above.

Article 3. The competent authority is a seamen’s doctor or, where there is no
seamen’s doctor, a physician appointed by the Marine Authority. The nature of the
medical examination is prescribed by the 1967 order.

Article 4. A medical certificate remains in force for 6 months for a young person
under the age of 18 years and 1 year for a person over the age of 18 years.

Article 5. Any seafarer who has been declared temporarily or permanently unfit
by a seamen’s doctor shall appear before a special committee set up under the
order of 25 May 1943, and on which seafarers are represented.

The Seafarers’ Health Service is responsible for applying these regulations.
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French Guiana, Guadeloupe, Martinique, Réunion (First Report)

See under France.

Comoro Islands, French Polynesia, French Territory of the Afars and the Issas
(First Reports)

See under Convention No. 112,

New Caledonia (First Report)

Order of 9 August 1961 to prescribe the age limits and standards of physical fitness required for the
registration of French seafarers in the Overseas Territories (Journal Officiel de la République
Sfrangaise, 16-17 Aug. 1961).

See also under Convention No. 108.

Article 1, paragraph 2, of the Convention. Exemptions are granted where fishing
is carried out for less than three days at a time by vessels under 10 tons gross tonnage.

Article 2. The legislation is in conformity with the Convention as regards
vessels of over 10 tons gross tonnage.

Article 3. Standards of physical fitness are laid down in the regulations.

Article 4. The crew of all fishing vessels of over 10 tons are subject to an annual
medical inspection.

Article 5. This inspection is carried out by the seafarers’ physician. Any appeal
against a declaration of total and permanent unfitness must be laid before the Special
Medical Inspection Commission.

TunisIA

In reply to a request made by the Committee of Experts the Government has
supplied the following information.

Article 1, paragraph 1, of the Convention. As regards fishing vessels of 5 tons
and under, and vessels used locally for the working of fixed tunny nets, the Convention
applies only by virtue of article 48 of the Constitution, which provides that the pro-
visions of ratified Conventions shall become law. This application will, however, be
reinforced by the provisions of the Fishermen’s Code, which is to complete the
Seafarers’ Labour Code.

Paragraph 2. The occupational associations were consulted on the subject of
the exemption laid down in section 20 (1) of the Seafarers’ Labour Code.

Article 3, paragraph 1. The nature of the medical examination which fishermen
are required to undergo has been laid down but has not yet been made public by the
the Marine Authority.

Article 4, paragraph 1. Application of the provisions of the Convention to
fishermen between the ages of 20 and 21 years is provided for under article 48 of the
Constitution.
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Convention No. 114 : Fishermen’s Articles of Agreement, 1959

CYPRUS

In reply to a direct request made in 1969 by the Committee of Experts the
Government has supplied the following information.

Although the Cyprus Merchant Shipping (Registration of Ships, Sales and
Mortgages) Law, 1963, stipulates in its section 84 (2) that Part IV of the United King-
dom Merchant Shipping Act, 1894, applies, in practice neither the Cyprus nor the
United Kingdom legislation has been enforced, since fishing in Cyprus is carried out
on a small scale and on a non-industrial basis. It follows that the provisions of
Article 1, paragraph 2, Article 3, paragraphs 1 and 4, and Articles 4 and 5, to which
the Committee referred in its request, have not yet been applied in practice. The
appropriate government departments have been requested to take the request of the
Committee into account and are giving these matters their consideration.

As far as the application of Article 6, paragraph 3, clause (#), is concerned
remuneration on a share basis is restricted to skippers only and the calculation is
based not on the value of the catch but on the weight of fish delivered by the skipper
to the owner, irrespective of the quality or species of the fish. The calculation is
straight forward and needs no governing provisions.

FrANCE (First Report)

Seamen’s Code, Act of 13 December 1926 (LS 1926—Fr. 13).

The legislation respecting seafarers’ articles of agreement applies to all sea-
farers whether they are serving on board a merchant ship or a fishing vessel.

Article 1 of the Convention. No exemption from the application of the provisions
of the Convention is authorised.

Article 2. There is no specific definition of the term fisherman. Under section
3 of the Code the definition of the term seafarer covers any person who ‘‘enters into
an agreement with the shipowner or his representative to serve on board a vessel”.

Article 3, paragraph 2. This provision is applied under sections 9 and 13 of the
Code.

Paragraph 4. This provision is applied under section 10 of the Code.

Article 4. The administrative authorities may refuse their authorisation (sec-
tion 13 of the Code).

Article 5. In accordance with section 14 of the Code the agreement is recorded
in a service book, which is delivered free of charge by the Marine Authority to the
seafarer and which he keeps in his possession.

Article 6. The required period of notice for rescission of an agreement that has
been made for an indefinite period is at present a minimum of 24 hours and is the
same for both parties.

Article 8. In accordance with section 15 of the Code the laws and regulations
applying to articles of agreement must, like the text giving the terms of the agreement,
be carried on board so that the captain may communicate its contents to the seafarer
if he so requests. The text of the general conditions of service must be posted up in
the crew’s quarters.
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Article 9. Section 93 of the Code provides that the agreement, whatever its
nature, is terminated by the death of the seafarer or his leaving the service of the ship.

Articles 10 and 11. Section 95 of the Code determines the circumstances in which
the owner may discharge the seafarer and section 98 those in which the seafarer may
demand his immediate discharge.

The Department for Marine Affairs supervises the application of the above-
mentioned laws or regulations.

French Guiana, Guadeloupe, Martinigue, Réunion (First Report)
See under France.
Comoro Islands, French Polynesia, French Territory of the Afars and the Issas

(First Reports)

See under Convention No. 112,

PERU

In reply to a direct request made in 1969 by the Committee of Experts the Govern-
ment has supplied the following information.

Article 10 of the Convention. The owner or skipper may immediately discharge
a fisherman if the latter commits one of the serious offences mentioned in section 2
of Act No. 4916 of 7 February 1924, :

Article 11. The fisherman may demand his immediate discharge in cases of
force majeure covered by sections 1318 and 1341 of the Civil Code.

TunIsIA

In reply to a direct request made by the Committee of Experts the Government
has stated that, in accordance with Article 1, paragraph 2, of the Convention, it
has consulted the employers’ and workers’ organisations concerned on the matter of
exempting certain kinds of fishing vessels from the application of the relevant
legislation.

Convention No. 115 : Radiation Protection, 1960

GHANA
In reply to a direct request made by the Committee of Experts the Government

has stated again that it is proposed to enforce the provisions of the Convention
through legislation supplemented by a code of practice.
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Guinea (First Report)

General Order No. 3409 of 20 April 1956 respecting the protection of personnel exposed to X-rays
and radiations from radium.

Article 1 of the Convention. The Convention is to be applied in its entirety by
virtue of a Ministerial Order promulgated after consultation with representatives of
employers’ and workers’ organisations.

Article 2. The above-mentioned order applies to all activities involving the
exposure of workers to harmful radiations.

Article 3. New measures are being considered for adoption under the above-
mentioned order.

Article 4. Measures at present in force apply solely to hospitals, clinics, dispen-
saries, physicians’ consulting rooms, dentists’ surgeries, etc.

Articles 5to 11 and 14. The new national measures will be in complete conformity
with the provisions of these Articles.

Articles 12 and 13. Articles 47 and 48 of the 1956 order provide that personnel
exposed to X-rays and to radiations from radium shall undergo a complete medical
examination on commencing employment, and re-examination and blood tests every
six months.

Article 15. The labour and social legislation inspectors together with the labour
supervisors are entrusted with the supervision of the application of the social legisla-
tion.

GUYANA

In reply to a direct request made by the Committee of Experts the Government
has stated that the Senior Government Radiologist of the Public Hospital supervises
the monitoring carried out by means of film badges.

IrAQ

In reply to an observation made by the Committee of Experts the Government
has stated that the competent authorities have established a number of technical
committees for the purpose of drafting instructions concerning protection against
ionising radiations.

NorwAY

Principal Safety Regulations (Surgical X-ray Apparatus), November 1968.
Principal Safety Regulations (Dental X-ray Apparatus), January 1969.

Inreply to a direct request made by the Committee of Experts the Government has
stated that the provisions of the above-mentioned Regulations based on the recommen-
dations of the International Commission on Radiological Protection cover both the
apparatus and the work procedures in the field of dental X-rays and surgical X-rays.
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SYRIAN ARAB REPUBLIC

In reply to direct requests made by the Committee of Experts the Government
has stated that the technical committee entrusted by the Ministry of Health with the
amendment of Act No. 59 of 1960 will take account of the Committee’s observations
so as to ensure the application of the Convention, and in particular of Articles 6
to 9 and 11 to 14.

UnNITED KINGDOM

Ionising Radiations (Unsealed Radioactive Substances) Regulations, 1968 (Statutory Instruments,
1968, No. 780).

Nuclear Installations Act, 1969.
Nuclear Installations (Insurance Certificate) (Amendment) Regulations, 1969 (ibid., 1969, No. 64).
Ionising Radiations (Sealed Sources) Regulations, 1969 (ibid., 1969, No. 808).

In reply to a direct request made by the Committee of Experts the Government
has supplied the following information.

Article 7 of the Convention. The Ministry of Technology’s Code of Practice on
Jonising Radiations has not yet been issued. For the time being the Code of Practice
for Research and Teaching, the Sealed and Unsealed Sources Regulations, etc., are
worked to as is appropriate. In no case are the exposure levels given in any of these
publications exceeded.

Article 13, clause (d). Paragraph 11.4.8 of the Code of Practice for Research and
Teaching requires the Radiological Safety Officer to carry out a full investigation
of an emergency and make a report to the Controlling Authority with recom-
mendations for avoiding a recurrence. Regulation 17 of the 1968 Regulations and
Regulation 15 of the 1969 Regulations empower the Chief Inspector to serve on an
occupier a written notice requiring him to make certain approved arrangements.

Bermuda

In reply to a direct request made by the Committee of Experts the Government
has stated that watches, clocks, etc., are not manufactured in the territory.

The protection of workers against ionising radiations, covered by Order No. 38
of 1965, is supervised by health inspectors.

Isle of Man
Ionising Radiations (Protection of Workers) Act, 1968.

Convention No. 117 : Social Policy (Basic Aims and Standards), 1962

CostA Rica (First Report)

Constitution of 7 November 1949 (La Gaceta (G.), 7 Nov. 1949, No. 251) (LS 1949—C.R.3).
Labour Code, Act No. 2 of 27 August 1943 (G., 29 Aug. 1943, No. 192) (LS 1943—C.R.1).

Legislative Decree No. 832 of 4 November 1949 respecting the National Wages Council (LS 1949—
CR. 4).
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Act No. 1788 of 24 August 1954 respecting the organisation of the National Institute of Housing and
Town Planning.

Act No. 1860 of 21 April 1955 respecting the organisation of the Ministry of Labour and Social
Welfare (G., 4 May 1955, No. 6, p. 1149), as amended.

Act No. 2694 of 22 November 1960 to prohibit all discrimination in employment (G., 26 Nov. 1960,
No. 267).

Act No. 2825 of 14 October 1961 respecting land and settlement (G., 25 Oct. 1961).
Act No. 3087 of 31 January 1963 respecting planning.

Act No. 3506 of 21 May 1965 to establish the National Apprenticeship Institute (G., 23 May 1965,
No. 115).

Decree No. 8 of 7 April 1967 to establish the National Human Resources Council (G., 13 Apr. 1967,
No. 83, p. 1273).

Decree No. 14 of 27 October 1967 to establish standing orders for the National Human Resources
Council.

Act No. 4179 of 21 August 1968 respecting co-operative associations (G., 29 Aug. 1968, No. 195,
and 5 Sep. 1968, No. 201).

Decree No. 8 of 17 September 1968 respecting the minimum wages applicable from 1 October 1968
to 30 September 1970.

Act No. 4240 of 15 November 1968 respecting town planning.

Articles 1 and 2 of the Convention. Articles 50 and 56 of the Constitution define
the general principles of the Government’s social policy.

Article 3, paragraph 1. Under the above-mentioned Act No. 3087 a Planning
Office was set up to ensure the country’s economic and social development in
the most efficient manner. Decree No. 8 of 1967 and Act No. 3506 of 1965 were
promulgated with the same aim in view.

Paragraph 2, clause (a). The planning of labour mobility and the study of
migratory movements of workers are some of the functions of the Employment
Office of the Ministry of Labour and Social Welfare (sections 76 and 77 of the Act
respecting the organisation of this Ministry).

Clause (b). Act No. 1788 of 1954 and sections 2 and 3 of Act No. 4240 of 1968
refer to the promotion of town planning.

Clauses (¢) and (d). The whole of Act No. 4240 refers to these two clauses.

Article 4, clause (a). Section 1 (3) of Act No. 2825 of 1961 is designed to
eliminate the causes of chronic indebtedness.

Clauses (b) to (e). Act No. 2825 of 1961 and Act No. 4179 of 1968 give effect
to these provisions.

Article 5. Various specialised bodies include among their functions those listed
in this Article.

Articles 6 to 9. Because of the limited area and geographical conditions of the
country, there have been no large migratory movements.

Article 10, paragraph 1. In accordance with sections 58 and 191 of the Labour
Code, minimum wages may be fixed by collective agreement.

Paragraph 2. The National Wage Council fixes minimum wages throughout the
country every two years.

Paragraph 3. The minimum wages fixed by the above-mentioned Council are
made compulsory by decree. The decree is published and copies of the publication
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are distributed among employers and workers. Moreover, the labour inspectors are
responsible for making minimum wage regulations widely known.

Paragraph 4. In accordance with section 607 of the Labour Code, a worker
may take legal action in order to secure a wage adjustment within a period of three
months.

Article 11, paragraph 1. Sections 169 and 171 of the Labour Code refer to the
guarantee of wage payments and sections 69, clause (a), and 176 provide for the
keeping of records of the payroll and for the necessary supervision.

Paragraphs 2 and 3. Sections 165 and 171 of the Labour Code apply these pro-
visions.

Paragraphs 4 to 7. Sections 165, 170, 168 and 166 of the Labour Code respec-
tively deal with the questions covered in these paragraphs.

Paragraph 8, clause (a). See the information provided in respect of Article 10,
paragraph 3, of the Convention.

Clauses (b) and (c). Sections 171 and 173 of the Labour Code apply these two
provisions.

Article 12. Section 173 of the Labour Code governs the question of advances
on wages.

Article 13, paragraph 1. There are specific schemes designed to achieve these
aims by means of savings and credit co-operatives.

Paragraph 2. The savings and credit co-operatives and the system of loans
practised by the banks have achieved the objective set out in this paragraph.

Article 14. Articles 33, 56 and 57 of the Constitution, as well as Act No. 2694
of 1960, contain provisions prohibiting all discrimination.

Article 15, paragraph 1. Special bodies have been set up, such as the National
Apprenticeship Institute and the National Human Resources Council, for the
purpose, inter alia, of developing the apprenticeship, vocational training and educa-
tional programmes.

Paragraph 2. Compulsory schooling generally finishes at 12 years, at the end
of the sixth grade. Under section 89, clause (c), of the Labour Code, it is forbidden

to employ any person under 12 years of age.
Paragraph 3. Under section 89, clause (d), of the Labour Code, it is forbidden to
employ minors of school age who have not completed their compulsory schooling.

Article 16. See the information provided in respect of Article 15, paragraph 1,
of the Convention.

The labour inspectors of the Ministry of Labour and Social Welfare ensure that
the Convention is duly applied and are assisted in this respect by various state

authorities and bodies.
The courts have given rulings on a series of matters connected with the Con-
vention, but the Ministry is not in possession of the relevant documentation.

GHANA

In reply to a request made by the Committee of Experts the Government has
supplied the following information.
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Article 3, paragraph 1, of the Convention. A Two-Year Development Plan has
been adopted for the period 1968-70. The Plan is conceived as a forerunner of a
more comprehensive development plan and its general goal is to stimulate economic,
social and cultural progress which would provide higher standards of living to the
population. The short-term objectives of the Plan are, among other things, to
provide the foundations for self-generating growth and to reduce the high level of
unemployment and check the rate of migration to the cities. In addition, the Govern-
ment wishes to seek to achieve a more equitable distribution of income among the
regions and the population, and to develop the rural areas as a matter of urgent
priority. The Plan aims also at diversifying the export base of the economy in order
to reduce dependence on foreign aid.

Paragraph 2, clause (a). No close studies have been carried out into the causes
and effects of both local and international migratory movements but the next census
(1970) will probably throw some light on the problem.

The Government has created a new Ministry of Rural Development, the primary
responsibility of which is to develop the rural areas, with a view to stopping rural
migration.

Clause (¢). No success has been achieved in financing slum clearance projects.

Articles 4 and 5. There are 1,786 producers’ co-operatives engaged in the pro-
duction and marketing of cocoa, copra, sheanuts, rice, groundnuts and food crops.
The few consumer co-operatives which have been able to overcome the difficulties
encountered have been encouraged to form an apex organisation which will be
responsible for importing and distributing consumer goods to the other member
societies.

Article 6. Section 20 of the 1967 Labour Decree, as amended by the Labour
(Amendment) Decree, 1969, now applies to all workers, whether engaged under
contract to work within the country or abroad.

Articles 7 to 9. No measures have yet been taken to give effect to these Articles.

Article 10, paragraphs 3 and 4. Regulations have now been made under section
72 of the 1967 Labour Decree.

Article 11, paragraph 5. Appropriate measures will be adopted to give effect to
this provision.

Article 12. No regulations have yet been made under the Labour Decree regard-
ing the amount of remuneration which may be paid in advance to workers.

Article 13. There is a system to encourage members of producers’ co-operatives
to save in their societies. Salary and wage earners who do not belong to these co-oper-
atives have been advised to form themselves into thrift and loan or credit unions and
to save in their societies.

The maximum rate of interest on a loan granted by a co-operative is 10 per cent
per annum.

Article 14. The Government will supply the information required in its next
report concerning Convention No. 111.

Article 15. The national laws and regulations do not prescribe the school-leaving
age.
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Article 16. The Government is establishing a National Vocational Training
Institute, the objectives of which are, among other things to organise apprenticeship,
in-plant training and training programmes and to establish a pilot Vocational Train-
ing Centre. The Institute is being supervised by a reconstituted Apprentices Board
with membership comprising representatives of the Government and workers’ and
employers’ organisations.

The system of training to be undertaken by the Institute involves prior consulta-
tion with workers and employers.

GuinNEA (First Report)

Constitution, Act No. 4 of 1958.
Labour Code, Act No. 1/AN of 30 June 1960 (LS 1960—Gui. 1).
Three-Year Plan (July 1960-June 1963).

Atrticle 1 of the Convention. In laying the foundations of its development follow-
ing independence, the Government has aimed at promoting the welfare of the
population.

Article 2. The basic objectives of the above-mentioned Three-Year Plan are
the raising of the standard of living, economic decolonisation and the modernisation
of the country.

Article 3, paragraph 1. Under the Three-Year Plan stress is laid on agricultural
production in order to change production techniques, to raise output per hectare and
to increase the income of peasant farmers. Agricultural mechanisation will have to be
introduced gradually, beginning with collective farms and production co-operatives.
The training of mechanics and drivers is provided for.

Production of foodstuffs should go up by an annual average of approximately
4 per cent.

Paragraph 2. Measures taken have involved the combating of the drift to the
towns, rural development, the granting of agricultural loans and the setting up of
suitable industries in certain rural areas. '

Article 4. The principal measures considered have been: the organisation and
improvement of the savings network in all the villages (paragraph 46 of the Three-
Year Plan), the listing and controlling of landholdings and natural resources by
the village communities and the constitution of a network of producers’ and con-
sumers’ co-operatives.

Article 5. Local Orders Nos. 3127 and 3128/ITLS of 13 June 1955 concerning
the supply of a daily food ration and the provision of lodging respectively, partly
apply this Article. The Government is considering amending these orders to bring
them into line with the Convention.

Article 6. Sections 124 and 125 of the Labour Code apply this provision.
Articles 7 to 9. Not applicable.

Article 10. Minimum wage rates are fixed at the decision of joint committees, on
which workers and employers are represented, by means of works agreements or
Presidential Decrees, and after the Advisory Labour Committee or the Civil Service
Advisory Committee has expressed its opinion.

Article 11, paragraph 1. Section 133 of the Labour Code relates to this provision.
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Paragraphs 2 to 5. Section 131 of the Labour Code corresponds to these provi-
sions.

Paragraph 6. Section 132 of the Code fixes standards concerning the periodicity
of wage payments.

Paragraphs 7 and 8. Section 139 of the Code establishes principles concerning
deductions from wages.

Article 12. Under the terms of section 140 of the Code the portions of the wage
subject to progressive levies must be prescribed by orders that are to be adopted in
the near future.

Article 13. Since no measures exist as yet in this field, regulations will shortly be
issued in respect of forms of thrift and measures to protect wages against usury.

Article 14. Under article 45 of the Constitution any act of racial discrimination
is punishable by law. Section 123 of the Labour Code establishes the principle of
equal remuneration,

Article 15. Section 150 of the Labour Code prohibits the employment of children
under 14 years of age. A draft order governing the employment of women and
children, which is now being studied, will apply the provisions of this Article.

Article 16. See the information provided in respect of Article 3.

The application of laws and regulations in the field of economic development is
entrusted to the economic development and planning inspectors.

There has so far been no court decision concerning the application of provisions
relating to economic development.

JORDAN

The Institute for Workers® Education has already been set up; it has organised
several seminars for trade union leaders dealing with matters relating to social
legislation and economic development.

Kuwair

In reply to a request made by the Committee of Experts the Government has
supplied the following information.

Article 3, paragraph 2, of the Convention. As Kuwait is a small country, the
question of studying causes and effects of migratory movements likely to disrupt
family life does not arise.

Article 5, paragraph 1. There are no special measures for the benefit of inde-
pendent producers. The Government will take into account such categories of
workers when the present Labour Law is amended.

Paragraph 2. Any measures concerning minimum wages or minimum standards
of living may lower the present high wages in the country, which are the highest in the
region.

Article 8, paragraph 2. There is no need for such agreements.
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Article 10, paragraphs 1 and 2, and Article 11, paragraphs 1 to 7 and 8, clauses (5)
and (¢). The Government will take into consideration these provisions when the
present Labour Law is amended.

Article 10, paragraphs 3 and 4, and Article 11, paragraph 8, clause (a). See
the information supplied in respect of Article 5, paragraph 2.

Article 12. 1If this practice develops, the Government will take the necessary
steps.

NIGER

Decree No. 021 MFP/T of 7 February 1962 to make school attendance compulsory (Journal Officiel,
15 Feb. 1962).

Act No. 032 of 20 September 1967 to set up the Niger Credit and Co-operation Union (UNCC) and
the National Agricultural Credit Fund (CNCA) (ibid., 15 Oct. 1967).

Decree No. 56 of 8 April 1968 to establish the statutes of the UNCC (ibid., 15 Apr. 1968).

Article 3 of the Convention. The recent migratory movements towards the towns
have resulted in particular from the disastrous effects of two bad rainy seasons in 1967
and 1968, which reduced the volume of foodstuffs and exports, and from a drop in

world market prices.
A new city has been built in the north of Niger, 250 km from Agadez on the
edge of the desert, near to a uranium deposit.

In reply to a request made by the Committee of Experts the Government has
supplied the following information.

Article 4, clauses (b) to (d). Almost all questions of land ownership, transfer
and farming are governed by tradition. Tenant farming does not exist and there are
few agricultural workers.

Clause (e). To promote and assist producers’ and consumers’ co-operatives,
the Government has set up the Niger Agricultural Credit Union. There are now 68
production co-operatives in the country, which had 68,429 members on 1 January
1969.

Article 5. In assessing the guaranteed minimum inter-occupational wage, the
area of the dwelling is based on the needs of a single labourer. No measures have
been taken for independent workers.

Article 6. Section 123 of the Labour Code provides that the transport costs of
migrant workers and their families shall be met by employers in certain cases.

Article 7. No regulations exist in respect of the transfer of wages and savings;
individual arrangements are sometimes made between employers and workers.

Article 8. The manpower resources of other couniries are rarely required.
When a foreign worker is recruited in the country he enjoys the same rights as
nationals. Section 92 of the Labour Code may be applied to the case of a foreigner
recruited outside the country.

Article 9. The only obligations imposed on employers are those resulting from
the application of sections 190 to 205 (housing and food) of Decree No. 126 MFP/T
of 7 September 1967 to make regulations under the Labour Code.
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Article 12. The Government has no intention at the moment of limiting the
amount that may be advanced on wages to induce workers to accept employment, since
the practice does not exist in the country.

Article 13. The above-mentioned Act of 1967 and decree of 1968, which concern,
inter alia, the UNCC, as well as the order of 16 August 1957 and the rules of the
Crédit du Niger relate to this Article. There are no regulations on the rate of interest
on public loans.

Article 15. Act No. 62/MEN of 7 February 1962 makes schooling compulsory
but does not determine the school-leaving age. The year 1968 saw the opening of
110 new classes in primary schools and 13 first-year classes in secondary schools.

Article 16. Training in new specialised techniques is provided by undertakings
using such techniques.

SENEGAL (First Report)

Constitution, Act No. 22 of 7 March 1963. -
Labour Code, Act No. 34 of 15 June 1961 (LS 1962—Sen 2 B).

Act No. 13 of 24 January 1964 to authorise the President of the Republic to ratify Convention No. 117
(Journal Officiel, 19 Mar. 1964, p. 370).

Decree No. 817 of 19 July 1968 to order the publication of Convention No. 117 in the Journal Officiel
(ibid., 3 Aug. 1968, p. 951).

Articles 2 and 3 of the Convention. In order to draw up the third Four-Year
Economic and Social Development Plan for 1969-73, various committees have
been set up, including the Rural Development Committee, the Health and Social
Affairs Committee and the Teaching, Training, Information and Employment
Committee. Preparation of the Plan began with a study on the economic develop-
ment of the country since 1959. The economic aim of the development plans is to
improve threefold the average standard of living of the population by the year 2000.
Priority has been given to the agricultural sector in view of the rural promotion policy
(75 per cent of the total population of the country live in rural areas).

A sample survey carried out in 1961 revealed some of the causes of population
movements, one of the most important being the drift to the towns. In order to
combat this movement various measures have been recommended. These include the
promotion of investment outside urban areas (for example, the 1962 Investment Code
grants tax concessions to undertakings set up outside the Cap Vert region) and the
modernisation and diversification of agriculture.

As regards town planning, Senegal has a Town Planning Code dating from 1966.
Furthermore, under Ordinance No. 025 of 18 March 1959 a town planning and hous-
ing commissariat was set up and Decree No, 106 of 27 January 1967 establishes rules
for the organisation and operation of the Low-Rent Housing Office. The third
Development Plan provides for a general and special study of town planning for
towns with more than 5,000 inhabitants and for towns divided into communes,
the establishment of a land register, the drainage of smallholdings and the supplying
of electricity to certain areas, in order to relieve congestion in the capital.

Article 4, clause (a). Sections 128 to 131 of the Labour Code relate to deductions
from wages. Section 381 of the Code of Civil Procedure stipulates the proportion of
wages that may be subject to attachment. Section 132 of the Labour Code authorises
the setting up of company stores on condition that goods are sold solely on a non-
profit-making, cash basis. Furthermore a system for pre-financing the acquisition of
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agricultural equipment, by means of deposits paid by the members of co-operatives,
is being studied.

Clause (b). Act No. 46 of 7 June 1964 has instituted a system of land tenure that
places the land under national ownership and thus gives the State direct control over
all transfers of land.

Clause (d). The National Office for Co-operation and Development Assistance,
set up under Act No. 60 of 30 June 1966, as amended by Act No. 46 of 12 October
1967, has among its tasks that of providing an administrative framework for co-opera-
tives and pre-co-operative groups. Act No. 47 of 12 October 1967 has set up an
agricultural marketing office.

The possibility of making the system of credit facilities for peasant farmers more
flexible is being considered.

Article 5. The Economic and Social Development Plan aims at improving the
standard of living of the population. The authorities guarantee a minimum standard
of living by fixing guaranteed minimum inter-occupational wages (section 108 of the
Labour Code). A minimum standard of living is guaranteed to independent agricul-
tural producers by the fact that the Agricultural Marketing Office participates in the
fixing of the selling price of their products.

Article 6. Sections 105 to 108 of the Labour Code apply this provision of the
Convention. 2

Article 7. Section 195 of the Labour Code specifies that the Manpower Service is
responsible for transferring the savings of migrant workers or workers employed
a long way from their home areas. '

Article 8. Technical co-operation agreements have been reached with the coun-
tries or international organisation concerned. Under these agreements the workers to
whom they apply are afforded effective protection as regards remuneration, transport,
housing and the transfer of savings.

Article 9. Section 109 of the Labour Code specifies that wage areas are fixed by
decree.

Article 10, paragraph 1. Collective agreements fix wages by occupational group
(section 85 of the Labour Code). If no collective agreement exists, the authorities fix
minimum wages after consultation with the National Advisory Committee on Labour
and Social Security.

Paragraph 2. Not applicable.

Paragraph 3. Wage rates fixed are published in the Journal Officiel.

Paragraph 4. Workers who have been paid less than the minimum rates are
entitled to back pay from the date when the minimum rates came into force. The
labour inspectors and labour courts ensure that this right is upheld.

Article 11, paragraph 1. Section 115 of the Labour Code and the Ministerial
Order of 23 January 1968 relate to individual pay slips and registers of wage payments.

Paragraphs 2 and 3. Sections 113 and 116 of the Labour Code apply these provi-
sions.

Paragraph 4. Section 113 (2) of the Labour Code prohibits the payment of all
or any part of wages in alcohol or alcoholic beverages.

Paragraph 5. Section 113 (4) of the Labour Code gives effect to this provision.
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Paragraph 6. Section 114 of the Labour Code regulates the frequency of wage
payments.

Paragraph 7. Section 109 of the Labour Code relates, inter alia, to the pay ment
of wages in kind.

Paragraph 8, clause (a). Workers are given information on wages by the
workers’ organisations, employers and the labour services.

Clause (b). Sections 128 to 131 of the Labour Code deal with deductions from
wages.

Clause (c). See the information given in respect of paragraph 7 of this Article.

Article 12. See under Article 4, clause (a).

Article 13, paragraph 1. Voluntary saving is encouraged (credit facilities for
persons with savings accounts; action by banks and savings banks; life insurance;
fiscal measures to encourage saving,.

Paragraph 2. The Government has adopted a series of measures to regulate
rates of interest on loans (the decree of 22 September 1935, Order No. 18982 of
28 December 1965 and Order No. 12015 of 17 August 1966). A Bill has been under
consideration since February 1969 to consolidate all existing legislation on rates of
interest and usury.

Article 14. Under the Labour Code, particularly sections 1 and 104, all persons
working in the country enjoy the same economic treatment, without any discrimina-
tion.

Article 15, paragraph 1. The Ministries of National Education and Culture,
Youth and Sport, as well as the Ministry of Technical and Vocational Training, are
responsible for dealing with problems concerning young people. The Third Develop-
ment Plan involves a series of projects designed to develop education and vocational
training.

Paragraph 2. Decree No. 109 of 8 August 1959 relates to the school-leaving age.
Section 140 of the Labour Code and Orders Nos. 3723 and 3724 of 22 June 1954
establish the minimum employment age and the conditions of work for children.

Paragraph 3. Section 140 of the Labour Code applies this provision.

Article 16, paragraph 1. New production techniques are taught in the vocational
training schools with the help of certain international organisations, including the
ILO. The Government has asked for assistance from the United Nations Special
Fund to set up a rural training programme. An agreement was signed in December
1961 (and came into force in February 1962) and the ILO was entrusted with carrying
out the programme. ’

Paragraph 2. The Ministry of Technical and Vocational Training is responsible
for organising and supervising vocational training.

The report contained statistical data on the staffing of the labour services for the
periods 1968 and 1969.
SYRIAN ARAB REPUBLIC

In reply to a direct request made by the Committee of Experts the Government
has supplied the following information.
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Article 12 of the Convention. The new draft Labour Code will take account
of the need to fix the minimum amount of advances that can be made on wages.

Article 15, paragraph 3. The new draft Labour Code will amend section 124 of
the present Code in order to prohibit the employment of children under the age of
14 years.

Convention No. 118 : Equality of Treatment (Social Security), 1962

CHINA

In reply to a request made by the Committee of Experts the Government has
supplied the following information.

Article 3, paragraph 1, of the Convention. See under Convention No. 19.

Article 5, paragraph 1. As regards the payment of invalidity, old-age and death
benefits, whether or not work-incurred, a worker ceases to belong to the insurance
scheme as soon as he gives up his job in order to live abroad. On the other hand,
workers continue to be insured if they are sent abroad by their employer, and the cost
of hospitalisation as a result of sickness or injury is reimbursed by the insuring institu-
tion upon submission of a claim by the employer concerned. This rule applies equally
to insured foreign workers.

JORDAN

In reply to an observation made by the Committee of Experts the Government
has stated that the provisions of the Convention are applied and that legislation
respecting the recruitment and employment of foreign workers is in course of prep-
aration.

MALAGASY REPUBLIC

Social Insurance Code, Decree No. 145 of 8 April 1969 (Journal Officiel, 26 Apr. 1969).

Act. No. 023 of 17 December 1968 to set up a pension scheme and to establish a National Social
Insurance Fund (ibid., Dec. 1968).

In reply to a direct request made in 1968 by the Committee of Experts the
Government has supplied the following information.

Branch (b) (sickness benefit). Section 37, paragraph 3, of Ordinance No. 119
of 1 October 1960 to promulgate the Labour Code has not yet been applied. Under
this section medical services common to a number of undertakings may take over the
granting of sickness benefit.

Branch (d) (invalidity benefit). The Social Insurance Code has set up, within
the framework of the workers’ pension scheme, an invalidity allowance for workers
suffering from physical or mental invalidity of non-occupational origin, certified
by a physician and leaving them unfit to carry out their employment. Invalidity of
60 per cent or over gives entitlement to benefit five years before normal retirement age,
i. e. at 50 years for women and 55 for men. Benefit is equivalent to 80 per cent of
the old-age benefit the claimant would be entitled to on reaching normal retirement
age. This scheme makes no distinction between nationals and non-nationals.
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Branch (g) (employment injury benefit). The above-mentioned Code amends
section 221 of the former Family Allowances and Employment Accidents Code by
repealing the provisions that excluded foreigners from receiving allowances.

NETHERLANDS

In reply to a direct request made by the Committee of Experts concerning the
Government’s intention of abolishing certain exceptions to the principle of equality
of treatment applied to a small number of seafarers in respect of old-age and survivors’
benefits and family allowances, the Government has stated that these exceptions are
not contrary to Article 3 of the Convention since they concern seafarers who neither
live nor work on Dutch territory.

Netherlands Antilles

In reply to a direct request made by the Committee of Experts the Government
has stated that it will consider the possibility of accepting the obligations of the
Convention in respect of branches (e) to (g).

NORwWAY

Act No. 11 of 14 February 1969 to amend the Act of 24 October 1946 respecting family allowances
(Norsk Lovtidend, 8 Mar. 1969, No. 6, p. 220).

Royal Resolution of 21 February 1969 conferring upon the National Insurance Institution the autho-
rity to decide on requests for exemptions from the residence condition in the Act respecting
family allowances (ibid., 1969, No. 7).

In reply to direct requests made by the Committee of Experts the Government
has supplied the following information.

Branch (f) (survivors’ benefit). The provisions of the two orders of 28 October
1966 issued under section 10 (1) and (11) of the National Insurance Act are in prin-
ciple more advantageous to Norwegian nationals than to nationals of other countries,
but by virtue of section 3 of each of the orders the Ministry may in appropriate cases
deviate from the nationality and residence conditions.

Branch (i) (family benefit). The provision of the Act which required six months’
residence for entitlement to family allowances has been repealed so that foreign
nationals may acquire the right to family allowances as from the time they take up
residence in Norway.

Under the resolution of 21 February 1969 issued in pursuance of the Amendment
Act of 14 February 1969, family allowances can in certain cases be granted outside
the country.

SWEDEN

In reply to direct requests made by the Committee of Experts the Government
has supplied the following information.
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Branch (c¢) (maternity benefit). No arrangement other than the Inter-Nordic
Agreement exists with other countries which have ratified the Convention in respect of
the insurance periods in the other contracting countries to be taken into account for
the qualifying period. In such cases the ordinary qualifying period of at least 270
days is applicable to Swedish and other nationals alike.

Branch (A} (unemployment benefit) The Labour Market Board has not
prescribed any restrictions in respect of admission to or retention of membership for
foreigners as provided for in the ordinance governing the scheme. Furthermore
none of the recognised unemployment insurance funds has different regulations for
foreigners and for Swedish nationals in this respect.

SYRIAN ARAB REPUBLIC

In reply to direct requests made by the Committee of Experts the Government
has supplied the following information.

Article 5 of the Convention. Section 94 of Act No. 92 of 1969 respecting social
insurance, which limits the rights of pensioners, whatever their nationality, in the
event of their becoming resident abroad, will be amended after the necessary measures
of application have been studied.

Article 7. A draft agreement drawn up by the Economic and Social Council
of the League of Arab States for the purpose of maintaining rights in course of acquisi-
tion has been submitted for ratification to the competent authority. Moreover, the
Social Insurance Establishment has been asked to study the legislative amendments
called for by the Committee’s requests.

TunisiA

In reply to a direct request made by the Committee of Experts the Government
has supplied the following information.

The legislation makes express provision for payment of family, sickness and
maternity benefit and death grants without any condition as to residence for nationals
of countries who are party to bilateral or multilateral agreements or conventions
with Tunisia on a basis of reciprocity.

Article 5 of the Convention. No restriction applies to the payment abroad of
death grants to which Tunisian nationals and nationals of States party to this Con-
vention or to a bilateral or multilateral agreement are entitled.

Article 7. No provision has been made to participate in any scheme for the main-
tenance of acquired rights and rights in course of acquisition. The establishment of
such a system could be considered only after a pension scheme had been adopted by
the legislature.

Article 10, paragraph 1. Refugees and stateless persons receive equal treatment
without any condition of reciprocity.
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Convention No. 119 : Guarding of Machinery, 1963

Dowminican RepuBLIC (First Report)

Act No. 5055 of 19 December 1958 to amend section 673 of the Labour Code.

Resolution No. 565 of 31 December 1964 to ratify Convention No. 119 (Gaceta Oficial, 27 Feb. 1965,
No. 8928).

Regulation No. 807 of 30 December 1966 respecting industrial safety and health (ibid., 31 Dec. 1966,
No. 9019, p. 13).

Some of the provisions of the Convention have been incorporated in the above-
mentioned regulation. The General Directorate of Industrial Safety and Health of
the Secretariat of State for Labour is responsible for its application through its
labour inspectorate.

Draft reforms to the labour legislation are being studied. As far as the guarding
of machinery is concerned these would involve new provisions partly based on those
of the Convention.

GUINEA (First Report)

Labour Code, Act No. 1 AN of 30 June 1960 (LS 1960—Gui. 1).

Order No. 5253/IGTLS/AOF of 19 July 1954 to prescribe the general hygiene and safety measures
applicable in French West Africa to workers in establishments of any kind (Journal Officiel
de I’ Afrique occidentale frangaise, 31 July 1954, No. 2722, p. 1340) (LS 1954—F.W.A. 1).

Article 1, paragraph 2, of the Convention. No decision has been taken yet in
accordance with the provision of this paragraph.

Article 2. The provisions of this Article are applied by sections 169 and 171
of the Labour Code.

Article 3, paragraph 1. The exceptions referred to in this paragraph are not
provided for by the national legislation.

Paragraph 2. The sale, hire and transfer of machinery provided for in this
paragraph are not prohibited.

Paragraph 3. The national legislation does not prohibit the sale or transfer of
machinery for storage, etc.

Article 4. The obligation to comply with the provisions of Article 2 rests on the
vendor, etc.

Articles 5 and 9. No exemptions have been made.

Article 6. The use of machinery without guards is prohibited. The guarding of
machinery is provided for in section 169 of the Code.

Article 7. The obligation rests on the employer.

Article 10, paragraph 1. The provisions of this paragraph are applied in practice.
Paragraph 2. The requirements of this paragraph are met by sections 168 to 170
of the Code.

Article 11. The employers and the workers must respect the hygiene and safety
regulations.

Article 12. The ratification of the Convention does not affect the rights of
workers under the national social security or social insurance legislation.
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Article 13. The requirements of this Article are met by section 166 of the Code.

Article 14. The term “employer” includes, where appropriate, a prescribed agent
of the employer.

Article 15. The requirements of this Article are met by sections 285 and 288
and section 174 of the Code respectively.

Article 16. All labour legislation is adopted after consultation with the Labour
Advisory Committee, which consists of workers, employers and members of the
National Assembly.

Article 17. The provisions of this Convention apply to all branches of economic
activity.

JorDAN (First Report)

Regulation No. 57 of 1963 respecting the guarding and safe operation of machinery and equipment
in industry.
See also under Convention No. 120.

SYrRIAN AraB RepUBLIC (First Report)

Labour Code, Law No. 91 of 5 April 1959 (A4l-Jarida al-Rasmiya (J.R.), 7 Apr. 1959, No. 71 bis B)
(LS 1959—U.A.R. 1).

Social Insurance Code, Law No. 92 of 6 April 1959 (J.R., 7 Apr. 1959, No. 71bis B) (LS 1959—
U.A.R. 2).

Order No. 970 of 1969.

Convention No. 120 ;: Hygiene (Commerce and Offices), 1964

GUINEA (First Report)

General Order No. 398/IGTLS of 18 January 1955.
See also under Convention No. 119,

Article 1 of the Convention. The provisions in force are of general application.
Article 2. No exception is provided for by law.

Article 4. The above-mentioned legislation and that indicated under Conven-
tion No. 119 ensure application of the general principles contained in Part IT of the
Convention.

Article 5. The National Assembly voted for the Labour Code after consulting
trade union organisations of workers and employers.

Article 6. Section 174 of the Labour Code provides that “with respect to the
application of the public administration regulations ..., the inspector ... shall,
before reporting the matter, serve formal notice on the head of the undertaking
ordering him to comply with the said provisions”. Penalties are laid down in section
293 of the Labour Code.

Article 7. Applied by section 168 of the Labour Code and section 2 of Order
No. 5253 of 1954.

149



C.120 RATIFIED CONVENTIONS

Article 8. Applied by section 173 of the Code and by sections 5, 7 and 8 of
the above-mentioned order.

Article 9. Applied by section 173 of the Code and by section 10 of the above-
mentioned order.

Article 10. Applied by section 173 of the Code and by section 9 of the above-
mentioned order.

Article 11. Applied by section 168 of the Code and by section 2 of the above-
mentioned order.

Article 12. Applied by section 173 of the Code and by section 11 of the above-
mentioned order.

Articles 13 to 17. Applied by sections 12 to 15, 16, 12, 7 and 5 of the above-
mentioned order respectively.

Article 19. Applied by section 186 of the Labour Code and by sections 2,
6 and 8 of the above-mentioned order.

JorDAN (First Report)

Labour Code, Law No. 21 of 14 May 1960 (A4l-Jarida al-Rasmiya (J.R.), 21 May 1960, No. 1491,
p. 511) (LS 1960—1Jor. 1), as amended by Law No. 2 of 2 January 1965 (J.R., 18 Jan. 1965,
No. 1818, p. 52) (LS 1965—]Jor. 1).

Part IX of the Labour Code applies the Convention.

Maracgasy REPUBLIC (First Report)

Labour Code, Ordinance No. 119 of 1 October 1960 (Journal Officiel (J.0.), 8 Oct. 1960, No. 125,
p. 2012) (LS 1960—Mad. 1).

Order No. 889 of 20 May 1960 to establish general industrial safety and health measures (J.O.,

4 June 1960, p. 934). v
Order No. 2806 of 8 July 1968 to organise a works health service (ibid., 13 July 1968, No. 598,
p. 1467).

Article 1 of the Convention. The provisions of the 1960 order apply to all
undertakings.

Article 6. The Labour Inspectorate and the officials of the National Family
Allowances and Industrial Accidents Funds are responsible for ensuring application
of the laws on industrial safety and health. Penalties are laid down in sections 134 and
139 of the Labour Code.

Article 7. Applied by sections 2 and 3 of the 1960 order.
Article 8. Applied by sections 4 to 8 of the 1960 order.
Article 9. Applied by sections 10 and 21 of the 1960 order.
Article 10. Applied by sections 7, 9 and 21 of the 1960 order.
Article 11.  Applied by sections 4 and 5 of the 1960 order.
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Article 12. Applied by section 11 of the 1960 order.

Article 13. Applied by sections 12 and 14 of the 1960 order.
Article 14. Applied by section 16 of the 1960 order.

Article 15. Applied by section 12 of the 1960 order.

Article 16. Applied by sections 6 to 10 of the 1960 order.
Article 17. Applied by sections 5 and 13 of the 1960 order.
Article 19. Applied by section 42 of the 1968 order.

SYRIAN ARAB REPUBLIC
Order No. 970 of 1969.

Unitep KiNgDoM (First Report)

Offices, Shops and Railway Premises Act, 1963, and the regulations made thereunder.

Article 1 of the Convention. The above-mentioned Act and regulations apply to
all offices and shops.

Article 2. Premises not within the scope of the Act are those where: (1) only
self-employed persons work (section 1 (1)); (2) the only persons employed are imme-
diate relatives of the employer (section 2 (1)); and (3) the sum of hours worked by all
employees is normally not more than 21 each week (section 3 (1)). Section 45 provides
that exemption from certain requirements of the Act may be given by Ministerial
Order issued after consultations with organisations representing the workers and
employers concerned. Section 46 gives enforcing authorities power to exempt any
individual premises from certain of the requirements of the Act if they are satisfied that
compliance is “not reasonably practicable”.

Article 5. Relevant laws and regulations have been adopted after consultation
with the Confederation of British Industry and the Trades Union Congress.

Article 6. This provision is applied by sections 52 (3) and (6) and 57 of the Act.
Inspection is divided among a number of enforcing authorities according to the
category of premises. Section 64 of the Act provides for penalties in case of offences.

Article 7. Section 4 of the Act requires that premises, furniture, furnishing and
fittings shall be kept in a clean state. Section 16 provides for the maintenance of floors,
steps, passages and gangways.

Article 8. Section 7 of the Act requires that in all workrooms, sanitary con-
veniences and washrooms, etc., there must be effective and suitable means of ventila-
tion.

Article 9. Section 8 of the Act requires the provision and maintenance of suitable
and sufficient lighting, either natural or artificial, in every part of the premises in which
people work or pass, including sanitary conveniences or washrooms.

Article 10. Section 6 of the Act requires that a reasonable temperature shall be
maintained in every room in which people are employed otherwise than for short
periods.
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Article 11. Section 5 of the Act requires that a room in which people work shall
not be so overcrowded as to cause injury to health.

Article 12. Section 11 of the Act requires that an adequate supply of wholesome
drinking water shall be provided.

Article 13. Sections 9 and 10 of the Act require that sufficient and suitable
washing facilities shall be provided.

Article 14. Sections 13 and 14 of the Act require that, where employees can
reasonably sit while working without detriment to their work, sufficient and con-
veniently accessible seats must be provided at suitable places for their use.

Article 15. Section 12 of the Act provides for the care of clothing not worn
during working hours and working clothes not taken home.

Article 16. The Act applies to underground or windowless parts of premises
in which people are employed to work.

Article 17. Sections 17 and 19 of the Act deal with hazards from machinery in
order to protect workers by appropriate and practical measures, and section 20
enables the Secretary of State to make regulations, such as those for lifts and hoists,
to protect persons against risks of bodily injury or injury to health.

Article 18. Section 21 of the Act authorises the issuing of special regulations to
protect workers from the risk of bodily injury or injury to health arising from noise
or vibrations and to preserve the welfare of workers from being adversely affected
by noise or vibrations.

Article 19. Section 24 of the Act contains provisions concerning first aid.

Bermuda (First Report)

No legislation or administrative regulations exist for the application of the
provisions of the Convention.

Article 7 of the Convention. The premises used by workers are generally well
maintained and kept clean.

Article 8. Under section 20 of the Public Health Act 1969 provision may be
made by regulations requiring buildings to be provided with adequate means of
ventilation.

British Virgin Islands (First Report)

The principles specified in the Convention are complied with largely by national
custom.
Brunei (First Report)

There is no legislation designed to give effect to the terms of the Convention.
However, in some cases the provisions of the Labour Enactment, 1954, are relevant.

Articles 7 to 18 of the Convention. All workplaces are under constant observa-
tions by inspection officers and should be kept in proper order by the employer.

Article 19. Large private undertakings maintain their own dispensaries and
provide first-aid posts in places where necessary. Smaller undertakings provide their
workers with first-aid cupboards, boxes or kits.
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Gibraltar (First Report)

There is no legislation specifically enacted to give effect to the provisions of the
Convention.

A detailed study is being made to ascertain whether the Convention could be
accepted for application in Gibraltar, with modification, pending the possible introduc-
tion of special legislation.

Gilbert and Ellice Islands (First Report)

There is no legislation providing for hygiene in offices and commercial establish-
ments.

Hong Kong (First Report)

Building (Planning) Regulations, 1956.
Building (Standards of Sanitary Fitments, Plumbing, Drainage Works and Latrines) Regulations,
1960.

Public Health and Urban Services Ordinance, 1960.
Public Cleansing and Prevention of Nuisances By-Laws, 1960.

There is no legislation specifically applying the provisions of the Convention.
However, the above-mentioned regulations deal with the subject-matter of the
Convention.

Article 7 of the Convention. This Article is applied by section 14 of the Ordinance
and by by-law 17 of the By-Laws.

Articles 8 and 9. These Articles are applied by regulations 30 and 34 of the
Building (Planning) Regulations.

Article 11. This Article is applied by regulation 24 of the Building (Planning)
Regulations.

Article 13. This Article is applied by regulation 5 (tables VI to VIII) of the Build-
ing (Standards of Sanitary Fitments, Plumbing, Drainage Works and Latrines)
Regulations.

St. Helena (First Report)

Schemes of hygiene in commerce and offices which would fully comply with the
provisions of the Convention are not at present practicable.

Convention No. 121 : Employment Injury Benefits, 1964
CyPRUS

Social Insurance (Amendment) Law, No. 48 of 1969.

The basic rates of benefits payable out of the Social Insurance Fund have been
increased under the above-mentioned law.

In reply to a request made by the Committee of Experts the Government has
supplied the following information.
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Articles 1, clause (e), 8, 18 and 22 of the Convention. An amending Bill giving
effect to these provisions was due to be submitted for enactment to the legislative
authorities during 1969.

Article 4, paragraph 2. Although there are no statistical data about the actual
number of persons exempted from compulsory insurance under paragraphs 5 to 8
of Part II of the first schedule to the Social Insurance Law, this number is quite
negligible. Moreover, the total number of persons exempted under the aforesaid
part does not exceed 10 per cent of all employees other than those excluded under
clauses (a) to (c).

Clause (c¢). The persons exempted from insurance as “members of the em-
ployer’s family” are those who live in his house.

Article 10, paragraph 1. The medical care made available in respect of a morbid
condition includes domiciliary visiting (where hospital beds are not available), dental
care and pharmaceutical and other medical or surgical supplies.

Paragraph 2. The Centre for the Training and Rehabilitation of Disabled Persons
started functioning in December 1968.

Article 20. The rate of “injury benefit” and ““disablement pension” for persons
under 18 years of age is half that for adults; these persons are paid the full rate when
they reach 18 years of age. Moreover, the salary or wage of persons under
18 years of age is usually lower than the full rate of “injury benefit” and ‘“‘disablement
pension” in case of total loss of earning capacity.

NEeTHERLANDS (First Report)

Sickness Insurance Act of 5 June 1913 (Staatsblad (Sb.), 1913, No. 204), as amended by the Act of
18 February 1966 (ibid., 1966, No. 85) (LS 1967—Neth. 2).

General Widows and Orphans Act of 9 April 1959 (Sb., 1959, No. 139) (LS 1959—Neth. 3), as
amended by the Act of 24 April 1968 (Sb., No. 226).

Sickness Funds Act of 15 October 1964 (Sh., 1964, No. 392) (LS 1964—Neth. 2), as amended by the
Act of 14 December 1967 (Sb., 1967, No. 655).

Incapacity Insurance Act of 18 February 1966 (Sb., 1966, No. 84) (LS 1966—Neth. 2), as amended
by the Act of 24 April 1968 (Sb., 1968, No. 226).

General Special Sickness Expenses Act of 14 December.1967 (Sb., 1967, No. 617).

No specific insurance is now provided for employment injuries. Since 1 July
1967 such contingencies have come under the sickness insurance (benefit in cash and
in kind), incapacity insurance and survivors’ insurance schemes.

Article 2, paragraph 1, of the Convention. None of the temporary exceptions
provided for in this paragraph has been applied.

Article 3, paragraph 1. The exclusion of seafarers and public servants, as pro-
vided for under this paragraph, has not taken place.

Article 4, paragraph 2, clauses (a), (b) and (d). The Sickness Insurance Act
(benefit in cash and in kind), and the Incapacity Insurance Act do not apply to:
persons who are party to an employment agreement entered into with a private
citizen, who carry out entirely or almost entirely domestic work for the latter, or who
give personal service in his household, and who are generally employed for less than
three days a week; homeworkers who are not considered parties to an employment
agreement. In addition, wage earners whose earnings are over the maximum laid
down for joining the scheme are excluded from benefits in kind granted under the
Sickness Insurance Act.

154



RATIFIED CONVENTIONS C.121

The statistics requested are not yet available.
Article 5. Not applicable.

Article 6. The minimum degree of incapacity for receipt of cash benefit is 15 per
cent, in conformity with Article 14, paragraph 1, of the Convention.

Articles 7 and 8. The Netherlands scheme covers all contingencies of sickness or
accident whether sustained in the course of employment or not. Definition of the
terms “industrial accident” and ‘“‘occupational disease™ is unnecessary, nor need a list
of occupational diseases be prescribed.

Article 9, paragraph 1. The benefits mentioned are granted throughout the
contingency, but are subject to suspension in certain circumstances (see the informa-
tion provided in respect of Article 22).

Paragraph 2. Eligibility for benefits is not subject to the length of employment,
to the duration of the insurance, or to the payment of contributions.

Paragraph 3, clause (@). Cash benefit is paid after a waiting period of two days.
Occupational associations may make an exception to this rule.

Clause (b). Not applicable.

Article 10, paragraph 1. Medical care and allied benefits provided in respect of a
morbid condition comprise : general practitioner and specialist care, including domici-
liary visiting; dental care; treatment in hospital; pharmaceutical supplies; special
treatment by medical auxiliary staff; and prosthetic appliances.

Paragraph 2. The legislation provides measures for the maintenance or restora-
tion of a person’s ability to work. Application of such measures may be prescribed as
a routine measure. Measures may be taken, subject to the agreement of the insured
person, for the improvement of his health. Such measures include medical and surgi-
cal care as well as resources to improve his living conditions, including the costs of
vocational training, the acquisition of a means of transport, and structural alterations
to the insured person’s home.

Article 11, paragraph 1. The conditions under which medical care is made
available to persons who have sustained employment injuries is determined under the
Sickness Funds Act and the General Special Sickness Expenses Act.

Paragraph 2. The provisions of this paragraph have not been applied.

Article 12. Not applicable.

Article 13. Benefit is calculated in accordance with the provisions of Article 19.
The legislation makes no distinction between temporary and initial incapacity
for work. See the information provided in respect of Article 14, paragraph 1.

Article 14, paragraph 1. Incapacity for work, whether temporary or permanent,
of 80 per cent or over entitles the injured person to receive the maximum benefit
(80 per cent of the daily wage).

Paragraph 2. Benefit is calculated in accordance with the provisions of Article 19.

Paragraph 3. Benefit is calculated in the event of incapacity for work of 80 per
cent or over at 80 per cent of the daily wage; of from 65 to 80 per cent at 65 per cent
of the daily wage; of from 55 to 65 per cent at 50 per cent of the daily wage; of from
45 to 55 per cent at 40 per cent of the daily wage; of from 35 to 45 per cent at 30
per cent of the daily wage; of from 25 to 35 per cent at 20 per cent of the daily wage;
and of from 15 to 25 per cent at 10 per cent of the daily wage.

Paragraph 4. This provision has not been applied.
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Article 15, paragraph 1. These provisions have not been applied.
Paragraph 2. Not applicable.

Article 16. Incapacity benefit of 80 per cent or over is increased to up to 100
per cent where the disabled person requires the constant help or attendance of another
person.

Article 17. Incapacity benefit is increased or decreased accordingly whenever the
beneficiary’s rating for grant of benefit changes. Benefit is cancelled if a person’s
incapacity for work ceases or falls below 15 per cent.

Article 18, paragraph 1. In the event of the death of the breadwinner periodical
payments are guaranteed to the widow, if she has given birth to a child before the
death of her husband or on the date of his death, if she is pregnant on the date of her
husband’s death, if she is disabled either on or after the date of her husband’s death,
or if she has attained the age of at least 40 years by the last day of the month in which
her husband’s death occurred; to orphans who have lost both parents, up to 16 years
of age, or up to 27 years of age if they are continuing their education or are disabled.
Children who have lost one parent only are not entitled to orphans’ pensions, but
a widow with dependent children receives a considerably higher pension than a widow
without dependent children. Benefit is calculated in accordance with the requirements
of Article 20.

The rate of pension for a widow with dependent children is 4,794 florins per
year; for a widow without dependent children it is 3,372 florins per year.

An orphan who has lost both parents receives, if he is under 10 years of age,
1,068 florins per year, if he is between 10 and 16 years of age, 1,590 florins per year,
and if he is between 16 and 27 years of age, 2,070 florins per year.

There are no widowers’ pensions, but a disabled widower may receive benefit
of up to 80 per cent of his daily wage.

Article 19. The benefit to which Articles 13 and 14, paragraph 2, apply amount
to 81.68 per cent of the earnings of the standard beneficiary and 80 per cent of the
earnings of the standard female employee.

Article 20. The benefit to which Article 18, paragraph 1, applies amounts to
58.93 per cent of the earnings of the standard beneficiary and a standard fixed
allowance for the standard female employee.

Article 21. The cash benefit to which Article 14, paragraphs 2 and 3, applies is
revised upwards in line with changes in the wage index. The cash benefit to which
Article 18, paragraph 1, applies is reassessed as soon as a change in the wage index
becomes greater than 3 per cent.

Article 22. The benefit mentioned in Article 9, paragraph 1, may be suspended in
whole or in part where the insured person has deliberately caused his own incapacity
for work; where the insured person, without good cause, fails to comply with a
summons, refuses to undergo examination by a physician or to present himself
for observation at an establishment indicated by the administrative body, neglects to
follow instructions given for his treatment or cure, or the maintenance, recovery or
improvement of his capacity for work, fails to seek medical aid and remain under
treatment as long as is necessary or to follow the instructions of the physician
treating him, acts in such a manner as to endanger his cure, or fails to comply with
the rules prescribed by the insurance scheme.
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Article 23, paragraph 1. This provision is applied.
Paragraphs 2 and 3. Recourse has not been had to these provisions.

Article 24. Representatives of the persons protected participate in or are associated
with the management of the schemes mentioned.

Article 25. The State guarantees, without reservation, due provision of the
benefits provided in compliance with this Convention.

Article 26, paragraph 1. Measures have been taken, and rehabilitation services
set up, to apply these provisions.

Paragraph 2. Statistics concerning the frequency and severity of industrial
accidents are not available.

Article 27. The laws and regulations to which this Convention applies make no
distinction between nationals and non-nationals.

Convention No. 122 : Employment Policy, 1964

CostA Rica (First Report)

Constitution of 7 November 1949 (La Gaceta (G.), 7 Nov. 1949) (LS 1949—C.R. 3), article 56.

Act No. 1860 of 21 April 1955 respecting the organisation of the Ministry of Labour and Social Welfare
(G.,4 May 1955, No. 96, p. 1149).

Act No. 2694 of 22 November 1960, to prohibit all discrimination in employment (ibid., 26 Nov.
1960, No. 267, p. 4628).

Act No. 3506 of 21 May 1965 to establish the National Apprenticeship Institute (ibid., 23 May
1965, No. 115 p. 1837).

Decree No. 8 of 7 April 1967 to establish the National Human Resources Council (ibid., 13 Apr. 1967,
No. 83, p. 1273).

Article 1 of the Convention. A number of measures have been adopted to permit
the achievement of an active employment policy. They include the creation of the
National Human Resources Council, the National Apprenticeship Institute and the
Employment Office of the Ministry of Labour and Social Welfare. Article 56 of the
Constitution guarantees the right to work and free choice of employment. A number
of factors have so far prevented the achievement of full employment but the various
measures taken will make it possible in the near future.

Article 2. The programmes undertaken in the employment field have been co-
ordinated at the stages of planning and execution by the agencies responsible for their
implementation. The experience obtained has made it possible to introduce flexibility
so that the results achieved correspond to the aims set.

Article 3. Representatives of employers and workers are consulted in connection
with employment policy. Such consultations are among the functions of the Employ-

ment Office.
The preamble to the legislative text creating the National Human Resources

Council makes express reference to the Convention.

The Government supervises the application of the Convention through the labour
inspectors, who have the co-operation of the political authorities and other state
organs.
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GuiInNea (First Report)

Constitution, Act No. 4 of 1958, article 33 (conferring force of law on all international treaties).

Article 1, paragraph |, of the Convention. Paragraph 162 of the Three-Year
Plan for 1960-63 provided that during those years about 15,000 new jobs would be
created in the industrial, transport and power production sectors to bring about full
employment in conjunction with the development of the agricultural sector.

Paragraph 2. In the report presented by the Minister of Economic Development
to the National Revolutionary Council on 16 April 1964 it was stated that investment
would be mainly directed towards establishing new economic units and that this
would mean the development of new resources and an increase in the volume of per-
manent and specialised employment, which would lead to an increase in the working
population. Outside the industrial sector, modernisation of the agricultural sector
is planned so as to ensure increased productivity. The Polytechnic Institute provides
training for management posts in industry, the civil service and agriculture, irrespective
of race, colour, sex, religion, political opinion, national extraction or social origin.

Under the present Seven-Year Plan full employment policy is bound up with
the establishment of industrial units and technical schools.

Article 2. Under the Seven-Year Plan industrialisation, in conjunction with
agricultural development, will lead to the creation of new employment and to the
development of the vocational training system necessary for this.

Article 3. The occupational associations are closely concerned in the problems of
economic development.

The Minister of Economic Development together with the Minister of Labour
ensures the application of the above-mentioned policy and the relevant laws and regu-
lations.

Maracasy RepusLIC (First Report)

Labour Code, Ordinance No. 119 of 1960 (LS 1960—Mad. 1).
Decree No. 495 of 18 November 1964 to establish an Employment Service (LS 1964—Mad. 1).

Decree No. 037 of 24 January 1967 to establish a Training and Employment Committee (Journal
Officiel, 28 Jan. 1967, No. 518, p. 123).

Ever since independence the Government has sought to implement an employ-
ment policy designed to promote full employment. The legislation listed above
defines the methods of implementing this policy. The Employment Service and the
Training and Employment Committee, working in liaison, fulfil important functions
in the provision of employment and the proposing of employment, education and
vocational training policy. Free choice of employment is assured by section 18 of
the Labour Code, under which contracts of employment must be entered into freely.
With a view to making work as productive as possible the Government will shortly
institute a system of vocational training for adults. The Training and Employment
Committee defines employment policy objectives within the framework of the
Economic Development Plan.

The General Assembly of the Training and Employment Committee includes
among its members representatives appointed by the employers’ and workers’
organisations.
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Application of the Employment Service Decree is entrusted to the Ministry of
Labour and Social Legislation and its inspection services. The agreements for par-
ticular investments are supervised by these inspection services and the ministries
parties to them.

NETHERLANDS

Netherlands Antilles (First Report)

For many years the Government has been confronted with the substantial
problems of automation in the oil refineries, a comparatively large population growth
and a lack of natural resources.

The Minister of Social and Economic Affairs has pointed out several times when
dealing with the budget that the policy of the Government has for long been directed
towards creating the greatest possible number of employment opportunities, mainly
by promoting the establishment of new industries and the development of tourism.

The following measures have been taken: the improvement of the road system
and the post and airport facilities and the improvement and expansion of education;
the introduction of tax concessions; the reduction, as far as possible, of rises in costs;
the search for potential markets; an endeavour to attract United States industrial
activity; an appeal to the Netherlands and the European Development Fund for
help in financing these measures.

The employment service is responsible for creating the greatest possible number
of employment opportunities for all who are involuntarily out of work and for
enabling them, if possible, to resume their place in the working world. It is re-
sponsible for labour registration, placement work, vocational guidance, retraining
and further training for adults and sheltered workshops.

The Department of Social and Economic Affairs and the Department Social
Welfare are responsible for supervising the application of employment policy measures.

TunisiA (First Report)

Act No. 32 of 1960 respecting declarations by undertakings (Journal Officiel, 29 July-3 Aug. 1960).

Act No. 51 of 28 December 1964 to establish the National Council for Vocational Training and Employ-
ment (ibid., 29 Dec. 1964, No. 65, p. 1540).

Decree No. 140 of 17 March 1965 respecting the composition and activities of the regional councils
for vocational training and employment (ibid., 19-23 Mar. 1965, No. 15, p. 322).

Act No. 11 of 8 March 1967 to establish the Vocational Training and Employment Office.

Article 1 of the Convention. Employment policy has been defined by the Presi-
dent as an integral part of the struggle to overcome underdevelopment. It is designed
to open up the maximum possible number of economically sound jobs.

A National Council for Vocational Training and Employment was created in
1964 and is responsible for co-ordinating action in the field of employment policy
and for advising the Government on the employment situation, on ways of increasing
employment and achieving full employment, on vocational training and on the control
to be exercised over the employment market. Regional councils have been set up
under the National Council. In 1967 a Vocational Training and Employment Office
was created with the functions of studying the employment situation and seeking
ways of creating new employment. To this end an Employment Promotion Unit

159



C.122 RATIFIED CONVENTIONS

has been set up. It is also in charge of vocational training, which is carried out in
special centres and in undertakings. Candidates have to undergo a vocational
aptitude test.

Free choice of employment is assured by requiring both employers and workers
to apply to the placement offices, thus enabling those seeking employment to be aware
of all the possibilities available. Public placement offices have been set up throughout
the country, with a regional office in each governorate and a central Employment
Directorate responsible for co-ordination and supervision. Vocational training is also
available to enable workers to acquire the skills necessary for the work of their
choice. Over eighty vocational training centres have been opened since 1957 and there
is considerable diversification in the courses offered.

The difficulties facing the country stem from the large number of persons avail-
able for work who are mostly unqualified and the shortage of capital. To overcome
this problem the Government seeks to ensure that the maximum number of workers
are employed for the minimum possible investment, by using simple equipment,
producing useful goods and using manpower to create capital and with it permanent
employment prospects.

Article 2. Employment policy is integrated into general policy in the preparation
of the draft plans.

Article 3. Representatives of employers and workers take an active part in the
formulation of the economic and social development programmes and are members
of all the bodies responsible for employment problems such as the National Council
for Vocational Training and Employment and the Governing Body of the Vocational
Training and Employment Office.

The Vocational Training and Employment Office is responsible for supplying the
Government with the material to enable it to define its employment policy and for
suggesting measures to be taken. The application of the policy is supervised by the
labour inspectorate.

Ucanpa (First Report)

Article 1 of the Convention. The employment policy has been set forth in
Uganda’s second Five-Year Plan, which states that the main target is the creation of
100,000 new employment opportunities in specified sectors. There are no accurate
figures for the wholly unemployed and the underemployed, who are estimated at
several thousands and several hundreds of thousands respectively. The Uganda
Industrial Relations Charter lays down as an aim of its policy the abolition of all
discrimination among workers on grounds of race, colour, sex, belief, tribal associa-
tion or trade affiliation in respect of, inter alia, admission to public or private employ-
ment. The Plan, of which employment policy is a part, takes into account other
economic and social aims.

Article 2. There is an annual count of employees, which provides an estimate of
the total number of people employed in the country for an agreed cash wage or salary.

Article 3. Representatives of employers and workers are included in the working
parties which draw up the Plan. There is also a Tripartite Labour Consultative
Council through which they can be consulted.

Supervision of the application of the policy is entrusted to the Ministry of
Planning and Economic Development.
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Unrtep KINGDOM

St. Vincent (First Report)

Article 1 of the Convention. No public declaration of employment policy has
been made and no measures have yet been taken to formulate or reach employment
policy objectives. With a primarily agricultural economy, seasonal unemployment
and underemployment occur and there are a number of difficulties in the way of
improving the employment situation that have not yet been overcome.

Article 2. In June 1967 the Government announced its intention of establishing
a Development Corporation to facilitate and promote economic development and a
Planning Division to co-ordinate economic development planning.

Article 3. The Labour Advisory Board is the consultative body on all matters
connected with labour.

Convention No. 123 : Minimum Age (Underground Work), 1965

Cuina (First Report)

Factory Inspection Act of 31 January 1931 (LS 1931—Chin. 1), as amended by the order of 16 April
1935 (LS 1935—Chin. 2).

Factories (Consolidation) Act of 30 December 1932 (LS 1932—Chin. 2 A).

Amended Regulations for the administration of the Factories Act of 30 December 1932 (LS 1932—
Chin. 2 B).
Mines Act of 25 June 1936.

Article 1 of the Convention. The Mines Act applies to all mining undertakings
with more than 50 workers.

Article 2. The Mines Act prohibits the employment of children on underground
work. Under section 6 of the Factories Act, male and female workers between
14 and 16 years of age are deemed to be children.

Article 4. Supervision of the application of the legislative provisions is entrusted
to the Provincial Government, which organises the inspection services under the
Ministry of the Interior.

Any holder of mining rights who infringes the provisions concerning the special
protection of children is liable to be punished. Factories must keep registers of their
employees, with a record of their date of birth and date of recruitment.

Article 5. Representative organisations of employers and workers were consulted
before the Convention was ratified.

No infringements have been reported.

Cyprus (First Report)

Children and Young Persons (Employment) Law, 1953 (The Statute Laws of Cyprus (S.L.C.), 1953,
Cap. 178) (LS 1953—Cyp. 2).
Mines and Quarries (Regulation) Law (S.L.C., 1953, Cap. 270).
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Article 1 of the Convention. The terms “mine” and “quarry” are defined in the
Mines and Quarries (Regulation) Law. Under section 2 (1) of the Children and
Young Persons (Employment) Law mines and quarries come within the definition of
the *““industrial undertaking™.

Article 2. Under section 10 of the Children and Young Persons (Employment)
Law the minimum age for underground work in mines is 18 years. Persons between
16 and 18 years of age may be employed underground for purposes of apprenticeship
under adequate supervision.

Article 4. The supervision of the application of the provisions of the Convention
is entrusted to the labour inspectorate of the Ministry of Labour and Social Insurance
(section 15 of the Children and Young Persons (Employment) Law). Section 21 of the
same Law provides for the penalties imposed for infringements of the provisions
giving effect to the Convention. Section 23 of the Law provides that the employer of
any young person under 18 years of age employed in any undertaking shall keep
in or on the premises of the undertaking a register in such form and containing such
particulars as may be prescribed.

Article 5. All the representative organisations of employers and workers con-
cerned which were consulted before the ratification of this Convention have agreed
to the specified minimum age.

JorDAN (First Report)

Mining Regulations, No. 63 of 1964 (4/-Jarida al-Rasmiya, 1 Nov. 1964, No. 1803).
See also under Convention No. 120.

Article 1 of the Convention. The Mining Regulations apply to both mines and
quarries.

Article 2. Article 29 of the Mining Regulations prohibits the employment under-
ground in mines of males under the age of 18 years and of all females irrespective of
age.

MaLacasy RepuBLIC (First Report)

Labour Code, Ordinance No. 119 of 1 October 1960 (Journal Officiel (J.0.), 8 Oct. 1960, No. 125)
(LS 1960—Mad. 1).

Order No. 125-IGT of 18 January 1954 to determine hours of work in mining undertakings.

Order No. 129-IGT of 5 August 1957 to establish a model of the record to be kept by the employer
(J.0., 10 Aug. 1957, No. 3822, p. 1415).

Decree No. 382 of 27 September 1967 to ratify international labour Conventions Nos. 123 and 124.

Article 1 of the Convention. Under the above-mentioned order of 1954 all
undertakings concerned with the prospecting and exploiting of mines and quarries are
classified as mining undertakings.

Article 2. Section 2 of the above-mentioned decree establishes the minimum
age for admission to underground work in mines at 18 years, regardless of sex.

Article 4. Supervision of the application of these texts is entrusted to the services
of the Ministry of Labour and Social Legislation as well as to the engineers and
competent officers of the Mines Service.
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Any employer who infringes a provision concerning the special protection of
young people is liable to penalties. Records containing information on the identity
of workers and their date of recruitment must be made available to the inspection
services. These records may also be consulted by staff delegates.

Article 5. The decree determining the minimum age for admission to under-
ground work in mines was enacted with the approval of the National Labour Council.

No infringement of the provisions of the Convention has been reported.

SpaIN (First Report)

Decree of 26 January 1944 to approve the consolidated text of the First Book of the Act respecting
contracts of employment (Boletin Oficial ( B.O.), 24 Feb. 1944) (LS 1944—Sp. 1 A).

Mines Act of 19 July 1944 (B.0., 22 July 1944).

Decree of 26 July 1957 respecting the industries and employment prohibited for women and young
persons on account of their dangerous or unhealthy nature (B.0., 26 Aug. 1957; errata: ibid.,
5 Sep. 1957) (LS 1957—Sp. 1).

Order of 28 January 1958 respecting underground work and apprenticeship contracts of persons under
18 years of age in mines (B.0., 3 Feb. 1958).

Article 1 of the Convention. Section 1 of the Mines Act provides that whatever
the nature of the substance extracted, any undertaking in which mining techniques are
employed shall be considered as a mining undertaking. This means that quarries are
included within the scope of the Act.

Article 2. Section 173 of the Contracts of Employment Act prohibits the employ-
ment of young persons under 16 years of age on any underground work. Section 174
of the same Act specifies that any work carried out within mines, quarries, tunnels,
etc., is considered as underground work. The minimum age stipulation was amended
by the decree of 26 July 1957, which lists the types of work on which young persons
under 18 years of age may not be employed, including work in mines and quarries.
The order of 28 January 1958 specifies the terms of the ban on underground work,
stating that it applies to services deemed to be work, but allowing mining under-
takings to make apprenticeship contracts with young men over 16 years of age,
provided the undertakings supervise the vocational training of young miners and that
the work they do in the mines does not exceed 24 hours per week.

Article 4. The Labour Inspectorate ensures the effective enforcement of the law,
authorises young persons to be employed at work centres and carries out frequent
regular visits. According to the regulations of 21 December 1943, the penalty for
non-observance of the laws and regulations in force may amount to 1,000 pesetas per
worker and, in special cases, to 10,000 pesetas.

The undertaking or employer must at all times maintain a record, made up of
three certificates established by the local labour inspectorate or town hall, containing
the parents’ authorisation, the age of the young person and a medical certificate. This
record must be made available to the labour inspectorate whenever demanded.

Article 5. The Trade Union Organisation has taken partin drawing up the current
legislation.

Tunisia (First Report)

Labour Code, Act No. 27 of 30 April 1966 (LS 1966—Tun. 1).
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Article 1 of the Convention. The Labour Code applies to mines, quarries and
extractive industries of every kind.

Article 2. Under section 77 of the Labour Code it is forbidden for workers of
either sex, under the age of 18 years, to be employed in underground mine work.

Article 4. The Labour Inspectorate is responsible for ensuring the enforcement
of legislative provisions in mines. Section 59 of the Labour Code provides that all
employers shall make available to the inspectors a record indicating the names and
dates of birth of all persons under 18 years of age whom they employ, together with
their hours of work.

No infringements have been reported.

UcGANDA (First Report)

Employment of Children Act (The Laws of Uganda, Revised Edition, 1964, Cap. 193).
Mining Act (ibid., Cap. 248).

Article 1 of the Convention. Section 2 (1) (a) of the Employment of Children Act
and section 2 of the Mining Act include mines, quarries and other work for the extrac-
tion of any substance from under the surface of the earth in the term “‘industrial
undertaking’.

Article 2, Section 3 (4) of the Employment of Children Act establishes the mini-
mum age for admission to underground work at 16 years.

Article 4. The Ministry of Labour appoints officials qualified to supervise appli-
cation of the legislation. Any employer who infringes a provision concerning the
special protection of young persons is liable to a penalty. Young persons between
16 and 18 years of age may be employed only if a physician has certified that they are
fit for the work.

Article 5. The minimum age was specified long before the Convention was
adopted.

The Convention is satisfactorily applied and no infringements have been reported.

Zamsia (First Report)

Mining Ordinance (Laws of Northern Rhodesia, 1963, Cap. 91).
Employment of Women, Young Persons and Children Ordinance (ibid., 1965, Cap. 191).

Article 1 of the Convention. The Employment of Women, Young Persons and
Children Ordinance includes mines, quarries and other extraction work in its deﬁmtlon
of an industrial undertaking.

Article 2. The minimum age for admission to underground work in mines was
raised to 18 years by Statutory Instrument No. 66 of 1966.

Article 4. Section 12 of the second of the above-mentioned ordinances provides
general penalties for infringement of the legislation respecting the employment of
young persons. Section 9 (1) and (2) of the same ordinance makes it compulsory
for employers to keep a register of persons under the age of 16 years and to keep
records of the dates of their birth.

The Convention is applied satisfactorily and no infringements have been reported.
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Convention No. 124 : Medical Examination of Young Persons
(Underground Work), 1965

Cuina (First Report)

Measures for the safety and management of the mines in the Taiwan region.
See also under Convention No. 123,

Article 1 of the Convention. The Minefield Law is applicable to any mine-
field, including quarries, where more than fifty mineworkers are employed.

Article 2. The Factory Law requires employers to keep a workers’ roster indicat-
ing the physical condition of each worker. The work to be assigned to young workers
is determined on the basis of a physical examination. All mineworkers are required
to produce a health certificate issued by a public medical service.

Article 3. The medical examination of workers is carried out at intervals of not
more than one year. The costs must be met by the undertaking or organisation
concerned.

Article 4. The labour inspection services are responsible for the enforcement of
the provisions of the Convention. Penalties for contravention of the law are pre-
scribed. A workers’ roster including particulars of each worker is required to be
submitted to the supervisory authority.

Article 5. There has not yet been any consultation with organisations of em-
ployers and workers concerning the implementation of the Convention.

Cyprus (First Report)

Pneumoconiosis (Compensation) Law, No. 11 of 23 December 1960 (Episemos Ephemeris, 23 Dec.
1960, First Supplement) (LS 1960—Cyp. 1), as amended by Law No. 58 of 1966.

Pneumoconiosis (Medical Arrangements) Regulations, 1961.
Mines and Quarries (Pneumoconiosis Prevention) Regulations, 1961.
See also under Convention No. 123.

Article 1 of the Convention. The terms “mine” and ‘“quarry” are defined by
section 3 of the Mines and Quarries Law.

Article 2. Section 23 of the Children and Young Persons (Employment) Law
requires children and young persons who are employed in an industrial undertaking
(including mines and quarries) to undergo a medical examination on registration and
at least once a year thereafter, and provides that no child or young person shall be so
employed without a certificate indicating his fitness for such employment.

Regulation 4 of the Mines and Quarries (Pneumoconiosis Prevention) Regula-
tions, 1961, provides that no person shall be employed in a dust exposure occupation
unless he holds a certificate of fitness. The term “‘dust exposure occupation” covers
employment both in mines and quarries. Regulation 9 (1) requires the initial clinical
and actinological examination of persons to whom a dust exposure occupation is
offered to be performed by the Medical Board and regulation 10 (1) requires a periodi-
cal clinical and actinological examination once a certificate of fitness has expired.
Regulation 11 provides that a certificate of fitness is valid for a period not exceeding
twenty-four months.
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In practice no child or young person is employed in any mine or quarry. Persons
under 21 years of age are medically examined once a year.

Article 3. The medical examination of children and young persons is carried out
by a registered medical practitioner appointed by the Director of Medical Services.
Although there is no express provision for the payment of the expenses involved in a
medical examination, in practice these are borne always by the employer.

Article 4. The enforcement of the Children and Young Persons (Employment)
Law is entrusted to inspectors who are appointed from amongst officers of the Ministry
of Labour and Social Insurance. The enforcement of the Mines and Quarries
(Pneumoconiosis Prevention) Regulations, 1961, is entrusted to the Inspector of
Mines and such other officers as are appointed by the Council of Ministers, from
amongst officers serving in the Mines Department of the Ministry of Commerce and
Industry. Penalties in the case of contraventions are prescribed by national legisla-
tion.

The employer of any child or young person is required to keep a register in the
prescribed form. However, no provision is made for the keeping of separate records
for persons under 21 years of age.

Article 5. It is the policy of the competent authorities to discuss every labour
issue with representatives of the workers and employers before a final decision is
reached.

MaALAGAsY RepuBLIC (First Report)

Labour Code, Ordinance No. 119 of 1 October 1960 (Journal Officiel (J.0.), 8 Oct. 1960, No. 125,
p. 2012) (LS 1960—Mad. 1), as amended by Act No. 019 of 11 December 1964 (J.0., 12 Dec.
1964, No. 390, p. 2802) (LS 1964—Mad. 2).

Decree No. 1110 of 13 November 1954 (Journal Officiel de la République frangaise, 14 Nov. 1954,
No. 267, p. 10713).

Order No. 129-IGT of 5 August 1957 to establish a model of the record to be kept by the employer
(J.0., 10 Aug. 1957, No. 3822, p. 1415).

Order No. 207-CG of 11 June 1958 to give effect to Decision No. 60/AR of 8 May 1958 (J.0., 21 June
1958, No. 3879, p. 1466), as amended and supplemented by Order No. 895 of 20 May 1960
to lay down safety regulations for mines (J.O., 4 June 1960, No. 102, p. 951).

Order No. 896 of 20 May 1960 to make special regulations governing safety in quarries and work-
places attached to them (J.0., 4 June 1960, No. 102, p. 952).

Order No. 2806 of 8 July 1968 respecting the organisation of occupational health services (J.0., 13
July 1968, No. 598, p. 1464).
The national legislation complies with the provisions of the Convention and no
amendment or further adoption of legislation is necessary.

Article 1 of the Convention. See under Convention No. 123.

Article 2, paragraph 1. This provision is applied by the new section 82 of Order
No. 207-CG.

Article 3. Medical examinations are covered the Labour Code, as amended in
1964 by Act No. 019 and in 1968 by Order No. 2806.

Article 4. The Ministry of Labour and Social Legislation and the Mines Service
are entrusted with supervising the application of the provisions of the Convention.
Section 134 of the Labour Code provides for penalties in the event of a breach of the
legislation. The employer is required to keep up-to-date records containing the
information mentioned by the Convention.

Article 5. Consultations have taken place with the National Labour Council
and the Technical Advisory Committee.
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Tunisia (First Report)

Decree No. 83 of 23 March 1968 to prescribe the types of work requiring special medical supervision
(Journal Officiel, 26-29 Mar. 1968, No. 13, p. 330).

See also under Convention No. 123.

Article 1 of the Convention. The Labour Code in section 77 refers to “‘employ-
ment underground” without defining the nature of such employment.

Article 2. Section 62 of the Code lays down that all children and young persons
under 18 years of age are required to undergo a medical examination, including an
X-ray examination, with a periodic re-examination every six months. Records must
be kept and made available to the Labour Inspectorate, which may require a further
medical examination to be carried out or the young person to give up his employment
when it considers this to be necessary (sections 59, 60 and 62 of the Code).

Article 3. Medical examinations are the responsibility of the employer or, when
it is so authorised, the Industrial Health Inspectorate. Where there is serious risk,
medical examinations must be carried out regularly until the young person has
attained at least 20 years of age. Special medical supervision in mines is prescribed
by the above-mentioned decree.

Article 4. The Labour Code provides for penalties. The Labour Inspectorate
and the Industrial Health Inspectorate are the authorities entrusted with supervising
the application of the legislation.

Ucanpa (First Report)

See under Convention No. 123.

At present there is no legislation or administrativc regulations which apply the
provisions of the Convention.

When the Convention was ratified it was hoped that the Employment Act would
be amended so as to incorporate its provisions but owing to pressure of work it has
not been possible to table the Amendment Bill in Parliament. It is hoped that this will
soon be done.

Article 1 of the Convention. The term ‘“‘mine” is included in the definition of
“industrial undertaking” given in section 2 (1) of the Employment of Children Act
and in section 2 of the Mining Act.

Unitep KINgDoM

Mines Act of 24 June 1969 (Northern Ireland).

Article 2, paragraph 2, of the Convention. In reply to a request made by the
Committee of Experts the Government has stated that, in accordance with the princi-
ples laid down by the ILO, the National Coal Board commenced the periodic annual
medical examination of juveniles under 18 years of age in 1962. In October 1964 this
annual examination became a legal requirement. The National Coal Board provides
a medical centre or a medical unit at every colliery, where all workers may seek
medical advice whenever they wish to do so. If there is any suspicion of ill health in
a young man of 18 years of age, regular supervision may continue to take place even
though this is not a statutory requirement. In addition the Board operates a periodic
chest X-ray scheme in which mobile units visit every colliery. Because any person can
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consult the general practitioner of the National Health Service free of charge and as
frequently as he wishes, it is considered that the annual medical examination of 18 to
21 year-old miners would not provide any additional benefit.

In Northern Ireland arrangements for medical examination under the Factory
Doctor Scheme and supervision by the Mines Inspectorate reasonably approximate
the measures recommended by the Convention.

Under the above-mentioned Act the Ministry of Commerce is empowered to make
regulations to prohibit the employment in mines of all persons under 21 years of age
who have not been medically examined and found to be in good health. The Ministry
is at present engaged in drafting the many regulations authorised by the Act.

Hong Kong

Towards the end of the period under review the Factories and Industrial Under-
takings (Amendment) (No. 2) Regulations, 1969, which require the medical examina-
tion of underground workers, were in an advanced stage of drafting. When these
regulations have been enacted, consideration will be given to the possibility of making
an improved declaration in respect of this Convention.

Zawmsia (First Report)

Pneumoconiosis Ordinance, 1950-1951 (Laws of Northern Rhodesia, ch. 189).
Mining Ordinance, 1958 (ibid., ch. 91).
Mining (Amendment) Regulations, 1966.

Article 1 of the Convention. The definition of the term “mine” in section 2 of
the above-mentioned ordinance of 1958 does not include operations in quarries.

Article 2. In accordance with clause 1009, as amended, of the above-mentioned
ordinance of 1958 no person under 18 years of age may be employed underground as a
miner and in accordance with sections 34 to 48 of the Pneumoconiosis Ordinance all
miners are required to undergo thorough medical examinations prior to employment
and every year thereafter.

Article 3. In accordance with sections 21 and 22 of the Pneumoconiosis Ordi-
nance there has been established a Pneumoconiosis Medical and Research Bureau
composed entirely of qualified medical practitioners in the service of the Government.
Medical examinations are performed free of charge.

Article 4. Under section 78 of the Pneumoconiosis Ordinance adequate penalties
are provided for violations and failure to comply with the provisions of the ordinance.

All persons over 18 years of age are eligible for employment in mines and are
treated as adults for this purpose. There is therefore no need to keep special records
in respect of persons under the age of 21 years.

Article 5. In accordance with section 9 of the Pneumoconiosis Ordinance the
Pneumoconiosis Compensation Board includes representatives of trade unions and
employers’ organisations among its members.
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Convention No. 126 : Accommodation of Crews, 1966

NorwaAy (First Report)

Order of 22 November 1957 (Norsk Lovtidend, 5 Dec. 1957, No. 42, p. 1202) (LS 1957—Nor. 2).
to issue regulations respecting crew accommodation, etc., on board fishing and sealing vessels
and to amend the Regulations of 2 July 1948 for crew accommodation in ships.

In the case of new vessels, plans of the accommodation must be approved by the
Shipping Office. Construction is subject to supervision. Periodical inspections are
carried out to ensure that completed vessels comply at all times with the regulations
concerning cabin space.

Article I of the Convention. This Article is applied by section 2 of the above-
mentioned order, which applies to fishing and sealing vessels of 50 tons and over.
Furthermore, the order applies to the construction of vessels of between 25 and 50
tons to the extent prescribed in the various sections.

Article 2. The definitions contained in this Article are to be found in section 1
of the order.

Article 3. The competent authority is the Shipping Office. Paragraph 2,
clause (e), is applied by general administrative practice. The shipping authorities
work in close contact with the organisations mentioned in this paragraph.

Article 4. This Article is applied by section 3 of the order.

Article 5. This Article is applied by sections 2 to 5 of the order. There is no
special procedure for complaint to the competent authority (the Inspectorate of
Shipping) in accordance with paragraph 1, clause (¢). However, the Inspectorate
of Shipping or the Shipping Office will investigate any matter upon the receipt of a
complaint which is not obviously unfounded. Inspections of the type mentioned in
the Article are carried out relatively frequently.

Article 6. This Article is applied by sections 4 and 5 of the order; paragraph 11
is applied by section 20.

Article 7. This Article is applied by section 6 of the order.

Article 8. This Article is applied by section 7 of the order, which provides that the
heating system must be capable of ensuring a temperature of at least 18 degrees in
the crew accommodation under all weather and climatic conditions.

Article 9. This Article is applied by section 8 of the order.

Article 10. This Article is applied by sections 9 to 13 of the order. Paragraph 1
of section 10 provides that on vessels of less than 150 tons the sleeping rooms for
the ratings shall not accommodate more than ten men.

Article 11. This Article is applied by section 14 of the order. Paragraph 5 is
applied by section 2 (1) of the regulations of 9 November 1966 respecting the location
and furnishing of the galley, etc., on fishing and catching craft.

Article 12. This Article is applied by sections 15, 16 and 18 of the order. Para-
graph 8, clauses (a) and (b), is applied by section 5, subsections 4 and 5 respectively,
of the order. Paragraph 8, clause (¢), is applied by sections 6 to 8 of the order.
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Article 13. This Article is applied by section 19 of the order and by the regula-
tions of 10 March 1953 of the Ministry of Social Affairs containing instructions
concerning medical supplies, etc., on board registered fishing and catching craft.

Articles 14 and 15. These Articles are applied by sections 13 (5) and 20, respec-
tively, of the order.

Article 16. This Article is applied by sections 4 to 8 and 17 of the order. Para-
graph 6 is applied by the regulations of 1 June 1964 concerning safety measures for
gas-fired plant, etc., involving the use of propane or other light carbohydrates on
board vessels, including pleasure craft and lighters, irrespective of size.

Article 17. This Article is applied by section 2 of the order. The requirements in
respect of fishing and catching craft before the Convention came into force were such
that it has not been necessary to make substantial changes in order to bring those
requirements into conformity with the provisions of the Convention.

In accordance with sections 43, 45 and 46 of the Act of 9 June 1903 concerning
government control of the seaworthiness of ships, the Shipping Office has established
the regulations connected with the provisions of the Convention. The general
supervision of the application of these regulations is entrusted to the Ministry of
Commerce. The Shipping Office acting under the authority of this Ministry is
directly responsible for these questions.
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Communication of Copies of Reports to the Representative Organisations
(Article 23, Paragraph 2, of the Constitution)

STATES

The Governments of the following countries have indicated the employers’ and
workers’ organisations to which copies of their reports have been communicated:
Algeria, Argentina, Australia, Austria, Barbados, Belgium, Brazil, Cameroon, Canada,
Chad, China, Colombia, Congo (Kinshasa), Costa Rica, Cyprus, Dahomey, Denmark,
Finland, France, Federal Republic of Germany, Ghana, Greece, Guatemala, Guinea,
Guyana, Haiti, India, Iraq, Ireland, Italy, Ivory Coast, Jamaica, Japan, Kenya, Kuwait,
Liberia, Luxembourg, Malagasy Republic, Malawi, Malaysia, Malta, Mexico,
Morocco, Netherlands, New Zealand, Nicaragua, Niger, Norway, Pakistan, Senegal,
Sierra Leone, Singapore, Sweden, Switzerland, Syrian Arab Republic, Tunisia, Uganda,
United Arab Republic, United Kingdom, United States, Uruguay, Zambia.

The Governments of the following countries have stated that copies of their
reports have been communicated to the Central Council of Trade Unions: Bulgaria,
Czechoslovakia, Hungary, Poland, Rumania.

The Government of Cuba has stated that copies of its reports have been commu-
nicated to the Cuban Workers’ Union and to the managements of industrial under-
takings.

The Government of Spain has stated that copies of its reports have been commu-
nicated to the National Organisation of Spanish Trade Unions.

NON-METROPOLITAN TERRITORIES

The information supplied in this connection is summarised below.

Denmark. Copies of the reports have been communicated to the organisations
in Denmark and to the local workers’ organisation in Greenland.

France. Copies of the reports have been communicated to the local employers’
and workers’ organisations in the overseas departments (French Guiana, Guadeloupe,
Martinique, Réunion). Copies of the reports relating to the overseas territories
(Comoro Islands, French Polynesia, French Territory of the Afars and the Issas, New
Caledonia) have also been communicated to the local employers’ and workers’ orga-
nisations.

Netherlands. Copies of the reports relating to the Netherlands Antilles have
been communicated to the local employers’ and workers’ organisations,

New Zealand. Copies of the reports have been communicated to the organisa-
tions in New Zealand. The reports relating to the Cook Islands have also been
communicated to the local workers’ organisations.

United Kingdom. Copies of the reports have been communicated to the represen-
tative employers’ and workers’ organisations in the following territories: Antigua,
Bermuda, British Honduras, Fiji, Gilbert and Ellice Islands, Grenada, Isle of Man,
St. Vincent, Solomon Islands.
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Communication of Reports to Representative Organisations

In the following territories copies of the reports have been communicated to the
Labour Advisory Board: Gibraltar, Hong Kong.

In the absence of representative employers’ organisations copies of the reports
have been communicated only to the workers’ organisations in St. Helena.

The reports from the following territories state that at present there are no repre-
sentative employers’ or workers’ organisations: British Virgin Islands, Brunei,
Guernsey.

In addition, copies of all reports supplied in respect of non-metropolitan terri-
tories have been communicated to the British Employers’ Confederation and to the
Trades Union Congress.

United States. Copies of the reports have been communicated to the organisa-
tions in the United States.
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List of Reports Containing Information Which Has Not Been Summarised !

A — reports containing information on the practical effect given to Conventions,
or on minor changes in their implementation.
B — reports merely repeating or referring to the information previously supplied.

A B
Country Conventions Nos. Conventions Nos.
Afghanistan . . . . . 95, 105 4, 41
Algeria. . . . . . .. — 11, 94, 95
Argentina. . . . . . . 2,4,6,12,18,42,71,73,79, 81, | 10, 16, 19, 20, 22, 23, 34, 41, 50,
95 53, 71, 18, 88, 90, 105
Australia . . . . . . . - 16, 22
Austria. . . . . . .. 6, 12, 29, 63, 95, 101, 105 4,10
Barbados . . . . . . . 22,94, 95 12, 65, 74, 101, 115
Belgium . . . . . .. 1, 2, 6,10, 14, 21, 26, 32, 55, 74, | 16, 19, 22, 23, 29, 69, 73, 94, 114
. 89, 92, 101, 102, 105, 113
Bolivia . . . ... .. 26 42, 96
Brazit . . . ... .. 52, 94, 95, 101, 115 6, 16, 29, 53, 89, 92, 104, 105
Bulgaria . . . . . .. — 6,16, 17, 18, 19, 22, 23, 24, 34,
42, 44, 52, 55, 56, 69, 73, 77, 78,
79, 94, 95, 112, 113
Burma . . . . . ... 2 6, 16, 17, 18, 19, 22, 29, 41, 42
Cameroon . . . . . . 29, 94 —
Western Cameroon — 65
Capada. . . ... .. 63, 105 16, 22, 69, 73, 74
Chad. . . .. .. .. 13 —
China . .. .., ... 14, 114 16
Colombia . . . . . . 95 1, 4, 16, 19, 20, 22, 23, 52
Congo (Kinshasa) . . 4, 89, 94 —
CostaRica . . . . .. 89, 90, 105, 114 92
Cuba. . . ... ... 92 4,6,10,12, 16, 22, 23, 29, 77, 78,
79, 87, 89, 90, 94, 95, 96, 104, 106
Cyprus. . . . . ... 2, 88,94 16, 19, 29, 45, 81, 89, 90, 119, 122
Czechoslovakia . . . . | 12,17,29 10, 34, 88, 89, 90, 115
Dahomey. . . . . . . — 4, 6, 41, 85, 95
Denmark . . . . . .. 2,5, 6,18, 42, 52, 100, 105 12, 16, 19, 29, 53, 81, 92, 111
Greenland . . . . . . 3 2, 12, 18, 19, 29, 42, 52, 53, 63,
81, 92, 94, 105
Dominican Republic . . — 29, 105
Ethiopia . . . . . .. 2, 88 —
Finland . . . . . .. 52, 53,92 16, 22, 73
France . . . . . . .. 2, 12, 22, 53, 55, 63, 74, 81, 95 | 6, 16, 23, 29, 73, 89, 92, 94

Overseas Departments :

French Guiana . . . .
Guadeloupe . . . . .
Martinique. . . . . .

Réunion. . . . . . .

Opverseas Territories :
" Comoro Islands

French Polynesia . . .

12, 22, 55, 95
2,12, 22, 55, 95
12, 22, 55, 95
12, 22, 55, 95

2,6,17, 18,42

2, 17, 18, 42, 52, 53, 82, 85, 88,
101

2,6,16,23, 29,44, 53, 63, 73, 74,
81, 88, 89, 92, 94, 96
6, 16, 23, 29, 44, 53, 63, 73, 74,
81, 88, 89, 92, 94, 96
2, 16, 23, 29, 44, 53, 63, 73, 74,
81, 88, 89, 92, 94, 96
2,6, 16, 23, 29, 44, 53, 63, 73, 74,
81, 88, 89, 92, 94, 96

10, 12, 16, 19, 22, 23, 24, 29, 44,
52, 53, 55, 56, 63, 69, 71, 73, 74,
71, 78, 81, 85, 89, 92, 94, 95, 96,
101

6, 10, 12, 16, 19, 22, 23, 24, 29,
44, 55, 56, 63, 69, 71, 73, 74, 77,
78, 81, 89, 92, 94, 95, 96

L If some of the information provided by a country on a given Convention is already sum-

marised elsewhere in the present volume, the relevant report is not mentioned in this list.

173
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Country

A

Conventions Nos.

Conventions Nos,

French Territory of the
Afars and the Issas . .

New Caledonia . . . .

Kederal
Germany

Republic  of

Greece . . . . . . ..

Ttaly . . . . . . . ..
IvoryCoast . . . . . .
Jamaica
Japan
Jordan

Luxembourg
Malagasy Republic
Malawi
Malaysia
States of Malaya
Sabah . . . . . . ..

Morocco
Netherlands

Netherlands Antilles. .

New Zealand
Cook Islands
Niue

Tokelau Islands

17

2,17, 18, 24, 42, 53, 55, 56, 71,
85, 88, 101, 114

2, 12, 22, 24, 25, 56, 63, 81, 88,
101

19, 22, 65, 74, 89, 105

17, 19, 42, 52, 69

94, 95, 96, 118

18

2,12, 81
12,17, 42
14

18, 26, 42, 81, 88, 89, 90, 100, 118
26, 71, 106

2, 6, 10, 12, 69, 74, 89, 105

10, 79, 90, 106

2,4, 6, 48, 55, 69, 71, 88, 90, 94
18, 95, 96

2,18, 19, 42, 88

100, 124

32, 64, 65, 86, 88

105

53, 58, 105, 112, 114
2,12, 88

12, 19, 111

12

95

9%
2,19
9, 13, 19, 22, 43, 49, 90, 106, 111

2, 4,12, 17, 19, 22, 41, 101, 105
2, 63, 69, 74, 89, 90, 96, 101, 102,

115
2, 24, 25, 63, 69, 74, 81, 115

2,12, 44, 52, 82, 88, 89

10, 29
4,18

2,6,10, 12, 16, 18, 19, 22, 23, 24,
29, 42, 44, 52, 53, 55, 56, 63, 69,
71, 73, 74, 81, 82, 85, 88, 89, 92,
94, 95, 96, 101

6, 10, 12, 16, 19, 22, 23, 29, 44,
52, 63, 69, 73, 74, 77, 78, 81, 89,
92, 94, 95, 96

10, 16, 23, 114

16, 23, 29, 90

6, 16, 90

19, 65, 79, 89, 90, 101, 105, 113,
114

4, 6, 10, 41, 81

10, 29, 65, 94

1, 5, 29, 30, 77, 78, 90, 105

2, 10, 16, 17, 18, 19, 24, 42, 71,
78, 87, 95

4,6, 16, 19, 22

29, 104

16, 18, 19, 42

16, 22, 23, 29, 63, 92

77, 94, 101

10, 16, 22, 23, 29, 53, 73, 89, 108
4, 6, 41, 105

16, 19, 29, 65, 105

10, 16, 22, 29, 73

105, 111

2, 89, 94

89, 106

89, 90

29, 65, 104, 113

10

4, 6, 41, 95, 100

19, 65, 104

65, 105

12, 19

16

16, 19

10, 16, 22, 29, 88, 105

12, 16, 23, 29, 34, 53, 55, 87, 95,
105

65, 104

10, 16, 22, 23, 73, 92, 94, 95

10, 12, 16, 19, 22, 23, 29, 44, 48,
71, 73, 90, 92, 95, 96, 101, 105,
121

10, 16, 22, 29, 63, 65, 74, 101, 104
29, 50, 64, 65, 82, 104

2,10, 12, 16, 17, 22, 29, 42, 44,
52, 53, 63, 65, 74, 81, 82, 88, 89,
101, 104

2,10, 12, 16, 17, 22, 29, 42, 44,
52, 53, 63, 65, 74, 81, 82, 88, 89,
101, 104

23

6, 29, 41, 65, 104
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A B
Country Conventions Nos. Conventions Nos.
Norway . . . . . .. 2, 12, 18, 19, 24, 25, 42, 88, 92, | 10, 56, 69, 90, 95, 105
101
Pakistan . . . . . . . — 4, 6, 16, 18, 19, 89, 90, 96, 107
Peru. . .. .. ... 22,23,79 90, 101
Poland . . . . . . .. 2,48 6, 10, 16, 22, 23, 69, 73, 74, 77,
78, 79, 96
Rumania . . . . . . . 2 6, 10, 16, 89
Rwanda . . . .. .. 4,12, 89, 94 —_
Senegal . . . . . .. 4,6,12,18,29, 81, 89,95,96,121 { 10
Sierra Leone . . . . . 26, 88, 95, 99, 101 16, 19, 22, 65
Singapore. . . . . . . 12, 19, 88 16, 22, 29, 65
Spain. . . . .. ... 2,13, 19,95, 113,115 4, 6, 10, 12, 17, 29, 34, 88, 89
Sweden . . . . . .. 2, 12, 81, 88, 105, 115 10, 29
Switzerland . . . . . . 2, 14, 18, 19, 88, 89 16, 23, 63, 105

Syrian Arab Republic
Tanzania . . . . . . .

United Arab Republic .
United Kingdom. . . .
Antigua . . . . . . .

British Honduras . . .
British Virgin Islands .

Brunei

Falkland Islands
(Malvinas)

Gilbert and Ellice
Islands

Grenada

Hong Kong

Isle of Man

Montserrat

95

12, 81, 95, 105

29

95

63, 94

2, 10, 69, 82, 92, 94, 101
2, 17, 24, 25, 52, 101

2

2,12, 17, 81, 88, 94
2, 12, 19, 95, 101
12, 17, 19, 24, 25, 44, 88, 95

17, 22, 42, 81, 94, 115
115

17, 42,94
17, 88, 95

4
56, 81, 94, 95, 115
2, 24, 25, 42, 56, 63, 88, 101

17, 18, 89, 101, 104

11, 64, 86

4, 6, 41, 85, 95

19, 65, 104

65, 94

10, 16, 29, 52, 77, 78, 79, 87, 90,
111

29, 52, 87, 88, 96, 100

16,22, 29

10, 12, 16, 19, 22, 29, 44, 56, 63,
65, 69, 74, 88, 92, 94,95, 115, 124
10, 12, 16, 17, 19, 22, 24, 25, 29,
44, 56, 63, 65, 69, 74, 81, 85, 92,
94, 95, 101, 124

10, 16, 22, 24, 25, 29, 44, 56, 63,
65, 69, 74, 92, 101, 105, 124

10, 22, 24, 25, 29, 44, 56, 63, 65,
69, 74, 81, 85, 88, 92, 115, 124
10, 22, 29, 56, 65, 69, 74, 81, 92,
105, 115, 124

2,12, 16, 17, 19, 22, 24, 25, 29,
42, 44, 56, 63, 65, 69, 74, 81, 82,
85, 88, 92, 94, 95, 101, 105, 115,
124

2, 10, 12, 16, 19, 24, 25, 44, 56,
63, 65, 69, 74, 88, 92,95, 101, 124
10, 12, 16, 19, 22, 24, 25, 29, 56,
63, 65, 69, 74, 81, 88, 92, 94, 95,
101, 105, 124

12, 16, 19, 22, 24, 25, 44, 56, 65,
69, 92, 101, 115, 124

2, 10, 12, 16, 19, 22, 24, 25, 29,
42, 44, 56, 63, 65, 69, 74, 92, 99,
101, 105, 115, 124

16, 22, 29, 63, 69, 74, 92, 94, 95,
101, 105

10, 22, 24, 25, 44, 65, 69, 74, 88,
92, 101

10, 16, 19, 22, 29, 65, 69, 74, 82,
gg’ 86, 92, 94, 95, 105, 120, 124
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: A B
Country 5 Conventions Nos. Conventions Nos.
St. Helena . . . . . . 2,44, 10, 12, 16, 17, 19, 22, 24, 25, 29,
; 42, 56, 63, 65, 69, 74, 81, 82, 88,
; 92,94,95,101, 105,115, 124
St. Vincent . . . . . ! —_— 2,12,16,17,19,22,24,25,42,44,
56, 65, 69, 74, 88, 92, 115, 124
Solomon Islands . . . — 2, 10, 12, 16, 17, 19, 24, 25, 44,
56, 63, 74, 81, 82, 88, 101, 115,
) 124
United States . . . . . 53 I 74
American Samoa . . . — 53, 74
Guam. . . . .. .. — 53,74
Puérto Rico . . . . . — 53,74
Trust Territory of
Pacific Islands . . . . — 53, 55,74
Virgin Islands . — 53, 74
Upper Volta . . . . . — 4,41, 85, 95
Uruguay . . . . . . . 52, 89, 101 10, 15, 19, 22, 23, 27, 58, 79, 90
Zambia. . . . . . . . 12, 17, 29, 105, 117 19
Non-Member State :
Nauru . . . .. SN -—

18, 19, 42, 65, 89
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TABLES OF RATIFICATIONS OF CONVENTIONS

1. HOURS OF WORK (INDUSTRY) CONVENTION, 1919

This Convention came into force on 13 June 1921

st Easncaton St Eatenton
Argentina. . . .. ... .. 30.11.33  Italy* . . ... ... .. ... 6.10.24
Austria® ., . . .. ... .. L. 12. 6.24 Kuwait. . . . . .. ... ... 21. 9.61
Belgium. . . . . .. ... ... 6. 9.26 Luxembourg. . . . . ... . .. 16. 4.28
Bulgaria . . . ... ... ... 14, 2.22 NewZealand . . .. ... ... 29. 3.38
Burma . . . .. .. .. .... 14. 7.21 Nicaragua . . . . . . . . . .. 12. 4.34
Canada. . . ... ....... 21, 3.35  Pakistam . . .. ........ 14. 7.21
Chile. . . .. ... ...... 15. 9.25 Paraguway . . . . . . ... ... 21. 3.66
Colombia. . .. ... ..... 20. 6.33 Peru . . ... .. ... ... 8.11.45
Cuba. . .. ... ....... 20. 9.34 Portugal . . .. ........ 3. 7.28
Czechoslovakia . . . . . . .. . 24. 8.21 Rumanja . . . . ... ... .. 13. 6.21
Dominican Republic . . . . . . . 4, 233 Spain ... ... ........ 22, 2.29
France! . . ... .. ..... 2. 6.27 Syrian Arab Republic. . . . . . . 10. 5.60
Greece . . . . ... ... ... 19.11.20 United Arab Republic . . . . . . 10. 5.60
Haiti . . . . ... ....... 31. 3.52 Uruguay . . . . . . .« .« « .. 6. 6.33
India. . .. ... ....... 14. 7.21 Venezwela . . . . . .. . ... 20.11.44
Iraq . . .. ... ....... 24, 8.65 i
Israel . .. ... ... .... 26. 6.51 )

* Conditional ratification.
2. UNEMPLOYMENT CONVENTION, 1919
This Convention came into force on, 14 July 1921
Argentina. . . . . . ... ... 30.11.33 Luxembourg. . . . . ... . .. 16. 4.28
Austria . . . ... ... .... 12, 6,24 Malta . ., . ... ....... 4. 1.65
Belgium. . . . ... ...... 25. 8.30 Mauritius. . . . ... ... .. 2.12.69
Bulgaria®. . . . ... .. ... 14, 2,22 Morocco . . . . . . . v v . . . 14.10. 60
Burma . . ... ........ 14. 7.21 Netherlands . . . . . . . . . .. 6. 2.32
Central African Republic . . . . . 9. 664 NewZealand . . .. ... ... 29. 3.38
Chile. . . . . ... ... ... 31. 5,33 Nicaragua . . ... ... ... 12, 4.34
Colombia. . . ... ... ... 20. 6.33 Norway . . .. .. ...... 23.11.21
Cyprus . . . . . . . . ... .. 810.65 Poland , . . . . .. ... ... 21. 6.24
Denmark . . . ... ... ... 13.10.21 Rumania . . . . . . . . .. .. 13. 6.21
Ecuador . . .. .. ... ... 5. 2.62 Republic of South Africa . . . . . 20. 2.24
Ethiopia . . . ... ... ... 11. 6.66 Spain . .. .......... 4. 7.23
Finland . . .. .. ... ... 19.10.21 Sudan . . .. ... ... ... 18. 6.57
France . . . . . ... ... .. 25. 825 Swedem. . .. ... ...... 27. 9.21
Federal Republic of Germany 6. 6.25 Switzerland . . . . . ... ... 9.10.22
Greece . . . . . . . . ... 19.11.20 Syrian Arab Republic. . . . . . . 26. 7.60
Guyana . . . ... ... ... 8. 666 Turkey ! . . . ... ...... 14. 7.50
Hungary . . .. ... ... .. 1. 3.28 United Arab Republic . . . . . . 3. 7.54
Iceland . . . . . . ... ... .. 17. 2.58 United Kingdom . . . . . . . . 14. 7.21
India® . . ... ........ 14. 721 Uruguay . . . . . . . ... .. 6. 6.33
Ireland . . . .. ... ..... 4, 9.25 Venezuela . . . .. . .. . .. 20.11.44
Italy . . . .. ... ...... 10. 4.23  Yugoslavia . . . . . . .. . .. 1. 4.27
Japan. . . . . ... ...... 23.11.22
Kenya . . . .. .. ... ... 13. 1.64
* Has denc d this Convention,
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3. MATERNITY PROTECTION CONVENTION, 1919

This Convention came into force on 13 June 1921

St Eatteation sue Ratfeaion
Algeria . . . . . . .. ... .. 19.10.62 Italy . . . . ... ... .... 22,10.52
Argentina. . . . . . .. .. .. 30.11.33 IvoryCoast . . . . . ... ... 5. 5.61
Brazil . . ... ... ..... 26. 4.3 Luxembourg. . . ... ... .. 16. 4.28
Bulgaria . ... . ... .... 14, 2,22 Mauritania . . . . . . .. ... 8.11.63
Central African Republic . . . . . 9. 6,64 Nicaragua . . . . .. .. ... 12. 4.34
Chile. . . .. ... ...... 15. 9.25 Panama . . ... ... .... 3. 6.58
Colombia. . . ... ... ... 20. 6.33 Rumania . . . . . . . .. ... 13. 6.21
Cuba. . . .. .. ... .... 6. 828 Spain . ... ......... 4. 7.23
France . . . . . .. ... ... 16.12.50 UpperVolta. . . . . . . . . .. 30. 6.69
Gabon . . .. . ... ..... 13. 6.61 Uruguay® . ... .. ..... 6. 6.33
Federal Republic of Germany . . . 31.10.27 Venezuela . . .. .. ... .. 20.11.44
Greece . . . . . . . « . . ... 19.11.20 Ywugoslavia . . . . . . ... .. 1. 4.27
Guinea . . . . . . . . .. ... 12,12, 66  _
Hungary . . . . ... ... .. 19. 4.28 1 Has denounced this Convention and has ratified Con-

vention No. 103.

4. NIGHT WORK (WOMEN) CONVENTION, 1919

This Convention came into force on 13 June 1921

Afghanistan . . . . . . . . . .. 12. 6.39
Albania! . . . . . . ... ... 17. 3.32
Argentina. . . . . . ... ... 30.11.33
Austria. . . . . .. ... ... 12, 6.24
Belgium?! . . . ... ... ... 12. 7.24
Brazil!. . .. . ... ..... 26. 4.34
Bulgaria®. . . . ... .. ... 14, 2.22
Burma®. . . . . .. ... ... 14. 7.21
Burundi. . . . . .. ... ... 11. 3.63
Cambodia . . ... ... ... 24, 2.69
Cameroon (Eastern Cameroon) . . 7. 6.60
Central African Republic . . . . . 27.10.60
Ceylon® . .. ... ...... 8.10.51
Chad. . . ... ... ..... 10.11. 60
Chile. . . .. ... ... ... 8.10.31
Colombia. . . ... ... ... 20. 6.33
Congo (Brazzaville) . . . . . . . 10.11. 60
Congo (Kinshasa) . . . . . . . . 20. 9.60
Cuba. . . .. ... ... ... 6. 8.28
Czechoslovakia. . . . . . . .. 24. 8.21
Dahomey . . . . . . .. .. .. 12.12. 60
France® . . . . ... .. ... 14, 5.25
Gabon . . . . ... ... ... 14.10. 60
Greece! . .. .. ... .. .. 19.11.20
Guinea® . . . ... ... ... 21. 1.59
Hungary® . ... ... .. .. 19. 4.28
India. . ... ... ...... 14. 7.21
Ireland® . . . ... ... ... 4. 9.25
Italy . . . .. ... ... ... 10. 4.23
IvoryCoast . . . .. ... ... 21.11.60
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Laos . . . . . . . ... . ... 23, 1.64
Luxembourg. . . . . . .. . .. 16. 4.28
Malagasy Republic . . . . . . . 1.11. 60
Mali . . . ... ... ..... 22, 9.60
Mauritania® . . . ... .. .. 20. 6.61
Morocco . . . . . . . . . ... 13. 6.56
Netherlands® . . . . . .. . .. 4. 9.22
Nicaragua . . .. .. .. . .. 12. 4.34
S Niger ... ... oo, 27. 2.61
Pakistan . . . . .. . ... .. 14. 7.21
Peru . . . ... ... ..... 8.11.45
Portugal . . . ... ... ... 10. 5.32
Rumania® . ... .. .. ... 13. 6.21
Rwanda . . .. ... .. ... 18. 9.62
Senmegal . . . . . ... ... .. 4.11.60
Republic of South Africa® . . . . 1.11.21
Spain .. ... ........ 29. 9.32
Switzerland® . . . . . .. . .. 9.10. 22
Togo . . . . . . . . .« o ... 7. 6.60
Tunisia . . . . ... ... ... 15. 5.57
United Kingdom?® . . . . . . . . 14. 7.21
UpperVolta . . .. . .. ... 21.11. 60
Uruguay!®! . ... .. ... .. 6. 6.33
Venezuela® . . . . . . . ... . T1.3.33
Viet-Nam® . . . . . ., ... .. 6. 6.53
Yugoslavia®! . . ... .. ... 1. 4.27

! Has denounced this Convention (see under Conven-
tions Nos. 41 and 89 the States which bave ratified the
revised Conventions),

* Has denounced this Convention.



RATIFIED CONVENTIONS

S. MINIMUM AGE (INDUSTRY) CONVENTION, 1919

This Convention came into force on 13 June 1921

States

Albania . . ... .. ... ..
Argentina. . . . . . ... ...
Austria . . . . . . .. .. ...
Barbados . . . . . .. ... ..
Belgium. . . . .. ... ....
Bolivia . . . . ... ... ...
Brazil . .. .. ... .....
Bulgaria®*. . . ... ... ...
Cameroon (Bastern Cameroon) . .
Central African Republic . . . . .

Czechoslovakia . . . . . . . ..
Dahomey . . . . . ... ....
Denmark . . . ... ... ...
Dominican Republic . . . . . . .
France . . . . . . . . ... ..

It
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Luxembourg . . .. ... ...
Malagasy Republic . . . . . . .
Mali . ... ..........

Mauritius . . . . . . . .. . ..

Singapore. . . . . . . . . ...
Spain . ... ... ......
Switzerland . . . . . . . . . ..
Tanzania (Zanzibar) . . . . . . .
Togo. . . . . . ... .. ...

United Kingdom . . . .. ...
UpperVolta . . .. ... ...
Uruguay?® .. .........
Venezuela . . . . . ... ...
Viet-Nam . . . . .. ... ...
Yugoslavia . . . . . . . . ...
Zambia. . . . . .. ... ...

ot

o
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! Has denounced this Conveation and has ratified Con-

vention No. 59.



C.6 RATIFIED CONVENTIONS

6. NIGHT WORK OF YOUNG PERSONS (INDUSTRY) CONVENTION, 1919

This Convention came into force on 13 June 1921

St Ratifcatn st Reiaien
Albania . .. ... ...... 17. 3.32 Laos . . . ... ........ 23. 1.64
Algeria . . . . . .. ... ... 19.10,62 Luxembourg. . . . . . . . . . . 16. 4.28
Argentina. . . . . ... . ... 30.11.33 Malagasy Republic . . . . . . . 1.11. 60
Austria . . . . . . . . .. ... 12, 6.24 Mali . . . ... ... .. ... 22. 9.60
Belgium. . . . . ... .. ... 12, 7.24 Mauritania . . . . . . .. ... 20. 6.61
Brazil . ... ... ...... 26. 4.34 Mexico® . . . ... ... ... 20. 5.37
Bulgaria . . . ... ...... 14, 2,22 Netherlands® . . . . . .. ... 17. 3.24
Burma . . .. ... ... ... 14. 7.21 Nicaragua . . . . . . .. ... 12. 4.34
Cambodia . ... . ... ... 24, 2.69 Niger . . . ... ....... 27. 2.61
Cameroon (Eastern Cameroon) . . 7. 6.60 Pakistan . . .. .. ... ... 14. 7.21
Central African Republic . . . . . 27.10.60 Poland . . . .. ... .. ... 21. 6.24
Ceylon! . . ... ....... 26.10.50 Portugal . . . ... ... ... 10. 5.32
Chad. . . .. ... ...... 10.11.60 Rumania . . . . ... ... .. 13. 6.21
Chile. . . ... ........ 15. 9.25 Senmegal . . . . ... ... ... 4.11. 60
Congo (Brazzaville) . . . . . . . 10.11.60 Spain . . . .. .. ... ... 29. 9.32
Cuba. . .. ... ....... 6. 8.28 Switzerland . . . . . . . . ... 9.10.22
Dahomey . . . . . . .. . ... 12.12.60 Togo. . . . . . . . . . . . .. 7. 6.60
Denmark . . . . . ... .. .. 4. 1.23 Tunisia. . . .. ... .. ... 12. 1.59
France . . . .. .. ... ... 25. 8.25 United Kingdom®* . . . . . . . . 14. 7.21
Gabon . . . .. ... .. ... 14.10.60 UpperVolta . . . . . .. . .. 21.11.60
Greece . . . . .. .. .. ... 19.11.20 Uruguay?! . .. ... .. ... 6. 6.33
Guineal! . . .. ... ... .. 21. 1.59 Venezuela . . .. .. ... .. 7. 3.33
Hungary . . . . .. ... ... 19. 4.28 Viet-Nam . . . . ... .. ... 6. 6.53
India. . .. .......... 14, 7.21 Yugoslavia®! . . .. ... ... 1. 4.27
Ireland . . . . . .. ... ... 4, 9.25
i:,a(")ll)_’y .Ct;as.t """""" ;(1) 1‘:’ %g 1 Has 1}t}leno;x(x)lced this Convention and has ratified Con-

----------- - 3 Venlion o. .

* Has denounced this Convention.
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C.7,8

7. MINIMUM AGE (SEA) CONVENTION, 1920

This Convention came into force on 27 September 1921

States regisuered o0 States Rasitcation
Argentina. . . ... ... ... 30.11.33 Luxembourg. . . . . . . . . .. 16. 4.28
Australia . . . ... ... ... 28. 6.35 Malaysia (Sarawak) . . . . . . . 3. 3.64
Barbados . . . . . . ... ... 8. 567 Malta .. ... ........ 4, 1.65
Belgium. . . . .. . ... ... 4. 2,25 Mauritius. . . . . . . .. ... 2.12.69
Brazil. . . .. .. ....... 8. 6.36 Mexico® . .. ... .. .... 17. 8.48
Bulgaria . ... ... ..... 16. 3.23 Netherlands® . . . .. . . ... 26. 3.25
Canada. . . . ... ...... 31. 3.26 Nicaragua . . . . . . . . . . . 12. 4.34
Ceylon . ... ......... 2, 950 Norway . . . .. ....... 7.10.27
Chile. . . . ... .. ..... 18.10.35 Poland . . . . . . ... . ... 21, 6.24
China . ............ 212,36 Portugal . . ... ... .... 24.10. 60
Colombia . . . ... ... ... 20. 6.33 Rumania . . . . . .. .. ... 8. 5.22
Cuba. . . .. .. ....... 6. 8.28 Sierraleone. . . . . .. . ... 15. 6.61
Denmark . . . . .. ... ... 12. 5.24 Singapore. . . . . . . . . ... 25.10.65
Dominican Republic . . . . . . . 4. 233 Spain . ... ......... 20. 6.24
Finland . . ... ... .. .. 10.10.25 Sweden. . . . .. .. .. ... 27. 9.21
Federal Republic of Germany . 11. 6.29 Tanzania (Zanzibar) . . . . . . . 22. 6.64
Greece . . . . . ... ... 16.12.25 UnijtedKingdom . . . . . . . . . 14. 7.21
Guyana . . . ... ... ... 8 6.66 Uruguay® . . ... ...... 6. 6.33
Hungary . . . .. ... .... 1. 328 Venezuela . . .. .. ... .. 20.11.44
Ireland . . . . . . ... .. .. 4. 9.25 Yugoslavia . . . . ... .. .. 1. 4.27
Italy . . .. ... .. ... .. 14. 7.32
Jamaica . . . ... ... ... 8. 7.63
Japan. . . . . ... o000 L. 7. 6.24

! Has denounced this Convention and has ratified Con-
vention No. 58.

8. UNEMPLOYMENT INDEMNITY (SHIPWRECK) CONVENTION, 1920

This Convention came into force on 16 March 1923

Argentina . . . . . .. ... .. 30.11.33
Australia . . . . .. ... ... 28. 6.35
Belgium . . . .. .. ... .. 4. 2,25
Bulgaria . . . ... ... ... 16. 3.23
Canada. . . ... ... .... 31. 3.26
Ceylon . . .. ... ... ... 25. 4.51
Chile. . ... ......... 18.10, 35
Colombia . . . .. ... . ... 20. 6.33
Cuba. . . .. ... ... ... 6. 8.28
Denmark . . . .. .. ... .. 15. 2.38
Finland . . . .. ... .. .. 20. 1.50
France . . . . .. .. ... .. 21. 3.29
Federal Republic of Germany . 4. 3.30
Ghana . . .. ......... 18. 3.65
Greece . . . . ... ... .. 16.12,25
Iraq . . ... ... ...... 19. 4.66
Ireland . . . . .. . ... ... 5. 7.30
Ttaly . . . . . ... .. .... 8. 9.24
Jamaica . . . ... ... ... 8. 7.63
Japan. . . .. ... ... ... 22, 8.55

Luxembourg . . . ... . ... 16. 4.25
Malta . . ... ... .. ... 4. 1.68
Mauritius. . . . . . . . . ... 2.12.69
Mexico. . . .. .. ... ... 20. 5.37
Netherlands . . . . . . . . ... 15.12.37
Nicaragua . . . . .. . . ... 12. 4.34
Nigeria . . . . . . ... . ... 16. 6.61
Norway . .. .. ... .... 21. 7.36
Peru . . . . ... ... .... 4. 4.62
Poland . . . . . . ... . ... 21. 6.24
Rumania . . . .. .. .. ... 10.11.30
Sierraleone . ... ... ... 15. 6.61
Singapore. . . . . . . . . ... 25.10.65
Spain . . ... ........ 20. 6.24
Sweden. . . . . ... ... .. 1. 1.35
Switzerland . . . . . .. . ... 21. 4.60
United Kingdom . . .. . ... 12. 3.26
Uruguay . . . . . . . . . . .. 6. 6.33
Yugoslavia . . . . ... .. .. 30. 9.29
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C.9,10 RATIFIED CONVENTIONS

9. PLACING OF SEAMEN CONVENTION, 1920

This Convention came into force on 23 November 1921

S, S,
Argentina . . . . . . ... ... 30.11.33 Japan. . . . . .. .. ... .. 23.11.22
Australia . . . .. .. .. ... 3. 8.25 Luxembourg. . . . . . ... .. 16. 4.28
Belgium. . . . ... ... ... 4, 2,25 Mexico. . . . .. ... ... 1. 9.39
Bulgaria . . .. ... ... .. 16. 3.23 Netherlands. . . . .. ... .. 9. 1.48
Chile. . . . . . .. ... ... 18.10.35 New Zealand . . . . . . . . .. 29. 3.38
Colombia. . . . ... .. ... 20. 6.33 Nicaragua . . .. .. ... .. 12, 4.34
Cuba. . . . .. .. ... ... 6. 828 Norway . . ... ... .... 23.11.21
Denmark . . . . . . ... ... 23. 838 Peru . ... ... ... .... 4. 4.62
Finland . . . . . .. ... .. 7.10.22 Poland . . . . . ... ... .. 21. 6.24
France . . . . . .. ... ... 25. 1.28 Rumania . . ... .. ..... 10.11. 30
Federal Republic of Germany . . . 6. 6.25 Spain . . . ... ... . ... 23. 2.31
Greece . . . . . . .. ... 16.12,25 Sweden. . . . . . .. ... .. 27. 9.21
Israel . . . . . ... .. ... 19. 6.69 Uruguay . . . .. ... . ... 6. 6.33
Italy . . . ... ... ..... 8. 624 Yugoslavia . . ... ... ... 30. 9.29

10. MINIMUM AGE (AGRICULTURE) CONVENTION, 1921

This Convention came into force on 31 August 1923

Albania . ... ... .. ... 3. 6.57 Israel . ... ......... 23.12.53
Algeria . . . . . . . ... ... 19.10.62 Italy . . . . ... .. .. ... 8. 6.24
Argentina. . . . . . . . . . .. 26. 5,36 Japan. . . . ... ....... 15.12.23
Australia . . . . . . ... ... 24.12.57 Luxembourg. . . . . . . . . .. 16. 4.28
Austria . . . . . . . ... ... 12. 6.24 Malta . . . ... .. ... .. 4, 1.65
Belgium. . . . . .. ... ... 13. 6.28 Netherlands . . . . . . . .. .. 28.11.56
Bulgaria . .. ... ... ... 6. 3.25 NewZealand . . . ... .. .. 8. 7.47
Byelorussia . . . . . . . . .. .. 6.11.56 Nicaragua . . . . . . . . . .. 12, 4.34
Central African Republic . . . . . 9. 664 Norway . . . .. . ...... 28. 1.57
Chile. . . ... ... .. ... 18.10.35 Peru . . . . . .. ... .. .. 1. 2.60
Cuba. . . ... .. ... ... 22, 835 Poland . . . ... ... .. .. 21. 6.24
Czechoslovakia . . . . . . . .. 31. 8.23 Rumania . . . ... ... ... 10.11. 30
Dominican Republic . . . . . . . 4. 233 Senegal. . . ... ....... 22.10. 62
France . . . . . . . . .. ... 7. 6.51 Spain . .. ... ....... 25, 8.32
Gabon . . . . ... ... ... 13. 6.61 Sweden. . . . .. ... .... 27.11.23
Federal Republic of Germany . . . 20. 3.57 Ukraine. . . . . . . ... ... 14. 9.56
Guinea. . . . ... ... ... 12,1266 USSR . . . . . . .. ... .. 10. 8.56
Guyana . . . . . . ... ... 8. 6.66 United Kingdom . ... .. .. 11. 7.63
Hungary . . . . . . ... ... 2. 2,27 Uruguay . . . . . . « « . . . . 6. 6.33
Ireland . . . . . . . ... ... 26. 5.25
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RATIFIED CONVENTIONS

11. RIGHT OF ASSOCIATION (AGRICULTURE) CONVENTION, 1921
This Convention came into force on 11 May 1923

States

Algeria . . . . .. . ... ...
Argentina. . . . . . . . . . ..

. Australia . . . . . ... . ...

Austria . . . . . . . .. .. ..
Barbados . . . . . . .. .. ..
Belgium. . . . ... ... ...
Brazil. . . . . .. . .. .. ..
Bulgaria . . ... ... . ...
Burma . . . . ... ... ...
Burundi . . . ... ... ...
Byelorussia . . . . . . . . . ..
Cameroon:

Eastern Cameroon . . . . . . .

Western Cameroon . . . . . .

Colombia. . . .. ... .. ..
Congo (Brazzaville) . . . . . . .
Congo (Kinshasa) . . . . . . . .
CostaRica . . .. . ... ...
Cuba. . . .. ... ... ...
Cyprus . . . . . . . . « < . ..
Czechoslovakia . . . . . . . . .
Dahomey . . . . . . .. . ...
Denmark . . . . . . .. . ...
Ecuador . . . . . .. .. ...
Ethiopia . . . . . . . . . ...
Finland . . . . . . .. . ...

Ghana . . .. ... ... ...

Greece . . . . . . . ...

Kenya . . . . ... ... ...

—

—
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sates Ratibetin,
Luxembourg. . . . . . . . ... 16. 4.28
Malagasy Republic . . . . . . . 1.11.60
Malawi . . . . . .. ... ... 22, 3.65
Malaysia:
Statesof Malaya . . . . . .. 11. 1.60
Sarawak . . . . . ... ... 3. 3.64
Mali . . ... ... ... ... 22. 9.60
Malta . . ... .. ... ... 4. 1.65
Mauritania . . . . . . .. . .. 20. 6.61
Mauritius . . . . . . . .. ... 2.12.69
Mexico. . . . . .. . .. ... 20. s.
Morocco . . . . . . ... ... 20. s.
Netherlands . . . . . . . . .. 20. 8.
New Zealand . . . . . . . . .. 29. 3.
Nicaragua . . . . . . . . . .. 12. 4.
Niger . . ... .. ... ... 27. 2.
Nigeria . . . . . . . . .. ... 16. 6.
Norway . . . . .. ... ... 11. 6.
Pakistan . . . . . . . .. . .. 11. S.
Paraguay . . . . . . . . . . .. 16. S.
Peru . . . . . . .. ... ... 8.11.
Poland . . . . . . . . ... .. 21. 6.
Rumania . . . . .. . ... .. 10.11.
Rwanda . . ... .. .. ... 18. 9.
Senegal . . . . . ... .. ... 4.11.
Singapore . . . . . . . .. ... 25.10.
Spain . . . . ... ... ... 29. 8.
Sweden. . . . . .. ... ... 27.11.
Switzerland . . . . . . . . . .. 23. 5.
Syrian Arab Republic. . . . . . . 26. 7.
Tanzania:
Tanganyika . . . . . . . . . . 19.11.
Zanzibar . . . . . . . . ... 22. 6.
Togo . . . . . « v v v v o ... 7. 6.
Tunisia . . . . . . . . . . ... 15. S.
Turkey . . . . . . . . .. ... 29. 3.
Uganda . . . . ... .. ... 4. 6.
Ukraine. . . . . .. ... ... 14. 9.
USSR . . .. . .. ... ... 10. 8.
United Arab Republic . . . . . . 3. 7.
United Kingdom . . . . . . .. 6. 8.
UpperVolta . . . . . .. ... 21.11.
Uruguay . . . . . « v v o . . . 6. 6.
Venezuela . . . .. . .. . .. 20.11.
Yugoslavia . . . . . . .. . .. 30. 9.
Zambia . . . . . .. . .. ... 2.12.
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RATIFIED CONVENTIONS

12. WORKMEN’S COMPENSATION (AGRICULTURE) CONVENTION, 1921

This Convention came into force on 26 February 1923

States

Argentina. . . . . . ... ...
Australia . . . . . . ... ...
Austria . . . . . .. ... ...

Czechoslovakia . . . . . . . ..
Denmark . . . . .. ... ...

Finland . . . . . . . ... ..
Gabon . . . . ... ... ...

Kenya . ... ... ......
Luxembourg. . . . . . . . ...
Malagasy Republic . . . . . . .
Malawi. . . . ... ... ...

bt
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Ratificati
States re;isut‘iﬁ:imoz

Malaysia:
States of Malaya . . . . . . . 5. 6.61
Sarawak . . . . ... .. .. 3. 3.64
Malta . . ... ........ 4. 1.65
Mauritius. . . . . . . . . . .. 2.12.69
Mexico. . . . ... ...... 1.11.37
Morocco . . . . . . . ... .. 20. 9.56
Netherlands . . . . . . . . ... 20, 8.26
NewZealand . . . . . . .. .. 29. 3.38
Nicaragua . . . ... ... .. 12, 4.34
Norway . . .. ... ..... 22. 1.63
Panama . . ... .. ..... 3. 6.58
Perm . . . . ... ... ... 4. 4.62
Poland . . . . . . . ... ... 21. 6.24
Portugal . . . . .. ... ... 16. 5.60
Rwanda . . .. .. ... ... 18. 9.62
Senegal . . . . . ... ... .. 22,.10.62
Singapore . . . . . . . ... .. 25.10.65
Spain . . ... ... ..... 1.10.31
Sweden. . . . . .. ... ... 27.11.23

Tanzania:
Tanganyika . . . . . . . ... 19.11. 62
Zanzibar . . . . . . .. ... 22, 6.64
Tumisia . . . . . . .. .. ... 15. 5.57
Uganda . . .. ... ... .. 4. 6.63
United Kingdom . . . . . . .. 6. 8.23
Uruguay . . . . . . . .. ... 6. 6.33
Yugoslavia . . . . . .. .. .. 27. 1.58
Zambia . . . . . . .. ... .. 2.12.64
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13. WHITE LEAD (PAINTING) CONVENTION, 1921

This Convention came into force on 31 August 1923

States

Ratification
registered on

Afghanistan. . . . ... .. ..

Algeria . . . . .. .. .. ...
Argentina . . . . . . .. .. ..

Austria . . . . .. ... . ...

Cameroon (Eastern Cameroon)

Central African Republic . . .
Chad. . .. ... .......
Chile. . . . ... ... ....

—

Malagasy Rebui)lfc """""
ali

— ot

CArA-NONAN®N—OV—=OANWNALO S
BRRBEBRBIVRILNSBBIRERED

—

bt

bt ot

...........

21.11. 60
23. 1.64
"16. 4.28
1.11.60
22, 9.60
20. 6.61
7. 1.38
13. 6.56
15.12.39
12. 4.34
27. 2.61
11. 6.29
21. 6.24
4.
4.
20. 6.24
©27.11.23
7. 6.60
12. 6.56
21.11.

1
6. 6.
28. 4.
6. 6.
30. 9
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14. WEEKLY REST (INDUSTRY) CONVENTION, 1921

This Convention came into force on 19 June 1923

States r&;;ﬁi‘:g%‘; States r&“&m‘%ﬁ
Afghanistan . . . . . . . . . .. 12. 6.39 Lesotho. . . .. .. ... ... 31.10. 66
Algeria . . . . . . . . .. ... 19.10.62 Luxembourg. . . . . . . . . . . 16. 4.28
Argentima. . . . . . .. . ... 26. 5.36 Malagasy Republic . . ... .. 1.11. 60
Belgium. . . . . . . ... ... 19. 7.26 Malaysia (Sarawak) . . . . . . . 3. 3.64
Bolivia . . . . . ... ... .. 19. 7.54 Mali . . . ... .. ...... 22. 9.60
Brazil. . . .. ... ... ... 25. 4.57 Mauritania . . . . . . ... .. 20. 6.61
Bulgaria . . . ... ... ... 6. 3.25 Mauritius. . . . . . . .. ... 2.12.69
Burma . . . ... ... .... 11. 5,23 Mexico. . . . . . . . . . . .. 7. 1.38
Burundi. . . . . .. ... ... 11. 3,63 Morocco . . . . . . . . . ... 20. 9.56
Byelorussia . . . . . . . . . .. 26. 2.68 Netherlands. . . . . . . . ... 14, 7.65
Cameroon (Eastern Cameroon) . . 7. 6,60 NewZealand . . . . . .. . .. 29. 3.38
Canada. . .. ... ... ... 21. 3.35 Nicaragua . . . . . . . . . .. 12. 4.34
Central African Republic . . . . . 27.10.60 Niger . . . . . ... ... .. 27. 2.61
Chad. . ... .. ... .... 10.11.60 Norway . . . . . . . .. ... 7. 71.37
Chile. . . . . ... ... ... 15. 9.25 Pakistan . . . . . .. ... .. 11. 5.23
China . ... ......... 17. 5,34 Paraguay . . . . . . . . .. .. 21. 3.66
Colombia. . . ... ... ... 20. 6.33 Peru . . . ... ... ..... 8.11.45
Congo (Brazzaville) . . . . . . . 10.11.60 Poland . . . . . . . . .. . .. 21, 6.24
Congo (Kinshasa) . . . . . . . . 20. 9.60 Portugal . . . . .. ... ... 3. 7.28
Cuba. . .. ... ... .... 20. 7.53 Rumania . . . . ... .. ... 18. 8.23
Czechoslovakia . . . . . . . .. 31. 8.23 Rwanda . . .. ... ..... 18. 9.62
Dahomey . . . . . . . . . . .. 12,1260 Senegal . . . . . . . . . .. .. 4,11. 60
Denmark . . . . .. ... ... 30. 835 Spain . . ... ... ..... 20. 6.24
Finland . . . ... ... ... 19. 6.23 Sweden. . .. . . . ... ... 22,12.31
France . . . . . . . . . . ... 3. 9.26 Switzerland . . . . . ... ... 16. 1.35
Gabon . .. ... . ... ... 14.10.60  Syrian Arab Republic. . . . . . . 10. 5.60
Greece . . . . . . .. .0 11. 5,29 Thailand . . . . . . . . . . .. 5. 4.68
Guinea . . . . ... .. . ... 21. 1.59 Togo. . . . . . .. ... ... 7. 6.60
Haiti. . ... ......... 14, 5,52 Tunmisia . . . . . . . . . . ... 15. 5.57
Honduras. . . . .. ... ... 17.11.64 Turkey . . . . . . .. .. ... 27.12.46
Hungary . . .. .. ... ... 8. 6.56 Ukraine. . . . . ... .. ... 19. 6.68
India. ... .......... 11. 5,23 USSR . . . .. .. ...... 22, 9.67
Iraq . . ... ... . ..... 12, 5.60 United Arab Republic . . . . . . 10. 5.60
Ireland . . . . . . . ... ... 22, 7.30 UpperVolta . . .. .. .... 21.11.60
Israel . . . . ... ...... 26. 6,51 Uruguay . . . . .. .. .. .. 6. 6.33
Italy . . . . . ... ... ... 8. 9924 Venezuela . .. . ... . ... 20.11.44
IvoryCoast . . . . . ... ... 21.11.60 Viet-Nam . . . . .. .. .. .. 14, 6.55
Kenya . . . . ... ... ... 13. 1.64 Yugoslavia . . . . . . ... .. 1. 4.27
Lebanon . . . ... ... ... 26. 7.62
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15. MINIMUM AGE (TRIMMERS AND STOKERS) CONVENTION, 1921
This Convention came into force on 20 November 1922

States rogistered on States cogisiered on
Argentina. . . . . . . ... .. 26. 5.36 Luxembourg. . . . . .. . ... 16. 4.28
Australia . . . . ... .. ... 28. 6.35 Malaysia (Sabah, Sarawak) . . . . 3. 3.64
Belgium. . . . ... ... ... 19. 7.26 Malta . . . . . .. ...... 4. 1.65
Bulgaria . .. ... ...... 6. 3.25 Mauritania . . . . .. ... .. 8.11.63
Burma . . ... ........ 20.11.22 Mauritius. . . . . . . . .. .. 2.12.69
Byelorussia . . . . . ... ... 6.11.56 Morocco . . . . . . . . .. .. 14. 3.58
Cameroon (Western Cameroon) . . 3. 9.62 Netherlands . . . . . . . . . . . 17. 6.31
Canada. . .. ... ...... 31. 3.26 NewZealand . ... ... ... 26.11.59
Ceylon . . ... ... .. ... 25. 4.51 Nicaragua . . . . . . .. ... 12. 4.34
Chile. . . .. .. ... .... 18.10.35 Nigeria . . . . . . . . . .. .. 17.10. 60
China .. ... ... ..... 2.12.36 Norway . . . . . . .. .... 7.10.27
Colombia . . . . .. ... ... 20. 6.33 Pakistan . . . ... ... ... 20.11.22
Cuba. . ... ... ... ... 7. 7.28 Poland . . . . . . .. ... .. 21. 6.24
Cyprus . . . . . . 4 v 0. .. 23, 960 Rumania . . . . ... .. ... 18. 8.23
Denmark . . . . . . . .. ... 12. 5.24 Sierraleone. . . . . . . . . .. 13. 6.61
Finland . ... .. ... ... 10.10.25 Singapore. . . . . . . . . . .. 25.10.65
France . . . . . ... ... .. 16. 1.28 Southern Yemen (Aden) . . . . . 14. 4.69
Federal Republic of Germany . 11. 6.29 Spain . . . .. .. .. .... 20, 6.24
Ghana . ... ... ...... 20. 5,57 Sweden. . . . . . ... .... 14. 7.25
Greece . . . . . . . . .. ... 14. 6.30 Switzerland . . . . . . .. . .. 21. 4.60
Guyana . . . . ... .. ... 8. 6.66 Tanzania:
Hungary . . . . ... .. ... 1. 3.28 Tanganyika . . .. ... .. 30. 1.62
Iceland . . . . . . . ... ... 21. 8.56 Zanzibar . . . . .. ... .. 22. 6.64
India. . ... ... ...... 20.11.22 Trinidad and Tobago . . . . . . 24, 5.63
Irag . . ............ 19. 4.66 Turkey . . . . . . ... . ... 29. 9.59
Ireland . . . . . . . ... ... 5. 730 Ukraine. . . . . . . ... ... 14. 9.56
Italy . . . .. ... ... ... 8.9.24 USSR . .. ... ....... 10. 8.56
Jamaica . . .. ... .. ... 26.12.62  United Kingdom . . . . .. .. 8. 3.26
Japan. . . . . . ..o L. 4.12.30 Uruguay . . . . . . . . . . . . 6. 6.33
Kenya . . .. ... ...... 13. 1.64 Yugoslavia . . . . .. ... .. 1. 4.27
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16. MEDICAL EXAMINATION OF YOUNG PERSONS (SEA) CONVENTION, 1921

This Convention came into force on 20 November 1922

ot -
S reiteed on Sutes bt
Albania . . .. ... ... .. 3. 657 Japan. . . . ... .. .. ... 7. 6.24
Argentina . . . . . . . . . ... 26, 5.36 Luxembourg. . . . ... .... 16. 4.28
Australia . . . . . . ... ... 28. 6.35 Malaysia (Sabah, Sarawak) . . . . 3. 3.64
Belgium. . . . . ... .. ... 19. 7.26 Malta . . ... .. .. .... 4. 1.65
Brazil. . . . ... ....... 8. 6.36 Mauritius. . . . . .. .. ... 2.12.69
Bulgaria . . . .. ... .. .. 6. 3.25 Mexico. . . . . .. .. ... 9. 3.38
Burma . . . . .. ... .. .. 20.11.22 Netherlands . . . . . . . . ... 9. 3.28
Byelorussia . . . . . ... ... 6.11.56 New Zealand . . . . .. . . .. 5.12.61
Cameroon (Western Cameroon) . . 3, 9.62 Nicaragua . . . . . . . . . . . 12. 4.34
Canada. . . ... ... .... 31, 326 Nigeria. . . ... ... .... 17.10. 60
Ceylon . . . ... ... .... 25. 451 Pakistan . . ... ....... 20.11.22
Chile. . . . . ... ... ... 18.10.35 Poland . . . . . . . . .. ... 21, 6.24
China . ... ......... 2,12,3¢ Rumania . . . . ... .. ... 18. 8.23
Colombia. . . . ... .. ... 20. 6.33 Sierraleone. . . . . .. . ... 13. 6.61
Cuba. . .. .. ... ..... 7. 7.28 Singapore. . . . . . . . . .. . 25.10. 65
Cyprus . . . . . . . ..« ... 23. 9.60 Somalia (ex-Trust Territory) . . . 18.11.60
Denmark . . . . . .. ... .. 23. 4.38 Southern Yemen (Aden) . . . . . 14. 4.69
Finland . .. .. ... . ... 10.10.25 Spain . . . ... ... .... 20. 6.24
France . . . . . . . . ... .. 22, 3.28 Sweden. . . ... .. ..... 14. 7.25
Federal Republic of Germany . 11. 6.29 Switzerland . . . . . . . . . .. 21. 4.60
Ghana . .. .. ... ..... 20. 5.57 Tanzania:
Greece . . . . .. . ... ... 28. 6.30 Tanganyika . . . . ... ... 30. 1.62
Guinea . . . . . . ... .. .. 12.12.66 Zanzibar . . . . . . ... .. 22, 6.64
Hungary . . . . .. ... ... 1. 3.28 Trinidad and Tobago . . . . . . 24. 5.63
India. . ... ... ... ... 20.11.22 Ukraine. . . . . . . . . . . .. 14, 9.56
Iraq . . ... ... ...... 19. 466 USSR . .. ... ....... 10. 8.56
Ireland . . . . . .. ... ... 5. 7.30  United Kingdom . . . . . .. . 8. 3.26
Italy . . . . ... ... .... 8. 924 Uruguay . . . .. .. . .. .. 6. 6.33
Jamaica . . . . .. .. ... 26,12.62 Yugoslavia . . . . . . . . ... 1. 4.27
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C.17

17. WORKMEN’'S COMPENSATION (ACCIDENTS) CONVENTION, 1925

This Convention came into force on 1 April 1927

i i Ratification

States rl:;it;g‘:g%?: States regisugﬁd%n
Algeria . . . . . . . ... ... 19.10.62 Mexico. . . . . . .. ... .. 12. 5.34
Argentina. . . . ... ... .. 14, 3.50 Morocco . . . . ... .. ... 20. 9.56
Austria . . . . ... .. .. .. 21, 8.36 Netherlands. . . . . .. .. .. 13. 9.27
Barbados . . . . . ... .. .. 8. 5.67 NewZealand . . ... .. ... 29, 3.38
Belgium. . . . . .. ... ... 3.10.27 Nicaragua . . . ... .. ... 12. 4.34
Bulgaria . ... .. ... ... 5.9.29 Panama . . ... ....... 3. 6.58
Burma . . .. .. ... .... 16. 2.56  Philippines . . . . . . . .. .. 17.11. 60
Burundi. . . . ... .. .. .. 11. 363 Poland . . . . . . . ... ... 3.11.37
Central African Republic . . . . . 9. 664 Portugal . . .. .. ... ... 27. 3.29
Chile. . . .. ... ... ... 8.10.31 Rwanda . . .. ... ... .. 18. 9.62
Colombia. . . ... .. .... 20. 6.33 Sierraleone. . . . . .. .. .. 13. 6.61
Congo (Kinshasa) . . . . . . . . 20. 9.60 Somalia (ex-Trust Territory) 18.11. 60
Cuba. . . . . ... ... ... 6. 828 Spain .. ... ........ 22. 2.29
Czechoslovakia . . . . . . . .. 12. 6.50 Sweden® . . . . ... ... .. 8. 9.26
Finland . ... . . . ... . .. 20. 1.50 Syrian Arab Republic. . . . . . . 10. 5.60
France . . . . ... ... ... 17. 5.48 Tanzania:
Federal Republic of Germany . . . 14, 6.55 Tanganyika . . . . . . .. .. 30. 1.62
Greece . . . . . . . . ... .. 13. 6.52 Zanzibar . . . . . ... ... 22, 6.64
Guinea . .. . . . . . . . ... 12.12.66 Tunisia . . . . . . . . . .. .. 15. 5.57
Haiti. . ... ... ...... 19. 455 Uganda . ... ... ..... 4. 6.63
Hungary . . .. .. ... ... 19. 4.28 United Arab Republic . . . . . . 10. 5.60
Iragq . . . . . ... ... ... 5. 7.60 United Kingdom . . . . . . .. 28. 6.49
Kenya . . .. ... ... ... 13. 1.64 UpperVolta. . . . . . . .. .. 30. 6.69
Luxembourg. . . . . . .. ... 16. 4.28 Uruguay . . . . . . . . . . .. 6. 6.33
Malaysia (States of Malaya) . . . . 11.11.57 Yugoslavia . . . . . . . . . .. 1. 4.27
Mali . . . ... ... .. ... 12, 7.68 Zambia. . . . . .. ... ... 2.12.64
Mauritania . . . . . . . . ... 8.11.63
Mauritius . . . . . . . .. ... 2.12.69

1 Has denounced this Convention and has ratified Con-

vention No. 121.
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18. WORKMEN’S COMPENSATION (OCCUPATIONAL DISEASES) CONVENTION, 1925

This Convention came into force on 1 April 1927

Algeria . . . . . .. ... ... 19.10,62 Japan. . . . . . ... .. ... 8.10.28
Argentina. . . . . . . . .. .. 24. 9.56 Luxembourg . . . . .. . ... 16. 4.28
Australia . . . . . .. .. ... 22. 459 Mali . . ... ... L. 22. 9.60
Austria . . . . . . . . ... .. 29. 9.28 Mauritania . . . . . ... ... 20. 6.61
Belgium. . . . .. .. ... .. 3.10.27 Morocco . . . . ..o 20. 9.56
Bulgaria . . . . ... .. ... 5. 9.29 Netherlands® . . . . . . . .. . 1.11.28
Burma . . . . ... ... ... 30. 9.27 Nicaragua . . . . . . . . .. . 12, 4.34
Burundi. . . . .. ... .. .. 11. 3.63 Niger . . . .. .. ... ... 27. 2.61
Central African Republic . . . . . 9. 6.6 Norway . ... ........ 11. 6.29
Ceylon . . . ... ....... 17. 5.52 Pakistan . . .. ... ..... 30. 9.27
Chile. . .. ... ... .... 31. 5,33 Poland . . . . ... ... ... 3.11.37
Colombia . . . . ... ... .. 20. 6.33 Portugal . . . ... ...... 27. 3.29
Congo (Kinshasa) . . . . . . .. 20. 960 Rwanda . . .. ... ..... 18. 9.62
Cuba. . . ... ... ... .. 6. 828 Semegal. . . . . ... ..... 4.11.60
Czechoslovakia . . . . . . . . . 19. 9.32 Spain . .. .......... 29. 9.32
Dahomey . . . . . . . . . ... 12,12.60 Swedent® . . . . . .. ... .. 15.10.29
Denmark . . . . ... ... .. 18. 6.34 Switzerland . . . . . . . . ... 16.11.27
Finland . . . ... .. .. .. 17. 9.27 Syrian ArabRepublic. . . . . . . 10. 5.60
France . . . . . . . .. . ... 13. 831 Tunisia. . . . ... ... ... 12. 1.59
Federal Republic of Germany . . . 18, 9.28 United ArabRepublic . . . . . . 10. 5.60
Guinea . . . . . . ... .. .. 21. 1.59 United Kingdom?® . . . . . . .. 6.10.26
Hungary . . . . . . .« « ¢« . 19. 4.28 UpperVolta . . . . . .. ... 21.11.60
India. . ... ... .. .... 30. 9.27 Uruguay® . . ... ... ... 6. 6.33
Iraq . . .. . ... .. .... 26.11.38 Yugoslavia . . . . .. .. ... 1. 4.27
Ireland® . . . ... ... ... 25.11.27 Zambia. . . ... ... .... 22. 2.65
Italy . . .. ... .. ..... 22. 1.34

Ivory Coast. . ......... 21.11.60 1 Has denounced this Convention and has ratified Con-

vention No. 42,
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19. EQUALITY OF TREATMENT (ACCIDENT COMi’ENSATION) CONVENTION, 1925
This Convention came into force on 8 Séptember 1926

Sutes Ratticaion Sates Raiiscaion
Algeria . . . . ... ... ... 19.10.62 Malagasy Republic . . . . . . . 10. 8.62
Argentina. . . . . . ... ... 14. 3.50 Malawi.. . . . ... ..., .. 22. 3.65
Australia . . . . .. ... ... 12. 6.59 Malaysia:
Austria . . . . ... ... ... 29. 9.28 Statesof Malaya . . . . . . . 11.11.57
Barbados . . . .. ... ... 8. 5.67 Sarawak . .. ... ..... 3. 3.64
Belgium. . . . . .. ... ... 310,27 Mali ... . . .. ... 17. 8.64
Bolivia . . . . ... ... ... 19. 7254 Malta .. . . . ... ... ... 4. 1.65
Brazil. . . . ... ....... 25. 4.57 Mauritania . . . . . . .. ... 8.11.63
Bulgaria . . . ... ... ... 5. 9.29 Mauritivs . . . . ... ... .. 2.12.69
Burma . . . . . .. ... ... 30. 9.27 Mexico. . . . . . ... ... 12. 5.34
Burundi. . . . . .. ... ... 11. 3.63 Morocco . . . . . ... L., 13. 6.56
Cameroon Netherlands . . . . . . .. . .. 13. 9.27
Eastern Cameroon . . . . . . 29. 1.63 Nicaragua . . . . . . . .. .. 12. 4.34
Western Cameroon . , . . . . 3.9.62 Nigeria . . . . . . ... .... 17.10. 60
Central African Republic .. 9.6.64 Norway . . .. ... ..... 11. 6.29
Chile. . . . ... .. .. ... 8.10.31 Pakistan . . .. . .. .. ... 30. 9.27
China ... ... ....... 27. 434 Peru . . . ... ... ..., 8.11.45
Colombia. . . ... ... ... 20. 6.33 Poland . . . .. .. .. .... 28, 2.28
Congo (Kinshasa) . . . . . ... 20. 9.60 Portygal . . . . .. ... ... 27. 3.29
ba. . .. ... ... ..., 6. 828 Rwanda . . ... ....... 18. 9.62
Cyprus . . . . . . .. .. ... 23. 9.60 Senegal-. . . ... ....... 22.10.62
Czechoslovakia . . . . .. ... 8. 2.27 Sierraleone. . . ... .. ... 13. 6.61
Denmark . . . . .. ... ... 31, 3.28  Singapore. . . . ... ... .. 2510.65
Dominican Republic . . . . . .. 5.12.56 Somalia (ex-Trust Territory) . . . 18.11.60
Finland . . . .. ... . ... 17. 9.27 Republic of South Africa . . . . . 30. 3.26
France . . . . . . ... .... 4. 4.28 Southern Yemen (Aden) . . . . . 14. 4.69
Gabon . . . ... .. ..... 13. 6.61 Spain . . . .. . ... .... 22, 2.29
Federal Republic of Germany . 18. 9.28 Sudan . .. .. .. ...... 18. 6.57
Ghana . . . ... .. ..... 20. 557 Swedem. . . .. ... . .... 8. 9.26
Greece . . . . . . e i e . 30. 5.36 Switzerland . . . . . . .. ... 1. 2.29
Guatemala . . . . . ... ... 2. 8.61 Syrian Arab Republic. . . . . . . 26. 7.60
Guyana e e e e e e e 8. 6.66 Tanzania:
Haiti. . . . ... ....... 19. 4.55 Tanganyika . . . . . .. . .. 30. 1.62
Hungary . . .. ... .. ... 19. 4.28 Zanzibar . . . . . ... ... 22. 6.64
India. . . ... .. ...... 30. 9.27 Thailand . . . ... ... ... 5. 4.68
Indonesia . . . . . . ... ... 12. 6.50 Trinidad and Tobago . . . . . . 24. 5.63
Iragq . . .. .. ... ..... 30. 440 Tunisia . . . . . ... .. ... 12, 6.56
Ireland . . . . .. ... .... 5. 730 Uganda . . ... .. ..... 4. 6.63
Israel . . . ... ... .... 5. 5.58 United Arab Republic . . . . . . 29.11.48
Italy . . . . ... .. ..... 15. 3.28 United Kingdom . . . . . . .. 6.10.26
IvoryCoast . . . ... ..... 5. 561 UpperVolta. . . ... ... .. 30. 6.69
Jamaica . . . . . . . .. ... 26.12.62 Uruguay . . . . . . . . . ... 6. 6.33
Japan. . . . . . ... L. 8.10.28 Venezuela . . . . .. .. ... 20.11.44
Kenya . . . . . .. ... ... 13. 1.64 Yugoslavia . . . . . ... ... 1. 4.27
Lesotho. . . . . . . ... ... 31110.66 Zambia. . . . ... ... ... 2.12.64
Luxembourg. . . . . . . .. .. 16. 4.28
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20. NIGHT WORK (BAKERIES) CONVENTION, 1925
This Convention came into force on 26 May 1928

s Saiteer, s Syl
Argentina. . . . . . . ... .. 17. 2,55 Luxembourg. . . . . . . . ... 16. 4.28
Bulgaria . . . ... ... ... 5. 9.29 Nicaragua® . . . ... ... .. 12. 4.34
Chile. . ... ... ...... 31. 5,33 Peru . . . ... . ... .... 4. 4.62
Colombia. . . ... ... ... 20. 6.33 Spain .. ... ........ 29. 8.32
Cuba. . . . ... ... .. ... 6. 828 Sweden. . . . ... ... ... 5. 1.40
Finland . .. ... ... ... 26. 5,28 Uruguay . . . . . .. .. ... 6. 6.33
Ireland . . . . ... ... ... 15. 3.37
Israel . . . ... .. .. ... 26. 7.51

! Has denounced this Convention.
21. INSPECTION OF EMIGRANTS CONVENTION, 1926
This Convention came into force on 29 December 1927

Albania . . . . . . . .. ... 17. 3.32 Ireland . . . . . .. ... ... 5. 7.30
Argentina. . . . ... .. ... 14, 3.50 Japan. . . . . .. ... .. .. 8.10.28
Australia . . . ... ... ... 18. 4.31 Luxembourg. . . . . . .. ... 16. 4.28
Austria . . . . . . . . . . ... 29.12,27 Mexico. . . . ... ... ... 9. 3.38
Belgium. . . . . . . ... ... 15. 2,28 Netherlands . . . . . . ... .. 13. 9.27
Brazil. . . .. ... ... ... 18. 6,65 NewZealand . . .. . .. ... 29. 3.38
Bulgaria . . .. ... .. ... 29.11.29 Nicaragua . . . . . . . . . . . 12. 4.34
Burma . . . . . . 4 44w e 14. 1.28 Norway . . . ... ... ... 28. 1.57
Colombia . . . . . .. .. ... 20. 6,33 Pakistan . . . ... ... ... 14. 1.28
Cuba. . . .. ... ... ... 7. 9.54 Sweden. . ... ... ..... 28. 1.57
Czechoslovakia . . . . . . . .. 25. 5.28 United Kingdom®* . . . . . . . . 16. 9.27
Depmark . . . ... ... ... 18. 5,55 Uruguay . . . . . . . « .« . 6. 6.33
Finland . . .. ... ... .. 5. 429 Venezuela . . ... ... ... 20.11.44
France® . . . .. . . .. ... 13. 1.32
Hungary . . . .. . . ... .. 3. 2.3
India. . . . ... .. ... 14, 1.28
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22. SEAMEN’S ARTICLES OF AGREEMENT CONVENTION, 1926

This Convention came into force on'4 April 1928

Ry, s E,
Argentina. . . . . . . .. . .. 14. 3.50 Luxembourg . . . . . . . 16. 4.28
Australia . . . . . . ... ... 1. 435 Malta . . ... ... .. 4. 1.65
Barbados. . . . . . . ... .. 8. 5.67 Mauritania . . . . . . . . 8.11.63
Belgium . . . .. .. ... .. 3.10.27 Mexico. . . . . . . . .. 12. 5.34
Brazil . . ... . ... .... 18. 6.65 Morocco . . . . . . . . . 14. 3.58
Bulgaria . . .. .. ... ... 29.11.29 Netherlands . . . . . . . 15.12.37
Burma. . . . ... .. .. .. 31.10.32 New Zealand . . . . . . . 29. 3.38
Canada . .. .. .. ... .. 30. 6.383 Nicaragua . . . . . . . . 12. 4.34
Chile . . ... ... .. ... 18.10.35 Norway . . . . . . . .. 29. 3.40
China . . ... .. .. .... 2.12.36 Pakistan . . . . . . . .. 31.10.32
Colombia ... ... .. ... 20. 633 Peru . .. ... .... 4. 4.62
Cuba .. ... ........ 7. 728 Poland . . . . . . . . .. 8. 8.31
Finland . ... ... ... .. 8. 4.47 Sierraleone . . . . . . . 15. 6.61
France . . . . . . . . .. ... 4, 4.28 Singapore . . . . . . . . 25.10.65
Federal Republic of Germany . . . 20. 9.30 Somalia (ek-Trust Territory) 18.11. 60
Ghana . . ... .. ... ... 18, 3.65 Spain. . . . . . . . ... 23. 2.31
India. . . ... ... .. ... ©31.10.32  United Kingdom. . . . . . 14. 6.29
Iraq . . . ... .. ... ... 4.10.66 Uruguay . . . . . . . . . 6. 6.33
Ireland . . . . ... ... ... 5. 7.30 Venezuela . . . . .. .. 20.11.44
Ttaly . . . . .. .. ... ... 10.10.29 Yugoslavia . . . . . . . . 30. 9.29
Japan . ... ... ... 22, 8.55

23. REPATRIATION OF SEAMEN CONVENTION, 1926
This Convention came into force on 16 April 1928

Argentina . . . . .. ... .. 14. 3.50 Mexico. . . . . . .. .. 12. 5.34
Belgium . . .. . ... .... 3.10.27  Netherlands. . . . . . .. 5. 5.48
Bulgaria . ... .. ... ... 29.11.29 Nicaragua. . . . . . . . . 12. 4.34
China . . ... ........ 21236 Peru . . . . . . . .. .. 4. 4.62
Colombia. . . . ... .. ... 20. 6.33 Philippines . . . . . . . . 17.11.60
Cuba . . ... ... ..... 7. 7.28 Poland . . . . . . . . .. 8. 8.31
France . . . . . .. ... ... 4. 3.29 Somalia (ex-Trust Territory) 18.11. 60
Federal Republic of Germany . . . 14. 3,30 Spain . . . .. . .. .. 23. 2.31
Ghana . . ... ... ..... 18. 3.65 Switzerland . . . . . . . . 21. 4.60
Ireland . . . . ... ... ... 5.7.30 USSR ... ....... 4.11.69
Ttaly . . . . . ... ... ... 10.10.29 Uruguay . . . . . . . . . 6. 6.33
Luxembourg . . . . . .. ... 16. 4.28 Yugoslavia . . . . . . . . 30. 9.29
Mauritania . . . . . . . . . .. 8.11.63
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24. SICKNESS INSURANCE (INDUSTRY) CONVENTION, 1927
This Convenuon came into force on 15 July 1928

tion i i

States roaered o8 States registered oo
Algeria . . . . . . . ... ... 19.10.62 Luxembourg. . . . . . . . . .. 16. 4.28
Austria . . . . . . . . ... .. 18. 2.29 Nijcaragua . . . . . . . .. .. 12. 4.34
Bulgaria . . . ... ... ... 1.11.30 Norway . . . .. . . . . ... 29, 5.61
Chile. . . . .. ... ..... 8.10.31 Netherlands . . . . . . . . ... 15.11.65
Colombia. . . . . .. ... .. 20. 6.33 Peru . . . . . ... .0 .. 8.11.45
Czechoslovakia . . . . . . . .. 17. 1.29 Poland . . . . . . . . .. ... 29, 9.48
Ecuador . . . .. .. ... .. 5 262 Rumania . . . .. ... .... 28. 6.29
France . . . . ... ... ... 17. 548 Spain . ... ... ... ... 29, 9.32
Federal Republic of Germany . 23, 1.28 United Kingdom . . . . .. .. 20. 2.31
Haiti . . . ... ... ..... 19. 455 Uruguay . . . . .. ... ... 6. 6.33
Hupgary . . . . ... ... .. 19. 4.28 Yugoslavia . . . . . ... ... 30. 9.29

25. SICKNESS INSURANCE (AGRICULTURE) CONVENTION, 1927
This Convention came into force on 15 July 1928

Auvstria . . . . . ... .. ... 18. 2.29 Norway . . . .. . . .. ... 29. 5.61
Bulgaria . . . ... ... ... 1.11.30 Netherlands . . . . . . .. . .. 15.11. 65
Chile. . .. ... ....... 810,31 Peru . . ... ... ... ... 1. 2.60
Colombia. . . ... ...... 20. 633 Poland . . . . ... ... ... 29. 9.48
Czechoslovakia . . . . . . . .. 17 1.29 Spain . .. ... .. ..... 29, 9.33
Federal Republic of Germany . . . 23. 1.28 United Kingdom . . . . . . . . 20. 2.32
Haiti . . . ... ......... 19. 455 Uruguay . . . ... ... ... 6. 6.32
Luxembourg. . . . . . . . . .. 16. 4.28 Yugoslavia . . . . . . . . . .. 21. 5.51
Nicaragua . . . . . .. .. .. 12, 4.34
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26. MINIMUM WAGE-FIXING MACHINERY CONVENTION, 1928
This Convention came into force on 14 June 1930
S, K
Argentima. . . . . .. .. ... 14. 3.50 Lesotho. . . . . . ... . ... 31.10.66
Australia . . . . . .. ... .. 9. 3.31 Luxembourg. . . .. ... ... 3. 3.58
Barbados . . . . .. ... .. 8. 5.67 Malagasy Republic . . . . . .. 1.11. 60
Belgium. . . . .. ... .... 11, 837 Malawi. . . . .. ... .. .. 22. 3.65
Bolivia . . . . .. ... .... 19. 7.54 Mali. . ... ......... 22. 9.60
Brazil. . . . ... .. ..... 25. 4.57 Malta . .. ... ....... 4, 1.65
Bulgaria . . ... ....... 4. 6.35 Mauyritius. . . ... ... ... 2.12.69
Burma . . . . . .. ... ... 21, 5.54 Mauritania . . . ... ... .. 20. 6.61
Burundi. . . . . .. ... ... 11. 3,63 Mexico . . . . . . . .. . ... 12. 5.34
Cameroon: Morocco . . . . . . ... ... 14. 3.58
Eastern Cameroon . . . . . . . 7. 6,60 Netherlands. . . . . .. .. .. 10.11. 36
Western Cameroon . . . . . . 29. 1.63 NewZealand . ... ... ... 29. 3.38
Canada. . . . ... ... ... 25. 4.35 Nicaragua . . . . . . . . ... 12. 4.34
Central African Republic . . . . . 27.10.60 Niger . .. ... ....... 27. 2,61
Chad. . . . ... .. .. ... 10.11.60 Nigeria . . . . . . . .. . ... 16. 6.61
Chile. . . . ... ....... 31. 5,33 Norway . ... .... . 7. 1.33
Chipa ... .. ... ..... 5. 530 Paraguay . . . . . . . .. ... 24. 6.64
Colombia. . . .. ... .... 20. 6.33 Peru . . .. ... ....... 4. 4.62
Congo (Brazzaville) . . . . . .. 10.11.60 Portugal . . . . . .. ... .. 10.11. 59
Congo (Kinshasa) . . . . . . .. 20, 960 Rwanda . . . ... ...... 18. 9.62
Cuba. . .. .......... 24, 2.36 Semegal . . . . ... .. .... 4.11.60
Czechoslovakia . . . . . .. .. 12, 6.50 Sierraleone. . . . . .. .. .. 15. 6.61
Dahomey . . . . . . ... . .. 12.12.60 Republic of South Africa . . . . . 28.12.32
Dominican Republic . . . . . . . 5.12.56 Spain . . .. .. ... .... 8. 4.30
Ecuador . . . . ... .. ... 6. 7254 Sudan ... .. ........ 18. 6.57
France . . . . . . .. ... .. 18. 9.30 Switzerland . . . . . .. .. .. 7. 5.47
Gabon . . . ... ... .. .. 14.10.60 Syrian Arab Republic. . . . . . . 10. 5.60
Federal Republic of Germany . . . 30. 5.29 Tanzania:
Ghana . . . ... ....... 2. 7.59 Tanganyika . . . ... .. .. 19.11.62
Guatemala . . ... ... .. 4. 5.61 Zanzibar . . . .. ... ... 22. 6.64
Guinea . . . .. ... ... .. 21. 1.59 Togo. . . . . . . i e v 4. 7. 6.60
Guyana . . ... ... . 8. 666 Tunisia . . . .. ... ..... 15. 5.57
Hungary . . .. ... ... .. 30. 7232 Uganda .. .. ........ 4. 6.63
India. . ............ 10. 1.55 United Arab Republic . . . . . . 10. 5.60
Imq . . . . . . ... 26.11.62 United Kingdom . .. . .. .. 14. 6.29
Ireland . . . .. ... .. ... 3.6.30 UpperVolta . ... ...... 21.11.60
Italy . . . . ... ... .... 9.9.30 Uruguay . . . . . . . . .. .. 6. 6.33
IvoryCoast . . . ... ... .. 21.11.60 Venezuela . . . . ... .... 20.11.44
Jamaica . . . . . .. ... .. 8 7.63 Viet.Nam. . . . ........ 14. 6.55
Kenya e e e e e 13. 1.64 Zambia. . . ... .. .. .. . 212,64
Lebanon . . .. ... ..... 26. 7.62
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C.27,28

RATIFIED CONVENTIONS

27. MARKING OF WEIGHT (PACKAGES TRANSPORTED BY VESSELS) CONVENTION,
1929

This Convention came into force on 9 March 1932

State resered on Sutes e
Argentina. . . . . . . .. ... 14. 3.50 Ttaly . . . . .. .. .. .... 18. 7.33
Australia . . . . . .. ... .. 9. 331 Japan. . . . ... ... .... 16. 3.31
Austria . . . . . . .. .. ... 16. 8.35 Luxembourg. . . . . . . ... . 1. 4.31
Belgium. . . . . . . ... ... 6. 6.3 Mexico. . . ... ... .... 12. 5.34
Bulgaria . . . ... ... ... 4. 6.35 Morocco . . . ... ... .. 20. 9.56
Burma . . . .. ... ... .. 7. 9.31 Netherlands . . . . . . .. ... 4. 1.33
Burundi. . . . . . . . ... .. 11, 3.63 Nicaragua . . . . ... . ... 12. 4.34
Byelorussia . . . . . .. . . .. 11. 3.70 Norway . . . . . . . . ... 1. 7.32
Capada. .. . ... ... ... 30. 6.38 Pakistan . . ... ... .... 7. 9.31
Chile. . . ... ... ..... 31. 5,33 Peru . . . . ... ... .... 4. 4.62
China . .. ... ....... 24. 631 Poland . . . . ... ... ... 18. 6.32
Congo (Kinshasa) . . . . . . .. 20. 9.60 Portugal . . . ... ... ... 1. 3.32
Cuba. . .. ... ... .... 7. 9.54 Rumanpia . . . . . . ... ... 7.12.32
Czechoslovakia . . . . . . . .. 26. 3.34 Republic of South Africa? 21, 2.33
Denmark?® . . .. . ... ... 18. 1.33 Spain . ... ... ... ... 29. 8.32
Finland . . .. .. ... ... 8. 832 Sweden. . . . ... ... ... 11. 4.32
France . . . . . . . . . . ... 29, 7.35 Switzerland . . . . . . ... .. 8.11.34
Federal Republic of Germany . 5. 7.33 USSR ... ... ....... 4.11.69
Greece . . . . . . .. e ... 30. 5.3 Uruguay . . . . ... . . ... 6. 6.33
Hungary . . . .. . ... ... 6.12.37 Venezuela . . . . ... . ... 17.12.32
India. . .. ... ....... 7. 931 VietNam. . . . . ... .... 6. 6.53
Indonesia . . . . .. ... ... 12. 6.50 Yugoslavia . . . . ... .. .. 22, 4.33
Irag . . & v v v e e e 21.11.66
Ireland . . . . . . . ... ... 5 7.30

t Conditional ratification.
28. PROTECTION AGAINST ACCIDENTS (DOCKERS) CONVENTION, 1929
This Convention came into force on 1 April 1932

Ireland . . . . .. ... .... 5. 730 Spain' . ... ......... 29. 8.32
Lt}xembourg ........... 1. 4.31
Nicaragua . . . .. ... ... 12, 4.34 1 Convention denounced as a result of the ratification
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29. FORCED LABOUR CONVENTION, 1930

This Convention came into force on 1 May 1932

States rogisterat o States regstened om
Albania ., ... ........ 25. 6.57 Laos . . . . . ... ...... 23. 1.64
Algeria . . . . . .. .. .... 19.10.62 Lesotho. . . . . . . . . . ... 31.10. 66
Argentina. . . . .. ... ... 14. 3.50 Liberia . . . . . . .. . .. .. 1. 5.31
Australia . . . . . .. ... .. 2, 1.32 Libya . .. ... ....... 13. 6.61
Austria . . . . . . . . ... .. 7. 6.60 Luxembourg. . . . . .. . ... 24, 7.64
Barbados . . . ... ... .. 8. 5.67 Malagasy Republic . . . . . .. 1.11.60
Belgium. . . . . .. ... ... 20. 1.44 Malaysia:
Brazl. . . ... ... ..... 25. 4.57 Statesof Malaya. . . . . . . . 11.11.57
Bulgaria . ... .. ... ... 22. 9.32 Sabah, Sarawak . . . . . . . . 3. 3.64
Burma . . ... ... ... .. 4, 355 Mali.............. 22, 9.60
Burundi. . . . . .. .. .. .. 11. 3,63 Malta . . . .. ... ... .. 4, 1.65
Byelorussia . . . . . . . . . .. 21. 8.56 Mauritania . . . . ... .. .. 20. 6.61
Cambodia . . . . ... .. .. 24. 2.69 Mauritius. . . . . . ... ... 2.12.69
Cameroon: Mexico. . . . . . ... . ... 12. 5.34
Eastern Cameroon . . . . . . . 7. 6.60 Morocco . . . .. .. ... .. 20. 5.57
Western Cameroon . . . . . . 3. 9.62 Netherlands . . . . . ... ... 31. 3.33
Central African Republic . . . . . 27.10.60 NewZealand . . . . . .. . .. 29, 3.38
Ceylon . . ... ... ..... 5. 4.50 Nicaragua . . . ... ... .. 12. 4.34
Chad. . . . .. ... ..... 10.11.60 Niger . . . . . . . . . .. .. 27. 2.6l
Chie. .. ... ... .. ... 31. 5,33 Nigeria . . . . . . . . ... .. 17.10.60
Colombia . . .. ... ... .. 4. 3,69 Norway . . ... ... .... 1. 7.32
Congo (Brazzaville) . . . . . . . 10.11.60 Pakistan . . . . . . . .. ... 23.12.57
Congo (Kinshasa) . . . . . . . . 20. 960 Panama. . . . . .. .. .... 16. 5.66
CostaRica . . . ... ... .. 2. 6.60 Paraguay . . . . . . . . . . .. 28. 8.67
Cuba. .. ... ........ 20. 7.53 Peru . . . . ... ... ... 1. 2.60
Cyprus . . . . . . v v« v v .. 23. 960 Poland . . . ... ... .. .. 30. 7.58
Czechoslovakia . . . . .. . . . 30.10.57 Portugal . . . . . . ... ... 26. 6.56
Dahomey . . . . . . . . .. .. 12.12.60 Rumania . . . . . . . . ... . 28. 5.57
Denmark . . . ... .. .. .. 11, 2.32 Senegal . . . . . . .. .. ... 4.11. 60
Dominican Republic . . . . . . . 5.12.56 SierraLeone. . . . . . . .. .. 13. 6.61
Ecuador . . .. ... ... .. 6. 7.54 Singapore. . . . . . .. . ... 25.10.65
Finland . . .. ... ... .. 13. 1.36 Somalia . . .. ... ..... 18.11.60
France . . . .. .. .. .. .. 24. 6.37 Southern Yemen (Aden) . . . . . 14. 4.69
Gabon . . .. ... ... ... 14.10.60 Spain . . . . ... ... ... 29, 8.32
Federal Republic of Germany 13. 6.56 Sudamn . . . ... ... .... 18. 6.57
Ghana . . ... ... ... .. 20. 5.57 Sweden. . . . . . .. .. ... 22.12.31
Greece . . . .. . 0.0 13. 6.52 Switzerfand . . . . . . . . . .. 23. 5.40
Guinea . . . .. ... .. ... 21. 1.59 Syrian Arab Republic. . . . . . . 26. 7.60
Guyana . . . . . . . .. ... 8. 6.66 Tanzania:
Haiti . . . ... ... ..... 4. 3.58 Tanganyika . . . . . . ... 30. 1.62
Honduras. . . . .. . . .. .. 21, 2.57 Zanzibar . . . . . . .. . .. 22, 6.64
Hungary . . . . ... ... .. 8 6.5 Thailand . . . . . . ... ... 26. 2.69
Iceland . . . . . ... ... .. 17. 2.58 Togo. . . . . . « . v v v ... 7. 6.60
India. . ... ......... 30.11.54 Trinidad and Tobago . . . . . . 24, 5.63
Indonesia . . . . . . . . . . .. 12. 6.50 Tunisia . . . . . ... .. ... 17.12.62
Iran . . .. .......... 10. 6.57 Uganda . . ... .. ..... 4. 6.63
Iraq . . . ... ... .. ... 27.11.62 Ukraine. . . . . . . . . . ... 10. 8.56
Ireland . . . .. ... .. ... 2.331 USSR ... .......... 23. 6.56
Israel . . . . ... ...... 7. 6.55 United Arab Republic . . . . . . 29.11.55
Italy . . . . ... .. ... .. 18. 6.34 United Kingdom . . . . . . . . 3. 6.31
IvoryCoast . . . .. ... ... 21.11.60 UpperVolta . . . . .. ..., . 21.11.60
Jamaica . . . . .. ... ... 26.12.62 Venezuela . . . . . . .. ... 20.11. 44
Japan. . . . . . ... o0 21.11.32 Viet-Nam. . . . . . ... ... 6. 6.53
Jordan . . . . ... ... .. 6. 6.66 Yugoslavia . . . . . . ..., . 4, 3.33
Kenya. . . .. .. ... ... 13. 1.64 Zambia. . . . .. .. ... .. 2.12.64
Kuwait . . . . . . . ... ... 23. 9.68
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C. 30,31,32

RATIFIED CONVENTIONS

30. HOURS OF WORK (COMMERCE AND OFFICES) CONVENTION, 1930
This Convention came into force on 29 August 1933

States reaistored o States rogistered on
Argentina. . . . . . ... ... 14, 3,50 Mexico. . . . ... ... ... 12, 5.34
Austria® . . . . . . . .. ... 16. 2,33 NewZealand . . . . ... ... 29, 3.38
Bulgaria . . ... ... .... 22, 6.32 Nicaragua . . . . . . . . ... 12, 4.34
Chile. . . ... ... ..... 18.10.35 Norway . . . . .. ... ... 29, 6.53
Colombia . . . . ......... 4369 Panama . . . .. . ... ... 16. 2.59
Caba. . . ... ... ..... 24, 2,36 Paraguay . . . . . . . . . . .. 21. 3.66
Finland . .. .. ... .. .. 13, 1,36 Spain . . . ... ... .... 29, 8.32
Guatemala . . . . . ... ... 4. 8.61 Syrian Arab Republic. . . . . . . 10. 5.60
Haiti . . . ... ... ..... 31. 3.52 United Arab Republic . . . . . . 10. 5.60
Irag . . . ... ... ..... 26.11.62 Uruguay . . . . . . . . . . .. 6. 6.33
Israel . ... ......... 26. 6.51
Kuwait . . . ... ... .... 21. 9.61
Luxembourg. . . . . . .. ... 3. 3.58

1 Conditional ratification.
31. HOURS OF WORK (COAL MINES) CONVENTION, 1931
This Convention has not come into force

Argentina . . . . . ... ... 24, 9.56 Spain . . . ... .. ..... 29. 8.32

32. PROTECTION AGAINST ACCIDENTS (DOCKERS) CONVENTION (REVISED), 1932

This Convention came into force on 30 October 1934

Algeria . . . . . . . ... ... 19.10.62
Argentina . . . . . . .. . ... 14. 3.50
Belgium. . . . ... ... ... 2. .52
Byelorussia . . . . . . . . ... 11. 3.70
Bulgaria . ... ... ..... 29.12.49
Canada. . . . ... ... ... 6. 4.46
Chile. . . ... ... ..... 18.10.35
China . ... ......... 30.11.35
Cuba. . . ... ... ..... 7. 9.54
Finland . ... ... .. ... 23. 8.49
France . . . . . ... ... .. 27. 5.55
Honduras. . . . .. .. . ... 17.11.64
India. . ............ 10. 2.47
Italy . . . . .. ... ..... 30.10.33
Kenya . . . . . . . ... ... 13. 1.64
Malta . .. ... ....... 4. 1.65

Mauritius. . . . . . . .. ... 2.12.69
Mexico. . . . ... ...... 12. 5.34
Netherlands . . . . . ... ... 25. 8.64
New Zealand . . . . ... ... 29, 3.38
Nigeria . . . . ... ... ... 16. 6. 61
Norway . .. ... ...... 23. 6.56
Pakistan . . . . .. ... ... 10. 2.47
Peru . . ... ... .. .... 4. 4.62
Sierraleone. . . . . ... ... 15. 6.61
Singapore. . . . .. .. .... 25.10.65
Spain .. .. ... ...... 28. 7.34
Sweden. . . . ... .. .... 3. 8.38
Tanzania (Tanganyika) . . . . . . 19.11.62
United Kingdom . . . . . . . . 10. 1.35
USSR . . . . ... ... ... 4.11.69
Uruguay . . . . . . ... ... 6. 6.33
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RATIFIED CONVENTIONS C.33,34,35,36

33. MINIMUM AGE (NON-INDUSTRIAL EMPLOYMENT) CONVENTION, 1932

This Convention came into force on 6 June 1935

States registered on States registored on
Argentina . . . . . . ... ... 14. 3.50 Malagasy Republic . . . . . . . 1.11.60
Austria . . . . . .. ... ... 26. 236 Mali . ... ... ... .. 22. 9.60
Belgium. . . . .. .. ... .. 6. 6.3 Mauritania . . . . ... .... 20. 6.61
Cameroon (Eastern Cameroon) . . 7. 6.60 Netherlands. . . . . . .. ... 12. 7.35
Central African Republic . . . . . 27.10.60 Niger . . . . . . . . .. ... 27. 2.61
Chad. . . . ... ... .... 10.11.60 Senegal . . . . . . . . ... .. 4.11.60
Congo (Brazzaville) . . . . . . . 10.11.60 Spain . . . . . ... ... .. 22, 6.34
Cubal! . . . ... .. ..... 24. 2.36 Togo. . . . . . . ... .. .. 7. 6.60
Dahomey . . . . . . ... ... 12.12.60 UpperVolta . . . . .. . ... 21.11.60
France . . . .. ... .. ... 29. 439 Uruguay! . . ... ... ... 6. 6.33
Gabon . . . .. ... ..... 14.10.60
Guinea . . . . ... ... ... 21. 1.59
IvoryCoast . . . . ....... 21.11.60 ! Convention denounced as a result of the ratification of

Convention No. 60.

34. FEE-CHARGING EMPLOYMENT AGENCIES CONVENTION, 1933

This Convention came into force on 18 October 1936

Argentina . . . . . . ... .. 14. 3.50 Norway® . . . . . ... .. .. 4. 7.49
Bulgaria . . . . ... ... .. 29.12.49 Spain. . . . . ... .. ... 27. 4.35
Chile. . . . ... ... .. .. 18.10.35 Sweden! . . . . . . .. .. .. 1. 1.36
Czechoslovakia . . . . . . . .. 12. 6.50 Turkey®* . . .. .. ... ... 27.12.46
Finland* . . . . . . . ... .. 13. 1.36

Mexico. . . . . .. ...... 21. 2.38 ! Convention denounced as 8 result of the ratification of

Convention No. 96.

35. OLD-AGE INSURANCE (INDUSTRY, ETC.) CONVENTION, 1933

This Convention came into force on 18 July 1937

Argentina . . . . . .. .. ... 17. 255 Ttaly . . . . . . . . ... ... 22.10.47
Bulgaria . . .. ... ..... 29.12.49 Malta . . . .. .. ... ... 4. 1.65
Chile. . . . .. ... ... .. 18.10.3§ Peru . . . . . . . . ... .. 8.11.45
Czechoslovakia . . . . .. ... 1. 7.49 Poland . . . . ... ...... 29, 9.48
Beuador . . .. ... ... .. 5. 2.62 United Kingdom . .. ... .. 18. 7.36
France . . . . . « . « v o« .. 23, 8.39

36. OLD-AGE INSURANCE (AGRICULTURE) CONVENTION, 1933

This Convention came into force on 18 July 1937

Argentina . . . . ... ... 17. 255 Italy . . . . . . . . . ... .. 22.10.47
Bulgaria . . .. .. ... ... 20.12.49 Malta . . . . ... ... ... 4. 1.65
Chile. . . . .. ... ... .. 18.10.35 Peru . . . . . . . ... ... 1. 2.60
Czechoslovakia . . . . . . ... 1. 7749 Poland . . . . ... ... ... 29. 9.48
France . . . . . « . o v o« .. - 23. 8.39 United Kingdom . ... .. .. 18. 7.36

199



C. 37, 38, 39, 40 RATIFIED CONVENTIONS

37. INVALIDITY INSURANCE (INDUSTRY, ETC.) CONVENTION, 1933
This Convention came into force on 18 July 1937

States registamad on States resiutered on
Bulgaria ... .. ....... 29.12.49 Italy . . .. ... ... .... 22.10.47
Chile. . . .. ... ...... 18.10.35 Peru . . . . . .. ... ... 8.11.45
Czechoslovakia . . . . . . . .. 1. 7249 Poland . . . ... . ... ... 29. 9.48
Ecuador . . . . .. ... ... 5. 2.62 United Kingdom . .. .. ... 18. 7.36
France . . . . . . ... .. .. 23. 8.39

38. INVALIDITY INSURANCE (AGRICULTURE) CONVENTION, 1933

This Convention came into force on 18 July 1937

Bulgaria . ... ........ 29.12.49 Italy . . .. ... ... 0., 22.10.47

Chile. . . ... ... ..... 18.10.35 Peru . . . . . .. . .. ... 1. 2.60
Czechoslovakia . . . . . . . .. 1. 749 Poland . . . . ... ... ... 29, 9.48
France . . . . .. .. .. ... 23. 8.39 United Kingdlom . ... .. .. 18, 7.36

39. SURVIVORS’ INSURANCE (INDUSTRY, ETC.) CONVENTION, 1933

This Convention came into force on 8 November 1946

Bulgaria . . ... .... ... 29.12.49 Peru . . . . . ... ... .. 8.11.45
Czechoslovakia . . . . . . . .. 1. 7249 Poland . . . . . . . ... ... 29, 9.48
Ecuador . . .. .. ... ... 5. 2.62 United Kingdom . . ... ... 18. 7.36
Italy . . . ... ... ..... 22.10.52

40. SURVIVORS’ INSURANCE (AGRICULTURE) CONVENTION, 1933
This Convention came into force on 29 September 1949

Bulgaria . .. ... ...... 29.12.49 Peru . . . . . .. . .. ... 1. 2.60
Czechoslovakia . . . . . . . . . 1. 7749 Poland . . . . ... ... ... 29, 9.48
Ttaly . . . . ... . ... ... 22,10.52 United Kingdom . . . . . . . . 18. 7.36
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C.

41, 42

41. NIGHT WORK (WOMEN) CONVENTION (REVISED), 1934
This Convention came into force on 22 November 1936

States r’:;gg‘;‘;g‘;‘; States &"ﬂf‘;g%‘;
Afghanistan . . . . .. ... .. 12, 6,39 Mali . . ... ......... 22. 9.60
Argentina. . . . . .. .. ... 14. 3.50 Mauritania® . . . . .. . ... 20. 6.61
Belgium?! . . . . . ... .. .. 4, 837 Morocco . . ... ... 13. 6.56
Brazil*. . . . ... .. .... 8. 6.36 Netherlands® . . . . ... ... 9.12.35
Burma*. . . . ... ... ... 22.11.35 New Zealand® . . ... .. .. 29, 3.38
Central African Republic . . . . . 27.10.60 Niger . . . ... ... .... 27. 2.61
Ceylon!. . . ... ....... 2. 9.50 Pakistan. . . ... ... ... 22.11.35
Chad. . ... ......... 10.11.60 Peru . . . . . ... ... ... 8.11.45
Congo (Brazzaville) . . . . . . . 10.11.60 Senegal® . . . . . . . . . ... 4.11.60
Dahomey . . . . . . .. .. .. 12.12.60 Republic of South Africa? 28, 5.35
France® . . .. ... .. ... 25. 1.38 Switzerland® . . . . .. . ... 4. 6.36
Gabon . . . .. ... ... .. 14.10.60 Togo. . . . . . . . . . . ... 7. 6.60
Greece® . . .. .. ... ... 30. 5.36 United Arab Republic* . . . . . 11, 7.47
Guineal. . . ... ... .... 21. 1.59 United Kingdom?® . . . . ., . . . 25, 1.37
Hungary . . . . . ... ... 18.12.36 UpperVolta . . . . . . . ... 21.11.60
India® . . ... ... ..... 22.11.35 Venezuela . . . . .. .. ... 20.11.44
Irag*. . . . ... . ... ... 28. 3.38
Ireland* . . . . . . . ... .. 15. 3.37
IvoryCoast . . . . . . .. . .. 21.11.60 1 ; —
Malagasy Republic . . . . . . . 111,60 Convention No. g9, e 2 & result of the ratification of

?* Has denounced this Convention.

42. WORKMEN’S COMPENSATION (OCCUPATIONAL DISEASES)
CONVENTION (REVISED), 1934

This Convention came into force on 17 June 1936

Algeria . . . . . . .. ... .. 19. 10. 62
Argentina. . . . ... .. ... 14, 3.50
Australia . . . . ... ... .. 29. 4.59
Austria . . . . . . . . . . ... 26. 2.36
Barbados . .. .. .. .. .. 8. 5.67
Belgium. . . . . . ... .... 3. 8.49
Bolivia . . . ... .. .. ... 19. 7.54
Brazil. . . . .. ... ... .. 8. 6.36
Bulgaria . . .. ... .. ... 29.12.49
Buma . .. ... ... .... 17. 5.57
Burundi. . . . . . .. ... .. 11. 3.63
Congo (Kinshasa)*. . . . . . . . 20. 9.60
Cuba. . . .. ... ...... 22.10.36
Czechoslovakia . . . . . . . .. 1. 7.49
Denmark . . . . . . ... ... 22. 6.39
Finland* . . . . . .. ... .. 20. 1.50
France . . . . . . .. .. ... 17. 5.48
Federal Republic of Germany 17. 6.55
Greece . . . . . . . .. .. .. 13. 6.52
Guyana . ... .. ...... 8. 6.66
Haiti. . . . .. ... ..... 19. 4.55
Honduras. . . . . .. ... .. 17.11. 64
Hungary . . ... .. .. ... 17. 6.35
India. . . ... ........ 13. 1.64

Iraq . . .. ... ....... 25, 7.41
Ireland . . . . . . . ... ... 15. 3.37
Ttaly . . . .. ... ... ... 22.10. 52
Japan. . . . . ... oo ... 6. 6.36
Luxembourg. . . . . . . . . .. 3. 3.58
Malta . . ... ........ 4, 1.65
Mauritius . . . . . . ... ... 2.12.69
Mexico. . . . ... ... ... 20, 5.37
Morocco . . . . . . . .. ... 20, 5.57
Netherlands®* . . . . . . . ... 1. 9.39
New Zealand . . . . . . .. .. 29, 3.38
Norway . . .. .. ... ... 21. 5.35
Papama . . ... .. .. ... 16. 2.59
Poland . . . . . . . ... ... 29. 9.48
Rwanda . . ... ....... 18. 9.62
Republic of South Africa . . . . . 26, 2.52
Spain . . ... ... .. ... 24, 6.58
Sweden. . . ... ... .... 24, 2.37
Turkey . . . . . . . . .. ... 27.12.46
United Kingdom . . . . . .. . 29. 4.36
Uruguay . . . . . . . . . . .. 18. 3.54

! Convention denounced as a result of the ratification

of Convention No. 121.
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C.43, 4 RATIFIED CONVENTIONS

43. SHEET-GLASS WORKS CONVENTION, 1934

This Convention came into force on 13 January 1938

Ratificati Ratificati

States re;itslte‘::g(:::l States regaistecr‘:g%rx‘)
Belgium. . . . .. ... .. .. 4, 837 Mexico. . . .. .. ... ... 9. 3.38
Bulgaria . . . ... ... ... 29,1249 Norway . . . . . . . . . ... 21. 5.35
Czechoslovakia . . . . . . ... 19. 9.38 United Kingdom®* . . . . . . . . 13. 1.37
France . . . . . .. .. .. .. 5,238 Uruguay . . . . .. ... ... 18. 3.54
Ireland . . . ... ... .... 15. 5.39

1 Has denounced this Convention,
44. UNEMPLOYMENT PROVISION CONVENTION, 1934
This Convention came into force on 10 June 1938

Algeria . . . . . . . ... ... 19.10.62 Netherlands . . . . . . . ... . 17. 1.66
Bulgaria . . . .. ... .... 29.12.49 NewZealand . . . . .. .. .. 29, 3.38
Cyprus . . . . . « « v v v v .. 8.10.65 Norway . . ... ... .... 20. 5.57
Czechoslovakia . . . . . . . .. 12, 6.50 Peru . . . . ... ... .... 4. 4.62
France . . . .. ... ... .. 21. 2,49 Switzerland . . . . . ... ... 14. 6.39
Ireland . . . . . . . .. .. .. 10. 6.37 United Kingdom . ... . ... 29, 4.36
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RATIFIED CONVENTIONS

C. 45,46

45. UNDERGROUND WORK (WOMEN) CONVENTION, 1935

This Convention came into force on 30 May 1937

s S, s S,
Afghanistan . . . . . . ... .. 14. 537 Kenya . . . ... .. .. ... 13. 1.64
Argentina. . . . . ... .... 14. 3.50 ILebanon . . . . . ... .... 26. 7.62
Australia . . . . . .. ... .. 7.10.53 Lesotho. . . . .. ... . ... 31.10. 66
Austria . . . . . . .. ... .. 3. 7.37 Luxembourg. . . . ... . ... 3. 3.58
Belgium. . . .. ... .. ... 4. 837 Malawi. . . . .. ... .. .. 22. 3.65
Brazil. . . . ... ....... 22. 9.38 Malaysia (States of Malaya) . . . . 11.11.57
Bulgaria . . ... ... .... 29.12.49 Mexico . . . . . ... w e .. 21. 2.38
Byelorussia . . . . . ... ... 4. 861 Morocco . . . . . . ... .. . 20. 9.56
Cameroon: Netherlands . . . . . .. . ... 20. 2.37

Eastern Cameroon . . . . . . . 29. 1.63 NewZealand . .. ... .... 29, 3.38

Western Cameroon . . . . . . 3.9.62 Nigeria. . . ... ... 17.10. 60
Canada . ... ... ..... 16. 9.66 Pakistan . . . . ... . .... 25. 3.38
Ceylon . . . .. ........ 20.12.50 Papama . . . . . ... .... 16. 2.59
Chile. . . . ... ....... 16. 3.46 Peru . . . . . .. ... .... 8.11.45
China ... .......... 2.12,36 Poland . . . . ... ... .. 15. 6.57
CostaRica . . . ... ..... 22. 360 Portugal . . ... ... .... 18.10. 37
Cuba. . .. .. ... ..... 14. 4.36 Sierraleone . . . ... . ... 13. 6.61
Cyprus . . . . . « ¢« v . v 0. 23, 9.60 Singapore. . . . . . .. . ... 25.10.65
Czechoslovakia . . . . . . ... 12. 6.50 Somalia (ex-Trust Territory) . . . . 18.11.60
Dominican Republic . . . . . . . 12. 8.57 Republic of South Africa . . . . . 25. 6.36
Ecuador . . .. ... ... .. 6. 754 Spain ... .......... 24. 6.58
Finland . . ... ... .. .. 3. 333 Sweden! . . ... .. ..... 11. 7.36
France . . . .. ... ..... 25. 1.38 Switzerland . . . . . ... ... 23, 5.40
Gabon . . . .. .. ... ... 13. 6.61 Syrian Arab Republic. . . . . . . 26. 7.60
Federal Republic of Germany 15.11.54 Tanzania (Tanganyika) . . . . . . 30. 1.62
Ghapa . .. ... ... .... 20. 5,57 Tumisia. . . ... ... .... 15. 5.57
Greece . . . . . . . ... ... 30. 536 Turkey . . . . ... ... ... 21. 4.38
Guatemala . . . . ... .... 7. 3.0 Uganda .. ... ....... 4. 6.63
Guinea . . . ... ... .... 12.12.66 Ukraine. . . . . . . .. .. .. 4, 8.61
Guyana . . .. ... ..... 8. 666 USSR ... .......... 4, 5.61
Haiti. . . ... ... ..... 5. 4.60 United Arab Republic . . . . . . 11. 7.47
Honduras. . . . ... ... .. 20. 6.60 United Kingdom . . .. ... . 18. 7.36
Hungary . . .. ... ... .. 19.12.38 Uruguay . . . . . . « . « . . . 18. 3.54
India. . .. ... ....... 25. 3.38 Venezuela . ... ... .... 20.11.44
Indonesia . . . . . .. ... .. 12. 6.50 Viet-Nam. . . ... ... ... 6. 6.53
Ireland . . . . . . .. .. ... 20. 8.36 Yugoslavia . . ... ... ... 21. 5.52
Italy . . . . .. ... .. ... 22.10.52 Zambia. . . . ... .. .... 2.12.64
IvoryCoast . . . . .. ... .. 5. 5.61
Japan. . . . . . . . ... ... 11. 6.56

1 Has denounced this Convention.
46. HOURS OF WORK (COAL MINES) CONVENTION (REVISED), 1935
This Convention has not yet come into force

Cuba . .. ... ....... 14. 436 Mexico. . . . .. ... . ... 1. 9.39
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C. 47, 48, 49, 50 RATIFIED CONVENTIONS

47. FORTY-HOUR WEEK CONVENTION, 1935

This Convention came into force on 23 June 1957

Ratification

Ratification

States registered on States registered on
Byelorussia . . .. . ... ... 21. 8.5 Ukraine .. ....... 10. 8. 56
New Zealand . . ... .. ... 29.3.33 USSR . ......... 23. 6. 56

48. MAINTENANCE OF MIGRANTS’ PENSION RIGHTS CONVENTION, 1935

This Convention came into force on 10 August 1938

Czechoslovakia®! . . . . . . . . 12. 650 Poland . . . . . . . . .. 21. 3.38
Hungary . . . . ... .. ... 10. 8.37 Spain . .. ....... 8. 7.37
Israel . . ... ... ..... 16. 1.63 Yugoslavia . . . . . . . . 4. 1.46
Ttaly . . . . .. ... .. ... 22.10.52
Netherlands . . . . . . . . . .. 6.10. 38

1 Has denounced this Convention.

49. REDUCTION OF HOURS OF WORK (GLASS-BOTTLE WORKS) CONVENTION, 1935

This Convention came into force on 10 June 1938

Bulgaria . . ... .. .. ... 29.12.49 Mexico. . . . .. . ... 21. 2.38
Czechoslovakia . . . . . . . .. 19. 9.38 NewZealand . . . . . .. 29, 3.38
France . . . . . . . . .. ... 25. 1.38 Norway . . ... .... 21. 7.36
Ireland . . . . .. .. .. ... 10. 6.37
50. RECRUITING OF INDIGENOUS WORKERS CONVENTION, 1936
This Convention came into force on 8 September 1939

Argentina. . . . . . . ... .. 14, 3.50 Mauritius. . . . . . ... 2.12.69
Belgium. . . ... .. .. ... 26. 7.48 NewZealand . ... .. 8. 7.47
Barbados . .. ..... ... 8. 567 Nigeria. .. ....... 17.10. 60
Burundi. . . . .. ... .. .. 11. 3.63 Norway . . ... .... 7. 1.37
Cameroon (Western Cameroon) . . 3. 9.62 Rwanda . ... .. ... 18. 9.62
Congo (Kinshasa) . . . . . . .. 20. 9.60 Sierra Leone. . . . . . . . 13. 6.61
Ghanma . . . ... ... .. .. 20. S5.57 Singapore. . . . . . . .. 25.10.65
Guyana . . . . . . .. e e . . 8. 6.66 Somalia (ex-British Somaliland) . . 18.11,60
Jamaica . . . ... ... . 26.12,62 Tanzania:
Japan. . . . . .. .. .. . 8. 9.38 Tanganyika . . . . . . . 30. 1.62
Kenya . . . .. . ... .. 13. 1.64 Zanzibar . . . . . ... 22. 6.64
Malawi. . . . ... ... ... 7. 6.66 Trinidad and Tobago . . . 24, 5.63
Malaysia: Uganda . . ... .. .. 4, 6.63

Statesof Malaya . . . . . . . 11.11,57  United Kingdom . . . . . 22, 5,39

Sabah, Sarawak . . . . . . . . 3. 3.4 Zambia.......... 2.12. 64
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RATIFIED CONVENTIONS

C.52,53,54

52. HOLIDAYS WITH PAY CONVENTION, 1936
This Convention came into force on 22 September 1939

Sttes Rasifeation sutes Ratibeaton
Albania . . .. .. ... ... 3. 657 Kuwait. . .. .. ....... 21. 9.61
Argentina. . . . . . ... ... 14. 3.50 Lebanon . ... ... ..... 26. 7.62
Brazil. . . . .. ... ..... 22, 9.38 Libya . ... ......... 20. 6.62
Bulgaria . . .. ... .. ... 29.12.49 Malagasy Republic . . . . . . . 10. 8.62
Burma . . . .. ... ... .. 21. 5,54 Mali. .. ........... 12. 7.68
Byelorussia . . . . . ... ... 6.11.56 Mauyritania . . . . . ... ... 8.11.63
Central African Republic . . . . . 9. 664 Mexico. . . . .. . ... ... 9. 3.38
Chad. . . . .. .. ... ... 8. 6,61 Morocco . . . . . . . ... .. 20. 9.56
Colombia . . . . .. ... ... 7. 6.63 NewZealand . . . . ... ... 10.11. 50
Cuba. . . . .. ... ... .. 20. 7.53 Panama . . ... ... .... 3. 6.58
Czechoslovakia . . . . . . .. . 12. 6,50 Paraguay . . . . . . . . . . .. 21. 3.66
Denmark . . .. . .. .. ... 22, 6.39 Peru . . .. ... ... ... 1. 2.60
Dominican Republic . . . . . . . 512,56 Senmegal . . . . . ... .. ... 22.10.62
Finpland . . .. . . ... ... 23. 8.49 Syrian Arab Republic. . . . . . . 26. 7.60
France . . . . . ... .. ... 23, 839 Tunisia. ... .. ....... 15. 5.57
Gabon . . . ... ... . ... 13, 6.61 Ukraine. . . . . . . . . . ... 14. 9.56
Greece . . . . . . . . . .. 13. 652 USSR . ... ......... 10. 8.56
Guinea . . . . . ... .. ... 12.12,66  United Arab Republic . . . . . . 3. 7.54
Hupgary . . .. .. .. .. .. 8. 6.56 UpperVolta. . . . . ... ... 30. 6.69
Iragq . . .. ... ... ..., 12. 5060 Uruguay . .. . .. ... ... 18. 3.54
Israel . . . ... ....... 22. 8.51 VietNam. .. ... . ... .. 6. 6.53
Italy . . . . ... ... ... 22.10.52 Yugoslavia . . . .. . ... .. 26. 3.53
IvoryCoast . . . .. ... ... 5. 5.61

53. OFFICERS’ COMPETENCY CERTIFICATES CONVENTION, 1936
This Convention came into force on 29 March 1939
Argentina. . . . . ... .. .. 17. 2.55 Mauritania . . . . . .. .. .. 8.11.63
Belgivm. . . . . . ... .. .. 11. 4383 Mexico. . . . . . . ... ... 1. 9.39
Brazil. . . ... ... ... .. 12.10.38 New Zealand . . . . . .. . .. 29, 3.38
Bulgaria . . . ... ... ... 29.12.49 Norway . .. . ... .. ... 7. 1.37
China ... .......... 10.12.64 Peru . . . . . . . . ... ... 4. 4.62
Denmark . . . . . ... .. .. 13. 7.38  Philippines . . . . . . . . ... 17.11. 60
Finland . . . ... ... ... 8. 4.47 Syrian Arab Republic. . . . . . . 26. 7.60
France . . . . . .. ... ... 19. 6.47 United ArabRepublic . . . . . . 20. 5.39
Israel . . . ... . ... ... 19. 6.69 United States . . . . . .. ... 29.10.38
Italy . . . . ... .. ..... 22.10.52 Yugoslavia . . ... ... ... 26. 5.61
Liberia . . .. .. ... ... 9. 5.60
54, HOLIDAYS WITH PAY (SEA) CONVENTION, 1936
This Convention has not come into force

Belgium?® . . . . . ... .. .. 11. 4.38 United States . . . . . . . . .. 29.10.38
Bulgaria . . ... ... .... 29.12.49 Uruguay . . . . . . . .. ... 18. 3.54
France! . . . . . .. .. ... 19. 6.47
Mexico. . . . ... ... ... 12. 6.42

! Convention denounced as a result of the ratification of

Convention No. 91.
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C. 55,56, 57 RATIFIED CONVENTIONS

55. SHIPOWNERS’ LIABILITY (SICK AND INJURED SEAMEN) CONVENTION, 1936

This Convention came into force on 29 October 1939

States Ratleaton Sutes Ratfcaton
Belgium . . . ... ... ... 11. 4.38 Liberia . . . . . . . . .. ... 9. 5.60
Bulgaria . . . . . ... . ... 29.12.49 Mexico. . . . . . . ... ... 15. 9.39
France . . . . . . . . . . ... 19. 6.47 Morocco . . . . . . .. ... 14. 3.58
Greece . . . . . . .. ... 19. 6.68 Peru . . . . . . ... .. ... 4. 4.62
Ttaly . . . . . . . . . ... .. 22.10.52 United States . . . . . . . . .. 29.10.38

56. SICKNESS INSURANCE (SEA) CONVENTION, 1936

This Convention came into force on 9 December 1949

Algeria . . . . . . ... . ... 19.10.62 Norway . . . . . . . . . . .. 6. 6.66
Belgium. . . . . . .. ... . 3.849 Peru . . .. ... ... ... 4. 4.62
Bulgaria . . . .. ... .. .. 29.12.49  United Kingdom . . . . . . . . 30. 9.4
France . . . . . . . ... ... 9.12,48 Yugoslavia . . . . . . . . ... 13.10. 58
Federal Republic of Germany . . 12.12.56

57. HOURS OF WORK AND MANNING (SEA) CONVENTION, 1936

This Convention has not come into force

Australia . . . . . . . .. ... 24. 9.383 Sweden! . . . . .. ... ... 6. 1.39
Belgium . . ... ... .... 11. 4.38 United States . . . . . . . . .. 29. 10. 38
Bulgaria . . . .. . .. . ... 29.12.49

! Conditional ratification.
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RATIFIED CONVENTIONS

.C.58,59

58. MINIMUM AGE (SEA) CONVENTION (REVISED), 1936

This Convention came into force on 11 April 1939

States cegistered on , St reaisered on
Albania . . . ... ... ... 3.657 Kenya . . . . . . .. ... .. 13. 1.64
Algeria . . . . . . . ... ... 19.10.62 Liberia . . . . . . . . ... .. 9. 5.60
Argentina . . . . . . . . . . .. 17. 2.55 Mauritania . . . . . ... ... 8.11.63
Belgium. . . . . . . . ... .. 11. 4.38 Mauritius . . . . . . . ... .. 2.12.69
Brazil. . . .. ... ...... 12,10.38 Mexico . . . . . . .. ... .. 18. 7.52
Bulgaria . . . ... ... ... 29.12.49 Netherlands . . . . . . . . . .. 8. 7.47
Byelorussia . . . . . . . . . .. 6.11.56 NewZealand . . . . . . . . .. 7. 6.46
Canada. . . . ... .. . ... 10, 9.51 Nigeria . . . . . . .. .. ... 16. 6.61
Ceylon . . . . . .. ... ... 18. 5.59 Norway . . . . . .. . .. .. 7. 1.37
China . ... ... .. .... 10.12.64 Peru . . . . . . . .. . . ... 4. 4.62
Cuba. . . .. ... ... ... 20. 7.53 Sierraleone. . . . . . e e e 13. 6.61
Denmark . . . . .. ... ... 4. 6.55 Southern Yemen (Aden) . . . . . 14. 4.69
France . . . . ... ... ... 9.12,48 Sweden. .-. . . . .. .. ... 6. 1.39
Ghana . . . . . ... .. ... 20. 5.57 Switzerland . . . . . . . . . .. 21. 4.60
Greece . . . . . . .o e . 9.10.63 Tanzania (Zanzibar) . . . . . . . 22. 6.64
Guatemala . . . .. ... ... 30.10.61 Turkey . . . . . . .. .. ... 29, 9.59
Iceland . . . . . . . ... ... 21, 8.56 Ukraine. . . . . . .. .. ... 14. 9.56
Iraq . .. ... .. ... ... 30.12.39 USSR . . . .......... 10. 8.56
Ttaly . . . . . .. . . ... .. 22.10.52 United States . . . . . . . . . . 29.10.38
Jamaica . . . ... ... ... 26.12.62 Uruguay . . . . « . v+ « . . . 18. 3.54
Japan. . . . . ... ... ... 22, 8.55 Yugoslavia . . . ... .. ... 5. 5.58

59. MINIMUM AGE (INDUSTRY) CONVENTION (REVISED), 1937
This Convention came into force on 21 February 1941

Albania . . . .. . ... ... 3. 657 Norway . . . . . ... . ... 26. 8.38
Bulgaria . . . ... ... ... 22, 7.60 Pakistan . . . .. . ... ... 26. 5.55
Byelorussia . . . . . . . . . .. 6.11.56 Paraguay . . . . . .. .. ... 21. 3.66
China .. ... ........ 21. 240 Peru . . .. . . ... ... .. 4. 4.62
Cuba. . . ... ... ..... 7. 9.54 Philippines . . . . ... . ... 17.11.60
Ghana . . ... ... .. ... 20. 5.57 Sierraleone. . . . .. . . . .. 15. 6.61
Iraq . . . ... ... ..... 5. 7.60 Southern Yemen (Aden) . . . . . 14. 4.69
Ttaly . . . . . . .. . ... .. 22.10.52 Tanzania:
Kenya . . .. ... ... ... 13. 1.64 Tanganyika . . . . . . .. .. 30. 1.62
Luxembourg. . . . . . . . . .. 3. 3.58 Zanzibar . . . . .. ... .. 22, 6.64
Mauritius . . . . . . ... ... 2.12.69 Ukraine. . . . . . . . . . ... 14. 9.56
Mongolia . . . . . . . . . . .. 3. 669 USSR . . .. .. ....... 10. 8.56
NewZealand . . . . . . . . .. 8. 747 Uruguay . . . . . .. .. ... 18. 3.54
Nigeria . . . . . . . ... ... 16. 6.61
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C. 60, 62, 63

RATIFIED CONVENTIONS

60. MINIMUM AGE (NON-INDUSTRIAL EMPLOYMENT) CONVENTION (REVISED),
1937

This Convention came into force on 29 December 1950

Staes Ratication Stats Ratiieaion
Bulgaria . . . . .. ... ... 29.12.49 Paraguay . . . . . . . . . ... 21. 3.66
Byelorussia . . . . . . ... .. 6.11.56 Ukraine. . . . . . . ... ... 14. 9.56
Cuba. . . ... ... .. ... 7. 954 USSR . .. ... ....... 10. 8.56
Italy . . . . . .. ... .. .. 22.10.52 Uruguay . . . ... . .. ... 18. 3.54
Luxembourg. . . . . . . .. .. 3. 3.58
New Zealand! . . . . .. ... 8. 7.47

! Has denounced this Convention.
62. SAFETY PROVISIONS (BUILDING) CONVENTION, 1937
This Convention came into force on 4 July 1942

Algeria . . . . . . . . . .. .. 19.10.62 Hungary . . . ... . ... .. 8. 6.56
Belgium. . . . . . ... .... 3.10.51 Mauritania . . . . . ... ... 8.11.63
Bulgaria . .. . ... ... .. 29.12,49 Mexico. . . . ... ... ... 4. 7.41
Burundi. . . . . . .. ... .. 11, 3.63 Netherlands . . . . . . . . . .. 2. 5.50
Central African Republic . . . . . 9. 664 Peru . ... .......... 4. 4,62
Colombia . . . ... ... ... 4. 369 Poland . . . . ... ... ... 17. 4.50
Congo (Kinshasa) . . . . . . .. 20. 960 Rwanda . . . ... ...... 18. 9.62
Finland . ... ... ... .. 8. 447 Spain ... .......... 24, 6.58
France . . . . . . . . ... .. 16.12,50 Switzerland . . . . . . . . ... 23. 5.40
Federal Republic of Germany . . . 14, 6.55 Tunisia . . . . .. .. .. ... 12, 1.59
Guinea . . . . . . . .. .. .. 12,1266 Uruguay . . . . . . « . « « . . 18. 3.54
Honduras. . . . .. .. . ... 17.11. 64

63. CONVENTION CONCERNING STATISTICS OF WAGES AND HOURS OF WORK, 1938

This Convention came into force on 22 June 1940

Algeria . . . . . . . ... ... 19.10. 62
Australial . . . ... ... .. 5.9.39
Austria®% . . . . ... L. L. 26.11.58
Barbados® . . . . . . ... .. 8. 5.67
Burma®3, . . .. . ... ... 24.11. 61
Canada. . . . ... . ... .. 6. 4.46
Ceylon®* ., ... ... .. ... 25. 8.52
Chile® . . ... ... ..... 10, 5.57
Cuba. . . ... ........ 7. 9.54
Czechoslovakia . . . . . . . .. 12. 6.50
Denmark?® . . . ... ... .. 22, 6.39
Finland® . . . . .. ... ... 8. 4.47
France . . . . . . . . ... .. 28. 6.51
Federal Republic of Germany . . . 22. 6.54
Guatemala . . . . . . ... .. 4. 8.61
Irland . . . ... ... .... 9.10.46
Kenya . . .. ... ... ... 13. 1.64
Mauritius * . . . . . . ... .. 2.12.69
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Mexico. . . . .. ... .... 16.
Netherlands . . . . . . . . ... 9.
New Zealand®* . .. ... ... 18.
Norway? . . . ... .. .... 29.
Republic of South Africa®.2. . . . 8.
Sweden® . . . . ... . .... 21.
Switzerland®3, . . . . . . . .. 23,
Syrian Arab Republic2:8% . . . . . 26.
Tanzania:

Tanganyika® . . . ... ... 19.

Zanzibar . . . . . ... ... 22,
United Arab Republic®® . . . . . 5.
United Kingdom . . . ... .. 26.
Uruguay . . . ... .. .. .. 18.

NUw—w

b

_
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1 Excluding Part II.
* Excluding Part IV.
* Excluding Part III,



RATIFIED CONVENTIONS C. 64, 65,67

64. CONTRACTS OF EMPLOYMENT (INDIGENOUS - WORKERS) CONVENTION, 1939

This Convention came into force on. 8. July 1948

Belgium. . . . ... ... ... 26. 7.48 NewZealand . . . . . . . ... 8. 7.47
Burundi. . . . ... ... ... 11. 3.63 Nigeria. . . . . ... ... .. 17.10. 60
Cameroon (Western Cameroon) . . 3. 9.62 Rwanda . . . . ... .. ... 18. 9.62
Congo(Kinshasa) . . . . . ... 20. 9.60 Sierraleone. . . . . . . . .. . 13. 6.61
Ghama . . .. ... ... ... 20. 5,57 Singapore. . . . .. ... ... 25.10.65
Guyana . . . .. .. .. ... 8. 6.66 Somalia (ex-British Somaliland) . . 18.11.60
Jamaica . . . ... ... ... 26.12.62  Southern. Yemen (Aden) . . . . . 14. 4.69
Kenya . . . . ... .. .. .. 13. 1.64 Tanzania:
Lesotho. . . . . . . ... ... 31.10.66 Tanganyika . . . . . ... .. 30. 1.62
Malawi. . . . ... ... ... 7. 6.66 Zanzibar . . . ... .. ... 22. 6.64
Malaysia: Uganda . . ... ... .. .. 4 6.63

Statesof Malaya . . . . . . . 11.11.57  United Kingdom . . . .. . . . 24, 8.43

Sabah,Sarawak . . . . . ... 3.364 Zambia. .. .. ... ..... 2.12.64
Mauritius. . . . . . . . . ... 2.12.69

65. PENAL SANCTIONS (INDIGENOUS WORKERS) CONVENTION, 1939
This Convention came into force on 8 July 1948

Barbados . . . .. . ... ... 8 5,67 NewZealand . . . . ... ... 8. 7.47
Cameroon (Western Cameroon) . . 3. 9.62 Niger .. . . . ... .. ... 23. 3.62
Ghana . . . . ... ... ... 20. 5.57 Nigeria. . . . .. . ... ... 17.10. 60
Guatemala . . . . ... . ... 4. 8.61 Sierraleone . . . . .. . ... 13. 6.61
Guyama . . . . . .. .. ... 8. 6.66 Singapore . . . . . .. .. .. 25.10.65
Jamaica. . . . . . . . . . ... 26.12.62 Somalia. . . . . .. ... ... 18.11.60
Kenya . . . . ... ... ... 13. 1.64  Southern Yemen (Aden) . . . . . 14. 4.69
Lesotho. . . . . . . . .. ... 31.10.66 Tanzania:.
Liberia . . . . . . . ... ... 25. 5.62 Tanganyika . . . . . . . . .. 30. 1.62
Malawi. . . . .. . ... ... 22. 3.65 Zanzibar . . . . . . .. ... 22. 6.64
Malaysia: Trinidad:and Tobago . . . . . . 24. 5.63

Statesof Malaya . . . . . . . 11.11.57 Tumisia-. . . . . . . . .. . .. 17.12.62

Sabah, Sarawak . . . . . . . . 3.364 Uganda - . . .. ... ..... " 4. 6.63
Mauritius. . . . . . . . . ... 2.12.69 United Kingdom . . . . . . .. 24. 8.43
Morocco . .,. . . . . .. ... 27. 3.63 Zambia . . .. .. ... ... 2.12.64

67. HOURS OF WORK AND REST PERIODS (ROAD TRANSPORT) CONVENTION, 1939

This Convention came into force on 18 March 1955

Central African Republic . . . . . 9.6.64 Peru.............. 4, 4.62
Cuba. . . ... ... .. ... 20. 753 Uruguay . . . . . . ... ... 18, 3.54
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C. 68,69, 70,71 RATIFIED CONVENTIONS

68. FOOD AND CATERING (SHIPS’ CREWS) CONVENTION, 1946
This Convention came into force on 24 March 1957

sutes Ragifcation, Siats Ratfeagon
Algeria . . . . . . . .. .. .. 19.10.62 Twly . . . . . .. .. . ..., 22.10.52
Argentina. . . . . . . . . . .. 24, 9.56 Netherlands . . . . . . .. . .. 17. 6.58
Belgium. . . . . . . ... ... 5.12.51 Norway . . .. .. .. .... 28. 1.57
Bulgaria . . ... ... ... . 29.12.49 Peru . . . . . . ... ... .. 4. 4.62
Canada. . . .. ... ..... 19. 3.51 Poland . . . . . .. ... ... 13. 4.54
France . . . . . . ... .. .. 9.12.48 Portugal . . . . .. ... ... 13. 6.52
Ireland . . . . . . . ... ... - 12, 6.56 United Kingdom . . . . .. . . 6. 8.53

69. CERTIFICATION OF SHIPS’ COOKS CONVENTION, 1946

This Convention came into force on 22 April 1953

Algeria . . . . . .. . ... .. 19.10.62 Netherlands. . . . . . . . . .. 23. 2.51
Belgium . . . . .. .. .. .. 5.12.51 Norway. . . . . . . . . . . .. 6. 3.52
Bulgaria . . . . . e e e 029.12.49 Peru . . . ... ... e e e 4. 4.62
Canada . . . . . P 19. 3.51 Poland . . . . . e e e e 13. 4.54
France . . . . . . . .. ... . . 9.12,48  Portugal . . . . .. ... ... 13. 6.52
Ghana . . . .. .. ... ... 18. 3.65 USSR . . .. ... ...... 4.11.69
Greece . . . . . . .4 e .. 9.10.63  United Kingdom . . . . . . .. 29. 7.49
Ireland . . . . . . ... .. ... 16. 6.51 Yugoslavia . . . . . . .. . .. 6. 3.61
Ttaly . . . . . . . . .. .. .. 22.10.52

70. SOCIAL SECURITY (SEAFARERS) CONVENTION, 1946

This Convention has not yet come into force

Algeria . . . . . . . . . . .. .. 19.10.62 Peru . . . . . . . .. .. ... 4. 4.62
France . . . . . . . .. . ... 9.12.48 Poland . . . . . . . ... ... 8.10.56

Netherlands . . . . . . . . . .. 22.12.61 United Kingdom . . . . . . . . 20. 5.53

71. SEAFARERS’ PENSIONS CONVENTION, 1946
This Conven{ign came into force on 10 October 1962

Algeria . . . . . . . ... ... '19.10.62 Italy . . . ... ... ... .. 10. 4.62
Argentina . . . . . .. .. .. 17. 2.55  Netherlands. . . . . . ... .. 27. 8.57
Bulgaria . . . . ... ... .. 29.12.49 Norway . . . . .. .. .... 4, 7.49
France . . . . . . . ..« . ... 9.12,48 Peru . . . . . ... ... ... 4, 4,62
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RATIFIED CONVENTIONS C.72,73,74,75

72. PAID VACATIONS (SEAFARERS) CONVENTION, 1946

This Convention has not come into force

s S, s R,
Algeria®! . . . . . .. ... .. 19.10.62 Finland®* . . . . . . . . .. .. 23. 8.49
Bulgaria . . . . ... ... .. 29.12.49 France! . . . . . . .. .. .. 9.12.48
Cubal! . . ... ... ..... 13. 1.54

! Convention denounced as a result of the ratification of
Convention No. 91.

73. MEDICAL EXAMINATION (SEAFARERS) CONVENTION, 1946

This Convention came into force on 17 August 1955

Algeria . . . . . .. ... ... 19.10.62 Netherlands . . . . . . . . . .. 17. 6.58
Argentina. . ... . . . . .. .. 17. 2.55 Norway . . . . . . . ... .. 17. 2.55
Belgium. . . . . . .. ... .. 5.12.51 Peru . . . . .. .. ... ... 4. 4.62
Bulgaria . . . ... ... ... 29.12.49 Poland . . . . . . . ... ... 13. 4.54
Canada. . . . ... ... ... 19. 3.51 Portugal . . .. ... .. ... 13. 6.52
China .. ........... 10.12.64 Sweden. . . . . . .. ... .. 9. 1.62
Finland . . . . . .. ... .. 15. 556 USSR . . ... ... ..... 4.11.69
France . . . . . . . ... ... 9.12.48 Uruguay . . . . ... .. ... 18. 3.54
Italy . . . . . ... ... ... 22.10.52 Yugoslavia . . . . .. ... .. 25.11.66
Japan. . . . . ..o 22. 8.55

74. CERTIFICATION OF ABLE SEAMEN CONVENTION, 1946

This Convention came into force on 14 July 1951

Algeria . . . . . . . ... ... 19.10.62 Netherlands . . . . . . . . . .. 14, 7.50
Barbados . . ... .. .... 8 5.67 NewZealand . . ... ... .. 5.12.61
Belgivm. . . . ... ... ... 5.12.51 Poland . . . ... .. ... .. 13. 4.54
Canada. . . ... ... .... 19. 3.51 Portugal . ... ... ..... 13, 6.52
France . . . . . .. ... ... 9.12.48 United Arab Republic . . . . . . 30. 3.67
Ghana . . ... ... ..... 18. 3.65 United Kingdom . . . . . . .. 13. 5.52
Ireland . . . . . ... ... .. 21, 6.57  UnitedStates . . . . . ... .. 9. 4.53
Mauritius . . . . . . . . . . .. 2.12.69 Ywugoslavia . . . ... ... .. 22.12.61

75. ACCOMMODATION OF CREWS CONVENTION, 1946

This Convention has not come into force

Bulgaria . . . ... ... ... 29.12.49 Norway!'. . . . .. ... ... 4. 7.49
Finland®* . . . . . . . .. ... 23. 8.49 Sweden! . . . ... ... ... 21.10.47
France® . . . ... ... ... 9.12.48

! Convention denounced as a result of the ratification of
Convention No. 92,
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C.76,71,78

RATIFIED CONVENTIONS

76. WAGES, HOURS OF WORK AND MANNING (SEA) CONVENTION, 1946

This Convention has not come into force

Ratification Ratification
States registered on States registered on
Australia . . . . .. ... ... 25. 1.49

77. MEDICAL EXAMINATION OF YOUNG PERSONS (INDUSTRY) CONVENTION, 1946

This Convention came into force on 29 December 1950

Albania . . .. ... ..... 3. 6.57
Algeria . . . . . .. ... ... 19. 10. 62
Argentina. . . . . . . ... .. 17. 2,55
Bulgaria . . ... ... .... 29.12.49
Byelorussia . . . . . .. . ... 6.11.56
Cuba. . .. ... ... .... 13. 1.54
France . . . . ... ... ... 28. 6.51
Guatemala . . . . ... .... 13. 2.52
Haiti . . ... ... ...... 12. 4.57
Hungary . . . .. .. ..... 8. 6.56
IFAQ .« v e e e e e e e e 13. 1.51

Israel . . . .. ... ..... 23.12.53
Italy . . . ... ........ 22,10. 52
Luxembourg. . . . . . . . .. . 3. 3.58
Paraguay . . . . .. ... ... 21. 3.66
Peru . . . .. ... ...... 4, 4.62
Philippines . . . . . . . . ... 17.11.60
Poland . . . . . .. ... ... 11.12.47
Ukraine. . . . . . . ... ... 14, 9.56
USSR . . ... ... ..... 10. 8.56
Uruguay . . . . . . . .. ... 18. 3.54

78. MEDICAL EXAMINATION OF YOUNG PERSONS (NON-INDUSTRIAL
OCCUPATIONS) CONVENTION, 1946

This Convention came into force on 29 December 1950

Albania . . ... .. .. ... 3. 6.57
Algeria . . . . .. .. .. ... 19.10. 62
Argentina. . . . .. . ... .. 17. 2.55
Bulgaria . . ... . ... ... 29.12.49
Byelorussia . . . . . . .. ... 6.11.56
Cuba. . ... ......... 7. 9.54
France . . . . .. ... .... 28. 6.51
Guatemala . . . ... .. ... 13. 2.52
Haiti . . . ... ........ 12. 4.57
Honduras. . . . . . ... ... 20. 6.60
Hungary . . ... . ... ... 8. 6.56

Iraq . . . ... ... .. ... 5. 7.60
Israel . . ... ..... ... 23.12.53
Italy . . . ... ... ..... 22.10.52
Luxembourg. . . . . . . . ... 3. 3.58
Paraguay . . . . .. ... ... 21. 3.66
Peru . . . .. ... ...... 4, 4.62
Poland . . . . . . . ... ... 11.12.47
Ukraine. . . . ... ... ... 14, 9.56
USSR . ... ... .. .... 10. 8.56
Uruguay . . . . . . . ... .. 18. 3.54
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RATIFIED CONVENTIONS

C.79,80

79. NIGHT WORK OF YOUNG PERSONS (NON-INDUSTRIAL OCCUPATIONS)
CONVENTION, 1946

This Convention came into force on 29 December 1950

s asnenion s Ratncaion
Argentina. . . . . .. .. ... 17. 2.55 Luxembourg. . . . . . . . . .. 3. 3.58
Bulgaria . . ... ... . ... 29.12.49 Paraguay . . . . . . . . . . .. 21. 3.66
Byelorussia . . . . . .. .. .. 6.11.56 Peru . . . . . . .. ... ... 4, 4.62
Cuba. . .. .......... 7. 9.54 Poland . . . . ... . ... .. 11.12.47
Dominican Republic . . . . . . . 22. 9.53 Ukraine. . . . . .. ... ... 14. 9.56
Guatemala . . . .. ... ... 13. 252 USSR . . . ... ... .... 10. 8.56
Israel . .. .. ... ..... 23,12.53 Uruguay . . . . . . « . . « .. 18. 3.54
Italy . . . . . ... ... ... 22.10.52

80. FINAL ARTICLES REVISION CONVENTION, 1946
This Convention came into force on 28 May 1947

Algeria . . . . . .. ... ... 19.10.62 Japan . . . . . . . ... ... 27. 5.54
Argentina . . . . . . . .. .. 14. 3.50 Luxembourg . . . . . .. . .. 29.10.48
Australia . . . . . . . . . ... 24. 1.49 Mexico. . . . . . . . ... .. 20. 4.48
Austria . . . . . . .. . .. .. 31. 3.49 Morocco . . .. ... L. ... 20. 5.57
Belgium . . . . ... ... .. 3. 8849 Netherlands. . . . . . . . . .. 15. 1.48
Brazil . . . . .. .. ... .. 13. 448 NewZealand . . . . . . . . .. 8. 7.47
Buigaria . . . . . . .. . ... 7.11.55 Norway. . . . . . . . . . . .. 5. 1.49
Canada . . .. ... ..... 31. 7.47 Pakistan . . . . . .. .. ... 25. 3.48
Ceylon . . . . ... ...... 19. 9.50 Papama. . . . . . . . .. ... 13. 5.54
Chile. . . . . . .. ... ... 3.11.49 Peru . . . . . . .. ... ... 4. 4.62
China ... .......... 4. 847 Poland . . . . . . . ... ... 11.12.47
Colombia. . . . . . .. .. .. 10. 6.47 Republic of South Africa . . . . . 19. 6.47
Cuba . .. ... ... . ... 20. 7.53 Spain . . . . ... .. .... 24. 6.58
Czechoslovakia . . . . . . . .. 12. 6.50 Sweden. . . . . . . . . . ... 29. 5.47
Denmark . . . . . . . ... .. 30. 6.49 Switzerland . . . . . . . .. .. 22. 4.47
Dominican Republic . . . . . . . . 29. 8.47 Syrian Arab Republic . . . . . . 26. 7.60
Ethiopia . . . . . . . . .. .. 23. 7.47 Thailand . . . . . . . . .. .. 5.12.47
Finland . . . . . . . ... .. 28. 6.47 Turkey . . . . . . ... . ... 13. 7.49
France . . . . . . . ... ... 20. 1.48 United Arab Republic . . . . . . 7. 6.49
Greece . . . . . . . ... ... 13. 6.52  United Kingdom . . . . . . .. 28. 5.47
Guatemala . . . . . . .. . .. 1.10.47 United States . . . . . . . . . . 24, 6.48
India. . . . . . .. .. .. .. 17.11.47 Uruguay . . . . . . . . . . .. 18. 3.54
Iraq . . . ... .. .. .... 9. 9.47 Venezuela . . . . . . . . . .. 13. 9.48
Ireland . . . . ... ... ... 14. 6.47 Viet-Nam. . . . . . .. . ... 6. 6.53
Italy . . . . . . . . ... ... 11.12.47 Yugoslavia . . . . . . . . . .. 21. 5.52

213



C.81,82

RATIFIED CONVENTIONS

81. LABOUR INSPECTION CONVENTION, 1947

This Convention came into force on 7 April 1950

Algeria . . . . . . . ... ... 19.10.62 Lebanon . . . . . .. ... .. 26. 7.62
Argentina. . . . . . . . .. .. 17. 2.55 ZLuxembourg. . . . . . . . . ., . 3. 3.58
Austria . . . . . . . ... ... 30. 449 Malawi. . .. ... ... ... 22, 3.65
Barbados! . . . . . .. .. .. 8. 5.67 Malaysia:

Belgium. . . . . . . .. .. .. 5. 4.57 States of Malaya . . . . . .. 1. 7.63
Brazil. . . .. ... ...... 25. 4.57 Sabah, Sarawak . . . . . . .. 3. 3.64
Bulgaria . .. .. .. ..... 29.12.49 Mali . . ... .. ... .... 2. 3.64
Cameroon (Western Cameroon)! . 3. 9,62 Malta®, . . . . ... ... .. 4. 1.65
Central African Republic . . . . . 9. 6.64 Mauritania . . . . .. . ..., . 8.11.63
Ceylon . . .. .. . ... ... 3. 456 Mauritius . . . . ... ... .. 2.12.69
Chad. . . .. ... ... ... 30.11.65 Morocco . . . . . . ... ... 14. 3.58
China!. . ... ... ..... 13. 2.62 Netherlands. . . . . . .. . .. 15. 9.51
Colombiat! . . . . . . .. ... 13.11.67 NewZealand® . . . . . . . .. 30.11. 59
Congo (Kinshasa) . . ... . . . 19. 4.68 Nigeria® . ., . . .. . ... .. 17.10. 60
CostaRica . . . . ... . ... 2, .60 Norway . . . .. ... .... 5. 1.49
Cuba. . . .. . . . ... ... 7. 9.54 Pakistan . . . . . . ... ... 10.10. 53
Cyprus® . ... ... ... .. 23. 9.60 Panama . .. ... ... ... 3. 6.58
Denmark . . . . . . . . . . .. 6. 8.58 Paraguay . . . ... ... ... 28. 8.67
Dominican Republic . . . . . . . 22. 9.53 Peru . . . ... ... 1. 2.60
Finland . .. . .. .. .. .. 20. 1.50 Portugal . . . ... ... ... 12. 2.62
France . . . . .. . ... ... 16.12.50 Senegal . . . . . . . . . .. .. 22.10. 62
Federal Republic of Germany . 14. 6.55 Sierraleone!. . . . . . . . .. 13. 6.61
Ghana . . ... ... ... .. 2. 7.59 Singapore. . . . . . . . . ... 25.10. 65
Greece . . . . . . . . . . ... 16. 6.55 Spain . . .. ... .. .... 30. 5.60
Guatemala . . . . . . . . ... 13, 2.52 Sweden. . . . ... ... ... 25.11.49
Guinea . . . . . . .. ... .. 26. 3.59 Switzerland?® . . . . . . .. .. 13. 7.49
Guyana! . . . . . ... ... 8. 6.66 Syrian Arab Republic. . . . . . . 26, 7.60
Haiti . . . .. .. ... .... 31. 3.52 Tanzania (Tanganyika)® . . . . . 30. 1.62
India® . . ... ... .. ... 7. 449 Tunisia . . . . ... ... ... 15. 5.57
Imaq . .. ... ... ..... 13. 1.51 Turkey . . . . . . . . . . ... 5. 3.51
Ireland® . . . . .. ... ... 16. 6.51 Uganda® . . . .. ... .... 4, 6.63
Israel . .. ... ... .... 7. 6.55 United Arab Republic . . . . . . 11.10. 56
Ttaly . . . .. ... ... ... 22,10.52  United Kingdom?®* . . . . . . .. 28. 6.49
Jamaical . . . . . . . ... .. 26.12.62 Venezuela . . . . . . . . ... 21. 7.67
Japan. . . . . ... . ... 20.10.53 Viett-Nam. . . . . . . . . . .. 6. 1.64
Jordan . . . . . . .. ... .. 27. 3.69 Yugoslavia . . .. .. .. ... 18. 8.55
Kenya . . .. ... .. .... 13. 1.64

Kuwait . . . . . ... .. ... 23.11. 64

1 Excluding Part 1.

82. SOCIAL POLICY (NON-METROPOLITAN TERRITORIES) CONVENTION, 1947

This Convention came into force on 19 June 1955

27
26

. 1.55
. 1.54

New Zealand
United Kingdom
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RATIFIED CONVENTIONS C. 83, 84, 85, 86

83. LABOUR STANDARDS (NON-METROPOLITAN TERRITORIES) CONVENTION, 1947

This Convention has not yet come into force

Ratification Ratification
States registered on States registered on
United Kingdom . . . . . . .. 27. 3.50

84. RIGHT OF ASSOCIATION (NON-METROPOLITAN TERRITORIES) CONVENTION,
1947

This Convention came into force on I July 1953

Belgium. . . . . ... ... .. 27. 1.55 NewZealand . . . . . . . . .. 1. 7.52
France . . . . . .. ... ... 26. 7.54 United Kingdom . . .. . . .. 27. 3.50

85. LABOUR INSPECTORATES (NON-METROPOLITAN TERRITORIES) CONVENTION,
1947

This Convention came into force on 26 July 1955

Australia . . . . . .. .. ... 30. 9.54 France . . . . ... .. .. .. 26. 7.54
Belgium . .. ... ... ... 27. 1.55 United Kingdom . . . . . . .. 27. 3.50

86. CONTRACTS OF EMPLOYMENT (INDIGENOUS WORKERS) CONVENTION, 1947

This Convention came into force on {3 February 1953

Barbados . . . . .. ... ... 8. 5.67 Sierraleone . .. ... .... 13. 6.61
Ecuador . . . . . . .. .. .. 3.10.69 Singapore. . . . . . .. . ... 25.10.65
Guatemala . . . ... .. ... 13, 2.52 Southern Yemen (Aden) . . . . . 14. 4.69
Guyana . . . . .. .. .. .. 8. 6.66 Tanzania:

Jamaica . . . . . ... .. .. 26.12.62 Tanganyika . . . . . . .. . . 30. 1.62
Kenya . . . . . . . .. .. .. 13. 1.64 Zanzibar . . . . . .. .. .. 22, 6.64
Malawi. . . . . .. ... ... 22.3.65 Uganda . .. ... .. .... 4. 6.63
Malaysia (Sabah, Sarawak) . . . . 3. 3.64 United Kingdom . . . .. . .. 27. 3.50
Mauritius . . . . . . . . . ... 21269 Zambia. . . . . . . ... ... 2.12.64
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RATIFIED CONVENTIONS

87.

FREEDOM OF ASSOCIATION AND PROTECTION OF THE RIGHT

TO ORGANISE CONVENTION, 1948

This Convention came into force on 4 July 1950

States resistored o States repisiered om
Albania . .. .. ... .... 3. 6.57 1IvoryCoast. . . ... ..... 21.11.60
Algeria . . . . . . .. ... .. 19.10.62 Jamaica . . . . ... .. ... 26.12. 62
Argentina. , . . . . ., . ., ... 18, 1,60 Japan. . . . ... ... .. .. 14, 6. 65
Austria . . . . . . . ... ... 18.10.50 Kuwait . . . . . . . . . . ... 21. 9.61
Barbados . .. ... .. ... 8. 5,67 Lesotho. . . .. . ... .... 31.10. 66
Belgium. . . .. .. ... ... 23.10.51 Liberia . . . . . .. .. .... 25. 5.62
Bolivia . . ... ... . .... 4, 1.65 Luxembourg. . . . . . . . ... 3. 3.58
Bulgaria . . .. .. ... ... 8. 6.59 Malagasy Republic . . . . .. . 1.11. 60
Burma . .. ... ....... 4. 355 Mali.............. 22. 9.60
Byelorussia . . . . . . . . ... 6.11.56 Malta . . . ... ... .... 4. 1.65
Cameroon: Mauritania . . . . . . ... .. 20. 6.61
Eastern Cameroon . . . . . . . 7. 660 Mexico. . . .. .. ... ... 1. 4.50
Western Cameroon . . . . . . 3. 9.62 Mongolia. . . ... ...... 3. 6.69
Central African Republic . . . . . 27.10.60 Netherlands . . . . . . . . .. . 7. 3.50
Chad. . . ... ... ..... 10.11.60 Nicaragua . . . . . . . . . . . 31.10.67
Congo (Brazzaville) . . . . . . . 10.11.60 Niger . . . . - . . . . .. .. 27. 2.61
CostaRica . . . . ... .... 2, 660 Nigeria . . . . . ... .. ... 17.10. 60
Cuba. . . ... .. .. .... 25. 6,52 Norway . . ... ... .... 4, 7.49
Cyprus . . . . . « « . v v . .. 24, 5,66 Pakistan . . . . .. .. .... 14. 2,51
Czechoslovakia . . . . . . . .. 21. .64 Papama . . . . . . . . . ... 3. 6.58
Dahomey . . . . . . . . .. .. 12,12,60 Paraguay . . . . . ... . ... 28, 6.62
Denmark . . . . . . ... ... 13, 6,51 Peru . . . . ... ....... 2. 3.60
Dominican Republic . . . . . . . 5.12.56 Philippines . . . . . . . . ... 29.12.53
Ecuador . . ... .. ... .. 29, 5,67 Poland . . . .. ... .. ... 25, 2.57
Ethiopia . . . . ... . .. .. 4. 6.63 Rumania . . . . . .. ... .. 28. 5.57
Finland ... ... ... ... 20. 1.50 Senmegal. . . . . .. ... ... 4.11. 60
France . . . . ... ... ... 28. 6.51 Sierraleone. . . . .. .. ... 15. 6.61
Gabon . . ... .. ... ... 141060 Sweden. . . . . .. ... ... 25.11.49
Federal Republic of Germany 20. 3.57 Syrian Arab Republic. . . . . . 26. 7.60
Ghana . ... ... .. .... 2. 6,65 Togo. . . « . v v v v v e v o 7. 6.60
Greece . . . . . .. ... 30. 3.62 Trinidad and Tobago . . . . . . 24. 5.63
Guatemala . . . .. ... ... 13. 2.52 Tumisia . . . . . . . . .. ... 18. 6.57
Guinea . . . . .. ... .... 21. .59  Ukraine. . . . . .. ... ... 14. 9.56
Guyana . . . . . . ... ... 25. 9067 USSR . . . . ... .. .... 10. 8.56
Honduras. . . . . . .. . ... 27. 6.56 United Arab Republic . . . . . . 6.11.57
Hungary . . . . . . ... ... 6. 6.57 United Kingdom . ... . ... 27. 6.49
Iceland . . . . . . . ... ... 19. 8.50 UpperVolta . . . .. .. ... 21.11.60
Ireland . . . . ......... 4. 6,55 Uruguay . . .......... 18. 3.54
Israel . . ... ........ 28. 1.57 Yugoslavia . . . . . ... ... 23. 7.58
Italy . . . .. ... ... ... 13. 5.58
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RATIFIED CONVENTIONS

C.88

88. EMPLOYMENT SERVICE CONVENTION, 1948

This Convention came into force on 10 August 1950

Sate Retfeaton Sutes Raibeation
Algeria . . . . .. ... .... 19.10.62 Japan. . . . . . . . .. . ... 20.10. 53
Argentina. . . . . . . .. ... 24, 9.56 Kenya . . . . ... .. .... 13. 1.64
Australia . . . . .. ... ... 24.12.49 Libya . . . .. ... ..... 20. 6.62
Belgium. . . . ... ... ... 16. 3.53 Luxembourg. . . . . . .. . .. 3. 3.58
Brazil, . . . . ... ... ... 25. 457 Malta . . .. .. ....... 4, 1.65
Bulgaria®. . . . ... .. ... 29.12.49 Netherlands . . . . . . .. ... 7. 3.50
Canada. . . .. .. ... ... 24. 850 NewZealand . . . . . . . ... 3.12.49
Central African Republic . . . . . 9. 664 Nigeria. . . . ... ...... 16. 6.61
Colombia. . . ... ... ... 31.10.67 Norway . . . . .. ... ... 4, 7.49
Congo (Kinshasa) . . . . . . . . 16. 6.69 Peru . . . . . ... ... ... 6. 4.62
CostaRica . . ... ... ... 2. 6.60 Philippines . . . . .. .. ... 29.12.53
Cuba. . . ... ... .. ... 29. 4.52 Sierraleone. . . . . . . . ... 13. 6.61
Cyprus . . . . . . . ... 23, 9.60 Singapore. . . . . . . . . ... 25.10.65
Czechoslovakia . . . . . . . .. 12. 6.50 Spain . . . ... ....... 30. 5.60
Dominican Republic . . . . . . . 22. 9.53 Sweden. . . ... ... .... 25.11.49
Ethiopia . . . . .. . .. ... 4, 6.63 Switzerland . . . . . . . . . .. 19. 1.52
France . . . . . . ... . ... 15.10.52  Syrian Arab Republic. . . . . . . 26. 7.60
Federal Republic of Germany . . . 22. 6.54 Tanzania (Tanganyika) . . . . . . 30. 1.62
Ghana . . .. ... ...... 4, 461 Thailand . . . . . .. ... .. 26. 2.69
Greece . . . . . . ... .. .. 16. 6.55 Tunisia . . . . . . . . . . . .. 11, 10. 68
Guatemala . . . . ... . ... 13, 252 Turkey . . . . . . .. .. ... 14. 7.50
India. . . .. ... .. .. .. 24. 6.59 United Arab Republic . . . . . . 3. 7.54
Iraq . . ... ... ... ... 22, 6.51 United Kingdom . . . . . . .. 10. 8.49
Ireland . . . . ... ... ... 29.10.69 Venezuela . . . . . . .. ... 16.11. 64
Israel . . .. ... ... ... 21. 8.59 Yugoslavia . . . . .. .. ... 23. 7.58
Italy . . . .. ... ... ... 22.10.52

*Has d d this Conveat}
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C. 89,90

RATIFIED CONVENTIONS

89,

NIGHT WORK (WOMEN) CONVENTION (REVISED), 1948

This Convention came into force on 27 February 1951

States rouistered on States renistered on
Algeria . . . . . . .. .. ... 19.10.62 Libya . . . ... ... .... 20. 6.62
Austria . . . . . . . . . . ... 5.10.50 Luxembourg. . . . . . . . ... 3. 3,58
Belgium. . . . . ... .. ... 1. 452 Malawi. . . . . .. ... ... 22, 3.65
Brazil. . . . ... ... .. .. 25. 457 Malta . ... ... ... ... 4. 1.65
Burundi. . . . .. ... .. .. 11. 3,63 Mauritania . . . . . . ... .. 8.11.63
Ceylon . . . . ... ... ... 31. 3.66 Netherlands. . . . . . .. ... 22.10. 54
Congo (Kinshasa) . . . . . . .. 20. 9.60 NewZealand . . . . . . . ... 10.11, 50
CostaRica . . . ... .. ... 2. 6,60 Pakistan . . . .. ... .... 14, 2.51
Cuba. . ... ... .. .... 29. 4.52 Paraguay . . . . . . . . . . .. 21. 3.66
CYPrus . . v v v v o v v o v o 8.10.65 Philippines . . . . . . . . .. . 29,.12.53
Czechoslovakia . . . . . . . . . 12. 6.50 Portugal . . . . . . ... ... 2. 6.64
Dominican Republic . . . . . . . 22. 953 Rumania . . . .. . ... ... 28. 5.57
France . . . . . . . . ... .. 21. 9.53 Rwanda . . . ... ...... 18. 9.62
Ghana . . . ... ... .... 2. 7.59 Senmegal . . . . . . . ... ... 22.10.62
Greece . . . . . v v ot e ... 27. 4.59 Republic of South Africa . . . . . 2. 3.50
Guatemala . . . . . .. . ... 13. 2.52 Spain . ... .. ....... 24, 6.58
Guinea . . . . . . . . .. ... 12.12.66 Switzerland . . . . . . . . . .. 6. 5.50
India. ... ... ....... 27. 2.50 Syrian ArabRepublic . . . . . . 1.12.49
Irag . . . . .. . . ... ... 17.11,67 Tumisia . . . . . . . . . . ... 15. 5.57
Ireland . . . . . ... .. ... 14. 1.52 United Arab Republic . . . . . . 26. 7.60
Italy . . . . .. . ... .. .. 22.10.52 Uruguay . . . . .. .. . ... 18. 3.54
Kenya . . . ... . ... ... 30.11.65 Viet-Nam . . . . . . ... .. 26.10. 65
Kuwait. . . .. .. .. . ... 21. 9.61 Yugoslavia . . . . . .. .. .. 20. 6.56
Lebanon . . . . .. ... ... 26. 7.26 Zambia. . . . . ... ... .. 22. 2.65

90. NIGHT WORK OF YOUNG PERSONS (INDUSTRY) CONVENTION (REVISED), 1948

This Convention came into force on 12 June 1951

Argentina. . . . . . . . .. .. 24. 9.56
Byelorussia . . . . . . . . . .. 6.11. 56
Ceylon . . . ... ... .... 18. 5.59
CostaRica . ... ... . ... 2. 6.60
Cuba. . . . ... ... .... 29. 4.52
Cyprus . . . . « « « « « o o .. 8.10. 65
Czechoslovakia . . . . . . . . . 12. 6.50
Dominican Republic . . . . . . . 12. 8.57
Ghana . . . ... ... . ... 4. 4.61
Greece . . . . . ... ... 30. 3.62
Guatemala . . . . . . . . ... 13, 2.52
Guinea . . . . . . . . . . ... 12.12. 66
Haiti. . . .. ... ... ... 12, 4,57
India. . .. ... ... .... 27. 2.50
Israel . . . ... .. .. ... 23.12.53
Italy . . . . . . . . .. ... 22.10.52

Lebanon . . . . . . . .. ... 26.
Luxembourg. . . . . . . . . .. 3.
Mauritania . . . . . ... ... 8.
Mexico . . . . . . . . .. ... 20.
Netherlands . . . . . . . . . .. 22.
Norway . . . . . . .. . ... 20.
Pakistan . . . . . . . .. ... 14.
Paraguay . . . . . . .. . ... 21.
Peru . . . . .. ..o 0. 4.
Philippines . . . . . . . . . .. 29.
Poland . . . . . . . . . . ... 26.
Tunisia . . . . . .. .. .. .. 26.
Ukraine. . . . . ... . .... 14.
USSR .. ... ... ..... 10.
Uruguay . . . . . . . . . ... 18.
Yugoslavia . . . . . ... . .. 20.

NROOVRANELNNON =L

62
58
63
56
54
57
51
66
62
53
68
61
56
56
54
57
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RATIFIED CONVENTIONS C.91,92,93

91. PAID VACATIONS (SEAFARERS) CONVENTION (REVISED), 1949

This Convention came into force on 14 September 1967

States registored on States registored on
Algeria . . . . . . .. ... .. 19.10.62 Israel . . . . . .. . ... .. 30. 3.53
Belgium. . . . .. .. .. ... 30. 8.62 Mauritania . . . . . . . .. .. 8.11.63
Brazil. . . .. ... ... ... 18. 6.65 Netherlands. . . . . . . . . .. 22,12. 61
China . .. ... .. ..... 14, 3.67 Norway . . . . . . . . . ... 29. 6.50
Cuba. . . . . ... ... ... 29. 452 Poland . . . . . ... .. ... 8.10.56
Finland . . . . ... . ... 22.12.51 Portugal . . . . . .. ... .. 29. 7.52
France . . . . . . . . . . ... 26.10.51 Yugoslavia . . . . . ... ... 11. 8.67
Iceland . . . . . . . ... ... 15. 7.52

92, ACCOMMODATION OF CREWS CONVENTION (REVISED), 1949
This Convention came into force on 29 January 1953

Algeria . . . . . ... ... .. 19.10.62 Ireland . . . . . . . ... ... 21, 7.52
Belgium. . . . . . ... . ... 30. 8.62 Netherlands. . . . . . . . . .. 17. 6.58
Brazl. . . . ... .. ... .. 8. 654 Norway . . . .. ... .... 29. 6.50
CostaRica . . . . .. ... .. 2. 660 Poland . . . . . ... ... .. 13. 4.54
Cuba. . . . .. ... .. ... 29, 4,52 Portugal . . .. ... .. ... 29, 7.52
Denmark . . . . . . .. . ... 30. 9.50 Sweden. . . .. ... ..... 18. 7.50
Finland . . . . ... . . . .. 22,1251 USSR . . . .. ... .. ... 4.11.69
France . . . . . .. ... ... 26.10.51  United Kingdom . . . .. . ., . 6. 8.53
Ghana . . . ... .. .. ... 18. 3.65 Yugoslavia . . . . . .. .. .. 25.11.66

93. WAGES, HOURS OF WORK AND MANNING (SEA) CONVENTION (REVISED), 1949

This Convention has not come into force

Australia . . . . . . . ... .. 3. 3.54 Philippines . . . . . ... ... 29.12.53
Brazil . . . ... .. .. ... 18. 6.65 Uruguay . . . . . . . . . ... 18. 3.54
Cuba . ... .. ... .... 29. 4.52
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C.94 RATIFIED CONVENTIONS

94. LABOUR CLAUSES (PUBLIC CONTRACTS) CONVENTION, 1949

This Convention came into force on 20 September 1952

States regstered on States regtstered ob
Algeria . . . . . . . . .. ... 19.10.62 Jamaica . . .. ... .. ... 26.12.62
Austria . . . . . . . . .. ... 10.11.51 Kenya . . . . . . . . . . . .. 13. 1.64
Barbados . . . . . . . .. ... 8. 5.67 Malaysia (Sabah, Sarawak) . . . . 3. 3.64
Belgium. . . . . ... .. ... 13.10.52 Mauritania . . . . . .. .. .. 8.11.63
Brazil. . . .. ... ... ... 18. 6.65 Mauritius. . . . . ... .. .. 2.12.69
Bulgaria . . . . ... .. ... 7.11.55§ Morocco . . . . . .. ... .. 20. 9.56
Burundi. . . . ... ... ... 11. 3.63 Netherlands. . . . . . ... .. 20. 5.52
Cameroon: Nigeria . . . . . . .. ... .. 17.10. 60
Eastern Cameroon . . . . . . . 29. 1.63 Philippines . . . . . . . .. .. 29.12.53
Western Cameroon . . . . . . 3.962 Rwanda . .. ... ...... 18. 9.62
Central African Republic . . . . . 9. 6.64 Sierraleone. . . ... ... .. 15. 6.61
Congo (Kinshasa) . . . . . . .. 30. 9.60 Singapore. . . . . .. .. ... 25.10. 65
CostaRica . . .. ... . ... 2. 6.60 Somalia (ex-British Somaliland) . . 18.11.60
Cuba. . . .. ... ... ... 29. 4.52 Southern Yemen (Aden) . . . . . 14, 4.69
Cyprus . . . . . . « v« . ... 23. 9.60 Syrian Arab Republic. . . . . . . 7. 6.57
Denmark . . . . . . . .. ... 15. 8.55 Tanzania:
Finland . . . . .. .. .. .. 22.12.51 Tanganyika . . . . . . . . . . 30. 1.62
France . . . . . . . ... ... 20. 9.51 Zanzibar . . . . . . . . . .. 22. 6.64
Ghana . . . ... .. .. ... 4, 461 Turkey . . .. ... ... ... 29, 3.61
Guatemala . . . . . . . .. .. 13, 2.52 Uganda . . .. ... ..... 4, 6.63
Guinea . . . . . . .. .. ... 12.12.66 United Arab Republic . . . . . . 26. 7.60
Guyana . . . . . . . ... .. 8. 6.66 United Kingdom . . ... ... 30. 6.50
Tsrael . . . ... ... .... 30. 3.53 Uruguay . . . . .. .. .. .. 18. 3.54
Ttaly . . . ... ... .. ... 22.10.52
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RATIFIED CONVENTIONS C.95

95. PROTECTION OF WAGES CONVENTION, 1949
This Convention came into force on 24 September 1952

ificati Ratificati
States resisteced on States registered on
Afghanistan . . . . . . .. . .. 7. 1.57 Malagasy Republic . . . . ... 1.11. 60
Algeria . . . . . . . .. . ... 19.10.62 Malaysia:
Argentina . . . . . . . . . .. 24. 9.56 Statesof Malaya . . . . . . . 17.11.61
Austria . . . . . . . . .. ... 10.11.51 Sabah, Sarawak . . . . . . . . 3. 3.6
Barbados . . ... ... ... 8 5.67 Mali.............. 22. 9.60
Brazil. . . .. .. ... .... 25. 457 Malta . .. . ... ... ... 4. 1.65
Bulgaria . .. ... ... ... 7.11.55 Mauritania . . . . . .. . ... 20. 6.61
Byelorussia . . . . . . .. ... 4. 8.61 Mauritius. . . . . . ... ... 2.12.69
Cameroon: Mexico . . . . . . . . ... .. 27. 9.55
Eastern Cameroon . . . . . . 7. 6,60 Netherlands . . . . . . .. . .. 20. 5.52
Western Cameroon . . . . . . 3.9.62 Niger . . . . . . . ... ... 27. 2.61
Central African Republic . . . . . 27.10.60 Nigeria . . . . . . . . . . ... 17.10. 60
Chad .. .. ... ... ... 10.11.60 Norway . . . . . « « . . . . . 29. 6.50
China ... ... ....... 16.11.62 Paraguay . . . . . . « . . . . . 21. 3.66
Colombia. . . ... ... ... 7. 6.63 Philippines . . . . . ... ... 29.12.53
Congo (Brazzaville) . . . . . . . 10.11.60 Poland . . . . . . . . .. . .. 25.10. 54
Congo (Kinshasa) . . . . . . . . 16. 6.69 Senmegal . . . . . . . ... ... 4,11.60
CostaRica . . ... ... ... 2. 6.60 Sierraleone . . . . ... ... 15. 6.61
Cuba . ... ... ...... 29. 4.52 Somalia (ex-British Somaliland) . . 18.11.60
Cyprus . . . . . . .. . ... 23. 9.60 Southern Yemen (Aden) . . . . . 14. 4.69
Dahomey . . . . . . . . . ... 12.12.60 Spain . . . . . .. ... ... 24, 6.58
Ecuador . . . . . . ... ... 6. 7.54 Syrian Arab Republic . . . . . . 7. 6.57
France . . . . . . . . .. ... 15.10.52 Tanzania:
Gabon . . . . ... ... ... 14.10. 60 Tanganyika . . . . . . . .. 30. 1.62
Greece . . . . . . . ... ... 16. 6.55 Zanzibar . . . . . . .. ... 22, 6.64
Guatemala . . . . . ... ... 13. 252 Togo. . . « . . v v o v v .. 7. 6.60
Guinea . . . . . . . . . . ... 21. 1.59 Tunisia . . . . . . . . .. . .. 28. 5.58
Guyana . . . .. . ... ... 8. 666 Turkey . . . ... .. .... 29. 3.61
Honduras . . .. . .. . ... 20. 6.60 Uganda . .. ... ... ... 4. 6.63
Hungary . . . .. . .. . ... 8 6.5 Ukraine. . . . . . . ... ... 4, 8.61
Iraq . . . .. ... ... ... 12. 5,60 USSR ... ... ....... 4, 5.61
Ysrael . . .. .. .. ... .. 12, 1.59 United Arab Republic . . . . . . 26. 7.60
Italy . . . . . .. . ... ... 22.10.52  United Kingdom . . . . . . .. 24, 9.51
IvoryCoast . . . . . . .. .. 21.11.60 UpperVolta . ... ... ... 21.11. 60
Libya ... ... ....... 20. 6.62 Uruguay . . - . . . « . ¢ « . . 18. 3.54
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C. 96, 97

RATIFIED CONVENTIONS

96. FEE-CHARGING EMPLOYMENT AGENCIES CONVENTION (REVISED), 1949

This Convention came into force on 18 July 1951

theation ——

States 'E;s“g‘:_':dzn States rl:;‘s‘&‘;‘;;‘%‘;
Algeria® . . . ... ... ... 19.10.62 Libya® . . . . . .. ... ... 20. 6.62
Belgium?® . . . ... ... ... 4, 7.58 Luxembourg!. . . . . . .. .. 15.12.58
Bolivia® . . . ... ... ... 19. 7.54 Mauritania® . . . . . ... .. 31. 3.64
Brazil*. . . .. ... .. ... 21, 6.57 Netherlands® . . . . . . . . .. 20. 5.52
Ceylon®* . . . ... ... ... 1. 558 Norway! . . . . .. ... ... 29, 6.50
CostaRica® . .. . ... ... 2. 6.60 Pakistan. . . . .. ... ... 26. 5.52
Cubal® . . . ... ... .... 3. 2253 Poland® . . . ... .. .. .. 25.10. 54
Finland®* . . . . . . ... ... 22.12.51 Senegal® . . . . . ... .. .. 22.10.62
France® . . . . . .. .. ... 10. 3.53 Sweden® . . . . .. ... ... 18. 7.50
Gabon! . . ... ... .... 13. 6.61  Syrian Arab Republic? . . . . . . 7. 6.57
Federal Republic of Germany * 8. 9.54 Turkey?® . ... ... ..... 23, 1.52
Guatemala® . . .. ... ... 3. 1.53 United Arab Republic! . . . . . 26. 7.60
Israel®* . . . . .. .. .. ... 19. 6.61
Italy* . .. ... ....... 9. 1.53
IvoryCoast . . ... ... .. 22, 5.61
Japan?®*. . . . ... ... ... 11. 6.56 1 Has accepted the provisions of Part II.

% Has accepted the provisions of Part I1I.
97. MIGRATION FOR EMPLOYMENT CONVENTION (REVISED), 1949
This Convention came into force on 22 January 1952

Algeria® . . . .. .. .. ... 19.10.62 Netherlands . . . . . . . . . . . 20. 5.52
Barbados . . ... ... ... 8. 5.67 NewZealand® . . . .. .. .. 10.11. 50
Belgium. . . . ... ... ... 27. 7.53 Nigeria® . . . . .. . ... .. 17.10. 60
Brazil. . . ... ... ... .. 18. 6.65 Norway . . . . . . .. .... 17. 2.55
Cameroon (Western Cameroon) 2, . 3. 9.62 Spain . . . . . . .. .. ... 21. 3.67
Cuba. . ... ... ...... 29, 4,52 Tanzania (Zanzibar)? . . . . . . 22, 6.64
Cyprus? . . .. .. .. .... 23. 9.60 Trinidad and Tobago® . . . . . . 24, 5.63
France® . . .. ... .. ... 29. 3.54 United Kingdom+¢ . . . . . . . . 22, 1.51
Federal Republic of Germany . . . 22, 6.59 UpperVolta . . . . . .. ... 9, 6.61
Guatemala . . . . . .. .. .. 13. 252 Uruguay . . . .. . . .. ... 18. 3.54
Guyanat . . . . .. ... ... 8. 6.66 Yugoslavia® . . . . . ... .. 4.12,68
Israel . ... ......... 30. 3.53 Zambia® . . .. ... .. ... 2.12.64
Italy . . . . . ... ... ... 22.10.52
Jamaica® . . . . . . ... ... 26.12.62
Kenya? .. ... ... .... 30.11.65
Malawi. . . . . . ... . ... 22. 3.65 1 Has excluded the provisions of Annex II.
Malaysia (Sabah?®) . . . . . . . . 3. 3.64 * Has excluded the provisions of Annexes 1 to III.
Mauritius® . . . . . . . . ... 2.12.69 | Has excluded the provisions of Annex I.
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RATIFIED CONVENTIONS

C.98

98. RIGHT TO ORGANISE AND COLLECTIVE BARGAINING CONVENTION, 1949

This Convention came into force on 18 July 1951

sate Reiteaton sates Raitoaien
Albania . . ... .. .. ... 3. 657 Lesotho. . . . . . . ... ... 31.10. 66
Algeria . . . . . . . . .. ... 19.10.62 Liberia . . . . . . ... . ... 25. 5.62
Argentina. . . . . . . .. ... 24. 9.56 Libya . ... ......... 20. 6.62
Austria . . . . . . . . .. ... 10.11.51 Luxembourg. . . . . . . . . . . 3. 3.58
Barbados . . . .. . ... .. 8. 567 Malawi. . . . . . . ... ... 22, 3.65
Belgium. . . . . . .. .. ... 10.12.53 Malaysia:
Brazil. . . . .. ... .. ... 18.11.52 Statesof Malaya . . . . . . . 5. 6.61
Bulgaria . . . . . . ... ... 8. 6.59 Sabah, Sarawak . . . . . . . . 3. 3.64
Byelorussia . . . . . . .. . .. 6.11,56 Mali . . . . . . ... .. ... 2. 3.64
Cameroon: Malta . ... ... ...... 4. 1.65
Eastern Cameroon . . . . . . . 29. 1.63 Mauritius. . . . . . . .. ... 2.12.69
Western Cameroon . . . . . . 3.9.62 Mongolia. . . . . . ... ... 3. 6.69
Central African Republic . . . . . 9. 664 Morocco . . . . . . . . . ... 20. 5.57
Chad. . . . . . .. ... ... 8. 6,61 Nicaragwa . . . . .. .. . .. 31.10.67
China . ............ 11,10.62 Niger . . . . . . . . . . ... 23. 3.62
Congo (Kinshasa) . . . . . . .. 16. 6,69 Nigeria. . . . . . .. . . ... 17.10. 60
CostaRica . . . ... .. ... 2. 660 Norway . . . .. ... .... 17. 2.55
Cuba. . . . .. ... ..... 29. 4.52 Pakistan . . . . ... .. ... 26. 5.52
Cyprus . . . . . . « o « . . .. 24, 566 Panama. . . . . . .. .. ... 16. 5.66
Czechoslovakia . . . . . . . .. 21. 1.64 Paraguay . . . . . . . . . . .. 21, 3.66
Dahomey . . . . . . . . . . .. 16. 568 Peru . . . . . . .. ... ... 13. 3.64
Denmark . . . . . . . ... .. 15. 8.55  Philippines . . . . . . . . . .. 29.12.53
Dominican Republic . . . . . . . 22, 953 Poland . . . . . . ... .. .. 25, 2.57
Ecuador . . .. . . . .. ... 28. 5.59 Portugal . . . . .. ... ... 1. 7.64
Ethiopia . . . . . . . .. . .. 4, 6,63 Rumania . . . . . . .. .. .. 26.11.58
Finland . . . . .. . ... .. 22.12.51 Senmegal . . . . . . . .. .. .. 28. 7.61
France . . . . . .. ... ... 26.10.51 Sierraleone. . . . . . . . .. . 13. 6.61
Gabon . . . ... . ... ... 29. 5.61 Singapore. . . . . . . . .. .. 25.10.65
Federal Republic of Germany 8. 6.56 Southern Yemen (Aden) . . . . . 14. 4.69
Ghana . . . .. ... .. ... 2.7.59 Sudan . .. ... ....... 18. 6.57
Greece . . . . . . . o ... .. 30. 3.62 Sweden. . . . ... ... ... 18. 7.50
Guatemala . . . . .. ... .. 13. 2.52 Syrian Arab Republic. . . . . . . 7. 6.57
Guinea . . . . . . . . ... .. 26. 3.59 Tanzania:
Guyana . . . . . .. ... .. 8. 6.66 Tanganyika . . . . . . . . . . 30. 1.62
Haiti . . . . .. ... .. ... 12. 4.57 Zanzibar . . . . . . . . . .. 22. 6.64
Honduras. . . . . . . .. ... 27. 6.56 Trinidad and Tobago . . . . . . 24. 5.63
Hungary . . . . . . . .. ... 6. 6,57 Tunisia . . . . ... ... ... 15. 5.57
Iceland . . . . . . . . ... .. 15. 7.52 Turkey . . . . . . .. ... .. 23, 1.52
Indonesia . . . . . . . . . . .. 15. 7.57 Uganda . . .. .. .. .... 4. 6.63
Iraq . . . .. . . ... 27.11.62 Ukraipe. . . . . . . . . .. .. 14. 9.56
Ireland . . . . . . . . .. ... 4. 6.55 USSR . ... ... ...... 10. 8.56
Israel . . ... ... .. ... 28. 1.57 United Arab Republic . . . . . . 3. 7.54
Ttaly . . . . . . . .« ... 13. 5.58 United Kingdom . . .. . .. . 30. 6.50
IvoryCoast . . . . . . .. ... 5. 5.61 UpperVolta . . .. ... ... 16. 4.62
Jamaica . . . . . .. ... .. 26.12.62 Uruguay . . . . . . . . . . .. 18. 8.54
Japan. . . . . . . . ... .. 20.10.53 Venezuela . . . . . . ... .. 19.12. 68
Jordan . . . . . .. ... ... 12.12.68 Viet-Nam . . . . . . . . . . .. 6. 1.64
Kenya . . . .. .. ... ... 13. 1.64 Yugoslavia . . . . . . . . ... 23. 7.58
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C.99 RATIFIED. CONVENTIONS

99, MINIMUM WAGE FIXING MACHINERY (AGRICULTURE) CONVENTION, 1951

This Convention came into force on 23 August 1953

Suates Radteaton Staes Rateaton
Algeria . . . . . . .. ... .. 19.10.62 IvoryCoast . . . . . . . . . .. 5. 5.65
Australia . . . . . . . . .. .. 19. 6.69 Malawi. . . . ... ... ... 22. 3.61
Austria . . . . . . .. ... L. 29.10.53 Malta . . . . . . . ... ... 28.11.69
Belgium. . . . . . . . . . ... 17.10.68 Mauritius. . . . . . . . . . .. 2.12.69
Brazil. . . . .. .. ... ... 25. 4.57 Mexico. . . .. ... ..., 23. 8.52
Central African Republic . . . . . 9. 6,64 Morocco . . . . ... ... 14.10. 60
Ceylon . . ... ........ 5. 4.54 Netherlands . . . . . . . . ... 11. 6.54
Colombia . . . . ... .. ... 4.3.69 NewZealand . . . ... .. .. 1. 7.52
CostaRica . .. .. ... ... 2. 6,60 Paraguay . . . . . . . . . ... 24, 6.64
Cuba. . . ... ........ 13. 1.54 Peru . . . . . . ... ... .. 1. 2.60
Czechoslovakia . . . . . . . .. 21. 1.64  Philippines . . . . . . . .. .. 29.12.53
France . . . . . ... .. ... 29, 3.54 Senegal . . . .. ... ..... 22.10.62
Gabon . . ... ........ 13. 6.61 Sierraleone. . . . . . . . . . . 13. 6.61
Federal Republic of Germany . . . 25. 2.54 Syrian Arab Republic. . . . . . . 10. 8.65
Guatemala . . . .. ... ... 4, 861 Tumisia. . . . . .. .. .... 12. 1.59
Guinea . . . .. .. ..... . 12.12,66 United Kingdom . . . .. . .. 9. 6.53
Hungary . . . . . . ... ... 18. 6.69 Uruguay . . . . . . . . . ... 18. 3.54
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RATIFIED CONVENTIONS

C.100

100. EQUAL REMUNERATION CONVENTION, 1951
This Convention came into force on 23 May 1953

Taffir St Rasioion
Afghanistan, . . . . . .. ... 22, 869 Israel . ... .. ....... 9. 6.65
Albania . . ... ....... 3.657 Italy . ... .. ........ 8. 6.56
Algeria . . . . . . . . ... .. 19.10.62 IvoryCoast . . . . . . . . . .. 5. 5.61
Argentina. . . . . . ... ... 24, 956 Japan. . . . . . ... ..... 24, 8.67
Austria . . . . . . . . . . ... 29.10.53 Jordan . . . . . . . ... ... 22. 9.66
Belgium. . . . ... ... ... 23, 5,52 Libya .. ... ........ 20. 6.62
Brazil. . . .. ... ...... 25. 4.57 Luxembourg. . . . . . . .. .. 23. 8.67
Bulgaria . .. ... ...... 7.11.55 Malagasy Republic . . . . . . . 10. 8.62
Byelorussia . . . . . . . . ... 21, 8.56 Malawi. . . . ... ... ... 22, 3.65
Central African Republic . . . . . 9. 664 Mali.............. 12. 7.68
Chad . ... ... ...... 29, 3.66 Mexico. . . . . ... .. ... 23. 8.52
China . ... ... ...... 1. 5.58 Mongolia. . . . . . ... ... 3. 6.69
Colombia. . . .. ... .... 7. 6,63 Nicaragua . . . . . ... ... 31.10.67
Congo (Kinshasa) . . . . . . .. 16. 6.69 Niger . . . . . .. . . .... 9. 8.66
CostaRica . . .. ... .... 2, 6,0 Norway . . . . ... ..... 24. 9,59
Cuba. . . .. ... ... ... 13, 1.54 Papama . .. ... ... ... 3. 6.58
Czechoslovakia . . . . . . . .. 30.10.57 Paraguay . . . . . . . . .. . 24, 6.64
Dahomey . . . . . . ... ... 16. 5,68 Peru . . . . . . .. .. .... 1. 2.60
Denmark . . . .. .. .. ... 22. 6.60  Philippines . . . . . ... ... 29.12.53
Dominican Republic . . . . . . . 22,953 Poland . . . . .. ... .... 25.10. 54
Ecuador . . . ... ... ... 11. 3,57 Portugal . . . . ... .. ... 20. 2.67
Finland . . . . .. ... ... 14, 1.63 Rumania . . . . .. ... ... 28. 5.57
France . . . . . . . . . . ... 10, 3.53 Senegal . . . . . .. ... ... 22,10.62
Gabon . . . . ... ... 13, 6.61 Sierraleone . ... . ... ... 15.11.68
Federal Republic of Germany 8. 6.5 Spain ... .. ........ 6.11.67
Ghana . . .. ... ... ... 14. 3.68 Sweden. . . . . .. ... ... 20. 6.62
Guatemala . . . .. ... ... 2. 8.61 Syrian ArabRepublic. . . . . . . 7. 6.57
Guinea . . . . ... ... ... 11. 8.67 Tunisia . . .. .. ... ... 11.10.68
Haiti . . . .. ... .. .... 4, 3,58 Turkey . ... ... ..... 19. 7.67
Honduras. . . . ... ..... 9, 856 Ukraine. . . . ... ...... 10. 8.56
Hungary . .. .. ... .. .. 8. 656 USSR . . ... ........ 30. 4.56
Iceland . . . . . .. ... ... 17. 2.58 United Arab Republic . . . . . . 26. 7.60
India. ............. 25. 9.58 UpperVolta. . . .. .. .... 30. 6.69
Indonesia . . . .. ... .... 11, 8.58 Yugoslavia . . . .. ... ... 21. 5.52
Iraq . . . .. .. .. ..... 28. 8.63
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C. 101,102

RATIFIED CONVENTIONS

101. HOLIDAYS WITH PAY (AGRICULTURE) CONVENTION, 1952
This Convention came into force on 24 July 1954

States Ratification

States Ratification

registered on registered on
Algeria . . . . . . . ... ... 19.10.62 Morocco . . . . . . ... .. 14. 10. 60
Austria . . . . . . . .. . ... 14. 6.54 Netherlands. . . . . . . . . .. 27.11.58
Barbados . . . .. ... ... 8. 567 NewZealand . . . . .. . ... 24. 7.53
Belgium. . .. ... ... ... 20. 354 Norway . . ... ....... 30. 9.54
Brazil. . . . . ... .. .... 25. 4,57 Paraguay . . . . . . ... ... 21. 3.66
Central African Republic-. . . . . 96,64 Peru . ... .. ... ..., 1. 2.60
Colombia. . . . ... .. ... 4. 3.69 Poland . . . . . . e e e e 8.10. 56
Cuba. . . .. ... ... ... 7. 954 Senmegal . . . .. ... ..... 22.10.62
Ecuador . . . . . . ... ... 3.10.69 Sierraleone . . .. ... ... 15. 6.61
France . . . . . . . ... ... 29. 354 Sweden. . . .. .. ...... © 12, 8.53
Gabon . . ... .. .. .... 13. 6.61 Syrian Arab Republic. . . . . . . 26. 7.60
Federal Republic of Germany . . . 5. 1.55 Tanzania (Tanganyika) . . . . . . 30. 1.62
Guatemala . . .. ... . ... 4, 8.61 United Arab Republic . . . . . . 9. 4.56
Hungary . .. ... .. .... 8. 6.56 United Kingdom . . . . .. .. 25. 6.56
Israel . . .. ... ...... 14. 7.53 UpperVolta. . . . . . . . . .. 30. 6.69
Italy . . . .. ... .. .... 8. 6.5 Uruguay . . . . ... .. ... 18. 3.54
Malagasy Republic . . . . . . . 10. 8.62 Yugoslavia . . . ... .. ... 30. 4.55
Mauritania . . . . . . . . ... 8.11.63

102. SOCIAL SECURITY (MINIMUM STANDARDS) CONVENTION, 1952
This Convention came into force on 27 April 1955

Austria'* . . . . . ... ... 4.11.69
Belgium?® . . . . . ... .. .. 26.11.59
Denmark® . . .. ... .... 15. 8.55
Federal Republic of Germany * 21. 2.58
Greecet . . . . .. ... ... 16. 6.55
Iceland® . . . . .. ... ... 20. 2.61
Ireland® . . . . .. ... ... 17. 6.68
Israel? . . . ... ....... 16.12, 55
Italy® . . .. ... ...... 8. 6.56
Luxembourg®. . . . . .. ... 31

Mauritania® . . . . . .. ... 15. 7.68
Mexico® . . . . . ... .... 12, 10. 61
Netherlands®t * . . . . . . .. 11.10. 62
Niger™. . . . . ... ..... 9. 8.66
Norway2% . . . . . ... ... 30. 9.54
Peruls . . . . .. ... .... 23, 8.61
Senegal & *, . . . . . .. ... 22, 10.62
Sweden15* . ., . . . . ... .. 12. 8.53
United Kingdom?® . . . . . .. 27. 4.54
Yugoslavia?® . . . .. ... .. 20.12. 54

! Parts II, V, VII and VIIL.
*Parts [T to X.

# Parts I1, IV to VI and IX.
‘Pan.sHtoVIastIIItoX.

11 Parts V to VIIL
1 Parts II to VIL
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1 Parts 11, I, V, VII and IX.
4 Parts VI to VIII.

1 Parts II to IV and VI to VIII.
1 Parts Il to V, VII and X.

17 Parts II to VI, VIII and X.

* Part VI is no longer applicable as a result of the rati-
fication of Convention No. 121,

t As a result of the ratification of Convention No. 128 and
pursuant to Article 45 of that Convention certain parts of
the present Convention are no longer applicable.



RATIFIED CONVENTIONS

C. 103, 104

103. MATERNITY PROTECTION CONVENTION (REVISED), 1952
This Convention came into force on 7 September 1955

— Ratificatl
Sats Radfeaton Sutes Ratcadon
Austria® . . . . . .. ... .. 4.12.69 Ukraine. . . . . . .. . .. .. 14, 9.56
Brazil® . . . . ... ... ... 18. 6.65 USSR . . . . ... ... ..... 10. 8.56
Byelorussia . . . . . ... .... 6.11.56 Uruguay . . . . . . . .. ... 18. 3.54
Cuba. . . . . ... ... ... 7. 9.54 Yugoslavia . . . . .. .. ... 30. 4.55
Ecuador . . . . . . . .. ... 5. 2.62 -
Euu)murg """""" 1(8)' lg. gg ! With hthle {e);ception of the work specified in Article 7,
.......... . 12, paragrap cl.
H 3 With th tion of th ti d work
g;gf;ggha S 3 BB e in Anice 7, parsgraph 1 () aad ().

* With the exception of persons specified in Article 7,
paragraph 1 (d)}. .

104. ABOLITION OF PENAL SANCTIONS (INDIGENOUS WORKERS) CONVENTION, 1955

This Convention came into force on 7 June 1958

Brazl. . . . ... . ... ... 18. 6.65
Central African Republic . . . . . 9. 6.64 -
China ... ... ....... 14. 3.67
Colombia. . . ... ... ... 4. 3.69
Cuba . . .. ... ... ... 15. 8.57
Dominican Republic . . . . . . . 10. 2.58
Ecuador . . . . . . ... . .. 3.10.69
ElSalvador . . . . . .. ... 18.11.58
Iran . . . . . ... ... ... 13. 4.59
Liberia . . ... .. .. ... 25. 5.62
Libya . ... ... ...... 20. 6.62

Malawi . . . . .. ... .... 22. 3.65
Morocco . . . . . .. L. ... 27. 3.63
New Zealand . . . . . . . . .. 28. 6.56
Niger . .. ... ....... 23. 3.62
Nigeria . . . . . ... .. ... 25.10. 62
Portugal . . . ... ... .. . 12. 4,60
Syrian ArabRepublic . . . . . . 7. 6.57
Thailand . . . . . .. ... .. 29..7.64
Tunisia . . . . .. ... .... 17.12. 62
United ArabRepublic . . . . . . 18.12.58
Yemen Arab Republic . . . . . . 22. 8.69
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C.105 RATIFIED CONVENTIONS

105. ABOLITION OF FORCED LABOUR CONVENTION, 1957

This Convention came into force on 17 January 1959

tification i i

States registered on States resistered on
Afghanistan . . . . . . .. . .. 16. 5.63 Luxembourg. . . . . . .. ... 24, 7.64
Algeria . . . . . . . ... ... 12. 6.69 Malaysia:
Argentina . . . . . . . .. ... 18. 1.60 Statesof Malaya . . . . . . . 13.10.58
Australia . . . . . . . . .. .. 7. 6.60 Sabah, Sarawak . . . . . . . . 3. 3.64
Austria . . . . . . . ... ... 5,358 Mali.............. 28. 5.62
Barbados . . ... ... ... 8 567 Malta . ... ... ...... 4, 1.65
Belgium. . . . ... ... ... 23. 1.61 Mauritius. . . . . . ... ... 2.12.69
Brazil. . . ... ... ..... 18. 6.65 Mexico. . . . ... ... ... 1. 6.59
Burundi. . . . . . .. .. ... 11, 3.63 Morocco . . . . . . . . . . .. 1.12.66
Cameroon (Western Cameroon) . . 3. 9.62 Netherlands. . . . . ... ... 18. 2.59
Canada. . . . ... ... ... 14, 7.59 NewZealand . . . . . . . . . . 14. 6.68
Central African Republic . . . . . 9. 664 Nicaragua . . . . . .. . ... 31.10.67
Chad. . . . . ... ... ... 8 6.61 Niger .. . ... ....... 23, 3.62
China .. ... ........ 31. 3.59 Nigeria. . .. .. .. ..... 17.10. 60
Colombia . . . ... ... ... 7. 6,63 Norway . . . .. ... .... 14. 4.58
CostaRica . . . .. ... ... 4. 5,59 Pakistan . . . . ... ... .. 15. 2.60
Cuba. . ... ... ...... 2. 658 Papama. . . . ... ... ... 16. 5.66
Cyprus . . . . . . v« v o .. 23. 9.60 Paraguay . . . . . . . .. ... 16. 5.68
Dahomey . . . . . . . .. ... 22, 5,61 Peru . . . . ... . ... ... 6.12.60
Denmark . . . .. ... . ... 17. 1.58  Philippines . . . . . . . . . .. 17.11. 60
Dominican Republic . . . . . . . 23, 6.58 Poland . . . . . . .. .. ... 30. 7.58
Ecuador . . . .. . ... ... 5. 2.62 Portugal . . .. ... .. ... 23.11.59
ElSalvador . . . . . . . . ... 18.11.58 Rwanda . . . . . . . ... .. 18. 9.62
Finland . . . .. .. ... .. 27. 5,60 Senegal. . . .. ... ... .. 28. 7.61
France . . . . . . . . .. ... 18.12.69 Sierraleone . . . . . . .. .. 13. 6.61
Gabon . . .. ... ...... 29. 5.61 Singapore. . . . . . . .. ... 25.10. 65
Federal Republic of Germany . . . 22. 6.59 Somalia:
Ghana . . .. ... ...... 15.12.58 Ex-British Somaliland . . . . . 18.11. 60
Greece . . . . . . . .. ... 30. 3.62 Ex-Trust Territory . . . . . . . 8.12.61
Guatemala . . . . ... .... 9.12.59 Southern Yemen (Aden) . . . . . 14. 4.69
Guinea . . . . ... .. .... 11. 7.61 Spain . . . . . . ... .... 6.11.67
Guyana . . . . . . ... ... 8. 6,66 Sweden. . . . . . ... .... 2. 6.58
Haiti. . . . . ... ... ... 4, 3.58 Switzerland . . . . . . ... .. 18. 7.58
Honduras. . . . . . ... ... 4. 8.58 Syrian Arab Republic. . . . . . . 23.10.58
Iceland . . . . . . .. .. ... 29.11.60 Tanzania:
Iran . . ... ... ...... 13. 4.59 Tanganyika . . . . . .. . .. 30. 1.62
Iraq . . . .. ... ... ... 15. 6.59 Zanzibar . . . . . ... ... 22. 6.64
Ireland . . . . . . . . ... .. 11. 6.58 Thailand . . . . . . . . . ... 2.12.69
Israel. . . . . .. ... .... 10. 4.58 Trinidadand Tobago . . . . . . . 24, 5.63
Italy . . .. . ... ... ... 15, 368 Tunisia. . . . . ... ... .. 12, 1.59
IvoryCoast . . . . . ... ... 5. 561 Turkey . . . .. . ... .. .. 29, 3.61
Jamaica. . . . . . . ... .. , 26,1262 Uganda . .. ... ...... 4, 6.63
Jordan . . . .. .. ...... 31. 3.58 United Arab Republic . . . . . . 23,10.58
Kenya . . . ... ... .... 13. 1.64 United Kingdom . . . . . . .. 30.12.57
Kuwait . . . . ... ... ... 21. 961 Uruguay . . . . . . . .. ... 22.11.68
Liberia . . . ... ....... 25. 5.62 Venezuela . . . .. .. ... 16.11.64
Libya . ... ......... 13. 6.61 Zambia. . . . . .. ... ... 22, 2.65
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RATIFIED CONVENTIONS C. 106, 107

106. WEEKLY REST (COMMERCE AND OFFICES) CONVENTION, 1957

This Convention came into force on 4 March 1959

PP Ratificati
States rosisiered on States registered on
Afghanistan . . . . . . . . . .. 16. 5,63 Kuwait. . . . ... ... ... 21. 9.61
Brazil* . . .. ... ... ... 18. 6.65 Mexico® . . . ... ... ... 1. 6.59
Bulgaria . .. ... ... ... 22. 7.60 Pakistan®. . . . . .., ... .. 15. 2.60
Byelorussia . . . . .. .. . .. 26. 2.68 Paraguay . . . . . .. ... .. 2]1. 3.66
Colombia . . . .. .. .. ... 4, 3.69 Portugal . . . ... ...... 24.10. 60
CostaRica . . . ... .. ... 4. 5.59 Syrian Arab Republic® , . . . . . 23.10.58
Cuba. . . ... ... ..... 2. 6.58 Tumisia® . . ... ......., 28. 5.58
Cyprus . . . . . . . . .« . ... 20.12.66 Ukraine . . . ... ... ... 19, 6.68
Denmark?. . . . . . . .. ... 17. 1.58 USSR . .. ... .. ... .. 22, 9.67
Dominican Republic . . . . . . . 23. 6.58 United Arab Republic . . . . . . 23.10. 58
Ecuador . . . . .. . .. ... 3.10.69 Yugoslavia®. . . . . ... ... 13.10. 58
Ghana . . . ... .. .. ... 15.12,58
Guatemala®. . . . . . ... .. 9.12.59 ! The Convention also applies to the establishments spe-
Haitis . . . ... .. .. ... 4, 3.58 cified in Article 3, paragraph 1, (a), (c) and (d).
Honduras. . . . . . « . « . . . 20. 6.60 % The .Convgntion also applies to the establishments
Iran ... 22 1.68 specified in Article 3, paragraph 1 (a). i
Irag Cort e : : 5 7' 60 m‘;e'gl';: io:i\éf:gogaaggr:gghlm to the establishments spe-
Israel® . . . . . . . . . . ... 19, 6.61 ¢ The Convent’ion also ap;;lies to the establishments
Italy . . . . . . oo 12. 8.63  specified in Article 3, paragraph 1 (b) to (d).

* The Convention also applies to the establishments
specified in Article 3, paragraph 1 (c).

107. INDIGENOUS AND TRIBAL POPULATIONS CONVENTION, 1957

This Convention came into force on 2 June 1959

Argentina. . . . .. ... ... 18. 1.60 Haiti". . . . .. .. ... ... 4. 3.58
Belgium. . . . . .. ... ... 19.11,58 India. . .. .. ... .. ... 29. 9.58
Bolivia . . . .. ... .. ... 12. 1.65 Malawi. . . . . . . ... ... 22. 3.65
Brazil. . . . ... ... .... 18. 6.65 Mexico. . . .. ... .. ... 1. 6.59
China . . ... ........ 11.10.62 Pakistan . . . . ... .. ... 15. 2.60
Colombia . . .. .. ... ... 4. 369 Paraguay . . . . ... ... .. 20, 2.69
CostaRica . . ... ... ... 4, 559 Peru . ... .. ... .. ... 6.12.60
Cuba. . . ... .. ...... 2, 658 Portugal . ... ... ..... 22.11.60
Dominican Republic . . . . . . . 23, 6.58 Syrian Arab Republic. . . . . . . 14. 1.59
Ecuador . . .. .. . .. ... 3.10.69 Tumisia. . . .. ... .. ... 17.12.62
ElSalvador . . . . . ... ... 18.11.58  United Arab Republic . . . . . . 14, 1.59

Ghana . . ... ... ..... 15.12.58
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C. 108,109,110 RATIFIED CONVENTIONS

108. SEAFARERS’ IDENTITY DOCUMENTS CONVENTION, 1958

This Convention came into force on 19 February 1961

States regisiored an States rosistored o
Barbados . . . . . . ... ... 8. 567 Malta . .. .. ... ..... 4. 1.65
Brazil. . . . .. .. ... ... 5.11.63 Mauritius. . . . . . . . . ... 2.12.69
Canada. . . . . . . ... ... 3l. 5,67 Mexico. . . . ... ... ... 11. 9.61
France . . . . . . .. .. ... 8. 6.67 Portugal . . . . .. ... ... 3. 8.67
Ghana . . . ... ... .... 19. 2.60 Tanzania (Tanganyika) . . . . . . 26.11. 62
Greece . . . . . .. 9.10.63 Tunisia . . . . . . . ... ... 26.10. 59
Guatemala . . . . . . . .. -, . 28.11.60 United Kingdom®* . . . ., . . . . 18. 2.64
Guyana . . . .. . ... ... 8. 6.66 USSR . .. .. .. ...... 4.11.69
Honduras. . . . . . . . . ... 20. 6.60
Iran . . . . ... ... .... 13. 3.67
Irddand . . . . . . ... .. .. 17. 6.61 . L, .
W] =
Ialy . ... ... 12. .63 ion Sihormen. shall not be eumrind as seafarcrs for the

purpose of this Convention.

109. WAGES, HOURS OF WORK AND MANNING (SEA) CONVENTION (REVISED),
1958

This Convention has not yet come into force

Brazil*. . . . .. ... .. .. 30.11.66 Sweden® . . . . .. ... ... 15.10. 59
France® . . . . .. ... ... 8. 6.67 Yugoslavia . . . . . ... ... 14. 1.66
Guatemala . . . . . . .. ... 2. 8.61

Mexico. . . . . . . . . . ... 11. 9.61

Norway?® . . . . . . . . .. .. 30. 8.66 + Excluding Part IL

* Conditional ratification and excluding Part II.

110. PLANTATIONS CONVENTION, 1958

This Convention came into force on 22 January 1960

Brazil* . . ... ... ..... 1. 3.65 Liberia . . . . . .. ... ... 22, 7.59
Cuba. . . . . ... ... ... 30.12.58 Mexico. . . . . .. ... ... 20. 6.60
Ecuador . . . . . . ... ... 3.10.69 Philippines . . . . . . .. ... 10. 10. 68
Guatemala . . . . ... ... . 4, 8.61
IvoryCoast . . . . . . . .. .. 5. 5.61

1 Excluding Parts II and I11.
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RATIFIED CONVENTIONS c.1

111. DISCRIMINATION (EMPLOYMENT AND OCCUPATION) CONVENTION, 1958

This Convention came into force on 15 June 1960

States registored om States resisered on
Afghanistan . . . . . . .. . .. 1.10.69 Liberia . . . . . .. ... .. 22. 7.59
Algeria . . . . . . . . . .. .. 12. 6,69 Libya . .. . . ... ..... 13. 6.61
Argentina. . . . . ... .. .. 18. 6.68 Malagasy Republic . . . . . . . 11. 8.61
Brazil. . . . .. ... ... .. 26.11.65 Malawi. . . . . ... ... .. 22..3.65
Bulgaria . . .. ... ... .. 22. 760 Mali . . . ... ... L. 2. 3.64
Byelorussia . . . . . . . . . .. 4, 8.61 Malta . . .. ... ... ... 1. 7.68 -
Capada . ... ........ 26.11.64 Mauritania . . . . .. ... .. 81163
Central African Republic . . . . . 9. 664 Mexico. . . . . . . ... ... 11. 9.61
Chad . . ... ... ... .. 29. 3.66 Mongolia. . . . . . . oo .. 3, 6.69
China . ... ... ...... 13. 2262 Morocco . . . . ... .. .. 27. 3.63
Colombia . . . . . .. ... .. 4. 3,69 Nicaragua . . . . . . . . . .. 31.10. 67
CostaRica . . . ... ... .. 1. 3.62 Niger . . . . . ... ... .. 23. 3.62
Cuba . ... ......... 26. 8.65 Norway . . . . . . . . . ... 24. 9.59
Cyprus . . . . . . . . . ... 2. 2.68  Pakistan . . . .. .. ... .. 24. 1.61
Czechoslovakia . . . . . . . .. 21. 1.64 Panama . . . . . . . . . ... 16. 5.66
Dahomey . . . . . . .. . . .. 22. 561 Paraguay . . . . . . . . . .. 10. 7.67
Denmark . . . .. ... ... 22, 6.60 Philippines . . . . . . .. ... 17.11. 60
Dominican Republic . . . . . . . 13. 7764 Poland . . . . . . .. ... .. 30. 5.61
Ecuador . . . . . .. ... .. 10. 7.62 Portugal . . . . . .. ... .. 19.11. 59
Ethiopia . . . . . . .. . ... 11. 6.66 Senegal . . . . . . . . ... .. 13.11.67
Gabon . . . . .. .. ... .. 29. 5.61 Sierraleone . . . . . ... .. 14. 10. 66
Federal Republic of Germany . . . 15 6.61 Somalia . . .. . ... .... 8.12.61
Ghana . .. ... ... .... 4. 461 Spain . .. ... .. e e e 6.11.67
Guatemala . . . ... ... .. 11.10.60 Sweden. . . . . . . . . .. .. 20. 6.62
Guinea . . . . .. .. ... .. 1. 9.60 Switzerland . . . . . . . . . .. 13. 7.61
Honduras . . . . .. ... .. 20, 6.60 Syrian Arab Republic . . . . . . 10. 5.60
Hungary . . . . .. .. .. .. 20. 6.61 Tunisia. . . . . . ... .. .. 14. 9.59
Iceland . . . . . ... ... .. 29, 7.63 Turkey . . . . . . .. .. .. 19. 7.67
India. . . .. .. ....... 3. 660 Ukraine. . . . . . ... .. .. 4. 8.61
Iran . . . . ... ... .... 30. 6,64 USSR . . ... ........ 4. 5.61
Iraq . . . ... . ... .... 15. 6.59 United Arab Republic . . . . . . 10. 5.60
Israel . . ... ... ..... 12. 1.59 UpperVolta . . . .. ... .. 16. 4.62
Ttaly . . . . ... ... ... . 12. 863 Viet-Nam. . ... ... .. .. 6. 1.64
IvoryCoast . . .. ... ... 5. 5.61 Yemen Arab Republic . . . . .. 22. 8.69
Jordan . . .. ... ...... 4, 7.63 Yugoslavia . . . . .. ... .. 2. 2.61
Kuwait . . . . . ... .. ... 1.12. 66
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C. 112,113,114

RATIFIED CONVENTIONS

112. MINIMUM AGE (FISHERMEN) CONVENTION, 1959
This Convention came into force on 7 November 1961
Ratificat —
States re:ist.e‘::!l%l; States rI:;itslg‘:':g%l::
Albania . . ... ... .... 11. 8.64 Liberia . .. . ... .. .... 16. 5.60
Belgium. . . . . . .. ... .. 8. 5.63 Mauritania . . . . . .. .. .. 8.11.63
Bulgaria . . ... ... . ... 2,361 Mexico. . ........... 9. 8.61
China .. ........... 13. 2,62 Netherlands . . . . . ... ... 15. 2.65
CostaRica . . . . ... .... 29.12.64 Norway . . . . . + v o « v . . 22, 1.63
Denmark . . . . . . ... ... 27. 262 Peru . . ... ... ...... 4. 4.62
Ecuador . . . . . .. ... .. 10. 3.6 Poland ... ... ... ... 20. 6.66
France . . . . . . « « . . . .. 8 6,67 Spain . ............ 7. 8.61
Federal Republicof Germany . . . 11. 2,63 Tunisia. . . . . . . .. . ... 14. 1.63
Guatemala . . . .. ... ... 2, 861 Ukraine. . . . ... ...... 4, 8.61
Guinea . . . . ... ... ... 7.1.60 USSR . ... ... ...... 4, 5.61
Israel . .. .......... 19. 6.61 Yugoslavia . . . . . ... ... 2. 2.61
113. MEDICAL EXAMINATION (FISHERMEN) CONVENTION, 1959
This Convention came into force on 7 November 1961
Belgium. . . . . .. ... ... 8 563 Guinea. ... ......... 7.11. 60
Brazil. . . ... ... ... .. 1, 3,65 Liberia. ... ... ...... 16. 5.60
Bulgaria . ... .. ... ... 2,361 Peru .. ............ 4, 4.62
China ... .......... 13. 2,62 Spain . ... . ... ..... 7. 8.61
CostaRica . .. ... ... .. 29.12.64 Tunisia. . . . . .. ... ... 14, 1.63
Ecuador . . . . .. ... ... 10. 3.6 USSR . .. ... .. ..... 4.11.69
France . . . . . ... ... .. 8. 6.67 Yugoslavia . . . .. ... ... 26. 5.61
Guatemala . . . . ... .. .. 2. 8.61
114. FISHERMEN’S ARTICLES OF AGREEMENT CONVENTION, 1959
This Convention came into force on 7 November 1961
Belgium. . . . . .. ... ... 8563 Italy . . .. ... ....... 10. 4. 62
China .. ........... 13, 2,62 Liberia . . .. ... ...... 16. 5.60
CostaRica . . . ... ... .. 29.12,64 Mauritania . . . . . ... ... 8.11.63
Cyprus . . . . .. ... ... 20.12,66 Peru . . . ... ... ..... 4, 4.62
France . . . . . . . « « « v . . 8 667 Spain ............. 7. 8.61
Federal Republic of Germany . 1. 72764 Tunisia. . . . . .. ... ... 14, 1.63
Guatemala . . . .. ... ... 2. 861 Yugoslavia . . .. .. .. ... 22.12.61
Guinea . . . ... .. .. ... 7.11.60
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RATIFIED CONVENTIONS

C. 115,116

115. RADIATION PROTECTION CONVENTION, 1960
This Convention came into force on 17 June 1962

States Ratieaion sutes Raueation
Barbados . .. .. ... ... 8 567 Norway . . .. ... ..... 17. 6.61
Belgiom. . . . ... ... ... 2, 7.65 Paraguay . . . . . . . . .. .. 10. 7.67
Brazil . ... ... ... ... 5.9.66 Poland . . . . . .. .. .. .. 23.12. 64
Byelorussia . . . . . . . . . .. 26. 2,68 Spain . . . . . .. ... ... 17. 7.62
Czechoslovakia . . . . . . . .. 21. 1.64 Sweden. . . . . ... ... .. 12. 4.61
Ecuador . . . ... ... ... 9. 3.70 Switzerland . . . . . . ... .. 29, 5.63
Ghana . . ... ... ..... 7.11.61  Syrian Arab Republic. . . . . . . 15. 1.64
Guinea . . . . ... ... ... 12.12.66 Turkey . . . . . . . . . . . .. 15.11.68
Guyana . . . .. . ... ... 8. 6,66 Ukraine. . . . . ... .. ... 19. 6.68
Hungary . . . ... .. . ... 8 6.68 USSR . . ........... 22. 9.67
Iraq . . ... ... ...... 26.10.62  United Arab Republic . . . . . . 18. 3.64
Netherlands . . . . . . . . . .. 29.11.66  United Kingdom . . . . ., . . . 9. 3.62

116. FINAL ARTICLES REVISION CONVENTION, 1961
This Convention came into force on S February 1962

Australia . . . . . . .. .. .. 29.10.63 Kuwait. . . . . .. ... ... 23. 4.63
Austda . . . . . . . .. .. .. 14.11.63 Luxembourg . . . . . . . . .. 4. 3.64
Bolivia . . . . ... .. .. .. 12. 1.65 Malagasy Republic . . . . . . . 1. 6.64
Brazil . . .. ... .. .... 5. 9.66 Mauritania . . . . . . ... .. 8.11.63
Bulgaria . . . ... . ... .. 310,69 Mexico. . . . . ... ... .. 3.11.66
Byelorussia . . . . . . . . . .. 11. 3.70 Morocco . . . . . . . . . ... 14.11. 62
Cameroon . . . . . . . . . .. 29.12.64 Netherlands. . . . . . . . . .. 13.11.64
Canada .. ... ... .. .. 25. 4.62 NewZealand . . .. ... . .. 1. 3.63
Central African Republic . . . . . 10. 6.63 Niger . . . .. . .. L. 23. 3.62
Chad . ... ......... 5. 2.62 Nigeria. . . .. ... ..... 27. 6.62
China . ... ... ...... 16.11.62 Norway. . . . . . . . . . ... 22, 1.63
Colombia. . . . . .. ... .. 4. 3.69 Pakistan . . . . . . ... ... 17.11.67
Congo (Kinshasa) . . . . . . . . 5.9.67 Paraguay . . . . . . ... ... 20. 2.69
Cyprus . . . . . . . . ... 20. 7.64 Poland . . . . . . . ... ... 22, 4.64
Czechoslovakia . . . . . . . .. 2]. .64 Rumania . . . . . . .. .. .. 9. 4.65
Denmark . . . . . . . .. . .. 10. 7.62 Senegal. . . . . .. . ... .. 13.11.67
Ecuador . . . . .. . ... .. 10. 3.69 Republic of South Africa . . . . . 9. 8.63
Ethiopia . . . ... ... ... 11. 6.66 Spain . . . ... ... .... 17. 7.62
Finland . . . .. ... .. .. 1. 664 Sweden. . . . . ... .. ... 3. 4.62
France . . . . . . . . . . . .. 8. 6.67 Switzerland . . . . . .. .. .. 5.11.62
Federal Republic of Germany . 7.10.63  Syrian Arab Republic . . . . . . 10. 8.65
Ghana . . ... ... .. ... 27. 8.63 Thailand . . . . .. .. .. .. 24. 9.62
Guatemala . . . . . . .. . .. 25. 1.65 Tunisia. . . . ... ... ... 15. 1.62
Honduras . . . . . .. .. .. 17.11.64 Turkey . . . . . . . . . . ... 2. 9.68
India. . ............ 21. 6.62 USSR . . . ... ....... 4.11.69
Iraq . .. ... ... ..... 26.10.62  United Arab Republic . . . . . . 26. 3.62
Irefand . . . . . . . ... ... 27. 2.63  United Kingdom . . . . . . .. 9. 3.62
Israel . . . ... .. ..... 24. 5.63 UpperVolta. . . . . ... ... 16. 4.62
IvoryCoast . . . . . . . . . .. 2. 1.63 Venezuela . . . . . .. . ... 16.11.64
Jordan . . . . . . ... .. .. 4, 7.63 Yugoslavia . . . . . ... ... 9, 3.65
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C. 117,118

RATIFIED CONVENTIONS

117. SOCIAL POLICY (BASIC AIMS AND STANDARDS) CONVENTION, 1962
This Convention came into force on 23 April 1964

States cesistered on States regsiored on
Brazil. . . .. ... ... ... 24. 3.69 Jamaica. . . . . . . .. . ... 4. 1.66
Central African Republic . . . . . 9. 6.64 Jordan . . . . . ... ..... 7. 3.63
China ... .. ........ 10.12.64 Kuwait. . . . . . . ... ... 23. 4.63
Congo (Kinshasa) . . . . . . . . 5. 9.67 Malagasy Republic . . . . .. . 1. 6.64
CostaRica . . . . : ... ... 27. 1.66 Niger . . . . . . . . . .. .. 23.11.64
Ecuador . . . . . . .. .. .. 3.10.69 Paraguay . . . . ... .. ... 20. 2.69
Ghana . . . .. ... ..... 18. 6,64 Senmegal. . . . . .. ... ... 13.11.67
Guinea . . . . . . . ... ... 12.12.66  Syrian Arab Republic . . . . . . 11.12.64
Israel . . .. ... ... ... 15. 1.64 Zambia . . . . ... .. ... 2.12.64
Italy . . . . ... ... .... 27.12.66

118. EQUALITY OF TREATMENT (SOCIAL SECURITY) CONVENTION, 1962

This Convention came into force on 25 April 1964

Brazil*. . . ... ... .... 24. 3.69
Central African Republicz . . . . 8.10.64
Chinas. . ... ........ 4, 1.65
Congo (Kinshasa)¢ . . . . . . . 1.11. 67
Denmark® . . . .. .. . ... 17. 6.69
Ecuador®. . . . . . . . . ... 9. 3.70
Finland? . . . . . . . . .. .. 15. 8.69
Guatemala® . .. . ... ... 4,11.63
Guinea® . . .. ... .. ... 11. 8.67
India®®. . ... ........ 19. 8.64
Ireland 2t . . . . . L 26.11.64
Israel?®, ., . . ... ... ... 9. 6.65
Italy®® . . . . . . ... .... 5. 5.67
Jordan |, . . . . . . .. ... 7. 3.63
Malagasy Republic®, . . . . . . 22, 6.64
Mauritania® . . . . . . . . . . 15. 7.68
Netherlands®® . . . . . . . . .. 3. 7.64
Norway? . . . .. ... ... 28, 8.63
Pakistan® . . . . . .. . . .. 27. 3.69
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Sweden®® . . . . .. ... ... 26. 4.63
Syrian Arab Republic?® ., . . . . 18.11.63
Tunisia®* . . . . . .. .. ... 20. 9.65

! Branches (a) to (g).

t Branches (¢, (e), (g) and (i).

3 Branches (a) and (c) to (g).

4 Branches (d), (e) and (g).

$ Branches (a), (b), (g) and (h).

¢ Branches (a) to (d), (f) and (g).
? Branches (a), (b) and (g).

® Branch (c).

* Branches (a) to (c), (e) to (g) and (i).
o Branches (a) to (c).

1 Branches (a), (b), (h) and (i).
12 Branches (c), (e) to (g) and (i).
13 Branches (a) to (i).

¢ Branches (c), (d), (f) and (g).
15 Branches () to (d) and (g).

t¢ Branches (d) to (g) and (i).

1?7 Branches (f) and (i).

18 Branches (¢) and (g).

* Branches (a) to (c), (g) and (h).
% Branches (d) to (g).

8 Branches (a) to (c), (g) and (i).



RATIFIED CONVENTIONS

C. 119, 120, 121

119. GUARDING OF MACHINERY CONVENTION, 1963

This Convention came into force on 21 April 1965

States oo on States regisiorcd o
Algeria . . . . . . . . ... .. 12. 6,69 Kuwait. . . . . ... .. ... 23.11.64
Byelorussia . . . . . . . . . .. 11. 3.70 Malagasy Republic . . . . .. . 1. 6.64
Central African Republic . . . . - 9. 6.64 Niger . . ... ... ..... 23.11.64
China .. .. ......... 22. 266 Norway!. . . ... .. .... 10. 12. 69
Congo (Brazzaville) . . . . . . . 23.11.64 Paraguay . . . . . . . . . . .. 10. 7.67
Congo (Kinshasa) . . . . . . . . 5. 9.67 Sierraleone . . ... ..... 21. 4.64
Cyprus . . . . . . . . .. ... 29. 3.65 Swedem. . . . . ... . .... 29.12.64
Dominican Republic . . . . . . . 9. 3.65 Syrian Arab Republic . . . . . . 10. 6.65
Ecuador . . . . . . . ... .. 3.10.69 Turkey . . .. ... ..... 13.11.67
Finland . . . . . . . .. ... 15. 869 USSR . . ... ... ..... 4.11.69
Ghana . . . . . .. ... ... 18. 3.65
Guatemala . . . . . . .. ... 26. 2.64
Guinea . . . .. ... .... 12.12.66 1In conformity with the provisions of Article 17, para-
Jordan . . . . . . . . . . ... 4. 5.64 graph §, pf the Ccnvcntiqn a declaration specifies to which
undertakings and to which ships, boats and barges the
provisions of the Convention apply.
120. HYGIENE (COMMERCE AND OFFICES) CONVENTION, 1964
This Convention came into force on 29 March 1966
Algeria . . . . . . . . .. ... 12. 6.69 Malagasy Republic . . . . . . . 21.11. 66
Brazil. . . ., . ... ... ... 24. 3.69 Mexico. . . . . ... ... 18. 6.68
Bulgaria . . . .. ... . ... 29. 3.65 MNorway . . . . . . . .. ... 6. 6.66
Byelorussia . . . . . . . . . .. 26. 2.68 Paraguay . . . . ... .. ... 10. 7.67
Congo (Kinshasa) . . . . . . . . 5.9.67 Poland . . . .. .. ... ... 26. 6.68
CostaRica . . . . .. .. ... 27. 1.66 Semegal . . . . . .. ... ... 25. 4.66
Ecuador . . . . . . . . .. .. 10. 3.69 Swedem. . . . . .. ... ... 11. 6.65
Finland . . . .. ... .. .. 23. 9.68 Switzerland . . . . . . . . . .. 18. 2.66
Ghana . . . . ... ... ... 21.11.66 Syrian Arab Republic . . . . . . 10. 6.65
Guinea . . . . . . . ... ... 12.12.66 Ukraine. . . . . . . . . . ... 19. 6.68
Indonesia . . . . . . . .. ... 13. 6.69 USSR . . . .. .. ...... 22. 9.67
Jordan . . . . .. .. ... .. 11. 3.65 United Kingdom . . .. . ... 21. 4.67
121. EMPLOYMENT INJURY BENEFITS CONVENTION, 1964
This Convention came into force on 28 July 1967
Congo (Kinshasa) . . . . . . . . 5. 9.67 Ireland. . . . . .. .. .. .. 9. 6.69
Cyprus . . . . . . . .. . ... 28. 7.66 Netherlands. . . . . . . . ... 2. 8.66
Finland . . . . . .. .. . .. 23. 9.68 Semegal. . . . .. . ... ... 25. 4.66
Guinea . . . . . . .. .. 11. 8.67 Swedem . . . . . . .. .... 17. 6.69

235



C.122,123 RATIFIED CONVENTIONS
122. EMPLOYMENT POLICY CONVENTION, 1964
This Convention came into force on 15 July 1966
Ratificati Ratificati

States tegaitsteigg%l:l States re;istcﬁdool:l
Algeria . . . . . . . . . . ... 12. 6.69 Malagasy Republic . . . . . . . 21.11.66
Australia . . . . . . . .. ... 12.11.69 Netherlands . . . . . . . . . . . 9. 1.67
Belgium . . . . . . . . . ... 8. 7.69 NewZealand . . . .. .. ... 15. 7.65
Brazil. . . . . .. ... . ... 24, 3.69 Norway . . .. .. ...... 6. 6.66
Byelorussia . . . . . .. . ... 26. 2.68 Paraguay . . . . . . .. . ... 20. 2.69
Capnada. . . .. .. ... ... 16. 9.66 Peru . . . . .. ... .. ... 27. 7.67
Chile. . . . . .. . ... ... 24.10.68 Poland . . . . . . . ... ... 24.11. 66
CostaRica . . . . ... ... 27. 1.66 Semegal . . . . . ... ... .. 25. 4.66
Cyprus . . . ... ... ... 28. 766 Sweden. . . . . ... ..... 11. 6.65
Finland . . . .. . ... ... 23. 9.68 Thailand . . . . .. . ... .. 26. 2.69
Guinea . . . .. ... ..... 12.12.66 Tumisia. . . . . . . . .. ... 17. 2.66
Hungary . . . . .. .. . ... 18. 6.69 Uganda . ... ... .. ... 23. 6.67
Iragq . . . . . ... ... ... 2. 370 Ukraine . ... ... ..... 19. 6.68
Ireland . . . . . . ... ... 20. 6.67 USSR . .. .. ........ 22, 9.67
Israel . . . ... ... .... 26. 1.70 United Kingdom . . . . . . .. 27. 6.66
Jordan . . . . ... ... ... 10. 3.66

123. MINIMUM AGE (UNDERGROUND WORK) CONVENTION, 1965
This Convention came into force on 10 November 1967
Bulgaria®. . . . . . ... ... 3.10.69 Switzerland® . . . . ... ... 10.11. 66
Byelorussia?. . . . . . . . . .. 11. 3.70 Thailand® . . . . . . . .. .. 5. 4.68
China. . .. .. ... .... 6. 4.67 Tunisia? . . .. ... ..... 24. 7.67
Cyprus® . .. ... ... ... 11. 4,67 Uganda® . . .. ... ..... 23. 6.67
Czechoslovakia?. . . . . . . .. 7. 6.68 USSR=. . . . ... ...... 4.11.69
Ecuador?®. . . . . . .. .. .. 10. 3.69 Zambia?® . . .. ... .. ... 3. 4.67
Gabon? . . ... ... .... 18.10. 68
Hungary® . . ... ... ... 8. 6.68
Jordan® . . . . ... ... .. 6. 6.66 * Minimum age specified: 16 years
Kenyal . . ... ... .... 20. 6.68 e el .
Malagasy Republic? . . . . . . . 23.10.67 * Mimimam age 232}2232 5 ¥ years.
Mexico® . . . . . . . . . ... 29. 8.68 ¢ Minimum age specified: for apprentices and trainees,
Netherlands ® . . . . . . . . . . 8. 4.69 und;r cer;gin conditions, 16 years; for other categories of
Paraguay?® . .. .. ... ... 10.10. 68 wc:rlvlegi’mumyc:; specified: for apprentices, under certain
Poland* . .. . . .. ... .. 30. 9.69 cgnditions, 16 years; for other categories of workers,
" 1 X

Spain® . . ... ... 6.11.67 'ylse'fi;simum age specified: 19 full years; for apprentices,
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RATIFIED CONVENTIONS C. 124, 125, 126

124. MEDICAL EXAMINATION OF YOUNG PERSONS (UNDERGROUND WORK)
CONVENTION, 1965

This Convention came into force on 13 December 1967

Sutes Ratlcaton staes Ratation
Bulgaria . ... ... e e v+ . 310,69 Mexico. ... ... ...... 29. 8.68
Byelorussia . . . . . ... ... 11. 3.70 Netherlands . . . . . . .. ... 8. 4.69
China ... .......... 19. 4.67 Paraguay . . . . . . . . . . . . 10. 7.67
Cyprus . . . . . . v 4 v e ... 18. 1.67 Poland . . . . .. .. ... .. 26. 6.68
Ecuador . .. ... ... ... 10. 3.69 Tumisia . . . . .. .. .. ... 3. 5.67
Finland ... ... ... ... 23. 9.68 Uganda . . ... ....... 23. 6.67
Gabon . . ... ... .. ... 18.10.68 USSR . . . . . . ... .... 4.11.69
Hungary . . . ... ... ... 8. 6.68 United Kingdom . ... .. .. 13.12.66
Jordan . . ... ... ..... 6. 666 Zambia. . . .. ... ..... 10. 3.67
Malagasy Republic . . . . . . . 23.10.67

125. FISHERMEN'S COMPETENCY CERTIFICATES CONVENTION, 1966

This Convention came into force on 15 July 1969

Belgium . . ... ....... 22. 7.69 Sierraleone . . . ....... 6.11.67
Senmegal . . . . .. . ... ... 15. 7.68 Syrian Arab Republic . . . . . . 6. 5.69

126. ACCOMMODATION OF CREWS (FISHERMEN) CONVENTION, 1966
This Convention came into force on 6 November 1968

Belgium . .. ... ... ... 22. 7.69 Spain . ....... e e o« 811,68
Norway. . . . .. .. ... .. 6. 767 USSR ... ....... ... 4.11.69
Sierraleone . . ... .. ... 6.11.67
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C.127,128

RATIFIED CONVENTIONS

127.

MAXIMUM WEIGHT CONVENTION, 1967

This Convention came into force on 10 March 1970

Ratificati ificati
States regi:mte:::jmgn States rlel;isteredo:n

Algeria . . . . . . . . .. ... 12. 6.69 Spain . . . ... ... .... 7. 6.69

China . .. ... .. ..... 2,270 Thailand . . . . ... .. ... 26. 2.69

Ecvador . . . .. ... . ... 10. 3.69

128. INVALIDITY, OLD-AGE AND SURVIVORS’ BENEFITS CONVENTION, 1967
This Convention came into force on 1 November 1969

Austrial ., . . . .. ... L. 4.11.69 Sweden® . . . . ... ... .. 26. 7.68

Cyprus® ., . ... ... .... 7. 1.69

Netherlands® . . . . . ... .. 27.10. 69 ! Has accepted Part III. In accordance with Article 39,

Norway® ... .. ... 1.11.68 paragraph 1 (b), public servants are excluded from the
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application of the Convention.
! Has accepted Part IV.
* Has accepted all Parts,



TABLES OF DECLARATIONS OF
APPLICATION OF CONVENTIONS
IN NON-METROPOLITAN TERRITORIES

EXPLANATORY NOTES

A = Applicable without modification. M = Applicable with modifications.
U = Unratified Convention; declaration communicated in connection with the
ratification of Convention No. 83 and will become effective only when that
Convention comes into force.
2. UNEMPLOYMENT CONVENTION, 1919
This Convention came into force on 14 July 1921
States Date of  Type of States Date of  Type of
and ratification  decla- and ratification  decla-
territories declaration ration territories declaration ration
Netherlands . . . . . . . 6. 2.32 Gibraltar. . . . . . . . 7. 3.63 A
Netherlands Antilles. . . 13. 7.51 M Guernsey . . . . . .. 14. 7.21 A
Surinam . . . . . . .. 13. 7.51 M Jersey . . . . . . . .. 14. 7.21 A
United Kingdom. . . . . 14. 7.21 IsleofMan . . . . .. 14. 7.21 A
Bahamas . . . . . . . 3. 463 M Seychelles . . . . . . . 10. 3.65 A
3. MATERNITY PROTECTION CONVENTION, 1919
This Convention came into force on 13 June 1921
France .‘ ........ 16.12. 50 French Territory of the
Overseas Departments Afarsand theIssas . . 19. 3.54 M
French Guiana . . . . . 7. 2.67 A New Caledonia . . . . . 19. 3.54 M
Guadeloupe . . . . . . 7. 2.67 A St. Pierre and Miquelon . 19. 3.54 M
Martinique . . . . . . 7. 2.67 A United Kingdom
Réunion . . . . . . . . 7. 2.67 A Fiji . ......... 27. 3.50 MU
Overseas Territories SolomonIslands . . . . 27. 3.50 MU
Comoro Islands. . . . . 19. 3.54 M Southern Rhodesia . . . 27. 3.50 MU
French Polynesia . . . . 19. 3.54 M
4. NIGHT WORK (WOMEN) CONVENTION, 1919
This Convention came into force on 13 June 1921
France . . . . . . . .. 14. 5.25 Overseas Territories
Overseas Departments ComoroIslands . . . . 25 3.39 A
French Guiana . . . . . 25. 3.39 A French Polynesia . . . . 25. 3.39 A
Guadeloupe . . . . . . 3. 234 A French Territory of the
Martinique . . . . . . 3. 2.34 A Afars and the Issas . . 25. 3.39 A
Réunion . . . . . . . . 3. 2.3 A New Caledonia . . . . . 25. 3.39 A
St. Pierre and Miquelon . 25. 3.39 A
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C.56 RATIFIED CONVENTIONS

5. MINIMUM AGE (INDUSTRY) CONVENTION, 1919

This Convention came into force on 13 June 1921

States Date of Type of States Date of Type of
and ratification  decla-~ and ratification  decla-
territories declaration ration territories declaration ration
Denmark . . . . . . .. 4. 1.23 British Honduras . . . . 4. 6.62 A
Faroe Islands . . . . . 4. 1.23 A British Virgin Islands . . 5.10.62 A
Greenland . . . . . . . 31. 5.54 M Brunei . . . ... .. 26. 4.65 M
France . . . . . . . . . 29. 4.39 Falkla?q Islands
Overseas Departments Fi'(iMa vinas) . . . ... 22' g g% 2
French Guiana . . . . . 14. 1.48 A Ghmiar. T 4 662 A
Guadeloupe . . . .. . 4. 1.48 A Gilbert and Ellice Islands 4. 6.62 A
Martl_mque ...... 14. 1.48 A Grenada 27, 6.63 A
Réunion . . . . .... 14 148 A Guernsey . . . . . . . 4. 7.21 A
Overseas Territories HongKong . . . . . . 4, 6.62 A
Comoro Islands . . . . 19. 3.54 A Jersey . . . . .. ... 14. 7.21 A
French Polynesia . . . . 19. 3.54 A Isleof Man . . . . . . 14. 7.21 A
French Territory of the Montserrat . . . . . . 4. 6.62 A
Afars and t_he Issas . . 19. 3.54 A St. Christopher, Nevis and
New Caledonia . . . . . 14. 1.48 A Anguilla . . . . . . . 29. 5.63 A
St. Pierre and Miquelon . 19. 3.54 A St. Helena . . . . . . . 5.10.62 A
United Kingdom 14. 7.21 St.Lucia . . ... .. 4. 6.62 A
Antigua . . . . . . . . 4. 6.62 A St. Vincent . . . . . . . 23. 8.62 A
Bahamas . . .. ... 4. 6.62 A Seychelles . . . . . . . 4. 6.62 A
Bermuda . . .. ... 3. 8.64 M Solomon Islands 4. 6.62 A

6. NIGHT WORK OF YOUNG PERSONS (INDUSTRY) CONVENTION, 1919

This Convention came into force on 13 June 1921

Denmark . . . . . . .. 4. 1.23 Réunion . . . . . . . .
Faroe Islands . . . . . 4. 1.23 A Overseas Territories

Greenland . . . . . . . 31. 5.54 A Comoro Islands .
France . . . . . . . .. 25. 8.25 French Polynpsia e
Overseas Departments French Territory of the
French Guiana . . . . . 2. 440 A Afars and the Issas . .
Guadeloupe . . . . . . .23 A New Caledonia . . . . .
Martinique . . . . . . 3. 2.34 A St. Pierre and Miquelon .
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RATIFIED CONVENTIONS C1789

7. MINIMUM AGE (SEA) CONVENTION, 1920
This Convention came into force on 27 September 1921

States Date of  Type of States Date of Type of
and ratification  decla- and ratification  decla-
territories declaration ration territories declaration ration
Australia . . . . . . .. 28. 6.35 Gibraltar. . . . . . . . 4. 6.62 A
New Guinea . . . . . . 8. 7.59 A Gilbert and Ellice Islands 4. 6.62 A
Papua. . .. ... .. 8. 7.59 A Grenada . . . . . ... 27. 6.63 A
Denmark . . . . . . . 12. 5.24 Guernsey . . . . . . . 14. 7.21 A
Faroe Islands . . . . . 12. 5.24 A HongKong . . . . .. 4. 6.62 A
Greenland . . . . . . . 31. 5.54 M Jersey . . . . . . ... 14. 7.21 A
United Kingdom . . . . 14. 7.21 Seof Man .. ... T I
Antigua . . . . . . . . 4. 6.62 A ontserrat . . . . . . - b
St. Christopher, Nevis and
Bahamas . . . . . .. 4. 6.62 A "‘Anguill 29. 3.63 A
Bermuda . . . . . .. 3. 8.4 M guira . ... e
o St.Helena . . . . . . . 5.10.62 A
British Honduras . . . . 4. 6.62 A -
o A St.Lucia . . . .. .. 4. 6.62 A
British Virgin Islands . . 5.10.62 A .
. St. Vincent . . . . . . . 23. 8.62 A
Brunei . .. .. ... 26. 4.65 A
Seychelles . . . . . . . 4. 6.62 A
Falkland Islands Solomon Tslands 4 662 A
(Malvinas) . . . . . . 4. 6.62 A ot s
Fiji.......... 3. 3.4 M

8. UNEMPLOYMENT INDEMNITY (SHIPWRECK) CONVENTION, 1920
This Convention came into force on 16 March 1923

Australia . . . ... .. 28. 6.35 Figi .. ........ 26. 6.62 A
New Guinea . . . . . . 6.11.37 A Gibraltar. ., . . . . . . 4, 6.62 A
Papua . . . . . . ... 6.11.37 A Grenada. . . . . . . . 27. 6.63 A

Denmark . . . . . . . . 15. 2.38 Guernsey . . . . . .. 12. 3.26 A
Farce Islands . . . . . 15. 238 A }ions Kong . . . ... fg !33 gg :

Netherlands . . . . . . . 15.12.37 R g T Tt e
Netherlands Antilles . . 5. 8.57 A poofMan . ... .. 2.3 4
Um'}e;d Kingdom . . . . 12 3.26 St. Christopher, Nevis and
British Honduras . . . . 12, 6.64 A Anguilla . . . . . . . 29. 5.63 A
British Virgin Islands . . 5.10.62 A St.Helena . . . . . . . 5.10.62 A
Brupei . . . ..... 26. 4.65 A St.Lucia . ... ... 4. 6.62 A
Dominica . . . . . .. 4. 662 A St. Vincent . . . . . . . 4. 6.62 A
Falkland Islands Seychelles . . . . . . . 4, 6.62 A

(Malvinas) . . . . . . 4. 6.62 A Solomon Islands 4, 6.62 A
9. PLACING OF SEAMEN CONVENTION, 1920
This Convention came into force on 23 November 1921

Denmark . . . ... .. 23, 8.38 Netherlands . . . . . . . 9, 1.48

FaroeIslands . . . . . 23, 8.38 A Netherlands Antilles 5. 6.57 A
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C. 10,11

RATIFIED CONVENTIONS

10. MINIMUM AGE (AGRICULTURE) CONVENTION, 1921

This Convention came into force on 31 August 1923

States Date of Type of States Date of  Type of
and ratification  decla- and ratification  decla-
territories declaration  ration territories declaration ration
Australia . . . . . . .. 24.12.57 Bermuda . . . . . .. 21. 5.64 A
New Guinea . . . . . . 8. 7.59 A British Honduras . . . . 18.12.63 A
Norfolk Island . . . . . 8. 7.59 A British Virgin Islands . . 10. 3.65 A
Papua . . . . . . . .. 8. 7.59 A Brunei . . ... ... 26. 4.65 M
France . . . . . .. .. 7. 6.51 Dominica . . . . . .. 12. 6.64 A
Overseas Departments Fa(lﬁ:?v“}::sl;“n ds 18.12.63 A
French Guiana . . . . . 27. 4.55 A Gilbert and Ellice Islands  24. 2.64 A
Gua.de'loupe ...... 27. 4.55 A Grenada 13. 4.64 A
Matinique . . . . ... 27. 4.55 A Guernsey . . . . ... 20.11.63 A
Réunion . . . . . . . . 27. 4.55 A Jersey . . . ... 12. 6. 64 A
Netherlands . . . . . . . 28.11. 56 IsleofMan . . . . .. 15.10.63 A
Netherlands Antilles . . 11. 4.57 A St.Helena . . . . . . . 24. 2.64 A
United Kingdom 11. 7.63 St. Vincent . . . . . . . 29.12.64 A
Antigua . . . . . . . . 27. 4.66 M Seychelles . . . . . . . 24. 2.64 A
Bahamas . .. .. .. 1. 3.67 A

11. RIGHT OF ASSOCIATION (AGRICULTURE) CONVENTION, 1921

This Convention came into force on 11 May 1923

Australia . . . . . . . . 24.12.57
New Guinea . . . . . . 8. 7.59
Norfolk Island . . . . . 8. 7.59
Papua . . . . . .. .. 8. 7.59

Denmark . . . . . . .. 20. 6.30
FaroeIslands . . . . . 28. 9.60
Greenland . . . . . . . 31. 5.54

France . . . .. . ... 23. 3.29

Overseas Departments
Guadeloupe . . . . . . 9.12.33
Martinique . . . . . . 9.12.33
Réunion . . . . . . . . 9.12.33

Overseas Territories
Comoro Islands . . 8. 7.58
French Polynesia . . . . 8. 7.58
French Territory of the

Afars and the Issas . . 8. 7.58
New Caledonia . . . . . 8. 7.58
St. Pierre and Miquelon . 8. 7.58

Netherlands . . . . . . . 20. 8.26
Netherlands Antilles 15.12.55
Surinam . . . . . . .. 5. 8.57

New Zealand . . . . . . 29. 3.38
Cook Islands . . . . . . 26.10.51
Niuge . .. ... ... 26.10.51

> »ry

>> B> PrP» > PP

United Kingdom

Gilbert and Ellice Islands

6.
Antigua . . . . .. .. 4.
Bahamas . . . . . .. 4.
Bermuda . . . . . .. 4,
British Honduras . . . . 4.
British Virgin Islands . . 5.
Brunei . ... . ... 26.
Dominica . . . . . . . 4.
Falkland Islands
(Malvinas) . . . . . . 4.
Fiji . ......... 26.
Gibraltar. . . . . . . . 4,
4,
Grenada . . . . ... . 27.
Guernsey . . . . . . . 6.
HongKong . . . . . . 4,
Jersey . . . . . . ... 6.
IsleofMan . . . . ., . 6.
Montserrat . . . . . . 4,
St. Christopher, Nevis and
Anguilla . . . . . . . 29.
St.Helepa . . . . . . . 5.
St.Lucia . . . . . .. 4.
St.Vincent . . . . . . . 4,
Seychelless . . . . . . . 4.
Solomon Islands 4,
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RATIFIED CONVENTIONS

C. 12,13

12. WORKMEN’S COMPENSATION (AGRICULTURE) CONVENTION, 1921

This Convention came into force on 26 February 1923

States Date of Type of States Date of Type of
and ratification  decla- and ratification  decla-
territories declaration ration territories declaration  ration
Australia . . . .. . .. 7. 6.60 Falkland Islands
New Guinea . . . . . . 31. 1.66 A (Malvinas) . . . . . . 4. 6.62 A
Papua. . . ... ... 31. 1.66 A Fiji . . .. ... ... 26. 6.62 A
Denmark . . . . . . . . 26. 2.23 Gibraltar. . . . . . .. 4. 6.62 A
Faroe Islands . . . . . 28. 9.60 A Gilbert and Ellice Islands 4. 6.62 A
Netherlands . . . . . . . 20. 8.26 Gremada . . ... .- .66 4
Netherlands Antilles 15.12.55 A Je‘r’:ey Voo c 83 A
United Kingdom 6. 8.23 IslkofMan . .. ... 6. 8.23 A
Antigua . . . .. ... 4. 6.62 A Montserrat . . . . . . 4. 6.62 A
Bahamas . . . . . . . 2. 5.67 M St. Christopher, Nevis and
Bermuda . . ... .. 2. 5.67 A Anguilla . . . . . .. 29. 5.63 A
British Honduras . . . . 4. 6.62 A St. Helena . . . . . . . 5.10.62 A
British Virgin Islands . .  5.10.62 A St.Lucia . . ..... 4. 6.62 A
Brunei . . ...... 2. 4.65 A St. Vincent . . . . . . . 4. 6.62 A
Dominica . . . . . .. 4. 6.62 A SolomonIslands . . . . 4. 6.62 A
13. WHITE LEAD (PAINTING) CONVENTION, 1921
This Convention came into force on 31 August 1923
France . . . . . . . .. 19. 2.26 French Polynesia . . . 24. 1.39 A
Overseas Departments French Territory of the
French Guiana . . . . . 4. 1.39 A Afarsand the Issas . . 24. 1.39 A
Guadeloupe . . . . . . 9. 2.34 A New Caledonia . . . . . 24. 1.39 A
Martinique . . . . . . 9. 2.34 A . St. Pierre and Miquelon . 24. 1.39. A
Réunion . . . . . . . . 9. 2.34 A Netherlands . . . . . . . 15.12.39
Overseas Territories Surinam . . . . . . .. 5. 8.57 A
Comoro Islands 24. 1.39 A
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C. 14,15 RATIFIED CONVENTIONS

14. WEEKLY REST (INDUSTRY) CONVENTION, 1921

This Convention came into force on 19 June 1923

States Date of Type of States Date of Type of
and ratification decla- and ratification  decla-
territories declaration ration territories declaration ration
Denmark . . . . . ... 30. 8.35 New Zealand . . . . . . 29, 3.38
Faroe Islands . . . . . 30. 8.35 A Cook Islands . . . . . . 4.12.46 A
Greenland . . . . . . . 31. 5.54 A Nive . .. ... ... 4.12.46 A
France . . . . . . . .. 3. 9.26 United Kingdom
Overseas Departments Antigua . . . . . . .. 27. 3.50 AU
French Guiana . . . . . 14, 2.47 A Bahamas . . .. ... 27. 3.50 AU
Guadeloupe . . . . . . 14. 2.47 A British Virgin Islands . . 27. 3.50 AU
Martinique . . . . . . 14. 2.47 A Dominica . . . . . . . 27. 3.50 AU
Réunion . . . . . . . . 14. 2.47 A Falkland Islands
Overseas Territories Gr(;\rlll:‘li\:nas) """ %; ggg ﬁg
Comoro.Islands . . . . 19. 3.54 A Montserrz'lt """" 27' 3'50 AU
French Polynesia . . . . 19. 3.54 A St. Christo her. Nevis d o
French Territory of the An r1_s“ pher, INevis an 27. 3.50 AU
Afarsand theIssas . . 19. 3.54 A St Moene 3 3350 AU
New Caledonia . . . . . 14. 247 A St chiaa ------ 37 3350 AU
St. Pierre and Miquelon 19, 3.54 A St. Vincent . . . . . . . 27. 3.50 AU
Netherlands . . . . . . . 14. 7.65 SolomonIslands . . . . 27. 3.50 AU
Netherlands Antilles . . 14. 7.65 A Southern Rhodesia . . . 27. 3.50 AU
Surinam . . . . . . . . 14. 7.65 A

1S. MINIMUM AGE (TRIMMERS AND STOKERS) CONVENTION, 1921

This Convention came into force on 20 November 1922

Depmark . . . . . . .. 12. 5.24 Guernsey . . . . . . . 8. 3.26 A
Faroe Islands . . . . . 12. 5.24 A Hong Kong . . . . . . 27. 3.50 AU
Greenland . . . . . . . 31. 5.54 A Jersey . . . . . . ... 8. 3.26 A

United Kingdom . . . . 8. 3.26 IsleofMan . . . . . . 8. 3.26 A
];lelrmuda glom .- 27. 3.50 AU Montserrat . . . . . . 5. 7.62 AU
British Honduras 1. 8.61 AU St. Helqna ....... 27. 3.50 AU
Brunei . . . . . ... 1. 660 AU St.Lucia . . .. . .. 27. 3.50 AU
Dominica . . . . . . . 27. 3.50 AU St. Vincent . . . . . . . 27. 3.50 AU
Fiji . . . ... .... 27. 3.50 MU Seychelles . . . . . . . 27. 3.50 AU
Gibraltar. . . . . . . . 27. 3.50 AU SolomonIslands . . . . 27. 3.50 MU
Grepada. . . . . . . . 27. 3.50 AU
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RATIFIED CONVENTIONS C. 16,17, 18

16. MEDICAL EXAMINATION OF YOUNG PERSONS (SEA) CONVENTION, 1921

This Convention came into force on 20 November 1922

States Date of  Type of States Date of Type of
and ratification  decla- and ratification  decla-
territories declaration ration territories declaration ration
Denmark . . . . . . .. 23, 4.38 Guernsey . . . . . .. 8. 3.26 A
Faroe Islands . . . . . 23, 4.38 A HongKong . . . . . . 27. 3.50 AU
Greenland . . . . . . . 31. 5.54 A Jersey . . . . . . . .. 8. 3.26 A
United Kingdom . . . . 8. 3.26 IslkeofMan . . . . .. 8. 3.26 A
Bermuda . . . .. .. 27. 3.50 AU Montserrat . . . . . . . 5. 7.62 AU
British Honduras . . . . 22, 8.66 AU St.Helena . . . . . . . 27. 3.50 AU
Brunei . . ... ... 11. 9.61 AU St.Lucia . . . .. .. 27. 3.50 AU
Dominica . . . . . . . 27. 3.50 AU St.Vincent. . . . . . . 27. 3.50 AU
Fiji . ... ... ... 27. 3.50 MU Seychelles . . . . . . . 27. 3.5 AU
Gibraltar. . . . . . . . 27. 3.50 AU SolomonIslands . . . . 27. 3.50 AU
Grenada . . . . . . .. 27. 3.50 AU .
17. WORKMEN’S COMPENSATION (ACCIDENTS) CONVENTION, 1925
This Convention came into force on 1 April 1927
France . . . . . . . .. 17. 5.48 Falkla.nq Islands
Overseas Depa"men's “(Malvmas) ...... 27. 3.50 MU
French Guiana . . . . . 27. 4.55 A Figi . ... 7. 1.66 MU
Guadeloupe . . . . . . 27. 4.55 A Gibraltar. . . . . . . . 29.12.58 AU
Martinique . . . . . . 27. 4.55 A Gilbert and Ellice Islands  15. 8. 67 MU
Réunion . . . . . . . . 27. 4.55 A Grenada . . . . . . . . 27. 3.50 MU
Netherlands . . . . . . . 13. 9.27 Guernsey . ... ey A
Netherlands Antilles . . 5. 8.57 A Yoo >
Suri 15. 4.58 A Isleof Man . . . . .. 28. 6.49 A
m, mam‘ """" LT Montserrat . . . . . . 5. .62 AU
United Kingdom . . . . 28. 6.49 St. Christopher, Nevis and
Antigua . . . . .. .. 27. 3.50 MU Anguilla . . . . . . . 27. 3.50 MU
Bahamas . . ... .. 27. 3.50 MU St.Helena . . . . . .. 27. 3.50 MU
Bermuda . . . . ... 17. 6.66 MU St.Lucia . ...... 6.11.67 AU
British Honduras . . . . 27. 3.50 MU St. Vincent . . . . . . . 27. 3.50 MU
British Virgin Islands . . 17. 9.64 AU Solomon Istands . . . . 30. 3.65 MU
Dominica . . . . . .. 27. 3.50 MU Southern Rhodesia . . . 27. 3.50 MU
18. WORKMEN'’S COMPENSATION (OCCUPATIONAL DISEASES)
CONVENTION, 1925
This Convention came into force on 1 April 1927
Australia . . . . . . . . 22. 4.59 Overseas Departments
New Guinea . . . . . . 8. 2.61 A French Guiana . . . . . 15. 3.38 A
Papua . . . . .. ... 8. 2.61 A Guadeloupe . . . . . . 15. 3.38 A
Denmark . . . . . ... 18. 6.34 Martinique . . . . . . 15, 3.38 A
FaroeIslands . . ... 18. 634 A Réunion . . . . . ... 15. 3.38 A
France . . . . . . . . . 13. 8.31
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C. 19, 22,23

RATIFIED CONVENTIONS

19. EQUALITY OF TREATMENT (ACCIDENT COMPENSATION) CONVENTION, 1925
This Convention came into force on 8 September 1926

States Date of  Type of States Date of  Type of
and ratification  decla- and ratification  decla-
territories declaration ration territories declaration ration
Australia . . . . . ... 12. 6.59 British Virgin Islands . 27. 3.50 AU
New Guinea . . . . . . 8. 2.61 A Brunei . . ... ... 1. 6.0 AU
Papua . . . . .. ... 8. 2.61 A Dominica . . . . . . . 27. 3.50 AU
Denmark . . . . . . . . 31. 3.28 Falkland Islands
Faroe Islands . . . . . 31. 3.28 A (Malvinas) . . . . .. 27. 3.50 AU
Greenland . . . . . . . 3. 5.54 A 2'4;, e %;-lg- gg :8
ibraltar. . . . . . . . .12,
France . ... ..... 4.4.28 Grenada . . . . . . .. 27. 3.50 AU
Overseas Departments Guernsey . . . . . . . 6.10.26 A
French Guiana . . . . . 22, 2.48 A HongKong . . . . . . 27. 3.50 AU
Guadeloupe . . . . . . 22. 248 A Jersey . . . . . .. .. 6.10.26 A
Martinique . . . . . . 22. 2.48 A Isleof Man . . . ... 6.10.26 A
Réynion . . . . . . .. 22. 248 A Montserrat . . . . . . 27. 3.50 AU
Netherlands . . . . . . . 13. 9.27 St. Christopher, Nevis and
Surinam . . . . . . .. 13. 7.51 A Anguilla . . . . . . . 27. 3.50 AU
United Kingdom . . . . 6.10.26 StHelepa . . .. ... 27. 3.50 AU
Antigua ‘g _______ 27. 3.50 AU St.Lucia . ... ... 27. 3.50 AU
Bahamas . . . . . . . 27. 3.50 AU *St.Vincent . . . ., . . . 27. 3.50 AU
Bermuda . . . . . . . 5.9.66 MU Solomon Islands . 27. 2.59 AU
British Honduras . . . . 27. 3.50 AU Southern Rhodesia . . . 27. 3.50 AU
22. SEAMEN’S ARTICLES OF AGREEMENT CONVENTION, 1926
This Convention came into force on 4 April 1928
Netherlands . . . . . . . 15.12.37 Gibraltar. . . . . . .. 7. 3.63 A
Netherlands Antilles 5. 8.57 A Guernsey . . . . . . . 14. 6.29 A
United Kingdom 14. 6.29 HongKong . . . . . . 12. 6.64 M
Bahamas . . . . . . . 15. 1.63 A Jersey . . . .. .. .. 14. 6.29 A
Bermuda . . . . . .. 4. 2.63 A Isle of Man . ..... 14 6.29 A
British Honduras . . . . 12. 6.64 A St. Christopher, Nevis and
Dominica . . . . . . . 15.10.63 A Anguilla . . . . . .. 12. 6.64 M
Falkland Islands Seychelles . . . . . . . 16.10. 64 M
(Malvinas) . . . . . . 8. 5.63 A
23. REPATRIATION OF SEAMEN CONVENTION, 1926
This Convention came into force on 16 April 1928
Netherlands . . . . . . . 5. 5.48 Netherlands Antilles 5. 8.57 A
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RATIFIED CONVENTIONS C. 24, 25, 26, 27

24. SICKNESS INSURANCE (INDUSTRY) CONVENTION, 1927

This Convention came into force on 15 July 1928

States Date of  Type of States Date of Type of
and ratification  decla- and ratification  decla-
territories declaration ration territories declaration ration
United Kingdom . . . . 20. 2.31 Jersey . . . . . .. .. 20. 2.31 A
Guernsey . . . . . .. 20. 2.31 A IsleofMan ., . .. .. 20. 2.31 A
25. SICKNESS INSURANCE (AGRICULTURE) CONVENTION, 1927
This Convention came into force on 15 July 1928
Netherlands . . . . . . . 15.11.65 Guernsey . . . . . .. 20. 2.31 A
Netherlands Antilles . . 30. 5.68 A Jersey . . . . . . . .. 20. 2.31 A
United Kingdom . . . . 20. 2.31 IsleofMan . . . . .. 20. 2.31 A
26. MINIMUM WAGE-FIXING MACHINERY CONVENTION, 1928
This Convention came into force on 14 June 1930
France . . . . . . . .. 18. 9.30 Gibraltar. . . . . . .. 4. 6.62 A
Overseas Territories Gilbert and Ellice Islands 15. 10. 63 A
ComorolIslands . . . . 19. 3.54 A Grenada . . . . . . .. 27. 6.63 A
French Polynesia . . . . 19. 3.54 A Guernsey . . . . . .. 14. 6.29 A
French Territory of the HongKong . . . . .. 4. 6.62 A
Afars and the Issas . . 19. 3.54 A Jersey . . . . ... .. 14. 6.29 A
New Caledonia . . . . . 19. 3.54 A IslkeofMan . . .. .. 14. 6.29 A
St. Pierre and Miquelon 19. 3. 54 A Montserrat . . . . . . 12. 6.64 A
United Kingdom . . . . 14. 6.29 St. Christopher, Nevis and
Bahamas . . . . . .. 28. 8.64 A Anguilla . . . . . .. 29. 5.63 A
British Honduras . . . . 4. 6.62 A St. Helena . . . . . .. 5.10.62 A
British Virgin Islands . . 5.10.62 A St.Lucia. . . . .. .. 4. 6.62 A
Dominica . . . . . . . 4. 6.62 A St. Vincent . . . . . . . 4. 6.62 A
Falkland Islands Seychelles . . . . . .. 4. 6.62 A
(Malvinas) . . . . . . 4. 6.62 A SolomonIslands . . . . 4. 6.62 A
Fiji . ......... 26. 6.62 A

27. MARKING OF WEIGHT (PACKAGES TRANSPORTED BY VESSELS)
CONVENTION, 1929

This Convention came into force on 9 March 1932

Australia . . . . . . .. 9. 3.31 Papua . . . ... ... 12. 9.31
New Guinea . . . . . . 12. 9.31 A Netherlands . . . . . . 1
Norfolk Island . . . . . 12. 9.31 A Sueaeseccceee 03

247



C. 29,3233

RATIFIED CONVENTIONS

29. FORCED LABOUR CONVENTION, 1930

This Convention came into force on 1 May 1932

States Date of Type of States Date of Type of
and ratification  decla- and ratification  decla-
territories declaration ration territories declaration ration
Australia . . . . . . .. 2. 1.32 United Kingdom . 3. 6.31
New Guinea . . . . . . 2. .32 A Antigua . . . . . . .. 3, 6.31 A
Norfolk Island . . . . . 2. 1.32 A Bahamas . . . .. .. 3. 6.31 A
Papua . . . . . . . .. 2. 1.32 A Bermuda . . . .. .. 3. 6.31 A
Denmark . . . . . . . . 11. 2.32 British Honduras . . . . 3. 6.31 A
Faroe Islands . . . . . 11. 2.32 A British Virgin Islands . . 3. 6.31 A
Greenland . . . . . . . 1. 232 A gm;f:fcz{ ------- g g- gi :
ominica . . . . . . . . 6.
France . . . . . . . .. 24. 6.37 Falkland Islands
Overseas Departments (Malvinas) . . . . . . 3. 6.31 A
French Guiana . . . . . 24. 6.37 A Fiji . ......... 3. 6.31 A
Guadeloupe . . . . . . 24. 6.37 A Gibraltar. . . . . . . . 3. 6.31 A
Martinique . . . . . . 24. 6.37 A Gilbert and Ellice Islands 3. 6.31 A
Réunion . . . . . . . . 24, 6.37 A Grenada . . . . . . . . 3. 6.31 A
Overseas Territories Guernsey . . . . . . . 3. 6.31 A
Comoro Islands . . . . 26. 7.54 A Hong Kong . . . . . . 3. 6.31 A
French Polynesia . . . . 26. 7.54 A Jersey . . . . . . . .. 3. 6.31 A
French Territory of the IsleofMan . . . . . . 3. 6.31 A
Afars and the Issas . . 26. 7.54 A Montserrat . . . . . . 3. 6.31 A
New Caledonia . . . . . 26. 7.54 A St. Christopher, Nevis and
St. Pierre and Miquelon 26. 7.54 A Anguilla . . . . . . . 3. 6.31 A
Netherlands . . . . . . . 31. 3.33 St. Helena . . . . . .. 3. 631 A
Netherlands Antilles . . 31. 3.33 A St.Lucia . ... ... 3.631 A
Surinam . . . . . . . . 31. 3.33 A St. Vincent . . . . . . . 3. 6.3 A
New Zealand 29. 3.38 Seychelles . . . . . . . 3. 6.31 A
Cook Islands : : : 4: 12:46 A Solomon Islands . . 3. 6.31 A
Nive . . . ... 4.12. 46 A Southern Rhodesia . . . 20. 3.33 A
Tokelau Islands 7. 6.56 A

32. PROTECTION AGAINST ACCIDENTS (DOCKERS) CONVENTION

(REVISED), 1932

This Convention came into force on 30 October 1934

United Kingdom . . . . 10. 1.35
Falkland Islands
(Malvinas) . . . . . . 29.12.64 M

Jersey . . . .. . ...

33. MINIMUM AGE (NON-INDUSTRIAL EMPLOYMENT) CONVENTION, 1932

This Convention came into force on 6 June 1935

France . . . . . . . .. 29,
Overseas Territories

ComoroIslands . . . . 19.
French Polynesia . . . . 19.

French Territory of the

Afars and the Issas . . 19.

4.39

3.54
3.54

3.54

New Caledonia . . . . .
St. Pierre and Miquelon
Netherlands . . . . . . .

Netherlands Antilles

3.54
3.54

2. 1.35

> >
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RATIFIED CONVENTIONS C. 35, 36, 37, 38, 39

35. OLD-AGE INSURANCE (INDUSTRY, ETC.) CONVENTION, 1933

This Convention came into force on 18 July 1937

States Dateof Type of States Date of  Type of
and ratification  decla- and ratification  decla-
territories declaration ration territories declaration  ration
United Kingdom . . . . 18. 7.36 Guernsey . . . . . . . 18. 7.36 A
Falkland Islands Jersey . . . . . . . .. 18. 7.36 A
(Malvinas) . . . . . . 21. 5.64 M IsleofMan . . . . .. 18. 7.36 A
Gibraltar. . . . . . .. 21. 5.64 A
36. OLD-AGE INSURANCE (AGRICULTURE) CONVENTION, 1933
This Convention came into force on 18 July 1937
United Kingdom . . . . 18. 7.36 Guernsey . . . . . . . 18. 7.36 A
Falkland Islands . . . . Jersey . . . . . . . .. 18. 7.36 A
(Malvinas) . . . . . . 21. 5.64 M IsleofMan . . . . .. 18. 7.36 A
37. INVALIDITY INSURANCE (INDUSTRY, ETC.) CONVENTION, 1933
This Convention came into force on 18 July 1937
United Kingdom . . . . 18. 7.36 Jersey . . . . . .. .. 18. 7.36 A
Guernsey . . . . . . . 18. 7.36 A IsleofMan . . . . .. 18. 7.36 A
38. INVALIDITY INSURANCE (AGRICULTURE) CONVENTION, 1933
This Convention came into force on 18 July 1937
United Kingdom . . . . 18. 7.36 Jersey . . . . .. ... 18. 7.36 A
Guernsey . . . . . . . 18. 7.36 A Isleof Man . . . . . . 18. 7.36 A
39. SURVIVORS’ INSURANCE (INDUSTRY, ETC.) CONVENTION, 1933
This Convention came into force on 8 November 1946
United Kingdom . . .. 18 7.36 Jersey . . . . ... .. 18. 7.36 A
Gibraltar. . . . . . . . 21. 5.64 M IsleofMan . .. ... 18. 7.36 A
Guernsey . . . . . . . 18. 7.36 A
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C. 40, 41, 42, 44 RATIFIED CONVENTIONS

40. SURVIVORS’ INSURANCE (AGRICULTURE) CONVENTION, 1933
This Convention came into force on 29 September 1949

States Date of  Type of States Date of  Type of
and ratification  decla- and ratification  decla-
territories declaration  ration territories - declaration ration
United Kingdom . . . . 18. 7.36 Jersey . . . . . .. .. 18. 7.36 A
Guernsey . . . . . . . 18. 7.36 A IsleofMan . . . . .. 18. 7.36 A
41. NIGHT WORK (WOMEN) CONVENTION (REVISED), 1934
This Convention came into force on 22 November 1936
France . . . . . . . .. 25. 1.38 New Caledonia . . . . . 29. 4.40 A
Overseas Territories St. Pierre and Miquelon  29. 4.40 A
ComoroIslands . . . . 29. 4.40 A Netherlands . . . . . . . 9.12.35
French Polynesia . . . . 29. 4.40 A Surinam . . . . . . .. 25. 7.51
French Territory of the
Afarsand the Issas . . 29. 4.40 A
42. WORKMEN’S COMPENSATION (OCCUPATIONAL DISEASES)
CONVENTION (REVISED), 1934
This Convention came into force on 17 June 1936
Australia . . . . . . .. 29. 4.59 British Honduras . . . . 21. 5.64 A
New Guinea . . . . . . 8. 2.61 A Brunei . . . . . . .. 26. 4.65 A
Papua . . . . . . . .. 8. 2.61 A Falkland Islands
France . . . . . . ... 17. 5.48 (Malvinas) . . . . . . 1. 3.67 A
rance Fiji . ......... 20, 7.65 M
Overseas Departments Gibraltar 21, 5.64 A
French Guiana . . . . . 27. 4.55 A . e Tt e e
Gilbert and Ellice Islands 7. 6.67 A
Guadeloupe . . . . . . 27. 4.55 A Guernse 29. 4.36 A
Martinique . . . . . . 27. 4.55 A Hon K)c;n """" 30' 3.65 M
Réunion . . . . . ... 27. 4.55 A gRONg . ... - -
Jersey . . . . .. . .. 29. 4.36 A
Netherlands . . . . . . . 1. 9.39 Isleof Man . . . ... 29. 4.36 A
Net.herlands Antilless . . 15.12.55 A Montserrat. . . . . . . 26.10. 66 M
Surinam . . . . . . .. 13. 7.51 A St. Christopher, Nevis and
United Kingdom . . . . 29. 4.36 Anguilla . . . . . .. 17. 9.64 M
Bahamas . . .. ... 2. 5.67 M St.Lucia . . ... .. 31. 3.66 M
Bermuda . . .. . .. 2. 5.67 M SolomonIslands . . . . 11.11.64 A
44. UNEMPLOYMENT PROVISION CONVENTION, 1934
This Convention came into force on 10 June 1938
United Kingdom . . . . 29. 4.36 Jersey . . . . . e e e 294,36 A
Gibraltar. . . . . . .. 11.11.64 M IsleofMan . ...,.. 29. 436 A
Guernsey . . . . . . . 29. 4.36 A
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RATIFIED CONVENTIONS C. 45, 50, 52

45. UNDERGROUND WORK (WOMEN) CONVENTION, 1935

This Convention came into force on 30 May 1937

States Date of Type of States Date of Type of

and ratification  decla- and ratification  decla-

territories declaration ration territories declaration ration

Australia . . . ., . .. 7.10.53 Fyi . . . o . 0oL 27. 3.50 AU

New Guinea . . . . . . 14.12.54 A Gibraltar. . . . . . . . 27. 3.50 AU
Papua . . . . ... .. 14.12.54 A Guernsey . . . . . . . 18. 7.36 A

Netherlands . . . . . . . 20. 2.37 HongKong . . . . . . 27. 3.50 AU
Netherlands Antilless . . 5. 8.57 A {:lrgcgf Mag T }g ; ;g 2

%n;;fd Kingdom . . . . ;g ; gg AU SolomonIslands . . .. 27. 3.50 AU

amas . . o.o.oeo. e Southern Rhodesia . . . 27. 3.50 AU

Falkland Islands
(Malvinas) . . . . . 27. 3.50 AU

50. RECRUITING OF INDIGENOUS WORKERS CONVENTION, 1936

This Convention came into force on 8 September 1939

New Zealand . . . . . . 8. 7.47 Guernsey . . . . . . . 22. 5.39 A
Cook Islands . . . . . . 8. 7.47 A HongKong . . . . . . 22, 5.39 A
Nive . . . ... ... 8. 7.47 A Jersey . . . . ... .. 22. 5.39 A
United Kingdom . . . . 22, 5.39 IsleofMan . . . . .. 22. 5.39 A
Antigua . . . . . . . . 22. 5.39 A Montserrat . . . . . . 22. 5.39 A
Bahamas . . . . . .. 30. 9.44 A St. Christopher, Nevis and

British Honduras . . . . 22. 5.39 A Anguilla . . . . . .. 22. 539 A
British Virgin Islands . . 22. 5.39 A St.Lucia . . . . . .. 22. 5.39 A
Brunei . . . . . . . . 22. 5.39 A St. Vincent . . . . . . . 22. 5.39 A
Dominica . . . . . . . 22. 539 A~ Seychelles . . . . . .. 22. 5.39 A
Fiji . ......... 22. 5.39 A Solomon Islands . . . . 22. 5.39 A
Gilbert and Ellice Islands  22. 5.39 A Southern Rhodesia . . . 11. 3.40 A
Grenada. . . . . . .. 22. 5.39 A

52. HOLIDAYS WITH PAY CONVENTION, 1936
This Convention came into force on 22 September 1939

Denmark . . . .. ... 22 6.39 Faroe Islands . . . . . 15. 6.61 A
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C. 53, 54, 55, 56 RATIFIED CONVENTIONS

53. OFFICERS’ COMPETENCY CERTIFICATES CONVENTION, 1936

This Convention came into force on 29 March 1939

States Date of  Type of States Date of  Type of
and ratification  decla- and ratification  decla-
territories declaration  ration territories declaration  ration
Denmark . . . . . . .. 13. 7.38 United States . . . . . . 29.10. 38
Faroe Islands . . . . . 13. 7.38 A American Samoa . . . . 29.10.38 A
France . . . . . . . .. 19. 6.47 Guam . . . . . .. .. 29.10.38 A
PuertoRico . . . . . . 29.10.38 A
Overseas Departments Trust Territory of Pacific
French Guiana . . . . . 27. 4.55 A
Guadeloupe . . . . . . 27. 4.55 A V;S‘i‘;“fsj i e a4
Martinique . . . . . . 27. 4.55 A g S . o
Réunion . . . . . . . . 27. 4.55 A
54. HOLIDAYS WITH PAY (SEA) CONVENTION, 1936
This Convention has not come into force
United States . . . . . . 29.10.38 Puerto Rico . . . . . . 29.10.38 A
American Samoa . . . . 29.10.38 A Virgin Islands . . . . . 29.10. 38 A
Guam. . . ... ... 29.10.38 A

55. SHIPOWNERS’ LIABILITY (SICK AND INJURED SEAMEN) CONVENTION, 1936

This Convention came into force on 29 October 1939

France . . . . . . . .. 19. 6.47 Unjted‘ States . . . . . . 29.10. 38
Overseas Departments American Samoa . . . . 29.10.38 A
French Guiana . . . . . 27. 4.55 A Guam . . . ... ... 29.10.38 A
Guadeloupe . . . . . . 27. 4.55 A PuertoRico . . . . . . 29.10.38 A
Martinique . . . . . . 27. 4.55 A Virgin Islands . . . . . 29.10.38 A
Réunion . . . . . . .. 27. 4.55 A
§6. SICKNESS INSURANCE (SEA) CONVENTION, 1936
This Convention came into force on 9 December 1949
France . . . ... ... 9.12.48 Réunion . . . . . . .. 27. 4.55 A
Overseas Departments United Kingdom . 30. 9.4
French Guiana . . . . . 27. 4.55 A Guernsey . . . . . .. 30. 9.44 A
Guadeloupe . . . . . . 27. 4.55 A Jersey . . . . . .. .. 30. 9.4 A
Martinique . . . . . . 27. 4.55 A IsleofMan . . . ... 30. 9.4 A
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RATIFIED CONVENTIONS C. 57, 58, 59

§7. HOURS OF WORK AND MANNING (SEA) CONVENTION, 1936

This Convention has not come into force

States Date of Type of States Date of Type of
and ratification  decla- and ratification decla-
territories declaration ration territories declaration ration
United States . . . . . . 29.10. 38 Puerto Rico . . . . . . 29.10.38 A
American Samoa . . . . 29.10.38 A Virgin Islands . . . . . 29.10. 38 A
Guam . . . . . . ... 29.10. 38 A
58. MINIMUM AGE (SEA) CONVENTION (REVISED), 1936
This Convention came into force on 11 April 1939
France . . . . . . ... 9.12.48 Fisi . . ........ 27. 3.50 AU
Overseas Departments Gibraltar. . . . . . . . 29.12.58 AU
French Guiana . . . . . 27. 4.55 A Gilbert and Ellice Islands 27. 3.50 MU
Guadeloupe . . . . . . 27. 4.55 A Grenada . . . . . . .. 27. 3.50 . AU
Martinique . . . . . . 27. 4.55 A Hong Kong . . . . .. 27. 3.50 MU
Réunion . . . . . . . . 27. 4.55 A Montserrat. . . . . . . 27. 3.50 MU
Netherlands . . . . . .. 8 7.47 St}\il;ﬁisﬁgpher’ Nevis and 27 3.5 MU
Netherlands Antilles. . . 5. 8.57 A St. Helena . . . . . . . 27.3.50 AU
United Kingdom St.Lucia. . . . . ... 27. 3.50 MU
Antigua . . . . . . .. 27. 3.50 MU St.Vincent . . . . . .. 27. 3.50 MU
Bahamas. . . . . . .. 27. 3.50 MU Seychelles . . . . . . . 27. 3.50 AU
ge,rtrpﬂ?l duas 2‘7‘- 1‘3’- gg I\M'fg SolomonIslands . . . . 27. 3.50 AU
ritish Honduras . . . . . 3. .
British Virgin Islands 27 350 MU Umted' States . . . . . . 29.10. 38
Brunei 1. 660 MU American Samoa . . . . 29.10.38 A
Dominica . . . . . . . 27.3.50 AU Juam.. .- 2102 4
Falkland Islands Vgeqol lcod """ 23' 10' 38 A
(Malvinas) . . 27. 3.50 MU trgin s1ands. ... el
59. MINIMUM AGE (INDUSTRY) CONVENTION (REVISED), 1937
This Convention came into force on 21 February 1941
United Kingdom Grepada . . . . ... . 27. 3.50 MU
Antigua . . . . . . .. 27. 3.50 MU HongKong . . . . .. 27. 3.50 MU
Bahamas. . . . . . .. 27. 3.50 MU Montserrat. . . . . . . 27. 3.50. MU
Bermuda. . . . . . .. 21. 5.4 AU St. Christopher, Nevis and
British Honduras . . . . 27. 3.50 MU Anguilla . . . . . . . 27. 3.50 MU
British Virgin Islands . . 27. 3.50 MU St.Helena . . . . . . . 27. 3.50 MU
Dominica . . . . . .. 27. 3.50 MU St.Lucia. . . . . . .. 27. 3.50 MU
Falkland Islands (Malvi- St. Vincent. . . . . .. 27. 3.50 MU
nas) . . . . . . . .. 27. 3.50 MU Seychelles . . . . . .. 27. 3.50 MU
Fiji . ......... 27. 3.50 AU Solomon Islands . . .. 27. 3.50 AU
Gibraltar. . . . . . . . 27. 3.50 MU Southern Rhodesia . . . 27. 3.50 MU
Gilbert and Ellice Islands 27. 3.50 MU
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C. 62, 63, 64

RATKFEED CONVENTIONS

62.

This Convention came into force on 4 July 1942

SAFETY PROVISIONS (BUILDING) CONVENTION, 1937

States Dateof  Type of States Pateof Type of
and ratification  decla- and ratification  decla-
territories declaration ration territories declaration ration
France , . . . ..... 16.12.50 Martinique . . . . . . . 27. 4.55 A
Overseas® Departments Réunion . . . . . . . . 27. 4.55 A
French Guiana . . . . . 27. 4.55 A Netherlands . . . . . . . 2, 5.50
Guadeloupe . . . . . . 27. 4.55 A Surinam . . . . . . . . 25. 6.51 A
63. CONVENTION CONCERNING STATISTICS OF WAGES AND HOURS
OF WORK, 1938
) This Convention came into force on 22 June 1940
United Kingdom . . . . . 26. 5.47 Jersey . . . ... ... 2. 5.47 A
Brunei® . . . . . ... 26. 4.65 A IsleofMan. . . . . . . 26. 5.47 A
Gibraltar ', . . . . . . 12. 6.64 M St. Helena®* . . . . . . 16. 6.65 M
Gilbert and Ellice Islands* 21. 5.64 A St.Lucia® . . . . . .. 22. 1.65 M
Guernsey . . . . . .. 26. 5.47 A
< 1
Hong Keng*. . . . . . 15.10.63 M ! Excluding Parts I and IV, * Excluding Part ITI.
* Excluding Part II.
‘ ‘64. CONTRACTS OF EMPLOYMENT (INDIGENOUS WORKERS)
CONVENTION, 1939
This Convention came into force on 8 July 1948
New Zealand . . . . . . 8. 7.47 Guernsey. . . . . . . . 24. 8.43 A
Cook Islands . . . . . . 8. 7.47 A HongKong . . . . . . 24, 8.43 A
Nive. . . . . .. ... 8. 7.47 A Jersey . . . . . .. .. 24. 8.43 A
United Kingdom. . . . . 24. 8.43 IsleofMan. . . . . . . 24. 8.43 A
Antigua . ... . . . .. 24. 8.43 A Montserrat . . . . . . . 24. 8.43 A
Bahamas. . . . . . .. 16. 3.62 A St. Christopher, Nevis and
British Honduras . . . . 24. 8.43 A Anguilla . . . . . . . 24, 8.43 A
British Virgin Islands 24. 8.43 A St.Helepa . . . . . . . 24. 8.43 A
Brunei. . . . .. . . . 24. 8.43 A St.Lucia. . . . . . .. 24. 8.43 A
Dominica . . . . . . . 24. 8.43 A St.Vincent. . . . . . . 24. 8.43 A
Fiji . . ........ 24. 8.43 A Seychelles . . . . . . . 24, 8.43 A
Gilbert and Ellice Islands 24. 8.43 A Solomon Islands . . . . 24. 8.43 A
Grenada . . . . . . .. 24, 8.43 A
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RATIFIED CONVENTIONS C. 65, 68, 69, 70

65. PENAL SANCTIONS (INDIGENOUS WORKERS) CONVENTION, 1939

This Convention came into force on 8 July 1948

States Date of Type of States Date of  Type of

and ratification  decla- and ratification  decla-

territories declaration ration territories declaration  ration
New Zealand . . . . . . 8. 7.47 Grenada . . . . . . .. 24, 8.43 A
Cook Islands . . . . . . 8. 7.47 A Guernsey. . . . . . . . 24. 8.43 A
Nigwe . ... ..... 8. 7.47 A HongKong. . . . . . . 24. 8.43 A
Tokelau Islands. . . . . 13. 6.56 A Jersey . . . . ... .. 24, 8.43 A
United Kingdom. . . . . 24. 8.43 IsleofMan. . . . . .. 24. 8.43 A
Antigua . . . . . . .. 24. 8.43 A Montserrat. . . . . . . 24. 8.43 A
Bahamas. . . . . . .. 30. 9.44 A St. Christopher, Nevis and
Bermuda. . . . . . . . 30. 9.44 A Anguilla . . . .. .. - 8.43 A
British Honduras . . . . 24. 8.43 A St. Helena . . . . . .. 24. 8.43 A
British Virgin Islands . . 24. 8.43 A St. Lucia. . . . . ... 24. 8.43 A
Brunei. . . . . . ... 24. 8.43 A St.Vincent. . . . . .. 24, 8.43 A
Dominica . . . . . . . 24. 8.43 A Seychelles . . . . . .. 24. 843 A
Fiji . . .. ...... 24. 8.43 A Solomon Islands . . . . 24. 8.43 A
Gilbert and Ellice Islands 24.,8.43 A

68. FOOD AND CATERING (SHIPS’ CREWS) CONVENTION, 1946

This Convention came into force on 24 March 1957

France . . . . . . ... 9.12.48 Guaqelpupe ...... 27. 4.55 A
Overseas Departments Martl_mque ....... 27. 4.55 A
French Guiana . . . . . 27. 4.55 A Réunion . . . . .. .. 27. 455 A

69. CERTIFICATION OF SHIPS' COOKS CONVENTION, 1946

This Convention came into force on 22 April 1953

France . . . . . . ... 9.12.48 Netherlands . . . . . . . 23. 2.51
Overseas Departments Netherlands Antilles. . . 7. 9.51 A
French Guiana . . . . . 27. 4.55 A United Kingdom . . . . . 29. 7.49
Guadeloupe . . . . . . 27. 4.55 A Guernsey . . . . . . . 29. 7.49 A
Martinique . . . . . . . 27. 4.55 A Jersey . . . .. .. .. 29, 7.49 A
Réunion.. . . . . . . . 27. 4.55 A IsleofMan. . . .. .. 29, 7.49 A

70. SOCIAL SECURITY (SEAFARERS) CONVENTION, 1946
This Convention has not yet come into force

France . . . . . . ... 9.12.48 Martinigue . . . . . . . 27. 4.55 A

Overseas Departments Réunion . . . . . . .. 27. 4.55 A
French Guiana . . . . . 27. 4.55 A United Kingdom. . . . . 20. 5.53
Guadeloupe . . . . . . 27. 4.55 A IsleofMan. . , . . .. 10. 3.56
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C. 71, 73, 74, 81 RATIFIED CONVENTIONS

71. SEAFARERS’ PENSIONS CONVENTION, 1946

This Convention came into force on 10 October 1962

States Date of  Type of States Date of  Type of
and ratification  decla- and ratification  decla-
territories declaration ration territories declaration  ration
France . . . . . . . . . 9.12.48 Guadeloupe . . . . . . 27. 4.55 . A
Overseas Departments Martl_mque ....... 27. 4.55 A
French Guiana . . . . . 27. 4.55 A Réunion . . . . .. .. 27. 455 A
73. MEDICAL EXAMINATION (SEAFARERS) CONVENTION, 1946
This Convention came into force on 17 August 1955
France . . . . .. . .. 9.12.48 Guad_elpupe ...... 27. 4.55 A
Overseas Departments Mart[nxque ....... 27. 4.55 A
French Guiana . . . . . 27. 455 A Réunion . . . . . ... 27. 455 A
74. CERTIFICATION OF ABLE SEAMEN CONVENTION, 1946
This Convention came into force on 14 July 1951
France . . . . . . . .. 9.12.48 United Kingdom. . . . . 13. 5.52
Overseas Departments Guernsey. . . . . . . . 3.12.56 . A
French Guiana . . . . . 27. 4.55 A Jersey . .. ... 3.12.56 A
Guadeloupe . . . . . . 27. 4.55 A Isleof Man. . . . . . . 3.12.56 A
Martinique . . . . . . . 27. 4.55 A United States . . . . . . 9. 4.53
Réunion . . . . . . . . 27. 4.55 A Guam . . . . ... .. 7. 6.61 A
Netherlands . . . . . . . 14. 7.50 Puerto Rico . . . . .. 7. 6.61 A
Netherlands Antilless. . . 7. 9.51 A Virgin Islands. . . . . . 7. 6.61 A
81. LABOUR INSPECTION CONVENTION, 1947
This Convention came into force on 7 April 1950
France . . . : . .. .. 16.12.50 Brunei! . . . . . . .. 22. 3.5 A
Overseas Departments Gibraltar® . . . . . .. 22. 3.58 A
French Guiana . . . . . 27. 4.55 A Grenada® . . . .. .. 22. 3.58 A
Guadeloupe . . . . . . 27. 455 A Guernsey* . . . . . . . 28. 649 A
Martinique . . . . . . . 27. 455 A Hong Kong!. . . . .. 11. 7.66 A
Réunion . . . . . . . . 27. 4.55 A Jersey * . ... 28. 6.49 A
Netherlands . . . . . . . 15. 9.51 Isleof Man . . . . .. 28649 A
L St. Vincent® . . . . . . 22. 3.58 A
Netherlands Antilles. . . 26. 9.51 A Sol Islands ® %. 5.66 A
Surinam . . . . . . .. 2. 9.5t A oomon SANCS gttt £ o
N . Southern Rhodesia'. . . 11. 460 M
United Kingdom. . . . . 28. 6.49
Antigua® . .. ... . 22, 3.58 A
British Honduras® . . . 22. 8.66 A

1 Bxcluding Part II. * Including Part II.
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RATIFIED CONVENTIONS

C. 82,84

82. SOCIAL POLICY (NON-METROPOLITAN TERRITORIES) CONVENTION, 1947

This Convention came into force on 19 June 1955

Statdu Di:;_lte of ’I;’ypT of States Daée of T& of
t . - 1 ti -

ter:ilt‘ori&s saecla‘::liglr: r:t‘;oan ler;l::riu aaeglac;tli%l; rau':n
France . . . . .. . .. 26. 17.54 Brum;i_. ........ 27. 3.50 M
Overseas Territories Dominica . . . . . . 27, 3.50 A
Comoro Islands. . . . . 26. .54 M Falkland Islands (Malvi-
French Polynesia . . . . 26. 7.54 M Lpasy. ... .. 27. 3.50 M
French Territory of the Fl:]l .......... 11. 7.66 M

Afars and the Issas . . 26. 7.54 M Gibraltar. . . . . . .. 27. 3.50 A
New Caledonia . . . . . 26. 7.54 M Gilbert and Ellice Islands 27. 3.50 M
St. Pierre and Miquelon . 26. 7.54 M Grenada . . . . . . .. 27. 3.50 A
New Zealand . . . . . . 19. 6.54 Hong Kong . . . . . . 27. 3.0 M
Cook Islands 15. 6. 54 M Montserrat. . . . . . . 27. 3.50 A
Niwe. . . . . . .... 19. 654 M St. Christopher, Nevis and
Tokelau Islands . . . . . 19. 6.54 M s polla . o o4
United Kingdom. . . . . 27. 3.50 St.Lucia. . . . .... 27.3.5 A
Antigua . . . . . ... 27. 3.50 A St. Vincent . . . . . . . 27. 3.50 A
Bahamas. . . . . . .. 27. 3.50 A Seychelles . . . . . .. 27. 3.50 M
Bermuda. . . . . . .. 27. 3.50 A Solomon Islands . 21.35 M
British Honduras . . . . 27. 3.50 A Southern Rhodesia . . . 27. 3.50 A
British Virgin Islands 27. 3.50 A

84. RIGHT OF ASSOCIATION (NON-METROPOLITAN TERRITORIES)
CONVENTION, 1947
This Convention came into force on 1 July 1953

France . . . . . . . .. 26. 7.54 Brum.ai. ......... 5.10. 62 A
Overseas Territories Dominica . . . . . . . 27. 3.5 A
Comoro Islands. . . . . 6.12.54 A Falkland Islands (Malvi-
French Polynesia . . . . 6.12.54 A mas). ... 27. 3.50 A
French Territory of the Fiji . . ........ 27. 3.50 A

Afars and the Issas . .  6.12.54 A Gibraltar. . . . . . .. 27. 3.50 A
New Caledonia . . . . . 6.12.54 A Gilbert and Ellice Islands 7. 7.64 A
St. Pierre and Miquelon .  6.12.54 A Grepada . . . . . ... 27. 3.50 A
New Zealand . . . . . . 1. .52 Hong Kong . . . . . . 27. 3.50 A
Cook Islands . . . . . . i.7.52 A Momwemat. . ... -5 230 A
Nive. . . . . ... .. 1L 7.52 A s nistopher, Hevis an

! ) Anguilla . . . . . .. 27. 3.50 A
United Kingdom . . . . . 27. 3.50 St.Helena . . . .. .. 27. 3.50 A
Antigua . . . ... .. 27. 3.50 A St.Lucia. . . ..... 27. 3.50 A
Bahamas . . . .. .. 27. 3.50 A St Vincent . . . . . . . 27. 3.50 A
Bermuda. . . . . . .. 27. 3.50 A Seychelles . . . . . .. 27. 3.50 A
British Honduras . . 27. 3.50 A Solomon Islands . . . . 18. 9.61 A
British Virgin Islands 27. 3.50 A Southern Rhodesia . . . 27. 3.50 A
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C. 85, 86

RATIFIED CONVENTIONS

85. LABOUR INSPECTORATES (NON-METROPOLITAN TERRITORIES)
CONVENTION, 1947

This Convention came into force on 26 July 1955

Date of

Type of

States

and ratification  decla- and ratification  decla-
territories declaration ration territories declaration ration
Australia . . . . . . .. 30. 9.54 British Virgin Islands . . 27. 3.50 A
New Guinea . . . . . . 20. 6.66 A Brupei. . . . . .. .. 27. 3.50 M
Papua . . . . ... .. 20. 6.66 A Dominica . . . . . .. 27. 3.50 A
France . . . . . . . .. 26. 7.54 Fiji . ......... 15. 8.67 A
rance o Gibraltar. . . . . . . . 27, 3.50 A
Overseas Territories
Grenada . . . . . . .. 27. 3.50 A
Comoro Islands. . . . . 6.12.54 A
HongKong . . . . . . 27. 3.50 A
French Polynesia . . . 6.12.54 A Montserrat 27 350 A
French Territory of t.he f L g c
St. Christopher, Nevis and
Afars and the Issas . . 6.12.54 A p
. Anguilla . . . . . .. 27. 3.50 A
New Caledonia . . . . . 6.12.54 A St. Helena 27 350 A
St. Pierre and Miquelon . 6.12. 54 A st Lucia . . . . . . 27' 3‘ 50 A
United Kingdom. . . . . 27. 3.50 St. Vincent. . . . . . . 27. 3.50 A
Antigua . . . ... .. 27. 3.50 A Seychelles . . . . . .. 27. 3.50 A
hamas. . . . . . .. 27. 3.50 A Southern Rhodesia . . . 27. 3.50 A
British Honduras . . . . 27. 3.50 A
86. CONTRACTS OF EMPLOYMENT (INDIGENOUS WORKERS)
CONVENTION, 1947
This Convention came into force on 13 February 1953
United Kingdom. . . . . 27. 3.50 HongKong . . . . .. 27. 3.50 M
Antigua. . . . . . .. 27. 3.50 A Jersey . . . . . . ... 27. 3.50 A
Bahamas. . . . . . .. 27. 3.50 A IsleofMan. . . . . . . 27. 3.50 A
British Honduras . . . . 27. 3.50 A Montserrat. . . . . . . 27. 3.50 A
British Virgin Islands . . 27. 3.50 A St. Christopher, Nevis and
Brupei. . . . ... .. 5. 1.61 M Anguilla . . . . . .. 27. 3.50 A
Dominica . . . . . . . 27. 3.50 A St.Helena . . . . . . . 1. 6.60 A
Fiji . ......... 27. 3.50 A St.Lucia. . . . . . .. 27. 3.50 A
Gibraltar. . . . . . .. 27. 3.50 A St.Vincent . . . . . . . 27. 3.50 A
Gilbert and Ellice Islands 29 3.61 A Seychelles . . . . . . . 27. 3.50 A
Grenada . . . . . . .. 7. 3.50 A SolomonIslands . . . . 15, 8.61 A
Guernsey. . . . . . . . 27. 3.50 A Southern Rhodesia . . . 27. 3.50 A
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RATIFIED CONVENTIONS C. 87, 88, 89

87. FREEDOM OF ASSOCIATION AND PROTECTION OF THE RIGHT
TO ORGANISE CONVENTION, 1948

This Convention came into force on 4 July 1950

States Date of  Type of States Date of  Type of

and ratification  decla- and ratification  decla-

territories declaration ration territories declaration ration
Denmark . . . . . . .. 13. 6.51 Bahamas. . . . . . . . 21. 2. 67 M
Faroe Islands. . . . . . 28. 9.60 A Bermuda. . . . . . . . 10. 1.62 A
Greenland . . . . . . . 31. 5.5 A British Honduras . . . . 20.11.63 A
France . . . . . . . .. 28. 6.51 British Virgin Islands . . 12. 6.64 A
Overseas Departments ?;Elugga I ‘lal.l d:e (M aivi: 29.12.58 A
French Guiana . . . . . 27. 4.55 A nas) § 5. 762 A
Guadeloupe . . . . . . 27. 4.55 A Fiji oot 26: 5:66 M
Nedinique. . . - .. mrn oA Gibraltar. . . . . . . . 19. 6.58 M
o Gilbert and Ellice Islands 15. 8.67 A
Overseas Territories Grenada . . . . . ... 29.12.58 M
Comoro Islands. . . . . 19. 3.54 A Guernsey . . . . . . . 27. 6.49 A
French Polynesia . . . . 19. 3.54 A HongKong . . . ... 15.10. 63 M
French Territory of the Jersey . . . . . . . .. 27. 6.49 A
Afars and the Issas. . 19. 3.54 A Iskeof Man. . . . . . . 27. 6.499 A
New Caledonia . . . . . 19. 3.54 A Montserrat . . . . . . . 26.11.62 A

St. Pierre and Miquelon . 19. 3.54 A St. Christopher, Nevisjand

Netherlands . . . . . . . 7. 3.50 Anguilla . . . . . . . 4. 2.63 A
Netherlands Antilles. . . 25. 6.51 A St.Helena . . . . . . . 26. 5.66 M
Surinam . . . . . . .. 25. 6.51 A St.Lucia. . . ... .. 29.12.58 A
United Kingdom . . . . . 27. 6.49 St. Vincent . . . . . . . 29.12.58 M
Antigua .g ....... 15. 1.63 A Seychelles . . . . . .. 7. 7.4 A

88. EMPLOYMENT SERVICE CONVENTION, 1948

This Convention came into force on 10 August 1950

Netherlands . . . . . . . 7. 3.50 British Honduras . . . . 28. 8.64 M
Netherlands Antilles . . 25. 6.51 M Gibraltar. . . . . . . . 22. 3.58 A
Surinam . . . . . . .. 25. 6.51 A Guernsey . . . . . . . 10. 8.49 A

United Kingdom . . . . 10. 8.49 Jersey . ... ... 10. 8.49 A
Bahamas . . . . . . . 26.10.66 A IsleofMan . .. . .. 10. 8.49 A

89. NIGHT WORK (WOMEN) CONVENTION (REVISED), 1948
This Convention came into force on 27 February 1951

France . . . . . .. .. 21. 9.53 Marti.nique ...... 27. 4.55 A

Overseas Departments Réunion . . . . . . .. 27. 4.55 A
French Guiana . . . . . 27. 4.55 A Netherlands . . . . . . . 22.10.54
Guadeloupe . . . . . . 27. 4.55 A Netherlands Antilles . . 15.12.55
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C. 90,91,92, %4 RATIFIED CONVENTIONS

90. NIGHT WORK OF YOUNG PERSONS (INDUSTRY) CONVENTION
(REVISED), 1948

This Convention came into force on 12 June 1951

States Date of Type of States Date of Type of
and ratification  decla- and ratification  decla-
territories declaration  ration territories declaration ration
Netherlands . . . . . . . 22.10. 54 Netherlands Antilles . . 15.12.55 A
91. PAID VACATIONS (SEAFARERS) CONVENTION (REVISED), 1949
This Convention came into force on 14 September 1967
France . . . . . . . .. 26.10. 51 Guaqelpupe ...... 27. 4.55 A
Overseas Departments Martinique . . . . . . 27. 4.55 A
French Guiana . . . . . 27. 4.55 A Réunion . . . . . . .. 27. 4.55 A
92. ACCOMMODATION OF CREWS CONVENTION (REVISED), 1949
This Convention came into force on 29 January 1953
Denmark . . . . . . .. 30. 9.50 Martinique . . . . . . 27. 4.55 A
FaroeIslands . . . . . 28. 9.60 A Réunion . . . . . . .. 27. 4.55 A
France . . . . . . . .. 26. 10. 51 United Kingdom . . . . 6. 8.53
Overseas Departments HongKong . . . . .. 28. 8.64 M
French Guiana . . . . . 27. 4.55 A Isleof Man . . . . .. 13. 261 A
Guadeloupe . . . . . . 27. 4.55 A
94. LABOUR CLAUSES (PUBLIC CONTRACTS) CONVENTION, 1949
This Convention came into force on 20 September 1952
France . . .. ... .. 20. 9.51 British_ Virgin Islands . . 15. 4.58 A
Overseas Departments ’ Brungl' ........ 22, 3.58 A
French Guiana . . . . . 27. 4.55 A lgg,mlmca ------- 2% 223 ﬁ
Guadeloupe . . . . . . 27. 4.55 A L L . O
Ml:xrtiniquge ...... 27. 4.55 A Gibraltar. . . . . . .. 22, 3.58 A
Réunion . . . . . . . . 27. 4.55 A Gilbert and Ellice Islands 22. 3.58 A
Netherlands . . . . . . . 20. 5.52 Sremada . . ... 238 4
Netherlands Antilles . . 10. 6.55 A Jersey Yoo 3% 650 A
Suripam . . . . . ... 10.6.55 A Isleof Man . . . . . . 0. 6.50 A
United Kingdom . . . . 30. 6.50 St. Christopher, Nevis and
Antigna . . . .. ... 22. 3.58 A Anguilla . . . . . .. 1.12.65 A
Bahamas . . .. ... 22, 3.58 A St. Lucia . . . . . . . 22. 3.58 A
Bermuda . . ..... 22 35 A St. Vincent . . . . . . . 22. 3.5 A
British Honduras . . . . 20.11.63 A Solomon Islands 22. 3.58 A
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RATIFIED CONVENTIONS C. 95, 96, 97
95. PROTECTION OF WAGES CONVENTION, 1949
This Convention came into force on 24 September 1952
States Date of  Type of States Date of Type of
and ratification  decla- and ratification  decla-
territories declaration ration territories declaration ration
France . . . . . . . .. 15.10. 52 Surinam . . . ... .. 10. 6.55 A
Overseas Departments United Kingdom 24. 9.51
French Guiana . . . . . 27. 4.55 A Bahamas . . . . . .. 22, 3.58 A
Guadeloupe . . . . . . 27. 4.55 A British Honduras . . . . 5. 1.61 A
Martinique . . . . . . 27. 4.55 A Brunei . . ... ... 22, 3.58 A
Réunion . . . . . . .. 27. 4.55 A meinica ....... 22, 3.58 A
Overseas Territories Gibraltar. . . . . . . . 22. 3.58 A
Comoro Islands 8. 7.58 A Grepada. . . . . ... 22. 3.58 A
French Polynesia . . . 8. 7.5 A Jersey . . ... .. 10. 3.56 A
French Territory of the IsleofMan . . .. .. 10. 3.56 A
Afarsand theIssas . . 8. 7.58 A Montserrat . . . . . . 22. 3.58 A
New Caledonia . . . . . 8. 7.58 A St.Lucia . . .. ... 22. 3.58 A
St. Pierre and Miquelon 8. 7.58 A St. Vincent . . . . . .. 22. 3.58 A
Netherlands 20. 5.52 Solomon Islands . . . . 1. 8.61 A
Netherlands Antilles . . 10. 6.55 A
96. FEE-CHARGING EMPLOYMENT AGENCIES CONVENTION (REVISED), 1949

This Convention came into force on 18 July 1951

Netherlands . . . . . . . 20. 5.52 Surinam . . . . . . .. 10. 6.55 A
Part 11
97. MIGRATION FOR EMPLOYMENT CONVENTION (REVISED), 1949
This Convention came into force on 22 January 1952
United Kingdom 22. 1.51 Jersey! . . . . . ... 10. 3.56 A
Antigua. . . . . . .. 22, 960 M Isleof Man®. . . . . . 10. 3.56 A
AnnexII . . . . .. 22. 960 M Montserrat® . . . . . . 22, 9.60 M
Bahamas® . . . . . .. 13. 2.61 A Annex II M
British Honduras®* . . . 5. 9.66 A St. Christopher, Nevis and
British Virgin Islands r 22. 960 M Anguilla® . . . . . . 22. 9.60 M
Annex IT M Annex 11 M
Dominica! . . .. .. 22. 9.60 A St.Lucia! . . . . . . . 22, 9.60 A
Annex 11 M Annex II M
Grepada® . . . .. .. 22. 9.60 A St. Vincent® . . . . . . 22, 9.60 A
Annex IT M Annex 11 M
Guernsey!. . . . . . . 10. 3.56 A
1 Excluding A I and OI. * Excluding Annexes,
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C. 98, 99, 100 RATIFIED CONVENTIONS

98. RIGHT TO ORGANISE AND COLLECTIVE BARGAINING CONVENTION, 1949

This Convention came into force on 18 July 1951

States Date of Typeof . States Date of  Type of
and ratification  decla- and ratification  decla-
territories declaration  ration territories ion ration
Denmark . . . . . . .. 15. 8.55 Dominica . . ... .. 29.12.58 A
Faroe Islands . . . . . 28. 9.60 A Falkland Islands
France . . . ... ... 26. 10. 51 (Malvinas) . . . . . . 18. 2.63 A
Overseas Departments lgi‘tl)raltar """" f; z gg 2
French Guiana . . . . . 27. 4.55 A Gilbert and Ellice Islands 15, 8.67 A
Guadgl_oupe ...... 27. 4.55 A Grenada 29.12. 58 A
Martinique . . . . . . 27. 4.55 A Guernsey . . . . . . . 30’ 6. 50 A
Réunion . . . . . . . . 27. 4.55 A Jersey . oo 30‘ 6‘ 50 A
United Kingdom . . . . 30. 6.50 IsleofMan . ... .. 30. 6.50 A
Antigua . . ... ... 15. 1.63 A Montserrat . . . . . . 26.11.62 A
Bahamas . . ... .. 11. 4.62 A St. Christopher, Nevis and
Bermuda . ... ... 15. 1.63 A Anguilla . . . . . . . 4. 2.63 A
British Honduras . . . . 29.12.58 A St.Helena . . . . . . . 17. 6.66 A
British Virgin Islands . . 12. 6.64 A St.Lucia . .. .... 29.12.58 A
Brunei . ... .... 5.10.62 A St. Vincent. . . . . .. 29.12.58 A

99. MINIMUM WAGE FIXING MACHINERY (AGRICULTURE) CONVENTION, 1951

This Convention came into force on 23 August 1953

France . . . . . . ... 29. 3.54 Uni}qdhKingdom . 9. 6.53

Overseas Departments British Honduras . . . . 20.11.63 A
French Guiana . . . . . 19.11.55 A Grepada . . . . . ... 1. 2.66 A
Guadeloupe . . . . . . 19.11.55 A Guernsey . . . . . .. 3.9.59 A
Martinique . . . . . . 19.11.55 A Jersey . . . ... ... 24. 456 A
Réunion . . . . . ... 19.11.55 A IskeofMan . .. ... 10. 3.56 A

New Zealand 1. 7.52 St. Christopher, Nevis and
Cook Islands . . . . . . 1.7.52 A Songalla . S8 4

Nive . ........ 1. 7.2 A ychelles . . ... .. 3. 8

Solomon Islands . . . . 8. 5.63 M

100. EQUAL REMUNERATION CONVENTION, 1951

This Convention came into force on 23 May 1953

France . . . . . . ... 10. 3.53 Guad_el_oupe ...... 27. 4.55 A
Overseas Departments Martl.mquﬂ ...... 27. 4.55 A
French Guiana . . . . . 27. 4.55 A Réunion . . . .. ... 27. 4.55 A
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RATIFIED CONVENTIONS C. 101, 102, 104

101. HOLIDAYS WITH PAY (AGRICULTURE) CONVENTION, 1952
This Convention came into force on 24 July 1954

States Date of Type of States Date of Type of

and ratification  decla~ and ratification  decla-

territories declaration ration territories declaration ration
France . . . .. . ... 29. 3.54 Um'tgd Kingdom . ... 25 6.56
Overseas Departments Antigua . . . . . ... 26. 6.62 A
French Guiana . . . . . 1. .55 A British Honduras . . . . 1. 8.61 A
Guadeloupe . . . . . . 11. .55 A IsleofMan . .. ... 29. 361 A
Martinique . . . . . . 1. .55 A St. Christopher, Nevis and
Réunion . . . . . ... 11. 7.55 A StAExgqﬂla ....... lf. ‘1‘-2(1) 2
Netherlands . . . . . . . 27.11.58 Lodea L .
Netherlands Antilles 2 664 A St.Vincent . . . . . . . 11. 4.60 A
Surinam . . . . . ... 2, 6.4 A

102. SOCIAL SECURITY (MINIMUM STANDARDS) CONVENTION, 1952

This Convention came into force on 27 April 1955

United Kingdom . . . . 27. 4.54 IsleofMan . . . . .. 22. 9.60 A
Parts II-V, VII, X

104. ABOLITION OF PENAL SANCTIONS (INDIGENOUS WORKERS)
CONVENTION, 1955

This Convention came into force on 7 June 1958

New Zealand . . . . . . 28. 6.56 Niue . ... ..... 28, 6.56 A
CookIslands . . . . . . 28. 6.56 A Tokelau Islands . . . . 28. 6.56 A
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C. 105, 106, 108 RATIFIED CONVENTIONS

105. ABOLITION OF FORCED LABOUR CONVENTION, 1957

This Convention came into force on 17 January 1959

States Date of  Type of States Date of  Type of
and ratification  decla- and ratification  decla-
territories declaration ration territories . declaration ration

Australia . . . . . . .. 7. 6.60 Dominica . . . . . . . 10, 6.58 A
New Guinea . . . . . . 5.10.61 A Falkland Islands
Norfolk Island . . . . . 5.10.61 A (Malvinas) . . . . . . 8. 7.58 A
Papua . . . ... ... 5.10. 61 A Figi . ......... 18. 2.64 A
Denmark . . . . . . . . 17. 1.58 Gibraltar. . . . . . . . 10. 6.58 A
Faroe Islands . . . . . 17. 1.58 A Gilbert and Ellice Islands 8. 7.58 A
Greenland . . . . . . . 17. 1.58 A grenada -------- 10. 6.58 2
Netherlands . . . . . . . 18. 2.59 Uernsey ... .. .. 17. 3.59
Netherlands Antilles . . 18. 2.59 A %;’S‘;gy Kong . . ... n A
Surigam . . . . ... 18.2.59 A Isle of Man . . . . . . 17. 3.59 A
New Zealand . . . . . . 14. 6.68 Montserrat . . . . . . 10. 6.58 A
Nive . .. ... ... 14. 6.68 A St. Christopher, Nevis and
TokelauIslands . . . . 14. 6.68 A Anguilla . . . . . .. 20. 8.58 A
United Kingdom . . . . 30.12.57 St.Helena . . . . . . . 10. 6.58 A
Antigua . . . . . . . . 10. 6.58 A St.Lucia . .. .. .. 20. 8.58 A
Bahamas . . ... .. 16. 7.58 A St. Vincent . . . . . . . 10. 6.58 A
Bermuda . . . . . .. 10. 6.58 A Seychelles . . . . . . . 28. 7.58 A
British Honduras . . . . 27. 4.61 A Solomon Islands . . . . 8. 3.60 M
British Virgin Islands . . 8. 7.58 A Southern Rhodesia . . . 7. 7.59 A
Brunei . . ... ... 10. 6.58 A

106. WEEKLY REST (COMMERCE AND OFFICES) CONVENTION, 1957

This Convention came into force on 4 March 1959

Denmark . . . . . . .. 17. 1.58 Greenland . . . .
Faroe Islands . . . . . 2. 6.58 A

e o . 171,58 A

108. SEAFARERS’ IDENTITY DOCUMENTS CONVENTION, 1958

This Convention came into force on 19 February 1961

United Kingdom . . . . 18. 2.64 Guernsey . . . . . . . 2. 5.67 A
Antigua . . . . . . . . 3. 8.64 A Hong Kong . . . . .. 3. 8.64 A
Bermuda . . . . . .. 3. 8.6 A Jersey . . . . . .. .. 2. 5.67 A
British Honduras . . . . 3. 8.64 A IsleofMan . . . ... 26.10. 66 A
British Virgin Islands . . 3. 8.64 A Montserrat . . . . . . 3. 8.64 A
Brupei . .. ... .. 26. 4.65 A St. Christopher, Nevis and
Dominica . . . . . . . 3. 8.64 A Anguilla . . . . . .. 3. 8.64 A
Falkland Islands St.Helena . . . . . . . 3. 8.64 A

(Malvinas) . . . . . . 3. 8.64 A St.Lucia . .. .. .. 3. 8.64 A
Fiji . ......... 3. 8.64 A St.Vincent. . . . . .. 3. 8.64 A
Gibraltar. . . . . . . . 3. 8.64 A Seychelless . . . . . .. 3. 8.64 A
Gilbert and Ellice Islands 3. 8.64 A Solomon Islands 3. 8.64 A
Grepada . . . . . . .. 3. 8.64 A
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RATIFIED CONVENTIONS C. 112, 115,118, 122

112. MINIMUM AGE (FISHERMEN) CONVENTION, 1959

This Convention came into force on 7 November 1961

States Date of  Type of States Date of  Type of
and ratification  decla- and ratification  decla-
territories declaration  ration territories declaration  ration
Netherlands . . . . . . . 15. 2.65 Suripam . . . . . . . . 15. 2.65 A

115. RADIATION PROTECTION CONVENTION, 1960

This Convention came into force on 17 June 1962

United Kingdom . 9. 3.62 Guernsey . . . . . . . 7. 6.67 A
Bermuda . . . . . .. 17. 9.64 A Hong Kong . . . . .. 1.12.65 A
British Honduras . . . . 7. 7.64 A Jersey . . . . . . . .. 11.12.64 A

118. EQUALITY OF TREATMENT (SOCIAL SECURITY) CONVENTION, 1962
This Convention came into force on 25 April 1964
Netherlands . . . . . . . 3. 7.64 Surinam . . . . . . .. 30. 3.65 A
Netherlands Antilles 3. 7.64 A Branch (g)
Branch (b)
122, EMPLOYMENT POLICY CONVENTION, 1964
This Convention came into force on 15 July 1966

Australia . . . . . . . . 12.11. 69 Netherlands Antilles 9. 1.67 A
New Guinea . . . . . . 12.11. 69 A Surinam . . . . . ., .. 9. 1.67 A
Norfolk Island . . . . . 12.11.69 A United Kingdom . . . . 27. 6.66

--------- 12.11.69 A Guerpsey . . .. ... 2 567 A

Netherlands . . . . . . . 9. 1.67 IsleofMan . . .. .. 2. 5.67 A

265






REPORT III
(PART 2)

International Labour Conference
» §i
FIFTY-FOURTH SESSION,
GENEVA, 1970

Third Item on the Agenda

Information and Reports on the Application
. of Conventions and Recommendations

SUMMARY OF REPORTS
ON SELECTED RECOMMENDATIONS

(Article 19 of the Constitution) )

Health, Welfare and Housing of Workers .

GENEVA
International Labour Office
1970




The publication of information concerning the ratification and application of international labour

Conventions does rot imply any expression of view by the International Labour Office on the legal

status of the State having communicated a ratification or declaration, or on its authority over the

territories in respect of which such ratification or declaration is made ; in certain cases these may
present problems on which the ILO is not competent to express an opinion

PRINTED BY “ LA TRIBUNE DE GENEVE ", GENEVA (SWITZERLAND)



CONTENTS

Page

INTRODUCTION . . & & v v e e i e e e e e e e e et e e d e e e e e e e u 1
1. Health
Protection of Workers’ Health Recommendation, 1953 (No.97) . . . . . . . .. 3
Occupational Health Services Recommendation, 1959 (No. 112) . . . . . . . . . 56
II. Welfare
Welfare Facilities Recommendation, 1956 (No. 102) . . . . . . . . . . . . .. 92
IIl. Housing of Workers

Workers’ Housing Recommendation, 1961 (No. 115) . . . . . . . . . . . . .. 131

In this report, references to legislative texts published by the ILO
in the Legislative Series (L.S.) appear in parentheses







INTRODUCTION

Article 19 of the Constitution of the International Labour Organisation provides
that Members shall “ report to the Director-General of the International Labour
Office, at appropriate intervals as requested by the Governing Body ” on the position
of their law and practice in regard to the matters dealt with in unratified Conventions
and in Recommendations. The obligations of Members as regards Conventions are
laid down in paragraph 5 (e) of the above-mentioned article. Paragraph 6 (d) deals
with Recommendations, and paragraph 7 (a) and (b) deals with the particular
obligations of federal States.

Pursuant to the above-mentioned provisions, the Governing Body selects each
year the instruments on which Members are requested to supply reports. Since 1950
the summaries of these reports have been submitted each year to the Conference.

The reports which are summarised in the present volume concern two Recom-
mendations dealing with occupational health: the Protection of Workers’ Health
Recommendation, 1953 (No. 97), and the Occupational Health Services Recommen-
dation, 1959 (No. 112); a Recommendation concerning measures to promote the
welfare of workers: the Welfare Facilities Recommendation, 1956 (No. 102); and
a Recommendation on the subject of housing, the Workers’ Housing Recommen-
dation, 1961 (No. 115).

The Governments of member States were requested to send their reports to the
International Labour Office before 1 July 1969. The present summary, which is
submitted to the Conference in conformity with article 23, paragraph 1, of the Consti-
tution, covers reports received by the Office up to 15 November 1969.

The report of the Committee of Experts on the Application of Conventions and
Recommendations (Report IIL, Part 4), which will also be submitted to the Con-
ference at its 54th (1970) Session, will include the general conclusions by the Com-
mittee on the reports on the above-mentioned Recommendations.






1. HEALTH
Protection of Workers’ Health Recommendation, 1953 (No. 97)

AFGHANISTAN

The Government fully recognises the importance of the subject-matter of all these
Recommendations.

With regard to Recommendations Nos. 97 and 112, it may be mentioned that
over the past few years considerable attention has been given to occupational health
and health services for the population generally. The country’s major industrial
undertakings employ full-time doctors, and in others they are available on a part-
time or advisory basis. In all the main towns there are government hospitals available
to everyone and in the rural areas a network of clinics has been established as part
of the Government’s rural development programme. At the Government’s request,
two short missions were undertaken in 1966 and 1967 by the ILO Regional Adviser
on Occupational Health and Safety. The Adviser carried out extensive tours covering
many undertakings and projects. Following the recommendations made by the ILO -
Adviser and considered by the competent Ministries, suitable regulations to replace
those at present in force will, in due course, be introduced by virtue of enabling
powers to be granted under the new labour law.

As to Recommendation No. 115, the Government has seriously concerned itself
with the question of improved housing for workers and for the population generally.
In the provinces workers are normally provided with houses by their employers. For
the towns, the Government established a National Housing and Town Planning
Authority in 1965, which is being assisted by a United Nations Special Fund Project.

As regards Recommendation No. 102, welfare facilities, appropriate to the needs
and social customs of the workers, are widely provided, their extent being related to
the size of the undertaking concerned.

ARGENTINA

Act No. 9688 (and regulations under the Act), dated 11 October 1915, respecting industrial accidents
and occupational diseases (Leyes Nacionales, vol. XIX, p. 204) (L.S. 1957—Arg. 1 C), amended
by Legislative Decree No. 7604 of 5 July 1957 (Boletin Oficial (B.O.), 18 July 1957, No. 18440,
p. 1) (L.S. 1957—Arg. 1 A), and by Legislative Decree No. 7606, dated 5 July 1957 (ibid.) (L.S.
1957—Arg. 1 B). .

The Government states that the provisions of the Recommendation are applied
under national legislation. The latter defines dangerous establishments and specifies
what must be considered as harmful or dangerous substances. Any worker in contact
with such substances must use protective equipment. Recipients containing them must
be labelled and bear instructions for use. Workers must be informed of the hazards
involved, precautions to be taken and first aid to be applied in the event of accidents:
Their work must be supervised by competent technicians. These workers must have
health checks every three months.

Other provisions relate more specifically to cases of fire or accident, prescribe
the appropriate warning notices, specify safety colours and their use, describe and
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make compulsory the use of personal protection devices. Still other provisions con-
cern the hygiene of workplaces, their size in relation to the number of workers, the
temperature, the amount of ventilation which must be provided for the evacuation
of any harmful substances, the lighting and maximum noise levels allowed ; provision
is made for staff exposed to noise and ultrasounds to be medically examined. The
maximum concentration of toxic substances allowed in the atmosphere of work-
places is also fixed. Further checks can be demanded by those concerned.

As regards medical examinations, doctors appointed to industrial medical services
are expected to carry out medical examinations of new employees in accordance with
the standards laid down by law, When an occupational disease is diagnosed the doctor
must declare it, together with the information required by the regulations. Doctors
appointed to these services must administer first aid, supervise the hygiene of the
workplaces, keep a watch on hazards involved in the manufacturing processes, as
well as on the sanitary installations, cloakrooms, washrooms and rest rooms; they
must educate workers in matters of prevention and health, carry out investigations
when accidents occur and train first-aid officers.

AUSTRIA

Federal Constitutional Act of 2 June 1948 regarding the jurisdiction of the Federation in the field of
labour law and of protection in employment and trade representation (Bundesgesetzblatt
(BGBL. ), 12 Aug. 1948, No. 139).

Agricultural Labour Act of 2 June 1948 (ibid., 12 Aug. 1948, No. 140) (L.S. 1948—Aus. 2), as
amended by the Federal Acts of 1957 (BGBI., 28 Dec. 1957, No. 279) (L.S. 1957—Aus. 1 B),
1960, 1961, 1962, 1964 (BGBI., Nos. 241/1960, 97/1961, 10/1962, 194/1964), 1965 (ibid.,
3 Aug. 1965, No. 238) (L.S. 1965—Aus. 3) and 1967 (BGBI., No. 265).

General Employees Protection Ordinance of 10 November 1951 (ibid., 28 Dec. 1951, No. 265).

Federal Act of 10 March 1954 respecting mining (ibid., 16 Apr. 1954, No. 73) as amended by the
Federal Acts of 1967 (ibid., No. 162/1967) and 1969 (ibid., No. 67/1969).

General Social Insurance Act of 9 September 1955 (ibid., 30 Sep. 1955, No. 189) (L.S. 1955—Aus. 3).
Notification of the Federal Government of 29 May 1956 to consolidate the Labour Inspection Act

(BGBI., 23 July 1956, No. 147).

The matters dealt with in the Recommendation are covered by the laws and regula-
tions applied under the supervision of the general labour inspectorate attached to
the Federal Ministry of Social Affairs. This supervision covers all sectors of the
economy apart from transport, mining, agriculture and forestry, which have their
own inspection systems. For the sector under the jurisdiction of the general labour
inspectorate, the Government takes the various paragraphs of the Recommendation
in turn, stating in each case the relevant law or regulation giving effect to its provi-
sions. The General Employees Protection Ordinance No. 265, which is the basic text
in the field, is supplemented by various other ordinances applicable to particular
industries (iron and steel industry; lead and zinc industry; manufacture of articles
in zinc; house painting, varnishing, and decorating; printing; glass manufacture;
benzol manufacture; etc.). All this legislation gives in detail the general conditions
that are obligatory for the protection of health in workplaces and the technical
measures to be taken against special hazards, and provides for workers to be kept
informed of such matters. In addition it covers medical examination of workers,
notification of occupational diseases, and provision of first aid and emergency treat-
ment facilities.

Laws and regulations are also provided for the protection of workers’ health in
industries outside the jurisdiction of the general labour inspectorate, namely trans-
port; postal and telecommunications services; inland navigation and civil aviation;
and mining, agriculture and forestry.

The trade unions and the employers’ associations not only co-operate in applying
the legislative provisions, but also participate in the preparation of such legislation,
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particularly through their membership of the Accident Prevention Commission, an
advisory body concerned with the creation and amendment of legislation in the field.

The Government states that, to a large extent, effect is already given to the provi-
sions of the Recommendation in those sectors under the jurisdiction of the Inspec-
torates of Mining and Transport, and to the provisions of the first part of the Rec-
ommendation in those sectors under the jurisdiction of the general labour inspec-
torate. Legislation is in preparation to extend the scope of medical examinations
and to control noise on board ship and in civil aviation. Special regulations may be
provided with regard to agriculture to give general effect, in this sector, to the pro-
visions of the Recommendation.

BELGIUM

Act of 10 June 1952 respecting health and safety of workers and the salubrity of work and work-
places (Moniteur belge (M.B.), 19 June 1952, No. 171, p. 4610) (L.S. 1952—Bel. 3), as amended
by the Acts of 17 July 1957 (M.B., 26 July 1957, No. 207, p. 5308) (L.S. 1957—Bel. 3), of 28
January 1963 (M.B., 8 Feb. 1963), and of 16 January 1967 (M.B., 21 Jan. 1967, No. 14, p. 554)
(L.S. 1967—Bel. 1 B).

General Regulations on Labour Protection (to co-ordinate the texts on occupational safety and
health).

The Government declares that all the provisions of the Recommendation are
covered by the regulations implementing the Act of 1952 as amended. The provisions
appear in the General Regulations for the protection of labour annexed to the
Government’s report; Part II of these Regulations, in particular, is concerned with
general measures regarding occupational health and the safety and health of workers.

The technical and medical inspectorates of the Ministry of Employment and
Labour are responsible for supervising the application of these provisions. Other
authorities share this responsibility, namely the Inspectorate of Mines (Ministry of
Economic Affairs), the Board of Public Hygiene (Ministry of Public Health), and,
where appropriate, some departments of the Ministry of Agriculture.

Government departments have sole authority to investigate and deal with in-
fringements of the regulations. Undertakings themselves operate services, and in
certain cases organise joint committees, which are concerned with safety, health, and
the improvement of places of employment, and which assist in the application of the
laws and regulations.

The employers” and the workers’ organisations are consulted when new regula-
tions are in preparation. Submission of such texts, for its information, to the Central
Council of Safety, Health and Improvement of Workplaces is obligatory.

The Government considers that the provisions of the national legislation give
adequate effect to the various matters dealt with in the Recommendation, but adds
that family businesses and domestic employees are not covered by the legislation in
this field.

BoLivia

Supreme Decree dated 21 July 1924 (L.S. 1924—Bol. 1 B), constituting regulations governing the
application of the Occupational Accidents Act, dated 19 January 1924 (L.S. 1924—Bol. 1 A).

Supreme Decree dated 28 May 1927 (Occupational Health and Safety).

Labour Code: Supreme Decree dated 26 May 1939 (Proteccion social, Mar. 1939, Year II, No. 14,
p- 28) (L.S. 1939—Bol. 1).

Supreme Decree dated 4 August 1940 (Work by Women and Minors).

Supren:fe Decree dated 18 January 1951 (Basic Regulations Governing Occupational Health and
Safety).
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Hitherto, the Ministry of Labour and Social Security, acting through the General
Labour Inspection Department and the Occupational Health and Safety Department,
has been responsible for putting legislation into effect.

At the present time the National Social Security Fund and the National Institute
for Occupational Health are responsible for ensuring compliance.

The Government states that further legislation will be enacted from time to time,
until the whole of the Recommendation has been put into effect:

BrAZIL

Constitution (article 158).

Consolidation of Labour Laws (L.S. 1943—Bra. 1), as amended by Legislative Decree No. 229 of
28 February 1967 (Didro oficial, 28 Feb. 1967, No. 40, p. 2423) (L.S. 1967—Bra. 2).

Order No. 491 of 1965 establishing a list of harmful processes and techniques.

The worker’s right to enjoy conditions of safety and health at his place of employ-
ment is laid down in the Constitution. Standards to implement this right are given
in the Labour Laws and their amendments. Act No. 5280 of 1967 prohibits the
importing of all machines not provided with safety devices.

The provisions of Recommendation No. 97 are applied as a general rule under
Part II, Chapter V of the Labour Laws, as amended recently by Decree No. 229 of
1967. In certain cases, as for example notification of occupational diseases, the text
of the Laws does not provide for all the conditions specified in the Recommendation.
In addition to the provisions of the Laws, however, undertakings are required to
comply with the regulations on safety and health promulgated by the various states
and municipalities. The competent authorities may also prescribe supplementary
standards, in the case of dangerous or harmful processes.

Supervision of the application of the provisions on the subject is the responsibility
of the National Occupational Safety and Health Department, of the National Labour
Board, and, as the case may be, of other federal, state or municipal bodies who have
been given the necessary authorisation. The Department is empowered to lay down
working rules for works safety committees, and to draw up the list of harm-
ful processes.

The Government does not intend to amend the national laws or regulations con-
cerning occupational safety and health, nor does it consider it necessary to adopt
any modifications of the Recommendation.

BULGARIA

Labour Code: Ukase No. 544 dated 13 November 1951 (Izvestiya (Iz.), 13 Nov. 1951) (L.S. 1951—
Bul. 2).

Ordinance A-87 dated 17 September 1958, concerning preliminary and periodical medical examina-
tions for wage- and salary-earners (Jz., 3 Oct. 1958, No. 80) and addenda (ibid., 28 Jan. 1960,
No. 802, 10 Feb. 1961, No. 12).

Ordinance 1873/20 May 1964, issued by the Ministry of Public Health and Social Assistance, con-
cerning the declaration and recording of cases of occupational poisoning and occupational
disease (Bulletin of the Ministry of Public Health and Social Assistance, No. 6-7, 1964).

Undertakings themselves shoulder most of the responsibility for implementing
decisions concerning occupational health. The Labour Code provides for action to
ensure the safety of machinery and equipment, the prevention of fire, the distribution
of individual protective clothing and protective equipment, and lays down that work-
ers shall be kept abreast of action taken to ensure occupational safety. It lays down
rules for preliminary and periodical medical examinations and for the protection of
the younger worker. Ordinance No. 1873 governs the declaration of occupational
diseases (the list of these is revised from time to time) and their registration.
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The labour protection organs are responsible for ensuring that the legislation
governing working conditions and health protection is duly complied with. The
Ministry of Public Health and Social Security ensures that this is the case in the
field of health.

BURMA

Factories Act, 1951.
Oil Fields (Labour and Welfare) Act, 1951.

This legislation covers most of the provisions of the Recommendation. The
chapters entitled “ Health, Safety and Welfare ” of the above-mentioned Acts make
provision for cleanliness, good house-keeping, lighting, ventilation, adequate floor
space, methods of environmental control, washing facilities, first-aid facilities, pro-
tection against dangerous substances, personal protective equipment, accommoda-
tion for taking meals, etc.

Except in the case of a few very dangerous processes, the legislation does not
provide for pre-employment or periodical medical examinations.

Any physician detecting a case of an occupational disease is required to notify
the Chief Inspector of Factories, giving full details of it.

The factory inspectorate is responsible for implementation of the provisions of
the Acts cited above.

The Recommendation will be taken into consideration when any new legislation
is being drafted.

CAMEROON

Federal Legislation.

Order No. 3362 dated 30 June 1954 (rules governing the application of legislation concerning
medical or health services in undertakings) (Journal Officiel du Cameroun frangais, 7 July
1954).

Ordinance No. 59-100 (31 December 1959) on compensation for occupational injury and disease.

Law No. 67-LF-6 dated 12 June 1967, to institute the Labour Code of Cameroon (Journal
Officiel, 1 Sep. 1967, Supplement) (L.S. 1967—Cam. 1).

Order No. 23 dated 27 May 1969 (general conditions of health and safety in places of work).

State Legislation.
East Cameroon.

Order No. 5 dated 9 March 1962, giving a list of compensatable occupational diseases
indicating the duration of the responsibility of the insuring agency, and describing the
method of reporting working conditions involving an occupational health hazard
(Journal Officiel de I’Etat fédéré du Cameroun oriental, 31 Aug. 1962).

Sections 102 to 104 of the Labour Code govern health and safety in places of
work ; exactly how these sections are to be put into effect is left to be specified by
order. The legislation relating to occupational health services governs the protection
of workers’ health, together with medical examinations.

Order No. 23, issued by virtue of the Labour Code, deals, inter alia, with the clean-
ing, lighting and ventilation of places of work; fumes; sanitary equipment; accident
prevention; fire prevention; and supervision and enforcement.

Various other orders deal with particular aspects of health and safety in certain
industries.

Ordinance No. 59100, on compensation for occupational injury and disease,
specifies that both victims and supervisory services have to be provided with the
relevant medical certificates. It specifies, too, that medical care is to be provided free
of charge. Order No. 3362 lays down that medical examinations shall take place
during working hours, and that the wages of the person examined shall not suffer
as a result.
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The employer is obliged to declare cases of occupational disease to the labour
inspection authorities; a medical certificate, delivered by the doctor in charge of the
case, must be supplied to the medical officer responsible for labour inspection.

The technical and medical services of the Labour Inspection Department (within
the Ministry of Labour and Social Legislation) are responsible for seeing that the
relevant legislation is duly complied with.

Laws, rules and regulations dealing with such matters are promulgated after the
National Labour Council or Supreme Council for Occupational Accident and
Disease has been consulted. These two bodies contain representatives of the Govern-
ment and of the employers and workers.

The Occupational Safety and Health Institute, set up by Ordinance No. 59-100,
and the safety and health branch of the National Social Security Fund, are respon-
sible for undertaking inquiries (or arranging for inquiries to be undertaken) into
workers’ health, safety and welfare. Subject to supervision by the labour inspection
authorities, they ensure that rules and regulations are complied with, spread informa-
tion about occupational injury and disease-prevention procedures both within the
undertaking and among the public, promote instruction in safety and health tech-
niques, consider ways of improving occupational safety, and take steps to facilitate
the necessary action. Finally, they are called upon to promote health and welfare
activities by every means. The employers and workers are represented on both these
bodies.

The report indicates that many provisions in the Recommendation are covered
by legislation; however, certain points of detail cannot for the time being be imple-
mented, as competent persons are not yet being trained in adequate numbers The
Government is doing its best to remedy this shortcoming. S

CANADA

Federal Legislation.

The Canada Labour (Safety) Code (Revised Statutes (R.S.), 1966, Ch. 62).
The Atomic Energy Control Act (R.S., 1952, Ch. 11).
The Atomic Energy Control Regulations (Privy Council, 1964-348, SOR/60-119).

Provincial Legislation.

Alberta.
The Coal Mines Regulation Act (R.S., 1955, Ch. 47).
The Public Health Act (ibid., 1955, Ch. 255).

Alberta Reg. 572/57 respecting industries and construction camps (amended by 265/58 Pro-
vincial Board of Health Regulations under the Public Health Act).

Alberta Reg. 572/57 respecting the protection of persons from fibrosis of the lungs (amended
by 186/66 Provincial Board of Health Regulations under the Public Health Act, Divi-
sion 25).

The Alberta Labour Act (ibid., 1955, Ch. 167).
The Workmen’s Compensation Act (ibid., 1955, Ch. 370).

Safety regulations governing ventilation and the control of gases, vapors, mists, fumes,
smoke or dust under the Workmen’s Compensation Act, 1965.

Safety regulations governing trenching, excavating, tunnelling and shaft-sinking under the
Workmen’s Compensation Act (Alberta Reg. 63/66).

Safety regulations governing building construction demolition (Alberta Reg. 62/66).
General safety regulations governing accident prevention (Alberta Reg. 255/68).
Safety regulations governing woodworking operations (Alberta Reg. 187/67).

Safety regulations governing the lumbering industry (Alberta Reg. 186/67).

First Aid Regulation (Alberta Reg. 413/66), Workmen’s Compensation Board.
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British Columbia.

The Mines Regulation Act (R.S., 1967, Ch. 25).

The Factories Act (ibid., 1966, Ch. 14).

British Columbia Reg. respecting female fagtory employees (Order in Council, 11 May 1945).

The Health Act (R.S., 1960, Ch. 170).

Regula;ions for Sanitary Control of Industrial Camps (pursuant to section 9 of the Health
Act).

Workmen’s Compensation Act (ibid., 1960, Ch. 413; 1963, Ch. 42; 1965, Ch. 50) and
Accident Prevention Regulations, 1966 (British Columbia Reg. 43/66) made under that
Act.

Manitoba.

The Mines Act (R.S., 1954, Ch. 166) and amendments.

Manitoba Reg. 29/50 under the Mines Act.

Manitoba Reg. 90/64 (The Construction Safety Act) respecting precautions to be taken and
measures to be adopted for the proper protection against injury of persons engaged in
construction (1964).

The Public Health Act (ibid., 1965, Ch. 62).

Man}toba Reg. 35/49 under The Public Health Act respecting the supervision of bottling
plants.

Manitoba Reg. 18/52 to amend Reg. 91/45 under the Public Health Act (medical examina-
tion of workers exposed to a silicosis hazard).

The Workmen’s Compensation Act (ibid., 1954, Ch. 297), and amendments.

The Employment Safety Act (ibid., 1965, Ch. 24) (replacing the Construction Safety Act)
and Regulation 44/69, 1969.

Newfoundland.
The Regulations of Mines Act (R.S., 1952, No. 178).
The Mines (Safety of Workmen) Regulations, 1957, and amendments.
The Public Health and Welfare Act (ibid., 1952, No. 5) (as amended 1962, No. 40).
The Department of Health Act (ibid., 1965, No. 32).
The Workmen’s Compensation Act (ibid., 1962, No. 32).
The Workmen’s Compensation Board (Regulations), 1967.
The Workmen’s Compensation Board (Dust Exposure Occupations Regulations), 1968,

New Brunswick.
The Mining Act (R.S., 1961-62, Ch. 45).
New Brunswick Reg. 104 under the Mining Act (Operation of Coal Mines).
New Brunswick Reg. 105 under the Mining Act (Operation of Mines and Quarries).
The Workmen’s Compensation Act and Regulation 173, (ibid., 1952, Ch. 255).
The Industrial Safety Act (ibid., 1964, Ch. 5).

The Industrial Safety Regulations (Industrial Safety Code), Reg. 65/11 as amended by
Reg. 65/45.

The Health Act (ibid., 1952, Ch. 102).

Nova Scotia.
The Coal Mines Regulation Act (R.S., 1954, Ch. 35) and regulation respecting gas testers.
The Metalliferous Mines and Quarries Regulation Act (ibid., 1954, Ch. 176).
The Workmen’s Compensation Act (ibid., 1954, Ch. 6, as amended by 1959, Ch. 46 and
1960, Ch. 50).
Regulations under the Workmen’s Compensation Board (effective 1 January 1969).
The Industrial Safety Act (ibid., 1965, Ch. 9).
The Public Health Act (ibid., 1962, Ch. 13).

Ontario.
The Department of Labour Act (R.S., 1960, Ch. 97).
Ontario Regulation 100/63, under the Department of Labour Act.
Mining Act (ibid., 1960, Ch. 241).
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Handbook of Requirements Governing the Operation of Mines, 1962, under the Mining Act.

The Workmen’s Compensation Act (ibid., 1960, Ch. 437) and regulations of the Board as
amended.

The Trench Excavation Protection Act (ibid., 1960, Ch. 407, as amended 1965, Ch. 133)
and Regulation 559.

The Construction Safety Act (ibid., 1961-62, Ch. 18, as amended by 1962-63, Ch. 22, 1965,
Ch. 19 and Ontario Reg. 170/62).

The Public Health Act (ibid., 1960, Ch. 321 (as amended by 1960-61, Ch. 80; 1961-62,
Ch. 115; 1962-63, Ch. 113; 1964, Ch. 93; 1965, Ch. 106; 1966, Ch. 125 and 1967, Ch. 79)
and Ontario Reg. 29/69 regarding X-ray safety).

Ontario Reg. 504 (under the Public Health Act) respecting camps, works and premises and
the employers and workmen thereof in territorial districts without municipal organisation.

The Silicosis Act (ibid., 1950, Ch. 363, Vol. IV).

The Silicosis Act, Ontario Reg. 204/52.

The Industrial Safety Act, 1964, Ch. 45, Ontario Reg. 197/64.
The Industrial Safety Act, 1964, Ontario Reg. 225/65.

Prince Edward Island.

The Workmen’s Compensation Act (R.S., 1951, Ch. 178) and amendments.

The Industrial Safety Regulations, 1968 (under authority of the Workmen’s Compensation
Act (ibid., 1951, Ch. 178)).

Quebec.

Provincial Health Regulations; Ch. XI (Industrial Establishments), Order in Council No. 479
(1944) as amended by Order in Council No. 406 (1949); Chapter XII (Sanitary Condi-
tions in Industrial Camps and Others), Order in Council, No. 958 (1950), as amended by
Order in Council No. 881 (1954).

The Workmen’s Compensation Act, 1964 (Division XI—Industrial Diseases) (R.S., 1964,
Ch. 159).

Order in Council No. 652 (June 1956) governing special regulations under the Industrial and
Commercial Establishments Act.

The Mining Act (ibid., 1965, Ch. 34).

Saskatchewan.

The Boiler and Pressure Vessel Act (R.S., 1965, Ch. 371).
The Coal Miners’ Safety and Welfare Act (ibid., 1965, Ch. 372).

The Public Health Act (ibid., 1965, Ch. 251) and amendments (1969) and Saskatchewan
Reg. 922/54 governing the use of radioactive luminous compounds or paints.

The Factories Act (ibid., 1965, Ch. 370).
The Workmen’s Compensation (Accident Fund) Act (ibid., 1965, Ch. 284).

Saskatchewan Accident Prevention Regulations for Construction and Related Industries
(1963).

The Radiological Health Act (ibid., 1965, Ch. 262) and Order in Council 2003/63, 1963,
under that Act.

The matters dealt with in the Recommendation are partly within provincial
jurisdiction and partly within federal jurisdiction.

In the federal jurisdiction the Canada Labour (Safety) Code states that every
business shall adopt measures to prevent risk of injury and further provides that
every person employed shall wear articles of clothing or equipment intended for his
protection. The Code also empowers the Governor in Council to make regulations
regarding, inter alia, protective clothing, ventilation, lighting, drinking water supplies,
sanitary facilities, and general conditions of work. Regulations under the Atomic
Energy Control Act provide for the protection of workers from radioactive substances.

All the provincial jurisdictions have legislation providing in detail for technical
measures of the type described in Part I of the Recommendation, for the control of
risks to the health of workers. A list of this provincial legislation is shown above.
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There is also both federal and provincial legislation dealing with the medical
examinations of workers. Regulations made under the Atomic Energy Control Act
require the periodic medical examination of workers. The various provincial legisla-
tions shown above prescribe detailed rules for the medical examination of workers
exposed to special risks.

Notification of occupational diseases is required by the legislation of all the pro-
vinces. All provinces also have a Workmen’s Compensation Act which provides in
varying degree for the compensation of the worker who has been a victim of an
occupational disease.

First-aid facilities are governed by both federal and provincial legislation. The
Canada Labour (Safety) Code empowers the Governor in Council to provide, by
regulation, for first-aid facilities and training, and the services of first-aid attendants.
Furthermore, various provincial legislations require the provision of first-aid facilities.

The application of legislative provisions relevant to the Recommendation is
usually entrusted to the ministers responsible for administration of specific legislation,
such as the Minister of Labour, the Minister of Health, the Minister of Mines, or the
Minister of Natural Resources. In some instances the supervision of the application
of the legislation and regulations is delegated to independent boards, for instance
Workmen’s Compensation Boards, the Atomic Energy Board, the Alberta Board of
Industrial Relations, and the Alberta Board of Health.

CEYLON

Factories Ordinance: Ch. 128 of the Legislative Enactments of Ceylon.

Act of 13 March 1954 to provide for the regulation of employment, hours of work and remuneration
of persons in shops and offices and for matters connected therewith (L.S. 1954—Cey. 1).

Mines, Quarries and Minerals Ordinance: Ch. 210 of the Legislative Enactments of Ceylon.
Workmen’s Compensation Ordinance dated 12 September 1959.

Legislative, administrative and practical provisions exist in respect of all matters
dealt with in the Recommendation. A series of regulations makes provision for meas-
ures concerning the notification of dangerous occurrences, the installation of toilet
and washing facilities, general standards of lighting, methods of eye protection,
accommodation for meals in undertakings, etc. In practice the Occupational Health
Division of the Department of Labour carries out industrial hygiene surveys and
special investigations into occupational health problems in workplaces and advises
employers and workers on these matters.

Initial medical examination is normally carried out in all branches of the public
services and state-sponsored corporations and in many establishments in the private
sector, but no legislation exists in this respect.

As a rule periodical medical examinations are only made to certify fitness for
work after an illness, or entitlement to sick leave. Occupational diseases for which
compensation may be claimed are listed in a schedule to the Workmen’s Compensa-
tion Ordinance; notifiable diseases are specified in the Factories Ordinance.

First-aid stations are installed by employers on a voluntary basis or following
joint negotiations between employees and employers. The Labour Commissioner is
entrusted with supervision of the application of the legislation relating to the
Recommendation.

CHILE

Regulation No. 545 of 1932 in respect of general conditions of life and work in industrial under-
takings.

Regulation No. 655 of 1941 respecting public safety and health (Diario Oficial (D.0.), 7 May 1941).

Social Insurance (Health Service) Act, No. 10.383 of 28 July 1952 (ibid., 8 Aug. 1952, No. 22321,
p. 1577) (L.S. 1952—Chil. 1).
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Decree No. 2169 of 1953 to approve the industrial safety regulation (D.0., 6 Jan. 1953).
Decree No. 762 of 1956 to approve the regulation on minimum conditions in industry (ibid., 28 Sep.
1956).
Act No. 16.781 of 1968 to grant medical and dental benefits to certain classes of insured persons
(ibid., 2 May 1968).
Act No. 17.444 of 1968 in respect of industrial injuries and occupational diseases (ibid., 1 Feb. 1968).
The government report refers to the above legislation and states that the authori-
ties responsible for ensuring the application of the above provisions are the inspectors
of the labour services and of the National Health Service.
At the present time no further leglslatlon is being considered on these matters
The Government considers that the provisions of this Recommendation are fully met
by existing legislation.

CHINA

Factory Inspection Act of 10 February 1931 (Labour Laws and Regulations of China (L.L.R.C.),
1961, p. 27).

Factory Act of 30 December 1932 (L.S. 1932—Chin. 2 A) and Regulations made thereunder
(ibid., 1932—Chin. 2 B).

Mines Act of 25 June 1936 (L.L.R.C., 1961, p. 30).

Atomic Energy Act.

The above legislation covering many aspects of the Recommendation is supple-
mented by numerous regulations concerning, inter alia, sanitation, reduction of
working hours in hot environments, safety in factories, mines and dockyards, the
minimum age and medical examination of fishermen, and the organisation of safety
and health inspection services in factories and mines.

The legislation on factories lays down detailed provisions concerning the health
of workers and accident control. It prohibits the employment of women and children
for certain specified hazardous work, and requires factories to be provided with
latrines, washing and lighting facilities, drinking water, uncontaminated dining
halls, protective clothing for workers where necessary, precautions against poisoning,
and good ventilation. The training of factory workers in accident prevention, and
extensive enforcement procedures, such as safety inspection, are required by the
legislation. Special provisions exist in the case of dangerous processes.

The Mines Act requires the provision of public bathrooms, rest rooms, latrines
and drinking water for mineworkers, as well as the supply of fresh air in ore-dressing
plant and protection against contamination in general. Detailed safety provisions
covering such risks as explosion, fire, flood, etc., have been issued. Other legislation
calls for the inspection of boilers and furnaces. The Atomic Energy Act provides in
detail for protection against radiation hazards. Enforcement of this legislation is
vested in the Atomic Energy Commission, which also issues licenses authorising the
use of radioactive material.

Medical examinations are obligatory in the case of juvenile workers, women
workers or workers over the age of 50. The Mines Act prohibits the employment
in mines of persons suffering from certain diseases. Provisions also exist regarding
the medical examination of fishermen.

Any cases of specified occupational diseases must be notified within five days
after their discovery to the labour inspectorate and local public health office; out-
breaks of contagious diseases among mine workers must be notified to the local
authority.

The regulations concerning safety and health inspections in factories require all
factories to keep first-aid supplies on hand. Factories employing 300 or more workers
must maintain a dispensary and employ a doctor to render medical services to the
workers daily at the factory. Where the number of workers exceeds 500 a clinic
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must be established. All factories employing more than thirty workers must have a
safety officer. Detailed provisions of the Mines Act require similar first-aid facilities,
with the permanent supply of necessary medicines and materials. First-aid facilities
for dockers are also specified in the relevant regulations.

In-plant supervision of health measures is carried out either by the safety officer
or by the responsible health specialist, depending on the size of the factory.

The legislation relating to safety in mines requires the establishment of safety
and health committees where more than 100 miners are employed. The employer,
workers, technical and medical staff are all represented on these committees, which
are responsible for planning and implementing all measures concerning safety and
health, the improvement of working conditions, safety and rescue operations and
other emergency measures.

COLOMBIA

Decree No. 2663 of 5 August 1950 to promulgate the Labour Code (Diario Oficial, 9 Sep. 1950,
No. 27407, p. 929) (L.S. 1950—Col. 3 A), as amended by Decree No. 13 of 4 January 1967
(ibid., 1967—Col. 1 A).

Decree No. 832 of 1953.

Decree No. 3136 of 1968 to reorganise the Ministry of Labour.

Resolution No. 20 of 1951 of the Ministry of Labour respecting the drawing up of safety and health
regulations for undertakings.

Resolution No. 58 of 1954 of the Colombian Social Insurance Institution respecting notification of
industrial accidents and occupational diseases.

The Labour Inspectorate Division is responsible for supervising the application
of the laws and regulations dealing with occupational safety and health in the indus-
trial, commercial, and agricultural sectors. Under the Labour Code employers are
required to exercise surveillance over the health and safety of their workers. Later
legislation, adopted by the Ministry of Labour or the Colombian Social Insurance
Institution, specifies the employers’ responsibilities where prevention of industrial
accidents and occupational diseases is concerned.

Congo (Kinshasa)
Legislative Ordinance No. 67/310 of 9 August 1967 to establish a Labour Code (Moniteur congolais,
(M.C.), 15 Aug. 1967, No. 16) (L.S. 1967—Congo (Kin.) 1).

Order No. 68/02 of 9 January 1968 to implement those provisions of the Labour Code dealing with
occupational health services (M.C., 1 Mar. 1968, p. 619).

Ordinance No. 66/370 of 9 June 1966 respecting the list of notifiable occupational diseases used by

the social security services (ibid., 1 Aug. 1966, No. 14, p. 524).

Under Part VIII of the Labour Code, every undertaking is compelled to ensure
that the safety and health of its personnel is adequately protected, and in particular
that workplaces are always kept clean. Article 139 of the Code specifies that regula-
tions respecting the safety and health standards to be maintained and the circumstan-
ces under which the labour inspectorate may give official warnings shall be provided
by virtue of Orders issued by the Minister of Labour and Social Welfare. Further
Orders may be issued in the case of hazardous work not covered by the provisions of
previous Orders. However, use has not yet been made of these procedures. In addi-
tion the employer is required to make notification of all cases of industrial accidents
or occupational diseases.

Order No. 69/02 of 5 February 1969 entrusts technical investigations to the
Société Congolaise de Surveillance, the officials of which are empowered to carry
out checks, tests or inspections relating to the design and construction, sale, repre-
sentation, supply, or use made of the equipment concerned.

For the purpose of detecting and preventing infectious diseases, Order No. 68/02
requires all employers to provide annual medical examinations for all workers in
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their employ, either within the framework of an occupational health service or where
this is not possible by engaging the services of a qualified physician.

Order No. 66/370 of the Head of State has set up, for the use of the social security
service, a list of notifiable occupational diseases. This text provides for compulsory
notification of the listed diseases within fifteen days to the National Social Security
Institute.

CosTA Rica
Act No. 2 of 27 August 1943 respecting the Labour Code (L.S. 1943—C.R. 1).

The matters dealt with in Recommendation No. 97 are covered by both legislative
and administrative provisions. The Government refers in particular to Part IV of the
1943 Labour Code, which lays down standards for the protection of workers. These
provisions define, among other things, unhealthy or hazardous industries or proces-
ses. Administrative regulations, in particular the General Regulations on Occupa-
tional Safety and Health, but also regulations respecting service stations, construction
work, and the use of toxic substances in agriculture, lay down in detail the standards
applicable to the processes in question.

Supervision of the application of these provisions is entrusted to the general
labour inspectorate, to the labour courts, and to the Occupational Safety and
Health Council, a body attached to the Ministry of Labour and Social Welfare, and
including, among others, two employers’ representatives and two workers’ representa-
tives. Collaboration between employers and workers is also carried out through
safety committees in undertakings themselves.

Since legislation in these matters is fairly comprehensive and recent, the Govern-
ment does not intend to modify it.

Cusa
Order of the Council of Ministers dated 8 September 1964 in respect of the general bases for organis-
ing industrial safety and health.

Resolution of the Minister of Labour, No. 133, dated 25 October 1965 in respect of the industrial
protection and health committees.

The provisions of the Recommendation are applied by the law, and in particular
under the Order of the Council of Ministers of 8 September 1964. Inter alia, this text
stipulates the means of protection and the measures to be taken in the field of safety
and health in order to prevent industrial accidents and diseases in workplaces. The
measures laid down are largely the same as those contained in Recommendation
No. 97.

The national authorities responsible for supervising the application of these pro-
visions are the Ministry of Labour and the Ministry of Public Health. Co-operation
between those concerned takes place at the level of the industrial protection and
health committees, whose functions are governed by a Resolution of the Minister
of Labour, No. 133 of 25 October 1965.

The above-mentioned order provides for regulations to be adopted with a view
to stipulating the special measures to be taken in particular sectors or types of work.

CYPRUS
Factories Law, Ch. 134,

Accident and Occupational Diseases (Notification) Law, No. 32, of 30 September 1953, Ch. 176
(Cyprus Gazette, 1 Oct. 1953, Supplement No. 3) (L.S. 1953—Cyp. 1 A).

Safety (Mines and Quarries) Regulations.

The legislation listed above deals with the provisions of Recommendation No. 97.
The factory inspectorate of the Ministry of Labour and Social Insurance and the
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mines inspectorate are the authorities entrusted with its application. In view of the
provisions of Part III of the Recommendation its acceptance would involve a sub-
stantial revision of existing health services. However, as the Factories Law is being
revised, the implementation of Part I of the Recommendation will be promoted in so
far as the generalities of the former Factories Law are being replaced in many cases
by specific requirements of ILO Conventions and Recommendations. In particular
the new law will cover all branches of economic activity and not merely factories as
hitherto defined.

The Factories Law is the legislation covering some of the matters dealt with in
Recommendation No. 102; its application is entrusted to the factory inspectorate.
Since some of the provisions of this Recommendation are not covered by the existing
legislation, it is not yet practicable at the present stage of development to implement
them by virtue of legislation or collective agreements.

The Government accepts the principles embodied in Recommendation No. 112,
but cannot adopt it formally until a complete revision of the Cyprus Health Services
has been made. However, no date for such a revision has yet been fixed.

CZECHOSLOVAKIA

Labour Code of 16 June 1965 (Sbirka Zdkonit (S.Z.), text No. 65) (L.S. 1965—Cz. 1).

Act of 17 March 1966 on public health (S.Z., text No. 20).

Notification by the Ministry of Health of 13 June 1966 on the creation and maintenance of healthy
living conditions (ibid., text No. 45).

Instruction No. 45/1967, in the Official Bulletin of the Ministry of Health, concerning the organisation
of workers’ health services.

Instruction No. 49/1967, in the Official Bulletin of the Ministry of Health, concerning fitness for
employment (preventive medical examinations).

Health Regulation No. 20/1959—instructions governing health conditions in industrial under-
takings.

Health Regulation No. 32/1967—instructions governing action to reduce noise.

National legislation has been promulgated to ensure healthy conditions of life
and work. Thus, provision is made for prophylactic and therapeutical treatment.
Social welfare organisations, and the people themselves, are expected to co-operate in
action in this field; while rules are laid down for undertakings to implement them.
Workers’ health services have been created to undertake preventive medical examina-
tions and assess fitness for employment.

There are various rules and regulations dealing with health and hygiene in various
branches of the economy, the consumption of foodstuffs in works canteens, the
handling of dangerous substances, the campaign against dust and noise, and so on.

These regulations describe in detail the measures to be taken to ensure healthy
working conditions; they define the equipment which must be available in every
undertaking and describe what must be done to protect the workers against the
effects of certain noxious substances.

The Government declares that these rules and regulations, together with the
clauses in the Labour Code relating to workers’ health and safety, give effect to the
provisions of the Recommendation.

DAHOMEY

General Order No. 5253/IGTLS/AOF dated 19 July 1954, issued further to Section 134 of the
Overseas Labour Code and containing general instructions concerning health and safety applic-
able in French West Africa to workers in establishments of any kind (Journul officiel de I’ Afriyue
occidentale frangaise, 31 July 1954, No. 2722, p. 1340) (L.S. 1954—FWA 1).

The inspectorate of labour and social welfare is responsible for enforcing the
relevant laws and regulations. The employers’ and workers’ organisations co-operate
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in applying them, and are represented on the National Labour Council and on the
joint committees dealing with health and safety.

The Government states that the regulations now in force cover almost all the
points made in the Recommendation; no change in the latter is desired. It adds that
new regulations will be issued from time to time.

DENMARK

Act No. 226 of 11 June 1954: Factories and Workshops (Safety and Hygiene; Hours of Work;
Women and Young Persons; Labour Inspection), as amended (Lovtidende A (L.A.), 30 June
1954, No. XXIII, p. 535) (L.S. 1954—Den. 1).

Act No. 227 of 11 June 1954: Shops and Offices (Safety and Hygiene; Hours of Work; Young
Persons; Labour Inspection), as amended (L.A., p. 572) (L.S. 1954—Den. 2).

Act No. 228 of 11 June 1954: Agriculture, Forestry and Horticulture (Safety and Hygiene; Hours
of Work; Young Persons; Labour Inspection) (L.A4., p. 586) (L.S. 1954—Den. 3).

By three Acts passed on 4 July 1968, a general revision was made of the three
Occupational Safety, Health and Welfare Acts referred to above. It was not intended
to make any fundamental amendments but to bring the Acts up to date in the light
of the experience gained since 1955.

Consequently the legislation now applies to work carried out on board vessels,
i.e. in the case of work of loading and discharge, shipyard work and work of a similar
nature. Moreover the previous limitation in respect of undertakings employing three
workers or less has been removed, and it is now the duty of the employer to take any
reasonable measures to eliminate or reduce noise.

Provision has also been made for providing the workers with means of personal
protection, whether or not the work is carried out at a stationary workplace and
irrespective of whether the protection is intended to meet health or accident risks.
The requirement concerning provision of protective clothing as regards commerce
and offices is complied with.

In addition regulations made in 1960 on welfare facilities in building construction
provide for appropriate welfare facilities and rules relating to notification of occupa-
tional diseases by physicians are now found in the Ministry of Labour Regulations
of 2 November 1964.

The supervision of the application of legislation and regulations is entrusted to
the Labour Inspection Service and the municipal examiners under the direction of a
directorate subordinate to the Ministry of Labour. Local supervision is carried out by
qualified technical inspection staff, and by industrial medical officers. Co-operation
with employers’ and workers’ organisations takes place through the Labour Council,
which is composed of representatives of both sides of industry. The Council submits
recommendations on request to the directorate or ministry, and may take up matters
for consideration. Although there is no statutory provision for it, in practice such
co-operation is extensive.

The legislation is in all essentials in conformity with the provisions of the Recom-
mendation concerning the notification of occupational diseases.

" FINLAND

Act of 20 August 1948 respecting accident insurance (L.S. 1948—Fin. 4 A).
Act of 26 April 1957 respecting protection against radiation (Suomen Asetuskokoelma—Finlands
Forfatningssamling, 1957, No. 174).
Act of 28 June 1958 respecting the protection of labour (L.S. 1958—Fin. 1).
Act of 28 July 1967 respecting protection in connection with work on board ship.
Act, Ordinance and Order of 29 December 1967 respecting occupational diseases (ibid., 1967—Fin. 2).
- Act of 29 December 1967 respecting the protection of young workers (ibid., 1967—Fin. 3).



Health 17

The Act of 1967 respecting safety in work on board ships complies with the spirit
and contents of the provisions of the Labour Protection Act, 1958. However, the
Act does not apply to the loading and unloading of ships in port.

The Accident Insurance Act, 1948, may be regarded as indirectly concerned with
workers’ protection in so far as it compels employers to ensure that precautions are
taken when dangerous processes are carried out, and may require them to bear the
costs resulting from any accident due to their negligence or disregard of safety regula-
tions. On the other hand, an injured worker may be denied the right to compensation
if he was neither wearing protective clothing nor observing safety instructions at
the time.

The Labour Protection Act, 1958, applies to all wage earners either employed on
the basis of a contract or under the direction and supervision of an employer; to
pupils of educational establishments or those following courses there, if the work
involves a risk; and to persons on military service or working in prisons, hospitals,
etc. In addition to this, no employer may supply homeworkers with material that is
liable to cause an accident or injure their health.

The Labour Protection Act, 1958, contains provisions respecting the dimensions
of workrooms, ventilation, lighting, temperature, and elimination of agents liable to
pollute the air. Other provisions deal with hygiene, the use of dangerous substances,
protection against noise and vibrations, personal protective equipment, etc.

Workers must be adequately instructed as to preventive measures to be taken
against accidents or occupational diseases. The Act also prescribes the provision of
first-aid facilities in places of employment. Under the Act the Cabinet is empowered
to compel an employer to provide pre-employment and periodical medical examina-
tions at his own expense, and when a case of a serious occupational disease has
been confirmed, the employer is required to arrange for all workers exposed to risk
of the same disease to be examined by a physician, preferably one with knowledge of
occupational health.

The Occupational Diseases Act, 1967, establishes the worker’s right to compensa-
tion in the case of his contracting one of the occupational diseases listed in the
Occupational Diseases Ordinance of 29 December 1967.

The Radiation Protection Act, 1957, specifies the measures to be taken regarding
the use and control of radioactive substances.

On 4 February 1969 the Finnish Employers’ Confederation signed agreements
with the Finnish Confederation of Trade Unions, the Federation of Finnish Trade
Unions, and the Federation of Finnish Technical Employees’ Organisations with
regard to safety conditions in places of employment and the co-operation of their
members through safety committees to be set up in different sectors of employment.
These agreements cover all undertakings employing ten or more workers.

In order to achieve their objectives, the organisations signatory to the above
agreement have signed another agreement covering the establishment and operation
of occupational health services. Under this last agreement every undertaking will
have a safety committee on which both employers and workers will be represented.
Such provisions hdve already been included in certain collective agreements signed
in 1969.

The report specifies that in practice all the provisions of the Recommendation are
covered by the regulations and agreements cited above.

There are other private organisations concerned with occupational health, in par-
ticular the Accident Prevention Association and the Occupational Health Institute.
The Association organises courses and lectures in educational establishments and runs
one-day training courses for the personnel of different undertakings. It publishes a
journal concerned with safety matters, circulates pamphlets, and runs safety cam-
paigns. The role of the Occupational Health Institute is to provide practical instruc-
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tion in occupational health matters and to organise courses on accident prevention
and other related matters. In 1966, 20,000 persons benefited from this instruction.
In addition the Institute publishes a journal which has a wide circulation, and books
dealing with occupational safety and health.

The labour inspectorate is entrusted with supervising the application of the laws
and relevant regulations respecting workers’ protection.

The Planning Committee for Occupational Safety has produced a report con-
taining among its proposals appropriate measures for the study and framing of
safety regulations, the supervision of their application, and revision of the inspection
system. It also proposes that instruction in safety matters should be included in the
syllabuses of the various general or technical educational establishments. For agri-
culture, in particular, it proposes that joint advisory bodies should be set up, con-
cerned with advising farmers on occupational safety and drawing up plans for super-
vising the measures adopted.

FEDERAL REPUBLIC OF GERMANY

Federal Insurance Code (Reichsversicherungsordnung) of 15 December 1924 (Reichsgesetzblatt
1924, I, No. 75, S.779) (L.S. 1924—Ger. 10) as amended by the Federal Insurance Code of
30 Apr. 1963 (Bundesgesetzblatt (BGBI. ), Part 1, 9 May 1963, No. 23, p. 241) (L.S. 1963—Ger.
FR 2).

Works Constitution Act (Betriebsverfassungsgesetz) of 11 October 1952 (BGBI., Part 1, 14 Oct.
1952, No. 43, p. 681) (L.S. 1952—Ger. FR 6).

Industrial Undertakings Ordinance (Gewerbeordnung) of 30 June 1900 (BGBI., III 7100-1). Titles
II and VIL

Various statutory provisions on occupatiénal safety and health.

Legislation designed to implement the Recommendation is enacted both by the
Federal Government and the Linder. Instructions and bulletins issued by the official
accident insurance agencies also ensure adequate protection for workers against
risks to health in workplaces; general and detailed regulations exist to determine
the size of places of work, working procedures and medical care.

Section 120 (a) of the Industrial Undertakings Ordinance (Gewerbeordnung)
obliges employers to run their businesses so that workers are protected against life
or health risks by ensuring adequate lighting, air-space and ventilation, removal of
dust and fumes, etc. Section 120 (d) empowers the Federal Government to enact
regulations respecting certain working procedures, requiring pre-employment and
periodical medical examinations of workers exposed to a health hazard.

Instructions and orders are given to ensure rapid adaptation to new processes
and substances which result from technical progress and which may constitute a
danger to health. Rules are also made for adequate lighting, humidity, ventilation,
etc., and for protection against the effects of temperature variations.

The report summarises, in its appendices, the major state orders and instructions
and describes the work undertaken by the German Research Association in testing
substances which might be injurious to health; it provides information on guidelines
issued by the Federal Minister for Labour and Social Affairs governing medical care
for workers and the provision of medical services in undertakings, in conformity with
this Recommendation.

The Seventh Occupational Disease order requires the notification of specific
occupational diseases by employers and doctors; the order is continuously revised
in the light of the most recent discoveries in occupational medicine. On the basis
of existing legislation the Mutual Accident Insurance Associations (Berufsgenossen-
schaften) for individual industries issue safety instructions relating to the prevention
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of occupational disease and accidents. Special accident prevention prescriptions have
also been made in regard to occupations which involve risks to health.

The report provides information on Industrial Mutual Accident Insurance
Association bulletins which tell workers how to handle substances dangerous to
health ; these bulletins are easily understandable, since each one of them deals with a
particular dangerous substance or working procedure, and they can be drafted and
distributed rapidly.

Particular importance is attached to comprehensive protection against injury by
X-rays and radioactive substances.

Some information on the effectiveness of these measures is given in the annual
reports by the federal labour inspection authorities, such as the Accident Preven-
tion Report, and by individual occupational associations.

The German Standards Committee and the Association of German Engineers
supplement the guidelines and bulletins issued by the Government and occupational
associations. They deal with personal protective equipment, respirators, dust elimina-
tion, noise reduction, lighting and ventilation.

The labour inspection departments answerable to the highest labour authorities
in the Linder supervise compliance with the relevant provisions. Under sec-
tion 139 (b) of the Industrial Undertakings Ordinance, they are authorised to visit
and inspect undertakings and issue instructions if necessary, and they may invoke
police authority (section 120 (d)) to ensure that these instructions are observed.

The state medical officers responsible for industrial hygiene play a decisive part
in health protection. The technical inspection services of the occupational associations
supervise the application of the relevant measures concerning protection of workers’
health. Under the Works Constitution Act (Betriebsverfassungsgesetz), the works
council is required to ensure the observance of labour legislation and of agreements
reached within the undertaking, to make proposals to the employers in connection
with staff welfare, to ensure the adoption of necessary safety and health measures,
to provide labour inspection officials and other authorities with advice, information
and suggestions, and to assist in implementing safety and health regulations.

The joint administration of the Industrial Mutual Accident Insurance Associa-
tions by workers’ and employers’ representatives ensures effective co-operation in
the fight against occupational accident and disease. The creation of joint study
groups (Arbeitsgemeinschaften) has also led to more intensive co-operation between
workers and employers on the one hand and the supervisory organs of the State and
occupational organisations on the other.

General and special enactments have been issued on a substantial scale to ensure
compliance with the provisions of the Recommendation. Further texts are being
prepared to improve the protection of workers’ health, for example the draft order
concerning dangerous working materials which is to provide for comprehensive
technical safety measures (e.g. packing and identification), and for preventive medical
examinations.

No proposals are made for any changes or additions in the provisions of the
Recommendation.

The right of the administrations of the Linder to regulate the implementation of
labour protection measures by ordinance and guideline is not affected by the prin-
ciple of concurrent labour legislation. Since the Federal Republic is a country without
great regional differences, there is no need for changes in the regulations to fit the
special requirements of a given Land.

There is provision for a constant exchange of information among the supervisory
authorities of the Linder and between them and the Federal Minister for Labour
and Social Affairs. In the enactment of laws and regulations, the Lénder exert a
substantial influence through the Federal Council.
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GREECE

Presidential Decree of 14-22 March 1934 respecting hygiene and safety in industry and handicrafts
(L.S. 1934—Gr. 11, extracts).

Royal Decree No. 380-1963 respecting hygiene and safety in garages (Ephemeris tes Kyberneseos,
Part I, 13 July 1963, No. 111, p. 977).

Royal Decree No. 590 of 1968 respecting hygiene and safety in accumulator factories.

Royal Decree No. 464 of 1968 respecting hygiene and safety in printing and allied trades (ibid.,
12 July 1968, No. 153, p. 1079).

Royal Decree No. 362 of 1968 respecting hygiene and safety in tanneries (ibid., 27 May 1968, No. 117,
p. 865).

Royal Decree No. 796 of 1968 respecting hygiene and safety in warehouses for raw hides.

Technical measures of protection against risks to the health of workers are pro-
vided by the above-mentioned texts for workplaces in all establishments covered
by them.

The national legislation contains no general provisions for medical examinations
except for certain specific categories of workers. Minors undergo a medical examina-
tion at each change of employment. A blood test is compulsory for the staff of
printing works and lead accumulator factories. There are also provisions prescribing
vaccination against tetanus and anthrax for workers entering employment in tanneries
and warehouses for raw hides.

In practice, however, large undertakings carry out both initial and periodic
medical examinations.

Notification of occupational diseases is provided for by the laws and regulations
of the Social Insurance Institute.

The application of provisions concerning the protection of the health of workers
is entrusted to the labour inspectorate and to the sanitary and medical authorities,
who may initiate legal action, either on their own account or upon complaints made
by any person or by the trade union.

GUATEMALA

Labour Code: Decree No. 1441, dated 5 May 1961 (E! Guatemalteco (E.G.), 16 June 1961, No. 14,
p. 145) (L.S. 1961—Gua. 1).

General Occupational Hygiene and Safety Regulations, of 28 December 1957 (E.G., 31 Dec. 1957,
No. 17, p. 225) (L.S. 1957—Gua. 2).
Regulations of the Guatemalan Social Security Institution regarding sickness benefits.

Further agreements between the Guatemalan Social Security Institution and the Ministry of Public
Health and Social Assistance.

The Government’s report states that regulations concerning the protection of
workers’ health in places of employment are contained in the above-mentioned
texts. In addition the regulations concerning sickness benefits provide for periodical
medical examinations., The Government states that for the time being there are no
statutory provisions concerning the notification of occupational diseases.

In September 1969 the Ministry of Public Health instituted a General Direc-
torate of Medical Services and the Ministry of Labour and Social Welfare set up a
Department of occupational safety and health, in agreement with the ILO regional
mission on labour administration. The Ministry of Public Health and Social
Assistance, the Ministry of Labour and Social Welfare and in particular the
Guatemalan Social Security Institution are responsible for the application of the
protection measures.

The Government does not consider it necessary for changes to be made in the
Recommendation.
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GUINEA

Act No. 1/AN/60 dated 30 June 1960 to establish a Labour Code in the Republic of Guinea (L.S.
1960—Gui. 1).

Act No. 21 (1960) to establish a Social Security Code in the Republic of Guinea.

General Order No. 5253 (19 July 1954).

General Orders Nos. 396, 397 and 398 (18 January 1955) on medical and health services within
undertakings. ’

The Labour Code lays down a number of general principles governing workers’
health and safety in all the undertakings concerned. These undertakings must be
equipped and fitted out in such a way as to provide safe conditions of work.
General Order No. 5253 gives a detailed description of the action to be taken
with this end in view, thus, in fact, putting the Recommendation into effect. Such
action covers the cleaning, disinfection, heating, lighting and ventilation of work-
places; sanitary equipment, including drinking water and the provision of cloak-
rooms; working clothes and protective masks. The responsible staff have to ensure
that the requisite action is taken by the workers themselves.

The Labour Code lays down that any undertaking or establishment must provide
a medical service for its workers and gives rules- governing periodical medical
examinations. Furthermore, it specifies that a group of undertakings may set up a
joint medical service, provided that they first obtain the agreement of a technical
committee in which the unions are represented. The Government indicates that the
provisions of the Recommendation concerning medical examinations are in fact
covered by General Order No. 396. Medical officers within the undertaking daily
visit the sick and undertake the systematic annual examination of all workers on
the staff. They examine women and minors before employment, and make check-ups
of workers resuming work after an illness which has lasted more than a certain
length of time. Medical examinations are performed during working hours and no
deduction is made from the wages of the persons examined.

Order No. 396 lays down that the works medical officer must protect workers
against occupational disease and bring any cases of such disease to the notice of
the labour inspection authorities and of the Senior District Medical Officer. The
Social Security Code moreover provides that any case of occupational disease shall
be reported by the employer or patient to the Social Security Fund, and that an
employer shall report any technique liable to cause such disecase to the Fund.
Occupational illnesses are those set forth in a list which may be supplemented.

Depending on the size of the staff an undertaking must possess a first-aid room
or first-aid box so that emergency treatment will be available in the event of accident,
injury, poisoning, or indisposition.

The labour inspection authorities and the National Social Security Fund are
responsible for enforcing the laws, rules and regulations. In addition every under-
taking has a “ Production Unit Board ” which is responsible, inter alia, for ensuring
that social welfare regulations are observed.

GUYANA

Factories Ordinance, Ch. 115 and relative regulations.

Steam Boilers Regulation Ordinance, Ch. 117.

Mining Ordinance, Ch. 196 and relative regulations.

Blasting Operations Ordinance, Ch. 197 and relative regulations.

Docks (Safety) Regulations, 1953 (No. 12).

Accidents and Occupational Diseases (Notification) Ordinance, 1956 (No. 46).
Building (Safety) Regulations, 1957 (No. 30).
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Legislative provisions exist in regard to some of the matters dealt with in the
Recommendation, in particular the notification of industrial diseases and the organi-
sation of first aid in industry.

There is no legislation requiring medical examinations and any such legislation
will depend on the rate of industrialisation and technological progress.

The authorities entrusted with the supervision of the application of the existing
legislation are the Ministry of Labour and Social Security, the Ministry of Agri-
culture and Natural Resources, the Ministry of Home Affairs and the Ministry of
Works and Hydraulics.

A special committee has been appointed to conduct a survey of the use of
chemicals and pesticides.

HUNGARY

Act No. II of 8 October 1967 to promulgate a Labour Code (Magyar Kézlony (M.K.), 8 Oct. 1967,
No. 67, p. 503) (L.S. 1967—Hun. 2 A).

Decree No. 34 of 8 October 1967 for the application of the Labour Code (M.K., 8 Oct. 1967, No. 6,
p. 512) (L.S. 1967—Hun. 2 B).

Regulation No. 6 of 7 December 1965 respecting the prevention of accidents and the protection of
health.

Ordinance No. 6 of the National Council of Trade Unions dated 8 October 1967 respecting certain
questions related to the protection of the worker’s health and safety (M.K., 8 Oct. 1967, No. 67,
p. 562) (L.S. 1967—Hun. 2 H).

National Planning Principles (P.P.N.) (no date given).

Ordinance No. 13/1967/Eii.K.10 of the Ministry of Health respecting compulsory notification of
occupational diseases.

Part 1 of the Recommendation. .

Paragraphs I to 3. The report mentions the laws or regulations giving effect to
the provisions of each paragraph taken in turn. It gives the existing technical
measures for the control of risks to the health of workers covered by these para-
graphs, in particular the floor space and height of workrooms, lighting, ventilation
and air conditioning, sanitary conveniences, noise and vibrations, storage of
dangerous substances and the removal of fumes, vapours or dusts given off by
them, and the provision of protective clothing.

By virtue of Decree No. 34 the Council of Ministers is made responsible for
co-ordination of measures relating to the protection of workers’ health, and it may
also confer this responsibility on the Central Trade Union Council, which is also
responsible for supervision. Factory management is also under an obligation to
co-operate in occupational health matters.

Paragraph 4. The necessary information is brought to the workers’ attention
through instructions given prior to employment and through compulsory courses
organised by the undertaking. Workers who are not considered sufficiently well
versed in such matters may only be employed under supervision. Any instruction
given to them must be further supplemented upon any change of work assignment,
change of working conditions, or after a prolonged absence from work. Workers
are required to observe the safety and health regulations when working.

Paragraph 5. Tests come under the jurisdiction of the National Council of Trade
Unions and are carried out by their inspectors, who are empowered to take direct
action if need be by imposing fines, or by having all or part of an undertaking
closed or a machine shut down.

Paragraph 6. Publicity campaigns are carried out using leaflets, pamphlets,
posters and all forms of audio-visual aids.

Paragraph 7. Such consultations are organised at regular intervals.
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Part 11.

Paragraph 8. Pre-employment medical examinations are compulsory. Those
undertakings provided with a health service must carry out such examinations on
all their workers, whatever the nature of their work. In the case of processes
harmful to health, pre-employment medical examinations are compulsory even
when there is no physician attached to the undertaking; examinations in this case
are carried out in dispensaries or institutes provided for the purpose. Workers
employed in work with a health hazard must also undergo periodical medical
examinations. The nature and intervals between such examinations are laid down in
the regulations for protection of health and other similar measures.

Paragraphs 9 to 12. The Government declares that the existing legislation covers
the corresponding provisions of the Recommendation.

Paragraph 13. Medical examinations are free of charge and time taken off for
them is counted as working time.

Part 111.

Paragraphs 14 to 17. The Government declares that here too existing legislation
covers the corresponding provisions of the Recommendation.

Part 1V.

Paragraph 18. Facilities for first aid and emergency treatment are provided in
all undertakings.

INDIA

Factories Act, 1948 (L.S. 1948—Ind. 4).

Mines Act, 1952 (ibid., 1952—Ind. 3).

Coal Mines Regulations, 1957,

Metalliferous Mines Regulations, 1961.

“ Beedi ” and Cigar Workers (Conditions of Employment) Act, 1966.
Mines Rules, 1955.

The provisions of Recommendation No. 97 are normally applied by the Factories
Act, 1948, and the Mines Act, 1952. However, an Act has recently been adopted
respecting the protection of “ beedi ” and cigar workers that contains provisions for
their safety, health and welfare. This Act is now in force in nine states.

With regard to technical measures of protection, the 1948 Act contains provi-
sions concerning maintenance of workplaces in conditions of cleanliness, removal
of wastes and effluents, ventilation, temperature, removal of fumes and dusts, floor
space and height, sanitary conveniences and the provision of wholesome drinking
water. Shelters or rest rooms and accommodation for eating must be provided by
all undertakings employing more than 150 workers. Undertakings employing more
than 250 workers must provide and maintain a canteen. Legislative provisions also
exist with regard to safety devices.

The Mines Act, 1952, and later regulations provide for the protection of the
health of mineworkers. Among other things this legislation is concerned with sani-
tary conveniences, drinking water, canteens and shelters, etc. It also contains provi-
sions for ventilation, lighting, guarding of machinery, transport and use of
explosives, protection from dusts and provision of protective clothing, etc. In addi-
tion the Act empowers the Chief Inspector of Mines to take any appropriate action
for safeguarding workers’ health.

The “Beedi” and Cigar Workers (Conditions of Employment) Act contains
provisions for the protection of such workers similar to those of the Factories Act.

With regard to medical examinations, the Factories Act, 1948, empowers state
governments to lay down rules for pre-employment and periodical medical examina-
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tions and for certificates of fitness for employment for those categories of workers
exposed to health hazards. The Mines Act, 1952, provides for medical examination,
and the Mines Rules, 1955, are being amended to prescribe for periodical medical
examination of mine workers at five-year intervals.

The list of those diseases where notification is compulsory is appended to the
Factories Act, 1948. The employer is responsible for notifying the competent
authority. In addition any doctor called in to treat a case of an occupational disease
must notify the Chief Inspector of Factories, who is empowered to conduct an
inguiry into the matter. Similar provisions are included in the Mines Act, 1952, the
compulsory notification being made to the Chief Inspector of Mines.

The Factories Act, 1948, and the Mines Act, 1952, also contain provisions
concerning first aid. Provision of first-aid kits is compulsory and their contents are
specified by law. Such kits should be in the charge of qualified personnel and be
available during working hours.

Since effect is given to the majority of the provisions of Recommendation
No. 97, no modification of existing legislation is envisaged.

IrAQ

Regulation No. 13 of 20 September 1958 respecting the precautions to be taken to protect workmen
and employees and to safeguard them from injuries and occupational diseases while at work
(Al-Wagayi’u al-’Iragiya, 24 Sep. 1958).

Decrees under the Regulations Nos. 8, 11, 12, 15 of 1964 and No. 6 of 1965.

Regulation No. 74 of 1968 respecting health supervision in undertakings.

Preventive measures respecting safety and health are laid down in Regulation
No. 13 and in the decrees and regulations mentioned above which have been made
under the Regulation, and of which some are appended to the report.

The Directorate of Industrial Safety and Health, which comes under the General
Directorate of Labour, is responsible for supervising the application of these
regulations, except as concerns Regulation No. 74, the Ministry of Health being
responsible for its application.

A new draft Labour Code includes new principles and rules designed to ensure
that workers are satisfactorily protected.

ITALY
Decree No. 303 of 19 March 1956 establishing general rules respecting industrial hygiene (Gazzetta
Ufficiale della Republica italiana, 30 Apr. 1956, Supplement).

Decree No. 185 of 13 February 1964 respecting the safety of factories and the health protection of
workers and the population against the dangers of ionising radiations produced by the peaceful
use of nuclear power (ibid., 16 Apr. 1964, No. 95, Supplement, p. 3).

Decree No. 1124 of 30 June 1965 to issue the consolidated text of the law respecting compulsory
insurance against industrial accidents and occupational diseases (ibid., 13 Oct. 1965, No. 257,
p. 1) (L.S. 1965—Tt. 1).

Decrees Nos. 209 of 7 May 1903 and 1306 of 23 November 1911 respecting concessionary under-
takings in the public transport sector.

Various collective agreements (manufacturing, and the chemical, engineering, metalworking and

other industries).

The Government declares that appropriate technical measures for the protection
of workers’ health (Part I of the Recommendation) are listed in Decree No. 303.
This contains provisions governing the height of workrooms, air space, floor space,
floors, walls and openings; prescriptions covering ventilation, lighting, temperature,
humidity, protective measures against harmful factors (isolation of harmful pro-
cesses, control of air pollution, protection against dusts, radiations, noise and vibra-
tions); and measures to be observed with regard to hygiene and cleanliness (drinking
water, washing facilities, showers, changing rooms, canteens, etc.).
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Decree No. 185 contains special provisions with regard to protection against
ionising radiations.

Articles 4 and 5 of Decree No. 303 give effect to those provisions of the
Recommendation concerned with the obligation to take technical safety measures
and to make proper use of the protective equipment available. The same decree
also provides for application of the preventive medical measures covered in Part IT
of the Recommendation. A list appended to the decree specifies the occupations for
which periodical medical examinations are compulsory for workers, and the
maximum intervals at which such examinations should be carried out.

Part VIII of Decree No. 1124 provides, in particular, for the protection of
workers exposed to silica and asbestos dusts. Annexes to the decree list the
occupations concerned and give a specimen of the personal medical file to be kept,
and a specimen of the notification form to be filled in by the physician when
medical and radiological examinations are carried out.

Article 139 of Decree No. 1124 provides for compulsory notification of occupa-
tional diseases (Part III of the Recommendation). The list of notifiable occupational
diseases is appended to it. Notification must be made by means of the same pro-
cedure provided for notification of industrial accidents. The provisions of articles 52
to 65 of the above-mentioned decree are in line with the principles stated in para-
graphs 14, 15, 16, and 17 of the Recommendation.

The provisions of Part IV of the Recommendation dealing with first aid and
emergency treatment are covered by Decree No. 303. Articles 27 to 32 of this
decree specify the first-aid facilities (dispensaries, first-aid cabinets, medical Kkits,
etc.) to be provided, taking into consideration the number of workers employed and
the nature of the risks to which they are exposed.

The labour inspectorate is entrusted with supervising the application of the
provisions of the above decrees. The inspectorate forms part of the Ministry of
Labour and Social Welfare.

A new development in the field of collective agreements has been the setting
up of bodies concerned with the supervision of workplaces where workers are
exposed to health hazards; in chemical, metal, and iron and steel works in particular,
and in heavy industry in general. Such bodies are responsible for supervising the
application of protective measures and for examining, in co-operation with
management, particular problems relating to workers’ health (such as rate of work).

JAPAN

Labour Standards Law, No. 49 of 5 April 1947 (Official Gazette, 7 Apr. 1947, No. 303, p. 1)
(L.S. 1947—Jap. 3).

Ordinance on Industrial Safety and Health (Labour Ministerial Ordinance No. 9 of 1947).

Pneumoconiosis Law, No. 30 of 31 March 1960 (Kampoo, 31 Mar. 1960, No. 25, Extraordinary,
p. 7) (L.S. 1960—7Jap. 1).

Ordinance on Prevention of Organic Solvents Poisoning (Labour Ministerial Ordinance, No. 24
of 1960).

Ordinance on Prevention of Compressed Air Hazards (Labour Ministerial Ordinance, No. 5 of 1961).

Ordinance on Prevention of Ionising Radiation Hazards (Labour Ministerial Ordinance, No. 21
of 1963).

Organisations for Prevention of Industrial Accidents Law, No. 118 of 29 June 1964.
Ordinance on Prevention of Lead Poisoning (Labour Ordinance No. 2 of 1967).

Ordinance on Prevention of Tetra Alkyl Lead Poisoning (Labour Ministerial Ordinance, No. 4
of 1968).

The above is a list of the legislation ‘;vhich gives effect to the Recommendation.
The general provisions are embodied in the Labour Standards Law. The legislation
as a whole includes provisions for the control of risks to the health of workers and
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regulates such things as dust, floor space and height of workrooms, natural and
artificial lighting, ventilation, washing facilities and drinking water, changing rooms,
etc., feeding facilities, noise and vibrations, the storing of harmful substances,
harmful substances or hazardous processes in general and protection therefrom,
radiation protection, mechanical exhaust ventilation systems, the provision of
protective clothing and equipment and washing of protective clothing, governmental
technical assistance in regard to the prevention of pneumoconiosis, and the instruc-
tion of workers on safety and health matters.

The Ordinance on Industrial Safety and Health provides for consultation
between employers and employees on questions of industrial health and safety.
There are also provisions for consultations at national level.

There are detailed legislative provisions which require medical examinations
and certificates of fitness for occupations involving special risks. There are also
provisions for consultations with employers’ and workers’ organisations concerning
medical examinations, which must be carried out by a physician (in some cases
by a dentist), medical secrecy being observed. Notification of occupational diseases
by the employer to the competent labour standards inspection office is also required.

The inspection machinery for enforcement of the above-mentioned laws and
orders is entrusted to the Labour Standards Bureau within the Labour Ministry.
Labour Standards Councils, which include representatives of employers’ and
workers’ organisations, review the Labour Standards Law.

When an order is to be issued under the latter, the opinions of workers’ and
employers’ representatives must be sought.

The employers’ organisations affiliated to the Industrial Accident Prevention
Associations voluntarily undertake measures to prevent accidents in the relevant
industries.

It is not considered necessary to amend the legislation further.

KENYA

Factories Ordinance, No. 38 of 14 September 1950 (Laws of Kenya, Ch. 514).
Industrial Training Ordinance, No. 48 of 3 November 1959 (ibid., Ch. 232).
Workmen’s Compensation Ordinance, 1962 (ibid., Revised Edition, Ch. 237).

The report states that the Factories Ordinance contains the main legislative
provisions for the protection of the health of workers in employment. It also gives
the section numbers of the various laws, rules and regulations which cover the same
ground as the various paragraphs of Recommendation 97.

As regards canteens, there are no special provisions; the climate is such that
workers can eat out of doors. Nor are there any rules governing noise, vibration,
and the storage of dangerous substances, since hitherto no special problems have
arisen in this connection. However, the Minister is empowered to take action if
circumstances should warrant.

The same comments apply to those clauses in the Recommendation which relate
to the substitution of harmful substances, protection against harmful substances
and radiation, and the need to provide separate premises in which hazardous
processes can be conducted. Similarly, the report indicates that there are no rules
governing workers’ education, the dissemination of information or warnings, studies
with a view to improving protection, or analysis of the workplace atmosphere to
detect the presence of noxious substances or dust. However, the Government is
considering, with the assistance of WHO, the possibility of setting up an official
Occupational Health Unit which, among other duties, would have to deal with such
matters.
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The report states that there is no legislation to give effect to those paragraphs
in Part II of the Recommendation which relate to medical examinations. The
question of the implementation of these Articles must await the establishment of
the proposed Occupational Health Unit.

However, the Industrial Training Ordinance does lay down that all persons
entering a contract of apprenticeship or identured learnership must be medically
examined and declared fit to be employed in the trade concerned. In practice, too,
when a worker is employed in a hazardous occupation, the factory inspectorate
requires that he be medically examined periodically at the employer’s expense. The
Workmen’s Compensation Ordinance contains clauses governing the reporting of
occupational accidents and disease. Table III annexed to this Ordinance lists the
occupational diseases giving entitlement to compensation. The proposed Occupa-
tional Health Unit will keep the list up to date. There is legislation laying down
requirements concerning the provision of first-aid facilities.

The factory inspectorate and labour inspectorate of the Ministry of Labour
are responsible for securing compliance with the relevant legislation.

Kuwalr

Labour Law (Private Sector) No. 38, 1964, revised by Law No. 43, 1968.

The above legislation, which applies only to the private sector of employment,
covers some of the provisions of the Recommendation, namely protection of
workers in their places of employment; measures to ensure cleanliness, ventilation,
lighting, and water drainage; protection against occupational diseases; provisions
of first-aid facilities; notification of occupational diseases; and the right to medical
care and payment of compensation.

The labour inspectorate of the Ministry of Social Affairs and Labour and the
Occupational Health Section of the Ministry of Public Health are entrusted with
applying the legislation respecting industrial accidents, measures to prevent them,
and occupational diseases, and with studying means of reducing industrial accidents.

LESOTHO

Employment Act, No. 22, 1 June 1967 (L.S. 1967—Les. 1).

The Government states that the provisions of the Recommendation are covered
by articles 61 to 63 of the Employment Act, 1967. However, regulations to apply
article 61 (on first aid) have yet to be adopted. Article 62 providing for supply of
wholesome drinking water and article 63 laying down safety and health standards
are requirements which must be taken into account in the design of plants.

The Ministry of Health and the Ministry of Public Works and Communications
are responsible for the application of these provisions.

The Government considers that existing legislation is adequate and not such as
to inhibit industrial and commercial building.

LIBERIA
Labour Laws.
Liberian Code of Laws, 1956.

The Government states that the legislation cited above provides for the pro-
tection of workers’ health and safety. The labour inspectors are responsible for
supervising the applications of these provisions, and are required to make at least
one visit of inspection a year to all establishments under their jurisdiction. In
addition, when an inspector observes that conditions in a given undertaking may
injure the health of its workers, he is required to take action to remedy the situation
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even if it does not result from disregard of regulations. He may, if need be, appeal
to a higher authority empowered to compel the employer to take the necessary
corrective action.

Co-operation between employers and workers is provided through the Industrial
Relations Commission.

The Government states that the Labour Laws are at present under revision. It
is anticipated that the new Law will include certain provisions of Recommendation
No. 97 that do not yet appear in national laws or regulations.

LUXEMBOURG

Act dated 28 August 1924 respecting the health and safety of persons employed in workshops, in
industrial and commercial undertakings, or in work on construction, adaptation, repairs and
excavations (Mémorial (M.), 1924, No. 44, p. 613) (L.S. 1924—Lux. 2).

Grand Ducal Order of 28 August 1924, issued by virtue of the said Act (M., 1924, No. 44, p. 627)
(L.S. 1924—Lux. 2).

Grand Ducal Order of 30 July 1928 respecting the extension of compulsory accident insurance to

occupational diseases (M., 1928, No. 38, p. 693) (L.S. 1928—Lux. 1).

National legislation contains clauses governing the action to be taken in
industrial and commercial undertakings in the field of workers’ health and safety.
They govern such things as available airspace and height of workplaces, lighting,
sanitation, cloakrooms, action against dust and fumes, radiation, the distribution
of personal protective clothing, and so on.

The Labour Safety Institute (in which employers’ and workers’ organisations are
represented) promotes labour health and safety.

There is no special legislation concerning workers’ medical examinations. But
an occupational health Bill is at present under consideration. There is also a Bill
which deals with the fitness of young people for employment. Furthermore, all
large undertakings already possess a voluntary occupational health protection
system. Occupational diseases, under the legislation in force, have to be reported
to the labour inspection authorities and to the Accident Insurance Association.
This latter body issues rules governing first-aid facilities in workplaces.

MALAWI

Employment Ordinance, No. 14, 1964 (L.S. 1964—Ny. 1).

Factories Ordinance, 1964.

Factories (Sanitary Accommodation) Regulations, 1964.

Factories (First Aid) Regulations, 1964.

Quarries Regulations, 1965.

Government Notice No. 191 of 19 December 1964 respecting the Apprenticeship Regulations, 1964

(ibid., 1964—Mal. 1).

National laws and regulations make various provisions for preventing, reducing
or eliminating risks to the health of workers in places of employment.

The Employment Ordinance, No. 14, makes general provision for the appoint-
ment of medical officers or health inspectors, for compulsory medical examination
of workers entering into a working contract of six months or more, for a supply of
wholesome drinking water, and for the physicians’ right to grant paid sick leave, etc.

The Factories Ordinance, 1964, provides, among other things, for cleanliness of
workplaces, removal of effluvia, installation of proper sanitary conveniences,
prevention of congestion in workrooms, ventilation, lighting, protection against
dangerous substances (dusts, gases, poisonous vapours, or explosives, etc.), supply .
of wholesome drinking water, personal protective clothing and equipment, first aid,
carrying out tests on potentially hazardous materials, notification of occupational
diseases, etc.
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The 1964 Regulations cited above give detailed provisions with regard to sanitary
accommodation and the organisation of first-aid facilities in factories, while the
1965 Regulations lay down a certain number of safety rules, relating in particular
to protection against dusts in quarries.

The factory and labour inspectors attached to the Ministry of Labour are
entrusted with supervising the application of the legislation concerned.

It is not intended to supplement the legislation in this field for the present.

MALAYSIA
Factories and Machinery Act, No. 64 of 26 September 1967.

The provisions of the Recommendation are applied to a large extent by the Act
cited above. This Act has already been passed by Parliament, with 1969 as the
expected year of entry into force. It makes general provision for the protection of
workers’ health (lighting, ventilation, temperature, etc.). Detailed measures were to
be covered by a Regulation to apply the Act, scheduled to come into force at the
same time. Both the Act and the Regulation to apply it also make provision for
prevention or removal of health hazards. Studies are at present being carried out
to determine further action to be taken in this field. The laws and regulations lay
down that the employer shall make sure that the prescribed measures are applied
and that workers make use of the means of protection provided. Warning notices
must be posted up. Provisions are also made for organisation and administration of
first aid.

MaLl
Labour Code: Act No. 62-67 of 19 August 1962 (Journal Officiel (J.O.), 15 Oct. 1962, No. 128,

p. 708) (L.S. 1962—Mali 1).
Social Insurance Code: aforesaid law (J.O., 15 Oct. 1962, No. 128, p. 749).

Technical measures for protection against risks to the health of workers are
covered by the provisions of articles 178 and following of the Labour Code (Part IV
entitled “ Hygiene and Safety "), which provide, in particular, that the employer
shall keep workplaces in a constant state of cleanliness and to this end shall
arrange the removal of waste matter liable to decay, that he shall ensure provision
of adequate lighting and a sufficient air supply protected against pollution. These
same provisions prohibit workers from eating meals in workplaces and compel the
employer to place sanitary facilities at their disposal (toilets, cloakrooms, etc.).

The labour inspectorate, which is entrusted with the supervision of these
provisions, may call on the advice of suitable doctors or technicians and take any
samples or carry out any analyses necessary.

The employer shall affix in each workroom a notice drawn up by the National
Institute of Social Insurance to inform workers of the regulations governing
industrial accidents and occupational diseases.

With regard to the provisions of Part II of the Recommendation, the Social
Insurance Code provides that each worker shall undergo an annual medical exami-
nation. Furthermore, the Act provides for a medical examination on taking up
employment and for an examination on re-entering employment after an absence
for illness entailing suspension of the labour contract. Other examinations may be
requested by the examining doctor. The time required for an examination is paid
as for time worked. Measures are taken to ensure observance of medical secrecy.

Notification of occupational diseases is regulated by the Labour Code, following
a procedure analogous to that used for notification of industrial accidents.

Tables of these diseases are annexed to the Social Insurance Code. These tables
may be modified by Government Council Decree.
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Finally, facilities for first aid are prescribed by the Labour Code. They are to
be provided at the employer’s expense.

The application of all the provisions mentioned above is entrusted to the labour
inspectors who, for this purpose, co-operate with the staff representatives.

The Government considers that, in general, the principles of the Recommen-
dation are covered by the legislation and are applied in practice.

MALTA

Factories Ordinance, 1940.

Government Notice No. 458 of September 1945 applying the Safety, Health and Welfare Regulations
issued under section 3 of the above Act.

Government Notice No. 330: the Factories (First Aid) Regulations, 1949,
National Insurance Act, No. 6, of 28 April 1956.

The Safety, Health and Welfare Regulations of 1945 provide for cleanliness,
ventilation, lighting, sanitary and washing facilities, removal of dusts and fumes,
supply of drinking water, guarding of machinery and uncongested work areas, etc.

The Factories (First Aid) Regulations, 1949, recommend employers to install
and maintain first-aid cabinets. The Director of Labour and Emigration must be
notified of all accidents resulting in death, or rendering a worker unfit for work for
more than three days.

In accordance with the provisions of the National Insurance Act, 1956, workers
themselves must make notification within twenty-four hours of any injury resulting
from an industrial accident. In the case of occupational diseases, notification must
be made to the Director of Social Services.

Although medical examinations for workers are not universally compulsory, the
employers themselves sometimes insist on them. Hence dockworkers must be
provided with a medical certificate of fitness. Government employees (including
hospital staff) are also subject to compulsory medical examination.

MEXICO

Political Constitution of the United States of Mexico, 1917.

Federal Labour Act of 18 August 1931 (Diario Oficial, 28 Aug. 1931, Vol. LXVII, No. 51) (L.S.
1931—Mex. 1). :

Occupational Accident Prevention Regulations, 1934.

Occupational Health Regulations, 1946.

The Occupational Health Regulations (section 5) make employers, representative
trade unions, permanent health and safety committees, works doctors and the Social
Security Institute responsible for implementing them. Employers must also provide
workers with personal protective clothing.

Various sections (26, 36 to 39, 47, 48, 58 and 59) deal with cleanliness of
premises, the height of ceilings and total airspace, ventilation, the removal of waste
products, lavatories and cloakrooms, protection against noise and vibration, canteen
lighting, etc.

The Occupational Accident Prevention Regulations (section 12) deal with the
storage of acids, explosives and other dangerous substances.

Regulations governing protection against ionising radiations will shortly appear.
Furthermore, national legislation specifies that air-tight equipment, masks, etc.,
must be used for the protection of staff against contact with dangerous dust, fumes,
gas, fibres or vapours (Occupational Accident Prevention Regulations, sections
544 to 549, and the Occupational Health Regulations, sections 12 and 13).

The safety committees are required to train workers in preventive action and
to carry out periodical checks on all safety arrangements.
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The legislation also provides for compulsory pre-employment and periodical
medical examinations.

Morocco

Decree of 2 January 1923 respecting prophylactic measures to be applied in workplaces.
Dahir of 31 May 1943 to extend the provisions of the legislation on compensation for industrial
accidents to cover occupational diseases.

Order of 31 May 1943 to apply the above-mentioned Dabhir.

Decree of 2 July 1947 to regulate conditions of employment (Bulletin officiel du Protectorat de la
République francaise au Maroc (B.0.M. )}, 17 Oct. 1947, No. 1825, p. 1028) (L.S. 1947—Mor. 1).

Order of 4 November 1952 to determine the general safety and health measures applicable to all
establishments where a commercial, industrial or professional activity is carried out (8.0.M.,
16 Jan. 1953, No. 2095).

Order of 29 December 1952 to determine the conditions governing compulsory provision of showers
for staff engaged in unhealthy or dirty work.

Order of 2 April 1952 to determine the specific safety and health measures applicable in building and
public works sites.

Order of 25 June 1954 respecting the list of medicines and medical material that should be available
at all times in workplaces.

Dahir of 8 July 1957 respecting the organisation of industrial medical services (Bulletin officiel
(B.0.), 6 Sep. 1957, No. 2341, p. 1162) (L.S. 1959—Mor. 1 C).

Decree of 8 February 1958 to apply the Dahir of 8 July 1957 respecting organisation of industrial
medical services (B.0., 14 Mar. 1958, No. 2368, p. 463) (L.S. 1959—Mor. 1 B).

The provisions of the laws and regulations mentioned above are supplemented
by a cerrain number of legal texts laying down special measures of protection with
respect to compressed air, radioactive substances, X-rays, inflammable liquids,
paimnting or varnishing by spraying, anthrax, arsine poisoning, lead poisoning,
arsenical dusts, hoisting apparatus other than goods lifts, manganese poisoning,
cold stores, free silica or asbestos dusts, silicosis and asbestosis, etc.

The labour inspectorate is responsible for the application of all of these
provisions. The police are also authorised to deal with infringements of the pro-
visions but, in fact, they make little use of their powers as far as labour laws and
regulations are concerned.

The Government indicates that, given favourable economic expansion, it will
be possible to consider taking the appropriate measures to put those provisions of
the Recommendation into force that are not yet covered by national legislation or
practice.

NETHERLANDS

Caisson Act (Staarsblad (Sb.), 1907, No. 20).

Labour Act, 1919, as amended up to 22 January 1964 (L.S. 1964—Neth. 1).

Decree of 4 October 1920 respecting notification of occupational diseases (Sb., 1920, No. 773).
Stonemasons Act, 1921 (ibid., 1921, No. 1366) (L.S. 1921—Neth. 3).

Stonemasons Decree, 23 June 1923 (Sb., 1923, No. 297) (L.S. 1923—Neth. 3).

Safety Act, 1934 (ibid., 1934—Neth. 2).

Safety Decree for Factories and Workshops, 19 November 1938 (Sb., 1938, No. 872).
Safety (White Lead) Decree, 8 August 1939 (ibid., 1939, No. 865) (L.S. 1939—Neth. 4).
Safety in Agriculture Decree, 25 March 1950 (Sb., 1950, No. K 107).

Safety (Stevedores Act) Decree, 21 November 1950 (ibid., 1950, No. K 519).

Safety (lonising Rays) Decree, 18 March 1963 (ibid., 1963, No. 98).

Sickness Funds Act, 15 October 1964 (ibid., 1964, No. 392) (L.S. 1964—Neth. 2).
Mines Regulations 1964 (Sb., 1964, No. 538).

The legislation provides for health protection measures in places of employment
(height of workrooms, proper air space, lighting, changing rooms, canteens, toilets,
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cleanliness, microclimate, supply of drinking water and other non-alcoholic
beverages, etc.). It also contains measures for prevention of occupational diseases
in general or due to special hazards (lead poisoning, ionising radiations, etc.).

A significant advance has been achieved in this field through the setting up of
occupational health services. One of their main functions is to carry out pre-
employment and periodical medical examinations. Notification of occupational
diseases is covered by several legislative texts. There are also regulations covering
first aid and emergency treatment facilities in different sectors of employment.

The labour inspectorate and the State Supervision of Mines are entrusted with
supervising the applications of the relevant legislation. The Board of Assistance
and Advice for Occupational Health supervises the occupational health services.

The Government considers that the greater part of the contents of the Recom-
mendation are already in force. Parliament has before it at present a draft decree
covering section 9 of the 1934 Safety Act (the only part not yet to have been put
into force). This decree will cover the provisions not only of Recommendation
No. 97 but also those of the Convention and Recommendation No. 120 on hygiene
in commercial undertakings. Present efforts are aimed at enlarging the scope of
occupational health as a whole rather than giving primary emphasis to periodical
medical examinations.

Netherlands Antilles
Safety Decree, 1955, No. 102,
National Safety Ordinance, 1958.

The above legislation lays down various rules regarding the occurrence and
limitation of dangers to the health of workers, with reference to 