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INTRODUCTION

Article 22 of the Constitution of the International Labour Organisation provides
that “each of the Members agrees to make an annual report to the International
Labour Office on the measures which it has taken to give effect to the provisions of
Conventions to which it is a party. These reports shall be made in such form and
shall contain such particulars as the Governing Body may request.” Article 23 of
the Constitution provides that the Director-General shall lay before the next meeting of
the Conference a summary of the reports communicated to him by Members in
pursuance of article 22, and that each Member shall communicate copies of these
reports to the representative organisations of employers and workers.

The present summary, which covers the period from 1 July 1966 to 30 June 1968,
contains information on the Conventions in force at that time. Information received
too late for inclusion in last year’s summary has, in certain cases, been taken into
account in preparing the present summary. A table indicating ratifications ! and,
in the case of non-metropolitan territories, declarations of application, appears
under each Convention.

Voluntary reports (in respect of Conventions which are not in force for the coun-
tries concerned) supplied by certain governments are also summarised in the present
volume.

A decision taken by the Governing Body at its 134th Session (March 1957)
laid down new criteria for the inclusion of information in the Summary of Reports
on Ratified Conventions, in order to reduce its size to a strict minimum and to focus
attention on particulars given in first reports and on important changes in the sub-
sequent application of a Convention.

In accordance with this decision the present volume includes, therefore, as
regards first reports after ratification (which are specially indicated), the principal
legislation and regulations giving effect to a Convention, information on the manner
in which each of its substantive Articles is implemented and a brief record of the way
in which it is applied in practice. In the case of all subsequent reports mention is made
only of major changes in the legislation or practice of a country and of important
new information supplied in response to a request or an observation of the Committee
of Experts or of the Conference Committee on the Application of Conventions and
Recommendations (unless the information has already appeared in the reports of
one or the other of these Committees). Information on practical application (sta-
tistics of workers covered, results of inspection, etc.) and on changes of minorimportance
is no longer summarised, but countries which have supplied such data and countries

1 Ratifications registered include those of Conventions which States have undertaken to imple-
ment in virtue either of a previous ratification by a State of which they formed a part, or of a declara-
tion by a State which was responsible for their international relations.



2 Introduction

which refer to or repeat information previously reported are listed at the end of the
two sections of this summary.

As decided by the Governing Body at its 142nd Session and endorsed by the
Conference at its 43rd Session (both held in Geneva in June 1959) and confirmed by
these bodies in 1961, Conventions in force have been divided into two groups, and
detailed reports are requested in alternate years on one of these groups. The present
summary covers primarily reports on Conventions in the second of these groups ! as
well as other reports which are also due under the above-mentioned decision: (a) first
reports; (b) cases of serious divergences between the national law and practice and
the provisions of a ratified Convention observed by the Committee of Experts or the
Conference Committee.

In accordance with the practice followed in recent years, the summaries of reports
on the application of Conventions in non-metropolitan territories are printed in a
separate section, following that concerning metropolitan countries.

At the end of the respective sections of the summary, information is given
regarding the communication by the governments of copies of their reports to the
representative organisations of employers and workers.

The present volume covers reports received by the Office up to 15 January
1969. The report of the Committee of Experts on the Application of Conventions and
Recommendations, which examines the reports, is communicated separately to the
Conference as Report III (Part 4).

1 Conventions Nos. 1, 3, 5, 7, 8, 9, 11, 13, 14, 15, 20, 21, 26, 27, 28, 30, 32, 33, 35, 36, 37, 38,
39, 40, 43, 45, 47, 49, 50, 58, 59, 60, 62, 64, 67, 68, 84, 86, 87, 91, 97, 98, 99, 100, 102, 103, 106, 107,
108, 110, 111, 112, 119, 120, 122, 123, 128.

Note. The following abbreviation is used throughout the summary: L.S.=Legislative Series
of the International Labour Office.



APPLICATION OF CONVENTIONS IN METROPOLITAN
COUNTRIES
(Article 22 of the Constitution)

1. Hours of Work (Industry) Convention, 1919

This Convention came into force on 13 June 1921

Countries registered on Countries rogistered on
Argentina. . . . ... .. .. 30.11.1933  Italy® . . . ... ... ... 6.10.1924
Austria! . . . .. ... ... 12. 6.1924 Kuwait . . . . . . . . . ... 21. 9.1961
Belgium. . . . .. ... ... 6. 9.1926 Luxembourg. . . . . . . . . . 16. 4.1928
Bulgaria . . . ... ... .. 14. 2.1922 NewZealand . . . .. . . . . 29. 3.1938
Burma . . . . . ... .. .. 14. 7.1921 Nicaragua . . . . . . . . . . 12. 4.1934
Canada. . . . .. ... ... 21. 3.1935  Pakistan . . . . . ... ... 14. 7.1921
Chile. . . . .. ... .... 15. 9.1925 Paraguay . . . . . . . . . . . 21. 3.1966
Colombia . . . . ... .... 20, 6.1933 Peru . . . . . . . . . ... 8.11.1945
Cuba. . . ... ... .... 20. 9.1934 Portugal . . . . ... .. .. 3. 7.1928
Czechoslovakia . . . . . . . . 24, 8.1921 Rumania . . . . . . . . . .. 13. 6.1921
Dominican Republic . . . . . . 4, 2,1933 Spain . . . ... ... ... 22, 2.1929
France! . . . .. ... ... 2. 6.1927 Syrian Arab Republic. . . . . . 10. 5.1960
Greece . . . . . . . . . ... 19.11.1920  United Arab Republic . . . . . 10. 5.1960
Haiti . . . . . ... .. ... 31. 31952 Uruguay . . . . . . . . . . . 6. 6.1933
India. . ... ... .. ... 14. 7.1921 Venezuela . . . . . . .. .. 20.11. 1944
Iragq . . . .. .. ... ... 24. 8.1965
Israel . . ... ... .... 26. 6.1951

1 Conditional ratification.
BULGARIA

Decree No. 1060 of 30 December 1967 of the Praesidium of the National Assembly to introduce a
five-day working week (D’rzhaven Vestnik, 5 Jan. 1968, No. 1, p. 1).

Resolution No. 62 of 28 December 1967 of the Central Committee of the Bulgarian Communist
Party, the Council of Ministers and the Central Council of Industrial Associations respecting
the gradual introduction of the five-day week (ibid., 9 Jan. 1968, No. 2).

In accordance with a stage-by-stage plan a shorter working week (35 hours
instead of 421%) is being tried out as an experiment in selected departments of the
country.

CANADA
Federal Legislation

Canada Labour Code Regulations (General) (Statutory Orders and Regulations (S.0.R.), 1965,
No. 256) (Canada Gazette, Part 11, 14 July 1965, No. 13, p. 903) (L.S. 1965—Can. 1 B), as
amended (S.0.R., 1967, No. 292).

Transport of Goods by Motor Vehicle Hours of Work Extension Order (S.0.R., 1968, No. 115),
as amended (S.0.R., 1968, No. 336).
Northwest Territories.
Labour Standards Ordinance, 1967 (Ordinances of the Northwest Territories, 1967, Second
Session, Ch. 4).
Yukon Territory.

Labour Standards Ordinance, 1968 (Ordinances of the Yukon Territory, 1968, Second Session,
Ch. 1).
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Provincial Legislation.

Newfoundland.
Shipping Hours of Work Extension Order (S.0O.R., 1967, No. 593).

British Columbia.

Male and Female Minimum Wage Order, No. 31 of 11 April 1967 (British Columbia
Regulation No. 100 of 1967) (British Columbia Gazette, Part 11, 11 May 1967, No. 10,
p. 194).

Mines Regulation Act (Statutes of British Columbia, 1967, Ch. 25).

Manitoba.
An Act to amend the Employment Standards Act (Statutes of Manitoba, 1968, Ch. 22).

New Brunswick.
Minimum Wage Order, No. 3 of 1968 (General).

Ontario.
Employment Standards Act, 1968 (to be proclaimed in effect).

Prince Edward Island.
Industrial Standards Act (Statutes of Prince Edward Island, 1967, Ch. 27).
General Minimum Wage Order applying to women workers.

In reply to a direct request made by the Committee of Experts the Government
has supplied the following information.

Federal Jurisdiction.

In the Northwest Territories the new Labour Standards Ordinance, which is of
very general application, establishes standard working hours of eight in a day and
48 in a week. Maximum hours are ten in a day and 60 in a week. Standard hours of
208 and maximum hours of 260 in a month are set for workers employed, inter alia,
in the exploration and development of metal mining and petroleum and the transport
of goods to and from isolated areas. Time-and-one-half the regular rate must be paid
for all hours worked in excess of the standard hours. Where the work is seasonal or
intermittent in nature the Commissioner of the territories may order maximum hours
to be increased. Regulations are to be made regarding the averaging of hours. On
application, the Labour Standards Officer may issue a permit authorising the working
of hours in excess of the maximum for any class of employees in an establishment.
The permit may be issued for a specified period and only when justified by exceptional
circumstances and may specify the total number of additional hours that may be
worked in any day and any week. Maximum hours may be exceeded in case of an
emergency; such work must be reported.

Under the Yukon Labour Standards Ordinance standard working hours are
eight in a day and 48 in a week, and maximum hours are ten and 60 respectively.

The standards in these ordinances are generally patterned on those of the Canada
Labour (Standards) Code but longer hours are permitted in view of local conditions.
The Northwest Territories ordinance was drafted in accordance with the recommenda-
tions of a court of inquiry which held public hearings.

Provincial Jurisdiction.

In Manitoba the Labour Board is now required, as the result of an amendment
to the Employment Standards Act, to review annually its orders permitting variations
from the normal standard hours of work.

In New Brunswick a general Minimum Wage Order, effective 1 January 1968,
establishes a working week of 48 hours. This involves a reduction of six hours in
the standard working week in the food processing industry.
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In Ontario the re-enacted Employment Standards Act includes a major change
according to which payment of an overtime rate of at least time-and-one-half the
regular rate is required for hours worked in excess of 48 in a week.

In Prince Edward Island the Industrial Standards Act adopted in 1967 provides
machinery for the regulation of hours. The new General Minimum Wage Order
applying to women workers requires the payment of time-and-one-half the minimum
rate for hours worked in excess of 48 in a week or of normal hours if these are less
than 48. For seasonal employees in the food processing industry the overtime rate is
payable after 54 hours.

In Quebec the standard working hours set by decrees under the Collective
Agreement Decrees Act continue to be reduced through the process of collective
bargaining. A number of decrees governing conditions of work in the construction,
manufacturing and transport industries were revised, reducing working hours in many
cases to well below 48 in a week.

In reply to observations made by the Committee of Experts concerning other
provinces the Government has stated that in one province consideration is being
given to the enactment of a general hours of work law. So far as exceptions are con-
cerned the provincial authorities appear to consider such exceptions necessary in view
of climatic and geographical factors and the nature of certain industries.

CHILE

In reply to a direct request made by the Committee of Experts the Government
has stated that the relevant amendments to the Labour Code are still under study.

CoLoMBIA
Decree No. 995 of 26 June 1967 for the administration of Act No. 73 of 13 December 1966.

CZECHOSLOVAKIA

In reply to a direct request made by the Committee of Experts the Government
has supplied the following information.

Article 6 of the Convention. Exceptions to the limits on additional hours of work
laid down in section 97 (3) of the Labour Code were authorised by the Government,
under section 97 (4) of the Code, in its Resolution No. 7 of 12 January 1968. This
resolution permits the annual limit of 180 additional hours to be exceeded, up to
31 December 1969, in specified categories of work (of which the Government furnished
a list). Ministers and heads of central authorities are required to ensure that the
number of additional hours worked is systematically limited and for this purpose to
fix, in consultation with the appropriate union committees, the maximum hours
permitted. They are further required to ensure the preparation of draft timetables
with a view to progressively eliminating recourse to additional hours.

Article 8, paragraph 1 (¢). Records of all hours worked, including additional
hours, must be kept and must be made available for purposes of inspection and in case
of dispute.

GREECE

Royal Decree No. 174 of 24 February 1968 respecting the regulation of the hours of work of the
employees of the Joint Fund for the Operation of a Public Urban Bus Service (K.T.E.L.)
(Ephemeris tés Kyvernesseos, 11 Mar. 1968, No. 48, pp. 414-415).

Under the above-mentioned royal decree the number of hours to be worked per
day is seven for clerical staff and eight for technical staff.
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In addition, in reply to a direct request made by the Committee of Experts the
Government has supplied the following information.

The decrees of 23 November 1933 and 29 December 1933 provide for certain
exceptions in respect of hours of work. The Government supplied the texts of the
relevant legislative provisions. A Bill has been drafted with a view to fixing working
hours at eight per day for industrial undertakings in general.

The new regulations to govern the urban transport services of Salonika have not
yet been adopted, but they are expected to be in conformity with the provisions of the
Convention,

Section 3 (1) (a) of Decree No. 381 of 1965 fixes normal working hours at 48
per week for urban bus drivers working in two shifts, while section 3 (1) (b} of the
decree establishes the maximum working hours for these workers at 54 per week,
including time spent at the depot. Specimen work schedules were appended to the
Government’s report. The working of overtime, provided for in section 4 of the
decree, is designed to keep the lines running smoothly and continuously. Overtime
is remunerated in accordance with the provisions in force.

The provisions of the royal decree of 14 August 1950 are applicable to taxi
drivers only if they operate under a dependent employment relationship. The com-
petent services do not possess any statistical data as to the coverage of this decree and
the extent to which it is applied.

INDIA

Beedi and Cigar Workers (Conditions of Employment) Act, 1966 (The Gazette of India, Extraordinary,
Part 11, Section I, 1 Dec. 1966).

In reply to a direct request made by the Committee of Experts the Government
has supplied the following information.

Mines.

The Mines Act has been extended to the state of Jammu and Kashmir through
the Central Laws (Extension of Jammu and Kashmir) Act, 1968.

The hours of work of persons employed on continuously operated machinery
have always been limited to 48 in a week.

During the period under review recourse has not been had to the powers pre-
scribed under section 83 (1) of the Mines Act.

Factories.

The Government’s report included information on cases of extension, under
section 85 of the Factories Act, of the provisions of that Act to smaller undertakings
in Delhi, Andhra Pradesh, Kerala, Gujarat, Punjab and Maharashtra and on cases
of exemptions granted under section 5 of the Act to factories concerned with defence
requirements or essential supplies.

Railways.

The Railway Board served notice on the light railways that the exemptions
authorised would be withdrawn with effect from 1 January 1968. A petition challeng-
ing the Government’s decision, filed by the employers concerned, is pending before the
Calcutta Hight Court.

The question of limiting overtime to 70 hours per quarter was examined and
certain technical difficulties of observance were found in the case of a small number
of workers such as power running staff, guards and station staff. The matter has
been referred for advice to the National Commission on Labour.
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Contract Labour.

The question of amending the Factories Act will be taken up after the National
Commission on Labour submits its report. The Contract Labour (Regulation and
Abolition) Bill, 1967, was submitted to Parliament in July 1967 and is under
consideration.

Kuwailr

In reply to a direct request made by the Committee of Experts, the Government
has stated that the Committee’s observations regarding the application of Articles
1 to 3 and 6 of the Convention and regarding the need to consult the employers’ and
workers’ organisations concerned will be taken into account with a view to bringing
the legislation into conformity with the Convention.

NICARAGUA

In reply to an observation made by the Committee of Experts the Government
has supplied the following information.

The proposed amendments to the Labour Code have not yet been approved by
the National Congress. The observations of the Committee of Experts will be taken
into account as regards the amendment of sections 56 and 49 (1) of the Code, bearing
in mind Articles 3 and 6 of the Convention.

PAKISTAN

In reply to a direct request made by the Committee of Experts the Government
has supplied the following information.

Mines.

The provisions of the Mines Act would be found to be in conformity with those
of the Convention if account is taken of Article 10. In most mines normal shifts
amount to eight hours. Normal hours may be exceeded only in case of emergencies
endangering the mines or the workers employed therein and not because of pressure
of work. As regards the limitation of working hours in open-cast mines employing
up to 50 persons, while labour legislation is now within the jurisdiction of the pro-
vincial governments, a National Labour Coordination Committee has been estab-
lished with a view to bringing such legislation progressively into conformity with the
provisions of the international labour Conventions.

Factories.

The Factories Act, 1934, has been replaced in East Pakistan by the East Pakistan
Factories Act, 1965, and the revision of the 1934 Act is in hand in West Pakistan.
Section 62 of the East Pakistan Factories Act, 1965, is in conformity with Article 4 of
the Convention, account being taken of the provisions of Article 10. The power of
exemption provided for in section 5 of the East Pakistan Factories Act, 1965, and in
section 8 of the Factories Act, 1934, has not so far been exercised; account is taken
of Article 14 of the Convention in applying these provisions.

The Government supplied a list of the legislation covering contract labour
employed in the construction and building industry and also in railway transport.

Railway Transport.

Exemptions regarding the running staff are permissible under Articles 6 and 7 of
the Convention, bearing in mind the provisions of Article 10,
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Although the 60-hour week for continuous workers and the 84-hour week for
intermittent workers may be prolonged by overtime, duty rosters observe in practice
the limits laid down in the Convention.

PARAGUAY

In reply to a request made by the Committee of Experts the Government has
supplied the following information.

Articles 1 and 2 of the Convention. Draft regulations to govern conditions of
work in land and inland waterway transport undertakings are now under consi-
deration.

Under section 216 of the Labour Code the weekly rest period for workers begins
at mid-day on Saturday; the 48 working hours in the week may be arranged in such
a way that the working day is half an hour longer from Monday to Friday, but it may
never be as much as an hour longer.

The texts of the Acts for the establishment of the various independent bodies
were appended to the Government’s report.

Article 4. In establishments where work is continuous the length of the working
day may not exceed eight hours.

Article 5. No advantage has been taken of the provisions of this Article. No
provisions have been promulgated with reference to section 180 (d} of the Labour
Code.

Article 6. No provisions have been enacted in implementation of section 183 of
the Labour Code. The competent authority has issued resolutions authorising con-
tinuous work in accordance with section 212 of the Code and authorising the conti-
nuous extension of daily hours of work to 12 in the circumstances provided for in
section 205 of the Code.

PEruU

In reply to observations made by the Committee of Experts the Government has
stated that the observations relating to Articles 4 and 7, paragraph 1 (a), of the
Convention have been transmitted to the commission entrusted with the task of
drafting the Labour Code, for information and other purposes.

SPAIN

In reply to observations made by the Committee of Experts the Government has
stated that the resolution of 15 May 1967 of the General Directorate for the Organisa-
tion of Work must be observed as constituting administrative provisions under the
terms of the Act respecting the legal system for the administration of the State (as
revised in 1957).

Fernando Poo and Rio Muni

The recent accession of Guinea to independence absolves the Government from
any need to give consideration to the observations made by the Committee of Experts.

1 This statement is equally valid for Conventions Nos. 3, §, 7, 8, 9, 11, 14, 15, 20, 26, 30, 32, 33,
62 and 112.
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SYRIAN ARAB REPUBLIC

In reply to a direct request made by the Committee of Experts the Government
supplied the text of Ministry of Social Affairs and Labour Order No. 793 of 10 October
1968, which has amended Order No. 243 of § May 1966.

UruGuay

Decree No. 339 of 1 June 1967 to amend the provisions of the regulations respecting hours of work
in industry and commerce and referring to the sanctions to be imposed for failure to post up
hours of work, rest periods, etc., for salaried employees and manual workers (Diario Oficial,
7 June 1967, No. 17603, p. 518A).

In reply to a request made by the Committee of Experts the Government has
stated that no overtime has had to be worked in cases where there has been an
increased workload, as in view of the unemployment existing in the country unem-
ployed workers can be used.

VENEZUELA

In reply to an observation made by the Committee of Experts the Government
cited some examples from case law as to the definition of an “employee in a position
of trust”.
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2. Unemployment Convention, 1919

2.

This Convention came into force on 14 July 192]

Unemployment Convention, 1919

Couatries rosistered on Countries resistored o
Argentina. . . . . . . . . .. 30.11.1933 Kenya . . . . .. . .. ... 13. 1.1964
Austria . . . . . . ... ... 12. 6.1924 Luxembourg. . . . . . . . . . 16. 4.1928
Belgium. . . . . .. .. ... 25. 81930 Malta . . . . ... ... 4. 1.1965
Bulgaria*. . . . ... .. .. 14, 21922 Morocco . . . . . . . . ... 14. 10. 1960
Burma . . .. ... .. ... 14. 7.1921 Netherlands . ., . . . . . . 6. 2.1932
Central African Republic . . . . 9. 6.1964 NewZealand . .. .. . .. . 29. 3.1938
Chile. . . . . ... ..... 31. 5.1933 Nicaragua . . . . .. . .. . 12, 4.1934
Colombia . . . . .. .. ... 20. 6.1933 Norway . . . . ... . ... 23.11.1921
Cyprus . . . . . . . .. ... 8.10.1965 Poland . . . . . . . . . . .. 21. 6.1924
Denmark . . . . . . .. ... 13.10.1921 Rumania . . . . . . . . . . . 13. 6.1921
Ecuador . . . . .. .. ... 5. 2.1962 Republic of South Africa . . . . 20. 2.1924
Ethiopia . . . ... . .. .. 11. 6.1966 Spain . . . . .. ... . 4. 7.1923
Finland .. .. .. ... .. 19.10.1921 Sudan . . . .. . ... ... 18. 6.1957
France . . . .. .. ... .. 25. 8.1925 Sweden. . . . .. ... ... 27. 9.1921
Federal Republic of Germany 6. 6.1925 Switzerland . . . . . . . . 9.10.1922
Greece . . . . . . ... ... 19.11.1920 Syrian Arab Republic 26. 7.1960
Guyana . ... ... .... 8. 61966 Turkey . . . . . . . . . ... 14. 7.1950
Hungary . . .. .. ... .. 1. 3.1928 United Arab Republic 3. 7.1954
Iceland . . . ... ... ... 17. 2.1958 United Kingdom . . . . . . . 14. 7.1921
India® . . ... ... .... 14. 7.1921 Uruguay . . . . . . . . . 6. 6.1933
Ireland . . . . ... ... .. 4. 9.1925 Venezuela . . . . ... ... 20.11.1944
Italy . . . ... ... .. .. 10. 4.1923 Yugoslavia . . . . . . . . 1. 4.1927
Japan. . . . . . . ... ... 23.11.1922

! Has denounced this Convention.
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3. Maternity Protection Convention, 1919

This Convention came into force on 13 June 1921

Countries xﬁi‘i&iﬁ%‘; Countries rl:égggaeg%l;
Algeria . . . . . . ... ... 19.10.1962 Hunmgary . . . .. . . . . .. 19. 4.1928
Argentina. . . . . .. .. .. 30.11.1933 Italy . . . . . . . . . .. .. 22.10.1952
Brazil* . . . ... ... ... 26. 4.1934 IvoryCoast . . . . . .. . .. 5. 5.1961
Bulgaria . . . . ... .. .. 14. 2.1922 Luxembourg. . . . . . . . .. 16. 4.1928
Central African Republic . . . . 9. 6.1964 Mauritania . . . . . . . . .. 8.11.1963
Chile. . . . ... ...... 15. 9.1925 Nicaragua . . . . . . . . . . 12, 4.1934
Colombia. . . .. ... ... 20. 6.1933 Panama . . . ... ... .. 3. 6.1958
Cuba. . . . ... ... ... 6. 81928 Rumania . . . . . . ... .. 13. 6.1921
France . . . . . . .. . ... 16.12.1950 Spain . . . . ... ... .. 4, 7.1923
Gabon . . . . ... ... .. 13, 6.1961 Uruguay® . . ... ... .. 6. 6.1933
Federal Republic of Germany . 31.10.1927 Venezuela . . . . . ... .. 20.11.1944
Greece . . . . . . .. . ... 19.11.1920 Yugoslavia . . . . . . . . .. 1. 4.1927
Guinea . . . . . . ... ... 12.12. 1966

1 Has denounced this Convention.
BULGARIA

Decree No. 135 of 22 February 1968 of the Praesidium of the National Assembly to amend and sup-
plement the Labour Code (sections 60 and 61) (D’rzhaven Vestnik, 23 Feb. 1968, No. 15, p. 2).

In reply to observations and requests made by the Committee of Experts the
Government has supplied the following information.

The competent authorities will take care, when framing the new Labour Code,
to ensure that the provisions of section 44, clause III, of the regulations for the
administration of chapter III of the Code comply with those of Article 3 (¢) of the
Convention.

The Government has also stated that, under sections 60 and 61, as amended, of
the Labour Code, the duration of pregnancy and confinement leave has been increased
to 120 calendar days for the first child and all subsequent children after the third,
150 for the second and 180 for the third, 45 of these leave days to be taken prior to
confinement. Additional leave of up to 12 months without benefit may be granted in
this connection at the beneficiary’s request. Such leave is counted as a period of
qualifying service.

CHILE

Act No. 16455 of 5 April 1966 to issue rules for the termination of contracts of employment (Diario
Oficial, 6 Apr. 1966, No. 26409, p. 1) (L.S. 1966—Chile 1).

In reply to the observations made by the Committee of Experts concerning the
application of Article 4 of the Convention the Government has stated that sections 9
and 164 of the Labour Code have been repealed by section 19 of Act No. 16455 of
1966, which lays down that workers enjoying fixity of tenure in employment—as is
the case with women during pregnancy and for up to one month after the expiry of
their leave—may not be dismissed without prior authorisation from a judge on very
serious grounds. As regards women who have not completed the statutory qualifying
period, no progress could be reported with the procedure for the abolition of this
condition attached to eligibility for cash maternity benefit, which is laid down in the
Social Insurance Act, No. 10383 of June 1952.
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CoLOMBIA

In reply to observations made by the Committee of Experts with regard to
Article 3 (a) to (¢) of the Convention, the Government has stated that the national
legislation has not yet been amended.

In reply to requests made by the Committee of Experts the Government has
stated that, as regards section 5 of Act No. 90 of 1946 (which excludes members of
the employer’s family from the compulsory insurance scheme), the proposed amend-
ment is still being studied by a Senate committee. The Government also supplied
information concerning further extensions of the sickness and maternity insurance
scheme.

Cusa
See under Convention No. 103.

FRANCE

Act No. 1044 of 30 December 1966 respecting the guarantee of employment in the event of maternity
(Journal officiel (J.0.), 31 Dec. 1966, No. 301, p. 11753) (L.S. 1966—Fr. 3).

Ordinance No. 707 of 21 August 1967 (J.O., 22 Aug. 1967, No. 194, p. 8409) as ratified by Act
No. 698 of 31 July 1968, and Decree No. 400 of 30 April 1968 respecting the conditions attaching
to the eligibility of socially insured persons in non-agricultural occupations for benefit under the
sickness, maternity, invalidity and survivors’ insurance schemes (J.0., 5 May 1968, No. 105,
p. 1560), issued for the administration of the ordinance.

Decree No. 160 of 17 February 1968 to amend various provisions respecting the method of computing
daily allowances (J.0., 20 Feb. 1968, No. 42, p. 1873).

Article 3 of the Convention. Under the decree of 30 April 1968 the number of
hours of work required in order to become eligible for maternity insurance benefit
has been increased from 60 to 200 during the three months preceding the presumed
date of commencement of the pregnancy, or 120 during the month preceding that date.

Article 4. Under the Act of 30 December 1966 no employer may terminate the
contract of employment of a female employee whose pregnancy has been confirmed
by a medical certificate and during the 12 weeks following her confinement. He may
terminate her contract, however, if he can furnish evidence of gross misdemeanour
on her part or of the fact that he is unable, for reasons which have no connection with
the pregnancy or confinement, to maintain her contract. A female employee is
entitled to suspend her contract of employment for a period commencing six weeks
before the presumed date of confinement and ending eight weeks after that date, Ifa
pathological state, confirmed by a medical certificate as resulting from the pregnancy
or confinement, renders this necessary, the period of suspension may be extended to
cover the duration of that pathological state, but may not exceed eight weeks preced-
ing the presumed date of confinement or 12 weeks following that date. Termination
of the contract of employment by the employer may not take effect or be notified
during this period of suspension.

In reply to a direct request made in 1967 by the Committee of Experts the
Government has stated that, in the event of confinement taking place after the pre-
sumed date, the fact that daily allowances have been paid for more than six weeks
prior to the actual date of confinement is not deemed to constitute grounds for
reducing the length of the period of post-natal leave, and that the insured woman
may therefore receive this benefit over a period totalling more than 14 weeks. A
circular letter to this effect, dated 31 May 1965, has been sent out by the Minister of
Labour to the directors of the social security scheme.
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FEDERAL REPUBLIC OF GERMANY

Budget Act of 23 December 1967 (Bundesgesetzblatt, Part I (1967, p. 697).
Act of 18 April 1968 for the protection of working mothers (ibid., Part I, 1968, p. 315).

In reply to an observation made by the Committee of Experts the Government
has stated that women not covered by the compulsory sickness insurance scheme are
entitled to maternity benefit payable out of federal funds (section 13 (2) of the Act of
18 April 1968). It has also stated that instructions have been given to the Linder to
the effect that the dismissal of women must not be permitted during the period
referred to in Article 4 of the Convention.

GREECE

In reply to a request made by the Committee of Experts concerning Article 3 (¢c)
of the Convention the Government has stated that more insurance funds have adapted
their internal regulations to the provisions of the Convention. Efforts are being
pursued to bring the internal regulations of the Social Insurance Institute and other
funds into line with the provisions of the Convention.

GUINEA

In reply to a request made by the Committee of Experts the Government has
stated that the draft order governing the employment of women and children is to be
amended, together with the Labour Code, so as to give effect to the wishes expressed
by the Committee with regard to Article 3 (a), (¢) and (d) and Article 4 of the
Convention.

As soon as national circumstances permit, the National Social Security Fund will
assume entire liability for the payment of the daily allowance granted to women
during maternity leave.

LUXEMBOURG

Act of 24 July 1967 (Mémorial, Series A, 28 July 1967, No. 52, p. 823) to amend the Family Benefits
Act of 29 April 1964 (ibid., Series A, 30 Apr. 1964, No. 35, p. 777) (L.S. 1964—Lux. 1).

In reply to a request made by the Committee of Experts concerning the rates for
the reimbursement of medical expenses the Government has supplied the following
information.

The 1967 Act raises confinement allowances to a uniform rate of 4,200 francs,
thus abolishing the variation in the rate according to the number of children in the
family. This measure was inspired by the consideration that the expenses of confine-
ment, which are increasing, are substantially the same for each birth. The principal
purpose of the confinement allowance now is to help cover the costs of medical care
in connection with the birth.

MAURITANIA

Order No. 10300 of 2 June 1965 to amend certain orders prescribing the health and safety conditions
applicable to workers (Journal officiel, 7 July 1965), including Order No. 5254 of 19 July 1954.

In reply to requests made by the Committee of Experts concerning the applica-
tion of Article 3 (¢) of the Convention, the Government has supplied the following
information.

Current legislation makes no provision for the payment of a maternity allowance
to women workers who have not completed the qualifying period. Free medical care
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is provided by the Health and Social Action Fund and, in the event of an extension of
pre-natal leave as the result of a mistake by the medical adviser in estimating the date
of confinement, the maternity allowance continues to be payable, as required by the
Convention.

NICARAGUA

In reply to observations made by the Committee of Experts with respect to
Articles 3 and 4 of the Convention the Government has supplied the following
information.

Article 95 of the Constitution has not been formally amended in view of the fact
that section 129 of the Labour Code, which prescribes a period of maternity leave of
six weeks before and six weeks after confinement, is applied by the judicial and
administrative bodies. The constitutional provision furnishes only a minimum
guarantee of protection and cannot be deemed to be at variance with the international
instrument. A copy of a court ruling bearing out this explanation was appended to
the Government’s report.

The amendment to section 129 has not been approved because in practice
nursing breaks are allowed, and cash benefit is paid in the event of an extension of
maternity leave on account of a mistake by the medical adviser in estimating the date
of confinement.

Even though in practice the Convention is applied as regards the prohibiting of
dismissal during the period of maternity leave and any extension of that leave, it is
planned to enact a statutory provision on the subject.

The Government also indicated the further extensions to the social security
scheme that took place during the period under review.

RuMANIA
Decree No. 954 of 1966.

The qualifying period is not a condition for the granting of maternity benefit;
it merely determines the rate. Benefit equivalent to 50 per cent of the standard wage
rate is payable after less than six months’ service, to 70 per cent after six to 12 months’
service and to 90 per cent after a longer period. At the third confinement benefit is
payable at 100 per cent of the standard wage rate, without any condition as to length
of service (section 89 of the Labour Code).

In addition all women are entitled, under the above-mentioned decree,
to a fixed grant of 1,000 lei at their third confinement.

i VENEZUELA
Social Insurance Act of 11 July 1966 (entered into force on 1 January 1967) (Gaceta Oficial, 6 Apr.
1967, No. 1096, Extraordinary, p. 1) (L.S. 1966—Ven. 2).
General Regulations for the administration of the Social Insurance Act.

In reply to requests made by the Committee of Experts concerning Articles 1
and 3 of the Convention the Government has supplied the following information.

Women with the status of public officials enjoy equal and in some cases greater
protection than that afforded to women in private employment and, as regards
maternity benefit in particular, they are entitled to full medical care. In additon,
during the pre- and post-natal leave periods, i.e. throughout the period of statutory
maternity leave, women employed in government departments continue to be entitled
to their salary without any deduction or limitation whatsoever.

However, in the document prepared in connection with the submission to the
National Congress of Convention No. 103—referred to by the Government—it is



3. Matemity Protection Convention, 1919 15

stated that the new Social Insurance Act has been extended to persons performing
services for the nation and for public bodies in general, but that the branches providing
cash benefit and medical care benefit in respect of temporary incapacity will not be
applicable to these persons until such time as the Executive deems fit. In consequence
the compensation provided for under the Act is not payable in the event of maternity
to women performing services for public bodies (whether salaried employees or civil
servants).

With regard to the proposed revision of the Labour Act now in force, the Govern-
ment has taken due note of the observation made by the Committee of Experts with
respect to women not covered by the social insurance scheme, and has accordingly
deleted from the draft revised text the provision requiring the employer to bear part
of the cost of maternity benefit. As matters stand at present the existence of collective
agreements and the gradual extension of the Social Insurance Act to all types of
employment relationship, coupled with the expansion of welfare services, give grounds
for the assertion that women workers not entitled to maternity benefits
are few in number.

With reference to the payment of cash benefit in the event of extension of the
normal period of leave when confinement takes place later than the predicted date, the
above-mentioned document states that the woman concerned continues to receive the
benefit to which she is entitled and that the Social Insurance Act tacitly gives effect to
this provision of the Convention.
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4, Night Work (Women) Convention, 1919

This Convention came into force on 13 June 1921

0y i H R ’y ﬁ

Countries rosistered on Countries rosistored om

Afghanistan . . . . . .. ... 12. 6.1939 IvoryCoast. . . . . . . . .. 21.11. 1960
Albania® . . . . .. ... .. 17. 3.1932 Laos . . . . . . . . . . . . 23. 1.1964
Argentina. . . . ... .. .. 30.11.1933 Luxembourg. . . . . . . . . . 16. 4.1928
Austria . . . . . .. ... .. 12. 6.1924 Malagasy Republic . . . . . . 1.11. 1960
Belgium?! ., . . ... .. ... 12. 7.1924 Mali . . . . ... ... ... 22. 9.1960
Brazil* . . . .. ... .... 26. 4.1934 Mauritania® . . . .. . .. . 20. 6.1961
Bulgaria!. . . . .. ... .. 14. 2.1922 Morocco . . . . . . .. . 13. 6.1956
Burmat®. . . . .. ... ... 14. 7.1921 Netherlands® . . . . . . . . . 4. 9.1922
Burundi. . . . ... ... .. 11. 3.1963 Nicaragua . . . . . . . . . . 12. 4.1934
Cambodia . . . ... .... 24, 2.1969 Niger . . . ... ... ... 27. 2.1961
Cameroon (Eastern Cameroon) . 7. 6.1960 Pakistan . . . . . .. . . .. 14. 7.1921
Central African Republic . . . . 27.10.1960 Peru . . . . . .. .. . ... 8.11.1945
Ceylon® . . .. .. ..... 8.10.1951 Portugal . . . . . .. . . .. 10. 5.1932
Chad. . . ... ....... 10.11.1960 Rumania® . . . . .. . . . . 13. 6.1921
Chile. . . .. ... ..... 8.10.1931 Rwanda . . .. . .. . ... 18. 9.1962
Colombia. . . ... .. ... 20. 6.1933 Senegal . . . . . . .. . ... 4.11.1960
Congo (Brazzaville) . . . . . . 10.11.1960 Republic of South Africa! . . . 1.11.1921
Congo (Kinshasa) . . . . . . . 20. 9.1960 Spain . . . ... .. .... 29. 9.1932
Cuba. . ... ... ..... 6. 8.1928 Switzerland® . . . . . . . . . 9.10.1922
Czechoslovakial. . . . . . . . 24, 8.1921 Togo. . . . . . . .« . ... 7. 6.1960
Dahomey . . . . .. .. ... 12.12.1960 Tunmisia . . . . . . . . . . . . 15. 5.1957
France®! . . . ... .. ... 14. 5.1925 United Kingdom?® . . . . . . . 14. 7.1921
Gabon . . ... ....... 14.10.1960 UpperVolta . . . . . . . . . 21.11.1960
Greece! . . .. .. .. ... 19.11.1920 Urvguay?!®! . ... .. . ... 6. 6.1933
Guinea! . . ... ... ... 21. 1.1959 Venezuela! . . . . .. . ... 7. 3.1933
Hungary! ... ... .. .. 19. 4.1928 Viet-Nam® . . . . ... .. . 6. 6.1953
India. . . .......... 14. 7.1921 Yugoslavia®! . . . .. . ... 1. 4.1927
Ireland* . . .. ....... 4. 9.1925 1 Has denounced this Convention (see under Conven-
Italy """"""" 10. 4.1923 tions Nos. 41 and 89 the States which have ratified the

revised Conventions).

NicArRAGUA

In reply to an observation made in 1968 by the Committee of Experts the
Government has stated that the draft amendments to the Labour Code, intended to
bring the latter into conformity with the provisions of the Convention, have not yet
been approved by the National Congress.
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5. Minimum Age (Industry) Convention, 1919
This Convention came into force on 13 June 1921

Countres registered on Countries Ratification
Albania . . ... ... ... 17. 3.1932 Kenya . . .. ... ... .. 13. 1.1964
Argentina. . . .. ... ... 30.11.1933 Lesotho. . . . . . . .. . .. 31.10. 1966
Austria . . . . . . ... ... 26. 2.1936 Luxembourg . . . . .. . .. 16. 4.1928
Barbados . . . . . ... ... 8. 5.1967 Malagasy Republic . . . . .. 1.11. 1960
Belgium. . . . .. ... ... 12. 71924 Mali . . . . . . .. ... .. 22. 9.1960
Bolivia . . . . .. ... ... 19. 7.1954 Malta . . . . . .. ... .. 4. 1.1965
Brazil . .. ... ...... 26. 4.1934 Mauritania . . . . . . . . .. 20. 6.1961
Bulgaria®. . . .. ... ... 14, 2.1922 Netherlands . . . . . . . . .. 21. 7.1928
Cameroon (Eastern Cameroon) . 7. 6.1960 Nicaragua . . . . . . . . .. 12. 4.1934
Central African Republic . . . . 27.10.1960 Niger . . . . ... .. ... 27. 2.1961
Ceylon . . . ... ...... 27. 9.1951 Norway . . . . .. .. ... 7. 7.1937
Chad. . . . ... ...... 10.11.1960 Poland . . . . . . . .. . .. 21. 6.1924
Chile. . .. ... ...... 15. 9.1925 Rumania . . . . . . .. . .. 13. 6.1921
Colombia. . . .. ... ... 20. 6.1933 Sepmegal . . . . . .. ... .. 4.11. 1960
Congo (Brazzaville) . . . . . . 10.11.1960 Sierraleone . . . . . . . .. 15. 6.1961
Cuba. . .. ... ...... 6. 8.1928 Singapore. . . . . . . . . .. 25.10. 1965
Czechoslovakia . . . . . . . . 24, 81921 Spain . ... ... ..... 29. 9.1932
Dahomey . . . . . ... ... 12,12.1960 Switzerland . . . . . . . . . . 9.10. 1922
Denmark . . . .. ... ... 4. 1.1923 Tanzania (Zanzibar) . . . . . . 22. 6.1964
Dominican Republic . . . . . . 4, 2,1933 Togo. . . . . . . . ... .. 7. 6.1960
France . . . . .. ... ... 29. 4.1939 Uganda . . . ... .. ... 4, 6.1963
Gabon . . . ... ...... 14.10.1960  United Kingdom . . . . . . . 14. 7.1921
Greece . . . . . . ... ... 19.11.1920 UpperVolta . . . . . . . .. 21.11. 1960
Guinea . . . ... ... ... 21. 1.1959 Uruguay! . . ... ... .. 6. 6.1933
Guyana . . ... ... ... 8 6.1966 Venezuela . . . . . ... .. 20.11. 1944
Haiti . . . . ... ... ... 12. 4.1957 Viet-Nam . . .. .. ... .. 6. 6.1953
India. . ... ........ 9. 9.1955 Yugoslavia . . . .. ... .. 1. 4.1927
Ireland . . . . . . ... ... 4, 9.1925 Zambia. . . . . .. ... .. 2.12.1964

Israel . . ... ....... 23.12.1953

IvoryCoast . . . . . .. ... 21.11. 1960
Japan . . ... ... 7. 8.1926 1 Has denounced this Convention and has ratified Con-

vention No. 59,
CHAD

Labour and Social Welfare Code, Act No. 7 of 4 March 1966 (Journal officiel, 24 Mar. 1966, Extra-
ordinary), No. 7, p. 353; corrigenda: ibid., 15 June 1966, No. 13, p. 526) (L.S. 1966—Chad 1).

There is no special register for young workers under 16 years of age employed by

the head of an undertaking.

A decree for the administration of the Labour Code is now being drafted, and
takes account of the provisions of the Convention.

DENMARK

In reply to an observation made by the Committee of Experts the Government
has stated that regulations on the keeping of registers of young persons under 16 years
of age are in course of preparation and will come into force on 1 April 1969, so that
the national legislation is now regarded as being in conformity with the Convention.
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GUINEA

In reply to a direct request made by the Committee of Experts the Government
appended to its report a copy of the model register it is proposing to introduce, asking
the Committee for its opinion upon the contents thereof.

INDIA

Shops and Establishments (Pondicherry) Act, 1964.
Catering and Establishments (Pondicherry) Act, 1964.
See also under Convention No. 1.

NICARAGUA

In reply to a direct request made by the Committee of Experts the Government
has stated that the proposed amendments to the Labour Code, which will bring the
provisions of the latter into line with the requirements of Article 4 of the Convention,
have not yet been approved by the National Congress.

NIGER

Decree No. 126 of 7 September 1967 to make regulations under the Labour Code (Journal officiel
1 Oct. 1967).

SINGAPORE
Employment Act, No. 17 of 1968 (Government Gazette, Acts Supplement, 12 Aug. 1968).

In reply to a direct request made by the Committee of Experts the Government
has supplied the following information.

Article 2 of the Convention. During the period under review the issue of certi-
ficates of registration to children between 12 and 14 years of age, allowing them to
work in industrial undertakings, was limited by administrative action to 29.

The number of children under 12 and 14 years of age who apply for such certi-
ficates each year is small and does not warrant the amendment of existing legislation at
this juncture.

Article 4. The certificate of registration has been revised and now indicates the
date of birth of the child.

SWITZERLAND

In reply to a direct request made by the Committee of Experts concerning the
light work done by children over 13 years of age, the Government has supplied the
following information.

In all civilised countries children under 14 years of age who are still required by
law to attend school engage upon occasion in extra-curricular activities which, as a
general rule, are no more arduous than light housework or farm work and take up
very little time each day. They amount more to lending a hand temporarily than to
employment in the legal sense of the term, and the practice is too deeply rooted to be
done away with. In order to prevent abuse the legislature has taken the necessary
precautions to ensure that such activities do the children no harm and have no indus-
trial connotations.

In this respect the Government takes the view that the Committee of Experts, in
indicating in its direct request that although this employment takes place outside an
undertaking the child is still employed by an industrial undertaking within the
meaning of the Convention, the Committee has lost sight of the intention of the
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Convention. Article 2 refers, in fact, not to children employed by an indus-
trial undertaking but to children employed in any industrial undertaking
or in any branch thereof. The streets through which a child passes while running
errands are obviously neither industrial undertakings nor branches of such under-
takings. It follows that these errands do not come within the scope of the Convention.

This interpretation, in conformity with the letter of the Convention, is equally
justified from the standpoint of common sense. The errands a child runs for an
industrial undertaking do not expose it to any special hazards rendering necessary
special protection of the type afforded to industrial workers and do not differ in any
way, as regards the risks involved, from errands run for a non-industrial under-
taking. It is pointed out that the International Labour Conference has found it
acceptable for children to be employed on light work in non-industrial undertakings
as from 13 years of age. It did so when adopting the Minimum Age (Non-Industrial
Employment) Convention (Revised), 1937 (No. 60), at a time when the standards
adopted were much stricter than in 1919.

UGANDA

In reply to a direct request made by the Committee of Experts the Government
has supplied the following information.

Article I of the Convention. Examination of the text of the Employment Amend-
ment Bill, which includes a part on the employment of young persons, is nearing
completion and it is hoped that it may become law by the middle of 1969. The text will
be sent with the next report.

The draft text does not retain the provisions of section 2 of the present Employ-
ment of Children Act, which allows exceptions not permitted by the Convention.

YUGOSLAVIA

Act respecting employment by private employers in the Socialist Republic of Slovenia (Hredni List
S.R. Slovenije, 1966, No. 41).

Act respecting employment relationships with private employers in the Socialist Republic of Bosnia-
Hercegovina (Sluzbeni List S.R. Bosne-Hercegovine, 1967, No. 24).

Act respecting employment relationships with private employers in the Socialist Republic of Serbia
(Sluzbeni Glasnik S.R. Srbije, 1967, No. 31).

ZAMBIA

Employment of Women, Young Persons and Children (Amendment) Act, No. 36 of 15 July 1967
(Government Gazette, 21 July 1967, Supplement, p. 325).

In reply to direct requests made by the Committee of Experts the Government
has supplied the following information.

Article 2 of the Convention. The above-mentioned Act has amended the defini-
tion of “child”, which is now given as “a person under the age of 14 years’, and has
deleted a proviso empowering the minister to grant exemptions to any industry or
part of an industry from the prohibition of employing children under the age of
14 years.

Article 4. Section 8 (2) of the Employment of Women, Young Persons and
Children Ordinance, as amended by the above-mentioned Act, requires the inclusion,
in the register of young persons under 16 years of age, of their date of birth.
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6. Night Work of Young Persons (Industry) Convention, 1919

This Convention came into force on 13 June 1921

Counre regtered on Countsies remstenon
Albania . . . ... .. ... 17. 3.1932 Laos . . . . .. . .. . ... 23. 1.1964
Algeria . . . . . . . . .. .. 19.10.1962 Luxembourg. . . . . . . . . . 16. 4.1928
Argentina. . . . . . . . . .. 30.11.1933 Malagasy Republic . . . . . . 1.11.1960
Austria . . . . . . . .. ... 12. 6.1924 Mali . . . . .. ... . ... 22. 9.1960
Belgium. . . . . . .. .. .. 12. 7.1924 Mauritania . . . . . . . . . . 20. 6.1961
Brazil . .. ... ... ... 26. 4.1934 Mexico® . . .. ... .. .. 20. 5.1937
Bulgaria . . . . . . . . . .. 14. 2.1922 Netherlands® . . . . . . . . . 17. 3.1924
Burma . . . ... ... ... 14. 7.1921 Nicaragua . . . . . . . . . . 12. 4.1934
Cambodia . . . .. ... .. 24, 2.1969 Niger . . . .. . ... ... 27. 2.1961
Cameroon (Eastern Cameroon) . 7. 6.1960 Pakistan . . . . . . . .. .. 14. 7.1921
Central African Republic . . . . 27.10.1960 Poland . . . . . . . . .. .. 21. 6.1924
Ceylon* . . .. ... .... 26.10.1950 Portugal . . . . . . . . . .. 10. 5.1932
Chad. . . . .. ... .... 10.11.1960 Rumania . . . . . . . . . . . 13. 6.1921
Chile. . . . .. .. ..... 15. 9.1925 Semegal . . . . . . . . . ... 4.11.1960
Congo (Brazzaville) . . . . . . 10.11.1960 Spain . . . . . . . . . ... 29. 9.1932
Cuba. . . . ... ... ... 6. 8.1928 Switzerland . . . . . . . . . . 9.10. 1922
Dahomey . . . . . . .. . .. 12.12.1960 Togo. . . . . . . . . . . .. 7. 6.1960
Denmark . . . . . . . .. .. 4, 1.1923 Tunisia . . . . . . . . . ... 12. 1.1959
France . . . . . . . . .. .. 25. 8.1925 United Kingdom? . . . . . . . 14. 7.1921
Gabon . . . . . ....... 14.10.1960 Upper Volta . . . . . . . .. 21.11.1960
Greece . . . . . . . . ... 19.11.1920 Urvguay® . . .. .. .. .. 6. 6.1933
Guinea® . . . ... .. ... 21. 1.1959 Venezuela . . . . . . . . .. 7. 3.1933
Hungary . . ... ... ... 19, 4.1928 Viet-Nam . . . . . .. . ... 6. 6.1953
India. . ... ........ 14. 7.1921 Yugoslavia® . . . .. . ... 1. 4.1927
Ireland . . . . . . . .. ... 4. 9.1925
Italy ,,,,,,,,,,,,, 10. 4.1923 ! Has I:i]eno;onced this Convention and has ratified Con-
Ivory Coast . . . . ...... 21.11.1960 ve:xtﬁ):s d:x.xour;ced this Convention and has not ratified

Convention No. 90.

BURMA

In reply to an observation made in 1968 by the Committee of Experts the Govern-
ment has supplied the following information.

It is very likely that the new set of labour laws, when finally drawn up, will cover
workers engaged in building operations as well as in engineering construction. In the
meantime any disputes regarding such workers are being settled in conformity with
fair labour practices.

NICARAGUA
See under Convention No. 4.

SENEGAL

In reply to direct requests made by the Committee of Experts the Government
has supplied the following information.

The Government proposes to amend section 3 of Order No. 3724 of 22 June 1954
respecting the employment of children to read as follows: “In all public or private
industrial undertakings, such as those defined by the Night Work of Young Persons
(Industry) Convention, 1919 (No. 6), and the branches thereof, with the exception of
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the establishments in which only members of the same family are employed, the
employment of children at night between 10 p.m. and 5 a.m. is prohibited”. It further
proposes to repeal section 7 of the order.

The Committee of Experts is asked to indicate whether the provisions of section 5
of the order of 22 June 1954 are in conformity with the provisions of Article 4 of the
Convention. The opinion of the Committee is likewise sought as regards the above-
mentioned draft amendment.

Up to now the inspectors of labour and social security have not been asked to
establish statistics on the age of workers, since the labour inspectorate, is not ade-
quately staffed to compile extremely detailed statistics on the labour force. Never-
theless, in view of the Government’s obligation to submit to the International Labour
Office biennial reports on the application of the Convention, a letter has been sent to
the labour inspectors requesting them to prepare reports on night work in industry
performed by children and on the age of these children, on the basis of the registers
kept by employers in respect of children under 16 years of age and between 16 and
18 years of age employed by them.
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7. Minimum Age (Sea) Convention, 1920

This Convention came into force on 27 September 1921

Countries Ratification Countries Ratification
registered on registered on
Argentina . ... . . . . . . .. 30.11.1933 Luxembourg. . . . . . . . . . 16. 4.1928
Australia . . . . . . . . ... 28. 6.1935 Malaysia (Sarawak) . . . . . . 3. 3.1964
Barbados . . . . . . ... .. 8. 51967 Malta . . ... . ... ... 4. 1.1965
Belgium. . . . . . . ... .. 4. 2,1925 Mexico® . . . . ... ... 17. 8.1948
Brazil. . . .. ... ... .. 8. 6.1936 Netherlands® . . . . . . . .. 26. 3.1925
Bulgaria . . . . ... .. .. 16. 3.1923 Nicaragua . . . . . . « . . . 12. 4.1934
Capada. . . . . .. .. ... 31. 31926 Norway . . . . . . « « . . . 7.10.1927
Ceylon . . . ... ... ... 2. 91950 Poland . . . . . . . . . ... 21. 6.1924
Chile. . . .. . ... .... 18.10.1935 Portugal . . . . . . . . . .. 24, 10. 1960
China . . ... ....... 2.12.1936 Rumania . . . . . . . . . . . 8. 5.1922
Colombia . . . . . ... ... 20. 6.1933 Sierraleone. . . . . . . . . . 15. 6.1961
Cuba. . . ... ... .... 6. 8.1928 Singapore. . . . . . . . . . . 25.10.1965
Denmark . . . . .. .. ... 12, 5.1924 Spain . . . . . . . . . . .. 20. 6.1924
Dominican Republic . . . . . . 4, 21933 Sweden. . . . . . . . . ... 27. 9.1921
Finland . . . ... . .. .. 10.10.1925 Tanzania (Zanzibar) . . . . . . 22. 6.1964
Federal Republic of Germany . . 11. 6.1929 United Kingdom . . . . . . . . 14. 7.1921
Greece . . . . . .. .. ... 16.12.1925 Uruguay!® . . . . . . . . .. 6. 6.1933
Guyana . . ... ... ... 8. 6.1966 Venezuela . . . . . . . . . . 20.11.1944
Hungary . . . . .. ... .. 1. 3.1928 Yugoslavia . . . . . . . . .. 1. 4.1927
Ireland . . . . . . . .. ... 4. 9.1925
Italy . . . .. .. ... ... 14. 7.1932
Jamaica . . . ... ... .. 8. 7.1963
Japan. . . .. ... .. 7. 6.1924

1 Has denounced this Convention and has ratified Con-
vention No. 58.

CoLOMBIA
Decree No. 995 of 26 June 1968.

Under section 5 (1) of the above-mentioned decree it is absolutely forbidden to
employ young persons under 14 years of age in the transport of passengers or goods
by sea, and under section 5 (5) of the decree every employer is required to keep a
register of all persons under the age of 18 years employed by him.

SWEDEN
Royal Proclamation of 30 June 1922 respecting the compiling of registers of juveniles employed on
vessels (Svensk Forfattningssamling (S.F.), 1922, No. 432).
Seamen’s Act of 30 June 1952 (S.F., 1952, No. 530, p. 1127) (L.S. 1952—Swe. 3).
Statutory form of paybook in accordance with section 11 of the Seamen’s Act of 1952.

Mustering Ordinance of 14 April 1961 (S.F., 1961, No. 87), as amended with effect from 1 August
1968 (S.F., 1968, No. 444).

National Board of Shipping and Navigation Regulations and Directions (in force with effect from
24 April 1963) respecting the application of the Mustering Ordinance of 1961 (Series A, 1963,
No. 6).

Safety on Board Ships Act of 19 November 1965 (S.F., 1965, No. 719).

Order of 19 November 1965 to make provisions under the Safety on Board Ships Act (S.F., 1965,
No. 908).

Statutory form of ship’s articles for Swedish vessels.
Article 5 of the Convention. Under the Mustering Ordinance ship’s articles are a

statutory requirement for the signing on and discharging of seamen on board Swedish
vessels of 20 gross registered tons or over if the vessels are employed in foreign trade
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or if they are classified as passenger vessels in domestic trade, with the exception of
vessels engaged solely on pleasure excursions or on occasional voyages. The statutory
form of ship’s articles and the statutory form of the manning list contain columns for
completion concerning the employee’s date of birth.

The Government’s report provided detailed information concerning the officials
or inspectors whose statutory duties under the National Board of Shipping and
Navigation Regulations and Directions and under the Safety on Board Ships Act
include the checking of the age of employees on board vessels, including vessels under
20 gross registered tons. It is a punishable offence under the Seamen’s Act of 1952
to employ a person under age aboard ship.

VENEZUELA

Article 4 of the Convention. In reply to observations made by the Committee of
Experts the Government has stated that registers of the type provided for in section 114
of the Labour Act are kept by employers and inspected by the National Labour
Inspection Service.
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8. Unemployment Indemnity (Shipwreck) Convention, 1920

This Convention came into force on 16 March 1923

Countries regisiond on Couatries resistered o0
Argentina. . . . . . .. ... 30.11.1933 Japan. . . . . . . ... ... 22, 8.1955
Australia . . . . . . .. ... 28. 6.1935 Luxembourg . . . . .. ... 16. 4.1928
Belgium . .. .. ... ... 4. 2,1925 Malta . . . ... ... ... 4. 1.1965
Bulgaria . .. ... .. ... 16. 3.1923 Mexico. . . . . . . . . ... 20. 5.1937
Canada. . .. ... ..... 31. 3.1926 Netherlands . . . . . . . . .. 15.12.1937
Ceylon . . .. ........ 25. 4.1951 Nicaragua . . . . . . . . . . 12. 4.1934
Chile. . . .. .. ...... 18.10.1935 Nigeria . . . . . . . . . . . . 16. 6.1961
Colombia. . . .. . ... .. 20. 6.1933 Norway . . . . . . .. ... 21. 7.1936
Cuba. ... ... ... .... 6. 81928 Peru . . . . .. .. .. ... 4. 4.1962
Denmark . . . . . . ... .. 15. 21938 Poland . . . . . . . . . . .. 21. 6.1924
Finland . . . ... .. ... 20. 1.1950 Rumania . . . . . . . . . . . 10.11.1930
France . . . . . . .. .. .. 21. 3.1929 Sierraleone . . . .. . ... 15. 6.1961
Federal Republic of Germany . 4. 3.1930 Singapore. . . . . . . . .. . 25.10. 1965
Ghana . . .. ... ..... 18. 3.1965 Spain .. ... ... .... 20. 6.1924
Greece . . . . . . . . .. .. 16.12.1925 Sweden. . . . . . . .. ... 1. 1.1935
Iragq . . ... ... ..... 19. 4.1966 Switzerland . . . . . . . . . . 21. 4.1960
Ireland . . . . ... ... .. 5. 7.1930  United Kingdom . . .. . . . 12, 3.1926
Italy . . . .. ... ... .. 8. 91924 Uruguay . . . . . . .. ... 6. 6.1933
Jamaica . .. ... ..... 8. 7.1963 Yugoslavia ., . . .. .. ... 30. 9.1929

CoLOoMBIA

In reply to an observation made in 1967 by the Committee of Experts the Govern-
ment has stated that the Bill referred to in its report for 1964-66 was approved by the
Chamber of Representatives in an amended form in the second half of 1967 and that
the amendments are now under consideration by the Seventh Committee of the
Senate. In May 1968 the Ministry of Labour requested the President of that Com-
mittee to hasten the adoption of the draft in question in view of the fact that its object
was to implement the provisions of international labour Conventions Nos. 8, 22
and 23.

RuMANIA

In reply to a direct request made in 1967 by the Committee of Experts the
Government has stated that all ships are owned by the State and that in the event of
shipwreck the seamen are assigned to another ship or to some other workplace and
there is no question of terminating their contracts of employment. Pending such
reassignment a seaman continues to enjoy all the benefits accruing to him under his
contract.

SINGAPORE

In reply to a direct request made in 1967 by the Committee of Experts the Govern-
ment has stated that section 92 of the Merchant Shipping Ordinance provides for the
same rights, liens and remedies for recovery of wages to a master as are available to
seamen and that these rights are also extended to persons acting on behalf of deceased
masters.



9. Placing of Seamen Convention, 1920 25

9. Placing of Seamen Convention, 1920

This Convention came into force on 23 November 1921

Counres Raifeaton Countre Radfeaton
Argentina. . . . . . ... .. 30.11.1933 Luxembourg. . . . . . . . .. 16. 4.1928
Australia . . . . . . ... .. 3. 8.1925 Mexico. ... . . . ... ... 1. 9.1939
Belgium. . . . . .. ... .. 4. 2.1925  Netherlands. . . . . . . . .. 9. 1.1948
Bulgaria . . . ... ... .. 16. 3.1923 NewZealand . . . .. . . .. 29. 3.1938
Chile. . . .. ... ..... 18.10.1935 Nicaragua . . . . . . . . . . 12. 4.1934
Colombia. . . ... .. ... 20. 6.1933 Norway . . . . . .. . ... 23.11.1921
Cuba. . . ... .. ..... 6. 81928 Peru . . . . .. ... .... 4. 4.1962
Denmark . . . . .. ... .. 23. 81938 Poland . . . .. ... .... 21. 6.1924
Finland .. ... ... ... 7.10.1922 Rumania . . . . . .. . ... 10.11.1930
France . . . . . .. ... .. 25, 1.1928 Spain . ., . .., ... .... 23, 2.1931
Federal Republic of Germany . 6. 6.1925 Sweden. . . . . . ... ... 27. 9.1921
Greece . . . . . . . . .. .. 16.12.1925 Uruguay . . .. . .. . . .. 6. 6.1933
Italy . . . .. ... .. ... 8. 9.1924 Yugoslavia . . . . ... ... 30. 9.1929
Japan. . . . . . ... .. .. 23.11.1922

CHILE
Act No. 5 of 2 October 1967.

The above-mentioned Act establishes a free public employment service. As the
service is new, it has not been engaging in the placing of seamen but this will soon be
the case.

CoOLOMBIA

In reply to an observation made in 1968 by the Committee of Experts the Govern-
ment has stated that the structural re-organisation of the Ministry of Labour has not
yet been completed.

NICARAGUA

In reply to an observation made in 1967 by the Committee of Experts the Govern-
ment has stated that the National Congress has not yet adopted the draft amendment
to section 12 of the Labour Code concerning the prohibition of fee-charging employ-
ment agencies and the establishment of advisory committees.

PeruU

In reply to a direct request made in 1967 by the Committee of Experts the Govern-
ment has supplied the following information.

Article 2 of the Convention. Employment agencies conducted with a view to
profit are unlawful and would be subject to the provisions of the Penal Code.

Article 4. There is no system of free public employment offices for finding
employment for seamen. Unemployed seamen merely enter their names in a register
kept by the Callao harbour master, which may be consulted by shipowners.
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10. Minimum Age (Agriculture) Convention, 1921

This Convention came into force on 31 August 1923

Counuies Ratteaton Couniis Rasiaton
Albania . ... ... .... 3. 6.1957 Israel . . .. ... ... .. 23.12.1953
Algeria . . . . . . ... ... +19.10.1962 Italy . . . . . . . ... ... 8. 9.1924
Argentina. . . . . .. .. .. 26. 5.193¢ Japan. . . . . . ... . ... 19.12, 1923
Australia . . . . . ... ... 24.12.1957 Luxembourg. . . . . . . . . . 16. 4.1928
Austria . ., . . ... .. ... 12. 6.1924 Malta . . . . . . . . . . .. 4. 1.1965
Belgium. . . . . . ... ... 13. 6.1928 Netherlands . . . . . . . . .. 28.11.1956
Bulgaria . .. ........ 6. 3.1925 New Zealand . . . . . . . .. 8. 7.1947
Byelorussia . . . . . . . ... 6.11.1956 Nicaragua . . . . . . . . .. 12, 4.1934
Central African Republic . . . . 9. 6.1964 Norway . . . . . . .. ... 28. 1.1957
Chile. . . ... .... ... 18.10.1935 Peru . . . . . . . . . . . .. 1. 2.1960
Cuba. . . ... ....... 22. 81935 Poland . . . . . . . ... .. 21. 6.1924
Czechoslovakia . . . . . . .. 31. 81923 Rumania . . . . . . . . . .. 10.11.1930
Dominican Republic . . . . . . 4. 2.1933 Semegal . . . . . . ... ... 22.10. 1962
France . . . ... ... ... 7. 6.1951 Spain .. ... ... e e .. 29, 8,1932
Gabon . . ... ....... 13. 6.1961 Sweden. . . . . .. .. ... 27.11.1923
Federal Republic of Germany . . 20. 3.1957 Ukraine. . . . . . . . . . .. 14. 9.1956
Guinea . . . ... ... ... 12.12.1966  United Kingdom . . . . . . . 11. 7.1963
Guyana . . .. .. ..... 8. 61966 USSR. . .. ... .. ... 10. 8.1956
Hungary . . . ... ... .. 2. 21927 Uruguay . . . . . . . . . . . 6. 6.1933
Ireland . . . .. ... .... 26. 5.1925
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11. Right of Association (Agriculture) Convention, 1921
This Convention came into force on 11 May 1923

Countries I,I:;its‘gcr‘:gog n Countries g:;sli‘;igogn
Albania . . . .. ... ... 3. 6.1957 Lesotho . . . . . . ... .. 31.10. 1966
Algeria . . . . . . .. . ... 19.10.1962 Luxembourg. . . . . . . . . . 16. 4.1928
Argentina. . . . . . . . . . . 26. 5.1936 Malagasy Republic . . . . . . 1.11. 1960
Australia . . . . . ... ... 24.12.1957 Malawi. . . . . . . ... .. 22. 3.1965

Austria . . . . . . . .. ... 12. 6.1924  Malaysia:
Barbados . . . . . . .. . .. 8. 5.1967 States of Malaya . . . . . . 11. 1.1960
Belgium. . . . . . .. . . .. 19. 7.1926 Sarawak . . . . . .. . .. 3. 3.1964
Brazil. . . . ... ... ... 25. 4.1957 Mali . . . . . ... ... .. 22. 9.1960
Bulgaria . . . . . .. . ... 6. 3.1925 Malta . . . . ... ... .. 4. 1.1965
Burma . . . . . . ... ... 11. 5.1923 Mauritania . . . . . . . . .. 20. 6.1961
Burundi . . . . . .. .. .. 11. 3.1963 Mexico. . . . . . . .. ... 20. 5.1937
Byelorussia . . . . . . . . .. 6.11.1956 Morocco . . . . . . .. . .. 20. 5.1957
Cameroon: . Netherlands . . . . . . . . . 20. 8.1926
Eastern Cameroon . . . . . . 7. 6.1960 NewZealand . . . . . . . .. 29. 3.1938
Western Cameroon . . . . . 29, 1.1963 Nicaragua . . . . . . . . . . 12. 4.1934
Central African Republic . . . . 27.10.1960 Niger . . . . . . . .. . .. 27. 2.1961
Ceylon . . . ... ... ... 25. 8.1952 Nigeria . . . . . . . . . . .. 16. 6.1961
Chad. . . . ... ... ... 10.11.1960 Norway . . . . . . . . . .. 11. 6.1929
Chile. . . . ... ... ... 15. 9.1925 Pakistan . . . . . . . .. 11. 5.1923
China .. . ... ... ... 27. 4.1934 Paraguay . . . . . . . . . .. 16. 5.1968
Colombia. . . . . . . . . .. 20. 6.1933 Peru . . . . . . .. ... 8.11.1945
Congo (Brazzaville) . . . . . . 10.11.1960 Poland . . . . . . . . . . .. 21. 6.1924
Congo (Kinshasa) . . . . . . . 20. 9.1960 Rumania . . . . . . . . . 10.11.1930
CostaRica . . . . ... . .. 16. 9.1963 Rwanda . . . . . . ... .. 18. 9.1962
Cuba. . . . ... ... ... 22. 8.1935 Senmegal . . . . . . . ... .. 4.11.1960
Cyprus . . . . . . . . . . .. 8.10.1965 Singapore. . . . . . . . . 25.10. 1965
Czechoslovakia . . . . . . . . 31. 8.1923 Spain . . . . ... ... 29. 8.1932
Dahomey . . . . . . . . . .. 12,12.1960 Sweden. . . . . . . . . . .. 27.11.1923
Denmark . . . . . . . . . .. 20. 6.1930 Switzerland . . . . . . . . .. 23. 5.1940
Ecuador . . . . . .. . . .. 10. 3.1969  Syrian Arab Republic. . . . . . 26. 7.1960

Ethiopia . . . . . . . . . .. 4. 6.1963 Tanzania:
Finland . . . . . .. . ... 19. 6.1923 Tanganyika . . . . . . . .. 19.11. 1962
France . . . . . . . . . ... 23. 3.1929 Zanzibar . . . . . . .. .. 22. 6.1964
Gabon . . . . . . ... ... 14.10.1960 Togo. . . . . . . . . . . .. 7. 6.1960
Ghana . . . . . . ... ... 14. 3.1968 Tunisia . . . . . . . . . . .. 15. 5.1957
Federal Republic of Germany . . 6. 6.1925 Turkey . . . . . . . . . . 29, 3.1961
Greece . . . . . . . ... .. 13. 6.1952 Uganda . . . . . . . .. .. 4. 6.1963
Guinea . . . . . . . . . . .. 21. 1.1959  Ukraine. . . . . . . . . . .. 14. 9.1956
Guyana . . . . . . .. ... 8. 6.1966 USSR. . ... ....... 10. 8.1956
Iceland . . . . . . . . . . .. 21. 8.1956  United Arab Republic . . . . . 3. 7.1954
India. . . . ... ... ... 11. 5.1923  United Kingdom . . . . . . . 6. 8.1923
Ireland . . . . . . .. . . .. 17. 6.1924 Upper Volta . . . . . . . . . 21.11. 1960
Ttaly . . . . . . . ... ... 8. 9.1924 Uruguay . . . . . . . . . .. 6. 6.1933
IvoryCoast . . . . . . . . .. 21.11.1960 Venezuela . . . . . . . . .. 20.11.1944
Jamaica . . . . . . ... .. 8. 7.1963 Yugoslavia . . . . . . . . .. 30. 9.1929
Kenya . . . . . . .. .. .. 13. 1.1964 Zambia. . . . . . . . . . .. 2.12.1964

BARBADOS

Independence Order, 1966, embodying the Constitution.

Co-operative Societies Act, 1949,

Co-operative Societies (Amendment) Acts, 1955 and 1962.
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In reply to a direct request made by the Committee of Experts concerning the
right of association and combination of persons engaged in agriculture who are not
under contract to an employer, the Government supplied the texts of the above-
mentioned legislation.

BraziL

Ministerial Resolution No. 71 of 2 February 1965 (Didrio Oficial, 5 Feb. 1965).
Ministerial Resolution No. 862 of 6 September 1967 (ibid., 13 Sep. 1967).

In reply to an observation made by the Committee of Experts the Government
has stated that section 5 of the above-mentioned ministerial resolution of 1965 has
been amended by the above-mentioned ministerial resolution of 1967.

BULGARIA

In reply to a direct request made by the Committee of Experts the Government
has stated that the new national Constitution, now being drafted, will state in clearer
terms the principle of the right of occupational association so as to establish beyond
all doubt the right of all persons employed in the rural sector of the economy to form
and join occupational associations. This right will be defined in detail in the corres-
ponding legislation in respect of persons employed in agriculture, in so far as these
persons decide to exercise this right.

CAMEROON
Labour Code, Law No. LF-6 of 12 June 1967 (L.S. 1967—Cam. 1).

CHILE

Decree No. 453 of 14 July 1967 (Diario Oficial ( D.0O.), 21 Sep. 1967) to issue regulations for the
administration of Act No. 16625 respecting trade union arrangements in agriculture (D.O.,
29 Apr. 1967, No. 26730, p. 1685) (L.S. 1967—Chile 1).

Decree No. 6 of 23 October 1967 respecting the Trade Union Education and Extension Fund (D.O.,
12 Jan. 1968) and Decree No. 105 of 25 May 1968 to issue regulations thereunder (D.O.,
24 Apr. 1968).

CoNGO (KINSHASA)

Labour Code, Legislative Ordinance No. 310 of 9 August 1967 ( Moniteur Congolais, 15 Aug. 1967,
No. 16) (L.S. 1967—Congo (Kin.) 1).

CZECHOSLOVAKIA

In reply to a direct request made by the Committee of Experts the Government
has stated that the Bill respecting agricultural co-operatives is now under discussion.
This Bill contains, inter alia, provisions in respect of the right of association of agri-
cultural workers. Furthermore, in accordance with the Constitution (article 5) and
Act No. 68 of 1951, on 23 September 1968 national unions of agricultural workers
were established and cover members of agricultural co-operatives as well as self-
employed agricultural workers.

DAHOMEY

Labour Code, Ordinance No. 33 P.R./M.F.P.T.T. of 28 September 1967 (Journal officiel, 15 Dec.
1967, No. 27, p. 831) (L.S. 1967—Dah. 1).



11. Right of Association (Agriculture) Convention, 1921 29

ETHIOPIA

In reply to direct requests made by the Committee of Experts the Government
has stated that it has taken account of the Committee’s comments concerning the
application of Conventions Nos. 11 and 87 and is examining the situation again with
a view to bringing the national legislation into conformity with those Conventions.

RuMaNIA

In reply to a direct request made by the Committee of Experts the Government
has supplied the following information.

Agricultural production co-operatives are profit-making economic undertakings
formed by the association of their members and are deemed to be bodies corporate
in accordance with section 26 (¢) of Decree No. 31 of 1954. They are not therefore
industrial associations within the meaning of Act No. 52 of 1945. The co-operatives
band together in unions on a territorial basis, and these unions are in turn affiliated
to the National Union of Agricultural Production Co-operatives. The territorial
(departmental) unions represent the economic, legal, social and cultural interests of
agricultural co-operatives in dealings with governmental and co-operative bodies and
organisations, while the National Union of Agricultural Production Co-operatives
represents the economic, legal, social and cultural interests of agricultural co-opera-
tives at the national level (section 14, clause 7). However, while not being industrial
associations within the meaning of section 2 of Act No. 52 of 1945, agricultural
co-operatives form an adequate organisational framework for the defence by their
members of their occupational interests. Members of co-operatives may also found
industrial associations within the meaning of the provisions of section 2 of Act No. 52
of 1945, which confers upon all persons working in the same occupation, or in similar
or allied occupations, the right to form industrial associations in full freedom without
prior authorisation. The non-existence of trade unions for members of agricultural
co-operatives is explained by the fact that, being members of organisations in which
and for which they work, and having ample opportunities, through these organisations,
to enhance, develop and defend their interests, members of co-operatives have not
considered it necessary to found other industrial associations.

SINGAPORE
Trade Unions Ordinance.
Societies Act, 1966, repealing the Societies Ordinance.
Trade Unions (Amendment) Act, 1967.
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12. Workmen’s Compensation (Agriculture) Convention, 1921

This Convention came into force on 26 February 1923

Countries resistored on Countries rogistored on
Argentina. . . . . .. . . .. 26. 5.1936 Malaysia:
Australia . . . . .. .. ... 7. 6.1960 States of Malaya . . . . . . 5. 6.1961
Austria . . . . . .. ... .. 14. 6.1954 Sarawak . . . . . ... .. 3. 3.1964
Barbados . . . . . .. .. .. 8 51967 Malta . . .. .. ... ... 4. 1.1965
Belgium. . . . . .. ... .. 26.10.1932 Mexico. . . . . . . . . ... 1.11.1937
Brazil. . . .. . ... .... 25. 41957 Morocco . . . . . ... ... 20. 9.1956
Bulgaria . . . . .. .. ... 6. 3.1925 Netherlands. . . . . . . . .. 20. 8.1926
Burundi. . . . . ... .. .. 11. 3.1963 New Zealand . . . . . . . . . 29. 3.1938
Chile. . . . . .. ... ... 15. 9.1925 Nicaragua . . . . . . . . . . 12. 4.1934
Colombia . . . . . ... ... 20. 6.1933 Norway . . . . . . . . ... 22, 1.1963
Congo (Kinshasa) . . . . . . . 20. 9.1960 Papama . . . . . . . . ... 3. 6.1958
Cuba. . ... ........ 22, 81935 Peru . . . . . . ... .... 4. 4.1962
Czechoslovakia . . . . . . . . 12. 6.1950 Poland . . . . . . . . . . .. 21. 6.1924
Denmark . . . . . ... ... 26. 2.1923 Portugal . . . . . ... ... 16. 5.1960
ElSalvador . . . . . . . . .. 11.10.1955 Rwanda . . . . . . . . . .. 18. 9.1962
Finland . . . . .. . . ... 20. 1.1950 Semegal . . . . . . . . . ... 22.10. 1962
France . . . . . . ... ... 4. 4.1928 Singapore. . . . . . . . . . . 25.10. 1965
Gabon . . .. ... .. ... 13. 6.1961 Spain . . .. ... .. ... 1.10. 1931
Federal Republic of Germany . 6. 6.1925 Sweden. . . . . . . . . ... 27.11.1923
Guyana . . ... ...... . 6.1966 Tanzania:
Haiti . . . .. ... ..... 19. 4.1955 Tanganyika . . . . . . ... 19.11. 1962
Hungary . . ... ... ... 8. 6.1956 Zanzibar . . . . . . . ... 22, 6.1964
Ireland . . . . . . ... ... 17. 6.1924 Tunisia . . . . . . . . . . . . 15. 5.1957
Ttaly . . . . ... ... ... 1. 9.1930 Uganda . . ... ... ... 4. 6.1963
Kenya . . . . ... .. ... 13. 1.1964  United Kingdom . . . . . . . 6. 8.1923
Luxembourg. . . . . . . . .. 16. 4.1928 Uruguay . . . . . . . . . . . 6. 6.1933
Malagasy Republic . . . . . . 10. 8.1962  Yugoslavia . . . . . . . . .. 27. 1.1958
Malawi . . . . ... ... .. 22. 3.1965 Zambia. . . . . . . . . ... 2.12.1964

DENMARK

Industrial Injuries (Amendment) Act of 6 March 1968.

PanaMa

In reply to requests made by the Committee of Experts the Government has
supplied the following information.

Article 1 of the Convention. Section 212 (4) of the Labour Code exempts from the
statutory provisions on industrial accidents agricultural workers employed in under-
takings where not more than ten workers are permanently employed, except where
they are using power-driven machinery or tools.

The concluding subsection of section 212 authorises the Ministry of Labour,
after consulting the Department of Public Health, to restrict or cancel entirely these
exceptions to meet any necessity which may arise, and to extend protection against
occupational injuries to all agricultural employees.
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13. White Lead (Painting) Convention, 1921

This Convention came into force on 31 August 1923

Counies regstored on Countries reatstened o
Afghanistan . . . . . . . . .. 12, 6.1939 IvoryCoast , . . . . . . . . . 21.11. 1960
Algeria . . . . . .. .. ... 19.10.1962 Laos . . . . . . . . . . ... 23, 1.1964
Argentina . . . . . . . . . .. 26. 5.1936 Luxembourg. . . . . . . . .. 16. 4.1928
Austria . . . . . . . .. ... 12. 6.1924 Malagasy Republic. . . . . . . 1.11. 1960
Belgium. . . . . . . ... .. 19, 7.1926 Mali . . . . .. .. ... .. 22. 9.1960
Bulgaria . . . ... ... .. 6. 3.1925 Mauritania . . . . . . . . .. 20. 6.1961
Cambodia . . . . . .. . .. 24. 2.1969 Mexico. . . . . . . ... .. 7. 1.1938
Cameroon (Eastern Cameroon) . 7. 6.1960 Morocco . . . . . . . . . .. 13. 6.1956
Central African Republic . . . . 27.10.1960 Netherlands . . . . . . . . . . 15.12.1939
Chad. . . . . ... .. ... 10.11.1960 Nicaragua . . . . . . . . . . 12. 4.1934
Chile. . . . . .. ... ... 15. 9.1925 Niger . . . . . . . . . . .. 27. 2.1961
Colombia . . . . . . ... .. 20. 6.1933 Norway . . . . . . . .. .. 11. 6.1929
Congo (Brazzaville) . . . . . . 10.11.1960 Poland . . . . . . . . . . .. 21. 6.1924
Cuba. . . . . ... ..... 7. 7.1928 Rumania . . . . . . . . . .. 4,12,1925
Czechoslovakia . . . . . . . . 31. 8.1923 Senmegal . . . . . . . . . ... 4.11.1960
Dahomey . . . . . . .. . .. 12.12.1960 Spain . . . . . . . . . . .. 20. 6.1924
Finland . . . . . . .. . .. 5. 41929 Sweden. . . . . . . . . . .. 27.11.1923
France . . . . . . . ... .. 19. 2.1926 Togo. . . . . . . . . . . .. 7. 6.1960
Gabon . . . . .. ... ... 14.10.1960 Tunisia . . . . . . . . . . . . 12, 6.1956
Greece . . . . . . . .. ... 22.12.1926 Upper Volta . . . . . . . .. 21.11.1960
Guinea . . . . . . . . .. .. 21, 1,1959 Uruguay . . . . . . . . . .. 6. 6.1933
Hungary . . . . .. .. ... 8. 6.1956 Venezuela . . . . . . . . .. 28. 4.1933
Iraq . . . . . .. ... ... 19. 4.1966 Viet-Nam . . . . . . . . . .. 6. 6.1953
Italy . . . . . ... ... .. 22,10.1952  Yugoslavia . . . . . . . . .. 30. 9.1929

SENEGAL

Draft amendments to Orders Nos. 8827 and 8822 of 14 November 1955 have
been formulated. In accordance with these amendments section 10 of Order No. 8827
would make it obligatory for employers, when conditions of work make this necessary,
to supply overalls to workers, who would be required to wear them throughout the
working period. Section 12 of the same order would provide that cases of suspected
lead poisoning should be notified to and supervised by the medical service in the same
way as cases of lead poisoning which have become apparent. Under section 1 of
Order No. 8822 of 14 November 1955 the use of white lead, sulphate of lead and of all
products containing these pigments, in operations for which their use is not prohi-
bited, would be in conformity with Article 5 of the Convention.

VENEZUELA

In reply to observations made by the Committee of Experts the Government has
supplied the following information.

Article 5, principle 111 (b), of the Convention. There exist express legal provi-
sions which authorise the competent authority to require the medical examination
of the workers covered by the Convention in the form laid down by that instrument.
Section 136 (g) of the regulations of 30 November 1938 makes it obligatory for
employers to have those of their employees who regularly use lead-based paint
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examined at least once in every six months by a medical practitioner at their expense.
Employers are also obliged to order an immediate medical examination of workers
in cases of suspected poisoning and to send an appropriate report to the labour
inspector in all such cases. Under section 136 () of the regulations labour inspectors
are required to collaborate as far as possible to ensure the application of the above-
mentioned provisions. Under section 167 of the regulations the National Labour
Office may request a technical report from the labour inspectors.
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14. Weekly Rest (Industry) Convention, 1921
This Convention came into force on 19 June 1923

Countie Ratfcator Counie Rattealon

Afghanistan . . . . . . . . . . 12. 6.1939 Lebanon . . . . . .. . ... 26. 7.1962
Algeria . . . . ... ... .. 19.10.1962 Lesotho. . . . . . .. . ... 31.10. 1966
Argentina . . . . . . . .. .. 26. 5.1936 Luxembourg. . . . . . . ... 16. 4.1928
Belgivom. . . . . .. ... .. 19. 7.1926 Malagasy Republic . . . . . . 1. 11,1960
Bolivia . . . . ... ... .. 19. 7.1954 Malaysia (Sarawak) . . . . . . 3. 3.1964
Brazil. . . . . ... ... .. 25. 41957 Mali . . . . ... ... ... 22. 9.1960
Bulgaria . . . . .. .. ... 6. 3.1925 Mauritania . . . . . . . ... 20. 6.1961
Burma . . . . ... ... .. 11. 5.1923 Mexico. . . . . . . . . ... 7. 1.1938
Burundi. . . . . ... .. .. 11. 3.1963 Morocco . . . . . . . . . .. 20. 9.1956
Byelorussia . . . . . . .. .. 26. 2.1968 Netherlands . . . . . . . . . . 14, 7.1965
Cameroon (Eastern Cameroon) 7. 6.1960 New Zealand . . . .. . . .. 29. 3.1938
Canada. . . .. ... .... 21, 3.1935 Nicaragua . . . . . . . . . . 12. 4.1934
Central African Republic 27.10.1960 Niger . . . . . . .. . ... 27. 2.1961
Chad. . . ... ... . ... 10.11.1960 Norway . . . . . .. . .. . 7. 7.1937
Chile. . . . .. ... .... 15. 9.1925  Pakistan . . . . . .. . ... 11. 5.1923
China . . ... ....... 17. 5.1934 Paraguay . . . . . .. . ... 21. 3.1966
Colombia . . . . ... .... 20. 6.1933 Peru . . . . . .. ... ... 8.11.1945
Congo (Brazzaville) . . . . . . 10.11.1960 Poland . . . . . . . . . . .. 21. 6.1924
Congo (Kinshasa) . . . . . . . 20. 9.1960 Portugal . . . . . .. . ... 3. 7.1928
Cuba. . . ... ... .... 20. 7.1953 Rumania . . . . . . . . ... 18. 8.1923
Czechoslovakia . . . . .. . . 31. 81923 Rwanda . . ... ... ... 18. 9.1962
Dahomey . . . . . .. .. .. 12.12.1960 Senmegal . . . . . . . . . ... 4.11.1960
Denmark . . . . .. ... .. 30. 8.1935 Spain . . . ... ...... 20. 6.1924
Finland . . . . . . . . . .. 19. 6.1923 Sweden. . . . . . ... . .. 22.12.1931
France . . . . . .. . . ... 3. 9.1926 Switzerland . . . . . . . . .. 16. 1.1935
Gabon . . . .. . ... ... 14.10.1960  Syrian Arab Republic. . . . . . 10. 5.1960
Greece . . . . . . . .. ... 11. 5.1929 Thailand . . . . . . . . . . . 5. 4.1968
Guinea . . . . . .. .. ... 21. 1.1959 Togo. . . . . . . . . . ... 7. 6.1960
Haiti. . . ... ....... 14. 51952 Tumisia. . . . . . . . . ... 15. 5.1957
Honduras. . . . ... .. .. 17.11.1964 Turkey . . . . . . . . . . .. 27.12.1946
Hupgary . . . . ... .. .. 8. 6.1956 Ukraine. . . . . . . . . . .. 19. 6.1968
India. . . ... ....... 11. 5.1923 USSR, .. ... ... ... 22. 9.1967
Iraq . . . ... ....... 12. 5.1960 United Arab Republic . . . . . 10. 5.1960
Ireland . . . . . .. ... .. 22. 7.1930 UpperVolta . . . ... ... 21.11. 1960
Israel . . ... ... .... 26. 6.1951 Uruguay . . . . . . . . ... 6. 6.1933
Ttaly . . . . .. . . ... .. 8. 9.1924 Venezuela . . .. .. . . .. 20.11.1944
IvoryCoast . . . . . . . ... 21.11.1960 Viet-Nam . . . . . . . . ... 14. 6.1955
Kenya . . . .. .. .. ... 13, 1.1964 Yugoslavia . . . . . . . . .. 1. 4.1927

BoLivia

In reply to a direct request made in 1967 by the Committee of Experts the
Government has supplied the following information.
The ministers (and consequently the Minister of Labour and Social Security)
having been replaced successively, the different committees appointed to prepare a

new Labour Code have not met on a permanent basis.

Consequently the examina-

tion of the new draft Labour Code has not been completed. The amount of time
needed to terminate the study and the future revision of this draft could not be

determined because of some internal difficulties.

made to overcome these difficulties.

Every effort will, however, be
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CAMEROON

Order No. 007 of 17 June 1968 to prescribe the procedures for communicating, registering and posting
internal regulations made under section 34 of the Labour Code.

See also under Convention No. 11.

Articles 4 to 6 of the Convention. The order provided for under section 95 (2) of
the Labour Code has not yet been issued. A copy of the text will be forwarded to the
International Labour Office when it has been formulated.

Article 7. Section 34 of the Labour Code provides for the drawing up of internal
regulations of undertakings. These are required to include, inter alia, rules relating
to the technical organisation of the work, including rules for the granting of weekly
rest. The text of an order issued for the application of this section was appended to
the Government’s report and lays down the methods of giving the particulars men-
tioned in this Article.

CANADA
Federal Legislation.
Northwest Territories.
See under Convention No. 1.
Yukon Territory.
See under Convention No. 1.
Provincial Legislation.
British Columbia.
Male and Female Minimum Wage Order, No. 31 of 11 April 1967 (British Columbia Regu-
lation No. 100 of 1967) (British Columbia Gazette, Part 11, 11 May 1967, No. 10, p. 154).
Manitoba.

See under Convention No. 1.

Both the Northwest Territories and the Yukon Territory Labour Standards
Ordinances include in Part I, governing hours of work, provision for a weekly rest day.
Accordingly it is specified that, except as may be otherwise prescribed by regulations,
hours of work in a week shall be so scheduled and actually worked that each employee
has at least one full day of rest in a week, and, wherever practicable, Sunday shall be
the normal weekly day of rest. Both ordinances state that nothing in them authorises
work on Sunday which is prohibited by law.

The Northwest Territories ordinance weekly rest section applies to all employees
except domestic servants, trappers and persons engaged in commercial fisheries,
hunting and fishing guides, members and students of professions and industrial
establishments exempted from the provisions of Part I by the Commissioner of the
Northwest Territories upon application and the recommendation of an Advisory
Board, subject to such terms and conditions as the Commissioner deems proper.

The weekly rest section of the Yukon ordinance applies to all employees except
members of the employer’s family, individuals in search of minerals, travelling
salesmen, domestic servants, farm labourers, managerial employees, members and
students of professions that may be exempted by regulations and such other persons
or classes of persons as designated by regulations.

A large proportion of the British Columbia minimum wage orders provide for a
weekly rest period of 32 consecutive hours, except where the administrative board
approves a different arrangement, on the joint application of the employer and
employees concerned. The new general order, issued to fill gaps in minimum wage
coverage, incorporates this provision.
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The weekly rest provisions of the Manitoba Employment Standards Act have
been extended to apply to persons, previously excluded, who are not usually employed
for more than five hours in a day.

In reply to a direct request made in 1967 by the Committee of Experts concerning
the exceptions made by the regulations relating to section 7 of the Federal Labour
(Standards) Code of 1965, the Government has stated that since the regulations came
into effect in 1965 rest periods have been prescribed in all permits except three and
these were permits for short periods.

CHINA

In reply to an observation made by the Committee of Experts the Government
has supplied the following information.

According to the report for 1967 published by the Taiwan Factories and Mines
Inspection Commission on weekly rest provisions, 491 out of 567 factories inspected
employed 30 or more workers and 76 of them employed less than 30 workers. Out
of the 491 factories employing 30 or more persons, 204 provided for four rest days
per month; one granted three days monthly; 230 granted two days in a month; eight
granted only one rest day per month; and 48 made no provision at all for weekly rest.
Out of the 76 factories employing less than 30 persons each, 27 granted four rest days
monthly; 39 granted two days of rest per month; three provided for one day’s rest in
the month; and seven made no provision for weekly rest.

ConGO (KINSHASA)

Decree of 1 April 1933 to issue regulations for agreements in river navigation (Bulletin officiel du
Congo belge, 15 May 1933, No. 5, p. 294) (L.S. 1933—Bel. 8).

Order No. 12 of 17 May 1968 governing work and the weekly rest day.
See also under Convention No. 11.

In reply to a direct request made in 1967 by the Committee of Experts the
Government has supplied the following information.

As the decree of 14 March 1957 respecting hours of work is not in line with the
economic and social situation of the country, the Labour Code has devoted Chapter I1
of Part VII to weekly rest and holidays. This chapter prescribes a weekly rest for all
the personnel employed in every establishment, irrespective of their activities and their
legal status. The provisions take into account, inter alia, rest periods allowed col-
lectively and individually.

In pursuance of section 102 of the Labour Code, which lays down detailed pro-
visions respecting holidays, the Minister of Labour has issued the above-mentioned
order. °*

The draft Code respecting river transport, which includes special provision for
personnel in this sector of activity, has not yet been adopted. A detailed report on
the subject will be submitted as soon as the Code is approved. In the meantime the
decree of 1933 remains in force.

FinLAND

In reply to a direct request made in 1967 by the Committee of Experts concerning
the Hours of Work Act, 1946, as amended, the Government has supplied the following
information.

The Act gives preference to compensatory rest; the employee’s consent is required
for cash compensation. The Union of Technicians (supervisors and technicians) has
recommended compensatory rest to its members. It is thought that compensatory
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rest is more general than cash compensation at the supervisory level. Experience of
the Employers’ Federation of the Finnish Metal Industry has shown that the em-
ployees in this sector prefer cash compensation.

GREECE

Ministerial Circular No. 164092/Y1I of 14 December 1967 respecting the granting of four rest days
per month to the staff in engine sheds and garages.

In reply to an observation made in 1967 by the Committee of Experts the Govern-
ment has supplied the following information.

Following the promulgation of the above-mentioned ministerial circular the
state railways have granted four rest days per month to the staff in the engine sheds
and garages. Thus the application of the provisions of Article 2 of the Convention
is fully ensured.

INDIA
See under Convention No. 1.

KENYA

In reply to a direct request made in 1967 by the Committee of Experts the
Government has supplied the following information.

A new Employment Act is being drafted. It will contain a provision intended to
ensure that all industrial workers enjoy at least one complete rest day in every period
of seven days.

MALAYSIA
Sarawak

In reply to a direct request made in 1967 by the Committee of Experts the
Government has supplied the following information.

Non-manual workers form a small proportion of the work force of an industrial
establishment and, even though the Labour Ordinance of Sarawak does not apply to
these workers, they do in practice get a weekly holiday on the same day as the manual
workers. Under Chapter VI of the ordinance no contract of apprenticeship is valid
unless it is attested and approved by the Commissioner of Labour. The Commis-
sioner of Labour has so far not attested or approved any such contracts of apprentice-
ship. In practice, therefore, no worker has been deemed to be an apprentice and
thereby excluded from the application of sections 104 and 108. In any event the
Commissioner would not approve any contract of apprenticeship unless it provides
for a weekly rest as laid down in the Convention. Shift workers and persons whose
work involves “long and regular hours of inactive or stand-by employment” could be
said to be covered by the exceptions allowed under Article 4 of the Convention, since
the Labour Ordinance was in existence prior to the assumption of obligations under
the Convention.

Compensatory rest in cases where work is performed on the weekly rest day is
usually given according to practice and tradition. It is noted that the Convention
states that provision for compensatory rest should be made only *“as far as possible”.

In practice the Commissioner of Labour has not approved any contract entered
into by a worker in which he specifically contracts out of his entitlement to weekly rest
in accordance with the Labour Ordinance.
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NETHERLANDS

In reply to a direct request made in 1968 by the Committee of Experts the
Government has supplied the following information.

Article 3 of the Convention. It is true that the spouse of the head of an under-
taking is excluded from the protection of the Labour Act, and that this exception
is not restricted to family firms. This exception should be added to those indicated in
the list included in the Government’s previous report in relation to Article. 6

Articles 4 and 5. Work on a Sunday for not more than four hours, for which no
compensation need be given, does not depend on a permit but follows from sec-
tion 22 (4) of the Labour Act and section 58 of the Hours of Work (Factories and
Workshops) Decree of 1936. When this exception was laid down, at the time when
the legislation was promulgated, it was adjudged that to permit, for economic reasons,
the performance of a few hours (maximum four) of work within a rest period of
36 hours was acceptable from the social point of view, even if this was not to be
compulsorily compensated. The above-mentioned legislation is outmoded and in
practice very little use is made of the legally permitted possibility of requiring the
performance of some work of a short duration during the weekly rest day.

The term “civil law regulations” means regulations of a private nature, notably
collective agreements, many of which lay down the principle of a weekly rest day
and/or a five-day working week.

NIGER
See under Convention No. 5.

Sections 251 to 268 of Decree No. 126/ MFP/T of 7 September 1967, to make
regulations under section 118 of the Labour Code concerning weekly rest, lay down
measures of application notably in respect of the occupations for which, and the
conditions under which, the rest period can be granted on an exceptional basis for
clearly established reasons. In such cases the rest period can be granted either by
rotation or collectively on other days than Sundays, or suspended with compensation
for religious or local festivals, or spread over a period longer than one week.

NORWAY

Act of 10 May 1968 (Norsk Lovtidend, 10 June 1968, No. 19) to amend the Workers’ Protection Act
of 7 December 1956.

The Amendment Act of 10 May 1968 has amended section 28 (3) of the Workers’
Protection Act of 1956. The new provision, which came into force on 1 October 1968,
prescribes that, in respect of work performed in conformity with an approved shift
plan in pursuance of section 21 (4), or in other special cases, the Directorate of Labour
Inspection may establish an alternative arrangement for the weekly rest period,
provided that the employees are granted a continuous rest period of not less than
24 hours a week on an average over the shift period or another specified period.
The Directorate of Labour Inspection may also authorise other exceptions where
disproportionate difficulties would be involved in finding a substitute for the em-
ployee or if the service to be performed does not require any considerable amount
of work.

This amendment has transferred the powers previously accorded to the Ministry
to the central labour inspection administration.
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PARAGUAY
Decision No. 36 of 8 April 1964.

Article 1, paragraph 3, of the Convention. The line of division has been defined
only in regard to agricultural activities in accordance with section 4 of the above-
mentioned decision.

In reply to a direct request made in 1968 by the Committee of Experts the
Government has supplied the following information.

The national executive authority establishes by decree the hours of work of the
public services, which extend from Monday to Saturday, with Sunday as the weekly
rest day.

The categories included in the exceptions in respect of the weekly rest period
provided for by section 214 of the Labour Code are (a) watchmen; (b) hotels, bars,
boarding-houses, restaurants and similar services; (¢) public transport; (d) cinemas,
theatres, sporting establishments, radio and television; (e) operations which, due to
the nature of the work, cannot be interrupted; (f) medical services; and (g) autono-
mous organisations operating public services (transport, telephone, water supply,
light and power). The workers employed in these services on Sunday are entitled
to a compensatory weekly rest on another day in the week following the Sunday in
question. -

A copy of the list provided for by section 215 of the Labour Code was appended
to the Government’s previous report.

PoLAND

In reply to a direct request made in 1967 by the Committee of Experts the
Government has stated that work performed on Sundays in coal mines during the
period following the Second World War was undertaken voluntarily and no regu-
lations were formulated to authorise such work.

TuNIsIA

Order of 12 July 1968 of the Secretaries of State for Planning and the National Economy and for
Youth, Sports and Social Affairs to grant exceptions to the general rules governing weekly rest
for specialists employed in factories operating continuously (Journal officiel, 12-16 July 1968,
No. 29, p. 814).

Order of 12 July 1968 of the Secretary of State for Youth, Sports and Social Affairs respecting the
register of undertakings authorised to grant weekly rest by rotation (ibid., p. 815).

Order of 12 July 1968 of the Secretary of State for Youth, Sports and Social Affairs governing the
supervision of weekly rest (ibid., p. 817).

In reply to a direct request made in 1968 by the Committee of Experts the
Government furnished the texts of the above-mentioned orders, indicating that the
orders of 25 April and 16 July 1921 (notices and rosters) are still applied.

YUGOSLAVIA
See under Convention No. 5.

The legislation adopted by the different federated republics governs the employ-
ment relationship between workers and private employers. It takes into considera-
tion the special conditions of work of workers in private employment and is in
conformity with the economic principles and the rights of workers as stated in the
Basic Act respecting employment relationships.
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The employment relationship in the case of private employment is established in a
written contract made between the employer and the employee. The contract
stipulates the reciprocal rights and obligations of the parties concerned as well as the
conditions of work. It cannot provide for conditions less favourable than those
determined by law or by the provisions issued in pursuance of the law or of a col-
lective agreement. The law stipulates that every worker shall be entitled to a weekly
rest period of at least 24 consecutive hours, implying that a contract for private
employment can provide for a longer rest period. If it is indispensable that the
worker should be employed on the weekly rest day, his employer is obliged to grant
him a day of rest in the course of the following week. For work of a seasonal charac-
ter (in agriculture, the hotel industry, etc.) the weekly rest period can be fixed in some
other manner, provided that the worker is assured of the rest period prescribed by law.

Private employers are obliged strictly to observe the law, provisions made in
virtue of the law and the provisions of the collective agreements. Any violation
of such provisions is liable to a penalty.
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15. Minimum Age (Trimmers and Stokers) Convention, 1921

This Convention came into force on 20 November 1922

Countries regered o0 Countries registered on
Argentina. . . . . .. . ... 26. 5.193¢ Kenya . . . . ... ... .. 13. 1.1964
Australia . . . . .. .. ... 28. 6.1935 Luxembourg. . . . . . . . .. 16. 4.1928
Belgium. . . . .. ... ... 19. 7.1926 Malaysia (Sabah, Sarawak) . . . 3. 3.1964
Bulgaria . . ... ... ... 6. 31925 Malta . . .. ... ..... 4. 1.1965
Burma . . . ... ...... 20.11.1922 Mauritania . . . . . ... .. 8.11.1963
Byelorussia . . . . . . .. .. 6.11.1956 Morocco . . . . . . . .. .. 14. 3.1958
Cameroon (Western Cameroon) . 3. 9.1962 Netherlands . . . . . . . . .. 17. 6.1931
Canada. . . . ... .. ... 31. 3.1926 New Zealand . . . . ... .. 26.11. 1959
Ceylon . .. .. ....... 25. 4.1951 Nicaragua . . . . . . . . .. 12. 4.1934
Chile. . .. .. ....... 18.10.1935 Nigeria . . . . . . . . .. .. 17.10. 1960
China ... ......... 2.12.193¢ Norway . . . . . . ... .. 7.10.1927
Colombia. . . . . ... ... 20. 6.1933 Pakistan . . . . . . . .. .. 20.11.1922
Cuba. . .. ... ...... 7. 7.1928 Poland . . . . . . . . . . .. 21. 6.1924
Cyprus . . . . . . .. . ... 23. 9.1960 Rumania . . . . . . .. . .. 18. 8.1923
Denmark . . . .. ... ... 12. 5.1924 Sierraleone. . . . . . . . .. 13. 6.1961
Finland .. .. ... .. .. 10.10.1925 Singapore. . . . . . . . . . . 25.10. 1965
France . . . ... ... ... 16. 1.1928 Spain . . . . ... ... .. 20. 6.1924
Federal Republic of Germany . . 11. 6.1929 Sweden. . . . . . . . . . .. 14. 7.1925
Ghana . .. ... ...... 20, 5.1957 Switzerland . . . . . . . . .. 21. 4.1960
Greece . . . . . . .. ... 14. 6.1930 Tanzania:
Guyana . . ... ...... 8. 6.1966 Tanganyika . . . .. . .. 30. 1.1962
Hungary . . . . ... . ... 1. 3.1928 Zanzibar . . . . . . .. .. 22. 6.1964
Iceland . . . . . . . . . ... 21. 8.1956 Trinidad and Tobago . . . . . 24, 5.1963
India. ... ......... 20.11.1922 Turkey . . . . . . .. .. .. 29, 9.1959
Iraq . . . ... ... .... 19. 4.1966 Ukraine. . . . . . . .. . .. 14. 9.1956
Ireland . . . ... ... ... 5. 71930 USSR. . . ... ...... 10. 8.1956
Italy . . . . ... ... ... 8. 9.1924 United Kingdom . . . . . . . 8. 3.1926
Jamaica . . . . ... . ... 26.12.1962 Uruguay . . . . . . . . . .. 6. 6.1933
Japan. . . . . . . ... ... 4.12,1930  Yugoslavia . . . . . ... .. 1. 4.1927

KENYA

Merchant Shipping Act, No. 35 of 1967 (Kenya Gazette, Supplement No. 104, 29 Dec. 1967).

In reply to requests made by the Committee of Experts the Government has
indicated that sections 89 (2) (j) and 91 (2) (d) of the above-mentioned Act fully apply
Article 5 of the Convention.

SWEDEN

See under Convention No. 7.
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16. Medical Examination of Young Persons (Sea) Convention, 1921
This Convention came into force on 20 November 1922
Counes Ratfiadon Counre Retibesion
Albania . . .. .. ... .. 3. 6.1957 Jamaica . . .. . ... ... 26. 12,1962
Argentina . . . . .. .. ... 26. 5.1936 Japan. . . . .. . ... ... 7. 6.1924
Australia . . . . .. ... .. 28. 6.1935 Luxembourg. . . . . . . ... 16. 4.1928
Belgium. . . . . .. ... .. 19. 7.1926 Malaysia (Sabah, Sarawak) . . . 3. 3.1964
Brazil. . . . . . .. ... .. 8 6.1936 Malta . . . ... ... ... - 4. 1.1965
Bulgaria . ... ... .... 6. 3.1925 Mexico. . . . . . ... ... 9, 3.1938
Burma . . ... ....... 20.11.1922 Netherlands . . . . . .. ... 9, 3.1928
Byelorussia . . . . . ... .. 6.11.19566 NewZealand . . . . . . . .. 5.12, 1961
Cameroon (Western Cameroon) . 3. 9.1962 Nijcaragua . . . . . . . . . . 12, 4.1934
Canada. . . .. .. ... .. 31. 3.1926 Nigeria . . . . . . ... ... 17.10. 1960
Ceylon . . ... ... .... 25. 4.1951  Pakistan . . . . ... .... 20.11.1922
Chile. . . ... ....... 18.10.1935 Poland . . . . . . .. . ... 21. 6.1924
China . ... ........ 2.12.1936 Rumania . . . . . .. . ... 18. 8.1923
Colombia. . . . .. ... .. 20. 6.1933 Sierraleone. . . . . . . ... 13. 6.1961
Cuba. . . ... .. ..... 7. 7.1928 Singapore . . . . . . . . . . . 25.10. 1965
Cyprus . . . . . . . . . ... 23. 9.1960 Somalia (ex-Trust Territory) 18.11. 1960
Denmark . . . . .. ... .. 23, 4.1938 Spain . . ... ... .... 20. 6.1924
Finland . . .. .. ... .. 10.10.1925 Sweden. . . . . . .. .. .. 14. 7.1925
France . . . . . .. ... .. 22, 3.1928 Switzerland . . . . . . . . . . 21. 4.1960
Federal Republic of Germany . 11. 6.1929 Tanzania:
Ghana . . ... .. ..... 20. 5.1957 Tanganyika . . . . .. . .. 30. 1.1962
Greece . . . . . ... .... 28. 6.1930 Zanzibar . . . . .. . .. . 22, 6.1964
Guinea . . . . . . . .. ... 12.12.1966 Trinidad and Tobago . . . . . 24. 5.1963
Hungary . . .. .. .. ... 1. 3.1928 Ukraine. . . . . . . . . . .. 14. 9.1956
India. . ........... 20.11.1922 USSR. . . ... ... ... 10. 8.1956
Iragq . .. ... ....... 19. 4.1966 United Kingdom . . . . . . . 8. 3.1926
Ireland . . . . . . . . . ... 5. 7.1930 Uruguay . . ... . .. ... 6. 6.1933
Italy . . . ... ... .... 8. 9.1924 Yugoslavia . . . . .. . . .. 1. 4.1927
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17. Workmen’s Compensation (Accidents) Convention, 1925

This Convention came into force on 1 April 1927

Coutres Ratifeaion Countie Raieaton
Algeria . . . . . . . . . ... 19.10.1962 Mauritania . . . . . . . . . . 8.11.1963
Argentina . . . . . . . . . .. 14. 3.1950 Mexico . . . . . . . . . . .. 12, 5.1934
Austria . . . . . . .. ... 21, 8.1936 Morocco . . . . . ... ... 20. 9.1956
Barbados . . . . . . . . ... 8. 5.1967 Netherlands . . . . . . . . .. 13. 9.1927
Belgium. . . . . . . . . ... 3.10.1927 New Zealand . . . . . . . .. 29. 3.1938
Bulgaria . . .. . ... ... 5. 9.1929 Nicaragua . . . . . . . . . . 12, 4.1934
Burma . . . . . .. .. ... 16, 2.1956 Panama . . . . . . .. . .. 3. 6.1958
Burundi. . . . ... ... . 11. 3.1963 Philippines . . . . . . . . . . 17.11. 1960
Central AfricanRepublic . . . . 9. 6.1964 Poland . . . . . . . . . . .. 3.11. 1937
Chile. . . . ... ... ... 8.10.1931 Portugal . . . . . . . . . .. 27. 3.1929
Colombia. . . . . ... ... 20. 6.1933 Rwanda . . . . . .. .. .. 18. 9.1962
Congo (Kinshasa) . . . . . . . 20. 9.1960 SierralLeone. . . . . . . . . . 13. 6.1961
Cuba. . . . .. . ... ... 6. 8.1928 Somalia (ex-Trust Territory) . . 18.11.1960
Czechoslovakia . . . . . . . . 12, 6.1950 Spain . . .. .. ... ... 22, 2.1929
Finland . . . . . .. .. .. 20. 1.1950 Sweden. . . . . . . .. . .. 8. 9.1926
France . . . . . . ... ... 17. 5.1948 Syrian Arab Republic. . . . . . 10. 5.1960
Federal Republic of Germany 14. 6.1955 Tanzania:
Greece . . . . . . . . . ... 13. 6.1952 Tanganyika . . . . . . . .. 30. 1.1962
Guinea . . . . . . . .. ... 12.12. 1966 Zanzibar . . . . . . . . .. 22, 6.1964
Haiti. . . . ... .. .... 19. 41955 Tunisia . . . . . . . . . . .. 15. 5.1957
Hungary . . . . . . . . ... 19. 4.1928 Uganda . . .. ... . . .. 4. 6.1963
Iraq . . .. ... .. .... 5. 7.1960 United Arab Republic . . . . . 10. 5.1960
Kenya . . . .. . ... ... 13. 1.1964 United Kingdom . . . . . . . 28. 6.1949
Luxembourg. . . . . . . . . . 16. 4.1928 Uruguay . . . . . . . . . . . 6. 6.1933
Malaysia (States of Malaya) . . . 11.11.1957 Yugoslavia . . . . . . . . . . 1. 4.1927
Mali . . .. ... ... ... 12. 7.1968 Zambia. . . . . . . .. . .. 2.12.1964

ALGERIA

Order of 28 September 1966 respecting the supply, repair and replacement of artificial limbs and
surgical appliances.

Decree No. 43 of 9 March 1967 respecting medical, surgical and pharmaceutical aid, the reviewing of
invalidity allowances, etc.

Article 8 of the Convention. An invalidity allowance may be reviewed either at
the request of the beneficiary or on the initiative of the institution responsible for its
payment, the latter being required to arrange for medical check-ups once every three
months during the first two years, and subsequently once a year (section 58 of the
above-mentioned decree).

Article 9. An injured worker is entitled to all the care necessitated by his state
of health, including medical, surgical and pharmaceutical aid, hospitalisation, labo-
ratory analyses and tests, optical lenses, thermal treatment and appliances. The share
of the cost guaranteed by the Social Fund (80 per cent of the standard rate of liability)
is reimbursed either to the injured person or directly to the establishment where he is
receiving care (sections 8 and 9 of the above-mentioned decree). The injured person
is exempted from his share of the cost in serious cases of the types listed in section 12
of the decree. Benefit is payable for as long as the injured person’s state of health
calls for treatment (section 6 of the decree).
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Article 10. The cost of supplying, repairing and replacing artificial limbs and
surgical appliances is borne in full (in the case of large appliances) and up to an
amount equal to 80 per cent of the standard rate of liability (in the case of small
appliances) by the institutions administering the scheme, through the intermediary of
the appliance centres responsible for technical operations and supervision (order of
28 September 1966).

MAURITANIA

Act No. 039 of 3 February 1967 to institute a social security scheme (Journal officiel (J.0.), 22 Mar.
1967, No. 202-203, p. 93) (L.S. 1967—Mau. 1).

Order No. 464 of 4 September 1967 to make regulations for the provision of social security benefits
(J.0., 18 Oct. 1967, No. 217, p. 362).

Articles 2 to 4 of the Convention. By virtue of section 2 of Act No. 039 of 1967,
that Act is applicable to all workers covered by the Labour Code or the Merchant
Shipping Code.

Article 5. A person suffering from permanent partial incapacity as the result of
an employment accident is entitled to (a) an incapacity pension if his degree of
incapacity amounts to 15 per cent or more; and (b) an incapacity grant payable as a
lump sum if his degree of incapacity is less than 15 per cent. Where such an accident
results in the worker’s death, his dependants are entitled to survivors’ pensions and
to a burial grant (sections 46 to 48 of Act No. 039).

Article 6. The compensation from the National Social Security Fund is payable
as from the second day after the accident.

Article 7. Under the terms of section 62 of Act No. 039 a beneficiary of an inca-
pacity or disability pension constantly requiring the care and assistance of another
person in order to perform the acts of normal life is entitled to a supplement equal
to half his pension. This supplement may not in any circumstances be less than the
minimum wage referred to in section 46 (3) of the Act.

Article 10. Act No. 039 entitles beneficiaries to the provision, maintenance and
renewal of such artificial limbs or surgical appliances as are necessitated by their
injury; they must register with the appliance centre indicated to them by the National
Social Security Fund.

Article 11. Under the terms of section 79 of the Act the National Social Securlty
Fund has taken over responsibility from the Employment Injury Pensions Improve-
ment and Guarantee Fund for the furnishing of benefits, the improvement of pensions
and the affording of guarantees.
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18. Workmen’s Compensation (Occupational Diseases) Convention, 1925

This Convention came into force on 1 April 1927

Countre Rifcation Countie Rodecaton
Algeria . . . . . . .. . ... 19.10.1962 Japan. . . . . . . . . . . .. 8.10.1928
Argentina . . . . .. ... .. 24. 9.1956 Luxembourg . . . . . . . .. 16. 4.1928
Australia . . . . . ... ... 22. 41959 Mali . . .. ... ... ... 22. 9.1960
Austria . . . . . . .. .. .. 29. 9.1928 Mauritania . . . . . . . . . . 20. 6.1961
Belgium. . . . . . . ... .. 3.10.1927 Morocco . . . . . ... .. . 20. 9.1956
Bulgaria . . . .. ... ... 5. 9.1929 Netherlands!® . . . . . . . . . 1.11.1928
Burma . . . . .. ... ... 30. 9.1927 Nicaragua . . . . . . . . . . 12. 4.1934
Burupndi. . . . .. ... ... 11. 3.1963 Niger . . . . . . . . . ... 27. 2.1961
Central African Republic 9. 6.1964 Norway . . . . . . .. ... 11. 6.1929
Ceylon . . . . .. ... ... 17. 5.1952 Pakistan . . . . . . . .. .. 30. 9.1927
Chile. . . ... ... .... 31. 5.1933 Poland . . . . . . . . . . .. 3.11.1937
Colombia . . . . . ... ... 20. 6.1933 Portugal . . . . . . .. ... 27. 3.1929
Congo (Kinshasa) . . . . . . . 20. 9.1960 Rwanda . . .. . ... ... 18. 9.1962
Cuba. . . . ... ... ... 6. 8.1928 Semegal . . . . . . . . . ... 4.11.1960
Czechoslovakia . . . . . . . . 19. 9.1932 Spain . . . . .. ... ... 29. 9.1932
Dahomey . . . . . . . . . .. 12.12.1960 Sweden . . . . . . . . . .. 15.10.1929
Denmark . . . . . . . .. .. 18. 6.1934 Switzerland . . . . . . . . . . 16.11. 1927
Finland . . . ... ... .. 17. 9.1927 Syrian ArabRepublic. . . . . . 10. 5.1960
France . . . . . . . .. ... 13. 8.1931 Tunisia. . . . . . . . . . .. 12. 1.1959
Federal Republic of Germany 18. 9.1928 United Arab Republic . . . . . 10. 5.1960
Guinea . . . . ... ... .. 21. 1.1959  United Kingdom?! . . . . . . . 6.10.1926
Hungary . . . .. .. . ... 19. 4.1928 Upper Volta . . . . . . . . . 21.11.1960
India. . ... ... ..... 30. 9.1927 Uruguay?! . . . . . . . ... 6. 6.1933
Iraq . . . . . .. .. .. .. 26.11.1938  Yugoslavia . . . . . . . . .. 1. 4.1927
Ireland® . . . . ... .. .. 25.11.1927 Zambia. . . . . . . . . . .. 22. 2.1965
Ttaly . . . . . .. ... ... 22. 1.1934
IvoryCoast . . . . ... ... 21.11, 1960 1 Has denounced this Convention and has ratified Con-

vention No. 42.
MAURITANIA

Act No. 039 of 3 February 1967 to institute a social security scheme (Journal officiel (J.0.), 22 Mar.
1967, No. 202-203, p. 93) (L.S. 1967—Mau. 1).

Decree No. 142 of 5 July 1967 to issue a list of diseases deemed to be occupational diseases (J.O.,
21 Feb. 1968, No. 224-225, p. 80).

In reply to a direct request made by the Committee of Experts concerning the
restrictive nature of the pathological manifestations indicated in the list issued by the
above-mentioned decree the Government has stated that it has taken note of this
request and that its next report will be sure to contain information about the improve-

ments which are now under consideration.

NICARAGUA

In reply to an observation made by the Committee of Experts the Government
has stated that the draft revision of the Labour Code, containing a list of occupational
diseases in conformity with Article 2 of the Convention, has not yet been approved.
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SENEGAL

In reply to direct requests made by the Committee of Experts the Government
has supplied the following information.

It is intended to amend the national regulations as follows: (a) in the schedule
concerning occupational lead poisoning, to replace the heading “‘Diseases Caused by
Lead Poisoning’ by “Indicative List of Diseases Caused by Lead Poisoning™; (b) in
the schedule concerning occupational mercurialism, to replace the heading “Diseases
Caused by Mercury Poisoning” by “Indicative List of Diseases Caused by Mercury
Poisoning™; (c) in the schedule concerning occupational anthrax infection, to add
after ““handling, loading, unloading or transport” the words ‘“of any other conta-
minated merchandise”.

The Committee of Experts is asked for its views on these proposed changes.

UPPER VOLTA

In reply to an observation made by the Committee of Experts the Government
has stated that a technical advisory committee is to meet very shortly to take a decision
on new texts respecting occupational diseases, which will probably meet the wishes
of the Committee of Experts.
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19. Equality of Treatment (Accident Compensation) Convention, 1925
This Convention came into force on 8 September 1926
. tificatio: . i i
Countries rl:;istemd O[lll Countries r%;;‘&:g?;
Algeria . . . . . ... .... 19.10.1962 Lesotho. . . . . .. . .. .. 31. 10. 1966
Argentina . . . . . . ... .. 14. 3.1950 Luxembourg. . . . . . . . . . 16. 4.1928
Australia . . . . . . ... .. 12. 6.1959 Malagasy Republic . . . . . . 10. 8.1962
Austria . . . . . . . . .. .. 29, 9.1928 Malawi. . . . . .. ... .. 22, 3.1965
Barbados . . . . .. .... 8. 5.1967 Malaysia:
Belgium. . . . . ... .. .. 3.10. 1927 States of Malaya . . . . . . 11.11.1957
Bolivia . . . . . ... .... 19. 7.1954 Sarawak . . . .. ... .. 3. 3.1964
Brazil. . . . . . . . ... .. 25. 41957 Mali . . . ... ... L. 17. 8.1964
Bulgaria . . .. ... .... 5.9.1929 Malta . . . .. ... .. .. 4. 1.1965
Burma . . . .. .. .. ... 30. 9.1927 Mauritania . . . ... .. .. 8.11.1963
Burundi. . . . . . .. .. .. 11. 3.1963 Mexico. . . . . . . . . ... 12. 5.1934
Cameroon: Morocco . . . . . . . . . .. 13. 6.1956
Eastern Cameroon . . . . . 29. 1.1963 Netherlands . . . . . . .. .. 13. 9.1927
Western Cameroon . . . . . 3. 9.1962 Nicaragua . . . .. .. ... 12. 4,1934
Central African Republic . . . . 9. 6.196¢4 Nigeria. . . . . .. .. ... 17.10. 1960
Chile. . . ... ... .... 8.10.1931 Norway . .. . ... . ... 11. 6.1929
China . . . . . « « o o « «. 27. 4.193¢ Pakistan . . . . .. .. ... 30. 9.1927
Colombia . . . . .. ... .. 20. 61933 Peru . . . ... ... . ... 8.11.1945
Congo (Kinshasa) . . . . . .. 20. 9.1960 Poland . . . . . .. . . ... 28. 2.1928
Cuba. . . . .. . oo 6. 8.1928 Portugal . . . . .. .. ... 27. 3.1929
Cyprus . . . . . . « « « « . . 23.9.19¢0 Rwanda . . .. ... . ... 18. 9.1962
Czechoslovakia . . . . . . .. 8. 2.1927 Senegal . . . . . .. . .. .. 22.10.1962
Denmark . . . . ... .. .. 31, 3.1928 Sierraleone. . . . . . . . . . 13. 6.1961
Dominican Republic . . . . . . 5.12.1956 Singapore. . . . . . . . . .. 25.10. 1965
Finland . . ... ...... 17. 9.1927 Somalia (ex-Trust Territory) 18.11. 1960
France . . . . . . .« « « « .. 4. 4.1928 Republic of South Africa . . . . 30. 3.1926
Gabon . . . .. .. .. ... 13. 6.1961 Spain . . . . . .. . . . .. 22, 2.1929
Federal Republic of Germany 18. 9.1928 Sudan . . . . . .. . .. .. 18. 6.1957
Ghana . .. ... ... ... 20. 5.1957 Sweden. . . . . ... . . .. 8. 9.1926
Greece . . . . . . 0o e . 30. 5.1936 Switzerland . . . . . . . . .. 1. 2.1929
Guatemala . . . . . . . . .. 2. 8.1961 Syrian Arab Republic. . . . . . 26. 7.1960
Guyana . . . . o« . .0 ... 8. 6.1966 Tanzania:
Haiti . . . . . . ... .. .. 19. 4.1955 Tanganyika . . . . . . . .. 30. 1.1962
Hungary . . . . . . . . . .. 19. 4.1928 Zanzibar . . . . . ... . .. 22, 6.1964
India. . . . . . . . .« . . .. 30. 9.1927 Thailand . . . . . . . . . . . 5. 4.1968
Indonesia . . . . . . . . . .. 12. 6.1950 Trinidad and Tobago . . . . . 24, 5.1963
Irag . . . . .. .. . ... 30. 41940 Tunisia. . . . . . . . . . .. 12. 6.1956
Ireland . . . . . .. ... .. 5. 7.1930 Uganda . . . . .. . .. .. 4. 6.1963
Israel . ... ... ..... 5. 5.1958  United Arab Republic . . . . . 29.11.1948
Ttaly . . . . ... ... ... 15. 3.1928 United Kingdom . . . . . . . 6.10. 1926
IvoryCoast . . . . . . . . .. 5.5191 Uruguay - . . . . . « « « . - 6. 6.1933
Jamaica . . .. . . ... .. 26.12.1962 Venezuela . . . .. . . . .. 20.11. 1944
Japan. . . . . .. ... ... 8.10.1928 Yugoslavia . . . .. . . . .. 1. 4.1927
Kenya . . . ... . ... .. 13. 1.1964 Zambia. . . . . . . . . . . . 2.12.1964
ALGERIA

Ordinance No. 183 of 21 June 1966 to provide for the payment of compensation for employment
accidents and occupational diseases (Journal officiel, 28 June 1966, No. 55, p. 626; errata: ibid.,
28 Oct. 1966, No. 92, p. 1064) (L.S. 1966—Alg. 1).
In reply to a request made by the Committee of Experts the Government has
stated that the restrictions imposed upon certain non-nationals (workers ceasing to
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reside on Algerian territory, and dependants of workers not residing there at the time
of the accident) may be varied by international agreement (sections 63 (2) and 73 (3)
of the ordinance), and accordingly are not applicable to nationals of countries which
have ratified the Convention. Under agreements concluded with France (General
Social Security Agreement of 19 January 1965) and Belgium the pensions payable in
pursuance of the legislation of each of the contracting States are maintained for per-
sons transferring their residence from one of these States to the other, and benefits in
kind are provided by the institution in the country where the beneficiary has taken up
residence, in accordance with the legislation applicable.

MAURITANIA

See under Convention No. 17.

Article 1, paragraph 2, of the Convention. In reply to requests made by the Com-
mittee of Experts the Government has stated that the condition as to residence has
been reimposed even more strongly by Act No. 039 of 1967. Section 66 of that Act
provides, in fact, for benefit to be suspended if the beneficiary is not resident in
Mauritania, except where reciprocity is provided for under an international agree-
ment. The Government has stated that it will do its best to bring the national legisla-
tion into line with the Convention.
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20. Night Work (Bakeries) Convention, 1925

This Convention came into force on 26 May 1928

Countries rl:gaitsl&iaegog n Countries 2:;;?;1302 n
Argentina. . . . . . . . . .. 17. 2.1955 Luxembourg. . . . . . . . . . 16. 4.1928
Bulgaria . . . . . ... ... 5. 9.1929 Nicaragua! . . . . . . . . .. 12. 4.1934
Chile. . . ... ... .... 31. 51933 Peru . . . . .. ... .... 4. 4.1962
Colombia . . . . . .. .. .. 20. 6.1933 Spain . . . .. .. ... .. 29. 8.1932
Cuba. . . ... ... .... 6. 8.1928 Sweden. . . . . . . . . .. 5. 1.1940
Finland . . . . .. . .. .. 26. 5.1928 Uruguay . . . . . . . . . . . 6. 6.1933
Ireland . . . . . . . ... .. 15. 3.1937
Israel . . . ... ... ... 26. 7.1951

1 Has denounced this Convention.
FINLAND

Act No. 247 of 3 May 1968 to amend the Bakeries Act (Suomen Asetuskokoelma—Finlands For-

Sfattningssamling, 1968, No. 247, p. 473).

The employers’ and workers’ organisations for the baking industry stated during
the collective agreement negotiations in 1966 that it was not possible to introduce a
40-hour working week in a way which would satisfy all the parties concerned unless
certain amendments aimed at a more flexible arrangement of hours of work were at
the same time made in the Bakeries Act.

Agreement about these amendments having been reached by the organisations
concerned, and since, in the Government’s opinion, national conditions permit
freer arrangements as regards hours of work, the Bakeries Act has been duly amended.

The labour market organisations representing the baking industry are of the
opinion that three-shift work is possible under clauses (c) and (d) of Article 3 of the
Convention. The new hours of work arrangements are aimed expressly at ensuring a
two-day weekly rest period for workers. Three-shift work may be performed only
under agreements concluded between the national labour market organisations con-
cerned and with the consent of the Labour Council. As a general condition, the Act
requires that working arrangements shall be such that night work does not cause any
special inconvenience to the worker or endanger his health. Three-shift work may be
required only of male workers. On this basis it is considered possible to ensure that
those inconveniences of night work which originally led to the promulgation of the
Act prohibiting night work in bakeries and the adoption of the Convention will be
avoided.

PERU

In reply to a request made by the Committee of Experts the Government has
stated that any progress made in this respect will be made known to the Committee
of Experts.

No recourse has been had to the exceptions provided for in Article 1, paragraph 3,
and Article 4 of the Convention.

SPAIN

In reply to a request made by the Committee of Experts the Government has
stated that Spanish legislation on night work in bakeries is fully applicable to Ifni and
Sahara. Texts containing declarations to this effect were appended to the Govern-
ment’s report.
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SWEDEN

In reply to a direct request made by the Committee of Experts the Government
has stated that, according to preliminary information received from the national
Committee on Working Hours, that Committee appears to intend to propose the
abolition of the legislation respecting hours of work in bakeries and, consequently, the
denunciation of this Convention.
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22. Seamen’s Articles of Agreement Convention, 1926

21.

Inspection of Emigrants Convention, 1926

This Convention came into force on 29 December 1927

Countries lg:it:gc;gogﬂ Countries reg:g&ﬁgogn
Albania . . .. .. ... .. 17. 3.1932 Ireland . . . . . . .. .. .. 5. 7.1930
Argentina. . . . . ... ... 14. 3.1950 Japan. . . . . . . ... ... 8.10.1928
Australia . . . .. ... ... 18. 4.1931 Luxembourg. . . . . . . . . . 16. 4.1928
Austria . . . . . . ... L. 29.12.1927 Mexico . . . . . . .. .. .. 9. 3.1938
Belgium. . . . .. ... ... 15. 2.1928 Netherlands . . . . . . . . .. 13. 9.1927
Brazil. . .. ... ...... 18. 6.1965 NewZealand . . . . . . . .. 29. 3.1938
Bulgaria . . ... ... ... 29.11.1929 Nicaragua . . . . . . . . . . 12. 4.1934
Burma . .. ... .. .... 14. 1.1928 Norway . . . . . . . . . .. 28. 1.1957
Colombia. . . . .. ... .. 20. 6.1933 Pakistan . . . ... ... .. 14. 1.1928
Cuba. . .. .. ... .... 7. 9.1954 Sweden. . . . . . .. .. .. 28. 1.1957
Czechoslovakia . . . . . . .. 25. 5.1928  United Kingdom?® . . . . . . . 16. 9.1927
Denmark . . . . . ... ... 18. 5.1955 Uruguay . . . . . .. . . .. 6. 6.1933
Finland . . ... ... ... 5. 4.1929 Venezuela . . . . .. .. .. 20.11.1944
France® . . .. .. .. ... 13. 1.1932
Hungary . . ... . ... .. 3. 2.1931
India. . .. .. ....... 14. 1.1928

1 Conditional ratification.
22. Seamen’s Articles of Agreement Convention, 1926
This Convention came into force on 4 April 1928

Countries resiotered on Countries resistered on
Argentina. . . . .. .. ... 14. 3.1950 Luxembourg . . . . . . . . . 16. 4.1928
Australia. . . . . . . . . .. 1. 41935 Malta . . . . ... ..... 4. 1.1965
Barbados. . . . . . . . ... 8. 5.1967 Mauritania . . . . . . . . .. 8.11.1963
Belgium . . . . .. .. ... 3101927 Mexico. . . . . . . . .. .. 12. 5.1934
Brazil . .. ... ... ... 18. 6.1965 Morocco . . . . . .. . . .. 14. 3.1958
Bulgaria . . . . .. .. ... 29.11.1929 Netherlands . . . . . . . . .. 15.12.1937
Burma . . . . . . . . . ... 31.10.1932 New Zealand . . . .. . . .. 29, 3.1938
Canada . . ... .. .... 30. 6.1938 Nicaragua . . . . . . . . . . 12, 4.1934
Chile ... ... . ... .. 18.10.1935 Norway . . . . . . . . . .. 29. 3.1940
China . . ... ....... 2.12.1936 Pakistan . . . . . ... ... 31.10.1932
Colombia . . .. .. .. .. 20. 6.1933 Peru . . . . .. ... . ... 4. 4.1962
Cuba ... ... ...... 7. 7.1928 Poland . . . . . ... .. .. 8. 8.1931
Finland . . . . . . . . . .. 8. 4.1947 Sierraleone . . . . .. . .. 15. 6.1961
France . . . . . . .. .. .. 4. 4.1928 Singapore. . . . . . . . . .. 25.10.1965
Federal Republic of Germany 20. 9.1930 Somalia (ex-Trust Territory) . . . 18.11.1960
Ghanpa . . ... .. ... .. 18. 3.1965 Spain . ... ... ..... 23, 2.1931
India. . . ... .. ... .. 31.10.1932  United Kingdom . . . . . . . 14. 6.1929
Iraq . . . . . ... ... .. 4.10.1966 Uruguay . . . . . . . . . . . 6. 6.1933
Ireland . . . . . . . . .. .. 5. 7.1930 Venezuwela . . . .. ... .. 20.11. 1944
Ttaly . . . . .. .. ... .. 10.10.1929  Yugoslavia . . . . . . . . .. 30. 9.1929
Japan .. ... ... ... 22. 8.1955
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24. Sickness Insurance (Industry) Convention, 1927

This Convention came into force on 15 July 1928

Counires Radfeaton Countries Ratifeaton
Algeria . . . . ... .. ... 19.10.1962 Luxembourg. . . . . . . . .. 16. 4.1928
Austria . . .. .. ...... 18. 2.1929 Nicaragua . . . . . . . . . . 12. 4.1934
Bulgaria . .. ... .. ... 1.11.1930 Norway . . . . . . . . . .. 29. 5.1961
Chile. . . . ... ...... 8.10.1931 Netherlands . . . . . . . . . . 15.11. 1965
Colombia. . . ... .. ... 20. 6.1933 Peru . . . . . .. ... ... 8.11.1945
Czechoslovakia . . . . . . .. 17. 1.1929 Poland . . . . . . . . . . .. 29. 9.1948
Ecuador . . . ... ... .. 5. 2.1962 Rumania . . . . . .. . ... 28. 6.1929
France . . . . ... .. ... 17. 5.1948 Spain . . . . . .. ... .. 29. 9.1932
Federal Republic of Germany . 23. 1.1928 United Kingdom . . . . . . . 20. 2.1931
Haiti . . . . . ... ..... 19. 4.1955 Uruguay . . . . . . . . . .. 6. 6.1933
Hungary . . . ... .. ... 19. 4.1928 Yugoslavia . . . . . . . . .. 30. 9.1929

PERU

In reply to observations and requests made by the Committee of Experts the
Government has stated that the qualifying period of 120 days before becoming
eligible for medical benefits would only be insisted upon, under the terms of section 65
of the Regulations for the administration of Act No. 13724, for the institution of a
social insurance scheme for salaried employees, in the event that the Fund’s medical
services had been in operation in a province or locality for more than 120 days. The
proposals for the reform of the wage earners’ social insurance scheme, which deal
with the contingency of sickness, make no provision for a restriction of this kind and
are therefore in conformity with the requirements of Article 4 of the Convention, and
they also comply with the requirements of Article 2 in extending the coverage of this
compulsory insurance scheme to domestic servants. The sickness insurance scheme
now covers the most important areas of all the departments in the country.
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25. Sickness Insurance (Agriculture) Convention, 1927

This Convention came into force on 15 July 1928

Countres Raifeadon Countes Reifcaion
Austria . . . . . . . ... L 18. 2.1929 Norway . . . . . . . . . .. 29. 5.1961
Bulgaria . .. ... .. ... 1.11.1930 Netherlands . . . . . . . . .. 15.11.1965
Chile. . . . . . ... .. .. 8.10,1931 Peru . . . . . . . . . . ... 1. 2.1960
Colombia . . . . . . . .. .. 20. 6.1933 Poland . . . . . . . . .. .. 29. 9.1948
Czechoslovakia . . . . . . . . 17. 1.1929 Spain . . . . .. .. .. .. 29. 9.1932
Federal Republic of Germany . . 23. 1.1928 United Kingdom . . . . . . . 20. 2.1931
Haiti . . . ... ... .. .. 19. 4.1955 Urugpay . . . . . . . . . .. 6. 6.1933
Luxembourg. . . . . . . . .. 16. 4.1928 Yugoslavia . . . . . . . . .. 21. 5.1952
Nicaragua . . . . . . . . .. 12. 4.1934

PeruU

In reply to observations and requests made by the Committee of Experts the
Government has stated that, despite difficulties encountered, the following progress
has been made: application of the sickness insurance scheme to agricultural workers,
including members of the employer’s family, has been extended to the communities
of Muquiyanyo, Acolla and San Pedro de Cajas.
Agrarian Reform Act are also going to be progressively incorporated in the scheme.

The workers covered by the
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26. Minimum Wage-Fixing Machinery Convention, 1928
This Convention came into force on 14 June 1930

Counuiss Rasfeadon Countis Retitonon
Argentina. . . . . . . . . .. 14. 3.1950 Lebanon . . . . . . . . . .. 26. 7.1962
Australia . . . . . . . . . .. 9. 3.1931 Lesotho. . . . . . . . . ... 31.10. 1966
Barbados . . . . .. .. .. 8. 5.1967 Luxembourg. . . . . . . . .. 3, 3.1958
Belgium. . . . . . . .. ... 11. 8.1937 Malagasy Republic . . . . . . 1.11.1960
Bolivia . . . . . . . ... .. 19. 7.1954 Malawi. . . . . .. ... .. 22, 3.1965
Brazil. . . . . ... ... .. 25. 4.1957 Mali . . . . ... ... ... 22. 9.1960
Bulgaria . . . . ... . ... 4, 6.1935 Malta . . . . . ... .. .. 4. 1.1965
Burma . . . . . .. ... .. 21. 5.1954 Mauritania . . . . . . . . .. 20. 6.1961
Burundi. . . . . . . ... .. 11, 31963 Mexico. . . . . . . . . . .. 12. 5.1934
Cameroon: Morocco . . . . . . . .. .. 14. 3.1958
Eastern Cameroon . . . . . . 7. 6.1960 Netherlands . . . . . . . . . . 10.11. 1936
Western Cameroon . . . . . 29, 1.1963 New Zealand . . . . . . . . . 29. 3.1938
Canada. . . .. .. ... .. 25. 4.1935 Nicaragua . . . . . . . . . . 12. 4.1934
Central African Republic . . . . 27.10.1960 Niger . . . . . . . . . . .. 27. 2.1961
Chad. . . ... .. .. ... 10.11.1960 Nigeria . . . . . . . . . . .. 16. 6.1961
Chile. . . . . . .. ... .. 31. 5.1933 Norway . . . . . . . .... 7. 7.1933
China . . . .. .. .. ... 5. 51930 Paraguay . . . . . . . . . .. 24. 6.1964
Colombia . . . . . . . .. .. 20. 6.1933 Peru . . . . . . . ... ... 4. 4.1962
Congo (Brazzaville) . . . . . . 10.11.1960 Portugal . . . . . . . . . .. 10.11. 1959
Congo (Kinshasa) . . . . . . . 20. 9.1960 Rwanda . . . . . . .. . .. 18. 9.1962
Cuba. . . ... ....... 24. 2.1936 Senegal . . . . . . . ... .. 4.11.1960
Czechoslovakia . . . . . . . . 12. 6.1950 Sierraleone. . . . . . . . . . 15. 6.1961
Dahomey . . . . . . . . ... 12.12.1960  Republic of South Africa . . . . 28.12.1932
Dominican Republic . . . . . . 5.12.1956 Spain . . . . . . ... ... 8. 4.1930
Ecuador . . . . . . . . . .. 6. 7.1954 Sudan . . . . . . .. .. .. 18. 6.1957
France . . . . . . .. . ... 18. 9.1930 Switzerland . . . . . . . . . . 7. 5.1947
Gabon . . . . . .. ... .. 14.10.1960  Syrian Arab Republic. . . . . . 10. 5.1960

Federal Republic of Germany . . 30. 5.1929 Tanzania:
Ghana . . . .. .. .. ... 2. 7.1959 Tanganyika . . . . . . . .. 19.11. 1962
Guatemala . . . . . . . .. 4. 5.1961 Zanzibar . . . . . . . . .. 22, 6.1964
Guinea . . . . . . . . . ... 21, 1.1959 Togo. . . . . . . .. 7. 6.1960
Guyana . . . . . . . . . .. 8. 6.1966 Tunmisia . . . . . . .. .. .. 15. 5.1957
Hungary . . . . . ... ... 30. 7.1932 Uganda . . ... ... ... 4. 6.1963
India . . . . . . ... .. .. 10. 1.1955 United Arab Republic . . . . . 10. 5.1960
fragq . . .. .. .. .. ... 26.11.1962  United Kingdom . . . . . .. 14. 6.1929
Ireland . . . . . . . . . . .. 3. 61930 UpperVolta . . . . . . . .. 21.11.1960
Italy . . . . . . . ... ... 9. 91930 Uruguay . . . . . . . . . .. 6. 6.1933
IvoryCoast . . . . . . . . .. 21.11.1960 Venezuela . . . . . . . . .. 20.11.1944
Jamaica . . . . . . .. . .. 8. 7.1963 Viet-Nam . . . . . . . .. .. 14. 6.1955
Kenya . . . .. . ... ... 13. 1.1964 Zambia. . . . . . . . . . .. 2.12. 1964

AUSTRALIA
Commonwealth.

Public Service Arbitration Act, 1966.
Conciliation and Arbitration Act, 1968.

Australian Capital Territory.

Industrial Board Ordinance, 1966.

States.
New South Wales.

Industrial Arbitration Act, 1967.

South Australia.
Industrial Code, 1967.

Western Australia.

Industrial Arbitration Act, 1966.
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BraziL

Legislative Decree No. 229 of 28 February 1967 to amend certain provisions of the Consolidation of
Labour Laws, and to provide for certain other matters (Didrio Oficial, 28 Feb. 1967, No. 40,
p. 2423) (L.S. 1967—Bra. 2).

The minimum monthly wage is guaranteed, even where part of it is fixed and part
variable.

The wage payable to an apprentice who is still a minor may never be less than
half the regional minimum wage during the first half of the maximum term fixed for
the apprenticeship in the trade concerned, and two-thirds during the remainder of
the apprenticeship.

CHILE

Under section 149 of Act No. 16617, which has amended section 139 of Act
No. 16464, the minimum wage rates for wage earners not covered by a collective
agreement come into force on 1 January each year.

CHINA

Essential Points for the Inspection of Wages of Industrial Workers in Taiwan Province, dated
28 December 1956, as revised on 9 April 1968.
Temporary Basic Wage Regulations promulgated by the Executive Yuan on 16 March 1968.

Under sections 1 to 3 of the regulations of 16 March 1968 the basic wages of
adult workers who have a fixed employment in factories, mines, communications,
transport, public undertakings, agriculture, forestry, fishing and stockbreeding are
fixed by the Government. The wages of workers under 16 years of age may not be
less than 70 per cent of the basic wages of adult workers.

In reply to a direct request made by the Committee of Experts concerning the
application of Article 3, paragraph 2 (1) and (2), and Article 4 of the Convention the
Government has stated that basic wages are fixed by it on the basis of suggestions
made by the Basic Wages Evaluation Commission, in collaboration with the employers’
and workers’ organisations concerned. The authority may check at any time to en-
sure that the wages fixed are being paid.

CoNGO (KINSHASA)

In reply to a direct request made in 1967 by the Committee of Experts the
Government has supplied the following information.

Employers and workers are represented on equal terms on the National Labour
Council.

Decisions in respect of minimum wages are published in the official gazette
(Moniteur congolais), and made known through the press and the radio.

CZECHOSLOVAKIA

Notification No. 101 of 20 December 1966 of the State Committee on Finance, Prices and Wages
respecting the remuneration of work performed under the new system of national economic
planning (Sbirka Zdkonii, 20 Dec. 1966, No. 44).

Act No. 53 of 25 April 1968 respecting the changes which have taken place in the organisation and
terms of reference of certain central authorities (ibid., 29 Apr. 1968, No. 17).

The above-mentioned Act has repealed Act No. 113 of 10 November 1965,
which established the State Committee on Finance, Prices and Wages, and provides
for the establishment of a Ministry of Labour and Social Affairs. As regards remu-
neration for work performed, this Ministry has taken over the handling of the matters
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formerly within the competence of the State Committee on Finance, Prices and
Wages.
Notification No. 101 of 1966 has repealed Notification No. 91 of 1965. It con-
tains provisions (in section 33) similar to those of the repealed Notification (in sec-
tion 40) giving effect to the Convention.

In reply to a direct request made by the Committee of Experts the Government
has supplied the following information.

Articles 2 and 3, paragraph 2 (1) and (2), of the Convention. The Ministries for
the various industries, which participate in the management of undertakings, assist
with the framing of legislative enactments in respect of wages. Furthermore, the
central bodies representing the interests of the managements of undertakings parti-
cipate in the application of the machinery for fixing wage rates in individual industries

and sectors.

Article 4, paragraph 1. The enforcement of the wage regulations is handled
mainly by the following authorities: the central bodies, and in particular the managing
committees for each sector, the central authorities, the State Bank of Czechoslovakia,
the People’s Supervisory Board, the Public Prosecutor’s office and the trade union

movement.
GUATEMALA

Regulations of 9 April 1968 governing the National Wages Board and the joint boards (E! Guatemal-
teco, 24 Apr. 1968, No. 39, p. 410).

In reply to a direct request made by the Committee of Experts in connection with
Article 4, paragraph 2, of the Convention, and to a statement made by the Guate-
malan Workers’ delegate to the 51st (1967) Session of the Conference regarding the
payment of wages at less than the minimum rates, the Government has stated that,
while no such cases have been recorded up to now, in any event the legislation in force
prescribes appropriate penalties and requires the payment to the worker of the full
amount by which he has been underpaid.

INDIA

In reply to a request made by the Committee of Experts concerning the situation
regarding the application of the Convention in Madhya Pradesh the Government has
stated that the High Court of Madhya Pradesh upheld the validity of the Madhya
Pradesh Minimum Wages Fixation Act, 1962, reversing its previous contrary decision.

The Government of Rajasthan has appealed against the High Court decision
invalidating its Notification No. F.3(12)/Lab/63, revising minimum wage rates for
employment in mica mines.

LUXEMBOURG

Grand-ducal Order of 15 November 1967 (Mémorial, Series A, No. 73, 17 Nov. 1967, p. 1064),
to amend the Grand-ducal Order of 22 April 1963 respecting the refixing and regulation of the
minimum social wage, as modified by the Grand-ducal Order of 25 June 1965.

Consolidated text of 15 November 1967 embodying the regulations governing the minimum social
wage (ibid., No. 80, 7 Dec. 1967, p. 1287).

By virtue of sections 1 and 2 of the above-mentioned order, the hourly minimum
wage rate for workers of 21 years of age or over has been increased from 27 to 30 francs,
and the minimum monthly salary, which was formerly 5,500 francs has been raised to

6,100 francs.
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In reply to a direct request made by the Committee of Experts the Govern-
ment has supplied the following information.

Articles 1 and 5 of the Convention. Home workers are not exempted from the
regulations governing the minimum social wage. There are only rare instances of
work being done at home in Luxembourg.

Article 2 and Article 3, paragraph 2 (1) and (2). Any request for release from
the obligation to pay the minimum social wage is investigated by a commission com-
posed of representatives of the Ministries of Labour and the National Economy. This
commission may carry out its inquiries in the undertaking itself, gathering information
from the employer and from the workers or staff representatives.

MEexico

In reply to a request made by the Committee of Experts the Government has
stated that the relevant department within the Department of Labour and Social
Welfare has been asked to ensure that, whenever an inspection is carried out, the
opportunity shall be used to ascertain that wages are not being paid at less than the
minimum rates.

NICcARAGUA

In reply to a direct request made by the Committee of Experts the Government
has supplied the following information.

No specific wage has been fixed for any particular industry or branch of industry.

In determining minimum wages the National Minimum Wage Board carries out
investigations and consults workers and employers and their organisations in the
various areas or branches concerned.

In accordance with Article 3, paragraph 2 (2), of the Convention the observations
of the National Minimum Wage Board will be taken into account in connection with
the adoption of methods of fixing minimum wages and in the operation of minimum
wage fixing machinery.

PARAGUAY

In reply to observations made by the Committee of Experts the Government has
supplied the following information.

The wages of home workers are calculated in such a way as to ensure that these
workers receive the minimum rate of remuneration they would have received if they
were employed at time rates.

The Labour Administrative Authority ensures that the provisions respecting
minimum wages are complied with. In the event of their infringement, the provisions
of sections 260 and 381 of the Labour Code are applied.

PERU

The General Labour Inspectorate, acting through its branch offices, makes a
suitable check whenever a general labour inspection is carried out. Besides, every
local labour office has its own labour inspectors who ascertain whether minimum
wage rates are being applied within the area of their jurisdiction. The trade
unions and workers help by denouncing actual breaches of the minimum wage
legislation.
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SPAIN

In reply to a direct request made by the Committee of Experts the Government

has stated that, according to section 8 of Decree No. 1844 of 21 September 1960,

general compulsory minimum wages (both inter-occupational and those fixed by

category or branch of activity) are fixed by the Ministry of Labour, after consulting
the Labour Council and the trade unions.

Thus representatives of the employers and workers concerned are consulted

through their occupational associations, both parties participating on an equal
footing in the operation of the machinery.

SYRIAN ARAB REPUBLIC

A dependent relationship in the eyes of the law is the essential and sole condition
for recognising a person as being a worker. It is this dependent relationship, and not
economic dependence, which characterises and determines the nature of the contract
(contract of employment or business contract).

Persons recognised as workers are entitled to wages at the minimum rates. For
home workers the minimum wage is based on piece and time rates.

Tunisia

Decree No. 97 of 15 April 1968 to abolish wage zones for activities in the non-agricultural sector
(Journal officiel, 16-19 Apr. 1968, No. 16, p. 399).

By virtue of sections 1 and 2 of the above-mentioned decree, Zone II, established
by the decree of 25 July 1947, has been abolished, and the minimum wage rates
applicable to Zone I under the wages regulations in force have been extended to the
whole of the national territory.

In reply to a direct request made by the Committee of Experts concerning the
application of Article 1 and Article 3, paragraph 2 (2), of the Convention, the Govern-
ment has stated that the decree laying down the membership, method of operation and
terms of reference of the wages committees, provided for in section 136 of Act No. 27
of 30 April 1966, has not yet been promulgated, and that pending its promulgation
the decree of 4 September 1943, repealed by that Act, continues to be applied in this
connection.

UGANDA

In reply to a direct request made in 1967 by the Committee of Experts concerning
Article 2 of the Convention the Government has stated that the workers’ and em-
ployers’ organisations in the trades or occupations concerned submit a panel of
persons from which the Minister selects the respective representatives in equal
numerical strength in the process of composing a Minimum Wages Advisory Board.
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27. Marking of Weight (Packages Transported by Vessels) Convention, 1929

This Convention came into force on 9 March 1932

Countries registored on Countries regitored o
Argentina. . . . . . . . . .. 14, 31950 Ttaly . . . . . ... .. ... 18. 7.1933
Australia . . . . .. . .. .. 9, 31931 Japan. . . . . ... .. ... 16. 3.1931
Austria . . . . . .. ... .. 16. 8.1935 Luxembourg. . . . . . . . .. 1. 4.1931
Belgium. . . . . .. ... .. 6. 61934 Mexico . . . . . . . .. ... 12. 5.1934
Bulgaria . . .. .. .. ... 4, 6,1935 Morocco . . . . . ... . .. 20. 9.1956
Burma . . . . . . . . . ... 7. 9.1931 Netherlands. . . . . . . . .. 4. 1.1933
Burundi. . . . . . . .. ... 11, 3.1963 Nicaragua . . . . . . . . . . 12. 4.1934
Canada. . . ... ... ... 30. 619383 Norway . . . . . . .. ... 1. 7.1932
Chile. . . . ... ... ... 31. 5.1933 Pakistan . . . .. ... ... 7. 9.1931
China . . ... ....... 24, 6.1931' Peru . . . . .. ... . ... 4. 4.1962
Congo (Kinshasa) . . . . . . . 20. 9.1960 Poland . . . . . . . . . ... 18. 6.1932
Cuba. . . . .. ... .... 7. 9.1954 Portugal . . . .. ... ... 1. 3.1932
Czechoslovakia . . . . . . . . 26. 3.1934 Rumania . . . . . . ... .. 7.12.1932
Denmark?® . . . . . ... .. 18. 1.1933  Republic of South Africa®* . . . 21. 2.1933
Finland . . . . . .. . . .. 8 81932 Spain . .. ......... 29, 8.1932
France . . . . . . . . . ... 29. 7.1935 Sweden. . . . . .. . . ... 11. 4.1932
Federal Republic of Germany . . 5. 7.1933  Switzerland . . . . . . . . . . 8.11.1934
Greece . . . . . . . ... 30. 5.193¢ Uruguay . . . . . . . . .. . 6. 6.1933
Hungary . . . . . .. .. .. 6.12.1937 Venezuela . . . . . . . . .. 17.12.1932
India. . . ... ... .... 7. 9.1931 Viet-Nam. . . . . ... ... 6. 6.1953
Indonesia . . . . . . . . ... 12. 6.1950 Yugoslavia . . . . . . . . . . 22. 4.1933
Iragq . . . . .. . ... ... 21.11.1966
Ireland . . . . . . .. .. .. 5. 7.1930

1 Conditional ratification.

AUSTRALIA

Regulation No. 72, as amended, of the Navigation (Loading and Unloading Safety Measures)
Regulations, 1961 (Starutory Rules, 1967, No. 133).

In reply to direct requests made by the Committee of Experts the Government
has stated that the above-mentioned regulation has been amended in such a way as
to ensure exact conformity with the provisions of the Convention.

Cusa

In reply to an observation made by the Committee of Experts the Government
bas stated, as regards Article 1 of the Convention, that no official measures have as
yet been taken to give legal effect to the present practice according to which the
consigner is obliged to mark the weight.

INDIA

In reply to an observation made by the Committee of Experts the Government
has stated that the notification regarding the appointment of inspectors is expected to
be issued shortly.
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LUXEMBOURG

In reply to a direct request made by the Committee of Experts the Government
has stated that the provisions of the Convention are directly applied by virtue of
jurisprudence and doctrine.

PAKISTAN

In reply to an observation made by the Committee of Experts the Government
has stated that it has been decided to extend the application of the Convention to
Chalna port.

PeErU

In reply to a direct request made by the Committee of Experts the Government
has stated that the setting up of a commission, mentioned in its previous report, is
being considered. This commission would propose legal provisions complying with
the Convention.

PoLAND

Decree No. 200 of 6 September 1967 of the Minister of Shipping respecting safety and labour health
in sea and inland harbours (Dziennik Ustaw, 1967, No. 39).

Section 174 of the above-mentioned decree prohibits the weights of loads being
lifted up during loading or unloading of a ship from being determined on the basis
of estimates.



60 28. Protection against Accidents (Dockers) Convention, 1929

28. Protection against Accidents (Dockers) Convention, 1929

This Convention came into force on 1 April 1932

Countries g&;ﬁﬁﬂogn Countries lI':;ilsi:iecritcilOgn
Ireland . . . . . . ... ... 5. 7.1930 Spain! . . . ... ... ... 29. 8.1932
Lgxembourg .......... 1. 4.1931
Nicaragua . . . . ... ... 12. 4.1934 ! Convention denounced as a result of the ratification

of Convention No. 32,

LUXEMBOURG

In reply to a direct request made by the Committee of Experts the Government
has stated that there is only one newly constructed river port in the country and, as
yet, only a small number of workers are employed in it. These workers are covered
by the provisions of the labour legislation and other regulations applying to industrial
and commercial workers.

NICARAGUA

In reply to a direct request made by the Committee of Experts the Government
has stated that the labour inspection service is responsible for enforcing and applying
the provisions of the regulations respecting safety in the loading and unloading of
ships. Attached to the General Inspectorate of Labour is a corps of labour inspectors
under the operational control of the Social Welfare Department.
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29. Forced Labour Convention, 1930

This Convention came into force on 1 May 1932

Countres Ratncador Countrie Ratfeaton
Albania . ... ... e . . . 25.6,1957 Kuwait. . ... ... .. .. 23. 9.1968
Algeria . . . . . ... .. .. 19.10.1962 Laos . . . . . . . . . .. .. 23. 1.1964
Argentina. . . .. ... ... 14, 3.1950 Lesotho. . . . . . .. . . .. 31.10. 1966
Australia . . . . . .. . ... 2,1.1932 Liberia . . . ... .. .. .. 1. 5.1931
Austria . . . . . . .. . . .. 7. 6.1960 Libya . . . ... ... ... 13. 6.1961
Batbados . ... ... ... 8. 5.1967 Luxembourg. . . . . . . . .. 24. 7.1964
Belgium. . . . .. ... ... 20. 1.1944 Malagasy Republic . . . . . . 1.11. 1960
Brazil. . .. ... ...... 25. 4.1957 Malaysia:
Bulgaria . . .. .... ... 22, 9.1932 Statesof Malaya. . . . . . . 11.11. 1957
Burma . . . ... ... ... 4. 3.1955 Sabah, Sarawak . . . . . . . 3. 3.1964
Burundi. . . . .. ... ... 11. 3.1963 Mali . . . . . .. .. .. .. 22. 9.1960
Byelorussia . . . . . . . . .. 21. 8.1956 Malta . . . ... ... ... 4. 1.1965
Cambodia . . . ... . ... 24, 2.1969 Mauritania . . . . . . . .. . 20. 6.1961
Cameroon: Mexico. . . ... ... ... 12. 5.1934
Eastern Cameroon . . . . . . 7. 6.1960 Morocco . . . . . .. .. L. 20. 5.1957
Western Cameroon . . . . . 3. 9.1962 Netherlands . . . . . . .. .. 31. 3.1933
Central African Republic . . . . 27.10.1960 New Zealand . . . . . . . . . 29. 3.1938
Ceylon . . ... ... .... 5. 41950 Nicaragua . . . . . . . .. . 12. 4.1934
Chad. . . ... ... .... 10.11,1960 Niger . . . . . . . . . ... 27. 2.1961
Chile. . . ... ....... 31. 5.1933 Nigeria. . . . . . .. . ... 17.10. 1960
Colombia . . . . . ... . .. 4, 3.1969 Norway . . . .. .. .... 1. 7.1932
Congo (Brazzaville) . . . . . . 10.11.1960 Pakistan . . . . . .. . ... 23.12.1957
Congo (Kinshasa) . . . . . . . 20. 9.1960 Panama. . .. .. ... ... 16. 5.1966
CostaRica . . . . ... ... 2, 61960 Paraguay . . . . . .. . ... 28. 8.1967
Cuba. . . ... ....... 20. 7.1953 Peru . . . . . .. ... ... 1. 2.1960
TUS - v v v o v e e e e e s 23. 9.1960 Poland . . . . .. .. .. .. 30. 7.1958
Czechoslovakia . . . . . . .. 30.10.1957 Portugal . . . . . .. . . .. 26. 6.1956
Dahomey . . . . . . .. ... 12.12.1960 Rumania . . . . . .. . . . . 28. 5.1957
Denmark . . . . . ... ... 11. 2.1932 Senegal . . . . . . .. .. .. 4.11. 1960
Dominican Republic . . . . . . 5.12.1956 Sierraleone. . . . . . . . . . 13. 6.1961
Ecuador . . . .. ... ... 6. 7.1954 Singapore. . . . . . . . . . . 25.10. 1965
Finland . . .. ... .. .. 13. 1.193¢6 Somalia . . . . . .. . ... 18.11. 1960
France . . . . . . .. . ... 24. 6.1937 Spain . . . ... ...... 29. 8.1932
Gabon . . . .. ... ..., 14.10.1960 Sudan . . . . .. .. .. .. 18. 6.1957
Federal Republic of Germany . . 13. 6.1956 Sweden. . . . . . .. . . .. 22.12.1931
Ghana . ... ... ..... 20. 5.1957 Switzerland . . . . . . . . . . 23. 5.1940
Greece . . . . . . . ... 13, 6.1952  Syrian Arab Republic. . . . . . 26. 7.1960
Guinea . . . . . . . . .. .. 21. 1.1959 Tanzania:
Guyana . . . . . . . . ... 8. 6.1966 Tanganyika . . . . . . . . 30. 1.1962
Haiti . . . . .. ... . ... 4, 3.1958 Zanzibar . . . . . . . ... 22, 6.1964
Honduras. . . . ... . ... 21. 2.1957 Thailand . . . . . . . . . . . 26. 2.1969
Hungary . . . .. ... ... 86,1956 Togo. . . . . . . .. . ... 7. 6.1960
Teeland . . . . . . . ... .. 17. 2.1958 Trinidad and Tobago . . . . . 24. 5.1963
India. ... ... ... ... 30.11.1954 Tunisia . . . . . . . . . . .. 17.12.1962
Indonesia . . . . . . .. ... 12, 6.1950 Uganda . .. .. .. . ... 4. 6.1963
Iran . . ... ... .. ... 10. 6.1957 Ukraine. . . . . . . . . . . . 10. 8.1956
Iraq . . .. .. .. ... 27.11.1962 USSR. . . .. ... .. .. 23. 6.1956
Ireland . . . . ... .. ... 2. 3.1931 United Arab Republic . . . . . 29.11. 1955
Israel . . . .. .. .. ... 7. 6.1955 United Kingdom . . . . . . . 3. 6.1931
Ttaly . . . . . . .. 18. 6.1934 UpperVolta . . . .. .. .. 21.11.1960
IvoryCoast . . . . . .. ... 21.11.1960 Venezuela . . . . .. .. .. 20.11.1944
Jamaica . . . .. ... ... 26.12.1962 Viet-Nam . . . . . .. .. .. 6. 6.1953
Japan. . . . . ... ... 21.11.1932  Yugoslavia . . . . . . . . .. 4, 3.1933
Jordanm . . . ... ... ... 6. 6.1966 Zambia. . . . .. ... ... 2.12.1964
Kenya. . . . . ... .. .. 13. 1.1964
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CEYLON

In reply to a direct request made by the Committee of Experts the Government
has stated that it does not intend to enforce the Compulsory Public Service Act, 1961,
for any longer than is absolutely necessary; the possibility of repealing this Act is now
being studied.

No situation has arisen during the period under review requiring the application
of the Public Security Ordinance. Although the state of emergency continues, it is
expected to be proclaimed at an end in the near future. The Emergency (Miscella-
neous Provisions and Powers) Regulations, made under the Public Security Act, will
cease to be effective thereafter.

CHAD

Article 10 of the Convention. In reply to a direct request made by the Committee
of Experts the Government has stated that it is examining the repeal of provisions
contained in the General Code of Direct Taxation, under which labour may be
exacted for the recovery of taxes.

Ecuabpor

In reply to observations and direct requests made by the Committee of Experts
the Government has supplied the following information.

According to the Penal Code only persons convicted in courts of law may be
required to perform forced labour. The authorities empowered to decide under
section 359 of the Penal Code on the internment of vagrants in industrial establish-
ments or in penal agricultural settlements are the criminal courts.

In indigenous communities there exists the institution of the minga, according
to which the members of the community carry out tasks for the benefit of the com-
munity in general. Participation in the minga—which is an ancient and established
expression of collective co-operation—is not imposed by any law or authority, but is a
moral obligation deriving from tradition.

Section 216 of the Labour Code, which provides for the possibility of compelling
domestic servants to continue in service for a fortnight in certain circumstances, has
not been applied in practice. The Government will propose the repeal of this pro-
vision when submitting amendments to the Labour Code to Parliament.

The armed forces (including persons undergoing compulsory military service)
have for some years participated in “civic action” projects, such as the construction
and maintenance of roads, bridges and schools. Such activities are a contribution
to the development of the country and are not considered to constitute forced or
compulsory labour.

Prior to 1964 there existed certain forms of agricultural labour which might have
been considered to constitute forms of forced or compulsory labour. Thus peasants
could be required to lend their services to the landowner in exchange for participation
in production or for the use of the land. In July 1964 Presidential Decree No. 1480,
promulgating the Agrarian Reform and Colonisation Law, abolished huasipungo and
other forms of agricultural labour which derived from the colonial period.

MAURITANIA

In reply to requests made by the Committee of Experts the Government has
stated that the requisition of persons by virtue of Act No. 62193 of 7 April 1962 and
Ordinance No. 62101 of 26 April 1962 is restricted to cases of emergency in conform-
ity with Article 2, paragraph 2 (d), of the Convention.
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SENEGAL

Decree No. 1081 of 31 December 1966 respecting the organisation and functioning of prisons, as
amended by Decree No. 583 of 28 May 1968.

VENEZUELA

Constitution of 23 January 1961 (Gaceta Oficial, 23 Jan. 1961, Extraordinary, p. 1).
Vagrants and Rogues Act of 23 January 1961.
Prisons Act of 21 July 1961.

Article 2, paragraph 2, clause (b), of the Convention. Under article 57 of the
Constitution of 1961 compliance with the obligations incumbent on individuals by
virtue of social solidarity may be imposed by law wherever necessary; persons
engaging in specified occupations may also be required by law to provide their
services for a certain amount of time in the places and under the conditions indicated.
The few occasions on which this provision has been applied (for the protection of
natural resources) were in cases of force majeure, disasters, fires, earthquakes and
other events affecting public safety.

Clause (c). Persons subject to preventive detention or undergoing trial may not
be required to perform work against their will.

Under article 84 of the Constitution work is a social right and the State is
required to establish the conditions necessary for all persons to obtain adequate
employment. At the same time article 54 of the Constitution states that work is a
duty for every able-bodied person. The Vagrants and Rogues Act of 1961, in the
sense that it sanctions this duty, does not violate freedom of work since it does not
oblige persons to perform a particular service; it is aimed at the social re-education
and re-adaptation, by corrective measures of an essentially moral character, of per-
sons who constitute a burden on, and a menace to, society.

The work exacted from persons by virtue of a conviction in a court of law is
carried out under the direction and control of the public authorities, in accordance
with section 33 of the Prisons Regulations (Decree No. 458 of 27 November 1952),
section 32 of the regulations of the labour colony “El Dorado” (Decree No. 94 of
24 March 1954) and section 73 of the Prisons Act of 21 July 1961.

Work carried out for private individuals, companies or associations by persons
convicted in a court of law is voluntary and in accordance with the progressive system
and treatment laid down in section 7 of the Prisons Act. Work outside the prison,
in public or private establishments, is performed under the direct supervision of the
prison personnel, under the same conditions as those of other workers (sections 68,
71 and 73 of the Act).

Section 6 of the Vagrants and Rogues Act, according to which persons subject to
certain measures prescribed by the Act may be placed under the charge and in the
employ of a reputable hard-working citizen, does not in fact provide for the hiring
out of such persons to private individuals, but is intended to permit the replacement
of the prescribed measures (relegation under guard to the village or community of
origin or detention in a re-education and labour institution) by a personal guarantee
given by a reputable citizen who will be responsible for the conduct and work of the
internee. This arrangement implies a kind of conditional liberty and is intended for
the benefit of the detainee by affording him broader opportunities for work than are
available in the institution. In any case this authorisation is subject to the principle
of the voluntary nature of work outside the institution.

Clause (d). Section 12 of the Compulsory Military Service Act provides that,
in case of mobilisation due to an international war, citizens who are subject to the Act
ane;y be required to work according to their abilities in the interests of the national

efence.
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30. Hours of Work (Commerce and Offices) Convention, 1930

This Convention came into force on 29 August 1933

0 i 1 . = i
- Resecaton — Raieaion
Argentina. . . . . . . .. .. 14, 3.1950 Mexico. . . . . . . . .. .. 12. 5.1934
Austria® . . . . ... .. .. 16. 2.1933 New Zealand . . . . . . . . . 29. 3.1938
Bulgaria . . . ... .. ... 22. 6.1932 Nicaragua . . . . . . . . . . 12. 4.1934
Chile. . .. ... ...... 18.10.1935 Norway . . . . . . . . . .. 29. 6.1953
Colombia . ievevo ... . 4 3199 Panama . . .. .. ... .. 16. 2.1959
Cuba. . .. ... ...... 24, 2.1936¢ Paraguay . . . . . . . . . .. 21. 3.1966
Finland . . . . .. ... .. 13. 1.1936 Spain . . ... ... .... 29. 8.1932
Guatemala . . . . .. . ... 4. 8.1961 Syrian Arab Republic. . . . . . 10. 5.1960
Haiti . . ... ........ 31. 3.1952 United Arab Republic . . . . . 10. 5.1960
Iraq . . ... ... .. ... 26.11.1962 Uruguay . . . . . . . . . .. 6. 6.1933
Israel . . . .. .. ... .. 26. 6.1951
Kuwait. . . . .. ... ... 21. 9.1961
Luxembourg. . . . . . . . .. 3. 3.1958
1 Conditional ratification.
BULGARIA

In reply to a direct request made by the Committee of Experts the Government
has stated that, by Order No. 600 of 8 November 1966 of the Minister of Communica-
tions, the daily maximum of ten working hours has been extended to the staff of radio
and television stations, thus giving full effect to Article 6 of the Convention.

CHILE

Act No. 16176 of 27 September 1967 (Diario Oficial, 16 Oct. 1967, No. 26868) to amend the Labour
Code.

The above-mentioned Act provides for a working week of 42 hours, or, excep-
tionally, 48 hours for radio-telephone and telephone operators.

See also under Convention No. 1.

FINLAND

In reply to a direct request made by the Committee of Experts the Government
has stated that no special provisions have been issued by the Council of State in respect
of the types of work referred to section 4 (6) of Act No. 605 of 1946.

A collective agreement which came into force on 1 February 1968 for fully qualified
pharmaceutical staff employed by pharmacies which are members of the Confedera-
tion of Commercial Employers fixes normal working hours at 160 spread over any
period of four weeks, with a limit of 48 hours in any one week. The first 20 hours of
overtime must be remunerated at the rate of time-and-a-half and the remaining hours
at double time, the maximum number of hours of overtime, to be performed only with
the employee’s consent, being fixed at 40 during a period of four weeks and 300 in a
year. With the authorisation of the signatory organisations this maximum may be
raised by a further 150 hours per year. Special arrangements are provided for in case
ofaccident or force majeure, and in respect of work performed at night or on Sundays.
The weekly rest period may not be less than 30 hours.
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Another agreement signed on 28 December 1967 covers technical assistants,
trainees and cleaners employed in pharmacies. Their average normal hours of work
over any period of four weeks are fixed at 42 per week. The first two hours of over-
time in excess of 47 hours in a week or eight hours in a day are remunerated at the
rate of time-and-a-half, and any further hours at double time. Work performed
after 6 p.m. on Saturdays or on the day before a public holiday is remunerated at
10 per cent above the normal rate.

GUATEMALA

In reply to a request made by the Committee of Experts the Government has
stated that it is hoped to submit to Congress shortly the proposed amendments to the
operative part of the Labour Code, which are awaiting approval by the Council of
State.

Kuwarr

Articles 1, 4, 7 and 8 of the Convention. See under Convention No. 1.

LUXEMBOURG

In reply to a direct request made by the Committee of Experts the Government
has supplied the following information.

Article 7, paragraph 3, of the Convention. Section 13 of the Grand-ducal Regu-
lations of 28 October 1964 exempts certain persons from the application of the provi-
sions concerning normal hours of work. There is no doubt, however, that section 5
of these regulations, which limits overtime to a maximum of two hours per day, is
general in scope and applicable to the persons referred to in section 13. Hence the
length of the working day can in no circumstances exceed ten hours, except in case of
accident or force majeure.

NICARAGUA

See under Convention No. 1 as regards the proposed amendments to the Labour
Code.

NorRwAY

In reply to a direct request made by the Committee of Experts the Government
supplied the text of the regulations governing overtime in public transport services
(post and telegraph) and has stated that the question of the need to maintain the pro-
visions of section 25 (1) (e) of the Workers’ Protection Act is under consideration.

PArAGUAY (First Report)

Labour Code, Act No. 729 of 31 August 1961 (Gaceta Oficial, 31 Aug. 1961, No. 64) (L.S. 1961—
Par. 1).

Decision No. 36 of 8 April 1964.
Decree No. 5440 of 9 June 1964.

It has not been necessary to amend any law or regulation to permit ratification
of the Convention.

Under the Constitution ratification gives the force of law to international
Conventions.
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Article 1 of the Convention. Section 206 of the Labour Code lists the persons who
may be exempted from the limitation of hours of work.

Article 5. Section 208 of the Code governs the making up of hours lost.
Article 6. No use has been made of the faculty provided for in this Article.

Article 7. Permanent and temporary exceptions in respect of hours of work
are governed, respectively, by section 205 and by sections 201 to 203 of the Code.

Article 11. The Labour Administrative Authority, acting through an inspection
service, ensures compliance with the provisions of this Convention.

Employers may prepare notices stating the times at which hours of work begin
and end in such style as they deem appropriate, so long as the hours in question
conform to the statutory requirements.

Section 200 of the Labour Code provides for a break of not less than half an hour,
which does not count as working time.

Under Decree No. 5440 of 1964 all employers are required to record in a wages
book all overtime worked and the total amount paid in respect thereof.

No decisions have been given by the courts, and no observations have been made
by the employers’ or workers’ organisations with regard to the application of this
Convention.

SPAIN
See under Convention No. 1.

SYRIAN ARAB REPUBLIC

See under Convention No. 1.

URUGUAY

See under Convention No. 1.
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32. Protection against Accidents (Dockers) Convention (Revised), 1932

This Convention came into force on 30 October 1934

Countries :::its'?eﬁgog N Countries r]::itsl{iecrigogn
Algeria . . . . . ... .. .. 19.10.1962 Mexico . . . . . . . . . . .. 12. 5.1934
Argentina . . . . . . . .. .. 14. 3.1950 Netherlands. . . . . . . . . . 25. 8.1964
Belgium. . . . . ... .. .. 2, 7.1952 NewZealand . . . . . . . .. 29. 3.1938
Bulgaria . . . . ... .. .. 29.12.1949 Nigeria . . . . . . . . . ... 16. 6.1961
Canada. . . . . .. ... .. 6. 41946 Norway . . .. . . . . ... 23. 6.1956
Chile. . . ... ... .... 18.10.1935 Pakistan . . . . . . . . . .. 10. 2.1947
China .. ... ....... 30.11.1935 Peru . . . . . . . .. . ... 4, 4.1962
Cuba. . . ... ... .... 7. 9.1954 Sierraleone. . . . . . . . .. 15. 6.1961
Finland . . . . .. . .. .. 23, 8.1949 Singapore. . . . . . . . . .. 25.10. 1965
France . . . . . ... .. .. 27. 5.1955 Spain . . .. ... ..... 28. 7.1934
Honduras. . . . . . . .. .. 17.11.1964 Sweden. . . . . . . . . . .. 3. 8.1938
India. .. ... ....... 10. 2.1947 Tanzania (Tanganyika) . . . . . 19.11.1962
Ttaly . . . . .. ... .... 30.10.1933  United Kingdom . . . . . . . 10. 1.1935
Kenya . . . . . ... .. .. 13. 1.1964 Uruguay . . . . . . . . . .. 6. 6.1933
Malta . . . .. .. ... .. 4. 1.1965

BULGARIA

Safety Regulations for Navigation and Port Operations, 1965, to abrogate the Safety Regulations for
Water Transport, 1959.

In reply to a direct request made by the Committee of Experts the Government
has stated that sections 82, 85, 87, 96, 340, 342 to 344, 381, etc., of the above-mentioned
regulations are in conformity with Article 5, paragraphs 2 to 5, of the Convention.

Article 18 of the Convention. The loading and unloading of Bulgarian ships in
foreign ports and of foreign ships in Bulgarian ports are effected on a basis of reci-
procity in accordance with the regulations of the respective countries.

CHILE

In reply to a direct request made in 1967 by the Committee of Experts the
Government has stated that amendments to modify the existing national legislation
covering salaried employees and manual workers employed both on board ship and
on land are under consideration. As a result of these modifications the national
legislation would be brought fully into conformity with the provisions of the Con-
vention.

CHINA
Ministerial Instructions No. 03145 of 30 April 1964.

In reply to a direct request made by the Committee of Experts in 1967 the
Government has supplied the following information.

Article 17, paragraph 3, of the Convention. Under the above-mentioned instruc-
tions the regulations for the safety and protection of dockers and those for cargo
handling equipment are required to be prominently displayed in the docks.
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FINLAND

Inreply to a direct request made by the Committee of Experts the Government has
supplied the following information.

The Ministry of Social Affairs set up in 1967 a safety committee for the transport
industry which deals also with dock work.

An Accident Insurance Act was adopted in 1967. Under this Act insurance
companies are obliged to communicate to the Ministry of Social Affairs information
concerning accidents occurring in workplaces.

FRANCE

In reply to a request made by the Committee of Experts the Government has
supplied the following information.

Article 2 of the Convention. All approaches, quays, platforms and other work-
places are provided by the public authorities with efficient lighting. Approaches and
quays, being public property belonging to the State, are placed under the surveillance
of the public authorities, whose officials ensure that they are kept clean and clear of
obstructions and are authorised to take the names and addresses of offenders. Dan-
gerous footways and bridges are always provided with hand-rails of at least 2ft. 6in.
in height.

MEexico

In reply to an observation made by the Committee of Experts the Government
has stated that the committee set up to review the new text of the Federal Labour Act
has not as yet expressed its opinion on the divergences existing between the provi-
sions of the Federal Labour Act and the Convention.

NETHERLANDS

In reply to a direct request made by the Committee of Experts the Government
has stated, as regards the application of Article 9 of the Convention, that in its opinion
river ships having hoisting and lifting machines whose work load is less than one ton
may, under the terms of Article 15, be considered as *“special classes of ship or ships
below a certain small tonnage™, and the testing of such machines is, therefore, not
compulsory.

NEW ZEALAND

Boilers, Lifts and Cranes Amendment Act, 1966 (New Zealand Statutes, 1966, Vol. 2, p. 1556).

Order in Council of 31 May 1967: General Harbour (Safe Working Load) Regulations, 1935, Amend-
ment No. 4 (Statutory Regulations, 1967, No. 131).

SIERRA LEONE

In reply to a direct request made by the Committee of Experts the Government
has stated that the Safety Committee of the Port Authority has been considering the
requirements of Article 17, paragraph 3, of the Convention and the Committee of
Experts will be informed of developments in due course.
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SINGAPORE

In reply to a direct request made by the Committee of Experts the Government
has stated that the Port of Singapore Authority supplements the legislative measures
by the circulation, among the shipping community and among its own staff, of
information and instructions regarding health and accident hazards, etc.

UnNitep KINGDOM

Comments on the preliminary draft of the revised Docks Regulations were
received from the interested organisations and it was hoped to consider these com-
ments before the end of 1968.

URUGUAY
Decree No. 470 of 22 September 1966 prescribing the standards to be applied in the examination of the

suitability of personal equipment for purposes of protection against employment accidents
(Diario Oficial, 3 Oct. 1966, No. 17442),
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33. Minimum Age (Non-Industrial Employment) Convention, 1932

This Convention came into force on 6 June 1935

Countries resistored on Countries resistored on
Argentina. . . . . .. . ... 14. 3.1950 Malagasy Republic . . . . . . 1.11.1960
Austria . . . . . ... ... . 26. 21936 Mali . . . . ... ... ... 22. 9.1960
Belgium. . . . . .. .. ... 6. 6.1934 Mauritania . . . . . . . . .. 20. 6.1961
Cameroon (Eastern Cameroon) . 7. 6.1960 Netherlands . . . . . . . . .. 12. 7.1935
Central African Republic . . . . 27.10.1960 Niger . . . .. .. ... .. 27. 2.1961
Chad. . . . . . ... .... 10.11.1960 Senegal . . . . . . . . . . .. 4.11.1960
Congo (Brazzaville) . . . . . . 10.11.1960 Spain . . . . . . . . .. .. 22. 6.1934
Cuba® . . .. ... ..... 24. 2.1936 Togo. . . . . . . . . . . .. 7. 6.1960
Dahomey . . . . . . . . . .. 12.12.1960 UpperVolta . . . . . . . .. 21.11.1960
France . . . . . . ... ... 29. 4.1939 Uruguay® . ... . ... .. 6. 6.1933
Gabon . . .. ... ..... 14.10. 1960
Guinea . . . . . . ... ... 21. 1.1959
Ivory Coast . . . . . .. ... 21.11.1960 ! Convention denounced as a result of the ratification of

Convention No. 60,
AUSTRIA

In reply to a direct request made by the Committee of Experts concerning the
application of Article 7 (b) of the Convention the Government has supplied the
following information.

Section 13 of the Labour Inspection Act makes it obligatory for the authorities to
assist the labour inspectors in the discharge of their duties. This provision makes it
possible in extreme cases, if necessary with the assistance of the police, to verify the
identity of young persons engaged in itinerant trading in the streets, etc.

BELGIUM

In reply to a direct request made by the Committee of Experts concerning the
application of Article 7 (b) of the Convention the Government has supplied the
following information.

Every Belgian citizen or alien resident in Belgium is issued with an administrative
identity card mentioning his date of birth.

Furthermore, under the Act of 26 January 1951 respecting the simplification of
the records which have to be kept in compliance with the social legislation, every
employer is required to keep a register of his employees indicating, inter alia, the date
of birth of each person.

The labour inspectorate may ask to consult the staff register.

CAMEROON

Eastern Cameroon

Order No. 012/MTLS/DEGREE of 17 June 1968.
See also under Convention No. 11.
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In reply to a direct request made by the Committee of Experts the Government
has stated that the above-mentioned order has repealed Order No. 983 of 27 February
1954, as amended in 1963, allowing for the waiving of the minimum age for admission
of children to employment.

CHAD

See under Convention No. 5.

In accordance with the Labour Code children may not be employed in any
undertaking, even as apprentices, under the age of 14 years, unless a special exception
is made.

The types of work and the categories of undertakings forbidden to young persons
and the age below which the ban applies are established by decree.

DAHOMEY
See under Convention No. 11.

FRANCE

Ordinance No. 830 of 27 September 1967 to provide for the alteration of working conditions by col-
lective agreement, for the employment of young persons and for meal vouchers (Journal officiel,
28 Sep. 1967, No. 226, p. 9557).

Under sections 5 and 6 of the above-mentioned ordinance children may be
admitted to undertakings during the last two years of the compulsory schooling
period (the school-leaving age having been raised by the ordinance of 6 January 1959
to 16 years for children born since 1 January 1953), for the purpose of undergoing
periods of practical training, under the conditions laid down in the enactments
respecting compulsory education, until 1972. After 1972 they will be able to be so
admitted only during the final year of the compulsory schooling period, likewise
under the conditions laid down in the enactments respecting compulsory education.

GUINEA

In reply to a direct request made by the Committee of Experts the Government
has supplied the following information.

Articles 2 and 3 of the Convention. Even though the compulsory school-leaving
age remains at 15 years, this does not mean that schoolchildren over that age are
allowed to leave school. In effect, by virtue of a decision of the National Revolu-
tionary Council taken at a meeting in Labé on 8 July 1968, children attending school,
whether under or over 14 years of age, cannot leave school until they have completed
their studies. During their schooling they may not be employed on work other than
work which forms part of their school curriculum, and which is accordingly not harmful
to their health or moral development; which is not such as to prejudice their attendance
at school or their capacity to benefit from the instruction given to them there; and
which does not exceed two hours per day.

Furthermore, Sundays and legal public holidays are holidays for schoolchildren
just as for other persons.

Instruction is given only in the daytime.

The types of light work permissible for children will be specified in the order now
being drafted respecting the employment of women and children.

Article 8. The lists of types of light work and dangerous work will be forwarded
to the ILO later.
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MAURITANIA

Order No. 084 of 16 February 1968 respecting the waiving of the age for admission to employment
(Journal officiel, 22 Mar. 1967).

In reply to a direct request made by the Committee of Experts the Government
has supplied the following information.
The above-mentioned order, which has repealed Order No. 10150 of 5 March

1965 on the same subject, reproduces in section 1 the exact wording of Article 3,
paragraph 1, of the Convention and in section 3 defines “light work™.

NIGER
See under Convention No. 5.

In reply to direct requests made by the Committee of Experts the Government
has stated that the above-mentioned decree lays down the types of work and the
categories of undertakings forbidden to young persons and the age below which the
ban applies.

SENEGAL

In reply to a direct request made by the Committee of Experts the Government
has stated that it is proposing to adopt an enactment specifying that “Order No. 3723IT
of 22 June 1954 respecting exceptions to the age for admission to employment shall
be replaced by the provisions of the Minimum Age (Non-Industrial Employment)
Convention, 1932 (No. 33)”, and has requested the Committee’s opinion on this
proposal.

SPAIN

In reply to a direct request made by the Committee of Experts the Government
has supplied the following information.

Article 7 (b) of the Convention. The supervision exercised by the labour inspec-
torate in connection with the furnishing to employers of the documentary evidence
required by section 178 of the Contracts of Employment Act also covers employed
persons working in the streets or in places to which the public have access, and it is
not therefore necessary to adopt any further measure in this connection. Section 13
of the Labour Inspection Act mentions, among other functions of inspectors, the
questioning of workers on any matter relating to the application of the law.

UPPER VOLTA

In reply to a direct request made by the Committee of Experts in connection with
Article 3, paragraph 1 (c), of the Convention, the Government has stated that it
intends to look into the point raised with a view to bringing the national legislation
into line with the Convention.
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35. Old-Age Insurance (Industry, etc.) Convention, 1933

This Convention came into force on 18 July 1937

Countrcs regsterd on Couniries regstered on
Argentina. . . . ., . ... .. 17. 2.1955 Ttaly . . . . . ... .. ... 22.10.1947
Bulgaria . ... ... .... 29.12.1949 Malta . . . . . .. .. ... 4. 1.1965
Chile. . .. ... ...... 18.10.1935 Peru . . . . . . . . . . ... 8.11.1945
Czechoslovakia . . . . . . .. 1. 7.1949 Poland . . . . . . . .. ... 29. 9.1948
EBcuador . . . ... ... .. 5. 2.1962  United Kingdom . . . . . .. 18. 7.1936
France . . . ... ... ... 23. 8.1939

BULGARIA

Decree of 28 December 1967 of the Presidium of the National Assembly (D’rzhaven Vestnik, 29 Dec.
1967, No. 102) to amend and supplement the Pensions Act.

Penal Code, 1968 (ibid., 2 Apr. 1968, No. 26).

Certain increases have been made in old-age and retirement pensions.

In reply to observations made by the Committee of Experts the Government has
stated that under section 37 of the new Penal Code, which came into force on 1 May
1968, provision is no longer made for the deprivation of the right to a pension as a
penalty for a criminal offence.

PERU

In reply to a request made by the Committee of Experts the Government has
supplied the following information.

Article 2 of the Convention. A Bill is before Parliament which will include
domestic servants in the Workers’ Social Insurance Scheme.

Article 7, paragraph 2. In accordance with section 93 of the regulations made
under Act No. 13640 to institute a retirement pension scheme for workers, minimum
rates have been fixed for the pensions payable under the Act.

Article 9, paragraph 4. The State contributes towards the financing of the
Workers® Social Insurance Scheme, out of the income from selected taxes, an amount
equivalent to 2 per cent of the wages insured. The State makes no contribution to the
Workers’ Retirement Pension Fund.

: UnNiTeD KINGDOM
National Insurance Act, 1967.
National Insurance Act (Northern Ireland), 1967.

Family Allowances and National Insurance Act, 1967.

Family Allowances and National Insurance Act (Northern Ireland), 1967.
Public Expenditure and Receipts Act, 1968.

Public Expenditure and Receipts Act (Northern Ireland), 1968.

The above-mentioned Acts have increased national insurance contributions,
benefit rates and children’s allowances in Great Britain and in Northern Ireland.
Increases were also made by regulations in the amount which can be earned before a
retirement pension is reduced.
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36. Old-Age Insurance (Agriculture) Convention, 1933

This Convention came into force on 18 July 1937

Countries registered on Couatries resioterad on

Argentina . . . . .. . . .. 17, 2.1955 Italy . . . . .. .. .. ... 22.10.1947

Bulgaria . . . . ... .. .. 29.12.1949 Malta . . . . . .. ... .. 4, 1.1965

Chile. . . . .. ... .... 18.10.1935 Peru . . . . . . . . . . ... 1. 2.1960

Czechoslovakia . . . . . . . . 1. 71949 Poland . . . . . . . . . ... 29. 9.1948

France . . . . . . . . . ... 23. 8.1939  United Kingdom . . . . . . . 18. 7.1936
BULGARIA

Decree No. 463 of 22 June 1967 of the Praesidium of the National Assembly to settle certain questions
connected with the insurance and pension coverage of co-operative farmers (D ’rzhaven Vestnik
(D.V.), 27 June 1967, No. 50, p. 1) (L.S. 1967—Bul. 2).

Penal Code, 1968 (D.V., 2 Apr. 1968, No. 26).

See under Convention No. 35.

PERU

See under Convention No. 35.

UNITED KINGDOM

See under Convention No. 35.
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37. Invalidity Insurance (Industry, etc.) Convention, 1933

This Convention came into force on 18 July 1937

Countries reststored on Countries regtered on
Bulgaria . ... ... .... 29.12.1949 Italy . . . . . . .. . .. .. 22.10. 1947
Chile. . . .. ........ 18.10.1935 Peru . . . . . . . . . . . .. 8.11.1945
Czechoslovakia . . . . . . .. 1. 7.1949 Poland . . . . . . . . .. .. 29, 9.1948
EBcuador . . . .. ... ... 5. 2.1962 United Kingdom . . . .. .. 18. 7.1936
France . . . . .. . .. ... 23. 8.1939
BULGARIA

See under Convention No. 35.

PERU
See under Convention No. 35.

Unitep KINGDOM
National Insurance Act, 1966.
National Insurance (No. 2) Act (Northern Ireland), 1966.

The above-mentioned Acts provide for the payment of an earnings-related
supplement to the flat-rate sickness benefit.

The flat-rate benefit was increased with effect from 26 October 1967; contribu-
tions were correspondingly increased.
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38. Invalidity Insurance (Agriculture) Convention, 1933

This Convention came into force on 18 July 1937

Countries repistered on Countries resistored on
Bulgaria . .. ........ 29.12.1949 Italy . . . . . . ... . ... 22.10.1947
Chile. . . ... ....... 18.10.1935 Peru . . . . . . . .. . ... 1. 2.1960
Czechoslovakia . . . . . . .. 1. 71949 Poland . . . . . .. . . ... 29. 9.1948
France . . . ... .. .... 23. 8.1939  United Kingdom . . . .. . . 18. 7.1936

BULGARIA
Decree No. 463 of 22 June 1967 of the Praesidium of the National Assembly to settle certain questions

connected with the insurance and pension coverage of co-operative farmers (D ‘rzhaven Vestnik
(D.V.), 27 June 1967, No. 50, p. 1) (L.S. 1967—Bul. 2).

Penal Code, 1968 (D.V., 2 Apr. 1968, No. 26).

See under Convention No. 35.

PERU
See under Convention No. 35.

Unitep KINGDOM

See under Convention No. 37.
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39. Survivors’ Insurance (Industry, etc.) Convention, 1933

This Convention came into force on 8 November 1946

Covaties Radteation Counties Rateaton
Bulgaria . . . ... ... .. 29.12.1949 Peru . . . . .. .. .. ... 8.11.1945
Czechoslovakia . . . . . . . . 1. 7.1949 Poland . . . . . .. ... .. 29. 9.1948
Ecuador . . . .. ... ... 5. 2.1962 United Kingdom . . . . . . . 18. 7.1936
Italy . . . .. ... ..... 22.10.1952
BULGARIA

See under Convention No. 35.

PERU

In reply to a direct request made by the Committee of Experts the Government
has supplied the following information.

Article 2 of the Convention. See under Convention No. 35 the information
supplied in respect of Article 2 of that Convention.

Article 5. On ceasing to be insured a person retains his rights in respect of
contributions made for a period equal to one-third of the period of his membership
of the scheme. In relation to the Retirement Pension Fund, the period is one-half of
his period of membership.

Article 9, paragraph 2. Act No. 8433 does not provide for a fixed pension
independent of the number of contributions and their amount. The Workers’
Retirement Pension Fund does grant minimum pensions, provided that the qualifying
period has been fulfilled.

Article 12, paragraph 4. See under Convention No. 35 the information supplied
in respect of Article 9, paragraph 4.

UnNiTED KINGDOM

See under Convention No. 35.
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40. Survivors’ Insurance (Agriculture) Convention, 1933

This Convention came into force on 29 September 1949

Countres o Couatris Refeaton

Bulgaria . . ... ... ... 29.12.1949 Peru . . . . . . . .. . ... 1. 2.1960

Czechoslovakia . . . . . . .. 1. 719499 Poland . . . . .. ... ... 29. 9.1948

Italy . . . ... ....... 22.10.1952 United Kingdom . . . . . . . 18. 7.1936
PERU

See under Convention No. 39.

Unitep KINGDOM

See under Convention No. 35.
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41. Night Work (Women) Convention (Revised), 1934

This Convention came into force on 22 November 1936

Counie Rattcaion F— Raionion
Afghanistan . . . . . .. ... 12. 6.1939 Mali . . . . ... ... ... 22. 9.1960
Argentina. . . . . ... ... 14. 3.1950 Mauritania® . . . . . . . .. 20. 6.1961
Belgium?® . . . ... .. ... 4, 8.1937 Morocco . . . . . ... . .. 13. 6.1956
Brazil* . . . ... ... ... 8. 6.1936 Netherlands® . . . . . .. .. 9.12.1935
Burmas. . . . ... ..... 22.11.1935 New Zealand® ., . . . . . . . 29. 3.1938
Central African Republic . . . . 27.10.1960 Niger . . ... ... .. .. 27. 2.1961
Ceylont. . . .. .... ... 2. 9.1950 Pakistan'. . . . . .. .. .. 22.11.1935
Chad. . . .. ........ 10.11.1960 Peru . . . . . .. .. . ... 8.11.1945
Congo (Brazzaville) . . . . . . 10.11.1960 Senegal . . . . . .. .. .. 4.11.1960
Dahomey . . . . .. .. ... 12.12.1960 Republic of South Africa® . . . 28. 5.1935
France! . .. ... ... .. 25. 1.1938 Switzerland® . . . . . . . .. 4. 6.1936
Gabon . . . ......... 14.10.1960 Togo. . . . . . . . . . . .. 7. 6.1960
Greece! . . .. .. .. ... 30. 5.1936 United Arab Republic* . . . . 11. 7.1947
Guineat. . . . . .. .. ... 21. 1.1959  United Kingdom? . . . . . . . 25. 1.1937
Hungary . . ... ... ... 18.12.1936 UpperVolta . . . . . . . .. 21.11. 1960
India® . . .. ... ..... 22.11.1935 Venezuela . . . . ... ... 20.11.1944
Irag:. . .. ... ... ... 28. 3.1938
Ireland® . . ... ... ... 15. 3.1937
IvoryCoast . . . . ... ... 21.11. 1960 1 ion den ificati
Malagasy Republic . . . . . . 1.11. 1960 coxg‘e)::vi:l:llzg.dsng.ounm 3 & result of the ratification of

1 Has denounced this Convention.
HUNGARY

Labour Code, Act No. II of 1967 (Magyar Kizlony (M.K.), 8 Oct. 1967, No. 67, p. 503) (L.S. 1967—
Hun. 2 A), and Government Ordinance No. 34 of 8 October 1968 to bring the Labour Code into
operation (M.K., 8 Oct. 1967, No. 67, p. 512) (L.S. 1967—Hun. 2 B).

In reply to the observation made in 1968 by the Committee of Experts the
Government has supplied the following information.

The rights and advantages accorded to women remain unchanged and they
contribute very actively to the elimination of the negative effects of night work. The
reduction of hours of work continues. This measure, adopted previously
and in the course of application this year, will improve even further the situation, in
the areas affected, for women employed on night work.

By virtue of section 50 (2) of the new Labour Code women having three children
or more will enjoy, in addition to the leave which is granted to them as a result of
various entitlements, two days’ supplementary leave in respect of each child. In this
way the work done by women on night shift will again be further reduced and their
conditions of work will also become more favourable. Apart from the measures
already taken the Government is continuing to examine the detailed provisions of new
measures which will contribute to giving effect to the provisions of the Convention.
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42. Workmen’s Compensation (Occupational Diseases) Convention (Revised), 1934

This Convention came into force on 17 June 1936

Countre Ratifeaton — Reifeation
Algeria . . . . .. ... ... 19.10.1962 Iraq . . . . .. ... . ... 25. 7.1941
Argentina . . . . . . .. . .. 14, 3.1950 Ireland . . . . . . . . .. .. 15. 3.1937
Australia . . . . . ... ... 29, 41959 Ttaly . . . . .. . ... ... 22.10.1952
Austria . . . . . . . .. ... 26. 2.193¢6 Japan. . . . .. ... . ... 6. 6.1936
Barbados . . .. ... ... 8. 5.1967 Luxembourg. . . . . . . . .. 3. 3.1958
Belgium. . . . .. ... ... 3. 819499 Malta . . . . . ... . ... 4. 1,1965
Bolivia . . . . .. ... ... 19. 7.1954 Mexico . . . . . . . . . . .. 20. 5.1937
Brazil. . . . ... ... ... 8. 6.1936 Morocco . . . . . . . . . .. 20. 5.1957
Bulgaria . . . .. ... ... 29.12.1949  Netherlands® . . . . . . . . . 1. 9.1939
Burma . . . . .. ... ... 17. 5.1957 New Zealand . . . . . . . . . 29. 3.1938
Burundi. . . . .. ... ... 11. 3.1963 Norway . . . . . . . .. .. 21. 5.1935
Congo (Kinshasa) *. . . . . . . 20. 91960 Panama . . .. . .. . ... 16. 2.1959
Cuba. . . ... ... .... 22.10.193¢ Poland . . . . . . . . . . .. 29. 9.1948
Czechoslovakia . . . . . . . . 1. 7.1949 Rwanda . . .. ... .. .. 18. 9.1962
Denmark . . . ... .. ... 22. 6.1939 Republic of South Africa . . . . 26. 2.1952
Finland®* . . . . . ... ... 20. 1.1950 Spain . . . .. . ... ... 24. 6.1958
France . . . . .. ... ... 17. 51948 Sweden. . . . . . . . . . .. 24. 2.1937
Federal Republic of Germany . . 17. 6.1955 Turkey . . . . . . . . . . .. 27.12.1%946
Greece . . . . .. ... ... 13. 6.1952 United Kingdom . . . . . . . 29. 4.1936
Guyana . .. ... ..... 8. 6.1966 Uruguay . . . . . . . . . .. 18. 3.1954
Haiti . . .. ... ...... 19. 4.1955
Honduras. . . . .. .. . .. 17.11. 1964
Hungary . . ... ... ... 17. 6.1935
India. . ... ........ 13. 1.1964 ! Convention denounced as a result of the ratification

of Convention No. 121.
ALGERIA

Order of 22 March 1968 respecting the schedules of occupational diseases (Journal officiel, 19 Apr.
1968, No. 32).

In reply to observations made by the Committee of Experts the Government has
stated that the above-mentioned order deems to be occupational diseases not only
the ten diseases listed in the Convention but a total of 48 types of poisoning, disorders
or infections.

FINLAND

Occupational Diseases Act of 29 December 1967 (Suomen Asetuskokoelma—Finlands Forfattnings-
samling (S.A.—F.F.), 1967, No. 638, p. 1320) (L.S. 1967—Fin. 2 A).

Occupational Diseases Ordinance of 29 December 1967 (S.4.—F.F., 1967, No. 639, p. 1321) (L.S.
1967—Fin. 2 B).

Order of 29 December 1967 of the Ministry of Social Affairs to issue rules respecting the classification
of occupational diseases (S.4.—F.F., 1967, No. 640, p. 1323) (L.S. 1967—Fin. 2 C).

In reply to a direct request made by the Committee of Experts the Government
has supplied the following information.

The above-mentioned legislation defines occupational diseases in an entirely
new way. According to the ordinance an illness is considered as an occupational
disease if it is likely that it has occurred during the performance of the work referred
to in the Act as a result of physical, chemical or biological factors enumerated sepa-
rately in the ordinance. Further, an illness caused by a factor not mentioned in the
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ordinance is considered as an occupational disease if the illness was obviously caused
by the work performed.

The Ministry of Social Affairs has given a list of examples as a guide for diagnos-
ing occupational diseases. It appears from the arguments of the committee which
prepared the Act and from the order of the Ministry of Social Affairs that additional
illnesses deriving directly from an occupational disease which on medical grounds
can be considered to be caused by the occupational disease shall also be considered as
occupational diseases.

NEW ZEALAND

Workers” Compensation Amendment Act, 1967.
Employers’ Liability Insurance Regulations, 1968.

In reply to an observation made by the Committee of Experts the Government
has supplied the following information.

The report and recommendations of the Royal Commission of Inquiry on Com-
pensation for Personal Injury, made at the end of 1967, cover, inter alia, the question
of including in the national legislation the “double list” system of the Convention.
This report is being widely distributed with a view to a careful study thereof by all
interested parties and it is possible that, after such study, the Government will con-
sider the question of legislation arising out of it.

PANAMA

In reply to a direct request made by the Committee of Experts the Government
has stated that the lists of occupational diseases provided for by section 209 of the
Labour Code and the rules governing the corresponding compensation form part of
the Bill to amend the Health Code submitted by the Executive for consideration by the
National Legislative Assembly.

TURKEY

In reply to a direct request made by the Committee of Experts the Government
has supplied the following information.

The national list of occupational diseases was based on French legislation. Since
France, although it has ratified the Convention, has not modified its legislation, the
Government is of the opinion that the points raised by the Committee of Experts are
not of major importance.

In spite of this fact these points will again be examined during the final revision
of the regulations concerning the social insurance procedure of health and an
attempt will be made to take them into account in the text of the regulations.
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43. Sheet-Glass Works Convention, 1934

This Convention came into force on 13 January 1938

Counties Roeon Countrie Raseaton
Belgium. . . ... ... ... 4. 81937 Mexico. . . . .. ... ... 9. 3.1938
Bulgaria . . ... ... ... 29.12.1949 Norway . . . . . . .. ... 21. 5.1935
Czechoslovakia . . . . .. .. 19. 9.1938 United Kingdom?! . . . . . . . 13. 1.1937
France . . . .. ... .... 5. 21933 Uruguay . . . .. ... ... 18. 3.1954
Ireland . . . ... ... ... 15. 5.1939

* Has denounced this Convention.

BULGARIA

In reply to an observation made by the Committee of Experts the Government
has stated that Order No. 1502 of 21 July 1951, the text of which was appended to the

Government’s report, is applicable to all workers engaged in the operations covered
by the Convention.

CZECHOSLOVAKIA

Article 4, clause (c), of the Convention. See under Convention No. 1, Article 8,
paragraph 1 (c).

MEexico

Article 3 of the Convention. In reply to an observation made by the Committee
of Experts the Government has stated that the Bill to amend the Federal Labour Act
will include provisions replacing the present section 75 of the Act and laying down the
conditions governing the extension of the working day in the event of accident or of
imminent danger threatening the life of persons or the existence of the undertaking
as well as the compensation to be granted in these cases.
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44, Unemployment Provision Convention, 1934

This Convention came into force on 10 June 1938

Counris Rasteaton Countis Radbcaton
Algeria . . . . . . ... ... 19.10.1962 Netherlands . . . . . . . . .. 17. 1.1966
Bulgaria . ... . ... ... 29.12.1949 NewZealand . . . . . . . .. 29, 3.1938
Cyprus . . . . . . ... ... 8.10.1965 Norway . . .. . ... ... 20. 5.1957
Czechoslovakia . . . . . . . . 12, 6.1950 Peru . . . . . .. ... ... 4. 4.1962
France . . . . . ... . ... 21, 2.1949 Switzerland . . . . . .. . .. 14. 6.1939
Ireland . . . .. ... .... 10. 6.1937 United Kingdom . . . . . . . 29. 4.1936
Italy . . .. ... ...... 22.10.1952

ALGERIA

The application of the enactments relating to the scheme for assistance to
workers involuntarily deprived of employment continues to be suspended due to the
wide extent of unemployment. A transitional system whereby aid in kind is furnished
to the neediest among those unable to work has been substituted for the former scheme,
while all persons in search of employment, irrespective of their occupational back-
ground, can be employed at the so-called *“full employment work sites”, in so far as
circumstances permit, on condition that they can prove that they are in need. These
full employment work sites are organised under the rural equipment and development
programmes. The amount of the daily aid allowance is seven dinars for workers
employed at full employment work sites. It rises to 12 dinars in the case of skilled
workers. The persons concerned may also receive help from the public assistance
services, mainly in the form of medical care, medical supplies and the supply of food
and clothing. Any further measures will depend upon the development of the
economy.
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45. Underground Work (Women) Convention, 1935
This Convention came into force on 30 May 1937
comtie Kagmet comie Koy
Afghanistan. . . . . . . . .. 14. 5.1937 Kenya . . . . .. ... ... 13. 1.1964
Argentina . . . . . . . . ... 14. 3.1950 Lebanon . . . .. . .. ... 26. 7.1962
Australia . . . . .. ... .. 7.10.1953 Lesotho. . . . . . . .. . .. 31. 10. 1966
Austria . . . . ... .. ... 3. 7.1937 Luxembourg. . . . . .. ... 3. 3.1958
Belgium. . . . . ... .. .. 4. 81937 Malawi. . . ... ... ... 22. 3.1965
Brazil. . .. .. ... .. .. 22. 9.1938 Malaysia (States of Malaya) . . . 11.11.1957
Bulgaria . . ... ... ... 29.12,1949 Mexico . . . . . . . ... . . 21. 2.1938
Byelorussia . . . . ... . .. 4, 81961 Morocco . . . . . . .. ... 20. 9.1956
Cameroon: Netherlands . . . . . . . . .. 20. 2.1937
Eastern Cameroon . . . . . . 29. 1.1963 New Zealand . . . . . . ... 29. 3.1938
Western Cameroon . . . . . 3. 9.1962 Nigeria . . . .. . ... 17.10. 1960
Canada . .. ... ... .. 16. 9.1966 Pakistan . . . . . . .. ... 25, 3.1938
Ceylon . . . . ... ..... 20.12.1950 Panama . . . . . . . . ... 16. 2.1959
Chile. . .. .. ... .... 16. 31946 Peru . . . . . . . . .. ... 8.11.1945
China . ... ........ 2.12,1936 Poland . . . . . . . .. ... 15. 6.1957
CostaRica . . .. ... ... 22. 3.1960 Portugal . . . . . ... ... 18.10. 1937
Cuba. ... ......... 14, 4,1936 SierraLeone . . . . .. ... 13. 6.1961
Cyprus . . . .. ... .... 23. 91960 Singapore. . . . . . .. ... 25.10. 1965
Czechoslovakia . . . . . . .. 12. 6.1950 Somalia (ex-Trust Territory) . . . 18.11.1960
Domijnican Republic . . . . . . 12. 8.1957 Republic of South Africa . . . . 25. 6.1936
Ecuador . . . . ... . ... 6, 71954 Spain . . . ... ... ... 24, 6.1958
Finland . . ... ... ... 3. 3.1933 Sweden! . . ... ... ... 11. 7.1936
France . . . ... ... ... 25. 1.1938 Switzerland . . . . . . . . .. 23. 5.1940
Gabon . . . .. .. ... .. 13. 6.1961 Syrian Arab Republic. . . . . . 26. 7.1960
Federal Republic of Germany 15.11.1954 Tanzania (Tanganyika) . . . . . 30. 1.1962
Ghana . . ... ... .... 20. 5.1957 Tunisia . . . . .. ... ... 15. 5.1957
Greece . . . . . . . ... .. 30. 5.1936 Turkey . . . . . . ... ... 21. 4.1938
Guatemala . . . . . ... .. 7. 31960 Uganda . . ... ...... 4. 6.1963
Guinea . . . . . . . .. ... 12.12.1966  Ukraine. . . . . . . . . .. . 4, 8.1961
Guyana . . . . . ... ... 8. 61966 USSR. .. .. ....... 4. 5.1961
Haiti . . . . ... ... ... 5. 4.1960 United Arab Republic . . . . . 11. 7.1947
Honduras. . . ... ... .. 20. 6.1960  United Kingdom . . . . .. . 18. 7.1936
Hungary . . ... ... ... 19.12.1938 Uruguay . . . . . . . . . .. 18. 3.1954
India. . .. ......... 25. 3.1938 Venezuela . . . . ... ... 20.11.1944
Indonesia . . . . . . . . . .. 12. 6.1950 Viet-Nam . . . . . ... ... 6. 6.1953
Ireland . . . . . . ... ... 20. 8.1936 Yugostavia . . . . ... ... 21. 5.1952
Italy . . .. ... ...... 22.10.1952 Zambia. . . . . . ... ... 2.12.1964
IvoryCoast . . . . ... ... 5. 5.1961
Japan. . . . ... ... ... 11. 6.1956

* Has denounced this Convention.

BELGIUM

Royal Order No. 40 of 24 October 1967 respecting the employment of women (Moniteur belge,
27 Oct. 1967, No. 207, p. 11210) (L.S. 1967—Bel. 3).

Federal Legislation.

Canapa (First Report)

Canada Labour (Safety) Code: Regulations respecting safe employment in Cape Breton
Development Corporation Coal Mines (Statutory Orders and Regulations, 1969, No. 31).

Northwest Territories.

Mining Safety Ordinance, as amended up to 1967.
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Yukon Territory.
Mining Safety Ordinance.
Provincial Legislation.
Alberta.
Coal Mines Regulation Act (Revised Statutes (R.S.), 1955, Ch. 47).
British Columbia.
Coal Mines Regulation Act, as amended (R.S., 1960, Ch. 242, section 1).

Manitoba.
Mines Act (R.S., 1954, Ch. 166): Regulations No. 45 of 1957 governing the operation of
mines.
New Brunswick.
Regulations governing the operation of mines and quarries (Order in Council No. 829 of
1955).
Mining Act 1961-62 (Ch. 45): Regulations governing the operation of coal mines (Order in
Council No. 711 of 1957).

Newfoundland.
Regulation of Mines Act (R.S., 1952, Ch. 178): Mines (Safety of Workmen) Regulations,
1957.

Nova Scotia.
Metalliferous Mines and Quarries Regulation Act (R.S., 1954, Ch. 176).

Ontario.

Mining Act (Statutory Orders, 1961-62, Ch. 81).
Quebec.

Mining Act, 1965 (Ch. 34).

Saskatchewan.
Mines Regulation Act (R.S., 1965, Ch. 373): Regulations governing the operation of mines
(Order in Council No. 1107 of 1966).

Article 1 of the Convention. Definitions of the term “mine” are given in the
legislation governing the Northwest Territories (Mining Safety Ordinance, as amend-
ed, section 2 (h)) and Yukon Territory (Mining Safety Ordinance, section 2 (f)),
as well as in the legislation of Alberta (Coal Mines Regulation Act, section2 (w));
British Columbia (Coal Mines Regulation Act, section 2); Manitoba (Mines Act, as
amended, section 2 (1)); New Brunswick (Mining Act, section 1 (4)); Newfoundland
(Regulation of Mines Act, section 2 (4));Nova Scotia (Metalliferous Mines and
Quarries Regulation Act, section 3 (k)); Ontario (Mining Act, section 1 (12));
Quebec (Mining Act, section 1 (4)); and Saskatchewan (Mines Regulation Act, as
amended, section 2 (b)).

Article 2. The employment of females in underground work in mines is prohibited
under the legislation of Alberta (Coal Mines Regulation Act, section 94 (1)); British
Columbia (Coal Mines Regulation Act, section 30 (2)); Manitoba (Regulations No. 45
of 1957, section 5 (2)); Nova Scotia (Metalliferous Mines and Quarries Regulation
Act, section 4 (2)); and Ontario (Mining Act, section 162 (2)).

Article 3. Recourse may be had to the exceptions provided for in clauses (a),
(b), (¢) and (d) of this Article under the legislation governing the Northwest Terri-
tories (Mining Safety Ordinance, as amended, section 10) and Yukon Territory
(Mining Safety Ordinance, as amended, section 10), as well as under the legislation of
British Columbia (Mines Regulation Act, section 17 (3)).

The employment of females in mines in a technical, clerical or domestic capacity
is permitted under the legislation of New Brunswick (Regulations governing the
operation of mines and quarries, section 34, and Regulations governing the operation
of coal mines, section 36) and Saskatchewan (Regulations governing the operation of
mines, section 62 (2)).

The employment of females in mines in office or laboratory work is permitted
under the legislation of Newfoundland (Mines (Safety of Workmen) Regulations,
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section 3 (1)) and the employment of females in mines as engineers or geologists is
permitted under the legislation of Quebec (Mining Act, section 259).

Inspectorates maintained by the territories and by the provincial Departments of
Mines enforce the laws and regulations.

PANAMA

In reply to a direct request made by the Committee of Experts the Government
has stated that, because of the complete absence of any mining industry in the country,
no legislation has been enacted referring to the performance of work in this sector by
the female population.

TURKEY

Labour Act, No. 931 of 28 July 1967 (Resmi Gazete, 12 Aug. 1967, No. 12672, p. 1) (L.S. 1967—
Tur. 1).
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47. Forty-Hour Week Convention, 1935
This Convention came into force on 23 June 1957
Countres Raticaion Countris SBatitcaton
Byelorussia . ... ...... 21. 8. 1956 Ukraine . . ... ..... 10. 8. 1956
New Zealand . .. ... ... 29.3.1938 USSR. .......... 23. 6. 1956
48. Maintenance of Migrants’ Pension Rights Convention, 1935
This Convention came into force on 10 August 1938
Countries r&;sﬁg‘;ig%'; Countries r?;isﬁgmi%%
Czechoslovakia®! . . . . . .. 12. 6.1950 Poland . . . . . . . .. ... 21. 3.1938
Hungary . . . .. . .. ... 10. 8.1937 Spain . . . .. .. .. ... 8. 7.1937
Israel . . . . .. ... ... 16. 1.1963 Yugoslavia . . . . . .. ... 4. 1.1946
Ttaly . . . . .. . ... ... 22.10. 1952
Netherlands . . . . . . . . .. 6.10. 1938

1 Has denounced this Convention.
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49. Reduction of Hours of Work (Glass-Bottle Works) Convention, 1935

This Convention came into force on 10 June 1938

Countries r%;;:gﬁg%‘; Countries rf;g&‘:‘:g%‘;
Bulgaria . . . ........ 29.12.1949 Mexico . . . . . . . . . .. . 21. 2.1938
Czechoslovakia . . . . . . .. 19. 9.1938 NewZealand . . . . . . . . . 29, 3.1938
France . . . . . . ... ... 25. 1.1938 Norway . . . . . . . . . .. 21. 7.1936
Ireland . . . ... ... ... 10. 6.1937

BULGARIA

In reply to an observation made by the Committee of Experts the Government
has stated that Order No. 142 of 13 May 1960, the text of which was appended to

the Government’s report, is applicable to all persons engaged in the operations
covered by the Convention.

CZECHOSLOVAKIA

See under Convention No. 1, Article 8, paragraph 1 (c).

MEXICO
See under Convention No. 43.
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50. Recruiting of Indigenons Workers Convention, 1936

This Convention came into force on 8 September 1939

Countres Raifcaten Counris Ratoaien
Argentina. . . . ... .. .. 14. 3.1950 NewZealand . . . .. . .. 8. 7.1947
Belgium. . . . . . ... ... 26. 7.1948 Nigeria . . . . . . . . .. .. 17.10. 1960
Barbados . .. ... .... 8. 51967 Norway . ... . ... ... 7. 7.1937
Burundi. . . . .. ... ... 11. 3.1963 Rwanda . ... ... .. .. 18. 9.1962
Cameroon (Western Cameroon) . 3. 9.1962 Sierraleone. . . . . . . . . . 13. 6.1961
Congo (Kinshasa) . . . . . . . 20. 9.1960 Singapore. . . . . . . . . . . 25.10. 1965
Ghana . . . ... ...... 20. 5.1957 Somalia (ex-British Somaliland) . 18.11.1960
Guyana . ... ....... 8. 6.1966 Tanzania:
Jamaica . . ... ... ... 26.12. 1962 Tanganyika . . . . . . . .. 30. 1.1962
Japan. . . .. .. ... ... 8. 9.1938 Zanzibar . . . .. .. ... 22. 6.1964
Kenya . . . ... ... ... 13. 1.1964 Trinidad and Tobago . . . . . 24. 5.1963
Malawi. . . . . ... .. .. 7. 61966 Uganda . ... .. ... .. 4. 6.1963
Malaysia: United Kingdom . . . . . . . 22. 5.1939
Statesof Malaya . . . . . . 11,11,1957 Zambia. . . . . . . . . . . . 2.12.1964
Sabah, Sarawak . . . . . . . 3. 3.1964

ConNGO (KINSHASA)

See under Convention No. 11.

In reply to an observation made by the Committee of Experts the Government
has stated that the Labour Code prohibits the recruiting of workers.

GHANA

In reply to a direct request made by the Committee of Experts the Government
has stated that the Labour Advisory Committee has discussed and recommended
regulations which will give effect to the provisions of the Convention.

GUYANA

In reply to observations made by the Committee of Experts the Government has
stated that, in order to ensure the full application of the Convention, in case recruit-
ing takes place in the future, draft regulations under the Recruiting of Workers Ordin-
ance are being prepared.
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52. Holidays with Pay Convention, 1936

This Convention came into force on 22 September 1939

Couti Ik o Sy
Albania . . ... ...... 3. 6.1957 IvoryCoast . . . . .. . ... 5. 5.1961
Argentina. . . . . . ... .. 14, 3,1950 Kuwait. . . ... ... ... 21. 9.1961
Brazil. . . . ... ...... 22, 9.1938 Lebanon . . . . . .. .. .. 26. 7.1962
Bulgaria . .......... 29.12.1949 Libya . . ... ... .. .. 20. 6.1962
Buma . .. ... ... ... 21. 5.1954 Malagasy Republic . . . .. . 10. 8.1962
Byelorussia . . . . . . .. .. 6.11.1956 Mali . . . . . . . ... ... 12. 7.1968
Central African Republic . . . . 9. 6.1964 Mauritania . . . . .. ... . 8.11.1963
Chad. . .. ... ...... 8. 6,1961 Mexico. . . . . . .. .. .. 9. 3.1938
Colombia . . ... ... ... 7. 6.1963 Morocco . . . .. ... ... 20. 9.1956
Cuba. . ... ........ 20. 7.1953 New Zealand . . . .. . ... 10.11. 1950
Czechoslovakia . . . . . . .. 12. 6.1950 Papama . . . . ... . ... 3. 6.1958
Depmark . . . .. ... ... 22, 6.1939 Paraguay . . . . . .. .. .. 21. 3.1966
Dominican Republic . . . . . . 5.12,1956 Peru . . . . . . . ... ... 1. 2.1960
Finland . . . ... ... .. 23, 8.1949 Semegal. . . .. ... .... 22.10.1962
France . . . . .. . ... .. 23. 8.1939  Syrian Arab Republic. . . . . . 26. 7.1960
Gabon . . . ... ...... 13. 6.1961 Tunisia . . . . . ... . ... 15. 5.1957
Greece . . . ... .. ... 13, 6.1952 Ukraipe. . . . . . .. . ... 14. 9.1956
Guinea . . . ... ... ... 12.12.1966 USSR, . . . .. ... ... 10. 8.1956
Hungary . .. ... .. ... 8. 6.1956 United Arab Republic . . . . . 3. 7.1954
Iraq . . . ... ... ... 12, 51960 Uruguay . . . . . . . . . .. 18. 3.1954
Israel . ... ........ 22, 8.1951 Viet-Nam. . . .. ... ... 6. 6.1953
Italy . . ... ........ 22.10.1952  Yugoslavia . . . . .. . . .. 26. 3.1953

MAURITANIA

In reply to a direct request made by the Committee of Experts the Government
has supplied the following information.

Annual holidays may be carried over until the following year, but only by agree-
ment between the parties. The Committee’s proposal will soon be given consideration.

Interruptions of work due to sickness are not included in the annual holiday.

PARAGUAY (First Report)

Labour Code, Act No. 729 of 31 August 1961 (Gaceta Oficial, 31 Aug. 1961, No. 64) (L.S. 1961—
Par. 1).
Act No. 1506 of 31 October 1935.

Under article 8 of the Constitution ratified Conventions form part of the national
legislation.

Article 1 of the Convention. The Labour Code (section 219) provides for holidays
with pay for all workers, without exception. Every civil servant is entitled to one
month’s holiday per year with pay (section 25 of Act No. 1506 of 1935).

Article 2. Section 225 of the Code deals with the division into parts of the
annual holiday.

Article 5. Tt is unlawful for a worker to work for another employer during his
annual holiday (section 226 of the Code).
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Article 7. The provisions of this Article are covered by section 227 of the Code;
two registration forms were appended to the Government’s report.

Article 8. The provisions of this Article are covered by section 378 of the Code.

The enforcement of the relevant legislative provisions is the responsibility of the
labour inspection service.

The approximate number of workers protected is 110,000.

SENEGAL

In reply to a direct request made by the Committee of Experts the Government
has supplied the following information.

Article 2 of the Convention. On account of the costs involved, the Government
does not intend to compel employers to grant foreign workers hiring their services in
Senegal an annual holiday which they would then spend outside the national territory.

Article 4. The worker’s right, in accordance with section 145 of the Labour
Code, to request the postponement of his annual holiday for a maximum period of
three years is a right that has now become traditional, and it does not seem desirable
to amend the legislation in this connection.

In the light of these considerations the Government is envisaging denunciation
of the Convention.
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53. Officers’ Competency Certificates Convention, 1936

This Convention came into force on 29 March 1939

Countries Rasifaon Countis Retieadon
Argentina. . . . . . . . . .. 17. 2.1955 Mauritania . . . . . . . . .. 8.11.1963
Belgium. . . . . . . . . . .. 11, 4,1938 Mexico. . . . . . . . . ... 1. 9.1939
Brazil. . . . . . .. .. ... 12.10.1938 New Zealand . . . . . . . . . 29. 3.1938
Bulgaria . . ... ... ... 29.12.19499 Norway . . . . . . .. . .. 7. 7.1937
China .. ... ... .... 10.12.1964 Peru . . . . . . . . . . . .. 4. 4.1962
Denmark . . . . . . . . . .. 13. 7.1938 Philippines . . . . . . . . .. 17.11. 1960
Finland . . . . . . . . . .. 8. 4.1947  Syrian Arab Republic. . . . . . 26. 7.1960
France . . . . . . . . . ... 19. 6.1947  United Arab Republic . . . . . 20. 5.1939
Ttaly . . . .. . ... .... 22.10.1952 United States . . . . . . . .. 29.10. 1938
Liberia . . . . . . . . ... 9. 5.1960 Yugoslavia . . . . . . . . .. 26. 5.1961

BELGIUM

Royal Order of 21 May 1958 respecting the granting of titles, diplomas, certificates and licences in
the merchant navy and sea-fishing fleet and for pleasure boats, as amended by the Royal Orders
of 3 August 1967 (Moniteur belge, 6 Dec. 1967) and 13 March 1968 (ibid., 6 Apr. 1968).
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56. Sickness Insurance (Sea) Convention, 1936

This Convention came into force on 9 December 1949

Countries reuistered on Countries registoced o
Algeria . . . . . . .. . ... 19.10.1962 Norway . . . . . . . . . .. 6. 6.1966
Belgium. . . . . . .. . ... 3. 81949 Peru . . . . . ... .. ... 4. 4.1962
Bulgaria . . .. . ... ... 29,12.1949  United Kingdom . . . . . . . 30. 9.1944
France . . . .. . . . . ... 9.12.1948 Yugoslavia . . . . . . . . .. 13.10. 1958
Federal Republic of Germany . 12.12.1956

Norway (First Report)

Sickness Insurance Act, No. 2 of 2 March 1956 (Norsk Lovtidend (N.L.), 26 Mar. 1956, No. 10,
p. 156) (L.S. 1956—Nor. 1), as amended up to 1967.

National Insurance Act, No. 12 of 17 June 1966 (N.L., 26 July 1966, No. 23, p. 830) (L.S. 1966—
Nor. 3).

Article 1 of the Convention. Every person working in Norway in the service of
another and paid wholly or partly in cash is insured as an employed person under the
National Insurance Act. Employment on board a ship registered in Norway is
deemed to be employment in the country. Norwegian nationals and persons per-
manently resident in Norway who are employed aboard Norwegian ships engaged
in foreign trade are also insured.

No recourse is had to the exceptions permitted under paragraph 2 of this Article
except that foreign nationals employed aboard a Norwegian ship in foreign trade are
only insured if they are resident in Norway. Pilots are as a rule not covered as
emplo yees of the shipowner, but if they are engaged in permanent employment they
are protected in the same way as the crew.

Article 2. Sickness benefit is payable for up to 104 weeks in respect of any one
illness. There is a qualifying period of 14 days, but this does not apply to seamen
engaged in foreign trade. Benefit is payable for every day except Sundays but not
in respect of the first three days (including a Sunday) of each illness. This waiting
period does not apply to seamen in foreign trade or to persons who are hospitalised.

Special provisions apply to seamen engaged in foreign trade while staying abroad
in countries where the cost of living is higher than in the home country; a subsistence
allowance, fixed according to the cost of living in the particular locality, is payable
instead of the sickness benefit.

During service on board a ship outside Norwegian waters neither sickness cash
benefits nor subsistence allowances are payable. For such time as the insured person
is in hospital or in a like institution, reduced cash benefits are paid, the rate depending
on the number of dependants. For periods during which sick pay is provided under
law by the shipowner, cash benefits or subsistence allowances are not payable if the
seaman is hospitalised.

No limitation of benefit rights in case of wilful misconduct is provided for under
the sickness insurance scheme.

Article 3. Medical benefit is paid as long as the insured person remains a mem-
ber of the scheme. It normally amounts to 75 per cent of doctor’s fees and full
reimbursement of essential drugs. For seamen in foreign trade full reimbursement is
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provided for essential medical costs. If necessary, free medical care and maintenance
are provided in public hospitals or sanatoria.

Article 4. For a seaman engaged in foreign trade who owing to illness is unable
to live with his family, benefit is payable in the form of supplements paid to his
family; the amount varies with the number of dependants and according to whether
the family is living in Norway or abroad.

Family supplements in respect of dependants are payable in addition to the cash
sickness benefit at the rate of three crowns a day in respect of each such dependant.
Family members are entitled to benefits in kind in case of sickness.

Article 5. In respect of each confinement the sickness insurance scheme provides
free medical aid and midwife services, payment for five or six control examinations
bv a doctor during pregnancy, free nursing and treatment for not more than eight
weeks in a maternity home and payment for transportation. Maternity benefit is
payable at the same rate as sickness benefit for a period of 12 weeks including at least
six weeks after confinement. The right to maternity benefit is conditional upon
insurance for sickness benefit during the ten months preceding confinement. This
qualifying period does not apply to persons insured under the special provisions for
seamen in foreign trade.

The wife of an insured person is entitled to the same benefits in kind as mentioned
above. If she is not confined in a maternity home she receives a confinement grant
of 200 crowns.

Article 6. The general sickness insurance scheme does not provide for a funeral
grant, but for seamen engaged in foreign trade the Ministry for Social Affairs has
prescribed special provisions. Thus, if a seaman is insured under the National
Insurance Act (which covers all persons domiciled in Norway and provides for a
funeral grant in respect of the death of an insured person amounting to 15 per cent
of the basic amount under the National Pension Scheme), in addition to the funeral
grant under that Act payment is made out of the sickness insurance fund of further
expenses incurred abroad as a consequence of the death. If a seaman is not insured
under the National Insurance Act, expenses incurred abroad are paid in full out of
the sickness insurance fund and expenses incurred in Norway are paid up to an
amount corresponding to 15 per cent of the basic amount under the national pension
scheme.

Similar funeral benefits are provided in respect of dependants insured as family
members.

Article 7. The right to benefits lasts throughout membership of the scheme.
Membership as an employee of the general sickness insurance scheme terminates on
the first Sunday after termination of employment unless illness or other circumstances
cause it to be prolonged.

For seamen engaged in foreign trade, membership continues as a minimum until
the first Sunday of the first month following the termination of employment, and this
period is prolonged up to a maximum of four months, depending on the length of
continuous service at the time employment is terminated. Membership also continues
as long as a member receives a wage after the termination of service (unless the ter-
mination was caused by himself) and, if the member is sent home by the shipowner in
connection with his service or at the expense of the Treasury, until the first Sunday
after his arrival in Norway. These provisions are designed to ensure that seamen in
fact enjoy continuous sickness insurance.

Article 8. In addition to the insured person’s contribution, the employer pays

75 per cent, the municipality (in which the person is liable to taxation) 25 per cent,
and the State 20 per cent of the insured person’s contribution under the general
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sickness insurance scheme. For seamen in.foreign trade, the distribution of the con-
tributions is determined in the same ratios.

Article 9. The general sickness insurance scheme is administered locally by
public sickness funds of which there is in principle one in each municipality. Each
fund has a board of five members with personal substitutes appointed by the muni-
cipal council, which itself is constituted by general elections and thus represents the
persons insured with the fund. One of the members must be an employer of employed
persons insured with the fund. The sickness insurance scheme for seamen in foreign
trade is administered by a special sickness fund established for this purpose with a
board of five members with personal substitutes appointed by the Ministry for Social
Affairs, of whom one must represent the shipowners and another the seamen.

The central administration of the sickness insurance scheme is entrusted to the
National Insurance Institution managed by a board composed of the Director of the
National Insurance Institution and four other members appointed by the Crown.

Article 10. Claims are settled by the insurance funds; appeals against their
decisions can be lodged with the National Insurance Institution, whose decision is
final and binding on the insurance fund. The insured person, however, can bring
the case before the Social Security Tribunal. No fees are payable and as a rule the
insured person should be able to deal with the case without the services of a lawyer,
but the President of the Tribunal may, if he considers it necessary, appoint counsel
for the appellant.
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Minimum Age (Sea) Convention (Revised), 1936
This Convention came into force on 11 April 1939

Counries regiered on Countries Rasmaten
Albania . . . . . . ... .. 3. 6.1957 Japan. . . . . . ... .... 22. 8.1955
Algeria . . . . . . . ... .. 19.10.1962 Kenya . . . . . . . . . .. . 13. 1.1964
Argentina . . . . . . .. ... 17. 2,1955 Liberia . . . . . . . . . . .. 9. 5.1960
Belgium. . . . . . . .. ... 11. 4.1938 Mauritania . . . . . . . . . . 8.11.1963
Brazil. . . . . .. ... ... 12.10.1938 Mexico . . . . . . .. . . . . 18. 7.1952
Bulgaria . . . .. ... ... 29.12.1949 Netherlands . . . . . . . . . . 8. 7.1947
Byelorussia . . . . . . . . .. 6.11.1956 New Zealand . . . . . . . . . 7. 6.1946
Canada. . . . .. ... ... 10. 9.1951 Nigeria . . . . . . . . . ... 16. 6.1961
Ceylon . . . . .. ... ... 18. 5.1959 Norway . . . . . . .« « . . . 7. 7.1937
China . .. ... ...... 10.12.1964 Peru . . . . . . . . . . ... 4. 4.1962
Cuba. . ... ... .. ... 20. 7.1953 Sierraleone. . . . . . . . . . 13. 6.1961
Denmark . . . .. ... ... 4. 6.1955 Sweden. . . . . . .. .. .. 6. 1.1939
France . . . . . . . . . ... 9.12.1948 Switzerland . . . . . . . . . . 21. 4.1960
Ghana . . . . ... ..... 20. 5.1957 Tanzania (Zanzibar) . . . . . . 22. 6.1964
Greece . . . . . . . ... .. 9.10.1963 Turkey . . . . . . . . . ... 29. 9.1959
Guatemala . . . . . . . . .. 30.10.1961 Ukraine. . . . . . . . . . . . 14, 9.1956
Iceland . . . . . . . .. ... 21. 8.1956 USSR. . ... ... .... 10. 8.1956
Iraq . . ... ... ..... 30.12.1939  United States . . . . . . . . . 29.10. 1938
Ttaly . . . . ... ... ... 22.10.1952 Uruguay . . . . « « « + « .+ . 18. 3.1954
Jamaica . . . ... .. ... 26.12.1962 Yugoslavia . . . . . . . . . . 5. 5.1958

KENYA

Merchant Shipping Act, No. 35 of 1967 (Kenya Gazette, Supplement No. 104, 29 Dec. 1967).

In reply to requests made by the Committee of Experts the Government has stated
that Articles 2 and 4 of the Convention are fully applied by sections 96, 89 (2) () and
91 (2) (d) of the above-mentioned Act.

See under Convention No. 7.

SWEDEN
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59. Minimum Age (Industry) Convention (Revised), 1937

This Convention came into force on 21 February 1941

Countries rl::it;g‘::g%r:\ Countries rl::itslgi:g%r:\
Albania . . . .. ... ... 3. 6.1957 Norway . . . . .. . .. .. 26. 8.1938
Bulgaria . . . . . ... ... 22. 7.1960 Pakistan . . . . . . . .. .. 26. 5.1955
Byelorussia . . . . . . . . .. 6.11.1956 Paraguay . . . . . . . . . . . 21. 3.1966
China . . ... .... ... 21. 2.1940 Peru . . . . . . . . .. ... 4. 4.1962
Cuba. . . .. .. ... ... 7. 9.1954  Philippines . . . . . . . . .. 17.11. 1960
Ghana . . ... ... . ... 20. 5.1957 Sierraleone. . . . . . . . .. 15. 6.1961
Iragq . . . .. .. ... ... 5. 7.1960 Tanzania:
Italy . . . .. ... .. ... 22.10.1952 Tanganyika . . . . . . . .. 30. 1.1962
Kenya . . . . ... .. ... 13. 1.1964 Zanzibar . . . . . . . . .. 22. 6.1964
Luxembourg. . . . . . . . . . 3. 3,1958 Ukraine. . . . . . . . .. .. 14. 9.1956
New Zealand . . . . . . . .. 8. 7.1947 USSR. . . . .. .. .. .. 10. 8.1956
Nigeria . . . . . . . . . ... 16. 6.1961 Uruguay . . . . . . . . . .. 18. 3.1954

CHINA

In reply to an observation made by the Committee of Experts the Government
has supplied the following information.

Starting from July 1968, under the national education system provision has been
made for a minimum of nine years’ instead of six years’ compulsory schooling and
children will be at least 15 years old before they can complete it. Consequently, it is
impossible for children under 15 years of age to be employed in mine pits.

No inspection visits have ever revealed the employment of any person under
15 years of age in mine pits.

GHANA

Labour Decree, 1967, National Liberation Council Decree No. 157 of 10 April 1967 (Gazette of
Ghana, 14 Apr. 1967) (L.S. 1967—Ghana 1).

In reply to direct requests made by the Committee of Experts the Government
has stated that section 47 of the above-mentioned decree has amended the definition
of “industrial undertaking” in order to cover “undertakings engaged in the handling
of goods at docks, quays, wharves and warehouses™, in conformity with Article 1,
paragraph 1 (d), of the Convention.

ITALY
See under Convention No. 60.

KENYA

Statutes Law (Miscellaneous Amendments) Act, No. 38 of 1968.

In reply to a direct request made by the Committee of Experts the Government
has stated that the above-mentioned Act has amended section 5 (1) (vii) of the Fac-
tories Act by inserting the words “transformation or transmission” after “generating”
(of electricity), in the definition of “industrial undertaking™.
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LUXEMBOURG

See under Convention No. 60.

PAKISTAN
Mines (Amendment) Act, No. VII of 1967.

In reply to observations made by the Committee of Experts the Government has
stated that the above-mentioned Act has brought section 26-A of the Mines Act,
1923, which relates to the employment of persons under 17 years of age in mines and
quarries, into conformity with Article 7, paragraph 5, of the Convention.

Paraguay (First Report)

Labour Code, Act No. 729 of 31 August 1961 (Gaceta Oficial, 31 Aug. 1961, No. 64) (L.S. 1961—
Par. 1).

See also under Convention No. 14.

Article 1 of the Convention. So far only agriculture has been classified separately,
by virtue of section 4 of decision No. 36 of 1964.

Article 2. No advantage has been taken of the exception permitted under
paragraph 2 of this Article.

Article 3. The second part of section 119 of the Labour Code allows for the
exception provided for in this Article. The requirements of this Article are met by
section 120 of the Labour Code.

Article 4. The wording of section 123 of the Labour Code is almost identical
with that of this Article of the Convention. A specimen of the register prescribed
was attached to the Government’s report.

Article 5. Section 121 (d} of the Labour Code stipulates that young persons
under 18 years of age may not perform any type of work endangering their life,
health or morals. Since heavy industry is only in its infancy in Paraguay, these types
of work have not yet been classified by the competent authority.

The application of the provisions of the labour legislation and of the Convention
is ensured by the Labour Administrative Authority, acting through an inspection
service.

The labour courts have not given any decision involving questions relating to
the application of the Convention.

Eighty-seven breaches of the law in respect of matters relating to the application
of the Convention have been noted by the inspection service.

Peru

In reply to a direct request made by the Committee of Experts the Government
has supplied the following information.

Article 1 of the Convention. It has not been considered necessary to include a
definition of the industrial undertakings to which the minimum age of 15 years
applies, since Act No. 13270 respecting the encouragement of industry defines them
as being those included in the United Nations International Standard Industrial
Classification of All Economic Activities, and this definition is valid for all standards.
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Article 2, paragraph 1. In practice it is understood that the authorisation for
children aged from 13 to 14 years to work in certain conditions can place no restric-
tion on their work in industry, provided that the legal provisions in which the danger
of the work or of the cultural and moral conditions is referred to are observed.

PHILIPPINES

Revised Rules and Regulations to implement Republic Act No. 679 of 2 January 1964, as amended.
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60. Minimum Age (Non-Industrial Employment) Convention (Revised), 1937

This Convention came into force on 29 December 1950

Countries r‘:;;‘g;gg%‘; Countries rl::itslg:‘;:g%r;
Bulgaria . . . . . ... ... 29.12.1949 Paraguay . . . . . . . . . .. 21. 3.1966
Byelorussia . . . . . . . . .. 6.11.1956 Ukraine. . . . . . . . . . .. 14. 9.1956
Cuba. . . . . .. ... ... 7. 9.1954 USSR. . .. ... ... .. 10. 8.1956
Italy . . . . . .. ... ... 22.10.1952 Uruguay . . . . . . . . . . . 18. 3.1954
Luxembourg. . . . . . . . . . 3. 3.1958
New Zealand® . . . . . . . . 8. 7.1947

1 Has denounced this Convention.

ITALY

Act No. 977 of 17 October 1967 respecting the protection of children and young persons in employ-
ment (Gazzerta Ufficiale, 6 Nov. 1967, No. 276, p. 6105) (L.S. 1967—It. 1).

The drawing up of the list of types of light non-industrial work on which children
over 14 years of age may be employed under section 4 of the above-mentioned Act has
reached an advanced stage. The list will be embodied in a decree of the President of
the Republic, after the trade unions have been consulted.

In connection with the establishment of this list the handicrafts unions have
made a proposal to the effect that there should be a definition of what is meant by
industrial activities and undertakings and that a distinction should be made between
industry and handicrafts. This point was mentioned in the report of the Committee
on Light Work and referred to the Council of State.

LUXEMBOURG

In reply to a direct request made by the Committee of Experts the Government
has supplied the following information.

The Bill respecting the protection of children and young workers has not yet
been adopted in view of the dissolution of the Chamber of Deputies in October 1968.
It will be for the new Chamber elected in December 1968 to take a final vote on this
Bill.

As regards Article 7 (¢) of the Convention, section 18 of the Bill has been
amended to state that grand-ducal regulations may provide for suitable means of
facilitating the identification and supervision of persons whose employment in the
types of work and occupations listed in the schedule to the Act is prohibited.

PArAGUAY (First Report)

Labour Code, Act No. 729 of 31 August 1961 (Gaceta Oficial, 31 Aug. 1961, No. 64) (L.S. 1961 —
Par. 1).

Article 1 of the Convention. No line of division has been defined to separate the
types of employment covered by this Convention from those covered in the Conven-
tions mentioned in paragraph 1 of this Article.
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Paragraph 4. Section 119 of the Labour Code has made use of the exception
provided for in this paragraph. The Labour Administrative Authority understands
the term “family” as covering the father, mother, sons and daughters, uncles and
aunts, cousins and nieces and nephews.

Article 3. To date no employment of children on light work has been author-
ised.

Paragraph 2. Section 120 of the Labour Code gives effect to the provisions of
this paragraph.

Article 7. The application of the provisions of this Convention and of the labour
legislation in force is ensured by an inspection and enforcement service attached to
the Labour Administrative Authority.

Section 123 of the Labour Code requires every employer to keep a register, as
stipulated by clause (b) of this Article.

The labour courts have not given any decision involving questions relating to the
application of the Convention.

Thirty-nine breaches of the law in respect of matters relating to the application
of this Convention have been recorded.

Article 8. Subsections (c), (e) and (f) of section 120 of the Labour Code lay
down the conditions under which young persons between 12 and 14 years of age may

be employed.
Light work is deemed to consist of unarduous tasks which are not prejudicial to

the health or natural development of a young person, such as the work of errand
boys, cadets or orderlies.
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62. Safety Provisions (Building) Convention, 1937

This Convention came into force on 4 July 1942

Counties Rasmaion Countres Rotfeaton
Algeria . . . . . . ... ... 19.10.1962 Hungary . . . . . . . . . .. 8. 6.1956
Belgium. . . ... ... ... 3.10.1951 Mauritania . . . . . . . . .. 8.11.1963
Bulgaria . . .. .. ..... 29.12.1949 Mexico . . . . . . . ... .. 4. 7.1941
Burundi. . . . . . ... ... 11. 3.1963 Netherlands . . . . . . . . . . 2. 5.1950
Central African Republic . . . . 9. 61964 Peru . . . . . .. .. .. .. 4, 4.1962
Colombia . . . ... .. ... 4, 31969 Poland . . . . .. ... ... 17. 4.1950
Congo (Kinshasa) . . . . . . . 20. 9.1960 Rwanda . . . .. ... ... 18. 9.1962
Finland .. ... ... ... 8. 41947 Spain . ... .. ...... 24. 6.1958
France . . . . . . .. .. .. 16.12.1950 Switzerland . . . . . . . . . . 23. 5.1940
Federal Republic of Germany . . 14, 6.1955 Tumisia. . . . .. .. .. .. 12. 1.1959
Guinea . . . . ... .. ... 12.12.1966 Uruguay . . . . . . . . . . . 18. 3.1954
Honduras. . . . ... . ... 17.11. 1964

BULGARIA

See under Convention No. 32.

CENTRAL AFRICAN REPUBLIC

In reply to a direct request made by the Committee of Experts the Government
has supplied the following information.

Article 2, paragraph 2, of the Convention. Employers’ and workers’ representa-
tives are adequately represented on the Labour Advisory Committee.

Article 3, clause (a). The labour inspector may request that instructions con-
cerning safety in buildings be posted up in the place reserved for the purpose. The
technicians mentioned in section 157 {¢) of the Labour Code verify whether the text
posted up accords with the model approved by the Ministry responsible for public
works.

FINLAND

In reply to a direct request made in 1967 by the Committee of Experts the
Government has stated that new revised safety regulations, which should come into
force in 1969, will conform to the provisions of the Convention.

FEDERAL REPUBLIC OF GERMANY

In reply to a direct request made by the Committee of Experts the Government
has supplied the following information.

Article 7, paragraph 2, of the Convention. A new draft of safety regulations for
building work is being prepared. The regulations, which will apply to all types of
work done in the building industry, will prescribe that the work must be performed
under the supervision of competent and responsible persons and that a person acting
in a supervisory capacity must always be present on the work site.
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Article 16. The trade unions have submitted to the Minister of Labour and
Social Affairs, for approval, the draft of an addendum to the general provisions of the
safety regulations stipulating that bodily protection equipment must be made avail-
able and used whenever the risk of accident or danger to health cannot be eliminated
by any other means.

MEexico

In reply to an observation made by the Committee of Experts the Government
has stated that a committee will soon be set up and be entrusted with the revision of
the regulations applying to the federal district, including the building regulations.
Proposals made by the Department of Labour and Social Welfare for amendments
to the existing building regulations will be submitted to this committee.

PERU

In reply to a direct request made by the Committee of Experts the Government
has stated that the committee responsible for the preparation of a Labour Code is
continuing its activities. Any progress made in this respect will be communicated to
the Committee of Experts.

SPAIN

Order of 30 June 1966 to approve the revised text of the Hoisting Appliances Regulations.

SWITZERLAND

Ordinance of 8 August 1967 respecting the prevention of accidents in building work.
Ordinance of 17 November 1967 respecting the prevention of accidents in roofing and other work
performed on roofs.

The ordinance of 8 August 1967, which takes account of the introduction of new
techniques, replaces that of 2 April 1940 respcctmg the prevention of accidents in
building work.

URUGUAY

See under Convention No. 32.
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63. Convention concerning Statistics of Wages and Hours of Work, 1938

This Convention came into force on 22 June 1940

Countries reeredon Countries rogitered on
Algeria . . . . . . . . . ... . 1962 Mexico . . . . . .. ... L. 7.1942
Australia® . . . . . . . ... ,1939 Netherlands . . . . . . . . . . . 3.1940
Austrial® . . . . ... ... .1958 New Zealand®* . . . . . . .. 1.1940
Barbados® . . . .. . . ... 1967 Norway?® . . .. . . .. ... 3.1940
Burma?3 . . . . . . .. . .. .1961  Republic of South Africat®. . . . 8.1939
Canada. . . . . .. .. ... . 1946 Sweden® . . . . . . . . . .. 6.1939
Ceylon2® . . .. . ... ... 8.1952  Switzerland22. . . . . . . . . 5.1940
Chile® . . . . . .. .. ... . 1957  Syrian Arab Republic 2 8 . 7.1960
Cuba. . . . . . .. .. ... . 1954  Tanzania:
Czechoslovakia . . . . . . . . . 1950 Tanganyika® . . . . . . . . . 1962
Denmark?® . . . . . .. ... . 1939 Zanzibar . . . . . . . . .. . 1964
Finland® . . . . . . . . . .. . 1947  United Arab Republic23 . . . . . 1940
France . . . . . . . . . ... . 1951  United Kingdom . . . . . . . . 5.1947
Federal Republic of Germany .1954 Uruguay . . . . . ... . .. . 3.1954
Guatemala . . . . . . . . .. . 1961
Ireland . . . . . . . . . ... . 10. 1946

. .

Kenya . . . . . . . .. ... . 1.1964 s E’;ﬂﬂﬁﬁg Fart ?{,.

3 Excluding Part III.

ALGERIA

In reply to an observation made by the Committee of Experts the Government
communicated statistical papers and has stated that the Agricultural Statistics Service,
set up in 1964, will, from 1970, be in a position to compile and publish statistics on
wages and hours of work in agriculture.
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64. Contracts of Employment (Indigenous Workers) Convention, 1939

This Convention came into force on 8 July 1948

Countries Ratitoaton Countie Raiteaton

Belgium. . . . . . . . .. .. 26. 7,1948 Nigeria . . . . . . . . . . .. 17.10. 1960
Burundi. . . . . . . . .. .. 11, 3.1963 Rwanda . . . . . . . . . .. 18. 9.1962
Cameroon (Western Cameroon) . 3. 9.1962 Sierraleone. . . . . . . . . . 13. 6.1961
Congo(Kinshasa) . . . . . . . 20. 9.1960 Singapore . . . . . . . . . .. 25.10. 1965
Ghana . . . ... ... ... 20. 5.1957 Somalia (ex-British Somaliland) . 18.11.1960
Guyana . . . ., . . ... .. 8. 6.1966 Tanzania:
Jamaica . . . .. .. .. .. 26.12. 1962 Tanganyika . . . . . . . . . 30. 1.1962
Kenya . . . ... ... ... 13. 1.1964 Zanzibar . . . . . . . . .. 22. 6.1964
Lesotho. . . . . . . . .. .. 31.10.1966 Uganda . . . ... . . . .. 4. 6.1963
Malawi. . . . . . . ... .. 7. 6.1966  United Kingdom* . . . . . . . 24. 8.1943
Malaysia: Zambia . . . . .. . .. .. 2.12.1964

States of Malaya . . . . . . 11.11. 1957

Sabah, Sarawak . . . . . . . 3. 3.1964 .
New Zealand®* . . . . . . . . 8. 7.1947 1 See below.the summary of reports on the application of

Conventions in non-metropolitan territories (articles 22
and 35 of the Constitution).

See under Convention No. 11.

See under Convention No. 59.

ConGO (KINSHASA)

GHANA

Articles 1, 3 and 5 of the Convention. Sections 11 and 12 of the Labour Decree
cover these provisions of the Convention.

Article 4.
Article 6.
Article 7.

Article 8.
Article 9.

Article 10.
Article 11.
Article 12.
Article 13.
Article 14.
Article 15.

Section 20 (1) of the decree.
Sections 14 and 15 of the decree.
Section 13 of the decree.

Section 16 of the decree.

Sections 16 and 17 of the decree. In addition regulations providing
for minimum holidays are under consideration.

Section 19 of the decree.
Section 22 (4) and (5) of the decree.

Section 22 (1), (2) and (3) of the decree.

Sections 23 and 24 (3) of the decree.
Section 24 (1) and (2) of the decree.

Suitable means of transport are available for use by repatriated

workers and even long journeys can be undertaken without a break.
Article 17. Section 26 of the decree.
Articles 18 and 19. Section 17 of the decree.
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MALAWI

In reply to a direct request made by the Committee of Experts concerning
Article 14 of the Convention the Government has stated that Malawi workers
employed in mines in the Republic of South Africa are paid at the prevailing mine
rates, but a deduction from wages is made to cover repatriation costs. Any increase
in such deductions as a result of a rise in transport costs is agreed to by the Malawi
Government only if there has been a corresponding increase in earnings.
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67. Hours of Work and Rest Periods (Road Transport) Convention, 1939

This Convention came into force on 18 March 1955

Counices Raifeaton Counties Ratfeation

Central African Republic . . . . 9. 6.1964 Peru . . . . ... ... ... 4. 4.1962

Cuba. . . .. .. .. .... 20. 7.1953 Uruguay . . . . . . . . . .. 18. 3.1954
CuBa

In reply to an observation made by the Committee of Experts the Government
has supplied the following information.

In view of the far-reaching changes in the economic field, including the nationa-
lisation of transport, the state transport undertakings are responsible for ensuring that
the laws and regulations are respected, subject to the supervision of the public
authorities.

Section V (2) of Decree No. 2513 of 19 October 1933, although still in force, is no
longer applied in practice for the above-mentioned reasons.
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68. Food and Catering (Ships’ Crews) Convention, 1946
This Convention came into force on 24 March 1957
Countries rfe(;i'.sitﬁeizg%‘; Countries rf::itsig::gqu
Algeria . . . . . . . . .. .. 19.10.1962 Italy . . . . . . .. ... .. 22.10.1952
Argentina. . . . . . . . ... 24. 9.1956 Netherlands . . . . . . . . . . 17. 6.1958
Belgium. . . . . . . . . ... 5.12.1951 Norway . . . . . . . . . .. 28. 1.1957
Bulgaria . . . . . ... ... 29.12,1949 Peru . . . . . . . . . . ... 4, 4.1962
Canada . . . ... ... ... 19. 3.1951 Poland . . . . . . . . .. .. 13. 4.1954
France . . . . . . .. .. .. 9.12.1948 Portugal . . . . . . . . . .. 13. 6.1952
Ireland . . . . . . . . . . .. 12. 6.1956  United Kingdom . . . . . . . 6. 8.1953
71. Seafarers’ Pensions Convention, 1946
This Convention came into force on 10 October 1962
Countries registered on Countries regitered o
Algeria . . . . . . ... ... 19.10.1962 Italy . . . . . . . . . .. .. 10. 4.1962
Argentina . . . . . . . . .. 17. 2.1955 Netherlands. . . . . . . . . . 27. 8.1957
Bulgaria . . . .. . ... .. 29.12.1949 Norway . . . . . . . . . .. 4. 7.1949
France . . . . . . . . . ... 9.12.1948 Peru . . . . . . . . .. ... 4. 4.1962
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73. Medical Examination (Seafarers) Convention, 1946

This Convention came into force on 17 August 1955

Couatries ronered on Countries resistored on
Algeria . . . . . . . ... .. 19.10.1962 Japan. . . . . . . . . . . .. 22. 8.1955
Argentina . . . . . . .. . .. 17. 2.1955 Netherlands . . . . . . . . . . 17. 6.1958
Belgium. . . . . . . ... .. 5.12.1951 Norway . . . . . . . . ... 17. 2.1955
Bulgaria . . . ... ... .. 29.12.1949 Peru . . . . . .. . .. ... 4. 4.1962
Canada. . . . ... ... .. 19. 3.1951 Poland . . . . . . . . . . .. 13. 4.1954
China ... ... ...... 10.12.1964 Portugal . . . . . . . . . .. 13. 6.1952
Finland . . . .. . .. . .. 15. 5.1956 Swedem. . . . . . . . . . .. 9. 1.1962
France . . . . .. ... . .. 9.12,1948 Uruguay . . . . . . . . . .. 18. 3.1954
Italy . . . . . .. ... ... 22.10.1952  Yugoslavia . . . . . . .. .. 25.11.1966

74. Certification of Able Seamen Convention, 1946
This Convention came into force on 14 July 1951

Countries regitered on Countries reststered on
Algeria . . . . . . . ... .. 19.10.1962 New Zealand . . . . . . . . . 5.12.1961
Barbados . . . .. . .. .. 8. 5.1967 Poland . . . . . . . . . . .. 13. 4.1954
Belgium. . . . . . . . .. .. 5.12.1951 Portugal . . . . . . . . . . . 13. 6.1952
Canada. . . . . .. ... .. 19. 3.1951 United Arab Republic . . . . . 30. 3.1967
France . . . . . . . . . . .. 9.12.1948  United Kingdom . . . . . . . 13, 5.1952
Ghana . . . . .. . ... .. 18. 3.1965 United States . . . . . . . . . 9. 4.1953
Ireland . . . . . .. ... .. 21. 6.1957 Yugoslavia . . . ... .. .. 22.12. 1961
Netherlands . . . . . . . . . . 14, 7.1950
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77. Medical Examination of Young Persons (Industry) Convention, 1946

This Convention came into force on 29 December 1950

Countries ::;s“fe?;g%'; Countries r‘:‘;;’&i:g%‘:]
Albania . . .. ... . ... 3. 6.1957 Israel . . . . . . .. ... 23.12.1953
Algeria . . . . .. ... ... 19.10.1962 Italy . . . . . . . .. .. .. 22.10.1952
Argentina. . . . . . . . . .. 17. 2.1955 Luxembourg. . . . . . . . . . 3. 3.1958
Bulgaria . . .. . ... ... 29.12,1949 Paraguay . . . . . . . . . . . 21. 3.1966
Byelorussia . . . . . . . . .. 6.11.1956 Peru . . . . . . . . . . ... 4. 4.1962
Cuba. . . .. ... .. ... 13. 1.1954 Philippines . . . . . . . . .. 17.11.1960
France . . . . . . . .. ... 28. 6.1951 Poland . . . . . . . . .. .. 11.12.1947
Guatemala . . . .. . .. .. 13, 2.1952 Ukraine. . . . . . . . . . .. 14. 9.1956
Haiti . . . . ... ... ... 12. 41957 USSR, . . . .. ... ... 10. 8.1956
Hungary . . . .. ... ... 8 6,195 Uruguay . . . . . .. .. .. 18. 3.1954
Iraq . . ... ... ..... 13. 1.1951

ParacuAy (First Report)

See under Convention No. 60.
Article 1 of the Convention. Only the line of division relating to agriculture has
been defined under section 4 of Decision No. 36 of 8 April 1964.

Article 2. The annual certificate supplied by the Ministry of Public Health and
Social Welfare complies with the requirement of paragraph 3 of this Article and with
section 120 (b) of the Labour Code.

Article 3. A medical examination is carried out annually and repeated at
shorter intervals when the competent authority deems it necessary.

Article 4. An annual medical examination of fitness for employment is required
in all cases and without limit of age.

Article 6. The application of the provisions of paragraphs 2 and 3 is under
consideration.

Article 7. Section 8, paragraph 4, of Decree No. 3286 of 4 March 1964 con-
cerning labour inspection is in accordance with the provisions of this Article.

Article 8. No use is made of the exemption provided for in this Article.
Article 9. No declaration has been made in connection with this Article.
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78. Medical Examination of Young Persons (Non-Industrial Occupations)
Convention, 1946

This Convention came into force on 29 December 1950

Countries resistered on Countries resistered on
Albania . . . ... ... .. 3. 61957 Iraq . . . . .. . . . ... 5. 7.1960
Algeria . . . . . .. ... .. 19.10.1962 Israel . . . . . . ... ... 23.12,1953
Argentina. . . . .. ... .. 17. 2,1955 Italy . . . . ... .. . ... 22.10.1952
Bulgaria . . .. ... .. .. 29.12.1949 Luxembourg. . . . . . . . . . 3. 3.1958
Byelorussia . . . .. . .. .. 6.11.1956 Paraguay . . . . . . . . . . . 21. 3.1966
Cuba. . . .. ... ... .. 7. 9.1954 Peru . . .. ... .. .... 4. 4,1962
France . . . . . .. ... .. 28. 6.1951 Poland . . . . .. ... ... 11.12. 1947
Guatemala . . . .. ... .. 13, 2.1952 Ukraine. . . . . . ... ... 14. 9.1956
Haiti . . . ... ... .... 12, 41957 USSR. .. ... ... ... 10. 8.1956
Honduras. . . . .. ... .. 20, 6.1960 Uruguay . . . .. . . . ... 18. 3.1954
Hungary . . . ... ... .. 8. 6.1956

PAarAGUAY (First Report)

See under Convention No. 60.

Article 1 of the Convention. The line of division mentioned in paragraph 3 has
not yet been defined. Light work which is not harmful to the health or moral develop-
ment of young persons is considered as not being dangerous to their health.

Articles 2 to 6. See under Convention No. 77, Articles 2 to 6.

Article 7. See under Convention No. 77, Article 7. The measures of iden-
tification consist in the identity card issued by the Identification Service of the Police
Department in Asuncion.

Articles 8 and 9. See under Convention No. 77, Articles 8 and 9.



112 79. Night Work of Young Persons (Non-Industrial Occupations) Convention, 1946

79. Night Work of Young Persons (Non-Industrial Occupations) Convention, 1946

This Convention came into force on 29 December 1950

Countries :;';gi:g%‘; Countries r&;isu&i:g%l
Argentina . . . . . .. .. .. 17. 2.1955 Luxembourg. . . . . . . . . . 3. 3.1958
Bulgaria . .. ... ..... 29.12.1949 Paraguay . . . . . . . . . .. 21. 3.1966
Byelorussia . . . . . . . . .. 6.11.1956 Peru . . . . . . . . . . . .. 4. 4.1962
Cuba. . ... .. ...... 7. 9.1954 Poland . . . . .. . .. ... 11.12. 1947
Dominican Republic . . . . . . 22, 9.1953 Ukraine. . . . . . . . . . .. 14, 9.1956
Guatemala . . . ... .. .. 13. 21952 USSR, . . . ... .. ... 10. 8.1956
Israel . . . ... ... ... 23.12.1953 Urnuguay . . . . . . . . . . . 18. 3.1954
Italy . . . ... ... .... 22.10.1952

ParAGuUAY (First Report)

Decree No. 3286 of 4 March 1964 respecting the organisation of the labour directorate of the Ministry
of Justice and Labour (Gaceta Oficial, 4 Mar. 1964, No. 26).

See also under Convention No. 60.

The Convention is applied by the Labour Code.

Article 1 of the Convention. The line of division mentioned in paragraph 3 has
not yet been defined.

The Labour Code makes use of the exceptions provided for in paragraph 4, the
relevant exceptions being prescribed in section 119. The terms ‘“harmful”, “pre-
judicial” and *“‘dangerous” mentioned in paragraph 4 (b) have not yet been defined.

Article 3. No use has been made of the provisions of paragraph 2.

Article 4. No use has been made of the exceptions provided for in paragraph 1.
The prohibition of night work of children and young persons has not been suspended.
No authority has been granted the power to issue licences as mentioned in paragraph 3.

Article 6. Sections 5 and 8 of the above-mentioned decree establish the functions
of the inspection and enforcement service and the powers of the labour inspectors.
The obligation laid down in paragraph 1 (b) is provided for under section 123 of
the Labour Code. A model of the register required was submitted separately from
the Government’s report.
With reference to paragraph 2, no use has been made of Articles 2, 3 or 5 of the
Convention.

Article 7. No use has been made of the provisions of paragraph 1.
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81. Labour Inspection Convention, 1947

This Convention came into force on 7 April 1950

Countries registered on Countries resistered on
Algeria . . . . . .. .. ... 19.10.1962 Kuwait. . . . . . . . . ... 23.11.1964
Argentina. . ., ., . ... ... 17. 2.1955 Lebanon . . . . .. ... .. 26. 7.1962
Austria . . . . . . ... ... 30. 4.1949 Luxembourg. . . . . . . . . . 3. 3.1958
Barbados® . . . .. ... .. 8 51967 Malawi. . .. .. ... ... 22, 3.1965
Belgium. . . . . .. ... .. 5. 4.1957 Malaysia:
Brazil. . . . . ... .. ... 25. 4.1957 States of Malaya . . . . . . 1. 7.1963
Bulgaria . . . .. ... ... 29.12.1949 Sabah, Sarawak . . . . . . . 3, 3.1964
Cameroon (Western Cameroon)! 3. 9.1962 Mali . . . . . . .. .. ... 2. 3.1964
Central African Republic . . . . 9. 6.1964 Malta®. . . . . .. .. ... 4. 1.1965
Ceylon . . ... ....... 3. 4.1956¢ Mauritania . . . . . . . . .. 8.11.1963
Chad. . . . . ... .. ... 30.11.1965 Morocco . . . . .. ... .. 14, 3.1958
China®. . . . ... ..... 13. 2.1962 Netherlands . . . . . . . . .. 15. 9.1951
Colombia* . , . . . .. ... 13.11.1967 New Zealand®! . . . . . . . . 30.11. 1959
Congo (Kinshasa) . . . . .. . 19. 4.1968 Nigeria® . . . . . . .. . .. 17.10. 1960
CostaRica . . . .. .. ... 2. 6.1960 Norway . . . . .. .. ... 5. 1.1949
Cuba. . . .. ... ..... 7. 9.1954 Pakistan . . . . .. . .. .. 10. 10. 1953
Cyprus! . . . ... ... .. 23. 9.1960 Panama . . . . .. .. ... 3. 6.1958
Denmark . . . . .. ... .. 6. 81958 Paraguay . . . . . . . . . .. 28. 8.1967
Dominican Republic . . . . . . 22, 91953 Peru . . . . .. ... ... 1. 2.1960
Finland . . . . ... . ... 20. 1.1950 Portugal . . . . .. .. ... 12, 2.1962
France . . . . . . ... ... 16.12.1950 Senmegal . . . . . . . . . . .. 22.10. 1962
Federal Republic of Germany . 14, 6.1955 Sierraleone! . . . . . . . .. 13. 6.1961
Ghana . . . . ... .. ... 2. 7.1959 Singapore. . . . . . . . . . . 25.10. 1965
Greece . . . . . . .. . ... 16, 6.1955 Spain . . ... .. .. ... 30. 5.1960
Guatemala . . . .. .. ... 13. 2.1952 Sweden. . . . . .. .. ... 25.11.1949
Guinea . . . . ... .. ... 26. 3.1959 Switzerland® . . . . . . . .. 13. 7.1949
Guyanal! . . . . . ... ... 8. 6.1966  Syrian Arab Republic. . . . . . 26. 7.1960
Haiti. . . . ... ... ... 31. 3.1952 Tanzania (Tanganyika) * 30. 1.1962
India® . . ... ....... 7. 41949 Tunisia . . . . . . . . . ... 15. 5.1957
Iraq . . . .. ... ..... 13. 1.1951 Turkey . . . . . .. . . ... 5. 3.1951
Ireland® . . . . . ... ... 16, 6.1951 Uganda® . . . . .. .. ... 4. 6.1963
Israel . . . .. ... .... 7. 6.1955 United Arab Republic . . . . . 11.10. 1956
Ttaly . . . . . . . ... ... 22.10.1952  United Kingdom®* . . . . . . . 28. 6.1949
Jamaical . . . . . ... ... 26.12.1962 Venezuela . . . . . .. . .. 21. 7.1967
Japan. . . . . . . ... ... 20.10.1953 Viet-Nam . . . . . ... . . .. 6. 1.1964
Jordan . . . . .. ... ... 27. 3.1969 Yugoslavia . . . . . . . . .. 18. 8.1955
Kenya . . . . .. ... ... 13. 1.1964

1 Excluding Part II.
BrazIL

In reply to an observation and a direct request made by the Committee of
Experts the Government has supplied the following information.

Article 3, paragraph 2, and Articles 10 and 16 of the Convention. Sections 8,
10 and 1 of the Labour Inspection Regulations give the list of duties entrusted to the

inspectors.

Moreover, section 39 of the same regulations prohibits the attribution

to them of duties other than those appertaining to them. An increase in the num-
ber of staff in the inspectorate, which is at present under consideration, is dependent
upon the administrative reform now being contemplated and upon the economic and
financial situation of the country, which calls for staff restrictions in the public service.
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Agreements have been reached with the governments of the different states as regards
collaboration in the field of health and safety.

Articles 6 and 7. Owing to the financial difficulties referred to above, a competi-
tion held to fill vacant posts cannot be considered at present. Appointments of
inspectors are made on a permanent basis. Appointments by transfer, which were
made until recently, were based on the actual carrying out of the functions concerned
during a period of from two to five years. Suitability was assessed by the Ministry
of Labour, and subsequently confirmed by the Special Committee of the Civil Service
Department. The only opportunity for specialised training is provided by the train-
ing acquired in the course of work.

Article 11, paragraph 2. Following the studies carried out by the ad hoc working
group and the Standing Committee on Social Legislation of the Ministry of Labour,
special funds called for by the provisions of section 42 of the Labour Inspection Regu-
lations have been included in the 1969 budget, which has been submitted to Parlia-
ment.

Article 13, paragraphs 2 (b) and 3. The provisions of section 8 (j) and (p), sec-
tion 10 (f) and (g) and section 12, particularly paragraph 3, of the Labour Inspection
Regulations meet the requirements of the Convention.

Article 17, paragraph 2. Section 18 of the regulations meets in general the pro-
visions of the Convention. Section 19—which provides that proceedings shall be
started in the event of infringement—specifies that this shall be done “subject to the
provisions of the preceding section”.

Articles 19 to 21. The administrative conditions in which the National Labour
Department and the regional labour offices operate do not make it possible to arrange
for the drawing up of a general report on the work of the inspection services dealing
with the prescribed subjects. Nevertheless, efforts will be made to meet the require-
ments of the Convention on these points. Statistics were enclosed with the Govern-
ment’s report.

MAURITANIA

In reply to a direct request made by the Committee of Experts the Government
has supplied the following information.

Articles 11 and 16 of the Convention. The budgetary problems that make
inspection difficult have not yet been overcome, but the Government will do everything
possible to strengthen the labour inspectorate. The creation of new inspection sections
is already under consideration.

Article 13, paragraph 2 (b). The only provisions applying this clause require
nothing more than official notification and official reports.

Articles 19 to 21. The reports required by these Articles will in future be com-
municated to the International Labour Office.

PAKISTAN

In reply to an observation and a direct request made by the Committee of
Experts, the Government has stated that the Mines Act, 1923, of East Pakistan as
well as the Factories Act, 1934, and the Mines Act, 1923, of West Pakistan are still
under revision.
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As regards Article 15 (¢) of the Convention, the Government adds that, since
section 10 of the East Pakistan Factories Act, 1965, and section 11 of the West
Pakistan Factories Act empower an inspector to enter freely any factory and inspect
any place which he has reason to believe to be a factory, he is obviously not required
to divulge any source of complaint occasioning the visit.

Moreover, delay in the submission of the reports required by Articles 20 and 21
of the Convention is due to the late receipt of material for inclusion therein from the
provincial governments. Efforts are being made to publish them in time.

PANAMA

Presidential Decree No. 1360 of 27 June 1968.

In reply to an observation made by the Committee of Experts the Government
has stated that in accordance with the above-mentioned decree the entire Department
of Labour has been brought within the civil service system and that the process of
giving effect to this measure was due to be completed by 27 December 1968.

SENEGAL

In reply to a direct request made by the Committee of Experts the Government
has supplied the following information.

Article 8 of the Convention. A woman was appointed as a labour inspector with
effect from 1 July 1967.

Article 10. The decree of 21 March 1962 has made provision for the setting up
of a regional inspectorate for each administrative region. The principle, however,
cannot be put into immediate application: Eastern Senegal had 237 workers in 1963,
and this was not enough to justify the setting up of an inspectorate in that region.
The comparison of successive reports of the Government makes it possible to observe
the gradual growth of the number of inspectors and labour supervisors.

Article 13, paragraph 2 (b). The order of 19 July 1954 implicitly provides for
the making of orders requiring no notification and thus excludes any delay in the
execution of the measures adopted in the event of imminent danger to the health and
safety of the workers.
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84. Right of Association (Non-Metropolitan Territories) Convention, 1947

This Convention came into force on 1 July 1953

Countries rl::itsigﬁg%nn Countries rle{;itsigig‘:;:x
Belgium. . . . . . . .. ... 27. 1.1955 United Kingdom?® . . . . . . . 27. 3.1950
France . . . . . . . . .. .. 26. 7.1954
New Zealand® . . . . . ... 1. 7.1952 L See below the summary of reports on the application

of Conventions in non-metropolitan territories (articles 22
and 35 of the Constitution).

CoNGO (KINSHASA)
See under Convention No. 11

DAHOMEY
See under Convention No. 11.



85.

Labour Inspectorates (Non-Metropolitan Territories) Convention, 1947

86. Contracts of Employment (Indigenous Workers) Convention, 1947 117
85. Labour Inspectorates (Non-Metropolitan Territories) Convention, 1947
This Convention came into force on 26 July 1955
Ratificati . Ratificati
Countries re;isteﬁ:%l:a Countries re;iste‘;aed‘:;:l
Australia . . . . . ... ... 30. 9.1954  United Kingdom®* . . . . . . . 27. 3.1950
Belgium . . . . .. .. . .. 27. 1.1955

France . . . . . .. .. ... 26. 7.1954 1 See below the summary of reports on the application
of Conventions in non-metropolitan territories (articles 22

and 35 of the Constitution).

ToGo

The Inspectorate of Labour and Social Legislation has so far been a single
service covering the whole territory. With the establishment of a Directorate of
Labour, Manpower and Social Security under Ordinance No. 39 of 23 August 1968,
and in accordance with the provisions of a decree to be issued under the ordinance
and at present being discussed by the Council of Ministers, the Inspectorate of Labour
will consist of regional inspectorates and a general inspectorate in the capital, which
will also play the part of a co-ordinating and supervising service for the regional

inspectorates.

86. Contracts of Employment (Indigenous Workers) Convention, 1947

This Convention came into force on 13 February 1953

Countries ::::;g‘;ig‘:;‘ Countries r%;:‘&i:g%’:‘
Barbados . . . . . ... ... 8. 5.1967 Tanzania:
Guatemala . . . .. .. . .. 13. 2.1952 Tanganyika . . . . . .. .. 30. 1.1962
Guyana . . . . . . .. . .. 8. 6.1966 Zanzibar . . . . . . .. .. 22, 6.1964
Jamaica . . ... ... ... 26.12.1962 Uganda . . . . . . . .. .. 4. 6.1963
Kenya . . . .. ... .... 13, 1.1964 United Kingdom® . . . . . . . 27. 3.1950
Malawi . . . . . .. .. ... 22, 3.1965 Zambia. . . . . . . . . . .. 2.12.1964
Malaysia (Sabah, Sarawak) . . . 3. 3.1964
Sierraleone . . . . . . . .. 13. 6.1961 .
Singapore . . . . . . . . . .. 25.10.1965 * See below the summary of reports on the application of

Conventions in non-metropolitan territories (articles 22
and 35 of the Constitution).
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87. Freedom of Association and Protection of the Right to Organise Convention, 1948

This Convention came into force on 4 July 1950

— . Countries Raifcaton

Albania . . . . .. .. ... 3. 61957 Ttaly . . . . .. . ... ... 13. 5.1958
Algeria . . . . . .. .. ... 19.10.1962 IvoryCoast . . . . . . . . . . 21.11.1960
Argentina . . . . . . . . . .. 18. 1.1960 Jamaica . . . . . . . .. .. 26.12.1962
Austria . . . . . .. .. ... 18.10.1950 Japan. . . . . . . . . . ... 14. 6.1965
Barbados . . ... ... .. 8. 51967 Kuwait. . . . . . . . . ... 21. 9.1961
Belgium. . . . . . . . .. .. 23.10.1951 Lesotho. . . . . . . . . . . . 31.10. 1966
Bolivia . . . . ... ... .. 4, 1,1965 Liberia . . . . . . . . . . .. 25. 5.1962
Bulgaria . ... .. ..... 8. 6.1959 - Luxembourg. . . . . . . . . . 3. 3.1958
Burma . . .. ... .. ... 4, 3.1955 Malagasy Republic . . . . . . 1.11. 1960
Byelorussia . . . . . . . ... 6.11,1956 Mali . . . . . . ... .. .. 22. 9.1960
Cameroon: Malta . . . ... ... ... 4. 1.1965
Eastern Cameroon . . . . . . 7. 6.1960 Mauritania . . . . . . . . . . 20. 6.1961
Western Cameroon . . . . . 3. 901962 Mexico . . . . . ... ... 1. 4.1950
Central African Republic . . . . 27.10.1960 Netherlands . . . . . . . . . . 7. 3.1950
Chad. . . ... .. .. ... 10.11.1960 Nicaragua . . . . . .. 31.10. 1967
Congo (Brazzaville) . . . . . . 10.11.1960 Niger . . . . . . . . . .. 27. 2.1961
CostaRica . . . .. ... .. 2. 6.1960 Nigeria . . . . . .. .. ... 17.10. 1960
Cuba. . . ... ....... 25. 6.1952 Norway . . . . . . . . . .. 4, 7.1949
Cyprus . . . . . . . . . ... 24, 5,1966 Pakistan . . . . . . . . . . . 14, 2.1951
Czechoslovakia . . . . . . . . 21. 1.1964 Panama . . . . . . . . . . . 3. 6.1958
Dahomey . . . . . . . . . .. 12.12.1960 Paraguay . . . . . . . . . . . 28. 6.1962
Denmark . . . . . . .. ... 13, 6.1951 Peru . . . . . . . . .. ... 2. 3.1960
Dominican Republic . . . . . . 5.12.1956  Philippines . . . . . . . . .. 29.12.1953
Ecuador . . . . .. . . . .. 29. 51967 Poland . . . . . .. .. ... 25. 2.1957
Ethiopia . . . ... .. ... 4, 6.1963 Rumania . . . . . . . . ... 28. 5.1957
Finland . . .. .. .. ... 20. 1.1950 Senmegal . . . . . . . . . ... 4.11.1960
France . . . . . . . .. ... 28. 6.1951 Sierraleone. . . . . . . . . . 15. 6.1961
Gabon . . . ... ... ... 14.10.1960 Sweden. . . . . . . . . . .. 25.11.1949
Federal Republic of Germany . . 20. 3.1957 Syrian Arab Republic. . . . . . 26. 7.1960
Ghana . . ... ... .... 2. 61965 Togo. . . . . « « . . . ... 7. 6.1960
Greece . . . . . . . . . ... 30. 3.1962 Trinidad and Tobago . . . . . 24. 5.1963
Guatemala . . . . .. . . .. 13. 2.1952 Tunisia . . . . . . . . . ... 18. 6.1957
Guinea . . . . . ... .. .. 21, 1,1959 Ukraine. . . . . . . . . . .. 14. 9.1956
Guyana . . . . . . . . . .. 25. 9.1967 USSR. . . .. .. ... .. 10. 8.1956
Honduras. . . . . . . . . .. 27. 6.1956 United Arab Republic . . . . . 6.11. 1957
Hungary . . . . ... .. .. 6. 6.1957 United Kingdom . . . . . . . 27. 6.1949
Iceland . . . . . . ... ... 19. 8.1950 UpperVolta . . . . . .. .. 21.11. 1960
Ireland . . . ... ... ... 4. 6.1955 Uruguay . . . . .. .. ... 18. 3.1954
Israel . . ... .. .. ... 28. 1.1957 Yugoslavia . . . . . . . .. . 23. 7.1958

BARBADOS

Independence Order, 1966.

Article 21 of the Constitution, incorporated in the above-mentioned order,
guarantees to all persons the right of assembly and association, subject to certain
exceptions made in the public interest.

In reply to a direct request made by the Committee of Experts concerning sec-
tions 32 and 35 (2) of the Trade Union Act, the Government has stated that no legis-
lation has so far been enacted making decisions by the Registrar regarding infringe-
ments relating to union funds subject to appeal by the courts but that the request is

still under consideration.



87. Freedom of Association and Protection of the Right to Organise Convention, 1948 119

BoLivia

Constitution of 2 February 1967.

Agrarian Reform Act.

Legislative Decree of 7 February 1944 to provide that employees who hold managerial posts in
industrial associations shall not be dismissed without due preliminary proceedings (Boletin
Oficial, Feb. 1944, Year II, No. 14, pp. 59-61) (L.S. 1944—Bol. 2).

Act No. 22 of 26 October 1949.

Presidential Decree No. 1958 of 16 March 1950.

Civil Service Regulations, Presidential Decree No. 7375 of 5 November 1965.

Presidential Decree No. 7822 of 23 September 1966 to promulgate administrative regulations under
the Labour Code (Industria, 1966, p. 37) (L.S. 1966—Bol. 1).

In reply to a direct request made in 1967 by the Committee of Experts the
Government has supplied the following information.

Civil servants—i.e. persons performing services for the State by appointment and
not under a contract of employment—are covered by the Civil Service Regulations
of 1965.

Peasants have the right to form trade unions. Section 132 of the Agrarian
Reform Act recognises peasants’ trade unions as being a means of defending the
rights of their members and of preserving the social advantages won. The peasants’
unions have their part to play in the implementation of the agrarian reform scheme,
and they may be either independent or affiliated to central bodies.

The single section of Act No. 22 of 26 October 1949 lays down that persons
belonging to specified professions (lawyers, doctors, accountants, etc.) and employed
by commercial or industrial undertakings or banking institutions for a monthly
salary, even though they do not have regular hours of work, shall enjoy all the benefits
granted to workers under the social legislation.

Section 4 of the legislative decree of 7 February 1944 provides that every
occupational or industrial association may be constituted freely and without the
necessity of procuring authorisation in advance. To ensure respect for the law of the
land (Article 8 of the Convention), the General Inspectorate of Labour ascertains
whether the by-laws of such associations are in conformity with the social legislation
and the Attorney-General makes sure that there is no infringement of any other law
or of the national Constitution.

Trade union officials—and in particular officials of federations and confedera-
tions—draw their wages without being required to go to work in the undertakings
employing them. If a number of trade unions were allowed to exist within the same
undertaking, the economy and production would suffer as a result.

Trade unions have the right to draw up their by-laws, but these must be in con-
formity with the Constitution and with the other laws, particularly the social laws.
The Presidential Decree of June 1965, which stipulated the form these by-laws should
take and listed the subjects which should be dealt with therein, has been repealed.

The provision concerning the presence of inspectors at trade union meetings
exists only on paper; in practice, inspectors do not attend such meetings, nor do trade
unions discuss their business in the presence of a labour inspector. However, Con-
gress has been asked to repeal the provision in question (the second part of section 101
of the General Labour Act).

Under section 43 of Presidential Decree No. 7822 of 23 September 1966, only
a judge of the competent labour court is empowered to order the liquidation of a
trade union organisation. Appeal may be made against the judge’s decision to the
National Labour and Social Security Court. Liquidation may be carried out only
in the following cases: (a) on proof of non-observance of the relevant laws; (b) if a
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trade union has ceased to be active for more than one year, for reasons which can be
attributed to its own responsibility; (c) by a decision freely adopted by two-thirds of
its affiliated members.

Section 10 of Decree No. 7822 declares it unlawful for trade union organisations
to engage in party politics. Section 19 (g) stipulates that a member of the executive
committee of a trade union organisation may not have been a member of any com-
mittee of any political party or group during the two months prior to his election.
The application of this decree is awakening a new spirit of trade unionism in the
workers which has nothing to do with party politics. The decree in question will be
amended upon the adoption of the new Labour Code, consideration of which is now
in its final stages and one section of which reproduces verbatim Article 3 of the
Convention.

Public services are defined in section 1 of Presidential Decree No. 1958 of
16 March 1950 as follows: (a) public, fiscal and municipal administrations; (b) ser-
vices in connection with the supply of drinking water, fuel and electric light and
power; (c¢) communications and banking; (d) health and public markets services.
Under section 2 of the decree stoppages of work in the above-mentioned public
services in the form of strikes or lockouts or in any other form are punishable by the
maximum penalty prescribed by law.

BULGARIA

In reply to a direct request made by the Committee of Experts the Government
has stated that the national legislation, including the relevant sections of the Labour
Code, in principle provide for no restriction on the access to work of foreign
subjects as wage earners or salaried employees. Under section 2 of the Labour Code,
all wage earners and salaried employees, including foreign subjects who have the status
of wage earners or salaried employees, can belong to trade unions.

Moreover, if organisations of non-wage-earning workers or of managers of
undertakings were to be formed, these organisations would have legal personality
under the established general procedure where no provisions were laid down to this
effect.

BurMa

In reply to an observation made by the Committee of Experts the Government
has stated that it has nothing further to add to the report which it submitted in 1965
except to reiterate that the Trade Unions Act of 1926 has not been repealed either in
whole or in part. Under section 12 of the law defining the fundamental rights and
responsibilities of the people’s workers, the Trade Unions Act became one of its rules,
in so far as compatible with the aim and spirit of this law.

CAMEROON

See under Convention No. 11.

In reply to observations and requests made by the Committee of Experts the
Government has supplied the following information.

Ordinance No. OF/24 of 31 March 1962 restricting the right to hold trade union
office to persons engaged in the occupation concerned is implicitly repealed by sec-
tion 193 of the federal Labour Code, since this section repeals the Overseas Labour
Code of 15 December 1952 under which the ordinance in question was promulgated.
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With regard to Western Cameroon the discrepancies observed by the Committee
of Experts concerning the right of casual workers to organise and the restriction of the
right of workers to elect their representatives freely are also eliminated by section 193
of the newly adopted federal Labour Code.

Costa Rica

In reply to a direct request made by the Committee of Experts the Government
has stated that, by means of Administrative Order No. 1772 of 5 September 1967, it
has given expression to the Committee’s views as regards the access of trade union
officials to the banana company’s plantations and the holding of union meetings on
these plantations.

Cyerus (First Report)

Constitution (Article 21).

Trade Unions Act, No. 71 of 1965 (Episemos Ephemeris, 7 Dec. 1965, No. 457, First Supplement)
to amend and consolidate the Act respecting the registration and supervision of trade unions.

Act No. 17 of 1966 to ratify the Convention (ibid., 12 May 1966, No. 494).
Public Service Act, No. 33 of 1967 (section 59 (1)) (ibid., 30 June 1967, No. 583).
Police Act (sections 51 and 52).

Article 2 of the Convention. Under the Trade Unions Act, 1965, members of
unions must be at least 16 years old (18 years before 1956); unions cannot be formed
by less than 20 persons if their trade or occupation comprises more than this number
of persons (in other cases the mininum number is seven or three (section 8 (2)); no
special legal provisions exist regarding the establishment of organisations by public
officials and employees of publicly owned undertakings, but under section 59 (1) of
the Public Service Act of 1967 no public officer shall become or be a member of a
trade union or federation which is not exclusively composed of public officers or
which, though exclusively so composed, unites with any other union or federation
not exclusively so composed.

Article 3. Subject to the terms of section 18 of the Trade Unions Act, requiring
that the unions’ constitutions shall contain certain provisions as listed in the first
schedule to the Act, to section 20 and to section 21 (2) of the Act, under which no
one under the age of 21 may be a member of the Committee of Management, certain
restrictions exist on the application of funds for political purposes (Part IV of the Act).

Article 4. The dissolution of unions by the Registrar is possible under section
16 (1) of the Trade Unions Act, but the Registrar’s decision is subject to revision by
the Council of Ministers and then to appeal to the Supreme Court. The usual
ground for dissolution (and since Independence the only actual ground) is when
membership falls below the minimum.

Article 5. In practice workers’ and employers’ organisations can freely join
federations and confederations: the Trade Unions Act implicitly permits this in
Part VII. Affiliation with international organisations is subject only to the rules of
the organisation concerned. The two major trade union federations are affiliated
with the International Confederation of Free Trade Unions and the World Federation
of Trade Unions respectively.

Article 6. The provisions of section 53 of the Trade Unions Act apply equally
to two or more trade unions the members of which are employed in the same trade
or calling and to confederations where relevant.
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Article 7. The acquisition of legal personality is not subject to any conditions
and is conferred, within the limitations of sections 36 and 37 of the Trade Unions
Act, upon registration, which is compulsory (section 7).

Article 8. The right to hold meetings is guaranteed by article 21 (1) of the
Constitution, subject only to the provisions of the Criminal Code regarding unlawful
assemblies, processions and riots. The existence of the Code has in no way hindered
the observance of the guarantees provided by the Convention.

Article 9. Restrictions on the freedom of association of the armed forces, police
and gendarmerie are allowed under article 21 (5) of the Constitution. Members of
the police are prohibed under section 51 of the Police Act from being members of a
trade union, but they may have their own police associations under section 52 of the
same Act.

The Convention is applied by means of the above-mentioned legislation and by
the policy of the Ministry of Labour as enunciated in the public statements of the
Minister and in the Annual Reports of the Ministry. No decisions have been given
by any courts of law or other tribunals involving questions of principle relating to the
application of the Convention and no observations have been received from any
source whatsoever.

DAHOMEY
See under Convention No. 11.
ETHIOPIA
See under Convention No. 11.
GHANA

In reply to a request made in 1968 by the Committee of Experts the Government
has stated that the Labour Advisory Committee established under the Industrial
Relations Act, 1965, is currently discussing the revision of the provisions of the Act
relating to the certification of trade unions and other matters. The Government,
having taken note of the observations made by the Committee of Experts, will consider
them in the light of the recommendations made by the Labour Advisory Committee.

GUATEMALA

Civil Service Act, Decree No. 1748 of 10 May 1968 (E! Guatemalteco, 23 May 1968, No. 60, p. 633).

In reply to an observation made by the Committee of Experts the Government
has stated that, as regards the revision of the existing legislation, the Council of State
is pursuing its careful study of the draft amendments to the Labour Code proposed
by the Ministry of Labour and Social Welfare, which include the changes suggested
by the Committee of Experts. Apart from this, the Council of State, referring to
the introduction of amendments as a result of observations made by the Committee
of Experts, has issued a general ruling in favour of the making of such amendments.
The Ministry of Labour and Social Welfare hopes to submit to Congress as soon as
possible the draft amendments to the Labour Code, backed by the Council of State’s
ruling.
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A decree, No. 1748, has been issued embodying the Civil Service Act, and once
the bodies provided for in this decree have been formally set up, the necessary regula-
tions governing the organisation and functioning of the civil service will be adopted.

ISRAEL

In reply to a direct request made in 1967 by the Committee of Experts the
Government has stated that the Bill to amend section 12 of the Act respecting
the dissolution of organisations, has not yet been promulgated.

JAPAN

In reply to a direct request made by the Committee of Experts the Government
has supplied the following information.

Between 1963 and 1967 the Labour Relations Commission examined the quali-
fications, as a prerequisite of registration, of 8,943 trade unions in new cases, but no
trade union was adjudged unqualified for the reason that it came under item (4) of the
proviso to section 2 of the Trade Union Act (No. 174 of 1949).

Should the National Personnel Authority or the Personnel Commission or
Equity Commission suspend or cancel the registration of an employees’ organisation
under section 108-3, paragraph 6, of the National Public Service Act (No. 120
of 1947) or under section 53, paragraph 6, of the Local Public Service Act
(No. 261 of 1950), the employees’ organisation concerned may institute a suit against
the decision to a court of law under the Administrative Suit Act (No. 139 of 1962).

An employees’ organisation or federation thereof may, under section 52, para-
graph 1, of the Local Public Service Act, be formed beyond the scope of one local
public body, and such an organisation, whether registered or not, enjoys not only
freedom to negotiate with the authorities of the local public body but also freedom
of activity as an employees’ organisation. In view of the fact that wages and other
conditions of work of local public employees are determined by the local public body
employing them, and that an organisation formed solely by such employees is the
most appropriate party to negotiate, the Local Public Service Act provides that the
Personnel Commission or Equity Commission shall, upon the organisation’s applica-
tion, register it after confirmation of its democratic and autonomous nature. Further-
more, since among local public employees engaged, inter alia, in school education, the
majority have their wages and conditions of work determined by the by-laws of the
prefectural government, the Act to lay down special regulations respecting educa-
tional personnel (No. 1 of 1949) provides that an employees’ organisation formed by
employees of public schools within the scope of one prefecture (i.e. beyond the scope
of one local public body) may be registered. The Government has stated that it is
convinced that this system is not in conflict with the Convention, that it is merely a
matter of national policy since it has no specific influence on the capacity of the
employees’ organisation to act and that at present it is unnecessary to amend the legis-
lation in question.

Since employees of penal institutions carry out functions of detaining in prison
persons sentenced to confinement, accused persons, suspects and those sentenced
to death, the Government considers that these employees may be assimilated to the
police in view of the fact that both operate to ensure national security and both must,
therefore, be subject to specially rigid control and discipline. As employees of penal
institutions are national public employees they are not covered by the provisions of
section 52, paragraph 5, of the Local Public Service Act.

The Government appended to its report the part of Rule No. 17-0 of the National
Personnel Authority defining the scope of managerial personnel and the like, which
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concerns the Ministry of Foreign Affairs, and also an equivalent example for local
public employees—Regulation No. 20 of the Personnel Commission of Kanagawa
prefecture.

Kuwalr

In reply to a direct request made by the Committee of Experts the Government
referred to the difficulty mentioned in its previous report, namely the large percentage
of foreign workers in the labour force, but has stated that all the points raised by the
Committee are endorsed and that the national legislation will be brought into con-
formity with the Convention in due course.

LIBERIA

In reply to a direct request made by the Committee of Experts the Government
has stated that it considers the Committee’s objections to section 4102 (10) of the
Labour Practices Law to be misplaced, since there is no way in which it can be read
as sanctioning widespread intervention in the election process without disregarding
the remaining provisions of section 4102 and the safeguards for free elections to be
found throughout Chapter 40 of the Labour Practices Law. No instances on record
support the Committee’s fears. Article 3 of the Convention can only be understood
in conjunction with the requirement of Article 8 respecting the law of the land, and it
cannot seriously be asserted that it is intended by ““full freedom™ to allow corrupt and
undemocratic elections. Rather, these two provisions imply that elections are to be
freely conducted within the framework of legal safeguards, such as section 4102 (10),
intended to ensure that they are free, open and democratic. The legal commitment
of the Government, and its consistent policy, is to honour Article 8, paragraph 2, so
that the law of the land does not impair the guarantees provided for in the Conven-
tion. There is, accordingly, nothing incompatible between Article 3 of the Conven-
tion and the Labour Practices Law, section 4102 (10), and Chapter 40 in general.

The action requested by the Committee concerning the acts of incorporation of
the Mechanics and Allied Workers Union and of the Labour Congress of Liberia
should more properly be directed to these organisations for appropriate response.
The National Labour Affairs Agency will communicate the request to them and will
notify the Committee of any change or clarification in the acts of incorporation.

LUXEMBOURG

In reply to a direct request made by the Committee of Experts the Government
has supplied the following information.

The workers in the public sector referred to in the previous report include not
only those who belong to manual workers’ trade unions but also those bound to the
State by individual contracts, i.e. state employees. The situation in a large part of
the public sector is the same as that in the private sector. The part of the public
sector concerned in this particular instance is that where conditions of work may be
governed by collective agreement. Employees bound to the State by individual
contracts and workers whose conditions of work are governed by a collective agree-
ment are not regarded as civil servants acting as agents of public authority.

MAURITANIA

In reply to a direct request made by the Committee of Experts the Government
has supplied the following information.
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The fact that members responsible for the administration or management of a
trade union must belong to the occupation concerned is no infringement of the right
of organisations to elect their representatives in full freedom. On the contrary, it is
a protection against the interference in trade union matters of persons whose pre-
occupations may be unrelated to the interests of the union.

Freedom to choose trade union representatives must not be blind. It is in the
interest of the organisations, even if they are in a position to elect anybody at all, to
be represented only by officers who have the right to vote and be elected in public
elections. A person who is not in possession of his civic rights does not inspire
confidence.

With regard to the scope of the provisions of section 40 of Book IV of the
Labour Code, if there has not yet been any labour dispute that has led to a lawful
strike, this is because strikes have occurred without the submission of the disputes to
the settlement procedure laid down by Part II of Book IV (conciliation and media-
tion). In fact the strikes have not led to the imposition of penalties by the public
authorities. The only penalties imposed have been imposed by the employers on the
grounds of the illegality of the stoppage of work. At the present stage, in the absence
of any practical application of the provisions of section 40 of the Labour Code, it is
difficult to say in advance that the full freedom of action of the Minister of Labour
restricts the freedom of action of the unions. Moreover, it seems to follow from the
provisions of section 48 that, if the Minister takes no decision, the unions recover
their freedom of action. A specific case of submission of a dispute to arbitration
would have to occur before the practical scope of the provisions of sections 40 and
48 taken together could be assessed. ’

NIGERIA
Civil Aviation (Fire and Security Measures) Act, 1968 (sections 3, 4, 12 and 19),

In reply to a direct request made by the Committee of Experts the Government
has supplied the following information.

Notwithstanding the phrase “regularly and” in section 6 of the first schedule to
the Trade Unions Act, there has in practice been no case of discrimination in, or
denial of membership by, a trade union on the ground that a person is not regularly
employed or is employed as a seasonal or casual worker. Also no restriction has been
imposed on trade unions by virtue of section 7 of the same schedule, which in fact
makes provision for the appointment to certain offices of the union of persons who
are not members of the union.

Also in reply to a direct request made by the Committee of Experts concerning
the nature of the Civil Aviation Fire and Guard Service, the Government quoted the
above-mentioned sections of the Civil Aviation (Fire and Security Measures) Act,
1968, and has stated that the reason for the assimilation of this service to the armed
services is that it deals with outbreaks of fire at aerodromes and with the security of
life and property in such places. The total number of persons employed in the service
does not exceed 623.

PAKISTAN

West Pakistan Trade Unions Ordinance, 1968.
West Pakistan Industrial Disputes Ordinance, 1968.

In reply to a direct request made by the Committee of Experts the Government
has supplied the following information.
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Article 2 of the Convention. Action is in hand to bring the Establishment Divi-
sion’s Notification No. 6/1/48—Ests (SE) of 30 August 1948, dealing with the free-
dom of association of public officials or government servants, into line with the provi-
sions of this Article. The matter is under active consideration with the two provincial
governments and other relevant authorities.

Article 3. Section 29 (2) of the West Pakistan Trade Unions Ordinance, 1968,
and section 24 (2) of the East Pakistan Trade Unions Act, 1965, if properly scruti-
nised in their true context, guarantee to workers’ and employers’ organisations the
rights laid down in this Article. Since Article 2 of the Convention provides for
freedom of association and protection of the right to organise in respect of workers
only, there is no bar in the above sections to all the officers of a registered trade union
being selected from among the workers. Since, however, the trade union movement
in the country is nascent, outsiders may still hold executive positions in trade unions
provided that the workers elect them.

Article 11. Section 19, read in conjunction with sections 6 and 5 (4) of the East
Pakistan Labour Disputes Act, 1965, and section 24, read in conjunction with sec-
tion 6 (7) and (8) of the West Pakistan Industrial Disputes Ordinance, 1968, give
scope to persons engaged in public utility services to go on strike.

PARAGUAY

In reply to a direct request made by the Committee of Experts the Government
has supplied the following information.

Section 302 of the Labour Code, which prohibits trade unions from discussing
or taking part in political matters, cannot prevent a trade union from engaging in
activities intended to further and defend the interests of its members. No such
prohibition has ever been imposed.

PHILIPPINES
Republic Act No. 5241.

In reply to an observation made by the Committee of Experts the Government
has supplied the following information.

Subparagraph (2) of section 23 (b) of Republic Act No. 875 concerning the non-
subversive affidavit requirement for the registration of labour unions has finally been
repealed.

The legislative committee set up to look into the visitorial powers of the Secretary
of Labor under section 23 (e) of the same Act, as amended by Republic Act No. 1941,
has been abolished in deference to a ruling of the Supreme Court validating the
exercise of such powers. The judgment states that no conflict is seen with Conventions
Nos. 87 and 98, since the authority under the said Act is limited to an inquiry into the
financial activities of any legitimate labour organisation and to the examination of
its book of accounts and other financial records to determine compliance or non-
compliance with the law and to aid in the prosecution for any violation of the law.
Should the powers be used in such an arbitrary or oppressive manner as to impair
the rights of the workers or their organisations, then the remedy would be to chal-
lenge the action thus taken, not to invalidate the law.

RuMANIA

In reply to a direct request made by the Committee of Experts the Government
has supplied the following information.
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Even though section 21 of Act No. 52 of 1945, which stipulates that a member of
the executive committee of a trade union must have been engaged in the occupation
in question for at least a year, is still in force, in practice no occasion has ever arisen
requiring its application. The only criteria taken into account in connection with
the election of trade union representatives relate to their aptitude for the performance
of the duties to be assigned to them in as satisfactory a manner as possible. The
present by-laws of the General Confederation of Trade Unions, which constitute the
basic rules governing all trade union activities throughout the country, impose no
restrictions in this respect. The relevant provision reads as follows: “Every member
of a trade union has the right to take part in elections and be elected to union office.”

There is no legal restriction on the founding of trade unions. Following the
repeal of section 6 (2) to (4) and section 7 (e) of Act No. 52 of 1945 by Decree
No. 263 of 15 June 1967, trade unions, as bodies corporate, may be formed simply by
being recognised as soon as the court has satisfied itself that their foundation, freely
assented to by their founder members, is in conformity with the statutory require-
ments for such foundation.

The by-laws of the General Confederation of Trade Unions provide that it is to
be left to the discretion of each union to decide whether it wishes to join the single
organised trade union movement by becoming affiliated to the trade union federation
for the branch of activity to which it belongs. Clause 7 of the preamble to these
by-laws stipulates: “If they freely consent so to do, trade unions shall become affi-
liated to the trade union federation for their branch of production, and the latter to
the General Confederation of Trade Unions of Rumania.” Here the founding of a
trade union as a body corporate constitutes a different problem from that of the
affiliation of a trade union to a hierarchically superior trade union organisation, the
said union being entirely free to become affiliated or not to the trade union federation
for its branch of activity.

No regulations have been issued for the administration of Act No. 52 of 1945.

SYRIAN ARAB REPUBLIC

Legislative Decree No. 84 of 26 June 1968 respecting the organisation of trade unions, to repeal
Legislative Decree No. 31 of 29 February 1964.

In reply to a direct request made by the Committee of Experts the Government
has supplied the following information.

With regard to the Committee’s request for copies of the legislative texts whereby
the Convention is made applicable to employers, the Ministry of Labour is
working on a new legislative decree which will apply to craftsmen and the self-
employed ; this will be consonant with the principles of freedom of association.

Legislative Decree No. 31 (section 2 of which restricted the freedom of associa-
tion of employees of the Ministry of Defence and its subordinate administrations)
has been cancelled: in the legislative decree superseding it there is no restriction on
freedom to join a trade union.

The new legislative decree allows foreigners to join a union provided that they
have been employed in Syria for at least a year and subject to reciprocity.

Concerning the restriction by ministerial decision of the list of occupations in
which trade unions may be set up, the new Trade Union Code empowers the General
Federation to draw up this list of occupations without any interference on the part of
the authorities.

With regard to the restriction to one union per occupation per administrative
department, in the drafting of the new legislation the workers were consulted about
the desirability of authorising multiple unions but their view was that this would lead
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to confusion and dispersion of effort. Hence the new legislation empowers the trade
union committee for each occupation to set up a trade union for that occupation in
each province; such unions enjoy official recognition as independent legal entities.
Any group comprising 50 or more workers is entitled to set up a trade union com-
mittee.

The aim of section 29 of Legislative Decree No. 31, requiring every member of
a trade union secretariat to have been active for at least six months in the occupation
concerned, was to ensure a proper level of experience among trade union officials.

The aim of the obligation on a union to deposit a proportion of its funds decided
upon by the Minister, which the Committee of Experts considers as running counter
to Article 3 of the Convention, was to safeguard union funds and to eliminate abuses.

The obligation in paragraphs 1 and 2 of section 43 of Legislative Decree No. 31
on trade unions to model their statutes on specimen texts drawn up by the Federation
is not contained in the new decree.

With regard to the observations made by the Committee on financial supervision,
under section 35 of the new decree this is the responsibility of the Minister of Social
Affairs and Labour. The Minister is empowered to undertake an audit of accounts and to
prepare a detailed report thereon, together with any suitable recommendations. The
audited accounts are then forwarded to the magistrate, who gives them official
clearance.

In respect of the obligation under section 40 of Legislative Decree No. 31 for
occupational organisations to form federations, and under section 49 for occupational
federations to form a confederation, which the Committee of Experts feels runs
counter to Articles 2, 5 and 6 of the Convention, the new legislative decree contains
nothing which would oblige unions to join a general federation or occupational
federations.

The Ministry’s power to oppose the creation of a union does not exist under the
new legislation.

The aim of section 17 of Legislative Decree No. 31, preventing a union from
accepting gifts, donations or legacies from non-members, except with prior approval
from the General Federation and ratification by the Ministry, was to exercise super-
vision over such donations, in case the donors might intend to exercise an unwarranted
influence over the recipients and restrict their freedom of action.

UKRAINE

On 3 September 1966, by an ordinance issued by the Council of Ministers,
approval was given to the statutes of the Ukrainian Workers’ and Employees’ Horti-
cultural and Viticultural Association. This is a recognised legal entity which can
conclude agreements with regard to the activities provided for in the statutes, acquire
plant and equipment, etc., initiate legal proceedings and take part in arbitration
proceedings.

UNITED KINGDOM

In reply to a direct request made by the Committee of Experts concerning the
presentation of legislation to the Northern Ireland Parliament corresponding to the -
Trade Disputes Act, 1965, in Great Britain, the Government has stated that this has
been delayed pending the publication of the Westminster Government’s White Paper
setting out its proposals on the Report of the Royal Commission on Trade Unions
and Employers’ Associations in June 1968. The recommendations contained in the
latter are detailed and far reaching and the Government has initiated urgent consulv
tations with both sides of industry.
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The Court of Inquiry appointed in May 1966 to look into the terms and condi-
tions of sea-going employment reported in February 1967, recommending, inter alia,
that the Merchant Shipping Act, 1894, should be revised. Consultations are now
proceeding with the industry and consideration is also being given in the light of this
report and that of the Royal Commission on Trade Unions to the special position of
seamen and shipowners with regard to strikes.

UPPER VOLTA

Ordinance No. 043/PRES/TFP of 2 November 1968.

In reply to a direct request made by the Committee of Experts the Government
has stated that Act No. 1/AN of 24 April 1964 to prohibit the affiliation of national
trade unions to international trade union confederations has been repealed by
the above-mentioned ordinance.

URUGUAY
Decree No. 93 of 3 February 1968.

In reply to an observation made by the Committee of Experts the Government
supplied the text of the above-mentioned decree, the text of which reproduces, mutatis
mutandis, the provisions of Articles 2, 3, 5 and 8, paragraph 1, of the Convention.
Section 5 of this decree provides that sections 2 and 3 thereof (equivalent to Articles
2 and 3 of the Convention, respectively) shall apply to federations and confederations.



130 88. Employment Service Convention, 1948

88. Employment Service Convention, 1948

This Convention came into force on 10 August 1950

Counris Ratifaton Countrs Ratfeaton
Algeria . . . . . . ... ... 19.10.1962 Kenya . . . . . . . . .. .. 13. 1.1964
Argentina. . . . . .. . ... 24, 9.1956 Libya . . .. . .. ... .. 20. 6.1962
Australia . . . . ... .. .. 24,.12,1949 Luxembourg. . . . . . . . . . 3. 3.1958
Belgium. . . . . . ... ... 16. 3.1953 Malta . . . . ... ... .. 4. 1.1965
Brazil. . . . ... ... ... 25. 4.1957 Netherlands . . . . . . .. .. 7. 3.1950
Bulgaria®. . . . . ... ... 29.12.1949 New Zealand . . . . . . . .. 3.12.1949
Canada. . . ... ... ... 24, 8.1950 Nigeria . . . . . .. .. . .. 16. 6.1961
Central African Republic . . . . 9. 6.1964 Norway . .. ... ... .. 4. 7.1949
Colombia. . . . .. ... .. 31.10.1967 Peru . . . . . . . . ... .. 6. 4.1962
CostaRica . . ... ... .. 2. 6.1960 Philippines . . . . . .. ... 29.12. 1953
Cuba. . . ... .. ..... 29, 4.1952 Sierraleone. . . . . . . . .. 13. 6.1961
Cyprus . . . . . . ... ... 23, 9.1960 Singapore. . . . . . . . . . . 25.10. 1965
Czechoslovakia . . . . . . .. 12. 6.1950 Spain . . .. ... .. ... 30. 5.1960
Dominican Republic . . . . . . 22. 9.1953 Sweden. . . . . . . ... .. 25.11. 1949
Ethiopia . . . . .. ... .. 4. 6.1963 Switzerland . . . . . . . . .. 19. 1.1952
France . . . . . . .. . ... 15.10.1952 Syrian Arab Republic. . . . . . 26. 7.1960
Federal Republic of Germany . . 22. 6.1954 Tanzania (Tanganyika) . . . . . 30. 1.1962
Ghana . . ... ....... 4, 41961 Thailand . . . . .. ... .. 26. 2.1969
Greece . . . . . . . ... .. 16. 6.1955 Tunisia. . . . . . . . .. .. 11.10. 1968
Guatemala . . . . . ... .. 13, 2.1952 Turkey . . . . . . . . . . .. 14. 7.1950
India. . ... ... ..... 24. 6.1959 United Arab Republic . . . . . 3. 7.1954
Iraq . . . . .. ... .... 22. 6.1951 United Kingdom . . . . . .. 10. 8.1949
Israel . . .. .. ... ... 21, 8.1959 Venezuela . . . . . .. . .. 16.11. 1964
Italy . . . ... ... .... 22.10.1952 Yugoslavia . . . . . . . . .. 23. 7.1958
Japan. . . . . . . ... ... 20.10. 1953

! Has denounced this Convention,

CENTRAL AFRICAN REPUBLIC

In reply to a direct request made in 1966 by the Committee of Experts the
Government has supplied the following information.

Article 3 of the Convention. Since 1964 the National Manpower Office and the
local employment offices have been conducting systematic surveys of the economi-
cally active population. The establishment of additional offices will be based on the
results of these surveys.

Article 6, clause (b). One of the functions of the National Labour Advisory
Committee is to study problems relating to employment, vocational training and
placement. The results of such study permit measures to be taken in vocational
training centres to retrain and improve the skills of workers with a view to meeting
the demand for labour and thus to facilitate mobility on an occupational as well as a
geographical basis.

Article 9. The majority of the officials attached to the National Manpower
Office are trained at the International Civil Service Institute in Paris and in other
institutions in Africa. In addition, officials also take part in seminars and study
courses on manpower and employment problems.
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GUATEMALA

In reply to an observation made in 1968 by the Committee of Experts the Govern-
ment has supplied the following information.

Article 3 of the Convention. The Ministry of Labour and Social Welfare had been
requesting, in vain, in its annual budget proposals for funds to establish additional
regional and local employment offices. However, a study of the matter made by an
ILO expert acting in collaboration with the National Employment Service and the
technical adviser of the Ministry has been completed and the establishment of these
offices may be expected in the near future.

Article 4. Employers’ and workers’ members of the tripartite advisory com-
mittees have already been nominated and the first session of the committee was due
to be held in November 1968.

Article 9. A new Civil Service Act entered into force on 1 January 1969 setting
out the terms and conditions of service of civil servants.

Article 11. The municipality of Pueblo Nuevo Tiquisate has been authorised
to set up an office provided that it reports periodically to the National Employment
Service.

PHILIPPINES

Labor Department Order No. 5, 1968 Series, to return control of all local employment offices to the
Commissioner, Office of Manpower Services.

In reply to an observation made in 1968 by the Committee of Experts the Govern-
ment has stated that the budget for the fiscal year 1968-69 of the Department of
Labor provides for the establishment and organisation of regional employment
offices. Seven of these offices are being set up throughout the country. In addition
the organisation of provincial and city employment offices is also being encouraged;
technical assistance on the organisation and operation of such offices is being pro-
vided by the Department of Labor and the Office of Manpower Services.

TURKEY

Regulation No. 6/8697 of 29 August 1967 respecting the direction of activities of the local advisory
committees in relation to the general management of the placement service.
See also under Convention No. 45.

Two bulletins entitled respectively Employment Seekers and Vacancies have
begun to be published. They are intended to eliminate difficulties which arise in the
supply of and demand for labour by aiding employers and employment seekers,
including skilled and non-manual workers, in their choice on a national scale. The
curriculum vitae of highly qualified persons seeking employment suitable to their
occupation or profession is presented to undertakings in all regions of the country.
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89. Night Work (Women) Convention (Revised), 1948

This Convention came into force on 27 February 1951

Countries ‘,I:;its'gizg%'; Countries rl:;itslgf_:g%':l

Algeria . . . . . .. ... .. 19.10.1962 Libya . . . . . .. ... .. 20. 6.1962
Austria . . . . . . . .. . .. 5.10.1950 Luxembourg. . . . . . . . . . 3. 3.1958
Belgium. . . . . .. .. ... 1. 41952 Malawi. . . . . .. ... .. 22. 3.1965
Brazil. . . . ... ... ... 25. 41957 Malta . . . .. ... .... 4. 1.1965
Burundi. . . . ... ... .. 11. 3.1963 Mauritania . . . . . . .. . . 8.11.1963
Ceylon . . . . ... .. ... 31. 3.1966 Netherlands . . . . . . . . . . 22.10.1954
Congo (Kinshasa) . . . . . . . 20. 9.1960 New Zealand . . . . . . . . . 10.11. 1950
CostaRica . . .. ... ... 2. 6.1960 Pakistan . . . . .. .. ... 14. 2.1951
Cuba. . .. ... ...... 29. 4.1952 Paraguay . . . . . . ... .. 21. 3.1966
Cyprus . . . .. . ... ... 8.10.1965 Philippines . . . . . . . . .. 29.12.1953
Czechoslovakia . . . . . . . . 12. 6.1950 Portugal . . . . .. .. ... 2. 6.1964
Dominican Republic . . . . . . 22. 9.1953 Rumania . . . . .. ... .. 28. 5.1957
France . . . ... .. .. .. 21. 91953 Rwanda . . . . ... .... 18. 9.1962
Ghana . . .. ........ 2. 7.1959 Semegal . . . . . . . ... .. 22.10.1962
Greece . . . . . .. ... .. 27. 4.1959 Republic of South Africa . . . . 2. 3.1950
Guatemala . . . .. ... .. 13, 2.1952 Spain . . .. . ... .... 24, 6.1958
Guinea . . . . ... ... .. 12.12.1966  Switzerland . . . . . . . . . . 6. 5.1950
India. . .. ......... 27. 2.1950 Syrian Arab Republic . . . . . 1.12.1949
Iraq . . . ... ... .... 17.11.1967 Tunisia . . . . . . . . .. .. 15. 5.1957
Ireland . . . . ... ... .. 14. 1.1952  United Arab Republic . . . . . 26. 7.1960
Italy . . . ... ... .... 22.10.1952 Uruguay . . . . . . . . . . . 18. 3.1954
Kenya . . . . ... .. ... 30.11.1965 Viet-Nam . . . . . . . .. .. 26.10. 1965
Kuwait . . . ... .. .. .. 21. 9.1961 Yugoslavia . . . . . . . .. . 20. 6.1956
2.1965

Lebanon . . .. .. .. ... 26. 71962 Zambia. . . . . .. .. ... 22.

"BELGIUM

Royal Order No. 40 of 24 October 1967 respecting the employment of women (Moniteur Belge
(M.B.), 24 Oct. 1967, No. 207, p. 11210) (L.S. 1967—Bel. 3).

Royal Order of 22 December 1967 to authorise a temporary exception to the prohibition of night
work for certain categories of women workers (M.B., 30 Dec. 1967).

In pursuance of the Act of 31 March 1967 conferring certain powers on the
Crown with a view to improving the state of the economy, an acceleration of the
regional reconversion scheme and the stabilisation of the budget, Royal Order
No. 40 of 24 October 1967 has established new regulations having the force of law
in respect of the employment of women. The former provisions relating to night
work contained in the legislation respecting the employment of women and children
as consolidated on 28 February 1919 remain applicable only to the work of boys.

Royal Order No. 40 of 1967 was issued after consultation with the employers’
and workers’ representatives on the National Labour Council. It defines night work
as work performed between 8 p.m. and 6 a.m. These limits are changed to 10 p.m.
and 5 a.m. or 11 p.m, and 6 a.m. in the case of women employees performing work
which cannot, on account of its nature, be interrupted or delayed, or on work organ-
ised in successive shifts.

The last paragraph of section 3 of the order stipulates that, where shift work is
carried on in an undertaking where the five-day week is observed and where each
shift works more than an eight-hour day apart from the statutory breaks, the time-
limits shall be fixed at 11 p.m. to 5 a.m. or midnight to 6 a.m.
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Night work by women is authorised only to ward off a threatened accident, or to
perform work in connection with an accident which has already occurred, or to do
urgent work on machinery or materials or to do work made necessary by unforeseen
events, in so far as the performance of such work outside normal working hours is
indispensable to avoid serious disruption of the normal running of the undertaking.

The Crown may, in certain branches of activity, undertakings or occupations,
authorise night work either purely and simply or subject to certain conditions, for the
performance of certain work or for certain categories of women employees. In this
case section 15 of Royal Order No. 40 provides that the Crown shall consult the
competent joint committee or the joint body concerned, eventually the National
Labour Council, all of which are composed of employers’ and workers’ representatives.

The interval between the cessation and resumption of work shall be at least 11
consecutive hours.

Royal Order No. 40 came into force on 1 January 1968.

The royal orders relating to the Convention which were made during the period
covered by the report included the above-mentioned royal order of 22 December
1967.

CevLoN (First Report)

Factories Ordinance, No. 45 of 1942 (Ceylon Ordinances, 1941-44).
Employment of Women, Young Persons and Children Act, No. 47 of 1956 (L.S. 1956—Cey. 2).

Regulations respecting the line of division separating industry from agriculture, commerce and other
non-industrial occupations (Ceylon Government Gazette, 25 Apr. 1958, No. 11302).

Employment of Women, Young Persons and Children (Amendment) Act, No. 43 of 1964.

Article 1 of the Convention. The term “industrial undertaking™ has been defined
in section 34 (1) of Act No. 47 of 1956. Further definitions are contained in the
above-mentioned regulations.

Article 2. The term “night” has been defined in section 4, read in conjunction
with section 2, of Act No. 43 of 1964, The different intervals have been prescribed.

Article 3. The requirements of this Article are met by section 3 (1) (¢) of Act
No. 47 of 1956 and also by the Factories Ordinance.

Article 4, clause (a). The requirements of this clause are met by section 3 (1) (d)
of Act No. 47 of 1956, which requires that such an occurrence should be reported to
the Commissioner of Labour within seven days of its occurrence.

Clause (b). There are no processes to which the exception referred to in this
clause has been applied.

Article 5. The requirements of this Article are met by section 3 (2) of Act
No. 47 of 1956.

Article 6. It has not been found necessary to prescribe by legislation any condi-
tions subject to which employers may take advantage of this provision.

Article 7. No provision has been made in the legislation, as this Article has not
been considered applicable to Ceylon.

Article 8. The requirements of this Article are met by section 3 (1) (@) and (b)
of Act No. 47 of 1956.

The Ministry of Labour and Employment has been entrusted with the applica-
tion of the above-mentioned legislation. The Commissioner of Labour, or any
person acting with his approval, can prosecute for contravention of any prov151on of
the legislation.

The Commissioner of Labour, by a notification published in the Ceylon Govern-
ment Gazette, No. 11,479 of 22 August 1956, has indicated that the labour medical
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officer, the chief inspector of factories, the inspectors of factories, the labour statistician
and the labour officers are the competent authorities for the purposes of the applica-
tion of the legislation.

In view of the importance attached to the requirements of this Convention, a
special unit has been created in the Department of Labour to receive and investigate
complaints made in respect of contraventions of the provisions of the relevant
legislation.

KEenya (First Report)

Employment of Women, Young Persons and Children Ordinance (Laws of Kenya, Revised Edition
1962, Vol. 1V, Chapter 227).

Article 2 of the Convention. Subject to section 8, section 7 (1) of the above-
mentioned ordinance provides that no woman shall be employed between the hours
of 6.30 p.m. and 6.30 a.m. in any industrial undertaking. However, section 7 (2) of
the ordinance states that, the Minister may, after consulting the Labour Advisory
Board, authorise an employer in writing to employ women up to midnight or from
5 a.m., subject to such conditions as the Minister may determine, but in such a way
that they shall not be employed during a night break of at least 11 consecutive hours,
including at least seven consecutive hours falling between the hours of 10 p.m. and
7 a.m., provided that such night break may be reduced to ten consecutive hours on
not more than 60 days in any year in respect of industrial undertakings influenced by
the seasons, and in all cases where exceptional circumstances demand it.

Section 8 of the ordinance prescribes that in case of serious emergency, when the
public interest demands it, the Minister may by notice in the Gazette suspend the
operation of section 7 with respect to women workers, but makes no provision for
prior consultation before invoking this section. There has so far been no cause for
the suspension of this section of the ordinance.

The Labour Advisory Board, a statutory body set up under section 4 of the
Employment Act, comprises employers’ representatives, including one government
representative, and employees’ representatives, including one government employees’
representative.

Article 3. The term “women” is interpreted as covering all women employed
in industrial undertakings other than the exceptions permitted under section 7 (1) (iii)
of the ordinance, viz. women holding responsible positions of a managerial or technical
nature, or employed in health or welfare services, and not normally engaged in manual
labour.

Article 4, clause (a). Section 7 (1) (i) of the ordinance provides that women may
be so employed in cases of emergencies which could not have been controlled or fore-
seen, which interfere with the normal working of the industrial undertaking and
which are not of a periodical nature. The application of this section is governed
by section 7 (2) of the ordinance (see under Article 2 above).

Clause (b). Section 7 (1) (ii) of the ordinance states that women may be so
employed in cases where their work is connected with raw materials or materials in
the course of treatment subject to rapid deterioration, and where their work during
such hours is necessary to preserve any such materials from certain loss.

Article 5. These provisions have not been made use of by the Government.

Article 6. Provision for such a contingency is contained in section 7 (2) of the
ordinance (see under Article 2 above). The exception provided for by this Article
has never been applied.
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Article 7. No use has been made of the exception provided for under this
Article.

Article 8. The provisions of this Article are embodied in their entirety in
section 7 (1) (iii) of the ordinance (see under Article 3 above).

PArRAGUAY (First Report)

See under Convention No. 60.

The Convention is applied by the Labour Code.

Article 1 of the Convention. Only the line of division concerning agriculture has
so far been defined under section 4 of Decision No. 36 of 8 April 1964.

Article 2. During the period under review no intervals different from those laid
down in the Convention were established.

Article 3. The term “women” in relation to this Article covers women in
general, without distinction as to the nature of their duties.

Article 4. Clauses (a) and (b) correspond to section 127 (a) and (b) of the
Labour Code.

Article 5. No use has been made of paragraph 1.
Articles 6 and 7. No use has been made of these Articles.

Article 8. This Article corresponds to section 127 {¢) of the Labour Code.

The application of the labour legislation is the responsibility of the Labour
Administrative Authority acting through its inspectorate and enforcement service.

PHILIPPINES

In reply to an observation made in 1968 by the Committee of Experts the Govern-
ment has supplied the following information.

The Convention provides for 11 consecutive hours of rest, whereas Republic
Act No. 679, as amended, provides for eight consecutive hours of rest. The two pro-
visions at least agree in principle and a difference of three hours may be of little if
any consequence.

Regarding the provision for consultation with employers’ and workers’ organisa-
tions before suspension of the prohibition of night work for women, as embodied in .
Atrticle 5, paragraph 1, of the Convention, the reasons that may be advanced for the
impracticability of strict compliance with this requirement are as follows: (a) not all
workers are unionised and, in particular, a great number of women workers have not
organised themselves into a union; and (b) consultation with the employers’ and
workers’ organisations, which by nature have conflicting interests even in case of
serious emergency, before suspending the prohibition, would be more disastrous than
beneficial. '

In case of serious emergency and when the national interest demands suspension
of the prohibition, the time element is so important that consultation with the two
groups, which have different interests, might unnecessarily delay and/or nullify the
solution needed by the situation. Bearing in mind the foregoing observations it is
believed that the safeguards embodied in Republic Act No. 679, as amended, are
more practical and realistic, not to say logical, than the provisions of the Convention
in ensuring the necessary protection for women workers.
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VIET-NaM (First Report)
Labour Code, Ordinance No. 15 of 8 July 1952 (L.S. 1956—V.N.1 C) (Chapter X, Division V).

Article 1 of the Convention. Section 168 of the Labour Code prohibits the
employment of women on any night work in any factories, works, mines, open-cast
mines, quarries, worksites, workshops or dependencies thereof, of any kind, public or
private, of a religious nature or not, even where such establishments exist for charit-
able or vocational training purposes. This enumeration largely covers all the indus-
trial undertakings defined by paragraph 1 of this Article of the Convention. Agricul-
tural and commercial undertakings, as well as all other types of non-industrial under-
takings, are excluded from the scope of section 168. The Labour Code in any case
does not apply to agricultural workers except where expressly provided.

Article 2. Under section 169 of the Labour Code all work performed between
10 p.m. and 5 a.m. is deemed to be night work.

Article 3. The prohibition applies to all women, without distinction of employ-
ment, and no exception is permitted under section 168 of the Code. Nevertheless,
under section 5 of the Code women who work for a craftsman and are directly related
to him are not subject to the provisions of the Code.

Article 4, clause (a). Section 172 of the Code provides for the possibility of
exceptions to the prohibition in case of urgent work that is necessary to prevent
imminent. accidents, organise safety measures or repair accidents to materials, instal-
lations or buildings of undertakings. The head of an undertaking which benefits
from an exception is required to submit a report to the labour inspector as soon as
possible.

Clause (b). Section 171 of the Code empowers the Minister of Labour, by
means of an order and after consultation with the National Labour Advisory Board,
to authorise certain industries using raw materials or materials in course of treatment
that are subject to rapid deterioration, when night work is necessary to preserve the
said materials from certain loss, temporarily to waive the provision respecting the
prohibition of night work, after notice has been given to the competent labour
inspector.

Decree No. 56-XL/ND of 8 August 1953, defining the industries authorised to
waive temporarily the prohibition respecting night work for women and children,
has been repealed by Decree No. 6-BLD/LD/ND of 4 January 1962.

Article 5. The possibility of making use of the provisions of paragraph 1 of this
Atrticle as regards the suspension of the prohibition of night work for women in the
textile undertakings is envisaged. The Ministry of Labour will not fail to inform the
ILO about this in due course.

Articles 6 and 7. Tt is not intended to make use of the exceptions permitted by
these Articles.

Article 8. Apart from the two exemptions provided for by sections 171 and 172
of the Code, the prohibition laid down by section 168 is of a general character. Up
to the present the Ministry of Labour has not received any request for authorisation
of an exception in respect of the categories of women mentioned in this Article.

Article 9. Viet-Nam does not belong to this group of countries.

The prefectural inspectorate of labour in Saigon and the provincial inspec-
torates of labour in the different provinces are charged with the supervision of the
application of the Labour Code in their respective areas of competence. The labour
inspectors can visit during the day or at night, for purposes of inspection, all the
undertakings under their supervision.
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90. Night Work of Young Persons (Industry) Convention (Revised), 1948

This Convention came into force on 12 June 1951

Counsies Raitcatn Countrie Raibeaton
Argentina. . . . . ... ... 24, 9.1956 Lebanon . . . .. . .. ... 26. 7.1962
Byelorussia . . . . .. .. .. 6.11.1956 Luxembourg. . . . . . . . . . 3. 3.1958
Ceylon . . . ... ...... 18. 5.1959 Mauritania . . . . . . . . . . 8.11. 1963
CostaRica . .. ... .... 2. 61960 Mexico. . . . .. ... ... 20. 6.1956
Caba. . .. ... .. .... 29. 4.1952 Netherlands. . . . . . . . .. 22.10. 1954
Cyprus . . . . .. ... ... 8.10.1965 Norway . . . .. . .. ... 20. 5.1957
Czechoslovakia . . . . . . . . 12. 6.1950 Pakistan . . . . . . .. . .. 14, 2.1951
Dominican Republic . . . . . . 12, 8.1957 Paraguway . . . . . . . . . .. 21. 3.1966
Ghana . . . ... ... ... 4. 41961 Peru . . ... .. ... ... 4. 4,.1962
Greece . . . . . . . . . ... 30. 3.1962 Philippines . . . . . .. . .. 29.12.1953
Guatemala . . . . .. .. .. 13. 2.1952 Poland . . . . . . . . . ... 26. 6.1968
Guinea . . . ... ... ... 12.12.1966 Tunisia . . . . . . . . . . .. 26. 4.1961
Haiti . . . . ... .. .... 12. 4.1957 Ukraine. . . . . . . . . . .. 14. 9.1956
India. . .. ... ...... 27. 2.1950 USSR. . . ... ... ... 10. 8.1956
Israel . . . ... ...... 23.12.1953 Uruguay . . . . . . . . . .. 18. 3.1954
Italy . . .. ... ... ... 22.10.1952 Yugoslavia . . . . . .. . .. 20. 2.1957

PAKISTAN

In reply to an observation made in 1968 by the Committee of Experts the Govern-
ment has supplied the following information.

The provisions of the Factories Act and the Employment of Children Rules are
fully in conformity with Article 2, paragraph 2, of the Convention. Action is being
taken to amend the Mines Act and the Consolidated Mines Rules. The Mines Act,
when amended, will fulfil the requirements of the Convention.

The provisions of the Factories Act are also fully in conformity with the require-
ments of Article 3, paragraph 1. The existing provision of the Consolidated Mines
Act which prescribes at least 12 consecutive hours of rest will soon be amended to
prescribe 13 hours.

Section 56 of the Factories Act, 1934 (applicable to West Pakistan), and section 72
of the East Pakistan Factories Act, 1965, as well as section 28 of the Mines Act, 1923,
comply with Article 6, paragraph 1 (e), of the Convention.

PARAGUAY (First Report)

Labour Code, Act No. 729 of 31 August 1961 (Gaceta Oficial, 31 Aug. 1961, No. 64) (L.S. 1961—
Par.1).

See also under Convention No. 14.

The Convention is applied by the Labour Code.

It was not necessary to amend any laws or regulations to permit the ratification
of the Convention, nor has it been necessary, as a result of ratification, to envisage
modification of the Convention, since the national legislation is not in conflict with
any of the provisions of the Convention.

Article 1 of the Convention. Only the line of division with regard to agriculture
has so far been defined under section 4 of Decision No. 36 of 8 April 1964. No
exception has been allowed under paragraph 3.
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Article 2. In no case has the Labour Administrative Authority established
intervals different from those laid down in paragraph 3.

Article 3. During the period under review no use was made of the exception
provided for in paragraph 2. With regard to the substitution of the night period
referred to in paragraph 4 for the normal period laid down in Article 2, paragraph 3,
reference should be made to the reply given under Article 2.

Article 4. No use has been made of the exception permitted under paragraph 1.
The national legislation does not provide for the exception referred to in paragraph 2.

Article 5. During the period under review the Labour Administrative Authority
has not suspended the prohibition laid down in this Article.

The application of the labour legislation is the responsibility of the Labour
Administrative Authority acting through its inspectorate and enforcement service.

PHILIPPINES

In reply to an observation made in 1968 by the Committee of Experts the Govern-
ment has supplied the following information.

Form No. 10 of the Bureau of Women and Minors is the exemption permit
granted to establishments employing women at night, specifically between 10 p.m.
and 5 a.m. The permit stipulates that women employees assigned in any industry to
work after 10 p.m. shall be over 21 years of age. Section 6 of the general provisions
of the Standards Operating Procedures of the Bureau of Women and Minors specifies
that such permits shall be issued provided that (a) the exemption shall apply only
to a specific group of women workers directly handling the raw materials concerned;
(b) the women assigned to work after 10 p.m. are not nursing mothers and are at
least 21 years of age.
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91. Paid Vacations (Seafarers) Convention (Revised), 1949

This Convention came into force on 14 September 1967

Batiteston Countie Retiation
Algeria . . . . ... .. ... 19.10.1962 Israel . . . . . . .. .. .. 30. 3.1953
Belgium. . . . . .. ... .. 30. 8.1962 Mauritania . . . . . . . . . . 8.11.1963
Brazil. . . . ... ... ... 18. 6.1965 |Netherlands. . . . . . . . .. 22.12.1961
China . . ... .. ..... 14, 3.1967 Norway . . . . . . . . . .. 29. 6.1950
Cuba. . . .. ... .. ... 29. 4.1952 Poland . . . . . . .. .. .. 8. 10. 1956
Finland . . . . .. . .. .. 22,12.1951 Portugal . . . . .. . .. .. 29, 7.1952
France . . . . . ... .. .. 26.10.1951 Yugoslavia . . . . . . . . .. 11. 8.1967
Iceland . . . . . . ... ... 15. 7.1952

BraziL (First Report)
Legislative Decree No. 20 of 1967.

Although the Convention was approved by the above-mentioned legislative
decree, the process of ratification has not yet been completed. The Convention is
to be promulgated by a decree of the Executive, and this text is still being worked out.

Cusa (First Report)
Decision No. 111 of 13 July 1965 of the Ministry of Labour.

Article 1 of the Convention. The national legislation makes no provision for the
exception envisaged in paragraph 4 of this Article.

Article 2. The legislation respecting holidays with pay applies also to ships’
masters.

Article 3. There is no provision in the legislation for the substitution of an
allowance for holidays with pay. Holidays may, however, be postponed, in accord-
ance with paragraph 1 (G) of the above-mentioned decision, for a period of 18 months.

Article 5. The provisions concerning holidays with pay are contained in para-
graph 1 (D), (K), (L), (M), and (N) of the decision.

FiNLAND (First Report)

Act respecting holidays with pay for seamen, No. 164 of 2 June 1939 (Suomen Asetuskokoelma—
Finlands Forfattningssamling (S.A.—F.F.), 3 June 1939, p. 334) (L.S. 1939—Fin. 2), as amended
by Acts No. 247 of 3 April 1947 (S.A.—F.F., 9 Apr. 1947, p. 445) (L.S. 1947—Fin. 1) and
No. 64 of 16 January 1948 (S.A.—F.F., 1948, p. 89).

Collective Agreement of 7 February 1968.

State Council Order No. 394 of 27 July 1950 respecting the free board and lodging allowance in
seamen’s holiday pay, as amended by State Council Order No. 533 of 1 September 1968.

Article 1 of the Convention. Section 1 of the above-mentioned Act makes the
Act applicable to any person engaged for employment on board any Finnish vessel,
irrespective of its purpose or ownership.
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Article 2. Exceptions are authorised by section 3 (1) of the Act in respect of
crew members where the crew consists solely of members of the family of the ship-
owner. Other excepted persons, under section 3 (2) of the Act, are those who are not
paid, are paid a nominal wage or are paid solely by profit-sharing, or persons working
wholly on their own account. Persons on board a vessel, other than those engaged
by the shipowner or master, come within the scope of other similar Acts respecting
paid holidays, the provisions of which are no less favourable than those of the
Convention.

Article 3, paragraph 1. Under sections 4 to 6 of the above-mentioned Act
persons employed continuously for more than a year on the same ship, or by the
same company or companies under joint management, are entitled to annual holidays
with pay at a rate of 18 working days after one year and 26 working days after five
years or more. These amounts have been increased respectively to 24 days and
30 days under the collective agreement of 7 February 1968.

Paragraphs 2 and 3. If employment ends because the employee leaves or is
discharged through no fault of his own before 12 months’ service is completed, he is
entitled to one-and-a-half days’ holiday compensation for each month’s service.
Under certain conditions, stipulated in the collective agreement, this compensation
may be raised to two days per month of service. Such compensation is not due
under the Act if the seaman is discharged for disciplinary reasons.

Paragraph 4. Continuous leave-earning service is not broken by reason of
transfer to other vessels in the same company, or by reason of illness or other reasons
over which the seaman has no control, or by interruptions of service made with the
master’s consent, provided that such discontinuities do not exceed six weeks in any
one year.

Paragraph 5. Under the Act Sundays, public holidays and festivals, or absence
due to sickness, are not included in annual holidays with pay, and absence due to
injury is also not counted under the collective agreement.

Paragraphs 6 and 7. By mutual arrangement the annual holiday may be divided
into parts, postponed or accumulated, and in exceptional cases it may be replaced
by a cash equivalent. In practice the rule is that only the annual holiday due after
one year’s service may be combined with a subsequent holiday, the remainder being
compensated by an equivalent cash payment.

Article 4, paragraph 1. The annual holiday shall be granted as soon as the
requirements of the service allow, and by mutual consent it may also be granted at a
subsequent date.

Paragraph 2. The annual holiday shall be granted either in the Finnish port
where the vessel is registered, where the person concerned was engaged or where the
voyage terminated. If so agreed, the annual holiday may be granted at another port.

Article 5. Payment due for any earned annual holiday period is due before the
holiday begins and is paid at the rate prevailing at the commencement of the holiday.
If free board and lodging is included in the remuneration, then a cash payment in
lieu thereof shall also be made. Payment is made for Sundays and customary holidays
falling within the paid holiday period.

Article 6. Section 12 of the Act stipulates that any agreement to relinquish
the right to an annual holiday prescribed by law, or to the remuneration or compen-
sation due, shall be void.

Article 7. Any person who leaves his employment or is discharged from
service before taking his annual paid holiday is entitled for each day to compensation
at the same rate as if he had taken the leave due to him.
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Article 8. To ensure the effective application of the Convention, a master, or
other officer or person to whom the master delegates this responsibility, is required to
maintain a roster of annual holidays in a form approved by the Ministry of Social
Affairs and Health. It is also mandatory that, to ensure respect of his rights, any
person may have access to such lists, which are required to be preserved for at least
three years by the shipowner. The text of the Act is also required to be posted in an
accessible place on board ship.

The National Board of Navigation Inspectorate supervises the application of
the Act, which prescribes penalties for violations of its provisions.

Questions relating to the application of the Act are referred to the Ministry
of Social Affairs and Health.

France (First Report)

Seamen’s Code, Act of 13 December 1926 (Journal officiel (J.0.), 1926, No. 291, p. 13018; errata:
J.0., 1926, No. 297, p. 13346; J.O., 1927, No. 14, p. 698) (L.S. 1926—Fr. 13), as amended
and supplemented, in particular by Decree No. 1037 of 22 October 1954 (J.O., 23 Oct. 1954,
No. 248, p. 10057) (L.S. 1954—Fr. 1).

Collective agreements and protocols of agreement ensuring more favourable conditions than those
provided for by the Seamen’s Code.

Article 1 of the Convention. The provisions of the Seamen’s Code govern every
contract of employment concluded by a shipowner with a seaman respecting service
on board ship. A ship is deemed to be a seagoing vessel if it is intended for naviga-
tion at sea within the meaning of Decree No. 54668 of 11 June 1954.

Article 2. The Code applies to all members of the crew. No provision has
been made for the exemption of masters, chief navigating officers and chief engineers.

Article 3.  Under section 92 A of the Code every seaman employed on board a
merchant vessel being used for distant trade or a merchant vessel (other than a tug)
being used for off-shore coastal trade is entitled to two-and-a-half days of leave for
every month of service on board ship, with pay from the shipowner. Seamen employed
on board merchant vessels engaged in other types of trade (including tugs) are entitled
to two days’ leave for every month of service on board ship.

The collective agreements provide for longer holidays for officers (eleven days in
the case of tramp steamers, ten days in the case of vessels being used for distant trade
and nine-and-a-half days in the case of those being used for off-shore coastal trade)
and ratings (five days). These flat-rate figures include compensatory leave in respect
of weekly rest days and public holidays.

Leave is calculated in proportion to the length of service on board without any
minimum length-of-service requirement.

Every person discharged, whatever the reason for his discharge and whatever
the length of his service on board ship, is entitled to leave calculated in proportion to
the length of his service on board.

There is no legal enactment laying down rules as to when leave should be due.

The stipulations as to leave in the Code do not take account of 1 May. Any
seaman who has to work on that day is entitled to an extra day’s leave. Interruptions
of service due to sickness or injury are not deemed to be leave.

There is nothing in the law to prohibit a seaman who has taken paid leave from
returning to work on board ship before his leave ends. However, the shipping
authorities have been instructed in a circular dated 12 August 1936 to verify the date
when a seaman’s leave is due to end as stated in his service book with a view to pre-
venting resumption of work during leave.

Article 4. Provision is made in collective agreements and protocols of agree-
ment for the possibility of leave being granted with entitlement to travel expenses
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after five months’ service on the high seas as a general rule, or four months’ service
in the case of long-distance tankers. The period in question is extended to eight and
six months in the case of tramp steamers.

Section 90 of the Code provides that, in default of any stipulation to the contrary,
a discharged seaman is entitled to conveyance to the port where he was shipped.

Article 5. Under the collective agreements remuneration in respect of leave
must comprise the seaman’s pay plus a subsistence allowance.

Article 6. The right to leave is a matter of public policy and may not be waived.
Article 7. Leave is due whatever the reason for the seaman’s discharge.

NeTHERLANDS (First Report)

Act of 14 July 1966 to provide for the legal regulation of leave with pay (Staatsblad, 1966, No. 290)
(L.S. 1966—Neth. 1).

General Holidays with Pay Regulations have been issued with the above-
mentioned Act. According to the Act holiday rights cannot be commuted into a
lump-sum payment as long as the employment lasts. Provisions concerning holidays
with pay for seafarers are also contained in several collective agreements for the
merchant navy. Where the provisions of the collective agreements have not been
brought into line with the provisions of the Act, the latter prevails.

The regulations concerning holidays with pay apply to ships of more than
500 gross tons in the case of ocean shipping, and to ships of less than 500 gross tons
in the case of coastal shipping.

The regulations are established following consultations between the workers’
and the employers’ organisations within the framework of the Governing Board for
Seafaring Questions. The regulations, being part of a collective agreement, are
subject to the approval of the Foundation of Labour. In accordance with the regula-
tions wages of seafarers are normally paid during holidays.

The enforcement of the above-mentioned regulations is entrusted to the officials
of the wages technical service.

PoLanD (First Report)

Act of 28 April 1952 respecting service on board Polish merchant ships in the foreign trade (Dziennik
Ustaw, 22 May 1952, No. 25, Text 171, p. 264) (L.S. 1952—Pol. 2), as amended.

Seafarers’ collective agreement of 8 August 1966,

Articles 1 and 2 of the Convention. Under the above-mentioned Act and collective
agreement the provisions of the Convention are applicable to all persons employed on,
and included in the crew list of, every sea-going cargo and passenger vessel.

Article 3. While the above-mentioned Act applies the provisions of this Article
in respect of paid holidays, the terms of the collective agreement of 1966 are more
favourable in that {a) crew members other than officers have the right to an annual
holiday of 12 working days after one year’s service, of 18 working days after three
years’ service, and of 30 calendar days after ten years’ service; (b) stokers and trim-
mers are entitled to an annual holiday of 30 calendar days after five years® sea-going
service, including one year on a coal-burning vessel; {c) tanker crew members are
entitled to an annual holiday of 30 calendar days; and {d) officers also are entitled
to an annuat holiday of 30 calendar days. Entitlement to leave is earned, in the first
year, after 11 months’ service, and in subsequent years of service at the beginning of
each calendar year. Officers are allowed, after six months’ continuous service, to take
14 days of their annual entitlement.
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Under both the Act and the collective agreement, where employment is terminated
before the end of one year, leave is earned at a monthly rate of one-twelfth of the annual
entitlement applicable. Discontinuities in service with different employers, where
these are not caused by the fault of the employee or come about after due notice has
been given by the employee, do not affect leave-earning, provided that such breaks at
any one time do not exceed three months. Changes in the ownership or manage-
ment of the vessel on which the employee is serving do not affect his leave entitlement.

As regards Sundays and public holidays, these are counted only when leave is
granted on the basis of a 30 calendar day entitlement, and interruptions of service due
to sickness or injury are not included in the annual holiday. The employee is entitled
to his holiday without break, but may opt for it to be divided if he so wishes. The
right to substitute a cash payment for the earned entitlement to leave may be exercised
only when the labour contract concerned is abrogated before holidays are taken, and
the amount paid is based on the sum that would have been paid had leave been taken.

Article 4. Under the collective agreement leave rosters, taking into account the
wishes of the employees, are maintained by the shipowners concerned and should be
agreed with the Council of Trade Unions. In the adverse weather conditions pre-
valent in March and November holidays may be given to an employee only at his
specific request. All holidays are given in Polish ports, except that crew members
who are not Polish shall take leave in the port where the collective agreement was
made, unless otherwise stipulated.

Article 5. The collective agreement establishes the rate of holiday remuneration,
in the case of employees earning leave on the basis of a working day entitlement,
according to the previous three months’ total wages divided by the number of days
actually worked, and, in the case of employees earning leave on the basis of a calendar
day entitlement, according to the average monthly wage for the preceding three
months. In both cases a subsistence allowance of 10 zloty per day is paid for the
period of leave earned.

Article 6. No possibility of any relinquishment (voluntary or otherwise) of
the right to paid holidays is envisaged under the national legislation.

Article 7. Both the Act and the collective agreement, as outlined in the informa-
tion provided under Article 3 above, cover this requirement.

Shipping is a state enterprise under the comprehensive control and direction of
the Ministry of Shipping, and the application of the provisions of the labour legisla-
tion respecting inspections is supervised by the trade unions.

PorTUGAL (First Report)

Collective agreement of 6 July 1963 concluded between the Mercantile Marine Shipowners’ Associa-
tion and the Federation of Mercantile Marine Officers’, Petty Officers’ and Seamen’s Unions.

Scale of remuneration of mercantile marine personnel (for certain categories).

Article 1 of the Convention. The term “‘sea-going ship”, as defined by section 48
of Legislative Decree No. 45968 of 15 October 1964 and section 188 of the regulations
approved by Decree No. 45969 of the same date, includes, “for the purposes of the
Conventions of the International Labour Organisation, all ships that go to sea for
commercial purposes”.

The collective agreement of 1963 applies only to ships of more than 200 tons’
gross tonnage, but it grants half the minimum annual holiday to persons employed
on board ships of under 200 tons.

Article 2. The Convention applies to all members of the crew without exception.
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Article 3. This Atrticle is applied by clause 62 of the collective agreement of
1963. Clause 60 provides that the holiday may be replaced by a cash payment equi-
valent to the pay of the person concerned when an absolute exigency of the service

SO requires.
Article 4. This Article is applied by paragraph 4 of clause 62 of the collective
agreement.

Article 5. In accordance with clause 59 of the collective agreement remunera-
tion during the holiday is that which the person concerned would receive if he were

working.

Article 7. This Article is applied by paragraph 6 of clause 62 of the collective
agreement. :

The Marine Authority is responsible for the application of these provisions.
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92. Accommodation of Crews Convention (Revised), 1949

This Convention came into force on 29 January 1953

Countie Rt Countrie Raiteation
Algeria . . . . .. ... ... 19.10.1962 Ireland . . . . . . . .. . .. 21. 7.1952
Belgium. . . . .. ... ... 30. 8.1962 Netherlands . . . . . . . . .. 17. 6.1958
Brazil. . . . ... ... ... 8 6.1954 Norway . . . ... .. ... 29. 6.1950
CostaRica . . . . ... ... 2. 61960 Poland . . . . . .. ... .. 13. 4.1954
Cuba. . . ... ....... 29. 4.1952 Portugal . . . ... ... .. 29. 7.1952
Denmark . . . . . ... ... 30. 9.1950 Sweden. . . . ... ... .. 18. 7.1950
Finland .. ... ... ... 22.12.1951  United Kingdom . . . . . .. 6. 8.1953
France . . . . . ... .. .. 26.10.1951 Yugoslavia . . . . . . . . .. 25.11. 1966
Ghana . . ... .. ..... 18. 3.1965

PORTUGAL

Decree No. 48529,(DidrioYdo Govérno, No. 193, Series I, 16 Aug. 1968).

The above-mentioned decree gives effect to the provisions of the Convention.
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94, Labour Clauses (Public Contracts) Convention, 1949

This Convention came into force on 20 September 1952

Countries reststored on Countries ceistered o
Algeria . . . . . . . ... .. 19.10.1962 Italy . . . . . .. ... ... 22.10.1952
Austria . . . . . . . .. ... 10.11,1951 Jamaica . . . .. .. . . . . 26.12.1962
Barbados . . . . .. . . ... 8. 51967 Kenya . . . ... ... ... 13. 1.1964
Belgium. . . . . .. ... .. 13.10.1952 Malaysia (Sabah, Sarawak) . . . 3. 3.1964
Brazil. . . .. ... ..... 18. 6.1965 Mauritania . . . . . . . . . . 8.11.1963
Bulgaria . . . ... .. ... 7.11.1955 Morocco . . . . . . o4 . .. . 20. 9.1956
Burundi. . . . ... .. ... 11. 3.1963 Netherlands . . . . . . . . . . 20. 5.1952
Cameroon Nigeria . . . . .. ... ... 17.10. 1960
Eastern Cameroon . . . . . . 29. 1.1963 Philippines . . . . . . . . .. 29.12.1953
Western Cameroon . . . . . 3. 991962 Rwanda . . . . . .. .. .. 18. 9.1962
Central African Republic . . . . 9. 6.1964 Sierraleone. . . . . . . . . . 15. 6.1961
Congo (Kinshasa) . . . . . . . 30. 9.1960 Singapore. . . . . . . . . . . 25.10.1965
CostaRica . . ... ... .. 2. 6.1960 Somalia (ex-British Somaliland) . 18.11.1960
Cuba. . . ... ....... 29. 4.1952 Syrian Arab Republic. . . . . . 7. 6.1957
Cyprus . . . . . ... .... 23. 9.1960 Tanzania:
Denmark . . . ... ... .. 15. 8.1955 Tanganyika . . . . . . ... 30. 1.1962
Finland . .. ... .. ... 22.12.1951 Zanzibar . . . . .. . ... 22. 6.1964
France . . . . . .. .. ... 20. 9.1951 Turkey . . . . . ... . ... 29. 3.1961
Ghana . . ... ... .... 4. 41961 Uganda . ... ... . ... 4, 6.1963
Guatemala . . . .. .. ... 13. 2.1952  United Arab Republic . . . . . 26. 7.1960
Guinea . . . . . . ... ... 12.12.1966 United Kingdom . . . . . . . 30. 6.1950
Guyana . .. ... ..... 8. 6.1966 Uruguay . . . . . . . . . .. 18. 3.1954
Israel . . . . ... ..... 30. 3.1953
MAURITANIA

Articles 1 and 2 of the Convention. In reply to a request made by the Com-
mittee of Experts the Government has stated that it will take steps to bring section 4-31
of Decree No. 65049 into line with the Convention, perhaps by making provision for
the inclusion of clauses in the specifications; the employers’ and workers’ organisa-

tions have not been consulted.

Article 4. Notices are posted. The ministers are responsible for the enforce-

ment of Decree No. 65049.
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95. Protection of Wages Convention, 1949

This Convention came into force on 24 September 1952

Countres Radocaden Countres Roitesion
Afghanistan . . . . . . . . .. 7. 1.1957 Malagasy Republic . . . . . . 1.11. 1960
Algeria . . . . . .. ... .. 19.10.1962 Malaysia:

Argentina . . . . . . . . .. 24. 9.1956 States of Malaya . . . . . . 17.11. 1961
Austria . . . . . .. ... .. 10.11. 1951 Sabah, Sarawak . . . . . . . 3. 3.1964
Barbados . . . .. ... .. 8 51967 Mali . . . . ... ... ... 22. 9.1960
Brazil. . . . .. .. .. ... 25. 4.1957 Malta . . . .. . ... ... 4. 1.1965
Bulgaria . . .. .. ... .. 7.11.1955 Mauritania . . . . . . . . .. 20. 6.1961
Byelorussia . . . . . . . . .. 4, 8.1961 Mexico. . . . . . ... ... 27. 9.1955
Cameroon: Netherlands . . . . . . . . .. 20. 5.1952

Eastern Cameroon . . . . . 7. 6.1960 Niger . . . . . . .. .. .. 27. 2.1961

Western Cameroon . . . . . 3. 91962 Nigeria . . . . . . . . . . .. 17.10. 1960
Central African Republic . . . . 27.10.1960 Norway . . . . . . . . . . . 29. 6.1950
Chad ... .. .. ..... 10.11.1960 Paraguay . . . . . . . . . . . 21. 3.1966
China .. ... ....... 16.11.1962 Philippines . . . . . . . . .. 29.12.1953
Colombia. . . . .. .. ... 7. 61963 Poland . . . .. ... . ... 25.10. 1954
Congo (Brazzaville) . . . . . . 10.11.1960 Senmegal . . . . . . . . . . .. 4.11.1960
CostaRica . . . .. ... .. 2. 6.1960 Sierraleone . . . . . . . .. 15. 6.1961
Cuba ... ... ...... 29, 4.1952 Somalia (ex-British Somaliland) . 18.11.1960
Cyprus . . . . . . « . . .. 23. 9.1960 Spain . . . . . . .. .. .. 24. 6.1958
Dahomey . . . . . . . . . .. 12.12.1960 Syrian Arab Republic . . . . . 7. 6.1957
Ecuador . . .. ... .. .. 6. 7.1954 Tanzania:
France . . . . . . .. . ... 15.10. 1952 Tanganyika . . . . . . . . 30. 1.1962
Gabon . . . .. .. ... .. 14.10. 1960 Zanzibar . . . . . . .. .. 22. 6.1964
Greece . . . . . ... ... 16. 6.1955 Togo. . . . . « . « v v « « . 7. 6.1960
Guatemala . . . . . ... .. 13. 2.1952 Tunisia . . . . . . . . . .. . 28. 5.1958
Guinea . . . . . .. .. ... 21. 1.1959 Turkey . . . .. .. .. .. 29. 3.1961
Guyana . . . . . ... ... ° 8.6.1966 Uganda . . ... ... ... 4, 6.1963
Honduras . . . .. ... .. 20. 6.1960 Ukraine. . . . . . . . . . .. 4. 8.1961
Hungary . . .. .. ... .. 8. 6.1956 USSR. .. ... ... ... 4, 5.1961
Iraq . . .. .. .. ... .. 12. 5.1960 United Arab Republic . . . . . 26. 7.1960
Israel . . . ... ... ... 12, 1.1959 United Kingdom . . . . . . . 24. 9.1951
Italy . . . ... .. ... .. 22.10.1952 UpperVolta . . . .. . ... 21. 11, 1960
IvoryCoast . . .. ... .. 21.11.1960 Uruguay . . . . . . . . . . . 18. -3. 1954
Libya .. ... .. ..... 20. 6.1962

ALGERIA

Article 4 of the Convention. In reply to a request made by the Committee of
Experts the Government has stated that the ordinance of 29 November 1960 prohibits
the allocation to wage earners of benefits in kind in the form of alchoholic beverages
and that the value of benefits in kind is fixed by regulations or, within the industrial
relations system, by collective agreements or wages agreements.

GREECE

In reply to an observation made by the Committee of Experts the Government
has stated that, with regard to Article 4 of the Convention, the royal decree provided
for by section 3 (2) of Act No. 3428 of 1955 to ratify the Convention will be pro-
mulgated with a view to regulating the method of wage payment.
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LiBya

In reply to a request made by the Committee of Experts the Government has
stated that no measure is under consideration to extend the scope of the Labour Act
to agricultural workers, but that when this Act is reviewed the other observations
made by the Committee will be taken into consideration.

PArRAGUAY (First Report)
See under Convention No. 60.

Article 2 of the Convention. Domestic workers are the only workers excluded
from the application of the Convention, in accordance with paragraph 2 of this
Atrticle.

Article 4. Section 232 (2) of the Labour Code has recourse to the provisions of
this Article.

Article 7. Section 242 of the Code, which is strictly enforced in practice, corre-
sponds to this Article.

Article 8. Section 243 of the Code stipulates that the amount to be deducted
from wages may in no case exceed 30 per cent.

Article 10. Section 246 of the Code establishes the limits up to which remunera-
tion is liable to seizure.

Article 11. All moneys which have fallen due for payment to a worker in the
course of the last six months, and all cash compensation or benefits to which he is
entitled when his contract of employment comes to an end, are deemed to be privi-
leged debts (section 248 of the Code).

Article 12.  Section 233 of the Code gives effect to this Article.
Article 14. Section 234 of the Code gives effect to this Article.

Article 15. To inform those concerned of legislation relating to the application
of the Convention, the legislation in question is published in the official gazette
(Gaceta Oficial) and in leaflet form, and publicised on the radio and on television and
in the press, as well as through lectures and seminars for trade union officials.

The application of the Convention is the responsibility of the Labour Adminis-
trative Authority acting through its inspectorate and enforcement service.
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96. Fee-Charging Employment Agencies Convention (Revised), 1949

This Convention came into force on 18 July 1951

Countric Eaifaton Countrie Raincaion
Algeria® . . . . ... .... 19.10.1962 Libya® . . . . . . . . . . .. 20. 6.1962
Belgium?! . . . . ... .. .. 4. 7.1958 Luxembourg! . . . . . . . . . 15.12.1958
Bolivia®* . . .. ... .... 19. 7.1954 Mauritania® . . . . . . . . . 31. 3.1964
Brazil* . . . . . ... .... 21. 6.1957 Netherlands® . . . . . . . .. 20. 5.1952
Ceylon® . . .. ... .... 1. 5.1958 Norway' . . . . .. . .. .. 29. 6.1950
CostaRica® . . .., .. ... 2. 6.1960 Pakistan'. . . . . . . .. .. 26. 5.1952
Cubal . . ... ... .... 3. 2,1953 Poland® . . . . .. .. ... 25.10. 1954
Finland* . . . . . . . . . .. 22,12.1951 Senegal® . . . . . . ... .. 22.10. 1962
France* . . . .. ... . .. 10. 3.1953 Sweden® . . . . . . . . . .. 18. 7.1950
Gabon! . . . .. ... ... 13. 6.1961 Syrian Arab Republic! . . . . . 7. 6.1957
Federal Republic of Germany® . 8. 9.1954 Turkey® . . . . . . . . ... 23. 1.1952
Guatemala® . . . .. .. .. 3. 1.1953  United Arab Republic* . . . . 26, 7.1960
Israel? . . . . . . . . .. .. 19. 6.1961
Italy* . . .. ... ..... 9. 1.1953
IvoryCoast® . . . ... . .. 22, 5.1961

3
Japan?® . . . . . . ... .. - 11. 6.1956 1 Has accepted the provisions of Part II.
- * Has accepted the provisions of Part I1TI.
BrAzIL

Legislative Decree No. 62756 of 22 May 1968.
Legislative Decree No. 62859 of 17 June 1968.
Ministerial Ordinance No. 105 of 20 June 1968.

The National Manpower Department, acting in pursuance of Decree No. 62756
and with a view to implementing the National Unemployment Relief Scheme, has
begun setting up a system of employment offices. The activities of both public and
private employment offices are co-ordinated and supervised by the Department. The
regulations made under Decree No. 62756 include Ministerial Ordinance No. 105,
which provides for a register of employment agencies and sets out the procedure for
the granting of licences.

MAURITANIA

In reply to a direct request made in 1967 by the Committee of Experts the Govern-
ment has supplied the following information.

Article 1 of the Convention. The ban on opening a private placement office
contained in section 42 of Book V of the Labour Code also covers recruiting agents.

Articles 7 and 8. No order has been made up to now authorising trade unions
to open non-fee-charging placement offices, as provided for in section 42 of Book V
of the Labour Code. The conditions under which placement operations are to be
carried on and the arrangements for their supervision will be specified in the orders
in question.

PAKISTAN

In reply to an observation made in 1968 by the Committee of Experts the Govern-
ment has stated that a recent survey has revealed that there is no person, company,
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institution, agency or other organisation which acts as an intermediary for the ‘pur-
pose of any pecuniary or other material advantage or levies any charge on either
employer or worker. With regard to the supply of labour by private recruiters,
contractors make payment of advances as an inducement for the recruitment of
workers not available locally, and adjustments are later made to the wages of these
workers. The Government does not consider this practice as fee charging but rather
as an inducement for workers to go to areas where there is an acute shortage of labour.

SENEGAL

Act No. 55 of 19 July 1965.

In reply to a direct request made in 1968 by the Committee of Experts the
Government has stated that the above-mentioned Act amended section 199 of the
Labour Code. It is now forbidden to all persons to establish or maintain an employ-
ment office, whether fee charging or free of charge.
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97. Migration for Employment Convention (Revised), 1949

This Convention came into force on 22 January 1952

. ificati . Ratificati

Countries registered o8 Countries registered o
Algeria® . . . . ... .. .. 19.10.1962 Netherlands . . . . . . . . .. 20. 5.1952
Barbados . . . ... .. .. 8. 5.1967 New Zealand® . . . .. ... 10. 11. 1950
Belgium. . . .. ... .. .. 27. 7.1953 Nigeria® . . . .. ... ... 17.10. 1960
Brazil. . . . .. ... .... 18. 6.1965 Norway . . . .. ... ... 17. 2.1955
Cameroon (Western Cameroon) 2. 3. 9.1962 Spain . . . . .. ... ... 21. 3.1967
Cuba. . . ... ... .... . 4.1952 Tanzania (Zanzibar)? . . . . . 22. 6.1964
Cyprus?® . . .. ... .... 23. 9.1960 Trinidad and Tobago® . . . . . 24, 5.1963
France® . . .. ... .. .. 29. 3.1954 United Kingdom+¢ . . . . . . . 22. 1.1951
Federal Republic of Germany . . 22, 6.1959 UpperVolta . . . . .. ... 9. 6.1961
Guatemala . . . ... .. .. 13. 2.1952 Uruguay . . . .. ... ... 18. 3.1954
Guyana? . . . . ... .... 8. 6.1966 Yugoslavia® . . . . .. ... 4.12.1968
Israel . . ... ... . ... 30. 3.1953 Zambia® . . . .. ... ... 2.12.1964
Italy . . . . .. ... .... 22.10.1952
Jamaica® . . . . . ... ... 26.12.1962
Kenya® . ... ....... 30.11. 1965 * Has excluded the provisions of Annex II.
Malawi . . . . . . . . . . .. 22. 3.1965 t Has excluded the provisions of Annexes I to III.
Malaysia (Sabah?) . . . . . . . 3. 3.1964 (] cxcluded the provisions of Annex 1.

¢ Has excluded the provisions of Annexes I and III.
8 Has excluded the provisions of Annex III

BARBADOS
Exchange Control Act, No. 53 of 28 August 1967.

Article 1, clause (c), of the Convention. An agreement has been concluded with
Canada providing for the temporary migration of farmworkers to that country.

Article 6, paragraph 1 (b). The National Insurance Scheme grants maternity,
sickness, invalidity, old-age and survivors’ benefits without distinction as to national-
ity, race, religion or sex.

Article 9. The export and import of currency to and from places outside the
sterling area are now regulated by the above-mentioned Act.

BRrAZIL

Article 2 of the Convention. Protection is offered to immigrants in accordance
with bilateral agreements or through the Intergovernmental Committee for European
Migration (ICEM).

Article 3. The provisions governing the supervision of employment agencies
by the Placement and Vocational Training Division may be considered as offering
protection against misleading propaganda.

Article 5. The Ministry of Health provides services at places where migrants
enter and leave the country.

Article 8. Accidents or diseases occurring after a migrant has landed in
Brazil can in no circumstances lead to his repatriation unless he should decide of his
own accord to go home.

ANNEX 1

Article 2. No specific provision is made in the national legislation for this
particular kind of individual recruitment.
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ANNEX II

Recruitment covered by this annex is undertaken in accordance with bilateral
agreements and under agreements entered into with ICEM.

FEDERAL REPUBLIC OF GERMANY

General Administrative Regulations for the implementation of the Foreign Subjects Act of 7 July
1967 (Gemeinsames Ministerialblatt, Series A, 14 July 1967, No. 3191A).

In a judgment rendered on 4 April 1967 the Federal Constitutional Court
declared null and void the relevant provisions of the Placement and Unemployment
Insurance Act.

For nationals of countries which are members of the European Economic Com-
munity the limitation to certain specified frontier areas becomes null and void.

ITALY

During the period under review several agreements were concluded between
Italy and various immigration countries.

KEeNya (First Report)

Immigration Act, 1967 (Kenya Garzette, Supplement, 25 Aug. 1967, No. 68).
Immigration Regulations, 1967, Legal Notice No. 235 (ibid., 10 Nov. 1967, No. 88).

Legal Notice No. 244 requiring certain non-citizens to apply for entry permits (ibid., 30 Nov. 1967,
No. 94).

Article 1 of the Convention. The policy of the Government is to ensure that
guaranteed employment is available for immigrants before their entry into the
country; that this employment is not prejudicial or detrimental to the employment
prospects of local residents; and that the practical skill of an immigrant will be
passed on to and benefit the local residents. Statutory control of immigration into
Kenya is exercised through the Immigration Act and Regulations. There is no
distinction between migrants and local residents as to conditions of work and live-
lihood.

Article 2. Each application from a prospective employer to the Immigration
Department is scrutinised by the Ministry of Labour to ensure that the wages and
conditions offered are not less favourable that those obtained locally for work of a
similar nature. The facilities of the public employment service are freely available to
migrants in the same way as to local residents, although migrants do not normally
make use of them.

Article 3. There are no national laws prescribing measures to be taken against
misleading propaganda relating to immigration and emigration, but such measures
are taken administratively through the embassies of Kenya when necessary. Intend-
ing immigrants who write for information are appropriately advised by the public
employment service.

Article 4. The immigration authorities ensure that individual employers accept
responsibility for providing facilities for the departure, journey and reception of
migrants for employment through the appropriate agencies. The provision of these
facilities is verified by the Immigration Department; where they are found not to
have been provided migration permits or passports are refused. The Labour Depart-
ment ensures that the employer provides proper facilities in the case of Kenya workers
engaged for foreign service at wages up to £(K)20 per month.



97. Migration for Employment Convention (Revised), 1949 153

Article 5. Tt is ensured that individual employers accept responsibility for the
provision of medical services. In the case of workers engaged under foreign contracts
of service for wages up to £(K)20 per month the Labour Department requires them
to undergo a medical examination prior to departure and ensures that other medical
services provided are satisfactory. The provision, inter alia, of medical facilities for
the wives of emigrants for employment under foreign contracts of service is required.
Adequate medical facilities and health inspection are provided by the Government
to immigrants in the same way as to local residents.

Article 6. There is no discrimination in respect of these matters. With regard
to social security the National Social Security Fund is a contributory scheme which
includes immigrants in non-pensionable jobs. Similarly the Workmen’s Compensa-
tion Act applies equally to migrants and residents.

Article 7. The Immigration Department co-operates with the corresponding
services in other countries before authorising emigration or immigration. The
employment services of the Labour Department do not charge fees.

Article 8. Immigrants are not admitted on a permanent basis in the first in-
stance. However, after five years of lawful residence in Kenya they are eligible for
residents’ certificates and they, together with the members of their families who have
been authorised to accompany or join them, cannot then be returned to their country
of origin on account of inability to follow an occupation by reason of illness con-
tracted or injury sustained subsequent to entry.

Article 9.  Any immigrant may remit up to 50 per cent of his earnings through
a bank in Kenya to his country of origin. Large savings may only be transferred
elsewhere with the authority of the Government’s exchange control.

Article 10. There are no large numbers of migrants moving into and outside
the country.

Article 11. There are no frontier workers. “Short-term entry’’ related to employ-
ment is granted by a temporary pass valid for any specified period up to a maximum
of four years.

In reply to a direct request made by the Committee of Experts the Government
has stated that the question of equality of treatment in respect of apprenticeship and
vocational training does not arise, as work permits are issued to qualified or special-
ised migrants for a specified period up to a maximum of five years.

MALAWI

In reply to a request made by the Committee of Experts the Government has
supplied the following information.

Article 5 of the Convention. Contract workers employed in neighbouring States
are invariably unaccompanied by their families.

Article 7. Services to migrant workers are rendered free of charge.

Article 8. Migrants are not accepted for employment on a permanent basis.
A number of non-Malawians with special skills or experience are granted temporary
work permits, but these are merely filling in a gap until nationals are trained.

Article 10. In May 1967 the Governments of Malawi and the Republic of South
Africa entered into an agreement regulating the terms to be included in contracts of
employment concluded in regard to Malawi nationals employed in the Republic of
South Africa.

Article 11. There are no persons classed as “frontier workers”.
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ANNEX 111

Articles 1 and 2. The used personal effects of non-Malawian migrants or persons
returning from neighbouring States would not be subject to customs duties on arrival.

Very few people entering or returning to Malawi have in their possession the
tools and equipment referred to and therefore the requirements mentioned have
little, if any, application.

NETHERLANDS

Aliens Act of 13 January 1965 (Staatsblad, 1965, No. 40).
Aliens Decree of 19 September 1966 (ibid., 1966, No. 387).
Aliens Regulations of 22 September 1966 (Nederlandse Staatscourant, 28 Sep. 1966, No. 188).

UnNITED KINGDOM

As from 1 March 1968 some restrictions were introduced as regards the issue of
employment vouchers in order to take into account national economic and social
requirements and to assist dependent territories. The restrictions do not apply to
Malta and the dependent territories.

Following evidence of discrimination, measures have been taken to extend the
Race Relations Bill. The Government stated that the Bill was likely to be enacted
in October 1968 and to become operative in November 1968. The Bill is in accord-
ance with the employment provisions of Article 6 of the Convention except that it
does not cover discrimination on grounds of religion and sex and allows certain
exceptions which might be thought to affect the no less favourable treatment required
in respect of paragraph 1, clause (a) (iii), of that Article.

A supplementary social security agreement with Jersey and Guernsey came
into force on 1 June 1967.

URUGUAY

Act No. 13549 of 26 October 1966 respecting the social security agreement concluded with the
Argentine Republic (Diario Oficial, 11 Nov. 1966, No. 17469, p. 214 A).

Decree No. 104 of 21 February 1967 to establish rules for the planning of national migration policy
as regards selective migration (ibid., 7 Mar. 1967, No. 17545, p. 500 A).
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98. Right to Organise and Collective Bargaining Convention, 1949

This Convention came into force on 18 July 1951

Counvie Rojibeaien Countris Routeator
Albania . . . . . .. .. .. 3. 61957 Kenya . . . . .. . .. ... 13. 1.1964
Algeria . . . . . . .. .. .. 19.10.1962 lesotho. . . . . . . . . . .. 31.10. 1966
Argentina . . . . . . . . . .. 24. 9.1956 Liberia . . . . .. . .. . .. 25. 5.1962
Austria . . . . . . .. .. .. 10.11.1951 Libya . . . . .. ... ... 20. 6.1962
Barbados . . . . .. . . .. 8. 5.1967 Luxembourg. . . . . . . . .. 3. 3.1958
Belgium. . . . . . . 10,12,1953 Malawi. . . . .. . . . ... 22. 3.1965
Brazil. . . . .. . .. .. .. 18.11.1952 Malaysia:
Bulgaria . . . . . ... ... 8. 6.1959 States of Malaya . . . . . . 5. 6.1961
Byelorussia . . . . . . . . .. 6.11.1956 Sabah, Sarawak . . . . . . . 3. 3.1964
Cameroon: Mali . . ... .. ... ... 2. 3.1964
Eastern Cameroon . . . . . . 29. 1.1963 Malta . . . . ... .. ... 4. 1.1965
Western Cameroon . . . . . 3. 9.1962 Morocco . . . ... ... .. 20. 5.1957
Central African Republic . . . . 9. 6.1964 Nicaragua . . . . . . . . .. 31.10. 1967
Chad. . . . .. . .. .. .. 8 6.1961 Niger . . . . .. ... ... 23, 3.1962
China . .. ... ...... 11.10.1962 Nigeria . . . . . . . . . . .. 17. 10. 1960
CostaRica . . . . . . . ... 2. 6.1960 Norway . . . . . . .. . .. 17, 2.1955
Cuba. . .. ... ... ... 29. 4,1952 Pakistan . . . . . . ... .. 26. 5.1952
Cyprus . . . . . . . . . ... 24. 5.1966 Panama. . . . . . . ... .. 16. 5.1966
Czechoslovakia . . . . . . . . 21. 1.1964 Paraguay . . . . . . . . . . . 21. 3.1966
Dahomey . . . . . . . . . .. 16. 5.1968 Peru . . . . . . . . ... .. 13. 3.1964
Denmark . e e e e 15. 8.1955  Philippines . . . . . . . . .. 29.12. 1953
Dominican Republic . . . . . . 22, 9.1953 Poland . . . . . . . .. . .. 25. 2.1957
Ecuador . . . . . . . . ... 28. 5.1959 Portugal . . . . . . . .. .. 1. 7.1964
Ethiopia . . . . . . . . . .. 4, 6.1963 Rumania . . . . . . . . . .. 26.11. 1958
Finland . . . . . .. . ... 22,12.1951 Senegal . . . . . . . ... .. 28. 7.1961
France . . . . . . .. . ... 26.10.1951 Sierraleone. . . . . . . . . . 13. 6.1961
Gabon . . . ... ... ... 29. 5.1961 Singapore . . . . . . . . . . . 25.10. 1965
Federal Republic of Germany . . 8. 6.1956 Sudan . . . . . . . ... .. 18. 6.1957
Ghana . . . ... ... ... 2, 7.1959 Sweden. . . . . .. ... .. 18. 7.1950
Greece . . . . . . . . . ... 30. 3.1962  Syrian Arab Republic. . . . . . 7. 6.1957
Guatemala . . . . . . . ... 13. 2.1952 Tanzania:
Guinea . . . .. . ... ... 26. 3.1959 Tanganyika . . . . . . . . . 30. 1.1962
Guyana . . . . . . .. ... 8. 6.1966 Zanzibar . . . .. ... .. 22, 6.1964
Haiti. . . . ... ... ... 12, 4.1957 Trinidad and Tobago . . . . . 24. 5.1963
Honduras. . . . . . .. . .. 27. 6.1956 Tunmisia . . . . . .. ... .. 15. 5.1957
Hungary . . . . . . . . . .. 6. 6.1957 Turkey . . . . . .. .. . 23, 1.1952
Iceland . . . . . . . . . . .. 15. 7.1952 Uganda . . . . .. ... .. 4. 6.1963
Indonesia . . . . . . . . ... 15. 7.1957 Ukraine. . . . . . . . .. .. 14. 9.1956
Iraq . . . . ... ... ... 27.11.1962 USSR. . . . . .. ... .. 10. 8.1956
Ireland . . . . . . . . . . .. 4. 6.1955 United Arab Republic . . . . . 3. 7.1954
Israel . . . ... ... ... 28, 1.1957 United Kingdom . . . . . . . 30. 6.1950
Italy . . . . . .. ... ... 13. 5.1958 UpperVolta . . .. . . . .. 16. 4.1962
IvoryCoast . . . . ... ... 5. 51961 Uruguay . .. . .. . .. .. 18. 8.1954
Jamaica . . . . . ... ... 26.12.1962 Venezuela . . . . . 19.12. 1968
Japan. . . . . . . ... L. 20.10.1953 Viet-Nam . . . . . . . .. .. 6. 1.1964
Jordan . . . . . . . .. .. 12.12.1968  Yugoslavia . . . . . . . . .. 23. 7.1958
BARBADOS

See under Convention No. 87.

In reply to a direct request made by the Committee of Experts the Government
has stated that the question of formulating legislation with a view to the avoidance

and settlement of disputes in certain essential services is still under consideration.
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BRraziL

Administrative Reform Act, Legislative Decree No. 200 of 25 February 1967 (Didrio Oficial, Supple-
ment, 27 Feb. 1967).

In reply to an observation made by the Committee of Experts the Government
has supplied the following information.

The Administrative Reform Act defines the organisation of the State in the
following terms:

Section 4. The Federal Administration shall comprise—

1. the direct administration, made up of the services within the administrative structure
of the Presidency and Ministries;

11. the indirect administration, comprising the following categories of entity, endowed with
their own legal personality:
(a) autonomous services;
(b) public undertakings; and
{c) joint companies.
1. The entities considered as part of the indirect administration shall be attached to
the ministries whose terms of reference cover the principal activities of such entities.

Section 5. For the purposes of this Act, the following definitions shall apply:

1. autonomous services, set up by law, with their own legal personality and budget, are
services performing activities typical of public administration when such activities, for
the sake of efficiency, demand decentralised administrative and financial management;

11. a public undertaking is a body recognised as a legal entity under private law, with its
own budget and capital provided only by the Union or by the entities created by it as
part of the system of indirect administration; such bodies are set up by law to undertake
activities of an entrepreneurial kind which the Government would have to engage in for
reasons of suitability or in response to some administrative eventuality. Such entities
may take any of the forms provided for by law;

III. a joint company is a body enjoying recognition as a legal entity under private law,
created by law to carry on activities of a commercial kind in the form of a joint-stock
company, the shares of which (carrying the right to vote) belong in their majority to the
Union or to an organ of indirect administration.

1. When the activities thus undertaken are those with regard to which the State
exercises a monopoly, the majority of the shares shall permanently belong to the Union.

2. The existing organs of indirect administration shall be classified by the Government
into one of the categories provided for in this section.

Accordingly, an autonomous service performs activities typical of public
administration”. In Brazilian terminology an ‘“autonomous service” and a “semi-
state organ” mean one and the same thing. The staff of such autonomous services
are subject to the same system as civil servants, in accordance with section 252,
item II, of Act No. 1711 of 1952 respecting the status of Union civil servants.

It thus appears that the conditions of employment in the various kinds of public
body or organ are clearly enough defined, the staff of ministries (direct administration)
and of autonomous services (indirect administration) being engaged in typical civil
service activities and the staff of public undertakings and of joint companies carrying
on activities of an industrial or commercial kind.

The first of these two categories are subject to the basic legislation applicable to
civil servants and are covered by section 566 of the Consolidation of Labour Laws.
The Convention is not applicable to them.

The second are subject to the legislation applicable to private enterprise. They
are not bound by the restrictions imposed by the above-mentioned section 566, and
the Convention is applicable to them.

There is, however, a transitional system in force at present, under which a num-
ber of persons employed by state undertakings can continue to enjoy the status of
civil servants. The restrictions set forth in section 566 apply to them, since they
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maintain all the characteristics of civil servants as defined in section 2 of Act No. 1711
of 1952. They exercise or represent a part of the authority of the State, by virtue of
the powers bestowed on them by law, no matter what job they may be doing. This is
recognised even by the provisions of the Criminal Code (sections 329 to 331), which
make it an offence to resist, disobey, or express contempt for, a civil servant, no
matter what his duties may be.

In most cases, incidentally, it is the person concerned who has freely decided to
maintain his status in this manner, since he is thus assured of better safeguards than
within the framework of private enterprise.

CAMEROON

Decree No. DF/252 of 10 July 1968 to prescribe conditions regarding the substance and form of
collective agreements.

See also under Convention No. 11.
CHINA

In reply to a direct request made in 1967 by the Committee of Experts the Govern-
ment has supplied the following information.

Articles 1 and 2 of the Convention. While there are no specific legislative provi-
sions implementing these Articles, the Ministry of the Interior has cabled instructions
to the Ministry of Economic Affairs, the Ministry of Communications, the provincial
government of Taiwan, the Taipei municipal government, the Chinese Federation of
Labour, the National Association of the Chambers of Commerce and the National
Association of Industries to notify individually their subordinate organisations,
schools, companies, shops, factories, mines and other units concerned to observe the
provisions of the Convention.

CuBA

In reply to an observation made by the Committee of Experts the Government
has stated that section 36 of Act No. 1022 refers specifically to the settlement of
disputes arising in the voluntary negotiation of collective agreements governing con-
ditions of work.

Cyprus (First Report)

Constitution (Article 21).

Trade Unions Act, No. 71 of 1965 (Episemos Ephemeris, T Dec. 1965, No. 457, First Supplement)
to amend and consolidate the Act respecting the registration and supervision of trade unions.

Act No. 18 of 1966 to ratify the Convention (ibid., 12 May 1966, No. 494).
Public Service Act, No. 33 of 1967 (section 59 (1)) (ibid., 30 June 1967, No. 583).
Police Act (sections 51 and 52).

Article 1 of the Convention. Article 21 of the Constitution and section 50 of the
Trade Unions Act of 1965 ensure adequate protection against acts of anti-union
discrimination in respect of workers’ employment.

Article 2. No such acts have been reported up to the present, and so there has
been no need for the enactment of legislation in this respect.

Articles 3 and 4. Effect is given to these Articles under article 21 of the Constitu-
tion and section 50 of the Trade Unions Act, through the policy of the Ministry of
Labour as enunciated in the public statements of the Minister and in the annual
reports of the Ministry, as well as through the basic agreement on standard rules for
the negotiation of agreements and for the settlement of disputes and/or grievances,
which has been signed by the Cyprus Employers’ Consultative Association and the
four major trade union federations and is faithfully observed by both parties.
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Articles 5 and 6. As regards the rights of the armed forces, the police and the
gendarmerie, see under Convention No. 87. The rights of public servants are
governed by the relevant sections of the Public Service Act of 1967.

No decisions have been given by courts of law or other tribunals involving
questions of principle relating to the application of the Convention. A few cases
have arisen since the enactment of the Trade Unions Act but these were settled through
the mediation of the Industrial Relations Section of the Ministry. The Government
referred in this connection to the case concerning the Cyprus Mines Corporation sub-
mitted to the Committee on Freedom of Association at the 170th Session of the ILO
Governing Body (November 1967) (Case No. 512 (Cyprus)).

CZECHOSLOVAKIA
Notifications Nos. 3 of 1967 and 61 of 1968 respecting collective agreements.

Notification No. 3 of 1967, which authorised the Central Council of Trade
Unions to issue rules for the conclusion, registration and enforcement of collective
agreements, has been replaced by Notification No. 61 of 1968. The latter instrument
provides for the conclusion of agreements in the different branches of economic
activity to cover not only wages and conditions of work but also other aspects such as
the development of undertakings, the allocation of funds belonging to undertakings
and the social implications of decisions taken in respect of economic matters. Collec-
tive agreements are concluded between the competent bodies of the Revolutionary
Trade Union Movement and the manager of each economic establishment.

ETHIOPIA

In reply to a direct request made by the Committee of Experts the Government
has stated that the Committee is correct in its understanding that the protection
afforded to workers under section 30 of the Labour Relations Proclamation of 1963,
against discrimination in employment because of their union activities, also applies
as regards activities undertaken by them with a view to forming trade unions or
activities undertaken by union representatives in relation to collective bargaining, in
proceedings before the Labour Relations Board, etc.

FRANCE

Ordinance No. 581 of 13 July 1967 respecting certain measures applicable in case of dismissal (Journal
officiel, 19 July 1967) and Decree No. 582 of 13 July 1967 for the application of sections 2 and 4
of the ordinance.

See also under Convention No. 33.

A new legislative text has been promulgated the main effect of which has been to
add a provision concerning compensation for dismissal to the list of provisions that
must be included in collective agreements if these agreements are to be eligible for
extension (Ordinance No. 581 of 1967).

Ordinance No. 830 of 1967 empowers the Minister of Labour to extend the cover-
age of collective agreements negotiated by all the most representative workers’ trade
unions but not signed by all of them, agreements signed on behalf of the employers
by associations established under the 1901 Act and meeting the conditions of repre-
sentativeness, and agreements containing general provisions applying to all occupa-
tional groups but lacking specific provisions applying to some of them.

To counteract the impossibility of negotiating or signing a collective agreement
covering more than one branch of economic activity for certain geographical sectors,
the Minister of Labour is empowered to apply in a specific geographical sector a
collective agreement that has been signed and extended in the same branch for a
different geographical sector where economic conditions are similar.
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Provision is made for the repeal of the ministerial order when a collective
agreement eligible for extension has been signed and extended in the sector to which
it applies.

Lastly, the ordinance in question contains a provision under which collective
agreements eligible for extension need not conform to the regulations concerning the
working out and allocation of work schedules, or, where there are no regulations,
they may determine the relevant procedure. It is laid down that in the event of
denunciation or non-renewal of the agreement, the regulations shall be respected.
Where the extension of the collective agreements in question is cancelled this also
applies to employers who are not members of the occupational associations that have
signed them.

GHANA

In reply to a direct request made by the Committee of Experts concerning the
application of section 3 (1) and (4) of the Industrial Relations Act, 1965, the
Government has stated that no rules have been laid down to determine the degree of
representativeness which shall entitle a union to the issue of a certificate under
section 3 (1). However, the Labour Advisory Committee established under the Act,
and consisting of government representatives and an equal number of representatives
of employers and workers, has discussed and approved amendments to the Trade
Unions Ordinance which, if they became law, would require applicants wishing to
register a new union to satisfy the Registrar of Trade Unions that they have been
duly authorised to do so by a majority of the persons they represent in the particular
industry. The effect of this would be that the union organising a larger number of
employees in the industry concerned would be the one to receive a certificate. If the
Registrar refuses to register a union, the applicants still have the right under sec-
tion 12 (3) of the Trade Unions Ordinance to appeal to the High Court.

See also under Convention No. 87.

LiBERIA

In reply to direct requests made by the Committee of Experts the Government
has supplied the following information.

The proposed text of the new Labour Law provides in section 51.5 (b) of Part V
(Labour Relations) that an employer shall not, by discrimination in regard to the
hire or tenure of employment or any term or condition of employment, encourage
or discourage membership in any labour organisation. Should this proposed legis-
lation receive the approval of the Legislature and Executive, the provision will satisfy
the requirements of Article 1 of the Convention, since it applies to all workers and
not only to those who qualify as employees.

Government employees are not prohibited from belonging to labour organisa-
tions, except that they may not belong to organisations which assert the right to strike
against the Government, and the Government itself may neither indulge in anti-
union discrimination against its employees nor inhibit the right of public sector
employees to organise. Since it also positively prohibits by law anti-union discri-
mination by private employers, the Government considers itself to be acting in full
compliance with Article 1 of the Convention.

MALAWI

In a reply to a direct request made by the Committee of Experts the Government
has supplied the following information.
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Article 2 of the Convention. There has been no evidence of interference by
employers’ and employees’ associations with each other, and the need for legislation
to guard against such interference has not arisen.

Article 3. Freedom of association is ensured by the provisions of the relevant
legislation.

MaLAYSIA

States of Malaya

Industrial Relations (Amendment) Act, No. 50 of 26 September 1967 (Government Gazette, Act
Supplement, 30 Sep. 1967, No. 9, p. 727).

In reply to direct requests made by the Committee of Experts concerning the
protection of government workers from anti-union discrimination, the Government
has supplied the following information.

It is the Government’s policy to accord all public servants, including those
engaged in the administration of the State, the full right to organise and to bargain
collectively. The National Whitley Council, composed of the staff side representing
staff associations and trade unions and the official side representing the Government,
together with other joint councils, have included among their functions the task of
safeguarding the right of public servants to organise and to bargain collectively.
Discrimination grievances may be referred to these councils so that difficulties may be
resolved or redress or a remedy provided. A public servant is also afforded protection
under the relevant Public Officers Regulations pertaining to conduct and discipline,
in pursuance of which he has the right to appeal against any decision affecting him to
the appropriate public services commission or appeal board. He may also seek the
advice of his staff association, which is entitled to raise directly with the Government
any general issue of principle arising out of any individual case. The safeguards
mentioned above are considered adequate to protect public servants against anti-
union discrimination in accordance with the Convention.

As regards specifying the scope and meaning of the term “managerial position”
as used in section 5 (2) of the Industrial Relations Act, 1967, the term is not defined
in that Act or in any other relevant law, but in a recent award by the Industrial Court
the Court referred to the definition, quoted by the Government, appearing in the col-
lective agreement between the parties in dispute and in a number of other collective
agreements in Malaysia.

Sabah

Industrial Relations Act, No. 35 of 20 July 1967 (Government Gazette, Act Supplement, 3 Aug. 1967,
No. 6, p. 273) (L.S. 1967—Mal. 1 A).

The above-mentioned Act having come into force throughout Malaysia, the
Government referred to its report for 1967 in respect of the states of Malaya, indicat-
ing that it was applicable also to Sabah.

Sarawak

Modification of Laws (Trade Unions) (Sarawak) (Modification and Extension) Order, 1965.
See also under Sabah.

The above-mentioned order repeals the Sarawak Trade Unions and Trade
Disputes Ordinance and extends the Trade Unions Ordinance, 1959, with the excep-
tion of section 79, to Sarawak. Accordingly the requests made by the Committee of
Experts concerning section 19 of the Sarawak Trade Unions and Trade Disputes
Ordinance and the amending ordinance of 1962 are not now relevant. With regard
to anti-union discrimination and interference the Government referred to information
previously supplied in respect of the states of Malaya.



98. Right to Organise and Collective Bargaining Convention, 1949 161

PAKISTAN

In reply to a direct request made by the Committee of Experts the Government
has supplied the following information.

Article 1, paragraph 2 (a), of the Convention. Section 40 of the East Pakistan
Trade Unions Act, 1965, is a reproduction of section 28-1 of the Trade Unions Ordin-
ance, 1961, providing for full protection of workers at the time of their engagement
from any interference or coercion either by employers or any other person. There
is no closed shop system in existence and membership of a trade union is a purely
voluntary act on the part of a worker and he is free to join any union of his choice.
It is also not compulsory for a worker to join a trade union at the time of his engage-
ment, as freedom of association equally implies freedom from association. The
existing provisions of the Trade Unions Act covering the two provinces therefore meet
adequately the requirements of the Convention.

ParaGuay (First Report)
Constitution.
See also under Convention No. 60.

Article 1 of the Convention. Section 282 of the Labour Code provides that every
worker shall have the right to join or withdraw from the appropriate trade union and
that he cannot be compelled by violence or intimidation to join or withdraw from any
industrial association.

Article 2. This provision of the Convention is covered by section 284 of the
Labour Code.

Articles 3 and 4. The application of these provisions is the responsibility of the
Directorate of Labour of the Ministry of Justice and Labour, under Decree No. 3286
of 4 March 1964.

Article 5. The provisions of the Convention do not apply to the armed forces
or the police, these institutions being governed by their own regulations and not by
the Labour Code.

PERU

In reply to a request made by the Committee of Experts the Government has
stated that special procedures exist for bringing to the notice of the labour authorities
cases of violation of trade union privilege and acts that might limit or restrict the
workers’ right to organise. The labour authorities take the appropriate measures.

SINGAPORE

Industrial Relations (Recognition of a Trade Union of Employees) Regulations, 1966.
Trade Unions Ordinance, as amended by the Trade Unions (Amendment) Act, 1967.

In reply to direct requests made by the Committee of Experts the Government
has supplied the following information.

The term ‘“‘managerial position” is not defined in the Industrial Relations
Ordinance in order to avoid rigidity and bearing in mind that this term will differ
with different organisations. Also the terminology used to describe an employee’s
position cannot be considered the ultimate criterion as regards whether a post is
managerial, and nor can the fact that he earns a substantial salary. More important
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factors to be taken into account include the actual duties and responsibilities attach-
ing to a position. Therefore, it is felt more practical to leave it to the parties con-
cerned to agree among themselves as to what constitutes a managerial or non-
bargainable position. The Industrial Arbitration Court has ruled that this should
be the case.

The conditions for recognition of a trade union of employees by employers are
laid down in the above-mentioned regulations.

SUDAN

In reply to an observation made by the Committee of Experts the Government
has supplied the following information.

Article 1, paragraph 2, of the Convention. The committee set up to review and
amend all labour laws, in which workers’ and employers’ representatives are parti-
cipating, will consider the provisions of the Article when amending the Trade Disputes
Act. The ILO will be informed of any measures taken in this connection.

SYRIAN ARAB REPUBLIC
Legislative Decree No. 84 of 1968.

In reply to a direct request made in 1967 by the Committee of Experts the
Government has supplied the following information.

As regards the enactment of legislation to make it unlawful to require a worker,
before he is accepted for employment, to belong, or not belong, to a union, section 76
of the above-mentioned legislative decree lays down that ““any provision limiting the
right to work to trade union members shall be considered null and void™. It is clear
from this that such discrimination is illegal.

Concerning the legislation which might be invoked in the event of interference
by one union in the affairs of another, subsection (c¢) of section 49 of the legislative
decree authorises the assembly of the federation to dissolve the bureau of any union
persistently going beyond its terms of reference and to appoint a temporary bureau
from among the union members, giving notice at least three months beforehand that
a new bureau is to be elected. Further, section 71 of the decree empowers the Minister
of Social Affairs and Labour to appoint officials to investigate alleged infringements
of the decree and to report thereon to the magistrate (section 72). Also, the statutes
of all employers’ organisations contain a clause recognising the Minister’s right to
supervise the affairs of the organisation. Should the latter not be managed satis-
factorily, the Minister can send the organisation a written warning. Thus any
organisation can complain to the Ministry of interference in its affairs by another
organisation and this complaint will be investigated and appropriate action taken.
Should the shortcomings not be put right, the Minister may depose all or some of the
officers of the employers’ organisation at fault.

On the question whether the authorities cannot draw the attention of the parties
concerned to any clauses in a collective employment contract which might be deemed
null and void under section 98 of the Labour Act as being damaging to the national
economy, or conducive to disturbance or contrary to laws and regulations, section 92
of Act No. 91, now in force, states that a party refusing to register a contract shall
within 30 days of being requested to do so give notice of this refusal with reasons for
the same. Failure to do so will entail registration of the contract at the end of the
period in question.

With respect to the promotion of the use of collective bargaining procedures
section 4 of the legislative decree empowers a union to negotiate and to conclude
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agreements with employers. Paragraph 2 of this same section empowers the union,
the occupational federation and the General Federation to defend the interests of the
union and its members in dealings with employers and all government agencies.
Although this section gives every opportunity to unions to undertake collective
bargaining on the widest possible scale, its practical application, together with the
question of increasing the number of collective agreements concluded, is left to the
individual union to settle in the light of its own particular programme and the interests
of production and of the parties concerned.

UGANDA

In reply to a direct request made by the Committee of Experts the Government
has supplied the following information.

Article 2 of the Convention. 1t is not the Government’s policy to amend any Act
of Parliament piecemeal unless the application thereof has encountered certain
problems. There has been no interference by employers in the leadership of any
trade union which would justify the proposed amendment, nor is it the practice for
employers to question such leadership. It is therefore intended to take the Com-
mittee’s proposal into detailed account as and when the Act comes under general
review. If, however, unforeseen action amounting to interference by employers in
the leadership of trade unions occurs before this, appropriate measures will be taken
under section 1 of the Trade Disputes (Arbitration and Settlement) Act and section 47
of the Trade Unions Act.

A Bill to amend the Public Service (Negotiating Machinery) Act has been pub-
lished. A copy of the original Act and of the amending Act will be sent when the
latter becomes law.

UNITED KINGDOM

In reply to an observation made by the Committee of Experts concerning
industrial relations in the banking industry, the Government has stated that national
negotiating machinery has now been established and that the first meeting of the Joint
Negotiating Council was held on 22 May 1968.

URUGUAY
Decree No. 93 of 3 February 1968.

In reply to an observation made by the Committee of Experts the Government
supplied the text of the above-mentioned decree, section 7 of which prohibits acts of
discrimination in respect of employment due to the trade union membership or
activities of the workers, these being the acts referred to in Article 1, paragraph 2, of the
Convention. Section 8 of the decree prohibits acts of interference by employers’ or
workers’ organisations in other organisations, and for the purposes of the decree the
principal acts considered to be acts of interference are those listed in Article 2, para-
graph 2, of the Convention. Section 9 of the decree prescribes the fines for infringe-
ments of these provisions to be imposed by the General Inspectorate of Labour and
Social Security.
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99. Minimum Wage Fixing Machinery (Agriculture) Convention, 1951

This Convention came into force on 23 August 1953

Countries resisiered on Countries resistered on
Algeria . . . . . .. ... .. 19.10.1962 IvoryCoast . . . . . . . . . . 5. 5.1961
Austria . . . . . . . . . . .. 29.10.1953 Malawi. . . . . ... .. .. 22, 3.1965
Belgium. . . . . . ... ... 17.10.1968 Mexico . . . . . . . . . . .. 23, 8.1952
Brazil. . . . .. .. ... .. 25. 41957 Morocco . . . . . .o w0 14. 10. 1960
Central African Republic . . . . 9. 6.1964 Netherlands. . . . . . . . .. 11. 6.1954
Ceylon . . . .. ... .... 5. 41954 NewZealand . . .. . .. .. 1. 7.1952
Colombia . . . . . . . . . .. 4.3.1969 Paraguay . . . . . . . .. .. 24. 6.1964
CostaRica . . . .. ... .. 2. 61960 Peru . . . ... ... .. .. 1. 2.1960
Cuba. . . ... ... .... 13. 1.1954 Philippines . . . . . . . . .. 29.12.1953
Czechoslovakia . . . . . . . . 21. 1.1964 Senegal . . . . . . . . . . .. 22.10. 1962
France . . . . . . . ... .. 29, 3.1954 Sierraleone. . . . . . . . .. 13. 6.1961
Gabon . . . . ... ... .. 13. 6.1961 Syrian Arab Republic. . . . . . 10. 8.1965
Federal Republic of Germany . . 25, 2.1954 Tunisia . . . . . . . . . . .. 12. 1.1959
Guatemala . . . . . .. ... 4. 8.1961 United Kingdom . . . . . . . 9. 6.1953
Guinea . . . . . .. .. ... 12,12.1966 Uruguay . . . . . . . . . . . 18. 3.1954

BraziL

See under Convention No. 26.

CEYLON

Wages Boards (Amendment) Acts, Nos. 23 and 24 of 11 October 1966.

Shop and Office Employees (Regulation of Employment and Remuneration) Act, No. 26 of 11 October
1966.

Holidays Regulations, No. 1 of 1966.
CuBa

In reply to a request made by the Committee of Experts the Government has
stated that, under the present system for the fixing of wage scales, no provision is
made for the possibility of paying wages in kind, nor is any deduction permitted from
wages to offset payments in kind.

CZECHOSLOVAKIA

In reply to a direct request made by the Committee of Experts the Government
has stated that no instructions concerning the granting of allowances in kind to
agricultural workers have yet been issued under section 121 (1) of the Labour Code.
Such allowances are not considered to be part of the remuneration of the workers.

The national instructions intended to govern allowances in kind received by
wage earners employed in agricultural co-operatives have not yet been adopted.
However, section 19 of the model by-laws for unified agricultural co-operatives,
issued by Notification No. 169 of 1964, authorises the granting to workers in these
co-operatives of a specified quantity of agricultural produce for their personal use.

GUATEMALA

See under Convention No. 26.
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Guinea (First Report)
Labour Code, Act No. 1 AN of 30 June 1960 (L.S. 1960—Gui. 1).

Article 1 of the Convention. Minimum wages are fixed by order of the Minister
of Labour, made after receiving the recommendations of the Labour Advisory Board
(section 127 of the Labour Code).

The wage fixing machinery applies to all agricultural undertakings and to all
categories of persons working in the agricultural sector.

Article 2. Under section 127 of the Code the cases in which housing and a daily
food ration must be supplied by the employer and the maximum amount to be
charged therefor are prescribed by order of the Minister of Labour, made after
receiving the recommendations of the Labour Advisory Board.

Article 3. The guaranteed minimum inter-occupational wage (SMIG) and the
minimum wages payable in each occupational group are fixed by order of the Minister
of Labour, made after receiving the recommendations of the Labour Advisory
Board. Eight employers’ representatives and an equal number of workers’ repre-
sentatives sit on this Board.

Article 4. The minimum wage rates must be posted up in the employers’ offices
and in the places where the workers are paid. The enforcement of the provisions of
the Labour Code is the responsibility of the labour and social legislation inspection
services. Any worker who has been paid wages at less than the minimum rates is
entitled to bring the matter to the attention of the labour inspector or the labour
court within six months with a view to the recovery of the amount by which he has
been underpaid.

MEXiIco

See under Convention No. 26.

SYRIAN ARAB REPUBLIC

In reply to a direct request made in 1968 by the Committee of Experts the
Government has supplied the following information.

It is contrary to national practice for the total amount of wages to be paid in
kind, and the draft Bill on agricultural relations contains a provision to the effect
that only a part of wages shall be in the form of allowances in kind.

The Committee’s opinion that the evaluation of allowances in kind on the basis
of the wholesale prices prevailing in the region where the worker is employed is an
infringement of the provisions of Article 2, paragraph 2, of the Convention, will be
borne in mind when further wage fixing decisions are being taken.
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100. Equal Remuneration Convention, 1951
This Convention came into force on 23 May 1953

Countries rogistened on Countries resistered on
Albania . . .. .. ..... 3. 61957 Israel . . . ... ... ... 9. 6.1965
Algeria . . . . . ... .. .. 19.10.1962 Italy . . . . . . . . .. . .. 8. 6.1956
Argentina. . . . . .. .. .. 24, 9.1956 IvoryCoast . . . . . . . . .. 5. 5.1961
Auvstria . . . . . . .. . ... 29.10.1953 Japan. . . . . . . . . . . .. 24. 8.1967
Belgium. . . . . . ... . .. 23, 5.1952 Jordan . . . . .. . ... .. 22. 9.1966
Brazil. . . .. ... .. ... 25. 41957 Libya . ... .. ... ... 20. 6.1962
Bulgaria . . . ... ... .. 7.11,1955 Luxembourg. . . . . . . . . . 23. 8.1967
Byelorussia . . . . . . . . .. 21. 8.1956 Malagasy Republic . . . . . . 10. 8.1962
Central African Republic . . . . 9. 6.1964 Malawi. . . . . . ... ... 22, 3.1965
Chad . . ... ... . ... 29. 31966 Mali . .. .. .. e e e e 12, 7.1968
China . . ... ....... 1. 5.1958 Mexico. . . . . . ... ... 23, 8.1952
Colombia. . . . . ... ... 7. 6.1963 Nicaragua . . . . . . . . . . 31.10. 1967
CostaRica . . .. ... ... 2. 6.1960 Niger . . . ... ... ... 9. 8.1966
Cuba. . . ... ... .... 13, 1.1954 Norway . . . . . . . . . .. 24. 9.1959
Czechoslovakia . . .. . . . . 30.10.1957 Panama . . . . . . . . . . . 3. 6.1958
Dahomey . . . . . . . . . .. 16. 5.1968 Paraguay . . . . . . . . . . . 24. 6.1964
Denmark . . . . . . ... .. 22, 6.1960 Peru . . . . . .. ... ... 1. 2.1960
Dominican Republic . . . . . . 22. 9.1953 Philippines . . . . . . .. .. 29.12.1953
Ecuador . . . . . . . .. .. 11. 3.1957 Poland . . . . . . . . . . .. 25.10.1954
Finland ... ... ... .. 14, 1.1963 Portugal . . . . . . . . . .. 20. 2.1967
France . . . . . . ... ... 10. 3.1953 Rumania . . . . . . . . . . . 28. 5.1957
Gabon . . . . ... ... .. 13. 6.1961 Semegal . . . . . . . .. . .. 22.10. 1962
Federal Republic of Germany . . 8. 6.1956 Sierraleone . . . . . . . . . 15.11. 1968
Ghana . . ... ....... 14, 31968 Spain . . . ... ... ... 6.11.1967
Guatemala . . . . . . . . .. 2, 81961 Sweden. . . . . . ... ... 20. 6.1962
Guinea . . . . . . . ... .. 11. 8.1967  Syrian Arab Republic. . . . . . 7. 6.1957
Haiti . . . ... ....... 4, 3,1958 Tunisia . . . . . .. . ... 11. 10. 1968
Honduras. . . . . . . . . .. 9. 81956 Turkey . . . .. ... ... 19. 7.1967
Hungary . . .. .. ... .. 8. 6.1956 Ukraine. . . . . . . . . . . . 10. 8.1956
Iceland . . . . ... ... .. 17. 2.1958 USSR. . . . .. ... ... 30. 4.1956
India. . . ... ....... 25. 9.1958  United Arab Republic . . . . . 26. 7.1960
Indonesia . . . . . . . .. .. 11. 8.1958 Yugoslavia . . . . . . . . .. 21. 5.1952
Iraq . . . ... ... .... 28. 8.1963

AUSTRIA

In reply to observations made in 1967 by the Committee of Experts the Govern-
ment has supplied the following information.

On the occasion of the renewal of the collective agreements for certain branches
of economic activity the workers ’and employers’ representatives continued their efforts
to eliminate wage inequalities between men and women that were not justified by the
nature of the work carried out. Progress, however, has been less marked than during
the preceding period, because the most important branches of economic activity have
no longer been concerned and there have been no appreciable changes in wages during
the period under consideration.

Certain differences in the rates of family allowances paid to federal civil servants
and employees of the federal railways on the basis of sex derive from the principle
stated by section 91 of the Civil Code, to the effect that a husband is obliged to provide
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his wife with the means of subsistence befitting her condition (even if she is in a posi-
tion to provide for her own needs), an obligation that is not mutual. The allowance
is thus paid only to the spouse who is legally responsible for meeting, at least in part,
the household expenses. Women civil servants who are single, divorced or widowed
receive the same treatment as their male colleagues in the same situation.

The texts of the collective agreements applying to the clothing and food industries
were enclosed with the Government’s report.

The Government also communicated the observations of the Congress of the
Chamber of Workers and Employees. According to these observations the positive
trend noted in 1964-66 was not continued at the same rate during 1966-68 and, despite
the efforts of the trade unions, the Convention cannot be regarded as fully applied.

BraziL

Constitution of 24 January 1967 (Didrio Oficial, 24 Jan. 1967, No. 17, p. 953).

In reply to a direct request made in 1967 by the Committee of Experts the Govern-
ment has supplied the following information.

Under existing law and practice it is not basic wage scales but the percentage
increases granted that are mentioned in collective agreements.

Equal pay is guaranteed by article 158 (III) of the Constitution and by sections 5,
377 and 461 of the Consolidation of Labour Laws. The negligible number of in-
fringements notified throughout the country proves that these provisions are observed.

Cuap (First Report)
See under Convention No. 5.

Section 141 of the Labour Code provides that “in equal conditions as regards
work, occupational skill and output, the same wage shall be payable to all workers,
irrespective of origin, nationality, sex and age”.

The amount of the guaranteed interoccupational minimum wage is fixed by
decree.

CHINA

Inreply to a direct request made in 1967 by the Committee of Experts the Govern-
ment has supplied the following information.

The remuneration of employees in accordance with a basic wage scale issued by
the provincial government is provided for under a new collective agreement applying
to the Taipei Tobacco Factory of the Taiwan Tobacco and Liquor Sales Commission,
all of whose factories have begun job classification.

The Temporary Basic Wage Regulations were approved by the Executive Yuan
on 16 March 1968. Section 24 of the Factories Act provides for equal remuneration
also in respect of wage rates above the statutory minimum.

COLOMBIA

Act No. 6 of 19 February 1945 to issue provisions respecting contracts of employment, industrial
associations, collective disputes and special labour courts (Didrio Oficial, 14 Mar. 1945, Year
LXXX, No. 25790, pp. 953-959) (L.S. 1945—Col. 1).

Decree No. 3739 of 1954,

In reply to a direct request made by the Committee of Experts the Government
has supplied the following information.
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Workers in public undertakings and public works, as well as state employees, are
covered by Act No. 6 of 1945, section 5 of which prohibits any difference in wages
based on grounds of nationality, sex, age, religion, political opinion or trade union
activities.

Under section 1 of the above-mentioned decree the Labour Code applies to
railwaymen employed in state railway undertakings, who are thus covered by the
same legislation as workers in the private sector.

With regard to differences occurring in the wages of male and female agricultural
workers, the National Department of Statistics has stated that these were due to
differences in the nature of the work performed. The inquiry form used by this
Department does not refer to the nature of the work performed, and these wage
differences are in line with those permitted by Article 3, paragraph 3, of the Convention.
In any case female labour in agriculture is disappearing, and in certain provinces
it has disappeared completely.

Cusa

In reply to a direct request made by the Committee of Experts the Government
has supplied the following information.

Under the new system of organising employment and wages, compulsory wage
scales are in force for the whole country and for every type of activity in which no
distinction between workers on the basis of sex is provided for or permitted.

CZECHOSLOVAKIA

See under Convention No. 26.

FINLAND

Act of 9 April 1968 to promote economic development in 1968-69 (Suomen Asetuskokoelma—Finlands
Férfattningssamling, 1968, No. 207).

In reply to a direct request made in 1967 by the Committee of Experts the Govern-
ment has supplied the following information.

During the period under review women’s average hourly earnings rose by 1 per
cent more than men’s average hourly earnings.

The Finnish Employers’ Confederation considers that the claim that there has
been a tendency to place women knowingly in lower wage categories is not correct.
In its view the large number of women workers in lower wage categories results from
the nature of the jobs performed by them and the responsibilities and the skills these
jobs involve, The Employers’ Confederation considers that both men and women
have equal opportunities to be placed in the same wage categories.

The Confederation of Finnish Trade Unions (SAK) considers that the main reason
for the slow progress in the elimination of the differential in earnings levels is to be
found in inadequate job appraisals and in the tendency to classify jobs, irrespective
of their requirements, according to sex. The SAK is of the opinion that, with a view
to promoting equal remuneration, an objective job classification based on the require-
ments of the work to be performed is of key importance, both as regards timework and
piecework.

The Finnish Trade Union Federation (SAJ) believes that, although there are no
longer “men’s”” and ‘“women’s” wage categories, the majority of women employed
in industry are still placed in the lowest wage categories. With a view to the imple-
mentation of the principle of equal remuneration the SAJ recommends that thepre-
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sent number of wage categories should be reduced, and that a working party should
be set up on the basis of equal representation in all places of employment for the classi-
fication of the work to be performed on the basis of an objective appraisal (Article 3
.of the Convention).

The principle of equal remuneration has been accepted in all the existing col-
lective agreements to which the State is a party and in those collective agreements for
the private sectors which are applicable to state undertakings. Efforts are being
made to carry out job classification in co-operation with employees’ representatives.

The Finnish Employers® Confederation has stated that, within the branches of
activity in which its members operate, all workers are covered either by collective
agreements or by the Act respecting minimum wages in forestry and logging. How-
ever, a considerable part of the total labour force is not covered by the collective agree-
ments concluded by the Finnish Employers’ Confederation, the Confederation of
Commercial Employers, the Federation of Rural Employers and the Federation for
Conditions of Employment. In practice a great number of private employers who are
not members of these organisations apply the provisions of the respective collective
agreements to their own employees.

According to the Confederation of Salaried Employees (TVK) rates of remunera-
tion for salaried employees have been determined without any distinction being made
on the basis of sex. The only exception concerns office staff employed in industry,
in whose case, however, the collective agreement for 1969 includes provision for the
setting up of a joint committee to examine problems relating to equal remuneration.
The TVK states that, in general, uniformity of rates of remuneration does not as such
imply the achievement of equality between men and women in respect of conditions
of employment. Men are placed from the very beginning in higher wage categories
and there is a certain amount of discrimination against women as regards the granting
of personal bonuses (e.g. the so-called “good man’s bonus™).

According to the Finnish Employers’ Confederation the principle of equal
remuneration has been applied in respect of technicians, and common guiding figures
have been adopted gradually in the determination of male and female technicians’
salaries.

The Government has the power to control wages and salaries under the above-
mentioned Act of 9 April 1968. According to section 8 (2) of the Act the Govern-
ment is also entitled to decide that, if the conditions of remuneration are not agreed
upon within a reasonable time through collective bargaining, both parties shall have
the right to refer the matter for decision to the Prices and Wages Board mentioned
in section 9 of the Act.

In reply to a request made by the Committee of Experts copies of collective agree-
ments and tables of wages were supplied with the Government’s report.

FRANCE

Orders of 29 September 1965 (Journal officiel, 3 Oct. 1965, No. 230) and of 11 March 1966 (ibid.,

18 Mar. 1966, No. 65) to establish a study and liaison committee for problems of women’s work.

In reply to a direct request made in 1967 by the Committee of Experts the Govern-
ment has supplied the following information.

As regards the fixing of minimum wages, there is no discrimination against
women in France, either in principle or in practice. No proceedings in this respect
have ever been brought in the competent courts.

The disparity in the wage rates for men and for women derives not from discri-
mination on the basis of the sex of the workers but from differences in output, length
of service, competence, qualifications and in some cases also working conditions.
Moreover, the gap has tended gradually to become narrower in recent years.
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FEDERAL REPUBLIC OF GERMANY

In reply to an observation made in 1967 by the Committee of Experts the Govern-
ment has supplied the following information.

There are still some sections of the leather industry in which the principle of equal
pay is not applied, but the consultations which the Government has held with the
organisations concerned show that the problem is being solved.

With regard to a possible resumption of work by the committee set up to study
the application of the principle of equal pay, the Government has consulted the
German Confederation of Trade Unions (DGB), but negotiations have not yet been
concluded because union members have not yet formed an opinion on the matter.
The DGB has stated its intention of proposing to the appropriate minister that the
work of the committee in question should be resumed, although the study within
the Confederation itself of the problems that still exist as regards the payment of
women workers was not expected to be finished until towards the end of 1968.

With regard to the “light wage” groups, the Government refers to its survey
covering, inter alia, the situation of women employed in certain types of work, a copy
of which was enclosed with the Government’s report. The DGB has stated in con-
nection with the ““light wage” groups that job analysis systems have been established
by agreement between the organisations concerned in certain branches of the iron and
steel industry, with a view to eliminating every form of discrimination and to increas-
ing the remuneration received at present by women workers. In the paper industry
the wages of the “light wage” groups have been brought into line with those of un-
skilled workers. In the chemical industry the situation of the ““light wage” groups will
be modified in the light of the findings of a technical committee. As regards certain
branches of the food industry where “light wage™ groups exist, there are plans and
instructions from the Food and Hotel Industries Union on a modification or a re-
definition of the present wage groups. These plans and instructions provide for the
introducing of new criteria and new qualifications in the various wage groups, with
a view to achieving equal pay for equal work not only in theory but also in practice.

GUATEMALA
See under Convention No. 87.

In reply to a direct request made by the Committee of Experts the Government
has supplied the following information.

The Civil Service Act reaffirms in respect of employment in the civil
service the principle of equality of remuneration embodied in the Convention, “under
equal conditions as regards efficiency and length of service” (section 3 (5)), and pro-
vides for the establishment of a National Public Service Bureau to draw up and imple-
ment a plan for the classification of posts on the basis of an objective evaluation of the
tasks and responsibilities involved. The Government promises to keep the Committee
informed as to the steps taken for the actual setting up of this institution and the action
it will take. The Government has also taken note of the disparities in wages pointed
out by the Committee in one of the collective agreements appended to its previous
report,

INDIA

In reply to an observation made in 1967 by the Committee of Experts the Govern-
ment has supplied the following information.
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The number of employments in which differential rates based on sex exist is
being progressively reduced. On 26 December 1967 the Minimum Wages (Central)
Advisory Board recommended that there should be no discrimination between men
and women on grounds of sex and that work of equal value should be rewarded in
the same manner. The Board’s recommendations have been brought to the notice
of all state governments and union territories and they have been requested to take
the action necessary for the elimination of differences in the wages of men and women
workers.

Differential rates of wages for men and women workers are being allowed only
in cases where the output of women workers is lower than that of men workers or
where for certain traditional reasons women are assigned lighter types of work ; this is
not made clear in the orders fixing wages, which lump together the different types of
work under one heading such as “‘unskilled” or *“semi-skilled.”

ItaLy

Presidential Decree No. 1480 of 18 November 1965 respecting the new occupational and economic .
classification and the legal status of the staff of establishments and arsenals belonging to the
Ministry of Defence.

Act No. 249 of 18. March 1968 empowering the Government to reorganise the civil service, to de-
centralise responsibilities and to reclassify the posts and remuneration of state employees.

In reply to an observation made in 1967 by the Committee of Experts the Govern-
ment has supplied the following information.

The principle of equal remuneration for men and women workers is fully applied
in practically all sections of production as a result of the agreements concluded since
1960 between the various confederations. Wage differentials have been maintained
in respect of male and female workers employed in storage and distribution services
under the collective agreements of 27 May and 24 October 1967 respectively, but
this is due to the insignificant number of women employed in these sectors and the
kind of duties that they carry out, With regard to wage differentials still existing in
respect of women workers employed by undertakings responsible for the cleaning
of shops and offices, no agreement has been reached between the employers and
workers, the employers being of the opinion that the more arduous and more dan-
gerous jobs are carried out by men. The Government will take action with a view to
eliminating the wage differentials in question when a new collective agreement is
concluded.

In the plastics industry all discrimination between male and female staff has
been eliminated by the agreement of 16 July 1965.

The above-mentioned decree has eliminated all discrimination between men and
women workers in establishments and arsenals belonging to the Ministry of Defence.
Female state employees still classed in category 5 (b) (workers employed on typically
feminine jobs of a general nature) under Act No. 90 of 5 March 1961 will be reclassi-
fied under Act No. 249 of 1968.

The texts of two collective agreements for the agricultural sector were enclosed
with the Government’s report.

MaLawi

In reply to a direct request made in 1968 by the Committee of Experts the Govern-
ment has supplied the following information.

The Government’s policy decision regarding equal remuneration for men and
women for work of equal value includes all emoluments. All trades and industries
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are covered by minimum wages orders. Certain wages orders referred to by the Com-
mittee have been replaced. At present all wages orders abide by the Government’s
above-mentioned policy, which has been endorsed by the employers’ and workers’
representatives on the wages advisory councils.

A copy of Appendix I to the Estimates of Expenditure for 1968, showing the
scales of remuneration applicable in the civil service, was communicated with the
Government’s report.

NiIGER (First Report)

Labour Code, Act No. 12 of 13 July 1962 (Journal officiel, 25 Aug. 1962, Extraordinary, No. 4).
See also under Convention No. 5.

Section 90 of the Labour Code provides that “where conditions of work, occu-
pational skill and output are equal, the wage shall be equal for all workers of whatever
origin, sex, age and status, subject to the provisions of this Title””. Section 73 of the
Labour Code provides that collective agreements shall necessarily contain provisions
regarding methods of applying the principle of equal pay for equal work to women
and young people.

In pursuance of section 158 of the Labour Code a labour advisory committee
has been established, which meets under the chairmanship of the Minister of Labour
or his representative and is composed of equal numbers of employers and workers
nominated by their respective organisations, or by the Minister of Labour where there
is no organisation that may be regarded as representative. This committee, whose
functioning is governed by sections 22 to 36 of Decree No. 126 of 1967, is empowered
to express its opinion on all matters concerning labour and in particular on the fixing
of the guaranteed interoccupational minimum wage.

In no official text, collective agreement or contract of employment is any dis-
tinction made between the wages of men and women workers. In every collective
agreement jobs are classified in accordance with the duties attaching to them. In all
cases the joint committee responsible for working out the agreement establishes the
job classification, the categories and the abilities called for.

NorwaAy

In reply to a direct request made in 1967 by the Committee of Experts the Govern-
ment has supplied the following information.

The Council for Equal Remuneration is preparing an investigation into wages
arrangements not covered by the equal pay agreement concluded in 1961 between the
main employers’ and workers’ organisations.

The principle of equality of remuneration had by the end of 1967 been imple-
mented in all wages agreements.

The investigations of the Council for Equal Remuneration concerning certain
branches of industry do, however, indicate that it has proved difficult to apply the
principle of equality of remuneration to wages arrangements made outside the frame-
work of wages agreements, such as those relating to personal increments for individual
employees.

The Council has, in its wages reports, pointed out that, because of the way in
which the placement in wages groups is effected under the equal pay agreement, a large
number of the jobs performed by women are classified in the lowest group.

PArRAGUAY

In reply to a direct request made in 1967 by the Committee of Experts the Govern-
ment has supplied the following information.
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A comparative study of the Labour Code and the Conventions ratified by the
Government is being carried out in the Ministry of Labour, with a view to submitting
to the legislature the amendments that are necessary in order to bring the national
legislation into line with the provisions of the various Conventions.

The principle of equal remuneration, provided for by section 230 of the Labour
Code, applies also to workers who receive remuneration at rates above the minimum,
provided that they are employed in the same undertaking.

The classification of jobs and the wage rates laid down in collective agreements
are negotiated between the employers’ and workers’ representatives.

The texts of various minimum wage decisions, as well as copies of several col-
lective agreements, were communicated with the Government’s report.

PHILIPPINES

A Bill now pending in Congress, S.B. No. 194, and an Act to prohibit discrimina-
tion in any form in the employment of persons by any person, corporation, firm or
association, will give further effect to the provisions of the Convention.

Moreover, the Department of Labor has arranged for the preparation of a Bill
to strengthen the established wage policy in the Philippine civil service by reiterating
the need for the implementation of the principle of equal remuneration for work of
equal value and by repealing all special remuneration laws. This Bill will shortly be
sent to Congress.
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101. Holidays with Pay (Agriculture) Convention, 1952

This Convention came into force on 24 July 1954

Ratification ificati

Countries re;isutfi‘::d‘:m Countries rl:gaitslgﬁzlzl:l
Algeria . . . . . ... .. .. 19.10.1962 Morocco . . . . . . . ... . 14.10. 1960
Austria . . . . . . . . . ... 14, 6.1954 Netherlands. . . . . . . . . . 27.11.1958
Barbados . . . . . ... .. 8 5.1967 NewZealand . . . . . . . .. 24. 7.1953
Belgium. . . . . .. ... .. 20, 3.1954 Norway . . . . . . . .. .. 30. 9.1954
Brazil. . . . ... .. .. .. 25. 4.1957 Paraguay . . . . . . . . . . . 21. 3.1966
Central AfricanRepublic . . . . 9 6.1964 Peru . .. . .. ... .. .. 1. 2.1960
Colombia. . . . . . . . ... 4, 31969 Poland . . . . . ... .. .. 8.10.1956
Cuba. . ... ... ... .. 7. 9.1954 Senegal . . . . . . ... ... 22.10.1962
France . . . . . . ... ... 29, 3.1954 Sierraleone . . .. . . ... 15. 6.1961
Gabon . . . . .. ... ... 13. 6.1961 Sweden. . . . . ... . ... 12. 8.1953
Federal Republic of Germany . . 5. 1.1955 Syrian Arab Republic. . . . . . 26. 7.1960
Guatemala . . . . . ... .. 4, 8.1961 Tanzania (Tanganyika) . . . . . 30. 1.1962
Hungary . . ... ... ... 8. 6.1956 United Arab Republic . . . . . 9. 4.1956
Israel . ... .. ... ... 14, 7.1953  United Kingdom . . . . . . . 25. 6.1956
Italy . . . . . . .. ... .. 8 6.19566 Uruguay . . . . . . .. . .. 18. 3.1954
Malagasy Republic . . . . . . 10. 8.1962 Yugoslavia . . . . . . . . .. 30. 4.1955
Mauritania . . . . . . . . .. 8.11.1963

PARAGUAY (First Report)

See under Convention No. 60.

Articles 1 and 4 of the Convention.

Article 3. This Article is applied by section 219 of the Labour Code.

Article 5. Young workers under 18 years of age are entitled to paid annual leave
of at least 20 working days (section 126 of the Code).

Article 6. See under Convention No. 52, Article 2.

Article 7. The method of calculating the wage payable for the holiday period
is set forth in section 221 of the Code.

Article 9. The Article is applied by section 222 of the Code.

See also under Convention No. 52.

See under Convention No. 52.

SENEGAL

See under Convention No. 52, Article 1.
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102, Social Security (Minimum Standards) Convention, 1952

This Convention came into force on 27 April 1955

Countrie registered on Countries Ratifcation

Belgium® . . . . . . ... .. 26.11.1959 Mexico® . . . . . . ... .. 12. 10, 1961
Denmark?® . . . . ... ... 15. 8.1955 Netherlands®* . . . . . . .. 11. 10. 1962
Federal Republic of Germany ! 21. 2.1958 Niger®, . . . . . . ... .. 9. 8.1966
Greece® . . . ... ... .. 16. 6.1955 Norway2t . . . . . ... .. 30. 9.1954
Iceland® . . . . . ... ... 20, 2.1961 Peru® . . . . . .. ... .. 23, 8.1961
Ireland® . . . . . ... ... 17. 6.1968 Senegal®*. . . . . . . . .. 22, 10. 1962
Israel® . . . . .. ... ... 16.12,1955 Sweden™. . . . . . . . . .. 12, 8.1953
Italy? . . .. ... ... .. 8. 6.1956 United Kingdom*® . . . . . ., 27. 4.1954
Luxembourg® . . . . . . . .. 31. 8.1964 Yugoslavia * ., . . . . . . .. 20.12.1954
Mauritania® . . . . . . . .. 15. 7.1968

tParts IT to X. 12 Parts II, III, V, VIII and IX.

* Parts II, IV to VI and IX. 1 Parts VI to VIIL

* Parts I to VI and VIII to X, 4 Parts II to IV and VI to VIIL,

4Parts V, VII and IX. 18 Parts I to V, VII and X.

* Parts III, IV and X. 1¢ Parts II to VI, VIII and X.

¢ Parts V, VI and X. . . .

? Parts V. VII and VIII * Part VI is no longer applicable as a result of the rati-

*Parts V, VI, VII, IX and X. fication of Convention No. 121.

® Parts II, IT1, V, VI and VIII to X. + Part V is no longer applicable as a result of the ratifica-

19 Parts V to VIII. tion of Convention No. 128 and the acceptance of Part III

11 Parts I to VII. thereof.

DEenMARK

Part Il. Medical Care.
Public Sickness Insurance Act, No. 239 of 10 June 1960 (Lovtidende A (L.A.), 1960, No. XIX,
p. 758) (L.S. 1960—Den. 3), as amended by Act No. 96 of 29 March 1968 (L.A., 1968,
No. XII).

Part 1V. Unemployment Benefit.
Notification of the Placement and Unemployment Insurance Act, No. 53 of 28 February 1967
(L.A., 1967, No. VIII, p. 361) (L.S. 1967—Den. 1).

Part V. Old-Age Benefit.
Act No. 443 of 6 December 1967 (L.A., 1968, No. XLVII, p. 1359) to amend the Act respecting
national pensions.

Part IX. Invalidity Benefit.
Act No. 444 of 6 December 1967 (L.A4., 1967, No. XLVII, p. 1360) to amend the Act respecting
invalidity pensions.
PART IV. UNEMPLOYMENT BENEFIT

PART XIII. COMMON PROVISIONS

In reply to a direct request made by the Committee of Experts in connection with
Atrticle 69 (i) of the Convention the Government has supplied the following information.

The majority of the employment exchanges have been unable to give practical
examples of cases where the payment of benefits to members of an unemployment
insurance fund not involved in a labour dispute were suspended because the number
of workers participating in the dispute exceeded 65 per cent of the total number of
members of the fund who were working at the time the dispute occurred. However,
six employment exchanges have reported that, in connection with a strike declared
by the Danish Waiters’ Union from 30 May to 1 June 1968, payment of benefit was
suspended for members of the union who were unemployed when the conflict started.
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FEDERAL REPUBLIC OF GERMANY

Financial Planning Act of 23 December 1966 (Bundesgesetzblatt, Part 1, 1966, p. 697), as amended by
the Act of 21 December 1967 (ibid., p. 1259).

Placement and Unemployment Insurance (Amendment) Act, No. 7 of 10 March 1967 (ibid., 16 Mar.
1967, No. 14, p. 266).
PART II. MEDICAL CARE
Article 10 of the Convention. Care in the case of pregnancy and confinement and
their consequences has been improved.

Article 12. 1In reply to requests and observations made by the Committee of
Experts the Government has stated that in the Bills previously introduced it had
intended to make hospitalisation compulsory instead of leaving the decision to the
judgment of the sickness funds, but this object has not yet been achieved. The
Government will continue its efforts to amend the national legislation. However,
the discretionary power of the sickness funds has already been reduced, particularly
through jurisprudence, so that there is no longer any difference between the law in
force and the provisions that the Government has been endeavouring to introduce.

PART IV. UNEMPLOYMENT BENEFIT
Article 21. The coverage of unemployment insurance has been extended.

Article 24. The rules concerning the suspension of unemployment benefit have
been revised in certain cases.

PART V. OLD-AGE BENEFIT

Article 27. The salary ceiling for insurance membership that existed formerly
in the salaried employees’ pensions scheme has been eliminated.

PART VII. FAMILY BENEFIT

Article 40. The definition of children aged between 18 and 25 years giving entitle-
ment to family benefit has been revised.

PART VIII. MATERNITY BENEFIT

Article 51. The conditions of entitlement to maternity benefit, in particular the
conditions concerning the qualifying period, have been made less strict.

PART XIII. COMMON PROVISIONS

Article 69, clauses (e) and (j). In reply to requests and observations made by
the Committee of Experts the Government has stated that the new regulations on
sickness insurance which it wishes to introduce ought to provide the occasion for
bringing section 192 (2) of the Federal Social Insurance Code into conformity with
this Article. No Bill for the purpose had been tabled in Parliament at the time of
submission of the Government’s report.

Clause (i). The Parliamentary debates on the recasting of the Placement and
Unemployment Insurance Act are not yet sufficiently advanced to enable details to be
provided on the future terms of the provisions concerning the granting of unemploy-
ment benefit in the event of labour disputes.

Article 71. The legal provisions concerning the granting of a training allowance
(within the framework of family benefit) have been repealed.

GREECE

Act No. 87 of 1967 respecting the affiliation to the Social Insurance Institution of certain social
insurance funds (Ephemeris tés Kyvernesseos, 7 Aug. 1967, Vol. I, No. 136).

Order No. 55773 of 1967 of the Minister of Labour to approve the regulations respecting voluntary
insurance for aliens with the Social Insurance Institution (ibid., 7 Sep. 1967, Vol. II, No. 555).
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Royal Decree No. 504 of 1967 respecting the award of invalidity pensions to persons insured under
the agricultural insurance scheme (ibid., 8 Sep. 1967, Vol. I, No. 155).

Act No. 213 of 1967 to supplement the legislation respecting the agricultural insurance scheme ( ibid.,
5 Dec. 1967, Vol. 1, No. 217).

Act No. 234 of 1968 (ibid., 16 Mar. 1968, Vol. I, No. 56) to amend and supplement Act No. 29 of
1967 respecting the increasing and extension of old-age pensions for farmers, the setting up of
a social assistance fund for farmers and the amendment of certain provisions of the legislation
respecting the agricultural insurance scheme.

ITALY
Act No. 369 of 29 May 1967.
Act No. 585 of 14 July 1967.
Legislative Decree No. 1211 of 21 December 1967.
PART VII. FAMILY BENEFIT
Family allowances have been extended to self-employed farmers, share-croppers
and settlers, and members of their families.

PART VIII. MATERNITY BENEFIT
Medical benefit under the sickness and maternity insurance scheme has been ex-
tended to settlers and share-croppers drawing pensions under the compulsory sickness,
old-age and survivors’ insurance scheme.

PART XIII. COMMON PROVISIONS
Article 71 of the Convention. As from 1 January 1967, liability for the “soli-
darity contribution” to the agricultural workers’ assistance fund was transferred
from the State to the employers in non-agricultural sectors.
The Government’s report contained the required statistical data relevant to the
various Parts accepted.
LUXEMBOURG

Act of 16 February 1967 (Mémorial, Series A, 23 Feb. 1967, No. 10, p. 98) to amend the comprehen-
sive Act of 13 May 1964 to improve and co-ordinate the various contributory pension schemes,
and to adjust pensions payable under the Social Insurance Code and the legislation governing
the pension insurance of salaried employees in the private sector on the basis of the average
wage level for 1960.

In reply to a request made by the Committee of Experts the Government has

supplied the following information.

PART II. MEDICAL CARE
Article 10, paragraph 2, of the Convention. With regard to the participation of
beneficiaries in the cost of the medical care benefits granted in respect of pregnancy
and confinement and their consequences, see under Convention No. 3.

PART VIII. MATERNITY BENEFIT

Article 49, paragraph 2. See under Part II.

PART IX. INVALIDITY BENEFIT

Article 57. See under Part XII.

PART XII. EQUALITY OF TREATMENT OF NON-NATIONAL RESIDENTS
Article 68. Since one of the principles underlying every international instrument
dealing with social security is the treatment of foreigners on the same footing as
nationals, the provision of section 187 of the Social Insurance Code laying down a
double qualifying period for foreign insured persons in the field of invalidity insurance
cannot be invoked against nationals of a country with which Luxembourg is linked by
a social security convention.
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Consequently non-national residents who are citizens of member States of the
ILO that have accepted the obligations deriving from Part IX of the Convention
are entitled to invalidity benefit on the same conditions as residents who are nationals.
A note to this effect appears, moreover, opposite section 187 of the Social Insurance
Code in the social security compendium published in 1967 by the Ministry of Labour
and Social Security.

PART XIII. COMMON PROVISIONS

Article 69. The provisions of section 11, paragraph 1 (a), of the Social Insurance
Code authorising insurance funds, where they have taken over these provisions in
their by-laws, to refuse to pay cash benefits to insured persons who have caused harm
to the fund by an action liable to result in loss of civic rights have, according to in-
formation obtained from the regional sickness fund, which covers nearly half of those
persons covered by workers’ sickness insurance, been applied only once during the
past 35 years, and then against an insured person who had broken into the premises
of the fund. This amounts to saying that the provision is not applied in practice.

To understand the full meaning of the word “harm”, it would be necessary to
refer to the Reichversicherungsordnung, since the provision of the above-mentioned
section 11 was taken from the German text during the drafting of the Social Insurance
Code of 17 December 1925. The German text covers in particular offences committed
against the resources of insurance funds, such as theft, embezzlement and fraud, or
acts leading to the fraudulent procuring of benefits, such as perjury, forgery or the
simulation of a disease.

With regard to the provisions of paragraph 1 (b) of the same section, they are of
current application. Cash benefits are suspended in case of participation in fights
or brawls, but they are not refused definitively unless the guilt of the insured person
has been proved by a judgment.

The sickness funds, moreover, make a careful choice among the possibilities
available to them under the above-mentioned texts of refusing benefits as a whole
or only in part.

NORWAY

National Insurance Act, No. 12 of 17 June 1966 (Norsk Lovtidend (N.L.), 26 July 1966, No. 23,
p. 830) (L.S. 1966—Nor. 3), as amended by Acts No. 5 of 7 July 1967 (N.L., 4 Aug. 1967,
No. 27, p. 1339) (L.S. 1967—Nor. 1 B) and No. 6 of 15 December 1967 (N.L., 16 Jan. 1968,
No. 1, p. 43) (L.S. 1967—Nor. 1 A).

Acts No, 8 of 16 December 1966 (N.L., 26 Jan. 1967, No. 1), No. 1 of 8 June 1967 (N.L., 1967,
No. 23) and of 8 December 1967 (N.L., 1967, No. 43) to amend the Family Allowances Act.

Acts No. 10 of 16 December 1966 (N.L., 26 Jan. 1967, No. 1) and No. 2 of 28 April 1967 (N.L.,
1967, No. 2) to amend the Sickness Insurance Act.

Act No. 11 of 16 December 1966 (N.L., 26 Jan. 1967, No. 1, p. 154) (L.S. 1966—Nor. 4) to amend
the Industrial Accident and Occupational Disease Insurance Act.

PART V. OLD-AGE BENEFIT

The National Insurance Act, which came into force as from 1 January 1967,
repealed and superseded the previous basic insurance schemes and revised all pre-
miums and allowances. The Government’s report contained detailed information
on the subject.

PART XI. STANDARDS TO BE COMPLIED WITH BY PERIODICAL PAYMENTS

In reply to a request made by the Committee of Experts as to whether the mini-
mum rate prescribed under Article 66 of the Convention is guaranteed in the case of
sickness benefit, unemployment benefit and employment injury benefit (for temporary
incapacity), calculated in accordance with Article 66, the Government supplied
the following information.
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As regards sickness benefit an insured married beneficiary with two children,
earning an annual wage of Kr. 14,018, is entitled to receive sickness benefit payments
amounting to Kr. 7,500 per year. With the addition of the children’s benefit pay-
ments made in respect of one child the total amount payable per annum during the
third quarter of 1967 was Kr. 7,950. The annual wage of a standard beneficiary,
including children’s benefit payments for one child, thus amounted to Kr. 14,468.
The relative periodical cash payment for the third quarter of 1967 was therefore
54.9 per cent of that wage, in accordance with Article 66, paragraph 4 (a), of the
Convention. Sickness benefit payments are comparatively lower the higher the
income. The relative periodical cash payments amount to more than 45 per cent of
annual earnings below Kr. 17,277.

Unemployment benefit is calculated according to the same rules as apply in the
case of sickness benefit.

As regards employment injury benefit for temporary incapacity, this is paid in
accordance with the sickness insurance provisions and amounts to 54.9 per cent of
the type of wages mentioned in Article 66, paragraph 4 (a). As sickness benefit -
payments are comparatively lower the higher the income, the periodical cash pay-
ment due in respect of an employment injury (including children’s allowances) is
less than 50 per cent of annual earnings amounting to more than Kr. 15,500. Annual
earnings of Kr. 15,500 were about 10 per cent above the wage of a standard bene-
ficiary for the third quarter of 1967. If the wage of a standard beneficiary rises by
more than 10 per cent the employment injury benefit payments for temporary in-
capacity will not comply with the requirements of the Convention concerning the
periodical cash payments due to an average protected person under Article 66, para-
graph 4 (a).

The relative periodical cash payment due in respect of an employment injury
causing temporary incapacity for work is about 55.2 per cent of annual earnings
ranging from Kr. 14,000 to 18,000, and below 50 per cent of higher annual earnings
if the calculation is based on the provisions of Article 65, paragraph 2. The annual
wage payable to a standard beneficiary in accordance with Article 65, paragraph 6 (a),
was Kr. 15,593 in the third quarter of 1967. If this wage rises to more than Kr. 18,000,
i.e. by more than 15 per cent, the employment injury benefit payments will not comply
with the requirements in respect of temporary incapacity for work, even if Article 65,
paragraph 2, is applied and the wage is based on Article 65, paragraph 6 (a).

The Government stated that a request for the abolition of the waiting period in
respect of unemployment insurance benefit had been received from the General Con-
federation of Trade Unions in Norway, and that the matter was being dealt with.

PERU

In reply to a request made by the Committee of Experts the Government has
supplied the following information.

PART 1I. MEDICAL CARE
Articles 8 and 9 of the Convention. The proposed revision of the workers’ social
insurance scheme provides for the extension of the scheme to cover medical care
necessitated by employment injuries and occupational diseases as well as medical
care for members of insured persons’ families.

PART III. SICKNESS BENEFIT

Article 16. Sickness benefit amounts to 70 per cent of an insured person’s wages
(reduced to 35 per cent when he has no dependants) for a period of 26 weeks, which
may be prolonged up to 52 weeks.
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PART V. OLD-AGE BENEFIT
Article 28. Old-age benefit amounts to 40 per cent of the average wages of the
insured person for the five years before reaching the age of 60, with increments of
2 per cent for each dependant and for each 100 weekly contributions after the first
200, up to a maximum of a further 40 per cent. Retirement pensions may reach 80 per
cent of pre-retirement earnings.

PART VIII. MATERNITY BENEFIT
Articles 50 and 51. Maternity benefit amounts to 70 per cent of the average
wages of the insured person for the 36 days preceding and the 36 days following con-
finement. It does not cover members of an insured person’s family.

PART IX. INVALIDITY BENEFIT
Article 56. Invalidity benefit takes the form of a basic pension amounting to
40 per cent of the average wages of the insured person for the two years preceding his
becoming incapacitated for work, with increments as in the case of old-age benefit.

PART XI1lI. COMMON PROVISIONS

Article 69. Benefits may be suspended in the following circumstances:

{a) when an insured person does not comply with medical instructions;

(b) when he takes on paid employment during a period when he has been ordered to
“Test;

(c) when he receives benefits from another social security body or public funds or
a private insurance scheme;

(d) when the origin of the incapacity is occupational;

(e) in case of a voluntary act or a criminal offence;

(f) in case of voluntary abortion;

(g) in case of fraud;

(h) when a widow remarries, etc.

Old-age and invalidity pensions of non-nationals paid abroad are reduced in pro-
portion to the extent to which they are paid out of public funds.

Article 70. Insured persons have two forms of appeal for reconsideration and
for revision of their claims. Both are brought before the general management and
the governing board of the insurance institution. For the workers’ retirement pension
scheme an arbitration tribunal has been set up as a court of final instance for the
hearing of disputes relating to pensions.

Article 71. The workers’ social insurance scheme is financed by contributions
from workers, employers and the State. The workers’ retirement pension fund is
financed by contributions from workers and employers only.

SENEGAL

In reply to requests made by the Committee of Experts the Government has sup-
plied the following information:

PART VII. FAMILY BENEFIT

Article 43 of the Convention. The draft has been prepared of an amendment to
Order No. 7083 of 5 December 1955 to establish a family benefit scheme, reducing to
three consecutive months the period of active service required in order to become
eligible for such benefit.

PART VIII. MATERNITY BENEFIT

The medical care during pregnancy and confinement provided for insured women
and the wives of insured men comprises the types of care stipulated by the Conven-
tion.
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Unitep KINGDOM
National Insurance Act, 1967.
PART III. SICKNESS BENEFIT
PART IV. UNEMPLOYMENT BENEFIT

Rates of flat-rate sickness and unemployment benefit were increased with effect
from 26 October 1967. An earnings-related supplement to these flat-rate benefits
was introduced with effect from 6 October 1966, payable from the 13th day of a
period of interruption of employment.

As from October 1966 the duration of entitlement to flat-rate unemployment
benefit no longer depends on a claimant’s insurance record but is fixed at a standard
period of 312 days’ benefit (one year excluding Sundays) in one period of interruption
of employment. The earnings-related supplement is payable for up to 156 days (not
counting Sundays).

PART V. OLD-AGE BENEFIT

The level of net weekly earnings allowed before a pension begins to be reduced
was raised to £6 10s. 0d. in 1967.

The standard weekly rate of retirement pensions was increased with effect from
30 October 1967.

PART VII. FAMILY BENEFIT

The weekly rates of family allowances were increased with effect from 9 April
1968.

PART X. SURVIVORS’ BENEFIT

Widows’ benefits were increased with effect from 30 October 1967 and there
were increases in children’s and guardians’ allowances with effect from 9 April 1968.
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This Convention came into force on 7 September 1955

Countries rogistered on Countries ropiatened on
Brazil* ., . ... ....... 18. 6.1965 USSR. . .. ... ... .. 10. 8.1956
Byelorussia . . . . . .. . .. 6.11,195¢ Uruguay . . . . . . . . . . . 18. 3.1954
Cuba. . . ... .. ..... 7. 9.1954 Yugoslavia . . . . . .. . .. 30. 4.1955
Ecuador . . . . .. .. ... 5. 2.1962
SHl;I:ﬁaer """""" lg. g }ggg  With the exception of the occupations and work spe-

paim = . ... . - 8. cified in Article 7, paragraph I (6) and (c).

Ukraine. . . . . ... . ... 14, 9,1956 s With the exception of persons specified in Article 7,

paragraph 1 (d).

BraziL

Legislative Decree No. 276 of 28 February 1967 to amend Act No. 4214 of 2 March 1963 (Didrio
Oficial, 28 Feb. 1967, No. 40, p. 2423).

Ministerial Order No. 1275 of 8 December 1967.

In reply to a request made by the Committee of Experts the Government has
supplied the following information.

Article 3, paragraph 4, of the Convention. The new section 392 of the Consolida-
tion of Labour Laws specifically provides that a woman shall always be entitled to
eight weeks’ leave following confinement.

Article 4, paragraph 5. Legislative Decree No. 66 of 21 November 1966 has
amended section 45 of the Social Insurance Act to delete the reference to the require-
ment of a qualifying period for the obtention of medical benefits. In the case of
rural workers such benefits are not conditional upon any qualifying period and are
provided under a non-contributory scheme.

Paragraph 8. The above-mentioned ministerial order appointed a working
party to draft a Bill whereby the employer would no longer be liable for the cost of
benefits due to women in his employ. The conclusions of this working party have
been submitted to the Ministry for consideration.

Article 5. The Consolidation of Labour Laws is not applicable to civil servants,
but special provisions afford them greater protection; for instance, women civil
servants are entitled to four months’ maternity leave.

Article 6. A woman may not be dismissed while on maternity leave in view of
the fact that such a period is counted as a period of interruption of the contract of
employment during which the contract may not be terminated or altered.

Article 7, paragraph 4.* In the case of occupations carried on in agricultural
undertakings medical assistance in connection with maternity is provided, on a non-
contributory basis, out of the Rural Workers’ Assistance and Provident Fund (sec-
tion 2 (b) of the above-mentioned Legislative Decree of 28 February 1967 amended
sections 158 and 160 of Act No. 4214 of 2 March 1963), while as regards domestic
work for wages in private households, Bills are now before the National Congress
with a view to extending the labour legislation to this sector.

1 By a declaration accompanying its ratification, Brazil has provided for exceptions from the
application of the Convention in respect of (1) occupations carried on in agricultural undertakings,
other than plantations, and (2) domestic work for wages in private households, in accordance with
Article 7, paragraph 1 (b) and (¢), of the Convention.
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CuBaA

In reply to requests made by the Committee of Experts the Government has
supplied the following information.

Article 3, paragraph 4, and Article 4, paragraph 1, of the Convention. The Com-
mittee of Experts expressed the view that, owing to the phrase ‘“‘but she shall receive
no payment or allowance for the period in excess of the 12 weeks’ which appears at
the end of section 23 of Act No. 1100 of 1963, if there is a “‘medical error” concern-
ing the probable date of confinement, the woman will not receive any social security
cash benefit during the period of extension, which is contrary to the provisions of the
Convention. However, this is not so. Act No. 1100 of 1963, in giving system and
uniformity to the hotchpotch of legal provisions that existed before the Revolution
and turned social security into a breeding-ground for every kind of malpractice, was
intended to put an end to the illegal practices that arose out of and sheltered behind
“medical error’’ in the case of maternity insurance.

The explanation is contained in sections 12, 22 and 23 of Act No. 1100. Read
together, these sections show that, in every case without exception, every beneficiary
of maternity insurance is granted the whole of her wages for the 12 weeks of her leave,
and that it is never necessary to establish the existence of a “medical error”.

According to these provisions a woman worker whose average monthly wage was,
for example, 100 pesos would receive at the commencement of her maternity leave
a cash benefit of 300 pesos for the 12 weeks of rest.

This sum is equivalent to a cash benefit paid for a period of 18 weeks if calculated
in accordance with the provisions of the Convention. That is to say, it amply covers
the possibility of ‘“‘medical error’”. Hence, the final phrase of section 23 of Act
No. 1100 of 1963 refers exclusively to the receipt of a cash benefit that has already
been received as a lump sum paid at the beginning of the period.

Article 4, paragraph 6. There are women wage earners and salaried employees
receiving 12 pesos or more per day, in accordance with their technical qualifications
and occupational skills, but their number is so small as to have practically no quan-
titative meaning in relation to the total number of women receiving wages at present.

Act No. 1100 has set up a new system of social security entirely different from the
previous one. It has given uniformity to social security and established a limit of
eight pesos per day for the maternity leave cash benefit, which is payable out of state
social security funds with no contribution from the workers, for it is considered that
this social security benefit should correspond to the real needs of maternity and not to
the nominal cash wage received by the beneficiary where this exceeds the stated limit
of eight pesos per day. Account is also taken of the fact that the real needs of the
beneficiary are met to a great extent by freedom from all contribution to social security
funds and by the enjoyment of free housing and the other social benefits provided by
the State.

HUNGARY
Government Ordinance No. 3 of 29 January 1967 to institute a children’s care allowances scheme.

In reply to observations made by the Committee of Experts concerning the
application of Article 6 of the Convention to domestic workers the Government has
stated that there is nothing new to report.

Under the above-mentioned ordinance a full-time women worker is now entitled
to supplementary maternity leave in order to look after her child until it has reached
the age of 30 months. During this period, which is taken into account in calculating
seniority for entitlement to an old-age pension, the woman receives an allowance of
600 florins per month, and she cannot be dismissed from her employment.
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SPAIN

Decree of 17 March 1959 to establish the National Insurance Fund for Domestic Service.

Decree No. 315 of 7 February 1964 to approve a general Act respecting government civil servants
(Boletin Oficial del Estado, 15 Feb. 1964).

Decree No. 2342 of 21 September 1967.

In reply to a request made by the Committee of Experts the Government has sup-
plied the following information.

Articles 1, 5 and 6 of the Convention. Women employed on domestic work are
to be covered by a special social security scheme now being planned. Inthe meantime
they continue to be protected by the decree of 17 March 1959.

Women civil servants are also to be covered by a special social security scheme.
For the time being they are still covered, in accordance with section 13 (1) of the
Civil Service Act of 7 February 1964, by the scheme operated by the National Social
Welfare Institution and the Workers’ Provident Funds Service.

Article 4, paragraph 2. Under Decree No. 2342 of 21 September 1967 the basis
for the calculation of sickness allowances (75 per cent) was, in 1968, depending upon
the category of worker, 96, 100 or 105 pesetas per day, and will, in 1969, be 102, 106
or 112 pesetas.

Paragraph 5. Since under section 128 (¢) of the Social Security Act the only
condition to be fulfilled in order to qualify for benefit is for the insured women to
have entered the scheme nine months prior to confinement and to have paid contri-
butions for six months, it is not deemed necessary to take other measures for the pro-
tection of persons who fail to qualify.

URUGUAY

Decree No. 385 of 11 August 1966 (Diario Oficial, 17 Aug. 1966).
Decree No. 662 of 28 September 1967 (ibid., 3 Oct. 1967).

In reply to observations made by the Committee of Experts the Government has
stated that the former system for the granting of maternity leave to women civil
servants has been brought to an end and replaced by the provisions of Article 3 of the
Convention.
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104. Abolition of Penal Sanctions (Indigenous Workers) Convention, 1955

This Convention came into force on 7 June 1958

Radtcaion Countres Rasfeation
Brazil. . . .. ... . .... 18. 6.1965 Malawi. . . . . . . ... .. 22. 3.1965
Central African Republic . . . . 9. 6.1964 Morocco . . . . . . . . . .. 27. 3.1963
China .. ... ... .... 14. 3.1967 New Zealand . . . . . . . . . 28. 6.1956
Colombia . . . . . . . . ... 4, 3.1969 Niger . . . . . . . .. ... 23. 3.1962
Cuba . . .. .. ... ... 15, 8.1957 Nigeria. . . . . . . . . . .. 25.10. 1962
Dominican Republic . . . . . . 10. 2.1958 Portugal . . . . . . . . . .. 12. 4.1960
ElSalvador . . . . .. . .. 18.11.1958 Syrian Arab Republic . . . . . 7. 6.1957
Iran . . . . . . ... ... 13. 4.1959 Thailand . . . . . . . . . .. 29. 7.1964
Liberia . . . . . . . . ... 25. 51962 Tumisia . . . . . . . .. . .. 17.12.1962
Libya . . .. .. ... ... 20. 6.1962 United Arab Republic . . . . . 18.12.1958

EL SALVADOR

In reply to observations made by the Committee of Experts concerning the
penalties laid down by the Labour Code the Government has stated that the Depart-
ment of Labour and Social Welfare has made a report on this question to the com-
mittee of national experts, which is at present studying the possibility of amend-

ments to the Labour Code.
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105. Abolition of Forced Labour Convention, 1957

This Convention came into force on 17 January 1959

Counres Ratfesion Counries Ratleaton
Afghanistan . . . . . . . . .. 16. 5.1963 Luxembourg. . . . . . . . . . 24, 7.1964
Argentina. . . . . .. .. .. 18. 1.1960 Malaysia:

Australia . . . . . .. . ... 7. 6.1960 States of Malaya . . . . . . 13.10. 1958
Austria . . . . . . . . .. .. 5. 3.1958 Sabah, Sarawak . . . . . . . 3. 3.1964
Barbados . . . ... .. .. 8. 51967 Mali . ... ... ...... 28. 5.1962
Belgium. . . . . .. ... .. 23. 1.1961 Malta . .. ... ... ... 4. 1.1965
Brazil. . . . ... .. .... 18. 6.1965 Mexico. . . . . . ... ... 1. 6.1959
Burundi. . . . . . . .. ... 11, 3.1963 Morocco . . . . . . . . . .. 1.12.1966
Cameroon (Western Cameroon) . 3. 9.1962 Netherlands . . . . . . . . . . 18. 2.1959
Canada . . . . . . . .. ... 14, 7.1959 New Zealand . . . . . . . . . 14. 6.1968
Central African Republic . . . . 9. 6.1964 Nicaragua . . . . . . . . . . 31.10.1967
Chad. . . ... ... .... 8. 6.1961 Niger . . . . .. .. .. .. 23. 3.1962
China . .. ... ...... 31, 3.1959 Nigeria . . . . . . ... ... 17.10. 1960
Colombia . . . .. ... ... 7. 6.1963 Norway . . . . . .. . ... 14. 4.1958
CostaRica . . . . ... ... 4, 5.1959 Pakistan . . . . . ... ... 15. 2.1960
Cuba. . . ... ... .... 2. 6,1958 Panama. . . . . . ... ... 16. 5.1966
Cyprus . . . . . . .. ... 23, 9.1960 Paraguay . . . . . . . . . . . 16. 5.1968
Dahomey . . . . . . . . . .. 22, 5.1961 Peru . . . . ... ... ... 6.12.1960
Denmark . . . . . . . . ... 17. 1.1958 Philippines . . . . . . . . . . 17.11.1960
Dominican Republic . . . . . . 23. 6.1958 Poland . . . . . . ... . .. 30. 7.1958
Ecvador . . .. . .. . ... 5. 2.1962 Portugal . . . . . ... ... 23,11.1959
ElSalvador . . . . . . . . .. 18.11.1958 Rwanda . . . . . . . . . . . 18. 9.1962
Finland . . . . . . . . ... 27. 5.1960 Senmegal . . . . .. ... ... 28. 7.1961
Gabon . . . .. . . .. ... 29, 5.1961 Sierraleone . . . .. . ... 13. 6.1961
Federal Republic of Germany . . 22. 6.1959 Singapore. . . . . . . . . . . 25.10. 1965
Ghana . .. ... .. .... 15.12.1958  Somalia:

Greece . . . . . .o ... 30. 3.1962 ex-British Somaliland 18.11.1960
Guatemala . . . . . . .. .. 9.12.1959 ex-Trust Territory . . . . . . 8.12.1961
Guinea . . . . . . . . . ... 11, 7.1961 Spain . . . . .. ... ... 6.11. 1967
Guyana . . . . . . . . ... 8. 61966 Sweden. . . . .. .. .. .. 2. 6.1958
Haiti . . .. ... ...... 4, 3.1958 Switzerland . . . . . . . . .. 18. 7.1958
Honduras . . . . . . . .. .. 4. 8.1958  Syrian Arab Republic. . . . . . 23.10.1958
Iceland . . . . . . . . .. .. 29.11.1960 Tanzania:

Iran . . . . .. ... . ... 13. 4.1959 Tanganyika . . . . . . . . . 30. 1.1962
Iraq . . . ... ... .... 15. 6.1959 Zanzibar . . . . . . . . .. 22. 6.1964
Ireland . . . ... ... ... 11. 6.1958 Trinidad and Tobago . . . . . . 24. 5.1963
Israel. . . . . . . . . . ... 10. 4.1958 Tunisia . . . . . . . . . . .. 12. 1.1959
Italy . . . . ... ... ... 15. 3.1968 Turkey . . . . . . . . . . . . 29. 3.1961
IvoryCoast . . . . . . . ... 5. 51961 Uganda . . ... ... ... 4. 6.1963
Jamaica. . . . . . . . . . .. 26.12.1962  United Arab Republic . . . . . 23. 10, 1958
Jordan . . . .. . ... ... 31. 3.1958  United Kingdom . . . . . . . 30. 12,1957
Kenya . . . ... .. .. .. 13. 1.1964 Urugnay . . . . . . . . . . . 22.11.1968
Kuwait . . . . . . ... ... 21. 9.1961 Venezuela . . . . .. . . .. 16.11,1964
Liberia . . . . . ... . ... 25. 5.1962 Zambia. . . . . . .. . ... 22. 2.1965
Libya . .. .. ... .... 13. 6.1961

AFGHANISTAN (First Report)
Forced labour is prohibited under the Constitution and does not exist.

CHAD

In reply to direct requests made by the Committee of Experts the Government
has stated that political detainees are not required to perform forch or compulsory
labour as a means of political coercion or of education or as a punishment.
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FEDERAL REPUBLIC OF GERMANY

Act No. 17 of 24 June 1968 (Bundesgesetzblatt, Part I, 27 June 1968, No. 41, p. 709) to amend the
Fundamental Law of 23 May 1949 (ibid., 23 May 1949, No. 1, p. 1).

Act No. 8 of 25 June 1968 to amend the Penal Code (ibid., 1968, p. 741).
Ensurance of Services Act of 9 July 1968 (ibid., 1968, p. 787).

Under the provisions of Act No. 17 of 24 June 1968 and of the Ensurance of
Services Act, persons may be directed to civilian services and the right to leave one’s
occupation or place of employment may be restricted for reasons of national defence
or with the approval of Parliament. There is no provision for persons to be required
to perform services for purposes prohibited under the Convention. The above-
mentioned measures may not be used against labour disputes aimed at the mainte-
nance and improvement of conditions of employment (section 9, paragraph 3, third
sentence, of the Fundamental Law). They may only be taken if and to the extent that
services needed for defence purposes, including the protection of the civilian popula-
tion, cannot be ensured on a voluntary basis (section 1 of the Ensurance of Services
Act).

In reply to an observation and a direct request made in 1968 by the Committee
of Experts the Government has supplied the following information.

Section 114 of the Seamen’s Act relates to the serious disruption of navigation
resulting from desertion in a foreign port. As regards the practical application of
certain provisions of the Penal Code, persons who have been convicted for violation
of one or more of these provisions have not been sentenced on account of their political
views. Provisions relating to state security have been further liberalised under Act
No. 8 of 25 June 1968. Decisions by the Federal Court in cases relating to national
security are regularly published in the official compilation of decisions of the
Federal Court in criminal cases. In preparing its next report the Government will
consider any such findings which might be of particular interest. Statistical informa-
tion on the number or persons convicted under penal provisions relating to state
security was supplied with the Government’s report.

GUATEMALA

In reply to an observation and direct requests made by the Committee of Experts
the Government has supplied the following information.

The Government has taken measures to abolish the registers of persons affiliated
to the Communist Party or other Communist organs and of persons convicted of
offences under Legislative Decree No. 9 of 10 April 1963, and to burn the lists of
organisations of Communist tendency the compilation of which is provided for in
that decree.

In accordance with Decree No. 1766 of 21 June 1966 to revise the Act respecting
the redemption of penalties through work, prison labour is aimed at the readaptation
and rehabilitation of prisoners.

The Act respecting public order (Decree No. 7 of the Constituent Assembly) has
been brought into force whenever it has been considered necessary to restore order
and security. Constitutional rights, including freedom of expression, assembly and
association, have been suspended only when this has been considered necessary in
order to re-establish peaceful conditions. No measures have been taken to impose
forced labour.

IrRAQ

In reply to observations and direct requests made by the Committee of Experts
the Government has supplied the following information.
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Section 4 of the Administration of Prisons Law, No. 66 of 1936, exempts prisoners
convicted of political offences from liability to penal labour. The Government intends
to take action to dispel the impression that the sanctioning of hard labour, provided
for in section 13 of the Baghdad Penal Code, is not in conformity with the Convention.

Measures will be taken to repeal sections 305A and 305C of the Baghdad Penal
Code (which lay down penal sanctions for certain disciplinary offences).

SIERRA LEONE

In reply to a direct request made by the Committee of Experts the Government
has stated that, in the light of the requirements of Article 1 (e) of the Convention,
active steps are being taken to amend section 24 of the Summary Offences Act and
section 3 of the Protectorate Vagrancy Act, under which prison sentences involving
liability to compulsory labour could be imposed on persons defined in terms of race.

With the return of civilian rule, a number of constitutional guarantees which were
suspended have been restored.

SINGAPORE

In reply to direct requests made by the Committee of Experts the Government
has supplied the following information.

Article 1, clause (a), of the Convention. In the present circumstances there is a
need for the Government to combat subversion, in the national interest. This is
the main objective of the legislation respecting printing presses and undesirable
publications and of sections 22, 24 and 25 of the Internal Security Act, under which
the competent Minister may prohibit a particular publication.

Political detainees and persons detained under the Criminal Law (Temporary
Provisions) Ordinance are not required to work during the period of their detention.
The Government is unable, on grounds of security, to provide more detailed in-
formation concerning the reasons for refusing registration of or dissolving certain
societies under the Societies Ordinance.

Clause (d). It is not considered advisable in the prevailing national conditions
to modify sections 3 (1) and 3B of the Trade Disputes Ordinance (punishing with
imprisonment participation in a strike having any other object than the furtherance
of a trade dispute in the trade or industry in which the strikers are engaged, or which
is designed to coerce the Government either directly or by inflicting hardship on the
community).
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106. Weekly Rest (Commerce and Offices) Convention, 1957

This Convention came into force on 4 March 1959

. i i . ification

Countries rl:;ig&i:g%r; Countries r}:gaitstered‘:m
Afghanistan . . . . . . . . .. 16. 5.1963 Mexico® . . . . . . . . ... 1. 6.1959
Brazil* . . . . ... ..... 18. 6.1965 Pakistan®. . . . . . .. . .. 15. 2.1960
Bulgaria . ... ....... 22. 7.1960 Paraguay . . . . . . . . . . . 2], 3.1966
Byelorussia . . . . . .. . .. 26. 2.1968 Portugal . . . . . . .. ... 24.10. 1960
Colombia . . . . ... . ... 4, 3.1969 Syrian Arab Republic® . . . . . 23.10. 1958
CostaRica . . . .. . .... 4, 5.1959 Tunisia® . . . ... ... .. 28, 5.1958
Cuba. . . .......... 2. 6.1958 Ukraine . . . . .. .. ... 19. 6.1968
Cyprus . . . . . .. ... .. 20.12.1966 USSR. . .. .. ... ... 22, 9.1967
Denmark®. . . . .. ... .. 17. 1.1958 United Arab Republic . . . . . 23.10. 1958
Dominican Republic . . . . . . 23. 6.1958 Yugoslavias. . . . . .. ... 13.10.1958
Ghana . . ... .. ..... 15.12.1958
Guatemala®. . . . . . . ... 9.12.1959 ! The Convention also applies to the establishments spe-
Haiti3 . . . .. ... .... 4. 3.1958 ciﬁeq ;nd?rtiqle 31, parag;aph 1, with the exception of those

rovided for in clause (b).
Tan ol I 0 Ve e Comenton aho applis o the enablinments
Iraq . . . ... ....... 5. 7.1960 sp‘ Thf: Convention :ilgzr:%plli’m to thl; establishments spe-
Israel® . . . . ... ..... 19. 6.1961 cified in Article 3, paragraph 1.
Italy . . . ... .. ... 12. 8.1963 ¢ The Convention also applies to the establishments
MO L R . specified in Article 3, paragraph 1 (b) to (d). .

Kuwait . . . .. . ... ... 21. 9.1961 ¢ The Convention also applies to the establishments

specified in Article 3, paragraph 1 (c).

BraziL
See under Convention No. 100.

In reply to the direct request made in 1968 by the Committee of Experts the
Government has supplied the following information.

Article 2 of the Convention. The hours of work of established public employees of
the federal Union and its different services and administrations are governed by
section 4 of Decree No. 51320 of 2 September 1961, which provides for a normal
weekly rest period of more than 24 hours. This principle is invariably observed in
the public services of the Union states and municipalities, subject to special rules in
virtue of the constitutional autonomy enjoyed by them.

Sections 3 and 4 of the same decree cover autonomous bodies and industrial
undertakings to which, exceptionally, the public employees’ system applies. Never-
theless, as a general rule, conditions in public and semi-public undertakings are
entirely governed by section 2 (¢) of the regulations approved by Decree No, 27048
of 12 August 1949.

Article 7, paragraph 2. Under section 6 (2) of the regulations approved by
Decree No. 27048, concerning work on Sunday, permanent exceptions to such work
are authorised for all members of theatrical companies and similar establishments,
without it being necessary to obtain a monthly authorisation as is the rule in other
activities. Nevertheless, this provision does not exclude entitlement to a weekly
rest period, which is then generally granted on a Monday.

Article 8, paragraph 3. Article 158, paragraph VII, of the 1967 Constitution
guarantees, in the same way as the former constitutions, the right to weekly rest
with pay.
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Besides, section 67 of the Consolidation of Labour Laws, which remains in
force, and section 1 of Act No. 605 of 5 January 1949 respecting paid weekly rest
lays down the right of all employees to a weekly rest period.

The regulations approved by Decree No. 27048 deal with remuneration for weekly
rest but in no case imply exclusion of the right to a day of rest. It isin this sense and
in this legal context that the provision on which the Committee made observations
should be understood.

BULGARIA

Resolution No. 2 of 28 December 1967 of the Central Committee of the Bulgarian Communist Party,
the Council of Ministers and the Central Council of Industrial Associations respecting the
gradual introduction of the five-day week (D’rzhaven Vestnik, 9 Jan. 1968, No. 2).

See under Convention No. 1.

The reduced weekly hours of work will result in an increase in the weekly rest
period of workers in commerce and administrative services and-the introduction of
the five-day week will proceed according to the plan approved by the above-mentioned
resolution.

In reply to a direct request made by the Committee of Experts the Government
has stated that section 46 (a) of the Labour Code has not been applied in practice
up to now, since the country is developing under peaceful conditions.

CuBa
Act No. 1120 of 19 July 1963 to prescribe the days to be observed as national anniversaries, public
holidays and days of remembrance (Gaceta Oficial, 22 July 1963, No. 139, p. 7255 f1.).
In reply to a direct request made in 1967 by the Committee of Experts the Govern-
ment has supplied the following information.

The persons who are employed in the undertakings defined in Article 2 of the
Convention, who are not covered by the legislation respecting weekly rest and who
work less than eight hours per day and less than 44 hours in six days, are guaranteed
a weekly rest period, in accordance with the Convention, of one full day of 24 conse-
cutive hours in each period of seven days. This right is prescribed by the provisions of a
general and compulsory character which are included in the above-mentioned Act
respecting the execution of all the economic and social projects of the nation and the
holidays to be granted in this connection. In accordance with this Act the persons
concerned enjoy one day of rest each week on Sunday, as well as the holidays pro-
vided for in sections 4 and 5 of the Act, regardless of the number of hours worked by
them per day and per week, within the maximum limits permitted by the constitutional
and legal provisions in force.

Cyprus (First Report)

Shop Assistants Act (Laws of Cyprus, Vol. 1V, Ch. 185).

Employees (Hours of Employment) Order, 1961.

Act No. 15 of 1965 to amend the Hours of Work Act (Episemos Ephemeris, 20 Apr. 1967, No. 569).
Hotels (Conditions of Service) Regulations, 1965.

Act No. 72 of 1966 to ratify the Convention.

Catering Employees (Conditions of Service) Act and Regulations, 1968.

Article 1 of the Convention. The provisions of the Convention are applied by the
above-mentioned legislation, as well as by collective agreements and in practice.

Article 2. Though the Employees (Hours of Employment) Order, 1961, does not
specifically prescribe a weekly rest day, it does so by implication. Thus, a “week” is
defined as the period between 6 a.m. on Monday and 6 p.m. on Saturday. The order
covers clerical, executive and administrative employees and those partly engaged in
such work.
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Section 6 of the Shop Assistants Act expressly prohibits work on Sunday or, by
order of the Council of Ministers, on another day of the week. Certain types of shops
are excluded from the provisions of section 6. This does not necessarily mean that
the shop assistants are actually employed on Sundays but only that the shops may be
kept open.

All employees of hotels and catering establishments are granted a weekly rest
period.

Article 3. The provisions of this Article are applied in practice and by collective
agreements to all the establishments enumerated in clauses (a) to (d), with the ex-
ception of cinemas, where the work is part-time (from three to five hours every even-
ing), as there is no continuous performance.

Article 4. There has been no need to define the separating line. There is little
shift work; Sunday is generally regarded as a day of rest for white- and blue-collar
workers alike.

Article 5. The Employees (Hours of Employment) Order, 1961, specifically
exempts managers and members of the employer’s family from its provisions.

Articles 6 and 7. A small number of persons covered by the Convention work
on Sundays because of the special nature of their duties (e.g. persons employed in
shipping, travel agencies and transport); another day of rest is often granted to them
in lieu of Sunday under collective agreements. Commercial establishments are in
most cases closed on Sundays.

Article 8. The provisions of paragraph 1 (a) of this Article coincide with those
of paragraph 5 (a) of the Employees (Hours of Employment) Order, 1961, in so far as
accidents, force majeure or urgent work to premises and equipment are concerned.
With regard to the other matters listed in clauses (b) and (¢) the order is, by implica-
tion, more restrictive, since it does not allow work on Sundays.

Article 9. This Article is applied by paragraph 6 (b) of the order.

Article 10, paragraph 1. The labour inspection service as well as the police are
entrusted with the application of the above-mentioned legislation.

Paragraph 2. Fines and/or imprisonment are provided for in the legislation in
the case of contravention of its provisions.

Article 11, clause (a). No special rest schemes are in force, except where pro-
vision is made in collective agreements.

Clause (b). See under Article 8.

The application of the Convention presents no difficulty. In certain cases shop-
owners have been prosecuted under the Shop Assistants Act for keeping their shops
open on Sundays. In practically all cases only the owner was present.

DENMARK
Occupational Safety, Health and Welfare (Commerce and Offices) (Amendment) Act, 1968.
In reply to a direct request made in 1967 by the Committee of Experts the
Government has supplied the following information.

Articles 7 and 8 of the Convention. The above-mentioned Act has amended, inter
alia, section 16 (1) of Act No. 227 so that its provisions are now inconformity with the
provisions of the Convention relating to compensatory rest for work performed
on Sunday.

GHANA

In reply to an observation made in 1967 by the Committee of Experts the Govern-
ment has supplied the following information.



192 106. Weekly Rest (Commerce and Offices) Convention, 1957

The Labour Advisory Committee, consisting of Government representatives and
an equal number of employers’ and workers’ representatives, has discussed and
approved regulations which will give effect to the provisions of the Convention.
Instructions have been issued to the Attorney-General to prepare and submit the
regulations for assent, and when published, copies of them will be supplied to the
ILO.

GUATEMALA
See under Convention No. 87.

In reply to a direct request made by the Committee of Experts the Government
has supplied the following information.

The Civil Service Act has been promulgated.

Articles 7 and 8 of the Convention. The Ministry of Labour and Social Welfare
has taken note of the observations made by the Committee and, when the opportunity
arises, improvements will be made in all the legislation referred to by the Committee.
The observations made by the Committee on section 128 of the Labour Code have
been referred to the committee which is studying the changes that may have to be
introduced in the legislation.

ITALY

In reply to a direct request made in 1967 by the Committee of Experts the Govern-
ment has supplied the following information.

The protection, as regards weekly rest, of state employees and employees of
autonomous undertakings of the State, of territorial autonomous organisations, of
public charitable and relief institutions and of other public bodies has not yet become
the responsibility of the Ministry of Labour, as is evident from Act No. 370 of
22 February 1934 respecting Sunday and weekly rest.

The above-mentioned categories are in fact excluded from the scope of that Act. The
Government is therefore not in a position to supply texts of the relevant regulations,
as requested.

Article 3 of the Convention. As regards the specific provisions of the Act relating
to weekly rest in undertakings, institutions and administrative services which provide
personal services, in postal and telecommunication services, in newspaper under-
takings and in places of public entertainment and amusement establishments, a
distinction must be made between the public and private sectors.

The exceptions prescribed under section 1 of the Act are equally valid whether the
activies mentioned in this Article are exercised by the State, as in the case of postal and
telecommunication services, or by other public organs. However, private persons
engaging in the activities in question are covered by the provisions of the Act.

Within the limits of what has just been stated special arrangements in respect
of weekly rest are provided for under the Act and the regulations relating to such
arrangements are laid down in section 5 (4) for work of public utility, list IIT approved
by the ministerial decree of 22 June 1935 determining the activities to which the
provisions of that section apply; in section 7 for work in the retail trade and similar
operations; in section 12 for work in hotels; in section 13 for work in the publishing
departments of newspaper undertakings; and in section 15 for sleeping car staff,
commercial travellers and persons employed in public entertainment undertakings.

As regard the measures envisaged to extend the 24-hour consecutive rest period
to persons employed in hotels and to bring sections 1, 6, 16 and 17 of Act No. 370
into conformity with the Convention, the studies undertaken with a view to revising
the weekly rest arrangements are still in progress.
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Kuwair

Inreply to a direct request made in 1967 by the Committee of Experts the Govern-
ment has supplied the following information.

Articles 2, 7 and 8 of the Convention. The adoption of specific provisions will be
considered in connection with amendments to the Labour Law, No. 38 of 1964,
At present meetings are being held by a committee which has been established for the
purpose of examining such amendments.

Article 11. The Government will shortly supply the ILO with the lists required
by this Article.

PAKISTAN

In reply to a direct request made in 1967 by the Committee of Experts the
Government has supplied the following information.

The West Pakistan Shops and Establishments Act is still in the process of being
enacted. After its enactment a copy of the text, together with a copy of the leave
rules for government servants and local authority employees, will be supplied to the
ILO.

PArRAGUAY (First Report)
See under Convention No. 52.

The Articles of the Convention are applied by the Labour Code.

Articles 3 and 4 of the Convention. The provisions of the Convention are applied,
in compliance with section 219 of the Labour Code, to employed persons in general
in the private sector. Public officials, including employees of the postal and tele-
communication services, are protected by Act No. 1506 of 31 October 1935.

Article 4, paragraph 2. No problem has arisen as regards the provisions of this
paragraph.

Article 5. The persons enumerated in clauses (a) and (b) are excluded from the
provisions of the Labour Code and the Convention is not applicable to them.

Article 7, paragraph 1. The categories covered by the exceptions to the weekly
rest provided for by section 214 of the Labour Code are (a) watchmen’s services;
(b) hotels, bars, boarding-houses, restaurants and similar services; (¢) public trans-
port services; (d) cinemas, theatres, sporting establishments, radio and television
services; (e) operations which, due to the nature of the work, cannot be interrupted;
(f) medical services; and (g) autonomous organisations operating public services
(transport, telephone, water supply, light and power). Workers employed on Sunday
in the above-mentioned services or establishments are entitled to a compensatory
weekly rest on any other day in the week following the Sunday in question.

Paragraph 2. The application of this paragraph is ensured by section 214 of the
Labour Code.

Paragraph 4. Consultation of the organisations mentioned in this paragraph
has not been necessary since all the cases envisaged are covered by the national
legislation.

Article 8, paragraph2. No measures have been adopted up to now for the con-
sultation of employers’ and workers’ organisations.

Paragraph 3. The provisions of this paragraph are applied by section 214 of
the Labour Code.

Article 11. See under Articles 7 and 8.
The application of the labour legislation is the responsibility of the Labour
Administrative Authority acting through its inspectorate and enforcement service.
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SYRIAN ARAB REPUBLIC

In reply to a direct request made in 1967 by the Committee of Experts the
Government has stated that the new Labour Act has not yet been promulgated and
that the observations of the Committee of Experts will be submitted for consideration
to the committee appointed to draft the text.

TUNISIA

Act No. 12 of 3 June 1968 to issue regulations applying to employees of the State, local public services
and public administrative establishments (Journal officiel, 7 and 11 June 1968, No. 24,
pp. 625-633).

In reply to direct requests made by the Committee of Experts the Government
has stated that section 37(1) of the above-mentioned Act contains a special provision
sanctioning the established custom of weekly rest in the public service and expressly
ensuring the full application of the Convention to public servants. Thus, the right
to weekly rest of all the persons covered by Article 2 of the Convention is clearly
guaranteed.

YUGOSLAVIA

See under Convention No. 14.
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107. Indigenous and Tribal Populations Convention, 1957

This Convention came into force on 2 June 1959

Countries rosistered o Countries registered o
Argentina . . . . . . . . ... 18. 1.1960 Haiti . . . . . . . . .. ... 4. 3.1958
Belgium. . . . . . ... ... 19.11.1958 India . . . . . . . . . . . .. 29. 9,1958
Bolivia . . . . .. ... ... 12, 1.1965 Malawi. . . . . . . . .. .. 22. 3.1965
Brazil. . . . .. . ... ... 18. 6.1965 Mexico. . . . . . . . . ... 1. 6.1959
China .. ... ....... 11.10.1962 Pakistan . . . . . . . . . . . 15. 2.1960
Colombia . . . . . .. . ... 4, 3,199 Paraguay . . . . . . .. . .. 20. 2.1969
CostaRica . . . ... . ... 4, 51959 Peru . . . . . . . . ... .. 6.12.1960
Cuba. . .. ... ...... 2. 6.1958 Portugal . . . .. ... ... 22.11.1960
Dominican Republic .~. . . . . 23. 6.1958  Syrian Arab Republic. . . . . . 14, 1.1959
ElSalvador . . . . . . . . . . 18.11.1958 Tunisia . . . . . . . . . . .. 17.12.1962
Ghana . . ... ... .... 15.12.1958  United Arab Republic . . . . . 14. 1.1959

CHINA

Article 10 of the Convention. In reply to a direct request made by the Committee
of Experts the Government has stated that, since highland people are guaranteed by
law the same fundamental rights as other citizens, no special provision has been made
to safeguard them against the improper application of preventive detention.

CosTA Rica

In reply to the observations made by the Committee of Experts the Government
has supplied the following information.

Article 8 of the Convention. Penal law is applied without any distinction what-
soever to all persons who commit a punishable offence on the national territory.

Article 10. It has not been possible to put the plans drawn up into practice, due
to lack of funds.

Article 20. The mobile units attached to the Ministry of Public Health make two
visits per month to the indigenous communities, dealing with about 100 indigenous
patients on each visit.

Article 26. The National Apprenticeship Institute functions in a manner appro-
priate to the needs of the various economic and institutional sectors defined by the
National Development Plan. Recently the Board of the National Apprenticeship
Institute submitted to the Legislative Assembly for consideration and approval a
Vocational Training Bill designed to regulate not only apprenticeship as such but all
other forms of vocational training.

The National Apprenticeship Institute is making plans which cover the whole
country, inclusive of the indigenous population.

EL SALVADOR

In reply to a request made by the Committee of Experts the Government has
stated that the indigenous population has disappeared through inter-breeding and that
the population as a whole is integrated into the life of the country without discrimi-
nation.
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INDIA

The Government introduced in Parliament in 1967 the Scheduled Castes and
Scheduled Tribes Orders (Amendment) Bill, based on the recommendations of the
Advisory Committee set up in 1965.

Certain areas in different states were declared to be scheduled areas and others
ceased to be so designated.

The Government proposes to constitute an autonomous state within the state of
Assam, comprising the autonomous districts of Garo Hills, Nhasi Hills and Jewai
Hills. Matters affecting tribal interests, such as inheritances, marriages, social
customs and the appointment and succession of chiefs would come within the purview
of the autonomous state.

Article 12 of the Convention. In reply to a request made by the Committee of
Experts the Government has stated that in Bihar state the number of tribal families
displaced on account of the construction of the Bokaro steel plant was 1,488. As it
was not possible to provide them with land, the displaced families were compensated
in cash. A study concerning the displacement of tribal families due to another heavy
engineering project in Bihar state showed that the compensation received by the
scheduled tribes had been squandered away in practically all cases. The Commis-
sioner for the Scheduled Castes and Scheduled Tribes has recommended that
strenuous efforts should be made by state governments to acquire for the displaced
families cultivable land in the neighbouring areas, and that employment should be
found for displaced persons in the project areas through the organisation of service
co-operatives.

Article 15. The representation of scheduled tribes in the central government
services increased from 30,518 in 1959 to 52,655 in 1966. A committee was set up
in June 1968 to review progress with regard to the employment of scheduled tribes and
scheduled castes in services posts in the Government, the Union territory administra-
tions and the public sector undertakings under the control of Government.

Article 16. A total of 1,990 scheduled tribe candidates have availed themselves
of the training facilities provided under the craftsmen training programme.

Article 20. High priority has been accorded to the problem of the supply of
drinking water in the successive five-year plans, and measures for improving this
supply have been included as part of various development programmes.

Articles 21 and 22. The Government’s report indicated the broad objectives of
the programme of education for scheduled tribes and supplied information on the
various schemes implemented for raising the educational standards of the tribal
population.

Article 27. The Office of the Commissioner for the Scheduled Castes and
Scheduled Tribes has been reorganised and strengthened.

PerU

In reply to a request made by the Committee of Experts the Government has
supplied the following information.

Articles 17 and 18 of the Convention. To encourage vocational training in
various fields, including handicrafts and small industries, among the indigenous popu-
lation, the Peruvian Institute for Indigenous Affairs counts on the support of the
National Institute for Instructor Training at Huancayo, which is situated in the
central Sierra, and on the three vocational training centres established in the area
skirting Lake Titicaca, or more specifically in the districts of Taraco, Chucuito and
Camicachi. In addition, within the framework of the project for the development
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and integration of the indigenous population, the Peruvian Institute for Indigenous
Affairs has been made responsible for the administration and application of the
programme concerning handicrafts and small industries in the Andean region. The
programme is put into effect through the use of mobile training units. Moreover, the
pre-vocational schools of the Ministry of Education in the Andean region provide
primary education and, at the same time, train young people in handicrafts and small
industries, taking into account the characteristics of each area.

Article 19. Measures designed to extend social security to certain agricultural
workers (colonos de hacienda), most of whom are of indigenous origin, are being
studied at present.

PORTUGAL

In reply to a direct request made by the Committee of Experts the Government
has supplied the following information.

Article 3 of the Convention. Legislative Decree No. 43893 of 6 September 1961
repealed Legislative Decree No. 39666 of 20 May 1954 respecting the status of
indigenous peoples. Since then the latter have been fully fledged citizens enjoying all
political rights. Decree No. 43897 of 6 September 1961, for its part, recognises the
validity of the private law customs and usage of certain communities whose economic,
social and local development has not yet reached a stage sufficient to enable them to
enjoy the benefits of the general legislation. Such recognition is only of a transitional
nature, however, and the opportunity is open to the populations concerned to place
themselves fully under the general legislation if they so desire.

Article 4. Decree No. 43896 of 1961 to organise administrative districts along
traditional lines (regedorias) in the overseas provinces, and Act No. 3237 of 2 May 1962
of the general government of Angola to establish a technical committee for rural
reorganisation, give effect to this Article.

Articles 11 to 14. The programme for the social promotion and organisation of
the populations in the Pambangala region, in the province of Angola, was drawn up
only after consultation of the populations concerned. Removal of these populations
has taken place with their consent.

The Government’s report gave details as to the nature and objectives of this
programme.

Between 1963, when the programme was launched, and 1967, the region where
the programme is being carried out developed considerably. This development
has been reflected by an increase in the indigenous population, a rise in the standard of
education (in 1963 there were no schools in the region, whereas by 1967 there were 13)
and an improvement in economic levels.

In Mozambique there has been no removal of indigenous populations from their
habitual territories by the Government, except in cases where populations have been
brought together in groups (aldeamentos), with a view to concentrating populations
scattered over a wide area. Removals of this kind have taken place in the northern
regions in order to enable adequate arrangements to be made for agricultural, social,
medical and health assistance. They have undoubtedly resulted in an improve-
ment in the standard of living of the populations affected.

The Government’s report gave details of the measures taken in several districts in
Mozambique to facilitate the development of lands occupied byindigenouspopulations.

Article 21. Information was supplied in the Government’s report as to the
number and type of schools and the number of teachers and pupils in the different
overseas provinces.

Article 24. Specimens of the primary-school syllabuses in use in the overseas
provinces were furnished with the Government’s report.
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108. Seafarers’ Identity Documents Convention, 1958

This Convention came into force on 19 February 1961

Batienton Countes Raifeadon
Barbados . . . . . . . . . .. 8. 51967 Italy . . . . .. . ... ... 12. 8.1963
Brazit. . . . . . .. .. ... 5.11.1963 Malta . . . . . . . . . ... 4. 1.1965
Canmada. . . . . . . .. ... 31. 51967 Mexico. . . . . . .. . ... 11. 9.1961
France . . . . . . . . . . .. 8. 6.1967 Portugal . . . . . .. . . .. 3. 8.1967
Ghana . . . . ... .. ... 19. 2.1960 Tanzania (Tanganyika) . . . . . 26.11.1962
Greece . . . . . . . . . ... 9.10.1963 Tunisia . . . . . . . . . . . . 26.10. 1959
Guatemala . . . . . .. . .. 28.11.1960  United Kingdom?® . . . . . . . 18. 2.1964
Guyana . . . . .. ... .. 8. 6.1966
Honduras. . . . . . .. . .. 20. 6.1960
Iran . . . . . . . ... ... 13. 3.1967
Ireland . . . . . . . . . . .. 17. 6.1961 ! In accordance with Article 1, paragraph 2, of the Conven-

tion fishermen shall not be regarded as seafarers for the
purpose of this Convention.

BARBADOS

In reply to a direct request made by the Committee of Experts the Government
has supplied the following information.

Article 2, paragraph 1, of the Convention. If a seafarer cannot produce evidence
of his nationality, the port manager provides him with a seaman’s certificate of identity,
which indicates that the holder is a seafarer, but does not mention his nationality.

Article 5, paragraph 1. A seaman who holds a valid seaman’s certificate of
identity issued in Barbados may be readmitted to the national territory at any time
before the expiry date indicated in the document, but not after that date. The
necessary action is being taken in this connection to give effect to this provision of the
Convention.

Article 6, paragraph 1. The crew of any ship may enter the national territory
at any time while the ship is in port without being required to obtain leave to land.

BraziL
In reply to a direct request made by the Committee of Experts the Government
has supplied the following information.

Article 3 of the Convention. The identity document remains in the seafarer’s
possession when he is discharged; when he is engaged, the document is placed at the
disposal of the master.

Article 4, paragraph 5. A newly issued identity document is valid for one year
and this is indicated in the document.

Articles 5 and 6. The Government recognises and accepts the seafarers’ identity
documents in the circumstances mentioned in these Articles.

GHANA

In reply to a direct request made by the Committee of Experts the Government
has supplied the following information.
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Article 1, paragraph 1, of the Convention. A seaman’s certificate of nationality
and identity is not issued under the Merchant Shipping Act, 1963, but by order of the
President of the Republic. Every seafarer of Ghanaian nationality, including masters,
pilots and cadets, is entitled, upon application, to a seaman’s certificate.

Article 4, paragraph 2. The Government supplied a specimen copy of a seaman’s
certificate of nationality and identity, stating that the certificate now satisfied the
requirements of the Convention.

_ GREECE
Act No. 373 of 1968 (Ephemeris tés Kyvernesseos, 15 Apr. 1968, No. 79, Vol. A).

In reply to a direct request made by the Committee of Experts the Government
has stated that under the national legislation a seaman’s identity document is kept by
the master during the period of the seaman’s service on board. Nevertheless, when-
ever the seaman asks for it, the master must give the document to him, on condition
that it is returned.

GUATEMALA

In reply to a direct request made in 1968 by the Committee of Experts the
Government has stated that the decision of the Council of State on each of the
amendments to the Labour Code proposed by the Ministry of Labour and Social
Welfare is still awaited.

GUYANA

In reply to a direct request made by the Committee of Experts the Government
has stated that the seafarer’s identity document is still in process of revision. In the
meantime seafarers continue to be issued with passports and, when the occasion
arises, with certificates of identity.

ItaLy

In reply to a direct request made in 1967 by the Committee of Experts the
Government has stated that it has not yet taken action with regard to the formulation
of a seafarer’s identity document and is awaiting ratification of the Convention by
highly developed maritime countries.

MALTA

Immigration (British Subjects) Ordinance, No. I of 1948.
Aliens Ordinance, No. II of 1949.

In reply to a direct request made in 1967 by the Committee of Experts the Govern-
ment has supplied the following information.

Article 2 of the Convention. National passports have so far been used by Maltese
seamen for both nationality and identity purposes. However, steps have been initiated
with a view to introducing the system of issuing seamen with identity cards.

Article 6. Seamen holding valid identity cards are allowed to land. This is laid
down by the above-mentioned legislation.

MEXxico

In reply to the direct request made in 1967 by the Committee of Experts concern-
ing the seafarer’s book (libreta de mar), which, in order to meet the requirements of
Article 4 of the Convention, ought to contain a statement to the effect that it is also
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a seafarer’s identity document, the Government has stated that the Department of
Labour and Social Welfare has already informed the Department of Maritime
Affairs of this problem, so that the question may be borne in mind when the seafarer’s
book is reprinted.

TunNIsIA

Maritime Labour Code, Act No. 52 of 7 December 1967 (Journal officiel, 12 Dec. 1967, No. 52,
p. 1563; errata: ibid., 16 Jan. 1968, No. 2, p. 30) (L.S. 1967—Tun. 2).

In reply to a direct request made by the Committee of Experts the Government
has stated that section 7 of the Maritime Labour Code provides that the form, pattern
and period of validity of a seaman’s book and the wording and form of a seaman’s
identity certificate, issued pending preparation of the book, if necessary, shall be
prescribed by order of the Secretary of State for Merchant Shipping.

The draft seaman’s service book now in course of preparation contains a statement
to the effect that this document is a seafarer’s identity document for the purposes of the
Convention.

The provisions of Articles 5 and 6 of the Convention are complied with in practice.

UnNiTED KINGDOM

In reply to a direct request made in 1967 by the Committee of Experts the Govern-
ment has supplied the following information.

Article 2 of the Convention. United Kingdom nationals who engage in employ-
ment on the basis of the type of articles which bring them within the terms of section
4 (a) of the British Seamen’s Card Order, 1960, may be issued with a United Kingdom
passport, indicating that the holder is a seaman.

Article 5. The readmission of foreign seafarers who, in conformity with the
Convention, have been issued by the United Kingdom Government with identity
documents, is secured by general instructions given under powers conferred on the
Secretary of State by section 30 (2) of the Aliens Order, 1953.

Article 6. A foreign seafarer is allowed ashore for temporary shore leave in
accordance with section 2 (1) (a) of the Aliens Order, 1953.

The entry of a foreign seafarer into the United Kingdom for any of the purposes
mentioned in paragraph 2 of this Article is secured by general instructions given under
powers conferred on the Secretary of State by section 30 (2) of the Aliens Order, 1953.
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110. Plantations Convention, 1958

This Convention came into force on 22 January 1960

Ratifeaton Counties | Reieaton
Brazilr . . . ... ... ... 1. 3.1965 Liberia . . . . . . . . .. .. 22. 7.1959
Cuba. ... ......... 30.12.1958 Mexico . . . . . . . ... .. 20. 6.1960
Guatemala . . . . ... ... 4. 8.1961  Philippines . . . . . . . . .. 10.10. 1968
IvoryCoast . . . . . .. ... 5. 5.1961
1 Excluding Parts II and III.
BraAzIL

Decree No. 53154 of 10 December 1963 (Didrio Oficial (D.O.), 12 Dec. 1963).

Legislative Decree No. 229 of 28 February 1967 (D.O., 28 Feb. 1967, No. 40, p. 2423) (L.S. 1967—
Bra. 2) to amend certain provisions of the Consolidation of Labour Laws.

Decree No. 60501 of 14 March 1967 (D.O., 28 Mar. 1967, No. 58, p. 3585).
Decree No. 61554 of 17 October 1967 (D.O., 19 Dec. 1967, No. 199, p. 10584).

In reply to a direct request made by the Committee of Experts the Government
has supplied the following information.

Article 1 of the Convention. All the types of plantation mentioned in this Article
are to befound in Brazil. There have been no consultations with representative organisa-
tions of employers and workers in this connection.

Article 2. The Constitution recognises the equality of all persons before the law.

Article 27. Section 458 of the Consolidation of Labour Laws, as amended by
Legislative Decree No. 229 of 1967, prohibits the payment of wages in the form of
alcoholic beverages or noxious drugs.

Article 29. Section 462 (4) of the Consolidation of Labour Laws prohibits
undertakings from limiting the freedom of workers to dispose of their wages.

Article 30. Section 462 (1) to (3) of the Consolidation of Labour Laws applies
this Article.

Article 34. Section 5 (a) and (b) and sections 28 to 41 of the Rural Workers’
Status Act apply this Article.

Article 35. It is the responsibility of the trade unions to bring to the knowledge
of their members the laws and regulations affecting them, and these laws and regula-
tions appear in any case in an official publication available to 2ll. Undertakings, for
their part, are obliged, with a view to possible inspections to be conducted subse-
quently and on pain of legal penalties, to keep for five years records of the payments
made by them.

Articles 36 and 41. The Rural Workers’ Status Act authorises the accumulation
of holidays by any rural worker for a maximum period of two years, regard being had
to the requirements of the agricultural work to be performed and provided that there
is no reduction in the holidays.

Article 47, paragraph 8. Section 392 (4) of the Consolidation of Labour Laws
entitles a pregnant woman to request a change of job as soon as her normal activities
would involve health risks on account of her condition.
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Article 48, paragraph 3. The regulations approved by Decree No. 53154 of
10 December 1963 (section 46) and those approved by Decree No. 61554 of 17 October
1967 (sections 42 and 46) specify the benefits to which women are entitled.

Articles 51 to 53. Legislative Decree No. 7036 of 10 November 1944 respecting
industrial accidents is applicable to plantation workers. No distinction is made in
this connection beween foreigners and nationals.

Article 54. The right to associate is governed by law (sections 114 to 118 of the
Rural Workers’ Status Act).

Article 55. Individual labour disputes come within the competence of the
arbitration boards, but it is possible to appeal to the labour courts.

Article 62. Under the law the legal personality of a trade union is recognised
automatically if the relevant provisions in force have been observed at the time of its
formation.

Article 63. Sections 117, 127 to 130 and 132 to 134 of the Rural Workers’ Status
Act deal with the subject-matter of this Article.

Article 64. A trade union can be dissolved only by judicial process (article 150,
paragraph 28, of the Constitution). However, the legislation provides for the sus-
pension or cancellation for a maximum period of six months of the document recog-
nising a trade union.

Article 65. This matter is governed by sections 131 and 140 of the Rural Workers’
Status Act.

Article 66. The same provisions apply in principle to confederations as to trade
unions.

Article 67. In order to conclude a collective agreement trade union bodies must
be recognised in accordance with sections 119 to 121 and 131 of the Rural Workers’
Status Act.

Article 68. There are constitutional provisions guaranteeing freedom of thought
and freedom of assembly or association, subject, however, to the exigencies arising
out of a state of emergency.

Articles 69 and 70. The right to organise is protected by the Constitution.

Article 71. There is no special body in the labour inspectorate responsible solely
for the inspection of plantations.

Article 72, Provision is made in article 95, paragraph 1, of the Constitution for
labour inspectors to be recruited on the basis of a competition.

Article 73. There is no restriction on freedom of communication between labour
inspectors, workers and workers’ representatives.

Articles 85 to 87. There is a national housing programme which is being
implemented by the National Housing Bank. The Bank is managed by an executive
council which includes employers’ and workers’ representatives. Rural workers are
among the beneficiaries of the programme. Housing co-operatives run by the trade
unions are being planned or are already in existence.

Article 88. The conditions governing the leasing of housing by plantation
workers are the same as those applying to workers in general. A dismissed worker has
30 days in which to vacate his dwelling under section 51 of the Rural Workers’
Status Act.

Articles 89 and 90. Medical assistance for rural workers is provided as far as
possible through the Rural Workers’ Insurance and Assistance Fund set up under a
recent decree with tripartite administration.

Article 91. There is a public service specially responsible for dealing with
endemic diseases in rural areas.
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CuBA

In reply to a direct request made by the Committee of Experts the Government
has supplied the following information.

Article 48, paragraph 1, of the Convention. See under Convention No. 103.

Article 52. All the benefits granted under Act No. 1100 of 27 March 1963
respecting social security are paid on the national territory to Cuban and foreign
insured persons without distinction.

Articles 76, 78 and 79. See under Convention No. 81.

Article 84. The regional inspectors of the Ministry of Labour submit reports
on their work to the office to which they are attached.

PART IX. RIGHT TO ORGANISE AND COLLECTIVE BARGAINING

PART X. FREEDOM OF ASSOCIATION

See under Convention No. 98.

GUATEMALA

In reply to a direct request made by the Committee of Experts the Government
has supplied the following information.

Article 2 of the Convention. The Labour Department of the Ministry of Labour
and Social Welfare is responsible, at the time when new trade union leaders are
inscribed, for the application of provisions of the Constitution laying down that only
Guatemalan subjects by birth may carry on activities connected with the organisation
or management, or belong to the advisory bodies, of industrial associations.

Articles 5 to 19. In July 1968 the Ministry established a technical committee to
study the Bill to lay down rules respecting temporary agricultural work. The General
Association of Farmers has been authorised to set up placement offices. An expansion
of the employment service is envisaged.

Articles 14, 15, 50, paragraph 1, 79 and 80. A Bill to amend the Labour Code is
at present under consideration.

Article 16. The recommendations of the technical committee set up to study
the Bill to lay down rules for temporary agricultural work have dealt with this question.

Articles 24 and 25. Six collective agreements concerning working conditions in
agriculture are concluded every year on an average. Minimum wages have not yet
been fixed for agriculture.

Article 48. The scheme for the protection of mothers and children has not yet
been expanded owing to the lack of adequate financial resources. The entry into force
of the new regulations for the sickness insurance scheme will have an effect on the
scheme for the protection of mothers and children, even in agriculture.

Articles 62, 63 and 67. See under Convention No. 87.

Articles 81 and 84, paragraph 2. The general labour inspectorate lacks full
information on the points covered by these Articles of the Convention.
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111. Discrimination (Employment and Occupation) Convention, 1958

This Convention came into force on 15 June 1960

comiis Ko, come St
Argentina . . . . . . . . . .. 18. 6.1968 Liberia . . . . . . . .. .. 22. 7.1959
Brazil. . . . . ... ... .. 26.11.1965 Libya . . . . . . .. .. .. 13. 6.1961
Bulgaria . . . . . .. .. .. 22. 7.1960 Malagasy Republic . . . . . . 11. 8.1961
Byelorussia . . . . . . . . .. 4. 8.1961 Malawi . . . . . . . ... .. 22. 3.1965
Canada . . . . . . . . ... 26.11.1964 Mali . . . . . . . . .. ... 2. 3.1964
Central African Republic . . . . 9. 6.1964 Malta . . . . . . . . . . .. 1. 7.1968
Chad . ... .. ... ... 29, 3.1966 Mauritania . . . . . . . . . . 8.11.1963
China . ... .. ... ... 13. 2.1962 Mexico . . . . . . . . . . .. 11. 9.1961
Colombia . . . . . . . .. .. 4. 3.1969 Morocco . . . . . . . . . .. 27. 3.1963
CostaRica . . . . . . .. .. 1. 3.1962 Nicaragua . . . . . . . . . . 31.10. 1967
Cuba . ... ... ..... 26. 8.1965 Niger . . . . . . . . .. .. 23. 3.1962
Cyprus . . . . . . . . ... 2. 2.1968 Norway . . . . . . . . . .. 24. 9.1959
Czechoslovakia . . . . . . . . 21. 1.1964 Pakistan . . . . . . . . . .. 24. 1.1961
Dahomey . . . . . . . . . .. 22, 5.1961 Panama . . . . . . . . . .. 16. 5.1966
Denmark . . . . . . .. .. 22, 6.1960 Paraguay . . . . . . . . . .. 10. 7.1967
Dominican Republic . . . . . . 13. 7.1964 Philippines . . . . . . . . . . 17.11. 1960
Ecuador . . . . . . . .. .. 10. 7.1962 Poland . . . . . . . . . . .. 30. 5.1961
Ethiopia . . . . . . . . . .. 11. 6.1966 Portugal . . . . . . . . . . . 19.11. 1959
Gabon . . . . . . . ... .. 29, 5.1961 Senegal . . . . . . . . . . .. 13.11. 1967
Federal Republic of Germany . . 15. 6.1961 Sierraleone . . . . . . . .. 14.10. 1966
Ghana . . . . .. ... ... 4. 4.1961 Somalia . . . .. .. .. .. 8.12.1961
Guatemala . . . . . . . . .. 11.10.1960 Spain . . . . . . . . . . .. 6.11.1967
Guinea . . . . . . . . .. .. 1. 9.1960 Sweden. . . . . . .. ... . 20, 6.1962
Honduras . . . . . . . . .. 20. 6.1960 Switzerland . . . . . . . . . . 13. 7.1961
Hungary . . . . . . . .. .. 20. 6.1961 Syrian Arab Republic . . . . . 10. 5.1960
Iceland . . . . . . . . . . .. 29, 7.1963 Tumisia . . . . . . . . . . . . 14. 9.1959
India. . .. . ... .. ... 3. 6.1960 Turkey . . . . . . . .. .. 19. 7.1967
Iran . . . . . . . ... ... 30. 6.1964 Ukraine. . . . . . . . . . . . 4. 8.1961
Iraq . . . . . . . ... ... 15. 6.1959 USSR. . . . . . . . .. .. 4. 5.1961
Israel . . . . . . .. . ... 12. 1.1959 United Arab Republic . . . . . 10. 5.1960
Italy . . . . . . . . . . ... 12. 8.1963 UpperVolta . . . . . . . . . 16. 4.1962
IvoryCoast . . . . . . . .. 5. 5.1961 Viet-Nam . . . . . . . . . .. 6. 1.1964
Jordan . . . . . . . . . . .. 4. 7.1963 Yugoslavia . . . . . . . . .. 2. 2.1961
Kuwait . . . . . . . . . . .. 1.12. 1966

BraziL (First Report)

Consolidation of Labour Laws, Legislative Decree No. 5452 of 1 May 1943 (Didrio Oficial (D.0.),
9 Aug. 1943, Year LXXXII, No. 184, p. 11937) (L.S. 1943—Braz. 1).

Act No. 1390 of 3 July 1951.
Social Insurance Act, No. 3807 of 26 August 1960 (D.0., 5 Sep. 1960, No. 204, p. 12157).

Decree No. 48959-A of 19 September 1960 to approve the General Social Insurance Regulations
(D.O., 29 Sep. 1960, No. 223, p. 13133; errata: D.O., 29 Oct. 1960, No. 247, p. 14349).

See also under Convention No. 100.

Under the Constitution a Convention that has been approved and promulgated
by special decree automatically acquires the force of national law, and repeals or
modifies any legal provision that is incompatible with its terms (section 2 of the Civil
Code). In the case of the present Convention the national legislation contains all the
provisions necessary for its application.
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Article 1 of the Convention. There is no distinction, exclusion o1 preference based
on the grounds set forth in the Convention that can nullify or impair equality of
opportunity or treatment in employment. Article 150 of the Constitution provides
that “all citizens are equal before the law without distinction made on the basis of
sex, race, work, religious belief or political conviction”, and article 158 prohibits any
discrimination in wages and standards for access to employment based on sex,
colour or civil status. There are, however, restrictions connected with the exigencies of
national security (articles 165 and 166 of the Constitution) as well as provisions laying
down the proportion of nationals required to be employed in public utilities and in
establishments belonging to certain branches of commerce and industry (article 158,
paragraph XII). Sections 352 and 358 of the Consolidation of Labour Laws deal
with the proportion of Brazilian wage earners in undertakings, section 358 specifying
that it shall not be lawful for any undertaking to pay to a Brazilian a wage lower than
that of an alien carrying out similar duties. These measures do not discriminate
against the foreign worker, but ensure the protection of the Brazilian worker. Foreign-
ers who have lived in Brazil for more than ten years and have a Brazilian wife or
child are treated as Brazilian nationals (section 353 of the Consolidation of Labour
Laws).

Article 2. Brazil is, by tradition and sociologically, a political and social democ-
racy where no spirit of discrimination is to be found. Nevertheless, Act No. 1390 of
3 July 1951 exists to punish instances of discrimination that may, exceptionally, arise
out of practices based on race or colour.

Article 3. The trade union organisations may collaborate with the services of the
Ministry of Labour and Social Welfare under section 513 of the Consolidation of
Labour Laws, which provides that trade unions shall have the right to represent
before the administrative and judicial authority the general interests of the occupa-
tional category or liberal profession in question or the individual interests of their
members in connection with the activity or occupation carried on by them.

It does not seem necessary to amend the legislation in force with a view to the
observance of all the provisions of the Convention.

BULGARIA

In reply to a direct request made by the Committee of Experts the Government
has supplied the following information.

The “crimes against the People’s Republic’’, provided for in Chapter 1 (sections
95 to 114) of the Penal Code, consist of the type of behaviour against the people
referred to in section 19 (a) of the Education Act.

Citizens are in practice informed and educated on problems of equality of
opportunity and non-discrimination through the consistent policy followed by the
Ministry of Public Education in the approval of programmes for secondary and
higher education establishments, through the application of these programmes and
through the employment for the purpose of every means of propaganda, such as the
press, radio, television and works of art.

CANADA
Provincial Legislation.
New Brunswick.
Human Rights Act of 16 May 1967 (16 Eliz. II, Ch. 13) (Acts of the Legislature of New
Brunswick, 1967, p. 165).
Nova Scotia.
Human Rights Commission Act, 1967 (Statutes of Nova Scotia, ch. 12).
Human Rights (Amendment) Act, 1967, to amend Chapter 5 of the Act of 1963 (ibid., Ch. 91).
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Prince Edward Island.
Act to amend the Equal Pay Act, 1967 (Statutes of Prince Edward Island, Ch. 15).

Human Rights Code, 1968 (ibid., Ch. 24).
Ontario.
Human Rights Code (Amendment) Act, 1967.

Age Discrimination Act of 6 April 1966 (Statutes of the Province of Ontario, 1966, p. 7),
as amended by the Age Discrimination (Amendment) Act, 1968.

In reply to a direct request made in 1967 by the Committee of Experts the
Government has supplied the following information.

During the period 30 June 1966 to 30 June 1968 human rights legislation was
passed in the provinces of New Brunswick, Nova Scotia and Prince Edward Island,
and minor amendments were made to existing legislation.

The New Brunswick Human Rights Act has consolidated the Fair Employment
Practices Act, 1956, and the Fair Accommodation Practices Act, 1959, and has estab-
lished a Human Rights Commission to administer the Act. The Actin its consolidated
form also amends the former Fair Employment Practices Act by making its provisions
applicable to all employers, regardless of the size of their work force. The Ontario
Human Rights Code (Amendment) Act has the same effect. The provisions in
each case did not previously apply to employers with fewer than five employees.

The Ontario Age Discrimination (Amendment) Act provides that employers or
their agents must not display or publish notices or advertisements that express an
intention to discriminate against the employment of persons between 40 and 65 years
of age.

The Nova Scotia Human Rights Commission Act has created a Human Rights
Commission whose functions, apart from the co-ordination of human rights activities
in the province, include research, education and information in the general field of
human rights and advice to government departments on human rights problems.

The equal pay provisions of the Nova Scotia Human Rights Act were amended
to make it compulsory to pay female employees the same wage as male employees
“for substantially the same work™ (instead of, as previously, “for the same work™).

The Prince Edward Island Act to amend the Equal Pay Act makes a similar
amendment and strengthens the penalties for non-compliance with the Act.

The Prince Edward Island Human Rights Code follows the pattern of other
Canadian human rights legislation. Discrimination is forbidden on the grounds of
race, religion, religious creed, colour or ethnic or national origin in regard to employ-
ment as well as to public accommodation and housing. Specific provisions forbid
discrimination in hiring and conditions of employment, employment application
forms, job interviews and advertisements, exclusion from trade union membership
and the publication of notices and signs. The provisions of the Act do not apply to
domestic servants in private homes, to specified types of non-profit organisations or
those operated to foster the welfare of religious or ethnic groups.

To help understanding of and compliance with the principles of the Code, the
Minister of Labour and Manpower Resources is directed to develop educational
programmes designed to eliminate discrimination.

In December 1967 the Prime Minister declared that the International Year
for Human Rights in 1968 would be observed in Canada. The subsequent increase
in the general distribution of publications relating to human rights in employment has
ensured a wide knowledge of national policy as expressed in the laws prohibiting
discrimination and in related pamphlets and bulletins.

The result has been a continuing increase in the number of individuals making
inquiries and formal complaints at both the federal and provincial levels, which
reflects a growing awareness of the existence of the laws and confidence in the machi-
nery for investigation.
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A separate branch of the federal Department of Labour—the Fair Employment
Practices Branch—was set up in 1967 with a director and full-time staff to administer
the Fair Employment Practices Act, 1953, and to promote a national educational
programme designed to secure acceptance and observance of the policy of equal
opportunity.

A notable development in national policy is the promotion of the principle of
affirmative action by both the federal Government and the provincial governments,
aswell as employers and unions, not just to eliminate discrimination per se, but to
extend practical assistance and encouragement to historically socially disadvantaged
groups, such as Indians, Eskimos and Negroes, so that they will come forward for
training and employment in increasing numbers. The construction industry was
chosen for an experiment in such affirmative action, involving management, organised
labour and federal and provincial agencies.

During the past two years over 300,000 pamphlets and leaflets dealing with
discrimination and fair employment practices legislation have been printed and
widely distributed by the federal Department of Labour. Several of the provinces
have also distributed many thousands of related publications.

Other activities of the federal Government include the establishment of close
liaison with a large variety of agencies in the fields of human and civil rights through-
out Canada, as well as with six provincial Departments of Education (with a view to
having human rights as related to employment, the roots of prejudice, etc., introduced
into school curricula); the acquisition during the past year of books or major papers
on human rights subjects, available as a free lending service to students and others
through the Department of Labour library; and the preparation of two films-—one
designed for employment supervisors and students on the problems of people from
minority groups and the other explaining the anti-discrimination laws and the meaning
of affirmative action. Provincial agencies have in similar ways undertaken to
promote awareness of their laws and the need for affirmative action programmes.

Discussions are being held with government agencies to ensure that there are no
administrative practices which would tend to inhibit or discourage equal opportunity
for members of minority groups.

The Canada Fair Employment Practices Act does not apply to federal government
employment, but, since it was intended that the spirit of the Act would also be opera-
tive in the federal public service, complaints against federal government departments
and agencies were investigated by the Fair Employment Practices Branch, Department
of Labour, in a manner similar to investigations carried out in respect of private
employers. Several meetings were held with senior officers of key departments with
a view to evolving affirmative action programmes similar to those being proposed
to industry.

In addition, two federal departments and a large federal agency have agreed to
undertake an experiment in staff education to bring about awareness of the problems
of discrimination and minority groups. As techniques are developed, other depart-
ments will be encouraged to undertake similar staff training.

In 1967 and 1968 the staff of manpower centres throughout the country received
directives reminding employees of the legal prohibition against discrimination in
employment, urging vigilance in ensuring compliance with the law in the placement
process and (in the latter directive) outlining a new administrative procedure for
reporting suspected cases of contravention.

Indian and Negro minorities have benefited from various measures—such as
training, labour mobility assistance programmes and pilot relocation schemes—
undertaken by the relevant government departments to improve the employment
situation of such minorities.
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According to the statistics of the Department of Indian Affairs and Northern
Development for the period 1 April 1967 to 31 January 1968, 11,363 Indians were
enrolled in post-school training programmes (upgrading, vocational training, adult
education, university, etc.), 200 received in-service and on-the-job training and a total
of 12,061 are known to the Department to have been placed in regular or short-term
employment.

Continuing liaison is maintained by the Department’s counsellors with appro-
priate agencies, including trade unions and employers, to ensure that the training and
employment needs of Indians gre made known.

All in all there has been a growing awareness of the existence of anti-discrimina-
tion laws, enforcement agencies, the problem of disadvantaged minorities and the
need for affirmative action, and considerable evidence of more interest in 1968 at both
the national and community levels by management organisations and organised labour
in the whole area of human rights in employment.

CHAD (First Report)

See under Convention No. 5.

The General Collective Agreement affords adequate protection against all acts of
discrimination in respect of employment. Under this agreement employers under-
take, in reaching decisions as regards in particular the engagement of new employees,
the organisation or sharing out of work, disciplinary measures and dismissals or
promotions, not to take into account the political opinions, the ideological or religious
beliefs, or the social or racial origin of workers.

Section 141 of the Labour Code provides that in equal conditions as regards work,
occupational skill and output, the same wage shall be payable to all workers, irrespec-
tive of origin, nationality, sex and age.

CHINA

In reply to a direct request made by the Committee of Experts the Government
has supplied the following information.

China has no traditional practice of discrimination as defined in the Convention.
However, various departments, organisations, schools, companies, shops, factories
and mines have been instructed to observe the provisions of the Convention. Since
no incident contrary to the latter’s requirements is likely to occur, it will not be
necessary to introduce any additional measures or procedures.

The Ministry of the Interior is the competent authority for dealing with discrimina-
tion matters.
No case has been heard in the courts concerning the application of the Convention.

CZECHOSLOVAKIA

In reply to a direct request made by the Committee of Experts the Government
has supplied the following information.

The provisions governing access to employment lay down only conditions of an
objective nature (relating to qualifications, aptitude of the worker for a specificemploy-
ment, requirements of the economy). The people’s committees are responsible for
providing workers with jobs ‘“‘corresponding to their legitimate interests and the needs
of the national economy” (section 26 (1) of the Labour Code). Undertakings are
expected to make arrangements for the training of unskilled workers and young
persons who have completed their compulsory schooling and to take responsibility for
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the basic and advanced training of workers in general, ensuring that they ‘“‘are
employed on jobs corresponding to the skills they have acquired” (sections 141 and
142 of the Labour Code). The district people’s committees, which are responsible for
the placement of applicants for employment, are required to organise a free vocational
guidance service and recommend undertakings to engage workers ““in the light of their
abilities and the needs of the national economy” (Act of 17 October 1958 respecting
the duties of undertakings and people’s committees in making provision for man-
power, section 2 (1)). An undertaking cannot refuse to conclude a contract of employ-
ment or apprenticeship with a person who has been recommended and who satisfies
the requirements for a particular job unless there are serious valid grounds for such
refusal (Government Ordinance No. 92 of 1958). When a request for employment is
not met the committees must indicate to the worker what other measures will be
taken and within what period of time (instructions of the State Planning Office
respecting Ordinance No. 92 of 1958).

The above-mentioned provisions governing the procedure for access to employ-
ment apply even as regards the placement in employment of young persons still
under a contract of apprenticeship (section 227 of the Labour Code). Any distinction
based on sex, nationality, race, etc., is excluded. The only exception is that certain
types of work are prohibited for women and adolescents in view of the danger they
would involve for these persons (sections 150 and 167 of the Labour Code). With
regard to access to secondary schools and higher education, the selection of pupils is
carried out on the basis of objective criteria; the pupils are guided in accordance with
the interests of society, due regard being had to their abilities, aptitudes and interests.
Special conditions for access to certain schools are laid down in view of the nature of
the future occupation (glassworks, coal mines, forestry). The conditions for admitting
pupils to secondary schools have been amended for the year 1969-70, while those
relating to admission to higher education establishments are on the point of being
amended, but the above-mentioned basic principles will still be respected.

In 1966 women represented 45.2 per cent of the economically active population
and 42.9 per cent of workers having received a secondary or higher education.

In 1966-67, 61.4 per cent of all students in vocational schools were in Bohemia
and 38.6 per cent in Slovakia, including nearly 51 per cent of women in both cases
(the population of Czech nationality represents 65.1 per cent and the population of
Slovak nationality 28.9 per cent of the total population).

DAHOMEY

In reply to requests made by the Committee of Experts the Government has
supplied the following information.

In order to give suitable publicity to competitions for recruitment to the civil
service, the chief of the branch concerned arranges for a decision to be taken on the
opening of the competition at least three to six months before the date thereof. The
decision specifies the conditions that must be fulfilled by the candidates and the papers
they must produce. It is published in the Journal officiel and broadcast over the radio
for one or two weeks, three times per day. It is also posted up in every administrative
district.

ErtHiopriA (First Report)

Constitution, 1955 (articles 38 and 47).

Central Personnel Agency and Public Service Order, No. 23 of 1961, and regulations, 1962, made
thereunder.

Public Employment Administration Order, 1962.
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Article 1 of the Convention. There exists in law, in administrative practice or in
any other arrangement no distinction, exclusion or preference which has the effect of
impairing equality of opportunity or treatment in employment or occupation amongst
Ethiopian nationals.

Article 2. As stipulated by the Constitution “there shall be no discrimination
amongst Ethiopian subjects with respect to the enjoyment of all civil rights” (article 38)
and “every Ethiopian subject has the right to engage in any occupation...”.

According to section 12 of the Public Employment Administration Order, the
public employment administration shall adhere to the following general principles:
{(a) non-discrimination against any undertaking or person and (b) subject to Chapter
VI of the order, freedom of choice of occupation by applicants and of employee by
employers.

The methods of recruitment, selection and appointment of government employees
are prescribed by section 10 of the Central Personnel Agency Regulations.

A draft concerning the terms and conditions of access to vocational training is
under study.

So far as could be observed in practice, recruitment, selection and appointment to
the management training centre were carried out without any discrimination whatso-
ever,

Article 3, clause (a). The Public Employment Administration Order provides
for the participation of employers and employees in its implementation (section 8)
and for the co-operation of the Public Employment Office with other interested bodies
(section 9).

Clause (c). Since there is no contradiction between the Convention and the
national legislation and practice, there is no need for any modification of existing
provisions.

Clause (d). Pursuant to the Central Personnel Agency and Public Service Order
of 1961, administrative regulations have been issued providing for the advertisement,
by suitable means, of all vacancies and the examination of applicants by the Central
Personnel Agency.

Article 5. The situation referred to under this Article does not exist.

The application of the above-mentioned legislation is entrusted to the Minister of
Community Development and Social Affairs and the High Commissioner, together
with the Deputy and Assistant Commissioners.

FEDERAL REPUBLIC OF GERMANY

In reply to a direct request made by the Committee of Experts the Government
has supplied the following information.

The programme for the political education of adults has been maintained and
expanded. During 1967 about 100 lectures were specially organised on the subject of
prejudices.

With a view to opposing anti-semitism and prejudices and discrimination in
general, a large number of publications were distributed during the period under
review.

Study tours in Israel, begun in 1963, have become of great importance. They are
organised by the federal centre, and include an average of 35 participants, among
whom are teachers and lecturers in adult education, journalists, radio and television
commentators, politicians and scientists.

Other similar study tours organised by the largest social and cultural communities
have received considerable financial help from the federal centre.
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A summary of a report prepared by the Government at the request of Parliament
on the position of women, particularly as regards occupatlonal activities, was
enclosed with the Government’s reply.

GHANA

Daily-Rated Workers (Minimum Remuneration) Instrument, 1966 (E.1.34).
Minimum Remuneration Instrument, 1968 (E.1.57).
See also under Convention No. 59.

In reply to a direct request made by the Committee of Experts the Government
has supplied the following information.

The Constitution has been suspended and a new draft Constitution has been
published which, if accepted by the people, will ensure freedom from discrimination.

From the policy pursued at the public employment centres in the registration of
job seekers and the nomination of persons for notified vacancies it is quite clear to the
public that the Government pursues a policy of equality of opportunity and treatment
in employment and occupation. The newly established centre for civic education,
a non-political organisation, and its various units throughout the whole country,
educate the public along these lines.

In reply to observations made by the Committee of Experts regarding the right
of appeal against dismissal of civil servants, the Government has stated that these
observations have been brought to the notice of the Public Service Commission,
which will deal with them and advise the Government on their implications.

GUATEMALA
See under Convention No. 87.

In reply to a direct request made by the Committee of Experts the Government
has supplied the following information.

The Department of Labour and Social Welfare has taken all the necessary steps
for the implementation as soon as possible, in co-operation with the ILO, the United
Nations, the Food and Agriculture Organisation of the United Nations, the United
Nations Educational, Scientific and Cultural Organisation and the World Health
Organisation, of the programme for the full development of the high plateau. The
National Economic Planning Council has given priority to this programme on account
of the importance attached to the improvement of the living conditions of the whole
population.

With regard to the restrictions based on race or national extraction imposed by
Decrees Nos. 1813 and 1823 of 1936, the Department of Labour and Social Welfare
shares the concern of the Committee about the need to bring the legislation into har-
mony with the Conventions in force.

First-hand information obtained by the Department of Labour and Social
Welfare from various vocational guidance and training centres shows that equality
of opportunity is guaranteed for all students without distinction or discrimination.

No regulations have yet been adopted in respect of the employment service to
cover the case in which an employer, in notifying vacancies or selecting workers,
imposes conditions or shows preferences that might have a discriminatory character.

The General Inspectorate of Labour is empowered, if it should observe any ele-
ment whatsoever of discrimination during the revision of works rules, to order that
the rules in question be amended.

A copy of the text of the Civil Service Act was enclosed with the Government’s
report.
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GUINEA

Decree No. 146/PRG of 4 July 1965 respecting senior civil servants.
Decree No. 299/PRG of 18 October 1965 respecting auxiliary staff in government departments.
Decree No. 300/PRG of 18 October 1965 respecting workers in the private sector.

The distribution of income is governed by the three above-mentioned decrees.
Wage rates are uniform for all occupational categories in the same sector (public or
private).

The Labour Advisory Board, established under sections 209 et seq. of the Labour
Code, and attached to the Ministry of Labour and Social Affairs, has among its
members employers’ and workers’ representatives, appointed by order of the Minister
of Labour and Social Affairs on the advice of the most representative industrial
organisations.

Any person discriminated against in respect of his employment has the right to
appeal to the labour inspector, his trade union or the labour court. The person
responsible for the discrimination is summoned to appear before the court.

The education and information of the public about anti-discrimination policy
is handled by the political party and the trade unions through meetings and seminars.

No legislative measure inconsistent with the national anti-discrimination policy
may be enacted.

Conditions of advancement and employment as well as dismissals and reductions
of staff may only be decided upon in specified circumstances and must be supervised
by the Civil Service and Employment Department.

There is no report or study available showing the results of the measures taken
under the national policy in regard to the vocational training, employment and condi-
tions of employment of persons defined according to criteria such as those stated
in Article 1.

Measures taken against individuals suspected of, or engaged in, activities pre-
judicial to the security of the State are not deemed to be discrimination.

The above-mentioned legislation and administrative regulations are enforced by
the General Directorate for Labour and Social Affairs acting through the labour
inspectors.

HUNGARY

In reply to a direct request made by the Committee of Experts, the Government
has supplied the following information.

The promotion of public information and education in connection with the
Government’s policy of equality of opportunity and treatment is ensured in various
ways, and includes use of the radio, the television and the press, as well as action
by the various occupational and information societies, the social organisations and
the trade unions.

The public is informed about the rights of each citizen, particularly on the
following occasions: Constitution Day, when the above-mentioned institutions
celebrate the right to work without discrimination as an inalienable right of every
citizen, and the anniversary of the adoption of the United Nations Declaration of
Human Rights, when these rights are brought anew to the attention of the workers.
The public was also widely informed in this respect during the preliminary discussions
on the drafting of the new Labour Code, in which the occupational and information
federations took part.

With a view to making everybody aware of his equality in all fields, including that
of recruiting, an important programme of education in this respect has been incor-
porated in the curriculum of primary schools. Under this programme the school-
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children consider the question of equality in the various kinds of work (intellectual
and manual) and the social necessity for work. Mass information media serve not
only to inform the population of its rights but also educational purposes.

One of the themes discussed is the problem of eliminating the prejudices shown
against certain backward groups in the gipsy population. These lingering prejudices
are not as a rule an impediment to employment, but they do represent a reactionary
attitude from the social point of view and prevent the raising of the standard of
living of the gipsy population as well as the education of gipsy children.

The assistance given to the gipsy population is not confined to information inten-
ded to put an end to their difficult conditions; it also covers the provision of teaching
materials, clothing and food; teachers give particular care to the education and the
scholastic progress of gipsy children. Better housing is being provided for those who
used to live in settlements unworthy of human beings.

The various methods used by the Government to integrate this ethnic group,
only a few years ago leading a nomad life, into regular work and civilised surroundings
have produced important results, although there is still work to be done in this field.
The Government wishes to continue to apply the provisions of the Convention.

INDIA

In reply to direct requests made by the Committee of Experts the Government
has supplied the following information.

The employment of girls at all stages has further improved as a result of steps
taken by the Government to encourage female education.

As regards the measures taken for the observance in practice of the principle of
non-discrimination in the private sector, the Employers’ Federation of India brought
the relevant conclusion reached by its Standing Labour Committee at its 24th Session
{February 1966) to the notice of all its constituent members for the necessary action.
The Federation also stated that it was not aware of any wilful discrimination by
industry in the matter of recruitment on grounds of caste, community, religion,
language, etc.

At the Third Meeting of the State Committee on Employment (November 1967)
the representatives of private employers of the Union territory of Pondicherry agreed
to consider the question of reserving a certain percentage of posts in their establish-
ments for members of Scheduled Castes. Subsequently, private employers employing
25 or more persons were requested to reserve at least 10 per cent of their posts for
these persons.

The principle of equality between persons belonging to Scheduled Castes and
Scheduled Tribes and other persons is strictly observed by the employment exchanges
with regard to employment assistance and submission of applications for employment,
both in the public and private sectors.

So far no case has come to the notice of the Government in which any member of
these groups has been rejected by a prospective employer on any ground other than
merit.

A committee has been appointed to examine the working of the Untouchability
(Offences) Act, 1955, and of the various welfare measures taken for the economic and
educational advancement of the Scheduled Castes. The committee’s final report is
expected to be submitted shortly.

The central Government takes disciplinary action against any employee found
to be practising untouchability. Copies of the instructions issued in this regard were
attached to the Government’s report.
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The Government also appended to its report extracts from the report of a
seminar on the employment of Scheduled Castes and Scheduled Tribes held in
January-February 1964; a statement giving the number of registrations and placements
effected by the employment exchanges during the years 1966 and 1967 in respect of
Scheduled Castes and Scheduled Tribes and other categories of applicants; and a copy
of the Supreme Court decision in Writ Petition No. 11 of 1967.

In addition it stated that a copy of the Eighth Report of the Commissioner for
Linguistic Minorities would be forwarded to the ILO after it had been presented to
Parliament.

See also under Convention No. 107.

JrRAN

In reply to direct resquests made by the Committee of Experts the Government
has supplied the following information.

In Iran the ratification of any Convention gives the force of national law to its
provisions, and it is the Government’s task to enforce them. The text of the ratified
instrument, published in the official gazette, is immediately brought to the knowledge
of the public, government departments and employers’ and workers’ organisations.

The regulations of 4 June 1964 respecting workers’ and employers’ associations,
which have repealed and replaced the decree of 9 November 1955, contain no provi-
sions which might restrict the trade union activities of individuals on grounds includ-
ing membership of a political party.

The public employment service has never met with a case of an employer impos-
ing conditions or expressing preferences in connection with a job vacancy which might
be deemed to be discrimination within the meaning of the Convention (Article 3,
clause (e)). It would take such action as was necessary if such a case should arise.

A growing number of women are assuming responsibilities at different levels in
public administration and in the private sector. They include at present one minister
(national education), two senators and seven deputies, as well as a considerable
number of lawyers.

ITALY

The day-to-day implementation of the principle of equality of opportunity and
treatment in respect of employment and occupation is the task of the law, and is
achieved in practice thanks to the effective participation of employers’ and workers’
organisations in the various sectors of the economy.

The statutory provisions in respect of placement define the employment service
as being a public service and entrust its operation to exchanges authorised on an ad hoc
basis. Whenever the public employment service learns of irregular practices on the
part of an employer which are detrimental to a worker as regards his placement it
must impose the penalties prescribed by law.

According to the statistics the number of women in gainful employment fell by
more than a million between 1961 and 1967. This phenomenon has recently been
studied by a national conference on the problems of women’s employment, which made
a thorough analysis of the structural aspects of and trends in the supply of and demand
for women workers.

In agriculture there is a general decline in available employment, which reflects
the present phase of economic development in Italy. There is one special feature
about it as far as women are concerned, however. The changes and mechanisation
increasingly taking place in agriculture have resulted in the displacement of women
workers due to their insufficient level of skill and lack of adequate training in the new
production methods.
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The measures taken to encourage the employment of women in country areas are
designed to give women agricultural workers a genuine occupational status by
providing training and technical assistance for them to enable them to acquire the
cultural grounding essential to the running of an undertaking today.

A steady decline in the number of women workers has also been noted in the
industrial sector. The causes are complex and linked with the growing concentration of
industry and the disappearance of the handicraft and family type of undertaking,
a large proportion of whose employees were women. In view of the low level of
occupational skill of the women who have lost their jobs it has been difficult for them
to be absorbed into larger undertakings. Furthermore, the large-scale migration of
male workers from the southern part of the country to the north has helped to reduce
the number of jobs available for women by offering a choice between male workers
and female workers, to the advantage of the former. In consequence the absorption
of women workers into industry continues to depend largely upon their occupational
qualifications. It is a problem which is being given top priority by the public autho-
rities. The level of basic scholastic education has been raised, and the access of women
to secondary and higher studies, particularly as regards the technical or vocational
sections, has been encouraged.

In order to facilitate a return to work for women who, upon marriage or upon
becoming mothers, have left their jobs so as to be able to devote themselves to their
families, the traditional concept of the infrastructure has been broadened to include
the planning of services directly concerned with the family. An extension of the
network of day nurseries is provided for in the economic development plan and
state-run kindergartens have been opened to enable children to attend lessons and be
looked after while their mothers are at work.

The sharp drop in employment opportunities in agriculture and in industry has
led to a heavy build-up of women workers in tertiary activities, where the figure rose
from slightly more than 30 per cent of all employed women in 1961 to over 40 per cent
in 1967. There is less competition from male workers in these activities, and wage
levels are generally lower.

Kuwart (First Report)

Constitution of 11 November 1962,
Labour Law (Private Sector), No. 38 of 1964 (Kuwait Al-Yawm, 1964, No. 462).
General Assistance Law, No. 19 of 1962, as amended in October 1964.

The Convention has been approved by the National Assembly and promulgated.
In accordance with article 70 of the Constitution the provisions of the Convention have
acquired the force of national law.

Article 1 of the Convention. There exist no distinctions, exclusions or preferences
in law or in administrative practice and in practical relationships between persons or
groups of persons. There is also no discrimination whatsoever regarding the voca-
tional training, employment and occupation of persons.

Article 2. Article 41 of the Constitution states that “Every national of Kuwait
has the right to work and is free to choose his occupation”. It is the State’s reponsibi-
lity to provide suitable jobs for every citizen. Employment and training come within
the competence of the Civil Service Commission. To encourage trainees the Govern-
ment grants such persons a monthly allowance. Inaddition, the Government referred
to sections 8 and 9 of the Labour Law (Private Sector) relating to unemployment and
recruitment.

Article 3. The State, the employers and the workers have full faith in the policy
of equality of opportunity and treatment in respect of employment and occupation.
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Article 4. Section 2 of the Labour Law (Public Sector) prohibits the engagement
for employment of any person with a criminal record, provided that the sentence
was final.

Article 5. The General Assistance Law provides for measures of protection and
assistance for the categories of persons mentioned in paragraph 2 of this Article.
Article 11 of the Constitution stipulates that the State shall provide assistance to
citizens in case of old age, sickness and disability, including social security benefits,
social assistance and medical care.

The application of the above-mentioned legislation is entrusted to the Inspection
Division of the Ministry of Social Affairs and Labour.

No decision involving questions of principle relating to the application of the
Convention has been given by a court of law.

No observations have been received from the organisations of employers or
workers regarding the practical application of the Convention.

MaALAWI

In reply to a direct request made by the Committee of Experts the Government
has supplied the following information.

The Public Services Commission and the Police Service Commission, which are
responsible for appointments to the public services, are fully aware of the requirements
of the national policy. The observations made by the Committee of Experts, together
with the text of the Convention, have been referred to them.

To ensure observance of the principle of equality of access to and promotion in the
public services, and in pursuance of the aim of recruiting or promoting the most suitably
qualified candidates available, the Public Services Commission advertises vacancies
both within and outside the public services and makes appointments without distinc-
tion as to race, creed or colour, preference being given, however, to Malawi nationals.

As regards the participation of different population groups in the various kinds of
educational and vocational training, any child, irrespective of race, creed, colour or
sex, may be admitted to primary school, provided that the school fees are paid. Where
there are limited numbers of vacancies in secondary schools, those best qualified are
offered places. Malawian applicants for vocational training who have passed form II
are considered for vocational training and selected by means of a procedure operated
by technical institutions and the Apprenticeship Board. Any Malawian with a
Cambridge School Certificate may be considered for teacher training.

Apart from preference being given to Malawi citizens, which is essential for the
protection of their interests and welfare, no discrimination is exercised between persons
of African, Asian, European or other descent, or of different creed or sex; there is also
no discrimination against minorities.

MaALI

Act No. 57/AN-RM of 15 May 1961 to establish General Civil Service Regulations (Journal officiel,
30 May 1961).
Act No. 2/AN-RM of 13 March 1965 to reorganise the Supreme Court (ibid., 15 Apr. 1965).

In reply to direct requests made by the Committee of Experts the Government
has supplied the following information.

The above-mentioned Act of 1961 provides that in applying the General Civil
Service Regulations no distinction may be made between the two sexes, subject to such
special arrangements as may be made under special regulations (section 8); and the
individual file of each civil servant should contain no reference to his political opinions
or his ideological or religious beliefs (section 17).
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Under section 68 of the Labour Code it is compulsory for collective agreements to
contain provisions concerning freedom of association and freedom of opinion. As a
result the collective agreements in force state, inter alia, that the employers undertake
not to take into account the political opinions, or the ideological or religious beliefs or
the social or racial origin of the workers when taking decisions with respect to the
engagement of new employees, remuneration, the organisation or sharing out of
work, disciplinary measures, dismissals or promotions.

Any person who considers that he has been discriminated against in respect of his
employment or occupation in the public sector may lodge an appeal with the
administrative section of the Supreme Court (section 40 et seq. of the above-
mentioned Act of 1965).

Workers covered by the Labour Code who consider that they have been discri-
minated against in respect of their employment or occupation may bring an action for
damages in the labour courts (sections 42, 79 and 243 of the Labour Code).

No decision has been given either by the Supreme Court or by the labour courts
relevant to the matters dealt with in the Convention.

The education and information of the public concerning the national anti-
discrimination policy are handled mainly by the employers’ and workers’ associations
through information meetings in the undertakings and at their general assemblies;
the staff representatives, who collaborate in the application of the social legislation,
also help to secure acceptance of the non-discrimination policy. The press and the
radio are widely used.

Presidential and ministerial circulars dealing with the subject-matter of the
Convention are widely distributed among the public services and occupational
organisations.

The National Manpower Office, in liaison with the occupational organisations,
also participates in the education and information of the public. Offers of and requests
for employment are published in the press and broadcast on the radio, which eliminates
any possibility of exclusion or preference in the engagement of workers.

Vocational training and apprenticeship are free from any form of discrimination
on the basis of race, colour, sex, etc. Recruitment for both private and public
workplaces is effected by means of entrance examinations or competitions.

The National Manpower Office is responsible for the supervision of apprentice-
ship and vocational training. The examination at the end of the term of apprentice-
ship is taken before a board composed of representatives of the public authorities
and the employers’ and workers’ organisations.

It is laid down that all employees of government departments must attend courses
at the Clerical Staff Advanced Training Centre, opened in Bamako with the assistance
of the ILO; this rules out any kind of discrimination.

The operations of the placement services are governed by rules which preclude
any form of discrimination. Applications for employment are dealt with strictly on the
basis of the order in which they are received and the job references of the persons
concerned.

The national manpower survey undertaken by the labour services has been
completed and the results are now being printed; it will accordingly be possible to
furnish statistical data with respect to the policy followed in connection with the
Convention and to supply information on the number of women employed in the
various sectors, the number of non-Malian Africans, etc., in the next report.

MAURITANIA

In reply to a direct request made by the Committee of Experts the Government
has supplied the following information.
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Special publicity has been given by the Government to its policy, under the
Convention, of ensuring equality of opportunity and treatment in respect of employ-
ment and occupation.

Vocational training measures have been introduced at the Port-Etienne Centre.

There has been no change in the provisions establishing conditions based on sex
for access to employment in certain public services.

No case has come to the Government’s knowledge in which persons have
considered that they have not had equal opportunity or treatment within the meaning
of the Convention.

There are no statistics or reports to show the evolution in the participation of
various classes of persons (within the meaning of the Convention) in various kinds of
employment and occupation.

The labour courts are competent to consider the appeals of persons who may
consider that they have suffered from discriminatory treatment.

NORrRwWAY

In reply to a direct request made by the Committee of Experts the Government
has supplied the following information.

In conjunction with the State Vocational Domestic School for Laplanders in
Kautokeine, Finnmark, an advanced carpentry school was established in 1968, in
order to extend the scope for the employment of these persons.

At the vocational school in Alta, Finnmark, an adult training centre has been
established as a separate section. The head of this centre is himself a Laplander, with
a university education. The teaching is conducted in Norwegian, but there is also a
Lappish-speaking staff. The centre has been operating at full capacity since the
beginning of October 1967. However, Lapp pupils have been in a minority at
the centre, and consequently it has not yet attained its objective, which is to stimulate
the interest of the Laplanders in vocational training.

Attempts are being made, in co-operation with the Bidjovagge Mines in Finnmark
(where copper has been detected in quantities ensuring a basis for mining for the
coming 15 to 20 years) to engage in a new recruitment policy comprising the vocational
training of Laplanders. The management hopes that all persons engaged for mining
and maintenance operations will attend an eight months’ adult training course, as a
measure of adaptation to an industrial milieu.

A post as adviser on questions of school training for Laplanders was established
in 1966 in the office of the school director in Finnmark.

A special scholarship scheme for young people from Inner Finnmark, whose
families engage in reindeer-breeding as their main occupation, was established for the
school year 1967-68. The scheme covers vocational and general education and
allowances are granted to the beneficiaries to enable them to travel between their
homes and the school at the beginning and end of each half term.

It has been decided to continue the scheme during the school year 1968-69 and it is
proposed to include three more municipalities in Finnmark in the scheme.

In early summer 1967 a small quota of Lapp manpower was transferred, with their
families, from Finnmark to a continuous manufacturing undertaking in southern
Norway. The Laplanders performed industrial work just as well as the other
employees and the turn-over among them was not noticeably larger than among other
employees who had come from a long distance away.
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PAKISTAN

In reply to requests made by the Committee of Experts the Government has
supplied the following information.

Detailed information is being collected on the results of the policy to promote in
practice equality of opportunity for men and women in respect of access to vocational
training and employment at various levels.

No case of discrimination has so far been reported warranting any special measure
by the Government to secure the co-operation of employers’ and workers’ organisa-
tions in promoting in practice equality of opportunity and treatment in respect of
employment and occupation, or to ensure the observance of the above-mentioned
policy in respect of vocational guidance, vocational training and placement organised
by the national authorities.

In both the private and public sectors workers are free to seek redress of their
grievances through the courts. The workers, through their representatives, can also
report cases of discrimination, if any, to the tripartite organisations which exist at
the provincial and national levels.

Panama (First Report)
Constitution of 1 March 1946 (Gaceta Oficial, 4 Mar. 1946, p. 1).

Article 21 of the Constitution provides that all Panamanian citizens and foreigners
shall be equal before the law.

There are no privileges or distinctions based on race, birth, social origin, sex,
religion or political opinion, but the law, for reasons connected with health, morality,
public security or the national economy, may subject foreigners in general to certain
special conditions or refuse to let them exercise certain specific activities. In time of
war, or under international treaties, the law or the authorities may also prescribe
measures applying exclusively to nationals of specific countries.

Subject to the restrictions laid down in article 192 of the Constitution, the exer-
cise of political rights is reserved for Panamanian subjects.

The reservation of certain types of employment or occupation for nationals,
which restricts the universal principle of equality of opportunity, is in conformity with
the exceptions laid down in the above-mentioned article 21 of the Constitution and
those laid down in Article 5 of the Convention and is due to the need to protect the
national economy.

PHILIPPINES

In reply to requests made by the Committee of Experts the Government appended
to its report, as an illustration of the way in which article XIV, paragraph 5, of the
Constitution, regarding the development of moral character, civic conscience and the
teaching of the duties of citizenship, is being implemented, an article entitled ““Basic
Learning in the Elementary Grades”. This article had been published in Grade
School (July, 1963), a monthly teachers’ journal.

The Government also enclosed the annual report of the Commission on National
Integration for 1967, containing information on the progress achieved by the national
policy to promote the economic, social, moral and political advancement of religious
and cultural minorities.

SierrRA LEONE (First Report)

There is no legislation, nor are there any administrative regulations or other
measures, which give effect to the provisions of the Convention.
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Article 1 of the Convention. There exists, in general practice, no discrimination as
defined in this Article.

The immigration quota system controls the influx of foreigners who might take
jobs for which suitable nationals are available.

Articles 2 and 3. There is no declared national policy designed to promote
equality of treatment in respect of employment and occupation. However, the
national employment exchange serves the needs of all registered unemployed persons
without any distinction whatsoever, and statutory terms and conditions of employ-
ment, fixed by wages boards and joint industrial councils, are applicable without
discrimination to all workers coming within the jurisdiction of these bodies.

Article 4. There are no regulations such as those referred to in this Article.

Article 5. A special section of the national employment exchange has been
established to serve the particular needs of women and young workers, but there is no
discrimination on the grounds specified in Article 1 against these categories.

In order to protect indigenous persons, highly skilled foreigners are issued with
work permits only when indigenous persons with similar qualifications are not
available.

Although no legislative provisions exist to fulfil the requirements of the Conven-
tion, no modifications have been made to the existing practice as outlined above.

The management of the national employment exchange is entrusted to the Labour
Division of the Minister of Lands, Mines and Labour.

SWEDEN

Bill No. 87 of 1967 and Decision SFS 461 of 30 June 1967 to amend paragraph 34 of the Workers’
Protection Act, 1949.

Bill No. 85 of 1967 respecting adult education.

There are no formal barriers in the national legislation to women exercising their
civil, social or economic rights. However, women are still excluded to some extent
from certain kinds of work requiring a certain degree of physical exertion—for example
work underground in mines or quarries and employment in the armed forces; and,
in practice, there are still obstacles to equality between the sexes in the labour market
and in respect of vocational training. Intensive efforts are being made in many
quarters to eliminate these forms of discrimination.

The new legislation amending paragraph 34 of the Workers’ Protection Act,
which came into force on 1 July 1968, enables the National Industrial Safety Board
to permit the employment of women on work underground.

Following an investigation concerning the employment of female personnel
in military, non-combatant posts which was completed by the Air Force in 1968,
women are to have the same rights as men as regards career opportunities and
remuneration and accordingly may serve as officers and non-commissioned officers
in such posts. Combat appointments such as those of pilots or involving the command
of units intended for ground fighting may not be occupied by women.

During recent years the Labour Market Administration has increasingly sought
to foster interest among women in occupations which previously had been traditionally
reserved for men. Attempts are also being made to interest men in traditionally
female occupations. The National Labour Market Board (AMS) is conducting
an extensive information campaign to inform women about job vacancies, available
refresher courses and other labour market training, as well as about financial grants
in connection with training, etc. Activation officers were appointed during 1966 to
20 of the 24 employment boards.
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In order to implement in practice the accepted policy of equal rights in respect of
occupational training and employment, irrespective of sex, campaigns have been
launched in recent years by a number of authorities and organisations for better
community services and increased construction of day nurseries. Contributions by
the Government to day nurseries were raised and, as a result, the number of day
nursery places has practically doubled since 1966.

The three largest workers’ organisations in Sweden, the Swedish Confederation of
Trade Unions (LO), the Central Organisation of Salaried Employees (TCO) and
the Swedish Confederation of Professional Associations (SACO) have permanent
bodies which prepare publications and programmes with a view to eliminating discrim-
ination on the basis of sex in the labour market. In 1967 the LO adopted a labour
market policy programme emphasising that the aim of labour market policy measures
“must increasingly be to create employment opportunities for the whole family”.

The Swedish Broadcasting Corporation prepared in 1968 a series of ten pro-
grammes dealing with the conditions for equality between men and women in
today’s world.

In practice there are barriers affecting persons with various types of handicaps
and running counter to the equality of treatment of such persons in the labour
market. Occupational rehabilitation treatment is available to them and includes
various measures of a non-medical nature undertaken with a view to providing a
place in the work force for persons who, for reasons of special disabilities of a physical,
mental or social nature, have difficulties in obtaining or retaining work. The number
of persons seeking rehabilitation help has increased continuously. During 1963, 49,633
persons sought such assistance, while in 1967 the number rose to 81,831.

As an illustration of the results of the efforts made to apply the Convention, the
Government appended to its report a number of studies, reports and statistics,
including, in particular, the text of a report submitted to the United Nations on the
status of women in Sweden in 1968, containing an account of the measures taken
with a view to attaining greater equality between the sexes.

SWITZERLAND

In reply to the direct requests made by the Committee of Experts the Government
has supplied the following information.

The legislation respecting employment leaves no room for discrimination, either
in theory or in practice.

In general, employers’ and workers’ organisations fully accept the principle of
non-discrimination and so far no complaint has come to the knowledge of the federal
authorities.

An order to amend the ordinance of 10 November 1959 respecting the conditions
of service of salaried employees in the general administration of the Confederation
was adopted by the Federal Council on 27 December 1967; it provides that, when a
woman marries, the competent authority may continue to employ her without modify-
ing her conditions of service (section 76 (3)).

It has not been possible to assemble information on the results of action taken
vis-a-vis the employers’ and workers’ organisations and the cantonal authorities with
a view to promoting the practical application of the principle of equal remuneration.
This information will be assembled in due course for communication in the next report.

UPPER VOLTA

Order No. 98/TFP/DTMO-FPR of 15 February 1967 to establish the conditions for recruitment
by undertakings and the procedure for notifying movements of workers.
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In reply to a request made by the Committee of Experts the Government has
supplied the following information.

Although the Constitution has remained suspended since January 1966, individual
guarantees remain in force.

Civil servants who consider that their situation or their rights have been affected
in a way conflicting with the provisions of the Civil Service Regulations or of the
special regulations for the category to which they belong may place the matter before
the Administrative Chamber of the Supreme Court. Parties to collective agreements
may similarly refer their grievances to the labour inspectorate and then to the labour
court.

The conditions for entering the service of technical establishments, whether
public or private, are identical for persons of both sexes and of all social and ethnic
origins, so that genuine equality of opportunity is promoted in practice.

Public information and education are carried out through the activities of the
technical services of the State and of the trade unions, whose members participate in
the various tripartite or joint committees such as the classification or replacement
committees provided for by collective agreements, and attend training sessions and
seminars.

National policy, expressed mainly through state broadcasting, has helped to
develop the ideas of the population on the role of women in society.

VIET-NAM

Decree No. 005 a/TT/SL of 9 November 1967.

Under article 24 of the Constitution the State recognises the existence of ethnic
minorities within the national community and undertakes to respect their usage and
customs. There exist today seven customary-law courts set up under Legislative
Decree No. 6 of 27 July 1965.

The Special Commissariat for Ethnic Minority Affairs was transformed by the
above-mentioned decree of 9 November 1967 into the Ministry for Ethnic Minority
Development.

Ethnic minorities enjoy full electoral rights. At present there are two senators and
ten deputies representing the ethnic minorities in the National Assembly.

Article 97 of the Constitution provides for the setting up of an ethnic council to
advise the Government on matters relating to the ethnic minorities.

In order to promote equality of opportunity and treatment in all spheres the
Government has given the ethnic minorities special assistance from the administra-
tive, legislative, economic, social and cultural standpoints as well as in respect of
employment and occupation.

Public education, free of charge and undenominational, is available to all citizens
without distinction on the basis of colour, sex, religion or political opinion.

Under section 114 of the Labour Code every working woman or child performing
work equal in quantity and quality to that of an adult male worker is entitled to the
same wage as the latter.

In certain cases a condition as to sex or age is not deemed to be discrimination
in view of the inherent requirements of a particular job.

No citizen is victimised in his employment or occupation on account of his
origin, political opinions or beliefs.
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112. Minimum Age (Fishermen) Convention, 1959

This Convention came into force on 7 November 1961

Ratification . Ratification

Countries registered on Countries registered on
Albania ., ... ...... 11. 8.1964 Liberia . . . . . . . ... .. 16. 5.1960
Belgium. . . . ... ... .. 8. 5.1963 Mauritania . . . . . . . . .. 8.11.1963
Bulgaria . . . .. ... ... 2. 31961 Mexico. . . . . .. .. ... 9. 8.1961
China ... ......... 13. 2.1962 Netherlands. . . . . . . . .. 15. 2.1965
CostaRica . . .. ... ... 29.12.1964 Norway . . . . . . . . . .. 22. 1.1963
Denmark . . . ... ... .. 27. 21962 Peru . . . . . . ... ... 4. 4.1962
Ecuador . . . .. ... ... 10. 3.1969 Poland . .. .. ... . .. 20. 6.1966
France . . . . .. . ... .. 8. 6.1967 Spain . ... ... ..... 7. 8.1961
Federal Republic of Germany . . 11. 2.1963 Tunisia. . . . . . . . .. .. 14. 1.1963
Guatemala . . ... ... .. 2. 8.1961 Ukraine. . . . . . ... ... 4. 8.1961
Guinea . . . ... ...... 7.11.1960 USSR. ... ... .. ... 4, 5.1961
Israel . .. ... ...... 19. 6.1961 Yugoslavia . . . . .. . ... 2. 2.1961

NETHERLANDS

Decree of 27 September 1963 (Sraatsblad (Sb.), 1963, No. 409) to amend the royal decree of
16 November 1946 respecting the employment of young persons on board sea-going vessels (Sb.,
1946, No. G. 322) (L.S. 1946—Neth. 1).

In reply to a direct request made by the Committee of Experts the Government
has stated that the above-mentioned decree repealed the exception in respect of
“family vessels™ provided for in the royal decree of 16 November 1946.

PoLAND (First Report)

Act of 2 July 1958 respecting trade training instruction in a specific job, the conditions of employment
of young persons in establishments and the preliminary period of employment (Dziennik Ustaw
(D.U.), 21 July 1958, No. 45, Text 226) (L.S. 1958—Pol. 2), as amended by the Act of 16 July
1961 respecting the development of the system of education and training (D.U., 21 July 1961,
No. 32, Text 160).

Order of 26 September 1958 of the Council of Ministers to issue a list of operations prohibited for
young persons (D.U., 1958, No, 64, Text 312).

Article 1 of the Convention. The above-mentioned legislation covers all economic
enterprises, including sea-going fishing vessels.

Article 2. The employment of children under 15 years of age is absolutely
prohibited by section 2 of the Act of 1958 and section 45 of the Act of 1961. Work
on fishing vessels is prohibited for young persons under 18 years of age by the order
of 1958.

Article 3. Employment as a trimmer or stoker on any vessel is specifically
prohibited for young persons under 18 years of age by the order of 1958.

Article 4. The above-mentioned legislative provisions govern employment on
the basis of a labour contract and are not applicable to students attending deep-sea
fishing schools, who perform jobs as part of their vocational training under the
supervision of their instructors.

In addition to the labour inspection duties undertaken by the trade unions,
enforcement of the relevant provisions is ensured by the State Marine Office.
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TunisiA (First Report)

Order of 5§ May 1954 respecting the hiring of seamen.
Order of 14 January 1955 respecting sponge fishing.
Act No. 62 of 17 December 1962 to ratify the Convention.

In accordance with the provisions of the Labour Code, and with usage and custom,
seafarers’ service books conferring the status of a hired fisherman are not issued to
children under 17 years of age.

The order of 14 January 1955 fixes 18 years as the minimum age for the exercise of
the occupation of diver.

Act. No. 62 of 1962 gives the force of national law to the provisions of the
Convention.
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113. Medical Examination (Fishermen) Convention, 1959

This Convention came into force on 7 November 1961

Countries r‘:;‘;iﬁg‘g; Countries r‘:;';&iig‘;‘;
Belgium. . . . . .. ... .. 8. 5.1963 Guatemala . . . . . .. ... 2. 8.1961
Brazil. . . .. ... ..... 1. 31965 Guinea . . . . . . . .. ... 7.11. 1960
Bulgaria . . . . .. .. ... 2. 3.1961 Liberia . . . . . . . .. ... 16. 5.1960
China . ... ........ 13, 2.1962 Peru . . . . . . .. .. ... 4. 4.1962
CostaRica . . . .. .. ... 29.12.1964 Spain . . . . ... .. ... 7. 8.1961
Ecuador . . . . . . .. . .. 10. 3.1969 Tunmisia. . . . . . . .. . .. 14. 1.1963
France . . .. ... .. ... 8. 6.1967 Yugoslavia . . . . . .. ... 26. 5.1961

TunisiA (First Report)

Order of 5 May 1954 respecting the hiring of seamen.
Order of 14 January 1955 concerning sponge fishing.
Act No. 63 of 17 December 1962 to ratify the Convention.

Registration, and consequently signing on as a member of a crew, cannot take
place without the presentation of a medical certificate issued by a medical practitioner
appointed by the marine authority. For the occupation of diver the nature of the
examinations is specified.
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114. Fishermen’s Articles of Agreement Convention, 1959

This Convention came into force on 7 November 1961

Countries resistered on Countries resistered on
Belgium. . . . . ... .... 8 5193 Italy . . . . ... .. .. .. 10.4.1962
China .. .......... 13. 2.1962 Liberia . . . . . . .. .. .. 16. 5.1960
CostaRica . . .. ... ... 29.12.1964 Mauritania . . . . . . . . . . 8.11.1963
Cyprus . . . . . ... ... 20.12.1966 Peru . . . . . . . ... ... 4, 4.1962
France . . . . .. ... ... 8 6.1967 Spain ... ......... 7. 8.1961
Federal Republic of Germany . . 1. 7.1964 Tumisia. . . . . . .. .. .. 14. 1.1963
Guatemala . . . . ... ..., 2, 8.1961 Yugoslavia . . . . .. .. .. 22.12.1961
Guinea . . . . .. ... ... 7.11.1960

Cyprus (First Report)

Merchant Shipping (Masters and Crew) Act, No. 46 of 1963 (Episemos Ephemeris, First Supplement,
25 June 1963).

Parts IV, VI and VII of the above-mentioned Act give effect to Articles1 to 9
of the Convention, while Part V of the Act gives effect to Articles 10 and 11.

The Director of Ports is entrusted with the application of the Convention.

TunisiA (First Report)

Government arbitration award of 1958 in respect of trawl fishing.
Various collective agreements, Act No. 64 of 17 December 1962 to ratify the Convention.

Fishing vessels of under five tons are exempt from the application of the Conven-
tion. The matters dealt with in the Convention are regulated satisfactorily by means
of collective agreements between shipowners and fishermen’s organisations.

As regards Article 3 of the Convention, the administrative regulations and collec-
tive agreements are applied under the supervision of the competent shipping authority,
which intervenes in the event of a dispute or of failure to comply with all or some of
the clauses of the articles of agreement. The latter are as a rule made for an indefinite
period, except in the case of sponge fishing in diving suits, where agreements are for
three months.

In the case of agreements made for an indefinite period three months’ notice must
be given in writing by either of the parties to the shipping authority.

The government arbitration award in respect of trawl fishing specifies the cir-
cumstances in which a skipper or shipowner is authorised to dismiss a fisherman
immediately. The same award contains provisions whereby a fisherman is authorised
to ask to be put ashore immediately.
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115. Radiation Protection Convention, 1960

This Convention came into force on 17 June 1962

Countries rﬁ?&iigm Countries rﬁzi;lfei:g%:
Barbados . . ... ... .. 8. 5.1967 Paraguay . . . . . . . .. .. 10. 7.1967
Belgium. . . . ... ... .. 2. 7.1965 Poland . . . . . . .. .. .. 23.12.1964
Brazil .. ... .. ..... 5. 9.1966 Spain . . . .. ... .... 17. 7.1962
Byelorussia . . . . . . .. .. 26. 2.1968 Sweden. . . . . . .. .. .. 12. 4.1961
Czechoslovakia . . . . .. .. 21. 1.1964 Switzerland . . . . . . . . . . 29. 5.1963
Ghana . ... ... ..... 7.11.1961  Syrian Arab Republic. . . . . . 15. 1.1964
Guinea . . . . . .. .. ... 12.12.1966 Turkey . . . . . . . . . . .. 15.11. 1968
Guyana . . .. ....... 8. 6.1966 Ukraine. . . . . . . . . ... 19. 6.1968
Hungary . . . . .. ... .. 8 6.1968 USSR. . . .. ... . ... 22. 9.1967
Iraq . . ... ........ 26.10.1962  United Arab Republic . . . . . 18. 3.1964
Netherlands . . . . . ... .. 29.11.1966  United Kingdom . . . . . . . 9. 3.1962
Norway . ... ... .... 17. 6.1961

BeLGlum (First Report)

Act of 10 June 1952 respecting the health and safety of workers and the salubrity of work and work-
places (Moniteur Belge (M.B.}, 19 June 1962, No. 171, p. 4610) (L.S. 1952—Bel. 3), as amended
by the Act of 17 July 1957 (M.B., 26 July 1957, No. 207, p. 5308) (L.S. 1957—Bel. 3).

Act of 29 March 1958 respecting the protection of the population against the dangers arising out of
ionising radiations, as amended by the Act of 29 May 1963.

Royal Order of 28 February 1963 to issue general regulations for the protection of the population
and of workers against the danger of ionising radiations (M.B., 16 May 1963; errata: M.B.,
30 July 1963), as amended by the royal orders of 17 May 1966 and of 22 May 1967 (particu-
larly Chapter IIT).

General Labour Protection Regulations, as amended up to 28 February 1963 (M.B., 16 May 1963;
errata: M.B., 29 Aug. 1963).

Royal Order of 16 April 1965 to institute industrial medical services and to amend the order of the
Regent of 25 September 1947 to make general regulations for the safety and health measures
to be taken on behalf of workers in mines and underground quarries (M.B., 4 June 1965).

Royal Order of 16 April 1965 to institute industrial medical services, reorganise the rescue and first-
aid arrangements at workplaces and amend Titles II and III of the General Labour Protection
Regulations (M.B., 4 June 1965).

Article 1 of the Convention. The national legislation for the protection of workers
against ionising radiations was formulated after consultation with the employers and
the workers.

Article 2. The physical monitoring of doses and the medical examination of
workers are not compulsory when the radionuclides are placed in Class 1V of the
classification based on toxicity recommended by the International Commission on
Radiological Protection.

Article 3. The national regulations follow the rules laid down by the European
Atomic Energy Community for the use of its member States. These rules are in turn
based on the recommendations of the International Commission on Radiological
Protection, which are amended from time to time, the changes generally being in the
direction of an easing of standards.
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Article 4. The requirements of this Article are met by the royal order of 28
February 1963 and by the General Labour Protection Regulations, as amended up to
28 February 1963.

Article 5. The Government’s report referred to section 20 (1) of the royal order
of 28 February 1963.

Article 6. No change has been made in the basic level of doses or of maximum
permissible amounts.

Article 7. Physical monitoring and medical examinations are carried out
whenever the dose likely to be received in a year is 1.5 rems or more. No worker under
18 years of age may be exposed to ionising radiations (section 20 (1) of the royal
order of 28 February 1963).

Article 8. Permissible doses for workers who are not regularly employed in a
controlled area may not exceed 1.5 rems per year.

Article 9. The requirements of this Article are met by sections 23 (1), 25 and 31
of the royal order of 28 February 1963 and by sections 41 and 163 of the General
Labour Protection Regulations.

Article 10. The national regulations are based on the conception of a controlled
area in which all activities likely to expose workers to radiations are centred.

Article 11. The requirements of this Article are met by the royal order of
28 February 1963, Chapter III, Divisions I and III; the General Labour Protection
Regulations; and the royal orders of 16 April 1965 to institute industrial medical
services.

Article 12. The medical examination comprises a full clinical examination and
a haematological examination including a haemoglobin estimation, red-cell and
white-cell counts and a differential white-cell count. Two examinations are normally
held per year.

Article 13. This Article is applicable in the case of radioactive exposure or
contamination by means of the measures prescribed in sections 67 to 69 of the royal
order of 28 February 1963.

Article 14. This provision is applied by section 146 and 147bis of the General
Labour Protection Regulations.

Article 15. The requirements of this Article are fully met by section 78 of the
royal order of 28 February 1963 and by section 849 of the General Labour Protection
Regulations.

BraziL (First Report)

Mines Code, Decree No. 1985 of 29 January 1940, and texts made thereunder.

Act No. 4118 of 27 August 1962 respecting national policy in the field of nuclear energy and Decree
No. 51726 of 19 February 1963 to approve the regulations made under the Act.

Legislative Decree No. 2 of 1964 to approve the Convention.
Decree No. 62151 of 19 January 1968 to promulgate the Convention (Didrio Oficial, 23 Jan. 1968).
See also under Convention No. 26.

In pursuance of Decree No. 62151 of 19 January 1968 the Convention is required
to be implemented and all its provisions applied.

A Convention, once it has been approved and promulgated by decree, is auto-
matically incorporated into the national legislation and acquires the force of law.
When the Convention is of a standard-setting nature and the national legislation
does not contain the necessary provisions, supplementary legislative measures must
be taken. The provisions adopted in Brazil are in conformity with those laid down
by the International Atomic Energy Agency.
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A National Nuclear Energy Commission has been set up by Act No. 4118. This
Commission is responsible for laying down regulations and safety standards for the
use of radiations and radioactive materials. The Commission is responsible for
supervising the application of the safety measures respecting installations and of
the measures for the protection of the health of the persons employed in such installa-
tions. Under the Consolidation of Labour Laws the maximum permissible doses of
ionising radiations are required to be fixed by regulations issued by the competent
authorities.

NETHERLANDS (First Report)

Mining Act (Staatsblad (Sb.), 1904, No. 73).

Act of 2 July 1934 to issue provisions respecting safety in the performance of work in general and
safety in factories and workplaces in particular (Sb., 1934, No. 352) (L.S. 1934—Neth. 2).

Public Nuisance Act, 1952 (Sb., 1952, No. 274).

Public Nuisance Decree, 1953 (Sb., 1953, No. 36).

Atomic Energy Act of 21 February 1963 (Sb., 1963, No. 82).

Safety (Ionising Radiations) Decree of 18 March 1963 (Sb., 1963, No. 98).
Radioactive Substances Decree, 1963 (Sb., 1963, No. 233).

Ministerial Order No. 566 of 7 August 1963.

Mining Regulations, 1964 (Sb., 1964, No. 538).

Continental Shelf Mining Regulations, 1967 (Sb., 1967, No. 158).
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117. Social Policy (Basic Aims and Standards) Convention, 1962

This Convention came into force on 23 April 1964

Countries resisiered o8 Countries resistered on
Brazil. . . . .. ... .... 24, 3.1969 Jamaica. . . . . . ... . .. 4. 1.1966
Central African Republic . . . . 9. 61964 Jordan . . . . . . . . . ... 7. 3.1963
China . . ... ....... 10.12.1964 Kuwait. . . . . . . . . . .. 23. 4.1963
Congo (Kinshasa) . . . . . . . 5. 9.1967 Malagasy Republic . . . . . . 1. 6.1964
CostaRica . . . ... .... 27. 1.1966 Niger . . . . . . . .. . .. 23.11.1964
Ghana . . ..., ... ... 18. 6.1964 Paraguay . . . . . . . . . .. 20. 2.1969
Guinea . . . .. ... .... 12.12.1966 Semegal . . . . . . . . . . .. 13.11. 1967
Israel . . . ... ... ... 15. 1.1964 Syrian Arab Republic . . . . . 11.12.1964
Ttaly . . . . .. ... .... 27.12.1966 Zambia . . . .. . .. ... 2.12.1964

ITaLy (First Report)

Constitution of 22 December 1947 (Gazzetta Ufficiale (G.U.), 27 Dec. 1947, No. 298, Extraordinary,
p. 3802).

Civil Code.

Penal Code.

Act No. 264 of 29 April 1949 to make provisions for the placement of, and assistance to, involuntarily
unemployed workers (G.U., 1 June 1949, No. 125, Supplement, p. 1) (L.S. 1949—1It. 2 A).

Act No. 25 of 19 January 1955 to lay down rules respecting apprenticeship (G.U., 14- Feb. 1955,
No. 36, p. 522) (L.S. 1955—1It. 1).

Act No. 567 of 12 June 1962 respecting farming leases (G.U., 30 June 1962, No. 163).

Act No. 756 of 15 September 1964 to establish standards in respect of land contracts (G.U., 22 Sep.
1964, No. 233).

Act No. 590 of 26 May 1965 to make provisions for the development of peasant land-holding (G.U.,
9 June 1965, p. 25953).

Act No. 977 of 17 October 1967 respecting the protection of children and young persons in employ-
ment (G.U., 6 Nov. 1967, No. 276, p. 6105) (L.S. 1967—It. 1).

Act No. 1146 of 14 November 1967 (G.U., 12 Dec. 1967, No. 309).

Act No. 424 of 2 April 1968 (G.U., 19 Apr. 1968, No. 100, pp. 2426-2427) to amend Acts No. 25 of
19 January 1955 and No. 264 of 29 April 1949.

Articles 1 to 3 of the Convention. The purpose of the Government’s economic
planning is to eliminate sectoral, territorial and social imbalances and to ensure full
employment. Government policy is also aimed at promoting a gradual increase
in the funds earmarked for social purposes, including programmes for the building
of workers’ housing, the improvement of medical assistance, the development of
social insurance and the encouragement of scientific research. In order to limit the
consequences of the vast exodus of labour, particularly unskilled labour, from the
South to the North, public bodies have adopted measures intended to direct the flow of
migration towards areas where there are likely to be opportunities for work.

In the South measures have been taken to establish productive activities and
create new jobs. In the mountainous regions action has been initiated to make the
most rational use of local resources and to provide the rural population with better
living conditions.

Statistics relating to employment, unemployment and the effects of internal
migration were appended to the Government’s report.
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Articles 4 and 5. No measures have been adopted with a view to controlling the
alienation of agricultural land and the use of land and other natural resources.
Legislation does exist, however, to promote the acquisition by agricultural workers
of small properties and to grant them the right of pre-emption in respect of a piece of
real estate when it is sold.

Act No. 567 of 12 June 1962 includes provisions to lay down fair standards for
the amounts of rent payable in respect of rural properties and Act No. 756 of 15 Sep-
tember 1964 increases the share of the produce to be granted to the various types of
share-cropper.

Article 6. Programmes for the building of housing for workers, including migrant
workers, and their families have been put into operation by the Society for the
Administration of Workers’ Housing (GESCAL).

Articles 7 and 8. Emigration agreements have been concluded with European
and non-European countries. These agreements govern conditions of work and of
residence and guarantee to Italian workers protection under social security and social
assistance schemes similar to that enjoyed by the workers of the country of immigra-
tion. Provisions have been made regarding the transfer of wages and savings.

Article 9. A worker moving to an area where the cost of living is higher than that
of his area of origin automatically receives the wages fixed for the new area, because
wages are fixed by collective agreement for the various areas with due regard to the
cost of living in each one.

Article 10. Minimum wage rates are fixed mainly by collective agreement. In
cases where there are no collective agreements or agreements between the parties, wages
are fixed by the judges, who are required to base their decisions on the requirements of
article 36 of the Constitution respecting guaranteed fair remuneration and to take
into consideration the views of the trade union organisations (section 2099 of the
Civil Code).

Article 11. Wages in kind are exceptional and they always supplement cash
wages. Wages in kind are not paid by undertakings which have stores or shops
where workers can obtain provisions, even when the price of goods purchased is
counted in the pay by means of coupons.

On pay day, which may be every week, every second week, or every month, the
employer must provide the worker with a pay slip on which all the data concerning
his wages are inscribed for purposes of information and checking.

Methods of remuneration are governed by collective agreement.

Article 12. The question of advances on wages is dealt with by collective agree-
ment.

Article 13. The economic plan for the period 1966-70 is intended to encourage
saving among workers, either by the establishment of a pension fund which is
independent of the basic social insurance scheme or by the allocation of part of
future wage increases to the consolidation of equalisation funds.

The credit granted by co-operative societies is subject to supervision by the
State. Usury is absolutely forbidden and is counted as an offence under the Penal
Code.

Article 14. Article 3 of the Constitution prohibits all forms of discrimination.
The constitutional principle of equality before the law is fully applied in the field of
labour. Article 37 of the Constitution embodies the principle of equal remuneration
and equal rights in general between men and women workers. The conditions of
employment of women workers must, however, be such as to guarantee adequate pro-
tection for mothers and children.
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Articles 15 and 16. Vocational training comes within the province of the Ministry
of Labour and Social Welfare. Other government departments are responsible to a
limited extent for certain extra-scholastic aspects of vocational training, and the
Ministry of Education is responsible for its scholastic aspect.

The pational economic plan provides for the re-organisation of the vocational
training system. To begin with, Act No. 1146 of 14 November 1967 has recognised
that the proficiency certificates granted at the end of vocational training courses are
valid for obtaining a contract of employment.

Act No. 977 of 17 October 1967 provides among other things for a vocational
guidance service for children and young persons and for the organisation of special
courses aimed at giving them adequate vocational training.

Act No. 424 of 2 April 1968 organises the system of apprenticeship on a more
rational basis.

Act No. 977 of 17 October 1967 contains provisions respecting the minimum age
for admission to employment.
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118. Equality of Treatment (Social Security) Convention, 1962

This Convention came into force on 25 April 1964

Ratification Ratification

Countries registered on Countries registered on
Brazil'. . .. .. .. .... 24. 3,1969 Syrian Arab Republic?? . . . . 18.11.1963
Central African Republic? . . . 8.10.1964 Tumisia2®. . . . . .. . .. . 20. 9.1965
China®. . .., ... .. ... 4. 1.1965
Congo (Kinshasa)* . . . . . . 1.11.1967
Guatemala® ., . . . . .. .. 4.11.1963 1 Branch
Guinea® . . . . ... .... 11. 8.1967 : Biiﬁihii ?‘cz)) t?e)( )(g) and (i).
India? . . . . ... ... .. 19. 8.1964 * Branches (a) and (¢) to (g).
Ireland® . . .. ....... 26.11.1964 | Branches (d), (e) and (g).

ranc. c/.

Israel® . . . . . .. ... .. 9. 6.1965 ¢ Branches (a) to (c), (e) to (g) and (i).
Ialy™ . . ... ....... 5. 5.1967 | Branches (a) to(c)
Jordan 1 , | ., . . .. .. 7. 3.1963 rancaes (a and
Malagasy Republic % . . . . . . 22, 6.1964 1o pranches (o0 (e (&) and (0.
Mauritania s ., , . . . . . . . 15. 7.1968 :’ gfancges g 16,5 l( d)(d)(f) %n? 58)
Netherlands? . . . . . . . . . 3. 7.1964 1 pranches (2) o (d) and (¢
Norway™ . . . . . . .. .. 28. 8.1963 1 Branches Er’)) éﬁd%"“ -
Pakistan . . , . . . .. .. 27. 3.1969 1 Branches (c) and (g)
Sweden®® . . . . .. . . ... 26. 4.1963 B o (g) and (k).

17 Branches (d) to (,
% Branches (a) to (c) (g) and (i).

CENTRAL AFRICAN REePUBLIC (First Report)

Act No. 57 of 3 June 1965 to establish a family benefit scheme for wage-earning employees in the
Central African Republic (Journal officiel (J.0.), 1 July 1965, No. 13, p. 487) (L.S. 1965—
C.AR. 1).

Act No. 66 of 24 June 1965 to establish a scheme for the payment of compensation for, and the pre-
vention of, employment accidents and occupational diseases (J.O., 15 July 1965).

Article 3 of the Convention. Section 27 of Act No. 66 of 1965 prescribes that,
in pursuance of the Convention, foreign or Central African workers who cease to
reside in the national territory shall continue to receive the payments due to
them in the country where they reside.

Article 6. Family allowances are paid in respect of children residing outside the
national territory only to workers who are nationals of France or of the countries
that were formerly under French administration.

Act No. 57 of 1965 empowers the Administrative Committee of the National
Social Security Office to enter into agreements to guarantee the rights of workers
employed or residing outside the national territory in a country that is a party to the
Convention. No such agreement has so far been signed.

Article 7. The Central African Republic participates in a scheme for the main-
tenance of the acquired rights and rights in course of acquisition, under the respective
legislation, of the nationals of the States referred to in Article 6 above.

Article 10. Refugees and stateless persons receive family benefits.

CHiNa (First Report)
Workers’ Insurance Act of 11 July 1958.

Article 3, paragraph 1, of the Convention. Under section 9 of the above-mentioned
Act foreign workers may participate in the workers’ insurance scheme,
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Paragraph 2. Sections 74 and 75 of the Act, which provide for the granting of
survivors’ benefit, do not make any distinction on the basis of nationality.

Paragraph 3. No exceptional arrangements have been made under this para-
graph.

Article 4, paragraph 1. The Workers’ Insurance Act and the Civil Servants’
Insurance Act do not prescribe any condition of residence for entitlement to benefits.

Paragraph 2. There is no condition of residence in respect of the payment of
death benefit to survivors.

Paragraph 3. There are no special provisions in respect of benefits granted under
transitional schemes.

Paragraph 4. No special arrangements have been made to prevent the accumu-
lation of benefits.

Article 5, paragraph 1. Under section 13 of the Workers’ Insurance Act an
insured person who is on official business abroad, or on assignment in an overseas
agency of an insured establishment, shall enjoy all rights under the workers’ insurance
scheme, if he so wishes.

Paragraph 2. No bilateral or multilateral treaties have been concluded.

Paragraph 3. No transitional scheme exists in the country.

Article 6. There is a family allowances scheme for destitute children, which
applies to foreign nationals without discrimination.

Article 7. The country has not participated in any schemes of the type provided
for in this Article.

Article 9. No agreement regarding a derogation under this Article has been
made.

Article 10, paragraph 1. No exceptional provisions have been established in
respect of refugees and stateless persons.
Paragraph 3. No exception has been made.

Article 11. No action has been taken in application of this Article.

Article 12. No multilateral or bilateral agreement has been concluded in accord-
ance with paragraph 2 of this Article.

The authority responsible for administering the workers’ insurance scheme is the
Ministry of the Interior at the central level and the provincial and municipal depart-
ments of social affairs at the local level. The Ministry of Appointments is the
authority responsible for administering the civil servants” insurance scheme.

TunisiA (First Report)

Act No. 73 of 11 December 1957 respecting the system of compensation for industrial accidents and
occupational diseases (Journal officiel (J.0.), 20 Dec. 1957, No. 43, p. 585; errata: J.O.,
10 Jan. 1958, No. 3, p. 24) (L.S. 1957—Tun. 1).

Act No. 30 of 14 December 1960 respecting the organisation of social security schemes(J.0.,13-16 Dec.
1960, No. 57, p. 1602) (L.S. 1960—Tun. 1 A), as supplemented and amended by Acts No. 26
of 15 July 1963 (J.0., 12-16 July 1963) and No. 31 of 2 July 1964.

Order of 4 October 1965 to issue internal regulations for the National Social Security Fund.

Article 3 of the Convention. The nationals of every Member for which the
Convention is in force enjoy equality of treatment with Tunisian nationals, both as
regards coverage and as regards the right to benefits, in respect of the branches for
which Tunisia has accepted the obligations of the Convention, namely medial care,
sickness benefit, maternity benefit, employment injury benefit and family benefit.
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Article 4. Equality of treatment is conditional upon residence, except where
bilateral agreements provide for a more favourable arrangement.

Article 5. Provision of employment injury pensions is maintained in the event of
residence abroad. Payment is effected by international money order to the home of the
beneficiary.

Article 6. This provision is applied. Mention may be made of a social security
agreement concluded with France on 17 December 1965 and another concluded with
Morocco on 9 May 1966.

Article 7. Tunisia participates in a scheme for the maintenance of acquired
rights only with France, under the agreement of 17 December 1965. This scheme
provides in particular for the totalisation of periods of insurance, employment or
residence and of assimilated periods for the purpose of the acquisition, maintenance
or recovery of rights and for the calculation of benefits. There is no provision for the
sharing of the cost of benefits.

Article 11. The agreement between France and Tunisia provides for mutual
administrative assistance as between the contracting parties with a view to the applica-
tion of the agreement and of the legislation involved (articles 35 and 41 of the agreement
in question).

The Secretariat of State for Youth, Sport and Social Affairs is the supervisory
authority for the National Social Security Fund. Technical supervision is exercised
in accordance with the provisions of section 30 of the Act whereby the Fund was set
up, No. 30 of 14 December 1960.

No decision has yet been given by the courts involving questions of principle
relating to the application of the Convention.
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119. Guarding of Machinery Convention, 1963

This Convention came into force on 21 April 1965

Counres Raieaion Comtres Raibeaion
Central African Republic . . . . 9. 6.1964 Jordan . . . .. .. .. .. 4. 5.1964
Chipa .. ... ....... 22, 21966 Kuwait. . . ... ... ... 23.11. 1964
Congo (Brazzaville) . . . . . . 23.11.1964 Malagasy Republic . . . . . . 1. 6.1964
Congo (Kinshasa) . . . . . . . 5. 91967 Niger . .. .. ... .. .. 23.11. 1964
Cyprus . . . . . .. .. ... 29, 3.1965 Paraguay . . . . . . . . . . . 10. 7.1967
Dominican Republic . . . . . . 9. 3.1965 Sierraleone . . . . . . . .. 21. 4.1964
Ghana. . ... ....... 18. 3,1965 Swedem. . . . . . . . .. .. 29. 12. 1964
Guatemala . . . . . . . . .. 26. 2.1964 Syrian Arab Republic . . . . . 10. 6. 1965
Guinea . ... . ... ... 12,12,1966 Turkey . . . . . .. .. .. 13.11. 1967

CyPRrRUS

In reply to a direct request made by the Committee of Experts the Government
has supplied the following information.

Article 2, paragraph 1, of the Convention. The term “spur and other toothed or
friction gearing” covers a wide enough range of gearing, including pinions, worm
gears and pulleys. Cams, crank arms and slide blocks are not covered by the existing
legislation.

Article 2, paragraph 2, and Article 4. Transfer in any manner other than sale
and hire and the exhibition of machinery are not covered by the legislation.

Article 3, paragraph 3. There are no legal provisions covering storage, scrapping
and reconditioning of machinery.

Article 17. The Government is aware of the inadequacies of the existing Safety
Regulations, which need to be reconsidered.

GHANA

In reply to a direct request made by the Committee of Experts the Government
has supplied the following information.

Article 1, paragraph 2, of the Convention. The provisions under sections 20 to
25 of the Factories Ordinance, No. 33 of 10 July 1952, apply to all types of machinery—
power or non-power driven (manually operated).

Article 17. An amendment to the Factories (Prescribed Number) Order, 1952,
has been proposed, by which the prescribed number of persons employed in premises
constituting a factory would be reduced from ten to five at the most. The Government
has taken note of the observations made by the Committee of Experts in this connec-
tion and will advise the Attorney-General to revise the original proposal accordingly.

GUATEMALA

In reply to a direct request made by the Committee of Experts the Government
has supplied the following information.
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Article 1, paragraph 2, and Article 2 of the Convention. No provisions were
adopted during the period under review.

Articles 3 and 4. The appropriate services are studying these Articles in order to
determine their scope and, if necessary, to issue specific provisions.

Kuwalt

Instructions respecting the conditions to be observed for the protection of workers against accidents
and occupational diseases.

In reply to a direct request made by the Committee of Experts the Government
has supplied the following information.

Article 1, paragraph 2, of the Convention. The initiative for consultation can
be taken by any of the employers’ or workers’ organisations.

Paragraph 3. There are no rail vehicles or mobile agricultural machinery.

Articles 2 and 4. There is no machinery without guards.

Article 6, paragraph 2. The Government’s report referred to section 40 of
the Labour Law (Private Sector), No. 38 of 1964.

Article 8. This Article is not applied.

Article 10, paragraph 1. The employers instruct their workers as to the dangers
arising and the precautions to be followed in the use of machinery.

Paragraph 2. The Government’s report referred to sections 40 to 42 of the Labour
Law (Private Sector).

Article 11. The Government referred to the above-mentioned instructions.

Article 12. The ratification and application of the Convention do not affect
rights of workers under the national social security or social insurance legislation.

Article 13. The obligations laid down in Part IIT of the Convention are applicable
to all without exception.

Article 14. The obligations incumbent upon an employer with regard to the
guarding of machinery also apply to any agent that may be designated by him.

Article 16. All labour laws and regulations are formulated in consultation with
the employers’ and workers’ organisations concerned.

Article 17. Government employees are covered by the legislation respecting the
civil service (Decree No. 7 of 1960) and by the Labour Law (Public Sector), No. 18 of
1960. Temporary workers and others come within the jurisdiction of the Inspection
Division of the Ministry of Social Affairs and Labour.

SIERRA LEONE

In reply to a direct request made by the Committee of Experts the Government
has supplied the following information.

The Machinery (Safe Working and Inspection) Act and the regulations made
thereunder will be redrafted to bring the provisions into line with the requirements of
the Convention.
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120. Hygiene (Commerce and Offices) Convention, 1964

This Convention came into force on 29 March 1966

Countries rl:;isug:g%% Countries . rlez;isutﬁe?:g%l;
Brazil. . . .. ... ..... 24, 3.1969 Mexico. . . . . .. . . ... 18. 6.1968
Bulgaria . .. ... ... .. 29. 3.1965 Norway . . . . . . . . . .. 6. 6.1966
Byelorussia . . . . . ... .. 26. 2.1968 Paraguay . . . . . . . .. .. 10. 7.1967
Congo (Kinshasa) . . . . . . . 5. 9.1967 Poland . . . . . ... .. .. 26. 6.1968
CostaRica . . ... ... .. 27. 1.1966 Senmegal . . . . . .. . .. .. 25. 4.1966
Ecuador . . . . .. ... .. 10. 3.1969 Sweden. . . . ... ... .. 11. 6.1965
Finland . . . . ... .. .. 23. 9.1968 Switzerland . . . . . . . . .. 18. 2.1966
Ghana . . .. ... .. ... 21.11.1966  Syrian Arab Republic . . . . . 10, 6.1965
Guinea . . . . . . ... ... 12.12.1966  United Kingdom . . . . . .. 21. 4.1967
Jordan . . ... ... .... 11. 3.1965 Ukraine. . . . . . . . . . . . 19. 6.1968
Malagasy Republic . . . . . . 21.11.1966 USSR. . ... ... .. .. 22, 9.1967

BULGARIA

In reply to a direct request made in 1968 by the Committee of Experts the Govern-
ment has supplied the following information.

Articles 8 and 10 of the Convention. The ventilation of premises used by workers
must be in accordance with the standards regarding temperature, relative humidity and
speed of air circulation set by Decision No. 26 of 15 February 1964, approved by the
State Committee for Construction and Architecture and by the Ministry of Public
Health and Social Welfare.

Article 9. Decision No. 97 of 25 April 1965 of the State Committee for Construc-
tion and Architecture deals with the standards relating to the lighting of premises
used by workers.

Article 16. The matter is dealt with under Decision No. 28 of 27 November 1958
of the State Committee for Public Construction.

Article 18. The application of this Article is ensured by the use of charts indi-
cating the maximum volume of noise allowed.

The Ministry of Public Health and Social Welfare, which is preparing detailed
rules on hygiene in workplaces, is having discussions with the ministries and bodies
concerned. The provisions of the Convention will be taken into consideration in these
rules, which are expected to be approved soon.

CostA Rica (First Report)

Constitution (La Gaceta (G.), 7 Nov. 1949, Extraordinary, No. 251, p. 2069) (L.S. 1949—C.R. 3).
Labour Code, Act No. 2 of 27 August 1943 (G., 29 Aug. 1943, No. 192, p. 1169) (L.S. 1943—C.R. 1.}
Decree No. 3 of 11 July 1945 to promulgate Industrial Health Regulations.

Decree No. 1 of 2 January 1967 to promulgate General Occupational Health and Safety Regulations
(G., 24 Jan. 1967, No. 19, p. 277) (L.S. 1967—C.R. 1).

Article 1 of the Convention. Part IV of the Labour Code places on the employer
the obligation to adopt measures of hygiene in his undertaking in accordance with
the relevant legislation. The above-mentioned legislation is of general application and
is binding on all institutions and workplaces.
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Article 2. No workplace has been excluded from the application of the Con-
vention.

Article 3. No cases of doubt regarding the application of the Convention have
arisen. Any questions arising in this connection would be settled by the appropriate
bodies and by the labour courts.

Article 5. The Safety and Hygiene Council is the body responsible for making
provisions in this field. It is tripartite—i.e. the State, the employers, and the trade
unions are represented on it.

Article 6. Sections 88 and 90 of the Act to organise the Ministry of Labour and
Social Welfare lay down the duties and functions of the labour inspectors and prescribe
the penalties to be imposed on persons infringing the rules concerning health.

Article 7. Sections 25 to 29 of the General Occupational Health and Safety
Regulations of 1967 make it obligatory for workplaces to be kept clean and tidy.

Article 8. Section 21 of the regulations refers specifically to the provision of good
ventilation in workplaces.

Article 9. Section 24 of the regulations makes it obligatory for adequate light-
ing to be provided.

Article 10. Sections 22 and 23 of the regulations refer in detail to the mainten-
ance of a suitable temperature in workplaces.

Article 11. Sections 10 to 12 and 14 to 19 of the regulations refer in detail to the
conditions concerning safety as regards location and installation that must be met by
workplaces.

Article 12. Section 36 of the Industrial Health Regulations of 1945 makes it
obligatory for a sufficient supply of drinking water for the employees to be provided in
all workplaces.

Article 13. Sections 85 to 92 of the General Occupational Health and Safety

Regulations of 1967 refer in detail to the provision of washing and sanitary facilities for
the workers.

' Article 14. Section 196 of the Labour Code and sections 83 and 84 of the General
Occupational Health and Safety Regulations of 1967 place on the employer the
obligation to provide proper seats for the staff.

Article 15. The provisions of this Article are applied by section 93 of the General
Occupational Health and Safety Regulations of 1967.

Article 16. Section 36 of the regulations meets the provisions of this Article.

Article 17. The requirements of this Article are met by section 81 of the regula-
tions.

Article 18. This Article is applied by the provisions of sections 13 and 14 of the
Industrial Health Regulations of 1945.

Article 19. This Article is applied by sections 98 to 100 of the General Occupa-
tional Health and Safety Regulations.

GHANA (First Report)

New legislation, which would have the effect of extending the scope of the Factories
Ordinance so as to include commerce and offices, is pending and would entail sub-
sequent publication of Hygiene (Commerce and Offices) Regulations.
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NorwaAy (First Report)

Act No. 2 of 7 December 1956 respecting the protection of workers (Norsk Lovtidend (N.L.), 31 Dec.
1956, No. 45, p. 1235) (L.S. 1956—Nor. 2), as amended by Acts No. 1 of 28 November 1958
(N.L., 20 Dec. 1958, No. 42, p. 945) (L.S. 1958—Nor. 2), No. 3 of 13 April 1962 (N.L., 18 May
1962), No. 2 of 29 May 1964 (N.L., 23 June 1964) and of 18 June 1965.

Building Act, 1965 (N.L., 1965, p. 1074).

Circular No. 105 respecting constructional requirements to be fulfilled by workplaces.
Circular No. 108 respecting factories involving health risks.

Circular No. 148 respecting water closets.

Circular No. 176 respecting first-aid equipment.

Circular No. 198 respecting cleanliness and tidiness.

Circular No. 250 respecting personal protective equipment.

SENEGAL (First Report)

Constitution, as revised by Act No. 22 of 7 March 1963 (Journal officiel (J.0.), 11 Mar. 1963, p. 357).

Labour Code, Act No. 34 of 15 June 1961 (J.0., 3 July 1961, No. 3462, p. 1015)(L.S. 1962—Sen. 2 B),
and the regulations made thereunder.

Order No. 5253 IGTLS/AOF of 19 July 1954 to prescribe, under section 134 of the Overseas Labour
Code, the general hygiene and safety measures applicable in French West Africa to workers in
establishments of every kind (Journal officiel de I’ Afrique Occidentale Frangaise (J.0.A.0.F.),
31 July 1954, No. 2722, p. 1340) (L.S. 1954—F.W.A. 1).

Order No. 397 IGTLS/AOF of 18 January 1955 to classify undertakings for the purposes of fixing
the minimum standards to be observed by employers in connection with medical and health
personnel (J.0.4.0.F., 21 Jan. 1955, p. 215).

Act No. 14 of 18 January 1966 to ratify the Convention (J.0., 5 Feb. 1966, p. 150).
Decree No. 388 of 31 May 1966 to promulgate the Convention (J.O., 18 June 1966, p. 681).

Article 1 of the Convention. All establishments, institutions, administrations or
services employing wage earners are covered by the above-mentioned legislation.

Article 2. No establishment, service, institution or administration is excluded
from the scope of the Convention.

Article 3. Not applicable, in view of what is stated under Articles 1 and 2 above.

Article 4. The national legislation meets as far as possible the provisions of the
supplementary Recommendation.

Article 5. Section 180 of the Labour Code provides for the establishment of a
national labour and social security advisory board, which is responsible for studying
problems of labour and social security. Section 181 prescribes the composition of the
board, which includes 14 representatives of employers’ associations and 14 representa-
tives of workers’ organisations.

Article 6. Ttis not the responsibility of the labour services to deal specifically with
office workers, since the latter, from the point of view of social welfare, are not dis-
tinct from other workers. There are therefore no particular penalties for infringements
that affect office workers.

Articles 7 to 17, and 19. The general conditions of health and safety prescribed by
these Articles have been established by the above-mentioned orders.

SWEDEN

Recommendations No. 23: 3 of 1968 concerning staff facilities in shops, department stores, offices
and commercial storage depots, published by the National Industrial Safety Board.
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SwitzerLAND (First Report)

Labour Act, Federal Act of 13 March 1964 respecting work in industry, handicrafts and commerce
(Recueil des lois fédérales, 24 Jan. 1966, No. 4, p. 57) (L.S. 1964—Swi. 1).

The above-mentioned Act contains provisions obliging employers to take the
necessary measures to protect the life and health of all workers covered by the Act,
including the staff of commercial establishments and offices.

It has not yet been possible to formulate the ordinance to be issued under the
Act, prescribing in detail the obligations of employers in respect of hygiene and acci-
dent prevention, since the preparatory work in this connection, which involves in
particular consultations with the cantonal authorities and the industrial associations,
will occupy a certain amount of time.

SYriAN AraB REePUBLIC (First Report)

Labour Code, Law No. 91 of 5 April 1959 (Al-jarida al-rasmiya, 7 Apr. 1959, No. 71bis B, p. 1) (L.S.
1959—U.A.R. 1).

Social Insurance Code, Law No. 92 of 6 April 1959 (Al-jarida al-rasmiya, 7 Apr. 1959, No. 71bis B,
p. 28 ) (L.S. 1959—U.A.R. 2).

Order No. 13 of 9 July 1959 to issue instructions for the protection of workers against industrial
accidents (Al-jarida al-rasmiya, 26 July 1959).
Legislative Decree No. 93 of 16 May 1965 to ratify the Convention.

Article 1 of the Convention. The Labour Code does not distinguish between
commercial and non-commercial establishments.

Article 2. No exclusion has been made.

Article 3. There has been no case in which it is doubtful whether an establishment,
institution or administrative service is one to which the Convention applies.

Article 4. The principal provisions of the supplementary Recommendation are
applied.

Article 5. Existing laws have been framed after consultation with representatives
of employers’ and workers’ organisations and this practice will be continued.

Article 6. Labour and social insurance inspectors are responsible for the enforce-
ment of the health and safety regulations. Appropriate penalties are provided for
offences against these regulations.

Articles 7 to 11. Effect is given to these provisions by section 1 of Order No. 13
of 1959.

Articles 12 and 13. There is no specific provision regarding the supply of drink-
ing water, washing facilities and sanitary conveniences in respect of commerce and
offices. However, the competent technical authorities ensure that the appropriate
facilities are provided before granting licences for the construction of buildings.

Articles 14 and 15. Seats as well as places for workers to keep their clothing are
provided in workplaces. Section 1 (g) of Order No. 13 of 1959 makes provision for
cloakrooms where workers can change and keep their clothing.

Articles 16 to 18. Effect is given to these provisions by sections 1 and 2 of Order
No. 13 of 1959.

Article 19. Section 65 of the Labour Code obliges employers to take all the
necessary measures to provide for medical aid in offices.
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121. Employment Injury Benefits Convention, 1964

This Convention came into force on 28 July 1967

Countries Ratification Countries Ratification

registered on registered on
Congo (Kinshasa) . . . . . . . 5. 9.1967 Guinea . . . . . .. ... . 11, 8.1967
Cyprus . . . . . . ... ... 28. 7.1966 Netherlands. . . . . . . . . . 2. 8.1966
Finland . . . . . . . . . .. 23. 9.1968 Semegal . . . . . .. ... .. 25. 4.1966

Cyprus (First Report)

Social Insurance Act, No. 2 of 6 April 1964 (Episemos Ephemeris (E.E.), 6 Apr. 1964, No. 307,
First Supplement, Part I, p. 189) (L.S. 1964—Cyp. 1), as amended by the Social Insurance
(Amendment) Acts, No. 3 of 1966 (E.E., 3 Feb. 1966, First Supplement) and No. 28 of 1968.

Act No. 38 of 1966 to ratify the Convention.

Article 1 of the Convention. The term “dependent child” as defined in section 2 (1)
of the Social Insurance Act covers a young person who is under the age of 14 years or
an unmarried young person between the ages of 14 and 18 years who is receiving
full-time education or is attending a course of training approved by the Chief
Insurance Officer, or an unmarried person who is over the age of 14 years and is
permanently incapable of self-support.

Article 2. No temporary exceptions have been requested.
Article 3. None of the persons referred to in this Article is excluded.

Article 4. Witha few exceptions the social insurance scheme covers on a compul-
sory basis all persons employed under a written or oral contract of service or
apprenticeship. The total number of employees is 120,000. Recourse is had to the
exceptions permitted under clauses (¢) and (d) of this Article. The number of
employees excepted under clause (¢) amounts to 40,000, while the number excepted
under clause (d) amounts to 1,000 (not including foreign troops stationed in Cyprus),
or to 0.83 per cent of the total number of employees minus those excepted under
clause (c).

Article 6. All contingencies are covered. The minimum degree of incapacity for
work in respect of which compensation is paid is 10 per cent.

Article 7. An industrial accident is defined as “an accident which arises out of
and in the course of the employment of persons” and includes travelling to and from
work.

Article 8. A list of diseases is prescribed. The Council of Ministers is empowered
to supplement the list with new diseases.

Article 9, paragraph 1, clause (a). Section 43 of the Social Insurance Act
provides that a person entitled to injury or invalidity benefits shall also be entitled
free of charge to such medical treatment as is considered necessary in consequence
of the relevant injury, provided that the Social Insurance Fund shall not accept any
application for special medical treatment and consultation outside government
hospitals or institutions unless otherwise approved by the Minister.

Clause (b). Cash benefits in respect of the contingencies specified in Article 6,
clauses (b) to (d) are granted. Section 44 of the Social Insurance Act provides
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for suspension of benefits for any period not exceeding six weeks on the grounds of
misconduct from a medical point of view.

Paragraph 2. Eligibility for benefits is not subject to length of employment, to
the duration of insurance or to the payment of contributions.

Paragraph 3. The length of the waiting period is three days. The waiting
period was introduced in October 1964 for administrative reasons, which were still
valid at the time of preparation of the Government’s report.

Article 10. Medical care and allied benefits in respect of a morbid condition
comprise the benefits indicated in paragraph 1, clauses (a) to (f), provided at or in
government institutions, free of charge, to the extent considered necessary in conse-
quence of the relevant injuries. The Fund does not accept claims for specified medical
treatment and consultations outside government hospitals and institutions unless
otherwise authorised. The treatment envisaged in paragraph 1, clause (g), is ensured
through government hospitals and certain other facilities provided by employers.

Medical treatment as defined by the Social Insurance Act comprises rehabilita-
tion treatment and includes any course or diet or other pharmaceutical aids. A
centre for the training and rehabilitation of disabled persons was due to start operat-
ing before the end of November 1968.

Article 11. Medical care is provided through government hospitals and the cost
is charged to the scheme.

Article 13. Periodical payments are calculated in accordance with the require-
ments of Article 20.

Article 14. The minimum degree of loss of faculty for which cash benefits are
payable is 10 per cent. Loss of faculty in excess of 19 per cent is compensated and the
benefit is calculated in accordance with the requirements of Article 20. It is granted
in the form of periodical payments ranging, in proportion to the loss sustained,
from 300 mils per week for 20 per cent loss to 3,000 mils per week for 100 per cent
loss.

Loss of faculty between 10 and 19 per cent is compensated by lump-sum payments
ranging, in proportion to the loss sustained, from 100,000 to 190,000 mils.

Article 15. No periodical payments in respect of loss of faculty in excess of 19
per cent may be converted into lump sums.

Article 16. Section 32 (a) of the Social Insurance Act provides that the weekly
rate of the invalidity pension payable for incapacity for work assessed at 100 per cent
shall be increased by 1,500 mils, for a period to be determined by the insurance officer,
if the beneficiary is in need of constant help or attendance, provided that such increase
shall not be payable for any period during which the beneficiary is receiving free
medical treatment in a hospital or similar institution.

Article 17. Section 31 of the Social Insurance Act provides that the period to be
taken into account in assessing the extent of a claimant’s incapacity shall be the period
(beginning not earlier than the fourth day of the relevant accident and limited by either
the claimant’s life or by a definite date) during which the claimant has suffered and
may be expected to continue to suffer from the relevant loss of faculty. The Medical
Board may review its decision at any time on its own initiative or at the request of the
Chief Insurance Officer.

Article 18. Periodical payments, calculated in accordance with Article 20, in
respect of death of the breadwinner are made to (i) the widow of the deceased; (ii)
a disabled and dependent widower; (iii) dependent children of the deceased; (iv)
dependent parents of the deceased; and (v) disabled and dependent relatives.
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Under section 34 of the Social Insurance Act, in the case of a widow or widower
a pension is granted, commencing from the death of the breadwinner and payable at
the weekly rate set out in Part I of the Eighth Schedule of the Act, which also provides
for an increased rate for dependent children and for special rates for full orphans and
for parents.

Article 20. An ordinary adult male labourer is defined in accordance with
paragraph 4, clause (b, of this Article. Construction has been selected as the division
and the major group of economic activities to which a typical ordinary adult male
labourer belongs, because the largest number of economically active males are
employed in this group and it had the largest number of accidents, both non-fatal and
fatal, during 1967. The wage of an ordinary adult labourer and the benefit payable
to him are calculated on a weekly basis, the weekly wage amounting to £6.450 mils
(£1=1,000 mils).

The basic amount of weekly benefit payable is £3, increased by 900 mils for one
dependant, by 1,500 mils for two dependants and by 1,800 mils for more than two
dependants.

No family allowances are payable during employment, or during the contingency
other than in the form of an increase in the benefit granted in respect of dependants.
The benefit payable to a standard beneficiary during the contingency is 74.4 per cent
of the standard wage payable during employment.

No minimum amount of benefit has been prescribed by the legislation, since the
benefit payable under the scheme is not based on either length of service or the amount
of contributions paid.

The maximum period for which cash benefits are payable in respect of temporary
or initial incapacity is 12 months.

Article 21, paragraph 1. Section 65 of the Social Insurance Act provides that the
Minister may at any time instruct the Chief Insurance Officer to review the rates and
amounts of benefit in relation to the likelihood of future changes.

Paragraph 2. Statistical data in relation to changes in the cost-of-living index
and the index of earnings during the period from 1964 to 1967 were communicated
with the Government’s report.

There was no review of the amount of periodical payments during the period
1964-67but an actuarial survey will soon be undertaken for the period ending 31 Decem-
ber 1968, when the possibility of a review of the amount of periodical payments will
be considered.

Article 22. Under section 44 of the Social Insurance Act there may be a suspen-
sion of benefit only in the circumstances foreseen by clause (f) of this Article. How-
ever, despite this provision, there have been no suspensions since the scheme was
introduced on 5 October 1964.

Article 23, paragraph 1. Every claimant has the right to appeal in court if he
is dissatisfied with the decision of the insurance officer. Section 68 of the Social
Insurance Act provides that an appeal shall lie to the court from any decision of
the Medical Board at the instance of an insurance officer or the claimant.

Paragraph 2. No provision is made in the Act for complaints concerning the
refusal of medical care or the quality of the care received, but complaints received are
investigated.

Paragraph 3. No special tribunals have been created.

Article 24. Although the administration of the scheme is entrusted to a govern-
ment department, section 61 of the Social Insurance Act provides for the participation
of workers’ representatives on an equal footing with employers in the management of
the scheme, in a consultative capacity, acting through a Committee of Management.
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Article 25. Section 64 of the Social Insurance Act provides that the Minister shall
request an actuary to review the operation of the Act during the period ending on
31 December in every fifth year and to make a report on the financial condition of the
Fund, as well as to make an interim review of the Act if the Chief Insurance Officer
is not satisfied that the Fund has sufficient resources to discharge its liabilities.

Article 26, paragraph 1, clause (a). There is an inspection service, and new
legislation is being drafted to encourage workers and their organisations to take an
active part in accident prevention. A safety week is organised every year by a tri-
partite committee composed of government, employers’ and workers’ representatives.

Clause (b). See under Article 10.

Clause (¢). The employment exchanges have been strengthened by additional
staff in charge of the rehabilitation of disabled persons.

Beneficiaries entitled to an invalidity pension for incapacity for work assessed
at less than 100 per cent are deemed, when attending a vocational training or rehabili-
tation course, to be fully incapacitated for the purpose of benefit payments.

Paragraph 2. The Government supplied the required information.

Article 27. Non-nationals are covered by the legislation in the same way as
nationals, receiving payments in respect of employment injuries both in Cyprus and
abroad.

The social insurance scheme is administered by a department of the Ministry of
Labour and Social Insurance. The head of the department, the Chief Insurance
Officer, nominated by the Minister, appoints insurance officers and inspectors to
assist him in carrying out his duties and exercising his powers under the Social
Insurance Act.

SENEGAL (First Report)

Constitution, as revised by Act No. 22 of 7 March 1963 (Journal officiel du Sénégal (J.0.S.),
11 Mar. 1963, p. 357).

Labour Code Act No. 34 of 15 June 1961 (J.O.S., 3 July 1961, No. 3462, p. 1015) (L.S. 1962—Sen.
2 B), and the regulations made thereunder.

Decree No. 245 of 24 February 1957 respecting compensation for and the prevention of industrial
accidents and occupational diseases in the overseas territories (Journal officiel de la République
Frangaise (J.O.R.F.), 28 Feb. 1957, No. 50, p. 2305) (Journal officiel de I’ Afrique Occidentale
Frangaise 17 Aug. 1957) (L.S. 1957—Frt.1).

Decision No. 070 of 20 November 1958 to make rules for the calculation and manner of payment of
_ daily benefit, rules for the calculation and manner of payment of pensions to persons suffering
from permanent incapacity or, in the event of their death, to their survivors, rules for the
review of such pensions in the event of any increase or decrease in the infirmity and rules for the
adjustment and redemption of such pensions (J.O.S., 18 Dec. 1958, Extraordinary).

Decision No. 075 of 20 November 1958 to make rules for the medical supervision exercised over
the treatment and benefits provided for the victims of industrial accidents and to prescribe
measures for the rehabilitation treatment, vocational retraining and resettlement of such victims
(J.0.S., 18 Dec. 1958, Extraordinary).

Decree No. 133 of 23 March 1960.

Article 2 of the Convention. Recourse has not been had to the temporary excep-
tions provided for in this Article.

Article 6. For the award of pensions the national regulations provide for the
taking into account not of loss of earnings but of reduction of physical fitness, the
extent of which is assessed by a medical practitioner, irrespective of the degree of
invalidity and whether or not earnings are lost.

Article 7. Every accident, irrespective of the cause, which arises out of or in the

course of employment and is sustained by any worker covered by the provisions of the
Labour Code is deemed to be an industrial accident. So is every accident sustained by
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a worker during the journey from his residence to the workplace and vice versa (in so
far as the journey has not been broken or the route changed for personal reasons or
reasons independent of the worker’s employment) and every accident sustained during
a journey the expenses of which are borne by the employer under the Labour Code.

Article 8. The list of occupational diseases was communicated in respect of
Convention No. 18.

Article 9. The benefits referred to in paragraph 1 of this Article are provided
throughout the duration of the contingency. A worker becomes entitled to them as
soon as he enters employment.

Article 10. Persons injured in industrial accidents are entitled to all the care they
need. The regulations in force lay down rules in respect of medical supervision as well
as rehabilitative treatment, vocational retraining and resettlement.

Article 13. The rate for the daily allowance payable in respect of temporary
incapacity is fixed at 50 per cent of the reference wage during the first 28 days and
raised to two-thirds of that wage as from the 29th day of incapacity. There is no time
limit for the payment of cash benefit.

Article 14. A pension is payable whatever the degree of permanent incapacity.

Article 15. The reviewing of pensions is governed by Decision No. 070 of 1958.

Article 16. Effect is given to this Article by section 20 of Decision No. 070 of 1958.

Article 17. Decision No. 070 of 1958 governs the reviewing of pensions in the
event of an aggravation of or improvement in the infirmity.

Article 18. The legislation provides for the award of pensions to the deceased’s
surviving spouse, children and descendants as well as to any dependent relatives
in the ascending line.

Article 21. Decree No. 133 of 1960, read in conjunction w1th Decision No. 070
1958, establishes the procedure for the reviewing of industrial accident pensions in the
light of contributions received.

Article 23. Disputes with respect to beneﬁts are governed by Decree No. 245
of 1957.

Article 25. The industrial accident scheme is administered by the Family and
Industrial Accident Benefits Equalisation Fund, which is a public body.

Article 26. Decree No. 245 of 1957 and Decision No. 075 of 1958 have made
provision for the prevention of industrial accidents and occupational diseases.

Article 27. The national legislation will be brought into line with the Convention
as regards non-nationals.

The enforcement of the laws and regulations is entrusted to the labour and social
security services operating in the various regions of the national territory.
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122. Employment Policy Convention, 1964

This Convention came into force on 15 July 1966

Countrie Rasliadon Countrie Ruiieaton
Brazil. . . . ... ... ... 24. 3.1969 Norway . . . . . . . .. .. 6. 6.1966
Byelorussia . . . .. .. . .. 26. 2.1968 Paraguay . . . . . . . .. .. 20. 2.1969
Canada. . . . ... ..... 16. 9.1966 Peru . . . . . . . . . .. .. 27. 7.1967
Chile. . . .. .. ...... 24.10.1968 Poland . . . . . . . . . . .. 24.11.1966
CostaRica . . . . ... ... 27. 1.1966 Senegal. . . . . . . . .. .. 25. 4.1966
Cyprus . .. ... .. ... 28. 7.1966 Sweden. . . . . . . . .. .. 11. 6.1965
Finland . . ... ... ... 23. 9.1968 Thailand . . . . . . . . . .. 26. 2.1969
Guinea . . . . ... ..... 12.12,1966 Tunisia . . . . . . . . . . . . 17. 2.1966
Ireland . . . . . ... ... 20, 6.1967 Uganda . .. . ... .. .. 23. 6.1967
Jordam . . .. ... ... .. 10. 3.1966 United Kingdom . . . . . . . 27. 6.1966
Malagasy Republic . . . . . . 21.11.1966 Ukraine . . . . . . . .. .. 19. 6.1968
Netherlands . . . . . .. . .. 9. 1.1967 USSR. . . .. ... . ... 22, 9.1967
New Zealand . . . . .. . .. 15. 7.1965

CanaDA (First Report)
Federal Legislation.

Agricultural and Rural Development Act, 1960 (Revised Statutes of Canada (R.S.C.), 1960-
61, Ch. 30), as amended in 1966 (R.S.C., 1966-67, Ch. 11).

Atlantic Development Board Act, 1962 (R.S.C., 1962-63, Ch. 10), as amended in 1963 (R.S.C.,
1963, Ch. 5) and in 1966 (R.S.C. 1966-67, Ch. 31).

Economic Council of Canada Act. Assented to 2 August 1963 (Acts of the Parliament of
Canada, 1963, Vol. 1, p. 103) (L.S. 1963—Can. 1).

Area Development Incentives Act, 1965 (R.S.C., 1965, Ch. 12).

Government Organisation Act, 1966 (establishment of the Department of Manpower and
Immigration) (R.S.C., 1966-67, Ch. 25).

Canada Manpower and Immigration Council Act, 1967 (R.S.C., 1967-68, Ch. 13).

Article 1, paragraph 1, of the Convention. In April 1945 the federal Government
¢, .. stated unequivocally its adoption of a high and stable level of employment and
income, and thereby higher standards of living, as a major aim of government
policy”’.! The means by which this aim was to be attained included not only measures
directed towards the maintenance of expenditure in all sectors, but also measures for
the improvement of the placement and training of workers and for the encouragement
of scientific research and development. The maintenance of high levels of employment
has been recognised as being dependent in part upon a wide range of interdependent
economic policies. Accordingly, in 1963 the Government passed the Economic
Council of Canada Act, in which it required the Council «. .. to advise and recom-
mend how Canada can achieve the highest possible levels of employment and efficient
production in order that the country may enjoy a high and consistent rate of economic
growth and that all Canadians may share in rising living standards ...”, and to
undertake other duties . . . for the purpose of promoting and expediting advances in
efficiency of production in all sectors of the economy . ..”.

A number of programmes have been established during the 1960s for the purpose
of diminishing regional disparities in the availability of employment and in the
productiveness of the work offered. The Government has announced that a new

1 Extract from a White Paper on Employment and Income presented to Parliament.
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Department of Regional Development is to be formed shortly, subject to parlia-
mentary approval.

In 1966 a new Department of Manpower and Immigration was established and
charged specifically with responsibility for the development and utilisation of man-
power resources, the provision of employment services and the administration of
immigration policy.

The pursuit of a policy of encouraging workers to choose their employment
freely is reflected in the adoption of unemployment insurance legislation which
relieves workers of the necessity of accepting the first job available when they are
unemployed. As regards legislation prohibiting discrimination in hiring practices,
see under Convention No. 111.

Paragraph 2. The federal Government uses fiscal policy to promote full and
stable employment. Changes in the fiscal structure have not been restricted to a
traditional spring budget, but have been introduced when appropriate to meet
changing economic and financial conditions. This flexible fiscal policy has been
complemented by flexible monetary policies applied by the Bank of Canada.

Although over-all fiscal and monetary policy measures have been the basic tools
in managing aggregate demand for goods and services and for labour, they have been
supplemented with measures to redress regional imbalances in labour demand.
Under the Area Development Programme industries have been offered financial
incentives to establish themselves in areas of high unemployment. The Agricultural
and Rural Development Programme has been instituted for the rehabilitation and
development of certain rural areas and for upgrading the skills and productivity
of workers in these areas.

Productivity gains in the economy have been substantial during the period since the
Second World War. The Government has constantly emphasised the importance of
reducing barriers to international trade as a means of bringing about productivity gains.
Policies designed to permit full use of the labour force in a productive fashion have
included measures to encourage the immigration of individuals having skills in short
supply, steps to promote investment, measures to facilitate the granting of appropriate
credit to farmers and the selected use of budgetary features such as depreciation
regulations for industry.

The federal Government and the provincial governments have promoted
research and development activities leading to increases in productivity. There is an
active programme for combating restrictive trade practices that tend to impair gains
in productivity.

The efficient allocation of labour is promoted by allowing market forces full play
and through reliance on free collective bargaining as a preferred method for arriving
at decisions concerning wage rates and working conditions. The employment of
workers in unproductive work is, however, discouraged by the institution of effective
minimum wage standards. Among various programmes for assisting workers to take
advantage of opportunities for advancement available in a rapidly changing economy,
one of the most important is that for the occupational training of adults. In 1967 more
than 220,000 persons enrolled in courses under this programme. There is also a
programme for grants to workers wishing to move to another locality or region to
take up new employment.

These programmes are assisted by research into labour market conditions by means
of which shortages and surpluses are identified, by occupational counselling and
placement provided through a network of more than 220 manpower centres and by a
number of other associated services. The services of the manpower centres—for
counselling, placement, referral to training courses, the award of mobility grants,
etc.—are available to all who wish to use them.
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In some cases employees are inhibited from moving from employer to employer
because this may involve loss of pension rights. The introduction of the Canada
Pension Plan has lessened this restriction on mobility, as has the adoption of provincial
legislation in Ontario and Quebec.

Progress has been made in recent years towards overcoming the threat to job
security associated with technological change, partly through the inclusion of tech-
nological change provisions in collective agreements and partly through the institution
of government-administered programmes. Workers who have exhausted or are not
covered by unemployment insurance may receive financial assistance under the
Canadian Assistance Plan. Special training opportunities are provided for unem-
ployed workers to fit them for new jobs.

Special difficulties in attaining the objectives of full, productive and freely chosen
employment that have arisen include those associated with continuing work of some
types through the severe winters and with the high degree of sensitivity of the economy
to developments abroad. Continuing efforts to provide year-round employment
are being made to meet these difficulties. The strong emphasis laid on freedom of
choice may also from time to time inhibit the full attainment of the other two major
objectives of employment policy.

Paragraph 3. The economic and social objectives most frequently cited include
full employment, a high rate of economic growth, reasonable stability of prices, a
viable balance of payments and an equitable distribution of rising incomes. These
goals go beyond those of the Convention in that they provide for “an equitable
distribution of rising incomes’ among all members of the community and not merely
among those who are available for work and in a position to take advantage of
opportunities for moving into highly productive employment. Nevertheless, to
quote the Economic Council, “the maintenance of high employment and strong and
stable economic growth is crucial” in the attack on poverty.

Article 2. At the time of the annual budget the Minister of Finance tables a
White Paper in which the progress of the economy is reviewed. In the light of this
document the success of the Government’s policies over the year may be assessed.
If the Government wishes to introduce a supplementary budget for economic reasons,
a current economic review accompanies the budgetary proposals. The Economic
Council of Canada, in its annual review, invariably gives considerable attention to
employment policy. These matters receive wide coverage in the press and attract
considerable public interest.

Article 3. Consultation with representatives of employers, workers and others
with regard to employment policies takes place in a number of ways. The Economic
Council of Canada, whose 25 members are selected from industry, labour, finance,
agriculture and other primary industries, lists employment policy among its principal
concerns.

Until recently there was a National Employment Committee, and a large number
of regional and local employment committees, to advise the Government on certain
aspects of employment policy. These committees are in the process of being replaced
by a Canada Manpower and Immigration Council.

Usually once a year major organisations such as the Canadian Labour Congress
and the Canadian Manufacturers’ Association present a formal submission to the
Cabinet on a wide range of policy issues, and employment policy is frequently an
important consideration in these submissions.

Copies of the submissions made in 1968 by the Canadian Labour Congress, the
Canadian Railway Labour Executives’ Association, the Confederation of National
Trade Unions and the Canadian Construction Association were appended to the
Government’s report.
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Cyprus (First Report)
Act No. 39 of 1966 to ratify the Convention.
Employment Service Manual of Operations, August 1968.

Article 1, paragraph 1, of the Convention. In both the First Five-Year Plan
(1961-65) and the Second Five-Year Plan (1966-71) the promotion of full employment
has been considered as a fundamental objective. Moreover, the latter Plan emphasises
the necessity to shift from full employment to full and more productive employment.

Paragraph 2. The Second Five-Year Plan, which envisages an annual rate of
growth of about 7 per cent in the gross domestic product, has been made in such a way
as to permit the fulfilment of the targets of the Plan and at the same time promote the
long-term objectives of diversifying and restructuring the economy. Throughout the
years 1966-68 Cyprus enjoyed conditions of full employment with rising employment
and declining unemployment levels. The institutions intended to help in raising
labour productivity are the Cyprus Productivity Centre, which will provide extended or
new services, and the Industrial Training Service, which, under the authority of the
Ministry of Labour, will co-ordinate existing and future training activities (the
Apprenticeship Training Scheme, the Higher Technical Institute, the Hotel Training
Institute, the retraining of redundant workers, etc.).

Freedom of choice of employment is guaranteed by article 23 of the Constitution.
The Employment Service Manual of Operations defines the policy of the Employment
Service to be as follows: “To serve impartially all employers and job applicants legally
permitted to work, without regard to race, religion, national origin, sex, age, or
occupational or economic status.”

Difficulties have arisen on account of the classically oriented educational system,
which results in unemployment among young persons coupled with a scarcity of
professional and technical personnel. The Government is making every effort to
change social attitudes and to gear the educational system more closely to the needs of
the economy. A special Consultative Committee on Education and Manpower was
established to assist in the drafting of the Second Five-Year Plan. The Ministry of
Labour is placing greater emphasis on vocational training and plans to extend its
vocational guidance services to youth and to adult workers so as to assist them
to adjust and readjust to the evolving circumstances of the economy.

Paragraph 3. The Second Five-Year Plan has made employment policy objectives
an integral part of the State’s campaign for the mobilisation of all available resources
for social and economic development and relates them to such other objectives as a
sound balance of payments, the improvement of social services and regional develop-
ment.

Article 2. Two inter-ministerial working committees (policy and budget) meet
regularly to follow up progress achieved in the attainment of the objectives of the Plan,
and to ensure that the objectives fall within the over-all development policy of the
State. District committees of an advisory, tripartite nature review regional develop-
ment and highlight aspects which may have gone wrong so as to enable the Govern-
ment to take early remedial action.

Both central and regional organs and bodies are assisted in their work by a
regular stream of data and information.

Article 3. In preparing the Second Five-Year Plan the Government had the
benefit of the advice of joint ad hoc consultative committees which included repre-
sentatives of employers’ and workers’ organisations. Formal machinery on employ-
ment policies and objectives exists in the form of tripartite district employment
exchange advisory committees.

The application of the above-mentioned legislation is entrusted to the Ministry of
Labour and Social Insurance.
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NEW ZEALAND

During the past year there has been a significant change in the employment
situation. Whereas for 25 years unemployment had been negligible and the main
problem had been that of a shortage of labour, there was, during the period under
review, a decline in total employment in industry and a rise in unemployment (from
600 persons at the end of March 1967 to 6,500 persons at the end of March 1968).
While this level of unemployment still represents less than 0.7 per cent of the labour
force, it has led the Government to undertake a more intensive study of new needs in
manpower policies and of the feasibility of various kinds of additional labour market
programmes, as well as to give attention to such matters as improvements in analysing
trends in employment, the obtaining of quick information on the current state of the
labour market, forecasting labour demand in industries and assessing the effects of
structural change on the demand for and supply of particular kinds of manpower.

In reply to a request made by the Committee of Experts the Government des-
cribed the special assistance in the occupational sphere given to Maoris and has
stated that women workers, for purposes of fitting themselves for any occupation
which they may wish to enter and to advance in, enjoy exactly the same educational,
vocational guidance and training facilities as men.

Norway (First Report)

Act respecting measures to promote employment, No. 9 of 27 June 1947 (Norsk Lovtidend Part I,
8 July 1947, No. 25, p. 453; ibid., Part II, p. 299) (L.S. 1947—Nor. 2), as amended by the Act
of 18 June 1965.

Act of 18 June 1965 respecting the Regional Development Fund.

Article 1, paragraph 1, of the Convention. The revised long-term programme for
1966-69 contains the following statement: ‘“The Government will maintain full
employment and promote an active manpower policy which will contribute towards
economic expansion and, to the greatest possible extent, convert the country into one
labour market, employing measures such as an effective employment service organisa-
tion.” Importance is attached in this programme to making it easier for women to
take up paid employment.

Paragraph 2. In 1967 a peak in employment growth was reached. Unem-
ployment continued at a low level (the average unemployment rate was 0.7 per cent).
By mid-1968 the labour market was less tight but still normal for the time of the year.
Among the principal measures taken with a view to ensuring that there is work for
all who are available for and seeking work the following may be mentioned:
(a) the work of the employment service (see the Government’s previous reports

on the application of Convention No. 88); .

(b) the work of local and county labour and development initiative boards;

(c¢) measures against winter unemployment, such as grants for public works carried
out in the period November to April, with peak activity from January to March,
and grants for special municipal projects;

(d) free vocational training for adults who are unemployed, underemployed or
shortly expected to be without suitable work;

(e) vocational rehabilitation of the handicapped;

(f) promotion by the Regional Development Fund of undertakings which will lead
to increased permanent and remunerative employment in districts with particular
employment difficulties; comprehensive district planning with emphasis on the
establishment of growth centres; the founding of a company for the construction
and management of industrial estates; consideration of ways of using the regula-
tion of taxation as an instrument in district development;
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(g) a proposal by a committee appointed by the Labour Department for measures to
help more women to take up employment; and

(h) a proposal by a public committee for measures to combat the special placement
difficulties which face older workers.

Seasonal influences result in a lower general level of employment in the winter
months, particularly in fishing, and in more widespread unemployment and under-
employment in construction, agriculture, fishing and food processing.

Article 2. Labour force projections up to 1980 have been prepared. Manpower
forecasts one year ahead are prepared as part of the national budget. The one-year
manpower forecasts are meaningful in relation to general measures to stimulate
activity, special measures against seasonal and conjunctural unemployment and
measures to increase entry into the labour force and the mobility of the labour force.
County forecasts are used to guide employment policy measures at the county level.

Four-year employment forecasts are prepared as part of the long-term program-
mes and these have considerably influenced the measures proposed in these program-
mes.

In connection with the national budget the employment market situation is
appraised twice a year by the central authorities, and a corresponding appraisal is
made once a year for each county. In addition monthly reports on the evolution of
the labour market are prepared centrally and for each county.

In June 1967 the Board of the Labour Directorate submitted a report proposing
guidelines for future labour market policy. This will be communicated to the National
Assembly.

Article 3. Important questions of labour policy are submitted to and discussed
by the Board of the Labour Directorate, which takes the measures it considers
necessary. The Board consists of seven members, of whom two are workers’ represen-
tatives and two are employers’ representatives. When decisions are put to the vote,
each group on the Board has only one vote.

The Directorate of Labour and the Ministry of Local Government and Labour
are responsible for giving effect to labour market policy.

POLAND (First Report)
Constitution.
Act of 13 April 1960 to establish a Labour and Wages Committee and to make certain changes of

jurisdiction in the matter of social insurance, pensions, benefit schemes and social welfare
(Dziennik Ustaw (D.U.), 25 Apr. 1960, No. 20, Text 119) (L.S. 1960—Pol. 1 A).

Order of 27 April 1960 of the Council of Ministers to lay down the detailed terms of reference and
manner of operation of the Labour and Wages Committee and the extent of its co-operation with
the other agencies of government (D.U., 13 May 1960, No. 23, Text 133) (L.S. 1960—Pol. 1 B)..

Direction No. 46 of 23 December 1961 of the Chairman of the Labour and Wages Committee to
issue directives respecting the terms of reference and internal organisation of the employment
sections of the executive committees of the people’s councils (Dziennik Urzedowy Komitetu
Pracy i Plac (D.U.K.P.P.), 28 Mar. 1962, No. 2, Text 6).

Direction No. 23 of 1 June 1962 of the Chairman of the Labour and Wages Committee respecting
placement in employment (D.U.K.P.P., 25 June 1962, No. 4, Text 13) (L.S. 1962—Pol. 1).

Legislation and practice guarantee work for all persons able and willing to work,
ensure free choice of employment and provide possibilities of acquiring the qualifica-
tions necessary for work for which an individual is well suited as well as enabling him
to use his skill and abilities irrespective of race, colour, sex, religion, political convic-
tions, or national or social origin. Full employment is understood to mean the
complete liquidation of unemployment.
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Realisation of the right to work became possible as a result of the socialisation of
the basic means of production, agrarian reform, a planned economy, the rapid develop-
ment of the means of production, particularly through industrialisation, important
investment outlays resulting in a rapid increase in employment, a steady demand for
manpower and the liquidation of unemployment.

Between 1949 and 1966 the average employment per year in the socialised sector
increased from 3,968,000 to 8,610,000. The monthly average of persons temporarily
registered as looking for work has amounted in recent years to about 0.6 per cent of
the total number of persons employed, being considerably lower than the number of
unfilled vacancies notified to the employment authorities (in 1967, 55, 900 such persons
in relation to 137,800 unfilled vacancies).

Free choice of employment is guaranteed by two systems of filling vacancies
operated by the employment authorities, in accordance with the provisions of Direc-
tion No. 23: (a) the notice system under which lists of vacant jobs are posted in the
employment authority’s premises and the persons interested are directed to the address
given; (b) the individual system under which the employment authority submits a
suitable vacancy to the applicant.

In accordance with article 61 of the Constitution every person is assured of the
possibility of acquiring qualifications appropriate to his capacities, and there has
been a rapid development in vocational courses for workers, including training
courses within socialised establishments and training courses organised by the employ-
ment offices.

The central authority responsible for applying the national employment policy
is the Labour and Wages Committee. All basic decisions concerning employment
policy are taken by this Committee with the participation of representatives of the
Council of Ministers’ Planning Commission and of the Central Council of Trade
Unions. The Committee co-operates with the Central Council of Trade Unions in the
execution of its tasks, as well as with the ministiies and other central institutions.
At the local level, co-operation between the representatives of state bodies, workers
and employers is ensured through standing committees of the people’s councils.

SENEGAL (First Report)

Labour Code, Act No. 34 of 15 June 1961 (Journal officiel, 3 July 1961, No. 3462, p. 1015) (L.S. 1962—
Sen. 2 B), and regulations made thereunder.

Article 1 of the Convention. The policy for the promotion of full employment is
based on the organisation of an employment service and on the four-year development
plans. The employment policy, the statistics of unemployment and underemployment,
the measures taken to make labour as productive as possible, etc., like those of every
developing country, bear the stamp of uncertainty and difficulties that are momentarily
insurmountable.

Article 2. The only action possible is to improve the functioning of the manpower
service to keep pace with increasing employment opportunities.

Article 3. Representatives of the employers’ and workers’ organisations are
closely associated with the handling of employment problems at all levels of the admi-
nistrative hierarchy.

The labour and social security services are responsible for supervising the applica-
tion of the laws and administrative regulations.
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SWEDEN

Royal Labour Market Board (Amendment) Ordinance, No. 246 of 17 May 1968 (Svensk Férfatt-
ningssamling, 1968, No. 246, p. 691).

On 1 July 1968 a new allowance was introduced by the above-mentioned ordi-
nance to give additional security to older persons during a period of readjustment.
This readjustment allowance is payable to persons between 60 and 66 years of age
who are capable of and available for work, who are seeking work through the public
employment service and who cannot be placed in suitable employment, or for whom
no other measure to facilitate placement in employment can suitably be taken. The
age is reduced to 55 years if unemployment is the direct consequence of redundancy.

Documents appended to the Government’s report included the labour market
statistics published by the National Labour Market Board and the Board’s report for
1966-67.

In June 1967 the Confederation of Swedish Trade Unions submitted to the
Government a trade union programme of activity calling for an expansion of the
labour market policy which had been approved at its 1966 Congress.

Unritep Kingpom (First Report)

Employment and Training Act of 13 July 1948 (11 and 12 Geo. 6, Ch. 46) (L.S. 1948—U K. 4).
Local Employment Act, 1960.

Industrial Training Act, 1964.

Industrial Development Act, 1966.

White Paper on Productivity, Prices and Incomes Policy in 1968 and 1969 (Cmnd. 3590).

Article 1, paragraph 1, of the Convention. As far back as 1944 the Government
announced as one of its “primary aims and responsibilities the maintenance of a high
and stable level of employment” (White Paper, Cmnd. 6527). The Employment and
Training Act, 1948, laid a duty on the Minister of Labour to provide an employment
service “for the purpose of assisting persons to select, fit themselves for, obtain and
retain employment suitable to their age and capacity, of assisting employers to obtain
suitable employees and for the purpose of promoting employment in accordance with
the requirements of the community”. In May 1968 the Secretary of State for Employ-
ment and Productivity announced the establishment of “‘a new productivity division. . .
charged with the specific task of looking for opportunities for raising productivity
through the more efficient and productive use of manpower in industry’’.

Paragraph 2, clause (a). Since 1945 unemployment has been low, the average
national rate having been 1.8 per cent. There have been a number of fluctuations in
activity resulting from deflationary measures taken to meet balance-of-payments
difficulties, but the national unemployment rate has only twice risen above 3 per cent,
and then only for short periods. However, in some areas unemployment has been
persistently higher than the national average and measures have been taken to stimulate
the development of industry in these areas; to encourage growth of manufacturing
in them special employment premiums are paid to employers. Workers who wish to
move to another part of the country to take up employment are also given financial
assistance and are assisted in finding accommodation.

Clause (b). A new manpower and productivity service will give advice to industry
both at the national level and in individual establishments on ways of improving
productivity by the more effective use of manpower. It is a feature of the Govern-
ment’s prices and incomes policy that increases in pay should be related to employees’
contributions to increased efficiency and output.
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Clause (c). A new feature of the employment service has been the opening
of occupational guidance units for adults facing an enforced change of employ-
ment, or who feel they are capable of better work or who are coming into the
employment field for the first time or re-entering it after a break. Industrial training
boards set up under the Industrial Training Act for various branches of industrial and
agricultural activity (covering at the end of June 1968 over 11 million workers) provide
guidance and incentives to employers to set up training schemes which will give
workers opportunities to qualify for and to use their skills in jobs for which they are
well suited, irrespective of their race, colour, sex, religion, political opinion, national
extraction or social origin. As part of general measures for increasing the skilled
labour force the Government operates its own training centres, where intensive and
practical instruction, generally lasting six months, is given on an individual basis
under simulated factory conditions. Training at these centres is open to all eligible
applicants over 18 years of age.

For young people, occupational information and guidance are provided by the
youth employment service, which does not discriminate on grounds of race, colour
or belief.

The Race Relations Bill makes provision for dealing with complaints relating to
discrimination in the field of employment.

Paragraph 3. The country’s economic development is crucially dependent on the
balance-of-payments position. Employment policy is seen as having an essential
role in the achievement of a sound balance of payments by (a) reducing skilled
labour shortages; (b) easing the transfer of manpower from inefficient or declining
firms and industries to those with better economic performance and prospects; and
(c) steering manpower towards firms and industries producing exports and import
substitutes.

When the balance-of-payments position has reached a satisfactory level, it will
be possible to reduce the general level of unemployment, which for nearly two years
has been above the average of 1.8 per cent prevailing since the end of the Second
World War.

Article 2. Within the Government, the review of manpower policy and its co-
ordination with other aspects of economic planning is achieved ultimately through the
cabinet system. At official level there is consultation through committees and other
bodies on which the departments concerned are represented and by regular contacts
between people working on related subjects. The Department of Economic Affairs
was established in 1964 with responsibility for co-ordinating economic policies in
relation to the medium and long term, and for planning. Measures in regard to
industrial training are kept under review through the requirement that industrial
training boards submit their major policy proposals to the Secretary of State
for approval, and report annually on their activities. The situation in regard to
training for employment is also reviewed and reported on by the Central Training
Council set up under the Industrial Training Act.

Article 3. Many advisory and consultative bodies exist and bring the views of
employers, workers, educationists and others continually to bear on major aspects of
employment policy. The National Economic Development Council, which is
presided over by the Prime Minister and includes representatives of both sides of
industry, facilitates exchanges of views between the Government and industry. Other
bodies concerned are the Central Training and National Youth Employment Councils,
the Department of Employment and Productivity’s National Joint Advisory Council,
the economic development councils set up for many industries and, at the local level,
regional economic planning councils and boards, local employment committees and
advisory youth employment committees.
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A number of government departments are responsible for the application of
various aspects of employment policy. They are the Department of Employment and
Productivity, the Ministry of Technology, the Board of Trade, the Department of
Education and Science, the Department of Economic Affairs, and the Treasury. In
some areas the youth employment service is run by the local authority and in others
directly by the Department of Employment and Productivity, which has under it a
Central Youth Employment Executive on which the Department of Education and
Science and the Scottish Education Department are represented.
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123. Minimum Age (Underground Work) Convention, 1965

This Convention came into force on 10 November 1967

Countries rl::itsi&;aeg?n Countries r’::gg?:g%‘;
China®. . . ... ...... 6. 4.1967 Spain® . . . ... ... ... 6.11.1967
Cyprus® . . . . . ... ... 11. 4.1967 Switzerland¢ . . . . . . . . . 10.11. 1966
Czechoslovakia?., . . . . . . . 7. 6.1968 Thailand2 . . . . . . . . .. 5. 4.1968
Ecuador?. . . . . . . . ... 10. 3.1969 Tunisia? . . . ... .. . .. 24. 7.1967
Gabon? . ., . .. ... ... 18.10.1968 Uganda®* . . . . . . . . . .. 23. 6.1967
Hungary® . . . .. .. ... 8. 6.1968 Zambia? . . . . . ... ... 3. 4.1967
Jordan® . . . . . ... ... 6. 6.1966
Kenya® . . .. . ... ... 20. 6.1968 1 Mini c6od
Malagasy Republic® . . . . . . 23.10.1967  + Minimom abc shecined: 18 years.
Mexico® . . .. . ... ... 29. 8.1968 : cll\ﬁ,nimugl age srigciﬁeéizl 818 yealfs and, untqer certain

ti , between € r ices.
P araguay R 10. 10. 1968 ::?lvlﬁr?il:;um age specigxeld: 19yy:;srs :ng?%::nappremiccs,
years.

SwiTZERLAND (First Report)

Ordinance No. 1 of 14 January 1966 for the administration of the Labour Act (Recueil des Lois
Fédérales, 24 Jan. 1966).

See also under Convention No. 120.

Article 1 of the Convention. The Labour Act applies to all public and private
undertakings, and in particular to all undertakings engaged in mining operations
(section 1 (1)).

Section 54 (e) of the above-mentioned ordinance does not define the term
“mine”, but the prohibition contained therein also covers work underground in
tunnels, and hence work underground in quarries.

Article 2. Section 54 (e} of the ordinance, included in application of section
29 (3) of the Labour Act, prohibits the employment of young persons on work
underground in mines. The expression “young person” is defined by section 29 (1)
of the Labour Act as meaning a worker of either sex who is under 19 years of age or an
apprentice under 20 years of age.

Article 4. The cantons are responsible for the enforcement of the Labour Act
and of the ordinance.

The Confederation exercises supervision through the Federal Office for Industry,
Arts and Crafts, and Labour, which avails itself of the assistance of the federal
labour inspection services and the industrial medical service.

Any employer who infringes any provision for the special protection of young
persons is liable to a penalty. Employers are required to keep and make available to
the supervisory authorities registers indicating, inter alia, the date of birth and the date
of entering and leaving employment of each worker, together with an official attesta-
tion as to the age of each young person on their payroll.

Article 5. The Labour Act and the ordinance were drafted with the assistance of
a commission comprising representatives of associations of workers and employers.

The Convention is properly applied, and no infringements have been recorded.
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124. Medical Examination of Young Persons (Underground Work) Convention, 1965

This Convention came into force on 13 December 1967

Countries rexistered on Countries resisteced o
China ... ... ...... 19. 4.1967 Mexico. . . . . . . . . . .. 29. 8.1968
Cyprus . . . . . ... .. .. 18. 1.1967 Paraguay . . . . . . . . . . . 10. 7.1967
Ecuador . . . . . .. .. .. 10. 3.1969 Poland . . . . . . . . . . .. 26. 6.1968
Finland . . . . . . . . . .. 23. 9.1968 Tunisia . . . . . . . . . . .. 3. 5.1967
Gabon . . . ... ... ... 18.10.1968 Uganda . . . . . . . . . .. 23. 6.1967
Hungary . . . . ... . ... 8. 6.1968 United Kingdom . . . . . . . 13.12. 1966
Jordan . . . . .. ... ... 6. 6.1966 Zambia. . . . . . . . . . .. 10. 3.1967
Malagasy Republic . . . . . . 23.10. 1967

Unitep KINGDOM (First Report)

Mines and Quarries Act, 1954.
Mines (Medical Examinations) Regulations, 1964.

Article 1 of the Convention. “Mines” are defined as any excavation made for the
purpose of getting minerals by means involving the employment of persons under-
ground.

Article 2. The Mines (Medical Examinations) Regulations, 1964, provide for
the medical examination of young persons under 18 years of age upon first employ-
ment in any mine and thereafter at intervals of 12 months. The system of medical
supervision of the National Coal Board has been considered more effective than
routine re-examination up to the age of 21 years. In Northern Ireland there is
no legislation in this field, but medical examinations of persons under 21 years of
age are carried out under the factory doctor scheme of the Ministry of Health and
Social Services.

Article 3. The Minister of Power approves fully registered medical practitioners
to conduct examinations of young people up to 18 years of age. A medical examina-
tion book is provided in which are entered particulars of every notice given to a young
person to attend a medical examination. An X-ray film of the lungs is not required
by law. However, the National Coal Board insists on a radiological examination
as a condition of employment.

The owner of every mine is required to make arrangements for medical examina-
tions at his own expense.

Article 4. A register, in a form approved by the Minister of Power, must be kept
in every mine for the young people employed underground. It must be produced
for inspection by an officer of the education authority and by a workers’ representa-
tive. Contraventions of the provisions of the pertinent legislation are subject to
express penalties. In Northern Ireland the inspectors are appointed by the Ministry
of Commerce.

Article 5. Consultations are held with the National Coal Board, the National
Union of Mineworkers, the Confederation of British Industry and the Federation of
Small Mines of Great Britain.



Communication of Copies of Reports to the Representative Organisations
(Article 23, Paragraph 2, of the Constitution)

The Governments of the following countries have indicated the employers’
and workers’ organisations to which copies of their reports have been communicated:
Algeria, Australia, Austria, Barbados, Belgium, Brazil, Cameroon, Canada, Central
African Republic, Ceylon, Chad, Chile, China, Colombia, Congo (Kinshasa), Costa
Rica, Cyprus, Dahomey, Denmark, Ecuador, El Salvador, Ethiopia, Finland, France,
Federal Republic of Germany, Ghana, Greece, Guatemala, Guinea, Guyana, India, Iran,
Iraq, Ireland, Israel, Italy, Jamaica, Japan, Kenya, Kuwait, Luxembourg, Malawi,
Malaysia, Mali, Malta, Mauritania, Mexico, Morocco, Netherlands, New Zealand,
Nicaragua, Niger, Norway, Pakistan, Paraguay, Peru, Portugal, Senegal, Sierra Leone,
Sudan, Sweden, Switzerland, Syrian Arab Republic, Togo, Tunisia, Turkey, United
Kingdom, United States, Uruguay, Viet-Nam, Zambia.

The Governments of the following countries have stated that copies of their
reports have been communicated to the Central Council of Trade Unions: Bulgaria,
Czechoslovakia, Hungary, Poland, Rumania.

The Government of Cuba has stated that copies of its reports have been communi-
cated to the Workers’ Union of Cuba and to the managements of industrial under-
takings.

The Government of the Philippines has stated that copies of its reports will
be communicated to the representative employers’ and workers’ organisations,
indicating their names.

The Government of Spain has stated that copies of its reports have been communi-
cated to the National Organisation of Spanish Trade Unions.

The Government of Ukraine has stated that copies of its reports have been
communicated to the Central Council of Trade Unions and to the directors of various
undertakings.

The Government of Yugoslavia has stated that copies of its reports have been
communicated to the Central Council of the Federation of Yugoslav Trade Unions
and to the Federal Economic Chamber.



List of Reports Containing Information Which Has Not Been Summarised !

A — reports containing information on the practical effect given to Conventions,
or on minor changes in their implementation.
B — reports merely repeating or referring to the information previously supplied.

A B
Country .
Conventions Nos. Conventions Nos.
Afghanistan . . . . . — 14, 106
Algeria . . . .. .. 62, 88 13, 14, 24, 32, 56, 58, 68, 71, 73,
74, 87, 89, 92, 98, 100
Australia . . . . . . . 7,8,9 11, 15, 21
Austria . . . . . .. 5,99 11, 21, 27, 87, 98
Barbados. . . . . . . — 5, 7, 26, 50, 86
Belgium . . . . . .. 2, 8, 12, 17, 18, 43, 56, 88, 96 | 6, 7, 9, 11, 15, 58, 68, 98, 101,
107, 112
Bolivia. . . . .. .. — 5
Brazil . .. .. ... 5 7,14, 21, 58
Bulgaria . . . . . . . 14 7, 8, 9, 15, 20, 21, 26, 27, 40,
58, 59, 60, 68, 98, 100
Burma . . . . . . .. 26 1, 11, 14, 15, 21, 27, 52
Cameroon . . . . . . 26 85
Eastern Cameroon — 5
Canada. . . . .. .. 26 7, 8, 15, 27, 32, 58, 68
Central African
Republic . . . . . . 18 3,4,5,11,13,14,29,33,41,81,87,
95,98, 100, 105,111, 117, 119
Ceylon. . . .. . .. 57,15, 58 8,11
Chad. . . . . . . .. — 11, 14, 26, 87, 98
Chile . . ... ... 20 5,17, 14, 27
China . . ... ... _— 7, 11, 15, 27, 58, 112
Colombia . . . . . . 15 5, 11, 14, 20, 21, 26
Congo (Kinshasa) . . . — 27, 62
CostaRica . . . . . . 99, 106 11, 98, 100, 111, 112
Cuba . ... . ... 26, 81 1,517, 8,9, 11, 14, 15, 20, 21,
30, 32, 58, 59, 60,87,97,107,111
Cyprus. . . . . ... 97 11, 15
Czechoslovakia . 1 38, 36, 37, 38, 39, 40 5, 14, 21, 27, 87
Dahomey . . .. .. — 5, 14, 26
Denmark. . . . . .. 2,6,9, 14, 42,98 7, 8, 11, 15, 21, 58, 87, 111, 112
Ecuador . . . . . . . 26 —_
El Salvador . . . . . . 12, 105 —
Finland . . . . . . . 8, 9,21 7,11, 15, 27, 87, 98
France . . . . . . .. 5, 9, 26, 35, 36, 37, 38, 87, 99 | 8, 11, 14, 15, 27, 43, 49, 58, 68
Federal Republic
of Germany .. 1926 7, 8, 11, 15, 27, 87, 98, 99, 112
Ghana . . . . . . .. 8, 26 15, 58, 107
Greece . . . . . . . . 5178,9 11, 15, 27, 58
Guatemala . . . . . . — 58, 86, 97, 98, 112
Guinea . . .. . .. 26 11, 14, 87, 98, 105, 112
Guyana . . . . . . . 26, 84, 97, 98 5,17, 11, 15, 64, 86
Hungary . . . . . . . — 3, 7, 14, 15, 21, 26, 27, 62, 87,
98, 100
India . .. ... .. 11, 21, 88 15, 32
Ireland . . . . . . . . 20, 21, 26, 28, 98, 108 5 1, 8, 11, 14, 15, 27, 43, 49,
68, 87
Israel . . . . . ... 1, 5, 14, 20, 30, 98 97, 112
Italy . . . . . . . .. 3, 8,9, 26, 32, 35, 36, 37, 38, | 7, 11, 14, 15, 27, 58, 98
39, 40, 68, 87
Jamaica . . . . . . . 8 7, 11, 15, 58, 86
Japam . . . . .. .. 7,8,9, 15, 21, 58 5, 27, 50, 98
Kenya . . . ... .. 26 5, 11, 50, 98

11If some of the information provided by a country on a given'Convgntio.n i's already sum-
marised elsewhere in the present volume, the relevant report is not mentioned in this list.
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A B
Country
Conventions Nos. Conventions Nos.
Libya . .. ... .. — 104
Luxembourg . . . . . 1,20 5 17,8,9, 11, 14, 15, 21, 98
Malawi . . . .. .. 26, 86 11, 50, 99, 107
Malaysia . . . . . . . 17 50, 64, 105
States of Malaya 11 —
Sabah . . . . . . . - 15, 86, 97
Sarawak . . . . . . — 7, 11, 15, 86
Mali. . ....... 14, 26 5, 11, 33, 87, 98
Matta . . .. .. .. 26, 35, 36 5,17,8,11, 15, 32, 87, 98
Mauritania . . . . . . 26 4,5,6, 11, 13, 14, 62, 84, 89
Mexico . . . .. .. — 8,9, 11, 14, 21, 27, 30, 58, 100,
107, 112
Morocco . . . . . .. 14, 26 11, 15, 27, 98, 99
Netherlands . . . . . 5, 8,9, 21, 26, 27, 33, 62 11, 15, 58, 68, 87
New Zealand . . . . . 1,9, 11, 21, 26, 30, 44, 47, 97,99 | 14, 15, 49, 50, 58, 59, 64
Nicaragua . . . . . . 22 7, 8, 11, 14, 15, 21, 27
Niger . . . .. . .. 98 11, 26, 87, 111, 119
Nigeria . . . . . .. — 8, 11, 15, 26, 32, 50, 58, 59, 64,
97, 98
Norway . . . . . .. 5 17,8,9, 26, 27, 32, 43, 49, 58, | 11, 15, 21, 50, 59, 87, 98, 112
68, 97
Pakistan . . . . . . . 29, 105 11, 14, 15, 21, 32, 107
Panama . . . .. .. 17, 29, 100, 105 3, 30, 52, 87
Peru. . ... .. .. 32,77, 78, 99 8,11, 14, 58, 67, 68, 87,100, 112,
113
Philippines . . . . . . 98, 99 105
Poland. . . . . . .. 105 5, 7, 8, 11, 15, 68, 87, 95, 98,
100
Portugal . . . . . . . 68 7,27
Rumania . . . . . . . 100 1,5,7,9, 14, 15, 27, 98
Senegal . . . . . .. 4, 11, 14, 26, 87, 98, 100 5, 10, 12, 89, 95, 99
Sierra Leone . . . . . 7, 8, 26, 58, 99, 101 5, 15, 22, 29, 50, 59, 64, 86, 87,
98
Singapore. . . . . . . _ 7, 15, 50, 64, 86
Spain . . ... ... 5 17,8,9,11, 14, 15, 32, 112 3
Sudan . . . . .. .. 26 —
Sweden . . . . . .. 9, 27, 87 8,11,14,21,98
Switzerland . . . . . . 8, 14, 26 11,15,27,58
Syrian Arab
Republic . . . . . . —_ 11, 14,100,115
Tanzania . . . . . . . — —
Tanganyika . . . . . 19 16, 95
Togo . . .. . ... 29 4, 5, 6, 11, 13, 14, 26, 33, 41,
84, 87, 95
Tunisia . . . . . . . 99 11, 62, 87, 98, 107
Turkey. . . . . . . . 2 —
Uganda . . . . . . . 64, 86 11, 50
Ukraine . . . . . . . 95 11, 15, 29, 47, 52, 58, 59, 60, 98,

United Kingdom ..
United States . . . . .
Upper Volta
Uruguay

Venezuela
Viet-Nam
Yugoslavia
Zambja. . . . . . ..

Non-Member States :

Nauru
Western Samoa . . .

5, 26, 68, 99

98

20, 26, 43, 67, 99
11, 22, 26

26

48
26, 50, 64, 97

100, 103, 111, 112
7,8, 11, 15

58

5, 11, 14, 26, 97

11, 14, 21

5, 14, 21, 27

5, 14, 27, 81, 98

7, 8,9, 15, 27, 58, 100, 112
11, 86

7,9, 11, 15, 27
14, 50, 64




APPLICATION OF CONVENTIONS
IN NON-METROPOLITAN TERRITORIES

(Articles 22 and 35 of the Constitution)

2. Unemployment Convention, 1919

This Convention came into force on 14 July 1921

Denmark. Ratification: 13 October 1921.

Not applicable:
Faroe Islands: 2 December 1957.
Greenland: 31 October 1921 and 31 May 1954.

France. Ratification: 25 August 1925.
No declaration.

Netherlands. Ratification: 6 February 1932,

Applicable with modification: Netherlands
Antilles and Surinam: 13 July 1951.

New Zealand. Ratification: 29 March 1938.
No declaration.

Republic of South Africa.
20 February 1924,

Not applicable: Namibia: 15 June 1949,

United Kingdom. Ratification: 14 July 1921.

Applicable ipso jure without modification ®:
Guernsey, Jersey, Isle of Man: 14 July 1921.

Applicable without modification:

Gibraltar: 7 March 1963.

Seychelles: 10 March 1965.

Ratification:

Applicable with modifications: Bahamas:
3 April 1963.

Decision reserved:

Solomon Islands: 15 January 1963.

Bermuda, Hong Kong, Montserrat, St. Lucia:
4 February 1963.

Fiji, Gilbert and Ellice Islands, St. Vincent:
18 February 1963.

Falkland Islands (Malvinas): 8 May 1963.

Grenada: 27 June 1963.

Antigua, St. Christopher-Nevis-Anguilla:
20 August 1963.

British Honduras, Dominica: 15 October
1963.

Brunei: 3 August 1964.

Southern Rhodesia: 24 November 1964.

St. Helena: 8 February 1965.

British Virgin Islands: 22 August 1966.

! Up to 16 October 1950 Guernsey, Jersey and the Isle of
Man were considered as an i 1 part of the national
metropolitan territory of the United Kingdom. Since this
date, at the request of the Government, these islands are to
be considered as non-metropolitan territories. Conven-
tions ratified after this request are to be applicable only
under the procedure set out in article 35 of the Constitution.
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3. Maternity Protection Convention, 19191

This Convention came into force on 13 July 1921

France. Ratification: 16 December 1950.

Applicable without modification: Overseas
Departments: French Guiana, Guadeloupe,
Martinique, Réunion: 7 February 1967.

Applicable with modification: Overseas Terri-
tories: Comoro Islands, French Polynesia, French
Territory of the Afars and the Issas, New Cale-
donia, St. Pierre and Miquelon: 19 March 1954.

United Kingdom.?
Applicable with modification: Fiji, Solomon
Islands, Southern Rhodesia: 27 March 1950.

Decision reserved: Antigua, Bahamas, Ber-
muda, British Honduras, British Virgin Islands,
Brunei, Dominica, Falkland Islands (Malvinas),
Gibraltar, Gilbert and Ellice Islands, Grenada,
Hong Kong, Montserrat, St. Christopher-Nevis-
Anguilla, St. Helena, St. Lucia, St. Vincent,
Seychelles: 27 March 1950.

No declaration: Guernsey, Jersey, Isle of Man.

1 This Convention was revised in 1952 by Convention
No. 103.

¢ Unratified Convention. These declarations were
communicated in connection with the ratification of Con-
vention No. 83 and will become effective only when that
Convention comes into force.

FRANCE

Comoro Islands.

Order No. 804/IT-C of 31 August 1968 to establish the conditions for the application of section 112 of
Act No. 1322 of 15 December 1952 in the event of a mistake on the part of the medical adviser.

In reply to requests made by the Committee of Experts the Government has

supplied the following information.

Women are employed in commerce and the public services. No mistake on the

part of the medical adviser in estimating the date of confinement may preclude a
woman employee from receiving free medical attendance and half her pay.

French Guiana, Guadeloupe, Martinique, Réunion.

See under metropolitan countries, Convention No. 3, France.

However, the

provisions of Decree No. 400 of 30 April 1968 do not apply to the overseas depart-
ments, where the earlier provisions are still in force.
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5. Minimum Age (Industry) Convention, 19191

This Convention came into force on 13 June 1921

Denmark. Ratification: 4 January 1923.

Applicable without modification: Faroe
Islands: 4 January 1923.

Applicable with modification: Greenland:

Guernsey, Jersey, Isle of Man: 14 July 1921.

Applicable without modification:

Antigua, Bahamas, British Honduras, Falk-
land Islands (Malvinas), Gibraltar, Gilbert and

31 May 1954.

France. Ratification: 29 April 1939.

Applicable without modification:

Overseas Departments: French Guiana, Gua-
deloupe, Martinique, Réunion: 14 January 1948.

Ellice Islands, Hong Kong, Montserrat, St.
Lucia, Seychelles, Solomon Islands: 4 June 1962.

Fiji: 26 June 1962,
St. Vincent: 23 August 1962.

19gzritish Virgin Islands, St. Helena: 5 October
St. Christopher-Nevis-Anguilla: 29 May 1963.
Grenada: 27 June 1963.
Applicable with modifications:

Bermuda: 3 August 1964.
Brunei: 26 April 1965.

Decision reserved:

Southern Rhodesia: 20 November 1963.
Dominica: 17 September 1964.

Overseas Territories:

New Caledonia: 14 January 1948.

Comoro Islands, French Polynesia, French
Territory of the Afars and the Issas, St. Pierre
and Miquelon: 19 March 1954.

Netherlands. Ratification: 21 July 1928.
No declaration.

United Kingdom. Ratification: 14 July 1921.
Applicable ipso jure without modification 2:

! This Convention was revised by Convention No. 59 of
1937.

2 See footnote 1 to Convention No. 2.

FRANCE
Comoro Islands.

Order No. 18 of 5 January 1967 to establish an employer’s register of young persons under 18 years of
age employed in undertakings.

Under the above-mentioned order all undertakings employing young persons
under 18 years of age must record their particulars in a register separate from that
used for other workers.

UNITED KINGDOM
Bahamas.

In reply to a direct request made by the Committee of Experts the Government
has supplied the following information.

No amendment has yet been made to the Employment of Children Prohibition
Act in order to give full effect to Article 4 of the Convention, but it is appreciated that
present and future industrial development will make such an amendment necessary and
the question will be submitted to the Minister of Labour and Social Welfare for
consideration.

Falkland Islands (Malvinas).
Employment of Women, Young Persons and Children Ordinance, No. 1, of 1967.

In reply to a direct request made by the Committee of Experts the Government
has stated that the above-mentioned ordinance gives unequivocal effect to the provi-
sions of Article 2 of the Convention.
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Fiji.
Employment (Amendment) Ordinance, 1968.

In reply to a direct request made by the Committee of Experts the Government
has supplied the following information.

Article 2 of the Convention. No order has been made under section 58 of the
Employment Ordinance, which empowers the Governor-in-Council to exclude certain
industrial undertakings from the provisions of the ordinance.

Article 3. The above-mentioned ordinance has repealed the provision of the
Employment Ordinance, which authorised the employment of children under 14 years
of age as apprentices in industrial undertakings.

Article 4. No specific form of register has been prescribed.

Gilbert and Ellice Islands.
Employment Ordinance, No. 6 of 15 September 1965.

Hong Kong.

In reply to direct requests made by the Committee of Experts the Government
has stated that note has been taken of these requests and that it is intended to intro-
duce amending legislation in order to give clear and unequivocal effect to Article 3 of
the Convention, but that it has not yet proved possible to do so.

Isle of Man.
Children and Young Persons Act, 1966.

St. Christopher-Nevis-Anguilla.

Employment of Women, Young Persons and Children Act (Amendment) Ordinance, No. 14 of 1966.
Employment of Children (Restriction) Ordinance, No. 2 of 1966.

Swaziland X

In reply to a direct request made by the Committee of Experts the Government
has stated that none of the major industrial undertakings employs persons under
the age of 16 years. The question of rigid enforcement of section 42 (1) of the Employ-
ment Proclamation, 1962, providing for a register to be kept of persons under 18 years,
with particulars of their ages, may arise in view of the possible development of chil-
dren’s employment, and will be kept under constant review.

1 Report for the period ending 30 June 1968, communicated by the Government of the United
Kingdom.
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7. Minimum Age (Sea) Convention, 1920!

This Convention came into force on 27 September 1921

Australia. Ratification: 28 June 1935.

Applicable without modification: New Guinea,
Papua: 8§ July 1959.

Not applicable: Norfolk Island: 28 June 1935
and 8 July 1959.

Denmark. Ratification: 12 May 1924.

Applicable without modification: Faroe Is-
lands: 12 May 1924.

Applicable with modification: Greenland:
31 May 1954.

Netherlands. Ratification 2: 26 March 1925,

No declaration.

United Kingdom. Ratification: 14 July 1921.

Applicable ipso jure without modification 2:
Guernsey, Jersey, Isle of Man: 14 July 1921.

Applicable without modification:

Antigua, Bahamas, British Honduras, Falk-
land Islands (Malvinas), Gibraltar, Gilbert and

Ellice Islands, Hong Kong, Montserrat, St. Lucia,
Seychelles, Solomon Islands: 4 June 1962.

St. Vincent: 23 August 1962.

British Virgin Islands, St. Helena: 5 October
1962.

St. Christopher-Nevis-Anguilla: 29 May 1963.

Grenada: 27 June 1963.

Brunei: 26 April 1965.

Applicable with modifications:

Fiji: 3 March 1964.

Bermuda: 3 August 1964.

Decision reserved: Dominica: 17 September
1964.

Not applicable: Southern Rhodesia: 15 Octo-
ber 1963.

! This Convention was revised by Convention No. 58
of 1936,

! Ratification denounced.

¢ See footnote 1 to Convention No. 2,
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8. Unemployment Indemnity (Shipwreck) Convention, 1920

This Convention came into force on 16 March 1923

Australia. Ratification: 28 June 1935.

Applicable without modification:
Guinea, Papua: 6 November 1937.

Not applicable: Norfolk Island: 28 June
1935.

New

Denmark. Ratification: 15 February 1938.

Applicable without modification: Faroe
Islands: 15 February 1938.

Not applicable: Greenland: 31 May 1954,

France. Ratification: 21 March 1929,
No declaration.

Netherlands. Ratification: 15 December 1937.

Applicable without modification: Netherlands
Antilles: 5 August 1957.

No declaration: Surinam.
United Kingdom,
1926.

Applicable ipso jure without modification :
Guernsey, Jersey, Isle of Man: 12 March 1926.

Ratification: 12 March

Applicable without modification:

Dominica, Falkland Islands (Malvinas),
Gibraltar, Montserrat, St. Lucia, St. Vincent,
Seychelles, Solomon Islands: 4 June 1962.

Fiji: 26 June 1962.

British Virgin Islands, St. Helena: 5 October
1962.

St. Christopher-Nevis-Anguilla: 29 May 1963.

Grenada: 27 June 1963.

Hong Kong: 20 August 1963.

British Honduras: 12 June 1964.

Brunei: 26 April 1965.

Decision reserved:

Antigua, Bahamas: 4 June 1962.
Gilbert and Ellice Islands: 15 October 1963,
Bermuda: 3 March 1964,

Not applicable: Southern Rhodesia: 15 Octo-
ber 1963.

1 See footnote 1 to Convention No. 2.

FRANCE

New Caledonia.

Act No. 508 of 12 July 1966 to apply to New Caledonia the Seamen’s Code of 13 December 1926
(Journal officiel, 1926, No. 291, p. 13018; errata: ibid., 1926, No. 297, p. 13346; ibid., 1927,
No. 14, p. 698) (L.S. 1926—Fr. 13), as amended by the Act of 15 February 1929.

Section 42 of the above-mentioned Act of 1966 provides for the payment of an
indemnity, limited to two months’ wages, to seamen in case of shipwreck or declara-
tion of unseaworthiness of the vessel in which they are employed.

Unitep KINGDOM

Gilbert and Ellice Islands.

See under Convention No. 5.

The Employment Ordinance of 1965 authorises the making of regulations
providing for an indemnity for seamen in the event of a vessel’s foundering.

Solomon Islands.

Shipping Regulations, 1967, Legal Notice of 14 March 1967.
Labour (Seamen) Rules, 1968, Legal Notice of 23 May 1968.

In reply to a direct request made in 1967 by the Committee of Experts the Govern-
ment has stated that the above-mentioned rules, which came into force in May 1968,

apply the provisions of the Convention.
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Rule 12 entitles a seaman, subject to Rule 6, to two months’ wages by way of
indemnity in the event of the loss or foundering of a ship. It is considered that the
provisions of section 22 (1) of the Labour Ordinance would also be applicable in this
connection. Moreover, section 19 of the Labour Ordinance entitles seamen to sue and
recover wages, and it is considered that this provision would apply equally to the

indemnity.



9. Placing of Seamen Convention, 1920 269

9. Placing of Seamen Convention, 1920

This Convention came into force on 23 November 1921

Australia. Ratification: 3 August 1925. France. Ratification: 25 January 1928.
Not applicable: New Guinea, Norfolk Island, No declaration.

Papua: 3 August 1925. Netherlands. Ratification: 9 January 1948.
Denmark. Ratification: 23 August 1938. Applicable without modification: Netherlands
Applicable without modification: Faroe Antilles: 5 August 1957.

Islands: 23 August 1938. Decision reserved: Surinam: 5 August 1957.
Not applicable: Greenland: 31 May 1954.

New Zealand. Ratification: 29 March 1938.
No declaration.

NETHERLANDS
Surinam.

Government Ordinance of 22 August 1964 to make provisions with regard to placement (Gouverne-
mentsblad, 1965, No. 10).

The above-mentioned provisions apply also to the placement of seamen.
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10. Minimum Age (Agriculture) Convention, 1921

This Convention came into force on 31 August 1923

Australia. Ratification: 24 December 1957,

Applicable without modification: New Guinea,
Norfolk Island, Papua: 8 July 1959.

France. Ratification: 7 June 1951.

Applicable without modification: Overseas
Departments: French Guiana, Guadeloupe,
Martinique, Réunion: 27 April 1955,

No declaration: all other territories.
Netherlands. Ratification: 28 November 1956.

Applicable without modification: Netherlands
Antilles: 11 April 1957.

No declaration: Surinam.

New Zealand. Ratification: 8 July 1947.

No declaration.

United Kingdom. Ratification: 11 July 1963.

Applicable without modification:
Isle of Man: 15 October 1963.
Guernsey: 20 November 1963,

British Honduras, Falkland Islands (Malvi-
nas): 18 December 1963.

Gilbert and Ellice Islands, St. Helena, Sey-
chelles: 24 February 1964.

Grenada: 13 April 1964.

Bermuda: 21 May 1964.

Dominica, Jersey: 12 June 1964.

St. Vincent: 29 December 1964.

British Virgin Islands: 10 March 1964.

Bahamas: 1 March 1967.

Applicable with modifications:

Brunei: 26 April 1965.
Antigua: 27 April 1966.

Decision reserved:

Hong Kong, St. Christopher-Nevis-Anguilla,
Solomon Islands, Southern Rhodesia: 18 Decem-
ber 1963.

St. Lucia: 24 February 1964.

Fiji, Montserrat: 12 June 1964.

Not applicable: Gibraltar: 18 December 1963,

UnNitep KINGDOM

St. Christopher-Nevis-Anguilla.

Employment of Children (Restriction) Ordinance, No. 2 of 1966.
Article 1 of the Convention. Under section 2 of the above-mentioned ordinance
the term *““child” applies up to 14 years of age.

Article 2. A child under 12 years of age may be employed on light agricultural
work, provided that it is performed on land belonging to his parent or guardian

(section 3 (1) of the ordinance).

Article 3. The ordinance does not apply to work carried out in technical schools

(section 4).
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11. Right of Association (Agriculture) Convention, 1921

This Convention came into force on 11 May 1923

Ratification: 24 December 1957.

Applicable without modification: New Guinea,
Norfolk Island, Papua: 8 July 1959.

Australia.

Denmark. Ratification: 20 June 1930.

Applicable without modification:
Greenland: 31 May 1954.
Faroe Islands: 28 September 1960.

France. Ratification: 23 March 1929.

Applicable without modification:
Overseas Departments: Guadeloupe, Marti-
nique, Réunion: 9 December 1933.

Overseas Territories: Comoro Islands, French
Polynesia, French Territory of the Afars and the
Issas, New Caledonia, St. Pierre and Miquelon:
8 July 1958.

No declaration: French Guiana.

Netherlands. Ratification: 20 August 1926.

Applicable without modification:

Netherlands Antilles: 15 December 1955.
Surinam: 5 August 1957.

New Zealand. Ratification: 29 March 1938.

Applicable without modification: Cook Is-
lands, Niue: 26 October 1951.

No declaration: Tokelau Islands.

United Kingdom. Ratification: 6 August 1923,

Applicable ispo jure without modification®:
Guernsey, Jersey, Isle of Man: 6 August 1923.

Applicable without modification:

Antigua, Bahamas, Bermuda, British Hondu-
ras, Dominica, Falkland Islands (Malvinas),
Gibraltar, Gilbert and Ellice Islands, Hong Kong,
Montserrat, St. Lucia, St. Vincent, Seychelles,
Solomon Islands: 4 June 1962.

Fiji: 26 June 1962.

British Virgin Islands, St. Helena: 5 October
1962.

St. Christopher-Nevis-Anguilla: 29 May 1963.

Grenada: 27 June 1963.

Brunei: 26 April 1965.

Decision reserved: Southern Rhodesia: 20
November 1963.

* See footnote 1 1o Convention No, 2.

AUSTRALIA

New Guinea.

In reply to a direct request made in 1967 by the Committee of Experts regarding

the laws relating to self-employed persons engaged in agriculture, the Government
has stated that, in practice, such workers have, under common law, the right of
association and combination for any legal purpose. In addition, under the Co-opera-
tive Societies Ordinance, 1965, such workers may co-operate for the advancement of
their economic or social interests. Otherwise there are no legislative provisions
granting specific rights to self-employed persons engaged in agriculture. On the other
hand, legislative restriction in this field is limited to section 543 of the Criminal Code
(Papua and New Guinea).

Papua.
See under New Guinea.

NEwW ZEALAND
Niue.

Niue Act, 1965 (section 690).

The above-mentioned Act provides specifically in section 690 that the Incorpora-
ted Societies Act, 1908 (under which any body of not less than 15 persons may asso-
ciate for the purpose of protecting or regulating some trade, business, industry or
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calling in which the members are engaged or interested), shall be in force in Niue—the
term “Niue” to be substituted for the term “New Zealand” in the Act.

At present there are no industrial workers’ or employers’ unions registered on
the island and there is no industry, other than the manufacture of plaited ware, in
respect of which they might be set up.
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12. Workmen’s Compensation (Agriculture) Convention, 1921

This Convention came into force on 26 February 1923

Australia. Ratification: 7 June 1960.

Applicable without modification: New Gui-
nea, Papua: 31 January 1966.

Decision reserved: Norfolk Island: 31 January
1966,

Denmark. Ratification: 26 February 1923.
Applicable without modification: Faroe
Islands: 28 September 1960.

Not applicable: Greenland: 31 May 1954.

France. Ratification: 4 April 1928.
No declaration.

Netherlands. Ratification: 20 August 1926.
Applicable without modification: Netherlands
Antilles: 15 December 1955.

No declaration: Surinam.

New Zealand. Ratification: 29 March 1938.
No declaration.

United Kingdom. Ratification: 6 August 1923.

Applicable ipso jure without modification ®:
Guernsey, Jersey, Isle of Man: 6 August 1923.

Applicable without modification:

Antigua, British Honduras, Dominica, Falk-
land Islands (Malvinas), Gibraltar, Gilbert and
Ellice Islands, Montserrat, St. Lucia, St. Vincent,
Solomon Islands: 4 June 1962.

Fiji: 26 June 1962.

British Virgin Islands, St. Helena: 5 October
1962.

St. Christopher-Nevis-Anguilla: 29 May 1963.

Grenada: 27 June 1963.

Brunei: 26 April 1965.

Bermuda: 2 May 1967.

Applicable with modifications:
2 May 1967.

Decision reserved:

Hong Kong: 20 August 1963.

Southern Rhodesia: 24 November 1964.

Seychelles: 5 September 1966.

Bahamas :

1 See footnote 1 to Convention No. 2.

13. White Lead (Painting) Convention, 1921

This Convention came into force on 31 August 1923

France. Ratification: 19 February 1926,

Applicable without modification:

Overseas Departments:

Guadeloupe, Martinique, Réunion: 9 February
1934,

French Guiana: 24 January 1939.

Overseas Territories: Comoro Islands, French

Polynesia, French Territory of the Afars and
the Issas, New Caledonia, St. Pierre and
Miquelon: 24 January 1939.

Netherlands. Ratification: 15 December 1939.

Applicable without modification: Surinam:
5 August 1957.

No declaration: Netherlands Antilles.

NETHERLANDS
Surinam.

In reply to an observation made by the Committee of Experts the Government
has supplied the following information.

Articles 1 and 3 of the Convention. The Safety Regulations, No. 4 to 1949, will
be amended or supplemented in the first half of 1969 at the latest, with a view to giving
effect to these Articles.

Article 5. The Safety Ordinance of 1947 will be amended or supplemented, and
a draft text for this purpose will be submitted to the states of Surinam in the first half
of 1969 at the latest.
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14. Weekly Rest (Industry) Convention, 1921

This Convention came into force on 19 June 1923

Denmark. Ratification: 30 August 1935. Applicable without modification : Cook Islands,
Applicable without modification: Niue: 4 December 1946.

Faroe Islands: 30 August 1935. No declaration: Tokelau Islands.

Greenland: 31 May 1954. United Kingdom. !

France. Ratification: 3 September 1926. Applicable without modification: Antigua,
Applicable without modification: Bahamas, British Virgin Islands, Dominica,

Falkland Islands (Malvinas), Grenada, Montser-

Overseas Departments: French Guiana, Gua- rat, St. Christopher-Nevis-Anguilla, St. Helena,

deloupe, Martinique, Réunion: 14 February

1947 St. Lucia, St. Vincent, Solomon Islands, South-
Overseas Territories: ern Rhodesia: 27 March 1950.
New Caledonia: 14 February 1947 Decision reserved: Bermuda, British Hon-

: duras, Brunei, Fiji, Gibraltar, Gilbert and Ellice

Comoro Islands, French Polynesia, French H ’ > >
Territory of the Afars and the Issas, St. Pierre Islands, Hong.Kong, Seychelles: 27 March 1950.
and Miquelon: 19 March 1954; No declaration: Guernsey, Jersey, Isle of Man.

Netherlands. Ratification: 14 July 1965.
Applicablq without modification: Netherlands
Antilles, Surinam: 14 July 1965. ! Unratified Convention. These declarations were

and. z P communicated in connection with the ratification of Con-
New Zeal . Ratification: 29 March 1938. vention No. 83 and will become effective only when this

Convention comes into force.

NETHERLANDS
Surinam.

In reply to a direct request made in 1968 by the Committee of Experts the
Government has supplied the following information.

Article 3 of the Convention. Under section1 (a) of Part I of the Labour Ordinance
of 1963 the term “labour” means all work in an undertaking except the work per-
formed by the head or the manager of the undertaking or his wife and relations in blood
and by marriage to the first degree. This implies that the above-mentioned persons
may be employed in an undertaking but are not covered by the provisions of the
ordinance and thus the sectionis not in compliance with the requirements of this Article.
Section 1 (a) of the ordinance will have to be amended and brought into conformity
with the Convention. A proposed amendment will be submitted to the Legislative
Council of Surinam for approval.

Article 7. Specimens of a list of workers and of a list of hours of work were
appended to the Government’s report. However, the form of these lists is not
prescribed by law.,
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15. Minimum Age (Trimmers and Stokers) Convention, 1921

This Convention came into force on 20 November 1922

Australia. Ratification: 28 June 1935.

Not applicable : New Guinea, Norfolk Island,
Papua: 28 June 1935.

Denmark. Ratification: 12 May 1924.

Applicable without modification:
Faroe Islands: 12 May 1924.
Greenland: 31 May 1954.

France. Ratification: 16 January 1928.
No declaration.

Netherlands. Ratification: 17 June 1931.

Decision reserved: Surinam: 5 August 1957.

No declaration: Netherlands Antilles.

New Zealand. Ratification: 26 November
1959.

Not applicable: Cook Islands, Niue, Tokelau
Islands: 26 November 1959.

United Kingdom. Ratification: 8 March 1926.

Applicable ipso jure without modification *:
Guernsey, Jersey, Isle of Man: 8 March 1926.

Applicable without modification 2:

Bermuda, Dominica, Gibraltar, Grenada, Hong
Kong, St. Helena, St. Lucia, St. Vincent, Sey-
chelles: 27 March 1950,

Brunei 2: 1 June 1960.

British Honduras 2: 1 August 1961.

Montserrat 2; 5 July 1962.

Applicable with modification 2: Fiji, Solomon
Islands: 27 March 1950.

Decision reserved 2: Antigua, Bahamas,
British Virgin Islands, Falkland Islands (Mal-
vinas), Gilbert and Ellice Islands, St. Christopher-
Nevis-Anguilla: 27 March 1950.

Not  applicable 2:
27 March 1950.

Southern  Rhodesia:

1 See footnote 1 to Convention No, 2.

2 These declarations were communicated in connection
with the ratification of Convention No, 83 and will become
effective only when this Convention comes into force.

17. Workmen’s Compensation (Accidents) Convention, 1925

This Convention came into force on 1 April 1927

France. Ratification: 17 May 1948.

Application without modification: Overseas
Departments: French Guiana, Guadeloupe,
Martinique, Réunion: 27 April 1955.

No declaration: all other territories.
Netherlands. Ratification: 13 September 1927.

Applicable without modification:
Netherlands Antilles: 5 August 1957.
Surinam: 15 April 1958.

New Zealand. Ratification: 29 March 1938.
No declaration.

United Kingdom. Ratification: 28 June 1949.
Applicable ipso jure without modification *:

Guernsey, Jersey, Isle of Man: 28 June 1949.
Applicable without modification 2:
Gibraltar ?: 29 December 1958.

Montserrat 2: 5 July 1962.
British Virgin Islands ?: 17 September 1964.
St. Lucia: 6 November 1967.

Applicable with modifications 2:

Antigua, Bahamas, British Honduras, Domi-
nica, Falkland Islands (Malvinas), Grenada,
St. Christopher-Nevis-Anguilla, St. Helena,
St. Vincent, Southern Rhodesia: 27 March 1950.

Solomon Islands: 30 March 1965.

Fiji: 7 January 1966.

Bermuda: 17 June 1966.

Gilbert and Ellice Islands: 15 August 1967.

Decision reserved 2: Hong Kong, Seychelles:
27 March 1950,

1 See footnote 1 to Convention No. 2,
t See footnote 2 to Convention No. 15.
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19. Equality of Treatment (Accident Compensation) Convention, 1925

This Convention came into force on 8 September 1926

Australia. Ratification: 12 June 1959.

Applicable without modification: New Guinea,
Papua: 8 February 1961.

Decision reserved: Norfolk Island: 8 February
1961.

Denmark. Ratification: 31 March 1928.

Applicable without modification:

Faroe Islands: 31 March 1928.

Greenland: 31 May 1954.

France. Ratification: 4 April 1928.

Applicable without modification: Overseas
Departments: French Guiana, Guadeloupe,
Martinique, Réunion: 22 February 1948.

No declaration: all other territories.
Netherlands. Ratification: 13 September 1927.

Applicable without modification: Surinam:
13 July 1951.
No declaration: Netherlands Antilles.

Republic of South Africa. Ratification:
30 March 1926.

Applicable without modification: Namibia:
15 June 1949.

United Kingdom. Ratification: 6 October 1926.

Applicable ipso juro without modification 1:
Guernsey, Jersey, Isle of Man: 6 October 1926.

Applicable without modification 2:

Antigua, Bahamas, British Honduras, British
Virgin Islands, Dominica, Falkland Islands
(Malvinas), Fiji, Grenada, Hong Kong, Mont-
serrat, St. Christopher-Nevis-Anguilla, St.
Helena, St. Lucia, St. Vincent, Southern
Rhodesia: 27 March 1950.

Gibraltar: 29 December 1958.

Solomon Islands: 27 February 1959.

Brunei: 1 June 1960.

Applicable with modifications: Bermuda 2:
5 September 1966.

Decision reserved 2: Gilbert and Ellice Islands,
Seychelles: 27 March 1950.

1 See footnote 1 to Couvention No. 2.
* See footnote 2 to Convention No. 15.

NETHERLANDS

Surinam.

In reply to observations made by the Committee of Experts the Government has

stated that the proposed accident compensation scheme, which will provide for equality
of treatment of workers, irrespective of their nationality, is expected to be submitted
to the states of Surinam for approval in the first half of 1969 at the very latest.
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22. Seamen’s Articles of Agreement Convention, 1926

This Convention came into force on 4 April 1928

Australia. Ratification: 1 April 1935.
Not applicable: New Guinea, Norfolk Island,

Papua: 1 April 1935.

France. Ratification: 4 April 1928,
No declaration.

Netherlands. Ratification: 15 December 1937.
Applicable without modification: Netherlands

Antilles: 5 August 1957.

No declaration : Surinam.

New Zealand. Ratification: 29 March 1938.
No declaration.

United Kingdom. Ratification: 14 June 1929,

Applicable ipso jure without modification 1:
Guernsey, Jersey, Isle of Man: 14 June 1929.

Applicable without modification:

Bahamas: 15 January 1963.

Bermuda: 4 February 1963.

Gibraltar: 7 March 1963.

Falkland Islands (Malvinas): 8 May 1963.

Dominica: 15 October 1963.
British Honduras: 12 June 1964.

Applicable with modifications:
Hong Kong, St. Christopher-Nevis-Anguilla:

12 June 1964.

Seychelles: 16 October 1964.
Decision reserved:

Solomon Islands: 15 January 1963.
Montserrat, St. Lucia: 4 February 1963.
Gilbert and Ellice Islands, St. Vincent: 18

February 1963.

Antigua, Grenada: 20 August 1963.
Brunei: 3 August 1964.

St. Helena: 8 February 1965.

British Virgin Islands: 22 August 1966.
Fiji: § September 1966.

Not applicable: Southern Rhodesia: 7 March

1963.

1 See footnote 1 to Convention No. 2.

23. Repatriation of Seamen Convention, 1926

This Convention came into force on 16 April 1928

France. Ratification: 4 March 1929,
No declaration.

Netherlands. Ratification: 5 May 1948.

Applicable without modification: Netherlands

Antilles: 5 August 1957.

Decision reserved: Surinam: 5 August 1957.
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24. Sickness Insurance (Industry) Convention, 1927

This Convention came into force on 15 July 1928

France. Ratification: 17 May 1948. Bermuda, Hong Kong, Montserrat, St. Lucia:
Not applicable: Overseas Departments: 4 February 1963.
F'rench Guian;a, Guadeloupe, Martinique, Réu- Fiji, Gilbert and Ellice Islands, St. Vincent,
nion: 27 April 1955. 18 February 1963.
No declaration: all other territories. Gilbraltar: 7 March 1963.
Netherlands. Ratification: 15 November 1965. g”}gﬂ:ﬁgzlﬂa?ggér}gﬁf”as)' 8 May 1963.
No declaration. Antigua, St. Christopher-Nevis-Anguilla: 20

. . R . August 1963,
United Kingdom. Ratification: 20 February British Honduras, Dominica: 15 October 1963.

1931. Brunei: 3 August 1964.
Applicable ipso jure without modification *: Seychelles: 16 Oct_oberl964.
Guernsey, Jersey, Isle of Man: 20 February 1931. Southern Rhodesia: 24 November 1964.

o St. Helena: 8 February 1965.
Decision reserved: British Virgin Islands: 22 August 1966.
Bahamas, Solomon Islands: 15 January 1963.

1See footnote 1 to Convention No. 2.

NETHERLANDS

Netherlands Antilles (First Report).

Accident Insurance Ordinance of 6 January 1966 (Publicatieblad, 1966, No. 14).

The Social Insurance Bank is in charge of the implementation of the Sickness and
Industrial Accidents Insurance Scheme.

Surinam.

Civil Code, National Decree of 8 September 1947 (section 1614 (e), paragraphs 1 to 5).
National Decree of 10 September 1947 (Gouvernementsblad, 1947, No. 145) (sections 5 and 10).

Under section 5 of the National Decree of 10 September 1947 all undertakings
are obliged to take out a sickness insurance policy on behalf of their workers with
an insurance company which, in the opinion of the Governor, is sufficiently solvent.

Paragraphs 1 to 5 of section 1614 (e) of the Civil Code lay down provisions
respecting workers who, on account of disease or accident, are unable to perform
their work.

The conclusion may be drawn that it is premature to make this Convention
applicable to Surinam, because the Surinam legislation is not yet in accordance with
the provisions of the Convention and the financial consequences cannot yet be
estimated.
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25. Sickness Insurance (Agriculture) Convention, 1927

This Convention came into force on 15 July 1928

Netherlands. Ratification: 15 November 1965.

Applicable without modification: Netherlands
Antilles: 30 May 1968.

Decision reserved: Surinam: 30 May 1968.

United Kingdom. Ratification: 20 February
1931.

Applicable ipso jure without modification !:
Guernsey, Jersey, Isle of Man: 20 February 1931.

Decision reserved:

Bahamas, Solomon Islands: 15 January 1963.
Bermuda, Hong Kong, Montserrat, St. Lucia:
4 February 1963.

Fiji, Gilbert and Ellice Islands, St. Vincent,
18 February 1963.

Falkland Islands (Malvinas): 8 May 1963.

Grenada: 27 June 1963.

Antigua, St. Christopher-Nevis-Anguilla: 20

August 1963.

British Honduras, Dominica: 15 October 1963.
Brunei: 3 August 1964.

Seychelles: 16 October 1964.

Southern Rhodesia: 24 November 1964,

St. Helena: 8 February 1965.

British Virgin Islands: 22 August 1966.

Not applicable: Gibraltar: 7 March 1963.

1 See footnote 1 to Convention No. 2.

NETHERLANDS

Netherlands Antilles (First Report).
See under Convention No. 24.

Surinam.
See under Convention No. 24,

Under section 5 of the National Decree of 10 September 1947 agricultural
establishments are not considered to be undertakings which are obliged to insure their

workers against sickness.
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26. Minimum Wage-Fixing Machinery Convention, 1928

This Convention came into force on 14 June 1930

Australia. Ratification: 9 March 1931.

Not applicable: New Guinea, Norfolk Island,
Papua: 21 November 1931.

France. Ratification: 18 September 1930.

Applicable without modification: Overseas
Territories: Comoro Islands, French Polynesia,
French Territory of the Afars and the Issas,
New Caledonia, St. Pierre and Miquelon:

19 March 1954.
No declaration:

French Guiana,
Réunion.

Departments:
Martinique,

Overseas
Guadeloupe,

Netherlands. Ratification: 10 November 1936.
No declaration.

New Zealand. Ratification: 29 March 1938.
No declaration.

Republic of South Africa.
28 December 1932,

Not applicable: Namibia: 15 June 1949,

Ratification:

United Kingdom. Ratification: 14 June 1929.

Applicable ipso jure without modification *:
Guernsey, Jersey, Isle of Man: 14 June 1929.

Applicable without modification:

British Honduras, Dominica, Falkland Islands
(Malvinas), Gibraltar, Hong Kong, St. Lucia, St.
Vincent, Seychelles, Solomon Islands: 4 June
1962.

Fiji: 26 June 1962.

British Virgin Islands, St. Helena: 5 October
1962.

St. Christopher-Nevis-Anguilla: 29 May 1963.

Grenada: 27 June 1963.

Gilbert and Ellice Islands: 15 October 1963.

Montserrat: 12 June 1964.

Bahamas: 28 August 1964.

Decision reserved:
Antigua: 4 June 1962.
Bermuda: 3 April 1963.
Southern Rhodesia: 14 January 1964.
Brunei: 3 August 1964.

1 See footnote 1 to Convention No. 2.

AUSTRALIA

New Guinea.

Apprenticeship Ordinance, 1967.
Public Service Ordinance, 1967.
Native Employment Ordinance, 1967.

UNrTEDp KINGDOM

Solomon Islands.

In reply to a direct request made by the Committee of Experts the Government

has supplied the following information.

Wages of unestablished government workers are adjusted periodically in the light
of changes in the retail price indices, professional inquiries into family budgets,
sociological studies and workers’ opinions expressed through joint consultative

committees at the level of undertakings.

A non-statutory labour advisory committee has been formed with equal repre-
sentation of nominated workers and elected employers’ representatives from the
private sector. The result of this experience indicates that it is not yet possible to
associate employers and workers on equal terms in the operation of the wage fixing

machinery.
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27. Marking of Weight (Packages Transported by Vessels) Convention, 1929

This Convention came into force on 9 March 1932

Ratification: 9 March 1931.

Applicable without modification:

New Guinea, Norfolk Island, Papua: 12 Sep-
tember 1931.

Australia.

Denmark. Ratification': 18 January 1933.

Applicable without modification: Faroe

Islands: 18 January 1933.
Not applicable: Greenland: 18 January 1933.

France. Ratification: 29 July 1935.
No declaration.

Netherlands. Ratification: 4 January 1933.

Applicable without modification: Surinam:
5 August 1957.

No declaration: Netherlands Antilles.

Republic of South Africa.
21 February 1933.

No declaration.

Ratification !:

United Kingdom 2.

Decision reserved: Antigua, Bahamas, Ber-
muda, British Honduras, British Virgin Islands,
Brunei, Dominica, Falkland Islands (Malvinas),
Fiji, Gibraltar, Gilbert and Ellice Islands, Gre-
nada, Hong Kong, Montserrat, St. Christopher-
Nevis-Anguilla, St. Helena, St. Lucia, St. Vincent,
Seychelles, Solomon Islands, Southern Rhodesia:
27 March 1950.

No declaration: Guernsey, Jersey, Isle of Man.

1 Conditional ratification.

3 Unratified Convention.
No. 14.

See footnote 1 to Convention

FRANCE

French Guiana, Guadeloupe, Martinique, Réunion.

Act of 27 June 1935 to insert in the Second Book of the Labour Code special provisions concerning
the marking of the weight on heavy packages transported by vessels (Journal officiel (J.0.),
28 June 1935, No. 150, p. 6842) (L.S. 1935—Fr. 7).

Decree of 18 June 1937 to promulgate the Convention (J.0., 1937, p. 7956).
These enactments, in force in France, are likewise applicable to the four over-

seas departments.
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29. Forced Labour Convention, 1930

This Convention came into force on 1 May 1932

Australia. Ratification: 2 January 1932.

Applicable without modification: New Guinea,
Norfolk Island, Papua: 2 January 1932.

Denmark. Ratification: 11 February 1932,

Applicable without modification!: Faroe
Islands, Greenland: 11 February 1932.

France. Ratification: 24 June 1937.

Applicable without modification:

Overseas Departments: French Guiana, Gua-
deloupe, Martinique, Réunion: 24 June 1937.!

Overseas Territories: Comoro Islands, French
Polynesia, French Territory of the Afars and the
Issas, New Caledonia, St. Pierre and Miquelon:
26 July 1954.

Netherlands. Ratification: 31 March 1933,

Applicable without modification: Netherlands
Antilles !, Surinam : 31 March 1933.

New Zealand. Ratification: 29 March 1938.
Applicable without modification:

Tokelau Islands: 7 June 1956.
Cook Islands, Niue: 4 December 1946.

United Kingdom. Ratification: 3 June 1931.

Applicable ipso jure without modification 2:
Guernsey, Jersey, Isle of Man: 3 June 1931.

Applicable without modification:

Antigua, Bahamas, Bermuda, British Hon-
duras, British Virgin Islands, Brunei, Dominica,
Falkland Islands (Malvinas), Fiji, Gibraltar,
Gilbert and Ellice Islands, Grenada, Hong Kong,
Montserrat, St. Christopher-Nevis-Anguilla,
St. Helena, St. Lucia, St. Vincent, Seychelles,
Solomon Islands: 3 June 1931.

Southern Rhodesia: 20 March 1933.

! In conformity with Article 26 of the Convention the
absence of a declaration is tantamount to a declaration of
application without modification.

1 See footnote 1 to Convention No. 2.

FRANCE

Comoro Islands.

Order No. 353/PR-INT of 6 April 1968 to organise the work of prisoners in prisons and penitentiaries.
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32. Protection against Accidents (Dockers) Convention (Revised), 19321

This Convention came into force on 30 October 1934

France. Ratification: 27 May 1955. Bermuda, Hong Kong, Montserrat, St. Lucia:
. 4 February 1963.
No declaration. Fiji, Gilbert and Ellice Islands, St. Vincent:

. L 18 February 1963.
Netherlands. Ratification: 25 August 1964. Gibraltar: 7 March 1963.
No declaration. Grenada: 27 June 1963.
Antigua: 20 August 1963.

New Zealand, Ratification: 29 March 1938. British Honduras, Dominica: 15 October 1963.

. St. Christopher-Nevis-Anguilla: 12 June 1964.
No declaration. Brunei: 3 August 1964.

. . . I Seychelles: 16 October 1964.

United Kingdom. Ratification: 10 January  Brvich Virein Tslands: 28 February 1966.

1935. St. Helena: 5 September 1966.

Applicable ipso jure without modification 2: . . .
Guernsey, Jersey, Isle of Man: 10 January 1935. 196N3(')t applicable: Southern Rhodesia: 7 March

Applicable with modifications: Falkland
Islands (Malvinas): 29 December 1964.

Decision reserved:

Bahamas, Solomon Islands: 15 January 1963. 1 This Convention revises Convention No. 28 of 1929,
3 See footnote 1 to Convention No. 2.

FRANCE
Comoro Islands.
Order No. 15/IT-C of 5 January 1967 to prescribe the conditions of work of barge crews.

French Guiana, Guadeloupe, Martinique, Réunion.

Decree No. 1592 of 23 August 1947 to issue public administrative regulations for special safety
measures with respect to hoisting appliances other than passenger and goods lifts (Journal officiel,
26 Aug. 1947, p. 8481), as amended by Decrees No. 1121 of 9 September 1950 (ibid., 14 Sep.
1950) and No. 1028 of 18 August 1962 (ibid., 26 Aug. 1962).

Order of 16 August 1951 to prescribe the conditions for the inspection of hoisting gear, as amended by
the order of 30 March 1952.

Order of 17 August 1951 to prescribe the conditions for approval in connection with the inspection
of hoisting gear.

Decree No. 314 of 14 March 1955 to apply the provisions of the Convention to shipping (ibid.,
25 Mar. 1955), as amended by Decree No. 1051 of 31 October 1958 (ibid., 6 Nov. 1958; errata:
ibid., 5 Mar. 1959).

Decree of 2 March 1956 to bring the Convention into force as from 27 May 1956.

Order of 7 July 1965 to prescribe the precautions to be taken in connection with loading and unloading
operations on board sea-going vessels (ibid., 23 July 1965).

These enactments, in force in France, are likewise applicable to the four overseas
departments.

New Caledonia.

Order No. 174/CG of 6 April 1967 to prescribe the precautions to be taken in connection with loading
and unloading operations on board sea-going vessels.
Article 5 of the Convention. Under section 5 of the above-mentioned order
workers may not be required to use other means of access than those provided on
board.
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Article 6. Section 5 of the order also lays down that if a hatchway is not protected
by coamings to a height of at least 75 cm. (2 feet 6 inches), those in charge of the
vessel are required to supply reliable portable fencing at least 90 cm. (3 feet) high.
Section 6 stipulates that the open part of the hatchway on the upper deck(s) must be
protected in such a way as to prevent anyone from falling in.

Articles 8 and 11. Section 3 of the order states that, when they are replaced, all
fore and aft and thwart-ship beams and hatch coverings must be fixed to the hatchways
in the positions indicated by the markings on them, if any, and must always be
properly fastened.

NETHERLANDS
Netherlands Antilles.

Ordinance respecting stevedores (Publicatieblad, 1946, No. 28).
Executive Decree respecting stevedores (ibid., No. 87).

Article 17 of the Convention. The safety inspectorate for the docks is responsible
for supervising compliance with the provisions of the above-mentioned ordinance.

Surinam.

Accident Regulations, 1947 (Publicatieblad, No. 145).
Safety Ordinance, 1947 (Gouvernementsblad, 1947, No. 142).

Unitep KINGDOM
Falkland Islands ( Malvinas).

In reply to a direct request made by the Committee of Experts the Government
has supplied the following information.

Article 3, paragraph 3, of the Convention. Consideration is being given to an
amendment to the Shipworkers Protection Regulations, 1949.

Article 5, paragraph 5. Duties (b) of the regulations will be amended so as to
introduce the word “contractor’’.

Article 17, paragraph 2. Under an administrative instruction the Superintendent
of Public Works is responsible for carrying out inspections.

Gilbert and Ellice Islands.

Workmen’s Compensation Ordinance, 1949.
Workmen’s Compensation (Amendment) Ordinance, No. II of 1966.
See also under Convention No. 5.

Powers are granted to the Commissioner of Labour and to the Chief Medical
Officer to require an employer to take such steps as are considered necessary for the
remedying of defects in plant layout, working methods, supervision, medical or
sanitary provisions or other matters which constitute any threat to the health or safety
of the worker at any place of employment. It is expected that reviews will take place
from time to time to consider whether developments warrant the making of rules
under the Employment Ordinance, section 119 (1) (k).
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33. Minimum Age (Non-Industrial Employment) Convention, 19321

This Convention came into force on 6 June 1935

France. Ratification: 29 April 1939.

Applicable without modification: Overseas
Territories: Comoro Islands, French Polynesia,
French Territory of the Afars and the Issas,
New Caledonia, St. Pierre and Miquelon:
19 March 1954.

No declaration: Overseas Departments:

Netherlands. Ratification: 12 July 1935,

Applicable without modification: Netherlands
Antilles: 5 August 1957.

No declaration: Surinam.

French Guiana, Guadeloupe, Martinique, .
Réunion. t This Convention was revised by Convention No. 60
of 1937,
FRrRANCE

French Guiana, Guadeloupe, Martinique, Réunion.

See under metropolitan countries, Convention No. 33, France.
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35. Old-Age Insurance (Industry, etc.) Convention, 1933

This Convention came into force on 18 July 1937

France. Ratification: 23 August 1939.
No declaration.

United Kingdom. Ratification: 18 July 1936.
Applicable ipso jure without modification !:

British Honduras, Fiji, Grenada: 21 May 1964.
Antigua, Montserrat, St. Helena, St. Vincent,

Solomon Islands: 12 June 1964.

St. Christopher-Nevis-Anguilla: 7 July 1964.
Dominica: 3 August 1964.

St. Lucia: 16 October 1964.

Gilbert and Ellice Islands: 11 November 1964.
Southern Rhodesia: 24 November 1964.
Brunei: 11 December 1964.

Seychelles: 10 March 1965.

British Virgin Islands: 28 February 1966.

Guernsey, Jersey, Isle of Man: 18 July 1936.
Applicable without modification: Gibraltar:
21 May 1964.
Applicable with modifications:
Islands (Malvinas): 21 May 1964.
Decision reserved:
Bahamas, Bermuda, Hong Kong: 13 April
1964. 1 See footnote { to Convention No. 2.

Falkland

FRANCE
French Polynesia.
Decision No. 110 of 24 August 1967 to establish a retirement scheme for salaried workers in French

Polynesia.

The retirement scheme established by the above-mentioned decision entered into
force on 1 January 1968.

Article 2 of the Convention. The scheme applies to all wage earners between
14 and 50 years of age who come within the scope of section 1 of the Overseas Labour
Code of 15 December 1952. Foreign workers are compulsorily insured in the same
way as nationals. The only exceptions relate to workers whose wages exceed 1,650
French francs per month and to workers who are not paid a money wage.

Articles 3 and 6. Formerly compulsorily insured persons maintain the rights
acquired through their contributions without limit of time.

Article 4. The right to an old-age pension accrues at 60 years of age.

Article 5. A minimum of ten years’ contributions is required.

Article 7. The amount of the pension depends upon the length of time during
which the person concerned has been insured, subject to a guaranteed minimum
pension of 1.7 per cent of the annual wage over a period of ten years’ contributions.

Article 8. There is no reduction or suspension of the pension in the cases provided
for in this Article.

Article 9. Workers and employers, but not the public authorities, contribute to
the pension scheme.

Article 10. The scheme is administered by the Social Assistance Fund, established
by the public authorities, whose executive council includes representatives of the
territorial Parliament and government and of employers and workers. Its resources
are administered separately from public funds.

Article 11. Disputes, except those relating to the recovery of benefits, are within
the jurisdiction of the Court of First Instance, a common law court.

Article 12. Foreign workers are granted equal treatment with nationals.

Article 13. The law applicable is the law at the place of employment except in
the case of those covered by a metropolitan scheme affording similar rights.
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Un1TED KINGDOM
Bermuda.

Contributory Pensions Act, 1967.
The above-mentioned Act, which entered into force on 5 August 1968, will, it is

hoped, enable consideration to be given to improved declarations of application in
respect of Conventions Nos. 35, 36, 39, 40 and 102.

Gibraltar.

Social Insurance (Amendment) Ordinances, No. 10 of 28 April 1966 and No. 8 of 22 March 1968

(Gibraltar Gazette, Supplement, 29 Mar. 1968, No. 1120).

Social Insurance (Insurability and Special Classes) (Amendment) Regulations, 1967 (ibid., 18 Aug.

1967, No. 1070).

The above-mentioned regulations provide that a married woman in employment
may contract out of the insurance scheme only if her husband is paying contributions
under the Social Insurance Ordinance, whether compulsorily or voluntarily. The
earnings limit for insurable employment was removed as from 1 January 1968.

Hong Kong.

An inter-departmental working party, set up in 1966 to consider social security
and suggest improvements, reported in April 1967. Its report was published and
public comment invited.

Isle of Man.
National Insurance Orders, 1967 and 1968.

The above-mentioned orders increased national insurance contributions and
benefit rates.

St. Christopher-Nevis-Anguilla.
National Provident Fund Act, No. 21 of 1968.

The above-mentioned Act has established a national provident fund to which
employers and workers are required to contribute on equal terms for the purpose of
obtaining benefits in respect of the contingencies covered by Conventions Nos. 35 to 40.
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36. Old-Age Insurance (Agriculture) Convention, 1933

This Convention came into force on 18 July 1937

France. Ratification: 23 August 1939.
No declaration.

United Kingdom. Ratification: 18 July 1936.

Applicable ipso jure without modification *:
Guernsey, Jersey, Isle of Man: 18 July 1936.

Applicable with modifications: Falkland
Islands (Malvinas): 21 May 1964.

Decision reserved:

Bahamas, Bermuda, Hong Kong: 13 April
1964.

British Honduras, Fiji, Grenada: 21 May 1964.

Antigua, Montserrat, St. Helena, St. Vincent,
Solomon Islands: 12 June 1964.

St. Christopher-Nevis-Anguilla: 7 July 1964.
Dominica: 3 August 1964.

St. Lucia: 16 October 1964.

Gilbert and Ellice Islands: 11 November 1964.
Southern Rhodesia: 24 November 1964.
Brunei: 11 December 1964.

Seychelles: 10 March 1965.

British Virgin Islands: 28 February 1966.

Not applicable: Gibraltar: 21 May 1964.

1 See footnote 1 to Convention No. 2.

FRANCE

French Polynesia.
See under Convention No. 35.

Unitep KINGDOM

Bermuda, Hong Kong, Isle of Man, St. Christopher-Nevis-Anguilla.

See under Convention No. 35.
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37. Invalidity Insurance (Industry, etc.) Convention, 1933

This Convention came into force on 18 July 1937

France. Ratification: 23 August 1939,

No declaration.

United Kingdom. Ratification: 18 July 1936.
" Applicable ipso jure without modification !:

Antigua, Montserrat, St. Helena, St. Vincent,

Solomon Islands: 12 June 1964.

St. Christopher-Nevis-Anguilla: 7 July 1964,
Dominica: 3 August 1964.
St. Lucia: 16 October 1964.

Guernsey, Jersey, Isle of Man: 18 July 1936. Gilbert and Ellice Islands: 11 November 1964,
Southern Rhodesia: 24 November 1964.

Decision reserved: B 11D ber 1964
] . runei: ecember .
Bahamas, Bermuda, Hong Kong: 13 April Seychelles: 10 March 1965.

1964. 7 s g
British Honduras, Falkland Islands (Malvinas), British Virgin Islands: 28 February 1966.

Fiji, Gibraltar, Grenada: 21 May 1964.

1 See footnote 1 to Convention No. 2.

FRANCE
Comoro Islands.

See under Convention No. 38.

New Caledonia.

A draft decision to establish a scheme of insurance against sickness (serious
risks), surgery and invalidity was presented to the Territorial Assembly in January
1967. This draft was prepared by the employers’ and workers’ organisations.

United KINGDOM
Gilbert and Ellice Islands.
Workmen’s Compensation Ordinance, No. 6 of 1949,
Workmen’s Compensation (Amendment) Ordinance, No. 11 of 1966.
Certain benefits are guaranteed by law to workers injured in the course of their
employment. Established government employees receive full wages for the first six
months of invalidity and half wages for the next six months.

Hong Kong.
See under Convention No. 35.

Jersey.
Health Insurance (Jersey) Law, No. 12 of 1967.
Health Insurance (Amendment) (Jersey) Law, No. 1 of 1968.

The above-mentioned laws introduced a new compulsory health insurance scheme
under which, in return for a weekly contribution, an insured person, his dependent
wife, dependent children and adult dependants are covered in respect of medical care
and pharmaceutical supplies; part of doctors’ fees and of the costs of medicine are paid
under the scheme. Provision is made for the extension of the scheme to cover dental
and ophthalmic costs but this has not happened. All persons between compulsory
school age and compulsory retirement age are covered; in the case of employed
persons, employers also contribute to the scheme.

St. Christopher-Nevis-Anguilla.
See under Convention No. 35.
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38. Invalidity Insurance (Agriculture) Convention, 1933

This Convention came into force on 18 July 1937

France. Ratification: 23 August 1939. Solomon Islands: 12 June 1964.
. St. Christopher-Nevis-Anguilla: 7 July 1964.
No declaration. Dominica: 3 August 1964.

United Kingdom. Ratification: 18 July 1936.  St. Lucia: 16 October 1964. )
Gilbert and Ellice Islands: 11 November 1964.

Applicable ipso jure without modification ! Southern Rhodesia: 24 November 1964.
Guernsey, Jersey, Isle of Man: 18 July 1936. Brunei: 11 December 1964.

Decision reserved: Seychelles: 10 March 1965.

Bahamas, Bermuda, Hong Kong: 13 April British Virgin Islands: 28 February 1966.

1964. Not applicable: Gibraltar: 21 May 1964.
British Honduras, Falkland Islands (Malvinas),
Fiji, Grenada: 21 May 1964.
Antigua, Montserrat, St. Helena, St. Vincent,

1 See footnote 1 to Convention No. 2.

FRANCE
Comoro Islands.

Act No. 687 of 8 July 1964 to amend and supplement the Overseas Labour Code (Journal officiel,
9 July 1964; errata: ibid., 31 July 1964).

Decision No. 55 of 18 December 1958.
Order 696/IT-C of 30 June 1965.
Order 700/IT-C of 30 June 1965.
Order 1503/IT-C of 31 December 1965.
Order 118/IT-C of 2 February 1966.
Order 119/IT-C of 2 February 1966.
Order 176/IT-C of 14 December 1966.

The only risks covered are employment injury or occupational disease. Compul-
sory invalidity insurance applies to all employed workers, members of producers’
co-operatives, the managers and directors of co-operatives and of limited companies,
apprentices, students in technical schools, persons attending rehabilitation or refresher
courses (in relation to accidents arising out of their training) and prisoners performing
penal labour (in relation to accidents arising out of their labour).

Contributions are payable entirely by the employer. Non-wage earners may join
the scheme, in which case they pay their own contributions.

The following benefits are granted: medical and surgical care, including pharma-
ceutical and ancillary costs; hospitalisation; the supply of orthopaedic and prosthetic
appliances; transport of the injured person; and generally the expenses of treatment
and rehabilitation. A daily allowance is payble amounting to half wages for the
first 28 days and two-thirds of wages thereafter until recovery. In case of permanent
incapacity varying from 1 to 100 per cent, a pension based on wages is payable.
Voluntarily insured persons also receive the above-mentioned benefits with the
exception of the daily allowance.

The scheme applies equally to national and foreign workers.

New Caledonia.

See under Convention No. 37.
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Unitep KINGDOM
Gilbert and Ellice Islands.

See under Convention No. 37.

Hong Kong.
See under Convention No. 35.

Jersey.
See under Convention No. 37.

St. Christopher-Nevis-Anguilla.
See under Convention No. 35.
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39. Survivors’ Insurance (Industry, etc.) Convention, 1933

This Convention came into force on 8 November 1946

United Kingdom. Ratification: 18 July 1936. Antigua, Montserrat, St. Helena, St. Vincent,
Solomon Islands: 12 June 1964.

Applicable ipso jure without modification!: : . .
. St. Christopher-Nevis-Anguilla: 7 July 1964,
Guernsey, Jersey, Isle of Man: 18 July 1936. Dominica: 3 August 1964.

Applicable with modifications: Gibraltar: 21 St. Lucia: 16 October 1964.

May 1964. Gilbert and Ellice Islands: 11 November 1964,
Decision reserved : Southt;m Rhodesia: 24 November 1964.
Bahamas, Bermuda, Hong Kong: 13 April Brunei: 11 December 1964.

1964 Seychelles: 10 March 1965.

Br.itish Honduras, Falkland Islands (Malvinas), British Virgin Islands: 28 February 1966.
Fiji, Grenada: 21 May 1964.

1 See footnote 1 to Convention No. 2.

UNITED KINGDOM
Bermuda.

See under Convention No. 35.

Gibraltar.

Social Insurance (Insurability and Special Classes) (Amendment) Regulations, 1967 (Gibraltar

Gazette, 18 Aug. 1967, No. 1070).

Social Insurance (Amendment) Ordinance, No. 8 of 22 March 1968 (ibid., Supplement, 29 Mar.

1968, No. 1120).

In reply to a direct request made by the Committee of Experts the Government
has stated that the above-mentioned ordinance removes the limitation to four of the
number of children who may be taken into account in fixing widow’s benefit.

Revised rates of contributions and benefits came into force on 1 January 1968.

See also under Convention No. 35.

Hong Kong, Isle of Man, St. Christopher-Nevis-Anguilla.
See under Convention No. 35.
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40. Survivors’ Insurance (Agriculture) Convention, 1933

This Convention came into force on 29 September 1949

United Kingdom. Ratification: 18 July 1936.

Applicable ipso jure without modification ®:
Guernsey, Jersey, Isle of Man: 18 July 1936.

Decision reserved:

Bahamas, Bermuda, Hong Kong: 13 April
1964

British Honduras, Falkland Islands (Malvinas),
Fiji, Grenada: 21 May 1964.

Antigua, Montserrat, St. Helena, St. Vincent,
Solomon Islands: 12 June 1964.

St. Christopher-Nevis-Anguilla: 7 July 1964.
Dominica: 3 August 1964.

St. Lucia: 16 October 1964.

Gilbert and Elli