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INTRODUCTION

Article 22 of the Constitution of the International Labour Organisation provides
that “each of the Members agrees to make an annual report to the International
Labour Office on the measures which it has taken to give effect to the provisions of
Conventions to which it is a party. These reports shall be made in such form and
shall contain such particulars as the Governing Body may request.” Article 23 of
the Constitution provides that the Director-General shall lay before the next meeting of
the Conference a summary of the reports communicated to him by Members ‘in
pursuance of article 22, and that each Member shall communicate copies of these
reports to the representative organisations of employers and workers.

The present summary, which covers the period from 1 July 1965 to 30 June 1967,
contains information on the Conventions in force at that time. Information received
too late for inclusion in last year’s summary has, in certain cases, been taken into
account in preparing the present summary. A table indicating ratifications ! and,
in the case of non-metropolitan territories, declarations of application, appears
under each Convention. :

Voluntary reports (in respect of Conventions which are not in force for the coun-
tries concerned) supplied by certain governments are also summarised in the present
volume.

A decision taken by the Governing Body at its 134th Session (March 1957)
laid down new criteria for the inclusion of information in the Summary of Reports
on Ratified Conventions, in order to reduce its size to a strict minimum and to focus
attention on particulars given in first reports and on important changes in the sub-
sequent application of a Convention.

In accordance with this decision the present volume includes, therefore, as
regards first reports after ratification (which are specially indicated), the principal
legislation and regulations giving effect to a Convention, information on the manner
in which each of its substantive Articles is implemented and a brief record of the way
in which it is applied in practice. In the case of all subsequent reports mention is made
only of major changes in the legislation or practice of a country and of important
new information supplied in response to a request or an observation of the Committee
of Experts or of the Conference Committee on the Application of Conventions and
Recommendations (unless the information has already appeared in the reports of
one or the other of these Committees). Information on practical application (sta-
tistics of workers covered, results of inspection, etc.) and on changes of minorimportance
is no longer summarised, but countries which have supplied such data and countries

1 Ratifications registered include those of Conventions which States have undertaken to imple-
ment in virtue either of a previous ratification by a State of which they formed a part, or of a declara-
tion by a State which was responsible for their international relations.



2 Introduction

which refer to or repeat information previously reported are listed at the end of the
two sections of this summary.

As decided by the Governing Body at its 142nd Session and endorsed by the
Conference at its 43rd Session (both held in Geneva in June 1959) and confirmed by
these bodies in 1961, Conventions in force have been divided into two groups, and
detailed reports are requested in alternate years on one of these groups. The present
summary covers primarily reports on Conventions in the first of these groups * as well
as other reports which are also due under the above-mentioned decision: (a) first
reports; (b) cases of serious divergences between the national law and practice and
the provisions of a ratified Convention observed by the Committee of Experts or the
Conference Committee.

In accordance with the practice followed in recent years, the summaries of reports
on the application of Conventions in non-metropolitan territories are printed in a
separate section, following that concerning metropolitan countries.

At the end of the respective sections of the summary, information is given
regarding the communication by the governments of copies of their reports to the
representative organisations of employers and workers.

The present volume covers reports received by the Office up to 15 January
1968. The report of the Committee of Experts on the Application of Conventions and
Recommendations, which examines the reports, is communicated separately to the
Conference as Report IIT (Part 4),

! Conventions Nos. 2, 4, 6, 10, 12, 13, 16, 17, 18, 19, 22, 23, 24, 25, 29, 34, 41, 42, 44, 45, 48, 52,
53, 55, 56, 63, 65, 69, 71, 73,74, 77, 78, 79, 81, 82, 85, 88, 89, 90, 92, 94, 95, 96, 101, 104, 105, 113, 114,
115,117, 118.

Note. The following abbreviation is used throughout the summary: L.S.=Legislative Series
of the International Labour Office.



APPLICATION OF CONVENTIONS IN METROPOLITAN
COUNTRIES
(Article 22 of the Constitution)

1. Hours of Work (Industry) Convention, 1919

This Convention came into force on 13 June 1921

Countries registered o Countries regotered on
Argentina. . . . . .. ... . 30.11.1933 Italy® . . . . ... ... .. 6.10.1924
Austrial . . . ... ... .. 12. 6.1924 Kuwait . . . . . . . . . . .. 21. 9.1961
Belgium. . . . . ... .... 6. 9.1926 Luxembourg. . . . . .. . .. 16. 4.1928
Bulgaria . . .. .. ... .. 14. 2.1922 NewZealand . . . . . . . .. 29. 3.1938
Burma . . . . ........ 14. 7.1921 Nicaragua . . . . . . . . .. 12. 4.1934
Canada. . . ... ... ... 21. 3.1935  Pakistan . . . . .. ... .. 14, 7.1921
Chile. . . . ... ...... 15. 9.1925 Paraguay . . . . . . . . . .. 21. 3.1966
Colombia . . . .. . ... .. 20. 6.1933 Peru . . . . . ... ... .. 8.11.1945
Cuba. . ... ........ 20. 9.1934 Portugal . . . . . ... ... 3. 7.1928
Czechoslovakia . . . . . . . . 24. 8.1921 Rumania . . . . .. .. ... 13. 6.1921
Dominican Republic . . . . . . 4, 21933 Spain . . . . ... ..... 22, 2.1929
France® . . . .. ... ... 2. 6.1927 Syrian Arab Republic. . . . . . 10. 5.1960
Greece . . . . . . . . . ... 19.11.1920 United Arab Republic . . . . . 10. 5.1960
Haiti. ... ......... 31. 3.1952 Uruguay . . . . . . .. . .. 6. 6.1933
India. ... ... ...... 14. 7.1921 Venezuela . . . . . . . . .. 20.11. 1944
Iraq . . ... ... ..... 24. 8.1965
Israel . . . ... ... ... 26. 6.1951 1 Conditional ratification.

Harti

In reply to observations and direct requests made by the Committee of Experts,
the Government has supplied the following information.

As advantage has not been taken of the possibility of exemption provided for
under section 106 of the Labour Code, it has not been considered necessary to adopt
implementation measures.

Supervision of overtime, carried out by the labour inspectorate in accordance
with section 100 of the Labour Code, prevents possible abuses and enables the
inspection service to act in accordance with the instructions received, which are to
enforce strictly the standards recommended in the ratified Conventions. Furthermore,
because of the high endemic unemployment, recourse is rarely had to overtime and
this is made up for by the adoption of a shift work system.

ParaGguAy (First Report)

Labour Code, Act No. 729 of 31 August 1961 (Gaceta Oficial, 31 Aug. 1961, No. 64) (L.S. 1961—Par. 1).

Article 4 of the National Constitution lays down that treaties with foreign powers
are the supreme law of the nation.



4 1. Hours of Work (Industry) Convention, 1919

Article 1 of the Convention. No measures have been taken to define the line of
division which separates industry from commerce and agriculture.

Article 2, clause (a). Under section 206 of the Labour Code the limitation of
hours of work does not apply to the following: managing directors, managerial staff
and other employees who may be considered to be independent in the manner in
which they carry out their duties; watchmen and workers in supervisory posts or
positions of trust; workers whose functions are non-continuous or require their
mere presence; workers whose activity is of such a nature that they are not subject
to the limitation of a normal working day.

Clause (b). The making up of hours lost is governed by section 208 of the Code.
Clause (c¢). There is no provision for this contingency in national legislation.

Article 3. Section 202 of the Code permits overtime in the case of accident or
imminent risk, for the sole purpose of avoiding serious disruption of the smooth
running of the undertaking; when urgent repairs to machinery or work premises have
to be carried out; temporarily, in order to do urgent work or meet unusual orders.

Article 4. Section 201 of the Code stipulates that overtime may in no case
exceed three hours a day, for a maximum of three times a week, and the weekly total
may not exceed 56 hours, subject to special exceptions prescribed in the Code.

Article 5. Under section 194 of the Code, normal hours of work by day may not
exceed eight a day or 48 a week, except in the special cases provided for in the Code.

Article 6. Section 205 of the Code provides that the competent authority may
authorise the continuous extension of the daily hours of work to 12 hours, for periods
of three months, which may be prolonged if necessary, in the case of technical or
specialised operations if the undertaking is understaffed. Section 212 of the Code
lays down that the Labour Administrative Authority shall issue, with or without
consulting other authorities, the necessary regulations for all activities of a special
nature or which require continuous work. Such regulations shall be adopted after
consultation with the occupational associations concerned, taking into account the
general interest, the exigencies of the service, and the employers’ and workers’
interests. The said authority may also authorise overtime work on a permanent
basis, for certain categories of intermittent, preparatory, complementary or similar
work, on condition that no prejudice is caused to the workers.

Article 8. Section 207 of the Code requires all undertakings, farms and establish-
ments to post up in conspicuous places notices clearly indicating the time of commence-
ment and of termination of each working day for every worker or team of workers,
and the time of rest breaks during the day; and to keep registers of overtime worked
by each worker and the amount of overtime money paid.

Article 14. Use has not been made of the faculty afforded by this Article.

The enforcement of the regulations is the responsibility of the Ministry of Justice
and Labour or of the Labour Administrative Authority attached to that Ministry.

No decisions have been given by the labour courts which have a bearing on the
application of this Convention.

No statistics are available as to the number of workers protected by this
Convention.
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2. Unemployment Convention, 1919

This Convention came into force on 14 July 1921

Conntrie Raikeaton Comtries Rafcaion
Argentina. . . ... .. ... 30.11.1933 Kenya . . . . . . . . . . .. 13. 1.1964
Austria . . . . . .. ... .. 12. 6.1924 Luxembourg. . . . . . . . . . 16. 4.1928
Belgium. . . . . . . ... .. 25, 8.1930 Malta . . . ... ... ... 4, 1.1965
Bulgaria!. . . . . . .. ... 14, 2.1922 Morocco . . . . . . .. . .. 14.10. 1960
Burma . ... ........ 14, 7.1921 Netherlands . . . . . . . . . . 6. 2.1932
Central African Republic . . . . 9. 6.1964 NewZealand . . . . . . . . . 29. 3.1938
Chile. . . . . ... ..... 31. 5.1933 Nicaragua . . . . . . . . . . 12, 4.1934
Colombia . . . . .. ... .. 20. 6.1933 Norway . . . . . . . . ... 23.11. 1921
Cyprus . . . . . . .. . ... 8.10.1965 Poland . . . . . . . . . . .. 21. 6.1924
Denmark . . . . . . .. ... 13.10.1921 Rumania . . . . . . . . . . . 13. 6.1921
Ecuador . . . . .. .. ... 5. 2.1962 Republic of South Africa . . . . 20. 2.1924
Ethiopia . . . . .. . . ... 11. 6.1966 Spain . . . . . . . . . ... 4. 7.1923
Findland . . ... ... ... 19.10.1921 Swdan . . . . . . . .. . .. 18. 6.1957
France . . . . . ... . ... 25. 8.1925 Sweden. . . . . . . . . ... 27. 9.1921
Federal Republic of Germany . . 6. 6.1925 Switzerland . . . . . . . . . . 9.10.1922
Greece . . . . . . . .. ... 19.11.1920  Syrian Arab Republic. . . . . . 26. 7.1960
Guyana . . . .. ... ... 8 6.1966 Turkey . . . . . . . . . . .. 14. 7.1950
Hungary . . . . ... .. .. 1. 3.1928 United Arab Republic . . . . . 3. 7.1954
Iceland . . . . . . . . . ... 17. 2.1958 United Kingdom . . . . . . . 14. 7.1921
India® . ... ........ 14, 7.1921 Uruguay . . . . . . . . . . . 6. 6.1933
Ireland . . . . . . ... ... 4, 9.1925 Venezuela . . . . ., . ... 20.11.1944
Italy . . . ... ... .... 10. 4.1923 Yugoslavia . . . . . . . . .. 1. 4.1927
Japan. . . . . .. .. .. .. 23.11.1922

! Has denounced this Convention.
AUSTRIA

In reply to an observation made by the Committee of Experts in 1966, the
Government has supplied the following information.

The draft law on employment placement to which reference has previously been
made was not promulgated. However, the Federal Ministry of Social Affairs has
submitted a draft federal law concerning employment market administration for
expert opinion. The purpose is to strengthen the participation of employers’ and
workers’ organisations in active employment policy measures by transferring
responsibility for the implementation of these measures at the level of the Land and
district from the labour offices (answerable to the Ministry) to committees consisting
of representatives of these organisations. This draft law takes Article 2 of this
Convention fully into account. :

COLOMBIA

In reply to an observation made by the Committee of Experts, the Government
has stated that it is confident of being able to carry out the necessary reforms within
the Ministry of Labour. These would include the definitive establishment of an
Employment and Human Resources Directorate, containing a special placement
service for seafarers.

The reform of the Ministry of Labour, on which I.L.O. experts have been advising,
cannot be completed before Congress approves a Bill conferring emergency powers
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on the President of the Republic, which the Government has put forward with a view
to reorganising the civil service and which has been approved by the Senate. The
Emergency Powers Bill is now before the House of Representatives.

ETHIOPIA (First Report)

Public Employment Administration Order, 1962 (Negarit Gazeta, 5 Sep. 1962).
Foreign Nationals Employment Regulations, 1964, Legal Notice No. 295 (ibid., 31 Aug. 1964).

A system of free public employment agencies has been established under the
control of a central authority. There are already seven offices in different parts of
the country. An Employment Advisory Committee has also been set up composed
of organisations interested in employment and representatives in equal numbers from
the employers’ associations and the Confederation of Ethiopian Labour Unions.

Measures to combat unemployment include the co-operation of the Public
Employment Office with academic institutions, public authorities responsible for
planning and development and private undertakings, as well as surveys with a view
to the setting up of a vocational training centre and a managerial and entrepreneur-
ship training and advisory centre.

FEDERAL REPUBLIC OF GERMANY

Act of 23 June 1967 to ratify the Agreement of 20 April 1966 between the Federal Republic of Germany
and Spain respecting unemployment insurance (Bundesgesetzblatt, Part 11, 1967, p. 1945).

The above-mentioned Act will shortly enter into force.

GREECE

Article 3 of the Convention. Greece has concluded bilateral agreements with
Belgium, France and the Federal Republic of Germany. An agreement with the
Netherlands is on the point of being ratified. These agreements contain, inter alia,
provisions regarding equality of treatment in respect of unemployment benefit.

IRELAND

In reply to an observation made by the Committee of Experts in 1966, the
Government has stated that a Manpower Advisory Committee has now been estab-
lished, consisting of representatives from the Federated Union of Employers and the
Irish Congress of Trade Unions under the chairmanship of an officer of the Depart-
ment of Labour.

NICARAGUA

Article 2 of the Convention. In reply to an observation made by the Committee
of Experts in 1966, the Government has stated that a draft Organic Act for the
Ministry of Labour will soon be enacted which will take into account the provisions
of this Article.

SUDAN

In reply to an observation made by the Committee of Experts in 1966, the
Government has stated that both the proposed establishment of a Manpower Council
and the proposed amendment of the Employment Exchange Ordinance, 1955, so
as to permit employment agencies to register all persons, including those at present
excluded from the scope of the ordinance, are still under consideration.
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URUGUAY

Constitution (revised) of 1 March 1967.
Decree No. 160 of 1 March 1967.

Article 1 of the Convention. The data provided by the Department of Statistics
and Censuses can be considered as substantially accurate until such time as the
Manpower and Employment Service becomes fully operative, since the data in question
are not yet five years old. Various offices having to do with manpower provide
figures relating to fresh requirements. : ‘

Article 2. Fee-charging employment agencies exist solely for the placing of
domestic servants and they are active on a very limited scale only.

Article 3. None of the existing rules governing unemployment insurance is
discriminatory. Uruguayan workers and foreign workers resident in Uruguay enjoy
the same protection.
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3. Maternity Protection Convention, 1919

This Convention came into force on 13 June 1921

Countries Rascation Councies Radeaton
Algeria . . . . . . ... ... 19.10.1962 Hungary . . . . . . . . . .. 19. 4.1928
Argentina. . . . . ... ... 30.11.1933 Ttaly . . . . . . . .. .. .. 22.10.1952
Brazil* . . . . .. ... ... 26. 41934 IvoryCoast . . . . .. .. .. 5. 5.1961
Bulgaria . . . ... .. ... 14. 2.1922 Luxembourg. . . . . . . . . . 16. 4.1928
Central African Republic . . . . 9. 6.1964 Mauritania . . . . . . . . . . 8.11.1963
Chile. . . ... ... .... 15. 9.1925 Nicaragua . . . . . . . . . . 12. 4.1934
Colombia. . . . .. .. ... 20. 6.1933 Panama . . . . ... .. .. 3. .6.1958
Cuba. . . ... ... .... 6. 81928 Rumania . . . . . ... ... 13. 6.1921
France . . . . ... .. ... 16.12.1950 Spain . . . . . . .. .. .. 4. 7.1923
Gabon . . . ... ...... 13. 6.1961 Uruguay® . . ... ... .. 6. 6.1933
Federal Republic of Germany . . 31.10.1927 Venezuela . . . . ... . .. 20.11.1944
Greece . . . . . . . .. ... 19.11.1920 Yugoslavia . . . . . . .. .. 1. 4.1927
Guinea . . . . ... .. ... 12.12. 1966

1 Has denounced this Convention.

GuiNEA (First Report)

Labour Code, Act No. 1 of 30 June 1960 (L.S. 1960—Gui. 1).
Social Security Code, Act No. 21 of 12 December 1960.

Articles 3 and 4 of the Convention. Under section 148 of the Labour Code an
employer is liable for damages if he terminates a woman worker’s contract of
employment during a period of 14 weeks preceding and following her confinement
(17 weeks in the event of sickness). The combined provisions of sections 149 of the
Labour Code and 41 of the Social Security Code guarantee a woman worker’s right
to free medical attendance and the payment of her wages, half by her employer and
half by the National Social Security Fund.

Section 149 of the Labour Code provides that a woman worker in an advanced
stage of pregnancy may terminate her employment without giving notice or paying
compensation, and that for a period of 15 months following the birth of her child she
is entitled to nursing breaks up to a limit of one hour per working day.

The Government adds that by virtue of article 33 of the National Constitution
ratified Conventions take effect immediately upon ratification.

Responsibility for the enforcement of the legislation in question lies with the
labour inspection services.
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4. Night Work (Women) Convention, 1919

This Convention came into force on 13 June 1921

Countries rosistered on Countries reststered on
Afghanistan . . . . . . . . . . 12. 6.1939 laos . . . . . . . . .. ... 23. 1.1964
Albapia® . . . . . ... ... 17. 3.1932 Luxembourg. . . . . . . . .. 16. 4.1928
Argentina . . . . . . . . ... 30.11.1933 Malagasy Republic . . . . . . 1.11. 1960
Austria . . . . ... .. ... 12. 6.1924 Mali . . . . . . . ... ... 22. 9.1960
Belgium® . . . . . .. . ... 12. 7.1924 Mauritania* . . . . ., . . .. 20. 6.1961
Brazil!. . . ... ...... 26. 4.1934 Morocco . . . . . . ... .. 13. 6.1956
Bulgaria'. . . ... .. ... 14. 2.1922 Netherlands* . . . . . . . .. 4. 9.1922
Burmat. . . ... ... ... 14, 7.1921 Nicaragua . . . . . . . . . . 12. 4.1934
Burundi. . . . .. ... ... 11, 3.1963 Niger . . . . . .. ... .. 27. 2.1961
Cameroon (Eastern Cameroon) . 7. 6.1960 Pakistan . . . . . . . . . .. 14. 7.1921
Central African Republic . . . . 27.10.1960 Peru . . . . . . . . .. . .. 8.11.1945
Ceylon* . .. ... ..... 8.10.1951 Portugal . . . . . . . . . .. 10. 5.1932
Chad. . ... ........ 10.11.1960 Rumanpia' . . . . . . . . .. 13. 6.1921
Chile. . . .. ... ..... 8.10.1931 Rwanda . . . . . . . . ... 18. 9.1962
Colombia . . . . . ... ... 20. 6.1933 Senegal . . . . . . ... ... 4.11.1960
Congo (Brazzaville) . . . . . . 10.11.1960  Republic of South Africa® . . . 1.11.1921
Congo (Kinshasa) . . . . . . . 20. 9.1960 Spain . . . . ... .. ... 29. 9.1932
Cuba. . ........... 6. 8.1928 Switzerland® . . . . . . . .. 9.10. 1922
Czechoslovakia!. . . . . . . . 24. 8.1921 Togo. . . . . . . . . . . .. 7. 6.1960
Dahomey . . . . . . . . ... 12.12.1960 Tunisia . . . . . . . . . . .. 15. 5.1957
France! . .. .. . .. ... 14. 5.1925 United Kingdom?® . . . . . . . 14, 7.1921
Gabon . . .. ... .. ... 14.10.1960 UpperVolta . . . . . . . .. 21.11.1960
Greece! . .. .. ... ... 19.11.1920 Uruguay* . . . . . . . . .. 6. 6.1933
Guinea . . . . . . ... ... 21. 1.1959 Venezuela® . . . . . . . . .. 7. 3.1933
Hungary* .. .. ... ... 19. 4.1928 Viet-Nam?®! . . . . . . . . .. 6. 6.1953
India. . . ... ....... 14. 7.1921  Yugoslavia® . . . . . . . .. 1. 4.1927
Ireland* . . . . . .. .. .. 4. 9.1925 )
Ialy . . . .con 10. 4.1923 1 Has denounced this Convention (see under Conven-
Ivory Coast . . . . ... ... 21.11.1960 tions Nos. 41 and 89 the States which have ratified the

revised Conventions).

AUSTRIA

See under Convention No. 89.
CoLOMBIA

Labour Code, Decree No. 2663 of 5 August 1950 (Diario Oficial, 9 Sep. 1950, No. 27407, p. 299)
(L.S. 1950—Col. 3 A).

Act No. 73 of 13 December 1966.
Decree No. 13 of 4 January 1967 to incorporate the provisions of Act No. 73 of 13 December 1966
in the Labour Code (L.S. 1967—Col. 1 A).
Article I and Article 2, paragraph 2, of the Convention. No measures have been
taken to this effect.

Article 3. Section 9 (1) of the above-mentioned Decree No. 13 of 1967 states:
“Section 242 of the Labour Code shall read as follows: Prohibited work. (1) It is
forbidden to employ any woman, irrespective of her age, for night work in any
industrial undertaking, except in the case of an undertaking where only members of
the same family are employed”.

Articles 4, 6 and 7. No provision has to date been made in national legislation
for such exceptions.
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CoNGO (KINSHASA)

See under Convention No. 89.

NIGER

Decree No. 126 of 7 September 1967 to issue regulations for the implementation of the Labour Code
(general provisions) (Journal officiel, 1 Oct. 1967).

PorTUGAL

In reply to a direct request made by the Committee of Experts concerning the
application of the Convention in the overseas provinces, the Government has supplied
the following information.

Portuguese Guinea.

No recourse has been had to the exceptions authorised under section 7 (1) of
Legislative Decree No. 1509 of 26 May 1951. A new decree, which will contain
provisions on the employment of women more suited to present conditions, is now
being drafted.

Sdo Tomé and Principe.

The Labour Code to be published shortly will amend the single subsection of
section 1 of Ministerial Order No. 2541 of 23 March 1958 to be identical in wording
with section 141, subsections 1 and 2, of Order No. 44309 of 27 April 1962 to
promulgate the Rural Labour Code. Women are not employed during the night in
the province, since the economy of these islands is essentially agricultural.

Timor.

A copy of Legislative Decree No. 742 of 3 December 1966 to approve the
regulations governing industrial relations in this province was appended to the
Government’s report.

Macao.
Women are not employed during the night in this province.

Angola.

There is no obstacle to the adoption of a definition of the term “night” in
conformity with Article 2 of the Convention, since such a definition is already applied
in practice and it will suffice to enact a legislative text embodying regulations for the
implementation of the Labour Code and the Rural Labour Code.

Mozambigue.

The commission appointed to review the legal position in regard to industrial
relations and the complementary legislation has revised Legislative Decree No. 1595
of 28 April 1956 and made such amendments as were necessary to bring the provisions
respecting the employment of women at night into conformity with the Convention.
As a result women and young persons under 18 years of age may no longer be
employed during the night in any of the industries covered by Conventions Nos. 4
and 6.

RwaANDA

Labour Code, Act of 28 February 1967 (Journal officiel, 1 Mar. 1967, No. 5, p. 107).

Article 1, paragraph 2, of the Convention. The Labour Code lays down in
section 123 that the line of division separating industry from agriculture, commerce
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and other non-industrial activities shall be defined by ministerial order after consulta-
tion of the Labour Advisory Board.

Article 3. Under section 121 no woman of any age may be employed during the
night in any industrial undertaking or in any branch thereof, other than a health
service attached thereto.

Article 4. Under section 123 the question of exceptions which may be authorised
in the light of exceptional circumstances or the special nature of the work is to be
decided by ministerial order.

The labour inspectorate is responsible under sections 150 to 156 of the Code for
the supervision of the observance and the enforcement of its provisions.

In reply to a direct request made in 1966 by the Committee of Experts, the
Government states that henceforth no exceptions will be authorised without taking
into account the obligations deriving from the Convention.
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5. Minimum Age (Industry) Convention, 1919

This Convention came into force on 13 June 1921

Countries renistored on Countries resistered o
Albania . . . ... ... .. 17. 3.1932 Kenya . . . .. ... . ... 13. 1.1964
Argentina. . . .. . .. ... 30.11,1933 Lesotho. . . . . . .. .. .. 31. 10. 1966
Austria . . . . . . . . .. .. 26. 2.1936 Luxembourg . . . . . .. .. 16. 4.1928
Barbados . . . . . . ... .. 8. 5.1967 Malagasy Republic . . . . . . 1.11. 1960
Belgium. . . . ... ... .. 12, 71924 Mali . . . . . . . .. . ... 22. 9.1960
Bolivia . . . ... .. .... 19, 7.1954 Malta . . . . . ... .. .. 4. 1.1965
Brazil . ... ........ 26. 4.1934 Mauritania . . . . .. . ... 20. 6.1961
Bulgaria., . . ... .. ... 14, 2.1922 Netherlands . . . . . . . . .. 21, 7.1928
Cameroon (Eastern Cameroon) . 7. 6.1960 Nicaragua . . . . . . . . .. 12. 4.1934
Central African Republic . . . . 27.10.1960 Niger . . . . . .. . .. .. 27. 2.1961
Ceylon . . . . ... ..... 27. 9.1951 Norway . . .. ... . ... 7. 7.1937
Chad. . . . . ... ..... 10.11,1960 Poland . . . . . . . . . . .. 21. 6.1924
Chile. . . .. ........ 15. 9.1925 Rumania . . . . . .. .. .. 13. 6.1921
Colombia. . . .. ... ... 20. 6.1933 Senmegal . . . . . ... .. .. 4.11.1960
Congo (Brazzaville) . . . . . . 10.11.1960 Sierraleone . . . . . . . .. 15. 6.1961
Cuba. . .. ... ...... 6. 8.1928 Singapore. . . . . .. .. .. 25.10. 1965
Czechoslovakia . . . . . . .. 24, 8.1921 Spain . . . ... .. .... 29. 9.1932
Dahomey . . . .. ... ... 12.12.1960 Switzerland . . . . . . . . .. 9.10.1922
Denmark . . . ... .. ... 4, 1.1923 Tanzania (Zanzibar) . . . . . . 22. 6.1964
Dominican Republic . . . . . . 4. 2.1933 Togo. . . . .. ... .... 7. 6.1960
France . . . . .. .. .. .. 29, 4.1939 Uganda . . ... .. .. .. 4. 6.1963
Gabon . . . ... ... ... 14.10.1960 United Kingdom . . . . . . . 14. 7.1921
Greece . . . . .. ... ... 19.11.1920 Upper Volta . . . . . . . .. 21.11. 1960
Guinea . . . . ... ... .. 21. 1.1959 Uruguay! . ... ... ... 6. 6.1933
Guyana . . ... .. .... 8. 6.1966 Venezuela . . . ... .. .. 20.11.1944
Haiti. ... ......... 12. 4.1957 Viet-Nam. . . . . .. .. .. 6. 6.1953
India. . .. ... ... ... 9. 9.1955 Yugoslavia . . .. .. .. .. 1. 4.1927
Ireland . . . . ... ... .. 4. 9.1925 Zambia. . . .. ... .. .. 2.12.1964
Israel . . . . ... ..... 23.12.1953
IvoryCoast . . . . ... ... 21.11. 1960
Japan . .. ... 7. 8.1926 ! Has denounced this Convention and has ratified Con-

vention No. 59.
BoLivia

In reply to an observation made by the Committee of Experts, the Government
has stated that a revised version of the Minors’ Code is now before the National
Congress.

CoNGO (BRAZZAVILLE)

Act No. 32 of 12 August 1965 to establish general principles governing public education.

In reply to a direct request made by the Committee of Experts, the Government
has supplied the following information.

Article 2 of the Convention. Under section 116 of the Labour Code, the employ-
ment of children under 16 years of age is subject to the granting of an exception by
the Minister of Labour, after consultation of the labour inspector. In practice
permission is never given for the employment of children under 14 years of age, in
order to meet the requirements of this Article of the Convention; and there is a
possibility that a statutory provision to this effect will be adopted in due course under
section 116 of the Code.
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Article 3. Under section 8 of the above-mentioned Act, which lays down that
education shall be provided by the State, vocational training is given in, and training
and vocational guidance courses are organised by, state institutions only. As these
institutions are responsible exclusively to the public authorities, there is no need to
add to paragraph 5 of section 116 of the Labour Code the following words used in the
Convention: ... provided that such work is approved and supervised by public
authority™.
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6. Night Work of Young Persons (Industry) Convention, 1919

This Convention came into force on 13 June 1921

Countries rositored an Countries rosistored on
Albania . . . ... .. ... 17. 3.1932 Luxembourg. . . . . . . . . . 16. 4.1928
Algeria . . . . . .. .. ... 19.10.1962 Malagasy Republic . . . . . . 1.11. 1960
Argentina. . . . . . . . ... 30.11.1933 i . . . e o 22. 9.1960
Austria . . . . . . . .. ... 12. 6.1924 Mauritania . . . . . . . . . . 20. 6.1961
Belgium. . . . ... ... .. 12. 7.1924 Mexico® . . . . . . . . . .. 20. 5.1937
Brazil . ... ... ..... 26. 4.1934 Netherlands® . . . . . . . .. 17. 3.1924
Bulgaria . . . . .. ... .. 14, 2.1922 Nicaragua . . . . . . . . . . 12. 4.1934
Burma . . . . ... ..... 14. 7.1921 Niger . . . . . . . . . ... 27. 2.1961
Cameroon (Eastern Cameroon) . 7. 6.1960 Pakistan . . . . . . .. . .. 14. 7.1921
Central African Republic . . . . 27.10.1960 Poland . . . . . . . . .. .. 21. 6.1924
Ceylon® ., ... ... .... 26.10.1950 Portugal . . . . . . . . . .. 10. 5.1932
Chad. . . ... ... .. .. 10.11.1960 Rumania . . . . . . . . . .. 13. 6.1921
Chile. . ... ... .. ... 15. 9.1925 Senegal . . . . . .. ... .. 4.11.1960
Congo (Brazzaville) . . . . . . 10.11.1960 Spain . . . . . . . . .. .. 29. 9.1932
Cuba. . . . . ... ... .. 6. 8.1928 Switzerland . . . . . . . . .. 9.10.1922
Dahomey . . . . . . . . ... 12.12.1960 Togo . . . . . . . . . . . .. 7. 6.1960
Denmark . . . . . ... ... 4. 1.1923 Tunisia . . . . . . . . .. .. 12. 1.1959
France . . . . . . . . . ... 25. 8.1925  United Kingdom? . . . . . . . 14. 7.1921
Gabon . . . . . .. ... .. 14.10.1960 Upper Volta . . . . . . . .. 21.11. 1960
Greece . . . . . . . ... .. 19.11.1920 Uruguay! . . . . . .. . .. 6. 6.1933
Guinea . . . . .. ... ... 21. 1.1959 Venezuela . . . . . . . ... 7. 3.1933
Hungary . . . ... .. ... 19. 4,1928 Viet-Nam . . . . . . . .. .. 6. 6.1953
India. . ........... 14. 7.1921 Yugoslavia! . . . . . .. .. 1. 4.1927
Ireland . . . . . . . .. ... 4. 9.1925
Italy . . . . . . .. .. ... 10. 4.1923
Ivory Coast . . . . . . . . .. 21.11.1960 ! Has IElleno;l(n)'lced this Convention and has ratified Con-
Laos . . . .. ... ..... 23. 1.1964 ve?tig:s dgr;oux;ced this Convention and has not ratified

Convention No. 90.
FRANCE

Ordinance No. 830 of 27 September 1967 to provide for the alteration of working conditions by
collective agreement, for the employment of young persons and for meal vouchers (Journal
officiel, 28 Sep. 1967, No. 226, p. 9557).

Article 7 of the Convention.

In reply to an observation made by the Committee
of Experts, the Government has stated that the above-mentioned ordinance has
repealed in regard to children the provisions of section 22 (a) of Book II of the
Labour Code which allow exemptions from the prohibition of night work in the case
of undertakings where work is performed affecting national defence.

HUNGARY

In reply to an observation made by the Committee of Experts, the Government
has stated that it is considering the possibility of taking advantage of the opportunity
offered by the consolidation work currently under way to press further with the
application of the Convention, by the introduction of statutory regulations if necessary.

See under Convention No. 4.

NIGER
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PORTUGAL
Overseas Provinces

See under Convention No. 4.

RUMANIA

In reply to a request made by the Committee of Experts concerning the exemptions
from the prohibition of the employment of young persons at night which may be
authorised under section 85 of the Labour Code, the Government has stated that
this matter is being examined as part of the review of the labour legislation currently
under way.

SWITZERLAND

In reply to a request made by the Committee of Experts, the Government has
supplied the following information.

The omission from the Convention of provision for exemptions for purposes
of vocational training as provided for in section 64, subsection 1 (a), of General
Ordinance No. 1 of 1966 constitutes a shortcoming which has been remedied by
Article 3 of the revised Convention of 1948 (No. 90).

The Department for the Public Economy has not made use of the powers
conferred upon it by section 64, subsection 2, of the ordinance.
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8. Unemployment Indemnity (Shipwreck) Convention, 1920

This Convention came into force on 16 March 1923

Countries * rl:;i:l&i:g%r:: Countries rle{;isugf-:g%r::
Argentina. . . . . . . . . . . 30.11.1933 Japan. . . . .. e e e 22. 8.1955
Australia . . . . . e e e e 28. 6.1935 Luxembourg . . . . .. . .. 16. 4.1928
Belgium . . . . . ... ... 4, 2,1925 Malta . . . . .. ... ... 4. 1.1965
Bulgaria . . ... ... ... 16. 3.1923 Mexico. . . . . . . . . ... 20. 5.1937
Canada . . . . ... ... .. 31. 3.1926 Netherlands . . . . . . . . .. 15.12.1937
Ceylon . . . . .. ... ... 25. 4.1951 Nicaragua . . . . . . . . .. 12. 4.1934
Chile. . .. ... ...... 18.10.1935 Nigeria . . . . . . . . .. .. 16. 6.1961
Colombia . . .. . . ... .. 20. 6.1933 Norway . . . . . . .. ... 21. 7.1936
Cuba. . .. ... ...... 6. 81928 Peru . . . . . . . ... ... 4. 4.1962
Denmark . . . . . ... : ... 15 2.1938 Poland . . . . . . ... ... 21. 6.1924
Finland . . . . . . e e e 20. 1.1950 Rumania . . . . . . .. . . .. 10.11. 1930
France . . . . . . . .. ... 21. 3.1929 Sierraleone . . . . ... .. 15. 6.1961
Federal Republic of Germany . . 4. 3.1930 Singapore. . . . . . . . . .. 25.10. 1965
Ghana . . ... .. ..... 18. 3.1965 Spain . . . . . ... ... . 20, 6.1924
QGreece . . . . . . .. . .. 16.12.1925 Sweden. . . . . e e e e 1. 1.1935
Traq . . . . . . . ... ... 19. 4.1966 Switzerland . . . . . . . . . . 21. 4.1960
Ireland . . . . . . ... ... 5. 7.1930  United Kingdom . . . . . .. 12, 3.1926
Ttaly . . . . .. ... .... 8 9.1924 Uruguay . . . .. ... ... 6. 6.1933
Jamaica . . . . . . . .. .. 8. 7.1963 Yugoslavia . . .. .. .. .. 30. 9.1929

IrAQ (First Report)

Labour Code, Law No. 1 of 18 January 1958 (Al-Waqayi'u al’Iragiya (Al-W. al’L.), 16 Mar. 1958,
No. 4115), as amended by Law No. 82 of 1958 (4/-W. al’l., 24 Dec. 1958, No. 99), Law No. 71
of 1959 (Al-W. al’l., 4 May 1959, No. 164), Law No. 184 of 1959 (Al-W. al’l., 28 Dec. 1959,
No. 279) (L.S. 1961—Iraq 1 B) and Law No. 23 of 1 Apr. 1961 (Al-W. al’l., 12 Apr. 1961
No. 511) (L.S. 1961—Iraq 1 A).

Regulation No. 4 of 19 February 1961 respecting the employment of women, young persons and

children (Al-W. al’l., 26 Feb. 1961, No. 490) (L.S. 1961—Iraq 2).

Article 2 of the Convention. Section 10, paragraph 4, of the above-mentioned
regulation provides that, in the case of loss of a vessel, the owner or person with whom
the seaman contracted for service on board shall pay him compensation for the
unemployment resulting from such loss. The compensation shall be paid in respect
of as many days as the seaman is actually unemployed and shall be at the same rate
as the seaman’s full statutory wage, provided that the total compensation shall not
exceed two months’ wages.

Article 3. Seamen in service have recourse to the competent administrative
services, while those who are not in service have, in addition, recourse to regular
tribunals.

The application and enforcement of the legislation are entrusted to the inspection
service of the Directorate-General of Labour, Ministry of Labour and Social Affairs.
SWITZERLAND

Order of 4 November 1966 of the Federal Council to amend the Ordinance for the implementation
of the Federal Act respecting navigation by sea-going vessels flying the Swiss flag.
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The above-mentioned order amends the third subsection of section 40 of the
ordinance of 1956 to provide that entitlement to leave accumulated at the time of the
loss of a vessel as the result of shipwreck may not be deducted from the period of
actual unemployment during which the crew is entitled to unemployment benefit.
Such benefit is equivalent to the basic wage plus a food allowance.
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9. Placing of Seamen Convention, 1920

This Convention came into force on 23 November 1921

Countries regtutored on Countries resitered on
Argentina. . . . . . . . . .. 30.11.1933 Luxembourg. . . . . . . . . . 16. 4.1928
Australia . . . . . . ... .. 3. 81925 Mexico. . . . . .. ... .. 1. 9.1939
Belgium. . . . . . ... ... 4, 2.1925 Netherlands . . . . . . . . .. 9. 1.1948
Bulgaria . . . ... .. ... 16. 3.1923 New Zealand . . . . . . . . . 29. 3.1938
Chile. . . .. ... ..... 18.10.1935 Nicaragua . . . . . . . . . . 12. 4.1934
Colombia . . . . .. ... .. 20. 6.1933 Norway . . . . .. .. ... 23.11.1921
Cuba. . ... ... ..... 6. 81928 Peru . . . . .. .. ... .. 4. 4.1962
Denmark . . . . ... .. .. 23, 8.1938 Poland . . . . . .. ... .. 21. 6.1924
Finland . . . ... .. ... 7.10.1922 Rumania . . . . .. ... .. 10.11.1930
France . . . . . . . . . ... 25. 1.1928 Spain . . . . . ... .... 23. 2.1931
Federal Republic of Germany . 6. 6,1925 Sweden. . . . . . . .. ... 27. 9.1921
Greece . . . . . . ... ... 16.12.1925 Uruguay . . . . . . . . . .. 6. 6.1933
Italy . . . .. ... .. ... 8. 9.1924 Yugoslavia . . . . . . .. .. 30. 9.1929
Japan. . . .. ... .. ... 23.11.1922

CoLOoMBIA

See under Convention No. 2.
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10. Minimum Age (Agriculture) Convention, 1921

This Convention came into force on 31 August 1923

Couniies Ratbcatn Counties Bastenton
Albania . .. ... ..... 3. 6.1957 Israel . . . . .. .. .... 23.12.1953
Algeria . . . . . . . . . ... 19.10.1962 Italy . . . . . . . . . . ... 8. 9.1924
Argentina. . . . . . . .. .. 26. 5.1936 Japan. . . . . .. .. .... 19.12.1923
Australia . . . . . . ... .. 24.12.1957 Luxembourg. . . . . . . . . . 16. 4.1928
Austria . . . . . . .. . ... 12. 6.1924 Malta . . . . . . ... ... 4. 1.1965
Belgium. . . . . . ... ... 13. 6.1928 Netherlands . . . . . . . . . . 28.11. 1956
Bulgaria . . ... ... ... 6. 3.1925 NewZealand . . . ... . . . 8. 7.1947
Byelorussia . ... . . . . . .. 6.11.1956 Nicaragua . . . . .. . ... 12. 4.1934
Central African Republic . . . . 9. 61964 Norway . .. . . ... ... 28. 1.1957
Chile. . . ... ... .. ... 18.10.1935 Peru . . . . . . . . . . . .. 1. 2.1960
Cuba. . ... ........ 22. 81935 Poland . . . . . ... . ... .21, 6.1924
Czechoslovakia . . . . . . . . 31. 81923 Rumania . . . . . .. . .. . 10.11. 1930
Dominican Republic . . . . . . 4, 2,1933 Senmegal . . . . . . ... ... 22.10.1962
France . . . . . ... .. .. 7. 6.1951 Spain . . . . .. .. .... 29. 8.1932
Gabon . . ... ... .... 13. 6.1961 Sweden. . . . . . . . .. .. ~27.11.1923
Federal Republic of Germany 20. 3.1957  Ukraine. . . . . . ... ... 14, 9.1956
Guinea . . . . . ... . ... 12.12.1966  United Kingdom . . . . . . . 11. 7.1963
Guyana . . . ... ..... 8 61966 USSR. ... ... ..... 10. 8.1956
Hungary . . . . ... .. .. 2. 21927 Uruguay . . . . . . . . . .. 6. 6.1933
Ireland . . . . .. ... ... 26. 5.1925

GuINEA (First Report)

Labour Code, Act No. 1 of 30 June 1960 (L.S. 1960—Gui. 1).

Article 1 of the Convention. Section 150 of the Labour Code, which forbids the
employment of children under 14 years of age in any undertaking (subject to excep-
tions made by the Minister of Labour), and which is currently under review, is
considered equivalent to this Article.

Articles 2 and 3. A draft order regulating the employment of women and
children provides for the exceptions permitted by these Articles.

The Ministry of Social Labourand Legislation is responsible for the application of
the laws and regulations; supervision of the enforcement of the legislation is ensured
by the labour inspectors.

ItaLy

Act No. 977 of 17 October 1967 governing the employment of children and young persons (Gazzerra

Ufficiale, 6 Nov. 1967, No. 276, p. 6105).

With respect to the observation made by .the workers’ organisations and
mentioned in the report for 1963-65, the Government has stated that the introduction
of compulsory schooling in rural areas has led to a sharp drop in the number of
children employed in agricultural work.
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12. Workmen’s. Compensation (Agriculture) Convention, 1921
This Convention came into force on 26 February 1923

Countries resiotered o Countries rogioteeed om

Argentina. . . . . ... ... 26. 5.1936 Malaysia:
Australia . . . .. ... ... 7. 6.1960 States of Malaya . . . . . . 5. 6.1961
Austria .-. . . . . . ... .. 14. 6.1954 Sarawak. . . . . . ... .. 3. 3.1964
Barbados . . . . . . . .. .. 8 51967 Malta . . . ... ... ... 4. 1.1965
Belgium. . . . .. ... ... 26.10.1932 Mexico . . . . . . . . .. .. 1.11.1937
Brazil. . . . ... ...... 25. 4.1957 Morocco . . . . .. .. ... 20. 9.1956
Bulgaria . . . ... ..... 6. 3.1925 Netherlands . . . . . . . . .. 20. 8.1926
Burundi. . . . .. ... ... 11, 31963 New Zealand . . . . . . . .. 29. 3.1938
Chile. . . . ... ...... 15. 9.1925 Nicaragua . . . . . .'. . . . 12. 4.1934
Colombia. . . .. ... ... 20. 6.1933 Norway . . . . . . . . . .. 22, 1.1963
Congo (Kmshasa) ........ 20. 9.1960 Papama . . . .. . ... .. 3. 6.1958
.............. 22, 81935 Peru . . . .. ... ..... 4 4.1962
Czechoslovakla ........ 12, 6.1950 Poland . . . . . . . . .. .. 21. 6.1924
Denmark . . . . ... .. .. 26. 2.1923 Portugal . . . . . . .. ... 16. 5.1960
Finland . . ... ... ... 20. 1:1950 Rwanda . . . .. .. .. .. 18. 9.1962
France . . . . ... .. ... 4.-4,1928 ElSalvador . . .-. . . . . .. 11.10. 1955
Gabon . . . ... ...... 13. 6.1961 Semegal . . . . . . . . . ... 22.10:1962
Federal Republic of Germany 6..6.1925 Singapore. . . . . . . . . . . 25.10..1965
Guyana .. . . ... .. ... 8.6.1966 Spain . . .. .. ...... 1.10.:1931
Haiti. . . ... ... .... 19. 4.1955 Sweden. . . . . . . . .. .. 27.11.1923

Hungary . . . . .. .. ... 8. 6.1956 Tanzania:
Ireland . . . . . . ... ... 17. 6.1924 Tanganyika . . . . . . . .. 19.11.1962
Italy . . . .. ... ..... 1. 9.1930 Zanzibar . . . . . .. ... 22, 6.1964
Kenya . . .. ... ..... 13. 1.1964 Tunmisia . . . . . . . . .. .. 15. 5.1957
Luxembourg. . . . . . . . .. 16. 4.1928 Uganda . . . . . . . . ... 4. 6.1963
Malagasy Republic . . . . . . 10. 8.1962  United Kingdom . . . . . . . 6. 8.1923
Malawi . . . . .. ... ... 22. 31965 Uruguay . . . . . . .. ... 6. 6.1933
Yugoslavia . . . . . . . ... 27. 1.1958
Zambia. .. . . ... ... -2.12.1964

BULGARIA
 See-under Convention No. 24.
CoLOMBIA

In reply to a request made by the Comnmittee of Experts in 1967, the Govern-
ment has stated that the regulations provided for in section 7 of Decree No. 3170 of
1964, for the extension of the employment 1nJury insurance- scheme to agrlcultural

workers, have not yet been 1ssued

IRELAND

The Workmen’s Compensation Acts were repealed on 1| May 1967, on which date
the Social Welfare Occupational Injuries Act of 1966, came into operation. The
Convention is applied by this Act of 1966, which does not differentiate between
agricultural and other classes of workers.
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ITALY

Decree No. 1124 of 30 June 1965 of the President of the Republic respecting compulsory insurance
against industrial accidents and occupational diseases (Gazzetta Ufficiale, 13 Oct. 1965, No. 257,
p. D (L.S. 1965—It. 1).-

Section 213 of the decree fixes the waiting period at three days> instead of six.

MALTA

National Insurance (Amendment) Act, 1966, to amend the National Insurance Act, No. VI of
28 April 1956.

NETHERLANDS

Incapacity Insurance Act of 18 February 1966 (Staatsblad, 1966, No. 84) (L.S. 1966—Neth. 2).

Act of 2 February 1967 (Staatsblad, 1967, No. 99) to wind up the workmen’s compensation scheme on
1July 1967 as a result of the entry into force of the Incapacity Insurance Act of 18 February 1966.

NICARAGUA

There is no statutory provision laying down that ratlﬁcatlon of a Conventlon'
gives thé force of national law to its terms.

In reply to an observation made by the Committee of Experts in March 1966
drawing attention to the discrepancy between section 103 of the Labour Code'and
the Convention inasmuch as the section in question authorises the labour judge to
reduce compensation to one-eighth of the amount due to a worker under the Code
“in the case of accidents occurring in work in small-scale commercial undertakings
or agricultural or stock-raising undertakings or in domestic service”, the Govern-
ment has referred to its previous replies to the effect that the gradual extension of
the social security scheme will restrict the application of section 103 of the Labour
Code.

POLAND

Act of 29 March 1965 respecting the social securlty of handicraftsmen (Dzzenmk Ustaw o D U. ),
6 Apr. 1965, No. 13, Text 90) (L.S. 1965—Pol. 1).

Ordinance of 19 June 1965 attenuating the provisions respecting suspension of the payment of
pensions to persons enjoying income from other sources (D.U., 29 June 1965, No. 26, Text 174).

Ordinance of 21 April 1966 respecting the employment injury beneﬁts due to persons depnved of
their freedom (D.U., 5 May 1966, No. 15, Text 93).

Ordinance of 14 July 1966 determining the nature of the temporary- employment Wthh may be
engaged in by pensioners or their widows and the wages which they may be authorised to receive
without suspension of thexr pensions (D.U., 1966, No. 29, Text 176)...

Ordinance of 5 May 1967 respectmg the planned employment of invalids (D.U., 1967 No. 20 Text 88)

PORTUGAL

Act No. 2127 of 3 August 1965 to promulgate the basic legal provisions respecting industrial accidents
and occupational diseases (Didrio do Géverno, 3 Aug. 1965, Series I, No. 172, p. 1071) (L.S. 1965
—Por. 1).

The Government has stated that the above-mentioned Act has not yet come
into force,
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13. White Lead (Painting) Convention, 1921

This Convention came into force on 31 August 1923

Countis Rasifeaton Counuies Rotticion
Afghanistan. . . . . . . . . . 12, 6.1939 laos . . . . . . . . . . ... 23, 1.1964
Algeria . . . . . . . . . ... 19.10.1962 Luxembourg. . . . . . . . .. 16. 4.1928
Argentina. . . . . . ... .. 26. 5.1936 Malagasy Republic. . . . . . . 1.11. 1960
Austria . . . . . .. ... .. 12, 6.1924 Mali . . . ... ... .... 22, 9.1960
Belgium. . . . . . ... ... 19. 7.1926 Mauritania . . . . . . . . . . 20. 6.1961
Bulgaria . . . .. ... ... 6. 31925 Mexico. . . . . . .. . ... 7. 1.1938
Cameroon (Eastern Cameroon) . 7. 6.1960 Morocco . . . . . . . . . . o, 13, 6.1956
Central African Republic . . . . 27.10.1960 Netherlands . . . . . . . . . . 15.12.1939
Chad. . . . . ... .. ... 10.11.1960  Nicaragua . . . . . . . . . . 12. 4.1934
Chile. . . .. ... ..... 15. 9.1925 Niger . . . ... ... ... 27. 2.1961
Colombia . . . . ... .. .. 20. 6.1933 Norway . . . .. ... ... 11. 6.1929
Congo (Brazzaville) . . . . . . 10.11.1960 Poland . . . . . . . . . . .. 21. 6.1924
Cuba. . . ... ....... 7. 7.1928 Rumania . . . . . .. . ... 4.12.1925
Czechoslovakia . . . . . . .. 31. 8.1923 Senegal . . . . .. ... ... 4.11. 1960
Dahomey . . . . . . ... .. 12.12.1960 Spain . . . ... ... ... 20. 6.1924
Finland . . . .. ... ... 5. 41929 Sweden. . ... ... .... 27.11.1923
France . . . . . ... .. .. 19. 21926 Togo. . . . « « « v v v v v . 7. 6.1960
Gabon . . . . .. ... ... 14.10.1960 Tunisia . . . . . . . . . . .. 12, 6.1956
Greece . . . . . . ... ... 22.12.1926 UpperVolta . . . ... ... 21.11. 1960
Guinea . . . . ... .. ... 21, 1.1959 Uruguay . . . . . ... ... 6. 6.1933
Hungary . . . . ... .. .. 8. 6.1956 Venezuela . . .. ... ... 28. 4.1933
Iraq . . . ... ... .... 19. 4.1966 Viet-Nam . . . .. ... ... 6. 6.1953
Italy . . . .. ... ..... 22.10.1952 Yugoslavia . . . . .. . ... 30. 9.1929
IvoryCoast . . . . . .. ... 21.11. 1960

CONGO (BRAZZAVILLE)

In reply to a request made by the Committee of Experts, the Government has
stated that it hopes to be able at the earliest opportunity to bring the legislation fully
into line with Article 5 of the Convention.

CZECHOSLOVAKIA

Act No. 137 of 1924 respecting the protection of the lives and health of persons
employed in painting, painting of buildings and varnishing has been repealed by the
Labour Code of 1966.

Effect is given to the provisions of the Convention by means of technical standards
approved by the inspection and health authorities and through supervision by the chief
health officer of the use of products classified as poisons.

The use of white lead, sulphate of lead and all products containing these pigments
has completely ceased in painting work.

GUINEA

In reply to a request made by the Committee of Experts, the Government has
supplied a copy of a draft order, section 8 of which prohibits the employment of
young persons under 18 years of age and of women on painting work involving the
use of white lead, as required by Article 3 of the Convention.
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IrAqQ (First Report)

Labour Code, Law No. 1 of 18 January 1958 (Al-Wagayi’u al’Iragiya (Al-W. al’l.), 16 Mar. 1958,

No. 4115), as amended by Law No. 82 of 1958 (4/-W. al’l., 24 Dec. 1958, No. 99), Law No. 71

of 1959 (Al-W. al’'l., 4 May 1959, No. 164), Law No. 184 of 1959 (Al-W. al'l., 28 Dec. 1959,

No. 279) (L.S. 1961—Iraq 1 B) and Law No. 23 of 1 Apr. 1961 (4Al-W. al’l, 12 Apr. 1961,

No. 511) (L.S. 1961—Iraq 1 A).

Instructions No. 1 of 1966 from the Minister of Labour and Social Affairs for protection agamst
white lead poisoning in painting work.

Article 1 of the Convention. The use of white lead, sulphate of lead or products
containing these pigments is permitted where the proportion of white lead does not
exceed 2 per cent.; in artistic painting, for fine decoration or works of art; and in
places where the use of these pigments is considered necessary after consultation
with the competent services.

It is planned to set up a committee composed of representatives of the Govern-
ment and of the employers’ and workers’ organisations in order to permit consultation
with these organisations.

Article 2. The line of demarcation between the different forms of pamtmg is
defined in paragraph 2 of the instructions of 1966.

Article 3. There are at present no young apprentices attending vocational
training courses in industrial painting.

Article 5. Paragraphs 5 and 6 of the instructions of 1966 meet the requirements
of this Article.

MALAGASY REPUBLIC

Order No. 898 of 20 May 1960 stipulating the precautions to be taken for the protection of workers
performing work involving the application of paint or varnish in the form of spray (Journal
officiel, 11 June 1960, p. 993).

In reply to a direct request made by the Committee of Experts in 1966, the

Government has supplied the text of the above-mentioned order, which gives effect to

Article 5, principle I (b), of the Convention.

RUMANIA

The Government has stated that the labour protection standards of 1964 have
been replaced by the Republican Regulations for the Protection of Labour of
12 September 1966, adopted in application of the Labour Protection Act, No. 5 of
1965. The Government supplies information about the provisions giving effect to
Article 5, principle III (a) and (b), and principle IV, of the Convention, the procedure
- for the notification and verification of cases of lead poisoning being laid down in the
regulations respecting occupational diseases.

VENEZUELA

In reply to an observation made by the Committee of Experts, the Government
has stated that, while there is no statutory provision empowering the competent author-
ities to insist on a medical examination for workers employed on painting work, as
provided for in Article 5, principle III (5), of the Convention, such examinations are
carried out in practice whenever the competent authority deems it to be necessary.
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14. Weekly Rest (Industry) Convention, 1921

This Convention came into force on 19 June 1923

comii S come S
Afghanistan . . . . . . . . .. 12, 6.1939 Kenya . . . .. . ... ... 13. 1.1964
Algeria ... . . . . . . . ... 19.10.1962 Lebanon . . . . . . . . e . 26, 7.1962
Argentma. e e e e e 26. 5.1936 Lesotho. . . . . . .. .. .. 31.10. 1966
Belgium. . . . . . .. .. .. 19. 7.1926 Luxembourg. . . . . . . . .. 16. 4.1928
Bolivia . . . . . . .. .. .. 19. 7.1954 Malagasy Republic . . . . . . 1.11. 1960
Brazil. . . . .. .. .. ... 25. 4.1957 Malaysia (Sarawak) . . . . . . 3. 3.1964
Bulgaria . . .. . . . .. .. 6. 3.1925 Mali . . . .. ... ... .. 22. 9.1960
Burma .-. . . : . ... ... 11..5.1923 Mauritania . . . . . . . . .. 20. 6.1961
Burundi. . . . . . . . .. .. 11. 3.1963 Mexico. . . . . . . . . . .. 7. 1.1938
Byelorussia . . . . . . . . .. 26. 2.1968 Morocco . . . . .. ... .. 20. 9.1956
Cameroon (Eastern Cameroon) . -7. 6.1960 Netherlands . . . . . . . . . . 14..7.1965
Canada. . . .. .. .. ... 21. 3.1935 NewZealand . . . ... ... 29, 3.1938
Central Afrlcan Repubhc .. . . 27.10.1960 Nicaragua . . . . . . . . . . 12. 4.1934
Chad . . . . . e e e e 10.11.1960 Niger . . . . . . . . . . .. 27. 2.1961
Chile. . . .. ... .. ... 15. 9.1925 Norway . . . . . .. .. .. 7. 7.1937
China . . ... .. .. ... 17. 5.1934 Pakistan . . . . . . . . . .. 11. 5.1923
Colombia . ... . . .. . ... 20. 6.1933 -~ Paraguay . . . . . . . . . .. 21. 3.1966
Congo (Brazzaville) . . . . . . 10.11.1960 Peru . . . . . . . . . . .. . 8.11.1945
Congo (Kinshasa) . . . . . . . 20. 9.1960 Poland . . . . . . . . .. .. 21. 6.1924
Cuba. . . . ... ... ... 20. 7.1953 Portugal . . . . . ... ... 3. 7.1928
Czechoslovakia . . . . . . . . 31. 8.1923 Rumania . . . . . . .. ... 18. 8.1923
Dahomey . . . . . . . . . .. 12.12,1960 Rwanda . . . . . . . . . .. 18. 9.1962
Dénmark’. . .". . . .. . .. "30. 81935 Semegal. . . . . . ... ... 4.11.1960
Finland . . . ...V .. ... 19..6.1923 Spain . .. . ... ... .. 20. - 6.1924
France . . . . . . . . . ... 3. 9.1926 Sweden. . . . . . oo oL 22,12.1931
Gabon . . . . . .. ... 14.10.1960 Switzerland . . . . . . . . . . 16. 1.1935
Greece. . . . . . . . . .. .. 11.° 5.1929  Syrian Arab Republic. . . . . . 10. 5.1960
Guinea . . . . .. .. .. .. 21, 11,1959 Togo. . . . . . . ... ... 1. 6.1960
Haiti. . . . ... ... ... 14. 5.1952 Tunmisia . . . . . . . . . . .. 15. 5.1957
Honduras. . . . . .. . . .. 17.11.1964 Turkey . . . . . . . . . . . . 27.12.1946
Hungary . . . . ... .. .. 8. 6.1956¢ USSR. . . .. . ... ... 22. 9.1967
India. . . .. .. ... ... 11. 5.1923  United Arab Republic . . . . . 10. 5.1960
Iraq . . . . . . ... .. .. 12. 5.1960 UpperVolta . . . . . . . .. 21.11.1960
Ireland. 22. 7.1930 Uruguay . . . ... . . . .. . 6, .6.1933
Israel . . . .. .. .. ... 2661951 Venezuela . . . . . . .. .. 20.11.1944
Ttaly - . &~ .0 o ... " 8.9.1924 Viet-Nam . . . .. .. ... . 14.76.1955
Ivory Coast ...... .. . . 21.11.1960 Ywugoslavia . . . . . . . . .. 1. 4.1927
BELGIUM

The Government has supplied a list of the statutory provisions and regulations
adopted in 1966 and 1967 to govern weekly rest arrangements in the various sectors
covered by the Convention.

LEBANON (First Report)

Labour Code Act of 23 September 1946 (L.S. 1946—Leb. 1).

No amendments have been made to the Code.
There are no provisions requiring the authorities to take steps for the implementa-
tion of the Convention.
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The labour inspectors, divided up among the different regions, make regular
visits to industrial establishments, a list of which is drawn up beforehand.

There have been no decisions by courts of law.

All workers are protected by the legislation governing weekly rest. In practice
its application is supervised by means of a timetable 'of working hours posted up in
each establishment, a copy of which must be sent to the Ministry of Labour and
Social Affairs. It is compulsory for the timetable to state the weekly, rest day
appointed for each category of workers.

The workers’ organisations have raised the question of the payment of wages in
respect of the seventh day to workers remunerated on a daily basis. De jure and
de facto, the non-payment of wages to day labourers in respect of the seventh day is not
inconsistent with the established principle of compulsory weekly rest for the following
reasons: the application of weekly rest does not result in a loss of income ; the minimum
living wage is calculated on a monthly basis and is applicable to workers paid by the
day; a day labourer should earn the minimum wage if he works 26 days per month.

NeTHERLANDS (First Report) '

Labour Act, 1919, as amended by the Act of 22 January 1964 (Staatsblad ( Sb ), 1964 No 30)
(L.S. 1964——Neth 1).

Stevedores Act of 16 October 1914 (Sb., 1914, No. 486), as amended by the Act of 27 July 1931
(Sb., 1931, No. 331) (L.S. 1931—Neth. 3 A), promulgated by the Decree of 9 October 1931
(Sb., 1931, No. 416) (L.S. 1931—Neth. 3 B).

Stonemasons Act, 1921 (Sb., 1921, No. 1366) (L.S. 1921 (Part II)—Neth 3).

Decree of 6 June 1929 to issue public administrative regulations under sections 14 and 19 of the
Labour Act, 1919, respecting Sunday work in transport by land (Sb., 1929, No. 306) (L.S. 1919—
Neth. 5 B).

General Service Regulations for Railways of" 15 May 1933 (Sb., 1933, No 277).

General Service Regulations for Light Railways of 16 March 1935 (Sb., 1935, No. 142). .
Hours of Work (Factories and Workshops) Decree, 1936 (Sb., 1936, No. 862) (L.S. 1936—Neth. 2).
Hours of Work (Drivers) Decree, 1960 (Sb., 1960, No. 469). S

Mines Regulations of 21 December 1964 (Sb., 1964, No. 538).

Collective agreements in respect of inland navigation.

Article 1 of the Convention. It has not been considered necessary to take special
measures to define the line of d1v151on which separates industry from commerce and
agriculture. :

Article 2. The weekly period of rest usually coincides with Sunday. It mostly
consists of a consecutive period of 36 hours.

Article 3. Recourse has not been had to the possibility mentioned in this Article
of making an exception in the case of establishments in which only members of the
employer’s family are employed. . :

Article 4. A number of permanent or temporary exceptions have been made to
the rule of Sunday rest, whereby either this day is wholly or partly replaced by a period
granted on another day of the week or the weekly rest day is partly or entirely done
away with. It is very rare, however, for recourse to be had to the latter type of
exception, and it is not permitted in the case of women. No exception may be made
in the case of young persons under 18 years of age.

The permanent exceptions are laid down in statutory provisions enacted after
consultation of the employers’ and workers’ organisations. Incidental permits are
issued by the inspection services, after consultation of the employees where possible.

Article 5. Compensatory time off is granted to workers who perform more than
fours hour of work on a Sunday. There are also special provisions providing for
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compensatory rest in mines and for truck and bus drivers. Where possible the
granting by the authorities of a permit for an exception is made conditional upon a
day of rest being given by way of compensation.

Article 6. A list of the total or partial exceptions allowed by the legislation was
included in the Government’s report.

Article 7. The Labour Act of 1919 requires notices to be posted in conformity
with this Article of the Convention.

The supervision of the application of the labour legislation is entrusted to the
labour inspectorate, the state transport inspectorate, the port inspectorate and the
state mines inspectorate.

PArRAGUAY (First Report)

See under Convention No. 1.

Ratification of the Convention has entailed no amendment of national legislation.
Under article 4 of the Constitution ratification confers upon international
agreements the force of national law.

Article 1 of the Convention. No measure has been taken to define the line of
division separating industry from commerce and agriculture.

Articles 2 and 5. Under section 214 of the Labour Code every worker is entitled
to one day’s rest each week, which should normally fall on a Sunday. However, a
rest period of 24 hours’ consecutive rest may be given on another day in the week
following a Sunday in lieu of the rest period due on that Sunday in the case of work
which cannot be interrupted, repair and cleaning work which cannot be done during
the week, any work of evident and urgent necessity where there is an imminent
risk of damage, in case of accident, force majeure, etc.

Article 3. Weekly rest must be taken by all workers, without exception.
Article 4. No exceptions have been authorised as provided for in this Article.

Article 6. Inthe absence of exceptions to meet the cases provided for in Articles 3
and 4, there has been no list to draw up.

Article 7. Section 215 of the Labour Code requires the posting up in a
conspicuous place in the establishment of a list of the workers obliged to work on
Sunday in the circumstances provided for in section 214, indicating the compensatory
time off granted to each worker.

Responsibility for the application of the labour legislation and regulations lies

with the Directorate of Labour, attached to the Ministry of Justice and Labour, which
operates through an inspection and supervisory service.
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15. Minimum Age (Trimmers and Stokers) Convention, 1921

This Convention came into force on 20 November 1922

Countrie Ropteaon Countrie Raitcaon
Argentina . . . . .. .. ... 26. 5.1936 Kenya . . . .. .. .. ... 13. 1.1964
Australia . . . . .. ... .. 28. 6.1935 Luxembourg. . . . . . . . . . 16. 4.1928
Belgium. . . . ... ... .. 19. 7.1926 Malaysia (Sabah, Sarawak) . . . 3. 3.1964
Bulgaria . . ... ... ... 6. 31925 Malta . . . . . .. .. ... 4. 1.1965
Burma . ... ... ..... 20.11.1922 Mauritania . . . . . . . . .. 8.11.1963
Byelorussia . . . . . . . . .. 6.11.1956 Morocco . . . . . . . . . .. 14. 3.1958
Cameroon (Western Cameroon) . 3. 9.1962 Netherlands. . . . . . . . . . 17. 6.1931
Canada. . . .. .. .. ... 31. 3.1926 New Zealand . . . . . . . .. 26.11. 1959
Ceylon . . ... ... .... 25. 4.1951 Nicaragua . . . . . . . . .. 12, 4.1934
Chile. . . . . ... .. ... 18.10.1935 Nigeria . . . . . . . . . . .. 17.10. 1960
China . ........... 2.12.1936 Norway . . .. . .. .. .. 7.10.1927
Colombia . . . . . ... ... 20. 6.1933 Pakistan . . . . . . . .. .. 20.11.1922
Cuba. . .. ... ... ... 7. 7.1928 Poland . . . . . . . . . ... 21. 6.1924
Cyprus . . . . . . ... ... 23. 9.1960 Rumania . . . . . .. . ... 18. 8.1923
Denmark . . . . .. ... .. 12. 5.1924 Sierraleone. . . . . . . . . . 13. 6.1961
Finland . . .. .. .. ... 10.10.1925 Singapore. . . . . . . . . . . 25.10. 1965
France . . . . . ... .. .. 16. 1.1928 Spain . . . ... ... ... 20. 6.1924
Federal Republic of Germany . . 11. 6.1929 Sweden. . . . . . ... ... 14, 7.1925
Ghana . . ... ....... 20. 5.1957 Switzerland . . . . . . . . .. 21. 4.1960
Greece . . . . . . . .. ... 14, 6.1930 Tanzania:
Guyana . . . .., .. .... 8. 6.1966 Tanganyika . . ... ... 30. 1.1962
Hungary . . . . .. . . ... 1. 3.1928 Zanzibar . . . . . . .. .. 22, 6.1964
Iceland . . . . . .. .. ... 21. 8.1956¢ Trinidad and Tobago . . . . . 24. 5.1963
India. . . ... .. .. ... 20.11.1922 Turkey . . . . . . . . . . .. 29. 9.1959
Iraq . . ... ... ..... 19. 4.1966 Ukraine. . . . . .. .. ... 14. 9.1956
Ireland . . . . . .. ... .. 5. 71930 USSR. . . ... ... ... 10. 8.1956
Italy . . . . ... ... ... 8. 9.1924 United Kingdom . . . . . .. 8. 3.1926
Jamaica . . . ... ... .. 26.12,1962 Uruguay . . . . . . . . . .. 6. 6.1933
Japan. . . . . ., .. .. L. 4.12,1930 Yugoslavia . . . . . . . . .. 1. 4.1927

IrRAqQ (First Report)

See under Convention No. 8.

Article 2 of the Convention. Section 2, paragraph 1 (c), of Regulation No. 4 of
1961 prohibits the employment of young persons under the age of 18 years as
trimmers or stokers.

Article 4. Section 8, paragraph 2, of the regulation permits the employment of
young persons who are at least 16 years of age as stokers in cases where no one else is
available.

Article 5 and 6. The enforcement of these measures is the responsibility of the
inspection service of the Directorate-General of Labour, Ministry of Labour and
Social Affairs.
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16. Medical Examination of Young Persons (Sea) Convention, 1921
This Convention came into force on 20 November 1922

Countrie Raifeaton Counties Ratifeaon
Albania . . ... ... ... 3. 6.1957 Jamaica . . . ... .. ... 26.12.1962
Argentina . . . . . . . . . .. 26. 5.1936 Japan. . . . ... ... ... 7. 6.1924
Australia . . . . . .. .. .. 28. 6.1935 Luxembourg. . . . . . . . .. 16. 4.1928
Belgium. . . . . . ... ... 19, 7.1926 Malaysia (Sabah, Sarawak) . . . 3. 3.1964
Brazil. . . ... ... .... 8 6.193¢ Malta . . . ... ... ... 4. 1.1965
Bulgaria . . ... ... ... 6. 3.1925 Mexico . . . . . . . .. ... 9, 3.1938
Burma . . . ... ... ... 20.11.1922 Netherlands . . . . . . . . . . 9. 3.1928
Byelorussia . . . . . . . ... 6.11.1956 New Zealand . . . . . . . . . ' 5.12.1961
Cameroon (Western Cameroon) . 3. 9.1962 Nicaragua . . . . . . . . . . 12. 4.1934
Canada . . . ... ... ... 31, 3.1926 Nigeria . . . . . . .. . ... 17.10.1960
Ceylon . . . .. ... .... 25. 4.1951 Pakistan . . . . . .. . ... 20.11.1922
Chile. . . . . .. ... ... 18.10.1935 Poland . . . . . . . . . ... 21. 6.1924
China . .. ... ...... 2,12.193¢ Rumania . . . . . . . . ... 18. 8.1923
Colombia . . . . . . .. ... 20. 6.1933 Sierraleone. . . . . . . . . . 13. 6.1961
Cuba. . ... ........ 7. 7.1928 Singapore. . . . . . . . . .. 25.10. 1965
Cyprus . . . . . .. .. ... 23, 9.1960 Somalia (ex-Trust Territory) 18.11.1960
Denmark . . . . . .. . . .. 23. 41938 Spain . . .. ... ..... 20. 6.1924
Finland . . ... ... . .. 10.10.1925 Sweden. . . . . . . . . . .. 14. 7.1925
France . . . . . . ... ... 22, 3.1928 Switzerland . . . . . . . . .. 21. 4.1960
Federal Republic of Germany . . 11. 6.1929 Tanzania:
Ghana . ... ... ..... 20. 5.1957 Tanganyika . . . . . . . . . 30. 1.1962
Greece . . . . . . ... ... 28. 6.1930 Zanzibar . . . . . ... .. 22..6.1964
Guinea . . . . . ... .. .. 12.12,1966  Trinidad and Tobago . . . . . 24; 5.1963
Hungary . . . .. . .. ... 1. 3.1928 Ukraine. . . . . . . . . . .. 14, 9.1956
India. . ... ... ..... 20.11.1922 USSR, . . ... ... ... 10. 8.1956
Iraq . . ... .. ... ... 19. 4.1966  United Kingdom . . . . . . . 8. 3.1926
Ireland . . . . . . . ... .. 5. 71930 Uruguay . . . . . . . .. .. 6. 6.1933
Italy . . .. .. ... .... 8. 9.1924 Yugoslavia . . . . . .. . .. 1. 4.1927

CAMEROON

Western Cameroon

Labour Code, Act No. 67/LF/6 of 12 June 1967.
The above-mentioned Code entered into force on 1 October 1967.

Guinea (First Report)

The application of the Convention will be ensured by sections 21 to 24 of the
proposed Employment (Women and Children) Order once this is adopted.

See under Convention No. 8.

IraQ (First Report)

Article 4 of the Convention. Section 8, paragraph 3, of Regulatlon No. 4 of 1961
allows, in urgent cases, a minor or adolescent to be employed on board without first
having undergone a medical examination, on condition that such an examination shall
be undertaken at the vessel’s first port of call.

The application and enforcement of the relevant legislation is entrusted to the
inspection service of the Directorate-General of Labour, Ministry of Labour and

Social Affairs.
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JAMAICA

In reply to a request made by the Committee of Experts, the Government has
stated that there are no sea-going vessels within the national jurisdiction which are
not registered in Jamaica as British vessels.

MALTA

In reply to a direct request made by the Committee of Experts in 1966, the
Government has stated that registration of sea-going vessels in Malta is governed by
the provisions of the United Kingdom Merchant Shipping Act, 1894, and that such
vessels are considered as British vessels.

YUGOSLAVIA

Regulations of 1 April 1967 respecting the fitness for work of members of the crews of vessels of the

merchant navy (Sluzbeni List, 19 Apr. 1967, Vol. V, No. 17, Text 261).

According to the new regulations, fitness for work as a member of the crew of a
vessel of the merchant navy is ascertained by medical examinations performed by
general practitioners and specialists in particular health institutions. The medical
certificate issued following such examinations should determine the nature of the
work on board ship for which the examined person is most suited.

Persons under 21 years of age are required to undergo a yearly medical
examination.
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Couatries registored on Countries regtered on
Algeria . . . . .. ... ... 19.10.1962 Mexico . . . . . . . . . . .. 12, 5.1934
Argentina. . . . . . . . . .. 14, 3.1950 Morocco . . . . .. . .. .. 20. 9.1956
Austria . . . . .. .. .. .. 21. 8.1936 Netherlands . . . . . . . . .. 13. 9.1927
Barbados . . . . . . . . ... 8. 5.1967 New Zealand . . . . . . . .. 29. 3.1938
Belgium. . . . .. ... ... 3.10.1927 Nicaragua . . . . . . . . .. 12, 4.1934
Bulgaria . . ... ... ... 5.9.1929 Panama . . . . .. . .... 3. 6.1958
Burma . . . . .. ... ... 16. 2.1956 Philippines . . . . . . . . .. 17.11. 1960
Burundi. . . . ... ... .. 11. 3.1963 Poland . . . . . . . . . . .. 3.11.1937
Central African Republic . . . . 9. 6.1964 Portugal . . . . . . . . . .. 27. 3.1929
Chile. . . . ... ... ... 8.10.1931 Rwanda . . . . . ... ... 18. 9.1962
Colombia . . . . . . . . . .. 20, 6.1933 Sierraleone. . . . . . . . .. 13. 6.1961
Congo (Kinshasa) . . . . . . . 20. 9.1960 Somalia (ex-Trust Territory) . . 18.11.1960
Cuba. . .. ... ... ... 6. 8.1928 Spain . . . ... ...... 22, 2.1929
Czechoslovakia . . . . . . . . 12. 6.1950 Sweden. . . . . . . . . ... 8. 9.1926
Finland . . . ... .. ... 20. 1.1950 Syrian Arab Republic. . . . . . 10. 5.1960
France . . . . .. . . . ... 17. 5.1948 Tanzania:
Federal Republic of Germany . . 14. 6.1955 Tanganyika . . . . . . . .. 30. 1.1962
Greece . . . .. ... ... 13. 6.1952 Zanzibar . . . . . . . ... 22. 6.1964
Guinea . . . . .. ... ... 12,12,1966 Tunisia . . . . . . . . . . .. 15. 5.1957
Haiti. . ... ... ..... 19. 4.1955 Uganda . . ... ... ... 4. 6.1963
Hungary . . . .. . . . . .. 19. 4.1928 United Arab Republic . . . . . 10. 5.1960
Iraq . . . .. ... .. ... 5. 7.1960 United Kingdom . . . . . . . 28. 6.1949
Kenya . .. ... ... ... 13. 1.1964 Uruguay . . . . . . . . . .. 6. 6.1933
Luxembourg. . . . . . . . . . 16. 4.1928 Yugoslavia . . . . . . . . .. 1. 4.1927
Malaysia (States of Malaya) . . . 11.11.1957 Zambia. . . . . . . . . . .. 2.12.1964
Mauritania . . . . . . . . . . 8.11.1963

AUSTRIA

General Social Insurance Act of 9 September 1955 (Bundesgesetzblatt (BGBI.), 30 Sep. 1955, No. 50,
Text 189) (L.S. 1955—Aus. 3), as amended by the Nineteenth General Social Insurance
Amendment Act (BGBI., 3 Mar. 1967, No. 18, Text 67).

The Nineteenth General Social Insurance Amendment Act raises the age limit
for the granting of children’s allowances from 25 to 26 years for students on military
service and from 25 to 27 years for orphans.

BULGARIA

Circular No. C. 23 respecting the legal status of home workers (Izvestiya, 6 Sep. 1966, No. 70).

Home workers are covered by the state social insurance scheme and are entitled
to workmen’s compensation for accidents.

Cusa

In reply to an observation and requests made by the Committee of Experts, the
Government has supplied the following information.

The Convention makes no reference to reasons for ceasing the payment of benefit
or compensation in respect of industrial accidents. Therefore there cannot be
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incompatibility between the provisions of national law and those of the Convention.
The case to which the Committee of Experts has drawn attention (suspension of
benefit by way of a penalty for a counter-revolutionary offence) is provided for in
national social security legislation as being a case where withdrawal of the right to
benefit is justified.

Subsection (f) of section 63 of Act No. 1100 of 27 March 1963 respecting social
security, which provides for the suspension of cash benefit if the beneficiary is in
prison for more than 30 days, does not affect the financial situation of the beneficiary’s
dependants. The latter may draw social assistance benefit; they only become entitled
to accident benefit in their own right upon the death of the beneficiary.

Under section 1 of Act No. 1100 the State protects workers and their families in
the event of maternity, sickness, accidents (whether of occupational origin or not),
invalidity, old age and death. Parts III and IX govern benefits in the case of accidents,
both industrial and non-industrial. In the case of an industrial accident the amount
of cash benefit is higher (section 36 of Act No. 1100, as amended by Act No. 1165 of
1964, and section 42), irrespective of the degree of incapacity resulting from the
accident. Thus the national legislation gives effect to Article 7 of the Convention as
regards the granting of additional compensation in cases of incapacity of such a
nature that the constant help of another person is required.

FRANCE .

Act No. 883 of 20 October 1965 respecting the admission to the voluntary insurance scheme of the
spouse or member of the family of a severely disabled person who is performing or has performed
voluntarily the role of constant companion (Journal officiel, 21 Oct. 1965, No. 245, p. 9299).

Act No. 955 of 12 November 1965 introducing as a transitional measure a special scheme for liability
in the case of accidents of nuclear origin (ibid., 12-13 Nov. 1965).

Act No. 956 of 12 November 1965 respecting the civil liability of operators of nuclear vessels (ibid.,
12-13 Nov. 1965, No. 263, p. 9996).

Act No. 419 of 18 June 1966 respecting compensation for persons injured in accidents occurring or
suffering from occupational diseases diagnosed prior to the entry into force of the new provisions
respecting such accidents or diseases (ibid., 24 June 1966, No. 145, p. 5204).

Act No. 774 of 18 October 1966 respecting the receipt and administration of benefit by a third party
in the case of persons suffering from a legal disability (ibid., 19 Oct. 1966, No. 243, p. 9219).

GuiNea (First Report)

Social Security Code, Act No. 21 of 12 December 1960 (Book III).

Article 2 of the Convention. The relevant legislation is applicable to wage earners,
salaried employees, members of co-operatives, managers of limited companies,
chairmen and directors of private companies, commercial travellers and agents,
canvassers and brokers, home workers, students attending technical educational
establishments and vocational training, rehabilitation or retraining centres, prisoners
performing work in prison, ssamen and workmen registered for employment on sea-
going vessels. Excluded are civil servants and permanent senior public officials.
Voluntary insurance is available to persons not in one of the above-listed categories.

Article 3. Seamen and fishermen are covered by the same scheme as other
workers.

Article 4. The relevant legislation applies to agriculture.

Article 5. The compensation payable to permanently incapacitated persons or to
the dependants of deceased persons takes the form of a pension. A lump sum may
be awarded where the extent of permanent incapacity is equal to or less than 10 per
cent.
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Article 6. A daily allowance is payable as from the first day following the cessa-
tion of work as the result of an accident.

Article 7. An increment of 40 per cent. is payable in respect of the pensions of
permanently incapacitated persons requiring the help of another person.

Article 8. Pensions are reviewed unconditionally during the two years following
an injury, and after that time at intervals of not less than one year. The same time
limits are applicable if the injured person is receiving medical treatment. They may be
shortened by mutual agreement.

Articles 9 and 10. Medical aid to industrial accident victims, the cost of which is
defrayed by the National Social Security Fund, except in the case of first aid, the cost
of which is borne by the employer, includes: reimbursement of medical, surgical and
pharmaceutical expenses; the supply, repair and renewal of artificial limbs and surgical
appliances; the payment of travel expenses; and, where applicable, reimbursement of
the cost of the rehabilitation, retraining and resettlement of the injured person.

Article 11. With the exception of first aid, for which the employer is liable, the
cost of benefits is defrayed by the National Social Security Fund.

The application of the relevant legislation, for which the Ministry of Labour and
Social Legislation is responsible, is supervised by the labour inspectors, assisted by
supervisory officers.

HaAIiti

Act of 18 September 1967 to designate the Department of Labour and Social Welfare as the Department
of Social Affairs (Le Moniteur, 18, 21 and 28 Sep. 1967, Nos. 80, 81, 84 A, 84 B and 84 C).

The above-mentioned Act reorganises the Department of Social Security and
the Haitian Social Insurance Institute, which henceforth will have two branches:
the Employment Injury, Sickness and Maternity Insurance Office, and the National
Old-Age Insurance Office.

The new Act makes no substantial change in the Labour Code of 20 October 1961
as far as employment injury compensation is concerned.

However, section 41 (corresponding to section 584 of the Labour Code) introduces
two changes which ought perhaps to be mentioned : the common law wife of a deceased
insured person who leaves no legitimate spouse is entitled to a pension equivalent to
30 per cent. (and not 40 per cent., as heretofore) of the pension to which the deceased
would have been entitled in the event of permanent incapacity; orphans’ benefit is set
at 40 per cent. (instead of 30 per cent.) of the pension to which the deceased would
have been entitled in the event of permanent incapacity.

IrAQ

In reply to requests made by the Committee of Experts, the Government has
supplied the following information.

Article 2 of the Convention. Action will be taken to eliminate the discrepancies
which exist between section 2 of the draft Labour Law and this Article. Persons
whose work is remunerated exclusively by a share in the profits or on a percen-
tage basis will be covered by the provisions of the new Labour Law when it
enters into force. Paragraph 1 (¢) of section 8 will be amended to read as follows:
“(c) members of an employer ’s family who are dependent on him and live under his
roof.”

Law No. 140 of 1964 respecting social security, as amended, covers workers in
undertakings employing at least 30 workers in a number of departments. The scope
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of the Labour Law has been restricted by the promulgation of the Social Security
Law and the discrepancies mentioned will be eliminated by extending the scope of
the Social Security Law.

Article 7. Section 57 of Law No. 140 of 1964 lays down that a pension will
be increased by 50 per cent. if, because of the nature of the incapacity, the pensioner
needs the continual nursing care and assistance of someone else and has not been
admitted, free of charge, into some institution, hospital or asylum.

Article 8. Under section 73 of the existing Labour Law an employer is bound to
declare any accident causing death or incapacity lasting more than three days.
Together with other sections of Chapter VII, concerning compensation, these
provisions offer a means whereby supervision can be ensured and allowances reviewed.

Article 11. The Government has stated that it would like to know which provi-
sions of the Convention it is guilty of infringing as regards exemption from the qua-
lifying period required before persons permanently incapacitated by an employment
injury (or their dependants) can draw their benefits. As regards the supply of
prosthetic and orthopaedic appliances considered necessary, it will keep this point in
mind when the Social Security Law is next amended.

The prosthetic appliances factory, run by the Ministry of Health, is at present
supplying such apphances free of charge (together with orthopaedic apphances) to
anybody who might require them.

MALAYSIA
States of Malaya

The draft legislation referred to in previous report is b.ei‘ng drawn up and will
be completed early in 1968. The scheme when established will be in accordance with
the provisions of the Convention.

MExico

Article 7 of the Convention. The final subsection of section 74 ot the Social
Insurance Act provides for the award of an increment of up to 20 per cent. of the
value of an invalidity, old-age, widower’s or widow’s pension where the pensioner
requires the continuous assistance of another person. Since the benefit referred to is
in the form of a “pension’’, whereas Article 7 of the Convention speaks of “compensa-
tion” (a term usually taken in Mexico to mean the payment of a single lump sum), the
commission now carrying out a revision of the Federal Labour Act has been requested
to examine whether the precept contained in the Convention could be included in
the revised version. The next report will contain information as to the progress made
in this direction.

NETHERLANDS

See under Convention No. 12.

NEW ZEALAND

Employers’ Liability Insurance Regulations of 12 March 1962 (Amendments Nos. 5 and 6) (Staturory
Regulations, No. 21).

Workers’ Compensation Order of 25 February 1963 (Amendment No. 2) (lbld No 31).
First Aid (Factories) Regulation, 1966.

Article 5 of the Convention. 1n reply to a direct request made by the Committee
of Experts, the Government has indicated that, during the reporting period, the
Royal Commission entrusted with undertaking a general review of workers’ compensa-
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tion returned from visiting a number of overseas countries to examine the system of
workers’ compensation in operation in those countries. Owing to the complexity of
the issues involved, the Commission’s term was extended by a further six months and
its report to the Government was due to be available about December 1967,

NICARAGUA

Decree No. 2 of 8 April 1967 to amend the Social Security Act (La Gaceta, 17 Apr. 1967).

In reply to observations made by the Committee of Experts, the Government has
supplied the following information.

Articles 2 and 7 of the Convention. The above-mentioned decree amends sections
61 and 88 of the Social Security Act by making them applicable to workers who
have reached 60 years of age and by providing for a supplementary allowance for
persons so seriously incapacitated as to require the constant assistance of someone else.

PHILIPPINES

In reply to requests made by the Committee of Experts, the Government has
stated that the necessary steps will be taken to bring the national legislation into
harmony with Articles 5 and 7 of the Convention as soon as the state of the
national economy permits.

PoLAND

See under Convention No. 12,

PORTUGAL

Decree No. 47590 of 16 March 1967 to amend the Rural Labour Code.

In reply to observations and requests made by the Committee of Experts, the
Government has supplied the following information.

Section 248 of the Rural Labour Code has been amended by the above-mentioned
decree so as to provide for the payment of an increment of 50 per cent. of the value of
the compensation due to employment injury victims suffering from permanent or
temporary total incapacity in cases where they require the constant help of another
person, thus giving effect to Article 7 of the Convention.

RwANDA

Article 7 of the Convention. Inreply to earlier requests made by the Committee
of Experts, the Government has stated that, in the preliminary draft of the Bill to
amend certain provisions of the Social Security Act of 15 November 1962, provision
is made for the payment of compensation where the constant help of another
person is required by a person injured in an industrial accident.

SIERRA LEONE

Workmen’s Compensation (Amendment) Decree, 1967.

The above-mentioned decree makes provision for widening the scope of employers’
liability, increasing the amount of compensation, abolishing the limits on expenses
to be defrayed by employers and enlarging the description of occupational diseases.
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SWEDEN

In reply to observations made by the Committee of Experts in respect of the
application of Article 9 of the Convention, the Government has stated that the special
committee set up to review the employment injury insurance scheme presented its
report in August 1966. The report, together with observations and comments
thereon submitted by various public authorities, labour market organisations, etc.,
was considered by the Government at the end of the period under review with a view
to the introduction of a Bill at the autumn 1967 Session of Parliament.

Unrtep  KINGDOM

National Insurance (Industrial Injuries) Act, 1965.
National Insurance Act, 1966.
National Insurance (Industrial Injuries) (Amendment) Act, 1967.

The National Insurance Act, 1966, introduced a new scheme of earnings-related
supplements payable with certain flat-rate benefits, including injury benefit where the
claimant would otherwise be entitled to sickness benefit, and with widow’s benefit
under the industrial injuries scheme.

URuGUAY

In reply to an observation made by the Committee of Experts concerning the
application of Article 11 of the Convention, the Government has stated that the
problem raised may be solved by a co-ordinated interpretation of sections 1, 2 and
22 of Act No. 12949 of 23 November 1961, and by the redrafting of sections 44 and 45
of Act No. 10004 necessitated by such an interpretation. Apart from this, the
principle that benefit shall be payable by the public insurance carrier, whether or not
the employer is insured, is established by section 8 of Act No. 11577 of 1958.

ZAMBIA

In reply to a direct request made by the Committee of Experts, the Government
has stated that persons who are members of the Zambia Teaching Service are
entitled to all benefits enjoyed by civil servants. They are covered by the civil service
equivalent of the workmen’s compensation scheme and would, in the event of an
accident arising out of, or in the course of, their employment, receive benefits on a par
with, or superior to, the benefits that a workman would receive under the relevant
ordinance.
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This Convention came into force on 1 April 1927

Countrie Rafitoaton Countrie e
Algeria . . . .. .. ... .. 19.10.1962 Japan. . . . . . . . . . . .. 8.10.1928
Argentina. . . . . . . .. .. 24, 9.1956 Luxembourg . . . . . .. .. 16. 4.1928
Australia . . . . .. ... .. 22. 41959 Mali . . . .. ... ... .. 22. 9.1960
Austria . . . . . .. ... .. 29. 9.1928 Mauritania . . . . . . . . . . 20. 6.1961
Belgium. . . . . .. .. ... 3.10.1927 Morocco . . . . . ... ... 20. 9.1956
Bulgaria . . . ... ... .. 5. 9.1929 Netherlands® . . . . . . . . . 1.11.1928
Burma . . . ... ... ... 30. 9.1927 Nicaragua . . . . . . . . . . 12. 4.1934
Burundi. . . . . ... .. .. 11. 3.1963 Niger . . . . . .. . .. .. 27. 2.1961
Central African Republic .. 9. 6.1964 Norway . . . . .. . . ... 11. 6.1929
Ceylon . . . ... ...... 17. 5.1952 Pakistan . . . . . . . .. .. 30. 9.1927
Chile. . . . . . .. ... .. 31. 5.1933 Poland . . . . . .. . . ... 3.11.1937
Colombia. . . . .. .. ... 20. 6.1933 Portugal . . . . ., . . .. .. 27. 3.1929
Congo (Kinshasa) . . . . . . . 20. 9.1960 Rwanda . . . . . .. .. .. 18. 9.1962
Cuba. . . . . ... .. ... 6. 8.1928 Semegal . . . . . . . .. ... 4.11. 1960
Czechoslovakia . . . . . . . . 19. 9.1932 Spain . . . .. ... .... 29. 9.1932
Dahomey . . . . .. . .. .. 12.12.1960 Sweden! . . . . . . . .. .. 15.10. 1929
Denmark . . . . . . ... .. 18. 6.1934 Switzerland . . . . . . . . . . 16. 11,1927
Finland . . .. .. . .. .. 17. 9.1927 Syrian ArabRepublic. . . . . . 10. 5.1960
France . . . . . . . ... .. 13. 8.1931 Tunisia. . . .. ... . ... 12. 1,195
Federal Republic of Germany . . 18. 9.1928 United Arab Republic . . . . . 10. 5.1960
Guinea . . . . . .. ... .. 21. 1.1959 United Kingdom?! . . . . . . . 6.10.1926
Hungary . . ... ... ... 19. 4.1928 UpperVolta . . . . . . . . . 21.11.1960
India. . . . ... ...... 30. 9.1927 Uruguay?! . .. .. ... .. 6. 6.1933
Iraq . . ... .. ... ... 26.11.1938 Yugoslavia . . . . . . . . .. 1. 4.1927
Ireland® . . . . .. ... .. 25.11.1927 Zambia. . . . . . . . .. L. 22, 2,1965
Italy . . . .. ... .. ... 22. 1.1934
Ivory Coast . . . . . . .... 21.11. 1960 1 Has denounced this Convention and has ratified Con-

vention No, 42,
BELGIUM
See under Convention No. 42.
CEYLON

In reply to observations made by the Committee of Experts, the Government has

supplied the following information.

It is regretted that it was erroneously stated in the previous report that a Bill to
amend the Workmen’s Compensation Act with a view to bringing it into conformity
with the provisions of the Convention had been presented to Parliament. The Bill
that was presented to and passed by Parliament amended the Workmen’s Compensa-

tion Ordinance in certain other respects.

However, a committee has been appointed to report on a social insurance scheme
and is now considering amendments to the Workmen’s Compensation Ordinance
which will include the amendments suggested by the Committee of Experts. It is
hoped that there will not be any further delay in bringing the legislation into line with

the requirements of the Convention.
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COLOMBIA

Agreement No. 191 of 30 June 1965.

In reply to an observation made by the Committee of Experts, the Government
has stated that the above-mentioned agreement, adopted by the Social Insurance
Institute, establishes a list of occupational diseases.

ConGo (KINSHASA)

See under Convention No. 42.

CuBa
See under Convention No. 42,
CZECHOSLOVAKIA
See under Convention No. 42.
FINLAND
See under Convention No. 42.
FRANCE

See under Convention No. 42,

FEDERAL REPUBLIC OF GERMANY
See under Convention No. 42.
GUINEA

In reply to direct requests made by the Committee of Experts, the Government
has supplied the text of a draft order aimed at giving effect to the Convention which
mentions, in the list of occupational diseases, poisoning by lead, mercury, their
alloys and compounds and, in the list of activities likely to cause occupational
diseases, activities corresponding to anthrax infection.

INDIA
See under Convention No. 42.

ITALy
See under Convention No. 12.

MALI

Act No. 4 of 30 January 1967 (Journal officiel, 1 Mar. 1967, No. 245, p. 145) to amend the schedule of
occupational diseases appended to Act No. 68 of 19 August 1962 to promulgate a Social
Welfare Code for the Republic of Mali (ibid., 15 Oct. 1962).

In reply to observations and direct requests made by the Committee of Experts,

the Government has stated that the above-mentioned Act No. 4 of 30 January 1967

gives the schedule of occupational diseases a less restrictive character ‘and adds the

loading and unloading or transport of merchandise to the list of activities likely to
produce anthrax infection. :
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Morocco

See under Convention No. 42.

PoRrRTUGAL
See under Convention No. 12.

Act No. 2127 of 3 August 1965, which is to come into force shortly, provides
that the general rules respecting industrial accidents shall apply also to occupational
diseases.

In reply to a request made by the Committee of Experts, the Government has
stated that Act No. 1946 of 27 July 1936 is no longer in force in Angola since the
coming into force of the Angola Labour Code (Provincial Act No. 2827 of 5 June
1957), to which a schedule of occupational diseases has been appended and which
repeats the provisions of Act No. 1946.

In Mozambique Provincial Act No. 1706 of 19 October 1957, which established
the statutory workmen’s compensation scheme now in force, contains in section 8
a list of occupational diseases which is more comprehensive than that given in the
Convention, and reproduces in an appendix a list of the industries and occupations
corresponding to those diseases.

RwWANDA
See under Convention No. 42.
SPAIN
See under Convention No. 42.
SWITZERLAND

Federal Act of 29 September 1966 (Feuille Fédérale, 1966, Part 11, p. 457) to amend the Sickness and
Accident Insurance Act of 13 June 1911.

SYRIAN ARAB REPUBLIC

Order No. 748 of 28 August 1967 (Journal officiel, 12 Oct. 1967, No. 46).

In reply to a direct request made by the Committee of Experts, the Government
has stated that the above-mentioned order amends paragraph 21 of Schedule No. 1
to the Social Insurance Law so as to include among the processes corresponding to
anthrax infection the loading, unloading and transport of merchandise, in accordance
with the requirements of the Convention.

YUGOSLAVIA

In reply to a request made by the Committee of Experts concerning the list of
processes likely to give rise to anthrax infection, the Government has stated that a new
Invalidity Insurance Act, under which a new schedule of occupational diseases will be
established, is to be passed shortly.

ZAMBIA

In reply to a direct request made by the Committee of Experts, the Government
has supplied the following information.
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In so far as poisoning by lead and mercury is concerned, the wording used in the
second schedule to the Workmen’s Compensation Ordinance is all-embracing and
covers poisoning by lead or mercury, or their compounds, provided that such poison-
ing arises out of, and in the course of, employment. Sequelae of such poisoning,
although not specifically mentioned, would be covered, providing medical certification
were produced to the effect that a secondary pathological condition had developed
which was a direct or indirect result of the original poisoning by lead or mercury.

As regards anthrax infection, the wording ‘“‘handling of wool hair ...” is
sufficiently general to cover the loading and unloading or transport of merchandise.
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This Convention came into force on 8 September 1926
. ification . i i
Countries rogistered an Countries Ratification

Algeria . . . . . . . .. ... 19.10.1962 Lesotho. . . . . . . . . . .. 31.10. 1966
Argentina . . . . . .. . ... 14, 3.1950 Luxembourg. . . . . . . ... 16. 4.1928
Australia . . . . . ... ... 12. 6.1959 Malagasy Republic . . . . . . 10. 8.1962
Austria . . . . . .. .. ... 29, 9.1928 Malawi. . . . .. ... ... 22. 3.1965
Barbados . . . . . . . ... 8. 5.1967 Malaysia:
Belgium. . . . . . . .. ... 3.10.1927 States of Malaya . . . . . . 11.11.1957
Bolivia . . . . ... ..... 19. 7.1954 Sarawak . . . . ... ... 3. 3.1964
Brazil. . . ... ... .... 25. 4.1957 Mali . . . . . .. e e 17. 8.1964
Bulgaria . . . ... ..... 5.9.1929 Malta . . . . ... ... .. 4. 1.1965
Burma . . . . . . . . . . . . 30. 9.1927 Mauritania . . . . . . . . .. 8.11.1963
Burundi. . . . . . . . . ... 11. 3.1963 Mexico. . . . . . .. .. .. 12. 5.1934
Cameroon: Morocco . . . . . .. ... 13. 6.1956

Eastern Cameroon . . . . . 29. 1.1963 Netherlands . . . . . . . . .. 13. 9.1927

Western Cameroon . . . . . 3. 9.1962 Nicaragua . . . . . .. . 12, 4.1934
Central African Republic . . . . 9. 6.1964 Nigeria. . . . . . . . .. .. 17.10. 1960
Chile. . . ... ... .... 8.10.1931 Norway . . . . . . .. ... 11. 6.1929
China ... .. ....... 27. 4.1934 Pakistan . . . . . . ... .. 30. 9.1927
Colombia . . . .. ... ... 20. 6.1933 Peru . . . . . .. ... ... 8.11.1945
Congo (Kinshasa) . . . . . . . 20. 9.1960 Poland . . . . . . .. .. .. 28. 2.1928
Cuba. . .. ... ... ... 6. 8.1928 Portugal . . . . . .. . ... 27. 3.1929
Cyprus . . . . . . « . v o o 23. 9.1960 Rwanda . . . . .. ... .. 18. 9.1962
Czechoslovakia . . . . . . . . 8. 2.1927 Senegal . . . . . . ... ... 22.10. 1962
Denmark . . . . . . .. ... 31, 3.1928 Sierraleone. . . . . . . . . . 13. 6.1961
Dominican Republic . . . . . . 5.12.1956 Singapore. . . . . . . . . .. 25.10. 1965
Finland . . . . . . .. . .. 17. 9.1927 Somalia (ex-Trust Territory) . 18.11.1960
France . . . . . . . . . ... 4. 4.1928 Republic of South Africa . . . . 30. 3.1926
Gabon . . . ... ... ... 13, 6.1961 Spain . . . . . . . . . ... 22, 2.1929
Federal Republic of Germany 18. 9.1928 Sudan . . . . . . .. .. .. 18. 6.1957
Ghana . . ... ... .... 20. 5.1957 Sweden. . . . . . . .. ... 8. 9.1926
Greece . . . . ..o ... 30. 5.1936 Switzerland . . . . . . . . .. 1. 2.1929
Guatemala . . . . . .. . .. 2. 8.1961 Syrian Arab Republic. . . . . . 26. 7.1960
Guyana . . . . . . . .. .. 8. 6.1966 Tanzania:
Haiti. . . . .. ....... 19. 4.1955 Tanganyika . . . . . . . .. 30. 1.1962
Hungary . . . . . . .. ... 19. 4.1928 Zanzibar . . . . . . .. .. 22. 6.1964
India. . . ... ... .... 30. 9.1927 Trinidad and Tobago . . . . . 24. 5.1963
Indonesia . . . . . . . . ... 12, 6.1950 Tumisia . . . . . . . . . . . . 12. 6.1956
Iraq . . ... .. ...... 30. 4.1940 Uganda .. . . . . ... ... 4. 6.1963
Ireland . . . . ... .. ... 5. 7.1930 United Arab Republic . . . . . 29.11.1948
Israel . ... ... ..... 5. 5.1958  United Kingdom . . . . . .. 6.10. 1926
Italy . . . . . .. ... ... 15. 3.1928 Uruguay . . . . . . . . . . . 6. 6.1933
IvoryCoast . . . . . . . ... 5. 5.1961 Venezuela . . . . . . . ... 20.11.1944
Jamaica . . . . . ... ... 26.12.1962 Yugoslavia . . . . . . . . .. 1. 4.1927
Japan. . . . . . .. ... .. 8.10.1928 Zambia. . . . . . . . . . .. 2.12. 1964
Kenya . . . . . ... .. .. 13. 1.1964

AUSTRIA

Agreements concluded with Spain (Bundesegestzblatt, 1966, Text 6) and with Yugoslavia (ibid.,

Text 289).

See also under Convention No. 17.
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CAMEROON

In reply to earlier direct requests made by the Committee of Experts, the
Government has stated that a Bill for the amendment of Ordinance No. 100 of
31 December 1959 has been drafted but not yet submitted for ratification to the
National Federal Assembly; steps are being taken to bring national legislation into
line with the Convention.

CHINA

Section 9 of the Labour Insurance Act has been amended so that foreign workers
in various branches of activity would be included in the insurance scheme. The draft
of this amendment has been submitted to the Legislative Yuan for examination.

COLOMBIA

In reply to a request made by the Committee of Experts, the Government has
stated that employment injury pensioners living abroad may draw their benefit in any
manner they wish—usually through intermediaries—subject to verification of their
state of incapacity.

CZECHOSLOVAKIA

In reply to a direct request made by the Committee of Experts in 1966, the
Government has stated that two types of bilateral agreements have been concluded.
Some, like those concluded with France, Hungary, Poland, Switzerland and
Yugoslavia, are based on the principle of sharing of costs. Of the agreements of
this first type only that concluded with Poland refers, in article 18, paragraph 1, to
the entitlement of nationals of another State. Under the latter provision each of the
two parties will under certain conditions deem an international agreement concluded
by one of them with a third State to be part of its own national legislation. The
benefits for which Czechoslovakia is liable are transferred to the countries with which
bilateral agreements have been concluded based on the principle of sharing of costs.
Other agreements, such as those concluded with Bulgaria, the Democratic Republic
of Germany, Rumania and the U.S.S.R., are based on the principle of territorial
jurisdiction: benefits are payable by the social security institution of the State where
the beneficiary is permanently resident. The parties to such agreements do not pay
benefit to nationals of other countries; in such cases the Czech authorities may
authorise exceptions as provided for in section 60 of Act No. 101 of 1964 (payment
of benefit in the event of the beneficiary’s permanent residence in a country with
which no agreement has been concluded). Exceptions of this nature may also be
authorised in the case of beneficiaries residing in a State to which Czechoslovakia has
an obligation under the Convention, irrespective of the nationality of the beneficiary.

FRANCE

General agreement of 5 March 1965 between France and Senegal, which came into force on 1 July
1966.

General agreement of 11 March 1965 between France and Mali, which came into force on 1 October '
1966.

General agreement of 9 July 1965 between France and Morocco, which came into force on 1 January
1967.

General agreement of 22 July 1965 between France and Mauritania, which came into force on
1 February 1967.
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General agreement of 17 December 1965 between France and Tunisia, which came into force on
1 September 1966.

General agreement of 17 December 1965 between France and Israel, which came into force on
1 October 1966.

GABON

In reply to a direct request made by the Committee of Experts, the Government
has stated that the framing of a Social Security Code, begun in 1966 with the aid of
an I.L.O. expert, is continuing, and will result in effect being given to the Convention.

IRELAND

Social Welfare (Occupational Injuries) Act, No. 16 of 16 July 1966, to extend the system of social
insurance established by the Social Welfare Act, No. 11 of 14 June 1952 (L.S. 1952—Ire. 1),
as amended by the Social Security (Amendments) Acts, No. 24 of 11 July 1956 (Acts of the
Oireachtas, 1956, p. 403) (L.S. 1960—Ire. 1 B) and No. 25 of 26 July 1960 (L.S. 1960—Ire. 1 A),
so as to apply in relation to occupational accidents and diseases; brought into operation on
1 May 1967 by the Social Welfare (Occupational Injuries) Act (Appointed Day) Order, 1967
(Statutory Instruments, 1967, No. 35).

Social Welfare (Modifications of Insurance Amendment) Regulations, 1967 (ibid., No. 81) to enable
benefit to be paid for an accident which happens to a person who is insured under the Act
while temporarily employed abroad in the service of an Irish employer, provided that a successful
claim for compensation, damages or payment in the nature of benefit in respect of the accident
or disease is not made in another State.

Social Welfare (Absence from the State) Regulations, 1967, to govern the payment of occupational
injuries benefit to persons resident abroad (ibid., No. 97).

The regulations referred to above apply in the case of both national and foreign
workers.

MALI

Labour Code, Act No. 67 of 19 August 1962 (Journal officiel (J.0.), 15 Oct. 1962, No. 128) (L.S.
1962—Mali 1).
Social Welfare Code, Act No. 68 of 19 August 1962 (J.0., 15 Oct. 1962, No. 128).

Act of 14 July 1964 .for the ratification of the Equality of Treatment (Accident Compensation)
Convention, 1925.

Article 1 of the Convention. Under the national legislation the employment
injury compensation scheme covers all employed persons, whatever their sex and
nationality, exercising a trade or profession in the national territory (section 69 of the
Social Welfare Code). These provisions thus go further than those of the Convention,
since all alien workers are entitled to the same treatment as nationals as far as
employment injuries are concerned, and not only nationals of member States which
have ratified the Convention.

There is no condition as to residence; however, a special lump-sum indemnity
is payable to aliens who have suffered an employment injury and who cease to reside
in a country within the monetary zone to which Mali belongs. But this exception
only applies if there is no treaty of reciprocity or if the country of origin of the worker
has not ratified the Convention.

A general agreement was concluded on 11 March 1965 between the Government
of Mali and the Government of France concerning social security.

Article 3. The employment injury compensation scheme is governed by sections
121 et seq. of the Social Welfare Code. The National Social Welfare Institute is
responsible for the furnishing of the benefits and allowances provided for by the Code.
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Article 4. The employment injury prevention and compensation scheme
introduced under the Social Welfare Code has not been modified since the promulga-
tion of the Act of 9 August 1962.

The application of the laws and administrative regulations relevant to the
Convention is entrusted to the labour inspectorate.

MALTA

Act No. V of 1966 to amend the National Insurance Act, No. VI of 28 April 1956.

Act No. V of 1966 increases the rates of certain benefits, including disablement
gratuities, disablement pensions and death benefits granted to widows and orphans.

NETHERLANDS

See under Convention No. 12.

NIGERIA

Workmen’s Compensation (Amendment) Act, 1965, to supplement and amend section 34 of the
Workmen’s Compensation Act.

PoLAND
See under Convention No. 12.
RwaANDA

Article 1 of the Convention. There is no discrimination between nationals and
aliens as regards the benefits granted to them by way of compensation for employment
injuries.

SIEERRA LEONE

See under Convention No. 17.

SPAIN

In reply to a direct request made by the Commuttee of Experts, the Government
has supplied the following information.

The employment of foreigners in the African provinces is. governed by the
conventions or agreements ratified or concluded in this connection, or by such
provisions as may be applicable by virtue of reciprocity, either specifically or tacitly
admitted.

As regards the statistics sought by the Committee of Experts, the Government has
indicated that insignificantly few foreigners are employed in the Spanish West
African provinces. In Equatorial Guinea most immigrant workers are Nigerians.

SWEDEN

Notification No. 4 of 21 January 1966 (Svensk Forfattningssamling (S.F.), 1966, No. 4, p. 11) and
Notification No. 32 of 10 November 1967 (S.F., 1967, No. 32, p. 95) respecting the exemption
of nationals of Malawi, Singapore, Botswana, Guyana and Lesotho from certain provisions of
the Employment Injury Insurance Act, No. 243 of 14 May 1954 (S.F., 1954, p. 447) (L.S.

© 1954—Swe. 1), as amended by Act No. 75 of 23 March 1956 (S.F., 1956, p. 159) (L.S. 1956—
Swe. 2).

The above-mentioned notifications extend equality of treatment in respect of
workmen’s compensation to nationals of the countries indicated.
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SWITZERLAND

The Federal Act of 29 September 1966 has amended the Act of 13 June 1911
respecting sickness and accident insurance by raising the ceiling on annual earnings
which may be taken into account in calculating pensions from 15,000 to 21,000 francs,
and the maximum daily earnings which may be used as a basis for calculating the
daily allowance from 50 francs to 70 francs.

UNITED KINGDOM

A trilateral agreement with Jersey and Guernsey, relating to industrial injuries
insurance, came into force on 4 April 1966. This superseded the bilateral agreements
made with Jersey in 1962 and Guernsey in 1965. The agreement was also extended
to Northern Ireland by an order signed on 25 April 1966.

URUGUAY

In reply to a direct request made by the Committee of Experts, the Government
has stated that a draft agreement between Uruguay and Italy is under consideration.
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22. Seamen’s Articles of Agreement Convention, 1926

This Convention came into force on 4 April 1928

Countries registered on Countries registered on
Argentina. . . . . .. .. .. 14. 3.1950 Luxembourg . . . . . . . .. 16. 4.1928
Australia . . . . . . . .. .. 1. 41935 Malta . . .. ... .. ... 4. 1.1965
Barbados. . . . . . . . ... 8. 5.1967 Mauritania . . . . . . . . .. 8.11.1963
Belgium . . . .. ... ... 3.10.1927 Mexico. . . . . . ... ... 12, 5.1934
Brazil . . .. ... ... .. 18. 6.1965 Morocco . . . . . . . . . .. 14, 3.1958
Bulgaria . . . ... .. ... 29.11.1929 Netherlands . . . . . . . . . . 15.12.1937
Burma . . . ... ...... 31.10.1932 New Zealand . . . . . . . . . 29. 3.1938
Canada . .. ... .. ... 30. 6.1938 Nicaragua . . . . . . . . .. 12. 4.1934
Chile . ... .. ... ... 18.10.1935 Norway . . . . . . . . . . . 29. 3.1940
China . . .. .. ... ... 2.12.1936 Pakistan . . . . ... . ... 31.10.1932
Colombia . . . . . .. ... 20. 6.1933 Peru . . . . . .. ... ... 4. 4.1962
Cuba . . .. ... ..... 7. 7.1928 Poland . . . . . . . ... .. 8. 8.1931
Finland . .. .. . .. ... 8. 4.1947 Sierraleone . . . . . . . .. 15. 6.1961
France . . . . . . . .. ... 4. 4.1928 Singapore. . . . . . . . . . . 25.10.1965
Federal Republic of Germany . . 20. 9.1930 Somalia (ex-Trust Territory) . . . 18.11.1960
Ghana . . .. .. .. .... 18. 3.1965 Spain . . . . ... .. ... 23. 2.1931
India. . . ... ....... 31.10.1932  United Kingdom . . . . . . . 14. 6.1929
Iragq . . ... ... ..... 4.10.1966 Uruguay . . . . . . . . ... 6. 6.1933
Ireland . . . . . ... . ... 5. 7.1930 Venezuela . . .. .. .. .. 20.11.1944
Ttaly . . . . ... ... ... 10.10. 1929  Yugoslavia . . . . . . . . .. 30. 9.1929
Japan . . . ... ... ... 22, 8.1955

CoLOMBIA

In reply to an observation made by the Committee of Experts, the Government
has supplied the text of a Bill which is being considered by the Seventh Committee of
Parliament with a view to adoption. The Government, however, expresses doubts
concerning whether certain sections of the Bill are in accordance with Article 9 of
the Convention.

GHANA

In reply to observations made by the Committee of Experts in 1967 concerning
the application of Articles 11 to 13 of the Convention, the Government has stated
that a Master’s power to effect the immediate discharge of a seaman is not limited,
that a seaman may demand immediate discharge provided he gives 24 hours’ notice,
and that he is not bound to arrange for a competent man to take his place before he
can be discharged.

SINGAPORE

In reply to a direct request made by the Committee of Experts in 1966, the
Government has supplied the text of paragraph 73 of the Notes (formerly referred to
as “Board of Trade Instructions”) for the Guidance of Officers in Commonwealth
Countries, Overseas Territories and the Irish Republic, as amended to give effect to
Article 13 of the Convention.
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URUGUAY
Decree of 5 October 1967.

Following observations made by the Committee of Experts, the Government has
adopted the above-mentioned decree, sections 1 to 3 of which enforce Article 3,
paragraph 2, and Articles 8 and 13, respectively, of the Convention.

VENEZUELA

In reply to an observation and a direct request made by the Committee of Experts
in 1967, the Government has supplied the text of a memorandum of the Merchant
Marine Department stating that new legislation is being studied at present which
would apply Article 8 and Article 9, paragraph 1, of the Convention.
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23. Repatriation of Seamen Convention, 1926

This Convention came into force on 16 April 1928

Countrie Rejifeadon Countrie Roieuion
Argentina. . . . . .. . . .. 14. 3.1950 Mauritania . . . . . . . . .. 8.11.1963
Belgium. . . . . . . o 3.10.1927 Mexico . . . . . . . . . . .. 12. 5.1934
Bulgaria . . .. .. ... .. 29.11.1929 Netherlands . . . . . . . . .. 5. 5.1948
China .. .......... 2.12.1936 Nicaragua . . . . . . . . .. 12, 4.1934
Colombia . . . . ... . ... 20. 6.1933 Peru . . . . . ... .. ... 4. 4.1962
Cuba. .. ... ....... 7. 7.1928 Philippines . . . . . . . . .. 17.11. 1960
France . . . . . . . .. ... 4, 3,1929 Poland . . . . . . . ... .. 8. 8.1931
Federal Republic of Germany . . 14. 3.1930 Somalia (ex-Trust Territory) . . 18.11.1960
Ghapa . . ... ... .... 18. 3.1965 Spain . . . .. . .. .. .. 23, 2.1931
Ireland . . . . . . ... ... 5. 7.1930 Switzerland . . . . . . . . . . 21. 4.1960
Italy . . . ... ... .... 10.10.1929 Uruguay . . . . . . . . . . . 6. 6.1933
Luxembourg. . . . . . . . . . 16. 4.1928 Yugoslavia . . . . . . . . .. 30. 9.1929

COLOMBIA

In reply to an observation made by the Committee of Experts, the Government
has supplied the text of a Bill which is being considered by the Seventh Committee of
Parliament with a view to adoption.

GHaNa (First Report)
Merchant Shipping Act, 1963.

Article 1 of the Convention. The above-mentioned Act applies to all sea-going
vessels and to owners, masters and seamen of such vessels.

Article 2. The Act defines the terms “ships™ (“vessel””), “seaman’, “master”
and “home trade ship” in a way very similar to that in which they are defined in this
Article.

Article 3. Section 126 of the Act provides that when the service of a seaman
belonging to a Ghanaian ship is terminated at a port outside Ghana, the master of the
ship shall make adequate provision for the seaman’s return to a proper return port.
The term “proper return port” is defined in section 134 as the port at which the
seaman was shipped, a port in the seaman’s own country or some other port agreed to
by the seaman.

Articles 4 and 5. Sections 128, 132, 133 and 135 of the Act apply these Articles.

Article 6. Section 132 provides for the “proper officer” to be responsible for
repatriation of a seaman. Section 319 defines a “proper officer” as: “(a) at a port in
Ghana, a shipping master; (b) at a port in a Commonwealth country, a superintendent
or, in the absence of any such superintendent, the chief officer of customs at or near
the port; (¢) at a port elsewhere, a consular officer”.

The application of the Merchant Shipping Act is entrusted to the Shipping
Commissioner. Application is enforced and supervised by the “proper officer”.
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PHILIPPINES

In reply to a direct request made by the Committee of Experts in 1966, the
Government has stated that the points raised by the Committee have been referred
to the legal services of the Department of Labour for study and possibly amenda-
tory legislation if this is deemed indispensable.

URUGUAY

See under Convention No. 22.

In reply to previous observations made by the Committee of Experts, the Govern-
ment has supplied the text of a decree of 5 October 1967 which gives effect to certain
provisions of Article 5 of the Convention.

YUGOSLAVIA

In reply to a direct request made by the Committee of Experts in 1966, the
Government has stated that, when a seaman is repatriated as a member of the crew
of another vessel, the employment provided for him should correspond to his
capabilities; otherwise he is entitled to refuse it.

According to section 14 of the Act of 17 February 1965 respecting the com-
position of the crew of vessels of the merchant navy, a ssaman who is repatriated as
a crew member is entitled to remuneration for the work performed by him on board
the vessel.
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24. Sickness Insurance (Industry) Convention, 1927

This Convention came into force on 15 July 1928

Countries resteed oh Countries resistered on
Algeria . . . . . . . . .. .. 19.10.1962 Luxembourg. . . . . . . . . . 16. 4.1928
Austria . . . . . . . . . ... 18. 2.1929 Nicaragua . . . . . . . . . . 12. 4.1934
Bulgaria . ... ... .... 1.11.1930 Norway . . . . . . . . . .. 29. 5.1961
Chile. . .. .. ... .... 8.10.1931 Netherlands . . . . . . . . .. 15.11.1965
Colombia . . . . . ... ... 20. 6.1933 Peru . . . . . . . . . . . .. 8.11.1945
Czechoslovakia . . . . . . . . 17. 1,1929 Poland . . . . . . . . . . .. 29. 9.1948
Ecuador . . . . . .. . ... 5. 2.1962 Rumania . . . . . . . . . .. 28. 6.1929
France . . . . . . .. . ... 17. 5.1948 Spain . . . . .. .. .. .. 29. 9.1932
Federal Republic of Germany . . 23. 1.1928 United Kingdom . . . . . . . 20. 2.1931
Haiti . . . ... ... .... 19. 4.1955 Uruguay . . . . . . . . . .. 6. 6.1933
Hungary . . .. ... .. .. 19. 4.1928 Yugoslavia . . . . . . . . .. 30. 9.1929

AUSTRIA

Eighteenth General Social Insurance Amendment Act of 14 July 1966 (Bundesgesetzblatt, 1966,
Text 168) and Nineteenth General Social Insurance Amendment Act of 8 February 1967
(ibid., 1967, Text 67) to amend the General Social Insurance Act of 9 September 1955 (ibid.,
30 Sep. 1955, No. 50, Text 189) (L.S. 1955—Aus. 3).

BULGARIA

Decree No. 927 of 16 December 1965 to amend and supplement the Labour Code (D’rzhaven
Vestnik, 17 Dec. 1965, No. 99).

Decree No. 463 of 22 June 1967 to settle certain questions connected with the insurance and pension

coverage of co-operative farmers (ibid., 27 June 1967, No. 50, p. 1). .

Wage earners and salaried employees with between 10 and 15 years of service
receive 80 per cent. of their normal earnings during periods of temporary incapacity,
and 90 per cent. when they have more than 15 years’ service. From the sixteenth day
of temporary incapacity, the cash benefit is increased by 10 per cent. Since
1 September 1967, co-operative farmers and their dependants have been entitled to
daily sickness benefit subject to the same conditions as apply in the case of wage
earners and salaried employees.

FEDERAL REPUBLIC OF GERMANY

Act of 9 June 1965 for the prevention of hardship under the statutory pension insurance schemes and
to amend certain provisions of social legislation (Bundesgesetzblatt, Part 1, 15 June 1965,
No. 25, p. 476).

Act of 24 August 1965 (ibid., Part I, 27 Aug. 1965, No. 42, p. 912) to amend the Act of 24 January

1952 for the protection of workmg mothers and the Federal Insurance Code.

The new legislation amends the rules governing exemption in the case of certain
accessory activities and occupations, together with the provision relating to
maintenance of insurance during periods of military service. Itincreases from 660 DM
to 900 DM, from 1 September 1965, the upper limit on monthly insurable earnings in
respect of salaried employees and the maximum contribution and benefit level
in respect of wage earners and salaried employees.
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Haiti

See under Convention No. 17.

The Act of 18 September 1967 contains provisions respecting the sickness insur-
ance of workers in industry and commerce.

LUXEMBOURG

Act of 29 August 1951 respecting sickness insurance for public officials and salaried employees
(Mémorial (M.), 6 Sep. 1951, No. 51, p. 1153) (L.S. 1951—Lux. 1).

Act of 29 August 1951 to reform the pension insurance scheme for salaried employees (M., 6 Sep.
1951).

Act of 26 July 1966 (M., 28 July 1966, No. 38, p. 655) to amend and supplement Books I, IIT and IV
of the Social Insurance Code.

Various regulations and orders issued in 1966 and 1967 and laying down new rates of contribution
for sickness insurance, the value of social security payments in kind, etc.

Following the entry into force of the Act of 26 July 1966, the allowance payable
to the dependants of a hospitalised insured person may be as much as 75 per cent. of
that person’s normal wage. Young persons are now insured up to the age of 25 years,
if they are pursuing their studies or if, by reason of some infirmity of mind or body,
they are unable to earn their living.

NETHERLANDS (First Report)

Act of 5 June 1913 respecting health insurance (Staatsblad (Sb.), 1913, No. 204), as amended by the
Act of 18 February 1966 (Sb., 1966, No. 85).

Sickness Funds Act of 15 October 1964 (Sb., 1964, No. 392) (L.S. 1964—Neth. 2), as amended by the
Acts of 16 December 1965 (Sb., 1965, No. 555) and of 20 July 1967 (Sb., 1967, No. 416).

Royal Decree of 27 June 1967 (statement of cases in which an industrial relationship is considered to
be an employment relationship) (Sb., 1967, No. 342).

Royal Decree of 27 June 1967 (scope of insurance) (Sb., 1967, No. 343).

Article 2, paragraph 1, of the Convention. Persons in public or private employ-
ment whose remuneration is less than 12,400 florins per year are insured.

Paragraph 2. The insurance scheme does not cover domestic staff in the service
of one employer for fewer than three days per week ; apprentices and pupils attending
vocational schools who receive no remuneration; certain home workers.

Paragraph 3. Persons employed by the public authorities and therefore enjoying
invalidity insurance benefit provided by the State are also exempted.

Article 3, paragraph 1. Cash benefit is paid for each day of incapacity for work
during a period not exceeding 52 weeks.

Paragraph 2. There is no qualifying period, but there is a waiting period of two
days.

Paragraph 3, clauses (a) and (b). Cash benefit is withheld as follows: up to the
amount of benefit granted for incapacity for work; up to the amount of any wage that
an insured person continues to receive during the period of his incapacity for work;

Clause (c¢). Such benefit is withheld in full or in part in the following
circumstances: if the insured person fails to call for medical assistance within a
reasonable period, if he does not continue to follow the medical treatment through all
stages of the illness, or if he does not follow the instructions of his doctor; if the insured
person is guilty during the period of his incapacity for work of acts likely to hinder his
recovery; if the insured person for no good reason fails to follow instructions given by
the insurance institution to present himself or provide information, or if a medical
examination is prevented through his fault; if the insured person does not announce
his illness within the period laid down or does not accept administrative supervision.
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Paragraph 4. Cash benefit may be reduced or refused if incapacity for work
results from an insured person’s wilful misconduct.

Article 4, paragraph 1. Medical benefit includes, in the event of illness, medical
care by general practitioners including home visits; consultations and medical care
by specialists; the necessary medicaments prescribed by general practitioners, dentists
and specialists; hospitalisation, if medically necessary.

In the event of pregnancy and confinement, and their consequences, such benefit
includes: pre-natal care, care during confinement, and post-natal care given by a
midwife or, where necessary, by a doctor; hospitalisation when necessary.

No qualifying period has been laid down for entitlement to medical benefit.
It is granted for unlimited periods, except in the case of hospitalisation, which is
granted for a maximum of 365 days (sickness benefit is paid for a maximum period
of 52 weeks).

Paragraph 2. The beneficiary does not bear any part of the cost of medical
benefit received.

Paragraph 3. If an insured person fails to follow any of the instructions of his
doctor, the sickness fund may refuse to finance further treatment.

Article 5. The dependent wife and children of an insured person living with him
are protected under the same conditions as he himself is. Young persons are entitled
to insurance benefit up to the age of 16 years or, where they are carrying on their
studies or are incapacitated, up to the age of 27 years.

Article 6. Sickness insurance benefit is administered by sickness funds, which
are recognised by the Minister of Social Affairs and Public Health and placed under
the supervision of the Sickness Fund Council, on which employers and insured
persons are represented. The Crown also appoints a certain number of members of
the Council.

Article 7. The rate of insurance contributions is fixed every year at a certain
percentage of wages. A ceiling of 38.40 florins per day is placed on the wages taken
into account. The contribution is paid by the employer, but half of it is charged to
the insured person.

Article 9. Every insured person has a right of appeal where a benefit is refused in
whole or in part.

NorwAYy

Act No. 9 of 16 December 1966 respecting appeals to the Social Security Tribunal (Norsk Lovtidend,
26 Jan. 1967, No. 1, pp. 141-150).

Article 9 of the Convention. Pursuant to the adoption of the above-mentioned
Act, the appeals procedure is as follows: Under section 110 of the Sickness Insurance
Act, the National Insurance Institution shall decide in disputes between the local
fund and an insured person concerning rights and duties under the Act. The decision
of the National Insurance Institution is final and binding on the local insurance fund,
but the insured person may lodge an appeal with the Social Security Tribunal. The
insured person has the right to bring the decision of the Social Security Tribunal
before the courts in so far as trying its legality is concerned.

PoLAND
Ordinance of 18 December 1965 of the Minister of Health and Social Welfare respecting health
protection for students (Dziennik Ustaw (D.U.), 1965, No. 55, Text 342).

Order of 6 April 1966 of the Minister of Health and Social Welfare to determine the benefits which
may be provided by dispensaries to insured persons.
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Ordinance of 27 April 1966 to establish a list of diseases which have a iong incubation period (D.U.,
1966, No. 16, Text 162).

Order of 2 August 1966 of the Council of Ministers to increase sickness benefit where hospital care is
required (Monitor Polski, 1966, No. 40, Text 204).

Ordinance of 6 September 1966 of the Council of Ministers to extend compulsory sickness and
maternity insurance to persons in charge of restaurants, cafés and petrol stations (D.U., 1966,
No. 40, Text 237).

RUMANIA

In reply to a direct request made by the Committee of Experts in 1966 in relation
to section 25 of Decision No. 880 of 1965 of the Council of Ministers respecting
withholding of sickness benefit in the case where a wage earner has been absent
from work without justifiable reasons during the 30 days preceding his sick leave, the
Government has stated that this question has been submitted for examination to the
authorities concerned and that the Office will be advised of any developments.

SPAIN

In reply to a request made by the Committee of Experts in 1966, the Government
has supplied the following information. As regards aliens other than nationals of
the Spanish-American countries, Portugal, the Philippines, Andorra and Brazil, it is
laid down that there shall be reciprocity, either explicit or implicit; this is in accordance
with both the obligations stemming from ratification of the Convention and the
instructions issued by the competent administrative authority (the General Welfare
Directorate in the Ministry of Labour) to the National Welfare Institute to the effect
that, in the granting of medical and cash benefit in the event of ordinary sickness or a
non-industrial accident, foreign workers, irrespective of their nationality, are to be
placed on the same footing as Spanish workers.
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25. Sickness Insurance (Agriculture) Convention, 1927

This Convention came into force on 15 July 1928

0 i 1 . R .ﬁ .
Countries resistered o Countries registered on
Austria. . .., ... ..... 18. 2.1929 Norway . . . . . . . . . .. 29. 5.1961
Bulgaria . . ... ... ... 1.11.1930 Netherlands . . . . . . . . . . 15.11.1965
Chile. . . .. ........ 8.10.1931 Peru . . . . . ... .. ... 1. 2.1960
Colombia . . . .. . .. ... 20. 6.1933 Poland . . . . . . . . . . .. 29. 9.1948
Czechoslovakia . . . . . . . . 17. 1,1929 Spain . . . . . . . .. ... 29. 9.1932
Federal Republic of Germany . . 23. 1.1928 United Kingdom . . . . . . . 20. 2.1931
Haiti . . . .. .. ...... 19. 4.1955 Uruguay . . . . . . . . . . . 6. 6.1933
Luxembourg. . . . . . . . . . 16. 4.1928 Yugoslavia . . . . . . . . .. 21. 5.1952
Nicaragua . . . . . . . . . . 12, 4.1934
AUSTRIA
See under Convention No. 24.
BULGARIA

See under Convention No. 24.

FEDERAL REPUBLIC OF GERMANY
See under Convention No. 24.
HAIT1

See under Convention No. 24.

NETHERLANDS (First Report)

Order of 29 December 1952 to issue public administrative regulations under section 2, paragraph 3,
of the Sickness Act (Designation of insurable occupations) (Staatsblad, 1952, No. 674) (L.S.
1952—Neth. 3 B).

See under Convention No. 24.

PoLaND

Order of 6 September 1966 of the Council of Ministers respecting health protection for agricultural
workers and their families (Monitor Polski, 1966, No. 54, Text 249).

SPAIN

General Regulations of 23 February 1967 (Boletin Oficial del Estado, 27 Feb. 1967, No. 49, p. 2674)
for the implementation of Act No. 38 of 31 May 1966 to institute a special social security scheme
for agricultural workers (ibid., 2 June 1966, No. 131, p. 6906) (L.S. 1966—Spain 1).
The above-mentioned Regulations entitle agricultural and stock-breeding
workers, on the same terms and to the same extent as under the general scheme, to
medical and cash benefit in the event of ordinary sickness or a non-industrial accident.
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26. Minimum Wage-Fixing Machinery Convention, 1928

This Convention came into force on 14 June 1930

Countis Rafibcaer Countis Rajlbcnder
Argentina. . . . . . . . . .. 14, 3.1950 1ILebanon . . . . . .. . ... 26. 7.1962
Australia . . . . . ... ... 9. 31931 Lesotho. . . . . . ... ... 31.10. 1966
Barbados . . . . .. .. .. 8. 5.1967 Luxembourg. . . . . . . . . . 3. 3.1958
Belgium. . . . . . . .. ... 11. 8.1937 Malagasy Republic . . . . . . 1.11.1960
Bolivia . . . . . .. ... .. 19. 7.1954 Malawi. . . . .. ... ... 22. 3.1965
Brazil. . . . . ... ... .. 25. 41957 Mali . . . . ... ... ... 22. 9.1960
Bulgaria . . . . . ... ... 4, 6.1935 Malta . . . ... ... ... 4. 1.1965
Burma . . . ... ... ... 21. 5.1954 Mauritania . . . . . . . . . . 20. 6.1961
Burundi. . . . . . ... ... 11. 3.1963 Mexico . . . . . . . . . ... 12, 5.1934
Cameroon: Morocco . . . . . .. . ... 14. 3.1958
Eastern Cameroon . . . . . . 7. 6.1960 Netherlands . . . . . . . . . . 10.11. 1936
Western Cameroon . . ... . 29, 1.1963 New Zealand . . . . . . . . . 29. 3.1938
Canada. . . . . . . ... .. 25. 4.1935 Nijcaragua . . . . . . . . . . 12. 4.1934
Central African Republic . . . . 27.10.1960 Niger . . . . . . .. . ... 27. 2.1961
Chad. . . ... ....... 10.11.1960 Nigeria . . . . . . .. . ... 16. 6.1961
Chile. . . . ... ...... 31. 5.1933 Norway . . . . . . . . ... 7. 7.1933
China ... ... .. .... 5. 51930 Paraguay . . . . . ... ... 24, 6.1964
Colombia . . . ... ... .. 20. 6.1933 Peru . . . . . .. .. .. .. 4. 4.1962
Congo (Brazzaville) . . . . . . 10.11.1960 Portugal . . . . . . . . . .. 10.11. 1959
Congo (Kinshasa) . . . . . . . 20. 9.1960 Rwanda . . . .. ... ... 18. 9.1962
Cuba. . . . . . . ... ... 24. 2.1936 Senegal . . . . . . .. . ... 4.11.1960
Czechoslovakia . . . . . . .. 12, 6.1950 Sierraleone. . . . . . . . .. 15. 6.1961
Dahomey . . . . . . . . . .. 12.12.1960 Republic of South Africa . . . . 28.12,.1932
Dominican Republic . . . . . . 5.12,1956 Spain . . . . .. ... ... 8. 4.1930
Ecuador . . . . . . ... .. 6. 71954 Sudan . . ... ....... 18. 6.1957
France . . . . . . . . . ... 18. 9.1930 Switzerland . . . . . . . . .. 7. 5.1947
Gabon . . . . .. ... ... 14.10.1960  Syrian Arab Republic. . . . . . 10. 5.1960
Federal Republic of Germany . . 30. 5.1929 Tanzania:
Ghana . . ... ... .... 2, 7.1959 Tanganyika . . . . . . . .. 19. 11,1962
Guatemala . . . ... ... 4. 5.1961 Zanzibar . . . . . . . . .. 22. 6.1964
Guinea . . . ... ... ... 21. 1.1959 Togo. . . . . . . .. ... 1. 6.1960
Guyana . . . . . . . . . .. 8. 6.1966 Tunisia. . . . . . .. .. .. 15. 5.1957
Hungary . . . . . .. . . .. 30. 7.1932 Uganda . . . .. .. .... 4. 6.1963
India. . .. ... ...... 10. 1.1955 United Arab Republic . . . . . 10. 5.1960
Iragq . . ... ... ..... 26.11.1962  United Kingdom . . . . . . . 14. 6.1929
Ireland . . . ... ... ... 3. 61930 UpperVolta . . . ... ... 21.11.1960
Italy . . . .. ... ..... 9. 91930 Uruguay . . ... ... ... 6. 6.1933
IvoryCoast . . . . . . . ... 21.11.1960 Venezuela . . . . .. . . .. 20.11.1944
Jamaica . . . . . . .. ... 8. 7.1963 Viet-Nam. . . . . .. . ... 14. 6.1955
Kenya . . . . . . ... ... 13. 1.1964 Zambia. . . . . . .. . ... 2.12.1964

CONGO (BRAZZAVILLE)

Decree No. 434 of 30 December 1964 to establish the wage areas, minimum national wages and
minimum wage grades which are not regulated by collective agreements.

ConNGO (KINSHASA)
Labour Code, Legislative Ordinance No. 310 of 9 August 1967 (Moniteur congolais, 15 Aug. 1967,
No. 16).

Ordinance No. 442 bis of 1 October 1967 to issue regulations on inter-occupational minimum wages
and minimum family allowances.
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The Labour Code has established, under the Ministry of Labour and Social
Welfare, a National Labour Council which includes an equal number of government,
employers’ and workers’ representatives.

Laws and regulations adopted in respect of inter-occupational minimum wages
are communicated to the occupational organisations, published in the Official
Gazette and publicised through the radio and the press.

LesanoN (First Report)

Act of 17 May 1961 to modify the minimum remuneration of wage earners and salaried employees
(Al-jarida al-rasmija, 17 May 1961, No. 22).

Act No. 12 of 17 February 1965 to establish a minimum living rate for salaried employees and wage
earners, together with a scale of increases linked to rises in the cost of living (ibid., 10 Feb. 1965,
No. 14).

Act No. 36 of 16 May 1967 to establish minimum remuneration for salaried employees and wage
earners as well as a cost of living allowance (ibid., 18 May 1967, No. 40).

Decree No. 3933 of 23 February 1966 to establish an Arbitration Committee for the settlement of
disputes arising out of the implementation of the minimum remuneration legislation (ibid.,
7 Mar. 1966, No. 19).

See also under Convention No. 14.

The above-mentioned Acts respecting minimum remuneration were promulgated
only after consultation of employers’ and workers’ representatives. The minimum
rate of remuneration is the same for all categories of workers.

Supervision of the implementation of the legislation relating to minimum
remuneration is ensured by the labour inspectors and by the Arbitration Committee,
whose powers and procedures were established by Decree No. 3933 of 23 February
1966.
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29. Forced Labour Convention, 1930
This Convention came into force on 1 May 1932
Counties Raiieaton Countie Raiienion
Albania . . . .. .. .. .. 25. 6.1957 Laos . . . . . ... ..... 23. 1.1964
Algeria . . . . . . ... ... 19.10.1962 Lesotho. . . . . . . . . . . . 31.10. 1966
Argentina. . . . . . ... .. 14. 3.1950 Liberia . . . . . . . . . ... 1. 5.1931
Australia . . . . . ... ... 2. 1.1932 Libya . . . ... ... ... 13. 6.1961
Austria . . . . . .. .. ... 7. 6.1960 Luxembourg. . . . .. . ... 24. 7.1964
Barbados . . . ... .. .. 8. 5.1967 Malagasy Republic . . . . . . 1.11. 1960
Belgium. . . . . .. ... .. 20. 1.1944 Malaysia:
Brazil. . . .. ... ..... 25. 4.1957 States of Malaya. . . . . . . 11.11.1957
Bulgaria . . .. ... .... 22, 9.1932 Sabah, Sarawak . . . . . . . 3. 3.1964
Burma . . . . ... .. ... 4. 31955 Mali. .. ... ... .... 22. 9.1960
Burundi. . . . . ... .. .. 11. 3.1963 Malta . . . ... ... ... 4. 1.1965
Byelorussia . . . . .. .. .. 21. 8.1956 Mauritania . . . . . . . . . . 20. 6.1961
Cameroon: Mexico. . . . . . ... ... 12, 5.1934
Eastern Cameroon . . . . . . 7. 6.1960 Morocco . . . . . . .. . .. 20. 5.1957
Western Cameroon . . . . . 3. 9.1962 Netherlands . . . . . .. . .. 31. 3.1933
Central African Republic . . 27.10.1960 New Zealand . . . . . . . . . 29. 3.1938
Ceylon . . .. ... ..... 5. 41950 Nicaragua . . . . . . . . .. 12. 4.1934
Chad. . . .. ... .. ... 10.11.1960 Niger . . . . . . . . . . .. 27. 2.1961
Chile. . . .. ... ..... 31. 5.1933 Nigeria . . . . .. ... ... 17.10. 1960
Congo (Brazzaville) . . . . . . 10.11.1960 Norway . . . . . . . . . .. 1. 7.1932
- Congo (Kinshasa) . . . . . . . 20. 9.1960 Pakistan . . . . . .. . ... 23.12.1957
CostaRica . . . .. ... .. 2. 61960 Panama. . . ... ... ... 16. 5.1966
Cuba. . . ... ... .... 20. 7.1953 Paraguay . . . . . . . . . .. 28. 8.1967
Cyprus . . . . . .. .. ... 23, 9.1960 Peru . . . . .. ... .... 1. 2.1960
Czechoslovakia . . . . . . .. 30.10.1957 Poland . . . . . . . . . . .. 30. 7.1958
Dahomey . . . . . . .. ... 12,12,1960 Portugal . . . . . .. . ... 26. 6.1956
Denmark . . . . . ... ... 11. 2.1932 Rumania . . . . . . . . . . . 28. 5.1957
Dominican Republic . . . . . . 5.12,1956 Senegal . . . . . . . . . . .. 4.11.1960
Ecuador . . . ... .. ... 6. 7.1954 Sierraleone. . . . . . . . . . 13. 6.1961
Finland . . . . . . . . . .. 13. 1.1936 Singapore. . . . . . . . . . . 25.10. 1965
France . . . . . . . . . ... 24, 6.1937 Somalia . . . . . ... ... 18.11. 1960
Gabon . . . ... ... ... 14.10.1960 Spain . . . . . . .. . ... 29. 8.1932
Federal Republic of Germany . 13. 6.1956 Sudan . . . . . . .. .. .. 18. 6.1957
Ghana . . ... ... .... 20. 5.1957 Sweden. . . . . . ... ... 22.12.1931
Greece . . . . . . . ... .. 13. 6.1952 Switzerland . . . . . . . . .. 23. 5.1940
Guinea . . . . ... .. ... 21. 1.1959 Syrian Arab Republic. . . . . . 26. 7.1960
Guyama . . ... ... ... 8. 6.1966 Tanzania:
Haiti . . . ... ... . ... 4, 3.1958 Tanganyika . . . . . . .. 30. 1.1962
Honduras. . . . .. ... .. 21. 2.1957 Zanzibar . . . . . ... .. 22. 6.1964
Hungary . ... ... . ... 8. 6.1956 Togo. . . . . . . . . . ... 7. 6.1960
Iceland . . . . . . ... ... 17. 2.1958 Trinidad and Tobago . . . . . 24, 5.1963
India. . . . ... ... ... 30.11.1954 Tunisia . . . . . . . . . . .. 17.12.1962
Indonesia . . . . . . . . . .. 12. 6.1950 Uganda . . .. .. .. ... 4. 6.1963
Iran . . . . ... ... ... 10. 6.1957 Ukraine. . . . . . . . . . .. 10. 8.1956
Iraq . . .. ... ...... 27.11.1962 USSR. . . .. ... .. .. 23. 6.1956
Ireland . . . . . . . ... .. 2. 3.1931 United Arab Republic . . . . . 29, 11. 1955
Israel . . .. ... ..... 7. 6.1955 United Kingdom . . . . . . . 3. 6.1931
Italy . . . . . ... .. ... 18. 6.1934 UpperVolta . . . . . . . .. 21.11. 1960
IvoryCoast . . . . . . . . .. 21.11.1960 Venezuela . . . . . . .. .. 20.11. 1944
Jamaica . . . ... .. ... 26.12.1962 Viet-Nam . . . . . . . . . . . 6. 6.1953
Japan. . . . . . . .. .. .. 21.11.1932  Yugoslavia . . . . . . . . .. 4. 3.1933
Jordan . . . . . . ... ... 6. 6.1966 Zambia. . . . . . .. . ... 2.12. 1964
Kenya. . . .. .. .. ... 13. 1.1964
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AUSTRIA

In reply to a direct request made by the Committee of Experts, the Government
has stated that those penalties provided for under the Vagrants Act which do not
comply with the Convention will be abolished through the reform of the penal
laws, the preparations for which have not yet been completed. The provisions of
certain new municipal regulations under which compulsory work is permitted only
apply in exceptional circumstances.

BULGARIA

In reply to an observation and a direct request made by the Committee of Experts,
the Government has stated that the voluntary nature of work performed under the
Act of 6 February 1958 and under the ordinance of 14 February 1961 respecting self-
taxation of the population results not only from the free decision of the general
meeting held on the question of self-taxation but also from the free choice by the
persons concerned as to whether actually to participate in the work or to pay an
equivalent sum of money. Such payment cannot be considered a penalty within the
meaning of Article 2, paragraph 1, of the Convention.

The Government is still considering the observations made by the Committee
of Experts on section 1 (a) of Decree No. 325 of 4 August 1962 for the strengthening of
action against persons evading socially useful work ; as for section | (b) of the decree,
the measures prescribed are decided upon by the people’s courts through regular
judicial proceedings which result in a conviction, and thus come within the scope of
the exception provided for in Article 2, paragraph 2 (c), of the Convention.

BurMA

In reply to previous direct requests made by the Committee of Experts, the
Government has stated that forced labour has not been used for public purposes;
consideration will be given in the adoption of new laws to the inclusion of provisions
prohibiting forced or compulsory labour. The authorities no longer exercise the
powers of requisition vested in them by section 11 (d) of the Village Act and section 9
of the Towns Act, which will soon be repealed.

BYELORUSSIA

In reply to a direct request made by the Committee of Experts, the Government
has stated that collective and state farms and other organisations participate in the
construction and maintenance of local highways by means of direct or indirect
labour, to the extent needed for them to be able to use such local highways. Where
appropriate, they may conclude an agreement with the highway administration.

CAMEROON
See under Convention No. 16.
CoNGO (KINSHASA)
Labotg C(l)g;e, Legislative Ordinance No. 310 of 9 August 1967 (Moniteur congolais, 15 Aug. 1967,
o. 16).

Section 2 of the Labour Code prohibits forced or compulsory labour absolutely,
subject to exceptions for compulsory military service, work in emergencies, convict
labour, and any work or service which forms part of the civic obligations laid down
by law in the public interest, or which the community has imposed upon itself
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voluntarily and which may be employed only for public purposes as an exceptional
and provisional measure by virtue of a presidential ordinance.

CostAa Rica

In reply to a direct request made by the Committee of Experts, the Government
has stated that work exacted by virtue of the Vagrancy Act, No. 3550 of 2 October
1965, falls within the terms of the exception provided for in Article 2, paragraph 2
(c), of the Convention, since it is imposed by judicial sentence and is performed under
the strict supervision of the authorities. The Act aims at social readaptation, and all
situations deriving from unemployment and underemployment are included within its
scope by virtue of section 2 (a).

CZECHOSLOVAKIA

Government Ordinance No. 38 of 29 March 1967 respecting the placement of persons completing
their studies at universities, technical and secondary schools (Sbirka Zdkonii, 26 Apr. 1967,
No. 15, Text 38).

Notification No. 55 of 1967 to establish basic production targets for agriculture.

In reply to a direct request made by the Committee of Experts, the Government
has supplied the following information.

In the event of the transfer of workers under sections 37 and 38 of the Labour
Code, the workers are free to give notice in all the cases provided for in section 37 (1)
of the Code and also where a transfer to other work or to another locality has been
consented to by the trade union works committee in accordance with section 41.

The collective agreements provided for in section 34 of the Labour Code may be
concluded only in respect of those workers who freely request them.

Under the above-mentioned government ordinance placement on completion of
studies or vocational training is carried out by mutual agreement between the persons
concerned and the occupational organisations, and the termination of an employment
relationship is governed by the general provisions of the Labour Code.

According to the new system of planning of agricultural production no obligatory

“agricultural production targets are fixed for agricultural undertakings by the central
administration or by the higher economic authorities.

DAHOMEY

In reply to direct requests made by the Committee of Experts with regard to
Decree No. 239 of 1 June 1962 concerning collective village fields, the Government
has stated that such fields are no longer organised.

FEDERAL REPUBLIC OF GERMANY

In reply to a direct request made by the Committee of Experts, the Government
has stated that the preparatory work on a new Act respecting the carrying out of
penalties has not yet been completed. An advisory committee was due to be convened
in autumn 1967 but its work was expected to take a considerable amount of time.

GHANA

Labour Decree, National Liberation Council Decree No. 157 of 10 April 1967.

In reply to a direct request made by the Committee of Experts, the Government
has stated that the Preventive Detention Act, 1964, has been repealed by a decree o
1966. y
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GuyaNa

Constitution of 26 May 1966.
Chapter 11, article 6, of the Constitution prohibits forced labour.

INDIA

Assam Act, No. IV of 1960, to amend the Assam Panchayat Act, 1959.

Madhya Pradesh Panchayats Act, 1962, to amend the Central Provinces Berar Panchayats Act, 1946
Andhra Pradesh Gram Panchayats Act, 1964, to amend the Hyderabad Gram Panchayat Act, 1956.
Mysore Irrigation Act, 1965.

Nagaland (Requisition of Porters) Act, No. 7 of 1965.

Tripura Tribal Inhabitants (House Tax) Act, No. 7 of 1965.

Orissa 9Gram Panchayat (Second Amendment) Act, 1967, to amend the Orissa Gram Panchayat Act,

1964.

In reply to an observation and a direct request made by the Committee of
Experts in 1966, the Government has supplied the following information.

The Tripura Ghar Chuktikar Ain 1329 TE has been replaced by the Tripura
Tribal Inhabitants (House Tax) Act, 1965. Section 69 of the Orissa Gram Panchayat
Act, 1964, has been repealed.

As a result of the general review undertaken in pursuance of observatlons made
by the Committee of Experts in 1960, four out of five state Panchayat Acts which
authorised mobilisation of labour by Panchayats have been amended and no longer
permit utilisation of such labour. The remaining Punjab Gram Panchayat Act, 1952,
provides only for the obligation to pay a special tax in cash, which may be discharged
by labour. No use has been made of the enabling provisions of the State Panchayat,
Irrigation and Compulsory Labour Acts. The mobilisation of labour permitted under
these Acts would not amount to forced or compulsory labour in view of the exceptions
provided for in Article 2, paragraph 2 (b), (d) and (e), of the Convention.

LESoTHO

Employment Act, No. 22 of 1967 (Government Gazette, 28 July 1967, Supplement No. 20, p. 399).

In reply to a direct request made by the Committee of Experts, the Government
has stated that the compulsory messenger service referred to in section 79 of the
Employment Act is no longer allowed under current practice.

Morocco

In reply to a direct request made by the Committee of Experts, the Government
has stated that a Royal Decree of 11 December 1965 modified the dahir of 2 January
1940 and abrogated the dahir of 24 June 1942, eliminating the obligation to work
previously applicable to detainees.

NETHERLANDS

In reply to a direct request made by the Committee of Experts, the Government
has stated that the abrogation of the Extraordinary Decree of 1945 respecting employ-
ment relationships (section 6 of which makes the termination of an employment
relationship by an employee subject to certain conditions) is under consideration.

The texts of by-laws issued under sections 226 and 227 of the Communes Act,
providing for personal services, must be communicated to the Standing Committee of
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the Provincial States, and this guarantees observance of Article 9 of the Convention.
Section 276 of the Communes Act, which concerns work exacted as a form of taxation,
is no longer in force except in three communes. The Communes Act is undergoing
revision, and sections 226, 227 and 276 may be amended.

NIGER

Act No. 5 of 11 February 1967 (Journal officiel, 2 Mar. 1967).

The above-mentioned Act has amended Act No. 10 of 16 March 1962 respecting
the organisation of the recruitment of the national armed forces by deleting a provision
which permitted recruits to be employed on work of national interest or in the opera-
tion of undertakings of national interest.

NorwAY

In reply to an observation made by the Committee of Experts in 1966 concerning
compulsory service for dentists, the Government has stated that the authorities are
still trying to find solutions to the problem of the lack of dentists and to ensure a more
satisfactory distribution of dentists in the various regions of the country. Dentist
training facilities have been increased by nearly 150 per cent. and the first enlarged
groups of students resulting from this expansion have already begun their studies.
A further increase in the number of student places is being planned.

RuUMANIA

Decree No. 922 of 15 December 1965 respecting a voluntary contribution to the carrying out of public
works (Buletinul Oficial, 15 Dec. 1965, No. 17).

Decision No. 1793 of 17 December 1965 of the Council of Ministers to establish regulations for a
voluntary cash contribution by inhabitants to the carrying out of public works (ibid., 19 Dec.
1965, No. 19).

In reply to a direct request made by the Committee of Experts, the Government
has stated that the above-mentioned texts govern the cash or labour contribution
to the carrying out of communal services, as provided for in Article 2, paragraph 2
(e), of the Convention, which the inhabitants of rural areas may freely decide upon
in the people’s assemblies.

SINGAPORE

In reply to a direct request made by the Committee of Experts concerning the
compulsory national service authorised pursuant to the Constitution, the Govern-
ment has referred to the provisions of the National Service Ordinance, 1952, respecting
service in the armed forces.

SubAN

In reply to a direct request made by the Committee of Experts, the Government
has stated that it is taking intensive measures to abolish forced labour by the expansion
of local government services and by encouraging and aiding voluntary community
development work.

SWITZERLAND

In reply to a direct request made by the Committee of Experts, the Government
has provided the texts of the cantonal legislation permitting administrative intern-
ment. The Government considers that the procedures followed guarantee the
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individual fully against arbitrary treatment by providing, inter alia, for possibilities
of appeal to the administrative or judicial authorities ; and it maintains that, even if the
cantonal laws seem to depart from the letter of the Convention, they are in conformity
with its spirit. ,

U.S.S.R.

In reply to a direct request made by the Committee of Experts, the Government
has stated that sections 1 and 3 of the order of 9 March 1955 of the Council of
Ministers of the U.S.S.R. respecting agricultural planning have been repealed and
that, under the order of 20 March 1964 of the Council of Ministers of the U.S.S.R.,
collective farms are to plan their production themselves, proceeding from the need to
fulfil the state plan for purchases of farm products.

A ZAMBIA
Local Government Act, No. 69 of 1965. '

In reply to a direct request made by the Commiittee of Experts, the Governiment
has stated that the Local Government Act has repealed the Native Authority Ordin-
ance and the Barotse Native Authority Ordinance, which provided for compulsory
cultivation and the exaction of labour for the conservation or improvement of natural
resources.
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30. Hours of Work (Commerce and Offices) Convention, 1930

This Convention came into force on 29 August 1933

Countries registored on Countries regitored an
Argentina. . . . . ... ... 14. 3.1950 Mexico. . . . . .. ... .. 12. 5.1934
Austria® . . . . . . ... .. 16. 2.1933 NewZealand. . . . . . . . .. 29, 3.1938
Bulgaria . .. ... .. ... 22. 6.1932 Nicaragua . . . . ... ... 12. 4.1934
Chile. . ... ...... .. 18.10.1935 Norway . . . . . . .. ... 29. 6.1953
Cuba. . ... ... ... .. 24, 2.193¢ Panama . . . . . ... ... 16. 2.1959
Finland . . . .. .. .. .. 13. 1.1936 Paraguay . . . . . . . . ... 21, 3.1966
Guatemala . . . . . ... .. 4, 81961 Spain . . ... ....... 29, 8.1932
Haiti . . . .. ... .. ... 31. 3.1952 Syrian Arab Republic. . . . . . 10. 5.1960
Iraq . . .. ... ...... 26.11.1962 United Arab Republic . . . . . 10. 5.1960
Israel . . . ... ...... 26. 6.1951 Uruguay . . . ... .. ... 6. 6.1933
Kuwait . . . . . . ... ... 21. 9.1961
Luxembourg. . . . . . . . .. 3. 3.1958

1 Conditional ratification.
HAITI

See under Convention No. 1.
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33. Minimum Age (Non-Industrial Employment) Convention, 1932

This Convention came into force on 6 June 1935

Countries restsred on Countries registored o
Argentina. . . ., . . ... .. 14. 3.1950 Malagasy Republic . . . . . . 1.11.1960
Austria . . . . . e e e e 26. 2.193¢ Mali . . .. ... ... ... 22, 9.1960
Belgium. .. . . . ... .... 6. 6.1934 Mauritania . . . . . . . . .. 20. 6.1961
Cameroon (Eastern Cameroon) . 7. 6.1960 Netherlands . . . . . . . . .. 12. 7.1935
Central African Republic . . . . 27.10.1960 Niger . . . . .. .. .. .. 27. 2.1961
Chad. . . . ... ...... 10.11.1960 Senegal . . . . . . . . . . .. 4.11.1960
Congo (Brazzaville) . . . . . . 10.11.1960 Spain . . . . . . .. .. .. 22, 6.1934
Cubal . . . ... ...... 24, 2.1936 Togo. . . . . . . . . . . .. 7. 6.1960
Dahomey . . . . . . . . . .. 12.12.1960 UpperVolta . . . . . . . .. 21.11.1960
France . . . . . .. ... .. 29. 4.1939 Uruguay® . ... ... ... 6. 6.1933

Gabon . . . .. ... .... 14.10. 1960

Guinea . . . . .. ... ... 21, 1.1959
Ivory Coast . . . . ... ... 21.11. 1960 * Convention denounced as a result of the ratification of
. Convention No. 60, :

GUINEA

In reply to a direct request made by the Committee of Experts, the Government
has stated that, as regards enforcement of minimum age provisions, no distinction
is made between industrial and non-industrial work. Hence nothing special has
been done to differentiate between the employment of children in industrial under-
takings and their employment in undertakings of a non-industrial kind.

34. Fee-Charging Employment Agencies Convention, 1933

This Convention came into force on 18 October 1936

Counties Rejifason — Ratibcadon
Argentina. . . . . ... ... 14. 3.1950 Norway! . . . . ... .. .. 4. 7.1949
Bulgaria . . ... ... ... 29.12.1949 Spain . . . . ... ... .. 27. 4.1935
Chile. . . . ... ...... 18.10.1935 Sweden! . . . . . . . .. .. 1. 1.1936
Czechoslovakia . . . . . . .. 12. 6.1950 Turkey® . . . . . . ... .. 27.12.1946
Finland! . . . .. ... ... 13. 1.1936
Mexico . . . .. ... .... 21. 2.1938 ! Convention denounced as a result of the ratification of

Convention No. 96.
MEexicu

Article 4, clause (¢}, of the Convention. In reply to a direct request made by the
Committee of Experts in 1966, the Government has stated that, although employment
agencies may place workers abroad with the permission of the competent authorities,
in practice no agency has done so. No international agreement, as envisaged in this
Article, has been concluded.
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35. Old-Age Insurance (Industry, etc.) Convention, 1933

This Convention came into force on 18 July 1937

Countries Rdfatern . Couris Rascaden
Argentina. . . . .. . .. .. 17. 2,1955 Italy . . . . ... ... ... 22.10. 1947
Bulgaria . . . . . ... ... 29.12,1949 Malta . . . . ... .. ... 4. 1.1965
Chile. . . ... ... .... 18.10.1935 Peru . . . . . . . . ... .. 8.11.1945
Czechoslovakia . . . . . . . . 1. 7.1949 Poland . . . . . . . . . ... 29. 9.1948
Ecuador . . . . . . . . . .. 5. 2.1962 United Kingdom . . . ... . . 18. 7.1936
France . . . . . . .. . ... 23. 8.1939

CZECHOSLOVAKIA

Social Security Act of 4 June 1964 (Sbirka Zdkonit (S.Z.), 15 June 1964, No. 44, Text 101) (L.S.
1964—Cz. 2 A).

Notification of 8 June 1964 of the State Social Security Office to provide for the application of
the Social Security Act (S.Z., 15 June 1964, No. 44, Text 102).

Government Notification of 1964 respecting the classification of employment in categories I and II
for purposes of social security (S.Z., 16 June 1964, No. 46, Text 107).

Notification of 8 June 1964 of the State Social Security Office respecting the powers and duties of the
* people’s committees in the matter of social security (S.Z., 16 June 1964, No. 46, Text 108).

Government Notification of 20 July 1966 respecting the exceptlonal award of pensions to beneficiaries
who remain in employment (S.Z., 28 July 1966, No. 22, Text 60).

Article 2 of the Convention. All manual and non-manual workers, domestic
workers and apprentices are covered by the social security scheme, irrespective of
whether they are employed in industrial or agricultural undertakings or in the liberal
professions or as domestic workers. The scheme does not apply to casual workers
whose monthly remuneration does not exceed 120 crowns.

Article 3. Acquired rights to an old-age pension are automatically maintained
for five years. Where an interruption of employment has lasted for more than five
years, account is not taken of the period of employment prior to the interruption unless
the subsequent employment has lasted for at least three years. However, where
employment has been interrupted for a valid reason, pension entitlements are treated
as if the employee had not relinquished his employment.

Article 4. The age of retirement is 60 years (or 55 years for those whose employ-
ment is classified in category I) for men. For women the age of retirement varies from
53 to 57 years, according to the number of children brought up by them.

Article 5. The right to an old-age pension is subject to the completion of at
least 25 years of contributions (or of at least 20 years for those whose employment is
classified in category I).

Article 7. The basic pension rate is fixed at 60 per cent. of average monthly
earnings for those whose employment is classified in category I, at 55 per cent. for
those whose employment is classified in category II and at 50 per cent. in all other
cases. The full old-age pension is in no case less than 400 crowns a month.

. Article 9. The social security scheme does not require contributions from either
employers or employees. Social security expenses are paid from the state budget.
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Article 10. The scheme is administered by the people’s committees and by the
State Social Security Office.

In reply to direct requests made by the Committee of Experts in 1965 and 1967,
the Government has indicated that Act No. 40 of 1958, providing for the possibility of
withholding benefits from persons condemned for any offence directed against the
State, the national economy or socialist property, was repealed by Act No. 59 of 1965.
Government Notification No. 120 of 1964 respecting the withholding of benefits from
certain persons, issued in pursuance of section 141 of Act No. 101 of 1964, was also
repealed. The Government has indicated that section 141 of Act No. 101 of 1964 will
be repealed in the near future. . S
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36. Old-Age Insurance (Agriculture) Convention, 1933

This Convention came into force on 18 July 1937

Counre Raseadon Countres Rasfeaton
Argentina . . . .. . . ... 17. 21955 Italy . . . . . . ... . ... 22.10.1947
Bulgaria . . . ... .. ... 29.12.1949 Malta . . . . . . ... ... 4. 1.1965
Chile. . . . ... ... ... 18.10.1935 Peru . . . . . . . . . . ... 1. 2.1960
Czechoslovakia . . . . . . . . 1. 71949 Poland . . . . . . . . . . .. 29. 9.1948
France . . . . . .. . . ... 23. 8.1939 United Kingdom . . . . . . . 18. 7.1936

CZECHOSLOVAKIA
See under Convention No. 35.
37. Invalidity Insurance (Industry, etc.) Convention, 1933
This Convention came into force on 18 July 1937
F— Rastation F—— Basboton

Bulgaria . .. ... ..... 29.12.1949 Italy . . . . . ... ... .. 22.10. 1947
Chile. . . . ... ... ... 18.10.1935 Peru . . . . . . . . . . ... 8.11.1945

Czechoslovakia . . . . . . . . 1. 71949 Poland . . . . . . . . . ... 29. 9.1948

Ecuador . . . . . ... ... 5. 2.1962  United Kingdom . . . . . . . 18. 7.1936

France . . . . . . . ... .. 23. 8.1939

CZECHOSLOVAKIA
See under Convention No. 35.
38. Invalidity Insurance (Agriculture) Convention, 1933
This Convention came into force on 18 July 1937
Countries regitered on Countries rogitored on

Bulgaria . . . ... .. ... 29.12.1949 Italy . . . . . . . . ... .. 22.10. 1947

Chile. . . . ... .. .... 18.10.1935 Peru . . . . . . . . . .. .. 1. 2.1960

Czechoslovakia . . . . .. ... 1.7.1949 Poland . . . ... ... ... 29. 9.1948

France . . . . ... ... .. 23. 8.1939  United Kingdom . . . . . . . 18. 7.1936

CZECHOSLOVAKIA

See under Convention No. 35,
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39. Sarvivors’ Insurance (Industry, etc.) Convention, 1933

This Convention came into force on 8 November 1946

Countries

—— i Ratificats
Batorien Countie Railoxion
Bulgaria . ... .. ..... 29.12.1949 Peru . . . . . . .. ... .. 8.11.1945
Czechoslovakia . . . . . . . . 1. 71949 Poland . . . . . . . . . . e . 29. 9.1948
Ecuador . .. ... ... .. 5. 2.1962 United Kingdom . . . . . . .. 18. 7.1936
Italy . . . ... ... .... 22.10. 1952 Co
CZECHOSLOVAKIA
See under Convention No. 35.
40. Survivors’ Insurance (Agriculture) Convention, 1933
This Convention came into force on 29 September 1949
. dheat i —
Counies Rasieaton Counties Ratfeaton
Bulgaria . . ... ... ... 29.12.1949 Peru . . . . . . . ... ... 1. 2.1960
Czechoslovakia . . . . . . . . 1. 721949 Poland . . . . . . . . . . . : 29. 9.1948
Italy . . . .. .. ... ... 22.10.1952  United Kingdom . . . . . . . 18. 7.1936
CZECHOSLOVAKIA

See under Convention No. 35.
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41. Night Work (Women) Convention (Revised), 1934

This Convention came into force on 22 November 1936

Coumtres Ratiteeton Countre Rateaion
Afghanistan . . . . . . . . .. 12, 6.1939 Mali . . . . ... ... ... 22, 9.1960
Argentina. . . . . ... ... 14. 3.1950 Mauritania® . . . . . . . .. 20. 6.1961
Belgium?®. . . . . ... ... 4. 8.1937 Morocco . . . . . ... ... 13. 6.1956
Brazil*. . . . ... .. ... 8. 6.1936 Netherlands® . . . . . .. . . 9.12.1935
Burma?. . . . .. ... ... 22.11.1935 New Zealand® . . . . . . .. 29. 3.1938
Central African Republic . . . . 27.10.1960 Niger . . . . . . . . .. .. 27. 2.1961
Ceylonl. . . . . . ... ... 2. 9.1950 Pakistan'. . . . .. . . ... 22.11.1935
Chad. . . .. ... .. ... 10.11.1960 Peru . . . . . . . . . . . .. 8.11.1945
Congo (Brazzaville) . . . . . . 10.11.1960 Senegal® . . . . . . . . . .. 4.11. 1960
Dahomey . . . . .. .. ... 12.12.1960 Republic of South Africa® . . . 28. 5.1935
France® . . . .. ... ... 25. 1.1938  Switzerland* . . . . . . . . . 4. 6.1936
Gabon . . .. .. ... ... 14.10.1960 Togo . . . . . . . . . . . .. 7. 6.1960
Greece! . . . . . ... ... 30. 5.1936 United Arab Republic* . . . . 11. 7.1947
Guineal. . . .. . ... ... 21. 1.1959  United Kingdom® . . . . . . . 25. 1.1937
Hungary . . ... ... ... 18.12.1936 Upper Volta . . . . . . . . . 21.11. 1960
India® . . ... ... .... 22.11.1935 Venezuela . . . . . . . . .. 20.11.1944
Iraq . ... ... ... ... 28. 3.1938
Ireland* . . . . . . .. ... 15. 3.1937
IvoryCoast . . . . . . . ... 21.11.1960 1 : P
Malagasy Republic . . . . . . 11111960 Convention Mo go. e 25 & result of the ratification of

1 Has denounced this Convention.
CEYLON

In reply to a direct request made by the Committee of Experts concerning the
denunciation of the Convention, the Government has stated that it has ratified
Convention No. 89.

HUNGARY

In reply to an observation made by the Committee of Experts, the Government
has supplied the following information.

Night workers represent not more than 7 per cent. of the total economically
active population and include only 2 per cent. of all women workers.

Thanks to the efforts made by the Government, women working a 48-hour week
do night work for 16 weeks in the year only, while those working a continuous
40-hour system work a night shift during 12 weeks a year only.

In law and in practice the position is that, in the limited field where women are
employed in night work, this does not in general involve a risk to their health, in view
of the preliminary and periodical medical examinations to which they are subjected.
If, in exceptional cases, a danger exists, the employer must take steps to eliminate it.

From 1968 onwards, the working week is gradually to be reduced in industry and
later in other branches of the economy. This will further improve the situation for
women engaged in night work.

IrAQ

In reply to a direct request made by the Committee of Experts, the Government
has supplied the following information.
The Labour Bill will be passed shortly.
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In view of the fact that Regulation No. 4 of 1961 respecting the employment of
women, young persons and minors strictly prohibits the employment of women at
night on work of any kind (section 2, subsection (b)), and since split shift work is
carried out partly at night, the employment of women on such work is prohibited.

NIGER

See under Convention No. 4.
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42. Workmen’s Compensation (Occupational Diseases) Convention (Revised), 1934

This Convention came into force on 17 June 1936

Countries rg;;‘g‘f;g%‘; Countries r’:;s“gigg%';
Algeria . . . . . . .. .. .. 19.10.1962 Iraq . . . . . . . . . . . .. 25. 7.1941
Argentina. . . . . . .. . .. 14. 3.1950 Ireland . . . . . . . . . . .. 15. 3.1937
Australia . . . . .. . . ... 29, 41959 Italy . . . . . . .. .. ... 22.10.1952
Austria . . . . . . .. .. .. 26. 2.193¢ Japan. . . . . . . . .. ... 6. 6.1936
Barbados . . . . ... . .. 8. 5.1967 Luxembourg. . . . . . . . .. 3. 3.1958
Belgium. . . . . . .. .. .. 3. 81949 Malta . . . .. .. ... .. 4. 1.1965
Bolivia . . . . .. ... ... 19. 7.1954 Mexico. . . . . . . . . . .. 20. 5.1937
Brazil. . . . ... ... ... 8. 6.1936 Morocco . . . . .. ... .. 20. 5.1957
Bulgaria . . . ... .. ... 29.12.1949 Netherlands® . . . . . . . .. 1. 9.1939
Burma . . . .. ... .... 17. 5.1957 NewZealand . . . . . . . . . 29, 3.1938
Burundi. . . . . ... . ... 11. 3.1963 Norway . . . . . . . . . .. 21. 5.1935
Congo (Kinshasa) 1. . . . . . . 20. 9.1960 Panama . . . . . . .. ... 16. 2.1959
Cuba. . . ... ... .... 22.10.1936¢ Poland . . . . . . . . . . .. 29, 9.1948
Czechoslovakia . . . . . . . . 1. 719499 Rwanda . . . . . . . . ... 18. 9.1962
Denmark . . . . ... . . .. 22. 6.1939 Republic of South Africa . . . . 26, 2.1952
Finland . . ... .. . . .. 20. 1.1950 Spain . . . . . ... .. .. 24, 6.1958
France . . . . . . . .. ... 17. 5.1948 Sweden. . . . . . . . . . .. 24, 2.1937
Federal Republic of Germany 17. 6.1955 Turkey . . . . . . . . . . .. 27.12.1946
Greece . . . . . . . . . ... 13. 6.1952 United Kingdom . . . . . . . 29. 4.1936
Guyana . . . .. ... ... 8 6.1966 Uruguay . . . . . . . . . .. 18. 3.1954
Haiti . . . . ... ... ... 19. 4.1955
Honduras. . . . . . . . . .. 17.11.1964
Hungary . . . .. ... ... 17. 6.1935
India. . ........... 13. 1.1964 * Convention denounced as a result of the ratification

of Convention No. 121.
BELGIUM

In reply to a direct request made by the Committee of Experts in 1966, the Govern-
ment has supplied the following information.

A draft Royal Order listing industries, occupations or types of undertakings in
which those incapacitated by illness are presumed, unless the contrary is proved, to
have been exposed to the risk of the disease in question has been drawn up under
section 29 of the Act of 24 December 1963 by the Technical Advisory Board of the
Occupational Diseases Fund, and the examination which the draft is now undergoing
is likely to result in the objections of the Committee of Experts being met.

With regard to primary epitheliomatous cancer of the skin caused by the
substances listed in the Convention, this point will be included in the agenda of a
future session of the above-mentioned Technical Advisory Board, although the new
proposed extension of the list of recognised occupational diseases would seem
to provide protection against the risks envisaged by the Convention.

BoLIviA

In reply to an observation made by the Committee of Experts, the Government
has supplied the following information.

In order to bring national legislation into line with the Convention, anthrax
infection will shortly be included in the list of occupational diseases.
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This list includes, inter alia, diseases due to poisoning by lead, mercury, phos-
phorus, arsenic, benzene or its homologues, their nitro- and amido-derivatives,
halogen derivatives of the aliphatic hydrocarbons, pathological manifestations due to
radium and radio-active substances or X-rays and silicosis with or without pulmonary
tuberculosis.

ConNGO (KINSHASA)

Ordinance No. 370 of 9 June 1966 to issue a list of occupational diseases for the purposes of the social
security scheme (Moniteur congolais, 1 Aug. 1966, No. 14, p. 524).
The Government has stated that the above-mentioned ordinance was adopted in
order to comply with observations made by the Committee of Experts.

CuBa

In reply to a direct request made by the Committee of Experts in 1966, the
Government has repeated the information contained in its previous report and has
stated that it has taken note of the Committee’s request with a view to its study and
proper consideration.

CZECHOSLOVAKIA

In reply to observations made by the Committee of Experts, the Government has
supplied the following information.

Diseases by lead are included in item 1 of the list of occupational diseases
appended to Notification No. 102 of 1964. As far as alloys of lead are concerned, the
Government considers that item 1 likewise covers these substances, as lead in its pure
form is also contained in alloys. Item 4 includes diseases caused by mercury and its
amalgams. Chronic poisoning is covered by the words “diseases caused by”. Acute
poisoning is treated as an employment injury according to the note which appears at
the end of the list.

As regards anthrax infection, this will be taken into consideration when the
above-mentioned notification is next revised, with a view to bringing the list of
recognised occupational diseases formally into line with the provisions of the
Convention.

FINLAND

In reply to a direct request made by the Committee of Experts in 1966, the
Government has stated that the legislation on occupational diseases currently in
force is under revision and it is proposed that the new provisions should enter into
force at the beginning of 1968. The next report will describe the new legislation
and contain the statistical data asked for by the Committee.

FRANCE

Decree No. 127 of 14 February 1967 (Jou}nal officiel, 18 Feb. 1967, No. 42, p. 1758) to revise and
supplement the schedules of occupational diseases appended to Decree No. 2959 of 31 December
1946.

Various other laws and regulations.

In reply to observations made by the Committee of Experts, the Government has
supplied the following information.

As regards the restrictive nature of the list of pathological symptoms appearmg
in the schedules of occupational diseases, it is recalled that these schedules do not
enumerate all symptoms of the diseases included therein. Hence they cannot be so
rigidly interpreted as to make it impossible for a practitioner to take into account
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individual symptoms and pathological consequences of a disease identified as being
one of the occupational diseases covered.

The fact remains that the list of diseases considered as distinct entities is limitative
in each schedule. The Government is grateful to the Committee for the attempts it
has made to find some way whereby the schedules might, in its view, be brought into
line with the Convention. However, the Government does not feel that the adjust-
ments proposed are compatible with the basic principles of the national legislation
as implemented by the schedules of occupational diseases.

Although the Government remains convinced that the Convention is adequately
applied through the French system of compensation for occupational diseases, it will
not fail to continue its examination of the remarks and proposals made by the
Committee.

It had intended to give satisfaction to the Committee of Experts through the
adoption of the above-mentioned decree, which amends the schedule relating to
anthrax infection in such a way that, in the definition of work involving exposure to
risk, it incorporates the following wording contained in the schedule to Convention
No. 121: “Loading and unloading or transport of merchandise which may have been
contaminated by animals or animal carcasses infected with anthrax.”

As regards the other points which were the subject of observations by the
Committee, the Government confirms that it intends to submit proposals for the
amendment and extension of the schedules to the Industrial Health Committee. The
competent technical services are actively pursuing their studies of relevant information
with this end in.view.

FEDERAL REPUBLIC OF GERMANY

Ia reply to a request made by the Committee of Experts, the Government has
supplied the following information. -

Compensation for all occupational diseases other than infectious ones is granted
without regard for the nature of the undertaking in which the person concerned
contracted the disease. An insured person is in no circumstances required to prove
that he was exposed to the risk of contracting an occupational disease. It is for the
insurance carrier to adduce such proof. Hence workers’ protection is guaranteed
to the same extent as if their individual trade or occupation appeared in the official
list of activities giving rise to occupational diseases, and compensation is also awarded
to insured persons who have not engaged in any of the activities listed.

" The notices published by the Federal Ministry of Labour and Social Affairs in
connectio_n_with occupational diseases mention the activities which are liable to give
rise to them, which makes it easier to prove their occupational origin.

GuYANA

In reply to a direct request made by the Committee of Experts, the Government
has supplied the following information.

In 1965 a special committee was appointed to ascertain the existing and probable
occupational hazards likely to arise from industrialisation. When that committee
has completed its report, consideration will be given to the desirability of making
appropriate additions to the list of prescribed diseases, in relation to trades, industries
and processes.

INDIA

In reply to a direct request made by the Committee of Experts, the Governmernit
has supplied the following information,
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The Model Workmen’s Compensation (Occupational Diseases) .Rules, 1961,
define pneumoconiosis as “silicosis, or coalminer’s pneumoconiosis or abestosis, or
bagassosis, or any of these diseases accompanied by pulmonary tuberculosis™.

With regard to the uniform qualifying period of 24 months provided for by
section 10 (1) of the Workmen’s Compensation Act, under the third proviso of this
section, in the case of a workman who develops symptoms of an occupational disease
after he has left his employment, the limitation period of two years for filing a claim
begins from the date on which the symptoms were first detected. If the symptoms are
not detected within a period of two years, it is very difficult for him to prove.that he
contracted the disease while in the employment of a particular employer and that the
disease arose out of his employment.

The number of occupational diseases for which compensation has been granted,
other than silicosis and pneumoconiosis, are very few and no cases of hardship have
been brought to the notice of the Government. While rigid time limits may cause
difficulties, generous extension of limits can also be abused by claimants, and dubious
claims have been known to be preferred, especially in times of unemployment. It is
therefore necessary to exercise considerable administrative discretion in the matter of
implementing the statutory provisions.

IrAQ
Regulation No. 5 of 29 January 1966 respecting insured employment (Al-Waqayz u al’ Iraqtya,

28 Feb. 1966, No. 1237).

In reply to a request made by the Committee of Experts, the Government has
stated that the Social Security Law, No. 140 of 1964, covers occupational diseases
which are regarded as industrial accidents, and that this branch of social security has
been recognised through the above-mentioned Regulation.

The Social Security Law has also been extended to undertakings employing
30 workers or more in the departments (Liwas) of Baghdad, Basra Mosul Al Htllah
and Kirkuk.

Other cases of compensation come within the scope of the Labour Law, No 1
of 1958.

IRELAND

Social Welfare (Occupational Injuries) Act, No. 16 of 16 July 1966. - S
Social Welfare (Occupational Injuries) (Prescribed Diseases) Regulations, 1967 (Statutory Instruments,

1967, No. 78).

In reply to a direct request made by the Committee of Experts, the Government
has stated that the above-mentioned legislation, which extends the system of insurance
established by the Social Welfare Act, 1952, to occupational accidents -and diseases,
has been adopted.

Article 1 of the Convention. Under section 23 of the Act of 1966 occupational
diseases are compensated under the same conditions and at the same rate as occupa-
tional accidents.

Article 2. The occupational dlseases and injuries covered are set out in section 4
of the Act and in the schedule to the 1967 regulations. The diseases enumerated in
the schedule to Article 2 of the Convention are thus covered.

MALTA

In reply to a direct request made by the Committee of Experts, the Government
has supplied the following information.

The observations made with regard to some items in the list of occupational
diseases were studied by the Government. As a result, the Seventh Schedule to the
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National Insurance Act, listing occupational diseases or industrial injuries, is being
replaced by a new schedule which has a much wider coverage. A copy of the text of
the amending Act will be supplied as soon as the Act has been promulgated.

Morocco

Inreply to an observation made by the Committee of Experts, the Government has
stated that, in connection with the changes envisaged to take account of the views
expressed by the Committee, it was considered that it would be useful to undertake a
general review of the schedules of occupational diseases. As a result, new texts have
been drafted and will be promulgated shortly.

NEwW ZEALAND

Employers’ Liability Insurance Regulations, 1962, Amendments Nos. 5 and 6 (Statutory Regulations,
1966, No. 18, and 1967, No. 38).

Workers’ Compensation Order, 1963, Amendment No. 2 (ibid., 1967).

In reply to the observations made by the Committee of Experts in previous
years concerning the presumption of occupational origin of the diseases listed in
Article 2 of the Convention, the Government has stated that a general review of the
workers’ compensation system is at present being undertaken by a Royal Commission.
Due to the complexity of the issues involved, the report of the Commission to the
Government will not be available for some time.

RwaNDA

In reply to direct requests made by the Committee of Experts, the Government
has supplied the following information.

Pending the review of the schedule of occupational diseases in force before
adoption of the Act of 15 November 1962, which is still valid, it is pointed out that
this schedule does not differ greatly from that of Article 2 of the Convention. However,
a draft order supplementing the schedule will shortly be adopted. It has already
been drafted and is to be considered by a special committee.

SPAIN

In reply to direct requests made by the Committee of Experts, the Government
has supplied the following information.

The list of diseases caused by benzene, its homologues and their nitro- and
amido-derivatives, as well as the list of corresponding trades, industries or processes,
are for guidance only and are not exhaustive.

With regard to anthrax infection, the “loading, unloading or transport of
merchandise” is not included in the list of activities involving exposure to this risk
since in such cases the worker is protected by the Occupational Accidents Scheme and
has only to prove that his disease results from his work. Nevertheless, the Govern-
ment has noted the observation made by the Committee of Experts and will take it
into consideration when drawing up provisions and implementation measures in
respect of occupational diseases and accidents,

SWEDEN

See ﬁnder Convention No. 17.



43. Sheet-Glass Works Convention, 1934 75
43. Sheet-Glass Works Convention, 1934

This Convention came into force on 13 January 1938
comie Bl coun S
Belgium. . . . . .. .. ... 4, 81937 Mexico. . . . .. .. .. .. 9. 3.1938
Bulgaria . ... . ... ... 29.12.1949 Norway . . . . . .. . ... 21. 5.1935
Czechoslovakia . . . . . . . . 19. 9.1938  United Kingdom®* . . . . . . . 13. 1.1937
France . . . . .. ... ... 5.2.19383 Uruguay . . . ... .. ... 18. 3.1954

Ireland . . . .. .. ... .. 15. 5.1939
1 Has denounced this Convention.
URUGUAY

Decree of 5 October 1967.

In reply to a request made by the Committee of Experts, the Government has
drawn attention to the promulgation of the above-mentioned decree. In its preamble
the principle of immediate implementation is reaffirmed and it lays down the necessary

measures to ensure its enforcement.
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44. Unemployment Provision Convention, 1934

This Convention came into force on 10 June 1938

Countries regiored om Countries rosistered o
Algeria ... . . . . ... ... 19.10.1962 Netherlands . . . . . . . . .. 17. 1.1966
Bulgaria . . . .. ... ... 29.12.1949 NewZealand . . . . . . . .. 29. 3.1938
Cyprus . . . . . . . . . ... 8.10.1965 Norway . . .. ... .. .. 20. 5.1957
Czechoslovakia . . . . . . . . 12, 6.1950 Peru . . . . .. .. ... .. 4. 4.1962
France . . . . . . ... ... 21. 2.1949 Switzerland . . . . . . . . .. 14. 6.1939
TIreland . . . . . . ... ... 10. 6.1937 United Kingdom . . . . . . . 29. 4.1936
Ttaly . . . . ... ...... 22.10.1952

BULGARIA

Decision No. 3 of 20 January 1967 of the Council of Ministers to settle certain questions respecting
the effective use of manpower resources (D ’rzaven Vestnik, 27 Jan. 1967, No. 8, p. 1).

Ordinance of 28 February 1967 (ibid., 7 Apr. 1967, No. 28, p. 3) for the 1mplementatlon of Decision
No. 3 of 20 January 1967.

Cyprus (First Report)

Social Insurance Law, No. 2 of 1964 (Episemos Ephemeris (E.E.), 6 Apr. 1964, No. 307, First
Supplement, Part I, p. 189) (L.S. 1964—Cyp. 1), as amended by the Social Insurance (Amend-
ment) Law, No. 3 of 1966 (E.E., 3 Feb. 1966, No. 474, First Supplement, Part I, p. 303).

Article 1 of the Convention. The national scheme is a compulsory insurance
scheme providing for equal contributions by employers, employed persons and the
State. Unemployment benefit is payable at a fixed amount which varies with the
number of dependants.

Article 2. Theabove-mentioned Law covers all workers employed in the national
territory under any contract of service or apprenticeship, as well as the crews
of Cypriot ships, sea fishermen and agricultural workers. Some exceptions are made
in respect of members of foreign armed forces, staff engaged in the diplomatic service
of foreign governments, part-time workers and family workers. Unemployment
benefit is not payable to a married woman who is not a family breadwinner, or to
persons aged over 65 years or under 16 years.

Article 3. Unemployment benefit is payable for any day of unemployment with
the exception of the first three days of any period of unemployment. Any three days
. of interruption of employment within six consecutive days are treated as a period of
interruption of employment, and any two such periods separated by 13 weeks or less
are treated as one period of interruption of employment.

Article 4, clause (a). A person must prove that he is unemployed as well as
capable of and available for work.

Clause (b). An unemployed person must deliver his insurance card to the
employment exchange where he must present himself on every working day.

Clause (c). See under Article 6.

Article 5. Persons under 16 years of age and persons over 65 years of age,
married women who are not family breadwinners and widows receiving a widow’s
pension are not entitled to unemployment benefit.
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Article 6. The qualifying period for entitlement to unemployment benefit is at
least 26 weeks of paid contributions during the current year and at least 50 weeks of
contributions paid or credited during the preceding year. Credits are awarded to
new entrants who have completed 26 weeks of employment.

Articles 7 and 11. Unemployment benefit is payable for a number of days equal
to the number of weeks of contributions and for up to a maximum of 156 days. A
person who exhausts his right to benefit shall requalify after 13 weekly contributions.

Article 8. This condition is nc;t provided for in the legislation.

Article 9. There is no specific mention of relief work organised by the public
authorities.

Article 10, paragraph 1. A claimant is disqualified from receiving unemployment
benefit for any period not exceeding six weeks if he refuses an offer of suitable
employment. A situation vacant due to stoppage of work, and any situation in the
usual occupation but with less favourable remuneration and conditions, is not
deemed to be suitable. Afterareasonable time has elapsed from the date of unemploy-
ment, employment shall not be deemed to be unsuitable by reason only that it is
not in the usual occupation, if the rate of remuneration and the conditions are not
less favourable than those generally observed or recognised.

Paragraph 2. If employment is lost through misconduct, or because of failure to
accept a job opportunity, no benefit is paid for six weeks. Unemployment benefit is
not payable in respect of stoppage of work due to a trade dispute, except where the
person concerned has become bona fide employed elsewhere during the stoppage or
has proved that he did not directly participate in the trade dispute.

Paragraph 3. A person shall not be deemed to be unemployed if he receives
compensation for loss of remuneration substantially equivalent to the remuneration
which he would have received if his employment had not come to an end.

Article 12. Unemployment benefit is payable irrespective of the needs of the
claimant.

Article 13. The legislation provides only for cash benefits.

Article 14. All claims are submitted to specially appointed insurance officers
who make decisions on them. If the claimant is dissatisfied with a decision, the
insurance officer will notify him of the reasons therefor and of his rights of appeal to
the competent court.

Article 15. A person is disqualified from receiving unemployment benefit for any
period during which he is absent from the national territory.

Article 16. Equality of treatment is guaranteed to foreign nationals.

The unemployment insurance scheme is administered by the Ministry of Labour
and Social Insurance. The insurance fund out of which unemployment benefit is
payable is administered independently of other public funds.

CZECHOSLOVAKIA

In reply to observations made by the Committee of Experts, the Government has
stated that it is preparing, under section 26, subsection 2, of the new Labour Code,
provisions which will guarantee the material security of citizens before they are
employed and which will facilitate their placement.
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FRANCE

Decree No. 583 of 13 July 1965 (Journal officiel, 17 July 1965, No. 163, p. 6196) to amend Decree
No. 319 of 12 March 1951 to prescribe conditions for the payment of unemployment allowances.

Codicils to amend the regulations made under the Agreement of 31 December 1958 to set up a national
inter-occupational scheme of special allowances for unemployed workers in industry and
commerce, approved by Order of the Minister of Labour of 7 February 1966 (ibid., 22 Feb.
1966, No. 44, p. 1521).

Decree of 30 December 1966 respecting an increase in the rate of state unemployment allowances.

Article I of the Convention. The rate of state unemployment allowances has been
increased by the decree of 30 December 1966.

Article 2. The decree of 13 July 1965 extends entitlement to the main unemploy-
ment allowances to unemployed women whose husbands work and to young persons
over 18 years of age living in the same house as their parents or guardians. Previously
these persons could only receive the ‘““increase for dependants™. :

Article 3. The decree of 13 July 1965 provides for the payment of partial
unemployment allowances in certain circumstances to workers who usually have
several employers.

Article 7. The waiting period has been abolished.

Article 10. In order to qualify for the allowances the claimant must not have
left his employment voluntarily without just cause. However, after favourable
consideration of the case by a joint committee, these allowances may be granted
to a claimant who has voluntarily broken his contract after a period not exceeding
six weeks has elapsed.

Article 11. The period of entitlement of unemployed workers in industry and
commerce to the “special allowances” provided for under the agreement of
31 December 1958 has been increased from 360 to 365 working or non-working days.
This period may be prolonged by 244 days for claimants over 50 years of age.

TRELAND

Social Welfare (Miscellaneous Provisions) Acts, Nos. 20 of 1965 and 24 of 19 July 1966.
Social Welfare (Overlapping Benefits) (Amendment No. 2) Regulations, 1965.
Social Welfare (Disability, Unemployment and Marriage Benefit) (Amendment No. 3) Regulations,

1965. '

Article 1 of the Convention. There have been increases in the weekly rates of
personal unemployment insurance and assistance benefit, as well as in the allowance
for an adult dependant and for child dependants; there are also new scales of reduced
personal unemployment benefit payable to persons who only partially satisfy the
contribution conditions.

Following these increases, certain adjustments in the regulations relating to
overlapping benefits have been effected.

The social insurance contribution rates have been increased twice: first as from
31 October 1966 and subsequently as from 31 May 1967.

Article 2. As from 31 October 1966 unemployment insurance was extended to
women employed mainly in agriculture and in domestic service.
NORWAY

Act No. 4 of 28 May 1959 respecting unemployment insurance (Norsk Lovtidend, 15 June 1959,
No. 23, p. 689) (L.S. 1959—Nor. 1), as amended by Acts of 17 June and 16 December 1966.
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Royal Decree of 9 December 1966 respecting unemployment benefit for persons who have completed

50 years of age.

The above-mentioned Royal Decree provides for the granting of unemployment
benefit for 40 weeks in the benefit year to persons who have completed 65 years of age
and for 30 weeks in the benefit year to persons aged between 50 and 65 years. No
reduction is made on account of daily allowances received in preceding benefit years.

PerU

In reply to an observation and requests made by the Committee of Experts, the
Government has stated that the committee responsible for drafting the Labour Code
has not yet finished its work and that it has therefore been impossible to alter the
situation concerning the application of the Convention. The Government has also
stated that the legislative provisions are not equivalent to the implementation of
employment insurance and that their aim is rather to counteract the causes of unem-
ployment and to reduce its effects.

SWITZERLAND

Federal Vocational Training Act of 20 September 1963 (Recueil des lois fédérales (R.L.F.), 15 Apr.
1965, No. 16, p. 325) (L.S. 1965—Swi. 1 B) and Administrative Ordinance of 30 March 1965
(R.L.F., 15 Apr. 1965, No. 16, p. 350) (L.S. 1965—Swi. 1 A).

Federal Act of 29 September 1966 (Feuille fédérale, 1966, Part 11, p. 470) to amend the Unemployment
Insurance Act with effect from 1 January 1967.

Order of 18 February 1966 of the Federal Council to amend the regulations made under the Federal
Unemployment Insurance Act.

Ordinance No. 1 of 22 March 1967 of the Federal Department for the Public Economy respecting the
employment service.

Circular No. 18 of 28 July 1967 of the Federal Ofﬁce of Industry, Arts and Crafts, and Labour.

The above-mentioned ordinance of 1967 governs action by the public Employ-
ment Service to place foreign workers who do not possess a permanent residence
permit in employment, and the above-mentioned circular, issued under the ordinance,
deals with the coverage of foreign workers under the unemployment insurance scheme.

UniTeD KINGDOM

National Insurance Act, 1965.
National Insurance Act, 1966.
Ministry of Social Security Act, 1966.

Article 1 of the Convention. A new scheme of earnings-related supplements
payable with flat-rate unemployment (and sickness) benefit has been established.

Article 7. A waiting period of 12 complete days is required before the earnings-
related supplement becomes payable.

Article 10, paragraph 3. A claimant cannot receive benefit for a period covered
by wages in lieu of notice.

Article 11. Flat-rate unemployment benefit is payable for a standard period of
312 days (i.e. one year excluding Sundays) in all cases.

Article 14.  As from July 1966 the Commissioner and Deputy Commissioners,
who are the final appellate authorities on claims for national insurance benefit, were
renamed the Chief National Insurance Commissioner and National Insurance
Commissioners, respectively.
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45. Underground Work (Women) Convention, 1935
This Convention came into force on 30 May 1937
Countries r‘:;g&iigo(:\ Countries r&gg&‘;@g%‘;
Afghanistan . . . . . . . . .. 14. 5.1937 . Kenya . . . . . . . . . ... 13. 1.1964
Argentina. . . . . . . . . .. 14. 3.1950 Lebanon . . . ... ... .. 26. 7.1962
Australia . . . . . .. . ... 7.10.1953 Lesotho. . . . . . . . . . .. 31.10. 1966
Austria . . . . . .. .. ... 3. 7.1937 Luxembourg. . . . . . . . .. 3. 3.1958
Belgium. . . . . .. ... .. 4, 8.1937 Malawi. . . ... ... ... 22, 3.1965
Brazil. . .. ... ... ... 22. 9.1938 Malaysia (States of Malaya) . . . 11.11.1957
Bulgaria . . . . .. ... .. 29.12.1949 Mexico. . . . . . . .. ... 21. 2.1938
Byelorussia . . . . . . . . .. 4, 8.1961 Morocco . . . . .. ... .. 20. 9.1956
Cameroon: Netherlands . . . . . . . . .. 20, 2.1937
Eastern Cameroon . . . . . . 29. 1.1963 NewZealand . . . . . . . .. 29, 3.1938
Western Cameroon . . . . . 3. 9.1962 Nigeria . . . . . . . .. 17.10. 1960
Canada . . ... ... ... 16. 9.1966 Pakistan . . . . . . ... .. 25. 3.1938
Ceylon . . . .. .. .. ... 20.12,1950 Papama . . ... ... ... 16. 2.1959
Chile. . . . ... ... ... 16. 3.1946 Peru . . . . . . . ... ... 8.11.1945
China ... ......... 2.12.1936 Poland . . . . .. ... ... 15. 6.1957
CostaRica . . ... ... .. 22, 3.1960 Portugal . . . .. ... ... 18.10.1937
Cuba. . ... ... .. ... 14. 4.1936 Sierraleone . . . .. . . .. 13. 6.1961
Cyprus . . . . . . . . . ... 23. 9.1960 Singapore. . . . . . . . . .. 25.10. 1965
Czechoslovakia . . . . . . .. 12, 6.1950 Somalia (ex-Trust Territory) . . . 18.11.1960
Dominican Republic . . . . . . 12. 8.1957 Republic of South Africa . . . 25. 6.1936
Ecuador . . . . .. .. ... 6. 7.1954 Spain . ... ........ 24, 6.1958
Finland . .. ... .. ... 3. 3.19383 Sweden! . . . ... ..... 11. 7.1936
France . . . .. .. .. ... 25. 1.1938 Switzerland . . . . . . . . .. 23. 5.1940
Gabon . . . .. ... . ... 13. 6.1961 Syrian Arab Republic. . . . . . 26. 7.1960
Federal Republic of Germany . . 15.11.1954 Tanzania (Tanganyika) . . . . . 30. 1.1962
Ghana . . ... ... . ... 20, 5.1957 Tunisia . . . . . .. .. ... 15. 5.1957
Greece . . . . . ... 0. . 30. 5.1936 Turkey . . . . . . ... ... 21. 4.1938
Guatemala . . . .. ... .. 7. 31960 Uganda . . . .. ... ... 4. 6.1963
Guinea . . . . . . . . . ... 12.12.1966 Ukraine. . . . . . . . . . .. 4. 8.1961
Guyana . . . . . . .. . .. 8 6.1966 USSR. . ... ....... 4. 5.1961
Haiti . . . . . ... .. ... . 5. 4.1960 United Arab Republic . . . . . 11. 7.1947
Honduras. . . . . . . . . .. 20. 6.1960 United Kingdom . . . . . . . 18. 7.1936
Hungary . . . . .. ... .. 19.12.1938 Uruguay . . . . . . . . . .. 18. 3.1954
India. . .. .. ....... 25. 3.1938 Venezuela . . .. ... ... 20.11.1944
Indonesia . . . . . . . . . .. 12, 6.1950 Viet-Nam . . . . . . .. ... 6. 6.1953
Ireland . . . . . . .. .. .. 20. 8.1936 Yugoslavia . . . . . . . ... 21. 5.1952
Ttaly . . . . . ... ... .. 22,10.1952 Zambia. . . . . .. . .. .. 2.12.1964
IvoryCoast . . . . . . . . .. 5. 5.1961
Japan. . . . . . .. ... .. 11. 6.1956

t Has denounced this Convention.

AUSTRALIA

In reply to a direct request made by the Committee of Experts, the Government
has supplied the following information.
In Queensland an exception can be made only after full investigation, with
particular consideration for the provisions of Article 3 of the Convention.
During the period in question a single exception was authorised, in respect of a

woman geologist.
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GHANA
See under Convention No. 29.
The Labour Decree of 1967 repeals all previous relevant legislation.
Article 1 of the Convention. Section 47 of the decree covers mines, quarries, or
other works for the extraction of minerals from the earth.
Article 2. Section 41 (1) gives effect to the provisions of this Article.
Article 3. Exemption is provided for under the national legislation.

GREECE

Order No. 82374/10419/D°3036 of 2 September 1966 governing work in mines and quarries (Ephemeris
tés Kyvernesseos, 9 Dec. 1966, Part 11, No. 735, p. 5433).
In reply to a request made by the Committee of Experts, the Government has
stated that the above-mentioned order sets forth the exceptions permitted to the
prohibition of the employment of women in mines.

GUATEMALA

In reply to a direct request made by the Committee of Experts, the Government
has stated that the Council of State has before it an amending Bill whereby, in
pursuance of section 148 of the Labour Code, the prohibition of underground work
would be made specifically applicable to women and children.

GuiNea (First Report)

Under sections 8 and 9 of a draft order governing the employment of women and
children, women workers irrespective of their age cannot be employed on under-
ground work in mines of any kind, with the exception of women holding positions of
management, employed in health services or undergoing training, as well as women
who may occasionally have to enter the underground parts of a mine.

Articles 2 and 3 of the Convention are applied by sections 8 and 9 of Chapter 2
of the draft order.

The application of the regulations concerning employment is entrusted to the
Ministry of Labour and Social Legislation. Supervision of the application of such
regulations is carried out by the labour inspectors.

GuyaNa (First Report)

Mining Regulations of 5 August 1931 (Official Gazette (Extraordinary), 15 Sep. 1931, Vol. 72, No. 12,

p. 825) :

Article 1 of the Convention. The term “mine” is not defined in the regulations
but it includes any undertaking, whether public or private, for the extraction of any
substance from under the surface of the soil.

Article 2. Section 113 of the regulations stipulates that no female of any age
shall be employed for hire in any capacity in connection with the working of a mine
underground.

Article 3. No exemption has been authorised.

HUNGARY

Decree No. 4 of 21 October 1966 of the Minister of Labour to creaté adequate employment opportun-
ities for women workers and to protect their health and safety (Magyar Kézlony, 21 Oct. 1966,
No. 65, p. 603).
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In reply to a direct request made by the Committee of Experts, the Government
has stated that section 3, paragraph 2, of the above-mentioned decree stipulates that
the exceptions provided for in that section concerning the employment of women in
certain fields of activity shall not apply to underground work.

INDIA
Notification No. S.0. 3699 of 22 November 1965.

The above-mentioned notification, which annuls the preceding ones in this
connection, provides for exemption from the provisions of section 46 of the 1952
Act in respect of certain categories of women. Exceptions to the prohibition on
the performance of underground work by women are occasionally authorised for
women doing non-manual work in health or welfare services.

Ivory CoasT

Decree No. 265 of 2 June 1967 to consolidate the regulations made under Part V (Conditions of
Work) of the Labour Code.

LeBanoN (First Report)
See under Convention No. 14.

The national legislation prohibits the employment of women of any age on
underground work in mines. In practice, the problem has never arisen as there are
no mining establishments within the meaning of Article 1 of the Convention.

LESOTHO
See under Convention No. 29.

Articles I and 2 of the Convention. The provisions of these Articles are embodied
in section 3 (a), defining industrial undertakings, and in section 74 (1) of the Employ-
ment Act, 1967.

~ Article 3. As far as exceptions are concerned, the Minister’s power to make
regulations must be used in accordance with the Convention.

SWITZERLAND

Administrative Ordinance No. 1 of 14 January 1966 under the Federal Act respecting employment in

industry, handicrafts and commerce (Recueil des lois fédérales, 24 Jan. 1966, No. 4, p. 85).

In reply to a direct request made by the Committee of Experts, the Government
has stated that section 66 (g) of the above-mentioned ordinance prohibits the
employment of women in underground work in galleries and mines. The Employ-
ment Act, which entered into force on 1 February 1966, repeals previous legislation
in_this respect and applies to any concern which works a mine, whether public or
private (section 1 (1)). Under section 3 (d) any woman occupying a high managerial
post is excluded from the scope of the Act.

TUNISIA

Labour Code, Act No. 27 of 30 April 1966 (Journal officiel, 3-6 May 1966, No. 20, p. 716; ibid.,
~ 10-13 May 1966, No. 21, p. 758; ibid., 17-24 May 1966, No. 22, p. 800) (L.S. 1966—Tun. 1).

‘Sections 77 and 78 of the Labour Code merely reproduce previously existing
legislative provisions.
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48. Maintenance of Migrants’ Pension Rights Convention, 1935

This Convention came into force on 10 August 1938

. H 1 RB . .

Countries rl:;i:&ﬁ:ll%r; Countries regisugﬁ::ll%z

Czechoslovakia® . . . . . .. 12. 6.1950 Poland . . . . . . . . . . .. 21. 3.1938

Hungary . . .. . .. .. .. 10. 8.1937 Spain . . . . . . ... ... 8. 7.1937

Israel . . . ... ... ... 16. 1.1963 Yugoslavia . . . . . . . . .. 4. 1.1946
Italy . . . ... ... .... 22.10.1952
Netherlands . . . . . . . . .. 6.10. 1938

1 Has denounced this Convention.

HuNGARY

In reply to an observation made by the Committee of Experts, the Government
has stated that, in spite of a detailed examination of the explanations given by the
Committee, it still considers that, without special agreements reached between the
States concerned, it is impossible to fulfil the necessary conditions for adequate
implementation of the Convention on the basis of national legislation alone. The
Government adds that it would be advisable for the Committee to meet, as provided
for under Article 20 of the Convention, in order to find a solution to the problems
encountered.

ISRAEL

In reply to a direct request made by the Committee of Experts in 1966, the
Government has stated that Article 2 of the Convention is inapplicable because the
persons who immigrated to the country after having reached the age of 60 years are,
under the National Insurance Law of 1953, ineligible for old-age and survivors’
insurance. Consequently, there do not exist any periods which could be taken into
account for totalisation of pensions of such persons.

In addition the Government spe01ﬁes the difficulties encountered in securing the
implementation of the Convention in respect of persons now residing in Israel and
who had previously been affiliated to insurance institutions in Czechoslovakia,
Hungary, Poland and Yugoslavia.

ITALY

Act No. 1308 of 29 October 1965 to ratify and apply the European Convention on the Social Security
of International Transport Workers, signed at Geneva on 9 July 1956.

NETHERLANDS

Act of 30 July 1965 (Staatsblad, 1965, No. 347) to amend the General Widows and Orphans Act
and the General Old-Age Act.

Royal Decree of 11 August 1965 (ibid., 1965, No. 376) to give effect to the Act of 30 July 1965.
Act of 6 January 1966 (ibid., 1966, No. 6) to amend the Invalidity Act.
Incapacity Insurance Act of 18 February 1966 (ibid., 1966, No. 84).

Act of 14 July 1966 (ibid., 1966, No. 336) respecting a supplementary extension of the circle of
beneficiaries and to amend the Act of 19 December 1962.

Act of 2 February 1967 (ibid., 1967, No. 101) respecting the total liquidation of insurance governed by
the Invalidity Acts.

Royal Decree of 8 February 1967 (ibid., 1967, No. 81) to give effect to the Act of 30 July 1965.
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In reply to a request made by the Committee of Experts, the Government has
stated that, under the Royal Decree of 20 December 1956, as amended by the Royal
Decrees of 11 August 1965 and 8 February 1967, nationals of member States which
have ratified the Convention are treated as Netherlands subjects in respect of the
payment abroad of transitional pensions under the General Old-Age Act. With
regard to the allocation of these pensions royal decrees respecting the treatment of
nationals of member States which have ratified the Convention as Netherlands
subjects are being drafted under the General Old-Age Act and the General Widows
and Orphans Act. )

' The Government stresses that the provisions of Article 18 of the Convention are
already implemented directly by the national executive organs.

PoLAND

Social Security Agreement concluded between Poland and Belgium at Brussels on 26 November 1965.

SPAIN

In reply to observations and requests made by the Committee of Experts in 1966,
the Government has stated that section 7, paragraph 4, of the decree of 21 April 1966
to approve the text of the Social Security Act of 1963 provides that, as regards
nationals of countries other than the Spanish-American countries, Andorra, the
Philippines, Portugal and Brazil, reference should be made to the provisions of
conventions and agreements which have been ratified or signed in this respect, or to
any provisions applicable to those persons by virtue of tacit schemes of reciprocity or
specially recognised schemes. The Government’s policy in this respect is to maintain
rights acquired by foreigners irrespective of their nationality, in particular in the
sphere of health assistance, in respect of which pertinent standards will shortly be
published.
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50. Recruiting of Indigenous Workers Convention, 1936

This Convention came into force on 8 September 1939

Countries restered on Countries resistered o
Argentina. . . . . . .. ... 14. 3,1950 New Zealand . .. .. ... 8. 7.1947
Belgium., . . . . ... .. .. 26. 7.1948 Nigeria . . . . . . . . .. .. 17.10. 1960
Barbados . . . . ... ... 8 5.1967 Norway . . . . .. ... .. 7. 7.1937
Burundi. . . . .. ... ... 11. 3.1963 Rwanda . . .. . ... ... 18. 9.1962
Cameroon (Western Cameroon) . 3. 9.1962 Sierraleone. . . . . . . . . . 13. 6.1961
Congo (Kinshasa) . . . . . . . 20. 9.1960 Singapore. . . . . . . . . .. 25.10.1965
Ghana . .. ... ...... 20. 5.1957 Somalia (ex-British Somaliland) . 18.11.1960
Guyana . . . . . .. .... 8. 6.1966 Tanzania:
Jamaica . . . . ... . ... 26.12.1962 Tanganyika . . . . . . . . . 30. 1.1962
Japan. . . . . .. .. .... 8. 9.1938 Zanzibar . . . . . . .. .. 22. 6.1964
Kenya . .. ... ... ... 13. 1.1964 Trinidad and Tobago . . . . . 24, 5.1963
Malawi. . . . . ... .. .. 7. 61966 Uganda . ... ... .... 4. 6.1963
Malaysia: United Kingdom . . . . . . . 22, 5.1939
States of Malaya . . . . . . 11.11.1957 Zambia. . . . . . . . . . .. 2.12.1964
Sabah, Sarawak . . . . . . . 3. 3.1964

MALAWI

In reply to a direct request made by the Committee of Experts, the Government
has stated that, as a result of government policy, no recruiting has taken place since
1965. Workers engaged for employment abroad spontaneously offer their services at
employment exchanges. In the absence of recruiting, certain questions concerning
Article 13, paragraph 2, Article 18, and Article 19, paragraphs 2 to 4, of the Convention
are no longer relevant.
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52. Holidays with Pay Convention, 1936

This Convention came into force on 22 September 1939

Counees Rafcation Counties Baifeuton
Albania . . . ... ... .. 3. 6.1957 IvoryCoast . . . . . . .. .. 5. 5.1961
Argentina. . . . . . . . ... 14, 3.1950 Kuwait. . . . . ... .. .. 21. 9.1961
Brazil. . . ... ... .... 22. 9.1938 Iegbanon . . ... ... ... 26. 7.1962
Bulgaria . . ... ... ... 29.12.1949 Libya . ... ... ... .. 20. 6.1962
Burma . . . . . . . . .. .. 21. 5.1954 Malagasy Republic . . . . . . 10. 8.1962
Byelorussia . . . . . . . . .. 6.11.1956¢ Mauritania . . . . . . . . .. 8.11.1963
Central African Republic . . . . 9. 6.1964 Mexico. . . . .. .. .. .. 9. 3.1938
Chad. . . . .. ... .... 8 6.1961 Morocco . . . . . ... ... 20. 9.1956
Colombia . . . .. ... ... 7. 6,1963 New Zealand . . . . . . . .. 10.11. 1950
Cuba. . . . . ... ... .. 20. 7.1953 Panama . . . . . .. . ... 3. 6.1958
Czechoslovakia . . . . . . .. 12. 6.1950 Paraguay . . . . . . . . . .. 21. 3.1966
Denmark . . . ... .. ... 22. 6.1939 Peru . . . . ... ... ... 1. 2.1960
Dominican Republic . . . . . . 5.12.1956 Senegal . . . . . . . . . . .. 22.10. 1962
Finland . . . .. ... ... 23. 8.1949  Syrian Arab Republic. . . . . . 26. 7.1960
France . . . . . . ... ... 23, 8.1939 Tumisia. . . .. . .. .. .. 15. 5.1957
Gabon . . . . ... .. ... 13. 6.1961 Ukraine. . . . . . . . . . . . 14, 9.1956
Greece . . . . . 0 v e .. . 13. 6.1952 USS.R. . . ... ... ... 10. 8.1956
Guinea . . . . . . . . . ... 12.12.1966  United Arab Republic . . . . . 3, 7.1954
Hungary . . . ... .. ... 8. 6.1956 Uruguay . . . .. .. . ... 18. 3.1954
Iraq . . ... ........ 12. 5.1960 Viet-Nam. . . . ... . ... 6. 6.1953
Israel . . . ... ...... 22, 8.1951 Yugoslavia . . . . .. .. .. 26. 3.1953
Italy . . . . .. .. .. ... 22.10.1952

CenTRAL AfRrRICAN REepuBLIC (First Report)

Labour Code, Act No. 221 of 2 June 1961 (Journal officiel de la République centrafricaine, Extra-
ordinary, Aug. 1961).

Ministerial Order of 16 November 1954 promulgated by Order No. 3837 of 30 November 1954 to
establish the length of effective service required of expatriate workers in order to gain entitlement
to a holiday.

Act No. 332 of 27 March 1956, promulgated by Order No. 1595/DPLC to establish, under the Act,
a holidays-with-pay scheme for workers in pursuance of Order No. 960/IGTLS to introduce
a new annual holidays-with-pay scheme (Journal officiel de I' Afrique équatoriale frangaise,
1 May 1956, p. 2675).

Decree No. 84 of 19 March 1962 to establish the procedures for various holiday schemes.

Article 1 of the Convention. Entitlement to a holiday is ensured by the Labour
Code in respect of the private sector. For civil servants it is prescribed by order of the
Minister of the Public Service.

Article 2. The annual holiday may be split, provided that one of the fractions
amounts to at least 12 working days.

Article 5. Where a contract is broken or expires before a worker has become
entitled to a holiday or availed himself of his right to it, an allowance calculated in
proportion to the length of his actual service must be granted in lieu of the holiday.
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CuBa

Resolution No. 111 of 13 July 1966 (Gaceta Oficial, 23 July 1965, No. 12, p. 328).

In reply to a request made by the Committee of Experts, the Government has
supplied the text of the above-mentioned resolution, which consolidates the relevant
provisions.

CZECHOSLOVAKIA

In reply to a direct request made by the Committee of Experts, the Government
has supplied the following information.

The legislation specifies the cases in which the equivalent in cash of payment in
kind is paid to workers during their holidays; the amount is determined by the
statutory income tax scale.

Section 109 (3) of the Labour Code establishes unequivocally the principle that
the right to holidays with pay may not be relinquished. The possibility of compensa-
tion, for which provision is made, is intended to cover long illness, maternity leave,
military service and other exceptional circumstances provided for by law and likely
to prevent workers from taking annual holidays within the period fixed by the
undertaking in which they are employed. These circumstances are determined by
an authority independent of both employers and workers.

DENMARK

Holidays with Pay (Amendment) Act of 3 June 1967 (Lovtidende A, 1967, No. XXIV, Text 196, p. 772)
to amend the Holidays with Pay Act of 31 March 1953 (ibid., 1 Apr. 1953, No. VIII, Text 65,
p. 121) (L.S. 1953—Den. 2).

Ministry of Labour Regulations of 18 November 1966 on holiday allowances of catering staff paid by
way of tips.

FRANCE

In reply to a request made by the Committee of Experts, the Government has
stated that section 54 (m) of Book II of the Labour Code will not be repealed until a
more general text dealing with annual holidays has been drafted.

GABON

In reply to a direct request made by the Committee of Experts, the Government
has supplied the following information.

Article 3 of the Convention. There can be no justification for payment of a
housing allowance to workers not employed away from their normal place of residence
who, during their holidays, can continue to occupy that accommodation.

Article 4. Employers cannot be expected annually to cover the travel expenses
incurred by expatriate workers entitled to take their holidays in their normal place of
residence. The only possible change which might be made in the national legislation
to bring it into line with the Convention would be to lay down that there must be a
minimum of six days’ actual holiday each year, to be taken locally.

GREECE

Act No. 4504 of 10 March 1966 to amend and supplement certain provisions of labour legislation
and for other purposes (Ephemeris tés Kyvernesseos, Part 1, 14 Mar. 1966, No. 57, p. 423).

Legislative Decree No. 4547 of 20 September 1966 to amend and supplement certain provisions of

labour legislation and to provide for certain other matters (ibid., Part I, 24 Sep. 1966,
No. 192, p. 1199). '
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GuINEA (First Report)

Labour Code, Act No. 1 of 30 June 1960 (L.S. 1960—Gui. 1) (Title V, Chapter V, Division I).
Decree No. 50 PRG of 8 February 1966 to lay down rules for the leave of government servants
(Journal officiel, 15 Feb. 1966, No. 4, p. 55).
Article 1 of the Convention. The provisions of the Labour Code concerning
annual holidays apply to private and semi-private undertakings. Public employees
are subject to the provisions of the above-mentioned decree.

Article 2. The practical application of paragraph 1 of this Article is provided for
in section 155 of the Labour Code and section 6 of the above-mentioned decree.
The length of the annual holiday is governed by section 154 of the Code, which
provides for one-and-a-half days’ paid leave for each month of effective service, or,
in the case of young workers under 18 years of age, for two working days a month.
Under the same section absences due to industrial accidents or occupational diseases,
maternity leave up to a limit of six months and absences on account of illness duly
certified by an approved medical practitioner may not be deducted from the annual
holiday period. Likewise, official and customary public holidays are implicitly
excluded from the annual holiday period. Again under section 154 provision is made
for the length of the holiday to be increased according to length of service in the
undertaking.

Collective agreements stipulate that a worker on holiday may be recalled to work
only for serious reasons and provide further that foregone holiday benefits shall be
added to the next annual holiday. The above-mentioned decree includes similar
provisions.

Article 3. Section 157 of the Code requires the employer to pay a worker
throughout his holiday an amount at least equal to the wages and allowances which he
was receiving at the time of his departure on holiday, excluding output bonuses and
allowances for working away from his normal place of residence. Section 8 of the
decree entitles a worker during his holiday to his full wages, including family allow-
ances but excluding other allowances.

Articles 4 and 5. Any agreement providing for compensation in lieu of leave is
null and void (section 155 of the Labour Code).

Article 6. In the case of a contract being broken or expiring before a worker has
become entitled to a holiday, compensation based on his acquired rights must be
granted in lieu of the holiday.

Article 7. The keeping of a register by the employer is provided for under
section 218 of the Labour Code, the form of the register having been fixed by Decree
No. 6554/IGTLS/AOF of 3 September 1953, which is still in force by virtue of
Ordinance No. 1 of 3 October 1958. The register must record data concerning
employees and their work contracts and, inter alia, the number of days of holiday with
pay due to each worker, the dates of his holiday and the holiday pay received.

The Ministry of Labour and Social Legislation is responsible for the application of
the labour legislation. Supervision of the enforcement of the legislation is undertaken
by the labour inspectors assisted by labour supervisors.

ISRAEL

Act No. 5725 of 1965: Amendment No. 2 to Act No. 5711 of 4 July 1951 respecting annual hdlidays
(Sefer hakhukim, 11 July 1951, No. 81, p. 234) (L.S. 1951—1Isr. 3).

In repiy to a request made by the Committee of Experts, the Government has
stated that the aim of section 32 of the 1951 Act respecting annual holidays is not to
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cancel holidays but to provide the Minister of Labour with the necessary emergency

powers to postpone such holidays, to lay down when holidays may be taken, and to

fix the compensation for which workers are eligible if unable to take their holidays.
Hitherto, section 32 has never been invoked, even during the recent emergency.

ItaLy

In reply to an observation made by the Committee of Experts, the Government
has stated that on 24 February 1967 a Bill applicable to all workers and designed,
inter alia, to bring the legislation respecting holidays with pay into line with the
Convention was introduced in the Chamber of Deputies.

Ivory CoasT

Act No. 488 of 21 December 1965 to establish civil service regulations (Journal officiel, 1965, p. 37).
See also under Convention No. 45.

Decree No. 265 of 2 June 1967 replaces, in the conditions provided for in section
L.199 of the Labour Code, General Order No. 10844 IGTLS/AOF of 17 December
1956 to introduce a holidays-with-pay scheme.

Act No. 488 replaces Act No. 135 of 3 September 1959.

In reply to a request made by the Committee of Experts, the Government has
stated that section 108, paragraph 2, of the Labour Code gives entitlement to holidays
with pay after 30 months of service to certain workers who are not native inhabitants
of the country and who have to spend their holidays outside the national territory,
in their usual place of residence.

KuwaAlr

In reply to a direct request made by the Committee of Experts, the Government
has supplied the following information.

Article 1 of the Convention. The Committee’s observation will be duly considered
when the law is next amended.

Articles 3, 4 and 6. The provisions of these Articles are enforced in practice.

LeBanoN (First Report)

Decree No. 9824 of 22 June 1962 to authorise the ratification of Convention No. 52,
Decree No. 9825 of 22 June 1962 to enforce the ratification of Convention No. 52.
See also under Convention No. 14.

Article 1 of the Convention. All employees in establishments covered by the
Labour Code are entitled to an annual holiday with pay. The Code does not apply
to domestic servants, agricultural workers and family craft undertakings. Public and
municipal administrative employees, also exempt from the Code’s provisions, are
covered by staff regulations which grant them an annual holiday that, in general, is
longer than the 15 days provided for in.the Labour Code.

Article 2. Section 39 of the Code grants all employees, irrespective of age or sex,
an annual holiday of 15 days after one year of continuous service. In practice, by
legal interpretation or under undertaking rules, public holidays do not count as part
of the annual holiday, nor do absences from work due to sickness unless the sick leave
exceeds the maximum period provided for in section 41 of the Labour Code (one
month), in which case the 15 days may be reduced to eight. Although the legislation
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neither provides for nor prohibits the division of the annual holiday into parts, the
provisions of paragraph 4 of this Article are respected by virtue of administrative
and legal practice; where a splitting of the holidays is permitted the length of the parts
is usually decided upon by agreement between the employer and employee. Most
large undertakings have rules or are covered by collective agreements which provide
for an increase in the annual holiday in accordance with length of service.

Article 3. Section 39 of the Labour Code prescribes that the annual holiday of
15 days must be granted with full pay, and in accordance with the national legislation
an employee must receive his full pay at the time of his holiday, this pay comprising
his cash wages and any usual remuneration in kind.

Article 4. Section 43 of the Code lays down that any agreement or legislation to
reduce the benefits which are granted under Chapter III (hours of work and holidays)
shall be null and void.

Article 5. The legislation does not expressly provide for the application of the
provisions of this Article.

Article 6. If an employee is discharged before having taken the holiday due to
him he is entitled to the remuneration due for that holiday, subject to the legal
provisions applicable under civil law.

The labour inspection service is responsible for supervision of the application of
the Code’s provisions. Court decisions on questions relating to the Convention have
included a decision to the effect that, holiday pay being considered as deferred pay,
an employee who does not claim the pay does not lose his entitlement to it up to
the time limit permitted under civil law. The time limit for claiming wages in general
was fixed at two years by section § of Act No. 36 of 16 May 1967.

MaArLaGgasy REPUBLIC

In reply to a direct request made by the Committee of Experts, the Government
has stated that the accumulation of holidays for three years is not peculiar to railway
workers and that, under the terms of section 85 of the Labour Code, any worker is
entitled to accumulate holidays within the statutory limitations.

Morocco

In reply to a direct request made by the Committee of Experts, the Government
has stated that it is at present engaged, in conjunction with the International Labour
Office, in drawing up a Labour Code which will make allowance for the Committee’s
observations.

NEW ZEALAND

Act No. 134 of 30 October 1965 to amend the Industrial Conciliation and Arbitration Act, 1954, and
to fix the official public holidays not counted as annual holidays with pay.

SYRIAN ARAB REPUBLIC

In reply to a direct request made by the Committee of Experts, the Government
has supplied the following information.

Section 88 of the Labour Code, which makes exceptions for members of an
employer’s family who are supported by him, refers to his own dependent children.
When they-become independent, or are not his own children but, for example, his
grandchildren, the law applies to them in the same way as it applies to other workers.
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TunisiA
See under Convention No. 45.

In reply to a direct request made by the Committee of Experts, the Government
has referred to the provisions of the Labour Code relating to annual holidays with
pay and, in particular, has supplied the following information.

Article 2, paragraph 3 (b), of the Convention. Section 118 of the Labour Code
lays down that official public holidays and interruptions of work attributable to
sickness or injury shall no longer be counted as annual holidays with pay.

Paragraph 4. The first paragraph of section 118 lays down that holidays with
pay not exceeding six working days must be taken without interruption.

Article 4. Under sections 118, 131, and 133 of the Code the annual minimum of
six days’ holiday can be neither relinquished nor postponed.

U.S.S.R.

An order of 26 September 1967 of the Council of Ministers increased the minimum
annual holiday for wage earners and salaried employees to 15 working days with
effect from 1 January 1968.

URUGUAY

Act No. 13556 of 26 October 1966 respecting holidays with pay to amend Act No. 12590 of

23 December 1958.

In reply to an observation made by the Committee of Experts, the Government
has supplied the text of section 5 of the above-mentioned Act of 1966. This section
lays down that, under the Act and for reasons recognised as valid, the Government
may introduce a special scheme governing the holidays of technical personnel
“provided that the minimum prescribed by international labour Conventions Nos. 52
and 54 of 1936 . . . is guaranteed”,

VIET-NAM

Order No. 42-BLD/LD/ND of 24 March 1964 to amend sections 7 and 12 of Order No. 23-LDTN/
LD/ND of 24 February 1955 governing annual holidays in private undertakings.

Presidential Circular No. 24-TTP/CV of 21 December 1963 to reduce annual holidays on a uniform
basis to 15 days for officials of all categories.

Section 7 of the above-mentioned order of 1964 provides as follows.

Every year an employer is required to grant his workers the full holidays with
pay to which they are entitled, and the workers must take these holidays. However,
if both parties agree, part of the annual holidays may be carried forward, subject to
the following conditions: (a) the worker concerned must be at least 16 years old;
(b) he must take at least six working days of paid holidays a year; (¢) the remaining
days of holiday entitlement may not be carried forward for a period in excess of three
years from the date on which the worker has become entitled to holidays with pay.

Section 12 of the 1964 order requires employers to Keep a register in which
agreements concerning annual holidays with pay are recorded. It also describes the
information to be recorded in the register.

YUGOSLAVIA

Act of 4 April 1965 respecting employment relationships (S/uzbeni List (S.L.), 7 Apr. 1965, No. 17,
Text 352; errata: S.L., 5 May 1965, No. 21, p. 982) (L.S. 1965—Yug. 4), as amended in 1966
(S.L., 1966, No. 53).
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In reply to requests made by the Committee of Experts, the Government has
supplied the following information.

The statutory provisions respecting the right of workers to a paid annual holiday
apply to all persons in an employment relationship, irrespective of the branch of
activity in which they are employed and of the kind of job they perform.

By virtue of the above-mentioned Act, a worker is normally entitled to a holiday
before his dismissal.
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53. Officers’ Competency Certificates Convention, 1936

This Convention came into force on 29 March 1939

Countries resistered on Countries rosistered om
Argentina. . . . . . .. . .. 17. 2.1955 Mauritania . . . . . . . . .. 8.11.1963
Belgium., . . . .. ... ... 11. 4.1938 Mexico . . . . . . .. .. .. 1. 9.1939
Brazl. . . . . ... ..... 12.10.1938 New Zealand . . . . . . . . . 29. 3.1938
Bulgaria . . ... ...... 29.12.19499 Norway . . . . . . . .. .. 7. 7.1937
China . ... ........ 10.12.1964 Peru . . . . . . . .. .. .. 4, 4.1962
Denmark . . . . . ... ... 13. 7.1938 Philippines . . . . . . . . .. 17.11.1960
Finland . . . . . ... ... 8. 4.1947  Syrian Arab Republic. . . . . . 26. 7.1960
France . . . . . .. ... .. 19. 6.1947 United Arab Republic . . . . . 20. 5.1939
Ttaly . . . .. .. ... ... 22.10.1952 Unijted States . . . . . . . . . 29.10.1938
Liberia . . . .. ... ... 9. 5.1960 Yugoslavia . . . . ... ... 26. 5.1961

BELGIUM

Royal Orders of 17 August 1966 (Moniteur belge, 23 Sep. 1966) and of 14 March 1967 (ibid., 27 Apr.
1967) to amend the Royal Order of 12 December 1957 governing maritime inspection.

CHINA

Regulations for the supervision of seamen during the period of the suppression of the rebellion, issued
on 64116 June 1952 by the Ministry of Communications and amended most recently on 18 June
1964.

According to section 7 of the above-mentioned regulations, a shipowner, when
engaging a member of the crew, shall as far as possible select the eligible seaman
through the General Seamen’s Union in Taiwan and shall give preference either to
those who have obtained an officer’s certificate or a seaman’s booklet, or who are
members of the union or have a certificate issued by a shipowner. Persons having
attained the age of 18 years and being of sound mind and good conduct will be
selected.

An appendix to the Rules and Regulations concerning the Special Examination
for Inland Waterways and Coastal Navigation prescribes the nature of the examination
as well as the procedure for evaluation of the record of service. Certificates of
competency for officers are issued in conformity with sections 18 to 20 of the same
rules and regulations.

DENMARK

Act of 15 March 1967 respecting the training of merchant seamen (Lovtidende A, 1967, No. IX,
Text 70, p. 427).

FRANCE

Decree No. 307 of 31 March 1967 respecting the vocational training of seafarers (Journal officiel,
5 Apr. 1967, No. 80).

Decree No. 308 of 31 March 1967 to establish regulations for the issue of seafarers’ certificates of
competency (ibid.).

Decree No. 309 of 31 March 1967 to establish regulations governing the conditions for the exercise of
command and the duties of officers on board merchant ships (ibid.).
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ITALY

Presidential Decree No. 1367 of 10 December 1967 to amend section 250 of the regulations for the
application of the Shipping Code.

NEW ZEALAND

Shipping and Seamen (Amendment) Act, No. 28 of 24 September 1965, to amend the Shipping and
Seamen Act, 1952.

Masters (Restricted Home Trade and Fishing Boats) Examination Regulations of 14 September 1966
(Statutory Regulations, 1966, No. 153).

NoORwAY

Act of 17 June 1966 (Norsk Lovtidend, 26 July 1966, No. 23, p. 801) to amend the Merchant Shipping
Act of 20 July 1893 and certain other Acts.

Act of 6 January 1967 to amend the Ships Engineers’ Act of 2 June 1960.
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55. Shipowners’ Liability (Sick and Injured Seamen) Convention, 1936

This Convention came into force on 29 October 1939

Countes Raibcuden Countie Raiiate
Belgium. . . . . . ... ... 11. 4.1938 Mexico . . ... . . . . . ... 15. 9.1939
Bulgaria . . . .. ... ... 29.12.1949 Morocco . .. . . L. ..o 14. 3.1958
France . . . . .. . ... .. 19. 6.1947 Peru . . . . . . . . . .. .. 4, 4.1962
Italy . . . .. .. ... ... 22.10.1952 United States -. . . . . . . . . 29.10.1938
Liberia . . . . .. ... .. 9. 5.1960
Morocco

In reply to requests made by the Committee of Experts concerning the
implementation of Article 8 of the Convention, the Government has stated that the
amendments which will be made to bring the legislation into line with the Convention
are contained in the new draft Maritime Code (sections L.6.9.17, L.7.1.05 and

L.7.1.06), which is still being drawn up.



96 . 56. Sickness Insurance (Sea) Convention, 1936

56. Sickness Insurance (Sea) Convention, 1936

This Convention came into force on 9 December 1949.

Countrie Rauteaton Counties Raicaton
Algeria . . . . . . . . . ... 19.10.1962 Norway . . . . . . . . . .. 6. 6.1966
Belgium. . . . . . . ... .. 3. 819499 Peru . . . . . . ... .. .. 4. 4.1962
Bulgaria . . . . . e e e e 29.12.1949  United Kingdom . . . . . . . 30. 9.1944
France . . . . . .. .. ... 9.12.1948 Yugoslavia . . . . . . . . .. 13.10. 1958
Federal Republic of Germany . 12.12.1956

ALGERIA

In reply to a direct request made by the Committee of Experts, the Government
has stated that the cash benefit granted in accordance with the provisions of the
Convention is slightly higher than that fixed by the general scheme, which does not
apply to seamen.

BELGIUM

Regulation No. 47/67/CEE of 7 March 1967 of the Council (Journal officiel des communautés euro-
péennes, 10 Mar. 1967, No. 44, p. 641) to amend and supplement certain provisions of the
Regulations (Nos. 3 and 4) of 25 September and 3 December 1958 concerning social security
for migrant workers (seafarers) (ibid., 16 Dec. 1958, No. 30, pp. 562 and 597) (L.S. 1958—Int. 1).
With regard to sickness-invalidity insurance, seafarers have secured the same

benefits as other migrant workers.

In reply to a request made by the Committee of Experts concerning the
possibility, provided for under section 125 of the order of 7 January 1958, of suspend-
ing cash benefits or benefits in kind in cases where the insured person is guilty of
insulting or assaulting any member of the insurance administration staff, the Govern-
ment has stated that it is considering repealing these provisions.

PErU

In reply to a direct request made by the Committee of Experts, the Government
has supplied the following information.

Article 4, paragraph 1, of the Convention. It is understood that this paragraph
refers to the hospitalisation abroad of a seafarer whose contract has been terminated
because he has developed a disease through his own fault or voluntary act. Such a
person would not lose the right to receive cash benefit for the period of his service,
but the costs of his repatriation would be deducted from it.

Article 7. The Social Security (Salaried Employees) Act provides that an “officer”’
whose contract of employment has been terminated shall be entitled to continue to
receive insurance benefits for the following three months, provided that he has paid a
minimum of four contributions.

Unitep  KINGDOM

Article 4 of the Convention. An earnings-related supplement has been introduced
which is normally payable as an increase in sickness or unemployment benefit.
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62... Safety Provisions (Building) Convention, 1937

This Convention came into force on 4 July 1942

.t
3

Countrie Baheuten Countres Ratfeatics
Algeria . . . . . .. .. ... 19.10.1962 Hungary . . . . . . . . . . . 8. 6.1956 -
Belgium. . ... ... .... 3.10.1951 Mauritania . . ... . .. . .. 8.11.1963
Bulgaria . . . . . e e 29.12.1949 Mexico . . . . . S e 4, 7.1941
Burundi. . . ... ... ... 11. 3.1963 Netherlands . . . . . . . . . . 2. 5.1950
Central African Republic . . . . 9. 6.1964 Peru . . .. .. . ... ... 4. 4.1962
Congo (Kinshasa) . . . . . . . 20. 9.1960 Poland . . . . . . .. . . .. 17. 4.1950
Finland . . ... .. .. .. 8 41947 Rwanda . . ... ... ... 18. 9.1962
France . . . .. ... .... 16.12,1950 Spain . . . . . .. .. ... 24, 6.1958
Federal Republic of Germany . . 14. 6.1955 Switzerland . . . . . . . . . . 23. 5.1940
Guinea . . . . ... ..... 12.12.1966 Tunisia . . . . . . .. . ... 12. 1.1959
Honduras. . . . . . . .. .. 17.11.1964 Uruguay . . . . ... .. .. 18. 3.1954

CeENTRAL AFRICAN REepuUBLIC (First Report)

EFERE

Labour Code, Act No. 221 of 2 June 1961 (Journal officiel de la République centrafricaine (Extra-
ordinary), Aug. 1961) (sections 140 and 141).

General Order No. 3758/IGTLS of 25 November 1954 respecting general measures of hygiene and
safety to be applied in agricultural, forestry, industrial and commercial undertakings and in
similar establishments administered by public authorities in French Equatorial Africa (Journal
officiel de I’ Afrique équatoriale frangaise, 15 Dec. 1954, p. 1561).

Order No. 3716 of 15 December 1937 governing public hygiene and sanitation in the streets and
buildings of the urban centres of French Equatorial Africa (Part 1, section IV: industrial or
commercial premises).

Article 1 of the Convention. The Minister of Labour, acting on the advice of the
Council of Ministers, is the appropriate authority within the meaning of the
Convention.

Article 2. Exemptions may only be authorised by the National Labour Advisory
Board.

Article 3. The Minister of Labour and the labour and social security inspectors
are responsible for enforcing the safety regulations.

Article 4. There is a single inspection service which deals with all the public
works, industrial and agricultural undertakings.

Article 6. In 1966 there were 309 accidents and 393 persons were employed
in the building industry at Bangui.

Articles 8 and 9. The Government’s report refers to section 38 of the order of
25 November 1954.

Article 10. The order of 25 November 1954 contains various provisions aimed at
preventing accidental contact with live wires and providing for the earthing of metal
objects (sections 55 to 58).

Articles 11 and 12. The provisions of these Articles are applied by sections 51
to 54 of the order of 25 November 1954.

Article 13. The minimum statutory age for crane drivers is 21 years.
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Article 14. Section 50 of the order of 25 November 1954 states that it is
compulsory for all hoisting appliances to be clearly marked with the maximum load
they can raise.

Article 15. Section 64 of the order of 25 November 1954 deals with the measures
to be taken to avoid accidental displacement of loads and to ensure that slings are not
likely to slip or break.

Article 16. For the time being there is no text which imposes obligations upon
employers.

The application of the laws and regulations is the responsibility of the social
security preventive service.

GuiNea (First Report)

Order No. 8825/IGTLS/AOF of 14 November 1955 to prescribe, under section 63 of General Order
No. 5253/IGTLS/AOF of 19 July 1954, the general health and safety measures applicable in
French West Africa to building sites and public works (Journal officiel de I’ Afrique occidentale
frangaise, 26 Nov. 1955, p. 1913).

Article 7 of the Convention. The provisions of sections 48 to 61 of the above-
mentioned order of 1955 relate to this Article.

Articles 8 to 10. Sections 63 to 70 of the order are intended to comply with the
requirements of these Articles.

Articles 11 to 15. Sections 3 to 9 of the order correspond to these Articles.

Articles 16 to 18. The order, which does not provide for safety equipment and
first aid facilities, will be supplemented at a later date by provisions corresponding to
these Articles.

The application of workers’ health and safety measures is the responsibility of
the Ministry of Labour and Social Legislation. Enforcement is carried out by the
labour inspectors, assisted by labour supervisors.

As far as the Ministry of Labour and Social Legislation is aware, the courts have
given no ruling on questions of principle regarding the application of the safety
measures prescribed for buildings sites.

Neither employers nor workers have made observations on the application of the
Convention. T :

URUGUAY

On 5 October 1967 a decree was promulgated to amend the decree of 22 January
1936 and to give effect to the provisions of the Convention.
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63. Convention concerning Statistics of Wages and Hours of Work, 1938

This Convention came into force on 22 June 1940

Countries rg‘;:g:g%‘; Countries r‘:;gg‘:,:g%‘;
Algeria . . . . . . ... ... 19.10.1962 Mexico . . . . . . . . . . .. 16. 7.1942
Australia®! . . . . ... ... 5. 9.1939 Netherlands . . . . . . . . .. 9. 3.1940
Austria'? | . . . . ... .. 26.11.1958 New Zealand®* . . . . . . .. 18. 1.1940
Barbados?® . . .. ... ... 8. 5.1967 Norway® . . . .. ... ... 29. 3.1940
Burma®® . . . .. .. .. .. 24.11.1961 Republic of South Africal®. . . 8. 8.1939
Capada. . . . ... ... .. 6. 41946 Sweden® . . . . . . .. ... 21. 6.1939
Ceylon? . . ... ...... 25. 8.1952 Switzerland2®. . . . . . . . . 23. 5.1940
Chile? . . . ... .. .... 10. 5.1957 Syrian Arab Republic2? . . . . 26. 7.1960
Cuba. . .. .. e e 7. 9.1954 Tanzania:
Czechoslovakia . . . . . . .. 12. 6.1950 Tanganyika® . . . . . . .. 19.11.1962
Denmark?® . . . . .. .. .. 22. 6.1939 Zanzibar . . . . . . . ... 22. 6.1964
Finland® . . . . . .. .. .. 8. 4.1947 United Arab Republic22® . . . . 5.10.1940
France . . . . .. .. .. .. 28. 6.1951  United Kingdom . . . . . . . 26. 5.1947
Federal Republic of Germany . . 22, 6.1954 Uruguay . . . . . . . . . . . 18. 3.1954
Guatemala . . . . .. .. .. 4. 8.1961
Ireland . . . . . . . . . ... 9.10. 1946 . .
Kenya . . . . . ... .... 13. 1.1964 [ Ercudios Pan I

* Excluding Part IIL

AUSTRALIA

In reply to a direct request made by the Committee of Experts relating to the
desirability of accepting Part II of the Convention, the Government has stated that
consideration has been given to this possibility, and that the series of surveys of
earnings and hours will be continued on at least an annual basis in the same detail as
in recent years. More definite information on the matter will be given in the next
report.

AUSTRIA

In reply to a direct request made by the Committee of Experts, the Government
has stated that indices of wage rates have been published on a monthly basis since
January 1967, and that a weighting scheme for calculatin g indices has been prepared.

BuUrMaA

In reply to a direct request made by the Committee of Experts, the Government
has stated that statistics relating to the year 1965 were published in the 1967 (April)
issue of the People’s Workers’ Gazette, and that the statistics for 1966 will be published
in 1967. Statistics of average earnings now show separate figures for each sex.
Statistics in respect of juveniles are not published because the employment of Juvemles
in industry is very rare.

CEYLON

In reply to a direct request made by the Committee of Experts, the Government
has stated that statistics of average earnings and hours of work have been published,
with effect from 1964, in respect of four additional industries, in the annual administra-
tion report of the Labour Commissioner.
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CuBa

Act No. 1186 of 25 April 1966 to modify the structure and terms of reference of the Central Planning
Board (Gaceta Oficial, 29 Apr. 1966, Year LXIV, No. 3, p. 23).

CZECHOSLOVAKIA

In reply to a direct request made by the Committee of Experts, the Government
has stated that since 1967 it has been publishing statistics relating to average earnings
and hours of work in manufacturing industries and in the building trades. These
statistics appear in the national statistical annual and in the review Statistické PFehledi.

FiNLAND

Article 5 of the Convention. In reply to a direct request made by the Committee of
Experts in 1966, the Government has stated that statistics of hours actually worked in
mining and manufacturing have been published, for the five-year period 1960-64, in
Sociaalinen Aikauskirja, 1966, No. 6, and for the year 1964, on the basis of*a separate
survey, in Industrial Statistics .of Finland (Official Statistics of Finland) 1967,
Vol. XVII A, No. 80. It has not been possible to compile statistics of hours of work
in building and construction. Statistics of wages and hours of work, which were
hitherto complled by the Office of Social Research of the Ministry of Social Aﬁ”alrs
were transferred in March 1967 to the Central Statistical Office.

MEXICO

In reply to a request made by the Committee of Experts, the Government has
stated that the statistics provided on average earnings and hours actually worked
cover mining and include averages by district and by branch of industry.

SWEDEN

In reply to a direct request made by the Committee of Experts, the Government
has stated that for 1965 and 1966 surveys of hours actually worked in the building and
construction industries were conducted on an annual basis; since then these surveys
have been conducted on a quarterly basis.

UNITED ARAB REPUBLIC

In reply to a direct request made by the Committee of Experts, the Government
has stated that a preliminary study of indices showing the general movement of
earnings was undertaken and published in a special report with figures for the period
1954-64.

UruGuay

In reply to an observation made by the Committee of Experts in 1967, the Govern-
ment has communicated a set of publications giving statistics of daily wage rates and
hours of work in selected occupations in construction work and masonry, in quarrying
and related industries, and in manufacturing and agriculture.
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64. Contracts of Employment (Indigenous Workers) Convention, 1939
This Convention came into force on 8 July 1948
. ificati . Ratificati

Countries Ratifeaton Couniries Rulicaion
Belgium. . . . . . . ..... .. 26, 7.1948 NewZealand . ... .. .. 8. 7.1947
Burundi. . . . . . ... ... 11, 3.1963 Nigeria . . . . . . . . . . .. 17.10. 1960
Cameroon (Western Cameroon) . 3. 9.1962 Rwanda . . . . .. . .. .. 18. 9.1962
Congo(Kinshasa) . . . . . . . 20. 9.1960 Sierraleone. . . . . . . . . . 13. 6.1961
Ghana . ... .. ...... 20. 5.1957 Singapore. . . . . . . .. .. 25.10. 1965
Guyana . . . . . .. . ... 8. 6.1966 Somalia (ex-British Somaliland) . 18.11.1960

Jamaica . . ... ... ... 26.12.1962 Tanzania:
Kenya . . . ... ... ... 13. 1.1964 Tanganyika . . . . . . . .. 30. 1.1962
Lesotho. . . . . . . . . . .. 31.10. 1966 Zanzibar . . . . . .. ... 22, 6.1964
Malawi. . . . .. ... ... 7. 61966 Uganda . . . . .. ... .. 4, 6.1963
Malaysia: United Kingdom . . . . . . . 24. 8.1943
States of Malaya . . . . . . 11.11.1957 Zambia. . . . . . . . . . .. 2.12,1964

Sabah, Sarawak . . . . . . . 3. 3.1964
MaALAwI

In reply to a direct request made by the Committee of Experts, the Government
has stated that attesting officers ensure that the duration of each contract is clearly
stated. Exemption from liability for repatriation expenses has been granted, in
accordance with Article 14 of the Convention, to the Mines Labour Organisation

(W.EN.E.L.A) Ltd.;

agreement was reached on the wages now being paid.

the cost of repatriation was taken into cons1derat10n when
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65. Penal Sanctions (Indigenous Workers) Convention, 1939

This Convention came into force on 8 July 1948

Counies Restenion Raslaion
Barbados . . . ... .. .. 8. 5.1967 Niger . . . . . . .. . ... 23. 3.1962
Botswana . . . . . . . . . .. 18.10.1966 Nigeria . . . . . . . . . . .. 17.10.1960
Cameroon (Western Cameroon) . 3. 9.1962 Sierraleone . . . . . . . .. 13. 6.1961
Ghana . . . .. ... . ... 20. 5.1957 Singapore . . . . . . . . .. 25.10. 1965
Guatemala . . . . . ... .. 4, 8.1961 Somalia . . . . . ... ... 18.11. 1960
Guyana . . . . . .. . ... 8. 6.1966 Tanzania:
Jamaica . . . ... ... .. 26.12.1962 Tanganyika . . . . . ... 30, 1.1962
Kenya . . . ... ... ... 13. 1.1964 Zanzibar . . . . . . . . .. 22. 6.1964
Lesotho -. . . . . . . .. .. 31.10.1966  Trinidad and Tobago . . . . . . 24. 5.1963
Liberia . . . . . . .. ... 25. 5.1962 Tunisia . . . . . . . . . . .. 17.12.1962
Malawi. . . . ... ... .. 22. 3.1965 Uganda . . . ... . .... 4. 6.1963
Malaysia: United Kingdom®* . . . . . . . 24. 8.1943
Statesof Malaya . . . . . . . 11.11.1957 Zambia. . . . . . . . . . .. 2.12.1964
Sabah, Sarawak . . . . . . . 3. 3.1964
Morocco . . . . .. .. ... 27. 3.1963
New Zealand . . . . . . .. 8. 7.1947 ! See below the summary of reports on the application of

Conventions in non-metropolitan territories (articles 22
and 35 of the Constitution).

CAMEROON
Western Cameroon

See under Convention No. 16.

In reply to a direct request made by the Committee of Experts, the Government
has stated that section 193 of the Labour Code rescinds all previous provisions which
were not in conformity with the new legislation and thus eliminates the discrepancy
which existed between section 216 (1) (b) of the Labour Code and the Convention.

GHANA

See under Convention No. 29.

In reply to a direct request made by the Committee of Experts, the Government
has stated that the Labour Decree applies the Convention. The powers of a court in
case of breach of contracts of employment are defined in paragraphs 36 and 38 of the
decree.

The Workers Brigade is a para-military organisation whose members are subject
to the code of discipline laid down in the Armed Forces Act, 1962, and the regulations
made thereunder. The matters mentioned in Article 1, paragraph 2, of the Convention
are dealt with in sections 22, 27, 29, 34 and 54 of that Act.

LESOTHO
See under Convention No. 29.
NIGERIA

In reply to a direct request made by the Committee of Experts, the Government
has stated that section 216, paragraph 1 () of the Labour Code Act is not contrary
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to the terms of the Convention, since it does not provide for penal sanctions but
protects the interests of both workers and employers, and since there are no indigenous
workers as defined in the Convention.

UGANDA

In reply to a direct request made by the Committee of Experts, the Government
has stated that, owing to unforeseen circumstances, it has not been possible to
introduce the Employment Amendment Bill in Parliament but it hopes that this can be
done in 1968. o
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67. ﬁours of Work and Rest Periods (Road Transport) Convention, 1939

This Convention came into force on 18 March 1955

Countre et o Countrie e on
Central African Republic . . . . 9. 6.1964 Peru . . . . . . ... .... 4. 4.1962
Cuba. o v oo 20, 7.1953 Uruguay . . . . . 0o 18, 3.1954

CENTRAL AFRICAN REepuBLiC (First Report)

Labour Code, Act No. 221 of 2 June 1961 (Journal officiel de la République centrafricaine (Extra-
ordinary), Aug. 1961).

General Order No. 3436/IGTLS of 27 October 1953 to authorise exceptions to the statutory hours of
work (Journal officiel de I’ Afrique équatoriale frangaise, 1 Nov. 1953).

Order No. 86/ITT of 30 January 1954 to lay down the procedures for applying hours of work and the
exceptions provided for in the General Order of 27 October 1953 in respect of all establishments
in Ubangi-Shari observing the 40-hour week (ibid., 1 Mar. 1954, No. 5).

Territory-wide collective labour agreement covering road and urban transport undertakings in
Ubangi-Shari (Ubangi, 8 Feb. and 5 Apr. 1956).
Section 118 of the Labour Code stipulates that the statutory hours of work shall
be 40 per week.

Article 1 of the Convention. The above-mentioned collective agreement is
applicable to the persons listed in this Article as well as to employees of establishments
whose main activities are of the type covered by the Convention.

Article 3. Owners of vehicles belonging to road transport undertakings are not
excluded in so far as they are employers, but members of their families not employed
for wages are excluded.

Article 4, clause (a). The term “hours of work” means the time during which a
worker is at the disposal of his employer.

Clause (b). The running time of the vehicle consists of the time from the
moment when the vehicle starts at the beginning of the working day until the moment
when the vehicle stops at the end of the working day, excluding any time during which
the running of the vehicle is interrupted.

Clause (c¢). Subsidiary work includes all work in connection with the vehicle,
its passengers or its load which is performed outside the running time of the vehicle.

Clause (d). Periods of mere attendance are periods during which a person
remains at his post solely in order to reply to possible calls.

Article 5. To work the equivalent of a 40-hour week a person must cover
875 miiles if the vehicle is less than five years old, or 560 miles if the vehicle is more
than five years old.

Articles 7 and 12. These Articles are applied by Order No. 86/ITT of 1954.

Article 8. Each undertaking fixes in its own internal rules the maximum number
of hours which may separate the beginning and the end of the working day, and the
internal rules have to be approved by the labour inspectorate.

Article 11. A labour inspector may authorise the working of overtime after
assuring himself that the work is urgent.
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Article 13. The overtime rates are as follows: 10 per cent. extra for up to 48
hours; 20 per cent. extra for more than 48 hours; time-and-a-quarter for work on the
weekly rest day or on a public holiday (by day); time-and-a-half for night work on a
working day; double time for night work on the weekly rest day or on a public holiday.

Article 16. In every period of seven days a period of rest of 24 hours, and not
30 hours, is given.

The Minister, the Director and the labour inspectorate are responsible_for the
enforcement of the statutory provisions.
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68. Food and Catering (Ships’ Crews) Convention, 1946
This Convention came into force on 24 March 1957
tificati . Ratificati

Countries registered on Countries registered on
Algeria . . . . . . . . .. .. 19.10.1962 Italy . . . . . . . . . . . .. 22.10. 1952
Argentina. . . . . . . . . .. 24. 9.1956 Netherlands . . . . . . . . .. 17. 6.1958
Belgium. . . . . . ... ... 5.12,1951 Norway . . . . . . . . . .. 28. 1.1957
Bulgaria . . ... ... ... 29.12.1949 Peru . . . . . . . . ... .. 4, 4.1962
Canada. . . . . .. .. ... 19. 3.1951 Poland . . . . . . . . . . .. 13. 4.1954
France . . . . . . ... ... 9.12,1948 Portugal . . . . . . . . ... 13. 6.1952
Ireland . . . . . .. .. ... 12. 6.1956 United Kingdom . . . . . . . 6. 8.1953

PORTUGAL

In reply to direct requests made by the Committee of Experts, the Government
has stated that Legislative Decree No. 47763 of 24 June 1967 amends section 7 of
Legislative Decree No. 42978 in order to bring it into conformity with Article 8 of the

Convention.
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69. Certification of Ships’ Cooks Convention, 1946

This Convention came into force on 22 April 1953

Countries renistered on Countries resistored om.
Algeria . . . . . . ... ... 19.10.1962 Italy . . . . . . . .. .. .. 22.10.1952
Belgium. . . . . . . ... .. 5.12.1951 Netherlands . . . . . . . . . . 23. 2.1951
Bulgaria . . . ... ... .. 29.12,19499 Norway . . . . . . . . . .. 6. 3.1952
Canada. . . . . .. ... .. 19. 3.1951 Peru . . . . . . . ... ... 4, 4.1962
France . . . . . .. ... .. 9.12,1948 Poland . . . . . . . . . . .. 13. 4.1954
Ghana . . . .. ... .... 18. 3.1965 Portugal . . . . .. . . ... 13. 6.1952
Greece . . . . . ... ... . 9.10.1963 United Kingdom . . . . . . . 29. 7.1949
Ireland . . . . . ... . ... 16. 6.1951 Yugoslavia . . . . . . . . .. 6. 3.1961

ALGERIA

In reply to a direct request made by the Committee of Experts, the Government
has given details of the nature of the examination which must be passed in. order to
obtain a certificate of qualification.

FRANCE

In reply to direct requests made by the Committee of Experts, the Government
has stated that Order No. 25 of 12 June 1967 has repealed section 8 of the order of
20 March 1961 respecting the granting of certificates of qualification to ships’ cooks.

GHANA

In reply to a direct request made by the Committee of Experts in 1967, the
Government has sent a copy of the syllabus for the ships’ cooks’ course, which is of
six weeks’ duration.
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71. Seafarers’ Pensions Convention, 1946

This Convention came into force on 10 October 1962

Countries regtered on Countries rogistered on

Algeria . . . . . .. . . ... 19.10.1962 Italy . . . . . . ... .. 10 4.1962

Argentina . . . . . .. ... 17. 2.1955 Netherlands . . . . . . . . .. 27. 8.1957

Bulgaria . . ... .. .... 29.12.1949 Norway . . . . . . . . . .. 4, 7.1949

France . . . . . .. ... .. 9.12,1948 Peru . . . . . . . . ... .. 4. 4.1962
BULGARIA

Decree of 13 July 1965 of the Presidium of the National Assembly to permit pensioners working in
agriculture to receive the full rate of their pensions (D ’rzhaven Vestnik, 25 July 1965, No. 56).

Decree (ibid., 29 Mar. 1966, No. 25) to amend the Pensions Act of 1957.
The second decree mentioned above has increased the rate of invalidity pensions.

In reply to direct requests made by the Committee of Experts, the Government
has stated that the authorities are examining a draft Penal Code and are also consider-
ing abolishing the possibility of withholding the right to a pension as an additional
penalty for certain crimes.

FRANCE

Decree No. 900 of 21 October 1965 respecting the flat-rate wages serving as a basis for the calculation
of seamen’s and shipowners’ contributions to the funds of the National Disabled Seamen’s
Establishment.

Act No. 417 of 18 June 1966 to amend certain rules of the seamen’s retirement scheme (Journal
officiel, 24 June 1966, No. 145, p. 5204).

Act No. 499 of 11 July 1966 to make changes in the seamen’s retirement scheme in respect of the
maturing of pensions for shell-fish breeders and seamen sailing in non-tidal waters.

Act No. 506 of 12 July 1966 respecting the retirement pension scheme for French seamen aboard
merchant vessels, fishing boats or pleasure craft (ibid., 13 July 1966, No. 161, p. 6024).

Act No. 510 of 12 July 1966 to extend to the territory of French Polynesia the statutory provisions
governing the retirement pension scheme for French seamen aboard merchant vessels, fishing
boats or pleasure craft and general service workers aboard ship.

ITALY

Act No. 658 of 27 July 1967 respecting the reorganisation of the seamen’s welfare scheme (Gazzetta

Ufficiale, 9 Aug. 1967, No. 199).

The main purpose of the reorganisation has been to improve old-age pensions for
seamen. This reform is intended primarily to transform the insurance scheme
operated by the National Seafarers’ Welfare Fund into a general compulsory invalidity,
old-age and survivors’ insurance scheme, in order to enable those covered to enjoy
the same benefits as the majority of workers; to adjust welfare contributions so as to
bring them more or less into proportion with the remuneration actually received by
insured persons; to alter the system of calculating pensions so that these may
correspond more closely to the stages in the career of the insured person and to the
remuneration he has received; and to increase all round the rate of existing benefits
and of new benefits.
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NORWAY

Provisional Act of 16 December 1966.
Act of 7 July 1967 to amend the Seamen’s Pension Insurance Act.

In reply to a request made by the Committee of Experts in 1966, the Government
has stated that, as regards the application of Article 4, paragraph 3, of the Convention,
there have been no cases of pension insurance since the last report which would involve
decisions pursuant to section 23, subsection 2, of the Seamen’s Pension Insurance Act.
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73. Medical Examination (Seafarers) Convention, 1946

This Convention came into force on 17 August 1955

Couairie Raieuon Countrie Raieston
Algeria . . . . .. ... ... 19.10.1962 Japan. . . . . . . . . .. .. 22, 8.1955
Argentina. . . .. . .. ... 17. 2.1955 - Netherlands . . . . . . . . .. 17. 6.1958
Belgium. . . . .. ... ... 5.12.1951 Norway . . . . . . .. ... 17. 2.1955
Bulgaria . . ... ... ... 29.12.1949 Peru . . . . . . . . ... .. 4. 4.1962
Canada. .. ... ...... 19. 3.1951 Poland . . . . ... ... .. 13. 4.1954
China . ... ........ 10.12.1964 Portugal . . . . . . . . ... 13. 6.1952
Finland . . ... ... ... 15. 5.1956 Sweden. . . . . . . .. ... 9. 1.1962
France . . . . .. . .. ... 9.12.1948 Uruguay . . . . . . . . . .. 18, 3.1954
Italy . . . . ... ... ... 22.10.1952 Yugoslavia . . . . . . . . .. 25.11.1966

NoRrRwAY

Order of 25 February 1966 of the Seafarers’ Directorate (Norsk Lovtidend, 1966, p. 60) to amend the
regulations governing the medical examination of seamen enacted by the Roya) Decrees of
2 October 1953 and 5 May 1961 to apply section 26 (3) of the Seamen’s Act.
The most important amendments relate to the creation of a central appeal body
for scamen who have been refused a medical certificate, have obtained a limited
certificate or who have not received a certificate of normal colour vision.

URUGUAY

Act No. 13560 of 15 October 1966 to provide for a sickness, invalidity and assistance insurance
scheme and other medical and pharmaceutical benefits for the crews of privately owned
merchant ships and fishing vessels flying the Uruguayan flag (Diario Oficial, 14 Nov. 1966,
No. 17470, p. 228-A).

In reply to a request made by the Committee of Experts, the Government has
supplied the following information.

The above-mentioned Act covers all maritime personnel, including fishmen and
seafarers employed on board small vessels. According to section 21 of the Act, the
validity of a medical certificate is one year.

According to a decision taken by the tripartite board which administers the
insurance scheme, a medical examination should include all tests and checks, including
an eye test, X-ray examination, blood tests, etc.

Crews of publicly owned vessels are submitted to medical examinations according
to the provisions of the body responsible for the vessel.
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74. Certification of Able Seamen Convention, 1946

This Convention came into force on 14 July 1951

Countries reststered on Countries resistored on
Algeria . . . . . .. .. ... 19.10.1962 New Zealand . . . . . . . . . 5.12. 1961
Barbados . ... ... ... 8 51967 Poland . . . . . . . . .. .. 13. 4.1954
Belgium. . . . ... .. ... 5.12,1951 Portugal . . . . . . . .. .. 13. 6.1952
Canada. . . ... ... ... 19, 3.1951 United Arab Republic . . . . . 30. 3.1967
France . . . . . . ... ... 9.12,1948  United Kingdom . . . . . . . 13. 5.1952
Ghana . . . ... ...... 18. 3.1965 United States . . . . . . . . . 9. 4.1953
Ireland . . . . . . ... ... 21. 6.1957 Yugoslavia . . . . . . . . .. 22.12,.1961
Netherlands . . . . . . . . .. 14. 7.1950

BeLGIUM

Royal Order of 14 March 1967 (Moniteur belge, 27 Apr. 1967) to amend the Royal Order of 21 May
1958 respecting the granting of titles, diplomas, certificates and licences in the merchant navy
and sea-fishing fleet and for pleasure boats.

GHaNA (First Report)

Merchant Shipping (Certificate of Competency as A.B.) Regulations, 1960.
See also under Convention No. 23.

Article 1 of the Convention. This Article is applied by section 73 of the Merchant
Shipping Act, 1963.

Article 2. Effect is given to the provisions of this Article by Regulation 2 (1)
and (2) of the above-mentioned regulations.

Article 3. Section 73 (3) of the Merchant Shipping Act and Regulation 2 (3) of
the regulations permit advantage to be taken of this Article.

Article 4. In pursuance of section 71 (2) of the Merchant Shipping Act, the
Ministry of Communications has issued a list of acceptable foreign certificates.

The application of the above-mentioned legislation is entrusted to the Shipping
Commissioner and is supervised and enforced through inspection by shipping masters.
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77. Medical Examination of Young Persons (Industry) Convention, 1946

This Convention came into force on 29 December 1950

coune S Couie e
Albania . . . .. ... ... 3. 6.1957 Israel . . . . . .. . ... 23.12.1953
Algeria . . . . . . . ... .. 19.10.1962 Italy . . . . . . . .. . ... 22.10. 1952
Argentina. . . . . . . . . .. 17. 2.1955 Luxembourg. . . . . . . . . . 3. 3.1958
Bulgaria . . . . ... . ... 29.12.1949 Paraguay . . . . . . . . . . . 21. 3.1966
Byelorussia . . . . . . . . .. 6.11.1956 Peru . . . . . . . ... ... 4. 4.1962
Cuba. . . .. ... .. ... 13. 1.1954 Philippines . . . . . . . . . . 17.11. 1960
France . . . . . . ... ... 28. 6.1951 Poland . . . . . . . . . ... 11.12, 1947
Guatemala . . . . .. . ... 13. 2.1952 Ukraine. . . . . . . . . ... 14, 9.1956
Haiti. .. .......... 12. 4.1957 USSR, . . .. ... .. .. 10. 8.1956
Hungary . . . . . . .. ... 8. 61956 Uruguay . . . . . .. . ... 18. 3.1954
IaQ . .« o o e e e 13. 1.1951

IrAQ

In reply to a direct request made by the Committee of Experts, the Government
has supplied the following information.

Article 1 of the Convention. The committee which was recently set up has not
yet reached definitive conclusions regarding the revision of the draft of the new
Labour Code.

Article 2, paragraph 4. Section 5 of Regulation No. 4 of 1961 respecting the
employment of women, young persons and children provides that the medical examina-
tion of fitness for employment shall be carried out by a medical officer or an official
medical board. The medical certificate is drawn up according to the instructions of
the Ministry of Health and is issued by the doctor conducting the examination.

Article 6. Exceptionally, blind children and young persons over the age of
12 years may be admitted to social rehabilitation or vocational guidance institutions
provided they are already registered with an official, or a recognised private, school.

Children and young persons suffering from incurable diseases or total incapacity
for work due to a physical infirmity or defect may also be accepted by homes for
invalids.

ISRAEL

Regulation No. 5725 of 1965 of the Ministry of Labour respecting the medical examination of persons
exposed to asbestos, talc and silicone dust.

Regulation No. 5727 of 1966 of the Ministry of Labour respecting safety at work (crane drivers and
signal operators).

In reply to a request made by the Committee of Experts, the Government has
stated that the two above-mentioned regulations were made pursuant to the Safety
at Work Ordinance, 1946. They extend to other activities the medical examination
required to be carried out in respect of dangerous work.

ITALY

See under Convention No. 10.
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78. Medical Examination of Young Persons (Non-Industrial Occupations)
Convention, 1946

This Convention came into force on 29 December 1950

Couatries rosiered on Countries regored on
Albania . . ... ... ... 3. 61957 Iraq . . . . : . . ... ... 5. 7.1960
Algeria . . . . . . ... ... 19.10.1962 Israel . . . . .. ... ... 23.12.1953
Argentina. . . . . . . . . .. 17. 2.1955 Italy . . . . . .. ... ... 22.10.1952
Bulgaria . . .. ... .... 29.12.1949 Luxembourg. . . . . . . . . . 3. 3.1958
Byelorussia . . . . . . . . .. 6.11.1956 Paraguay . . . . . . . . . .. 21. 3.1966
Cuba. . . . ... ... ... 7. 91954 Peru . . . . . .. .. .. .. 4. 4.1962
France . . . . . . .. .. .. 28. 6.1951 Poland . . . . . . . . .. .. 11.12.1947
Guatemala . . . . ... ... 13. 2.1952 Ukraine, . . . . . . . . ... 14. 9.1956
Haiti. . . . ... ... ... 12, 41957 USSR, . . ... .. .... 10. 8.1956
Honduras. . . . . . . . ... 20. 6.1960 Uruguay . . . . . . . .. .. 18. 3.1954
Hungary . . . . . .. . ... 8. 6.1956

' FRANCE
See under Convention No. 6.

In reply to observations made by the Committee of Experts, the Government has
stated that section 64 (c¢) of Ordinance No. 830 of 1967 stipulates that young
persons under 18 years of age employed for wages on domestic work must undergo a
medical examination for physical fitness at the time of engagement, and this examina-
tion must be repeated at intervals of not more than one year. An administrative
decree laying down the requirements to be fulfilled in respect of these medical examina-
tions, the cost of which must be defrayed by the employer, is now being prepared.

IrAQ
See under Convention No. 77.

ITALYy
See under Convention No. 10.

In reply to a request made by the Committee of Experts, the Government has
stated that the employment of young persons in domestic service is governed by
special regulations. As regards medical examinations, however, the provisions of
sections 8 to 12 of the new Act respecting the employment of children and young
persons also apply to such workers.
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79. Night Work of Young Persons (Non-Industrial Occupations) Convention, 1946

This Convention came into force on 29 December 1950

Coune oleuian Counuiss o
Argentina. . . . . . . . ... 17. 2.1955 Luxembourg. . . . . . . . . . 3. 3.1958
Bulgaria . . ... ... ... 29.12.1949 Paraguay . . . . . . . . . . . 21. 3.1966
Byelorussia . . . . . . . ... 6.11.1956 Peru . . . . . . .. .. ... 4. 4.1962
Cuba. . .. ... ...... 7. 9.1954 Poland . . . . . .. ... .. 11.12,1947
Dominican Republic . . . . . . 22. 9.1953 Ukraipe. . . . . .. ... .. 14. 9.1956
Guatemala . . . . . ... .. 13. 2.1952 USSR. . . ... ... ... 10. 8.1956
Israel . . .. ... ..... 23,12,1953 Uruguay . . . . . . . . . .. 18. 3.1954
Italy . . .. ... ...... 22.10.1952

ITALY

See under Convention No. 10.

In reply to observations made by the Committee of Experts regarding the rest
periods of young persons under the age of 18 years who take part in public entertain-
ments or filming at night, the Government has stated that section 4 of the Act respect-
ing the employment of children and young persons, which was approved by Parlia-
ment on 4 October 1967, has been amended to bring it into line with Article 5,
paragraph 4 (c), of the Convention. It now requires that “a child or young person
engaged in such activities shall be allowed a consecutive rest period of at least 14

hours™.
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81. Labour Inspection Convention, 1947
This Convention came into force on 7 April 1950
Countries resistered on Countries registored o
Algeria . . . . . ... . ... 19.10.1962 Lebanon . . . . . . . . ... 26. 7.1962
Argentina. . . . . . . . . .. 17. 2.1955 Luxembourg. . . . . . . . .. 3. 3.1958
Austria . . . . . . . . . ... 30. 4.1949 Malawi. . . . .. ... ... 22, 3.1965
Barbados! . . . . . . . ... 8. 5.1967 Malaysia:
Belgium. . . . . ... .. .. 5. 4.1957 States of Malaya . . . . . . 1. 7.1963
Brazil. . . . ... ... ... 25. 4.1957 Sabah, Sarawak . . . . . . . 3. 3.1964
Bulgaria . . .. ... . ... 29.12.1949 Mali . . . . ... L0 L . 2. 3.1964
Cameroon (Western Cameroon)! 3. 9.1962 Malta® . . . . . . . . . ... 4, 1.1965
Central African Republic . . . . 9. 6.1964 Mauritania . . . . . . . . . . 8.11.1963
Ceylon . . . .. ... .. .. 3. 41956 Morocco . . . . . . ... L. 14, 3.1958
Chad. . .. .. ... .... 30.11.1965 Netherlands . . . . . . . . . . 15. 9.1951
Chipa'. . . .. ....... 13. 2.1962 NewZealand® . ... . ... 30. 11. 1959
Colombia® . . . . . . . .. . 13.11.1967 Nigeria® . . . . . . . . . .. 17.10. 1960
CostaRica . . . .. .. ... 2, 6.1960 Norway . .. .. ... ... 5. 1.1949
Cuba. . . ... ... .... 7. 9.1954 Pakistan . . . . ... . ... 10, 10. 1953
Cyprus® . . . . ... . ... 23. 9.1960 Panama . . ... ... ... 3. 6.1958
Denmark . . . . . ... ... 6. 8.1958 Paraguay . . . . . . .. ... 28, 8.1967
Dominican Republic . . . . . . 22, 9.1953 Peru . . . . ... ... ... 1. 2.1960
Finland . . .. ... . ... 20. 1.1950 Portugal . . . . . . .. ... 12, 2.1962
France . . . .. ... . ... 16.12.1950 Senegal . . . . . . . . . . .. 22,10. 1962
Federal Republic of Germany . 14. 6.1955 Sierraleone! . . . . . . . . . 13. 6.1961
Ghana . . . .. .. ..... 2. 7.1959 Singapore. . . . . . . . ... 25, 10. 1965
Greece . . . . . . . . . ... 16. 6.1955 Spain . . . ... ... ... 30. 5.1960
Guatemala . . . . .. .. .. 13, 2.1952 Sweden. . . . . . ... ... 25.11.1949
Guinea . . . ... ... ... 26. 3.1959 Switzerland® . . . . . . . .. 13. 7.1949
Guyana! . . .. ... .. .. 8. 6.1966 Syrian Arab Republic. . . . . . 26. 7.1960
Haiti . . . . . ... ..... 31. 3.1952 Tanzania (Tanganyika) ! 30. 1.1962
India® . . . ... ...... 7. 419499 Tunisia . . . .. ... . ... 15. 5.1957
Iraq . . . .. ... .. ... 13. 1.1951 Turkey . . . . . . . . . ... 5. 3.1951
Ireland® . . . . ... .. .. 16. 6.1951 Uganda?® . . . . ... . ... 4, 6.1963
Israel . . . .. ... .... 7. 6.1955 United Arab Republic . . . . . 11. 10. 1956
Ttaly . . . . .. .. ... .. 22.10.1952  United Kingdom®* . . . . . . . 28. 6.1949
Jamaica® . . . . . . . .. .. 26.12.1962 Venezuela . . . . . . . ... 21. 7.1967
Japan. . . . ... .0 0L, 20.10.1953 Viet-Nam . . . . . .. .. .. 6. 1.1964
Kenya . . . .. ... .... 13. 1.1964 Yugoslavia . . .. . .. ... 18. 8.1955
Kuwait . . . . . ... . ... 23.11.1964
! Excluding Part II.
ALGERIA

In reply to a direct request made by the Committee of Experts, the Government
has supplied the following information.

Article 5, clause (b), of the Convention.

Departmental Manpower Advisory Board.

The labour inspector presides over the
Joint Collective Agreements Board and over negotiations with a view to the settlement
of collective labour disputes (Act of 11 February 1950). He is a member of the

Article 6. The special status of labour inspectors is at present governed by
Decree No. 1304 of 20 October 1950, but proposals for new regulations are now under
consideration as part of the reform of the civil service.
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Article 12, paragraph 1, clauses (a) and (b) and clause (¢}, sub-clause (i). The
right of an inspector to enter establishments by night is guaranteed in practice.
Nevertheless, section 105 of the Labour Code will be reviewed with a view to ensuring
that the Convention is strictly applied. Moreover, this same section 105, which
empowers inspectors to carry out inquiries, gives effect to paragraph 1, clause (c) (i), of
this Article.

Article 13, paragraph 2. Section 173 of the Labour Code provides that heads
of undertakings may be prosecuted in police courts. In the event of failure to carry
out the measures ordered by the court, the court may order the closing of the establish-
ment.

Article 14. The ordinance of 21 June 1966 contains provisions which give effect
to this Article.

Article 15, clause (a). Section 15 of the ordinance of 2 June 1966 to issue general
civil service regulations gives effect to this clause.

Articles 20 and 21. The annual reports published in the form laid down by
Article 21 will be communicated to the International Labour Office.

AUSTRIA

In reply to an observation made by the Committee of Experts, the Government
has submitted a thorough and detailed description of the responsibilities and inspection
activities of various sections of the High Authority of Mines (Ministry of Commerce,
Trades and Industry). Division 34 (of Section V) is particularly competent for
matters connected with workers’ protection. Mines inspection services established
within undertakings are competent in the first instance in respect of these matters,
and Division 34 is responsible for supervising the activities of these services. The
division itself performs general inspections and safety inspections in mines and
draws up provisions aimed at improving safety conditions in mines. The usefulness
of the inspection activities is demonstrated by the progressive diminution of
accidents in mines.

BrazIL

Following the decision of the Governing Body of the International Labour Office
at its 168th Session (February-March 1967) relating to the representation submitted
by the Association of Federal Servants of the State of S&o Paulo, the Government has
communicated the following information.

Labour inspectors are covered by the Civil Service Regulations (Act No. 1711 of
28 October 1952). They belong to the occupational group of the Labour and Social
Welfare Division whose powers, responsibilities and other features are defined by
Decree No. 55841 of 15 March 1965, as amended by Decree No. 57819 of 15 February
1966. Inspectors may not perform duties other than those assigned to them by the
decree. They are assured of stability of employment and can retire on full salary
after 35 years’ service. The conditions of inspectors are therefore not inferior to
those required by the terms of the Convention.

Inspectors are recruited by means of competitive examination, the last of which
was held in 1954. Since then, new admissions have taken place on the basis of
various criteria applied to officials holding other posts who have had to prove,
to the satisfaction of the Job Evaluation Committee set up by Act No. 3780, that they
are qualified to perform the duties of an inspector. It is intended to organise a new
competition to fill the existing vacancies.
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There were 993 labour inspectors in service in May 1967 (a breakdown by regions
was given in a table appended to the Government’s report).

Labour inspectors receive an allowance to cover travelling expenses incurred
when they are unable to use their free travel passes (Legislative Decree No. 229 of
28 February 1967). This allowance, which may not exceed one-third of their daily
salary, is paid monthly. In addition, inspectors receive subsistence allowances
(food, accommodation) when travelling on official business.

The Minister of Labour and Social Welfare has set up a working party to study
the question of the payment of these allowances, which has in the past run up against
administrative and budgetary difficulties.

The executive power has been so preoccupied by the reorganisation of the
Ministry’s services that it has not yet been able to take the necessary steps to have the
annual report of the labour inspectorate edited and published, as required by the
terms of Decree No. 55841 of 15 March 1965. A brief statistical table was attached
to the Government’s report.

BULGARIA

Act No. 539 of 28 June 1966 to establish an occupational safety inspectorate under the Council of

Ministers (D’rzhaven Vestnik, 5 July 1966, No. 52, p. 1).

The task of the inspection service set up under the above-mentioned Act is to
control, co-ordinate and supervise all activities connected with occupational safety
in all branches of the national economy. In co-operation with the specialised institu-
tions and the Central Council of Trade Unions it formulates standards in respect of
occupational safety.

The units of this inspection service are vested with all the powers prescribed by
the Labour Code in respect of occupational safety, including the right to suspend the
activities of undertakings or worksites in the event of infringement of safety
regulations.

The Act in no way encroaches upon the functions of other government depart-
ments and organisations concerning themselves with occupational safety and health.

In addition, in reply to a direct request made by the Committee of Experts, the
Government has stated that a report for the year 1967, conforming to the require-
ments of Articles 20 and 21 of the Convention, would be communicated to the
International Labour Office at the beginning of 1968.

CAMEROON
Western Cameroon

See under Convention No. 16.

Article 4 of the Convention. The inspection service is now under the control of
the Federal Government. .

Article 5. One of the functions of the Department of Labour is to advise other
government departments and give advice to employers and trade unions.

Articles 6 to 8. Inspection officials are on the permanent establishment of the
civil service and must be suitably qualified for appointment. Both men and women
are eligible.

Article 9. On technical matters the Department of Labour can call on the services
of other government departments.

Article 10. “There is at present an inspection staff of seven officers for a labour
force of approximately 40,000. '
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In addition, in reply to a request made by the Committee of Experts, the Govern-
ment has supplied the following information.

Article 12. The new Federal Labour Code makes provision under section 113 (¢)
(iv) for the removal by inspectors, for purposes of analysis, of samples of materials
and substances used or handled, subject to the employer’s being notified.

Article 15. Section 111 (5) and sections 112 (2) and (5) of the new Federal
Labour Code give effect to the provisions of this Article.

Articles 19 to 21. Labour inspectors prepare notes on inspection visits. Section
111 (6) of the new Federal Labour Code stipulates that a general report on the work
of the inspection services shall be prepared each year by the Ministry of Labour.

CEYLON

In reply to observations made by the Committee of Experts, the Government has
stated that an amendment to the Labour Inspection (Maintenance of Secrecy) Act
has been approved by the Cabinet with a view to giving effect to Article 15, clause (¢),
of the Convention. The Act will be promulgated in the near future.

CHaD (First Report)

Labour and Social Welfare Code, Act No. 7 of 4 March 1966 (Journal officiel (J.0.), Extraordinary,
24 Mar. 1966, p. 353) (L.S. 1966—Chad 1).

Decree No. 107/PR-MTJS of 18 May 1967 to organise the Labour and Social Welfare Department
(J.0., 1 June 1967, No. 11, p. 192).

A copy of the text of the above-mentioned decree was appended to the
Government’s report.

Articles 1 and 2 of the Convention. Section 10 of the Labour Code provides for
a general system of inspection.

Article 3. The powers of the labour inspection service are defined in sections 10
and following of the Labour Code.

Article 4. The labour inspection service comes under the authority of the
Minister for Labour and Social Welfare.

Article 6. The labour inspectors have the same status as civil servants.

Article 7. Labour inspectors are trained at the Institute of Advanced Studies for
Students from Overseas Countries in Paris.

Article 8. The question of appointing female labour inspectors has not yet
arisen.

Article 9. The Government’s report refers to section 16 of the Labour Code.

Article 10. The report refers to the above-mentioned decree.

Article 11. The labour inspection service is provided with adequate premises and
transport facilities.

Articles 12 to 15 and Article 18. The report refers to the Labour Code.

Article 16. Workplaces are visited at least once a year.

Article 19. The labour inspectors are required to submit an annual report on
their activities.

Articles 20 and 21. The provisions of these Articles are applied as described in
the report.

Articles 22 to 24. Commercial workplaces are subject to labour inspection under
the same conditions as industrial workplaces.
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CHINA

In reply to a direct request made by the Committee of Experts, the Government
has supplied the following information.

Article 5 of the Convention. The Taiwan Factory and Mines Inspection Com-
mission is composed of representatives of the Government and delegates from workers’
and employers’ organisations, as well as of specialists. Its monthly meeting is open
to other government services, to public or private institutions, to officials of the
labour inspectorate and to the leaders of employers’ and workers’ organisations.

Articles 10 and 16. At present there are only 27 inspectors belonging to the
Taiwan Factory and Mines Inspection Commission; however, steps are being taken
to increase the number of inspectors to 66. Since July 1967 the municipality of
Taipei has come under the direct control of the Executive Yuan. It willin consequence
have its own factory and mines inspection service.

Article 12 and Article 15, clause (¢). In order to give full effect to these provisions
of the Convention, they have been included in the new Labour Code, to be adopted
by the Legislative Yuan.

Cusa

In reply to an observation and a direct request made by the Committee of
Experts, the Government has supplied the following information.

It is not Act No. 1021 of 27 April 1962 (establishing the Ministry of Labour)
which gives effect to the provisions of Articles 6 and 7 of the Convention. The rights
and duties of inspectors, civil servants and public employees are laid down in the
Civil Service Act and Regulations.

No general labour inspection regulations have as yet been promulgated, although °
statutory provisions which conform to the requirements of Article 12 of the Conven-
tion continue to be in force.

Act No. 1021 and the provisions of the General Principles for the Organisation of
Labour Protection and Occupational Health (Chapter VII, Part VIII) enable effect
to be given to Article 13, paragraph 2 (b), of the Convention. The inspection service
is empowered to take the measures referred to in this Article, either on its own
initiative or on the recommendation of inspectors. Furthermore, the structure and
statutory allocation of functions within the public administration is such that in the
event of imminent danger to the health or safety of the workers the labour protection
services are able to secure the immediate intervention of other authorities and
competent public services.

While the provisions of Article 15, clause (c), have no relevance, since the
ownership of means of production has been socialised, the legal standards which
require public officials to be zealous, diligent and straightforward in the performance
of their duties, and to observe the strictest secrecy in the handling, expediting and
settlement of the matters which come to their attention in the course of their duties,
while prohibiting them from acting on behalf of others at any time or place or in any
circumstances, and the Civil Service Act (section 50) oblige them to be circumspect
as dictated by the functions they are called upon to perform. ‘

Note has been taken of the Committee’s remarks with respect to Articles 20 and
21 of the Convention.

CYPRUS

Law No. 15 of 1967 (Episemos Ephemeris, 20 Apr. 1967, No. 569) to amend the Hours of Employment
Basic Law. =
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In reply to a direct request made by the Committee of Experts, the Government
has stated that this Law has been enacted in order to enable the labour inspectorate
to administer the Hours of Employment Law. Moreover, the annual report of the
Ministry of Labour and Social Insurance for 1966 contains the lnformatlon required
by Article 21 of the Convention.

FINLAND

Order of 2 March 1967 of the Council of State (Suomen Asetuskokoelna—Finlands Forfattningssamling,
1967, No. 128, p. 246) to apply the Act of 28 June 1958, respecting the protection of labour
(ibid., 1958, No. 299, p. 631) (L.S. 1958—Fin. 1) to the operation and inspection of tractors.

In reply to a direct request made by the Committee of Experts, the Government
has stated that the 1963 annual report on the activities of the inspection services was
sent to the International Labour Office in the autumn of 1966 and that the report
for 1964-66 is in preparation. In future, efforts will be made to publish and send
these reports within the time-limit provided for in the Convention.

As regards Article 9 of the Convention, technical offices were established in 1966
at the Ministry of Social Affairs for the guidance of chief inspectors in various
technical fields. Moreover, in 1967, two lawyers were appointed at the Ministry to
give legal guidance to the labour inspection services.

GHANA
See under Convention No. 29.

In reply to direct requests made by the Committee of Experts, the Government
has stated that the Labour Decree, No. 157 of 1967, contains provisions which give
effect to Article 13, paragraph 2, clause (b), Article 14 and Article 15, clause (¢), of
the Convention. Moreover, the annual report of the Labour Department for 1962-63
was appended to the Government’s report and contains the information required by
Article 21 of the Convention, except for statistics of occupational diseases.

GREECE

In reply to an observation made by the Committee of Experts, the Government
has stated that a Bill has been drawn up to give effect to Article 13 of the Convention
and that the new Labour Code, which is now being revised, will contain provisions in
accordance with Article 12, paragraph 1, clause (c), sub-clauses (i) and (iv).

GUATEMALA

In reply to an observation made by the Committee of Experts, the Government
has stated that the proposed amendments to the Labour Code have been referred to
the Council of State for its opinion.

- In addition the Government forwarded a copy of the official gazette, EI
Guatemalteco (17 Oct. 1967, No. 86), in which is published the report on labour
inspection for the years 1962-66.

GUINEA
In reply to an observation made by the Committee of Experts in 1967, the Govern-
ment has furnished the following information.

Article 3 of the Convention. Workers® guidance and vocational training, which
had -previously been entrusted to the labour inspectors, are now undertaken by the
National Manpower Office.
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Article 13, paragraph 2, clause (b). This provision of the Convention will be
included in the Labour Code, which is now being revised.

Article 19. In accordance with the terms of paragraphs 3 and 4 of section 7 of
Decree No. 39/PRG, labour inspectors send quarterly or annual progress reports to
the Ministry of Labour and Social Legislation.

Article 20. The over-all annual report on the work of the labour inspectorate
for 1966 is now being published.

GUYANA

In reply to a direct request made by the Committee of Experts, the Government
has stated that the number of inspection visits to remote areas has been increased in
consequence of the appointment of three additional labour officers.

Annual reports of the Ministry of Labour for the years 1960 to 1964 were
appended to the Government’s report.

Harmm
See under Convention No. 17.

The Government’s report draws particular attention to sections 165 to 174 and
365 to 396 of the Act of 18 September 1967 to designate the Department of Labour
and Social Welfare as the Department of Social Affairs.

IraQ

In reply to an observation and direct request made by the Committee of Experts,
the Government has supplied a mimeographed copy of the inspection report for 1966
which contains information relating to the inspection staff. The Government has
stated that the draft Labour Code will contain provisions authorising inspectors to
take samples of materials and substances used in undertakings and to take measures
with immediate effect in the event of imminent danger to the health or safety of
workers.

ITaLy

Article 10 of the Convention. In reply to a direct request made by the Committee
of Experts, the Government has provided detailed information relating to the staff
of the labour inspectorate. During the period under review 3,122 of the 4,074
posts provided for were occupied. Active recruitment procedures are being pursued
through competitions to fill the vacant posts.

It is felt that it would be desirable to facilitate recruitment by offering improved
conditions of employment and remuneration to inspectors. The Ministry of Labour
intends to stress the special character of the functions of inspectors in relation to
those of other civil servants within the framework of the Government’s programme
of administrative reform.

JAMAICA

In reply to a direct request made by the Committee of Experts, the Government
has supplied the following information.

Article 12 of the Convention. The observation of the Committee relating to the
need for measures to give effect to this Article will be given every consideration when
the legislation is next revised.
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Article 14. Provision for the notification of occupational diseases has been made
in the draft Safety Mining Regulations now under consideration.

Article 15, clause (¢). Administrative instructions have been issued with a view
to meeting the requirements of this provision.

Kuwarr

In reply to a direct request made by the Committee of Experts, the Government
has supplied the following information.

Article 3 of the Convention. Section 95 of the Labour Law (Private Sector)
gives a labour inspector the right to inspect and supervise the execution of the Law
and the regulations made thereunder.

Article 5. Collaboration between inspectors, workers and employers and their
organisations takes the form of guidance and demonstrations. A guidance and
technical advice section provides the trade unions with directives and this strengthens
the collaboration between the three parties in question.

Articles 6 and 7. The inspection staff are regular officials subject to the Civil
Servants’ Law. Candidates for appointment to the post of inspector are required to
hold a general education certificate or equivalent, or to have not less than three years’
experience in the labour field.

Article 10. There are now 24 inspectors.

Article 12. The inspectors are granted the powers provided for by this Article
by means of being sworn in before the Minister and given the necessary credentials
empowering them to enter workplaces and examine registers and books.

Articles 13 and 17. Section 97 of the Labour Law (Private Sector) allows a
labour inspector to give an employer notice to take measures to meet the requirements
of the labour legislation. Where an employer does not respond, the inspector may
refer the matter to the administrative authority for the imposition of the appropriate
penalty.

Article 15. The Civil Servants’ Law and the legal oath taken by inspectors before
they assume their duties meet the requirements of this Article.

Article 18. The enforcement of any law is a matter of general administration and
the obstruction of any public servant in the performance of his duties is punishable
under the Penal Code.

Articles 20 and 21. A copy of the report of the labour inspectorate for 1966 was
attached to the Government’s report.

LeBaNoON (First Report)

Decree No. 14900 of 2 May 1949 for the application of the Labour Code.

Legislative Decree No. 132 of 12 June 1959 and Act of 7 February 1962 (section 13) respecting the
conditions of recruitment of labour inspectors.

Decree No. 2888 of 16 December 1959 respecting the salaries of labour inspectors.

Decree No. 8352 of 30 December 1961 respecting the organisation of the Ministry of Labour and
Social Affairs.

Act of 17 September 1962 to amend sections 107 and 108 of the Labour Code (penalties).
See also under Convention No. 14.

Article 1 of the Convention. The presently operating system of labour inspection
has been set up by virtue of the above-mentioned texts.
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Article 2. The inspection system applies to all industrial and transport under-
takings. Only those undertakings mentioned in section 7 of the Labour Code are
exempted.

Article 3. In addition to the functions listed in paragraph 1 of this Article,
inspectors are responsible for supervising the activities of trade unions (section 3 of
the decree of 2 May 1949) and employment agencies.

Article 4. The labour inspectorate forms part of the Ministry of Labour and
Social Affairs and is placed under the authority of the Director-General of the Ministry.

Article 5. All government services and the police are required to co-operate in
assisting inspectors in the performance of their duties (section 9 of the decree of 2 May
1949). There are no private institutions engaged in activities similar to those of the
inspectorate. Labour inspectors collaborate with employers and workers and their
organisations, as well as with other institutions.

*Article 6. Labour inspectors have the same status as other civil servants and are
thereby assured of stability of employment and protection against improper external
influences.

Article 7. Inspectors are recruited from among graduates. They must also have
followed the advanced courses of the National Institute of Public Administration
(I.N.A.P.). Technical inspectors must be in possession of an engineering diploma.
Health inspectors must be doctors of medicine. Students of the I.N.A.P. spend a
period undergoing practical training in the Ministry. Inspectors may also receive
scholarships for further studies abroad.

Article 8. The labour inspectorate is open to women. There is one woman
inspector.

Article 9. A number of specialists assist the inspectorate.

Article 10. The staff of the inspectorate consists of 28 officials, 13 of whom are
inspectors, 13 assistant inspectors, one an engineering inspector and one a medical
inspector. The establishment is not complete, however—it is three inspectors and one
engineering inspector under strength.

Article 11. The inspectors are provided with the necessary offices and transport
facilities, and expenses incurred in the performance of their duties are reimbursed.

Article 12. <“Inspectors are empowered to enter any workplace liable to their
inspection, to examine registers and documents relating to the labour laws and to
institute any necessary inquiries” (section 6 of the decree of 2 May 1949).

Article 13. Labour inspectors enjoy in principle all the powers mentioned in
paragraph 2 of this Article. They may apply to the courts to secure the carrying out of
alterations prescribed for reasons of safety and health. The Director-General of
Labour may order the closure of an undertaking within ten days, without prejudice
to the wages of those employed.

Article 14. Industrial accidents have to be entered in a register required to be
kept by employers, which may be consulted by the inspectors. Notification of
accidents is also made to the Ministry of Labour and Social Affairs and transmitted
to the inspectorate.

Article 15. With particular reference to clause (c), the inspector occasionally
convenes the two parties with a view to conciliation. In such cases the source of the
complaint is revealed, but this does not “prejudice either of the parties because the
act of conciliation serves a good purpose”. More often, the inspector visits the
undertaking in question.
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Article 16. Workplaces are regularly inspected according to a well established
programme.

Article 17. A warning has to be given before any penalty may be applied for
breaches of health or safety regulations.

Article 18. Penalties are prescribed and imposed for obstructing labour
inspectors.

Article 19. Labour inspectors are required to prepare periodical reports and an
annual general report.

Article 20. The contents of these reports appear in a review published by the
Ministry of Labour and Social Affairs.

Article 21. The labour inspectorate is not yet adequately equipped to prepare
an annual report including statistics of industrial accidents and occupational diseases.
Moreover, as regards clause (e), penalties are imposed not by inspectors but by the
courts. First offenders may avoid the institution of legal proceedings by immediate
payment of the minimum fine imposed.

Articles 22 to 24. The Code applies to workplaces of every kind.
Articles 25 and 26. Part II of the Convention has been ratified.

Article 29. No part of the national territory is exempted from the application of
the Convention. On the whole the Convention is applied, but difficulties persist
in view of the shortage of staff and the fact that inspectors are entrusted with too
many tasks that are extraneous to their primary duties.

MALAWI

In reply to a direct request made by the Committee of Experts, the Government
has supplied the following information.

Article 3, paragraph 1, clause (b), of the Convention. Minimum wages and
conditions of employment as prescribed by wages orders, as well as abstracts from
the Factories Ordinance relating to safety, health and welfare, are required to be
posted at the workplace. Legislation and problems associated therewith are discussed
in the Labour Advisory Board, which is an ad hoc tripartite body.

Article 13. Section 35 of the Factories Ordinance provides that, on submission
of a complaint by an inspector, a magistrate is empowered to order either temporary
or absolute closure of the premises concerned until the faulty situation is remedied.
Section 50, paragraph 1 (b), of the Employment Ordinance empowers “‘authorised
officers” to prohibit the use of any house, building or other construction in which
any employee is living or employed if such premises are unfit for work or habitation.

Article 15, clause (a). It is a condition of employment in the public service
that no officer may, save with the consent of the Minister, own any right in immovable
property, directly or indirectly, which results in a real or apparent conflict of interests
with his official duties.

Articles 20 and 21. The views of the Committee have been noted.

MALAYSIA

In reply to direct requests made by the Committee of Experts, the Government
has supplied the following information.
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States of Malaya

Article 12, paragraph 1, clause (a), and clause (c¢) sub-clause (iv), of the
Convention. The new Factories and Machinery Act has been passed in both Houses
of Parliament and will be brought into force after it has received the necessary assent.
The Act empowers inspectors of machinery to enter workplaces by day and by night
and to remove samples for analysis.

Articles 20 and 21. The present delay in publishing the annual reports on labour
inspection is due to administrative difficulties. Every effort is being made to comply
with the requirements of these Articles.

Sabah

Article 15, clause (c), of the Convention. Pending the standardisation of the
legislation on the work of the labour inspectorate, labour inspectors have always been
required by the rules of their department to treat as absolutely confidential the
source of any complaint.

Articles 20 and 21. 1t is regretted that the publication of the annual reports on
labour inspection has been delayed due to administrative difficulties. Every effort
will be made to publish these reports within the time-limit and to include in them
information relating to inspection visits, violations and penalties imposed, and
occupational diseases. A register of workplaces is being compiled so that information
will be available concerning establishments irrespective of the number of their

employees. S .
arawa

Articles 20 and 21 of the Convention. It is regretted that the publication of the
annual reports concerning labour inspection has been delayed due to administrative
difficulties. Every effort is being made to publish these reports within the prescribed
period and to include statistics concerning occupational diseases.

MALI

In reply to a direct request made by the Committee of Experts in 1966, the Govern-
ment has supplied the following information.

Article 8 of the Convention. Women may be appointed to the inspection staff.
A woman labour inspector, assisted by a supervisor, is in charge of the Ségou regional
inspection service.

Article 10. The strength of the labour inspection service is increased each year
by the entry of new staff trained by the National School of Administration. In a very
short time each regional inspection service will have its own inspector, assisted by
one Or more SUpervisors.

Article 12, paragraph 2. Section 353 of the Labour Code authorises labour
inspectors to enter freely by day or by night any establishment liable to inspection.
This provision absolves the inspector from the obligation to notify the employer of
his presence if he deems it advisable not to do so.

Articles 20 and 21. A statistical report on the work of the labour inspection
service for 1966 was attached to the Government’s report.

Morocco

Royal Decree of 22 Shawwal 1385 (2 February 1967) to prescribe special regulations for the staff of
the Ministry of Labour and Social Affairs.
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The above-mentioned decree embodies, inter alia, regulations governing the
functions of inspectors and supervisors of labour and social affairs and social legisla-
tion in agriculture, as required by Article 6 of the Convention.

NIGER (Voluntary Report)

Decree No. 24 of 2 February 1967 to prescribe special regulations for labour administration staff.
See also under Convention No. 4.

Articles 1 and 4 of the Convention. A labour inspection system operates under
the authority of the Minister of the Civil Service and of Labour in respect of all
workplaces employing workers as defined in section 1 of the Labour Code.

Articles 2 and 5. Technical supervision of mines is ensured by an official of the
Mines Service, but the labour inspector may accompany him at any time. Military
establishments are inspected by officers assigned for this purpose. The inspection
service also co-operates with the National Social Security Fund. Trade unions
frequently appeal to the inspection service.

Articles 6, 7 and 10. The above-mentioned decree lays down regulations govern-
ing the functions of labour inspectors, who are in one of the highest categories and
are recruited at law degree level. They must have followed the full course of the
social department of the Institute of Advanced Studies for Students from Overseas
Countries (Paris). At the present time the inspection service is composed of two
inspectors and two labour supervisors.

Articles 12 and 13. Sections 131, 132 and 151 of the Labour Code invest the
inspectors with the powers described in these Articles.

Article 14. Notifications of occupational accidents and diseases are passed on
to the labour inspection service by the National Social Security Fund.

Articles 17 and 18. Section 150 of the Code empowers labour inspectors to draw
up reports on infractions of the labour laws. Penalties are laid down in sections 215
to 230.

Articles 19 and 20. Inspectors draw up and pass on to the Labour Directorate
periodic reports, both monthly and annual. The Labour Directorate draws up an
annual report on the activities of the inspection service.

No technical difficulty stands in the way of ratification of the Convention.

NIGERIA

In reply to a direct request made by the Committee of Experts, the Government
has stated that the new Labour Code, which includes provisions complying with the
requirements of Article 12, paragraph 1, clause (c), sub-clause (iv), and Article 15
of the Convention, has not been adopted, the work in connection therewith having
been slowed down by the political situation.

A report of the Federal Ministry of Labour for the period 1960-64 was appended
to the Government’s report.

PAKISTAN

In reply to a direct request made by the Committee of Experts the Government
has supplied the following information.

Article 10 of the Convention. In West Pakistan the inspection staff consists of
102 labour inspectors, five mines inspectors and one dock labour inspector.
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Article 12, paragraph 1, clause (a). Although the East Pakistan Factories Act,
1965, is silent in this respect, in practice inspectors can enter freely any place at any
time, without previous notice, under the provisions of section 3 of the Act.

Article 13, paragraph 2, clause (b). Although the provisions of the above-
mentioned Act are not in full conformity with this Article, in practice inspectors can
serve notice on the manager of a factory with immediate executory force in case of
any imminent danger to human life or safety.

Article 15, clause (¢). With a view to maintaining sound labour-management
relations, inspectors must not divulge professional secrets.

SIERRA LEONE

In reply to an observation made by the Committee of Experts, the Government
has supplied the following information.

Article 12 of the Convention. It is expected that the necessary rules concerning
the appointment of labour inspectors responsible for the application of the Employers
and Employed Act will be made as soon as the legislative programme permits.
Moreover, after discussion by the Joint Consultative Committee, the question of the
taking of samples by inspectors, as required by paragraph 1, clause (c), sub-
clause (iv), of this Article was referred to the Legal Department. It is hoped that
appropriate amending legislation will be drafted in consultation with the Mines
Department.

Article 15, clause (c). The Joint Consultative Committee has agreed that
_appropriate legislation should be drafted to comply with this provision.

Articles 20 and 21. A report on the work of the inspection service for 1964 was
appended to the Government’s report. It contains statistical information as required
by Article 21, except in respect of clauses (¢) and (g) of that Article.

SINGAPORE

In reply to a direct request made by the Committee of Experts, the Government
has stated that an item relating to occupational diseases has been included in the
annual report of the Ministry of Labour for 1964 and will be included in future
reports.

SPAIN

In reply to a direct requesf made by the Committee of Experts, the Government
has supplied the following information.

Provinces of Ifni and Sahara. The Act of 21 July 1962 respecting the organisation
of the labour inspectorate and the regulations of 13 July 1940 apply to these provinces.

Fernando Poo and Rio Muni. In Equatorial Guinea the legislation is different
and the inspection service is independent of the service of the metropolitan territory.
It is attached to the labour department of the autonomous government and consists
of a labour delegation in Santa Isabel, a sub-delegation in Bata, and two sub-inspector-
ates. Nine officials are responsible for inspection in the whole of the territory. In
1966 a short course was organised to train labour inspectors for the territories of
Fernando Poo and Rio Muni; it was attended by eight officials from those territories
who where given enough theoretical and practical training to enable them to perform
inspection duties.
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Article 2, paragraph 2, of the Convention. It is not intended to extend the excep-
tions provided for in section 2 (1) (a) of Act No. 39 of 1962. However, even if
these exceptions were extended to other activities, they would not escape labour
inspection.

SWITZERLAND

Federal Act of 13 March 1964 respecting work in industry, handicrafts and commerce (Recueil des
lois fédérales, 24 Jan, 1966) (L.S. 1964—Swi. 1).

See also under Convention No. 45.

Article 1 of the Convention. The new legislation, which came into force on
1 February 1966, provides for systems of inspection under federal control (section 42
of the above-mentioned Act and sections 79 and 81 of the ordinance of 14 January
1966 for its administration) and under cantonal control (section 41 of the Act and
section 75 of the ordinance) covering all industrial and non-industrial undertakings
within the scope of the Act.

Article 2. Although conditions of work are governed by private law and the
inspection services are not concerned with them, systems of inspection do operate
under the conditions referred to above. Transport and communications under-
takings are not governed by the Act of 1964, nor are they covered by the systems of
inspection set up under the Act.

Article 3. The federal and cantonal inspection authorities are responsible for
the enforcement of the Act and the ordinance in undertakings, for giving advice to
employers, and for detecting major defects or abuses and bringing them to the notice
of the cantonal authorities. Cantonal inspectors may be entrusted with other official
duties, which are generally connected with social legislation.

Article 4. The federal inspectors are under the supervision of the Federal
Office of Industry, Arts and Crafts, and Labour; cantonal inspectors are under the
supervision of the competent cantonal authority.

Article 5. The federal inspectors collaborate closely with the occupational health
service, the cantonal inspectors, the Swiss National Insurance Fund and certain
specialised institutions, as well as with employers and workers and, where necessary,
their organisations.

Article 6. The federal inspectors are members of the federal civil service.
They are appointed by the Federal Council for four years, but are automatically
reappointed so long as there is no dereliction of duty on their part.

Article 12. Sections 45 to 47 of the Act and sections 84 to 86 of the ordinance
give effect to this Article.

Article 13. An inspector may order an employer to take such steps as are
necessary (section 82 of the ordinance). In the event of the employer’s refusal, the
cantonal authority may, in particularly serious cases, go so far as to close the under-
taking for a specified period (sections 50 to 52 of the Act).

Article 15. Effect is given to clause (a) of this Article by section 15 (1) and (2)
and section 31 of the Civil Service Regulations. Moreover, inspectors are required
to observe secrecy with regard to the facts coming to their knowledge in the discharge
of their functions (section 44 of the Act) under pain of imprisonment or a fine (section
320 of the Penal Code).

Article 17. The penalties prescribed in sections 59 to 62 of the Act may be
imposed without warning, but in cases of minor infringement a warning is given to the
offender (section 51).
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Article 19. The federal inspection services submit to the office to which they are
responsible reports on their activities once a quarter and a report on the performance
of their functions once every two years. Under section 41 (2) of the Act the cantonal
inspection services must submit a report on the enforcement of the Act to the Federal
Council every two years.

Articles 20 and 21. The Federal Office of Industry, Arts and Crafts, and Labour
publishes every two years a general report on the work of the federal inspection
service, which contains, inter alia, information on the points listed in clauses (a) to
(e) of Article 21, the statistics referred to in clauses (f) and (g) being published by
the Swiss National Accident Insurance Fund.

SYRIAN ARAB REPUBLIC

In reply to a direct request made by the Committee of Experts, the Government
has supplied the following information.

Article 12, paragraph 1, clause (a), of the Convention. The Ministry makes an
order each year with respect to inspection visits at night, as required by this Article
of the Convention. The need for a fresh order to be made each year arises out of
the fact that these orders prescribe payment of compensation for inspection at night,
and this compensation has to be provided for in the general budget.

Clause (c), sub-clause (iv). Section 16 of Decision No. 13 of 1959, made in
application of the provisions of section 50 of the Social Insurance Act, empowers
labour inspectors to take samples of materials or substances used or handled in
undertakings where they consider that they are detrimental to the health or safety
of the workers.

TuNIsIA
See under Convention No. 45.
In reply to a direct request made by the Committee of Experts, the Government
has supplied the following information.
Article 12, paragraph 1, clause (c), sub-clause (iv), of the Convention. Effect is
given to this clause by section 174, sub-section (4), of the Labour Code.

Article 15, clauses (a) and (b). Section 173, sub-section (2), of the Code,
concerning professional secrecy, is in conformity with these provisions.

Articles 20 and 21. The report of the labour inspectorate for the year 1965
has been transmitted to the International Labour Office, and the report for 1966 will
be transmitted as soon as it is published.

UGANDA

In reply to an observation made by the Committee of Experts, the Government
has supplied the following information.

Article 12, paragraph 1, clause (c), sub-clause (i), and Article 15, clause (c), of
the Convention. It is hoped that the Bill prepared with the help of an I.L.O. expert
will be introduced in Parliament in 1968. It contains provisions giving full effect to
these Articles.

Article 14. Ttis hoped that provision for compulsory notification of occupational
diseases will be included in the Bill designed to replace the Workmen’s Compensation
Act, but no undertaking is given in this respect.
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Articles 20 and 21. Inreply to an observation made by the Committee of Experts,
the Government has stated that it has now decided to resume publication of annual
reports of the Ministry of Labour; the 1966 report is already in draft form and will be
communicated to the I.L.O. immediately after publication.

UNITED ARAB REPUBLIC

In reply to a direct request made by the Committee of Experts, the Government
has supplied the following information.

The Directory of Procedures is considered as service instructions; it is distributed
to all employees working in the field of labour inspection and has binding force on
them.

Article 12, paragraph 1, clause (a), and clause (c), sub-clause (iv), of the
Convention. Section 212 of the Labour Code provides as follows: “The officials
duly empowered to act as judicial police officers in execution of the provisions of this
Code and the orders made thereunder shall have the right to visit workplaces on
instructions from their superiors and shall ensure that the provisions of this Code are
properly observed.”

Section 15, paragraph 2, of Ministerial Order No. 49 of 1967, respecting the
organisation of industrial safety services within undertakings, and made under
section 108 of the Labour Code, stipulates the following: “Industrial safety inspectors
in the Ministry of Labour and labour directorates are empowered to take samples of
the substances used or handled in industrial processes . . . for the purpose of analysing
their effects, and to notify the results of such analysis to the responsible director or
his deputy...”

Article 13, paragraph 2 (b). Section 110 of the Labour Code provides as follows:
“The administrative authority concerned may, if an employer fails to discharge his
obligation under the orders mentioned in section 108 within the time-limits prescribed
by the said authority, or in the event of imminent danger to the health and safety of
the workers, order all or part of the establishment to be closed or stop the operation
of the one or more machines concerned until the causes of the danger are eliminated.
The order for the closure or stoppage shall be executed through administrative
channels.”

UnNITepD KINGDOM

Factories Act (Northern Ireland) of 4 November 1965 (Public General Acts, 1965, p. 289) to conso-
lidate the Factories Acts (Northern Ireland), 1938 to 1959, and certain other enactments.

Office and Shop Premises Act (Northern Ireland), 1966, and regulations and orders made thereunder.

In reply to an observation made by the Committee of Experts, the Government
has stated that, following the enactment of the Office and Shop Premises Act (Northern
Ireland), the Government is discussing the possibilities of ratifying Part II of the
Convention with the organisations representative of the local authorities, as the
local authorities are responsible for enforcing the Act in the majority of premises.

Moreover, following completion of an occupational hygiene survey undertaken
by the inspectorate, an industrial hygiene division was set up within the inspectorate
headquarters at the end of 1966 to support the general inspectorate. A director and
12 scientists or technicians were assigned to the unit.

VIET-NAM (First Report)

Labour Code, Ordinance No. 15 of 8 July 1952 (L.S. 1956—V. N. 1 C) (sections 321 to 344 and 381
and 382).
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Order of 31 January 1944 respecting workmen’s compensation for industrial accidents.

Decree No. 60-XL of 26 June 1953 to regulate the powers and duties of the labour and socia! security
inspectors (Journal officiel, 18 July 1953).

Orders Nos. 117-BLD/LD/ND and 118-BLD/LD/ND of 23 November 1955 to issue regulations
governing labour supervisors and assistant supervisors.

Legislative Decree No. 23 of 9 October 1965 to establish a scheme of insurance against occupational
diseases, and the orders for its administration.

Articles 1, 2, 22 and 23 of the Convention. There is a system of labour inspection
covering all industrial, commercial, mining and handicraft undertakings and co-
operatives, as well as members of the liberal professions. Navigating personnel
employed in air and sea transport are covered by special legislation.

Article 3. The functions of the inspection service are the same as those set forth
in the Convention. In addition, in the prefectorial and provincial labour services,
inspectors act as conciliators in individual and collective labour disputes. They may
also represent workers in court actions taken by them against their employers or by
their employers against them.

Article 4. The inspection services are under the supervision of the Inspectorate-
General of Labour and Social Security.

Articles 5 and 9. De jure and de facto co-operation exists between the inspection
service and other government services and public or private institutions concerned
with labour matters. In mines engineers perform the functions of labour inspectors
concurrently and in liaison with officials of the inspection service. In military
establishments officers are assigned to exercise the functions of labour inspectors.
Collaboration exists at the undertaking level with employers and workers, particularly
with staff representatives, who in some cases act as auxiliary inspectors.

Articles 6 to 8. The inspection staff is composed mainly of public officials
governed by special regulations, though there are some officials under contracts
renewable on a yearly basis. They are recruited by competition from among law
graduates without distinction as to sex. Special training and advanced technical
training are given to them at the Ministry of Labour.

Articles 10 and 11. The number of labour inspectors, despite regular recruiting
campaigns, remains insufficient for various reasons. The inspectors have suitably
equipped offices, may use government vehicles for travel on official business and
receive an allowance in respect of any journey involving more than half a day’s
absence.

Articles 12 and 13. Sections 331 and 341 of the Labour Code vest labour
inspectors with the powers stipulated in Article 12, and sections 221 to 223 are,
broadly speaking, in conformity with the requirements of Article 13.

Article 14. Under the provisions governing workmen’s compensation, the
labour inspectorate must be notified of industrial accidents and of cases of occupa-
tional disease—immediately in the case of serious accidents, once a month in the case
of slight accidents.

Article 15. Sections 330, 340 and 342 of the Labour Code contain provisions
similar to those of this Article.

Article 16. Inspectors are required to make regular inspection visits.

Articles 17 and 18. Labour inspectors may graduate the action they take from
a simple warning to the drawing up of a report with a view to legal proceedings.
Penalties are prescribed for infringement of the Labour Code, and in particular
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for any obstruction of labour inspectors in the performance of their duties (sections
381 and 382).

Articles 19 to 21. Labour inspectors must furnish the Inspectorate-General with
a detailed annual report on their activities. Before the expiry of the first quarter of the
year the Inspector-General of Labour and Social Security draws up a report for the
past year covering the whole territory. A copy is transmitted to any international
organisation concerned (section 332 of the Code).
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82. Social Policy (Non-Metropolitan Territories) Convention, 1947

This Convention came into force on 19 June 1955

Ratificati . Ratificati
Countries re:i‘ste‘l:::‘.ll?;l Countries regifsltc‘;ig(:;ll'l
Belgium. . . . . . . .. ... 27. 1.1955 United Kingdom®* . ., . . . . . 27. 3.1950
France® . . . . .. ... .. 26. 7.1954
New Zealand . . . .. . . .. 19. 6.1954

1 See below the summary of reports on the application

of Conventions in non-metropolitan territories (articles 22
— and 35 of the Constitution).

85. Labour Inspectorates (Non-Metropolitan Territories) Convention, 1947

This Convention came into force on 26 July 1955

Rotificati —
rcgiste‘;:g ?;ll: Countries r&;isug‘;:s%?!
Australia . . . . . . .. ... 30. 9.1954 France . . . . .. ... ... 26. 7.1954
Belgium . . . .. .. .. .. 27. 1.1955 United Kingdom . . . . . . . 27. 3.1950
NIGER

See under Convention No. 81.
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87. Freedom of Association and Protection of the Right to Organise Convention, 1948

This Convention came into force on 4 July 1950

. atificati . ificati

Countries r?giste::g‘g:: Countries r}:;i‘slgcrig‘:;

Albania . . . . .. ... .. 3. 61957 Italy . . . . . .. ... ... 13. 5.1958
Algeria . . . . . . . . . ... 19.10.1962 IvoryCoast . . . . . . . . .. 21.11.1960
Argentina . . . . . . . . . .. 18. 1.1960 Jamaica . . . . . . . . ... 26. 12. 1962
Austria . . . . . . . ... .. 18.10.1950 Japan. . . . . . . . . . . .. 14. 6.1965
Barbados . . . . ... ... 8. 51967 Kuwait. . . .. .. .. ... 21. 9.1961
Belgium. . . . . .. ... .. 23.10.1951 Lesotho. . . . . . . . . . .. 31.10. 1966
Bolivia . . . . . .. .. ... 4. 1.1965 Liberia . . . . . . . . . . .. 25. 5.1962
Bulgaria . . . ... ... .. 8. 6.1959 Luxembourg. . . . . . . . .. 3. 3.1958
Burma . . . . ... ... .. 4. 3.1955 Malagasy Republic . . . . . . 1.11.1960
Byelorussia . . . . . . .. .. 6.11,19566 Mali . . . . . . . . .. ... 22, 9.1960
Cameroon: Malta . . . .. ... .. .. 4. 1.1965
Eastern Cameroon . . . . . . 7. 6.1960 Mauritania . . . . . . . . .. 20. 6.1961
Western Cameroon . . . . . 3. 9.1962 Mexico. . . . . . ... ... 1. 4.1950
Central African Republic . . . . 27.10.1960 Netherlands . . . . . . . . . . 7. 3.1950
Chad. . . ... ... .... 10.11.1960 Nicaragua . . . . . . . . . . 31.10.1967
Congo (Brazzaville) . . . . . . 10.11.1960 Niger . . . . . . . . ... 27. 2.1961
CostaRica . . . . ... ... 2. 6.1960 Nigeria . . . . . .. .. .. 17.10. 1960
Cuba. . . ... .. ..... 25. 6.1952 Norway . . . . . . . .. .. 4, 7.1949
Cyprus . . . . . . . . . ... 24. 5.1966 Pakistan . . . . . .. .. .. 14. 2.1951
Czechoslovakia . . . . . . . . 21. 1.1964 Panama . . . . ... . ... 3. 6.1958
Dahomey . . . . . . . . . .. 12.12.1960 Paraguay . . . . . . . . . .. 28. 6.1962
Denmark . . . . . ... ... 13. 6.1951  Peru . . . . . . . ... ... 2. 3.1960
Dominican Republic . . . . . . 5.12.1956 Philippines . . . . . . . . .. 29, 12,1953
Ecuador . . . . . .. .. .. 29. 5.1967 Poland . . . . . . . . . ... 25. 2.1957
Ethiopia . . . . . .. .. .. 4. 6.1963 Rumania . . . . . .. . . .. 28. 5.1957
Finland . . . .. .. .. .. 20. 1.1950 Semegal. . . . . . .. . . .. 4.11.1960
France . . . . . . .. .. .. 28. 6.1951 SierraLeone. . . . . . . . . . 15. 6.1961
Gabon . . . . .. ... ... 14.10.1960 Sweden. . . . . . . . . . .. 25.11.1949
Federal Republic of Germany . . 20. 3.1957 Syrian Arab Republic. . . . . . 26. 7.1960
Ghana . . . . .. .. .... 2. 61965 Togo. . . . . . . . . . . .. 7. 6.1960
Greece . . . . . . . . . ... 30. 3.1962 Trinidad and Tobago . . . . . 24. 5.1963
Guatemala . . . . . . . ... 13. 2.1952 Tunmisia . . . . . . . ... L. 18. 6.1957
Guinea . . . . . .. ... .. 21. 1.1959 Ukraine. . . . . . . . . . .. 14. 9.1956
Guyana . . . . . . . .. .. 25. 9.1967 USSR. . . . .. ... ... 10. 8.1956
Honduras. . . . . . . . . .. 27. 6.1956 United Arab Republic . . . . . 6.11.1957
Hungary . . . . . ... ... 6. 6.1957 United Kingdom . . . . . . . 27. 6.1949
Iceland . . . . . . . . . . .. 19. 8.1950 UpperVolta . . . . . . . .. 21.11. 1960
Ireland . . . . . . ... ... 4, 6.1955 Uruguay . . . . . . . . . .. 18. 3.1954
Israel . . . . . ... . ... 28. 1.1957 Yugoslavia . . . . . . . .. 23, 7.1958

CoNGO (BRAZZAVILLE)

Labour Code, Act No. 10 of 25 June 1964 (Journal officiel, 9 July 1964, No. 14 (Extraordinary), p. 547).

Act No. 40 of 17 December 1964 to establish a single collective national trade union organisation to
be known as the Congolese Trade Union Confederation (ibid., 1 Jan. 1965).

Act No. 3 of 12 May 1965 to supplement section 3 of Act No. 40 of 17 December 1964.

The public authorities do not intervene in the management of the unions, and there
is no administrative or judicial supervision of the way in which they manage their
finances. The Government makes premises available to the unions, ensures the upkeep
of such premises, and pays for water, electricity and telephone expenses.
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No occupational organisation can be wound up by administrative decision. This
can be done only by the organisation itself, by judicial process, or by legislation
promulgated by the National Assembly.

As regards Articles 5 and 6 of the Convention, the Government’s report refers to
the provisions of the Labour Code, in so far as they do not run counter to Act No. 40
of 17 December 1964 and to Act No. 3 of 12 May 1965.

Under section 190 of the Code occupational trade unions are entities in their own
right. They can-sue in a civil action and do not require permission to acquire goods
or property, whether free of charge or against payment.

Policemen, but not members of the armed forces, are free to join a union.

CzecHOSLOVAKIA (First Report)

Constitution of 11 July 1960 (Shirka Zdkoni, 11 July 1960, No. 40, Text 100).

Act of 8 July 1959 respecting the status of works committees of the basic organisations of the
Revolutionary Trade Union Movement (ibid., 21 July 1959, No. 18, Text 37) (L.S. 1959—Cz. 1).

According to article 5 of the Constitution, workers may freely join together in
social organisations so as to take a multiple and active part in the life of society and of
the State, and to exercise their rights. Such organisations include the Revolutionary
Trade Union Movement, co-operatives and youth associations.

The above-mentioned Act makes obligatory the resolution respecting works
committees of the basic organisations of the Revolutionary Trade Union Movement
adopted by the IVth Trade Union Congress. One of the provisions of this resolution
specifies that the rules of the trade union organisation and the measures taken in
pursuance thereof shall not be subject to approval or recording by the state authorities.
Trade union activities are governed exclusively by trade union rules, and other provi-
sions applicable to voluntary organisations, associations and meetings do not apply
to the unions. Trade union activities are not, and cannot be, limited or directed in
any way at all by the State.

Membership of a union is entirely voluntary; 92 per cent. of the workers,
organised in trade unions, are affiliated to the Revolutionary Trade Union Movement.
There is no restriction on affiliation with international trade union organisations by
the unions.

Members of the armed forces are not union members, but civilian employees
of the armed forces can form unions.

GHANA (First Report)

Trade Unions Ordinance, 1941, as amended by the Trade Unions (Amendment) Decree, National
Liberation Council Decree No. 110 of 1966.

Industrial Relations Act, No. 299 of 23 June 1965 (L.S. 1965—Ghana 2).
Constitution and Rules of the Ghana Employers’ Association.
Constitution and Rules of the Ghana Trades Union Congress.

Article 2 of the Convention. The above-mentioned ordinance, as amended,
guarantees the right to form trade unions (section 8) and the above-mentioned Act
recognises the system of collective bargaining agreements (section 3).

As regards registration, which is compulsory, the ordinance provides that a
number of conditions must be met before a new union is granted registration. When
an application is made, the registrar shall, according to section 11 (3), first consider
the observations and objections (if any) of the Commissioner of Labour and certain
other authorities and, according to section 12 (1) (d), he shall not register the union
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unléss he is satisﬁed, inter alia, that the objections (if any) submitted under section 11
(3) are not of sufficient substance to justify a refusal to register.
Civil servants do not come within the scope of these provisions.

Article 3. The first schedule to the ordinance enumerates the data which must be
contained in the rules of a registered trade union relating to the name and type of the
trade union; legal domicile; the aims and purposes; the establishment and purposes
of its funds; the conditions of entry; financial benefits, the subscription of dues and
the fines and forfeitures applicable; the making and altering of rules; the periodical
submission of accounts and their verification ; the inspection of books; the destination
of property in case of dissolution; and the manner of dissolution.

Article 4. There are no legal provisions relating to the suspension or dissolution
of workers’ and employers’ organisations but, under the ordinance, the registrar is
empowered to cancel the certificate of registration of a trade union for the reasons
stated in section 13, namely fraud or mistake; unlawful purposes; etc. The registrar
is required to specify briefly, in writing, the grounds for any proposed cancellation of
a certificate to the trade union concerned. An appeal from the decision of the registrar
under this section lies to the supreme court for a final decision. The constitution and
rules of each of the national unions provide for the manner of the dissolution.

Article 5. There are no legal provisions relating to the affiliation of workers’ and
employers’ organisations with international organisations of workers and employers.
Affiliation depends on the freedom of choice of either organisation. There are no
legal provisions relating to the right to establish and join federations and
confederations.

Article 6. The provisions of the above-mentioned ordinance do not apply to
federations and confederations. The above-mentioned Act states in section 1 (4),
with regard to the membership of the Trades Union Congress, that those trade
unions specified in the first schedule to the Act, being members of the Congress
immediately before the commencement of the Act, shall continue to be members
without prejudice to the withdrawal from or addition to the Congress of any trade
union upon the decision of such a trade union.

Article 7. Legal personality is acquired by a trade union upon registration.
Section 14 of the above-mentioned ordinance provides that every registered trade
union shall be a body corporate known by the name under which it is registered.
Section 1 (2) of the above-mentioned Act provides that the Trades Union Congress
shall be a body corporate.

Article 8. Section 6 of the ordinance specifies the types of agreements and
contracts concluded between registered unions as such and between their members that
are lawful but that are not enforceable by the courts. Under sections 4 and 5 of the
ordinance the purposes of a trade unions shall not, by reason merely of the fact that
they are in restraint of trade, be unlawful so as to render the union liable to criminal
prosecution or render void or voidable any agreements or trusts. '

The Penal Code contains provisions of a general character which may apply to
workers’ and employers’ organisations.

Article 9. The members of the armed forces and police do not come within the
scope of the practices provided for by the above-mentioned legislation.

JapaN (First Report)

Constitution.
National Public Service Law, No. 120 of 21 October 1947.
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Public Corporation Labour Relations Law, No. 257 of 20 December 1948 (Kampoo 20 Dec. 1948,
Extra No. 47, p. 17).

Law to establish special regulations for educational personnel, No. 1 of 12 January 1949

Trade Union Law, No. 174 of 1 June 1949 (ibid., 1 June 1949, Extra No. 68, p. 2) (L. S 1949—Jap. 3).

Local Public Service Law, No. 261 of 13 December 1950.

Local Public Enterprise Labour Relations Law, No. 298 of 31 July 1952.

Article 2 of the Convention. Under the Constitution workers and employers are
free to establish their own organisations, and join them. Certain legal provisions
apply to workers’ organisations which conform to specific definitions (including
provisions granting supplementary facilities to these organisations).” However,
non-conforming workers’ organisations are not denied the right to carry out their
essential activities.

The Trade Union Law applies to workers in the private sector, employees of
public corporations and national undertakings to whom the Public Corporation
Labour Relations Law applies, as well as to employees of local public undertakings
and of other local public services (in the regular service employed for simple labour)
who are covered by the Local Public Enterprise Labour Relations Law.

The Law defines trade unions as those organisations, or federations thereof,
formed autonomously and substantially by the workers for the main purpose of
maintaining and improving conditions of work and for raising the economic status
of the workers (section 2 of the Trade Union Law). However, this rule shall not
apply to organisations which admit to membership certain specified categories of
supervisory workers and other persons who represent the interests of the employer,
which are financially supported by the employer, which are principally devoted to
political or social movements, or whose objects are confined to mutual aid work or
other welfare work.

Under the National Public Service Law the term “employees’ organisation”
means an organisation, or a federation thereof, rormed by employees for the purpose
of maintaining and improving their conditions of work. Managerial staff and the like
may not join the same employees’ organisations as other employees. Similar pro-
visions are set forth in the Local Public Service Law (provided, however, that in order
to qualify for and maintain registration, an employees’ organisation under this Law
shall be an organisation formed exclusively by employees who belong to the same
local public body).

Article 3. Workers’ and employers’ organisations are not subject to interference
in respect of the formulation of their constitutions or the election of their representa-
tives. Recognised trade unions or employees’ organisations (whether of national or
local public service employees) may pursue secondary objectives, provided that their
main purposes are in conformity with the legal definition.

Article 4. Workers’ or employers’ organisations are not liable to be dissolved
or suspended by administrative authority. The National Public Service Law (section
103-3, paragraph 6) provides that on certain specified grounds the competent authority
may suspend the effect of registration of an employees’ organisation for a period not
- exceeding 60 days, or cancel such registration. In case of cancellation, the competent
authority shall hold hearings in advance, which shall be public if so requested by the
organisation concerned.

Article 5. The establishment of federations and confederations and affiliation
with federations or confederations are generally recognised as free activities of
workers’ and employers’ organisations. Affiliation of such organisations, and
their federations or confederations, with international organisations is not prohibited.
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Article 6. The provisions applying to trade unions and employees’ organisations,
respectively, are also applicable to federations of trade unions and of employees.

Article 7. The acquisition of legal personality merely affords the organisations
certain advantages in property transactions, and therefore it does not affect the
essential activities of workers’ organisations.

Article 8. Freedom of assembly and association, as well as freedom of speech, the
press and of all other forms of expression, are constitutionally guaranteed. The
general legislation does not impair the guarantees provided for in the Convention.

Article 9. Members of the defence forces may not form or join a union or similar
organisation. Similar provisions apply, under the National Public Service Law, to
employees of the police, the Maritime Safety Agency and penal institutions and,
under the Local Public Service Law, to police and fire service employees. The
National Public Service Law, as amended by Law No. 69 of 19 May 1965, now permits
employees of the National Fire Defence Board to form or join an organisation.

Kuwalt

In reply to direct requests made by the Committec of Experts, the Government
has stated that the main obstacle to the full application of the Convention is the fact
that a large proportion (over 75 per cent.) of the labour force is foreign, and it is felt
that public security must be taken into consideration. The Government’s present
policy is to increase the volume of national workers by means of incentives and the
establishment of vocational training centres with a view to developing a type of
national worker fully aware of the purpose of trade unions and trade unionists.

PERU

In reply to a direct request made by the Committee of Experts, the Government
has stated that the preliminary draft of the Bill respecting the organisation of the civil
service continues to await the approval of Congress. The committee responsible
for drafting the Labour Code will consider the right to organise of workers
employed in entities in which the State acts as an undertaking.

There are many cases of the registration of trade unions representing an industry
in conformity with the provisions of section 9 () of Presidential Decree No. 009 of
3 May 1961, which prescribes that, in order to be members of a trade union, workers
must be engaged in an undertaking or activity which gives them a common interest.
Workers in establishments employing fewer than 20 persons may form a trade union
with workers of other establishments engaged in the same activity or industry or else
join an already existing trade union covering the same field of activity.

The observations made by the Committee of Experts on various legislative
provisions which it does not consider to be in conformity with the requirements of the
Convention have been referred to the committee responsible for drafting the Labour
Code.

UKRAINE

A new example of the implementation of the right of all workers to associate in
social organisations for the protection of their interests is provided by the foundation
of the Ukrainian Society for the Protection of Historical and Cultural Monuments in
1965.
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88. Employment Service Convention, 1948

This Convention came into force on 10 August 1950

Counis Rt ot Raiiesten
Algeria . . . . . . ... ... 19.10.1962 Japan. . . . . . . . . . . .. 20. 10. 1953
Argentina . . . . . . . . . .. 24, 9.1956 Kenya . . . . . .. ... .. 13. 1.1964
Australia . . . .. ... ... 24.12.1949 Libya . . . . . ... . ... 20. 6.1962
Belgium. . . . . . . ... .. 16. 3.1953 Luxembourg. . . . . . . . . . 3. 3.1958
Brazil. . . . . .. ... ... 25. 41957 Malta . . . . .. ... ... 4. 1.1965
Bulgaria®. . . . .. .. ... 29.12.1949 Netherlands . . . . . . . . .. 7. 3.1950
Canada. . . . .. ... ... 24. 8.1950 New Zealand . . . . . . . .. 3.12.1949
Central African Republic . . . . 9. 6.1964 "~ Nigeria. . . . . . . . .. .. 16. 6.1961
Colombia. . . . . . . .. .. 31.10.1967 Norway . . . . . . . . . .. 4, 7.1949
CostaRica . . . .. .. .. . 26,1960 Peru . . . ... ... .. .. 6. 4.1962
Cuba. . . .. ... ... .. 29. 4.1952 Philippines . . . . . . . . .. 29.12.1953
Cyprus . . . . . . . .. ... 23. 9.1960 Sierra Leone. . . . . . . . . . 13. 6.1961
Czechoslovakia . . . . . . . . 12, 6.1950 Singapore. . . . . . . . . . . 25.10. 1965
Dominican Republic . . . . . . 22. 9.1953 Spain . . . . . . .. . ... 30. 5.1960
Ethiopia . . . . .. .. ... 4, 6.1963 Sweden. . . . . . ... ... 25.11.1949
France . . . . . . . . . ... 15.10.1952 Switzerland . . . . . . . . . . 19. 1.1952
Federal Republic of Germany . . 22. 6.1954 Syrian Arab Republic. . . . . . 26. 7.1960
Ghana . . .. ... ..... 4. 4.1961 Tanzania (Tanganyika) . . . . . 30. 1.1962
Greece . . . . . . . .. ... 16. 6.1955 Turkey . . . . . . . . . . .. 14. 7.1950
Guatemala . . . . . . . . .. 13. 2.1952 United Arab Republic . . . . . 3. 7.1954
India. .. .......... 24. 6.1959  United Kingdom . . . . . . . 10. 8.1949
Iraq . . . .. ... .. ... 22. 6.1951 Venezuela . . . . . .. ... 16.11. 1964
Israel . . . ... ... ... 21. 8.1959 Yugoslavia . . . . . . . . .. 23. 7.1958
Ttaly . . . . . . . ... ... 22.10.1952

! Has denounced this Convention.
AUSTRALIA

Articles 4 and 5 of the Convention. In reply to an observation made by the
Committee of Experts in 1966, the Government has stated that continued efforts by
the Minister and the Department of Labour and National Service to re-establish a
national advisory committee of employers’ and workers’ representatives now seem
likely to be successful.

BELGIUM

In reply to a request made by the Committee of Experts concerning the implement-
ation of Article 9, the Government has stated that the Royal Order of 14 February
1961, determining the status of certain officially recognised bodies, has not yet come
into force as far as the National Employment Office is concerned.

BrazIiL

Act No. 4923 of 23 December 1965.
Decree No. 58155 of 5 April 1966.
Decree No. 58550 of 30 May 1966.

The National Manpower Service (under the National Employment and
Wages Department) is the body responsible for supervising the activities of public
and private employment services, has the task of reviewing the employment market
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situation and is charged with formulating policies on training and placement in the
light of the social and economic development of the country. It also carries out
surveys of the national labour force.

In connection with the organisation of a network of local and regional offices, a
plan has been drawn up to establish, inter alia, employment offices in the main towns,
especially in the areas suffering most from unemployment. Placement offices in the
federal capital, Brasilia, and in the states of Guanabara, Rio de Janeiro, Sdo Paulo,
Rio Grande do Sul, Minas Gerais, Pernambuco and Cear4 are already in operation
or are in the process of being set up.

As provided for in Act No. 4923 of 23 December 1965, an Advisory Manpower
Council functions in close co-operation with the National Employment and Wages
Department.

Trade unions co-operate with regional labour directorates which are responsible
for providing unemployment benefits.

The Ministry of Labour and Social Welfare has been required under Act No. 4923
to set up placement offices in conjunction with various government, employers’ and
workers’ organisations.

A Placement and Vocational Training Division was recently created within the
Department. Its activities include entering into agreements with other bodies for
the purpose of increasing the availability of vocational training facilities and setting
up placement offices for skilled workers, the organising of the exchange of trainees
among the institutes concerned and the issuing of bulletins to disseminate information
on employment vacancies.

A nation-wide scheme is being planned under the Placement and Unemployment
Assistance Section to assist particular categories of applicants, such as the physically
handicapped.

Placement of surplus labour at harvest time and other arrangements to facilitate
occupational and geographical mobility of workers needing them have also been
planned for 1967 under the responsibility of the Migration Division.

Considerable attention has been given to the training of suitable staff, and
training courses for placement clerks and interviewers have already been organised.
Security of tenure for staff of the employment services is also being considered.

CostA Rica

Decree No. 8 of 7 April 1967 to establish a National Human Resources Council (La Gaceta,
13 Apr. 1967, No. 83, p. 1273).

Article 3 of the Convention. Owing to the disappearance of the Advisory Com-
mittee of the National Employment Service, no local or regional employment office
has been established. The National Human Resources Council set up under the
above-mentioned decree is tripartite and its basic functions are as follows: to make
studies, analyses and recommendations on human resources and to undertake the
periodic assessment of the results of programmes carried out in connection with
human resources; to advise on training and on the carrying out of employment
policy; to recommend measures for the co-ordination or integration of all programmes
and activities affecting the labour market.

Articles 4 and 5. The National Human Resources Council came into existence
on 15 May 1967 with a tripartite membership consisting of delegates of the State, of
employers’ organisations and of the workers.

Article 6, clause (c¢). The Social Research Office has compiled statistics on
applications for employment registered by the Ministry of Labour and Social Welfare
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for the first half of 1966 and has those for the second half ready for publication. The
statistics have been distributed to employers’ and workers’ organisations and to the
general public.

Clause (e¢). The Employment Office gives advice to public and private organisa-
tions or selects the staff required by them.

Article 7. The National Apprenticeship Institute (I.N.A.) was established by
Act No. 3506 of 21 May 1965; its aim is to provide methodical training, but this
activity has not yet begun. Owing to its recent creation, its activities are at present
limited to accelerated short-term training programmes. The specialisation of
workers is planned for 1968, when methodical instruction in various careers and
occupations will be started.

Article 8. The LLN.A. is carrying out a survey in the field of pre-apprenticeship
among young people aged from 12 to 18 years, with a view to studying their bents and
adapting these to the most suitable period of apprenticeship. The I.N.A. does not,
however, give direct training to young persons under 16 years of age on account of
the danger they may run in the handling of machinery.

CuBa

Resolution No. 36 of 15 March 1967 of the Ministry of Labour (Gacera Oficial, Year LXV, 16 May
1967, No. 2).

Resolution No. 37 of 1 April 1967 (ibid).

In reply to various requests made by the Committee of Experts, the Government
has supplied the following information.

Article 4. The public offices at present providing employment services are the
regional offices of the Ministry of Labour. There are 43 offices in the six provinces.
In the city of Havana and adjoining localities the Labour Force Committee is the
competent authority for dealing with these matters.

Article 5. No policy has been established, since there are no classes representing
antagonistic interests, and the functions of government and of employers are carried
out by workers who have acquired the right to administer the resources of the country.
In these circumstances the concept of consultation for the adoption of measures
concerning employment is self-evident.

Article 6, clause (a). The direct operation of the employment service is now the
responsibility of the regional offices of the Ministry of Labour. Certain regulations
have recently been issued, however, to govern the engagement and the mobility of
administrative production, transport and other personnel.

It should be pointed out that the rate of economic development is now accelerating
and preference is being given to the maximum expansion of agricultural production
and the introduction of adequate techniques in this sector, though this does not mean
that the expansion of industrial production is being neglected. It is, however, in the
agricultural sector that labour is most in demand and most intensively employed.

There is no neglect either of the problems connected with individual aptitudes for
various activities and occupations.

ETHIOPIA

Article 4 of the Convention. The representatives of the Employers’ Federation
and of the Confederation of Ethiopian Labour Unions on the Employment Advisory
Committee are appointed in equal numbers (seven from each party).

Article 6. The Government intends to take serious measures to intensify the
activities of the employment services. Five new employment offices will be created
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during the next five years. Employment counselling services and vocational guidance
within the educational system will be extended.

Article 11. There are no private employment agencies not conducted with a view
to profit.

FRANCE

Act No. 892 of 3 December 1966 respecting vocational training, planning and programming (Journal
officiel, 4 Dec. 1966, No. 279, p. 10611).

Decree No. 55 of 18 January 1967 respecting the co-ordination of vocational training policy and social
promotion (ibid., 19 Jan. 1967, No. 16, p. 755).

Decree No. 75 of 27 January 1967 respecting the composition and working of the regional committees
for vocational training, social promotion and employment (ibid., 29 Jan. 1967, No. 25, p. 1043).

Ordinance No. 578 of 13 July 1967 to establish a National Employment Agency (ibid., 19 July 1967,
No. 166, p. 7238).

GHANA

See under Convention No. 29.

Paragraph 3 of Part I of the Labour Decree of 1967 provides for assistance to
employed persons seeking a change of employment and for separate arrangements
for persons under the age of 21 years (including vocational guidance facilities),
disabled persons and highly skilled and professional workers.

GREECE

Order No. 65303/8597 of 1967 respecting the procedure for the placement of unemployed workers.
See also under Convention No. 52.

Article 2 of the Convention. Act No. 3252 of 1955 provides that all placement
offices shall be subject to the supervision and inspection of the Ministry of Labour.

Article 6. If a person already in employment finds himself other much more
profitable employment, the employment service helps him to obtain the new post.

Article 9. The only measures taken to ensure the independence of the staff of
placement offices against improper outside influences are the supervision of these
offices and the penalties provided for by the Civil Service Code.

The Workers’ Centre of Megara has requested the establishment of a labour
inspection office and a placement office in Megara. The Workers’ Centre of Argolis,
which has its headquarters at Argos, has asked for the appointment of a labour
inspector at Argos and the establishment of a placement office there.

INDIA

In reply to a direct request made by the Committee of Experts in 1966, the
Government has supplied the following information.

Article 6, clause (a), of the Convention. Necessary changes have been made in
the instructions to employment offices regarding the registration of foreign nationals
at these offices. The revised instructions permit foreign nationals residing in India to
register, provided that there is no prohibition against their employment under the
local laws and regulations or other orders sanctioning their residence in the country.

Clause (d). The unemployment insurance scheme is still in a preliminary stage
of formulation and the role of the National Employment Service in the administration
of the scheme has not yet been decided upon.
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Article 11. According to the information collected by the Directorate General of
Employment and Training, there are two types of non-profit-making private employ-
ment agencies in the country, viz. those catering for the needs of backward classes,
physically handicapped persons (including the blind), women and ex-servicemen, and
those catering exclusively for particular communities.

The National Employment Service is already extending full co-operation to the
employment agencies of the first type. Thus, the employment offices in charge of
employment exchanges for the handicapped have standing instructions to establish
liaison and co-operation with other voluntary agencies engaged in helping the
handicapped, including the blind. Similarly, all the employment officers have been
instructed to have monthly meetings with the secretaries of the district soldiers’,
sailors’ and airmen’s boards, with a view to giving speedy employment assistance
to ex-servicemen, and to seek the co-operation of the secretaries in this regard.

As regards the employment agencies catering for the needs of particular
communities, these are run by the communities for the benefit of their members,
whereas the National Employment Service renders assistance to all citizens, irrespective
of caste, creed or religion. The question of co-operation between such denominational
agencies and the National Employment Service does not arise in view of the secular
Constitution of India.

IrRAQ

In reply to an observation made by the Committee of Experts in 1966, the
Government has stated that, in addition to the opening of a new employment service
office on the district of Baghdad, employment service functions are being carried out
by the labour offices in four other districts.

ISRAEL

Employment Service Rules, 1965.

ITALY

In reply to an observation made by the Committee of Experts in 1966, the
Government has stated that the fact that there is not equal representation of employers
and workers on advisory committees is still under review and will be dealt with as
part of the reform of the present legislation on manpower placement.

JAPAN

Law No. 132 of 21 July 1966 respecting manpower organisation (Kampoo, 21 July 1966, No. 11881,
p. 2) (L.S. 1966—Jap. 1).

KEnyA

The Careers Advice Programme has been suspended pending the setting up of
machinery for dealing with the Kenyanisation of Personnel Programme.

MALTA

Register of Applicants for Employment Order, 1966 (Legal Notice No. 65 of 1966) (Part Two).

In reply to a direct request made by the Committee of Experts in 1966, the
Government has stated that, by virtue of the above-mentioned order, persons in
gainful employment may now register for employment with the Employment Office.
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NETHERLANDS

Article 6, clause (b), sub-clause (i), of the Convention. Two new regulations are
in force to help facilitate occupational mobility. The first establishes a new basis for
the reimbursement of employers in respect of actual expenses incurred in providing
on-the-job training. The second encourages retraining of both the unemployed and
those threatened with unemployment for a new occupation, by providing for the
reimbursement of all expenses connected with such retraining.

NIGERIA

In reply to a direct request made by the Committee of Experts in 1966, the
Government has stated that the governments within the Federation are encouraged
to make full use of the employment exchanges for recruiting labour for the public
services and that employers in the private sector are also counselled by government
labour officers and labour inspectors to do likewise.

NORWAY

Article 3 of the Convention. A committee has been making an appraisal of the
employment service and has made suggestions for increasing its efficiency while
maintaining low operating costs.

Article 6, clause (b). Financial aid to encourage geographical mobility has been
considerably extended.

Article 7. 1t is proposed to strengthen the guidance and placement services so as
to facilitate the fuller participation of married women in paid employment. A public
committee is studying the employment problems of elderly people. A Norwegian
edition of the Nordic Occupational Classification, conforming as closely as possible
to the International Standard Classification of Occupations and to other Nordic classi-
fications, has been published.

SINGAPORE

In reply to a direct request made by the Committee of Experts in 1966, the Govern-
ment has supplied the following information.

An occupational classification system was introduced in 1966.

Each month a report is published giving information on, inter alia, applicants for
employment, vacancies notified and placements made.

The State Economic Consultative Council has not so far discussed the question of
employment service policy.

SPAIN

Decree No. 2012 of 21 July 1966 to reorganise the provincial and district placement committees

(Boletin Oficial del Estado, 12 Aug. 1966, No. 192, p. 10526).

In reply to a direct request made by the Committee of Experts in 1966, the
Government has supplied the following information.

The above-mentioned decree provides for the reorganisation of the provincial
and district placement committees. These committees, which include representatives
of employers and workers, have advisory functions and co-operate in the activities of
the employment service.

Their functions, which are carried out within their respective geographical
areas, include the study and the making of proposals to the appropriate labour
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authority with regard to problems relating to the better utilisation of manpower,
vocational training, plans to prevent and combat unemployment, and the geographical
mobility of the economically active population.

The Joint Central Employment Committee, with the active co-operation of
representatives of employers and workers, participates in the implementation of the
national Plan for Economic and Social Development.

SWEDEN

Instructions of 3 December 1965 respecting the Employment Market Board and the county labour
committees (Svensk Forfattningssamling, 1965, No. 667, p. 1301).

Employment Market Order of 3 June 1966 (ibid., 29 June 1966, No. 368, p. 832) (L.S. 1966—Swe. 1).

SYRIAN ARAB REPUBLIC

In reply to a number of direct requests made by the Committee of Experts, the
Government has supplied the following information.

Article 1 of the Convention. The Government will attempt to make clear in a
future legislative text that services are provided without charge either to the worker
or the employer.

Article 6. In the present circumstances the Government is unable to extend its
services to casual jobs, to professional workers or to employed persons seeking a
change of employment. Occupational mobility depends on the ability to carry out
the tasks of another occupation, and for this reason a new draft law lays special
emphasis on vocational training.

Article 10. Employers’ and workers’ organisations encourage their members to
make full use of the facilities of the employment service.

UnNiteD KINGDOM

Employment Advisory Committee Regulations, 1966 (Stazutory Instruments, 1966, No. 422).
Industrial Development Act, 1966 (Ch. 34).

Under the Industrial Development Act, 1966, the criteria for selecting the areas
in which assistance designed to speed industrial expansion and modernisation can be
given have been broadened; they now have regard to all relevant economic
circumstances, including population changes and migration, as well as the level of
unemployment.

VENEZUELA

In reply to a direct request made by the Committee of Experts, the Government
has supplied the following information.

Article 5 of the Convention. With a view to avoiding duplication of effort, the
duties of the Advisory Committee of the Employment Directorate have been taken
over by the National Manpower Council, set up by Decree No. 34 of 22 February
1967. The National Manpower Council is now responsible, inter alia, for manpower
planning and assessment; providing advice on the formulation and implementation
of employment policy; and co-ordination of activities and programmes affecting the
labour market. The Council, which is composed of private and public entities, makes
recommendations to the Government with regard to programmes for the adequate
utilisation of the national human resources.
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Article 6, clause (a). The Employment Directorate assesses the physical fitness ¢
and vocational skills of persons seeking employment and provides vocational guidance. |
It also helps young people entering the labour market and persons not employed on
the kind of work for which they would be best suited.

The National Educational Co-operation Institute (I.N.C.E.) collaborates with
the Employment Directorate in this connection on the basis of information period-
ically supplied to it by the Directorate. For its part the Employment Directorate
endeavours to find employment for persons graduating from the Institute.

Clause (b). The Employment Directorate has been encouraging occupational
and geographical mobility through its network of placement offices, mostly through
those offices which are closest at hand. To this end it maintains a system of permanent
contact with its branch offices. '

Clause (d). The Employment Directorate is at present making arrangements
with a view to participating in the management of the unemployment insurance
scheme when, in accordance with the relevant legislation, the scheme enters into
operation.

Clause (e). The Employment Directorate has always been most ready to co-
operate with public and private bodies as required by this clause.

Article 7. Under the law the questions dealt with in this Article come within the
field of competence of the I.N.C.E. Hence the Employment Directorate merely
makes suggestions to the Institute in this connection.

Article 9. The Government’s report confirms that the provisions in force with
regard to this matter will be brought into line with the Convention once the Civil
Service Act, now being considered by Congress, has been approved.
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89. Night Work (Women) Convention (Revised), 1948

This Convention came into force on 27 February 1951

Counres Ryt Countrie Rtifcaion
Algeria . . . . . ... .. .. 19.10.1962 Libya . . . . ... .. ... 20. 6.1962
Austria . . . . . .. .. ... 5.10.1950 Luxembourg. . . . . . . . .. 3. 3.1958
Belgium. . . . . .. ... .. 1. 41952 Malawi. . . . . .. .. ... 22, 3.1965
Brazil. . . . . ... ..... 25. 4.1957 Malta . . . . .. ... ... 4, 1.1965
Burundi. . . . . . .. .. .. 11, 3.1963 Mauritania . . . . . . . . .. 8.11.1963
Ceylon . . . ... ... ... 31. 3.1966 Netherlands . . . . . .. ... 22.10.1954
Congo (Kinshasa) . . . . . . . 20. 9.1960 New Zealand . . . . . . . . . 10.11.1950
CostaRica . . .. ... ... 2. 6.1960 Pakistan . . . .. ... ... 14, 2.1951
Cuba. . .. ... ...... 29. 41952 Paraguay . . . . ... . ... 21. 3.1966
Cyprus . . . . . . ... ... 8.10.1965 Philippines . . . . . . . . .. 29.12.1953
Czechoslovakia . . . . . . . . 12. 6.1950 Portugal . . . . . . . . . .. 2. 6.1964
Dominican Republic . . . . . . 22, 9.1953 Rumania . . . .. ... ... 28. 5.1957
France . . . . . . ... ... 2], 9.1953 Rwanda . .. ... ..... 18. 9.1962
Ghana . . . ... ... ... 2. 7.1959 Senmegal . . . . . . ... ... 22.10.1962
Greece . . . . . . . .. ... 27. 4.1959 Republic of South Africa . . . . 2. 3.1950
Guatemala . . ... .. ... 13, 2.1952 Spain . . ... ... .... 24, 6.1958
Guinea . . . . . . . .. ... 12.12.1966 Switzerland . . . . . . . . . . 6. 5.1950
India. . ... ... .. ... 27. 2.1950 Syrian Arab Republic . . . . . 1.12.1949
Iragq . . .. ... ... ... 17.11.1967 Tumisia . . . . . . . . . . .. 15. 5.1957
Ireland . . . . . . . ... .. 14, 1.1952 United Arab Republic . . . . . 26. 7.1960
Italy . . . . ... ... ... 22,10.1952 Uruguay . . . . . . . . ... 18. 3.1954
Kenya . . . ... ... ... 30.11.1965 Viet-Nam . . . . . . . . ... 26. 10. 1965
Kuwait . . . . .. ... ... 21. 9.1961 Yugoslavia . . . . . . . ... 20. 6.1956
Lebanon . . . .. ... ... 26. 7.1962 Zambia. . . . . ... . ... 22, 2.1965

AUSTRIA

In reply to an observation made by the Committee of Experts, the Government
has stated that the examination of the Bill respecting the performance of night work
by women workers, on which the employers’ and workers’ organisations reached
a large measure of agreement, was expected to be completed in the autumn of 1967
after which the Bill would be tabled in Parliament.

The Congress of the Austrian Federation of Trade Unions trusts that new
legislative provisions in conformity with the Convention will shortly be adopted by
the appropriate authorities.

CoNGO (KINSHASA)

In reply to observations made by the Committee of Experts, the Government has
supplied the following information.

Provisions have been included in the new Labour Code for the purpose
of prohibiting the performance of night work by young persons under 18 years of age
and by women workers in public or private undertakings, “night” being defined as a
period of 11 hours including an interval of at least seven consecutive hours between
7 p.m. and 7 a.m.

With regard to exceptions which may be authorised in this respect, section 110
of the Labour Code provides that orders of the Minister of Labour and Social Welfare,
promulgated following advice from the National Labour Council, shall establish the:
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working conditions of women and children and, in particular, shall define the types
of work on which it is forbidden to employ them.

CostA Rica

In reply to a request made by the Committee of Experts, the Government has
stated that, with a view to promoting the industrialisation of the country and dealing
with unemployment problems, Decree No. 11 of 20 May 1967 has been promulgated.
Under this decree women workers are permitted to work at night until 10.30 p.m. In
addition, decisions taken by the Government in pursuance of section 88 of the Labour
Code have authorised two industrial undertakings, subject to certain conditions, to
employ women during the night without any limit of time in cases where the work is
of “exceptional interest for the community”. The employers’ and workers’ organisa-
tions concerned were consulted and agreed to this arrangement.

Cyrrus (First Report)

Employment of Women (during the Night) Law (The Statute Laws of Cyprus, Ch. 180).
Law No. 56 of 1965 to ratify the Night Work (Women) Convention (Revised), 1948 (Episemos
Ephemeris, 2 Jan. 1965, No. 379, Supplement I).
Article 1 of the Convention. No decisions have been taken in pursuance of
paragraph 2 of this Article.

Article 2. The competent authority has not found it necessary to prescribe
different intervals.

Article 3. The term “woman” includes all persons of the female sex and is
interpreted as covering all women employed in industrial undertakings without
distinction as to the nature of their duties.

Article 4, clause (a). Existing legislation does not impose any conditions in
respect of the use of this exception by employers.
Clause (5). No use has been made of this exception.

Article 5. Prohibition of the employment of women during the night has not so
far been suspended in any way by the Government.

Article 6. No exceptions have so far been made under this Article.

Article 7. No exemptions have been made under this Article. The climatic
conditions do not require the introduction of such alternatives.

Article 8. It has not been found necessary to take any special measures in
pursuance of this Article.

The application of the legislation is entrusted to the Ministry of Labour and
Social Insurance. Inspection of the implementation of the provisions of the legislation
is at present carried out by the police authorities acting in close collaboration with
the Ministry of Labour and Social Insurance.

FRANCE

In reply to an observation made by the Committee of Experts, the Government
has stated that it has reminded labour inspectors, in the rare instances where they
have been requested to make exceptions under section 22 of Book II of the Labour
Code, that there can be no question of applying the provisions of this section in the
present circumstances.
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GHANA
See under Convention No. 29.

The Labour Decree, which came into force on 10 April 1967, repeals the Labour
Ordinance and the Labour Registration Act of 1960.

GREECE

In reply to a request made by the Committee of Experts, the Government has
stated that section 42 (4) of Act No. 3239 of 1955 has been applied by some textile
industries for a period of up to six months in connection with the export of their
goods, after consultation of the employers’ and workers’ organisations concerned.

GuiNea (First Report)

Draft order governing the employment of women and children (to be approved shortly by the
Minister of Labour and Social Legislation).

See also under Convention No. 10.

Following the ratification of this Convention, the requirements of which are met
by the provisions of section 146 (2) of the Labour Code, Convention No. 4 has become
null and void in the country.

Article 1 of the Convention. Section 1, paragraph 1, of the above-mentioned
draft order makes no distinction between industry on the one hand and agriculture,
commerce and other non-industrial activities on the other.

Article 2. According to section 3, paragraph 2, of the draft order, night work
means work performed between 10 p.m. and 6 a.m., comprising eight consecutive
hours. Section 4 of the draft order and section 146 (1) of the Labour Code provide
for 11 consecutive hours of rest.

Articles 3, 5 and 8. Sections 5 to 7 of the draft order apply these provisions. The
draft order contains all necessary provisions respecting health and safety in the field
of women’s work.

The Ministry of Labour and Social Legislation is responsible for supervising
the application of the regulations respecting the health and safety of workers, the
enforcement of which is ensured by labour and social legislation inspectors and
supervisors.

IRELAND

Mines and Quarries Act, 1965.

In reply to an observation made by the Committee of Experts, the Government
has supplied the text of the above-mentioned Act, which contains provisions prohibit-
ing the employment of women during the night in mines. In addition it has stated
that an examination of the Conditions of Employment Act, 1936, which, contrary to
the Convention, does not cover ‘“‘work of a clerical nature’’, has been undertaken with
aview to the formulation of appropriate amendments.

LeBaNon (First Report)
See under Convention No. 14.
Article 1 of the Convention. Section 26 of the Labour Code prohibits the per-
formance of night work by women workers engaged in mechanical or manual work in
industry. :
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Article 2. Under section 26 the performance of night work by women workers
is prohibited between 8 p.m. and 5 a.m. from 1 May to 30 September and from
7 p.m. to 6 a.m. from 1 October to 30 April. The question of prescribing different
intervals for different areas, beginning after 11 p.m., has never arisen since the law is
applicable to all regions and industries.

Article 3. The term “women’ means all women employed in work of a mecha-
nical or manual nature.

Article 4. The law does not provide for such exceptions.

Article 5. None of the provisions of paragraph 1 of this Article has yet been
applied.

Article 6. The question has not arisen.

Article 7. At present the night period is shorter in winter than in summer.

Article 8. No special measure has been adopted. The prohibition of night
work under section 26 of the Labour Code is interpreted as not applying to women
employed in managerial posts or in health and welfare services.

Supervision of the application of the legislation is entrusted to the labour
inspectorate.

Marawi (First Report)
Employment of Women, Young Persons and Children Ordinance (The Laws of Nyasaland, Ch. 84).

Article 1 of the Convention. Under section 2 of the above-mentioned ordinance
the term “industrial undertakings™ applies to all the industrial undertakings covered
by this Article.

Article 2. Under section 14 the Minister of Labour may make regulations for
the implementation of the ordinance. In the schedule to the ordinance night-time
is fixed according to the season. The Minister has established a Labour Advisory
Board for the purpose of consulting employers’ and workers’ representatives on
new labour legislation or amendments to existing labour legislation.

Article 3. Under section 8 of the ordinance no woman worker may be employed
at night in public or private industrial undertakings other than family undertakings.

Article 4. Under section 10 women workers may be employed at night to
rectify the effects of a case of force majeure and to preserve from certain loss materials
subject to rapid deterioration.

Under section 9 the Minister may by notice authorise night work during a
season or on a specified number of days during a season.

Article 5. No use has been made of this provision.
Articles 6 and 7. No use has been made of this exception.
Article 8. No such exception has been made.

The supervision of the application of the above-mentioned legislation is entrusted
to the Ministry of Labour inspectors.

MaLTta (First Report)

Factories Ordinance, 1940 (The Revised Edition of the Laws of Malta, 1942, Ch. 169).
Factories (Night Work by Women) Regulations, 1952 (Government Notice No. 114).

Article 1 of the Convention. The above-mentioned regulations cover all factories.
Under section 2 of the above-mentioned ordinance the term “factory” includes
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workshops in which persons are employed in the manual occupations enumerated in
that section. .

Article 2. Paragraph 1 (2) of the regulations defines ““night” as a period of 11
consecutive hours including the period from 10 p.m. to 5 a.m.

Article 3. The provisions of this Article are applied by paragraph 2 of the
regulations. The term “women’ is interpreted as covering all women employed in
industrial undertakings without distinction as to the nature of their duties.

Article 4. The provisions of this Article are applied by paragraph 3 of the
regulations.

Article 5. No use has been made of this provision.

Articles 6 and 7. No use has been made of the exceptions provided for in these
Articles.

Article 8. The provisions of this Article are applied by paragraph 4 of the
regulations.

The Department of Labour and Emigration enforces the regulations. Labour
officers visit factories regularly to ensure the application of the legislation.

PAKISTAN
Mines (Amendment) Act, 1967.

In reply to an observation made by the Committee of Experts, the Government
has supplied the text of the above-mentioned Act, which brings section 46 of the Mines
Act into conformity with Article 5 of the Convention.

PorTUGAL (First Report)

Rural Labour Code, Decree No. 44309 of 27 April 1962 (Didrio do Govérno (D.G.), 27 Apr. 1962,
No. 95, p. 579; errata: D.G., 7 June 1962, No. 130, p. 793, and 25 June 1962, No. 143, p. 869)
(L.S. 1962—Por. 1).

Legislative Decree No. 24402 of 24 August 1934 to regulate the hours of work in commercial and
industrial undertakings (D.G., 24 Aug. 1934, Series I, No. 199, p. 1617) (L.S. 1934—Por. 5).

Legislative Decree No. 26917 of 24 August 1936 (D.G., 24 Aug. 1936, Series I, No. 198, p. 1013)
(L.S. 1936—Por. 3) to amend Legislative Decree No. 24402 of 1934.

Legislative Decree No. 47032 of 27 May 1966 respecting contracts of employment (D.G., 27 May
1966).

Ratification of the Convention conferred the force of national law upon its
provisions by virtue of Legislative Decree No. 44862 of 23 January 1963.

Article 1, paragraph 1, of the Convention. In reply to a request made by the
Committee of Experts regarding the possibility of excluding undertakings engaged
in the construction and repair of roads and lines of communication from the scope
of Legislative Decree No. 24402 of 1934, the Government has stated that exemptions
from the provisions of the legislative decree can be granted only by the National
Labour and Social Welfare Institute, and only if cogent reasons are adduced.

Paragraph 2. There are no legislative provisions defining the dividing line
between industry and non-industrial occupations.

Referring to the exclusion, under the terms of section 1 of the legislative decree
of 1934, of construction undertakings of a family or agricultural nature, the Govern-
ment has stated that these are generally small undertakings of minor economic
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importance and employing only a limited number of persons. Their building activities
are conducted with a view neither to profit-making nor to economic development but
to meeting the needs—especially the housing needs—of agricultural concerns.

Article 2. Rest periods for women working in the textile industry (exceptionally
up to 11 p.m.) are guaranteed by the fact that the competent authorities permit such
work only if it is organised on a shift basis, with each shift lasting eight hours and
with an interval of 11 hours between the time a shift goes off duty and the time it
returns to work. Where women work until 11 p.m. undertakings are required to seek
the authorisation of the Ministry of Corporations and Social Welfare; the latter
gives its ruling after consulting the Corporative Committee for Social Welfare, on
which employers’ organisations are represented.

Section 141 of the Rural Labour Code, which is applicable in all the overseas
provinces, defines night work as any work performed between 8 p.m. and the usual
time for starting work.

Article 3. The term “woman” is interpreted as meaning any woman employed
in industrial or commercial undertakings, regardless of the nature of her work. As
regards the overseas provinces, see under Convention No. 4.

Article 4, clause (a). Under section 46 of Legislative Decree No. 47032 of 1966,
no worker may be required to work hours in excess of the normal working period
except in the cases expressly provided for by the law or when, for good and sufficient
reason, such work is authorised by the Ministry of Corporations and Social Welfare.
Moreover, in accordance with section 5, as amended, of Legislative Decree No. 24402
of 1934, in cases of force majeure due to serious accidents, or in cases in which the
imminence of serious and exceptional damage necessitates an increase in the hours
of work, the employer may prolong the said hours beyond the usual closing hour,
provided that he reports the fact within 48 hours to the National Labour and Social
Welfare Institute.

Clause (b). Recourse is had to this possibility of derogation in the fish and fruit
canning industry between the months of May and December.

Article 5. The prohibition of night work has never been suspended on grounds of
the existence of a serious emergency when the national interest might have demanded it.

Article 6. See under Convention No. 4.

Article 7. No recourse has ever been had to the possibility of derogation provided
for in this Article.

Article 8. The possibility of not applying the Convention to women employed
in health and welfare services is being considered.

The Ministry of Corporations and Social Welfare and the Ministry of Overseas
Provinces are responsible for the application of the above-mentioned laws and for
supervising their observance through the agency of corporative committees on which the
employers and workers are equally represented.

In addition, the labour inspection services are in touch with the undertakings,
both to supply them with any explanations of which they may stand in need, and to
secure compliance with the regulations (see also under Convention No. 81).

Regarding the application of the Convention in the overseas provinces, see under
Convention No. 4. ’

RwanNDA

See under Convention No. 4.,
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SWITZERLAND

In reply to a request made by the Committee of Experts, the Government has
supplied the following information.

No exception has been authorised under section 70, subsection (2), of the General
Ordinance, No. 1 of 1966, which empowers the Federal Department of Public
Economy to sanction, in respect of the prohibition on the performance of night work
by women, exemptions other than the exemptions already provided for in the

ordinance.
With regard to the exceptions provided for, for purposes of vocational training,

in section 70, subsection 1 (a), these can be authorised only within the limits imposed
by the Convention. The above-mentioned section is designed to cover the sectors of
activity which are excluded from the Convention but included in the ordinance,
namely commerce, transport, hotels, restaurants and cafés; it has very narrow scope
in practice, in view of the very few activities for which training at night is indispensable.

SYRIAN ARAB REPUBLIC

Ministerial Order No. 253 of 11 May 1966.

In reply to a direct request made by the Committee of Experts, the Government
has stated that the above-mentioned order rescinds section 1 (9) of Ministerial Order
No. 618 of 16 November 1960, authorising shift work for women, and ensures a
nightly rest period of at least 11 consecutive hours.

URUGUAY

In reply to an observation made by the Committee of Experts, the Government has
stated that, with the adoption of Decree No. 492 of 1967, the Committee’s request has
been fully met.

ZamsiAa (First Report)

Employment of Women, Young Persons and Children Ordinance (Laws of Northern Rhodesia,

1965 Edition, Ch. 191).

Article 1 of the Convention. The definition of the term “industrial undertaking”
given in section 13 of the above-mentioned ordinance is in accordance with this
Article. No line of demarcation separating industry from non-industrial occupations
is necessary because only a limited number of women are employed in agriculture
and in the clothing industry. Most women are employed in clerical occupations, in
which night work is not customary.

Article 2. Section 2 of the ordinance gives the same definition of the word
“night” as is given in this Article. The Minister is empowered to prescribe different
intervals for different industries or areas, but this power has never been invoked.

Article 3. Under section 2 of the ordinance “woman” means all persons of the
female sex, regardless of their age; section 14 prohibits the employment of women
workers at night in any public or private industrial undertaking other than family
undertakings.

Article 4. Although section 14 provides for this exception it has never been
invoked.

Article 5. In no circumstances is the suspension of the prohibition of night work
allowed.
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Article 6. Although section 15 of the ordinance empowers the Minister to reduce
the night period in accordance with this Article, this power has never been invoked.

Article 7. The provisions of this Article are not applicable.

Article 8. Under section 14 (¢) women holdihg responsible positions of manage-
ment are excluded from the provisions of the ordinance.

The Ministry of Labour is responsible for the administration of the ordinance
and labour officers carry out routine inspections for its enforcement.
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This Convention came into force on 12 June 1951

Counies Routeayon Countie Raseaion
Argentina. . . . ... .. .. 24. 9.1956 lebanon . . . . .. .. ... 26. 7.1962
Byelorussia . . . . . . . . .. 6.11,1956 Luxembourg. . . . . . . . . . 3. 3.1958
Ceylon . . . ... ...... 18. 5.1959 Mauritania . . . . . . . . .. 8.11.1963
CostaRica . . . .. .. ... 2. 6.1960 Mexico. . . . .. ... ... 20. 6.1956
Cuba. . . . ... ...... 29. 4.1952 Netherlands . . . . . . . . .. 22.10. 1954
Cyprus . . . . . . .. . ... 8.10.1965 Norway . . . . .. .. ... 20. 5.1957
Czechoslovakia . . . . . . . . 12, 6.1950 Pakistan . . . . . .. .. .. 14. 2.1951
Dominican Republic . . . . . . 12. 8.1957 Paraguay . . . . . . . . . .. 21. 3.1966
Ghana . . . ... ...... 4, 4191 Peru . .. .......... 4, 4.1962
Greece . . . . ... .. e . 30. 3.1962 Philippines . . . . . . . ... 29.12.1953
Guatemala . . . . .. .. .. 13, 2.1952 Tunisia . . . . .. ... ... 26. 4.1961
Guinea . . . . .. ... ... 12.12.1966 Ukraine. . . . . . . . . . .. 14. 9.1956
Haiti . . . . ... ... ... 12. 41957 USSR. . .. ... ... .. 10. 8.1956
India. . ... ........ 27. 2.1950 Uruguay . . . . . . . .. .. 18. 3.1954
Israel . .. .. ....... 23.12.1953 Yugoslavia . . . . .. . ... 20. 2.1957
Italy . . . . ... ... ... 22.10.1952

Cyprus (First Report)

Bakeries (Night Work) Law, No. 3 of 16 January 1950 (The Statute Laws of Cyprus, Ch. 180).

Children and Young Persons (Employment) Law, No. 33 of 30 September 1953 (ibid., Ch. 178)
(L.S. 1953—Cyp. 2), as amended by Law No. 61 of 1964 (Episemos Ephemeris, 12 Nov. 1964,
First Supplement).

Article 1, paragraph 2, of the Convention. No decisions have been taken in
pursuance of this paragraph.
Paragraph 3. National legislation does not allow such exemptions.

Article 2. The competent authority has not so far prescribed different intervals.
Article 3. National legislation does not allow such an exemption.

Article 4, paragraph 1. No exemptions have been permitted. Climatic conditions
are not such as to render work by day particularly trying.

Paragraph 2. The only condition is that young persons to be exempted should
be of the male sex (section 8 of the Children and Young Persons (Employment)
Law).

Article 5. Prohibition of night work has not so far been suspended by the
Government.

The Ministry of Labour and Social Insurance is the authority entrusted with
supervising the application of the above-mentioned legislation. The inspection
service of the Ministry provides inspectors to ensure the implementation of the
provisions of the above-mentioned laws.

No decision has so far been given by any court of law or tribunal on the
application of the Convention.

No observations have so far been received from the organisations of employers
or workers concerned.
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GHANA
See under Convention No. 29,

In reply to requests made by the Committee of Experts, the Government has
supplied the text of the Labour Decree of 1967, which repeals the Labour Ordinance;
it quotes the provisions of the decree which give effect to Articles 2 and 4 and Article 6,
paragraph 1, clause (a), of the Convention.

GUINEA (First Report)
See under Convention No. 89.
Article 1 of the Convention. See under Convention No. 89.

Article 2. The nightly rest period for children under 18 years of age is 11 hours,
in accordance with section 146 of the Labour Code and section 4 of the draft
order governing the employment of women and children. See also under Con-
vention No. 89.

Article 3, paragraphs 1 to 3, Article 4, paragraph 2, and Article 5. The
provisions of these Articles will be applied by sections 25 and 26 of the draft order.

Regarding the authorities responsible for supervising the application and
enforcement of the safety and health regulations, see under Convention No. 89.

ITALY

See under Convention No. 10.

In reply to a request made by the Committee of Experts respecting the application
of Article 6, paragraph 1, clause (a), of the Convention, the Government has stated
that it did not deem it necessary to include in Act No. 977 of 17 October 1967 a
provision concerning measures to bring the legislation in force to the attention of those
concerned, since the branch offices of the Ministry of Labour are, inter alia, responsible
for providing any relevant information regarding labour legislation and contracts of
employment.

LesaNON (First Report)

See under Convention No. 14.

Article 1 of the Convention. As, under section 23 of the Labour Code, the
employment of children and adolescents in any activity between 7 p.m. and 6 a.m. is
prohibited, no line of demarcation separating industry from agriculture and commerce
is considered necessary.

Article 2. According to section 21 of the Code adolescents are persons over 13
but under 16 years of age.

Article 3. Section 25 of the Code makes use of the exemption envisaged in this
Article in respect of technical training establishments and charitable institutions,
subject to approval by the Ministry of Labour and Social Affairs. The public sector
does not employ persons under the age of 18 years and the performance of night work
in private industry is rare and exceptional. No case of adolescents aged between 16
and 18 years being employed at night has come to the notice of the labour inspectorate.

Article 4. The climate makes this provision inapplicable.

Article 5. The question has not arisen.
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Article 6. The labour inspectorate is entrusted with ensuring the application of
the provisions relating to the prohibition of the performance of night work by children.
Verification of the age of persons working for an employer is ensured by sections 9 and
14 of the Labour Code, which require all employers to make declarations in this
respect and to furnish individual work books to the Ministry of Labour and Social
Affairs.

Article 7. Before ratification of the Convention the Labour Code prescribed an
age-limit lower than 18 years but not lower than 16 years.

TuNIsIA

In reply to a request made by the Committee of Experts, the Government has
stated that section 73 of the new Labour Code stipulates that a record shall be kept
of the names and dates of birth of all employees under 18 years of age, in accordance
with the requirements of Article 6, paragraph 1, clause (e) of the Convention.

URrRuGuUAY
See under Convention No. 22.

Article 2, paragraph 1, of the Convention. In reply to an observation made by
the Committee of Experts, the Government has supplied a copy of the text of Decree
No. 160 of 5 October 1967, section 1 of which prohibits the performance of night
work by young persons during a period of at least 12 consecutive hours.
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92. Accommodation of Crews Convention (Revised), 1949

This Convention came into force on 29 January 1953

Countis Radfeaion Rafeadon
Algeria . . . . . .. .. ... 19.10.1962 Ireland . . . . . . . . . . .. 21. 7.1952
Belgium. . . . . . . . .. .. 30. 8.1962 Netherlands. . . . . . . . .. 17. 6.1958
Brazil. . . .. .. ... ... 8. 6.1954 Norway . . . . . . . . . .. 29. 6.1950
CostaRica . . . .. .. ... 2. 61960 Poland . . . . . . ... ... 13. 4.1954
Cuba. . .. ... ... ... 29. 4.1952 Portugal . . . ... . . ... 29, 7.1952
Denmark . . . . .. .. ... 30. 9.1950 Sweden. . . .. ... .. .. 18. 7.1950
Finland . . . . . . .. ... 22.12.1951  United Kingdom . . . . . . . 6. 8.1953
France . . . . . . ... ... 26.10.1951  Yugoslavia . . . . . . . ... 25.11.1966
Ghana . . .. .. ... ... 18. 3.1965

BELIGUM

In reply to direct requests made by the Committee of Experts, the Government
has stated that the Maritime Inspection Regulations (Royal Order of 12 December
1957), governing crew accommodation standards, are being revised. The competent
working group has taken into consideration the Committee’s observations on Article
10, paragraphs 1 and 2, Article 13, paragraph 2, Article 14, paragraph 1, and Article 15,
paragraph 2, of the Convention, and is likely to bring the regulations into line with
these Articles. No deadline has yet been fixed for the end of the working group’s
deliberations.

BraziL
Decree No. 60930 of 3 July 1967 (Didrio Oficial, 5 July 1967).

In reply to direct requests made by the Committee of Experts, the Government
has supplied the following information.

The committee which was appointed by the Minister of Labour and Social
Welfare to prepare an amendment to section 7 (¢) of the Merchant Marine (Crew
Accommodation) Regulations, approved by Decree No. 46130 of 2 June 1959, in
order to bring it into line with Article 5 of the Convention, submitted an amendment
to the Government, which approved it and enacted it as the above-mentioned decree.
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94. Labour Clauses (Public Contracts) Convention, 1949

This Convention came into force on 20 September 1952

Com S, comns S,
Algeria . . . . . .. .. ... 19.10.1962 Italy . . . . . . . . . .. .. 22.10. 1952
Austria . . . . .. . ... .. 10.11.1951 Jamaica . . . .-. .. . . . . 26.12.1962
Barbados . . . . . . . . ... 8 51967 Kenya . . . . . ...... ... 13. 1.1964
Belgium. . . .. . ... ... 13.10.1952 Malaysia (Sabah, Sarawak) 3, 3.1964
Brazil. . . . . e 18. 6.1965 Mauritania . . . .. ... . . 8.11.1963
Bulgaria . .. .. ... ... 7.11,1955 Morocco . . . . . . . .. .. 20. 9.1956
Burundi. . . . ... ... .. 11, 3.1963 Netherlands . . . . . . . . . . 20. 5.1952
Cameroon: Nigeria . . . . . .. ... .. 17.10. 1960
Eastern Cameroon . . . . . . 29. 1.1963 Philippines . . . . . e e 29.12.1953
Western Cameroon . . . . . 3. 91962 Rwanda . .. ... ..... 18. 9.1962
Central African Republic . . . . 9. 6.1964 SierraLeone. . . . . . . . . . 15. 6.1961
Congo (Kinshasa) . . . . . . . 30. 9.1960 Singapore. . . . . . . . . .. 25.10. 1965
CostaRica . . .. ... ... 2. 6.1960 Somalia (ex-British Somaliland) . 18.11.1960
Cuba. . .. ... ...... 29. 4.1952  Syrian Arab Republic. . . . . . 7. 6.1957
Cyprus . . . . . . . . . ... 23. 9.1960 Tanzania:
Denmark . . . .. ... ... 15. 8.1955 Tanganyika . . . . . . . . . 30. 1.1962
Finland . . . ... ... .. 22,12.1951 Zanzibar . . . . . . .. .. 22, 6.1964
France . . . . . . ... ... 20. 9.1951 Turkey . . . . . . . . .. .. © 29, 3.1961
Ghana . . . ... ... ... 4, 41961 Uganda . .. ... ... .. 4, 6.1963
Guatemala . . . . . ... .. 13. 2.1952 United Arab Republic . . . . . 26. 7.1960
Guinea . . . . .. ... ... 12.12.1966  United Kingdom . .. .. . . . . 30..6.1950
Guyana . . . .. ... ... 8. 6.1966 Uruguay . . . . . . e e e . 18. 3.1954
Istael . . . . .. ... ... 30. 3.1953 (
AUSTRIA

The Government has stated that the Congress of the Austrian Federation of
Trade Unions has repeated its observations, which were referred to in the Govern-
ment’s report for 1963-65, concerning the small amount of progress made in the
application of the Convention at the provincial and local levels.

BraziL (First Report)
Legislative Decree No. 7036 of 10 November 1944 (Didrio Oficial, 13 Nov. 1944, Year LXXXIII,

No. 264, pp- 19241-19247) (L.S. 1944—Braz. 2), as subsequently amended.

Act No. 2573 of 15 August 1955 respecting increased wages for workers i in permanent contact, in
dangerous conditions, with inflammable materials.

Decree No. 40119 of 15 October 1956 respecting the additional remuneration provided for by Act
No. 2573 of 1955, as amended by Decree No. 46267 of 26 June 1959. -
Article 3 of the Convention. The provmons of .this Artlcle are applied by the
above-mentioned legislation.

In addition the Government has stated that it intends to establish a spec1al comrmttee
to draw up a draft decree respecting the application of the Convention. :

CAMEROON
Western Cameroon

In reply to a direct request made by the Committee of Experts, the Government
has supplied the text of the circular bringing the fair wages clause to the notice of
certain authorities in order for it to be included in all contracts.
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CoNGO (KINSHASA)

In reply to direct requests made by the Committee of Experts, the Government
has supplied the text of a section of draft legislation respecting public contracts,
which lays down the labour clauses to be included in public contracts.

FRANCE

Decree No. 887 of 28 November 1966 (Jéarnal officiel, 2 Dec. 1966).

Section 319 of the above-mentioned decree extends to municipalities and their
public establishments, under certain conditions, the provisions of sections 117 to 121
of Book III of the Public Markets Code set up under Decree No. 729 of 1964,

GHANA

In reply to a request made by the Committee of Experts, the Government has
stated that the Labour Decree contains no provisions giving effect to the Articles of
the Convention. -

The Government will continue to implement the Convention by administrative
measures.

MALAYSIA
Sarawak

Article 3 of the Convention. 1In reply to direct requests made by the Committee
of Experts, the Government has stated that the new Factories and Machinery Act,
1967, has been passed by Parliament but will be put into operation only after the
appropriate regulations have been enacted.

MOROCCO

Royal Decree of 19 October 1965 to approve the general clauses applicable to contracts for the
carrying out of work for the Ministry of Public Works and Communications.

In reply to direct requests made by the Committee of Experts, the Government
has stated that section 14 of the above-mentioned enactment provides that entire
responsibility for ensuring that all the labour laws and regulations are applied to
his employees shall lie with the employer.

RwaANDA

See under Convention No. 4.

Article 2 of the Convention. The Labour Code contains provisions giving full
effect to those of the Convention. The minimum content of any contract of employ-
ment will be specified by regulations, until such time as it can be established or
extended by collective agreements.

Article 3. The Labour Code, in Part VII, contains provisions respecting workers’
health and safety.

Article 4. The models of the notices have not yet been decided upon but in any
case such notices are compulsory under the Labour Code.
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9s.

Protection of Wages Convention, 1949

This Convention came into force on 24 September 1952

Countries registered on Countries resistered om
Afghanistan . . . . . .. . .. 7. 1.1957 Malagasy Republic . . . . . . 1.11. 1960
Algeria . . . . . . . .. ... 19.10.1962 Malaysia:
Argentina , . . . . . . ... 24. 9.1956 States of Malaya . . . . . . 17.11. 1961
Austria . . . . . . . . .. .. 10.11. 1951 Sabah, Sarawak . . . . . . . 3. 3.1964
Barbados . . .. . .. ... 8 51967 Mali . . . .. .. ... ... 22. 9.1960
Brazil. . . . . .. .. .. .. 25. 41957 Malta . . . . . ... . ... 4. 1.1965
Bulgaria . .. .. ... ... 7.11.1955 Mauritania . . . . . . . . . . 20. 6.1961
Byelorussia . . . . . . . . .. 4. 8.1961 Mexico. . . . . . . ... .. 27. 9.1955
Cameroon: Netherlands . . . . . ... . .. 20. 5.1952
Eastern Cameroon . . . . . 7. 6.1960 Niger . . .. ... .. ... 27. 2.1961
Western Cameroon . . . . . 3. 9.1962 Nigeria . . . . . . . . . ... 17.10. 1960
Central African Republic . . . . 27.10.1960 Norway . . . . . . . . . .. 29. 6.1950
Chad . ... .. ... ... 10.11.1960 Paraguay . . . . . . . . . . . 21. 3.1966
China . ... .. ...... 16.11.1962  Philippines . . . . . . . . . . 29.12.1953
Colombia . . . . . .. . ... 7. 6.1963 Poland . . . . . . . . . . .. 25.10.1954
Congo (Brazzaville) . . . . . . 10.11.1960 Senmegal . . . . . . . . . . .. 4.11.1960
CostaRica . . . . .. .. .. 2. 6.1960 Sierraleone . . . . . . . . . 15. 6.1961
Cuba . . .. .. .. .... 29. 4.1952 Somalia (ex-British Somaliland) 18.11. 1960
Cyprus . . . . . ... ... 23. 9.1960 Spain . . . . ... ... .. 24. 6.1958
Dahomey . . . . . . . .. .. 12.12.1960 Syrian Arab Republic . . . . . 7. 6.1957
Ecuador . . . . . .. .. .. 6. 7.1954 Tanzania: S
France . . . . . . . .. ... 15.10. 1952 Tanganyika . . . .. . . . 30. 1.1962
Gabon . . . . .. .. .. .. 14.10. 1960 Zanzibar . . . . . . . . .. 22. 6.1964
Greece . . . . . . .. .. .. 16. 6.1955 Togo. . . . . . . . . . . .. 7. 6.1960
Guatemala . . . . . . . . .. 13. 21952 Tunisia . . . . . . . . . . .. 28. 5.1958
Guinea . . . . . . .. . ... 21. 1.1959 Turkey . . . . . . .. ... 29. 3.1961
Guyana . . . .. ... ... 8 6.1966 Uganda . . . . ... .. ... 4. 6.1963
Honduras . . . . . . . . .. 20. 6.1960 Ukraine. . . . . . . . . . .. 4. 8.1961
Hungary . . . . . . .. ... 8 6.1956 USSR. . . . ... ..... 4. 5.1961
fraq . . . .. .. ... ... 12. 5.1960 United Arab Republic . . . . . 26. 7.1960
Israel . . . . .. ... ... 12. 1.1959 United Kingdom . . . . . . . 24. 9.1951
ftaly . . . . . .. ... ... 22.10.1952 UpperVolta . . . . . . . .. 21.11.1960
IvoryCoast . . . . .. ... 21.11.1960 Uruguay . . . . . . . . ... 18. 3.1954
Libya . .. ... ...... 20. 6.1962
BrAziL

Consolidation of Labour Laws, Legislative Decree No. 5452 of 1 May 1943 (Didrio Oficial, 9 Aug.
1943, Year LXXXII, No. 184, p. 11937) (L.S. 1943—Braz. 1), as amended by Legislative

Decree No. 229 of 28 February 1967.

In reply to a request made by the Committee of Experts, the Government has
stated that in order to take the Committee’s recommendations into account, the
above-mentioned legislative decree has amended various provisions of the Consohda-
tion of Labour Laws related to Articles of the Convention.

Article 2 of the Convention. Manual workers employed by public bodies on work
of an industrial nature not considered as public works are treated as seasonal workers
and are subject to the provisions of the Consolidation of Labour Laws by virtue of

Act No. 3780 of 1 July 1960.
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Article 4. According to section 458 of the Consolidation of Labour Laws as
revised, wages may in no circumstances be paid in the form of alcoholic liquor or
noxious drugs. The value attributed to allowances in kind must be fair and reasonable
and may not exceed a fixed percentage of the minimum wage.

Article 6. According to the new paragraph 4 of section 462 of the Consolidation
of Labour Laws, employers are prohibited from restricting in any way a worker’s
freedom to dispose of his wages.

Article 7. According to paragraph 2 of section 462 of the Consolidation of
Labour Laws, as revised, an employer who runs a works store to sell commodities to
his employees or who provides services representing allowances in kind is prohibited
from using coercion to make his employees use the works store or services. In
accordance with the new paragraph 3 of the same section, the competent authority may
take appropriate measures to ensure that, when access to other stores or services is not
possible, goods are sold and services are provided at reasonable prices, not for profit,
but for the benefit of the workers.

Article 15, clause (c¢). In accordance with the new section 510 of the Consolida-
tion of Labour Laws, penalties are imposed on employers who infringe the above-
mentioned provisions.

CAMEROON
Western Cameroon

See under Convention No. 16.

In reply to a direct request made by the Commuttee of Experts, the Government
has stated that section 84, paragraph 1, of the new Code is based on Article 6 of the
Convention and that the provisions of this Code answer the questions raised by the
Committee.

. . CHAD

In reply to a direct request made by the Committee of Experts, the Government
has stated that the joint committee charged with drawing-up the general colective
agreement will be asked to include in it a provision identical to that of Article 6
of the Convention.

CHINA

In reply to a direct request made by the Committee of Experts, the Government
has stated that, in accordance with section 2 of the Mines Act, the Factories Act and
regulations made thereunder are also applicable to mineworkers. Section 15 of the
Mines Act provides that, in case of bankruptcy, priority must be given to the payment
of wages due to the workers.

CoLoMBIA

In reply to a direct request made by the Committee of Experts, the Government
has supplied the following information.

Article 2 of the Convention. Decree No. 3739 of 1954 specifically provides that
railway workers shall be protected by the provisions of the Labour Code. Workers in
state undertakings, public works and other services of the State are covered by Decree
No. 2127 of 1945.

Article 4, parégfaph 1. Although the Labour Code authorises payment of a
proportion of a worker’s wages in the form of foodstuffs, such foodstuffs may not
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include either alcoholic beverages or harmful drugs. This prohibition is contained
implicitly in section 138 of the Code.

Article 6. 1t is considered that the Labour Code guarantees a worker’s freedom
to do what he likes with his wages.

Costa Rica

In reply to a direct request made by the Committee of Experts, the Government
has supplied the following information.

Article 3, paragraph 2, of the Convention. Although not specifically stated in
section 165 of the Labour Code, the usual interpretation of this section is that an
employer must himself, within the same week, convert into cash the coupons used for
controlling work done on coffee plantations. These coupons are not negotiable by
persons other than those to whom they are issued. However, this partlcular section
will be revised at the first opportunity.

Article 4, paragraph 1. Section 166 of the Labour Code will also be revised in due
course but is to be interpreted in the light of sections 165, 170 and 70 (a), which
implicitly forbid the payment of wages in the form of alcoholic beverages and
dangerous drugs.

Paragraph 2. The Government will in due course supply the text of the Bill
intended to facilitate the application of this Article.

GUATEMALA
Constitution of 15 September 1965 (E! Guatemalteco, 15 Sep. 1965, No. 65, p. 627).

In reply to a direct request made by the Committee of Experts, the Government
has supplied the following information.
A draft revised version of the Labour Code has been submitted to the Congress.
This revised text contains a provision forbidding any deductions from wages which
are not expressly authorised by law. The Committee’s observations on Article 9 of
the Convention will be given attention with a view to deciding what should be done
.to amend section 62 of the Labour Code. The Committee’s observations on workers
employed by the State, by municipalities and by other such entities will be referred to
Congress, which is at present considering the promulgation of an Act respecting the
civil service.

IrAQ

In reply to a direct request made by the Committee of Experts, the Government
has supplied the following information.

Agricultural workers not covered by the Labour Law are those who, following
the agrarian reform, now farm their own land. The proposed revision of the Labour
Law will extend the scope of the legislation to persons who work at home. Civil
servants and public employees, both civilian and military, are covered by special laws.

Benefits in kind provided by employers in certain cases are considered as being
granted in addition to cash wages.

- Ivory CoasT

Decree No. 73 of 9 February 1967 to consolidate the regulations made under Part IV (Wages) of
the Labour Code (Journal officiel, 2 Mar. 1967, No. 9, p. 304).
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MaALAYsIA
States of Malaya

Employment (Amendment) Act, No. 9 of 1966.
Employment (Amendment) Regulations, 1967.

By a resolution of 22 June 1966 of the House of Representatives the provisions of
the Employment Ordinance (with certain exceptions) have been extended to apply to
employees hitherto not covered.

In reply to a direct request made by the Committee of Experts, the Government
has supplied the following information.

. Article 4 of the Convention. Consideration is being given to the adoption of
measures to restrict the possibility of providing remuneration in kind, in accordance
with the requirements of this Article.

Article 14, clause (b), and Article 15, clause (d). The above-mentioned legisla-
tion provides for the keeping of records by every employer, irrespective of the number
of persons employed.

MaALI

Article 15, clause (a), of the Convention. In reply to a direct request made by
the Committee of Experts, the Government has stated that the laws and regulations
are published in the Journal officiel and that the labour inspection service is responsible
for supplying all relevant information to the persons concerned.

NIGER

Act No. 1 of 11 February 1967 to determine the procedure for the attachment and assignment of
salaries, wages, bonuses and benefits.

Act No. 33 of 20 September 1967 to approve the budget estimates for the financial year 1968.

Order No. 2507/MFPT of 12 October 1967 to determine the scale of deductions which may be made
from workers’ wages.

See also under Convention No. 4.

NIGERIA

In reply to a direct request made by the Committee of Experts, the Government
has stated that, in the revised Labour Code Act which is to be promulgated as soon as
circumstances permit, adequate provisions have been made to meet the requirements
of Article 4 and Article 15, clause (d) of the Convention.

SYRIAN ARAB REPUBLIC

In reply to a direct request made by the Committee of Experts, the Government
has supplied the following information.

Articles 2 and 9 of the Convention. Consideration is being given to the intro-
duction of draft amendments to sections 20 (a) and 88 (a) of the Labour Code with a
view to eliminating the exceptions relating to casual workers.

Article 4. According to section 3 of Ministerial Instructions No. B/1/6450 of
4 September 1961, payments in kind, when included in the minimum wage, must serve
the essential needs of the worker. When the work is such that the worker can look
forward to certain pecuniary advantages, tips, etc., these are not included in the
minimum cash wage but have to be taken into account when this minimum wage is
being calculated.
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Article 8, paragraph 2. The relevant legislation appears in A/-Jarida al-Rasmiya
and is brought to the notice of the workers by labour inspectors and trade union
leaders. In addition, any deductions made must be clearly indicated in the worker’s
pay-book.

TUNISIA

See under Convention No. 45.

In reply to a direct request made by the Committee of Experts, the Government
has stated that the relevant provisions of the Labour Code apply also to agricultural
undertakings.

UKRAINE

According to an order of 6 January 1966 of the Council of Ministers, agricultural
produce is given to workers employed in state farms and in other state agricultural
undertakings, at their request, in place of part of their supplementary remuneration
and cash benefits. '

UNITED ARAB REPUBLIC

In reply to a direct request made by the Committee of Experts, the Government
has supplied the following information.

Sections 3 and 8 of the Labour Code, which define wages and the protection of
wages, apply to casual workers who are excluded from the provisions of section 88 (a)
of the Code. These workers are also covered by section 690 of the Civil Code
respecting the time and place for payment of wages and by section 375 of that Code
respecting the prescription of time limits for the payment of wages.

In addition the Government has recalled that, in the first report submitted on this
Convention, it specified that casual workers were excluded from the provisions giving
effect to the Convention.

Act No. 111 of 1954 governs the attachment and the assignment of the wages of
workers employed by the public authorities and public institutions.

The question of amending section 46 of the Code in order to bring it into line
with Article 5 of the Convention will be referred to the authorities charged with revising
the Code.

UNiTED KINGDOM

Contracts of Employmeﬁt and Redundancy Payments Act (Northern Ireland), 1965.
Law Reform (Miscellaneous Provisions) (Scotland) Act, 1966.
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96. Fee-Charging Employment Agencies Convention (Revised), 1949

This Convention came into force on 18 July 1951

Countries rogiotered on Countries registencd on
Algeria® . . . .. .. .. .. 19.10.1962 Libya®. . . . . .. ... .. 20. 6.1962
Belgium?! . . . . . . ... .. "4, 7.1958 Luxembourg® . . . . . . . .. 15.12.1958
Bolivia® . . ... ... ... 19. 7.1954 Mauritania® . . . . . . . .. 31. 3.1964
Brazilt . . . . .. ... ... 21. 6.1957 Netherlands® . . . . . . . .. 20. 5.1952
Ceylon® . . . ... ..... 1. 5.1958 Norway! . . . .. ... ... 29. 6.1950
CostaRica! . . .. .. ... 2. 6.1960 Pakistan. . . . . . ... .. 26. 5.1952
Cuba® . . . ... .. .... 3. 21953 Poland® . . ... ... ... 25.10.1954
Finland® . . . . . . .. . .. 22.12.1951 Senegal® . . . . . . .. .. S.22.10.1962
France! . . . .. ... ... 10. 3.1953 Sweden! . . . . . . ... .. 18. 7.1950
Gabon! . . ... ... ... 13. 6.1961  Syrian Arab Republic® . . . . . 7. 6.1957
Federal Republic of Germany?® . 8. 9.1954 Turkey?® . . . . .. ... .. 23. 1.1952
Guatemala® . . .. ... .. 3. 1.1953  United Arab Republic* 26. 7.1960
Israel? . . . . . . ... ... 19. 6.1961
Ttaly . .. ... ...... 9. 1.1953
Ivory Coast® . . . ... ... 22. 5.1961

2
Japan? . . . ... ... ... 11. 6.1956 \ Hlas accepted the provisions of Part IL.
* Has accepted the provisions of Part III.
FRANCE

In reply to a direct request made by the Committee of Experts concerning the
implementation of Article 5 of the Convention, the Government has supplied the
following information.

A Bill respecting the placing of theatrical entertainers is being drawn up, the
provisions of which will comply with the requirements of the Convention.

Agencies for the placement of temporary personnel may not be considered on the
same footing as employment agencies when they themselves pay the staff whom they
have supplied to the head of an undertaking for a limited period, meet the cost of the
social benefits and tax contributions related to their remuneration and are responsible
for the behaviour of the workers in the undertakings making use of their services.
These factors constitute a relationship of juridical subordination characteristic of an
employment contract between the agency for the placement of temporary personnel
and the temporary staff engaged by it.

Close supervision of the activities of such agencies is maintained by the labour
inspection service, which ensures that the agencies are being properly run and that the
temporary staff placed in employment by them do not suffer any prejudicein respect of
the labour and social legislation.

FEDERAL REPUBLIC OF GERMANY

In reply to a direct request made by the Committee of Experts in 1966, the
Government has supplied the following information.

The institutions and associations concerned have been consulted regarding an
ordinance to govern fee-charging employment agencies not conducted for profit, and
the promulgation of the ordinance will take some time.
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Article 3, paragraph 1, of the Convention. The Federal Manpower Placement
and Unemployment Insurance Institute is taking steps to abolish fee-charging
employment agencies by gradually refusing to renew their licences while expanding
its own system of placing workers in employment.

GUATEMALA

In reply to the direct request made by the: Committee of Experts, the Govern-
ment has stated that a Bill for the reform of the Labour Code will provide for the
necessary changes in the arrangements for the recruiting of agricultural workers, and
that more offices are to be opened by the National Employment Service so. that its
free services may be available throughout the national territory.

JAPAN

In reply to a direct request made by the Committee of Experts in 1966, the
Government has stated that since September 1956 the policy has been that the
Ministry of Labour grants licences to fee-charging employment agencies only on
condition that these agencies undertake not to place workers abroad, any violation
of this condition entailing suspension or cancellation of the licence. Consequently,
no legislation determmmg the conditions under which these agencies may place
workers abroad is necessary.

SYRIAN ARAB REPUBLIC

In reply to a direct request made by the Committee of Experts in 1966, the
Government has supplied the following information.

Article 3 of the Convention. Although the Government continues to ban recruit-
ing agents from operating in the country, section 22 of the Labour Law enabling them
to operate in certain circumstances has not yet been rescinded.

Article 5. No legislative measures respecting the placement of domestic servants
or to extend the scope of Chapter III of the Labour Law to casual work have yet
been adopted.

Article 6. The Government agrees with the observation made by the Committee
of Experts respecting the need to bring the legislation into line with the prov151ons of
Part II of the Convention.
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97. Migration for Employment Convention (Revised), 1949

This Convention came into force on 22 January 1952

Countries resistered on Countries repatered on
Algeria ., . . . . .. . ... 19.10.1962 Malaysia (Sabah?) . . . ., . . . 3. 3.1964
Barbados . . . . . ... .. 8. 5.1967 Netherlands. . . . . .. ... 20. 5.1952
Belgium. . ... . ... .. .. 27. 7.1953 New Zealand® . . . . . ... 10.11. 1950
Brazil. . . . ... ... ... 18. 6.1965 Nigeria? . . . . .. . .. .. 17.10. 1960
Cameroon (Western Cameroon) 2 3. 9,1962 Norway . . . . . . .. . .. 17. 2.1955
Cuba. .. ... ....... . 4,1952 Spain . . .. .. ... ... 21. 3.1967
Cyprus® . . . .. ... ... 23. 9.1960 Tanzania (Zanzibar)® . . . . . 22, 6.1964
France® ., . . . ... . ... 29. 3.1954 Trinidad and Tobago?® . . . . . 24. 5.1963
Federal Republic of Germany . . 22. 6.1959  United Kingdom¢ . . . . . . . 22, 1.1951
Guatemala . . . .. .. ... 13, 2.1952 UpperVolta . . . . . . . .. 9. 6.1961
Guyanat . . . . .. .. ... 8. 6.1966 Uruguay . . . ... .. ... 18. 3.1954
Israel . . ... ... .... 30. 3.1953 Zambia® . . . . . . .. ... 2.12.1964
Italy . ... . ... ...... 22.10.1952
Jamaica® . . . .. ... ... 26.12. 1962
Kenya? . ... .. ..... 30.11. 1965 .‘Has excluded the provisions of Annex II.
Malawi . . . . . . ... ... 2. 31965 1 e e o o Aoy o I

¢ Has excluded the provisions of Annexes I and III.

BraziL (First Report)

Constitution of 24 January 1967 (Didrio Oficial, 24 Jan. 1967, No. 17, p. 953) (article 62, paragraph 5;

articlev 83, section II; article 140, section II (), paragraphs 1 to 3; and article 150).
Legislative Decree No. 7967 of 18 December 1945 respecting immigration and settlement.
Legislative Decree No. 42122 of 21 August 1957.

Legislative Decree No. 52920 of 22 November 1963 respectmg the immigration agreement concluded
between Brazil and Spain.

Land Law Act No. 4504 of 30 November 1964.
Legislative Decree No. 20 of 1965, promulgated by Decree No. 58819 of 14 July 1966 (ibid., 19 July
1966).

Legislative Decree No. 57759 of 8 February 1966 respecting the immigration agreement concluded
between Brazil and Italy (ibid., 11 Feb. 1966, No. 30).

Act No. 4966 of 9 May 1966 respecting the exemption of immigrants’ possessions from import and
other duties.

Decree No. 58400 of 10 May 1966.
Legislative Decree No. 200 of 25 February 1967 assigning responsibility for immigration policy to the
Ministry of Labour and Social Welfare (ibid., 27 Feb. 1967, No. 30).

Legislative Decree No. 30692 of 29 March 1967 respecting the immigration agreement concluded
between Brazil and the Netherlands.

Legislative Decree No. 61324 of 11 September 1967 respecting import duties.
Printed Publications Act No. 2083 (section 9).

Article 2 of the Convention. At present there is no special machinery to assist
migrant workers other than those arriving under bilateral agreements for group
transfer or for skilled workers. However, the Government plans to set up a competent
service within the framework of the Ten-Year Plan.

Article 3. The dissemination of any misleading propaganda or false information
is forbidden under section 9 of the Printed Publications Act No. 2083.
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Article 4. Persons whose decision to immigrate is spontaneous pay their own
fares and are not under any supervision. Organised migration is regulated by agree-
ments. Travel allowances and other benefits are granted to migrant workers covered
by such agreements. Arrangements are also made for their integration.

Article 5. The Ministry of Health has doctors in the main ports of immigration.

Article 6. In accordance with article 150, paragraph 1, of the Constitution,
everyone is equal before the law regardless of sex, race, occupation, religion or political
ideology. In pursuance of this constitutional principle the labour and social security
legislation makes no distinction between Brazilian and immigrant workers in any of
the cases listed in this Article.

Article 7. Immigration agreements concluded with other member States meet the
requirements of this Article. The National Manpower Service provides assistance free
of charge to all workers, including immigrants.

Ariticle 8. There is no legislation covering the requirements of paragraph 1 of
this Article but the rights of immigrants unable to settle down are protected; thus the
Government takes care of their maintenance until they embark for their country of
origin or makes arrangements for their return transport. In the event of injury while
en route to Brazil, immigrants are covered by a special insurance scheme.

Article 9. Immigrants residing within the national territory have the same rights
as nationals and can remit their savings abroad freely without any deduction, provided
that they have met their taxation obligations in Brazil (section 212 of Decree No. 58400
of 10 May 1966 respecting income tax regulations).

Article 10. Immigration agreements had been concluded with Spain, Italy and
the Netherlands before ratification of the Convention.

Article 11. The national legislation does not contain any provisions relating to
the subject matter of this Article.
ANNEX 1

Article 3. The national legislation does not make any provision for the recruit-
ment, introduction or placing of immigrants through private agencies.

Article 5. The competent authority for supervising the employment contracts of
immigrants is the National Manpower Service, which forms part of the Ministry of
Labour and Social Welfare.

Articles 6 and 7. The national legislation respecting immigration is now being
examined by the National Manpower Service with a view to proposing additional
measures for implementing the standards laid down by the Convention.

ANNEX II
Article 3. See under Annex I, Article 3.
Article 5. The provisions of this Article are not applicable.
Articles 6 and 7. See under Annex I, Articles S and 6.

Article 12. The agreements in force are those mentioned above. As regards
paragraph 2 of this Article, see under Annex I, Articles 6 and 7.

ANNEX HI

Article 2. All the possessions of immigrants are exempt from import charges,
consumer taxes and customs duties, by virtue of Act No. 4966 of 9 May 1966.
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Marawi (First Report)

Employment Ordinance, No. 14 of 17 March 1964 (Nyasaland Gazette, 20 Mar. 1964, Supplement
15 C) (L.S. 1964—Ny. 1).

African (Emigration and Immigration) Workers Ordinance.
Immigration Act.
Aliens (Registration and Status) Act.

Article 1 of the Convention. The emigration.of workers on contract is controlled
by the provisions of Part III of the Employment Ordinance. Immigration is negligible
and is governed by the provisions of the Immigration Act. A number of work
seekers emigrate to the Republic of South Africa and to Rhodesia under contracts of
foreign service, on completion of which they are repatriated. The competent authority
lays down the conditions of such contracts and supervises the operatlons of the
organisations concerned.

Article 2. Officials of the Ministry of Labour provide migrants with identity
certificates and with information relating to conditions and terms of employment;
assist them in the payment of family remittances and in connection with deferred pay;
and effect the payment of compensation, pensions and other awards to workers or
their dependants.

Much- emigration takes place under the auspices of organised agencies operating
under government supervision. Information as to conditions of employment is
provided by the employing agencies and is embodied in a written contract of employ-
ment.

All the above-mentioned services are free of charge.

Article 3. Up to date there has been no need for measures to-prohibit the
dissemination of misleading propaganda relating to migration for employment.

Article 4. The departure, journey and reception of migrants on contract are
handled by the contracting agencies, and transit arrangements are regularly inspected
by officials of the Ministry of Labour.

Article 5. Contracted workers are inspected by the medical authorities before
departure and on arrival. Officials of the Ministry of Labour inspect the depots where
migrants assemble. Medical services provided by the Government are available to all
migrant workers and their families and the requirements of this Article are thus met.

Article 6. No special measures are considered necessary to ensure the non-
discrimination aimed at by the Article, nor is there any discriminatory legislation.

- Article 7. Co-operation between migrant services in Malawi and those of
recipient countries is adequate. The competent authority maintains representatives
in the two territories offering the bulk of employment.

Article 8. 1In cases of migration to the Republic of South Africa, families are not
permitted entry and migrants are not accepted on a permanent basis in the Republic of
South Africa or in neighbouring territories. There are no agreements with other
countries.

Article 9... Migrants for employment are subject to the general currency restric-
tions which apply equally to both residents and migrants.

Article 10. Up to date it has not been considered necessary to enter into formal
agreements with other countries in respect of the matter mentioned in this Article.

‘The Minister of Labour may make rules for the implementation of the Employ-
ment Ordinance. Supervision of the application of the relevant legislation concerned
is entrusted to officials of the Ministry of Labour.
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98. Right to Organise and Collective Bargaining Convention, 1949

This Convention came into force on 18 July 1951

Connis S, o St
Albania . . . ... .. ... 3. 6.1957 Lesotho. . . . . . .. .. .. 31.10. 1966
Algeria . . . . . .. ... .. 19.10.1962 Liberia . . . . . . . . . . .. 25. 5.1962
Argentina, . . . . . . . . .. 24. 9.1956¢ Libya . . .. .. .. .... 20. 6.1962
Austria . . . . . . . .. ... 10.11.1951 Luxembourg. . . . . . . . . . 3. 3.1958
Barbados . . . . . . .. .. 8. 51967 Malawi. . . .. ... .... 22. 3.1965
Belgium. . . . . .. .. ... 10.12.1953  Malaysia:
Brazil. . . .. . .. ... .. 18.11.1952 States of Malaya . . . . . . 5. 6.1961
Bulgaria . .. ... .. ... 8. 6.1959 Sabah, Sarawak . . . . . . . 3. 3.1964
Byelorussia . . . . . . . . .. 6.11,1956 Mali . . . . . . .. . .. .. 2. 3.1964
Cameroon: Malta . ... ... ..... 4. 1.1965
Eastern Cameroon . . . . . . 29. 1.1963 Morocco . . . . . . . .. .. 20. 5.1957
Western Cameroon . . . . . 3. 9.1962 Nicaragua . . . . . . . . .. 31.10.1967
Central African Republic . . . . 9. 6.1964 Niger . . . . . .. .. ... 23, 3.1962
Chad. . . ... ... .... 8. 6.1961 Nigeria . . . . . .. . .. .. 17.10. 1960
China . ... ........ 11.10.1962 Norway . . . . . . . . . . . 17. 2.1955
CostaRica . . . .. .. ... 2. 6.1960 Pakistan . . . . ... .. .. 26. 5.1952
Cuba. . . .. ... .. ... 29. 4.1952 Panama. . . . . . . . . ... 16. 5.1966
Cyprus . . . . . . . . . ... 24. 5.1966 Paraguay . . . . . . . . . . . 21. 3.1966
Czechoslovakia . . . . . . . . 21. 1.1964 Peru . . . . . . .. .. ... 13. 3.1964
Denmark . « . . . . . . . .. 15. 8.1955 Philippines . . . . . . . . . . 29.12,1953
Dominican Republic . . . . . . 22, 9.1953 Poland . . . . . . . .. ... 25, 2.1957
Ecuador . . . .. . ... .. 28. 5.1959 Portugal . . . ... ... .. 1. 7.1964
Ethiopia . . . . . . . . . .. 4. 6.1963 Rumamnia . . . . . . . .. .. 26.11.1958
Finland . . . ... .. ... 22,12.1951  Senegal. . . . . .. ... .. 28. 7.1961
France . . . . . . . .. ... 26.10.1951 Sierraleone. . . . . . . . .. 13. 6.1961
Gabon . . . . ... ... .. 29. 5.1961 Singapore. . . . . . . . . .. 25.10. 1965
Federal Republic of Germany . . 8. 6.1956 Sudan . . . . ... ... .. 18. 6.1957
Ghana . . .. ... .. ... 2. 71959 Sweden. . . . . . . . . ... 18. 7.1950
Greece . . . . . . . . .. .. 30. 3.1962 Syrian Arab Republic. . . . . . 7. 6.1957
Guatemala . . . . ... ... 13. 2.1952 Tanzania:
Guinea . . . . .. ... ... 26. 3.1959 Tanganyika . . . . . . . .. 30. 1.1962
Guyana . . . . . . .. ... 8. 6.1966 Zanzibar . . . .. . .. .. 22, 6.1964
Haiti . . . .. ... ..... 12. 4.1957 Trinidad and Tobago . . . . . 24. 5.1963
Honduras. . . . . . . . . .. 27. 6.1956 Tunisia . . . . ... . .. .. 15. 5.1957
Hungary . .. .. ... ... 6. 6.1957 Turkey . . . . . .. ... .. 23. 1.1952
Iceland . . . . . .. .. ... 15. 7.1952 Uganda . .. ... ... .. 4. 6.1963
Indonesia . . . . . ... ... 15. 7.1957 Ukraine. . . . . . . . . . .. 14. 9.1956
Iragq . . .. ... ... ... 27.11.1962 USSR, . .. ... ... .. 10. 8.1956
Ireland . . . . . . . .. ... 4. 6.1955 United Arab Republic . . . . . 3. 7.1954
Israel . . ... ... .... 28. 1.1957 United Kingdom . . . . . . . 30. 6.1950
Itaty . . . . . .. ... ... 13, 5.1958 UpperVolta . . .. . . ... 16. 4.1962
IvoryCoast . . . . . .. ... 5. 51961 Uruguay . . . .. .. .. .. 18. 8.1954
Jamaica . . . .. ... ... 26.12.1962 Viet-Nam. . . . . . . .. .. 6. 1.1964
Japan. . . .. ... ... .. 20.10.1953  Yugoslavia . . . . . . . . .. 23. 7.1958
Kenya . . . .. .. .. ... 13. 1.1964 :

CeNTRAL AFRICAN REepusLIiC (First Report)

Labour Code, Act No. 221 of 2 June 1961 (Journal officiel de la République centrafricaine, Extra-

ordinary, Aug. 1961).

Order No. 1155/DPLC-4 of 25 March 1957 (Journal officiel de I’ Afrique équatoriale frangaise,
16 Apr. 1957, p. 587) to promulgate in French Equatorial Africa Act No. 416 of 27 April 1956
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to ensure freedom of association and the protection of the right to organise (Journal officiel

de la République francaise, 28 Apr. 1956, No. 101, p. 4080) (L.S. 1956—Fr. 1).

Article 1 of the Convention. The provisions of this Article are applied by
section 6, paragraph 1, of the Labour Code.

Article 2. The provisions of this Article are applied by section 26 of the Code.

Article 3. The provisions of this Article are applied by section 7, paragraphs 3
and 4, of the Code.

Article 4. The provisions of this Article are applied by section 73, paragraph 1,
of the Code.

GUINEA

In reply to a request made by the Committee of Experts, the Government has
stated that according to the latest census, the number of workers covered by collective
agreements amounts to 50,000 in agriculture, commerce and industry, as well as in the
non-industrial sector.

MALAYSIA
States of Malaya

Industrial Relations Act, No. 35 of 20 July 1967 (Government Gazette, Act Supplement, 3 Aug. 1967,

No. 6, p. 273).

In reply to direct requests made by the Committee of Experts, the Government
has stated that sections 4 and 5 of the above-mentioned Act specifically provide
safeguards against anti-union discrimination and acts of interference or domination
by trade unions of workers or employers with respect to one another.

PerU (First Report)
Constitution.

Presidential Decree of 23 March 1936 to issue regulations for the Directorates of Social Welfare
(Boletin del Trabajo, No. 1, p. 5).

Presidential Decree No. 8 D.T. of 30 September 1953 to provide for the direct intervention of the
labour authorities in the hearing of workers’ claims (El Peruano, 1 Oct. 1953).

Presidential Decree No. 1 D.T. of 21 January 1954 to make it compulsory for employers and workers
to assist each other in the solution of their problems (ibid., 26 Jan. 1954).

Presidential Resolution No. 23 D.T. of 18 February 1957.
Presidential Resolution No. 27 of 20 April 1957.

Presidential Decree No. 14 of 7 August 1958 to encourage and extend certain methods and practices
of reaching direct agreement between employers and employees (ibid., 9 Aug. 1958).

Presidential Decree No. 009 of 3 May 1961.
Presidential Decree No. 21 of 21 December 1962,

Legislative Decree No. 14371 of 12 January 1963 to provide for undertakings having more than
100 employees to have an industrial relations service (ibid., 22 Jan. 1963).

Article 1 of the Convention. The above-mentioned presidential decree of 1961
stipulates that employers and their representatives must refrain from any act destined
to limit or restrict in any way the right of their workers to organise (section 2). The
decree further provides that no one shall be compelled to join, or not to join, a trade
union (section 4). The presidential resolution of 18 February 1957 provides that the
leaders of trade unions which already exist, or are in process of being organised, may
not be dismissed while submitting grievances, while their grievances are being examined
or while the immediate effects of the implementation of the resolution or of the final
agreement are still being felt. In accordance with section 6 of the presidential
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resolution of 20 April 1957, the officers of trade unions which are being formed,
or trade unions leaders in the process of making representations, may not be dis-
missed within a period of three months, subject to the provisions respecting dismissal
of section 294 of the Commercial Code.

Article 2. Section 2 of the presidential decree of 1961 prohibits employers and
their representatives from interfering in any manner in the setting up or administration
of the trade union organisations of their workers.

Article 4. Various regulations have been made with a view to promoting the use
of voluntary negotiating machinery between employers’ and workers’ organisations.
Section 2 of the presidential decree of 1953, for example, makes it compulsory for
employers to receive workers’ representatives within three days of their lodging a
complaint. Section 4 of the presidential decree of 1958, which applies to workplaces
with 100 or more workers, stipulates that the employer must meet workers’ represen-
tatives regularly in order to deal with general complaints. In accordance with the
presidential decree of 1954, both sides must co-operate in matters of direct negotiation
and conciliation. The legislative decree of 1963 makes it compulsory for undertakings
having more than 100 employees to have an industrial relations service.

Article 5. 1n accordance with article 215 of the Constitution, the organisation
and discipline of the armed forces are governed by the military laws and regulations.

VIET-NaM (First Report)

Labour Code, Ordinance No. 15 of 8 July 1952 (L.S. 1956—V.N. 1 C) (Chapter V, Divisions I to III,
sections 70 to 93).

Ordinance No. 23 of 16 November 1952 respecting the law on trade unions.

Legislative Decree No. 019—CT/LDQGQL/SL of 24 November 1964 to replace the above-mentioned
Ordinance No. 23 of 1952 and to establish new regulations concerning trade unions.

Contrary to the provisions of Ordinance No. 23 of 1952, which remain in force
until the order for the implementation of Legislative Decree No. 019 of 1964 is
promulgated and which restricted the right to organise to ‘“Vietnamese or nationals of
the French Union ”, the above-mentioned legislative decree stipulates that ‘“any
employer, whether an individual or legal entity, and any worker is free to join one or
more trade unions of his choice, related to his occupation, irrespective of his nationality,
sex...”.

Section 6 of Ordinance No. 23 and section 7 of Legislative Decree No. 019
provide that “any member of an occupational organisation can withdraw at any time
notwithstanding clauses to the contrary . ..”.

Under section 19 of the above-mentioned legislative decree the freedom of
association of workers within an undertaking is safeguarded against the following
abuses on the part of employers: (a) discrimination between members of trade
unions, on the one hand, and non-members or those who take part in trade union
activities in order to impede or restrict the free exercise of trade union rights, on the
other; (b) unlawful lockout; (c) any action which has the effect of publicly insulting
the workers’ trade union or their representatives, including verbal insults and the
issuing of pamphlets or posters, before and during negotiations or procedures for the
settlement of disputes. For its part the Labour Code, which determines in section 72
the compulsory provisions of collective agreements, stipulates that these agreements
must contain provisions respecting, inter alia: (a) the freedom of opinion of the
workers and the exercise by the workers of freedom of association subject to
the legislative provisions in force at the time; and (b) the conditions governing the



174 98. Right to Organise and Collective Bargaining Convention, 1949

engagement and dismissal of workers, which shall not restrict the free choice of an
organijsation by the worker.

Workers’ and employers’ organisations are indirectly protected against inter-
ference in each others affairs by the provisions of sections 4 to 6 of Ordinance
No. 23 and of sections 2, 5, 6, 7, 9 and 13 of Legislative Decree No. 019 (relating to
the conditions of membership of an occupational organisation ; the requisite conditions
for being a leader of, or holding an administrative post in, an occupational organisa-
tion; the statutes of occupational organisations; and the annual statement on the
financial situation of such organisations).

By virtue of sections 36 to 38 of Legislative Decree No. 019 the civil courts have
authority to penalise abuses committed by both employers and workers, as defined in
sections 19 and 20 of the legislative decree. Without prejudicing the right of injured
parties to secure legal redress, collective agreements often include clauses providing
for arbitration by the labour inspector or the setting up of joint committees in cases of
disputes relating to the right of association or freedom of opinion.

Both Ordinance No. 23 and Legislative Decree No. 019 recognise the right of
trade unions to organise collective negotiations with a view to the conclusion of
collective agreements, the nature and validity of which are determined by sections 70
and following of the Labour Code.

A special law—not yet adopted—will govern the right of association of civil
servants and members of the public services.
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99. Minimum Wage Fixing Machinery (Agriculture) Convention, 1951

This Convention came into force on 23 August 1953

Countries resistered on Countries  resiatiad o
Algeria . . . . . . ... ... 19.10.1962 Malawi. . . . . . . . .. .. 22, 3.1965
Austria . . . . ... ... .. 29.10.1953 Mexico. . . . . . . ... .. 23. 8.1952
Brazil. . . . ... ... ... 25. 4.1957 Morocco . . . . . .. .. .. 14. 10. 1960
Central African Republic . . . . 9. 6.1964 Netherlands. . . . . . . . . . 11. 6.1954
Ceylon . . . .. ... .... 5. 4.1954 NewZealand . . . . . . . . . 1. 7.1952
CostaRica . . ... .. ... 2, 6.1960 Paraguay . . . . . . ... .. 24. 6.1964
Cuba. . . ... ... .... 13, 1.1954 Peru . . . . . . . .. . ... 1. 2.1960
Czechoslovakia . . . . . . . . 21. 1.1964 Philippines . . . . . . . . .. 29.12.1953
France . . . . .. ... ... 29, 3.1954 Senmegal . . . . . . ... ... 22.10.1962
Gabon . . . ... ... ... 13. 6.1961 Sierraleone. . . . . . . . . . 13. 6.1961
Federal Republic of Germany . . 25. 2.1954  Syrian Arab Republic. . . . . . 10. 8.1965
Guatemala . . . . ... ... 4, 8.1961 Tunisia. . . . .. ... ... 12, 1.1959
Guinea . . . . .. ... ... 12.12.1966  United Kingdom . . . . . . . 9. 6.1953
IvoryCoast . . . . . . . . .. 5. 5.1961 Uruguay . . . . .. .. ... 18. 3.1954

CenTRAL AFRICAN REePUBLIC (First Report)

Labour Code, Act No. 221 of 2 June 1961 (Journal officiel de la République centrafricaine (J.O.R.C.),
Extraordinary, Aug. 1961).

Decree No. 113 of 28 January 1954 to establish minimum wage-fixing machinery for the overseas
territories (Journal officiel de I’ Afrique équatoriale frangaise, 15 Mar. 1954).

Order No. 4/M-AS-T-SJ of 4 September 1961 (J.O.R.C., 15 Sep. 1961) to classify employed persons
and fix their basic wages in cases where no collective agreement applies, as amended by Orders
No. 13/M-T-OS of 11 April 1963 (J.O.R.C., 15 May 1963) and No. 53/M-T-OS of 30 Decem-
ber 1963 (J.O.R.C., 1 Feb. 1964).

Order No. 52/M-T-0OS of 30 December 1963 to fix inter-occupational guaranteed minimum wages
and the maximum value to be attributed to accommodation and the daily food ration (J.O.R.C.,
1 Feb. 1964).
Article 1 of the Convention. The provisions of the Convention apply to persons
employed in agricultural undertakings of the types listed in Order No. 87/ITT of
30 January 1954.

Article 2. Sections 6 and 7 of Order No. 52/M-T-OS of 1963 prescribe the
maximum value to be attributed to the food and accommodation which an employer
is required to furnish to his employees under the terms of sections 97 arid 98 of the
Labour Code.

Article 3. The National Labour Advisory Board is composed of an equal
number of representatives of workers and employers appointed after consultation of
the workers’ and employers’ organisations.

SYrRiIAN ArAB REepuBLIc (First Report)

Agricultural Labour Code, Act No. 134 of 4 September 1958 (Al-jarida al-rasmiya (Alj. al-r.),
4 Sep. 1958, No. 26, p. 18) (L.S. 1963—Syr. 1 B), as amended by Legislative Decrees Nos. 195 of
11 December 1961 and 218 of 20 October 1963 (Al+. al-r., 31 Oct. 1963, No. 48) (L.S. 1963—Syr.
1 A).

Ministerial Instructions No. B/1/7612 of 7 September 1967 to amend Ministerial Instructions No.
B/1/7250 of 17 October 1961 on wage-fixing procedures for agricultural workers.
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Article 1 of the Convention. In each administrative district there is a board which
lays down minimum wages for all agricultural workers, except for members of an
employer’s family employed in a family agricultural undertaking. The workers’
and employers’ organisations. were consulted when the Agricultural Labour Code
was being drafted.

Article 2. Section 87 of the Agricultural Labour Code Iays down that wages
shall be paid in cash or in kind, or by a combination of the two forms, but it does
refer to the proportion to be established between them. Payments in kind are assessed
in monetary terms according to their real value at the time of calculation of the wage.

Article 3. Under section 81 of the Code the wage-fixing boards are composed of
three government delegates together with one employers’ and one workers’ delegate.
Under section 84 of the Code these boards are required to consult employers’ and
workers’ representatives, as well as experts, before adopting their decisions, which
are binding on all parties. Failure to comply with these decisions is punishable in
accordance with section 90 of the Code.

Article 4. The wages decided upon by the wage-fixing machinery are published
in the Official Gazette and in the local press, and are brought to the notice of the
employers and workers concerned through their occupational organisations. The
labour inspection service is responsible for ensuring that the provisions relating to the
right to minimum wages are duly applied. Any worker who has been paid a wage less
than the statutory minimum can claim the difference from his employer. He can
exercise this right at any time up to one year from the date on which his contract of
employment expires.

Article 8. The provisions concerning minimum wage fixing are applicable
throughout the country.
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100. Equal Remuneration Convention, 1951
This Convention came into force on 23 May 1953
Conatrie Raifeation Comisies ataton
Albania . .. .. ... ... 361957 Iraq. . . . . . . ... . ... 28. 8.1963
Algeria . . . . . . ... ... 19.10.1962 Israel . . . . .. . .. ... 9. 6.1965
Argentina. . . . . . .. ... 24, 91956 Italy . . . . ... ... .... 8. 6.1956
Austria . . . . . . . ... .. 29.10.1953 IvoryCoast . . . . . . . . . . 5. 5.1961.
Belgium. . . . . .. .. ... 23. 51952 Japan. . . . . . .. .. ... 24. 8.1967
Brazil. . . . ... ... ... 25. 41957 Jordan . . . . . . . .. ... 22. 9.1966
Bulgaria . . ... ... ... 7.11,1955 Libya . . . . . . ... ... 20. 6.1962
Byelorussia . . . . . . .. .. 21. 8.1956 Luxembourg. . . . . . . . .. 23. 8.1967
Central African Republic . . . . 9. 6.1964 Malagasy Republic . . . . . . 10. 8.1962
Chad . .. ... ... ... 29. 3.1966 Malawi. . . . .. ... ... 22. 3.1965
China ... ......... 1. 5,1958 Mexico. . . . . . .. .. .. 23. 8.1952
Colombia . . . . ... .. .. 7. 6.1963 Nicaragua . . . . . . . . . . 31. 10. 1967
CostaRica . . . ... .. .. 2, 61960 Niger . . . . . . ... ... 9. 8.1966
Cuba. . . . ... ... ... 13. 1.1954 Norway . . . . . . . .... 24. 9.1959
Czechoslovakia . . . . . . . . 30.10.1957 Panama . . . . . . . . ... 3. 6.1958
Denmark . . . . . . .. ... 22. 6.1960 Paraguay . . . . . . . . . . . 24. 6.1964
Dominican Republic . . . . . . 22. 91953 Peru . . . . . . . ... ... 1. 2.1960
Ecuador . . . . . . .. ... 11. 3.1957 Philippines . . . . . . . . . . 29.12.1953
Finland . . . . . . . . ... 14. 11963 Poland . . . . . . . . . . .. 25.10.1954
France . . . . . .. .. ... 10. 3.1953 Portugal . . . . . . ... . .. 20. 2.1967
Gabon . . . . . .. ... .. 13, 6.1961 Rumania . . . . . . . . . .. 28. 5.1957
Federal Republic of Germany . . 8. 6.1956 Senegal . . . . . . . . . ... 22.10.1962
Ghana . . . .. .. .. ... 14. 31968 Spain . . . .. ... . ... 6.11.1967
Guatemala . . . .. ... .. 2. 81961 Sweden. . . . . . .. ..... 20. 6.1962
Guinea . . . . . . .. .. .. 11. 8.1967 Syrian Arab Republic. . . . . . 7. 6.1957
Haiti . . . . ... ...... 4, 31958 Turkey . . .. ... .... 19. 7.1967
Honduras. . . . . . . . ... 9. 81956 Ukraine. . . . . . . . . ... 10. 8.1956
Hungary . . ... ... ... 8. 6,195 USSR. ... ... ..... 30. 4.1956
Iceland . . . . . .. ... .. 17. 2.1958 United Arab Republic . . . . . 26. 7.1960
India. . . ... ....... 25. 9.1958 Yugoslavia . . . . . . .. .. 21. 5.1952
Indonesia . . . . . . . . ... 11. 8.1958
Harm

In reply to a direct request made by the Committee of Experts, the Government
has stated that the Wages Board did not adopt any new minimum wages during the

period under review.

IsrRAEL (First Report)

Wage Protection Law, No. 5718 of 11 March 1958 (Sefer Habukim, 1958, No. 247, p. 86).
Male and Female Workers (Equal Pay) Law, No. 5724 of 1964 (Sefer Ha-Chukkim, 5 Aug. 1964,

No. 433, p. 166).

Articles 1 and 2 of the Convention.
mined by collective bargaining between employers and workers.
Any dispute relating to section 1 of the above-mentioned law of 1964 is referred
to the wage collection officer appointed under the Wage Protection Law of 1958.
The principle of equal remuneration applies to all workers.
Since the enactment of the law of 1964 the practice of giving different remunera-
tion to male and female workers for the same work has been practically abolished.

Rates of remuneration are normally deter-
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Article 3. The Israel Institute of Productivity is conducting, on the basis of
effective evaluation, job analysis in various branches of the economy, including the
civil service.

Article 4. There is no need to apply the provisions of this Article.

The application of the above-mentioned legislation is entrusted to the Minister of
~ Labour and to the wage collection officer.

MarLawi (First Report)

Minimum Wages and Conditions of Employment Ordinance.
Tea Industry Wages Order.

Articles 1 and 2 of the Convention. A policy decision made by the Government
regarding equal remuneration for men and women workers was communicated, in
1964, to the Wages Advisory Board and to all wages councils, which have taken action
to give effect to this policy.

Article 3. There is no differential between wage rates for men and women workers
in the civil service. This is also generally the case in commerce and industry. Equality
of treatment in regard to wage rates in the tea-growing industry, which employs a
considerable number of women workers, is prescribed by the Tea Industry Wages
Order.

Article 4. Close liaison is maintained between the Ministry of Labour and the
organisations of employers and workers, which are represented on the Wages Advisory
Board.

The Ministry of Labour is entrusted with the application of the above-mentioned
legislation. Wages inspectors are responsible for examining wage payment records.
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101. Holidays with Pay (Agriculture) Convention, 1952

This Convention came into force on 24 July 1954

counie S, camis i
Algeria . . . . ... ... .. 19.10.1962 Morocco . . . . . . . . ... 14.10. 1960
Austria . . . . . . . .. ... 14. 6.1954 Netherlands . . . . . . . . . . 27.11.1958
Barbados . . . .. ... .. 8. 5.1967 NewZealand . . . . . . . .. 24. 7.1953
Belgium. . . . .. ... ... 20. 3.1954 Norway . . .. . ... ... 30. 9.1954
Brazil. . ... ... ..... 25. 4.1957 Paraguay . . . . . . . .. .. 21. 3.1966
Central African Republic .. 9. 61964 Peru .. ... ... ..... 1. 2.1960
Cuba. . ... ........ 7. 9.1954 Poland . . . . .. ... ... 8.10. 1956
France . . . . . ... .... 29. 3.1954 Senegal . . . . . .. ... .. 22.10.1962
Gabon . . . ... ...... 13. 6.1961 Sierraleone . . . . . . . .. 15. 6.1961
Federal Republicof Germany . . 5. 1.1955 Sweden. . . . . . . . . . .. 12. 8.1953
Guatemala . . . . . . .. .. 4, 8.1961  Syrian Arab Republic. . . . . . 26. 7.1960
Hungary . . . . ... . ... 8. 6.1956 Tanzania (Tanganyika) . . . . . 30. 1.1962
Israel . . . ... ... ... 14. 7.1953  United Arab Republic . . . . . 9. 4.1956
Italy . . . .. .. ... ... 8. 6.1956 United Kingdom . . . . . .. 25. 6.1956
Malagasy Republic . . . . . . 10. 8.1962 Uruguay . . . . . . . . . .. 18. 3.1954
Mauritania . . . . . . . . .. 8.11.1963 Yugoslavia . . . . . . . . .. 30. 4.1955

AUSTRIA

Agricultural Labour (Amendment) Act of 1 July 1964 to supplement section 65 respecting sickness
during leave (Bundesgesetzblatt, 7 Aug. 1964, No. 60, Text 194, p. 1187).

In accordance with the above-mentioned Act, a period of sickness occurring
during working days is no longer deducted from a worker’s holidays, provided that
certain conditions are fulfilled.

The federal states have promulgated legislation to give effect to this basic Act,
which has become applicable throughout the national territory.

CeNTRAL AFRICAN REepPUBLIC (First Report)

Labour Code, Act No. 221 of 2 June 1961 (Journal officiel de la République centrafricaine, Extra-
ordinary, Aug. 1961).

Ministerial Order of 16 November 1954 promulgated by Order No. 3837 of 30 November 1954 to
establish the length of effective service required of expatriate workers in order to gain entitlement
to a holiday.

Act No. 332 of 27 March 1956, promulgated by Order No. 1595/DPLC to establish, under the Act,
a holidays-with-pay scheme for workers in pursuance of Order No. 960/IGTLS to introduce a
new annual holidays-with-pay scheme (Journal officiel de I’ Afrique équatoriale francaise, 1 May
1956, p. 2675).

General Order No. 960/IGT/AEF of 11 March 1957 (ibid., 15 Mar. 1957) to prescribe under the Act
of 27 March 1956 the rules for the granting of paid leave to workers, and Circular No. 502/IGTL

of 6 June 1957 (ibid., 1 July 1957).

Under the Labour Code workers are entitled, after one year’s service, to one-and-
a-half working days’ leave per month of service. Young persons under 18 years of
age are entitled to two working days per month of service. The amount of leave
increases with the length of service.

See also under Convention No. 52, Articles 2 and 5.



180 101, Holidays with Pay (Agriculture) Convention, 1952

GUATEMALA

Decree No. 584 of 29 February 1956 to lay down provisional rules for the relations between the State

and the persons in its service (E! Guatemalteco, 29 Feb. 1956).

State-employed agricultural workers are subject to the provisions of the above-
mentioned decree, section 3, paragraph VII, of which provides for annual holidays
with pay ranging between ten and 20 working days according to the category of
worker.

ITALY
See under Convention No. 52.
Morocco
See under Convention No. 52,
NETHERLANDS

Act of 14 July 1966 to provide for the legal regulation of leave with pay (Staarsblad, 1966, No. 290)
(L.S. 1966—Neth. 1).

The above-mentioned Act is of general application and applies to agriculture in
particular.

SIERRA LEONE

In reply to a previous request made by the Committee of Experts, the Govern-
ment has stated that, in June 1967, 3,868 workers enjoyed an annual holiday, as
against 5,812 in June 1966. However, action will be taken as soon as possible to
increase the number of workers enjoying an annual holiday. The reduction, shown
by statistical data supplied by agricultural undertakings employing 25 or more workers,
was due to staff cuts in a big undertaking.

SWEDEN

Act No. 284 of 3 June 1965 to amend Act No. 114 of 17 May 1963 respecting annual leave (Svensk
Forfattningssamling, 28 May 1963, p. 247) (L.S. 1963—Swe. 1).

UNITED KINGDOM

Agriculture (Northern Ireland) Act, 1967 (15 and 16, Eliz. 11, Ch. 15).

Section 4 of the above-mentioned Act governs the annual holidays taken by
agricultural workers and abrogates the 1956 Act in this respect.

YUGOSLAVIA
See under Convention No. 52.

Section 64 of the Act of 4 April 1965 respecting employment relationships, as
amended in 1966, lays down special provisions for seasonal workers.
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102. Social Security (Minimum Standards) Convention, 1952 .

This Convention came into force on 27 April 1955

Ratification

Ratification

Countries registered on Countries registered on
Belgium?®* . . . . . . ... .. 26.11.1959  Netherlands - . . . . . . . . 11.10. 1962
Denmark?® . . . .. .. ... 15. 8.1955 Niger® . . . . . . . . . ... 9. 8.1966
Federal Republic of Germany ! 21, 2.1958 Norway® . . . . . . . .. .. 30. 9.1954
Greece® . . .. . ... ... 16. 6.1955 Peru . . . . .. ... ... 23. 8.1961
Iceland¢ . . . . . ... ... 20. 2.1961 Senegal'-1 . . . ., .. 22.10. 1962
Israel® . . . . . . ... ... 16.12.1955 Sweden . . . . . . . . . .. 12. 8.1953
Italy® . .. ... ...... 8. 6.1956  United Kingdom® . . . . . . 27. 4.1954
Luxembourg?! . . . . . . .. . 31. 8.1964 Yugoslavia ¢+ . . . . ., . .. 20.12.1954
Mexico? . . .. . . .. ... 12.10. 1961

1 Has accepted the provisions of Parts II to X.

% Has accepted the provisions of Parts I, IV to VI
and IX.

s Has accepted the provisions of Parts II to VI and
VIII to X.

4 Has accepted the provisions of Parts V, VII and IX.

$ Has accepted the provisions of Parts V, VI and X.

¢ Has accepted the provisions of Parts V, VII and VIIL

7 Has accepted the provisions of Parts H, III, V, VI
and VIII to X.

* Has accepted the provisions of Parts V to VIII.

® Has accepted the provisions of Parts II to VII.

10 Has accepted the provisions of Parts II, III, V, VIII
and IX.

11 Has accepted the provisions of Parts VI to VIII.

12 Has accepted the provisions of Parts II to IV and VI
to VIII.
12 Has accepted the provisions of Parts Il to V, VII and X.
14 Has accepted the provisions of Parts IT to VI, VIII
and X.

18 Part VI denounced as a result of the ratification of
Convention No. 121.

FEDERAL REPUBLIC OF GERMANY

In reply to observations made by the Committee of Experts on Article 69,
paragraph 1, of Part XIII of the Convention, the Government has stated that the
revision of the Act respecting manpower placement and unemployment insurance has
not yet been completed; it is unable, while the legislative procedure is in progress, to
supply information on the future regulations relating to the granting of unemploy-
ment benefit to workers who lose their employment as a result of a labour dispute.

GREECE

Legislative Decree No. 4577 of 2 November 1966 to amend and supplement the laws governing social
insurance and to provide for certain other matters (Ephemeris tés Kyvernesseos, 7 Nov. 1966,
No. 230, p. 1457).

Various other texts.

LuxemBourG (First Report)

Social Insurance Code, Act of 17 December 1925 (Mémorial (M.), 1925, No. 63, p. 877) (L.S.1925—
Lux. 2 A), as amended by the Act of 31 December 1925 (M., 1925, No. 63, p. 1005) (L.S. 1925—
Lux. 2 B) and by the Act of 21 June 1946 (M., 22 June 1946, No. 31, p. 473) (L.S. 1946—Lux. 1).

Act of 6 August 1921 respecting the financial participation of communes, employers and wage earners
in the allocation of unemployment benefit.

Grand-Ducal Order of 24 May 1945 governing unemployment benefit.

Act of 29 August 1951 respecting sickness insurance for public officials and salaried employees
(M., 6 Sep. 1951, No. 51, p. 1153) (L.S. 1951—Lux. 1).
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Act of 29 August 1951 to reform the pension insurance scheme for salaried employees (M., 6 Sep.
1951).

Grand-Ducal Order of 17 December 1952 to issue further regulations governing unemployment
benefit.

Act of 16 December 1963 to co-ordinate the various pension schemes (M., 23 Dec. 1963; errata: M.,
23 Jan. 1964).

Family Benefits Act of 29 April 1964 (M., Series A, 30 Apr. 1964, No. 35, p. 777) (L.S. 1964—Lux. 1).

Comprehensive Act of 13 May 1964 to improve and co-ordinate the various contributory pension
schemes (M., Series A, 20 May 1964).

Act of 30 March 1966 to amend and supplement Book Il of the Social Insurance Code (M., 31 Mar.
1966, No. 16, p. 353).

PART II. MEDICAL CARE

Article 9 of the Convention. Clause (a) has been chosen. The persons
protected are wage earners, assistants, journeymen, apprentices and domestic
servants; public officials and salaried employees; and the wife or children under 19
years of age who are members of an insured person’s household. All employees
are covered.

Article 10. In case of a morbid condition, benefit includes all necessary medical
treatment, medicaments and special pharmaceutical supplies, as well as transport,
treatment and hospital care where required.

In cases of pregnancy and confinement and their consequences, benefit includes
the necessary medical care as well as medicaments and pharmaceutical supplies.
During confinement the funds, in accordance with their statutory provisions, pay a
lump sum covering all or part of the care by a midwife, pharmaceutical supplies and
hospitalisation in a maternity hospital or clinic for nine days.

Direct participation of insured persons in the cost of the various benefits varies
from one fund to another according to the statutory provisions but, under the wage
earners’ scheme, may not exceed 25 per cent. thereof. Taking into account, however,
the payment of a maternity grant under the family benefits legislation, confinement
expenses are in principle fully covered.

Article 11. Benefit may be refused during the first six months under the wage
earners’ scheme or during the first three months under the salaried employees’
scheme in cases where the insured person was already ill before joining the fund.

Entitlement to maternity benefit is subject to the insured person’s having been a
member of the fund for ten months during the previous two years, including six
months during the year preceding confinement (wage earners’ scheme), or for six
months immediately preceding confinement (salaried employees’ scheme).

Article 12. Benefit is paid for an unlimited period; however, hospitalisation is
covered for 26 weeks only.

The benefits relating to medical treatment mentioned under Article 10 may be
suspended in certain cases defined by the national legislation.

PART II. SICKNESS BENEFIT

Article 15. Clause (a) has been chosen. The persons protected are wage
earners, assistants, journeymen, apprentices and domestic servants, as well as
public officials and salaried employees. All employees are covered.

Article 16. Sickness benefit is calculated in accordance with the provisions of
Article 65 of the Convention. It amounts to 70 per cent. of assessable remuneration,
with a ceiling of 420 francs per day in respect of such remuneration under the wage
earners’ scheme or of one-sixtieth of the most recent assessable earnings for each
calendar day under the salaried employees’ scheme.
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The total of the benefit and family allowances granted during sickness amounts to
64 per cent. of the standard remuneration and family allowances received during
employment.

Article 17. See under Part II, Article 11.

Article 18. Sickness benefit is, in principle, paid for 26 weeks. In principle, the
waiting period is two days.
Sickness benefit is suspended in certain specific cases.

PART IV. UNEMPLOYMENT BENEFIT

Article 20. Every wage earner who is regularly employed by an employer and
who finds himself unemployed through no fault of his own is entitled to unemploy-
ment benefit and allowances.

Article 21. Clause (a) has been chosen. Wage earners who are Luxem-
bourg nationals are generally protected, with the exception of agricultural workers
and domestic servants and certain categories of casual workers who are difficult
to keep a check on.

Also protected are workers coming from another State within the European
Economic Community; Yugoslav, Spanish and Portuguese workers; as well as
certain other foreign or stateless workers. At least 82 per cent. of employees are
protected.

Article 22. Unemployment benefit is calculated in accordance with the provisions
of Article 65 of the Convention. It amounts to 60 per cent. of the assessable wage,
with a ceiling of 420 francs per day in respect of this wage.

The total of the benefit and family allowances granted in cases of unemployment
amounts to 72.4 per cent. (wage earners’ scheme) or 71.5 per cent. (salaried employees’
scheme) of the net minimum national wage for unskilled workers of normal physical
ability who have two dependent children and are entitled to family allowances
during unemployment.

Article 23. The qualifying period is at least 200 days’ employment during the
past year.

Article 24. Unemployment benefit is granted for 26 weeks within a period of
12 months. :

The waiting period is two days. The benefit is due from the first day if the
period of unemployment exceeds a week.

Entitlement to unemployment benefit may be refused or suspended in some cases
specified by law.

PART V. OLD-AGE BENEFIT

Article 26. The normal retirement age is 65 years. An old-age pension may be
granted earlier to wage earners who have been insured for at least 40 years, provided
they give up work completely. Under the salaried employees’ scheme reduced benefit
may be granted earlier, as from the age of 60 years.

Article 27. Clause (a) has been chosen. Wage earners and all salaried employees
are covered. Thus 85.5 per cent. of employees are protected.

Article 28. The benefit is calculated in accordance with the provisions of
Article 66 (wage earners’ scheme) or of Article 65 (salaried employees’ scheme) of the
Convention. The annual old-age pension is composed, at index 100, of a fixed
allowance of 15,000 francs and of increments amounting to 1.6 per cent. of assessable
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remuneration. It amounts to 41.9 per cent. of the standard wage. It is automatically
pegged to the cost-of-living index.

Article 29. The minimum period of contribution is ten years (wage earners’
scheme) or 60 months (salaried employees’ scheme).

Article'30. The pension is suspended in certain specific cases.

PART VI. EMPLOYMENT INJURY BENEFIT

Article 32. None of the limitations to benefit entitlement authorised under this
Article is applied.

In the case of a widow entitlement is not subject to the assumption that she is
unable to support herself.

Article 33. Clause (a) has been chosen. The following persons are pro-
tected: wage earners (with the exception of agricultural workers), private salaried
employees and public officials. Thus 99 per cent. of employees are protected.

Article 34. Benefit includes medical treatment, the supply of medicaments and
of all appliances likely to ensure the efficacity of the treatment or attenuate the
consequences of the injury, as well as the maintenance and renewal of these appliances.
Hospitalisation is covered if necessary.

Beneficiaries do not contribute to the cost of benefit.

Measures taken include curative treatment and rehabilitation.

Article 35. Accident insurance associations collaborate with the Office for the
Placement and Vocational Retraining of Handicapped Workers, as well as with the
Physical Rehabilitation Centre.

Article 36. Benefit is calculated according to the provisions of Article 65 of the
Convention.

Under the wage earners’ scheme, in case of incapacity for work, benefit amounts,
during the first 13 weeks, to 75 per cent. of the normal wage. The total of the benefit
and family allowances amounts to 68 per cent. of the standard wage and family
allowances received during employment. Under the salaried employees’ scheme, in
case of incapacity for work, during the first 13 weeks salaries remain payable in full.

In case of total loss of earnings for more than 13 weeks benefit amounts to
80 per cent. of the annual wage received in the year preceding the injury. The total of
the benefit and family allowances is 81.5 per cent. of the standard wage and family
allowances received during employment. The benefit is pegged to the cost-of-living
index.

In case of death of the breadwinner the widow’s pension is equivalent to 40 per
cent. of the annual wage; it is increased to 50 per cent. of the annual wage if the
widow’s working capacity is reduced by at least 50 per cent. The orphans’ allowance
is equivalent to 20 per cent. of the annual wage. Survivors’ pensions may not exceed
80 per cent. of the annual wage. The total of the benefit and family allowances is
81.5 per cent. of the standard wage and family allowances received during employment.

The pension in case of partial incapacity is fixed in relation to the full pension in
proportion to the degree of incapacity.

" Pensions under 10 per cent. are automatically commuted but not sooner than three
years after the injury. In the case of pensions under 40 per cent. commutation is
optional at the request of the beneficiary, under special conditions.

Article 37. 1In order to qualify for the benefit mentioned in the preceding Articles,
the protected person must have been employed in an undertaking belonging to the
Accident Insurance Association at the time of the injury.
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Article 38. Benefit is granted throughout the contingency. There is no waiting

period.
Benefit may be suspended in the circumstances defined in clauses (a) and (d)

to (g) of Article 69.

PART VII. FAMILY BENEFIT

Article 40. Every young person under the age of 19 years (or 25 years if he is
still a student) brought up in the Grand-Duchy qualifies for family allowances.
There is no age limit for children who are unable and unfit to support themselves.

Article 41. The scheme covers all residents.

Article 42. Clause (a) has been chosen. The benefit consists of periodical
payments.

Article 43. There is no qualifying period.

Article 44. Clause (a) has been chosen. The total value of the benefit granted
represents 8.03 per cent. of the standard labourer’s wage.

Article 45. Family allowances are suspended in certain specific cases.
PART VII. MATERNITY BENEFIT

Article 48. Clause (a) has been chosen. Wage earners, assistants, journeymen
and domestic servants, as well as public officials, salaried employees and the wives of
employees, are protected. All employees are covered.

Article 49. See under Part II, Article 10. -

Article 50. Benefit is calculated in accordance with the provisions of Article 65
of the Convention.

The amount of the maternity cash benefit is the same as the amount of the
sickness cash benefit, i.e. 70 per cent. of wages under the wage earners’ scheme and
one-sixtieth of the last assessable earnings for each calendar day under the salaried
employees’ scheme.

Article 51. The qualifying period is the same as in the case of sickness benefit.

Article 52. Maternity benefit is paid for six weeks before and six weeks following
confinement. It may be suspended in certain specific cases.

PART IX. INVALIDITY BENEFIT

Article 54. The prescribed degree of invalidity to qualify for benefit is 66 2/,
per cent. under the wage earners’ scheme. No degree of invalidity is laid down under
the salaried employees’ scheme; a salaried employee must be unable to carry on
his occupation on a permanent basis.

Article 55. Clause (a) has been chosen. Wage earners and salaried employees
are covered. Thus 85.5 per cent. of employees are covered.

Article 56. Benefit is calculated in accordance with the provisions of Article 66
(wage earners’ scheme) or of Article 65 (salaried employees’ scheme) of the Convention.
Under the wage earners’ scheme the benefit granted to a standard beneficiary is
52.3 per cent. of the standard wage.

The annual invalidity pension, at index 100, comprises a fixed allowance of
15,000 francs and increments amounting to 1.6 per cent. of the assessable remuneration
adjusted to the index 100, plus a supplement of 3,200 francs per year for each child
who would have received a pension if the insured person had died. This pension is
automatically pegged to the cost of living.
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Article 57. The minimum period of contribution is five years under the wage
earners’ scheme or 60 months under the salaried employees’ scheme.

Article 58. At the age of 65 years an invalidity pension is converted to an old-
age pension. The amount of each pension is identical. The pension may be suspended

in certain specific cases.
PART X. SURVIVORS’ BENEFIT

Article 60. The provisions of this Article are not applied.

Article 61. Clause (a) has been chosen. Wage earners and salaried employees
are covered. Thus 85.5 per cent. of employees are protected.

Article 62. Benefit is calculated in accordance with the provisions of Article 66
(wage earners’ scheme) or of Article 65 (salaried employees’ scheme) of the Convention.

The annual widow’s pension, at index 100, comprises a fixed allowance of 10,000
francs and 60 per cent. of the increments granted in respect of invalidity and old-age
pensions; there is a further supplement of 2,200 francs for each child receiving an
orphan’s allowance. The annual orphan’s allowance comprises a fixed allowance of
5,000 francs, 20 per cent. of the increments granted in respect of invalidity and old-
age pensions and a supplement of 1,100 francs. For orphans who have lost both
their father and mother, the allowance is double the normal orphan’s allowance.

The benefit granted to a standard beneficiary is 52.3 per cent. of the standard
wage.

Pensions are automatically pegged to the cost of living.

. Article 63. The minimum period of contribution is five years’ insurance under
the wage earners’ scheme or 40 months’ insurance under the salaried employees’ scheme,

Article 64. When a widow remarries she loses her right to a pension.
‘ PART XII. EQUALITY OF TREATMENT OF NON-NATIONAL RESIDENTS

Article 68. The legislation makes no distinction between nationals and non-

nationals.
PART XIII. COMMON PROVISIONS

Article 70. Every claimant has the right to appeal in the case of refusal of benefit
or of a complaint as to its quality or its quantity.

Article 71. The sickness-maternity and invalidity-old age-death branches of
insurance are financed by contributions made by wage earners and employers. The
costs of employment injury benefit and family allowances are borne by the employers.
Unemployment benefit is financed by the public authorities.

The State makes financial contributions towards the invalidity-old age-death
branch of insurance and family allowances.

The total of the insurance contributions borne by protected employees is 44 per
cent. of the financial resources allocated to the protection of employees and their wives
and children.

All social security institutions are subject to state supervision.

Article 72. The protected peisons are represented in the administration of the
schemes in question.
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103. Maternity Protection Convention (Revised), 1952

This Convention came into force on 7 September 1955

Countries r':;‘:g‘:g%‘; Countries rm‘:g%‘;
Brazil*. . .. ... ..... 18. 6.1965 USSR. . . .. ... .... 10. 8.1956
Byelorussia . . . . . . . ... 6.11.1956 Urugway . . . . . .. . ... 18. 3.1954
Cuba. . . . ... ... ... 7. 9.1954 Yugoslavia . . . . . . .. .. 30. 4.1955
Ecuador . . . . . ... ... 5. 2.1962
Is{;;:ﬁa:y e e e .. 1_8,. g }ggg qﬁn gvm; ;}:c lex‘:fpﬁon of t.h}:cl ?gcupa‘tiit;ns and work spe-
Ukraine. . . . . . ...... 14, 91956  “With the excention of persons specied in Article 7,

paragraph 1 (d).

BraziL (First Report)

Constitution of 24 January 1967 (Didrio Oficial (D.O.), 24 Jan. 1967, No. 17, p. 953).

Social Insurance Act, No. 3807 of 26 August 1960 (D.O., 5 Sep. 1960, No. 204, p. 12157) (L.S.
1960—Bra. 1 A), as amended by Legislative Decree No. 66 of 21 November 1966 (D.0., 22 Nov.
1966, No. 219, p. 13503).

See also under Convention No. 95.

The subject-matter of the Convention is dealt with in article 158 of the Constitu-
tion, which guarantees paid leave for mothers before and after confinement without
prejudice to their wages or earnings (paragraph XI), and provides for maternity
insurance based on tripartite contributions (paragraph XVI).

The social security legislation entitles an insured woman who has paid ten
monthly contributions to a maternity grant equal to the minimum wage in the area
in which she is employed. She is also entitled to such assistance from the scheme as
can in practice be provided in the area in which she is living.

Section 392 of the Consolidation of Labour Laws prohibits the employment of a
woman during the four weeks before and the eight weeks following her confinement;
section 393 entitles a woman to her full wage during the period of her maternity leave
and provides that she shall return to her formerly held job after that period.

The foregoing provisions are not compatible with paragraph 8 of Article 4 of the
Convention. In order to bring the legislation into conformity with this provision, it
has been proposed to the Minister of Labour and Social Welfare (by resolution No. 22
of 1967 of the Permanent Committee on Social Legislation) that a working party
should be appointed to draft a Bill to set up a maternity allowances scheme, financed by
an equalisation fund operated by the social security authorities and based on monthly
contributions by all employers, whether or not they have any women employees; this
scheme would be similar to the existing family allowances scheme. The working party
would also ensure that the standards of Legislative Decree No. 229 were brought into
line with Article 3, paragraphs 5 and 6, Article 4, paragraph 3, and Article 5, para-
graphs 1 and 2, of the Convention.

The question is now under consideration by the Minister of Labour and Social
Welfare.

The other standards of the Convention are covered by the above-mentioned
legislation.

The authorities responsible for the enforcement of statutory standards of
maternity protection are the labour inspectorate and the regional offices of the
National Manpower Service and the Ministry of Labour and Social Welfare,



188 103. Maternity Protection Convention (Revised), 1952

SpaIN (First Report)

Decree of 26 January 1944 to approve the consolidated text of the First Book of the Act respecting
contracts of employment (Boletin Oficial del Estado (B.O.E.), 24 Feb. 1944, Year IX, No. 55,
pp. 1627-1634 (L.S. 1944—Sp. 1 A).

Act No. 193 of 28 December 1963 to define the basic principles of social security (B.0.E., 30 Dec.
1963, No. 312, p. 18181; errata: B.O.E., 28 Jan. 1964, No. 24, p. 1182) (L.S. 1963—Sp. 1).

Decree No. 907 of 21 April 1966 (B.0.E., 22 Apr. 1966, No. 96, p. 4778; 28 Apr. 1966, No. 97,
p. 4862) (L.S. 1966—Sp. 3 A) to approve an initial Consolidated Text under Act No. 193 of

28 December 1963.
Act No. 38 of 31 May 1966 to institute a special social security scheme for agricultural workers
(B.O.E., 2 June 1966, No. 131, p. 6906) (L.S. 1966—Sp. 1).

Decree No. 3158 of 23 December 1966 to approve the general regulations prescribing the rates of
cash benefit under the general social security scheme and the conditions for entitlement thereto
(B.O.E., 30 Dec. 1966, No. 312, p. 16476) (L.S. 1966—Sp. 3 B).

Decree No. 251 of 2 February 1967 to fix the employer’s contribution to the special social security
scheme for agricultural workers (B.0.E., 14 Feb. 1967, No. 38, p. 2032).

Decree No. 252 of 2 February 1967 respecting the financial arrangements for the special social security
scheme for agricultural workers (B.0.E., 14 Feb. 1967, No. 38, p. 2032).

Decree No. 309 of 23 February 1967 (B.O.E., 27 Feb. 1967, No. 49, p. 2674) to approve general

regulations under Act No. 38 of 31 May 1966.

Article 1, paragraph 1, of the Convention. Section 1 of the above-mentioned
Act No. 193 of 1963, together with section 7, paragraph 1 (a), section 20, paragraph
1 (a), section 83 (a), section 128 (c¢), and section 129, paragraph 4, of the
above-mentioned Decree No. 907 of 1966, as well as section 2 of the above-
mentioned Act No. 38 of 1966, give effect to this provision.

Paragraphs 2 and 3. The relevant national legislation does not use the expressions
“industrial undertaking” and ‘‘non-industrial occupations” appearing in the
Convention, but its provisions are equivalent in scope to those of the Convention.

Paragraph 4. Section 2 of Act No. 38 and section 3 of the regulations of
23 February 1967 made thereunder do not confine themselves to referring to “agri-
cultural undertakings™ and ‘“‘agricultural occupations” but speak of “rural work”
and “‘rural undertakings”, which are much broader terms.

Paragraph 5. Under the Spanish system the participation in the social security
schemes of the persons concerned is ensured through their trade union representa-
tives. Up to the present no cases have arisen in which the application of the Conven-
tion was uncertain.

Paragraph 6. The possibility of making an exception for members of an
employer’s family is provided for by the legislation. Family members remaining
outside the scope of the social security schemes are clearly defined.

Article 2. The national legislation uses the terms “woman” and ‘“‘child” in the
broad sense given to them in the Convention. Section 83 (a), section 2 and section
128 {c) in no way require the existence of marriage ties, except where the woman is a
non-working beneficiary, i.e. the worker’s spouse. The only requirements are the
habitual ones—namely that the person concerned shall have been affiliated to the
scheme and paid the requisite contributions.

Article 3, paragraph 1. Section 166 of the Act respecting contracts of employ-
ment entitles every woman in the eighth month of pregnancy to leave her work on
production of a medical certificate stating that her confinement will probably take
place within six weeks. The social security legislation lays down similar principles.

Paragraphs 2 and 3. The same section provides for two periods of leave, i.e. a
compulsory period of six weeks following confinement, together with the above-
mentioned period, during which the woman concerned is entitled to maternity benefit
as prescribed by section 129, paragraph 4, of Decree No. 907.
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Paragraph 4. Section 167 of the Act respecting contracts of employment states
that a mistake of the medical practitioner in calculating the date of the confinement
shall not prejudice the rights already accorded.to a woman worker during pregnancy
or at her confinement. Accordingly the benefit period following childbirth is always
calculated as from the actual date of confinement.

Paragraph 5. Under the general social security scheme, ordinary sickness or
occupational disease and accidents of all kinds, including industrial accidents,
together with childbirth, are considered, in pursuance of section 126 of Decree No.
907, as being conditions or situations causing temporary incapacity for work. Hence
assistance is given in all the cases provided for in this paragraph.

Paragraph 6. Section 6, paragraph 3, of the above-mentioned Decree No. 3158
states that if, on termination of the compulsory rest period following confinement,
the mother is still in need of medical assistance and is unable to return to her work,
she shall be deemed to be suffering from temporary incapacity for work resulting
from an ordinary illness, and the corresponding benefits, as prescribed by section 129
of Decree No. 907, shall be payable to her without interruption. Paragraph 2 of this
section 129 lays down that cash benefit and medical assistance shall be provided for
a maximum duration of 18 months, which may be extended by a further period of
six months.

Article 4, paragraph 1. Sections 83 and 127 of Decree No. 907 establish the scope
of the protective action which may be taken; this includes medical assistance and cash
benefit.

Paragraphs 2 and 6. Decree No. 3158 prescribes, in section 2, paragraph 1, that
cash benefit for temporary incapacity for work (including childbirth) shall consist of
an amount equal to 75 per cent. of the worker’s insured earnings. The childbirth
allowance is 2,500 pesetas.

Paragraph 3. The system of medical and pharmaceutical benefits is more
extensive than that provided for in the Convention. The principle of freedom of
choice is respected by the national legislation.

Paragraph 4. Women workers fulfilling certain requirements as to membership
and payment of contributions under a compulsory social insurance scheme are fully
entitled to cash benefit. )

Paragraph 5. Apart from the possibility of recourse to social assistance funds,
medical benefit can be obtained out of public assistance funds.

Paragraph 7. Section 67 of Decree No. 907 provides for a worker’s and an
employer’s contribution, in accordance with the Convention.

As regards agricultural workers, the employer’s contribution is calculated on the
basis of his tax status in respect of land and cattle-raising taxes, in accordance with
Decree No. 251 of 1967. Under Decree No. 252 of 1967 the worker’s contribution
is equivalent to 4.5 per cent. of his daily insurable earnings when he is not self-
employed and to 3.13 per cent. of these earnings if he is self-employed. These provi-
sions are co-ordinated- with the rules on contributions contained in Chapter IV of
Decree No. 309 of 1967.

Article 5. Section 168 of the Act respecting contracts of employment states that
women shall be entitled to one hour’s rest in the day during working hours for the
purpose of nursing their children, to be taken in two breaks of half an hour each. No
deduction from wages may be made on this account.

Article 6. Section 79 of the same Act states that a contract of employment may
not be terminated . . . ““ 3. in the case of a female employee, by absence on account of
the rest period in case of confinement provided for by the legislation in force”.
Section 167 binds the employer to keep the employment open for the woman employee
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during the period when she is compelled or authorised to leave her work in connection
with her confinement.

The application of the above-mentioned legislation is ensured by the labour
inspection service.

YUGOSLAVIA

Decree of 4 April 1965 to promulgate a Basic Act respecting the protection of labour (Slu¥beni List,

5 Apr. 1965, No. 15, Text 314; errata: ibid., 30 June 1965, No. 29, p. 1179) (L.S. 1965—Yug. 3).

In reply to earlier direct requests made by the Committee of Experts concerning
the application of the Convention to certain categories of workers and the prohibition
of dismissal during maternity leave, the Government has supplied the following
information.

Under section 12 of the Basic Health Insurance Act of 1962, as amended in 1965
and 1966, all persons who are parties to a regular employment relationship and
assimilated persons are insured against all the contingencies covered. The Act is also
applicable to women employed on the same terms by private employers.

The Basic Act of 1965 respecting employment relationships, as amended in 1966,
is not applicable to workers employed by private employers since it is based on the
principles of social ownership of means of production and workers’ self-management.
However, some of its provisions, such as section 76, which lays down the procedure
and conditions for entitlement to maternity leave and the duration of such leave,
are applicable to all workers. Moreover, section 152 of the Act stipulates that,
pending the passing of an Act governing matters pertaining to the rights of workers
employed by private employers, the statutory provisions in force shall apply to those
workers. In consequence, as regards maternity protection, in the absence of appro-
priate statutory provisions adopted by individual republics, the provisions of the
former Act of 1961 respecting employment relationships, which provided for shorter
hours and prohibited dismissal during maternity leave, remain applicable. In view
of the fact that the provisions of the Basic Act of 1965 respecting employment relation-
ships are almost identical with those of the former Act, they are in practice applied
directly in the absence of new statutory provisions. Certain republics (such as Serbia
and Bosnia-Hercegovina) have passed Acts respecting employment relationships
which apply to the working relationships and conditions of persons employed by
private employers and which, as far as maternity protection is concerned, reproduce
the provisions of the Basic Act respecting employment relationships. The remaining
republics are in the process of enacting similar legislation in this respect.

The Basic Act respecting employment relationships guarantees the right of a
woman worker to maternity leave at the expense of the sickness insurance fund, and
prohibits her dismissal from her employment during pregnancy or while she is nursing
her child, if the child is under the age of 8 months.

Even if an employing organisation is wound up, maternity leave which has already
begun cannot be brought to an end, since the material expenses arising out of such leave
are borne not by the employing organisation but by the sickness insurance fund,
which pays the allowance due to the worker concerned in lieu of her personal income.
The same principle applies to women employed by private employers in the event of
the death of the employer or the winding up of his business.
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104. Abolition of Penal Sanctions (Indigenous Workers) Convention, 1955

This Convention came into force on 7 June 1958

Couirie Rasicaion Counvies Rastcation
Brazil. . . .. ... ... .. 18. 6.1965 New Zealand . . . . . . . . . 28. 6.1956
Central African Republic . . . . 9. 6.1964 Niger . . . . . . . . . . .. 23. 3.1962
China ... ... ...... 14, 3.1967 Nigeria . . . . . . . . . . . . 25.10. 1962
Cuba . . .. ... ..... 15. 8.1957 Portugal . . . . . . . . ... 12. 4.1960
Dominican Republic . . . . . . 10. 2.1958 ElSalvador . . . . . . . .. 18.11.1958
Iran . . . .. .. .. .... 13. 4.1959 Syrian Arab Republic . . . . . 7. 6.1957
Liberia . . . . .. .. ... 25. 5.1962 Thailand . . . . . . . . . .. 29. 7.1964
Libya . . .. .. ... ... 20. 6.1962 Tunisia . . . . . . . . . . .. 18.12.1962
Malawi. . . . . .. ..... 22. 3.1965 United Arab Republic . . . . . 18.12.1958
Morocco . . . . . . . . . .. 27. 3.1963 : ’

BraziL (First Report)

Constitution of 24 January 1967 (Didrio Oficial, 24 Jan. 1967, No. 17, p. 953).

Breaches of contracts of employment are not punishable by any.penal sanction,
even where the employee is responsible. By virtue of article 150, paragraph 1, of
the Constitution, which declares that all Brazilians are equal and that any form of
racial discrimination shall be punishable, the principle stated above is applicable to all
workers, whether or not they are indigenous persons.

MacLawi (First Report)

There are no legislative measures providing for penal sanctions for any breach of
a contract of employment within the meaning of the Convention.

THAILAND (First Report)

Royal Decree of 15 January 1965 respecting the application of Convention No. 104.

As a result of the above-mentioned decree the provisions of the Convention
became effective as from 30 July 1965, and are now part of the law of the Kingdom.
The application of these provisions is entrusted to the ordinary courts of law.
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105. Abolition of Forced Labour Convention, 1957
This Convention came into force on 17 January 1959

Countries i&g&iﬁg%ﬂ, Countries rl::i:ig‘::g%‘:‘
Afghanistan . . . . . . . . .. 16. 5.1963 Libya . . ... ... .. .. 13. 6.1961
Argentina. . . . . . . . . .. 18. 1.1960° Luxembourg. . . . . . . . . . 24, 7.1964
Australia . . . . . ... ... 7. 6.1960 Malaysia:
Austria . . . . . . . . . ... 5. 3.1958 States of Malaya . . . . . . 13.10. 1958
Barbados . . . . . . .. .. 8. 5.1967 Sabah, Sarawak . . . . . . . 3. 3.1964
Belgium. . . . . . . . .. .. 23, 1.1961 Mali . . . .. ... .. .. 28. 5.1962
Brazil. . . . ... .. .. .. 18. 6.1965 Malta . . . . . .. ... .. 4. 1.1965
Burundi. . . . . . . .. . .. 11. 3.1963 Mexico. . . . . . . .. ... 1. 6.1959
Cameroon (Western Cameroon) . 3,.9192 Morocco . . . . . .. ... 1.12. 1966
Canada. . . . . . ... ... 14, 7.1959 Netherlands . . . . . . . . . . 18. 2.1959
Central African Republic . . . . 9. 6.1964 Nicaragua . . . . . . . . .. 31.10. 1967
Chad. . . . . .. ... ... 8. 6.1961 Niger . . .. .. ... ... 23, 3.1962
China . ... . ... .... 31. 3.1959 Nigeria . . . . . .. .. ... 17.10. 1960
Colombia. . . ... ... .. 7. 6.1963 Norway . . . . . ... ... 14. 4.1958
CostaRica . . . . . . . ... 4, 5.1959 Pakistan . .. . ... . ... 15. 2.1960
Cuba. . . . . . . ... ... 2. 6.1958 Panama. . . . . . . .. ... 16. 5.1966
Cyprus . . . « « « « « . . . . 23. 9.1960 Peru . . . .. ... .. ... 6.12. 1960
Dahomey . . . . . . . . . .. 22. 5.1961 Philippines . . . . . . . . .. 17.11.1960
Denmark . . . . . . .. ... 17. 1.1958 Poland . . . . . . . . . . .. 30. 7.1958
Dominican Republic . . . . . . 23, 6.1958 Portugal . . . ... ... .. 23.11.1959
Ecuador . . .. .. ... .. 5. 2,192 Rwanda ... .. ... .... 18, 9.1962
Finland . . . ... .. ... 27. 5.1960 ElSalvador . . . .. . .. .. 18.11.1958
Gabon . . . . . . ... . ... 29, 5.1961 Semegal . . . . . .. ... .. 28. 7.1961
Federal Republic of Germany 22. 6.1959 Sierraleone . . . . . .. .. 13. 6.1961
Ghana . . . ... ... ... 15.12.1958 Singapore . . . . . . . . . . . 25.10. 1965
Greece . . . . . .0 4o 30. 3.1962 Somalia:
Guatemala . . . . . .. ... 9.12.1959 ex-British Somaliland 18.11.1960
Guinea . . . . . . . . . ... 11. 7.1961 ex-Trust Territory . . . . . . 8.12.1961
Guyana . . . . . . .. . .. 8. 6.1966 Spain . . ... ... .. .. 6.11.1967
Haiti . . .. ... ... ... 4, 3.1958 Sweden. . . . .. .. .. .. 2. 6.1958
Honduras. . . . . . ... ... 4. 8.1958 Switzerland . . . . . e e e 18. 7.1958
Iceland . . . . . . . . . ... 29.11.1960  Syrian Arab Republic. . . . . . 23.10.1958
Iran . . . . . . . ... ... 13. 4.1959 Tanzania:
Iraq . . . .. ... ..... 15. 6.1959 Tanganyika . . . . . . . . . 30. 1.1962
Ireland . . . . . . . .. ... 11. 6.1958 Zanzibar . . . . . . . . .. 22, 6.1964
Israel. . . . . ... ... .. 10. 41958 Trinidadand Tobago . . . . . . 24. 5.1963
Ttaly . . . . . . . . . . ... 15. 3.1968 Tumisia. . . . . . ... ... 12. 1.1959
IvoryCoast . . . . . . . . .. 5. 51961 Turkey . . . . . . .. .. .. 29. 3.1961
Jamaica. . . . . . . . . ... 26.12.1962 Uganda . .. .. ... ... 4. 6.1963
Jordan . . . . .. ... ... 31. 3.1958 United Arab Republic . . . . . 23.10.1958
Kenya . . . . . « « v v . .. 13. 1.1964 United Kingdom . . . . . . . 30.12.1957
Kuwait . . . . . . .. . ... 21. 9.1961 Venezuela . . .. . . .. .. 16.11.1964
Liberia . . . . . . . . . ... 25. 5.1962 Zambia. . . . . . . . . . .. 22, 2.1965

AUSTRALIA

An examination of the legislation concerning conditions of employment of
seamen has shown no conflict with the Convention.

BELGIUM

In reply to a direct request made by the Committee of Experts concerning sections
275 and 276 of the Penal Code (the insulting of public authorities), the Government
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'has stated that offences under these provisions are not of themselves political offences
but may be committed on the occasion of the expression of political opinions. How-
ever, as the application of these provrsrons is within the exclusive competence of the
judiciary, they cannot be abused so as to impose forced labour on persons expressmg
political opinions. Sentences of imprisonment under these provisions are not in
practice executed, as the penitentiary administration has issued instructions by virtue
of which penalties of imprisonment for three months or less are not to be executed.
Furthermore, persons imprisoned for offences of a political nature, or for common
law offences committed to affirm pohtrcal or social demands, are not requrred to
perform prison labour. : .

BraziL (First Report)
Penal Code.
See also under Convention No. 104,

Under- article 150, paragraph 2, of the Constitution of 1967 no person may be
compelled to"do anything except in accordance with the law. The penal sanctions
applied for compelling a person to engage in-any work are laid down i in section 197
of the Penal Code.

Forced or compulsory labour may not be 1mposed for the purposes descrlbed in
Article 1 of the Convention. Article 157, paragraph 7, of the Constitution prohibits
strikes in essential services. Under article 150, paragrap'h 1, of the Constitution all
persons are equal before the law without distinction on grounds of sex, race, employ-
ment, religious belief or polltlcal conviction.

CANADA

In reply to a direct request made by the Committee of Experts, the Government
has stated that the Dominion Prisons and Reformatories Act is due for complete
revision at an early date, at which time section 89 concerning convict labour hired
out to contractors, which is obsolete, is expected to be repealed or amended.

CHINA

In reply to a direct request made by the Committee of Experts in 1967, the
Government has stated that the prison labour provided for under section 470 of the
Penal Procedural Code, being mandatory for all persons convicted of criminal
offences, cannot be considered as forced or compulsory labour within the meaning of
Article 1, clause (d), of the Convention. :

COLOMBIA

In reply to a direct request made by the Committee of Experts, the Government
has stated that article 47 of the National Constitution, which prohibits “popular
political bodies of a permanent character”, is only of historical.interest and is inopera-
tive, as the existence. of political parties is recognised in article 172 of the Constitution;
No legislative provisions govern the creation or functioning of political parties. -

Cusa

In reply to a direct request madeé by the Committee of Experts, the Government
has stated that, according to article 42 of .the Constitution, the provision contained in
article 26 to the effect that persons detained or imprisoned -for political or social
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offences shall not be required to work is not affected in any case of suspension of
constitutional guarantees.

Breaches of labour discipline, which are governed by Act No. 1166 of
23 September 1964, are not subject to penal sanctions.

DAHOMEY

Inreplytoa dnrect request made by the Committee of Experts, the Government
has stated that persons sentenced to imprisonment are not obliged to work.

GABON

In reply to a direct request made by the Committee of Experts, the Government
has stated that persons interned under Ordinances Nos. 16/P.R. and 18/P.R. of
17 April 1965 are, by virtue of Decree No. 226/P.R.M.L. of 3 August 1966, subject to
the same rules as political prisoners, and may not be required to perform any kind of
labour.

FEDERAL REPUBLIC OF GERMANY

In reply to an observation and a direct request made by the Committee of
Experts, the Government has supplied the following information.

The Government, together with the organisations concerned, considers that
section 114 of the Seamen’s Act does not create conditions in which forced or
compulsory labour could be exacted. The provision in question states that desertion
of a vessel in a foreign port, leading to grave inconvenience or difficulty aboard, is a
punishable offence.

Forced labour, as defined in Article 1, clause (a), of the Convention, does not
exist. Sentences passed under the Criminal Code provisions quoted by the Committee
of Experts are directed against breaches of the law and not against political opinions.
Under the relevant jurisprudence expressions of political opinion are not punishable
as such.

GHANA

In reply to previous direct requests made by the Committee of Experts, the
Government has stated that the comments of the Committee are being considered
with a view to determining the legislative modifications necessary to ensure conformity
with the Convention.

HAI1I

In reply to an observation made by the Committee of Experts, the Government
has stated that the suspension of constitutional guarantees granting full powers to the
Executive between sessions of the Legislative Chamber is for a fixed period, and that
such suspensions have never affected the application of the provisions of the
Convention. The effects of a state of siege disappear when the circumstances motiva-
ting it have ceased to exist.

Associations are governed by sections 236 to 239 of the Penal Code.

Discipline in the merchant navy is governed by sections 263 to 291 of the
Commercial Code and sections 328 to 345 of the Labour Code.
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JORDAN

Act No. 23 of 1953 respecting prisons.

Act No. 60 of 1953 respecting public meetings.

Public Security Act of 1958.

Act No. 16 of 1967 respecting the press and publications.
Act No. 18 of 1967 respecting compulsory military service.

In reply to a direct request made by the Committee of Experts, the Government
has supplied the following information.

Article 13 of the Constitution prohibits the imposition of compulsory labour on
any citizen, except by virtue of a law and as a consequence of a conviction in a court
of law. Under section 28 of Act No. 23 of 1953 prisoners may be made to do light
work.

Forced or compulsory labour may not be imposed for the purposes described in
the Convention.

Kuwalr

In reply to a direct request made by the Committee of Experts, the Government
has stated that no penalties are prescribed by the Press and Publications Act in case
a newspaper is issued without a licence, or under section 144 of Decree No. 7 of 1960
(concerning the civil service) in case of resignation of a public employee.

MALAYSIA
Societies Act, No. 13 of 1966.

In reply to direct requests made by the Committee of Experts, the Government
has supplied the following information.

Article 1, clause (a), of the Convention. Persons convicted under the Internal
Security Act, 1960, are invariably those in possession of subversive documents,
engaged in armed violence, acting in disobedience of a curfew and committing other
acts deemed to be harmful or prejudicial to public order. Punishment is imposed on
such persons not because they hold political views different from the Government in
power but because of their criminal acts in trying to disturb the peace of the country.

Rule No. 84 of the Internal Security Act (Detained Persons) Rules, 1960, provides
that detained persons shall not be required to perform labour.

Clause (b). The Malacca Lands Customary Rights Ordinance, the Straits
Settlements Rice Cultivation Ordinance and the Cultivation of Rice Enactment of
Negri Sembilan are being reviewed by the states concerned with a view to considering
whether the provisions should be amended.

Clauses (¢) and (d). The merchant shipping legislation of the states of Malaya
and of Sabah and Sarawak is being reviewed with a view to amendment.

Clause (e). Section 34 (b) and section 59 of the Sarawak Local Authorities
Ordinance (under which persons not belonging to the same race as the majority of
inhabitants of a village may be ordered to leave the village) are primarily directed
towards preventing encroachment on native customary rights over land and the
imposition on a native community of persons not belonging to that community.
These provisions are not intended as a form of racial discrimination.

Morocco (First Report)

Forced or compulsory labour may not be imposed for any of the purposes
described in the Convention
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NIGERIA

In reply to a direct request made by the Committee of Experts, the Government
has stated that the penalties laid down in section 112, sections 114 to 116 and section
117 (b) and ( ¢) of the Merchant Shipping Act, 1962, are not incompatible with the
Convention since they are related to the special characteristics of the occupation of
seamen and are a consequence of a conviction in a court of law.

PAKISTAN

In reply to a direct request made by the Committee of Experts, the Government
has stated that draft legislation to amend the Merchant Shipping Act, 1923, which
would bring the Act into conformity with the Convention, was to be placed before the
National Assembly in 1967 for approval.

RwaANDA
See under Convention No. 4.

In reply to a direct request made by the Committee of Experts in 1966, the
Government has-stated that freedom of expression and association is guaranteed
under articles 18 and 19 of the Constitution.

SWITZERLAND

In reply to a request made by the Committee of Experts, the Government has
stated that the canton of Fribourg adopted, on 12 March 1967, an Act to amend
the Act of 17 February 1923 respecting collective disputes in state-owned undertakings
and concessionary companies; henceforth only fines may be imposed for participation
in strikes in these undertakings.

UNITED KINGDOM

In reply to a direct request made by the Committee of Experts concerning
Article 1, clauses (¢) and (d), of the Convention, the Government has stated that the
court of inquiry set up to review the Merchant Shipping Acts has made detailed
recommendations for the amendment of these Acts, including the provisions on which
the Committee had commented. These recommendations are being considered by the
Government.
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106. Weekly Rest (Commerce and Offices) Convention, 1957

This Convention came into force on 4 March 1959

Countries regatsred on Countries regbiered on
Afghanistan . . . . . . . . .. 16, 5.1963 Mexico® . . . . . . .. ... 1. 6.1959
Brazil®*. . . ... ... ... 18. 6.1965 Pakistans. . . . . ., . . . .. 15. 2.1960
Bulgaria . . .. . ... ... 22, 7.1960 Paraguay . . . . . . .. ... 21. 3.1966
Byelorussia . . . . . .. ... 26. 21968 Portugal . . . .. ... ... 24.10. 1960
CostaRica . . . . ... ... 4. 5.1959  Syrian Arab Republicz . . . . . 23.10. 1958
Cuba. . . ... ... .... 2. 6.1958 Tunisia® . . . ... ... .. 28. 5.1958
Cyprus . . . . . . . . . ... 20.12.1966 USSR. . . .. .. ... .. 22. 9.1967
Denmark?. . . . . . . . . .. 17. 1.1958  United Arab Republic . . . . . 23.10. 1958
Dominican Republic . . . . . . 23. 6.1958 Yugoslavia®. . . . . . . ... " 13.10.1958
Ghana . . ... ... .... 15.12.1958 =
Gu?semala R 9.12:1959 ! The Convention also applies to the establishments spe-
Haiti® . ... ........ 4. 3.1958  (ified in Article 3, paragraph 1, with the exception of those
Honduras. . . . . . ... .. 20. 6.1960 provx_‘lghed f((::; in clause gll?)- " b blish
nventio: to t tabii
IIrr:g ............. 22. ; . iggg stc.li.‘iil e;én A;'ﬁc.le 3!;2 " ::S%E’% 115( ‘az ; b:s : ishments
............. . . n' tion 0 a es to € €8 1S -
Israels . . . . . . ... ... ig 6. igg; Ciﬁegl‘li:; Aélf: 3,_pamglra§lr: Ll‘ ‘o the est ::“;mspe
Italy ............ . 8. . (] nvention also applies to e establis ents
: ified in Article 3, h 1 (b (d
Kuwait . . . . . ... . ... 21. 9.1961 su)"’c'll'he l(lilonv«::tt:on I:.::gr::phm( t{) t?ht: )cstabhshmems

specified in Article 3, paragraph 1 (c).

BraziL (First Report)

Consolidation of Labour Laws, Legislative Decree No. 5452 of 1 May 1943 (Didrio Oﬁcml ({ D 0. ),
9 Aug. 1943, No. 184, p. 11937) (L.S. 1943—Braz. 1).

Decree No. 58823 of 14 July 1966 to promulgate Convention No. 106 (D.0., 20 ]uly 1966)

Act No. 605 of 5 January 1949 to make provisions regarding weekly rest with pay and the payment of
wages for civil and religious holidays (D.0., Section 1, 14 Jan. 1949, No. 11, p. 633) (L.S. 1949—
Bra. 1).

Decree No. 27048 of 12 August 1949 to approve the regulatxons for the administration of Act No. 605
(Coleg¢do das Leis, 1949, Vol. 11, p. 191).
Article 1 of the Convention. Effect is glven to the Convention by natlonal

legislation. Employees in commerce and offices in the towns have a five-day week.

Article 3, paragraph 3. The statutory provisions apply to all employed persons
with the exception of domestic employees and civil servants, the latter bemg governed
by special regulations.

Article 4. Arrangements of the type referred to in this Article have not been
found to be necessary.

Article 5. The only persons excluded from the scope of national laws are persons
deemed not to be employed persons. These may include workers in family businesses
or persons holding high managerial posts.

Articles 7 and 8. Provision is made for special schemes and for ‘temporary
exemptions from the normal weekly rest arrangements in sections 7 and 8 of Decree
No. 27048.

Responsibility for the application of the labour laws and regulations lies with
the federal authorities, represented by the Ministry of Labour and Social Welfare
operating through the labour inspection services. o

The application of the Convention has not g1ven rise to any decisions by courts of
law involving questions of principle. :
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107. Indigenous and Tribal Populations Convention, 1957

This Convention came into force on 2 June 1959

Countries rogisered on Countries registered on
Argentina . . . . . . . . . .. 18. 1,1960 India. . . . . . . . . . ... 29, 9.1958
Belgium. . . . . . ... . .. 19.11.1958 Malawi. . . . . . . . . ... 22. 3.1965
Bolivia . . . . . . . ... .. 12, 1.1965 Mexico. . . . . . . . . . .. 1. 6.1959
Brazil. . . . . ... .. ... 18. 6.1965  Pakistan . . . . . . .. ... 15. 2.1960
China .. ... ....... 11.10.1962 Peru . . . . . . . . . . . .. 6. 12,1960
CostaRica . . . . ... ... 4, 5.1959 Portugal . . . . . ... ... 22.11.1960
Cuba. . .. .. ... .... 2. 6.1958 ElSalvador . . . . . ... .. 18.11, 1958
Dominican Republic . . . . . . 23. 6.1958 Syrian Arab Republic. . . . . . 14, 1.1959
Ghana . .. ... ...... 15.12,1958 Tunisia . . . . . . . . . . .. 18.12.1962
Haiti . . . . ... ...... 4. 3.1958 United Arab Republic . . . . . 14, 1.1959

Borivia (First Report)

Constitution of 2 February 1967.

Legislative Decree No. 03464 of 2 August 1953 to provide for the putting into operation of the
agrarian reform (El Semanario Econdémico, 6 Aug. 1953), raised to the status of an Act on
29 October 1956.

Ministerial Resolution No. 383 of 7 January 1954 respecting the integration of forest-dwelling tribes.
Presidential Decree No. 05740 of 10 March 1961 respecting agricultural labour.
Presidential Decree No. 07765 of 31 July 1966 (title XI: marginal ethnic groups).

Article 1 of the Convention. The provisions of the Convention are applied to
forest-dwelling populations, classified in the national legislation as “marginal ethnic
groups”, who live in the eastern part of the country. This area, all of which is situated
in the tropical zone, is composed of the departments of Pando, Beni and Santa Cruz
and of part of the departments of Chuquisaca and Tarija.

Articles 2 and 3. The programmes for the protection and integration of the
populations concerned are implemented by the Ministry for Peasant Affairs, the
Ministry of Agriculture and the Settlement Institute.

Articles 4 to 6. In order to promote the development of the forest-dwelling
populations, the Government has drawn up a ten-year community development plan
which has general application for the whole country.

Article 7. The customary laws still apply among these populations in respect of
kinsmanship, work, etc.

Article 9. Under article 5 of the Constitution “‘no kind of servitude is recognised
and no one shall be obliged to render personal service without just remuneration and
without having first given his full consent; personal services may be exacted only in
cases determined by law”.

Article 11. The provisions contained in chapter I11, title IX, sections 130 and 131,
of the basic legislation respecting agrarian reform govern individual and collective
ownership rights over the lands inhabited by forest-dwelling tribes.

Article 12. There have been no cases of forest-dwelling populations being
removed from their habitual territories.
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Article 13. Customary procedures for the transmission of rights of ownership
and use of land meet the needs of the populations in question and the requirements of
their economic and social development. These traditional procedures are respected
by the agrarian reform legislation in force, which is based on the principle that “the
land belongs to those who work it”.

Article 15. No special measures have been taken within the framework of the
national legislation to ensure the protection called for in paragraph | of this Article.
Agricultural labour relations are governed by the above-mentioned Presidential
Decree No. 05740 of 1961 which, in section 1, stipulates that a contract of employment
is.compulsory in all agricultural and stock-raising undertakings.

Article 16. The Education Code (chapter VII, section 61) provides for special
training for the populations concerned. This training is aimed at the development of
different types of handicrafts with a view to the safeguarding of artistic values.

Articles 17 and 18. The abundance of raw materials in the areas inhabited by the
populations concerned facilitates the promotion of rural industries as factors in
economic development and the raising of the standard of living. Vocational schools
for this purpose provide training in such crafts as weaving, ceramics, straw work and
woodwork.

Article 19. The existing social security schemes do not cover the populations in
question.

Article 21. In accordance with the Education Code, all children of the forest-
dwelling populations have access to education on an equal footing with the rest of the
national community.

Article 22. The education programmes for the populations concerned are
adopted in accordance with the provisions of this Article.

Article 23. Progressive transition from the vernacular language, which is used
during the preliminary phase of education, to the national language, which is Spanish,
is ensured in the teaching programmes.

Article 24. The main object of the primary education programme is the economic,
cultural and political integration of the forest-dwelling populations into the national
community.

Article 25. Implementation of the teaching programmes for the populations
concerned is co-ordinated with other aspects of state education (literacy programmes,
adult education and technical and vocational training schemes).

Article 26. In addition to the facilities of the existing school system, the
authorities also use the cinema and the theatre and organise festivals, lectures
and other recreational activities in order to improve the cultural level of the populations
concerned and to preserve their folklore.

BraziL (First Report)

Legislative Decree No. 3454 of 6 January 1918 to transfer to another department provisions concern-
ing national workers (Ministry of Agriculture, National Council for the Protection of Indians,
Publication No. 14: Coletdnea dé Leis, Atos e Memorias referentes ao Indigena Brasileiro;
compiled by L. Humberto de Oliveira (Rio de Janeiro, Imprensa Nacional, 1947), p. 112).

Act No. 5484 of 27 June 1928 to establish the legal status of Indians (ibid., p. 131).

Decree No. 736 of 6 April 1936 to approve provisionally the new temporary regulations (ibid., p. 148).

Legislative Decree No. 1794 of 22 November 1939 to set up the National Council for the Protection
of Indians (ibid., p. 172).
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Legislative Decree No. 10652 of 16 November 1942 to approve the new regulations of the Indian
Protection Service (ibid., p. 184).

Decree No. 12317 of 27 April 1943 to approve the regulations of the National Council for the
Protection of Indians (ibid., p. 208).

Legislative Decree No. 17684 of 26 January 1945 to amend the code of regulations for the Indian
Protection Service (D.O., 29 Jan. 1945, p. 1587).

Act No. 1390 of 3 July 1951 (Colegdo das Leis de 1951, Vol. V, Atos do Poder Legislativo, p. 11).

Decree No. 50455 of 14 April 1961 to set up the Xingu Park (D.0., Section I, Part I, Year C, 14 Apr.
1961, No. 84, p. 3492).

See also under Convention No. 104.

Article 1 of the Convention. The Convention applies to the forest-dwelling
populations who, in 1957, numbered approximately 100,000.

Article.2. The public authorities responsible for administering the protection
programmes for the indigenous populations are the National Council for the Protection
of Indians, the Indian Protection Service and the Xingu National Park.

Article 3. In setting up the Xingu National Park in an area inhabited by forest-
dwelling Indians, the Government’s objectives were the same as those outlined in this
Article. -

Article 4. The competent authorities use pacific and persuasive methods in
order to -avoid disrupting the cultural and religious values of the populations
concerned.

Article 5. In view of the difficulties arising from the dispersal over wide areas of
the indigenous populations as well as from their illiteracy, this provision can be
effectively applied only through the gradual implementation of the Convention.
Under civil law the Indian is considered as partly incapable.

Article 6. The main measures taken in order to improve the conditions of life
of the indigenous populations have been the embodying, in 1954, within the five-year
Amazon Economic Development Plan, of a programme of collaboration with the
Indian Protection Service and the creation, in 1961, of the Xingu National Park.

Articles 7 and 8. The Tukuna, Terena and Chavante Indians are the main
groups concerned. In accordance with Act No. 5484 of 1928, the Indian Protection
Service has an official responsible for imposing penalties on Indians who have
committed offences. These penalties consist solely in separating them temporarily
from their group.

Articles 9 to 29. The Constitution and the labour legislation respect the principle
of the equality of all citizens before the law. The Penal Code punishes forced labour
and shanghaiing, as well as fraud and violence used in order to prevent the enforcement
of the labour legislation. Conventions Nos. 104, 105 and 111, which have been
ratified by Brazil, also protect the forest-dwelling populations. Under Act No. 1390
of 3 July 1951, acts resulting from racial or colour prejudice are considered as
infractions of the law. There is nothing to prevent the forest-dwelling Indian from
being included among the beneficiaries for social security, provided he is engaged in a
job or occupation (Article 19 of the Convention).

. . GHANA
See under Convention No. 29. :
.- Articles 4 and 5 of the Convention. In reply to a request made by the Committee

of Experts, the Government has stated that no difficulties have been encountered in
the application of these Articles.
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Articles 7 and 8. There are no instances which can be cited to illustrate the way in
which the law courts bear in mind the customs of the populations concerned in cases
affecting them. The Penal Code applies to all persons without exemptions based on
tribal origin.

Article 9. The provisions of this Article are applied by Part IX of the Labour
Decree of 1967.

Article 10. 1In reply to a request made by the Committee of Experts, the Govern-
ment has stated that the question no longer arises, since the Preventive Detention Act
was repealed in 1966. As to the requirement that account must be taken of the degree
of cultural development of the indigenous populations concerned in imposing
penalties, this has been noted and the Government is considering how best effect can
be given to this Article without creating different types of citizenship.

Articles 11 to 13. The Government has-appointed a commission of inquiry to
investigate the land tenure system. When the commission completes its work and the
Government declares its policy, further information on the application of these
Articles will be supplied to the Office.

Article 19. The social security scheme covers all wage earners belonging to the
populations concerned.

Article 20. The Government’s report describes the progress made in the deve]op—
ment of the health services, especially in rural areas.

Articles 21 and 22. The Government supplied information concerning education.

Marawi (First Report)

There are no ethnic groups with the characteristics defined in Article 1 of the
Convention. All sectors of the population are fully integrated into the national
community.

PORTUGAL

In reply to a direct request made by the Committee of Experts, the Government
has supplied the following information.

Article 1 of the Convention. The information requested cannot be supplied until
after the general population census, which is due to take place in 1970.

Articles 11 to 14. Section 8 of Decree No. 43897 of 6 September 1961 and certain
provisions of the regulations governing the occupation and tenancy of land in the
overseas provinces give effect to the national agrarian policy as regards the arrange-
ments in respect of land occupied by indigenous populations. These provisions are
strictly enforced.

Various measures have been taken to modernise agriculture. For instance, the
competent bodies have endeavoured to supply the rural populations with the modern
equipment they need to farm the land they occupy. In the province of Mozambique,
in particular, the use of the plough and other farming implements has become more
widespread.

As regards the carrying out of land settlement programmes and the develop-
ment of social institutions for the benefit of the new landowners, a document on the
province of Angola appended to the Government’s report gave details for the years
1963 and 1964.
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Articles 16 to 18. All sectors of the population enjoy the same vocational training
facilities. However, in order to cater for the needs of the indigenous populations,
there are to be found, in the province of Guinea for example, arts and crafts schools in
the capital and in a few inland towns attended mainly by pupils from families recently
integrated or in the course of integration., More advanced vocational training
establishments are available for the more gifted pupils. Since 1964, when it founded
the Information and Tourism Centre and the Institute of Labour, Social Protection
and Welfare, the Government has paid special attention to the problems of handicraft
apprenticeship.

In the province of Mozambique private undertakings have played a highly
important role in providing for on-the-job apprenticeship, in accordance with the
provisions of the Rural Labour Code. Furthermore, vocational training schools have
been opened by missionaries to meet the situation referred to in Article 17, paragraph 1,
of the Convention, and these conform to the requirements of paragraph 2 of the same
Article. All these schools are in fact apprenticeship centres designed to preserve and
perfect the artistic and cultural values of the indigenous populations. There are also
commercial and industrial schools, which in 1963-64 were attended by 1,545 indigenous
pupils. Certain measures have been introduced to make it easier for pupils from rural
areas to attend these schools (scholarships, free transport, books, school equipment
and meals, etc.).

The administrative authorities have endeavoured to provide opportunities for the
most capable members of the indigenous populations to play a part in the develop-
ment of certain rural industries (the operation of mechanical cereal mills, which have
lightened the burden of the female population).

In the province of Angola vocational training facilities have been improved.
The Labour Protection Fund has granted an initial subsidy for the founding of an arts
and crafts school at Maquela do Lombo (Uige). Employment offices are functioning
normally in Luanda and Lobito-Banguela and additional offices are to be opened in
Luanda, S4 da Bandeira and Nova Lisboa.

Articles 21 to 24. All members of the indigenous populations have the
opportunity to acquire education at all levels on an equal footing with the rest of the
national community. In the province of Guinea, for instance, out of 22,210
pupils attending 157 primary educational establishments in 1966, 11,159 belonged
to indigenous populations. There are 276 Koranic schools in the province. Until
the pupils become familiar with the Portuguese language, basic instruction in rural
areas is given in the vernacular language spoken from Senegal to the Ivory Coast.

Article 26. The Catholic missions, the administrative authorities, nursing staff,
health officers, school instructors and teachers make known to the indigenous
populations their rights and duties and help them to acquire good working and
hygiene habits. Newspapers and the radio are used as information media. Some
broadcasts are made in the vernacular language. The Provincial Population Board of
Angola has published a number of booklets for the rural populations.
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111. Discrimination (Employment and Occupation) Convention, 1958
This Convention came into force on 15 June 1960

Counes Rt Counte Raigeaion

Brazil. . . . .. ... . ... 26.11.1965 Liberia . . . . . ... ... 22. 7.1959
Bulgaria . . . . ... .... 22. 7.1960 Libya . . . . .. ... ... 13. 6.1961
Byelorussia . . . . . . . . . . 4. 8.1961 Malagasy Republic . . . . . . 11. 8.1961
Canada . ... ... .... 26.11.1964 Malawi . . . . . . . .. ... 22. 3.1965
Central AfricanRepublic . . . . 9. 6.1964 Mali . . . . . . . ... ... 2. 3.1964
Chad . ... ........ 29. 3.1966 Mauritania . . . . . . . . . . 8.11.1963
China .. ... ....... 13. 2.1962 Mexico . . . . . . . .. ... 11. 9.1961
CostaRica . . . ... . ... 1. 3.1962 Morocco . . . . . . . . . .. 27, 3.1963
Cuba . .. .. ... .... 26. 8.1965 Nicaragua . . . . . . . . .. 31.10. 1967
Cyprus . . . . . . . . ... 2. 2.1968 Niger . . . ... ... ... 23, 3.1962
Czechoslovakia . . . . . . . . 21. 1.1964 Norway . . . . . . . . ... 24. 9.1959
Dahomey . . . . . . . . . .. 22. 5.1961 Pakistan . . . . . .. . ... 24. 1.1961
Denmark . . . . . . .. .. 22. 6.1960 Panama . . . . . . ... .. 16. 5.1966
Dominican Republic . . . . . . 13. 7.1964 Paraguay . . . . . . . . . . . 10. 7.1967
Ecuador . . . . .. ... .. 10. 7.1962 Philippines . . . . . . . . . . 17.11. 1960
Ethiopia . . .. ... .. .. 11. 6.1966 Poland . . . . . . . . . . .. 30. 5.1961
Gabon . . . .. ... .. .. 29. 5.1961 Portugal . . . . . ... ... 19.11. 1959
Federal Republic of Germany . . 15. 6.1961 Senegal . . . . . . . . . . .. 13.11. 1967
Ghana . . . .. .. ..... 4. 4.1961 Sierraleone . . . . . . . .. 14.10. 1966
Guatemala . . . . . ... .. 11.10.1960 Somalia . . . . . . . . . .. 8.12.1961
Guinea . . . . . . . . .. .. 1. 9.1960 Spain . . . ... ...... 6.11.1967
Honduras . . . . . . . ... 20. 6.1960 Sweden. . . . . . . ... .. 20. 6.1962
Hungary . . . . . . . . ... 20. 6.1961 Switzerland . . . . . . . . . . 13. 7.1961
Iceland . . . . . . . . .. .. 29. 7.1963 Syrian ArabRepublic . . . . . 10. 5.1960
India. . .. ......... 3. 6.1960 Tunisia . . . . . . . . . ... 14. 9.1959
Iran . . .. .. .. ..... 30. 6.1964 Turkey . . . . . ... ... 19. 7.1967
Iraq . . . . .. ... .. .. 15. 6.1959 Ukraine. . . . . . . . . . .. 4, 8.1961
Israel . . . .. .. ..... 12, 1.1959 USSR. . . ... ... ... 4. 5.1961
Italy . . . . ... ... ... 12. 8.1963 United ArabRepublic . . . . . 10. 5.1960
IvoryCoast . . . . . . . .. 5. 5.1961 UpperVolta . . . ... ... 16. 4.1962
Jordan . . . . . .. ... .. 4. 7.1963 Viet-Nam . . . . . . . . ... 6. 1.1964
Kuwait . . . . . . . . .. .. 1.12.1966 Yugoslavia . . . . . . . . .. 2. 2.1961

BraziL

The Convention is still in process of ratification and the instrument of promul-

gation is being drafted.

CeNTRAL AFRICAN REePuBLIC (First Report)

Labour Code, Act No. 221 of 2 June 1961 (Journal officiel, Extraordinary, Aug. 1961).

Constitutional Decision No. 2 (ibid., 15 Jan. 1966).

A worker is considered to be any person, irrespective of sex or nationality, who
has undertaken to engage in his occupational activity, in return for remuneration,
under the direction of another person. For the purpose of defining a worker neither
the legal status of the employer nor that of the employee will be taken into account.

The co-operation of employers’ and workers’ organisations is secured by means

of advisory committees.
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Cusa (First Report)

Fundamental Law of 7 February 1959 (Gaceta Oficial (G.0.), Extraordinary, 7 Feb. 1959).

Legislative Decree No. 598 of 16 October 1934 respecting the employment of women in industry
(G.0., 19 Oct. 1934, Year XXXII, Vol. IV, No. 92, p. 6681) (L.S. 1934—Cuba 10).

Presiden;%sl))ecree No. 1024 of 27 March 1937 governing the employment of women (G.0., No. 74,
© o p. .

The above-mentioned Fundamental Law provides as follows:

All Cubans are equal before the law and all discrimination based on sex, race,
colour or class and prejudicial to human dignity is illegal and punishable by law
(section 20).

Work is an inalienable right (section 60).

The Ministry of Labour shall ensure that there is no discrimination in the
distribution of jobs in industry and commerce and that vacancies are filled irrespective
of race or colour (section 74).

There shall be equal remuneration for work of equal value, regardless of the
person by whom the work is performed (section 62).

The above-mentioned decrees contain provisions relating to discrimination based
on sex.

Ratification of the Convention does not mean that the Convention has the force
of law. For this, a general Act will have to be promulgated.

Article 1 of the Convention. There are no provisions or practices of a
discriminatory nature, such as those mentioned in this Article.

The only distinction made by the national legislation consists of providing greater
protection for women workers.

Article 2. Government policy in employment matters is based on equal
opportunity and treatment for all residents.

Article 3. There is no call to have recourse to the procedures provided for in
this Article, since provisions and practices of a discriminatory nature do not exist.

Article 4. There are no regulations by virtue of which the persons referred to in
this Article might lose their equality of opportunity as regards employment.

Article 5. There are no special measures of the kind described in this Article.

Marawi (First Report)

Employment Ordinance, No. 14 of 17 March 1964 (Nyasaland Gazette, 20 Mar. 1964, Supplement
15 C) (L.S. 1964—Ny. 1).

Minimum Wages and Conditions of Employment Ordinance.

Articles 1 to 6 of the Convention. No form of discrimination as defined in any of
these Articles exists.

MEexico

In reply to a direct request made by the Committee of Experts, the Government has
supplied the following information. _

The Government has received no further comments on the I.L.O. questionnaire
from the Confederation of Chambers of Industry or from the Mexican Confederation
of Workers. :

There is rio discrimination in employment. Thus, apart from the federal legislative
provisions, which apply to the whole of the national territory, no special measures
have been taken.
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Article 1, paragraph 1, of the Convention. There is no discrimination within the
meaning of this provision of the Convention.

Article 3, clause (b). In addition to providing purely scholastic education,
schoolteachers try to develop a sense of social solidarity in their pupils and to combat
any prejudices they may have, or any tendency by them to practise discrimination.
The Government’s report contained copies of the text used for this purpose in all
public and private primary schools.

Clause (e). The Labour Exchange Department, which comes under the Social
Welfare Directorate of the Secretariat of Labour, would reject any request by an
employer which might constitute discrimination.

Article 5, paragraph 2. The next report will give information about any special
measures which may be taken to meet the particular requirements of individuals who,
for reasons of their sex, age, state of health, family responsibilities, or social or
cultural level, are considered to be in need of protection or social assistance.

NIGER

In reply to a direct request made by the Committee of Experts in 1967, the
Government has supplied the following information.

The office of the Commissioner for General Development, which has taken over
the functions of the office of the Commissioner for the Plan and of the office of the
Commissioner for Human Resources Development, was set up by Decree No. 198
of 31 December 1965. Its duties, under section 2 of the decree, are “to study, co-
ordinate and implement all measures aimed at harmonising economic growth and
social progress” (paragraph 7), and to promote ‘the technical, economic, civic and
cultural progress of all classes of the population” (paragraph 8).

The President of the Republic, in a speech made on 5 February 1964, emphasised
that the Government’s policy was to promote equality of opportunity and conditions
in the field of employment and occupation.

Women have never been excluded from employment in public undertakings unless
the conditions and the physical effort required are considered incompatible with their
sex.

In accordance with section 25 of Decree No. 126 of 7 September 1967 to make
regulations under the Labour Code, the Labour Advisory Board, which includes
representatives of employers’ and workers’ organisations, meets once a year to consider
current employment and vocational training problems.

Should anybody lose his job simply because he is suspected of activities pre-
judicial to the security of the State, he is free to take the matter to court and sue for
damages.

Vier-NaM (First Report)

Constitution of 1 April 1967.

Labour Code, Ordinance No. 15 of 8 July 1952 (L.S. 1956—V.N. 1 C).

Legislative Decree No. 6 of 22 July 1965 to institute hill peoples’ customary courts.
Order No. 1247 of 10 August 1965.

Decree No. 21 of 22 February 1966.

Order No. 322 of 25 February 1966 to institute a special hill peoples’ leadership scheme.
Decree No. 38 of 9 March 1966.

Order No. 386 of 9 March to set up a Special Commission for Hill Peoples’ Affairs.

No discrimination exists, whether under the Labour Code, the other national
legislation or administrative practice.
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Since the revolution of 1 February 1963, national policy has aimed at improving
the way of life of the hill peoples and at speeding up their advancement, so that these
minority ethnic groups may become fully integrated into the national community.

The national policy was formulated with the purpose of promoting, by methods
adapted to the circumstances, equality of opportunity and treatment, particularly
in the field of employment and occupation, through the following measures: the
creation of a Special Commission for Hill Peoples’ Affairs; the institution of a special
hill peoples’ leadership scheme; the opening of elementary and primary schools and
the granting of scholarships; the institution of a system whereby special marks are
given to students from the hill-dwelling populations in certain competitive and other
examinations; the setting up of three centres for vocational training in local crafts;
and the intensive development of vocational education for the hill peoples.

A large number of hill people are employed at various levels in administrative
posts as well as in various other occupations.

Conditions of employment are the same for inhabitants of the delta areas as for
the hill peoples.

The new Constitution, promulgated on 1 April 1967, states in article 2 that ““the
nation has adopted the principle of equality among all citizens, irrespective of their
sex, religion, race or political affiliation. Minority ethnic groups shall receive special
assistance to enable them to keep pace with the nation’s progress”.
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112. Minimum Age (Fishermen) Convention, 1959

This Convention came into force on 7 November 1961

Countries resistared on Countries registercd on
Albania . ... .. .. ... 11, 8.1964 Mauritania . . . . . . . . . . 8.11.1963
Belgiuom. . . . . ... .. .. 8. 5.1963 Mexico. . . . ... ... .. 9. 8.1961
Bulgaria . ... .. ... .. 2. 3,1961 Netherlands. . . . . . . . .. 15. 2.1965
Chipa . . ... ....... 13, 2.1962 Norway . . . . . . . . ... 22, 1.1963
CostaRica . ... ... ... 29.12.1964 Peru . . . . . . . ... ... 4. 4.1962
Denmark . . . . . . .. ... 27. 2.1962 Poland . .. ... ... .. 20. 6.1966
France . . . . . . . . .. .. 8. 6.1967 Spain . .. .. ....... 7. 8.1961
Federal Republic of Germany . . 11. 2.1963 Tunisia. . . . . . . .. . .. 14. 1.1963
Guatemala . . . . . ... .. 2. 8.1961 Ukraine. . . . . ... . ... 4. 8.1961
Guinea . . . . . . .. . ... 7.11.1960 USSR. . .. ... ... .. 4, 5.1961
Israel . . .. ... ..... 19, 6.1961 Yugoslavia . . . . . . . . .. 2. 2.1961
Liberia . . . . . . . . .. .. 16. 5.1960

NeTHERLANDS (First Report)

Royal Decree of 16 November 1946 respecting the employment of young persons at sea (Sraatsblad,

1946, No. G 322) (L.S.1946—Neth. 1).

Article 2 of the Convention. Under the above-mentioned Royal Decree,
exemptions may be granted in respect of young persons over 14 years of age only if
they are likely to benefit from the work they carry out and if a medical examination
has ascertained that such work is not harmful for them. Usually, these exemptions
are granted in respect of young persons over 14 years of age who have followed
advanced courses for fishermen.

The enforcement of this legislation is entrusted to the port labour inspection
service.
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113. Medical Examination (Fishermen) Convention, 1959

This Convention came into force on 7 November 1961

Comii Ko, counis St
Belgiom. . . . .. ... ... 8. 5.1963 Guinea . . . . ... .. ... 7.11. 1960
Brazil. . . .. ... ..... 1. 3.1965 Liberia . . . . . . . ... .. 16. 5.1960
Bulgaria . . .. ... .. .. 2. 3.1961 Peru . . . . . ... ..... 4. 4.1962
China . ... ........ 13, 2.1962 Spain . . .. .. ... ... 7. 8.1961
CostaRica . . .. ... ... 29.12.1964 Tunisia . . . . . . . . . . .. 14, 1.1963
France . . . . . . . . . ... 8. 6.1967 Yugoslavia . . . . . .. . .. 26. 5.1961
Guatemala . . . . .. . ... 2. 8.1961

BELGIUM

In reply to a direct request made by the Committee of Experts, the Government
has stated that in practice no advantage has so far been taken of the provision of
section 100, paragraph 4, of the Royal Decree of 12 December 1957, which permits the
engagement of fishermen without the production of a medical certificate provided
that the vessel is ready to sail and that the engagement does not extend beyond a
single sea voyage.

The fishing-boat owners’ and fishermen’s organisations are always consulted when
laws or regulations are amended.

BraziL (First Report)

Legislative Decree No. 27 of 1964 to approve Convention No. 113 (Didrio Oficial, 7 Aug. 1964).
Decree No. 58821 of 14 July 1966 to promulgate Convention No. 113 (ibid., 20 July 1966).

According to the Constitution an international Convention which has been
approved by Parliament and duly promulgated has the force of law. It also supersedes
or amends all previous legislative provisions which are incompatible with it. However,
in case it is necessary to enact provisions to ensure the application of a Convention,
supplementary legislative measures are adopted. The existing legislation does not
contain all the provisions necessary for the application of the present Convention
and the Government therefore intends to establish a committee to draft a decree for
this purpose.

Article 1 of the Convention. No exemptions have been granted in application of
paragraph 2.

Article 2. A medical certificate is compulsory for work on board fishing vessels,
in accordance with section 189 of the Consolidation of Labour Laws; this section
provides for a medical examination for all workers engaged in unhealthy or dangerous
occupations, to be renewed at least once a year. The port authority requires all
fishermen to undergo a medical examination on taking up employment and periodically
thereafter.

Article 3. The authority competent to carry out the examination, which takes
into account the age and functions of the person concerned, is the medical service
of the undertaking or that of the National Social Welfare Institute.
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Article 4. Decree No. 48274 of 8 June 1960 provides that the medical certificate
granted to young persons under 18 years of age has a validity of one year. Regulations
have to be adopted in respect of fishermen aged between 18 and 21 years.

Article 5. All persons who have been refused a certificate are entitled, under the
national legislation, to apply for a further examination by a medical commission, as
provided for in this Article.

The enforcement of the above-mentioned legislation is entrusted to the maritime
authorities.

CHINA

In reply to a request made by the Committee of Experts, the Government has
stated that the discrepancy to which reference was made—non-application of the
Convention to apprentice fishermen (section 4 of the national regulations respecting
the minimum age, medical examination and employment of apprentice fishermen)—has
been brought to the attention of the Ministry for Economic Affairs for consideration
with a view to the adoption of such supplementary measures as may be necessary.

CostA Rica

Act No. 3265 of 6 February 1964, as amended by Act No. 3588 of 9 November 1965 respecting
questions of forensic medicine.
In reply to a direct request made by the Committee of Experts in 1967, the
Government has supplied the following information.

Article 3 of the Convention. Under the old legislation, fishermen’s and fishing
boat owners’ organisations were prevented from being consulted on the nature of the
medical examination. This legislation has been partly rescinded. A Bill authorising
such consultations has been submitted to the Presidency of the Republic by the
National Seamen’s Union.

Article 5. Act No. 3265, as amended, confers on the Forensic Medicine Council
responsibility for giving final rulings on appeals made by the persons concerned'
against refusals to renew their medical certificates.

GUINEA

In reply to earlier requests and an observation made by the Committee of
Experts, the Government has stated that an order has been drafted stipulating the
conditions for the engagement of fishermen for employment on board fishing vessels;
this order will ensure the application of the various provisions of the Convention,
and in particular Article 1, which defines the term ‘““fishing vessel”.

SPAIN

In reply to a direct request made by the Committee of Experts concerning the
application of Articles 4 and 5 of the Convention to minors employed on cod-fishing
vessels, the Government has stated that it hopes to promulgate shortly legislation
under which the medical certificate issued to fishermen in this category, aged between
18 and 21 years, would be valid for one year. The Government will also take into
account the Committee’s observations concerning specific acknowledgement of the
right of the fishermen in question to appeal, should they be refused a medical certificate.
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114. Fishermen’s Articles of Agreement Convention, 1959

This Convention came into force on 7 November 1961

Counirie Rastenton Counties Raentn
Belgium. . . . . ... .. .. 8 51963 Italy . . . . ... ... ... 10.4. 1962
China .. .......... 13, 2,1962 Liberia . . . . . . . . . ... 16. 5.1960
CostaRica . . . .. .. ... 29.12.1964 Mauritania . . . . . . . . . . 8.11.1963
Cyprus . . . . ... . ... 20.12.1966 Peru . . . . . . . .. .. .. 4. 4.1962
France . . . . . . . . . ... 8 6.1967 Spain . ... .. ...... 7. 8.1961
Federal Republic of Germany . . 1. 7.1964 Tunisia . . . . . . . . . . . . 14. 1.1963
Guatemala . . . . . . . . .. 2. 8.1961 Yugoslavia . . . . . . . ... 22,12, 1961
Guinea . . . . . .. . . ... 7.11. 1960

CHINA

In reply to a direct request made by the Committee of Experts concerning
Articles 7 and 8 of the Convention, the Government has stated that section 25 of the
regulations concerning the minimum age, medical examination and employment of
fishermen requires that each vessel shall keep a fishermen’s roster as well as fishermen’s
employment records in which matters concerning the rights and obligations of
employment are entered.

CostAa Rica

In reply to adirect request made by the Committee of Experts in 1967, the
Government has supplied the following information.

Article 3, paragraphs 1 to 4, and Article 7 of the Convention. In conformity with
sections 3 and 88 of the Basic Act, No. 1860 of 21 April 1955, providing for the
establishment of the Ministry of Labour and Social Welfare, every fisherman is
entitled to ask for advice from the Legal Office of the Ministry or from the equivalent
services of the labour inspectorates on the legal implications of the articles of
agreement. It is hoped that it will be possible to take more concrete measures which
would fully apply these provisions of the Convention.

Article 5. This Article has not yet been implemented in view of the fact that the
fishing industry has just started and because it has been necessary to devote attention
to other more urgent questions, such as the drafting of an Act respecting the registra-
tion of vessels.

Article 6, paragraph 3, clause (g). The Government has referred to section 118
of the Labour Code.

Clause (i), sub-clauses (i) and (ii). The Government has supplied the text of
section 120 of the Labour Code. ‘

Articles 10 and 11. The national legislation does not contain provisions concern-
ing the immediate discharge of a fisherman. It is hoped, however, that the legislation
will soon be amended in order to implement fully these Articles.
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115. Radiation Protection Convention, 1960

This Convention came into force on 17 June 1962

Countre Radfeaton Countres Ratifeaton
Barbados . . . . ... ... 8. 5.1967 Norway . . . ... .. ... 17. 6.1961
Belgium. . . . . . . ... .. 2. 7.1965 Paraguay . . . . . . . . . .. 10. 7.1967
Brazil . ... ........ 5.9.1966 Poland . . . ... ... ... 23.12.1964
Byelorussia . . . . . . . . .. 26. 2.1968 Spain . . . ... .. .... 17. 7.1962
Czechoslovakia . . . . . . . . 21. 1.1964 Sweden. . . . . . . . . . .. 12. 4.1961
Ghana . . . ... ... ... 7.11.1961 Switzerland . . . . . . . . .. 29. 5.1963
Guinea . . . . . . . ... .. 12.12,1966 Syrian Arab Republic. . . . . . 15. 1.1964
Guyana . . . . .. .. ... 8. 6.1966 USS.R. .. ... ... ... 22. 9.1967
Iraq . . ... ... ..... 26.10.1962  United Arab Republic . . . . . 18. 3.1964
Netherlands .......... 29.11.1966  United Kingdom . . . . . . . 9. 3.1962

GHANA

In reply to a direct request made by the Committee of Experts, the Government
has stated that a Code of Practice for the Protection of Persons against Ionising
Radiations is now in use and that a Radiation Protection Board, which is responsible
for radiation monitoring, the inspection of plants, the provision of technical advice
and training, the approval of new installations of sources of radiations, the import
control of radio-active material and the preparation of appropriate rules and
regulations, has been established.

GuUYANA (First Report)

United Kingdom Code of Practice for the Protection of Persons against Ionising Radiations Arising
from Medical and Dental Use, 1964.

The only sources of ionising radiations are hospital X-ray units and the Govern-
ment analysis department, which performs X-ray analyses for purposes of criminal
investigation and forensic medicine,

These sources are controlled and monitored through the use of film badges and
by means of periodic surveys, the results of which are forwarded to the United
Kingdom Medical Radiological Protection Service for processing. Results as of
15 December 1967 had shown no over-exposure.

SWITZERLAND

Order of 22 April 1966 of the Federal Council to establish a standard contract of employment in
respect of the insurance benefits to be granted to persons exposed to ionising radiations in the
course of their work (Recueil des lois fédérales, 28 Apr. 1966, No. 17, p. 672).

Ordinance of 6 September 1966 of the Federal Department of the Interior to amend its Ordinance of
7 October 1963 concerning protection against radiations in respect of X-ray apparatus in shoe
shops.

Ordinance of 9 September 1966 respecting arrangements for the alarm to be given in the event of an
increase in radio-activity.

Ordinance of 2 December 1966 of the Federal Public Health Service respecting examinations for
chiropractors on the application of ionising radiations.

Regulations of 19 December 1966 of the Federal Radiation Protection Board (Bulletin du Service
Jfédéral de I'hygiéne publique, 18 Feb. 1967, Supplement A, No. 2).
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In reply to a direct request made by the Committee of Experts in 1966 concerning
section 28 (2) of the Radiation Protection Ordinance of 19 April 1963, by virtue of
which persons under 16 years of age may be assigned to work exposing them to
radiations so long as the dose of radiation is less than 0.5 rems per year, the Govern-
ment has stated that it does not intend to amend the section in question, since the
recommendations of the International Commission on Radiological Protection require
only that exposure to radiations of the gonads and bone marrow should be kept
below 5 rems per year and that the dose accumulated up to the age of 30 years should
not exceed 60 rems, and in consequence the ordinance is more severe than those
recommendations.

Furthermore, in reply to a direct request made by the Committee of Experts
with regard to the application of Article 12 of the Convention, the Government has
stated that the frequency of medical examinations for persons who have received doses
of radiations of less than 1.5 rems per year is determined by the supervisory body in
each individual case, and that the minimum interval allowed by the National Insurance
Fund in case of accidents is two years.

UniTeD KINGDOM

Nuclear Installations Act, 1965.

Nuclear Installations (Insurance Certificate) Regulations, 1965 (Statutory Instruments, 1965, No. 1823).
Nuclear Installations (Dangerous Occurrences) Regulations, 1965 (ibid., 1965, No. 1824).

Nuclear Installations Regulations, 1965 (ibid., 1965, No. 1825).

Nuclear Installations (Excepted Matter) Regulations, 1965 (ibid., 1965, No. 1826).

Nuclear Installations (Amendment) Act, 1965 (Commencement No. 2), Order, 1965 (ibid., 1965,
No. 1879 (C18)).

Nuclear Installations Act, 1965 (Commencement No. 1), Order, 1965 (ibid., 1965, No. 1880 (C19)).
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117. Social Policy (Basic Aims and Standards) Convention, 1962

This Convention came into force on 23 April 1964

Countries regisicred on Countries regstered. on
Central African Republic . . . . 9. 6.1964 Jamaica. . . . . . . . . . .. 4, 1.1966
China .. ... ....... 10.12.1964 Jordan . . . . . . . . . . .. 7. 3.1963
Congo (Kinshasa) . . . . . . . 5. 91967 Kuwait. . . . . . ... ... 23. 4.1963
CostaRica . . . . . . .. .. 27. 1.1966 Malagasy Republic . . . . . . 1. 6.1964
Ghana . . ... ... .... 18. 6.1964 Niger . . . . . . . . . ... 23.11.1964
Guinea. . ... .. ..... 12.12.1966 Senegal . . . . . . . . . . .. 13.11. 1967
Israel . . . ... ... ... 15. 1.1964 Syrian Arab Republic . . . . . 11.12. 1964
taly . . . . . .. ... ... 27.12.1966 Zambia . . . . . .. .. .. 2.12.1964

CeENTRAL AFRICAN REPUBLIC (First Report)

Labour Code, Act No. 221 of 2 June 1961 (Journal officiel, Extraordinary, Aug. 1961).
Order No. 837/IIT of 22 November 1953 to stipulate the conditions of employment of young workers.

Order No. 52/MT-OS of 30 December 1963 to fix minimum wages and the maximum amount to be
charged for the daily food ration.

Decree No. 27 of 22 January 1965 to establish a technical high school.
Decree No. 157 of 15 August 1966 to establish an accelerated vocational training centre under the

Ministry of Labour.

Article 3 of the Convention. With a view to the development of urban areas and
the improvement of living conditions,town plans may be drawn up for each commune,
Co-operative villages are being founded by the members of the National Pioneer
Youth Movement with a view to improving living conditions in rural areas.

Article 4. Act No. 287 of 1961 provides for the setting up of agricultural,
consumers’, schooling and housing co-operatives and for the opening of an agri-
cultural co-operation and mutual aid bureau for the study, encouragement, co-
ordination and promotion of the co-operative movement.

Article 5. The National Labour Advisory Board and the regional labour
advisory boards inquire into problems of labour, employment, vocational guidance
and training, placement, etc., stating their views and making proposals as to the
regulations which need to be adopted in respect of these matters. They also consider
the factors to be taken into account in fixing the minimum living wage and general
economic conditions.

Article 9. The above-mentioned order of 30 December 1963 governs the fixing
of inter-occupational guaranteed minimum wages as well as the minimum amount to
be charged for the daily food ration.

Article 10. Workers and employers may fix by collective agreement minimum
wages which may not be lower than the guaranteed minimum wages. Where no
collective agreement applies the minimum rates are fixed by order after consultation
of the National Labour Advisory Board, and the Ministry of Labour informs the
employers and workers by circular of the minimum wage rates in force. Workers to
whom the minimum rates have not been applied are entitled to recover the amount by
which they have been underpaid through the intervention either of the labour inspector
or of the chairman of the labour court.
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Article 11. Sections 105 and 106 of the Labour Code require employers to keep
registers of wage payments and to issue pay slips to workers, and prescribe the interval
at which wages shall be paid (a fortnight in the case of persons paid by the day or by
the week and a month in the case of persons paid by the fortnight or by the month).
Wages have to be paid in legal tender and payment in the form of alcohol is strictly
forbidden. Payment of wages in taverns or stores is also prohibited except in the
case of workers normally employed therein (section 104 of the Labour Code). The
order of 30 December 1963 prescribes the procedure for assessing the value of food
and housing as components of wages.

Article 12. The repayment of advances on wages is a matter for arrangement
between the parties.

Article 15. Under section 3 of the above-mentioned order of 22 November 1953
it is prohibited to employ during school hours children under 15 years of age attending
a public or private educational establishment. Section 125 of the Labour Code
stipulates that children under 14 years of age may not be employed in any under-
taking, even as apprentices. The employment of children of 12, 13 or 14 years of age
may, however, be authorised by the labour inspector upon presentation of a medical
certificate.

CHina (First Report)

Constitution of 25 December 1946 (Amos Y. Peaslee: Constitutions of Nations, Vol. II, Revised
Third Edition (Netherlands, 1966), p. 281).

Land Law of 30 June 1930, as amended on 29 April 1946 (Laws of the Republic of China (L.R.C.),
Second Series, Oct. 1962, pp. 213-276).

Factories Act (Consolidation) of 30 December 1932 (L.S. 1932—Chin. 2 A).

Regulations of 30 December 1932 for the administration of the Factories Act (Consolidation)
(L.S. 1932—Chin. 2 B), as amended in respect of section 9 by Order of 10 April 1935 (Kung
pao, 1935, No. 1712) and on 10 December 1936.

Law of 5 April 1935 governing the enforcement of the Land Law, as amended on 29 April 1946
(L.R.C., Second Series, Oct. 1962, pp. 277-290).

Statute of 7 June 1951 to reduce farm rent to 37.5 per cent. (L.R.C., Second Series, Oct. 1962, pp. 321-

Land-to-the-Tiller Statute of 26 January 1953, as amended in respect of articles 16 and 28 on 22 April
1954 and 24 December 1954, respectively (L.R.C., Second Series, Oct. 1962, pp. 330-343).

Rules of 11 April 1953 governing the enforcement in Taiwan of the Land-to-the-Tiller Statute
(L.R.C., Second Series, Oct. 1962, pp. 344-363).

Measures of 18 March 1954 for the administration of credit co-operatives, as amended in 1957, 1959
and 1960.
Article 1 of the Convention. The country’s policy seeks to attain the objectives
stated.

Article 2. This objective is recognised by article 142 of the Constitution and by
the fourth Four-Year Plan for Economic Development.

Article 3, paragraph 1. Under the Plan for Economic Development a Social
Development Department has been set up to harmonise economic development with
the healthy evolution of the communities concerned. Measures for the implementa-
tion of the Plan for Economic Development include a human resources development
programme.

Paragraph 2. To avoid the disruption of family life and of traditional social
units the Government is striving to improve the living conditions of children (through
the founding of orphanages, the development in co-operation with the United Nations
Children’s Fund of a children’s welfare programme, including the opening of day
nurseries, etc.).
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To promote town planning and prevent and eliminate congestion in urban areas,
the Government has for years been concerning itself with regional development. Each
village has its own board for the promotion of domestic economy and rural handi-
crafts, education and hygiene.

Article 4. The provisions of this Article are applied by article 143 of the
Constitution, sections 14 and 30 of the Land Law and article 28 of the Land-to-the-
Tiller Statute. As regards the land belonging to the reserves on the high plateaux,
while these are vast and sparsely populated, the Government has taken into account
their special status and has respected the customs of the indigenous population,
particularly in respect of the system of allocating land.

The provisions of the above-mentioned statute of 7 June 1951 are intended,
inter alia, to ensure that tenant farmers will have as high a standard of living as possible.
This aim has been pursued by the Government for at least 30 years. Thanks to the
implementation of the programme for the reduction of farm rent under the statute,
the standard of living of farmers (including tenants, share-croppers and agricultural
labourers) has greatly improved. The Government is continuing its policy of control
of the ownership and use of land and natural resources.

Article 5. Measures have always been taken to secure for wage earners
opportunities for promotion, wage increases, etc. The minimum wage is sufficient
to ensure the maintenance of a minimum standard of living for workers.

Articles 6 to 8. There is no shortage of labour, although sometimes workers
seek work away from their homes in order to earn more. No measures have been
taken for the transfer of part of the workers’ wages and savings.

Article 9. Workers are better paid in areas where the cost of living is higher.

Article 10, paragraph 1. The Government encourages the fixing of minimum
wages by collective agreements.

Paragraph 2. The Government fixes minimum wages in consultation with
representatives of employers’ and workers’ organisations.

Paragraph 3. Where minimum wage rates are in force they guarantee that wages
actually paid are not lower than these rates, provided that they are applicable.

Paragraph 4. The law guarantees that any amount owing may be recovered in
conformity with this paragraph.

Article 11, paragraph 1. Employers are required to keep registers to facilitate
inspection. '

Paragraphs 2 and 3. These provisions are applied by section 21 of the Factories
Act.

Paragraphs4and 5. These provisions are not yet covered by the labour legislation
but will be included in the Labour Code now under consideration.

Paragraph 6. This provision is applied by section 22 of the Factories Act.

Paragraph 7. Where food, housing and other supplies form part of remuneration,
account is taken of market prices. In the case of publicly owned undertakings the
authorities publish once a month a list of prices concurring with market prices.

Paragraph 8. This provision is applied by section 11 of the regulations for the
administration of the Factories Act and section 25 of the Act itself.

Article 12. The maximum amounts and manner of repayment of advances on
wages are regulated by the undertakings concerned under the supervision of the
competent authority.

~ Article 13. Various financial institutions have established a savings department
which gives higher rates of interest than those normally offered.
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Paragraph 4 of the measures for the administration of credit co-operatives lays
down that only workers, civil servants, members of the liberal professions and small
businessmen may be members of co-operatives. Paragraph 12 of these measures
stipulates the maximum rates of interest which may be charged on loans.

Article 14. This provision is applied by article 7 of the Constitution.

Article 15, paragraph 1. Long-, medium- and short-term vocational training
constitutes the essential aim of the human resources development programme.
The Government is now drawing up a programme to enable primary school leavers to
continue their studies and a six-year plan for the development of secondary education.

Paragraphs 2 and 3. No provision has yet been enacted to fix a school-leaving
age or to prohibit the employment of children below the school-leaving age during
school hours. Section 5 of the Factories Act prohibits the employment of children
under 14 years of age.

Article 16. Factories have launched intensive programmes of training in new
techniques. Some centres which have organised training on a rota basis have achieved
successful results.

The competent authority is the Central Vocational Training Board.

GHANA (First Report)

Industrial Relations Act, No. 299 of 23 June 1965 (L.S. 1965—Ghana 2).
Minimum Remuneration Instrument, 1967.
See also under Convention No. 29.

Articles 1 and 2 of the Convention. The Government’s policy is to attain the
objectives laid down in these Articles.

Article 3. There are migratory population movements not only within the country
but also across its borders (especially from the Ivory Coast, Togo and Upper Volta).
The internal movements take place chiefly from the less-developed northern
areas and the mountains towards the towns or agricultural areas of Ashanti
and Brong Ahafo, or from the Volta region towards the capital and its surrounding
area (Accra-Tema). One reason for this migration is the attraction of higher wages.
The Town and Country Planning Division has adopted a policy of equitable
distribution of new investment among the various regions of the country so as to
reduce the drift to the towns. The Volta River Project is an example of this policy.
The Planning Division has set up regional planning offices and thought is being given
to the creation of district offices which would deal with local and rural planning.
Plans for the supervision of the development of certain towns have been put into
effect, and two studies have been undertaken with a view to the elimination of
congestion in urban areas.

The Government has been trying to improve the living conditions of those who
live off the land (i.e. 77 per cent. of the total population). The means of agricultural
production have been improved, industries have been set up in suitable areas, and so
on. There are three main types of agricultural development programme: extension
programmes, planning and soil conservation programmes, and the creation of state
farms.

Articles 4 and 5. The Co-operatives Department encourages and aids the
creation of agricultural producers’ co-operatives, thus helping agricultural producers
to improve their very low standard of living. Furthermore, the Department
encourages savings among the members of these co-operatives and promotes the
creation of credit unions. It likewise fosters the creation of consumer co-operatives,
although co-operatives of this kind encounter certain difficulties.
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Article 6. Section 20 of the Labour Decree of 10 April 1967 gives effect to this
Article.

Articles 7 to 9. The provisions of these Articles are not applicable.

Article 10. The provisions of this Article are applied by sections 5 and 6 of the
Industrial Relations Act. Minimum wage agreements are concluded in accordance
with the provisions of section 72 (f) and (g) of the Labour Decree. Regulations will
be made under the Labour Decree to ensure that paragraphs 3 and 4 of this Article
are applied.

Articles 11 and 12. Section 53, paragraphs 1 to 6, and sections 54 and 56 of the
Labour Decree apply these Articles.

Article 13. No legislative provision gives effect to this Article and no other
measures have been taken for this purpose.

Article 14. Neither national legislation nor practice permits any discrimination
in the fields referred to in this Article. The provisions of the Article are applied by the
Apprenticeship Act of 1961, by section 26 of the Industrial Relations Act and by the
Minimum Remuneration Instrument of 1967. Differences in minimum wage rates
are not due to discrimination.

Article 15. The Government’s report refers to the state education programme
and mentions, in particular, the existence of pre-vocational and technical training
courses, as well as arrangements for the training of apprentices.

Article 16, paragraph 1. Advanced courses are organised for technical personnel,
foremen and supervisory staff employed in public services. The National Productivity
Centre, set up with the assistance of the United Nations, also organises courses
designed to increase efficiency and productivity among supervisory staff employed
in industry, whether publicly or privately owned.

Paragraph 2. This provision has no practical application.

IsraeL (First Report)

Declaration of Independence of the State of Israel of 14 May 1948.
Cultivators’ (Protection) Ordinance, 1933.

Co-operative Societies’ Ordinance, 1933.

Compulsory Education Law, 1949,

Apprenticeship Law of 13 July 1953 (Sefer Ha-Chukkim (S.H-C.), 11 Av 5713, No. 128, p. 108)
(L.S. 1953—Isr. 1).

Youth Labour Law of 15 July 1953 (S.H-C., 11 Av 5713, No. 128, p. 115) (L.S. 1953—1Isr. 2).

Wage Protection Law, No. 5718 of 11 March 1958 (Sefer Habukim, 1958, No. 247, p. 86).
Employment Service Law of 13 January 1959 (S.A-C., 23 Jan. 1959, No. 270, p. 32) (L.S. 1959—Isr. 1).
Basic Law: Israel Land, 1960.

Israel Land Law, No. 5720 of 1960.

Male and Female Workers (Equal Pay) Law, No. 5724 of 1964 (S. H-C., 5 Aug. 1964, No. 433, p. 166).
Planning and Building Law, 1965.

Agricultural Settlement (Restrictions on the Use of Agricultural Land and Water) Law, 1967.

Article 1 of the Convention. The basic objective of the Convention is also one of
the national objectives, as laid down in the Declaration of Independence of 14 May
1948.

Articles 2 and 3. Various development plans have been implemented, including a
plan relating to the dispersal of conglomerations of the population and an economic
development plan for the period 1965-70. A development budget is compiled
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regularly, under which loans are granted for the establishment or expansion of under-
takings. Small undertakings and workshops for crafts, as well as the industrial
activities of collective settlements in rural areas, are covered by the above-mentioned
plans. Special funds are devoted to the development of crafts and industries among
minority groups.

Article 4. Chronic indebtedness does not constitute a socio-economic problem
requiring special attention. The co-operative movement is supervised by the Co-
operative Societies Department and its development is governed by the above-
mentioned ordinance of 1933. In 1963 an advanced training school was opened to
give courses on co-operative matters.

Article 5. Marketing boards have been set up, in particular for citrus fruits and
other products.

Many small agricultural producers are members of a particular type of co-
operative which receives special support from the Ministry of Agriculture.

Articles 6 t0o 9. Migrant workers form a very limited part of the labour force and
they do not come from outside the country. The authorities take care of their interests.
The adoption of special legislation in this field has not been necessary.

Article 10. The Collective Agreement Law gives the force of law to the wage
rates fixed by workers’ and employers’ organisations in the different sectors of the
economy. The majority of general collective agreements have been made applicable
to all persons in the branch of activity concerned by orders of the Minister of Labour
published in the Official Gazette.,

All persons entitled to receive wages fixed by a collective agreement may claim
their due in court or follow the procedure laid down by the Wage Protection Law.
They may even obtain compensation for the delayed payment of wages.

Articles 11 and 12. The aims of these Articles are recognised by the Wage
Protection Law.

Article 13. The Government encourages workers and their employers to join
provident funds. These funds, as well as credit co-operative societies and the state-
controlled banking institutions, place necessary credit facilities at the disposal of
wage earners and independent producers.

Article 14. The Government refers to the reports which it submitted for 1964-65
and previous years relating to the application of Convention No. 111.

All the legislative measures and collective agreements are applied without
discrimination, except for the special protection given to certain groups, such as
women and young persons.

The Employment Service Law prohibits any discrimination.

Article 15. Taking special account of the growing population and the needs of
modern industry and agriculture, the Government has drawn up education
programmes covering not only primary education but also secondary education,
vocational training and teacher training.

Apprenticeship schools have also been set up and in the near future it is planned
to organise seven new apprenticeship schemes in addition to the 40 already existing
ones.

The Compulsory Education Law of 1949, the Youth Employment Law of 1953
and the Apprenticeship Law, also of 1953, contain provisions on basic schooling as
well as on the minimum working age and conditions of employment for children
and young persons. These laws are strictly applied.
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Article 16. The promotion of skilled labour is being organised by the Productivity
Institute and other bodies. The instruction provided consists, in general, of advanced
training and training in new techniques.

Kuwair (First Report)

Constitution of 11 November 1962.
Labour Law (Public Sector), No. 18 of 1960.
Labour Law (Private Sector), No. 38 of 1964 (Kuwait Al-Yawm, 19 Jan. 1964, No. 462).

Article 3 of the Convention. A Planning Committee has been set up to co-
ordinate the planning of economic development with the healthy evolution of the
community. This committee is carrying out research into migratory movements.
A survey of shanty towns, undertaken in 1962, has resulted in the construction of low-
cost housing near to work centres and, in particular, near to the oil fields. A survey of
family incomes, productivity and hours of work has also been undertaken.

Article 4. Kuwait is not an agricultural country.

Article 5. The Planning Committee has carried out surveys in order to determine
the minimum family standards of living. Measures for the application of this Article
include the provisions of sections 30 to 32 and 54 of the Labour Law (Private Sector);
the provisions of section 9 of the Labour Law (Public Sector); and free services
provided by the State in the fields of education, medical care, housing and social
services.

Article 6. The oil companies give their employees the benefits provided for
under section 46 of the Labour Law (Private Sector) and also grant social allowances
and special compensation to those who are not housed by them.

Article 7. The different areas of the country are not far enough apart for the
problem envisaged by this Article to arise. Furthermore, means of transport are
available. '

Article 8. The Government is about to approve two agreements of the nature
referred to in this Article and a third is under consideration. The fiscal regulations
enable workers to transfer to their homes 75 per cent. of their basic wages.

Article 9. The cost of living does not vary greatly in the different parts of the
country. Nevertheless public officials receive special allowances when they are
assigned to the villages. Under section 46 of the Labour Law (Private Sector), food
and lodging are provided for workers employed far from home.

Article 10. Supply and demand are the main factors involved in the fixing of
wages, which are higher than in neighbouring countries. The Labour Law (Public
Sector) contains provisions respecting minimum wages. Section 90 of the Labour Law
(Private Sector) provides for the setting up of joint committees in order to settle
disputes and fix wages.

Article 11. Sections 29, 47,-48, 30 to 32 and 51 of the Labour Law (Private
Sector) relate to the measures mentioned in this Article. The labour inspectorate
ensures that employers meet their obligations and settles any disputes which may arise
in this connection.

Article 12. The system envisaged does not exist since workers receive high wages.

Article 13. The State encourages saving and co-operative activities, in accord-
ance with article 23 of the Constitution. The banks give high rates of interest on
deposit accounts. The savings bank gives loans at low rates of interest for industrial
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purposes. Furthermore, several undertakings, including the oil companies, run
provident funds for their workers. Section 31 of the Labour Law (Private Sector)
forbids employers from claiming interest in respect of wage advances granted to their
workers.

Article 14. The implementation of the provisions of this Article constitutes one
of the Government’s main objectives. Measures have, however, been taken in order
to protect national workers vis-a-vis foreign workers, since the former represent only
25 per cent. of the country’s labour force and are sometimes lacking in technical
skills.

Article 15. With regard to education, the number of schools has increased in
recent years and a university has been founded. The Government is also concerned
with commercial and industrial training. A Training Board has been set up by the
State in order to supervise vocational training at all levels. A vocational training
centre is being formed in co-operation with the I.L.O. Apprenticeship is also governed
by law. The Compulsory Education Act fixes the school- leaving age at 14 years.
Section 18 of the Labour Law fixes the minimum working age and conditions of
employment.

Article 16. The vocational training centre mentioned under Article 15 is organised
along the most modern lines. The Training Board and the Manpower Department
are the competent authorities.

NiGer (First Report)

Labour Code, Act No. 12 of 13 July 1962 (Journal officiel, Extraordinary, 25 Aug. 1962).
Circular No. 31 of 15 May 1965 of the Ministry of National Education.

Decree No. 198 of 31 December 1965 to establish the General Commissariat for Development
(ibid., 15 Jan. 1966, No. 2).

Act No. 1 of 11 February 1967 to lay down the procedure for the attachment of salaries, military pay,
wages, bonuses and allowances (ibid., 1 Mar. 1967, p. 149).

See also under Convention No. 4.

Articles 1 and 2 of the Convention. Section 2, paragraphs 7 and 8, of the above-
mentioned decree of 1965 meet the requirements of these Articles.

Article 3. The principal aim of the Four-Year Plan for 1965-68 is the satisfaction
of the basic needs of all. With this end in view provision has been made for the
development of general education, the establishment of a rural preventive medical
service, the introduction of a water policy (sinking of wells, borings) and the application
of a promotion policy aimed not only at men but also at women and young people.

The youth promotion services are studying the problems of migratory movements,
which affect almost exclusively persons between 15 and 30 years of age. The hydro-
agricultural projects provided for in the Four-Year Plan should create 10,000 new
jobs and thus reduce the extent of migratory movements.

In areas where economic needs result in a concentration of population, substantial
investment is planned for town planning, municipal affairs and housing.

The Four-Year Plan has provided for special attention to be paid to rural
development and the raising of the standard of living of peasants and stockbreeders.
The establishment of certain industries in rural areas has been encouraged.

Article 4. The competent services have been requested for details.

Article 5. The minimum living wage for workers has been fixed by taking into
account 41 commodities the price of which serves as a basis for the calculation of the
guaranteed minimum wage for all trades.
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Articles 6 to 9. The case of migrant workers does not arise in this country.

Article 10, paragraph 1. Wages are fixed by the joint boards provided for in
collective agreements.

Paragraph 2. In the absence of a collective agreement, minimum wage rates are
fixed by decree after consultation of the Labour Advisory Board (as in the case of
domestic and catering staff, for instance).

Paragraph 3. The trade unions and the press ensure that the prevailing wage
rates are publicised. The labour inspectors ascertain whether the wages paid conform
to the minimum rates.

Paragraph 4. Proceedings for the recovery of unpaid wages are barred by
limitation after one year has elapsed. This does not apply to underpayment of
wages where the employer has admitted that the wages paid were incorrect. Workers
may bring proceedings in the labour courts.

Article 11. These provisions are applied by sections 97 to 107 of the Labour Code
and sections 190 to 205 of Decree No. 126 of 7 September 1967 (food and housing).

Article 12, paragraph 1. This requirement is met by Act No. 1 of 11 February
1967.

Paragraphs 2 and 3. The amount of advances which may be made to a worker is
not limited at present.

Article 13, paragraph 1. There is a postal savings scheme.
Paragraph 2. There is no regulation of interest rates on loans.

Article 14. See under Convention No. 111.

Article 15, paragraph 1. Education and vocational training are government
objectives. In 1967, 160 primary classes were started with priority of enrolment being
given to children between 7 and 8 years of age. Maradi has a college and a technical
high school, and an accelerated vocational training centre is operating in Niamey.

Paragraph 2, clause (a). Primary schooling lasts for a maximum of eight years.
The school-leaving age is 14 years.

Clause (b). The employment of children under 12 years of age is prohibited under
section 126 of Decree No. 126 of 7 September 1967.

Paragraph 3. The employment of children of 12 and 13 years of age is prohibited
except for light work outside school hours (sections 127 and 128 of Decree No. 126 of
7 September 1967).

Article 16. Training in new techniques can be provided in suitable cases. Such
training is to be given upon completion of a new textile mill at the end of 1968.
The employers’ and workers’ organisations are always consulted.

SYRIAN ARrRAB RepusLIiC (First Report)

Labour Code, Law No. 91 of 5 April 1959 (4l-jarida al-rasmiya ( Al-j. al-r.), 7 Apr. 1959, No. 71bis
B, p. 1) (L.S. 1959—U.AR. 1).

Agricultural Labour Code, Act No. 134 of 4 September 1958 (A4/-j. al-r., 4 Sep. 1958, No. 26, p. 18)
(L.S. 1963—Syr. 1 B).

Decree No. 86 of 6 August 1966 for the implementation of the second Five-Year Plan.

Articles 1 and 2 of the Convention. The first Five-Year Plan was successfully
carried out. The second Plan covers the period 1966-70. The basic objective of
both these Plans is the economic and social betterment of all the inhabitants.

Article 3, paragraph 1. The main objectives of the second Five-Year Plan for
Economic and Social Development are the development of rural areas and the
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improvement of economic and social conditions by the modernisation of agriculture;
the fostering of social activities; the campaign against illiteracy and the increasing of
employment opportunities; and the construction and the promotion of the activities
of large-scale undertakings.

Paragraph 2. The Government’s report analyses the causes and effect of
migratory movements and indicates the measures which have been taken with a view
to stopping them, i.e. the implementation of the Agricultural and Co-operative
Development Act, which has enabled farmers to own land; the various activities of
co-operatives which have encouraged farmers not to leave the land ; the improvement
of standards of living in rural areas; the introduction of modern farming methods and
equipment; the increasing of the number of educational establishments; and the
building of health centres, power stations and administrative blocks.

To encourage town planning in areas where economic needs result in a concentra-
tion of population, the Housing Service has built people’s dwellings which are resold
at moderate prices on mortgage to any person earning a specified income. In
addition there are numerous building co-operatives. The Housing Service has also
drawn up town plans for urban areas, mainly with the idea of improving hygiene. To
improve living conditions in rural areas “rural development centres” have been
opened, with one centre for every 20,000 inhabitants, each comprising an education
service, a health service, an agricultural service and a building service. They are run
jointly by the Ministry of Labour and Social Affairs, the Ministry of Health, the
Ministry of Agriculture and the Ministry of Urban and Rural Affairs, the co-ordina-
tion of the activities of these four ministries being handled by the Central Rural
Development Board. Seven such centres were operating at the end of 1966.

The Ministry of Labour and Social Affairs has opened apprenticeship centres for
rural industries, including carpet-making centres, weaving centres and centres for
dressmaking and embroidery. These centres train workers, find them jobs and sell
the articles they make.

Article 4. The State endeavours to encourage farmers to form co-operatives by
offering facilities such as loans in kind and in cash, the supply of equipment,
particularly farming implements, and irrigation.

There is no control over the alienation of land except in the case of confiscated
land, land owned by the State and land exceeding the upper limit for the requisitioning
of arable land. But in practice only farmers seek ownership of land. The Ministry
of Agriculture is endeavouring to help farmers obtain the highest possible yield from
their land and combat crop diseases. The Government’s report gives highly detailed
information on the conditions of land tenure, remuneration and housing of tenant
farmers and agricultural workers, working conditions, holidays with pay and sickness.

The Government has taken many measures to encourage and assist the develop-
ment of producers’ and consumers’ co-operatives, including financial support, tax
exemption, the sending of technical experts and :he organising of lectures on co-
operative organisation.

Article 5. The autonomous Production, Processing and Marketing Corporation,
which operates under the supervision of the State and of the competent economic and
commercial bodies, guarantees to producers at reasonable prices the raw materials
necessary for production and assists them with the marketing of their products.

There are provisions in the internal rules of undertakings and in collective
agreements with respect to rewards and output bonuses.

Article 6. There are no provisions respecting the conditions of employment of
migrant workers living away from home except in regard to minimum wages.
Workers whose employment requires them to travel receive special ‘“‘travel
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allowances” in addition to their basic wages, the amount of which may not be less
than the amount spent by the worker on his board and lodging..

Article 7. There is no obstacle to or 11m1tat10n on operations for the transfer of
workers’ wages and savings.

Article 8. The situation provided for in this Article does not arise in the case of
this country.

Article 9. There is no problem in this respect, since wages are fixed in the light of
the local cost of living.

Article 10. The Ministry of Labour and Social Affairs has encouraged the
conclusion of collective agreements, mainly by acting as an intermediary between the
parties to such agreements. Under section 158 of the Labour Code the committee
responsible for the fixing of wages must not take any decision until it has consulted
the employers’ and workers’ organisations concerned, where they exist. The orders
fixing minimum wages are communicated to the workers and employers through their
organisations. A worker who has been paid less than the minimum wage may take
action through the authorities or in the courts to recover the amount by which he has
been underpaid (section 228 of the Code).

Article 11. Sections 45 to 52 of the Labour Code contain provisions similar to
those of the different paragraphs of this Article as regards the payment of wages.

Article 12. The maximum amounts and manner of repayment of advances on
wages are regulated by tradition and custom in the trade or by agreement between
employers and workers.

Article 13. 1In order to encourage thrift and protect workers against usury the
Government has established postal savings funds and a people’s credit fund. In
addition, the building co-operatives and agricultural co-operatives encourage thrift
and grant loans at very low interest rates.

Article 14. There is no discrimination on grounds of race, colour, sex, belief,
tribal association or trade union affiliation.

Articles 15 and 16. Primary school curricula include general guidelines on the
rudiments of vocational training, and the vocational training centres established by
the Ministry of Industry are working to improve workers’ output and train skilled
workers. The school-leaving age is 14 years. Chapter III of Book III of the Labour
Code contains special provisions governing the employment of young persons.

ZAMBIA

Articles 3 to 5 of the Convention. In order to improve the standard of living
in rural areas, a fishermen’s vocational training centre has been set up at Sinazongwe
(Lake Kariba) and other centres are being established at Mpulungu (Lake Tanganyika)
and Nchelenge (Lake Mweru). The Natural Resources Board, through its sponsorship
of the conservation committees in rural areas, also contributes to raising the standard
of living in these areas. The first Development Plan (1966-70) provides, among other
things, for the construction of wells, canals and dams, the development of irrigation
projects, and the implementation of hydrological research programmes and land
resettlement schemes.

Article 13. The Credit Organisation, set up in 1967, makes it possible for loans
to be granted to farmers, fisheries, small commercial enterprises, etc.
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Article 15. In 1967 progress in primary, secondary, technical and higher
education and vocational training was considerable. Advances have also been made
in teacher training and adult education. It is estimated that approximately 70 per cent.
of African children between 7 and 8 years of age will be able to go to school
and complete the lower primary course. Nevertheless, in reply to a request made by
the Committee of Experts, the Government has stated that, in spite of the considerable
progress achieved, it has not yet been possible to introduce compulsory schooling
for all children of school age.
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118. Equality of Treatment (Social Security) Convention, 1962

This Convention came into force on 25 April 1964

! Has accepted the following branches of social security:

. Ratificati (c), (e), (2), (i).
Countries registe‘;ae:i“:::l 1 Hz ac:éptegcl th;)following branches of social security:
» Ha aceepted the failowing branches of social secur
as accepted the following branches of social security:
Central African Republic! . . . 8.10.1964 (d), (e), ().
China®. . . . . p ______ 4. 1.1965 : gas ac;pteél ﬂ;f ffqlll?wmg bll;nnchhof so;glal seclunty c).
. as accepted the following branches of s security:
Congo (Klnshasa) 8L 1.11.1967 (a), (b), (c), (e), (f). (g) and (i). ocia y
Guatemala¢ . . . . . . .. . 4.11.1963 . l-}a.; a?l;’:jptec‘l1 t;xe) foliowing branches of social security:
: ) an.
I_Gnlclllilzllef P i ; g }ggz 4 }}:s) ac;gjpt?;li)th‘; fo(ll;)wmg branches of social security:
............ . 8. and
Ireland? . . . ... .. ... 26.11.1964 ' H:.s accepted the fol‘lowmg branches of social security:
Israel® . . . . .. ... ... 9. 6.1965 (c). (e), (f), (g) and (i).
Italy ® 5. 5.1967 ’ I;Ias(sccepted all the branches of social security: (a)
............ o
Jordant , . . . RIS 7. 3. 1363 10 l(-Ia)s z}t;;ep(t;)d th; f;)ll)owmg branches of social security:
ic. ... .. . 6. c and (g
%:]tgeg:siai(ﬁe,pubhc * 2% g }92 1 I(-};s l?u;cp{t;‘l thil f?ll)owmg branches of social security:
......... .1 a
Norway® . . ... .. ... 28. 8.1963 s Has aoccepwd tl?e foﬁomng branches of social security:
Sweden. . . ... ... .. 26. 4.1963 (f) and (i).
Syrian Arab Republic 4 18.11. 1963 ™ Has accepted the following branches of social security:
yran Ar SR (a), (b) (c), (g) and (h).
Tunisia® . . . ... .. ... 20. 9.1965 1 I}Ia)s acc(ep)ted the following branches of social security:
d) to (g).

15 Has accepted the following branches of social security:
(a), (b), (c), (g) and (i).

ISRAEL (First Report)

National Insurance Law of 18 November 1953 (Sefer Ha-Chukkim, 20 Kislev 5714, No. 137, p. 6)

(L.S. 1953—Isr. 3).

Articles 3, 6, 10 and 12 of the Convention. Under the above-mentioned Law,
residents, irrespective of their nationality, are eligible for insurance. “ Consequently,
nationals of other member States have the same rights as Israel nationals provided that
they fulfil the residence condition. Survivors’ benefit is paid irrespective of the
nationality or place of residence of the survivors.

Article 4. The granting of maternity, old-age and family benefit is subject to
the residence condition. Employees’ children’s allowances (family allowances) are
payable to persons employed in Israel irrespective of their place of residence.

Two amendments to the existing legislation are under consideration. One
proposal is to the effect that maternity benefit should no longer be subject to the resi-
dence condition; the other is to the effect that a person who becomes entitled to payment
of old-age benefit should continue to be so entitled even if he ceases to be a resident.

Article 5. A new proposal has been made for the amendment of the above-
mentioned Law according to which a funeral grant would be payable irrespective of the
deceased’s place of residence, provided that the death and burial take place in Israel.
Employment injury pensions are payable 1rrespect1ve of the beneficiary’s place of
residence. The transfer of benefits abroad is subject to currency restrictions.
Normally the consent of the Treasury is given. The text of a bilateral agreement
concluded between Israel and the Netherlands regarding the payment of old-age
pensions and widows’ and orphans’ pensions was attached to the Governments
report.

Article 7. Under the above-mentioned bilateral agr.eeme’nt, acquired rights are
maintained on the basis of the totalisation of periods of insurance in each country.
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MaALAGASY REPUBLIC

In reply to a direct request made by the Committee of Experts in 1967, the
Government has supplied the following information.

Article 2, clause (b), of the Convention. Sections 35 and 36 of the Labour Code
of 1960 provide that, in case of sickness, a worker is entitled, during the normal term
of notice, to benefit equal to his wages during his absence. The benefit is granted
irrespective of the nationality of the worker.

Clause (d). No distinction is made between invalidity benefit and employment
injury benefit.

Clause (g), and Articles 4 and 5. The Government has undertaken to proceed
with bringing existing legislation into line with the Convention (in respect of the
payment abroad of benefit granted in case of permanent incapacity or death) when
revising the Family Allowances and Employment Injury Code.

NETHERLANDS

Act of 16 December 1965 (Staatsblad (S.B.), 1965, No. 555) to amend the Sickness Funds Act of
15 October 1964 (S.B., 1964, No. 392) (L.S. 1964—Neth. 2).

Incapacity Insurance Act of 18 February 1966 (S.B., 1966, No. 84) (L.S. 1966—Neth. 2).
Act of 18 February 1966 (S.B., 1966, No. 85) to amend the Sickness Act of 5 June 1913.

Act of 2 February 1967 (S.B., 1967, No. 99) to liquidate the statutory accident insurance following
the introduction of the Incapacity Insurance Act of 1966.

Act of 1967 to rescind the Invalidity Acts (S.B., 1967, No. 307).

In reply to a direct request made by the Committee of Experts in 1967, the
Government has supplied the following information.

Article 3 of the Convention. The amendment of the royal decree of 17 January
1963 (announced in the previous report) so as to rescind the exceptions still remaining
in respect of a small category of seafarers as regards the principle of equal pay, has
not yet been completed. The question is still being studied.

Articles 5,7 and 8. As from 1 July 1967 invalidity benefit has been granted under
the Incapacity Insurance Act of 1966. The former statutory regulations on invalidity
insurance were rescinded on the same date. Benefit granted under the above-
mentioned Act is also paid abroad. Consequently there is no reason to provide for
special agreements with those countries which have not ratified Convention No. 48
and are not bound by any of the agreements mentioned in the previous report but
which have ratified, or are going to ratify, the present Convention.

NORWAY

4

National Insurance Act, No. 12 of 17 June 1966 (Norsk Lovtitend, 26 July 1966, No. 23, p. 830)
(L.S. 1966—Nor. 3).

Order-in-Council of 28 October 1966 issued under section 10 of the National Insurance Act.

In reply to a request made by the Committee of Experts in 1966, the Government
has supplied the following information.

Articles 4 and 6 of the Convention. Foreigners have the same rights as nationals
provided that they are residents and that the person concerned has been insured for at
least the three preceding years. Section 1, subsection 2, of Act No. 2 of 24 October
1946 respecting family allowances has not yet been amended and the entitlement
of foreigners to' family allowances is made conditional on six months’ residence
either on the part of the child or of one of the parents. The Government has
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further pointed out that the six months’ residence period serves as a waiting
period for the purpose of excluding purely temporary visits, and that the same
result would be achieved if the six months’ residence condition were replaced by a
condition to the effect that the first payment of benefit would be made after six
months had elapsed, but with back-payment for the whole period. The Government
presumes that such a rule would meet the requirements of the Convention. The
question is still under consideration.

Article 5. At the present time no rules exist governing the payment of surv1vors
benefit abroad.

SWEDEN

Act No. 236 of 27 May 1966 (Svensk Forfattningssamling, 16 June 1966, pp. 549-550) and Act No. 206
of 9 June 1967 (ibid., 12 June 1967, p. 507) to amend the Public Insurance Act, No. 381 of
25 May 1962 (ibid., 10 July 1962, p. 903) (L.S. 1962—Swe. 1 A).
In reply to a direct request made by the Committee of Experts in 1966, the
Government has supplied the following information.

Article 3 of the Convention. Census registration is carried out each year and
covers every individual required to be registered with a parish as of 1 November of the
registration year. The general rule is that every individual shall be registered with the
parish within which he is resident. A person is deemed to be resident in the place
where he regularly has his night rest or corresponding rest. The present census
registration requirement for a non-national’s membership of the national health
insurance scheme has to a considerable extent been abrogated by virtue of inter-
national agreements. This is also true as regards foreign nationals to whom the
Convention is applicable. In virtue of the above-mentioned Act of 9 June 1967, the
census registration requirement was replaced, with effect from 1 January 1968, by a
residence requirement according to which foreign nationals may acquire right to
medical care benefit and cash sickness benefit immediately upon taking up residence
in Sweden.

Article 7. Under an inter-Nordic countries agreement of 1 April 1967 concerning
the transfer of health insurance benefit and temporary benefit, a female insured person
who transfers her insurance membership from a Danish, Finnish, Norwegian or
Icelandic sickness insurance fund and becomes registered with a Swedish public
insurance benefit society and who, immediately prior to her transfer, was insured for
daily sickness benefit based on an annual income of not less than 2,600 Swedish
crowns, may be credited with the earlier insurance period in connection with the
calculation of the qualifying period of 270 days required under the Swedish Public
Insurance Act.

Article 10. According to the practice followed both by the National Social
Insurance Board and the public insurance benefit societies, refugees and stateless
persons enjoy equality of treatment with Swedish nationals in respect of social
security.
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119. Guarding of Machinery Convention, 1963

This Convention came into force on 21 April 1965

Countries r:g‘;:s::;‘%‘:l Countries r:;.’;:f:::%’;
Central African Republic . . . . 9. 6.1964 Kuwait. . . . . . . . . . .. 23.11.1964
China! . . . . ... ..... 22, 2.1966 Malagasy Republic . . . . . . 1. 6.1964
Congo (Brazzaville) . . . . . . 23.11.1964 Niger . . . ... ... ... 23.11.1964
Congo (Kinshasa) . . . . . . . 5. 9.1967 Paraguay . . . . . .. .. .. 10. 7.1967
Cyprus . . . . .. ... ... 29, 3.1965 Sierraleone . . . . . . ... 21. 4.1964
Dominican Republic . . . . . . 9. 3.1965 Sweden. . . . ... ... .. 29.12. 1964
Ghana. . . ... ... ... 18. 3.1965 Syrian Arab Republic ., . . . . 10. 6.1965
Guatemala . . . . ... ... 26. 2.1964 Turkey . . . . . . . . ... 13.11. 1967
Guinea . . ... ... ... 12. 12. 1966 :
Jordan . . . .. ... ... 4. 5.1964

1 With temporary exemption of three years, as provided
for by Article 5.

CENTRAL AFRICAN REepuBLIC (First Report)

Labour Code, Act No. 221 of 2 June 1961 (Journal officiel de la République Centrafricaine, Extraordi-
nary, Aug. 1961). ’

General Order No. 3758/IGTLS of 25 November 1954 respecting general measures of hygiene and
safety to be applied in agricultural, forestry, industrial and commercial undertakings and in
similar establishments operated by public authorities in French Equatorial Africa (Journal

officiel de I’ Afrique équatoriale frangaise, 15 Dec. 1954, p. 1561).

Article 6 of the Convention. Section 28 of the above-mentioned General Order
No. 3758 stipulates that all equipment, machinery or machine parts known to be
dangerous must be placed or guarded in such a way as to prevent the workers from
accidentally coming into contact with them. The same section contains a list, which
is not exhaustive, of dangerous parts of machinery.

Article 10. The workers are informed by notices of the national legislation
respecting the guarding of machinery.

Article 15. The requirements of this Article are met by section 100 of General
Order No. 3758. Infractions are investigated by the competent labour and social
legislation inspector, by the labour supervisor or by the head of the administrative
district acting as legal deputy for the labour and social legislation inspector. The
procedure provides for the issue of a summons before the institution of legal proceed-
ings and, where necessary, after a warning, for the imposition of the fines and penalties
prescribed under Title V of the Labour Code.

CoNGO (BrazzAVILLE) (First Report)

Labour Code, Act No. 10 of 25 June 1964 (Journal officiel, 9 July 1964, No. 14, Extraordinary,

p. 547).

General Order No. 3758/IGTLS of 25 November 1954 respecting general measures of hygiene and
safety to be applied in agricultural, forestry, industrial and commercial undertakings and in
similar establishments operated by public authorities in French Equatorial Africa (Journal officiel
de I’ Afrique équatoriale frangaise, 15 Dec. 1954, p. 1561).

Article 1 of the Convention. The national legislation was promulgated prior to
the entry into force of the Convention, but the provisions of this Article are complied
with by section 28 of General Order No. 3758.



119. Guarding of Machinery Convention, 1963 229

Article 2. The provisions of General Order No. 3758 and of sections 133, 135
and 136 of the Labour Code correspond to the provisions of this Article. '

Article 5. The legislation in force applies to all machinery in use in the national
territory.

Article 6. As emerges from the above-mentioned texts, the national legislation
forbids the use of unguarded machinery.

Article 9. The legislation is absolute and permits no temporary exemptions when
machinery is unguarded or when the safety devices are inadequate.

Article 10. Instruction of the workers concerned on the guarding of machinery
and on possible dangers arising from its use is ensured by employers by means of
internal regulations, works notices, posters, pamphlets and safety colours painted on
the dangerous parts of the machinery.

Article 13. In principle, the provisions of the above-mentioned texts are enforced
in all undertakings and establishments. State supervision is, however, limited to
undertakings employing wage earners.

Article 15. Sections 138 to 141 and section 155 of the Labour Code, as well as
section 22 of General Order No. 3758, correspond to this Article. Supervision is
entrusted to the labour inspection services.

Article 16. The above-mentioned national legislation is the work of a tripartite
committee composed of representatives of the State and of employers’ and workers’
organisations.

Article 17. The legislation respecting the guarding of machinery is applicable to
all branches of activity.

Cyprus (First Report)

Factories Law, No. 38 of 22 December 1956, as amended by the Factories (Amendment) Law,
No. 43 of 1964 (Episemos Ephemeris, 6 Aug. 1964, First Supplement).

Law No. 14 of 1965 to ratify Convention No. 119.

Article 1 of the Convention. The Factories Law makes no distinction between
power-operated and hand-operated machinery.

Article 2. National laws and regulations enforce the provisions of this Convention
as a whole.

Article 5. No exemptions have been granted.

Article 6. The national legislation includes the prohibitions laid down in this
Article. The Factories Law and the regulations made thereunder are the national
instruments governing occupational safety and health.

Article 9. No temporary exemptions have so far been granted. Provisions
regarding unfenced machinery are laid down in section 27 of the Factories Law.

Article 10. Section 78 of the Factories Law specifies that abstracts of relevant
legislation must be kept posted in a prominent position in the factory.

Article 15. The Factories (Amendment) Law lays down appropriate penalties.
A labour inspection service consisting of one senior inspector (a qualified mechanical
engmeer), one boiler inspector, one mechanical inspector and seven general factory
inspectors is attached to the Ministry of Labour and Social Insurance.
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Article 16. The drafting of appropriate legislation is undertaken after consulta-
tion of employers’ and workers’ organisations represented on the Pancyprian Safety
Council and other advisory bodies set up to advise the Minister on labour matters.

Article 17. The provisions of the Convention are applied to all premises and all

activities covered by the Factories (Amendment) Law. They are not applied to self-
employed persons.

GHANA (First Report)

Factories Ordinance, No. 33 of 10 July 1952 (Gold Coast Gazette, 12 July 1952, Supplement).

Article 1 of the Convention. The provisions of the Factories Ordinance apply to
any type of machinery.
Articles 2 and 4. Section 25, paragraph 2, of the Factories Ordinance provides

that failure to comply with the requirements specified in these Articles constitutes an
offence which is liable to a fine not exceeding 200 N&'.

Articles 3 and 8. The requirements of these Articles are met by section 23 of the
Factories Ordinance.

Article 5. No exemptions have been granted under this Article.

Article 6. Requirements under this Article are met by the provisions of sections
20 to 22 of the Factories Ordinance.

Article 7. Under section 69, paragraph 1, of the Factories Ordinance, the
obligation to ensure compliance with the provisions of Article 6 rests with the occupier
or the owner of the factory.

Article 9. No exemptions have been made.

Article 10. The provisions of this Article are applied by section 28 of the
Factories Ordinance.

Article 11. The matters referred to in this Article are covered by sections 20 to
22 and section 62 of the Factories Ordinance.

Article 12. The provisions of this Article do not affect the rights of workers under
the national social security scheme.

Article 13. The provisions of Part III of the Convention have so far not been
applied to self-employed workers.

Article 14. The term “occupier” (of a factory) includes agents (section 66,
paragraph 2, of the Factories Ordinance).

Article 15. Penalties applying in cases of failure to comply with the regulations
relating to this Convention are laid down in sections 69 and 70 of the Ordinance.

Article 16. The Factories Ordinance was enacted after consultations with the
employers’ and workers’ organisations and other persons concerned. This procedure
would also apply in the case of amendment of the legislation.

Article 17. No declaration pursuant to this Article has been made by the Govern-
ment. The Factories Ordinance applies to all premises where ten or more persons are
employed in manual work which is carried on for the purpose of gain.

GuatemaLA (First Report)

Labour Code (as amended), Decree No. 1441 of 5 May 1961 (E! Guatemalteco (E.G.), 16 June 1961,
No. 14, p. 145) (L.S. 1961—Gua. 1).

General Occupational Health and Safety Regulations (E.G., 31 Dec. 1967, Vol. CLII, No. 17).
See also under Convention No. 95.
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Article 1 of the Convention. Sections 28 et seq. of the General Occupational
Health and Safety Regulations contain the provisions necessary for the application of
this Article.

Articles 2 and 6. Effect is given to these Articles by sections 28 to 30 and section
35 of the above-mentioned regulations.

Article 5. No temporary exemption from the provisions of Article 2 has been
granted.

Article 9. No temporary exemption from the provisions of Article 6 has been
granted.

Article 13. Sections 1 to 3 of the regulations declare them applicable to all
workers; although section 113 of the regulations provides for the possibility of
excluding certain categories of workers from their scope, use has never been made of
this faculty. :

Article 15. The regulations are a public measure (section 3) and must be observed
in all workplaces. Sections 108 to 111 prescribe penalties. In addition to the arrange-
ments provided for in section 37 of the regulations, responsibility for supervising the
application of the Convention lies with the inspection services uf the National Social
Security Institution and the Ministry of Labour and Social Welfare.

Article 16. Ratification of the Convention has not necessitated the enactment of
new laws or regulations to bring the legislation into line with the Convention, as the
provisions in force cover the essential points in the Convention.

Article 17. The Government has not made any declaration in pursuance of this
Article.

NiGer (First Report)

Order No. 5253/IGTLS/AQF of 19 July 1954 to prescribe, under section 134 of the Overseas Labour
Code, the general hygiene and safety measures applicable in French West Africa to workers in
establishments of any kind (Journal officiel de I’ Afrique occidentale frangaise, 31 July 1954,
No. 2722, p. 1340) (L.S. 1954—F.W.A. 1).

Division 3 of the above-mentioned order (sections 44 to 58 inclusive) concerns the

use of machinery. This text does not comply with the Convention on all points but a

new decree is being studied which will soon be promulgated and which will ensure

full application of the Convention.

Supervision of the enforcement of the safety regulations is entrusted to the labour
inspectors and supervisors. There is no jurisprudence on the matter.
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120. Hygiene (Commerce and Offices) Convention, 1964

This Convention came into force on 29 March 1966

. Ratification . i i

Countries registered on Countries rl::it;g:;ig%x;

Bulgaria . . . .. ... ... 29, 3.1965 Norway . . . . .. . .... 6. 6.1966
Byelorussia . . . . . . . . .. 26, 2.1968 Paraguay . . . . . . . .. .. 10. 7.1967
Congo (Kinshasa) . . . . . . . 5. 9.1967 Senegal . . . . . .. .. ... 25. 4.1966
CostaRica . . . . . .. ... 27. 1.1966 Sweden. . . . . . . . . . .. 11. 6.1965
Ghana . . . ... ... ... 21.11.1966 Switzerland . . . . . . . . . . 18. 2.1966
Guinea . . . . .. ... ... 12.12.1966  Syrian Arab Republic . . . . . 10. 6.1965
Jordan . . . . . .. .. ... 11. 3.1965 United Kingdom . . . . . . . 21. 4.1967
9. 1967

Malagasy Republic . . . . . . 21.11.1966 USS.R. . . . . . ... ... 22.

BuLGgariA (First Report)

Labour Code, Ukase No. 544 of 13 November 1951 (Izvestiva (1.}, 13 Nov. 1951, No.l 91, p. 1)
(L.S. 1951—Bul. 2), as amended by Ukase No. 466 of 6 November 1957 (., 15 Nov. 1957,
No. 92, p. 1) (L.S. 1957—Bul. 2), Decree No. 198 of 21 March 1963 (D’rzhaven Vestnik (D.V.),
26 Mar. 1963, No. 24, p. 1) (L.S. 1963—Bul 1 A) and Decree No. 799 of 23 November 1963
(D.V., 26 Nov. 1963, No. 92, p. 1) (L.S. 1963—Bul. 1 B).

Ordinance of 28 August 1957 respecting free working clothes (I., 28 Aug. 1957, No. 59).

Ordinance No. A-87 of 7 September 1958 respecting the preliminary and periodic medical examination
of wage and salary earners (/., 7 Oct. 1958, No. 80, p. 1) (L.S. 1958—Bul. 7), as amended in
1960 (1., 28 Jan. 1960, No. 8; errata: 1., 1960, No. 14) and 1961 (I., 10 Feb. 1961, No. 12).

Ordinance of 25 March 1960 of the Central Council of Trade Unions and of the Ministry of Public
Health and Social Welfare respecting the instruction of workers in matters of occupational
safety and health (7., 22 Apr. 1960, No. 33, p. 3) (L.S. 1960—Bul. 1).

Ordinance of 11 July 1967 respecting the observance of the provisions relating to occupational safety
and health (D.V., 11 July 1967, No. 54).
Article 1 of the Convention. The provisions in force are generally applicable.
Article 2. The legislation does not provide for any exemptions.

Article 3. Since the relevant legislation is generally applicable, no doubtful case is
likely to arise.

Article 4. The provisions in force are in harmony with Part I of the Convention.

Article 5. Collaboration between the legislature and the workers’ organisations
exists on a permanent basis.

Article 6. A system of supervision (labour inspection) has been organised;
penalties are prescribed in the event of any infringement.

Articles 7 to 11, 14 to 16 and 18. Premises and workplaces must meet the require-
ments of the occupational safety and health regulations and standards and the sanitary
regulations for industry issued by the Ministry of Public Health and Social Welfare in
agreement with the Central Council of the General Confederation of Trade Unions.

Articles 12 to 15. Undertakings are required to make available to wage-earning
and salaried employees drinking water, soap, rooms for eating, resting and studying,
cloakrooms, washing facilities and sanitary conveniences.

Article 17. The legislation prescribes antidotes in the case of work involving the
risk of poisoning. Individual protective equipment is provided for in certain cases.



120. Hygiene (Commerce and Offices) Convention, 1964 233

Article 19. Health services, night sanatoria, prophylactic treatment and light
therapy rooms, women’s personal hygiene rooms, ordinary and dietetic canteens,
baths, day nurseries, nursery schools, clubs, accommodation and equipment for
physical culture and the like must be provided where necessary in individual under-
takings, institutions and organisations.

SwepEN (First Report)

Workers’ Protection Act of 3 January 1949 (Svensk Forfattningssamling (S.F.), 12 Jan. 1949, No. 1)
(L.S. 1949—Swe. 1).

Workers’ Protection Proclamation of 6 May 1949 (S.F., 19 May 1949, No. 208, p. 397) (L.S. 1949—
Swe. 4). :

Foodstuffs Ordinance of 21 December 1951 (S.F., 1951, p. 824), as amended in 1953 (S.F., 1953,
p. 636), 1955 (S.F., 1955, p. 258), 1958 (S.F., 1958, p. 195), 1960 (S.F., 1960, p. 85), 1962 (S.F.,
1962, p. 706), 1964 (S.F., 1964, p. 676) and 1965 (S.F., 1965, p. 256).

Health Ordinance of 19 December 1958 (S.F., 1958, p. 663), as amended in 1962 (S.F., 1962, p. 705)
and 1963 (S.F., 1963, p. 340).
Building Ordinance of 30 December 1959 (S.F., 1959, p. 612), as amended in 1962 (S.F., 1962, p. 264),
1964 (S.F., 1964, p. 826) and 1966 (S.F., 1966, p. 175).
Article 1 of the Convention. By virtue of an amendment which came into force
on 1 January 1964, the Workers’ Protection Act now applies to all activities in which
employees are working for the account of an employer.

Article 2. The above-mentioned Act is of general application, the only exceptions
being in respect of work performed in the home of an employee and of work
performed by a member of an employer’s family if it takes place in the home of the
employer. :

Article 3. No doubtful cases, as envisaged in this Article, have so far arisen, nor
is it likely that they will arise, since the above-mentioned Act is of general application.

Article 4. The provisions of the Act and the Proclamation guarantee implementa-
tion of the general principles of Part II of the Convention and of the provisions of
the supplementary Recommendation.

Article 5. The Act was drafted by a committee which included representatives of
the central organisations of employers and workers. Furthermore, the National
Workers’ Protection Board convened working parties including employers’ and
workers’ representatives to study specific aspects of activities in private commerce
and offices as well as in public administration offices (state and municipal). The
studies resulted, inter alia, in the preparation of advisory instructions respecting, for
example, furniture, staff rooms, protective and sanitary arrangements in state offices
and the hygiene and safety of floors in premises where foodstuffs are handled.

Article 6. In accordance with section 47 of the Act, the Workers’ Protection
Board and, under its supervision, the labour inspection officers and municipal
supervision officers are responsible for ensuring the observance of the Act and of the
directions issued in pursuance thereof. The Workers’ Protection Board, a central
government agency responsible for occupational safety and health, is in charge of the
labour inspection service.

The general labour inspection service is divided into 11 districts. There is a
labour inspector in charge of each district who supervises the work of a number of
visiting inspectors. In each district there is a social inspector and a part-time medical
consultant. The visiting inspectors are assisted by municipal supervision officers
entrusted with the supervision of workplaces normally employing less than ten workers
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and carrying out work not involving steam boilers, other pressure vessels or compli-
cated mechanical equipment.

Unsatisfactory conditions which do not constitute punishable offences may be
remedied by corrective action within a prescribed period, or by the condemning of
premises, machinery, tools, appliances, substances, materials and work methods
which do not meet the prescribed standards. A prohibition on the continuation
of work may take immediate effect if there exists considerable danger to the life or
the health of the employees. Failure to comply with injunctions or with a prohibition
is liable to a fine or to a term of imprisonment not exceeding six months, according to
the seriousness of the offence. The supplying of false information to the Workers’
Protection Board is punished by a fine.

Article 7. This Article is applied by section 10 of the Act, section 28 of the
Proclamation and sections 10 and 11 of the Foodstuffs Ordinance.

Articles 8, 9, 10, 14 and 18. These Articles are applied by section 10 of the Act
and sections 20, 21, 22, 26 and 27, respectively, of the Proclamation.

Article 11. This Article is applied by section 10 and section 11, paragraph 2, of
the Act and sections 19 to 30 of the Proclamation.

Articles 12, 13 and 15. These Articles are applied by section 9 of the Act and by
section 12, sections 12, 15 and 28, and sections 13 and 28, respectively, of the Proclama-
tion.

Article 16. This Article is applied by section 8 of the Act.

Article 17. This Article is applied by section 10, paragraph 3, section 11, para-
graph 2, and section 12 of the Act and by sections 24, 25, 29, 42 and 45 of the
Proclamation.

Article 19. This Article is applied by section 13 of the Act and section 47 of the
Proclamation.
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122. Employment Policy Convention, 1964

This Convention came into force on 15 July 1966

Countries resistered om Counties regisiered on
Byelorussia . . . . . . . ... 26. 2.1968 Norway . . . . . . . . . .. 6. 6.1966
Capada. . . ... ... ... 16. 9.1966 Peru . . . . . . . . . . ... 27. 7.1967
CostaRica . . .. ... ... 27. 1.1966 Poland . . . . . . . .. . .. 24.11. 1966
Cyprus . . . . . . .. ... 28. 7.1966 Senegal . . . . . . . . . ... 25. 4.1966
Guinea . ., . . .. ... ... 12,12,1966 Sweden. . . . . . . . . ... 11. 6.1965
Ireland . . . . . . .. ... 20. 6.1967 Tumisia . . . . . . . . . . .. 17. 2.1966
Jordan . . . . . . ... ... 10. 3.1966 Uganda . . . . . . . . . .. 23. 6.1967
Malagasy Republic . . . . . . 21.11.1966  United Kingdom . . . . . . . 27. 6. 1966
Netherlands . . . . . . . . .. 9. 1.1967 USSR. .. ... ... ... 22. 9.1967
New Zealand . . . . . . . .. 15. 7.1965

NEw ZeaLAND (First Report)

Industrial Relations Act, No. 6 of 16 August 1949 (The Public Acts of New Zealand (Reprint of
Statutes), 1908-31, Vol. I1I, p. 1175) (L.S. 1949—N.Z. 1).

Labour Department Act of 1 October 1954 (Statutory Regulations, 1954, No. 71).
Employment Information Regulations, 1954 (ibid., 1954).

Article 1, paragraph |, of the Convention. It has been the long-standing policy
of successive governments to provide and maintain full, productive and freely-
chosen employment. In December 1935 a government came into office with a definite
policy “to organise an internal economy that would distribute the production and
services . . . in a way that would guarantee to every person able and willing to work an
income sufficient to provide him and his dependants with everything necessary to
make a home and a home life in the best sense. . .”’.2

The Employment Promotion Act, 1936, had the object of providing full-time
employment and relieving distress due to unemployment. This was followed in 1945
by the Employment Act, described as “an Act to establish a national employment
service for the purpose of promoting and maintaining full employment”; it declared
in its section 5 that ““the principal function of the Department shall be to promote and
maintain full employment at all times”. The Labour Department Act, 1954, laid down
that one of the functions of the Department was “to promote and maintain full
employment”, and that one of its duties was “to do all things deemed necessary or
expedient for the purpose of placing suitable and qualified persons in . . . employment
on a voluntary basis”.

In presenting the 1963 budget the Minister of Finance declared that ‘the
National Government believes in full employment and a fair share of the national
income for all”.

Paragraph 2. The success which has attended the efforts of successive govern-
ments is shown by the very low level of registered unemployment. The lowest level
reached was in March 1951 when there were only 12 registered unemployed out of
a total labour force of 740,000. As at 31 March 1967, out of an estimated total
labour force of 1,023,700, there were only 586 registered unemployed. In 1963-64
the index of productivity per worker was 1,201 (1954-55=1,000).

1 New Zealand Parliamentary Debates, Vol. 251, p. 606.
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Paragraph 3. The policy of ensuring employment for all willing and able to work
is reviewed in common with other internal economic developments in the annual
economic review presented to the House of Representatives before the introduction
of the budget. Recent measures taken to correct the balance-of-payments situation
resulted in a rise in unemployment; to counteract this the Government eased controls
on the building industry and is taking other steps to promote employment
opportunities.

Article 2, clause (a). Measures taken to implement this policy include the
establishment of a Labour Department with the task of promoting and maintaining
full employment; the provision of a complete employment service; the regulation of
the volume and composition of immigration; the collection of reliable employment
information and its utilisation to influence geographical mobility, training and better
use of manpower; the provision of subsidised employment for the handicapped; the
establishment of home-aid services and hostels; co-operation with local authorities
in the planning of development programmes; the decentralisation of industry and
assistance to areas affected by structural change; a social security policy which ensures
against violent fluctuations in purchasing power; and farm income stabilisation
schemes.

Clause (b). Employment promotion programmes were launched following the
depression years and have resulted in the present state of full employment. However,
the years following the Second World War have in the main been characterised by an
acute shortage of labour in relation to industrial requirements so that employment
programmes in recent years have been of very modest proportions and have been
related mainly to ensuring off-season or winter employment for those engaged in
seasonal industries and to retaining in useful work persons who for various reasons,
such as failing health or advancing age, would be unable to obtain ordinary employ-
ment if the employer were required to pay full wages.

Article 3. The Labour Department Act, 1954, continues earlier provisions for
the establishment of advisory councils and committees comprising representatives of
workers’ and employers’ organisations to advise on the solution of employment
problems in different industries, but under recent conditions of full employment these
special councils and committees have been in recess, although able to be called upon
if required. Employment matters are considered by the National Industrial Advisory
Council, which includes representatives of employers and workers and which meets
regularly.

SweDEN (First Report)

Royal Proposals No. 52 of 1966 on the guiding principles of employment market policy.
Employment Market Order, No. 368 of 3 June 1966 (Svensk Firfattningssamling (S.F.), 29 June 1966,

p. 832) (L.S. 1966—Swe. 1), as amended by Order No. 670 of 25 November 1966 (S.F., 22 Dec.

1966), and Order No. 93 of 17 March 1967 (S.F., 17 Apr. 1967, p. 255).

Article 1, paragraph 1, of the Convention. All the political parties agree that the
main objectives of economic policy should be rapid economic growth, full employ-
ment and price stability, and that to achieve these objectives an active and selective
manpower policy is needed. The change started to take place around 1955, and in
1960 the Riksdag called for an over-all review of employment market policy. A
committee consisting of representatives of the four largest political parties, the main
workers’ and employers’ organisations and the government departments concerned
was set up and presented a report to the Government early in 1965. This report was
circulated for comments to a large number of organisations and public authorities.
On the basis of the report and of comments put forward in the circulation procedure,
the Government submitted to the Riksdag, in March 1966, its proposals on the guiding
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principles for employment market policy (i.e. the above-mentioned Royal Proposals).
These were adopted by the Riksdag in May 1966. The introduction to these proposals
states that the aim of employment market policy shall be to create and maintain full,
productive and freely chosen employment, in the interests both of society and of the
individual.

Paragraph 2. Measures are continually being adjusted to the prevailing situation.
They are primarily aimed at assisting adjustment to structural change and at facilitat-
ing the movement of workers into more productive jobs. They include action—
which is not incompatible with this aim—to facilitate geographical mobility and to
promote regional development. The placement and occupational guidance work of
the employment service has been strengthened. Retraining and further training for
adults are offered when there is a risk of unemployment or when the long-term
employment prospects indicate a change to another occupation. Transfer grants
include generous family allowances. Housing authorities are urged to reserve a
proportion of new housing for transferred workers. A trial scheme exists to help
householders in declining areas who are deterred from moving by difficulty in selling
their houses; under this scheme the Employment Market Board purchases the house
" at its rateable value. Special activation measures are taken to compensate for the
more limited choice available to women who return to the employment market after
several years of absence; these include improved vocational training combined with
active recruitment and placement efforts, supplemented by better family services and
facilities for the care of children. The employment service takes the initiative in
encouraging industries to extend their recruitment to both sexes and canvasses
employers on behalf of women seeking only part-time employment and on behalf
of other special categories. Emergency or relief work is provided for older workers
bound to remain in their present locality. Attention is given to the occupational
assessment, rehabilitation and employment of the handicapped.

Measures taken to counteract cyclical and seasonal fluctuations in employment
include the planning of investment, additional government orders to industry and
grants-in-aid for relief work.

Paragraph 3. Employment market policy is an integral part of a comprehensive
economic policy and contributes to an increase or reduction in the over-all demand
for goods and services as the situation may require.

Article 2. The National Employment Market Board continuously follows
developments, proposes measures called for by such developments and studies the
effectiveness of steps taken. As a rule the Board meets at fortnightly intervals to
discuss current employment market problems and to propose solutions to these
problems.

Article 3. Organisations of employers and workers are represented both on the
National Employment Market Board and on the county labour committees; they
are asked for written opinions on employment policies and they participate in internat
working parties.

The implementation of the relevant laws and regulations is the responsibility
of the National Employment Market Board and the county labour committees. To
the greatest possible extent, powers of decision are delegated to the county labour
committees.



Communication of Copies of Reports to the Representative Organisations
(Article 23, Paragraph 2, of the Constitution)

The Governments of the following countries have indicated the employers’ and
workers’ organisations to which copies of their reports have been communicated:
Algeria (Convention No. 81), Argentina, Australia, Austria, Belgium, Burma (Conven-
tions Nos. 2, 17, 29), Cameroon, Canada, Central African Republic, Ceylon, Chad,
China, Colombia, Congo (Brazzaville), Congo (Kinshasa), Costa Rica, Cyprus,
Dahomey, Denmark, Ethiopia, Finland, France, Gabon, Federal Republic of Germany,
Ghana, Greece, Guatemala, Guinea, Guyana, Haiti, India, Iran, Ireland, Israel, Italy,
Ivory Coast, Jamaica, Japan, Jordan (Convention No. 105), Kenya, Kuwait, Lebanon,
Lesotho, Luxembourg, Malagasy Republic, Malawi, Malaysia, Mcali, Malta, Mexico,
Morocco, Netherlands, New Zealand, Nicaragua, Niger, Nigeria, Norway, Pakistan,
Paraguay, Philippines, Portugal, Sierra Leone, Sweden, Switzerland, Syrian Arab
Republic, Tunisia, Uganda, United Arab Republic, United Kingdom, United States,
Uruguay, Venezuela, Zambia.

The Governments of the following countries have stated that copies of their
reports will be communicated to the representative employers’ and workers’ organisa-
tions, indicating their names: Bolivia, Brazil, Peru.

The Governments of the following countries have stated that copies of their
reports have been communicated to the Central Council of Trade Unions: Bulgaria,
Czechoslovakia, Hungary, Poland, Rumania.

The Governments of the following countries have stated that copies of their
reports have been communicated to the Central Council of Trade Unions and
to the directors of various undertakings: Byelorussia, Ukraine, U.S.S.R.

The Government of Cuba has stated that copies of its reports have been
communicated to the Workers’ Union of Revolutionary Cuba and to the manage-
ments of industrial undertakings.

The Government of Spain has stated that copies of its reports have been com-
municated to the National Organisation of Spanish Trade Unions.

The Government of Yugoslavia has stated that copies of its reports have been
communicated to the Central Council of the Federation of Yugoslav Trade Unions
and to the Federal Economic Chamber.



List of Reports Containing Information Which Has Not Been Summarised !

A — reports containing information on the practical effect given to Conventions,
or on minor changes in their implementation.
B — reports merely repeating or referring to the information previously supplied.

] A B
Country
Conventions Nos. Conventions Nos.
Algeria . . . . . .. — 58, 68, 71, 92
Argentina. . . . . . . 2, 6, 17, 20, 35, 36, 52, 71, 88 | 4, 8, 10, 12, 13, 16, 18, 19, 22,
23, 27, 29, 32, 34, 41, 42, 45, 50,
53, 68, 73, 77, 78, 79, 81, 87, 90,
95, 98, 105, 107
Australia . . . . . . . 16 12, 19, 22, 29
Austria . . . . . .. 6, 42, 45, 95 10, 12, 13, 18, 105
Belgium . . . . . .. 1,2,6,12,13, 16, 17, 26, 55,73, | 10, 19, 21, 22, 23, 29, 69, 94, 96,
89, 101, 102 114
Bolivia. . . . . . .. 26, 96 14, 19
Brazii . ... .. .. 52, 96, 6,12,16,19,22,29,42,45, 53, 89,
101
Bulgaria . . . . . .. 42,52, 56,78,79, 94 6, 10, 13, 16, 18, 19, 22, 23, 34,
45, 53, 55, 69, 73, 77, 95, 113
Burma . . . . . . .. 2,17, 42 16, 18, 19, 22, 87
Byelorussia . . . . . . 52,95 10, 16, 45, 77, 78, 79, 87, 90
Cameroon . . . . . . 45 —
Eastern Cameroon . . — 4,6, 13,94
Western Cameroon. . — 105
Canada. . . . . . .. 63, 88 16, 22, 69, 73, 74
Ceylon. . . . .. .. — 16, 45, 90, 96
Chad. . . . ... .. 4, 52 6, 13, 41
Chile .. ... ... 1, 30 32
China . . ... ... 45, 73 16, 22, 23
Colombia . . . . . . 24, 25, 52 13, 16, 17
Congo (Brazzaville) . . — 4,6, 11, 14, 33, 41, 95
Congo (Kinshasa) — 12,17, 19, 85
CostaRica . . . . . . 45, 96, 105 81, 90, 92, 94, 96
Cuba. . . .. .. .. 29, 78, 101 4, 6, 10, 12, 13, 16, 19, 22, 23,
45,171,179, 87, 89, 90, 92, 94, 95,
96, 104
Cyprus . . . . . .. 2, 88,94, 95 15, 16, 19, 29, 45, 97
Czechoslovakia . . . . | 12,17, 24, 25, 34, 88, 89,90, 115 | 10, 45
Dahomey . . . . .. — 4, 6, 13, 18, 41, 85, 95
Denmark . . . . . . 6, 29, 42, 81, 92 12, 16, 19
Finland . . . . . . . 2, 19, 29, 53, 92, 105 12, 13, 16, 17, 22, 45, 73, 96
France . . . . . . .. 12, 45, 55, 63, 73, 81, 85,95, 101 | 2, 13, 16, 22, 23, 74, 77, 92
Gabon. . . . . . .. 4,95, 101 6, 10, 12, 13, 45, 96
Federal Republic of
Germany . . . . . . 10, 45, 56, 63, 81, 88, 101 12,16, 17, 19, 22, 23,114
Ghana . . . .. . .. 92 16, 19, 58
Greece . . . . . . . . 1, 42, 90 6, 13, 17, 19, 29, 95, 105
Guatemala . . . . . . 30, 63, 88, 89, 94, 105, 110, 118 | 65, 77, 78, 79, 112, 113, 114
Guinea . . . . . .. 5, 26 4,6,11, 14,87,95,111, 112,114
Guyana . . . . . .. 2,12, 82 10, 19, 65, 94, 95, 105
Haiti . . . ... .. 12 14, 19, 29, 42, 45, 98, 106, 107
Hungary . . . . . . . 16, 42, 95 2,10, 12, 13, 17, 18, 19, 24, 52,
717, 78, 87, 101
India . ... .. .. 81, 89, 90 4,6, 16,19, 22, 27, 118
Iran . . ... .. .. — 29, 104
Irag . . . . . . . .. 29, 105 19
Ireland . . . . . . .. 10, 74, 105 16, 22, 23, 29, 45, 63, 69, 81, 92
Israel . . . . . . .. 10, 79, 81, 90 19, 29, 78, 94, 95, 96, 101, 105

1If some of the information provided by a country on a given Convention is already sum-
marised elsewhere in the present volume, the relevant report is not mentioned in this list.




240 List of Reports (concl.)
Country A B
Conventions Nos. Conventions Nos.
Italy . . . . . . . .. 2, 4,42, 44, 55, 89, 95, 96 6, 13, 16, 19, 22, 23, 29, 45, 69,
73, 94, 114

Ivory Coast . . . . . 9,29 4, 6, 13, 18, 41, 85, 105
Jamaica . . . . . . . 19 29, 65
Japan . . . . . . .. 2,16, 18,22, 73 10, 19, 29 ,42, 45, 81
Kenya . . . . . . .. 2,29, 81 12, 19, 45, 65, 94
Kuwait . . . . . .. 89 —
Lesotho . . . . . .. — 19
Luxembourg . . . . . 2,17, 18, 42, 88 4,6,10,12,13, 16, 19, 22, 23, 25,

Malagasy Republic
Malawi
Malaysia . . . . . . .
States of Malaya
Sabah
Sarawak
Mali. . ... . ...
Malta
Mexico

Morocco
Netherlands

New Zealand . . . . .
Nicaragua
Niger

Nigeria
Norway

Pakistan
Peru. . . .. . ...
Philippines
Poland. . . . . . . .
Portugal
Rumania . . . . . . .
Rwanda
Sierra Leone
Singapore. . . . . . .
Spain

Switzerland . . . . . .
Syrian Arab Republic

Tunisia. . . . . . . .
Uganda
Ukraine

United Kingdom

United States

Uruguay

Venezuela

Yugoslavia

Zambia. . . . . . ..
. Non-Member State:

Western Samoa . . . .

19
65
29

29 .
2,95
9, 12, 13, 32, 52, S5, 105

2,45

2, 10, 13, 33, 42, 62, 69, 71, 89,
96

2, 44, 45, 81, 82, 88, 89

10, 18, 19, 25
29
2, 42, 63, 81, 92, 105, 115

45, 96
4, 12, 35, 36, 37, 38, 39, 40, 53
89

18, 42, 45
1

2,16

12

22, 88, 94, 95, 99

12, 19, 65, 94
2,4,5,6, 17, 45, 89, 95

19
2, 45, 92, 105
2, 16, 63, 88

2, 52, 88, 100, 101, 115
2, 69, 74, 82, 92, 94
53, 74

1, 16, 42, 94, 95, 101
2,19, 45

12, 17, 19, 24, 45

19

45, 81,9

4,6, 12, 41, 95, 101

12, 19, 45

12, 50

19, 45, 65

16, 65, 94, 95

16, 19, 65, 95

4,6, 13, 41

10, 22, 29, 81, 105

8, 16, 22, 23, 29, 42, 45, 53, 62,
87, 90, 95, 107

4,12, 13, 17, 19, 41, 65, 104

16, 22, 23, 45, 63, 73, 74, 81, 90,
92, 94, 95

10, 12, 16, 22, 29, 63, 65, 74, 101,
104

4,6, 13, 16, 22, 23, 24, 29

13, 18, 65, 104, 105

16, 45, 94, 104

10, 12, 13, 18, 19, 22, 25, 69, 90,
95, 96, 101

4, 6, 16, 18, 19, 22, 29, 90

10, 19, 22, 23, 41, 45, 69, 71, 73
71, 87, 90, 95

69, 73, 74, 92, 104

10, 89

16, 45, 65

16, 45, 105

7,8,10,11, 12,13, 14,15, 16, 22,
23, 27, 29, 34, 114, 115

10, 12, 16, 29, 73, 81, 96, 115
23

45, 53, 104

6,12, 13, 17, 18, 19, 65, 89, 104
12, 19, 45

10, 16, 29, 45, 77, 78, 79, 90

10, 16, 45, 77, 78, 79, 90

19, 45, 53, 104

10, 12, 16, 22, 24, 25, 29, 45, 63
55

10, 12, 13, 24, 25, 45, 77, 78, 79
6, 26, 29, 41, 105

2,11, 13

12, 45, 65

29




APPLICATION OF CONVENTIONS
IN NON-METROPOLITAN TERRITORIES

(Articles 22 and 35 of the Constitution)

2. Unemployment Convention, 1919

This Convention came into force on 14 July 1921

Denmark. Ratification: 13 October 1921.

Not applicable:
Faroe Islands: 2 December 1957.
Greenland: 31 October 1921 and 31 May 1954.

France. Ratification: 25 August 1925.
No declaration.

Netherlands. Ratification: 6 February 1932.

Applicable with modification: Netherlands
Antilles and Surinam: 13 July 1951.

New Zealand. Ratification: 29 March 1938.
No declaration.

Republic of South Africa.
20 February 1924.

Not applicable: South West Africa: 15 June
1949,

United Kingdom. Ratification: 14 July 1921,

Applicable ipso jure without modification !:
Guernsey, Jersey, Isle of Man: 14 July 1921.

Applicable without modification:

Gibraltar: 7 March 1963.

Seychelles: 10 March 1965.

Ratification:

Applicable with modifications:

Bahamas: 3 April 1963.
Swaziland: 5 September 1966.

Decision reserved:

Solomon Islands: 15 January 1963.

Bermuda, Hong Kong, Montserrat, St. Lucia:
4 February 1963.

Fiji, Gilbert and Ellice Islands, St. Vincent:
18 February 1963.

Falkland Islands (Malvinas): 8 May 1963.

Grenada: 27 June 1963.

Antigua, St. Christopher-Nevis-Anguilla:
20 August 1963.

British Honduras, Dominica:
1963.

Brunei: 3 August 1964.

Southern Rhodesia: 24 November 1964.

St. Helena: 8 February 1965.

British Virgin Islands: 22 August 1966.

15 October

1 Up to 16 October 1950 Guernsey, Jersey and the Isle of
Man were considered as an integral part of the national
metropolitan territory of the United Kingdom. Since this
date, at the request of the Government, these islands are to
be considered as non-metropolitan territories. Conven-
tions ratified after this request are to be applicable only
under the procedure set out in article 35 of the Constitution.

UnNiteD KINGDOM

Seychelles.

In reply to a direct request made by the Committee of Experts in 1967, the
Government has supplied the following information.

Article 1 of the Convention. No system for the regular compilation of statistical
information relating to employment and unemployment is maintained. There is,
however, evidence of the existence of underemployment and plans are in hand to
make the colony more accessible and to improve its amenities with a view to

developing a flourishing tourist industry.
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Article 2, paragraph 1. There is only one employment exchange, which operates
to a limited extent as part of a welfare service.

There is a Labour Advisory Board set up in accordance with section 37 of the
Employment of Servants Ordinance. The Chairman of the Board is the labour
officer; there are four members representing workers’ organisations and four represent-
ing the employers, together with one government department representative.

Paragraph 2. There are no private employment agencies but certain trade unions
endeavour to place their members in employment.

Swaziland (First Report).

A sample survey has indicated that there may be some 9,000 unemployed
persons, mainly in the subsistence farmer group and among persons offering them-
selves for seasonal employment.

Two full-time employment offices and one part-time office are in operation.

No system of unemployment insurance exists.
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5. Minimum Age (Industry) Convention, 1919 !

This Convention came into force on 13 June 1921

Denmark. Ratification: 4 January 1923.
Applicable without modification: Faroe
Islands: 4 January 1923.

Applicable with modification:
31 May 1954,

France. Ratification: 29 April 1939.

Applicable without modification:

Overseas Departments: French Guiana, Guade-
loupe, Martinique, Réunion: 14 January 1948.

Overseas Territories: Comoro Islands, French
Polynesia, French Territory of the Afars and the
Issas, St. Pierre and Miquelon: 19 March 1954,
New Caledonija: 14 January 1948.

Netherlands. Ratification: 21 July 1928.
No declaration.

United Kingdom. Ratification: 14 July 1921.

Applicable ipso jure without modification 2:
Guernsey, Jersey, Isle of Man: 14 July 1921.

Greenland:

Applicable without modification:

Antigua, Bahamas, British Honduras, Falk-
land Islands (Malvinas), Gibraltar, Gilbert
and Ellice Islands, Hong Kong, Montserrat,
St. Lucia, Seychelles, Solomon Islands: 4 June
1962.

Fiji: 26 June 1962.

St. Vincent: 23 August 1962.

British Virgin Islands, St. Helena: 5 October
1962.

Swaziland: 18 February 1963.

St. Christopher-Nevis-Anguilla: 29 May 1963.

Grenada: 27 June 1963.

Applicable with modifications:
Bermuda: 3 August 1964.

Brunei: 26 April 1965.

Decision reserved:

Southern Rhodesia: 20 November 1963.
Dominica: 17 September 1964.

1 This Convention was revised by Convention No. 59 of
1937.
1 See footnote 1 to Convention No. 2.

UNITED KINGDOM

Brunei (First Report).
Labour Enactment, No. 11 of 1954.

Labour (Amendment) Enactment, No. 15 of 1961.

Article 1 of the Convention. The definition in section 2 of the Labour Enactment

is the same as that given in this Article.

Article 2. The legislation is not in conformity with this Article, since section 72
(1) of the Labour Enactment permits the employment of a child in any industrial
undertaking provided that the Prime Minister publishes a notification to this effect

in the Gazette.

In practice no such notifications have been issued.

Article 4. Section 77 of the Labour Enactment enforces this Article.

The Commissioner of Labour is responsible for the enforcement of the Labour
Enactment. Supervision is carried out by labour inspectors.

No court decisions have been given.

National custom is against the employment of persons under 16 years of age,

except in family undertakings.
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6. Night Work of Young Persons (Industry) Convention, 1919 !

This Convention came into force on 13 June 1921

Denmark. Ratification: 4 January 1923.
Applicable without modification:

Faroe Islands: 4 January 1923.
Greenland: 31 May 1954,

France. Ratification: 25 August 1925.

Applicable without modification:

Overseas Departments: Guadeloupe, Marti-
nique, Réunion: 3 February 1934; French
Guiana: 29 April 1940.

Overseas Territories: Comoro Islands, French

Polynesia, French Territory of the Afars and the
Issas, New Caledonia, St. Pierre and Miquelon:
29 April 1940.

Netherlands. Ratification *: 17 March 1924,
No declaration.

United Kingdom. Ratification 2: 14 July 1921,
No declaration.

f'g’l}gs Convention was revised by Convention No. 90
of 1948.
* Ratification denounced.

FRANCE

Comoro Islands.

Order No. 84/IT-C of 22 January 1966 to prescribe the conditions for the performance of night work

by women and children in industry.

In reply to a direct request made by the Committee of Experts concerning the
measures envisaged to provide for full implementation of the Convention, the Govern-
ment supplied the text of the above-mentioned order.

French Guiana, Guadeloupe, Réunion.

See under metropolitan countries, Convention No. 6, France.

Martinigue.

In reply to an observation made by the Committee of Experts, the Government

supplied the text of a departmental collective agreement of 25 June 1964 (authorising
bakeries to begin work at 4 a.m.). The Government has stated that the agreement
does not contravene the regulations in respect of children, who are not allowed to
enter the bakehouses before 5 a.m.
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8. Unemployment Indemnity (Shipwreck) Convention, 1920

This Convention came into force on 16 March 1923

Australia. Ratification: 28 June 1935.

Applicable without modification:
Guinea, Papua: 6 November 1937.

Not applicable: Norfolk Island: 28 June
1935.
Denmark. Ratification: 15 February 1938.

Applicable without modification: Faroe
Islands: 15 February 1938.

Not applicable: Greenland: 31 May 1954.

France. Ratification: 21 March 1929,
No declaration.

Netherlands. Ratification: 15 December 1937,

Applicable without modification: Netherlands
Antilles: 5 August 1957.

No def:laration: Surinam.

United Kingdom. Ratification: 12 March
1926.

Applicable ipso jure without modification *:
Guernsey, Jersey, Isle of Man: 12 March 1926.

New

Applicable without modification:
Dominica, Falkland Islands (Malvinas),

Gibraltar, Montserrat, St. Lucia, St. Vincent,
Seychelles, Solomon Islands: 4 June 1962.

Fiji: 26 June 1962.
British Virgin Islands, St. Helena: 5 October
1962.
St. Christopher-Nevis-Anguilla: 29 May 1963.
Grenada: 27 June 1963.
Hong Kong: 20 August 1963.
British Honduras: 12 June 1964.
Brunei: 26 April 1965.

Decision reserved:

Antigua, Bahamas: 4 June 1962.
Gilbert and Ellice Islands: 15 October 1963.
Bermuda: 3 March 1964.

Not applicable:

Swaziland: 4 June 1962.
Southern Rhodesia: 15 October 1963.

1 See footnote 1 to Convention No. 2.

Unitep KINGDOM

Brunei (First Report).
See under Convention No. 5.

Article 1 of the Convention. Section 2 of the Labour Enactment, 1954, provides a
definition of the term *“ship” which is equivalent to the definition of the term “vessel”

contained in the Convention.

The Marine Department is entrusted with the organisation of inspection.
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10. Minimum Age (Agriculture) Convention, 1921

This Convention came into force on 31 August 1923

Australia, Ratification: 24 December 1957, British Honduras, Falkland Islands (Malvi-
: . : PR : nas): 18 December 1963.
Ng.?(ﬁgcﬁl’;;:'t{,‘:g&?%dﬁﬁatggE)New Guinea, Gilbert and Ellice Islands, St. Helena, Sey-
' POy chelles: 24 February 1964.
France. Ratification: 7 June 1951. Grenada: 13 April 1964,

. . . . Bermuda: 21 May 1964,
Applicable without modification: Overseas Pl J
Departments: French Guiana, Guadeloupe, Dominica, Jersey: 12 June 1964.

L P . St. Vincent: 29 December 1964.
Martinique, Réunion: 27 April 1955. British Virgin Islands: 10 March 1964,

No declaration: all other territories. Bahamas: 1 March 1967.
Netherlands. Ratification: 28 November 1956. Applicable with modifications:
Applicable without modification: Netherlands Brunei: 26 April 1965.

Antilles: 11 April 1957. Antigua: 27 April 1966.

No declaration: Surinam. .
Decision reserved:

New Zealand. Ratification: 8 July 1947. Hong Kong, St. Christopher-Nevis-Anguilla,
No declaration. Solomon Islands, Southern Rhodesia, Swaziland:

. . . A 18 December 1963.
United Kingdom. Ratification: 11 July 1963. St. Lucia: 24 February 1964.

Applicable without modification: . .
Isle of Man: 15 October 1963. Fiji, Montserrat: 12 June 1964
Guernsey: 20 November 1963. Not applicable: Gibraltar: 18 December 1963.

UNITED KINGDOM
Bahamas.

Employment of Children Prohibition Act, 1939.
Education Act, 1962. '
Employment of Children Prohibition (Amendment) Act, No. 6 of 1966.

The above-mentioned Act No. 6 of 1966 extended the definition of “‘industrial
undertaking” to agriculture and the Convention is now applied without modification.

Articles 1 and 2 of the Convention. Section 3 A of the 1966 Act prohibits the
employment of children during school hours or during periods which may prejudice
their attendance at school or render them unfit to obtain the full benefit of their school
education.

Article 3. Technical schools are supervised by the Government.

The Ministry of Labour, acting through the labour inspectorate, is responsible
for the supervision of the application of the relevant provisions. Section 26 of the
Education Act provides for compulsory education between the ages of 5 and 14 years
and section 27 of the same Act provides for officers of the Education Department to
enforce this requirement.

Falkland Islands (Malvinas).

Employment of Children Ordinance of 25 May 1966 (Falkland Islands Gazette, 2 June 1966, No. 7,
p. 105).
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Article 1 of the Convention. The above-mentioned ordinance makes it clear that
the employment of children is permissible only outside of school hours and that no
child under 12 years of age may be employed.

Article 2. No arrangement which would reduce the compulsory annual period
of school attendance is permitted or has been made under the new ordinance.

Article 3. It was intended that the provisions of this Article should be incorporated
in the new legislation, but, in view of the fact that definite school hours have been
specified and that there is no technical school in the territory, this would have been
pointless.

Jersey.

In reply to a direct request made by the Committee of Experts, the Government
has stated that a revised draft of the Children’s Bill is under discussion by the interested
committees and that it was hoped that the Bill would be presented to the states
Parliament for approval at its Autumn session.

Seychelles.

In reply to a direct request made by the Committee of Experts, the Government
has stated that a number of children under 14 years of age attending primary school-
receive instruction in basic agriculture under a field training programme. They are
not paid for this instruction, and the type of agricultural work which they carry out
under the joint sponsorship of the Departments of Education and Agriculture does
not conflict with Article 2 of the Convention.

There are no new provisions concerning compulsory education.
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12. Workmen’s Compensation (Agriculture) Convention, 1921

This Convention came into force on 26 February 1923

Australia. Ratification: 7 June 1960.

Applicable without modification: New Gui-
nea, Papua: 31 January 1966.

Decision reserved: Norfolk Island: 31 January
1966.

Denmark. Ratification: 26 February 1923.

Applicable without modification: Faroe
Islands: 28 September 1960.

Not applicable: Greenland: 31 May 1954,

France. Ratification: 4 April 1928.

No declaration.

Netherlands. Ratification: 20 August 1926.

Applicable without modification: Netherlands
Antilles: 15 December 1955.

No declaration: Surinam.

New Zealand. Ratification: 29 March 1938.

No declaration.

United Kingdom. Ratification: 6 August 1923,

Applicable ipso jure without modification ®:
Guernsey, Jersey, Isle of Man: 6 August 1923.

Applicable without modification:

Antigua, British Honduras, Dominica, Falk-
land Islands (Malvinas), Gibraltar, Gilbert and
Ellice Islands, Montserrat, St. Lucia, St. Vincent,
Solomon Islands: 4 June 1962.

Fiji: 26 June 1962.

British Virgin Islands, St. Helena: S October
1962.

St. Christopher-Nevis-Anguilla: 29 May 1963.

Grenada: 27 June 1963.

Swaziland: 15 October 1963.

Brunei: 25 April 1965.

Bermuda: 2 May 1967.

Applicable with modifications:
2 May 1967.

Decision reserved:

Hong Kong: 20 August 1963.

Southern Rhodesia: 24 November 1964.

Seychelles: 5 September 1966.

Bahamas :

1 See footnote | to Convention No. 2.

AUSTRALIA

Naurul

On 7 January 1966 the Australian Government declared this Convention
inapplicable in respect of the territory of Nauru. No known employment exists in
the field of agriculture. In the event of any employment in agriculture the provisions
of the Workers” Compensation Ordinance would be applied.

Norfolk Island.

The Government has reserved its decision concerning the application of the
Convention to this territory as there is no workers’ compensation legislation in force.

New Guinea and Papua (First Report).

Workers® Compensation Ordinance, No. 58 of 25 November 1965, and Regulations.

Article 1 of the Convention. There is no special system of workers’ compensation
applicable to agricultural workers. No distinction is made between rural and non-
rural workers under the above-mentioned legislation.

UNitep KINGDOM

Montserrat.

Workmen’s Compensation Ordinance.

The provisions of the above-mentioned ordinance apply to agricultural wage
earners employed in government and private estates in the same manner as they apply

1Report for the period ending 30 June 1967, communicated by the Government of Australia.
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to wage earners in other employment; 2,000 small farmers who work on their own
small holdings are not covered by the ordinance.

Seychelles.

The advice of the Labour Advisory Board on a draft Workmen’s Compensation
Bill has been sought. A further review of certain provisions is being undertaken before
the Bill is placed before the Legislature. Agricultural workers are included in the
definition of “workmen” given in the Bill.
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13. White Lead (Painting) Convention, 1921

This Convention came into force on 31 August 1923

France. Ratification: 19 February 1926.

Applicable without modification:

Overseas Departments: Guadeloupe, Marti-
nique, Réunion: 9 February 1934; French
Guiana: 24 January 1939,

Overseas Territories: Comoro Islands, French
Polynesia, French Territory of the Afars and

the Issas, New Caledonia, St. Pierre and

Miquelon: 24 January 1939.
Netherlands. Ratification: 15 December 1939.

Applicable without modification: Surinam:
5 August 1957.

No declaration: Netherlands Antilles.

14. Weekly Rest (Industry) Convention, 1921

This Convention came into force on 19 June 1923

Denmark. Ratification: 30 August 1935.
Applicable without modification:

Faroe Islands: 30 August 1935.
Greenland: 31 May 1954.

France. Ratification: 3 September 1926.
Applicable without modification:

Overseas Departments: French Guiana, Gua-

deloupe, Martinique, Réunion: 14 February
1947.
- Overseas Territories: Comoro Islands, French
Polynesia, French Territory of the Afars and the
Issas, St. Pierre and Miquelon: 19 March 1954;
New Caledonia: 14 February 1947.

Netherlands. Ratification: 14 July 1965.

Applicable without modification: Netherlands
Antilles, Surinam: 14 July 1965.

New Zealand. Ratification: 29 March 1938.

Applicable without modification : Cook Islands
and Niue: 4 December 1946.

No declaration: Tokelau Islands.

United Kingdom. !

Applicable without modification: Antigua,
Bahamas, British Virgin Islands, Dominica,
Falkland Islands (Malvinas), Grenada, Montser-
rat, St. Christopher-Nevis-Anguilla, St. Helena,
St. Lucia, St. Vincent, Solomon Islands, South-
ern Rhodesia, Swaziland: 27 March 1950.

Decision reserved: Bermuda, British Hon-
duras, Brunei, Fiji, Gibraltar, Gilbert and Ellice
Islands, Hong Kong, Seychelles: 27 March 1950.

No declaration: Guernsey, Jersey, Isle of Man.

* Unratified Convention. These declarations were
communicated in connection with the ratification of Con-
vention No. 83 and will become effective only when this
Convention comes into force.

NETHERLANDS

Surinam (First Report).

A draft ordinance respecting the obligatory closing of shops has been submitted
for approval to the states of Surinam and is still under discussion.
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16. Medical Examination of Young Persons (Sea) Convention, 1921
This Convention came into force.on 20 November 1922
Australia. Ratification: 28 June 1935. Guernsey, Jersey, Isle of Man: 8 March 1926.

Not applicable: New Guinea, Norfolk Island,
Papua: 28 June 1935.

Denmark. Ratification: 23 April 1938.

Applicable without modification:

Faroe Islands: 23 April 1938.

Greenland: 31 May 1954.

France. Ratification: 22 March 1928.

No declaration.

Japan. Ratification: 7 June 1924.

Not applicable: Pacific Islands (League of
Nations mandate): 7 June 1924.
Netherlands. Ratification:

No declaration.

New Zealand. Ratification: 5 December 1961.

Not applicable: Cook Islands and Niue,
Tokelau Islands: 5 December 1961.

United Kingdom. Ratification: 8 March 1926.

Applicable ipso jure without modification *:

9 March 1928.

Applicable without modification 2:

Bermuda, Dominica, Gambia, Gibraltar,
Grenada, Hong Kong, Malta, St. Helena,
St. Lucia, St. Vincent, Seychelles, Solomon

Islands: 27 March 1950.
Brunei %: 11 September 1961.
Montserrat 2: 5 July 1962.
British Honduras 2: 22 August 1966.

Applicable with modifications 2: Fiji: 27 March
1950.

Decision reserved ?: Antigua, Bahamas, British
Virgin Islands, Falkland Islands (Malvinas),
Gilbert and Ellice Islands, Nyasaland, St.
Christopher-Nevis-Anguilla: 27 March 1950,

Not applicable 2: Southern Rhodesia, Swazi-
land: 27 March 1950.

1 See footnote 1 to Convention No. 2.

1 These declarations were communicated in connection
with the ratification of Convention No. 83 and will become
effective only when this Convention comes into force.

FRANCE

New Caledonia.

Ministerial Order of 9 August 1961 to prescribe the age limits and standards of physical fitness
required for the registration of French seafarers in the overseas territories (Journal officiel de la

République frangaise, 16-17 Aug. 1961).

The above-mentioned ministerial order implements the provisions of the

Convention.

5
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17. Workmen’s Compensation (Accidents) Convention, 1925

This Convention came into force on 1 April 1927

France. Ratification: 17 May 1948.
Application without modification: Overseas
Departments: French Guiana, Guadeloupe,
Martinique, Réunion: 27 April 1955.
No declaration: all other territories.
Netherlands. Ratification: 13 September 1927.
Applicable without modification:
Netherlands Antilles: 5 August 1957.
Surinam: 15 April 1958.
New Zealand. Ratification: 29 March 1938.
No declaration.
United Kingdom. Ratification: 28 June 1949,
Applicable ipso jure without modification *:
Guernsey, Jersey, Isle of Man: 28 June 1949.
Applicable without modification 2:
Gibraltar 2: 29 December 1958.

Montserrat 2: 5 July 1962.
British Virgin Islands 2: 17 September 1964.
St. Lucia: 6 November 1967.

Applicable with modifications 2:

Antigua, Bahamas, British Honduras, Domi-
nica, Falkland Islands (Malvinas), Grenada,
St. Christopher-Nevis-Anguilla, St. Helena,
St. Vincent, Southern Rhodesia: 27 March 1950.

Swaziland: 12 June 1964.

Solomon Islands: 30 March 1965.

Fiji: 7 January 1966.

Bermuda: 17 June 1966.

Gilbert and Ellice Islands: 15 August 1967.

Decision reserved ?: Hong Kong, Seychelles:
27 March 1950.

1 See footnote 1 to Convention No. 2,
1 See footnote 2 to Convention No. 16.

FRANCE

French Guiana, Guadeloupe, Martinigue, Réunion.

See under metropolitan countries, Convention No. 17, France.

Unitep KINGDOM

Guernsey.

In reply to a direct request made by the Committee of Experts, the Government
has stated that the Social Insurance (Guernsey) Law, 1964, will be reviewed and that
the point raised by the Committee will be considered.

St. Helena.

Workmen’s Compensation (Amendment) Ordinances, No. 12 of 24 June and No. 23 of 6 November

Bankruptcy (Amendment) Ordinance, No. 16 of 1965.

Seychelles.
See under Convention No. 12.
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18. Workmen’s Compensation (Occupational Diseases) Convention, 19251

This Convention came into force on 1 April 1927

Australia. Ratification: 22 April 1959.

Applicable without modification: New Guinea,
Papua: 8 February 1961.

Decision reserved : Norfolk Island: 8 February
1961.

Denmark. Ratification: 18 June 1934.

Applicable without modification:
Islands: 18 June 1934.

Not applicable: Greenland: 31 May 1954,

France. Ratification: 13 August 1931.

Faroe

Applicable without modification: Overseas
Departments: French Guiana, Guadeloupe,
Martinique, Réunion: 15 March 1938.

No declaration: all other territories.

Netherlands. Ratification 2: 1 November 1928.

No declaration.

United Kingdom. Ratification2: 6 October
1926.

No declaration.

1 This Convention was revised by Convention No. 42
of 1934.
* Ratification denounced.

FRANCE

French Guiana, Guadeloupe, Martinique, Réunion,

See under metropolitan countries, Convention No. 42, France.

New Caledonia.
See under Convention No. 42.
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19. Equality of Treatment (Accident Compensation) Convention, 1925

This Convention came into force on 8 September 1926

Australia. Ratification: 12 June 1959.

Applicable without modification: New Guinea,
Papua: 8 February 1961.

Decision reserved: Norfolk Island: 8 February
1961.

Denmark. Ratification: 31 March 1928.
Applicable without modification:
Faroe Islands: 31 March 1928.
Greenland: 31 May 1954.

France. Ratification: 4 April 1928.
Applicable without modification: Overseas
Departments: French Guiana, Guadeloupe,
Martinique, Réunion: 22 February 1948.
No declaration: all other territories.

Netherlands. Ratification: 13 September 1927.

Applicable without modification: Surinam:
13 July 1951. -

No declaration: Netherlands Antilles.

Applicable without modification: South West
Africa: 15 June 1949.

United Kingdom. Ratification: 6 October
1926.

Applicable ipso jure without modification !:
Guernsey, Jersey, Isle of Man: 6 October 1926.

Applicable without modification 2:

Antigua, Bahamas, British Honduras, British
Virgin Islands, Dominica, Falkland Islands
(Malvinas), Fiji, Grenada, Hong Kong, Mont-
serrat, St. Christopher-Nevis-Anguilla, St.
Helena, St. Lucia, St. Vincent, Southern
Rhodesia, Swaziland: 27 March 1950.

Gibraltar: 29 December 1958.

Solomon Islands: 27 February 1959.

Brunei: 1 June 1960.

Applicable with modifications: Bermuda 2:
5 September 1966.

Decision reserved 2: Gilbert and Ellice
Islands, Seychelles: 27 March 1950.

Republic of South Africa. Ratification:
30 March 1926. :
1 See footnote]l to Convention No. 2,
% See footnote 2 to Convention No. 16.
FRANCE

French Guiana, Guadeloupe, Martinique, Réunion.

See under metropolitan countries, Convention No. 19, France.

Unitep KINGDOM

Guernsey.

Social Insurance (Reciprocal Agreement with France) (Guernsey) Ordinance, 1966.

Social Insurance (Reciprocal Agreement with Great Britain, Northern Ireland, the Isle of Man and
the Island of Jersey) (Guernsey) Ordinance, 1966.

Jersey.

Insular Insurance (Reciprocal Agreement with Great Britain, Northern Ireland, the Isle of Man and
Guernsey) (Jersey) Act, 1966.

Montserrat.

See under Convention No. 12.

Under section 2 of the Workmen’s Compensation Ordinance a workman is a
person who has entered into or works under a contract of service or apprenticeship
with an employer. No distinction is made between national and foreign workers.
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22. Seamen’s Articles of Agreement Convention, 1926

This Convention came into force on 4 April 1928

Australia. Ratification: 1 April 1935.

Not applicable: New Guinea, Norfolk Island,
Papua: 1 April 1935.

France. Ratification: 4 April 1928.

No declaration.

Netherlands. Ratification: 15 December 1937.

Applicable without modification: Netherlands
Antilles: 5 August 1957.

No declaration: Surinam.

New Zealand. Ratification: 29 March 1938.
No declaration.
United Kingdom. Ratification: 14 June 1929.

Applicable ipso jure without modification 1:
Guernsey, Jersey, Isle of Man: 14 June 1929,

Applicable without modification:
Bahamas: 15 January 1963.

Bermuda: 4 February 1963.

Gibraltar: 7 March 1963.

Falkland Islands (Malvinas): 8 May 1963.

Dominica: 15 October 1963.
British Honduras: 12 June 1964.

Applicable with modifications:

Hong Kong, St. Christopher-Nevis-Anguilla:
12 June 1964.
Seychelles: 16 October 1964.

Decision reserved:

Solomon Islands: 15 January 1963.

Montserrat, St. Lucia: 4 February 1963,

Gilbert and Ellice Islands, St. Vincent: 18
February 1963. .

Antigua, Grenada: 20 August 1963.

Brunei: 3 August 1964.

St. Helena: 8 February 1965.

British Virgin Islands: 22 August 1966.

Fiji: 5 September 1966.

Not applicable:

Swaziland: 18 February 1963.
Southern Rhodesia: 7 March 1963.

1 See footnote 1 to Convention No. 2,

23. Repatriation of Seamen Convention, 1926

This Convention came into force on 16 April 1928

France. Ratification: 4 March 1929.
No declaration.

Netherlands. Ratification: 5 May 1948.

Applicable without modification: Netherlands
Antilles: 5 August 1957.
Decision reserved: Surinam: 5§ August 1957.
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24. Sickness Insurance (Industry) Convention, 1927

This Convention came into force on 15 July 1928

France. Ratification: 17 May 1948.

Not applicable: Overseas Departments:
French Guiana, Guadeloupe, Martinique, Réu-
nion: 27 April 1955.

No declaration: all other territories.

Netherlands. Ratification: 15 November 1965.

No declaration.

United Kingdom. Ratification: 20 February
1931.

Applicable ipso jure without modification *:
Guernsey, Jersey, Isle of Man: 20 February 1931.

Decision reserved:

Bahamas, Solomon Islands: 15 January 1963.

Fiji, Gilbert and Ellice Islands, St. Vincent,
Swaziland: 18 February 1963.

Gilbraltar: 7 March 1963.

Falkland Islands (Malvinas): 8 May 1963.

Grenada: 27 June 1963.

Antigua, St. Christopher-Nevis-Anguilla: 20
August 1963.

British Honduras, Dominica: 15 October 1963.

Brunei: 3 August 1964.

Seychelles: 16 October 1964.

Southern Rhodesia: 24 November 1964.

St. Helena: 8 February 1965.

British Virgin Islands: 22 August 1966.

Bermuda, Hong Kong, Montserrat, St. Lucia:
4 February 1963.

t See footnote 1 to Convention No. 2.

FRANCE
French Polynesia.

Order No. 3276/TLS of 4 October 1966.

The above-mentioned order has instituted a social insurance scheme for certain
illnesses which are of long duration or involve surgery. A wage earner who fulfills the
prescribed conditions is entitled, for a period of six months, which may be extended,
to the following benefits from the Family Allowances and Employment Injury
Insurance Fund: hospitalisation expenses (hospital tariff, third class), medical or
surgical treatment, reimbursement of the cost of pharmaceutical supplies; an allow-
ance equivalent to the guaranteed minimum inter-occupational wage after the period
during which the employer has to pay an allowance equivalent to the worker’s actual
wage; and a monthly allowance equivalent to 10 per cent. of the guaranteed minimum
inter-occupational wage for each dependent child. The worker continues to receive
family allowances until his recovery, attested by a medical certificate. Some large
undertakings conclude agreements with their employees guaranteeing them full
coverage in respect of medical care and pharmaceutical supplies.

UniTeD KINGDOM
Guernsey.

Social Insurance (Amendment) (Guernsey) Law, 1965.
Social Insurance (Limited Medical Benefit) (Guernsey) Ordinance, 1966.

In reply to a direct request made by the Committee of Experts in 1966, the Govern-
ment has stated that, during the period under review, the States Insurance Authority
and the States Board of Health have jointly been considering ways and means of
introducing a health services scheme.

Jersey.

Health Insurance (Jersey) Law, 1967.
Insular Insurance (Hospital In-Patients) (Jersey) Order, 1967.
See also under Convention No. 19.
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Montserrat.

The provisions of this Convention are voluntarily implemented. A number of
insurance companies make sickness insurance policies available to all categories of
workers at their own expense.



258 25. Sickness Insurance (Agriculture) Convention, 1927

29, Forced Labour Convention, 1930

25. Sickness Insurance (Agriculture) Convention, 1927

This Convention' came into force on 15 July 1928

Netherlands. Ratification: 15 November 1965.
No declaration.

Grenada: 27 June 1963.
Antigua, St. Christopher-Nevis-Anguilla: 20

United Kingdom. Ratification: 20 February August 1963.

1931.

Applicable ipso jure without modification *:
Guernsey, Jersey, Isle of Man: 20 February 1931-.

Decision reserved:

Bahamas, Solomon Islands: 15 January 1963.

Bermuda, Hong Kong, Montserrat, St. Lucia:
4 February 1963.

Fiji, Gilbert and Ellice Islands, St. Vincent,
Swaziland: 18 February 1963.

Falkland Islands (Malvinas): 8 May 1963.

British Honduras, Dominica: 15 October 1963.
Brunei: 3 August 1964,

Seychelles: 16 October 1964.

Southern Rhodesia: 24 November 1964.

St. Helena: 8 February 1965.

British Virgin Islands: 22 August 1966.

Not applicable: Gibraltar: 7 March 1963.

1 See footnote 1 to Convention No. 2.

Unitep Kingbom

Guernsey.
See under Convention No. 24.

Montserrat.
See under Convention No. 24.

29. Forced Labour Convention, 1930

This Convention came into force on 1 May 1932

Australia. Ratification: 2 January 1932,
Applicable without modification: New Guinea,
Norfolk Island, Papua: 2 January 1932.

Denmark. Ratification: 11 February 1932,

Applicable without modification!: Faroe
Islands, Greenland: 11 February 1932,

France. Ratification: 24 June 1937.

Applicable without modification:

Overseas Departments: French Guiana, Gua-
deloupe, Martinique, Réunion: 24 June 1937.*

Overseas Territories: Comoro Islands, French
Polynesia, French Territory of the Afars and the
Issas, New Caledonia, St. Pierre and Miquelon:
26 July 1954.

Netherlands. Ratification: 31 March 1933.

Applicable without modification: Netherlands
Antilles 2, Surinam *: 31 March 1933.

New Zealand. Ratification: 29 March 1938.

Applicable without modification:

Tokelau Islands: 7 June 1956.
Cook Islands and Niue: 4 December 1946.

United Kingdom. Ratification: 3 June 1931.

Applicable ipso jure without modification 2:
Guernsey, Jersey, Isle of Man: 3 June 1931.

Applicable without modification:

Antigua, Bahamas, Bermuda, British Hon-
duras, British Virgin Islands, Brunei, Dominica,
Falkland Island (Malvinas), Fiji, Gibraltar,
Gilbert and Ellice Islands, Grenada, Hong Kong,
Montserrat, St. Christopher-Nevis-Anguilla, St.
Helena, St. Lucia, St. Vincent, Seychelles,
Solomon Islands, Swaziland: 3 June 1931.

Southern Rhodesia: 20 March 1933.

! In conformity with Article 26 of the Convention the
absence of a declaration is tantamount to a declaration of
application without modification.

1 See footnote 1 to Convention No. 2.
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42. Workmen’s Compensation (Occupational Diseases) Convention (Revised), 1934 1

This Convention came into force on 17 June 1936

Australia. Ratification: 29 April 1959.
Applicable without modification: New Guinea,
Papua: 8 February 1961.

Decision reserved: Norfolk Island: 8 Feb-
ruary 1961.

Denmark. Ratification: 22 June 1939.

Not applicable: Greenland: 31 May 1954.

No declaration: Faroe Islands.

France. Ratification: 17 May 1948.

Applicable without modification: Overseas
Departments: French Guiana, Guadeloupe,
Martinique, Réunion: 27 April 1955.

No declaration: all other territories.

Netherlands. Ratification: 1 September 1939,

Applicable without modification:

Surinam: 13 July 1951.

Netherlands Antilles: 15 December 1955.

New Zealand. Ratification: 29 March 1938,

No declaration.

Republic of South Africa.
26 February 1952.

Applicable without modification: South West
Africa: 21 January 1958.

United Kingdom. Ratification: 29 April 1936.

Ratification:

Applicable ipso jure without modification 2:
Guernsey, Jersey, Isle of Man: 29 April 1936.

Applicable without modification:

British Honduras, Gibraltar: 21 May 1964.
Solomon Islands: 11 November 1964.
Brunei: 26 April 1965.

. Falkland Islands (Malvinas): 1 March 1967.
Gilbert and Ellice Islands: 7 June 1967.

Applicable with modifications:

Swaziland: 12 June 1964.

2;. Christopher-Nevis-Anguilla: 17 September
1964. -

Hong Kong: 30 March 1965.

Fiji: 20 July 1965.

St. Lucia: 31 March 1966.

Montserrat: 26 October 1966.

Bahamas, Bermuda: 2 May 1967.

Decision reserved:

Grenada: 21 May 1964.

Antigua, St. Helena, St. Vincent: 12 June
1964.

Southern Rhodesia: 24 November 1964,

Seychelles: 10 March 1965.

Dominica: 24 September 1965.

British Virgin Islands: 22 August 1966.

* This Convention revises Convention No. 18 of 1925.
t See footnote 1 to Convention No. 2.

FRANCE

French Guiana, Guadeloupe, Martinique, Réunion.

See under metropolitan countries, Convention No. 42, France.

New Caledonia.

Order No. 173/CG of 6 April 1967 to supplement and amend the schedules of occupational diseases
appended to Order No. 409/CG of 29 September 1958, as amended.

UNITED KINGDOM

Bahamas.
Workmen’s Compensation Act.

Workmen’s Compensation (Amendment) Act, 1965.
Workmen’s Compensation (Declaration of Occupational Diseases) Order, Statutory Instruments

No. 90 of 11 November 1966 (Official Gazette, 24 Nov. 1966, Supplement).

Article 1 of the Convention. Section 13 (1) of the Workmen’s Compensation Act,
which contains the principles and rates relating to compensation for industrial
accidents, provides that compensation for an occupational disease shall be payable
if the disease is a personal injury caused by an accident arising out and in the course
of employment.
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Article 2. The above-mentioned order omits silicosis as an occupational disease,
and for this reason the Convention has been applied with this modification. However,
the Ministry of Health is satisfied that there are no processes or industries which can
give rise to a risk of silicosis.

The Ministry of Labour is responsible for the enforcement of the relevant
legislation.

Falkland Islands ( Malvinas).
Workmen’s Compensation (Amendment) Ordinance, 1965.

The Government has stated that the above-mentioned ordinance fully implements
Articles 1 and 2 of the Convention without any modification and that it would appear
that the requirements of the International Labour Organisation have been met.

Guernsey.

Social Insurance (Guernsey) Law, 1964.
Social Insurance (Prescribed Diseases) (Guernsey) Regulations, 1964.

In reply to a direct request made by the Committee of Experts, the Government
has supplied the following information.

The above-mentioned regulations cover poisoning by the alloys of lead and the
amalgams of mercury, poisoning by the inorganic compounds of phosphorus and
sequelae of the various poisonings specified by the Convention.

The Government is satisfied that the hazard of poisoning by the halogen
derivatives of hydrocarbons of the aliphatic series is fully covered by the accident
provisions of the above-mentioned Law.

It is further satisfied that the joint application of the “accident’ and “diseases”
provisions contained in the above-mentioned Law ensures adequate cover to meet the
hazard of anthrax infection.

Hong Kong.

In reply to a direct request made by the Committee of Experts, the Government
has supplied the following information.

The list of trades, industries and processes corresponding to poisoning by lead,
mercury, phosphorus and arsenic contained in the second schedule to the Work-
men’s Compensation Ordinance covers amalgams, alloys and compounds of these
substances.

Item 14 of the second schedule to the Workmen’s Compensation Ordinance, in
describing the nature of the trades, industries and processes corresponding to anthrax
infection, defines absolutely the source of infection of anthrax, the reservoir of which
is confined to infected animals. Any worker, therefore, who contracts anthrax as a
result of the nature of his occupation, whatever his job may be, is covered by the
ordinance.

As regards the qualifying period for entitlement to compensation, itis recognised
that in the case of some occupational diseases the onset of incapacity may well be
delayed for a period longer than one year following the employment which caused
the disease. Accordingly, it is hoped to amend the ordinance when the next
opportunity occurs, either by extending the time limit or by inserting an extra
provision to entitle such cases to claim compensation.
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44. Unemployment Provision Convention, 1934

This Convention came into force v 10 June 1938

France. Ratification: 21 February 1949.

Not applicable: Overseas Departments:
French Guiana, Guadeloupe, Martinique,
Réunion: 27 April 1955.

No declaration: all other territories.

Netherlands. Ratification: 17 January 1966.

No declaration. ° ,

New Zealand. Ratification: 29 March 1938.

No declaration.

United Kingdom. Ratification: 29 April 1936,

Applicable ipso jure without modification 1:
Guernsey, Jersey, Isle of Man: 29 April 1936.

Applicable with modifications: Gibraltar:
11 November 1964.

Decision reserved:

Bahamas, Solomon Islands: 15 January 1963.

-

Bermuda, Hong Kong, Montserrat, St. Lucia:
4 February 1963.

Fiji, Gilbert and Ellice Islands, St. Vincent,
Seychelles, Swaziland: 18 February 1963.

Falkland Islands (Malvinas): 8 May 1963.

Grenada: 27 June 1963.

Antigua, St. Christopher-Nevis-Anguilla: 20
August 1963.

British Honduras, Dominica: 15 October 1963.

Brunei: 3 August 1964.

Southern Rhodesia: 24 November 1964.

St. Helena: 8 February 1965.

British Virgin Islands: 22 August 1966.

1 See footnote 1 to Convention No. 2,

UnITED KINGDOM
Guernsey.

Social Insurance (Unemployment and Sickness Benefit) (Amendment) (Guernsey) Regulations, 1966.
Social Insurance (Increase of Benefit and Miscellaneous Provisions) (Guernsey) Regulations, 1967.

Social Insurance (Increase of Contributions and Benefits and Miscellaneous Provisions) ( Guernsey)
Ordinance, 1967.

45. Underground Work (Women) Convention, 1935

This Convention came into force on 30 May 1937

Australia. Ratification: 7 October 1953.

Applicable without modification: New Guinea,
Papua: 14 December 1954.

Not applicable: Norfolk Island: 14 December
1954,

France. Ratification: 25 January 1938.

No declaration.

Netherlands. Ratification: 20 February 1937.

Applicable without modification: Netherlands
Antilles: 5 August 1957.

Decision reserved: Surinam: 5 August 1957.

New Zealand. Ratification: 29 March 1938.

No declaration.

Republic of South Africa.
25 June 1936.

Applicable without modification: South West
Africa: 15 June 1949.

Ratification:

United Kingdom. Ratification: 18 July 1936.

Applicable *ipso jure without modification *:
Guernsey, Jersey, Isle of Man: 18 July 1936.

Applicable without modification 2: Bahamas,
Falkland Islands (Malvinas), Fiji, Gibraltar,
Hong Kong, Solomon Islands, Southern
Rhodesia, Swaziland: 27 March 1950.

Decision reserved 2: Brunei, Gilbert and Ellice
Islands: 27 March 1950.

Not applicable 2: Antigua, Bermuda, British
Honduras, British Virgin Islands, Dominica,
Grenada, Montserrat, St. Christopher-Nevis-
Anguilla, St. Helena, St. Lucia, St. Vincent,
Seychelles: 27 March 1950.

1 See footnote 1 to Convention No. 2.
* See footnote 2 to Convention No. 16.
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52. Holidays with Pay Convention, 1936

This Convention came into force on 22 September 1939

Denmark. Ratification: 22 June 1939.

Applicable without modification:
Islands: 15 June 1961.

Not applicable: Greenland: 31 May 1954.

France. Ratification: 23 August 1939.

No declaration.

Faroe

New Zealand. Ratification:
1950.

Decision reserved: Cook Islands and Niue:
10 November 1950.

Not applicable: Tokelau Islands: 10 November
1950.

10 November

53.

Officers’ Competency Certificates Convention, 1936

This Convention came into force on 29 March 1939

Denmark. Ratification: 13 July 1938.

Applicable without modifications:
Islands: 13 July 1938.

Not applicable: Greenland: 31 May 1954,

France. Ratification: 19 June 1947.

Applicable without modification: Overseas
Departments: French Guiana, Guadeloupe,
Martinique, Réunion: 27 April 1955.

Faroe

No declaration: all other territories.
New Zealand. Ratification: 29 March 1938.
No declaration.
United States. Ratification: 29 October 1938.
Applicable without modification:
American Samoa, Guam, Puerto Rico, Virgin
Islands: 29 October 1938.
Trust Territory of Pacific Islands: 7 June 1961.

FRANCE

French Guiana, Guadeloupe, Martinique, Réunion.

See under metropolitan countries, Convention No. 53, France.

UNITED STATES

Trust Territory of Pacific Islands.

In reply to direct requests made by the Committee of Experts, the Government has

stated that section 10 of Chapter IV of the Regulations of the Board of Maritime
Inspectors was amended in April 1966 to incorporate penal provisions applicable to
masters or skippers, in accordance with Article 6, paragraph 2 (b), of the Convention.
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55. Shipowners’ Liability (Sick and Injured Seamen) Convention, 1936

This Convention came into force on 29 October 1939

France. Ratification: 19 June 1947. Applicable without modification: American
Applicable without modification: Overseas Samoa, Guam, Puerto Rico, Virgin Islands:
Departments: French Guiana, Guadeloupe, 29 October 1938. ’ .
Martinique, Réunion: 27 April 1955. No declaration: Trust Territory of Pacific
No declaration: all other territories. Islands.

United States. Ratification: 29 October 1938.

FRANCE
Comoro Islands.
Order No. 15/IT-C of 5 January 1967.

Only seamen registered in the Comoro Islands who are serving in ships based in
France receive benefits from the Seamen’s Provident Fund on the same terms as
French seamen.

Dhow sailors, employed on lighterage in the Comoro ports, have a special
insurance scheme against occupational accidents the conditions of which are specified
by the above-mentioned order. The insurance is taken out by the lighterage company,
if any, or, failing this, by the secretary of the Manpower Office. The costs of insuring
crews and masters are calculated on the basis of their earnings and are deducted from
the amounts paid to the owner of the dhow.

UNITED STATES
American Samoa.

In reply to a direct request made by the Committee of Experts in 1966, the
Government has stated that the Tenth Legislature of American Samoa passed Public
Law No. 10-15, the Workmen’s Compensation Act of American Samoa, and has
submitted it to the Secretary of the Interior for approval.
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56. Sickness Insurance (Sea) Convention, 1936

This Convention came into force on 9 December 1949

France. Ratification: 9 December 1948.

Applicable without modification: Overseas
Departments: French Guiana, Guadeloupe,
Martinique, Réunion: 27 April 1955.

No declaration: all other territories.

United Kingdom. Ratification: 30 September
1944,

Applicable ipso jure without modification ®:

Islands, Brunei, Dominica, Falkland Islands
(Malvinas), Fiji, Gibraltar, Gilbert and Ellice
Islands, Grenada, Hong Kong, Montserrat,
St. Christopher-Nevis- Anguilla, St. Lucia,
St. Vincent, Seychelles, Solomon Islands: 30
September 1944.
Not applicable:
St. Helena, Swaziland: 30 September 1944,

Guernsey, Jersey, Isle of Man: 30 September Southern Rhodesia: 7 March 1963.

1944.
Decision reserved : Antigua, Bahamas,
Bermuda, British Honduras, British Virgin

1 See footnote 1 to Convention No. 2.

FRANCE
Comoro Islands.

See under Convention No. 55.

UnNitep KINGDOM
Guernsey.
See under Convention No. 24.

In reply to a direct request made by the Committee of Experts in 1966, the
Government has stated that the States Insurance Authority is considering the intro-
duction of maternity benefit.

Hong Kong.

No sickness insurance scheme for seamen exists, but seamen landed sick or
injured abroad are covered in respect of their maintenance and medical attention by
the maritime laws of the country in which the ship is registered. In many cases these
benefits terminate on the return of the seaman to his proper return port. However,
itis customary for employers to cover themselves in respect of seamen so incapacitated
and it is not unusual for owners to cover such seamen additionally in respect of wages
for per1ods ranging from a few weeks until their return to Hong Kong. The continu-
ance of medical treatment, maintenance or wages after the return of a seaman to
Hong Kong is usually considered by owners on the merits of each particular case.

Montserrat.
See under Convention No. 24.
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63. Convention concerning Statistics of Wages and Hours of Work, 1938

This Convention came into force on 22 June 1940

Australia. Ratification: 5 September 1939.
No declaration,

Denmark. Ratification 2: 22 June 1939.

Not applicable: Greenland: 31 May 1954.
No declaration: Faroe Islands.

France. Ratification: 28 June 1951.

Not applicable: Overseas Departments: French
Guiana, Guadeloupe, Martinique, Réunion:
27 April 1955.

No declaration: all other territories.
Netherlands. Ratification: 9 March 1940,
No declaration.

New Zealand. Ratification : 18 January 1940.

Not applicable: Cook Islands and Niue,
Tokelau Islands: 18 January 1940.

Republic of South Africa. Ratification?:
8 August 1939.

Not applicable: South West Africa: 15 June
949,

United Kingdom. Ratification: 26 May 1947,

Applicable ipso jure without modification 4:
Guernsey, Jersey, Isle of Man: 26 May 1947,

Applicable without modification:

Gilbert and Ellice Islands 3: 21 May 1964,
Brunei 3: 26 April 1965.

Applicable with modifications:

Hong Kong ?: 15 October 1963.
Gibraltar ®: 12 June 1964.

St. Lucia *: 22 January 1965.

St. Helena ?: 16 June 1965.

Decision reserved:

Bahamas, Solomon Islands: 15 January 1963.

Bermuda, Montserrat: 4 February 1963.

St. Vincent, Seychelles, Swaziland: 18 Feb-
ruary 1963.

Falkland Islands (Malvinas): 8 May 1963.

Antigua, St. Christopher-Nevis-Anguilla:
20 August 1963.

British Honduras, Dominica : 15 October 1963.

Grenada: 7 July 1964.

Southern Rhodesia: 24 November 1964.

Fiji: 20 July 1965.

British Virgin Islands: 22 August 1966.

1 Excluding Part 1II.

8 Excluding Part 111,

8 Excluding Parts IT and 1V.

4 See footnote 1 to Convention No. 2.

UNITED KINGDOM

Hong Kong.

Article 13 of the Convention. Statistics of time rates of wages and normal hours
of work in 12 industries, including building and construction, are published in the

Labour Department’s annual reports.

Article 21. Although this Article is excluded from acceptance, an index of wage
changes, with 1958 as the base period, has been compiled to show the general move-

ment of daily wage rates.

The index is currently weighted, and account has been

taken of the relative importance of the different industries.

Isle of Man.

Agricultural Wages Board Order, No. 2 of 1966.

St. Helena.

In reply to a direct request made by the Committee of Experts in 1967, the Govern-

ment has stated that statistics of wages and hours of work are published in the
biennial reports on St. Helena. Statistics of occupations and categories of workers are
published in the decennial census reports, the most recent being that for 1966. At
present there are no facilities for compiling and publishing more elaborate statistics.
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65.- Penal Sanctions (Indigenous Workers) Convention, 1939

This Convention came into force on 8 July 1948

New Zealand. Ratification: 8 July 1947,
Applicable without modification:

Cook Islands and Niue: 8 July 1947,
Tokelau Islands: 13 June 1956.

United Kingdom. Ratification: 24 August
1943.

Applicable ipso jure without modification :
Guernsey, Jersey, Isle of Man: 24 August 1943.

Applicable without modification:

Antigua, British Honduras, British Virgin

Islands, Brunei, Dominica, Fiji, Gilbert and
Ellice Islands, Grenada, Hong Kong, Montserrat,
St. Christopher-Nevis-Anguilla, St. Helena,
St. Lucia, St. Vincent, Seychelles, Solomon
Islands, Swaziland: 24 August 1943.

Bahamas, Bermuda: 30 September 1944,

Not applicable: Falkland Islands (Malvinas),
Gibraltar: 24 August 1943,

No declaration: Southern Rhodesia.

1 See footnote 1 to Convention No. 2.

UnNIiTeED KINGDOM

Bahamas

Contracts of Service (Amendment) Act, No. 74 of 1965.

The above-mentioned Act repealed sections 16 (2) and 18 (2) of the Contracts
of Service Act, thereby abolishing all penal sanctions for any breach of contract.

69. Certification of Ships’ Cooks Convention, 1946

This Convention came into force on 22 April 1953

France. Ratification: 9 December 1948.

Applicable without modification: Overseas
Departments: French Guiana, Guadeloupe,
Martinique, Réunion: 27 April 1955.

No declaration: all other territories.
Netherlands. Ratification: 23 February 1951.

Applicable without modification: Netherlands
Antilles: 7 September 1951.

Decision reserved: Surinam: 7 September 1951.
United Kingdom. Ratification: 29 July 1949.

Applicable ipso jure without modification ;-

Guernsey, Jersey, Isle of Man: 29 July 1949.

Not applicable:

Swaziland: 3 November 1958.
Southern Rhodesia: 7 July 1959.

Decision reserved: Antigua, Bahamas,
Bermuda, British Honduras, British Virgin
Islands, Brunei, Dominica, Falkland Islands
(Malvinas), Fiji, Gibraltar, Gilbert and Ellice
Islands, Grenada, Hong Kong, Montserrat,
St. Christopher-Nevis-Anguilla, St. Helena,
St. Lucia, St. Vincent, Seychelles, Solomon
Islands: 8 March 1961.

1See footnote 1 to Convention No. 2.

FRANCE

French Guiana, Guadeloupe, Martinique, Réunion.

See under metropolitan countries, Convention No. 69, France.

French Territory of the Afars and the Issas.

It has not been possible to implement this Convention in the territory, although
implementation is provided for under Order No. 8 of 20 March 1961. This order
prescribes the minimum age for the granting of a certificate of qualification as 21 years,
the minimum period of service at sea as five years and the amount of previous service
as a ship’s cook as three years on a merchant vessel of over 500 tons.
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71. Seafarers’ Pensions Convention, 1946

This Convention came into force on 10 October 1962

France. Ratification: 9 December 1948. Netherlands. Ratification: 27 August 1957.
Applicable without modification: Overseas Decision reserved: Netherlands Antilles,
Departments: French Guiana, Guadeloupe, Surinam: 14 January 1958.
Martinique, Réunion: 27 April 1955. -
No declaration: all other territories.

FRANCE

French Guiana, Guadeloupe, Martinique, Réunion.
See under metropolitan countries, Convention No. 71, France.

French Territory of the Afars and the Issas.

The introduction of a seafarers’ pension scheme is being studied in conjunction
with the metropolitan authorities. A proposed solution would consist in their joining
the Retired Seamen’s Fund.

73. Medical Examination (Seafarers) Convention, 1946

This Convention came into force on 17 August 1955

France. Ratification: 9 December 1948. Netherlands. Ratification: 17 June 1958.
Applicable without modification: Overseas Not applicable:
Departments: French Guiana, Guadeloupe, Surinam: 11 November 1958.
Martinique, Réunion: 27 April 1955. Netherlands Antilles: 15 May 1959.

No declaration: all other territories.

FRANCE
Comoro Islands.

See under Convention No. 16, New Caledonia.

New Caledonia.
See under Convention No. 16.
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74. Certification of Able Seamen Convention, 1946

This Convention came into force on 14 July 1951

France. Ratification: 9 December 1948.

Applicable without modification: Overseas
Departments: French Guiana, Guadeloupe,
Martinique, Réunion: 27 April 1955.

No declaration: all other territories.

Netherlands. Ratification: 14 July 1950.

Applicable without modification: Netherlands
Antilles: 7 September 1951.

Not applicable: Surinam: 7 September 1951.

New Zealand. Ratification: 5 December 1961.

Not applicable: Cook Islands and Niue,
Tokelau Islands: 5 December 1961.

United Kingdom. Ratification: 13 May 1952.

Applicable without modification: Guernsey,
Jersey, Isle of Man: 3 December 1956.

Not applicable:

Swaziland: 3 November 1958.

Southern Rhodesia: 7 July 1959,

Decision reserved: Antigua, Bahamas, Ber-
muda, British Honduras, British Virgin Islands,
Brunei, Dominica, Falkland Islands (Malvinas),
Fiji, Gibraltar, Gilbert and Ellice Islands,
Grenada, Hong Kong, Montserrat, St. Chris-
topher-Nevis-Anguilla, St. Helena, St. Lucia,
St. Vincent, Seychelles, Solomon Islands:
8 March 1961.

United States. Ratification: 9 April 1953.

Applicable without modification: Guam,
Puerto Rico, Virgin Islands: 7 June 1961.

Decision reserved: American Samoa, Trust
Territory of Pacific Islands: 7 June 1961.

FRANCE

French Territory of the Afars and the Issas.

Provision is made for the granting of an able seaman’s certificate under the order
of 29 March 1956, which was promulgated in implementation of this Convention.

The prescribed minimum age for obtaining such a certificate is 25 years and the
prescribed minimum period of service at sea is 45 months.

The prescribed examination comprises tests of seamanship, steering and lifeboat
work, including the berthing and anchoring of ships, as well as a test in respect of
safety on board. The examination is taken under the supervision of a navigation

inspector.

New Caledonia.

Order No. 181/CG of 13 April 1967 respecting the setting up, organisation and running of the
Maritime Apprenticeship Centre of New Caledonia and its dependencies.
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77. Medical Examination of Young Persons (Industry) Convention, 1946

This Convention came into force on 29 December 1950

France. Ratification: 28 June 1951 Brunei, Dominica, Falkland Islands (Malvinas),

Not applicable : Overseas Departments: Fiji, Gibraltar, Gilbert and Ellice Islands,
French Guiana, Guadeloupe, Martinique, Grenada, Hong Kong, Montserrat, St. Christo-

Réunion: 27 April 1955. pher-Nevis-Anguilla, St. Helena, St. Lucia,
No declaration: all other territori St. Vincent, Seychelles, Solomon Islands,
0 declaration: all other territories. Southern Rhodesia, Swaziland: 27 March 1950.

United Kingdom.*

Decision reserved: Antigua, Bahamas, Ber-
muda, British Honduras, British Virgin Islands,

No declaration: Guernsey, Jersey, Isle of Man.

1 See footnote 1 to Convention No. 14.

FRANCE
French Guiana.
See under Guadeloupe.

French Polynesia.

Order No. 506/TLS of 25 February 1965 to organise the medical supervision of
workers in French Polynesia makes it obligatory for employers to arrange for a
medical examination of the fitness of the children, including apprentices, employed by
them. The purpose of this examination is to ensure that the work on which such
children are engaged is not beyond their strength.

French Territory of the Afars and the Issas.

Order No. 478 of 26 March 1956 to lay down the procedure for implementing Chapter II of Title VI
of the Overseas Labour Code as regards industrial medical services.
The compulsory periodical medical examination of all workers complies fully
with the standards established by the Convention in respect of minors.

Guadeloupe.

Act No. 465 of 4 July 1966 respecting the organisation of industrial medical services in the overseas
departments.

Decree No. 175 of 22 February 1967 (Journal officiel de la République frangaise, 8 Mar. 1967, No. 57,
p. 2314) to lay down the procedure for implementing Act No. 465 of 4 July 1966 in the depart-
ment of Guadeloupe.

The above-mentioned Act provides for the establishment of medical services in
industry (other than transport and mining undertakings), commerce and offices.
The above-mentioned decree was due to enter into force within one year from the date
of its publication.

Martinique.
See under Guadeloupe.
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78. Medical Examination of Young Persons (Non-Industrial Occupations)
Convention, 1946

This Convention came into force on 17 December 1950

France. Ratification: 28 June 1951. French Guiana, Guadeloupe, Martinique,

Not applicable: Oversecas Departments: Reéunion: 27 April 1955.
No declaration: all other territories.

FRANCE
French Polynesia.

See under Convention No. 77.

French Territory of the Afars and the Issas.
See under Convention No. 77.
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81. Labour Inspection Convention, 1947

This Convention came into force on 7 April 1950

Denmark. Ratification: 6 August 1958.

Not applicable:

Greenland: 6 August 1958.

Faroe Islands: 16 September 1958.

France. Ratification: 16 December 1950.

Applicable without modification: Overseas
Departments: French Guiana, Guadeloupe,
Martinique, Réunion: 27 April 1955.

No declaration: all other territories.

Netherlands. Ratification: 15 September 1951.

Applicable without modification: Netherlands
Antilles, Surinam: 26 September 1951.

New Zealand. Ratification: 30 November
1959.1

Not applicable: Tokelau Islands: 30 Novem-
ber 1959.

Decision reserved: Cook Islands and Niue:
30 November 1959.

United Kingdom. Ratification: 28 June 1949.!

French Guiana.

Applicable ipso jure without modification 2:

Guernsey?, Jersey !, Isle of Man *: 28 June 1949.

Applicable without modification:
Antigual, Brunei!, Gibraltar?,
St. Vincent !: 22 March 1958.

Solomon Islands 2: 26 May 1966.

Hong Kong*: 11 July 1966.

British Honduras 2: 22 August 1966.

Applicable with modifications:
Rhodesia !: 11 April 1960.

Decision reserved:

Bahamas, Bermuda, British Virgin Islands,
Falkland Islands (Malvinas), Fiji, Gilbert and
Ellice Islands, Montserrat, St. Christopher-
Nevis-Anguilla, St. Helena, St. Lucia, Seychelles,
Swaziland: 22 March 1958.

Dominica: 16 December 1958.

Grenada !,

Southern

1 Excluding Part II.
! See footnote 1 to Convention No. 2.
3 Including Part II.

FRANCE

In reply to a direct request made by the Committee of Experts, the Government
has stated that, in order to reduce the difficulties encountered by inspectors in carrying
out their supervisory duties, the sums granted for travel expenses to the department
of Guiana in 1967 were increased by 50 per cent. in relation to 1966.

Guernsey.

UnNiteD KINGDOM

In reply to a direct request made by the Committee of Experts, the Government
has stated that the fourteenth annual report on the safety of employees contains
information on the staff of the labour inspection service and the total number of
inspection visits carried out. It has further stated that it is not possible at present to
furnish full information on all the workplaces liable to inspection or on the number

of workers employed therein.

Swaziland.

Factories Law, No. 15 of 20 October 1965 (not yet in force) (Government Gazette, 29 Oct. 1965,

Supplement).

Article 1 of the Convention. The staff of the department has been considerably
strengthened by the appointment of a labour commissioner, two labour officers and

four labour inspectors,

The effectiveness of the inspection service will be substantially increased by the
appointment of a controller of industrial vocational training (since January 1968)
and a qualified factories inspector, whose advice on factories inspection will be of

great value to the Government.

Article 7. A labour inspector appointed in May 1966 attended a United Kingdom
Ministry of Labour course. Two of the officials most recently appointed have been

nominated for a course in 1968.
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82. Social Policy (Non-Metropolitan Territories) Convention, 1947

This Convention came into force on 19 June 1955

France. Ratification: 26 July 1954.

Applicable with modifications: Overseas Ter-
ritories: Comoro Islands, French Polynesia,
French Territory of the Afars and the Issas,
New Caledonia, St. Pierre and Miquelon:
26 July 1954.

Not applicable: Overseas
French Guiana, Guadeloupe,
Réunion: 27 April 1955.

New Zealand. Ratification: 19 June 1954,

Applicable with modifications: Cook Islands
and Niue, Tokelau Islands: 19 June 1954.

Departments:
Martinique,

Applicable without modification:

Antigua, Bahamas, Bermuda, British
Honduras, British Virgin Islands, Dominica,
Gibraltar, Grenada, Montserrat, St. Christo-
pher-Nevis-Anguilla, St. Helena, St. Lucia,
St. Vincent, Southern Rhodesia: 27 March 1950.

Swaziland: 6 November 1967.

Applicable with modifications:

Brunei, Falkland Islands (Malvinas), Gilbert
and Ellice Islands, Hong Kong, Seychelles,
Solomon Islands: 27 March 1950.

Fiji: 11 July 1966.

No declaration: Guernsey, Jersey, Isle of Man,

United Kingdom. Ratification: 27 March 1950.

FRANCE
Comoro Islands.

Measures have been taken for the gradual expansion of educational facilities
(including the extension of existing schools in order to provide each of them with six
compulsory classes and the opening of new schools in villages still without any) as
well as to improve health services (by the extension and equipping of existing hospitals,
the opening of new dispensaries and increasing the number of doctors).

French Polynesia.

A centre for accelerated vocational training in motor mechanics was opened in
Papeete in 1967 and a social promotion service, also responsible for the provision of
vocational training, was set up.

French Territory of the Afars and the Issas.

Act No. 521 of 3 July 1967 respecting the organisation of the French Territory of the Afars and the
Issas (Journal officiel du territoire frangais des Afars et des Issas, 10 July 1967).

In reply to a direct request made by the Committee of Experts with regard to
the application of Article 19, paragraph 2, of the Convention, the Government has
supplied the following information.

The primary education provided in the territory is among the best and soundest
French education given in Africa, thanks to the implementation of the schools’
programme and the lowering of the age of admission to primary school. No date has
yet been fixed with regard to the introduction of compulsory attendance.

Réunion.

Decree No. 316 of 17 April 1965 to prescribe the conditions for implementing the provisions of the
Rural Code in respect of share-cropping in the overseas departments and in particular the
conditions for exercising the right of pre-emption provided for in section 870-13 of the Code.

Decree No. 842 of 4 October 1965 to make regulations for the implementation of Act No. 706 of
10 July 1964 instituting a system of safeguards against agricultural disasters.
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Decree No. 1005 of 26 November 1965 to introduce an employment bonus and reduce the social
and fiscal charges of industrial undertakings in the overseas departments.

Act No. 1003 of 30 November 1965 respecting the fixing of rents of unhealthy premises used as
dwellings in the departments of French Guiana, Guadeloupe, Martinique and Réunion.

Decree No. 1064 of 7 December 1965 respecting the implementation in the departments of French
Guiana, Guadeloupe, Martinique and Réunion of certain provisions of Decree No. 610 of
14 June 1961 respecting rural development and land settlement companies.

Act No. 419 of 18 June 1966 respecting compensation for victims of employment injuries which occurred
before the new provisions on this subject came into force.

Decree No. 589 of 27 July 1966 to extend to the local authorities of the overseas departments the
provisions of sections 42 to 46 of the Legislative Decree of 29 July 1939 respecting the equalisa-
tion of family allowances.

Decree No. 870 of 24 November 1966 to prescribe the conditions for implementing Act No. 1236 of
17 December 1963 respecting the leasing of farms in the departments of French Guiana,
Guadeloupe, Martinique and Réunion.

Articles 2 to 5 of the Convention. The effort to establish the economic infra-
structure of the island has continued and has concentrated mainly on the improvement
of the road communications network, the setting up of hydro-electric plants and faci-
lities accorded to industrialists to foster the development of new activities giving rise
to increased employment.

Articles 19 and 20. Adult vocational training centres have been set up. These
centres train young people in the building and metal trades and in office work. New
centres are expected to be opened in 1967-68, as well as vocational training sections
specially intended for young persons of between 16 and 17 years of age.

UNITED KINGDOM
Mauritius *

Employment and Labour (Amendment) Ordinance, No. 56 of 9 December 1966 (Government Gazette,

10 Dec. 1966, Legal Supplement).

Article 7 of the Convention. A team of experts of the Food and Agriculture
Organisation of the United Nations (F.A.O.) is preparing a land and water resources
survey. It is hoped that the Town Planning Office will be able to formulate a national
development plan based on the recommendations of the F.A.O.

Article 19. 1In reply to an observation made by the Committee of Experts on
paragraphs 2 and 3 of this Article, the Government has stated that compulsory
school attendance for primary school children (from 5 to 12 years of age) has not yet
been introduced. At least 89 per cent. of school-age children are estimated to go to
school. As the majority of them do not leave primary school before the age of 12
years (14 years in the case of late-comers), this can be considered as the minimum
school-leaving age. The organisation of instruction in primary schools is under
review and appropriate provisions will be introduced into the legislation as soon as
practicable with a view to giving effect to this Article of the Convention.

! Report for the period ending 30 June 1967, communicated by the Government of the United
Kingdom.
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85. Labour Inspectorates (Non-Metropolitan Territories) Convention, 19471

This Convention came into force on 26 July 1955

Australia. Ratification: 30 September 1954.
Applicable without modification: New Guinea
and Papua: 20 June 1966.
Not applicable: Norfolk Island: 30 September
954.

Decision reserved : Nauru: 30 September 1954.

France. Ratification: 26 July 1954,

Applicable without modification: Overseas
Territories: Comoro Islands, French Polynesia,
French Territory of the Afars and the Issas,
New Caledonia, St. Pierre and Miquelon: 6
December 1954.

Not applicable: Overseas
French Guiana, Guadeloupe,
Réunion: 27 April 1955.

United Kingdom. Ratification: 27 March 1950.
Applicable without modification:
Antigua, Bahamas, British Honduras, British

Departments:
Martinique,

Virgin Islands, Dominica, Gibraltar, Grenada,

Hong Kong, Montserrat, St. Christopher-
Nevis-Anguilla, St. Helena, St. Lucia, St.
Vincent, Seychelles, Southern Rhodesia:

27 March 1950.

Swaziland: 13 April 1964.

Fiji: 15 August 1967.

Applicable with modification: Brunei: 27
March 1950.

Decision reserved : Bermuda, Falkland Islands
(Malvinas), Gilbert and Ellice Islands, Solomon
Islands: 27 March 1950.

No declaration: Guernsey, Jersey, Isle of Man.

1 Under Article 9 of this Convention its provisions cease
to apply in respect of any territory to which the provisions
of the Labour Inspection Convention, 1947 (No. 81), apply,
by virtue of a declaration communicated in accordance with
Article 30 or Article 31 of the latter Convention.
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87. Freedom of Association and Protection of the Right to Organise Convention, 1948

This Convention came into force on 4 July 1950

Denmark. Ratification: 13 June 1951.
Applicable without modification:

Greenland: 31 May 1954,
Faroe Islands: 28 September 1960.

Bermuda: 10 January 1962.

Swaziland: 23 March 1962.

Falkland Islands (Malvinas): 5 July 1962.
Montserrat: 26 November 1962,
Antigua: 15 January 1963,

France. Ratification: 28 June 1951. 9St. Christopher-Nevis-Anguilla: 4 February
Applicable without modification: 1963. .
Overseas Departments: French Guiana, Gua- gg::zﬂ \}/Ii?niiuf:}:ﬁgg- I;Izo.}/sg::bfgé%l
deloupe, Martinique, Réunion: 27 April 1955. Se cheum_ﬂ July 1964 .
Overseas Territories: Comoro Islands, French Gi}llbe it an'd Ellice Isl an. ds: 15 August 1967
Polynesia, French Territory of the Afars and the . N . I gu :
Issas, New Caledonia, St. Pierre and Miquelon: Applicable with modifications:
19 March 1954. Gibraltar: 19 June 1958.

o Grenada, St. Vincent: 29 December 1958.
Nethe:rlands. .Ratlﬁcatlo.n. 7.March 1950. Hong Kong: 15 October 1963,
Applicable without modification: Netherlands Fiji, St. Helena: 26 May 1966.
Antilles, Surinam: 25 June 1951. Bahamas: 21 February 1967.
United Kingdom. Ratification: 27 June 1949, Decision reserved:
Applicable ipso jure without modification !:

Brunei, Solomon Islands: 19 June 1958.
Guernsey, Jersey, Isle of Man: 27 June 1949, Southern Rhodesia: 23 February 1959.
Applicable without modification:

Dominica, St. Lucia: 29 December 1958.

1 See footnote 1 to Convention No. 2.

Unitep KINGDOM
St. Helena (First Report).

Trade Unions and Trade Disputes Ordinance, No. 3 of 23 July 1959.
Trade Unions Regulations, 1959, made under Ordinance No. 3 of 1959.

Article 2 of the Convention. A trade union may be formed by any seven or more
persons subject to registration with the Registrar of Trade Unions within three
months of its formation. The formalities for registration are prescribed by the above-
mentioned regulations, while the above-mentioned ordinance provides, in section 10
(4), for the right of appeal to the Supreme Court against a refusal by the Registrar to
register a union.

Article 3. The rules of a trade union must include provision for the various
aspects enumerated in the schedule to the ordinance. The funds of a union may be
spent only on the objects specified in section 14 of the ordinance and are specifically
precluded from being spent on fines imposed by a court, on any person for a criminal
offence (section 15) or for political purposes (section 16).

Article 4. Section 11 of the ordinance establishes the grounds on which the
registration of a trade union may be cancelled by the Registrar—namely on the direct
request of a trade union, on proof of fraud in an application for registration, on proof
of non-existence. An appeal may be made to the Supreme Court against such
cancellation.

Article 5. There are no legislative provisions relating to the affiliation of workers’
and employers’ organisations with international organisations.
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Article 6. The national legislation provides no guarantees which relate to the
establishment, functioning or dissolution of federations and confederations of
workers’ and employers’ organisations.

Article 7. There exists no legislative provision whereby a trade union may acquire
legal personality.

Article 8. There are no local laws regulating associations, meetings, etc. In
general, the law in force in Great Britain in respect of these matters applies for the
time being to St. Helena.

Article 9. There is no restriction on members of the pohce force belonging to a
trade union. There are no armed forces.
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88. Employment Service Convention, 1948

This Convention came into force on 10 August 1950

Australia. Ratification: 24 December 1949.

No declaration.

France. Ratification: 15 October 1952.

Not applicable: Overseas Departments:
French Guiana, Guadeloupe, Martinique,
Réunion: 27 April 1955.

No declaration: all other territories.

Netherlands. Ratification: 7 March 1950,

Applicable without modification: Surinam:
25 Yune 1951.

Applicable with modifications: Netherlands
Antilles: 25 June 1951.

New Zealand. Ratification: 3 December 1949.
Not applicable: Cook Islands and Niue,
Tokelau Islands: 3 December 1949.

United Kingdom. Ratification: 10 August
1949.
Applicable ipso jure without modification !:

Guernsey, Jersey, Isle of Man: 10 August 1949,
Applicable without modification:

Gibraltar: 22 March 1958.
Bahamas: 26 October 1966.

Applicable with modifications:

British Honduras: 28 August 1964.
Swaziland: 5 September 1966.

Decision reserved:

Bermuda, British Virgin Islands, Brunei,
Fiji, Gilbert and Ellice Islands, Hong Kong,
Seychelles, Solomon Islands, Southern Rhodesia:
22 March 1958.

Antigua, Dominica, Grenada, Montserrat,
St. Christopher-Nevis-Anguilla, St. Lucia,
St. Vincent: 13 March 1961.

Not applicable: Falkland Islands (Malvinas),
St. Helena: 22 March 1958.

1 See footnote 1 to Convention No. 2.

AUSTRALIA

New Guinea and Papua.
Employment Placement Service Ordinance.

Since June 1967 the operation of the employment service has been brought under

the above-mentioned ordinance.

NETHERLANDS

Surinam.

In reply to a direct request made by the Committee of Experts in 1967, the

Government has stated that no measures have yet been taken for the institution of
advisory committees in accordance with Articles 4 and 5 of the Convention. However,
as regards Article 6, paragraphs (¢) and (e), the Research Section of the Department
of Social Affairs has begun the preparatory work and the necessary investigations in
connection with manpower administration.

UNrtepD KINGDOM
Isle of Man.
Employment Act, 1965.
The constitution of the Employment Advisory Committee was changed by
the above-mentioned Act.

Article 8 of the Convention. A Youth Employment Service has been set up by
the Isle of Man Education Authority and a youth employment officer who has his
headquarters at the Authority’s office is now available.
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89. Night Work (Women) Convention (Revised), 1948 !

This Convention came into force on 27 February 1951

France. Ratification: 21 September 1953.

Applicable without modification: Overseas
Departments: French Guiana, Guadeloupe,
Martinique, Réunion: 27 April 1955.

No declaration: all other territories.

Netherlands. Ratification: 22 October 1954,

Applicable without modification: Netherlands
Antilles: 15 December 1955.

No declaration: Surinam.

New Zealand. Ratification:
1950.

Decision reserved: Cook Islands and Niue:
10 November 1950.

Not applicable: Tokelau Islands: 10 Novem-
ber 1950.

10 November

Applicable without modification: South West
Africa: 10 February 1958.

United Kingdom.?

Decision reserved: Antigua, Bahamas, Ber-
muda, British Honduras, British Virgin Islands,
Brunei, Dominica, Falkland Islands (Malvinas),
Fiji, Gibraltar, Gilbert and Ellice Islands,
Grenada, Hong Kong, Montserrat, St. Christo-
pher-Nevis-Anguilla, St. Helena, St. Lucia,
St. Vincent, Seychelles, Solomon Islands,
Southern Rhodesia, Swaziland: 27 March 1950.

No declaration: Guernsey, Jersey, Isle of Man.

ubli uth Africa.  Ratification:
2 ﬁep ﬁltlcgsgf Sout 4 ! This Convention revises Conventions Nos. 4 of 1919
arc - and 41 of 1934,
t See footnote 1 to Convention No. 14.
FRANCE

French Guiana, Guadeloupe, Martinique, Réunion.

See under metropolitan countries, Convention No. 89, France.
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92. Accommodation of Crews Convention (Revised), 19491

This Convention came into force on 29 January 1953

Denmark. Ratification: 30 September 1950.

Applicable without modification: Faroe
Islands: 28 September 1960.

No declaration: Greenland.

France. Ratification: 26 October 1951.

Applicable without modification: Overseas
Departments: French Guiana, Guadeloupe,
Martinique, Réunion: 27 April 1955.

No declaration: all other territories.

Netherlands. Ratification: 17 June 1958.

Not applicable:

Surinam: 14 November 1958.

Netherlands Antilles: 15 May 1959.

United Kingdom. Ratification: 6 August 1953.

Applicable without modification: Isle of Man:
13 February 1961.

Applicable with modifications: Hong Kong:
28 August 1964.

Not applicable:

Swaziland: 3 November 1958.

Southern Rhodesia: 7 July 1959,

Decision reserved:

Guernsey, Jersey: 8 March 1960.

Antigua, Bahamas, Bermuda, British
Honduras, British Virgin Islands, Brunei,
Dominica, Falkland Islands (Malvinas), Fiji,
Gibraltar, Gilbert and Ellice Islands, Grenada,
Montserrat, St. Christopher-Nevis-Anguilla, St.
Helena, St. Lucia, St. Vincent, Seychelles,
Solomon Islands: 8 March 1961.

1This Convention revises Convention No. 75 of 1946,

FRrRANCE

French Territory of the Afars and the Issas.

The conditions for the application of this Convention are prescribed by the texts
in force in metropolitan France, including Decree No. 1232 of 7 December 1954
respecting health and accommodation requirements on board trading and fishing
vessels as well as pleasure cruisers of 500 tons or more. The main provisions of this
decree also cover vessels of between 200 and 500 tons.

Safety checks are made before a vessel is put into service and annual visits, as
prescribed by Decree No. 489 of 7 May 1954, are made by committees with a view to
the application of the provisions of the Convention.
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94, Labour Clauses (Public Contracts) Convention, 1949

This Convention came into Jforce on 20 September 1952

- Denmark. Ratification: 15 August 1955. - nica, Gibraltar, Gilbert and Ellice Islands,
No declaration. Grenada, St. Lucia, St. Vincent, Solomon
. Islands: 22 March 1958.
France. Ratification: 20 September 1951. British Virgin Islands: 15 April 1958.
Applicable without modification: Overseas British Honduras: 20 November 1963.
Departments: French Guiana, Guadeloupe, - -St. Christopher-Nevis-Anguilla: 1 December
Martinique, Réunion: 27 April 1955. 1965.
" 'No declaration: all other territories. Applicable with modification:
-~ Netherlands. Ratification: 20 May 1952. Fiji: 1 June 1960.
Applicable without modification: Netherlands Swa'21} and: 28 August 1964.
Antilles, Surinam: 10 June 1955. Decision reserved:

- 5 . . Lo Falkland Islands (Malvinas), Hong Kong,
United Kingdom. Ratification: 30 June 1950. Montserrat, St. Helena, Seychelles: 22 March

Applicable ipso jure without modification: 1958,
Guernsey, Jersey, Isle of Man: 30 June 1950. Southern Rhodesia: 29 March 1961.

Applicable without modification:
Antigua, Bahamas, Bermuda, Brunei, Domi-

% See footnote [ to Convention No. 2.

FRANCE

French Guiana, Guadeloupe, Martinique, Réunion.
See under metropolitan countries, Convention No, 94, France.

New Caledonia.

Order No. 640 of 9 March 1967 to enforce Decision No. 137 of 1 March 1967 of the Standing Commit-
: tee of the Territorial Assembly. :

The above-mentioned decision prescribes the content of the general adminis-
trative clauses to be included in public works contracts. Sections 13 to 16 contain
provisions respecting the implementation of the labour iegislation.

UnNiteD KINGDOM
Mauritius.*

Labour Clauses in Public Contracts (Amendment) Ordinance, No. 57 of 9 December 1966 (Govern-
ment Gazette, 10 Dec. 1966, Legal Supplement).
Article 4, clause (a), sub-clause (iii), of the Convention. The above-mentioned
ordinance provides for the posting by contractors of notices setting out the conditions
of work.

1 Report for the period ending 30 June 1967, communicated by the Government of the United
Kingdom.
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95. Protection of Wages Convention, 1949

This Convention came into force'on 24 Sel;tember 1952

France. Ratification: 15 October 1952,
Applicable without modification:

Overseas Departments: French Guiana, Gua-
deloupe, Martinique, Réunion: 27 April 1955.

Overseas Territories: Comoro Islands, French
Polynesia, French Territory of the Afars and the
Issas, New Caledonia, St. Pierre and Miquelon:
8 July 1958.

Netherlands. Ratification: 20 May 1952,

Jersey, Isle of Man: 10 March 1956.

Bahamas, Brunei, Dominica, Gibraltar,
Grenada, Montserrat, St. Lucia, St. Vincent:
22 March 1958.

British Honduras: 5 January 1961.

Solomon Islands: 1 August 1961.

‘Swaziland: 13 April 1964.

Decision reserved:
Bermuda, British Virgin Islands, Falkland

Applicable without modification: Netherlands
Antilles, Surinam: 10 June 1955.

United Kingdom. Ratification: 24 September
1951.

Applicable without modification:

Islands (Malvinas), Fiji, Gilbert and Ellice
Islands, Hong Kong, St. Christopher-Nevis-
Anguilla, St. Helena, Seychelles: 22 March 1958.
Antigua: 15 April 1958. '
Southern Rhodesia: 8 March 1960,
Guernsey: 1 June 1960.

96. Fee-Charging Employment Agencies Convention (Revised), 1949 1

This Convention came into force on 18 July 1951

France. Ratification 2: 10 March 1953.

Not applicable: Overseas Departments:
French Guiana, Guadeloupe, Martinique,
Réunion: 27 April 1955.

No declaration: all other territories.
Netherlands. Ratification 2: 20 May 1952.

Applicable without modification: Surinam

10 June 1955.
Not applicable: Netherlands Antilles: 10 June
1955.

1 This Convention revises Convention No. 34 of 1933,
' Part I,

NETHERLANDS
Surinam.

In reply to a direct request made by the Committee of Experts in 1967, the
Government has stated that there is only one private employment agency and that
it is not run for profit. The labour inspection service carries out regular inspections
and the Government is satisfied that the agency carries out its operations free of
charge.
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98. Right to Organise and Collective Bargaining Convention, 1949

This Convention came into force on 18 July 1951

Denmark. Ratification: 15 August 1955.

Applicable without modification: Faroe
Islands: 28 September 1960.

No declaration: Greenland.
France. Ratification: 26 October 1951.

Applicable without modification: Overseas
Departments: French Guiana, Guadeloupe, Mar-
tinique, Réunion: 27 April 1955.

No declaration: all other territories.

United Kingdom. Ratification: 30 June 1950.
_ -Applicable ipso jure without modification !:
Guemsey, Jersey, Isle of Man: 30 June 1950.
. Applicable without modification:

Gibraltar: 19 June 1958.

British Honduras, Dominica, Grenada, St.
Lucia, St. Vincent: 29 December 1958.

Bahamas: 11 April 1962.

Brunei: 5 October 1962,

Montserrat: 26 November 1962.

Antigua, Bermuda: 15 January 1963.
192% Christopher-Nevis-Anguilla: 4 February

Falkland Islands (Malvinas): 18 February
1963.

Swaziland: 20 November 1963.

British Virgin Islands: 12 June 1964.

Fiji: 24 September 1965.

St. Helena: 17 June 1966.

Gilbert and Ellice Islands: 15 August 1967.

Decision reserved:
Solomon Islands: 19 June 1958.

Southern Rhodesia: 26 August 1958.
Hong Kong, Seychelles: 29 December 1958.

1 See footnote 1 to Convention No. 2.

Unitep KINGDOM

St. Helena (First Report).

Articles 1 to 5 of the Convention. None of the circumstances contemplated by the
Convention has so far arisen and consequently no relevant legislative provision or
administrative practice has yet been established.
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101. Holidays with Pay (Agriculture) Convention, 1952

This Convention came into force on 24 July 1954

France. Ratification: 29 March 1954.

Applicable without modification: Overseas
Departments: French Guiana, Guadeloupe,
Martinique, Réunion: 11 July 1955.

No declaration: all other territories.
Netherlands. Ratification: 27 November 1958.

Applicable without modification: Netherlands
Antilles, Surinam: 2 June 1964.

New Zealand. Ratification: 24 July 1953.

Decision reserved: Cook Islands and Niue:
24 July 1953.

Not applicable: Tokelau Islands: 24 July 1953,

United Kingdom. Ratification: 25 June 1956.

Applicable without modification:

St. Lucia, St. Vincent: 11 April 1960.

St. Christopher-Nevis-Anguilla: 5 January
1961.

Isle of Man: 29 March 1961.

British Honduras: 1 August 1961.

Antigua: 26 June 1962.

Applicable with modifications: Swaziland:
27 April 1966.

Decision reserved:

Southern Rhodesia: 22 March 1958.

Bahamas, Bermuda, British Virgin Islands,
Brunei, Falkland Islands (Malvinas), Fiji,
Gilbert and Ellice Islands, Hong Kong, Mont-
serrat, St. Helena, Seychelles, Solomon Islands:
9 February 1959.

Guernsey, Jersey: 8 March 1960.

Dominica: 23 February 1961.

Grenada: 13 March 1961.

Not applicable: Gibraltar: 9 February 1959.

FRANCE

French Guiana, Guadeloupe, Martinique, Réunion.
See under metropolitan countries, Convention No. 52, France.

Hong Kong. Unitep KINGDOM

There are no regulations designed to implement the terms of the Convention.
The 1966 census showed that, out of an active population of 1.4 million, only 21,970
persons were employed in agriculture. Most of these persons are self-employed, or
members of a farmer’s family, or seasonal or part-time workers. Only a small
percentage are regularly employed in large agricultural undertakings.

Seychelles.
Employment Benefits Ordinance, No. 34 of 31 December 1965 (Government Gazette, 1 Jan. 1966,

Supplement).

Section 3 of the above-mentioned ordinance, which applies to agricultural
workers, authorises the granting of 14 days annual paid holiday after one year of
continuous service. Absences due to sickness or maternity are not counted as part of
the annual holiday.

Swaziland (First Report).

Employment Proclamation, No. 51 of 28 August 1962 (Official Gazette of the High Commissioner for
Basutoland, the Bechuanaland Protectorate, and Swaziland, 7 Sep. 1962, No. 3323, p. 814)
(L.S. 1962—Swa. 1), as amended by Law No. 17 of 20 October 1965 (Government Gazette,
29 Oct. 1965, No. 129, Supplement, p. 564) (L.S. 1965—Swa. 1).

Regulation of Wages (Sugar Manufacturing Industry) Order, 1967 (Legal Notice No. 40 of 1967).

A declaration that the Convention would be applied to Swaziland, with the
modification that Articles 8 and 9 are excluded, was registered by the International
Labour Office on 27 April 1966.
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104. Abolition of Penal Sanctions (Indigenous Workers) Convention, 1955

This Convention came into force on 7 June 1958

New Zealand. Ratification: 28 June 1956.
Applicable without modification: Cook

Islands and Niue, Tokelau Islands: 28 June 1956.

105. Abolition of Forced Labour Convention, 1957

This Convention came into force on 17 January 1959

Australia. Ratification: 7 June 1960.

Applicable without modification: Nauru,
New Guinea, Norfolk Island, Papua: 5 October
1961.

Denmark. Ratification: 17 January 1958.

Applicable without modification: Faroe
Islands, Greenland: 17 January 1958.

Netherlands. Ratification: 18 February 1959.

Applicable without modification : Netherlands
Antilles, Surinam: 18 February 1959.

United Kingdom. Ratification: 30 December
1957.

Applicable without modification:
Antigua, Bermuda, Brunei, Dominica, Gibral-

tar, Grenada, Montserrat, St.
St. Vincent: 10 June 1958.

British Virgin Islands, Falkland Islands
(Malvinas), Gilbert and Ellice Islands: 8 July
1958.

Bahamas: 16 July 1958.

Seychelles: 28 July 1958.

St. Christopher-Nevis-Anguilla, St.
20 August 1958.

Guernsey, Jersey, Isle of Man: 17 March 1959.

Southern Rhodesia: 7 July 1959.

Hong Kong: 25 November 1959.

British Honduras: 27 April 1961.

Fiji: 18 February 1964.

Applicable with modification:

Swaziland: 31 Qctober 1958.
Solomon Islands: 8 March 1960.

Helena,

Lucia:
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108. Seafarers’ Identity Documents Convention, 1958

This Convention came into force on 19 February 1961

France. Ratification: 8 June 1967.
No declaration.

United Kingdom. Ratification: 18 February
1964.

Applicable without modification:

Antigua, Bermuda, British Honduras, British
Virgin Islands, Dominica, Falkland Islands
(Malvinas), Fiji, Gibraltar, Gilbert and Ellice
Islands, Grenada, Hong Kong, Montserrat,

St. Lucia, St. Vincent, Seychelles,. Solomon
Islands: 3 August 1964,

Brunei: 26 April 1965.

Isle of Man 1: 26 October 1966.

Guernsey !, Jersey !: 2 May 1967.

Decision reserved: Bahamas: 3 August
1964. ) .

Not applicable: Southern Rhodesia, Swazi-
land: 17 September 1964.

No declaration: all other territories.

t. Chri her-Nevis- ill t. Helen:
S istopher-Nevis-Anguilla, S 3, t Fishermen are not to be regarded as seafarers for
the purposes of this Convention (Article 1, paragraph 2).

UNiTep KINGDOM
Brunei (First Report).
Immigration Enactment, No. 23 of 1956.

No sea-going vessels are registered in Brunei. Passports are issued should a
launch be proceeding to another country. The application of Article 6 of the Conven-
tion is ensured by sections 10, 13, 14, 16 and 18 of the Immigration Enactment. A
seaman’s identity card is regarded as being equivalent to a landing pass.

Seychelles (First Report).

The Convention is applied by administrative provisions. Passports are not
issued in lieu of seafarers’ identity documents. These documents are issued to foreign
seafarers in certain cases. An identity document remains in the seafarer’s possession at
all times. With reference to Article 6 of the Convention, a seafarer is permitted to
enter into the territory provided that he holds a valid identity document, that he
enters for the purposes mentioned in the Article and that he will not be a charge on the
territory.

The Principal Immigration Officer is entrusted with the application of the
arrangements giving effect to the Convention.



286 115. Radiation Protection Convention, 1960

115. Radiation Protection Convention, 1960

This Convention came into force on 17 June 1962

United Kingdom. Ratification: 9 March 1962. Fiji, Montserrat: 7 July 1964.
Applicable without modification: Falkland Islands (Malvinas), Gibraltar, Solo-
mon Islands, Swaziland: 16 October 1964.

British Honduras: 7 July 1964, ..

Bermuda: 17 September 1964. lz;ut?:&allzzl) ;:;r;l;}e’r11996654.

Jersey: 11 December 1964, . . C o

Hong Kong: 1 December 1965. 192;. Christopher-Nevis-Anguilla: 1 December
Guernsey: 7 June 1967. - Dominica: 26 May 1966.

Decision reserved:

Isle of Man, Southern Rhodesia : 29 May 1963. No declaration: all other territories.

St. Lucia: 12 June 1964.

UnNiTED KINGDOM

Guernsey.
Safety of Employees (Ionising Radiations) (Guernsey) Ordinance, 1967.

Jersey.

In reply to a direct request made by the Committee of Experts, the Government
has stated that no provisions concerning the use of radio-active substances in respect
of activities other than those connected with medical and dental services have been
made with a view to giving effect to the Convention, because apart from these services
there are no establishments in the island whose activities involve the regular exposure
of workers to ionising radiations.

Regulations 2, 4 and 6 of the Code of Practice for the Protection of Persons
against Ionising Radiations lay down that persons under 16 years of age must not in
any circumstances be allowed to engage in work involving exposure to ionising
radiations.



Communication of Copies of Reports to the Representative Organisations
(Article 23, Paragraph 2, of the Constitution)

The information supplied on this point is summarised below.

Australia. Copies of the reports have been communicated to the organisations
in Australia. The reports relating to Nauru have also been communicated to the local
organisations.

France. Copies of the reports relating to the overseas departments have been
communicated to the local employers’ and workers’ organisations (French Guiana,
Guadeloupe, Martinique, Réunion). Copies of the reports relating to the overseas
territories (Comoro Islands, French Polynesia, French Territory of the Afars and the
Issas, New Caledonia, St. Pierre and Miquelon) have also been communicated to the
local employers’ and workers’ organisations.

New Zealand. Copies of the reports have been communicated to the organisa-
tions in New Zealand. The reports relating to the Cook Islands have also been com-
municated to the local workers’ organisations.

United Kingdom. Copies of the reports have been communicated to the repre-
sentative employers’ and workers’ organisations in the following territories: Bahamas,
Bermuda, British Honduras, Falkland Islands ( Malvinas), Fiji, Isle of Man, Mauritius,
Montserrat, St. Lucia, Solomon Islands, Swaziland.

In the following territories copies of the reports have been communicated to the
Labour Advisory Board: Gibraltar, Hong Kong.

The reports from the Seychelles state that at present there are no representatlve
employers’ organisations.

The reports from the following territories state that at present there are no
representative employers’ or workers’ organisations: Guernsey, Jersey.

In addition, copies of all reports supplied in respect of non-metropolitan terri-
tories have been communicated to the British Employers’ Confederation and to the
Trades Union Congress.

United States. Copies of the reports have been communicated to the organisa-
tions in the United States.



List of Reports Containing Information Which Has Not Been Summarised !

A — Reports containing information on the practical effect given to Conventions,
or on minor changes in their implementation.

B — Reports merely repeating or referring to the information previously supplied.

A B
Country
Conventions Nos. Conventions Nos.
Australia
Nauru? . ... ... — 16, 19, 22, 29, 45, 85, 88, 105
New Guinea . . . . . — 10, 19, 22, 29, 45, 85, 105
Norfolk Island . . . . —_ 10, 19, 22, 29, 45, 85, 88, 105
Papua . . . .. ... —_ 10, 19, 22, 29, 45, 85, 105
France
Comoro Islands . . . .| 2,12,24, 53,71, 74, 88, 92 13, 16, 17, 19, 22, 23, 29, 44, 45,
52, 69, 77, 718, 81, 85, 89, 95,
96, 101
French Guiana . . . .| 2,16, 78, 88, 95 12, 13, 22, 23, 44, 45, 52, 55, 56,
73, 74, 82, 92, 96
French Polynesia . . .| 2,16, 17, 53, 56, 73, 85, 88 6, 12, 13, 19, 22, 23, 29, 44, 45,
' 52, 55, 69, 71, 74, 81, 89, 92,
C 95, 96, 101
French Territory of the
Afarsandthelssas . .| 2, 16, 17, 44, 53, S5, 56, 73, 88| 6, 12, 13, 19, 22, 23, 24, 29, 45,
52, 81, 85, 89, 95, 96, 101
Guadeloupe . . . T .| 2,16, 56, 78, 88 12, 13, 22, 23, 44, 45, 52, 55, 73,
: 74, 81, 82, 92, 95, 96
Martinique . . . . . 2, 16, 44, 78, 88 12, 13, 22, 23, 45, 52, 55, 56, 73,
74, 81, 82, 92, 95, 96
New Caledonia ... . .| 2,17,19, 53, 55, 56, 711, 77, 78, | 6,12,13,22,23,24,29,44,45, 52,
88, 95 69, 81, 82, 85, 89, 92, 96, 101
Réunion . . . . . . . 2, 16, 44, 88 12, 13, 22, 23, 45, 52, 55, 56, 73,

74, 81, 92, 95, 96
St. Pierre and Miquelon. | 2, 16, 17, 19, 24, 44, 55, 56, 71,| 6, 12, 13, 22, 23, 29, 45, 52, 53,

73, 88 69, 74, 77, 78, 81, 82, 85, 89, -
92,95, 96, 101
Netherlands
Surinam . . . . . .. — 13, 95
New Zealand

Cook Islands . . . . . 82 1,2,9,11,12, 14, 15,16, 17, 21,
. 22, 26, 29, 30, 32, 44, 45, 50,

52, 53, 58, 64, 65, 74, 84, 88,

97, 99, 101, 104

Nive. . . ... ... 82,99 1,2,9,11,12, 14, 15,16, 17, 21,

22,26,29,30,32, 44,45, 50, 52,

53, 58, 64, 65, 74, 84, 88, 97,

101, 104

Tokelau Islands . . . .| 82 2,12, 16, 17, 22, 44, 45, 52, 53,
65, 74, 88, 101, 104

United Kingdom

Aden?®. . . . . . .. 85, 95 2,12, 16, 17, 19, 22, 24, 25, 29,
44, 45, 56, 69, 74, 81, 82, 88,
92,101, 105

Bahamas . . . . . . . 12, 85 2, 16, 17, 22, 24, 25, 29, 44, 56,
69, 81, 92, 101

Bermuda . . . . . . . 12, 44 10, 16, 17, 24, 25, 45, 56, 65, 69,

74, 81, 85, 92, 94, 101

1 If some of the information provided by a country on a given Convention is already summarised elsewhere in the
present volume, the relevant report is not mentioned in this list. ? Reports for the period ending 30 June 1967, commu-~
nicated by the Government of Australia. 2 Reports for the period ending 30 June 1967, communicated by the Govern-~
ment of the United Kingdom.
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A

Conventions Nos.
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Conventions Nos.

British Honduras . . .

Brunei

Falkland Islands
(Malvinas)

Guernsey

Isle of Man

Mauritius !

Montserrat

St. Helena

St.Lucia . . . . . . .
St. Vincent . . . . . .
Seychelles. . . . . . .

Solomon Islands

Swaziland . . . . . .

United States

American Samoa

Guam

Puerto Rico

Trust Territory of Pacific
Islands. . . . . . .

Virgin Islands

63

17

81, 94, 95
81

2,88
2,17, 19, 65, 81, 105
2, 56, 81, 88, 95

2, 42, 44, 56, 81, 101

12, 17, 74, 81, 88, 95, 101
2

2,17

I

53,74
53,74
53,74

74
53,74

10, 16, 19, 22, 24, 25, 29, 44, 45,
56, 65, 69, 74,92, 101

2,10, 11, 12, 16, 17, 19, 22, 24,
29, 42, 44, 45, 56, 65, 69, 74,
82, 88, 92, 94, 95, 101, 105

2, 12, 16, 19, 22, 24, 25, 29, 44,
45, 56, 69, 74, 81, 82, 85, 88,
92, 95, 101, 105

2, 12, 16, 19, 22, 24, 25, 44, 45,
56, 65, 69, 74, 88, 92, 101

2, 12, 16, 17, 19, 22, 24, 25, 29,
44, 45, 56, 63, 69, 74, 88, 92,
101, 105

10, 12, 16, 22, 29, 45, 63, 69, 74,
82, 92, 94, 95, 101, 105

12, 16, 24, 25, 29, 44, 45, 69, 74,
88, 95, 115

12, 16, 17, 22, 25, 29, 42, 44, 45,
63, 65, 69, 74, 82, 92, 94, 101,
105

10, 12, 16, 17, 19, 22, 24, 25, 29,
69, 74, 92, 94, 95, 105, 108

16, 19, 22, 24, 25, 29, 42, 44, 45,
56, 65, 69, 92

16, 17, 29, 42, 44, 45, 65, 69, 74,
81, 88, 92, 105

10, 12, 16, 19, 22, 24, 25, 29, 44,
45, 56, 65, 69, 74, 81, 82, 85,
92, 95, 101, 105

63

65

16, 19, 22, 24, 25, 29, 44, 45, 56,
65, 69, 74, 81, 82, 85, 88, 92,
105

.2,12, 16, 17, 19, 22, 24, 25, 29,

44, 45, 56, 65, 69, 74, 82, 88,
92,101

12, 16, 17, 19, 22, 24, 25, 42, 44,
45, 56, 65, 69, 74, 92, 105

55
55

55
55

1 Reports for the period ending 30 June 1967, communicated by the Government of the United Kingdom.
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INTRODUCTION

Atrticle 19 of the Constitution of the International Labour Organisation provides
that Members shall “ report to the Director-General of the International Labour
Office, at appropriate intervals as requested by the Governing Body ” on the position
of their law and practice in regard to the matters dealt with in unratified Conventions
and in Recommendations. The obligations of Members as regards Conventions are
laid down in paragraph 5 {e) of the above-mentioned article. Paragraph 6 (d) deals
with Recommendations, and paragraph 7 {a) and (b) deals with the particular
obligations of federal States.

Pursuant to the above-mentioned provisions, the Governing Body selects each
year the Conventions and Recommendations on which Members are requested to
supply reports. Since 1950 the summaries of these reports have been submitted each
year to the Conference.

The reports which are summarised in the present volume concern the two follow-
ing instruments dealing with forced labour: the Forced Labour Convention, 1930
(No. 29), and the Abolition of Forced Labour Convention, 1957 (No. 105).

The Governments of member States were requested to send their reports to the
International Labour Office before 1 July 1967. The present summary, which is
submitted to the Conference in conformity with article 23, paragraph 1, of the Consti-
tution, covers reports received by the Office up to 15 November 1967.

The Forced Labour Convention, 1930 (No. 29), has already twice been the subject
of reports under article 19 of the Constitution, in 1949 and 1961; in the latter year
reports were also requested on the Abolition of Forced Labour Convention, 1957
(No. 105).1

It should also be noted that summaries of the reports supplied pursuant to article
22 of the Constitution by States which have ratified the above-mentioned Conventions
are presented to the Conference each year.?

The report of the Committee of Experts on the Application of Conventions and
Recommendations (Report III, Part IV), which will also be submitted to the Con-
ference at its 52nd (1968) Session, will include the general conclusions by the Com-
mittee on the reports on the above-mentioned Conventions.

! The summaries of these reports are to be found in I.L.O.: Summary of Reports on Unratified
Conventions and on Recommendations (Article 19 of the Constitution), Report ITI (Part ID, Inter-
national Labour Conference, 33rd Session, Geneva, 1950 (Geneva, 1950), and 46th Session,
Geneva, 1962 (Geneva, 1962).

* These summaries have been presented to the Conference in the case of the Forced Labour
Convention, 1930 (No. 29), from the 17th Session (1933) onwards, and in the case of the Abolition
of Forced Labour Convention, 1957 (No. 105), from the 45th Session (1961) onwards. The sum-
mary of reports on ratified Conventions is now presented to the Conference as Report III (Part I):
Summary of Reports on Ratified Conventions (Articles 22 and 35 of the Constitution).






INSTRUMENTS ON FORCED LABOUR

Forced Labour Convention, 1930 (No. 29)

Abolition of Forced Labour Convention, 1957 (No. 105)

Afghanistan

CoNveNTION No, 29

Forced labour does not exist. It is prohibited under the Constitution.
Bolivia

CoNVENTION No, 29

Constitution.
Compulsory Military Service Act.

No form of forced or compulsory labour may be exacted. Article 5 of the Constitu-
tion provides that no type of servitude is recognised, that no one shall be compelled
to render personal services without his previous consent and without due remunera-
tion and that personal services may be imposed only when authorised under the law.

The services which may be required of persons by virtue of the Compulsory
Military Service Act are of a civic-military character. Article 208 of the Constitution
provides that the armed forces have the fundamental mission to defend and preserve
national independence and the security and stability of the republic; to assure the
application of the Constitution; to guarantee the stability of the legally constituted
government; and to co-operate in the integral development of the country.

Forced prison labour as a judicial penalty does not exist. The State supplies the
food of sentenced prisoners in accordance with the provisions of the law. Prisoners
may freely choose and do work for their own benefit.

In emergencies, as in the case of war, services may be required.

Minor communal services are not exacted.

Article 34 of the Constitution provides that persons who violate constitutional
rights and guarantees shall be subject to proceedings in the ordinary courts.

Ratification of the Convention would not imply any improvement of the national
legislation.

CoNvENTION No. 105

See under Convention No. 29.
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Bulgaria

CoNVENTION No. 105

Constitution of 4 December 1947 (D’rzhaven Vestnik (D.V.), Vol. LXIX, 6 Dec. 1947, No. 284,
p. 1).

Labour Code, promulgated by Ukase No. 544 (Izvestiya, 13 Nov. 1951, No. 91, p. 1) (L.S.2 1951—
Bul. 2), as amended.

General Regulations on works rules, as approved by Order No. 31 of 20 June 1967 (D.V., No. 52,
30 June 1967).

Forced labour does not exist in the cases dealt with by Article 1 of the Convention.

As part of legislative policy with respect to the abolition of forced labour and the
reform of labour law a number of enactments have gradually been repealed, viz.
the Labour Mobilisation Act in 1950, the Economic and Labour Mobilisation Act
in 1955, the Manpower Stability Act in 1953, sections 257, 268 and 269 of the Penal
Code, defining offences and prescribing criminal penalties in cases involving breaches
of labour discipline, in 1956 and section 5 of Order No. 121 of 19 November 1963
of the Council of Ministers by Decision No. 405 of 30 July 1965.

Any illegal compulsion to work makes the offender criminally liable under
section 159 of the Penal Code and civilly liable under section 45 of the Obligations
and Contracts Act.

Byeclorussia

CoNVENTION No. 105

Constitution of the Byelorussian S.S.R.
Labour Code of the Byelorussian S.S.R.
Criminal Code of the Byelorussian S.S.R.

Conditions have been created which assure everyone the optimum chance of
finding work. Under article 93 of the Constitution workers enjoy the right to employ-
ment and to a wage commensurate with the quality and quantity of work done. All
citizens are free to choose their place of work in accordance with their particular
abilities, wishes and qualifications. They are able to acquire skills, thanks to the
development of free public education and vocational training as well as the state
scholarship system.

According to section 26 of the Labour Code contracts of employment are freely
entered into by wage earners and salaried employees in all undertakings. The statutes
of the agricultural co-operatives also ensure that the work done by members of co-
operative undertakings is voluntary.

Under the Labour Code the permanent transfer of a worker to other work or his
transfer to another undertaking or workplace is subject to his agreement.

Under section 46 of the Labour Code any wage earner or salaried employee is
free to terminate his contract of employment by giving a fortnight’s notice.

Dismissal by the management is subject to approval by the competent trade union
committee, in accordance with section 10 of the Regulations governing the rights of
trade union works committees, local committees, etc., as confirmed by a Ukase of
15 July 1958 of the Presidium of the Supreme Soviet of the U.S.S.R.

1 Throughout this summary the abbreviation L.S. is used for the Legislative Series of the Inter-
national Labour Office.
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The guarantees laid down apply to all workers, irrespective of nationality and
race (article 98 of the Constitution).

Any curtailment of a worker’s right freely to choose his job is considered as a
serious violation of the rights of the citizen; as such, it constitutes a criminal offence
under section 134 of the Criminal Code.

Cameroon
Western Cameroon

CoNVENTION No. 105

Labour Code, Act No. 67/LF/6 of 12 June 1967.
Penal Code.

Section 2 of the Labour Code prohibits forced or compulsory labour.

Section 292 of the Penal Code prescribes penalties applicable to any person who,
in his personal interest, imposes on another person work or service for which that
other person has not offered himself voluntarily.

Ratification of the Convention had been deferred to permit the creation of a
compulsory civic service. This question will shortly be reconsidered.

Canada

CONVENTION No. 29

Provincial Legislation.
Manitoba.
Municipal Act (Revised Statutes of Manitoba, 1954, Ch. 173).

Ontario.
Fires Extinguishment Act (Revised Statutes of Ontario (R.S.0.), 1960, Ch. 149).
Statute Labour Act (R.S.0., 1960, Ch. 382).

Forced or compulsory labour as defined in the Convention does not exist. There
is no compulsory military service. Convict labour is carried out under the supervision
of the prison authorities.

Under legislation in several provinces men may be required to assist in fighting
forest fires. Some provincial Civil Defence Acts permit the imposition of labour in
the case of war and of emergencies due to natural disasters.

Under sections 1077 (1) to 1079 of the Manitoba Municipal Act a municipality or
village may provide for levying a rate for expenditure upon highways, based on
property assessment, which may be replaced by the performance of road work.
Under the Ontario Statute Labour Act some adult persons may be required to per-
form two or more days of statute labour, which may be regulated by the council of
atownship.

China
CONVENTION No. 29

Act of 4 December 1943 respecting labour service (L.S. 1943—Chin. 7).

Detailed measures for the enforcement of the Act respecting labour service. Promuigated on 18 April
1944; amended on 26 March 1956.
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Penal Code. Promulgated on 1 January 1935; as amended up to 23 October 1954.

Citizens’ Lat;our Conscription Law of 2 July 1937 (National Government Gazette, 19 Aug. 1937,
No. 2409).

Detailed measures for the enforcement of the Citizens® Labour Conscription Law. Promulgated
on 8 June 1938.

National General Mobilisation Act of 29 March 1942 (L.S. 1942—Chin. 2).

Detention Act. Promulgated on 19 January 1946; as amended up to 7 January 1957.

Act respecting the serving of prison sentences. Promulgated on 19 January 1946; as amended up to
7 January 1957.

Air Defence Act of 12 May 1948.

Regulations respecting labour services performed by convicts outside prison. Promulgated on
1 November 1947; as amended on 17 August 1955.

Regulations for the disposal of prisoners during the period of suppression of the rebellion. Promul-
gated on 23 August 1954 (entered into force on 1 September 1954 for Taiwan, Fukien and
Chekiang provinces).

Regulations of 30 December 1955 respecting security measures for convicts involved in larceny
and related crimes during the period of the suppression of the rebellion.

The Government has, with regard to the provisions of the above-mentioned
legislation, supplied information corresponding to that contained in its report for
the period ending 31 December 1960.1

On 11 March 1937 the Legislative Yuan decided that ratification of this Con-
vention should be postponed until a later date. No details about this decision are
available because the relevant records were lost during the Second World War. The
revision of the existing Act respecting labour service and its enforcement measures
is under consideration.

Colombia

CoNVENTION No. 29

Constitution.

Labour Code, Decree No. 2663 of 5 August 1950 (Diario Oficial (D.0.), 9 Sep. 1950, No. 27407,
p. 929) (L.S. 1950—Col. 3A), as amended by Decree No. 3743 of 20 December 1950 (D.O.,
11 Jan. 1951, No. 27504, p. 113) (L.S. 1950—Col. 3B).

Penal Code.

Article 22 of the Constitution prohibits slavery. Article 39 of the Constitution
and sections 8 and 11 of the Labour Code guarantee freedom to choose a profession
or occupation. Section 308 of the Penal Code prescribes that penal sanctions shall
be imposed on any person who, in cases not authorised by law, prevents another
person from exercising his trade or occupation or forces that person to exercise it.

The armed forces have contributed, by means of military civic action, to the
development of the outlying regions of the country, by constructing roads, building
schools and health posts, digging wells, and reconstructing villages affected by
earthquakes. In developing countries the armed forces must accomplish a social
function in addition to undergoing military training. This social function is also
discharged by the programmes of the National Apprenticeship Service (SENA) and
of the Popular Cultural Action Service and by means of a wide variety of training
courses for soldiers in technical schools and different branches of the armed forces.
On discharge after 18 months soldiers may have become trained tractor drivers,

1See LL.O.: Summary of Reports on Unratified Conventions and on Recommendations (Article
19 of the Constitution), Report III (Part II), International Labour Conference, 46th Session, Geneva,
1962 (Geneva, 1962), p. 4.
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bulldozer operators, mechanics, etc. The old concept of military service as forced
bringing together of the rural classes, as a result of which the farm labourer came
afterwards to swell the numbers of the unemployed urban population, has thus
been abandoned.

Under Decree No. 1817 of 1964, which regulates the prison system, work is
defined as the major means of social and moral rehabilitation of prisoners and
detainees, and is consequently obligatory. Private entities may rent workplaces and
workshops in the prisons, subject to employing the prisoners in them and paying
them a daily wage equal to the wage rates established by law. The prisoners perform
their work under the supervision of such prison authorities as workshop instructors,
teachers and guards. The work done by prisoners is not considered as part of the
penalty, but as therapy and rehabilitation.

There is no need to modify the legislation or practice in order to implement the
Convention. It has been submitted to the National Congress with a view to ratifica-
tion.

Ethiopia

ConVENTION No. 29

Revised Constitution of 1955.

Under the revised Constitution citizens have freedom of choice of employment,
movement and association.

The Government is at present studying the legal implications with a view to issuing
rules and regulations that will be in conformity with both Conventions Nos. 29 and
105. As soon as the preparatory work on such rules and regulations has been com-
pleted the question of ratification of the Conventions will be brought to the attention
of the competent authorities.

ConNVvENTION No. 105

See under Convention No. 29.

France

CoNVENTION No. 105

Forced or compulsory labour is not practised in French territory in any of the
forms dealt with by the Convention.

In order to demonstrate its support for the International Year for Human Rights
the Government decided to set in motion the procedure for ratification of the Con-
vention by Parliament. This procedure has now been instituted.

Guatemala

ConvenTION No. 29

Constitution of 15 September 1965 (E! Guatemalteco (E.G.), 15 Sep. 1965).
Labour Code, Decree No. 1441 of 5 May 1961 (E.G., 16 June 1961, No. 14, p. 145) (L.S. 1961—
Gua. 1).
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The legislation in force guarantees freedom of work and of contract. No form of
forced labour exists, not even of the kind permitted under the exceptions provided
for in the Convention. The legal system prohibits any official from overstepping his
powers in this respect.

A system of vocational training has been established in penal establishments for
prisoners but in no case may they perform forced labour as defined by Article 2 of
the Convention.

In introducing changes in the labour legislation reference is made to the standards
contained in international labour Conventions and Recommendations.

The legal system expressly prohibits forced labour instead of regulating it as in
the case of Convention No. 29. As Guatemala has ratified Convention No. 105, it is
not considered necessary to ratify Convention No. 29,

Hungary

CoNVENTION No. 105

Labour Code, Legislative Decree No. 7 of 1951 (Magyar Kéziény (M.K.), 31 Jan. 1951, Nos. 17-18,
p- 55) (L.S. 1951—Hun. 1), as amended by Legislative Decree No. 25 of 1953 (M.K., 28 Nov.
1953, No. 62, p. 381) (L.S. 1953—Hun. 1) and by Legislative Decree No. 29 of 1964 (M.K.,
18 Dec. 1964, No. 78, p. 677) (L.S. 1964—Hun. 1).

Penal Code, Act No. V of 1961.
Act No. XIX of 1946.
Decree No. 53 of 28 November 1953 to implement the Labour Code, as amended.

Ordinance No. 40 of 11 February 1951 of the Council of Ministers respecting the recruitment of
manpower (M.K., 11 Feb. 1951).

Forced or compulsory labour does not exist in any form. Section 1 of Act No.
XIX of 1946 repealed certain regulations which permitted restrictions to be imposed
on freedom to work, and section 2 of Ordinance No. 40 of 11 February 1951 sti-
pulates that the recruitment of manpower must be voluntary. Under section 14 of the
Labour Code and section 18 of the decree issued thereunder a worker may, by
giving notice, terminate any employment for an indefinite period. Infringements on
freedom to work are punishable under sections 144 and 261 of the Penal Code.

India

CoNVENTION No. 105

Constitution of 26 November 1949 (The Gazette of India, Extraordinary, 26 Nov. 1949).

Article 23, paragraph (1), of the Constitution prohibits traffic in human beings,
begar and similar forms of forced labour. However, paragraph (2) of the same article
permits the State to impose compulsory service for public purposes.

Section 374 of the Penal Code prescribes penal sanctions for unlawfully compelling
any person to labour.

The main obstacle to ratification of the Convention is the wording of Article 1 ().
While forced or compulsory labour is not normally utilised as a method of mobilising
and using labour for purposes of economic development, there may be rare occasions
when the Government may have to requisition labour compulsorily for such purposes
under paragraph (2) of article 23 of the Constitution.
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Indonesia

ConvenTION No. 105

As forced labour does not exist the formulation of regulations on this form of
labour is considered to be unnecessary.

Italy

ConNvENTION No. 105

Act No. 447 of 24 April 1967 (Gazzetta Ufficiale, 26 June 1967, No. 158).

Parliament has approved ratification of the Convention by the above-mentioned
Act.

Japan

CoONVENTION No. 105

Constitution.
Penal Code, Law No. 45 of 1907.

Labor Standard Law, No. 49 of 5 April 1947 (Official Gazette (0.G.), 7T Apr. 1947, No. 303, p. 1)
(L.S. 1947—7Jap. 3).

Mariners’ Law, No. 100 of 1 September 1947 (0.G., 1 Sep. 1947, Extra (1), p. 1) (L.S. 1947—]Jap. 5).
National Public Service Law, No. 120 of 1947,
Mail Law, No. 165 of 1947.

Public Corporation Labor Relations Law, No. 257 of 20 December 1948 (0.G., 20 Dec. 1948,
Extra No. 47, p. 17).

Trade Union Law, No. 174 of 1 June 1949 (0.G., 1 June 1949, Extra No. 68, p. 2) (L.S. 1949—1Jap. 3).
Rule 14-7 of the National Personnel Authority (Political Activity) (1949).

Local Public Service Law, No. 261 of 1950.

Local Public Enterprise Labor Relations Law, No. 289 of 1952.

Public Telecommunication Law, No. 97 of 1953.

Article 18 of the Constitution prohibits involuntary servitude, except as a punish-
ment for crime. Fundamental freedoms and rights bearing on the Convention are
listed in articles 14, 19 to 21 and 28 of the Constitution, and procedures to secure
such freedoms and rights are laid down in articles 31, 32, 34 and 36 of the Consti-
tution.

Sections 193 to 196 of the Penal Code punish violations by a public officer of the
freedom or rights of the people in the performance of his duties. Under sections 5
and 117 of the Labor Standard Law employers in private undertakings who force
workers to work against their will are liable to penal sanctions. The Mariners’ Law
applies these provisions to seamen.

There exists no compulsion to labour except in the case of punishment as a con-
sequence of a conviction in a court of law. In this regard the Government refers to
the report on this Convention submitted in 1961.1

1 See I.L.O.: Summary of Reports on Unratified Conventions and on Recommendations (Article 19
of the Constitution), Report III (Part II), International Labour Conference, 46th Session, Geneva,
1962 (Geneva, 1962), p. 18.



10 Unratified Conventions

Japan ratified Convention No. 29 in 1932. The Government considers that the
purport of Convention No. 105 is also given effect in Japan, as explained above.
However, due to various circumstances, including the fact that the interpretation of
the scope of forced labour prohibited by Convention No. 105 is not clear enough,
the Government will continue to examine carefully whether or not there exists any
discrepancy between the national legislation and the Convention, as well as other
problems.

The provisions in the national legislation which might have some relationship to
clauses (a) to (e) of Article 1 of the Convention (although, as stated above, the
Government is not at present in a position to ascertain definitely the existence of any
discrepancy between the national legislation and the Convention) are cited below.

Article 1, clause (a), of the Convention. The Constitution guarantees freedom of
thought and conscience, freedom of assembly and association as well as of speech,
secrecy of any means of communication, etc., and generally there can be no laws or
regulations such as are directly prohibited under this clause. The only exception is
the case of the public employees, who are prohibited from engaging in a certain range
of political activities in view of their special status as public employees and in order
to keep them politically neutral and to secure the confidence of the people in the
fairness of the administration. Under section 102 and section 110, paragraph 1 (19),
of the National Public Service Law, a national public employee who engages in any
political activity as defined by the rules of the National Personnel Authority other
than to exercise his right to vote is liable to penal servitude. Under Rule 14-7, para-
graph 1, of the National Personnel Authority (Political Activity) these provisions
apply to all personnel in regular government service, including persons given tem-
porary or conditional appointments, on leave of absence, in temporary retirement,
under suspension from duty, or not on duty temporarily for any cause whatever.
However, they do not apply to advisers, consultants, committee members and
similar part-time advisory personnel as designated by the National Personnel Autho-
rity.

Paragraphs 5 and 6 of the Rule define “ political purpose ” and “ political activity
respectively. The definition of “ political activity ” covers, inter alia, the use of posi-
tion or title, the power deriving therefrom, or official or non-official influence for
any political purpose; soliciting or receiving, or being in any manner concerned in
soliciting or receiving, levies, donations, subscriptions, membership fees or money or
other things of value for political purposes; planning the formation of a political
party or other political organisation, participating in such formation or assisting such
activity, or becoming an officer, political adviser or member with a similar role of
such an organisation; publishing, editing, or distributing any newspaper or publica-
tion which is an organ of a political party or other political organisation or assisting
such activity; making such public expressions of opinion as may have a political
purpose at an assembly or other place where contact may be had with a large number
of people; issuing, circulating, posting, or distributing such literature, drawings, etc.,
as may have a political purpose.

The list of “ political purposes ” includes, inter alia, supporting or opposing any
particular candidate in an election for elective public office as defined in Rule 14-5;
supporting or opposing any particular political party or other political organisation;
obstructing the administration of policies decided by an agency of the national
Government or a public agency (including those embodied in the laws, orders, rules
or by-laws of a local public entity).

Clause (c). Forced labour as a means of labour discipline does not generally
exist, Certain provisions impose penalties, including penal servitude, on persons
engaged in the mail service who wilfully and maliciously fail to handle mail or cause
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it to be delayed (section 79, paragraph 1, of the Mail Law); on persons engaged in
the public telecommunication business who fail to handle public telecommunications
without justifiable reasons or handle them improperly (section 110 of the Public
Telecommunication Law); on persons employed in electricity and gas undertakings
who without justifiable reasons fail to handle business, in so far as they cause impedi-
ments to the supply of electricity or gas. These provisions aim at ensuring the smooth
operation of services which are essential to the daily life of people in general. By
virtue of section 128 of the Mariner’s Law, a mariner is punishable with penal servi-
tude if he leaves his vessel without permission in case of imminent danger, refuses to
obey orders or fails to render services when necessary to save human life, the vessel,
the aeroplane or the cargo, or deserts his vessel in a foreign country. This provision
aims at ensuring the safety of navigation, etc., in view of the special nature of maritime
labour.

Clause (d). The Constitution guarantees in article 28 the right of workers to
organise and to bargain and act collectively. Trade unions’ justifiable acts (including
justifiable strikes) are not subject to any penal sanction (section 1, paragraph 2, of
the Trade Union Law). This provision also applies to employees of public corpora-
tions and national enterprises and to employees of local public enterprises who, in
view of the highly public nature of these services, are prohibited by law to go on
strike (section 17 of the Public Corporation Labor Relations Law and section 11 of
the Local Public Enterprise Labor Relations Law). These employees are not immune
from civil liabilities if they go on strike but, when the strike is declared for the purpose
of maintaining and improving conditions of work and for raising the economic
status of the workers through bargaining with the employer, it is not, as a justifiable
act under penal laws, subject to penal sanctions.

Public employees are prohibited to go on strike in view of the special nature of
their duties and of other considerations. Those who have engaged in a strike are not
subjected to a penalty but those who have conspired, instigated or incited the
perpetration of a strike are liable to penal servitude under the National Public
Service Law (section 110, paragraph 1, clause 17, read together with section 98,
paragraph 2) and under the Local Public Service Law (section 61, clause 4, read
together with section 37, paragraph 1).

Clauses (b) and (e). There are no legislative provisions relating to these clauses.
Forced labour for the purposes mentioned in them does not exist.

Kuwait

ConvENTION No. 29

Convention No. 29 is still under consideration by the competent authorities.
Convention No. 105 has been ratified. There is no special legislation respecting forced
labour.

Lesotho

ConvenTioN No. 105
Constitution.
Trade Unions and Trade Disputes Law, No. 11 of 1964.
Employment Act, No. 22 of 1967.

No forced or compulsory labour may be exacted in any of the cases mentioned
in the Convention. Fundamental human rights bearing on Article 1 (a) and (e) are
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guaranteed in articles 4, 9 and 17 of the Constitution. Section 78 (d) of the Employ-
ment Act, 1967, and section 60 of the Trade Unions and Trade Disputes Law are
relevant to Article 1 (b) and (d) respectively.

Section 78 (a) to (d) of the Employment Act excludes from the definition of
forced labour military service, work performed by convicted persons or in case of a
natural disaster, etc., and minor communal services, in conformity with article 9 of
the Constitution.

Section 80 of the Employment Act provides for the application of penal sanctions
where a chief or public officer puts any constraint upon persons in his charge to
work for any private individual, company or association.

The current legislation was enacted with a view to giving effect to the Convention.
No difficulties prevent its ratification.

Malawi

CoNvVENTION No. 105

Penal Code.

Taxation Act, No. 9 of 1966.

Convicted Persons (Employment on Public Works) Ordinance.
Preservation of Public Security Ordinance.

Employment Ordinance, No. 14 of 1964 (Nyasaland Gazette, 20 Mar. 1964, Supplement 15 C) (L.S.
1964—Ny. 1).

There is no legislative provision for the imposition of forced or compulsory
labour for the purposes mentioned in Article 1 (b), (c¢), (d) or (e) of the Con-
vention.

On account of the political situation regulations have been issued pursuant to the
Preservation of Public Security Ordinance which permit detention. Detainees may
be required to work. Such work is executed under the supervision and control of
public officers.

Under section 3 (1) of the Convicted Persons (Employment on Public Works)
Ordinance a court, instead of imposing a sentence of imprisonment, may order the
person convicted of the offence to perform public work for a period not exceeding
six months.

Under section 15 of the Taxation Act, 1966, district commissioners may order tax
defaulters who are unable to pay their taxes to perform public work for a period not
exceeding four weeks. Aggrieved tax payers may appeal to a court of law,

The measures provided for under the Preservation of Public Security Ordinance
and the Taxation Act, which are deemed necessary to preserve public security and
relieve the burden on the courts, preclude acceptance of the Convention.

Mauritania

ConNveNTION No. 105

Labour Code, Act No. 63-023 of 23 January 1963 (Journal officiel (J.0.), 20 Feb. 1963, No. 106,
p. 53; errata: J.O., 15 May 1963, No. 112, p. 143) (L.S. 1963—Mau. 1).

Act No. 63-134 of 17 July 1963 to provide for the opening of worksites for purposes of economic
and social development (J.0., 7 Aug. 1963, No. 117, p. 254) (L.S. 1963—Mau. 2).
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Section 3 of the Labour Code, which forbids forced or compulsory labour,
prohibits any form of coercion for whatever reason.

Act No. 63-134 of 17 July 1963, providing for development worksites, states in
section 2 that work under these schemes must be voluntary and that any person
taking part may withdraw at any time and without any restriction.

Forced or compulsory labour is not permitted in the cases listed in Article 1 of
the Convention.

Infringements of the prohibition on forced labour are punishable by the penalties
laid down in section 56, book V, of the Labour Code. These penalties are imposed
irrespective of whether the offender is public or private in character.

National legislation is in accordance with the Convention and there is no inherent
difficulty in applying the instrument.

Nepal

CONVENTION No. 29

Factories and Factory Workers Act, 1959.
Factories and Factory Workers Rules, 1963.

No forced labour and no system of slavery exists. Labour legislation safeguards
the basic interests of workers and is properly implemented.

CoNVENTION No. 105

See under Convention No. 29.

New Zealand

CoNVENTION No. 105

Police Offences Act, 1927.

Public Safety Conservation Act of 20 April 1932 (22 Geo. V, No. 3) (L.S. 1932—N.Z. 4).
Penal Institutions Act, 1954,

Industrial Conciliation and Arbitration Act of 1 October 1954.

Crimes Act, 1961.

Since forced or compulsory labour as defined in the Convention has always been
foreign to the national way of life, there has been no occasion to provide in legislation
for either its use or its prohibition.

Article 1, clause (a), of the Convention. Section 20 of the Penal Institutions Act
provides that every inmate not awaiting trial or on remand shall be employed in such
work as is directed by the superintendent of the institution. Such work is regarded
as contributing to the social re-education of the inmates. There is nothing in the
legislation or practice making anyone liable to imprisonment (with the consequent
obligation to perform labour) as a punishment merely for the purposes mentioned
in this clause of the Convention. Sections 81 to 83 of the Crimes Act, concerning
sedition, are not intended to punish opposition to the established order by means of
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forced labour, as was recognised by the Committee of Experts on the Application of
Conventions and Recommendations in its 1962 report.!

Clause (b). The use of forced or compulsory labour by the State as a method of
mobilising labour for purposes of economic development is not practised. Any
attempt to do this would infringe the basic rights of the individual under the common
law, which provides him with means of redress. The Government (the largest
employer of labour), when seeking labour, offers wages and conditions of work in

.general alignment and comparing favourably with those available for similar work
elsewhere. The worker has an inherent right to accept or reject any offer of employ-
ment, and to terminate employment at will, subject to such notice as is recognised as
usual and reasonable in the particular circumstances. The power to declare a state of
emergency under the Public Safety Conservation Act is strictly limited to threats to
life, public safety and public order, and cannot be used for purposes of economic
development.

Clause (c¢). No forced or compulsory labour may be imposed as a means of
labour discipline. The most serious disciplinary action that may be taken by the
State or any other employer against a worker is dismissal. In such event the worker
has the unimpeded right to seek other employment.

Clause (d). Under section 192(1) of the Industrial Conciliation and Arbitration
Act a person who is bound by any award or industrial agreement, and who takes part
in a strike in the industry covered by that award or agreement, is liable to a monetary
penalty only, and is not subject to forced labour. Labour unions are not obliged to
register under this Act, and a registered union may cancel its registration. The
Police Offences Act, 1927, provides that persons may not combine to leave their
employment in the gas, electric light, and water supply industries, which are regarded
as essential in the national interest, without due notice (a minimum of fourteen days),
subject to a penalty of fine or imprisonment. These provisions comply with the
Committee of Experts’ stipulation that “essential services ”, if not defined in too
extensive terms, constitute one of the circumstances in which it was agreed that the
Convention does not prohibit the imposition of penalties involving prison labour for
having taken part in an illegal strike.

Regulations for conservation of public safety and order and for securing the
essentials of life to the community may be made under the Public Safety Conservation
Act, and may provide for imprisonment for offences against the regulations. No
regulations have been made under these provisions. It is considered that any regula-
tions that might be found necessary in the future would come within the “ circum-
stances ” in which it is accepted that the penalty may involve normal prison labour.

Clause (e). There is no possibility of forced labour as defined in this provision.

There would appear to be no obstacle to ratification of the Convention.

Tokelau Islands

ConvenTioN No. 105

Under the traditional communal organisation of the village the people always
provided free labour for community projects. There is only one community on each
of the three small atolls, so that the works undertaken constituted minor communal
services for the direct and specific benefit of the community concerned. Since 1 April

*See LL.O.: Report of the Committee of Experts on the Application of Conventions and
Recommendations (Articles 19, 22 and 35 of the Constitution), Report III (Part 1V), International
Labour Conference, 46th Session, Geneva, 1962 (Geneva, 1962), p. 237.
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1967, by decision of the Administration, such operations have been on a wage-
payment basis, in order to provide an incentive to the islanders and a stimulus to the
economy.

Nicaragua

CoNVENTION No. 105

Constitution of 1 November 1950 (La Gaceta, 6 Nov. 1950, No. 235, p. 2209).
Penal Code.

No forced or compulsory labour exists or is used for any of the purposes men-
tioned in Article 1 of the Convention.

1llegal exaction of forced or compulsory labour is punishable under section 272
of the Penal Code.

Neither legislation nor practice presents any obstacles to ratification of the
Convention, which will shortly be submitted to the National Congress for con-
sideration.

Philippines

CoNVENTION No. 29

Constitution.

Civil Code, Republic Act No. 386.
Penal Code, as revised by Act No. 3815.
Act No. 2071 to prohibit slavery.

Forced labour is prohibited by article III, section 1 (13), of the Constitution. It is
punishable under sections 272 and 286 of the revised Penal Code, under sections 1
and 2 of Act No. 2071 and under section 32 (14) of Republic Act No. 386.

The imposition of forced labour is, however, permitted as punishment for a crime
(under article III, section 1 (13), of the Constitution); in the case of military or naval
service; and in the interests of the general welfare; thus an ordinance requiring able-
bodied male residents of the different municipalities to assist in apprehending robbers
and other law breakers and to act as patrols for the protection of the municipality
was held not to be a violation of the involuntary service clause of the Constitution.

The term “ forced labour ” as used in the Convention does not include any of
the above-mentioned cases.

Rumania

ConvENTION No. 105

Constitution of 21 August 1965 (Buletinul oficial (B.O.), A21 Aug. 1965, No. 1, p. ).

Labour Code, Act of 30 May 1950 (Scdnteia, 31 May 195G), as amended by Decree No. 369 of 13
July 1956 (B.0., 24 July 1956, No. 20, p. 137) (L.S. 1956—Rum. 1), Decree No. 90 of 18 February
1958 (B.0., 22 Feb. 1958, No. 9, p. 85) (L.S. 1958—Rum. 1) and by Decree No. 266 of 19 July
1960 (B.0., 21 July 1960, No. 12, p. 90) (L.S. 1960—Rum. 1).

Decree No. 31 of 1954 respecting the rights of natural persons and bodies corporate.

Article 18 of the Constitution guarantees the right to work. The State ensures
that this right is freely exercised in accordance with the qualifications of each citizen.
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Article 17 of the Constitution makes any attempt to impose restrictions on the
exercise of this right punishable by law. In other words, citizens possess equal rights
in all fields.

Since neither the former Constitution nor any other statutory measures in force
at the time when the Convention was adopted permitted the employment of forced
labour, it has not been necessary to amend the national legislation.

Spain

CONVENTION No. 105

Penal Code of 23 December 1944,

Basic Act of 17 May 1958 to promulgate the principles governing the National Movement (Boletin
Oficial del Estado (B.O.E.), 19 May 1958).

Basic Act of 10 January 1967.

Decree of 26 January 1944 to approve the consolidated text of the First Book of the Act respecting
contracts of employment (B.0.E., Year 1X, 24 Feb. 1944, No. 55, pp. 1627-1634) (L.S. 1944—
Sp. 1 A).

Order of 24 May 1962 to approve Regulations governing contracts of employment in the Equatorial
Region (B.O.E., 5 June 1962).

Decree No. 1885 of 3 July 1964 to promulgate the Act respecting autonomous rule for Equatorial
Guinea.

Instruction of 15 April 1967 (Boletin Oficial de la Provincia del Sdhara, 30 Apr. 1967, No. 132).

Ordinance No. 227 of 17 April 1967 (Boletin Oficial de la Provincia de Ifni, 30 April 1967, No. 157).

The national legislation does not permit any form of forced or compulsory labour
for any of the purposes mentioned in Article 1 of the Convention. For this reason
there was no need to adopt any measures to abolish such labour in order to give
effect to the Convention.

The illegal exaction of forced labour is not defined as a specific offence under the
law. Title XII of the Penal Code, which punishes offences against freedom and
security, would be applicable in such a case.

The Convention was ratified in 1967.

Sudan

CoNVENTION No. 105

Transitional Constitution.
Penal Code=.

Trade Disputes Act, 1966.
Local Government Ordinance.
Locusts Destruction Ordinance.
Trade Unions Ordinance, 1966.

Section 311 of the Penal Code prohibits the exaction of forced labour and pro-
vides for a penalty of imprisonment or fine or both in case of violation of this
provision.

Article 1, clauses (a), (c) and (d), of the Convention. Forced labour is not exacted
in any of these cases. Under the Transitional Constitution citizens are equal regardless
of their race, colour, social origin, religion, or beliefs, and enjoy the right of free
association, expression and combination, subject to the law. The Trade Unions
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Ordinance and the Trade Disputes Act regulate the right of free organisation and
collective bargaining.

Clause (b). The Model Local Order, issued under section 15A of the first schedvle
to the Local Government Ordinance, as amended in 1959, authorises the local
councils to require obligatory work in case of emergency (flood, fire, epidemic,
earthquakes and other local calamities) and for essential work necessary for the
preservation of the community, including the maintenance of communications, under.
the following conditions: (a) the place of work must be as near as practicable to the
place of residence; (b) the period of work may not exceed 30 days in any one period
of 12 consecutive months; and (¢) persons must not be paid at a rate less than the
current rate of pay for similar work in the area.

This order was issued before independence in a period of labour shortage especially
on the frontiers, and is not used under present conditions. The local councils are
responsible for providing such services. The Community Development Division, a
new division within the local government framework, aims at the mutual participa-
tion in community development of the citizens through voluntary work and of the
Government through financial and technical help.

As locusts constitute a menace to crops, one of the major national income re-
sources upon which the population depends, the Locusts Destruction Ordinance
requires the assistance of able persons in the destruction of locusts and their eggs.

There is no difficulty delaying ratification of the Convention. A memorandum
is intended to be submitted to the Council of Ministers with a view to ratification.

Thailand

CoNVENTION No. 29

There are no laws or regulations dealing directly with forced or compulsory
labour as defined in the Convention.

All work or service exacted in virtue of the Conscription for Military Service
Act, B.E. 2464 (1921), and the rules and regulations issued thereunder is of a purely
military character. Prison labour can be exacted only as by a consequence of a conviction
in a court of law and must be carried out under the supervision and control of the
prison officers in compliance with the rules and regulations established by the
Department of Corrections in the Ministry of Interior and the Penitentiary Act,
B.E. 2479 (1936). Work or service ‘may be exacted in cases of emergency through
proclamation of martial law by Royal Decree. Minor communal services may be
exacted in accordance with the provisions of the Local Government Act, B.E. 2457
(1914), as amended.

No other form of labour may be exacted.

The illegal exaction of forced labour either by public officials or bodies, or by
private individuals or associations, would be punishable under sections 309 to 321
of the Criminal Code, B.E. 2499 (1956).

With the existing legal framework and practice, no difficulty is envisaged as regards
the ratification of the Convention in the near future.

CoNvVENTION No. 105

No forced or compulsory labour may be exacted in any of the cases mentioned
in Article 1 of the Convention.

With the existing legal framework and practice, no difficulty is envisaged as
regards the ratification of the Convention in the near future.

See also under Convention No. 29.
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Turkey

ConNveNTION No. 29

Detailed information on the measures giving effect to the Convention was
supplied in the Government’s previous report.! No change has since occurred in the
relevant legislation.

Ukraine

ConvenTION No. 105

Labour Cade of the Ukrainian S.S.R.
Penal Code of the Ukrainian S.S.R.

There is no forced labour. Section S of the Labour Code states that undertakings,
etc., in the socialised sector shall engage for employment only persons freely con-
senting to be so employed. Under section 46 of the Labour Code, all wage earners
and salaried employees may terminate their employment contract and leave their
employment at their own desire, subject to two weeks’ notice.

Although section 11 of the Labour Code provides that “ in exceptional circum-
stances ” (e.g. in the case of natural disasters or of shortage of manpower for the
performance of tasks of national importance) all citizens of the Ukrainian S.S.R.
other than those mentioned in sections 12 to 14 are liable to labour conscription . . .”,
this section has not been applied in practice for several decades.

The Penal Code of the Ukrainian S.S.R. does not refer specifically to the offence
of imposing forced or compulsory labour, but persons in a position of authority
who violate the labour legislation (for example by refusing to release a worker
against his will) would be liable to punishment under section 133 of the Penal Code
and may be dismissed at the demand of the trade union in accordance with section
49 of the Labour Code.

U.S.S.R.

CoNvVENTION No. 105

Constitution of the U.S.S.R. and Constitutions of the federated republics and autonomous republics.

Labour Code of 1 May 1936 of the R.S.F.S.R. (Unified State Publishing House, Moscow, 1936)
(L.S. 1936—Russ. 1), as amended by the Ukase of 31 January 1958 of the Presidium of the
Supreme Soviet of the R.S.F.S.R. (Vedomosti Verkhovogo Soveta R.S.F.S.R., 28 Feb. 1958,
No. 2, Text 79) (L.S. 1958—U.S.S.R. 1), and Labour Codes of the other federated republics.

Penal Code of the R.S.F.S.R. and Penal Codes of the other federated republics.

The very nature of the socialist system is such that forced labour cannot exist.
Article 118 of the Constitution states that all citizens possess the right to work. This is
bound up with their duty to work, which is laid down as a legal obligation in article 12
of the Constitution of the U.S.S.R. This obligation is not at variance with the prin-
ciple of freedom of work, since citizens freely choose their own employment. This

1 See I.I;O.: Summary of Reports on Unratified Conventions and on Recommendations (Article
19 of the Constitution), Report 111 (Part II), International Labour Conference, 46th Session, Geneva,
1962 (Geneva, 1962), p. 9.
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free choice of skill and occupation is ensured by the organisational and financial
structure of the education and vocational training system.

Workers’ contracts of employment are freely concluded. The national legislation
entitles workers to choose their type and place of work unhindered and solely in
accordance with their personal preferences.

The law makes no provision for forced or compulsory labour, which does not
exist in practice in any of the forms listed in Article 1 of the Convention. Under
article 125 of the Constitution of the U.S.S.R. citizens are entitled to possess and
express their opinions in any manner they choose, although the expression of opinions
may not involve commission of a criminal act. Article 3 of the Fundamental Principles
of Criminal Legislation in the Soviet Union and its Federated Republics states:
“ A person shall be guilty and liable to criminal penalties only if he knowingly com-
mits an offence, i.e. if he either deliberately or through negligence commits an act
designated as socially dangerous by law.” In short, Soviet criminal legislation
punishes only socially dangerous acts and not opinions.

Nor is it possible to make use of forced or compulsory labour as a method of
mobilising and using labour for purposes of economic development. Recruitment of
workers for employment in distant regions, or in occupations or plants where work-
ing conditions are arduous or harmful, is carried out in complete freedom with
reliance on both moral encouragement and material incentives.

As stated in previous reports on Convention No. 29, work is only exacted in
exceptional circumstances in order to deal with emergencies and solely in accordance
with the special regulations on the subject.

Forced or compulsory labour is not used as a means of labour discipline. The
penalties that can be imposed on any worker who does not do his job properly are
listed in paragraph 22 of the Model Code of Conduct for wage earners and salaried
employees in state undertakings and institutions, and co-operative or public under-
takings and institutions. This Model Code was approved by an order of 12 January
1957 issued by the State Labour and Wages Committee of the Council of Ministers
of the U.S.S.R. with the agreement of the Central Council of Trade Unions of the
U.S.S.R. The penalties range from warning to dismissal. A worker who has been
punished in this way does not forfeit his right to terminate his contract of employ-
ment himself, provided that he gives the management the two weeks’ statutory notice.

The national legislation contains no provision imposing penalties for having
participated in strikes. In practice there are no strikes because the political and
economic conditions giving rise to them do not exist.

It is forbidden to use forced or compulsory labour as a means of racial, social,
national or religious discrimination. Equality of citizens before the law and freedom
of conscience are guaranteed by articles 123 and 124 of the Constitution of the
U.S.S.R.

Any infringement of the citizens’ right freely to choose their employment would be
punishable under section 138 of the Penal Code of the R.S.F.S.R. and the correspond-
ing sections of the Penal Codes of the other federated republics, which impose
penalties for serious and deliberate breaches of labour legislation by officials of the
State or of public undertakings and institutions.

United States

CoNVENTION No. 29
State Legislation.
Alabama.
Code (1960), Constitution, article 1, section 32,
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Alaska.

United States Code, Title 48, Ch. IL.
Arizona.

Revised Statutes Annotated (1956), article 2, sections 1, 18.
Arkansas.

Statutes Annotated (1947), Constitution, article 2, section 27.
California.

Constitution Annotated (West) (1954), article 1, sections 3, 15, 18.
Colorado.

Statutes Annotated (1963), 77-9-1; Constitution, article 2, sections 12, 26.
Florida.

Statutes Annotated (1944), Title 25, Constitution, Declaration of Rights, sections 16, 19.
Georgia.

Code (1933), Constitution, sections 2-117, 2-121.
Hawaii.

United States Code, Title 48, Ch. III.
Idaho.

Code (1949), Constitution, article 1, section 15.
Ilinois.

Smith Hurd Annotated Statutes (1964), Constitution,