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INTRODUCTION

Article 22 of the Constitution of the International Labour Organisation provides
that “‘each of the Members agrees to make an annual report to the International
Labour Office on the measures which it has taken to give effect to the provisions of
Conventions to which it is a party. These reports shall be made in such form and

" shall contain such particulars as the Governing Body may request.” Article 23 of

the Constitution provides that the Director-General shall lay before the next meeting of
the Conference a summary of the reports communicated to him by Members in
pursuance of article 22, and that each Member shall communicate copies of these
reports to the representative organisations of employers and workers.

The present summary, which covers the period from 1 July 1963 to 30 June 1965,
contains information on the Conventions in force at that time. Information received
too late for inclusion in last year’s summary has, in certain cases, been taken into
account in preparing the present summary. A table indicating ratifications ! and,
in the case of non-metropolitan territories, declarations of application, appears
under each Convention.

Voluntary reports (in respect of Conventions which are not in force for the coun-
tries concerned) supplied by certain governments are also summarised in the present
volume.

A decision taken by the Governing Body at its 134th Session (March 1957)
laid down new criteria for the inclusion of information in the Summary of Reports
on Ratified Conventions, in order to reduce its size to a strict minimum and to focus
attention on particulars given in first reports and on important changes in the sub-
sequent application of a Convention.

In accordance with this decision the present volume includes, therefore, as
regards first reports after ratification (which are specially indicated), the principal
legislation and regulations giving effect to a Convention, information on the manner
in which each of its substantive Articles is implemented and a brief record of the way
in which it is applied in practice. In the case of all subsequent reports mention is only
made of information supplied in response to a request or an observation of the
Committee of Experts or of the Conference Committee on the Application of Con-
ventions and Recommendations (unless the information has already appeared in the
reports of one or the other of these Committees, in which case the summary merely
refers to the relevant document), or of important changes which have occurred in the
legislation or practice of a country. Information on practical application (statistics
of workers covered, results of inspection, etc.) and on changes of minor importance

1 Ratifications registered include those of Conventions which States have undertaken to imple-
ment in virtue either of a previous ratification by a State of which they formed a part, or of a declara-
tion by a State which was responsible for their international relations.
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is no longer summarised, but separate mention is made, under each Convention, of
countries which have supplied such data and of countries which refer to or repeat
information previously reported.

As decided by the Governing Body at its 142nd Session and endorsed by the
Conference at its 43rd Session (both held in Geneva in June 1959) and confirmed by
these bodies in 1961, governments need supply detailed reports only every two years.
For this purpose Conventions in force have been divided into two groups, and detailed
reports are requested in alternate years on one of these groups. The present summary
covers primarily the reports on the Conventions in the first of these groups as well
as other reports which are also due under the above-mentioned decision: (a) first
reports; (b) cases of serious divergences between the national law and practice and
the provisions of a ratified Convention observed by the Committee of Experts or the
Conference Committee.

In accordance with the practice followed in recent years, the summaries of reports
on the application of Conventions in non-metropolitan territories are printed in a
separate section, following that concerning metropolitan countries. As indicated
above, these reports cover a period ending on 30 June 1965.

Information received in respect of newly independent States, which is sum-
marised in the metropolitan countries section of the report, is limited to particulars not
previously included in the non-metropolitan section of the report.

At the end of the respective sections of the summary, information is given regard-
ing the communication by the governments of copies of their reports to the represen-
tative organisations of employers and workers.

The present volume covers reports received by the Office up to 15 February
1966. The report of the Committee of Experts on the Application of Conventions and
Recommendations, which examines the reports, is communicated separately to the
Conference as Report III (Part 1V).

Geneva, April 1966.

Note. The following abbreviations are used throughout the summary:

L.S. = Legislative Series of the International Labour Office.

Report of the Committee = Report of the Committee on the Application of Conventions and Recommenda-
tions (see International Labour Conference, 48th Session, Geneva, 1964 ; Record of Proceedings
(Geneva, I.L.O., 1965); or idem, 49th Session, Geneva, 1965, Record of Proceedings (Geneva,
1.L.O., 1966).



APPLICATION OF CONVENTIONS IN METROPOLITAN
COUNTRIES
(Article 22 of the Constitution)

1. Hours of Work (Industry) Convention, 1919

This Convention came into force on 13 June 1921

Counres Rastcaton Countres Raifeaton
Argentina. . . . . . . . ... 30.11.1933  Italy* . . . . . . ... ... 6.10.1924
Austria® . . . . . ... ... 12. 6.1924 Kuwait . . . . . . . . . . .. 21. 9.1961
Belgium. . . . . . . . . ... 6. 9.1926 Luxembourg. . . . . . . . . . 16. 4.1928
Bulgaria . . . .. ... ... 14, 2.1922 NewZealand . . . . . . . . . 29. 3.1938
Burma . . . ... ... ... 14, 7.1921 Nicaragua . . . . . . . . . . 12. 4.1934
Canada. . . ... .. .... 21. 3.1935  Pakistan . . . . . . . . . .. 14. 7.1921
Chile. . . . .. .. .. ... 15. 9.1925 Peru . . . . . . . ... ... 8.11.1945
Colombia . . . . . ... ... 20. 6.1933 Portugal . . . . . . . . ... 3. 7.1928
Cuba. . . . .. ... .... 20. 9.1934 Rumania . . . . . . . . . . . 13. 6.1921
Czechoslovakia . . . . . . . . 24, 8.1921 Spain . . . . .. ... ... 22, 2.1929
Dominican Republic . . . . . . 4. 2.1933  Syrian Arab Republic. . . . . . 10. 5.1960
France® . . . . .. .. ... 2. 6.1927  United Arab Republic . . . . . 10. 5.1960
Greece . . . . . . . . <« ... 19.11.1920 Uruguay . . . . . . . . . . . 6. 6.1933
Haiti . . . . ... ... ... 31. 3.1952 Venezuela . . . . . . . . .. 20.11.1944
India. . . . .. ... . ... 14. 7.1921
Iraq . . . ... ... .... 24, 8.1965
Israel . . . . . . . . . ... 26. 6.1951 1 Conditional ratification.

BELGIUM

Act of 15 July 1964 respecting hours of work in the public and private sectors of the national economy
(Moniteur belge (M.b.), 29 July 1964) (L.S., 1964—Bel. 2). :

Royal Order of 29 January 1965 to appoint officials and agents to supervise the enforcement of the
Act of 15 July 1964 respecting hours of work in the public and private sectors of the national
economy and orders issued thereunder (M.b., 2 Feb. 1965).

Royal Order of 10 February 1965 to designate persons holding a management or confidential post
in the private and public sectors of the national economy for the enforcement of the Act
respecting hours of work (M.b., 12 Feb. 1965).

Royal Order of 25 February 1965: (a) issued under the Act of 15 July 1964 respecting hours of work
in the public and private sectors of the national economy; (6) making compulsory the decision
of 21 January 1965 of the National Joint Committee for the Inland Water Transport Industry
to establish certain particular working conditions (M.b., 2 Mar. 1965).

Royal Order of 25 February 1965 to provide exceptions in respect of the petroleum industries and
trades to the provisions of the Act of 15 July 1964 respecting hours of work in the public and
private sectors of the national economy (M.b., 27 Feb. 1965).

Royal Order of 5 March 1965 to determine hours of work for persons engaged in inland water
transport (M.b., 9 Mar. 1965).

Royal Order of 12 April 1965 to determine hours of work in undertakings or divisions of undertakings
in the textile industry where finishing work is carried on (M.b., 12 May 1965).

Royal Order of 12 April 1965: (a) issued under the Act of 6 July 1964 respecting Sunday rest and the
Act of 15 July 1964 respecting hours of work in the public and private sectors of the national
economy; (b) making compulsory the decision of 26 March 1965 of the National Joint Com-
mittee for the Textile and Knitted Goods Industry (M.b., 12 May 1965).
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Royal Order of 21 June 1965 to determine hours of work for workmen employed by undertakings

engaged in the cleaning of buildings (M.b., 3 July 1965).

Royal Order of 30 June 1965 respecting hours of work for salaried employees of laboratories where

photographic film is developed and printed (M.b., 13 July 1965).

The new Act of 15 July 1964, which repealed that of 14 June 1921, has a broader
scope and reduces the maximum working week from 48 to 45 hours, without reduc-
tion of pay. This maximum may be further reduced by a decision taken by one of the
joint committees.

The rules for exemption are simplified. Overtime pay is due not only when the
working day but also when the working week is exceeded.

Furthermore, several decisions taken by various joint committees and a number
of collective agreements have reduced hours of work.

CZECHOSLOVAKIA

Labour Code, Act No. 65 of 16 June 1965 (Shirka Zdkonit (S.Z.), 30 June 1965, No. 32) (L.S. 1965—
Cz. 1). Government Ordinance No. 66 of 23 June 1965 to apply the Code (S.Z., 30 June 1965, No. 32).

In reply to an observation made by the Committee of Experts in 1965, the Govern-
ment has supplied the following information.

The Labour Code came into force on 1 January 1966. By virtue of section 279,
paragraph 1, all former legal provisions regulating hours of work are repealed and
only those relating to certain categories of employees and establishing hours of work
more favourable than those contemplated under section 83 of the Labour Code remain
in force.

Article 1 of the Convention. The provisions of the Labour Code refer to all
workers who are party to a work relationship not only in industry but in all the
branches of the national economy (sections 1 to 7 of the Code), with the exception of
co-operatives, unless the Code and special provisions otherwise establish.

Article 2. Sections 83 and 84 of the Code stipulate, respectively, that the working
week must not be longer than 46 hours and that the working day must not be longer
than eight hours (or nine hours if less than eight hours are worked on certain days of
the week).

Articles 3, 4 and 6. Section 98 directs the ministers and appropriate central
administrative bodies, after consultations with the central trade union committee
concerned, to issue directives relating to overtime work, under the conditions laid
down in section 97 of the Code. Paragraph 1 of that section provides that overtime
may be ordered only in exceptional cases and when the public interest urgently
requires it. Paragraph 2 stipulates that no worker may work more than four hours’
overtime per two normal working days, or eight hours per week. In the case of
processes to be carried on continuously, paragraph 2 sets the maximum average
duration of work, including overtime, at 56 hours a week. Paragraph 3 sets the limit
for overtime work at 150 hours per worker per year. In exceptional cases, and where
sufficient justification exists, this limit may be increased to 180 hours a year, subject
to special authorisation from the competent ministries or from the appropriate central
body, after consultation with the central trade union committee concerned. To
exceed this further limit of 180 hours a year, special government authorisation is
required, after consultation with the Central Council of Trade Unions.

The salary scale for overtime work is regulated by section 116 of the Code:
25 per cent. for overtime in general and 50 per cent. for overtime work done at night
or on days of the week set aside for rest.

Article 5. Section 85 of the Code stipulates that in cases where the nature of the
work or conditions of service make it impossible for regular weekly hours to be
observed, they may be distributed differently, provided that they do not exceed
46 hours a week on an average during a given period.
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NICARAGUA

In reply to observations and requests made by the Committee of Experts, the
Government has forwarded the following information.

The amendments proposed to sections 168 and 169 of the Labour Code provide
that the average number of working hours of all workers connected with road trans-
port may not exceed 48 during a period of three weeks. Section 56 as amended would
give effect to Article 3 of the Convention. Sections 170 and 74 regulate extra hours
worked in conformity with Article 6 of the Convention.

Additions to section 15 of the Code have been proposed in order to comply with
the provisions of clauses (a), (b) and (¢) of paragraph 1 of Article 8 of the Conven-
tion.

SPAIN

Order of 2 March 1954 to regulate employment in the territories of Spanish West Africa (Boletin
Oficial del Estado (B.O.E.), 24 Mar. 1954, No. 83) (L.S. 1954—Sp. 1).

Order of 30 November 1957 to approve territorial labour regulations for Spanish West Africa
(B.0.E., 12 Dec. 1957, No. 310).

Order of 24 May 1962 to approve the regulations governing contracts of employment in the
equatorial region (B.0.E., 5 June 1962, No. 134).

Provinces of Ifni and Sahara.

Section 49 of the order of 2 March 1954 refers exclusively to the specialised
worker, but up to the present no undertaking has requested authorisation to extend
the working day.

Section 32 of the order of 30 November 1957 provides for the application of the
National Labour Regulations in the peninsula, always provided that this is compatible
with the local conditions in the African territories. In the case of inland transport,
where distances travelled are great, drivers rest at intermediate points on the route
and are off duty for 24 consecutive hours before making the return journey.

Sections 45, 69 and 70 of the order of 2 March 1954 are to be interpreted in
accordance with the provisions of general legislation, as understood in section 71 of
the said order, which establishes the right to draw full wages in respect of the weekly
day of rest. Furthermore, authorisation to work overtime may only be granted
provisionally and in case of necessity; the limit of 50 hours per month and 120 hours
per year, or, in really urgent cases, 240 hours per year, may not be exceeded in any case
(section 48 of the above-mentioned order). Overtime is remunerated by an increase in
salary of 25 per cent. for the first two hours, and 40 per cent. for the remaining hours
and hours worked at night or on Sundays. In the case of women every extra hour
must be remunerated by an increase of 50 per cent. and her total working day may
never exceed ten hours. In the Sahara, however, overtime is not worked.

Paragraph 1 of Article 8 of the Convention is applied in accordance with the provi-
sions of general legislation under section 32 of the above-mentioned order. Hours of
work must be displayed in visible places on the premises of the undertaking after
being authorised by the competent authorities.

Provinces of Fernando Poo and Rio Muni.

The Ministry of Labour has approved two special regulations for banks which
operate throughout the country and the statutory hours of work are required to be
applied in them. There are no further reasons justifying the exception envisaged in
clause (f) of section 3 of the order of 24 May 1962.

Sections 52 and 53 of the above-mentioned order have the function of protecting
and not of prejudicing workers, inasmuch as they are of a restrictive character.
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General legislation is applied since no special provisions exist in this respect.
The observations made by the Committee of Experts will be taken into account when
section 48 of the above-mentioned order is amended.

Overtime is subject to thorough control and is required to be remunerated by an
appropriate increase in pay.
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2. Unemployment Convention, 1919

This Convention came into force on 14 July 1921

Countries rg;g{::g%‘:l Countries rl:;isug‘;zg%’;
Argentina . . . . . . ... .. 30.11.1933  Luxembourg. . . . . . . . . . 16. 4.1928
Austria . . . . . . ... ... 12. 6.1924 Malta . . . . . . . . . . .. 4. 1.1965
Belgium. . . . . . . .. ... 25, 8.1930 Morocco . . . . ... ... 14.10. 1960
Bulgaria®. . . . . .. . ... 14, 2.1922 Netherlands . . . . . . . . . . 6. 2.1932
Burma . . . ... ... ... 14, 7.1921 NewZealand . . . . . . . .. 29. 3.1938
Central African Republic . . . . 9. 6.1964 Nicaragua . . . . . . . . . . 12. 4.1934
Chile. . . . . . ... . ... 31. 5.1933 Norway . . . . . . . . . .. 23.11.1921
Colombia . . . .. . .. ... 20, 6,1933 Poland . . . . . . . . .. .. 21. 6.1924
Cyprus . . . . . . . .. ... 8.10.1965 Rumania . . . . . . . . . . . 13. 6.1921
Denmark . . . . . . .. ... 13.10.1921  Republic of South Africa . . . . 20. 2.1924
Ecuador . . . . .. . .. .. 5. 21962 Spain . . .. . ... .. .. 4. 7.1923
Finland . . . . . . . . . .. 19.10.1921 Sudan . . . . . . . . . ... 18. 6.1957
France . . . . . . . . . ... 25. 8.1925 Sweden. . . . . . . . . . .. 27. 9.1921
Federal Republic of Germany . . 6. 6.1925 Switzerland . . . . . . . . . . 9. 10,1922
Greece . . . . . . . . . ... 19.11.1920  Syrian Arab Republic. . . . . . 26. 7.1960
Hungary . . . ... . . ... 1. 3.1928 Turkey . . . . . . . . . . .. 14. 7.1950
Iceland . . . . . . . . . ... 17. 2.1958 United Arab Republic . . . . . 3. 7.1954
India® . . . .. ... .... 14, 7.1921  United Kingdom . . . . . . . 14, 7.1921
Ireland . . . . . . . . . ... 4. 9.1925 Uruguay . . . . . . . . . . . 6. 6.1933
Ttaly . . . . . . .. ... .. 10. 4.1923 Venezuela . . . . . . . . . . 20. 11. 1944
Japan. . . . . . .. ... L. 23.11.1922 Yugoslavia . . . . . . . . .. 1. 4.1927
Kenya . . . ... ... ... 13. 1.1964

1 Has denounced this Convention.

AUSTRIA

In reply to an observation made by the Committee of Experts in 1964 regarding
Article 2, paragraph 2, of the Convention, the Government has supplied the following
information.

The Placement Bill was submitted to the Council of Ministers on
17 November 1964. It makes the public authorities responsible for the creation of a
comprehensive, co-ordinated system of public employment offices operating under the
supervision of a central authority on a non-fee-charging basis. The establishment of
such a system of public placement offices and co-operation with any private non-
profit placement offices, as required by the Convention, means that authorisation is
needed for any placement activities by any party other than the employment adminis-
tration.

CENTRAL AFRICAN REePUBLIC (First Report)

Constitution, as revised by Act No. 64-37 of 26 November 1964 (Journal officiel de la République
centrafricaine (J.0.R.c.), 1 Jan. 1965, No. 1, p. 23).

Labour Code, Act. No. 61-221 of 2 June 1961 (J.o.R.c., Aug. 1961, Extraordinary) (Title VII, Ch. 6,
sections 174 to 178).

Decree No. 63-196 of 12 July 1963 setting up the National Manpower Office in application of sec-
tion 174 of the Labour Code. This decree repealed all the regulations issued previously under
the Act of 15 December 1952 establishing a Labour Code in the Overseas Territories, including
General Order No. 4095 of 26 December 1953 respecting the general organisation of man-
power offices in Equatorial Africa.

Decree No. 64-336 of 13 November 1964 respecting the compulsory notification of movements of
workers (J.o.R.c., 15 Dec. 1964, p. 707).
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Article 1 of the Convention. Section 3 of Decree No. 63-196 stipulates that the
National Manpower Office shall be responsible for compiling and analysing all
available information respecting the employment situation and probable trends therein
and placing this information at the disposal of the public authorities, the employers’
organisations and the public.

Article 2, paragraph 1. There are at present four employment exchanges.
The National Manpower Office is placed under the authority of the Ministry of
Labour and its board includes representatives of the employers’ and workers’ organisa-
tions.

Paragraph 2. There are no private employment exchanges.

Article 3. There is as yet no unemployment insurance scheme.

The application of the provisions of the Convention is entrusted to the Ministry
of Labour, the labour and social security inspectors, the labour courts and the prefects
and sub-prefects. '

GREECE

The observations of employers’ and workers’ organisations are submitted to the
appropriate offices in the Ministry of Labour. Workers® organisations have asked
for the requirements for entitlement to unemployment insurance to be revised and for
special unemployment allowances to be paid to seasonal workers, exceeding.the
allowances fixed in conformity with the Unemployment Benefit Act or under even
more favourable conditions. With regard to placement, they have requested that
priority should be given to their members, without taking into account unemployed
workers who are not organised. The employers’ organisations insist that workers
should not be placed through the intermediary of employment agencies, and that the
employer should have the right to choose freely the workers whom he needs.

IRELAND

Social Welfare (Nothern Ireland Reciprocal Arrangements) Order, 1964.

In reply to a direct request made by the Committee of Experts in 1964, the Govern-
ment has indicated that the Manpower Advisory Committee will be set up in the near
future.

NICARAGUA

In reply to observations and direct requests made by the Committee of Experts,
the Government has supplied the following information.

A draft amendment of section 12 of the Labour Code envisages the creation of the
advisory committees required by Article 2, paragraph 1, of the Convention; fee-
charging employment agencies are prohibited.

PoLAND

Ordinance No. 20 of 20 March 1965 of the President of the Council of Ministers respecting the

guaranteeing of a supply of labour for socialised workplaces for the years 1965-66.

Circular No. 10 of 24 April 1965 of the Chairman of the Labour and Wages Committee respecting

meeting the requirements of workplaces for labour in the years 1965-66.

In reply to a direct request made by the Committee of Experts in 1964, the
Government has supplied the following information.

The exclusion from the placement system of teachers, scientists, medical practi-
tioners, performers and other categories of salaried employees, as evidenced in
instruction No. 23 of 1 June 1962 of the Chairman of the Labour and Wages
Committee, is due primarily to the fact that the occupations affected are those where
the demand is always greater than the number of persons seeking employment or that
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institutions are involved whose employees have to satisfy special requirements.
Workers in these categories are placed by direct arrangement between the workplace
concerned and the applicant for a particular job—for example, through the interme-
diary of vocational schools, high schools, students’ organisations, appropriate bodies
attached to the praesidia of the national councils or through the appropriate trade
unions. This does not mean, however, that the employment agencies refuse to help
persons in these categories who apply to them for a job.

RumaNIA
Constitution of 21 August 1965 (Buletinul Oficial, 21 Aug. 1965, No. 1, p. 1).

SpPAIN

In reply to a direct request made by the Committee of Experts in 1964, the Govern-
ment has supplied the following information.

The authorities are considering the forms in which unemployment insurance may
be introduced in the African provinces. There are no private employment agencies in
these territories.

An employment office operates in the territory of West Africa as an organ of the
Government; the provisions under which it works are the same as in the rest of the
national territory. In Ifni public and private undertakings give notice in advance of
any interruption of work affecting their temporary workers, and the employment
officers, in agreement with the public authorities, develop public works projects in
order to remedy problems of seasonal unemployment.

SubpaAN

An amendment to the Employment Exchanges Ordinance, 1965, has been sub-
mitted to the Council of Ministers to enable employment exchanges to register applica-
tions from all persons seeking employment.

A memorandum concerning the establishment of a Manpower Council, composed
of representatives of the Government and of employers’ and workers’ organisations,
is to be submitted to the competent authorities.

SYRIAN ARAB REPUBLIC

In reply to a direct request made by the Committee of Experts in 1964, the
Government has supplied the following information.

Article 1 of the Convention. At present no precise and global statistics exist;
there are available only those data which result from on-the-spot inquiries regarding
manpower. Certain economic projects have been initiated with a view to combating
unemployment.

Article 2. Apprenticeship centres have been set up in Aleppo and Damascus;
the creation of these technical bodies is considered to be a step towards the establish-
ment of effective advisory committees as envisaged by the Government.

Unrrep KinGDoMm

National Insurance and Industrial Injuries (Reciprocal Agreement with the Republic of Ireland)
Order (Northern Ireland), 1964 (Statutory Rules and Orders (S.R. and O.), 1964, No. 142).

National Insurance and Industrial Injuries (Guernsey) Order, 1965 (Statutory Instruments (S.I.),
1965, No. 1130).

National Insurance and Industrial Injuries (Reciprocal Agreement with Guernsey) Order (Northern
Ireland), 1965 (S.R. and O., 1965 No. 173).
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*
* *

The reports from the following countries supply information on the practical
effect given to the Convention or on minor changes in its implementation:

Argentina, Austria, Belgium, Burma, Central African Republic, Chile, Denmark,
Federal Republic of Germany, Finland, Greece, Ireland, Italy, Japan, Kenya, Luxem-
bourg, Malta, Morocco, Nicaragua, Norway, New Zealand, Netherlands, Poland,
Rumania, Spain, Sweden, Switzerland, Sudan, Syrian Arab Republic, Turkey, United
Arab Republic, United Kingdom, Yugoslavia.

The reports from the following countries repeat or refer to the information
previously supplied:

France, Hungary.
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3. Maternity Protection Convention, 1919

This Convention came into force on 13 June 1921

Countries rI:gailslg?ég%z Countries r%;i;lgcr:g%l::
Algeria . . . . . . .. .. .. 19.10.1962 Italy . . . . . . . . . . . .. 22.10.1952
Argentina. . . . . . . . . .. 30.11.1933 IvoryCoast . . . . . . . . .. 5. 5.1961
Brazil® . . .. .. ... ... 26. 4.1934 Luxembourg. . . . . . . . .. 16. 4.1928
Bulgaria . . . ... ... .. 14. 2.1922 Maupritania . . . . . . . . . . 8.11.1963
Central African Republic . . . . 9. 6.1964 Nicaragua . . . . . .. . . . 12, 4.1934
Chile. . . . . . ... .... 15. 9.1925 Panama . . . .. . .. . .. 3. 6.1958
Colombia . . . . .. .. ... 20. 6.1933 Rumania . . . . . . . .. .. 13. 6.1921
Cuba. . . .. ... ..... 6. 81928 Spain . . . ... ... ... 4. 7.1923
France . . . . .. .. . ... 16.12.1950 Uruguay® . . . . . . . . .. 6. 6.1933
Gabon . . . . .. .. .. .. 13. 6.1961 Venezuela . . . . .. . ... 20.11.1944
Federal Republic of Germany . . 31.10.1927 Yugoslavia . . . . . . . . . . 1. 4.1927
Greece . . . . . . ... .. 19.11.1920
Hungary . . . . . . .. ... 19. 4.1928

! Has denounced this Convention.

CENTRAL AFRICAN RepuBLIC (First Report)

Constitution, as revised by Act No. 64-37 of 26 November 1964 (Journal officiel de la République
centrafricaine (J.0.R.c.), 1 Jan. 1965, No. 1, p. 23).

Labour Code, Act No. 61-221 of 2 June 1961 (J.0.R.c., Aug. 1961, Extraordinary).

General Order No. 3759 of 25 November 1954 respecting the employment of women and pregnant
women in French Equatorial Africa (Journalofficielde I’ Afrique équatoriale frangaise,15Dec.1954).

Under the revised Constitution of the Central African Republic ratified interna-
tional Conventions have the force of national law.

Article 1 of the Convention. The regulations in force apply to all commercial,
industrial and agricultural establishments.

Article 2. The Labour Code is applicable without distinction to all women
employees.

Article 3. A woman employee is not permitted to work during the six weeks
following her confinement.

Any pregnant woman whose pregnancy has been medically certified or who is
manifestly pregnant may leave work without warning and without being obliged to pay
damages. She is entitled to take leave from work for 14 consecutive weeks, including
six weeks after confinement. During these 14 weeks of absence from work she is
entitled to free medical attendance, half the wages which she was earning when she
left her work, and any benefits in kind. No mistake on the part of the medical adviser
in estimating the date of confinement may preclude a woman from receiving these
benefits from the date of the medical certificate up to the date on which the confinement
actually takes place.

For a period of 15 months following the birth of the child the mother is entitled
to nursing breaks amounting to one hour per day.

Article 4. The employer is not entitled to dismiss the woman during the 14-week
maternity leave period.

The application of the national legislation is entrusted to the Ministry of Labour,
the labour, manpower and social security inspectors and supervisory officers, the
labour courts and the prefects and sub-prefects.
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CHILE
Act No. 16317 of 29 September 1965 to amend sections 162 and 315 of the Labour Code.

In reply to a request made by the Committee of Experts, the Government has
stated that the above-mentioned Act amended the Labour Code so as to extend its
scope, with regard to the rest period for nursing, to female salaried employees,

With regard to the application of the Convention to women workers who have not
completed the minimum working period required by the Act respecting compulsory
insurance, the Government has indicated that such workers are not entitled to benefit
under the Act, but that the question will be submitted to the competent authority so
that steps may be taken to remedy this situation.

FEDERAL REPUBLIC OF GERMANY

Act of 24 August 1965 (which entered into force on 1 January 1966) to amend the Act of
24 January 1952 respecting maternity protection and the Federal Insurance Code (Bundes-
gesetzblatt, Part 1, 27 Aug. 1965, No. 42, p. 912).

In reply to observations made by the Committee of Experts, the Government
has provided the following information in connection with Article 3, clauses (c¢)
and (d), of the Convention.

According to sub-section (1) of section 13 of the Act of 1952 as amended, women
covered by the Act are entitled to maternity benefits under the Federal Insurance Code;
according to sub-section (2) of section 13 of the Act as amended, the federal authori-
ties, under section 200 (d) of the Federal Insurance Code, shall reimburse the insurance
funds with the amounts paid out as benefits on these grounds. Section 7 of the Act
provides for two half-hour interruptions of the working day, or for one interruption
lasting one hour, for the purpose of nursing. '

As regards the subject-matter of Article 4 of the Convention, the new Act does
not alter section 9 of the Act of 1952, which does not prohibit so completely the
dismissal of women as the Convention.

NICARAGUA

In reply to an observation made by the Committee of Experts, the Government
has provided the following information.

Article 3 of the Convention. As regards the exception in favour of undertakings
“in which only members of the same family are employed”, Nicaraguan law is stricter,
since it permits the exclusion of the spouse, father, mother and children of an employer
from compulsory insurance only in the case of unremunerated work within the family.
While the Convention bases itself on a certain degree of relationship in permitting an
exception, national legislation in this respect is based on the question of remuneration,
which is the essential factor in the calculation of insurance premiums. Hence under-
takings in which only members of the same family are employed are not excluded
from the relevant provisions in Nicaragua unless it is a case of unpaid family work;
in all other cases, members of the family are covered by the social security scheme.

Clause (a). Although the Labour Code originally established, in section 129,
a six weeks’ rest period both before and after childbirth, the provision was modified
to the disadvantage of working women by article 95, paragraph 10, of the Constitu-
tion, which reduced the rest period to 20 days before and 40 days after childbirth.
It is quite possible that a Bill will be submitted to the National Congress with a view
to amending this part of the Constitution so as to increase the prenatal and the post-
natal rest periods to six weeks each, in accordance with the provisions of the Conven-
tion.
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Moreover, the draft legislation to amend the Labour Code provides for half-an-
hour’s rest twice a day for the purpose of nursing and for the prolongation of the
prenatal rest period if childbirth takes place later than the expected date, without the
postnatal period of six weeks being affected in consequence. This last provision is
already in force for women entitled to social security benefits under rule 77 of the
general regulations of the National Social Security Institute.

Clause (¢). Pending the amendments referred to above and the extension of
the social security scheme to the whole of the national territory, working women who
are not covered by welfare insurance are in any case assured of the same rest periods
and remuneration as insured women. Section 42 of the Social Security Act provides
for the scheme to be extended in successive stages to all areas of the country.

Maternity benefits include obstetrical, medical and surgical assistance, hospital-
isation, dental care, the supply of all necessary pharmaceutical products, a maternity
allowance in cash, a nursing allowance in kind or in cash, a complete layette and
medical attention for the infant, including special padiatric assistance. Entitlement
to these benefits is not restricted to working women but also extends to the wives or
persons living as the wife of insured persons.

Article 4. Section 130 of the Labour Code expressly prohibits employers from
dismissing a woman worker because she is pregnant or nursing and in order to dismiss
her on other grounds during that period (as provided for under section 119 of the
Code) they must obtain the prior consent of the inspectorate of labour. The possibility
of dismissing a woman during the period of her absence from work because of preg-
nancy, where there is a justified cause, is not contrary to either the spirit or the letter
of the Convention as the latter is aimed at securing employment stability for women.
The grounds specified under section 119 of the Code relate to unlawful situations
which not only may not be protected by the law but may give rise to penal proceedings.

RuMANIA

Decision No. 880 of 20 August 1965 of the Council of Ministers and the Central Council of Trade

Unions respecting the granting of allowances under the social insurance scheme (Colectia,

No. 33, 20 Aug. 1965).

In reply to requests made by the Committee of Experts, the Government
has stated that the above-mentioned decision includes a section on maternity allow-
ances, and that these allowances are not subject to any qualifying period. The decision
also lays down that the contract of employment of a woman employee on maternity
leave may not be terminated by the employer.

%
* *

The reports from the following countries supply information on the practical
effect given to the Convention or on minor changes in its implementation:

Federal Republic of Germany, Venezuela.
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4. Night Work (Women) Convention, 1919

This Convention came into force on 13 June 1921

Counties Koitesion Countis Kaiaen
Afghanistan. . . . . .. . .. 12. 6.1939 laos . . . . . ... . .... 23. 1.1964
Albania® . . . . . . ... .. 17. 3.1932 Luxembourg. . . . . . . . .. 16. 4.1928
Argentina . . . . . . . . ... 30.11.1933  Malagasy Republic . . . . . . 1.11.1960
Austria . . . . . . . ... .. 12. 6.1924 Mali . . . . . . . . .. ... 22, 9.1960
Belgium! . . . . . . .. ... 12. 7.1924 Mauritania® . . . . . . . .. 20. 6.1961
Brazil* . . . . ... ... .. 26. 4.1934 Morocco . . . . . ... ... 13. 6.1956
Bulgarial. . . . . ... ... 14. 2.1922 Netherlands® . . . . . . . .. 4. 9.1922
Burmal. . . . .. ... ... 14. 7.1921 Nicaragua . . . . . . . . . . 12. 4.1934
Burundi. . . . .. ... ... 11. 3.1963 Niger . . . . . . . . .. .. 27. 2.1961
Cameroon (Eastern Cameroon) . 7. 6.1960 Pakistan . . . . . . . . . . . 14, 7.1921
Central African Republic . . . . 27.10.1960 Peru . . . . . . . . ... .. 8.11.1945
Ceylon* . . ... ... ... 8.10.1951 Portugal . . . . . . .. . .. 10. 5.1932
Chad. . . . ... ... ... 10.11.1960 Rumania® . . . . . . . . .. 13. 6.1921
Chile. . .. .. ... .... 8.10.1931 Rwanda . . . . .. ... .. 18. 9.1962
Colombia. . . . . .. .. .. 20. 6.1933 Senegal . . . . . ... .. .. 4.11.1960
Congo (Brazzaville) . . . . . . 10.11.1960  Republic of South Africat! . . . 1.11.1921
Congo (Leopoldville) . . . . . . 20. 9.1960 Spain . . . . ... ..... 29. 9.1932
Cuba. . . . ... ... ... 6. 8.1928 Switzerland® . . . . . .. .. 9.10.1922
Czechoslovakial. . . . . . . . 24, 81921 Togo. . . . . . . . . . ... 7. 6.1960
Dahomey . . . . . . . . . .. 12.12,1960 Tumisia . . . . . . . . . . . . 15. 5.1957
France! . . .. .. ... .. 14. 5.1925  United Kingdom® . . . . . . . 14, 7.1921
Gabon . . . . .. ... ... 14.10.1960 UpperVolta . . . . . . . .. 21.11.1960
Greece! . . . .. ... ... 19.11.1920 Uruguay® . . . . .. .. .. 6. 6.1933
Guinea . . . . . . . .. ... 21. 1.1959 Venezuela®! . . . . . . .. .. 7. 3.1933
Hungary! . .. .... ... 19. 4.1928 Viet-Nam! . . . . . . .. .. 6. 6.1953
India. . . . ... ... ... 14. 7.1921 Yugoslavia! . . . . . . . .. 1. 4.1927
Ireland® . . . . . . .. . .. 4, 9.1925
Italy . . . ... .. ..... 10. 4.1923 " T 4 this Comvent e
Tvory Coast - . . . . . .. 2111960 ;0 Has dengunced (his Convention (e under Comen:

revised Conventions).
CHAD

In reply to a direct request made by the Committee of Experts, the Government
has indicated that section 3, paragraph 2, of Order No. 3759 of 25 November 1954 will
be repealed by the regulations to be issued following the adoption of a new Labour
Code.

CoNGO (BRAZZAVILLE)

In reply to a direct request made by the Committee of Experts in 1964, the
Government has indicated that it will shortly ratify Convention No. 89 and denounce
Convention No. 4.

GUINEA

In reply to an observation made by the Committee of Experts in 1965, the
Government has indicated that, under section 146 of the Labour Code, night work
performed by women and children in industry is governed by the provisions of
Conventions Nos. 89 and 90. Formal notification of the ratification of these Conven-
tions will shortly be made to the LL.O.
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PorTUGAL

In reply to a direct request made by the Committee of Experts in 1964, the
Government has supplied the following information.

Portuguese Guinea.

The existing prohibition of night work by women covers the period between
6 p.m. and 6 a.m.; only domestic work is excluded from this prohibition. Permission
to employ women under section 7 (1) of Legislative Decree No. 1509 of 1951 has not
been sought.

San Tomé and Principe.

Section 1 of Order No. 2541 of 23 March 1958 forbids the employment of women
and young persons by night between 10 p.m. and 6 a.m.; the discrepancy between
this provision and the requirements of the Convention will be removed in the new
Labour Code to be published shortly.

Macao.

No undertakings exist which employ women by night.
Timaor.

Undertakings do not employ women by night; the draft Labour Code to be sub-
mitted to the next session of the Legislative Council reproduces the provisions of the
Convention.

Angola.

Legislative Decree No. 2887 of 5 June 1957 prohibits night work by women and
young persons but it does not appear to require a nightly rest of not less than 11 conse-
cutive hours. ’

Since, however, the working day does not generally exceed eight hours, the
11-hour consecutive rest period is in fact observed. Furthermore, section 90, read
in conjunction with all the provisions of section 83 of the decree, provides for a con-
tinuous rest period of more than 11 hours.

As regards the employment of young persons, section 2 of Order No. 9934 of
23 October 1957 prohibits night work for persons under 15 years before 7 a.m. and
after 8 p.m., and for persons under 18 years before 7 a.m. and after 9 p.m.

Although the eight-hour working day applies in the case of persons under 18 years,
steps are being taken to amend the Angola Labour Code. Workers’ and employers’
representatives have already approved the proposal regarding night work by women
made by the Labour Social Security and Social Welfare Institute of Angola and aimed
at introducing, under section 132 of the Code, the principle of a minimum continuous
rest period of 11 hours for women and young persons.

The proposed text does not exempt women engaged in intellectual pursuits or
managerial functions from the prohibition concerning night work as is the case under
section 90 of the legislative decree.

As regards night work by young persons if necessary to prevent materials from
deteriorating, section 83 (1) of Legislative Decree No. 2827 should be read in conjunc-
tion with section 2 of Order No. 9934, under which no exceptions are authorised.
In pursuance of section 92 of the Angola Labour Code, the Governor-General has
forbidden the employment of persons under 15 years before 7 a.m. and after 8 p.m.
and the employment of persons under 18 years before 7 a.m. and after 9 p.m.
Mozambique.

Under sections 30 and 90 of Legislative Decree No. 1595 of 28 April 1956 women
and young persons under the age of 18 may not work, except in cases specifically
permitted by the Governor-General, in any establishment before 6 a.m. or after
6.30 p.m. Therefore, the nightly rest is not less than 121, hours. Under section 92
the Governor-General may authorise exceptions in respect of young persons under
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the age of 15 which are not limited to those laid down in Article 4 of the Convention
concerning cases of force majeure and emergencies. However, no industrial establish-
ment has in practice made use of this section. According to the labour inspectorate
there have been no cases in which women or young persons under the age of 18
have been compelled by their employers to work in industrial establishments before
6 a.m. or after 6.30 p.m.

The terms of the Convention will, however, be borne in mind when Legislative
Decree No. 1595 is revised.

RWANDA

In reply to a direct request made by the Committee of Experts, the Government
has indicated in its report that it is unable to supply precise information, since the
draft Labour Code already approved by the Council of Ministers is now under con-
sideration by the Bureau of the National Assembly. Rwanda will very soon have a
Labour Code, and intensive work is currently in progress on orders for its implementa-
tion.

SPAIN

In reply to a direct request made by the Committee of Experts in 1964 regarding
the application of the Convention in the African provinces of Spain, the Government
has provided the following information.

In Equatorial Guinea, since there are no industrial undertakings in which women
work by night, the question of the application of the Convention does not arise.
The National Labour Regulations are applicable to Sahara by virtue of section 32 of
the order of 30 November 1957. In Ifni, however, no private or public industrial
undertakings employ women at night. Should any need to employ women at night
arise, the general legislation would apply.

TuNIsIA

In reply to a request made by the Committee of Experts in 1964, the Government
has indicated in its report that exemption from the night work prohibition imposed
in respect of women employed in industry may be authorised in accordance with the
relevant provisions of section 4 of the decree of 14 March 1964 by means of imple-
menting orders. Since, however, no such orders have been issued these provisions
should be regarded as obsolete. The Government therefore does not deem it necessary
to denounce Convention No. 4.

*
* *

The reports from the following countries supply information on the practical
effect given to the Convention or on minor changes in its implementation:

Austria, Central African Republic, Chad, Chile, Congo (Brazzaville), Gabon,
Guinea, Italy, Nicaragua, Niger, Rwanda, Spain, Tunisia.

The reports from the following countries repeat or refer to the information pre-
viously supplied:

Argentina, Cameroon ( Eastern Cameroon), Congo (Leopoldville), Cuba, Czecho-
slovakia, India, Ivory Coast, Luxembourg, Malagasy Republic, Mali, Mauntama
Morocco, Pakistan, Peru, Togo, Upper Volta.
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5. Minimum Age (Industry) Convention, 1919

This Convention came into force on 13 June 1921

Counties Rasitaten Couniries Rastcadon
Albania . . . .. ... ... 17. 3.1932 Kenya . . . . . . . . . ... 13. 1.1964
Argentina., . . . . . .. ... 30.11.1933 Luxembourg . . . . . . . .. 16. 4.1928
Austria . . . . . . . .. ... 26. 2.1936 Malagasy Republic . . . . . . 1.11.1960
Belgium. . . . . . ... ... 12, 7.1924 Mali . . . . . ... .. ... 22. 9.1960
Bolivia . . . ... .. .... 19. 7.1954 Malta . . . . ... ... .. 4. 1.1965
Brazil . .. ... ...... 26. 4.1934 Mauritania . . . . . . . . .. 20. 6.1961
Bulgarial, . . . . ... .. ©. 14. 2.1922 Netherlands . . . . . . . . .. 21. 7.1928
Cameroon (Eastern Cameroon) . 7. 6.1960 Nicaragua . . . . . . . . . . 12. 4.1934
Central African Republic . . . . 27.10.1960 Niger . . . . . .. .. ... 27. 2.1961
Ceylon . . . ... ... ... 27. 9.1951 Norway . . . . . ... ... 7. 7.1937
Chad. . . ... ... .... 10.11.1960 Poland . . . . . . . . . . .. 21. 6.1924
Chile. . . ... ... .... 15. 9.1925 Rumania . . . . . . . . . .. 13. 6.1921
Colombia. . . . . ... ... 20. 6.1933 Senmegal . . . . . . ... ... 4.11.1960
Congo (Brazzaville) . . . . . . 10.11.1960 Sierraleone . . . . . . . . . 15. 6.1961
Cuba. . . . ... .. .... 6. 8.1928 Singapore. . . . . . . . . .. 25.10. 1965
Czechoslovakia . . . . . . . . 24. 8.1921 Spain . . . ... ... ... 29. 9.1932
Dahomey . . . . . . ... .. 12.12.1960 Switzerland . . . . . . . . .. 9.10.1922
Denmark . . . .. ... ... 4. 1.1923 Tanzania (Zanzibar) . . . . . . 22. 6.1964
Dominican Republic . . . . . . 4. 21933 Togo. . . . . . . . . . ... 7. 6.1960
France . . . . .. .. . ... 29. 41939 Uganda .. ... ... ... 4. 6.1963
Gabon . . . ... ... ... 14.10.1960  United Kingdom . . . . . . . 14. 7.1921
Greece . . . . . . . . . ... 19.11.1920 Upper Volta . . . . . . . .. 21.11.1960
Guinea . . . ... ... ... 21, 1.1959 Uruguay?® . . ... .. ... 6. 6.1933
Haiti. . .. ... ...... 12. 4.1957 Venezuela . . . . .. . . .. 20.11.1944
India. .. ... ....... 9. 9,1955 Viet-Nam. . . . . . .. ... 6. 6.1953
Ireland . . . . . . .. .. .. 4. 9.1925 Yugoslavia . . . . . .. ... 1. 4.1927
Israel . . .. .. ... ... 23.12.1953 Zambia. . . . . . . .. ... 2.12.1964
IvoryCoast . . . . . . . . .. 21.11. 1960
Japan . . . ...l 7. 8.1926 ' Has denounced this Convention and has ratified Con-

vention No. 59.
SENEGAL

Labour Code, Act No. 61-34 of 15 June 1961 (Journal officiel de la République du Sénégal (J.0.R.S.),
3 July 1961, No. 3462, Extraordinary) (L.S. 1962—Sen. 2 B) (section 140).

Order No. 30724/IT of 22 June 1954 (sections 193 and 194).

Decree No. 62-017 PG/MFPT/DGTSS/TMO of 22 January 1962 concerning infringements of the
provisions of the Labour Code and of the implementing regulations (J.0.R.S., 10 Feb. 1962).

Circular from the Director of Labour to the regional labour and social security inspectors concerning
the registration ledger (Letter No. 628 DTSS of 25 August 1965).

*

*

The reports from the following countries repeat or refer to the information

previously supplied:

Bolivia, Dominican Republic, India, Mali.
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6. Night Work of Young Persons (Industry) Convention, 1919

This Convention came into force on 13 June 1921

Countries rg;?&?;g%‘:. Countries rg;gg‘;:g%‘;
Albania . . . ... ... .. 17. 3.1932 Luxembourg. . . . . . . . . . 16. 4.1928
Algeria . . . . . . . ... .. 19.10.1962 Malagasy Republic . . . . . . 1.11. 1960
Argentina . . . . . . . .. .. 30.11.1933  Mali . . . . . . ..o 22. 9.1960
Austria . . . . . .. ... .. 12, 6.1924 Mauritania . . . . . . . . . . 20. 6.1961
Belgium. . . . . . . ... .. 12. 7.1924 Mexico® . . . . . .. . ... 20. 5.1937
Brazil . .. . ... ... .. 26. 4.1934 Netherlands® . . . . . . . .. 17. 3.1924
Bulgaria . . . .. .. .. .. 14, 2.1922 Nicaragua . . . . . . . . . . 12. 4.1934
Burma . . . .. .. ... .. 14, 7.1921 Niger . . . . . . . . . . .. 27. 2.1961
Cameroon (Eastern Cameroon) . 7. 6.1960 Pakistan . . . . . . . . ... 14. 7.1921
Central African Republic . . . . 27.10.1960 Poland . . . . . . .. . . .. 21. 6.1924
Ceylon . . .. .. ... .. 26.10.1950 Portugal . . . . . . . . . .. 10. 5.1932
Chad. . . . . ... .. ... 10.11.1960 Rumania . . . . . . . . . . . 13. 6.1921
Chile. . . . . .. ... ... 15. 9.1925 Senegal . . . . . . . . . . .. 4.11.1960
Congo (Brazzaville) . . . . . . 10.11.1960 Spain . . . . . . ... ... 29. 9.1932
Cuba. . ... ... ..... 6. 8.1928 Switzerland . . . . . . . . .. 9.10. 1922
Dahomey . . . . . . . .. .. 12.12.1960 Togo. . . . . . . . . . . .. 7. 6.1960
Denmark . . . . . . ... .. 4. 1.1923 Tunisia . . . . . . . . . . .. 12. 1.1959
France . . . . . . . .. ... 25. 8.1925  United Kingdom? . . . . . . . 14, 7.1921
Gabon . . .. ... ... .. 14.10.1960 Upper Volta . . . . . . . . . 21.11. 1960
Greece . . . . . . . ... .. 19.11.1920 Uruguay!®! . . .. . .. . .. 6. 6.1933
Guinea . . . . . .. ... .. 21. 1.1959 Venezuela . . . . ... ... 7. 3.1933
Hungary . . . ... ... .. 19. 4.1928 Viet-Nam . . . . . . .. ... 6. 6.1953
India. . ... ... .. ... 14. 7.1921  Yugoslavia®t . . . . . . . .. 1. 4.1927
Ireland . . . . . . . ... .. 4. 9.1925
Italy . . . . . . .. ... .. 10. 4.1923
Ivory Coast . . . . . . . . .. 21.11.1960 ! Has genog(:)lced this Convention and has ratified Con-
Laos . . . . ... ... ... 23. 1.1964 ve:n;g:s deox'ioux{ced this Convention and has not ratified

Convention No. 90.
CHILE

Act No. 16311 of 29 September 1965.

Article 2 of the Convention. 1In reply to observations made by the Committee of
Experts, the Government has stated in its report that, under the above-mentioned Act,
the prohibition of night work has been extended to cover all young persons in indus-

trial undertakings.

FRANCE

Article 3, paragraph 2, and Article 7 of the Convention. In reply to observations
made by the Committee of Experts, the Government has stated in its report that,
in the course of a general study of the conditions of work of young persons, it is
envisaging the possibility of repealing sections 22 (a), 27 and 28 of Book II of the

Labour Code.

HUNGARY

In reply to an observation by the Committee of Experts, the Government has
stated that a study on the manner in which the Convention is applied has shown that
the number of industrial sectors where young persons are employed at night is decreas-
ing. Steps have been taken to prohibit the night work of young persons between
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the ages of 16 and 18, particularly in the textile industry. The Government will
continue to make every effort to bring the national legislation into harmony with the
provisions of the Convention.

MAURITANIA

In reply to a request made by the Committee of Experts in 1964, the Government
has indicated that legislation is being drafted with a view to the amendment of
sections 9 to 12 of the Labour Code.

PORTUGAL
See under Convention No. 4.

RumMANIA

In reply to a request made by the Committee of Experts in 1964, the Government

has indicated that it has not been necessary up to the present time to list the branches

" of industry where young persons over the age of 16 years could be employed during

the night. If the national economy should require it, night work for young persons

over the age of 16 would be introduced in certain branches of industry without
infringing the provisions of Article 2 of the Convention.

SPAIN

In reply to a direct request made by the Committee of Experts in 1964, the
Government has indicated that, in view of the absence of undertakings which operate
at night, it has not been found necessary to prepare amendments to the order of
2 March 1954 respecting employment in the territories of Spanish West Africa.
Furthermore, the exemption provided for in point 2 of the preliminary provision of
the order does not relate to the employment of young persons.

SWITZERLAND

Labour Act, Federal Act of 13 March 1964 respecting work in industry, arts and crafts and commerce
(Recueil des Lois fédérales, No. 4, 24 Jan. 1966).
In reply to a direct request made by the Committee of Experts in 1964, the
Government has indicated that the legislation respecting night work ceased to apply
with the entry into force of the above-mentioned Act on 1 January 1966.

Togo
Order No. 283/MTAS-FP of 9 September 1964.

In reply to an observation made by the Committee of Experts in 1964, the
Government has submitted a copy of the above-mentioned order modifying the
order of 6 December 1950 respecting the work of children.

TUNISIA

In reply to a request made by the Committee of Experts in 1964, the Government
indicates in its report that exemption from the prohibition of night work imposed in
respect of women employed in industry may be authorised in accordance with the
relevant provisions of the decree of 14 March 1960 by means of implementing orders.
Since, however, no such orders have been issued these provisions should be regarded
as obsolete. The Government therefore does not deem it necessary to denounce
Convention No. 6. A new Labour Code is expected to be adopted in the near future.
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UrPER VOLTA

In reply to observations made by the Committee of Experts, the Government
has stated that amendments are being considered to bring the national legislation
fully into harmony with the provisions of those Conventions which have been ratified
by the Government.

*
* *

The reports from the following countries supply information on the practical
effect given to the Convention or on minor changes in its implementation:

Austria, Belgium, Chile, Dahomey, Denmark, France, Guinea, Hungary, Ireland,
Italy, Mauritania, Nicaragua, Rumania, Senegal, Spain, Switzerland, Togo, Tunisia,
Upper Volta.

The reports from the following countries repeat or refer to the information
previously supplied:

Argentina, Brazil, Bulgaria, Cameroon (Eastern Cameroon), Central African
Republic, Congo (Brazzaville), Cuba, Gabon, Greece, India, Ivory Coast, Luxembourg,
Malagasy Republic, Mali, Niger, Pakistan, Poland.
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7. Minimum Age (Sea) Convention, 1919

This Convention came into force on 27 September 1921

Counties Raifcator Countis Raiftion
Argentina. . . . ... .. .. 30.11.1933 Luxembourg. . . . . . . . .. 16. 4.1928
Australia . . . . .. ... .. 28. 6.1935 Malaysia (Sarawak) . . . . . . 3. 3.1964
Belgium. . . . . ... .... 2, 2,192 Malta . . . .. ... .. .. 4. 1.1965
Brazil. . . . . ... ..... 8. 6.1936 Mexico! . . . . .. ... .. 17. 8.1948
Bulgaria . .. ... ... .. 16. 3.1923 Netherlands® . . . . . . .. 26. 3.1925
Canada. . . . ... ..... 31. 3.1926 Nicaragua . . . . . . . . . . 12. 4.1934
Ceylon . . .. . ... .... 2. 9.1950 Norway . . . . . .. .. .. 7.10.1927
Chile. . . .. ... ..... 18.10.1935 Poland . . . . . . . . . . .. 21. 6.1924
China . ... ... ..... 2.12.1936 Portugal . . . . . .. .. .. 24.10.1960
Colombia. . . ... ... .. 20. 6.1933 Rumania . . . . . .. . . .. 8. 5.1922
Cuba. . . .. . ... .... 6. 8.1928 Sierraleone . . . . . . . .. 15. 6.1961
Denmark . . . . . . ... .. 12, 5.1924 Singapore. . . . . . . . . . . 25.10.1965
Dominican Republic . . . . . . 4, 2,1933 Spain . . ... ... .. .. 20. 6.1924
Finland . . . . . . ... .. 10.10.1925 Sweden. . . . . . . . . . . . 27. 9.1921
Federal Republic of Germany . . 11. 6.1929 Tanzania (Zanzibar) . . . . . . 22, 6.1964
Greece . . . . ... ... .. 16.12.1925  United Kingdom. . . . . . . . 14. 7.1921
Hungary . . . ... ... .. 1. 3.1928 Uruguay® . .. ... .. .. 6. 6.1933
Ireland . . . . . . . ... .. 4, 9.1925 Venezuela . . . . .. . . .. 20.11.1944
Italy . . . . . .. ... ... 14. 7.1932  Yugoslavia . . . . .. . . .. 1. 4.1927
Jamaica . . . ... ... .. 8. 7.1963
Japan. . . . ... 7. 6.1924 1 Has denounced this Convention and has ratified Con-

vention No. 58.
BeLGIUM
See under Convention No. 58.
NICARAGUA

In reply to observations made by the Committee of Experts, the Government
has stated that draft legislation to amend the Labour Code has been prepared.
According to section 123 as amended, children under the age of 15 may not be
employed on board ship. By virtue of section 15 as amended, every shipmaster must
keep a register of all persons under the age of 18 years employed on board his vessel
and of the date of their birth.

PorTUGAL

Legislative Decree No. 45968 of 15 October 1964 to issue regulations for the trades and occupa-
tiorlls4 ;:g))vered by the Maritime Authority (Didrio do Governo (D.G.), 15 Oct. 1964, No. 242,
Decreg No. 45969 of 15 October 1964 to approve the regulations for the registration of seafarers
anci ‘tﬁg)registration and manning of merchant and fishing vessels (D.G., 15 Oct. 1964, No. 242,

p. .

By virtue of section 2, paragraph 2, of Legislative Decree No. 45968 and para-
graph 7 of the regulations issued thereunder, the minimum age for the admission
of children to employment at sea is 14 years.

In accordance with section 7 of Legislative Decree No. 45968 and paragraph 194
of the regulations issued thereunder, the keeping of a ship’s register listing all persons
employed on board is compulsory. Paragraph 186 (4) (c), specifies that their age
must be mentioned in this document.
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8. Unemployment Indemnity (Shipwreck) Convention, 1920

This Convention came into force on 16 March 1923

Counires Ratfeadon Counres Raifeaton
Argentina . . . . . . .. . .. 30.11.1933 Luxembourg. . . . . . . . .. 16. 4.1928
Australia . . . .. ... ... 28. 6.1935 Malta . . . . .. ... ... 4. 1.1965
Belgium. . . . . . . . . ... 2. 21925 Mexico. . . . ... ... .. 20. 5.1937
Bulgaria . . . .. ... ... 16. 3.1923 Netherlands . . . . . . . . .. 15.12.1937
Canada. . . . . ... .... 31. 3.1926 Nicaragua . . . . . . . . .. 12. 4.1934
Ceylon . . . ... ... ... 25. 41951 Nigenia . . . . . . . .. ... 16. 6.1961
Chile. . . . . ... ..... 18.10.1935 Norway . . . . . . . . . .. 21. 7.1936
Colombia . . . ... ... .. 20. 61933 Peru . . . . . .. ... ... 4. 4.1962
Cuba. . ... ... ..... 6. 81928 Poland . . . . . . . . .. .. 21. 6.1924
Denmark . . . . . . . . ... 15. 219383 Rumania . . . . . . .. . .. 10.11.1930
Finland . . . . .. . . ... 20. 1.1950 Sierraleone. . . . . . . . .. 15. 6.1961
France . . . . .. ... ... 21. 3.1929 Singapore. . . . . . . . . . . 25.10.1965
Federal Republic of Germany . . 4. 3.1930 Spain . . . . ... ... .. 20. 6.1924
Ghana . . . . ... ..... 18. 3.1965 Sweden. . . . . . . ... .. 1. 1.1935
Greece . . . . . .. . . ... 16.12.1925 Switzerland . . . . . . . . . . 21. 4.1960
Ireland . . . . . . . .. ... 5. 7.1930  United Kingdom . . . . . . . 12. 3.1926
Italy . . . . ... ... ... 8. 9.1924 Uruguay . . . . . . . . . .. 6. 6.1933
Jamaica. . . . . .. ... .. 8. 7.1963 Yugoslavia . . . . . . .. .. 30. 9.1929
Japan. . . . . .. .. .. 22, 8.1955

JaMailca (First Report)

Order in Council of 25 July 1927.

This order makes the provisions of section 1 of the United Kingdom Merchant
Shipping (International Labour Conventions) Act of 1925 applicable to Jamaica,
although it should be noted that this country has become an independent State.

MExIco

In reply to an observation made by the Committee of Experts, the Government
has stated that, with a view to dissipating any doubt which the Committee may harbour
with regard to the effective application of the Convention in Mexico, due to the great
diversity of the country’s labour legislation, it intends to make public the terms of the
Convention (which, by virtue of article 133 of the Constitution, has become an integral
part of the national legislation) by incorporating a note in section 126, subpara-
graph XII, of the Federal Labour Act to indicate that the provisions of Article 2 of
the Convention have acquired the force of lJaw in Mexico.

NICARAGUA

In reply to observations made by the Committee of Experts, the Government has
stated that it recently submitted to the National Congress a Bill to amend section 155
of the Labour Code so as to bring it into harmony with Article 2, paragraph 2, of the
Convention.

*
* *

The report from Chile supplies information on the practical effect given to the
Convention.
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9. Placing of Seamen Convention, 1920

This Convention came into force on 23 November 1921 °

Countries Raifeation Couniries Raifeaton
Argentina. . . . . . . . ... 30.11.1933 Luxembourg. . . . . . . . . . 16. 4.1928
Australia . . . . . ... ... 3. 81925 Mexico. . . . . . . .. ... 1. 9.1939
Belgium. . . . . ... .. .. 4, 2.1925 Netherlands . . . . . . . . .. 9. 1.1948
Bulgaria . . . ... .. ... 16. 3.1923 New Zealand . . . . . . . . . 29. 3.1938
Chile. . . . ... ... ... 18.10.1935 Nicaragua . . . . . . . . . . 12. 4.1934
Colombia . . . . . ... ... 20. 6.1933 Norway . . . . . . . . ... 23.11.1921
Cuba. . . .. . ... .... 6. 8.1928 Peru . . . . . . . . . . ... 4, 4.1962
Denmark . . . . . ... ... 23. 8.19383 Poland . . . . . .. .. ... 21. 6.1924
Finland . . . . . .. .. .. 7.10.1922 Rumania . . . . . . . . . . . 10.11.1930
France . . . . . .. .. ... 25. 1.1928 Spain . . . . . . ... ... 23. 2.1931
Federal Republic of Germany . 6. 6.1925 Sweden. . . . . . . . . ... 27. 9.1921
Greece . . . . . . . .. ... 16.12.1925 Uruguay . . . . . . . . . . . 6. 6.1933
Italy . . . . .. . ... ... 8. 9.1924 Yugoslavia . . . . . . . . .. 30. 9.1929
Japan. . . . .. ... 0L, 23.11.1922

BELGIUM
Act of 25 February 1964 to organise a pool of merchant seamen (Moniteur belge, 29 July 1964).

NICARAGUA

In reply to observations made by the Committee of Experts, the Government has
supplied the following information.

Article 2 of the Convention. A draft amendment to section 12 of the Labour
Code prohibits the establishment and operation of fee-charging placement agencies;
this provision also applies to the placement of seamen.

Articles 4 and 5. Section 12 of the Labour Code provides for the creation in the
main towns of the Republic of free public employment agencies to carry on placement
operations in respect of all categories of workers, including seamen. The above-
mentioned draft amendment envisages the establishment of advisory committees.

Articles 6 and 7. Choice of ship and choice of crew are assured by means of the
provisions of contracts of engagement.

*
* *

The reports from the following countries supply information on the practical
effect given to the Convention or on minor changes in its implementation:

Belgium, Nicaragua.
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10. Minimum Age (Agriculture) Convention, 1921

This Convention came into force on 31 August 1923

Counies Raifcaion Counires Rasifeaion
Albania . . . ... . .. .. 3. 61957 Italy . . . . .. ... .. .. 8. 9.1924
Algeria . . . . . . . . . ... 19.10.1962 Japan. . . . . . . . . . . .. 19.12.1923
Argentina. . . . . . . . . .. 26. 5.1936 Luxembourg. . . . . . . . .. 16. 4.1928
Australia . . . . . . . . . .. 24.12.1957 Malta . . . . . . .. .. .. 4. 1.1965
Austria . . . . . . . . .. .. 12. 6.1924 Netherlands . . . . . . . . . . 28.11.1956
Belgiuom. . . . . . . ... .. 13. 6.1928 New Zealand . . . . . . . . . 8. 7.1947
Bulgaria . . . . .. ... .. 6. 3.1925 Nicaragua . . . . . . . . .. 12. 4.1934
Byelorussia . . . . . . .. .. 6.11.1956 Norway . . . . . . . . . .. 28. 1.1957
Central African Republic . . . . 9. 6.1964 Peru . . . . . . . . ... .. 1. 2.1960
Chile. . . . ... .. .... 18.10.1935 Poland . . . . . . . . . . .. 21. 6.1924
Cuba. . ... ... .. ... 22, 8.1935 Rumania . . . . . . . . . . . 10.11. 1930
Czechoslovakia . . . . . . . . 31. 8.1923 Senegal . . . . . . . . .. .. 22.10. 1962
Dominican Republic . . . . . . 4, 2.1933 Spain . . .. ... ... .. 29. 8.1932
France . . . . . . . ... .. 7. 6.1951 Sweden. . . . . . . . . . .. 27.11.1923
Gabon . . . ... ... ... 13. 6.1961  Ukraine. . . . . . . . . . .. 14. 9.1956
Federal Republic of Germany 20. 3.1957 United Kingdom . . . . . .. 11. 7.1963
Hungary . . . .. .. .. .. 2. 2.1927 USSR, . .. . ... ... 10. 8.1956
Treland . . . . . . ... ... 26. 5.1925 Uruguay . . . . . . . . . .. 6. 6.1933
Israel . . . . .. ... ... 23.12.1953

AUSTRALIA

Queensland.

The Education Act of 1964 provides for the compulsory attendance at school
during the prescribed hours of children between the ages of 6 and 15 years.

CeENTRAL AFRICAN REPUBLIC (First Report)

Labour Code, Act No. 61-221 of 2 June 1961 (Journal officiel de la République centrafricaine
(J.o.R.c.), Aug. 1961, Extraordinary).

Order No. 837/IT of 22 November 1953 governing the conditions of employment of young persons
and defining the kind of work and categories of undertaking forbidden for young workers as
well as the age limit for the application of this prohibition (Journal officiel de I’ Afrique équato-
riale frangaise (J.0.A.e.f.), 15 Dec. 1953), as amended by Order No. 42/IT of 24 January 1959
(J.o.A.e.f., 15 Mar. 1959, No. 6, p. 534).

Articles 1 and 2 of the Convention. Section 125 of the Labour Code sets the age
of admission to employment at 14 years, except where exemptions are granted by order
of the Minister of Labour, after consultation with the Labour Advisory Committee.

Sections 2 and 11 of Order No. 837/IT of 22 November 1953 reduce the age for
admission to employment to 12 years for picking, gathering and sorting in agricultural
undertakings.

Under section 3 of the same order it is forbidden to employ during school hours
children under the age of 15 attending a public or private teaching establishment.

CZECHOSLOVAKIA

Labour Code, Act No. 65 of 16 June 1965 (Sbirka Zdkonii, 30 June 1965, No. 32) (L.S. 1965—Cz. 1)
(Section 11).
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ITaLy

The trade unions have complained of the inadequacy of the penalties provided
for under the legislation relating to school attendance and the admission to employ-
ment of children and young persons. A Bill has been submitted to Parliament for the
purpose of making such penalties more severe.

MaLTaA

Employment of Children (Regulation) Ordinance, No. VI of 1944,

In reply to a request by the Committee of Experts, the Government has referred
to the above-mentioned ordinance, section 2 (d) of which provides that no child shall
be employed for more than two hours on any day on which he or she is required to
attend school.

Furthermore, the Government has stated that child labour is not prevalent in
Malta.,

NEW ZEALAND
Education Act, 1964 (New Zealand Statutes, 1964, Vol. 2, p. 1049).

The Education Act of 1964 provides for the compulsory education of children
between the ages of 6 and 15 years.

NICARAGUA

The Bill to revise the Labour Code (section 175) prescribes that children under the
age of 14 may be employed on agricultural work provided that such work is not of such
a nature as to prejudice their attendance at school and except for cases listed under
section 124 (respecting vocational courses for young persons attending state-approved
vocational schools). Industrial and agricultural undertakings situated outside the
radius of national schools are bound to maintain a co-educational primary school
where there are more than 30 children of school age in the undertaking (article 109
of the Constitution and section 14 of the Labour Code); the Ministry for Public
Education has drawn up special programmes to ensure that all children of school age
receive an elementary education.

UNITED KINGDOM

In reply to a request by the Committee of Experts, the Government has stated
that there is no legislation affecting the subject-matter of Articles 2 and 3 of the Con-
vention. Children under the age of 14 years are not eligible for vocational instruction
in agriculture.

*
* *

The reports from the following countries supply information on the practical
effect given to the Convention or on minor changes in its implementation:

Argentina, Netherlands, Federal Republic of Germany.

The reports from the following countries repeat or refer to the information
previously supplied:

Austria, Belgium, Byelorussia, Bulgaria, Chile, Cuba, Gabon, Hungary, Ireland,
Israel, Japan, Luxembourg, Nicaragua, Norway, Peru, Poland, Rumania, Spain,
Sweden, Ukraine, U.S.S.R.
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11.

Right of Association (Agriculture) Convention, 1921

This Convention came into force on 11 May 1923

Countries resistered on Countries registered on
Albania . . . .. ... ... 3. 6.1957 Malagasy Republic . . . . . . 1.11. 1960
Algeria . . . . . . ... ... 19.10.1962 Malawi . . . . . . .. . ... 22, 3.1965
Argentina . . . . . . . . ... 26. 5.1936 Malaysia:
Australia . . . . . . . . ... 24.12.1957 States of Malaya . . . . . . 11. 1.1960
Austria . . . . . . .. .. .. 12. 6.1924 Sarawak . . . . . . .. .. 3. 3.1964
Belgium. . . . . . . ... .. 19. 7.1926 Mali . . . . ... ... ... 22. 9.1960
Brazil. . . . . .. ... ... 25. 41957 Malta . . .. .. ... ... 4. 1.1965
Bulgaria . . . . . ... ... 6. 3.1925 Mauritania . . . . . . . . . . 20. 6.1961
Burma . . . . .. ... ... 11, 51923 Mexico. . . . . . . . . . .. 20. 5.1937
Burundi . . . . ... . ... 11. 3.1963 Morocco . . . . . . . . . .. 20. 5.1957
Byelorussia . . . . . . .. .. 6.11.1956 Netherlands . . . . . . . . . . 20. 8.1926
Cameroon: New Zealand . . . . . . . . . 29. 3.1938
Eastern Cameroon . . . . . . 7. 6.1960 Nicaragua . . . . . . . . .. 12. 4.1934
Western Cameroon . . . . . 29. 1.1963 Niger . . . . . . .. . ... 27. 2.1961
Central African Republic 27.10.1960 Nigeria . . . . . . .. . ... 16. 6.1961
Ceylon . . . .. ... .... 25. 8.1952 Norway . . . . . .. .. .. 11. 6.1929
Chad. . . ... ... .... 10.11.1960 Pakistan . . . . . . . . . .. 11, 5.1923
Chile. . . . ... .. .... 15. 91925 Peru . . . . . . . . . . ... 8.11.1945
China . . ... ....... 27. 4.1934 Poland . . . . . . .. . ... 21. 6.1924
Colombia . . . . . ... ... 20. 6.1933 Rumania . . . . . .. .. .. 10.11. 1930
Congo (Brazzaville) . . . . . . 10.11.1960 Rwanda . . . . . .. . . . . 18. 9.1962
Congo (Leopoldville) . . . . . . 20. 9.1960 Senegal . . . . . . .. .. .. 4.11.1960
CostaRica . . .. .. .. .. 16. 9.1963 Singapore. . . . . . . . . .. 25.10. 1965
Cuba. . .. .. ... .... 22. 8.1935 Spain . . ... ... .... 29. 8.1932
Cyprus . . . . . . .. . ... 8.10.1965 Sweden. . . . . . . . . . .. 27.11.1923
Czechoslovakia . . . . . . .. 31. 8.1923 Switzerland . . . . . . . . .. 23. 5.1940
Dahomey . . . . . . . .. .. 12.12.1960  Syrian Arab Republic. . . . . . 26. 7.1960
Denmark . . . ... ... .. 20. 6.1930 Tanzania:
Ethiopia . . . . . . .. . .. 4. 6.1963 Tanganyika . . . . . . . . . 19.11. 1962
Finland . . . .. .. .. .. 19. 6.1923 Zanzibar . . . . . . . . .. 22. 6.1964
France . . . . . . . . .. .. 23, 3.1929 Togo. . . . . . . . . . . .. 7. 6.1960
Gabon . . . ... ... ... 14.10.1960 Tunisia . . . . . . . . . . . . 15. 5.1957
Federal Republic of Germany 6. 6.1925 Turkey . . . . . . . . . . .. 29. 3.1961
Greece . . . . . . ... ... 13. 6.1952 Uganda . . .. ... .. .. 4. 6.1963
Guinea . . . . . . . .. ... 21. 1.1959 Ukraine. . . . . . . . . . .. 14. 9.1956
Iceland . . . . . . ... ... 21. 8.195%6 USSR. . . ... ... ... 10. 8.1956
India. . . . ... ... ... 11. 5.1923  United Arab Republic . . . . . 3. 7.1954
Ireland . . . . .. .. .. .. 17. 6.1924  United Kingdom . . . . . . . 6. 8.1923
Ttaly . . . . .. ... .. .. 8. 9.1924 UpperVolta . . . . . . . .. 21.11.1960
IvoryCoast . . . . . . . . .. 21.11.1960 Uruguay . . . . . . . . . .. 6. 6.1933
Jamaica . . . . . . ... .. 8. 7.1963 Venezuela . . . . .. . . .. 20.11. 1944
Kenya . . ... ... .. .. 13. 1.1964 Yugoslavia . . . . . . . . .. 30. 9.1929
Luxembourg. . . . . . . . . . 16. 4.1928 Zambia. . . . . . . . . . .. 2.12. 1964
CHILE

Besides the Bill to repeal Book III of the Labour Code, draft legislation dealing
specifically with agricultural trade unions has been submitted to the National Congress.

CostA Rica (First Report)

Political Constitution of 7 November 1949 (La Gaceta, 7 Nov. 1949, Extraordinary, No. 251, p. 2069).
Labour Code, Act of 27 August 1943 (La Gaceta, 29 Aug. 1943, No. 192, pp. 1169-1199) (L.S. 1943—

C.R.1).
Decree No. 2 of 29 January 1952.
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Article 1 of the Convention. Articles 60 to 62 of the Political Constitution provide
in general for the right of association, the right to strike and the right of collective
bargaining. The Labour Code, as amended by Decree No. 2 of 29 January 1952,
covers the same rights without making any distinction as regards agricultural workers,
since the decree repealed the provision excluding agricultural and livestock under-
takings employing up to five workers from the scope of the Code.

NICARAGUA

In reply to an observation made by the Committee of Experts, the Government
has stated that the President of the Republic has already had transmitted to him a
draft decree repealing section 6 of the Trade Union Regulations of 9 April 1951,
which prescribes different treatment for agricultural workers in respect of freedom of
association. As regards section 38 of the regulations, which provides for the dissolu-
tion of trade unions, the Government has stated that this provision is applicable to
every type of trade union. The Executive Power is taking the necessary steps, how-
ever, to submit proposals to the legislature for the ratification of certain Conventions,
including Nos. 87 and 98; this action will of course involve the repeal of section 38
of the regulations, and measures to this end will be taken at the appropriate time as
part of the revision of the whole of the aforementioned regulations and of the relevant
provisions of the Labour Code.

*
* *

The reports from the following countries repeat or refer to the information pre-
viously supplied:

Iceland, Jamaica, Mali, Senegal.
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12. Workmen’s Compensation (Agriculture) Convention, 1921

This Convention came into force on 26 February 1923

Countries rosistored on Countries rosistored o
Argentina. . . . . .. .. .. 26. 5.1936 Malta . . . ... ... ... 4. 1.1965
Australia . . . . . .. .. .. 7. 6.1960 Mexico. . . . . . ... ... 1.11.1937
Austria . . . . ... ... .. 14. 6.1954 Morocco . . . . . . . . . .. 20. 9.1956
Belgium. . . . . . .. .. .. 26.10.1932 Netherlands . . . . . . . . .. 20. 8.1926
Brazil. . .. ... ...... 25. 4.1957 NewZealand . . . . . . . .. 29. 3.1938
Bulgaria . . . ... ... .. 6. 3.1925 Nicaragua . . . . .. . . .. 12. 4.1934
Burundi. . . ... ... ... 11. 3.1963 Norway . . . . . . . . . .. 22. 1.1963
Chile. . . .. ... .. ... 15. 9.1925 Panama . . . . . .. . ... 3. 6.1958
Colombia. . . . . ... ... 20. 6.1933 Peru . . . . ... ... ... 4. 4.1962
Congo (Leopoldville) . . . . . . 20. 9.1960 Poland . . . . . . . . .. .. 21. 6.1924
Cuba. . ... ........ 22, 8.1935 Portugal . . . . . .. .. .. 16. 5.1960
Czechoslovakia . . . . . . .. 12. 6.1950 Rwanda . . . . . . . .. .. 18. 9.1962
Denmark . . . . ... .. .. 26. 2.1923 ElSalvador . . . . . . . . .. 11.10. 1955
Finland . ... ... . ... 20. 1.1950 Senegal . . . . . . .. .. .. 22.10. 1962
France . . . . .. .. .. .. 4, 4.1928 Singapore. . . . . . . . . .. 25.10. 1965
Gabon . . ... ... . ... 13. 6.1961 Spain . . . . .. ... ... 1.10. 1931
Federal Republic of Germany . . 6. 6.1925 Sweden. . . . . . . . . . .. 27.11.1923
Haiti . . . ... ... .... 19. 4.1955 Tanzania:
Hungary . . . .. .. .. .. 8. 6.1956 Tanganyika . . . . . . . .. 19.11. 1962
Ireland . . . . . . ... ... 17. 6.1924 Zanzibar . . . . . . . . .. 22, 6.1964
Italy . . . . . .. ... ... 1. 91930 Tunisia . . . . . . . . . . .. 15. 5.1957
Kenya . . ... ... . ... 13. 1.1964 Uganda . . . .. .. . . .. 4. 6.1963
Luxembourg. . . . . . . . .. 16. 4.1928 United Kingdom . . . . . . . 6. 8.1923
Malagasy Republic . . . . . . 10. 8.1962 Uruguay . . . . . .. . . .. 6. 6.1933
Malawi. . . . ... ... .. 22. 3.1965 Yugoslavia . . . . .. .. .. 27. 1.1958
Malaysia: Zambia . . . . . . ... ... 2.12.1964

States of Malaya . . . . . . 5. 6.1961
Sarawak . . . .. ... .. 3. 3.1964
BULGARIA

Decree No. 803 of 30 December 1964 of the Praesidium of the National Assembly (D’rzhaven
Vestnik, 5 Jan. 1965, No. 1).

In reply to a direct request made by the Committee of Experts in 1964, the
Government has indicated that the above-mentioned decree repealed section 150 (a)
of the Labour Code and that consequently salaried and wage-earning employees of
state farms and agricultural co-operatives who come under the insurance schemes
listed in Part VIII of the Labour Code enjoy the same rights as other salaried and
wage-carning employees with regard to compensation for incapacity, including
incapacity resulting from industrial accidents.

CZECHOSLOVAKIA

See under Convention No. 17.

GABON

Decree No. 293/MT-PR of 21 September 1965 to adjust pensions granted as compensation for indus-
trial accidents and occupational diseases.
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MEXICO

Act to incorporate sugar cane producers and their employees in the compulsory insurance scheme
(Diario Oficial, 7 Dec. 1963).

The above-mentioned Act incorporates in the social insurance scheme sugar
cane producers, irrespective of whether they are small landowners, settlers, members
of communities, members of co-operatives, etc., and sugar cane workers, irrespective
of whether they are regular or seasonal workers.

These persons are thus entitled to full benefits under the Social Insurance Act
in respect of the following branches: (a) sickness of non-occupational origin and
maternity; (b) invalidity, old age and death; (¢) retirement at an advanced age.

NiICARAGUA

In reply to a direct request made by the Committee of Experts in 1964, the
Government has supplied the following information.

The provision of section 103 of the Labour Code authorising the labour judge to
weigh up the financial possibilities of small-scale commercial undertakings or agricul-
tural or stock-raising undertakings and to fix compensation at one-eighth of the
compensation which would be due under the general rules does not apply to a specified
branch of activity but does take into account the financial capacity of undertakings,
the intention being to encourage the establishment and development of small-scale
undertakings.

Since the Labour Code is fully in force throughout the Republic, the aim of the
Convention, which is to extend to all agricultural workers the right to benefit under
laws and regulations respecting workmen’s compensation, is complied with. Under
the rules for exemption from the incapacity assessment rates laid down for small-
scale undertakings, exceptions may be made only in the case of undertakings where
only members of the same family are employed, in conformity with section 9 of the
Code.

The progressive extension of the activities of the National Social Security Institute
will gradually restrict the application of section 103 of the Code and other provisions
relating to occupational risks as the Institute takes over responsibility for these risks.
Recently a number of measures have been taken to extend the social security scheme
to the industrial and agricultural enterprises of Nicaragua Sugar Estates Limited,
to all centres and plantations situated within one kilometre on both sides of the
North Inter-American Highway between the cities of Managua and Tipitapa and to
all civil servants, salaried employees and wage earners employed by the State through-
out the national territory, some of whom are engaged in activities connected with
agriculture.

PERU

In reply to a direct request made by the Committee of Experts in 1965, the
Government has stated in its report that the Labour Code Committee set up under
Act No. 15060 of 19 June 1964, composed of representatives of the Government,
the employers, the workers and the legislature, is now fully operative, and the experts’
comments have been referred to it in order that they may be taken into account when
the provisions respecting workmen’s compensation in agriculture are framed.

TANZANIA
Tanganyika

See under Convention No. 17.
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UGANDA
See under Convention No. 17,

ZAMBIA
Workmen’s Compensation Ordinance, No. 65 of 1963.

This ordinance repealed and replaced the former ordinance (Cap. 188) but does
not affect the application of the Convention. No distinction is made between agricul-
tural and other wage earners who are covered by the definition of “workman”.

*
* 3

The reports from the following countries supply information on the practical
effect given to the Convention or on minor changes in its implementation:

Argentina, Australia, Austria, Belgium, Chile, Cuba, Czechoslovakia, France,
Federal Republic of Germany, Ireland, Italy, Kenya, Luxembourg, Malagasy Republic,
Malawi, Malta, Morocco, Norway, Netherlands, New Zealand, Peru, Poland, Rwanda,
Singapore, Sweden, Tanzania (Tanganyika), Tunisia, Uganda, United Kingdom,
Zambia.

The reports from the following countries repeat or refer to the information pre-
viously supplied:

Brazil, Congo (Leopoldville), Denmark, Finland, Hungary, Malaysia (States of
Malaya, Sarawak), Portugal, Spain.
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13. White Lead (Painting) Convention, 1921

This Convention came into force on 31 August 1923

Ratification Ratification

Countries registered on Countries registered on
Afganistan . . . . . . . . .. 12. 6.1939 Laos . . . . . . . ... ... 23. 1.1964
Algeria . . . . . . . ... .. 19.10.1962  Luxembourg. . . . . . . . . . 16. 4.1928
Argentina . . . . . . . . . .. 26. 5.1936  Malagasy Republic. . . . . . . 1. 11. 1960
Austria . . . . . . . ... .. 12. 6.1924 Mali . . . . .. .. ... .. 22. 9.1960
Belgium. . . . . . ... ... 19. 7.1926 Mauritania . . . . . . . . . . 20. 6.1961
Bulgaria . . .. .. ... .. 6. 3.1925 Mexico. . . . . .. .. ... 7. 1.1938
Cameroon (Eastern Cameroon) . 7. 6.1960 Morocco . . . . . . . . . . . 13. 6.1956
Central African Republic . . . . 27.10.1960 Netherlands . . . . . . . . . . 15.12.1939
Chad. . . . . ... ..... 10.11.1960  Nicaragua . . . . . . . . . . 12. 4.1934
Chile. . . . ... ... ... 15. 9.1925 Niger . . . ... ... ... 27. 2.1961
Colombia. . . .. . ... .. 20. 6.1933 Norway . . . ... .. . .. 11. 6.1929
Congo (Brazzaville) . . . . . . 10.11.1960 Poland . . . . . . . . . . .. 21. 6.1924
Cuba. . . . . .. ... ... 7. 7.1928 Rumania . . . . . . . .. .. 4.12.1925
Czechoslovakia . . . . . . .. 31. 81923 Semegal . . . . .. ... ... 4.11. 1960
Dahomey . . . . . ... ... 12,12.1960 Spain . . . . . . . . . ... 20. 6.1924
Finland . . . .. ... ... 5. 41929 Sweden. . . . .. ... ... 27.11.1923
France . . . . . . ... ... 19. 2.1926 Togo. . . . . . . . . . ... 7. 6.1960
Gabon . . . . .. .. .. .. 14.10.1960  Tunisia . . . . . . . . . . .. 12. 6.1956
Greece . . . . . . . .. ... 22,12.1926 UpperVolta . . . . . . .. . 21.11. 1960
Guinea . . . . .. ... ... 21. 1.1959 Uruguay . . . .. . . .. .. 6. 6.1933
Hungary . . . . . .. . ... 8. 6.1956 Venezuela . . .. . .. ... 28. 4.1933
Italy . . . . . .. ... ... 22.10.1952 Viet-Nam. . . . . . .. ... 6. 6.1953
IvoryCoast . . . . . .. . .. 21.11.1960  Yugoslavia . . . . . . . . .. 30. 5.1929

ARGENTINA

In reply to an observation made by the Committee of Experts, the Government
has stated that, with reference to all the observations formulated by the Committee of
Experts on the Application of Conventions and Recommendations concerning the
effect given to international labour Conventions in the Republic of Argentina,
the Government will communicate to the International Labour Office, before the
50th Session of the International Labour Conference, a report to supplement the
present statement, which will be accompanied by the text of draft legislative instru-
ments to bring the national laws into harmony with the Conventions ratified.

CENTRAL AFRICAN REPUBLIC

In reply to a direct request made by the Committee of Experts, the Governmen t
has stated that the orders respecting health and safety, including Order No. 718 of
15 February 1957, will be reviewed as soon as the Act embodying the revised Labour
Code has been promulgated.

HUNGARY

Ordinance No. 7 of 1964 to amend Ordinance No. 8300-22 of 1952 concerning the protection of

health against lead poisoning.

In reply to an observation and direct request made by the Committee of Experts
in 1964, the Government has supplied the following information. ‘

The new ordinance mentioned above ensures the application of the provisions
laid down in Article 1 and Article 5, paragraph 1 (a), of the Convention.
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During 1965 there were four cases of lead poisoning. This occupational disease
has been practically liquidated in Hungary as a result of the constant application of
protective measures and of the strict control exercised by the labour inspectors.

MEXICO

In reply to an observation made by the Committee of Experts, the Government
states that, with a view to dissipating any doubt which the Committee may harbour
with regard to the effective application of the Convention in Mexico, due to the great
diversity of the country’s labour legislation, it intends to make public the terms of the
Convention (which under article 133 of the Constitution has become an integral part
of the national legislation) by incorporating a note in section 110 G, subparagraph V,
of the Federal Labour Act to indicate that the provisions of Article 3, paragraph 1,
of the Convention have acquired the force of law in Mexico.

NICARAGUA

In reply to an observation made by the Committee of Experts, the Government
has supplied the following information.

The revised text of the Labour Code provides for the modification of section 16,
which prohibits employers from doing certain things. Under this section, as amended,
employers will accordingly be forbidden to employ white lead, sulphate of lead or any
other product containing these pigments in the internal painting of buildings, except
where the use of such products is considered necessary for railway stations or industrial
establishments by the Ministry of Labour after consultation with the employers’ and
workers’ organisations concerned, in accordance with the regulations to be issued in
this respect. This prohibition shall not apply to artistic painting, fine lining or
puttying. It shall nevertheless be permissible to use white pigments containing a
maximum of 20 per cent. of lead expressed in terms of metallic lead.

In anticipation of this supplementary provision, the competent authorities have
drawn up regulations respecting the use of white lead and other pigments in painting;
these regulations are ready and can be issued as soon as the revised Labour Code has
been approved. .

NIGER

In reply to a direct request made by the Committee of Experts, the Government
has stated that no case of lead poisoning has been reported to the competent authori-
ties.

PoLAND

Act of 30 March 1965 respecting occupational safety and health (Dziennik Ustaw, 6 Apr. 1965, No. 13,

Text No. 91).

In reply to a direct request made by the Committee of Experts concerning the
statistics required under Article 7 of the Convention with regard to morbidity and
mortality due to lead poisoning among working painters, the Government has supplied
the following information.

This problem is dealt with in section 34 of the above-mentioned Act. Moreover,
an ordinance of the Ministry of Health and Social Assistance is now being drafted
which, inter alia, lays down rules for the preparation of documents, reports and statis-
tics with respect to occupational diseases.

RumANIA

Order No. 344 of 5 June 1964 of the Ministry of Public Heaith to approve national standards of
labour protection.
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In reply to a direct request made by the Committee of Experts in 1964, the
Government has supplied the following information. The above-mentioned stan-
dards of labour protection prohibit the use of white lead and white lead pigments in
all painting work except as regards railway carriages and bridges, double bottoms of
ships as well as artistic painting (section 127); the employment of males under 18 years
of age and of women is prohibited in any painting work involving the use of these
products (section 128).

SPAIN

In reply to a direct request made by the Committee of Experts in 1964, the Govern-
ment has stated that the provisions of this Convention are applicable in the province
of Equatorial Guinea since the chemical products listed in the Convention are not
employed in internal painting work.

With respect to the West African territory, as far as everything connected with
occupational disease prevention is concerned the legislation in force for the rest of the
national territory is applied, in accordance with the terms of section 107 of the order
of 2 March 1954.

UpPER VOLTA

See under Convention No. 6.

*®
* *

The reports from the following countries supply information on the practical
effect given to the Convention or on minor changes in its implementation:

Austria, Belgium, Central African Republic, Chad, Chile, Congo (Brazzaville),
Cuba, Finland, France, Greece, Hungary, Italy, Mali, Morocco, Mauritania, Mexico,
Nicaragua, Niger, Netherlands, Poland, Rumania, Senegal, Sweden, Upper Volta,
Yugoslavia.

The reports from the following countries repeat or refer to the information
previously supplied:

Bulgaria, Cameroon ( Eastern Cameroon), Czechoslovakia, Ivory Coast, Dahomey,
Spain, Luxembourg, Norway, Malagasy Republic, Togo, Tunisia.
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14. Weekly Rest (Industry) Convention, 1921

This Convention came into force on 19 June 1923

Counres Raifeadon Rasfcadon
Afghanistan . . . . . . . . . . 12. 6.1939 IvoryCoast . . . . . . . . .. 21.11. 1960
Algeria . . . . . . ... ... 19.10.1962 Kenya . . . . .. ... ... 13. 1.1964
Argentina . . . . . . . . ... 26. 5.1936 Llebanon . . . . . . .. ... 26. 7.1962
Belgium. . . . . . ... ... 19. 7.1926 Luxembourg. . . . . . . . . . 16. 4.1928
Bolivia . . . ... ... ... 19. 7.1954 Malagasy Republic . . . . . . 1.11.1960
Brazil. . . . ... ... ... 25. 4.1957 Malaysia (Sarawak) . . . . . . 3. 3.1964
Bulgaria . . ... ... ... 6. 3.1925 Mali . . .. ... ... ... 22. 9.1960
Burma . . . .. ... .... 11. 5.1923 Mauritania . . . . . . . . . . 20. 6.1961
Burundi. . . . . . ... ... 11. 3.1963 Mexico . . . . . . . . . ... 7. 1.1938
Cameroon (Eastern Cameroon) 7. 6.1960 Morocco . . . . . . ... .. 20. 9.1956
Canada. . . . ... ... .. 21. 3.1935 Netherlands . . . . . . . . .. 14. 7.1965
Central African Republic . . . . 27.10.1960 New Zealand . . . . . . . . . 29. 3.1938
Chad. . . . ... ... ... 10.11.1960 Nicaragua . . . . . . . . . . 12. 4.1934
Chile. . . . ... ... ... 15. 9.1925 Niger . . . . . . . . .. .. 27. 2.1961
China .. ... .... ... 17. 5.1934 Norway . . . . . .. . ... 7. 7.1937
Colombia . . . . . ... ... 20. 6.1933 Pakistan . . . . . . .. ... 11. 5.1923
Congo (Brazzaville) . . . . . . 10.11.1960 Peru . . . . . . . . . . ... 8.11.1945
Congo (Leopoldville) . . . . . . 20. 9.1960 Poland . . . . . . .. .. .. 21. 6.1924
Cuba. . . . ... ... ... 20. 7.1953 Portugal . . . . . ... ... 3. 7.1928
Czechoslovakia . . . . . . . . 31, 8.1923 Rumania . . . . . . .. ... 18. 8.1923
Dahomey . . . . . .. . ... 12.12.1960 Rwanda . . . . . . . . . .. 18. 9.1962
Denmark . . . . . .. .. .. 30. 8.1935 Senmegal . . . .. . ... ... 4.11.1960
Finland . . . . ... . ... 19. 6.1923 Spain . . . . . . ... ... 20. 6.1924
France . . . . . ... . ... 3. 901926 Sweden. . . . . . ... ... 22.12.1931
Gabon . . . . .. ... ... 14.10.1960 Switzerland . . . . . . . . . . 16, 1.1935
Greece . . . . . . .. . ... 11. 5.1929  Syrian Arab Republic. . . . . . 10. 5.1960
Guinea . . . . . . ... ... 21, 1.1959 Togo. . . . . . . . . . . .. 7. 6.1960
Haiti . . . . ... ... ... 14. 5.1952 Tunmisia . . . . . . . . . . .. 15. 5.1957
Honduras. . . . . .. . ... 17.11.1964 Turkey . . . . . . . .. . .. 27.12.1946
Hungary . . . . ... . ... 8. 6.1956 United Arab Republic . . . . . 10. 5.1960
India. . . ... ....... 11. 5.1923 UpperVolta . . . ... . .. 21.11. 1960
Iraq . . . . ... ... ... 12, 5.1960 Uruguay . . . . . . . . . .. 6. 6.1933
Ireland . . . . . . ... ... 22. 7.1930 Venezuela . . . . . .. ... 20.11.1944
Israel . . . .. ... .... 26. 6.1951 Viet-Nam . . . . . ... ... 14. 6.1955
Italy . . . . .. ... .. .. 8. 9.1924 Yugoslavia . . . . . . . . .. 1. 4.1927

InDIA

The Factories Act of 1948 and the Motor Transport Workers Act of 1961 have
been extended to the Union territories of Goa, Daman and Diu. Rules for giving
effect to these Acts in these territories are being framed.

The governments of Madhya Pradesh and Mysore and the administrations of
Himachal Pradesh and Manipur have framed rules under the Motor Transport
Workers Act of 1961 which, inter alia, provide for a weekly day of rest.

Code are still being studied.

MALI

In reply to a request made by the Committee of Experts, the Government has
stated that Order No. 2589 of 23 July 1953 does relate to water transport undertakings.
The orders concerning the exceptions provided for by sections 148 to 150 of the Labour
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*
* *

The report from Portugal supplies information on the practical effect given to the
Convention.

The report from Senegal repeats the information previously supplied.
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15. Minimum Age (Trimmers and Stokers) Convention, 1921

This Convention came into force on 20 November 1922

Countie Rafcaton Countrie Raifaion
Argentina. . . . . ... ... 26. 5.1936 Luxembourg. . . . . . . . .. 16. 4.1928
Australia . . . . . . . . ... 28. 6.1935 Malaysia (Sabah, Sarawak) . . . 3. 3.1964
Belgium. . . . . . .. . ... 19, 7.1926 Malta . . . . . . . ... .. 4. 1.1965
Bulgaria . . ... ... ... 6. 3.1925 Mauritania . . . . . . . . .. 8.11.1963
Burma . . .. .. ...... 20.11.1922 Morocco . . . .. .. ... 14. 3.1958
Byelorussia . . . . . . . .. . 6.11.1956 Netherlands . . . . . . . . . . 17. 6.1931
Cameroon (Western Cameroon) . 3. 9.1962 New Zealand . . . . . . . .. 26.11.1959
Canada. . . .. ... .... 31. 3.1926 Nicaragua . . . . . . . . . . 12. 4.1934
Ceylon . . . . ... ..... 25. 4.1951 Nigeria . . . . ... ... .. 17.10. 1960
Chile. . . .. .. ...... 18.10.1935 Norway . . . . . . . . . . . 7.10.1927
China .. .. ........ 2.12.1936 Pakistan . . . . . . . .. .. 20.11.1922
Colombia . . . . ... .. .. 20. 6.1933 Poland . . . . ... ... .. 21. 6.1924
Cuba. . . ... ....... 7. 7.1928 Rumania . . . . . . . . . . . 18. 8.1923
Cyprus . . . . . . ... ... 23. 9.1960 Sierraleone. . . . . . . . .. 13. 6.1961
Denmark . . . . . ... ... 12. 5.1924 Singapore. . . . . . . . . . . 25.10.1965
Finland . . . .. ... ... 10.10.1925 Spain . . . . . . . . .. .. 20. 6.1924
France . . . . . ... .. .. 16, 1.1928 Sweden. . . . . . . . .. .. 14. 7.1925
Federal Republic of Germany . . 11. 6.1929 Switzerland . . . . . . . . . . 21. 4.1960
Ghana . . . . .. ... ... 20. 5.1957 Tanzania:
Greece . . . . . . .« . . o .. 14. 6.1930 Tanganyika . .. . .. .. 30. 1.1962
Hungary . . . . . .. . . .. 1. 3.1928 Zanzibar . . . . . . .. .. 22. 6.1964
Iceland . . . . . . ... ... 21. 8.1956  Trinidad and Tobago . . . . . 24, 5.1963
India. . ........... 20.11.1922 Turkey . . . . . . . . .. .. 29. 9.1959
Ireland . . . . .. ... ... S. 7.1930 Ukraine. . . . . . . . . . .. 14. 9.1956
Italy . . .. ... ...... 8 9.1924 USSR. . .. ... . .... 10. 8.1956
Jamaica . . . . ... . ... 26.12.1962  United Kingdom . . . . . . . 8. 3.1926
Japan. . . . ... ... ... 4.12.1930 Uruguay . . . . . . . . . .. 6. 6.1933
Kenya . . . . .. ... ... 13. 1.1964 Yugoslavia . . . . . . . . .. 1. 4.1927

Jamaica (First Report)

United Kingdom Merchant Shipping (International Labour Conventions) Act of 1925, which was
extended to Yamaica by the Order in Council of 25 July 1927 (Statutory Rules and Orders, 19217,
No. 715) and is applicable to Jamaica only in respect of British ships.

Under section 4 of the Seamen (Repatriation) Law (Cap. 350), changes in the
crew of British ships are made in accordance with the provisions of the above-men-
tioned Act. In the case of ships registered in other countries, when a change in crew
occurs the shipmaster is merely given a bond for an amount which will suffice to cover
the cost of any necessary relief, maintenance, medical attention or repatriation of the

seamen concerned.

Labour Ordinance of 1949.

Maravysia (First Report)

Sabah

Article 2 of the Convention. Section 80 of the ordinance lays down that no young
person (a person under 18 years of age) shall be employed as trimmer or stoker in
any ship unless prior written approval has been given by the Commissioner of Labour.

Article 5. This Article is applied by section 81 of the ordinance.
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NicArRAGUA

In reply to observations made by the Committee of Experts, the Government
has stated that draft legislation to amend the Labour Code has been framed. In
accordance with the amended text of section 151 young persons under the age of
18 may not be employed or work in vessels as trimmers or stokers. Under section 15
as amended, every shipmaster must keep a register of all persons under the age of
18 years employed on board his vessel and of the date of their birth.

*
* *

The reports from the following countries repeat or refer to the information
previously supplied:

Burma, Iceland, Ukraine.
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16. Medical Examination of Young Persons (Sea) Convention, 1921

This Convention came into force on 20 November 1922

. Rati ion . . "
Countres registered on Countres Ratificaion,
Albapia . . . ... .. ... 3. 6.1957 Japan. . . . .. .. ..... 7. 6.1924
Argentina., . . . . .. .. .. 26. 5.1936 Luxembourg. . . . . . . . . . 16. 4.1928
Australia . . . . . .. . ... 28. 6.1935 Malaysia (Sabah, Sarawak) . . . 3. 3.1964
Belgium. . . . . . ... ... 19. 7.1926 Malta . . . .. .. .. ... 4. 1.1965
Brazil. . . . . . . ... ... 8 6.1936 Mexico. . . . . . . .. ... 9. 3.1938
Bulgaria . . ... .. .. .. 6. 3.1925 Netherlands. . . . . . . . . . 9. 3.1928
Burma . . . .. . ... ... 20.11.1922 New Zealand . . . . . . . . . 5.12,1961
Byelorussia . . . . . . . . .. 6.11.1956 Nicaragua . . . . . . . . . . 12. 4.1934
Cameroon (Western Cameroon) . 3. 9.1962 Nigeria . . . . . . . . . . .. 17.10. 1960
Canada. . . . ... .. ... 31. 3.1926 Pakistan . . . . . .. . ... 20.11.1922
Ceylon . . . . ... .. ... 25. 4.1951 Poland . . . . . . . . .. .. 21. 6.1924
Chile. . . . ... ... ... 18.10.1935 Rumania . . . . . . . . . .. 18. 8.1923
China . .. ... ...... 2.12.1936  SierraLeone. . . . . . . . . . 13. 6.1961
Colombia . . . . . . ... .. 20. 6.1933 Singapore. . . . . . . . . .. 25.10. 1965
Cuba. . . . ... ... ... 7. 7.1928 Somalia (ex-Trust Territory) . . 18.11.1960
Cyprus . . . . . . ... ... 23. 9.1960 Spain . . . ... ... ... 20. 6.1924
Denmark . . . ... ... .. 23. 4.1938 Sweden. . . . . ... . ... 14. 7.1925
Finland . . . . . . . . . .. 10.10.1925 Switzerland . . . . . . . . . . 21. 4.1960
France . . . . . . ... ... 22, 3.1928 Tanzania:
Federal Republic of Germany . . 11. 6.1929 Tanganyika . . . . . . . .. 30. 1.1962
Ghana . . . ... ... ... 20. 5.1957 Zanzibar . . . . . . . . .. 22. 6.1964
Greece . . . . . . . . . ... 28. 6.1930 Trinidad and Tobago . . . . . 24. 5.1963
Hungary . . .. .. ... .. 1. 3.1928 Ukraine. . . . . . . . . . .. 14. 9.1956
India. . . .. ... ... .. 20.11.1922 USSR. . . .. . .. .... 10. 8.1956
Ireland . . . . . . ... ... 5. 7.1930 United Kingdom . . . . . . . 8. 3.1926
Italy . . . . ... ... ... 8. 9.1924 Uruguay . . . . . . . . . . . 6. 6.1933
Jamaica . . . ... ... .. 26.12.1962 Yugoslavia . . . . . . . . .. 1. 4.1927
NICARAGUA

Under the proposed amendment to section 151 of the Labour Code, no young
person under 18 years of age may be employed on board a vessel unless he produces a
medical certificate attesting fitness for such work. Re-examination takes place every
year, but the validity of the certificate may be extended until the end of the voyage in
progress.

SoMALiA (ex-Trust Territory)

In reply to a request made by the Committee of Experts, the Government has
indicated that revision of the Maritime Code is still being considered and that the need
to provide for yearly medical examination of younger persons will be borne in mind in
this connection. It would seem, moreover, that the competent authorities do not
consider the measures prescribed in Ordinance No. 12 of 1953 (section 18) as having
been repealed, since these are not contrary to the provisions of the Maritime Code.
But in any case these rules are not applied, as there are no young persons under the
age of 18 registered as seamen.

SPAIN

Order of 2 March 1954 to regulate employment in the territories of Spanish West Africa (Boletin
Oficial del Estado (B.O.E.), 24 Mar. 1954, No. 83) (L.S. 1954—Sp. 1).

Order of 24 May 1962 to aporove the regulations governing contracts of employment in the
equatorial region (B.0O.E.,5 June 1962, No. 134).
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According to the Government’s report, the two instruments mentioned above
-prohibit young persons under the age of 16, without any exception, from working at
sea. The Government further points out that no vessel is registered at the port of
Ifni.

YUGOSLAVIA

Act of 17 February 1965 respecting the composition of crews of vessels of the merchant navy

(Sluzbeni List (S.L.), 1965, No. 8, Text No. 104).

Act of 17 February 1965 respecting the registration of sea-going vessels (S.L., 1965, No. 8).
Act of 24 February 1965 respecting the medical supervision of crews of vessels of the merchant

navy (S.L., 1965, No. 9).

Article 1 of the Convention. According to the Government’s report and the text
of the Act respecting the registration of sea-going vessels (sections 2, 3 and 9) all ships
and vessels over ten tons in weight engaged in maritime navigation are considered as
belonging to the merchant navy, whether they are publicly, collectively or privately
owned.

Article 2. According to sections 1 and 2 of the Act respecting the composition of
crews of vessels of the merchant navy, any person registered in the ship’s roll and who
performs any duties whatsoever on board ship is a member of the crew. According
to sections 3 and 4 of the Act respecting the medical supervision of crews, any person
employed on board ship is bound to produce a medical certificate of physical fitness.

Article 3. Under section 5 of the Act respecting medical supervision, all crew
members must be re-examined two years after the initial examination. The Govern-
ment has emphasised in its report that, with regard to the special protection of young
workers, the workers’ organisations are required to apply the provisions of Article 3
of the Convention directly. Section 10 of the Act authorises the validity of the medical
certificate to be extended if it expires during a voyage.

Article 4. According to section 4 of the Act respecting the medical supervision
of crews of vessels of the merchant navy, young persons under the age of 18 may,
exceptionally, be employed on board ship as crew members without the prescribed
medical certificate in case of emergency and provided that the employment extends to
only one voyage and that the maritime authorities have given prior authorisation.

The authorities responsible for the enforcement of the Act respecting the medical
supervision of crews of vessels of the merchant navy are the port authorities and,
outside the country, the diplomatic or consular representatives.

.

The reports from the following countries supply information on the practical
effect given to the Convention or on minor changes in its implementation:

Australia, Belgium, Burma, Cameroon (Western Cameroon), Ceylon, Chile,
Cuba, Finland, France, Ghana, Greece, India, Ireland, Italy, Japan, Malaysia
(Sabah), Nigeria, New Zealand, Netherlands, Pakistan, Poland, Sierra Leone, Singa-
pore, Sweden, Switzerland, Tanzania (Tanganyika), Ukraine, United Kingdom.

The reports from the following countries repeat or refer to the information
previously supplied:

Argentina, Brazil, Byelorussia, Bulgaria, Canada, China, Cyprus, Denmark,
Federal Republic of Germany, Hungary, Luxembourg, Malaysia (Sarawak), Malta,
Mexico, Rumania, U.S.S.R.
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This Convention came into force on 1 April 1927

. Ratificati . ificati
Countries resistered on Countries registered on
Algeria . . . . . . . . . ... 19.10.1962 Morocco . . . . . . . . o0 . . 20. 9.1956
Argentina. . . . . . . . ... 14, 3.1950 Netherlands . . . . . . . . .. 13. 9.1927
Austria . . . . . .. ... .. 21, 8.1936 New Zealand . . . . . . . .. 29. 3.1938
Belgium. . . . . . . . .. .. 3.10.1927 Nicaragua . . . . . . . . . . 12. 4.1934
Bulgaria . . ... ... ... 5. 9.1929 Panama . . . . . . .. . .. 3. 6.1958
Burma . . ... ... .... 16. 2.1956 Philippines . . . . . . . . .. 17.11. 1960
Burundi. . . . . . . . . ... 11. 31963 Poland . . . . . . . . . . .. 3.11.1937
Central African Republic .. 9. 6.1964 Portugal . . . .. ... ... 27. 3.1929
Chile. . . ... ... .... 8.10.1931 Rwanda . . . . . . .. . .. 18. 9.1962
Colombia. . . . . . .. ... 20. 6.1933 Sierraleone. . . . . . . . .. 13, 6.1961
Congo (Leopoldville) . . . . . . 20. 9.1960 Somalia (ex-Trust Territory) . . 18.11.1960
Cuba. . . . ... ... ... 6. 81928 Spain . . . ... ... ... 22, 2.1929
Czechoslovakia . . . . . . . . 12. 6.1950 Sweden. . . . . . . . . . .. 8. 9.1926
Finland . . . . . . . . . . . 20. 1.1950 Syrian Arab Republic. . . . . . 10. 5.1960
France . . . . . . .. .. .. 17. 5.1948 Tanzania:
Federal Republic of Germnay . . 14. 6.1955 Tanganyika . . . . . . . .. 30. 1.1962
Greece . . . . . . . . . . .. 13. 6.1952 Zanzibar . . . . . . . . .. 22. 6.1964
Haiti. . . .. ... .. ... 19. 41955 Tunisia . . . . . . . . . . . . 15. 5.1957
Hungary . . . . . . . . ... 19. 41928 Uganda . . . . . . .. . .. 4, 6.1963
Iraq . . . .. .. .. .... 5. 7.1960 United Arab Republic . . . . . 10. 5.1960
Kenya . . . . ... .. ... 13. 1.1964 United Kingdom . . . . . . . 28. 6.1949
Luxembourg. . . . . . . ... 16. 4.1928 Uruguay . . . . . . . . . . . 6. 6.1933
Malaysia (States of Malaya) . . . 11.11.1957 Yugoslavia . . . . . . . . .. 1. 4.1927
Mauritania . . . . . . . . . . 8.11.1963 Zambia. . . . . . . . . . .. 2.12. 1964
Mexico. . . . . . . . . . .. 12, 5.1934
ARGENTINA

In reply to an observation made by the Committee of Experts in 1964, the Govern-
ment has referred to the information which it has provided under Convention No. 13.

Moreover, in reply to a direct request made by the Committee of Experts in
1964, the Government has stated that invalidity pensions are awarded on an ad hoc
basis, the beneficiaries being subject to such periodic medical examinations as may be
ordered by the management of the fund (section 1 of Legislative Decree No. 14534/44).
Similar provisions with respect to the temporary nature of invalidity pensions and to
the need fof review are to be found in section 23 of Act No. 11110, in section 79 of
Legislative Decree No. 14535/44 and in Legislative Decree No. 6396/46.

AUSTRIA

Federal Act of 16 April 1963 to amend and supplement the General Social Insurance Act (Tenth
General Social Insurance Amendment Act) (Bundesgesetzblatt (BGBI.), 25 Apr. 1963, No. 21,
Text No. 85).

Federal Act of 12 December 1963 to amend and supplement the General Social Insurance Act
(13th General Social Insurance Amendment Act) (BGBI., 30 Dec. 1963, No. 89, Text No.
320).

Federal Act of 16 December 1964 to amend and supplement the General Social Insurance Act
(14th General Social Insurance Amendment Act) (BGBI., 30 Dec. 1964, No. 91, Text No. 301).

Federal Pension Reassessment Act of 28 April 1965 (BGBI., 30 Apr. 1965, No. 32, Text No. 96).

The Act of 16 April 1963 has amended the provisions respecting benefits for the
totally disabled. The Act of 12 December 1963 has introduced a new method of
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calculating pensions and other cash benefits. The Act of 16 December 1964 has altered
the assessment basis and the rates for invalidity pensions, supplementary pensions
payable to the severely disabled, family allowances and pensions payable to dependent
relatives. Finally, the Act of 28 April 1965 provides for pensions and allowances to be
adjusted annually to take account of salary and wage trends.

CeNTRAL AFRICAN RepuUBLIC (First Report)

Act No. 65-66 of 24 June 1965 to establish rules for compensation for and prevention of industrial
accidents and occupational diseases (Journal officiel de la République centrafricaine, 15 July
1965) [Lacking implementing instruments under this Act, the regulations mentioned hereafter
remain in force (section 63 of Act No. 65-66)].

Decree No. 57-245 of 24 February 1957 respecting compensation for and the prevention of industrial
accidents and occupational diseases in the overseas territories (Journal officiel de la République
Jrangaise, 28 Feb. 1957, No. 50, p. 2305) (L.S. 1957—Fr. 1), as amended by Decree No. 57-829
of 23 July 1957 and Ordinance No. 58-875 of 24 September 1958.

Ordinance No. 59-60 of 20 April 1959 to prescribe conditions for the application of Decree No. 57-245
as amended (Journal officiel de I’ Afrique équatoriale frangaise, 1 June 1959).

According to the Constitution of the Central African Republic as revised by
Act No. 64-37 of 26 November 1964, ratified international Conventions acquire the
force of law.

Article 1 of the Convention. The legislation in force provides for compensation
to wage earners and their dependants in case of industrial accidents or occupational
diseases.

Article 2. The regulations apply, without restriction as regards earnings or
sector of activity, to all remunerated workers who work in any capacity and in any
place whatsoever for one or more employers, including wage and salary earners and
apprentices. The exceptions allowed under paragraph 2 are not made use of.

Article 3. This Article does not apply to the Central African Republic.

Article 4. There is no special scheme for agriculture.

Article 5. Section 25 of Act No. 65-66 provides for a pension to be granted to
injured workmen in case of permanent incapacity, or their dependants in case of death.

The consolidation of pensions is permitted only five years after the date when the
pension was first payable and must be requested in writing from the Central African
Social Security Office. If the beneficiary is of age and his incapacity does not exceed
15 per cent., the whole of the pension may be converted into a lump sum. Where
incapacity exceeds 15 per cent. but does not exceed 50 per cent., not more than one-
quarter of the capital value of the pension may be paid in a lump sum ; where incapacity
exceeds 50 per cent., the pension may be capitalised up to an amount corresponding
to that part of the pension allocated up to 50 per cent.

Article 6. The daily allowance for incapacity is granted as from the day following
the accident. The employer must pay the wages for the day during which work was
interrupted.

Article 7. Section 97 of Ordinance No. 59-60 provides that the pension be increased
by 40 per cent. in cases where total permanent incapacity compels the injured work-
man to have recourse to the constant help of another person in order to perform the
normal acts of everyday living.

Article 8. By virtue of sections 104 and 105 of Ordinance No. 59-60, any change
in the condition of the injured workman, whether his infirmity improves or is aggrava-
ted, gives rise to revision of the pension, subject to a medical examination which may
take place at six-monthly intervals during the first two years following certification of
the cure or permanency of the infirmity or illness and, subsequently, at intervals of one
year. Should the workman die from the effcts of his injury, his dependants may at any
time request a re-evaluation of the compensation.
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Article 9. The medical, surgical and pharmaceutical expenses occurring as a
result of the condition of the workman are defrayed by the Central African Social
Security Office.

Article 10. Workmen injured in industrial accidents are entitled to the supply,
maintenance and renewal of artificial limbs and surgical appliances, on the terms laid
down in Part IV of Ordinance No. 59-60.

Article 11. Section 13 of Act No. 65-66 provides for an industrial accident and
occupational disease guarantee fund to be set up which will be responsible for ensuring
that beneficiaries receive the benefits due to them.

CHILE

In reply to an observation made by the Committee of Experts in 1965, the
Government has stated in its report that, despite its efforts, it has not been possible to
have the Bill now before Congress approved as that body is committed to the study of
other Bills of great importance to the country. It is hoped that during its next ordinary
session Congress will be able to complete its examination of the Bill in question and
thus bring the national legislation into line with the provisions of the Convention.

CONGO (LEOPOLDVILLE)

In reply to a request made by the Committee of Experts in 1965, the Government
has supplied the following information.

Article 2 of the Convention.. The provisions of the legislative decree of 19 June
1961, as modified by Legislative Ordinance No. 73 of 23 March 1964, are not applicable
to apprentices. By an ordinance of the President of the Republic, apprentices may be
included under all or part of the provisions of the social security scheme. The Govern-
ment intends to amend the legislation now in force so as to bring it into accord with
this Article of the Convention.

Article 9. The Government has firmly decided to apply this provision of the
Convention, according to which injured workmen shall be entitled to medical, surgical
and pharmaceutical aid, without limitation of time. To this end, it intends to modify
the existing laws.

Cusa

Act No. 1165 of 23 September 1964 to amend sections 30, 31 and 36 of Act No. 1100 respecting

Social Security (Gaceta Oficial, Year XLII, 29 Sep. 1964).

In reply to requests made by the Committee of Experts in 1964 and 1965,
the Government has supplied the following information.

Counter-revolutionary offences are those defined by the current Social Defence
Code as “offences against the unity and stability of the Nation” and “offences
against the authorities of the State”. The administrative body responsible for social
security may not at its own discretion suppress the right to benefit on account of this
type of offence, but may only carry out a sentence pronounced by the competent
court for offences by a beneficiary against the nation.

The suspension of benefit referred to in subsection (f) of section 63 of Act
No. 1100 of 1963 derives from the fact that when a beneficiary is deprived of his
freedom for more than 30 days as a penalty his maintenance during the period con-
cerned is paid for out of public funds instead of out of his benefit, which also comes
from public funds made available by the State to the social security scheme.

In unifying the provisions respecting the different branches of social security,
Act No. 1100 repealed Decree No. 2887, section XIV of which provided for supple-
mentary compensation to be paid to industrial accident victims whose incapacity
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was such as to necessitate constant attendance by another person. Nevertheless,
subsection (c¢) of section 42 of Act No. 1100 provides that where permanent total
incapacity results from an industrial accident or occupational disease the amount of the
pension shall be increased by 10 per cent.

In answer to the Committee’s request for explanations, it is stated that insurance
against occupational hazards was incorporated in the established social security
scheme by Act No. 1100 in implementation of Act No. 1165 of 23 September 1964,
and that the texts of the supplementary measures enacted in pursuance of the fourth
final provision of Act No. 1100 have already been communicated to the International
Labour Office.

CZECHOSLOVAKIA

Social Security Act of 4 June 1964 (Shirka Zdkoni (S.Z.), 15 June 1964, No. 44, Text No. 101)

(L.S. 1964—Cz. 2 A).

Notification of 8 June 1964 of the State Social Security Office to provide for the application of the

Social Security Act (S.Z., 15 June 1964, No. 44, Text No. 102).

Act of 25 March 1965 respecting compensation for industrial accidents and occupational diseases

(S.Z., 6 Apr. 1965, No. 17, Text No. 30).

Order of 1 April 1965 of the Central Council of Trade Unions to enforce certain provisions of the

Actrespecting compensation for industrial accidents and occupational diseases (S.Z., 6 Apr. 1965,

No. 17, Text No. 31).

The Social Security Act provides for pensions to be granted out of the social
security funds and the Act respecting compensation for industrial accidents and
occupational diseases guarantees that wage earners will receive the initial allowances
from the funds of the undertakings liable in respect of the accident or disease. All
wage earners and apprentices are protected by the above provisions. In case of death
or permanent incapacity, the allowances paid by the social security funds take the
form of pensions. In case of temporary incapacity, sickness benefit is payable, start-
ing on the first day of such incapacity, out of the Wage-Earners’ Sickness Insurance
Fund (Act of 30 November 1956, revised). When the condition of the beneficiary
calls for constant assistance from another person, a pension increase ranging from 100
to 400 crowns a month may be granted, taking into consideration the degree of
incapacity and the social and family situation of the worker. Medical care is provided
free of charge under the State Health Service and includes the benefits mentioned in
Atrticles 9 and 10 of the Convention. The payment of industrial accident compensa-
tion to injured workmen and their dependants is guaranteed by the State.

FINLAND

Act of 20 December 1963 respecting invalidity assistance for persons receiving injury benefits (Suomen
Asetuskokoelma—Finlands Forfattningssamling, 1963, No. 592) (Annex 1).

Under the Act a disabled person receiving a daily allowance or an annuity may
undergo medical rehabilitation and adequate training with a view to improving or
maintaining his ability to work, and may obtain financial assistance for the acquisition
of tools and machines or for the establishment of an undertaking of his own with a
view to supporting his occupational activity. These expenses are covered by
employers’ contributions.

FRANCE

Act No. 63-806 of 6 August 1963 concerning the inclusion in the social security scheme of journalists
paid by the line (Journal officiel, 8 Aug. 1963).

The above-mentioned enactment extended the scope of the legislation concerning
industrial accidents to professional journalists and persons in the same category who
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are remunerated according to the amount of copy (articles, news items or other texts
or photographs) that they supply to press agencies or nmewspaper or periodical
publishers.

FEDERAL REPUBLIC OF GERMANY

Accident Insurance (Reorganisation) Act of 30 April 1963 (Bundesgesetzblatt ( BGBI.), Part 1, 9 May

1963, No. 23, p. 241) (L.S. 1963—Ger. F.R. 2).

Family Allowances Act of 14 April 1964 (BGBI., Part1, 18 Apr. 1964, No 18, p. 265) (L.S. 1964—

Ger.F.R. 1).

The Act of 30 April 1963 has brought about some changes in the workmen’s
compensation scheme.

A lump sum may be awarded instead of an invalidity pension when there is
reason to expect, having regard to the special circumstances of the case, that only a
temporary pension will be payable. In such a case the insurance carrier may pay the
injured person a lump sum equal to the probable expenditure that the pension would
otherwise involve. If, on the expiry of the period that this lump sum was intended to
cover, a sufficient reduction in earning capacity subsists to justify payment of a pension,
an invalidity pension is payable.

The pension may also be replaced by a lump sum where the reduction in earning
capacity is less than 30 per cent. In such a case the insurance carrier may, at the
request of the injured person, pay him a lump sum corresponding to the capital value
of the pension. The person in question may still claim a pension at any later time if
the consequences of the accident become worse, the sum used as a basis for calculating
the capital value of the pension being deducted from the pension.

The pension may also be replaced by capital with a view to the acquisition or
economic improvement of the injured person’s own landed property (or rights equival-
ent to landed property), or if the injured person ceases to reside habitually in the
national territory.

In the event of incapacity for work, a daily allowance is payable as from the
first day of incapacity. This allowance is payable under the accident insurance
scheme of the sickness insurance carrier, the employer being required in certain cases
to pay a supplement to this daily allowance.

In cases where, as a consequence of an accident, the injured person is unable to
fend for himself and needs to be cared for by another person, help and attention by a
male or female nurse at home, or hospital care in an appropriate institution, are
provided. An attendance allowance of between 100 and 350 marks per month may be
granted in lieu of nursing care.

Where substantial changes take place in the factors determining the amount of
benefit, the amount is reassessed. During the first two years following an accident the
injured person may ask for his pension to be reassessed at any time if a change takes
place in his state of health. On expiry of this period, however, the pension may be
reassessed only at intervals of not less than one year.

GREECE

In reply to a request made by the Committee of Experts in 1964, the Government
has indicated that the social security scheme has been extended to 71 villages, localities
or undertakings, so that 8,222 persons who were previously covered only by the
provisions of Act No. 551 of 1915 are now covered by the social security scheme.

IrRAQ

In reply to a request made by the Committee of Experts in 1964, the Government
has supplied the following information.
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The draft Labour Law prepared by a committee set up for this purpose is still
under consideration. All questions raised by the experts are brought to the notice of
the commiittee.

The Social Security Law has been promulgated and was due to be implemented in
October 1965. The regulations for its implementation will be promulgated soon and
will be communicated to the I.L.O. in due course.

KENYA

Workmen’s Compensation Act.

In reply to a request made by the Committee of Experts in 1965, the Government
has provided the following information.

Article 2 of the Convention. No use is being made of section 2 (vi) of the Act
which makes possible the exclusion by regulations of persons other than those who are
determined in a restrictive manner in the Convention.

Article 5. While sections 6, 7 and 8 of the Act do not prov1de for periodic
payments as required by the Convention, administrative arrangements exist whereby
the Post Office Savings Bank makes pen'odic payments to a workman or his depend-
ants. The Registrar of Workmen’s Compensation in the Ministry of Labour and
Social Services is responsible for ensuring the application of these arrangements.

Articles 9 and 10. Very few cases have exceeded the limits for the provision of
medical aid and surgical appliances. Those cases received the additional money
needed to meet the charges. As regards the cost of artificial limbs and appliances,
consideration is being given to raising the maximum benefit limits.

Article 11. No use is being made of section 26 (1) of the Act which makes insur-
ance against occupational injuries compulsory in some undertakings.

MEexico

Regulations for the grading of undertakings and degrees of risk for the employment injuries insurance
scheme (Diario Oficial, 29 Jan. 1964, No. 24, p. 3; corrected in ibid., 4 Feb. 1964, No. 29, p. 15).

NEW ZEALAND

Article 5 of the Convention. In reply to observations made by the Committee of
Experts, the Government has indicated that it has under consideration the establish-
ment of a system of pensions, in case of industrial accidents, for permanently disabled
workers or for the dependants of a deceased worker, and that it anticipates being able
to report progress in the establishment of the new system possibly by next year.

NICARAGUA

In reply to observations and requests made by the Committee of Experts in
previous years, the Government has supplied the following information.

In the spirit of article 95, paragraph 7, of the Political Constitution, the Labour
Code and the Act to establish a National Social Security Institute together with the
regulations made thereunder fully guarantee compensation to injured workmen and
their dependants.

As the scope of the Social Security Act is gradually extended, the provisions of the
Labour Code relating to workmen’s compensation automatically become void.
The situation is therefore being brought progressively into harmony with the Conven-
tion, since the National Social Security Institute pays out benefit in the form of
pensions and not of a lump sum as provided for under the Labour Code. In view of
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the rapidity with which the social security scheme is being extended, it may safely be
affirmed that it will soon be in force throughout the Republic.

Article 2 of the Convention. Although section 64 of the Social Security Act
excludes from workmen’s compensation persons who enter employment after reach-
ing the age of 60, it should be borne in mind that they are entitled as from that age to
old-age benefit, in accordance with sections 111 ef seq. of the social security regula-
tions. Moreover, persons not covered by the social security scheme may claim
compensation under the Labour Code.

Article 5. The above remarks concerning the gradual extension of the social
security scheme are applicable in this connection.

Article 7. Although no provision is made for additional compensation to persons
whose injury is of such a nature that they require the constant help of another person,
that eventuality was borne in mind when determining the amount of invalidity benefit,
so that the Government feels there is no discrepancy in this respect between the natio-
nal legislation and the provisions of the Convention.

Article 10. Section 92 of the Labour Code, which provides that employees who
incur an injury are entitled to receive medical attendance, medicaments, curative
requisites and the compensation mentioned, is to be taken as includingamong “curative
requisites’ such aids to rehabilitation as artifical limbs and orthopaedic appliances,
referred to in the Convention.

Article 11. The right to compensation for an employment injury is guaranteed
against the employer’s insolvency by section 110 of the Labour Code, which provides
that compensation may not be hypothecated, ceded, settled by compromise or re-
nounced and shall be entitled to all franchises and privileges granted by the civil laws
in the case of debts for maintenance.

PHILIPPINES

Workmen’s Compensation Law, as amended by Act No. 4119 (entered into force on 20 June 1964).

Article 2 of the Convention. The recent amendments have extended coverage to
all workers in private employment, whether for gain or not, except domestic service,
and to all government officials and employees, except elective ones.

Article 5. Payment of compensation may not be made for more than 208 weeks
or exceed 6,000 pesos, whichever of the two limits is reached first. The maximum
period for payment may be extended, subject to the amount paid remaining within the
maximum of 6,000 pesos.

Article 6. In case of temporary incapacity lasting not more than three days
medical benefits only are provided. If the incapacity extends beyond three days
compensation is payable as from the first day of incapacity.

Article 7. During the period of incapacity nursing attendance is available if
needed. Thus the provisions of the Convention can be met in this respect. Further-
more a sick or disabled member of the family is never left alone in a country where
the closeness of family ties and family solidarity are characteristic.

Article 8. The amendments of 1964 authorised the creation of workmen’s
compensation units in the 12 regional offices of the Department of Labour to act as
extensions of the Bureau of Workmen’s Compensation.

Article 9. Under the amendments of 1964 there is no limit to the nature and
duration of the medical care, surgery, etc., to which injured workers are entitled.
The employer is liable to the extent required by the nature of the incapacity and the
process of recovery.

Article 10. The amendments of 1964 provide that (a) artificial limbs, surgical
appliances, etc., should be supplied or renewed on condition that they promote the
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speedy recovery of the injured persons to the maximum level of physical capacity;
(b) their supply and renewal may be replaced by additional compensation if the
employer cannot furnish them promptly and the employee acquires them at his own
expense; and (c¢) the competent authorities may investigate their adequacy for
renewal, inordinate use or other matters so as to prevent abuses.

Article 11. The 1964 amendments provide for the compulsory insurance of the
employer’s liability, either with a private insurance company or through self-insurance.

PoOLAND

Ordinance of 19 June 1965 of the Council of Ministers to make changes as regards the suspension of
pension entitlement and the payment of compensation for incapacity in pension form (Dziennik
Ustaw, 29 Feb. 1965, No. 26, Text No. 174).

In reply to a request made by the Committee of Experts in 1964, the Government
has indicated that suspension of the payment of pensions to members of the benefi-
ciary’s family, including in the case where the beneficiary has died as a result of an
employment injury or occupational disease, is in conformity with the basic principles
of national legislation regarding social security, the purpose of which is to secure a
means of subsistence for workers and members of their family when they are unable to
secure it through their own work.

Within the framework of future research into the improvement of social security
legislation in Poland, this matter will receive careful consideration.

Under the above-mentioned ordinance, members of a beneficiary’s family who
engage in a trade or occupation in which they earn more than the prescribed maximum
now receive one-half of the pension due to them; previously the entire pension was
withheld in such circumstances.

PORTUGAL

In reply to a direct request made by the Committee of Experts in 1964, the
Government has supplied the following information.

Order No. 21769 of 3 January 1966 brought into effect in all Portuguese provinces
overseas and particularly Macao the national incapacity scale for industrial accidents
and occupational diseases approved by Decree No. 43182 of 23 September 1960.

With regard to Article 7 of the Convention {(concerning payment of additional
compensation to injured workmen whose condition requires the constant help of
another person), the Government has indicated that the adoption of a legislative
provision in this connection is still being considered. A

The Government considers that section 233, paragraph 2 (d), of the Labour Code,
which excludes from the scope of the Code persons who offer their services to an
undertaking without being under its authority, direction or supervision, corresponds in
practice to Article 2, paragraph 2 (a), of the Convention. The legislation is precisely
intended, in cases where the workers of one undertaking are- occasionally employed
by another, to release the latter from responsibility should such workers have an
accident.

The legislation respecting compensation for employment injuries in Angola,
Mozambique and other overseas provinces also applies to domestic work.

RwaNDA

In reply to a request made by the Committee of Experts in 1964, the Government
has supplied the following information.

The Social Fund is in the process of reviewing the conditions for the granting of a
supplementary allowance for industrial accident victims whose incapacity necessitates
the constant help of another person (Article 7 of the Convention).
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The orders for the administration of the Social Security Act of 15 November 1962
have not yet been drafted, but it is hoped that it will be possible to forward the texts
of these orders shortly.

See also under Convention No. 4.

SIERRA LEONE

In reply to a direct request made by the Committee of Experts, the Government
has provided the following information.

Article 5 of the Convention. Payment of compensation in respect of permanent
incapacity continues to be made in the form of a lump sum and no provision exists
for the payment of such compensation in the form of a life pension. The experts’
comments in this respect have been noted.

Articles 9 and 10. The position remains the same. The comments of the Commit-
tee of Experts have been noted. Local circumstances do not at present permit the
existing limits to be exceeded or abolished.

SPAIN

In reply to a request made by the Committee of Experts in 1964 with respect to the
African provinces, the Government has stated that, although normally the general
legislation on the subject is applicable to the African provinces, the administrations
of the territories concerned are considering the adoption of such measures as may be
necessary to correct any possible divergences between the Convention and the territo-
rial legislation, but in such a way as to ensure their effectiveness and guarantee better
conditions for the workers. The Government has added that any such measures
enacted will be communicated in due course to the I.L.O.

SWEDEN

In reply to observations made by the Committee of Experts, the Government has
stated that the special committee set up to review the present employment injury
insurance scheme will not be able to present its conclusions before 1966 and that a new
Employment Injuries Insurance Act cannot be expected to enter into force before
1 January 1968.

In the meantime and pending subsequent consideration of the matter by the
Government and Parliament, the Government is obliged to reserve its position in
respect of the observations made by the Committee of Experts.

It should be mentioned, however, that the special committee is also studying the
possibilities of ratification by Sweden of the Employment Injury Benefits Convention,
1964 (No. 121), in the light of the provisions of Article 11, paragraph 1, of the said
Convention.

SYRIAN ARAB REPUBLIC

In reply to a request made by the Committee of Experts in 1965, the Government
has indicated that it will take the necessary steps to fix the additional compensation
which, according to Article 7 of the Convention, is due to injured workmen whose
incapacity is such that they require the constant help of another person. These
measures will be taken under section 82 of the Social Insurance Code of 1959.
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TANZANIA
Tanganyika

Workmen’s Compensation Ordinance.
Workmen’s Compensation (Compulsory Insurance) Regulations, 1964 (Government Notice No. 64

of 24 January 1964).
Workmen’s Compensation (Compulsory Insurance) Order, 1965 (Govcrnment Notice No. 245

of 21 May 1965).

In reply to a request made by the Committee of Experts in 1964, the Govern-

ment has provided the following information.
, Article 2, paragraph 2, of the Convention. No use has been made of section 2 (1)
(f) of the ordinance to exclude from the scope of the ordinance persons other than
those expressly excluded in the section. It is proposed to modify section 2 (1) (a) to
include non-manual workers who earn up to 24,000 shillings per annum.

Article 5. Lump-sum payments in the case of death or permanent incapacity are
made in cases where the dependants are adults, such as a wife, father, mother, etc.
Trust accounts are opened in respect of dependants under the age of 18. Close control
is exercised over the account to ensure that money is withdrawn only for approved
purposes—clothing, education or housing. Because of administrative difficulties at the
present stage of development, payment of compensation by way of periodical payments
must be viewed as a long-term objective.

Articles 9 and 10. To date only one case has exceeded the benefit amount of
4,000 shillings prescribed under section 31 (1) of the ordinance. In that case the
Government paid the excess hospital charges. It is proposed to increase the limit for
medical expenses to 6,000 shillings. Consideration is also being given to extending
the limits under section 31 (1) (a), (b) and (c) in respect of medical expenses artificial
appliances and transport charges.

The Government has also stated in its report that, under the provisions of section 25
of the Workmen’s Compensation Ordinance, the Minister of Labour may require any
employer to insure against liabilities arising from the ordinance. The Workmen’s
Compensation (Compulsory Insurance) Regulations, 1964, require all employers with
ten or more employees to submit a quarterly return which provides details on their
method of insurance. The Workmen’s Compensation (Compulsory Insurance)
Order, 1965, exempts from compliance with its provisions statutory boards or corpora-
tions established by the Government, international agencies, and limited liability
companies with a paid-up share capital of £25,000 and subject to certain other safe-
guards.

TUNISIA
Act No. 65-25 of 1 July 1965 concerning the status of domestic employees (Journal officiel de la

République tunisienne, 2 July 1965, No. 35).

In reply to a request made by the Committee of Experts, the Government has
indicated that the above-mentioned Act has extended industrial accident benefits to
domestic employees.

UGANDA
Workmen’s Compensation Ordinance (Laws of the Uganda Protectorate, revised edition 1951, Cap. 91).
Legal Notice No. 226 of 1950 to direct that the Workmen’s Compensation Ordinance, 1949, shall
apply throughout the Protectorate to employment of every kind (Laws of the Uganda Protectorate,

revised edition 1951, Vol. 11, p. 1374).

Workmen’s Compensation Ordinance, No. 43 of 1955. Assented to 22 November 1955.

Article 1 of the Convention. Legal Notice No. 226 of 1950 made under section 1 of
the ordinance provides for application of the ordinance to employment of every kind.

Article 2. Advantage has been taken of the exceptions provided for in the second
paragraph of this Article. The ordinance contains no definition of employment of a
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casual nature of the kind which may be excepted from protection. An income of
£840 a year is the limit of earnings beyond which a non-manual worker is not protected
under the ordinance.

Articles 3 and 4. No exceptions from protection have been made in accordance
with these Articles.

Article 5. Compensation is generally paid in the form of a lump sum because
payment in the form of a pension is neither practicable nor possible. Under section 12
of the ordinance, if the workman’s earnings exceed a prescribed amount, compensation
is paid into the court in a lump sum and the court may order the sum to be paid to the
injured workman in such manner as it approves. For lower paid workmen compensa-
tion must be paid through an officer, who, in case of death, pays it to the dependants
of the deceased (section 29 of the ordinance).

Article 6. Compensation is payable by the employer at least as from the fourth
day of incapacity.

Article 7. Provision exists for payment of additional compensation amounting to
one-quarter of the amount which otherwise would be payable.

Article 8. All accidents have to be reported (section 14 (1) of the ordinance).
All settlements of claims must be approved by the court. Any periodical payment may
be reviewed by the court on the application of either the employer or the workman.

Article 9. The employer must defray reasonable expenses incurred for medical
treatment up to a total amount not exceeding £200, and necessary transport charges
not exceeding £50.

Article 10. Under section 32 of the ordinance the employer must pay for artificial
limbs and other surgical appliances up to a total amount not exceeding £100.

Article 11. Reference is made to section 27 of the ordinance, which contains
provisions as regards the insolvency of an employer and ensures that compensation
for which liability was incurred before certain dates shall be included among the debits
which are to be given priority of payment over all other debits.

Unitep KINGDOM

Family Allowances and National Insurance Act, 1964.

National Insurance Act, 1964.

National Health Service (Abolition of Prescription Charges) Regulations (England and Wales),
1965 (Statutory Instruments (S.1.), 1965, No. 54).

Health Services (Abolition of Prescription Charges) Regulations (Northern Ireland), 1965 (S.1., 1965,
No. 5).

National Health Service (Abolition of Prescription Charges) (Scotland) Regulations, 1965 (S.1., 1965,
No. 56).

As regard observations made by the Committee of Experts, the Government has
stated that charges to patients for medicines, drugs, minor dressings and surgical
appliances were removed as from 1 February 1965. Charges to patients for spectacles,
dental treatment and dental appliances continue to be levied.

The Family Allowances and National Insurance Act, 1964, and the regulations
made thereunder increased the allowance paid for children and widowed mothers and
raised the age limit for the payment of family allowances and children’s allowances
from 18 to 19 years in the case of students or low-paid apprentices.

The National Insurance Act, 1964, and the regulations made thereunder increased
the amount of contributions to and the benefits payable out of the Industrial Injuries
Fund and improved the allowances paid out of the Industrial Injuries Fund for
injuries and diseases arising out of pre-1948 employment.
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ZAMBIA

Workmen’s Compensation Ordinance, No. 65 of 1963, which came into force on 1 April 1964.

Article 2 of the Convention. The Workmen’s Compensation Ordinance applies
to all workers whose basic rate of pay does not exceed £2,400 a year, with the following
exceptions: members of the armed forces, outworkers, domestic servants, persons
employed casually by an employer and not in connection with the employer’s trade or
business and persons in the police force or public service in respect of whom provision
exists in law for the payment of a gratuity or pension in the case of injury or death.

Article 3. There is no special scheme for seamen and fishermen.

Article 4. Agricultural workers are included in the existing scheme.

Article 5. Compensation for accidents resulting in permanent disablement
assessed at 10 per cent. or less is paid as a lump sum. Where the disablement exceeds
10 per cent. a monthly pension is paid. In addition to a pension a monthly allowance
is also paid for dependent children. In the case of death, provision is made for either
a pension or a lump-sum payment depending upon the relationship of the surviving
dependant to the worker.

The Workmen’s Compensation Commissioner exercises control over the payment
of lump-sum compensation under the ordinance, which contains adequate safeguards
for proper utilisation of the award. Provision is also made for the commutation of a
portion of a pension, though an application to this effect is not normally approved by
the Workmen’s Compensation Commissioner unless sufficient evidence is produced
that it would be of material advantage to the applicant.

Article 6. Payment is made as from the date of the accident, by the employer if
individually liable, or by the Workmen’s Compensation Commissioner acting on
behalf of the Workmen’s Compensation Fund Control Board.

" Article 7. The ordinance provides for an additional allowance to be paid to any
worker disabled as the result of an accident who requires the constant help of another
person. The amount of the allowance is assessed by the Commissioner.

Article 8. The scheme is administered by the Workmen’s Compensation Fund
Control Board. A review of compensation granted may be made at any time by the
Commissioner under the ordinance. Where a person affected disputes any award,
he may lodge an objection with the Commissioner in the first instance and with the
Workmen’s Compensation Appeal Tribunal in the second instance.

Article 9. An employer is required to provide services for the rendering of first
aid to workers injured in industrial accidents. He is also required to provide a
conveyance for the removal of the injured person to a hospital or to his place of
residence, the cost of which is refunded by the Workmen’s Compensation Fund.

Under the ordinance the Commissioner will defray any reasonable expenses
incurred by an industrial accident victim in obtaining dental, medical, surgical or
hospital treatment, skilled nursing services, medicines and surgical dressings. A
maximum of £400 is allowed for medical and hospital treatment and the supply of
medicines. This figure may be exceeded in serious cases at the discretion of the Com-
missioner. There is no time limit for the supply of medical aid.

Under national legislation aid is due either from the employer individually
liable or the Commissioner.

Article 10. The supply, repair and renewal of artificial limbs and surgical
apparatus up to an amount of £150 is provided for in the ordinance. This figure may
be exceeded in certain cases on the authority of the Commissioner. Administrative
control is exercised by the Commissioner through normal accounting procedures.

Article 11. Liability for the payment of benefits is vested in the Workmen’s
Compensation Fund, irrespective of whether an employer has registered or not.
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*
* *

The reports from the following countries supply information on the practical
effect given to the Convention or on minor changes in its implementation:

Argentina, Austria, Belgium, Bulgaria, Burma, Central African Republic, Chile,
Congo (Leopoldville), Cuba, Czechoslovakia, Finland, France, Federal Republic of
Germany, Greece, Kenya, Luxembourg, Malaysia (States of Malaya), Mauritania,
Mexico, Morocco, Netherlands, New Zealand, Nicaragua, Philippines, Poland, Portugal,
Sierra Leone, Somalia (ex-Trust Territory), Sweden, Syrian Arab Republic, Tanzania
( Tanganyika), Tunisia, Uganda, United Kingdom, Zambia.

The report from Hungary refers to the information previously supplied.
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18. Workmen’s Compensation (Occupational Diseases) Convention, 1925

This Convention came into force on 1 April 1927

Coumris segiteed on Countre e on
Algeria . . . . . . .. .. .. 19.10.1962 Japan. . . . . . . . . . . .. 8.10.1928
Argentina . . . . . . . . . .. 24. 9.1956 Luxembourg. . . . . . . . . . 16. 4.1928
Australia . . . . . .. . ... 22. 41959 Mali . . . .. .. 0oL 22. 9.1960
Austria . . . . . . .. .. .. 29. 9.1928 Mauritania . . . . . . . . . . 20. 6.1961
Belgium. . . . . ... . ... 3.10.1927 Morocco . . . . . . o0 oo .. 20. 9.1956
Bulgaria . . . . ... .. .. 5. 9.1929 Netherlands® . . . . . . . . . 1.11.1928
Burma . . . . . ... .. .. 30. 9.1927 Nicaragua . . . . . . . . . . 12. 4.1934
Burundi. . . . . . .. .. .. 11. 3.1963 Niger . . . . . . ... ... 27. 2.1961
Central African Republic 9. 6.1964 Norway . . . . .. . . ... 11. 6.1929
Ceylon . . . ... ...... 17. 5.1952 Pakistan . . . . . ... .. . *30. 9.1927
Chile. . . ... ... .. .. 31. 5.1933 Poland . . . . . . ... ... 3.11.1937
Colombia . . . . ... .. .. 20. 6.1933 Portugal . . . . . ... ... 27. 3.1929
Congo (Leopoldville) . . . . . . 20. 9.1960 Rwanda . . .. . .. . ... 18. 9.1962
Cuba. . . .. ... ..... 6. 8.1928 Senmegal . . . . . . .. . ... 4.11. 1960
Czechoslovakia . . . . . . . . 19. 9.1932 Spain . . . . .. ... ... 29. 9.1932
Dahomey . . . . ... .. .. 12.12.1960 Swedent . . . . . . . . . .. 15.10.1929
Denmark . . . ... ... .. 18. 6.1934 Switzerland . . . . . . . . . . 16.11.1927
Finland . . . . . .. .. .. 17. 9.1927 Syrian Arab Republic. . . . . . 10. 5.1960
France . . . . . . .. . ... 13. 81931 Tumisia . . . . . . . . . . .. 12. 1.1959
Federal Republic of Germany . . 18. 9.1928 United Arab Republic . . . . . 10. 5.1960
Guinea . . . . . . . ... .. 21. 1.1959 United Kingdom?® . . . . . . . 6.10.1926
Hungary . .. .. .. .. .. 19. 4.1928 UpperVolta . . . . . . . .. 21.11.1960
India. . . .. ... ... .. 30. 9.1927 Uruguay! . . . ... . ... 6. 6.1933
Iraq . . . .. ... ... .. 26.11.1938  Yugoslavia . . . . . . . . . . 1. 4.1927
Ireland®* . . . . .. ... .. 25.11.1927 Zambia. . . . . . . . . . .. 22. 2.1965
Italy . . . .. ... ... .. 22, 1.1934
IvoryCoast . . . . . ... .. 21.11. 1960 ! Has denounced this Convention and has ratified Con-

vention No. 42,

CENTRAL AFRICAN REPUBLIC (First Report)

Constitution, as revised by Act No. 64-37 of 26 November 1964 (Journal officiel de la République
centrafricaine (J.o.R.c.), 1 Jan. 1965, No. 1, p. 23).

Act No. 65-66 of 24 June 1965 to establish rules for compensation for and prevention of industrial

accidents and occupational diseases (J.0.R.c., 15 July 1965).

Ordinance No. 59-60 of 20 April 1959 to prescribe conditions for the application of Decree No. 57-
245 respecting compensation for and prevention of industrial accidents and occupational
diseases in the overseas territories, as amended by Decree No. 57-827 of 24 September 1958
(Journal officiel de I’ Afrique équatoriale francaise, 1 June 1959).

The Government has stated that, according to the revised Constitution, all duly
ratified international Conventions acquire the force of law within the national territory.

Article I of the Convention. Compensation for occupational diseases is guaranteed
according to the same principles as for industrial accidents. The Act of 1965 covers all
wage earners, without laying down conditions as to any minimum period of work for
entitlement; compensation is based on the principle of collectively accepted occupa-
tional risks, compensated at a fixed rate.

Article 2. Appendix III to Ordinance No. 59-60 of 20 April 1959, which remains in
force until such time as instruments of implementation under the Act of 1965 shall
have been enacted, contains a table of 40 diseases considered as occupational.

The application of the laws and regulations respecting matters dealt with in the
Convention is entrusted to the Ministry of Labour, the labour inspectors and the
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supervisors of labour, manpower and social security, the labour courts, and the pre-
fects and sub-prefects, who are the legal substitutes of the labour inspectors.

CEYLON

In reply to an observation and requests made by the Committee of Experts, the
Government has stated that a Bill to amend the Workmen’s Compensation Act with a
view to bringing it into conformity with the provisions of the Convention has been
presented to Parliament. The Government hopes that the amendment will be effected
shortly.

ItALy

Act No. 413 of 15 April 1965 to establish rules for the application of compulsory insurance against
employment injuries and occupational diseases to craftsmen who employ workers.

Ivory COAST

Decree No. 64-44 of 9 January 1964 to amend the schedule of occupational diseases appended to
Decision No. 187-58 of 10 September 1958 (Journal officiel de la République de la Céte d’Ivoire,
1964, p. 151).

In reply to an observation and requests made by the Committee of Experts, the
Government has stated that it has received the documentation sent by the International
Labour Office at its request and that the above-mentioned decree has amended the
schedule of occupational diseases in respect of poisoning by lead or mercury or their
alloys, amalgams or compounds and their sequelae. In particular, under the decree
in question the list of pathological symptoms likely to be caused by such poisoning has
been changed from a restrictive one to an indicative one.

JAPAN
Act No. 130 to amend the Workmen’s Compensation (Insurance) Act (Kampoo, 11 June 1965).

LUXEMBOURG

Grand-Ducal Regulations of 26 May 1965 to revise the schedule of occupational diseases carrying

entitlement to compensation under the accident insurance scheme (Mémorial A, 31 May 1965,

No. 29, p. 583).

In reply to observations made by the Committee of Experts with respect to
adding the loading, unloading or transport of merchandise to the list of processes
carrying a risk of anthrax infection, the Government has drawn attention to the
above-mentioned regulations, point 51 of which lays down that sufferers from diseases
transmissible from animals to man are entitled to benefit under the compulsory
accident insurance scheme. The report adds that the new schedule of occupational
diseases is based on the schedule of the Federal Republic of Germany and on the
schedule adopted by the European Economic Community, known as the “European
Schedule”.

MaAL1

In reply to requests made by the Committee of Experts, the Government has
stated that a Bill for the amendment of the schedules appended to Act No. 62-68/
AN-RM of 9 August 1962 establishing a Social Welfare Code is now before the
National Assembly with a view to bringing the national legislation into line with the
Convention. The amendment is aimed at replacing the term “diseases engendered
by mercury poisoning” by the term “principal diseases engendered by mercury
poisoning”, and at enlarging upon the term “transport of merchandise™ as related to
the risk of anthrax infection.
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MAURITANIA

Order No. 10135 of 25 February 1965 to amend and supplement Order No. 434 of 19 December 1958
prescribing a schedule of diseases presumed to be of occupational origin (Journal officiel

de la. République islamique de la Mauritanie, 17 Mar. 1965, No. 156, p. 94).

In reply to earlier requests made by the Committee of Experts, the Government
has stated that the above-mentioned order adds mercury poisoning and anthrax
infection to the schedule of occupational diseases and thus ensures application of the
Convention.

NICARAGUA

Executive Decree No. 7 of 17 September 1965 to amend the general rules of the National Social
Security Institute.

Various other regulations to extend the social security scheme to different localities and categories
of workers.

In reply to observations made by the Committee of Experts, the Government has
stated that section 84 of the Labour Code contains a definition of occupational
diseases which is broad enough to cover all the diseases mentioned in the table
reproduced in the Convention, and others as well. However, the legislature is now
considering a revised Labour Code which will contain a table listing all the diseases
mentioned in the Convention. In any case point 138 of the general rules of the Natio-
nal Social Security Institute contained a list of occupational diseases corresponding
to the list given in the Convention. This has been replaced, by virtue of the
executive decree of 17 September 1965, by the list contained in the Employment
Injury Benefits Convention, 1964 (No. 121), which will be incorporated in the revised
Labour Code.

With regard to the progressive extension of the social security scheme, the Govern-
ment has indicated that the scheme has been extended to localities outside the district
of Managua and to further categories of workers; however, this extension is in
respect mainly of old-age, invalidity and survivors’ insurance.

NIGER

Act No. 65-4 of 8 February 1965 to establish a National Social Security Fund (Journal officiel

de la République du Niger, 15 Feb. 1965, No. 4, p. 3).

Decree No. 65-117 of 18 August 1965 to lay down rules for the administration of the employment
injuries compensation and prevention scheme by the National Social Security Fund.

The above legislation repeals the earlier legislation on the subject.

The Government has stated that account has been taken in the new legislation of
requests made by the Committee of Experts. Thus the disorders listed in the schedule
of occupational diseases (Appendix IV to the above-mentioned decree) as occupational
“lead poisoning” and “mercury poisoning” and the operations listed as “principal
processes likely to give rise to these diseases™ are stated to be indicative; furthermore,
the compensation payable under the new legislation is due in respect of any form of
poisoning by lead or mercury or their alloys or amalgams and their sequelac. In
addition the term “loading and unloading or transport of merchandise” has been
added to the list of processes carrying the risk of anthrax infection.

PorTUGAL

Order No. 21769 of 3 January 1966 of the Ministry for Overseas Territories to implement, in overseas
provinces, Decree No. 43189 of 23 September 1960 establishing a national incapacity scale for
industrial accidents and occupational diseases.

In reply to requests made by the Committee of Experts, the Government has
stated that workers in overseas provinces who are not covered by the Rural Labour
Code are compensated for occupational diseases under the above-mentioned Order
No. 21769.



56 18. Workmen’s Compensation (Occupational Diseases) Convention, 1925

SENEGAL

In reply to requests made by the Committee of Experts in previous years concern-
ing the restrictive nature of the list of forms of poisoning by lead and mercury covered
by the national legislation, the Government has stated that it appreciates the impor-
tance of social security legislation covering the greatest possible number of risks and
that it undertakes to amend the relevant regulations in due course prior to the establish-
ment in the country of new industries in which cases of such poisoning would be
likely to arise.

As regards the risk of anthrax infection (in loading, unloading and transport of
merchandise in general), the Government has thanked the Committee for its explana-
tions with respect to the scope of this item in the schedule contained in the Convention
and has stated that it will forward statistics as to the prevalence of anthrax infection
in Senegal.

SWITZERLAND

Ordin;ncesc‘;f 27 1_?;13gust 1963 respecting occupational diseases (Recueil des lois fédérales, 29 Aug. 1963,
0. 34, p. .
Federal Act o¥4 Oc)tober 1963 to amend the Act respecting sickness and accident insurance.
Under the ordinance of 1963, which replaces the ordinance of 1956, compulsory
accident insurance has been extended to a further group of occupational diseases.
The above-mentioned Federal Act readjusted the maximum yearly and daily earnings
rates on the basis of which pensions and daily allowances under the accident insurance
scheme are calculated.
For the Government’s reply to the request of the Committee of Experts concern-
ing the extension to occupational diseases of the accident insurance scheme applicable
to agricultural workers, see Report of the Committee (1964), p. 662.

SYRIAN ARAB REPUBLIC

Social Insurance Code, Law No. 92 of 6 April 1959 (Al-jarida al-rasmiya (Aj. ar.), 7 Apr. 1959,
No. 71bis B,p. 28) (L.S. 1959—U.A.R. 2), as amended by Legislative Decree No. 21 of 11
October 1961 respecting the establishment of a social insurance scheme (4j.ar., 19 Oct. 1961,
No. 4, p. 375).

In reply to a request made by the Committee of Experts, the Government has
provided the following information.

With regard to poisoning by lead alloys or compounds and mercury amalgams
and compounds, processes requiring the handling of these substances are mentioned
in the list of processes liable to cause poisoning.

With regard to anthrax infection, the enactment is a precise translation of the
text of the Convention, with the exception of the word “merchandise”. Workers
who load and unload or transport merchandise which cannot be identified as having
been or not having been in contact with contaminated merchandise are protected,
according to the report of the Government, by preventive health measures, including
quarantine.

TunisiA

In reply to an observation and requests made by the Committee of Experts with
respect to the restrictive nature of the list of pathological symptoms of lead and
mercury poisoning and the absence of “loading and unloading or transport of mer-
chandise” from the list of processes involving a risk of anthrax infection, the Govern-
ment has supplied the text of a proposed amendment to the schedule of occupational
diseases appended to the Act of 11 December 1957 which will bring the national
legislation into line with the Convention.
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UrPER VOLTA
See under Convention No. 6.

*
* *

For information relating to the following countries, see under Convention No. 42:

Australia, Belgium, Congo (Leopoldville), Cuba, Czechoslovakia, Denmark,
France, Federal Republic of Germany, Iraq, Morocco, Rwanda, Spain.

The reports from the following countries supply information on the practical
effect given to the Convention or on minor changes in its implementation:

Austria, Chile, India, Norway, Poland.

The reports from the following countries repeat or refer to the information pre-
viously supplied:

Argentina, Bulgaria, Burma, Dahomey, Finland, Hungary, Pakistan.
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19. Equality of Treatment (Accident Compensation) Convention, 1925

This Convention came into force on 8 September 1926

Counre Rt Countis Rutaser
Algeria . . . . . . ... ... 19.10.1962 Luxembourg. . . . . . . . .. 16. 4.1928
Argentina . . . . . ... ... 14, 3.1950 Malagasy Republic . . . . .. 10. 8.1962
Australia . . . . . . . . . .. 12. 6.1959 Malawi. . . . . . . ... .. 22. 3.1965
Austria . . . . ... .. ... 29. 9.1928 Malaysia:
Belgium. . . . . . .. .. .. 3.10.1927 States of Malaya . . . . . . 11.11. 1957
Bolivia . . . . . . ... ... 19. 7.1954 Sarawak . . . . . ... .. 3. 3.1964
Brazil. . . . . .. ... ... 25.4,1957 Mali . .. ... ... .. .. 17. 8.1964
Bulgaria . . . ... .. ... 5.9.1929 Malta . . . .. .. ... .. 4. 1.1965
Burma . . . . . . v v . e .. 30. 9.1927 Mauritania . . . . . ... L. 8.11.1963
Burundi. . . . . .. .. ... 11. 3.1963 Mexico. . . . . . . . .. .. 12. 5.1934
Cameroon: Morocco . . . . . ... ... 13. 6.1956
Eastern Cameroon . . . . . 29, 1.1963 Netherlands . . . . . . . . .. 13. 9.1927
Western Cameroon . . . . . 3. 9.1962 Nicaragua . . . ... .. .. 12. 4.1934
Central African Republic . . . . 9. 6.1964 Nigeria . . . . . . . . . . .. 17.10.1960
Chile. . . . . ... ... .. 8.10.1931 Norway . . . . . ... ... 11. 6.1929
China . . . - v « v v « o .. 27. 4.1934 Pakistan . . . . . . . . . .. 30. 9.1927
Colombia. . . ... ... .. 20. 6.1933 Peru . . . . ... .. 8.11.1945
Congo (Leopoldville) . . . . . . 20. 9.1960 Poland . . . . . . . .. ... 28. 2.1928
Cuba. . . . . « « v o o ... 6. 8.1928 Portugal . . . . . . .. ... 27. 3.1929
Cyprus . . . . . . . « « « « . 23. 9.1960 Rwanda . . .. . ... ... 18. 9.1962
Czechoslovakia . . . . . . .. 8. 2.1927 Semegal . . . . . . . ... .. 22.10.1962
Denmark . . . . . . . . . .. 31. 3.1928 Sierraleone. . . . . . . . .. 13. 6.1961
Dominican Republic . . . . . . 5.12.1956 Singapore. . . . . . . . . .. 25.10.1965
Finland . .. . . . . . . .. 17. 9.1927 Somalia (ex-Trust Territory) . . 18.11.1960
France . . . . . . « « « « . . 4. 4.1928 Republic of South Africa . . . . 30. 3.1926
Gabon . . . . . . . .. ... 13. 6.1961 Spain . . . . . . . . .. .. 22, 2.1929
Federal Republic of Germany . . 18. 9.1928 Sudan . . . . . . . .. ... 18. 6.1957
Ghana . . .. .. ... ... 20. 5.1957 Sweden. . . . . . . . .. .. 8. 9.1926
Greece . . . . . . e e oa ... 30. 5.1936 Switzerland . . . . . . . . .. 1. 2.1929
Guatemala . . . . . . . . .. 2. 8.1961 Syrian Arab Republic. . . . . . 26. 7.1960
Haiti . . . . . .. ... ... 19. 4.1955 Tanzania:

- Hungary . . . . . . .. ... 19. 4.1928 Tanganyika . . . . . . . .. 30. 1.1962
India. . ... ... ..... 30. 9.1927 Zanzibar . . . . . . . . .. 22. 6.1964
Indonesia . . . . . . . . . . . 13. 9.1927 Trinidad and Tobago . . . . . 24. 5.1963
Irag . . . ... . .. .... 30. 4.1940 Tunisia . . . . . . . . . . . . 12, 6.1956
Ireland . . . . . . . . . . .. 5. 7.1930 Uganda . . .. . . . . ... 4. 6.1963
Israel . . . ... ... ... 5. 5.1958 United Arab Republic . . . . . 29.11.1948
Italy . . . . . « .« « v o .. 15. 3.1928 United Kingdom . . . . . .. 6.10.1926
IvoryCoast . . . . . . . . .. 5. 5191 Uruguay . . . « « « « « « . . 6. 6.1933
Jamaica . . . . . . .. . .. 26.12.1962 Venezuela . . . . . . . . . . 20.11. 1944
Japan. . . . . . . . . . . .. 8.10.1928 Yugoslavia . . . . . . . . .. 1. 4.1927
Kenya . . . . . .. . ... 13. 1.1964 Zambia. . . . . . . . . . .. 2.12. 1964

BoLivia

In reply to a request made by the Committee of Experts in previous years, the
Government has supplied the following information.

Areas where the Social Security Code is not in force are covered by the general
labour legislation the enforcement of which is entrusted to the provincial and regional
labour department heads and the labour inspectors.

A beneficiary resident abroad may return to the country in order to receive the
amount of benefit due to him or appoint a legal proxy for that purpose. In the case
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of compensation payable under the general labour legislation, the time limit for
making such arrangements is two years, while three years are allowed in the case of
payments from the Social Security Fund. Where the general labour legislation applies,
the authorities mentioned in the foregoing paragraph are necessarily responsible for
payment of employment injury benefit; if it is the Social Security Code which is
applicable, this responsibility falls to the National Social Security Fund. All these
rules apply without distinction to nationals and aliens.

CAMEROON
Western Cameroon

In reply to a direct request made by the Committee of Experts in 1965, the Govern-
ment has supplied the following information.

Since June 1965 labour and welfare legislation has been dealt with at the federal
level (article 5 of the Constitution), so that the Bill to modify Ordinance No. 59-100
of 31 December 1959 has had to be redrafted, since it will now have to be submltted
to the National Federal Assembly.

Given the divergences existing between the provisions in force in each of the
federated states, their harmonisation will call for comparative studies and consulta-
tions with the employers’ and workers’ organisations which may require some time.

The draft legislation eventually submitted will be in accordance with the provisions
of the Convention.

CeENTRAL AFRICAN REPUBLIC (First Report)

For legislation, see under Convention No. 17.

Article 1 of the Convention. The regulations respecting compensation for indus-
trial accidents are applicable to all persons who work in any capacity or any place
whatsoever for one or more employers. Section 27 of Act No. 65-66 stipulates that
by virtue of the Equality of Treatment (Social Security) Convention, 1962 (No. 118),
foreign workmen who are injured in an industrial accident or contract an occupational
disease, or their dependants, continue to receive their pensions on the same terms as
previously, even after they have ceased to reside in the Central African Republic.

Article 3. Legislation respecting compensation for industrial accidents has been
in existence since the entry into force of the decree of 24 February 1957. Employment
injury insurance has been managed by the Central African Social Security Office since
1 April 1959.

Article 4. Compensation for industrial accidents is now governed by Act
No. 65-66 of 24 June 1965.

CHINA

In reply to a request made by the Committee of Experts in 1964, the Government
has stated that a draft Labour Code has been communicated to the Executive Yuan;
on approval, it will be transmitted to the Legislative Yuan for final examination.

CuBa

In reply to a direct request made by the Committee of Experts in 1965, the
Government has stated that Act No. 1100 of 27 March 1963 respecting social security
contains no provisions with regard to the payment of compensation to beneficiaries
residing outside the country, this being evidence that such beneficiaries enjoy equality
of treatment as required by Article 1 of the Convention.
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CYPRUS
Social Insurance Law, No. 2 of 1964,

Article 1 of the Convention. Treatment in respect of workmen’s compensation is
the same under the law for all workers, irrespective of nationality. As regards
payments to be made abroad, special arrangements have been made with the United
Kingdom.

Article 2. No special agreements have been concluded.

CZECHOSLOVAKIA

Social Security Act of 4 June 1964 (Sbirka Zdkoni, 15 June 1964, No. 44, Text No. 101) (L.S. 1964—
Cz. 2 A).

In reply to observations made by the Committee of Experts in 1964, the Govern-
ment has provided the following information.

In the field of social security Czechoslovak legislation makes no distinction be-
tween nationals and aliens. In regard to payment of benefits abroad, the equality of
treatment required by Convention No. 19 is guaranteed by section 60 of the above-
mentioned law, which provides that, unless otherwise decreed by international
agreement, benefits shall not be paid abroad and the pensioner shall not be entitled to
them during the period of his permanent residence abroad.

FRANCE

General Agreement of 19 January 1965 concerning social security, concluded between the Govern-
ments of France and Algeria (Journal officiel, 19 May 1965).

The above-mentioned agreement establishes the principle that the national
legislation in force applies to all workers employed on the national territory, subject
to exceptions concerning workers sent from one country to another for a maximum
period of three years.

With regard to industrial accidents the above-mentioned agreement provides,
inter alia, that there may be no restriction in respect of the payment of back-compensa-
tion to which entitlement was earned in the other country and that pension increases
deriving from the legislation of the two contracting States are maintained in favour of
persons who transfer their residence from one State to the other.

GABON

In reply to a request made by the Committee of Experts in 1965, the Government
has supplied the following information.

The provisions of section 29 of Decree No. 57245 of 24 February 1957 are no
longer applicable. The inter-state agreements of 17 August and 7 September 1961,
which constitute the provisions applicable in this field, guarantee equality of treat-
ment throughout Gabon, France and the States of the African and Malagasy Union.

As regards nationals of foreign States other than those mentioned above, equality
of treatment is assured as long as those States do not refuse equality of treatment to
nationals of Gabon.

In the course of the general legislative reform which is contemplated with the
assistance of an expert of the I.L.O. for the puropse of drawing up a Social Security
Code, every endeavour will be made to apply the provisions of the Convention
expressly, so as to eliminate all possible ambiguity.
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FEDERAL REPUBLIC OF GERMANY

Social Security Agreement signed on 25 April 1961 between the Federal Republic of Germany and
the Kingdom of Greece (Bundesgesetzblatt ( BGBI. ), Part II, 1963, p. 678), which came into force
on 1 November 1963.

Social Security Agreement signed on 30 April 1964 between the Federal Republic of Germany and the
Republic of Turkey (BGBI., 21 Sep. 1965, Part II, No. 35, p. 1169) (not yet in force 1).

Social Security Agreement signed on 6 November 1964 between the Federal Republic of Germany
and the Republic of Portugal (not yet in force 1).

See under Convention No. 17.

IRELAND

A new reciprocal agreement with Northern Ireland came into force on 5 October
1964. This agreement replaces and extends the earlier agreement made in 1953,

ITALy

Administrative Agreement of 4 June 1965 respecting the procedure for the implementation of the
Italo-Argentine Social Security Agreement of 12 April 1961, which came into force on 1 January
1964.

Italo-Swiss Social Security Agreement of 14 December 1962 and complementary Administrative
Agreement of 18 December 1963, which came into force on 1 September 1964.

Ivory Coast

Act No. 64-250 of 3 July 1964 to entrust the administration of the risks defined in the decree of

24 February 1957, as amended, to the insurance institutions for a further period of one year.

In reply to a request made by the Committee of Experts in 1964, the Government
has provided the following information.

The decree of 24 February 1957, section 29 of which does not provide for any
exception to the rule that a foreign injured workmen, or his dependant, who ceases
to reside in the national territory also ceases to be eligible for benefit, was an enactment
of a regional nature for territories under the authority of the French Ministry for
Overseas Territories ; in the normal way its provisions were subordinated to the French
Social Security Act, which provides that the aforesaid rule may be modified by inter-
national treaties or agreements in accordance with the principle of reciprocity.

Section 7 of the above-mentioned Act No. 64-250 remedies the inadequacy of the
decree of 24 February 1957 by providing that the treatment assured to nationals of the
Republic of the Ivory Coast in respect of industrial accident compensation is also
granted to foreign workers or their dependants, whatever their place of residence,
provided that they are nationals of a State which guarantees reciprocal treatment to
nationals of the Ivory Coast by virtue of a treaty concluded with the Ivory Coast, an
agreement ratified by both countries or the legislative provisions in force in the said
State.

The Government considers that these provisions bring the national legislation
into accord with Article 1 of the Convention.

Jamaica

In reply to a direct request made by the Committee of Experts in 1964, the Govern-
ment has stated that, by virtue of section 10 (1) of the Workmen’s Compensation Law,
compensation payable where the death of a workman has resulted from an injury
shall be paid into the Court. Any sum so paid shall be apportioned among all the

I At the date of submission of the Government’s report.
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dependants of the deceased workman in such proportion as the Court thinks fit, or
may, at the discretion of the Court, be allotted to any one such dependant; the sum so
allotted to any dependant shall be paid to him, or be invested, applied or otherwise
dealt with for his benefit, in such manner as the Court thinks fit.

KENYA

In reply to a request made by the Committee of Experts the Government has
stated that, although no legislative provision exists for the transfer of sums awarded
under the Workmen’s Compensation Act to beneficiaries residing in foreign countries
which are not members of the Commonwealth, by administrative arrangements any
compensation due to foreign workers is normally paid through their respective embas-
sies for transfer, with a view to disposal, to a competent authority in the country
where the workman or his dependants are residing. Where there is no embassy of the
country concerned in Kenya, the money is transferred to Kenya embassies overseas
for disposal. Cases of such a nature have been very few and no difficulties have been
experienced in settling them.

LUXEMBOURG

Act of 26 February 1965 to approve the Agreement concerning social security concluded between the
Grand-Duchy of Luxembourg and Spain and the special protocol signed at Luxembourg on
22 June 1963 (Mémorial A, 29 Mar. 1965, No. 15).

Act of 30 June 1965 to approve the Agreement of 12 February 1964 modifying the Agreement concern-
ing social security for frontier workers concluded between the Grand-Duchy of Luxembourg
and the Kingdom of Belgium and signed at Luxembourg on 16 November 1959.

MALAGASY REPUBLIC

In reply to a request made by the Committee of Experts in 1964, the Government
has indicated that the case of aliens who transfer their residence to countries other than
those mentioned in the relevant legislation-——Madagascar, France, the French over-
seas departments and territories and the States of the African and Malagasy Union—is
regulated by a provision which stipulates that compensation shall be paid to such
aliens in the form of a lump sum equal to three times the yearly pension granted to
them.

MaArAysia
Sarawak

In reply to a direct request made by the Committee of Experts in 1965, and
concerning procedures for paying workmen’s compensation to dependants residing
abroad, the Government has stated that, under section 42 of the Workmen’s Compen-
sation Ordinance, sums awarded are transferred to and administered by a competent
authority in any part of the Commonwealth, provided that an arrangement to this
effect has been concluded between the two governments concerned.

MAURITANIA

In reply to a direct request made by the Committee of Experts in 1965, the
Government has indicated that a draft decree to modify section 29 of Decree No. 57245
of 24 February 1957 is now being submitted to the legislature and will be communica-
ted to the Committee of Experts after approval.
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NICARAGUA

In reply to requests and observations made by the Committee of Experts in
previous years, the Government has stated that claimants for industrial accident
compensation do not have to fulfil any condition of residence in the Republic,
whether they are nationals or aliens residing outside the country. The Government
has added that undertakings are forbidden by law to make any exception in the pay-
ment of compensation on the ground that the claimant or his dependants reside out-
side the country, and that claimants may initiate legal proceedings in case of non-
payment. Insured persons and beneficiaries covered by the National Social Security
Institute, whether nationals or aliens, who reside outside the country receive their
pensions punctually through agents or in such other manner as they may choose.

PORTUGAL

General Social Security Agreement of 20 January 1962 between Portugal and Spain approved by
Legislative Decree No. 44254 (Didrio do Governo (D.G.), 26 Mar. 1962, No. 67, Series I).
General Social Security Agreement of 6 November 1964 between Portugal and the Federal Republic
of Germany approved by Legislative Decree No. 46258 of 19 March 1965 (D.G., 1965, No. 66,

Series I).

General Social Security Agreement of 12 February 1965 between Portugal and Luxembourg, approved

by Legislative Decree No. 42278 of 17 April 1965 (D.G., 1965, No. 84, Series I).

In reply to a request made by the Committee of Experts in 1964, the Govern-
ment has stated that the mere fact that a country has ratified the Convention is not
sufficient to ensure that the principle of reciprocal treatment embodied in Portuguese
legislation is applied to that country, since it must first be ascertained whether the
country in question is prepared to grant equal treatment to Portuguese nationals in
identical circumstances.

RWANDA

In reply to a direct request made by the Committee of Expertsin 1964, the Govern-
ment has stated that if absolutely necessary it could envisage the revision of the Act
of 15 November 1962 in order to bring it into line with the provisions of the Conven-
tion. The matter is still under consideration and may be resolved very shortly.

SPAIN

In reply to a request made by the Committee of Experts in 1964, the Govern-
ment has stated that in both African provinces nationals and aliens effectively receive
equality of treatment in respect of workmen’s compensation in all cases where alien
workers residing in the said provinces are protected by treaties or agreements guarantee-
ing such treatment. Thus in practice the principle of reciprocity is in line with the
requirements of the Convention.

SubAN

Article 1 of the Convention. In reply to a request made by the Committee of
Experts in 1964, the Government has indicated that the remittance of savings and
compensation is usually regulated by resolutions adopted by the Council of Ministers.

Article 2. Agreements have been made between the Government and foreign
companies constructing dams and bridges in the Sudan.

SWEDEN

Royal Order No. 118 of 14 May 1954 respecting the exemption of nationals of Mali, Malta and
Zambia from certain provisions of Act No. 243 of 14 May 1954 respecting insurance against
employment injuries.
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Royal Order No. 38 of 13 March 1964 respecting the exemption of nationals of Mauritania, Trinidad
fmd Tobago, and Uganda from certain provisions of Act No. 243 of 14 May 1954 respecting
insurance against employment injuries.

The above orders extend equality of treatment in respect of employment injury
compensation to nationals of Mali, Malta, Zambia, Mauritania, Trinidad and

Tobago, and Uganda.

SYRIAN ARAB REPUBLIC

In reply to a request made by the Committee of Experts in 1964, the Government
has indicated that no ruling concerning the transfer of pensions abroad has as yet
been made under section 94 of Law No. 92 of 1959. The Government adds in its
report that the Welfare Insurance Board is working out proposals on the basis of
which the contemplated ruling will be made, and that it is hoped that a ministerial
order will shortly be drafted.

TANZANIA
Tanganyika

In reply to requests made by the Committee of Experts in 1964, the Government
has provided the following information.

No regulations have been made under section 45 of the ordinance concerning the
transfer of workmen’s compensation funds abroad. In the case of East African coun-
tries the funds are sent to the appropriate foreign government department or directly
to the injured persons or their certified dependants. In the case of other African
countries transfers have been made via the Treasury of the country concerned.

In some instances it has been found impossible to trace dependants living abroad.
From 1960 to 1965 compensation was paid abroad in respect of 13 cases in Common-
wealth countries and four cases in non-Commonwealth countries.

UGANDA

For legislation, see under Convention No. 17.

Article 1 of the Convention. The legislation applies equally to foreigners and
indigenous workers. Section 44 of the Workmen’s Compensation Ordinance enables
regulations to be made to facilitate payment of compensation to workmen becoming
resident in the United Kingdom or other parts of Her Majesty’s Dominions. Com-
pensation due to persons in neighbouring countries is paid either through diplomatic
representatives or administrative officers of the country concerned.

Article 2. Compensation is provided for foreign nationals whether temporarily
or intermittently employed. There are no special arrangements.

Article 3. Provision has been made for a system of workmen’s compensation
for industrial accidents.

UNITeED KINGDOM

A reciprocal agreement with Guernsey relating to industrial injuries insurance
came into force on 24 May 1965. It provides that industrial injuries benefits for
which a person has qualified under the Great Britain scheme may be paid in Guernsey
and extends the cover of the Great Britain industrial injuries insurance scheme to
temporary employment in Guernsey. This agreement was extended to Northern
Ireland by an order signed on 23 August 1965.

A revised reciprocal agreement has been concluded with the Irish Republic.
This agreement supersedes the agreement concluded between Northern Ireland and
the Irish Republic in 1953 and extends the circumstances in which industrial injury
benefit may be paid in the Irish Republic.
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ZAMBIA

Workmen’s Compensation Ordinance, No. 65 of 1963.

Article 1 of the Convention. Section 3 (3) of the ordinance, which defines the
term workman, does not distinguish between national and foreign workers.

Section 122 of the ordinance gives the President powers to make rules providing
for reciprocity of treatment with a foreign State or any member of the Common-
wealth. Section 11 provides that, in the case of workmen suffering an accident when
temporarily employed outside Zambia by employers whose business is chiefly in
Zambia, the workmen shall be entitled to compensation in the same manner as if the
accident had happened in Zambia.

Article 2. No special arrangements have been made.

Article 3. The Workmen’s Compensation Ordinance complies with the require-
ments of this article.

The Workmen’s Compensation Ordinance is administered by the Workmen’s
Compensation Commissioner, who is also Chairman of the Workmen’s Compensa-
tion Fund Control Board. At present officers of the Labour Department assist in
enforcement but ultimately the Board will employ its own inspectors.

*
* *

The reports from the following countries supply information on the practical
effect given to the Convention or on minor changes in its implementation:

Argentina, Australia, Austria, Bolivia, Cameroon ( Eastern Cameroon and Western
Cameroon), Central African Republic, Chile, Cuba, Cyprus, Czechoslovakia, Finland,
France, Gabon, Federal Republic of Germany, Greece, Guatemala, Ireland, Israel,
Ivory Coast, Jamaica, Luxembourg, Malagasy Republic, Malawi, Malaysia (States of
Malaya), Mauritania, Nicaragua, Nigeria, Peru, Poland, Portugal, Singapore, Somalia
(ex-Trust Territory), Spain, Sudan, Sweden, Switzerland, Tanzania (Tanganyika),
Uganda, United Kingdom, Zambia.

The reports from the following countries repeat or refer to the information pre-
viously supplied:

Belgium, Brazil, Bulgaria, Burma, Congo (Leopoldville), Denmark, Ghana,
Hungary, India, Iraq, Japan, Malta, Mexico, Morocco, Netherlands, Norway, Pakistan,
Sierra Leone, Tunisia, United Arab Republic.
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21. Inspection of Emigrants Convention, 1926
This Convention came into force on 29 December 1927

Countres Raifeaton Countres Resifeadon
Albania . . . . . ... ... 17. 3.1932 JIreland . . . . . . . . . . .. 5. 7.1930
Argentina. . . . . .. . . .. 14. 3.1950 Japan. . . . . . . . . . . .. 8.10.1928
Australia . . . . . . . . ... 18. 4.1931 Luxembourg. . . . . . . . .. 16. 4.1928
Austria . . . ... .. ... .. 29.12.1927 Mexico. . . . . . . . . ... 9. 3.1938
Belgium. . . . . . ... ... 15. 2.1928 Netherlands . . . . . . . . . . 13. 9.1927
Brazil. . . . ... ... ... 18. 6.1965 New Zealand . . . . . . . .. 29. 3.1938
Bulgaria . . ... ... ... 29.11.1929 Nicaragua . . . . . . . . . . 12. 4.1934
Burma . . . . . . ... ... 14. 1.1928 Norway . . . . . . . . . .. 28. 1.1957
Colombia. . . . . . .. ... 20. 6.1933 Pakistan . . . . . . . . ... 14. 1.1928
Cuba. . . ... ... .... 7. 9.1954 Sweden. . . . . . . . .. .. 28. 1.1957
Czechoslovakia . . . . . . .. 25. 5.1928  United Kingdom?® . . . . . . . 16. 9.1927
Denmark . . . . . ... ... 18. 5.1955 Uruguay . . . . . . . . . .. 6. 6.1933
Finland . . . . . . .. . .. S. 41929 Venezuela . . . . . . . . .. 20.11. 1944
France! . . . . .. .. ... 13. 1.1932
Hungary . . . . .. ... .. 3. 2.1931
India. . . . ... ... ... 14, 1.1928

*

t Conditional ratification.

*

The report from Belgium supplies information on the practical effect given to
the Convention.

The report from Nicaragua repeats the information previously supplied.
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22, Seamen’s Articles of Agreement Convention, 1926

This Convention came into force on 4 April 1928

S Countis Rateaien
Argentina . . . . . ... ... 14, 3.1950 Malta . . . . .. ... ... 4. 1,1965
Australia . . . .. ... ... 1. 4.1935 Mauritania . . . . . . . . . . 8.11.1963
Belgium. . . . .. . .. ... 3.10.1927 Mexico . . . . . . . ... .. 12. 5.1934
Brazil. . . . ... ... ... 18. 6.1965 Morocco . . . . . . .. ... 14. 3.1958
Bulgaria . . . .. ... ... 29.11.1929 Netherlands . . . . . . . . . . 15.12.1937
Burma . . . . .. ... ... 31.10.1932 New Zealand . . . . . . . . . 29. 3.1938
Capada. . . . .. ... ... 30. 6.1938 Nicaragua . . . . . . . . . . 12. 4.1934
Chile. . . . . . . ... ... 18.10.1935 Norway . . . . . . . . . . . 29, 3.1940
China .. .. .. ... ... 2.12.1936¢ Pakistan . . . . . . . . . .. 31.10.1932
Colombia. . . . . ... ... 20. 6.1933 Peru . . . . . . . . . . ... 4. 4.1962
Cuba. . . . ... ... ... 7. 7.1928 Poland . . . . . .. .. ... 8. 8.1931
Finland . . . . . ... ... 8. 4.1947 Sierraleone. . . . . . . . . . 15. 6.1961
France . . . . .. ... ... 4. 4.1928 Singapore . . . . . . . . . . . 25.10. 1965
Federal Republic of Germany . . 20. 9.1930 Somalia (ex-Trust Territory) . . 18.11.1960
Ghana . . .. .. ... ... 18. 3.1965 Spain . . . . ... ... .. 23, 2.1931
India. . . .. ... ..... 31.10.1932  United Kingdom . . . . . . . 14. 6.1929
Ireland . . . . . . .. . ... 5. 7.1930 Uruguay . . . .. . . . ... 6. 6.1933
Italy . . . . ... ... ... 10.10.1929 Venezuela . . . . . . . . . . 20.11. 1944
Japan. . . . . .. ... ... 22, 8.1955 Yugoslavia . . . . . .. . .. 30. 9.1929
Luxembourg. . . . . . . . .. 16. 4.1928

ARGENTINA

See under Convention No. 13.

FINLAND

Act of 8 January 1965 to amend the Act respecting the signing on and off and the registration of
seamen.

Order of 4 May 1965 to amend the order respecting the implementation of the Act on the signing on
and off and the registration of seamen.

The above-mentioned Act stipulates that, in respect of a home trade vessel,
signing on and off means an agreement of employment confirmed with the signatures
of the parties concerned and duly given notice on the termination of the employment
relationship; the relevant documents are required to be communicated by the employer
to the registration officer or to the national board for registration.

The above-mentioned order lays on the master the obligation to ascertain that
no person is engaged as crew whose name is not entered in the ship’s articles or
mentioned in the signing on certificate.

FEDERAL REPUBLIC OF GERMANY

In reply to an observation made by the Committee of Experts the Government
has stated that the comments made by the Committee in 1964 and 1965 concerning
compatibility between section 63 of the Seamen’s Act of 1957 and Article 9 of the
Convention are still the subject of consultations between the Government and the
social partners concerned with maritime navigation, and that additional information
will be supplied when these consultations have been concluded.
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MauriTaNIA (First Report)

Merchant Shipping and Deep-Sea Fishing Code, Act No. 62-038 of 20 January 1962 (Journal officiel

de la République islamique de la Mauritanie, 21 Feb. 1962, p. 116).

Chapters III and X of Book III of the above-mentioned Code apply the Conven-
tion.

The implementation of the relevant provisions is entrusted to the Chief of the
Maritime Department of Port-Etienne.

MEXICO

In reply to an observation made by the Committee of Experts, the Government
has stated that, with a view to dissipating any doubt which the Committee may har-
bour with regard to the effective application of the Convention in Mexico, due to the
great diversity of the country’s labour legislation, it intends to make public the terms
of the Convention (which by virtue of article 133 of the Constitution has become an
integral part of the national legislation) by incorporating a note in section 146 of the
Federal Labour Act to indicate that the provisions of Article 9, paragraph 1, of the
Convention have acquired the force of law in Mexico.

Morocco

In reply to an observation made by the Committee of Experts in 1964 concerning
the application of Article 9, paragraph 1, of the Convention, the Government has
stated that the granting of permission by the maritime authorities to sign a
seaman off in a foreign port is a mere formality, and that except in special circum-
stances these authorities never refuse such permission. The maritime authorities
are responsible for supervising the application of the provisions of Article 9, para-
graph 3, of the Convention concerning the notice to be given by the seaman.

NEW ZEALAND
Shipping and Seamen (Amendment) Act, 1964.

Article 5, paragraph 2, of the Convention. In reply to a direct request made by the
Committee of Experts in 1964, the Government has stated that section 58 of the
principal Act of 1952 has been amended by the omission of the provision to the effect
that the master’s report has to be entered in the certificate of discharge. The position
is thus restored to what it was before the 1959 amendment, so that the master’s
report is required to be entered in the certificate of discharge only if the seaman so
requests; the seaman accordingly has the option of having a character report separate
from his certificate of discharge.

NIcarRAGUA

In reply to observations made by the Committee of Experts, the Government has
stated that it plans to amend the Labour Code.

Article 6 of the Convention. Section 153 of the Code will be amended so as to
provide that the agreement referred to in section 41 shall give the place and date of
birth or age of the seaman; the name of the ship on board which he is to serve; the
total number of the crew of that ship; the place at and the date on which the seaman
must present himself for the commencement of his service ; and the rations which
he is to receive.

Articles 13 and 14. Sections 161 and 157 of the Code will be amended in order
to give full effect to the provisions of the Convention.
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NORWAY

Section 15 of the Seamen’s Act of 1953 has been amended by an Act of 19 June
1964 with a view to reducing to 12 months the specified period at the end of which
seamen are free to give notice under the terms of section 13 (1) of the Act of 1953
at any port where their vessel calls to load or unload.

PoLAND

In reply to a direct request made by the Committee of Experts in 1964, the Govern-
ment has stated that, under section 29, paragraph 1, of the Act of 28 April 1962,
Polish seamen who terminate their articles of agreement in a foreign port are obliged
to return to their country unless they have obtained authorisation for a stay abroad
from the competent Polish authorities. However, the Act makes no provision for
any penalty for seamen who fail to comply with this obligation; nor is there any
body which is empowered to summon seamen to return,

SINGAPORE

In reply to a direct request made in 1965 by the Committee of Experts, the
Government has included in its report the text of paragraphs 63, 67, 68 and 69 of the
Instructions for the Use of Officers in the Dominions, Colonies and Protectorates.
These paragraphs relate, respectively, to discharge by mutual consent, the report of
character, endorsement of the report of character and procedure in connection with
the report of character.

In addition the Government has forwarded a sample copy of the Agreement for
Foreign-Going Ships, which contains instructions to masters. These instructions
apply certain Articles of the Convention.

SOMALIA
Ex-Trust Territory

In reply to a direct request made by the Committee of Experts, the Government
has stated that a general revision of the Maritime Code is now being undertaken and
that the observations of the Committee have been conveyed to the Ministry of Commu-
nications and Transport. The attention of this ministry has been drawn to the
need for amending the national legislation to bring it fully into harmony with the
provisions of the Convention (Article 6, paragraph 3 (10) (¢); Article 9, paragraphs 1
and 2; and Articles 4, 8, 13 and 14).

*
* *

The reports from the following countries supply information on the practical
effect given to the Convention or on minor changes in its implementation :

Belgium, Burma, France, Sierra Leone.

The reports from the following countries repeat or refer to the information pre-
viously supplied:

Australia, Bulgaria, Canada, Chile, Cuba, India, Ireland, Italy, Japan, Luxembourg,
Malta, Netherlands, Pakistan, Peru, Spain, United Kingdom.
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23. Repatriation of Seamen Convention, 1926

This Convention came into force on 16 April 1928

Raitaton Counties Rasieaton
Argentina . . . . . . . .. .. 14. 3.1950 Mauritania . . . . . . . . . . 8.11.1963
Belgium. . . . . . . ... .. 3.10.1927 Mexico . . . . . . . .. ... 12, 5.1934
Bulgaria . . ... .. .. .. 29.11.1929 Netherlands . . . . . . . . .. 5. 5.1948
China . . ... ... .... 2.12.1936 Nicaragua . . . . . . . . . . 12. 4.1934
Colombia . . . . .. ... .. 20. 6.1933 Peru . . . . . . . . .. ... 4. 4.1962
Cuba. . . ... ... .... 7. 7.1928 Philippines . . . . . . . . .. 17.11.1960
France . . . . . . . ... .. 4, 3.1929 Poland . . . . . . . . . ... 8. 8.1931
Federal Republic of Germany . . 14. 3.1930 Somalia (ex-Trust Territory) . . 18.11.1960
Ghana . . . . ... ... .. 18. 3.1965 Spain . . . . .. ... ... 23. 2.1931
Ireland . . . . . . . ... .. 5. 7.1930 Switzerland . . . . . . . . .. 21. 4.1960
Italy . . . ... ... .. .. 10.10.1929 Uruguay . . . . . . . . . . . 6. 6.1933
Luxembourg. . . . . . . . . . 16. 4.1928 Yugoslavia . . . . . . . . .. 30. 9.1929

ARGENTINA

See under Convention No. 13.

IRELAND

In reply to a direct request made by the Committee of Experts in 1964 concerning
the application of Article 3, paragraph 1, of the Convention, the Government has
stated that, although in its opinion there is in practice no departure from the pro-
visions of the Convention regarding seamen discharged outside the State, codification
of existing merchant sthpmg legislation is under consideration and the Commlttee s
observations will be borne in mind for any necessary modification.

MauriTania (First Report)

Merchant Shipping and Deep-Sea Fishing Code, Act No. 62-038 of 20 January 1962 (Journal officiel
de la République islamique de la Mauritanie, 21 Feb. 1962, p. 116).
Article 1 of the Convention. No tonnage limit in respect of vessels engaged in
home trade is fixed for the application of the legislation.
Article 2. The Code defines the terms ‘“‘seafarer”, “
“vessel”.
Articles 3 to 5. Chapter IX of Book III of the Code applies these Articles.

LRI T

master”, ““shipowner’ and

NICARAGUA

In reply to observations made by the Committee of Experts, the Government has
supplied the following information.

Article 3, paragraph 2, of the Convention. Section 154 of the Labour Code stipu-
lates it shall always be the duty of the employer, before terminating a contract, to
take the seamen back to the place or port specified in section 153, even in case of
shipwreck, but not in cases where the seaman has been sentenced to a term of imprison-
ment for an offence committed abroad or in any other similar case where it is absolutely
impossible for the employer to comply with the said obligation.

The Government has stated that, while the national legislation binds the employer
to take the seaman back to the port specified, it is natural that he should seek to lessen
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the burden of expense by finding suitable employment for the seaman on board a
ship headed for one of the destinations mentioned in the contract (or in the law);
if the seaman accepts such employment, the agreement reached between the two
parties, and concluded without restrictions or coercion of any kind, meets the require-
ments of the Convention, and this constitutes an exception to the employer’s obliga-
tion laid down in section 154 of the Code.

Paragraph 3. Section 153 of the Labour Code provides that, in agreements
concluded for a fixed or indefinite period, the parties shall fix the place to which the
seaman is to be taken back, failing which the place at which the seaman embarked
shall be deemed to be the place in question. The Government has pointed out that if
a seaman wishes to be taken back to a place other than the port of embarkation he
will obviously take care so to specify in the agreement.

Paragraph 4. Since the national legislation makes no distinction between
nationals and aliens for the purpose of labour protection, the provisions of section 153
of the Labour Code are applicable. Hence, if the port of embarkation is in Nicaragua
the remarks made in connection with Article 3, paragraph 3, apply; in all other cases,
the principle of lex loci contractus will be applied to settle any doubts as to jurisdiction.

Articles 4 and 5. The employer’s obligation to defray the expenses of repatriating
seamen, including transportation, accommodation and living expenses during the
voyage, is covered by sections 154, 156 and 162 of the Labour Code. Article 89
of the Political Constitution provides that all services shall be fairly compensated
except those gratuitously rendered by virtue of a law or of a decision founded on the
law. The expenses involved in repatriating seamen do not constitute compensation for
services and do not entitle the employer to require any service to be performed in
return for them, and, if this were so, due and proper compensation would be payable.

PERU

In reply to a direct request made by the Committee of Experts, the Government
has supplied the following information.

By virtue of the provisions of the Harbour Masters’ and Merchant Navy Regula-
tions, repatriation is compulsory in certain cases and is prescribed under paragraph 690
in case of shipwreck, damage to the ship of such a nature that it is impossible to
continue navigating, or sale by court order. In case of sickness, if this is not caused
by the work performed, the shipowner is not obliged to repatriate the seaman; he
is bound to do so only in case of an employment injury which incapacitates the seaman
for his work. In case of sickness not attributable to employment, the Peruvian
authorities are responsible for the repatriation of the seaman. By virtue of the general
constitutional principle that Peruvian nationals and aliens enjoy equal rights in regard
to repatriation, the same rules apply to aliens as to Peruvian nationals.

PHILIPPINES

In reply to a direct request made by the Committee of Experts in 1964, the Govern-
ment has indicated that in case of the inability of the vessel to navigate due to the
negligence or lack of skill of the captain, engineer, or sailing mate, the crew shall be
compensated for the loss suffered, such compensation covering the cost of the crew
members’ repatriation to their port of hire or to the sailing port of the vessel. Incase
of the inability of the vessel to navigate due to causes not attributable to the negligence
or lack of skill of the captain, engineer, or sailing mate, or in case of total loss of the
vessel by reason of capture or wreck, all contractual relations between the seamen and
the owner of the vessel or the person who contracted for their services are dissolved.
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The Government has stated that if effect were to be given to the provisions of
Article 4, clauses (b) and (d), of the Convention, it would be necessary to adopt new
legislation which, however, might be in contradiction with the provisions of sections
1231 (2) and 1262 of the Civil Code.

The Government has also referred to section 634 of the Code of Commerce,
according to which parties concerned are free to include in an agreement a stipulation
concerning repatriation.

There is nothing in the provisions of sections 634 to 645 of the Code of Commerce
which would imply any difference in treatment with regard to the application of the
provisions on repatriation in respect of Philippine seamen and seamen of foreign
nationality engaged on board vessels registered in the Philippines.

SPAIN

In reply to a direct request made by the Committee of Experts in 1964, the Govern-
ment has stated that the legislation in force respecting the repatriation of seamen is
applicable to vessels registered in ports in the African provinces.

YuGosLAavia

Act of 17 February 1965 respecting the composition of crews of vessels of the merchant navy (Sluzbeni

List (S.L.), 24 Feb. 1965, No. 8, Text No. 104).

Act of 17 February 1965 respecting the registration of sea-going vessels (S.L., 1965, No. 8).

Articles 1 and 2 of the Convention. The legislation mentioned above applies to
all vessels of the merchant navy. No exceptions are provided for.

Article 3. In accordance with section 12 of the Act respecting the composi-
tion of crews of vessels of the merchant navy, the shipowner must provide for the
repatriation of any seaman who is landed during the engagement or at its expiry at
a port other than the port of his embarkation.

A seaman, according to section 14 of the same Act, shall be deemed to have been
duly repatriated if he has been provided with suitable employment on board a
vessel proceeding to the port of his embarkation.

Under section 15 of this Act, the shipowner must provide for the repatriation of
a foreign seaman if the country of which he is a national extends reciprocal treatment
to Yugoslav seafarers.

Article 4. According to section 13 (1) and (2) of the Act, the expenses of
repatriation are borne by the shipowner. However, if a member of the crew lands
without permission and in this way terminates his employment through his own
fault, or if he lands because of injury or illness due to his own wilful action or default,
the shipowner is entitled to compensation.

Article 5. According to section 13 the expenses of repatriation include the trans-
port charges, the accommodation and food of the seaman from the landing to his
arrival at the port of embarkation or his place of residence.

Article 6. Section 12 (2) of the same Act lays down that if a shipowner does not
provide for repatriation, repatriation will be arranged at the expense of the shipowner
by the competent consular or port authority. This provision applies also to foreign
nationals provided there is reciprocity.

*
* *

The reports from the following countries repeat or refer to the information pre-
viously supplied:

Belgium, Bulgaria, China, Cuba, France, Federal Republic of Germany, Italy,
Luxembourg, Mexico, Netherlands, Poland, Somalia (ex-Trust Territory), Switzerland.
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24. Sickness Insurance (Industry) Convention, 1927

This Convention came into force on 15 July 1928

Ratification

Countries rI::itsl&;:g%l; Countries registered on
Algeria . . . . .. . .. ... 19.10.1962 Luxembourg. . . . . . . . . . 16. 4.1928
Austria . . . . . . . ... .. 18. 2.1929 Nicaragua . . . . . . . . . . 12. 4.1934
Bulgaria . . . .. .. .. .. 1.11.1930 Norway . . . . . . . . . .. 29. 5.1961
Chile. . . . ... . ... .. 8.10.1931 Netherlands . . . . . . . . . . 15.11.1965
Colombia . . . . . ... ... 20. 6.1933 Peru . . . . . . ... .. .. 8.11.1945
Czechoslovakia . . . . . . .. 17. 1.1929 Poland . . . . . . . . .. .. 29, 9.1948
Ecuador . . . .. . .. ... 5. 21962 Rumania . . . . . . . . . .. 28. 6.1929
France . . . . . . . ... .. 17. 5.1948 Spain . . . . . .. . .. .. 29, 9.1932
Federal Republic of Germany . . 23. 1.1928  United Kingdom . . . . . . . 20. 2.1931
Haiti . . . . . ... ... .. 19. 4.1955 Uruguay . . . . . . . . . .. 6. 6.1933
Hungary . . . .. ... ... 19. 4.1928 Yugoslavia . . . . . . . . .. 30. 9.1929

AUSTRIA

Federal Pension Reassessment Act of 28 April 1965 (Bundesgesetzblatt, 30 Apr. 1965, No. 32, Text
No. 96, p. 629).
The above-mentioned Act has amended the provisions of section 5 (2) of the
General Social Insurance Act with respect to “‘occupations considered unimportant”
and consequently excluded from insurance.

BULGARIA

In reply to a request made by the Committee of Experts in 1964, the Govern-
ment has stated that the provisions referred to in connection with section 28 of the
Penal Code, in which suspension of the pension is provided for as an additional
penalty, do not concern this Convention. The Convention deals with the right to
short-term sickness insurance for the period of an insured person’s temporary incapa-
city, whereas the pension is a long-term form of insurance with which the instrument
is not concerned.

FRANCE

Decree No. 64-692 of 2 July 1964 amended the conditions for acquiring the right
to entitlement to the maintenance of daily payments beyond the sixth month after
stopping work. In future the persons concerned must have been insured for a year at
the date of stopping work and have performed 480 hours of paid work during that
year, 120 of them during the first three months of the period in question. Nevertheless,
the former conditions remain in force when work is stopped as a result of an accident.

NICARAGUA

In reply to observations and requests made by the Committee of Experts in
previous years, the Government has supplied the following information.

The Act of 22 December 1955 respecting social security set up the National
Social Security Institute.

Article 2 of the Convention. All manual and non-manual workers, including
apprentices, employed by industrial or commercial undertakings, as well as out-
workers and domestic servants, are covered by the Act (section 61).
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Among those exempt from the compulsory insurance scheme are children under
the age of 14, persons who are over the age of 60 at the time of entering the service
of another person or body corporate, and the spouse, father and children of an
employer who work for him without remuneration. The scheme covers seamen and
fishermen.

Article 3. Insured persons are entitled to cash benefit for the duration of their
incapacity, up to a maximum of 26 weeks. Payment of benefit is suspended for such
time as the insured person receives remuneration for work performed, or for paid
holidays, or any other form of benefit, or when he refuses or abandons the medical
treatment prescribed, or acts in any way contrary to the doctor’s orders. The benefit
is not paid if the injury or sickness was caused deliberately or during a brawl in which
the insured person took part of his own free will or by the immoderate use of alcohol
or narcotic drugs.

Article 4. Insured persons are entitled to medical and surgical assistance, both
general and specialised, hospital care and the supply of proper and sufficient medicines
for a period of 26 weeks which may be extended for a further 26 weeks by authorisa-
tion of the Governing Body of the National Social Security Institute.

Article 5. The wife or person living as the wife of an insured person is entitled
to medical assistance in connection with maternity.

Article 6. The National Social Security Institute is an independent state body
with its own financial resources, having legal personality and full legal capacity;itisa
non-profit-making organisation. It is under the authority of the Governing Body
of the National Assistance and Social Welfare Board, on which workers employed by
the State and in the private sector are represented.

Article 9. An insured person may appeal against the decisions of the manage-
ment of the Institute to the Governing Body, and in turn against a ruling of the latter
before the High Labour Court.

Although the social security scheme is in principle applicable to all workers,
section 42 of the Act provides that it will be extended gradually to cover the various
risks in progressive stages and by geographical areas. The Institute has been expanding
its scope progressively: originally, its activities covered only the urban area of the
national district of Managua, extending subsequently to the suburban area but
excluding agricultural workers, domestic servants and independent workers.

In May 1965 the Institute signed a contract with the firm of Nicaragua Sugar
Estates Limited, taking over risks that included the risk of illness in the company’s
agricultural undertakings and industrial plant. By virtue of Decree No. 80 of
2 September 1965 of the Governing Body, insurance was extended to the urban zone
of Tipitapa, covering workers at the plant of Plywood de Nicaragua, S.A., and all
workers, including agricultural workers, in undertakings located in an area extending
one kilometre on either side of the Pan American Highway between the cities of
Tipitapa and Managua. This decree excluded domestic workers and independent
workers.

PERU

Act No. 13724 of 18 November 1961 to institute a social insurance scheme for salaried employees

(El Peruano, 20 Nov. 1961, No. 6173, p. 1) (L.S. 1961—Per. 3 A).

Sickness insurance for wage earners continues to be governed by Act No. 8433
of 1937 and the regulations for its implementation, whereas salaried employees’
social security is now governed by Act No. 13724 of 18 November 1961. This Act
covers, inter alia, salaried employees in private employment in industry, commerce
and service trades, and is applicable to the whole of the Republic without exception.
The particulars which follow all refer to the salaried employees® social security
scheme.
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Article 2 of the Convention. Act No. 13724 provides for no exceptions to be made
in respect of temporary or casual employment or because earnings exceed any limit
(in this connection section 17 of the Act provides that, where remuneration is over
7,000 soles, the insurable salary shall be 7,000 soles). Furthermore, since this Act
applies to employees who are always paid in cash, the problem of excluding workers
who are not paid in cash does not arise. Neither does the Act make any exception
in respect of persons above a certain age limit or members of the employer’s family.

Furthermore, section 46 of the Act provides that undertakings or associations of
employers and salaried employees which can prove that they are better placed than
the social security scheme to assume responsibility for the benefits granted by the
latter are entitled to apply to the Central Council for permission to grant such benefits
themselves., Medical services organised in this manner are supervised by the Manage-
ment Committee of the Sickness and Maternity Fund.

Article 3. A daily cash allowance is payable to insured persons with the exception
of public employees, who are granted greater benefits directly by the State. This
allowance is granted from the thirty-first day of incapacity (the employee being entitled
to his full salary during the first 30 days) until the incapacity ceases or until such date as
is fixed by a medical practitioner, but may not be granted for longer than 11 consecu-
tive months. The rate of the allowance is equal to one-thirtieth of 70 per cent. of the
basic monthly salary. Where hospital care is required certain deductions may be
made from the allowance if the insured person has no dependants. To qualify for
the allowance an insured person must have paid at least four monthly contributions
during the last six months preceding the month in which the sickness begins (except
in the case of accidents, where it suffices for the person to be insured).

Under section 72 of the Act no person may draw daily maternity and sickness
benefit simultaneously. Nor is it permissible, under section 127 of the Act, to receive
daily sickness or maternity allowances concurrently with a retirement, old-age or
disability pension. Under section 70 payment of the allowance may be suspended or
reduced if the beneficiary fails to comply with the instructions given by the medical
practitioner.

Article 4. Section 73 of the Act guarantees the right of insured persons to the
provision of medical and para-medical services and any other form of treatment
available in medical institutions authorised by the Ministry of Public Health and
Social Welfare, whether preventive or curative. Treatment benefit covers both medi-
cal and hospital care and is granted for such time as the insured person is or would
otherwise be entitled to daily sickness allowances, including the initial 30-day period
of incapacity, Hospital care may not be provided for longer than 12 months in any
period of 24 months, though the Management Committee may prescribe certain
diseases for which the period of hospital care may be prolonged to the extent necessary
to enable the patient to recover his capacity for work, on condition that the reserve
is not allowed to fall below the prescribed amount.

Insured persons may choose between receiving treatment directly and making
their own arrangements. Under the first alternative treatment is provided through the
Fund’s own services and is free of charge, whereas under the free-choice system the
Fund, in accordance with a scale, bears part of the cost of medical and clinical treat-
ment and ancillary services and the full cost of pharmaceutical products.

Except in the case of accidents, both ordinary and occupational, to qualify for
medical benefit an insured person must have paid at least four monthly contributions
during the last six months preceding the month in which sickness begins. When the
Act is amended the possibility will be considered of granting sickness benefit without
requiring a qualifying period, but this step cannot be taken immediately as it would
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be necessary to raise contributions to maintain the balance between income and
expenditure on benefits.

Article 6. The salaried employees’ social security scheme is an independent body
corporate subject to the public law of Peru, and provides coverage against the contin-
gencies of sickness, maternity, disability, old age and death. Membership is com-
pulsory, and the scheme consists of two branches, namely a Sickness and Materpity
Fund and a Pension Fund. The scheme is managed by a Central Council and adminis-
tered by the Management Committees of the two Funds, and there is also a Super-
visory Committee which is responsible for inspection and supervision. The Govern-
ment’s report describes in detail the composition and functions of these bodies. The
insured persons are represented on all of them.

Article 7. The Sickness and Maternity Fund is financed by contributions from
insured persons, employers and the State.

Article 9. Insured persons have a right of appeal in the event of dispute. No
disputes arise in practice in connection with the direct treatment service, but the free-
choise system does give rise to disputes in respect of reimbursement, an excessive
number of visits or prescriptions for medical supplies, etc. In such cases the employee
may appeal to the Claims Section, against whose ruling he may appeal to the Medical
Arbitration Board, a tripartite body.

In reply to an observation and request made by the Committee of Experts
in 1965, the Government has stated that the committee set up to reform the social
security scheme will bear in mind the purport of the remarks made by the Committee
of Experts.

PoLAND

The sickness and maternity insurance scheme has been extended to additional
population groups, including lawyers, journalists and handicrafts workers.

RUMANIA

Constitution of 21 August 1965 (Buletinul Oficial, 21 Aug. 1965, No. 1, p. 1).

Resolution of 20 August 1965 of the Council of Ministers of the Socialist Republic of Rumania and
of the Central Council of Trade Unions respecting the granting of material benefits under
state welfare insurance schemes (Colectia, 21 Aug. 1965, No. 33, Text No, 880).

The Constitution provides, under article 20, that “citizens are entitled to material
security in their old age and in case of sickness or incapacity for work”.

The provisions of the above-mentioned resolution apply to all wage earners,
whether employed on a permanent, temporary or seasonal basis (paragraphs 1 to 4 of
the resolution).

As a general rule sickness benefit is paid as from the first day of incapacity for
work and until the worker is cured or is granted an incapacity pension (paragraph 2).
Applications for a pension may be submitted when incapacity for work has lasted for
more than six months during a one-year period; however, certain exceptions in
favour of insured persons are provided for under paragraph 27.

The period during which the daily allowance is paid is reduced to 65 working
days a year in the case of temporary or seasonal wage earners who meet the special
requirements for entitlement to this allowance (they must have worked for four out of
the 12 previous months, or for ten months over the two previous years; this require-
ment is, however, waived if incapacity for work is due to an employment injury)
(paragraphs 2 and 3).
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Cash benefit is not paid for temporary incapacity if the insured person does not
follow the prescribed medical treatment, does not submit to the compulsory medical
examination to check on the course of the disease or simulates illness (paragraph 25).

The resolution deals solely with cash benefits under the sickness insurance scheme;;
medical care for wage earners is guaranteed by other legislative instruments (sec-
tion 110 of the Labour Code, Decrees Nos. 208 of 28 May 1954 and 246 of 29 May 1958,
in particular). However, paragraph 12 of the resolution provides for allowances
for the purchase of artificial limbs, teeth or eyes, hearing aids, abdominal supports,
and orthopaedic appliances.

Wage earners are exempted from the payment of social insurance contributions.

The right of appeal in case of dispute concerning entitlement to benefit is covered
by paragraph 31.

SpaIN

In reply to a request made by the Committee of Experts in 1964, the Govern-
ment has supplied the following information.

Article 2 of the Convention. Practically all foreign workers residing in Spain are
protected by the legislation respecting sickness insurance on the same terms as Spanish
nationals, either because they are citizens of one of the countries listed in section 8 of
Act No. 193 of 1963 or because they are nationals of countries with which social
security agreements have been concluded or with which tacitly or expressly recognised
rules of reciprocity have been established.

Article 3. Although the reason for maintaining the requirement that sickness
must last for at least seven days is to prevent malingering, the matter is being reviewed,
and it should be possible to shorten this period in the measures enacted for the
implementation of the aforementioned basic Act.

African Provinces.

These provinces have special features which make it impracticable to apply to
them in their entirety the laws and regulations in force for the rest of Spain, in this
case mainly because of the obstacles to be overcome in respect of joining the scheme
and paying contributions. However, inhabitants of these provinces enjoy the same
benefits as other Spanish nationals; benefits are payable by the employer, this being a
transitional measure to prevent workers from being unprotected until it becomes
possible to extend the general legislation to them.

In the equatorial provinces workers are covered against sickness either by virtue
of the international agreement concluded between Spain and Nigeria or by the
employers themselves. In the provisions now being framed account will be taken of
the opinion expressed by the Committee of Experts.

Section 108 of the order of 2 March 1954 continues to be in force for the West
African provinces. To cite a specific instance, in Ifni undertakings and employers
collaborate with medical practitioners in providing optional medical care for their
salaried and wage-earning employees, bearing the cost of pharmaceutical products
prescribed. If hospital care is necessary it is provided in the state-run provincial
hospital. The introduction of sickness insurance of the same type as that in the other
provinces is now under consideration, and in all cases cash compensation is payable
for loss of earnings due to sickness.

UNITED KINGDOM

See under Convention No. 17, especially as regards the abolition of prescription
charges.
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*
* *

The reports from the following countries supply information on the practical
effect given to the Convention or on minor changes in its implementation:

Austria, Chile, Czechoslovakia, France, Federal Republic of Germany, Luxembourg,
Nicaragua, Norway, Peru, Poland, Rumania, United Kingdom.

The report from Hungary repeats the information previously supplied.
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25. Sickness Insurance (Agriculture) Convention, 1927

This Convention came into force on 15 July 1928

Counties Rosifcaton Countie Rasleaton
Austria . . . . . .. .. ... 18. 2.1929 Norway . . . . . . . . ... 29. 5.1961
Bulgaria . . . .. ... ... 1.11.1930 Netherlands . . . . . . . . . . 15.11. 1965
Chile. . . . ... ... ... 8.10.1931 Peru . . . . . . . . . . ... 1. 2.1960
Colombia . . . .. ... ... 20. 6.1933 Poland . . . . . . . . . ... 29. 9.1948
Czechoslovakia . . . . . . . . 17. 1.1929 Spain . . . . . . . .. ... 29. 9.1932
Federal Republic of Germany . . 23. 1.1928 United Kingdom . . . . . . . 20. 2.1931
Haiti . . . . . . . . .. ... 19. 4.1955 Uruguay . . . . . . . . . . . 6. 6.1933
Luxembourg. . . . . . . . .. 16. 4.1928 Yugoslavia . . . . . . . . .. 21. 5.1952
Nicaragua . . . . . . . . .. 12. 4.1934

BULGARIA

Decree No. 803 of 30 December 1964 of the Praesidium of the National Assembly to repeal section

150 (a) of the Labour Code (D’rzhaven Vestnik, 5 Jan. 1965, No. 1).

The above decree repeals section 150 (a) of the Labour Code, which fixed
unfavourable conditions for rates of sickness benefit in the case of “workers and
employees of state farms and persons working on co-operative farms”. Since
1 January 1965 the general provisions (section 150 of the Labour Code) apply also to
agricultural workers.

See also under Convention No. 24.

*
* *

For information relating to the following countries, see under Convention
No. 24:

Austria, Nicaragua, Peru, Spain.

The reports from the following countries supply information on the practica
effect given to the Convention or on minor changes in its implementation:

Austria, Chile, Czechoslovakia, Federal Republic of Germany, Luxembourg,
Nicaragua, Norway, Peru, Poland, United Kingdom.
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26. Minimum Wage-Fixing Machinery Convention, 1928
This Convention came into force on 14 June 1930
. Ratification . i i
Countries registered on Countries rsgi:g’.‘i:g%x;

Argentina . . . . . . ... .. 14. 3.1950 Luxembourg. . . . . . . . .. 3. 3.1958
Australia . . . . . ... ... 9. 3.1931 Malagasy Republic . . . . . . 1.11.1960
Belgium. . . . . . . .. . .. 11. 8.1937 Malawi. . . . . . . ... .. 22, 3.1965
Bolivia . . . . . ... .... 19. 7.1954 Mali . . . . . . .. .. ... 22. 9.1960
Brazil. . . . . .. ... ... 25. 4.1957 Malta . . . ... ... ... 4. 1.1965
Bulgaria . . . .. ... ... 4. 6.1935 Mauritania . . . . . . . . .. 20. 6.1961
Burma . . . . ... ... .. 21. 5.1954 Mexico. . . . . .. .. ... 12. 5.1934
Burundi. . . . . .. .. ... 11. 3.1963 Morocco . . . . . . . . . .. 14. 3.1958
Cameroon: Netherlands . . . . . . . . .. 10.11.1936

Eastern Cameroon . . . . . . 7. 6.1960 New Zealand . . . . . . . .. 29. 3.1938

Western Cameroon . . . . . 29. 1.1963 Nicaragua . . . . . . . . . . 12, 4.1934
Canada. . . ... ... ... 25. 41935 Niger . . . . . . ... ... 27. 2.1961
Central African Republic 27.10.1960 Nigeria . . . . . . . . . . .. 16. 6.1961
Chad. . .. ... ... ... 10.11.1960 Norway . . . . . . . . . . . 7. 7.1933
Chile. . . . ... ... ... 31. 5.1933 Paraguay . . . . . . .. . .. 24. 6.1964
China ... ......... 5.51930 Peru . . .. ... ...... 4. 4.1962
Colombia . . . . .. ... .. 20. 6.1933 Portugal . . . . . . ... .. 10. 11. 1959
Congo (Brazzaville) . . . . . . 10.11.1960 Rwanda . . . . . . . . . .. 18. 9.1962
Congo (Leopoldville) . . . . . . 20. 9.1960 Semegal . . . . . . . ... .. 4,11. 1960
Cuba. . . . .. ... .... 24. 2.1936 SierraLeone. . . . . . . . .. 15. 6.1961
Czechoslovakia . . . . . . .. 12. 6.1950 Republic of South Africa . . . . 28.12.1932
Dahomey . . . . . . . . . .. 12.12.1960 Spain . . . . . . ... ... 8. 4.1930
Dominican Republic . . . . . . 5.12.1956 Sudan . . . ... ...... 18. 6.1957
Ecuador . . . . .. .. ... 6. 7.1954 Switzerland . . . . . . . . .. 7. 5.1947
France . . . . .. ... ... 18. 9.1930  Syrian Arab Republic. . . . . . 10. 5.1960
Gabon . . . .. ... .... 14.10.1960 Tanzania:
Federal Republic of Germany 30. 5.1929 Tanganyika . . . . . . . .. 19.11. 1962
Ghana . . . ... ... ... 2. 7.1959 Zanzibar . . . . . ... .. 22. 6.1964
Guatemala . ... ... .. 4, 51961 Togo . . .« v v v v v v v v . 7. 6.1960
Guinea . . . . ... .. ... 21. 1.1959 Tunisia . . . . . . . . . . .. 15, 5.1957
Hungary . . . . .. ... .. 30, 7.1932 Uganda . . .. .. .. ... 4. 6.1963
India. . .. ... .. .... 10. 1.1955 United Arab Republic . . . . . 10. 5.1960
Iraq . . . . . ... .. ... 26.11.1962  United Kingdom . . . . . . . 14. 6.1929
Ireland . . . . ... .. ... 3. 6.1930 UpperVolta . . .. ... .. 21.11. 1960
Italy . . . . ... ... ... 9, 9.1930 Uruguay . . . . . . .. . .. 6. 6.1933
IvoryCoast . . . .. ... .. 21.11.1960 Venezuela . . . . . .. . .. 20.11. 1944
Jamaica . . . . .. .. ... 8. 7.1963 Viet-Nam. . . . . .. .. .. 14, 6.1955
Kenya . . . . ... ..... 13. 1.1964 Zambia. . . . . . . . .. .. 2.12. 1964
Lebanon . . ... ... ... 26. 7.1962

BoLivia

Difficulties were encountered in implementing the Act of 6 January 1944, and the
implementation process was therefore suspended. The minimum wage continues to
be determined in the same way as prior to 1944, i.e. by the issue of a presidential
decree whenever the economic circumstances of the country so require. The most
recent legislation on minimum wages dates back to 30 October 1958 and relates to
factory workers; the scope of the legislation was extended in 1959 to include workmen
employed by private mining companies and drivers. Since 1959 the various sectors
of the labour market have concluded collective labour agreements making the mini-
mum wage initially established for factory workers applicable to those sectors.
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Jamaica (First Report)

Minimum Wage Law (Laws of Jamaica, Revised Edition 1953, Cap. 252).

Articles 1 and 2 of the Convention. Section 4 of the Minimum Wage Law em-
powers the Minister to appoint advisory boards to consider the wages paid in any
occupation in which he is satisfied that they are unreasonably low.

Collective bargaining has removed the necessity for statutory minimum wages in
the sugar industry.

In many instances trade unions take the initiative by recommending the creation
of minimum wage advisory boards in a particular trade.

Article 3. Representatives of employers and workers in the trade concerned are
always consulted before a minimum wage advisory board is appointed. The regula-
tions made under section 4 (2) of the Minimum Wage Law provide that members of
an advisory board (apart from three independent members) shall be representatives
of both workers and employers in the trade in equal numbers. There is no provision
whereby minimum wages may be subject to abaterent.

Article 4. Section 12 of the Minimum Wage Law empowers the Minister to
appoint inspectors. Section 11 requires employers in trades in which minimum rates
are fixed to keep proper records. Penalties are provided for failure to keep records,
for paying less than the statutory minimum rates, and for obstruction of inspectors.
Workers can recover underpayments by judicial proceedings.

E
* E3

The reports from the following countries repeat or refer to the information pre-

viously supplied :

Ghana, Mali, Senegal, Sudan.
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27. Marking of Weight (Packages Transported by Vessels) Convention, 1929

* This Convention came into force on 9 March 1932
foati - ——

Counre reltered on Countres b
Argentina. . . . .. ... .. 14, 3.1950 Italy . . . . ... ... ... 18. 7.1933
Australia . . . . . . .. ... 9. 31931 Japan. . . . ... ...... 16. 3.1931
Austria . . . . .. ... ... 16. 8.1935 Luxembourg. . . . . . . . . . 1. 4.1931
Belgium. . . . . ... .. .. 6. 6.1934 Mexico. . . ... ... ... 12. 5.1934
Bulgaria . . ... ... ... 4. 6.1935 Morocco . . . . . ... ... 20. 9.1956
Burma . . . . .. ... ... 7. 9.1931 Netherlands . . . . . . . . .. 4. 1.1933
Burundi. . . . . . ... ... 11, 3.1963 Nicaragua . . . . . . . . . . 12. 4.1934
Canada. . . . .. ... ... 30. 6.19331 Norway . . . .. . .. ... 1. 7.1932
Chile. . . . . ... ..... 31. 5.1933 Pakistan . . . . . ... ... 7. 9.1931
China . .. ... ...... 24. 6.1931 Peru . . . . . . . . . . ... 4. 4.1962
Congo (Leopoldville) . . . . . . 20. 9.1960 Poland . . . . . . ... ... 18. 6.1932
Cuba. . ... ... ..... 7. 9.1954 Portugal . . . . . .. . ... 1. 3.1932
Czechoslovakia . . . . . . . . 26. 3.1934 Rumania . . . . . .. . ... 7.12.1932
Denmark® . . . . ... ... 18. 1.1933  Republic of South Africa ! 21. 2.1933
Finland . . . ... .. ... 8. 81932 Spain . .. ......... 29, 8.1932
France . . . . . .. ... .. 29, 7.1935 Sweden. . . . . . .. . ... 11. 4.1932
Federal Republic of Germany 5. 7.1933  Switzerland . . . . . . . . .. 8.11.1934
Greece . . . . . . . .. ... 30. 5.1936 Uruguay . . . . . .. . . .. 6. 6.1933
Hungary . . . . .. .. ... 6.12.1937 Venezuela . . . . . . . . .. 17.12.1932
India. . ... ... ..... 7. 9.1931 Viet-Nam. . . . . .. . ... 6. 6.1953
Indonesia . . . . . . .. ... 4. 1.1933  Yugoslavia . . . . . . .. .. 22, 4.1933
Ireland . . . . . . . ... .. 5. 7.1930

1 Conditional ratification.

NICARAGUA

In reply to observations made by the Committee of Experts, the Government
has stated that a draft addendum to section 183 of the Labour Code provides that
the consignor of any kind of goods which have to be transported by sea or inland water-
way shall mark the weight of the package in a clear and durable form if the package

weighs 1,000 kilograms or more.

PorTUGAL

Legislative Decree No. 46626 of 4 November 1965 (Didrio do Governo, 4 Nov. 1965).

In reply to an observation made by the Committee of Experts in 1965, the Govern-
ment has stated that the above decree has been formulated to bring the legislation
into conformity with the Convention.

*

*

The reports from the following countries supply information on the practical
effect given to the Convention or on minor changes in its implementation:

Nicaragua, Portugal.
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28. Protection against Accidents (Dockers) Convention, 1929
This Convention came into force on 1 April 1932
Countries resiatered on Countries repitered o
Ireland . . . ... ... ... 5. 7.1930 Spain! . .. ... ... ... 29. 8.1932
Luxembourg. . . . . . . ... 1. 4.1931
Nicaragua . . . . . . . . .. 12. 4.1934

1 Convention denounced as a result of the ratification of
Convention No. 32.

*
* *

The report from Nicaragua repeats the information previously supplied.
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This Convention came into force on 1 May 1932
Countie Ratiicacon Countrie Kot

Albania . . ... ... ... 25. 6.1957 lLaos . . . . . ... . .... 23. 1.1964
Algeria . . . . . .. .. ... 19.10.1962 Liberia . . . . . . . . . . .. 1. 5.1931
Argentina. . . . . ... ... 14. 3.1950 Libya . . . . ... . .... 13. 6.1961
Australia . . . . .. .. ... 2. 1.1932 Luxembourg. . . . . . . . .. 24. 7.1964
Austria . . . . . .. . .. .. 7. 6.1960 Malagasy Republic . . . . . . 1.11. 1960
Belgium. . . . . . . ... .. 20. 1.1944 Malaysia:
Brazil. . .. ... ...... 25. 4.1957 States of Malaya. . . . . . . 11.11. 1957
Bulgaria . . .. .. ... .. 22, 9.1932 Sabah, Sarawak . . . . . . . 3. 3.1964
Burma . . . .. ... . ... 4. 31955 Mali . . .. ... ...... 22. 9.1960
Burundi. . . . . .. ... .. 11. 3.1963 Malta . . . . ... ... .. 4. 1.1965
Byelorussia . . . . . . . . .. 21. 8.1956 Mauritania . . . . . . . . .. 20. 6.1961
Cameroon: Mexico . . . . . . . . . ... 12. 5.1934

Eastern Cameroon . . . . . . 7. 6.1960 Morocco . . . . . . . .. .. 20. 5.1957

Western Cameroon . . . . . 3. 9.1962 Netherlands . . . . . . . . .. 31. 3.1933
Central African Republic . . . . 27.10.1960 New Zealand . . . . . . . . . 29. 3.1938
Ceylon . . .. ... ..... 5. 4.1950 Nicaragua . . . . . . . . . . 12. 4.1934
Chad. . .. .. ... .... 10.11.1960 Niger . . . . . . . . . . .. 27. 2.1961
Chile. . . . ... .. .... 31. 51933 Nigeria . . . . . .. .. ... 17.10. 1960
Congo (Brazzaville) . . . . . . 10.11.1960 Norway . . . . . . . . . .. 1. 7.1932
Congo (Leopoldville) . . . . . . 20. 9.1960 Pakistan . . . . .. .. ... 23.12.1957
CostaRica . . ... .. ... 2. 61960 Peru . . . . ... ... ... 1. 2.1960
Cuba. . .. ......... 20. 7.1953 Poland . . . . .. ... ... 30. 7.1958
Cyprus . . . . . ... . ... 23. 9.1960 Portugal . . . . . . .. . .. 26. 6.1956
Czechoslovakia . . . . . . .. 30.10.1957 Rumania . . . . . ... ... 28. 5.1957
Dahomey . . . . . . . . . .. 12.12.1960 Senmegal . . . . . . . . . . .. 4.11. 1960
Denmark . . . . . . .. ... 11. 2.1932 Sierraleone. . . . . . . . . . 13. 6.1961
Dominican Republic . . . . . . 5.12.1956 Singapore. . . . . . . . . . . 25.10. 1965
Ecuador . . . ... ... .. 6. 7.1954 Somalia . . ... ... ... 18.11. 1960
Finland . . .. ... .. .. 13. 1.1936 Spain . . . ... ... ... 29, 8.1932
France . . . . . . ... ... 24. 6.1937 Sudan . . . . ... .. ... 18. 6.1957
Gabon . . . . . .. ... .. 14.10.1960 Sweden. . . . . . . . .. .. 22.12.1931
Federal Republic of Germany 13. 6.1956 Switzerland . . . . . . . . . . 23. 5.1940
Ghana . . . ... ... ... 20. 5.1957 Syrian Arab Republic. . . . . . 26. 7.1960
Greece . . . . . .. . .. .. 13. 6.1952 Tanzania:
Guinea . . . . . . ... ... 21. 1.1959 Tanganyika . . . ... .. 30. 1.1962
Haiti . . . . ... ... ... 4, 3.1958 Zanzibar . . . . . ... .. 22. 6.1964
Honduras. . . . .. .. . .. 21. 2.1957 Togo. . . . . . . . . ... 7. 6.1960
Hungary . . . . ... .. .. 8. 6.1956 Trinidad and Tobago . . . . . 24. 5.1963
Iceland . . . . . .. . . . .. 17. 2.1958 Tumisia . . . . . . . . . ... 17.12.1962
India. . .. .. ... .... 30.11.1954 Uganda . . . .. . . .. .. 4. 6.1963
Indonesia . . . . ... . ... 31. 3.1933 Ukraine. . . . . . . ... .. 10. 8.1956
Iran . . ... ... ..... 10. 6.1957 USSR. .. .. ... .... 23. 6.1956
Iragq . . ... ... ... .. 27.11.1962  United Arab Republic . . . . . 29.11.1955
Ireland . . . . . .. ... .. 2. 3.1931 United Kingdom . . . . . . . 3. 6.1931
Israel . ... ... ..... 7. 6.1955 UpperVolta . . . . .. ... 21.11. 1960
Ttaly . . . . . ... ... .. 18. 6.1934 Venezuela . . . . . . . . . . 20.11.1944
IvoryCoast . . . .. .. . .. 21.11.1960 Viet-Nam . . . . . . . . . . . 6. 6.1953
Jamaica . . . ... ... .. 26.12.1962 Yugoslavia . . . . . . . . .. 4, 3.1933
Japan. . . . . ... ... .. 21.11.1932 Zambia. . . . . . . .. ... 2.12.1964
Kenya . .. ... ... ... 13. 1.1964

AUSTRIA

In reply to a request made by the Committee of Experts, the Government has
supplied the following information.
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A government proposal to abolish penal sanctions laid down in the Vagrancy
Act will shortly be submitted to the central authorities.

Communal services and work performed under certain local regulations are in
conformity with the requirements of the Convention. New local regulations which
were due to be issued by the end of 1965 permit emergency work but in no case exceed
the exceptions authorised under the Convention.

BrAZIL

In reply to a request made by the Committee of Experts, the Government has
supplied the following information.

The practice of siringuaje, referred to in the report of the U.N.-I.L.O. Ad Hoc
Committee on Forced Labour, ceased to exist long ago in the Brazilian Amazon
basin. The tappers, gradually liberated from their virtual bondage to the plantation
owners operating company stores, are now usually the employees of the latter and are
paid on a task basis. In the Upper Amazon and in the state of Acre, the tappers tend
to be tenants. The liberation of the tappers was consolidated by Legislative Decree
No. 4841 of 1942 establishing the Rubber Bank, under which earnings from the sale
of rubber were fixed at 60 per cent. for the tapper with the remainder for the planta-
tion operator and the landowner.

The armed forces do not engage in any activities of direct economic importance
within the Amazon basin, but are continuing their task of promoting the cultural,
material and social progress of the remoter sections of the population; engineer
battalions are also being employed to open up the bush.

BULGARIA

Decree to6:;brogate section 177 (b) of the Labour Code (D 'rzhaven Vestnik (D.V.), 3 Aug. 1965,
No. 61).

Decision No). 405 of 30 July 1965 of the Council of Ministers to abrogate section 5 of Order No. 121
of 18 November 1963 of the Central Committee of the Bulgarian Communist Party and the
Council of Ministers (D.V., 3 Aug. 1965, No. 81).

The above instruments have brought the legislation into conformity with the
Convention.

In the Government’s view there is no contradiction between the Convention and
the decree respecting special labour services. These services are “normal civic obliga-
tions of the citizens™, as provided for in Article 2, paragraph 2 (), of the Convention.
The Government does not accept the wide interpretation given by the Committee of
Experts to these words, which it notes are not strictly defined in the Convention and
for which no official definition exists. The Government has pointed out that the
words “normal civic obligations” precede the words “of the citizens of a fully self-
governing country”, thus distinguishing a fully self-governing country from a colonial
territory. A fully self-governing country such as Bulgaria has the right to define
“normal civic obligations of the citizens” in accordance with democratic principles.

The Government does not accept the Committee’s opinion in respect of self-
taxation schemes, since the Convention relates to forced or compulsory labour.
Further, the Act of 6 February 1958 respecting voluntary labour and the ordinance
issued thereunder provide that such labour shall be unpaid, since it is performed on the
decision of the inhabitants themselves of a given area, for reasons of local impor-
tance. No “forced labour™ as envisaged by the Convention therefore exists.

The Government does not accept the Committee’s observation concerning the
campaign against persons evading socially useful work. Nor does it accept that there
is a contradiction between section 1 of Decree No, 325 of 1962 and Article 2, para-
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graph 2 (c), of the Convention. Section 1 (a) of this decree provides for employ-
ment in the same locality where the persons designated by the decree live, following a
decision of the Executive Committee of the People’s Council of the area, or even of the
People’s Town Council. Under the decree, the assignment of these persons to an
occupation takes place on the basis of a work contract entered into with the agreement
of the parties concerned. The decision of the Executive Committee is of a judicial
nature, and is a proposal made to the person in question in order to help him to find
a suitable job. The proposal is binding only on the employer when the person wishes
to accept the employment. This text is not in contradiction with the Convention,
since it deals with contractual work relations. It is to be noted that the legislature
has employed in section 1 (a) of the decree the words “allocation of employment”
and not “compulsory allocation of employment™, which is the wording used in sec-
tion 1 (b) of the same decree. Under the latter provision, there is compulsory
allocation of employment only following a judicial decision, and it is therefore in
conformity with the exception envisaged in Article 2, paragraph 2 (¢), of the Conven-
tion.

BYELORUSSIA

In reply to a request made by the Committee of Experts, the Government has
supplied the following information.

It points out that it has already communicated extracts from the Labour Code, the
Penal Code and provisions from other standard instruments.

Regarding the purchase of agricultural produce by the State, such purchases from
collective farms are made on a voluntary basis under contractual agreements. There
are no legislative regulations incompatible with the interests of collective farms.

A member of a collective farm may decide to take up permanent employment in an
undertaking in the capacity of a worker or employee. A general meeting of the
collective farm members is obliged to discuss such a decision of one of its members.

Road work is usually performed by specialised undertakings governed by general
legislation.

CENTRAL AFRICAN REPUBLIC

In reply to an observation made by the Committee of Experts, the Government
has stated that, in order to meet the view expressed by the Committee, it has submitted
a note to the Council of Ministers requesting amendments to Acts Nos. 60-107 of
20 June 1960 (respecting the institution of a permanent system of control of the work-
ing population), 60-109 of 27 June 1960 (respecting measures against unemployed
persons) and 62-304 of 8 May 1962 (respecting civic service), to bring them into line
with the provisions of the Convention.

Act No. 60-112 of 20 June 1960 (respecting compulsory crops) was repealed by
Act No. 63-409 of 17 May 1963.

No law has as yet been passed under section 4 (b) of the Labour Code to define
what work or service can be exacted as a normal civic obligation. In order to bring
the legislation into harmony with the Abolition of Forced Labour Convention, 1957
(No. 105), which has been ratified, a Bill has been tabled for the amendment of the
Labour Code.

No regulations have been issued under section 15 of the Penal Code concerning
the prison system; a draft decree will confirm that labour is to be exacted only from
persons who have been sentenced in court and that they may not be hired out to,
or placed at the disposal of, private individuals or companies.
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CEYLON

In reply to a request made by the Committee of Experts regarding the employ-
ment of persons detained under the Criminal Law (Special Provisions) Act, 1962, the
Government has stated that no person has so far been arrested or detained under this
Act, and that any person so arrested or detained would not be required to work.

CoNGO (BRAZZAVILLE)

Decree No. 65-147 of 25 May 1965 to establish the ““Action for Rural Renewal”” movement.
Decree No. 65-148 of 25 May 1965 to abolish civic service for young persons. )

In reply to direct requests made by the Committee of Experts, the Government
has provided the following information.

Decree No. 65-148 abolishes civic service for young persons. However, Decree
No. 65-147 establishes the “Action for Rural Renewal” movement. The Govern-
ment wishes in this way to ensure that young people receive training and fundamental
education and to help them thereafter to establish themselves in rural areas.

The definition of “forced labour” in the Labour Code does not relate to “work
decided on and voluntarily carried out by a community”. This work is decided on
simply as the need arises and is therefore not governed by any special procedure.
It consists essentially of minor communal services (cleaning and tidying up) which
are in accord with Article 2, paragraph 2 (e), of the Convention.

The provisions of Act No. 24-60 of 11 May 1960 can apply only in case of
Jforce majeure, in accordance with the derogation provided for in paragraph 3 of
section 4 of the Labour Code.

Costa Rica

In reply to a direct request made by the Committee of Experts concerning
Article 2, paragraph 2 (¢), of the Convention, the Government has stated that the
administration of justice in Costa Rica is partly within the competence of chief or
principal officers of the police, and sentences imposed by them therefore have the
character of convictions in a court of law. An Act respecting vagrancy, begging
and abandonment, which complies fully with the provisions of the Convention, has
been adopted.

Cusa

Act No. 1129 of 1963 respecting compulsory military service.

In reply to a request made by the Committee of Experts, the Government has
supplied the following information.

The provisions of the above-mentioned Act clearly bring out the purely military
character of the service, which is compulsory for all citizens.

Termination of employment is not subject to any control by administrative
authorities.

Work books were established by Resolution No. 5619 of 1962 to serve as a work
record of each worker and to guarantee to him the exercise of his rights relating to
labour and social security.

Refusal by a worker to comply with a decision to transfer him to another work-
place is not subject to any sanctions.

CZECHOSLOVAKIA

Labour Code, Act No. 65 of 16 June 1965 (Sbirka Zdkonii (S.Z.}, 30 June 1965, No. 32) (L.S. 1965—
Cz. 1).

Government Ordinance No. 66 of 23 June 1965 (S.Z., 30 June 1965, No. 32) and Notification No. 82
of 21 July 1965 of the Central Council of Trade Unions to apply the Code (S.Z., 11 Aug. 1965,
No. 38).



88 29. Forced Labour Convention, 1930

Legislative Decree No. 16 of 1963 respecting the placement of graduates of university level teaching
establishments, academies and vocational or secondary schools, as amended by Legislative
Decree No. 74 of 1965.

In reply to direct requests made by the Committee of Experts, the Government
has provided the following information.

Decree No. 88 of 1945 (respecting the termination of employment contracts)
has been repealed. Legislative Decree No. 40 of 1953 (respecting the employment
service) cannot legally provide a basis for the exaction of forced or compulsory labour
but, since the Committee has recommended that it should be amended, the matter
has been submitted to national experts for consideration. Act No. 51 of 9 July 1959
respecting the re-purchase of agricultural products and the ordinance of 26 August
1959 issued thereunder have been repealed, and such purchases are now governed by
contracts. Lastly, holders of school-leaving diplomas of all kinds join the labour
force of their own free will on the basis of a regular contract of employment.

DENMARK

In reply to a request made by the Committee of Experts, the Government has
indicated that the Act of 1929 on the organisation and partial abolition of compulsory
work in local areas is applied by a very small and ever decreasing number of local
authorities. All decisions are taken by elected councils, and the rules governing the
apportionment and execution of the work also ensure compliance with Article 10,
paragraph 2, of the Convention,

FINLAND

In reply to a direct request made by the Committee of Experts, the Government
has supplied the following information.

A proposal to arrange regularly oral trials at provincial courts in cases relating to
the deprivation of liberty by virtue of administrative law, whereby the defendant
would be granted the opportunity of using a legal adviser free of charge, is at present
under examination.

A proposal to amend section 25 of the Welfare Assistance Act will possibly be
submitted to Parliament in 1965. The amendment provides that the decision to
commit a person to a workhouse would be made by the Social Board only where the
person himself gives his consent; otherwise the case would be heard by the provincial
court on the motion of the Social Board.

HUNGARY

In reply to a request made by the Committee of Experts, the Government has
supplied the following information,

Attainment of the quantities of agricultural produce required is achieved by
measures to stimulate the economy, for example by providing for a system of produc-
tion and purchase based on contracts. Undertakings purchasing produce under the
Economic Plan enter into contracts in their capacity of state enterprises in respect of
the produce in question. These contracts give rise to bilateral legal relationships.
Producers may dispose of their produce either under their contractual obligations or on
the free market. Prices are fixed partly by a central service and partly by free agree-
ment. Production and purchase contracts are based on the prices fixed by legal
regulations, while the prices of purchases on the free market are reached by agreement
between the parties concerned.
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The contractual regulations for agricultural production, as well as for the
sale of produce, are included in sections 410 to 422 of the Civil Code of 1959 and in
Governmental Decree No. 24 of 10 May 1960. Agricultural planning methods
are dealt with in Ordinance No. 33 of 1965.

The obligation of everyone to work according to his capacity is a fundamental
principle of the Constitution, and is regarded as being principally a moral obligation.
There are no legislative provisions prescribing penalties for failure to observe this
principle.

IcELAND

In reply to a request made by the Committee of Experts, the Government has
indicated that under the Maintenance Act of 1947 a person who does not provide for
his family can be committed to a labour institution only if the local authorities have
obtained a judicial decision by the competent court.

INDIA

In reply to a direct request made by the Committee of Experts, the Government
has provided the following information.

The national legislation is still being reconsidered in the light of observations
made by the Committee in 1960 and of comments contained in the general conclusions
of its 1962 report. A draft instrument to repeal the “Tripura Ghar Chuktikar Ain”,
worked out by the administrative authorities of Tripura, is going through the processes
required for approval. The “Orissa Gram Panchayat Act” of 1948 was amended in
1964. Regulations under the new instruments are being worked out with reference
to the utilisation of labour in the service of the community. The government of the
state of Bihar is considering amending the Bihar Panchayat Account Rules of 1949,
The rules of Central Government penitentiaries and those of the states of Madras and
Delhi contain no provisions relating to the work done by prisoners.

IrRAN

In reply to a direct request made by the Committee of Experts, the Government
has stated that persons kept in forced residence by virtue of the Act of 1953 to set up
public safety committees cannot be compelled to perform work of any kind. Persons
called up for military service do no compulsory work that is not of a military nature.
As soon as the agrarian reform programme is applied in a given locality, communal
village work is subject to the decision and consent of the community concerned.

IrRAQ

In reply to a request made by the Committee of Experts, the Government has
supplied the following information.

The constitutional “duty” to work does not in any case mean to force citizens to
work. Law No. 35 of 1963 respecting national guards has been repealed.

Article 2, paragraph 2 (b) and (e), of the Convention. No such services have
been exacted.

Paragraph 2 (d). The necessary action will be taken to ensure that the prohibi-
tion to leave work under the Civil Defence Law is limited to cases of emergency.

ISRAEL

In reply to an observation made by the Committee of Experts, the Government
has communicated the following information.
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Section 16 (a) of the Defence Service Law, regarding agricultural training for
conscripts, has never been put into effect. Section 16 (d), under which the period of
military service assigned for agricultural training may be devoted to regular service
other than agricultural training, has recently been amended by extending its effect for
a further period of three years.

The right to a choice between regular military service and agricultural training or
work during the period of service applies solely to settlement nuclei, membership
of which is voluntary, and to which the provisions of section 17, and not of section 16,
apply. Section 17 is intended to enable members of settlement nuclei to continue their
agricultural training during their military service; this is a privilege and not a duty
imposed on these members.

The question of amending the legislation to clarify further the voluntary character
of agricultural training has been postponed, pending the results of the research pro-
gramme undertaken by the 1.L.O.

Ivory CoAsT

In reply to observations and requests made by the Committee of Experts, the
Government has provided the following information.

The implicit repeal, by Act No. 64-290 of 1 August 1964 to establish a Labour
Code, of Act No. 63-4 of 17 January 1963 and Decree No. 63-48 of 9 February 1963
respecting employing persons for the economic and social advancement of the country,
is entirely in accordance with the institutional and juridical techniques in use in this
country. The method of implicit repeal is particularly effective in this case in that the
principle of the abolition of forced labour is incorporated in an instrument that is
frequently referred to—the Labour Code—so that any person whose rights are en-
croached upon can easily substantiate his claim before the judicial authority.

The legislation which confirms the voluntary nature of work performed as civic
service is related to the application of the conditions of service for a military career,
now being drawn up. In the meantime, recruitment for civic service takes place in
practice on a purely voluntary basis.

The drafting of the decrees mentioned in sections 680 and 683 of the Code of
Penal Procedure has not yet been terminated. Partial liberty and allowing prisoners
to work outside the place of detention, as provided for under section 682 of that Code,
are procedures which may be applied only at the request of a common law criminal
and after a magistrate has granted permission.

KENYA

In reply to a request made by the Committee of Experts, the Government has
supplied the following information.

Labour required of a member of “a disciplined force” is of a purely military
character. Services exacted under the National Service Act, which established a
civil defence force, may include service in an undertaking, whether public or private,
declared by the Minister to be an undertaking essential for military purposes or the
maintenance of supplies and services essential to the life of the community. These
services are in accordance with Article 2, paragraph 2 (a) and (d), of the Convention.

Under the Constitution labour may be exacted as a civic obligation to relieve
famine, in case of serious floods interrupting communications, to prevent fire in
forests, violent epidemics or epizootic diseases, or invasion by animals or insect
pests or plant disease.

It is not intended to make provision, pursuant to a permissive clause in the Consti-
tution, for the exaction of labour as a normal communal obligation.
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Recourse has not been had to section 11 of the Native Authority Act, under
which chiefs may order the planting of crops in case of a shortage of foodstuffs.

LIBERIA

In reply to an observation made by the Committee of Experts in 1965, the Govern-
ment has stated that changes in pursuance of paragraphs 419, 420, 430, 444, 446, 449,
451, 454 and 459 of the report of the Commission of Inquiry appointed under article 26
of the I.L.O. Constitution have been made and are now pending legislative approval.

See also Report of the Committee (1965), pp. 584-585.

MALAGASY REPUBLIC

In reply to observations made by the Committee of Experts in 1964, the Govern-
ment has provided the following information.

The economic needs of Madagascar, like those of all less developed countries,
call for all the productive forces of the nation to be utilised, so that it is impossible to
tolerate the existence of idle parasites. This is the reason for the various measures
taken by the Government to suppress idleness, organise community labour (fokono-
lona) and make use of young persons for civic service.

The Government has again expressed the hope that the Convention will be
adjusted to match the needs of less developed countries, so that only the provisions
prohibiting the granting of concessions to private individuals will be maintained.

The Government trusts that this revision can be made rapidly, failing which,
since it cannot apply the Convention in its present form, it would to its great regret be
compelled to denounce the Convention.

MALTA

Constitution.
The Constitution makes provision for protection against forced labour.

MAURITANIA

In reply to a direct request made by the Committee of Experts, the Government
has indicated that the specialisation of conscripts in the second year of active service is
of a purely military character. Act No. 62-132 of 29 April 1962 has not so far been
applied in practice.

Morocco

In reply to a request made by the Committee of Experts, the Government has
supplied the following information.

A draft royal decree to repeal certain decrees authorising the employment of
convicts by private undertakings and the imposition of compulsory labour in certain
cases has been submitted to the King.

Unlawful recourse to forced labour by private persons being unknown, it has not
been considered necessary to lay down penalties for such practices.

NICARAGUA

In reply to a request made by the Committee of Experts, the Government has
supplied the following information.

Atrticle 320 of the Constitution, providing for compulsory military service, has
not been implemented in practice. Sanctions provided for under the Penal Code and
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the Police Regulations include labour on public works carried out under the super-
vision and control of the authorities. Prisoners may not be placed at the disposal of
private persons.

NIGER

In reply to a direct request made by the Committee of Experts, the Government
has stated that it is studying the Committee’s observations with a view to the possible
amendment of Act No. 62-10 of 16 March 1962 respecting recruitment for the national
armed forces and Decree No. 63-103 of 15 June 1963 respecting the organisation and
internal rules of penal establishments. The exceptions allowed by laws or regulations
and which are mentioned by the Committee of Experts have not so far been given
effect.

NORWAY

Temporary Act of 21 June 1956 respecting compulsory service for dentists.

The Norwegian Dentists’ Association in 1964 questioned the compatibility of the
above-mentioned Act with Conventions Nos. 29 and 105. In reply, the Government
stated that the Act was not regarded as being at variance with any Conventions ratified
by Norway; it had, therefore, not been mentioned in the Government’s reports to the
I.L.O. The Government has considered the communications subsequently addressed
by the Norwegian Dentists’ Association and the Norwegian Academic Union to the
I.L.O. and maintains that it does not find the Act incompatible with Conventions
Nos. 29 and 105. Prior to ratification of the latter Convention, the various industrial
organisations were consulted and they indicated that ratification would not require
any amendment of the existing legislation and practice.

The two Conventions were discussed in the Government’s reply to the complaint
against it addressed by a dentist to the European Commission on Human Rights
(Decision No. 1468-62). In that reply the Government stated, inter alia, that the
I.L.O. had no objection to the practice whereby certain work was demanded as a
condition for entrance to universities, for scholarships or for state financial assis-
tance for studies, or even as a condition for the practice of a profession. If such a
system had been in operation in Norway the plaintiff would have been faced by exactly
the same obligations as he now had in accordance with the temporary Act of 1956,
and would have had no grounds for complaint to the Commission. The conclusion
to be drawn from I.L.O. practice was that the Act of 1956 could in no way be said to
introduce unlawful measures which could be described as forced or compulsory
labour.

The Government has further referred to the proceedings and grounds for decision
in the Supreme Court case against the above-mentioned dentist and the corresponding
features of the decision in 1965 by the Court of Appeal (the Norwegian Dentists’
Association v. the State). During the proceedings of the latter case the State did not
conduct the procedure on the premise that compulsory service was imposed as a
result of a state of emergency, but at the same time it made no admission to the effect
that a state of emergency had not existed.

The Government has underlined the fact that the Act, both in form and practical
application, is temporary.

In addition, in reply to a request made by the Committee of Experts, the Govern-
ment has supplied the following information. The proposal to amend section 5
of the Vagrancy Act will be considered during the examination of a report on amend-
ments to the penal legislation respecting drunkenness and misuse of alcohol.

The Government has given an assurance that section 9, paragraph 2 (b), of the
Compulsory Military Service Act, under which conscripts may be required to do
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civilian work “when necessary in the national interest”, will be applied only in case of
emergency. _

With regard to section 7, paragraph 3 (i), of this Act, under which conscripts may,
by decision of the Crown and with the consent of Parliament, be used for civilian
duties instead of for military service, a proposal to discontinue the existing arrange-
ment authorising short-term work by conscripts on community projects and leave for
agricultural labour, on account of the introduction of a reduced term of service neces-
sitating concentration on military training, was adopted by Parliament in 1963.
Permission to impose compulsory duty and to grant leave for agricultural labour
will be given only in case of unforeseen or extraordinary conditions.

PERU

In reply to an observation made by the Committee of Experts, the Government
has provided the following information.

Citizens are bound to perform one to two years’ military service; after three
months of military instruction, having acquired sufficient familiarity with their arms,
some are assigned to the engineer corps and employed on the construction and upkeep
of roads. If no such work needs to be done, they are employed on other non-profit-
making work for the good of the nation. In the course of such work, they receive the
necessary technical training. The work is always connected with the implementation
of the national road plan and is carried out under the joint authority of the Ministry for
War and the Ministry for Development.

In reply to a direct request made by the Committee of Experts, the Government
has stated that Act No. 15037 of 21 May 1964 respecting agrarian reform abolished
all anti-social systems of labour and land working. Forced labour has been abolished
by the Constitution, but in case of emergency local authorities may ask workers to
contribute their efforts voluntarily.

PoLaND

Ordinance of 24 June 1953 respecting transportation necessary for the defence of the State (Dziennik

Ustaw (D.U.), 1953, No. 34, Text No. 142).

Ordinance of 28 March 1963 respecting military service for territorial defence (D.U., 1963, No. 14,

Text No. 75).

In reply to a direct request made by the Committee of Experts, the Government
has provided the following information.

It states that “‘service justified by the needs of public education or in the public
interest”, to which the observations of the Committee of Experts refer, consists of
military service within the territorial defence system, which has been established as a
new kind of compulsory military service.

This service was created with a view to ensuring that conscripts who have not
performed the normal military service period of several months receive military
training for the defence of the national territory. It is not aimed at obtaining labour
for work of any kind.

In accordance with the text of the provision referred to by the Committee of
Experts, those who persist in evading their obligation to provide service in kind are
liable to penalties. Such service includes, first and foremost, providing transportation
necessary for the defence of the State (ordinance of 24 June 1953).

As regards agricultural produce, the suggestion made by the Committee of
Experts, namely that the amount of goods to be delivered to the State should be fixed
at a percentage of effective production, would not be feasible, largely because of the
considerable dispersion of agricultural property in Poland. The amount of agricul-
tural produce to be contributed to the State is calculated bearing in mind this charac-
teristic of Polish farmland, and the highly developed system of special allowances and
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reductions adjusts the amount to the real potential of each contributing landowner.

As for the penalties provided for by law in connection with the contribution to the
State of agricultural produce, none was applied during the period covered by the
present report.

During the current year measures have been taken to strengthen state aid to
farmers; such measures have included, inter alia, setting higher prices for this year’s
cereal crop, authorising the purchase of chemical fertilisers, establishing priorities
for the purchase of selected seeds and granting credits. The difference between the
new price of grain contributed to the State and the price paid by the State on the free
market will be entirely paid by the State out of the Agricultural Development Fund.

PorTUGAL

Legislative Decree No. 45610 of 12 March 1964 to amend Legislative Decree No. 26643 (Didrio do

Governo, 12 Mar. 1964).

In reply to a request made by the Committee of Experts, the Government has
communicated the following information.

The above-mentioned Decree No. 45610 amended sections 26 and 261 to 263 of
Legislative Decree No. 26643, under which persons awaiting charge or trial were
obliged to perform labour.

Under Part I of Act No. 2000 of 1944, all powers to change or commute penalties,
previously vested in the National Prison Service Council and the Minister of Justice,
were taken over by the review courts set up by the Act. The provisions of Legislative
Decrees Nos. 39688 of 1954 and 40550 of 1956 rescinded that part of section 157 of the
Prison Reform Act which permitted extension of sentences. There is accordingly no
need specifically to rescind the said section 157.

Young persons kept in a corrective settlement by virtue of Decree No. 40877
are under no legal obligation to work, but follow a course of education in which the
emphasis is on academic and vocational work.

The review courts form part of the country’s ordinary judicial structure; they are
staffed, like the other courts, by career judges and the accused enjoy the safeguards of
the ordinary criminal procedure. It is a misinterpretation of the position to state
that, being imposed without any criminal offence having been committed, decisions
by the review courts to apply security measures under Legislative Decree No. 40550
of 1956 are not true sentences. Security measures restricting an individual’s freedom
do not under any legal system presuppose the committing of a crime. For example,
a person who, because of his mental capacity, is not criminally responsible may
nevertheless be subjected to restrictions on his freedom because he has a marked
tendency to break the criminal law. Such security measures would also be the result
of a court decision, which would only be given if the accused were dangerous in a
criminal sense. This legal principle is borne out by the case law of the Supreme Court.

RuMANIA

In reply to a direct request made by the Committee of Experts, the Government
has supplied the following information.

A new draft Penal Code providing penalties for having exacted forced or com-
pulsory labour from any person is soon to be submitted to the legislature.

The questions to which the other observations relate (execution of public works
of local interest and delivery of agricultural produce) are being considered by the
competent bodies with a view to making proposals aimed at bringing the legislation
into harmony with the level of economic and social development now achieved in
Rumania.
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SENEGAL

In reply to a direct request made by the Committee of Experts, the Government
has supplied the following information.

It refers, as regards national civic service, to the statement made at the 48th Ses-
sion of the International Labour Conference by the Minister of the Civil Service and
Labour.! In addition, it points out that the use, under a technical assistance pro-
gramme, of French conscripts, who are teachers, in state schools in Senegalseems to
show that the Convention needs certain adaptations to make it respond to present-day
realities. Recruitment for work schools, which provide practical training, is on
a voluntary basis, and the work carried out in these schools has nothing to do with
forced labour.

The order of 22 October 1947 respecting prison services contains provisions
permitting the hiring out of prisoners to private companies. In practice these provi-
sions are not applied. It is hoped to bring the legislation into harmony with actual
practice and the Convention in the near future.

Under Decree No. 64-282 of 3 April 1964 persons may be requisitioned for work
only in cases of a public emergency. No form of communal service exists.

SuDAN

In reply to a request made by the Committee of Experts, the Government has
stated that intensive efforts are being made to abolish forced or compulsory labour;
such labour is exacted only in cases of emergency or when the work is of imminent
necessity and for the benefit of the community.

SWEDEN

Act No. 66 of 3 April 1964 to amend the Social Assistance Act, No. 2 of 4 June 1956

(Svensk Forfattningssamling (S.F.), 17 Apr. 1964).

Act Ngé; of 3 April 1964 to amend the Child Welfare Act, No. 97 of 29 April 1960 (S.F., 17 Apr.

1 .

Act No. 450 of 4 June 1964 respecting measures against socially maladjusted individuals dangerous

to the community (S.F., 30 June 1964).

In reply to a request made by the Committee of Experts, the Government has
stated that under the above-mentioned Act of 4 June 1964, which replaces the Vagrancy
Act of 1885, a decision to intern a person in a workhouse is taken by a court of law.
Acts Nos. 66 and 67, referred to above, repeal certain provisions which permitted the
imposition of compulsory labour on certain persons by administrative authorities.

SWITZERLAND

A study will be undertaken of the problems referred to in comments made by the
Committee of Experts, and a reply will be given when the study has been completed.

SYRIAN ARAB REPUBLIC

In reply to a direct request made by the Committee of Experts, the Government
has supplied the following information.

The Government has prepared a Bill to amend section 1 of Legislative Decree
No. 133 of 29 October 1952 so as to prohibit all kinds of forced labour except
in cases of emergency, in the event of war or of a general disaster. The same Bill will
repeal sections 27 and 28 of the decree.

1See I.L.O.: Record of Proceedings, International Labour Conference, Geneva, 1964 (Geneva,
1965), pp. 134-136.
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Military service comprises only work of a purely military character.

Draft legislation is being prepared to lay down penalties for the exaction of
forced labour. This legislation will take the form either of an amendment of sec-
tion 29 of the aforesaid Legislative Decree No. 133 in the spirit of the observation made
by the Committee, or of a special instrument.

Under Law No. 94 of 1961 respecting the requisitioning of medical and pharma-
ceutical personnel, such personnel are bound to practise in the provinces for two years
after graduating unless they receive an appointment as university assistants.

This enactment is intended to ensure the existence of adequate health services in
the provinces and their even distribution over the national territory, so that no citizen
shall be deprived of proper medical care.

Newly graduated doctors, pharmacists or dentists are entitled to select the area
where they wish to practise in the provinces. At the end of the two-year period they
are free to practise where they wish. This is a normal civic obligation.

TANZANIA
Tanganyika

In reply to a request made by the Committee of Experts, the Government has
supplied the following information.

The amendment of Part X of the Employment Ordinance to give statutory effect
to the administrative instructions of 1960 for the abolition of compulsory labour is not
at present contemplated, but the position will be kept under continuing review.

Since 1962, 12 district councils out of 58 have made by-laws under section 52 (1)
(45) (a) of the Local Government Ordinance requiring adult persons who are occupiers
of agricultural land in accordance with customary law to cultivate a minimum acreage
of land (in most cases one acre). No by-laws have been made under section 52 (1)
(45) (b) requiring adult persons not occupying a holding of agricultural land, but
being eligible to occupy land under customary law, to acquire such a holding.

With regard to this latter provision it may be noted that the basis of land tenure
under customary law in Tanzania devolves on the concept of land usage and indicates
the importance of the people making adequate use of the land available to them.
The by-laws do not relate to the question of whether a farmer should cultivate his
land but rather what he should cultivate. These measures reflect the policy to trans-
form gradually the rural sector from a subsistence to a monetary economy and are
also a precaution against famine. Furthermore, the farmer is not compelled to labour
himself (since he may engage other workers) and he may freely relinquish land he
does not wish to cultivate as required by the by-laws. With regard to section 50 (1)
(45) (a) the Government considers that to require a specified acreage or type of crops
to be cultivated by persons already occupying agricultural land does not amount to
imposition of a form of forced labour. This system enriches the cultivator and gene-
rally promotes his personal interests.

No directions concerning the preparation of ground and the methods and time
of cultivation of specified agricultural products have been issued under section 6 (b)
of the Agricultural Products (Control and Marketing) Act, 1962.

ToGo

In reply to a direct request made by the Committee of Experts, the Government
has supplied the following information.

Article 2, paragraph 2 (a), of the Convention. There are no texts concerning
compulsory military service in Togo. :
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Paragraph 2 (b). No work or services may be exacted as part of normal civic
obligations.

Paragraph 2 (¢). Detainees do not perform prison labour, but only minor work
(connected with the maintenance of buildings, etc.).

Paragraph 2 (d). Apart from Act No. 61-3 of 11 January 1961 respecting the
requisitioning of civilians, which has not been applied in practice so far, no text
authorises the imposition of labour in case of emergency.

Paragraph 2 (e). Minor communal work is not imposed by administrative
authorities, but is carried out freely by the local population. There are no texts
governing such work.

In addition, the Government has indicated that the Workers’ Brigade, at present
incorporated in the Agricultural Youth Pioneer Corps, is in the course of being
disbanded.

UKRAINE

In reply to a direct request made by the Committee of Experts, the Government
has supplied the following information.

Before an agreement is concluded between, on the one hand, state purchasing
bodies and undertakings on the processing of agricultural products, and, on the other,
the collective and state farms on the purchase of a specific type of agricultural pro-
duct, the indices of production and sale of the different types of agricultural products
are determined according to the Economic Plan. These Plan indices determine the
quantities and types of agricultural products which the collective and state farms
intend to produce and sell, and which the state organs guarantee to purchase. The
existing system of purchasing creates a sound basis for the relationship between the
producers of agricultural products and the state purchasing bodies, and is equally
convenient for both parties. Producers in practice never refuse to enter into an
agreement.

The liability of the parties in case of non-fulfilment of their obligations in confor-
mity with section 255 of the Civil Code is laid down in the contracts.

According to paragraph 1 of the Model Collective Farm Regulations a kolkhoz is
a voluntary association of working farmers, of which membership is optional.
Withdrawal in order to enter industry or construction is also voluntary.

Under a decree of 2 January 1959 workers employed on road work are paid
according to the general principles laid down in the labour legislation. Working
days for kolkhoz members are calculated in accordance with the Collective Farm
Regulations.

U.S.S.R.

In reply to a direct request made by the Committee of Experts in 1964, the
Government has supplied the following information.

Every worker determines the field in which his capacities can be employed.
Social pressures are applied in the case of pers ans who refuse to work honestly and who
engage in illegal activities yielding unearned income or other anti-social activities.
If social pressures have no effect, court proceedings may be taken. A court sentence
in such circumstances would not be contrary to the provisions of the Convention.

The repair and construction of roads of local importance are carried out by
collective farms, state farms and other undertakings using these roads. If such an
undertaking considers it inexpedient to organise a special brigade for the construc-
tion and repair of the roads, it may conclude an agreement with a road construction
organisation.
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The supply of agricultural produce by the collective farms to the State was
discontinued under Decision No. 690 of 30 June 1958 of the Council of Ministers
of the U.S.S.R.

Contracts voluntarily entered into for the purchase of agricultural produce from
collective farms are for a period ranging from two to five years and provide for civil
penalties only in the case of non-fulfilment of obligations by the contracting parties.
Contracts are modified annually according to a special procedure in the light of the
requirements of both parties. The collective farms tend to favour long contracts
and the state purchasing bodies allocate large credits to stimulate their agricultural
activities. The Government disagrees with the proposal of the Committee of Experts
that the existing legislation should be modified.

A collective farmer entering wage-earning employment must be provided with
the necessary papers by the kolkhoz management.

UNITED ARAB REPUBLIC

In reply to a request made by the Committee of Experts, the Government has
supplied the following information.

It is obvious from the provisions of Law No. 505 of 1955 respecting military and
national service that the public works authorised by the law are of a purely military
character.

The requisitioning of doctors, pharmacists and dentists under Law No. 183 of
1961 for a period not exceeding four years forms part of the normal civic obligations of
the citizens of a developing country. If these specialists were not requisitioned, the
welfare of the people, which is the responsibility of the Government, might be seriously
threatened.

Section 375 of the Penal Code, as amended in 1962, penalises any person who
exercises force, intimidation, etc., in violating or attempting to violate the right to
work or to employ or not employ any person. It is considered that this section fully
satisfies the requirements of Article 25 of the Convention.

UPPER VOLTA

See under Convention No. 6.

YUGOSLAVIA

Act of 13 ;zuly 1964 respecting contributions and taxes paid by citizens (SluZbeni List (S.L.), 1964,

No. 32).

Act of 4 Apzil 1965 respecting employment relationships (S.L., 7 Apr. 1965, No. 17, Text No. 352,

as corrected in S.L., 5 May 1965, No. 21, p. 982) (L.S. 1965—Yug. 4).

The Act respecting employment relationships guarantees freedom of work by
providing that workers shall enter or terminate employment relationships of their
own free will (section 2, paragraph 1). Nobody may place any limitations on the
worker’s freedom to choose where he will work (section 19, paragraph 4). With
regard to the cessation of work, the Act stipulates that a worker is free to leave his
employment provided he has informed the undertaking and community where he
works. He may do so at any time and without stating any grounds, provided that he
remains at work for the statutory period after such notification (section 96, para-
graph 2, of the Act). According to the Act this period may not be less than 30 days
or more than six months, except where otherwise agreed between the worker and the
undertaking. According to the Penal Code, compelling a person by force or threat
to do or not to do anything is punishable as a penal offence (section 149 of the Penal
Code). Compulsory labour may be exacted only from persons sentenced to imprison-
ment as a result of a verdict given in court. The National Defence Act provides for
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civilian mobilisation in case of war or imminent danger of war. The Protection from
Fire Act and the Health Protection Act provide, exceptionally, for civilians to be
mobilised in case of fire, disaster, etc.

Under the National Defence Act, the obligation to contribute their work is
binding upon all citizens in case of war or imminent danger of war. This is a perma-
nent obligation of service in given branches of state administration, undertakings
or economic activity for the purpose of national defence (section 96). In case of war
this obligation comes into force de jure; in case of imminent danger of war, it comes
into force only when the Federal Executive Council so decides. The Council may
impose upon all persons or categories of persons subject to the obligation the perfor-
mance of certain tasks or kinds of work (section 96).

The General Health Service Act provides that in case of force majeure (i.e. in the
event of disasters such as fire, floods, earthquakes, serious railroad or other accidents,
serious accidents in mines and on building sites, which may give rise to epidemics or
cause a considerable part of the population to be injured or contract disease), health
workers and other citizens may be mobilised in order to carry out the necessary
health measures. Similarly, special tasks may be assigned to hospitals and similar
establishments (section 43). It rests with the executive council of the republic
concerned to order such measures and determine their duration; when the disaster
affects an area that extends beyond the boundaries of the republic in question, the
decision lies with the Federal Executive Council (section 43).

Lastly, it should be noted that there are provisions which make it possible to
introduce a system of local voluntary contributions in accordance with customary
law in local communities. Such contributions may consist of work or cash, depending
on the purpose for which the contribution is required and the extent to which each
civilian is able to comply with this requirement and other conditions (sections 120
and 121 of the Act respecting contributions and taxes paid by citizens).

If such local contributions consist of work, this is not considered to be forced
labour, since, like all other contributions, they can be exacted only by virtue of deci-
sions of the electoral body or with the consent of the local community and in the
immediate interest of the same.

With the exception, therefore, of the above forms of compulsory labour, which
may be exacted in particular circumstances and in the cases of emergency contemplated
under Article 2, paragraph 2 (c), (d) and (e), of the Convention, there is no legal
possibility or social or economic conditions or necessity which would justify other
forms of compulsory labour.

ZAMBIA

Constitution (contained in Schedule 2 of the Zambia Independence Order, 1964).
District Messengers Ordinance (Amendment) Order (published in Government Notice No. 339 of

1964).

Section 16 of the Constitution applies the provisions of this Convention.

In reply to a request made by the Committee of Experts regarding section 8,
paragraph 1, of the Native Authority Ordinance and of the Barotse Native Authority
Ordinance, the Government has indicated that the laws in question are to be repealed
in the near future and that meanwhile no orders may be made under the sections
referred to. Sections 10 and 12 of the District Messengers Ordinance regarding disci-
plinary offences have been repealed.

*
* *

The reports from the following countries supply information on the practical
effect given to the Convention or on minor changes in its implementation:
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Cameroon (Eastern Cameroon), Federal Republic of Germany, Iceland, Liberia,
Mali, Nigeria, Norway, Peru, Senegal.

The reports from the following countries repeat or refer to the information pre-
viously supplied:

Argentina, Australia, Belgium, Burma, Cameroon ( Western Cameroon), Chile,
Cyprus, Ireland, Italy, Jamaica, Japan, Malaysia, (States of Malaya, Sabah, Sarawak),
Mexico, New Zealand, Singapore, Somalia (ex-British Somaliland, ex-Trust Terri-
tory), Spain, Uganda, United Kingdom.

Western Samoa (non-member State).
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30. Hours of Work (Commerce and Offices) Convention, 1930

This Convention came into force on 29 August 1933

Ratification

Cot_mtnes rlt:gaitslgf:g%l:l Countries registered on
Argentina . . . . . . . . ... 14. 3.1950 Luxembourg. . . . . . . . . . 3. 3.1958
Austria® . . . .. ... L. 16, 2.1933 Mexico. . . . . . . . .. .. 12, 5.1934
Bulgaria . . . .. ... ... 22, 6.1932 NewZealand . . . . . . . .. 29. 3.1938
Chile. . . . ... ... ... 18.10.1935 Nicaragua . . . . . . . . .. 12. 4.1934
Cuba. . . . . .. ... ... 24. 2.1936 Norway . . . . . . . . . .. 29. 6.1953
Finland . . . . . . . . . .. 13. 1.1936 Panama . . . . .. . . ... 16. 2.1959
Guatemala . . . . . . . . .. 4, 81961 Spain . . . .. .. ..... 29. 8.1932
Haiti . . . .. .. ... ... 31. 3.1952 Syrian Arab Republic. . . . . . 10. 5.1960
Iragq . . ... ... .. ... 26.11.1962 United Arab Republic . . . . . 10. 5.1960
Israel . . . . .. ... ... 26. 6.1951 Uruguay . . . . . . . . . .. 6. 6.1933
Kuwait . . . . ... ... .. 21. 9.1961

1 Conditional ratification.
NICARAGUA

In reply to observations and requests made by the Committee of Experts, the
Government has provided the following information.

Article 7 of the Convention. Sections 49 and 174 of the Labour Code provide for
the permanent exceptions envisaged under paragraph 1 (a) and (b) of this Article.
With regard to paragraph 2 (a) and (b), section 56 of the Code, after it has been
amended, and section 57, paragraph 3, are relevant. The exceptions envisaged
under paragraph 1 (¢) and paragraph 2 (¢) and (d) are not provided for under
Nicaraguan law. Section 74 of the Code, which is also to be amended, governs
overtime pay.

Article 11. Reference is made to the information provided in respect of Conven-
tion No. 1 (Article 8).

SPAIN

General Ordinance of 13 September 1956.
For legislation, see also under Convention No. 1.

In reply to a direct request made by the Committee of Experts, the Government
has referred to the information supplied in respect of Convention No. 1 and has also
provided the following information.

Provinces of Ifni and Sahara.

The hours of work of public servants are governed by section 5 of the general
ordinance of 13 September 1956, which fixes the working day at seven hours from
Monday to Friday and at five hours on Saturday.

Under section 43 of the order of 2 March 1954 employees of commercial under-
takings have a maximum working day of eight hours; time worked beyond that
maximum is considered as overtime and is subject to the limitations provided for
under sections 45 to 48 of the order.

There are no over-all regulations applicable to working hours in all the branches
of activity mentioned in section 66 of the order of 2 March 1954. The special working
hours that may be authorised are determined in accordance with the requirements of
each individual case (time, place, number of persons affected by the authorisation,
etc.), as prescribed under section 43.
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Provinces of Fernando Poo and Rio Muni.

The exception authorised under section 2 of the order of 24 May 1962 is restricted
to employees who act as agents of the public authorities in conformity with the rele-
vant general legislation.
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32. Protection against Accidents (Dockers) Convention (Revised), 1932

This Convention came into force on 30 October 1934

Countries rl:;i:tﬁe‘:z::llii Countries rl:;itsltﬁe‘;:g%!:x
Algeria . . . . . . ... ... 19.10,1962 Mexico. . . . . . . . . . .. 12. 5.1934
Argentina. . . . . . . . . .. 14, 3.1950 Netherlands . . . . . . . . . . 25. 8.1964
Belgium. . . . . . . .. ... 2. 7.1952 New Zealand . . . .. . . .. 29. 3.1938
Bulgaria . . .. .. ..... 29.12.1949 Nigeria . . . . . . . . . . .. 16. 6.1961
Canada. . . . ... ... .. 6. 41946 Norway . . .. ... . ... 23. 6.1956
Chile. . . .. ... .. ... 18.10.1935 Pakistan . . . . . .. ... . 10. 2.1947
China . .. ......... 30.11.1935 Peru . . . . . . . . . . . .. 4. 4.1962
Cuba. . ... ... .. ... 7. 9.1954 Sierraleone. . . . . . . . . . 15. 6.1961
Finland . . . . . . .. ... 23, 8.1949 Singapore. . . . . . . . . .. 25.10. 1965
France . . . . . .. .. ... 27. 5.1955 Spain . . . .. ... .... 28. 7.1934
Honduras. . . . . . .. . .. 17.11,1964 Sweden. . . . . . . . .. .. 3. 8.1938
India. . . . .. .. .. ... 10. 2.1947 Tanzania (Tanganyika) . . . . . 19.11.1962
Ttaly . . . .. ... .. ... 30.10.1933  United Kingdom . . . . . . . 10. 1.1935
Kenya . . . .. . ... ... 13. 11964 Uruguay . . . . . . . . . .. 6. 6.1933
Malta . . .. ... .. ... 4. 1.1965

Peru (First Report)

Act No. 1378 of 1913 respecting employment accidents, as amended by Act No. 2290.
Presidential Decree of 4 June 1913 respecting safety measures in work centres.

Harbour Masters’ and Merchant Navy Regulations of 31 October 1951.

Industrial Safety Regulations approved by Presidential Decree No. 42-F of 22 May 1964.

Under the presidential decree of 1913, machinery, wheels, transmission mecha-
nisms, gears or any other parts considered to be dangerous must be duly protected;
special reference is made in this decree to hoisting machinery in order that measures
may be taken to avoid the fall of loads.

The provisions of the Industrial Safety Regulations supplement the safety meas-
ures adopted in conformity with the Convention.

The Maritime Labour Supervisory Committee and the port authorities are
responsible for the application of the provisions relating to maritime work.

*
* *

The report from Mexico supplies information on the practical effect given to the
Convention.
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33. Minimum Age (Non-Industrial Employment) Convention, 1932

This Convention came into force on 6 June 1935

Counries resistered on Countries registored on
Argentina. . . . . . .. ... 14. 3.1950 Malagasy Republic . . . . . . 1.11.1960
Austria . . . . ... ... .. 26. 2.1936 Mali . . . ... ... .. .. 22, 9.1960
Belgium. . . . . . .. .. .. 6. 6.1934 Mauritania . . . . . . . . . . 20. 6.1961
Cameroon (Eastern Cameroon) . 7. 6.1960 Netherlands . . . . . . . . .. 12, 7.1935
Central African Republic . . . . 27.10.1960 Niger . . . . . .. . .. .. 27. 2.1961
Chad. . . ... ... .... 10.11.1960 Senegal . . . . . . . . . . .. 4.11.1960
Congo (Brazzaville) . . . . . . 10.11.1960 Spain . .". . . . .. .. .. 22. 6.1934
Cubal . . .. ... ..... 24, 2.1936 Togo. . . . . . . . « .. .. 7. 6.1960
Dahomey . . . . . . ... .. 12.12.1960 UpperVolta . . . . . . . .. 21.11. 1960
France . . . . ... ... .. 29. 4.1939 Uruguay! . .. ... .. .. 6. 6.1933
Gabon . . . ... .. .... 14. 10. 1960
Guinea . . . . ... ... .. 21. 1.1959
Ivory Coast . . ... ... .. 21.11. 1960 1 Convention denounced as a result of the ratification of

Convention No. 60.

CONGO (BRAZZAVILLE)
Labour Code, Act No. 10-64 of 25 June 1964 (Journal officiel de la République du Congo, 9 July 1964,

No. 14, Extraordinary, p. 547) (Section 116).

*
*

*

The reports from the following countries repeat or refer to the information pre-

viously supplied:
Mali, Senegal.
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34. Fee-Charging Employment Agencies Convention, 1933

This Convention came into force on 18 October 1936

Countries rs;g::g%‘; Countries rg;sgﬁg%‘:l
Argentina . . ... . . . . ... 14. 3.1950 Norway® . . . .. ... ... 4. 7.1949
Bulgaria . . . . . ... ... 29.12.1949 Spain . . . . .. ... ... 27. 4.1935
Chile. . . . . ... ..... 18.10.1935 Sweden!® . . . . . . . . ... 1. 1.1936
Czechoslovakia . . . . . . . . 12. 6.1950 Turkey® . . . . . . . . ... 27.12.1946
Finla}nd L e e 13. 1.1936
Mexico. . . . . ... .. .. 21. 2.1938 ! Convention denounced as a result of the ratification of

Convention No. 96.
- MEexico

In reply to a direct request made by the Committee of Experts in 1964, the
Government has supplied the following information.

Article 4, clause (c), of the Convention. Under paragraphs 53 and 61 (e} of the
Employment Agencies Regulations, private employment agencies may operate only
with the express permission of the Social Welfare Division of the Labour Department,
and the Social Welfare Service is responsible for supervising the movement of
workers. The provisions of this Article are met by article 133 of the Constitution.

Article 5. Under paragraph 56 of the above-mentioned regulations, private
employment agencies are required to perform their placement activities without
charge to the workers. These agencies must make it clear in their advertisements and
in their offices that their services are free of charge for workers.

SPAIN

In reply to a direct request made by the Committee of Experts in 1964, the
Government has supphed the following information.

Fee-charging agencies neither exist nor are authorised in Equator1al Guinea.
However, the provincial government is preparing provisions respecting placement
agencies which will be free of charge for workers, and which will be incorporated in
the social affairs department. In Spanish West Africa there are no fee-charging
agencies, and their establishment is not permitted by law.

*
* *

The reports from the following countries supply information on the practical
effect given to the Convention or on minor changes in its implementation:

Czechoslovakia, Mexico, Spain.

The reports from the following countries repeat or refer to the information pre-
viously supplied:

Argentina, Bulgaria.
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35. Old-Age Insurance (Industry, etc.) Convention, 1933

This Convention came into force on 18 July 1937

Countries regatered o Countries regmtored on
Argentina. . . . . . ... .. 17. 2.1955 Ttaly . . . . . . ... . ... 22.10. 1947
Bulgaria . . . . ... .. .. 29.12.1949 Malta . . . . . . ... ... 4, 1.1965
Chile. . . ... ....... 18.10.1935 Peru . . . . . . . . . . ... 8.11.1945
Czechoslovakia . . . . . . .. 1. 7.1949 Poland . . . . . . . .. ... 29. 9.1948
Ecvador . .. ... ... .. 5. 2.1962 United Kingdom . . . . . . . 18. 7.1936
France . . . . . . ... ... 23. 8.1939

*
* *

The report from Poland supplies information on the practical effect given to the
Convention.

37. Invalidity Insurance (Industry, etc.) Convention, 1933

This Convention came into force on 18 July 1937

comiie i, coms i
Bulgaria . .. ... .. ... 29.12.1949 Ttaly . . . . . . . ... ... 22.10. 1947
Chile. . . . .. ... .. .. 18.10.1935 Peru . . . . . . . . . . ... 8.11.1945
Czechoslovakia . . . . . . . . 1. 71949 Poland . . . . . . . . . ... 29. 9.1948
Ecuvador . . . ... ... .. 5. 2.1962 United Kingdom . . . . . . . 18. 7.1936
France . . . . . . . .. ... 23. 8.1939

CHILE

In reply to a direct request made by the Committee of Experts, the Govern-
ment has stated that information has been requested from the Superintendent of
Social Security but has not yet been received. The Government will repeat its request
for information and, should the latter not be satisfactory, order a study to be under-
taken with a view to amending the existing legislation.
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38. Invalidity Insurance (Agriculture) Convention, 1933

This Convention came into force on 18 July 1937
Countie Raifcaton Counties Radien
Bulgaria . .. ... ... .. 29.12.1949 Italy . . . . . . . . ... .. 22.10. 1947
Chile. . . .. ... ..... 18.10.1935 Peru . . . . . . . . . . ... 1. 2.1960
Czechoslovakia . . . . . . .. 1. 721949 Poland . . . . . . . . .. .. 29. 9.1948
France . . . . ... ... .. 23. 8.1939 United Kingdom . . . . . .. 18. 7.1936

*
* *

The report from Chile supplies information on the practical effect given to the

Convention.
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41. Night Work (Women) Convention (Revised), 1934

This Convention came into force on 22 November 1936

Countries resistered on Countries resistered on
Afghanistan . . . . . . . . .. 12, 6,1939 Mali . . . . . .. ... ... 22. 9.1960
Argentina. . . . .. .. ... 14. 3.1950 Mauritania® ., . . . . . . . . 20. 6.1961
Belgium?® . . . . . ... ... 4, 8.1937 Morocco . . . . . . ... .. 13. 6.1956
Brazil* . . . .. ... .... 8. 6.1936 Netherlands® . . . . . . . .. 9.12.1935
Burma . . . .. .. .. ... 22.11.1935 New Zealand® . . . . . . . . 29. 3.1938
Central African Republic . . . . 27.10.1960 Niger . . . . . . . . . ... 27. 2.1961
Ceylon . . . . .. ... ... 2. 9.1950 Pakistan'. . ., . . . . .. .. 22.11.1935
Chad. . . .. ... ..... 10.11.1960 Peru . . . . . . . .. . ... 8.11.1945
Congo (Brazzaville) . . . . . . 10.11.1960 Senegal® . . . . . . . . . .. 4.11.1960
Dahomey . . . . . . . . . .. 12.12,.1960  Republic of South Africa® . . . 28. 5.1935
France® . . . .. ... ... 25. 1.1938 Switzerland® . . . . . . . .. 4. 6.1936
Gabon . . . ... ... ... 14.10.1960 Togo . . . . . . . . . . . . . 7. 6.1960
Greece® . . . .. ... ... 30. 5.1936 United Arab Republic® . . . . 11. 7.1947
Guinea . . . . . . ... ... 21. 1.1959  United Kingdom?2 . . . . . . . 25. 1.1937
Hungary . . . ... .. ... 18.12.1936 Upper Volta . . . . . . . .. 21.11. 1960
India® . . ... ... .... 22.11.1935 Venezuela . . . . ... ... 20.11.1944
Irag . . . . .. .. .. ... 28. 3.1938
Ireland* . . . . . . ... .. 15. 3.1937
IvoryCoast . . . . . .. ... 21.11. 1960 ' ; r——
Malagasy Repub]ic ..... 1.11. 1960 Co Iggxx:tvizx:ltﬁ%.d:;ounced as a result of the ratification of

* Has denounced this Convention.

CEYLON

Employment of Women, Young Persons and Children (Amendment) Act, No. 43 of 1964.

In reply to an observation made by the Committee of Experts, the Government
has stated that the above-mentioned Act has brought national legislation into confor-
mity with the Convention.

HUNGARY

In reply to an observation made by the Committee of Experts, the Government
has supplied the following information.

According to a study on questions concerning the application of the Convention,
it will not be possible in the near future—especially in the light of manpower require-
ments—to enact legislation to prohibit night work by women now employed on
shift work, particularly in the textile industry.

Nevertheless, the Hungarian Government, being aware of the I.L.O.’s efforts
to achieve the application of the Convention and wishing to avoid increasing any
difficulties in this respect, does not intend to denounce the Convention.

Since many advanced countries have not yet ratified the Convention, the Govern-
ment feels that the Committee is not entirely justified in generalising its observations,
the more so as the complexity of the problems involved is proved by the report
entitled Women Workers in a Changing World submitted to the International Labour
Conference in 1964.

Consequently, the Government believes that it is taking a realistic stand in
considering, contrary to the observations made by the Committee of Experts, that the
problems involved are too vast and too deeply rooted for the I.L.O. not to take them
into account sooner or later in evaluating the application of the Convention.
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*
* *

The reports from the following countries supply information on the practical
effect given to the Convention or on minor changes in its implementation:

Argentina, Central African Republic, Gabon, Niger.

The reports from the following countries repeat or refer to the information pre-
viously supplied:

Ceylon, Congo (Brazzaville), Hungary, Iraq, Ivory Coast, Malagasy Republic,
Mali, Mauritania, Morocco, Peru, Togo, Upper Volta.
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42. Workmen’s Compensation (Occupational Diseases) Convention (Revised), 1934

This Convention came into force on 17 June 1936

Countrie Rafifeatn Counses Raeaten

Algeria . . . . ... ... .. 19.10.1962 India. . . . . . . . . .. .. 13. 1.1964
Argentina . . . . . .. . ... 14. 31950 Iraq . . . . . .. ... ... 25. 7.1941
Australia . . . . . . ... .. 29. 41959 Ireland . . . . . . . ... .. 15. 3.1937
Austria . . . . .. ... ... 26. 2.1936 Italy . . . . . . . ... ... 22.10.1952
Belgium. . . . . . . .. . .. 3. 8.1949 Japan. . . . . . .. .. ... 6. 6.1936
Bolivia . . . ... ... ... 19. 7.1954 Luxembourg. . . . . . . . .. 3. 3.1958
Brazil. . . . ... ... ... 8. 6.1936 Malta . . . . . ... .... 4. 1.1965
Bulgaria . . . .. ... ... 29.12.1949 Mexico . . . . . . . .. ... 20. 5.1937
Burma . . . ... ... ... 17. 5.1957 Morocco . . . . . . . . . .. 20. 5.1957
Burundi. . . . . .. .. ... 11. 3.1963 Netherlands . . . . . . . . . . 1. 9.1939
Congo (Leopoldville) . . . . . . 20. 9.1960 New Zealand . . . . . . . . . 29. 3.1938
............. 22.10.1936 Norway . . . . . . . . .. . 21. 51935
Czechoslovakla ........ 1. 7.1949 Panama . . . . . .. . . .. 16. 2.1959
Denmark . . . .. . ... .. 22. 6.1939 Poland . . . . . . .. .. .. 29. 9.1948
Finland . . . . . ... ... 20. 1.1950 Rwanda . . .. ... . ... 18. 9.1962
France . . . . . . . ... .. 17. 5.1948 Republic of South Africa . . . . 26. 2.1952
Federal Republic of Germany 17. 6.1955 Spain . . . . . .. ... .. 24. 6.1958
Greece . . . . . . ... ... 13. 6.1952 Sweden. . . . . . . . .. .. 24, 2.1937
Haiti. . . ... ... .... 19. 4.1955 Turkey . . . . . . . . .. .. 27.12.1946
Honduras. . . . . . . . ... 17.11.1964  United Kingdom . . . . . . . 29. 4.1936
Hungary . . . . . .. .. .. 17. 6.1935 Uruguay . . . . . . . . . .. 18. 3.1954

ARGENTINA

See under Convention No. 13.

AUSTRALIA

In reply to requests made by the Committee of Experts, the Government has
provided the following information.

Commonwealth legislation regarding workmen’s compensation for industrial
accidents or occupational diseases is administered in the way required by the Conven-
tion as explained by the Committee. The legislation of the various states and terri-
tories refers to relations between employers and workers in the private sector and it is
not possible to specify whether instructions exist as to the manner in which this
legislation should be applied. However, the Government considers that a worker
experiences no more difficulty in obtaining compensation under the laws of, say,
New South Wales or Queensland, than under those of the state of Victoria, which
has adopted the dual list recommended in the Convention. The difference is, there-
fore, one of form rather than one of substance.

The Government has also provided the following information which it has
obtained from the competent authorities of the various states and territories of the
Commonwealth.

Australian Capital Territory and Northern Territory.

The legislation respecting workmen’s compensation is, in practice, interpreted
and applied in such a way as to cover all diseases listed by the Convention in the way
indicated by the Committee. Any discrepancy is, therefore, purely a matter of form.
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New South Wales and Queensland.

The local authorities confirm that the legislation is applied, in practice, in such a
way as to cover all the diseases mentioned in the Convention.

South Australia.

Reference is made to section 82 of the Workmen’s Compensation Act, which
states that compensation is due to any worker who contracts a disease certified to be
due to the nature of his employment and to have caused incapacity for work, or
death. Section 89 of the same Act provides that if the worker is employed in any
process mentioned in the schedule to the Act and contracts a disease mentioned there-
in, the disease shall be deemed to be due to the nature of the employment, unless the
employer proves the contrary. In the circumstances it is considered that the legisla-
tion affords workers better protection than the Convention and that no further
legislative action is necessary. With regard to the loading, unloading and transport
of merchandise, these processes are covered by the law where the term “merchandise”
is interpreted in the strict sense of animals or animal carcasses or parts of carcasses.

Tasmania.

With regard to poisoning by lead and mercury, the legislation is taken as cover-
ing poisoning by alloys and compounds of lead and amalgams and compounds of
mercury and the sequelae of poisoning by these substances. With regard to silicosis,
this disease must, according to the Convention, be the determining cause of incapacity
or death. This is also the position taken by Tasmanian legislation. The presence of
tuberculosis may make a worker more prone to silicosis, but silicosis itself is the
disease for which compensation is due. Moreover, Tasmanian legislation is inter-
preted as covering the sequelae of poisoning by benzene and its homologues. Amend-
ments would be made if any contestation were to arise regarding compensation for
these diseases. The same applies to the sequelae of poisoning by phosphorus and
arsenic. Poisoning by the halogen derivatives of hydrocarbons of the aliphatic series
is covered by the wording relating to “dermatitis produced by industrial solvents”,
and pathological manifestations due to radiation are covered by the wording concern-
ing “debilitating diseases produced by exposure to radioactive substances”.

As regards the absence of a list of processes corresponding to these diseases, it is
pointed out that this is due to the fact that the legislation does not restrict the right to
compensation to certain categories of workers employed in those processes but
grants it to all workers, provided that they can produce a medical certificate to
the effect that the disease actually arose out of the employment or was contracted
during the employment.

1t is considered that the discrepancies pointed out by the Committee are more
apparent than substantial, but it is pointed out that when the legislation is next revised
the requests of the Committee will again be considered in order to achieve better
harmony with the Convention as regards form.

Victoria.

Proclamation of 29 April 1964 to amend the list of occupational diseases annexed to the Workers”
Compensation Act, 1958,

With regard to poisoning by lead and mercury and anthrax infection, reference
is made to Part VII of the Workers’ Compensation Regulations, which covers the
points raised by the Committee. As regards poisoning by homologues of benzene,
the proclamation of 29 April 1964 amended the list attached to the Workers’ Compen-
sation Act, 1958, so as to include this kind of poisoning.
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Western Australia.

Reference is made to sections 7 (1), 8 (1) and 8 (12) of the Workers’ Compensa-
tion Act (Western Australia), according to which any worker injured in an accident or
suffering from a disease arising out of his employment is entitled to compensation,
whether or not the disease appears in the schedule to the Act. Hence the omission of
any disease from that schedule does not affect the right to compensation: the only
difference lies in the procedure followed. Consequently, the list attached to the Act is
not restrictive and covers the sequelae of all forms of poisoning mentioned, as well as
the processes corresponding to anthrax infection which are not specifically enumera-
ted in the list. 1t is considered that the commitments arising out of the Convention
are fully complied with, not only in theory but by the actual administration of the
law and the interpretation placed on it.

BELGIuM

Act of 24 December 1963 respecting prevention of and compensation for occupational diseases
(Moniteur Belge (M.b.), 31 Dec. 1963, No. 261).

Royal Order of 18 January 1964 to draw up a preliminary list of occupational diseases giving rise to
compensation (M.b., 28 Jan. 1964, No. 20).

Royal Order of 9 March 1965 laying down rules for proposals for termination of employment made
to persons having contracted, or threatened by, occupational diseases.

Royal Order of 13 April 1965 to appoint officials and agents to enforce the Act of 24 December 1963
and the orders issued thereunder.

The Government has stated that the Act of 24 December 1963 broadened the
scope of the occupational disease insurance scheme to include undertakings which
employ workers under apprenticeship contracts or a training period arrangement;
family undertakings; vocational teaching establishments; and undertakings covered
by the general social security scheme or the special scheme for miners and seamen.
The Act also applies to rehabilitation centres and vocational guidance centres, state
undertakings and bodies and those of the provinces and local communities, and bodies
classified as being of public interest. The Government has stated that entitlement to
compensation is subject to a worker’s proving that he has been exposed to occupatio-
nal hazards (this may include his mere presence at the workplace). The Act of 1963
abolishes the notion of trades or industries subject to the scheme and does not contain
any list of undertakings where workers would be authorised to state that they were
exposed to the occupational disease in question.

In reply to an observation and requests made by the Committee of Experts con-
cerning the addition of the terms ‘‘loading, unloading and transport of merchandise’
to the list of processes liable to cause anthrax infection, the Government has stated
that the order of 18 January 1964, which is generally applicable and does not specify
the trades and industries involving the risk of contracting this disease, also covers
the above-mentioned operations.

BoLivia

In reply to an observation and requests made by the Committee of Experts the
Government has stated that a Bill modifying the list of occupational diseases by the
addition of anthrax, silico-tuberculosis, poisoning by benzene and its homologues,
and poisoning by lead, mercury, phosphorus and arsenic is in preparation.

The Government has indicated that it will also take the necessary measures to
bring national laws and regulations into line with the Convention as regards work
liable to give rise to the occupational diseases in question.

CoNGO (LEOPOLDVILLE)

Legislative Ordinance of 21 February 1965 respecting contracts of employment (Moniteur congolais,
31 Mar. 1965, Special Issue).
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In reply to requests made by the Committee of Experts, the Government has
stated that the necessary instructions have been given to the competent administra-
tive service to have a draft ordinance respecting occupational diseases submitted to
the President without delay, taking account of the points raised by the Committee, in
particular as regards extension of compensation to silico-tuberculosis and the addition
of poisoning by the halogen derivatives of hydrocarbons of the aliphatic series and of
processes liable to give rise to it.

CuBA

In reply to a request made by the Committee of Experts concerning the omission
from the list of occupational diseases of some diseases mentioned in the Convention
and the corresponding processes, the Government has supplied the following informa-
tion.

Section 32 of the Act respecting social security, No. 1100 of 1963, the provisions
of which are repeated in Order No. 4615, provides that diseases “‘caused by substances
or agents used or present in the environment where the workers carry on their activi-
ties, and which call for medical treatment”, are considered to be occupational diseases;
in order to implement this section a list of occupational diseases will be drawn up
which will, however, not be exclusive in that other diseases will be taken into considera-
tion provided that they “can be proved to have the same cause”. This definition
shows that the scope of the national legislation is not restricted to a single branch of
activity, trade or process, whether or not it is covered by Article 2 of the Convention;
on the contrary, the law protects all workers coming into contact with the substances
or agents used or present in the environment where they work. Furthermore, the
fact that the national legislation specifies that the list of occupational diseases drawn
up by the Ministry of Labour will not preclude other diseases from being taken into
consideration, provided that they “can be proved to have the same cause”, means that
that list is not a restrictive one but allows scope for evaluation of the different ways in
which a disease may have been caused once it has been shown that its origin is the
same as that of diseases listed as occupational ; in each individual case, the occupational
nature of the disease will be determined by examination by a physician.

With regard to the absence of a list of processes liable to cause various occupa-
tional diseases, the Government has indicated that the broad definition given under
section 32 of Act No. 1100 establishes a presumption the scope of which is even wider
than that referred to by the Committee, since the terms of the Convention restrict the
presumption to a limited list of trades, industries or processes which may expose
workers to the risk of contracting the diseases mentioned.

CZECHOSLOVAKIA

Social Security Act of 4 June 1964 (Sbirka Zdkomi (S.Z.), 15 June 1964, No. 44, Text No. 101)

(L.5. 1964—Cz. 2A).

Notification of 8 June 1964 of the State Social Security Office to provide for the application of the

Social Security Act of 1964 (S.Z., 15 June 1964, No. 44, Text No. 102).

The provisions concerning compensation in the case of industrial accidents and
occupational diseases have been adjusted within the framework of the general social
security scheme.

In reply to observations made by the Committee of Experts, the Government has
stated that the new schedule of occupational diseases which is appended to the above-
mentioned notification, and which entered into force as from 1 January 1965, lists
under item 26 diseases communicated to human beings from animals either directly,
or by carriers, if such diseases appear in undertakings where workers are exposed to
this risk or where it can be proved that the disease had its origin in the employment.
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The Government has pointed out that these terms cover also undertakings engaged in
the loading and unloading or transportation of merchandise in general and that
workers employed on this work, infected by anthrax, need not prove that this infec-
tion originated in their employment.

The Government has added that, even if diseases affect workers employed in
undertakings where they are notexposed to the risk of diseases communicated to human
beings from animals and where it is therefore necessary to prove the origin of such
diseases, the state health administration section of hygiene and anti-epidemiological
services are obliged, according to Act No. 40 of 1965 respecting contagious diseases,
to make an investigation in order to ascertain the centre of infection and the causes and
means of dissemination. The Government has indicated that it follows from this
provision that, in every case of anthrax, the responsible state authority is obliged to
investigate the cause and origin of the disease.

DENMARK

Act of 27 May 1964 to amend the Act of 1959 respecting employment injury insurance.
Regulations No. 309 of 19 October 1964 issued by the Ministry of Welfare to amend the list of occupa-
tional diseases attached to the 1959 Act (Lovtidende A, 1964, No. XXII).

For the Government’s reply to observations and requests of the Committee of
Experts concerning the presumption of vocational origin of certain diseases listed in
the Convention, see Report of the Committee (1964), p. 667.

FrRANCE

Decree No. 63-865 of 3 August 1963 respecting the enforcement of section L 500 of the Social Security
Code, which provides for compulsory notification to a physician of all illness of an occupational
character (Journal officiel (J.0.), 23 Apr. 1963).

Decree No. 63-983 of 24 September 1963 to amend section 1 of Act No. 56-683 of 12 July 1956
concerning the enforcement of section 53 of Act No. 46-2426 of 30 October 1946 respecting the
prevention of and compensation for industrial accidents and occupational diseases (J.o.,
28 Sep. 1963).

Various other enactments. )

The decree of 3 August 1963 brought up to date the list of occupational diseases
which must be notified under section L 500 of the Social Security Code. The Govern-
ment has indicated that this list is intended to draw the attention of physicians to a
number of toxic substances or harmful physical agents liable to cause occupational
diseases and that it was drawn up by the French Industrial Health Commission on the
basis of international studies (by the 1.L.O., the Commission of the European
Economic Community, etc.). The Government has added that in cases of silicosis
compensation is granted only subject to medical examination by a qualified practi-
tioner and, in cases where the decision is more difficult, by three physicians acting in
consultation, to be appointed by a legislative order.

With regard to the Government’s reply to observations made by the Committee
of Experts concerning the restrictive nature of the list of occupational diseases con--
tained in French legislation and the omission from that list of certain toxic sub-
stances mentioned in the Convention, see Report of the Committee (1964), p. 667.

The Government has added that the surveys now being conducted in respect of a
number of diseases of occupational origin will soon be terminated.

FEDERAL REPUBLIC OF GERMANY

Act of 30 April 1963 to reorganise the law governing the statutory accident insurance scheme (Bundes-
gesetzblatt, Part 1, 9 May 1963, No. 23, p. 241) (L.S. 1963—Ger.F.R. 2).
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Under section 551 of the above-mentioned Act occupational diseases are assimilat-
ed to industrial accidents. These diseases are determined by means of an ordinance
enacted by the Federal Government in agreement with the Federal Council. Diseases
classified as occupational are those which, according to medical science, result from
the action of special factors to which certain defined categories of persons are exposed,
on account of their work, to a notably greater degree than the rest of the population.
Under the ordinance certain diseases may be considered occupational only to the
extent that they have been caused by work done in certain undertakings.

The new Act requires the assurer to compensate also as occupational any disease
which modern knowledge considers to result from an occupational activity, even if
this disease is not specified in the ordinance in question or does not answer the condi-
tions laid down in the ordinance.

The Government has stated that, since compensation for occupational diseases
is assimilated to compensation for industrial accidents, it has not been considered
necessary to amend or adapt the provisions in force in any other respect.

The Government has stated that the list of occupational diseases which must be
compensated covers 47 complaints, among them the diseases set out in the schedule in
the Convention. It adds that limitation of recognition as occupational diseases to
those arising from work done in certain undertakings has been abandoned, except as
regards infectious diseases. However, during the period covered by the report, this
matter continued to be regulated by the ordinance of 28 April 1961.

GREECE

Ministerial Order No. 34406-1194 of 26 June 1964 to amend section 40 of the regulations of the Sick-
ness Social Insurance Institute, in particular table 3 relating to anthrax as an occupational
disease.

In reply to a request made by the Committee of Experts concerning the addition of
loading, unloading and transport of merchandise to the list of processes relating
to anthrax infection, the Government has sent a copy of the above-mentioned minis-
terial order and states that this order has brought national legislation into harmony
with the schedule in the Convention.

IrAQ

In reply to a request made by the Committee of Experts, the Government has
stated that the draft Labour Code prepared by the special committee set up for the
purpose is still being studied and that all the points raised in the request have been
brought to the knowledge of that committee.

MALTA
National Insurance Act No. VI of 1956, as amended by Act No. X1I of 1957 and Act No. IX of 1962.

MExIco

In reply to an observation made by the Committee of Experts, the Government
has stated that, with a view to dissipating any doubt which the Committee may
harbour with regard to the effective application of the Convention in Mexico, due to
the great diversity of the country’s labour legislation, it intends to make public the
terms of the Convention (which by virtue of article 133 of the Constitution has become
an integral part of the national legislation) by incorporating a note in section 326 of
the Federal Labour Act to indicate that the provisions of Article 2 of the Convention
have acquired the force of law in Mexico.
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Morocco

In reply to an observation made by the Committee of Experts the Government
has again stated that a draft which would complete the list of occupational diseases in
accordance with the terms of the Convention is being studied and that the possibility
of including in it poisoning by the amido-derivatives of benzene and its homologues
is under examination.

NETHERLANDS

In reply to a request made by the Committee of Experts, the Government has
provided the following information.

With regard to anthrax infection, the Act of 2 July 1928 listed the activities liable
to cause this disease in the same way as is mentioned in the Convention but that
definition was modified by the Act of 15 December 1938, by virtue of which entitle-
ment to compensation was extended to persons who do not actually perform the work
mentioned but may, by reason of their employment, have been exposed to the influence
of dangerous substances. Thus, the personnel of an undertaking whose activities may
be connected with anthrax-infected animals or parts of carcasses, but who do not
themselves handle the animals, may claim compensation if they contract anthrax
infection. The same applies to the clerical employees in such undertakings. The
Government has added that, on the whole, the provisions of the national legislation
are not less favourable than those of the Convention, and it refers in this connection
to the text of the Employment Injury Benefits Convention, 1964 (No. 121), stating that
Netherlands legislation is couched in much the same terms. The Government has
also indicated that it has taken the necessary steps to ratify the latter Convention and
that consequently it does not feel that it is necessary to bring the national legislation
into line with Convention No. 42.

Furthermore, a Bill concerning the general insurance scheme for incapacity for
work is before the States General for consideration and will eventually replace current
legislation on this subject. According to the Bill, all insured persons will be entitled
to compensation for incapacity for work, whatever the cause of such incapacity
(employment injury, occupational disease or other causes).

As regard time limits, section 87 (a), paragraph 3, of the Employment Injury
Act provides that an insured person or his dependants are authorised to prove that an
occupational disease the symptoms of which appear after the time limit laid down by
the Public Administrative Regulations of 1949 is connected with employment in any
undertaking engaged in one of the activities listed in the Act.

NEW ZEALAND

Workers‘; Compensation (Amendment) Act, 1963 (New Zealand Statutes (N.Z.S.), 1963, Vol. 1,
Workgrs’%gmpensation (Amendment) Act, 1964 (N.Z.S., 1964, Vol. 1, p. 172).
Social Security Act, 1964 (N.Z.S., 1964, Vol. 2, p. 1171).

In reply to previous requests and observations made by the Committee of Experts
with regard to the establishment of a list of occupational diseases in conformity with
Atrticle 2 of the Convention, the Government has stated that this Article appears to set
out two conditions to be met before diseases listed in the schedule to the Article are
considered to be occupational diseases: (a) the disease must affect workers engaged in
the trades listed; and (b) the disease must result from occupation in an undertaking
covered by the national legislation. Requirement (b) appears to introduce a causal
element to be proved before a disease is considered to be an occupational disease.
This would therefore seem to qualify any presumption arising from the structure of the
schedule. '
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In these circumstances the Government considers that the national legislation,
which provides for a very general causal link between a disease and any occupation
of a type in which such disease might occur, falls within the scope of the language of
Article 2. The Government has further stated that this matter has also been discussed
with the Judge of the Compensation Court, who pointed out that, in his long experi-
ence in this capacity, he had met with no case in which a worker had encountered
difficulty in establishing the necessary relationship in a claim to workers’ compensa-
tion for personal injury occasioned by occupational disease.

The Government adds, however, that the matter will receive consideration in
connection with a general review of the workers’ compensation scheme which is
being prepared.

RwANDA

In reply to requests made by the Committee of Experts, the Government has
indicated that the orders to implement the Social Security Act of 15 November 1962,
which will contain a list of occupational diseases, are now being drawn up. The list
will include silicosis and will be communicated to the International Labour Office in
the near future.

Reference is also made to the information provided under Convention No. 4.

SPAIN

Order of 8 April 1964 of the Ministry of Labour to amend certain paragraphs of the occupational
disease insurance rules of 9 May 1962 (Boletin Oficial del Estado, 10 Apr. 1964, No. 87).
According to the order of 8 April 1964, silicosis associated with active tuberculosis

causes full, permanent incapacity for work.

In reply to a request made by the Committee of Experts, the Government has
provided the following information.

With regard to processes involving the liberation of phosphorus, arsenic, benzene
and its homologues and the halogen derivatives of hydrocarbons of the aliphatic
series, the national legislation does not use the term separacidén but the term despren-
dimiento. Moreover, “liberation” is not an ‘“operation’ in itself, but rather the
consequence of handling, or carrying out operations with, the substances in question.

With regard to the list of processes corresponding to poisoning by benzene and
its homologues, the Government has stated that the list is indicative rather than
limitative and is so interpreted by the Mutual Fund for Employment Injury and
Occupational Disease Insurance.

With regard to loading, unloading and transport of merchandise, the Government
has indicated that the list of processes liable to cause anthrax infection is not limitative
and that workers who contract this disease after having handled or transported animal
carcasses are not required to prove that the animals were contaminated in order to be
entitled to compensation.

The Government adds that in Spanish Guinea, by virtue of section 23 of the
ordinance of 24 May 1962, undertakings are obliged to provide medical care and
pharmaceutical supplies for workers and their families in case of sickness and that, in
Ifni and the Sahara, the general provisions in force in the rest of the national territory
are applicable by virtue of section 107 of the order of 2 March 1954.

SWEDEN

In reply to observations and requests made by the Committee of Experts with
regard to the establishment of a list of occupational diseases and corresponding pro-
cesses in conformity with Article 2 of the Convention, the Government has indicated
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that it has nothing to add to its previsous statements. However, it mentions in this
context that the special committee set up to review the present employment injury
insurance scheme is also studying the possibility of ratifying the Employment Injury
Benefits Convention, 1964 (No. 121), in the light of the provisions of Article 8 (b)
of Convention No. 42.

Reference is also made to the Report of the Committee (1964), p. 667.

TURKEY

Social Insurance Act, No. 506 of 17 July 1964 (Resmi Gazete, 29 July and 1 Aug. 1964, Nos. 11766
and 11767) (L.S. 1964—Tur. 1).
Regulations made under section 135 of the Act.

The new Social Insurance Act consolidates several enactments previously in
force. The Government has stated that sections 129 and 135 of the Act deal with the
application of the Convention in the sense that the former provides for the assessment
of a High Commission for Health, composed of labour, hygiene and safety physicians
appointed by the ministries and employers’ and workers’ organisations concerned,
while the latter refers to the approval of regulations, including a list of occupational
diseases that give rise to compensation. The new Act also provides for workmen
injured in industrial accidents or suffering from an occupational disease to receive
medical care for as long as their state of health so requires and to receive cash benefit
in case of temporary incapacity for work.

In reply to a request made by the Committee of Experts, the Government has
provided the following information.

With regard to anthrax infection, the loading, unloading and transport of mer-
chandise were included in the national legislation by an amendment dating from 1957
and are also mentioned in the new regulations.

The new regulations also refer to poisoning by the halogen derivatives of hydro-
carbons of the aliphatic series in general terms, so as to cover all forms of poisoning
contemplated in the Convention.

Regarding pathological manifestations due to radiation, the Government adds
that the remarks of the Committee are probably due to an error in translation, since
the list of such manifestations in Turkish legislation is preceded by the words “such
as”, implying that compensation is not restricted to subcutaneous disorders but covers
all risks inherent in exposure to radiation.

UniteD KINGDOM

National Insurance and Industrial Injuries (Reciprocal Agreement with the Republic of Ireland)
Order (Northern Ireland), 1964 (Statutory Rules and Orders (S.R. and O.), 1964, No. 142).

National Insurance and Industrial Injuries (Guernsey) Order, 1965 (Statutory Instruments (S.I.),
1965, No. 1130).

National Insurance (Industrial Injuries) (Prescribed Diseases) Amendment Regulations, 1965
(S.1., 1965, No. 1264).

National Insurance (Industrial Injuries) (Prescribed Diseases) Amendment Regulations (Northern
Ireland), 1965 (S.R. and O., 1965, No. 126).

Various other legislative texts.

In reply to requests made by the Committee of Experts with regard to the loading,
unloading or transport of merchandise and to poisoning by the halogen derivatives
of hydrocarbons of the aliphatic series, the Government has stated that the observa-
tions of the Committee have been noted and that it cannot add anything to its pre-
vious replies on these points.

* * *

For information relating to the following countries, see under Convention

No. 18:
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Ttaly, Japan, Luxembourg.

The reports from the following countries supply information on the practical
effect given to the Convention or on minor changes in its implementation:

Austria, Ireland, Norway, Poland.

The reports from the following countries repeat or refer to the information pre-
viously supplied:

Argentina, Brazil, Bulgaria, Burma, Finland, Hungary.
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This Convention came into force on 13 January 1938

Countries resistered on Countries resistered on
Belgium. . . . . . ... ... 4. 8.1937 Mexico. . . . . .. .. ... 9. 3.1938
Bulgaria . . . ... ... .. 29.12.1949  Norway . . . . . . . . ... 21. 5.1935
Czechoslovakia . . . . . . .. 19. 9.1938  United Kingdom® . . . . . . . 13. 1.1937
France . . . . . . ... ... 5.2.1938 yUruguay . . . . . . .. ... 18. 3.1954
Ireland . . . . . .. L. 15. 5.1939

1 Has denounced this Convention,
MExico

In reply to an observation made by the Committee of Experts, the Government
has stated that, with a view to dissipating any doubt which the Committee may
harbour with regard to the effective application of this Convention and Convention
No. 49 in Mexico, due to the great diversity of the country’s labour legislation, it
intends to make public the terms of these Conventions (which by virtue of article 133
of the Constitution have become an integral part of the national legislation) by
incorporating a note in section 75 of the Federal Labour Act to indicate that the
provisions of Articles 2 and 3 of the Conventions have acquired the force of law in

Mexico.
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44. Unemployment Provision Convention, 1934

This Convention came into force on 10 June 1938

Counires Ratfeaion Counriss Reifeaton
Algeria . . . . . . . . .. .. 19.10.1962 Netherlands . . . . . . . . . . 17. 1.1966
Bulgaria . . . . ... .. .. 29.12.1949 New Zealand . . . . . . . . . 29. 3.1938
Cyprus . . . . . .. . . ... 8.10.1965 Norway . . . . . .. . ... 20. 5.1957
Czechoslovakia . . . . . . . . 12, 6.1950 Peru . . . . . . . .. . ... 4. 4.1962
France . . . . . . . . .. .. 21. 2.1949 Switzerland . . . . . . . . . . 14. 6.1939
Ireland . . . . . .. ... ©. . 10. 6.1937 United Kingdom . . . . . . . " 29, 4.1936
Ttaly . .~ . . . ... .... 22.10.1952

BULGARIA

In reply to requests made by the Committee of Experts, the Government has
supplied the following information.

Article 2, paragraph 2, of the Convention. Exceptions from the scope of the
Convention as listed under Article 2, paragraph 2, are not contemplated by Bulgarian
law other than with regard to workers in receipt of pensions, inh accordance with
clause (g).

Article 3. There is no partial or total unemployment as a social problem in
Bulgaria. A number of government texts prescribe concrete measures for creating
half-day employment opportunities for workers who, for personal or family reasons,
do not wish to work full time.

Article 10, paragraph 1. The matter dealt with in this Article is governed by the
following texts: section 12 of the ordinance of 7 April 1958 respecting the indemnities
and benefits payable in the event of the dismissal of wage and salary earners; Instruc-
tion No. A-31; Circular No. 8501 of 1 September 1958.

Section 3 of the above-mentioned circular provides for registered persons to be
directed towards employment which suits their skills, age and state of health and family
situation, taking into account the location of the workplace.

Article 11. The benefit prescribed under section 8 of the ordinance respecting
indemnities and benefits payable in the event of dismissal of wage and salary earners is
payable for 13 weeks, which is a sufficiently long time to allow the person in question
to find employment.

Article 12. Under section 7 of the above-mentioned ordinance, entitlement to a
personal allowance is determined by the number of members in the unemployed
person’s family and their total income. However, cash indemnities and benefits are
payable to wage and salary earners without any insurance premium being required of
them.

CZECHOSLOVAKIA

Labour Code, Act No. 65 of 16 June 1965 (Sbirka Zdkonii (S.Z.), 30 June 1965, No. 32) (L.S. 1965—
Cz. 1).

Government Ordinance No. 66 of 23 June 1965 (S.Z., 30 June 1965, No. 32) and Notification No. 82
of 21 July 1965 of the Central Council of Trade Unions to apply the Code (S.Z., 11 Aug. 1965,
No. 38).

In reply to observations which the Committee of Experts has been making since
1955, the Government has drawn attention to the entry into force of the Labour Code
on 1 January 1966. Under section 26 (2) of the Code *“the Government may, after
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consultation with the Central Council of Trade Unions, issue regulations whereby
citizens enjoy material security before entering employment and whereby their admis-
sion to employment is facilitated”.

FRANCE

Act of 18 December 1963 to establish the National Employment Fund (Journal officiel (J.o.),

20 Dec. 1963).

Decrees Nos. 64-164, 64-165 and 64-166 of 24 February 1964 to implement the above-mentioned Act

(J. 0., 24 and 25 Feb. 1964).

The new legislation lays down a system of special payments for certain categories
of workers who are deprived of employment.

In reply to a direct request made by the Committee of Experts, the Government
has stated that it does not at present intend to conclude with Spain and Switzerland
agreements relating to unemployment pay for frontier workers. The European
Economic Community regulations of 3 April 1963 have applied since 1 January 1964.

IRELAND

Social Welfare (Modifications and Insurance) (Amendment) Regulations, 1963.

Social Welfare (Disability, Unemployment and Marriage Benefit) (Amendment) Regulations, 1963.
Social Welfare (General Benefit) (Amendment) Regulations, 1963.

Social Welfare (Assistance Decisions and Appeals) (Amendment) Regulations, 1963.

Social Welfare (Share Fishermen) Regulations, 1964.

Social Welfare (Northern Ireland Reciprocal Arrangements) Order, 1964.

Social Welfare (Disability, Unemployment and Marriage Benefit) (Amendment) Regulations, 1965.
Various other texts.

The Social Walfare (Northern Ireland Reciprocal Arrangements) Order, 1964,
gave effect from 5 October 1964 to a new agreement between Northern Ireland and the
Republic of Ireland in the field of national insurance and social welfare benefits.
The unemployment benefit provisions of the agreement are substantially the same as
those of the old agreement. Unemployment benefit on foot of a transfer may, if
sufficient contributions are available, be paid up to a limit of 156 days.

NEW ZEALAND

Social Security Act, 1964 (New Zealand Statutes, 1964, Vol. 2, p. 1171).

The above-mentioned Act strengthens the provisions of the Social Security Act
of 1938 as amended. Sections 58 to 60 of the new Act refer to unemployment insur-
ance.

According to this part of the Act, all persons over the age of 60 who do not receive
old-age insurance benefit receive unemployment insurance benefit, provided that the
Social Security Commission considers that they meet certain requirements. The
insurance rate paid to each beneficiary is always fixed by the Commission taking into
account all other sources of income of the beneficiary or his or her spouse.

According to section 58, a married woman is entitled to insurance benefit only if
her husband cannot provide for her needs. If the wife of a beneficiary does not
receive any benefit, the Commission may increase the rate of benefit payable to the
husband. The Commission may also decide to postpone for periods not exceeding six
weeks the commencement of payment of benefit, or to terminate the payment of
benefit already granted, should it come to the knowledge of the Commission that the
beneficiary has refused a reasonable offer of employment without sufficient grounds.
Except for these provisions, unemployment insurance is payable as long as the bene-
ficiary satisfies the requirements laid down in section 58 of the Act and until such
time as he becomes eligible for other forms of benefit.
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NORWAY

Article 11 of the Convention. In reply to a direct request made by the Committee
of Experts, the Government has stated in its report that the matter has been taken up
for consideration by the Ministry of Local Government and Labour but that the
examination and study required will take some time and that consequently a final
reply cannot yet be provided.

SWITZERLAND

Agreement concluded between Switzerland and Italy on 10 August 1964 respecting the emigration of
Italian workers to Switzerland, which came into force on 22 April 1965.

Implementing circular of 25 June 1965 of the Federal Office of Industry, Arts and Crafts, and Labour
respecting the effect of the above-mentioned agreement on unemployment insurance.

Federal Council Order of 7 February 1964 extending the scope of the rider respecting bad weather
allowances in the building industry and public works.

Federal Council Order of 11 February 1964 respecting the amendment of the rules made under the
Federal Unemployment Insurance Act.

Federal Department of Public Economy Order No. 2 of 7 August 1964 respecting unemployment
insurance (international organisations whose staff are not subject to the unemployment insur-
ance scheme).

Unitep KINGDOM

National Insurance, Etc., Act, 1964.

National Insurance (Continental Shelf) Regulations, 1964 (Statutory Instruments, 1964, p. 1855).

National Insurance and Industrial Injuries (Reciprocal Agreement with Guernsey) Order (Northern
Ireland), 1965 (Statutory Rules and Orders, 1965, No. 173).

Various other texts.

Under the National Insurance (Continental Shelf) Regulations, 1964, a person in
an area designated under the Continental Shelf Act, who would be able to receive
benefit but for the bar under the National Insurance Act on payment of benefit to a
person absent from Great Britain, can receive benefit provided his absence is due to his
being or having been in prescribed employment in a designated area.

A reciprocal agreement with Guernsey covering unemployment among other
social insurance risks came into force on 24 May 1965. The agreement provides for
unemployment insurance rights acquired or being acquired in one country to be main-
tained in the other. The agreement also extends to Northern Ireland. An order giving
effect to it in Northern Ireland was signed on 23 August 1965. A revised reciprocal
agreement has been made with the Republic of Ireland. This supersedes the agree-
ment made between Northern Ireland and the Republic of Ireland in 1953.

*
* *

The report from Italy supplies information on the practical effect given to the
Convention.
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Underground Work (Women) Convention, 1935

This Convention came into force on 30 May 1937

Counties Rotieton Rotifaton
Afghanistan . . . . . . . . .. 14. 5.1937 Kenya . . . . . . . . . ... 13. 1.1964
Argentina. . . . . . ... .. 14, 3.1950 Lebanon . . . . . . . . ... 26. 7.1962
Australia . . . . . . ... .. 7.10.1953 Luxembourg. . . . . . . . . . 3. 3.1958
Austria . . . . .. ... ... 3. 7.1937 Malawi. . . . .. . . . ... 22, 3.1965
Belgium. . . . . . . .. ... 4. 8.1937 Malaysia (States of Malaya) . . . 11.11.1957
Brazil. . . ... ... .. .. 22, 9.1938 Mexico . . . . . . ... ... 21. 2.1938
Bulgaria . . . ... ... .. 29.12.1949 Morocco . . . . . . ... .. 20. 9.1956
Byelorussia . . . . . . . . .. 4, 8.1961 Netherlands. . . . . . . ., .. 20. 2.1937
Cameroon: New Zealand . . . . . . . .. 29. 3.1938

Eastern Cameroon . . . . . . 29. 1.1963 Nigeria . . . . . . . . . 17.10. 1960

Western Cameroon . . . . . 3. 9.1962 Pakistan . . . . . ... ... 25. 3.1938
Ceylon . . . ... ... ... 20.12.1950 Panama . . . . . . . . . .. 16. 2.1959
Chile. . . . ... ... ... 16. 3.1946 Peru . . . . . .. .. .. .. 8.11.1945
China ... .. ... .... 2.12.1936 Poland . . . . . . . . . ... 15. 6.1957
CostaRica . . ... .. ... 22. 3.1960 Portugal . . . .. .. .. .. 18.10. 1937
Cuba. . . . ... .. .... 14. 4.1936 Sierraleone . . . . . . . .. 13. 6.1961
Cyprus . . . . . . . . . . .. 23. 9.1960 Singapore. . . . . . . . . .. 25.10. 1965
Czechoslovakia . . . . . . . . 12. 6.1950 Somalia (ex-Trust Territory) . . . 18.11.1960
Dominican Republic . . . . . . 12. 8.1957 Republic of South Africa . . . . 25. 6.1936
Ecuador . . . .. ... ... 6. 7.1954 Spain . . .. .. ... ... 24. 6.1958
Finland . . . . . . . . ... 3. 31938 Sweden. . . . .. ... ... 11. 7.1936
France . . . . . . . .. ... 25. 1.1938 Switzerland . . . . . . . . .. 23. 5.1940
Gabon . . . ... ... ... 13. 6.1961  Syrian Arab Republic. . . . . . 26. 7.1960
Federal Republic of Germany . . 15.11.1954 Tanzania (Tangaayika) . . . . . 30. 1.1962
Ghana . . . . .. ... ... 20. 5.1957 Tumisia . . . . . . . .. ... 15. 5.1957
Greece . . . . . . . . . ... 30, 5.1936 Turkey . . . . . . . . . . .. 21. 4.1938
Guatemala . . . . . . . . .. 7. 3.1960 Uganda . . . .. .. .... 4. 6.1963
Haiti . . . . . ... .. ... 5. 4.1960 Ukraine. . . . . . . . . . .. 4. 8.1961
Honduras . . . . . . . . . .. 20.6.1960 USSR. . .. ... ... .. 4. 5.1961
Hungary . . . . . . . . ... 19.12.1938 United Arab Republic . . . . . 11. 7.1947
India. . .. ... ... ... 25. 3.1938  United Kingdom . . . . . . . 18. 7.1936
Indonesia . . . . . . . . ... 20. 2.1937 Uruguay . . . . . . .. ... 18. 3.1954
Ireland . . . . . . . . . ... 20, 8.1936 Venezuela . . . . .. . ... 20.11. 1944
Italy . . . . .. ... .. .. 22.10.1952 Viet-Nam . . . . . .. . .. . 6. 6.1953
IvoryCoast . . . . . . . . .. 5. 5.1961 Yugoslavia . . . . . . .. .. 21. 5.1952
Japan. . . . . . . ... ... 11. 6.1956 Zambia. . . . .. . . . . .. 2.12.1964

AUSTRALIA

Queensland.

Mines Regulations Act of 1964.

Except in Queensland no woman has ever been employed on underground work
in mines in Australia, legislation specifically prohibiting such employment having been
in existence for very many years.

CAMEROON

Western Cameroon

Labour Code Ordinance (Laws of Nigeria, revised edition, 1958, Cap. 91) (remains in force in Western
Cameroon by virtue of section 53 of the Western Cameroon Constitution Law, 1961).

The provisions of Articles 1 to 3 of the Convention are exactly reproduced in
sections 150 to 152 of the Labour Code Ordinance.
No underground mining operations have been carried on in Western Cameroon

up to the present time.



45, Underground Work (Women) Convention, 1935 125

CHILE

In reply to previous requests and observations made by the Committee of Experts,
it is pointed out that the new Act No. 16-311 of 29 October 1965 (section 2), which
inserts a new section |(136bis) in the Labour Code, provides for the same exceptions
to the prohibition of employment of females on underground work in mines as those
listed in Article 3 of the Convention.

CHINA

In reply to an observation made by the Committee of Experts, the Government
has indicated that, according to a report made by the Mining Inspection Commission
of the province of Taiwan, no woman was working in any mine at the end of 1963,

CZECHOSLOVAKIA

Labour Code, Act No. 65 of 16 June 1965 (Sbirka Zdkoni, 30 June 1965, No. 32) (L.S. 1965—Cz. 1)
(section 150, paragraph 1).

GREECE

According to the Government’s report, the regulations concerning work in mines
and quarries will be issued in 1966.

HUNGARY

The Government has stated that no authorisation has in fact ever been granted for
women to be employed in underground work on the basis of section 1, paragraph 2,
of Decree No. 4 of 1962; in any case it is planned to amend the decree in the near
future so as to eliminate even the theoretical possibility of work underground contrary
to the provisions of the Convention.

Ivory COAST

Labour Code, Act No. 64-290 of 1 August 1964 (Journal officiel de la République de la Céte d’Ivoire,
(J.0.R.C.L), 17 Aug. 1964, No. 44, Extraordinary, p. 1059) (tepeals and replaces Act No. 52-
1322 of 15 December 1952) (L.S. 1964—1.C. 1).

Decree No. 64-453 of 20 November 1964 respecting penalties for breaches of section 190 of the Labour
Code (J.0.R.C.L, 1964, p. 1635).

NETHERLANDS
Decree of 21 December 1964 to establish Mines Regulations (Staatsblad, 1964, No. 538).

SINGAPORE

Labour Ordinance, No. 40 of 29 November 1955 (Laws of Singapore, Vol. I).

In reply to a request made by the Committee of Experts, the Government has
indicated that section 122 of the Labour Ordinance prohibits the employment of
women on underground work in mines.

SPAIN

Order of 2 March 1954 to regulate employment in the territories of Spanish West Africa (Boletin
Oficial del Estado (B.0.E.), 24 Mar. 1954, No. 83) (L.S. 1954—Sp. 1).

Order of 30 November 1957 to approve territorial labour regulations for Spanish West Africa
(B.O.E., 12 Dec. 1957, No. 310).
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SWITZERLAND

Labour Act, Federal Act of 13 March 1964 respecting work in industry, arts and crafts and commerce
(Feuille fédérale, 19 Mar. 1964, No. 11, p. 567) (L.S. 1964—Swi. 1).

YUGOSLAVIA

Act of 4 April 1965 respecting employment relationships (Sluzbeni List, 7 Apr. 1965, No. 17, Text

No. 352, as corrected in S.L., S May 1965, No. 21, p. 982) (L.S. 1965—Yug. 4).

According to section 33 of the new Act respecting employment relationships,
undertakings may not employ young persons under the age of 18, or women of any
age, on work underground or on manual labour of a strenuous, dangerous or unhealthy
nature. :

*
* *

The reports from the following countries supply information on the practical
effect given to the Convention or on minor changes in its implementation:

Australia, Chile, Malaysia (States of Malaya), Yugoslavia.

The reports from the following countries repeat or refer to the information pre-
viously supplied:

Argentina, Austria, Belgium, Brazil, Bulgaria, Byelorussia, Cameroon (Eastern
Cameroon), Ceylon, Costa Rica, Cuba, Cyprus, Finland, France, Gabon, Federal
Republic of Germany, Ghana, Guatemala, India, Ireland, Italy, Japan, Kenya, Luxem-
bourg, Malawi, Mexico, Morocco, New Zealand, Nigeria, Pakistan, Peru, Poland,
Portugal, Sierra Leone, Somalia (ex-Trust Territory), Sweden, Syrian Arab Republic,
Tanzania (Tanganyika), Tunisia, Turkey, Uganda, Ukraine, U.S.S.R., United Arab
Republic, United Kingdom, Zambia.
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48. Maintenance of Migrants’ Pension Rights Convention, 1935

This Convention came into force on 10 August 1938

Countries ::;:{ie‘:,:'&l%':‘ Countries l}:;;‘gﬁg%‘;
Czechoslovakial. . . . . . .. 12. 6.1950 Poland . . . . . . . . . ... 21. 3.1938
Hungary . . ... .. .. .. 10. 81937 Spain . .. ... ...... 8. 7.1937
Israel . .. .. ... .... 16. 1.1963 Yugoslavia . . . . . . . . . . 4. 1.1946
Italy . . .. .. ... .. .. 22.10.1952
Netherlands . . . . . . .. .. 6.10. 1938

! Has denounced this Convention.

IsrAEL (First Report)

National Insurance Law of 18 November 1953 (Sefer Ha-Chukkim, 27 Nov. 1953, No. 137, p. 6)

(L.S. 1953—Isr.3).

There is an old-age pension and survivors’ benefit scheme in Israel which covers
the whole population. Nationals of member States which have ratified the Conven-
tion receive the same treatment as Israeli nationals. The National Insurance Institute
considers that, if a person covered by the national insurance scheme takes up residence
temporarily or permanently in a foreign country the government of which has ratified
the Convention, he is absent from Israel with the permission of the Institute within the
meaning of section 67 (b) of the Act and therefore retains his rights vis-a-vis the
Institute.

Entitlement to an old-age pension, or to survivors’ benefits or pensions does not
require insurance periods completed in other countries to be taken into account,
since the law provides for very short qualifying periods—five years for an old-age
pension and one year for survivors’ benefits and pensions. In the case of new immi-
grants no qualifying period is necessary for entitlement to survivors’ pensions.

Old-age pensions increase by 2 per cent. for each insurance year after the first
ten years. However, no old-age pension may be increased by more than 50 per cent.
of the initial amount. When retirement is delayed, an increase of 5 per cent. per year
of delay is provided for, up to a maximum of 25 per cent.

There are no legal provisions or regulations giving effect to the provision of the
Convention which stipulates that a claimant shall apply to only one of the insurance
institutions concerned. The Government states that appropriate regulations will be
adopted, should they be found necessary.

Compulsory invalidity insurance does not exist in Israel, so that the question has
not yet arisen as to whether persons entitled to such benefit in a State which is a party
to the Convention should continue to receive benefit on those grounds after emigrating
to Israel. '

Persons resident in the territory of a State which is a party to the Convention are
entitled to benefits under the Israeli scheme irrespective of their nationality and, if they
are nationals of that State, irrespective of their place of residence.

The National Insurance Institute generally pays out benefit to claimants who
reside in the territory of member States which are parties to the Convention in local
currency.

The Government has indicated that it will extend the exemption from fees of
documentary proof to the insurance institutions of a member State, should the need
arise.

Nationals of member States receive the same treatment as Israeli nationals with
regard to both insurance coverage and the granting of benefit.
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The Government has not made any use of the exception according to which it may
reserve the payment of any subsidy or supplement to or fraction of a pension which is
payable out of public funds to its own nationals.

No supplementary agreement under Article 10, paragraph 3, has been concluded.

The Government of Israel has concluded a bilateral agreement with the Nether-
lands which came into force on 1 November 1963 and governs the payment of old-age
and widows’ pensions to persons who are entitled to such pensions in the territory of
one of the parties and reside in the territory of the other.

The Government has indicated that its efforts to conclude similar agreements
with several countries of Eastern Europe (Poland, Czechoslovakia, Hungary, Yugo-
slavia) have not been successful. In this connection, it points out that many States
which are parties to the Convention do not fulfil their obligations towards persons
who are entitled to benefit in their territory and who now reside in Israel.

ITALY

Act No. 1781 of 31 October 1963 to ratify and implement the social security agreement concluded at
Rome on 14 December 1962 between Italy and Switzerland.

In addition to the text of the above-mentioned Act the Government has also
sent the texts of various National Social Insurance Institute circulars applying bilateral
social security agreements concerning workers in the member countries of the Euro-
pean Economic Community which have been entered into in preceding years.

NETHERLANDS

Act of 19 December 1962 to issue interim rules for invalidity pensioners (Staatsblad (Sb.), 1962,
No. 534).

Invalidity (Amendment) Act of 13 December 1963 (.Sb.), 1963, No. 556).

General Old Age Insurance (Amendment) Act of 18 December 1963 (Sb., 1963, No. 579).

General Widows’ and Orphans’ Insurance (Amendment) Act of 18 December 1963 (Sb., 1963,
No. 579).

General Old Age Insurance (Amendment) Act of 10 December 1964 (Sbh., 1964, No. 486).

General Widows’ and Orphans’ Insurance (Amendment) Act of 10 December 1964 (Sb., 1964,
No. 486).

Invalidity (Amendment) Act of 10 December 1964 (Sb., 1964, No. 488).

In reply to the request made by the Committee of Experts in 1964, the Govern-
ment has supplied the following information.

No public administrative regulations have been issued under sections 45 and 48 of
the General Old Age Insurance Act and section 60 of the General Widows’ and
Orphans’ Insurance Act to extend the same treatment to nationals of States that are
parties to the Convention as to nationals of the Netherlands.

However, Article 18 of the Convention is applied directly, when appropriate, to
nationals of member States which have ratified the Convention. The Government
is considering the possibility of issuing public administrative regulations to provide for
the treatment of nationals of member States having ratified the Convention on the
same footing as Netherlands nationals, in connection with the application of the
transitional provisions of the General Old Age Insurance Act and the General
Widows’ and Orphans’ Insurance Act.

SPAIN

In reply to requests made by the Committee of Experts, reference is made to the
information supplied in the Report of the Committee (1964), p. 668.
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*
* *

The report from Poland supplies information on the practical effect given to the
Convention,

The reports from the following countries repeat or refer to the information pre-
viously supplied:

Czechoslovakia, Hungary.
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49. Reduction of Hours of Work (Glass-Bottle Works) Convention, 1935

This Convention came into force on 10 June 1938

Countries cegistered on Countries registered on
Bulgaria . . ... ... ... 29.12.1949 Mexico . . . . . . ... ... 21. 2.1938
Czechoslovakia . . . . . . . . 19. 9.1938 New Zealand . . . . . . . . . 29. 3.1938
France . . . . . . . ... .. 25. 1.1938 Norway . . . . . . . . . .. 21. 7.1936
Ireland . . . .. ... .... 10. 6.1937
MEXiIco

See under Convention No. 43.
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50. Recruiting of Indigenous Workers Convention, 1936

This Convention came into force on 8 September 1939

Couniris Rasfeaton, Countries Rasificaion
Argentina. . . . .. ... .. 14, 3,1950 Norway . . . . . . .. ... 7. 7.1937
Belgium. . . . . .. .. ... 26. 71948 Rwanda . . .. . ... ... 18. 9.1962
Burundi. . . . . ... .. .. 11. 3.1963 Sierraleone. . . . . . . . . . 13. 6.1961
Cameroon (Western Cameroon) . 3. 9.1962 Singapore. . . . . . . . . . . 25.10.1965
Congo (Leopoldville) . . . . . . 20. 9.1960 Somalia (ex-British Somaliland) . 18.11.1960
Ghana . . ... ... .... 20. 5.1957 Tanzania:
Jamaica . . .. .. ... .. 26.12.1962 Tanganyika . . . . .. ... 30. 1.1962
Japan. . . . . . .. ... .. 8. 9.1938 Zanzibar . . . . . . . ... 22, 6.1964
Kenya . . . ... ... ... 13. 1.1964 Trinidad and Tobago . . . . . 24, 5.1963
Malaysia: Uganda . . . . . ... ... 4. 6.1963
States of Malaya . . . . . . 11.11.1957 United Kingdom* . . . . . . . 22, 5.1939
Sabah, Sarawak . . . . . . . 3. 31964 Zambia. . . . . . ... ... 2. 12.1964
New Zealand* . . . . . . .. 8. 7.1947
Nigeria ____________ 17.10. 1960 ! See below the summary of reports on the application of
Conventions in non-metropolitan territories (articles 22
and 35 of the Constitution).
ARGENTINA
Act No. 14250 of 13 October 1953 respecting collective agreements (Boletin Oficial { B.O.), 20 Oct,

1953).
Decree Ng. 6582 of 26 April 1954 to implement Act No. 14250 (B.0., 29 Apr. 1954).
Resolution No. 78-45 of 12 June 1945 concerning the recruitment of labourers for the sugar industry.

In reply to a direct request made by the Committee of Experts, the Government
has supplied the following information.

The Ministry of Labour and Social Security participates in the conclusion of
contracts of employment through regional delegations, as prescribed by Resolution
No. 78-45. Although this resolution relates to the sugar industry, the same procedure
is followed in stock-breeding and mining undertakings. Such participation makes it
possible to ensure that the employment relationship is in strict conformity with the
relevant laws and regulations. Wages and other conditions of work in the sugar
industry are established by means of collective agreements, which, under Act No. 14250
and Decree No. 6582, cover all persons employed in the branch of activity concerned.
Working relations are established directly between the employer and the worker.

As yet there are no statistics available on the number and nature of recruiting
licences issued, the number of workers recruited or the activities of inspection services
in the enforcement of the relevant laws and regulations.

In reply to an observation made by the Committee of Experts, reference is made
to the information supplied under Convention No. 13.

MaLAWI

Employment Ordinance, No. 14 of 1964.

Article 2 of the Convention. There is no recruiting of workers for employment
outside Malawi, but a considerable number of Malawi citizens spontaneously offer
themselves at employment exchanges throughout the country for employment in the
Republic of South Africa and in Rhodesia. Normally, volunteers asking for work in
these territories are given letters of introduction to the employers’ organisations in
Malawi. If engaged by the employers’ organisations, the volunteer then signs a
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contract for one year or 18 months in the case of employment in the Republic of
South Africa, or for two or three years in the case of employment in Rhodesia.
Such contracts are certified by an officer of the Ministry of Labour. The form of the
contracts concerned has been established in consultation with the Ministry. Since all
workers proceeding under these contracts offer themselves spontaneously for employ-
ment, the Government does not consider that this is to be regarded as recruiting.

Article 18. The Minister of Labour has waived the necessity for medical inspec-
tions of workers who are recruited from one part of the country for employment in
another part because the medical services are insufficiently developed to undertake this
duty. Also climatic conditions within Malawi do not differ sufficiently to present
hazards to the health of any person who is required to work away from his normal
place of domicile. Persons offering themselves spontaneously at employment
exchanges and labour offices for employment in the Republic of South Africa and in
Rhodesia are medically examined by the employing agencies’ medical officers before
departure from Malawi and on arrival at a centre in the country of employment.

Article 24. In agreement with the Republic of South Africa and with Rhodesia,
Malawi government representatives (who are labour officers) are responsible for
dealing with any problems arising out of the employment of Malawi nationals in these
countries. The government representatives visit all major places of employment in
which considerable numbers of Malawi workers are employed, in order to ensure that
the terms of the contracts of service are carried out.

*
* *

The report from Jamaica supplies information on the practical effect given to the
Convention.
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52. Holidays with Pay Convention, 1936

This Convention came into force on 22 September 1939

Countres Raifeaton Counties Ratisation
Albania . . . . .. ... .. 3. 6.1957 1IvoryCoast . . . . . . . . .. 5. 5.1961
Argentina. . . . .. . .. .. 14, 3.1950 Kuwait. . . . . . . ... .. 21. 9.1961
Brazil. . . ... .. ... .. 22, 9.1938 Lebanon . . . . .. ... .. 26. 7.1962
Bulgaria . . .. .. ... .. 29.12.1949 Libya . .. .. ... .... 20. 6.1962
Burma . . ... ... .... 21. 5.1954 Malagasy Republic . . . . . . 10. 8.1962
Byelorussia . . . . . . . . .. 6.11.1956 Mauritania . . . . . . .. .. 8.11. 1963
Central African Republic . . . . 9. 6.1964 Mexico. . . . . . . . .. .. 9. 3.1938
Chad. . . ... ... .... 8. 6.1961 Morocco . . . . . . .. . .. 20. 9.1956
Colombia . . . . .. ... .. 7. 6.1963 New Zealand . . . . .. . .. 10. 11. 1950
Cuba. . . .. ... ... .. 20. 7.1953 Papama . . . .. ... ... 3. 6.1958
Czechoslovakia . . . . .. .. 12. 6.1950 Peru . . . . . . . ..., ... 1. 2.1960
Denmark . . . . .. ... .. 22, 6.1939 Senegal . . . . . . ... ... 22.10. 1962
Dominican Republic . . . . . . 5.12.1956  Syrian Arab Republic. . . . . . 26. 7.1960
Finland . . . . .. . .. .. 23, 81949 Tumisia. . . . . ... .. .. 15. 5.1957
France . . . . . .. ... .. 23, 81939  Ukraine. . . . . . . . . ... 14. 9.1956
Gabon . . ... .. ... .. 13. 6.1961 WUSSR. . . ... ... ... 10. 8.1956
Greece . . . . . . . . .. .. 13. 6.1952  United Arab Republic . . . . . 3. 7.1954
Hungary . ... .. ... .. 8 6.1956 Uruguay . . . . . . . .. .. 18. 3.1954
Iraq . . . ... .. ..... 12, 5.1960 Viet-Nam. . . . . . . .. .. 6. 6.1953
Israel . . ... ... .... 22, 8.1951 Yugoslavia . . . .. ... .. 26. 3.1953
Italy . . . ... .. ... .. 22.10. 1952

ARGENTINA

In reply to a request made by the Committee of Experts, the Government has
communicated several court rulings relating to the duration of sick leave and annual
holidays.

BrAZIL

In reply to a request made by the Committee of Experts, the Government has
stated that section 143 of the Labour Code, which provides that an employer who fails
to grant an annual holiday to an employee who has acquired the right thereto must
pay him a sum equal to twice the value of the holiday not granted, does not exclude
section 129, which is the substantive provision of the Code and which provides that
every employee shall be entitled to an annual holiday with pay. Section 143 does no
more than supplement section 146 of the Labour Code: the former section prescribes
a civil remedy for the worker in consideration of his not being granted an annual
holiday, whereas the latter section prescribes penalties applicable to the employer for
the violation of the Code, without prejudice to the civil remedy provided for in sec-
tion 143. Thus the legislation is in conformity with the Convention.

Moreover, the draft of a new Labour Code contains provisions strengthening the
protective nature of the legislation. Thus section 119 of the draft states that if an
employer refuses to grant an employee the paid holiday to which he is entitled within
the proper period, the employee shall choose the time at which he desires to take the
holiday within the following six months and shall be entitled to double pay, except
where the refusal is based on a provision of the Code.
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BULGARIA
Decree to repeal section 177 (b) of the Labour Code (D'rzhaven Vestnik, 3 Aug. 1965, No. 61).

In reply to a request made by the Committee of Experts, the Government has
referred to the above-mentioned decree of 3 August 1965.

BYELORUSSIA

In reply to an observation and request made by the Committee of Experts, the
Government has provided the following information.

Sections 91, 116 and 120 of the Labour Code have no practical importance
since no funds are now allocated for the purpose in question. All workers are
entitled to a longer annual holiday than that provided for by the Convention. There
is therefore no need to adopt further legislation, even in respect of the dividing up of
holidays.

Cusa

In reply to a request made by the Committee of Experts, the Government has
stated that no provision exists in the legislation which permits the reduction of the
duration of annual holidays and that periods of non-attendance at work owing to
sickness may not be considered as holiday periods. Under Order No. 5798 of
27 August 1962 only the Ministry of Labour may authorise the postponement of
annual holidays.

CZECHOSLOVAKIA

Laboxér Code, Act No. 65 of 16 June 1965 (Sbirka Zdkonii (S.Z.), 30 June 1965, No. 32) (L.S. 1965—
z. 1).
Governmezlt Ordinance No. 66 of 23 June 1965 to apply the Code (S.Z., 30 June 1965, No. 32).

In reply to a request made by the Committee of Experts, the Government has
provided the following information.

While section 109 of the Labour Code provides for compensation for holidays
not taken, it stipulates that every worker must be enabled to take one week’s holiday
(two weeks in the case of workers under 18 years of age) which in no case may be
replaced by an indemnity.

Reduction of the holiday period owing to absenteeism takes place solely for
disciplinary reasons. The minimum period of annual holidays required by the Conven-
tion may be affected only in the rare cases of persistent absenteeism, but the decision
to reduce the annual holiday is an objective one, since it is taken after consultation
between the undertaking and the union concerned, and it may, moreover, subsequently
be annulled if the worker performs his duties well.

FINLAND

In reply to a request made by the Committee of Experts, the Government has
stated that it will consider the submission of a proposal to amend the present Act
respecting annual holidays for workers in order to bring it into conformity with
Article 3 of the Convention; and that section 1, paragraph 3, of the Annual Holidays
Act, which excludes persons whose remuneration consists solely of a share in the
profits, now has little practical importance.

GABON

In reply to a request made by the Committee of Experts, the Government has
supplied the following information.



52. Holidays with Pay Convention, 1936 135

Article 2, paragraph 3 (b), of the Convention. Section 121 (5) of the Labour
Code prohibits the inclusion of periods of sickness when calculating the period of the
annual holiday.

Article 3. Section 124 (2) of the Labour Code excludes the housing allowance
from holiday pay because its inclusion, under former legislation, ran counter to the
practice of providing free housing for workers, which is particularly important for
workers employed away from their normal place of residence.

Article 4. Postponement of the annual holiday benefits expatriated workers,
who are then entitled to longer holidays and to have their travel expenses covered by
the employer.

GREECE
Royal Decrees Nos. 815 of 24 October 1962 and 625 of 5 October 1964 respecting the establishment
clg a 1s%e;:ial holiday fund for dockworkers (Ephemeris tés Kyvernesseos (E.K.), 10 Oct. 1965,
oO. .
Royal Decree No. 246 of 24 April 1964 respecting holidays with pay for cinema and theatre staff

(E.X., 14 May 1964, No. 78).

Royal Decree No. 715 of 16 November 1964 respecting the implementation of the legislation governing

holidegy6s) with pay for workers in potteries, ceramics and tile industries (E.X., 24 Nov. 1964,

No. 236).

Act Nl\cI). 4464 of 1965 to amend various provisions of the Public Servants Code (E.K., 29 Apr. 1965,
0. 72).
Act No. 446)9 of 1965 respecting holidays with pay and the granting of holidays to workers in the

construction industry (E.K,, 14 May 1965, No. 84).

Royal Decrees Nos. 246 and 715 fix the duration of holidays with pay in the indus-
tries concerned at 12 consecutive days a year.

In reply to a request made by the Committee of Experts, the Government has
stated that the Ministry of Labour has prepared a draft law to provide, inter alia,
during the annual holiday, for a cash equivalent for payments in kind, and has ap-
pended the text of section 140, paragraph 4, of the draft Labour Code.

HUNGARY

Ordinance No. 40 of 17 December 1955.
Decree No. 99 of 24 December 1964.

In reply to a direct request made by the Committee of Experts in 1964, the
Government has supplied the following information.

Article 2, paragraph 3 (b), of the Convention. The text of section 101 (2) of the
decree respecting the application of the Labour Code has been replaced by section 14
(4) of Decree No. 99 of 24 December 1964.

Paragraph 4. Section 16 (2) of Decree No. 99 of 24 December 1964 lays down
that, even in the case where a holiday with pay is divided up, one of the parts of the
annual holiday with pay which has been so divided must contain at least six working
days.

Article 3. Under the rules contained in Ordinance No. 40 of 17 December 1955
respecting the implementation of the Labour Code, the value of payments in kind is
regarded as remuneration which is part of the basic salary, hence payments in kind
are part of the average income within the meaning of section 140 of the ordinance.
The ministries which supervise the undertakings where payments in kind are part of
normal practice have likewise stated specifically that payments in kind are part of the
average income. Ministerial Ordinance No. 162 of 1961 so provides, for example,
in the case of the food industry. On the basis of provisions made by the ministries,
payments in kind are made, for the period when workers are on holiday with pay,
either in kind or by paying them the corresponding value of the payments in kind.
In the circumstances the Government does not consider that it is necessary to adopt
new regulations concerning this matter.
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IrRAQ

In reply to a direct request made by the Committee of Experts, the Government
has stated that a copy of the draft Civil Service Law is being sent under separate cover.
It has further stated that the points raised in the Committee’s request are being brought
to the notice of the committee set up to prepare the new draft Labour Law.

ITALY

Decree of 30 June 1965 to consolidate the provisions respecting compulsory insurance against indus-
trial accidents and occupational diseases.

In reply to a direct request made by the Committee of Experts, the Government
has supplied the following information.

Provisions concerning the keeping of records (Article 7 of the Convention) are
contained in the decree of 15 December 1936 respecting compulsory insurance against
industrial accidents and occupational diseases. The decree of 30 June 1965, which
reproduces those provisions, makes it compulsory to keep a record of hours worked,
overtime and holidays.

Ivory CoasT

Labour Code, Act No. 64-290 of 1 August 1964 (Journal officiel de la République de la Céte d’Ivoire

(J.o.R.C.L), 17 Aug. 1964, No. 44, Extraordinary, p. 1059) (L.S. 1964—I1.C.1).

Decree No. 64-453 of 20 November 1964 (J.0.R.C.IL., 1964, p. 1635).

Article 2, paragraph 3 (b), of the Convention. In reply to a request made by the
Committee of Experts, the Government has stated that section 46 of the new Labour
Code suspends the employment contract during periods of sickness and thus prevents
the inclusion of such periods in the annual holiday period.

Kuwalt

In reply to a request made by the Committee of Experts in 1964, the Government
has supplied the following information.

The government personnel mentioned in section 2 (a) of the Labour Law
(Private Sector), 1959, are covered by the Labour Law (Public Sector), 1960. The
extension of the right to annual leave to workers in small non-mechanised undertak-
ings is being considered. Periods of sickness may not be deducted from annual leave.

LiByA (First Report)

Labour Code, Royal Decree of 22 November 1962 (Al-jarida al-rasmiya, 24 Nov. 1962, No. 17)

(L.S. 1962—Libya 1).

Article 2 of the Convention. The provisions of section 35 of the Labour Code are
identical to those of this Article. Every worker is entitled to an annual paid holiday,
after six months of employment, on the basis of one day’s holiday for each month of
work. Young persons and certain categories of workers in advanced positions are
entitled to 21 days’ annual paid holiday.

Article 6. Section 36 of the Labour Code fulfils the requirements of this
Article of the Convention.

MALAGASY REPUBLIC

Decree No. 60-124 of 1 June 1960.
Decree No. 60-150 of 3 October 1960.
Decree No. 62-220 of 18 May 1962.
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In reply to a request made by the Committee of Experts, the Government has
supplied the following information.

Article 1, paragraph 3 (b), of the Convention. The above-mentioned decrees
contain provisions respecting holidays for public servants, persons employed in
certain community undertakings and railway staff.

Article 2, paragraph 3 (b). The contract of employment is suspended during
periods of sickness but not during the holiday period. The holiday period may not,
therefore, include periods of sickness. Moreover, according to juridical principles
and custom, the two periods may not be confused.

Article 3. Under sections 60 and 86 of the Labour Code and under section 10 (2)
of Decree No. 63-622 of 20 November 1963, remuneration shall also include supple-
mentary payments in kind.

MAurIiTANIA (First Report)

Labour Code, Act No. 63-023 of 23 January 1963 (Journal officiel de la République islamique de

la Mauritanie (J.0.R.i.M.), 20 Feb. 1963, No. 106, p. 53, as corrected in J.0.R.i.M., 15 May 1963,

No. 112, p. 143) (L.S. 1963—Mau. 1).

Article 1 of the Convention. The draft Labour Code was submitted to the em-
ployers’ and workers’ organisations for examination. No part of the Code provides for
a special scheme for family operated workshops. Public officials are not covered by
the provisions of the Labour Code.

Article 2. The text does not provide for the annual holiday to be divided into
parts.

Article 5. No use is made of the provisions of this Article.

Article 7. The wages book replaces to some extent the paid holidays register
(section 91, paragraphs 1 and 2, and section 92 of Book I).

Supervision of the application of the Code is entrusted to the labour inspection
service; infringements are punishable by police fines.

MEexico

In reply to an observation made by the Committee of Experts, the Government
has stated that, with a view to dissipating any doubts which the Committee may har-
bour with regard to the effective application of the Convention in Mexico, due to the
great diversity of the country’s labour legislation, it intends to make public the terms
of the Convention (which by virtue of article 133 of the Constitution has become an
integral part of the national legislation) by incorporating a note in section 210 of the
Federal Labour Act to indicate that the provisions of Article 1 of the Convention have
acquired the force of law in Mexico.

Morocco

In reply to a direct request made by the Committee of Experts, the Government
has stated that, under section 16 of the decree of 9 January 1946, the accumulation of
holidays is conditional upon the inclusion of an appropriate provision in the rules of
the undertaking, in a collective agreement or in a written agreement between the
employer and the employee. As a result, recourse is rarely had to the section in
question.

NEW ZEALAND

In reply to a request made by the Committee of Experts, the Government has
supplied the following information.

The Government’s report on the Holidays with Pay Recommendation, 1954
(No. 98), was intended to indicate that no statutory obligation is placed on an em-
ployer, under the Annual Holidays Act, 1944, to extend the period of annual leave,
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should a worker fall sick during the period when such leave is actually being taken.
This is not intended to imply that the duration of annual leave may be affected by
interruptions of attendance at work due to sickness. Moreover, periods of absence
from work due to sickness are not taken into account for the purpose of computing and
reducing service for annual leave purposes, provided that the contract of service
continues to subsist.

PERU

In reply to a request made by the Committee of Experts in 1964, the Government
has supplied the following information.

Article 2, paragraph 2, of the Convention. Annual holidays for young persons
may be limited to ten days only under Act No. 13683, which applies to wage earners.

Paragraph 3 (b). The possibility of introducing legislation to prevent the deduc-
tion of periods of sickness from the holiday period is to be considered. ’

Article 3. Under Decree No. 14222 of 26 October 1962 remuneration in kind
forms part of the basic remuneration according to which holiday pay is calculated.

Article 4. Accumulation of annual holidays is rare and is intended to enable
workers to travel abroad.

Article 7. Under the resolution of 29 March 1954 employers are obliged to
display the dates on which annual holidays with pay are taken by each person.

SENEGAL

In reply to a request made by the Committee of Experts, the Government has
supplied the following information.

Article 2, paragraph 1, of the Convention. Expatriated workers are not entitled
to a holiday after 12 months of service, but they acquire the right thereto after
20 months of service.

Paragraph 3 (b). Section 57 (3) of the Labour Code provides for the suspension
of contracts of employment during absence from work due to sickness. The Govern-
ment points out that suspension of the contract implies that such periods of absence
from work may not be deducted from the period of annual leave.

Article 4. A worker may not postpone his holiday for more than three years,
since he loses his right thereto after the third year. Employers who do not grant their
employees annual holidays are subject to the penalties set out in section 6 of Decree
No. 62-017 of 22 January 1962. The section sets out a scale of penalties applicable
to persons violating the provisions of the Labour Code.

SYRIAN ARAB REPUBLIC

In reply to a request made by the Committee of Experts, the Government has
supplied the following information.

Article 1 of the Convention. Under section 88 of the Labour Code of 1959
members of an employer’s family who are his dependants are excluded from the
provisions of the Code.

Article 2, paragraph 3 (a). No change has occurred in the legislation as regards
the provisions of this Article.

Article 3. Most workers receive their wages in cash. It is understood that when
they receive part of their wages in kind the amount thereof is calculated in relation
to the part which is paid in cash.

TunisiA

In reply to a request made by the Committee of Experts, the Government has
stated that it has taken all possible measures to ensure that the proposed new Labour
Code will be in conformity with the provisions of the Convention.
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UNITED ARAB REPUBLIC

Decree No. 3546 of 20 December 1962 to promulgate regulations for workers employed by companies

administered by public bodies (Al-jarida al rasmiya, 29 Dec. 1962).

Law No. 46 of 1964.

In reply to a request made by the Committee of Experts, the Government (a)
has supplied a copy of Law No. 46 of 1964, section 48 of which provides for a paid
annual holiday of one month for state employees; and (b) has stated that Decree
No. 3546 of 1962 relates to the conditions of workers employed in public undertakings
but contains no provisions respecting holidays, which are governed by the Labour
Code.

YUGOSLAVIA
Act of 4 April 1965 respecting the records to be kept in matters relating to work (Sluzbeni List (S.L.),

5 Apr. 1965, No. 15, Text No. 315).

Act of 4 April 1965 respecting employment relationships (S.L., 1965, 7 Apr. 1965, No. 17, Text

No. 352, as corrected in S.L., 5§ May 1965, No. 21, p. 982) (L.S. 1965—Yug. 4).

Article I of the Convention. 1n accordance with the Constitution the Act respect-
ing employment relationships guarantees a paid annual holiday to all workers,
including civil servants.

The rights of workers in the service of private employers with regard to paid
annual holidays are to be determined by a special law which will conform to the
principles defined by the Employment Relationships Act.

Article 2. Under the Act respecting employment relationships, in accordance
with the Constitution, workers are entitled to a minimum holiday of 14 days after
11 months of continuous service. The undertakings determine the length of the
holiday for each worker, between the minimum limit (14 days) and the maximum
limit (30 or 60 days) laid down by the Act. The length of the holiday of young
workers under 18 years of age is increased by seven working days in relation to that
of other workers.

Periods of absence which are counted as part of the period of service may not be
deducted from the holiday period. Such absences include, inter alia, sick leave,
paid public holidays, daily and weekly rest periods, paid absences for family or private
reasons, and unpaid leave provided for in the general regulations of the undertaking.
The fact that customary holidays are not expressly excluded from the annual holiday
period does not in practice affect the application of the Convention, since the dura-
tion of the holiday to which workers are entitled exceeds the minimum period laid
down by the Convention.

The holiday may be divided into two parts at the request or with the consent of the
worker concerned.

Article 3. According to the Act respecting employment relationships a worker is
entitled during his holiday to remuneration which is determined by the undertaking
in its general regulations but which may not be lower than the average of his earnings
during the three months preceding his holiday.

Article 4. A worker may not renounce his right to his holiday. Denial of the
worker’s right to his holiday results in liability to penalties.

Article 5. A worker may in no case be deprived of the remuneration due to him
during his holiday even if he undertakes other work during that period. Efforts are,
however, being made to persuade workers to use their holidays for the purpose for
which they are intended.

Article 6. A worker may in no case be deprived of the holiday which is due to
him. The holiday period is counted as a period of service.

Article 7. According to the Act respecting the records to be kept in matters
relating to work, records must include all the information necessary for the grant of
the rights deriving from employment relationships.
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Article 8. The Act respecting employment relationships prescribes penalties for
the contravention of its provisions concerning annual holidays with pay. The labour
inspection service supervises the application of the Act.

*
* *

The reports from the following countries supply information on the practical
effect given to the Convention or on minor changes in its implementation:

Argentina, Bulgaria, Cuba, Denmark, Finland, France, Malagasy Republic,
Morocco, New Zealand, Syrian Arab Republic.

The reports from the following countries repeat or refer to the information pre-
viously supplied:

Israel, Ukraine, U.S.S.R.
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53. Officers’ Competency Certificates Convention, 1936

This Convention came into force on 29 March 1939

Countries resistered on Countries reutstered on
Argentina . . . . . . ... .. 17. 2.1955 Mauritapia . . . . . . . . .. 8.11.1963
Belgium. . . . . .. ... .. 11. 4.1938 Mexico . . . . . . . . . . .. 1. 9.1939
Brazil. . . . . ... ... .. 12.10.1938 New Zealand . . . . . . . . . 29. 3.1938
Bulgaria . . . ... .. ... 29.12.19499 Norway . . . . .. . .. .. 7. 7.1937
China ... ......... 10.12.1964 Peru . . . . . . . .. . ... 4. 4.1962
Denmark . . . .. ... ... 13. 7.1938  Philippines . . . . . . . ... 17, 11. 1960
Finland ... ... ... .. 8. 4.1947  Syrian Arab Republic. . . . . . 26. 7.1960
France . . . . .. ... ... 19. 6.1947 United Arab Republic . . . . . 20. 5.1939
Italy . . . . ... ... ... 22.10.1952 United States . . . . . . . . . 29, 10, 1938
Liberia . . . ... ... .. 9. 5.1960 Yugoslavia . . . . .. . ... 26. 5.1961

BULGARIA

Regulations concerning certificates of competency of seafarers approved by the Minister of Transport
and Communications on 3 October 1961 (entered into force on 1 January 1962).
In reply to a direct request made by the Committee of Experts in 1964, the
Government has sent a copy of the new regulations applying the Convention.

FRANCE

Decree No. 65-613 of 22 July 1965 to amend Decree No. 58-757 of 20 August 1958 respecting the
conditions for the delivery of certificates as skipper and mate of fishing vessels (Journal officiel
(J.o.), 28 July 1965, No. 172).

Order of 24 April 1965 to amend the competency requirements (J.0., 20 May 1965, No. 116).

MAurITANIA (First Report)

Merchant Shipping and Deep-Sea Fishing Code, Act No. 62-038 of 20 January 1962 (Journal officiel
de la République islamique de la Mauritanie (J.0.R.i.M.), 21 Feb, 1962, p. 116), as amended
by Act No. 63-148 of 19 July 1963 (J.0.R.i.M., 7 Aug. 1963, p. 261).

NEW ZEALAND

Shipping and Seamen Act, 1963 (New Zealand Statutes (N.Z.S.), 1963, Vol. 1, p. 810).
Shipping and Seamen Act, 1964 (N.Z.S., 1964, Vol. 2, p. 936).
Shipping Recognition of Certificates of Competency Order, 1965 (Statutory Regulations, 1965,

Serial 1965-73).

The Government has stated that the Shipping and Seamen Act, 1964, amends
section 19 of the Shipping and Seamen Act, 1952, by substituting new subsections
and grades, and that the Shipping and Seamen (Amendment) Act, 1963, amends
section 18 of the principal Act respecting the recognition of certificates of competency
of other Commonwealth countries by the inclusion of the category of Republic of
South Africa certificates of competency granted by or under the authority of the
Government of the Republic of South Africa before 31 May 1962.

Peru (First Report)
Harbour Masters’ and Merchant Navy Regulations of 31 October 1951.
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The ratification thereof gives the Convention the force of law (article 123,
paragraph 21, of the Constitution).

In accordance with paragraph 526 of the above-mentioned regulations, Peruvian
vessels must be commanded by Peruvians who are in possession of the relevant certi-
ficate of competency. The same applies to the operation of the engines, with the
exception that, in the case of ships in which new engines have been installed, the
engagement of an engineer from the firm which has manufactured the engine may be
authorised even if he is not in possession of the relevant certificate of competency.

The certificates of competency referred to in paragraph 527 of the regulations are
issued after a proficiency examination has been passed. The certificates issued are
those of master of ocean-going vessels, master of coastal vessels, first, second and third
mate, engineers and machinists and other less important categories.

According to paragraph 515 of the regulations, only persons born in Peru of
over 18 years and under 60 years of age may be registered as seafarers. Peruvian
nationals born in a foreign country may be registered as seafarers under certain
conditions, provided that they are over 21 and under 60 years of age.

In conformity with paragraph 551 of the regulations the requirements for obtain-
ing certificates of competency include a minimum age and a minimum period of
navigation corresponding to the certificate to be obtained, as well as the passing of anl
examination. .

Paragraph 220 of the regulations contains provisions concerning the detention of
vessels which do not comply with the requirements in respect of certificates.

Penalties for violations of the legislation are laid down in section 364 of the
Penal Code.

The enforcement of the above-mentioned legislation is entrusted to the harbour
masters.

PHILIPPINES

In reply to a direct request made by the Committee of Experts in 1965, the
Government has forwarded a copy of the Revised Philippine Merchant Marine
Regulations.

SYRIAN ARAB REPUBLIC

In reply to requests made by the Committee of Experts, the Government has
stated that up to now it has not been able to form a merchant navy to which the
provisions of the Convention could be applied but that it is none the less ready and
willing to fulfil the obligations deriving therefrom as soon as Syria does have a
merchant navy.

*
* *

The reports from the following countries supply information on the practica
effect given to the Convention or on minor changes in its implementation:

Belgium, Finland, Italy, Norway, United States, Yugoslavia.

The reports from the following countries repeat or refer to the information pre-
viously supplied:

Argentina, Brazil, Denmark, Mexico.



55. Shipowners’ Liability (Sick and Injured Seamen) Convention, 1936 143

55. Shipowners’ Liability (Sick and Injured Seamen) Convention, 1936

This Convention came into force on 29 October 1939

Countries r]:;tslgiaeg%l; Countries r]::its‘&‘:_‘;g‘::l
Belgium. . . . . . . . .. .. 11. 4.1938° Mexico. . . . . . . . . ... 15. 9.1939
Bulgaria . . . . . . ... .. 29.12.1949 Morocco . . . ... .. .. 14. 3.1958
France . . . . . . . . . . .. 19. 6.1947 Peru . . . . . . . . .. ... 4. 4.1962
Italy . . .. ... .. .. .. 22,10.1952  United States . . . . . . . . . 29.10.1938
Liberia . . . . . . .. .. .. 9. 5.1960

MEexico

In reply to a direct request made by the Committee of Experts, the Government
has supplied the following information.

Section 303 of the Federal Labour Act, which is also applicable to seafarers,
entitles temporarily incapacitated workers to compensation in the form of payment of
wages in full from the first day of incapacity.

Section 162 of the Act, which concerns accidents on board ship, requires notifica-
tion by the master of the vessel without prejudice to the other obligations laid down
by the Act, from which it may be inferred that full wages are payable as long as the
sick or injured person remains on board (Article 5 of the Convention).

Section 138 of the Act obliges the shipowner to cover the cost of repatriating
seamen, since the Act makes no exception in respect of sick or injured persons landed
during the voyage.

Section 296 of the Act provides that, if an injury entails the death of an employee,
compensation shall include one month’s wages to cover the funeral expenses.

Peru (First Report)

Act No. 1378 of 24 April 1911 respecting employment accidents.
Act No. 8423)3 of 12 August 1936 respecting compulsory social insurance (wage earners) (L.S. 1936—

Peru 2).

Presidential Decree of 18 February 1941 to issue administrative regulations respecting compulsory

social insurance for wage earners (L.S. 1941—Peru 1).

Presidential Decree of 18 May 1943 to provide that port workers shall be covered by the social insurance

system (E! Peruano, 20 May 1943, No. 726, p. 2).

Harbour Masters’ and Merchant Navy Regulations of 31 October 1951 (paragraphs 691, 692 and 811
covering the rights of seamen in case of sickness, accident or death).

Article 1 of the Convention. The legal provisions apply to all seamen, whether
nationals or aliens. The only exceptions concern seamen who are covered by special
pension schemes authorised by the State.

Article 2. The shipowner’s only obligation is to comply with the provisions of the
legislation relating to compulsory social insurance and those of the Employment
Accident Act, all of which are applicable to seamen.

Article 3. In accordance with section 13 of Act No. 1378, the shipowner is
obliged to provide medical treatment and pharmaceutical supplies in the event of an
employment injury to a wage earner or salaried employee for as long as the person
concerned is unable to work or if permanent total or partial incapacity for work is
certified.

Under paragraph 691 of the Harbour Masters’ and Merchant Navy Regulations,
seamen do not lose their rights to wages if they fall ill during the voyage.
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Article 4. Seamen were included in the compulsory social insurance scheme by
virtue of the decree of 18 May 1943, Section 1, paragraph 9, of Act No. 1378 places
responsibility on the employer for accidents to workers in undertakings who are
engaged in loading and unloading by means of mechanically powered apparatus.

In case of accident the shipowner is responsible for providing assistance to the
worker until he is able to take up work again. Sickness benefit is payable by the
compulsory social insurance scheme in accordance with the provisions of section 30
of Act No. 8433.

The shipowner’s obligation to defray the expense of medical care and maintenance
of the worker ceases when he has paid over the amount corresponding to the nature of
the accident under the established tariff. If a shipowner has concluded individual or
collective employment injury insurance contracts in respect of his workers with a
properly constituted insurance company, his obligation goes no further.

Article 5. Sick seamen remain entitled to their wages during the voyage and, once
they have disembarked, to a sickness allowance.

Article 6. Peruvian legislation does not specifically embody this provision of the
Convention; paragraph 695 (6) (d) of the Harbour Masters’ and Merchant Navy
Regulations provides that seamen must be returned to their port of origin upon termi-
nation of their contract of employment on justified grounds, the cost of their passage
being deducted from the amount due to them.

Article 7. In case of accidental death, the shipowner must defray burial expenses
and pay the prescribed allowances to the seaman’s dependants.

Articles 8 to 12. The master of the vessel is responsible for taking the necessary
steps to protect property left on board by sick, injured or deceased persons.

Accidents occurring during a voyage must be notified to the harbour master on the
day when the ship first enters a port in the country in which it is registered.

The ratification of the Convention by Congress gives it the force of law.

The Maritime Labour Supervisory Committee and the port authorities are the
bodies responsible for enforcing the provisions corresponding to the requirements of
the Convention.

* * *

The reports from the following countries supply information on the practical

effect given to the Convention or on minor changes in its implementation:

Belgium, France, Italy, Morocco.

The reports from the following countries repeat or refer to the information pre-
viously supplied:

Bulgaria, United States.
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56. Sickness Insurance (Sea) Convention, 1936

This Convention came into force on 9 December 1949

Countres Raifeaton Countres Raifestion

Algeria . . . . . . ... ... 19.10.1962  Federal Republic of Germany . . 12.12.1956

Belgiuom. . . . . . ... ... 3. 819499 Peru . . . . . . . ... ... 4. 4.1962

Bulgaria . . ... ... ... 29.12.1949  United Kingdom . . . . . .. 30. 9.1944

France . . . . .. ... ... 9.12.1948 Yugoslavia . . . . . . . . .. 13.10. 1958
BELGIUM

Act of 9 August 1963 providing for the institution and organisation of a compulsory sickness and

invalidity insurance scheme (Moniteur belge (M.b.), 1 and 2 Nov. 1963).

Royal Order of 9 July 1964 respecting the entitlement to medical care of pensioners, widows and

members of their families (M.b., 12. Aug 1964).

Ministerial Order of 9 July 1964 to approve amendments to the general regulations governing sickness

and invalidity insurance for seamen (M.b., 12 Aug. 1964).

Under the Act of 9 August 1963 any disputes which may arise between insured
persons and the insurance carrier in regard to the entitlement of insured persons to
sickness benefit and the extent of such entitlement, or with respect to penalties imposed
by the insurance carrier for failure by insured persons to carry out their obligations,
are handled by the responsible administrative section of the general scheme.

In reply to a request made by the Committee of Experts for examples of cases
where an insured person has been deemed to have deliberately made himself ill within
the meaning of the first paragraph of section 114 of the Royal Order of 7 January 1958,
the Government has recalled that the meaning given to the term “deliberate offence”
is that attributed to it under criminal law, which makes a distinction between voluntary
acts and offences due to negligence. The Welfare and Assistance Fund for Seamen
Sailing under the Belgian Flag, which is responsible for the application of the afore-
mentioned Royal Order, has not given notice of any cases of insured persons deliber-
ately making themselves ill.

BULGARIA

See under Convention No. 24.

Peru (First Report)

Act No. 8433 of 12 August 1936 respecting compulsory social insurance (wage earners) (L.S. 1936—
Peru 2).

Presidential Decree of 18 February 1941 to issue administrative regulations respecting compulsory
social insurance (wage earners) (L.S. 1941—Peru 1).

Presidential Decree of 18 May 1943 to provide that port workers shall be covered by the social insurance
system (E! Peruano (E.P.), 20 May 1943, No. 726, p. 2).

Act No. 13724 of 18 November 1961 to institute a social insurance scheme for salaried employees
(E.P., 20 Nov. 1961, No. 6173, p. 1) (L.S. 1961—Per. 3 A).

By virtue of article 123 of the Constitution, ratified international Conventions
acquire the force of law.

Article 1 of the Convention. The officers and crew of vessels engaged in maritime
navigation are covered by the social insurance scheme for wage earners and the social
insurance scheme for salaried employees.
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The social insurance scheme for wage earners covers all wage earners of both sexes
under the age of 60, provided that their annual wages do not exceed 26,000 soles.

As regards salaried employees (which is the category under which officers of the
merchant navy are classified), they are covered by the social insurance scheme for
salaried employees, without distinction as to sex, nationality, age or manner of remu-
neration.

Article 2. The national wage earners’ social insurance fund grants sickness
benefit for a period of 26 weeks, which period may be extended to 52 weeks in the case
of sickness which is of long duration or involves long convalescence. Benefit is
granted when the insured person has paid at least four weekly contributions during
the 120 days immediately preceding the sickness.

Salaried employees are covered by the provisions of section 66 of Act No. 13724,
and to obtain benefit they are required to have paid at least four monthly contribu-
tions during the six calendar months immediately preceding the month in which
sickness begins.

The Government has stated that it had already reported, in this connection, that
seamen are entitled to benefit under the compulsory social insurance schemes for both
wage earners and salaried employees.

Both the wage earners’ and the salaried employees’ social insurance schemes
suspend cash benefit if the insured person refuses to obey the orders of the medical
practitioner in attendance.

Article 3. The wage earners’ and salaried employees’ social insurance funds grant
benefit without any contributions being paid by the insured persons.

Article 4. The national legislation contains no provision referring to the subject
matter of this Article.

Article 5, paragraph 1. The regulations implementing the legislation concerning
the wage earners’ insurance scheme provide that maternity benefit is payable to
women covered by the compulsory insurance scheme; the same benefit is extended
to women insured under the insurance scheme for salaried employees.

Paragraph 2. The wives of both wage earners and salaried employees are entitled
to maternity benefit, provided that the wage earners or salaried employees concerned
have completed the prescribed qualifying period.

Article 6. Both the above-mentioned insurance schemes contemplate an allow-
ance for funeral expenses. ,

Article 7. The Government has indicated that, as regards the salaried employees’
social insurance scheme, the provisions of section 19, Chapter II, of Act No. 13724
are applicable, which set forth the rules for the voluntary continuance of compulsory
insurance coverage. Under these rules an insured person who has been credited with
at least 18 months of insurance during the previous 36 calendar months shall be en-
titled, on the cessation of his compulsory coverage, to continue to be insured under
such branch or branches as he may choose, on condition that he was previously insured
thereunder and provided that he registers within the three calendar months immediately
following the month in respect of which he paid his last insurance contribution.

Optional insurance under the wage earners’ social insurance scheme is open to
persons who have been insured for at least five years and who are not covered by any
other pension scheme.

Article 8. The financial resources of the Sickness and Maternity Fund, under the
compulsory insurance schemes for salaried employees and wage earners, are provided
by the insured persons, their employers and the State.

Article 9. The compulsory social insurance funds for salaried employees and
wage earners are self-governing institutions having legal personality under public
law and have their own financial resources distinct from those of the State.



56. Sickness Insurance (Sea) Convention, 1936 147

The two governing bodies are composed of representatives of the public authori-
ties, the employers and the insured persons.

Article 10. 1n case of dispute regarding entitlement to benefit, the insured person
must appeal to the insurance institutions themselves or to the Ministry of Labour and
Indigenous Affairs. '

UNITED KINGDOM

See under Convention No. 17, especially as regards the abolition of prescription
charges.
*
* *
The reports from the following countries supply information on the practical
effect given to the Convention or on minor changes in its implementation:

France, Federal Republic of Germany.
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58. Minimum Age (Sea) Convention (Revised), 1936

This Convention came into force on 11 April 1939

Countries registered on Countries regitored om
Albania . . . ... ... .. 3. 6.1957 Japan. . . . . . .. .. ... 22, 8.1955
Algeria . . . . . . . .. ... 19.10.1962 Kenya . . . . . . . . . . . . 13. 1.1964
Argentina. . . . . . . . . .. 17. 2.1955 Liberia . . . . . . . . . . .. 9. 5.1960
Belgium. . . . .. .. .. .. 11. 4.1938 Mauritania . . . . . . . . . . 8.11.1963
Brazil. . . .. ... ..... 12.10.1938 Mexico . . . . . . . . . . .. 18. 7.1952
Bulgaria . .. ... .. ... 29.12.1949 Netherlands . . . . . . . . . . 8. 7.1947
Byelorussia . . . . . . . . .. 6.11.1956 New Zealand . . . . . . . . . 7. 6.1946
Canada. . . . .. ... ... 10. 9.1951 Nigeria . . . . . . . . . . .. 16. 6.1961
Ceylon . . . .. ... .... 18. 5.1959 Norway . . . . . . . . . .. 7. 7.1937
China ... ... ...... 10.12.1964 Peru . . . . . . . . . . . .. 4. 4.1962
Cuba. . ... ... ..... 20. 7.1953 Sierraleone . . . . . .. .. 13. 6.1961
Denmark . . . . . ... ... 4. 6.1955 Sweden. . . . . . . .. ... 6. 1.1939
France . . . . .. ... ... 9.12.1948 Switzerland . . . . . . . . . . 21. 4.1960
Ghana . .. ... ...... 20. 5.1957 Tanzania (Zanzibar) . . . . . . 22. 6.1964
Greece . . . . . . . .. ... 9.10.1963 Turkey . . . . . . . . . . .. 29. 9.1959
Guatemala . . . . ... . .. 30.10.1961 Ukraine. . . . . . . . . . .. 14. 9.1956
Iceland . . . . . . ... ... 21. 8.19566 USSR. .. .. .. .. ... 10. 8.1956
Iraq . . ... ... ... .. 30.12.1939  United States . . . . . . . . . 29.10.1938
taly . . .. ... ... ... 22,10.1952 Uruguay . . . . - « « « « . . 18. 3.1954
Jamaica . . . . ... .. .. 26.12.1962 Yugoslavia . . . . . . . . .. 5. 5.1958

BeLGiuMm

Royal Order of 18 August 1964 to fix the conditions in which children under 15 years of age may work
on board fishing vessels.

Article 2, paragraph 2, of the Convention. Under paragraph 1 of the above-
mentioned order, a child of at least 14 years of age who is studying in a school of
fishery may occasionally take part in activities on board fishing vessels during the
school holidays on condition that these activities are not harmful to the child’s health
and that a relation or connection is serving on board or on condition that the vessel
belongs to the child’s father or mother.

GRreeck (First Report)

Act Np. 4318 of 1 June 1963 (Ephemeris tés Kyvernesseos, 11 June 1963, No. 88) to ratify the Conven-
tion.

The attention of the competent authorities has been called, by means of several
circulars, to the provisions of the above-mentioned Act, which fixes at 15 years the
minimum age for the admission of children to maritime work. A child of less than
15 years cannot be registered as a seaman unless it produces the consent of the person
having authority for it, and unless proof is given that another person in the family of
the child holds a seafarer’s booklet. The crews of Greek ships are signed on under the
supervision of the port authority, which does not permit the engagement of children
of less than 15 years of age except in conformity with Article 2 of the Convention.
All Greek ships have a crew list in which the names and dates of birth of all members
of the crew are registered.

The age of crew members of Greek ships is supervised by the port authorities in
Greece, by the port officers in certain foreign ports, and by the consular authorities
elsewhere abroad.
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Jamaica

Juveniles Law.

Order in Council of 25 July 1927 to apply the United Kingdom Merchant Shipping (International
Labour Conventions) Act, 1925, to Jamaica. (The provisions of this Act are still applicable
although Jamaica has become an independent State.)

Article 1 of the Convention. Section 69 of the Juvenile Law defines *“ship” as
“any sea-going ship or boat of any description which is registered as a British ship and
which is habitually used only for voyages from one port to another in Jamaica or any
of its dependencies”.

Article 2. This Article is applied by section 71 of the Juveniles Law.

Article 3. No exception is made by the Juveniles Law.

Article 4. This Article is applied by section 2 of the United Kingdom Merchant
Shipping (International Labour Conventions) Act, 1925.

LIBERIA

In reply to a direct request made by the Committee of Experts the Government
has stated that review of section 315 of the Maritime Law and of section 74 of the
Labour Law indicates that the legislation effectively prevents the employment of
children under 16 in all vessels and that no actual amendment to section 315 of the
Maritime Law so as to prohibit the employment of children under 16 years of age in
vessels under 1,600 gross tons is necessary.

MauriTaNIA (First Report)

Merchant Shipping and Deep-Sea Fishing Code, Act No. 62-038 of 20 January 1962 (Journal officiel
de la République islamique de la Mauritanie (J.0.R.i.M.), 21 Feb. 1962, p. 116), as amended
by Act No. 63-148 of 19 July 1963 (J.0.R.i.M., 7 Aug. 1963, p. 261).
Order No. 10341 MPTT-CAB of 13 July 1962 respecting the conditions for the occupation of Mauri-
tanian seaman.
Section 3 of the order provides that one of the requirements for entering employ-
ment at sea is to have completed 15 years of age.
The Head of the Maritime District of Port-Etienne is responsible for enforcing the
law in this connection.

Peru (First Report)

Harbour Masters’ and Merchant Navy Regulations of 31 October 1951.
Act No. 14033 of 24 February 1962.

Under paragraph 515 of the regulations the only persons who may be entered in
the registers of seafaring personnel are Peruvians by birth of between 18 and 60 years
of age who have a seafaring occupation, and aliens of between 21 and 60 years of age
who have been resident in Peru for five years or more.

The harbour masters at the various ports are responsible for the application of the
provisions of the Convention.

TANZANIA
Zanzibar (First Report)

Employment of Children, Young Persons and Adolescents (Restriction) Decree (Laws of Zanzibar,
revised edition 1958, Cap. 56).

Section 12 of the above-mentioned decree implements Articles 2 and 3 of the
Convention. Section 15 applies Article 4.
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The Port Officer and the Port Officer’s staff are entrusted with the application of
this legislation.

*
* *

The reports from the following countries repeat or refer to the information pre-
viously supplied:

Iceland, Ukraine.
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62. Safety Provisions (Building) Convention, 1937

This Convention came into force on 4 July 1942

Countre Raieaton Comtres Raiteaton
Algeria . . . . . . . .. ... 19.10.1962 Mauritania . . . . . . . . . . 8.11.1963
Belgium. . . . . . . .. ... 3.10.1951 Mexico. . . . . . . . . ... 4. 7.1941
Bulgaria . . . .. ... ... 29.12.1949 Netherlands . . . . . . . . . . 2. 5.1950
Burundi. . . . . .. . .. .. 11. 3.1963 Peru . . . . . . . . .. ... 4. 4.1962
Central African Republic . . . . 9. 6.1964 Poland . . . . . . . . . . .. 17. 4.1950
Congo (Leopoldville) . . . . . . 20. 9.1960 Rwanda . . . . . . .. ... 18. 9.1962
Finland . .. . ... .. .. 8. 4.1947 Spain . . ... ... .... 24. 6.1958
France . . . . . . . . .. .. 16.12.1950 Switzerland . . . . . . . . . . 23. 5.1940
Federal Republic of Germany 14, 6.1955 Tunisia . . . . . . . . . . . . 12. 1.1959
Honduras. . . . . . .. . .. 17.11.1964 Uruguay . . . . . . . . . . . 18. 3.1954
Hungary . . . .. ... ... 8. 6.1956

MauriTaNia (First Report)

Order No 10292 of 2 June 1964 concerning safety measures in respect of lifting appliances other than
passenger and goods lifts.

Order No. 10281 of 2 June 1965 to apply the provisions of Book II of the Labour Code (Title I1I:
Health and Safety) relating to the special protection and health measures applicable to under-
takings whose employees are engaged in building and civil engineering operations and any
other operations affecting buildings.

The enforcement of the application of the relevant legislation is supervised by the
labour inspectorate. No court decisions have been given. No observations have
been submitted by employers’ and workers’ organisations.

MEXICO

In reply to observations made by the Committee of Experts, the Government has
supplied the following information.

Pursuant to the observations made with respect to Articles 11 to 15 and Article 17
of the Convention, the competent authorities have been requested to make the neces-
sary amendments to the building and urban services regulations for the Federal District.
The Committee will be informed of the consequences of this step in due course.

As regards the states of the Union, the Government has been in touch with the
governors to point out to them the imperative need for legislation on the subject to
bring the relevant regulations strictly into line with the Articles of the Convention.

*
* *

The reports from the following countries supply information on the practical
effect given to the Convention or on minor changes in its implementation:

Belgium, Mexico.
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63. Convention concerning Statistics of Wages and Hours of Work, 1938

This Convention came into force on 22 June 1940

Countries resistered on Countries rosistered on
Algeria . . . . . . . .. ... 19.10.1962 Mexico . . . . . . .. . . .. 16. 7.1942
Australia® . . . . .. .. .. 5. 9.1939 Netherlands . . . . . . .. .. 9. 3.1940
Austria'? . . . . . ... L. 26.11.1958 New Zealand® . . . . .. .. 18. 1.1940
Burma23 ., . ... ...... 24.11.1961 Norway?® . . . . . .. . . .. 29. 3.1940
Canada. . . ... .. .. .. 6. 4.1946 Republic of South Africa'?. . . 8. 8.1939
Ceylon® . . . . ... .... 25. 8.1952 Sweden® . . . . . .. .. .. 21. 6.1939
Chile® . . . . . ... .... 10. 5.1957 Switzerland28 . . . . . . . . . 23. 5.1940
Cuba. . . .. .. ... ... 7. 9.1954  Syrian Arab Republic 2? . . . . 26. 7.1960
Czechoslovakia . . . . . . .. 12. 6.1950 Tanzania:
Denmark® . . . . .. .. .. 22. 6.1939 Tanganyika! . . . . . . . . 19.11.1962
Finland® . . . . . .. .. .. 8. 4.1947 Zanzibar . . . . . . . . .. 22. 6.1964
France . . . . . . . . . . .. 28. 6.1951  United Arab Republic2? . . . . 5.10.1940
Federal Republic of Germany . . 22. 6.1954  United Kingdom . . . . . . . 26. 5.1947
Guatemala . . . . ... ... 4, 8.1961 Uruguay . . . . . .. . ... 18. 3.1954
Ireland . . . . . . ... ... 9. 10. 1946
Kenya . . . . ... ... .. 13. 1.1964 } Excluding Part II
Excluding Part IV,
% Excluding Part IIT
AUSTRALIA

PART II. STATISTICS OF AVERAGE EARNINGS AND OF HOURS ACTUALLY WORKED
IN MINING AND MANUFACTURING INDUSTRIES
Regular compilation of earnings and hours worked in various industries has not
yet been instituted but in recent years a number of sample surveys have been made
(see “Wage Rates and Earnings”, in Bulletin of the Commonwealth Bureau of Census
and Statistics (Canberra), July 1964 and Apr. 1965).

AUSTRIA

PART II. STATISTICS OF AVERAGE EARNINGS AND OF HOURS ACTUALLY WORKED
IN MINING AND MANUFACTURING INDUSTRIES

Preparations have begun for the compilation of statistics of earnings.

Article 21 of the Convention. In reply to a direct request made by the Committee
of Experts, the Government has stated that a new Statistics Act provides a basis for
statistics of wages and earnings; a weighting scheme for index calculations is being
prepared.

CEYLON

In reply to a direct request made by the Committee of Experts in 1964, the
Government has stated that statistics of average earnings and hours of work for all
industries for which data are collected will be published in the Labour Commissioner’s
annual report covering the period 1964-65.

CHILE

In reply to an observation made by the Committee of Experts in 1965, the Govern-
ment has stated that a new set of statistics of average monthly earnings in manufactur-
ing and mining and an index for average earnings relating to all economic activities
have been compiled by the Central Board of Statistics and Census.
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DENMARK

Article 5 of the Convention. Inreply to an observation made by the Committee of
Experts in 1964, the Government has stated that, at the present time, the collection of
statistical data on hours actually worked fully complying with the requirements of the
Convention would present great practical difficulties. Some idea of approximate
hours actually worked is obtained by compilations which depart from the normal
week of 45 hours in that average overtime hours are added and estimated average hours
of absence due to illness are deducted.

In connection with its production statistics the Statistical Department makes a
monthly assessment of the number of hours actually worked in large industrial under-
takings.

FINLAND

In reply to a direct request made by the Committee of Experts, the Government
has stated that statistics of average weekly hours actually worked, by branches of
industry, are regularly communicated to the I.LL.O. for inclusion in the Year Book
of Labour Statistics. The figures for the period 1960-64 will be published in a forth-
coming issue of the review Sosiaalinen Aikakauskirga and thereafter annually.
Statistisc of hours worked per year (but not covering building and construction) are
already published by the Central Office of Statistics.

MEx1co

In reply to an observation made by the Committee of Experts in 1965, the Govern-
ment has supplied the following information.

Article 5 of the Convention. The Statistical Department compiles separately data
on total man-hours and on the number of workers employed in manufacturing indus-
tries. By combining this information it is possible to arrive at average hours actually
worked per worker.

Article 10, paragraph 2. Separate data for each sex and for adults and juveniles
are not compiled, as minimum wages are the same for these groups of workers when
they perform work of equal value. This principle is laid down in article 123 of the
Constitution and in section 22 of the Federal Labour Act.

PART II.  STATISTICS OF TIME RATES OF WAGES AND OF NORMAL HOURS OF WORK
IN MINING AND MANUFACTURING INDUSTRIES

Statistics of wage rates and of normal hours in manufacturing and mining have
not been published so far. In a letter which is being sent to the Statistical Department
the Ministry of Labour and Social Welfare is stressing the need for publication of such
- data.

SWEDEN

In reply to observations made by the Committee of Experts concerning statistics
of hours worked in the building and construction industry, the Government has
stated that the Central Bureau of Statistics has carried out surveys of production and
employment in this industry for 1963-64. Data have been obtained on hours worked
by various categories, but not on the number of wage earners. This survey will be
made annually from 1965 onwards.

SYRIAN ARAB REPUBLIC

In reply to a direct request made by the Committee of Experts in 1964, the
Government has indicated that a statistical report form has been prepared with a
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view to applying the Convention. A draft outlining the measures to be undertaken
to initiate earnings and hours of work surveys has been sent to the Central Statistical
Committee. It is hoped that financial and technical difficulties will soon be overcome
and that the Convention will be applied by 1966.

TANZANIA
Tanganyika

In the present circumstances in Tanzania, characterised by shortages of trained
staff, difficult communications and a lack of statistical appreciation by the general
public, the expansion and refinement of statistical data must be regarded as a long-
term objective.

The bulk of the information relating to the country’s labour force is obtained by
means of an annual labour enumeration conducted by the Central Statistical Bureau.
Experience has shown that only the simplest questions can be included in the postal
questionnaire. For the moment it is only possible to maintain established statistical
series with difficulty, and future expansion is dependent upon adequate numbers of
trained staff becoming available.

In reply to a direct request made by the Committee of Experts in 1965, the
Government has supplied the following information.

Article 15 of the Convention. The Government will examine the possibility of
providing information along the lines indicated by the Committee.

Article 16. The Government agrees that statistics on normal hours of work should
be compiled on a monthly basis; the appropriate tables in the Labour Division’s
annual report will, in future, reflect this change.

Articles 19 and 21. 1In view of the considerations outlined above, it is not envis-
aged that it will be possible to meet the requirements of these Articles until additional
statistical staff become available.

Zanzibar (First Report)

Article 1 of the Convention. Copies of the Labour Report containing certain
statistics are supplied annually to the I.L.O.

Article 4. The figures are supplied annually by the principal employers.

Article 12. Due to the smallness of the territory, it has been found unnecessary
to compile index numbers of the general movement of earnings.

Articles 13 and 14. Mining is limited to surface quarrying for stone building and
for a small lime-burning concern. Figures for the existing manufacturing industries
including building and construction are contained in Appendix V and Appendix VI
of the Labour Report. Sources of information are found in the Labour Office records
and from details submitted by employers and employees. Hours of work are not
regulated by law and wages are normally fixed by agreement between employers and
employees.

Article 17. The number of women and non-adults is so insignificant that clarifi-
cation is not considered necessary.

Article 19. The scale of payment for wages and overtime rates for government
employees is regulated by governmental orders. There is no family allowance
scheme.

Article 21. 1t has not been possible to compile an index number of wage rates.

Article 24. The smallness of the territory and the simplicity of the economy have
made the compilation of detailed statistics unnecessary. Where information has
been sought, it has always been given rapidly.
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*
* *

The reports from the following countries supply information on the practical
effect given to the Convention or on minor changes in its implementation:

Austria, Burma, Canada, Federal Republic of Germany, Netherlands, New
Zealand, Norway, Switzerland, United Kingdom.

The reports from the following countries repeat or refer to the information
previously supplied:

Cuba, Czechoslovakia, France, Guatemala, Ireland.
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64. Contracts of Employment (Indigenous Workers) Convention, 1939

This Convention came into force on 8 July 1948

Countries rogtered o Countries regitored o
Belgium. . . . . . ... ... 26. 7.1948 Rwanda . . .. .. ... .. 18. 9.1962
Burundi. . . . . .. ... .. 11. 3.1963 Sierraleone. . . . . . . . . . 13. 6.1961
Cameroon (Western Cameroon) . 3. 9.1962 Singapore. . . . . . . . . .. 25.10. 1965
Congo (Leopoldville) . . . . . . 20. 9.1960 Somalia (ex-British Somaliland) . 18.11.1960
Ghana . .. ... ... ... 20. 5.1957 Tanzania:
Jamaica . . . . .. ... .. 26.12.1962 Tanganyika . . . . . . . .. 30. 1.1962
Kenya . .. . ... ..... 13. 1.1964 Zanzibar . . . . . . . . .. 22. 6.1964
Malaysia: Uganda . .. .. .. .. .. 4, 6.1963
States of Malaya . . . . . . 11.11.1957  United Kingdom . . . . . .. 24. 8.1943
Sabah, Sarawak . . . . . . . 3. 3.196¢4 Zambia. . . . ... ... .. 2.12. 1964
New Zealand® . . . . . . . . 8. 7.1947
Nigeria . . . . . .. .. ... 17. 10. 1960 1 See below the summary of reports on the application of

Conventions in non-metropolitan territories (articles 22
and 35 of the Constitution).

MALAWI

Employment Ordinance, No. 14 of 1964.

Employment (Form of Written Contract) Rules, 1964.

In reply to a direct request made by the Committee of Experts in 1964, the
Government has stated that exemption from liability for repatriation expenses has
been granted in accordance with Article 14, clause (d), of the Convention in respect
of contracts between Malawi nationals and the Witwatersrand Native Labour Asso-

ciation.

*

*

The report from Jamaica repeats the information previously supplied.
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65. Penal Sanctions (Indigenous Workers) Convention, 1939

This Convention came into force on 8 July 1948

Countries r&;gg;‘_:g%’; Countries r&;;’gi:g%’;
Cameroon (Western Cameroon) . 3. 9.1962 Sierraleone. . . . . . . . . . 13. 6.1961
Ghana . . . ... ... ... 20. 5.1957 Singapore. . . . . . .. ... 25.10.1965
Guatemala . . . . . .. ... 4, 8.1961 Somalia . . ... ...... 18.11.1960
Jamaica . . . .. .. .. .. 26.12.1962  Tanzania:
Kenya . . . ... ... ... 13. 1.1964 Tanganyika . . . . . . . .. 30. 1.1962
Liberia . . . . . . .. . ... 25. 5.1962 Zanzibar . . . . . .. ... 22, 6.1964
Malawi . . . . .. ... ... 22. 3.1965 Trinidad and Tobago . . . . . 24. 5.1963
Malaysia: Tunisia . . . . .. ... ... 17.12.1962
States of Malaya . . . . . . 11.11.1957 Uganda . . . .. . ... .. 4. 6.1963
Sabah, Sarawak . . . . . . . 3. 3.1964  United Kingdom?! . . . . . . . 24, 8.1943
Morocco . . . . . ... .. 27. 3.1963 Zambia. . . . .. ... ... 2.12.1964
New Zealand® . . . . . . . . 8. 7.1947
Niger . . ... 23. 3.1962 1 See below the summary of reports on the application of
Nigeria . . . . . . ... ... 17.10.1960 Conventions in non-metropolitan territories (articles 22

and 35 of the Constitution).

CAMEROON
Western Cameroon

In reply to a direct request made by the Committee of Experts, the Government
has stated that a Labour Code now in preparation and applicable to the whole Federa-
tion would eliminate the present disparity between section 216, paragraph 1 (b),
of the Labour Code in force in Western Cameroon and the Convention.

GHANA

In reply to a direct request made by the Committee of Experts in 1964, the
Government has stated that steps have been taken to amend section 65, paragraph 2
(¢), of the Labour Ordinance, 1948, under which the court can direct fulfilment of a
contract and can direct the party committing a breach thereof to find security for due
performance in a case where damages might be awarded for such a breach. Under
the section, if the party concerned fails to find security, the court can commit him to
prison for a period of up to three months. The Government has stated that amend-
ment of the above-mentioned section will ensure full conformity with the Convention.

With regard to the Code of Discipline of the Ghana Workers’ Brigade, the
Government has stated that a supplementary report will be submitted on action which
it proposes to take in the matter.

KEnYA

In reply to a direct request made by the Committee of Experts, the Government
has stated that it intends to carry out a major revision of the Employment Act.
The changes envisaged include the amendment of sections 41, paragraph 1, and 45,
paragraph 1 (b). Pending adoption of the necessary legislation, administrative
measures have been taken to prevent action under these sections.

The National Service Act applies to military personnel only. In these circum-
stances the Government does not contemplate reviewing section 27 (a), (c) and (e)
or section 33, paragraph 4, of the Act, since these sections do not conflict with the
application of the Convention.
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MaALAwI

Employment Ordinance, No. 14 of 1964.

This ordinance does not contain any provision permitting penal sanctions for
breaches of contracts of employment.

Morocco (First Report)

There are no provisions imposing penal sanctions for breach of contract.

NIGERIA

In reply to a direct request made by the Committee of Experts, the Government
has stated that Chapter VI, section 216, of the Labour Code empowers the court to
direct the payment of such sum as it finds due by one party to the other; award costs
or damages; direct fulfilment of the contract; or rescind it in such respect as may be
desirable. The Government has expressed the view that this provision of the Code
does not appear capable of leading to a violation of the Convention because Nigeria,
now an independent country, has no workers from dependent territories or popula-
tions.

SIERRA LEONE

Employers and Employed (Amendment) Act, No. 37 of 1965.

With reference to observations made by the Committee of Experts, the above-
mentioned Act has amended section 77 () of the Employers and Employed Act by
providing for the award of damages only if a person refuses to give security.

TANZANIA
Tanganyika

In reply to a direct request made by the Committee of Experts in 1964, the
Government has stated that section 144 (b) of the Employment Ordinance, 1955,
must be read in conjunction with other provisions thereof prescribing, inter alia,
simplified machinery for settlement of disputes concerning contracts of service. These
provisions are mainly designed to benefit the employee.

Section 144 (b) gives the court power to order a party to find security for due
performance in lieu of damages or compensation. The court has power to enforce its
order by sentencing an offender to prison for a period of up to three months. The
sentence is awarded only where the party is able, but neglects or refuses, to provide
security. Such neglect is regarded as contempt of court. In the Government’s view
the purpose of the section is not to imprison a man unable to find security but to
punish one acting contumaciously. The Government does not consider that this
provision conflicts with the requirements of the Convention.

UGANDA

In reply to a direct request made by the Committee of Experts, the Government
has stated that a preliminary draft of a Bill to replace the Employment Ordinance
omits the provisions of sections 64 and 61, paragraph 1 (b4), of the ordinance. The
Bill was expected to be tabled in Parliament in 1965.
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ZAMBIA

In reply to a direct request made by the Committee of Experts relating to sec-
tions 72, paragraph 1, 78 and 80 of the Employment of Natives Ordinance, the Govern-
ment has stated that there are no similar provisions in the new Employment Act which
has been adopted by the National Assembly. Section 301 A of the Penal Code was
repealed in June 1964 by Ordinance No. 20 of 1964.

*
* *

The report from Sierra Leone supplies information on the practical effect given
to the Convention.

The reports from the following countries repeat or refer to the information pre-
aiously supplied:

Guatemala, Jamaica, Malaysia (States of Malaya, Sabah, Sarawak), New Zea-
land, Niger, Singapore, Somalia (ex British Somaliland, ex-Trust Territory), Tunisia.

Western Samoa (non-member State).
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67. Hours of Work and Rest Periods (Road Transport) Convention, 1939

This Convention came into force on 18 March 1955

Countries rested on Countries rontored o
Central African Republic . . . . 9. 6,194 Peru . . . . ... ... ... 4, 4.1962
Cuba. . . . ... ... ... 20. 7.1953 Uruguay . . . . . . . . . .. 18. 3.1954

CuBa

In reply to observations made by the Committee of Experts in 1965, the Govern-
ment has provided the following information.

The drivers’ identity cards required under Legislative Decree No. 800 of 1936, the
conditions for the issue of which were revised by Resolution No. 10 of 20 January 1959,
do not give details relating to conditions of work.

Since public motor transport is now assured by state undertakings, conditions
of work are no longer regulated by collective agreements but by the general provisions
of labour law.

The Government’s report for 1957 referred in particular to Decree No. 2513 of
19 October 1933 respecting the eight-hour day; this decree, as amended by Decree
No. 2940 of 2 December 1933, specifies in section 5, paragraph 2, that undertakings
providing a public service the nature of which requires uninterrupted working hours of
more than 48 per week, or a special timetable, may organise the work as best suits the
interest of the service, on condition that the total monthly hours of each worker do not
exceed 208. The paragraph mentioned has been amended only in the sense that the
working week has been reduced to 48 hours by the Constitution. No recourse has
been had to Article 6 of the Convention.

Peru (First Report)

Civil Code (section 1572).

Act No. 3010 of 26 December 1918.

Presidential Decree No. 1919 of 15 January 1919.
Presidential Decree of 26 June 1934.

Article I of the Convention. The scope of the national legislation is identical with
that of this Article.

Articles 2 and 3. The only exception refers to persons who drive or travel
with private vehicles used solely for personal services and to transport for the purposes
of national defence.

Article 4. Hours of work means the time spent in actually performing some
service; it does not include periods of mere attendance.

Article 5. Maximum working hours are 48 per week.

Article 6. Calculation of weekly hours of work is based exclusively on the week
worked.

Articles 7 and 8. Employers and workers in this branch of activity are authorised
to agree upon a working day of more than eight hours, provided that the working
week of 48 hours is never exceeded.

Articles 9 and 10. The provisions of these Articles are not embodied in the national
legislation.

Articles 11 and 12. Peru makes use of the exceptions envisaged in these Articles.
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Article 13. Overtime work is governed by collective agreements and may not
exceed the limits set forth in the Convention.

Article 14. Shift work is provided for in the collective agreements.

Articles 15 and 16. Compulsory rest is provided for by law and consists of
24 consecutive hours for each period of seven days.

Article 17. The decisions in question are contained in collective agreements.

Article 18. The Special Regimes Service of the Department of Labour is respon-
sible for supervising the application of the Convention.

Article 19. No such suspension has been effected.
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68. Food and Catering (Ships’ Crews) Convention, 1946

This Convention came into force on 24 March 1957.

Countries r’:;;'&izg%‘; Countries :;;‘3::2%‘;
Algeria . . . . . .. ... .. 19.10.1962 Ttaly . . . . . .. . .. . .. 22.10.1952
Argentina . . . . . . . . . .. 24. 9.1956 Netherlands . . . . . . . . .. 17. 6.1958
Belgium. . . . . . ... ... 5.12,1951 Norway . . . . . ... ... 28. 1.1957
Bulgaria . .. ... ... .. 29.12,1949 Peru . . . . . .. ... ... 4. 4.1962
Canada. . . . . .. .. ... 19, 3.1951 Poland . . . . . . . .. ... 13. 4.1954
France . . . . . . ... ... 9.12.1948 Portugal . . . . . .. . . .. 13. 6.1952
Ireland . . . . . . . .. ... 12. 6.1956  United Kingdom . . . . . . . 6. 8.1953

ARGENTINA

See under Convention No. 13.

Peru (First Report)
Harbour Masters’ and Merchant Navy Regulations of 31 October 1951.

Ratification of the Convention, under article 123 of the Constitution, gives it the
force of law.

Article 1 of the Convention. The merchant navy consists of the Peruvian vessels
which do not belong to the national naval forces and the seafaring personnel registered
with harbour masters’ offices (Part VI of the above-mentioned regulations).

Article 2. Paragraph 446 of the above-mentioned regulations deals with the sea-
worthiness of vessels and the maintenance of standards necessary to safeguard human
lives at sea. The authorities responsible for discharging the functions required by this
Article of the Convention are the harbour masters’ offices in ports, which come under
the Harbour Masters’ Department in the Ministry of the Marine.

Article 3. The regulations refer to the relationship between port officials and
other authorities and officials.

Article 4. Inspection functions are the responsibility of the Marine Industrial
Service and the harbour masters’ offices, which have a qualified staff.

Article 5. Paragraph 664 (b) of the regulations lays down that every contract of
engagement must require the owner or master of the vessel to provide the seaman with
accommodation and an adequate supply of food for the duration of the contract.

Articles 6 to 13. Part XIII of the regulations refers to the grading of personnel
on board ship and mentions cooks, assistant cooks, cellar-men and storemen. The
regulations make no provision for the organisation of vocational training courses
or refresher courses as required by Article 11 of the Convention.

The application of the provisions of the Convention is entrusted to the Harbour
Masters’ Department of the Ministry of the Marine, to individual harbour masters’
offices and to the Maritime Labour Supervisory Committee.
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69. Certification of Ships’ Cooks Convention, 1946

This Convention came into force on 22 April 1953

Counues Raifeaton Counris Ratiteaton
Algeria . . . . . . ... ... 19.10.1962 Italy . . . . . . .. ... .. 22.10.1952
Belgium. . . . . .. .. ... 5.12.1951 Netherlands . . . . . . . . .. 23, 2.1951
Bulgaria . . .. ... .. .. 29.12.1949 Norway . . . . . . . . . .. 6. 3.1952
Canada. . . .. . ... ... 19. 3.1951 Peru . . . . .. .. .. ... 4. 4.1962
France . . . . . .. .. ... 9.12.1948 Poland . . . . . . . . .. .. 13. 4.1954
Ghana . . ... .. .. ... 18. 3.1965 Portugal . . . . . . . . ... 13. 6.1952
Greece . . . . . . ... ... 9.10.1963  United Kingdom . . . . . . . 29. 7.1949
Ireland . . . . . .. ... .. 16. 6.1951 Yugoslavia . . . . . . . . .. 6. 3.1961

CANADA

Shipping Act of 13 November 1964 (Canada Gazette,25 Nov. 1964, Part 11, Vol. 98, No. 22, p. 1291);
Certification of Ships’ Cooks Regulations.
The Government has stated that this Act provides for greater flexibility than in
the past so that recognition can be given to training obtained in certain establishments,
and that sea service requirements have been reduced from 12 months to one month.

FRANCE

In reply to direct requests made by the Committee of Experts in 1962 and 1964,
the Government has stated that section 8 of the order of 20 March 1961 is practically
no longer in effect: in 1964 only five certificates were issued under its provisions, which
can thus be seen to be falling rapidly into disuse.

GrEeece (First Report)

Royal Decree of 19 February 1954 concerning the procedure for examinations for obtaining certificates
of competency in maritime occupations (Ephemeris tés Kyvernesseos (E.K.), 1954, No. 47 A).
Royal Decree of 6 October 1954 respecting examinations for obtaining certificates of competency

in maritime occupations (E.K., 1954, No. 290 A).

Exemptions in conformity with Article 3, paragraph 2, of the Convention have
been granted only in special cases.

The minimum age for admission of seafarers to the examination for ship’s cook
is 19 years, and the service required at sea is two years.

The examination is written, oral and practical; it includes Greek language and
mathematics tests, duties on board ship and tests relating to food in general. The
examinations are organised by the Ministry for the Merchant Marine, which also
issues the certificates.

Advantage has not been taken of the permissive provision of Article 5. Certifi-
cates issued in other territories are not recognised by the Greek authorities.

The application of the above-mentioned legislation is entrusted to the Maritime
Training Department in the Ministry for the Merchant Marine and to the Placement
Office; supervisory functions are carried out by port and consular authorities.

The Royal Decree of 6 October 1954 contains provisions for the issue of the
certificates of chief cook, ship’s cook (first class) and ship’s cook (second class).
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PErU

In reply to a request made by the Committee of Experts in 1965, the Govern-
ment has indicated that, since there are no special schools for cooks, the request has
been forwarded to the committee set up by Act No. 15060 of 19 June 1965 to draft a
new Labour Code. The committee will take the request into account when preparing
the part of the Code relating to work at sea.

PORTUGAL

Legislative Decree No. 45968 of 15 October 1964 to issue regulations for the trades and occupations
covered by the Maritime Authority (Didrio do Governo (D.G.}, 15 Oct. 1964, No. 242, p. 1438).
Decree No. 45969 of 15 October 1964 to approve the regulations for the registration of seafarers and
the registration and manning of merchant and fishing vessels (D.G., 15 Oct. 1964, No. 242,

p. 1443).

The new legislation gives a definition of the term ‘‘sea-going vessel” and lays
down the qualifications, age, experience and vocational examinations required for the
occupation of ship’s cook (paragraphs 6, 16, 117 to 120, 137, 141, 162, 163 and 188 of
the regulations approved by Decree No. 45969). '

Unitep KINGDOM

Merchant Shipping (Certificates of Competency as Ship’s Cook) (Republic of Ireland) Order, 1964

(Statutory Instruments, 1964, No. 701).

The Government has stated that the holder of a certificate of competency as
ship’s cook granted in the Republic of Ireland shall be deemed to be duly certificated
within the meaning of section 27 of the Merchant Shipping Act, 1906. The Govern-
ment has added that, owing to temporary shortages, it has occasionally been necessary
to exempt British foreign-going ships, to which this Convention applies in the United
Kingdom, from the requirements of the Merchant Shipping Act, 1906, section 27,
paragraph 1.

*
* *

The reports from the following countries supply information on the practical
effect given to the Convention or on minor changes in its implementation:

Ireland, Italy, Netherlands, Norway.

The reports from the following countries repeat or refer to the information pre-
viously supplied:

Belgium, Bulgaria, Poland, Yugoslavia.
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71. Seafarers’ Pensions Convention, 1946

This Convention came into force on 10 October 1962

Ratification Ratification

Countries Countries

registered on registered on
Algeria . . . . . ... . ... 19.10,1962 Italy . . . . . . . .. .. .. 10. 4.1962
Argentina . . . . . . . .. .. 17. 2.1955 Netherlands . . . . . . . . .. 27. 8.1957
Bulgaria . . . . ... .. .. 29.12,1949 Norway . . . . . . . . . .. 4. 7.1949
France . . . . . . . . . ... 9.12,1948 Peru . . . . . .. ... ... 4. 4.1962

ARGENTINA

In reply to a direct request made by the Committee of Experts, the Government
has provided the following information.

As regards Article 4, paragraph 1, of the Convention, since 1939 pension contribu-
tions have been considered under the law as being directed towards a social end for the
common good, and not as being the personal property of members of the pension
scheme. For this reason reimbursement is possible only in specific cases set out by
law.

As regards Article 4, paragraph 2, of the Convention, section 14 of Act No. 14236
makes it clear that decisions of the insurance institute may be appealed against before
the National Appeals Board of the Labour Courts.

FRANCE

In reply to a direct request made by the Committee of Experts, the Government
has stated that shipowners and seamen take part in the administration of the pension
scheme in that they are represented on the Council of the National Institute for Dis-
abled Seamen and the Health Council which were set up, respectively, by Legislative
Decree No. 53-953 of 30 September 1953 (as amended by Decrees Nos. 60-882 of
6 August 1960 and 64-432 of 14 May 1964) and the decree of 13 September 1936
(as amended by Decree No. 3161 of 23 October 1942 and the decree of 14 November
1944).

The Council of the National Institute for Disabled Seamen consists at present of
40 members, including 12 representatives of seamen’s organisations; the Health
Council consists of seven members, including one maritime workers’ representative.

NORWAY

In reply to a direct request made by the Committee of Experts in 1964, the
Government has communicated the following information.
 Article 3, paragraph 1 (a) (ii), of the Convention. The pension rates in force are
fixed in such a way that the full old-age pension paid from the age of 60 years is calcu-
lated on the basis of 360 months of service and shall normally constitute 50 per cent.
of the basis for calculation of pension stipulated by the Ministry of Social Affairs.
A pension may also be paid from the age of 55 years at the earliest in which case it is
reduced by 0.5 per cent. for every month by which the pensioner is less than 60 years
of age at the time the pension is granted.
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Article 3, paragraph 1 (b). A seafarer classed in group 2 makes a contribution
of 63 crowns per month; seafarers in groups 1, 3 and 4 make contributions amounting
respectively to 150 per cent., 75 per cent. and 50 per cent. of the above-mentioned sum,
while the shipowner pays a contribution amounting to 150 per cent. of the contribu-
tion made by the seafarer. As regards the seafarers in group 2, the total contribution
of both the shipowner and the seafarer constitutes approximately 12 per cent. of the
basis for calculation of pensions.

Article 4, paragraph 3. The provisions of section 23 (2) of the Act respecting
pension insurance for seamen, concerning “grossly discreditable conduct”, have not
been applied since the entry into force of the Act.

PErRU

In reply to a request made by the Committee of Experts, the Government has
provided the following information.

Article 2 of the Convention. A definition of the term “‘seamen” is contained in the
Harbour Masters’ and Merchant Navy Regulations. The employees of the Peruvian
Steamship Company are covered by the legal provisions relating to civil servants, who
are entitled to old-age, survivors’ and unemployment benefit.

The Government has forwarded the text of Legislative Decree No. 11013, request-
ed by the Committee, which reduces the number of years of service for entitlement to a
pension from 40 to 35, or to 30 in case of interruption of employment due to proven
physical incapacity.

Article 3. The maximum pension of 80 per cent. provided for by Act No. 13640
is not contrary to the provisions of the Convention, since retirement is compulsory
after 40 years of service and 2 per cent. of the average salary or wages is paid for each
year of service.

Article 4. The observation made in this connection by the Committee of
Experts was forwarded on 14 December 1965 to the committee set up to draft a new
Labour Code.

*
* *

The reports from the following countries supply information on the practical
effect given to the Convention or on minor changes in its implementation:

Italy, Netherlands.

The report from Bulgaria refers to the information previously supplied.
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73. Medical Examination (Seafarers) Convention, 1946

This Convention came into force on 17 August 1955

Couires Ratteaton Counris =
Algeria . . . . . . .. . ... 19.10.1962 Japan. . . . . . . . . . . .. 22, 8.1955
Argentina. . . . . ... ... 17. 2.1955 Netherlands . . . . . . . . .. 17. 6.1958
Belgium. . . . . . . . . ... 5.12.1951 Norway . . . . . .. .. .. 17. 2.1955
Bulgaria . . . . . ... ... 29.12.1949 Peru . . . . . . .. . .. .. 4. 4.1962
Canada. . . . . . ... ... 19. 3.1951 Poland . . . . . . . . .. .. 13. 4.1954
China . . ... ....... 10.12.1964 Portugal . . . . . . . . . .. 13. 6.1952
Finland . . . . ... . ... 15. 5.1956 Sweden. . . . . . . . . ... 9. 1.1962
France . . . . . . . .. ... 9.12.1948 Uruguay . . . . . . . . . .. 18. 3.1954
Italy . . . . . ... .. ... 22.10.1952

ARGENTINA
See under Convention No. 13.
ITALY

Decree No. 1536 of 11 August 1963 to amend Legislative Decree No. 1773 of 14 December 1933,
converted into Act No. 244 of 1934.
This enactment makes a few amendments to the schedule of physical infirmities
and handicaps which entail debarment from or termination of employment as a
seafarer.
JAPAN

Regulations for the enforcement of the Mariners Law, 1947, as amended by Ordinance No. 58 of 1964
of the Ministry of Transport.

According to paragraph 56 of the above-mentioned regulations the period of
validity of medical certificates is one year, while the period of validity of colour vision
certificates is six years. In so far as medical certificates relate to tuberculosis, doctors
may shorten the period to six months.

NORWAY

According to the information supplied by the Government, eyesight requirements
will henceforth be those specified in instructions from the Director-General of the
Public Health Services, prepared in collaboration with the Shipping Department.

PERU

Harbour Masters’ and Merchant Navy Regulations of 31 October 1951.

In reply to a request made by the Committee of Experts, the Government has
stated that the provisions of paragraphs 535 (5), 537 and 539 of the regulations provide
for a compulsory medical examination for all seamen, and that the validity of the
medical certificate may not exceed two years.

PoLAND

Ordinance of 8 June 1965 of the Ministry of Health and Social Insurance to amend the ordinance
respecting health requirements for persons employed in vessels of the merchant navy and engaged
in international navigation.
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According to the above-mentioned text, any person who has been employed for
more than ten years in vessels of the merchant navy may be certified fit for work at
sea, even if he is found to be suffering from an infirmity, physical handicap or disease
(as defined in the ordinance of 20 November 1957), provided that the degree of com-
pensation and the experience acquired enable such person to perform his work satis-
factorily. In such cases, the medical certificate shall be granted by a medical jury at
the proposal of the examining physician.

PORTUGAL

Legislative Decree No. 45968 of 15 October 1964 to issue regulations for the trades and occupations
covered by the Maritime Authority (Didrio do Governo (D.G.), 15 Oct. 1964, No. 242, p. 1438).

Decree No. 45969 of 15 October 1964 to approve the regulations for the registration of seafarers and
the registration and manning of merchant and fishing vessels (D.G., 15 Oct. 1964, No. 242,
p. 1443).

The provisions of the Convention concerning the medical examination of
seafarers are covered by sections 13 and 48 of Legislative Decree No. 45968 and by
paragraphs 187 and 188 of the regulations approved by Decree No. 45969 of
15 October 1964.

The port authorities are responsible for enforcing the legislation in question.

SWEDEN

In reply to a request made by the Committee of Experts, the Government has
specified that trade between Swedish ports consists purely of inland waterway naviga-
tion or local traffic. Consequently, seamen employed in vessels engaged in such trade
are subject to the same working conditions as persons employed on land, in particular as
regards hours of work, holidays, accommodation, etc. The vessels concerned are
neither more nor less than a workplace and seamen employed in them do not come
under the majority of the provisions of maritime social legislation, particularly those
relating to seafarers’ pensions.

®
* *

The reports from the following countries supply information on the practical
effect given to the Convention or on minor changes in its implementation:

Argentina, Belgium, Finland, France, Japan, Netherlands.

The reports from the following countries repeat or refer to the information pre-
viously supplied:

Bulgaria, Canada.
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74. Certification of Able Seamen Convention, 1946

This Convention came into force on 14 July 1951

Countries resistered on Countries resistered on
Algeria . . . . . . . . . ... 19.10.1962 New Zealand . . . . . . . . . 5.12.1961
Belgium. . . . . . . . . ... 5.12.1951 Poland . . . . . .. . .. .. 13. 4.1954
Canada. . . ... ... ... 19. 3.1951 Portugal . . . . .. . .. .. 13. 6.1952
France . . . . . . .. . ... 9.12.1948  United Kingdom . . . . . . . 13. 5.1952
Ghana . . . . . ... .... 18. 3.1965 United States . . . . . . . . . 9. 4.1953
Ireland . . . . . . . . . . .. 21. 6.1957 Yugoslavia . . . . . . . . .. 22.12.1961
Netherlands . . . . . . . . .. 14, 7.1950

NETHERLANDS

Decree of 26 May 1965 (Staatsblad, 1965, No. 367).

In reply to a direct request made by the Committee of Experts, the Government
has stated that section 86, paragraph 2 (¢), of the decree of 1952 respecting shipping,
which required able seamen to hold certificates of competency, has not been included
in the decree of 1965, owing to the fact that few people are interested in acquiring
such a certificate and, moreover, because the rank of “able seaman’ is not mentioned
in the legislation relating to ships’ crews. However, section 115 of the new decree is
identical to section 88 of the old decree, being worded as follows: “The opportunity
shall be afforded to acquire a certificate of competency as an able seaman”; and to
stimulate interest in acquiring such a certificate the shipowners’ organisation and the
seafarers’ organisations concerned have agreed that higher wages should be paid to
persons already holding certificates of competency as “‘able seamen” and to those
acquiring such certificates.

PORTUGAL

Legislative Decree No. 45968 of 15 October 1964 to issue regulations for the trades and occupations
covered by the Maritime Authority (Didrio do Governo (D.G.), 15 Oct. 1964, No. 242, p. 1438).
Decree No. 45969 of 15 October 1964 to approve the regulations for the registration of seafarers and
the reg)istration and manning of merchant and fishing vessels (D.G., 15 Oct. 1964, No. 242,

p. 1443).

Paragraphs 56, 137 and 148 of the regulations approved by Decree No. 45969
lay down the requirements for taking part in examinations for qualifying as able
seamen (seaman first class) and the programme for such examinations.

In order to comply with a request made by the Committee of Experts, para-
graph 56 (1), as amended, provides that graduates of the school for able seamen and
merchant navy mechanics must perform 24 months’ service (as opposed to 18 months
provided for previously).

UniTeED KINGDOM
Merchant Shipping (Certificates of Competency as AB) (Ghana) Order, 1963 (Statutory Instruments

(S.1.), 1963, No. 1316).

Merchant Shipping (Certificates of Competency as AB) (Nigeria) Order, 1964 (S.1., 1964, No. 700).

The Merchant Shipping (Certificates of Competency as AB) (Ghana) Order, 1963-
and the Merchant Shipping (Certificates of Competency as AB) (Nigeria) Order, 1964,
provide that certificates of competency as AB granted in Ghana and Nigeria respec,
tively shall have the same effect for the purposes of section 5 of the Merchant Shipping
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Act, 1948, as if they had been granted in pursuance of the regulations made under that
section.
YUGOSLAVIA

Act of 17 February 1965 respecting the composition of crews of vessels of the merchant navy
(Sluzbeni List (S.L.), 24 Feb. 1965, No. 8, Text No. 104).

Act of 17 February 1965 respecting the registration of sea-going vessels (S.L., 1965, No. 8).

Act of 18 February 1965 respecting the sea-worthiness of sea-going vessels (S.L., 1965, No. 18).

The Government has stated that the new legislation does not affect the applica-
tion of the Convention.

In reply to a request made in 1965 by the Commiittee of Experts, the Government
has stated that the programme, organisation and supervision of examinations for
certification as able seamen are governed by the legislation in force and by adminis-
trative instructions.

The examination consists of an oral test and a practical test. The former covers
general and special subjects: navigation, seamanship and signalling according to the
rules of the Maritime Code; the special subjects are prescribed in accordance with
existing programmes for vocational examinations. The practical knowledge test
refers to the subject of seamanship.

Examinations take place before special juries attached to the competent maritime
authorities for each region, which are appointed year by year by the Maritime and
Inland Waterway Transport Department.

All crew members responsible for lifeboats must be specially qualified for that
purpose. In this connection the legislation prescribes that, in case of danger, crew
members are bound to help save the ship, the passengers and all persons on board, as
well as the cargo, until the master gives the order to abandon ship.

*
* *

The reports from the following countries supply information on the practical
effect given to the Convention or on minor changes in its implementation:

Belgium, Canada, France, Ireland.

The reports from the following countries repeat or refer to the information pre-
viously supplied:

New Zealand, Poland, United States.
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77. Medical Examination of Young Persons (Industry) Convention, 1946

This Convention came into force on 29 December 1950

Ratification Ratification

Countries registered on Countries registered on
Albania . ... .. ... .. 3. 61957 Iraq . . . . . . . ... ... 13. 1.1951
Algeria . . . . . . . ... .. 19.10.1962  Israel . . . . . . . . ... . 23.12,1953
Argentina. . . . . . . . . .. 17. 2.1955 Italy . . . . . . . ... ... 22.10.1952
Bulgaria . . .. ... .... 29.12.1949 Luxembourg. . . . . . . . . . 3. 3.1958
Byelorussia . . . . . . . . .. 6.11.1956 Peru . . . . . . . . ... .. 4. 4.1962
Cuba. . . . ... ... ... 13, 1.1954 Philippines . . . . . . . . . . 17.11. 1960
France . . . . . .. . . ... 28. 6.1951 Poland . . . . . . ... ... 11.12.1947
Guatemala . . . . . .. ... 13. 2.1952  Ukraine. . . . . . . . . . .. 14. 9.1956
Haiti . . . ... .. ..... 12. 41957 USSR. . . . .. ... ... 10. 8.1956
Hungary . . .. ... .. .. 8. 6.1956 Uruguay . . . . . . .. . .. 18. 3.1954

ARGENTINA

In reply to an observation made by the Committee of Experts, the Government
has stated that the workbook for young persons sets out the conditions for medical
examination and for supervision by the labour inspectorate required under Article 7
of the Convention.

Reference is also made to the information provided in respect of Convention
No. 13.

CuBa

Decision of the Council of Ministers of 8 September 1964 to approve general principles for the organi-

sation of labour protection and occupational health (Part V, Section II).

While the employment of young persons under 15 years of age continues to be
prohibited, as is the employment of young persons under 18 years of age on dangerous
or unhealthy work, the above-mentioned decision stipulates that the engagement of
young persons under 18 years of age for all other types.of employment shall be s ubject
to the passing of a medical examination, to be repeated every six months.

GUATEMALA

In reply to an observation made by the Committee of Experts, the Government
has stated that, besides the instructions already in existence, new regulations will be
adopted to bring the national legislation into complete harmony with the text of
Article 2, paragraphs 2 and 3, Articles 4 and 5 of the Convention.

HuNGARY

Decree No. 4 of 5 April 1962 of the Ministry of Labour respecting the protection of the life and bodily

health of women and minors (Magyar Kozlony, 1962).

In reply to an observation made by the Committee of Experts, the Government
has specified that the text of section 3, paragraphs 1 and 3, of the above-men tioned
decree meets the provisions of Article 3, paragraph 3, and Article 7 of the Con-
vention, relating respectively to medical examinations for young persons more than
once a year and methods of supervision by the labour inspectorate.
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ISRAEL

New regulations published in 1964 (in Kovetz Hatakanoth, No. 1607) require
medical examination and periodical re-examination of workers exposed to asbestos,
silica or mica dust.

ITALY

On 9 April 1965 the Council of Ministers approved and submitted to Parliament
a Bill to protect the work of minors which brings the current legislation into harmony
with the provisions of the Convention.

Respecting prior medical examination and periodical re-examination, as well as
physical and vocational rehabilitation and reorientation of adolescents and minors,
sections 8 to 13 of the Bill cover the subject-matter of Articles 2, 3, 4 and 6 of the
Convention.

The Bill is now being considered by the Senate and will be approved within a
few months. '

LUXEMBOURG

Section 22 of the Bill respecting the protection of children and young workers
provides that young persons must undergo a medical examination three months
before entering employment or apprenticeship. This examination must be repeated
after six months and at subsequent intervals to be determined by regulations. The
examinations, which are intended to verify fitness for employment, must be carried
out by physicians approved by the Ministries of Labour and Public Health and must
be attested to by a certificate the validity of which may be verified at any time by the
competent authorities. The cost of the medical examinations is required to be borne
by the employer. The procedure for the application of section 22 will be prescribed
by regulations, together with measures for vocational guidance and physical and
vocational rehabilitation of young persons.

Section 26 provides, as a transitory measure, that medical certificates shall not be
valid for more than six months as from the date when the law comes into force.

PERU
See under Convention No. 78.

*
* *

The reports from the following countries supply information on the practical
effect given to the Convention or on minor changes in its implementation:

Argentina, Guatemala, Iraq, Philippines, Ukraine,

The reports from the following countries repeat or refer to the information pre-
viously supplied:

Bulgaria, Byelorussia, Poland, U.S.S.R.
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78. Maedical Examination of Young Persons (Non-Industrial Occupations)
Convention, 1946

This Convention came into force on 29 December 1950

Countries r?;gg‘_:g%’; Countries r‘:;;‘g:‘:g%‘;
Albania . . . . ... . ... 3. 6.1957 Hungary . . . . . .. . ... 8. 6.1956
Algeria . . . . . . . . .. .. 19.10.1962 Iraq . . . . . . . . . . . .. 5. 7.1960
Argentina . . . . . . . . . .. 17. 2.1955 Israel . . . . . . ... ... 23.12.1953
Bulgaria . . . . ... .. .. 29.12.1949 Italy . . . . . . . . . . ... 22.10. 1952
Byelorussia . . . . . . . . .. 6.11.1956 Luxembourg. . . . . . . . . . 3. 3.1958
Cuba. . . . .. ... .... 7. 9.1954 Peru . . . . .. . ... ... 4. 4,1962
France . . . . . ... .. .. 28. 6.1951 Poland . . . . . . ... ... 11. 12,1947
Guatemala . . . . .. .. .. 13. 2.1952 Ukraine. . . . . . . . . ... 14. 9.1956
Haiti . . . . .. ... . ... 12. 41957 USSR, . . ... ... ... 10. 8.1956
Honduras. . . . . .. . ... 20. 6.1960 Uruguay . . . . . . . . . .. 18. 3.1954

ARGENTINA

See under Conventions Nos. 13 and 77.

BULGARIA

In reply to a request made by the Committee of Experts, the Government has
indicated that young persons employed on non-industrial work are bound to carry
their medical examination certificate with them.

HUNGARY

In reply to an observation made by the Committee of Experts, the Government
has indicated that the application of Article 1 and Article 7, paragraph 2, of the
Convention refers, in the case of persons working on their own account, to the private
handicrafts sector but that, in this case, activities in this sector are reserved exclusively
for persons who are of age, i.e. over 18 years of age.

LUXEMBOURG

In reply to an observation made by the Committee of Experts, the Government
has specified that, apart from the general prohibition of work for young persons under
the age of 15 contained in the Bill now being drafted, it is intended to provide,in the
Grand-Ducal regulations implementing the Bill, for a compulsory medical examina-
tion for minors who work on their own account or for their parents. Furthermore,
the Government has indicated that all persons over the age of 15 years must at all
times carry an identity card.

Peru (First Report)

Minors’ Code, Act No. 13968 of 2 May 1962, and Presidential Decree No. 110 J to promulgate
the Code (Part IV, Sections 35 to 50) (El Peruano, 7-8 May 1962).

Act No. 2851 of 23 November 1918 governing the employment of women and children (L.S. 1919—
Peru 1).

Act No. 4239 of 26 March 1921 respecting rest periods for women and children.

Presidential Decree of 25 June 1921 to implement Acts Nos. 2851 and 4239.

Article 1 of the Convention. While the legislation refers to industry and trade
without distinction, it deals separately with agricultural work and work at sea, which
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are governed by specific laws (e.g. the Harbour Masters’ and Merchant Navy Regula-
tions). Section 42 of the Minors’ Code gives a list of processes and work considered
dangerous for minors; vice versa, activities not listed in that section are not considered
dangerous for young persons.

Article 2. Sections 37 to 39 of the Minors’ Code contain provisions concerning
the age of admission to work of young persons.

Under section 45 of the same text, a children’s judge may authorise a child of
school age to work provided that the child has undergone a prior medical examination
and that his work is compatible with school attendance.

Article 3. The competent authorities may at all times inspect the workplace and
conditions of work of a minor and order him to be subjected to a medical examination
(section 46 of the Code). The following section provides that a children’s judge may
oblige the employer to suspend the employment of a young person if his work is
harmful to his health or morals; if necessary, penalties may be imposed on the
employer. In the case of young persons under 18 years of age, authorisation for
employment must be granted by a children’s judge and a special document is required
to be issued by the labour authorities for work at night or on holidays (section 48).

Article 4. Reference is made to the information provided in respect of the
previous Articles.

Article 5. The Government has indicated that medical examination is free of
charge.

Article 6. The Ministries of National Education and Labour and Indigenous
Affairs are responsible for organising vocational training centres in the chief town of
each department (section 36 of the Minors’ Code).

Article 7. The inspection services of the Ministry of Labour and Indigenous
Affairs are responsible for enforcing the law and keeping a register of minors who are
employed.

The application of the Convention is the responsibility of the Ministry of Labour,
acting through the inspection services, children’s judges, and, as the supreme authority,
the National Council for Minors.

*
* *

For information relating to the following countries, see under Convention No. 77:

Cuba, Guatemala, Israel, Italy.

The reports from the following countries supply information on the practical
effect given to the Convention or on minor changes in its implementation:

Argentina, Byelorussia, Iraq, Ukraine.

The reports from the following countries repeat or refer to the information pre-
viously supplied:

Poland, U.S.S.R.
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79. Night Work of Young Persons (Non-Industrial Occupations) Convention, 1946

This Convention came into force on 29 December 1950

Countries r}:;';g‘:g%’:l Countries ::;g&i‘:g%’;
Argentina . . . . . . . . . .. 17. 21955 qtaly . . . . .. . .. . ... 22.10. 1952
Bulgaria . . ... ... ... 29.12.1949 Luxembourg. . . . . . . . . . 3. 3.1958
Byelorussia . . . . . . . . .. 6.11.1956 Peru . . . . . . . .. . ... 4. 4.1962
Cuba. . . ... ... .... 7. 9.1954 Poland . . . .. ... . ... 11.12.1947
Dominican Republic . . . . . . 22. 9.1953 Ukraine. . . . . . .. .. .. 14. 9.1956
Guatemala . . . .. . . . .. 13, 2.1952 USSR, .. .. ... .... 10. 8.1956
Israel . . . .. .. ... .. 23.12.1953 Uruguay . . . . . . . . . . . 18. 3.1954

ARGENTINA

See under Convention No. 13.

BYELORUSSIA

In reply to a direct request made by the Committee of Experts, the Government
has stated that, in view of the fact that the break between shifts may not be of less
duration than double the hours of work performed the preceding day, and in view also
of the prohibition of night work for young persons and the establishment of a shorter
working day for them, the period of uninterrupted rest for young persons exceeds the
period of 12 hours provided for in the Convention.

ISsRAEL

In reply to an observation and a direct request made by the Committee of Experts,
the Government has stated that, according to the provisions of the Safety at Work
Ordinance, 1946, the term ‘“non-industrial” covers all occupations not defined as
“industrial”, i.e. agricultural and maritime occupations. Moreover, measures will
be taken to clarify the provisions of section 25 (e) of the Youth Labour (Amend-
ment) Law, 1963.

PERU

In reply to a direct request made by the Committee in 1965, the Government
has supplied the following information.

Article 1, paragraph 4 (b), of the Convention. As regards section 1 of Act
No. 2851 of 1918, sections 42 and 43 of the Minors’ Code are applicable.

Article 2. Section 2 of the above-mentioned Act applies to work performed
during the day.

Article 3, paragraph 1. The points raised by the Committee will be submitted
to the committee set up to draft a new Minors’ Code.

Article 5, paragraph 2. Section 13 of the above-mentioned Act is subject to the
provisions of section 43 of the Minors’ Code.

Article 6, clause (b). The provisions of Resolution No. 13 DT of 29 October 1953
give effect to this Article.

Article 6, paragraph 1 (¢). The Women and Minors Section of the Labour
Inspection Service keep a special register for the purposes of this provision.
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U.S.S.R.

In reply to a direct request made by the Committee of Experts in 1964 concerning
the participation of young persons at night in the making of films (Article 5, para-
graph 4 (a) and (¢), of the Convention), the Government has supplied the following
information.

The decree of 8 August 1955 of the Council of Ministers of the U.S.S.R. respect-
ing holidays and conditions of work of young persons, which prohibits night work for
young persons, repealed all previously adopted decisions on hours of work and rest
periods for young persons, including Decision No. 17 of 12 July 1933 of the People’s
Commissariat of Labour of the Russian S.F.S.R. which permitted the participation
of young persons at night in the making of films. In accordance with the existing
practice in the U.S.S.R., all previous decisions are repealed as a result of the publica-
tion by a higher authority of new provisions regulating a question in a different
manner. The above decision was repealed when the decree on this problem applying
to the whole of the U.S.S.R. was issued. The Soviet State, by means of a system of
labour inspection, supervises the enforcement of the law respecting night work by
young persons.

*
* ¥

The reports from the following countries supply information on the practical
effect given to the Convention or on minor changes in its implementation:

Argentina, Byelorussia, Cuba, Israel, Italy, Luxembourg, Peru, Ukraine, U.S.S.R.

The reports from the following countries repeat or refer to the information pre-
viously supplied:

Bulgaria, Guatemala, Poland.
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81. Labour Inspection Convention, 1947
This Convention came into force on 7 April 1950
Countres Ratfeadon Counres Raifcaton
Algeria . . . . . .. . . ... 19.10.1962 Luxembourg. . . . . . . . . . 3. 3.1958
Argentina. . . . . . . . . . . 17. 2.1955 Malawi. . . . . . . . . ... 22, 3,1965
Austria . . . . . . .. .. .. 30. 4.1949 Malaysia:
Belgium. . . . . .. ... .. 5. 4.1957 States of Malaya . . . . . . 1. 7.1963
Brazil. . . .. ... ... .. 25. 4.1957 Sabah, Sarawak . . . . . . . 3. 3.1964
Bulgaria . .. . ... .. .. 29.12,1949 Mali . . . . . . ... ... 2. 3.1964
Cameroon (Western Cameroon)® 3. 9.1962 Malta®. . . . . . . .. . .. 4. 1.1965
Central African Republic . . . . 9. 6.1964 Mauritania . . . . . . . . .. 8.11.1963
Ceylon . . . . . ... .. .. 3. 41956 Morocco . . . ... .. L. 14. 3.1958
Chad. . . ... ... .. .. 30.11.1965 Netherlands . . . . . . . . . . 15. 9.1951
China® . . . . . ... .... 13. 2.1962 NewZealand® . . .. . . .. 30.11.1959
CostaRica . . . . .. .. .. 2. 6.1960 Nigeria® . . . . . ... ... 17.10. 1960
Cuba. . . . .. ... .. .. 7. 9.1954 Norway . . .. . .. . ... 5. 1.1949
Cyprus® . . . . .. ... .. 23. 9.1960 Pakistan . . . . . .. . ... 10.10. 1953
Denmark . . . . ... .. .. 6. 81958 Panama . . .. . ... ... 3. 6.1958
Dominican Republic . . . . . . 22. 91953 Peru . . . . ... ... .. 1. 2.1960
Finland . . . . .. . .. .. 20. 1.1950 Portugal . . . . . .. . . .. 12. 2.1962
France . . . . . .. . .. .. 16.12.1950 Senegal . . . . . . . . . . .. 22.10.1962
Federal Republic of Germany . . 14. 6.1955 Sierraleone® . . . . . . . . . 13. 6.1961
Ghana . . . . . ... .. .. 2. 7.1959 Singapore. . . . . . . . . . . 25.10.1965
Greece . . . . . . . ... .. 16. 6.1955 Spain . . . . .. ... ... 30. 5.1960
Guatemala ., . . . . . . . .. 13, 21952 Sweden. . . . . . . . . ... 25.11.1949
Guinea . . . . . . . . .. .. 26. 3.1959 Switzerland®* . . . . . . . .. 13. 7.1949
Haiti . . . . . . ... .. .. 31. 3.1952 Syrian Arab Republic. . . . . . 26. 7.1960
India® . . . . .. ... ... 7. 4.1949 Tanzania (Tanganyika) ! 30. 1.1962
Iragq . . ... ...+ . ... 13. 1.1951 Tunisia . . . . . . . . . . . . 15. 5.1957
Ireland* . . . . . . ... .. 16. 6.1951 Turkey . . . . . . . . . . .. 5. 3.1951
Israel . . . . . .. ... .. 7. 6.1955 Uganda® . . . .. .. . ... 4, 6.1963
Italy . . . . . ... .. ... 22,.10.1952  United Arab Republic . . . . . 11. 10, 1956
Jamaica! . . . . . . . .. .. 26.12.1962  United Kingdom?® . . . . . . . 28. 6.1949
Japan. . . . . . .. ... .. 20.10.1953 Viet-Nam . . . . . . . . . . . 6. 1.1964
Kenya . . . . ... ... .. 13. 1.1964 Yugoslavia . . . . . . . . .. 18. 8.1955
Kuwait . . . . . ... .. .. 23.11.1964
Lebanon . . . . . . . .. .. 26. 7.1962
1 Excluding Part II.
ARGENTINA
See under Convention No. 13.
AUSTRIA

The Congress of Chambers of Labour has again made representations to the
effect that the services responsible for labour inspection within the High Authority
of Mines should be distinct from the other services of that body. The Congress
requested steps to be taken as soon as possible to reorganise the present system.

The High Authority of Mines indicated in reply that the enforcement of labour
laws was within its competence and that in any case matters connected with labour
protection were entrusted to special services.

The Government has also indicated that, of the 2,565 persons entrusted with
inspection functions in mines, there are 213 at the managerial level, and 2,352 at the

supervisory level.
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BELGIUM

Royal Order of 27 January 1959 to make provision for the subdivision of the Ministry of Labour and
Social Welfare and to allocate its duties and posts to the Ministry of Labour and the Ministry
of Social Welfare (Moniteur belge (M.b.), 29 Jan. 1959), as amended by the Royal Order of
17 January 1961 (M.b., 30 Jan. 1961).

Royal Order of 14 February 1961 to establish conditions of service for the employees of public utilities
(not yet in force ).

Royal Order of 16 April 1965 to set up medical labour services and amend the Order of the Regent of
25 September 1947 issuing general health and safety regulations for workers in mines and quar-
ries (M.b., 4 June 1965).

In reply to an observation made by the Committee of Experts, the Government
has indicated that the Bill respecting labour inspection, which had been announced for
several years, will not now be put through due to the dissolution of the legislature.

Furthermore, in reply to a direct request made by the Committee, the Govern-
ment has supplied a very detailed report concerning the organisation and operation
of the social security inspection service.

Such inspection is carried out, on the one hand, by the social security inspection
service of the Ministry of Social Welfare and, on the other hand, by certain para-
state bodies under the authority of that Ministry (the National Pensions Fund, the
National Family Allowances Office, the Occupational Disease Fund, etc.). Some of
these bodies have been given exclusive powers in connection with inspection. The
powers and duties of the inspectorate of social security legislation, on the contrary,
are restricted to enforcing the legal provisions, the function of advising employers or
keeping the competent authority informed being the prerogative of the labour inspec-
torate proper. The inspection staff of the Ministry of Social Welfare are subject to the
general conditions of service for public servants; the employees of the para-state
bodies (whose conditions of service are to be regulated by a Royal Decree of
14 February 1961 which has not yet come into force !)enjoy equal stability and independ-
ence.

Inspectors and other officials of the social security inspection service are recruited
by competition and receive special training after they enter the service; women are
admitted subject to the same conditions as men. They have the same powers as the
labour inspectors, except as regards entry by night into workplaces, the taking of
samples of substances and materials and the powers mentioned under Article 13 of
the Convention, since these powers are without relevance for the enforcement of
social security legislation. Obligations, however, are the same for all services.

The Government’s report gives a breakdown of the total inspection staff by loca-
tion and by the nature of duties performed. However, the Government has pointed
out, just as it did in the case of medical inspection, that the shortage of staff makes it
impossible to exercise systematic supervision.

Social security inspectors submit a report each month to the central inspection
authority and the Government has stated that the over-all report published by the
Ministry of Social Welfare will in future be sent to the International Labour Office.

Article 2 of the Convention. The Government’s report states that the medical
labour inspectorate has not met with any difficulty in supervising national defence
establishments. Moreover, there are no laws or regulations prohibiting the super-
vision of workplaces which include sterilising departments, and such supervision has
not raised any difficulty.

Article 10. With regard to technical inspection, the Government has stated that
the material circumstances of inspector-engineers have been improved in order to
attract more applications. Moreover, temporary engineers, who are recruited without
having to take part in a competition, exercise the same powers and perform the same

1 At the date of submission of the Government’s report.
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duties as permanent inspectors; they are governed by the conditions of service of
temporary state employees.

Article 12, paragraph 1 (c) (iv). Inspectors of the technical inspectorate are
authorised, under paragraph 248 of the general regulations respecting the protection of
labour, to take samples of materials and substances used in undertakings for purposes
of analysis.

BrAzIL

Decree No. 55841 of 15 March 1965 to approve the labour inspectorate staff regulations (Didrio
Oficial, 17 Mar. 1965).

CAMEROON
Western Cameroon

In reply to a direct request made by the Committee of Experts, the Government
has communicated the following information.

Article 12 of the Convention. Section 5 of the Labour Code Ordinance, section 70
of the Factories Ordinance and section 20 of the Wages Boards Ordinance meet the
requirements of this Article.

Article 15. General orders for the public service embody the provisions of this
Article.

Articles 20 and 21. No annual reports have been prepared for the years 1960-61
and 1961-62 due to staff difficulties arising out of the secession of Western Cameroon
from the Federation of Nigeria.

CENTRAL AFRICAN REPUBLIC (First Report)

Labour Code, Act No. 61-221 of 2 June 1961 (Journal officiel de la République centrafricaine (J.o.R.c.),

Aug. 1961, Extraordinary).

Decree No. 63-036 of 29 January 1963 respecting the powers and duties of the Ministry of Labourand

Social Welfare (J.o.R.c., 1 Feb. 1963).

Order No. 568 of 15 May 1963 respecting the organisation and operation of the labour, manpower

and social security services (J.0.R.c., 15 June 1963).

Act No. 65-66 of 24 June 1965 to establish an industrial accident and occupational disease preven-

tion and compensation scheme (J.0.R.c., 15 July 1965).

The Constitution of the Central African Republic gives the force of national law
to ratified international Conventions.

Articles 1 and 2 of the Convention. The inspection system is a general one, with
only two exceptions: the inspection of mines and quarries is entrusted to a technical
service and the inspection of certain parts of military establishments to a military
agency.

Article 3. Besides the functions mentioned under this Article, inspectors are
entrusted with conciliatory functions in labour disputes.

Article 4. Labour inspection is placed under the authority of the Ministry of the
Civil Service and Labour.

Article 5. Co-operation with other services or workers’ and employers’ organisa-
tions does not raise any difficulties.

Article 6. The general civil service rules apply to all civil servants. Special
rules for the labour inspection corps are under consideration.

Article 7. Under these special rules inspectors would be recruited from among
graduates of the Paris Institute of Advanced Studies for Students from Overseas
Countries or by competition from among deputy inspectors or persons holding a law
degree. Deputy inspectors are recruited from among persons holding a law degree
or from among the principal labour supervisors who, in turn, are recruited by a
competition for which the entrance requirements include possession of a certificate of
completion of the first course at the National School of Administration.
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Training is supplemented by a one-year training period in different departments
of the labour inspectorate.

Article 8. 'Women are eligible for appointment to the inspection staff.

Article 9. Labour inspectors may call on the services of physicians and technical
experts.

Article 10. The labour inspection staff includes central administrative services
and technical services, there being four prefectural inspection services (a fifth will be
set up in 1966).

The present staff totals 30 officials, comprising one chief labour inspector, one
deputy inspector and four supervisors in service, as well as six inspector-trainees and
18 supervisor-trainees in various districts.

Article 11. The inspection services are furnished with local offices and transport
facilities.

Transport allowances are payable only to inspectors and supervisors other than
those responsible for the district in which an inspection visit is carried out.

Article 12. Section 157 of the Code repeats the provisions of the Convention.

Article 13. The powers of labour inspectors are set forth under Part VII of the
Code.

Article 14. Section 14 of the Act of 24 June 1965 provides for notification to the
inspectorate of industrial accidents and cases of occupational disease.

Article 15. Section 155 of the Code gives effect to this Article of the Convention.

Article 16. The staff is as yet insufficient to ensure regular, frequent inspection
of undertakings liable to inspection. Two inspection visits a year are envisaged.

Articles 17 and 18. Appropriate penalties are provided for by the Labour Code,
particularly for obstructing labour inspectors in the performance of their duties.

Articles 19 to 21. Inspectors must supply quarterly reports and a yearly report on
their activities.

The Labour Department draws up an over-all annual report on the work of the
inspection services.

CEYLON

In reply to a direct request made by the Committee of Experts, the Government
has stated that it is proposed to amend the Labour Inspections (Maintenance of
Secrecy) Act, 1953, with a view to giving effect to Article 15, clause (c¢), of the
Convention.

CHINA

Factory Inspection Act of 31 January 1931 (Labour Laws and Regulations of the Republic of China

(L.L.R.R.C.), 1961 edition).

Factory Inspectors Code of 31 March 1941 compiled by the Department of Social Affairs (L.L.R.R.C.,

1961 edition, p. 221).

Civil Servants Penal Code.

In reply to a direct request made by the Committee of Experts, the Government
has supplied the following information.

Article 2 of the Convention. Section 8 of the Factory Inspection Act provides
that the inspection of factories operated by the Government shall be effected in co-
operation with the operating authority. Due to the lack of personnel for the Taiwan
Factory and Mines Inspection Committee, public undertakings are permitted to make
semi-annual reports on their own inspections since their conditions are better than
those found in private undertakings. Mines inspection does not include oil drilling.

Article 3. When the Committee discovers conditions which do not meet the
requirements of the Labour Act, it is allowed to petition the Ministry of Interior for a
special modification order.
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Article 6. The Civil Service Records Examination Regulations provide that
only persons who score less than 50 out of a possible 100 points can be dismissed from
the service. Paragraph 11 of the same regulations sets forth the composition of the
Records Examination Board which evaluates the performance of the employees.

Section 2 of the Civil Servants Penal Code deals with the question of negligence
and dereliction of duty on the part of civil servants. No superior officer may dismiss
or demote a civil servant on the basis of his own judgment.

Article 7. In 1950 eight factory training courses were instituted. The courses,
which included the study of various labour problems, lasted for one month. In 1965
the Ministry organised two seminars for administrative staff.

Article 10. The 27 members of the Factory and Mines Inspection Committee
consist of 11 factory inspectors, ten mines inspectors and six steam boiler inspectors.

Article 11. The Committee has considerably increased its rescue equipment over
the years and a jeep is available for inspections.

Article 12. Section 6 of the Service Code for category D factory inspectors
provides that inspections may be carried out at any time of the day or of the night.

In order to provide for full application of the provisions of this Article of the Con-
vention, the Government has included these provisions in the labour inspection
chapter of the draft Labour Code.

Article 15, clause (a). Factory inspectors are not permitted to have a financial
interest in any factory (Service Code for Factory Inspectors).

Clause (b). Section 14 of the Factory Inspection Act provides that factory
inspectors must keep the professional secrets of the factories inspected and must not
reveal or interfere with any of its financial arrangements.

Clause (c¢). Provisions covering this requirement of the Convention will be
included in the draft Labour Code.

Article 16. Owing to lack of funds the Factory and Mines Inspection Committee
is unable to carry out inspections as often and as thoroughly as is necessary.

Costa Rica

In reply to a direct request made by the Committee of Experts, the Government
has provided the following information.

Article 9 of the Convention. The general labour inspectorate has the collabora-
tion of experts and technicians qualified in industrial safety and health who, for the
most part, are on the staff of the Industrial Safety and Health Office, the Social
Security Fund, the Ministry of Labour and Social Welfare and the Ministry of Public
Health.

Article 10. During 1963 the number of labour inspectors, and in 1964 that of
inspectors in the Industrial Safety and Health Office—a service which collaborates
closely with the labour inspectorate—was considerably increased.

Article 14. All occupational risks arising in undertakings are reported by the
employers to the Labour Judge. The Secretary of the Labour Court is required to
send a quarterly report to the Statistical Office of the Ministry of Labour and Social
Welfare, which sends on to the other offices of the Ministry, including the general
inspectorate, statistical information which is of interest to them.

Article 21. The Government hopes to be able to furnish in future annual reports
containing all the information required under this Article of the Convention.

CuBa

Act No. 1166 of 23 September 1964 respecting the dispensation of justice in labour matters (Gaceta
Oficial, 29 Sep. 1964, No. 2).

Decision of the Council of Ministers of 8 September 1964 to approve general principles for the organi-
sation of labour protection and occupational health.
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In reply to a direct request and an observation made by the Committee of Experts,
the Government has stated that, under the above-mentioned decision, the application
of labour protection and occupational health measures is entrusted to the heads of
labour centres and of undertakings, under the administrative supervision of the res-
pective central organs. For this reason, the labour inspectorate carries out a per-
manent administrative function at all levels, in accordance with the organisation of
economic and administrative planning.

CYPRUS

In reply to a direct request made by the Committee of Experts, the Government
has stated that the enforcement of the legislation respecting hours of work is at present
the responsibility of the police, acting in collaboration with the Ministry of Labour
and Social Insurance. Steps are being taken to provide this Ministry with the necessary
powers through the labour inspectors.

The Government has added that the next labour inspection reports will contain
all the information requested by Article 21 of the Convention.

DENMARK

Ministry of Labour Regulations of 2 November 1964 (notification of occupational diseases on the
part of physicians).

Ministry of Labour Circulars of 26 November 1964 and 18 May 1965 providing for co-operation
between the labour inspection service and various other services and departments.

GHANA

In reply to a direct request made by the Committee of Experts, the Government
has supplied the following information.

Article 2, paragraph 2, of the Convention. Mines inspection is governed by the
Mining Rights Regulations. No special provisions govern labour inspection in
transport undertakings.

Articles 7 and 10. A labour inspector must possess Cambridge school certificate
or the equivalent thereof and pass the competitive examination for the executive grade
of the civil service. He should have had some years experience in the field of industrial
relations or labour problems. On appointment, a labour inspector receives his initial
training from an assistant labour officer.

The present staff of the inspection service consists of 14 labour officers, one senior
factory inspector, one factory inspector, 29 assistant labour officers (including one
woman), five assistant factory inspectors, 23 senior labour inspectors (including one
woman) and 31 labour inspectors.

Article 13, paragraph 2 (b); Articles 14 and 15, clause (¢). Provisions have been
made in the new Labour Bill to give effect to these Articles of the Convention. This
Bill was expected to be published before the end of 1965.

GREECE

Act No. 4344 of 1964 to amend certain provisions of the Ministry of Labour Regulations.

Legislative Decree No. 4435 of 1964 and Act No. 4474 of 1965 to supplement the provisions of the
Ministry of Labour Regulations.

Ministerial Order No. 51216 of 24 March 1965 governing the remuneration of inspectors for inspec-
tions carried out at night, on Sundays and on public holidays, and reimbursement of travel
expenses.

Article 2 of the Convention. The inspection of mining and transport undertakings
and of the work of seamen is the responsibility, respectively, of the Ministry of
Industry, the Ministry of Communications and the Ministry for the Merchant Marine.
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Article 3. Apart from their primary duties, inspectors act as mediators between
workers and employers, compile statistics, take part in arbitration proceedings in the
event of labour disputes, strikes and lockouts, and encourage collective bargaining.

Article 7. Inaccordance with Royal Decree No. 868 of 1960, as amended, labour
inspectors in category A must have, in addition to the qualifications required under the
Civil Servants’ Code, either a university degree or a diploma from an advanced
technical educational establishment, or a certain amount of experience of labour
administration, while those in category B must hold a diploma from a secondary
technical educational establishment.

It is compulsory, under Legislative Decree No. 2954 of 1954, for labour inspectors,
on starting service, to attend a training course which may be supplemented by practical
experience of the enforcement of labour legislation and ministerial instructions.

Article 9. 12 per cent. of the labour inspection staff are technical experts and
specialists. ]

Article 10. The present strength of the labour inspection staff is 268, as compared
with 167 in 1960.

Article 13. Up to now there has been no provision empowering inspectors to
order measures which it is compulsory for the employer to carry out, but they may
institute legal proceedings in the event of breaches of the statutory provisions in
respect of safety and health. The Labour Code now in course of preparation will
contain a provision conforming to the requirements of the Convention on this point.

Article 16. To strengthen the labour inspection corps 78 new inspectors were
appointed during the period under review. The ministerial order of 24 March 1965,
which provides for the payment of compensation for inspections conducted outside of
normal working hours and the reimbursement of travel expenses, has resulted in an
increase in the number of visits to undertakings.

Articles 20 and 21. The report of the labour inspection service for 1964 was ap-
pended to the Government’s report. This report contained the particulars required
by Atrticle 21.

GUATEMALA

In reply to an observation made by the Committee of Experts, the Government
has stated that the Ministry of Labour and Social Welfare has given the necessary
instructions for the drafting of texts to give effect to the provisions of Article 12,
paragraph 1 (¢) (i) and (ii), and Articles 14, 20 and 21 of the Convention.

ISRAEL
Safety at Work Ordinance, 1946, and Regulations made thereunder.

In reply to an observation made by the Committee of Experts, the Government
has communicated a copy of the annual report on the activities of the labour inspec-
torate for 1961 and 1962 and has added that a copy of the report for 1963 and 1964 will
be forwarded in due course.

The Government has also indicated that 67 inspectors are employed in the
labour inspectorate.

ITALY

In reply to a direct request made by the Committee of Experts, the Government
has confirmed that, in pursuance of section 4 of Decree No. 128 of 1959, mines
inspectors already have the power to take samples of minerals or substances handled.
The Government has given an assurance that, should this legislation be amended at
any time, specific mention of this power would be included in the amending legislation.
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The Government has provided detailed information on efforts made to increase
the labour inspection staff and to develop further the organisation of the inspectorate.

JaMAlca

In reply to a direct request made by the Committee of Experts, the Government
has provided the following information.

Article 12, paragraph 1 (c) (i), of the Convention. 1t is not proposed at this
stage specifically to incorporate this provision in the national legislation.

Article 14. Consideration is being given to the incorporation of measures for
the notification of occupational diseases in a Safe Mining Regulation.

Article 15, clause (c). It is not the practice for labour inspectors to give notice
to an employer that a visit is being made as a consequence of the receipt of a complaint.

The Government’s report also contains some statistics on labour inspection
activities during the period under review.

JAPAN

Organisations for Prevention of Industrial Accidents Law, No. 118 of 29 June 1964, and Ministry of
Labour Ordinance No. 19 of 31 July 1964 issued thereunder.
Mines Safety Law, as amended by Law No. 172 of 16 July 1964.

To combat the recent frequency of serious accidents, the Mines Safety Law has
been amended, as indicated above, and attempts have been made to improve and
strengthen safety in mines by establishing a system of safety supervisors and of assis-
tant overseers.

In addition, the law respecting employment accident prevention provides that
the Chief of the Prefectural Labour Standards Office, or the Chief of the Labour
Standards Inspection Office, may order the employer concerned to suspend the use of,
or to alter the whole or part of his undertaking, to suspend temporarily the whole
or part of his operations or to take other necessary measures to prevent employment
accidents.

KENYA

In reply to a direct request made by the Committee of Experts, the Government
has stated that, due to pressure of work, the Bill to amend the Employment Act
so as to give effect to Article 15, clause (c), of the Convention, has not yet been
adopted. However, the revised Act is now being drafted by the law officers.

Marawi (First Report)

Employment of Women, Young Persons and Children Ordinance, No. 22 of 20 November 1939, as
amended.

Trade Disputes (Arbitration and Settlement) Ordinance, No. 22 of 4 December 1952, as amended.

African Emigration and Immigrant Workers Ordinance, No. 1 of 28 May 1954, as amended.

Trades Union Ordinance of 4 March 1959, as amended.

Employment Ordinance, No. 14 of 17 March 1964 (Government Gazette (G.G.), 20 Mar. 1964)
(L.S. 1964—Ny. 1).

Labour Legislation (Miscellaneous Provisions) Ordinance, No. 15 of 17 March 1964 (G.G., 20 Mar.
1964) (L.S. 1964—Ny. 2).

Factories Ordinance, No. 21 of 17 March 1964.

Workmen’s Compensation Ordinance.

Apprenticeship Ordinance.

Regulation of Minimum Wages and Conditions of Employment Ordinance (Government Notice,
1964, No. 189).
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Article I of the Convention. A system of labour inspection exists in all workplaces.
The appointment of labour officers or inspectors and of health inspectors is the res-
ponsibility of the Minister of Labour.

Article 2. The labour inspection system applies to all workplaces in respect of
which legal provisions are enforceable. No exceptions have been made under para-
graph 2 of this Article.

Article 4. The Minister of Labour is responsible for supervision and control of
labour inspection.

Article 5. Effective co-operation is maintained between government departments
and ministries, municipal councils and other local authorities.

Collaboration between officials of the labour inspectorate is promoted by the
maintenance of close contact with employers’ and workers’ organisations.

Article 6. The inspectorate staff is composed of public servants. By virtue of
their terms of service professional and executive officers are assured of stability of
employment and enjoy pension rights making them independent of changes of govern-
ment.

Article 7. The Civil Service Commission is responsible for recruitment and pro-
motion policies, which are based solely on qualifications and experience. All vacancies
for the position of labour officer are advertised.

Labour inspectors are generally appointed from the clerical branch of the Ministry
of Labour. Initial training is provided to them in that branch. Further training is,
made available in overseas countries such as the United Kingdom. In-service train-
ing is also given by the Ministry’s training officer.

Article 8. Women are not precluded by laws or regulations from appointment to
the inspectorate. However, up to the present no suitably qualified women have
applied for such employment.

Article 9. Factories inspectors having engineering qualifications are responsible
for safety and health in factories, and have legal powers of inspection in factories,
mines and shipping undertakings.

The Minister has appointed all medical officers employed full time by the Ministry
of Health as authorised officers to deal with the health, sanitation and care of
employees.

The services of a pathologist or analyst are also available.

Article 10. 1n view of the present stage of industrialisation of Malawi, the exist-
ing staff of the inspectorate, consisting of nine labour officers, nine assistant labour
officers and 19 labour assistants, provides adequately for the necessary inspection
coverage. Both potential labour and factory inspectors undergo special training
abroad.

Article 11. Offices are located at each of the administrative centres throughout
Malawi and are readily accessible to all persons concerned. Transport facilities are
provided where suitable public facilities do not exist. Officers are reimbursed in
respect of travel and incidental expenses incurred while on duty.

Article 12. For the purpose of enforcing and administering labour legislation,
every labour officer is authorised by law (section 4 of Ordinance No. 15 of 1964) to
exercise all of the powers and functions described in this Article of the Convention, as
well as additional powers not spelled out in the Convention—for instance to institute
and conduct proceedings on behalf of any employee, his family or his representative
against any employer in respect of any matter or thing or cause of action arising from
the employment, or the termination of the employment, of such employee.

Article 13. The Chief Inspector of Factories is empowered to require such altera-
tion to an installation or plant as he may consider necessary to be carried out within
a specified time limit. He is empowered, inter alia, to prosecute factory owners or
occupiers for contravention of the Factories Ordinance.
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Article 14. Written notice of every accident involving death or serious injury
must be sent to the Chief Inspector of Factories. The same procedure is also applic-
able under the law in respect of cases of occupational disease.

Article 15. Section 4, paragraph 3, of Ordinance No. 15 of 1964 applies the
provisions of this Article of the Convention.

Article 16. Adequate measures are taken to ensure systematic inspection of all
workplaces.

Article 17. The requirements of this Article are met by section 7 of Ordinance
No. 15 of 1964.

Article 18. Any person who obstructs a labour officer is guilty of an offence and
shall be liable on conviction to imprisonment or a fine.

Article 19. A copy of the report of every labour inspection is forwarded to the
Ministry of Labour headquarters and, in addition, area labour officers are required
to submit comprehensive quarterly reports.

Article 20. The Ministry produces an annual report on its activities. Copies of
future annual reports will be transmitted to the I.L.O. immediately on publication.

Article 21. The annual report contains information on the subjects listed in this
Article.

Articles 22 to 24. The requirements of Articles 3 to 21 are applied in respect of
labour inspection in commercial workplaces.

Article 25. Ratification of this Convention did not exclude the provisions of
Part II.

Article 27. Section 12 of Ordinance No. 83 of 1963 provides that collective agree-
ments and arbitration awards are included within the meaning of the term “legal
provisions”.

Article 29. As an interim economy measure, owing to the great distances involved,
inspection officers do not carry out inspections of small grain mills (operated by indivi-
dual self-employed persons).

MALAYSIA
States of Malaya

In reply to a direct request made by the Committee of Experts, the Government
has communicated the following information.

Article 6 of the Convention. The status and conditions of service of labour inspec-
tors are governed by the federal Constitution (Part X: Public Services). Labour
inspectors are appointed by the Public Service Commission and may be dismissed
only by the Commission.

Article 7, paragraphs 1 and 2. Labour inspectors are recruited as junior assistant
commissioners on terms and conditions laid down in the prescribed scheme of service.

Article 10. A list showing the number of labour inspectors in the various offices
of the Department of Labour and Industrial Relations and in the territory of the
states was appended to the Government’s report.

Article 12, paragraph 1 (a) and (c) (iv). Labour inspectors are empowered to
enter workplaces liable to inspection ‘“at any reasonable time”. The term “at any
reasonable time”’ does not imply any restriction of this power and also includes entry
by night.

A new Factories Act presently under consideration will specifically empower
inspectors to enter any workplace at any time of the day or night and to remove
samples of materials or substances for analysis.

Article 14. Under section 5 and section 13, paragraph 1, of the Workmen’s
Compensation Ordinance, cases of occupational disease are required to be reported
to the Labour Commissioner.
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Article 15, clause (a). General Orders, order 12, paragraph (a) (i), give effect
to this provision.

Article 19. Monthly reports, which include information on labour inspection
activities, are submitted to the Commissioner of Labour in a prescribed form. Such
information is summarised in the monthly reports of the Ministry of Labour.

Articles 20 and 21. A’copy of the annual report for 1961 has been communicated
to the International Labour Office.

Sabah

In reply to a direct request made by the Committee of Experts, the Government
has indicated that the standardisation of legislation throughout Malaysia is now
being examined by a government committee. In this connection, the possibility of
including in the legislation a provision requiring labour inspectors to treat as absolutely
confidential the source of any complaint will be considered.

Sarawak

In reply to a direct request made by the Committee of Experts, the Government
has stated that every effort will be made to publish future annual reports of the Labour
Department in due time.

Mati (First Report)

Labour Code, Act No. 62-67 of 9 August 1962 (Journal officiel de la République du Mali, 15 Oct. 1962,

No. 128) (L.S. 1962——Mali 1) (Title VII, Chapter II).

All paid employment is subject to supervision by the labour inspectorate. No
exception is allowed.

The functions of the inspectorate, defined in section 346 of the Code, are in con-
formity with the provisions of the Convention.

The labour inspectorate is under the authority of the Minister of Labour. At all
grades and within the Labour Council the inspection services collaborate with the
public organs and with employers’ and workers’ organisations.

The preparation of special regulations covering labour inspectors, within the
framework of the public servants regulations, is being studied. The social section
of the National School of Administration at Bamako is responsible for the training
of labour inspectors. Women are eligible for employment in the inspectorate and
section 354 of the Code provides for the appointment of medical labour inspectors.

The inspectorate staff, which is not yet complete, consists of two inspectors and
12 supervisors. Each inspectorate has an office and a car.

The inspectors’ powers, set out in section 353 of the Code, are the same as those
laid down in the Convention.

Industrial accidents and occupational diseases are reported to the labour inspec-
torate. Each undertaking is visited at least once a year.

Penalties for obstructing a labour inspector in the free exercise of his duties are
laid down in section 391 of the Code.

An annual report giving statistics is drawn up by the Labour Department on the
basis of the reports sent in by the regional inspectors.

MALTA

In reply to a direct request made by the Committee of Experts, the Government
has stated that the powers and functions of inspectors, as defined in Articles 12 and 15
of the Convention, apply to all inspectors.



188 81. Labour Inspection Convention, 1947

Moreover, though immediate executive powers of inspectors, provided for in
Article 13, paragraph 2 (), of the Convention, are not spelt out by law, in case of an
emergency an inspector. would take immediate measures in consultation with his
superiors.

MAURITANIA (First Report)

Labour Code, Act No. 63-023 of 23 January 1963 (Journal officiel de la République islamique de la
Mauritanie (J.0.R.i.M.), 20 Feb. 1963, No. 106, p. 53, as corrected in ibid., 15 May 1963,
No. 112, p. 143) (L.S. 1963—Mau. 1).

Act No. 61-130 of 1 July 1961 to establish civil service rules (J.o.R.i.M., 16 Aug. 1961).

Decree No. 61-140 of 7 July 1961 to establish the duration and terms of vocational training periods
(J.0.R.i.M., 21 Feb. 1962).

Decree of 26 February 1962 respecting the territorial organisation of the labour inspection services.

Decrei:eI No. 950-118 of 20 August 1963 to reorganise the labour service (J.o.R.i.M., 18 Sep. 1963,

0. 119-120).

Decree No. 65-096 of 4 June 1965 to set up a medical labour inspection service (J.0.R.i.M., 4 June
1965).

Decree No. 65-097 of 4 June 1965 to establish procedures for the notification of industrial accidents
and cases of occupational disease (J.0.R.i.M., 7 July 1965, No. 163).

Article 2 of the Convention. The following undertakings are liable to special
technical supervision: mines and quarries, the merchant navy and fishing, similar
undertakings.

Article 4. The labour inspectorate is placed under the authority of the Ministry
of Labour.

Article 5. Since the staff of the inspection service is fairly small, co-operation
with other services and with employers’ and workers’ organisations is easily achieved.

Articles 6, 7 and 10. The civil service rules apply to the labour inspection staff.
Part of the staff (two officials) consists of former agents who have been promoted to
the rank of labour supervisors. Another part is recruited by competition open to all
holders of a secondary school certificate. Upon appointment, officials undergo a
training period at the Paris Institute of Advanced Studies for Students from Overseas
Countries. The present staff comprises three supervisors, assigned to Nouakchott,
Port-Etienne and Zouerate respectively, and one supervisor attached to the internatio-
nal relations department.

Article 9. Decree No. 65-096 of 4 June 1965 set up a medical labour inspectorate.

Article 11. The premises of the inspection service are suitably equipped and are
accessible to the public. Transport facilities are available to the supervisors, but
budgetary difficulties have made it impossible up to now to refund travelling expenses.

Article 13. Labour inspectors have the powers provided for in this Article.

Article 14. Notification of industrial accidents and cases of occupational disease
was made compulsory by Decree No. 65-097 of 4 June 1965.

Article 16. Lack of funds makes it difficult to supervise establishments located
elsewhere than the towns where the labour supervisors reside, but nearly all workers
are, in fact, employed in those towns.

Article 18. Labour inspectors and supervisors may make written reports on
violations of the legislation.

Article 19. This Article is not applied at present.

Articles 22 to 24. Commercial workplaces are liable to labour inspection in the
same way as industrial workplaces.

Morocco

In reply to a direct request made by the Committee of Experts, the Government
has stated that consideration is being given to amending the provisions of the Dahir of
2 July 1947 in such a way as to empower labour inspectors to order measures with



81. Labour Inspection Convention, 1947 189

immediate executory force in the event of imminent danger to the health or safety of
workers.

NEW ZEALAND

Coal Mines Act, No. 39 of 1 October 1925 (L.S. 1925—N.Z. 2.)
Transport Act, No 135 of 14 December 1962.

Machinery (Amendment) Act, 1963.

Wages Protection Act, 1964.

NIGERIA

Article 1 of the Convention. Labour inspection of industrial workplaces is
carried out by labour officers, factory inspectors and labour inspectors.

Article 2. The system of labour inspection is applicable to all undertakings
covered by the Labour Code and the Factories Act, including transport and
mining undertakings.

Article 3. The functions of labour officers and labour inspectors conform to the
provisions of the Convention. In addition the labour inspectorate staff participate,
inter alia, in the settlement of disputes and the supervision of employment exchanges.

Article 4. Alllabour inspection comes under the authority of the federal Ministry
of Labour.

Article 5. The inspectorate co-operates with employers and trade unions in
promoting joint consultation and good conditions. Collaboration with other minis-
tries, i.e. the Ministry of Health and the Ministry of Justice, is maintained. In
addition, the newly established National Labour Advisory Council, consisting of
government, workers’ and employers’ representatlves advises the Minister of Labour
on labour matters.

Article 6. The inspectorate staff are officials of the federal service. They enjoy
permanent and stable employment independent of changes of government and of
improper external influences.

Article 7. Labour officers, factory inspectors and labour inspectors are recruited
solely on the basis of their qualifications. On appointment a labour inspector receives
on-the-job training. More advanced training is arranged later either in Nigeria or
abroad.

Article 9. The co-operation of technical experts is enlisted whenever necessary.

Article 10. There are nine labour officers, 15 labour inspectors and 21 assistant
labour inspectors located throughout the country.

Article 11. Modern and well-equipped regional and district offices for labour
inspectors are maintained. Labour inspectors are provided with loans to purchase
cars and are paid car and mileage allowances.

Article 13. The requirements of this Article are covered by sections 19 and 42
of the Factories Act.

- Article 14. Factory occupiers are required under the Declaration of Occupational
Diseases Notice, 1956, to give written notice to the nearest inspector on the occurrence
of any occupational disease. Notification of accidents is required under sections 15
and 16 of the Workmen’s Compensation Act and under section 56 of the Factories
Act.

Article 16. Inspection visits to workplaces are frequent.

Article 17. Labour officers and labour inspectors have the power to prosecute
in a court of law for breaches of the Labour Code. In practice observance of the
legal provisions is generally obtained through the advice given by the inspectorate.

Article 18. Provision for penalties exists in the labour laws for violations of their
requirements.
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Article 19. Labour inspectors submit regular monthly, quarterly and annual
reports which are compiled by the federal Ministry of Labour.

Article 22. A labour officer has statutory powers of inspection in commercial
workplaces. This includes, in some areas, retail trades and the catering trade.

NoOrRwAY
Order in Council of 13 November 1964.

Under this order a special inspector of mines (including those in Spitzbergen)
has been appointed to the Labour Inspection Department, and a temporary arrange-
ment has been made whereby a mining specialist undertakes the duties of labour
inspector in Spitzbergen.

PAKISTAN

East Pakistan Factories Act, No. IV of 5 August 1965 (The Dacca Gazette, 1 Sep. 1965, Extraordinary).

In reply to an observation and a direct request made by the Committee of Experts,
the Government has provided the following information.

Article 10 of the Convention. East Pakistan has 20 inspectors. Information on
West Pakistan is being collected and will be submitted to the I.L.O. at a later date.

Articles 12 to 15. The East Pakistan Factories Act, 1965 (section 9, paragraph 5,
section 10, section 16, paragraph 3, section 22, paragraph 1, sections 38 and 39) give
effect to these Articles of the Convention.

In West Pakistan the Factories Act, 1934, and the Mines Act, 1923, are being
replaced by provincial legislation on these subjects.

Article 20. Efforts are being made to publish and submit to the I.L.O. annual
reports on the application of various labour laws.

PERU

In reply to a direct request made by the Committee of Experts, the Government
has supplied the following information.

Article 3, paragraph 1 (b) and (c), of the Convention. Employers and workers
are provided with technical information and advice respecting compliance with the
provisions of the law not only through the inspection services section of the Labour
Department but also through the labour welfare section.

The provisions of paragraph 1 (c¢) are enforced mainly by the officials res-
ponsible for conducting inspection visits within the framework of national inspection
campaigns.

Article 5. As regards government departments, there is direct co-ordination
between the activities of the inspection services and those of the health and education
services. Co-operation with employers’ and workers’ organisations is facilitated by the
fact that those organisations are represented on advisory bodies such as the National
Labour Council, whose task it is to promote harmonious relations between employers
and workers. .

Article 10. The Ministry of Labour has decentralised its services to form
central labour department and three regional departments (northern, central and
southern) which cover the whole of the national territory. Several labour inspectorates
are placed under the authority of each department; their number has been gradually
increased to 39 (in 1965).

Article 12, paragraph 1. The labour authorities are empowered to visit premises
if they deem it necessary in order to obtain information or to verify a denunciation
respecting an alleged violation of the labour legislation in force.

The labour authorities are also empowered to request the submission of company
books, registers and all other documents that employers are bound to keep by law,
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for the purpose of ascertaining that they comply with the legal provisions in force.
They may also require the posting of any notices made compulsory by law.

Article 13, paragraph 2 (b). All workplaces must meet the statutory requirements
before their operation can be authorised. Among those requirements, the installation
of mechanical and other appliances is required to conform to the provisions of the
presidential decree of 4 July 1913. If these provisions are not complied with, orders
may be given for immediate remedial measures to be taken, or penalties may be
imposed which may include closing down the establishment.

Article 14. The labour inspectorate must be notified of all accidents which occur
within its jurisdiction; in other localities notification is made to the political authori-
ties. The attention of the drafting committee set up to prepare a new Labour Code
has been drawn to this discrepancy.

Article 15. Section 9 of the presidential decree of 23 March 1936 (establishing
Labour Department Regulations) provides that “officials of the Labour Department
may not, on pain of removal from office, reveal industrial or commercial secrets or
processes which may come to their knowledge in the performance of their duties”.

Article 16. Apart from the normal routine inspection visits, inspection campaigns
are occasionally organised for particular areas, the whole national territory eventually
being covered.

PoRrRTUGAL

Legislative Decree No. 45369 of 22 November 1963 to reorganise the Ministry of Corporations and
Social Welfare. )

Legislative Decree No. 45853 of 4 August 1964 to amend sections 33 and 66 of Decree No. 37747
of 1950 issuing regulations for the labour inspectorate.

In reply to a direct request made by the Committee of Experts, the Government
has supplied the following information.

Article 12, paragraph 1 (¢) (i), of the Convention. Labour inspectors are author-
ised to interrogate employees and workers ; the employers’ organisations or their repre-
sentatives may not interfere in such interrogation (section 23 of Decree No. 37747).

Article 15, clause (a). Paragraph 104 of the public service rules for the overseas
provinces provides that public office is incompatible with commerce or industrial
activity, whether engaged in directly or through the intermediary of another person.

The Government’s report contains long extracts from the legislation concerning
labour inspection in the overseas provinces as well as tables relating to inspection in the
metropolitan territory and in Angola.

SENEGAL (First Report)

Constitution, asr evised by Act No. 63-22 of 7 March 1963 (Journal officiel de la Républigue du Sénégal
(J.0.R.S.), 11 Mar. 1963).

Labour Code, Act No. 61-34 of 15 June 1961 (J.0.R.S., 3 July 1961).

Decree No. 62-017 of 22 January 1962 to prescribe the scales of penalties to be imposed by the police
on persons contravening the provisions of the Labour Code and the regulations issued there-
under (J.0.R.S., 10 Jan. 1962).

Decree No. 62-076 of 27 February 1962 to establish regulations for officials of the labour inspection
service.

Decree No. 62-0116 of 21 March 1962 to prescribe the procedure for organising and operating the
labour and social security services (J.0.R.S., 7 Apr. 1962).

Order No. 5958 of 11 April 1962 to prescribe a model identity card for labour and social security
inspectors and supervisors (J.0.R.S., 5 May 1962).

Act No. 62-46 of 10 June 1962 authorising the ratification of Convention No. 81 (J.0.R.S., 18 June
1962).

Decree No. 64-007 of 9 January 1964 to ratify Convention No. 81 (J.0.R.S., 16 Mar. 1964).

Under the Constitution ratified Conventions have the force of law.
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Article 2 of the Convention. The system of inspection applies to all undertakings
without exception. .

Article 3. In addition to carrying out the functions listed in this Article, labour
inspectors act as conciliators in individual or collective labour disputes. They
may be appointed as arbitrators, but none has been so appointed up to the present.

Article 4. The labour inspection service is placed under the authority, supervision
and control of the Minister of Labour.

Article 5. The inspection service collaborates closely with the social security
services. Collaboration with employers and workers takes place through the National
Labour Advisory Board and at various stages during the framing of collective agree-
ments, conciliation, grading of occupations, etc.

Article 6. Inspectors and labour supervisors are governed by the general civil
service regulations and by their own regulations.

Article 7. Labour inspectors are given advanced level training at the National
School of Administration.

Article 9. Owing to the shortage of medical practitioners none has so far been
appointed to the inspection service, although provision has been made for their
appointment thereto in the Code. Undertakings are required, however, to have a
medical practitioner to advise them on safety, health and welfare matters. Inspectors
may, where necessary, seek the advice of the Technical Advisory Committee or of any
technical expert.

Article 10. There are seven regional inspectorates in the national territory.
There are four labour inspectors in service in Senegal, two at the Labour Depart ment
and two in the regional inspectorates at Cap Vert and Sine-Saloum. The other five
regional inspectorates are run by labour supervisors or by an inspector from a neigh-
bouring region.

- Article 11. The inspectors have suitable offices and transport facilities. They are
given adequate allowances for travel expenses.

Article 13. In the event of infringement of the safety and health regulations the
inspector serves formal notice on the employer, who may appeal to the Director of
Labour. :

Article 14. The inspectorate must be notified of employment accidents or cases
of occupational disease within 48 hours.

Article 16. Undertakings employing more than 20 workers must be visited by an
inspector at least once a year and those employing more than 50 workers must be
visited by an inspector at least twice a year (for urban areas these figures are ten and
25 workers respectively).

Article 18. Appropriate penalties are provided for in the Labour Code.

Articles 20 and 21. The report on the activities of the labour inspection service
for the year 1963-64 has been sent to the International Labour Office.

In 1961 the Correctional Court of Appeal for Dakar condemned an employer to
a suspended sentence of 15 days’ imprisonment and a fine of 15,000 C.F.A. francs for
obstructing an inspector in the performance of his duties and insulting the said
inspector.

SIERRA LEONE

In reply to an observation made by the Committee of Experts, the Government
has supplied the following information.

Article 12, paragraph 1, of the Convention. The inspectors’ powers which are
specified in section 10 of the Registration of Employees Act relate only to the applica-
tion of part of the labour legislation.
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SINGAPORE

In reply to a direct request made by the Committee of Experts, the Government
has indicated that the Labour Department’s annual report for 1964 and subsequent
years will contain information concerning occupational diseases.

SPAIN

Act No. 109 of 20 July 1963 respecting civil servants (Boletin Oficial del Estado, 23 July 1963) and

Decree No. 315 of 7 February 1965 to implement the Act.

Act No, 228 of 28 December 1963 to reorganise the labour inspection service.

In reply to a direct request made by the Committee of Experts, the Government
has provided the following information.

Article 2, paragraph 1, of the Convention. The Government does not intend to
make use of other exceptions in the foreseeable future, so that it will not be necessary
to amend the legislation in the manner suggested in the observation made by the
Committee.

Article 5. In practice the trade unions co-operate with the labour inspectorate,
since inspectors are required to make contact with the trade unions or works councils,

The rules of the works councils make those bodies responsible for the enforcement
of labour and welfare legislation. Moreover, collective labour agreements provide for
the establishment of joint committees for the application and enforcement of agree-
ments,

Article 7. After entering the service, inspectors follow both theoretical and
practical courses (on occupational safety and health, productivity, new technology,
etc.), the better to qualify them to perform their inspection duties adequately.

Article 10. The national labour inspection service is composed of 464 technical
inspectors, comprising 167 general inspectors and 297 provincial inspectors. A com-
petition has been announced for 1966 (by an order of 24 October 1965) to fill 25 posts.

Article 11. The premises, equipment and transport facilities of the labour inspec-
tion service have been notably improved.

Article 16. The monthly reports of inspectors on their work and inspection visits
carried out provide their superiors with the means of ascertaining the frequency and
effectiveness of visits.

Article 18. Obstructing an inspector in the performance of his duties may make
the offender liable to serious penalties.

Articles 20 and 21. The statistical data requested were attached to the Govern-
ment’s report.

The Government has also supplied the following information on the operation of
inspection services in the overseas provinces.

In the provinces of Ifni and Sahara the head of the labour section himself carries
out inspection visits, in accordance with section 90, paragraph 2, of the order of
2 March 1954 and with reference to section 87 thereof. For the time being, it is not
necessary to enlarge the inspection service in those provinces because of the small
number of undertakings and the small population. The provincial labour inspectorate
at Las Palmas (Grand Canary) has co-operated whenever necessary in the enforcement
of labour and social welfare provisions.

The provinces of Equatorial Guinea have been self-governing for such a short
time that the administrative system is not yet fully organised. It is the responsibility of
the Secretary for Labour in Equatorial Guinea to organise the labour inspection
service in the territory. It is hoped that in the next report further details can be given
concerning the practical organisation of labour inspection in the areas mentioned in
the request made by the Committee of Experts.
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SYRIAN ARAB REPUBLIC

Ordell' N_oi 312 of 10 June 1964 to regulate inspection by night in establishments covered by the labour
egislation.
Orﬁ:r lslo. 465 of 4 July 1965 to publish regulations respecting labour inspection.

In reply to a direct request made by the Committee of Experts, the Government
has supplied the following information.

Article 3, paragraph 1 (b) and (c), of the Convention. There are no legal pro-
visions or regulations relating to the functions listed in this Article of the Convention.
In practice labour inspectors notify the competent Ministry of any difficulties encoun-
tered in the course of their inspections.

Paragraph 2. Owing to the shortage of staff, inspectors may be entrusted, in
addition to their primary duties, with functions connected with trade unions, the
recruitment and dismissal of workers, and wages questions.

Article 5, clause (b). The officials of the labour inspection service examine the
problems which arise in the employment sphere and their possible solution in colla-
boration with employers and workers or their organisations.

Article 8. Although women have the same rights as men, no woman is at present
exercising the functions of a labour inspector, owing to the arduous nature of these
functions.

Article 10. At present there are 37 labour inspectors in the different provinces
of the country. Owing to the shortage of staff, inspectors have general competence
and have not had an opportunity to specialise.

Article 12, paragraph 1 (a). Effect is given to this provision of the Convention
by Order No. 312 of 1964 and the regulations of 1965 (paragraph 16).

Paragraph 1 (¢) (i) and (iv). Under paragraph 9 of the regulations of 1965
labour inspectors are empowered to interrogate the employer of the staff of an under-
taking on any matters relating to the application of the legal provisions.

Paragraph 2. Paragraph 6 of the regulations of 1965 permits an inspector not to
notify the employer of his presence if he considers that such a notification may be
prejudicial to the performance of his duties.

Article 15. Under paragraph 39 (9), of the civil service regulations labour in-
spectors may not, on pain of dismissal, engage directly or indirectly in any activity
not forming part of their functions or in conflict therewith.

Article 17. Section 212 of the Labour Code and paragraph 2 of the regulations
of 1965 give labour inspectors the status of judicial police officers empowered to draw
up reports with a view to possible prosecution.

TANZANIA

Tanganyika
Mining Ordinance (Amendment) Act, 1964.

In reply to a direct request made by the Committee of Experts, the Government
has stated that the above-mentioned Act has amended the Mining Ordinance to autho-
rise the mines inspectors to take samples of all materials and substances.

Moreover, it is now intended to amend section 9, paragraph 2, of the Employment
Ordinance in order to remove certain limitations placed on the powers of officials
below the rank of labour officer.

TunNisIA

In reply to a direct request made by the Committee of Experts, the Government
has supplied the following information.

Article 4 of the Convention. Sections 159 to 181 of the draft Labour Code now
being considered by the National Assembly give effect to this Article of the Convention.
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Article 12, paragraph 1 (a) and (b). The Government’s report gives indications
as to the manner in which free access to undertakings by day and night is ensured.

Paragraph 1 (¢) (i). A circular of 20 December 1965, the text of which was
attached to the Government’s report, defines the scope of the term “inquiry” and
specifies that inspectors may interrogate the employer or the staff of the undertaking,
either alone or in the presence of witnesses.

Paragraph 1 (c) (ii). There is no formal provision authorising labour inspectors
to remove samples; in case of need, they can call upon the medical labour inspectors,
who are legally authorised to remove samples.

Paragraph 2. As a general rule, inspectors are required to show the employer
their service card, but they may abstain from so doing if they consider that such
advance notification may be prejudicial to the effectiveness of the inspection visit.

Article 13, paragraph 2 (b). Administrative and court practice in Tunisia do not
allow a labour inspector to prescribe measures with immediate executory force in
case of imminent danger to the health or safety of the workers. In case of need, the
inspectors have recourse to the competent authority which then prescribes the neces-
sary measures.

Article 15. A circular of 1 December 1965, a copy of which was attached to the
Government’s report, reminds inspection officials that they are bound not to divulge
the source of any complaint received even after they have left the service.

TURKEY

Act No. 275 of 15 July 1963 respecting collective labour agreements, strikes and lockouts (Resmi
Gazete, 24 July 1963, No. 11462, p. 6) (L.S. 1963—Tur. 2), as amended by the Act of 16 July 1964.

In reply to a direct request and an observation made by the Committee of Experts,
the Government has supplied the following information.

Article 3 of the Convention. Additional duties entrusted to labour inspectors
consist of supervising compliance with collective labour agreements, arbitration
awards and decisions of the Conciliation Board (section 47 of the above-mentioned
Act). They also attend meetings of the Conciliation Board and supervise the taking
of strike ballots (sections 15 and 22). The inspectors make every effort to carry out
these duties in such a way as not to allow them to interfere with their principal duties.

Articles 6 and 10. The Social Insurance Institute has been allocated 49 posts of
health and safety technical inspectors. These inspectors are not state officials but are
governed by the rules for employees of state-owned economic undertakings. Their
remuneration is on a level with that of the highest public officials. They receive
appropriate training. Forty-two posts have already been filled, including nine
physician posts and 33 engineer posts (calling for various types of specialisation).

Articles 20 and 21. According to the Government the latest reports of the labour
inspection service were due to be published in March 1966, and were to include statis-
tics regarding infringements.

UNITED ARAB REPUBLIC

Law No. 46 of 2 February 1964 to issue public service regulations (4/-jarida al-rasmiya, 13 Feb. 1964,
No. 39).
Law No. 63 of 21 March 1964 respecting social insurance (La gazette fiscale, commerciale et indus-
trielle, Jan.-Mar. 1964, Vol. 16).
Article 6 of the Convention. Law No. 46 of 1964 governs the conditions of labour
inspection staff.
Article 12.  According to section 212 of the Labour Code, labour inspectors are
empowered to act as judicial police officers and must take an oath regarding their
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duties. They are empowered to inspect workplaces both by day and by night, examine
registers and documents and request any necessary information.

Ministerial Decree No. 27 of 1961 governs inspection at night and outside working
hours.

Article 14. Law No. 63 of 1964 respecting social insurance gives effect to the pro-
visions of this Article.

Article 17. Ministerial instructions provide that no legal proceedings may be
instituted unless the employer has previously been ordered to take steps to remedy
the defect observed.

Article 18. Penalties are provided for under Book VII of the Labour Code.

Article 20. The Ministry of Labour publishes an annual report on the activities
of the inspection service.

Articles 22 to 24. Articles 3 to 21 of the Convention are applicable to commercial
establishments.

UNiteD KINGDOM

Offices, Shops and Railway Premises Act of 31 July 1963 (Public General Acts, 1963, Cap. 41).
Offices, Shops and Railway Premises Act, 1963 (Commencement No. 1), Order, 1964 (Statutory

Instruments (S.1.), No. 191).

Offices, Shops and Railway Premises Act, 1963 (Modification of Section 29), Regulations, 1964

(S.1., No. 761).

Offices, Shops and Railway Premises Act, 1963 (Commencement No. 2), Order, 1964 (S.1., No. 1045).
Offices, Shops and Railway Premises Annual Reports Order, 1964 (S.1., No. 1247).

Young Persons (Employment) Act of 31 July 1964.

Notification of Employment of Persons Order, 1964 (S.1., No. 533).

Factories Act, 1961 (Extension of Section 40), Regulations, 1964 (S.1., No. 762).

Examination of Steam Boilers Regulations, 1964 (S.1., No. 781).

Lead Processes (Medical Examinations) Regulations, 1964 (S.1., No. 1728).

Information for Employees Regulations, 1965 (S.1., No. 307).

Examination of Steam Boilers Regulations (Northern Ireland) of 19 February 1965 (Statutory Rules

and Orders, No. 35).

In reply to an observation made by the Committee of Experts, the Government
has stated that the Offices, Shops and Railway Premises Act, 1963, which came into
force on 1 August 1964, applies to Great Britain only. Similar legislation covering
offices and shops was expected to be introduced in Northern Ireland by the end of
1965. When this has been done, consideration will be given to the question of formal
acceptance by the United Kingdom of Part II of the Convention.

Under the Offices, Shops and Railway Premises Act the position in regard to
Articles 3 to 21 of Part I of the Convention is as follows.

Article 3, paragraph 1 (a). The Act relates to safety, health and welfare only.
It makes provision for enforcement of the legal requirements by inspectors.

Paragraph 1 (). Inspectors provide technical information and advice.

Paragraph 1 (c¢). Inspectors and the enforcing authorities are encouraged to
bring to the attention of the Ministry of Labour matters concerning the safety, health
and welfare in general of workers in premises covered by the Act.

Paragraph 2. Local authorities are required to enforce the relevant provisions in
their areas and for that purpose to appoint inspectors. Although many inspectors
employed by local authorities are also responsible for enforcing other legislation on
related matters (for example, public health and shop hours), this duty is not such as to
conflict with the effective discharge of their functions of labour inspection.

Article 4. A central government advisory inspectorate, based on the divisional
offices of the factory inspectorate, was established in order to keep the Minister of
Labour informed on the discharge by local authorities of their duties under the Act
and to give advice to these authorities.
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Article 5. There are frequent consultations between the Ministry of Labour, other
government departments, public and private institutions and local enforcing authori-
ties, as well as with employers’ and workers’ organisations, both nationally and locally,
as the need arises.

Articles 6 and 7. The recruitment, training and conditions of work of inspectors
employed by local and fire authorities are the direct responsibility of these authorities.

Inspection staffs of local and fire authorities are in grades which are accepted as
appropriate to their duties and to other comparable local authority employment,
for which well-established conditions of service satisfy this Article.

The central advisory inspectorate has helped in the organisation of training
courses for local authority inspectors. Fire prevention officers of the fire authorities
generally receive a central course of training lasting several months.

Article 9. Specialists are available in the departments of local authorities, which
may also call upon the specialist resources of the factory inspectorate. Fire authorities
generally have adequate specialists.

Article 11. Local and fire authorities in general make provision for their staffs
which is adequate to meet the requirements specified.

Article 12, paragraph 1 (a). Under section 53, paragraph 1 (a), of the Offices,
Shops and Railway Premises Act, 1963, inspectors may enter premises “at any
reasonable time”. In premises where work is carried on at night, entry at night would
be reasonable.

Paragraph 1 (b). Section 53, paragraph 1 (a) (v), of the Act gives inspectors
the power required under this provision of the Convention.

Paragraph 1 (c¢) (i). Section 53, paragraph 1 (d), of the Act meets this point.

Paragraph 1 (c¢) (ii) and (iii). Section 53, paragraph 1 (g), of the Act meets
these points.

Paragraph 1 (¢) (iv). The Act does not specifically authorise the taking of
samples, but such action might be possible in particular cases under powers conferred
by section 53, paragraph 1 (g), of the Act. Such action might also be authorised by
regulations under section 20 of the Act.

Paragraph 2. This is normal inspection procedure.

Article 13. Inspectors do not have the powers provided for in paragraph 2.
Under sections 22 and 32 of the Offices, Shops and Railway Premises Act, 1963,
inspectors can make a complaint to a magistrates’ court with a view to the remedying
of dangerous conditions or practices.

Article 14. Provision is made for accidents to be notified to the enforcing
authority. Notification of occupational diseases could be required by regulations
under section 20 of the Act if the need arose.

Article 15, clause (a). Local and fire authorities are expected to apply the pro-
visions of the civil service rules requiring the disclosure by their staff of any interest
which they might have in an undertaking under their control.

Clause (b). Section 59 of the Offices, Shops and Railway Premises Act, 1963,
meets this point.

Clause (c¢). This is general administrative practice.

Article 16. Local and fire authorities are entirely responsible for ensuring ade-
quate frequency and thoroughness of inspection visits in their area.

Articles 17 and 18. The Act meets both these points.

Article 19. Local and fire authorities are required to submit an annual report to
the Minister of Labour on their enforcement activities.

Article 20. The Minister of Labour is required to make an annual report to
Parliament on the operation of the Act, a copy of which will be sent to the International
Labour Office.
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YUGOSLAVIA

Act of 4 April 1965 respecting the protection of labour (Sluzbeni List (S.L.), 5 Apr. 1965, No. 15,

Text No. 314, as corrected in S.L., 30 June 1965, No. 29, p. 1179 (L.S. 1965—Yug. 3).

The above-mentioned Act repeals all previous legislation in this field. The Con-
stitution and the new Act respecting labour protection lay down the responsibilities of
work communities, with particular reference to labour protection.

Articles 1 and 2 of the Convention. The Act establishes the general powers and
duties of the labour inspection services. Supervision in mines is carried out by special
authorities responsible for the inspection of mines.

Articles 3 and 4. According to the Act, labour protection covers safety and
health measures, the prevention of industrial accidents and occupational diseases,
measures to be taken for the welfare of workers and relating to working hours,
holidays, special protection for women, young persons and the disabled, as well as all
other measures ensuring complete protection of the life and health of the working
man (sections 2 and 47).

The labour inspection authorities may propose measures and improvements
aimed at guaranteeing more effectively the protection of labour.

The Act does not specifically define the machinery for labour inspection or the
powers of the inspection services in each of the republics, which is left to the discretion
of those authorities themselves acting within the framework of the principles laid down
in the existing legislation.

The new Act sets up a federal labour inspectorate which is the organ through
which the Federation exercises its supervisory powers.

The labour inspection services are placed under the authority of independent
administrative bodies responsible for matters connected with labour. In the per-
formance of their duties, they are responsible both to the competent political and
executive authorities of the Federation and the republics and to the administrative
bodies under whose authority they are placed.

Article 5. The inspection bodies are bound to co-operate with other services
and departments concerned with labour inspection, particularly the health inspection
authorities, the mines inspection authorities and other technical inspection services
(section 101 of the Act). There is also co-operation between the inspection services
and the trade unions and the economic chambers as well as between these services
and “scientific and specialised institutions working in the fields of labour protection,
health, economics and education and the social insurance offices and insurance
institutions” (section 7).

Article 6. The labour inspectors carry out their duties independently. The law
provides that any external influence or interference is unlawful and constitutes a
breach of the independence of labour inspectors.

The general rules and conditions of service for labour inspectors are governed
by the Act respecting the civil service, the Act respecting the administration of the
republics and the Act respecting employment relationships. A federal inspector is
appointed or removed from office by the Federal Executive Council on the proposal
of the federal administrative body under whose authority federal labour inspection is
placed. Inspectors of the republics are appointed and removed from office by a
similar process.

Article 7. According to the Act respecting the civil service, recruitment generally
takes place on the basis of a competition, the necessary qualifications being specifically
described for each individual post.

The Act respecting the protection of labour provides that labour inspectors must
have the prescribed qualifications and fulfil such other conditions as are required for
the performance of their inspection duties (section 95).
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The provisions concerning occupational qualifications and examinations for
labour inspectors remain applicable until such time as any new provisions may be
introduced.

Article 8. The Constitution and the national laws and regulations guarantee the
same rights for men and women in any profession, occupation or office, including the
office of labour inspector.

Article 9. 1In the performance of his duties, a labour inspector may avail himself
of the services of a specialised institution or expert (sections 105 and 112 of the Act).

Article 10. In 1964 the labour inspectorates of the Federation and the republics
had a total staff of 57 inspectors; the district inspectorates had a total staff of 74 in-
spectors and the municipal inspectorates had a total staff of 456 inspectors and
152 authorised employees.

Article 11. The labour inspectors have at their disposal offices that are suitably
equipped for the requirements of the service and accessible to all persons concerned.
They also have transport facilities and receive a daily allowance and the refund of all
travelling expenses incurred in the performance of their duties.

Article 12. The provisions of the Act respecting the protection of labour meet
all the requirements of Article 12 of the Convention (section 8, paragraph 3; sections
18, 21, 39, 40, 73, 104, 105, 106 and 107).

Article 13.  An inspector may order measures to remove a defect or irregularity
which must be put into effect within a given time limit. In case of imminent danger
he may prohibit all work at any workplace until the causes of such danger have been
eliminated (section 109 of the Act).

Article 14. Undertakings are required to give immediate notice to the labour
inspectorate of every case of death, serious injury or accident and any occurrence
liable to endanger the lives of employed persons (section 73 of the Act). Organisations,
undertakings and institutions must keep a record in this connection (section 23).

Article 15. The collective ownership of means of production and the worker-
management system leave the labour inspectors absolutely no legal scope for, or
material possibility of, having a direct or indirect interest in the undertakings under
their supervision. Their rules of service bind them to professional secrecy.

Article 17. If a labour inspector observes any irregularities in connection with
the protection of labour, he must report the matter to the appropriate management
body of the undertaking concerned (section 113 of the Act).

If the violation observed by a labour inspector constitutes a criminal offence, he is
bound to take legal action (section 111).

Article 18. Fines are imposed for any case of breach of the labour protection
requirements or for obstructing a labour inspector in the performance of his duties
(sections 73, 118, 119, 120 (paragraph 4) and 122 of the Act).

Articles 19 to 21. The federal labour inspectorate is required to publish annual
reports on conditions observed with regard to labour protection and safety and the
activities of the inspection services (section 17).

The inspection services of the republics provide the federal inspectorate with
information and reports on their activities (section 98).

Articles 22 to 24. The above remarks concerning the provisions of Articles 1 to 21
are applicable to commercial establishments.

Article 26. The Convention is applied in all workplaces in the country (section
102, paragraph 1).
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Article 27. The term “requirements” in the Government’s report includes, besides
legal provisions, general rules adopted by the undertakings to give effect to the pro-
visions of the Act respecting the protection of labour and other legal provisions.

In reply to a direct request made by the Committee of Experts, the Government
has also supplied the following information.

The right to make inspection visits at night is meaningless in the case of under-
takings which work only during the day, and to effect supervisory visits outside the
working hours of such undertakings would be contrary to the principle of their self-
management.

Mines inspectors have the same powers as the labour inspectors for the purpose
of supervising the enforcement of measures to protect underground workers.

Section 107 of the Act respecting the protection of labour empowers inspectors to
take all measures necessary to supervise the enforcement of the provisions of the law,
and entitles them to take samples.

*
* *

The reports from the following countries supply information on the practical
effect given to the Convention or on minor changes in its implementation:

Algeria, Austria, Belgium, Bulgaria, Cameroon (Western Cameroon), Central
African Republic, China, Cuba, Cyprus, Ghana, Greece, Guatemala, India, Ireland, Israel,
Italy, Jamaica, Japan, Luxembourg, Malawi, Malaysia (States of Malaya, Sabah),
Mali, New Zealand, Nigeria, Peru, Portugal, Senegal, Sierra Leone, Singapore,
Spain, Syrian Arab Republic, Tunisia, Turkey, United Republic Arab, United King-
dom, Yugoslavia.

The reports from the following countries repeat or refer to the information pre-
viously supplied:

Argentina, Finland, Federal Republic of Germany, Iraq, Netherlands, Sweden,
Switzerland.
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82. Social Policy (Non-Metropolitan Territories) Convention, 1947

This Convention came into force on 19 June 1955

comte =T — —
Belgium. . . . . ... .... 27. 1.1955° New Zealand . . . . . . . . . 19. 6.1954

France . . . . . ... . ... 26. 7.1954 United Kingdom . . . . . . . 27. 3.1950

UNITED KINGDOM

The Ministry of Overseas Development, set up in October 1964, not only provides
direct advice and assistance from the United Kingdom but also informs territories of
all facilities available to them from other sources, including the International Bank
for Reconstruction and Development, the International Development Association,
the International Finance Corporation, and the organisations participating in the
Expanded Programme of Technical Assistance of the United Nations.

*
* *

The report from the United Kingdom supplies information on the practical effect
given to the Convention.

85. Labour Inspectorates (Non-Metropolitan Territories) Convention, 1947

This Convention came into force on 26 July 1955

Countres regitered on Countres Rasification
Australia . . . . . ... ... 30. 9.1954 France . . . . . . . .. ... 26. 7.1954
Belgium. . . . . . .. . ... 27. 1.1955 United Kingdom . . . . . . . 27. 3.1950

UrpPER VOLTA
See under Convention No. 6.
*
* *

The reports from the following countries repeat or refer to the information pre-
_ viously supplied:

Cameroon (Eastern Cameroon), Gabon, Ivory Coast, Niger, Somalia (ex-Trust
Territory), Togo.
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86. Contracts of Employment (Indigenous Workers) Convention, 1947

This Convention came into force on 13 February 1953

Counies Rateaion Countes Rt
Guatemala . . .. ... ... 13. 2.1952 ° Tanzania:

Jamaica . . ... ... ... 26.12.1962 Tanganyika . . . . . . . .. 30. 1.1962
Kenya . . ... ... .... 13. 1.1964 Zanzibar . . . . . . . . .. 22, 6.1964
Malawi . . . . .. ... ... 22. 31965 Uganda . .. ... .. ... 4. 6.1963
Malaysia (Sabah, Sarawak) . . . 3. 3.1964 United Kingdom. . . . . . . . 27. 3.1950
Sierra Leone. . . . . . . . .. 13, 6.1961 Zambia. . . . . . . .. . .. 2.12.1964
Singapore . . . . . . . . . .. 25.10. 1965

*

*

The report from Jamaica supplies information on the practical effect given to the

Convention.

The report from Malaysia (Sabah, Sarawak) repeats the information previously

supplied.
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87. Freedom of Association and Protection of the Right to Organise Convention, 1948

This Convention came into force on 4 July 1950

Countre reasined on Counres bt

Albania . . . .. ... ... 3. 6.1957 IvoryCoast. . . . .. . ... 21.11. 1960
Algeria . . . . . ... .. .. 19.10.1962 Jamaica . . . . . . . . . .. 26.12.1962
Argentina. . . . . . . . ... 18, 1.1960 Japan. . . . . . . . . . . .. 14. 6.1965
Austria . . . . . . . . .. .. 18.10.1950 Kuwait . . . . . . . . . . .. 21. 9.1961
Belgium. . . . .. .. .. .. 23.10.1951 Liberia . . . . . . . . . . .. 25. 5.1962
Bolivia . . . . ... ... .. 4. 1,1965 Luxembourg. . . . . . . . .. 3. 3.1958
Bulgaria . . . ... ... .. 8. 6.1959 Malagasy Republic . . . . . . 1.11. 1960
Burma . . .. ... ... .. 4 31955 Mali . . .. ... ... ... 22. 9.1960
Byelorussia . . . . . . . . .. 6.11,1956 Malta . . . . . . . . . . .. 4, 1.1965
Cameroon: Mauritania . . . . . . . . .. 20. 6.1961
Eastern Cameroon . . . . . . 7. 6.1960 Mexico . . . . . . . ... .. 1. 4.1950
Western Cameroon . . . . . 3. 9.1962 Netherlands . . . . . . . . . . 7. 3.1950
Central African Republic . . . . 27.10.1960 Niger . . . . . . . . . . .. 27. 2.1961
Chad. . . . . .. .. .... 10.11.1960 Nigeria . . . . . . . . . . .. 17.10. 1960
Congo (Brazzaville) . . . . . . 10.11.1960 Norway . . . . . . . . . .. 4. 7.1949
CostaRica . . . . .. .. .. 2. 6.1960 Pakistan . . . . . ... ... 14. 2.1951
Cuba. . . .. .. ... ... 25. 6.1952 Panama . . . . . ... ... 3. 6.1958
Czechoslovakia . . . . . . .. 21. 1.1964 Paraguay . . . . . . . . . .. 28. 6.1962
Dahomey . . . . . . . . . .. 12,12,1960 Peru . . . . . . . . . .. .. 2. 3.1960
Denmark . . . . . . .. ... 13. 6.1951 Philippines . . . . . . . . . . 29.12.1953
Dominican Republic . . . . . . 5.12.195%6¢ Poland . . . . . . . . .. .. 25. 2.1957
Ethiopia . . . . . . . . . .. 4. 6.1963 Rumania . . . . .. . . . . . 28. 5.1957
Finland . . . . . . . . . .. 20. 1.1950 Semegal . . . . . . . . . . .. 4.11.1960
France . . . . . . . . . ... 28. 6.1951 Sierraleone. . . . . . . . .. 15. 6.1961
Gabon . . . . .. ... ... 14.10.1960 Sweden. . . . . . . . . . .. 25.11.1949
Federal Republic of Germany . . 20. 3.1957  Syrian Arab Republic. . . . . . 26. 7.1960
Ghana . . .. ... ..... 2. 61965 Togo. . . . . . . . . . . .. 7. 6.1960
Greece . . . . ... o0 30. 3.1962 Trinidad and Tobago . . . . . 24. 5.1963
Guatemala . . . . . . . ... 13. 2.1952 Tumisia . . . . . . . . . . .. 18. 6.1957
Guinea . . . . . . . .. ... 21. 1.1959 Ukraine. . . . . . . . . . .. 14. 9.1956
Honduras. . . . . . . . . .. 27. 6.1956¢ USSR. . . . ... .. ... 10. 8.1956
Hungary . . . .. .. . ... 6. 6.1957 United Arab Republic . . . . . 6.11.1957
Iceland . . . . . . . . . ... 19. 8.1950 United Kingdom . . . . . . . 27, 6.1949
Ireland . . . . . . . . .. .. 4. 6.1955 UpperVolta . . . .. .. .. 21.11.1960
Israel . . . . .. ... ... 28. 1.1957 Uruguay . . . . . . . . . .. 18. 3.1954
Italy . . . . . .. ... ... 13. 5.1958 Yugoslavia . . . . . . . . .. 23. 7.1958

BULGARIA

The provisions of the Labour Code of 1951 and the Trade Union Rules and
Regulations adopted by the Fifth Congress of Trade Unions in 1961 have not yet
been completed. It is possible that this will happen as a result of further amendments
to the Labour Code and after the next Congress of Trade Unions, to be held in 1966.

CostA Rica

In reply to a direct request made by the Committee of Experts, the Govern-
ment has stated in its report that it considers that social organisations should abstain
from participation in political activities (which it defines as “the activities of those
who hold or aspire to hold public office’’) and should devote themselves exclusively
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to defending their economic and social interests. Within these bounds, they should
indeed be guaranteed full freedom of action with respect to their constitution and
operation.

Etaioria (First Report)

Constitution, as revised in 1955.
Civil Code, 1960.
Labour Relations Proclamation, 1963 (Negarit Gazeta, 1 Nov. 1963).

Article 1 of the Convention. This is a formal requirement.

Article 2. Article 47 of the Constitution, as revised in 1955, accords to every
Ethiopian subject the “right to any occupation, and to that end to form or join
associations in accordance with the law”. Section 20 of the Labour Relations
Proclamation, 1963, provides that employers and employees may establish and join
employers’ associations and labour unions respectively. These organisations may
engage in all lawful activities when registered by the Ministry of National Community
Development. In order to be registered an organisation must file with the Ministry
(a) two copies of its constitution, by-laws and any other documents governing the
rights and duties of its members or the administration and procedure of the organi-
sations; (b) two copies of a list of the names and addresses of the members of the
organisation; (¢) two copies of a list naming the persons who organised or acted as
founding members of the organisation; (d) two copies of a statement setting forth
the initiation and membership fees and assessments and any other financial contri-
bution required from members; (e) two copies of a list of the names and addresses
of the officers of the organisation.

Article 3. Employers’ and workers’ organisations are free to draw up their
constitutions and rules, elect their representatives, arrange their administration and
activities and formulate their programmes. No legislation restricts this freedom and
the public authorities in no way interfere. But if the Minister finds the documents
filed to be “incomplete, inadequate or in violation of any provisions of the Pro-
clamation’, he may refuse registration, giving his reasons therefor, or advise the
organisation as to the right way in which to prepare the documents. If the Minister
takes no action with respect to an application within 30 days, the organisation is
deemed to be registered.

Article 4. The Minister cannot dissolve or suspend an organisation. Paragraph 3
of the Proclamation empowers him to petition the courts to dissolve an organisation
in accordance with section 461 of the Civil Code, 1960; this section provides that
an association shall be dissolved by the court on application of its management
committee or of 20 per cent. of its members, or when its membership falls to such an
extent that it cannot appoint a management committee, or if its objectives have been
attained, or if it pursues purposes other than those defined in its rules, or if it has
become insolvent.

Greece (First Report)
Constitution (article 11).
Act No. 2151 of 1920.

Special Act No. 1803 of 1951 respecting the protection of trade union leaders (Ephemeris tés Kyvernes-
seos (E.K.), Part I, 28 Apr. 1951, No. 126, p. 2).

Legislative Decree No. 4361 of 1964 to modify and complete certain provisions governing trade unions
(EK., Part 1, 2 Sep. 1964, p. 729).

Greece having ratified the Convention, the provisions thereof have acquired
the force of law.
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Under article 11 of the Constitution Greeks have the right to establish orga-
nisations on the sole condition that they conform to the provisions of the national
legislation, which can in no case subordinate this right to prior government autho-
risation. Under Act No. 1803 of 1951 trade union leaders cannot be dismissed from
their employment on account of their trade union activities. National legislation
was recently adapted to the provisions of the Convention by the approval of Legis-
lative Decree No. 4361 of 1964.

In order to establish an organisation, workers or employers must make sure
that the following conditions are met: the organisation must comprise at least
20 persons; it must not be run for purposes of profit; it must be registered with the
court of first instance of the place where it has its headquarters. The legislation does
not lay down special conditions for the establishment of organisations of public
officials. Under the law the statutes of the organisations must include certain
specified information (objectives, headquarters, conditions of membership, method
of representation, dissolution, etc.).

Organisations may be dissolved by decision of the general assembly in circbm-
stances specified in the statutes or if the number of members has fallen below ten.
They may also, in certain circumstances determined by the law, be dissolved by a
decision of a court of first instance, on the demand of the governing body, or of
one-fifth of the members, or of the competent public authority. An appeal may be
made to the court of appeal against the judgment of the court of first instance.

Workers’ and employers’ organisations may affiliate to international occupational
organisations.

The legislative provisions relating to the establishment, functioning and dissolu-
tion of occupational organisations are applicable to federations and confederations.

Occupational organisations acquire legal personality through registration with
the court of first instance. Acquisition of legal personality is indispensable for recog-
nition of the organisation as a legal entity.

Rights guaranteed by the Convention may under special provisions be limited as
regards members of the armed forces or the police. '

National laws and regulations are applied in such a way as to assure workers,
employers and their organisations of the rights guaranteed by the Convention.
Trade union rights may be restricted only in case of danger to the safety of the State
or of national necessity. Decree No. 4361 of 1964 repealed certain legislative provi-
sions which allowed the administration to intervene in the management of occupa-
tional organisations and established the conditions necessary for the development
of a free and democratic trade union movement completely in accord with the
principles of the Convention.

HUNGARY

In reply to a direct request made by the Committee of Experts, the Government
has stated that the Committee’s understanding of the situation in Hungary is quite
correct: there are two categories of employers’ and workers’ organisations. This
situation has prevailed for many decades and is based on national traditions. The
establishment and development of the different organisations has been influenced by
these traditions, which are universally known in Hungary; and the preservation of
different names for these organisations derives directly from a belief in tradition and
makes it impossible to group them all under the name of “trade unions”.

The Government has also stated that the right of heads of undertakings to
organise is governed by the rules which apply to all wage earners.

The Government attached to its report the text of Decision No. 21205 of 1962
and the text of a decree respecting the publication of legislative texts now in force.
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LIBERIA

In reply to a direct request made by the Committee of Experts, the Government
has stated that upon opinion of counsel such provisions as are contained in Title 4
of the Association Law in the Liberian Code of Laws do not apply in any manner
to organisations of workers or employers as envisaged by the Convention. The
provisions governing labour organisations have been published as Part VI of the
Labour Practices Law under the title of “Labour Organisations’” and may be found
on page 83 of the Handbook of Labour Laws of the Republic of Liberia (a copy of
the handbook was attached to the Government’s report).

Articles 1 and 2 of the Convention. The right of free association and organisation
as established by the Convention has been incorporated verbatim in Part VI of the
Labour Practices Law (Chapter 45, section 4600). The formation of workers’
organisations is now governed by the following chapters of Part VI of the Law:
Chapter 40 (labour organisations; regulation of internal affairs); Chapter 41 (liability
of labour organisations); and Chapter 45 (general).

These chapters do not limit the right of association and organisation but establish
rules to guarantee that workers’ organisations are established and run on a democratic
basis. Safeguards are provided to ensure fairness in elections and to prevent employer
control of such organisations.

The only special provision relating to specified categories of workers is contained
in section 4506 (strikes against the Government), which forbids officers or employees
of the Government to strike or to be a member of any labour organisation which
asserts the right to strike against the Government. There is no general prohibition
on membership in labour organisations by government employees.

Article 3. There are no limitations on the objects workers’ or employers’
organisations may pursue. There are, however, certain formal requirements as to
workers® organisations’ constitutions and by-laws outlined in the aforementioned
Part VI, particularly Chapters 40, 41 and 45. These rules do not restrict in any way
the right of free associations to ensure that the constitutions and by-laws contain
adequate provisions for full democratic control of the organisation by the member-
ship.

Article 4. There is no legislation providing for the suspension or dissolution
of workers’ or employers’ organisations.

Article 5. There are no specific laws providing for the establishment of federa-
tions and their right to affiliate with international organisations, other than the
Convention itself.

Article 6. The definition of “labour organisation™ in Part VI of the Labour
Practices Law includes “any organisation of any kind” so that the general rules
applying to all labour organisations apply to federations. The only variations are
as regards the exemption of federations from the requirement of triennial elections of
officers (section 4102, paragraph 1) and as regards the electoral publicity require-
ments of section 4102, paragraph 4.

Article 7. Acquisition of legal status by workers’ or employers’ organisations
is not restricted. Section 4200 of the Labour Practices Law provides that labour
organisations shall be legal entities. The acquisition of legal status is automatic for
labour organisations. It is not automatic for employers’ organisations but depends
on whether they are recognised as bodies corporate or not. Under the provisions
of Chapter 41 there is no need for a labour organisation to apply for such recognition.

Article 8. Provisions contained in the various chapters of Part VI of the Labour
Practices Law govern the conduct of workers’ and employers’ organisations. They
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do not restrict the workers’ and employers’ right of association and organisation but
provide orderly means for the achievement of industrial peace.

Article 9. There is no specific legislation indicating to what extent the Con-
vention shall apply to the police or armed forces.

MALI
Act No. 61-67/AN-RM of 15 May 1961 to establish public servants’ regulations.

In reply to the request made by the Committee of Experts that the Government
should send texts applicable to public officials in the field covered by the Convention,
the Government has referred to the text of Act No. 61-67/AN-RM of 15 May 1961
to establish public servants’ regulations (section 7).

PAKISTAN

In reply to an observation made by the Committee of Experts the Government
has stated that the Establishment Division’s Notification No. 6/1/48/EST(SE) of
30 August 1948 is expected to be amended shortly with a view to bringing the existing
rules of recognition of the associations of government employees into conformity
with the Convention.

PHILIPPINES

In reply to an observation made by the Committee of Experts, the Government
has stated that it is rewarding to note that there is pending for second reading in
the Fifth Congress of the Republic a Bill which would abolish the requirement for
officers of labour unions to have non-subversive affidavits.

SENEGAL

In reply to a direct request made by the Committee of Experts, the Government
has provided the following information.

Employers’ and workers’ organisations affiliated to international organisations
do not thereby acquire the character of foreign associations.

The prohibition to form foreign associations without prior authorisation from
the Ministry for Internal Affairs, contained in the Act of 1 July 1901, refers only to
foreign associations which it is desired to constitute within the national territory.
Since the National Union of Senegalese Workers is not considered a foreign associa-
tion, it was constituted freely, subject to the formalities required by the Labour Code.

The authorities have never had recourse to Order No. 4970 of 29 August 1960
in order to prohibit trade union meetings from being held in any place whatsoever.

The authorities have not made use of the power conferred on them by the Act
of 20 August 1960 to close meeting places temporarily.

In reply to observations made by the Committee of Experts, the Government has
pointed out that, when individual freedom or the safety of the State is not threatened,
trade unions are never and will never be dissolved by administrative authority.
This is the only commitment to which the Government can bind itself. In times of
public disorder, the safety of any State—i.e. the safety of the legitimate Government
—may require temporary restrictions to be placed on the freedom of individuals or
associations through national laws and regulations. These are extreme measures
called for in exceptional circumstances. Since the dissolution of the U.G.T.A.N.
in 1960, trade union organisations in Senegal have enjoyed total freedom, whatever line
they may follow, and will continue to do so for as long as public order is not threatened.
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UprPER VOLTA

See under Convention No. 6.

The reports from the following countries repeat or refer to the information
previously supplied:

Byelorussia, Cuba, Iceland, Mexico, Poland, Ukraine.
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88. Employment Service Convention, 1948

This Convention came into force on 10 August 1950

i i . atification

Countries rI:gailsll‘:::Sz[:l Countries rIe(gistered‘:m
Algeria . . . . .. ... ... 19.10.1962 Kenya . . . . . .. ... .. 13. 1.1964
Argentina. . . . . . . .. .. 24, 9.1956 Libya . . . . .. ... ... 20. 6.1962
Australia . . . .. ... ... 24,12.1949 Luxembourg. . . . . . . . .. 3. 3.1958
Belgium. . . . .. ... ... 16. 3.1953 Malta . . . . . . ... ... 4, 1.1965
Brazil, . . . .. ... .... 25. 4.1957 Netherlands . . . . . . . . . . 7. 3.1950
Bulgaria®. . . .. ... ... 29.12.1949 New Zealand . . . . . . . .. 3.12.1949
Canada. . . ... ...... 24. 8.1950 Nigeria . . . . . . .. .. .. 16. 6.1961
Central African Republic . . . . 9. 6.1964 Norway . . .. . ... ... 4. 7.1949
CostaRica . . . . . . . ... 2. 61960 Peru . . . . ... ... 6. 4.1962
Cuba. . . . ... ... ... 29. 4.1952 Philippines . . . . . . . . .. 29.12.1953
Cyprus . . . . . . . . . . .. 23. 9.1960 S@em Leone. . . . . . . . .. 13. 6.1961
Czechoslovakia . . . . . . . . 12. 6.1950 Singapore. . . . . . . . . .. 25.10. 1965
Dominican Republic . . . . . . 22, 9,1953 Spain . . . . .. ... ... 30. 5.1960
Ethiopia . . . . . . . . ... 4. 6.1963 Sweden. . . . . . . . . ... 25.11.1949
France . . . . . . . . . . .. 15.10.1952 Switzerland . . . I 19. 1.1952
Federal Republic of Germany . . 22. 6,1954 Syrian Arab Republic. . . . . . 26. 7.1960
Ghana . .. ... .. .... 4. 41961 Tanzania (Tanganyika) . . . . . 30. 1.1962
Greece . . . . .. ... ... 16. 6.1955 Turkey . . . . . . . ... .. 14, 7.1950
Guatemala . . . . . .. ... 13. 2.1952 United Arab Republic . . . . . 3. 7.1954
India. . ........... 24. 6.1959 United Kingdom . . . . . .. 10. 8.1949
Iraq . . .. .. ....... 22. 6.1951 Venezuela . . . . . . .. .. 16.11. 1964
Israel . . . . .. ... ... 21. 8.1959 Yugoslavia . . . . . . . . .. 23. 7.1958
Italy . . . . . ... .. ... 22,10, 1952
Japan. . . . . .. .00 L. 20. 10. 1953
- ! Has denounced this Convention.

BraziL

Act No. 4589 of 11 December 1964 to abolish the trade union dues committee and the trade union
technical guidance committee and set up various bodies under the authority of the Ministry of
Labour and Social Welfare, as well as to lay down other provisions.

In reply to an observation made by the Committee of Experts, the Government
has supplied the following information.

The above-mentioned Act set up the National Department for Employment and
Remuneration, the tasks of which include studying the over-all labour market
situation, with particular reference to employment, unemployment and the supply
of skilled labour; carrying out periodic studies on the country’s labour force and
organising the employment of workers in relation to the labour market situation;
guiding, co-ordinating and supervising the employment services rendered by public
and private offices; organising occupational registration throughout the country;
and formulating government policy with respect to vocational training within the
national territory in the light of labour market conditions and the prospects for
economic and social development.

At the regional level, the functions of the department are carried out by the
regional representatives of the Ministry of Labour.

CostA Rica

In reply to a direct request made by the Committee of Experts in 1965, the
Government has supplied the following information.
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Up to the present time it has not been possible to set up local or regional employ-
ment offices.

The Advisory Committee for the National Employment Service provided for by
Decree No. 11 of 30 September 1960 was effectively constituted, on a tripartite basis,
by Decree No. 11 of 21 September 1962. It held nine sessions between 15 October 1962
and 30 May 1963 and then dissolved itself.

Since then no system of periodic collection of information on the labour market
has been established.

Persons unable to find employment receive assistance from the Social Welfare
Department. The National Employment Service co-operates with the department
in deciding what action to take in the case of each unemployed person applying for
assistance.

An attempt has been made, on a small scale, to organise vocational guidance at
the National Apprenticeship Institute.

Officials of the National Employment Service are guided in their work by the
National Employment Service handbook. New members of the staff are trained by
established officials.

Where the establishment of private employment offices is authorised, they
operate under the strict supervision of the National Employment Service.

CuBa

In reply to an observation and direct request made by the Committee of Experts
in 1965, the Government has supplied the following information.

Articles 4 and 5 of the Convention. In a country with a planned economy the
development of employment service policy constitutes a part of planning. The
advisory bodies of undertakings in the different economic sectors carry out the
functions envisaged in the Convention when they formulate their annual economic
plans. Thus representatives of management and of workers participate directly
in the development of the employment service.

The employment offices which operate within the co-ordination, implementa-
tion and inspection committees in each municipality are charged with employment
service functions and the Ministry of Labour through its manpower department
supervises the work of these units.

Employers in need of manpower and workers seeking employment are put in
touch with each other by the above-mentioned employment offices.

Eruioria (First Report)
Public Employment Service Order, 1962 (Negarit Gazeta, 21st Year, 5 Sep. 1962, No. 18).

Articles 1 and 2 of the Convention. The public employment service is under the
direction and supervision of the Ministry of National Community Development.
Its primary duty is to help persons seeking work to obtain employment in accordance
with their individual desires and capabilities.

Article 3. Section 6 of the order provides that the service shall consist of a
central employment office in Addis Ababa and provincial or local employment
offices to be established by subsidiary legislation according to the needs of the employ-
ment situation. Six regional offices have been set up.
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Article 4. Under section 8 of the order, the Ministry may set up an advisory
employment committee in the central office. At the request of the head of the office,
registered associations of employers and employees may nominate appropriate
persons for membership of the advisory committee. The head of each employment
office may establish such special committees as he deems necessary. At present
there is an advisory committee in the central employment office composed of re-
presentatives of the Employers’ Association, the Confederation of Ethiopian Labour
Unions and other organisations interested in employment matters.

Article 6. Under section 11 of the order, the service is required to (a) study
the employment situation and publish information on it; (b) recommend measures
to meet difficulties in the employment field; (¢) assist employers to find suitable
manual and non-manual workers, assist persons able and willing to work to obtain
appropriate employment, and provide facilities to bring together employers and
persons seeking employment; (d) provide guidance with respect to vocational
training and retraining; (e) assist handicapped persons by means of rehabilitation
programmes; (f) co-operate with public and private bodies in economic planning
to create additional employment, particularly in areas where unemployment raises
special problems; (g} propose measures to facilitate the voluntary transfer of workers
from one occupation to another or from one region to another, or to deal with the
concentration of employment in urban areas; and (#) maintain records of employed
persons, vacancies and unemployed persons. To improve the registration of applic-
ants by occupation, the central employment office is preparing a national occupation-
al classification system.

Article 8. The service is required to provide vocational guidance, particuarly
to young persons, and to assist in the implementation of vocational programmes,
wherever feasible. The facilities needed to start such programmes are being surveyed
with the help of an I.L.O. expert.

Article 9. The staff is composed of public servants, for whom the central office
is responsible, subject to the provisions of the central recruiting agency and Public
Service Order. The senior officers are graduates in the field of economics and business
administration. Most of the staff received training by an LL.O. expert before the
office started work. In addition, some officials have participated in regional seminars
and other study programmes arranged by the I.L.O. and other agencies.

Article 10. The central employment office is doing its best, through pamphlets
and other media, to encourage workers and employers to use the service it provides.

Article 11. No private employment agency conducted with a view to profit
exists in the country.

FRANCE

Act No. 63-1240 of 18 December 1963 respecting the National Employment Fund.

Article 6 of the Convention. The National Employment Fund has been established
primarily to facilitate the occupational and geographical mobility of workers.

GHANA

In reply to a direct request made by the Committee of Experts, the Government
has stated that all statutory instruments made under the Labour Registration Act,
1958, have been revoked.

Article 1 of the Convention. In a Labour Bill now under consideration it is
proposed that all public employment centres should come within the ambit of the
law.
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Article 3. In addition to the permanent public employment centres, sub-centres
or agents’ offices have been established in all local council areas in order to bring
the facilities of the service to the majority of the country’s labour force.

Article 4. It has been proposed that advisory committees should be established
in connection with each agent’s office. The new Labour Bill will make further
provision for the appointment of advisory committees at national and regional
level.

Article 6, clause (a). It is proposed that the new Labour Bill should specify
that the centres will assist both unemployed and employed persons in finding suitable
employment; that, in registering applicants, it will take note of their occupational
qualifications, experience and desires; that it will interview them and evaluate, if
pecessary, their physical and vocational capacity; and that it will assist them, where
appropriate, to obtain vocational guidance, vocational training or retraining. In
practice, these factors are already taken into consideration by the centres. When an
applicant is not in possession of a labour registration book, one is issued to him
without discrimination. The exclusion of certain types of employment from the
scope of the Labour Registration Act, 1960, does not preclude employers from
resorting to the centres to find suitable personnel to fill vacancies in these types of
employment.

Clause (b). Where there is a shortage of applicants for a particular occupation,
applicants in other occupations are interviewed and, if they have the physique and
intelligence needed, and are willing to accept work in an occupation other than that
for which they are registered, they are referred to the employers concerned, subject
to the latters’ approval. Geographical mobility is facilitated through a system of
inter-office co-operation which applies in practice to employed persons seeking
improved conditions as well as to unemployed persons. The proposed Labour Bill
will make this clear. Temporary transfers of workers to meet maladjustments in
supply and demand are also facilitated.

Clause (c¢). Administrative instructions provide that information should be
collected on the probable evolution of the employment market and should be made
widely available. The proposed Labour Bill provides that such information should
be made available to employers’ and workers’ organisations as well as to the general
public.

Clause (d). No measures are taken at present for the relief of the unemployed.

Article 9. Junior appointments in the civil service are made on the basis of
examinations or through promotion from industrial establishments. Senior appoint-
ments are made through promotions within the Ministry of Labour. Comprehensive
training courses are given to the staff,

GREECE

Circular No. 68807-21818 of 13 July 1965 of the Ministry of Labour respecting the organisation,
terms of reference and functions of employment exchanges.

In reply to a direct request made by the Committee of Experts, the Government
has indicated the number of permanent and supernumerary officials on the staff of
employment exchanges. The staff of the employment service receive training at the
employment exchanges through perusal of all the basic documents issued by the
Ministry of Labour and the Employment and Unemployment Insurance Agency.
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From time to time the workers’ organisations concerned make observations
relating either to the opening of new employment exchanges or to the recruitment
of additional staff.

GUATEMALA

In reply to an observation made by the Committee of Experts in 1965, the
Government has supplied the following information.

Article 3 of the Convention. In its budgetary proposals for the new financial
year the Ministry of Labour and Social Welfare has made the necessary provision
for the setting up of at least two local employment offices.

Article 4. The necessary advice is being sought with a view to the creation of
the advisory board provided for in the decision whereby the present national employ-
ment service was established.

Article 9. The Ministry is now looking into the matter in order that all staff
may be given training within the shortest possible time, and Guatemala would
appreciate as much help as possible from the I.L.O. in this respect.

INDIA

In reply to a direct request made by the Committee of Experts, the Government
has supplied the following information.

Article 6, clause (a), of the Convention. The question of allowing foreigners
eligible for employment to register at employment offices is under consideration by
the Government.

Clause (b). Occupational mobility is encouraged through vocational guidance
facilities available at nearly 160 employment offices. An attempt is made to direct
applicants to occupations which offer better prospects; special training is advised
where practicable. Additional measures have been taken to help in the quicker
absorption of ex-military personnel in civilian employment.

Geographical mobility is facilitated by collecting and circulating to all local
employment offices special monthly summaries of information about unfilled vacancies
and applicants willing to accept employment in other areas. In addition, certain
vacancies in central government establishments, in accordance with the Employment
Exchanges (Compulsory Notification of Vacancies) Act, 1959, are given wider
circulation by advertisement in the press.

Temporary transfers of redundant workers from major development projects
are facilitated by special on-site employment offices through which arrangements
are made to interview persons becoming redundant with a view to selecting workers
for new projects elsewhere.

Clause (d). Proposals for a scheme of unemployment insurance are currently
under consideration by the Central Government.

Article 11. 1t is proposed to collect information regarding non-profit-making
private employment agencies and their activities in different parts of the country
with a view to arranging for effective co-operation with them.

ITALY

Article 4 of the Convention. In reply to an observation made by the Committee
of Experts, the Government has stated that the studies with a view to amending the
legislation on placement, within the framework of which account will be taken of the
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principle of equal representation of employers and workers, have not yet been
completed.

KENYA

Article 8 of the Convention. In February 1965 a special careers advice programme
was launched by the employment service. This programme is connected with long-
term policy for the progressive introduction of a full vocational guidance process.

LiBya (First Report)

Labour Code, Royal Decree of 22 November 1962 (Al-jarida al-rasmiya, 24 Nov, 1962, No. 17)
(L.S. 1962—Libya 1).

Article 1 of the Convention. There are at present 11 employment offices.

Article 2. These employment offices, located in the main cities, are placed under
the authority of the Ministry of Labour and Social Affairs.

Article 6. The provisions of this Article are reproduced in section 7 of the Labour
Code.

PHILIPPINES

Article 8 of the Convention. The “Service to Youth” programme, which deals
with school drop-outs and new entrants to the labour force from public and private
high schools, began as a test case in 1962 and has now become a regular part of
employment service activities. The programme also serves local private firms in
their recruiting and in-service training programmes.

SIERRA LEONE

In reply to a direct request made by the Committee of Experts, the Government
has supplied the following information.

The National Employment Service Advisory Committee held its first meeting
in February 1965. Among items discussed were the establishment of a vocational
guidance service and the quota system whereby an agreed number of the vacancies
notified to the service are allotted to members of different unions.

The Government contemplates introducing a vocational guidance service for
young persons. It is expected that heads of schools will be asked to appoint careers
masters who, together with the vocational guidance counsellors, would guide young
persons in the choice of occupations for which they are suited.

SINGAPORE

Article 3 of the Convention. A second branch employment exchange office has
been opened to serve a new industrial area.

Article 4. A tripartite labour subcommittee of the State Consultative Council
has been formed to act in an advisory capacity to the Minister of Labour.

Article 6, clause (a) (i). Vocational training or retraining is arranged, at their
request, for applicants suffering from physical disabilities. Vocational guidance has
been introduced for pupils in schools under the direction of the Ministry of Education
and is being considered for adult applicants.

Clause (b) (i). Vocational training courses are now being offered to both
employed workers and job seekers.
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Clause (¢). The compilation of titles for a national occupational classification
system is being undertaken as a prerequisite for an employment market information
service.

Clause (d). The Government is actively considering the introduction of a
limited form of unemployment insurance.

Article 8. The employment exchange keeps a separate register for young persons
between 14 and 18 years of age for placement purposes.

SPAIN

In reply to a direct request made by the Committee of Experts in 1964, the
Government has supplied the following information.

Articles 4 and 5 of the Convention. The duties of the district and provincial
placement committees consist in advising the employment services on such labour
problems as vocational training and rehabilitation and internal migratory movements,
undertaking studies of employment trends, referring workers to available employ-
ment, and undertaking studies for the possible development of employment. The
competent chief of department is now studying the question of expanding the func-
tions of the provincial and district placement committees and the question of creating
a joint central employment committee or board which would act on a national basis.

SYRIAN ARAB REPUBLIC

In reply to a direct request made by the Committee of Experts, the Government
has supplied the following information.

Article 1, paragraph 1, of the Convention. It has not been necessary to take
any measures to prohibit the receipt of a fee from the employer in return for the
placement of an unemployed person in a job, the case never having arisen up to now.

Article 4, paragraphs 1 and 2. As a preliminary to setting up advisory commit-
tees, the Government has established technical agencies to interview job applicants
and assess their capabilities. '

Paragraph 3. The employers’ and workers’ organisations will be consulted
concerning the appointment of their representatives on the advisory committees.

Article 6, clause (a). At the present stage in the country’s economic develop-
ment the main task is to find work for the unemployed. Employers may draw on
the services of the recruitment offices to find workers covered by the provisions of
section 20 of the Labour Code.

Clauses (b) to (e). At the present stage of development it is not possible to
give effect to these clauses.

Article 7, clause (a). At present it is not possible to introduce specialisation
by occupations and by industries.

Clause (b). Provided that the necessary funds are made available in the budget,
it is planned to open an institution for the rehabilitation of the disabled in 1966.

Article 8. At the present stage it is not possible to make special arrangements
for juveniles.

Article 9. Where needed, further training is provided for the staff of the employ-
ment service.
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Article 10. Employers’ and workers’ organisations co-operate with a view to
deriving the maximum benefit from the facilities offered by the employment service.

TANZANIA
Tanganyika

In reply to the direct request made by the Committee of Experts in 1964, the
Government has supplied the following information.

Article 3 of the Convention. The development plan for 1964-69 provides for
the building of at least 12 new labour and employment offices during the period
covered.

Article 6, clause (c¢). The plan requires the Government to make estimates of
employment changes by industrial sector and of the demand for occupations requir-
ing a secondary or higher educational level. A “‘careers guide” was prepared for the
150 high- and middle-level occupations existing in Tanzania, giving the educational
and training requirements and a forecast of future demand. With assistance provided
by the Ford Foundation, a labour force survey has been undertaken; this will provide
useful data on the size and composition of the labour force and the extent of under-
employment in both rural and urban areas. From information which will become
available following the establishment of a national provident fund scheme, it should
be possible to initiate a monthly or quarterly employment trend series. Work has
been started on the development of a national job dictionary based on the Inter-
national Standard Classification of Occupations; this will facilitate reporting on the
employment market situation.

Clause (e). The gradual extension of the employment service to more remote
areas will assist in the mobility of labour and will ensure wider dissemination of
information concerning job opportunities.

UNITED ARAB REPUBLIC

Articles 4 and 5 of the Convention. Ministerial Orders Nos. 108, 109 and 110
issued in 1961 have established an advisory system for manpower at all levels.

Article 6. The handbook on manpower activities describes in detail the
working methods of manpower offices.

*
* *

The reports from the following countries supply information on the practical
effect given to the Convention or on minor changes in its implementation:

Argentina, Australia, Belgium, Brazil, Canada, Cyprus, Costa Rica, Cuba,
Czechoslovakia, France, Federal Republic of Germany, Ghana, Greece, Guatemala,
India, Iraq, Israel, Italy, Japan, Kenya, Luxembourg, Malta, Netherlands, New Zealand,
Nigeria, Norway, Philippines, Sierra Leone, Singapore, Sweden, Switzerland, Syrian
Arab Republic, Tanzania ( Tanganyika), Turkey, United Kingdom.
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89. Night Work (Women) Convention (Revised), 1948

This Convention came into force on 27 February 1951

Countries rlel;i?g‘;zgoo?: Countries rlezgaigg‘:;goorxln
Algeria . . . . . .. ... .. 19.10.1962 Luxembourg. . . . . . . . . . 3. 3.1958
Austria . . . . . .. ... .. 5.10.1950 Malawi. . . . . . . .. ... 22, 3.1965
Belgium. . . . . . . . . ... 1. 41952 Malta . . . ... ... ... 4. 1.1965
Brazil. . . ... ... .... 25. 4.1957 Mauritania . . . . . . . . . . 8.11.1963
Burundi. . . . . . .. .. .. 11. 3.1963 Netherlands . . . . . . . . . . 22.10. 1954
Congo (Leopoldville) . . . . . . 20. 9.1960 New Zealand . . . . . . . . . 10. 11. 1950
CostaRica . . . . ... ... 2. 6.1960 Pakistan . . . . . . .. ... 14. 2.1951
Cuba. . .. ... ...... 29. 4.1952 Philippines . . . . . . . . .. 29.12.1953
Cyprus . . . . . . . . .. .. 8.10.1965 Portugal . . . . . . . . ... 2. 6.1964
Czechoslovakia . . . . . . .. 12. 6.1950 Rumania . . . . . . . . . . . 28. 5.1957
Dominican Republic . . . . . . 22, 9.1953 Rwanda . . . . . .. .. .. 18. 9.1962
France . . . . . .. ... .. 21. 9.1953 Senegal . . . . . . .. .. .. 22, 10. 1962
Ghana . . ... ... .... 2. 7.1959 Republic of South Africa . . . . 2. 3.1950
Greece . . . . . . . ... .. 27. 4.1959 Spain . . . . .. .. .. .. 24. 6.1958
Guatemala . . . . .. .. .. 13. 2.1952 Switzerland . . . . . . . . . . 6. 5.1950
India. .. ... ....... 27. 2.1950 Syrian Arab Republic . . . . . 1. 12,1949
Ireland . . . . . .. ... .. 14, 1.1952 Tunisia . . . . . . . . . . .. 15. 5.1957
Ttaly . . . ... ... .... 22.10.1952  United Arab Republic . . . . . 26. 7.1960
Kenya . . . .. .. .. ... 30.11.1965 Uruguay . . . . . . . . . . . 18. 3.1954
Kuwait . . . . . ... . ... 21, 9.1961 Viet-Nam . . . . . . . . . .. 26. 10. 1965
Lebanon . . . . . .. .. .. 26. 7.1962 Yugoslavia . . . . . . . . .. 20. 6.1956
Libya .. ... ... .... 20. 6.1962 Zambia. . . . . . . . .. .. 22. 2.1965

AUSTRIA

For the Government’s reply to observations made by the Committee of Experts,
see Report of the Committee (1964), p. 590.

The Congress of Austrian Chambers of Labour and the Austrian Federation of
Trade Unions have again stressed the urgent and absolute necessity for the adoption
of new legislation in this connection in order to secure the application of the Conven-
tion before the next session of the International Labour Conference. According to
information which was provided by the trade unions, and to which they intend to
draw the attention of the labour inspectorate, night work is still performed by
women in cleaning undertakings.

CoNGO (LEOPOLDVILLE)

In reply to observations made by the Committee of Experts in 1965, the Govern-
ment has stated that instructions have been given for the amendment of the legislation
with a view to bringing it into conformity with the provisions of the Convention.

CostAa Rica

In reply to a direct request made by the Committee of Experts in 1964, the
Government has stated that section 71 (e) of the Labour Code applies to cases
where work is performed in connection with goods or materials subject to rapid
deterioration. The competent authorities investigate the situation and hear the
views of the employers’ and workers’ organisations before authorising, under section
88 of the Code, suspension of the prohibition of night work by women.
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CZECHOSLOVAKIA
Labour Code, Act No. 65 of 16 June 1965 (Sbirka Zdkonii, 30 June 1965, No. 32) (L.S. 1965—Cz. 1).

In reply to an observation made by the Committee of Experts concerning
Article 2 of the Convention, the Government has stated that section 90 of the new
Labour Code provides for an uninterrupted rest period of 12 hours between two
shifts. Under section 151 the rest period for women must include the period between
10 p.m. and 6 a.m.

GUATEMALA

In reply to an observation made by the Committee of Experts in 1965, the
Government has stated that sections 122 and 124 of the Labour Code are of a general
nature, and that authorisations to suspend the prohibition of night work by women
are governed by the specific provisions laid down in section 148 of the Code. Resolu-
tion No. 346 of 21 December 1960 has enumerated the categories of workers who
are not subject to the limitations of hours of work prescribed in section 124 of the

Labour Code.
Kuwair

In reply to a direct request made by the Committee of Experts in 1964, the
Government has stated that the Committee’s comments will be taken into considera-
tion.

LiByA (First Report)

Labour Code, Royal Decree of 22 November 1962 (Al-jarida al-rasmiya, 24 Nov. 1962, No. 17)
(L.S. 1962—Libya 1).
Section 32 (d) of the Code contains a provision similar to Article 3 of the

Convention.

Section 32 (e) provides that ““no woman shall in any circumstances be employed
for more than 48 hours a week, including overtime”.

The labour offices, inspection sections and staff of the Ministry of Labour and
Social Affairs are entrusted with the application of the legislation.

All working women are covered by the labour legislation as well as by the
provisions of the Convention. Section 32, paragraph 6, of the Code authorises
exceptions in case of emergency, as well as in respect of workers holding supervisory,
executive posts and of guards or city cleaners.

MauriTaNniA (First Report)

Labour Code, Act No. 63-023 of 23 January 1963 (Journal officiel de la République islamique de la
Mauritanie, 20 Feb, 1963, No. 106) (L.S. 1963—Mau. 1).

Article I of the Convention. The scope of the Code corresponds to the provisions
of the Convention.

Article 2. The legislation is in conformity with the provisions of this Article.

Article 4. Exceptions may be specially authorised on 15 nights a year, but in
fact no application for such authorisation has been received.

Articles 5 to 7 and Article 9. The provisions of these Articles are not applied | by
the legislation.

Article 8. Clause (b) is reproduced in Book II, section 13, of the Labour, Code.

Very few women are employed in industrial undertakings and then only in
health services. No difficulty, therefore, is raised by the inspection of night work
of women.
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Supervision of the enforcement of the legislation is the responsibility of the
labour inspection service.
NETHERLANDS

See under Convention No. 90.

RwANDA
See under Convention No. 4.

SENEGAL (First Report)

Labour Code, Act No. 61-34 of 15 June 1961 (Journal officiel de la République du Sénégal (J.0.R.S.),
3 July 1961, No. 3462, Extraordinary) (L.S. 1962—Sen. 2).

OrderlI\rI:iL 80%1271; of 21 February 1947 (Journal officiel de I’ Afrique occidentale frangaise (J.0.A.0.f.),

ar. .

Order No. 5254/IGTLS/AOF of 19 July 1954 respecting the work of women and pregnant women
(J.0.4.0.f., 31 July 1954).

Decree No. 62-017 PC/MFPT/DGTSS/TMO of 22 January 1962 concerning infringements of the
provisions of the Labour Code and of the implementing regulations (J.o.R.S., 10 Feb. 1962).
Article 1 of the Convention. The order of 21 February 1947 defines the different

types of undertakings, establishments and other collective enterprises in the various

economic sectors.

Article 2. The definition of the term *“night” is uniform in all regions and in
all sectors.

Article 3. The term “women” means all female persons.

Articles 4 and 5. The exceptions permitted in these Articles have not so far
been made use of.

Articles 6 and 7. The night period is fixed without exception as lasting from

10 p.m. to 5 a.m.

Article 8. This Article is without point in Senegal.

The labour and social security departments are responsible for supervising the
enforcement of the labour laws and regulations and must visit each establishment
at least once a year.

In Senegal women do not work at night in industry.

SPAIN
See under Convention No. 4.

SWITZERLAND
See under Convention No. 6.

SYRIAN ARAB REPUBLIC

In reply to a direct request made by the Committee of Experts in 1964, the
Government has stated that new legislation will be framed in order to ensure that,
on changing shift, women workers have a night rest period of at least 11 hours,
as required by the Convention.

YUGOSLAVIA

Act of 4 April 1965 respecting employment relationships (Sluzbeni List (S.L.), 7 Apr. 1965, No. 17,
Text No. 352, as corrected in S.L., 5 May 1965, No. 21, p. 982) (L.S. 1965—Yug. 4).
Article 1 of the Convention. Sections 53 and 59 of the Employment Relationships
Act prohibit night work by women for a period of 12 consecutive hours between
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10 p.m. and 7 a.m. The term “worker” means all members of the economically
active community in any undertaking, including private employees.

Article 4. Section 53, paragraph 2, of the Act authorises undertakings to permit
night work by women when this is necessary to preserve raw materials or materials
subject to deterioration from certain loss or in cases of force majeure when there
occurs in any undertaking an interruption of work which it was impossible to foresee
and which is not of a recurring character.

Article 5. Section 53, paragraph 3, of the Act prescribes that an undertaking
may assign a woman to night work in cases of serious emergency when public, social
and economic interests demand it, subject to approval by the competent services, as
well as by the council of the trade union concerned and the Federal Economic Chamber.
This section and the general statutory prohibition of night work exclude the possibi-
lity of exceptions on any other grounds. The number of women employed on night
shift in industry and construction under temporary permits was 28,700 in 1963 and
37,363 in 1964. The exceptional employment of women on night shift during the
period under review resulted mainly from structural occupational problems caused,
for example, by the rapid inflow of women from the countryside. The greatest number
of temporary permits was granted in the textile industry (21,557 in 1963, 27,999 in 1964
and 27,779 in 1965). Strict adherence to the prohibition of night work by women
would result in a decrease in production and in loss of employment for women.
The solution of the problem lies in a long term programme of vocational training and
diversification of the economy of particular regions, so as to provide new possibilities
for employment on jobs which do not require night shift work. Requests for night
work by women are generally granted only in essential industries, e.g. spinning mills
and textile plants, wood and electrical industries. The competent labour services
of the republics have not issued permits without the consent of the councils of the
trade unions concerned. Consultation with the labour inspectorate is compulsory,
permission is not granted if the relevant conditions are not fulfilled.

Article 6. The Act permits the employment of women at night exceptionally
in undertakings engaged in seasonal work; a daily rest period of at least ten hours
is then required. In accordance with the provisions of this Article women workers
may not be employed on night work in such cases for more than 60 days in the year.

Article 7. The provisions of this Article are inapplicable.

Article 8. The prohibition of night work does not apply to managerial personnel
and to health and social services.

Supervision of the application of the legislation is entrusted to labour inspection
bodies.

The trade unions have emphasised the special importance of satisfactory working
conditions where night work is to be performed by women. They insist that the
opinion of the labour inspectorate and the health services on the adequacy of the
conditions of work is obtained in advance. The first workers to be employed are
those who have volunteered for night work, and may not be women with small
children or in poor health, etc. The trade unions ensure that the duration of night
shifts is as short as possible; transportation facilities are provided in a number of
undertakings.

In some cases the trade unions have refused to agree to night work by women
because of the inadequacy of conditions of work.

*
* *
The reports from the following countries supply information on the practical
effect given to the Convention or on minor changes in its implementation:
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Austria, Belgium, Congo (Leopoldville), Costa Rica, Czechoslovakia, France,
Greece, Guatemala, India, Ireland, Kuwait, Libya, Mauritania, Netherlands, New
Zealand, Pakistan, Philippines, Rumania, Rwanda, Senegal, Spain, Switzerland,
Syrian Arab Republic, United Arab Republic, Yugoslavia.

The reports from the following countries repeat or refer to the information
previously supplied:

Brazil, Cuba, Ghana, Italy, Luxembourg, Tunisia.
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This Convention came into force on 12 June 1951

Counies Rasfeaton Countrie Ratfeaton
Argentina. . . . .. ... .. 24. 9.1956 lebanon . . . . .. ... .. 26. 7.1962
Byelorussia . . . . . . . . .. 6.11.1956 Luxembourg. . . . . . . . . . 3. 3.1958
Ceylon . . . ... ...... 18. 5.1959 Mauritania . . . . . . . . . . 8.11.1963
CostaRica . . . .. ... .. 2. 6.1960 Mexico. . . . ... ... .. 20. 6.1956
Cuba. . . . .. ... .... 29. 4.1952 Netherlands . . . . . . . . .. 22.10.1954
Cyprus . . . . . . .. .. .. 8.10.1965 Norway . . . . . . .. . .. 20. 5.1957
Czechoslovakia . . . . . . . . 12, 6.1950 Pakistan . . . . . . . .. .. 14. 2.1951
Dominican Republic . . . . . . 12, 8.1957 Peru . . . . . ... .. ... 4. 4,.1962
Ghana . . . ... .. .... 4. 4.1961 Philippines . . . . . . . . .. 29.12.1953
Greece . . . . . . . . . ... 30. 3.1962 Tunisia . . . . . . . . . . .. 26. 4.1961
Guatemala . . . . .. .. .. 13. 2.1952 Ukraine. . . . . . . . . . .. 14. 9.1956
Haiti . . . ... ... .... 12. 4.1957 USSR, . .. ... ... .. 10. 8.1956
India. . . ... ... .... 27, 2.1950 VUruguay . . . . . . . . . .. 18. 3.1954
Israel . . . ... ... ... 23.12.1953  Yugoslavia . . . . . . .. .. 20. 2.1957
Raly . . . .. ... .. ... 22.10.1952

ARGENTINA

In reply to a direct request made by the Committee of Experts, the Government
has stated that the provisions of Article 6, paragraph 1 (a), of the Convention are
applied by the publication of the relevant legislation. Moreover, the main provisions
for the protection of young workers are printed in their work book delivered by the
competent services in application of Act No. 12921 (Title LXXVI, section 61).

Reference is also made to the information provided in respect of Convention
No. 79.

CZECHOSLOVAKIA
Labour Code, Act No. 65 of 16 June 1965 (Shirka Zdkoni, 30 June 1965, No. 32) (L.S. 1965—Cz. 1).

In reply to an observation made by the Committee of Experts, the Government
has supplied the following information.

Section 274, paragraph 2, of the Labour Code lays down that young workers
are those who have not reached the age of 18 years.

Section 90, paragraph 1, provides that undertakings must fix hours of work so
that workers have an uninterrupted rest period of at least 12 hours. No exception is
permitted in the case of young workers.

Section 166 of the Code prohibits the employment of young persons on night
work, which is defined in section 99 as work performed between 10 p.m. and 7 a.m.
There is no exception to this prohibition.

Section 279 annuls Act No, 177 of 1946 governing hours of work in bakeries,
which are thus brought under the provisions of the new Code.

GREEeck (First Report)

Legislative Decree No. 4215 of 1961 to ratify the Night Work of Young Persons (Industry) Conven-
tion (Revised), 1948.
Legislative Decree No. 448 of 30 June 1962 (Ephemeris tés Kyvernesseos, 21 July 1962, No. 107).
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Article 2 of the Convention. Section 266 of the draft Labour Code provides
that young persons between the ages of 16 and 18 years may be authorised to work up
to 11 p.m. and that the night rest period may be restricted to ten hours in under-
takings where exceptional work is done at certain times of the year.

Article 3. Ministry of Labour Order No. 20023 of 1954 respecting work in
bakeries is still in force.

The enforcement of the relevant legislation is entrusted to the labour inspection
services.

MAURITANIA (First Report)

Labour Code, Act No. 63-023 of 23 January 1963 (Journal officiel de la République islamique de la
Mauritanie, 20 Feb. 1963, No. 106) (L.S. 1963—Mau. 1).

Article 1 of the Convention. The legislation does not provide for the application
of this Article. ] , .

Article 2. The minimum duration of night rest laid down by the Code is 11
consecutive hours and must include the interval between 10 p.m. and 5 a.m.

Articles 3 to 5. The legislation does not provide for the application of these
Articles.

A Bill to amend sections 9 to 11 of Book II of the Labour Code to bring them
into harmony with the provisions of the Convention is now under consideration.

Supervision of the enforcement of the legislation is entrusted to the inspection
service.

MEexico

In reply to an observation made by the Committee of Experts, the Government
has stated that, with a view to dissipating any doubts which the Committee may
harbour with regard to the effective application of the Convention in Mexico, due
to the great diversity of the country’s labour legislation, it intends to make public
the terms of the Convention (which by virtue of article 133 of the Constitution has
become an integral part of the national legislation) by incorporating a note in section
68 of the Federal Labour Act to indicate that the prov1510ns of Article 2, paragraph 1,
of the Convention have acquired the force of law in Mexico.

NETHERLANDS

In reply to an observation made by the Committee of Experts in 1964, the
Government has stated that an amendment to the Labour Act is being drafted in
order to bring section 83, paragraph 7, of the Act more closely into line with Conven-
tions Nos. 89 and 90.

' PAKISTAN
East Pakistan Factories Act, No. IV of 5 August 1965 (The Dacca Gazette, 1 Sep. 1965, Extraordinary).

In reply to observations made by the Committee of Experts, the Government
has stated that the provisions of the above-mentioned Act, which have replaced the
Factories Act, 1934, meet the requlrements of the Conventnon

With a view to bringing the legislation in West Pakistan into line with the Conven~
tion, the Factories Act, 1934, will be replaced shortly by a provincial law. The Employ-
ment of Children Rules 1955, and the Consolidated Mines Rules 1952, are also
being revised in line with the Convention.
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PErRU

See under Convention No. 79.

TunIsIA

In reply to a direct request made by the Committee of Experts in 1964 concern-
ing Article 6, clause (e, of the Convention, the Government has stated that section 73
of the draft Labour Code takes account of the Committee’s observations.

YUGOSLAVIA

Act of 4 April 1965 respecting the protection of labour (SluZbeni List (S.L.), 5 Apr. 1965, No. 15,
Text No. 314, as corrected in S.L., 30 June 1965, No. 29, p. 1179) (L.S. 1965—Yug. 3).

Act of 4 April 1965 respecting the records to be kept in matters relating to work (S.L., 5 Apr. 1965,
No. 15, Text No. 315).

Act of 4 April 1965 respecting employment relationships (S.L., 7 Apr. 1965, No. 17, Text No. 352,
as corrected in S.L., 5 May 1965, No. 21, p. 982) (L.S. 1965—Yug. 4).

Articles 1 and 2 of the Convention. The Act respecting employment relationships
prescribes that young persons under the age of 18 years employed in industry, building
and transport may not work between 10 p.m. and 6 a.m. It also guarantees at least
12 consecutive hours’ nightly rest between two working days, which may exception-
ally be reduced to ten hours in the case of workers employed in undertakings of a
seasonal nature. However, such workers enjoy a nightly rest period of at least 12
hours by virtue of the Convention, which, according to the provisions of the federal
Constitution, has acquired the force of national law.

Articles 3 to 5. Workers who have completed their seventeenth year may
exceptionally be assigned to night work in case of emergency (force majeure).
However, night work may be performed by young persons only with the permission
of the competent authority after consultation with the trade union concerned and
the Federal Economic Chamber. The employment of young persons on night work
for the purpose of apprenticeship or vocational training is permitted only when it is
practically impossible to ensure such training by means of day work. At least
13 hours’ nightly rest is then guaranteed by the vocational training rules respecting
working hours.

Article 6. In pursuance of the principles of social self-management, all members
of the working community must be acquainted with the provisions of the law govern-
ing their conditions of work. The law places a binding commitment on undertakings
to inform all new workers of the rules of the undertaking.

Enforcement of the legal provisions is entrusted to the management of under-
takings. Supervision of the enforcement of those provisions is the responsibility
of the labour inspectorate.

*
* *

The reports from the following countries supply information on the practical
effect given to the Convention or on minor changes in its implementation:

Argentina, Byelorussia, Czechoslovakia, Ghana, Greece, India, Israel, Italy,
Ivory Coast, Luxembourg, Mauritania, Mexico, Netherlands, Pakistan, Peru, Tunisia,
Ukraine, U.S.S.R., Yugoslavia.

The reports from the following countries repeat or refer to the information
previously supplied:

Ceylon, Cuba, Guatemala, Norway, Philippines.
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92. Accommodation of Crews Convention (Revised), 1949

This Convention came into force on 29 January 1953

Countres Roenton Countrie Rasteator
Algeria . . . . . . ... ... 19.10.1962 Ghana . . . .. . .. .. .. 18. 3.1965
Belgium. . . . . . ... ... 30. 8.1962 Ireland . . . . .. ... ... 21. 7.1952
Brazil. . . . . . ... .. .. 8. 6.1954 Netherlands . . . . . . . . .. 17. 6.1958
CostaRica . . . ... .. .. 2. 6.1960 Norway . . ... ... ... 29. 6.1950
Cuba. . . . .. ... .. .. 29. 4.1952 Poland . . . . . . ... ... 13. 4.1954
Denmark . . . . .. . .. .. 30. 9.1950 Portugal . . . . . . . . . .. 29. 7.1952
Finland . . . . . . . .. .. 22.12.1951 Sweden. . . . .. ... ... 18. 7.1950
France . . . . . .. .. ... 26.10.1951  United Kingdom . . . . . . . 6. 8.1953

BELGIUM

In reply to a direct request made by the Committee of Experts in 1965, the Govern-
ment has provided the following information.

Article 2, clause (a), of the Convention. Sections 1 to 3 of the royal order of
12 December 1957 issuing regulations for maritime inspection, and paragraph 1 of
Annex XVI to that order, give a definition of the term ““vessel’.

Clause (b). A “ton” equals 2.83 cubic metres.

Clause (¢). The term “passenger ship’’ means a ship which transports more than
12 passengers.

Clause (d). The term “officer’” means all persons ranking as officers according to
the relevant collective agreements.

Clause (e). The term “‘rating” has the meaning given to it in the Convention.

Clause (f). The term “petty officer” applies to all persons so designated in the
relevant collective agreements or by custom.

Clauses (g) to (j). The terms ‘“‘crew accommodation”, *“prescribed”, “approved”
and “‘new registration’ have the meaning given to them in the Convention.

Article 3, paragraph 2 (a). The regulations respecting maritime inspection are
contained in a royal order published in the Moniteur belge of 20 December 1957 and as
such are deemed to be known to all Belgians. Furthermore, the master is bound to
ensure that a copy of these regulations is kept on board ship (section 153 of the royal
order).

Paragraph 2 (b). The relevant legislation is enforced by the maritime inspection
service, consular officials and experts of classification firms recognised by national
regulations. Supervision is ensured on a permanent basis.

Paragraph 2 (c¢). Violations of the regulations respecting maritime inspection
come under the system of penalties envisaged in sections 25 to 35 of the consolidated
text of the Act respecting the safety of vessels of 25 August 1920, as amended by
section 10 of the Act of 30 July 1926.

Paragraph 2 (d). The inspection system is organised under sections 18 et seq.
of the royal order of 12 December 1957, by the above-mentioned legislation and
by paragraphs 3 et seq. of the maritime inspection regulations.

Paragraph 2 (e). Organisations which are recognised as bona fide associations of
shipowners and seafarers are always consulted, both with regard to the framing of
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regulations and with a view to their collaboration in the implementation of measures
concerning crew accommodation.

Article 5, clauses (a) and (b). The inspection of crew accommodation is
undertaken within the framework of general inspection visits of the ship (paragraphs
4 and 6 of the maritime inspection regulations).

Clause (c). Section 17 of the Act of 25 August 1920 stipulates that “the crew
may at all times have recourse to the inspection service or to a Belgian consul if it
considers that the ship does not provide adequate conditions. The head of the inspec-
tion service or the consul is bound to hear the crew.” In practice, complaints are
submitted to the competent authority by the seafarers’ unions.

Article 6, paragraph 6. The provisions of the Convention are not expressly
reproduced in national regulations, but equivalent provisions are contained in para-
graph 3, subparagraph 1, of the aforementioned Annex XVI to the royal order of
12 December 1957.

Paragraph 8. Measures concerning fire are contained in paragraphs 42 and 152 of
the maritime inspection regulations and in paragraph 5, subparagraph 4, of
Annex XVI.

Paragraph 10. The provisions of paragraph 3, subparagraph 4, of Annex XVI
may be considered as being equivalent to the provisions of the Convention.

Article 10, paragraph 1. The provision of sleeping space is dealt with under
paragraph 7, subparagraph 1, of Annex XVI.

Paragraph 2. Exemptions are provided for under paragraphs 6 and 7, subpara-
graph 1, of Annex XVI.

Paragraph 26. The regulations do not expressly stipulate that sleeping rooms
shall be fitted with curtains for sidelights, but these are normally provided in all
Belgian ships.

Article 11, paragraph 3. A single mess room for petty officers and ratings
(lower deck) is provided for in paragraph 8, subparagraph 1, of Annex XVI in order
to avoid making any distinction or causing friction among the crew—an attitude
with which the shipowners’ and seafarers’ unions fully concur.

Article 13, paragraph 2. Paragraph 10, subparagraph 1 (iv), of Annex XVI
provides for one less water closet than the Convention, in application of the exceptions
provided for under Article 1, paragraph 5, thereof and in pursuance of consultations
with the shipowners’ and seafarers’ organisations.

Article 14, paragraph 1. According to paragraph 11, subparagraph I, of
Annex XVI, separate hospital accommodation is provided only if the ship carries a
crew of 20 or more, on the same grounds as described in Article 13.

Paragraph 4. The number of hospital berths required has not yet been fixed,
but in practice these are found to be adequate (see under Article 13).

Paragraph 7. The provisions of paragraph 75 of the maritime inspection regula-
tions and Annex XVI relate to medical supplies to be carried.

Article 15, paragraph 2. This provision of the Convention is not embodied in the
national regulations (see under Article 13).

Article 17. The maintenance of accommodation in proper condition and its
inspection are dealt with in paragraph 133 of the maritime inspection regulations.
BraziL

The Government has decided to set up a committee, composed of representatives
of all the interested parties, to prepare an amendment to paragraph 7 (¢) of the regula-
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tions approved by Decree No. 46130 of 2 June 1959, in order to bring it into line with
Article 5, clause (c), of the Convention, as recommended by the Committee of
Experts in many previous direct requests.

Costa Rica

In reply to a request made by the Committee of Experts concerning the adoption
of legislation for the application of the Convention, the Government has stated that,
according to article 121, paragraph 4, and article 124 of the Constitution, all ratified
Conventions acquire the force of law, so that the provisions of the Convention have
become applicable by virtue of its having been ratified.

CuBa

In reply to observations made by the Committee of Experts, the Government has
stated that no laws or regulations have been enacted specifically applying the provisions
of the Convention. However, on 8 September 1964 “‘general principles concerning
the organisation of safety and health protection” were adopted and, on that basis,
regulations will be issued for each economic sector concerned.

Reference is also made to the information provided in the Report of the Committee
(1964), p. 676.

PoLAND

In reply to requests made by the Committee of Experts, the Government has
stated that detailed provisions concerning the accommodation of crews on board
ship are being worked out, that their enactment is scheduled for 1968 and that they
fully comply with the requirements of the Convention.

PORTUGAL

The provisions of the Convention have acquired the force of law in Portugal
through the promulgation of Legislative Decree No. 43026 of 23 June 1960 (Didrio do
Governo, 1960, No. 144). More detailed regulations were subsequently drawn up and
sent to the various bodies concerned and are now ready for publication. As soon as
they are published, they will be sent to the Minister for Overseas Territories for
implementation in all the overseas provinces.

UniTteD KINGDOM
Merchant Shipping (Crew Accommodation) (Amendment) Regulations, 1965.

*
* *

The reports from the following countries supply information on the practical
effect given to the Convention or on minor changes in its implementation:

Finland, Norway.
The reports from the following countries repeat or refer to the information pre-
viously supplied:

Denmark, France, Ireland, Netherlands, Sweden.
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94. Labour Clauses (Public Contracts) Convention, 1949

This Convention came into force on 20 September 1952

Counties regiiered on Counties e on
Algeria . . . . . . ... ... 19.10.1962 Jamaica . . . . . . . . . .. 26.12.1962
Austria . . . . . . . ... .. 10.11.1951 Kenya . . . . . . . . . . .. 13. 1.1964
Belgium. . . . . . ... ... 13.10.1952  Malaysia (Sabah, Sarawak) . . . 3. 3.1964
Brazil. . . . .. ... . ... 18. 6.1965 Mavritania . . . . . . . . . . 8.11.1963
Bulgaria . . . . .. ... .. 7.11.1955 Morocco . . . . . . . ... . 20. 9.1956
Burundi. . . . . . ... ... 11. 3.1963 Netherlands . . . . . . . . . . 20. 5.1952
Cameroon: Nigeria . . . . . .. ... .. 17.10.1960
Eastern Cameroon . . . . . . 29. 1.1963  Philippines . . . . . . . . .. 29.12.1953
Western Cameroon . . . . . 3. 9.1962 Rwanda . . .. .. .. ... 18. 9.1962
Central African Republic . . . . 9. 6.1964 Sierraleone. . . . . . . . . . 15. 6.1961
Congo (Leopoldville) . . . . . . 30. 9.1960 Singapore. . . . . . . . . . . 25.10.1965
CostaRica . . . . .. . ... 2. 6.1960 Somalia (ex-British Somaliland) . 18.11.1960
Cuba. . . . ... ... ... 29. 4.1952  Syrian Arab Republic. . . . . . 7. 6.1957
Cyprus . . . . . . ... ... 23. 9.1960 Tanzania:
Denmark . . . . . . . . ... 15. 8.1955 Tanganyika . . . . . . . .. 30. 1.1962
Finland . . . . . .. . . .. 22.12.1951 Zanzibar . . . . . . . . .. 22. 6.1964
France . . . . . . . . . ... 20. 9.1951 Turkey . . . . . .. . .. .. 29. 3.1961
Ghana . . . .. .. ..... 4. 41961 Uganda . ... ... .... 4. 6.1963
Guatemala . . . . ... ... 13. 2.1952  United Arab Republic . . . . . 26. 7.1960
Israel . . . .. .. .. ... 30. 3.1953  United Kingdom . . . . . .. 30. 6.1950
Ttaly . . . . . . . ... ... 22.10.1952 Uruguay . . . . . . . . . . . 18. 3.1954
AUSTRIA

As regards the orders issued by various federal Ministries in application of the
directives of 18 June 1963 of the Council of Ministers respecting the insertion of labour
clauses in public contracts, see Report of the Committee (1964), p. 676.

In reply to the direct request made by the Committee of Experts in 1964 concern-
ing the application of Article 4, clause (b), of the Convention, the Government has
stated that the application of the provisions in question is ensured by the Tax Act of
1954 and the General Social Insurance Act of 1955, which make it compulsory to keep
adequate records of wages paid, and by the Labour Inspection Act of 1956, which
set up an inspection system for the enforcement of the labour legislation.

As regards Article 5, paragraph 2, of the Convention, the Government has stated
that a joint proposal in this respect is formulated by the parties to the collective
contract, namely the employers’ and workers’ organisations.

In its comments the Council of the Austrian Federation of Trade Unions has
pointed out that the Convention has not been given sufficient effect at the provincial
level and that, to its knowledge, few provinces have obeyed the directives of the Council
of Ministers.

On this point the Government has stressed that an endeavour is being made
to secure, as soon as possible, the application of the directives of the Council of
Ministers by all the provincial and local authorities.

BELGIUM

Act of 4 March 1963 respecting public contracts (Moniteur belge (M.b.), 3 Apr. 1963).

Royal Order of 14 October 1964 to implement the Act of 4 March 1963 respecting public contracts
(M.b., 17 Oct. 1964).
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Ministerial Order of 14 October 1964 relating to the contractual, administrative and technical clauses
required to be included in public contracts (M.b., 17 Oct. 1964).

In reply to an observation made by the Committee of Experts, the Government
has indicated that, by virtue of section 36 of the ministerial order of 14 October 1964,
the general bases of remuneration and working conditions contained in collective
agreements drawn up by the competent joint national committees are applicable to
persons employed on public work sites, even if those collective agreements have not
been given the force of law by a royal order.

CAMEROON

‘Western Cameroon

In reply to a direct request made by the Committee of Experts, the Government
has supplied the following information.

Articles 1 and 2 of the Convention. The fair wages clause inserted in all govern-
ment contracts provides that the contractor (as well as sub-contractors) must observe
rates of wages not less favourable than those enjoyed by workmen of similar trade
employed by the division concerned of the Public Works Department. In practice,
conditions of employment of higher echelon personnel are not affected.

Article 3. These provisions are applied by the Labour Code Ordinance and the
Factories Ordinance.

Article 4. The employer must keep records which may be examined by a labour
officer. Notices are not in use.

Article 5. Any employer may be removed from the register of approved contrac-
tors for failure to observe the fair wages clause. Claims for unpaid wages once
substantiated may be met by the withholding of money due under the contract.

Articles 7 and 8. Recourse is not had to these provisions of the Convention.

Eastern Cameroon

In reply to a direct request made by the Committee of Experts, the Government
has supplied the following information.

Article 2, paragraphs 1 and 2, and Article 5 of the Convention. It is not considered
necessary to insert labour clauses in contracts for supplies and services in view of
their limited nature.

Article 4, clause (a) (iii). Section 35 of the Overseas Labour Code requires the
posting of internal rules in undertakings employing regularly more than 20 workers
(50 in agriculture).

CoNGO (LEOPOLDVILLE)

In reply to a direct request made by the Committee of Experts, the Government
has stated that it intends to amend the legislation as soon as possible in order to
bring it into harmony with the Convention.

CostA Rica

In reply to a direct request made by the Committee of Experts, the Government
has stated that amendments will be made to the Bill respecting labour clauses in
public contracts in order to bring it into line with Articles 1 and 5 of the Convention.



230 94. Labour Clauses (Public Contracts) Convention, 1949

CuBa

Private employers no longer exist under the present social and economic system.
The protection of workers’ rights provided for by the law applies to all state under-
takings and public authorities without exception.

In reply to a direct request made by the Committee of Experts, the Government
has added that no clause that in any way encroaches upon the protection of workers’
rights may be inserted in administrative contracts for carrying out public works
or services concluded with public authorities or bodies.

FRrRANCE
Public Contracts Code, Decree No. 64-729 of 17 July 1964 (Journal officiel, 21 July 1964) (sections 117
to 121).
GHANA

In reply to a direct request made by the Committee of Experts, the Government
has stated that statutory provisions to give effect to the provisions of the Convention
will soon be adopted, and that in practice labour clauses are inserted in public contracts
by administrative arrangements.

GUATEMALA

In reply to a direct request made by the Committee of Experts, the Government
has stated that the decision of 5 October 1962 repeals the decision of 5 June 1962
respecting labour clauses in public contracts, and supplements the decree of 7 March
1952 respecting administrative contracts by means of the provisions laid down in its
section 2.

Jamaica

Mining Law.
Public Health Law.

In reply to a direct request made by the Committee of Experts, the Government
has supplied the following information.

Article 1 of the Convention. Contracts not exceeding £2,000 and persons speci-
fied under paragraph 5 are not covered by the legislation.

Article 2. Conditions of employment applicable to public contracts must not
be lower than the level established by the Joint Industrial Council for the Building
and Construction Industry, and are required to be advertised in invitations for
tenders.

Article 3. Clauses for the protection of the health and safety of workers are
inserted in public contracts.

Article 4. The authority controlling each contract is responsible for the enforce-
ment of the labour clauses, except in cases where the labour inspectorate is competent.
MALAYSIA
Sabah

Article 1, paragraph 4, of the Convention. In reply to a direct request made by
the Committee of Experts in connection with the exemption limit of $30,000, the
Government has stated that a proposal to lower this limit has been postponed because
of practical difficulties of enforcement.
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Sarawak

In reply to a direct request made by the Committee of Experts, the Government
has supplied the following information.

Article 1, paragraph 1, of the Convention. Labour clause 21 of the Public Works
Department General Conditions of Contract No. 75 (revised in May 1961) is applic-
able to all public contracts.

Article 3. The draft of a new Factory Act to be applied throughout Malaysia is
under consideration.

Article 5. The provisions of this Article are applied by clause 35 of the above-
mentioned General Conditions of Contract.

MauriTaNIA (First Report)

Decree No. 65-049 of 25 February 1965 governing public contracts of all kinds (Journal officiel de la
République islamique de la Mauritanie, 21 Apr. 1965, Nos. 157-158, p. 141).

Article 1 of the Convention. The provisions of the Convention are applied in
respect of all public contracts with the exception of transactions not exceeding
500,000 C.F.A. francs (150,000 C.F.A. francs in the case of municipalities).

Article 2. Section 431 of the above-mentioned decree provides that the con-
tractor is responsible for paying the wages and social insurance contributions of the
persons actually employed in the execution of the work.

Article 3. The relevant provisions are those of the general legislation.
Article 7. No exceptions are provided for.
Article 8. No suspension is provided for.

Supervision of the enforcement of the relevant provisions is the responsibility of
the technical service of the Ministry of Building, Public Works and Transport.

Morocco

In reply to a direct request made by the Committee of Experts, the Government
has stated that draft regulations concerning public contracts will soon reach the final
drafting stage. Consideration will be given to the question of whether it is desirable
to incorporate a special clause concerning working hours in such contracts.

PHILIPPINES

In reply to observations made by the Committee of Experts, reference is made to
the information provided in the Report of the Committee (1965), p. 591.

SYRIAN ARAB REPUBLIC

Working conditions in the case of work performed on behalf of a public authority
are governed by the provisions of the Labour Code, as supplemented by the pro-
visions of Law No. 385 of 28 April 1957 to ratify the Convention.

Any omissions or contradictions in the application of the provisions of the
Convention are minor ones and are due to the fact that some ministries still adhere
to out-of-date regulations. The Ministry of Labour and Social Welfare has pointed
out the need to comply with the provisions of the Convention, with particular refer-
ence to the observations made by the Committee of Experts.
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A copy of a letter sent to the Ministry of Public Works in this connection was
attached to the Government’s report.

TANZANIA

Tanganyika

In reply to a direct request made by the Committee of Experts, the Government
has stated that labour clauses are now also inserted in all contracts over £2,000
awarded by local authorities.

TURKEY

General Public Works Contract, No. 2-4869 of 20 June 1936.
Instruction of 15 September 1937 (Resmi Gazete, 15 Sep. 1937).

Article 1, paragraphs 4 and S5; Article 2, paragraph 3, of the Convention. Em-
ployers’ and workers’ organisations were not consulted, as they did not exist when
the above-mentioned texts came into force. Now they are consulted whenever
appropriate.

Article 2, paragraphs 1 and 2. The Government’s report was accompanied by
a copy of the General Public Works Contract of 20 June 1936, which contains clauses
relating to working conditions (articles 14, 15, 17, 18 and 19).

The Government has also stated that section 29 of the Labour Code respecting
works regulations was repealed by Act No. 275 of 1963 which provides, inter alia,
for a certified copy of all collective labour agreements to be posted publicly.

Paragraph 4. Contractors are made aware of the terms of labour clauses by
means of the specifications annexed to every public contract.

Workers are made aware of the terms of such clauses by the posting in a public
place of either the works regulations (section 29, paragraph 4, of the Labour Code)
or other texts such as collective agreements, arbitration awards, etc. (section 46 of
Act No. 275 of 1963).

Article 4, clause (b) (i). A copy of a model work book, established in accordance
with article 15 of the General Public Works Contract, was attached to the Govern-
ment’s report. Daily wages, the number of days worked, the amount of wages due,
the amount paid and the balance due must be recorded therein.

Article 14 of the General Public Works Contract provides that contractors must
submit a wages sheet, signed by all the workers mentioned in it, to the Ministry of
Public Works.

The attention of contractors was drawn to the provisions of articles 14 and 15
of the General Public Works Contract by a circular of 1 June 1965 issued by the
Regional Directorate of Ankara. A copy of this document was attached to the
Government’s report.

A tax book is delivered to workers by the Ministry of Finance, in which is
inserted the amount of their wages and the date of commencement and termination
of their employment, for purposes of income tax calculation. A copy of this
document was also attached to the Government’s report.

Section 21 of the Labour Code provides that each worker must receive a wage
slip or else have his wages entered in the wage book kept by him; similar rules apply
as regards overtime work (paragraph 10 of the Overtime Regulations).

When a worker leaves his employment, he receives a certificate bearing a descrip-
tion of his job and mentioning the amount of time during which he was employed in
it (section 31 of the Labour Code).
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Article 5, paragraph 2. Article 15, paragraph 6, of the General Public Works
Contract makes provision for the withholding of amounts on payments due to the
contractor.

UGANDA

In reply to a direct request made by the Committee of Experts, the Government
has stated that the exemption of contracts for less than £5,000 from the application
of the provisions of the Convention has been omitted from General Notice No. 9
of 1963, which replaced General Notice No. 548 of 1958.

*
* *

The reports from the following countries supply information on the practical
effect given to the Convention or on minor changes in its implementation:

Cyprus, Morocco, United Kingdom.

The reports from the following countries repeat or refer to the information pre-
viously supplied:

Bulgaria, Cameroon (Eastern Cameroon, Western Cameroon), Israel, Italy,
Kenya, Netherlands, Nigeria, Rwanda, Sierra Leone, Singapore, Somalia (ex-British
Somaliland).
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95. Protection of Wages Convention, 1949

This Convention came into force on 24 September 1952

Couires Rafeaton Councies Raifeaton
Afghanistan . . . . . . . . .. 7. 1.1957 Malagasy Republic . . . . . . 1.11.1960
Algeria . . . . . . ... ... 19.10.1962  Malaysia:
Argentina. . . . . . . . . .. 24. 9.1956 States of Malaya . . . . . . 17.11.1961
Austria . . . . . . .. . ... 10. 11. 1951 Sabah, Sarawak . . . . . . . 3. 3.1964
Brazil. . . . . ... .. ... 25. 41957 Mali . . . .. .. ... ... 22, 9.1960
Bulgaria . . . .. ... ... 7.11,1955 Malta . . . . .. .. .. .. 4. 1.1965
Byelorussia . . . . . . .. .. 4. 8.1961 Mauritania . . . . . . . . .. 20. 6.1961
Cameroon: Mexico . . . . . . . . .. .. 27. 9.1955
Eastern Cameroon . . . . . . 7. 6.1960 Netherlands. . . . . . . . . . 20, 5.1952
Western Cameroon . . . . . 3. 91962 Niger . . . . . . . .. ... 27. 2.1961
Central African Republic . . . . 27.10.1960 Nigeria . . . . . . . . . . .. 17.10. 1960
Chad. . . . . ... ... .. 10.11.1960 Norway . . . . . . . . . . . 29. 6.1950
China . ... ........ 16.11.1962 - Philippines . .-. . . . . . . . 29.12.1953
Colombia . . . . . ... ... 7. 6.1963 Poland . . . . . . . . .. .. 25.10.1954
Congo (Brazzaville) . . . . . . 10.11.1960 Senegal . . . . . . . . . “o.. 0 4.11,1960
CostaRica . . . . . . .. .. 2. 6.1960 Sierraleone. . . . . . . . . . 15. 6.1961
Cuba. . .. ... ... ... 29. 4.1952  Somalia (ex-British Somaliland) -. 18.11. 1960
Cyprus . . . . . . .. .. .. 23.9.1960 Spain . . . .. ... .. .. 24, 6.1958
Dahomey . . . . . . . .. .. 12.12.1960  Syrian Arab Republic. . . . . . 7. 6.1957 .
Ecuador . . . . . . . . ... 6. 7.1954 Tanzania:
France . . . . . . . .. ... 15.10. 1952 Tanganyika . . . . . . . . . 30. 1.1962
Gabon . . . . ... .. ... 14.10. 1960 Zanzibar . . . . . . . . .. 22. 6.1964
Greece . . . . . . . . .. .. 16. 6.1955 Togo. . . . . . . . . .« . .. 7. 6.1960
Guatemala . . . . . . . ... 13. 2,1952 Tunisia . . . . . . . . . . . . 28. 5.1958
Guinea . . . . . ... . ... 21, 1.1959 Turkey . . . . . . . . . . .. 29. 3.1961
Honduras. . . . . . . . ... 20. 6.1960 Uganda . . . .. .. .. .. 4. 6.1963
Hungary . . . . . .. . ... 8. 6.1956 Ukraine. . . . . . . . . . .. 4, 8.1961
Iraq . . .. ... ... ... 12. 5.1960 USSR. . . . ... ... .. 4. 5.1961
Israel . . ... ... .... 12. 1.1959 United Arab Republic . . . . . 26. 7.1960
Italy . . . . . .. ... ... 22.10.1952  United Kingdom . .. . . . . 24, 9.1951
IvoryCoast . . . . . ... .. 21.11.1960 UpperVolta . . . . . . . .. 21.11. 1960
Libya . ... ... .. ... 20. 6.1962 Uruguay . . . . . . . . . . . 18. 3.1954

BYELORUSSIA

In reply to a direct request made by the Committee of Experts concerning the
application of Article 4, paragraph 2, and Article 6 of the Convention, the Govern-
ment has provided the following information.

Section 66 of the Labour Code, which provides that wages shall be paid partly
in kind, is no longer applied in practice. To meet the needs of agricultural workers
on state farms, certain foodstuffs can be sold to them at their request at prices fixed
by the Government.

As regards the worker’s freedom to dispose of his wages, the Government has
specified that this is guaranteed for all workers, including young persons between
the ages of 15 and 18 years, by article 10 of the Constitution and the provisions of the
Civil Code.

BraziL

In reply to a direct request made by the Committee of Experts, the Government
has provided the following information.
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Article 2 of the Convention. Temporary workers and manual workers employed
on public works, in the service of either the Government or independent administra-
tive bodies, are covered by the provisions of the Labour Code.

Article 4. Court rulings are given as examples of the interpretation of the law
concerning payments in kind. The sale of narcotic substances is governed by Legis-
lative Decree No. 891 of 25 November 1938. The Government has, moreover,
noted the Committee’s suggestion that a provision should be inserted in the Labour
Code formally prohibiting the payment of wages in the form of spirits.

Article 7, paragraph 1. Persons whose rights have been encroached upon may
apply to the court by virtue of article 141, paragraph 4, of the Constitution. Penalties
are provided for in the Penal Code.

Paragraph 2. In the absence of any legal provision obliging them to do so,
workers are entirely free to make use of or not to make use of works stores, where
these exist.

CAMEROON

Eastern Cameroon

In reply to a direct request made by the Committee of Experts, the Government
has stated that the application of Article 6 of the Convention has not given rise to
any difficulty.

Western Cameroon

The laws of Nigeria respecting the protection of wages continue in force in

Western Cameroon by virtue of article 53, paragraph 1, of the Constitution of 1961.

CENTRAL AFRICAN REPUBLIC

Article 6 of the Convention. In reply to a direct request made by the Committee
of Experts, the Government has stated that the draft amendments to the Labour
Code stipulate that: “in no circumstances may an employer restrict the freedom of a
worker to dispose of his earnings.”

CHAD

In reply to a direct request made by the Committee of Experts, the Government
has stated that current practice does not allow an employer to influence a worker
as to how he should spend his wages, and that the draft Labour Code contains pro-
visions relating to amounts withheld from wages and the periodical payment of wages

in legal tender.
CHINA

In reply to a direct request made by the Committee of Experts, the Government
has provided the following information. .

Article 2 of the Convention. The Government- has extended the application of
this Article so as to include civil servants, teachers, military personnel and intellectual
workers. Temporary workers are covered by the Factory Act.

Articles 4 to 7. Although the provisions of these Articles are not specifically
implemented by the present Labour Code, the Government has stated that it will take
executive measures where necessary.

Article 8. The Labour Insurance Regulations, 1958, and the Welfare Fund
Regulations, 1948, allow deductions from wages.

Articles 9 to 11. The Government will take executive measures to implement
the provisions of these Articles pending the enactment of legislation. )
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Article 12. The provisions of this Article are applied by the Civil Code. An
appropriate insertion will also be made in the Labour Code.

Articles 13 to 15. The Government will issue orders in accordance with the
Convention. Article 14, clause (a), is applied by the Factory Act.

The Government has also indicated that the draft Labour Code is nearing
completion.

Costa Rica

In reply to a request made by the Committee of Experts, the Government has
communicated the following information.

Article 3, paragraph 2, of the Convention. The use of wage tokens authorised
in paragraph 2 of section 165 of the Labour Code is not a form of payment of wages
but simply a practical means of checking on the work performed, on the basis of
which wages are paid in legal currency at the end of each week.

Article 4, paragraph 1. Section 165, as well as sections 170 and 70 (a), of the
Labour Code imply a prohibition of payment of wages in the form of alcoholic
beverages or harmful drugs.

Paragraph 2 (b). Section 166 of the Labour Code provides for a reasonable
assessment, in the light of local conditions, of the percentage of wages payable in
kind. The labour inspectors supervise the proper enforcement of this provision.

The Government hopes to issue a decree to facilitate the application of this
Article.

Article 8, paragraph 2. Workers can see the amounts which have been deducted
from their wages from the written indications on their pay slips or pay envelopes.
Amounts withheld by lien are notified by court ruling. Trade union or co-operative
society dues may be withheld only with the consent of the worker. The Ministry of
Labour has set up a public labour law information service to which workers have
frequent recourse.

Article 12, paragraph 2. According to national legislation, when a contract of
employment is terminated the worker must be paid off immediately, unless a reason-
able delay was previously agreed upon. Failing this, the worker may seek for the
intervention of the competent authorities or bring the case before the labour courts.

Article 14, clause (b). Reference is made to the comments under Article 8,
paragraph 2, above. The register of workers and wages books, or the written con-
tract where this is obligatory, contain indications of the various factors that enter
into the calculation of wages.

GABON

Decree No. 154/PR of 5 June 1963 respecting the attachment, assignment and deduction of wages,
salaries and allowances (Journal officiel de la République Gabonaise, 1 July 1963).

GREECE

In reply to an observation made by the Committee of Experts, the Government
has stated that the committee set up to revise the Labour Code will make any amend-
ments necessary to bring the legislation into harmony with the Convention.

HUNGARY

In reply to a direct request made by the Committee of Experts, the Government
has stated that section 8 of Ordinance No. 415 of 1963, in application of Ordinance
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No. 12 of 1963 explicitly embodies provisions in accordance with Article 3 of the
Convention.
IrAQ

The Government has stated that all the points raised in direct requests made by
the Committee of Experts have been brought to the notice of the committee in charge
of drafting the Labour Law, the text of which is still under consideration.

ISsRAEL

Wage Protection (Amendment No. 3) Law, No. 5724 of 1963 (Sefer Ha-Chukkim (S.H.C.), 1964,
No. 412).

Wage Protection (Amendment No. 4) Law, No. 5725 of 1964 (S.H.C., 1964, No. 439).

IVORY COAST

Labour Code, Act No. 64-290 of 1 August 1964 (Journal officiel de la République de la Céte d’Ivoire
(J.o.R.C.L), 17 Aug. 1964, No. 44, Extraordinary) (L.S. 1964—I1.C. 1).

Decree No. 64-453 of 20 November 1964 respecting penalties for infringements of the Labour Code
(J.0.R.C.I., 1964, p. 1635).

Decrees Nos. 65-519 and 63-520 of 20 December 1964 to establish wage areas and a national guaran-
teed minimum wage (J.0.R.C.L, 1964, pp. 22 and 23).

Decree No. 65-125 of 2 April 1965 governing the opening, closing and operation of works stores
(J.0.R.C.L, 1965, p. 422).

Section 85, paragraph 4, of the Labour Code corresponds to Article 6 of the Con-
vention.

Lisya (First Report)

Labour Code, Royal Decree of 22 November 1962 (Al-jarida al-rasmiya, 24 Nov. 1962, No. 17)
(L.S. 1962—Libya 1).

Article 7 of the Convention. Section 29 of the Labour Code provides that where
- the workplace is far distant from a worker’s home, the employer is required to provide
certain benefits in kind, described in the implementing decree.

Articles 8 to 10. Section 29, paragraphs 1 to 3, of the Code specifies the deductions
which may be made from wages,

Arricle 11. Section 26 governs the payment of wages in case of the employer’s
bankruptcy.

The application of the legal provisions for the protection of wages is the responsi-
bility of the labour offices under the supervision of the Ministry of Labour and Social
Affairs.

Some of the complaints made by trade unions relate to deductions made by em-
ployers from workers’ wages. These are provided for in section 25, paragraph 35,
of the Labour Code. They are lawful so long as they do not exceed 5 per cent. of
monthly wages and in any case they may not be retained by the employer but must be
paid into a special fund for the benefit of all workers.

MALAYSIA
States of Malaya

In reply to a direct request made by the Committee of Experts in 1964, the
Government has provided the following information.

Article 2, paragraph 1, of the Convention. The Government, although not con-
sidered to be an employer within the meaning of the Employment Ordinance, abides
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by its provisions in respect of its own employees. The Government General Orders,
which lay down standards of protection and benefits generally superior to those laid
down in the Employment Ordinance, give effect to the provisions of the Convention
in respect of manual workers employed by the Government.

Paragraph 2. A select committee, which included, amongst others, government,
employers’ and employees’ representatives, previously examined the Employment
Bill before it was passed as the Employment Ordinance.

Article 4, paragraph 1. The expression “amenity or service” covers any kind of
privileges and allowances. Under the Dangerous Drugs Ordinance, No. 30 of 1952,
no person is permitted, unless otherwise authorised, to possess or distribute to any
other person any dangerous drugs, which include the common forms of narcotics
envisaged in the Convention.

Paragraph 2. Under section 29 of the Employment Ordinance any amenity or
service provided is in addition to wages, which must be paid in legal tender. This
paragraph is therefore not applicable.

Article 14, clause (b) ; Article 15, clause (d). Action is being taken to amend
section 61 of the Employment Ordinance so as to make it obligatory for all employers
to keep the prescribed records irrespective of the number of labourers employed.

Sabah

In reply to a direct request made by the Committee of Experts, the Government
has stated that the point raised in connection with the application of Articles 4 and 13
of the Convention will be borne in mind in the preparation of the standard legislation
of the states of Malaysia.

Sarawak

Articles 4, 8, paragraph 2, and Article 13, paragraph 1, of the Convention. See
under Sabah.

PHILIPPINES

Exceptions from the application of the Minimum Wage Law, as amended by
Republic Act No. 4180, now include farm tenancy, retail or service enterprises with
less than five employees, mining enterprises and domestic servants.

PoLAND

In reply to a direct request made by the Committee of Experts, the Government
has provided the following information.

Article 4, paragraph 1, of the Convention. Payment of wages in legal tender is
prescribed by section 450 of the Code of Obligations, by section 13 of the ordinance
respecting employment contracts for intellectual workers and by section 22 of the
ordinance respecting work contracts for wage earners, which prohibits, among other
things, payments in kind. Penalties are prescribed for infringement of this rule. The
payment of wages in the form of spirits or harmful drugs is therefore prohibited in an
adequate manner.

Article 6. A worker’s freedom to dispose of his wages is adequately secured by
the provisions of the legislation respecting the periodical payment of wages in legal
tender, the keeping of compulsory wages books, and the prohibition of attaching or
assigning wages, as well as by the regulations respecting deductions.

Article 8. The texts requested by the Committee were attached to the Govern-
ment’s report.
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Moreover, the State and the administrative departments concerned effect
occasional checks to see that wages are being paid at the proper intervals and at the
proper place.

SIERRA LEONE

In reply to a direct request made by the Committee of Experts, the Government

has provided the following information.

Articles 6,7, 13 and 15, clause (d). No progress has been made but these matters
are being kept in view.

Article 10. Present law is considered to satisfy local needs.

SPAIN

In reply to a direct request made by the Committee of Experts, the Government
has supplied the following information.

Article 4 of the Convention. In accordance with the provisions of the Acts of
16 October 1942 and of 24 April 1958, labour regulations and collective work agree-
ments contain details concerning partial payment of wages in kind, in particular in
such undertakings as those connected with the hotel trade, medical centres, establish-
ments for private tuition and agricultural and cattle-raising undertakings.

Article 9. The obligation to obtain employment through the competent services
of the national trade union organisation excludes all possibility of obtaining employ-
ment as a result of any form of payment. Stability of employment is ensured by the
legislation respecting dismissal.

SYRIAN ARAB REPUBLIC

In reply to a direct request made by the Committee of Experts, the Government
has provided the following information.

Article 2 of the Convention. The comments made by the Committee of Experts
will be taken into consideration when the labour legislation is revised.

Article 4. Ministerial Regulations No. G/1/6450 of 4 September 1961 govern the
payment of wages in kind.

Article 5. According to the provisions of sections 47 and 48 of the Labour Code
and of Order No. 332 of 23 June 1960, wages are paid directly to the worker concerned.

Article 7. Section 64 of the Labour Code and Ministerial Order No. 411 of 1959
govern the provision of accommodation and food for workers employed in areas far
distant from inhabited localities.

TANZANIA
Tanganyika
Wages Regulation (Non-Plantation Agriculture, Gold Mining, Tea Industry and Casual Employees)
Order, 1965.

Article 4 of the Convention. The above-mentioned order has laid down, on the
same basis as the Wages Regulation Order, 1962, the amounts by which the statutory
minima may be reduced when housing and rations, at the prescribed scale, are provided

by an employer.
TunNisiA

In reply to a direct request made by the Committee of Experts, the Government
has announced that the new Labour Code, the provisions of which regarding wages will
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be applicable to agricultural as well as industrial and commercial undertakings,
will probably be approved very soon.

TURKEY
Instruction of 15 September 1937 (Resmi Gazete, 15 Sep. 1937).

In reply to a direct request made by the Committee of Experts, the Government
has supplied the following information.

Article 2, paragraph 2, of the Convention. Workers excluded from the scope of the
Labour Code are nevertheless protected as regards their wages by the Code of
Obligations, in particular by sections 83, 123, 126, 132, 157, 313, 323, 326 to 329,
332 and 346 thereof. These provisions are of a general nature and are not aimed
at meeting the precisely formulated requirements of Articles 7 to 9 and 14 and 15 of
the Convention. However, Article 8, paragraph 1, is implemented by section 157 of
the Code of Obligations. Paragraphs 12 to 19 of the instruction of 15 September 1937
to enforce the provisions of the Labour Code provide for the insertion of wage clauses
in works rules and the restrictions imposed on deductions from wages, as well as for
the procedure to be followed in case of complaints by workers regarding their wages.

Article 4, paragraph 1. In agriculture and fishing it is customary to pay wages in
kind. In other sectors the current practice is to pay wages partly in kind and partly
in cash.

When regulations are eventually enacted respecting the conditions of work of
fishermen and agricultural workers, the requirements of the Convention concerning
part payment of wages in kind will be taken into account.

The legislation does not specifically prohibit the payment of wages in the form of
spirits or harmful drugs.

Article 6. A worker’s right to dispose of his property in full freedom, within the
bounds of the law, is guaranteed by section 618 of the Civil Code.

Article 10. Sections 123 and 332 of the Code of Obligations are applicable in
this connection.

Article 15, clause (d). Section 21 of the Labour Code and paragraph 10 of the
Overtime Regulations make it compulsory for employers to keep a record of wages
paid. The possibility for workers to check on their wages is secured by their being
issued with a wage slip, or through their wages books containing entries referring to
all wages paid, in accordance with paragraph 17 of the instruction of 15 September
1937.

UKRAINE

In reply to a direct request made by the Committee of Experts, the Government
has provided the following information.

Article 6 of the Convention. Article 6 of the Constitution guarantees the freedom
of citizens to dispose of their earnings and savings.

Article 10. According to section 65 of the Civil Code, a worker may transfer his
rights concerning his wages to another person.

U.S.S.R.

In reply to a direct request made by the Committee of Experts, the Government
has provided the following information.

Article 4, paragraph 2, of the Convention. Reference is made to the Government’s
previous reports on Convention No. 52.
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Article 6. Section 8 of the Act to lay down general principles of civil law prohibit
any circumscription of the rights of workers and all other persons. The right of
young workers to dispose of their earnings freely is protected by section 13 of the
same Act.

UNITED ARAB REPUBLIC

In reply to a direct request made by the Committee of Experts, the Government
has supplied the following information.

Article 2 of the Convention. No categories of persons are excluded from the scope
of the Convention. The provisions are applied by custom to workers employed by
the Government and to public establishments in virtue of Decree No. 3546 of 1962.

Article 4. Observations made in this connection by the Committee of Experts
will be brought to the attention of the committee in charge of revising the Labour
Code.

Article 5. The Government has stated that it considers that these provisions are
applied by sections 45 and 46 of the Labour Code, which require an employer to pay
wages personally to a young worker, if he has reached the age of 14.

Article 7, paragraph 2. Consumer co-operatives ensure fair and reasonable prices
for goods and services.

Article 8, paragraph 2, and Article 15, clause (a). Workers and other persons
concerned are informed of the conditions under which and the extent to which deduc-
tions from their wages may be made by publication of the relevant legislation.

Article 9. The provisions of this Article are applied by section 22 of the Labour
Code.
UNITED KINGDOM

Contracts of Employment Act, 1963.

Article 14 of the Convention. The above-mentioned Act contains provision for
employers to give employees written information about the main terms of their em-
ployment.

*
* *

The reports from the following countries supply information on the practical
effect given to the Convention or on minor changes in its implementation:

Brazil, Cameroon (Eastern Cameroon), France, Ivory Coast, Mali, Mauritania.

The reports from the following countries repeat or refer to the information pre-
viously supplied:

Argentina, Austria, Bulgaria, Cameroon (Western Cameroon), Congo (Brazza-
ville), Cuba, Cyprus, Guatemala, Italy, Malagasy Republic, Malta, Mexico, Netherlands,
Niger, Nigeria, Norway, Somalia (ex-British Somaliland), Togo, Uganda, Upper
Volta.
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96. Fee-Charging Employment Agencies Convention (Revised), 1949

This Convention came into force on 18 July 1951

Countries rl:;i;lg?;:j“:; Countries r‘:;;‘i‘::g%’;
Algeria® . . . . . ... ... 19.10.1962 Libyal . . . . . . . .. . .. 20. 6.1962
Belgium?® . . . . . . .. ... 4. 7.1958 Luxembourg! . . . . . . . . . 15.12.1958
Bolivia® . . .. ... .... 19. 7.1954 Mauritania® . . . . . . . . . 31. 3.1964
Brazil* . . . ... ... ... 21. 6.1957 Netherlands® . . . . . . . .. 20. 5.1952
Ceylon® . . ... ... ... 1. 5.1958 Norway! . . . . . . .. ... 29. 6.1950
CostaRica ., ., . . . . ... 2. 6.1960 Pakistant., . . . . . .. . .. 26. 5.1952
Cubal! . . .. ... ..... 3. 2.1953 Poland® . . . .. . .. ... 25.10. 1954
Finland® . . . . . . ... .. 22.12.1951 Senmegal? . . . . . . .. . .. 22.10. 1962
France! . . . . . . ... .. 10. 3.1953 Sweden! . . . . . . .. ... 18. 7.1950
Federal Republic of Germany® . 8. 9.1954  Syrian Arab Republic! . . . . . 7. 6.1957
Gabon! . . . . .. ... .. 13. 6.1961  Turkey? . . . . . . .. . .. 23. 1.1952
Guatemala® . . ., .. ... 3. 1.1953  United Arab Republic! . . . . 26. 7.1960
Israel® . . . . . . ... ... 19. 6.1961
Italy* . . .. .. ... ... 9. 1.1953
Ivory Coast® . . . . . . . .. 22. 5.1961
Japan?. . .. ... ..... 11. 6.1956 1 Has accepted the provisions of Part IL.
2 Has accepted the provisions of Part 111.
BoLivia

In reply to direct requests made by the Committee of Experts in 1963 and 1964,
the Government has supplied the following information.

Article 3, paragraph 2, of the Convention. The employment section of the Labour
and Manpower Department in the Ministry of Labour is responsible for all employ-
ment agencies in the Republic (in La Paz, Cochabamba, Potosi, Oruro, Tarija, Santa-
Cruz, Riberalta and Llallagua).

Article 8. Any infringement of the social legislation is punishable by judicial
authority following a denunciation made by a labour inspector and according to the
special summary procedure defined in Legislative Decree No. 02763 of 2 October 1951,
which amended the presidential decree of 18 January 1939 referred to in section 120
of the Labour Act.

CEYLON

In reply to a direct request made by the Committee of Experts, the Government
has indicated that out of the four fee-charging employment agencies only two have
received an authorisation from the Commissioner of Labour; the other two agencies
have not been issued licences to operate, as certain provisions of law have not been
complied with. These agencies are conducted with a view to profit and hence the
conditions laid down in Article 11, clauses (b) and (c), of the Convention do not
apply.

Costa Rica

In reply to a direct request made by the Committee of Experts, the Government
has supplied the following information.

Article 3 of the Convention. If a middleman as defined in section 3 of the Labour
Code sets himself up as a recruiting agent within the terms of Article 1, paragraph 1(a),
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of the Convention, he is automatically banned from operating by section 18 of
Act No. 1860 of 21 April 1955 to provide for the establishment of the Ministry of
Labour and Social Welfare.

Article 5. The workers’ organisations were not consulted about the exceptions
made with regard to the fee-charging employment agencies which were authorised
to recruit domestic servants for work in the United States, since no domestic servants’
union existed at that time. The activities of these agencies have in fact been suspended.

Article 6. There are no fee-charging employment agencies which are not con-
ducted with a view to profit.

FRANCE

In reply to a direct request made by the Committee of Experts in 1964, the
Government has supplied the following information concerning the application of
Article 5 of the Convention.

At meetings organised by the Ministry of Labour in 1964 and 1965 the theatrical
unions raised no objection to the activities of special fee-charging employment
agencies for employees in the entertainment field.

Employers’ and workers’ organisations have raised no objection to the existence
of fee-charging employment agencies for domestic staff.

Fee-charging employment agencies are strictly supervised by the public employ-
ment services, since such agencies operate under licences which are granted by the
public authorities on specific conditions and which may be revoked if necessary.

GABON

In reply to a direct request made by the Committee of Experts, the Government
has stated that in Gabon there are no private employment offices, even operated by
employers’ or workers’ organisations. In particular, since the creation of the public
manpower service, the Interoccupational Economic and Social Union of Gabon
(UNIGABON) no longer operates an employment service, but merely informs the
public manpower service of all offers of work and applications for work which it
receives.

FEDERAL REPUBLIC OF GERMANY

In reply to an observation and direct request made by the Committee of Experts
in 1964, the Government has supplied the following information.

Article 3, paragraph 1, of the Convention. Apart from applying the principle
of allowing existing contracts to expire, it cannot at present be seen when private
fee-charging employment agencies conducted for profit can be abolished.

Article 6. No ordinance has yet been issued regarding fees for the services of
employment agencies not conducted with a view to profit.

GUATEMALA

In reply to an observation made by the Committee of Experts, the Government
has referred to section 5 of the decree of 23 December 1957 prohibiting fee-charging
employment agencies, and to sections 140 to 143 of the Labour Code relating to the
recruitment of agricultural workers, as well as to sections 269 to 272 of the Code which
prescribe certain sanctions for violation of the prohibitions prescribed by the legislation.
The Government has stated that it does not consider it necessary to adopt any further
measures and has asked for the guidance of the Committee of Experts in this respect.
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ISRAEL

In reply to a direct request made by the Committee of Experts, the Government
has supplied the following information.

Recruitment through labour contractors is considered to come within the defini-
tion of “private employment agency’’.

In future, if a licence is granted to a private employment agency, its duration will
be limited, so as to comply with Article 10, clause (b), of the Convention, and a condi-
tion will be inserted giving effect to the provisions of Article 13 of the Convention.

Ivory CoasT

Labour Code, Act No. 64-290 of 1 August 1964 (Journal officiel de la République de la Céte d’Ivoire
(J.o.R.C.L), 17 Aug. 1964, No. 44, Extraordinary, p. 1059) (L.S. 1964—I1.C. 1).

Decree No. 64-453 of 20 November 1964 respecting penalties for infringements of the Labour Code
(J.0.R.C.I, 1964, p. 1635).

Decree No. 65-130 of 2 April 1965 to prescribe the conditions subject to which occupational associa-
tions may be permitted to undertake placement work (J.o.R.C.I. 17 Apr. 1965, No. 19,
Extraordinary, p. 427).

In reply to a direct request made by the Committee of Experts, the Government
has supplied the following information.

Article 3 of the Convention. Section 148 of the Code prohibits any person from
acting as a recruiting agent, subject to penalties.

Articles 6 and 7. Trade unions must have prior authorisation for the opening of
employment offices. Such offices operate free of charge. Up to the present, only the
association of employers engaged in handling operations in the port of Abidjan has
been authorised to operate an employment office, and then solely for the purpose of
engaging dock-hands for handling operations in the port.

JAPAN

In reply to a direct request made by the Committee of Experts, the Government
has supplied the following information.

Article 10, clause (d), and Article 11, clause (c¢), of the Convention. There have
been no cases in which fee-charging employment agencies, whether profit-making or
non-profit-making, have engaged in placing workers abroad without the permission
of the Minister of Labour. Such permission may only be granted when this function
cannot be performed by the public employment security offices.

LiBya (First Report)

Labour Code, Royal Decree of 22 November 1962 (Al-jarida al-rasmiya, 24 Nov. 1962, No. 17)
(L.S. 1962—Libya 1).
Regulations No. 4 of 1960.

There are no fee-charging employment agencies in Libya (section 7, paragraphs 5
and 6, of the Labour Code).

PAKISTAN

In reply to an observation made by the Committee of Experts in 1965, the Govern-
ment has stated that both provincial governments have decided to adopt as early as
possible legislation prohibiting fee-charging employment agencies so as to give effect
to the provisions of the Convention.
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SENEGAL (First Report)

Constitution, as revised by Act No. 63-22 of 7 March 1963 (Journal officiel de la République du Sénégal
(J.0.R.S.), 11 Mar. 1963, p. 357).

Labour Code, Act No. 61-34 of 15 June 1961 (J.0.R.S., 3 July 1961, No. 3462, Extraordinary,
p- 1015) (L.S. 1962—Sen. 2 B).

By virtue of article 79 of the Constitution, the Convention takes precedence over
all laws and regulations.

SYRIAN ARAB REPUBLIC

In reply to a direct request made by the Committee of Experts in 1964, the
Government has supplied the following information.

Article 3 of the Convention. The effects of section 22 of the Labour Law, No. 91
of 1959, which refers to recruiting agents, were rescinded by the provisions of
section 11 and by orders of the Ministry of Social Affairs and Labour implementing
the provisions of Chapter III of the Labour Law in all the provinces of the Republic.

At present there are no private employment offices such as those mentioned in
section 18 of the Labour Law.

Article 5. There are no employment agencies for casual employment not exceed-
ing two weeks. A committee has been directed to study the situation concerning
domestic stafl.

Article 6. If it were desired to set up employment offices under section 18 of the
Labour Law of 1959, the special permission of the competent authorities would not
be required. There are no regulations concerning the recruitment of workers abroad,;
such recruitment has, moreover, never taken place.

Article 7. If an employment agency were to exact any fee whatsoever, the person
responsible would be brought to court and penalties would be imposed on him.

TURKEY

In reply to an observation made by the Committee of Experts, the Government
has indicated that the Bill respecting middlemen in agriculture was again submitted
to Parliament in December 1965 and it expressed the hope that it would soon come
up for consideration.

The reports from the following countries supply information on the practical
effect given to the Convention or on minor changes in its implementation:

Belgium, Bolivia, Ceylon, Costa Rica, Cuba, Federal Republic of Germany, Israel,
Italy, Japan, Netherlands, Norway, Pakistan, Poland, Sweden, Syrian Arab Republic,
Turkey.

The reports from the following countries repeat or refer to the information pre-
viously supplied:

Brazil, Finland, Luxembourg, United Arab Republic.
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97. Migration for Employment Convention (Revised), 1949

This Convention came into force on 22 January 1952

Bafiiouton Countrs Rasifeator
Algeria® . . . . . . ... .. 19.10.1962 Netherlands . . . . . . . . . . 20. 5.1952
Belgium. . . . . . . ... .. 27. 7.1953 New Zealand® . . . . . . .. 10.11. 1950
Brazil. . . . . .. ... ... 18. 6.1965 Nigeria® . . . . . . . . . . . 17.10. 1960
Cameroon (Western Cameroon) 2. 3, 9.1962 Norway . . . . . . . .. .. 17. 2.1955
Cuba. . . . ... .. .... 29. 4.1952 Tanzania (Zanzibar)®2 . . . . . 22, 6.1964
Cyprus® . . . .. ... ... 23. 9.1960 Trinidad and Tobago? . . . . . 24. 5.1963
France! . . . .. ... ... 29. 3.1954 United Kingdom* . . . . . . . 22, 1.1951
Federal Republic of Germany . . 22. 6.1959 Upper Volta . . . . . . . .. 9. 6.1961
Guatemala . . . . .. .. .. 13, 21952 Uruguay . . . . . . . . . .. 18. 3.1954
Israel . . . .. ... .... 30. 3.1953 Zambia?® . . . . . . . . . .. 2.12.1964
Italy . . . . . .. ... ... 22.10. 1952
Jamaica® . . . . . . ... .. 26.12. 1962
Kenya2 . . . ... ... .. 30.11. 1965
Malawi. . . . . . . . . ... 22. 3.1965 1 Has excluded the provisions of Annex Il.
Malaysia (Sabah?) . . . . . . . 3. 3.1964 t Has excluded the provisions of Annexes 1, 11 and 111.

3 Has excluded the provisions of Annex 1.
4 Has excluded the provisions of Annexes 1 and IIl.

. BELGIUM
Royal Decree of 20 May 1965 (Moniteur belge, 17 June 1965).

Article 1 of the Convention. The Government has simplified the administrative
formalities relating to foreign workers, on the one hand by allowing nationals of
countries outside the European Economic Community greater access to employment
in the various sectors of activity and, on the other hand, by facilitating the granting
of permanent work permits to workers from countries within the Community and
their families. :

Article 4. Financial assistance is granted to migrant workers who have at least
three dependent children in connection with their voyage to the country of destination.

CAMEROON

Western Cameroon (First Report)

Labour Code Ordinance (Laws of Nigeria (L.N.), revised edition, 1958, Cap. 91).
Exchange Control Ordinance (L.N., revised edition, 1958, Cap. 63).

Article 1 of the Convention. In the absence of specific provisions, migration is
governed by the general national legislation (Caps. I, 9, 10, 65, 84 and 91 of the
Laws of Nigeria). All foreign nationals are registered and must carry identity papers
after obtaining permission to reside in the country. By virtue of reciprocal arrange-
ments, only nationals of Nigeria may immigrate without a visa; candidates for emigra-
tion must have a valid travel document.

Article 2. The services available to migrants are the same as those available to
nationals. Section 45, paragraphs | and 2 (a), section 87, paragraphs 1 and 2,
section 6!, paragraph 1, section 62 and section 64, paragraph I (c), of the Labour
Code would seem to guarantee that these services are free of charge and that the
information supplied concerning employment is exact.
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Article 3. No specific regulations have appeared to be necessary with regard to
propaganda relating to emigration and immigration. The protection of migrant
workers is, however, ensured by the provisions of section 43, paragraph 2, section 45,
paragraphs 1, 2 (a) and 7, section 53, paragraph 2, section 59, section 61, paragraph 1,
sections 73 (b) and (¢), 79, 80, 82, 85, and section 100, paragraphs 1 (4) and 2, of the
Labour Code. The Government’s report specifies that employers are encouraged
to give priority as regards employment to nationals.

Article 4. There is no programme organised under government supervision for
the recruitment of immigrant workers. However, general measures relating to the
recruitment of workers both inside and outside the country are contained in sections
54, 55, 56, 59, 60, 86, 88, 96 et seq. of the Code.

Article 5. The provisions of sections 44 (4), 48, 83, 84, 85, 89, 99 and 100 (a)
of the Code give effect to the provisions of this Article, both as regards workers and
as regards members of their families.

Article 6. Measures are taken during the inspection of industrial undertakings
to ensure that there is no discrimination in respect of conditions of employment.
The national legislation does not distinguish between the various categories of
workers.

Article 7. According to the Government’s report, employment services are
provided free of charge to both nationals and aliens. In this connection reference
is also made to the information provided under Article 2.

Article 8. The national legislation provides for repatriation of migrants (sec-
tions 88 and 89 of the Code) but does not seem to make any special provision for
migrants admitted on a permanent basis.

Article 9. According to the Government’s report, workers may transfer their
earnings and savings freely. Section 21, paragraph 1, and section 22, paragraph I,
of the ordinance respecting exchange control would seem to impose limitations in
this respect.

Articles 10 and 11. No information has been provided in respect of these Articles.

The Labour Commissioner and the Governor-General are the authorities res-
ponsible for ensuring the application of the Convention.

Jamaica (First Report)

Emigrants Protection Law of 17 January 1925, as revised in 1953 (Laws of Jamaica (L.J.), 1953,
Vol. II1, Cap. 113).
Recruiting of Workers Law of 6 June 1940, as revised in 1953 (L.J., 1953, Vol. VII, Cap. 336).

Immigration Restriction (British Subjects) Law of 27 December 1945, as revised in 1953 (L.J.,
Vol. III, Cap. 153), and the Immigration Restriction (British Subjects) Order of 2 September
1959 (Jamaica Gazette (J.G.), Supplement, 2 Sep. 1959).

Aliens Law of 28 February 1946, as amended in 1953 (L.J., 1953, Vol. I, Cap. 9).

Quarantine (Maritime) Law of 5 December 1951, as revised in 1953, and amendments (L.J., 1953,
Vol. VII, Cap. 330).

Exchange Control Law of 8 December 1954 (L.J., 1954, No. 50) and Exchange Control (Amendment)
Law of 5 December 1957 (L.J., 1957, No. 33).

Foreign Nationals and Commonwealth Citizens (Employment) Act, No. 48 of 18 November 1964
(J.G., Dec. 1964, No. 28).

Article 1 of the Convention. There is no restriction on emigration and the
Government does not normally interfere in this connection. Immigration with a
view to permanent residence is restricted to British subjects, with the exceptions
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provided for in the Aliens Law (Cap. 9), the Immigration Restriction (British Sub-
jects) Law (Cap. 153), the Immigration Restriction (British Subjects) Order, 1959,
and the Foreign Nationals and Commonwealth Citizens (Employment) Act, 1964.
As regards nationals of other countries, immigration is subject to their obtaining an
authorisation which is valid for one year and may be renewed; British and other
foreign workers wishing to enter employment must have a work permit issued by the
Ministry of Labour (Laws of 1953 (Cap. 9) and of 2 September 1959).

Article 2. The Ministry of Labour, the services of which are provided free of charge,
is responsible for recruitment, completion of the necessary formalities and provision
of advice to emigrants in connection with mass transfers of workers to the United
States, Canada and the United Kingdom; it maintains contact with migrants through
the intermediary of the appropriate bodies in the countries of destination.

Article 3. A Justice of the Peace makes sure that workers are not subjected to
pressure or recruited by misrepresentation or mistake (section 6, paragraph 2, of the
Law of 1953 (Cap. 336)). The Government’s report also indicates that anyone who
is found to have unduly incited workers to emigrate is liable to penalties, but that it
has not been found necessary to take any measures in co-operation with other
governments in this connection.

Article 4. Before leaving for the United States or Canada, workers receive infor-
mation and undergo a medical examination; they undergo a further medical examina-
tion at the place of destination, where they are met by employers’ representatives;
their conditions of work are checked and they are given advice. In the case of emi-
gration to the United Kingdom, information and advice are given before departure
by a British representative, who is present at the start of the voyage. Section 7 of the
Law of 1953 (Cap. 336) lays down the requirements to be met in respect of the jour-
ney of emigrants.

Article 5. A medical examination is provided both for emigrants before depar-
ture (under section 6, paragraph 1 (b), of the Law of 1953 (Cap. 336) and under
section 8, paragraph 2, of the Law of 1953 (Cap. 153)) and for immigrants upon
arrival (under the Law of 1953 (Cap. 330) and paragraphs 20 (a), 7 (1), 15 and 25
of the implementing regulations of 1953); adequate medical services and public health
services are available in the country.

Article 6. Equality of treatment for national and immigrant workers is assured,
in the sphere covered by paragraph 1, by virtue of several laws.

Article 7. The two emigration programmes to the United States and the pro-
gramme to Canada are not covered by intergovernmental agreements, but they are
supervised and administered by the Ministry of Labour, the services of which are
supplied free of charge. The provisions of section 26 of the Law of 1953 (Cap. 113)
and Act No. 48 of 1964 (section 10, paragraph 1 (¢)) are also applicable.

Article 8. According to the Government’s report, there are no regulations
applicable to the subject-matter of this Article. Reference is made, however, to
section 15 of the Law of 1953 (Cap. 9) and sections 4 and 19 of the Law of 1953
(Cap. 153).

Article 9. The Government has indicated that if an emigrant is considered as a
national of a country outside the Sterling area, he is authorised to transfer his earn-
ings as he pleases. Restrictive provisions are contained in the Exchange Control
Law of 8 December 1954, in particular in sections 23, 24 and 42.

Article 10. No agreement as contemplated under this Article has been con-
cluded.
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Article 11. There are no frontier workers. Short-term immigration (generally
for six months) for the liberal and artistic professions is subject to an authorisation,
the validity of which may not exceed one month in the case of artists.

The authorities responsible for the enforcement of the legislative provisions
mentioned are the Ministries for Internal Affairs, Labour and Finance, the Chief of
the Immigration Department, the Bank of Jamaica and the various quarantine ser-
vices.

UpPER VOLTA

See under Convention No. 6.

*
* *

The reports from the following countries supply information on the practical
effect given to the Convention or on minor changes in its implementation:

Belgium, France, New Zealand.

The report from Malaysia (Sabah) repeats the information previously supplied.
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98. Right to Organise and Collective Bargaining Convention, 1949

This Convention came into force on 18 July 1951

Countries r‘:;ggi:g%‘; Countries rg;;‘gf:g%‘;
Albania . . . . .. .. ... 3. 61957 Kenya . . . .. ... .... 13. 1.1964
Algeria . . . . . . . . .. .. 19.10.1962 Liberia . . . . . . . . . . .. 25. 5.1962
Argentina . . . . . . . .. .. 24. 9.1956 Libya . . . . . . .. . ... 20. 6.1962
Austria . . . . . . .. .. L. 10.11.1951 Luxembourg. . . . . . . . . . 3. 3.1958
Belgium. . . . . ... .. .. 10.12.1953 Malawi . . . . . . . . . . .. 22. 3.1965
Brazil. . . .. .. ... ... 18.11.1952 Malaysia:
Bulgaria . . . . ... . ... 8. 6.1959 States of Malaya . . . . . . 5. 6.1961
Byelorussia . . . . . . . . .. 6.11. 1956 Sabah, Sarawak . . . . . . . 3. 3.1964
Cameroon: Mali . . . . ... ... ... 2. 3.1964
Eastern Cameroon . . . . . . 29. 1.1963 Malta . . . .. ... .. .. 4. 1.1965
Western Cameroon . . . . . 3. 9.1962 Morocco . . . . .. ... oL . 20. 5.1957
Central African Republic . . . . 9. 6.1964 Niger . . .. ... .. ... 23. 3.1962
Chad. . . .. .. ... ... 8 6.1961 Nigeria . . . . . . . . .. .. 17.10. 1960
China ... ... ...... 11.10.1962 Norway . . . . . . . . . . . 17. 2.1955
CostaRica . . . . ... ... 2. 6.1960 Pakistan . . . . . . . . ... 26. 5.1952
Cuba. . . ... ... .... 29. 41952 Peru . . . .. .. ... ... 13. 3.1964
Czechoslovakia . . . . . . .. 21. 1.1964  Philippines . . . . . . . . . . 29.12.1953
Denmark . . . . . .. .. .. 15. 8.1955 Poland . . . . . . . . . . .. 25. 2.1957
Dominican Republic . . . . . . 22, 9.1953 Portugal . . . . . . .. ... 1. 7.1964
Ecuador . . . . . . ... .. 28. 5.1959 Rumania . . . . . . . . . .. 26.11.1958
Ethiopia . . . . . . .. ... 4. 6.1963 Senegal. . . . . . . .. ... 28. 7.1961
Finland . . . . . . . . . .. 22.12.1951 Sierraleone. . . . . . . . . . 13. 6.1961
France . . . . . . . .. ... 26.10.1951 Singapore. . . . . . . . . . . 25.10. 1965
Gabon . . . . ... ..... 29. 5.1961 Sudan . . .. . ... .... 18. 6.1957
Federal Republic of Germany . . 8. 6.1956 Sweden. . . . . . . .. . . . 18. 7.1950
Ghana . . . ... ... ... 2. 7.1959  Syrian Arab Republic. . . . . . 7. 6.1957
Greece . . . . . . . . . ... 30. 3.1962 Tanzania:
Guatemala . . . . . .. . .. 13. 2.1952 Tanganyika . . . . . . . .. 30. 1.1962
Guinea . . . . . . . .. ... 26. 3.1959 Zanzibar . . . . . .. ... 22, 6.1964
Haiti . . . . . . . ... ... 12. 4.1957 Trinidad and Tobago . . . . . 24, 5.1963
Honduras. . . . . . . . ... 27, 6.1956¢ Tunisia . . . . . . . . . . .. 15. 5.1957
Hungary . . . .. ... ... 6. 6.1957 Turkey . . . . . . . .. ... 23, 1.1952
Iceland . . . . . . . . .. .. 15. 7.1952 Uganda . . . ... .. ... 4. 6.1963
Indonesia . . . . . . . . ... 15, 7.1957 Ukraine. . . . . . . . . . . . 14. 9.1956
Iraq . . . . . ... ... .. 27.11.1962 USSR. . . . .. ... ... 10. 8.1956
Ireland . . . . . . . ... .. 4, 6.1955 United Arab Republic . . . . . 3. 7.1954
Israel . . . ... ... ... 28. 1.1957 United Kingdom . . . . . . . 30. 6.1950
TItaly . . . . . .. ... .. 13. 5.1958 UpperVolta . . . . . . . .. 16. 4.1962
IvoryCoast . . . . . . . . .. 5. 5.1961 Uruguay . . . . . . . . . .. 18. 8.1954
Jamaica . . . . . . ... .. 26.12.1962 Viet-Nam . . . . . . . . . .. 6. 1.1964
Japan. . . . . ... 20.10.1953  Yugoslavia . . . . . . . . .. 23. 7.1958

CHinA (First Report)

Trade Unions Act of 21 October 1929 (Chinese Labour Laws (C.L.L.), 1929, p. 1) (L.S. 1929—
Chin. 1), as amended in 1949.

Collective Agreements Act of 28 October 1930 (C.L.L., Mar. 1934).
Chambers of Commerce Act of 1938,

Commercial Guilds Act of 1938.

Industrial Associations Act of 1947,

Instruction of the Executive Yuan of 15 April 1964.
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Article 1 of the Convention. Section 35 of the Trade Unions Act provides that
employers or their agents shall not refuse to employ, dismiss or otherwise treat
workers unfavourably because they are officers of a trade union. In order to
transact union business, permanent union leaders are entitled to half a day or a full
day of leave regularly, and other union leaders and officers to not more than 15 hours
per month. Section 36 of the Act prohibits employers from making it a condition of
employment that a worker shall not become a union officer. Breaches of these pro-
visions are punishable under section 57.

Article 2. For the purpose of obtaining the protection provided for in this
Article, recourse may be had by workers’ and employers’ organisations to the pro-
visions of the Trade Unions Act, the Industrial Associations Act, the Commercial
Guilds Act and the Chambers of Commerce Act. Section 13 of the Trade Unions
Act excludes from union membership employees in charge of business and admi-
nistration on behalf of the management.

Article 4. In addition to the provisions of the Collective Agreements Act,
section 5 of the Trade Unions Act makes the conclusion, amendment or abolition of
collective agreements one of the functions of a trade union. Instructions have been
given (by the Executive Yuan on 15 April 1964) for the listing of all public and private
enterprises, apart from transport and other enterprises which serve the public interest
(e.g. postal and telegraph services, railways, highways, air freight services, shipping,
electricity services, water supply units, gas services and public transit facilities), as a
preliminary measure. When collective agreements are concluded between the trade
unions and factories or mines, they enter into force after approval by the competent
authorities. Collective agreements for public enterprises are required to be negotiated
within the limit of the working conditions provided by the competent authority.

Article 5. The Convention is not applicable to members of the armed forces
and the police.

Costa Rica

In reply to a direct request made by the Committee of Experts, the Government
has stated that, if an employer were to dismiss a worker on account of his trade
union activities, all courts would consider this to be unfounded dismissal. Moreover,
the worker would be entitled to claim payment not only of all benefits legally due to
him but also, as damages and costs, of the wages which he would have earned between
the termination of his contract and the date of the final court ruling against his
employer, the legal time limit for consideration and settlement of the case being
respected.

The Government has added that a Bill is to be tabled in Parliament section 280 ()
of which provides for the dissolution of trade unions that have been proved in court
to have committed “acts of interference with other organisations, either directly or
through their members or agents, as regards the establishment, functioning or admi-
nistration of those organisations’.

EtHioria (First Report)
Labour Relations Proclamation, 1963 (Negarit Gazeta, 1 Nov, 1963).

Article 1 of the Convention. Section 30 of the proclamation provides that no
employer shall—(a) discriminate between employees as to working conditions on
the ground of membership in a trade union or because of trade union activities;
(b) employ or retain in employment members of trade unions in preference to non-
members or vice-versa; (¢) terminate the employment of any person because of
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membership in a trade union. But these provisions shall not prevent an employer
from suspending, dismissing, discharging or transferring any employee for good
and sufficient cause. Section 29 provides that no person shall—(a) use intimidation,
threats or undue influence in an attempt to induce any other person to become,
refrain from becoming or cease to be a member of an employers’ association or trade
union; (b) except with the consent of the employer concerned, in the name or on
behalf of the trade union, convene employees during working hours or on the
employer’s premises to solicit them to join the said union.

Article 2. Section 30 (d) of the proclamation prohibits an employer from
belonging to or seeking to influence the forming of a trade union or interfering in
any trade union activities.

Article 3. Unfair labour practice cases are dealt with by a labour relations
board, which has power to consider, conciliate and arbitrate, to decide upon tem-
porary measures, if appropriate, prior to final settlement, and to issue decisions and
awards.

Article 4. Section 22 of the proclamation provides that employers’ associations
and trade unions shall have the purpose of regulating working conditions, shall
negotiate freely and voluntarily thereon, shall settle labour disputes by peaceful
means whenever possible and shall be encouraged to engage in voluntary conciliation
as an essential part of collective bargaining and to make provision for voluntary
conciliation in collective agreements. Section 26 requires each party involved in
collective bargaining to recognise the other parties and to negotiate in good faith.
According to section 27 the parties must use all available means to ensure that the
persons or organisations they represent abstain during the bargaining period from
activities which might disturb the collective bargaining. Section 25 requires collective
agreements to be written and signed, two copies of each such agreement being sent
for registration by the Minister. It is a function of the Ministry of National Com-
munity Development to prepare model collective agreements for voluntary adoption.

Article 5. The provisions of the Convention do not apply to the armed forces
or the police.

Article 6. The proclamation does not apply to public servants, but it does apply
to persons working in industrial, commercial or other profit-making enterprises run
by the Government or its administrative or technical departments.

GREEeCE (First Report)

Act No. 281 of 1914 respecting associations.

Act No. 1803 of 26 April 1951 respecting the protection of trade union leaders (Ephemeris tés Kyver-
nesseos (E.K.), Part I, 28 Apr. 1951, No. 126, p. 2).

Act No. 3239 of 18 May 1955 to prescribe the manner of settling collective labour disputes, to set up a
National Advisory Board on Social Policy and to amend and supplement the provisions of
certain labour Acts (E.K., Part I, 20 May 1955, No. 125) (L.S. 1955—Gr. 2).

Legislative Decree No. 3755 of 1957 respecting collective bargaining.

Legislative Decree No. 4361 of 1964 to modify and complete certain provisions governing trade
unions (E.K., Part I, 2 Sep. 1964, p. 729).

Since the Convention has been ratified by the Government, its provisions are
considered as having acquired the force of law.

By virtue of section 41 of Act No. 281 of 1914, penalties (fines or prison sentences)
are prescribed for infringements of section 23 of the same Act, according to which
employers or their representatives in any capacity must refrain from—preventing
workers from forming or joining unions by dismissal or other unlawful means;
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compelling workers by the same means to set up or join certain trade unions; employ-
ing or not dismissing workers on grounds of their belonging or not belonging to any
trade union.

Section 19 of the Act' of 1914 provides adequate protection against all acts of
interference by employers’ and workers’ organisations with each other, since it pro-
hibits employers and workers from joining the same unions and stipulates that if a
worker becomes an employer he automatically loses his right to belong to a workers’
union.

Act No. 1803 of 1951, as supplemented by Legislative Decree No. 4361 of 1964,
protects trade union leaders from dismissal for as long as they are in office and for
one year after the expiry of their term of office. By virtue of these provisions, dis-
missal must follow the procedure laid down by the Act and must be motivated by one
of the causes specifically mentioned in the Act, which do not include trade union
action, whether at the workplace or outside it.

The negotiation of collective agreements is governed by Act No. 3239 of 1955,
as amended by Legislative Decree No. 3755 of 1957. According to the procedure laid
down in those instruments, collective disputes between workers’ and employers’
organisations which relate to employment conditions and remuneration are to be
settled by direct negotiation between the organisations with a view to the conclusion
of collective agreements. When the direct bargaining procedure does not lead to the
conclusion of a collective agreement, one or other of the parties concerned may ask
the Ministry of Labour to intervene. An official of the Ministry of Labour is appointed
as mediator and invites the parties to the dispute to make an attempt at conciliation.
In case of failure, he submits a report which the Ministry of Labour forwards to the
competent arbitration board; this board gives a ruling establishing the conditions of
employment and remuneration of the workers concerned.

The preliminary draft of a Labour Code recently published by the Ministry of
Labour lays down more detailed provisions concerning collective bargaining (in
sections 321 to 359) than the above-mentioned legislation. The drafting committee
took the provisions of the Convention into account as much as possible. Before the
final text is prepared, workers’ and employers’ organisations will be invited to submit
their comments, which will be considered by the revising committee.

ICELAND
Law No. 55 of 28 April 1962 respecting collective agreements of public employees.

Until 1962 civil servants did not have the right to negotiate for their salary and
conditions of employment, which were determined by law. This situation was
changed by Law No. 55 of 28 April 1962, which grants public employees the right to
negotiate in this respect. If agreement is not reached within a fixed time limit, the
dispute is referred to a court of arbitration which is composed of five members—
three appointed by the Supreme Court, one by the Minister of Finance and one by
the public employees’ union.

LIBERIA

In reply to a direct request made by the Committee of Experts, the Government
has supplied the following information.

Article 1 of the Convention. Section 4600 of Part VI of the Labour Practices
Law forbids acts of discrimination by employers on account of union membership
of their employees; persons guilty of infringement of this provision are liable, under
section 4606, paragraph 5, to a fine or imprisonment.
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Article 2. Section 4606, paragraph 5, prescribes, as indicated above, penalties in
the form of fines or imprisonment for any violation of the rights provided for in
Part VI. Section 4105 makes it unlawful for employers to offer payment with a view
to influencing a union or its members in the exercise of their rights and for union
officials and/or members to accept such payment. Sections 4106 and 4107 contain
detailed financial reporting requirements for union officials and employers.

Article 3. The Labour Practices Review Board has been made explicitly respon-
sible for enforcing the rights contained in Part VI. The Board is thereby charged
with preventing discrimination, as well as interference in or denial of the right to
organise, and, after investigation, it may take measures with a view to the imposition
of the penalties prescribed.

Mavi (First Report)

Labour Code, Act No. 62-67 of 9 August 1962 (Journal officiel de la République du Mali, 15 Oct. 1962,
No. 128, p. 708) (L.S. 1962—Mali 1).

The provisions of the Convention are given effect by the above-mentioned Act.
Section 306 provides measures of protection against acts of discrimination in employ-
ment. Sections 59 and 60 extend the scope of the procedure for the conclusion of
collective agreements between employers’ and workers’ organisations.

SupAN
Trade Unions Ordinance, 1948, as amended in 1965.

In reply to an observation made by the Committee of Experts, the Government
has stated that provisions concerning victimisation protect workers when establishing
their trade unions. Newly formed trade unions are required, under section 7 of
the Trade Unions Ordinance, to apply for registration within two months of the
date of their establishment. In the meantime they are protected by the law on the
same basis as trade unions which have already been registered.

The Government has also stated that a proposed Trade Disputes Act, 1965, is
being sent to the Council of Ministers for consent.

*
* *

The report from Senegal supplies information on the practical effect given to
the Convention.
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99. Minimum'Wage Fixing Machinery (Agriculture) Convention, 1951

This Convention came into force on 23 August 1953

Countries Refifeaton Countries Ratteadon
Algeria . . . . . . . . .. .. 19.10.1962 Mexico . . . . . . .. . . .. 23. 8.1952
Austria . . . . . . .. .. .. 29.10.1953 Morocco . . . . . .. .. .. 14.10. 1960
Brazil. . . .. . ... .... 25. 4,1957 Netherlands . . . . . . . . .. 11. 6.1954
Central African Republic . . . . 9. 6.1964 NewZealand . . . . . . . . . 1. 7.1952
Ceylon . . ... .. ..... 5. 41954 Paraguay . . . .. ... ... 24, 6.1964
CostaRica . . . ... .. .. 2. 61960 Peru . . . . ... ... ... 1. 2.1960
Cuba. . . ... ... .... 13. 1.1954 Philippines . . . . . . . . .. 29.12.1953
Czechoslovakia . . . . . . . . 21, 1.1964 Senegal . . . . . . .. .. .. 22.10. 1962
France . . . . . .. . .. .. 29. 3.1954 Sierraleone. . . . . . . . .. 13. 6.1961
Gabon . . . . . .. ... .. 13. 6.1961  Syrian Arab Republic. . . . . . 10. 8. 1965
Federal Republic of Germany . . 25. 2,1954 Tunisia . . . . . . . . . . .. 12. 1.1959
Guatemala . . . . . . . . .. 4. 8.1961  United Kingdom . . . . . .. 9. 6.1963
IvoryCoast . . . . . . .. .. 5. 51961 Uruguay . . . .. ... ... 18. 3.1954
Malawi. . . . . ... . ... 22, 3.1965

CostA Rica

In reply to a direct request made by the Committee of Experts, the Government
has supplied the following information.

Article 2 of the Convention. There is no established system to guide labour
inspectors in assessing the value of payments in kind, and this is a matter for their
personal appraisal. The courts have power under sections 15 and 19 of the Labour
Code to reduce any assessment considered excessive.

Article 3. Of the nine members of the National Wages Board, six represent
employers’ and workers’ organisations. As the country is predominantly agricultural,
the Board will always include a good proportion of representatives of the agricultural
sector.

Article 4, paragraph 1. Minimum wage decrees are published in La Gaceta, in the
principal newspapers, and in leaflet form.

SENEGAL (First Report)

Labour Code, No. 61-34 of 15 June 1961 (Journal officiel de la République du Sénégal (J.0.R.S.)},
3 July 1961, No. 3462) (L.S. 1962—Sen. 2 B).

Order No. 5645/ITLS/SM of 31 August 1953 to ensure that workers receive compulsory rations of
essential foodstuffs and land for cultivation (Journal officiel du Sénégal (J.0.S.), 31 Aug. 1953,
No. 2834).

Order No. 2755/ITLS/SM of 13 April 1957 to establish, where there are no collective agreements,
minimum wages for each category and long-service increments for workers in agriculture and
related occupations (J.0.S., 25 Apr. 1957, No. 3097, p. 416), as amended by Order No. 61-448
of 29 November 1961 (J.0.R.S., 16 Dec. 1961, No. 3493).

Decree No. 61-291/PC/MF/PT/DTLS of 18 July 1961 to establish a national guaranteed minimum
wage (J.0.R.S., 29 July 1961, No. 3468, p. 1187).

Article 1 of the Convention. Since there are no employers’ organisations in
agriculture, there can be no collective bargaining in this sector, and the minimum
wage is fixed by government order, issued after consultation with the National
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Labour and Social Welfare Advisory Council, on which the most representative
employers’ organisations and agricultural workers’ organisations are represented.

Members of a farmer’s family who are employed by him are not covered by
the labour legislation if they are not remunerated.

Article 2. Order No. 5645 of 31 August 1953 and section 5 of Decree No. 61-291
of 18 July 1961 deal with the supply of a daily ration of essential foodstuffs to workers
and the refund value thereof.

Article 3. Reference is made to the information provided under Article 1.
No recourse has been had to the exceptions provided for under paragraph 5.

Article 5. Minimum wages in agriculture were established by the order of
29 November 1961 ; they came into force on 16 December 1961 and have not changed
since.

The labour and welfare services are responsible, in particular, for supervising
the enforcement of laws and administrative regulations concerning minimum wages;
their staff must visit all workplaces at least once a year.

*
* *

The reports from the following countries supply information on the practical
effect given to the Convention or on minor changes in its implementation:

Ceylon, Costa Rica.
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100. Equal Remuneration Convention, 1951

This Convention came into force on 23 May 1953

Counires Raifeaton Countres Rasieadon
Albania . . . .. . ... .. 3. 61957 Iceland . . . . . . .. .. .. 17. 2.1958
Algeria . . . . ... ... .. 19.10.1962 India . . . . . . ... .. .. 25. 9.1958
Argentina. . . . . . . . . .. 24, 9.1956 Indonesia . . . . . . . .. .. 11. 8.1958
Austria . . . . . . . ... .. 29.10.1953 JIraq . . . . . . . . . .. .. 28. 8.1963
Belgium. . . . . .. ... .. 23, 5.1952 JIsrael . . . .. ... .... 9. 6.1965
Brazil. . . .. .. ... ... 25. 4,1957 Ttaly . . . . . . . . . .. .. 8. 6.1956
Bulgaria . . . ... ... .. 7.11,1955 IvoryCoast . . . . . . . . . . 5. 5.1961
Byelorussia . . . . . . . . .. 21. 8.1956¢ Libya . . . .. . .. .. .. 20. 6.1962
Central African Republic . . . . 9. 6.1964 Malagasy Republic . . . . . . 10. 8.1962
China .. .. .. ...... 1. 51958 Malawi. . . . . . .. .. .. 22, 3.1965
Colombia . . . . . . . .. .. 7. 6.1963 Mexico . . . . . . . . .. .. 23. 8.1952
CostaRica . . ... ... .. 2. 6.1960 Norway . . . . . . . . . .. 24. 9.1959
Cuba. . . .. ... .. ... 13, 1.1954 Panama . . . . . . . .. .. 3. 6.1958
Czechoslovakia . . . . . . . . 30.10.1957 Paraguay . . . . . . . .. .. 24, 6.1964
Denmark . . . . .. ... .. 22. 6.1960 Peru . . . . . . . .. .. .. 1. 2.1960
Dominican Republic . . . . . . 22. 9.1953  Philippines . . . . . . .. .. 29.12.1953
Ecuador . . . . . . .. ... 11, 3.1957 Poland . . . . . . . . . . .. 25.10.1954
Finland . . . .. . ... .. 14, 1.1963 Rumania . . . . . . . . . . . 28. 5.1957
France . . . . ... ... .. 10. 3.1953 Senegal . . . . . . . . .. .. 22.10.1962
Gabon . . .. ... ... .. 13. 6.1961 Sweden. . . . . . . . .. .. 20. 6.1962
Federal Republic of Germany . . 8. 6.1956  Syrian Arab Republic. . . . . . 7. 6.1957
Guatemala . . . . . . .. .. 2. 8.1961 Ukraine. . . . . . . . . . . . 10. 8.1956
Haiti. . . .. .. .. .... 4, 31958 USSR, . . .. ... .. .. 30. 4.1956
Honduras. . . . .. ... .. 9. 8.1956 United Arab Republic . . . . . 26. 7.1960
Hungary . . . ... ... .. 8. 6.1956 Yugoslavia . . . . . . .. .. 21. 5.1952

Costa Rica

In reply to a request made by the Committee of Experts, the Government has
supplied the following information.

The principle of equal pay for equal work (including the same working hours
and qualifications) is embodied in all labour contracts, whether individual or collective,
by virtue of section 21 of the Labour Code; any agreement to the contrary is null
and void (section 11). No copies of collective agreements are sent to the competent
authorities, since the practice has fallen into disuse and for reasons already given.

In accordance with many labour court rulings, it is considered that the principle
of equal wages for work performed under equal conditions (section 167 of the Labour
Code) is not applicable to workers engaged in continuous employment, since it is
licit to allow an employer to apply different principles of wage determination in the
case of new (or old) workers on grounds of length of service, experience or degree of
instruction.

The Wages Bureau is responsible for job evaluation, in accordance with sections
59 to 62 of Act No. 1860 of 21 April 1955 to provide for the establishment of the
Ministry of Labour and Social Welfare.

ICELAND

In reply to a direct request made by the Committee of Experts in 1964, the Govern-
ment has stated that the Committee on Equal Wages awarded four wage increases
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for women during the period 1962 to 1965 and that only two steps remain to be
taken to achieve equal remuneration for men and women in accordance with Law
No. 60 of 29 March 1961. After the last increase in January 1965, the hourly wage
rate of women workers was approximately 5.2 per cent. less than that of men.

IrAQ (First Report)

Labour Law, No. 1 of 1958 (A4l-Wagqayi’i al’Iragiya, 16 Mar. 1958, No. 4115), as amended by Laws
Nos. 82 of 1958, 71 of 1959 and 184 of 1959 (L.S. 1961—Iraq 1 B).

Articles 1 and 2 of the Convention. The Labour Law contains provisions for the
establishment of minimum wage boards on which workers and employers are equally
represented, and for the fixing of minimum wages for workers in a particular industry,
occupation, or for a group of workers. The decision of these boards (copies of
two of which were appended to the Government’s report) are equally applicable to
men and women workers. The principle of equal remuneration is fully applied in
the civil service; the civil service rules make no distinction in respect of remuneration
paid to men and women.

Article 3. No methods for the appraisal of jobs have yet been adopted. Wages
are agreed upon between the workers and the employers concerned, but the Govern-
ment controls the wage rates by fixing minimum wages. No differentials between
wage rates for men and women workers exist.

Article 4. Section 36 of the Labour Law provides for the co-operation of
workers and employers.

LiBya (First Report)

Labour Code, Royal Decree of 22 November 1962 (Al-jarida al-rasmiya, 24 Nov. 1962, No. 17)
(L.S. 1962—Libya 1).

The principle of equal pay for male and female workers for work of equal value
is embodied in the Labour Code, and no legislative instrument contradicts this
principle.

SENEGAL (First Report)

Labour Code, Act No. 61-34 of 15 June 1961 (Journal officiel de la République du Sénégal, 3 July
1961, No. 3462, Extraordinary) (L.S. 1962—Sen. 2 B).

By virtue of section 104 of the Labour Code ‘“‘where the work, professional
qualifications and yield are the same, wages shall be equal for all workers, whatever
their origin, sex, age and status”. There has never been any discrimination between
male and female workers with regard to remuneration.

*
* *

The reports from the following countries supply information on the practical
effect given to the Convention or on minor changes in its implementation:

Costa Rica, Iceland, Iraq, Libya, Senegal.
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101. Holidays with Pay (Agriculture) Convention, 1952

This Convention came into force on 24 July 1954

Countries ragistered om Countries resisterod on
Algeria . . . . ... ... .. 19.10.1962 Morocco . . . . . . . ... . 14. 10. 1960
Austria . . . . .. ... ... 14. 6.1954 Netherlands . . . . . . . . . . 27.11.1958
Belgium. . . . . . . . . ... 20, 3.1954 NewZealand . . . . . . . .. 24. 7.1953
Brazil. . ... ... ..... 25. 4.1957 Norway . . . . . . . . . .. 30. 9.1954
Central African Republic .. 9.6.196¢4 Peru . . .. ... . ... .. 1. 2.1960
Cuba. . ... ........ 7. 9.1954 Poland . . . . . . ... ... 8.10. 1956
France . . . . . . . ... .. 29. 3.1954 Senegal . . . . . . . . . ... 22.10.1962
Gabon . . . . ........ 13. 6.1961 Sierraleone . . . . . . . .. 15. 6.1961
Federal Republic of Germany . . 5. 1.1955 Sweden. . . . . . . . . . .. 12. 8.1953
Guatemala . . . . . . . ... 4. 8.1961  Syrian Arab Republic. . . . . . 26. 7.1960
Hungary . . . ... ... .. 8. 6.1956 Tanzania (Tanganyika) . . . . . 30. 1.1962
Israel . . . .. ... .... 14. 7.1953  United Arab Republic . . . . . 9. 4.1956
Italy . . . ... ... .... 8. 6.1956 United Kingdom . . . . . . . 25. 6.1956
Malagasy Republic . . . . . . 10. 8.1962 Uruguay . . . . . . . . .. . 18. 3.1954
Mauritania . . . . . . . . . . 8.11.1963  Yugoslavia . . . . . . . . .. 30. 4.1955

GABON

For the Government’s reply to a direct request made by the Committee of
Experts, see under Convention No. 52.

FeEDERAL REPUBLIC OF GERMANY

In reply to a request made by the Committee of Experts, the Government has
supplied the following information.

Article 8 of the Convention. Under section 13, paragraph 1, of the Federal Act
respecting holidays, the right to an annual holiday may not be relinquished. Section 4,
paragraph 4, of the Collective Agreements Act permits renunciation of holidays
only over and above the basic period authorised.

Article 10. The Government and the representative workers’ and employers’
organisations consider that no further measures are necessary to ensure the applica-
tion of the Convention.

The Government also communicated the texts of new legislation for various
Linder.
ITALY

In reply to a direct request made by the Committee of Experts in 1965, the
Government has communicated (a) a list of collective labour agreements in agricul-
ture which have been given the force of law; and (b) a list of such agreements that
have not been given the force of law.

MauritaniA (First Report)

Labour Code, Act No. 63-023 of 23 January 1963 (Journal officiel de la République islamique de
la Mauritanie, 20 Feb. 1963, No. 106) (L.S. 1963—Mau. 1).

Paid holidays in agriculture come under the general scheme (see under Conven-
tion No. 52).



260 101. Holidays with Pay (Agriculture) Convention, 1952

Morocco

Article 6 of the Convention. In reply to a request made by the Committee of
Experts, the Government has stated that it envisages inserting in the dahir of 9 April
1958, a provision allowing agricultural workers to spread their holidays with pay
over several periods, provided that one of these periods consists of at least six working
days comprised in the interval between two weekly rest days.

POLAND

In reply to a request made by the Committee of Experts, the Government has
stated that article 70 of the collective agreement gives a list of the cases in which
annual holidays may be postponed. Postponement may take place either because
it is impossible for a worker to take his holiday at the proper time, in which case it
must be granted as soon as possible thereafter; or because of important reasons
related to his work, in which case the holiday cannot be postponed in successive
years. As a result of these provisions, together with the control exercised by the
unions, holidays can be postponed on account of work only in very exceptional
cases.

SIERRA LEONE

In reply to a request made by the Committee of Experts, the Government has
supplied the following information.

Article 4, paragraph 1, of the Convention. About 5,618 workers covered by the
Agricultural Wages Board are eligible for annual holidays. It is not possible to state
the approximate number of agricultural workers not eligible for annual holidays
since employers of less than six workers are not legally obliged to submit employment
figures to the Ministry of Lands, Mines and Labour.

SWEDEN

Act No. 114 of 17 May 1963 respecting annual holidays (Svensk Forfattningssamling (S.F.), 1963,
No. 114) (L.S. 1963—Swe. 1), as amended by Act No. 100 of 29 April 1964 (S.F., 1964, No. 100).

SYRIAN ARAB REPUBLIC

In reply to a request made by the Committee of Experts, the Government has
stated that, under article 56 of the provisional Constitution of 1960, the decree of
the President of the Republic ratifying the Convention gives the Convention the force
of law. There is therefore no need to pass special legislation in order to implement
Article 8.

UNITED ARAB REPUBLIC

Collection of Summary Opinions of the Conseil d’Etat respecting the Labour Code, the Social
Insurance Code and Arbitration Awards, Part I (Cairo, 1962).

In reply to a request made by the Committee of Experts, the Government has
supplied the following information.

Article 5, clause (c¢), of the Convention. An opinion of the Conseil d’Etat states
that a worker is entitled to holiday proportionate to his period of service, even if
his first year of service has not been completed.

Article 11. The population engaged in agriculture in 1960 was 4,406,379; in
1965 organised labour in agriculture amounted to 376,502.
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Unitep KINGDOM

Article 5 of the Convention. In reply to a direct request made by the Committee
of Experts, the Government has supplied the following information.

The Agriculture Wages Board increased the annual holiday entitlement of
whole-time long-service workers in England and Wales, with effect from Novem-
ber 1964, by two days after ten years of continuous service; three days after 15 years;
and six days after 20 years. The Government added that, in Northern Ireland, the
responsible authority intended to have discussions with the parties interested in
the arrangements for holidays for agricultural workers, possibly before the end
of 1965.

YUGOSLAVIA

Reference is made to the information supplied in respect of Convention No. 52.

The legislative procedure and the composition of the legislature ensures not
only preliminary consultation with the trade unions and chambers of economy but
also the direct participation of representatives of undertakings in the drafting and
approval of new legislative instruments.

*
* *

The reports from the following countries supply information on the practical
effect given to the Convention or on minor changes in its implementation:

Belgium, Brazil, France, Federal Republic of Germany, Malagasy Republic,
Morocco, Netherlands, Poland, Sierra Leone, Sweden, United Arab Republic, United
Kingdom, Yugoslavia.

The reports from the following countries repeat or refer to the information
previously supplied:

Austria, Cuba, Guatemala, Hungary, Israel, Norway, New Zealand, Peru,
Senegal, Tanzania (Tanganyika).
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102. Social Security (Minimum Standards) Convention, 1952

This Convention came into force on 27 April 1955

Countries Ratification
registered on
. ! Has accepted the provisions of Parts II to X.
Belgium®* . . . . . . .. ... 26.11.1959 'dfli)a(s accepted the provisions of Parts II, IV to VI
Denmark ® . . . . 15. 8.1955 and -
e e . 8. H ¢ ..
Federal Republic of Germany ! . 21. 2.1958 virtax. ¥ od the provisions of Parts I to VI aad
Greece® . . . . .. .. ... 16. 6.1955 . gas accep::g Lt{l;e provisions og gans V, VII and IX.
Ice] S, 3 : as accep! e provisions of Parts V, VI, and X.
1 la;l? %(6) 1% }ggg ¢ Has accepted the provisions of Parts V, VII and VIII.
srael® . ... e e .- 1z, 7 Has accepted the provisions of Parts II, I, V, VI
Ttaly® . . . . . ... .. .. 8. 6.1956 andl-ym to X.
L, . 8 Has accepted the provisions of Parts II to VII.
Iﬁ’;ﬁz‘:}by urg ?; 1(8)' igg‘:’ :1 l-]{;(s accepted the provisions of Parts II, III, V, VIII
........... . 10. an 3
Netherlands®* . . . . . . . .. 11.10. 1962 10 Has accepted the provisions of Parts VI to VIII.
Norway® . . . . . . .. ... 30. 9.1954 1 Has accepted the provisions of Parts II to IV and VI
Peru ® 23. 8.1961 “3Hu i
o Tt - 9 12 Has accepted the provisions of Parts II to V, VII and X.
Senegal R E R 22.10.1962 13 Has accepted the provisions of Parts II to VI, VIII
Sweden®* . . . . . . ... .. 12. 8.1953 andX.
United Kingdom* ., . . . . . 27. 4.1954
Yugoslavia®® . . . . ... .. 20. 12. 1954
ICELAND

National Insurance Act, No. 40 of 30 April 1963 (Stjémartidindi, 1963, A, p. 251) (L.S. 1963—Ice. 1).

Article 66 of the Convention. In reply to a direct request made by the Committee
of Experts, the Government has provided explanations on how the wage of an ordinary
adult labourer is calculated.

Article 69, clause (f). In reply to a direct request in this connection, the Govern-
ment has stated that the legislation has been altered in respect of the point which
was the subject of the request.

Article 70, paragraphs 1 and 3. In reply to a direct request in this connection,
the Government has stated that the Social Security Institution is of the opinion that
an appeal against a decision by the Chief Medical Officer as to the assessment of the
degree of invalidity can be brought before a common court of law, but such a case
has not yet arisen.

SENEGAL (First Report)

Order No. 7083 of 5 December 1955 to establish a family benefit scheme for wage earners.

Decree No. 57-245 of 24 February 1957 respecting compensation for and prevention of industrial
accidents and occupational diseases in the overseas territories (Journal officiel de la République
frangaise, 28 Feb. 1957, No. 50, p. 2305) (L.S. 1957—Fr. 1), and regulations made thereunder.

PART VI. EMPLOYMENT INJURY BENEFIT

Article 32 of the Convention. When an injured workman suffers from total or
partial permanent incapacity, benefit is due whatever the degree of incapacity. No
use is made of the provision permitting a widow’s right to benefit to be made
conditional on her being presumed to be incapable of self-support.

Article 33. Industrial accident legislation covers all wage earners; public officials
are covered by the civil service rules.
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The total number of wage earners thus protected is estimated at 100,000 (78,000
under the general scheme and 22,000 under the special civil servants’ scheme).

The number of wage earners, which was recently determined by a census, has been
modified by a corrective index, while the number of public officials is based on estimates.

Article 34. 1In case of either an industrial accident or occupational disease,
all medical care is free of charge, whether provided at the worker’s home or in hospital.
There are no exceptions to this rule.

Benefit includes all measures necessary for the rehabilitation, retraining and
the re-establishment of the worker in employment.

Article 36. Cash benefit consists of daily allowances in case of temporary
incapacity for work and periodical payments in case of permanent incapacity for
work or death of the breadwinner of the family. In calculating cash benefit, reference
is made to the provisions of Article 65.

During the first 28 days of suspension of work, the daily allowance for temporary
incapacity amounts to one-half of the average daily wage for the 30 days preceding
the accident. Starting from the twenty-ninth day of incapacity for work, the allow-
ance is increased to two-thirds of the said wage. The injured workman retains his right
to payment of the full family allowance. No use is made of paragraphs 2 and 3
of Article 65. Hence the amount of the allowance plus the family allowances is
always higher than the required percentage for all persons protected.

The pension due to a workman suffering from permanent incapacity for work or,
after his death, to his dependants, is calculated on the basis of his full wages for
the 12 months preceding the accident, which must be equal to at least 1.4 times the
yearly minimum guaranteed wage. Above that figure, the basis of calculation is
the full amount of wages if these do not exceed 470,243 francs and one-third of the
amount of wages in excess of that figure, with an upper limit of 1,886,455 francs;
earnings above the last-mentioned figure are not taken into consideration. Thus,
the theoretical amount of wages on the basis of which the pension is calculated may
not be more than 470,243 plus 472,071 francs, or 942,314 francs.

The pension is equivalent to the real or theoretical amount of wages, depending
on the circumstances, multiplied by the incapacity rate, which is reduced by half
as regards the part up to 50 per cent. and increased by half as regards the part in
excess of 50 per cent.

For a workman suffering from total permanent incapacity, the maximum pension
is equal to 100 per cent. of the maximum theoretical amount of wages; family allow-
ances are paid over and above this pension. In case of death the survivor’s pension is
paid to the surviving spouse, children and relatives in the direct descending and
ascending lines, at the following rates: spouse: 30 per cent. of the annual wages;
children and descendants: 15 per cent. for each of the first two children and 10 per cent.
from the third child onwards; ascendants: 10 per cent., subject to a maximum of
30 per cent. for all ascendants; the total of pensions paid to all survivors must not
exceed 80 per cent.

Pensions due to an injured workman or his dependants are upgraded by the
application of a co-efficient determined annually on the basis of the ratio of the average
wage of all insured persons for the past year to that for the current year.

At the request of the beneficiary, if he is of age, pensions may be commuted for
a lump sum if the incapacity rate is not more than 10 per cent. If the incapacity rate
is between 10 and 50 per cent., the pension may be commuted to the extent of one-
quarter of the capital; if the rate of incapacity is over 50 per cent., it may be commuted
to the extent of one-half of the capital. Permission to commute a pension is granted on
the advice of the labour inspector.
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Article 37. All wage earners, whether nationals or aliens, are entitled to full
medical care, daily allowances and pensions.

The rights of widows and children of workers killed in an industrial accident
depend upon their residing in Senegal or in a country which has ratified the Equality
of Treatment (Accident Compensation) Convention, 1925 (No. 19).

Article 38. Benefit is guaranteed for the entire duration of the contingency
covered, without any waiting period.

An injured workman must submit to the checks ordered by the Fund. If he
refuses, benefit is suspended until such time as those checks can be made.

PART VII. FAMILY BENEFIT

Article 40. The family benefit scheme grants benefit for pregnancy and confine-
ment (a prenatal allowance and a household allowance) and for the support of
children (a maternity allowance until the child has reached the age of 1 year and
family allowances after the child’s first birthday).

Family allowances are granted for each dependent child up to the age of 14, or 18
if the child is apprenticed, or 21 if he is a student or cannot perform remunerative
work as a result of an infirmity or incurable disease. Benefit in kind is also granted
for confinement and care of the mother and new-born child. Public officials are
covered by a special scheme.

Article 41. Family benefit is payable to all wage earners.

Article 42. Clause (c) is applied. Family benefit consists, as a rule, of family
allowances granted to wage earners who have dependent children and have worked
for four months for one or more employers. The rate of such allowances is 650 francs
per month per child.

Article 43. The qualifying period for family allowances is four consecutive
months’ work for one or more employers. No qualifying period is required of public
officials.

Article 44. Clause (a) is applied. A typical wage is defined as the average
amount of wages payable in the two wage areas at the level of the national minimum
guaranteed wage for 1963 (44 and 40.92 francs per hour multiplied by 2,080 hours).
On this basis, the typical wage amounts to 88,317 francs per year. The total amount of
cash benefits paid out by the Fund (1,183,348,295 francs), added to its budget for
health and family assistance (52,717,448 francs), amounts to 1,236,065,743 francs.
The total number of wage earners registered with the Fund (118,388), multiplied by the
typical wage, gives a total of 10,455,672,996. The total value of benefits paid out
represents 11.82 per cent. of the last-mentioned figure. These figures do not include
the special scheme for public officials.

Article 45. Family benefits may be suspended where the requirements concern-
ing protection of the health of mothers and children have not been complied with or
where it can be shown that allowances have not been used in the best interests of the
child.

PART VIII. MATERNITY BENEFIT

Article 47. The benefits cover pregnancy and confinement and their conse-
quences and, in the case of working women, loss of earnings.

Article 48. Clause (a) is applied. All women wage earners are protected.

Article 49. A pregnant woman is entitled to medical care, including hospitalisa-
tion, during the compulsory period of absence from work, at the direct expense of the
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employer; if necessary, pregnant women receive care from the medical practitioners
attached to the undertaking.

Article 50. The provisions of Article 65 have been applied. During the compul-
sory rest period for pregnancy and confinement, a woman wage earner is entitled to
an allowance equal to one-half of the amount of the wages which she was actually
receiving, and she continues to be entitled to the family allowances which she was
receiving before suspending work. The basis for calculation is the monthly wage
received before suspension of work.

Article 51. Periodical payments are due to all women wage earners who have
worked for four consecutive months for one or more employers.

Article 52. Benefit is due for the whole period of maternity leave, i.e. 14 weeks
(which may be extended to 17 weeks), including eight weeks after confinement.

PART XI. STANDARDS TO BE COMPLIED WITH BY PERIODICAL PA YMENTS

Article 65, paragraph 10. Pensions payable in respect of industrial accidents
which cause death, or at least 10 per cent. permanent incapacity, are up-graded by
application of a coefficient established each year in March, on the basis of the ratio
of the average wage of all wage earners for the past year to that for the current year.
That coefficient was 1.1 in March 1960 and 1.177 in March 1962.

PART Xil. EQUALITY OF TREATMENT OF NON-NATIONAL RESIDENTS

Article 68. Aliens residing in the country have the same rights as resident nation-
als.
PART XIII. COMMON PROVISIONS

Article 70. An appeal may be brought in the labour court against refusal to
grant benefits for industrial accidents, or suspension of such benefits. An injured
workman and his dependants are entitled to legal assistance. The rulings of the labour
court are final up to a given amount; above that amount, an appeal may be brought
before a justice of the peace by the court of first instance.

Article 71. Industrial accident insurance at the employers’ expense is financed by
a contribution calculated on the basis of the workers’ ceiling wage (45,000 francs
per month), using rates which vary according to the risk. Industrial accident and
sickness benefits come under a special branch.

The family allowance scheme is financed by contributions from employers at a
rate of 5 per cent. of the minimum wage of workers, and by a state subsidy of up to
250 francs per month per child.

Maternity benefit is financed by contributions from employers set at 0.2 per cent.
of the workers’ ceiling wage.

In 1963 industrial accident insurance funds amounted to 865,750,172 francs;
maternity insurance funds amounted to 33,295,315 francs; and family benefit funds
amounted to 398,251,936 francs.

Wage earners were not called upon to pay any contributions.

The mutual fund responsible for paying benefits is placed under state supervision.

Article72. The persons protected are represented on the board of the mutual fund
which manages the schemes.

PART XIV. MISCELLANEOUS PROVISIONS

Article 77. Wage-earning seafarers and seagoing fishermen are not excluded
from existing schemes.
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The labour and welfare services are responsible for the enforcement of the social
security regulations. Their staff consists of one labour inspector and 11 super-

visors who are located in the principal towns in each of the provinces and are required
to visit all undertakings at least once a year.

*
* *

The report from Greece supplies information on the practical effect given to the
Convention.
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103. Maternity Protection Convention (Revised), 1952

This Convention came into force on 7 September 1955

comiis K couns S,
Brazil*. . . .. ... .. .. 18. 6.1965 USS.R. . . . . . .. .. .. 10. 8.1956
Byelorussia . . . . . . . . .. 6.11.1956 Uruguay . . . . . . . . . .. 18. 3.1954
Cuba. . . .. ... . .... 7. 9.1954 Yugoslavia . . . . . .. ... 30. 4.1955
Ecuador . . . . .. ... .. 5. 2.1962

Hungary . . .. .. .. ... 8. 6.1956 1w i R

Spain® . . . .. .. ... .. 17. 8.1965  ooyith the exception of the occupations and work spe-
Ukraine. . . . . ... .. .. 14. 9.1956 3 With the cxc;pt.ion of persons speciﬁe.d in Article 7,

paragraph | (d).
*
* *

The report from Ukraine repeats the information previously supplied.
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104. Abolition of Penal Sanctions (Indigenous Workers) Convention, 1955

This Convention came into force on 7 June 1958

Countris Raiteaion Counces Raifeadon
Brazil. . . . . .. ... ... 18. 6.1965 New Zealand . . . . . . . . . 28. 6.1956
Central African Republic . . . . 9, 6.1964 Niger . . . .. . . . . ... 23. 3.1962
Cuba. .. ... ... .... 15, 8.1957 Nigeria . . . . . . . . . . .. 25.10. 1962
Dominican Republic . . . . . . 10. 2.1958 Portugal . . . . . . . . . .. 12, 4.15960
Iran . . . ... ... .... 13. 4.1959 ElSalvador . . . . . . .. .. 18.11. 1958
Liberia . . . . . . . . . ... 25. 5.1962  Syrian Arab Republic. . . . . . 7. 6.1957
Libya .. .. .. .. .... 20. 6.1962 Thailand . . . . . . . . . .. 29, 7.1964
Malawi . . . . .. ... ... 22, 31965 Tumisia. . . . . . .. .. .. 18.12.1962
Morocco . . . . . . . oo ... 27. 3.1963 United Arab Republic . . . . . 18.12. 1958

LiBeria (First Report)
Labour Law of 22 March 1956 (Liberian Code of Laws of 1956, Vol. I, p. 753).

Section 20 of the Labour Law provides for freedom of choice of employment
The legislation does not provide for penal sanctions to be applied to indigenous
workers for breaches of contracts as defined in the Convention.

LiBya

There are no penal sanctions for breaches of contracts by indigenous workers.

Morocco (First Report)
See under Convention No. 65.

NIGERIA
See under Convention No. 65.

UNITED ARAB REPUBLIC
Decree No. 3546 of 20 December 1962 to promulgate regulations for workers employed by companies
administered by public bodies (4l-jarida al-rasmiya (Aj.ar.,) 29 Dec..1962).

Order No 96 of 1962 of the Ministry of Labour to prescribe the disciplinary penalties, rules and
formalities applicable to workers (4l-waga’u al-misriya, 6 Dec. 1962). (L.S. 1962—U.AR 1).

Decree No. 800 of 29 April 1963 to provide for the conditions of service of persons employed by
public bodies (4j.ar., 9 May 1963).

Ministerial Order No. 107 of 1963 respecting sanctions, rules and procedures relating to workers’
discipline.

There are no penal sanctions for breaches of contracts of employment.

*
* *

The reports from the following countries repeat or refer to the information pre-
viously supplied:

Cuba, Iran, New Zealand, Niger, Portugal, Syrian Arab Republic, Tunisia.
Western Samoa (non-member State).
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105. Abolition of Forced Labour Convention, 1957
This Convention came into force on 17 January 1959

Countrie Ragitenton Countrie Rateaton
Afghanistan . . . . . . . . .. 16. 5.1963 Libya . . .. ... ... .. 13. 6.1961
Argentina. . . .. .. .. .. 18. 1.1960 Luxembourg. . . . . . . . . . 24. 7.1964
Australia . . . .. ... ... 7. 6.1960 Malaysia:
Austria . . . . . . ... ... 5. 3.1958 States of Malaya . . . . . . 13.10.1958
Belgium. . . . .. ... ... 23, 1.1961 Sabah, Sarawak . . . . . . . 3. 3.1964
Brazi. . . . ... ... ... 18. 6.1965 Mali . . . . . ... .. ... 28. 5.1962
Burundi. . . . .. ... ... 11. 3.1963 Malta . . . .. . ... ... 4, 1.1965
Cameroon (Western Cameroon) . 3. 9.1962 Mexico . . . . . . . . . . .. 1. 6.1959
Canada . . .. .. ... ... 14. 7.1959 Netherlands . . . . . . . . . . 18. 2.1959
Central African Republic . . . 9, 6.1964 Niger . . . . . . . . . . .. 23. 3.1962
Chad. . ... ... ..... 8. 6.1961 Nigeria . . . . . . ... ... 17. 10, 1960
China . ... .. ... ... 31, 3.1959 Norway . . .. . ... ... 14. 4.1958
Colombia . . . .. ... ... 7. 6.1963 Pakistan . . . . .. ... .. 15. 2.1960
CostaRica . . .. ... ... 4, 51959 Peru . . . .. . .. ... .. 6.12.1960
Cuba. . . . ... ... ... 2. 6.1958 Philippines . . . . . . . ... 17.11.1960
Cyprus . . . . . . « . . . .. 23, 9.1960 Poland . . . . . ... .. .. 30. 7.1958
Dahomey . . . . . . .. ... 22. 5.1961 Portugal . . . .. ... ... 23.11. 1959
Denmark . . . . . ... ... 17. 11958 Rwanda . . . . . . . . . .. 18. 9.1962
Dominican Republic . . . . . . 23, 6.1958 ElSalvador . . . . . . . . .. 18.11, 1958
Ecuador . . . . .. .. ... 5. 21962 Semegal . . . . . . . .. ... 28. 7.1961
Finland . . . ... ... .. 27. 5.1960 Sierraleone . . . . . .. .. 13. 6.1961
Gabon . . . . ... .. ... 29. 5.1961 Singapore. . . . . . . . . .. 25.10. 1965
Federal Republic of Germany . 22, 6.1959 Somalia:
Ghana . . . ... ... ... 15.12.1958 ex-British Somaliland 18.11.1960
Greece . . . . . . . . . ... 30. 3.1962 ex-Trust Territory . . . . . . 8.12.1961
Guatemala . . . . . .. ... 9.12,1959 Sweden. . . . . . . . . . .. 2. 6.1958
Guinea . . . . . . . .. ... 11. 7.1961 Switzerland . . . . . . . . . . 18. 7.1958
Haiti . . . ... ....... 4. 3.1958 Syrian Arab Republic. . . . . . 23.10.1958
Honduras. . . . . . .. ... 4, 8.1958 Tanzania:
Iceland . . . . . .. . .. .. 29.11. 1960 Tanganyika . . . . . . . .. 30. 1.1962
Iran . . . . .. .. ... .. 13. 4.1959 Zanzibar . . . . . . . . .. 22, 6.1964
Iragq . . . ... .. ..... 15. 6.1959 Trinidad and Tobago . . . . . . 24. 5.1963
Ireland . . . ... ... ... 11. 6.1958 Tunisia. . . . . . . . . . . . 12, 1.1959
Israel . . . . . .. ... .. 10. 4.1958 Turkey . . . . . . . . . . .. 29. 3.1961
IvoryCoast . . . . . . .. .. 5. 5191 Uganda ... ... ..... 4. 6.1963
Jamaica . . . . . . ... .. 26.12.1962  United Arab Republic . . . . . 23.10. 1958
Jordan . . . .. .. ... .. 31, 3.1958 United Kingdom . . . . . . . 30. 12,1957
Kenya . . .. ... ... .. 13. 1.1964 Venezuela . . . . . . . . .. 16.11. 1964
Kuwait . . . . .. .. .. .. 21, 9.1961 Zambia. . . . . . . . . . .. 22. 2.1965
Liberia . . . . .. .. .. .. 25, 5.1962

ARGENTINA

In reply to a request made by the Committee of Experts, the Government has
supplied the following information.

While the legislation (concerning political activities) referred to by the Committee
lays down penalties of imprisonment for activities in contradiction thereof, this does
not necessarily imply the imposition of forced labour. The Penal Code provides for
forced labour as an additional penalty, but in practice the relevant clause is applied
restrictively, and in the case of offences of a political nature compulsory labour is

not imposed.
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The penalties which may be imposed on persons following the prohibition of
certain political parties are not of a personal nature but merely provide for the closing
of the premises in which the political activities are carried on. The relevant general
provisions are applicable to any offences committed under the guise of engaging in
political activities.

The State may prohibit parties whose activities are prejudicial to the nation.

The information requested concerning the application of a number of legislative
provisions cannot be supplied because there are no statistics.

Finally, the Government has pointed out that none of the offences in question
relates to trade union matters; they are of a political nature and therefore irrelevant to
the text and spirit of the Convention.

BeELGiuM

Penal Code of 1867.
Disciplinary and Penal Code for the Merchant Navy and Maritime Fishing Vessels, 1928.
Act of 19 August 1958 respecting peacetime civic service, as amended by the Act of 10 June 1963.

In reply to a direct request made by the Committee of Experts, the Government
has provided the following information.

With regard to section 10 of the Disciplinary and Penal Code for the Merchant
Navy and Maritime Fishing Vessels and the examination of its provisions in the light
of Article 1, clause (¢), of the Convention, this question is now being thoroughly
reviewed by the competent department.

In section 236 of the Penal Code (which relates to collective resignation by offi-
cials), the intention of the legislators was to prevent acts likely to prejudice continuity
in the administration of justice and the work of legal services. As a result, that sec-
tion refers both to career officials and executive agents of the State, the provinces
and the municipalities, and to those of establishments and associations constituted
under public law.

Only one administrative measure has been taken in pursuance of section 2bis
of the Act respecting peacetime civic service—the adoption of the royal order of
12 April 1964 to determine measures and services to ensure the provision of medical
care.

Sections 275 and 276 of the Penal Code make it an offence to proffer outrage in
words or by deeds, gestures or threats. According to legal doctrine and case law,
outrage consists of any insulting form of expression directed against an official or his
duties. The concept is a very broad one and covers all kinds of attack against the
honour of an official or the respect due to him; it may take the form of deeds which
would not be punishable if they were directed against private individuals.

Section 268 of the Penal Code, which restricts the freedom of ministers of religion
to manifest their opinion concerning measures taken by the public authorities, is the
corollary of the protection extended to such ministers in the performance of their
religious duties by sections 145 and 146 of the Penal Code. The intention is to prohibit
such persons from taking undue advantage of their moral authority to attack the
civic authorities publicly.

Section 3 of the press decree of 20 July 1831 punishes any person who malignantly
and publicly attacks either the constitutional authority of the King or the inviolability
of his person or the constitutional rights of his dynasty. These offences are character-
ised by a particular aggravating circumstance-—malignant intent—so that the section
cannot apply to any normal questioning of the rights of the Crown.

Section 1 of the Act of 1852 respecting the repression of offences committed
against heads of foreign governments has only rarely been a ground for prosecution.
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The royal order of 1926 punishes the conscious, wilful spreading among the
public of information which, even though it may be true, is of a nature to discredit
the State. The preamble of the order and the text of section 1 thereof show clearly
that the order does not encroach upon the constitutional freedom to express an
opinion on any subject whatsoever.

CANADA

In reply to a direct request made by the Committee of Experts, the Government
has supplied the following information.

The inmates of correctional institutions may be required to perform certain duties
which are regarded as desirable for their rehabilitation.

The observations of the Committee of Experts regarding the employment of
prisoners by private undertakings under a provision of the Dominion Prisons and
Reformatories Act, which is not in effect, have been noted.

Organisations of shipowners and seamen will be consulted in connection with a
review of certain disciplinary offences under shipping legislation. This review has not
yet been completed.

A review of reported cases under section 164 of the Criminal Code (vagrancy)
does not indicate any decisions relevant to the observation made by the Committee
of Experts.

Under section 166 of the Criminal Code the accused must wilfully publish a tale
or news that he knows is false; the prosecutor must prove such knowledge and that
the publication is of a nature which is likely to cause injury or mischief to the public
interest. This provision is clearly not contrary to Article 1, clause (a), of the Conven-
tion.

CostA Rica

Act No. 3550 of 2 October 1965 respecting vagrancy, begging and abandonment (La Gaceta, 9 Oct.
1965, No. 229).

CuBa

In reply to a direct request made by the Committee of Experts, the Government
has stated that forced labour cannot be exacted in any circumstances whatsoever.
Penitentiary rules comprise an obligation to work but section 26, paragraph 5, of
the Act of 7 February 1959 provides that political or social detainees and prisoners
cannot be compelled to perform work of any nature or subjected to penal regulations
applicable to ordinary prisoners.

DENMARK

In answer to a request made by the Committee of Experts, the Government has
stated that, during any future discussion concerning the revision of the Scandinavian
Seamen’s Acts, attention will be paid to the question of amending section 52 of the
Danish Seamen’s Act (concerning failure by a seaman to go on board ship).

FINLAND

In reply to a direct request made by the Committee of Experts, the Government
has supplied the following information.

During the period 1951-62 there were no prosecutions under Chapter XI of the
Penal Code.
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A joint body has discussed the revision of the Seamen’s Act since 1964 and the
seamen’s organisations have proposed the re-examination of sections 52 and 78 of
the Act relating to certain disciplinary offences. The revision of the Act will also be
discussed with the other Nordic countries.

FEDERAL REPUBLIC OF GERMANY

In reply to a request made by the Committee of Experts, the Government has
supplied the following information.

The Bill to supplement the Act to provide for the limitation of certain constitu-
tional rights in the event of a threat to external or internal security was not adopted
by Parliament.

No statutory provisions restrict freedom of the press, publications or any other
information media. No criminal proceedings can be brought in respect of dissemina-
tion of false news or cessation of work.

The compatibility of section 114 of the Seamen’s Act regarding disciplinary
penalties with the provisions of the Convention is still being discussed between the
Government and the employers’ and workers’ organisations concerned. The German
Confederation of Trade Union’s view is that this section should be deleted because
there is no justification for such far-reaching penal provisions in respect of breach
of employment contracts in maritime navigation.

In accordance with the provisions of the European Convention for the Protection
of Human Rights and Fundamental Freedoms and Article 2, paragraph 2 (¢), of
the Forced Labour Convention, 1930 (No. 29), work exacted from persons sentenced
to deprivation of liberty by due process of law on the basis of the penal provisions in
force is not forced labour within the meaning of the Convention. Paragraphs 11
and 161 of the general conclusions on forced labour reached by the Committee of
Experts in 1962 do not call for any different attitude in this respect. The application
of the sections of the Penal Code mentioned in the Committee’s request is therefore
not relevant to the implementation of the Convention.

ICELAND
Seamen’s Act, No. 67 of 1963,

In reply to a request made by the Committee of Experts, the Government has
supplied the following information.

The provisions of the Criminal Code relating to insults against the President,
foreign States or their representatives, etc., and article 73 of the Constitution, con-
cerning the dissolution of societies, have never been invoked.

Section 81 of the Seamen’s Act of 1930 (now replaced by section 81 of the above-
mentioned Act), concerning disobedience bya seaman towards a superior, has never
been invoked.

IRAN

In reply to a direct request made by the Committee of Experts, the Government
has provided the following information.

The Penal Code was approved in 1926, and the Act respecting the work of pris-
oners, which clearly stipulates that forced labour may not be exacted from political
prisoners, was approved in 1936. The latter instrument, enacted for the interpretation
of the previous one, is the authoritative text in this field.

As vagrancy is considered an offence, it lies with the courts to decide whether a
person is a vagrant.

In view of the fact that no difficulty has yet been met with in this connection, no
penalties have been provided for refusal to comply with a decision of the Ministry of
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Labour, in connection with section 46 of the Labour Act (which refers to the settle-
ment of collective disputes).

Even in case of force majeure the public authorities are not entitled to exact
forced labour, and the members of any community act of their own free will in
contributing to the removal of danger.

New regulations concerning cinemas and theatrical undertakings are now being
drafted; once they are approved, the texts thereof will be communicated to the
International Labour Office.

IrRAQ

In reply to a request made by the Committee of Experts, the Government has
supplied the following information.

The Tribal, Civil and Criminal Disputes Law has been superseded by Law No. 50
of 1958.

Article 1, clause (a), of the Convention. The Government has asked for an
indication of the purpose of the request relating to provisions concerning internal
security, public order, public meetings, associations, propagation of certain doctrines,
etc.

Clause (b). Reference is made to the information supplied in respect of Con-
vention No. 29.
Ivory Coast

Decree No. 64-453 of 20 November 1964 respecting penalties for infringements of the Labour Code
(Act No. 64-290 of 1 August 1964) (Journal officiel de la République de la Céte d’Ivoire, 1964,
p. 1635).

In reply to a direct request made by the Committee of Experts, the Government
has stated that political offences are those committed with the intention of damaging
the organisation and activities of the public authorities, and particularly crimes
against the safety of the State, offences of association, political assembly, mob gather-
ings and press offences.

Section 3 (a) of the above-mentioned decree prohibits forced or compulsory

labour.
KENYA

In reply to a request made by the Committee of Experts, the Government has
supplied the following information.

Although the Detained and Restricted Persons (Special Provisions) Act has not
been repealed, it is no longer used. Subsections 2 and 3 of section 3 of the Preserva-
tion of Public Security Act, relating to restriction of residence, societies, meetings, etc.,
are still in effect and are essential for security reasons. For the same reasons, recourse
to section 4 of that Act has been found necessary. Detainees under this Act are not
required to work. No orders or directions have been issued under section 9, sub-
section 2, of the Control of Detained Persons Act.

Some societies have been refused registration or have had their registration
cancelled under the Societies Act on security grounds. Individual members of a
society which has been de-registered or refused registration are not thereby penalised
by imprisonment or otherwise. Persons convicted for offences under the Societies
Act, sections 10 and 17 of the Public Order Act (display of political flags, banners, etc.,
at a public meeting or procession), section 53 of the Penal Code (prohibited publica-
tions), the Laibons Removal Act (compulsory removal and resettlement of Laibons,
prohibition of public meetings, etc.), or sections 71 and 72 of the Penal Code (managing
or being a member, etc., of an unlawful society), are not sentenced to prison labour
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on the mere ground that they hold political opinions contrary to the established
political, social or economic system.

It is not intended to apply section 5 of the Public Order Act (control of public
gatherings).

There have been no convictions under the sections of the Penal Code relating
to sedition, seditious publications, subversion, etc.

There have been 5,127 convictions under the Vagrancy Act.

It is not possible at this stage to indicate what measures may be contemplated
regarding the Second Schedule to the African Exemption Act (exemption of Africans
exercising certain professions from the application of certain laws).

Kuwalr

In reply to a request made by the Committee of Experts, the Government has
supplied the following information.

There are no laws providing for compulsory labour in cases of emergency.

If sections 9 to 11 of the Press and Publications Act, 1956 (concerning publica-
tion of a newspaper without licence) were violated, the publication of the newspaper
in question would be considered illegal. In practice this Act is in conformity with the
provisions of the Convention. The Government has supplied information on the
practical application of certain provisions of the Act as well as of certain other pro-
visions regarding public order, societies and meetings.

Termination of an official’s service is governed by section 144 of Decree No. 7
of 1960 respecting the civil service.

Maui (First Report)

Forced or compulsory labour does not exist in Mali.

MALTA

Constitution.
Emergency Poweys Act, 1963.

In reply to a direct request made by the Committee of Experts, the Government
has stated that no recourse has been had to the Emergency Powers Act. The work
carried out by prisoners is part of their rehabilitation.

Reference is also made to the information supplied in respect of Convention
No. 29.

MEx1co

In reply to a direct request made by the Committee of Experts, the Government
has stated that sections 3 (I) and (II) and 6 of the Press Act, 1917, have no connection
with the Convention, principally because a breach of those provisions is not punish-
able by forced labour.

The Federal Labour Act, moreover, does not provide for sanctions for participa-
tion in a strike as such, but only for acts of moral or physical coercion or violence
and acts preventing or hampering the carrying out of measures taken by the public
authorities to enable workers who have not abandoned their work to continue it, or
workers who have left their work to return to it when the strike is declared non-
existent or unlawful by the conciliation and arbitration committee (sections 262, 269
and 269bis). The penalties provided for under section 262 do not involve forced
labour.
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NETHERLANDS

In reply to a direct request made by the Committee of Experts, the Government
has supplied the following information.

The Bill tabled by the Ministry did not include the present text of section 96,
paragraph 3, of the Penal Code. In the course of the parliamentary discussions
concern was expressed that this section should not jeopardize freedom of thought and
action. It was felt desirable to stress that the section should only be applicable to
acts constituting an offence under sections 92 to 95. An amendment to that effect
was tabled by the Minister of Justice even though he considered it to be superfluous.
Current legal opinion is that the apprehension which gave rise to the amendment
was groundless.

The acts listed in the first two paragraphs of section 96 of the Penal Code have
not been made punishable, in consideration of sections 123, 143, and 179 of the Code.
According to the general provisions of the Penal Code, various attempted offences
and forms of complicity in the offences referred to above and specifically described
in legal doctrine and case law (among which are those mentioned in sections 123,
143 and 179) do not fall within the scope of penal law unless they involve an overt
offence.

As there has never been any doubt in this connection, the Government feels
that it is unnecessary to insert a saving clause, corresponding to section 96, para-
graph 3, of the Penal Code, with respect to the above provisions.

As can be seen from the ministerial declaration of 27 April 1965, the Government
does not propose to define its position on the regulation of the right to strike until it
has had time to consider the advice given by the Labour Institute. In this connection,
and also with a view to ratifying the European Social Charter, the prohibition of the
right to strike of officials and employees of the railways will be examined.

In the light of Article 1, clauses (¢) and (d), of the Convention, the Government
is prepared to re-examine sections 398 and 399 of the Penal Code and to consult the
employers’ and workers’ organisations in the merchant shipping and maritime
fishing sector on this matter.

NIGERIA

In reply to a direct request made by the Committee of Experts, the Government
has supplied the following information.

The information asked for on certain cases of seditious offences under section 51
of the Criminal Code will be supplied as soon as it is available.

Recourse has been had to the Emergency Powers Act, 1961, in a period of poli-
tical crisis, but no person was convicted in contradiction of the provisions of the
Convention and no one was made to perform labour.

Certain provisions of the Merchant Shipping Act, 1962, regarding discipline of
seamen, have been submitted to the Federal Ministry of Justice, whose comments
will be provided as soon as they are available.

NORWAY

In reply to a request made by the Committee of Experts, the Government has
stated that a proposal to revise the Seamen’s Act, including section 52 concerning the
compulsory return of seamen on board ship, in co-operation with the other Scandina-
vian countries, will be discussed by a special committee comprising representatives
from the organisations concerned.
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PHILIPPINES

In reply to a direct request made by the Committee of Experts, the Government
has supplied information on certain cases under the Anti-Subversion Law, Republic
Act No. 1700. It has added that, since the Communist Party is a conspiracy organised
to overthrow the Government by violence, force, deceit, and other subversive or
illegal means, and not a political party in the proper sense, violations of section 4 of
the Law are merely crimes against public order and do not have a political character,
and labour exacted from persons sentenced under that Law is not forced labour in the
sense of Article 1, clause (a), of the Convention.

Act No. 358 has been applied only to public utility services such as gas, electri-
city, power and transport services.

Section 11 of the Industrial Peace Act prohibits employees of the Government or
its political agencies from going on strike; it has been interpreted by the Supreme
Court as restricting the scope of the prohibition to employees occupied in govern-
mental functions, and not to those employed in the proprietary functions of the
Government. Section 10 of the same instrument allows strikers in an industry which
the President certifies to be indispensable to the national interest to be requisitioned
by injunction. In both cases these services may be classified among those in which
an interruption of work would lead to a situation of emergency. The texts referred to,
together with Act No. 358, are compatible with Article 1, clause (d), of the Conven-
tion.

PoLanD

In 1eply to a direct request made by the Committee of Experts, the Government
has supplied the following information.

Work exacted from imprisoned persons (regardless of the type of offence for
which they are imprisoned) is not considered a penalty as such. The obligation to
work is laid down in the interests of the prisoners themselves (as a means of help-
ing them to acquire a liking for work, providing them with vocational training, etc.).
Moreover, prisoners perform work which is useful for the community.

The ordinance of 9 May 1949 of the President of the Council of Ministers
respecting the press does not provide for any penal sanctions.

The new Bill to eliminate prison sentences from the range of penalties for failure
on the part of a seaman to carry out his duty on board a ship of the merchant navy has
still not come into force.

The legislation provides no sanctions for taking part in strikes or expressing or
manifesting beliefs or opinions contrary to the established order.

Measures of labour discipline do not have the character of penal sanctions and
are not the subject of court rulings.

PorTUGAL

Legislative Decree No. 46731 of 9 December 1965 to establish a National Employment Service
(Didrio do Governo (D.G.), 9 Dec. 1965, No. 278).

Decree No. 46251 of 19 March 1965 to repeal Ministerial Order No. 24 of 9 May 1961 (D.G., 19 Mar.
1965, No. 66).

In reply to observations made by the Committee of Experts, arising out of recom-
mendations of the Commission appointed to examine the observance of the Conven-
tion by Portugal, the Government has supplied the following information.

Paragraph 735 of the Commission’s report. Ministerial Order No. 24 of 1961
was explicitly repealed by the above-mentioned Decree No. 46251.

Paragraph 738. The Government agrees that it would be ideal to replace recruit-
ed workers by labour spontaneously offering its services, and progress is being made
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in this direction. However, the fact remains that in certain parts of the world this is
impracticable due to such factors as long distances, expensive journeys and the general
attitude of a population still living in a mixed economy. The practice of recruitment
cannot be abolished at one stroke, but should rather be regulated so as to prevent
abuses, e.g. through the labour inspectorate, which has been extremely effective.

Direct recruitment of manpower by employers is preferred in principle and the
fact that the number of workers so recruited increased from 60,413 in 1963 to 73,588
in 1964, whereas the number of workers obtained by professional recruiters decreased
by more than 7,000 during the same period, shows that this policy has been followed.
It is hoped that the establishment of the National Employment Service (provided for
by the above-mentioned Legislative Decree No. 46731) will solve the problems of the
smaller firms which sometimes are unable to recruit workers directly.

The Diamond Company obtains the bulk of its permanent workers from the
areas in which it operates, but is compelled to bring in workers from elsewhere to fill
the arduous or heavy jobs. The Government’s report supplied detailed statistics
regarding the number of workers employed, from which it appears that the proportion
of immigrant workers with written contracts in relation to the total number of workers
has decreased from 33.81 per cent. in 1960 to 29.88 per cent. in 1964. Recruitment of
workers is carried out by the Company’s employees who tour the Lunda and Malanje
districts, where there is a labour surplus. These workers are offered jobs for a spe-
cified period (usually 12 months) subject to the conditions prescribed by law. The
authorities ascertain that the worker is going of his own free will and without any
direct or indirect coercion. In its recruitment operations, the Company is subject to
direct supervision by the Labour, Social Security and Social Welfare Institute. The
Company and the areas of recruitment are also regularly visited by labour inspectors,
and in 1964 a recruitment area was visited by the Chief of the Labour Department
and by the President of the Labour, Social Security and Social Welfare Institute
himself. The inspections did not reveal any serious abuses in the Company’s recruit-
ment operations. Some minor shortcomings (e.g. as regards standards of accommoda-
tion and conditions during the journey to the place of employment) were quickly
remedied. The Company no longer has the exclusive right to recruit workers in the
Lunda district. The number of workers from Lunda employed outside the district
in 1964 was 1,067.

Inspections have revealed no evidence that the traditional chiefs (sobas) partici-
pate in any way in the recruitment of workers for the Company or any other employer.

Paragraph 741. In Angola the Luanda Port and Railway Authority decreased
the number of permanent staff (contract workers) employed in the port from 1,037
in 1961 to 661 in 1965; whereas in 1961 there were no locally engaged staff, in 1965
there were 666. Such an improvement has not been possible with regard to the railway
for a number of reasons (e.g. the irregular working hours and the existence of coffee
plantations which are more popular with the workers). The wages of the locally
engaged staff were raised in August 1961.

The Lobito Port Authority and the Benguela Regulatory Board have also pursued a
policy of cutting down the number of recruited workers. Whereas in 1961 the Board
employed 1,011 workers from outside the area, in 1965 the number had been reduced
to 300. The number of workers engaged locally increased during that period from
290 to 1,054. During the period the monthly wage has remained the same, but the
cost of food, clothing and medical care, which are provided in addition to the wage,
has risen appreciably.

The Mogimedes Port and Railway Authority virtually abandoned the usual
system of recruitment in 1963; the port of Lobito is cutting it down by 20 per cent.
each year; and the Luanda Port and Railway Authority is also endeavouring to
reduce it, although more slowly.
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In Mozambigue the Ports, Railways and Transport Authority employs spontane-
ously offered labour, of which there is no shortage.

Paragraph 744. The rules of operation of the Independent Board of Roads of
Angola have been approved but not yet published. The Government has supplied
detailed information on wages and other conditions of work of unskilled labour
offered by the Board. The Board does not recruit workers.

Paragraph 749. The Cassequel Agricultural Company normally employs two
methods of obtaining labour—(a) taking on workers who apply at its offices, and
(b) recruiting the remainder in their areas of origin. In 1964 there was a slight increa-
se in the number of recruited workers, but, on the whole, there have been no big
fluctuations in the number of workers employed during the period 1958-64. Since the
Rural Labour Code came into force there has been a marked improvement in wages
in the form of goods and services. Over the last three years the average increase in the
cash wage per worker ranged from 50 to 120 escudos. The shortage of manpower in
the local area makes it necessary to bring in workers from other areas and in such
cases the Company prefers to attract them by written contracts because of the safe-
guards these afford. Many of the workers spontaneously apply to remain with the
Company after their contracts have expired. In 1964 there was an increase in the
number of workers applying for employment spontaneously at the place of work.
The Company’s policy of attracting workers by verbal contracts has been stepped up
(e.g. by establishing a network of direct contacts in various districts). About 50 per
cent. of the workers come from areas approximately 500 miles away and about 20 per
cent. from areas approximately 200 miles away.

Paragraph 750. The progressive expansion in technical and financial assistance
and the rise in the prices paid for cotton have contributed to the native population’s
becoming increasingly interested in cultivating cotton.

Paragraph 754. The report of the labour inspectorate of Angola for 1964 was
appended to the Government’s report.

In Mozambigue, in addition to the 11 inspectors and assistant inspectors already
on the establishment, a further two inspectors and four assistant inspectors are about
to be taken on shortly.

Paragraphs 762 and 763. Legislative Decree No. 46731 mentioned above is a
decisive step forward in the application of a manpower policy to meet the needs of
all Portuguese territories.

In Angola a small public employment office is in operation experimentally in
Luanda. As a basis for an employment service, two workers’ transit camps have been
set up, four others are being built, and it is hoped to build 20 more next year.

In Mozambique efforts are being made to ensure that all branches and sub-
offices of the Labour, Social Security and Social Welfare Institute act as public
employment offices for local workers.

RwaNDa

See under Convention No. 4.

SINGAPORE

In reply to a request made by the Committee of Experts, the Government has
supplied the following information.

The Constitution prohibits all forms of forced labour; however, compulsory
service for national purposes may be provided for by law. The Constitution also
protects the right of freedom of speech and expression, of peaceful assembly and to
form associations.
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There is strictly no “political”” offence in the laws of Singapore; persons commit-
ting offences against the State may be motivated by political reasons, but are not
therefore at liberty to use unlawful means to achieve their purposes.

With regard to offences under the Printing Presses Ordinance and the Undesirable
Publications Ordinance, it is generally recognised by all democratic governments
that freedom of speech and expression cannot be unlimited. In exercising its discre-
tion to grant permission to publish or to prohibit publications under the above
ordinances, the Government adheres to the principle of freedom of speech. The
purpose of the restrictions is not to punish persons holding a political view, but to
prevent subversion of democratic government by persons using unlawful means,
through the guise of free speech. Many years of armed terrorist activities, accom-
panied by propaganda openly advocating the violent overthrow of the established
social and political order, and a threatened invasion make it highly essential to impose
restrictions on the spread of false propaganda by outside forces.

The above explanations equally apply to section 9, paragraph 1, of the Criminal
Law (Temporary Provisions) Ordinance concerning subversive documents.

The State Prisoners Ordinance is redundant and will no doubt soon be repealed.

Detainees under section 47 of the Criminal Law (Temporary Provisions) Ordin-
ance are not required to work. The grounds for detention comprise every conceivable
criminal act, in particular in connection with secret societies.

Detainees under section 3, paragraph 1, of the Preservation of Public Security
Ordinance (concerning maintenance of public order and essential services, etc.)
are not required to work, except as directed by the superintendent.

Section 49 A, paragraph 1, of the Criminal Law (Temporary Provisions) Ordin-
ance and section 3, paragraph 1, and section 4 of the Preservation of Public Security
Ordinance (concerning restrictions on employment or activities) are not intended as a
means of political coercion but are designed to deal with certain criminal activities
(e.g. secret societies) and subversive activities aimed at overthrowing, by violent means
if necessary, the established order of the country. - After open-armed terrorism aiming
at establishing a totalitarian dictatorship turned out to be unsuccessful, certain groups
now aim at capturing power by infiltrating into the ranks of established organisations
(the trade unions, etc.) and even the legislature. Their methods are beguiling
because they are peaceful for the moment. The d