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INTRODUCTION

Article 22 of the Constitution of the International Labour Organisation provides
that ““ each of the Members agrees to make an annual report to the International
Labour Office on the measures which it has taken to give effect to the provisions of
Conventions to which it is a party. These reports shall be made in such form and
shall contain such particulars as the Governing Body may request. > Article 23 of
the Constitution provides that the Director-General shall lay before the next meeting
of the Conference a summary of the reports communicated to him by Members in
pursuance of article 22, and that each Member shall communicate copies of these
reports to the representative organisations of employers and workers.

The present summary, which covers the period from 1 July 1960 to 30 June 1962,
contains information on the Conventions in force at that time. Information received
too late for inclusion in last year’s summary has, in certain cases, been taken into
account in preparing the present summary. A table indicating ratifications and,
in the case of non-metropolitan territories, declarations of application, appears
under each Convention.

Voluntary reports (in respect of Conventions which are not in force for the coun-
tries concerned) supplied by certain governments are also summarised in the present
volume.

A decision taken by the Governing Body at its 134th Session (Geneva, March
1957) laid down new criteria for the inclusion of information in the Summary of
Annual Reports, in order to reduce its size to a strict minimum and to focus attention
on particulars given in first reports and on important changes in the subsequent
application of a Convention.

In accordance with this decision the present volume includes, therefore, as
regards first reports after ratification (which are specially indicated), the principal
legislation and regulations giving effect to a Convention, information on the manner
in which each of its substantive Articles is implemented and a brief record of the way
in which it is applied in practice. In the case of all subsequent reports mention is
only made of information supplied in response to a request or an observation of the
Committee of Experts or of the Conference Committee on the Application of Con-
ventions and Recommendations (unless the information has already appeared in the
reports of one or the other of these Committees, in which case the summary merely
refers to the relevant document), or of important changes which have occurred in the
legislation or practice of a country. Information on practical application (statistics
of workers covered, results of inspection, etc.) and on changes of secondary import-
ance is no longer summarised, but separate mention is made, under each Convention,
of countries which have supplied such data and of countries which refer to or repeat
information previously reported.




2 Introduction

As decided by the Governing Body at its 142nd Session and endorsed by the
Conference at its 43rd Session (both held in Geneva in June 1959) and confirmed by
these bodies in 1961, governments need supply detailed reports only every two years.
For this purpose Conventions in force have been divided into two groups, and de-
tailed reports are requested in alternate years on one of these groups. The present
summary covers primarily the reports on the Conventions in the second of these
groups as well as other reports which are also due under the above-mentioned
decision: (a) first reports; (b) cases of serious divergencies between the national law
and practice and the provisions of a ratified Convention observed by the Committee
of Experts or the Conference Committee.

In accordance with the practice followed in recent years, the summaries of reports
on the application of Conventions in non-metropolitan territories are printed in a
separate section, following that concerning metropolitan countries. As indicated
above, these reports cover a period ending on 30 June 1962.

Information supplied by the governments of new member States, which is sum-
marised in the metropolitan countries section of the report, is limited to particulars
not previously included in the non-metropolitan territories section of the report.

At the end of the respective sections of the summary, information is given regard-
ing the communication by the governments of copies of their reports to the repre-
sentative organisations of employers and workers.

The present volume covers reports received by the Office up to 15 February
1963. The report of the Committee of Experts on the Application of Conventions
and Recommendations, which examines the reports, is communicated separately to
the Conference as Report III (Part IV).

Geneva, April 1963.

Note. The following abbreviations are used throughout the summary:
L.S. = Legislative Series of the International Labour Office.

Report of the Committee = Report of the Committee on the Application of Conventions and Recommendations
(see International Labour Conference, 45th Session, Geneva, 1961; Record of Proceedings (Geneva,
I.L.O., 1962); or idem, 46th Session, Geneva, 1962; Record of Proceedings (Geneva, 1.L.O., 1963).



APPLICATION OF CONVENTIONS IN METROPOLITAN
COUNTRIES

(Article 22 of the Constitution)
1. Hours of Work (Industry) Convention, 1919

This Convention came into force on 13 June 1921

Countries egistered on Countries reststered on
Argentina . . . . . . . . . .. 30.11.1933 Pakistan®. . . . . . . . . .. 14. 7.1921
Austria® . . . .. . .. ... 12, 6.1924 Peru . . . . . . . . . . ... 8.11. 1945
Belgium . . . . ... . ... 6. 9.1926 Portugal . . .. . .. .. .. 3. 7.1928
Bulgaria . . ... .. .. .. 14, 2.1922 Rumania . . . . . . . . . . . 13. 6.1921
Buma? . . ... ...... 14. 7.1921 Spain . . . .. . .. .. .. 22, 2.1929
Canada. . . ... ... ... 21. 3.1935 Syrian Arab Republic . . . . . 10. 5.1960
Chile. . . . .. ... .. .. 15. 9.1925 United Arab Republic . . . . . 10. 5.1960
Colombia . . . .. .. .. .. 20. 6.1933 Uruguay . . . . . . . « « « . 6. 6.1933
Cuba. . . ... ....... 20. 9.1934 Venezuela . .. . .. .. .. 20.11. 194
Czechoslovakia . . . . . . .. 24, 8.1921
Dominican Republic . . . . . . 4. 2.1933
France! . . . ... .. ... 2. 6.1927
Greece . . . .. .. ... .. 19.11. 1920 1 Conditional ratification.
Haiti . . .. .. ....... 31. 3.1952  17ne Union of Burma became a Member of the Inter-
India. . . .......... 14, 7.1921  national Labour Organisation on 18 May 1948 and stated
Israel . . . . . . . . . . .. 26. 6.1951 that Burma remained bound by the 14 Conventions which
Italy* . . . . ... ..... 6. 10.1924 India bad ratified up to 31 March 1937. The date given is

. tr M that on which the ratification by India was registered.
Kuwait . . . . et 21. 9.1961 3 Pakistan became a Member of the International Labour
Luxembourg .. .. . .. .. 16. 4.1928  Organisation on 31 October 1947 and informed the Office
Ngw Zealand . . . . . . ... 29, 3.1938 ;1:; :,t htal:i uGﬂdm‘-Bken ttO i;?ﬂ%‘ﬂ:l:; ﬂ:; (f‘;ﬂxel:“i"lt“l;?‘t;'
Nlcaragua ....... - .. 120 41934 The dgte g‘iavenoi‘s’etﬁ:ﬁ v:')hich the rax:i.ﬁcation bygilnsdia wa;
registered.
BeLGIUM

Royal Order of 30 September 1960 fixing hours of work and determining preparatory and supple-
mentary work in the building industry (Moniteur belge, 12 Oct. 1960), as amended by Royal
Order of 13 December 1961 (ibid., 23 Dec. 1961).

Royal Order of 4 July 1960 concerning hours of work in laundries, etc. (ibid., 5 Sep. 1960).

Royal Orders of 19 August 1960 and 24 January 1962 concerning hours of work in dyeing, chemical
cleaning and kindred establishments (ibid., 24 Sep. 1960 and 9 Feb. 1962).

The above-mentioned orders, issued under the Act of 14 June 1921 and following
consultation with employers’ and workers’ organisations, provide for exceptions to
the legal maximum hours of work without prejudice to collective agreements laying
down shorter weekly hours of work.

In the building industry weekly hours of work may be divided unequally, subject
to a limit of ten hours per day.

In dyeing and cleaning establishments and in stores and shops hours of work
may exceed the limits fixed by legislation or collective agreement by 60 hours per
year, subject to a maximum of one extra hour per day.



4 1. Hours of Work (Industry) Convention, 1919

Twenty-three decisions by joint councils which have been given binding effect
by royal orders have reduced hours of work in various industries, and in addition
a certain number of agreements providing for shorter hours of work have been
signed.

BuLGAriA

Ordinance of the Council of Ministers No. 859 dated 23 May 1962 (Izvestiyva, No. 44, 1 June 1962).

The above-mentioned ordinance, which amends section 16 of the Ordinance
of 5 March 1958 respecting hours of work and rest periods of wage and salary earners
provides that in the case of industrial and transport undertakings the length of the
working day may not exceed nine hours within the normal limit of the working
week of 46 hours.

BurMmA

In reply to a direct request made by the Committee of Experts in 1961 the
Government supplies the following information.

Article 1 of the Convention. The Motor Transport Workers (Employment
and Welfare) Bill is under consideration by the Government.

Steps are being taken to regulate working hours for workers in the building
industry.

Article 4. No rules have yet been prescribed fixing the maximum working
hours under section 41 (4) of the OQilfields Act. Generally, no worker is permitted
to work overtime for more than 16 hours per week.

Article 6, paragraph 1 (b). If applied for, temporary exceptions may be granted
for reasons of exceptional pressure of work, but limited generally to 16 hours’ overtime
per week.

No rules respecting temporary exceptions have been made under section 23 D
of the Mines Act. Within the last five years, exemption has been granted in one
case, for two months from October to December 1957. Exemptions under section 46
of the Act were made by Notification No. M-1051 of the Ministry of Industries and
Labour, dated 1 October 1935. Since 1 May 1941 no amendment has been made,
and no request for further exemption has been received.

Paragraph 2. The Factory Rules, 1935, are still in force by virtue of section 109
of the Factories Act, 1951. Under Rule 63 (1) a worker exempted from the provisions
of section 34 by a rule made under section 43 (2) (b) to (k) may not work for more
hours a week than the limit laid down in the rule granting the exemption or, if no
limit is laid down in the rule, for more than 60 hours.

A worker exempted from the provisions of section 34 by an order made under
section 44 (2) shall not work for more than 60 hours per week, provided that where
the order fixes the weekly limit of hours at less than 60 hours no worker shall work
more than the limit thus fixed.

New rules under the Factories Act are being drafted.

No steps have yet been taken to fix the maximum number of additional hours
permitted on the railways in cases of pressure of work.

Article 8, paragraph 1 (a) and (b). In the case of office staff, hours of duty
are prescribed by written orders issued by the Government from time to time, and
transmitted to the Railway Administration. The hours of station staff are shown
in duty rosters displayed at stations.

Paragraph 1 (c). Overtime Register Form G, a prescribed register in respect
of factories under the Factories Act, is annexed to the Government’s report.
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CANADA
Alberta.
Regulation 116, 1961.
British Columbia.
Regulations 176 and 177, 1960.

Manitoba.
Act to amend the Employment Standards Act, 1962 (Ch. 16).

New Brunswick.
Act to amend the Fair Wages and Hours of Labour Act, 1960-61 (Ch. 41).
Alberta.

A 1961 regulation establishes a 44-hour week in all provincial centres with a
population over 5,000.
British Columbia.

Regulations exempt pipeline construction, oil-well drilling and service industry
from the Hours of Work Act, and require payment of hours in excess of 40 per
week at one-and-a-half times the regular rate.

New Brunswick.
The Fair Wages and Hours of Labour Act is amended to remove the eight-
hour daily limit on construction projects under provincial government contract.

CHILE

Legislative Decree No. 338 of 6 April 1960, section 143, provides that the normal
hours of work for public employees shall be 43 per week. Employees with
university qualifications work a 33-hour week.

There has been no recourse to section 126 of the Labour Code, which authorises
a 56-hour week for employees in certain cases.

The Government has supplied a list of the industries in which overtime has been
authorised.

Hours of work for railway staff are governed by Consent Decree No. 5509 of
30 November 1956. As a rule, these hours are adapted to the itinerary of the trains
on which this staff is employed, but for the services which cannot be interrupted there
are eight-hour shifts.

The report mentions two railway routes on which a number of workers have
a 72-hour week. The hours of work—eight hours a day, or 48 hours a week—apply
to persons employed in continuous work.

COLOMBIA

In reply to an observation by the Committee of Experts the Government refers
to Decree No. 1278 of 1931, made in accordance with section 1 of Act No. 72 of
1931, which establishes a list of necessarily continuous processes which are exempt
from the requirement of weekly rest.

INDIA

In reply to a direct request by the Committee of Experts in 1961 the Government
supplies the following information.

Daily and weekly limits to hours of work are subject to the exemptions that may
be granted under the various Acts mentioned below, which give effect to the provi-
sions of the Convention.

Hours of work of adults in motor transport are limited to eight daily
and 48 weekly under the Motor Transport Workers Act, 1961.

The conditions of work of the employees of the mines in the state of Jammu and
Kashmir are governed by the Jammu and Kashmir Factories Act, 1957.
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The Mines Rules are to be amended to provide for the exemption of persons
employed in necessarily continuous processes from sections 30 to 35 and 36 (5) of
the Mines Act only in cases where persons succeeding them fail to report for duty
without prior notice.

Hours of work, weekly day of rest, etc., are directly regulated by the Mines
Act, and no exemption granted by the Chief Inspector of Mines or other authority
in pursuance of the power vested in them under section 83 (2) of the Act can entail
a working week of an unspecified number of hours.

Under section 33 of the Act higher wages are paid for all hours worked in
excess of 48 per week and for all hours in excess of nine per day above ground or
eight per day below ground. The period of overtime is calculated on a daily or weekly
basis, whichever is more favourable for the worker. Higher overtime rates are
payable to underground workers working over eight hours a day in order to facilitate
a change of shifts (section 31 (1)).

There is no separate provision for granting temporary relaxation of the provisions
of the Act in cases of exceptional pressure of work as distinct from urgent repairs,
emergencies, etc.

It is proposed to enable the state governments to grant exemption to ordnance
factories, government printing presses, mints, etc., from the provisions of sections 51
and 54 of the Factories Act, 1948, without resort to section 5 of the Act, by amending
subsections (2) and (4) (iii) of section 64 so that in the case of workers engaged in
work of national importance notified by the state governments, overtime in any one
quarter may be extended to 150 hours. The scope of the power proposed to be
vested in the state governments would be strictly limited to factories engaged in the
manufacturing of articles of national importance.

Section 5 of the Act is simultaneously being amended to conform with Article 14
of the Convention by defining the term ‘ emergency ” as “ either war or other
emergency endangering the national safety ”’.

The total amount of overtime permitted under the rules framed by all the state
governments and the union territories of Delhi, Tripura and Andaman and Nicobar
Islands is 50 hours a quarter, except in the case of urgent repairs. Confirmation
of the position is awaited from the union territories of Himachal Pradesh and
Manipur. No rules under the Factories Act have been framed by the Administration
of the Laccadives, since there are no factories in that union territory. Thus the condi-
tions laid down in section 64 (4) (iii) of the Factories Act are now being complied with.

There is no separate legislation regulating hours of work in the construction
industry. Hours of work, however, of employees in building and construction are
covered by the Minimum Wages Act, 1948, which empowers the appropriate govern-
ment to fix the number of hours which may constitute the normal working day.
Under the Minimum Wages (Central) Rules, the daily hours of work have been
fixed at nine for adults. The rules framed by state governments also contain similar
provisions regarding daily hours of work.

All state governments and union territories except Jammu and Kashmir and
Laccadives, where either the Act of 1948 does not apply or there are no factories, have
framed rules under the Factories Act, 1948.

The provisions of Chapter VI (A) of the Railways Act and the Rules made
thereunder apply to all railways, whether or not owned and managed by the Govern-
ment of India. The Government has, however, granted temporary exemptions in
respect of a few non-government railways.

It has not been considered necessary to limit overtime in the case of railways.
Rule 9 of the Railway Servants (Hours of Employment) Rules, 1961, provides that
no railway servant who has been temporarily exempted from hours of work provi-
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sions shall be required to work for more than 14 days without a period of rest of at
least 30 consecutive hours if his employment is intensive or continuous, or of at least
24 consecutive hours if his employment is essentially intermittent. Further, instruc-
tions have been issued to the effect that in the case of running staff running duty at
a stretch should not exceed ten hours.

A list of the categories of staff to be excluded under section 71 E of the Railways
(Amendment) Act, 1956, is being prepared by the Government.

The Supreme Court of India has held that the definition of *“ worker * in the
Factories Act does not cover contract workers. The question of modifying the
definition of * worker > so as to cover contract labour is under consideration. The
Mines Act covers contract labour.

Kuwarr (First Report)

Labour (Public Sector) Act, No. 18, 1960 (4/-jarida al-rasmiya, Supplement to No. 280, 20 June 1960).
Labour (Private Sector) Act, 1959 (ibid., No. 216, 15 Mar. 1959).

Article 1 of the Convention. Labour legislation does not define an industrial
undertaking or define the line of division which separates industry from commerce
and agriculture. Certain workers are excluded from its scope.

Article 2. Hours of work may not exceed eight per day.

Article 3. Overtime is permitted to prevent a dangerous accident or loss or for
reparation after an accident. Overtime should not normally exceed two hours per day.

Article 6. Hourly overtime rates are at least one-and-a-quarter times the regular
rate.

Article 8, paragraph 1. A timetable must be posted up in a conspicuous place
indicating daily hours of work, weekly rest and official holidays. Employers must keep
attendance cards for workers indicating their remuneration and hours of work.

Paragraph 2. Fines are imposed for infractions. The Ministry of Labour and
Social Affairs administers the law.

LUXEMBOURG

Order of the Government in Council of 10 March 1961 declaring to be generally binding the collective

agreement for the building industry with effect from 1 March 1961 (Mémorial, No. 11-A,

27 Mar. 1961).

A new collective agreement for the building industry, in force from 1 March 1961,
provides for a reduction of the average period of work from 48 to 45 hours per week
in two stages, beginning on 1 March 1961 and 1 March 1962 respectively, and each
involving a reduction of one-and-a-half hours per week together with wage compensa-
tion.

NEW ZEALAND
Factories Amendment Act, 1961.

Section 5 of the above-mentioned Act repeals section 20 (2) (c¢) of the 1946
Factories Act so as to remove the annual limitation on overtime which may be worked
by women, Daily and weekly limitations remain.

PAKISTAN

In reply to a direct request made by the Committee of Experts in 1961 the
Government supplies the following information.

The amending of section 22 (b) and (c) of the Mines Act, 1923, with a view
to reducing the weekly working hours from 54 to 48 is under consideration.

Persons employed in certain types of mines excluded from the scope of the
Mines Act are not covered by any alternative provisions determining hours of work.

//
™
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A proposal for regulating overtime in the Mines Act in exceptional cases of
pressure of work is under consideration. The Act does not specify the maximum
hours permitted in emergencies.

Information is given on particular cases of exemptions granted during the
period 1959-61 in West Pakistan under section 8 of the Factories Act.

No order has been issued under section 6 of the Factories Act by the Government
of East Pakistan directing the different departments of a factory to be treated as
separate factories. The question is, however, being considered by the Government
of West Pakistan.

In West Pakistan the maximum limit of working hours is made under Rules
96 to 100 and 103 of the West Pakistan Factories Rules, 1962. In East Pakistan, the
East Pakistan Factories (Exemption) Rules, 1959, apply.

No statutory provisions exist to limit the working hours of persons employed in
construction and building works.

The Railways (Amendment) Act, 1930, and the Railway Servants Hours of
Employment Rules, 1931, apply to Pakistan Railways, including the *“ worked lines ”
on the Pakistan Western Railway. There is no * worked line ” on the Pakistan
Eastern Railway.

The Government’s decision not to extend the Hours of Employment Rules to
the running staff on Pakistan Rajlways was taken for financial and other administrative
reasons, but such extension continues to be examined, although running staff do not,
in fact, normally work more than 60 hours per week on an average.

Temporary exemptions are ordered in exceptional cases in virtue of section
71-C (3) of the Railways Act. In such cases limitation of the maximum number of
additional hours is not possible.

The Factories Act and the Mines Act apply also to contract labourers. No
contract labour covered by the Factories Act is employed in the Pakistan Railways.
Contract labour is, however, employed on the open lines, but the Hours of
Employment Regulations, which apply to open lines staff, are not applicable to
contract labour.

PORTUGAL

In reply to the request made by the Committee of Experts the Government gives
the following information.

The Ministry of Corporations and Social Welfare is preparing a revision of the
General Law respecting hours of work, which will take account of the suggestions
made by the Committee of Experts.

Mines, quarries, etc., are regarded as *“ industrial undertakings ” within the
definition of section 1 (1) of Legislative Decree No. 24402 and are therefore bound to
apply the hours of work provided for in this section. Various collective agreements
limit weekly working hours to 48 or lay down that the working day should not exceed
seven-and-a-half hours, including a break of half an hour.

‘

SpPaIN

In reply to the request made by the Committee of Experts the Government has
supplied the following information.

The restrictive criterion in the 1931 Act has been repeated in various resolutions
such as that of 7 July 1943, which prohibited authorisation to work longer hours
in excess of the limits established by law. Moreover, on 6 April 1936 the Supreme
Court stated that legal provisions governing the daily hours of work must be
applied with the same strictness by the courts under its jurisdiction, with no excep-
tions allowed to the legal maximum other than those specified in the Act.
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In regard to section 38 of the Act respecting contracts of employment the Govern-
ment cites decisions of 17 August 1933 and 17 February 1934 to show that, in view of
the guarantees accorded by law and precedent, the provisions relating to piece-work
offer more favourable conditions. Moreover, section 16 of the Act provides for the
compulsory posting of timetables showing the hours at which work begins and ends.

As regards the procedures for consulting employers’ and workers’ organisations,
a decision of 22 May 1934 states that ““ ... an employment contract ... under which
the worker undertakes to work. .. for 12 hours a day... patently infringes the provi-
sions of the law since it establishes, without prior authorisation by a joint body and
without the participation of the employers and workers of the branch concerned,
daily hours of work longer than those specified in the said provisions...”.

The general labour provisions of the railways apply to RENFE chauffeurs.

Section 11 of the Hours of Work Act can now be repealed, and this will be
done when the Act is revised.

The report by the Inspectorate of Labour contains statistical data.

The rapid transport of fresh foodstuffs is still governed by the road transport
regulations as amended by the Order of 21 October 1950.

UniteD ArAB REepuBLIC (First Report)

Law No. 91: Labour Code, dated 5 April 1959 (ALjarida al-rasmiya, 7 Apr. 1959, No. 71bis B, p. 1)
(L.S. 1959—U.AR. 1.

Law No. 133, dated 27 July 1961 (Al-jarida al-rasmiya, 28 July 1961, No. 169).

Law No. 175, 1961 (Al-jarida al-rasmiya, 12 Nov. 1961, No. 260).

Ministerial Orders Nos. 59 and 60 of 1960.

Article 2 of the Convention. The Labour Code provides that no worker may be
employed for more than eight hours a day or 48 hours a week. But for industries
regulated by Ministerial Order No. 60 of 1960 daily hours of work are reduced to
seven; and under Law No. 133 of 1961 reduction of weekly hours of work to 42 for
certain industrial establishments may be authorised by ministerial order.

The employer’s legal representatives are exempted from the weekly rest provi-
sions of the Labour Code.

Ministerial Order No. 59 of 1960 allows transport workers in non-transport
establishments to work nine hours per day.

Article 6. Section 123 of the Labour Code exempts from its weekly rest provi-
sions persons engaged in preparatory and complementary work, and section
120 exempts special work such as stocktaking, balancing of accounts, etc.,and work in
case of serious accidents. In no case referred to in section 120 shall hours of work
exceed ten per day.

Article 8, paragraph 1. Section 122 of the Labour Code provides for notification
of hours of work and breaks for rest. Every employer, moreover, must keep a
record in the form prescribed by regulations of all additional hours worked in the
case of the exceptions referred to above under Article 6.

Paragraph 2. Section 221 of the Labour Code imposes fines as penalties for

infractions.
*
* *

The reports from the following countries supply information on the practical
effect given to the Convention or on minor changes in its implementation:

Argentina, Israel, Peru.

The reports from the following countries merely reproduce or refer to the
information previously supplied:

Haiti, Venezuela.
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2. Unemployment Convention, 1919

This Convention came into force on 14 July 1921

Ratification Ratification

Countries registered on Countries registered on
Argentina. . . . . ... ... 30.11.1933 Nicaragua . . . . . . . . . . 12. 4.1934
Austria . . . . .. ... ... 12. 6.1924 Norway . . . . .. .. ... 23.11.1921
Belgium . . . .. .. .. .. 25. 81930 Poland . . . . . . . . .. .. 21. 6.1924
Bulgarial. . . .. ... ... 14. 2.1922 Rumania . . . . . . . . . .. 13. 6.1921
Burma® . . ... .. .... 14. 7.1921 Republic of South Africa . . . . 20. 2.1924
Chile. . .. ... ...... 31. 5.1933 Spain . ... ........ 4, 7.1923
Colombia . . . .. ... ... 20. 6.1933 Sudan . . .. ... .. ... 18. 6.1957
Denmark . . . .. ... ... 13.10.1921 Sweden. . . . . . . . . . .. 27. 9.1921
Ecuador . . ... ... ... 5. 2.1962 Switzerland . . . . . . . . .. 9.10.1922
Finland . . . .. ... ... 19.10.1921  Syrian Arab Republic . . . . . 26. 7.1960
France . . . . . .. .. ... 25. 81925 Turkey . . . . . . . .. ... 14. 7.1950
Federal Republic of Germany?. . 6. 6.1925 United Arab Republic . . . . . 3. 7.1954
Greece . . . ... ... .. 19.11.1920 United Kingdom . . . . . . . 14. 7.1921
Hungary . . ... ... ... 1. 3.1928 Uruguay . . . . . . . . . .. 6. 6.1933
Jeeland . . . . . . . .. ... 17. 2.1958 Venezuela . . . . . . . . .. 20.11. 1944
Indiat . . . ... ...... 14. 7.1921 Yugoslavia . . . . . . . . .. 1. 4.1927
Ireland . . . . .. ... ... 4, 9.1925
Ttaly . . . . ... ... ... 10. 4.1923
Japan . . . ... ... ... 23.11.1922 ! Has denounced this Convention.
Luxembourg . .. . .. ... 16. 4.1928 * See footnote 2 to Convention No. 1.
Morocco . . . . . . .. ... 14. 10. 1960 ,nf' T hchtﬁvcg;nc:n; ot; éhe Fedcgal Illgglul:lllictqt“ Gcmgatelz
Netherlands . . . . . . . ... 6. 2.1932 inormed the 1 16 December at It remain
New Zealand . . . . . . ... 29, 301938 1576 13,15 22, 53, 24,35, 36 and 27y which wers ratined

in the first place by the German Reich.

CHILE

In answer to the observations by the Committee of Experts in 1962 with regard
to the absence of greater progress towards full application of Article 2 of the
Convention and calling on the public authorities, on the basis of Act No. 308 of
6 April 1960, to organise free public employment agencies and to appoint advisory
committees composed of representatives of the employers and the workers, the
Government makes the following statement:

(a) the provincial and departmental inspectorates are engaged in registering and
placing unemployed persons throughout the country;

(b) a plan for the reorganisation of the labour services is being studied under which
it is proposed to increase the number of officials in order to provide the employ-
ment service with trained personnel to administer the provincial placement
offices;

(c) the labour services are at present studying the plan to regulate the establishment
and operation of advisory committees.

DENMARK

The Employment Service and Unemployment Insurance Act was amended by
Act No. 191 of 4 June 1962, which provides for various improvements relating to
benefits.

Copies of the above-mentioned Act and of Notification No. 238 of 27 June 1962
of the Employment Service and Unemployment Insurance Act are being forwarded.
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JAPAN

See under Convention No. 88.

Morocco (First Report)

Dabhir of 27 September 1921 respecting workers’ placement offices, as amended and supplemented
by the Dabhirs of 24 September 1924, 8 September 1941, 30 June 1945 and 26 April 1955 (Bulletin
officiel, 30 Sep. 1924, 17 Oct. 1941, 24 Aug. 1945 and 20 May 1955).

Residential Order of 9 December 1930 to establish a Moroccan Manpower Office, as amended by
the Order of 8 July 1936 (ibid., 19 Dec. 1930, 11 July 1936).

Vizirial Order of 20 March 1945 to establish a Joint Public Placement Offices Supervisory Board
(ibid., 20 Apr. 1945).

Ministerial Order of 16 April 1957 prescribing the composition of the joint public placement offices
supervisory boards (ibid., 3 May 1957).

Dabhir of 14 September 1957 to extend to the Province of Tangier the legislation respecting placement
offices (ibid., 4 Oct. 1957).

Ministerial Order of 4 May 1960 to extend to the former Spanish protectorate zone the legislation
respecting placement offices (ibid., 3 June 1960).

Article 1 of the Convention. Statistics on unemployment in the second quarter
of 1961 are attached to the Government’s report. A general report! on unemploy-
ment trends in Morocco gives an account of the unemployment position and the
measures taken or contemplated to combat unemployment.

Article 2, paragraph 1. There are free public employment agencies in the
major towns. They are run either by the Ministry of Labour and Social Affairs
or by the municipal authorities.

Paragraph 2. These employment agencies are the only ones authorised to
receive offers of and applications for employment and direct workers to undertakings
seeking labour.

Paragraph 3. The Government deems it premature to co-ordinate the Moroccan
placement system with those of other countries through the intermediary of the
Iriternational Labour Office. Bilateral agreements with respect to emigration from
Morocco are at present under discussion.

Article 3. There is no provision for insurance against unemployment in
Morocco, and no arrangements with other Members are contemplated for the
extension of unemployment insurance to workers from those States. It may be
presumed that it is not possible for such workers to become unemployed, since
under regulations dating back to 1934 their admission to Morocco is limited to
trades or professions in which there are no Moroccan workers, and foreign workers
are admitted only for a specified period, renewable by the authorities. In con-
sequence foreign workers are not entitled to receive the same benefits as nationals
in regard to unemployment.

The application of the legislation and administrative regulations respecting
employment in general is entrusted to the Ministry of Labour and Social Affairs.
All the placement offices are under the supervision of the Manpower Service, which
is empowered to have them inspected. Breaches of the official provisions concerning
employment are noted by the labour inspectors and supervisors; during their inspec-
tions of industrial and commercial establishments they have the occasion to observe
whether the workers have indeed been recruited through the public employment
agencies, and whether foreigners are conforming to the Dahir regulating immigration.

! Not attached to the Government’s report, received on 7 May 1962. Statistics on unemployment
in the fourth quarter of 1961 are appended to the general report.
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*
* *

The reports from the following countries supply information on the practical
effect given to the Convention or on minor changes in its implementation:

Chile, Morocco, Yugoslavia.
The reports from the following countries merely reproduce or refer to the
information previously supplied:

Chile, Yugoslavia.
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3. Maternity Protection Convention, 1919

This Convention came into force on 13 June 1921

Counties regitered on Couatries remsiced on
Algeria' . . . . . .. .. .. 19.10.1962 Luxembourg . . . . . . . . . 16. 4.1928
Argentina . . . . .. . . . .. 30.11.1933  Nicaragua . . . . . . . . . . 12. 4.1934
Brazils . . . . ... ... .. 26. 41934 Papama . . . . . . . . ... 3. 6.1958
Bulgaria . . . . ... . ... 14. 2.1922 Rumania . . . . . . . ... . 13. 6.1921
Chile. . . . . . .. ... .. 15. 9.1925 Spain . . . . . . .. . ... 4, 7.1923
Colombia . . . . ... .. .. 20. 6.1933 Uruguay? . ... ... ... 6. 6.1933
Cuba. . ... ........ 6. 8.1928 Venezuela . . . . ... ... 20.11.1944
France . . . . . . .. .. .. 16.12.1950  Yugoslavia . . . . . . . . . . 1. 4.1927
Gabon . . . ... .. .. .. 13. 6.1961
Federal Republic of Germany 2 . 31.10. 1927
Greece . . . . . ... ..o 19.11. 1920
Hungary . . .. ... .. .. 19. 4.1928 1 Has confirmed its obligations under this Convention
Ttaly . . . . . .. .. . ... 22.10.1952  which France had previously declared applicable.
IvoryCoast . . . . . . . . .. 5. 5.1961 £ Has denounced this Convention.

3 See footnote 3 to Convention No. 2.

BULGARIA

Resolution No. 122 of the Council of Ministers, to approve amendments and additions to the
Ordinance [of 1958] respecting leave for wage and salary earners (Izvestiya, No. 39, 1960)
(L.S. 1960—Bul. 2).

In reply to a direct request by the Committee of Experts the Government states
the following.

Article 3 (a) of the Convention. With reference to the provision that women
shall not be permitted to work during the six weeks following confinement, it is true
that Bulgarian legislation does not lay down any formal requirements identical to
that stated in the Convention. However, this does not mean that labour legislation
does not apply the Convention in this respect. Under section 60 of the Labour
Code all women wage-earners and salaried employees are entitled to maternity leave
totalling 120 days, including 45 days before confinement. If there is a mistake by
the medical adviser in estimating the date of confinement, and confinement takes
place before expiry of the 45 days’ pre-natal leave, the worker is granted the
remainder of the pre-natal leave, subject to a maximum of 15 days. The worker is
not allowed to give up her right to such leave, any such refusal being null and void
in accordance with the new section 11 of the Ordinance respecting leave for wage and
salary earners.

The Government further states that the provisions described above clearly show
that neither the worker nor the undertaking is entitled to interrupt maternity leave
during the 75 or 90 days following confinement. Protection of this individual right
to maternity leave is provided by means of a right of appeal to conciliation com-
missions appointed to settle labour disputes (section 11, final paragraph, of the
ordinance). Any undertaking interrupting the leave of working mothers in such
conditions is liable to be fined by the labour inspectorate in accordance with
section 171 of the Labour Code.

The Government further states that under section 150 of the Labour Code wage-
earners and salaried employees are entitled to cash compensation in respect of
incapacity for work and that maternity is assimilated to such disability in accordance
with section 17 of the Ordinance issued under Part III of the Labour Code.



14 3. Maternity Protection Convention, 1919

CoLoMBIA

Decree No. 2690 of 1960 to approve the General Regulations for sickness (other than occupational
disease) and maternity insurance (Diario Oficial, 19 Dec. 1960, No. 30407, p. 501) (L.S. 1960—
Col. 2).

Decree No. 3398 of 21 December 1962 approving the decision by the Board of the Colombian Social
Insurance Institute extending the Social Security Scheme to certain parts of the country.

In reply to the observations and requests by the Committee in previous years
the Government states the following.

Article 3 (¢) of the Convention. With reference to the granting of maternity
benefit by an insurance scheme or from public funds, section 171 of the draft Labour
Code provides that Act No. 90 of 1946, establishing a compulsory social security
system also covering maternity, shall remain in force.

Article 4. Concerning prohibition of dismissal the Government states its
intention to amend the draft Labour Code in accordance with the provisions of this
Article.

With regard to the extension of the Social Security Scheme the Government
further states that the Decree of 21 December 1962 approved the decision by the
Board of the Colombian Social Insurance Institute extending the scope of the Social
Security Scheme to certain districts in the Medellin area and that the possibility of
extending social security to agriculture is also under study.

See also Report of the Committee (1962), p. 694.

FRANCE

In reply to the request by the Committee of Experts in 1961 the Government
states the following:

Article 3 (¢) of the Convention. With regard to the last part of this paragraph,
where it is stated that no mistake of the medical adviser in estimating the date
of confinement shall preclude a woman from receiving benefits from the date of
the medical certificate up to the date on which the confinement actually takes
place, the Committee’s comments will be borne in mind, and action will shortly be
taken to give effect to these provisions. The Government further states in this
connection that, by an order issued on 28 March 1962, the Court of Cassation con-
firmed an order by the Paris Court of Appeal upholding the provisions of the Con-
vention against domestic legislation, and judged that, in view of the terms of the
Convention and notwithstanding the provisions of section 298 of the Social Security
Code, daily allowances were payable during the period between the estimated date
of confinement and the actual date, when these dates did not coincide.

Paragraph (d). Concerning nursing breaks the Government considers that
provision of nursing rooms is of such practical advantage to working women that
it more than makes up the ten-minute difference between the 20-minute breaks laid
down in French legislation and the 30 minutes provided for in the Convention.
Nevertheless, since the Committee of Experts has found that the provisions of
national legislation are incompatible with those of the Convention, the Government
has instructed labour inspectors to remind the employers concerned of the relevant
provisions.

Article 4. With regard to the Government’s reply to the observation of the
Committee of Experts concerning the application of the provision concerning prohibi-
tion of dismissal during maternity leave, see Report of the Committee (1961), p. 745.
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FEDERAL REPUBLIC OF GERMANY

In reply to the observations of the Committee of Experts the Government has
supplied the following information.

The Socialist party has just submitted to Parliament a private Bill for the amend-
ment of the Maternity Protection Act (Bundestag-Drucksache 1V/562 dated
29 June 1962). The objections of the Committee of Experts to sections 7 and 12
of the Maternity Protection Act were due for discussion in detail in the debate on the
draft amendment after the summer recess of Parliament.

GREECE

In reply to the request made by the Committee of Experts the Government states
the following,

During the period under consideration the social insurance scheme was extended
to further areas of the country in such a way as to take in several new categories of
workers, in particular domestic staff in the major towns.

As concerns the establishment of a system of insurance providing for a reduced
qualifying period for women who, owing to the seasonal nature of their work, are
ineligible for the maternity benefits provided under the legislation, the Government
indicates that the present circumstances of the country, and in particular the financial
situation of the Social Insurance Institute, do not at the moment permit of the
introduction of measures to that effect.

Article 3 (c) of the Convention. As regards the application of the provision
relating to the payment of the maternity allowance in the event of a mistake of
the medical adviser having the effect that more than six weeks elapse between the
beginning of the pre-natal leave and the actual date of confinement, the Government
adds that this matter will be dealt with as soon as possible.

ITALY

Article 3 (c) of the Convention. In reply to observations by the Committee
of Experts in previous years with regard to the maternity allowance borne by
the employer for certain categories of women workers, the Government states
that a Bill providing for maternity benefit to be paid to all categories of women
workers under an insurance scheme or from public funds has been passed by the
Chamber of Deputies and is at present before the Senate. This new legislation aims
at bringing Italian law into line with this provision of the Convention.

SPAIN

Order of 2 March 1954 to regulate employment in the territories of Spanish West Africa (Boletin
Oficial del Estadol (B.O.E.), No. 83, 24 Mar. 1954) (L.S. 1954—Sp. 1).

Order of 24 May 1962 approving the General Labour Act of the Equatorial Region (B.O.E.,
No. 134, 5 June 1962).

The Government reports that section 79 of the 1954 Order applying to the
territories of Spanish West Africa obliges the employer to grant women workers
leave, pay them wages and keep open their employment for them, for six weeks
before and six weeks after confinement; section 80 provides entitlement during the
nursing period to time off for one hour every day, divided into two half-hour periods,
without deduction from wages; and sickness insurance benefits—of which maternity
benefits are one type—are payable by undertakings and employers in accordance
with the provisions of section 108.
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The Order of 24 May 1962, in sections 4 and 23 prohibiting work during the six
weeks before and the six weeks after confinement and entitling women workers to
time off during the nursing period as provided by the Convention, imposes similar
standards for the Equatorial Region.

The Government adds that at the moment, under international social security
treaties signed by Spain, women workers from the following countries fulfilling the
conditions laid down in the appropriate treaties have the same rights as Spanish
woren workers where the maternity benefits of the Compulsory Sickness Insurance
Scheme are concerned: Belgium, Ecuador, France, Federal Republic of Germany,
Italy, Netherlands, Paraguay, Portugal and Switzerland. Other Latin American,
Philippine and Andorran nationals are likewise assimilated to Spanish workers
under the legislation.

*
* *

The reports from the following countries supply information on the practical
effect given to the Convention or on minor changes in its implementation:

Argentina, Chile, France, Federal Republic of Germany, Greece, Italy, Ivory Coast,
Luxembourg, Spain, Venezuela, Yugoslavia.

The report from Hungary reproduces the information previously supplied.
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4. Night Work (Women) Convention, 1919

This Convention came into force on 13 June 1921

Countre regbtered o Countis o
Afghanistan . . . . . . . . . . 12, 6.1939 Niger* . . . . . . . . . ... 27. 2.1961
Albania . ... ... .... 17. 3.1932 Pakistan®. . . . . . . . . . . 14. 7.1921
Argentina. . . . . . . . ... 30.11.1933 Peru . . . . . . . . ... .. 8.11.1945
Austria . . . . . .. .. ... 12. 6.1924 Portugal . . . . . . . . . .. 10. 5.1932
Belgium® . . . . . . . .. .. 12. 7.1924 Rumania® . . . . . . . . . . 13. 6.1921
Brazl®. . .. ... .. ... 26. 41934 Rwanda® . . . .. ... ... 18. 9.1962
Bulgaria2. . . ... .. ... 14. 2.1922 Senmegal? . . . . . . . . . .. 4.11.1960
Burma?s . | . . . . .. L. . 14, 7.1921 Republic of South Africa® . . . 1.11.1921
Cameroon (Eastern Cameroon)*. 7. 6.1960 Spain . . . . . . . . .. .. 29. 9.1932
Central African Republict . . . 27.10.1960 Switzerland® . . . . . . . . . 9.10.1922
Ceylon® . . . . .. .. ... 8.10.1951 Togo* . . . . . . . . . . .. 7. 6.1960
Chad¢ . . . .. . ... ... 10.11.1960 Tunisia . . . . . . . . . . . . 15. 5.1957
Chile. . . . .. .. . . . . . 810.1931 United Kingdom?* . . . . . . 14. 7.1921
Colombia . . . . .. .. ... 20. 6.1933 Upper Volta® . . . . . . . .. 21.11.1960
Congo (Brazzaville)* . . . . . . 10.11.1960 Uruguay® . . . . . . . . .. 6. 6.1933
Congo (Leopoldville)® . . . . . 20. 9.1960 Venezuela® . . . . . . . . .. 7. 3.1933
Cuba. . . . .. .. e e 6. 8.1928 Viet-Nam. . . . . . . . . .. 6. 6.1953
Czechoslovakia . . . . . . . . 24, 8.1921 Yugoslavia® . . . . . . . . . 1. 4.1927
Dahomey+* . . . . . . . ... 12.12. 1960
France® . . . . . . .. ... 14. 5.1925
Gabon* . . . . . .. .. .. 14. 10. 1960 ve;tli-;islggncg;noed this Convention and has ratified Con-

1 . .
g{;:f::; s e gi) 1}’ }ggg ! Has denounced this Convention; has not ratified Con-
s T A ventions Nos. 41 and 89.

Hu’.]gary """"" 19. 4.1928 3 See footnote 2 to Convention No. 1,
India. . ... ... ..... 14. 7.1921 ¢ Has confirmed its obligations under this Convention
Ireland® . . . . . . ... .. 4. 9.1925  which France had previously declared applicable.
Italy . . . . . ... .. ... 10. 4.1923 5 Has denounced this Convention and has ratified Con-
Ivory Coast® . . . . . . .. . 21.11.1960  vention No. 41.
Luxembourg . . . . . .. . . 16. 4.1928 ° Has confirmed 1ts obligations under this Convention
Malagasy Republic® . . . . . . 1. 11. 1960 which Belgium had previously .declared applicable.
Mali? . . 22. 9.1960 ? Has confirmed the obligations under this Convention

. RSV R by which the Federation of Mali declared itself to be bound
Mauritania® . . . . . . . . . 20. 6.1961  when it was admitted as Member of the LL.O.
Morocco® . . . . . ... .. 13. 6.1956 8 Has confirmed its obligations under this Convention
Netherlands?! . . . . . . . . . 4. 9.1922 which France had previously accepted on behalf of Morocco.
Nicaragua . . . . . .. . .. 12. 4.1934 ? See footnote 3 to Convention No. 1.

1° Has denounced Conventions Nos. 4 and 41.

CENTRAL AFRICAN REPUBLIC

Labour Code: Act No. 61-221 (ss. 120 and 121) (Journal officiel, special issue, Aug. 1961).

Toco

Ordinance No. 14/MTAS-FP of 6 December 1958 concerning employmentXof women (Journal
officiel, 1 Jan, 1959),

Article 3 of the Convention. Sections 2 and 3 of the above Ordinance prohibit
night work by women in industry, the term “ night > being taken to mean a period
of at least 11 consecutive hours, including the interval between ten o’clock in the
evening and five o’clock in the morning.
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*
* *

The reports from the following countries supply information on the practical
effect given to the Convention or on minor changes in its implementation:

Chile, Guinea, Mali, Mauritania.
The reports from the following countries merely reproduce or refer to the
information previously supplied:

Congo (Leopoldville), Gabon, Peru.
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5. Minimum Age (Industry) Convention, 1919

This Convention came into force on 13 June 1921

Countries resistered on Countries rogistered on
Albania . . ... ... ... 17. 3.1932 Japan . . . . ... ... .. 7. 8.1926
Argentina. . . . . .. . ... 30.11.1933 Luxembourg . . . . . . . .. 16. 4.1928
Austria . . . . . . .. . ... 26. 2.1936 Malagasy Republic? . . . . . . 1.11. 1960
Belgum . . . .. ... ... 12, 7.1924 Mali® . . . . ... .. ... 22, 9.1960
Bolivia . . . ... ... ... 19. 7.1954 Mauritania? . . . ... . . . 20. 6.1961
Brazil . . . . ... .. ... 26. 4.1934 Netherlands . . . . . . . . .. 21, 7.1928
Bulgaria®. . . .. ... ... 14. 2,1922 Nicaragua . . . . . . . . . . 12. 4.1934
Cameroon (Eastern Cameroon)2. 7. 6.1960 Niger? . . . . . . .. .. .. 27, 2.1961
Central African Republic? . . . 27.10.1960 Norway . . . . . . . . . .. 7. 7.1937
Ceylon . . . .. ... .... 27. 9.1951 Poland . . . . . . . ... .. 21. 6.1924
Chad? . . .. .. ... ... 10.11.1960 Rumania . . . . . . . . . . . 13. 6.1921
Chile. . . . ... .. .... 15. 9.1925 Senegal® . . . . . . ... .. 4.11. 1960
Colombia . . . . ... . ... 20. 6.1933 Sierraleone . . . . . . . .. 15. 6.1961
Congo (Brazzaville)? . . . . . . 10.11.1960 Spain . . . . ... .. ... 29. 9.1932
Cuba. . . ... ... .... 6. 8.1928 Switzerland . . . . . . . . .. 9.10. 1922
Czechoslovakia . . . . . . . . 24, 8.1921 Togo? . . . . . . .. .. .. 7. 6.1960
Dahomey? . . . . ... ... 12.12.1960 United Kingdom . . . . . . . 14, 7.1921
Denmark . . . .. ... ... 4, 1.1923 Upper Volta? . . . . . . . .. 21.11. 1960
Dominican Republic . . . . . . 4, 2.1933 Uruguay! . ... ... ... 6. 6.1933
France . . . . . . ... ... 29. 4.1939 Venezuela . . . . . .. ... 20.11.1944
Gabon? . . . .. ... ... 14,10.1960 Viet-Nam . . . . . . . . . . . 6. 6.1953
Greece . . . . . . . . . ... 19.11.1920 Yugoslavia . . . . . . . . .. 1. 4.1927
Guinea?® . . . . . ... ... 21. 1.1959
Haiti . . . . ... ... ... 12. 4.1957
India. . . ... ....... 9. 9.1955
Ireland . . . . . .. ... .. 4. 9.1925 1 Has denounced this Convention and has ratified Con-
Israel . . . ... .. .... 23.12.1953  vention No. 59.
Ivory Coast?® . . . . . . ... 21.11.1960 % See footnote 4 to Convention No. 4.

® See footnote 7 to Convention No. 4.
CAMEROON

Federated State of Eastern Cameroon.

Appreciable progress has been made since 1956 in the registration of births,
deaths and marriages, and the number of administrative posts in connection therewith
has risen considerably, particularly in sparsely populated districts and in areas
where communications are difficult.

INDIA

Motor Transport Workers Act, 1961 (The Gazette of India, Extraordinary, No. 31, 22 May 1961,
Part II, Section 1).

Restriction on the employment of children has been extended to motor transport
undertakings. Section 21 of the above-mentioned Act prohibits the employment of

any child under 15 years of age, while section 22 requires a certificate of fitness for
adolescents between the age of 15 and 18.

MALAGASY REPUBLIC

Article 3 of the Convention. The exceptions authorised by Order No. 277-1GT
of 5 February 1954 respecting domestic work and light work of a seasonal nature
are no longer permitted; Decree No. 62-152 (section 23) of 28 March 1962 formally
prohibits them.
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SWITZERLAND

In response to a direct request by the Committee of Experts in 1961 the Govern-
ment refers to section 28 of the Bill respecting labour in industry, crafts and com-
merce. This section prescribes that the categories of undertakings or occu-
pations in which it shall be lawful to employ children over the age of 13 on errands
and light work shall be determined by ordinance. The Government states that the
Bill is at present under discussion by the federal Parliament, but gives an assurance
that the possibility of employing children over the age of 13 in certain categories
of undertakings will not apply to industrial undertakings, in which the age
of admission to employment remains fixed at 15 years. Since the reference to ordin-
ances in section 28 relates only to errands and light work in commerce and handi-

crafts, the Government considers that legislation is in conformity with the provisions
of the Convention.

UniteD KINGDOM
Education Act, 1962 (10 and 11 Eliz. 2, Ch. 12).

Under new provisions laid down in section 9 of the above-mentioned Act a
person in England and Wales who attains the school-leaving age of 15 years continues
to be subject to compulsory school attendance until the end of the appropriate school
term. Section 10, amending section 33 of the Education (Scotland) Act, 1946, pro-
vides similarly for persons in Scotland.

*
* *®

The reports from the following countries supply information on the practical
effect given to the Convention or on minor changes in its implementation:

Austria, Belgium, Cameroon, Chile, Congo (Brazzaville), Denmark, Gabon,
Greece, Guinea, Haiti, India, Israel, Ivory Coast, Luxembourg, Malagasy Republic,
Netherlands, Senegal, Spain, Switzerland, United Kingdom, Venezuela, Viet-Nam.

The reports from the following countries merely reproduce or refer to the
information previously supplied:

Albania, Argentina, Bolivia, Brazil, Bulgaria, Ceylon, Chad, Colombia, France,
Ireland, Japan, Mali, Mauritania, Niger, Norway, Rumania, Togo, Upper Volta,
Yugoslavia.
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6. Night Work of Young Persons (Industry) Convention, 1919

This Convention came into force on 13 June 1921

Countries 3;{;&:23?; Countries I'I::itsl&;zg%l}l
Albania . . . .. ... ... 17. 3.1932 Mexicos . . . . . . . . . .. 20. 5.1937
Algeria® . . . . .. .. ... 19.10.1962 Netherlands4 . . . . . . . . . 17. 3.1924
Argentina. . . . . . . . . .. 30.11.1933 Nicaragua . . . . . . . . . . 12. 4.1934
Auvstria . . . . . . . ... .. 12. 6.1924 Niger® . . . . . . . . . . .. 27. 2.1961
Belgium . . . ... ..... 12. 7.1924  Pakistan®. . . . . . . . . . . 14. 7.1921
Brazil . . ... ... .. .. 26. 4.1934 Poland . . . . . . . .. . .. 21. 6.1924
Bulgaria . . . ... ..... 14, 2.1922 Portugal . . . . . . . . . .. 10. 5.1932
Burma2 . . . .. ... ... 14. 7.1921 Rumania . . . . . . . . . . . 13. 6.1921
Cameroon (Eastern Cameroon)® . 7. 6.1960 Senegal® . . . . . . . . . .. 4.11.1960
Central African Republic® . . . 27.10.1960 Spain . . . . . .. .. . .. 29. 9.1932
Ceylon* . . . . ... .... 26.10.1950 Switzerland . . . . . . . . . . 9.10. 1922
Chad® , . . ... ... ... 10.11.1960 Togo® . . . . . . . . . . .. 7. 6.1960
Chile. . . . ... ... ... 15. 9.1925 Tunisia . . . . . . . . . . .. 12. 1.1959
Congo (Brazzaville)® . . . . . . 10.11.1960 United Kingdom? . . . . . . . 14. 7.1921
Cuba. . . ... ... .... 6. 8.1928 UpperVolta® . . . . . . . .. 21.11. 1960
Dahomey?® . . . . . . . ... 12.12.1960 Uruguay* . . . . . . . . . . 6. 6.1933
Denmark . . . . . . ... .. 4, 1.1923 Venezuela . . . . . . . ... 7. 3.1933
France . . . . . . ... ... 25. 8.1925 Viet-Nam . . . . . . . . ... 6. 6.1953
Gabon? . . . ... ... .. 14.10.1960 Yugoslavia4 ., . . . . . . .. 1. 4.1927
Greece . . . . .. ... ... 19.11. 1920
Guinea?® . . . . .. .. ... 21. 1.1959
Hungary . . . . . ... ... 19. 4.1928
India. . . . . .. ... ... 14. 7.1921 1 See footnote 1 to Convention No. 3.
Ireland . . . ... ... ... 4. 9.1925 % See footnote 2 to Convention No. 1.
Italy . . . . ... ... ... 10. 4.1923 s See footnote 4 to Convention No. 4.
Ivory Coast® . . . .. .. .. 21.11. 1960 ¢ Has denounced this Convention and has ratified Con-
Luxembourg . . . . . . . . . 16. 4.1928  vention No. 90.
Malagasy Republic® . . . . . . 1. 11. 1960 8 See footnote 7 to Convention No. 4.
Malis . .. ......... 22. 9.1960 8 See footnote 3 to Convention No. 1.
Mauritania® . . . . . .. .. 20. 6.1961 7 Has denounced this Convention and has not ratified

Convention No. 90.
ALBANIA

Decree of the Presidium of the People’s Assembly No. 3484 of 9 April 1962 amending the Labour
Code.

Under section 3 of the above-mentioned decree night work for young persons
under 18 years of age in industrial establishments is prohibited.

Under section 4 of the same decree workers are entitled to a rest period of at
least 11 hours between two working days. In practice this rest period is of 15 to
16 hours’ duration.

DENMARK

Act No. 112 of 30 March 1962 to amend the Act of 11 June 1954 respecting the protection of workers
in general (Lovtidende A, 1962, No. IX, pp. 285-286).

In the building industry it is prohibited to employ young persons under 18 years
of age between 6 p.m. and 6 a.m.
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GABON

Decree No. 287/PR of 29 September 1962, to amend Order No. 2472 of 24 December 1953 providing
for exceptions from the employment of young workers as well as the nature of occupations and
categories of undertakings which may not employ young persons and the age limit to which
the prohibition applies.

Article 3 of the Convention. Section 1 of the above-mentioned decree prohibits
night work of young workers under 18 years of age. The term “ night > signifies a
period of at least 12 consecutive hours, including the interval between 9 p.m. and
5 a.m.

Night work is practically inexistent in Gabon.

*
* *

The reports from the following countries supply information on the practical
effect given to the Convention or on minor changes in its implementation:

Central African Republic, Gabon, Mali, Mauritania, Rumania.
The reports from the following countries merely reproduce or refer to the
information previously supplied:

Hungary, Togo, Venezuela.
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7. Minimum Age (Sea) Convention, 1920

This Convention came into force on 27 September 1921

Countres Rattbaton Countrie Ratibcation
Argentina. . . . . .. . ... 30.11.1933 Luxembourg . . . . . . . . . 16. 4.1928
Australia . . . . . ... ... 28. 6.1935 Mexico? . . . . ... .. .. 17. 8.1948
Belgiom . . . . ... . ... 2. 2,1925 Netherlands? . . . . . . . .. 26. 3.1925
Brazil . ... .. ... ... 8. 6.1936 Nicaragua . . . . . . .. .. 12. 4.1934
Bulgaria . . ... ... ... 16. 3.1923 Norway . . . . .. . . . .. 7.10.1927
Canada . . . . .. ... ... 31. 3.1926 Poland . . . . . .. . .. .. 21. 6.1924
Ceylon . . . . .. ... ... 2. 9.1950 Portugal . . . . .. ... .. 24.10. 1960
Chile. . . ... ... .... 18.10.1935 Rumania . . . . . . . .. .. 8. 5.1922
China . ... ........ 2.12.1936 Sierraleone . . . . . . . .. 15. 6.1961
Colombia . . . . . ... ... 20. 6.1933 Spain . . . . . . . . .. .. 20. 6.1924
Cuba. ... ... ... ... 6. 8.1928 Sweden. . . . . . . ... .. 27. 9.1921
Denmark . . . . . ... ... 12. 5.1924 United Kingdom . . . . . . . 14. 7.1921
Dominican Republic . . . . . . 4, 2.1933 Uruguay? .. . ... .. .. 6. 6.1933
Finland . . . . . . .. . .. 10.10.1925 Venezuela . . . . . . . . .. 20.11.1944
Federal Republic of Germany * 11. 6.1929 Yugoslavia . . . . . . .. .. 1. 4.1927
Greece . . . . . . ... ... 16. 12, 1925
Hungary . . . . . ... ... 1. 3.1928
Ireland . . . . . . . .. ... 4, 9.1925
Italy . . . . . .. ... ... 14. 7.1932 1 See footnote 3 to Convention No. 2.
Japan . . . . .. ... ... 7. 6.1924 * Has denounced this Convention and has ratified Con-

vention No. 58.
CoLOMBIA

In reply to a direct request by the Committee of Experts the Government
states that the terms of the Convention are being applied, since sections 22 and 23
of Decree No. 3183 of 1952 and sections 116 and 120 of Part VI, Chapter I, of the
Merchant Shipping Rules, promulgated on 4 August 1962, provide that to become
a crew member on any Colombian vessel the applicant must have a crew member’s
licence, and that in order to obtain a licence he must have satisfied his obligations
for military service. Only young men over 18 years of age are liable to military
service.

POLAND

Act respecting trade training, instruction in a specific job, the conditions of employment of young
persons in establishments and the preliminary period of employment. Dated 2 July 1958
(Dziennik Ustaw (D.U.), 21 July 1958, No. 45, text 226) (L.S. 1958—Pol. 2).

Order of the Council of Ministers to issue a list of operations prohibited for young persons (D.U.,
25 Oct. 1958, No. 64, text 312),

Employment of young persons between the age of 14 and 18 years of age is
forbidden on ships engaged in navigation in the Baltic Sea, in the coastal trade, on
inland waterways and in ports.

These young persons may be exceptionally employed in establishments where
work is performed, but solely for purposes of vocational training, of preparation
for a specific type of work or of completion of an introductory stage in their employ-
ment.

The prohibition of employment of persons under 18 years of age does not apply
to cases where students of vocational schools undertake periods of apprenticeship.

Students can be employed in maritime work after reaching 18 years of age but
cannot be employed for work prohibited by virtue of the existing legislation for
those under 18 years of age.
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In reality young persons are employed on school-ships only to complete a period
of apprenticeship as part of their vocational training.

The shipowner or the captain must keep a register of young persons employed
on board.

The control and supervision of the above-mentioned regulations is exercised
by the maritime offices which are empowered to issue naval cards or fishing cards which
in turn enable the holder to be listed on the ship’s register. The offices are also
charged with the inspection of the ships’ registers. In conformity with the legisla-
tion naval cards are not issued to young persons, and registers on which a young
person is listed cannot be approved.

PORTUGAL

In reply to a direct request made by the Committee of Experts in 1962 the
Government states that the main legislation concerning the minimum age of admission
to employment in maritime work as contained in Legislative Decree No. 23764
applies to all overseas territories, but that Legislative Decree No. 41643 which amends
it is not yet applicable to these territories, although the necessary arrangements have
been made to secure such application.

VENEZUELA

Article 4 of the Convention. In reply to a direct request by the Committee of
Experts the Government states in its report that the register prescribed by this Article
has not been supplied because section 114 of the Labour Act of 1947 has not yet been

applied in practice.

E 3
* *

The reports from the following countries supply information on the practical
effect given to the Convention or on minor changes in its implementation:

Argentina, Australia, Canada, Chile, China, Colombia, Greece, Italy, Japan,
Luxembourg, Poland, Portugal, United Kingdom, Venezuela, Yugoslavia.

The reports from the following countries merely reproduce or refer to the
information previously supplied:

Belgium, Brazil, Bulgaria, Ceylon, Denmark, Finland, Federal Republic
of Germany, Hungary, Ireland, Norway, Rumania, Spain, Sweden.
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8. Unemployment Indemnity (Shipwreck) Convention, 1920

This Convention came into force on 16 March 1923

Countie Rasieaion Counris Raifcaon
Argentina. . . . . . . . ... 30.11.1933 Mexico . . . . . . . .. . .. 20. 5.1937
Australia . . . . . . .. ... 28. 6.1935 Netherlands . . . . . . . . .. 15.12.1937
Belgium . . . .. ... ... 2. 2.1925 Nijcaragua . . . . . . . . . . 12. 4.1934
Bulgaria . . . .. ... ... 16. 3.1923 Nigeria . . . . . . . . . . .. 16. 6.1961
Canada. . . . .. ... ... 31, 3.1926 Norway . . . . . . . . . .. 21. 7.1936
Ceylon . . . . .. ... ... 25. 41951 Peru . . . . . . .. .. ... 4. 4.1962
Chile. . . . ... ... ... 18.10.1935 Poland . . . . . . . . . . .. 21. 6.1924
Colombia. . . . . ... ... 20. 6.1933 Rumania . . . . . . .. . .. 10.11.1930
Cuba. . . .. ... ..... 6. 81928 Sierraleone . . . . .. . .. 15. 6.1961
Denmark . . . .. ... ... 15. 2,1938 Spain . . . . . .. ... .. 20. 6.1924
Finland . . . .. ... ... 20. 1.1950 Sweden. . . . . .. .. ... 1. 1.1935
France . . . . . . ... ... 21. 3.1929 Switzerland . . . . . . . ... 21. 4.1960
Federal Republic of Germany ! 4. 3.1930 United Kingdom . . . . . . . 12, 3.1926
Greece . . . . . . . .. ... 16.12.1925 Uruguay . . . . . . . . . . . 6. 6.1933
Ireland . . . . . . ... ... 5. 7.1930 Yugoslavia . . . . . .. ... 30. 9.1929
Italy . . . .. ... .. ... 8. 9.1924
Japan . . . . .. ... ... 22. 8.1955
Luxembourg . . . . . . ... 16. 4.1928

1 See footnote 3 to Convention No. 2.
ARGENTINA

For the Government’s reply to the observation by the Committee of Experts see
Report of the Committee (1962), p. 695.

CoLOMBIA

In reply to the observation by the Committee of Experts in 1962 the Govern-
ment states that it intends to point out to Congress the need for the draft Labour
Code at present under debate by Congress to contain provisions putting the Con-
vention into effect,

MExico

For the Government’s reply to the observation by the Committee of Experts see
Report of the Committee (1962), p. 695.

The Government further states that if the Committee can show, after the explana-
tions supplied by the Government, that there are really divergences between the
provisions of the Convention and Mexican legislation it will not fail to take the necessary
legislative action in order to eliminate any such divergences.

SPAIN

In reply to a direct request made by the Committee of Experts in 1961 the
Government states in its report that the discretionary faculty of the labour tribunal
not to grant any indemnity does not extend to denying the right to unemployment
indemnity in case of loss of a ship.

SWEDEN
Act No. 211 of 2 June 1961 to amend section 41, subsection 2, of the Seamen’s Act dated 30 June 1952,

In reply to the direct requests made by the Committee of Experts in 1959 and
1961 the Government states that the above-mentioned Act extends the provision of
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subsection 2 of section 41 of the Seamen’s Act, which concerns the indemnity
to be paid to seamen who remain unemployed as a result of the loss of their ship,
to cover all seamen and not only Swedish seamen.

*
* *

The reports from the following countries supply information on the practical
effect given to the Convention or on minor changes in its implementation:

Australia, Belgium, Chile, Finland, Greece, Ireland, Italy, Japan, Netherlands,
Norway, Spain, Sweden, Switzerland.

The reports from the following countries merely reproduce or refer to the
information previously supplied:

Bulgaria, Canada, Ceylon, Denmark, France, Federal Republic of Germany,
Luxembourg, Poland, United Kingdom, Yugoslavia.
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9. Placing of Seamen Convention, 1920

This Convention came into force on 23 November 1921

Countries registored on Countries registered on
Argentina . . . . . . . . . .. 30.11.1933 Mexico . . . . . . . .. ... 1. 9.1939
Australia . . . . . . . . ... 3. 8.1925 Netherlands . . . . . . . . . . 9. 1,1948
Belgium . . . . .. .. ... 4. 2.1925 New Zealand . . . . . . . .. 29. 3.1938
Bulgaria . . . . .. .. ... 16. 3.1923 Nicaragua . . . . . . . . . . 12. 4.1934
Chile. . . . .. ... .. .. 18.10.1935 Norway . . . . . . . . . .. 23.11,1921
Colombia . . . . . . . . . .. 20. 6.1933 Peru . . . . . . . . ... .. 4. 4.1962
Cuba. . . .. ... ... .. 6. 81928 Poland . . . . . . . . . . .. 21. 6.1924
Denmark . . . . .. ... .. 23, 8.19383 Rumania . . . . . . . . . .. 10.11. 1930
Finland . .. ... ... .. 7.10.1922 Spain . . . . . . . .. ... 23. 2.1931
France . . . . ... ... .. 25. 1.1928 Sweden. . . . . . . .. . .. 27. 9.1921
Federal Republic of Germany * 6. 6.1925 Uruguay . . . . . + « ¢« « o+ . 6. 6.1933
TEECE . . . . . . . e . ... 16.12.1925 Yugoslavia . . . . . . . . . . 30. 9.1929

Ttaly . . . .. . .. .. ... 8. 9.1924

Japan . . ... .. 000 23.11.1922

Luxembourg . . . . . . . . . 16. 4.1928

1 See footnote 3 to Convention No. 2.
COLOMBIA

In reply to an observation made by the Committee of Experts in 1962 the Govern-
ment states that, upon approval of the Bill to revise the Labour Code, section 15 of
which provides for the organisation of an employment service, the Government will
study the possibility of setting up special services for the placement of seafarers in
order to implement the Convention.

FEDERAL REPUBLIC OF GERMANY

Placement and Unemployment Insurance Act, amended text of 3 April 1957 (Bundesgesetzblatt,
Part 1, 8 Apr. 1957, p. 322) (L.S. 1957—Ger.F.R. 3).

In accordance with paragraph 54, subparagraph 2, of the above Act the Federal
Minister of Labour will make regulations, after consulting the Governing Body of
the Federal Institution for Placement and Unemployment Insurance, providing for
the establishment of seamen’s employment offices. The report states, however,
that the provisions of 8 November 1924 respecting seamen’s employment exchanges
still apply.

PoLAaND

In reply to a direct request made by the Committee of Experts in 1961 the
Government states in its report that it considers that the interests of both parties
concerned in the placing of seamen are sufficiently protected by the system in force
at present, and therefore there would be no need to establish the joint committees
prescribed by Article 5 of the Convention.

However, the establishment of these committees is contemplated in the Act
concerning seamen’s service which is now in preparation.
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SprAIN

Decree No. 1254 of 9 July 1959 to issue rules for the administration of the Act of 10 February 1943
respecting employment exchanges (Boletin Oficial del Estado, 23 July 1959, No. 175).

In reply to the direct requests made by the Committee of Experts in 1959 and
1961 the Government furnishes the following additional information.

Sections 4 and 32 to 40 of the above-mentioned rules contain detailed pre-
scriptions concerning the composition and working of placement committees.

Facilities for finding employment are available to foreign seamen, as prescribed
by Article 8 of the Convention.

*
* *

The reports from the following countries supply information on the practical
effect given to the Convention or on minor changes in its implementation:

Australia, Chile, Denmark, Finland, Federal Republic of Germany, Greece, Italy,
Japan, Netherlands, New Zealand, Norway, Sweden, Yugoslavia.

The reports from the following countries merely reproduce or refer to the
information previously supplied:

Belgium, France, Luxembourg, Mexico.
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10. Minimum Age (Agriculture) Convention, 1921

This Convention came into force on 31 August 1923

Countre regitered 00 Counre o
Albapia . .. . .. .. ... 3. 61957 Ttaly . . . . ... ... ... 8. 9.1924
Algerial! . . . ... .. ... 19.10.1962 Japan . . . .. . . . . . .. 19.12.1923
Argentina. . . . .. .. ... 26. 5.1936 Luxembourg . . . . . . . .. 16. 4.1928
Australia . . . . .. .. ... 24.12.1957 Netherlands . . . . . . . . . . 28.11. 1956
Austria . . . . . . . . . ... 12. 6.1924 New Zealand . . . . . . . . . 8. 7.1947
Belgium . ... .. ... .. 13. 6.1928 Nicaragua . . . . . . . . . . 12. 4.1934
Bulgaria . .. . .. ... .. 6. 31925 Norway . . . . .. . .. .. 28. 1.1957
Byelorussia . . . . . . . . . . 6.11.1956 Peru . . . . . . . . .. ... 1. 2.1960
Chile. . . ... ... .... 18.10.1935 Poland . . . . . . . . . . .. 21. 6.1924
Cuba. . . ... ... .. .. 22. 81935 Rumania . . . . . . . . . .. 10.11. 1930
Czechoslovakia . . . . . . . . 31, 8.1923 Semegal . . . . . . . . . . .. 22.10.1962
Dominican Republic . . . . . . 4, 2.1933 Spain . . .. ... ... .. 29. 8.1932
France . . . . . .. . . ... 7. 6.1951 Sweden. . . . . . . .. ... 27.11.1923
Gabon . . .. ... ... .. 13, 6.1961 Ukraine . . . . . . . . . .. 14. 9.1956
Federal Republic of Germany . 20. 3.1957 USSR. . . . ... ... .. 10. 8.1956
Hungary . . . . .. .. ... 2, 21927 Uruguay . . . . « « . « .+ . . 6. 6.1933
Ireland . . . . . . ... ... 26. 5.1925
Israel . . ... ....... 23.12.1953

1 See footnote 1 to Convention No. 3.
UKRAINE

Labour Code.

Section 135 of the Labour Code prohibits the admission to employment of
persons under 16 years of age. The standard statutes of agricultural artels, which
regulate labour relations in the kolkhozes, also provide that to be a member of the
artel the applicant must be over 16 years of age (section 7 of the statutes). In virtue
of this section, the children of members of kolkhozes are not admitted to employment

before the age of 16 years.

*
* *

The report from Ukraine supplies information on the practical effect given to
the Convention.

The report from New Zealand reproduces the information previously supplied.
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11. Right of Association (Agriculture) Convention, 1921
This Convention came into force on 11 May 1923
Countie reistered on Coutres o
Albania . . . . . . .. ... 3. 6.1957 Mauritania® . . . . . . . .. 20. 6.1961
Algeria® . . . . . . . . ... 19.10.1962 Mexico. . . . . . . . .. .. 20. 5.1937
Argentipa. . . . . . . . ... 26. 5.1936 Morocco . . . . . ... ... 20. 5.1957
Australia . . . . . . . . . .. 24.12.1957 Netherlands . . . . . . . . . . 20. 8.1926
Austria . . . . . . . . .. .. 12. 6.1924 New Zealand . . . . . . . . . 29. 3.1938
Belgiom . . . . . ... ... 19. 7.1926 Nicaragua . . . . . . . . .. 12. 4.1934
Brazil . . . .. .. .. ... 25. 41957 Niger3 . . . . . . . .. ... 27. 2.1961
Bulgaria . . .. . ... ... 6. 3.1925 Nigeria . . . . . . . . . . .. 16. 6. 1961
Burma? . . .. ... .. .. 11. 5.1923 Norway . . . . . . . . . .. 11. 6.1929
Byelorussia . . . . . . . . .. 6.11.1956 Pakistan?. . . . . . . . . .. 11. 5.1923
Cameroon: Peru . . . ... ... .... 8.11.1945
Eastern Cameroon® ., . . . . 7. 61960 Poland . . . . . . . . .. .. 21. 6.1924
Western Cameroon. . . . . . 29, 1.1963 Rumania . . . . . . .. . .. 10.11. 1930
Central African Republic * 27.10.1960 Rwanda®¢. . . . . . .. . .. 18. 9.1962
Ceylon . . ... ... .... 25. 8.1952 Senegal® . . .. . . ... .. 4.11. 1960
Chad? . . ... .. ..... 10.11.1960 Spain . . . . . .. .. ... 29. 8.1932
Chile. . . ... ... .... 15. 9.1925 Sweden. . . . . . . .. . .. 27.11.1923
China ... .. ... .... 27. 4.1934 Switzerland . . . . ., . . . .. 23. 5.1940
Colombia. . . . ... .. .. 20. 6.1933 Syrian Arab Republic . . . . . 26. 7.1960
Congo (Brazzaville)® . . . . . . 10.11.1960 Tanganyika . . . . . . . . . . 19.11.1962
Congo (Leopoldville) ¢ . . . . . 20. 9.1960 Togo® . . . . . .. ... .. 7. 6.1960
Cuba. . . ... ... .... 22, 81935 Tunisia. . . . . .. .. ... 15. 5.1957
Czechoslovakia . . . . . . . . 31, 8.1923 Turkey . . . . . . . . . . .. 29. 3.1961
Dahomey?® . . . . . . . . .. 12.12.1960 Ukraine . . . . . . . . . .. 14, 9.1956
Denmark . . . . ... .. .. 20. 6.1930 USSR. . . ... ... ... 10. 8.1956
Finland . . . . .. .. ... 19. 6.1923 United Arab Republic . . . . . 3. 7.1954
France . . . . . . . . .. .. 23. 3.1929 United Kingdom . . . . . .. 6. 8.1923
Gabon?® . . . .. .. .... 14.10.1960 Upper Volta® . . . . . . . . . 21.11. 1960
Federal Republic of Germany 8 6. 61925 Uruguay . . . . . . . . . .. 6. 6.1933
Greece . . . . . . . ... .. 13. 6.1952 Venezuela . . . . . .. ... 20.11. 1944
Guipea® ... . ... .... 21. 1,1959 Yugoslavia . . . . . .. . .. 30. 9.1929
Iceland . . . . . . . .. ... 21. 8.1956
India. . ........... 11. 5.1923
Ireland . . . . . . . . .. .. 17. 6.1924
Ttaly . . . . . . ... .. .. 8. 9.1924 1 See footnote 1 to Convention No. 3.
Ivory Coast3 . . . . . . ... 21.11,1960 * See footnote 2 to Convention No. 1.
Luxembourg . . . . . . . .. 16. 4.1928 ® See footnote 4 to Convention No. 4.
Malagasy Republic® . . . . . . 1.11. 1960 4 See footnote 6 to Convention No. 4.
Malaya. . ., . . . . .. .. 11. 1.1960 ¢ See footnote 3 to Convention No. 2.
Malie . ... .. ... ... 22. 9.1960 ¢ See footnote 7 to Convention No. 4.
1

Constitution (articles 20 and 21).

7 See footnote 3 to Convention No.

ALBANIA

Act No. 2362 of 16 November 1956 (Gazeta Zyrtare, No. 16, 12 Dec. 1956).

In reply to a request by the Committee of Experts concerning the definition of
the terms “ workers and employees” the Government states that, within the meaning
of the Labour Code, these terms cover only wage-earning workers employed in

industry, agriculture or in other sectors.

As regards the members of agricultural co-operatives, though they are not eligible
for membership of trade unions, they are free to join all other organisations which
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may be set up by citizens of the Republic. Their freedom to organise or to join
other organisations is assured by the Constitution and by the above-mentioned Act.

ARGENTINA

In reply to a request by the Committee of Experts the Government specifies that
Act No. 14455 of 8 August 1958 to make legal provision for industrial associations
of employees is very vast in scope, being applicable not only to wage-earning agri-
cultural employees but also to independent, semi-independent and other workers.

BraziL

Referring to an observation by the Committee of Experts regarding Legislative
Decree No. 7038 of 10 November 1944, the Government states that the criticisms
made are unfounded because the ratification of the Convention has automatically
entailed the incorporation of its provisions in Brazilian national legislation and has
therefore resulted in the elimination of any differences existing between the situation
of workers in industry and that of workers in agriculture as regards the right of
association. Since sections 543 and 624 of the Consolidation of Labour Laws must
thus be regarded as applying also to agricultural workers, there seems to be no
need to amend the national legislation.

In connection with the observation by the Committee of Experts regarding
Legislative Decree No. 9070 of 15 March 1946, whereby agriculture is an * essential
activity >’ in which a strike is considered as a breach of an employment contract, the
Government replies that since, in the said decree, many other industries are also
regarded as essential activities in which strikes are likewise prohibited, there is no
discrimination against agricultural workers.

CHILE

The Bill to amend the provisions of the Labour Code relating to the right
of association in agriculture, to which reference was made in 1962, has passed
through the Senate and has been returned to the Chamber of Deputies with the
amendments to which reference was made. At present it is tabled for discussion
during the next ordinary session.

Though the Bill in question does not altogether eliminate differences existing
between the trade union situation in agriculture and that in other sectors, it is a step
forward in trade union legislation. The labour services will continue to press for the
complete harmonisation of legislation with the Convention by the competent autho-
rities.

CHINA

Since agricultural unions also comprise independent farmers, they can hardly
become parties to a collective agreement. However, agricultural workers may
organise trade unions under the Trade Unions Act, and in fact there already exist a
number of industrial workers’ unions consisting of both agricultural and industrial
workers and negotiating collective agreements with their employers or employers’
organisations. As the term * worker” used in the Trade Unions Act makes no
distinction between agricultural and industrial workers, both of them in reality enjoy
the same rights of association.
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CoNGO (LEOPOLDVILLE)

Fundamental Law of 19 May 1960 relating to the structures of the Congo (Moniteur belge, Nos. 127-
128, 27 May 1960, p. 3988).

The legislation at present in force was implemented before the country achieved
independence and provides the same rights of association for all persons employed
in agriculture as for workers in industry.

Section 2 of the above-mentioned Law, laying down provisionally the essential
rules for the functioning of the State, provides that the legislation and regulations in
force on 30 June 1960 shall remain so until expressly repealed.

CZECHOSLOVAKIA

In response to the direct request made by the Committee in 1961 the Government
replies that co-operative farmers in Czechoslovakia are organised in voluntary
unified agricultural co-operatives which they form in pursuance of Chapter 1, article 5,
of the Constitution. The Government points out that a unified agricultural
co-operative is not only a production and economic unit, but also a social organisa-
tion which in its activities is governed by the self-imposed statute drafted by every
co-operative itself.

With regard to smallholders the report explains that private farmers now
cultivate only 9.9 per cent. of the total acreage in Czechoslovakia, and their number
is rapidly decreasing from year to year. They are small landholders who for the
most part are engaged in some other employment, e.g. in forestry, industry, or
transport. The right to associate freely in trade unions is safeguarded for these
individual farmers in the aforesaid article of the Constitution, but they also have the
right to join industrial or other trade unions in any other sector in which they may
be employed.

GABON

For legislation see under Convention No. 87.

3 The right of association is guaranteed for all the inhabitants of Gabon.

"~ Though the right of association for agricultural workers has given rise to no
difficulty of a regulatory or administrative nature, very little use is made of it owing
to conditions peculiar to agricultural undertakings and especially to distances and
communication difficulties.

GREECE

In reply to a request by the Committee of Experts concerning the rules applicable
to collective agreements concluded in pursuance of section 680 of the Civil Code and
concerning section 20 of Act No. 281/1914 respecting trade unions, the Government
states that, by reason of the general nature of the above-mentioned provisions, the
possibility of concluding collective contracts of employment covering all the conditions
pertaining to their agricultural work is also open to independent farmers who have
remained outside the scope of Acts Nos. 3239/1955 and 3755/1957, which cover
collective bargaining agreements. The Government indicates that, independently
of any sanctions incorporated in collective contracts of employment, the Civil Code
provides, in sections 297, 298, 654, 655 and 904, that the employer bears civil liability
for failure to fulfil collective contracts of employment.

GUINEA
See under Convention No. 87.
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MALAYA
Societies Ordinance, No. 28, 1949.
Co-operative Societies Ordinance, No. 33, 1948.

In response to the direct request by the Committee of Experts in 1961 the Govern-
ment replies that persons not employed on a contract of service are free to organise
themselves under the above-mentioned ordinances. The Government indicates
further that on 31 March 1961 there were in Malaya ten unions of agricultural
workers with a total membership of about 92,000.

MALI
Labour Code (Act No. 62-67/AN-RM of 9 August 1962).

Under section 1 of the Labour Code this text applies to all workers without dis-
crimination. Section 282 further provides that persons carrying on the same trade,
similar crafts or allied trades associated in the provision of specific products or given
services, shall be free to form a trade union.

POLAND

In reply to a request by the Committee of Experts the Government supplies the
following information.

The right of association of persons employed in agriculture is based on article 72
of the Constitution of 22 July 1952, the Associations Act of 27 October 1932 and the
Co-operatives and Co-operative Federations Act of 17 February 1961. There are
about 25,000 agricultural clubs and 13 organisations combining agricultural workers
in the countryside at present.

Members of agricultural co-operatives do not belong to the trade unions,
despite the provisions of the Trade Union Association Rules, paragraph 7, whereby
members of workers’ co-operatives may also join trade unions if the wage received
in respect of work done for the co-operative constitutes their basic income.

The owners of small farms may not belong to trade unions because they do not
fulfil the conditions which are fundamental to trade union membership under the
Act respecting trade unions of 1 July 1949,

SYRIAN ARAB REPUBLIC

Law No. 91/1959 (Labour Code) does not apply to agricultural workers, for whom
Law No. 134 of 4 September 1958 regulating agricultural relations was promulgated.
The provisions of the said Law, including those relating to wages, mentioned in sections
79 to 100, apply to all workers engaged in agriculture, with the exception of workers
employed in family enterprises.

It should be pointed out that the Law regulating agricultural relations excludes
from its scope the question of the right of association and the right to organise of
agricultural workers who do not receive a wage.

Turkey (First Report)
Constitution.
Labour Act, 1936 (Resmi Gazete, 15 June 1936, No. 330) (L.S. 1936—Turk. 2).
Trade Unions Act No. 5018 of 20 February 1947 (7.C. Resmi Gazete, 26 Feb. 1947, No. 6542,
p. 11929) (L.S. 1947—Tur. 1).

Article 1 of the Convention. Agricultural workers are assured the right of
association in virtue of section 1 of the Labour Act and section 2 of the Trade Unions
Act.

Section 2 of the Trade Unions Act stipulates that no person who is not an
employee shall become a member of an employees’ trade union, and section 1 of
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the Labour Act defines “employee”™ as ‘““any person who performs work
which is either exclusively manual or both manual and intellectual in the undertaking
of another person in pursuance of a contract of employment .

UNITED ARAB REPUBLIC

In response to the direct request made by the Committee of Experts in 1961 the
Government replies that Law No. 91/1959 (Labour Code) applies only to persons
“ who work for wages of any kind ” and that persons engaged in agriculture who
do not work for wages are not considered workers according to the law.

UKRAINE
See under Convention No. 87.

U.S.S.R.

The federated republics adopted new penal codes during the period under review.
According to section 137 of the Penal Code of the R.S.F.S.R., which came into force
on 1 January 1961, and the corresponding sections of the penal codes of the other
federated republics, obstruction of the lawful activity of trade unions or their organs
is punishable by corrective labour for not more than one year, or a fine not exceeding
100 roubles, or dismissal of the offender from his post. With the adoption of the
said codes, the previous penal codes of the R.S.F.S.R. and the other federated
republics, to which reference was made in the previous reports by the U.S.S.R. on
this Convention, ceased to have effect.

YUGOSLAVIA

In reply to the request of the Committee of Experts concerning the right of
association of individual producers, the Government states that the right of associa-
tion is a general right provided under the 1946 Constitution and the 1953
Constitutional Law as also under the draft Bill for the new Constitution. This right
is equal for all and consequently for independent agricultural producers. The Govern-
ment points out that the absence of occupational organisations and independent
agricultural producers does not mean that they could not form such organisations
if it were in their interests to do so.

As regards agricultural producers whose work on their own agricultural pro-
perties is their principal occupation and main source of livelihood, they *“ do not
become members, within the meaning of the trade union rules, of existing trade
unions . The form of association they choose does not affect the production and

free disposal of products.

¥
* *

The reports from the following countries supply information on the practical
effect given to the Convention or on minor changes in its implementation:

Brazil, Gabon, India, Ivory Coast, Malaya, Poland, Rumania.

The reports from the following countries merely reproduce or refer to the
information previously supplied:

Australia, Austria, Belgium, Burma, Byelorussia, Cameroon, Ceylon, Chad,
Colombia, Congo (Brazzaville), Denmark, Finland, France, Federal Republic of
Germany, lIreland, Italy, Luxembourg, Malagasy Republic, Mauritania, Mexico,
Morocco, Netherlands, New Zealand, Nicaragua, Niger, Norway, Pakistan, Senegal,
Spain, Sweden, Switzerland, Togo, Tunisia, United Kingdom, Upper Volta, Venezuela.
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12. Workmen’s Compensation (Agriculture) Convention, 1921

This Convention came into force on 26 February 1923

Countries resistered om Countries recistenad om.
Argentina. . . . . ... ... 26. 5.1936 Mexico . . . . . . . ... .. 1.11.1937
Australia . . . . . ... ... 7. 6.1960 Morocco . . . . . . . oL . .. 20. 9.1956
Austria . . . . . . ... ... 14. 6.1954 Netherlands. . . . . . . . . . 20. 8.1926
Belgium . . ... ... ... 26.10.1932 New Zealand . . . . . . . . . 29. 3.1938
Brazil . .. ... ... ... 25. 4.1957 Nicaragua . . . . . . . . . . 12. 4.1934
Bulgaria . . .. . ... ... 6. 3.1925 Norway . . . . . . . . . .. 22. 1.1963
Chile. . . . ... ... ... 15. 9.1925 Panama . . . . . . . . . . . 3. 6.1958
Colombia . . . . . . .. ... 20. 6.1933 Peru . . . . . . .. ... .. 4, 4.1962
Congo (Leopoldville)* . . . . . 20. 9.1960 Poland . . . . . . . . . . .. 21. 6.1924
Cuba. . . . ... ... ... 22, 8.1935 Portugal . . . . . .. .. .. 16. 5.1960
Czechoslovakia . . . . . . . . 12. 6.1950 Rwanda'. . . . . . ... .. 18. 9.1962
Denmark . . . . . ... ... 26, 2.1923 ElSalvador . . . . . . . . .. 11.10. 1955
Finland . . . . . . .. ... 20. 1.1950 Senegal . . . . . . . . . . .. 22,10. 1962
France . . . . . . ... ... 4, 41928 Spain . . .. ... ... .. 1.10. 1931
Gabon . ., . . . . ... ... 13. 6.1961 Sweden. . . . . . . . .. .. 27.11.1923
Federal Republic of Germany 2 6. 6.1925 Tanganyika . . . . . . .. .. 19.11. 1962
Haiti. . .. ... ...... 19. 41955 Tumisia . . . . . . . . . . .. 15. 5.1957
Hungary . . ... ... ... 8. 6.1956 United Kingdom . . . . . . . 6. 8.1923
Ireland . . . . . . ... ... 17. 6.1924 Uruguay . . . . . . . . . . . 6. 6.1933
Italy . . . . .. . ... ... 1. 9.1930 Yugoslavia . . . . . . .. .. 27. 1.1958
Luxembourg . . . . . . . .. 16. 4.1928
Malagasy Republic . . . . . . 10. 8.1962
Malaya. . . . .. .. . ... 5. 6.1961 1 See footnote 6 to Convention No. 4.

1 See footnote 3 to Convention No. 2,
AUSTRALIA (First Report)

Commonwealth.

The Commonwealth Employees’ Compensation Act, 1930-59.

Australian Capital Territory.
The Workmen’s Compensation Ordinance, 1951-61.

New South Wales.
The Workers’ Compensation Act, 1926-60.

Northern Territory.

The Workers’ Compensation Ordinance, 1949-61.
The Wards Employment Ordinance, 1953-59
Queensland.

The Workers’ Compensation Act, 1916-60,

South Australia.
The Workmen’s Compensation Act, 1932-60.

Tasmania.
The Workers’ Compensation Act, 1927-60.

Victoria.
The Workers’ Compensation Act, 1958,

Western Australia.
The Workers’ Compensation Act, 1912-60,
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Article 1 of the Convention. There is no special accident compensation legisla-
tion applicable to agricultural wage-earners in Australia. Workers in this category
are equally covered by the legislations mentioned above. Under these legislations a
workman (or worker) is defined as a person who has entered into or works under a
contract of service or apprenticeship with an employer, whether by way of manual
labour, clerical work or otherwise, and whether a contract is expressed or implied,
is oral or in writing. Each legislation qualifies this basic definition in various ways
by excluding certain categories of workmen, e.g. those whose remuneration exceeds a
certain sum, out-workers, members of the employer’s family, police, and in the
Northern Territory wards, as defined in the Wards Employment Ordinance. No
distinction is drawn between agricultural and other workers.

The Commonwealth Employees’ Compensation Act is administered by the
Federal Treasurer, the Australian Capital Territory ordinance by the Minister for
the Interior, and Northern Territory ordinances by the Minister for Territories. The
states legislation is administered by the Ministers of State designated in accordance
with the laws of the states.

Under the Commonwealth Employees’ Compensation Act claims for compen-
sation are considered by the Commissioner for Employees’ Compensation. An appeal
may lie from his decision to law courts.

The ordinances of the Australian Capital Territory and the Northern Territory
provide for the reference of claims to arbitration by any committee representative
of the employer and his workman, which has power to settle the matters. If there
is no such committee, or if either party objects, or if the committee does not settle
the matter, it is settled by a single arbitrator agreed on by the parties or, in the
absence of agreement, by an arbitrator appointed by the Court of Petty Sessions in the
Australian Capital Territory, or by a local court in the Northern Territory. There
is an appeal to the superior courts on questions of law.

In New South Wales a commission is constituted for this purpose, consisting
of members having judicial status. It has exclusive jurisdiction to determine all
matters arising under the Act. A case may be stated to the Supreme Court on a
question of law, otherwise its decision is final.

Provisions of the Victorian and Western Australian legislations are the same as
in the case of New South Wales.

In Queensland applications for compensation are made, in the first instance, to
the State Government Insurance Office. It may refer the matter to an industrial
magistrate and may be required to do so by any claimant who is dissatisfied with its
ruling in any respect. An appeal may lie from a decision of the magistrate to the
State Industrial Court.

Under the South Australian Act, the settlement of questions which cannot be
settled by agreement between the parties is made by an arbitrator agreed on by the
parties. If they are unable to agree on an arbitrator the matter is referred to a
special magistrate. An appeal lies to the Supreme Court against a decision of an
arbitrator or a special magistrate, and a case may be stated to the Supreme Court on
a question of law.

In Tasmania questions are determined—failing agreement——by a justice of the
Supreme Court. Agreements are subject to review by such a justice upon application
by either party. There is a right of appeal to the full Court of the Supreme
Court.

Under the state legislations and the ordinances of the territories employers are
required to insure against their liability in respect of employment injuries. The
Commonwealth carries its own insurance in respect of its obligations to its employees
under the Commonwealth Employees’ Compensation Act.
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In all states, except Queensland, approved insurance companies are permitted
to accept workers’ compensation insurance as well as the Government Insurance
Office, or other government instrumentality. In Queensland the business is a
monopoly of the State Government Insurance Office, and the right of action for
compensation is against the Office, not the employer.

No decision has been given by courts of law, or other courts, involving questions
of principle relating to the application of the Convention.

CoNGO (LEOPOLDVILLE)
See under Convention No. 17.

The reports from the following countries supply information on the practical
effect given to the Convention or on minor changes in its implementation:

New Zealand, Yugoslavia.
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13. 'White Lead (Painting) Convention, 1921

This Convention came into force on 31 August 1923

Countres Raifeation Coutres Ratseation
Afghanistan . . . . . . . . .. 12. 6.1939 Mauritania® . . . . . . . . . 20. 6.1961
Algeria . . . . . ... ... 19.10.1962 Mexico. . . . . . . . . ... 7. 1.1938
Argentina . . . . . . ... .. 26. 5.1936 Morocco® . . . . .. .. .. 13. 6.1956
Austria . . . . . . . ... .. 12. 6.1924 Netherlands . . . . . . . . . . 15.12.1939
Belgium . . . ... ..... 19. 7.1926 Nicaragua . . . . . . . . . . 12. 4.1934
Bulgaria . . . ... .. ... 6. 3.1925 Niger? . . . . . . ... ... 27. 2.1961
Cameroon (Eastern Cameroon)?. 7. 6.1960 Norway . . . . . .. .. .. 11. 6.1929
Central African Republic? . . . 27.10.1960 Poland . . . . . . . . . . .. 21. 6.1924
Chad? . . . ... ... ... 10.11.1960 Rumania . . . . . . . . . .. 4,12. 1925
Chile. . .. ......... 15. 9.1925 Senegal® , ., ., . . . . . . .. 4,11, 1960
Colombia . . . . . . ... .. 20. 6.1933 Spain . . . .. . ... ... 20. 6.1924
Congo (Brazzaville)2 . . . . . . 10.11.1960 Sweden. . . . . . . . . . .. 27.11.1923
Cuba. . .. ... ..... v 7.7.1928 Togo? . . . . . ... .... 7. 6.1960
Czechoslovakia . . . . . . . . 31. 81923 Tunisia® . . . . . .. .. .. 12. 6.1956
Dahomey? . . . . . ... .. 12.12.1960 Upper Volta2 . . . . . . . . . 21.11.1960
Finland . . . .. .. .. .. 5. 41929 Uruguay . . .. ... . ... 6. 6.1933
France . . . . . . . ... .. 19. 2.1926 Venezuela . . . . . . . . . . 28. 4.1933
Gabon? . .. ... ... .. 14.10.1960 Viet-Nam . . . . . . . . . . . 6. 6.1953
Greece . . . . . . .+ . ... 22.12.1926 Yugoslavia . . . . . . . . .. 30. 9.1929
Guinea?® . .. ... ... .. 21. 1.1959
Hungary . . ... .. .. .. 8. 6.1956
Ttaly . . .. ... ... ... 22.10.1952 1 See footnote 1 to Convention No. 3.

Ivory Coast® . . . . .. ... 21.11. 1960 s See footnote 4 to Convention No. 4.
Luxembourg . [ 16. 4.1928 ? See footnote 7 to Convention No. 4.
Malggasy Republic? . . . . . . 1. 11. 1960 4 See footnote 8 to Convention No. 4.
Mali® . .. ......... 22. 9.1960 ® Has confirmed its obligations under this Convention

which France had previously accepted on behalf of Tunisia.

CoLOMBIA

For the Government’s reply to an observation by the Committee of Experts
see Report of the Committee (1962), p. 696.

GABON

Decree No. 283 of 29 September 1962, to modify General Ordinance No. 718 of 15 February 1957
regulating the use of white lead in cases when such use is authorised.

Article 5 of the Convention. 1In reply to a request by the Committee of Experts
the Government forwarded a copy of the above-mentioned decree, which gives
effect to the provisions of Article 5, paragraph I (b), I1I (a) and (b), of the Conven-
tion.

MAURITANIA

In reply to the request by the Committee of Experts the Government states that
the provisions of the French Acts No. 8829 of 15 November 1955, No. 8827
of 15 November 1955 and 8824 of 14 November 1955, applicable in Mauritania,
give effect to Article 5 of the Convention.
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MExico

For the Government’s reply to an observation by the Committee of Experts see
Report of the Committee (1962), p. 696.

%*
* *

The reports from the following countries supply information on the practical
effect given to the Convention or on minor changes in its implementation:

Central African Republic, Gabon, Mali, Venezuela, Yugoslavia.
The reports from the following countries merely reproduce or refer to the
information previously supplied:

Colombia, Mauritania, Mexico, Togo.
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14. Weekly Rest (Industry) Convention, 1921

This Convention came into force on 19 June 1923

Countries registersd on Counties Ratfication
Afghanistan. . . . . . . . .. 12. 6.1939 Malagasy Republic® . . . . . . 1. 11. 1960
Algeria® . . . . .. ... .. 19.10. 1962 22. 9.1960
Argentina . . . . .. ... .. 26. 5.1936 Mauritania® . . . . . . . . . 20. 6. 1961
Belgium . . .. ... .... 19. 7.1926 Mexico. . . . . . . . . ... 7. 1.1938
Bolivia . . . . ... ... .. 19. 7.1954 MoroccO . . . . . . . . . .. 20. 9.1956
Brazil . .. .. ... .... 25. 4.1957 NewZealand . . . . .. . . . 29. 3.1938
Bulgaria . . .. .. ... .. 6. 3.1925 Nicaragua . . . . . . . . . . 12. 4.1934
Burma? . . .. ... .... 11. 5.1923 Niger® . . . . . . . . . . .. 27. 2.1961
Cameroon (Eastern Cameroon) ? 7. 6.1960 Norway . . . . . . . . . .. 7. 7.1937
Canada. . . ... ...... 21. 3.1935  Pakistan®. . . . . . . .. .. 11, 5.1923
Central African Republic ® 27.10.1960 Peru . . . . . . . . . . ... 8.11. 1945
Chad® . . . ... ...... 10.11.1960 Poland . . . . . . . . . . .. 21. 6.1924
Chile. . . . ... ...... 15. 9.1925 Portugal . . . . . . . . . .. 3. 7.1928
China . ... ........ 17. 5.1934 Rumania . . . . . . . . . .. 18. 8.1923
Colombia . . . . . . . .. .. 20. 6.1933 Rwandat. . . . . . ... .. 18. 9.1962
Congo (Brazzaville)® . . . . . . 10.11.1960 Senegal® . . . . . . . . . .. 4.11. 1960
Congo (Leopoldville) ¢ . . . . . 20. 9.1960 Spain . . . . . ... ... 20. 6.1924
Cuba. . . ... .. ..... 20, 7.1953 Sweden. . . . . . . . . . .. 22.12.1931
Czechoslovakia . . . . . . . . 31. 8.1923 Switzerland . . . . . . . . . . 16. 1.1935
Dahomey® . . . . ... ... 12.12.1960 Syrian Arab Republic . . . . . 10. 5.1960
Denmark . . . . . . .. ... 30. 8.1935 Togo® . . . . . . . .. ... 7. 6.1960
Finland . . ... ... ... 19. 6.1923 Tunisia. . . . . . . . . . .. 15. 5.1957
France . . . . . . ... ... 3. 9.1926 Turkey . . . . . . . . . ... 27.12. 1946
Gabon?® . . ... ...... 14.10.1960  United Arab Republic . . . . . 10. 5.1960
Greece . . . . . . ... ... 11, 5.1929 Upper Volta® . . . . . . . . . 21.11. 1960
Guinea® . . . ... ... .. 21. 1.1959 Uruguay . . . . . . . . . .. 6. 6.1933
Haiti. . . ... ....... 14, 5.1952 Venezuela . . . . . . . . .. 20.11. 1944
Hungary . . . . .. ... .. 8 6.1956 Viet-Nam. . . . . . .. . .. 14, 6.1955
India. . . . ... ... ... 11. 5.1923 Yugoslavia . . . . . . . . .. 1. 4.1927
Iraq . . . ... ... .. .. 12. 5.1960
Ireland . . . . .. ... ... 22. 7.1930
Israel . . .. .. ... ... 26. 6.1951 1 See footnote 1 to Convention No. 3.
Ttaly . . . . .. ... .... 8. 9.1924 * See footnote 2 to Convention No. 1.
IvoryCoast® . . . ... ... 21.11. 1960 * See footnote 4 to Convention No. 4.
ILebanon . ... ... .. .. 26. 7.1962 4 See footnote 6 to Convention No. 4.
Luxembourg . . . . . . . .. 16. 4.1928 & See footnote 7 to Convention No. 4.

¢ See footnote 3 to Convention No. 1.
CANADA

Manitoba.

Act to amend the Employment Standards Act, 1 May 1962 (Statutes of Manitoba, 1962, Ch. 16).

In virtue of the amendment of the Employment Standards Act the legislative
provisions concerning weekly rest now apply throughout the province instead of

only to specified areas.’

DENMARK

In reply to a request made by the Committee of Experts the Government states
that collective agreements often provide for compensatory periods of rest in accord-
ance with Article 5 of the Convention, but that where there is no such agreement

administrative regulations will be made for the occupation concerned.
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GABON

Decree No. 286/PR of 29 September 1962.
Act No. 88/61 of 4 January 1962 to establish a Labour Code (Journal officiel, special issue, 4th year,
No. 5, 1 Mar. 1962).

To take account of the request made by the Committee of Experts in 1962,
Order No. 2537 of 31 December 1953 has been amended by the above-mentioned
decree so as to apply also to persons employed in water and air transport under-
takings.

Act No. 88/61 establishes a new Labour Code which replaces Act No. 52-1322 of
15 December 1952.

GREECE
Decree No. 387/1962 amending the regulations concerning hours of work and rest periods on steam

railways (Ephemeris tes Kyberneseos, Vol. I, No. 93, 23 June 1962).

In reply to a direct request made by the Committee of Experts in 1961 the Govern-
ment states that, proceeding by degrees towards the application of the Convention,
it has extended the right of weekly rest by the above-mentioned decree to railway
personnel numbering about 3,300. Consequently, approximately 11,300 railwaymen
out of a total of 12,700 now have weekly rest.

HUNGARY

In reply to a direct request made in 1961 by the Committee of Experts the Govern-
ment states the following.

Article 6 of the Convention. No exceptions were made during the period under
review in pursuance of section 80, subsection 1 (a) and (), of Decree No. 53 of 1953.
Recourse is very rarely had to this section.

InNDIA
Motor Transport Workers Act, No. 27, 1961 (Gazette of India, No. 31, 22 May 1961).

Section 19 of the above Act empowers the state governments to make rules
providing for a weekly day of rest to all motor transport workers. Section 20 provides
for days of rest to compensate for days of rest lost as a result of exemptions granted
under section 19 (2); and section 26 (1) and (3) provides for payment of double wages
for work done on a day of rest.

The state governments have not yet made rules under the Act.

IraqQ (First Report)

Labour Law, No. 1, 1958 (Al-Wagqayi’u al’Iragiya, 16 Mar. 1958).

Act No. 45 of 1960 to ratify Convention No. 14.

Notification of 19 January 1959 to exempt certain employments from observing Friday as a weekly
rest day (ibid., 19 Jan. 1959).

Article 2 of the Convention. Section 12 (5) of the 1958 Labour Law provides
that Friday shall be the weekly rest day.

Article 3. Section 2 (1) (¢) excludes members of the employer’s family who are
supported by him from the provisions of the Law.

Article 4. Total and partial exemptions from weekly rest are occasionally
authorised on written requests made by employers in circumstances specified in
section 130 (actual or imminent accident, cases of force majeure requiring urgent
work), after representatives of the employers’ and workers’ organisations concerned
have been consulted.

Article 5. Section 130 provides for cash compensation in case of exemptions.
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MALI

Act No. 62-67 AN-RM of 9 August 1962 respecting a Labour Code (Journal officiel, 15 Oct. 1962).
Order No 2586/ITL-SO of 23 July 1953 to regulate application of the 40-hour week on the railways.
Order No. 2589/ITL-SO of 23 July 1953 to regulate application of the 40-hour week in water transport.

PAKISTAN
Road Transport Workers Ordinance, 1961.

Article 2 of the Convention. Section 4 (2) of the above-mentioned ordinance
provides that every worker covered thereby is entitled to have at least 24 hours of
consecutive rest per week.

Article 4. The ordinance authorises the Government to grant exemption to
road transport workers from the provision of section 4 (2) to meet cases of emergency
or of delay by reason of unforeseen circumstances.

Article 7. The necessary provisions are contained in Rule 3 (2) of the West
Pakistan Road Transport Workers’ Rules, 1962, framed under the above-mentioned
ordinance.

The ordinance is administered by the provincial governments through such
inspectors as they may appoint.

PoLAND

In reply to a request made by the Committee of Experts the Government states
that employment in mines on Sundays continues to decrease.

According to a collective agreement of 26 February 1959 dockers are entitled
to a compensatory day of rest for work on Sunday.

Legislation does not permit exceptions to the principle contained in Article 2
of the Convention.

TURKEY

For the Government’s reply to an observation made by the Committee of Experts
in 1961 see Report of the Committee (1961), p. 747.

VIET-NAM

Order No. 5-BLD/LD/ND of 4 January 1962 listing industries included in those industries which are
permitted to grant weekly rest in rotation (Journal officiel, No. 3, 20 Jan. 1962).

In reply to a direct request made by the Committee of Experts the Government
states that the draft Legislative Decree providing for periods of rest to compensate
for the exceptions authorised under sections 182, 183 and 190 of the Labour Code
is being examined by the National Economic Council by order of the President.

Regulations to determine the weekly rest of railway and tramway workers have
not yet been made, and the relevant Orders of 31 May 1937 are still in force.

The draft Legislative Decree respecting weekly rest in inland navigation, which
was submitted to the Higher Council of Currency and Credit for examination, has
been deferred indefinitely because the Council considers that present circumstances
do not permit stricter regulation. Weekly rest in rotation continues to be granted
to workers in inland navigation by virtue of the Order of 31 May 1937, which fixes
hours of work for workers employed in river boats, in dredging operations and in
dan-laying.
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*
* *

The reports from the following countries supply information on the practical
effect given to the Convention or on minor changes in its implementation:

Argentina, Belgium, Brazil, Chile, Israel, Italy, Luxembourg, Morocco, New
Zealand, Portugal, Senegal, Sweden, Switzerland, Tunisia, Yugoslavia.

The reports from the following countries merely reproduce or refer to the
information previously supplied:

Afghanistan, Bulgaria, Burma, Cameroon, Chad, China, Colombia, Congo (Braz-
zaville), Congo (Leopoldville), Czechoslovakia, Finland, France, Guinea, Haiti,
Ireland, Ivory Coast, Malagasy Republic, Mauritania, Mexico, Niger, Norway, Peru,
Rumania, Spain, Togo, Upper Volta, Venezuela.
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15. Minimum Age (Trimmers and Stokers) Convention, 1921

This Convention came into force on 20 November 1922

Counties Ratifesion Countie Rasteaion)
Argentina . . . . . . . . . .. 26. 5.1936 Netherlands. . . . . . . . .. 17. 6.1931
Australia . . . . . . . .. .. 28, 6.1935 NewZealand . . . . . . . .. 26.11.1959
Belgium . . .. ... .. .. 19, 7.1926 Nicaragua . . . . . . . . . . 12. 4.1934
Bulgaria . . . . . ... ... 6. 3.1925  Nigeria® . . . ... .. ... 17. 10. 1960
Burma® . . . ... .. ... 20.11.1922 Norway . . . . . . . . . .. 7.10.1927
Byelorussia . . . . . . .. .. 6.11.1956 Pakistan®. . . . . . .. . .. 20.11.1922
Cameroon_(Western Cameroon)? 3. 9.1962 Poland . . . . . . ... . .. 21. 6.1924
Canada. . . . . ... . ... 31. 3.1926 Rumania . . . . . . . . . .. 18. 8.1923
Ceylon . . . ... ... ... 25. 4.1951 Sierraleone? . . . . . . . .. 13. 6.1961
Chie. . .. ... ...... 18.10.1935 Spain . . . . .. . .. ... 20. 6.1924
China .. .......... 2.12.1936 Sweden. . . . . . . .. ... 14. 7.1925
Colombia . . . . . .. . ... 20. 6.1933 Switzerland . . . . . . . . .. 21. 4.1960
Cuba. . ... ........ 7. 7.1928 Tanganyika? . . . . .. ... 30. 1.1962
Cyprus® . . . . ... . ... 23. 9.1960 Turkey . . . . . . . . . ... 29, 9.1959
Denmark . . . .. ... ... 12. 5.1924 Ukraine . . . . . . .. . .. 14. 9.1956
Finland . . .. ... .. .. 10.10.1925 USSR, . . . ... .. ... 10. 8.1956
France . . . . . . . . .. .. 16. 1.1928  United Kingdom . . . . . . . 8. 3.1926
Federal Republic of Germany ¢ 11. 6.1929 Uruguay . . . . . . . . . .. 6, 6.1933
Ghana? ... .. ...... 20. 5.1957 Yugoslavia . . . . . .. . .. 1. 4.1927
Greece . . . . . . . . . ... 14. 6.1930
Hungary . . ... ... ... 1. 3.1928
Ieeland . . . . . . .. .. .. 21. 8.1956
India. ... ... ...... 20.11.1922 1 See footnote 2 to Convention No. 1.
Ireland . . . . . . .. .. .. 5. 7.1930 * Has confirmed its obligations under this Convention
Ttaly . . . . . . . . . . ... 8. 9.1924 which the United Kingdom had previously accepted on

PR behalif of this country.
Jamaica® . . . . . .. .. .. 26.12. 1962 ; - . .
* Has confirmed its obligations under this Convention

Japan. . . ...l 4.12.1930  4hich the United Kingdom had previously declared
Luxembourg . . . . . . . .. 16. 4.1928  applicable.
Morocco . . . . . ..o L 14. 3.1958 ¢ See footnote 3 to Convention No. 2.

§ See footnote 3 to Convention No. 1.

CEYLON

In reply to a direct request made in 1961 by the Committee of Experts the
Government states that action is being taken to frame regulations to prohibit the
employment of young persons under 18 years of age as trimmers and stokers.

COLOMBIA
See under Convention No. 7.

GHANA

New shipping legislation is under consideration. Meanwhile the present legisla-
tion has been extended to cover the period ending 30 June 1963.

INDIA

The Government reports that the Merchant Shipping Act of 1958 came into
force on 1 January 1961.

It adds that the rules framed under the 1923 Act covering the provisions of
Articles 3 (c), 5 and 6 of the Convention continue to be in force, as provided for
in section 461 (3) (a) of the 1958 Act.
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Morocco

Article 1 of the Convention. In reply to an observation made by the Committee
of Experts in 1960 the Government states that the amendment to section 176quinquies
of the Code of Maritime Commerce, which would bring it into conformity with
Article 1 of the Convention, has not yet been published.

NEW ZEALAND

In reply to the Government’s statement that its vessels were such that there was
no need to employ trimmers or stokers on board, the Committee of Experts requested
that if the situation changed in this respect in future the Government should take the
necessary measures to apply to publicly owned ships the same standards as were in
force for private ships. The Government has given an assurance that should any
such change occur the stipulations of the Committee will be fully observed.

TURKEY

In reply to a direct request by the Committee of Experts in 1961 the Govern-
ment states in its report that the inclusion in the crew list of a space for recording
the age and date of birth of persons under the age of 18 years employed on board
will be considered when an amendment to the relevant regulations is examined.

Article 6 of the Convention. The Government states that instructions have been
given to the Regional Labour Directorates to the effect that from now on a summary
of the provisions of the Convention will be included in the articles of agreement of
the crew.

*
* *

The reports from the following countries supply information on the practical
effect given to the Convention or on minor changes in its implementation:

Argentina, Australia, Canada, Chile, China, Colombia, Ghana, Greece, India,
Italy, Japan, Luxembourg, Morocco, Netherlands, New Zealand, Norway, Pakistan,
Poland, Switzerland, Tanganyika, Turkey, U.S.S.R., United Kingdom, Yugoslavia.

The reports from the following countries merely reproduce or refer to the
information previously supplied:

Belgium, Byelorussia, Burma, Bulgaria, Ceylon, Cyprus, Cuba, Denmark, Finland,
France, Federal Republic of Germany, Hungary, Ireland, Rumania, Spain, Sweden,
Ukraine.
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16. Medical Examination of Young Persons (Sea) Convention, 1921

This Convention came into force on 20 November 1922

. 1 . i
Countries resiatered on Countries rosistored on

Albania . . . . .. . . ... 3. 6.1957 Luxembourg . . . . . . . .. 16. 4.1928
Argentina. . . . . . . . . .. 26. 5.1936 Mexico. . . . . . . . .. .. 9. 3.1938
Australia . . . . . . . . . .. 28. 6.1935 Netherlands . . . . . . . . .. 9. 3.1928
Belgium . . . . ... . ... 19. 7.1926 New Zealand . . . . . . . . . 5.12. 1961
Brazil . .. ... ... ... 8. 6.1936 Nicaragua . . . . . . . . . . 12. 4.1934
Bulgaria . . . . .. ... .. 6. 3.1925  Nigeria? . . . . .. . .. .. 17.10. 1960
Burma® . .. ... ... .. 20.11.1922 Pakistan®. . . . . . . .. . . 20.11. 1922
Byelorussia . . . . . . . . .. 6.11.1956 Poland . . . . . . . . . . .. 21. 6.1924
Cameroon (Western Cameroon)? 3. 9,1962 Rumania . . . . . . . . . . . 18. 8.1923
Canmada. . . . ... ... .. 31. 3.1926 Sierraleone?. . . . . . . .. 13. 6.1961
Ceylon . . . . .. ... ... 25. 4.1951 Somalia ¢ (ex-Trust Territory) . . 18.11.1960
Chile. . . .. ... .. ... 18.10.1935 Spain . . . . . . . . .. .. 20. 6.1924
China . ... .. .. .... 2.12.1936 Sweden. . . . . . . . .. .. 14. 7.1925
Colombia . . . .. . ... .. 20. 6.1933 Switzerland . . . . . . . . .. 21. 4.1960
Cuba. . ... ... ..... 7. 7.1928 Tanganyika® . . . . . . . .. 30. 1.1962
Cyprus® . .. .. ... ... 23. 9.1960 Ukraine . . . . ... .. .. 14. 9.1956
Denmark . . . . .. ... .. 23. 41938 USSR. . . .. ... .. .. 10. 8.1956
Finland . . . . . . . . ... 10.10.1925  United Kingdom . . . . . . . 8. 3.1926
France . . . . . . . .. ... 22, 3.1928 Uruguay . . . . . . . . . .. 6. 6.1933
Federal Republic of Germany ¢ . 11. 6.1929 Yugoslavia . . . . . . . . . . 1. 4.1927
Ghana? . . ... .. .... 20. 5.1957
g;enec: """""" 2?' g iggg 1 See footnote 2 to Convention No. 1.
Indiag Y e 20' 11' 1922 * See footnote 2 to Convention No. 15.
Irelan& """""" 5 7' 1930 ? See footnote 3 to Convention No. 15.
Ialy . . . . . .. 8' 9' 1924 ¢ See footnote 3 to Convention No. 2.
Jarrfaic':a P 26. 1 2' 1962 * See footnote 3 to Convention No. 1.

"""""" e * Has confirmed its obligations under this Convention
Japan . . . . ... L 7. 6.1924  Ghich Italy had previously declared applicable to this

territory.

NEw ZEaLAND (First Report)
Shipping and Seamen’s Act, 1952 (New Zealand Statutes, 1908-1957).

Article 1 of the Convention. The term “ship > used in the above-mentioned
Act covers every kind of vessel contemplated in the Convention. The Act does not,
however, apply to government ships, of which there are only three or four engaged
in maritime navigation, unless they are registered in accordance with section 385 of
the Act. Nevertheless, it is government policy to apply exactly the same standards
to such vessels as apply to non-government ships.

Article 2. Section 49 (2) of the Act stipulates that * no person under the age
of 18 years shall be employed in any capacity on any New Zealand ship or any home
trade ship (whether or not she is a Commonwealth ship) unless there has been
delivered to the master of the ship a certificate signed by a Medical Inspector of
Seamen, or a medical practitioner approved by the proper officer at the port at which
the seaman is engaged, certifying that that person is fit to be employed in that capa-
city . The provisions of this section are fully complied with, all young persons under
18 years of age being examined by a doctor of the company about to employ them.
Their medical certificates are retained by the master of the ship on which the young
persons serve and are transferred with them when they move from ship to ship.
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Article 3. Section 49 (3) of the Act provides that * a certificate of the kind
referred to in the last preceding subsection shall remain in force for a period
of 12 months from the date on which it is granted and no longer: Provided that,
if the said period of 12 months expires at some time during the course of the voyage
of the ship in which the person is employed, the certificate shall remain in force until
the end of the voyage ”.

Article 4. A proviso to section 49 (2) of the Act states that ““ Provided that a
Superintendent or proper officer may, on the ground of urgency, authorise any such
person to be employed on a ship notwithstanding that no such certificate as aforesaid
has been delivered to the master of the ship; but a person in respect of whom any
such authorisation is given shall not be employed beyond the first port at which the
ship calls after he has embarked thereon, except subject to and in accordance with
the foregoing provisions of this subsection .

Application of the above-mentioned legislation is entrusted to the Marine
Department and is enforced through the superintendent of the mercantile marine at

the various ports.

*
* *

The report from Ukraine supplies information on the practical effect given to
the Convention or on minor changes in its implementation.

The reports from the following countries merely reproduce or refer to the in-
formation previously supplied:

Albania, Byelorussia, Yugoslavia.
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17. Workmen’s Compensation (Accidents) Convention, 1925

This Convention came into force on 1 April 1927

Countries registered on Counties registered on
Algeria® . . . . ... .. .. 19.10.1962 Nicaragua . . . . . . . . . . 12. 4.1934
Argentina. . . . . . . . . .. 14. 3.1950 Papama . . . . . . . . ... 3. 6.1958
Austria . . . . . . .. .. .. 21. 8.1936 Philippines . . . . . ... .. 17. 11. 1960
Belgium . . ... ... ... 3,10.1927 Poland . . . . . . . . .. .. 3.11.1937
Bulgaria . . .. . ... ... 5. 9.1929 Portugal . . .. ... . ... 27. 3.1929
Burma . .. ... ...... 16. 2.1956 Rwanda®. . . . .. ... .. 18. 9.1962
Chile. . ... ... ..... 8.10.1931 Sierraleone¢ . . . . . . . . . 13. 6.1961
Colombia. . . .. .. .. .. 20. 6.1933  Somalia 5 (ex-Trust Territory) . . 18.11.1960
Congo (Leopoldville) 2 . . . . . 20. 9.1960 Spain . . .. ... ... .. 22. 2.1929
Cuba. . .. ... ...... 6. 8.1928 Sweden. . . . . . .. .. .. 8. 9.1926
Czechoslovakia . . . . . . . . 12. 6.1950 Syrian Arab Republic . . . . . 10. 5.1960
Finland . . ... ... ... 20. 1.1950 Tanganyika¢ . . . . . . . . . 30. 1.1962
France . . . . .. ... ... 17. 5.1948 Tunisia. . . . . . . . .. .. 15. 5.1957
Federal Republic of Germany 14, 6.1955 United Arab Republic . . . . . 10, 5.1960
Greece . . . . . . . . .. .. 13. 6.1952  United Kingdom . . . . . . . 28. 6.1949
Haiti . . . .. .. .. .... 19. 4.1955 Urugnay . . . . . . . . . . . 6. 6.1933
Hungary . .. . ... . ... 19. 4.1928 Yugoslavia . . . . . . . . .. 1. 4.1927
Iraq . . . ... ... .... 5. 7.1960
Luxembourg . . . . ... . . 16. 4.1928 . .
Malaya® . . . .. ...... 11.11.1957 , Seefootnote 1 1o Convention M. 3
Mexico . . . v e 12.5.1934 *Has confirmed its obligations under this Conventi
Morocco . . . ... ... 20. 9.1956  which the United Kingdorgnah:?ls previously accepted on
Netherlands . . . . . . . . . . 13. 9.1927  behalf of the Federation of Malaya.
New Zealand . . . . . . . .. 29, 3.1938 4 See footnote 2 to Convention No. 15.

% See footnote 6 to Convention No. 16.

ConGO (LEOPOLDVILLE)

Legislative Decree of 1 February 1961 respecting contracts for the hire of services (Moniteur congolais
(M. C.), Part 1, 28 Mar. 1961, No. 9, p. 71). (L.S. 1961—Congo (Leo.) 1)

Legislative Decree of 29 June 1961 to establish a social security scheme (M. C., 4 Aug. 1961, No. 17,
p. 285) (L.S. 1961—Congo (Leo.) 2).

Ministerial Order No. 861 of 27 October 1961 adopting general insurance regulations (M. C., 1962,
No. 1, p. 11).

Article 1 of the Convention. Victims of industrial accidents are compensated
on terms at least equal to those provided by the Convention.

Article 2. The Legislative Decree of 29 June 1961 covers all the workers subject
to the administrative provisions, including aliens and seamen. Casual or seasonal
workers are likewise covered by the scheme. However, the manner in which this
provision is applied is determined by order of the Minister of Labour. Unpaid
apprentices and students attending vocational and handicraft schools are assimilated
to the above-mentioned workers.

Workers in the service of the State, provinces, communes and other subordinate
authorities are also covered, provided that they have no special social security
scheme.

Congolese legislation makes none of the exceptions mentioned in paragraph 2
of this Article.

Article 3. The Legislative Decree of 29 June 1961 protects all workers, including
seamen and fishermen. Officials of the central and provincial administration have
a scheme the terms of which are not less favourable than those of the Legislative
Decree.
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Article 4. Agricultural workers are protected by the general labour legislation.

Article 5. Disabled workmen or their next-of-kin receive compensation paid
in the form of a pension or, in certain cases, of a lump sum.

During the first 30 days of the incapacity, the employer must pay the worker
two-thirds of his cash remuneration, continuing to provide any benefits in kind or
their equivalent value in cash. As from the thirty-first day, the temporary total or
partial incapacity entitles the worker to daily compensation equal to two-thirds of the
average daily remuneration for the three previous months. If the worker is
hospitalised and has no family responsibilities this compensation in cash is reduced
by one-half (one-third).

In case of permanent total incapacity, the worker is entitled to a pension of
85 per cent. of his average monthly remuneration.

In case of permanent partial incapacity, the pension varies according to the
degree of disability. When the degree of disability is less than 15 per cent., com-
pensation is granted in a lump sum equivalent to three yearly instalments of the
pension corresponding to the degree of disability.

Compensation for occupational injury takes the form not only of a permanent
disability pension, but also of an invalidity pension. The latter is payable when
the victim’s physical or mental powers have undergone a permanent diminution of
two-thirds in relation to the requirements of the post occupied, so that he is unable
to perform satisfactorily regular and remunerative work. Apart from the fact that
it gives entitlement to a pension before retirement age, the declaration of invalidity
has the following effect: the months elapsing between the declaration of invalidity
and the attainment of the age at which the person concerned is entitled to a retirement
pension are considered as a period worked for entitlement to a retirement pension.
The invalidity pension is payable from the date of establishment of the injury or
stabilisation of the insured person’s condition.

In case of death, the next-of-kin receive compensation in the form of a pension.
The monogamous widow, the disabled widower dependent on the deceased worker
and unmarried children dependent on the deceased worker are regarded as * next-of-
kin .

The pension is 20 per cent. for the widow or widower and 15 per cent. for each
child to a total amount not exceeding 100 per cent. of the permanent total disability
pension to which the victim would have been entitled.

Article 6. Compensation is due from the day of the accident causing the
incapacity. During the first 30 days, the employer must defray the cost of medical
care and any necessary transport and pay two-thirds of the cash remuneration and
the benefits in kind due under the contract. As from the thirty-first day the
payment of compensation and the other benefits is taken over by the National Social
Security Institution.

Article 7. The beneficiary of a disability or invalidity pension requiring the
constant help of another person receives a supplement equal to 50 per cent. of his
pension.

Article 8. The employer must declare to the Institution within 15 days any
industrial accident causing either death or incapacity lasting 15 days or more.

If the incapacity continues, the employer must have a certificate of continued
incapacity drawn up and renewed every 90 days.

Should the employer fail to fulfil his obligations, the local administration, at the
request of the insured person or his next-of-kin, fulfils the above formalities, and costs
are borne by the employer.

In case of deterioration or improvement in the insured person’s condition the
situation is reviewed. For industrial accidents the revision period is five years.
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The insured person or beneficiary may appeal from the decisions of the Institution
to the provincial social security commissions and thereafter to the national commis-
sion.

Article 9. Until the expiry of the revision period the worker is entitled to
medical, surgical, pharmaceutical and hospital care necessary for the accident or
disease. This is the employer’s obligation during the first 30 days.

Article 10. Workers are entitled to receive and have renewed prosthetic and
orthopaedic appliances, with the exception of dental prosthesis. The supply and
renewal of these appliances is supervised by the labour inspection services.

Article 11.  The Institution automatically takes over the obligations of the mem-
ber employer under the Legislative Decree. In this way, workers always receive their
compensation even if the employer is insolvent or has not contributed. The Institution
also takes over the obligations of third parties. When the employer is insolvent,
the Minister draws up a list of all the sums due to the Institution, which list is an
executory document justifying seizure in the manner prescribed in sections 106 ff.
of the Code of Civil Procedure. Lastly, the Institution is under state guarantee.

IraQ (First Report)

Labour Law No. 1/1958, as amended.
Law No. 82/1958 amending the Labour Law.
Law No. 72/1960 ratifying Convention No. 17.

Article 2 of the Convention. The provisions of the Labour Law regarding
compensation for industrial accidents and occupational diseases and poisonings
apply to all persons working for an employer for wages under special or general
oral or written agreement, or by way of apprenticeship or probation. The following
categories of workers are excepted from coverage:

(a) agricultural workers, unless operating machinery driven by mechanical power;

(b) domestic servants;

(¢) members of the employer’s family who are actually supported by him;

(d) home-workers;

(e) persons employed in industrial establishments not using mechanical power and
normally employing less than five persons;

(f) persons remunerated wholly by a share of the employer’s profit or a percentage
levied on the volume of business or production, or by similar means, or by
gratuities, provided that their earnings are not less than the minimum wage
applying to similar persons.

Article 3. Seamen and fishermen are covered by the same provisions as other
workers or employees under the Labour Law.

The following persons are not covered by the Labour Law in so far as they are
protected under terms not less favourable than those provided by the Labour Law:
(a) persons employed in semi-public bodies or establishments provided that such

persons enjoy, under their own contract of service, rights not less favourable

than those provided under the Labour Law;
(b) persons belonging to the civil or military service.

Article 4. See exception (a) under Article 2 above.

Article 5. Compensation in case of permanent incapacity or death is as a rule
paid in the form of lump sums. Exceptionally the lump sum may be paid in instal-
ments, up to five at most and within a period not exceeding one year.

Article 6. Compensation is paid as from the third day after the accident.
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Article 7. No provision is made in the Labour Law for additional compensation
to an injured person needing the constant help of another person. This additional
compensation will, however, be payable, if necessary, in accordance with the Conven-
tion which is applicable in virtue of Law No. 72/1960. A modification of the Law to
comply with the Convention’s requirement on this point is being considered.

Article 8. No provision is made in the Labour Law for review or supervision.
This point is also being considered for future inclusion in the Law.

Article 9. The employer is liable to provide medical treatment (including
transport) to victims of an employment injury (section 24 of Law No. 82/1958).

Article 10. No provision is made in the Labour Law for the provision and
renewal of artificial limbs and similar appliances. This problem will be considered
when reviewing the present legislation.

Article 11.  Section 69 of the Labour Law contains some safeguards in case of
insolvency of an employer who has entered into an insurance contract for the purpose
of paying compensation under the law.

The Director-General of Labour of the Ministry of Social Affairs is responsible
for the application of the Labour Law’s provisions regarding workmen’s compensa-
tion. This supervision is carried out by a group of labour inspectors who visit the
undertakings covered, examine their records and registers and ensure the proper
application of the Law.

The number of persons covered by the workmen’s compensation provisions of the
Labour Law is estimated at over 115,000.

NEwW ZEALAND

Article 5 of the Convention. In reply to the observations of the Committee of
Experts the Government indicates that the interpretation accorded by the Committee
of Experts cannot be sustained on the strict wording of this Article and that it ratified
the Convention in full awareness of the fact that the words * periodical payment
expressed no particular period or limit of time.

Article 10. The Government is drafting legislation which would serve to satisfy
the Committee’s inquiry on this matter, if it is sanctioned by Parliament.

UNITED ARAB RePUBLIC (First Report)

Law No. 92 of 6 April 1959 to promulgate the Social Insurance Code (Al-jarida al-rasmiya, 7 Apr.
1959, No. 71bis B, p. 28) (L.S. 1959—U.A.R. 2).

Workmen’s compensation is based on the following principles:

1. A daily allowance amounting to 70-80 per cent. of the earnings during tem-
porary disability up to a maximum of one year.

2. Provision of medical, surgical, hospital and rehabilitation services as
required.

3. Compensation for residual permanent disability or death based on the
following principles:

(a) disability of less than 35 per cent. gives entitlement to lump-sum compensation
equivalent to the percentage of disability multiplied by the total disability pen-
sion for five-and-a-half years;

(b) compensation for major disabilities consists in a pension equivalent to the
percentage of disability multiplied by the total disability pension;

{c) the total disability pension is equivalent to 60 per cent. of earnings;

(d) the survivors’ pension is equivalent to 50 per cent. of earnings.
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The insurance scheme is administered by an autonomous body, the National
Institute of Social Insurance, which is a public institution. The Board of Governors
is composed of workers’, employers’ and government representatives. It has a
central administration, together with regional and local offices all over the country.

Inspection under the scheme is the concern of the Ministry of Labour and is
carried out through the General Department of Industrial Safety and its regional
inspection offices.

UnNIiTED KINGDOM

For the Government’s reply to the observations by the Committee of Experts
see Report of the Committee (1962), p. 696.

*
* *

The reports from the following countries supply information on the practical
effect given to the Convention or on minor changes in its implementation:

Chile, Congo ( Leopoldville ), France, Iraq, United Arab Republic, United Kingdom,
Yugoslavia.
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18. Workmen’s Compensation (Occupational Diseases) Convention, 1925
This Convention came into force on 1 April 1927

Countrie Raifeater Raifeaion
Algeria® . . . ... .. ... 19.10.1962 Morocco . . . . . . .. ... 20. 9.1956
Argentina. . . . ... . ... 24, 9.1956 Netherlands® . . . . . . . . . 1.11. 1928
Australia . . . . ... .. .. 22. 4.1959 Nicaragua . . . . . . . . .. 12. 4.1934
Austria . . . . . . ... ... 29. 9.1928  Niger* . . . . . . . . .. .. 27. 2.1961
Belgium . . . . ... .... 3.10.1927 Norway . . . . . . . . . .. 11. 6.1929
Bulgaria . . .. ... .... 5. 9.1929 Pakistan®. . . . . . ... .. 30. 9.1927
Burma? . . ... ... ... 30. 9.1927 Poland . . . . . . . . .. .. 3.11.1937
Ceylon . . . ... ... ... 17. 5.1952 Portugal . . . . .. . . . .. 27. 3.1929
Chile. . . ... ... .... 31. 5.1933 Rwanda?®. . . . . .. .. .. 18. 9.1962
Colombia . . . . ... .. .. 20. 6.1933 Senegal? . . . . . .. . ... 4.11. 1960
Congo (Leopoldville)? . . . . . 20. 9.1960 Spain . . . . . . ... ... 29. 9.1932
Cuba. . . ... ....... 6. 8.1928 Sweden® . . . . . .. .. .. 15.10.1929
Czechoslovakia . . . . . . . . 19. 9.1932 Switzerland . . . . . . . . .. 16.11.1927
Dahomey* . . . .. .. ... 12.12.1960 Syrian Arab Republic . . . . . 10. 5.1960
Denmark . . . . .. ... .. 18. 6.1934 Tunisia . . . . . . . . . . .. 12. 1.1959
Finland . . .. .. ... .. 17. 9.1927 United Arab Republic . . . . . 10. 5.1960
France . . . ... .. . ... 13. 8.1931 United Kingdom® . . . . . . . 6.10.1926
Federal Republic of Germany & 18. 9.1928 UpperVolta*t . . . . . . . . . 21.11.1960
Guineat . . . . .. ... .. 21. 1.1959 Uruguay® . ... ... ... 6. 6.1933
Hungary . . . ... ... .. 19. 4.1928 Yugoslavia . . . . . . . . .. 1. 4.1927
India. . ... ........ 30. 9.1927
Iraq . . ... ... ..... 26.11.1938 1 See footnote 1 to Convention No. 3.
Ireland® . . . . . .. .. .. 25.11.1927 1 See footnote 2 to Convention No. 1.
IMaly . . ... ........ 22. 1.1934 ® See footnote 6 to Convention No. 4.
Ivory Coast® . . . . . .. .. 21.11.1960 ¢ See footnote 4 to Convention No. 4.
Japan . . ... ... .. L. 8.10.1928 s See footnote 3 to Convention No. 2.
Luxgmbourg --------- 16. 4.1928 * Has denounced this Convention and has ratified Con-
Maliz . . ... ... .... 22. 9.1960  vention No. 42.
Mauritania ¢ . . . . . . . . . 20. 6.1961 7 See footnote 7 to Convention No. 4.

See under Convention No. 42.

See under Convention No. 42.

See under Convention No. 42.

8 See footnote 3 to Convention No. 1.

BELGIUM

CoNGO (LEOPOLDVILLE)

FRANCE

Maur (First Report)

Decree No. 57-245 of 24 February 1957 respecting compensation for and the prevention of industrial
accidents and occupational diseases in the overseas territories (L.S. 1957—Fr. 1).
Act No. 58-31 of 27 December 1958 to prescribe the manner of applying the Decree of
24 February 1957 respecting compensation for and the prevention of industrial accidents and
occupational diseases (Journal officiel de la République soudanaise, 14 Feb. 1959).
Territorial Order No. 848 of 30 September 1958 postponing to 1 January 1959 the date of entry into
force of the new system of compensation for and prevention of industrial accidents and occu-
pational diseases (ibid., 1 Nov. 1958).

The above-mentioned Act prescribes the manner of applying the above-mentioned
decree, which covers industrial accidents and occupational diseases and defines
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occupational diseases as those set forth in the schedule appended thereto. The list
of industries and processes corresponding to each disease is indicative only where
poisoning is concerned, but it is restrictive for microbial infections or affections
resulting from a specific environment or posture.

Wherever processes liable to give rise to the scheduled diseases are used,
the employer must declare the fact in advance to the Labour Inspectorate and to the
Family Benefits Fund. Each case of an occupational disease in respect of which
compensation is sought must be declared by the person concerned or his representa-
tives within 15 days of his ceasing work. This period may be extended by decree
for certain diseases.

Entitlement is barred by limitation two years from the date of cessation of work.

Compliance with the law is supervised mainly by the Inspectorate of Labour
and Social Legislation.

MauriTania (First Report)

Decree No. 57-245 of 24 February 1957 respecting compensation for and the prevention of industrial
accidents and occupational diseases in the overseas territories (L.S. 1957—Fr. 1) amended by
Decree No. 57-829 of 23 July 1957 and Ordinance No. 58-875 of 24 September 1958.

Order No. 429 of 19 December 1958 specifying the public services and bodies exonerated from the
obligation of taking out insurance with insurance carriers (Journal officiel de I’ Afrique occidentale
Jfrangaise, 16 Feb. 1959).

Order No. 434 of 19 December 1958 issuing the tables enumerating the pathological symptoms of
acute or chronic poisoning, microbial or parasitic infections considered to be occupational
diseases (ibid., 16 Feb. 1959).

Article 1 of the Convention. Mauritanian legislation is based on the above-
mentioned decree, which was promulgated by the French authorities. The only
difference from the French system is that compensation for industrial accidents and
occupational diseases is a matter for private insurance companies.

Compensation for occupational diseases is based on the same principles as
compensation for industrial accidents, and the rates are the same in both cases.

The only difference as regards occupational diseases is the adoption of a restrictive
list of diseases in respect of which compensation is payable.

Article 2. The schedule of occupational diseases appears in Order No. 434,
which includes the diseases covered by the Convention, with the exception of mercury
poisoning and anthrax infection. The Government states that these diseases have
not been scheduled because none of the corresponding industries and occupations
are to be found in Mauritania and that it does not therefore consider any amendment
of the said schedule to be necessary.

The application of the legislation on the subject is entrusted to the Labour
Inspectorate, which has been in operation since 1957 under the authority of the Minister
of Labour and the Public Service.

UniteD ArRAB REPUBLIC (First Report)

For legislation see Convention No. 17.

Article 1 of the Convention. The provisions of the Act respecting entitlement to
compensation are applicable both to industrial accidents and to occupational diseases,
on the same terms.

Article 2. A list of occupational diseases is appended to the Act.

Administration of the insurance is entrusted to the National Social Insurance
Institution, which is an autonomous body with the status of a public institution.
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Enforcement of the provisions is the responsibility of the Ministry of Labour, and is
carried out by the Central Labour Inspection Service and its regional offices.

*
* *

The reports from the following countries supply information on the practical
effect given to the Convention or on minor changes in its implementation:

Iraq, United Arab Republic.
The reports from the following countries merely reproduce or refer to the
information previously supplied:

Guinea, India, Portugal.
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19. Equality of Treatment (Accident Compensation) Convention, 1925
This Convention came into force on 8 September 1926
Countries reitered on Countie e
Algeria® . . . . . .. . . .. 19.10.1962 Mexico . . . . . . . . . . . . 12. 5.1934
Argentina . . . . . . . . . . . 14. 3.1950 Morocco® . . . . . . . ... 13. 6.1956
Australia . . . . . . ... .. 12. 6.1959 Netherlands. . . . . . . . .. 13. 9.1927
Austria . . . . . . .. .. .. 29. 9.1928 Nicaragua . . . . . . . . . . 12. 4.1934
Belgium . . . ... ... .. 3.10.1927 Nigeria® . . . . . . . . . .. 17.10. 1960
Bolivia . . . . . .. ... .. 19. 7.1954 Norway . . . . . . . . . .. 11. 6.1929
Brazil . ... ........ 25. 4.1957 Pakistan'® . . . . . .. ... 30. 9.1927
Bulgaria . . . .. ... ... 5. 91929 Peru . . . . . ... .. ... 8.11.1945
Burma? . . . ... ... .. 30. 9.1927 Poland . . . . . . . ... .. 28. 2.1928
Cameroon: Portugal . . . . . . . . . .. 27. 3.1929
Eastern Cameroon . . . . , 29, 1.1963 Rwanda®*. . . . . . .. . .. 18. 9.1962
Western Cameroon? . . . . . 3. 9.1962 Senegal . . . . . . . .. ... 22.10.1962
Chile. . . .. ... .. ... 8.10.1931 Sierraleone?®. . . . . . . . . 13, 6.1961
China . . ... ....... 27. 4.1934 Somalia !* (ex-Trust Territory) . . 18.11.1960
Colombia . . . . .. .. ... 20. 6.1933 Republic of South Africa . . . . 30. 3.1926
Congo (Leopoldville) ¢ . . . . . 20. 9.1960 Spain . . . . . . .. .. .. 22. 2.1929
Cuba. . . . ... ...... 6. 81928 Sudan . . ... .. ..... 18, 6.1957
Cyprus® . . . . ... .. .. 23. 9.1960 Sweden. . . . . ... . ... 8. 9.1926
Czechoslovakia . . . . . . . . 8. 2.1927 Switzerland . . . . . . . . .. 1. 2.1929
Denmark . . . . . . .. ... 31. 3.1928 Syrian Arab Republic . . . . . 26. 7.1960
Dominican Republic . . . . . . 5.12.1956 Tanganyika® . . . . . . . .. 30. 1.1962
Finland . . . . . ... ... 17. 9.1927 Tunmisia®®. . . . . . . . . .. 12. 6.1956
France . . . . . . ... ... 4. 4.1928 United Arab Republic . . . . . 29.11. 1948
Gabon . . . . . ... .... 13. 6.1961 United Kingdom . . . . . . . 6.10. 1926
Federal Republic of Germany ¢ 18. 9.1928 Uruguay . . . . . . . . . . . 6. 6.1933
Ghana® . .. .. ... ... 20. 5.1957 Venezuela . . . . . . . . .. 20.11. 1944
Greece . . . . . .. .. ... 30. 5.1936 Yugoslavia . . . . . . . . .. 1. 4.1927
Guatemala . . . .. .. ... 2. 8.1961
Haiti. . . .. ... .. ... 19. 4.1955
gllé?agary """""" :1;(9) g }ggg * See footnote 1 to Convention No. 3.
Indonés{a s T 13' 9' 1927 1 See footnote 2 to Convention No. 1.
Ieag . . . oo 30' 4' 1940 3 See footnote 2 to Convention No. 15.
Ire]an& """""" 5' 7' 1930 4 See footnote 6 to Convention No. 4.
Isrzel . . . . . . .. 5' 5' 1958 8 See footnote 3 to Convention No. 15.
taly . . . ... 15' 3. 1928 ¢ See footnote 3 to Convention No. 2.
Ivory Coast . . . . . .. ... 5. 5.1961  ryifed by the Netheriands, ‘ohe date given s that on which
Jamaica® . . . . . . . . . .. 26.12. 1962 the ratification by the Netherlands was registered.
Japan . . . . .. ... ... 8.10.1928 3 See footnote 3 to Convention No. 17.
Luxembourg . . . . . . . .. 16. 4.1928 ® See footnote 8 to Convention No. 4.
Malagasy Republic . . . . . . 10. 8.1962 10 See footnote 3 to Convention No. 1.
Malaya® . . . . . . . .. .. 11,11, 1957 11 See footnote 6 to Convention No. 16.
13 See footnote 5 to Convention No. 13.
BraziL

In reply to the requests made by the Committee of Experts in 1960 and 1962
the Government supplies a list of Acts and decrees regarding workers’ compen-
sation for accidents and states that no distinction is made between nationals and non-
nationals in the application of the said legislation. The Government adds that there
are no special provisions governing the conditions of payment of benefit to non-
nationals who are victims of industrial accidents, or their dependants, as workers,
both nationals and non-nationals, are covered by the same social security provisions.



19. Equality of Treatment (Accident Compensation) Convention, 1925 57

CoNGO (LEOPOLDVILLE)
For legislation see under Conventions Nos. 17 and 42.

The Legislative Decree of 29 June 1961 to establish a social security scheme,
which is the new legislation for the Congo, ensures equality of treatment not only
for nationals of countries having likewise ratified the Convention, but also for
workers who are nationals of States that have not yet done so. Moreover, the principle
of equal treatment extends to other branches of social security, such as occupational
diseases and pensions.

FRANCE

Act No. 61-1312 of 6 December 1961, to extend protection under the legislation respecting industrial
accidents to voluntary members of welfare schemes (Journal officiel, 7 Dec. 1961).

The Government states that, following negotiations with the Federal Republic
of Germany in May 1962, practical measures have been adopted to enable the
surviving spouses resident in Germany of persons deceased as the result of industrial
accidents or occupational diseases and subject to the law of France to establish their
entitlement to an annuity of 50 per cent. of the basic wage, in accordance with section
L. 454 (a), final clause, of the Social Security Code (Order of 20 August 1962, not
published in the official gazette—Circular No. 99 SS, 21 Aug. 1962).

Ivory Coasrt (First Report)

Act No. 52-1322 of 15 December 1952 to establish a Labour Code in the overseas territories (L.S.
1952—Fr. 5) amended by Decree No. 55-567 of 20 May 1955 (L.S. 1955—Fr. 3).

Decree No. 57-245 of 24 February 1957 respecting compensation for and the prevention of industrial
accidents and occupational diseases in the overseas territories (L.S. 1957—Fr. 1), amended by
Decree No. 57-829 of 23 July 1957 and Ordinance No. 58-875 of 24 September 1958, promulgated
in former French West Africa by General Orders Nos. 7650 and 7736 of 17 August 1957 and
No. 7880 of 27 September 1958 (Journal officiel, No. 25, 30 Sep. 1958).

Decision No. 187-58 AT of 10 September 1958, establishing the manner of applying the above-
mentioned decree.

Act No. 60-277 of 31 August 1960 amending certain provisions of the above-mentioned decision
(ibid., No. 47, 9 Sep. 1960) (sections 81, 104, 106, 116 and 125).

Article 1 of the Convention. Section 1 of the Labour Code, to which the legis-
lation respecting compensation for and the prevention of industrial accidents and
occupational diseases refers for the definition of its scope, makes no distinction
between workers, who are protected on the territory of the Ivory Coast irrespective
of sex, nationality and legal status.

The following two points should, however, be noted. Firstly section 29 of
Decree No. 57-245 makes the entitlement of alien workers to payment of annuities
subject to a residence qualification.

Secondly, section 56 of the Constitutional Law accords regularly ratified treaties
or agreements an authority superior to that of laws, subject to reciprocity, and a Bill
modifying the provisions concerning the residence qualification states that the said
residence qualification may be modified ““ by treaties or international conventions
within the limit of the benefits provided by the legislation in force .

In practice the victims of industrial accidents or their dependants receive the
annuities payable by the insurance companies and the annuity increases or special
allowances payable by the Disabled Workers Pensions Increase and Assistance Fund,
whatever their nationality and whatever their place of residence.

Article 2. Under section 14 of Decree No. 57-245 and of section 9 of the above-
mentioned decision, employers are obliged to conclude contracts with approved
insurance carriers covering their liabilities for all the staff in their employment.
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No special agreement has yet been concluded between the Ivory Coast and a
member State.

Article 3. There is a workmen’s compensation scheme, which has been in force
since 1 October 1958.

Article 4. Modifications have been made to adapt the initial provisions to the
institutions which have been established in the Ivory Coast (Act No. 60-277), and
to fix a minimum wage used in the calculation of annuities, annuity increases and
special allowances (Act No. 60-277 of 31 August 1960, Decree No. 61-190 of
18 May 1961 and Decree No. 62-178 of 29 May 1962).

The application of the legislation and administrative regulations regarding
industrial accidents is entrusted to the Minister of Labour and Social Affairs, assisted
by the Director of Social Assistance, the administrator of the Disabled Workers
Pensions Increase and Assistance Fund, and by the labour and social legislation
inspection services.

REPUBLIC OF SOUTH AFRICA

The Government states that the reciprocal arrangements entered into with the
Governments of the United Kingdom and Ireland under the Workmen’s Compensa-
tion Act, 1934, have proved to be of no practical value and have by mutual consent

now ceased to operate.

*
* *

The reports from the following countries supply information on the practical
effect given to the Convention or on minor changes in its implementation:

Indonesia, Iraq, Ivory Coast.
The reports from the following countries merely reproduce or refer to the
information previously supplied:

Bolivia, Malaya, Portugal, United Arab Republic, Yugoslavia.
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20. Night Work (Bakeries) Convention, 1925

This Convention came into force on 26 May 1928

Counties reghisred on Countre Fesered on
Argentina. . . . . . . . ... 17. 2.1955 DLuxembourg. . . . . . . . .. 16. 4.1928
Bulgaria . . ... ... ... 5. 9.1929 Nicaragua® . . . . . . . . .. 12. 4.1934
Chile. . . . ... ... ... 31, 5.1933 Peru . . . . . . . ... ... 4. 4,1962
Colombia . . . . . ... ... 20. 6.1933 Spain . . . . ... .. ... 29. 8.1932
Cuba. . ... ... .. ... 6. 8.1928 Sweden. . . . . . . . . . .. 5. 1.1940
Finland . . .. . ... ... 26. 5.1928 Uruguay . . . . . . . . . .. 6. 6.1933
Ireland . . . . . . . .. ... 15. 3.1937
Israel . . . .. ... .. .. 26. 7.1951

1 Has denounced this Convention.
BuLGARIA

Regulation No. 929 of 30 May 1962 (Izvestiya, No. 46, 8 June 1962).

Work in bakeries between 10 p.m. and 5 a.m. is prohibited by the above-mentioned
regulation. Exceptions are permitted for the manufacture of biscuits, wafers and
similar wares, for the execution of preparatory or complementary work until 11 p.m.
and after 4 a.m., before holidays and market days, in the case of temporary need for
increased supplies, etc. These exceptions are granted individually by town or district
trade union councils or, in the case of co-operatives, the co-operators’ mutual insur-
ance council.

FINLAND

Bakeries Act of 9 June 1961 (Suomen Asetuskokoelma—Finlands Fiérfattningssamling, No. 302/61).

The above-mentioned Act applies to work in all bakeries, including establish-
ments producing biscuits, crispbread and similar products, but does not apply to
the making of bread by members of the same household for their consumption.

Articles 1 to 3 of the Convention. Work is not normally permitted in such
establishments between 10 p.m. and 5 a.m. or after 6 p.m. on Saturdays or days
preceding religious festivals. If it is authorised by the Labour Council and there are
no health risks, men employed in establishments or the separate sections of bakeries
which only make crispbread, biscuits or other similar wares may work between
I1 p.m. and 5 a.m. in certain circumstances.

Article 4. Section 7 of the Act provides that the limits set for hours of work
do not apply to emergency work done according to the Hours of Work Act of 1946.

SPAIN

The Government confirms its intention to revise the regulations in force and is
examining the question in the light of observations made by the Committee of Experts
in connection with the application of Article 2 of the Convention.

SWEDEN

In reply to the request of the Committee of Experts the Government states that
the manufacture of crispbread and other bakers’ wares (in highly mechanised factories)
was excluded from the scope of the Bakery Act by the Act of 28 May 1959 on the basis
of a report made by the Parliamentary Committee after consultation with the
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employers’ and workers’ organisations concerned. The Swedish Confederation of
Trade Unions supported the proposed amendments. On the other hand, they were
rejected by the Swedish Food and Drink Workers’ Union, which did not, however,
contest the Committee’s interpretation of the term ‘ manufacture of crispbread ».
The Workers’ Protection Board, which includes representatives of the employers’
and workers’ organisations, decides in doubtful cases whether the Bakery Act as
amended shall apply but has not yet been asked for an interpretation.
The manufacture of crispbread is carried out on a wholesale basis.

*
* *

The reports from the following countries supply information on the practical
effect given to the Convention or on minor changes in its implementation:

Argentina, Chile, Ireland, Israel.
The reports from the following countries merely reproduce or refer to the
information previously supplied:

Colombia, Luxembourg.
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21. Inspection of Emigrants Convention, 1926

This Convention came into force on 29 December 1927

Countries rle{:i;lt‘:ac:;%r:l Countries rggigt‘icr::;%l:l
Albania . . . .. ... ... 17. 3.1932 Japan. . . . . . ... . ... 8.10.1928
Argentina. . . . . . . . . .. 14. 3.1950 Luxembourg. . . . . . . . . . 16. 4.1928
Australia . . . . . . .. ... 18. 4.1931 Mexico. . . . . .. .. ... 9. 3.1938
Austria . . . . . . . .. ... 29.12.1927 Netherlands . . . . . . . . . . 13. 9.1927
Belgium. . . . . . ... ... 15. 2.1928 New Zealand . . . . . . . . . 29, 3.1938
Bulgaria . . . .. ... ... 29.11.1929 Nicaragua . . . . . . . . . . 12. 4.1934
Burmal. . . . .. ... ... 14. 1.1928 Norway . . . . . . .. ... 28. 1.1957
Colombia . . . . . ... ... 20. 6.1933 Pakistan?®. . . . .. .. ... 14. 1.1928
Cuba. . . .. .. ... ... 7. 9.1954 Sweden. . . . .. ... ... 28. 1.1957
Czechoslovakia . . . . . . . . 25. 5.1928 United Kingdom?® . . . . . . . 16. 9.1927
Denmark . . . .. ... ... 18. 5.1955 Uruguay . . . . ... . ... 6. 6.1933
Finland . . . .. . .. ... 5. 41929 Venezuela . . .. ... ... 20.11.1944
France? . .. .. ... ... 13. 1.1932
Hungary . . . .. . . . ... 3. 2.1931
India. . . .. .. ... ... 14. 1.1928 1 See footnote 2 to Convention No. 1.
Ireland . . . . . . ... ... 5. 7.1930 * Conditional ratification.

* See footnote 3 to Convention No. 1.
JAPAN

In reply to a direct request made by the Committee of Experts in 1961
the Government states that, although the preparation of the new draft legislation
has advanced considerably, the text is not yet ready for submission to the next
session of the Diet.

*
* *

The reports from the following countries supply information on the practical
effect given to the Convention or on minor changes in its implementation:

Austria, Belgium, Finland, India, Ireland, Netherlands, New Zealand.
The reports from the following countries merely reproduce or refer to the
information previously supplied:

Albania, Argentina, Australia, Bulgaria, Burma, Colombia, Denmark, Hungary,
Luxembourg, Mexico, Norway, Pakistan, Sweden, Venezuela.
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22. Seamen’s Articles of Agreement Convention, 1926

This Convention came into force on 4 April 1928

Countres Ratibason Countries Raifenton,
Argentina. . . . . . . . ... 14, 3.1950 Netherlands . . . . . . . . . . 15.12.1937
Australia . . . . . . . . ... 1. 41935 NewZealand . . . .. . . .. 29. 3.1938
Belgium . .. ... ..... 3.10.1927 Nicaragua . . . . . . . . . . 12. 4.1934
Bulgaria . .. .. ... ... 29.11.1929 Norway . . . . . . . . . .. 29. 3.1940
Burmal! . ... ....... 31.10.1932 Pakistan®. . . . . .. . . .. 31.10. 1932
Canada. . .. ... ..... 30. 6.1938 Peru . . . . .. . .. .. .. 4. 4.1962
Chile. . . . . .. ... ... 18.10.1935 Poland . . . . . . . . . . .. 8. 8.1931
China . ... .. ...... 2.12.1936 Sierraleone . . . . . . . . 15, 6.1961
Colombia. . . . . .. .. .. 20. 6.1933 Somalia ¢ (ex-Trust Terntory) 18.11. 1960
Cuba. . ... ... ..... 7. 71928 Spain . . . . . . .. .. .. 23, 2.1931
Finland . . . . . . . .. .. 8. 4.1947 United Kingdom . . . . . .. 14, 6.1929
France . . . . .. ... .. 4 41928 Uruguay . . . . . . . . . .. 6. 6.1933
Federal Republic of Germany . 20. 9.1930 Venezuela . . . . .. . ... 20.11. 1944
India. . ... .. ...... 31.10.1932  Yugoslavia . . . . . . .. .. 30. 9.1929
Ireland . . . . . . . ... .. 5. 7.1930
Ttaly . . . . . .. ... ... 10. 10. 1929
Japan . . . . . ... .. .. 22, 8.1955
Luxembourg . . . . . . . . . 16. 4.1928 ! See footnote 2 to Convention No. 1.
Mexico. . . . . .« . . . ... 12. 5.1934 1 See footnote 3 to Convention No. 2.
Morocco . . . . . . ... .. 14. 3.1958 * See footnote 3 to Convention No. 1.
¢ See footnote 6 to Convention No. 16.
ARGENTINA

The Committee which was studying the measures necessary to bring national
legislation into conformity with ratified Conventions has recommended to the
competent authorities that Articles 13 and 14 of the Convention, as adapted to
national conditions, be incorporated in the Commercial Code.

MEXICO

Article 9, paragraph 1, of the Convention. In reply to an observation by the
Committee of Experts the Government states that the benefits of this provision are
in practice afforded to seafarers, and sets out publications in which the Convention
has been printed.

Paragraph 2. Draft legislation for the implementation of this provision is
now in process of preparation.

YUuGosLAvVIA

The Government reports that the Convention is being substantially applied, in
spite of the purely formal deficiencies pointed out by the Committee of Experts.

Article 3 of the Convention. Since the workers participate fully in the direction
of the economic enterprises, there is not the same necessity for the safeguards set out
in this Article as there is in the private sector of the economy.

Article 6. Although the contract establishing the labour relationship does not
set out the details enumerated, these are set out in the rules of the economic organisa-
tion, and a senior worker is charged with seeing that the new worker is aware of his
rights and obligations.

Article 9. As provided in this Article, the contract may be terminated by either
party anywhere, which, as applied to maritime employment, would mean that it
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could be terminated in any port. The worker, however, has a right to delay his
discharge for a period related to his period of service in the economic organisation.

Article 10, paragraph (¢). The employment relationship is not terminated by
the loss of the vessel, but continues unless the loss of the vessel causes the dissolu-

tion of the economic enterprise.

*
* *

The reports from the following countries supply information on the practical
effect given to the Convention or on minor changes in its implementation:

Argentina, Venezuela.

The report from New Zealand reproduces the information previously supplied.



64 23. Repatriation of Seamen Convention, 1926

23. Repatriation of Seamen Convention, 1926

This Convention came into force on 16 April 1928

Counres ilcaton Counties Raiicaton
Argentina . . . . . . . . . . . 14, 3.1950 Nicaragua . . . . . . .. .. 12, 4.1934
Belgium . . . . .. ... .. 3101927 Peru . . . . . . . . . .. .. 4, 4.1962
Bulgaria . . . ... ... .. 29.11.1929 Philippines . . . . . . . . . . 17. 11. 1960
China . . ... ....... 2,12.1936 Poland . . . . .. .. .. .. 8. 8.1931
Colombia . . . ... .. ... 20. 6.1933 Somalia ? (ex-Trust Territory) . . 18.11.1960
Cuba. . ... ........ 7. 7.1928 Spain . . .. ... ... .. 23, 2.1931
France . . . . ... ... .. 4. 3.1929 Switzerland . . . . . . . . .. 21, 4.1960
Federal Republic of Germany! . 14. 3.1930 Uruguay . . . . . . . . . . . 6. 6.1933
Ireland . . . . . .. ... .. S. 7.1930 Yugoslavia . . . . .. .. .. 30. 9.1929
Ttaly . . . ... . ... ... 10.10. 1929
Luxembourg . . . . . . . .. 16. 4.1928
Mexico. . . . . ... . ... 12. 5.1934
Netherlands . . . . . . . . .. 5. 5.1948 1 See footnote 3 to Convention No. 2.

% See footnote 6 to Convention No. 16.

The reports from the following countries merely reproduce or refer to the
information previously supplied:

Argentina, Yugoslavia.
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24. Sickness Insurance (Industry) Convention, 1927

This Convention came into force on 15 July 1928

Countries r‘:;gg;zg%‘:‘ Countries r‘:;;‘g‘:g%’:‘
Algeria® . . . .. ... ... 19.10.1962 Nicaragua . . . . . . . . . . 12. 4.1934
Austria . . . . .. ... ... 18. 2.1929 Norway . . . . . . . . . .. 29. 5.1961
Bulgaria . . . .. ... ... 1.11.1930 Peru . . . . . . . . . . ... 8.11.1945
Chile. . . . ... ... ... 8.10.1931 Poland . . . . . . .. .. .. 29. 9.1948
Colombia . . . .. ... ... 20. 6.1933 Rumania . . . . . . . . . .. 28. 6.1929
Czechoslovakia . . . . . . . . 17. 1.1929 Spain . . .. . ... .... 29. 9.1932
Ecvador . . . .. . . .. .. 5. 2.1962 United Kingdom . . . . . .. 20. 2.1931
France . . . . . . . .. ... 17. 5.1948 Uruguay . . . . . .. . . .. 6. 6.1933
Federal Republic of Germany 2 . 23. 1.1928 Yugoslavia . . . . . . . . .. 30. 9.1929
Haiti . . ... .. ... ... 19. 4.1955
Hungary . . . .. ... ... 19. 4.1928
Luxembourg . . . . . . . .. 16. 4.1928 ! See footnote 1 to Convention No. 3.

? See footnote 3 to Convention No. 2.

Norway (First Report)

Sickness Insurance Act, No. 2, 2 March 1956 (L.S. 1956—Nor. 1), as subsequently amended (L.S.
1958—Nor. 1).

Article 1 of the Convention. A scheme of compulsory sickness insurance has
been in operation in Norway since 1911.

Article 2. The scheme covers in principle the whole population.

Article 3. Cash benefits are granted for a period of up to 104 weeks in respect
of all diseases.

Article 4. The scheme grants essential drugs according to list, regulations and
scale of charges prescribed by the Ministry of Social Affairs. These drugs are reim-
bursed in full. The scheme covers the necessary drugs, bandages, etc., in respect of
injuries covered by the Occupational Injuries Insurance Act. Drugs used in connec-
tion with hospital treatment covered by the scheme are refunded within the frame-
work of the provisions concerning free hospital treatment.

The sickness insurance scheme does not as a rule refund the cost of appliances
except when appliances are provided for during hospitalisation as part of the treat-
ment, or in respect of injuries covered by the Occupational Injuries Insurance Act.

Article 5. Members of the insured person’s family are entitled to medical
benefits to the same extent as the insured person himself.

Article 6. The sickness insurance scheme is locally administered by the self-
governed insurance funds.

Article 7. The sickness insurance scheme is financed by members’ contributions,
by contributions from local authorities and from the State, and in respect of members
insured as employees by employers’ contributions.

Article 9. A special disputes board is set up for each local insurance fund,
which, inter alia, has to settle disputes between the insurance fund and an insured
person. Appeal against decisions of the disputes board lies with the National Insur-
ance Office.

Article 10. The Sickness Insurance Act does not apply to Svalbard (i.e. the
Spitzbergen Islands and a few other islands in the Arctic). Norwegian nationals
working in Svalbard are during their stay generally considered as domiciled elsewhere
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in Norway. On their return to the mainland they are thus entitled to all the usual
sickness insurance benefits, as well as benefits related to diseases contracted during their
stay in Svalbard. The Svalbard workers (both nationals and non-nationals) are also,
to a large extent, covered as regards medical care and cash benefits under the Mining
Code for Svalbard.

As the Sickness Insurance Scheme covers the whole population there are no
special statistics showing the total cost of benefits in cash and in kind in respect of
workers in industry, commerce and domestic service, or showing the size of the
contributions from such workers,

*
* *

The reports from the following countries supply information on the practical
effect given to the Convention or on minor changes in its implementation:

Norway, Yugoslavia.
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25. Sickness Insurance (Agriculture) Convention, 1927

This Convention came into force on 15 July 1928

Countrie Rkt Counrss Raterion
Austria . . . . . . ... ... “18. 2.1929 Norway . . . . . . . . ... 29. 5.1961
Bulgaria . .. ........ 1.11.1930 Peru . . . . . . . . . . . .. 1. 2.1960
Chile. . . . . ... .. ... 8.10.1931 Poland . . . . . . . . . . .. 29, 9.1948
Colombia . . . . . ... ... 20, 6.1933 Spain . . . .. . ... ... 29. 9.1932
Czechoslovakia . . . . . . .. 17. 1.1929 United Kingdom . . . . . . . 20. 2.1931
Federal Republic of Germany® . 23. 1.1928 Uruguay . . . . . . . . . . . 6. 6.1933
Haiti. . . . .. ... .... 19. 4,1955 Yugoslavia . . . . . . . . .. 21. 5.1952
Luxembourg . . . . . .. .. 16. 4.1928
Nicaragua . . . ... .. .. 12. 4.1934

1 See footnote 3 to Convention No. 2.

Norway (First Report)
See under Convention No. 24.

Peru (First Report)

Act No. 8433 of 1936 (L.S. 1936—Per. 2).

Act No. 8509 of 1937 (L.S. 1937—Per. 1).

Presidential Decree of 1941 (L.S. 1941—Per. 1).
Legislative Decree No. 11321 of 1950 (L.S. 1950—Per. 1).

Article 1 and Article 2, paragraph 1, of the Convention. Membership of the
sickness insurance system is compulsory for all the country’s agricultural workers
over 14 and below 60 years of age who work in the areas now covered by the scheme.
There is no wage limit, and the scheme covers apprentices (even if they do not receive
a money wage) and out-workers.

Article 2, paragraph 2. The national legislation makes exceptions in the case
of workers who are not usually in employment and consequently do not work for
more than 90 days a year (section 3 (g) of Act No. 8433); and persons below 14
or over 60 years of age. These exceptions are permitted under subparagraphs (a)
and (e) respectively.

Paragraph 3. Workers affiliated to superannuation and pensions funds are
exempt, provided that the funds were set up before the establishment of the social
insurance scheme, that their operations have been authorised by the State and that
the benefits that they grant are at least equivalent to those granted by the National
Social Insurance Fund.

Article 3, paragraph 1. An insured person who is rendered incapable of work
by a non-occupational accident or illness is entitled to a cash benefit for a period of
26 weeks, which may be extended to 52. The benefit is equal to 70 per cent. of the
average wage received for the last four weeks in respect of which contributions have
been paid, and is reduced to 35 per cent. if the insured person is in hospital or has
no dependent spouse, children or ascendants.

Paragraph 2. The grant of the benefit is conditional on the payment of four
weekly contributions in the 120 days preceding the illness. There is a waiting period
of three days, but if the illness lasts for more than three days the benefit is paid in
respect of the waiting period as well.

Paragraph 3 (b). The payment of benefit is conditional on the loss of all in-
come from wage-earning employment.
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Paragraph 3 (c). Payment of benefit is suspended when the insured person
refuses to comply with the doctor’s orders.

Article 4, paragraph 1. An insured person is entitled to medical and
pharmaceutical care from the beginning of the illness until the period prescribed for
the payment of sickness benefit expires. In special cases such care may continue
beyond the limit prescribed for the payment of cash benefit, and in that case cash
benefit continues to be paid under the invalidity insurance scheme.

Paragraph 3. Medical benefit is withheld when the insured person refuses to
comply with the doctor’s orders.

Article 5. Insured persons may insure their families by paying an additional
contribution of 2 per cent. of their wages, the amount being reduced to 1 per cent,
when the insured person has paid 150 consecutive contributions. This insurance
provides entitlement to general and special medical care and pharmaceutical products
for a dependent spouse and children below the age of 14. It also covers obstetrical
care for the wife. Family insurance does not include hospitalisation, but this can
be obtained in the establishments of the Fund by paying the cost at a rate fixed by the
Fund each year. (The provisions concerning family insurance are not operative
as yet.)

Article 6, paragraph 1. The National Social Insurance Fund, which is
responsible for the administration of the labour insurance scheme, is an autonomous
body with corporate status. The Board of Governors, consisting of government,
workers’ and employers’ representatives, is responsible for the administrative, finan-
cial and technical management of the Fund.

The available funds may be used for loans solely concerned with the running
and medical equipment of assistance centres. The State supervises the use made of
the funds through auditors, who submit reports on the accounts and balance sheets
at regular intervals.

Paragraph 2. Insured persons participate in the management of the institution
through their representatives on the various managing bodies (two representatives
appointed by the Government from among candidates nominated by the unions).

Paragraph 3. The social insurance system is administered by autonomous
institutions and not by the Government directly.

Article 7, paragraph 1. The insured persons and their employers share in
providing the financial resources of the sickness insurance system. There is a single
contribution for both sickness insurance and the other contingencies in respect of
which insurance is provided by the institution. The contribution made by insured
persons amounts to 3 per cent. of their wages, and the employers’ contribution to
6 per cent.

Paragraph 2. The State makes a contribution amounting to 2 per cent. of
wages. In addition, the State has introduced special taxes for social security pur-
poses.

Article 8. An insured person is entitled to appeal to the General Management
of the Fund, whose decisions may be confirmed or revoked by the Board of Governors,
beyond which there is no appeal.

Article 9. For geographic, demographic and economic reasons social insurance
for the workers is being established by stages.

Because the Fund grants sickness and maternity benefit in its own establishments,
suitable hospitals must be built before an area is brought into the system. In addition
to its own institutions the Fund maintains services in conjunction with various public
and private centres.



25. Sickness Insurance (Agriculture) Convention, 1927 69

The workers’ social insurance system is fully operative in the following provinces,
where the density of the population is highest and the facilities are most numerous:
Piura, Lambayeque, Chiclayo, Pisco, Trujillo, Chancay, Lima, Yauli, Callao, Caiiete,
Ica, Chincha, Arequipa, Tacna, Cerro de Pasco, Huancayo and Cuzco. During the
first half of 1962 it is planned to extend the system to the province of Santa.

The report states that there have been no decisions on questions of principle
relating to the application of the Convention to date.

*
* *

The reports from the following countries supply information on the practical
effect given to the Convention or on minor changes in its implementation:

Norway, Peru, Yugoslavia.
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26. Minimum Wage-Fixing Machinery Convention, 1928
This Convention came into force on 14 June 1930
Counties Ratifcaion Counties Raification
Argentina. . . . . . . . . .. 14. 3.1950 Luxembourg . . . . . . . .. 3. 3.1958
Australia . . . . . .. .. .. 9. 3.1931 Malagasy Republic? . . . . . . 1.11. 1960
Belgium . . . ... ... .. 11, 8.1937 Mali¢ . . . .. .. .. ... 22, 9.1960
Bolivia . . . . ... ..... 19. 7.1954 Mauritania . . . . .. . . . 20. 6.1961
Brazil . . .. ... .. ... 25. 4.1957 Mexico. . . . . . . ... .. 12. 5.1934
Bulgaria . . . ... .. ... 4, 6.1935 Morocco . . . . . . ... .. 14. 3.1958
Burma . . . . .. ... ... 21. 5.1954 Netherlands. . . . . . . . .. 10.11.1936
Cameroon: New Zealand . . . . . . . . . 29. 3.1938
Eastern Cameroon?! . . . . . 7. 6.1960 Nicaragua . . . . . . . . .. 12. 4.1934
Western Cameroon . . . . . 29. 1.1963 Niger! . . . .. .. ... .. 27. 2.1961
Canada. . . ... ... ... 25. 41935 Nigeria . . . . . . . . . . .. 16. 6.1961
Central African Republic?! 27.10.1960 Norway . . . . . . . . . .. 7. 7.1933
Chad® . . ... ... .. .. 10.11.1960 Peru . . . . . . . . . . ... 4. 4.1962
Chile. . . ... ....... 31. 5.1933 Portugal . . .. .. .. ... 10.11. 1959
China . ... ..... ... S. 51930 Rwanda®. . . . ... .... 18. 9.1962
Colombia . . . .. ... ... 20. 6.1933 Senegal® . . . ... .. ... 4.11.1960
Congo (Brazzaville)* . . . . . . 10.11.1960 Sierraleone . . . . . . . . . 15, 6.1961
Congo (Leopoldville) 2 . . . . . 20. 9.1960 Republic of South Africa . . . . 28.12,1932
Cuba. . . .. .. ...... 24. 2.1936 Spain . .. ... ...... 8. 4.1930
Czechoslovakia . . . . . . . . 12, 6.1950 Sudan . . . . . . ... ... 18. 6.1957
Dahomey?! . . . . . . . ... 12.12.1960 Switzerland . . . . . . . . . . 7. 5.1947
Dominican Republic . . . . . . 5.12.1956 Syrian Arab Republic . . . . . 10. 5.1960
Ecuador . . . .. . .. ... 6. 7.1954 Tanganyika . . . . . . . . . . 19.11. 1962
France . . . . . . . .. ... 18. 9.1930 Togo! . . . . . . . . . ... 7. 6.1960
Gabon! . . . .. ... ... 14.10.1960 Tunisia . . . . . . . . . . . . 15, 5.1957
Federal Republic of Germany ? 30. 5.1929 United Arab Republic . . . . . 10. 5.1960
Ghana . . .. .. ...... 2. 7.1959 United Kingdom . . . . . . . 14. 6.1929
Guatemala . . . . ... ... 4, 5.1961 UpperVoltal . . . . . . ... 21.11.1960
Guinea® , . ... ... ... 21. 1.1959 Uruguay . . ... ... . .. 6. 6.1933
Hungary . . ... ... ... 30. 7.1932 Venezuela . .. ... . ... 20.11.1944
India. . .. ... .. .... 10. 1.1955 VietNam. . . . . . . . . .. 14. 6.1955
Iragq . . . . ... ... ... 26.11. 1962
Ireland . . . . . . . . . ... 3. 6.1930
Italy . . . . ... ... ... 9. 9.1930 ! Sce footnote 4 to Convention No. 4.
Ivory Coast® . . . . . . . .. 21.11. 1960 1 See footnote 6 to Convention No. 4.
Lebanon . . . ... . .. .. 26. 7.1962 3 See footnote 3 to Convention No. 2.
4,

¢ See footnote 7 to Convention No.

ARGENTINA

In reply to a request by the Committee of Experts the Government supplies
information on the number of workers covered by collective agreements, the number
of homeworkers so covered, the minimum wage legislation and the minimum wage

rates in force.

Conciliation and Arbitration Act, 1961.

Stevedoring Industry Act, 1961.

AUSTRALIA

The Conciliation and Arbitration Act, 1904-60, was amended in June 1961
to extend its coverage in respect of the stevedoring industry to trade and commerce
between a state and a territory of the Commonwealth. A similar amendment was
made to the Stevedoring Industry Act, 1956-57, at the same time.
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BoLivia (First Report)

Labour legislation provides that * the Ministry of Labour shall fix at periodic
intervals the minimum living wage rate for each geographic and economic sector
and for each category of workers .

CANADA
Saskatchewan.

Minimum Wage Amendment Act, 1962 (Ch. 15).

The above legislation revises the penalty section, strengthening the enforcement
provision.
CoLOMBIA

In reply to the direct request made by the Committee of Experts in 1962 the
report states that under section 5 of Act No. 187 of 1959 the Labour Inspectorate,
the wage inspectors, mayors and police inspectors are responsible for seeing that
minimum wage legislation is applied and have power to impose fines. Moreover,
every employer has to make a sworn statement to the fiscal authorities of the amount
he has paid in wages. If the latter notice any breaches of minimum wage rates, they
inform the Ministry of Labour, which has power to impose an additional fine equi-
valent to the amount underpaid to the worker, and in any case not less than 500 pesos.
This sum is paid to the worker.

As regards recovery by a worker of the amount by which he has been underpaid,
section 4 of the above-mentioned Act provides for the establishment of a special
labour jurisdiction, which deals with all questions arising out of employment con-
tracts and has power to enforce payment of the amount by which an employer has
underpaid a worker. The period of limitation is three years, as in all matters
concerning the rights of the workers.

CZECHOSLOVAKIA

In reply to the direct request made by the Committee of Experts in 1961 the
Government repeats that section 5 of Act No. 244/1948, which permits exceptions
to wage regulations, is no longer of any practical value and has therefore lapsed. The
State Wages Commission does not allow exceptions to wage regulations and neither
is any Ministry authorised to allow exceptions to wage regulations approved by the
State Wages Commission. Special wages for some jobs are authorised as new
regulations and not as exceptions to existing wage rates.

GABON

Act No. 88/61 of 4 January 1962 respecting a Labour Code (Journal officiel, 4th year, No. 5, special
issue, 1 Mar. 1962).

Article 3, paragraph 2, of the Convention. Under section 93 of the Labour Code
the national over-all minimum wage can be fixed by decree on the initiative of the
Minister of Labour without prior consultation of the representatives of the employers
and workers concerned and their organisations.

Section 94 requires prior consultation of the Labour and Manpower Advisory
Committee before the fixing of minimum wages for occupational categories where
such wages have not been fixed by collective agreement.

GHANA

In reply to a direct request by the Committee of Experts the Government supplies
the following information.
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Article 3, paragraph 2 (1), of the Convention. Representatives of trade unions
and employers’ associations are consulted before minimum wage orders are applied.

ITALY

In reply to the direct request by the Committee of Experts the Government
supplies statistics on the practical application of minimum wage-fixing machinery.

LuxeMBOURG (First Report)

Grand-Ducal Order of 30 December 1944 (Mémorial, No. 3, 22 Jan. 1945).
Grand-Ducal Order of 26 March 1945 (ibid., 29 Mar. 1945).

Grand-Ducal Order of 18 August 1951 (ibid., No. 50, 28 Aug. 1951).
Grand-Ducal Order of 31 December 1956 (ibid., No. 62, 31 Dec. 1956).

Article 1 of the Convention. Minimum wages are fixed by legislation.

Article 2. This legislation applies without distinction to all branches of activity,
except those concerning domestic workers, which is a matter for special regulation
(section 1 of the Order of 1944). Wages for homework may also be subject to special
regulation (section 7 of the Order of 1944).

Article 3, paragraph 1. From 1956 onwards minimum wages have been auto-
matically adapted to the cost-of-living index (section 3 of the Order of 1956).

Paragraph 2 (1) and (2). The 1944 Order reflects the opinion of the National
Labour Conference; that of 1951, the opinion of the trade chambers on the one
hand, and the workers’ group of the National Labour Conference on the other;
that of 1956, the opinion of the trade chambers only.

Paragraph 2 (3). The minimum rates are binding, and no exceptions may be
made by contract unless government authorisation has been received (sections 6 and 8
of the Order of 1944; section 4 of the Order of 1951).

Article 4, paragraph 1. Infringements of the minimum wage provisions are
punishable by eight days’ to three years’ imprisonment and/or a fine of between
51 and 20,000 francs (section 10 of the Order of 1944).

Paragraph 2. Workers are entitled to engage in legal proceedings to recover un-
paid wages (section 10 of the Order of 1944).

MaALI

Act No. 62-67/AN-RM of 9 August 1962, to establish a Labour Code.

Articles 1 and 2 of the Convention. There are national over-all minimum wage
provisions which apply to all wage-earning activities.

Article 3. The inter-trade minimum wage is fixed by decree, after consultation
with the Higher Labour Council, which includes six representatives of employers’
organisations and six of workers’ organisations.

Article 4. 'The supervision of the enforcement of legislation on minimum wages
is the responsibility of the Labour Inspectorate. Infringements are punishable by
penal sanctions.

Article 5. There are two areas for minimum wage purposes. The abatement
rate between the first and second areas is 15 per cent.

MExico

In reply to the request made by the Committee of Experts in 1958, 1959 and 1961
the Government states that there are 122 Federal Labour Inspectors enforcing
minimum wage legislation.
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Morocco

In reply to a direct request by the Committee of Experts the Government supplies
the following information.

Article 3 of the Convention. Under the Dahir of 31 October 1959, all wages,
including the legal minimum wage, can be raised by decree when the cost of living
has increased by 5 per cent. or more in relation to a reference index fixed by the
Minister of Economy and Finance. A Price and Wage Commission, composed of
employers’ and workers’ representatives in equal numbers, is responsible for
registering these increases. In this way employers and workers participate in the
minimum wage-fixing machinery.

Article 5. At present, about 305,000 workers in industry, commerce and the
liberal professions are covered by the minimum wage-fixing machinery.

UNITED ARAB REPUBLIC (First Report)

Law I;c;g 91{/}1%5%(Labour Code) (Al-jarida al-rasmiya, 7 Apr. 1959, No. 71bis, B, p. 1) (L.S.

1959—U.AR. 1).

Ministerial Order No.) 148 of 17 July 1961 relating to the establishment of Wages Committees (A/-

Jarida al-rasmiya, 3 Aug. 1961).

Ministerial Orders Nos. 22 and 44 of 1962 relating to the establishment of advisory boards for
different industries.

Presidential Decrees Nos. 262 and 102 of 1962 relating to the fixing of minimum wages for workers
of the general companies affiliated to the public industrial institutions.

Article 1 of the Convention. Ministerial Order No. 148 gives effect to section 156
of the Labour Code by establishing wage committees to fix wages in every governorate
and in important industrial areas. The above-mentioned presidential decrees fix
the minimum daily wage for workers of general companies affiliated to the public
industrial institutions at 24 piastres.

Section 113 of the Labour Code provides for the establishment of advisory
boards to fix a stable wage policy.

Article2. Section 158 provides that the joint wages committees cannot take anyde-
cision until they have consulted the employers’ organisations and trade unions concerned.

Article 3. Under the Labour Code workers’ and employers’ representatives
sit in equal numbers on the advisory boards.

Article 4. Anyone who does not apply the ministerial orders concerning
minimum wage policy in accordance with section 159 of the Labour Code is subject
to penalty and fine.

A worker to whom the minimum wage rates are applicable and who has been
paid wages at less than these rates is entitled to recover by legal proceedings the
amount by which he has been underpaid.

The Ministry of Labour is the authority to which is entrusted the application of
the legislation and administrative regulations.

*
* *
The reports from the following countries supply information on the practical
effect given to the Convention or on minor changes in its implementation:
Belgium, Cameroon, Chad, Chile, Congo (Brazzaville), Czechoslovakia, Domini-
can Republic, France, Federal Republic of Germany, Guinea, India, Ireland, Ivory

Coast, New Zealand, Norway, Portugal, Senegal, Republic of South Africa, Switzer-
land, Tunisia, United Kingdom, Upper Volta, Venezuela, Viet-Nam.

The reports from the following countries merely reproduce or refer to the
information previously supplied:

Brazil, Bulgaria, China, Congo (Leopoldville), Hungary, Malagasy Republic,
Mauritania, Netherlands, Niger, Spain, Togo.



74 27. Marking of Weight (Packages Transported by Vessels) Convention, 1929

27. Marking of Weight (Packages Transported by Vessels) Convention, 1929

This Convention came into force on 9 March 1932

Countre risiered o Counires A
Argentina. . . . . . . . . .. 14. 3.1950 Morocco . . . . . . . . . .. 20. 9.1956
Australia . . . . . . ... .. 9, 3,1931 Netherlands . . . . . . . . .. 4. 1.1933
Austria . . . . ... ... .. 16. 8.1935 Nicaragua . . . . . . . . . . 12. 4.1934
Belgium . . . .. . ... .. 6. 6.1934 Norway . . . . ... . ... 1. 7.1932
Bulgaria . . . .. ... ... 4, 6.1935  Pakistan®. . . . . .. .. .. 7. 9.1931
Burma?t . . ... .. .... 7. 91931 Peru . . . . .. ... .. .. 4. 4.1962
Canada. . . . .. ... ... 30. 6.1938 Poland . . . . . . . . .. .. 18. 6.1932
Chile. . . . . .. ... ... 31. 5.1933 Portugal . . . . ... .. .. 1. 3.1932
China . ... .. ...... 24. 6.1931 Rumania . . . . . . . .. .. 7.12.1932
Congo (Leopoldville) 2 . . . . . 20. 9.1960 Republic of South Africa® . . . 21. 2.1933
Cuba. . . . . .. ... ... 7. 9.1954 Spain . . . .. ... .. .. 29. 8.1932
Czechoslovakia . . . . . . . . 26. 3.1934 Sweden. . . . . . .. .. .. 11. 4.1932
Denmark® . . . . ... ... 18. 1.1933 Switzerland . . . . . . . . . . 8.11.1934
Finland . . . .. ... . .. 8. 8.1932 Uruguay . . . . . . . . ... 6. 6.1933
France . . . . . . .. .. .. 29. 7.1935 Venezuela . . . . . . .. .. 17.12.1932
Federal Republic of Germany* . 5. 7.1933 Viet-Nam. . . . . . . .. .. 6. 6.1953
Greece . . . . . . ... ... 30. 5.1936 Yugoslavia . . . . . . . ... 22. 4.1933
Hungary . . . .. .. .. .. 6.12.1937
India . . . . ... ... ... 7. 9.1931
Indonesia® . . . . . . .. .. 4. 1.1933
Ireland . . . . .. ... ... 5. 7.1930 t See footnote 2 to Convention No. 1.
Ttaly . . . . ... .. . ... 18. 7.1933 ! See footnote 6 to Convention No. 4.
Japan . . . .. ... ... 16. 3.1931 3 Conditional ratification.
Luxembourg . . . . . . . .. 1. 4.1931 ¢ See footnote 3 to Convention No. 2.
Mexico. . . . . . .. . ... 12. 5.1934 * See footnote 7 to Convention No. 19.

¢ See footnote 3 to Convention No. 1.
AUSTRALIA

Navigation (Loading and Unloading—Safety Measures) Regulations (Statutory Rules, 1962, No. 128,
Notified in the Commonwealth Gazette, 17 Oct. 1961).

Prior to 31 October 1961 the provisions of the Convention were applied by the
Navigation (Loading and Unloading) Regulations made under the Navigation Act,
but on that day the new regulations mentioned above came into force, and the old
regulations were repealed. However, the provisions of the Convention continue
to be applied under the new Navigation (Loading and Unloading—Safety Measures)
Regulations.

INDIA
Marking of Heavy Packages (Amendment) Act, 1961 (The Gazette of India, 26 Aug. 1961).

The above Act provides for the appointment of inspectors.

NORWAY

1t has been found that heavy packages are constantly delivered for transport by
sea without the weight being clearly marked. This applies to ships in both home and
foreign trade.

In order to ensure the application of the Convention the Directorate of Labour
Inspection sent a special circular in October 1960 to the majority of shipping agents
and to undertakings, firms and persons regularly sending packages by vessel.
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SpaiN

The Order approving the National Regulations on Dock Work was promulgated on
18 May 1962. In section 308 the order makes compulsory the marking of weight on
all packages of over 1,000 kg., this being incumbent on the consignor, while respon-
sibility for observance of the relevant provisions falls on the consignee.

SWEDEN

During the period under review several complaints concerning contraventions
of the Convention were reported in respect of goods imported by vessel. In particular,
the Labour Inspectorate has examined cases of unloading ship’s plates: in one case
a piece loaded in Savona (Italy) weighing 12 metric tons; and in another case a piece
weighing 8 metric tons, exported from an Austrian ironworks and transported to
Bremen, where the plates were loaded onto a German ship. The stevedore firms donot
report to the Labour Inspectorate contraventions of the Act respecting the marking
of the weight on packages and objects where the gross weight of the package or
object does not attain 5 metric tons.

*
* *

The reports from the following countries supply information on the practical
effect given to the Convention or on minor changes in its implementation:

Australia, Burma, Chile, Finland, France, Hungary, India, Indonesia, Ireland,
Mexico, Netherlands, Norway, Poland, Rumania, Spain, Sweden, Yugoslavia.

The reports from the following countries merely reproduce or refer to the
information previously supplied:

Argentina, Austria, Belgium, Canada, China, Congo ( I:eopoldville), Czechoslova-
kia, Federal Republic of Germany, Greece, Italy, Japan, Luxembourg, Morocco,
Pakistan, Portugal, Switzerland, Venezuela, Viet-Nam.
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28. Protection against Accidents (Dockers) Convention, 1929

This Convention came into force on 1 April 1932

. Ratification . Ratification
Countries registered on Countries registered on
Ireland . . . . . . . ... .. 5. 7.1930 Spain'. ... .. ...... 29, 8.1932
Luxembourg. . . . . . . . . . 1. 4.1931
Nicaragua . . . . ... ... 12. 4.1934 ! Convention denounced as a result of the ratification
of Convention No. 32.
IRELAND

Docks (Safety, Health and Welfare) Regulations, 1960.
Merchant Shipping (Life-Saving Appliances) Rules, 1960.

The provisions in the Docks (Safety, Health and Welfare) Regulations of 1960
implement completely all the Articles of the Convention.

*

*

The report from Luxembourg reproduces the information previously supplied.
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29. Forced Labour Convention, 1930

This Convention came into force on 1 May 1932

Countre Retibeation Couniies Raifeaion

Albania . .. .. ... ... 25, 6.1957 Malagasy Republic? . . . . . . 1.11. 1960
Algeria* . . . .. .. .... 19.10.1962 Malaya? . . . . ... . ... 11.11. 1957
Argentina . . . . . . .. . .. 14, 3.1950 Malis . . .. ... .. ... 22, 9.1960
Australia . . . .. ... ... 2, 1.1932 Mauritania® . . ... .. . . 20. 6.1961
Austria . . . . . . . .. ... 7. 6.1960 Mexico. . . . . ... .. .. 12, 5.1934
Belgiom . . . .. ... ... 20. 1.1944 Morocco . . . . . ... ... 20. 5.1957
Brazil . ... ... ..... 25, 4.1957 Netherlands. . . . . . . . . . 31. 3.1933
Bulgaria . . ... ... ... 22, 9.1932 NewZealand . . . . . .. .. 29. 3.1938
Burma . ... ........ 4, 3.1955 Nicaragua . . . . . . . . .. 12. 4.1934
Byelorussia . . . . . . . . .. 21. 8.1956 Niger® . . . .. ... .... 27. 2.1961
Cameroon: Nigeria® . . . .. . ... .. 17.10. 1960

Eastern Cameroon?® . . . . . 7. 61960 Norway . . . .. .. . ... 1. 7.1932

Western Cameroon?® . . . . . 3. 9.1962 Pakistan . . . ... ... .. 23,12.1957
Central African Republic® . . . 27.10.1960 Peru . . . . . . ... .. .. 1. 2.1960
Ceylon . . . ... ... ... 5. 41950 Poland . . . . ... ... .. 30. 7.1958
Chad? . .. ... ... ... 10.11.1960 Portugal . . . . . . . . . . . 26. 6.1956
Chile. . . . . .. ... ... 31. 5.1933 Rumania . . . . . . . .. .. 28. 5.1957
Congo (Brazzaville) 2 . . . . . . 10.11.1960 Semegal® . . . . . . ... .. 4,11.1960
Congo (Leopoldville) 4 . . . . . 20. 9.1960 Sierraleone® . . . . . . . .. 13. 6.1961
CostaRica . . . . ... ... 2, 6.1960 Somalia® . . . ... ..... 18.11. 1960
Cuba. . . . ... ... ... 20. 7.1953 Spain . . . ... .. .... 29. 8.1932
Cyprus® . . ... ...... 23. 9.1960 Sudan . ... ........ 18. 6.1957
Czechoslovakia . . . . . . . . 30.10.1957 Sweden. . . . . . . . . . .. 22.12. 1931
Dahomey? . . .. .. .. .. 12.12.1960 Switzerland . . . . . . . . . . 23. 5.1940
Denmark . . . . . ... ... 11. 2.1932 Syrian Arab Republic . . . . . 26. 7.1960
Dominican Republic . . . . . . 5.12,1956 Tanganyika® . . . . . . ... 30. 1.1962
Ecuador . . . .. ... ... 6. 7.1954 Togo? . . . . . . ... ... 7. 6.1960
Finland . . ... ... ... 13. 1.1936 Tunisia . . . . . . . . . ... 17.12.1962
France . . . . .. ... ... 24, 6.1937 Ukraine . . . ... .. ... 10. 8.1956
Gabon? .. ......... 14.10.1960 USSR, . . . .. . ... .. 23, 6.1956
Federal Republic of Germany . . 13. 6.1956 United Arab Republic . . . . . 29.11.1955
Ghana® . ... ... .... 20. 5.1957 United Kingdom . . . . . . . 3. 6.1931
Greece . . . . . . .. ... 13. 6.1952 Upper Volta? .~. . . . . . .. 21.11. 1960
Guinea? . . . .. ... ... 21. 1.1959 Venezuela . . ... .. ... 20.11.1944
Haiti . . . . .. ... .... 4, 3,1958 Viet-Nam . . . . . . .. ... 6. 6.1953
Honduras. . . . . .. . ... 21. 2.1957 Yugoslavia . . . . . .. ... 4, 3.1933
Hungary . . ... ... ... 8. 6.1956
Icel?.nd """""" 17. 2. }928 1 See footnote 1 to Convention No. 3.
Ingla i T g(l) 1:1;' 133‘; * See footnote 4 to Convention No. 4.
Indopesia® . . . . . ..... ° 6- ? See footnote 2 to Convention No. 15.
Iran . .. .......... 10. 6.1957 4 See footnote 6 to Convention No. 4. The Republic of
Iraq . . . ... .. ..... 27.11.1962  the Congo has also renounced the amendments made in the
Ireland . . . . . ... . ... 2. 3.1931 Belgian Government’s earlier declaration.
Israel . . . . . . . . . ... 7. 6.1955 % See footnote 3 to Convention No, 15,
Italy . . . . ... ... ... 18. 6.1934 ¢ See footnote 7 to Convention No. 19.
Ivory Coast® . . ... . ... 21.11. 1960 ? See footnote 3 to Convention No. 17.
Jamaica® . . . . . . . . ... 26.12.1962 ® See footnote 7 to Convention No. 4.
Japan . . . . ..o 21.11.1932 * Has confirmed the obligations under this Convention
Liberia . . . . . . . . . . .. 1. 5.1931 which had previously begn declared applicable by Italy in

" respect of the Trust Territory on the one hand, and by the
Libya . .. ......... 13. 6. 1961 UEited Kingdom in respect of British Somaliland on the

other.

ALBANIA (First Report)

Constitution of 1946, as amended.
Labour Code (Gazeta Zyrtare (G. Z.), 20 Apr. 1956, No. 4) (L.S. 1956—Alb. 2), as amended
by Decree No. 3484 of 9 April 1962,
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Penal Code of 1952 (G.Z., 1 Aug. 1952).

Forced labour, as defined in Article 2 of the Convention, does not exist in
Albania. Employment relations are based on freely concluded contracts between
the worker and the undertaking, The worker may terminate the contract in accord-
ance with the provisions of section 30 of the Labour Code, without being subject to
penal sanction.

Section 38 of the Labour Code formerly authorised the Government to call up
labour for work of great importance to the State. In practice this power was never
used. Decree No. 3484 of 1962 has amended section 38 of the Code, which now
permits call-up only in emergencies, as an exceptional measure in the general interest.

Persons performing work as a result of a conviction by a court of law cannot
work for private persons or enterprises. Forced labour as a tax or for payment of
debts has been completely eliminated.

BYELORUSSIA

In reply to a direct request made by the Committee of Experts in 1962 the
Government supplies the following information.

The rights and obligations of military forces are governed by the U.S.S.R.
Law of 1 September 1939 respecting compulsory military service and by the regula-
tions in force.

Under section 11 of the Byelorussian Act respecting the combatagainst natural dis-
asters citizens may be called out to perform compulsory labour only in very exceptional
cases and by virtue of special decrees of local governments. Such labour is of short
duration and in the general interest. In practice no recourse has been had to labour
service in the case of natural disasters for many years.

Communal services cannot be carried out except with the agreement of the
persons concerned and after a decision made by them. Such services are in the im-
mediate interest of the community and are of a completely voluntary character.

GABON

Act No. 88/61 of 4 January 1962 respecting a Labour Code (Journal officiel, 4th'year, No. 5,
special issue, 1 Mar. 1962).

In reply to comments made by the Committee of Experts in a direct request in
1962 the Government states its intention to enact an ordinance to amend paragraph 4
of section 7 of the Legislative Decree of 6 December 1960, by omitting therefrom the
provision whereby the second contingent of the army may be called upon to carry
out work in the general interest.

The new Labour Code absolutely prohibits the use of forced or compulsory
labour, but excepts from the definition of * forced labour > obligations arising from
civic service and work carried out in emergencies.

GUINEA

In reply to a direct request made by the Committee of Experts in 1962 the
Government recalls that it has stated that the army may be used to carry out agri-
cultural work and that this labour may be employed in a certain area to increase rice
production.

At the time of independence the Democratic Party considered it necessary to
oblige the population to work for purposes of economic development. Now that
independence is more firmly established there has been no need to have further
recourse to these powers.
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INDIA

The Union Ministry of Law is scrutinising the State Panchayat Acts with a view
to finding out whether there are still any discrepancies between these provisions
and the requirements of the Convention. It has been decided to repeal the provisions
relating to forced labour in the Tripura Act. An over-all review of the forced labour
Conventions and Recommendations will be given for the period 1961-63.

LiBERIA

Act of 24 May 1961 to regulate recruitment of labour in Liberia (4cts 1960-61, Ch. XLVII).

Act of 24 May 1961 to provide for administration and enforcement of the law governing labour
practices (ibid., Ch. LVII).

Act of 25 January 1962 to repeal sections 221, 222, 224, 240 to 251 and 423 of the Aborigines Law.

Act of 23 May 1962 to repeal section 88 of the Local Government Law.

Act of 23 May 1962 to repeal sections 225 and 252 of the Aborigines Law and section 30 of the
Public Works Law and to amend certain other provisions.

Article 1 of the Convention. No forced or compulsory labour is authorised.

Article 2. No resort has been had to any of the exceptions authorised by this
Article. :

Articles 4 and 5. No forced labour is permitted for the benefit of private indi-
viduals, companies or associations. The Government has recently entered into
negotiations with the Firestone Plantations Company for the deletion from the
company’s concession agreement of a provision by which the Government undertook
to assist in making labourers available to that company; this provision is needless
and outdated.

Article 18. Motor roads have been built throughout the country. In the few
areas which such roads have not reached, porters still carry goods and persons too
ill to walk. However, the engagement must be mutually agreed upon. Even govern-
ment officials may not require such service without payment of the minimum wages
prevailing in the district.

Article 25. The Act to regulate recruitment of labour in Liberia prescribes
penalties for recruiting by force, threat of force, misrepresentation or pressure, and
for making payments to chiefs or officials on account of persons recruited.

The Act to provide for administration and enforcement of the law governing
labour practices provides for a labour inspection system.

MaLn
Act No. 62-67/AN-RM of 9 August 1962 to establish a Labour Code.

Since the Constitution was proclaimed no form of forced labour has been
permitted in Mali. The exceptions provided for in Article 2 of the Convention are
taken up in section 3 of the Labour Code. 1t should be noted, however, that military
service is not compulsory in Mali. Forced or compulsory labour does not include—
(1) any work or service exacted in virtue of compulsory military service laws for

work of a purely military character;

(2) any work of public interest exacted in virtue of statutory provisions pertaining
to defence or the setting-up of a national service;

(3) any work, service or assistance exacted in cases of force majeure ;

(4) any work agreed upon by a local community as a whole and of its own free will,
and in the direct interest of the said community, such as the building and mainten-
ance of channels of communication, the sanitation and cleaning of living quar-
ters, the furnishing of water supplies, land reclamation or construction for social
Or economic purposes;
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(5) any work or service exacted from any person as a consequence of a conviction
in a court of law, provided that the said work or service is carried out under the
supervision of the public authorities and that it is in furtherance of the public
interest.

Section 371 of the Labour Code prescribes penalties in the event of infringement
of the provisions of section 3 mentioned above.

MAURITANIA

In reply to a direct request made by the Committee of Experts in 1962 the
Government states that persons assigned to restricted residence under Act No. 6017
of 19 January 1960 are not required to undertake any work whatsoever and that
persons have not been requisitioned or compelled to work under Act No. 59-54 of
1 July 1959.

Perv (First Report)
Constitution of 1933.

The Constitution declares forced labour illegal under any form. Compulsory
labour may be used only in cases of force majeure and in cases of extreme necessity,
and only then under legal safeguards.

Certain military battalions are engaged in building roads to connect frontier
garrisons with important military centres, and engineering battalions also undertake
certain work. This, however, is regarded as a form of military training.

In spite of legislation in force and the efforts of administrators to safeguard the
indigenous population, to protect them from all forms of exploitation and to eliminate
the old forms of unpaid labour, some remnants of this type of exploitation may still
be found in rural areas, but a determined effort is being made to eliminate these
isolated instances.

PorTUGAL

For legislation see under Convention No. 105.

In reply to a direct request by the Committee of Experts the Government supplies
the following information.

At present prison labour is governed by Decrees Nos. 26643 of 28 May 1936,
34674 of 18 June 1945, 40876 and 40877 of 26 November 1956. This labour is per-
formed in the workshops, farms and industrial production units of prisons and in
labour camps or brigades. From the administrative point of view prison labour is
generally used under direct state control, but the concession system may be established
for prison workshops. The system of outright concession is not allowed for the
employment of prison labour. At present only two establishments have workshops
under a concession system. In all cases work is done under the supervision and
control of the prison authorities. At the Leiria prison training school, prisoners
under a system of semi-liberty can be placed in individual undertakings, in the same
conditions and with the same rights as free workers. There is no type of contract
concerning the employment of prisoners by private persons. There are contracts
only for concession of prison workshops.

The courtsalone are competent to give sentences or take security measures involving
loss of liberty. Persons sentenced are required to perform prison labour, but persons
in preventive detention may choose their work, even unproductive work (section 262
of Decree No. 26643).

Vagrants and other similar persons to whom security measures involving loss of
liberty have been applied come under the prison labour system. Such measures are
applicable for a period of not more than three years, which may not be extended
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(sections 70 and 71 of the Penal Code). In regard to the choice of work, the strength
and aptitudes of each prisoner are taken into account (section 59 of the Penal Code;
section 264 of Decree No. 26643).

The penalties contained in Article 25 of the Convention appear in sections 328 ff.
of the Penal Code. )

UnNiTED ARAB REPUBLIC
Law No. 396 of 1956.

In reply to a direct request made by the Committee of Experts in 1962 the
Government has supplied the text of sections 21 to 24 of the above-mentioned law
concerning the organisation of prisons.

*
* *

The report from Indonesia reproduces the information previously supplied.
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30. Hours of Work (Commerce and Offices) Convention, 1930

This Convention came into force on 29 August 1933

Countries reaistored o Countries egitored o
Argentina . . . . . . . . . .. 14, 31950 Mexico. . . . . . . . .. .. 12. 5.1934
Austria® . . . . .. ... .. 16. 2.1933 New Zealand . . . . . . . .. 29. 3.1938
Bulgaria . . .. .. .. ... 22. 6.1932 Nicaragua . . . . . . . . . . 12. 4.1934
Chile. . . . . ... ..... 18.10.1935 Norway . . . . . . . . . . . 29, 6.1953
Cuba. . . . ... ... ... 24, 21936 Papama . . . . . . ... .. 16. 2.1959
Finland . . . . .. . . . .. 13, 1.193¢ Spain . . . . .. ... ... 29, 8.1932
Guatemala . . . ... .. .. 4. 8.1961 Syrian Arab Republic . . . . . 10. 5.1960
Haiti . . . . ... ...... 31. 3.1952 United Arab Republic . . . . . 10. 5.1960
Iraq . . . .. ... ... .. 26.11.1962 Uruguay . . . . . . e e . 6. 6.1933
Israel . . . ... ... ... 26. 6.1951
Kuwait . . . . . . ... ... 21. 9.1961
Luxembourg . . . .. . ... 3. 3.1958

1 Conditional ratification.
CHILE

In reply to a request by the Committee of Experts the Government has supplied
the following additional information.

Section 108, subsection 2, of the Labour Code extends to persons who do not
work in commercial or industrial undertakings (friendly societies, charitable institu-
tions) the provisions of the Code, such as those limiting hours of work, which are
compatible with the nature of the duties which they perform (other legally conferred
advantages such as payment of gratifications are, in fact, such as cannot be applied
to them).

The telegraph and telephone employees who may be required to work 56 hours
per week in virtue of section 126 of the Code are operators and technicians only and
not administrative staff.

In practice, there has been no recourse to the possibility allowed in subsection 2
of section 131 of the Code.

The hours of work for persons in municipal employment are fixed by the mayors;
they are less than eight hours per day everywhere.

Regarding the regulations on hours of work in public services the Government
refers to the information supplied for Convention No. 1.

FiNLAND

In reply to a direct request by the Committee of Experts the Government has
announced that a new Bill respecting conditions of work in commerce and offices
will shortly be placed before Parliament. The Committee’s remarks will be taken
into consideration in preparing this Bill.

Haiti
Labour Code, 6 October 1961.

In reply to a request by the Committee of Experts the Government explains that
the postal, telegraph and telephone services, which are assimilable to industrial and
commercial undertakings, are governed by the provisions of the Code relating to
such undertakings.
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Temporary or permanent exceptions which may be made to the rules on hours
of work are, in certain collective agreements, the subject of special clauses based on
sections 105 and 117 of the Code.

LuxeMBOURG (First Report)

Act of 10 February 1958 approving the Hours of Work (Commerce and Offices) Convention, 1930
(No. 30).

Act of 7 June 1937 to modify the Act of 31 October 1919 respecting the legal regulation of the contract
of service of salaried employees in private employment (L.S. 1937—Lux. 1).

Grand-Ducal Order of 21 October 1938 concerning the application of section 6 of the above-men-
tioned Act of 7 June 1937 (L.S. 1938—Lux. 3).

Instruction of the Ministry of State, Central Staff Service, dated 23 March 1931.

General Instruction of the Postal, Telegraph and Telephone Administration, with effect from
1 January 1962.

Consolidated Text of 20 April 1962 comprising the Acts regulatmg hire of service of private employees
(Mémorial, 21 June 1962).

Ratified international conventions have the force of national law.

Article 1 of the Convention. A distinction is made between the public and
private sectors of employment in national legislation.

Section 3 of the Act of 7 June 1937 provides that workers in commercial and
other establishments in the private sector are to be considered as private employees for
purposes of the Act only if they are persons who perform work of a principally, though
not exclusively, intellectual nature.

No resort has been had to paragraph 3 of this Article.

Article 2. Section 6 of the above-mentioned Consolidated Text reproduces the
definition of ‘ hours of work ” contained in this Article.

Article 3. The hours of work of public employees are limited by the Instruction
of 1931 to 44 hours per week and eight per day. Saturday afternoons are free where
the interests of the service permit.

The hours of work of private employees are similarly limited by section 6 of
the Consolidated Text.

Article 4. Hours of work may be distributed over five days of the week, provided
that the daily number does not exceed nine.

Article 5. Except in emergency, prior authorisation of the Labour Inspectorate
subject to Ministry of Labour is necessary for all supplementary hours distributed
over more than three days per month. Payment is at one-and-a-half times the regular
rate.

Articles 6 and 7. No provisions have been made.

Article 11. 1t is left to the employer to bring their hours of work to the notice
of workers. Supplementary hours and payment must be entered in a special register
to be shown to the Labour Inspectorate on request.

Article 12. The Consolidated Text lays down penal sanctions for infractions.

SpaIN

Order of 19 April 1961 respecting the distribution of working hours (Boletin Oficial del Estado,
No. 98, 25 Apr. 1961).

The Act of 27 July 1957 respecting the general administration system establishes
a strict hierarchy between legislative provisions and labour regulations. Any pro-
visions reducing the advantages granted to workers under the Act of 9 Septem-
ber 1931 would be void de jure.
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The telegraph services are regarded as official services in the fullest meaning
of the expression and so are excluded from the scope of the Convention as permitted
by Article 1, paragraph 3 (b).

Unitep ARAB RepUBLIC (First Report)

Law No. 91/1959: Labour Code (Al-jarida al-rasmiya, 7 Apr. 1959, No. 7lbis B, p. 1) (L.S.
1959—U.AR. 1).
Ministerial Order No. 5/1961.

Sections 114 to 123 of the Labour Code apply the Convention.

Article 1 of the Convention. The employer’s legal representatives, persons
engaged in preparatory or complementary work which must be carried on outside
normal hours, and caretakers and cleaners are exempted from normal hours-of-work
legislation (section 123 of the Labour Code). The above-mentioned ministerial
order relates to such employees.

Article 7. See under Article 1. Section 120 of the Code permits the temporary
exceptions contained in paragraph 2 of this Article. The labour inspectorate must
be notified within 24 hours of the reason for increasing hours of work, which must
not exceed ten per day.

Article 11. Employers must post up notices indicating hours of work and times
of shifts (section 122 of the Code).

Article 12. Section 221 of the Code punishes by fine employers guilty of in-

fractions.

*
* *

The reports from the following countries supply information on the practical
effect given to the Convention or on minor changes in its implementation:

Argentina, Chile, Finland, Haiti, Israel, New Zealand.

The report from Mexico reproduces the information previously supplied.
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32. Protection against Accidents (Dockers) Convention (Revised), 1932

This Convention came into force on 30 October 1934

Countre Ratlleation Countre Ratfeaton
Algeria! . . . . .. .. ... 19.10.1962 Nigeria . . . . . . .. .. .. 16. 6.1961
Argentina . . . . .. .. ... 14. 3.1950 Norway . . .. . .. .. .. 23. 6.1956
Belgium . . . ... ... .. 2. 7.1952 Pakistan®, . . . . . .. ... 10. 2.1947
Bulgaria . . . ... .. ... 29,12.1949 Peru . . .. . . . .. . ... 4, 4.1962
Canada. . .. ... .. ... 6. 4.1946 Sierrafeone . . . .. . . .. 15. 6.1961
Chile. . . .. ... ..... 18.10.1935 Spain . . . . . . . .. ... 28. 7.1934
China . ... ..... ... 30.11.1935 Sweden. . . . . . . . .. .. 3, 8.1938
Cuba. . ... . ... .... 7. 9.1954 Tanganyika . . . . . . . . . . 19. 11. 1962
Finland . . . ... ... .. 23, 8.1949 United Kingdom . . . . . . . 10. 1.1935
France . . . . .. ... ... 27. 5.1955 Uruguay . . .. .. . . ... 6. 6.1933
India. . .. . . ... .... 10. 2.1947
Italy . . . . . ... .. ... 30.10. 1933
Mexico. . . . .. ... ... 12. 5.1934
NewZealand . . . . .. . .. 29. 3.1938 1 See footnote 1 to Convention No. 3.
1 See footnote 3 to Convention No, 1.
BELGIUM

In reply to the observation made by the Committee of Experts in 1961 the
Government states that it still holds to the reply it made in 1961 to the effect that
the exclusion from the scope of Article 6 of the Convention of vessels engaged in
inland navigation is permissible under Article 15 of the Convention.

CHINA
Regulations for the Safety and Protection of Dock Workers, published on 17 May 1962.

The above-mentioned regulations give effect to the following provisions of the
Convention: Article 5, paragraph 2 (e) and paragraph 3; Article 8, paragraph 1;
Article 9, paragraphs 2 (1) and (5); Article 11, paragraphs 3 and 4; Article 17, para-
graphs 1 and 2.

In order to enforce the regulations effectively, provisions have been made
designating the individuals or organisations responsible for their application. As
regards penalties and measures for inspection, appropriate arrangements have also
been made. The regulations have been posted in conspicuous places in harbours,
dockyards, wharfs, etc.

FINLAND

According to the findings of the committee that had been entrusted with pre-
paring the revision of the labour inspection legislation, the labour inspection in force
in Finland does not take into consideration the specific character of the branch
covered by the Convention. The committee proposes changes as regards, inter alia,
the organisation of the supervision. The proposals are under consideration at the
Ministry of Social Affairs.

In Helsinki a committee has been set up to examine the defects in harbour
lighting and to propose any improvements that may be necessary. The Federation of
Transport Unions and the Finnish Seamen’s Union have insisted, in a letter to the
city government of Helsinki, that the lighting conditions in the port of Helsinki
be improved without delay.
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FRANCE

In reply to a direct request made by the Committee of Experts in 1962 the Govern-
ment states the following.

Article 2 of the Convention. The Health and Safety Committees set up in
accordance with the Order of 8 April 1959, together with the harbour-masters’
offices, ensure enforcement of the relevant provisions. Various warnings have been
issued in respect of infringements. However, access to vessels is sometimes very
difficult owing to the encumberment of the quayside.

Article 14. The provisions of this Article are generally respected in all ports.

Article 17, paragraph 3. Decisions and summaries of regulations are not generally
posted up in shipyards or in places commonly used for handling operations, but they
are communicated to all harbour undertakings and to all the trade union organisations.

ITALY

The Ministry of the Mercantile Marine is at present studying the information
received from harbour-masters in response to a circular on the framing of local
regulations to implement the provisions of the Convention.

New regulations have come into force for the ports of Imperia, La Spezia,
Marina di Carrara, Messina, Naples, Olvia, Porto Torres, Salerno, Savona and Trieste.

Regulations are in the process of being drawn up for other ports.

Furthermore, the Ministry has requested the competent maritime authorities
in a special circular, copy of which is attached to the report, to declare each year the
number of accidents, together with the causes thereof.

NORWAY

The Maritime Directorate has issued new regulations as regards a “ competent
person > as mentioned in Article 9 of the Convention. The I.LL.O. Code of Practice
on Safety and Health in Dock Work will be translated into Norwegian.

SPAIN
Order of 24 February 1962.
Order of 18 May 1962.

In reply to the request made by the Committee of Experts the Government
states that effect is given to paragraphs 3 to 6 of Article 5 of the Convention by the
above-mentioned orders.

Section 286 of the Order of 18 May 1962 states categorically that the standards
contained in international conventions must be observed, and in the list given the
Convention has pride of place.

Unitep KINGDOM
The Docks (Training in First Aid) Regulations, 1962.
The above-mentioned regulations prescribe the requirements to be satisfied by
persons competent to render first aid as required by Article 13 (1) of the Convention.

*
* *

The reports from the following countries supply information on the practical
effect given to the Convention or on minor changes in its implementation:

Canada, Finland, India, Italy, New Zealand, Pakistan.

The reports from the following countries merely reproduce or refer to the
information previously supplied:

Argentina, Chile, Mexico, Sweden.
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33. Minimum Age (Non-Industrial Employment) Convention, 1932

This Convention came into force on 6 June 1935

Countries rl:;itsltf:z:‘ll%l:l Countries r%;;‘gﬁg%‘;
Argentina . . . . . . .. . .. 14. 3.1950 Mali® . . . . ... .. ... 22, 9.1960
Austria . . . . . . . ... .. 26. 2.1936 Mauritania® . . . . . . . .. 20. 6.1961
Belgiuom . . ... ... ... 6. 6.1934 Netherlands . . . . . . . . .. 12. 7.1935
Cameroon (Eastern Cameroon)! . 7. 6.1960 Niger® . . . . . . . . . . .. 27. 2.1961
Central African Republic! . . . 27.10.1960 Senegal® . . . . . . . . . .. 4.11.1960
Chad® . . . ... ... ... 10.11.1960 Spain . . . . . . . . . . .. 22, 6.1934
Congo (Brazzaville)! ., . . . . . 10.11.1960 Togo! . . . . . . . . . . .. 7. 6.1960
Cuba? . . . ... ...... 24. 2,1936 UpperVoltal . . . . . . . .. 21.11. 1960
Dahomey?! . . . . .. .. .. 12.12.1960 Uruguay?® . . .. .. . . .. 6. 6.1933
France . . . . . . ... ... 29. 4.1939
Gabon! . . . . .. .. ... 14.10. 1960
Guinea® . . . .. ... ... 21. 1.1959 ! See footnote 4 to Convention No. 4.
Ivory Coast * . [T A 21.11.1960 * Convention denounced as a result of the ratification of
Malagasy Republic? . . . . . . 1.11.1960  Convention No. 60.

* See footnote 7 to Convention No. 4.

AUSTRIA

Federal Act of 5 April 1962 (Bundesgesetzblart, No. 113), to amend the Federal Act respecting the
employment of children and young persons.

The main purpose of this Act, which prohibits absolutely the admission to employ-
ment of children and subjects the employment of young persons over 12 years of
age to the conditions imposed by Article 3 of the Convention, is to amend the pro-
visions of the 1948 Act concerning the employment of children and young persons
along the lines indicated by the Committee of Experts, in order that Austria may
fully meet the obligations deriving from ratification of Conventions Nos. 5 and 33.

CAMEROON

The draft decree designed to ensure that the national legislation coincides
perfectly with the provisions of Article 3 of the Convention was due for submission
to the Advisory Commission on Labour before 31 December 1962.

CHAD

The changes requested by the Committee of Experts are being borne in mind,
but cannot be effected until after the revision, at present under consideration, of the
Act of 15 December 1952 establishing a Labour Code. The stage reached in the work
in this connection gives grounds for the belief that Chad will have a new Labour
Code before the end of the current year.

CoNGO (BRAZZAVILLE)

Under Act No. 61-44 of 28 September 1961 school attendance is now compulsory
for all children aged between 6 and 16.

Measures are at present being studied with a view to introducing the provisions
of Article 3, paragraph 1 (¢), of the Convention into national legislation.

The request by the Committee concerning application of paragraph 4 (b) of the
same Article is no longer applicable in the light of the compulsory school attendance
provisions.
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GABON
See under Convention No. 5.
Act No. 88/61 of 4 January 1962 (Labour Code) fixes the minimum age for
admission to employment at 16 years. Certain exceptions may be authorised in the
future by decree in the light of circumstances and the nature of the work concerned.

Ivory CoAsT

Decree No. 61-189 of 18 May 1961 amending the Order of 28 April 1954 subjects
the delivery of individual work permits for children between the ages of 12 and 14 to
the conditions laid down in Article 3 of the Convention.

MALAGASY REPUBLIC

Ordinance No. 60-119 of 1 October 1960 constituting the Labour Code of the Malagasy Republic.
Decree No. 62-152 of 28 March 1962 fixing conditions of work for children, women and pregnant
women.

The Order of 5 February 1954 providing for exceptions in respect of domestic
and light work was repealed by the above-mentioned decree. Any exceptions
authorised on the basis of section 79 of the new Labour Code would observe the
restrictions contained in Article 3 of the Convention.

The decree prohibits the employment of young persons aged under 18 in heavy
work or in work constituting a risk to health or morality.

MaL1
Act No. 62-67/AN-RM of 9 August 1962 to establish a Labour Code.

Section 239 of the new Code states:  Children shall not be employed in any
undertaking, even as apprentices, before the age of 14, unless an exception is
authorised by order of the Ministry of Labour in the light of local circumstances
and the work to be performed.”

Order No. 12-70 of 21 April 1954 fixes the types of jobs and the categories of
undertakings in which young persons may not be employed, as well as age limits
with regard to such prohibition.

MAURITANIA

The fact that labour inspectors are empowered under section 4 of Order No. 240
of 17 September 1954 to withdraw employment authorisations granted in respect
of children aged under 14 is sufficient guarantee for the enforcement of the restric-
tions and safeguards provided for in Article 3 of the Convention. Nevertheless, the
Government intends to bring its legislation completely into line with the Convention.

NIGER

A new Labour Code is under study, in which it will be possible to incorporate
the existing texts and, where relevant, international Conventions. The draft may
be adopted by the National Assembly in June 1963.

SENEGAL

Section 140 of the new Labour Code of 1 June 1961 reproduces section 118 of
the Overseas Labour Code of 15 December 1952.
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The observations of the Committee will be taken into account in the new orders
to be issued by the Minister of Labour. Article 3 of the Convention is respected in
practice.

SPAIN

As shown by the Order of 24 May 1962 approving the General Labour Act of
the Equatorial Region, the present trend in labour legislation is towards fixing 15 years
as the minimum age for admission to employment. This corresponds to the spirit of
the Primary Education Act of 17 July 1945 providing for the organisation in schools
of a supplementary training period for children aged between 12 and 15.

Article 7 of the Convention. This is fully applied by section 178 of the 1944
Employment Contracts Act, by section 3 of the Decree of 13 July 1940 and section 67
of the Regulations covering provincial labour offices.

Toco

Order No. 93/MTAS-FP of 31 March 1961 subjects the exceptions to the mini-
mum age for admission to employment to the restrictions and safeguards included in

Article 3 of the Convention.

*
* *

The reports from the following countries supply information on the practical
effect given to the Convention or on minor changes in its implementation:

Argentina, Austria, Belgium, Cameroon, Central African Republic, Congo (Brazza-
ville), Gabon, Ivory Coast, Malagasy Republic, Mali, Mauritania, Netherlands, Niger,
Senegal, Spain, Togo.

The reports from the following countries merely reproduce or refer to the
information previously supplied:

France, Guinea, Upper Volta.



90 34. Fee-Charging Employment Agencies Convention, 1933

34. Fee-Charging Employment Agencies Convention, 1933

This Convention came into force on 18 October 1936

Ratification

. . Ratificati

Countries registered on Countries regaitsteﬁg‘g:l
Argentina . . . . . . . . . .. 14, 3.1950 Norway! . . . . . ... ... 4, 7.1949
Bulgaria . . . . ... .. .. 29.12.1949 Spain . . . ... ... ... 27. 4.1935
Chile. . . .. ... .. ... 18.10.1935 Sweden® . . . . . . . . . .. 1. 1.1936
Czechoslovakia . . . . . . .. 12. 6.1950 Turkey® . . . . . ... ... 27.12.1946
Finla_md L 13. 1.1936
Mexico. . . . . ... .. .. 21. 2.1938 ! Convention denounced as a result of the ratification of

Convention No. 96.
CHILE

In reply to the observation by the Committee of Experts to the effect that the
Government was in a position to abolish employment agencies conducted with a
view to profit and to regulate the functioning of those not so conducted, the Govern-
ment states that there are not and have not been private agencies for the placement
of private employees in Chile; that steps have been taken to obtain the deletion from
the Municipal Revenues Act of the provision relating to the granting of licences
to private agencies for the placement of domestic employees; that the Municipality
of Santiago has been requested not to grant licences to persons wishing to set up
agencies of this type; and that the competent authorities have been urged to promul-

gate the appropriate measures to correct the irregularities pointed out by the Com-
mittee of Experts.
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35. Old-Age Insurance (Industry, etc.) Convention, 1933

This Convention came into force on 18 July 1937

Countries reaistered o Countrics resistered on
Argentina. . . . .. .. ... 17. 2.1955 France . . . . . . . . . . . . 23. 8.1939
Bulgaria . . . ... .. ... 29.12.1949 Ttaly . . . . . . . ... ... 22.10. 1947
Chile. . . . .. ... .... 18.10.1935 Peru . . . . . . . . . . ... 8.11.1945
Czechoslovakia . . . . . . .. 1. 7.19499 Poland . . . . . . . . .. .. 29. 9.1948
Ecuador . . . .. . ... .. 5. 2.1962  United Kingdom . . . . . . . 18. 7.1936

ARGENTINA

In reply to the observation and request made by the Committee of Experts in
1961 the Government states the following.

Article 3 of the Convention. Act No. 13561/49 respecting the non-limitation of
entitlement to pension does not permit the voluntary continuation of the insurance,
but does provide for the conservation of the rights of persons formerly compulsorily
insured.

Article 6. Section 3 of the above-mentioned Act provides for the contributions
of an insured person ceasing to be compulsorily insured without entitlement to
benefit, to remain valid.

Article 8. Section 19, subsection 4, of the Penal Code provides that the pension
rights of an imprisoned person devolve upon his wife, children under age or his
aged or disabled parents.

Article 9. It has not been possible, for economic reasons, to bring the national
legislation into harmony with this provision of the Convention whereby public autho-
rities must contribute to the financial resources or benefits of insurance schemes.

CHILE

In reply to the request by the Committee of Experts the Government quotes in
its report the latest version of section 2 of Decree No. 2259 with special reference to
the amendment made by section 10, subsection 2, of Act No. 7571 of 1 Octo-
ber 1943, which specifies that employees entering the service of the State Railways
after 10 May 1918 shall be entitled to retirement pension on the same conditions as
those who did so before that date.

FRANCE

Act No. 60-793 of 2 August 1960 concerning admission of French auxiliary teachers in other countries
to the voluntary old-age insurance scheme (Journal officiel, 4 Aug. 1960).

Act No. 61-1413 of 22 December 1961 extending the right of admission to the voluntary old-age
insurance scheme to French employed persons residing or having resided in certain States and
in the overseas territories (ibid., 23 Dec. 1961).

Decrees Nos. 62-1439 and 62-1440 of 14 April 1962 fixing various old-age and invalidity benefit
rates (ibid., 15 Apr. 1962).

Supplementary financial estimates for 1962, Act No. 62-873 of 31 July 1962 (ibid., 1 Aug. 1962).

The Acts of 1960 and 1961 made it possible for French auxiliary teachers in other
countries and French employed persons residing in the overseas territories or in
certain States previously under the sovereignty, protectorate or trusteeship of France,
respectively, to be admitted to the voluntary old-age insurance scheme. The provi-
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sions of the Act of 1961 are also extended to persons repatriated from Egypt and from
other States to be listed by decree. Contributions under this voluntary insurance
scheme are included in calculating eligibility for old-age insurance benefits.

Various other laws have been adopted raising the ceiling for remuneration to
be taken into consideration in calculating old-age insurance benefits. In addition, in
accordance with the conclusions of the Study Committee on Problems of Old Age,
emergency measures have been adopted in favour of aged persons in the categories
suffering the greatest hardship. These measures represent only a first stage, since the
Government intends, in conjunction with the National Social Security Council and
the French National Committee on Old Age, to examine ways and means of improving
the situation of aged persons.

In reply to the request by the Committee of Experts in 1961 concerning differences
in treatment of nationals and non-nationals with regard to payment of an additional
allowance, the Government points out that Act No. 56-639 of 30 June 1956 concerning
the National Solidarity Fund and subsequent legislation do not come within the field
of the compulsory old-age insurance scheme within the terms of the Convention.
The National Solidarity Fund covers both social assistance beneficiaries and old-age
assistance beneficiaries; so that this coverage makes the legislation in question a form
of assistance complementary to the old-age insurance scheme. The Government
further states that, under section 25 of the Act of 30 June 1956, the additional allow-
ance concerned is payable only provided that reciprocal agreements have been
concluded. France has signed such agreements with a certain number of other
countries, thereby guaranteeing nationals of those countries the right to receive the
additional allowance under the National Solidarity Fund. The additional allowance
is added to the basic benefit, and when such basic benefit is of a non-contributory
nature foreigners are eligible subject only to a certain period of residence in France.
The additional allowance is automatically subject to a residence condition such as
provided for in Article 17 of the Convention.

The Government further refers to an apparent contradiction between Article 12,
paragraph 3, of Convention No. 35 and Article 6, paragraph 1 (b) (ii), of Convention
No. 97. The first of these assimilates foreigners to nationals with regard to eligibility
for benefit payable from public funds. The second permits reservations to be made
regarding non-discrimination as to nationality in connection with benefit payable
exclusively from public funds. The Government inquires which of these two prin-
ciples should have precedence over the other, since the additional allowance payable
to beneficiaries under special social security systems is exclusively financed from
public funds, which in the Government’s opinion justifies the *“ particular provisions
provided for in national legislation with regard to payment of this benefit to foreigners.

The Government further recalls that the Act of 1962 (section 19 (II)) introduces
state participation in the financing of the additional allowance granted by the National
Solidarity Fund to persons insured under the general scheme. The Government goes
on to say that, if the trend started by that Act continues, the arguments advanced
in connection with the additional allowance payable to beneficiaries under special
insurance schemes would be equally valid for beneficiaries under the general scheme.

ItaLy

Act No. 579 of 5 July 1961 to establish a disablement and old-age pension fund for the clergy.
Act No. 580 of 5 July 1961 to establish a disablement and old-age pension fund for ministers of
religion of faiths other than the Catholic faith.

PoLAND

Ordinance of the Chairman of the Labour and Wages Committee dated 16 December 1960 to deter-
mine the homeworkers to be regarded as such for the purposes of the Decree respecting universal
pension security (Dziennik Ustaw, No. 1, 1961, text 4).
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Ordinances of the Chairman of the Labour and Wages Committee dated 6 May 1961 and
8 January 1962 to determine the rate of contributions and benefits for members of workers’
co-operatives employed in certain service establishments (ibid., No. 26, 1961, text 127, and 1962,
text 8).

Ordinance of the Chairman of the Labour and Wages Committee dated 18 May 1961 to determine
the basis for the calculation of contribution and benefit rates for workers in individual handi-
crafts workplaces (ibid., No. 26, 1961, text 128).

Ordinance of the Council of Ministers of 11 April 1962 amending the Ordinance respecting the
suspension of pension rights (ibid., No. 24, 1962, text 110).

Act of 28 June 1962 concerning the grant of pensions to former landowners whose estates are
under state management or have become state property, and to their dependants (ibid., No. 38,
1962, text 166).

Act of 28 June 1962 extending accident, health, old-age, disablement and life insurance to members
of agricultural co-operatives, their dependants and persons in their service (ibid., No. 37,
1962, text 165). '

UnNiTeED KINGDOM

National Insurance Act, 1960.

Family Allowances and National Insurance Act, 1961.

National Insurance Act (Northern Ireland), 1960.

Family Allowances and National Insurance and Assistance Act (Northern Ireland), 1962.

A graduated retirement pension scheme covering employed persons having
earnings of more than £9 a week came into effect in April 1961. The benefits are
related to contributions based on earnings and supplement the flat-rate benefits.

Further reciprocal agreements have been made with the Federal Republic of
Germany and Turkey. Moreover, orders in council have been issued with a view to
implementing the European Interim Agreement on Social Security.

*
* *

The reports from the following countries supply information on the practical
effect given to the Convention or on minor changes in its implementation:

Argentina, Chile, France, Italy, Poland, United Kingdom.
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36. Old-Age Insurance (Agriculture) Convention), 1933

This Convention came into force on 18 July 1937

Counies Rt Counuis Rasbeson
Argentina. . . . .. ... .. 17. 21955 Ttaly . . . . . . . . . . ... 22.10. 1947
Bulgaria . .. ... .. ... 29.12.1949 Peru . . . . . .. . ... .. 1. 2.1960
Chile. . . .. ... w.+.... 1810.1935 Poland . ... . ... .. .. 29, 9.1948
Czechoslovakia . . . . . . .. 1. 7.1949  United Kingdom . . . . . .. 18. 7.1936
France . . . . . . ... ... 23, 8.1939

ARGENTINA
See under Convention No. 35.

FRANCE

Order of 28 July 1961 revising old-age and invalidity pensions under the agricultural social insurance
scheme.
For the Government’s reply to the request made by the Committee of Experts
in 1961 see under Convention No. 35.

Jamaica (Voluntary Report)

Old-Age Pensions and Superannuation Schemes Law, 1958.
Sugar Workers’ Pensions Scheme, 1960 (The Jamaica Gazette, No. 119, Supplement, 8 Dec. 1960).

A Sugar Workers’ Pension Scheme was adopted in 1960 and is deemed to have
been in operation as from 1 January 1959.

The Scheme applies to sugar workers, former sugar workers and aged and
needy persons who were formerly registered cane farmers. No remuneration limit
has been considered.

Provided a worker is under the age of 65 years (men) or 60 years (women),
he may be permitted to join the Scheme; if at the age of retirement he has not achieved
the qualifying minimum period of 140 weeks’ contributions, he will be refunded the
amount of his credit.

The appropriate rate of pension payable shall be determined on the following
basis: in the case of a person who has had an average of not less than 14 pay weeks per
annum for at least ten years during the period of 15 years immediately preceding
the date of his retirement, a basic pension of 15 shillings per week plus an additional
weekly sum varying proportionately with the amount of pension contribution made
by the person will be payable.

The Scheme is financed by a weekly contribution paid by the workers and the
employers. The rate of the worker’s contribution is 2%, per cent. of his wages.
The employer contributes a sum equal to the contribution of the sugar worker. The
public authority at present contributes an amount to the administrative expenses.

The Scheme is administered by an autonomous institution, supervised by the
Ministry of Labour. The Board administering this institution is tripartite.

PoLAND
See under Convention No. 35.
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*
* *

The reports from the following countries supply information on the practical
effect given to the Convention or on minor changes in its implementation:

Argentina, Chile, France, Italy, Poland, United Kingdom.
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37. Invalidity Insurance (Industry, etc.) Convention, 1933

This Convention came into force on 18 July 1937

— Rasleation Counce Ratfeaton
Bulgaria . . . .. .. .. .. 29.12,1949 Italy . . . .. ... ... .. 22.10. 1947
Chile. . . .. ... .. ... 18.10.1935 Peru . . . . . . . . . .. .. 8.11.1945
Czechoslovakia . . . . . . .. 1. 721949 Poland . . . . .. . . . . .. 29, 9.1948
Ecuador . . . . . . . . . .. 5. 2.1962  United Kingdom . . . . . . . 18. 7.1936
France . . . . . . . . . . .. 23. 8.1939

CHILE

In reply to the request by the Committee of Experts the Government states in its
report that, in virtue of the provisions of section 10 of Act No. 7571 of 1 October 1943,
section 1 of Decree No. 2259 of 1931 also applies to employees entering the service
after 10 May 1918. The report also lists the other legal provisions relating to disable-
ment pensions.

In connection with the request, the report also gives the data obtained from the
Directorate of Social Security concerning the qualifying periods for entitlement to a
disablement pension under the legislation for the various categories of workers.
According to the Directorate the legislation governing the Social Security Fund for
Private Employees stipulates a period of three years’ contribution.

The legislation for public employees is not consistent with Article 5 of the
Convention, and the Directorate states that conditions analogous to those applicable
to private employees will be incorporated the next time it is revised. However, the
report states that Legislative Decree No. 256 of 1953 almost entirely eliminates the
divergency noted in providing that civil service staff suffering from cancer, tuber-
culosis, cardiovascular or eye diseases are entitled to a disablement pension under
certain conditions.

With regard to bank employees the Directorate states that in case of a common
ailment a period of not less than ten years’ contribution is required for entitlement to
a pension.

FRANCE

Decree No. 60-993 of 12 September 1960 amending, inter alia, section 304 of the Social Security
Code with regard to eligibility for invalidity pension (Journal officiel, 16 Sep. 1960).

Decree No. 61-300 of 31 March 1961 amending section 61 of the Decree of 29 December 1945 con-
cerning application of the provisions of Book III of the Social Security Code (ibid., 5 Apr. 1961).

Decree No. 61-1260 of 20 November 1961 extending the provisions of Decree No. 61-272 of
28 March 1961 to beneficiaries of certain invalidity pensions liquidated in accordance with
section 10 of the Decree of 28 October 1935 (ibid., 24 Nov. 1961).

Decree No. 62-439 of 14 April 1962 concerning certain provisions to improve old-age and invalidity
benefits (ibid., 15 Apr. 1962).

The Decree of 12 September 1960, replacing section 304 of the Social Security
Code, states that invalidity providing pension eligibility is defined as reducing by not
less than two-thirds the insured person’s working or earning capacity, such reduction
being assessed with regard to the normal remuneration payable in the same area
to workers in the same category, in the occupation performed by the person concerned
before interruption of employment followed by invalidity or before medical confir-
mation of invalidity if such invalidity was due to premature physical strain.
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Several other laws and regulations have been adopted revising pension rates and
remuneration taken into consideration in defining such rates.

For the Government’s reply to the request made by the Committee of Experts
in 1961 see under Convention No. 35.

ItALY
See under Convention No. 35.

PoLAND
See under Convention No. 35.

UniTED KINGDOM

See under Convention No. 35.

Reciprocal agreements which include sickness insurance provision have been
made with Switzerland, Turkey and the Federal Republic of Germany. Moreover,
orders in council have been issued with a view to implementing the ratification by
Greece, on 29 May 1961, of the European Interim Agreement on Social Security
in so far as that ratification applies to Great Britain.

*
* %

The reports from the following countries supply information on the practical
effect given to the Convention or on minor changes in its implementation:

Chile, France, Italy, Poland, United Kingdom.

.
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38. Invalidity Insurance (Agriculture) Convention, 1933

This Convention came into force on 18 July 1937

coms Ko, comts St

Bulgaria . . ... .. .... 20.12.1949 Italy . . . . . . .. ... .. 22.10. 1947

Chile. . . .. ... ..... 18.10.1935 Peru . . . . . . . . . . . .. 1. 2.1960

Czechoslovakia . . . . . .. . 1. 71949 Poland . . . . . . . . . . .. 29. 9.1948

France . . . . . . . . . ... 23. 8.1939 United Kingdom . . . . . .. 18. 7.1936
FRANCE

See under Conventions Nos. 35 and 36.

POLAND
See under Convention No. 35.

*®
* *

The reports from the following countries supply information on the practical
effect given to the Convention or on minor changes in its implementation:

Chile, France, Italy, Poland, United Kingdom.
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39. Survivors’ Insurance (Industry, etc.) Convention, 1933

This Convention came into force on 8 November 1946

Couatres et Countres Ratteaton
Bulgaria . . ... ... ... 29.12.1949 Peru . . . . . . . . ... .. 8.11.1945
Czechoslovakia . . . . . . . . 1. 719499 Poland . . . . . . . . . . .. 29, 9.1948
Ecuvador . . .. ... .. .. 5. 2.1962  United Kingdom . . . . . .. 18. 7.1936
Ttaly . . . . ... ... ... 22.10.1952
PoLAND

See under Convention No. 35.

Unttep KINGDOM

See under Conventions Nos. 35 and 102.

Article 8 of the Convention. The minimum prescribed age in Great Britain is
the minimum school-leaving age—usually the fifteenth birthday when this occurs in
a school holiday or otherwise the end of the school term in which the fifteenth birthday
occurs. The prescribed age is extended to 16 years if the child is incapacitated for
regular employment for a long time, and up to 18 years if the child is receiving full-
time instruction in a school or is a low-paid apprentice. The position is similar as
regards Northern Ireland.

When an insured or pensioned mother dies, the National Insurance benefit
for the child (guardian’s allowance) is usually made conditional upon her having
been a widow at the time of her death. In the case of illegitimate children, where the
child’s paternity has been admitted, established or adjudged by a Court of Law,
guardian’s allowance is not payable unless both the mother and father are dead.
In other cases, guardian’s allowance is payable on the mother’s death.

*
* *

The reports from the following countries supply information on the practical
effect given to the Convention or on minor changes in its implementation:

Italy, Poland, United Kingdom.
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40. Survivors’ Insurance (Agriculture) Convention, 1933

This Convention came into force on 29 September 1949

Countries reaisteadon Countries gt om
Bulgaria . . ... ...... 29.12,1949 Peru . . . . . . . ... ... 1. 2.1960
Czechoslovakia . . . . . . . . 1. 721949 Poland . . . . . . . . . ... 29. 9.1948
Ttaly . . .. .. ... .... 22.10.1952  United Kingdom . . . . . .. 18. 7.1936
PoLAND
See under Convention No. 35.
*

*

*

The reports from the following countries supply information on the practical
effect given to the Convention or on minor changes in its implementation:

Italy, Poland, United Kingdom.
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41. Night Work (Women) Convention (Revised), 1934

This Convention came into force on 22 November 1936

Countries r‘:;g&‘;g?; Countries r‘:;:‘g‘::g‘g;
Afghanistan . . . . . . .. .. 12. 6.1939 Netherlands! . . . . . . . .. 9.12. 1935
Argentina. . . . . .. .. .. 14. 3.1950 New Zealand! . . . .. . .. 29. 3.1938
Belgium® . . . . ... .. .. 4, 8.1937 Niger® . . . . .. ... ... 27. 2.1961
Brazilt . . . . . ... .... 8. 6.1936 Pakistan1® . . . . . ., ., ., .. 22.11.1935
Burma? . .. .. .. .... 22.11.1935 Peru . . . . . . . ... ... 8.11. 1945
Central African Republic® . . . 27.10.1960 Senegal* . . . . . . . . . .. 4.11. 1960
Ceylon . . . . . ... .... 2. 9.1950 Republic of South Africa® . . . 28. 5.1935
Chad® . . ... ... .... 10.11.1960 Switzerland® . . . . . . . . . 4. 6.1936
Congo (Brazzaville)® . . . . . . 10.11.1960 Togo?® . . . . . . . . . . .. 7. 6.1960
Dahomey?® . . . ... .. .. 12.12.1960  United Arab Republic? . . . . 11, 7.1947
France! . ... ... . ... 25. 1.1938  United Kingdom? . . . . . . . 25 1.1937
Gabon?® . .. ... ... .. 14,10.1960 Upper Voltad3 . . . . . . . .. 21.11.1960
Greece! . . . ... ... .. 30. 5.1936 Venezuela . . . . . .. ... 20.11.19%44
Guinea® . . . . ... . ... 21. 1.1959
Hungary . . . . ... .. .. 18.12.1936
India® . . ... ... .... 22.11.1935
Irag . .. .......... 28. 3.1938 * Convention denounced as a result of the ratification of
Ireland® . . . . . . . . ... 15. 3.1937  Convention No. 89.
Ivory Coast® . . . . . .. .. 21.11.1960 * See footnote 2 to Convention No. 1.
Malagasy Republic?® . . . . . . 1.11. 1960 * See footnote 4 to Convention No. 4.
Mali¢ . . ... .. ... .. 22. 9.1960 4 See footnote 7 to Convention No. 4.
Mauritania® . . . . . . . . . 20. 6.1961 ® See footnote 8 to Convention No. 4.
Morocco® . . . .. ... .. 13. 6.1956 * See footnote 3 to Convention No. 1.

7 Has denounced this Convention.
GABON

Act No. 88/61 of 4 January 1962 respecting a Labour Code (Journal officiel, 4th year, No. 5, special
issue, 1 Mar. 1962).

Decree No. 286/PR of 29 September 1962 to amend General Order No. 3759 of 25 November 1954
respecting the employment of women and pregnant women.

Following the comments by the Committee of Experts, the possibility of making
exceptions to the prohibition of night work by women authorised under section 3,
subsection 2, of the above-mentioned general order (suspension * when by reason
of particularly cogent economic conditions the general interest so requires *’) has been
excluded under the above-mentioned decree.

*
* *

The reports from the following countries supply information on the practical
effect given to the Convention or on minor changes in its implementation:

Gabon, Iraq, Mali.

The reports from the following countries merely reproduce or refer to the
information previously supplied:

Guinea, Hungary, Mauritania, Peru, Venezuela.
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42. Workmen’s Compensation (Occupational Diseases) Convention (Revised), 1934

This Convention came into force on 17 June 1936

Countie Ratifeaton Couniie Ratfeation
Algeria! . . . . . .. .. .. 19.10.1962 Ttaly . . . . .. . ... ... 22.10.1952
Argentina. . . . . .. .. .. 14. 3.1950 Japan . . . ... .. .... 6. 6.1936
Australia . . . . ... .. .. 29. 4.1959 Luxembourg . . . .. . ... 3. 3.1958
Austria . .. . . ... .. .. 26. 2.1936 Mexico. . . ... ... ... 20. 5.1937
Belgium . .. ... . .... 3. 81949 Morocco . . ... .0 .. 20. 5.1957
Bolivia . . ... ... .... 19. 7.1954 Netherlands . . . . . . . . . . 1. 9.1939
Brazil . . ... ... .... 8. 6.1936 NewZealand . . . .. . ... 29. 3.1938
Bulgaria . . . . . .. .. .. 29.12.1949 Norway . . .. . .. . ... 21, 5.1935
Buma . . . ... ... ... 17. 5.1957 Panama ., . ... ... ... 16. 2.1959
Congo (Leopoldville) e . . . . . 20. 9.1960 Poland . . . . .. ... ... 29. 9.1948
Cuba. . . ... ... . ... 22.10.1936 Rwanda?. . ... ... ... 18. 9.1962
Czechoslovakia . . . . . . . . 1. 7.1949 Republic of South Africa . . . . 26. 2.1952
Denmark . . . . . ... ... 22. 6.1939 Spain . .. ... ... ... 24. 6.1958
Finland . . . ... ... .. 20. 1.1950 Sweden. . . . . . . .. ... 24, 2.1937
France . . . . ... ... .. 17. 5.1948 Turkey . . . . . . . . . . .. 27.12. 1946
Federal Republic of Germany 17. 6.1955 United Kingdom . . . . . .. 29. 4.1936
Greece . . . . . . . .. ... 13. 6.1952 Uruguay . . . . . « « . . . . 18. 3.1954
Haiti. .. .......... 19. 4.1955
Hungary . . . ... ... .. 17. 6.1935
Iraq . . . ... .. .. ... 25. 7.1941
Ireland . . . . ... .. ... 15. 3.1937 1 See footnote 1 to Convention No. 3.

t See footnote 6 to Convention No. 4.

AusTtrRALIA (First Report)

Commonwealth.
The Commonwealth Employees’ Compensation Act, 1930-59.

Australian Capital Territory.
The Workmen’s Compensation Ordinance, 1951-61, as amended by the Workmen’s Compensation
Ordinance, No. 8, 1961.

New South Wales.

The Workers’ Compensation Act, 1926-60.
The Workers’ Compensation (Silicosis) Act, 1942-58,
The Workmen’s Compensation (Broken Hill) Act, 1920-60.

Northern Territory.
The Workmen’s Compensation Ordinance, 1949-60, as amended by the Workmen’s Compensation
Ordinances, No. 2, 1960, and No. 9, 1961.

Queensland.
The Workers’ Compensation Acts, 1916-60.

South Australia.
The Workmen’s Compensation Act, 1932-60.

Tasmania.

The Workers’ Compensation Acts, 1927-60.
The Workers’ (Occupational Diseases) Relief Fund Acts, 1954-60.

Victoria.
The Workers’ Compensation Act, 1958,

Western Australia.

The Workers’ Compensation Act, 1912-60.
The Mine Workers’ Relief Act, 1932-58.
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Article 1 of the Convention. Employees generally are entitled to compensation
in respect of industrial accidents and occupational diseases under the workers’
compensation legislation of the states and territories of the Commonwealth. In
general, the employer is required to insure against his liability under the legislation.
Employees of the Commonwealth and of prescribed authorities of the Commonwealth
are entitled to compensation under the above-mentioned Commonwealth Act. The
state legislation applies to employees of the state governments and state governmental
authorities.

The legislation covers, subject to minor exceptions, all employees under contracts
of service or apprenticeship, whether their work is manual, clerical or otherwise,
Some legislation excludes workers who receive more than specified levels of remune-
ration. The contingency giving rise to entitlement to compensation is differently
defined in the different Acts. In some cases it is personal injury arising out of or
in the course of the employment (New South Wales, Queensland and Victoria).
In the Commonwealth and territorial legislation and in Western Australia it is personal
injury by accident so arising. In South Australia and Tasmania it is personal injury
by accident arising out of and in the course of the employment.

In differing circumstances under the Acts and ordinances an employee may be
disqualified by his conduct from receiving compensation, e.g. where the injury is
intentionally self-inflicted or is attributable to the serious or wilful misconduct of the
claimant. Subject to any such disqualification, if the injury or disease results in a
condition requiring medical care, total or partial incapacity for work, loss of, or of
the effective use of, a part of the body specified in schedules to the Acts and ordin-
ances, or death, compensation is payable.

The legislation limits the times within which notice of injuries must be given
and claims made. There is provision for the medical examination of claimants and
for the determination of claims as well.

(See also the Government’s report on Convention No. 18 in Summary of Reports
on Ratified Conventions, Report III (Part I), International Labour Conference, 46th
Session, Geneva, 1962, pp. 42-45, for further information on the definition of the
expression “ occupational disease ” and the conditions regarding compensation
under the Commonwealth Act and the relevant legislation of the various states.)

Three states (New South Wales, Tasmania and Western Australia), in addition
to general legislation on industrial injuries, have special legislation concerning
compensation for silicosis and pneumoconiosis in mining operations. As regards
this legislation the Government makes the following statement:

In New South Wales the contingency giving rise to entitlement to benefit, under
the Workers’ Compensation (Silicosis) Act, is that the worker has contracted a
disease caused by the inhalation of silica dust and that his disablement for work, or
death, was reasonably attributable to his exposure to the inhalation of silica dust in
New South Wales in an employment to the nature of which the disease was due.
Workers employed in mines to which the New South Wales Coal Mines Regulation
Act applies or in or about the metalliferous mines at Broken Hil are excluded,
as provisions are made for such cases by the Workers’ Compensation Act and
the Workmen’s Compensation (Broken Hill) Act. The rates of compensation
payable are the same as those payable in respect of accidents and diseases
under the New South Wales Workers’ Compensation Act. As regards the Work-
men’s Compensation (Broken Hill) Act, its operation is limited to metalliferous
mines situated in the Broken Hill area of New South Wales. Under this Act a
mineworker and his dependants are entitled to compensation where the mine-
worker’s death was caused by pneumoconiosis and/or tuberculosis or the mine-
worker is suffering therefrom to such a degree that he should not}be re-engaged
or should be withdrawn from employment in the Broken Hill mines. Compensation
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is not payable where a mineworker is capable of earning the current state basic
wage.

In Western Australia, under sections 47 and 52 of the Mine Workers’ Relief
Act, a mineworker to whom the Act applies who is notified by the Minister after
medical examination under the Act that he is suffering from silicosis in the advanced
stage or silicosis with tuberculosis *“ shall be deemed (for the purposes of the Workers’
Compensation Act) to have become totally and permanently incapacitated for work
as the result of personal injury by accident arising out of or in the course of the
employment in which he was engaged .

In Tasmania the Workers’ (Occupational Diseases) Relief Fund Acts apply to
employees in certain mining operations as defined in the Acts. An employee who is
suffering from any of the diseases to which the Acts apply (including silicosis, pneumo-
coniosis, lead and arsenic poisoning) and is incapacitated from continuing to work
as an employee, and the dependants of an employee whose death is caused by such a
disease, are entitled to compensation at the rates prescribed, which correspond with
those payable under the Workers’ Compensation Act. The last-named Act does not
apply where a worker is entitled to compensation under the Workers’ (Occupational
Diseases) Relief Fund Acts. _

Article 2. The Government states that compensation for occupational diseases is
payable under all Acts and ordinances in accordance with the general principles of
the legislation relating to compensation for industrial accidents, and at the same rates
as those prescribed for injuries resulting from industrial accidents.

Under some of the above-mentioned legislative texts, the diseases giving rise to
entitlement to benefit are compensated on the basis of a schedule appended to the
Act. This is the case in Victoria, under the Workers’ Compensation Act; in South
Australia, under the Workmen’s Compensation Act; in Western Australia, under
the Workers’ Compensation Act; and in Tasmania, under the Workers’ Compensation
Acts.

On the contrary, under other texts, compensation is payable for any disease which
is due to the nature of the employment, provided that the onus of proof that the
disease in question was due to the employment lies with the worker.

The Government supplies full information on the application of the workmen’s
compensation legislation in the various states (see loc. cit., p. 45).

In addition, the Government states that, under the Workers’ Compensation
(Silicosis) Act of New South Wales, a special fund is set up from which claims are
paid where the medical board constituted under the Act certifies that the conditions
of entitlement are fulfilled. Under the Workmen’s Compensation (Broken Hill)
Act, claims are determined by a joint committee which includes an equal number of
representatives of mine owners and mineworkers under an independent chairman.

Under the Workers’ (Occupational Diseases) Relief Fund Acts of Tasmania
claims are determined by a Special Fund Board which includes representatives of
employers and employees with an independent chairman.

The silicosis compensation scheme established under Part IX A of the South
Australian Workmen’s Compensation Act provides for a Silicosis Compensation
Fund which is administered by the Workmen’s Compensation (Silicosis) Committee
appointed by the Minister.

BELGIUM

Royal Order of 12 March 1962 to amend the Royal Order of 9 September 1956 containing a list
of occupational diseases (Moniteur belge, 3 Apr. 1962).

Royal Order of 29 June 1962 amending the Royal Order of 9 September 1956 containing a list of
occupational diseases (ibid., 13 July 1962).
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BoLivia (First Report)
Act of 14 December 1956 to promulgate a Social Security Code (L.S. 1956—Bol. 1).

Compensation in respect of occupational diseases is paid in accordance with
section 39 of the Social Security Code when the medical service of the National
Social Security Fund declares a permanent and total or partial incapacity for work.
In each of the above-mentioned eventualities the person concerned is entitled to a
pension of an amount proportional to the degree of incapacity for work. This is
defined in sections 40 and 41 of the Code. Under the above-mentioned sections
compensation is payable for occupational diseases on the same conditions as for
industrial accidents. These conditions are laid down in sections 42 to 44, 48 to 54,
65 to 69 and 74 to 82 of the Code. The Code also contains in an appended schedule
a list of harmful substances liable to give rise to diseases regarded as occupational and
carrying entitlement to compensation on that account.

Section 114 of the Regulations issued in implementation of the General Labour
Code also contains a list of occupational diseases, to which additions may be made by
decision of the medical board set up by the Presidential Decree of 8 November 1946.

ConNGO (LEOPOLDVILLE)

Legislative Decree of 2 February 1961 respecting contracts for the hire of services (Moniteur congolais
(M.C.), 1961, No. 9) (L.S. 1961—Congo (Leo.) 1).

Legislative Decree of 29 June 1961 to establish a social security scheme (M.C., 1961, No. 17) (L.S.
1961—Congo (Leo.) 2).

Ministerial Order No. 8/61 of 27 October 1961 laying down general regulations for the insurance
scheme (M.C., 1962, No. 1).

In accordance with the Legislative Decree of 29 June 1961 all workers
subject to the regulations respecting contracts for the hire of services are eligible for
compensation forindustrial accidents and occupational diseases to the same degree and
subject to the same conditions. The Government’s report describes in detail the con-
ditions of compensation and the categories of workers protected and their dependants.

See also under Convention No. 17.

FRANCE

For the Government’s reply to the observations by the Committee of Experts on
the limited scope of the French legislation in relation to Article 2 of the Convention
and on other points of variance concerning the halogen derivatives of hydrocarbons
of the aliphatic series, phosphorus or its compounds, epitheliomatous cancer of the
skin and anthrax infection, see Report of the Committee (1962), p. 700.

Harrt

In reply to the repeated observations and requests by the Committee of Experts
regarding changes to be made in the schedule of occupational diseases in order to
bring it into line with the Convention with regard to poisoning by lead, mercury,
phosphorus, arsenic, benzene or its homologues, halogen derivatives of hydrocarbons
of the aliphatic series, anthrax infection, silicosis, radiation effects and epithelio-
matous cancer of the skin, the Government states that it has once again asked the
Board of the Social Insurance Institute to amend this list and that it deeply regrets
the delay in complying with this essential formality.
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REPUBLIC OF SOUTH AFRICA

Notice No. R. 90 of 27 April 1962 amending Acts No. 30 of 1941 and No. 7 of 1961 concerning
Workmen’s Compensation (Government Gazette, No. 229, 27 Apr. 1962).

The above notice follows the request by the Committee of Experts by extending
the list of occupational diseases and occupations in accordance with the Convention,
with regard to poisoning by the nitro- and amido-derivatives of benzene and patho-
logical disorders due to radioactive substances other than radium or X-rays.

With regard to silicosis in association with tuberculosis, which was also mentioned
by the Committee of Experts, the Government states that a proposed amendment was
published in the Government Gazette of 10 November 1961 but that representations
were made for the postponement of this step. The Government states, however,
that the question is again under consideration and that it hopes that national legisla-
tion will be brought into conformity with the provisions of the Convention in this

respect also.

*
* *

The reports from the following countries supply information on the practical
effect given to the Convention or on minor changes in its implementation:

Iraq, New Zealand.
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43, Sheet-Glass Works Convention, 1934

This Convention came into force on 13 January 1938

Comi I, Comi s
Belgium. . . . .. ... ... 4, 8.1937 Norway . . . . .. .. ... 21. 5.1935
Bulgaria . . . ... ... .. 29.12.1949  United Kingdom®* . . . . . . . 13. 1.1937
Czechoslovakia . . . . . ... 19. 9.1938 Uruguay . . . . . . . . . .. 18. 3.1954
France . . . . .. ... ... 5. 2.1938
Ireland . . . . . . . .. ... 15. 5.1939
Mexico. . . . ... ... .. 9. 3.1938
! Has denounced this Convention.
MExico

Section 75 of the Federal Labour Code provides that a worker shall work
additional hours at normal wages in various cases of urgency. These hours, not
being overtime sensu strictu, are not required to be registered. A record is kept of
other overtime, which is paid at twice the normal rate.

*
* *

The report from Belgium supplies information on the practical effect given to
the Convention,

The reports from the following countries merely reproduce or refer to the
information previously supplied:

Czechoslovakia, France, Ireland, Norway.

44. Unemployment Provision Convention, 1934

This Convention came into force on 10 June 1938

Countres Ratifention Countries Raifeaten
Algeria® . . . .. ... ... 19.10.1962 Norway . . . . . . . . . . . 20. 5.1957
Bulgaria . . . .. ...... 29.12.1949 Peru'. . . . . . . . .. ... 4. 4.1962
Czechoslovakia . . . . . . .. 12. 6.1950 Switzerland . . . . . . . . .. 14, 6.1939
France . . . . . . .. . ... 21, 2.1949 United Kingdom . .. . . . . 29. 4.1936
Ireland . . . . .. ... ... 10. 6.1937
Ttaly . . . . . .. ... ... 22.10.1952
NewZealand . . . . . . . .. 29, 3.1938

1 See footnote 1 to Convention No. 3.

The report from New Zealand supplies information on the practical effect given
to the Convention.
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45. Underground Work (Women) Convention, 1935
This Convention came into force on 30 May 1937
Coustre Rasfeaton Countres Ratfeaion

Afghanistan. . . . . . . . .. 14. 5.1937 Luxembourg . . . . . . ... 3. 3.1958
Argentina. . . . . . ... .. 14. 3.1950 Malaya® . . . . . .. .. .. 11.11. 1957
Australia . . . . .. ... .. 7.10.1953 Mexico. . . . . . .. .. .. 21. 2.1938
Austria . . . . . . .. . ... 3, 7.1937 Morocco . . . . . .. .. . 20. 9.1956
Belgium . . . . . .. .. .. 4. 8.1937 Netherlands . . . . . . . . . . 20. 2.1937
Brazil . . ... ... .... 22. 9.1938 NewZealand . . . . . . . .. 29, 3.1938
Bulgaria . . . . .. ... .. 29.12.1949 Nigeria® . . . . . . ... .. 17.10.1960
Byelorussia . . . . . . . . .. 4, 8.1961 Pakistan®. . . . . ... ... 25. 3.1938
Cameroon: Panama . . ... ... ... 16. 2.1959

Eastern Cameroon . . . . . . 29. 1.1963 Peru . . . . .. . ... ... 8.11.1945

Western Cameroon® . . . . . 3. 91962 Poland . . . . . . . .. . .. 15. 6.1957
Ceylon . . . ... .. .... 20.12.1950 Portugal . . . . . . . . . .. 18.10.1937
Chile. . . . . . . ... ... 16. 3.1946 Sierraleonel . . . . . . . . . 13. 6.1961
China .. .......... 2.12.1936 Somalia ® (ex-Trust Territory) . . 18.11.1960
CostaRica . . . . . .. ... 22. 3.1960 Republic of South Africa . . . . 25. 6.1936
Cuba. . . .. .. ... ... 14, 4.1936 Spain . . . .. . ... ... 24. 6.1958
Cyprus?® . . . . ... . ... 23. 9.1960 Sweden. . . . . . . . . ... 11. 7.1936
Czechoslovakia . . . . . . . . 12. 6.1950 Switzerland . . . . . . . . .. 23, 5.1940
Dominican Republic . . . . . . 12. 8.1957 Syrian Arab Republic . . . . . 26. 7.1960
Ecuador . . . .. ... ... 6. 7.1954 Tanganyika! . . . . ... .. 30. 1.1962
Finland . . . . . .. . . .. 3. 3.1938 Tunisia . . . . . . .. . ... 15. 5.1957
France . . . . . . . . . . .. 25. 1.1938 Turkey . . . . . . . ... .. 21. 4.1938
Gabon . . . . .. ... ... 13. 6.1961 Ukraine . . . . .. . .. .. 4. 8.1961
Federal Republic of Germany 15.11.1954 USSR. . . ... ... ... 4, 5.1961
Ghanat! .. ... ...... 20. 5.1957 United Arab Republic . . . . . 11. 7.1947
Greece . . . . ..o i 30. 5.1936  United Kingdom . . . . . . . 18. 7.1936
Guatemala . . . . . . . ... 7. 3.1960 Uruguay . . ... ... ... 18. 3.1954
Haiti . . . .. .. ... ... 5. 4.1960 Venezuela . . . . . . . . .. 20.11.1944
Honduras. . . . . .. . ... 20. 6.1960 Viet-Nam. . . . .. .. . .. 6. 6.1953
Hungary . .. .. ... ... 19.12.1938 Yugoslavia . . . . . . . . .. 21. 5.1952
India. . ... ........ 25. 3.1938
Indonesia® . . . . ... ... 20. 2.1937
Ireland . . . . . . .. .. .. 20. 8.1936 1 See footnote 2 to Convention No. 15.
Italy . . . .. .. .. .... 22.10.1952 * See footnote 3 to Convention No. 15,
Ivory Coast . . . . . . .. .. 5. 5.1961 3 See footnote 7 to Convention No. 19.
Japan . . .. .. ... 11. 6.1956 4 See footnote 3 to Convention No. 17.
Lebanon . . . . . . .. ... 26. 7.1962 ® See footnote 3 to Convention No. 1.

¢ See footnote 6 to Convention No. 16,

Honbpuras (First Report)

Decree No. 189 of 1 June 1959 to promulgate a Labour Code (La Gaceta, 15-18 and 20-23 July 1959,
Nos. 16827-16834) (L.S. 1959—Hon. 1).
Decree No. 64 of 15 February 1937 to promulgate a Mining Code.

Article 2 of the Convention.

ground appears among the occupations described as highly dangerous.

Under section 128 of the Labour Code women
may not be employed on work which the Labour Code, the Health Code or the
health and safety regulations declare to be unhealthy or dangerous. Work under-

Further,

section 84 of the Mining Code expressly prohibits the employment of women under-
ground in mines. Lastly, the Convention has become, through ratification, national
law supplementing the labour legislation already in force.
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The provisions of the Convention are applied by the Ministry of Labour and
Social Assistance, the General Directorate of Labour, the General Inspectorate of
Labour, the labour courts and appeal courts.

The ordinary courts have not given any judgments involving matters of principle
regarding the application of the Convention.

HUNGARY

Order No. 11-1962 (IV.5) respecting the safety and physical integrity of women and minors (Magyar
Kézlony, 9 Apr. 1962).

Order No. 4-1962 (IV.5) of the Minister of Labour respecting the safety and physical integrity of
women and minors (ibid., 9 Apr. 1962).

The new texts bring the legislation into line with the provisions of the Convention.
For the Government’s reply to the observation made by the Committee of
Experts in 1961 see Report of the Committee (1962), p. 701.

UNITED ARAB REPUBLIC

Order No. 64 of 11 February 1960 to prescribe the types of work on which it is unlawful to employ
women, by reason of their being dangerous to health and morals, or arduous (L.S. 1960—
U.AR. 1).

Presidential Order No. 1900 of 1962 concerning the application of section 4 of Law No. 91 of 1959
(Labour Code) to workers employed by the Government or by public corporations and govern-
ment departments with independent legal personality.

In reply to a direct request made by the Committee of Experts in 1962 the
Government states the following.

Section 1 of Order No. 64 includes underground work in mines among the
unhealthy or arduous types of work prohibited to women under section 132 of
Law No. 91 of 1959.

By the above-mentioned Presidential Order, section 4 of Law No. 91 of 1959
has been extended to workers employed by the Government or by public corporations
and government departments with independent legal personality.

YUGOSLAVIA

In reply to an observation made by the Committee of Experts in 1962 the
Government states that section 76 of the Labour Relations Act has not been
changed. However, the question of the application of this general provision does
not arise in connection with underground work, in view of the special nature and
conditions of such work. Furthermore, the Secretariat of Labour of the Federal
Executive Council has given instructions to the inspection services not to take account
of the general authorisation afforded by section 76 as concerns the employment of
women underground in mines. Moreover, the interpretation given to section 76
by the official handbook concerning the application of the Labour Relations Act
makes it clear that the employment of women underground in mines may not be
authorised in virtue of this section.

*
* *

The reports from the following countries supply information on the practical
effect given to the Convention or on minor changes in its implementation:

China, Honduras, Hungary, Malaya, United Arab Republic, Venezuela, Yugo-
slavia.

The report from Indonesia reproduces the information previously supplied.
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47. Forty-Hour Week Convention, 1935

This Convention came into force on 23 June 1957

Coumie S, e S
Byelorussia . . . . . . . . .. 21. 8.1956 Ukraine . . . ... .. ... 10. 8.1956
New Zealand . . . . . . . .. 29. 3.1938 USSR. . .. ... ..... 23. 6.1956

BYELORUSSIA

As a result of measures taken during the previous period weekly hours of work
now amount to 41. A large number of wage-earners and salaried employees at
present now have a 36-hour week. The average number of hours per week for all
wage-carners and salaried employees is below 40, The Communist party’s pro-
gramme established at its 22nd Congress calls for hours of work to be reduced to
35 per week in the next ten years, and to 30 hours for unhealthy or underground
jobs.

UKRAINE

In reply to a request made by the Committee of Experts the Government states
that the reduction of hours of work has not resulted in any decrease in the remunera-
tion of workers, because wage rates have been adjusted. Average remuneration
increased by 5 per cent. between 1959 and 1961.

U.S.S.R.

In reply to a direct request made by the Committee of Experts the Government
states that by 31 March 1961 the average number of weekly hours of work was
40 for industrial workers and 39.4 for the national economy as a whole. More than
6 million workers, including workers engaged in underground and other arduous
work, teaching staff and persons employed by scientific institutions, work for less
than seven hours per day, that is for less than 40 hours per week.

Overtime constituted only one-half per cent. of the total hours worked in industry.

Measures taken to regulate wages in certain branches of the economy have
resulted in an increase in the wages of workers. The programme of the Communist
party established at its 22nd Congress provides that during the next ten years the
working week should be reduced to 35 hours and to 30 hours for underground and
unhealthy work.

*
* *

The reports from the following countries supply information on the practical
effect given to the Convention or on minor changes in its implementation:

Byelorussia, New Zealand, Ukraine, U.S.S.R.
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48. Maintenance of Migrants’ Pension Rights Convention, 1935

This Convention came into force on 10 August 1938

Countries regstered on Countries registered on
Czechoslovakia . . . . . . . . 12. 6.1950 Netherlands. . . . . . . . .. 6.10. 1938
Hungary . . .. ... . ... 10. 81937 Poland . . . . .. . . . . .. 21. 3.1938
Israel . . . .. . ... ... 16. 1.1963 Spain . . . . . . . . . ... 8. 7.1937
Ttaly . . . . .. ... .. .. 22.10.1952 Yugoslavia . . . . . . . . .. 4. 1.1946

The report from Yugoslavia supplies information on the practical effect given

to the Convention.

49. Reduction of Hours of Work (Glass-Bottle Works) Convention, 1935

This Convention came into force on 10 June 1938

Countries r]:;itsigiig%l Countries r]:;itsitﬁe‘;:g%[;
Bulgaria . . ... ... ... 29.12.1949 MeXiCO . . . . . 4 4 40 e . . 21. 2.1938
Czechoslovakia . . . . . .. . 19. 9.1938 New Zealand . . . . . . . . . 29. 3.1938
France . . . .. .. .. ... 25. 1.1938 Norway . . . . . . . . . .. 21. 7.1936
Ireland . . . . . . . . .. .. 10. 6.1937
MExico

In reply to a request made by the Committee of Experts the Government lists
five automatic glass-bottle works and states that each of them keeps a record of all

additional hours worked.

*

* *

The reports from the following countries merely reproduce or refer to the

information previously supplied:

Czechoslovakia, France, Ireland, New Zealand, Norway.
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50. Recruiting of Indigenous Workers Convention, 1936

This Convention came into force on 8 September 1939

Countries rouistored oh Countries rosistered o
Argentina. . . . ... .. .. 14. 3.1950 Somalia ® (ex-British Somaliland) . 18. 11. 1960
Belgium?® ., . . .. ... ... 26. 7.1948 Tanganyika® . . . . . . . . . 30. 1.1962
Cameroon (Western Cameroon) 2. 3. 9.1962  United Kingdom?® . . . . . . . 22, 5.1939
Congo (Leopoldville)® . . . . . 20. 9.1960
Ghana® . ... ... .... 20. 5.1957
Jamaica® . . . . . . ... .. 26.12.1962
Japan. . . . . . . . ... .. 8. 9.1938 t See below the summary of reports on the application of
Malaya S 11.11.1957 S;);\;%nti?r:lsl ir(l:o no?;mtc_:trgpolita.n territories (articles 22
of the Constitution).

g?v;r%:?land BEIEE PR 1.8]' lg' iggg ! See footnote 2 to Convention No. 15,
N;grwa """""" 7' 7' 1937 ? See footnote 6 to Convention No. 4.
R a.nd)z; s e 18, 9. 1962 ¢ See footnote 3 to Convention No. 17.

wanca’® .o ..o e e e e o * Has confirmed its obligations under this Convention
S 2 3

ierra Leone? . . . . . . . .. 13. 6.1961  Ghich the United Kingdom had previously declared

applicable to British Somaliland.

GHANA

In reply to a request by the Committee of Experts the Government states that
the Labour Ordinance will be revised and Article 7 of the Convention will be incor-
porated in it.

TANGANYIKA
In response to a request made by the Committee of Experts in 1959 the Govern-
ment states that consideration is being given to the amendment of legislation to

provide that workers recruited on written contracts of less than six months’ duration
should be medically examined and engaged on attested contracts.

*
* *

The report from Tanganyika supplies information on the practical effect given
to the Convention.

The reports from the following countries merely reproduce or refer to the
information previously supplied:

Argentina, Japan, Malaya, New Zealand, Norway.
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52. Holidays with Pay Convention, 1936

This Convention came into force on 22 September 1939

Countries }:;;j:c;g%‘; Countries rl:é;lg;':g%i
Albania . ... .. .. ... 3. 6.1957 IvoryCoast . . . . . . . . .. 5. 5.1961
Argentina. . . . .. .. ... 14. 3.1950 Kuwait. . . . . . . .. ... 21. 9.1961
Brazil . . ... ....... 22. 9.1938 Lebanon . . ... .. .... 26. 7.1962
Bulgaria . .. . ... .. .. 29.12.1949 Libya . . . ... ... ... 20. 6.1962
Buma . . ... ....... 21. 5.1954 Malagasy Republic . . . . . . 10. 8.1962
Byelorussia . . . . . . . . .. 6.11.1956 Mexico . . . . . . . . . . .. 9. 3.1938
Chad. . . .. ... ..... 8. 6.1961 Morocco . . . . . ... .. 20. 9.1956
Cuba. . ... ........ 20. 7.1953 New Zealand . . . . . . . .. 10.11. 1950
Czechoslovakia ... . . . . . . 12. 6.1950 Panama . . . . . .. . . .. 3. 6.1958
Denmark . . . . .. .. ... 22, 6.1939 Pern . . . . ... ... ... 1. 2.1960
Dominican Republic . . . . . . 5.12.1956 Senegal . . . . . . . . . ... 22.10. 1962
Finland . .. . . ... ... 23. 8.1949 Syrian Arab Republic . . . . . 26. 7.1960
France . . . . . .. .. ... 23. 81939 Tumisia. . . . . . . . . . .. 15. 5.1957
Gabon . . . . ... .. ... 13. 6.1961 Ukraine . . . . . . .. ... 14, 9.1956
Greece . . . . . . . . . ... 13. 6.1952 USSR, . . ... ... ... 10. 8.1956
Hungary . . . . .. .. ... 8. 6.1956  United Arab Republic . . . . . 3. 7.1954
Iraq . . . ... ... .... 12, 5.1960 Uruguay . . . . . . . . . .. 18. 3.1954
Israel . . ... .. ..... 22, 8.1951 Viet-Nam. . . . . .. . ... 6. 6.1953
Ttaly . . . ... . ... ... 22.10.1952 Yugoslavia . . . . . . . . .. 26. 3.1953

ALBANIA

In reply to the request made by the Committee of Experts in 1962 the Govern-
ment states that the competent authorities are to consider the possibility of making
some amendment to the provisions of the existing legislation,

ARGENTINA

In reply to the observation made by the Committee of Experts in 1962
the Government states that the commission created by Ministerial Decision No. 383,
which is examining the possibility of bringing the national legislation into line with
international labour Conventions, has prepared a draft Bill which expressly adapts the
provisions of Decree No. 1740/45 to the text of the Convention. The Government
adds that the courts have unfailingly held that days of absence from work on account
of sickness or accident may not be deducted from holidays.

IrAQ (First Report)

Article 1 of the Convention. Section 2 of the Labour Code defines the line
which separates the various undertakings specified in the Convention.

Article 2. Subsections 1 to 4 of section 13 entitle workmen and employees to
annual leave on full wages at the rate of one day for each month of continuous
employment.

Articles 6 and 7. The employer shall pay his workman or employee the wages
and allowances owed him within two days of the cessation of his service.

Under section 48 of the Labour Code the employer must keep registers in order
to facilitate the application of the law. A specimen copy of the annual leave record
is attached.
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Peru (First Report)
Legislative Decision No. 13284.
Act No. 9049 of 13 February 1940.
Act No. 13683 of 19 July 1961 (E! Peruano, 26 Aug. 1961).
Presidential Decree No. 17 of 24 October 1961 issuing Regulations for Act No. 13683.
Presidential Decree of 9 May 1939.
Presidential Decree of 8 May 1959.
Presidential Decree of 27 October 1956.
Presidential Decree of 26 November 1956.
Presidential Decision of 29 March 1954,

Under Presidential Decree No. 17 workers employed by individuals or under-
takings with legal personality, whatever their aims or objects, and under Act No. 9049
public employees, those of state-controlled companies or those in the service of
banking, commerce and industry, have the right to paid holidays.

Article 1 of the Convention. The system of holidays applies to workers in
industry, commerce and agriculture.

Article 2. Both wage and salary earners have the right to 30 consecutive days’
paid holiday. Minors are also entitled to 30 days’ holiday.

Days of absence for duly certified sickness, industrial accident, suspension by
a disciplinary measure, leave for trade union leaders, authorised non-attendance and
holidays shall be regarded as days worked for the calculation of the 260-day mini-
mum which gives the right to annual holiday.

By order of the General Directorate of Labour dated 10 October 1940 holidays
may not be divided.

Article 3. During their holidays employees receive the value of their monthly
wage, and workers that of 30 days’ pay.

Article 4. Social rights and benefit may not be forgone; any agreement to that
effect is void.

Article 6. In case of dismissal for a reason imputable to the employer the
national legislation provides that employed persons shall receive remuneration for
their holiday even when dismissal occurs before the date of entitlement.

Article 7. During the first quarter of each year employers must make lists of
their employees indicating the dates of their holidays and forward it to the General
Directorate of Labour or the regional inspectorates.

Article 8. 1f the employer does not allow the worker to take holidays during
the year following that in which he became entitled to them, the employer shall pay
treble remuneration for the period worked.

The report adds a detailed description of the procedure for complaints regarding
the right to holidays.

UNITED ARAB REPUBLIC

In reply to the direct request made by the Committee of Experts in 1962 the
Government states the following.

Article 2, paragraph 3, of the Convention. Section 63 of Law No. 91 of 1959
(Labour Code) provides that a worker whose sickness is duly proved shall be entitled
in any one year to 70 per cent. of his wages for the first 90 days, and to 80 per cent.
for the next 90 days.

Article 3. No provision of Law No. 91 provides for the payment of a cash
equivalent in lieu of benefits in kind.

Article 7. A copy of a file used under section 69 of Law No. 91 was enclosed.

*
* *
The reports from the following countries supply information on the practical
effect given to the Convention or on minor changes in its implementation:
Iraq, New Zealand, Peru.
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53. Officers’ Competency Certificates Convention, 1936

This Convention came into force on 29 March 1939

Countrie registered on Countie Ratication
Argentina. . . . . . . . ... 17. 2.1955 Mexico. . . . . . . . . ... 1. 9.1939
Belgiom . . . .. ... ... 11. 4.1938 New Zealand . . . . . . . .. 29. 3.1938
Brazil . . .. .. ... ... 12.10.1938 Norway . . . . .. . . . .. 7. 7.1937
Bulgaria . . . .. ... ... 29.12.1949 Peru . . . . . ... .. ... 4. 4.1962
Denmark . . . .. ... ... 13. 7.1938  Philippines . . . . . . . . .. 17.11. 1960
Finland . . . .. ... ... 8. 4.1947 Syrian Arab Republic . . . . . 26. 7.1960
France . . . . .. ... ... 19. 6.1947 United Arab Republic . . . . . 20, 5.1939
Ttaly . . . . ... ... ... 22.10.1952 United States . . . . . . . . . 29.10.1938
Liberia . . . . ... .. ... 9. 5.1960 Yugoslavia . . . . ... ... 26. 5.1961

LIBERIA

Article 5, paragraph 1, of the Convention. In reply to a direct request by the
Committee of Experts for additional information the Government reports that in
regard to the system of inspection an Office of Deputy Commissioner of Maritime
Affairs has been established in New York, with jurisdiction throughout the world.
The International Trust Company of Liberia has been appointed as agent to adminis-
ter the regulations. The facilities of all Liberian consulates throughout the world
are used by the agent as well as by the Commissioner of Maritime Affairs in the due
enforcement of the licensing programme.

The report gives further information concerning the detailed application of the
licensing programme, including the standard requirements for officers’ certificates,
the centralisation of authority for the control and issue of licences, the requirements
for annual reports covering all officers serving on board Liberian vessels as well as
the maintenance of complete files by the Commissioner of Maritime Affairs on all
matters concerning the licensed officers serving in the Liberian merchant marine.

Paragraph 2. Adequate procedure is provided for detaining Liberian vessels in
cases of failure to comply with the requirements of the Convention.

Paragraph 3. Liberia has no objection to the application of the provision of
this paragraph and is taking measures to ensure that this is done.

Because of the short period since the Convention was ratified, insufficient statis-
tics are available concerning the number of certificates issued and the number and
nature of infringements reported.

PHILIPPINES (First Report)

The report states jthat the Bureau of Customs is not aware of any statutory or
administrative implementation of the Convention.

The following certificates are issued to those who pass the prescribed examina-
tion: Master, Mate (First, Second and Third), Patron in the major coastwise trade,
Patron in the minor coastwise trade, Marine Engineer (First, Second, Third and
Fourth), Motor Engineer.

Certificates issued by a foreign country are not recognised for engagement on
board vessels of the Philippines.

No provisions exist to permit detention of a vessel registered in the Philippines
by Philippine authorities for breach of the provisions of the Convention.

* * *
The report from New Zealand reproduces the information previously supplied.
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55. Shipowners’ Liability (Sick and Injured Seamen) Convention, 1936

This Convention came into force on 29 October 1939

. Ratificati . ificati
Counie Retifcation Counie Ratifeston
Belgium . . ... ... ... 11. 41938 Mexico. . . . . . . . . ... 15. 9.1939
Bulgaria . . . ... .. ... 29.12.1949 Morocco . . . . . . ... .. 14, 3.1958
France . . . . . . . . . . .. 19. 6.1947 Peru . . . . . . . .. . ... 4. 4,.1962
Italy . . . . . .. ... ... 22,10.1952 United States . . . . . . . . . 29, 10. 1938
Liberia . . . ... ... ... 9. 5.1960
LiBERIA

In reply to a request made by the Committee of Experts in 1962 the Govern-
ment states the following.

Article 3 of the Convention. The term *“care > used in section 312 of the Mari-
time Law includes supplies of proper and sufficient medicines and therapeutic appli-
ances.

Article 5, paragraphs 1 (b) and 2. The legislation provides for no limitations
other than a limitation on payment of wages in whole or in part beyond the termina-
tion date of the seaman’s engagement or the date the seaman is first discharged fit
for duty, whichever occurs first.

Article 6, paragraph 3. According to the interpretation and application of the
provisions of section 314 of the Law, the benefit includes the cost of transportation,
accommodation and food of sick and injured persons.

Article 8. Under policies established by the Bureau of Maritime Affairs, the
master must cause the personal property of the sick, injured or deceased seaman to
be inventoried or accounted for and transmitted to the seaman’s home, to the nearest
Liberian consul or to the nearest consular officer of the country of which the seaman
is a national.

Article 9. Pursuant to section 33 of the Law, settlement of disputes by circuit
courts results in settlements comparable to those made by courts of other countries
with a common law system following the British tradition.

Article 11. The Maritime Law applies to all seamen aboard Liberian flag
vessels irrespective of nationality, race or domicile.

*
* *

The report from New Zealand supplies information on the practical effect given
to the Convention.
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58. Minimum Age (Sea) Convention (Revised), 1936

This Convention came into force on 11 April 1939

Ratification Ratification

Countries registered on Countries registered on
Albania . .. ... ... .. 3. 6.1957 Liberia . . . . . . . . . . .. 9. 5.1960
Algeria* . . . . . ... ... 19.10.1962 Mexico . . . . . . . . .. .. 18. 7.1952
Argentina. . . . . . . . . .. 17. 2.1955 Netherlands. . . . . . . . . . 8. 7.1947
Belgium . . . ... .. ... 11. 4.19383 New Zealand . . . . . . . . . 7. 6.1946
Brazil . ... ... ... .. 12,10.1938 Nigeria . . . . . . . . . . .. 16. 6.1961
Bulgaria . . . .. ... ... 29.12.1949 Norway . . . . . . . . . .. 7. 7.1937
Byelorussia . . . . . . . . .. 6.11.1956 Peru . . . . . . . . ... .. 4. 4,.1962
Canada. . . . ... .. ... 10. 9.1951 Sierraleone® . . . . . . . . . 13. 6.1961
Ceylon . . . . .. ... ... 18. 5.1959 Sweden. . . . .. . . . . .. 6. 1.1939
Cuba. . . . ... ... ... 20. 7.1953 Switzerland . . . . . . . . . . 21. 4.1960
Denmark . . . . . .. .. .. 4, 6.1955 Turkey . . . . . . . . . . .. 29. 9.1959
France . . . . . . .. .. .. 9.12,1948 Ukraine . . . . . . . . ... 14, 9.1956
Ghana? . . .. .. ..... 20. 5.1957 USSR. . ... ... .... 10. 8.1956
Guatemala . . . . .. . ... 30.10.1961 United States . . . . . . . . . 29.10. 1938
Iceland . . . . . . . . . . .. 21. 8.1956 Uruguay . . . . . . . .. .. 18. 3.1954
Irag . . . . . . . ... ... 30.12.1939 Yugoslavia . . . . . . . . .. 5. 5.1958
Italy . . . . ... ... ... 22.10. 1952
Jamaica? . . . . ... ..., 26.12. 1962 .
Japan . . . ... ... ... 22, 8.1955 1 See footnote 1 to Convention No. 3.

t See footnote 2 to Convention No. 15.

ALBANIA

Decree No. 3484 of the Presidium of the People’s Assembly, 9 April 1962.

Article 2 of the Convention. In reply to a direct request by the Committee of
Experts the Government states that the above decree, which amends section 9 of the
Labour Code, prohibits the conclusion of contracts of employment with children
under 15 years of age in industry and maritime work.

Article 4. Article 15 of the Ordinance of the Council of Ministers, No. 14,
dated 16 January 1958, states that all workers are to be supplied with work cards
within five days of engagement, and that all the information inscribed on these cards
should be entered in the register of personnel. This information includes the name
of the employee and the date of his birth, thus ensuring strict control over the employ-
ment of minors.

GHANA

Shipping legislation is under consideration. Meanwhile the present legislation
has been extended to cover the period ending 30 June 1963.

IrRAQ

Articles 1, 2 and 4 of the Convention. The Government states in its report
that Articles 1 and 2 are applied by Regulation No. 4 of 1961 issued under
section 24 (c) of the Labour Law, No. 1, 1958, and that sections 8 and 11 of the said
Regulation apply Article 4.

A specimen of the register, as required under Article 4, cannot be supplied in
view of the fact that no person under 18 years of age is employed at present in Iraqi
maritime navigation,
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LBERIA

In reply to a direct request made by the Committee of Experts in 1962 the Govern-
ment states in its report that there is no need to keep a register of young persons
under 16 years of age employed on board ships of over 1,600 tons gross registered
tonnage, since the employment of children under 16 years is strictly prohibited.
Consideration is being given to extend the prohibition to employ children under
16 years of age on all vessels.

SwiTZERLAND (First Report)
Federal Act respecting maritime navigation under the Swiss flag, dated 23 September 1953.

Section 63 of the above-mentioned Act gives effect to the provisions of the
Convention and applies to all sea-going Swiss vessels. The crew list must contain
the indication of the date of birth of each member of the crew.

Supervision of the application of the Act is entrusted to Swiss consulates and to
the Swiss Maritime Navigation Office.

TURKEY

Article 4 of the Convention. Inreply to a direct request made by the Committee
of Experts in 1962 the Government states in its report that the question of the
inclusion of a space in the crew list, designed to contain the date of birth of young
persons under the age of 16 years, will be considered when an amendment to the

relevant regulations is examined.

*
* *

The reports from the following countries supply information on the practical
effect given to the Convention or on minor changes in its implementation:

Albania, Belgium, Byelorussia, Canada, France, Ghana, Iraq, Italy, Japan,
Liberia, Netherlands, New Zealand, Norway, Switzerland, Turkey, United States,
Yugoslavia.

The reports from the following countries merely reproduce or refer to the
information previously supplied:

Argentina, Brazil, Bulgaria, Ceylon, Denmark, Mexico, Sweden, Ukraine,
U.S.S.R., Uruguay.
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59. Minimum Age (Industry) Convention (Revised), 1937

This Convention came into force on 21 February 1941

coms A coi S
Albania . . ... ... ... 3. 6.1957 Norway . . .. . . .. ... 26. 8.1938
Bulgaria . .. ... ... .. 22, 7.1960 Pakistan . . . . .. .. ... 26. 5.1955
Byelorussia . . . . . .. ... 6.11.1956 Peru . . . . . ... . . ... 4, 4,1962
Chipa . ... ........ 21. 2.1940 Philippines . . . . . . . . .. 17.11. 1960
Cuba. . . ... ....... 7. 9.1954 Sierraleone . . . . . . ... 15. 6.1961
Ghana® . .. ... ..... 20, 5.1957 Tanganyika® . . . . . . . .. 30. 1.1962
Iraq . . ... ........ 5. 7.1960 Ukraine . . . .. ... ... 14. 9.1956
Ttaly . . . ... ... .... 22.10.1952 USSR. . .. ... .. ... 10. 8.1956
Luxembourg . . .. ... .. 3. 3.1958 Uruguay . . . . . . . . ... 18. 3.1954
Nigeria . . . . . . ... ... 16. 6. 1961

NewZealand . . . . ... .. 8. 7.1947

1 See footnote 2 to Convention No. 15,

ALBANIA

For the Government’s reply to the observations by the Committee of Experts
see Report of the Committee (1962), p. 702,

BuLGaRIA (First Report)

Ukase No. 544 to promulgate the Labour Code (Izvestiya, No. 91, 13 Nov. 1951) (L.S. 1951—Bul. 2).

Ukase No. 466 of 6 November 1957 to promulgate an Act to amend and supplement the Labour
Code (Izvestiya, No. 92, 15 Nov. 1957) (L.S. 1957—Bul. 2).

Circular No. 21375 of 5 November 1958 of the Industrial Safety Directorate of the Central Council
of Trade Unions.

Schedule of heavy or harmful jobs prohibited for young persons of between 14 and 16 years of age
(Izvestiya, No. 65, 5 Aug. 1952).

Schedule of heavy or harmful jobs prohibited for young persons of between 16 and 18 years of age
(ibid., No. 12, 10 Feb. 1953).

Regulations supplementing the regulations concerning preliminary and periodical medical examination
for wage-earners and salaried employees (ibid., No. 12, 10 Feb. 1961).

Article 1 of the Convention. The provisions of the Labour Code apply to all
wage-earners and salaried employees in undertakings, institutions and national
economic organisations.

Article 2. The minimum age for admission to employment is fixed at 16 years.
Persons aged between 15 and 16 may be admitted to employment only in exceptional
circumstances and subject to authorisation by the labour inspectorate.

Article 4. Undertakings, institutions and organisations keep records of wage-
earners and salaried employees aged under 18. Theserecords mustinclude the date of
birth. .

Article 5. Wage-earners and salaried employees aged under 18 may not be
required to perform heavy or unhealthy work. Persons aged under 20 are not admitted
to underground jobs in which there is a danger of contracting silicosis.

CHINA

Article 8, paragraph 3, of the Convention. In reply to a request for information
made by the Committee of Experts in 1962 the Government states that provision
has been made under section 48 of the draft Labour Law, prohibiting children from
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[ ]
admission to certain prescribed jobs and forbidding children under 15 years of age
to work in mines, and will be transmitted to the Legislative Yuan for consideration.
The Government adds that, since the provision is based on the Convention already
ratified by it, it may be assumed that the provision will be adopted.

IraqQ (First Report)

Labour Law No. 1 of 1958, revised in 1961 (4/-Wagayi’u al’Iragiya, No. 511, 12 Apr. 1961) (L.S.
1962—Iraq 1).
Regulation No. 4 of 1961 concerning the employment of women, young persons and children.
Article 1 of the Convention. Section 1, paragraph 5, and section 2-1-A of the
Labour Law are applicable.
Article 2. Sections 6, 20 and 21 of the Labour Law and sections 2 to 6
of Regulation No. 4 are applicable.

Article 3. Section 3 of Regulation No. 4 applies this Article.

Article 4. Section 48 of the Labour Law meets this requirement. A specimen
copy of the register was attached to the Government’s report.

Article 5. Employment of children and young persons in dangerous work is
prohibited under section 22 of the Labour Law and section 4 of Regulation No. 4.

ITALY

In reply to a request by the Committee of Experts the Government states that
under the social insurance provisions the employer has to keep certain records,
among them a staff register. All workers, including those under 18 years of age
(Royal Decree No. 1765 of 17 August 1935), must be entered on this register, which
must show, among other particulars, the surname, first name, date and place of birth.
The Labour Inspection Service supervises the application of these provisions.

PHILIPPINES (First Report)

Act No. 679 of 8 April 1952: Woman and Child Labour Law (L.S. 1952—Phi. 1).

Act No. 1131 of 16 June 1954 to amend sections 3, 7 and 12 of Act No. 679 (L.S. 1954—Phi. 2).

Departmental Order No. 14-A of the Department of Labor, dated 3 September 1954, to define the
term ‘ immediate members of the family ” in connection with the implementation of
Act No. 679, as amended by Act No. 1131.

Act No. 2628 of 18 June 1960. amending Act No. 1826, known as the * National Apprenticeship
Act of 1957 ”* (Official Gazette, Vol. 56, No. 36, 5 Sep. 1960).

Article 1, paragraph 1, of the Convention. Section 2, paragraphs 1 and 2, of
Act No. 679, as amended, applies this provision.

Paragraph 2. The Congress defines the line of division which separates industry
from commerce and agriculture. National laws give a generic definition of industry,
commerce and agriculture, and the respective executive departments enforcing them
are granted discretion and powers to further classify occupations falling under each
branch.

Article 2, paragraph 1. Section 2, paragraphs 1 and 2, of Act No. 679,
as amended, applies this provision.

Paragraph 2. The term “ members of the employer’s family >’ has been incor-
porated in section 1 (c¢) (2) of Act No. 679, and defined under Department of
Labor Order No. 14-A. Section 1 (¢) (2) of Act No. 679, as amended, enumerates
some family undertakings wherein members of the family of the employers are or
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are not permitted to work. The procedure authorising employment in undertakings
in which work is not harmful is promulgated by the Department of Labor.

Article 3. Under section 1 (¢) (3) of Act No. 679 the prohibition of employ-
ment of minors shall not apply to work done in authorised vocational, technical or
professional schools of a non-lucrative character.

Article 4. According to section 11 (b) of Act No. 679 every employer shall
keep the birth certificates, educational certificates, medical certificates and special
work permits pertaining to children employed by him. Forms have been devised by
the Bureau of Women and Minors for the registration of children.

Article 5, paragraph 1. Under the Woman and Child Labour Law the higher
ages of 16 and 17 years have been prescribed for children permitted to work or to be
employed on certain kinds of work. Children aged 14 and 15 and those aged 12 and
13 years are allowed to work. The employment of the latter group is permitted
only under certain conditions, i.e. when the family is in utmost financial need. In
authorising the employment of children, the Bureau of Women and Minors
issues employment certificates and special work permits with the approval of the
Secretary of Labor.

Articles 6 to 8. These are not applicable.

The Bureau of Women and Minors, which was created under Act No. 2714 of
18 June 1960 and began to operate on 16 January 1961, has been authorised to enforce
the Woman and Child Labour Law.

The Inspection and Field Services Division of the Bureau takes charge of the
field services. Owing to budgetary restrictions in the current fiscal year, its personnel
and inspection facilities are limited. Inspectors of the regional offices visit industrial,
commercial and agricultural establishments and all places of workand recommend adop-
tion of any necessary measures in order to improve the working conditions and promote
the welfare of the workers, in particular that of women and young workers.

The Convention is well applied. Evaluation of the inspection reports and compli-
ance with the pertinent legal provisions relating to the Convention show progressive
trends.

The matter of minimum age for children was discussed with the most active
labour unions in February 1962, and the consensus was that the age of 14 was quite
appropriate to the country.

TANGANYIKA
Employment Ordinance, 1955 (Cap. 366) (L.S. 1955—Tan. 1).
Employment (Amendment) Ordinance, No. 10, 1960 (L.S. 1960—Tan, 1).

Article 1, paragraph 1, of the Convention. An “ industrial undertaking > is
defined in section 2 of the Employment Ordinance as in this paragraph.

Paragraph 2. The Employment of Children (Exempted Occupations) Order,
1957, excludes from the application of the Employment Ordinance, 1955, certain
specified agricultural occupations not involving the use of machinery, which form
part of an industrial undertaking as defined in the ordinance.

Article 2. Section 81 (1) of the Employment Ordinance prohibits employment
of children under 15 years in an industrial undertaking.

Article 3. Section 81 (2) provides an exemption in conformity with this Article,

Article 4. Section 85 (1) requires an employer to maintain a register of all young
persons under 18 years employed in an industrial undertaking with particulars of their
age or apparent age.

The legislation is administered by the Labour Division of the Ministry of Health
and Labour.
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*
* *

The reports from the following countries supply information on the practical
effect given to the Convention or on minor changes in its implementation:

Albania, Byelorussia, Bulgaria, China, Ghana, Iraq, Italy, Luxembourg, Pakistan,
Philippines, Tanganyika, Ukraine, U.S.S.R.

The reports from the following countries merely reproduce or refer to the
information previously supplied:

New Zealand, Norway.
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60. Minimum Age (Non-Industrial Employment) Convention (Revised), 1937

This Convention came into force on 29 December 1950

Countres Ratifeaton Countres Raifeaton
Bulgaria . . . ... ... .. 29.12.1949 New Zealand! . ... .. .. 8. 7.1947
Byelorussia . . . . . . .. .. 6.11.1956 Ukraine . . . . . .. .. .. 14. 9.1956
Cuba. .. ... ... .... 7. 9.1954 USSR. . . . . ... .... 10. 8.1956
Italy . . . ... ... .... 22,10.1952 Uruguay . . . . . . . . . . . 18. 3.1954
Luxembourg . . .. . .. .. 3. 3.1958

1 Has denounced this Convention.

ITALY

Act No. 1325 of 29 November 1961 amending Act No. 653 of 26 April 1934 concerning protection
of employment of women and children (Gazzerta Ufficiale, No. 320, 28 Dec. 1961).

Article 3, paragraph 6, of the Convention. In reply to a request by the Committee
of Experts the Government states that the Ministry of Labour and Social Welfare
is at present preparing a draft decree to define ‘“ light work > in which children aged
between 13 and 15 may be employed.

LUXEMBOURG

See under Convention No. 59.

The draft Bill concerning protection of children and young workers has under-
gone a number of amendments in order to allow for the observations by the Com-
mittee.

UKRAINE

The jobs in which persons aged under 18 may not be employed are listed in a
schedule which was approved on 29 August 1959.

In accordance with the Federal Act of 17 April 1958, public education in the
Ukraine was reformed in such a manner as to bring general education and vocational
training into close association; in this manner schoolchildren participate in forms
of socially valuable work within the framework of their curriculum.

*
* *

The reports from the following countries supply information on the practical
effect given to the Convention or on minor changes in its implementation:

Byelorussia, Italy, Luxembourg, Ukraine, U.S.S.R.
The reports from the following countries merely reproduce or refer to the
information previously supplied:

Bulgaria, New Zealand.
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62. Safety Provisions (Building) Convention, 1937

This Convention came into force on 4 July 1942

Counris Raifeation Counris Raiscaion
Algeria® . . . ... .. ... 19.10.1962 Peru . . . . . . . . .. . .. 4. 4.1962
Belgium . .. ... ..... 3.10.1951 Poland . . . . . . . . . . .. 17. 4.1950
Bulgaria . . . . .. ... .. 29.12.1949 Rwanda®. . . .. ... ... 18. 9.1962
Congo (Leopoldville)® . . . . . 20. 9.1960 Spain . . .. ... .. ... 24. 6.1958
Finland . . . . .. ... .. 8. 41947 Switzerland . . . . . . . . . . 23. 5.1940
France . . . . . . ... ... 16.12.1950 Tunisia . . . . . . . . . . . . 12, 1.1959
Federal Republic of Germany . . 14, 6.1955 Uruguay . . . . . . . . . .. 18. 3.1954
Hungary . . . . . ... ... 8. 6.1956
Mexico. . . . .. ... ... 4. 7.1941
Netherlands . . . . . . . . .. 2. 5.1950 1 See footnote 1 to Convention No. 3.

2 See footnote 6 to Convention No. 4.

FINLAND

The report stresses that section 35 of the Building Regulations empowers the
Ministry of Social Affairs to issue more detailed directives on the application of the
Regulations. It also points out a few details from the revised Building Regulations
of 1956 and from the Occupational Safety Act of 1958, which enforce the practical
application of the Convention.

Article 15, paragraph 3, of the Convention. As to the full application of this
Article the report gives details of the practical application of the relevant regulations.

The triennial report on the Model Code annexed to the Safety Provisions
(Building) Recommendation, 1937 (No. 53), is annexed to the Government’s report.

FRANCE

The subcommittee of the Industrial Safety Committee formed to examine the
draft public administration regulations to replace the Decree of 9 August 1925 is
actively engaged in its work.

The draft regulations submitted to the subcommittee contain a much larger
number of provisions with a wider scope than those in the Model Code annexed to
the Safety Provisions (Building) Recommendation, 1937 (No. 53).

MEXico

The report states that the suggestion that the text of the Convention be added to the
Regulations for Building Works and Urban Services in the Federal District has been
passed on to the Federal District Department to be taken into account in the event of an
edition being published. The Government intends to promulgate regulations on the
subject to include all the provisions of the Convention rather than leave them scattered
in various legislative texts.

In reply to the observations by the Committee of Experts the report stresses
that the Federal Labour Act, Chapter VI, gives effect to Article 3, paragraphs (a),
(b) and (c) of the Convention; Chapter 43.3 of the Regulations for Building Works
and Urban Services in the Federal District gives effect to Article 8, paragraph 2,
of the Convention; Chapter 42.4 of the Regulations gives effect to Article 11; section 7
of the Regulations gives effect to Article 12; Chapter 42.2 of the Regulations
gives effect to Article 14; and Chapter VI of the Federal Labour Act gives effect to
Article 17.
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PoLAND

Quoting administrative standards RN-0301, RN-0302, RN-0303, RN-0304,
RN-0305, RN-0330 and RN-0331 the Government provides some specific measures
that give effect to Article 8, paragraph 2 (), of the Convention. It also states that
the provisions of the Technical Specifications for the Performance and Acceptance of
Building and Installation Works, published in 1958 by the Technical Department of
the Ministry of Construction and Building Materials, give effect to Article 17.

SPAIN

In reply to the request for information by the Committee of Experts the Govern-
ment states the following.

Article 7, paragraph 2, of the Convention. Section 13 of the Royal Decree of
23 January 1916, where it is stipulated that the municipal architect must inspect
scaffolds before they are used and issue a certificate of safety, gives effect to this
provision.

Section 34 of the Regulations of 15 June 1952 applies also to scaffolds not
erected by the workmen of the employer.

Article 9. There is no height limit for scaffolds, but effect is given by implication
to this Article in the Safety Regulations of 1952 and 31 January 1940, where
it is specified that scaffolds must fulfil the requisite safety requirements.

Article 12 and Article 14, paragraph 1. These provisions, relating to the methods
used in the examination and testing of hoisting equipment and the determination of
the safe working load, find their application in the Regulations of 1 August 1952
respecting the construction and installation of lifts and hoists.

Article 17. Effect is given by implication to this Article by section 100 of the
General Safety and Hygiene Regulations, which refers to first aid.

*
* *

The reports from the following countries supply information on the practical
effect given to the Convention or on minor changes in its implementation:

Belgium, Finland, France, Mexico, Netherlands, Switzerland.

The reports from the following countries merely reproduce or refer to the
information previously supplied:

Bulgaria, Congo (Leopoldville), Federal Republic of Germany, Hungary, Tunisia.



126 63. Convention concerning Statistics of Wages and Hours of Work, 1938

63. Convention concerning Statistics of Wages and Hours of Work, 1938

This Convention came into force on 22 June 1940

Counis Racation Counries Rastcaion
Algeria® . . . . . ... ... 19.10.1962 Netherlands . . . . . . . . . . 9. 3.1940
Australia® . . .. ... ... 5. 9.1939 New Zealand® . . . ... .. 18. 1.1940
Austria?® ., . . .. ... .. 26.11.1958 Norway4 . . . . . . . . . .. 29. 3.1940
Buma?d+¢ . . . ... ... .. 24.11.1961  Republic of South Africa28. . . 8. 8.1939
Canada. . . ... ... ... 6. 41946 Swedent . . .. . . .. ... 21. 6.1939
Ceylon® . . . ... ..... 25. 8.1952 Switzerland®4. . . . . . . . . 23. 5.1940
Chilet . . . ... ... ... 10. 5.1957 Syrian Arab Republic®¢ . . . . 26. 7.1960
Cuba. . . ... ... .... 7. 9.1954 Tanganyika? . . .. ... .. 19.11. 1962
Czechoslovakia . . . . . . . . 12. 6.1950 United Arab Republic®4 . . . . 5.10.1940
Denmark¢ . . .. ... ... 22. 6.1939  United Kingdom . . . . . .. 26. 5.1947
Finland* . . . . . . . . ... 8. 41947 VUruguay . . . . . . . . . .. 18. 3.1954
France . . . . . ... .. .. 28. 6.1951
Federal Republic of Germany . . 22. 6.1954
Guatemala . . ... ... .. 4, 8.1961 1 See footnote 1 to Convention No. 3.
Ireland . . . . ... .. ... 9.10.1946 * Excluding Part IL
Mexico. . . . .. .. .... 16. 7.1942 3 Excluding Part IV.

¢ Excluding Part III.

The reports from the following countries merely reproduce or refer to the
information previously supplied:

New Zealand, Republic of South Africa.
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64. Contracts of Employment (Indigenous Workers) Convention, 1939

This Convention came into force on 8 July 1948

Conniis Eagiesion o St
Belgium®'. . . . .. .. ... 26. 7.1948  Somalia 5 (ex-British Somaliland) . 18. 11. 1960
Cameroon (Western Cameroon)2. 3. 9.1962 Tanganyika® . . . . . . . .. 30. 1.1962
Congo (Leopoldville)® . . . . . 20. 9.1960 United Kingdom®* . . . . . . . 24. 8.1943
?hana 2L 20. 5.1957
amaica? . . . ... .. ... 26.12.1962 . s
Malaya® . . . .. ... ... 11111957 of Conventions in nonmettopolivan termiories (unicies 22
New Zealand® . .. .. . .. 8. 7.1947  and 35 of the Constitution).
Nigeria? . . . . . . ... .. 17.10. 1960 8 See footnote 2 to Convention No. 15.
Rwanda®. .. .. ... ... 18. 9.1962 # See footnote 6 to Convention No. 4.
Sierraleone? . . . . .. . .. 13. 6.1961 ¢ See footnote 3 to Convention No. 17.

¢ See footnote 5 to Convention No. 50.

GHANA

Article 4, paragraph 1, of the Convention. With reference to a direct request
made by the Committee of Experts the Government states that the new Labour Bill
under consideration contains provisions giving effect to this provision of the Conven-

tion.

*
* *

The report from Congo (Leopoldville) supplies information on the practical
effect given to the Convention.

The reports from the following countries merely reproduce or refer to the
information previously supplied: '

Malaya, New Zealand, Tanganyika.
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65. Penal Sanctions (Indigenous Workers) Convention, 1939

This Convention came into force on 8 July 1948

Ratification

Countries registered on Countries rl:;itsﬂ‘;ae:‘ll?)l;
Cameroon (Western Cameroon)! . 3. 9.1962 Somalia¢ . . .. ... .. .. 18.11. 1960
Ghana® . .. ... .. ... 20. 5.1957 Tanganyika® . . .. . .. .. 30. 1.1962
Guatemala . . . . . .. ... 4. 81961 Tunisia. . . . ... ... .. 17.12.1962
Jamaica®* . . . . . . . . ... 26.12.1962  United Kingdom?® . . . . . . . 24. 8.1943
Liberia . . . . . . . .. ... 25. 5.1962
Malaya? . . . . .. .. ... 11. 11. 1957 1 See .

? ootnote 2 to Convention No. 15.
ﬁiew Zealand® . ... 22. ;’ }gg; * See footnote 3 to Convention No. 17.

18er . s S0 ® See below the summary of reports on the application of

ngena ----------- 17.10.1960  conventions in non-metropolitan territories (articles 22
Sierra Leone® . . . . . . . .. 13. 6.1961  and 35 of the Constitution).

4 See footnote 9 to Convention No. 29.

The report from Malaya reproduces the information previously supplied.
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68. Food and Catering (Ships’ Crews) Convention, 1946

This Convention came into force on 24 March 1957

Countries rl:gaitslg:’,:g%; Countries r‘:;;‘&;:g%‘;
Algeria® . . . . . ... ... 19.10.1962 Netherlands . . . . . . . . . . 17. 6.1958
Argentina. . . . . . .. ... 24. 9.1956 Norway . . . . . . . . ... 28. 1.1957
Belgium . . . ... ... .. 5.12.1951 Peru . . . . . . . ... .. 4, 4.1962
Bulgaria . . . .. ... ... 29.12.1949 Poland . . . . . . . . . ... 13. 4.1954
Canada. . . . .. ... ... 19. 3.1951 Portugal . . . .. ... ... 13. 6.1952
France . . . . . . . .. ... 9.12.1948  United Kingdom . . . . . . . 6. 8.1953
Ireland . . . . . . ... ... 12. 6.1956
Ttaly . . . . ... ... ... 22.10. 1952

1 See footnote 1 to Convention No. 3.

BULGARIA

The Government annexes to its report a copy of new regulations concerning
ships’ sanitation, published in Izvestiya, No. 50, 22 June 1962.

FRANCE

Article 6, paragraphs (a), (b) and (c), of the Convention. 1In reply to a direct
request concerning these provisions the Government states that the Circular of
9 January 1942 applying them has the force of a permanent instruction and adds
that effect is also given thereto by the provisions of section 14 of the Act of
6 January 1954, which authorises labour or maritime inspectors to enforce all of the
regulations relating to the safety of crews and passengers.

Article 7, paragraph 2. This provision is applied under section 3 of the national
seafarers’ collective agreement of 30 November 1950, which requires that complaints
concerning working and living conditions on board ship be written in a log-book held
in the joint custody of the crew and the maritime inspector.

Article 9, paragraphs 1 and 2. This provision is also applied by Chapter IV of
Decree No. 54-1232 of 7 December 1954 respecting the preservation of food and
drink, as well as by the Decree of 4 February 1930 modifying the Decree
of 26 March 1909 empowering the general maritime inspectorate to enforce the
relevant legislation.

ITALY

A committee appointed by the Minister of the Merchant Marine to improve and
rationalise seafarers’ nutrition has published a recommended list of dietetical values
which is to be used as a reference for inspectors reviewing ships’ food supplies.

An annual reporting procedure has been adopted in accordance with Article 10
of the Convention.

PORTUGAL

Articles 3, 5, 6, 8 and 10 of the Convention. Some information on the application
of these Articles is included in the Government’s report.

Article 11. The Government states that certification and vocational training
of cooks and mess stewards is covered by Decree No. 23764 of 13 April 1934, Decree
No. 41643 of 23 May 1958 and Decree No. 42978 of 14 May 1960.

For entrance to the examination for certification as mess steward the applicant
must hold a shore hotel catering card, while applicants for the second and first class
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cook’s examination must have attestations of ability delivered by former employers.
Cooks and stewards may also obtain certification after completing appropriate
courses at the merchant marine vocational training schools.

*
* *

The reports from the following countries supply information on the practical
effect given to the Convention or on minor changes in its implementation:

Belgium, Bulgaria, Canada, France, Italy, Netherlands, Poland, Portugal, United
Kingdom.

The reports from the following countries merely reproduce or refer to the
information previously supplied:

Argentina, Ireland, Norway.
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69. Certification of Ships’ Cooks Convention, 1946

This Convention came into force on 22 April 1953

Countrie registered on Countie Ratificaion
Algerial . . . . .. .. ... 19.10.1962 Norway . . . . . . . . « .. 6. 3.1952
Belgium . . .. .. .. ... 5.12.1951 Peru . . . . . . .. .. ... 4. 4.1962
Bulgaria . . .. ... .. .. 29.12.1949 Poland . . . . . . . . . . .. 13. 4.1954
Canada. . . ... ... ... 19. 3.1951 Portugal . . . .. ... ... 13. 6.1952
France . . . .. .. .. ... 9.12,1948  United Kingdom . . . . . . . 29. 7.1949
Ireland . . . . . . . . . ... 16. 6.1951 Yugoslavia . . . . . .. ... 6. 3.1961
Ttaly . . . ... ... .... 22.10.1952
Netherlands . . . . . . . . . . 23. 2.1951

1 See footnote 1 to Convention No. 3.

YucosLavia (First Report)

Labour Relations Act (SluZbeni List, No. 53/57).

Regulations concerning the obtaining of merchant marine crew certification (ibid., No. 42/58, as
modified by ibid., No. 52/60).

Instruction of 18 July 1962 modifying the Instruction for merchant marine crew member certification
examinations (ibid., No. 36/62).

Decree concerning apprentices (ibid., No. 39/52).

Decree concerning professional schools (ibid., No. 39/52).

Regulations concerning trades and professions (ibid., Nos. 19/50 and 26/50).

Regulations concerning final examinations for apprentices and Instruction concerning examinations
for vocational training certificates (ibid., No. 10/61).

Article 1 of the Convention. The first of the Regulations cited above are applic-
able to all merchant navy vessels without exception.

Article 4. Under the same Regulations all seafarers, including ships’ cooks,
must be at least 18 years of age; trainees must have spent six months at sea to be
eligible for certification as ships’ cooks.

Trainees may obtain the necessary vocational training by apprenticeship,
vocational training schools or practical experience. On the completion of any one of
these types of programme the trainee must complete a theoretical and practical
examination conducted by a commission of experts in the trade, which is authorised
to deliver a ship’s cook’s certificate.

In addition, under the above-mentioned Instruction, a trainee who already
holds a ship’s cook’s certificate must pass an additional examination covering the
specific items set out in paragraph 3 of this Article of the Convention.

Article 5. No use is made of this permissive clause.

Article 6. No use is made of this permissive clause.

The labour inspectorate is authorised to inspect and to ensure the application
of the Regulations set out above.
x * x

The report from Portugal reproduces the information previously supplied.
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73. Medical Examination (Seafarers) Convention, 1946

This Convention came into force on 17 August 1955

Countries regstered on Countries ronstered on
Algeria® . . . . . . ... .. 19.10.1962 Netherlands . . . . . . . . . . 17. 6.1958
Argentina . . . . . . . . . .. 17. 2.1955 Norway . . . . . . . . ... 17. 2.1955
Belgium . . . . .. ... .. 5.12.1951 Peru . . . . . . . .. . ... 4. 4.1962
Bulgaria . ... ... .... 29.12.1949 Poland . . . . . . . . . . .. 13. 4.1954
Capada. . . .. .. .. ... 19. 3.1951 Portugal . . . . . ... ... 13. 6.1952
Finland . . ... ... ... 15. 51956 Sweden. . . . . . .. . ... 9. 1.1962
France . . . ... ... ... 9.12.1948 Uruguay . . . . . . . . . .. 18. 3.1954
Ttaly . . . . ... ... ... 22.10.1952
Japan . . ... ... 22. 8.1955

1 See footnote 1 to Convention No. 3.

The report from Argentina supplies information on the practical effect given to
the Convention.
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77. Medical Examination of Young Persons (Industry) Convention, 1946

This Convention came into force on 29 December 1950

Countries r%;i‘s‘?ec;aeg%‘:i Countries r‘:;i‘;tﬁ;zs%';
Albania . .. .. ... ... 3. 6.1957 Israel . . . .. .. .. ... 23.12. 1953
Algeriat . . . . .. .. ... 19101962 Italy . .. . . . .. .. ... 22.10. 1952
Argentina. . . . . . .. . .. 17. 2.1955 Luxembourg . . . . . . . . . 3. 3.1958
Bulgaria . . ... ... ... 29.12.1949 Peru . . . . . . .. ... .. 4. 4.1962
Byelorussia . . . . . .. ... 6.11.1956 Philippines . . . . . . . . .. 17.11. 1960
Cuba. . . .. .. ... ... 13. 1.1954 Poland . . . . . . . . . . .. 11.12.1947
France . . . . . .. .. ... 28. 6.1951 Ukraine . . . . .. .. ... 14. 9.1956
Guatemala . . . . ... ... 13. 2.1952 USSR. . . .. .. .. ... 10. 8.1956
Haiti . . . .. ... .. ... 12, 41957 Uruguay . . . . . . . . ... 18. 3.1954
Hungary . . . ... .. ... 8. 6.1956
Iraq . . . . ... ... ... 13. 1.1951

! See footnote 1 to Convention No. 3.

PuiLippiNEs (First Report)

Act No. 679 of 8 April 1952: Woman and Child Labour Law (L.S. 1952—Phi. 1).

Act No. 1131 of 16 June 1954, to amend sections 3, 7 and 12 of Act No. 679 (L.S. 1954—Phi. 2).

Act No. 1054 of 12 June 1954, to revise and consolidate Act No. 3961, as amended, relative to free
emergency medical treatment, and Act No. 239, relative to free emergency dental treatment,
for employees and labourers of commercial, industrial and agricultural establishments.

Department Order No. 14.

Act No. 2714 of 18 June 1960, establishing in the Department of Labor a bureau to be known as
Bureau of Women and Minors (Official Gazette, Vol. 57, No. 2, 9 Jan. 1961).

Bureau of Women and Minors Policy Guide No. 1, 4 January 1962, regarding issuance of employ-
ment certificate and special work permit, under Act No. 679, as amended.

Article 1, paragraph 1, of the Convention. Section 4 of Act No. 679 provides
for medical examination of persons below 18 years of age before entering employ-
ment in any shop, factory, commercial, industrial or agricultural establishment or
other place of labour, by a qualified government physician or any other qualified
physician approved by the Secretary of Labor.

Section 1 of Act No. 1054 requires the provision of free emergency medical and
dental treatment by employers, at least once a year, for all employees and labourers.

Paragraph 2. This paragraph is incorporated in section 2 (1) (aa) to (dd) of
Act No. 679.

Paragraph 3. The Congress has the sole authority to define the line of division
which separates industry from agriculture, commerce and other non-industrial
occupations.

Article 2, paragraph 1. This paragraph has been incorporated in section 4
of Act No. 679.

Paragraph 2. The physicians in the Department of Labor or Department of
Health or any other qualified physician approved by the Secretary of Labor may
certify the fitness for work of young persons.

Paragraph 3. This paragraph has been incorporated in section 4 of Act No. 679
and in the Bureau of Women and Minors Policy Guide No. 1.

Paragraph 4. Fitness for employment certified by the competent authority is
defined and provided for in section 4 of Act No. 679, sections 1 to 5 of Act No. 1054,
and Policy Guide No. 1.

Article 3, paragraph 1. Section 4 of Act No. 679 and the above-mentioned
Department Order provide for medical examinations at intervals of six months or
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less. Under section 2 of Act No. 1054 medical examinations are made at least once
a year.

Paragraph 2. These examinations are made every six months or less, as the
Secretary of Labor may require in exceptional cases involving high health risks.
Re-examination for fitness for employment shall be required until the age of 21 years.

Paragraph 3. Section 4 (b) of Act No. 679 provides for medical examination
at intervals of six months or less, as the Secretary of Labor may require in exceptional
cases involving high health risks, to determine the continued fitness of the young
persons for employment.

Article 4, paragraph 1. Section 4 (¢) of Act No. 679 provides for medical
examination and re-examination for fitness for employment until the age of 21 years,
for occupations involving high health risks.

Paragraph 2. Section 4 (¢) of Act No. 679 authorises the Secretary of Labor
to declare that an occupation involves a high health risk or serious danger to the
lives or health of young persons.

Article 5. Section 4 (a) of Act No. 679 provides that no expenses are charged
to the child or his parents for medical examination.

Article 6, paragraphs 1 and 2. These are covered by section 4 (d)
of Act No. 679. The Secretary of Labor shall refer to the appropriate authorities for
vocational guidance and physical and vocational rehabilitation in the cases of children
found by medical examination to require such service. The treatment, training and
placement of young workers who are not fit for any job are taken care of by the
Department of Health, the Department of Education and the Department of Labor.

Paragraph 3. It is the policy of the Bureau of Women and Minors to issue
permanent permits only.

Article 7, paragraph 1. Under section 11 (b) and (c) of Act No. 679 an em-
ployer of children is required to keep the medical certificates of children working in
his establishment, which are available for inspection by representatives of the
Department of Labor and the Department of Health.

Paragraph 2. Act No. 2714 creating the Bureau of Women and Minors ensures
the strict enforcement of this provision.

Articles 8 to 10. These Articles are not applicable to the Philippines.

The medical examination of young workers for fitness for employment is per-
formed by the medical officers of the Department of Labor, or by qualified physicians
of the Department of Health, or by physicians of good standing in the community
approved by the Secretary of Labor.

The supervision and enforcement of the medical examination provisions of the
law for young workers are entrusted to labour or health officers of the Department of
Labor and the Department of Health, through the Bureau of Women and Minors.

Very few minors were employed in the 610 industrial and commercial establish-
ments surveyed, as revealed in the inspection reports studied and evaluated during
the fiscal year ending 30 June 1962. More minors work in agricultural enterprises;
strictly speaking, they are not employed, but are helping their elders in jobs mainly
falling under the category of piece-rate work. Hence these minors or young workers
are generally not subjected to medical examination as they are * employed or hired ”’
by their own parents to augment the family income.

* * *

The reports from the following countries supply information on the practical

effect given to the Convention or on minor changes in its implementation:

Albania, Byelorussia, Ukraine.

The report from Luxembourg reproduces the information previously supplied.
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78. Medical Examination of Young Persons (Non-Industrial Occupations)
Convention, 1946

This Convention came into force on 29 December 1950

Countrie Raifeaion Countrie Rt
Algeria® . . . ... ... .. 19.10.1962 Iraq . . . . . . . . . . . .. 5. 7.1960
Albania . . ... ... ... 3. 6.1957 Israel . . . ... ... ... 23.12. 1953
Argentina. . . .. ... ... 17. 21955 Italy . . . . . .. . ... .. 22.10.1952
Bulgaria . . . .. ... ... 29.12.1949 Luxembourg . . . . . . . .. 3. 3.1958
"Byelorussia . . . . . .. ... 6.11.1956 Peru . . . . . ... ... .. 4. 4.1962
Cuba. . . . ... ... ... 7. 9.1954 Poland . . . . ., . ... .. 11.12.1947
France . . . . .. ... ... 28. 6.1951 Ukraine . . . ... .. ... 14. 9.1956
Guatemala . . . . ... ... 13. 2.1952 USSR. . . . ... ..... 10. 8.1956
Haiti. . . . ... ...... 12. 41957 Urugnay . . . . . . .. . .. 18. 3.1954
Honduras. . . . . ... ... 20. 6.1960
Humgary . . . ... .. ... 8. 6.1956

1 See footnote 1 to Convention No. 3.

BYELORUSSIA

The social circumstances which in other countries may lead to children and
young persons being engaged in itinerant trading or other occupations carried on in
the streets have been eradicated in Byelorussia, thus rendering irrelevant the pro-
visions of Article 7, paragraph 2, of the Convention.

IrAQ (First Report)

Labour Law No. 1/1958 (4l-Waqayi’u al’Iragiya, No. 511, 12 Apr. 1961), as amended.

Law No. 79/1960 ratifying Convention No. 78.

Regulations No. 4/1961 concerning the employment of women, young persons and children (A/-
Wagqayi'u al’Iragiya, No. 490, 26 Feb. 1961).

Notification by the Director-General of Labour dated 12 October 1960.

Article 1 of the Convention. This is applied by sections 1 to 6 of the Law of 1958.

Article 2. Section 5 of the above regulations applies this Article.

Documents certifying fitness for employment are drawn up on special forms
approved by the Ministry of Health. Medical examination covers chest X-ray, eye
and general clinical examination.

Article 3. This is applied under section 5 of the regulations. Medical exami-
nation is carried out once a year and as required in exceptional cases.

Articles 4 and 5. The above-mentioned notification provides that medical
examination shall be carried out once a year for all workers free of charge.

Article 6. Physical and vocational rehabilitation of children and young persons
is the responsibility of the Physical Medicine and Rehabilitation Institute at the
Ministry of Health and in a number of institutes administered by the Directorate-
General of Social Services at the Ministry of Social Affairs.

Article 7. Medical certification of fitness is indicated by the official health
authorities on the work permits, which are always available to labour inspectors.
Medical examination of children and young persons engaged either on their own
account or on account of their parents in itinerant trading or in places to which the
public have access is carried out by the public health authorities and is indicated on
their work permits.
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Articles 8 and 9. The Convention is applied generally in the whole country.
Application is supervised and enforced by a group of labour inspectors.

*
* *

The reports from the following countries supply information on the practical
effect given to the Convention or on minor changes in its implementation:

Albania, Byelorussia, Iraq, Luxembourg, Ukraine.
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79. Night Work of Young Persons (Non-Industrial Occupations) Convention, 1946

This Convention came into force on 29 December 1950

Rasfeation Countie Raibenion
Argentina. . . . .. ... .. 17. 2,1955 Ttaly . . . . . . . . . .. .. 22,10.1952
Bulgaria . .. ... ... .. 29.12.1949 Luxembourg . . . . . . . . . 3. 3.1958
Byelorussia . . . . . . . . .. 6.11.19566 Peru . . . . . . . . . .. .. 4. 4.1962
Cuba. . . ... ... .... 7. 9.1954 Poland . . . . . . . .. oo 11.12.1947
Dominican Republic . . . . . . 22. 9.1953 Ukraine . . . . . . . . . .. 14. 9.1956
Guatemala . . . . . .. ... 13. 2.1952 USSR. .. ... ... ... 10. 8.1956
Israel . ... ... ..... 23.12.1953 Uruguay . . . . . . . . . .. 18. 3.1954

BYELORUSSIA

See under Convention No. 78.
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81. Labour Inspection Convention, 1947

This Convention came into force on 7 April 1950

Couniie Raeaion Countie Raiteion
Algeria! . . . . .. ... .. 19.10.1962 Lebanon . . . . . . . . . .. 26. 7.1962
Argentina . . . . . . . .. .. 17. 2.1955 Luxembourg . . . . . . ... 3, 3.1958
Austria . . . . . .. . L L. 30. 41949 Morocco . . . . . ... ... 14, 3.1958
Belgium . . . . . ... ... 5. 4.1957 Netherlands . . . . . . . . . . 15. 9.1951
Brazil . . ... .. .. ... 25. 4.1957 New Zealand® . . . .. ... 30.11.1959
Bulgaria . . . ... ... .. 29.12.1949 Nigeria®® . .. .. .. ... 17.10. 1960
Cameroon (Western Cameroon) 28 3. 9.1962 Norway . . .. . . .. ... 5. 1.1949
Ceylon . . . ... ... ... 3. 41956 Pakistan . . .. .. .. ... 10. 10. 1953
China?. . ... ... .... 13. 2.1962 Panama . . .. . . . . ... 3. 6.1958
CostaRica . . . ... . ... 2, 61960 Peru . . . ... .. .. ... 1. 2.1960
Cuba. . . .. ... .. ... 7. 9.1954 Portugal . . . . . . .. ... 12, 2.1962
Cyprus?4¢, . . . . ... ... 23, 9.1960 Senegal . . . .. ... .. .. 22.10. 1962
Denmark . . . . .. ... .. 6. 8.1958 Sierra Leone?3 . . . . . . . . 13. 6.1961
Dominican Republic . . . . . . 22, 9.1953 Spain . . ... .. ..... 30. 5.1960
Finland . . . . . ... ... 20. 1.1950 Sweden. . . .. . . . . ... 25.11.1949
France . . . ... ... ... 16.12.1950  Switzerland? . . . . . . . . . 13. 7.1949
Federal Republic of Germany . . 14. 6.1955  Syrian Arab Republic . . . . . 26. 7.1960
Ghana . . ... .. ..... 2. 7.1959 Tanganyika23. . . . . . . . . 30. 1.1962
Greece . . . . . . .. .. .. 16. 6.1955 Tunisia . . . . . . . . . .. . 15. 5.1957
Guatemala . . . . . . . ... 13. 2.1952 Turkey . . . . . . ... ... 5. 3.1951
Guinea . . . . ... .. ... 26. 3.1959  United Arab Republic . . . . . 11. 10. 1956
Haiti. . . ... ... .... 31. 3.1952 United Kingdom? . . . . . . . 28. 6.1949
India2 . ... ........ 7. 4.1949 Yugoslavia . . . . . ... .. 18. 8.1955
Iragq . . . ... ... .... 13. 1.1951
Ireland?® . . . . . ... ... 16. 6.1951
Israel . . .. .. ... ... 7. 6.1955
Italy . . . .. . . ... ... 22.10.1952 1 See footnote 1 to Convention No. 3.
Jamaica®?® . . .. ... ... 26. 12. 1962 * Excluding Part II.
Japan . . . . ... .. ... 20. 10. 1953 * See footnote 2 to Convention No. 15.

¢ See footnote 3 to Convention No. 15.
GREECE

In reply to the request made by the Committee of Experts in 1962 the Govern-
ment supplies the following information.
The new tasks entrusted to the Labour Inspector under section 28, subsection 1
(a), of Royal Decree 868/60 to provide for the organisation of the Ministry of Labour
do not interfere with the exercise of his other functions.
Sections 59 and 66 of the decree give effect to Article 5 of the Convention.

INDIA

For the Government’s reply to an observation made by the Committee of Experts
see Report of the Committee (1962), p. 703.

LuxeMBOURG (First Report)

Act of 10 February 1958 approving the Labour Inspection Convention, 1947 (No. 81), adopted by the
International Labour Conference at its 30th Session, 11 July 1947 (Mémorial, 1958, pp. 191 ff.).
Grand-Ducal Order of 26 March 1945 respecting the reorganisation of the Labour Inspectorate and
Mines Administration (ibid., 1945, pp. 130 ff.).
Grand-Ducal Order of 22 February 1951 prescribing the recruitment and appointment conditions
for the welfare and technical personnel of the Labour and Mines Inspectorate (ibid., 1951,

pp. 358 ff.).
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Article 2 of the Convention. The Labour and Mines Inspectorate has compe-
tence for industrial undertakings, mining and quarrying undertakings and, in so far
as they are covered by the law on weekly rest, commercial undertakings, road and
rail transport undertakings and handicraft undertakings. Its powers also cover
economic undertakings belonging to the State and communes and agricultural
undertakings using power-driven machinery.

Article 3. The Grand-Ducal Order of 1945 defines the powers of the staff of
the Labour and Mines Inspectorate.

Article 4. The above services are under the authority of the Minister of Labour,
Social Security and Mines.

Article 5. The Labour and Mines Inspectorate and the social security insti-
tutions render mutual aid and assistance. The work of the Inspectorate is, by its
very nature, characterised by constant co-operation with all concerned, in the public
and private sectors.

Articles 6 and 7. In addition to state officials, the staff of the Labour and
Mines Inspectorate includes eight worker-supervisors who are appointed at the
proposal of the most representative trade organisation.

Article 8. There is a female welfare worker-supervisor of female and child
labour on the staff of the Labour and Mines Inspectorate.

Article 9. The personnel establishment of the Inspectorate has been supple-
mented by the appointment of a physician-inspector. Experts can be temporarily
attached to the Inspectorate for special investigations.

Article 10. The Inspectorate’s annual report contains information about its
staffing and work.

Article 11. The Labour and Mines Inspectorate has installations appropriate
to its requirements, and its offices are open to all persons concerned every working
day. Members of its staff, including the worker-supervisors, have the benefit of the
same working and transport facilities as state officials and are compensated for travel
and incidental expenses.

Article 12. Sections 13 to 16 of the Grand-Ducal Order of 1945 define the
supervisory powers of the Labour and Mines Inspectorate.

Article 13. Infringements of the laws and regulations whose application is
supervised by the Labour and Mines Inspectorate are recorded in official reports
drawn up by the technical director and the technical inspectors, which enable the
Minister of Labour to issue any necessary orders. Section 18 of the same text autho-
rises the ordering of measures with immediate executory force.

Article 14. Section 17 of the 1945 Order applies these provisions.

Article 18. Section 25 of the same order contains the appropriate penal clauses.

Article 19. The 1945 Order provides for the preparation of the reports mentioned
in this Article.

Articles 22 to 26. See under Article2. Luxembourg has accepted the Convention
as a whole, including Part II.

PAKISTAN

Road Transport Workers Ordinance, 1961.
West Pakistan Maternity Benefit Ordinance, 1958.

In reply to an observation made in 1962 the Government states that the amend-
ment of the Factories Act, 1934, and the Mines Act, 1923, has been further delayed
because, under the new Constitution of 1962, labour has become a subject within the
sphere of provincial governments. However, efforts had been made to present a
Bill, seeking to replace the Factories Act, 1934, before the National Assembly in
March 1963.
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Efforts are being made within available resources to publish annual reports
within the time limit required by Article 21 of the Convention.

SepaN (First Report)

Act of 15 December 1939 respecting the organisation of the National Labour In spectorate (Reco-
pilacion legislativa, 1939, p. 315).

Decree of 13 July 1940: Labour Inspection Regulations (ibid., 1940, p. 186).

Decree of 26 January 1944: Labour inspection in workplaces run or administered by the State
(ibid., 1944, p. 68).

Order of 6 February 1945 issued under the Decree of 26 January 1944 (ibid., 1945, p. 252).

Act of 21 July 1962 concerning the Labour Inspection Service (Boletin Oficial del Estado,
23 July 1962, p. 10272).

Article 2 of the Convention. Under section 2 of the above regulations the
duties of the Labour Inspection Service extend to—

(a) workplaces of all kinds, including railways and mines (the supervision of arrange-
ments for workers’ safety in mines and quarries is the exclusive responsibility
of mining engineers);

{b) merchant shipping and fisheries;

{c) educational, welfare and penitentiary establishments where the inmates produce
goods for sale; and

(d) migration to and from Spain.

Article 3. The inspectors carry out prescribed duties (section 2 of the Act
of 1939 and sections 3, 44 to 46 and 32 of the regulations) in connection with the
enforcement of labour laws, conditions in industry and in general the improvement
of the workers’ morals and their physical, social and economic conditions. The
inspectors’ duties are both preventive and repressive. The inspectors are expected
to report complaints and allegations made to them directly, as well as any difficulties
and shortcomings they encounter in the course of their visits. Other duties, distinct
from those listed in this Article of the Convention, are also entrusted to labour
inspectors but do not interfere with the effective discharge of their primary duties.

Article 4. The Labour Inspection Service operates in each province under the
orders of a head reporting directly to the Central Inspection Department in the
Ministry of Labour.

Article 5. The trade unions, mining engineers, diplomatic and consular staff
and the maritime authorities (with regard to immigration) co-operate with the
Labour Inspection Service. The trade unions may call on the officials of the Labour
Inspection Service to take action, specifying the service they wish to obtain and
any complaint they have to make.

Article 6. Under section 5 of the Act of 1939 the inspectors are public servants.
Sections 5 and 22 of the regulations lay down the conditions for entry and the
inspectors’ rights and duties.

Article 7. Entry to the National Labour Inspectorate is normally by competitive
examination (sections 6 and 7 of the regulations). Successful candidates attend a
practical course of not less than one month.

Article 8, There is no provision in either the Act or the regulations for any
discrimination on grounds of sex with regard to membership of the National Labour
Inspection Corps.

Article 9. Ttislaid down in section 7 (2) of the regulations that a certain number
of posts may be reserved for filling by competitive examination among persons with
certain professional or technical qualifications attested by the appropriate university
degrees (lawyers, engineers of various kinds, medical practitioners, economists, etc.).

Article 10. The number of labour inspectors’ posts in the technical inspector
and inspector categories was laid down by the Act of 9 May 1950.
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The need to adjust the number of inspectors to the requirements of economic
development necessitated the adoption of the Act of 1962, which provided for an
increase of one-third in the existing number of labour inspectors.

Article 11. The provisions of this Article are covered by sections 22 and 27 of
the regulations.

Article 12. The right of free access without prior notice at any hour of the day
or night to any establishment, as well as other rights specified in this Article, are
recognised by sections 42 and 43 of the regulations.

Article 13. The Safety and Health Regulations and the Act of 1962 make
inspection officials responsible for the inspection and examination of premises
(including industrial plant) and the enforcement of the standards laid down in the
regulations, and empower them to suggest appropriate penalties.

Article 14. Section 14 of the Act of 1962 specifically states that the Inspectorate
must be notified of industrial accidents and cases of occupational disease.

Article 15. Sections 14, 12 and 39 of the regulations provide that the perform-
ance of inspection functions shall not be compatible with any direct or indirect
interest in any industrial or commercial undertaking within the inspector’s territorial
jurisdiction; they also provide for the professional secrecy required under paragraphs
(b) and (c¢) of this Article of the Convention.

Article 16. Inspectors are to visit workplaces at least once a year, or more
frequently if dangerous work is involved or if large numbers of workers are employed.

Articles 17 and 18, The penalties required under these Articles are provided
for in the regulations (sections 32, 44 to 46, 51, and 57 to 73).

Article 19. The chief provincial inspector forwards to the Central Labour
Inspection Department monthly returns listing the visits made by the inspectors and
the results achieved, together with a comprehensive list of the establishments visited
during the year for whatever reason.

Articles 20 and 21. The Central Labour Inspection Department draws up an
annual report on the results achieved during the year. This report is always to be
published within 12 months of the end of the year to which it relates. The annual
report of the Service for the year 1960 is appended to the report.

Articles 22 to 24. Since the Labour Inspection Service supervises workplaces
of all kinds, all that has been stated in this reply applies also to inspection in commerce.

Article 25. The Government does not wish to exclude Part II of the ratified
Convention from its acceptance.

Article 27. Section 17 of the Act respecting trade union collective agreements
of 24 April 1958 provides that the Labour Inspection Service shall be empowered to
impose penalties for any breach of the terms of such agreements.

UNITED ARAB REPUBLIC

In reply to an observation and direct request of the Committee of Experts the
Government’s report gives the following information.

The labour inspectors have the right to enter workplaces during and outside
working hours (section 212 of Law No. 91 of 1959) (Labour Code).

They are empowered to carry out the functions as provided in Articles 12,
paragraph 1 (¢) (iii) and (iv), 13, paragraphs 1 and 2 (a), and 16 of the Convention.
* * *

The reports from the following countries supply information on the practical
effect given to the Convention or on minor changes in its implementation:

Cyprus, Iraq, Japan.
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84. Right of Association (Non-Metropolitan Territories) Convention, 1947

This Convention came into force on 1 July 1953

. Ratificati . Ratificati
Countries registered on Countries registered on
Belgium®*. . . . .. ... .. 27. 1.1955 United Kingdom?® . . . . . . . 27. 3.1950
France® . . . . .. ... .. 26. 7.1954
New Zealand! . . . . .. .. 1. 7.1952 1 See below the summary of reports on the application

of Conventions in non-metropolitan territories (articles 22
and 35 of the Constitution).

GABON
See under Convention No. 87.

GHANA
Industrial Relations (Amendment) Act, 1960.

The purpose of the Industrial Relations Act, No. 56, 1958, is to prevent the
development of a multiplicity of unions and the formation of splinter unions at the
level of the undertaking under the auspices of the employers. Collective bargaining
certificates are issued to ensure the recognition by employers of the existence of
unions for collective bargaining purposes.

MALI1
See under Convention No. 87.

MAURITANIA

Act No. 61-024 of 20 January 1961 respecting the settlement of collective labour disputes.
See also under Convention No. 87.

The above-mentioned Act lays down compulsory conciliation and arbitration
procedures. It is the task of labour inspectors to proceed to compulsory conciliation.
At a second stage, compulsory arbitration is carried out by an arbitration board
composed of magistrates and employers’ and workers’ representatives. Provision
is made for an appeal procedure affording the parties every safeguard.

*
* %

The reports from the following countries supply information on the practical
effect given to the Convention or on minor changes in its implementation:

Cyprus, Gabon, Ghana, Mali, Mauritania, Niger.
The reports from the following countries merely reproduce or refer to the
information previously supplied:

Cameroon, Somalia, Togo, Upper Volta.
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85. Labour Inspectorates (Non-Metropolitan Territories) Convention, 1947

This Convention came into force on 26 July 1955

: Ratification . Ratification
Countries registered on Countries registered on
Australia . . . . . . . ... 30. 9.1954  United Kingdom?* . . . . . . . 27. 3.1950
Belgium®* . . . . . . . .. .. 27. 1.1955 :
France® . . . . . . . . . .. 26. 7.1954 1 See below the summary of reports on the application

of Conventions in non-metropolitan territories (articles 22
and 35 of the Constitution).

MaAL1
Act No. 62-67/AN-RM of 9 August 1962 to establish a Labour Code.

Labour inspectors must have a law degree and specialised training received in
a school of administration.

The labour inspectorate co-operates directly with the trade unions; in addition,
workers’ delegates are allowed 15 hours’ time off per month in which they are able
to contact the labour inspectorate.

*
* *

The reports from the following countries supply information on the practical
effect given to the Convention or on minor changes in its implementation:

Central African Republic, Mali.
The reports from the following countries merely reproduce or refer to the
information previously supplied:

Congo (Leopoldville), Gabon, Mauritania, Togo.
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87. Freedom of Association and Protection of the Right to Organise Convention, 1948

This Convention came into force on 4 July 1950

Counie Ratifeaton Couires Raifeaton
Albapnia . . ... .. .... 3, 6.1957 Liberia . . . . . . . . . . .. 25, 5.1962
Algeria® . . . ... ... .. 19.10.1962 Luxembourg . . . . . . . .. 3. 3.1958
Argentina . . . . . . . . . .. 18. 1.1960 Malagasy Republic® . . . . . . 1.11.1960
Austria . . . . . .. ... .. 18.10.1950 Mali¢ . . . . . ... .. .. 22. 9.1960
Belgium . . . .. .. .. .. 23,10.1951 Mauritania® . . . . . . . .. 20. 6.1961
Bulgaria . . ... ... ... 8 6.1959 Mexico. . . ... ... ... 1. 4.1950
Burma . . . . . .. .. ... 4. 3.1955 Netherlands . . . . . . . . .. 7. 3.1950
Byelorussia . . . . . . .. .. 6.11.1956 Niger® . . . . . .. . . ... 27. 2.1961
Cameroon: Nigeria® . . . . . . ... .. 17.10. 1960
Eastern Cameroon?® . . . . . 7. 6.1960 Norway . . . ... .. ... 4. 7.1949
Western Cameroon® . . . . . 3. 9.1962 Pakistan . . . . ... .. .. 14. 2.1951
Central African Republic ¢ 27.10.1960 Panama . . . . . . . .. .. 3. 6.1958
Chad? . ... ... .. ... 10.11.1960 Paraguay . . . . . . . . . .. 28. 6.1962
Congo (Brazzaville) 2 . . . . . . 10.11.1960 Peru . . . . . . . . . . ... 2. 3.1960
CostaRica . . . ... .. .. 2. 6.1960 Philippines . . . . . . . . .. 29.12.1953
Cuba. . .. ... ... ... 25. 6.1952 Poland . . . . . . . . .. .. 25. 2.1957
Dahomey® . . . .. . .. .. 12.12.1960 Rumania . . . . . . . . . .. 28. 5.1957
Denmark . . . . .. ... .. 13. 6.1951 Senegald . . . . . ... ... 4,11. 1960
Dominican Republic . . . . . . 5.12.1956 Sierraleone . . . . . . . .. 15. 6.1961
Finland . . . . . . . .. .. 20. 1.1950 Sweden. . . . . . .. .. .. 25.11.1949
France . . . . . . . . .. .. 28. 6.1951  Syrian Arab Republic . . . . . 26. 7.1960
Gabon® . . ... ... ... 14.10.1960 Togo? . . . . . . . . . . .. 7. 6.1960
Federal Republic of Germany . . 20. 3.1957 Tunisia. . . . . . . . . . .. 18. 6.1957
Greece . . . . . . . ... . 30. 3.1962 Ukraine . . . . . .. .. .. 14. 9.1956
Guatemala . . . . . . . . .. 13. 21952 USSR. .. ... ... ... 10. 8.1956
Guinea?® . . . ... ..... 21. 1.1959  United Arab Republic . . . . . 6.11. 1957
Honduras. . . . . . . . . .. 27. 6.1956 United Kingdom . . . . . .. 27. 6.1949
Hungary . . . . . . . . ... 6. 6.1957 UpperVolta2 . . . . . . . .. 21.11. 1960
Iceland . . . . . . . . . ... 19. 8.1950 Uruguay . . . . . . . . . .. 18. 3.1954
Ireland . . . . . . . . . ... 4. 6.1955 Yugoslavia . . . . . . . . .. 23, 7.1958
Israel . . . . . ... . ... 28. 1.1957
Italy . . . . .. .. ... .. 13. 5.1958
Ivory Coast? . . . . . . . .. 21.11.1960 1 See footnote 1 to Convention No. 3.
Jamaica® . . . . . . ... .. 26.12.1962 1 See footnote 4 to Convention No. 4.
Kuwait . . . . . . . . .. .. 21. 9.1961 3 See footnote 2 to Convention No. 15.
4 See footnote 7 to Convention No. 4.
ALBANIA

There is no provision in the legislation by which foreign workers may not be
members of unions. No case has arisen in practice of a foreign worker being denied

such membership.

As regards union membership of persons belonging to agricultural co-operatives,

see under Convention No. 11.

The managers of undertakings have the same right to organise as other workers.
The Labour party of Albania has embodied in its programme all the aspirations
of the Albanian people and so there are no bases for the creation of another party.
The social organisations have accepted the leadership of the party for the building of

socialism in Albania.

ARGENTINA (First Report)

Constitution of 1853, as amended in 1860, 1876, 1898 and 1957 (L.S. 1957—Arg. 2), art. 14 and

14bis.
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Act No. 14455/58, to make legal provision for industrial associations of employees (L.S. 1958—
Arg. 1).
Statutory Regulations No. 5822/58.

Article 2 of the Convention. Article 14 of the Constitution lays down, inter alia,
the right of * association for useful purposes”, and article 14bis provides that
*“ Labour in its various forms shall be protected by laws guaranteeingevery employee...
the free and democratic organisation of trade unions, which shall be recognised by
the mere fact of their being entered in a special register . The exercise of the right to
organise is also provided for in Act No. 14455. Under section 2 of that Act * em-
ployees shall be entitled to establish and become affiliated to industrial associations
and trade unions in full freedom and without previous authorisation .

Sections 3, 5, 7 and 8 of the Act lay down basic requirements with which indus-
trial associations of employees must comply. There is as yet no legislation concerning
industrial associations of employers, but they may be formed in full freedom in
accordance with the constitutional principles cited above. For civil servants and
the personnel of public undertakings there are no special provisions governing the
constitution of trade unions, and both categories of staff are covered by Act No. 14455
(section 3).

Article 3. Section 38 of Act No. 14455 provides that  in no case shall the
administrating authority intervene in the management or administration of any
industrial association...”. To ensure that workers’ trade unions serve their proper
purpose and to safeguard the rights of members, the Act requires compliance with
certain prerequisites laid down in sections 1, 7, 9 to 13, and 30.

Article 4. Under Act No. 14455 industrial associations all have the same
general rights, but the Act also confers special rights on associations which meet
specified prerequisites, and grants them “ trade status ”’, which gives them a certain
legal position based on their character as the most representative unions (section 18).

With regard to the latter associations, and only in respect of their ** trade status ”,
there can be a possibility of suspension or withdrawal of rights for reasons laid
down by law. However, this in no way affects the existence of the industrial
association. In such cases, moreover, the union concerned may appeal to the courts
(section 37).

Article 5. Under section 2 of the Act first-degree industrial associations are
entitled to establish or become affiliated to federations for the activity concerned.
Federations and unions are entitled to establish or become affiliated to higher asso-
ciations. The right to become affiliated includes the right not to become affiliated
and to cease to be affiliated. Affiliation is in all cases subject to compliance with
the requirements of the by-laws.

Although there is no statutory provision for the affiliation of national trade union
organisations to international organisations, there is no prohibition either. In
practice most of the larger industrial associations are affiliated to international trade
union organisations.

Article 6. Under section 28 of the Act federations and confederations in general
may exercise the same rights and are subject to the same obligations as first-degree
associations, subject to the restrictions placed on the affiliated trade unions or
federations by their by-laws.

Article 7. Corporate status is granted to associations * that aim mainly at
promoting the common good, provided they have property of their own, are entitled
under their by-laws to acquire property and are not dependent on government
associations ** (section 33, paragraph 5, of the Civil Code).

Under section 43 of the Civil Code to obtain a government authorisation or
grant of corporate status an application must be lodged at the office of the General
Legal Inspector. Under section 7 of the Regulations of 27 April 1933 an application
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is to be accompanied by—(a) a copy of the Constitution; (b) a copy of the minutes
of the meeting at which the rules were approved; (¢) a copy of the rules; (d) a copy
of the minutes of the meeting which elected the members of the executive committee
and the auditors (if they are elected); (e) a list of members; (f) a statement of assets;
(g) a complete list of the members of the executive committee and of the auditors;
(h) the report and balance sheet for the last financial year, and (i) a copy of the
minutes of the meeting at which it was decided to secure incorporation and approval
of the rules.

The law does not require that an association should have a specified number of
members.

Article 8. Trade unions are under a constitutional obligation to respect the
law of the land. Section 158 of the Penal Code provides that any employer or worker
who coerces another on his own account or on that of a third party to compel such
other worker or employer to leave or join a particular workers’ or employers’ organi-
sation shall be liable to imprisonment for one year.

Article 9. With regard to the armed forces and the police, there are no special
provisions concerning the establishment of trade unions, both these occupations being
covered by Act No. 14455 (section 3).

There are bodies which guarantee freedom of association, for example the
National Industrial Relations Council set up under section 47 of Act No. 14455, whose
competence extends to the whole country and which is located in the federal capital.

The ordinary courts have issued numerous decisions on questions of principle
relating to this Convention. The Government reproduces a few examples.

BELGIUM

In reply to a direct request by the Committee of Experts the Government states
that the nuclear safety service belongs to the safety and police group of services.

The Government adds that, by reason of the functions of this service, it is not
possible to establish a different system for its administrative and technical personnel
on the one hand and members having the status of police officer on the other.

The Government further adds that the statute regulating the right of association
for members of the public services is not expressly applicable to the two categories
of staff of which the nuclear safety service is composed; there is nothing, however,
to prevent them forming a union or joining existing unions.

BYELORUSSIA

During the period under review a new Criminal Code was adopted. Under
section 133 of the Code interference with the lawful activity of trade unions or their
organs is a punishable criminal offence.

In Byelorussia, where the Communist society has recently entered a period of
construction, the role of the trade unions and other public organisations is constantly
increasing in importance.

CAMEROON

Ordinance No. 62/OF/24 of 31 March 1962 supplementing section 9 of the Act of 15 December 1952
to establish a Labour Code.

The above-mentioned ordinance prohibits the appointment to the leadership
or administration of a trade union and the nomination as union representatives on
boards, courts and bodies created in virtue of the Labour Code, of union members
to whom section 9 of the Labour Code applies (persons who have ceased carrying
on their occupation after doing so for one year or more).
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In reply to a request by the Committee of Experts the Government gives the
following information regarding the application of the law respecting the state of
emergency.

In no case have trade union meetings been prohibited when they were to be held
on trade union premises; in no case have unions applying for authorisation to hold
a general meeting or congress on premises hired for the purpose been refused that
authorisation.

In no case has the temporary closure measure, provided in section 5, subsection 1,
of Ordinance No. 60-52 of 7 May 1960 respecting the state of emergency, been applied
to union premises.

The report adds that the restrictions inherent in the proclamation of the state
of emergency, and particularly those concerning movement of persons, have hampered
union activities, sometimes appreciably, particularly in regard to the election of
staff delegates which, like all operations of this kind, includes a phase of itinerant
canvassing; it was impossible, however, to exempt trade unionists from measures of
general scope.

CONGO (BRAZZAVILLE)

In reply to a request by the Committee of Experts the Government states that
Act No. 19/60 of 11 May 1960, establishing the compulsory advance declaration of
associations and authorising the dissolution of associations contrary to the general
interests of the nation, is not applicable to trade unions.

DENMARK

As regards civil servants of the State no changes have been made during the
period under review.

As regards civil servants in local government the competence of the Parliamentary
Commissioner (ombudsmand) has been extended by Act No. 142 of 17 May 1961 to
cover to a certain extent the local government; in this connection the Home Office
has drawn up standard regulations for persons in local government service relating
to disciplinary prosecution and penalties corresponding to those applying to civil
servants (Circular of 23 March 1962, text of which was attached to the Government’s
report).

The texts of the Parliamentary Commissioner Act, No. 203, of 11 Septem-
ber 1954, and Act No. 142 of 17 May 1961, amending the former Act, were likewise
annexed to the report.

GABON

Constitutional Law No. 1/61 of 21 February 1961.
Act No. 88/61 of 4 January 1962 respecting a Labour Code (Journal officiel, 4th year, No. 5,
special issue, 1 Mar. 1962).
Protocol of 30 April 1955 recommending the conclusion of collective agreements concerning freedom
of opinion, freedom of association and the exercise of the right to organise.
Under section 54 of the above-mentioned Law “ treaties or agreements duly
ratified have, from the time of their promulgation, an authority superior to that of
laws...”. This provision applies to international labour Conventions.

FEDERAL REPUBLIC OF GERMANY

A Bill designed to replace previous enactments on freedom of association and
the right to organise is now before the German Parliament. At the present time it is
impossible to say when this Bill will be passed or what provisions it will make.
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GUINEA

Constitutional Law of 1958.

Labour Code (Act No. 1/AN/60) (L.S. 1960—Gui. 1).

Ordinance No. 048/PRG of 8 October 1959 to issue general rules for public servants (Journal officiel,
10 Oct. 1959).

Under section 5 of the above-mentioned ordinance public servants have the
right to organise and the right to strike.

Unions of public servants must, within two months of their foundation, deposit
their constitutions and the list of members of the committee of management with
the commandant of the region or mayor, who communicates them to the Ministry
of Labour, the Ministry for the Public Service, the Ministry of the Interior, the
Ministry of Justice and the Attorney-General. The same formalities apply in case
of amendment of the constitution or changes in the membership of the committee of
management.

HUNGARY

In reply to the observations made by the Committee of Experts, the Government,
after stating that it does not intend to amend its legislation because it considers
that this legislation provides very effective safeguards for the rights of trade unions and
their freedom of organisation, gives the following information in its report.

Freedom of association is guaranteed by the Constitution, and the establishment
of trade unions is subject to no prior authorisation on the part of the administrative
authorities (section 56/2). Associations are bodies of a different kind from workers’
and employers’ organisations; section 15/1 of Legislative Decree No. 18 of 1955
provides that the said decree shall not apply to the trade unions. The Civil Code
also distinguishes between associations and trade unions. With regard to the latter
no registration with a government agency is required.

The amount of recognition granted to trade unions is considerable, and any
statutory definition of what is meant by a “ trade union >’ would add nothing to the
rights of trade unions; on the contrary, it might open the door to a refusal of recogni-
tion. Moreover, if the law were to determine the functions of trade unions their
rights and freedom of action would be diminished. Admittedly some legislation
deals with the rights of trade unions (Labour Code, Legislative Decree No. 53/
1953/XI. 28); however, they do not create such rights but merely note their existence.
The administrative authorities do not intervene in trade union affairs; the trade
unions themselves establish the rules that are to govern their activities, and the law
merely endorses them.

The Central Council of Trade Unions was built up by the workers and best
corresponds to their needs. They therefore have had no need to form organisations
unconnected with the Central Council.

In defining the meaning of the term ** trade union ” the law must take account
of the de facto situation, and that is why it mentions only the Central Council of
Trade Unions. If it mentioned other organisations this would imply non-recognition
by the State of the existing organisation.

Organisations of non-wage-earning workers (barristers, craftsmen, etc.) are not
covered by Legislative Decree No. 18 of 1955 and are completely independent.

IRELAND

With regard to the request of the Committee of Experts about the position of
civil servants the Government states that the conditions with which staff associations
must comply in order to be recognised are set out in paragraphs 5 and 6 of the Scheme
of Conciliation and Arbitration for the Civil Service. A copy of this Scheme was
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appended to the Government’s report. As already indicated, recognition for the
purposes of this Scheme is in practice granted, following consultation with the
general staff panel, to representative staff associations which comply with the Scheme.
Recognition is not required for purposes other than participation in the Scheme.

ISRAEL .

Article 3 of the Convention. The Government reiterates that the proper inter-
pretation of section 18 of the Law of 1909 permits interference by the police only
in cases of necessity, and in order to prove that there is such necessity the police have
to obtain, prior to entry, an official document issued by the Ministry of Police or the
District Commissioner authorising the entry. However, in order to dissipate any
doubts, the Ministry of Labour has asked the Police Headquarters to include provi-
sions in the Police Orders to the effect that, notwithstanding any provision of
section 18 of the Law of 1909, the police shall have right of access to premises of
associations which are workers’ or employers’ organisations only in accordance with
the provisions of the Criminal Procedure (Arrest and Searches) Ordinance, 1924.

Article 4. The Law does not require authorisation of associations, but only
registration, which is automatic. Associations which have not registered cannot be
dissolved or suspended by administrative authority, because at any time they can
submit the required notification and thus be registered.

ITALY

The unions are private associations governed by their own rules. The only
activities in which they may lawfully engage are those of a trade union character, i.e.
those connected with their structure and functions. If unions infringe this principle
they will be prosecuted by law and declared unlawful. Their members will be deemed
legally responsible and liable even to penal sanctions.

The General Confederation of Italian Industry has submitted observations on
Act No. 1589 of 22 December 1956 concerning the denationalisation of industrial
undertakings in which the State holds a majority interest, and on Act No. 741 of
14 July 1959 concerning the laying down of minimum labour standards. The Govern-
ment submits comments on these observations and refers to decisions by the Consti-
tutional Court of Italy maintaining that this legislation does not run counter to freedom
of association.

LuxemBoURG (First Report)

Constitution (art. 11, para. 5, and art. 26).

Act of 10 February 1958 approving the Freedom of Association and Protection of the Right to
Organise Convention, 1948 (No. 87).

Act of 11 May 1936 to guarantee freedom of association (L.S. 1936—Lux. 2).

Act of 21 April 1928 respecting associations not formed for purposes of gain and public utility
establishments.

The ratification of the Convention has given it force of law, as is the continuous
practice in accordance with custom and jurisprudence.

Article 2 of the Convention. Article 26 of the Constitution provides: * Luxem-
bourgers have the right to form associations. This right cannot be subject to any
previous authorisation.” This basic provision has been supplemented by paragraph 5
of article 11 which “ guarantees the liberties of trade unions . Article 26 must be
interpreted as recognising the right to organise for all Luxembourgers without excep-
tion, that is to say as covering members of the army, the militia and the
police. Foreign nationals, on the other hand, are not covered, at least in theory,
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though in practice they have the right to organise; but the legislation retains the
option of restricting this right, if necessary, where they are concerned.

Restrictive or repressive measures in the matter of freedom of association may
be taken only in virtue of the Penal Code. This is done only if the exercise of the
right to organise endangers public order, morals or the rights of individuals.

In practice workers’ organisations do not as a rule acquire legal personality; they
have, however, complete freedom in the matters covered by Articles 2 to 7 of the Con-
vention. Employers’ organisations, on the other hand, are not formed for purposes of
gain, within the meaning of the Act of 21 April 1928. Theirformationand acquisition of
legal personality are subject to the conditions enumerated in sections 1 to 3 of the Act.

There are no special provisions applicable to the formation of organisations by
certain categories of workers.

Article 3. Associations not formed for purposes of gain may not engage in
industrial or commercial operations or seek to provide material gain for their
members; the Act determines the minimum content of their constitutions and
specifies that they may be amended only by the general meeting.

Article 4. Associations not formed for purposes of gain, as also de facto asso-
ciations, are not liable to administrative dissolution or suspension; sections 18 to
26 of the Act contain the rules for the judicial, statutory and legal dissolution of
associations not formed for purposes of gain.

Article 5. There is, in practice, no restriction of the right of organisations to
federate.

Article 6. The general rules relating to workers’ and employers’ organisations
apply.

Article 8, 1t is hardly necessary to state that no association may rightfully
pursue unlawful or immoral aims; there are, however, no legal texts on the subject
other than sections 322 to 326 of the Penal Code, whereby it is a penal offence to
form an association * for the purpose of damaging persons or property .

MaALI
Constitution of 22 September 1960: Preamble,
Act No. 62-67/AN-RM of 9 August 1962 to establish a Labour Code (Part VI, Ch. I).

The Labour Code was drafted in accordance with the provisions of the inter-
national Conventions ratified by Mali.

Although not covered by the Labour Code, public servants have the right to
organise. The same applies to the police.

Under sections 281 and 282 of the Labour Code trade unions may draw up their
constitutions and rules, elect their representatives and formulate their programmes
in full freedom.

Under section 289 trade unions may be dissolved only by a voluntary decision,
in accordance with their rules or by a court order; in no case may they be dissolved
by administrative authority.

Unions may form federations * of any kind whatsoever””. The provisionsapplying
to first-degree trade unions are also applicable to trade union federations, which
are entitled to join international organisations of workers (or employers).

Employers’ and workers’ organisations have legal personality.

Under section 306 employers are prohibited, subject to specified penalties, from
engaging in discrimination in the employment of workers by reason of trade union
membership or activities.

MAURITANIA
Act No. 61-033 of 31 January 1961 respecting the formation and operation of trade unions, repealing

the provisions of Act No. 52-1322 of 15 December 1952 to establish a Labour Code.
Act No. 61-024 of 20 January 1961 respecting the settlement of collective labour disputes.
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All citizens, including civil servants, have the right to organise.

Act No. 61-033 specifies that there must be not less than 20 members at any
meeting for the formation of a union. It prohibits employees of the public services
from being members of workers’ unions in the private sector and, conversely,
employees in the private sector from being members of unions belonging to the
public sector. The separation of the public and private sectors obliges the unions
in the private sector to recruit leaders from their own ranks instead of calling upon
more educated leaders in the public service, as is often the practice in developing
countries. This separation is in any case attenuated by the fact that associations
between public and private unions are nevertheless possible. The Act also stipulates
that union rules must necessarily cover certain subjects, but without limiting freedom
of drafting.

National legislation imposes no restriction regarding the right to organise for
the armed forces and police.

MEexico

The Government insists that there is no restraint on the freedom of association
of workers in the service of the State, since the law merely grants legal personality
solely to the union representing a majority of the workers, to meet the need of the
public authorities to know with whom they are to negotiate. Minority associations
may be formed without prior authorisation, but they are not granted legal person-
ality.

Workers in positions of trust are not supposed to belong to trade unions because
their interests are not the same as those of the other workers, being the same as those
of the employer. A worker is in a position of trust not because the employer so decides
but by the very nature of things. Even though workers in positions of trust may
not belong to the union they retain the right of association among themselves.

The statutory provision which prohibits the re-election of trade union leaders
is intended to avoid perpetuations which induce excessive rigidity in the activities of
the unions. This system strengthens the unions and promotes the free interplay of
democratic forces.

The unions of workers in the service of the State are prohibited from adhering
to federations or confederations of industrial or agricultural workers because workers
in the service of the State have special terms and conditions of service.

NIGER

Ordinance No. 59-101 of 4 July 1959 which, in section 1, gave the President of
the Republic the right to dissolve by decree any trade union * the activities of which
seriously disturb public order and endanger the principles of democracy, the community
and the Republic * has been rendered void in virtue, on the one hand, of the Consti-
tution, which was promulgated on 8 November 1960, and the fundamental principles
contained therein, and, on the other, of the ratification of the Convention in 1961,
since international conventions likewise take precedence over domestic laws.

Section 11 of Act No. 62-12 of 13 July 1962 establishing a Labour Code provides
only for voluntary, statutory or judicial dissolution of trade unions.

NORWAY
Act of 18 July 1958 respecting disputes in the public services.

PAKISTAN

With reference to the observations of the Committee of Experts and the Con-
ference Committee on the Application of Conventions and Recommendations, the
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Government states that amendment of Establishment Division Notification No. 6/1/
48/EST (SE) of 30 August 1948, to bring it into line with the provisions of Articles 2
and 5 of the Convention, is under way.

Peru (First Report)

In reply to a direct request by the Committee of Experts the Government supplies
the following information.

Public employees are covered by the Civil Service Statute and Civil List,
which provide that “ public employees may associate for cultural, sports, assistance
or co-operative purposes only. The said associations may not take the name or
structure peculiar to trade unions, adopt trade union modes of action, exercise
coercion in their claims or resort to strikes ”’.

In accordance with this provision and in virtue of section 28 of Presidential
Decree No. 009 public employees are not covered by the decree, as they are servants
subject to special conditions which will be covered by their own legislation.

Two channels are open to them in the protection of their rights or advancement
of any necessary claims, namely the hierarchical channel—or recourse to the
immediate superior-—giving the complainant employee the possibility of taking his
complaint or claim up to the highest authority of a state department; or the second
channel, provided in section 67 of the Civil Service Statute and Civil List, which
provides as follows: * The public employee may have recourse to the National Civil
Service Board whenever he considers that his rights under the present Statute have
been violated.”

For registration purposes the document by which the trade union is constituted
has to be signed by over 50 per cent. of the workers of the centre, fundamentally
because it is desirable for there to be one trade union only for each centre, with a
democratically elected management committee.

The country’s trade union history shows that there has always been a single
trade union in each of the various centres; the attempt has therefore been made to
preserve this custom—which has given satisfactory results—and not to permit the
proliferation of small trade unions.

There is no incompatibility between the Presidential Decree of 23 March 1936
and Presidential Decree No. 009 since Presidential Decree No. 009 repealed that
of 1936, creating new procedures for the formation, registration, dissolution, and
liquidation of trade unions.

The prohibition in section 6 of Decree No. 009 to the effect that trade unions may
not officially engage in political activities is based on the fact that a trade union is
formed for the pursuit of specifically trade union aims and not as a means to other
ends which do not benefit the union. A trade union officially engaging in politics
would not be able to achieve economic, social and cultural aims if these prejudiced
political interests.

Tt should be made clear that in this context the term ‘‘ politics > should be
construed as party activity and not in the wider meaning, that is, concern with
national problems and co-operation in possible solutions from the appropriate
institutional angle.

In regard to the observation according to which section 23 of Presidential
Decree No. 009 is incompatible with Articles 5, 6 and 2 in that it requires a minimum
of five trade unions to form a federation and of ten federations to form a confederation,
see the remarks summarised above.

There are no legal provisions concerning the affiliation of trade unions to inter-
national trade union organisations, from which it follows, on the basis of the Constitu-
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tion, that no one is obliged to do what the law does not require or is prevented from
doing what it does not prohibit.

The legal provisions concerning the security of the State are attached to the
report. .
PHILIPPINES

The Bill to amend Act No. 875 was not considered by Congress and has not
been revived.

The Philippines Association of Free Labor Unions (Manila) has challenged the
constitutionality of Act No. 1942 (enacted on 22 June 1957) which amended section
23(e) of Act No.875. Act No. 1942 gave the Secretary of Labor power to investigate
the financial transactions of registered unions and to examine their books. The
Association claims that this Act violates Conventions Nos. 87 and 98. The Department
of Labor agrees that prior registration of labour organisations, under Act No. 875,
may be a limitation on the workers’ right to organise, but it is of the opinion that the
power given the Secretary of Labor regarding trade union accounting is not unconsti-
tutional or in violation of the said international Conventions since it does not lead
to the revocation of the registration or permit of the union concerned.

PoLAND

In reply to a request from the Committee of Experts the Government has appended
to its report copies of a number of legislative texts.
See also Report of the Committee (1962), pp. 706-707.

SENEGAL

In reply to a direct request by the Committee of Experts the Government supplies
the following information.

There is no provision in the legislation or regulations in force prohibiting national
occupational organisations from joining international occupational organisations.

The prohibition of the formation of associations without previous authorisation
holds only for foreign associations formed on the national territory.

When an association sheds its occupational character to become of a politically
subversive nature, the Government reserves the right to dissolve it by administrative
authority. Appeal may be made to the courts for the annulment of dissolution im-
posed in these circumstances.

SWEDEN

The report published on 26 February 1960 concerning the right of negotiation for
civil servants was the subject of a series of discussions in the autumn of 1961 and
January 1962 between the Ministry for Civil Service Affairs and representatives of
the four main organisations of civil servants. These discussions covered highly
intricate problems such as the right of negotiation for civil servants under the Right
of Association and of Collective Bargaining Act, 1936, the right to strike for govern-
ment employees, a basic agreement for the creation of a sort of public employees’
labour market council to deal with conflicts threatening essential public services, and
the right to conclude collective agreements and to bring disputes regarding the inter-
pretation and application of certain standards before the Labour Court. Such reforms
would probably require amendments to the Constitution. A government Bill on
this matter is not to be expected before 1965.

TunisiA

In reply to a direct request by the Committee of Experts regarding the right of
assembly the Government states that there are no special criteria applicable to union
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meetings. If they are private, they are entirely free to meet. If they are public, they
must conform to the Decree of 6 August 1936, which is general in scope; the principle
behind this decree is that public meetings may be held without previous authorisation
but that the public authority must be given prior notice.

UKRAINE

A new Penal Code has come into force; section 132 provides that interference
in the legal activities of trade unions and their representatives shall be punished by
penal servitude of not more than one year or by loss of the right to perform certain
functions for not more than three years.

In reply to one of the Committee’s observations it is stated that a new draft
Civil Code is being prepared in which section 18 of the present Code will be replaced
by provisions under which the establishment and dissolution of workers’ organisations
will be governed by those organisations’ own rules.

See also Report of the Committee (1962), p. 708.

U.S.S.R.

The new penal codes of the republics of the Union contain provisions to protect
the unions in their lawful activities.
. With regard to the observations made by the Committee of Experts, they are
considered to be repetitions of earlier observations to which the Government has
replied on various occasions.

UNITED ARAB REPUBLIC

Order No. 117 of 27 April 1960 concerning registers to be kept by trade unions.
Ministerial Order No. 151 of 25 August 1959 concerning registration of collective labour contracts.

Authorised employers’ representatives have the right to establish occupational
organisations according to the provisions of Act No. 384 of 1956 respecting societies
and private organisations.

The application of section 4 of Law No. 91/1959 (Labour Code) has been
extended by Presidential Decree No. 1900 of 1962 to cover “ workers employed by
the Government or by public establishments and administrative units having inde-
pendent legal personality ™.

Section 4 of the Labour Code applies now to public servants, in accordance with
the decree referred to in the preceding paragraph.

The Labour Code applies to persons who work for wages of any kind. Its pro-
visions are not applicable to self-employed workers, but they have the right to estab-
lish and join organisations in accordance with Act No. 384 of 1956.

Employers have the right to establish organisations in accordance with Act
No. 384 of 1956 referred to in the preceding paragraph, and they can also join indus-
trial and commercial chambers.

The ministerial order referred to in section 164 of the Labour Code has been
promulgated as No. 115 of 1960 respecting model rules for trade unions.

Trade unions are established without previous administrative authorisation.
The mere convening of the constituent general assembly is sufficient to institute the
union according to section 165 of the Labour Code. The board of the union elected
by the constituent general assembly shall within 15 days of its election deposit with
the competent authority the following: (a) two copies of the rules signed by the
members of the board. Section 164 of the Labour Code states the particulars which
should be included in the rules. The same section authorises the Minister of Social
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Affairs and Labour to issue an order embodying model rules to serve as a guidance
for trade unions when drafting their own rules; (5) two copies of the minutes of -
the general assembly in which the board of the trade union was elected.

These documents should be deposited by a representative of the board of the
union, together with an introductory letter from the Federation of Trade Unions.
Such a letter is a mere formality and does not involve any interference by the Federa-
tion in the formation of trade unions, which are free to join the Federation, or not
to join. This provision was introduced at the request of the Second Annual Conference
of Egyptian Trade Unions held in January 1959.

The competent administrative authority referred to in the Labour Code is the
Ministry of Labour. The aim of sections 164 (13) and (14) as amended is to avoid
excessive administrative expense in unions and to guarantee that the funds of the
members are used to serve the union’s constitutional aims.

The measures of supervision referred to in section 4 of Act No. 132 of 1960 serve
merely to prevent abuse and to protect the members of the trade unions against
misuse of their funds. The United Arab Republic ratified Convention No. 81
in 1956.

The ministerial order, referred to in section 175 of the Labour Code, respecting
the forms and conditions according to which trade union registers shall be kept, was
issued as No. 117 of 1960, and a copy was appended to the Government’s report.

The ministerial order referred to in section 106 of the Labour Code was issued
as No. 151 of 1959, and a copy was likewise appended to the report.

The dissolution of a trade union referred to in section 180 of the Labour Code is
enforced only if *“ the Court considers that [the] infringement [committed] warrants the
dissolution of the trade union . The court discusses every case and gives its decision
accordingly, and, needless to say, it may not agree with the dissolution of the trade
union.

After the promulgation of the Socialist laws in July 1961 and the National
Charter in May 1962, the Minister of Labour issued an order to establish a technical
committee to review and amend the labour legislation taking account of the new
régime and the international conventions which the country has ratified.

The remarks made by the Committee of Experts have been duly reported to the
Higher Labour Consultative Council, which undertakes the preparation and amend-
ment of labour Acts before promulgation.

YUGOSLAVIA

Referring to the direct request by the Committee of Experts the Government
supplies the following information in its report.

The 1946 Associations Act is not and never has been applicable to trade unions.
In Special Instruction No. 13074 of 11 April 1951 from the Ministry of the Interior
(which has since become the Secretariat of State for Home Affairs) it is expressly
stated that *‘ the provisions of the Associations Act are not applicable to trade unions.
The Confederation of Yugoslav Trade Unions, the various occupational associations
and their committees and branches are not required to ask for permission of our
public bodies in respect of their constitution and activities and are not obliged to
register with our authorities .

It is also made clear in Special Instruction No. 13074 that ** economic associa-
tions ” (i.e., for example, occupational associations of economic undertakings founded
under the Act respecting association for economic purposes and therefore not
registered with the authorities) are likewise outside the scope of the 1946 Associations
Act. The Instruction is couched in these terms: * Neither does the [1946] Act concern
associations which are not formed with a view to furthering the political, cultural and
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social activities of citizens but have a different character, their members being not
individuals but bodies corporate.”

According to administrative procedure the decisions taken by administrative
bodies are as a rule final; it is possible, however, under the same procedure to appeal
to the competent supreme court. This is the procedure that should be followed when
challenging decisions taken in respect of the matters referred to above.

As regards the definition of the term “ trade union ”, the Government states
that the national legislation contains no such definition. The definition may be
found, however, in the provisions of trade union rules specifying the role and func-
tions of the unions.

Trade unions are formed in full independence and are free to become affiliated
or not to the Confederation of Yugoslav Trade Unions. The legislation places no
limitation on the right of trade union affiliation, or on the existence of a union out-
side the Confederation.

The provisions of section 11 of the 1957 Labour Relations Act (as amended),
which guarantee the rights of trade unions to protect and defend the interests of
workers, are by way of being a statement of principle, and hence their scope is the
widest possible and they apply to all trade unions, whether or not these are affiliated
to the Confederation of Yugoslav Trade Unions.

Consequently the fact that the Yugoslav trade union movement forms a solid
bloc and that all the unions are affiliated to the Confederation is the result neither of
administrative measures nor of legislative enactments, but represents the free ex-
pression of the will of the members of the unions.

In reply to the request by the Committee of Experts for clarification as to the
statutory force of the Rules of the Confederation of Yugoslav Trade Unions under
internal law, the Government states that these are a single enactment governing the
organisation, activities and functions of the Confederation. In consequence, under
national law, the said rules have the force of an autonomous measure.

The Government adds that the same principle applies in the case of the rules of
occupational associations where these govern their organisation, functions and terms
of reference.

The right to organise, being a universal right provided for under the Constitution
of 1946 and reaffirmed by the Constitutional Law of 1953, is acknowledged to each
individual, and in consequence to individual producers. There is no measure to
suppress or limit the right of occupational association for such persons.

Agricultural producers have organised themselves by means of  different forms
of co-operation of direct material benefit to them . They, like all other citizens, are
allowed to form different organisations under the Act of 1946.

According to the Rules of the Confederation of Yugoslav Trade Unions (section 4
of Part II), any person in employment who agrees to be bound by the rules of a trade
union may join that union. In view of the fact that employers in the private sector
(handicrafts workers and agricultural producers) and self-employed persons are not
“in an employment relationship ”, they cannot join existing trade unions.

However, as the legislation places no restriction on the association of these
categories of persons, it is perfectly lawful for self-employed persons and handicrafts
workers to form and join their own occupational associations.

As far as the right to organise is concerned, managers of undertakings are in
exactly the same position as other members of the community who are in an
employment relationship (Part II, sections 4 and 5, of the Rules of the Confederation).
In practice the managers of undertakings are members of the trade unions formed
by the wage-earning and salaried employees of their undertakings.

In Part III, section 35, of the Rules of the Confederation it is stated that ““the
councils of the... Confederation have the status of bodies corporate and assume
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liability for their commitments towards third parties ”. Similar provisions may be
found in the rules of individual trade unions.

As far as national legislation is concerned, the status of a body corporate is
governed not by civil law “ but by the provisions respecting association in the different
spheres ” (as regards trade unions, see the preceding paragraph).

As the Associations Act of 1946 does not apply to trade unions, they are not
obliged to give notice of their meetings.

*
* *

The reports from the following countries supply information on the practical
effect given to the Convention or on minor changes in its implementation:

Argentina, Cameroon, Denmark, Italy, Ivory Coast, Mauritania, Netherlands,
Norway, Sweden, Yugoslavia.

The reports from the following countries merely reproduce or refer to the
information previously supplied:

Austria, Bulgaria, Chad, Dominican Republic, Finland, France, Honduras,
Malagasy Republic, Togo, United Kingdom, Upper Volta.
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This Convention came into force on 10 August 1950

Counies Rauaion Counie Rastcuion
Algerial . . . ... .. ... 19.10.1962 Libya . . . . . ... .. .. 20. 6.1962
Argentina. . . . .. .. ... 24. 9.1956 Luxembourg . . . . .. . .. 3. 3.1958
Australia . . . . ... .. .. 24.12.1949 Netherlands . . . . . . . . .. 7. 3.1950
Belgium . .. ... ..... 16. 3.1953 NewZealand . . . . .. . .. 3.12.1949
Brazil . ... ... ..... 25. 4.1957 Nigeria . . . . . .. ... .. 16. 6.1961
Bulgaria®., . . ... .. ... 29.12.1949 Norway . . . . . . . . . .. 4. 7.1949
Canada. . .. .. ... ... 24. 81950 Peru . . . . . . .. ... .. 6. 4.1962
CostaRica . . ... .. ... 2. 6.1960 Philippines . . . . . . .. .. 29.12,.1953
Cuba. . . ... ... .... 29. 4.1952 Sierraleone¢ . . . . . . . .. 13. 6.1961
Cyprus® . . ... ... ... 23. 9.1960 Spain . . ... ....... 30. 5.1960
Czechoslovakia . . . . . . . . 12. 6.1950 Sweden. . . . . . . ... .. 25.11. 1949
Dominican Republic . . . . . . 22, 9.1953 Switzerland . . . . . . . . .. 19. 1.1952
France . . . . .. . .. ... 15.10.1952 . Syrian Arab Republic . . . . . 26. 7.1960
Federal Republic of Germany . . 22. 6.1954 Tanganyika¢ . . . . . . ... 30. 1.1962
Ghana . . ... ....... 4. 4191 Turkey . . . . . . . ... .. 14. 7.1950
Greece . . . . . . . ... .. 16. 6.1955  United Arab Republic . . . . . 3. 7.1954
Guatemala . . . . . . . . .. 13. 2.1952  United Kingdom . . . . . .. 10. 8.1949
India. .. ... ....... 24. 6.1959 Yugoslavia . . . . .. .. .. 23. 7.1958
Iraq . . . ... ... .... 22, 6.1951
Israel . . ... ....... 21, 8.1959  See c ]
Ttaly . . . . . ...« .. .. 22.10.1952 1 See footnote 1 to Convention No. 3.
Japan . . . .. ... .. .. 20.10.1953  , fas denounced bl G et . 15.

* See footnote 2 to Convention No. 15.
BELGIUM

A service specialising in the resettlement of Belgian citizens repatriated from the
Congo has been set up by three royal orders.

On 17 January 1962 an Employment Working Group was formed of representa-
tives of ministerial departments, semi-official establishments, the highest ranks of
the teaching profession and the main occupational organisations.

CYPRUS

With the help of an I.L.O. expert the service carried out its first employment
survey in February 1962 and instituted a training course for placement officers.

JAPAN

The Law for partial amendment of the Law concerning provisional measures
for displaced coal-miners, of 3 March 1962, established a regional employment
security office covering a number of prefectures in the south-western region of Japan
to facilitate interregional placement of displaced workers in the area (particularly
displaced coal-miners).

The Employment Promotion Projects Corporation Law of 6 June 1961 established
the Employment Promotion Projects Corporation for the purpose of facilitating
geographical and occupational mobility of workers. Functions of the Corporation
include building and operating workers’ housing; payment of removal expenses to
workers who have to change their residence to take up new employment; provision
of loans for the construction of workers’ housing to employers who employ displaced
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workers; and organisation of courses for the retraining of displaced workers. The
Corporation is under the supervision of the Ministry of Labour and works closely
with the public employment security offices.

SpaN (First Report)

Employment Exchanges Act of 10 February 1943 (L.S. 1943—Sp. 2).

Regulations issued under the Employment Exchanges Act of 10 February 1943: Decree No. 1254 of
9 July 1959 (Boletin Oficial del Estado (B.O.E.), No. 176, 24 July 1959).

Order of 1 October 1958 regulating the powers of the General Directorate of Employment of the
Ministry of Labour (B.0.E., No. 247, 15 Oct. 1958).

Order of 13 June 1961 respecting provincial employment services (B.0.E., 26 June 1961).

Act of 22 July 1961 establishing a national unemployment insurance scheme.

Order of 14 November 1961 containing regulations issued under the Act of 22 July 1961.

Act of 22 December 1960 to regulate emigration (B.0.E., No. 307, 23 Dec. 1960).

Order of 4 August 1938 respecting the registers of contracts of apprenticeship to be maintained by
placement offices (B.O.E., 6 Aug. 1938).

Order of 23 September 1939 to make apprenticeship compulsory for workers under 20 years of age
and to lay down rules for their registration with the employment exchanges (B.0.E., 3 Oct.
1939) (L.S. 1939—Sp. 2).

Decree of 5 April 1938 respecting the Disabled Ex-Servicemen’s Corps (B.0.E., 14 Apr. 1938).

Decree of 25 August 1939 respecting the placement of ex-servicemen in private employment (B.0.E.,
16 Sep. 1939).

Contract of Employment (Consolidation) Decree of 26 January 1944 (L.S. 1944—Sp. 1).

Article 1, paragraph 1, of the Convention. 1t is the responsibility of the State
to organise the placement of workers by means of a free exclusive public national
service (Act of 10 February 1943 (section 1) and Placement Regulations dated
9 July 1959 (section 2).

Paragraph 2. The provisions of the law are in accordance with this paragraph
regarding the essential duty of an employment service. The Placement Regulations
define the purposes of placement operations.

Article 2. The contents of this Article are covered by the Act and Regulations.
The organisation of state, trade union and joint advisory and deliberative bodies
which participate in the employment and placement scheme, together with the powers
of these bodies, are dealt with in section 1 of the Act and sections 2, 4, 97 and 98 of
the Regulations.

Article 3, paragraph 1. Placement services have been established at the national,
provincial, district and local levels (Employment Exchanges Act (section 2) and
Regulations (section 4)).

Paragraph 2 (a) and (b). Even though it is not necessary to review the organisa-
tion of the network of offices owing to the existence of a nation-wide placement
service which is available to the entire population, provision is made for such a
review by section 98 of the Regulations.

Article 4, paragraphs 1 and 2. Details of the organisation, composition and
functions of the provincial and district placement committees are given in sections 32
to 40 of the Regulations. The boards of the economic and social departments of the
National Organisation of Spanish Trade Unions appoint the employers’ and workers’
representatives on these committees, the main function of which is to put forward
schemes for preventing or absorbing unemployment.

Paragraph 3. The committees are made up of equal numbers of employers and
workers (Regulations, sections 32 and 38).

Article 5. The National Organisation of Spanish Trade Unions makes proposals

to the Ministry of Labour regarding referrals of workers to employers and migratory
- movements (Employment Exchanges Act, sections 15 and 16).
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Article 6, paragraph (a) (i). The points dealt with in this paragraph are covered
by the Placement Regulations, Part III, sections 42 to 51.

Paragraph (a) (ii). Employers are required to supply information about
vacancies (section 5 of the Employment Exchanges Act and sections 53 to 57 of the
Regulations).

Paragraph (a) (iii). The law stipulates that placement offices must refer appli-
cants with the skills and physical capacities required by employers.

Paragraph (a) (iv). The procedure for referring applicants and vacancies from
one employment office to another is prescribed by law (Employment Exchanges
Act, section 15, and Chapter IV, Part III, sections 60 to 73 of the Regulations).

Paragraph (b) (i). The General Directorate of Employment publishes informa-
tion about new occupations and technical trades in order to attract new entrants.
The placement of workers in areas away from their homes is covered by sections 69 to
72 of the Order dated 1 October 1958.

Paragraph (b) (ii) and (iii). See under Article 5.

Paragraph (b) (iv). The Act of 22 December 1960 regulates emigration, and
the General Directorate of Employment is responsible for enforcing it.

Paragraph (c¢). The Employment Exchanges Act and its Regulations deal
with the compilation and analysis of information on the state of the employment
market; the desirability of providing information about the needs of various occupa-
tions or industries and prospects of employment therein; the compilation of statistics
regarding the foregoing (together with migration); and co-operation in preparing
plans for achieving a high and stable level of employment and proposing appropriate
schemes.

Paragraph (d). The compulsory national unemployment insurance scheme was
introduced by an Act dated 22 July 1961, and regulations for its application were
issued in the form of an order dated 14 November 1961.

Paragraph (e). The Placement Regulations define the relationship between
the administrative services of the Ministry of Labour and the National Organisation
of Spanish Trade Unions, provincial, district and special placement offices, local
registration offices and provincial and district boards. The Order of 1 October 1958
also deals with the subject covered by this paragraph (section 1 (25) and (27)).

Article 7, paragraph (a). The Employment Exchanges Act and its Regulations
provide for the establishment of special placement offices wherever large numbers
of workers are concentrated and to cater for certain occupations whenever the
labour authorities authorise the establishment of such independent offices outside the
jurisdiction of the district offices.

Paragraph (b). War-disabled workers are granted preferential treatment in
employment under the Decree of 5 April 1938, the Decree of 25 August 1939 and the
Order of 30 July 1940; persons disabled by employment injuries must also fill a
prescribed percentage of minor jobs of a sedentary nature.

Article 8. The law regulates the placement of apprentices, and the provincial
offices are responsible for carrying out vocational guidance and training schemes.

Article 9. The General Directorate of Employment and the provincial employ-
ment services are staffed by civil servants. The National Organisation of Spanish
Trade Unions has a statutory responsibility for operating the district placement
offices, and employs special staff for this purpose (section 9 of the Employment
Exchanges Act and sections 8 and 97 of the Regulations). The Ministry of Labour
is responsible for the establishment, modification and inspection of placement services
(section 98 of the Regulations).
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Article 10. Section 5 of the Employment Exchanges Act and sections 52 to 59
of the Regulations make it compulsory for workers and employers to make use of the
placement offices.

Article 11. Private placement agencies, even if non-profit-making, are not
allowed.

Article 12. Provisional exceptions are made to the application of this Conven-
tion in the case of the equatorial and western African provinces, owing to geographical
circumstances. The legislation on the subject is sufficiently flexible to enable special
provision to be made if in the interests of these areas. Details of these exceptions
will be supplied later. ,

The provincial employment offices are responsible for the running of placement
services, offices and registration offices for carrying out classification and placement,
and for supervising the establishment and co-ordinating the operations of the pro-
vincial and district boards. The Labour Inspectorate is responsible for enforcing the
laws on the placement and employment of aliens.

*
* *

The report from Israel supplies information on the practical effect given to the
Convention,
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89. Night Work (Women) Convention (Revised), 1948

This Convention came into force on 27 February 1951

Countris atiloaton Countris Ratltcation
Algeria* . . . . . ... ... 19.10.1962 Luxembourg . . . . . . . . . 3. 3.1958
Austria . . . . . . . ... .. 5.10.1950 Netherlands . . . . . . . . . . 22.10.1954
Belgium . . ... ... ... 1. 41952 New Zealand . . . . . . . .. 10. 11.1950
Brazil . . ... ....... 25. 4,1957 Pakistan . . . . . ... ... 14. 2.1951
Congo (Leopoldville)? . . . . . 20. 9.1960 Philippines . . . . . . . .. . 29. 12,1953
CostaRica . . .. ... ... 2. 6.1960 Rumania . . . . ... .. .. 28. 5.1957
Cuba. . ... ... ..... 29. 4.1952 Rwanda2. . ... ... ... 18. 9.1962
Czechoslovakia . . . . . . . . 12. 6.1950 Senegal. . . . . . .. . ... 22, 10.1962
Dominican Republic . . . . . . 22. 9.1953 Republic of South Africa . . . . 2. 3.1950
France . . . . .. . ... .. 21. 9.1953 Spain . . . ... ... ... 24, 6.1958
Ghana . ... ... ..... 2. 7.1959 Switzerland . . . . . . . . .. 6. 5.1950
Greece . . . . . . . .. ... 27. 4.1959 Syrian Arab Republic . . . . . 1.12.1949
Guatemala . . . . . ... .. 13. 221952 Tumisia . . . . . . . . . ... 15. 5.1957
India. . ... ... .. ... 27. 2.1950 United Arab Republic . . . . . 26. 7.1960
Ireland . . . . . . . .. . .. 14. 1.1952 Uruguay . . . . . . . . . . . 18. 3.1954
Ttaly . . . . . ... ... .. 22.10.1952 Yugoslavia . . . . .. . . . . 20. 6.1956
Kuwait . . . . . .. .. ... 21. 9.1961
ILebanon . . . ... ... .. 26. 7.1962
Libya . ........... 20. 6.1962 ! See footnote 1 to Convention No. 3.

? See footnote 6 to Convention No. 4.
AUSTRIA

Pending the enactment of new legislation on hours of work, the Federal Minister
of Social Affairs submitted to the competent bodies, on 11 June 1962, a federal
Bill respecting night work of women, intended to bring the national regulations
into harmony with the provisions of the Convention. He hopes that this procedure
will enable the desired end to be more quickly achieved.

Meanwhile, the Austrian Congress of Chambers of Workers recognises that the
situation has improved as a result of the efforts of the labour inspectorate.

LUXEMBOURG

Act of 10 February 1958 approving the Night Work (Women) Convention (Revised), 1948 (Mémorial,
1958, pp. 209-212).

Grand-Ducal Order of 30 March 1932 respecting the application of certain Conventions adopted
by the International Labour Conference during its first ten sessions (ibid., No. 17, 31 Mar. 1932,
p. 177) (L.S. 1932—Lux. 1).

Grand-Ducal Order of 6 January 1933 to amend the Grand-Ducal Order of 30 March 1932
(Mémorial, No. 2, 14 Jan. 1933, p. 17) (L.S. 1933—Lux. 1).

Articles 1 and 3 of the Convention. Women irrespective of age may not be
employed during the night at any public or private industrial workplace or in any
branch thereof. In general, a very limited number of women are employed in Luxem-
bourg. Of a total of 57,000 industrial workers only about 1,000 are women.

Article 2. Night rest must be of not less than 11 consecutive hours’ duration
covering the period from 10 p.m. to 5 a.m.

Article 4, paragraphs (a) and (b). The prohibition of night work does not
apply in the cases mentioned.
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Article 5. So far, no suspension of the provisions in force has been ordered, nor
are any such suspensions contemplated for the future.

Article 6. The night work period may be reduced to ten hours on 60 days of
the year in the cases mentioned.

Managers of undertakings wishing to avail themselves of the exceptions allowed
in the national provisions corresponding to those contained in Articles 4 and 6 of the
Convention must inform the Labour Inspector in advance and, at the same time,
provide him with a chart showing the number of women workers involved and the
duration and type of work to be done. This same chart must be posted in a
prominent place on the premises of the undertaking.

The implementation of the pertinent national provisions is supervised by the
labour and mines inspectorate which is responsible to the Ministry of Labour and

Social Security.

*
* *

The reports from the following countries supply information on the practical
effect given to the Convention or on minor changes in its implementation:

Austria, Czechoslovakia, Luxembourg, Pakistan, Rumania, Yugoslavia.
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90. Night Work of Young Persons (Industry) Convention (Revised), 1948

This Convention came into force on 12 June 1951

Countres Rastboution Countre Rt
Argentina. . . . . ... ... 24. 9.1956 Iebanon . . . .. . ... .. 26. 7.1962
Byelorussia . . . . ... ... 6.11.1956 Luxembourg . . . . . . . .. 3. 3.1958
Ceylon . . . ......... 18. 5.1959 Mexico. . . . .. .. .. .. 20. 6.1956
CostaRica . ... .. .... 2. 6.1960 Netherlands. . . . . . . . . . 22.10.1954
Cuba. . ... ........ 29. 4.1952 Norway . . . . . . . . .« .. 20. 5.1957
Czechoslovakia . . . . . . . . 12, 6.1950 Pakistan . . . . . . . . . .. 14. 2.1951
Dominican Republic . . . . . . 12, 8.1957 Peru . . . . . . . . . . . .. 4. 4.1962
Ghana . . ... ....... 4, 4.1961 Philippines . . . . . . . . .. 29.12. 1953
Greece . . . . .. ... ... 30. 3.1962 Tunisia. . . . .. ... ... 26. 4.1961
Guatemala . . . ... .. .. 13, 2.1952 Ukraine . . . . . . . . . .. 14. 9.1956
Haiti. ... ......... 12. 41957 USSR, . .. ... .. ... 10. 8.1956
India. . ........... 27. 2.1950 Uruguay . . . . . « . « « . . 18. 3.1954
Israel . . . ... ...... 23.12.1953 Yugoslavia . . . . . . . . .. 20. 2.1957
Ttaly . . . . ... ... 22,10, 1952

PAKISTAN

In reply to an observation made by the Committee of Experts in 1962 the Govern-
ment indicates in its report that action in respect of the amendment of the Factories
Act, 1934, to bring its provisions into line with those of the Convention, is progress-

ing satisfactorily.

*
* *

The reports from the following countries supply information on the practical
effect given to the Convention or on minor changes in its implementation:

Byelorussia, Pakistan, Ukraine.

The reports from the following countries merely reproduce or refer to the
information previously supplied:

Czechoslovakia, Yugoslavia.
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92. Accommodation of Crews Convention (Revised), 1949

This Convention came into force oa 29 January 1953

Counris Ratieation Coutris Raifeaion
Algeria! . . . ... ... .. 19.10.1962 Ireland . . . . . . . . .. .. 21. 7.1952
Belgium. . . . .. ... ... 30. 8.1962 Netherlands . . . . . . . . . . 17. 6.1958
Brazil . ... ........ 8. 6.1954 Norway . . ... ... ... 29. 6.1950
CostaRica . . ... .. ... 2. 61960 Poland . . . . . ... .. .. 13. 4.1954
Cuba. . ... ........ 29. 4.1952 Portugal . . . .. ... ... 29. 7.1952
Denmark . . . ... .. ... 30. 9.1950 Sweden. . . . .. ... ... 18. 7.1950
Finland . . . . . . . . . .. 22.12.1951  United Kingdom . . . . . . . 6. 8.1953
France . . . . ... ... .. 26.10.1951

! See footnote 1 to Convention No. 3.

The reports from the following countries merely reproduce or refer to the
information previously supplied:

Brazil, Portugal.
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94. Labour Clauses (Public Contracts) Convention, 1949

This Convention came into force on 20 September 1952

Countries :gailslgﬁ.:il?n Countries rle(gaitsttf::go:n
Algeria® . . . .. ... ... 19.10.1962 Jamaica? . . . . . . . . . .. 26.12. 1962
Austria . . . . . . .. .. L. 10.11.1951 Morocco . . . . . . . . . .. 20. 9.1956
Belgium . . ... ... ... 13.10.1952 Netherlands . . . . . . . . .. 20. 5.1952
Bulgaria . . ... ... ... 7.11.1955 Nigeria? . . . . . . ... .. 17. 10. 1960
Cameroon: Philippines . . . . . . . . .. 29.12. 1953
Eastern Cameroon . . . . . . 29. 1.1963 Rwanda®. . . . . . .. . .. 18. 9. 1962
Western Cameroon? . . . . . 3. 9.1962 Sierraleone . . . . ... .. 15. 6.1961
Congo (Leopoldville) 2 . . . . . 30. 9.1960 Somalia (ex-British Somaliland)é. 18.11. 1960
CostaRica . . . . ... ... 2. 6.1960 Syrian Arab Republic . . . . . 7. 6.1957
Cuba. . . . ... ... ... 29. 4.1952 Tanganyika? . . . . .. . .. 30. 1.1962
Cyprus® . . ... .. .. .. 23. 9.1960 Turkey . . . . . . . .. . .. 29. 3.1961
Denmark . . . .. ... ... 15. 8.1955 United Arab Republic . . . . . 26. 7.1960
Finland . . .. ... .. .. 22.12.1951  United Kingdom . . . . . . . 30. 6.1950
France . . . . .. ... ... 20. 9.1951 Uruguay . . . . . . . . . .. 18. 3.1954
Ghana . . . ... ... ... 4. 4.1961
Guatemala . . . . .. .. .. 13. 2.1952 1 See footnote 1 to Convention No. 3.
Israel . .. ... ...... 30. 3.1953 1See gootnote g to gguveution go. ;5.
Taly .o 22,10.1952 3 foatnae £10 Comention Ne. 4,
# See footnote 5 to Convention No. 50.
AUSTRIA

In reply to an observation by the Committee of Experts the Government indi-
cates that the directives for awarding government contracts have not yet
been approved, but that steps are being taken to reach a decision on a ministerial
level as soon as possible, and in any event before the 47th Session of the Conference.
It would then be possible for the Government to advise the 1.L.O. of the full imple-
mentation of the Convention. The Austrian Congress of Chambers of Workers
has again pointed out the necessity of bringing the laws and regulations on labour
clauses into full conformity with the provisions of the Convention.

DENMARK
Regulations for the application of the Convention are now being considered.

*
* *

The reports from the following countries merely reproduce or refer to the
information previously supplied:

Cyprus, Philippines.
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95. Protection of Wages Convention, 1949

This Convention came into force on 24 September 1952

Ratification Ratification

Countries

registered on registered on
Afghanistan . . . . . . . ... 7. 1.1957 Malagasy Republic? . . . . . . 1.11. 1960
Algeria . . . .. ... ... 19.10.1962 Malaya. . . . . . . . . . .. 17.11.1961
Argentina. . . .. .. . ... 24, 9.1956 Malis . . .. ... ... .. 22. 9.1960
Austria . . . . .. ... ... 10.11.1951 Mauritania® . . . . . . . . . 20. 6.1961
Brazil . .. ... ... ... 25. 4.1957 Mexico. . . . . . . . .. .. 27. 9.1955
Bulgaria . . ... ... ... 7.11.1955 Netherlands . . . . . . . . .. 20. 5.1952
Byelorussia . . . . . . . ... 4, 8.1961 Niger® . . . . . . . ... .. 27. 2.1961
Cameroon: Nigeria® . . . .. .. .. .. 17.10. 1960
Eastern Cameroon® . . . . . 7. 6.1960 Norway . . . .. . ... .. 29. 6.1950
Western Cameroon® . . , . . 3. 9.1962 Philippines . . . . . . . . .. 29.12.1953
Central African Republic? . . . 27.10.1960 Poland . . . . . . . . .. .. 25.10. 1954
Chad? . . . ... ...... 10.11.1960 Senegal® . . . . . . . . . .. 4.11. 1960
China ... ......... 16.11.1962 Sierraleone . . . . . . . . . 15. 6.1961
Congo (Brazzaville)2 . . . . . . 10.11.1960  Somalia ¢ (ex-British Somaliland) . 18.11. 1960
CostaRica . . .. ... ... 2. 61960 Spain . . .. ... ..... 24, 6.1958
Cuba. . ... ........ 29. 4.1952  Syrian Arab Republic . . . . . 7. 6.1957
Cyprus® . . ... ... ... 23. 9.1960 Tanganyika® . .. . ... .. 30. 1.1962
Dahomey?® . . . . . . . ... 12.12.1960 Togo?® . . . . . . . . . . .. 7. 6.1960
Ecuador . . ... ... ... 6. 71954 Tunisia. . . . . . . . . . .. 28. 5.1958
France . . . . .. ... ... 15.10.1952 Turkey . . . . . . . . . . .. 29. 3.1961
Gabon? . . ... ... ... 14.10.1960 Ukraine . . . .. . . .. .. 4. 8.1961
Greece . . . . . . o0 e e v .. 16. 6.1955 USSR, . . . ... ... .. 4, 5.1961
Guatemala- . . . . . . .. .. 13. 2.1952 United Arab Republic . . . . . 26. 7.1960
Guinea? . . ... .. .... 21. 1.1959  United Kingdom . . . . . .. 24. 9.1951
Honduras. . . . . . . . ... 20. 6.1960 UpperVolta2 . .. . . . . .. 21.11.1960
Hungary . . . .. ... ... 8. 6.19566 Uruguay . .. ... ... .. 18. 3.1954
Iraql ............. 12, 5.1960
Israel . .. ... ...... 12, 1.1959 .
Ttaly . . . . ... 22.10.1952 5ot oottt o eon e &
vary Coast? . . . .. . ... 21.11. 1960 * See footnote 2 to Convention No. 15.
Libya ... ......... 20. 6.1962  S¢e footnote 3 to Convention No. 15.
¢ See footnote 5 to Convention No. 50.
GABON

Act No. 88/61 of 4 January 1962 respecting a Labour Code (Journal officiel, 4th year, No. 5,
special issue, 1 Mar. 1962).

Order No. 259 IT/GA/LS of 8 February 1954 to specify the allocation of daily rations and to fix the
maximum value of their reimbursement.

Order No. 260 of 8 February 1954 concerning the allocation of workers’ housing and fixing the value
of the reimbursement of such housing.

Honpuras (First Report)

Constitution (L.S. 1957—Hon. 5).
Decree No. 1)89 of 1 June 1959 (Labour Code) (La Gaceta, 15-18 and 20-23 July 1959) (L.S.1959—

Hon. 1).

Article 1 of the Convention. Sections 360 and 361 of the Labour Code define
wages.

Article 2. 'Wage legislation applies to all persons to whom a wage is paid or is
payable, without any exceptions whatsoever.

Article 3. Wages must be paid in legally valid currency (article 112 (3) of the
Constitution and section 365 of the Code).
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Article 4. 1In certain occupations employers are allowed to pay a part of wages
in kind. The Government states that wages may not be paid in the form of alcoholic
beverages or harmful drugs. Section 366 of the Code fixes the proportions for pay-
ment of wages in kind, which may not exceed 30 per cent. of cash payment in the
case of agricultural workers. Free supplies granted by the employer may not be
assimilated to wages.

Article 5. This article is applied by section 369 of the Code.

Article 6. National legislation permits the worker to make free use of his
wages. Section 96 (1) of the Labour Code forbids employers to force workers to
purchase consumer or other goods from specified persons or shops.

Article 7. No direct steps have been taken in order to prevent stores established
by the employer from being operated on a profit-making basis, but workers are
indirectly protected by sections 13 and 14 of the Code.

Article 8. Debts contracted by workers with the employer through excessive
wage advances or through civil liability arising through employment must be paid off
over not less than five wage periods. Upon expiry of the employment contract the
employer may carry out a final settlement. In other cases workers’ debts to the
employer may be paid off only in so far as the debtor’s wages are subject to attach-
ment (section 372 of the Code).

Article 9. This Article is applied under section 26 (2) of the Labour Code
prohibiting employers from demanding or accepting money from workers with a
view to their admission to employment or in respect of any other advantage.

Article 10. The Constitution (article 112 (5)) and the Labour Code (section 371)
state that the minimum wage is not subject to attachment except for payment of ali-
mentary pensions (subject to a maximum of 50 per cent.) or in order to pay for
the worker’s housing or for food bought for him or his family.

Article 11. Article 112 (4) of the Constitution states that wages due shall
have priority in payment of debts in the event of the employer’s bankruptcy.
Section 374 of the Code provides that sums due to workers in respect of wages
earned during the preceding year shall have priority rights in the event of insol-
vency or bankruptcy and shall therefore be paid within 30 days following the
formal decision by the labour magistrate.

Article 12.  Section 368 of the Code provides that the parties shall fix periodicity
of payment of wages but that wages shall not be paid at intervals of more than one
week for manual workers. If the wage consists in participation in the employer’s
profit, a weekly or monthly sum shall be fixed which must be paid to the worker in
proportion to his requirements. Final liquidation shall be made not more than once
per year. There is no precise legal provision regarding final settlement of the total
sum of wages due. Nevertheless, when an employment contract is terminated the
employer is required to pay the worker all wages due. If he refuses, the worker may
have recourse to the competent authorities.

Article 13. This Article is applied by section 369 of the Labour Code.

Article 14. 1In accordance with section 363 of the Labour Code the wage is
fixed freely by the parties, subject to a minimum equivalent to the minimum wage.
Section 364 lists the various ways of calculating remuneration. The Code further
requires all persons employing more than ten workers in an industrial undertaking,
more than five in a commercial undertaking, or more than 20 in an agricultural
undertaking, to draw up works rules. Section 92 of the Code states that these rules
shall stipulate the various types of wages and the jobs to which they correspond as
well as the place, day and hour of payment and the periods between each payment.
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Article 15. The Minister of Labour has distributed a large number of copies:
of the Labour Code to all trade union organisations in the country.

Article 17. The Convention is applied throughout Honduras.

IrAQ (First Report)
Labour Law No. 1, 1958, as amended (Al-Wagqayi’u al’Iragiya, 16 Mar. 1958) (L.S. 1961—Iraq 1).

Articles 1 and 2 of the Convention. Sections 1 (1) and 2 of the Labour Law are
applicable.
‘ Articles 3 and 4. Sections 28 to 30 of the Labour Law give effect to these pro-

visions.

Articles 5 to 7. Sections 31 to 33 of the Labour Law apply these Articles.
Article 8. Sections 33 and 34 of the Labour Law are applicable.
Articles 9 and 10. Sections 88 and 34 of the Labour Law cover these provisions.
Article 11. Sections 34 and 69 of the Labour Law apply this Article.

Articles 12 and 13. Sections 32 and 99 of the Labour Law give effect to these
provisions.

Article 14. Workers are informed verbally or in writing, on engagement, of
the wages agreed upon and of any changes that take place in their wages in the
course of employment. At the time of each payment they are informed of the par-
ticulars of their wages for the pay period.

Article 15. Laws and regulations giving effect to the provisions of the Conven-
tion are published, together with the text of the Convention, in the official gazette
and in the local press.

Article 17. The Convention is applied throughout the country.

The Ministry of Social Affairs and the Directorate-General of Labour are
responsible for ensuring the application of the above-mentioned legislation. Applica-
tion is supervised and enforced by labour inspectors. Contraventions are investigated
and dealt with in accordance with the law, and repeated breaches are referred to the
labour court.

UNITED ARAB REPUBLIC

The following information is supplied in reply to a request by the Committee of
Experts.

Article 2 of the Convention. The question of the exclusion of casual workers from
the scope of Part I1, Chapter I1, of the Labour Code will be considered by the committee
set up to amend and revise the Code.

Article 4. Benefits in kind are normally specified in the works rules or are
established in accordance with custom.

Article 9. Under section 19 of the Code, payments by an unemployed person
are prohibited both for the purpose of obtaining work and for the purpose of retaining

employment. :

*
* *

The reports from the following countries supply information on the practical
effect given to the Convention:

Central African Republic, Israel, Mali, Mauritania, Togo.

The report from Afghanistan reproduces the information previously supplied.
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96. Fee-Charging Employment Agencies Convention (Revised), 1949

This Convention came into force on 18 July 1951

Countres Ratfeaton. Countre Raifeaten
Algeria® 2 . . .. ... ... 19.10.1962 Japan®. . . . . . . . . . .. 11. 6.1956
Belgium? . . . . . .. .. .. 4, 71958 Libya® . . . . . . .. . ... 20. 6.1962
Bolivia2 . . . .. ... ... 19. 7.1954 Luxembourg? . . . . . . . .. 15.12. 1958
Brazil2 . . . . .. .. .... 21. 6.1957 |Netherlands?® . . . . . . . .. 20. 5.1952
Ceylon® . .. ........ 1. 5.1958 Norway? . . . . . .. . ... 29. 6.1950
Costa Rica2 . . ... .. .. 2. 6.1960 Pakistan2. . . . . .. . ... 26. 5.1952
Cubaz ., . . ... ...... 3. 21953 Poland® . . ... ... ... 25.10.1954
Finland? . . . . . ... ... 22.12.1951 Senegal® . . . .. .. . ... 22.10.1962
France? . . ... ... ... 10. 3.1953 Sweden? . . . . . .. . . .. 18. 7.1950
Federal Republic of Germany 2 . 8. 9.1954  Syrian Arab Republic? . . . . . 7. 6.1957
Gabon? . . .. ... .... 13. 6.1961 Turkey® . . . . . .. . ... 23, 1.1952
Guatemala? . .. ... ... 3. 1.1953  United Arab Republicz . . . . 26. 7.1960
Israelds . . .. ... ..... 19. 6.1961
Malys . ........... 9. 11953 1 See footnote 1 to Convention No. 3
Ivory Coast? . . . . .. ... 22. 5.1961 * Has accepted the provisions of Pa.rt.II.

3 Has accepted the provisions of Part IIL.

BoLivia (First Report)

Presidential Decree No. 288 to create employment exchanges, dated 4 April 1945 (Leyes Sociales de

Bolivia, 1945, No. 3) (L.S. 1945—Bol. 1).

Fee-charging employment agencies, whether operated for profit or not, have
been suppressed by Presidential Decree No. 288, by which free public employment
offices were created and placed under the authority of labour inspectors. An employ-
ment department has since been established in the Manpower Section of the
Ministry of Labour, which is responsible for regulating the placement of the
unemployed and of workers seeking their first job.

PAKISTAN

In reply to the observations made by the Committee of Expertsin 1962 the Govern-
ment expresses its regret that the proposed legislation has not yet been enacted.
However, efforts are being made to expedite the enactment of the legislation.

Unitep ArRAB REPUBLIC (First Report)

Law No.A911{ /119)59 (Labour Code) (Al-jarida al-rasmiya, 7 Apr. 1959, No. 71bis B, p. 1) (L.S. 1959—

U.AR. 1).

Section 12 of Law No. 91/1959 provides that the unemployed worker has the
right of free registration at any public employment office. Section 19 of the Law
provides that an employment agency may not collect a fee from an unemployed
person for placing him in employment.

Under section 18 of the Law voluntary associations and occupational organisa-
tions may set up employment agencies, but these must supply the competent authority
with a monthly report on their activities and keep records for this purpose.

Application of the Law is entrusted to labour inspection offices established in the

different districts of the country.

*
* *

The report from Pakistan reproduces the information previously supplied.
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97. Migration for Employment Convention (Revised), 1949

This Convention came into force on 22 January 1952

Countries i;;;?;téogn Countries ig:?;ﬂogn
Algerial z . . . . . .. ... 19.10.1962 New Zealand® . . . . . . .. 10.11.1950
Belgium . . ... ...... 27. 7.1953 Nigeria®¢ . . . . ... ... 17. 10. 1960
Cameroon (Western Cameroon) 34 3. 9.1962 Norway . . . .. ... ... 17. 2.1955
Cuba. . . . ... ... ... 29. 4.1952 United Kingdom? . . . . . . . 22, 1.1951
Cyprus®s, . . . ... .... 23. 9.1960 UpperVolta . . . . .. . .. 9. 6.1961
France? . .. ... .. ... 29, 3.1954 Urugnay . . . .. ... ... 18. 3.1954
Federal Republic of Germany . . 22. 6.1959
Guatemala . . . . . . ... . 13. 2.1952 L .
Israel . . . . .. .. .... 30. 3.1953 4P e e e ex IT
Ttaly . . . . ... ...... 22.10.1952 * See f 2'to C ion No. 15.
Jamaica?® ¢ . . . . . . . . .. 26. 12. 1962 4 He:s g)?ctl?xcc’lfd tlt-n(e): pr(:)r:"i,;?)tr;)rgf Aonnexes I, IT and III.
Netherlands . . . . . . . c e 200 51952 e e e enino

7 Has excluded the provisions of Annexes I and II.
BELGIUM

European Economic Community Regulation No. 15 of 16 August 1961 setting
out the first measures to effect the free movement of workers within the Community
under Articles 48 and 49 of the Rome Treaty (Journal officiel des Communautés
européennes, 4th year, No. 57, 26 Aug. 1961) came into force on 1 September 1961.

Within the framework of the Organisation for Economic Co-operation and
Development a system of international clearance of employment vacancies and
requests came into force between the States Members of that Organisation on
1 July 1961.

FeEDERAL REPUBLIC OF GERMANY (First Report)

Emigration Act of 9 June 1897 (Reichsgesetzblatt (RGBI.), p. 463) and Notices Nos. 2451 of
14 March 1898 (RGBI., p. 39) and 2989 of 23 August 1903 (RGBI., p. 274) issued under the
terms of section 21 of the above-mentioned Act (operation of emigration undertakings and
agencies).

Ordinance of 14 February 1924 to remedy abuses in connection with emigration (RGBI., Part I, p. 107).

Ordinance of 28 June 1935 concerning the placement, recruitment and engagement of workers for
employment abroad (RGBI., Part I, p. 903) and regulations of 8 January 1936 relating to applica-
tion of the above-mentioned ordinance (Deutscher Reichsanzeiger, No. 7, p. 1).

Aliens Control Ordinance of 22 August 1938 (RGBI., Part 1, p. 1053).

Agreement of 30 October 1961 between the Government of the Federal Republic of Germany and
the Government of Turkey concerning the placement of Turkish workers in the Federal Republic
(Bundesarbeitsblatt, 1962, No. 3, p.69).

Agreement of 16 April 1962 between the Government of the Federal Republic of Germany and the
Government of the Italian Republic concerning the recruitment of Italian workers and their
placement in the Federal Republic (replaces the agreement of 20 December 1955).

European Economic Community Regulation No. 15 of 16 August 1961 setting out the first measures
to effect the free movement of workers within the Community under Articles 48 and 49 of the
Rome Treaty (Journal officiel des Communautés européennes, 4th year, No. 57, 26 Aug. 1961),

Basic Law for the Federal Republic of Germany, 23 May 1949 (Bundesgesetzblatt (BGBI.), Part 1,
p. 1) (L.S. 1949—Ger.F.R. 1) (section 3 (3): prohibition of discrimination).

Placement and Unemployment Insurance Act, amended text of 3 April 1957 (BGBI., Part 1, p. 321)
(L.S. 1957—Ger.F.R. 3) (sections 37 (2): publication of offers of employment abroad; 42:
recruitment for employment abroad and recruitment abroad for employment in the Federal
Republic; 43: permits for non-German workers; and 54: recruitment for employment abroad
and recruitment abroad for employment in the Federal Republic.
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Ninth Ordinance, dated 20 November 1959, relating to application of the above-mentioned Act
(permits for non-German workers) (BGBI., Part I, p. 689).

Staff Representation Act of 5 August 1955 (BGBI., Part I, p. 477) (L.S. 1955—Ger.F.R. 1) (sec-
tion 56 (1): prohibition of discrimination).

Works Constitution Act of 11 October 1952 (BGBI., Part I, p. 681) (L.S. 1952—Ger.F.R. 6)
(section 51: prohibition of discrimination).

Article 1 of the Convention. Information on the subjects mentioned in this
Article has been communicated regularly to the I.L.O. since 1950.

Article 2, The Federal Office (Emigration Service) and public information
offices established by welfare organisations or other bodies give prospective emi-
grants free information and advice on questions related to emigration and living and
working conditions in immigration countries. In addition, the Federal Institution for
Placement and Unemployment Insurance, which is responsible for recruitment and
placement of workers seeking employment abroad, makes available to prospective
emigrants information on work contracts, wages and other employment conditions
and on recruitment and placement procedures. The Federal Institution also provides
similar information to foreign workers coming to take up employment in the Federal
Republic, and its recruitment missions in certain countries give information to
foreigners interested in the possibilities of employment in the Federal Republic.

Article 3. Paragraph 48 of the Emigration Act and paragraph 144 of the
Penal Code lay down penalties for spreading misleading propaganda concerning
emigration. The Ordinance of 14 February 1924 ensures that persons contemplating
emigration receive reliable information on which to base their decision.

The Placement and Unemployment Insurance Act also contains a number of
safeguards against misleading propaganda relating to emigration and immigration:
prior authorisation or special mandate for publication of offers of employ-
ment abroad, recruitment and placement of workers for employment abroad and
recruitment of workers abroad for employment in the Federal Republic, when this
is not undertaken by the Federal Institution itself. An ordinance on the recruiting
and placement of emigrant and immigrant workers is being prepared.

In order to prevent the issue of misleading propaganda by placement offices
conducted with a view to profit, the Federal Government has exchanged lists of all
such duly authorised offices with other European States so that it may co-operate
with these offices as necessary and supervise their activities in the Federal Republic.

Article 4. 1In the Federal Republic there are public, church and other bodies
which facilitate the departure and travel of migrants.

Under agreements with the Intergovernmental Committee for European Migra-
tion the Federal Government has facilitated payment of the overseas transport costs
of persons in need of financial assistance. When foreign workers recruited under
government agreements arrive in the Federal Republic the Federal Institution ensures
that they are routed to their place of work and taken care of during the journey and
on arrival.

The Federal Government endeavours to simplify administrative formalities for
immigrants and emigrants. In order to overcome language difficulties the Federal
Institution uses interpreters, when necessary, during recruitment operations.

Article 5. In the case of organised recruitment of foreign workers under inter-
governmental agreements the workers concerned are, in principle, examined before
departure by Federal Institution doctors on the staff of the recruitment missions or
by other reliable doctors. Foreign workers admitted to the Federal Republic outside
the framework of intergovernmental agreements are also required to undergo a
medical examination before being granted a final residence permit. The official
sickness insurance scheme and the supervision exercised by the health services
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ensure adequate health protection for migrant workers and their families after
arrival.

As a rule, German emigrants are examined before departure by reliable doctors
from the immigration country, who usually act in co-operation with doctors from
the Federal Institution and the health services. There is a permanent medical service
in emigrant camps. The competent authorities ensure adequate medical protection
and satisfactory hygienic conditions on ships used for transport of emigrants.

Article 6. Section 3 (3) of the Constitution prohibits discrimination on the
grounds mentioned in Article 6 of the Convention. Section 51 of the Works Constitu-
tion Act of 11 October 1952 makes employers and works councils responsible for
ensuring that there is no discrimination on these grounds in undertakings. The Staff
Representation Act of 5 August 1955 contains provisions (sections 56 and 91) designed
to prevent such discrimination in Federal, Land and communal administrative
services, in the administrative services of public institutions and foundations and in
Federal and Land courts. Various provisions ensure equality between migrant
workers and nationals, in particular in the following fields: freedom of association,
social security, income tax, and legal proceedings.

Article 7. The Federal Ministry of Labour and Social Affairs, the Federal
Institution and the services concerned with migration—especially the Federal Office
(Emigration Service)—co-operate closely with the competent authorities of other
member States, both on a bilateral basis and within the framework of international
organisations. The placement services of the Federal Institution are available free of
charge to all persons seeking employment, including foreign immigrants.

Article 8, paragraph 1. The Federal Republic is not a party to any international
agreement providing for the return of migrant workers and members of their families
on the grounds mentioned in this paragraph. Illness and injury do not normally
constitute grounds for returning a migrant worker to his country of origin or the
country from which he has emigrated and may only lead indirectly to his return
if they cause him to become indigent. The worker does not, however, become indigent
as long as he is entitled to sickness insurance benefits or to a disablement pension or
to pension insurance payments for unfitness for work. A migrant worker admitted
on a permanent basis runs little risk of becoming indigent as a result of illness or
injury; even if he does, however, the competent authorities (welfare organisations
and the aliens control service) show the greatest reluctance to return him to his
country of origin or the country from which he has emigrated. If the indigent
person is a national of a State which has ratified the European Convention
on Social and Medical Assistance he may, under the terms of Article 7 of that Conven-
tion, be repatriated only if he has no close ties in the country of residence and has been
there for less than five years (or less than ten years if he had reached the age of 55 years
before he arrived there).

Paragraph 2. This paragraph is not applicable because migrant workers are
not admitted to the Federal Republic on a permanent basis upon arrival.

Article 9. There is no legal restriction on the transfer of part of the earnings and
savings of migrant workers to their country of origin.

Article 10. Since ratifying the Convention the Government of the Federal
Republic has concluded agreements with the Governments of Spain and Greece
concerning the recruitment and placement of workers from those countries. These
agreements, like those concluded with the Government of Italy in 1955 and with
the Government of Austria in 1958, contain provisions deriving from application
of the Convention and its annexes. The contracting parties to the above-mentioned
agreements have agreed, pursuant to their application, to improve methods of
recruitment and placement.
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Article 11. Frontier workers are defined as persons who, while maintaining
their domicile in the frontier region of a given country, are employed as wage-earners
in the frontier region of a neighbouring country and return to their place of domicile
at least once a week.

There is no definition of the term *‘ short-term entry . However, section 10,
subsection 4, of the Ninth Ordinance, dated 20 November 1959, issued under the
Placement and Unemployment Insurance Act, lays down that no work permit is
required by foreign workers who, while maintaining their domicile abroad, are em-
ployed in the Federal Republic at conferences or gatherings of major scientific or
artistic interest, provided that the duration of such employment does not exceed
eight days in any one place or that it is carried on in connection with festivals.

ANNEX 1

Article 3, paragraphs 3 (b) and 4. Under section 54 of the Placement and
Unemployment Insurance Act private agencies or persons may not engage in recruit-
ment and placement of emigrants or immigrants without a special mandate from the
Federal Institution ; these agencies and persons shall be subject to the supervision of
the Federal Institution and shall comply with its instructions. Sections 210 and 211
of the Act lay down penalties for infringement of the above-mentioned provisions.

Article 5. There is no system of supervision of the contracts of employment
of migrants recruited otherwise than under intergovernmental agreements.

Article 6. Special welfare services have been established by private organisations
for migrant workers and their families whose integration in the Federal Republic
presents special difficulties (e.g. Italian, Spanish and Greek immigrants). The
Federal Government subsidises the work of these special services and considers it
desirable to extend the scope of their activities rather than to replace them by state
services. The assistance provided by these different services covers a wide range of
questions (e.g. social security, local customs, housing, cultural and recreational
activities and language training) but does not include interpretation, because the
persons providing the assistance are familiar with the language of the migrants
concerned.

Article 7. See under Article 10 of the Convention and Article 5 of this annex.

ANNEX II

Article 3. See under Annex I, Article 3.

Article 5. To the Government’s knowledge there has not been any collective
transport of migrants in transit through the Federal Republic during the period
under review.

Article 6. The agreements concluded with Italy, Spain and Greece concerning
the recruitment and placement in the Federal Republic of workers from those coun-
tries specify that before leaving his country of origin the worker shall receive a copy
of the contract of employment signed by his future employer. The contract indi-
cates the occupational category in which the worker will be employed and provides
information on his wages and other conditions of work. The Federal Institution
and its recruiting committees in the above-mentioned countries ensure that the clauses
of the contract are observed and give the worker, before his departure, a brochure
containing information on general conditions of life and work in the Federal Republic.

Article 7. See under Annex I, Article 6.
Article 12. See under Article 10 of the Convention and Article 6 of this annex.
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ANNEX HI

The personal effects of migrant workers and of members of their families as well
as the tools and equipment used by such workers for the carrying out of their particular
trades are exempt from customs duties. This exemption is granted both to foreign
workers entering the Federal Republic and to German emigrants returning home.
The relevant provisions appear in the Ordinance of 14 June 1961 applying the Customs
Act.

ITALY

Agreement of 6 August 1960 between the Government of the Italian Republic and the Government
of the Kingdom of the Netherlands concerning the recruitment and placement of Italian workers
in the Netherlands (L.S. 1960—Int. 7).

European Economic Community Regulation No. 15 of 16 August 1961 setting out the first measures
to effect the free movement of workers within the Community under Articles 48 and 49 of the
Rome Treaty (Journal officiel des Communautés européennes, 4th year, No. 57, 26 Aug. 1961).

Agreement of 16 April 1962 between the Government of the Italian Republic and the Government
of the Federal Republic of Germany concerning the recruitment of Italian workers and their
placement in the Federal Republic (replacing the agreement of 20 December 1955).

The above-mentioned instruments came into force during the period.

NETHERLANDS

Treaty of 7 June 1956 establishing a common employment market between the Benelux countries
(Tractatenblad (Th.), 1956, No. 98) in force on 1 November 1960.

European Economic Community Regulation No. 15 of 16 August 1961 setting out the first measures
to effect the free movement of workers within the Community under Articles 48 and 49 of the
Rome Treaty (Journal officiel des Communautés européennes, 4th year, No. 57, 26 Aug. 1961).

Agreement of 6 August 1960 between the Governments of the Netherlands and Italy concerning the
recruitment and placement of Italian workers in the Netherlands (L.S. 1960—Int. 7).

Agreement of 8 April 1961 between the Governments of the Netherlands and Spain concerning the
recruitment and placement of Spanish workers in the Netherlands (75., 1961, No. 59).

The above-mentioned instruments came into force during the period.

Uniteb KINGDOM

The Commonwealth Settlement Act, 1962 (10 and 11 Eliz. 2, Ch. 17), extends
until 31 May 1967 the provisions of earlier legislation under which the U.K. Govern-
ment may contribute a maximum of £1.5 million annually toward the cost of schemes
to assist persons emigrating from the United Kingdom to other parts of the Common-
wealth.

The Commonwealth Immigrants Act, 1962 (10 and 11 Eliz. 2, Ch. 21), places
the following limitations, valid from 1 July 1962 to 31 December 1963, on the immi-
gration (hitherto unrestricted) of Commonwealth citizens, British-protected persons
and citizens of the Republic of Ireland (other than persons ordinarily resident in the
United Kingdom and the wives or children under 16 of persons resident in the
United Kingdom):

(1) admission to the United Kingdom will be subject (except in the case of students
and persons able to support themselves and their dependants without working)
to the possession of a Ministry of Labour employment voucher;

(2) admission may be refused on the grounds of health, criminal record, national
security or previous deportation.

The Act also authorises the deportation of Commonwealth citizens, British-
protected persons and citizens of the Irish Republic who are convicted of offences
punishable by imprisonment and whose deportation is recommended by the Court.
However, persons who have been continuously resident in the United Kingdom
for five years may not be recommended for deportation.
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Under the terms of bilateral and multilateral agreements certain restrictions on
the payment of social security benefits to nationals of the following countries have
been removed: Federal Republic of Germany (family allowances and unemployment
benefits); Greece (family allowances, old-age, invalidity and survivors’ benefits);
Switzerland (sickness benefits); and Turkey (sickness, maternity and death benefits,
old age and invalidity pensions, widows’ and orphans’ benefits, benefits relating to
industrial accidents and diseases).

*
* *

The reports from the following countries supply information on the. practical
effect given to the Convention or on minor changes in its implementation:

Belgium, Cyprus, Federal Republic of Germany, Italy, New Zealand, Norway,
United Kingdom.

The report from Israel reproduces the information previously supplied.
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This Convention came into force on 18 July 1951

Counis Rateaton Counics Rauncaton
Albania . . ... .. .... 3, 61957 Ttaly . . . . . ... ... .. 13. 5.1958
Algeria® . . . . . . ... .. 19.10.1962 IvoryCoast . . . . . . . . . . 5. 5.1961
Argentina. . . . ... . ... 24, 9.1956 Jamaica® . . . . . . ... .. 26.12. 1962
Austria . . . . .. ... ... 10.11.1951 Japan . . . . .. . . .. .. 20.10. 1953
Belgium . . .. ... .... 10.12,1953 Liberia . . . . . . . . . . .. 25. 5.1962
Brazil . . .. ... ..... 18.11.1952 Libya . . . . . ... .. .. 20. 6.1962
Bulgaria . . .. ... .. .. 8. 6.1959 Luxembourg . .. .. .. .. 3. 3.1958
Byelorussia . . . ... . ... 6.11.1956 Malaya . . . . ... ... .. 5. 6.1961
Cameroon: Morocco . . . . . . ... .. 20. 5.1957
Eastern Cameroon . . . . . . 29. 1.1963 Niger . . .. ... . .... 23. 3.1962
Western Cameroon?® . . . . . 3. 9.1962 Nigeria2 . . ... ... ... 17.10. 1960
Chad. . . . ... ... ... 8 6.1961 Norway . . . ... . .... 17. 2.1955
China ... ......... 11.10.1962 Pakistan . . . .. . . . . .. 26. 5.1952
CostaRica . . .. .. .... 2, 6.1960 Philippines . . . . . ... .. 29.12.1953
Cuba. . .. ......... 29. 41952 Poland . . . . .. ... ... 25. 2.1957
Denmark . . . .. .. .... 15. 81955 Rumania . . . .. . .. . .. 26.11.1958
Dominican Republic . . . . . . 22. 9.1953 Senegal . . . . ... .. ... 28. 7.1961
Ecuador . . . .. ... ... 28. 5.1959 Sierraleone? . . . . ... .. 13. 6.1961
Finland . . ... .. .. .. 22121951 Sudan . ... ... ..... 18. 6.1957
France . . . ... .. .... 26.10.1951 Sweden. . . . .. ... ... 18. 7.1950
Gabon . . . ... ...... 29. 5.1961 Syrian Arab Republic . . . . . 7. 6.1957
Federal Republic of Germany 8. 6.1956 = Tanganyika® . . . . . . . .. 30. 1.1962
Ghana . .. ... ...... 2. 7.1959 Tunisia. . . . ... ... .. 15. 5.1957
Greece . . . . . . . . ... 30. 3.1962 Turkey e e e e e e e e 23, 1.1952
Guatemala . . . ... .. .. 13, 2,1952 Ukraine . .. .. . ... .. 14, 9.1956
Guinea . . . ... ... ... 26. 3.1959 USSR, . ... .. ..... 10. 8.1956
Haiti. . . . ... ...... 12. 4.1957 United Arab Republic . . . . . 3. 7.1954
Honduras. . ... ... ... 27. 6.1956 United Kingdom . . . . . . . 30. 6.1950
Hungary . . . .. .. .. .. 6. 6.1957 UpperVolta . .. ... ... 16. 4.1962
Iceland . . . . .. ... ... 15. 7.1952 Uruguay . . . . . . . . . .. 18. 3.1954
Indonesia . . . .. .. .. .. 15. 7.1957 Yugoslavia . . . . . ... .. 23. 7.1958
Iraq . ... ... ...... 27.11.1962
Ireland e et e e e e e 4, 6.1955
Israel . .. ... ...... 28. 1.1957

Decree No. 6582/54.

! See footnote 1 to Convention No. 3.
* See footnote 2 to Convention No. 15.

ARGENTINA

In reply to a request for information made by the Committee of Experts the
report states that the provisions of Act No. 14455/58 are applicable to workers who,
without being civil servants, are employed in public undertakings. The report adds
that section 8 of Decree No. 6582/54 constitutes the regulations referred to in the
second paragraph of section 4 of Act No. 14250.

BYELORUSSIA

The Government reports that legislative changes are mentioned under Conven-

tions Nos. 11 and 87.

DENMARK

As from 1 July 1962, the Rules of Negotiation, 1960, formerly communicated
to the Office, are no longer in operation, and new rules have not yet been laid down.
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Copies of the English and Danish texts of the general agreement concluded between
the central industrial organisations in 1960 and replacing the agreement of Septem-
ber 1899, are enclosed; the agreement expressly recognises the right to organise and
to bargain collectively.

FEDERAL REPUBLIC OF GERMANY

Reference is made to the report for the period from 1 July 1957 to 30 June 1958.
The German Confederation of Trade Unions has drawn attention to the fact that
when workers are engaged it is sometimes difficult to protect them against discri-
mination because of membership in a trade union, as it is often difficult to pinpoint
discriminatory measures taken.

GHANA

When extending an authorisation prior to the registration of a trade union,
the Minister acts on the advice of the Registrar. The Trade Unions Ordinance is
still in effect as regards registration, and sections 11, 12 and 13 are applicable in
respect of the issue and withdrawal of representation certlﬁcates

The posmon whereby a certificate may not be issued in respect of persons in the
public service or persons in the service of a municipal council or a council subject to
the Local Government Ordinance, does not create a wholly unsatisfactory situation as
far as negotiations in respect of other workers employed by other administrations and
public services are concerned, since their conditions of service generally follow those
of government servants.

GUINEA
For legislation see under Convention No. 87.

Under Ordinance No. 1 of 3 October 1958 all the collective agreements concluded
previously for former French West Africa remain in force. The provisions of
sections 5 and 7 of these various collective agreements are agreed measures ensuring
the protection of employers’ and workers’ organisations against acts of anti-union
discrimination or interference one with another.

In response to a direct request by the Committee of Experts the Government’s
report gives a list of the collective agreements in force, of which there are nine.
It states that the number of workers covered by these agreements will soon be known
from a statistical survey.

HAarTi

In reply to the requests by the Committee of Experts the Government supplies the
following information.

With regard to workers employed in public undertakings section 221 of the
Labour Code states: ““... However, in the case of public services whose activities
may be assimilated to those of commerce and industry, employees shall be covered by
the provisions of this Code.”

Article 2 of the Convention. With regard to proper protection against any form
of intervention the Code contains several provisions (sections 4, 5, 7, 261 and 289).
Section 265, in particular, prohibits representatives of the employer from joining
the same trade union as the employees of an undertaking.

IRELAND

In connection with the report furnished for the period 1956-57 it is pointed out
that new regulations—the Representative Bodies Regulations, 1962—were made by



98. Right to Organise and Collective Bargaining Convention, 1949 179

the Minister of Justice and came into effect on 13 April 1962. A copy of the regu-
lations is enclosed. A scheme of conciliation and arbitration for the police force
was introduced in June 1959.

ITALY

In reply to a request made by the Committee of Experts the Government states that
acts of anti-union discrimination prejudicial to workers may be brought to the notice
of the administrative or judicial authorities in accordance with the procedure estab-
lished by law, by the contract of employment or by a collective agreement. The
Government appended to its report the texts of court decisions in respect of acts of
anti-union discrimination involving the dismissal of workers.

JAPAN

For the Government’s reply to the observations of the Committee of Experts see
Report of the Committee (1961), pp. 758-760. ’

The Bill for the ratification of the Freedom of Association and Protection of
the Right to Organise Convention, 1948 (No. 87) and the Bills to effect related changes
in the legislation, including the repeal of section 4 (3) of the Public Corporation and
National Enterprise Labour Relations Law and section 5 (3) of the Local Public
Enterprise Labour Relations Law, were submitted to the Diet on 13 April 1962, but
were not passed.

LuxeMBOURG (First Report)
Constitution.
Act of 11 May 1936 to guarantee freedom of association (Mémorial, No. 39, 16 May 1936, p. 463)
(L.S. 1936—Lux. 2).
Grand-Ducal Order of 6 October 1945 respecting the establishment, powers and organisation of a
National Conciliation Office (Mémorial, 1945, p. 463).

In virtue of article 11, paragraph 4, of the Constitution all Luxembourg citizens
are guaranteed the right to work and are assured the exercise of this right.

In addition, the above-mentioned Act prohibits and punishes acts aimed at
exerting pressure on an individual to become, to refrain from becoming or to
cease being a member of an association.

The National Conciliation Office (superseding the former National Labour
Council) was created by Grand-Ducal Order of 6 October 1945. The purpose of
the new Office is to promote collective bargaining by creating appropriate conciliation
machinery. This machinery has brought about the extension of collective agreement
coverage to over 80 per cent. of the country’s industrial workers. At the same
time, the Office has contributed effectively to the maintenance of social harmony
by forestalling labour disputes or mitigating those which had not otherwise been
settled by conciliation.

A Bill which is designed to constitute a comprehensive body of legislation on the
subject of collective labour agreements is pending before the Chamber of Deputies.

Matrava (First Report)

Employment Ordinance, No. 38, 27 June 1955 (section 8).
Trade Unions Ordinance, No. 23, 21 May 1959.

Section 8 of the Employment Ordinance protects the right of * labourers ” to
organise and also protects them against acts of anti-union discrimination in respect of
their employment. The term “ labourers ”” as defined in the ordinance includes all
manual workers and by resolution passed by the Legislative Council also inciudes
certain workers employed in retail trades and certain other activities. These workers
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are protected mainly by their trade unions. Where allegations of anti-union discri-
mination are found to be true, administrative action can be taken by the Ministry
of Labour and Social Welfare.

This applies also in a similar way to questions of acts of interference or of
domination by employers of workers’ organisations.

The right to organise is also respected by trade unions and employers’ organi-
sations under the voluntary system of industrial relations promoted by the
Government. No special machinery is therefore needed to ensure respect for this
right to organise.

The Department of Labour and Industrial Relations advises and assists trade
unions and employers’ organisations in the establishment of voluntary joint
machinery. A number of joint councils are now in operation, and many collective
agreements have been concluded through them. Whitley Councils and works
committees are in operation for civil servants and other employees of public autho-
rities.

Members of the armed forces and the police are not allowed to form trade
unions, but machinery exists for consultation of their representatives by the authorities.

Morocco

There have been very few acts of interference and anti-union discrimination. In
such instances the Ministry of Labour has intervened and, in the last resort, the labour
courts have been called upon.

The Higher Council on Collective Agreements, which consists of state, employers’
and workers’ representatives, is studying wages and occupational classifications;
it is consulted by the Minister of Labour on the application and scope of collective
agreements. The Council’s recommendations are promoting the speedy conclusion
of collective agreements.

PAKISTAN

With reference to the observations of the Committee of Experts the Govern-
ment points out that adequate protection against anti-union activities of the em-
ployers has been provided under section 28-1 of the Trade Unions Act, 1926, as
amended by the Trade Union (Amendment) Ordinance, 1960.

PoLAND

In reply to the request by the Committee of Experts the Government states that
foundation and registration are not subject to any supervision by bodies other than
trade union bodies, so that these operations are effected “ within the framework of
the autonomy of the trade union movement >,

Managers of undertakings may join trade unions on the basis of the general
principles applying to all workers and all trade unions.

The number of collective agreements at present in force amounts to 77, covering
some 5,300,000 workers.

SYRIAN ARAB REPUBLIC

Section 75 of Law No. 91/1959 (Labour Code) was repealed by Legislative
Decree No. 49 of 3 July 1962, by virtue of which the dismissal of a person working
in a private establishment is governed by the rules and regulations determined in
the new legislation.

As regards the protection of union organisations against any act of interference by
each other, Legislative Decree No. 50 issued on 3 July 1962 prohibits workers from
joining more than one union. It thus guarantees the absence of any influence of one
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union on another as a result of the presence of persons simultaneously affiliated to
two unions.

As regards collective labour contracts, if the authority refuses to register a
contract it must notify the parties of the reasons for the refusal. This provision and
the right to appeal to the administrative tribunal of the State Council give sufficient
safeguards to the parties concerned. Order No. 639 of 15 December 1959 gives
effect to the provisions of section 106 of the Labour Code. Section 237 of Law
No. 279 of 1946 (Labour Code) provided that all workers employed by the Govern-
ment in public undertakings, with the exception of civil servants, shall benefit from
the provisions of the Law. Sections 4 and 5 of the Labour Code of 1959 exclude
workers employed by the Government in public undertakings from the scope of its
provisions, However, the established administrative practice has extended the
provisions of the Labour Code to all government workers. In its Decision No. 41
of 16 January 1961 the Court of Appeal stated that the Labour Code is applicable to
all government workers and employees when it is more favourable than the special
system prevailing for government employees. There is, furthermore, an officially
authorised union for government workers and employees.

TANGANYIKA

Employment Ordinance (Cap. 366).
Trade Unions Ordinance (Cap. 381).
Trade Union Regulations, 1957.
Trade Disputes (Arbitration and Settlement) Ordinance (Cap. 296).
Regulation of Wages and Terms of Employment Ordinance (Cap. 300).
Trade Unions (Amendment) Ordinance, 1959.
Employment (Amendment) Ordinance, No. 10, 1960.
The Employment (Amendment) Ordinance contains a new section 14 A applicable
to all employees, giving them all protection against anti-union discrimination in their
employment.

Article 2 of the Convention.  No legislation is necessary to ensure the application
of this Article.

Article 3. No special machinery has been found necessary for the purpose
envisaged in this Article.

Article 4. 1t is government policy (applied by the Labour Division) to promote
joint negotiation for fixing the terms and conditions of employment.  Sixty per cent.
of the country’s labour force is covered by collective agreements. There is no other
machinery for the purpose.

Article 5. The Convention does not apply to the armed forces. Police and
prison officers may not form unions.

TURKEY

Certain intellectual workers are covered by Act No. 7286 of 29 May 1959.
Section 22 of Act No. 5953 of 13 June 1952 to regulate relations between employers
and workers in the press gives journalists the right to create unions under Act No. 5018.

The new Constitution gives all workers the right of association (section 46). The
legislation on the application of this right is expected to be in force within two years
of the first meeting of the National Assembly. Both the Labour Code and the Trade
Union Act are being revised at present. Inter alia, the distinction between intellectual
and manual workers is to be eliminated.

A Bill on collective agreements, strikes and lockouts has been submitted to the
Assembly. The few collective agreements at present in force relate mainly to the
textile and metallurgical industries.
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UKRAINE

For the amendments made to the Penal Code to protect unions in their lawful
activities see under Convention No. 87,

UNITED ARAB REPUBLIC

Article 1 of the Convention. Under section 231 of the Labour Code an employer
who dismisses one of his workers or inflicts upon him any penalty to compel him to
join, or not to join, a trade union or to withdraw from it, or for reasons of trade
union activity or the execution of a union’s legitimate decision, is punishable by a
fine not exceeding E.£100.

Article 2. Sections 160, 162, 170, 175 and 187 of the Labour Code provide
protection against acts of interference.

Article 4. The registration of collective agreements, according to section 92
of the Labour Code, does not discourage full development and utilisation of machinery
for voluntary negotiation. The reasons for the refusal to register collective agree-
ments must be stated.

Article 6. The application of section 4 of the Labour Code has been extended
by Presidential Decree No. 1900 of 1962 to cover * workers employed by the Govern-
ment or by public establishments and administrative units having independent
legal personality . A copy of this decree was annexed to the report.

UNiTeED KINGDOM

On 6 September 1960 the Trades Union Congress passed a resolution to the
effect that Article 2 of the Convention was being contravened in the banking and
insurance industries in that only company unions are recognised by most of the
employers, and calling upon the Government to take action to ensure the application
of the Convention. In March 1961 the General Secretary of the Trades Union Con-
gress wrote to the Minister of Labour concerning the recognition of trade unions in
the banking and insurance industries and other practices considered to be contrary
to the Convention. On 11 April that year, at a meeting between the Minister of
Labour and representatives of the Trades Union Congress, the former recalled that
the question of recognition was a matter for agreement between employers and
employees and that he had no authority to compel an employer to recognise a
particular union.

On 30 March 1962 the Trades Union Congress forwarded to the Director-
General of the International Labour Office a communication dated 12 March 1962
from the National Union of Bank Employees containing allegations of infringements
of trade union rights in the United Kingdom for consideration by the Committee
on Freedom of Association. On 6 September 1962 the Minister of Labour forwarded
to the Director-General evidence submitted by the banking employers and by the
staff associations concerned in this complaint.

U.S.S.R.

Apart from the amendments made to the legislation with regard to penal sanctions
in the event of obstruction of trade union activities, no other provisions have been
adopted to ensure the application of the Convention.

YUGOSLAVIA

See under Convention No. 87.
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*
* *

The reports from the following countries supply information on the practical
effect given to the Convention or on minor changes in its implementation:

Belgium, Federal Republic of Germany, Guinea, Haiti, Italy, Ivory Coast, Japan,
Poland, Rumania, United Kingdom.

The reports from the following countries merely reproduce or refer to the
information previously supplied:

Albania, Austria, Brazil, Bulgaria, Finland, France, Honduras, Hungary, Indonesia,
Israel, Norway, Philippines, Sweden, Tunisia.
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99, Minimum Wage Fixing Machinery (Agriculture) Convention, 1951

This Convention came into force on 23 August 1953

Countries rle{gai?t‘zcriélo:n Countries rIe{:itslgcr:dEm:n
Algeria® . . . . . ... ... 19.10.1962 Morocco . . . . . ... ... 14. 10. 1960
Austria . . . . . . ... ... 29.10.1953 Netherlands . . . . . . . . .. 11. 6.1954
Brazil . ... ........ 25. 4.1957 New Zealand . . . . .. ... 1. 7.1952
Ceylon . . . .. ... .... 5. 41954 Peru . . . . . . . ... ... 1. 2.1960
CostaRica . . ... ..... 2. 6.1960 Philippines . . . . .. . ... 29, 12.1953
Cuba. . . ... ....... 13. 1.1954 Senegal. . . . . . . .. ... 22.10.1962
France . . . . . . . .. ... 29, 3.1954 Sierraleone? . . . . . . . . . 13. 6.1961
Federal Republic of Germany . . 25. 2.1954 Tumisia. . . . . . . . . ... 12. 1.1959
Gabon . . . . ... ..... 13. 6.1961 United Kingdom . . . . . . . 9. 6.1953
Guatemala . . . . ... ... 4, 8191 Uruguay . . . .. ... ... 18. 3.1954
IvoryCoast . . . . . . . . .. 5. 5.1961
Mexico. . . . . .. ... .. 23, 8.1952

1 See footnote 1 to Convention No. 3.
1 See footnote 2 to Convention No. 15.

Morocco (First Report)

Dabhir of 28 rebia I 1355 (18 June 1936) reépecting the minimum remuneration of wage-earning and
salaried employees (Bulletin officiel (B.0.), No. 1234, 19 June 1936, p. 740) (L.S. 1936—
Mor. 3).

Dabhir No. 1-57-182 of 19 ramadan 1377 (9 April 1958) to determine the conditions of employment
and remuneration of agricultural employees (B.0., No. 2377, 16 May 1958, p. 781) (L.S. 1958—
Mor. 1).

Order of 28 September 1954 by the Secretary-General of the Protectorate to fix the minimum wage
in agriculture (B.0., No. 2188, 1 Oct. 1954, p. 1336).

Dahir No. 1-59-352 of 28 rebia IT 1379 (31 October 1959) (B.0., No. 2457, 27 Nov. 1959, p. 2001).

Order by the Minister of Labour and Social Affairs of 20 ramadan 1377 (10 April 1958) (B.0.,No.2379,
30 May 1958, p. 846).

Article 1 of the Convention. Minimum wages in agriculture are fixed through
legislative channels. Orders by the Minister of Labour and Social Affairs have set
up, in the provinces of the Kingdom, joint provincial agricultural labour committees,
formed on the initiative of the occupational organisations and unions and composed
of employers’ and workers’ delegates. These committees are responsible for formulat-
ing any suggestions relating to the regulation of labour and social legislation in agri-
culture,

Article 2. Section 1 of the Order of 1954 provides that the wage of agri-
cultural workers must be partly in cash and, as customary, partly in kind. The part
of the wage necessarily paid in cash is fixed by law. The increase in this element must
in no case entail the reduction or suppression of advantages in kind.

Article 3. Section 4 of the Dahir of 1936 stipulates that payment of wages below
the legal rate exposes the employer to fines, under section 463 of the Penal Code,
without prejudice to the workers’ right to take action under the Civil Code.

Article 4. Minimum wage rates in the form of dahirs or orders are published
in the official gazette. The labour inspectorate is responsible for supervising the
application of these wage-fixing dahirs or orders. Payment of lower wages exposes
the employer to a fine. The worker is entitled to take civil action for the recovery
of the amount by which he has been underpaid.

Article 5. The arrangements for fixing the minimum wages described above
cover all agricultural workers. ’
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UnNITED KINGDOM

The Agricultural Wages Board for Northern Ireland has fixed minimum wage
rates for female workers in agriculture in Northern Ireland.

Since January 1961 the Wages Board of Scotland has made one combined wages
order covering all districts in Scotland, and benefits and their values which can be
reckoned as part payment of wages in lieu of payment in cash are now common
to all districts.

TuUNISIA

In reply to the request by the Committee of Experts concerning statistical infor-
mation on the number of workers covered the Government states that it has no
accurate data. However, according to a recent estimate, their number can be
assessed at about 400,000.

*
* *

The reports from the following countries supply information on the practical
effect given to the Convention or on minor changes in its implementation:

Austria, Ceylon, France, Mexico, Netherlands, New Zealand, Philippines, Tunisia,
United Kingdom.

The reports from the following countries merely reproduce or refer to the
information previously supplied:

Brazil, Federal Republic of Germany.
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100. Equal Remuneration Convention, 1951

This Convention came into force on 23 May 1953

Coui S, comes Tt
Albania . ... ... .... 3. 6.1957 Iceland . . . . . . .. .. .. 17. 2.1958
Algeria® . . . . . ... ... 19.10.1962 India . . . . . . . .. .. .. 25. 9.1958
Argentina. ., . . . . . . ... 24. 9.1956¢ Indonesia. . . . . . . . . .. 11. 8.1958
Austria . . . ... ... ... 29.10.1953 Italy . . . . . . . .. .. .. 8. 6.1956
Belgium . . ... ... ... 23, 5.1952 IvoryCoast . . . . . . . . .. 5. 5.1961
Brazil . . ... ... .... 25. 41957 Libya . . . .. . . ... .. 20. 6.1962
Bulgaria . ... ....... 7.11.1955 Malagasy Republic . . . . . . 10. 8.1962
Byelorussia . . . . . . . . .. 21. 8.1956¢ Mexico. . . . . . .. .. .. 23. 8.1952
China .. .......... 1. 5.1958 Norway . . . .. .. .. .. 24. 9.1959
CostaRica . . .. ... ... 2. 61960 Panama . . . . . . . .. .. 3. 6.1958
Cuba. . . .. ... ..... 13. 1.1954 Peru . . . . . . . .. .. .. 1. 2.1960
Czechoslovakia . . . . . . . . 30.10.1957 Philippines . . . . . . . . .. 29.12. 1953
Depmark . . . . . . .. ... 22, 6.1960 Poland . . . . . . . .. ... 25.10.1954
Dominican Republic . . . . . . 22. 9.1953 Rumania . . . . . .. . . .. 28. 5.1957
Ecuador . . . . .. .. ... 11. 3.1957 Senmegal . . . . . . . . . . .. 22.10.1962
Finland . . . .. ... ... 14. 1.1963 Sweden. . . . . . . . .. .. 20. 6.1962
France . . . . ... .. ... 10. 3.1953  Syrian Arab Republic . . . . . 7. 6.1957
Gabon . . . ... ... ... 13. 6.1961 Ukraine . . . . . .. . . .. 10. 8.1956
Federal Republic of Germany . . 8. 6.195 USSR, . . . .. .. .. .. 30. 4.1956
Guatemala . . . . .. .. .. 2. 8.1961 United Arab Republic . . . . . 26. 7.1960
Haiti . . . . ... ...... 4, 3.1958 Yugoslavia . . . . .. .. .. 21. 5.1952
Honduras. . . . . . . . ... 9. 8.1956

Hungary . . . .. ... ... 8. 6.1956

1 See footnote 1 to Convention No. 3.
AUSTRIA

In a reply—communicated to the Conference—to the Committee of Experts’
request in 1961, the Government states that 243 out of about 2,000 collective agree-
ments examined prescribe different wage rates for men and women, regardless of
whether or not work of equal value is performed. However, through supplementary
agreements or new contracts, adjustments have been made for 133 trade groups
affected by these collective agreements so that equal remuneration is ensured for work
of equal value regardless of sex.

The Austrian Federation of Chambers of Workers is investigating the effect
given to the principle of equal remuneration, but its report is still awaited.

BELGIUM

In order to guarantee application of the principle laid down in the Convention
it is now provided that all discussion by joint councils on new wage agreements must
include examination from the viewpoint of application of the Convention. It is
even required that a report should be established in all cases of agreements for
which binding force is requested. Where appropriate the council concerned is asked
to review its position in order to reduce the differences between wages for men and
for women.

During the period under review nine joint councils registered progress towards
equal pay. The Equal Pay Committee of the National Labour Council studied the
reports of 26 joint councils.
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CHINA

In reply to the request by the Committee of Experts the Government supplies the
following information.

The Ministry of the Interior sent telegraphic letters to all government agencies, civic
-bodies, schools, commercial firms, mines and other enterprises, and to the National
Association of Industries and the National Association of Chambers of Commerce
for transmission to their members, asking them to observe the principle of equal
remuneration. By the same means of communication it also asked the Chinese
Federation of Labour for observance and assistance by its members in the application
of the said principle.

Since July 1962 the various enterprises of the Ministry of Economic Affairs
have put into operation on an experimental basis the Regulations for the fixation
of salaries based on job classification, and similar steps are being taken by the Ministry
of Appointments in respect of civil servants. The Ministry of the Interior sent to
the International Labour Office copies of 11 laws ‘and regulations relating to the
remuneration of civil servants and salaried employees and workers of public enter-
prises for transmission to the Committee of Experts. All these laws and regulations
deal with scales of salaries and allowances for different categories and grades of
employees and workers under their respective purview. In no case is there reference
concerning the question of sex of employees and workers.

The Ministry also sent to the Office a copy of a collective agreement concluded
between the Lutung General Factory of the Taiwan Chunghsing Paper Company
and its trade union.

DenMARK (First Report)

Act No. 154 of 7 June 1958 respecting the salaries and pensions of civil servants (Lovtidende, 1958,
No. X1V).

The principle of equal pay is applied in the public sector through the above-
mentioned Act, which has made the salary of men and women civil servants indepen-
dent of family responsibilities; consequently, there is no longer any difference, in fact
or in law, between the remuneration of men and women civil servants. The same
is true of other employees of the State, whether they are employed on conditions
similar to those applying to civil servants or under special agreements, and of public
employees in local government service.

As regards the private sector the determination of wages, hours of work and
other conditions of work, including any provisions respecting job evaluation, is
normally made in the form of collective agreements, and the Government has no
influence on such determination.

Following the ratification of the Convention the Government requested the central
industrial organisations to bear in mind, in future negotiations of collective agree-
ments, the importance of the principle laid down in the Convention, and indicated
" that the Ministry of Labour was prepared to offer technical assistance in the matter.

The Government’s request was followed up by the workers, who demanded equal
pay for men and women workers in the course of the industrial negotiations of
1960-61. This demand was not met, but the new agreements provided for a committee
to be set up by the central industrial organisations for the purpose of discussing and
examining this problem. The committee was duly appointed and submitted its
report in June 1962.

The ratio of women’s wages to men’s wages in 1960 averaged 73 per cent.,
varying from 80 per cent. in the stone, pottery and glass industry to 65 per cent. in
the leather and leatherwork industry. In the field of commercial and office employees
the wage differential, which was already smaller than in industry, was further reduced
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at the time of the last negotiation of collective agreements, and the minimum wage of
most women clerical employees is now about 90 per cent. of that of men employees.
The collective agreements concluded in agriculture in 1961 have brought about an
equalisation in the wages of men and women workers. The minimum wage of women
workers in agriculture proper is 71.9 per cent. of that of men, as compared with the
previous figure of 61.6 per cent. In forestry and nurseries the wages of women
workers are 72 per cent. of those of men. The cost-of-living supplements granted
since 1954 are identical for men and women workers.

If the principle of equal remuneration for men and women workers is to be fully
applied this will have to be achieved, under Danish law, by means of agreements
concluded between employers and workers.

The above-mentioned committee, which reported in June 1962, came to the
following conclusions: the parties agreed that the requirement of equal remuneration
would be met if Denmark adopted the system existing in Sweden, where in 1960 it
was provided, in an agreement, to recommend the application of the principle in the
course of a transitional period of five years and where employment was broken down
into separate categories on the basis, inter alia, of job evaluation. The committee
also agreed that further consideration should be given to the possibility of reaching
a general agreement on the application of equal remuneration, to be recommended
in the various occupational fields.

The Government believes that the question of the principle of equal remuneration,
as formulated in the Convention, will be reconsidered by the parties on the basis
of the report of the above-mentioned committee. The present industrial agreements
were to expire on 1 March 1963, and there is reason to believe that the workers will
renew their demand for the application of the principle of equal remuneration when
the new agreements are negotiated.

FEDERAL REPUBLIC OF GERMANY

In reply to requests by the Committee of Experts the Government supplies the
following information.

As appears from a recent decision the Federal Labour Court is now of the
opinion that the principle embodied in section 3 of the Basic Law (Constitution)
applies not only to collective agreement rates, but also to wages fixed above such
rates and to wages not guaranteed by collective agreements.

The explanation for the differences in wage rates paid to men and women
agricultural workers is mainly that men and women do very different work and that
women generally perform work of less value. In addition, more men than women
are eligible for the supplementary allowances granted under collective agreements.

The results of the studies at present being made on the problem of equal
remuneration for work of equal value are not yet available. The Government
observes that the work of the study group has proved more difficult than was
thought in the beginning.

Hartt

In reply to the direct requests made by the Committee of Experts the Govern-
ment has furnished the following information.

There are no comprehensive regulations dealing with the salaries and wages of
state employees and other civil servants; provision is made for their remuneration
in the budget of the Republic. Outside the public sector, and apart from the
arrangements made through collective agreements, machinery exists for fixing
minimum wages for individual branches of activity or occupational groupings.
Fourteen collective agreements covering establishments employing both male and
female workers were signed in 1961-62.
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As regards the application of Articles 3 and 4 of the Convention, reference is
made to the role of the Central Wages Council, a tripartite body with the task of
reviewing and interpreting the data concerning the wages paid in different under-
takings.

INDONESIA

In reply to the request by the Committee of Experts the Government states that
collective agreements fixing rates of remuneration are in force in plantations, rice mills,
and the cigarette and petroleum industries. In cases not affected by collective
agreements the principle of equal remuneration is nevertheless taken for granted, so
that it is not considered necessary to contemplate further measures to associate
organisations of employers and workers in any manner to secure the implementation
of this principle.

ITALY

In reply to the requests made by the Committee of Experts the Government
provides the following information.

Progressin the application of the agreement between the federations has been made
through embodying it in Presidential Decree No. 1009 of 2 January 1962. Seventy
collective agreements covering about 1 million workers have now been concluded
under the general agreement. Only in certain sectors, however, has completely equal
pay been obtained, while elsewhere differentials amounting to as much as 7.2 per
cent. have been retained.

Regarding the application of section 5 of Act No. 741 of 1959, and court deci-
sions, the Government has not deemed it advisable to amend on its own initiative
the agreements concluded, with a view to eliminating these differences, since such
action would have been contrary to the spirit and objective of the Delegated Legis-
lation Acts, Nos. 741 and 1029. However, the parties may apply to the courts for
cancellation of clauses that provide for discrimination in respect of wages. No
example of such a court decision is mentioned.

The establishment in Act No. 67 of six general categories and two categories for
females (workers employed by the State) is explained by the fact that the last two
categories relate to typically feminine work which is regarded as being of less value
than the work done in the higher categories. In addition, the work in question does
not even require any physical strength, an example being supervision of the mechanical
packaging of salt.

Although at present there are no statistics of the distribution by wage bracket
of women workers employed by the State, it can be estimated that on 1 October 1960
about a quarter of the women employed in government undertakings were classified
in categories comprising both men and women.

Since then Act No. 90 of 5 March 1961 has introduced a new grading of govern-
ment workers in which there are six grades plus a higher grade. One grade, the
fifth, is for typically feminine occupations, but it involves no discrimination since
not only is the work classified in that grade different from the work classified in the
grade immediately above but it is also not of the same value.

The Italian General Confederation of Labour has made the following
observations concerning discrimination in the public sector: (a) work classified in
grades 1 and 2 when done by men has been classified in grades 6 and 7 (under the old
classification) when done by women—this is disputed by the Government;
(b) section 10 of Act No. 678 of 1959 concerning the establishment of a women’s
police force provides that certain allowances will be reduced by one-third in the
case of women. According to the Government this reduction is due to the fact that
women members of the police force have less extensive responsibilities than male
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members (with reference to the maintenance of order, responsibilities and possible
use of fire-arms, etc.). Moreover, in the same grade the basic pay is the same.

NORWAY

Negotiations are being carried out at present between the main organisations
concerning technical changes to be made in the present wage system with a view to
implementing the principle of equal remuneration. These changes are to be ready
in time for the revision of the wage agreements in 1963.

In reply to requests made by the Committee of Experts the Government supplies
the following information.

Neither the national legislation nor the administrative regulations contain any
provisions fixing rates of remuneration for civil servants, public employees or any
other category of workers. The salaries of civil servants are fixed by wage agree-
ments, such agreements being subject to the approval of the Storting. Wages of
employees who are not civil servants are also fixed by agreement between the Govern-
ment and employees concerned.

In the private sector, with the exception of home industries, wages are fixed by
agreements following free negotiations; in home industries wages are fixed by local
wage committees. No special rates are fixed for men. In the case of settlement
of disputes by compulsory arbitration by wage committees, it is an established practice
for such committees to take decisions independently without any directives from the
Government. It would be contrary to this practice if the government authorities
should instruct the committees to fix rates of remuneration in accordance with the
principle of equal pay.

The main organisations of employers and employees have agreed upon a frame
agreement concerning job evaluation indicating what method to use when introducing
a job evaluation system into an undertaking.

PHILIPPINES

In reply to the request by the Committee of Experts the Government supplies
the following information.

The new Bureau of Women and Minors has been making surveys and inspections
of establishments employing a large number of women in order to ensure, among
other things, the application of the Convention. The reports of 610 establishments
employing 24,168 women workers indicate that in the majority of cases women wor-
kers receive as much as the male worker for a similar kind or type of work. In office
work a woman’s salary even exceeds that of her male counterpart.

Collective agreements filed with the Bureau of Labor Relations, though in
general applicable to men, women and young persons in industry, do not contain any
specific provision covering equal pay for men and women for the same kind of work
or in the same job; this shows that the same remuneration is paid to men and to
women.

Wage boards have been created in four industries.

Workers involved in public contracts are generally men and young persons
doing casual and light work.

UNITED ARAB REPUBLIC

In reply to a request by the Committee of Experts the Government states that
all minimum wage rates fixed pursuant to Part III, Chapter VI, of Law No. 91/1959
(Labour Code) are uniform for men and women workers. According to section 130
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of the Labour Code female workers are subject without discrimination to all the
stipulations governing the employment of male workers in the same job.

In government offices no such discrimination exists, because there is only one
scale for both sexes, who are equally treated in both remuneration and promotion.
The Productivity Department of the Ministry of Industry is carrying out a job
evaluation project. In addition the joint consultative boards referred to in section 113
of the Labour Code are concerned with elaboration of wage policy in the industries
which these boards represent. Workers and employers are represented in wage
committees, joint consultative boards, and the Higher Labour Consultative Council.
Through their participation in these bodies they can secure the implementation of the

principle of -equal remuneration.

*
* *

The reports from the following countries supply information on the practical
effect given to the Convention or on minor changes in its implementation:

Austria, Belgium, China, Denmark, Federal Republic of Germany, India, Indonesia,
Norway, Philippines, Poland, U.S.S.R.

The reports from the following countries merely reproduce or refer to the
information previously supplied:

Albania, Byelorussia, Brazil, Bulgaria, Haiti, Hungary, Mexico, Ukraine.
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101. Holidays with Pay (Agriculture) Convention, 1952

This Convention came into force on 24 July 1954

Couniris Raicadon Counes Doiteten
Algeria . . . . .. ... .. 19.10,1962 New Zealand . . . . . . . . . 24, 7.1953
Austria . L L L 14, 6.1954 Norway . .. ... ... .. 30. 91954
Belgium . . . . .. ... .. 20. 3.1954 Peru . . .. ... ... ... 1. 2.1960
Brazit . . ... ....... 25. 41957 Poland . . . ... ... ... 8.10.1956
Cuba. . . .. ... ..... 7. 9.1954 Semegal . . . . . . ... ... 22.10.1962
France . . . . . . . v v . .. 29, 3.1954 Sierraleome . . . . . . ... 15. 6.1961
Gabon . . ... ....... 13. 6.1961 Sweden. . . . . . e e e e 12. 8.1953
Federal Republic of Germany . . 5. 1.1955 Syrian Arab Republic . . . . . 26. 7.1960
Guatemala . . . . ... ... 4. 8.1961 Tanganyika? . . . ... ... 30. 1.1962
Hungary . . .. ... .... 8. 6.1956 United Arab Republic . . . . . 9. 4.1956
Tsrael . .. ......... 14. 7.1953  United Kingdom . . . . . .. 25. 6.1956
Ttaly . . . ... ... .... 8 6.1956 Uruguay . . . ... .. ... 18. 3.1954
Malagasy Republic . . . . . . 10. 8.1962 Yugoslavia . . . . . .. ... 30. 4.1955
Morocco . . . . . . . .. .. 14.10. 1960
Netherlands . . . . . . .... 27.11.1958 ! See footnote 1 to Convention No. 3.
1 See footnote 2 to Convention No. 15.
BraziL

In response to the request made by the Committee of Experts in 1962 the Govern-
ment states that the present statistical system does not enable a distinction to be
made between infringements concerning holidays in agriculture and other infringe-
ments of the provisions of the Consolidation of Labour Laws, Part II, Chapter IV, and
that by Order No. 160 of 29 May 1962 a special commission was set up to work out
a plan for the systematic collection of statistical data concerning labour and social
security.

Morocco (First Report)

Dahir No. 1-57-182 of 19 ramadan 1377 (9 April 1958) to determine the conditions of employment and
remuneration of agricultural employees (Bulletin officiel, No. 2377, 16 May 1958, p. 781) (L.S.
1958—Mor. 1).

Article 1 of the Convention. Section 19 of the above-mentioned dahir provides
that a paid annual holiday shall be allowed to every employee or apprentice having
six months’ continuous service with the same employer.

Article 2. The dahir makes provision for holidays with pay in agriculture
(sections 19 to 29).

In the preparation of the dahir, the views of the most representative employers’
and workers’ organisations were taken into account. Orders of the Minister of
Labour and Social Affairs have created joint agricultural labour committees in the
provinces, formed at the suggestion of the occupational organisations and unions
and made up of employers’ and workers’ delegates. These committees are responsible
for formulating suggestions relating to the regulation of labour and social legislation
in agriculture.

Article 3. Section 20 of the dahir specifies that after six months of continuous
service the length of the holiday shall be not less than six working days with one
additional working day for each additional month of continuous service.
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Article 4. The dahir contains no express indication of categories of persons with
regard to which the provisions of the Convention are inapplicable.

Article 5, paragraph (a). The length of holiday for young workers under
15 years of age is fixed at twice, and that of young workers between 15 and 18 years
of age at one-and-a-half times, the length of the statutory holiday.

Paragraph (b). The statutory length of the annual holiday is increased by one
working day for every whole period of five years in the service of the same employer,
whether continuous or otherwise.

Paragraph (c¢). A permanent employee whose contract is dissolved after the
probation period and before he has completed six months of continuous service is
entitled to holiday compensation equivalent to one working day for each month of
service completed.

Paragraph (d). Periods during which the effective fulfilment of the contract
is suspended for any one of the following reasons are regarded as periods worked:
industrial accident or occupational disease; illness not exceeding 80 days; authorised
absences not exceeding one week; interruptions to work not caused by the employee.

Article 6. The dahir does not provide that the holiday may be divided. There
are plans, however, to incorporate an amendment to allow agricultural workers to
divide their holidays with pay provided that one holiday period shall be of not less
than the six working days between two days of weekly rest.

Article 7. Section 25 of the dahir states that the worker shall receive holiday
remuneration equal to the remuneration which he would have received during the
period of the holiday, if he had continued at work.

Section 26 specifies that in the case of employees usually paid by piece rates, the
holiday remuneration shall be equal to one-twenty-sixth of the wages received since
the previous holiday or since the date of entering the undertaking.

Article 8. Any agreement by which a worker undertakes to forgo his holiday,
even in return for a compensatory payment, is void.

Article 9. A worker with six months or more of continuous service whose
contract is dissolved before he has been able to take the whole of the annual leave to
which he is entitled receives a compensatory payment corresponding to the number
of days of holiday that he has been unable to take. Any working month begun
shall be counted in the calculation of the compensation.

Article 10. The application of the agricultural labour legislation is supervised by
the staff of inspectors and supervisors of social legislation in agriculture.

UNITED ARAB REPUBLIC

For the Government’s reply to the observation by the Committee of Experts see
the information supplied under Convention No. 52.

*
* *

The report from Morocco supplies information on the practical effect given to
the Convention.
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102. Social Security (Minimum Standards) Convention, 1952

This Convention came into force on 27 April 1955

1 Hag accepted the provisions of Parts Il to X.

Countries r]::it:t‘:cr:goc?n a.n:i%? accepted the provisions of Parts II, IV to VI
. i * Has accepted the provisions of Parts II to VI and
Belgium® . . . . . . . . . .. 26.11.1959 voIto X.
Denmark? . . . . .. .. .. 15. 8.1955 ¢ Has accepted the provisions of Parts V, VII and IX.
Federal Republic of Germany* . 21. 2.1958 * Has accepted the provisions of Parts V, VI and X.
Greece® . . . .. ... ... 16. 6.1955 ¢ Has accepted the provisions of Parts V, VII and VIIL
Iceland* . . . . . . ... .. 20. 2.1961 ;l;[]z;;l acc;gted the provisions of Parts II, I, V, VI
Israel® . . . .. .. ... .. 16.12.1955 an to X.
Italy® . . .. .. ... ... 8. 6.1956 ® Has accepted the provisions of Parts I to VIII and X,
Mexico? . . . . v v v ... 12. 10. 1961 * Has accepted the provisions of Parts IT to VII.
Netherlands® . . . . . . . .. 11.10. 1962 ;" I})l(as accepted the provisions of Parts II, III, V, VIII
0 L . 9. ane
glerl:ll%y ;g g }gg‘lt 11 Has accepted the provisions of Parts VI to VIII.
Senegal n STt 22' 10' 1962 1% Has accepted the provisions of Parts IT to IV and VI
........... . 10. to VIIL
Sw‘?den 12. """""" 12, 8.1953 13 Has accepted the provisions of Parts Il to V, VIl and X,
United Kingdom* . . . . . . 21. 4.1954 s gag accepted the provisions of Parts II to VI, VIII
Yugoslaviat¢ . . . . . .. .. 20.12.1954  and X.
BeLGIuM

PARTS II, III, VIII AND IX

Royal Order of 20 June 1962 to amend the Royal Order of 22 September 1955 respecting the organisa-
tion of sickness and invalidity insurance (Moniteur belge, 14 July 1962).

Ministerial Order of 6 April 1962 to amend the Ministerial Order of 22 September 1955 giving
effect to the Royal Order respecting the organisation of sickness and invalidity insurance and
to bilateral and multilateral social security agreements in so far as they concern sickness and
invalidity insurance (ibid., 23 May 1962).

PARTS V AND X

Act of 17 July 1961 to increase retirement and survivors’ pension rates for wage-earners, salaried
employees and independent insured persons (ibid., 1 Sep. 1961).

Royal Order of 24 August 1961 to increase the benefits provided for in sections 3 and 18 of the Royal
Order of 28 May 1958 making rules, in connection with the organisation of the retirement and
widows’ pension scheme, for the National Retirement Fund for Mineworkers (ibid., 1 Sep. 1961).

Royal Order of 24 August 1961 to amend the Royal Order of 28 May 1958 making rules, in connection
with the organisation of the retirement and widows’ pension scheme, for the National Retire-
ment Fund for Mineworkers (ibid., 1 Sep. 1961).

Royal Order of 24 August 1961 to amend the Legislative Order of 25 February 1947 co-ordinating
and amending the Acts respecting the retirement scheme for mineworkers and allied workers
(ibid., 1 Sep. 1961).

Royal Order of 2 April 1962 to amend the Royal Order of 28 April 1958 giving effect to section 20
of the Act of 21 May 1955, as amended by the Act of 1 August 1957, and section 25 of the Act
of 12 July 1957 respecting retirement and survivors’ pensions for salaried employees (ibid.,
6 Apr. 1962).

Act of 3 April 1962 respecting retirement and survivors’ pensions for wage-earners and salaried
employees (ibid., 6 Apr. 1962).

Royal Order of 3 April 1962 to amend the Legislative Order of 25 February 1947 co-ordinating and
amending the Acts respecting the retirement scheme for mineworkers and allied workers
(ibid., 6 Apr. 1962).

Royal Order of 4 April 1962 to give effect to section 11 of the Act of 3 April 1962 respecting retire-
ment and survivors® pensions for wage-earners and salaried employees (ibid., 6 April 1962).

Royal Order of 27 April 1962 to amend the Royal Order of 9 May 1959 making the General Savings
and Retirement Fund responsible for keeping the individual accounts provided for in section 2,
paragraph 1, of the Act of 21 May 1955 respecting retirement and survivors’ pensions for
wage-earners (ibid., 23 May 1962).
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PART VI

Royal Order of 26 February 1959 to prescribe additional contributions to be paid by shipowners to
the Mercantile Marine Mutual Fund (ibid., 7 March 1959).

Royal Order of 30 April 1962 to prescribe the average annual wage of merchant seamen for the
purpose of applying the Act of 30 September 1929 respecting compensation for employment
accidents incurred by seafarers (replaces that of 21 March 1958) (ibid., 12 May 1962).

Royal Order of 1 June 1962 to amend the Royal Order of 10 April 1954 respecting the granting of
allowances to certain categories of seafarers incurring employment accidents (ibid.,
21 June 1962).

Royal Order of 1 June 1962 to amend the Order of the Regent of 23 May 1949 granting supplementary

&5 allowances to certain beneficiaries (ibid., 7 July 1962).

Royal Order of 12 March 1962 (ibid., 3 Apr. 1962), and Royal Order of 29 June 1962

(ibid., 13 July 1962) to draw up a list of occupational diseases.

The following information is given in the report, mostly in response to a direct
request made by the Committee of Experts.

PART II. MEDICAL CARE
PART III. SICKNESS BENEFIT
PART VIII. MATERNITY BENEFIT

PART IX. INVALIDITY BENEFIT

Article 10, paragraph 2, of the Convention. There is no statutory provision to
oblige practitioners and specialists to keep to the basic fee scales; some clinics and
dispensaries place the services of general practitioners and specialists at the disposal
of insured persons at fees prescribed by the insurance scheme. It may be added that
changes in the sickness and invalidity insurance scheme are at present under consi-
deration.

As regard the sharing by beneficiaries in the cost of pre-natal and post-natal
care, the report indicates that insured women may have free pre-natal consultations
arranged by the National Children’s Welfare Organisation or go to a doctor of their
choice.

With respect to the application of the rules for the reimbursement of obstetrical
benefits (100 per cent. of the basic fee), the report refers to the replies given above.

Articles 12, 18, 52,58 and 69. As concerns the refusal of benefit provided for in
the legislation where the contingency originates * in an accident occurring in connec-
tion with a physical exercise performed during or in preparation for a competition or
exhibition ”, the legislation does not permit the coverage of such risks.

Where the contingency originates “ in an accident occurring in gainful employ-
ment in respect of which the person concerned is covered by the family allowances
scheme for self-employed persons but which is outside the range of occupations liable
to social security ” special insurance has to be taken out against these risks.

Where the contingency originates “‘ in circumstances resulting from belligerent
action, other than the exceptional cases specified in the regulation ”, such circum-
stances bring into play special compensation arrangements.

Where the contingency originates “ in an accident occurring while the injured
person was subject to the authority of any educational or training institution or a
youth, sporting or recreational organisation ”, educational institutions are required
to insure their students against accidents with an approved insurance carrier; no
such obligation is imposed, however, in the case of youth, sporting or recreational
organisations.

Where the contingency originates * in an accident caused by drunkenness on
the part of the injured person ”, the report states that in practice drunkenness is
determined on the basis of the reports drawn up by the competent authorities.
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The report declares that sections 133 and 134 of the Order of 22 September 1955
correspond to various paragraphs of Article 69 of the Convention.

Article 16. The rate of compensation is based on the real earnings of the worker
up to a maximum of B.Fr.6,250 per month, so that the maximum daily remuneration
amounts to B.Fr.250 in the case of workers working a six-day week.

In calculating benefit the current scheme takes as the standard beneficiary a
fitter or turner in the metal trades.

The wage of a skilled male labourer is calculated on the basis of an eight-hour
working day; family allowances and compensation are also calculated on the basis of
a day’s wage in June 1962. The wage is calculated at B.Fr.278.60.

Indicating that the rate of benefit payable during the time basis is B.Fr.150,
and that the amount of family allowances payable to a standard beneficiary with two
children under six years of age during the same period is B.Fr.37.85, the Govern-
ment states that the sum of these benefits amounts to 59.2 per cent. of the sum of
the standard wage plus the family allowances payable during employment.

The amount of benefit payable to a woman worker during the time basis is
B.Fr.150, which represents 53.8 per cent. of the standard wage.

Article 49, paragraph 2. See above under Article 10, paragraph 2.

Article 58. Invalidity benefit is replaced by old-age benefit in the case of bene-
ficiaries who fulfil the requirements laid down by the provisions applicable to pen-
sions.

Article 68. The legislation on sickness and invalidity insurance (including
maternity and death) makes no distinction between nationals and non-nationals.

PART IV. UNEMPLOYMENT BENEFIT

Article 24. * Notorious misconduct >’ as referred to in section 102 of the Order
of 26 May 1945, which excludes from entitlement to benefit “ unemployed persons
whose misconduct is notorious ”, is taken to mean any manner of behaviour which
is shocking to public opinion and gives rise to notoriety. It may originate in facts
which give grounds for concluding that there may have been misconduct, convictions,
reports by the police or by local authorities, etc. The provision whereby benefit
might be suspended when “ dismissal is due to a circumstance stemming from ”
the will of the worker was found to give rise to certain difficulties in application.
It has been replaced by another under which the penalty may be imposed where a
worker has been dismissed “ for just reasons, having regard to his attitude », which
means that if an employer finds himself obliged to dismiss a worker because of his
actions, behaviour or conduct there may well be reasons to justify his decision;
in any case the facts leading to the breaking of the contract should be evaluated by the
competent bodies. The report adds that the qualifying periods for entitlement to
unemployment benefit will henceforth be the following: 75 days during the ten
months preceding the application in the case of workers under 18 years of age;
150 days during the ten months preceding the application in the case of workers from
18 years of age up to but not including 26 years of age ; 300 days during the 18 months
preceding the application in the case of workers from 26 years of age up to but not
including 36 years of age; 450 days during the 27 months preceding the application in
the case of workers from 36 years of age up to but not including 50 years of age;
600 days during the 36 months preceding the application in the case of workers
aged 50 or over.

A worker who does not fulfil these conditions can none the less obtain recognition
of his entitlement to unemployment benefit if he can show proof of a certain amount
of time spent in employment—at least half the qualifying period of 75, 150, 300,
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450 or 600 days—during the ten months prior to the period of 10, 18, 27 or 36 months,
whichever is applicable.

PART V. OLD-AGE BENEFIT

PART X. SURVIVORS’ BENEFIT

Articles 28 and 65. The report shows how the benefit is calculated for a man and
a woman reaching retirement age after 30 years in employment. As from
1 January 1962 the retirement and survivors’ pension rates have been tied to index 110
and vary according to fluctuations in the index, being increased or reduced each time
the index rises or falls 2.75 points.

The amount of each increase or reduction is fixed at 2.5 per cent. of the amounts
tied to index 110. The increases or reductions become operative as from the second
month following the end of a period during which the index has stood for
two successive months at a figure which justifies a change.

Articles 30, 64 and 69. Old-age and survivors’ benefit may be suspended in
the cases mentioned in Article 69 (a) to (d) and 69 (a) to (e) respectively.

Article 62. Since 1 January 1962 the rate of the survivor’s pension has been
equal to 60 per cent. of the retirement pension (dependent spouse) which a deceased
husband was drawing at the time of his death or to which he would have been entitled
if he had reached normal pensionable age.

Article 63. Since 1 January 1962 the following requirements have to be fulfilled
for entitlement to survivors’ benefit: (a) the deceased worker must either have been
regularly and primarily engaged in an occupation during the 12 months prior to his
death, or have been receiving a retirement pension during this same period; (b) the
worker must have been engaged in such an occupation for at least half the period
between 1 January 1926 (or his twentieth birthday if this occurred later than
1 January 1926) and the date of his death. The pension is reduced by 25 per cent.
if the worker has not been employed in the required manner for at least half this
period, and by 50 per cent. if he has not been so employed for at least a quarter of it;
(c) if proof cannot be shown of the worker’s having been so employed during the
12 months immediately prior to his death, his widow is none the less entitled to a
portion of the survivor’s pension proportional to the number of calendar years during
which her deceased husband was employed in such a manner between 1926 (or the
year in which he reached his twentieth birthday, if this was later than 1926) and
the year of his death, to the exclusion of other years.

Article 71. In respect of old-age and survivors’ insurance the insurance contribu-
tions paid in 1961 by workers represented 40.42 per cent. of total resources.

PART VI. EMPLOYMENT INJURY BENEFIT

Articles 31 and 71. Tt is not intended to alter the system of financing. While
there is no doubt that, juridically speaking, an employer is not obliged to take out
insurance, the great majority of workers are in fact covered by insurance taken out by
employers preferring for financial reasons to seek full coverage.

Article 33. A sufferer from an occupational disease not listed in the schedule
to the Royal Order of 9 September 1956 is deemed to be the victim of an industrial
accident and is compensated as such if the cause of his pathological condition is
a sudden and abnormal happening outside his control, occurring in the course of and
arising out of his employment.

Article 36. A tripartite committee of the National Labour Council is examining
the possibilities of adapting pensions to fluctuations in the cost of living.
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Article 41. The persons protected comprise all persons bound by a contract for
the hire of services.

Article 42. The periodical payments made for each child are as follows:

Period from 1 January 1961 to 30 June 1962

Per day Per month (lump sum)
B. Fr.

B. Fr.
Firstchild . . . . . . . . . . .. . ... 00 17.85 446.25
Secondchild . . . . . . ... ..o 000000 20.— 500.—
Thirdchild . . . . . . . .. .. . ... ... ..., 29.— 725.—
Fourthchild . . . . . . . .. .. .. ... ... ..... 31— 775.—
Fifth and each subsequentchild . . . . . . . .. . .. ... 34— 850.—

Increment according to Age (Period from 1 July 1960 to 30 June 1962)

Per day Per month

B. Fr. B. Fr.
Atsixyearsofage . . . . . . . . . . ... e o 4.20 105.—
Attenyearsofage . . . . . . . . . . . . . ... ... 7.35 183.75

The report also gives figures for increased allowances for orphans (a higher and
a lower scale) and for the children of disabled workers.

Article 44, paragraph (a). As required by this paragraph the report com=
pares the totals of, firstly, the daily wage of an ordinary adult male labourer
(B. Fr. 204.80), as determined in accordance with Article 66 of the Convention,
multiplied by the total number of children of persons protected (B. Fr. 1,511,060), i.e.
B. Fr. 309,465,088; and, secondly, expenditure by the family allowances funds,
whose average daily expenditure for the fourth quarter of 1961 was B. Fr. 37,356,772,

The latter total is approximately 12.1 per cent. of the former.

Article 45. Family benefit may be suspended if the person concerned is resident
abroad with his children.

FEDERAL REPUBLIC OF GERMANY

PARTS II, I AND VIO

Act of 12 July 1961 concerning the modification and completion of the Act to improve the economic
protection of wage-earners in the event of sickness (Bundesgesetzblatt, Part 1, p. 913).

PARTS II, IX AND X
Act of 30 June 1961 concerning social assistance (ibid., Part I, pp. 815 and 1875).

PARTS IV AND XII

Thirteenth Ordinance respecting the application of the Placement and Unemployment Insurance
Act. Dated 8 June 1961 (ibid., Part I, p. 688).

Fifteenth Ordinance respecting the application of the Placement and Unemployment Insurance Act.
Dated 20 January 1962 (ibid., Part I, p. 33).

PARTS V, VII, IX AND X

Third Law concerning the adjustment of pensions under the pensions insurance schemes, Dated
19 December 1960 (ibid., Part I, p. 1013).

Fourth Law concerning the adjustment of pensions under the pensions insurance schemes. Dated
20 December 1961 (ibid., Part I, p. 2009).

Fourth Ordinance concerning changes in the basic amount in the computation of pensions. Dated
14 December 1960 (ibid., Part I, p. 996).

Fifth Ordinance concerning changes in the basic amount in the computation of pensions. Dated
23 November 1961 (ibid., Part I, p. 1929).
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PARTS YV, IX AND X
Craftsmen’s Insurance Act of 8 September 1960 (ibid., Part I, p. 737).
PART VI

Second Law concerning the preliminary revision of monetary benefits in the statutory accident
insurance. Dated 29 December 1960 (ibid., Part I, p. 1085).

PART VO

Law of 14 August 1952 concerning compensation for war damages (ibid., Part I, p. 446), amended
several times, ultimately by an Act of 26 June 1961 (ibid., Part I, p. 785).

PARTS VII, XII AND XHOI

Law of 18 July 1961 concerning the granting of family allowance for a second child and the establish-
ment of a family allowance fund (ibid., Part I, p. 1001).

PART II. MEDICAL CARE

Article 12 of the Convention. In reply to the request for information made by
the Committee of Experts in 1962 the Government supplies the following infor-
mation.

According to section 184 of the Insurance Code and the Reich Minister of
Labour’s Ordinance of 2 November 1943 the granting of hospitalisation is left to the
discretion of the sickness insurance fund. Nevertheless, the fund cannot arbitrarily
refuse hospitalisation, but must base the decision on an equitable estimation,
susceptible to revision by the social security tribunals. These tribunals have very
strict rules. Itis therefore hardly conceivable that a sickness insurance fund would be
authorised to refuse a medically necessary hospitalisation.

In accordance with these provisions the Government has proposed in its Bill
concerning the reorganisation of sickness insurance that hospitalisation should
become obligatory in the case where the sickness can be diagnosed or treated only
in a hospital. The Federal Diet was not able to adopt this Bill during its last session.
The Government has accordingly announced for the present session another Bill
which will no doubt contain a corresponding provision.

The limiting provisions which existed in some Lander of the Federal Republic
of Germany with reference to the hospitalisation of family members have been
repealed with effect from 1 August 1961 by the Act concerning the modification and
completion of the Act to improve the economic protection of wage-earners in the
event of sickness. Family members now receive medical care and hospitalisation
under the same conditions and to the same extent as the insured person.

The duration of hospitalisation has been changed by the above-mentioned Act
with effect from 1 August 1961. Hospitalisation is now granted without limit of
time but with regard to the same sickness for at most 78 weeks within three years
from the beginning of the incapacity for work. Hospitalisation in the case of tuber-
culosis is granted without any limit at all; the Act concerning social assistance, which
came into force on 1 June 1962, provides that after the expiration of the above-
mentioned terms the costs are taken over by another service.

PART INI. SICKNESS BENEFIT

Article 16. By the Act concerning the modification and completion of the Act
to improve the economic protection of wage-earners in the event of sickness the
benefit provisions have been changed with effect from 1 August 1961. The daily
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rate of cash sickness benefit for a beneficiary without dependants is now fixed at
65 per cent. of the regular wage. The benefit is increased by 4 per cent. for the first
dependant and by 3 per cent. for each subsequent dependant, with a ceiling of 75 per
cent. of the regular wage.

In the cases of wage-earners whose remuneration is not paid on a monthly basis
the amount of regular wages is obtained by dividing the earnings during the last wage
period (at least four weeks) by the number of remunerated hours and those hours
during which the wage-earner has abstained from work without valid excuse. Isolated
payments are not taken into account. The result is then multiplied by the number of
working hours per working day (one-fifth or one-sixth of regular weekly working
hours). Cash sickness benefit is granted for each work-day and remunerated holiday.

For other insured persons the basic wage is considered as the regular wage.
Basic wage is the part of the remuneration corresponding to one calendar day. In
this case cash sickness benefit is granted for each calendar day.

The maximum amount of the regular wage is 25.67 DM per day of the week
and 30.80 DM per working day; the maximum amount of the basic wage is 22 DM
per calendar day.

Article 17. 1In the case of an industrial accident or an occupational disease cash
sickness benefit is granted from the day on which incapacity for work has been stated
by a physician, in other cases of incapacity for work from the following day.

Cash sickness benefit is paid in principle without limit of duration. For incapa-
city due to the same sickness, however, the benefit cannot be paid for more than
78 weeks over a three-year period.

PART V. OLD-AGE BENEFIT

Article 27. Since 1 January 1962 craftsmen are also compulsorily insured within
the wage-earners’ pension insurance scheme by the Craftsmen’s Insurance Act.

Article 28. The general basis of assessment has been prescribed by the Federal
Government for 1961 at 5,325 DM and for 1962 at 5,678 DM. The limit for the
assessment of contributions has been fixed for 1961 at 10,800 DM (miners 13,200 DM)
and for 1962 at 11,400 DM (miners 13,200 DM). (See sections 1256, subsection 1 (a),
and 1385, subsection 2, of the Wage-Earners’ Pension Insurance Act in conjunction
with the Fourth and Fifth Ordinances concerning changes in the basic amount in
the computation of pensions.)

Accordingly the current benefits have been increased by 5.4 per cent. from
1 January 1961 and by 5 per cent. from 1 January 1962 (see section 1272 of the Wage-
Earners’ Pension Insurance Act in conjunction with the Third and Fourth Laws
concerning the adjustment of pensions under the pensions insurance schemes).

PART VI. EMPLOYMENT INJURY BENEFIT

Article 34. Under the Second Law concerning the preliminary revision of
monetary benefits in the statutory accident insurance the amount of the assistance
benefit has been changed with effect from 1 January 1961. The minimum amount is
now 100 DM, the maximum amount 350 DM per month.

Article 35. By the same law periodical payments under the employment injuries
scheme have been reviewed and adjusted with effect from 1 January 1961.
PART VL. FAMILY BENEFIT

Article 40. Under the¥Law concerning the granting of family allowance for a
second child and the establishment of a family allowance fund, which came into
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force on 22 July 1961, family allowances are now granted for the second and each
following child.

Article 41. Family allowances for the second child are granted under the
condition that the annual earnings of the parents do not exceed 7,200 DM. Entitle-
ment to family allowance for the third and each following child exists regardless of
the amount of earnings.

Article 42. The amount of family allowances is 25 DM for the second, and
40 DM for the third and each following child.

For beneficiaries of a maintenance grant under the Law concerning compensation
for war damages (resulting from expulsion and destruction during and after the war)
the children’s allowance has been augmented by a recent amendment of the Act to
49 DM per month for each child.

PART X. SURVIVORS’ BENEFIT

Article 62. 1In reply to the request for information by the Committee of Experts
the Government supplies the following information.

The amount of pension paid to a “ standard beneficiary » would be 3,437 DM
per year if no ‘ additional period” were counted.

Yet there are hardly any conceivable cases where a typical skilled worker enters
working life so late that no ““additional period > could be taken into account after
15 years of contributions; that would be the case only if a worker entered working
life at the age of more than 40 years.

This is also the reason why in the remarks on Article 62 only the cases of
additional periods of 25, 20, 15 and 10 years have been dealt with.

PART XIII. COMMON PROVISIONS

In reply to the request for information by the Committee of Experts regarding
sickness benefit the Government supplies the following information.

Under section 192, paragraph 1 (2), of the Insurance Code and a corresponding
provision in the Statutes the sickness benefit may be suspended if the insured person’s
illness has been wholly or partially wilfully induced or if he is guilty of participation
in a brawl or fight. In both cases the conduct of the insured person is the cause of
the sickness which determines his entitlement to the benefit. There is the following
difference: the case of wilfully induced sickness is a deliberate act on the part of the
insured person and therefore falls within the purview of Article 69, paragraph (e),
of the Convention,

In the case where he is guilty of participation in a brawl or fight it is not generally
the intention of the insured person to wilfully contract an illness. In this case sus-
pension is justified simply by the fact that the insured person by his own fault (whether
intentionally or through negligence) becomes