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INTRODUCTION

Article 22 of the Constitution of the Interna-
tional Labour Organisation provides that “ each
of the Members agrees to make an annual report
to the International Labour Office on the meas-
ures which it has taken to give effect to the
provisions of Conventions to which it is a
party. These reports shall be made in such
form and shall contain such particulars as the
Governing Body may request.” Article 23 of
the Constitution provides that the Director-
General shall lay before the next meeting of
the Conference a summary of the reports com-
municated to him by Members in pursuance of
article 22, and that each Member shall com-
municate copies of these reports to the repre-
sentative organisations of employers and wor-
kers.

The present Summary, which covers the
period from 1 July 1956 to 30 June 1957,
contains information on the 85 Conventions
in force at that time. Information covering
the preceding reporting period (1 July 1955
to 30 June 1956) but received too late for
inclusion in last year’s Summary has, in cer-
tain cases, been taken into account in preparing
the present Summary. A table indicating
ratifications and, in the case of non-metropoli-
tan territories, declarations of application,
appears under each Convention.

Voluntary reports (in respect of Conventions
which are not in force for the countries con-
cerned) supplied by certain governments are
also summarised in the present volume.

A decision taken by the Governing Body at
its 134th Session (Geneva, March 1957) laid
down new criteria for the inclusion of informa-

tion in the Summary of Annual Reports in order
" to reduce its size to a strict minimum, and to
focus attention on particulars given in first
reports and on important changes in the sub-
sequent application of a Convention.

In accordance with this decision the present
volume includes therefore, as regards first
reporls after ratification (which are specially
indicated), the principal legislation and regula-
tions giving effect to a Convention, information
on the manner in which each of its substantive
Articles is implemented and a brief record of

the way in which it is applied in practice. In
the case of all subsequent reports mention is
only made of information supplied in response
to a request or an observation of the Committee
of Experts or of the Conference Committee on
the Application of Conventions and Recommen-
dations (unless the information has already
appeared in the reports of one or the other
of these Committees, in which case the Summary
merely refers to the relevant document), or of
important changes which have occurred in the
legislation or practice of a country. Informa-
tion on practical application (statistics of work-
ers covered, results of inspection, etc.) and on
changes of secondary importance is no longer
summarised, but separate mention is made,
under each Convention, of countries which have
supplied such data and of countries which
refer to or repeat information previously
reported.

In accordance with the practice followed in
recent years the summaries of reports on the
application of Conventions in non-metropoli-
tan territories are printed in a separate section,
following that concerning metropolitan coun-
tries.

At the end of the respective sections of the
Summary information is given regarding the
communication by the governments of copies
of their reports to the representative organisa-
tions of employers and workers.

The present volume covers reports received
by the Office up to 15 February 1958. The
report of the Committee of Experts on the
Application of Conventions and Recommenda-
tions, which examines the annual reports, is
communicated separately to the Conference as
Report III (Part IV).

Geneva, April 1958.

Note. The following abbreviations are used through-
out the Summary :

L.S. = Legislative Series of the International
Labour Office.

Report of the Commiliee = Report of the Commillee
on the Application of Conventions and Re-
commendations (see International Labour
Conference, 40th Session, Geneva, 1957:
Record of Proceedings {Geneva, I1.L.O.,
1958)).







APPLICATION OF CONVENTIONS IN METROPOLITAN COUNTRIES

(ARTICLE 22 OF THE CONSTITUTION)

1. Hours of Work (Industry) Convention, 1919

This Convenlion came inlo force on 13 June 1921

Date of

Countries registration of

ratification

Argentina . . . . . . . .. 30.11.1933
Austria. . . . . . . . .. 12. 6.1924
Belgium . . . . . . . . .. 6. 9.1926
Bulgaria . . . . . . . . .. 14. 2.1922
Burma?® . . . . . . . . .. 14. 7.1921
Canada . . . . . . . . .. 21. 3.1935
Chile. . . . . . . . . . .. 15. 9.1925
Colombia. . . . . . . . . . 20. 6.1933
Cuba. . . . . . . . . ... 20. 9.1934
Czechoslovakia . . . . . . . 24. 8.1921
Dominican Republic. . . . . 4. 2.1933
France! . . . . . . . . . . 2. 6.1927
Greece . . . . . . . . . . . 19.11.1920
Haiti . . . . . . . . . .. 31. 3.1952
India . . . . . . . . . .. 14. 7.1921
Israel . . . . . . . . . .. 26. 6.1951
Italy*. . . . . . . . . .. 6.10.1924
Luxembourg . . . . . . . . 16. 4.1928
New Zealand . . . . . . . . 29. 3.1938
Nicaragua . . . . . . . . . 12. 4.1934
Pakistan® . . . . . . . . . 14. 7.1921
Peru. . . . . . . . . . .. 8.21.1945
Portugal . . . . . . . . . . 3. 7.1928
Rumania. . . . . . . . . . 13. 6.1921
Spain . . . . . . . . ... 22. 2.1929
Uruguay . . . . . . . . . . 6. 6.1933
Venezuela . . . . . . . . . 20.11.1944

1 Conditional ratiflcation.

* The Union of Burma became a Member of the lnternational
Labour Organisation on 18 May 1948 and stated that Burma
remained bound by the 14 Conventions which India had ratifled
up to 31 March 1937. The date given is that on which the ratifica-
tion by India was registered.

* Pakistan became a Member of the International Labour Orga-
nisation on 31 October 1947 and informed the Office that it had
undertaken to implement the Conventions ratified by the Govern-
ment of India up to 15 August 1947. The date given is that on
which the ratification by lndia was registered.

Belgium.

The Government refers to a number of Royal
Orders issued in 1956 and 1957, relating to
exemptions from hours of work provisions or
cases in which overtime or the redistribution
of working hours is permitted. Information is
also supplied on 15 decisions taken by joint
committees as regards the reduction of working
hours, and on collective agreements providing
for shorter working hours.

The Government refers to the information
supplied to the Conference Committee in reply
to an observation made by the Committee of
Experts, and adds that it will communicate as
soon as possible the collective agreements and
administrative regulations for postal workers.

Bulgaria.

Act of 15 November 1957 to amend and supplement the
Labour Code of 1951 (Izvestia, No. 92, 15 Nov. 1957).

Section 39, paragraph 1, of the Labour Code,
as amended in 1957, provides that the normal
working week shall be 46 hours.

As a result of the repeal by the Act of 1957
of the second paragraph of section 42 of the
Labour Code, overtime in seasonal occupa-
tions may now be worked subject to the condi-
tions laid down in sections 46 to 48 of the Code.

The provisions relating to the non-stan-
dardised working day (section 43 of the Code)
were also repealed by the Act of 1957.

Burma.

Under section 4 (1) of the Factories Act,
1951, all the provisions of the said Act have
been extended to the undermentioned places
wherein power is used and employing less
than ten workers, and also to places where no
power is used and employing less than 20 work-
ers : motor workshops, motor body painting
works, printing presses and oil mills.

In reply to a request made by the Committee
of Experts in 1957, the Government states that
any developments in the framing of rules regard-
ing section 57 (1) of the Factories Act will be
notified as requested.

Canada.
Manitoba Employment Standards Act, 1957.

In Alberla, for the pipeline construction
industry, a revised Wage Order established
normal hours of work at 48 a week and eight
a day, or 40 a week and more than eight a
day if fixed by collective agreement; a new
Order to apply to land surveying requires that
all field employees be paid overtime rates after
208 hours of work in a month. In Brilish
Columbia, the first general Wage Order (No. 17
of 1957) covering bus drivers was made : over-
time rates are payable after eight-and-a-half
hours a day, and after 47 a week where the
eight-and-a-half hours are not exceeded on any
day. The 1957 revision of General Order No. 4
in Quebec made a change in the exceptions
from the 48-hour week provision, by eliminating
the 60-hour standard category and placing the
undertakings affected (buses and goods trans-
port and dairy products factories) and also
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certain types of work, under the 54-hour
standard. In Saskaichewan, Orders under the
Hours of Work Act (eight a day, 44 a week)
withdrew the exception from the overtime provi-
sions which had previously applied to city
garage employees and certain food processing
undertakings.

Some details of the exceptions authorised
under the regulations (Article 6) are given in
the report.

Cuba.

Resolution No. 117 of 21 June 1957 (Gaceta Oficial,
27 June 1957).

The above Resolution contains provisions
relating to overtime worked in the sugar
industry.

Dominican Republic.

The Government has taken note of the
observations made by the Committee of Experts
on the subject of sections 149 and 269 of the
Labour Code. The Government is considering
the possibility of introducing the corresponding
amendments in the law; it wishes to point
out, however, that the situation provided for
in section 149 (lack of suitable workers), while
it is not sufficient reason under the terms of
the Convention for extending hours of work,
is nevertheless a matter of the first import-
ance in the Dominican economy, since the types
of work in which the longer working hours
provided for in this section are authorised are
in practice confined to the sugar industry,
which is the country’s staple industry and
which frequently has to cope with labour
shortages.

As regards section 160 of the Labour Code,
the Government believes that there has been
an erroneous interpretation of the wording of
the section, as it relates to a restrictive list of
establishments to which the provisions of the
above-mentioned Code on Sunday closing and
closing on other statutory holidays will not
apply, without prejudice, however, to the
weekly rest and the normal hours of work pro-
vided for in section 137 of the Code. The
case envisaged in the above-mentioned section
does not prevent some of the establishments
listed therein from being covered, by reason of
the nature of their continuous-process opera-
tions, by the provisions of section 148, which
is no more than a straightforward application
of Article 4 of the Convention. The system
adopted by undertakings where working is
continuous consists of three eight-hour shifts
which, where necessary, can continue working
for another hour when they have to give in-
structions to the incoming shift.

Lastly, the Government states that the Secre-
tariat of State for Labour has not made any
use of section 154 of the Labour Code, under
which he may provisionally increase the dura-
tion of normal working hours. This provision
is reserved for emergencies or national disasters.

Greece.

As regards the observations made by the
Committee of Experts on the application of
the Convention to certain categories of railway

Hours of Work (Industry) Convention, 1919

workers, the Government states that this ques-
tion has not yet been settled but that the ser-
vices of the Ministry of Labour and the Mini-
stry of Communications are trying to find a
way of bringing about the general application
of the Convention by progressive stages.

Haili.

In reply to the observations of the Committee
of Experts the Government has confirmed that
there are no legislative provisions or other
regulations which govern the cases in which the
competent authority may authorise overtime,
nor which restrict the number of overtime hours
which a worker may be required to perform.
Overtime permits are restricted to serious
situations or cases of force majeure, and are
granted by the Department of Labour on the
basis of a report made by the Labour Inspec-
tion Service. The Government states that its
legislation will have to be amended to bring it
into conformity with the several provisions of
the Convention which were the subject of the
Committee’s observations, and that the matter
1s receiving the attention of the competent
authority.

India.

In reply to the observation made by the
Committee of Experts in 1957, the Government
supplies the following information :

The rules framed by the state governments of
Bombay, Uttar Pradesh, West Bengal, Orissa,
Kerala, Rajasthan, Mysore and Madras limit
the weekly hours of work in the cases covered
by section 64 (2) (d) of the Factories Act to
56 as against the general limit of 48, while in
the case of Punjab the limit is 54. Some state
governments have framed rules fixing the hours
of overtime that a worker may work in a
quarter, e.g. 66 in the case of Delhi and 50
in the case of Rajasthan, Punjab and Bihar.
The other state governments which have not
yet fixed the maximum hours or which have
fixed them at more than 56 under section 64
(2) (d) of the Factories Act have already been
requested by the Government of India to
frame or modify relevant rules.

As regards section 64 (2) (j) of the Act, the
state governments have been advised by the
Government of India to frame or modify rele-
vant rules under this section so as to limit
the weekly hours of work to a maximum of 60,
as prescribed in Article 10 of the Convention.

The Government of West Bengal has stated
that under the rules framed by the state govern-
ment no worker, other than an adult male worker
engaged in urgent repairs, is allowed to work
for more than 56 hours a week. For urgent
repairs a worker may be employed up to a
maximum of 66 hours in a week, and this is
in accordance with Article 3 of the Convention.

The Uttar Pradesh Government has pub-
lished, for comment, a draft Notification relat-
ing to workers engaged in the loading and
unloading of railway wagons. The Notifica-
tion will be finalised shortly.

In Uttar Pradesh 30 undertakings (ord-
nance factories, government presses and a sugar
factory) were granted exemption beyond the
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limits laid down in section 64 (4) of the Act,
vide powers vested in the state governments
under section 5 of the Act. Of these 30 under-
takings, 12 ordnance factories were given
exemption continuously during the period under
review except from 1 January to 31 March 1957.

New Zealand.
Factories Amendment Act, 1956.

The above-mentioned Act, which amends the
principal Act of 1946, provides that, subject to
securing the written consent of the Inspector
of Factories (which in certain circumstances
may be granted only with the prior approval of
the Secretary of Labour) the limitations as to
overtime need not be observed in respect of
(a) those industries where raw materials which,
in the opinion of the Inspector, are subject to
rapid deterioration, are processed for sale as
foodstuffs, and (b) those industries where, in
the opinion of the Inspector, extended hours
are necessary in order to meet a public demand
resulting from approaching or existing holi-
days or from extraordinary circumstances.

In connection with the observation made by
the Committee of Experts in 1957 the Govern-
ment supplies statistics on hours of work, in
which account is taken of the considerable
increase in the number of part-time workers
and which show that the average of working
hours for all industries, inclusive of overtime,
was 39.1 per week as on 15 April 1957; the
highest average of weekly hours worked, includ-
ing overtime, was 45.9 in rail transport.

The report refers to the restrictions on work-
ing hours imposed by statutory provisions and
by collective agreements and arbitration awards,
and indicates that the Government has always
taken the view that—

(a) overtime is subject to the permissive
authority contained in awards and indus-
trial agreements and these instruments
have the same force as regulations pro-
vided for in the Convention ;

(b) Dbecause of the general application of the
40-hour, five-day working week, at least
eight hours of overtime would require to
be worked in any week before the 48-hour
maximum of the Convention is reached ;

(c) the penalty rates are regarded as suffi-
ciently severe to ensure that an employer
would incur the cost of them only to
meet unavoidable circumstances of the
kind referred to in the Convention ; the
fact that the overtime clauses have the
agreement of the industrial unions of
workers (who have proved particularly
jealous of the 40-hour week) can be
regarded as a further guarantee that they
are not being used to the detriment of
workers or as a means of undermining
the 40-hour week ;

(d) statistics show that the total working
hours even for male workers rarely exceed
48 a week; as has been stated to the
Committee of Experts, it has been verified
that in the industries where overtime has
come near or has exceeded this level
special conditions within the permissive
clauses of the Convention have existed.

It has traditionally been the prerogative of
industrial unions of employers and of workers,
or of the court of arbitration where these
parties fail to reach agreement, to determine
the conditions under which overtime shall be
worked. There is no reason to find fault with
the way in which they have discharged this
responsibility and it appears certain that statu-
tory interference with this prerogative would
not be acceptable to them.

Accordingly the Government asks the Com-
mittee of Experts for a ruling that, subject to
continuing surveillance by the Department of
Labour of cases where hours of work, including
overtime, approach or exceed 48 a week, the
position in New Zealand meets the require-
ments of the Convention to the satisfaction of
the Committee.

Nicaragua.

In reply to observations made by the Com-
mittee of Experts, the Government has for-
warded a copy of the Labour Code, together
with the text of certain amendments and
regulations governing labour inspection. It
points out that, since Nicaragua is essentially
an agricultural country, there are no special
provisions applicable to industrial workers, with
the exception of Decree No. 85 which deals
with work in mines. However, industrial work-
ers are protected as regards hours of work by
the provisions applicable to all workers. The
Government refers in particular to sections 47,
49, 54, 55 and 56 of the Labour Code.

As regards section 56 of the Labour Code,
which authorises overtime in special cases, the
Government states that in cases of disaster or
imminent danger imperilling the life of persons
or the existence of the undertaking, for example,
overtime work is not remunerated at twice the
normal wage, as required by section 74 of the
Labour Code and article 95 (11) of the Constitu-
tion. In keeping with a logical interpretation
of the law, the labour inspectors authorise
special overtime within legal limits in cases of
accidents or serious risk of accident, when
urgent work must be done on machinery or
installations, or in cases of force majeure; this,
however, is done only in so far as it is indis-
pensable to avoid serious disruption in the
normal operation of the undertaking.

In the cases provided for in Articles 4, 5
and 6 of the Convention, Nicaraguan legisla-
tion does not authorise overtime : undertak-
ings operating continuously must have the
necessary relief shifts. There are no regula-
tions such as those referred to in Article 6.
The power to grant authorisation rests with
the Labour Inspectorate. The rate for over-
time is twice the normal wage, i.e. higher than
the minimum fixed in this connection by the
Convention.

With a view to facilitating the application
of the Convention, undertakings are required
to post schedules of working hours and hours
of rest in the undertaking. Labour inspectors
see to it that these schedules are posted in
conspicuous places and report any violations
to the labour judges; they are also entrusted
with the inspection of records concerning over-
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time in the undertaking, which must be paid
for at double wages and may not exceed legal
limits.

Palkistan.

In reply to the request by the Committee
of Experts with regard to the extension of
hours of employment regulations to the run-
ning personnel on railways, the Government
states that this question is still under examina-
tion and hopes that a decision will be taken
in the near future.

Spain.

The following information is supplied with
regard to the observations made by the Com-
mittee of Experts in connection with this
Convention :

Article 1 of the Convention. The eight-hour
working day provided for in section 1 of the
Act of 9 September 1931 also applies to
bakeries since it covers all kinds of industrial
work, office work and paid work. Consequently,
section 2 of the Royal Decree of 3 April 1919
has been superseded in this respect.

Article 2. Section 1 of the Act of 9 Septem-
ber 1931 itself provides that weekly hours of
work shall not exceed 48, by stating that in
cases in which the nature of the work does
not allow of a uniform daily distribution of
hours of work—at the rate of eight a day—
different hours may be laid down for each day
provided that no worker’s working day exceeds
nine hours. Under section 1 of the Act of
13 July 1940 work may be done on all days of
the year except on Sundays and official holi-
days of a religious character. No authorisa-
tion has been granted under section 7 of the
Act of 13 July 1940 to suspend the weekly
rest provided for in section 6 of that Act in
the absence of Sunday rest.

Article 3. The terms of paragraph 2 of
section 8 of the Act of 9 September 1931 do
not conflict with Article 3 of the Convention
since the making up of lost time subject to
a limit of not more than one hour of overtime
per day is authorised in circumstances such as
emergencies, serious atmospheric disturbances,
power failures, etc., which involve serious inter-
ference with the ordinary operations of the
undertaking.

Article 4. The possible extension of weekly
hours of work to 60, which is referred to in
section 49 of the Act of 9 September 1931,
involves the working of overtime, that is, of
exceptionally long hours, and this does not
conflict with the general limitations laid down
in section 4 of the same Act with regard to
the working of overtime, which may not exceed
50 hours a month. There is therefore no
divergence between this and the average of
56 hours a week which is accepted in this
Article of the Convention for specific cases.
It should be pointed out that under the Labour
(Iron and Steel) Regulations, 1946, an addition
of at least 30 per cent., which may in certain
circumstances reach 75 per cent., must be paid
for all overtime.

Arlicle 5. The provisions of the Act of 1931
to which reference is made have been superseded

Hours of Work Industry) Convention, 1919)

by regulations concerning work on railways.
Those for the Spanish National Railways pro-
vide (section 120) that for shift workers the
figure of eight hours a day must be arrived
at by averaging the hours worked over a
period not exceeding six days.

Arlicle 6. Similarly, section 97 of the Act
of 1931, which applies to railways, has been
superseded by the Labour Regulations, which,
taking as an example section 133 of those for
the Spanish National Railways, regard as over-
time all hours worked in excess of either the
normal daily hours or the average calculated
over a period that may not cover more than
six days.

The Government considers that questions
regarding maximum hours of work and the
calculation of overtime and overtime pay are
totally distinct from measures of a disciplinary
character that may be imposed for unsatis-
factory work, which naturally includes arriv-
ing late for work. In no case does such late-
ness give rise to the working of unpaid over-
time, and the financial penalty that may be
imposed on this account does not involve any
financial advantage for the employer since the
sums involved are paid to the family allow-
ances fund.

Article 7, paragraph 1 (a). The processes
that are deemed to be necessarily continuous
in character are covered by section 12 of the
Regulations of 25 January 1941 to apply the
Act of 13 July 1940. This provision corre-
sponds to the definition contained in section 5,
paragraph (1), of that Act of 1940, according
to which work is regarded as being continuous
if it cannot be interrupted, either because of
the nature of the needs or public services
which it i1s intended to meet, or for reasons of
a technical character, or because the interrup-
tion would cause serious prejudice to the
general interests of the industry concerned.

Paragraph 1 (¢). The operations referred
to are those defined in section 10 of the above-
mentioned Act of 9 September 1931, namely
those of employees on whose duties the begin-
ning or stoppage of the work of the other
employees depends, provided that on account
of the dissimilarity of their work their duties
cannot be performed by other employees in
rotation within the 48 weekly hours of work.
It should be noted that for such work to be
carried out in these circumstances an authorisa-
tion must be obtained from the provincial
representative of the Ministry of Labour, as
laidd down in section 80 of the Regulations of
21 December 1943. A similar authorisation is
required for the working of overtime, which
may only be decided on, according to section
4 of the Act of 1931, in cases of urgent need.

Article 8. Under section 6 of the Order of
11 April 1953 undertakings, when giving the
workers their pay, must issue them with dupli-
cates of any receipts they sign. The receipts
must correspond to an official form and specify
the normal hours, the overtime worked and the
other items affecting earnings.

Under section 16 of the Act of 9 September
1931 and under the Order of 15 December 1944,
notices must be posted up at workplaces ; they
should state the hours for the beginning and
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ending of work, and, if work is carried on in
shifts, the hours for the beginning and ending
of the work of each shift, and the breaks for
rest granted during the daily hours of work but
not included therein. There is no official form
for such notices but they have to be approved
by the Labour Inspectorate.

Arlicle 14. There is no general provision for
the possibility to which this Article relates,
but this does not mean that a suspension could
not be decided by Act or Legislative Decree in
the event of a war or an imminent danger of
war.

Section 4 of the Act of 1931 relates to cases
of urgent need in which a special authorisation
must be obtained from the provincial representa-
tive of the Ministry of Labour.

For a shortage of the necessary employees to
give rise to the working of overtime it would
be necessary for the position to be one which
affected the whole of an industry or occupation
in a particular place or area according to the
rule itself. '

The possibility of festivals to which section 8
of the Act of 1931 refers has been practically
eliminated since such festivals are listed in
section 55 of the Regulations of 25 January 1941
to apply the Sunday Rest Act of 1940. The
First of May has recently been added as an
official holiday.

Section 11 of the Act of 1931 refers to arti-
sans who play an auxiliary role in relation to
the main activity of an undertaking, for example
the staff of a carpenter’s shop in a large estab-
lishment ; in such cases the limitation on over-
time is no different and it coincides with what
is permitted under section 4 of the Act, which
lays down general rules in this regard.

It has already been pointed out above that
section 97 has been superseded by the Labour
Regulations in respect to railways.

Section 47 relates to non-mechanised brick
and tile works, which have practically gone out
of existence.

Section 36 of the Act of 1931 bears no rela-
tion to Convention No. 1; it relates to work
I mines when carried out underground, where,
according to section 32, it may not exceed
seven hours a day.

The provisions regarding hours of work in
road transport that are to be found in section
101 of the Act have been superseded by the
Regulations of 2 October 1947 applying to this
category of undertakings, section 52 of which
provides in general for an eight-hour day and
a 48-hour week; the exceptions listed in the
following sections provide that hours worked
over and above eight and 48 respectively shall
constitute overtime, in accordance with sec-
tion 49 of the relevant ordinance.

Uruguay.

Decree of 9 October 1956 respecting the fines imposed
for breaches of Act No. 5350 of 17 November 1915.

Decree of 9 July 1957 respecting persons holding
positions of supervision In private undertakings
who are exempted from the maximum daily hours
of work provisions.

*
* *

The reports from the following countries sup-
ply information on the practical effect given to
the Convention or on minor changes in its
application :

Argentina, Belgium, Bulgaria, Canada, Chile,
Cuba, Greece, India, Israel, Luxembourg, New
Zealand, Portugal, Uruguay.

2. Unemployment Convention, 1919

This Convention came inlo force on 14 July 1921

Date of Date of
Countries registration of Countries registration of
ratification ratification
Argentina . . . . . . . . . 30.11.1933 Switzerland. . . . . . . . . 9.10.1922
Austria. . . . . . . . . . . 12, 6.1924 Turkey. . . . . . . . . . . 14, 7.1950
Belgium . . . . . . . . . . 2b. 8.1930 Union of South Africa . . . . 20. 2.1924
Burmat!® . . . . . . . ... 14. 7.1921 United Kingdom . . . . . . 14. 7.1921
Bulgaria . . . . . . . . . . 14. 2.1922 Uruguay . . . . . . . . . . 6. 6.1933
Chile. . . . . . . . . . . . 3l.5.1933 Venezuela . . . . . . . . . 20.11.1944
Colombia. . . . . . . . . . 20. 6.1933 Yugoslavia . . . . . . . . . 1. 4.1927
Denmark. . . . . . . . . . lg. 10. 1821
Egypt . . . . . . . . . .. . 7.1954 ' venti 1.
Finland . . . . . .. ... 19.10.1921 ' i;eefgzt::;;emir:ftffo&ee;t:g:r;\ioﬂ:public of Germany informed
France. . . . AU 25. 8.1925 %l’;e Offlce on leNDeceénl?;er’]lgsEvlgthﬂ. ii;2reinsairi1%d lbsouln“;i g t21:13e
Vi . y b L] 1 1 r $] ’ r 1 ’ y b4
giggggl Republic of Germany 18' 1?%8%3 24, CQO; ;gt;);z; 27)oswhich were ratified in the first place by the
cot ot e - . German Reich,
ﬂgﬁlgx‘fgy s s s e 1,17' giggg 3 Has denounced this Convention.
India®. . . . . . . .. .. 14, 7.1921 .
Ireland. . . . . . . . . .. g. 9.18%5 Belgium.
Ttaly. . . . . . . . . . . . 10. 4.1923 .
JapZn e e e e e ... 23.11.1922 See under Convention No. 88.
Luxembourg . . . . . . . . 16. 4.1928
Netherlands . . . . . . . . 6. 2.1932 Bulgaria.
New Zealand . . . . . . . . 29. 3.1938
Nicaragua . . . . . . . . . 12. 4.1934 Order of the Council of Ministers of 1 October 1956
Norway . . . . . . . . . . 23.11.1921 to approve an Ordinance respecting the work of
Poland. . . . . . . . . . . 21. 6.1924 the manpower registration and direction offices and
Rumania. . . . . . . . . . 13. 6.1921 the placement of handicapped persons (L.S. 1956—
Spain . . . . . . . . ... 4.7.1923 Bul.l).
Sudan . . . . . . . . .. . 18. 6.1957 Instruction of 25 January 1957 to apply the Ordin-
Sweden . . . . . . . . . . 27.9.1921 ance of 1 October 1956.
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The Administration for Manpower Reserves
was abolished by a decision of the Council of
Ministers of 1 July 1956. The regional and
local employment service offices, which were
previously placed under it, are now attached
to the general public administration, i.e. to the
executive committees of the people’s councils,
and are placed under the central direction of
the Council of Ministers (through its Depart-
ment for the Organisation and Supervision of
the Executive Committees of the People’s
Councils) and of the Ministry of Public Health
and Social Welfare.

See also under Convention No. 88.

Chile.

In reply to the observation made by the Com-
mittee of Experts the Government points out
that section 86 of the Labour Code provides
that “ joint committees of employers and wage-
earning employees shall be appointed to advise
the General Labour Inspectorate in all matters
relating to the working of the employment
offices .

The Government further refers to the re-
organisation of the employment service started
by the two technical assistance experts sent
by the I.L.O., and to the draft Bills prepared
by them. The latest of these drafts is being
studied by the Government and the message
which will accompany its presentation to the
current special session of Congress is in course
of preparation.

Egypt.

At the present time the Superior Advisory
Council of Labour is studying the establish-
ment of committees composed of representa-
tives of employers and workers to deal with all
matters concerning employment policy.

As yet, no unemployment insurance system
exists. Act No. 419 of 1955 to establish an
insurance and provident fund for workers pro-
vides in section 33 that persons who are in-
voluntarily unemployed for a period of more
than six months will be entitled to an unemploy-
ment allowance.

Federal Republic of Germany.

Employment Exchanges and Unemployment Insur-
ance (Amendment) Act of 23 December 1956
(Bundesgeselzblail Part I, p. 1018).

Under the above Act the Federal Ministry
of Labour may decide that membership of a
foreign unemployment insurance scheme is
assimilated to membership of the German
scheme, provided the foreign insurance scheme
is equivalent and that it grants reciprocity to
German nationals.

The Preliminary European Agreement on
Social Security of December 1953 and the addi-
tional Protocol to this Agreement (which, inter
alia, covers unemployment insurance) came into
force for the Federal Republic on 1 Septem-
ber 1956.

See also under Convention No. 88.

Greece.

The Government supplements the information
which it gave to the Conference Committee in
1957 (see Report of the Commitiee, p. 664) as
follows :

Unemployment Convention, 1919

As regards the statistics which must be for-
warded under Article 1 the Government states
that under a Royal Decree of 27 February 1957
a Statistical Department has been formed with
the necessary qualified staff. It reports to the
Ministry of Co-ordination and is attached to the
Ministry of Labour.

The Greek General Confederation of Labour
has also transmitted a letter containing remarks
of a general character on employment policy.

Hungary.

The Government’s report states that because
there has been a reduction in labour turnover
over the last few months 11 of the 22 employ-
ment agencies that were operating in Budapest
have been closed.

Italy.

A convention was signed with Northern Ire-
land on 29 January 1957 to guarantee equality
of treatment concerning, infer alia, unemploy-
ment benefits for nationals of both countries.

Norway.

Act of 14 December 1956 to amend the Act of 27-June
1947 respecting measures to promote employment
(Norsk Louvtidend, 9 Jan. 1957, No. 1, pp. 14-17).

The Social Security Convention between Nor-
way, Denmark, Finland, Iceland and Sweden,
of 15 September 1955 (see summary of report
for 1956) came into force on 1 November 1956.

Spain.

The report states, in reply to the observa-
tions made by the Committee of Experts in
1957, that pursuant to the Order of 31 August
1938 advisory committees have been established
in Spain which include representatives of em-
ployers and workers, and that, although no
implementing regulations have yet been issued
under the Act of 10 February 1943, effect is
given to the provisions of the Convention by
the earlier legislation, which has not been
repealed.

Uruguay.

According to information supplied by the
Government in reply to the observation made
by the Committee of Experts last year, the
employment service still operates precariously
owing to lack of resources and technical per-
sonnel, and it has not been possible to bring it
up to the standards set out in the Convention.

* * *

The reports from the following countries sup-
ply information on the practical effect given to
the Convention or on minor changes in its
application :

Argentina, Austria, Belgium, Bulgaria, Burma,
Chile, Denmark, E gypl, France, Federal Republic
of Germany, Greece, Hungary, Ireland, Italy,
Japan, Luzembourg, Netherlands, New Zealand,
Nicaragua, Norway, Poland, Sweden, Swilzer-
land, Turkey, Union of South Africa, United
Kingdom, Yugoslavia.

The report from Finland refers to the in-
formation previously supplied.
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3. Maternity Protection Convention, 1919

This Convention came into force on 13 June 1921

Date of

Countries registration of

ratiflcation

Argentina . . . . . . . . . 30.11.1933
Brazil . . . . . . . . ... 26. 4.1934
Bulgaria . . . . . . . . .. 14. 2.1922
Chile. . . . . . . . . . .. 15. 9.1926
Colombia. . . . . . . . . . 20. 6.1933
Cuba. . . . . . ... ... 6. 8.1928
France. . . . . . . . . . . 16.12.1950
Federal Republic of Germany 1@ 31.10.1927
Greece . . . . . . . . . .. 19.11.1920
Hungary . . . . . . . . . . 19. 4.1928
Italy. . . . . . . . . . .. 22.10.1952
Luxembourg . . . . . . . . 16. 4.1928
Nicaragua . . . . . . . . . 12. 4.1934
Rumania. . . . . . . . . . 13. 6.1921
Spain . . . . . .. .. .. 4., 7.1923
Uruguay? . . . . . . . .. 6. 6.1933
Venezuela . . . . . . . . . 20.11.1944
Yugoslavia. . . . . . . . . 1. 4.1927

! See footnote 2 to Convention No. 2.
¢ Has denounced this Convention.

Bulgaria.

Act of 15 November 1951 to amend and supplement the
Labour Code of 1951 (Izvestia, No. 92, 15 Nov. 1957).

Under section 60 of the Labour Code, as
amended by the above enactment, the leave
granted for pregnancy and confinement 1is
increased from 90 to 120 days, 45 of which are
taken before confinement. During this leave
women wage and salary earners are entitled to
a cash maternity benefit amounting to 100 per
cent. of their gross earned income.

The woman wage or salary earner is entitled
to take one hour off (with pay) twice a day or
two hours in a single period for the purpose of
nursing her child until the latter is eight months
old. When the child has reached this age the
break is one hour per day, and it continues to
be granted for such time as it may be neces-
sary to nurse the child. The duration of
maternity leave for women working a short-
time schedule is specified by ordinance.

Section 35 states that the undertaking is
not allowed to dismiss, with or without notice,
any woman wage or salary earner after the
fourth month of pregnancy, or any mother
whose child has not reached the age of eight
months, nor may it vary the terms of a con-
tract of employment of indeterminate duration
with such a woman during that period save
for gross misconduct or in the event of the
winding-up of the undertaking, and subject to
the permission of the competent labour in-
spectorate in each individual case. While on
maternity leave in virtue of section 60 of the
Labour Code a woman wage or salary earner
may not be dismissed or have the terms of her
contract varied, whatever the seriousness of her
misconduct.

Under section 119 any woman wage or salary
earner who is dismissed after the fourth month
of pregnancy on account of the liquidation of
the undertaking or the termination of work in
the case of a seasonal undertaking shall, if she

so requests, be placed by the next higher depart-
ment or organisation in suitable employment in
another undertaking. In such cases the woman
wage or salary earner is entitled to draw the
cash maternity benefit without having to com-
plete a period of qualifying service.

Chile.

Decree No. 3 of 3 January 1957 to approve the regula-
tions issued to apply Title III of Book II of the
Labour Code respecting maternity protection
(Diario Oficial No. 23661, 31 Jan. 1957).

France.

FFor the Government’s reply to the observa-
tions made by the Committee of Experts see
Report of the Commitiee, p. 665. The report
adds that an amendment of the existing pro-
visions would constitute a retrograde step.

Federal Republic of Germany.

For the Government’s reply to the observa-
tions made by the Committee of Experts see
Report of the Commitlee, p. 665.

Greece.

For the Government’s reply to the observa-
tions made by the Committee of Experts see
Report of the Committee, p. 666.

Persons not covered by the Social Insurance
Institute (I.K.A.) or by other institutions are
covered in part by the social assistance arrange-
ments of the Ministry of Social Welfare. More-
over, under the Civil Code, all workers (includ-
ing women) are entitled to one month’s or
15 days’ wages (depending on the duration of
their employment) if for any serious reason
beyond their control they are prevented from
working.

A small number of persons subject in prin-
ciple to the social insurance law have not yet
been covered because of the brief seasonal nature
of their work. However, the competent author-
ity is studying the possibility of extending
insurance on a modified basis to these catego-
ries of workers so that they would be able to
benefit from the social insurance arrangements.

With further reference to the observations of
the Committee of Experts, the Government’s
report lists the regions in which the social
insurance scheme now applies.

Tialy.

Consolidated Government Civilian Employees’ (Em-
ployment Regulations) Act, approved by Presi-
dential Decree No. 3 of 10 January 1957.

The above-mentioned Act contains provi-
sions regarding special leave for pregnancy and
confinement which apply to all women workers
in government employment.

With reference to the observation of the
Committee of Experts, see Repori of the Com-
mittee, p. 666.
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Nicaragua.

Regulations of 24 October 1956 issued under the Social
Security Act (La Gaceta, 12 Nov. 1956, No. 257,
p. 2753).

A beginning has been made with the imple-
mentation of the Social Security Act of 22 De-
cember 1955, and maternity benefits are at the
moment being paid to government employees
in the capital of the Republic by the National
Social Security Institute. The scope of the
Act will be gradually extended to cover women
workers in private undertakings.

Under section 71 of the general regulations
of the National Social Security Institute insured
women are entitled to the following benefits :
obstetrical, medical and surgical treatment;
hospitalisation ; dental treatment; supply of
pharmaceutical products; a maternity leave
allowance, payable in cash; a nursing allow-
ance, payable in cash or kind; a layette; and
medical treatment for the child. Under sec-
tion 60 of the regulations the allowance is to
be equal to 60 per cent. of the average total
weekly remuneration, and is to be paid during
the six weeks preceding and the six weeks
following confinement.

Section 82 of the regulations provides for a
nursing allowance.

According to the Government there is no
discrepancy between section 129 of the Labour
Code, which relates to maternity leave, and
Article 3 of the Convention. There is only
one point of difference: it provides for the
payment of the full wage during maternity
leave, whereas the Convention provides for the
payment of an allowance. This discrepancy has
In any case been eliminated by the Social
Security Act.

A copy of a decision by the Higher Labour
Court on a point of principle with regard to

the subject dealt with in the Convention is
appended to the report.

Spain.

Act of 18 July 1938 to institute a compulsory system

of family allowances (L.S. 1941-—Sp. 3 B).

Act of 18 June 1942 to extend the benefits of matern-

ity insurance (L.S. 1942—Sp. 5).

In reply to the Committee’s observations last
year the Government states as follows :

Non-manual women workers whose annual
income exceeds 40,000 pesetas (the current
ceiling for membership of the sickness and
maternity insurance scheme) are entitled to the
maternity benefits mentioned in Article 3 (¢)
of the Convention under the provisions of the
Act of 18 June 1942 ; among other things this
enactment applies to women workers insured
under the family allowance system who cannot
be insured under the maternity insurance sys-
tem because their earnings exceed the prescribed
limit under the latter scheme. Under sec-
tion 1 (2) of the Act of 18 July 1938 the family
allowance scheme extends to every person em-
ployed on account of another, irrespective of
the form and amount of remuneration.

The Decree of 31 March 1944 “ confirming
the revised Acts on employment contracts of
women and children ”, which contains funda-
mental provisions regarding maternity leave,
breaks to enable women to nurse their children,
and security of employment, remains in force.

*
* *

The reports from the following countries sup-
ply information on the practical effect given to
the Convention or on minor changes in its
application :

Argentina, Bulgaria, Chile, France, Federal

Republic of Germany, Greece, Hungary, ltaly,
Luzxembourg, Spain, Yugoslavia.

4. Night Work (Women) Convention, 1919

This Convention came into force on 13 June 1921

Date of Date of
Countries registration of Countries registration of
ratification ratification

Afghanistan . . . . . . . . 12. 6.1939 Portugal . 10. 5.1932
Albania . . . . . . . . . . 17. 3.1932 Rumania?! . e e ... 1380 6.1921
Argentina . . . . . . . . . 30.11.1933 Spain . . . . . . . . L .. 29, 9.1932
Austria. . . . . . . . . . . 12. 6.1924 Switzerland* ., . . . . . . . 9.10.1922
Belgium®. . . . . . . . . . 12, 7.1924 Tunisia. . . . . . . . . . . 1b6. 5.1957
Brazilz. . . . . . . . . . . 206. 4.1934 Union of South Africal . . . 1.11.1921
Bulgaria . . . . . . . . . . 14. 2.1922 United Kingdom 5, ... 14,0 7.1921
Burma® . . . . . . .. .. 14, 7.1921 Uruguay ! .. 6. 6.1933
Ceylon® . . . . . . .. .. 8.10.1951 Venezuela 2. 7. 3.1933
Chile. . . . . . . . . . .. 8.10.1931 Viet-Nam 6. 6.1953
Colombia. . . . . . . . . . 20. 6.1933 Yugoslavia ? 1. 4.1927
Cuba. . . . . . . ... .. 6. 8.1928
Czechoslovakia . . . . . . . 24.8.1921 ! Has denounced this Convention and has ratified Convention
France! . . . . . . . . . . 14, 5.1925 No. 89.
Greece® . . . . . . . . . . 19.11.1920 * Has denounced this Convention and has ratified Convention
Hungary® . . . . . . . . . 19. 4.1928 No. 4L
India . . . . . . . . . . . 14. 7.1921 * See footnote 2 to Convention No. 1.,
Ireland. . . . . . . . . . 4. 9.1925 ¢ See footnote 3 to Convention No. 1.
Italy. s 10. 4.1923 ¢ Has denounced Conventions Nos. 4 and 41.
Luxembourg . . . . . . . . 16. 4.,1928
Morocco . . . . . . . . . . 13. 6.1956 Albania.
Netherlands®. . . . . . . . 4. 9.1922
Nicaragua . . . . . . . . . 12. 4.1934 Constitution of the People’s Republic of Albania.
Pakistan¢ . . . . . . . . . 14. 7.1921 Labour Code of 3 April 1956 (L.S. 1956—Alb. 2).
Peru. . . . . . . . . . .. 8.11.1945 Penal Code.
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Section 56 of the Labour Code prohibits all
night work by expectant nursing mothers.
Section 160 of the Code prohibits the employ-
ment of women at all times in particularly
arduous or unhealthy work ; a decision by the
Council of Ministers dated 5 November 1957
applies this section to almost all the industrial
establishments covered by Article 1 of the
Convention. Exception is made for the textile
industry, in which women may at present be
employed at night. The enforcement of the
provisions relating to the employment of women
at night is entrusted to various public author-
ities, including the labour inspection service,
and to the Central Council of Trade Unions.

Rumania.

Labour Code of 30 May 1950 (L.S. 1950—Rum. 1).
Decree No. 369 of 13 July 1956 to amend the Labour
Code (L.S. 1956—Rum. 1).

The Government states that section 91 of
the Labour Code (as amended) provides that
women shall not be assigned to night work in
industrial units. In exceptional cases tem-
porary permission may be granted by order of
the Council of Ministers for women who are
employed in industrial units to be assigned to
night work.

Expectant mothers, as from the fifth month
of pregnancy, and nursing mothers shall in no

case be assigned to night work in any industrial
unit.

Work which is carried out between 10 p.m.
and 6 a.m. or between 11 p.m. and 7 a.m. is
considered to be night work (section 50 of the
Labour Code).

Spain.

Decree of 24 July 1947 on the half-hour break for
women on shift work (Boletin Oficial del Estado,
No. 222, 10 Aug. 1947).

The Government states that the provisions
of the 1928 Legislative Decree are repealed by
the above decree, which provides that the night
period must include the interval between 10 p.m.

and 5 a.m.
*

* *

The reports from the following countries sup-
ply information on the practical effect given
to the Convention or on minor changes in its
application :

Argentina, Austria, Chile, Cuba, India, Ilaly,
Luxembourg, Morocco, Nicaragua, Portugal.

The reports from the following countries
merely reproduce or refer to the information
previously supplied :

Bulgaria, Burma, Pakistan, Viel-Nam, Yugo-
slavia.

5. Minimum Age (Industry) Convention, 1919

This Convention came inlo force on 13 June 1921

Date of

Countries registration of

ratiflcation

Albania . . . . . . . . . . 17. 3.1932
Argentina . . . . . . . .. 30.11.1933
Austria. . . . . . . . . .. 26. 2.1936
Belgium . . . . . . . . .. 12. 7.1924
Bolivia. . . . . . . . . .. 19. 7.1954
Brazil . . . . . . . . . .. 26. 4.1934
Bulgaria . . . . . . . . .. 14. 2.1922
Ceylon. . . . . . . . . .. 7. 9.1951
Chile. . . . . . . . . . .. 15. 9.1925
Colombia. . . . . . . . . . 20. 6.1933
Cuba. . . . . . . . . . .. 6. 8.1928
Czechoslovakia . . . . . . . 24. 8.1921
Denmark. . . . . . . . . . 4, 1.1923
Dominican Republic. . . . . 4. 2.1933
France. . . . . . . . . . . 29. 4.1939
Greece . . . . . . . . . .. 19.11.1920
Haiti . . . . . . . . . .. 12. 4.1957
India . . . . . . . . . .. 9. 9.1955
Ireland. . . . . . . . . .. 4. 9.1925
Israel . . . . . . . . . .. 23.12.1953
Japan . . . . . . . . ... 7. 8.1926
Luxembourg . . . . . . . . 14. 6.1928
Netherlands . . . . . . . . 21. 7.1928
Nicaragua . . . . . . . . . 12. 4.1934
Norway . . . . . . . . .. 7. 7.1937
Poland. . . . . . . . . . . 21. 6.1924
Rumania. . . . . . . . .. 13. 6.1921
Spain . . . . . . . . ... 29. 9.1932
Switzerland. . . . . . . . . 9.10.1922
United Kingdom . . . . . . 14. 7.1921
Uruguay® . . . . . . . . . 6. 6.1933
Venezuela . ., . . . . . . . 20.11.1944
Viet-Nam . . . . . . . . . 6. 6.1953
Yugoslavia . . . . . . . . . 1. 4.1927

' H;s denounced this Convention and has ratified Convention
No. 59.

Albania.

The Government supplies the following infor-
mation in reply to the observations made by
the Committee of Experts :

The parent or legal guardian of a child under
14 years of age cannot conclude a contract of
employment in the child’s name, as section 9
of the Labour Code provides that any contract
of employment concluded with a minor under
14 years of age either directly or through the
agency of some other person is null and void.

Section 12 of the general section of the Civil
Code lays down that a child under 14 years
of age has no capacity to act at law. The
same principle holds good in the case of appoint-
ment, in view of the fact that in order to estab-
lish labour relations by appointment an employ-
ment contract must be entered into if the requi-
site conditions for the conclusion of such con-
tract are present.

Pursuant to article 16 of the Constitution of
the Republic, every person has the right to
elect and be elected on reaching the age of
18 years. It follows that labour relations can-
not be established with an adolescent under
18 years of age by way of election. Similarly
labour relations cannot arise out of a call-up
to work in the case of young people who have
not reached the age of 16 years, as section 40,
paragraph (a), of the Labour Code prohibits
call-ups to work of persons under that age.

The effect of all the above-mentioned provi-
sions is that employment of children under
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14 years of age is forbidden irrespective of the
manner in which the labour relations arise.

Any “special regulations ” issued under sec-
tion 2, paragraph 2, of the Labour Code
must conform to the provisions of this Code
and to all other requirements of law.

It is provided in section 7 of the Labour
Code that no manual worker or salaried em-
ployee may be admitted to employment with-
out presenting an identity card or, failing that,
a birth certificate. The date of birth is entered
in the employment record book which, under
section 8 of the Labour Code, must be issued
to workers being employed for the first time.
Furthermore, undertakings, institutions and
organisations are required by law to maintain
lists of their workpeople showing the date of
birth of each worker.

Belgium.

Royal Order of 14 December 1956 to prohibit employ-
ment of children under 16 years of age on under-
round work in mines, surface mines and quarries
Moniteur belge, 20 Dec. 1956).

Bulgaria.

Act of 15 November 1957 to amend and supplement the
Labour Code of 1951 (Izvestia, No. 92, 15 Nov. 1957).

This Act prohibits young persons who have
not reached their 16th birthday from entering
employment. Persons aged between 15 and
16 years may be admitted to employment in
exceptional cases with the authorisation of the
Labour Inspection Service (section 113 of the
Labour Code, as amended).

Denmark.

A list of the different types of occupations
has been prepared as a guide for the definition
by the competent authority of the demarca-
tion lines separating the three Occupational
Safety and Health Acts (Industry; Commerce
and Offices; and Agriculture, Forestry and
Horticulture).

With reference to the observations of the
Committee of Experts concerning registers of
all persons under 16 years of age, the Govern-
ment repeats the information supplied last
year and adds that if the workbooks prove not
to meet the purpose administrative provision
may be made for the compulsory keeping of
registers by employers.

Dominican Republic.

The Department of Labour has introduced a
new booklet which must be carried by all
minors employed in itinerant occupations.

A system of special badges is being intro-
duced in the other types of work in which
minors may legally be employed.

Greece.

The Government forwards a letter from the
Greek General Confederation of Labour to the
Minister of Labour, in which it is requested
that the provisions relating to apprenticeship
and vocational training should be revised with
a view to co-ordinating them with the legisla-
tion on the minimum age for entry into employ-
ment.

India.

For the Government’s reply to an observa-
tion by the Committee of Experts see Report
of the Commiiiee, p. 666.

Ireland.

Factories Act No. 10 of 1955.
Factories (General Register) Regulations, 1956 (S.I.
No. 177 of 1956).

Under section 122 of the Factories Act
every factory is required to keep a register
containing, inler alia, prescribed particulars of
the young persons between 14 and 18 years of
age who are employed in the factory. These
particulars are laid down by regulation 4 of the
Factories (General Register) Regulations, 1956.

Israel.

In reply to the observation made by the
Committee of Experts in 1957 the Government
states that regulations relating to the registra-
tion of young workers have been issued under
sections 31 and 42 of the Act of 15 July 1953
on the employment of children and young per-
sons. The new regulations will enter 1into
force on 1 October 1958.

Nicaragua.

In reply to the Committee’s observations last
year the Government states as follows :

As Nicaragua is basically an agricultural and
non-industrialised country it is not necessary
to give a.statutory definition of the line of
division which separates industry from com-
merce and agriculture. The competent author-
ities are quite familiar with this dividing line
and apply it in practice.

The Department of Social Affairs is now pre-
paring regulations which will make it com-
pulsory for employers to maintain a register
of the young persons under 16 years of age in
their employ. These regulations will also define
the line of division between industrial and other
employment.

Spain.

Ordinance of 20 September 1956 to approve a register
of workers (Boletin Oficial del Eslado, No. 272,
28 Sep. 1956).

Pursuant to the above-mentioned Ordinance
employers are required to maintain a register
giving, among other details, the date of birth
of all workers employed by them.

Viet-Nam.
Order No. 55-XL/ND of 7 August 1953.

In reply to the observation made by the
Committee of Experts in 1957, the Govern-
ment states that section 8 of the above-men-
tioned Order provides that the register of em-
ployees instituted by section 158 of the Labour
Code must show the age of the workers but not
their date of birth. The Government is con-
sidering amending section 8 of this Order to
bring it into conformity with the Convention.

* * *

The reports from the following countries

supply information on the practical effect
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given to the Convention or on minor changes
in its application :

Argeniina, Ausiria, Chile, Cuba, Denmark,
India, Israel, Netherlands, Swilzerland, Uniled
Kingdom.

The reports from the following countries
merely reproduce or refer to the information
previously supplied :

Ceylon, France, Japan, Luzembourg, Norway,
Poland, Yugoslavza

6. Night Work of Young Persons (Industi'y) Convention, 1919

This Convention came inio force on 13 June 1921

Date of

Countries registration of

ratification

Albania . . . . . . . . . . 17. 3.1932
Argentina . . . . . . . . . 30.11.1933
Austria . . . . . . . . . . 12. 6.1924
Belgium . . . . . . . . .. 12. 7.1924
Brazil . . . . . . . . . . . 26. 4.1934
Bulgaria . . . . . . . . . . 14. 2.1922
Burma!® . . . . . . . . . . 14, 7.1921
Ceylon2 . . . . . . . . .. 26.10.1950
Chile. . . . . . . . . . . . 1b. 9.192
Cuba. . . . . .. . . ... 6. 8.1928
Denmark. . . . . . . . . . 4. 1.1923
France. . . . . . . . . . . 2b. 8.1926
Greece . . . . . . . . . . . 19.11.1920
Hungary . . . . . . . . . . 19, 4.1928
India . . . . . . . . . .. 14. 7.1921
Ireland. . . . . . . . . . . 4. 9.1925
Italy. . . . . . . . . . . . 10. 4.1923
Luxembourg . . . . . . . . 16. 4.1928
Mexico® . . . ... . . . . . 20. 5.1937
Netherlands® . . . . . . . . 17. 3.1924
Nicaragua . . ... . . . . . 12, 4.1934
Pakistan4 . . . . . . . . . 14. 7.1921
Poland. . . . . . . . . . . 21. 6.1924
Portugal . . . . . . . . . . 10. 5,1932
Rumania. . . . . . . . . . 13. 6.1921
Spain . . . . . . . . . .. 29. 9.1932
Switzerland. . . e 9.10.1922
United Kingdom 2. 2. . ... 14. 7.1921
Uruguay® . . . . . . . . . 6. 6.1933
Venezuela . . . . . . . . . 7. 3.1933
Viet-Nam e 6. 6.1953
Yugoslavia 3 . 1. 4.1927

1 See footnote 2 to Convention No. 1.

t Has denounced this Convention and has not ratified Conven-
tion No. 90

s }9185 denounced this Convention and has ratified Convention
No. 90.

¢ See [ootnote 3 to Convention No. 1.

Albania.

In reply to the observations made by the
Committee of Experts in 1957 the Govern-
ment supplies the following information:

Under section 160 of the Labour Code young
persons under 18 years of age may not be em-
ployed on underground work or on work that
1s particularly trying and harmful to their
health, whether by day or by night. This
provision even applies to industrial establish-
ments in which an exemption may be granted
from the prohibition of night work under
Article 2, paragraph 2, of the Convention.

The definition of the night period that is
contained in section 55 of the Labour Code is
solely for the purpose of specifying the period
during which the worker is to be paid in
accordance with section 106 of the Labour
Code.

g

It follows that the effect of section 54 of the
Labour Code, which fixes normal hours of work
at eight a day for adults and six a day for young
persons under the age of 16 years, is that the
daily rest period amounts to 16 hours for
adults and 18 hours for young persons under
16 years of age.

Section 61 of the Labour Code relates to
certain categories of workers who manage under-
takings as well as to certain administrative
workers who do not work at night. This sec-
tion therefore does not concern industrial
wori(ers, whether they be young persons or
adults.

Austria.

Federal Act of 5 December 1956 (Bundesgeselzblail,
No. 253) to extend to 31 December 1957 the validity
of section 1 of the Federal Act of 9 July 1953
(Bundesgeselzblail, No. 141), amending Federal Act
No. 146 of 1 July 1948 respecting the employment
of children and young persons (L.S. 1948—Aus. 3).

Belgium.

Act of 15 July 1957 to repeal section 9 of the Employ-
ment of Women and Children (Consolidation) Act
which authorised night work by young persons
between 16 and 18 years of age in coal mines
(Moniteur belge, 26 July 1957).

France.

In reply to the observation made by the Com-
mittee of Experts the Government supplies
the following information :

Section 29 of Book II of the Labour Code
applies only to apprentices employed in com-
mercial establishments.

Sections 21 and 22 of Book II of the Labour
Code apply without distinction to apprentices
and young employees. The prohibition which
they lay down regarding the night work of
children i1s as absolute as that contained in
Article 2 of the Convention and admits of no
exceptions (section 22 (a) applies only in war-
time).

As regards the night work of children in
bakeries, the Government repeats that this mat-
ter is governed by sections 20 and 29 of Book 11
and adds that, whenever the Ministry of Social
Affairs has had under consideration a draft text
dealing with the protection of young wage
earners, the Technical Education Department
of the Ministry of National Education has
insisted that such a text should include special
clauses covering the needs of apprenticeship.
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Hungary.

As regards the observations made by the
Committee of Experts for 1956, which were
repeated in 1957, the Government states that
it will give thorough consideration to matters
connected with the employment of young per-
sons when it prepares the three-year plan.

Nicaragua.

There is no legislation prohibiting the night
work of young persons. The Ministry of Labour
is preparing an amendment to the Labour Code
so as to include such a prohibition. Further-
more, the Regulations respecting conditions of
work for young persons, which are at present
being prepared by the Department of Social
Welfare, prohibits night work for young per-
sons under the age of 16 years, and also for
young persons under 18 years of age in public
or private industrial undertakings or their
branches.

Section 174 of the Labour Code prohibits
night work in bakeries.

Although there are at present no provisions
prohibiting the night work of young persons,
the Convention has been applied during the
period under review since, in virtue of its
ratification, it automatically becomes national
law.

Rumania.
Labour Code of 30 May 1950 (L.S. 1950—Rum. 1).

The night work of young persons under
16 years of age is forbidden.

As regards young persons between 16 and
18 years of age, section 85 of the Labour Code
provides that they may not be assigned to
night work except in certain sectors of produc-
tion to be specified in an order issued by the
Ministry of Health in agreement with the Cen-
tral Council of Trade Unions. In practice, no
such order has ever been issued.

In the last paragraph of section 50 of the
Labour Code, the term “ night ” is defined as
the period including either the interval between
10 p.m. and 6 a.m. or that between 11 p.m.
and 7 a.m.

The enforcement of the provisions concern-
ing young workers is entrusted to the Labour
Inspectorate and the judicial authorities.

Spain.

In reply to the observations made by the
Committee in 1957 the Government's report
states that the provisions of section 172 of
the Contracts of Employment Act, which
prohibits the night work of persons under six-
teen years of age, applies also to young per-
sons employed in bakeries since this provision

is of such a character that it overrules the
provisions governing night work in bakeries
(Royal Decree of 1919 and Regulations of
12 July 1956).

The report also states that while it is true
that section 172 of the Contracts of Employ-
ment Act prohibits night work for persons
under sixteen years of age, instead of under
eighteen years as laid down in the Convention,
and while it is also true that the night period
comprises ten hours instead of the 12 provided
for in the Convention, the hours that must
necessarily be included in the night period are .
regarded as being more favourable than those
specified in the Convention, that is to say,
instead of from 10 p.m. to 5 a.m. the Act
covers the period between 8 p.m. and 5 a.m.

Swilzerland.

Referring to the observations made by the
Committee of Experts regarding the applica-
tion of the Convention to bakers’ apprentices,
the Government states that, generally speaking,
the cantons have taken active measures to
ensure compliance with the law. Consulta-
tions to this end have been held with the occupa-
tional organisations concerned. Some cantons,
however, but only a minority, report that they
are still encountering some difficulty in giving
effect to the law.

The Government adds that it must be
accepted that the difficulties in question will
probably not disappear entirely, but that their
gravity should not be overestimated as the
infringements are committed only in small
undertakings. In the Government’s view this
state of affairs does not imply any flouting of
the Convention on the part of the Swiss authori-
ties, since the latter are doing their best to
ensure its observance.

Viet-Nam.

For the Government’s reply to the observa-
tions of the Committee of Experts see Report
of the Committee, p. 667.

*
* %*

The reports from the following countries sup-
ply information on the practical effect given to
the Convention or on minor changes in its
application :

Argentina, Ausiria, Belgium, Chile, Cuba,
India, Ilaly, Luxembourg, Portugal, Switzer-
land.

The reports from the following countries
merely reproduce or refer to the information
previously supplied :

Burma, Ireland, Paktsian Poland, Viel-Nam,
Yugoslavza
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7. Minimum Age (Sea) Convention, 1920

This Convenlion came inlo force on 27 Seplember 1921

Date of

Countries registration of
ratification

Argentina . . . . . . . .. 30.11.1933
Australia. . . . . . . . .. 28. 6.1935
Belgium . . . . . . . . .. 2. 2.1925
Brazil . . . . . . . . . .. 8. 6.1936
Bulgaria . . . . . . . . .. 16. 3.1923
Canada . . . . . . . . .. 31. 3.1926
Ceylon. . . . . . . . . .. 2. 9.1950
Chile. . . . . . . . . . .. 18.10.1935
China . . . . . . . . . .. 2.12.1936
Colombia. . . . . . . . .. 20. 6.1933
Cuba . . . . ... . ... 6. 8.1928
Denmark. . . . . . . . .. 12. 5.1924
Dominican Republic. ... 4.2.1933
Finland . . . . . « . . . . 10.10.1925
Federal Republic of Germany 1 11. 6.1929
Greece . . . . . . . . . .. 16.12.1925
Hungary . . . . . . . . .. 1. 3.1928
Ireland. . . . . . . . . .. 4. 9.1925
Italy . . . . . . .. . .. 14. 7.1932
Japan . . . . . . . ... 7. 6.1924
Luxembourg . . . . . . . . 16. 4.1928
Mexico? . . . . . . . . .. 17. 8.1948
Netherlands® . . . . . . . . 26. 3.1925
Nicaragua . . . . . . . . . 12. 4.1934
Norway . . . . . . . . .. 7.10.1927
Poland. . . . . . . . . . . 21. 6.1924
Rumania. . . . . . . . . . 8. 5.1922
Spain . . . . . . . . . .. 20. 6.1924
Sweden . . . . . . . . .. 7. 9.1921
United Kingdom . . . . . . 14. 7.1921
Uruguay® . . . . . . . .. 6. 6.1933
Venezuela . . . . . . . . . 20.11.1944
Yugoslavia . . . . . . . . . 1. 4.1927

! See footnote 2 to Convention No. 2.

' Hgs denounced this Convention and has ratified Convention
No. 58.

Bulgaria.

In reply to the observation made by the Com-
mittee of Experts in 1957, the report states
that under section 7 of the regulations of
10 June 1956 a form for the crew list has been
introduced. It includes spaces for the dates
of birth of all the members of the crew. The
labour protection services supervise the imple-
mentation of the provisions concerning the
minimum age of admission to employment at
sea by inspecting the crew lists.

Luxembouryg.

The Government states in its report that it
expects it will have occasion to draw on the
provisions of some of the Maritime Conventions
for the purpose of extending the present
regulations on conditions of work to persons
employed in the inland navigation that may
develop as the result of the canalisation of the
Moselle and the construction of a large river
port at Mertert, in Luxembourg territory.

As a first step the Government envisages the
extension to water-borne transport of the Labour
Inspectorate’s existing powers regarding work-
ing conditions in rail and road transport under-
takings.

Nicaragua.

In reply to the observation made in 1957 by
the Committee of Experts the report states

that children under 12 years of age are not
allowed to work in accordance with the provi-
sions of section 40 of the Labour Code and not
section 122 of the Code, as previously stated.
Section 40 lays down that young persons over
16 years of age may sign on for employment,
whereas young persons between 12 and 16 years
of age may be enfaged only with the authorisa-
tion of their parents or legal representatives.
It follows that children under 12 years of age
cannot be engaged for employment.

Section 123 of the Labour Code, which prohi-
bits work in industrial undertakings to children
under 14 years of age, applies also to work on
board ship.

In order to ensure a better application of the
Convention the Department of Social Welfare
is drawing up regulations which will lay down
explicitly that work by children under 12 years
of age is prohibited, and that children under
14 years are not allowed to work on board
ship ; such employment is considered as similar
to that in an industrial undertaking.

Rumania.

Order No. 29 of the Ministry of Land, Sea and Air
Transport of 28 January 1955, issued in pursuance
of section 15 of Decree No. 40/1950

The Act of 14 April 1922, by which the
Convention was ratified, remains in force.

According to the above-mentioned Order no -
person under 16 years of age may be employed
as deck or engine-room boy on board a vessel
engaged in sea or river navigation.

The crew list must mention, inler alia, the
age of every crew member.

The application of the Convention is entrusted
to the maritime authorities, the State Inspector-
ate for the protection of workers and the courts.

Spain.

In reply to the observation made in 1957
by the Committee of Experts the Government
states that the provisions concerning mini-
mum age for admission of children to employ-
ment at sea are applicable to publicly owned
as well as privately owned ships, by virtue of
the definition of “ employer ” contained in sec-
tion 5 of the Act of 26 January 1944 respecting
contracts of employment.

*
%k %k

The reports from the following countries sup-
ply information on the practical effect given to
the Convention or on minor changes in its
application :

Chile, Cuba, Italy, Japan.

The reports from the following countries
merely reproduce or refer to the information
previously supplied :

Argentina, Australia, Belgium, Canada, Cey-
lon, China, Denmark, Dominican Republic, Fin-
land, Federal Republic of Germany, Greece,
Hungary, Ireland, Norway, Poland, Sweden,
United Kingdom, Yugoslavza



16 8.

Unemployment Indemnity (Shipwreck) Convention, 1920

8. Unemployment Indemnity (Shipwreck) Convention, 1920

This Convention came inlo force on 16 March 1923

Date of

Countries registration of

ratification

Argentina . . . . . . . . . 30.11.1933
Australia. . . . . . . . .. 28. 6.1935
Belgium . . . . . . . . . . 2. 2.1925
Bulgaria . . . . . . . . .. 16. 3.1923
Canada . . . . . . . . .. 31. 3.1926
Ceylon. . . . . . . . . .. 25. 4.19561
Chile. . . . . . . . . ... 18.10.1935
Colombia. . . . . . . . . . 20. 6.1933
Cuba . . . .. ... ... 6. 8.1928
Denmark. . . . . . . . . . 15, 2.1938
Finland . . . . . . . . .. 20. 1.1950
France. . . . . . . . . . . 21. 3.1929
Federal Republic of Germany ! 4. 3.1930
Greeee . . . . . . . .. oL . 16.12.1925
Ireland. . . . . . . . . . . 5. 7.1930
Italy. . . . . . . . . . .. 8. 9.1924
Japan . . . . . . . . ... 22. 8.1955
Luxembourg . . . . . . . . 16. 4.1928
Mexico. . . . . . . . . .. 20. 5.1937
Netherlands . . . . . . . . 15.12.1937
Niearagua . . . . . . . . . 12. 4.1934
Norway . . . . . . . . .. 21. 7.1936
Poland. . . . . . . . . .. 21. 6.1924
Rumania. . . . . . . . . . 10.11.1930
Spain . . . . . . . . ... 20. 6.1924
Sweden . . . . . . . . .. 1. 1.1935
United Kingdom . . . . . . 12. 3.1926
Uruguay . . . . . . . . .. 6. 6.1933
Yugoslavia . . . . . . . . . 30. 9.1929

1 See footnote 2 to Convention No. 2.

Argentina.

For the Government’s reply to an observa-
tion by the Committee of Experts see Report
of the Commuillee, pp. 667 and 661 respectively.

Bulgaria.

In connection with an observation by the
Committee of Experts the Government states
that seamen are engaged by a written order
of enrolment issued by the head of the state-
owned shipping company, in accordance with
section 16 (2) of the Labour Code. Ship-
wreck does not terminate the contract. Since
the Second World War, in cases of shipwreck
or the laying-up of a ship for repairs for a
considerable period, seamen are assured of
employment on another vessel.

France.
Act of 4 July 1957,

Article 3 of the Convention. The Act of
4 July 1957 has introduced a simplified proce-
dure for the recovery of sums due to seamen
by shipowners, as an alternative to that laid
down in section 120 of the Maritime Labour
Code.

Luzembourg.
See under Convention No. 7.

Mexico.

In reply to an observation made by the Com-
mittee of Experts the Government states that
the collective agreement mentioned in last
year’s report had only been given as an example.

The Convention is applied by the provisions
of section 126 of the Federal Labour Act, which
lays down that in case of unforeseen events or
force majeure (shipwreck), if the employer is
insured the employees are entitled to receive
three months’ wages as compensation immedi-
ately upon payment of the insurance policy;
in addition, section 221 of the Act respecting
general routes of communications makes com-
pulsory insurance for seamen in respect of
accidents labour and welfare.

Nicaragua.

A draft amendment to bring the Labour Code
into conformity with the Convention is under
consideration.

Norway.

In reply to an observation made in 1957 by
the Committee of Experts the Government
states that the application of the Convention
to foreign seafarers who are not citizens of
States which have ratified the Convention is
still under consideration in connection with the
forthcoming revision of the Seamen’s Act of
17 July 1953.

Rumania.
Labour Code of 30 May 1950 (L.S. 1950—Rum. 1).

The Act of 24 April 1930, by which the
Convention was ratified, is still in force.

When a vessel is lost through shipwreck or
is damaged the seafarers are engaged for other
vessels. If there is an interruption of service
seafarers are paid for the relevant period at
the rate of 75 per cent. of their monthly wages,
in accordance with section 45 of the Labour
Code.

Spain.

In reply to the observation made in 1957
by the Committee of Experts the Government
states that articles of agreement of seafarers
engaged on a permanent basis are for an in-
definite period, in accordance with section 31 of
the Regulations of 23 December 1952. In the
case of shipwreck, when the articles of agreement
are terminated under section 77 (e) of the said
Regulations, seafarers are entitled to an indem-
nity which may amount to as much as one
year’s wages, in accordance with the Decree
of 26 January 1944.

Sweden.

In reply to the observation made in 1957
by the Committee of Experts the Government
states that the problem of the payment of in-
demnity to all seafarers, irrespective of national-
ity, is at present being examined in connection
with a future revision of the Seamen’s Act, after
consultation with the organisations of ship-
owners and seafarers concerned.

*®
%* *
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The reports from the following countries
supply information on the practical effect
given to the Convention or on minor changes
in its application :

Belgium, Chile, Finland, France, Greece,
Iialy, Japan, Netherlands, Norway, Yugoslavia.

The reports from the following countries
merely reproduce or refer to the information
previously supplied :

Australia, Canada, Ceylon, Cuba, Denmark,
Federal Republic of Germany, Ireland, Poland,
United Kingdom, Uruguay.

9. Placing of Seamen Convention, 1920

This Convention came into force on 23 November 1921

Date of

Countries registration of

ratification

Argentina . . . . . . . . . 30.11.1933
Australia. . . . . . . . . . 3. 8.19256
Belgium . . . . . . . . .. 4. 2.19256
Bulgaria . . . . . . . . .. 16. 3.1923
Chile. . . . . . . . . . .. 18.10.1935
Colombia. . . . . . . . . . 20. 6.1933
Cuba. . . . . . . . . . .. 6. 8.1928
Denmark. . . . . . . . . . 23. 8.1938
Finland . . . . . . . . . . 7.10.1922
France. . . . . . . . . . . 25. 1.1928
Federal Republic of Germany ! 6. 6.1925
Greece . . . . . . . . ... 16.12.1925
Italy. . . . . . . . . . .. 8. 9.1924
Japan . . . . . . . . . .. 23.11.1922
Luxembourg . . . . . . . . 16. 4.1928
Mexico. . . . . . . . . .. 1. 9.1939
Netherlands . . . . . . . . 9. 1.1948
New Zealand . . . . . . . . 29. 3.1938
Nicaragua . . . . . . . . . 12. 4.1934
Norway . . . . . . . . . . 23.11.1921
Poland. . . . . . . . . . . 21. 6.1924
Rumania. . . . . . . . . . 10.11.1930
Spain . . . . . . . . ... 23. 2.1931
Sweden . . . . . . . . .. 27. 9.1921
Uruguay . . . . . . . . . . 6. 6.1933
Yugoslavia . . . . . . . . . 30. 9.1929

1 See footnote 2 to Convention No. 2.

Bulgaria.

In connection with an observation by the
Committee of Experts the Government states
that the placing of seamen is carried out by
direct agreement between the seafarer and the
Bulgarian merchant fleet, which is a state-
owned company staffed by persons having the
necessary qualifications and experience. The
placing of persons seeking work on board ships
1s also effected by the labour registration and
placement offices.

Luzembouryg.

See under Convention No. 7.

Mezxico.

In reply to an observation made by the
Committee of Experts the Government states
that the necessary steps are being taken to
establish at the port of Veracruz a joint com-
mittee of shipowners and seafarers, in accor-
dance with Article 5 of the Convention. No
unemployment problem exists at present in this
port as the available manpower is totally
absorbed.

Nicaragua.

The report states that owing to the limited
number of ships no need had been felt for
special placement offices for seafarers. As the
number of ships is increasing, instructions
have been given to the Department of Social
Welfare to prepare regulations to put national
legislation into conformity with the Conven-
tion and, in particular, with its Articles 2 (1)
and (2), 4 (1) and 5, to which the Committee
had drawn the attention of the Government
in 1957.

Rumania.

Constitution of the People’s Republic of Rumania
of 5 April 1948 (L.S. 1948—Rum. 1).

Labour Code of 30 May 1950 (L.S. 1950—Rum. 1).

Decree No. 40 of 14 February 1950.

The Act of 24 April 1930, by which the
Convention was ratified, is still in force.
Article 77 of the Constitution grants to all
citizens the right to work and to receive a
salary appropriate to the quantity and the
quality of the work performed.

Seamen also have this right and their place-
ment is made through a non-profit-making state
organisation.

Seamen must submit their applications for
employment to the shipping companies or the
state organisations entrusted with the place-
ment, of workers. Articles of agreement are
concluded in the presence of the captain, or
the harbour-master, who ensures that both par-
ties are aware of the contents of the document.

Seafarers are engaged, in accordance with
chapter III of the Labour Code, under the
same conditions as other wage earners.

Spain.

Order of 31 August 1938 respecting the machinery
of placement offices (Bolelin Oficial del Estado,
No. 64, 2 Sep. 1938, pp. 3-5).

In reply to the observations made in 1957
by the Committee of Experts the Government
states in its report that joint advisory com-
mittees exist, in accordance with the above-
mentioned Order which is still in force.

The purpose of the provision laying down
that special offices are to be established for
the placement of seamen (section 57 of the
Regulations of 23 December 1952 and Act of
10 February 1943) is to ensure that such offices
will be administered by persons with special
experience, as required by the Convention.

Foreigners may be registered in the place-
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ment offices if they have the occupational iden-
tity card provided for in the Decree of 29 August
1935.

*
* *

The reports from the following countries sup-
ply information on the practical effect given to
the Convention or on minor changes in its
application :

Argenlina, Auslralia, Chile, Denmark, Federal
Republic of Germany, Greece, Ilaly, Japan,
Netherlands, New Zealand, Norway, Poland,
Sweden.

The reports from the following countries
merely reproduce or refer to the information
previously supplied :

Belgium, Cuba, Finland, France, Uruguay,
Yugoslavia. .

10. Minimum Age (Agriculture) Convention, 1921

This Convention came inlo force on 31 August 1923

Date of

Countries registration of

ratiflcation

Albania . . . . . . . . .. 3. 6.1957
Argentina . . . . . . . . . 26. 5.1936
Australia. . . . . . . . .. 24.12.1957
Austria . . . . . . . . .. 12. 6.1924
Belgium . . . . . . . . . . 13. 6.1928
Bulgaria . . . . . . . . .. 6. 3.1925
Byelorussia. . . . . . . . . 6.11.1956
Chile. . . . . . . . . . .. 18.10.1935
Cuba . . . .. . . .. .. 22. 8.1935
Czechoslovakia . . . . . . . 31. 8.1923
Dominican Republic. . . . . 4. 2.1933
France. . . . . . . . . . . 7. 6.1951
Federal Republic of Germany . 20. 3.1957
Hungary . . . . . . . . . . 2. 2.1927
Ireland. . . . . . . . . .. 6. 5.1925
Israel . . . . . . . . . .. 23.12.1953
Italy. . . . . . . . . . .. 8. 9.1924
Japan . . . . . . ..., . 19.12.1923
Luxembourg . . . . . . . . 16. 4.1928
Netherlands . . . . . . . . 28.11.1956
New Zealand . . . . . . . . 8. 7.1947
Nicaragua . . . . . . . . . 12. 4.1934
Norway . . . . . . . . .. 28, 1.1957
Poland. . . . . . . . . . . 21. 6.1924
Rumania. . . . . . . . . . 10.11.1930
Spain . . . . . .. .. .. 9. 8.1932
Sweden . . . . . . . . .. 27.11.1923
Ukraine . . . . . . . . . . 14. 9.1956
USSR . .. .. .. ... 10. 8.1956
Uruguay . . . . . . . . . . 6. 6.1933

Bulgaria.

Act of 15 November 1957 to amend and supplement
the Labour Code of 1951 (fzvestia, No. 92, 15 Nov.
1957).

The minimum age of admission to employ-
ment in agriculture is fixed at 16 years. In

‘exceptional cases, on authorisation by the

Labour Inspection Service and after medical
examination, persons over 15 years of age may
be admitted to employment.

Byelorussian S.S.R. (First Report).

Constitution of the Byelorussian S.S.R.

Labour Code of the Byelorussian S.S.R.

Ukase of the Praesidium of the Supreme Soviet of
the Byelorussian S.S.R., dated 4 May 1957.

Article 1 of the Convention. Section 135 of
the Labour Code of the Byelorussian S.S.R.
contains a general prohibition on the employ-
ment of persons under 16 years of age. Only

in exceptional cases and after authorisation
has been obtained from the Labour Inspector-
ate may young persons over 15 be employed.

Article 2. Considerable progress has been
made in the Byelorussian S.S.R. in developing
the various branches of the educational system.
Pupils in schools located in rural areas visit
and spend periods of practical training on
experimental farms and at machine and tractor
stations. The duration of school attendance in
every case is at least eight months as required
by the Convention.

Article 3. The legislation in force in the
Byelorussian S.S.R. does not sanction the excep-
tions contemplated in Article 3 of the Conven-
tion, the age for admission to technical schools
being fixed at 14 years of age or above, depend-
ing on the type of school.

The labour legislation is enforced in the first
place by the public authorities (i.e. local boards
of workers’ delegates, officials of the public
prosecutor’s department, of the public health
inspectorate, etc.).

Supervision is also exercised by the trade
unions through the technical inspectors under
their authority, who ensure compliance with
the rules and instructions on the subject of
safety measures.

Netherlands (First Report).

Labour Act, 1919 (L.S. 1922—Neth. 1; L.S. 1930—
Neth 2A; L.S. 1935—Neth. 2).

Compulsory Education Act (L.S. 1921 (Part II)—
Neth. ?).

Act of 19 January 1955 to amend the Labour Act
(Slaalsblad, No. 44, 1955).

Royal Decree of 24 May 1956 respecting agricultural
work by family members (Slaatsblad, No. 280, 1956).

Article 1 of the Convention. The Labour Act
as amended in 1955 brought agricultural work
under the said Act and, consequently, the em-
ployment in agriculture of boys under 14 years
who are subject to school attendance and girls
under 15 years of age is prohibited (section 9).
Under the Decree of 24 May 1956, however,
light agricultural work (except milking before
noon) is permitted for children over 12 years
of age related to the employer up to the third
degree and living under his roof, provided that
the work lasts for not more than five hours a
day. The work must not take place during
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school hours, except on authorisation obtained
under the Compulsory Education Act.

Article 2. Under sections 13 and 14 of the
Compulsory Education Act authorisation for
work in agriculture by children over 11 years
of age may be granted for a maximum of two
weeks during the period of school attendance.
After allowing for these two weeks and the
whole of the school holidays, the period of school
attendance remaining still complies with this
Article of the Convention.

Article 3. Light agricultural work carried
out between 6 a.m. and 8 p.m. is permitted
for pupils of lower agricultural and horticultural
schools under such limitations as provided for
in this Article.

The enforcement of these provisions is en-
trusted to the Labour Inspectorate with the
assistance of the police.

Nicaragua.

In reply to the observation of the Commit-
tee of Experts the Government states that the
compulsory minimum annual period of school
attendance exceeds nine months; it generally
runs from 15 May of one year to 15 February
in the following year; in coffee and cotton-
growing areas it is from 1 February to 30 No-
vember. The Government appends to its report
a copy of the Decree issued by the Ministry of
Education in April 1957 to lay down rules
concerning the school year for schools in coffee-
growing areas.

Rumania.
Labour Code of 30 May 1950 (L.S. 1950—Rum. 1).

Article 1 of the Convention. Section 86 of the
Labour Code prohibits the employment of
children under 14 years of age. The Code
makes no distinction between work in agri-
culture and other work.

The supervision of the enforcement of the
relevant provisions is in the hands of the State
Inspectorate for the protection of labour, the
peoples’ councils and the courts of law.

Ukrainian S.S.R. (First Report).

Constitution of the Ukrainian S.S.R., 1936.
Labour Code of the Ukrainian S.S.R., 1922.

Article 1 of the Convenlion. Section 135 of
the Labour Code contains a general prohibi-
tion on the employment of young persons
under 16 years of age. Only in exceptional
cases and after authorisation has been obtained
from the Labour Inspectorate may young
persons over 15 be employed.

Article 2. Article 10 of the Ukrainian Con-
stitution proclaims that all citizens have a
right to education. This right is guaranteed
by the fact that primary schooling (the seven-
year course) is compulsory, that secondary
education is highly developed and that educa-
tion at all levels 1s free of charge. Schooling
is compulsory up to the age of 16 years, and
there is therefore no possibility of admission to
employment (the minimum age for which is 16)
interfering with education.

Article 3. The law in force in the Ukrainian
S.S.R. does not sanction the exceptions con-
templated in this Article since the age of admis-
sion to technical schools is fixed in all cases at
14 years of age or above, depending on the type
of school.

The labour legislation is enforced in the first
place by the public authorities (i.e. local boards
of workers’ delegates, officials of the public
prosecutor’s department, of the public health
mspectorate, etc.).

Supervision is also exercised by the trade
unions through the technical inspectors under
their authority, who ensure compliance with the
rules and instructions on the subject of safety
measures.

U.S.S.R. (First Report).

Constitution of the U.S.S.R. of 1936.

Labour Code of 1922, Consolidated Text of 1 May 1936
(L.S. 1936—Russ. 1).

Ukase of the Praesidium of the Supreme Soviet of
the U.S.S.R., dated 13 December 1956.

Article 1 of the Convention. Section 135 of
the Labour Code contains a general prohibition
on the employment of persons under 16 years
of age. Only in exceptional cases and after
authorisation has been obtained from the Labour
Inspectorate may young persons over 15 be
employed.

Article 2. Pupils in schools located in rural
areas are employed on experimental stations
and the pupils in the upper forms put in a
period of field work consisting of light tasks
under the guidance of instructors and under
medical supervision. The duration of the school
year is laid down by the Ministries of Educa-
tion of the federative republics. As a rule it
begins on 1 September and ends on 1 June,
but in exceptional cases it begins on 1 October
and lasts eight months from that date.

Article 3. Soviet legislation does not sanc-
tion the exceptions set out in Article 3 of the
Convention, as the minimum age for admis-
sion to technical schools is fixed at 14 years
of age or above, depending on the type of school.

Enforcement of the labour legislation rests
in the first place with the public authorities
(local boards of workers’ delegates, officials of
the public prosecutor’s department, of the
public health inspectorate, etc.). The National
Committee of the U.S.5.R. Council of Ministers
reviews the inspection work of the ministries,
independent agencies, undertakings, occupa-
tional organisations, etc., and on the results of
these inspections issues binding instructions to
the ministries and independent agencies for
the purpose of applying the labour legislation
in force.

Supervision is also exercised by the trade
unions through the technical inspectors under
their authority, who ensure compliance with the
rules and instructions on the subject of safety
measures. An important aspect of the super-
vision is the trade union meetings at which
workers may at any time draw the manage-
ment’s attention to points where the manage-
ment does not conform to the provisions of
the labour legislation.

*
* *
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The reports from the following countries
supply information on the practical effect given
to the Convention or on minor changes in its
application :

Argentina, Byelorussian S.S.R., Chile, Cuba,
France, Ireland, Italy, Spain, Ukrainian S.S.R.,
U.S.S.R.

Right of Association (Agriculture) Convention, 1921

The reports from the following countries
merely reproduce or refer to the information
previously supplied :

Ausltria, Belgium, Dominican Republic, Hun-
gary, Israel, Japan, Luzembourg, New Zealand,
Poland, Switzerland, Uruguay.

11. Right of Association (Agriculture) Convention, 1921

This Convention came inlo force on 11 May 1923

Date of

Countries registration of

ratiflcation

Albania . . . . . . . . .. 3. 6.1957
Argentina . . . . . . . . . 2. 5.1936
Australia. . . . . . . . . . 24.12.1957
Austria . . . . . . . . . . 12. 6.1924
Belgium . . . . . . . . . . 19. 7.1926
Brazil . . . . . . . . . .. 2. 4.1957
Bulgaria . . . . . . . . . . 6. 3.1925
Burmatl! , . . . ., . . . . . 11. 5.1923
Byelorussia. . . . . . . . . 6.11.1956
Ceylon. . . . . . . . . . . 2b. 8.1952
Chile. . . . . . . . . . .. 15, 9.192
China . . . . . s . 27, 4.1934
Colombia. . . . . . . . . . 20. 6.1933
Cuba. . . . . . . . . ... 22. 8.193
Czechoslovakia . . . . . . . 31. 8.1923
Denmark. . . . . . . . . . 20. 6.1930
Egypt . . . . . . . . . .. 3. 7.1954
Finland . . . . . . . . . . 19. 6.1923
France. . . . . . . . . . . 23. 3.1929
Federal Republic of Germany * 6. 6.1925
Greece . . . . . . .o ... 13, 6.1952
Iceland . . . . . . . . . . 21. 8.1956
India . . . . . . ... .. 11.'5.1923
Ireland. . . . . . . . . . . 17. 6.1924
Italy. . . . . . coe e oo . 89,1924
Luxembourg . . . . . . . . 16. 4.1928
Mexico. . . . . . . . . .. 20. 5.1937
Morocco . . . . . . . . . . 20. 5.1957
Netherlands . . . . . . . . 20. 8.1926
New Zealand . . . . . . . . 29. 3.1938
Nicaragua . . . . . . . . . 12. 4.1934
Norway . . . . . . . . . . 11. 6.1929
Pakistan® . . . . . . . . . 11. 5.1923
Peru. . . . . . e e 8.11.1945
Poland. . . . . . . . . . . 21.6.1924
Rumania. . . . . . . . . . 10.11.1930
Spain . . . . . . . . . .. 29, 8.1932
Sweden . . . . . . . . . . 27.11.1923
Switzerland. . . . . . . . . 23. 5.1940
Tunisia. . . . . . .« . . . 1b. 5.1957
Ukraine . . . . . . . . . . 14. 9.1956
USS.R.. . . .. 10. 8.1956
United Kingdom ... 6. 8.1923
Uruguay . . . . . . . . . . 6. 6.1933
Venezuela . . . . . . . . . 20.11.1944
Yugoslavia . . . . . . . . . 30. 9.1929

1 See footnote 2 to Convention No. 1.
! See footnote 2 to Convention No. 2.
* See footnote 8 to Convention No. 1.

Byelorussian S.S.R. (First Report).

Constitution.
Labour Code.

The report states that the right to associate
in trade unions and other public organisations
is recognised and guaranteed to all citizens.
Workers employed in agricultural undertakings
therefore enjoy this right.

Under article 101 of the Constitution of the
Byelorussian S.S.R., the right to associate in

public organisations, including trade unions, is
accorded to all citizens of the Republic. No dis-
tinction is made, as regards the right and the
possibility of establishing occupational organisa-
tions, between workers employed in industry
and those employed in agricultural undertakings.

Citizens of the Byelorussian S.S.R., irrespec-
tive of race, nationality, sex, religious convic-
tions or any other factor, and without any
kind of previous permission on the part of
government authorities, enjoy the full right to
associate in trade unions and other public
organisations, whether they work in industry,
transport, construction, commerce, administra-
tion, education or agricultural undertakings.

Section 152 of the Code of Labour Laws of the
Byelorussian S.S.R. states that occupational
organisations of workers may be established
freely and shall not be subject to registration
by government authorities. Every citizen of
the Byelorussian S.S.R. has the right, at his
own choice, to join a trade union.

The establishment of workers’ organisations
in the Byelorussian S.5.R. is not dependent on
fulfilment of any property condition or comple-
tion of any formality.

The workers’ organisations in the Byelorus-
sian S.S.R. draw up their constitution and rules
independently, without intervention by govern-
ment authorities, and freely elect their repre-
sentatives, organise their administration and
carry out their activities.

The trade unions in the Byelorussian S.S.R.
are entitled to make comments independently
and freely with regard to the establishment of
federations and affiliation with international
trade union organisations.

The Union of wage-earning and salaried
employees occupied in agricultural under-
takings and in the collection and storage of
agricultural products does a great deal of
work in accordance with its rules. It helps
wage-earning and salaried employees occupied
in agricultural undertakings to increase their
trade skills, to raise their cultural, political and
general educational levels ; it helps to work out
basic technical output standards and systems of
remuneration, ensures strict compliance with
the legislative provisions regarding manpower
and remuneration, concludes collective agree-
ments, administers social insurance business,
takes part in construction planning for housing,
cultural and other collective purposes, defends
the rights of the workers afforded by Soviet
legislation, etc.

Current legislation and practice bear witness
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to the fact that in the Byelorussian S.S.R. the
rights of trade unions are fully ensured.

Section 162 of the Code of Labour Laws of
the Byelorussian S.S.R. provides that the admi-
nistration of an undertaking, institution or farm
shall not place any obstacle in the way of the
committees or of the organs which elect them
(general meetings, delegate meetings); and sec-
tion 156 of the same Code requires all govern-
ment organs to give every kind of assistance
to the trade unions and associations of trade
unions.

Section 141 of the Penal Code of the Byelo-
russian S.S.R. makes it a criminal offence to
obstruct the work of a trade union.

Dissolution of a workers’ organisation in the
Byelorussian S.5.R. may be effected only by
decision of the organisation itself and in accor-
dance with its rules. .

Supervision to secure precise compliance with
the legislative instruments, including laws,
affording rights to the workers is carried out
by the public prosecutor’s office.

There have been no legal decisions on ques-
tions connected with the application of Conven-
tion No. 11 in the Byelorussian S.S.R.

In the Byelorussian S.S.R. there are no legisla-
tive instruments or regulations restricting the
formation or the activity of trade union organi-
sations of workers in agricultural undertakings.

Chile.

The Government refers to the statement
made by its representative at the 40th Session
of the Conference (see Reporl of the Commil-
fee, p. 667), and confirms that the revision of
the Labour Code which has been announced
will bring the national legislation fully into
conformity with the provisions of the Conven-
tion.

China.

The Government refers to the statement made
by its representative at the 40th Session of the
Conference (see Report of the Committee, p. 667).

Egypt.

The Government refers to section 23 of Legisla-
tive Decree No. 319 of 1952 and specifies that
the provisions laying down penalties for em-
ployers who terminate a worker’s contract of
employment on the ground of membership or
non-membership in a trade union also protect
members of a temporary committee entrusted
with the measures necessary for setting up a
trade union.

Iceland (First Report).

Constitution of 17 June 1944 (United Nations: Year-
book on Human Righls for 1946).

Trade Unions and Labour Disputes Act of 11 June
1938 (Stjérnartidindi, 1938, p. 130).

The Constitution provides that all persons
shall be free to organise for any lawful purpose
without seeking permission (article 73); in
addition, the Trade Unions and Labour Dis-
putes Act provides that people shall be free
to form trade unions and trade union federa-
tions for the protection of the interests of work-
ers (section 1). These provisions apply equally

- to agricultural workers as to industrial workers

although the former have not yet made use of
their right to organise.

India.

In reply to the observation made by the
Committec of Experts the Government states
in its report that the revocation in 1955-566
of 24 registration certificates of agricultural
trade unions was made under section 10 of
the Trade Unions Act, 1926, which empowers
a Registrar to revoke the registration certificate
of a Union for failure, inier alia, to submit
the required statutory annual returns. Alto-
gether, the certificates of 205 unions in different

industries were revoked on this ground during
1955-56.

New Zealand.

Industrial Conciliation and Arbitration Regulations,
1956.

Nicaragua.

Employers’ and Workers’ Organisations Regulations
of October 1953 (Ministry of Labour Publications).

Ukrainian S.S.R. (First Report).

Constitution.
Code of Labour Laws.

The report states that the right of citizens
of the Ukrainian S.S.R. to associate in public
organisations, including trade unions, is an
integral and permanent part of socialist
democracy. This right is confirmed in article
106 of the Constitution of the Ukrainian S.S.R.,
which states as follows : “ In accordance with
the rights of the workers and the objectives of
developing the autonomy of the masses in their
organisations, as well as their political activ-

“ity, citizens of the Ukrainian S.S.R. shall have

the right of association in public organisations
—trade unions, co-operative societies, youth
organisations, sport and defence organisations,
cultural, technical and scientific societies .. ..”

The report refers to the report already sent
under article 19 on the Freedom of Association
and Protection of the Right to Organise Con-
vention, 1948 (No. 87).! The Government adds
that, in view of the fact that legislation and
current practice in the Ukrainian S.S.R. with
regard to the right to establish trade unions
and the right of trade unions to be active are
in full conformity with the provisions of Con-
vention No. 11, there has been no need for
amendment of the legislation of this Republic
in connection with ratification of the said
Convention.

The right of association in trade unions in
the Ukrainian S.S.R. belongs to all citizens of
the Republic without any kind of discrimina-
tion, and applies, infer alia, to trade unions
having members in any given branch of the
national economy.

The trade unions have full freedom and broad
democratic rights. Implementation of these

1 See the summary of this report in International
Labour Conference, 40th Session, Geneva, 1957:
Report III (Part II): Summary of Reports on Un-
ratified Conventions and on Recommendations ( Article 19
of the Conslitution) (Geneva, 1.L.0., 1956), p. 81.
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rights is guaranteed by the whole public and
governmental structure of the Republic, where
the working masses themselves are in power.

The workers of the Ukrainian S.5.R. employed
in agricultural undertakings have the same
right to associate in trade unions as the other
workers employed in industry, administra-
tion, etc. In agricultural undertakings as in
other branches of the national economy the
primary trade unions are the basic trade union
organisations. They consist of members of a
trade union working on a machine and tractor
station or a Soviet state farm (sovkhoz). The
supreme organ of the basic trade union organisa-
tion is the general meeting of members of the
union.

The members of all the higher trade union
organs—district and regional committees and
the Republic Committee of the Union of
wage-earning and salaried employees occupied
in agricultural undertakings and in the collec-
tion and storage of agricultural products are
elected at the corresponding conference of the
union.

The trade unions at the machine and tractor
stations and state agricultural farms take an
active part in the planning and regulation of
the remuneration of wage-earning and salaried
employees, and ensure the correct accounting
of their work and the application of the pre-
scribed systems of remuneration (sections 58,
77, 94, 129 and 130 of the Code of Labour Laws
of the Ukrainian S.S.R.).

In the agricultural undertakings and machine
and tractor stations of the Ukrainian S.S.R.,
collective agreements between the managements
and the trade union committees are concluded
every year. They cover every aspect of produc-
tion and questions relating to the work and life of
wage-earning and salaried employees; they
increase the responsibility of the economic and
trade union organisations in giving effect to
state plans and improving the material condi-
tions of the workers and the cultural services
provided for them. The draft collective agree-
ments are widely discussed at meetings of
wage-earning and salaried employees in agri-
cultural undertakings and machine and tractor
stations.

The trade unions also undertake control over
measures for occupational health and safety,
ensure strict compliance with labour laws, take
part in the settlement of labour disputes and
fight against instances of neglect of the workers’
needs ; they provide legal aid to members of
the union, administer social insurance business,
seek to improve the organisation of medical
care for the workers and of health protection
for women and children, exercise supervision
on behalf of the masses and take action to
ensure completion of construction plans for
housing and cultural purposes, etc.

Supervision of precise application, by all the
Ministries and authorities in the Ukrainian
S.S.R., of laws specifying the rights of the work-
ers is in the hands of the public prosecutor.

Infringement of the rights of trade unions
in the Ukrainian S.S.R. involves criminal
responsibility under section 123 of the Penal
Code of the Republic.

In accordance with the legislation of the
Republic, governmental organs have not the

Right of Association (Agriculture) Convention, 1921

right to and cannot take decisions regarding
the dissolution of a trade union or order the
premature suspension of a union’s activities.
These matters lie entirely within the competence
of the trade unions themselves.

The courts of law of the Ukrainian S.S.R.
have given no decisions on questions involving
the application of the Convention, since no
such questions have arisen.

There are no legislative texts or regulations
of any kind aimed at reducing the right to
establish trade unions or the right of associa-
tion of the workers in agricultural undertakings.

U.S.S.R. (First Report).

Constitution of the U.S.S.R.

Russian R.S.F.S.
Labour Code (L.S. 1936—Russ. 1).

Federated Republics.
Labour Codes.

The Government states in its report that
ever since the Soviet Government has existed
the right to combine and to form occupational
associations has been guaranteed for all work-
ers in the Soviet Union.

The Government refers to the information
contained in its reports submitted under ar-
ticle 19 of the I.L.O. Constitution on the Free-
dom of Association and Protection of the
Right to Organise Convention, 1948 (No. 87)1
and the Right to Organise and Collective Bar-
gaining Convention, 1949 (No. 98).2

In the Soviet Union the right of association
and combination of agricultural workers exists
and is effectively safeguarded. Wage earners
and salaried employees in agricultural under-
takings enjoy the same right of association
and combination as industrial workers.

The above-mentioned legislation was pro-
mulgated before the U.S.S.R. had ratified the
Convention. Inasmuch as it gives full effect
to the provisions of Convention No. 11 there
is no need to modify it in connection with the
ratification by the U.S.S.R. of the Convention.

Under existing law and practice all workers
employed in agricultural undertakings are fully
able to set up occupational associations in the
same manner as workers in other branches of
the economy.

Article 126 of the U.S.S.R. Constitution pro-
vides that “in the interest ol workers and in
order to develop the initiative of the popular
masses in organisational matters as well as their
active participation in political affairs, the citi-
zens of the U.S.S.R. shall enjoy the right to
form occupational organisations .

The trade unions of the U.S.S5.R., which
constitute non-partisan mass public organisa-
tions, may be freely formed by workers regard-
less of race, nationality, sex or religion. No
prior government authorisation is needed and
no registration formalities are prescribed. The

1 See International Labour Conference, 40th Ses-
sion, Geneva, 1957, Report III (Part II): Summary
of Reports on Unralified Convenlions and on Recom-
mendalions, op. cit., pp. 82-83.

2 Jdem, 39th Session, Geneva, 1956, Report III
(Part 1I) : Summary of Reporis on Unratifled Conven-
tions and on Recommendalions (Article 19 of the
Constitution) (Geneva, LL.O., 1955}, pp. 14-15.
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trade unions exercise their right of combina-
tion through decisions of wage earners and
salaried employees in all occupations.

Membership in the trade unions is open to all
Soviet citizens employed in industrial under-
takings, transport, the building trades, agri-
cultural undertakings (machine and tractor
stations and state farms), establishments, com-
mercial undertakings, and to all members of
institutions of ‘higher education, polytechnic
schools and production training centres. No
restrictions whatever are placed on the right of
workers to join trade unions.

At the present time the Union of wage-
earning and salaried employees occupied in agri-
cultural undertakings and in the collection and
storage of agricultural products (membership
in which is voluntary) includes wage earners
and salaried employees in machine and tractor
stations, state farms, forestry undertakings,
silos, and other undertakings, organisations and
establishments.

The Union has its own rules, which were
freely framed and adopted without any inter-
ference on the part of the authorities or the
administration. They define the structure of
the Union, the wvarious activities of its
organs, etc. Like all other trade unions in the
U.S.S.R., the Union is free to formulate its own
programme, to administer its affairs and to
choose its executive organs, representatives,
delegates, etc., as it sees fit. ‘Trade unions
make their own decisions on the questions
brought before them and manage their internal
affairs themselves. They are placed under the
supervision of public bodies or other establish-
ments and bodies.

Trade unions in the U.S.S.R., including the
Union above-mentioned, are free to form federa-
tions and to take decisions on their own initiative
concerning affiliation to international trade
union organisations, such decisions lying within
their exclusive competence.

The rights of trade unions in the U.S.S.R.
are fully safeguarded by existing law and prac-
tice. Strict enforcenmient of the laws safeguard-
ing the rights of trade unions and their strict
observance by all ministries, independent admi-
nistrations, institutions, officials and citizens of
the U.S.S.R. are ensured by the public prosecu-
tor.

It may be pointed out that the socialist state,
by virtue of its very nature, does not—and
cannot—tolerate any restriction of trade union
rights. The Soviet State, as a workers’ and
peasants’ State, is the primary defender of

the workers’ interests. All public bodies are
required to assist trade unions and affiliated
organisations in carrying out their functions
(section 165 of the Labour Code of the R:S.F.S.R.
and the corresponding sections in the Labour
Codes of the Federated Republics).

Any violation of trade union rights is a penal
offence.

Section 167 of the Labour Code of the
R.S.F.S.R. provides that the violation of the
provisions of the Code respecting trade unions
of wage earners and salaried employees and
their representative bodies in undertakings,
establishments and businesses shall be punished
in accordance with section 135 of the R.S.F.S.R.
Penal Code of 1926.

Section 167 of. the Labour Code and sec-
tion 135 of the R.8.F.S.R. Penal Code, and the
corresponding provisions of the Labour and
Penal Codes of the other federated republics,
legally guarantee the free exercise of the right
of association and combination by the Union
of Wage Earners and Salaried Employees in the
Agriculture and Food Supply Sector.

The authorities may not take any decision
relating to the dissolution or suspension of
trade unions, since matters of this type are
within the exclusive competence of the unions
themselves.

The courts of the U.S.S.R. have given no
decisions relating to the application of the
Convention, since no case of this kind has ever
arisen.

There are no legislative provisions in the
U.S.S.R. under which the freedom of associa-
tion and combination of agricultural workers
may be curtailed.

*
* *

The reports from the following countries
supply information on the practical effect given
to the Convention or on minor changes in its
application :

Byelorussian S.S.R., India, Nicaragua,
Ukrainian S.S.R., U.S.S.R., Yugoslavia.

The reports from the following countries
merely reproduce or refer to the information
previously supplied : :

Argentina, Ausiria, Belgium, Bulgaria,
Burma, Ceylon, Cuba, Denmark, Finland,
France, Federal Republic of Germany, Greece,
Ireland, Italy, Luxzembourg, Mexico, Netherlands,
Norway, Pakistan, Poland, Spain, Sweden,
Switzerland, United Kingdom, Uruguay.
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12. Workmen’s Compensation (Agriculture) Convention, 1921

This Convention came inlo force on 26 February 1923

Date of

Countries registration of

ratiflcation

Argentina . . . . . . . . . 26. 5.1936
Austria . . . . . . . . . . 14. 6.1954
Belgium . . . . . . . . . . 26.10.1932
Brazil . . . . . . . . . . . 2. 4.1957
Bulgaria . . . . . . . . .. 6. 3.1925
Chile. . . . .. . . .. .. 15, 9.192
Colombia. . . . . . . . . . 20. 6.1933
Cuba . . . .. . ... 2. 8.1935
Czechoslovakla e e e ... 12.6.1940
Denmark. . . . . . . . . . 26. 2.1923
Finland . . . . . . . . . . 20. 1.1950
France. . 4. 4.1928
Federal Repubhc of Germany 6. 6.1925
Haiti . . . 19. 4.1955
Hungary . . . . . . . . . . 8. 6.196
Ireland. . . . . . . . . . . 17. 6.1924
Italy. . . . . . . . . . .. 1. 9.1930
Luxembourg . . . . . . . . 16. 4.1928
Mexico. . . . . . . . . .. 1.11.1937
Morocco . . . . . . . . . . 20. 9.1956
Netherlands . . . . . . . . 20. 8.1926
New Zealand . . . . . . . . 29. 3.1938
Nicaragua . . . . . . . . . 12. 4.1934
Poland. . . . . . . . . . . 2l. 6.1924
El Salvador. . . . . . . . . 11.10.1955
Spain . . . . . . . . ... 1.10.1931
Sweden . . . . . . . . . . 27.11.1923
Tunisia . . . . . . . . 1b. 5.1957
United ngdom e e e 6. 8.1923
Uruguay . . . . . . . . . . 6.6.1933
Yugoslavia e e oo ... 27.1.1958

' See footnote 2 to Convention No. 2.

Argentina.

See under Convention No. 17.

Bulgaria.

See under Convention No. 17.

Chile.

See under Convention No. 17.

Czechoslovakia.

See under Convention No. 17.

France.

See under Convention No. 17.

Morocco (First Report).

Decree of 12 March 1945 to extend employment injury
legislation to agricultural undertakings (Bullelin
officiel of the Protectorate of the French Republic
in Morocco, 30 Mar. 1945).

In Morocco employment injuries sustained
by workers employed in agricultural undertak-
ings are compensated in the same manner as
accidents occurring to persons working in com-
merce, industry or the professions, as regards
both the benefits and pensions awarded to the
injured person and the pensions granted to
surviving dependants.

In 1956, 2,529 agricultural workers were
involved in employment accidents.

Netherlands.

An Act of 22 March 1957 (Staaisblad, No. 110,
1957) brings the scheme for agriculture into
line with that for industry and commerce.

See also under Convention No. 17.

New Zealand.

See under Convention No. 17.

Nicaragua.

See under Convention No. 17.

El Salvador (First Report).!

-Decree No. 1263 of 3 December 1953 : Social Insur-

ance Law (L.S. 1953—Sal. 3).
11 Dec. 1953.)

Regulations of 10 May 1954 to apply the Social Secur-
ity Law (Diario Oficial, 11 Dec. 1954).

Decree No. 2118 of 24 May 1956 to promulgate an
Act respecting employment injuries (L.S. 1956—
Sal. 2). (Diario Oficial, 20 June 1956.)

(Diario Oficial,

In the event of an occupational accident the
employer is bound to provide all insured work-
ers with any medical, pharmaceutical and sur-
gical assistance that may be required. The
worker is also entitled to a daily allowance
equal to 75 per cent. of the basic wage of the
first 60 days, and 40 per cent. of that wage for
the following days, for a period not exceeding
52 weeks. If the accident is fatal the deceased
worker’s family is entitled to a sum equivalent
to one month’s wages for funeral expenses,
plus an amount that is based on the wage and
increases in proportion to the number of depen-
dants. Employers in occupations that consti-
tute hazards to the health of the workers or
a threat to life or limb must have their workers
insured. The National Department of Social
Welfare will establish the dangerous character
of a job, but section 43 of the Act of 1956
lists a certain number of operations that are
assumed to be dangerous. The report specifies
that the purpose of the Act of 1956 is to ensure
compensation for employment injuries in fields
where the Social Insurance Law has not yet
come into force.

The report for the 1956-57 period states in
reply to the general observation made by the
Committee of Experts in 1957 that there are
no representative organisations of agricultural
employers and workers. The report has, how-
ever, been transmitted to associations of a co-
operative or commercial character. As regards
the second observation made by the Com-
mittee of Experts in 1957, see Report of ihe
Commuillee, p. 667.

United Kingdom.

Great Britain.
Family Allowances and National Insurance Act,
1956 (4 and 5 Eliz. 2, Ch. 50).

1 This report was received too late to be summarised
in 1957.
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mentation) Act, 1956 (4 and 5 Eliz. 2, Ch. 51).
National Insurance Act, 1957 (6 Eliz. 2, Ch. 1).

Northern Ireland.

Family Allowances and National Insurance Act
(Northern Ireland), 1956 (Ch. 8).

Workmen’s Compensation and Benefit (Supple-
mentation) Act (Northern Ireland), 1956 (Ch. 9).

National Insurance Act (Northern Ireland), 1957.

The report lists, in addition to the above,
a number of legislative provisions and admi-
nistrative regulations amending the legislation
previously in force.

Workmen’s Compensation and Benefit (Sup§>le-

The reports from the following countries
supply information on the practical effect given
to the Convention or on minor changes in its
application :

Argenlina, Ausiria, Belgium, Chile, Cuba,
France, Federal Republic of Germany, Haili,
Ireland, Italy, Luxembourg, Morocco, Nether-
lands, New Zealand, Poland, Uniled Kingdom.

The reports from the following countries
merely reproduce or refer to the information
previously supplied :

Denmark, Finland, Mexico, Spain, Sweden,
Uruguay.

13. White Lead (Painting) Convention, 1921

This Convention came inlo force on 31 August 1923

‘Date of

Countries registration of

ratification

Afghanistan . . . . . . . . 12. 6.1939
Argentina . . . . . . . . . 26. 5.1936
Austria . . . . . . . . . . 12, 6.1924
Belgium . . . . . . . . . . 19. 7.1926
Bulgaria . . . . . . . . . . 6. 3.1925
Chile. . . . . . v .« . . . 1b. 9.192
Colombia. . . . . . . . . . 20. 6.1933
Cuba. . . . . . e e 7. 7.1928
Czechoslovakia . . . . . . . 31. 8.1923
Finland . . . . . . . . . . 5. 4.1929
France. . . . . . coe .00 19. 2.1926
Greece . . . . . . . . . . .. 22.12.1926
Hungary . . . . . . . . . . 8. 6.1956
Italy. . . . . . . . . . . . 22.10.1952
Luxembourg . . . . . . . . 16. 4.1928
Mexico. . . . . . . . . .. 7. 1.1938
Moroceco . . . . . . . . . . 13. 6.1956
Netherlands . . . . . . . . 15.12.1939
Nicaragua . . . . . . . . . 12. 4.1934
Norway . . . . . . . . . . 11.6.1929
Poland. . . . . . . . . . . 2l. 6.1924
Rumania. . . . . . . . . . 4.12.1925
Spain . . . . . . . .. . . 20. 6.1924
Sweden . . . . . . . . . . 27.11.1923
Tunisia. . . . . . . . . . . 12. 6.1956
Uruguay . . . . . . . . . . 6.6.1933
Venezuela . . . . . . . . . 28. 4.1933
Viet-Nam . . . . . . . . . 6. 6.1953
Yugoslavia . . . . . . . . . 30. 9.1929

Argenlina.

Le(g)islative Decree No. 7601 of 5 July 1957 (Boletin
ficial, 1 Aug. 1957).

Following the observations made by the
Committee of Experts, particularly in 1954, the
Government has issued the above-mentioned
Decree under which the use of white lead,
sulphate of lead and any substance containing
these pigments is forbidden in indoor paint-
work. Only white pigments containing a maxi-
mum of 2 per cent. of lead expressed as metallic
lead are allowed to be used (section 1). This
prohibition does not apply to artistic painting
and fine lining, or to types of work in which
the use of the above-mentioned pigments is
considered to be necessary. Regulations will
be issued to specify the circumstances in which
the use of such paints is authorised. In these
exceptional cases it is prohibited to employ

women or young persons under 18 years of
age (section 2).

Infringements of these provisions are punish-
able by a fine of from 100 to 1,000 pesos for
each person employed.

Iialy.

For the Government’s reply to the observa-
tion of the Committee of Experts see Report
of the Commiliee, p. 668.

Mezico.

In reply to the observation made by the Com-
mittee of Experts the Government confirms
that the new Industrial Health Regulations
of 13 February 1946 give effect to the Conven-
tion. These regulations represent the out-
come of the recasting of the occupational safety
and health regulations which, up to 1954,
were erroneously mentioned in the annual
reports as having not yet been completed.

Moreover, on 18 November 1955, the Secre-
tariat of Labour and Social Welfare reminded
the Secretariat of Health and Public Assistance
of its obligations to ensure the proper applica-
tion of the Convention. A similar reminder

was addressed to the Secretariat of Economic
Affairs.

Nicaragua.

In reply to the observation made by the
Committee of Experts the Government states
that instructions have been given to the Depart-
ment of Social Welfare to draw up practical
regulations to give effect to the various provi-
sions of the Convention.

Rumania.

Labour Code of 30 May 1950 (sections 94 and 95)
(L.S. 1950—Rum. 1).

Decree No. 185 of 16 April 1955 (sections 5, 13 and
16).

Technical Safety Standards of the Ministry for
Metallurgical and Chemical Industries, 1951.

The Act of 28 April 1925, ratifying the
Convention, is still in force.

Sections 94 and 95 of the Labour Code pro-
vide for safety measures in undertakings, and
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technical safety standards have been worked
out by the various trade unions in collaboration
with the Ministry concerned.

The report states that the “ Technical Safety
Standards for Painting Work, 1951 ”, lay down
safety measures to be taken in work with
substances harmful to health, and prohibit the
use of white lead (section 424). The same sec-
tion requires special precautions to be taken in
work with red lead, lead oxide and copper
arsenite and arsenate.

Sections 425 to 435 of these “ Standards”
deal with safety measures in connection with
spray-painting.

The supervision of the application of these
measures 1s entrusted to the factory inspection
services and the judicial authorities.

Spain.

Act of 6 December 1940 to lay down basic rules for
trade union organisations (L.S. 1941—Sp. 5 B).
(Boletin Oficial del Estado, Vol. V, No. 342, 7 Dec.
1940, p. 8388.)

In reply to the request for information by
the Committee of Experts the Government
states that, in the cases mentioned in the provi-
sions of the Convention, the employers’ and
workers’ organisations that are consulted are
the social and economic sections of the trade
union, pursuant to the Act of 6 December 1940
and the relevant Regulations of 1947.

¥ %

The reports from the following countries
supply information on the practical effect given
to the Convention or on minor changes 1 its
application :

Austria, Belgium, Chile, Netherlands, Sweden.

The reports from the following countries
merely reproduce or refer to the information
previously supplied :

Bulgaria, Cuba, Finland, France, Greece,
Luzxembourg, Morocco, Norway, Poland, Tuni-
sia, Uruguay, Viel-Nam, Yugoslavia.

14. Weekly Rest (Industry) Convention, 1921

This Convention came into force on 19 June 1923

Date of
Countries registration of

ratification
Afghanistan . . . . . . . . 12. 6.1939
Argentina . . . . . . . . . 26. 5.1936
Belgium . . . . . . . . . . 19. 7.1926
Bolivia. . . . . . . . . .. 19. 7.1954
Brazil . . . . . . . . . .. 25. 4.1957
Bulgaria . . . . . . . . .. 6. 3.1925
Burmal . . . . . . . . . . 11. 5.1923
Canada. . . . . . . . . .. 21. 3.1935
Chile. . . . . . . . . . .. 15. 9.19256
China . . . . . . . . . .. 17. 5.1934
Colombia. . . . . . . . . . 20. 6.1933
Cuba . . . . . . . .. .. 20. 7.1953
Czechoslovakia . . . . . . . 21. 8.1923
Denmark. . . . . . . . . . 30. 8.1935
Finland . . . . . . . . . . 19. 6.1923
France. . . . . . . . . . . 3. 9.1926
Greece . . . . . . .. ... 11. 5.1929
Haiti . . . . . . . . . .. 14. 5.1952
Hungary . . . . . . . . . . 8. 6.1956
India . . . . . . . . . .. 11. 5.1923
Ireland. . . . . . . . . . . 2. 7.1930
Israel . . . . . . . . . .. 26. 6.1951
Italy. . . . . . . . . . .. 8. 9.1924
Luxembourg . . . . . . . . 16. 4.1928
Mexico. . . . . . . . . . . 7. 1.1938
Morocco . . . . . . . . .. 20. 9.1956
New Zealand . . . . . . . . 29. 3.1938
Nicaragua . . . . . . . . . 12. 4.1934
Norway . . . . . . . . . . 7. 7.1937
Pakistan2 ., ., . . . . . . . 11. 5.1923
Peru. . . . . . . . . . .. 8.11.1945
Poland. . . . . . . . . .. 21. 6.1924
Portugal . . . . . . . . . . 3. 7.1928
Rumania. . . . . . . . . . 18. 8.1923
Spain . . . . . . . . ... 20. 6.1924
Sweden . . . . . . . . . . 22.12.1931
Switzerland . . . . . . . . 16. 1.1935
Tunisia . . . . . . . . .. 15. 5.1957
Turkey. . . . . . . . . .. 27.12.1946
. Uruguay . . . . . . . . .. 6. 6.1933
Venezuela . . . . . . . . . 20.11.1944
viet-Nam . . . . . . . . . 14. 6.1955
Yugoslavia . . . . . . . .. 1. 4.1927

1 See footnote 2 to Convention No. 1.
* See footnote 3 to Convention No. 1.

Bulgaria.

Act of 15 November 1957 to amend and supplement the
Labour Code of 1951 (Izveslia, No. 92, 15 Nov. 1957).
Section 51 of the Labour Code, as amended

by the Act of 1957, lays down 38 hours instead
of 36 hours as the length of the weekly rest
period, except for shift work. In that case
the duration of the rest period may not be
less than 24 hours.

Section 79 of the Code, as supplemented by
the Act of 1957, provides that should the rest
period be reduced to less than 24 hours the
worker concerned will be entitled to a compen-
satory day of rest during a subsequent period.

Canada.

The Alberia Labour Act has been amended to
provide that the weekly rest day must be granted
at least every seventh day instead of after a
longer period as was possible under the old
wording of the weekly rest provisions. Also,
the Wage Order for the pipeline construction
industry has reduced the period of accumula-
tion of weekly rest days from eight weeks to
four. In Brilish Columbia the Order covering
cook and bunkhouse occupations in unorganised
territory no longer provides for a 32-hour
weekly rest period but for the payment of
overtime rates for work in excess of 191 hours
a month. The previously limited coverage of
the Quebec General Order No. 4 (unorganised
workers) has been extended to all the employees
to which the Order relates ; in Saskalchewan the
legislative weekly rest provisions have been
made applicable to all parts of the province
instead of to cities and certain towns only.

China.

In reply to the observations made by the
Committee of Experts the Government has
supplied the following information :
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The scope of -the Factories Act is based on .

the social conditions existing within the coun-
try. In small undertakings employing fewer
than 30 workers, and undertakings which do
not use power-driven machinery, the granting
of rest is governed by custom. However, in
view of the number of public and religious
holidays, workers are entitled on the average
to one day of rest out of seven. Moreover,
the Government considers that in a country
which is in the process of industrialisation, too
rigid a policy might hinder industrial deve-
lopment. Nevertheless, the Government pro-
poses to consider widening the scope of the
Act at the time of its forthcoming review.

Under section 18 of the Factories Act the
taking of rest is not compulsory. A worker
who chooses not to use his right to a rest
receives a cash compensation instead. Since
the right to a day of rest is provided for in
any case, the Government considers that no
inconsistency with Article 2 of the Convention
is involved.

Although the Factories Act does not contain
any provisions concerning the posting of notices
specifying the days on which rest is to be
granted, this is, in fact, the practice followed
by most factories. In 1954 the Government
of the Province of Taiwan prescribed a special
form for the reporting of hours worked and
hours of rest granted, together with detailed
instructions concerning its use, for the benefit
of undertakings in the province. However, in
order to bring the legislation into full conform-
ity with the Convention, the Government pro-
poses to re-examine the question in conjunc-
tion with the forthcoming review of the Fac-
tories and Mines Acts.

Suspensions of weekly rest in the case of per-
sons employed on work of a military nature
or in public services, as authorised by section 19
of the Factories Act, take place only in cases
of urgent necessity or disaster and, for this
reason, cannot be specifically mentioned in the
Act. In any case, there have been no such
suspensions during the past seven years.

In the Province of Taiwan the number of
workers covered by the Factories Act and by
the Mines Act is 138,000.

France.

The Government has supplied the follow-
ing information in reply to an observation
made by the Committee of Experts:

Members of inland navigation crews who
do not navigate continuously are supposed to
take one-half of their annual weekly rest, i.e.
24 days, on board the vessel, during breaks in
operations, and the other half as paid compensa-
tory rest in accordance with the Claveille
Decree of 18 November 1919 and the trade
union agreement of 19 November 1936, which
is still in force.

In the case of tugs, which navigate more
continuously, the collective agreement of 27 Oc-
tober 1936 for inland navigation provides for
30 days of compensatory rest annually.

Since the passing of the Act of 27 March
1956 the maximum duration of continuous
absence from the vessel is normally fixed at
18 working days, i.e. the equivalent, as a rule,

of 21 calendar days. However, in the First
Inland Waterways Region (Seine and tributa-
ries) a trade union agreement of 1939 author-
ises crew members to add nine days of com-
pensatory rest to their annual holidays, thus
increasing the total period of continuous absence
from the vessel by a corresponding amount,
provided that they apply for permission to
do this before 28 February of the current
year.

In practice, ‘since the annual holiday was
increased from 12 to 18 working days wage
earners have made little use of this facility.

Greece.

On the railways, permanent way workers
still do not enjoy the full benefit of the provi-
sions of the Convention as regards the granting
of weekly rest.

As requested by the Committee of Experts,
the Government sent with its report a copy
of the Royal Decree of 20 April 1956 extending
the weekly rest to railway station staff

Referring to a communication from the Greek
General Confederation of Labour, to the effect
that the weekly rest is not applied in processes
requiring continuous stoking, the Government
states that this allegation is unfounded and
that specific instructions have been given to
the Labour Inspectorate to ensure that the
provisions of the Convention arestrictly enforced
(Ministerial Circulars Nos. 15552 of 5 Novem-
ber 1936 and 26567 of 30 April 1956).

The Government has supplied the text of a
judicial decision concerning the granting of
weekly rest (Decision No. 188 of 1957 of Sec-
tion B of the Court of Cassation) and the text
of Decision No. 78 of 1951 of the Court of
Cassation concerning the definition of “ Sun-
day rest ”. The former decision is of consider-
able importance in that it is based on the actual
text of Convention No. 14 and that it asserts
that laws ratifying international Conventions,
in the form adopted thus far by the legislature,
have the effect of making domestic law.

Haili.

The collective labour disputes which occurred
during the period concerned arose mainly out
of demands for the payment of wages during
the weekly rest period by categories of workers
who previously were not entitled to it. The
Government is now examining a Bill to amend
and supplement the existing law.

India.

In reply to the request for information made
by the Committee of Experts in 1957, the
Government states that section 65, para-
graph (2), of the Factories Act does not envisage
the framing of any general regulations. What
is contemplated is only the issue of specific or
ad hoc exemption orders to individual factories.
The Government goes on to supply detailed
information regarding the extent to which
exemptions were allowed during the period
under review in Assam, Kerala, West Bengal
and Bihar.
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Morocco (First Report).

Decree of 21 July 1947 respecting weekly rest and
public holidays (L.S. 1947-—Mor. 2) (Bulletin officiel,
17 Oct. 1947, No. 1825), hereinafter referred
to as “ the Decree ”.

Order of the Vizier of 26 July 1947, as amended on
22 March 1950 and 29 July 1953, to regulate the
supervision of the application of the Decree of
21 July 1947 (Bulletin officiel, No. 1825 of 17 Oct.
1947, No. 1957 of 28 Apr. 1950, and No. 2126 of
24 July 1953).

Order of the Vizier of 256 July 1947 to specify the
occupations in continuous processes which may be
granted special systems of weekly rest (Bulletin
officiel, No. 1825 of 17 Oct. 1947).

Order of the Vizier of 256 August 1947 to list the
undertakings which mag suspend the weekly rest
(Bulletin officiet, No. 1825 of 17 Oct. 1947).

Article 1 of the Conveniion. The provisions
of the Decree apply to all the establishments
enumerated in Article 1 of the Convention,
except railways which are subject to staff rules
approved by the Minister of Public Works.
There is no transport by waterway in Morocco.

Arlicle 2. No worker may be employed more
than six days a week. Weekly rest must be
at least 24 consecutive hours, reckoned from
midnight to midnight, to be granted on Friday,
Saturday, Sunday or the weekly market day,
and simultaneously to all the staff of an estab-
lishment (sections 4 and 5 of the Decree). In
practice, Sunday is the rest day in the majority
of establishments, particularly those under
European management, but in undertakings
where the management and staff are all Mos-
lem or Jewish the rest day is Friday or Satur-
day. Weekly rest on the market day is granted
in country undertakings.

Article 3. It follows from section 2 of the
Decree that persons working exclusively with
members of their family are not required to
grant a day of rest in the conditions laid down
for undertakings where wage-earning workers
are employed.

Article 4. Provision has been made for a
number of total or partial exceptions to the
principle of weekly rest (sections 6 to 33 of
the Decree).

Article 5. The report describes the various
systems of compensatory rest provided for in
the cases of suspension and diminution of the
normal rest day permissible under the sec-
tions of the Decree referred to above under
Article 4. In most cases full compensatory
rest must be granted. In a few cases, by
agreement between employers and workers, the
Minister of Labour may permit postponed rest
periods to be fully compensated for by one or
more annual rest periods, to be granted inde-
pendently of annual holidays.

Article 6. The report lists the cases in which
weekly rest may be wholly or partially sus-
pended.

Article 7. The Order of the Vizier of 25 July
1947 provides for the posting up, in a conspicu-
ous place, of notices of the day of rest when
it is granted simultaneously to the whole of the
staff ; where this is not the case, the employer
must indicate on a list, easily accessible, the
name of each worker and the day or, as the
case may be, half-day of compensatory rest.

Supervision of the application of the provi-
sions governing weekly rest is entrusted to
labour inspectors and supervisors.

Approximately 250,000 workers are covered
by the relevant legislation; 73 contraventions
were reported during the period under review.

New Zealand.
Factories Amendment Act, 1956.

The above amending Act repeals sections 25
and 30 of the principal Factories Act, 1946,
which dealt with special weekly rest provi-
sions for workers in laundries and in dairy
factories and creameries. The report states
that arbitration awards or collective agreements
all normally provide for a 40-hour, five-day
week, Monday to Friday.

Poland.

In reply to an observation made by the Com-
mittee of Experts the Government states that,
in virtue of a collective agreement which came
into force on 1 April 1957, Sunday work is
restricted to once a month and is voluntary
on the part of the worker, these provisions
having been made in view of national economic
needs and with the approval of the Polish
Union of Miners. Double rates of pay apply
for Sunday work, but since it is done voluntar-
ily there are no provisions for the granting of
compensatory rest.

Cases of suspension of the weekly rest of
dock workers (permitted under the legislation)
are subject to the provisions of a collective
agreement of 1950 concerning seaports. Cer-
tain categories of workers may be required,
with the consent of the works council, to work
on public holidays provided each worker is
free every third Sunday. In compensation for
work on a holiday the worker is paid at double
rates and has the right to another free day in
the week.

Rumania.

Labour Code of 30 May 1950 (L.S. 1950—Rum. 1).
Act of 26 May 1923 to ratify Convention No. 14.

Article 1 of the Convention. Section 2 of the
Labour Code lays down that the Code shall
apply to workers and officials.

Article 2. The Labour Code provides for an
uninterrupted rest period of not less than
24 consecutive hours each week, and that the
rest day shall be Sunday (section 61).

Articles 4 and 6. Section 61 of the Code pro-
vides that rules of employment shall fix another
day of rest in the week for employees who
cannot be granted the Sunday owing to the
nature of their work, and the rest day by rota-
tion for employees engaged in continuous work.
The competent Ministry, in agreement with the
central committees of the trade unions con-
cerned, shall decide the undertakings which
operate continuously. The report states that
work performed exceptionally on weekly rest
days is paid for at twice the normal rate.

Article 7. In accordance with the provisions
of the Labour Code (section 24), the rules of
employment are posted up in each workplace.
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The State Inspectorate for Labour Protec-
tion and the judicial bodies are responsible for
the supervision of the application of the provi-
sions concerning weekly rest.

Spain.

In reply to the observations made by the
Committee of Experts the Government states
that it has not availed itself of the possibility
afforded by section 7 of the Sunday Rest Act
of 30 July 1940. Accordingly, weekly rest
granted in lieu of Sunday rest, to which sec-
tion 6 of the Act refers, has never been sus-
pended.

Viel-Nam.

In reply to the request made by the Com-
mittee of Experts in 1957 with regard to a
number of points concerning the application of
the Convention the Government has supplied
the following information in its report :

Article 1, paragraph 1, of the Convention.
Copies of the Orders of 22 March 1937 and
31 May 1937 with regard to inland water
transport undertakings were forwarded, as well
as copies of two Orders dated 31 May 1937
which lay down daily hours of work and rules
governing weekly rest for railway and tramway
personnel. A draft decree concerning inland
water transport and new regulations relating
to railway and tramway workers are under
consideration.

Article 4. The Government states that the
Ministerial Order provided for in section 188
of the Labour Code, respecting the employ-
ment of workers on weekly rest days in load-
ing and unloading operations, has not yet been

issued. Permanent employees of the under-
takings in question enjoy the weekly rest;
casual workers, who form the majority of the
labour force of such undertakings, are not
covered by the provisions concerning weekly
rest.

Arlicle 5. A Bill providing for compensatory
rest periods is now being drafted (sections 183
and 190 of the Code).

Article 7. The Government appended to its
report copies of old Orders dated 20 February
1937 and 22 March 1937 concerning weekly
rest, which provide for the displaying of notices
indicating the collective rest day.

Yugoslavia.

In reply to the observation made by the
Committee of Experts the Government states
that the new Act respecting labour relations
will be promulgated towards the end of 1957
or early in 1958 at the latest.

* ¥ x

The reports from the following countries sup-
ply information on the practical effect given to
the Convention or on minor changes in its
application :

Argentina, Belgium, Bulgaria, Canada, Den-
mark, Greece, India, Israel, Ilaly, Luxembourg,
New Zealand, Portugal, Switzerland, Uruguay,
Viel-Nam,

The reports from the following countries
merely reproduce or refer to the information
previously supplied :

Finland, Ireland, Mexico, Nicaragua, Nor-
way, Pakistan, Sweden, Turkey.
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Date of Date of
Countries registration of Countries registration of
. ratification ratification

Argentina . . . . . . . . . 26. 5.1936 Morocco . . . . . . . . .. 14. 3.1958
Australia. . . . . . . . . . 28. 6.1935 Netherlands . . . . . . . . 17. 6.1931
Belgium . . . . . . . . . . 19. 7.1926 Nicaragua . . . . . . . . . 12. 4.1934
Bulgaria . . . . . . . . .. 6. 3.1925 Norway . . . . . . . . .. 7.10.1927
Burma? . . . . . . . . .. 20.11.1922 Pakistan® . . . . . . . . . 20.11.1922
Byelorussia. . . . . . . . . 6.11.1956 Poland. . . . . . . . . .. 21. 6.1924
Canada . . . . . . . . . . 31. 3.1926 Rumania. . . . . . . . . . 18. 8.1923
Ceylon. . . . . . . . . .. 25. 4.1951 Spain . . . . . . . . . .. 20. 6.1924
Chile. . . . . . . . . . .. 18.10.1935 Sweden -. . . . . . . . .. 14. 7.19%25
China . . . . . . . . . .. 2.12.1936 Ukraine . . . . . . . . .. 14. 9.1956
Colombia. . . . . . . . . . 20. 6.1933 USSR.. . . .. . . ... 10. 8.1956
Cuba. . . . . . . . . ... 7. 7.1928 United Kingdom . . . . . . 8. 3.1926
Denmark. . . . . . . . .. 12. 5.1924 Uruguay . . . . . . . . . . 6. 6.1933
Finland . . . . . . . . . . 10.10.1925 Yugoslavia . . . . . . . . . 1. 4.1927
France. . . . . . . . . .. 16. 1.1928
Federal Republic of Germany 2 11. 6.1929
Ghana . . . . . . . . . .. 20. 5.1957 1 See footnote 2 to Convention No. 1.
Greece . . . . . . . . . . . 14. 6.1930 % See footnote 2 to Convention No. 2.
Hungary . . . . . . . . . . 1. 3.1928 * See footnote 3 to Convention No. 1.
Iceland. . . . . . . . . . . 21. 8.1956
India . . . . . . . . . .. 20.11. 182%
Ireland. . . . . . . . . . . 5. 7.193 :
Ttaly. . . . . . .o 8 9.1924 Bulgaria.
Japan . . . . . . . . ... 4.12. .
Lug(embourg ........ 16. 4.1928 See under Convention No. 7.
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Byelorussian S.S.R. (First Report).

Labour Code.

Order No. 186 of the People’s Labour Commissariat
of the U.S.S.R. of 13 October 1932 respecting the
employment of young persons (L.S. 1932—Russ.
5 C).

Section 129 of the Labour Code of the
Byelorussian S.S.R. prohibits the employment
of young persons under 18 years of age in
heavy or unhealthy work. Sections 58 and
105 of the above-mentioned Order prohibit the
admission of young persons under 18 years of
age to employment in a long list of occupations,
including those of “ engineers and engineers’
helpers (on steamboats and oil-fired boats) and
stokers ”.

There is nothing in the law of the Byelo-
russian S.5.R. which envisages the exceptions
provided for in Articles 3 and 4 of the Con-
vention.

All ships are required to keep a register of
all members of the crew showing their dates of
birth, including crew members under 18 years
of age.

Enforcement of the labour legislation rests in
the first place with the public authorities (e.g.
the local boards of workers’ delegates, officials
of the public prosecutor’s department, of the
public health inspection service, etc.).

In addition to the public authorities the trade
unions supervise, through the technical inspec-
tors under their authority, compliance with
the rules and instructions on the subject of
safety measures. ‘

Iceland (First Report).

Seamen's Act No. 41 of 19 May 1930 (L.S. 1930—Ice. 3).
(Stjérnartidindi 1930, A.2, S.83.)

Act No. 53 of 19 May 1930 respecting the signing on
and off of seamen (L.S. 1930—Ice. 4). (Stjérnartidindi
1930, A.2, S.138.)

Article 1 of the Convenition. The report
states that, although no explicit definition is
given in the Seamen’s Act of the term * vessel ”,
the legislation covers all sea-going vessels
irrespective of size.

Articles 2, 3 and 4. Section 10 of the Sea-
men’s Act prohibits the employment of young
persons under 18 years of age as trimmers or
stokers. No exception is permitted to this
rule.

Article 6. Section 11 of the Seamen’s Act
and Act'No. 53 of 1930 stipulate that a register
must be kept in which the full name of each
crew member is indicated, together with his
place and date of birth and home address.
Such registers are compulsory for all Icelandic
ships of more than 12 gross register tons.

Article 6. Section 11 of the Seamen’s Act
states that every seafarer must have a seafarer’s
book containing the laws and regulations which
are of interest to seafarers, including the pro-
visions mentioned above. (A model of the
seafarer’s book is appended to the report.)

The application of the above-mentioned
legislation is entrusted to the registering author-
ities under the supervision of the Ministry of
Communications.

Luxembourg.

See under Convention No. 7.

Nicaragua.

In reply to the observations of the Com-
mittee of Experts the Government states that
a new draft of section 125 has been prepared
by the Social Welfare Department which lays
down that no young person under 18 years of
age may work on board ship as trimmer or
stoker, except in the cases provided for in the
Convention. ‘

Rumania.

Order No. 29 of 28 January 1955 of the Ministry of
Land, Sea and Air Transport, given in pursuance of
section 15 of Decree No. 40 of 1950.

The Act of 26 May 1923, by which the Con-
vention was ratified, is still in force.

A minimum age of 18 years is required for
admission to work as seaman, trimmer or
stoker on board vessels trading at sea or on
rivers.

The age of all seafarers must be mentioned
in the crew list. )

Responsibility for the application of the
Convention is entrusted to the harbour-masters,
the authorities of the Ministry of Land, Sea
and Air Transport, the State Inspectorate for
Labour Protection and the judicial courts.

Spain.

In reply to the observation made in 1957 by
the Committee of Experts the Government
states that it is only through an oversight
that regulation 74 (e) of the regulations of
23 December 1952 omits the expression “ more
than 16 years old ” when referring to persons
under 18 years of age who may exceptionally
be employed as stokers or trimmers. Measures
are being taken to amend the regulations
accordingly.

Ukrainian S.S.R. (First Report).
Labour Code.

It has not been necessary to enact legisla-
tion as a result of ratifying the Convention as
the existing legislation and regulations amply
meet the provisions of the Convention.

Article 1 of the Convention. According to
the legal provisions in force in the Ukrainian
S.S.R. the term “ vessel ” is taken to mean all
sea-going craft (a) engaged in the transport of
freight or passengers, sea fishing, the exploita-
tion of the resources of the sea, assistance to
damaged vessels, salvage of submerged goods
and towing operations; (b) commissioned by
the State for special purposes; (¢) engaged in
scientific work; (d) used for recreational or
other purposes not mentioned in (a), (b) or (c)
above.

Article 2. Neither the law nor the practice
in the Ukrainian S.S.R. admit of any exceptions
to the principle that persons under 18 years of
age may not be employed as “ engineers (steam-
ships and oil-fired vessels) or stokers ”.

Article 3. There are no exceptions in the
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law now in force in the Ukrainian S.S.R. in view
of the fact that the minimum age for admis-
sion to school-ships is fixed at 18 years.

Article 4. The law and practice admit of
no exceptions to the prevailing principle on
this subject.

Article 5. In the Ukrainian S.S.R. all ships of
more than 20 gross register tons are required
to keep a register of the crew, giving the date
of birth of every member.

Article 6. The articles of agreement consist
of a written application and an employment
order issued by the shipping company. The
shipping company must give the crew an
opportunity of ascertaining their rights and
obligations. In addition all workers are in-
formed of the texts of international Conventions
ratified by the Ukrainian S.S.R. by means of
publications, articles in magazines, lectures and
meetings.

Enforcement of the labour legislation rests
in the first place with the public authorities
(e.g. the local boards of workers’ delegates,
officials of the public prosecutor’s department,
of the public health inspection service, etc.).

In addition to the public authorities the trade
unions supervise, through the technical inspec-
tors under their authority, compliance with the
rules and instructions on the subject of safety
measures.

U.S.S.R. (First Report).

Labour Code of 1922, with amendments to 1 May 1936
(L.S. 1936—Russ. 1).

Mercantile Marine Code of the U.S.S.R. of 14 June
1929 (L.S. 1929—Russ. 10, Extracts).

Order No. 186 of the People’s Labour Commissariat
of the U.S.S.R. of 13 October 1932 respecting the
employment of young persons (L.S. 1932—Russ. 5).

It has not been necessary to enact legisla-
tion as a result of ratifying the Convention as
the existing legislation and regulations amply
meet the provisions of the Convention.

Arlicle 1 of the Convention. According to the
Mercantile Marine Code the term “ vessel ” is
taken to mean all sea-going craft (a) engaged
in the transport of freight or passengers, sea
fishing, the exploitation of the resources of the
sea, assistance to damaged craft, salvage of
submerged goods and towing operations;
(b) commissioned by the State for special pur-
poses ; (c) engaged in scientific work ; (d) used
for recreational or other purposes not men-
tioned in (a), (b) and (c) above.

Arlicle 2. Decree No. 186 prohibits the
employment of persons under 18 years of age
as “engineers or engineers’ helpers (on steam-
boats and oil-fired boats) or as stokers ”.

These provisions are confirmed by the regula-
tions of 23 May 1951 respecting safety measures
for the crews of vessels engaged in maritime

navigation.

Article 3. No provision for such exceptions
is made in Soviet legislation.

Article 4. The law and practice admit of
no exceptions to the prevailing principle on this
subject.

Arlicle 5. Sections 24 and 32 of the Mer-
cantile Marine Code require a register to be
kept on board vessels of more than 20 gross
register tons. This register (a copy of which
is appended to the report) must show the date
of birth of every member of the crew.

Arlicle 6. The articles of agreement consist
of a written application and an employment
order issued by the management of the shipping
company. The shipping company must give
the crew an opportunity of ascertaining their
rights and obligations. This is laid down in
the General Instructions regarding Shipboard
Regulations dated 12 January 1957, issued for
shipping companies on the basis of those issued
for state economic or social undertakings or
concerns, and confirmed by the State Com-
mittee on Labour and Wages Questions of the
Council of Ministers of the U.S.S.R. in agreement
with the U.S.S.R. Central Council of Trade
Unions. In addition the workers are informed
of the texts of international Conventions ratified
by the U.S.S.R. by means of publications,
articles in magazines, lectures and meetings.

Enforcement of the legislation on the employ-
ment of young persons rests in the first place
with the public authorities (e.g. the local
boards of workers’ delegates, officials of the
public prosecutor’s department, of the public
health inspection service, etc.). The National
Committee of the U.S.S.R. Council of Ministers
supervises the inspection activities of the
Ministries, independent agencies, undertakings,
trade unions and the like and on the results of
these inspections issues binding instructions to
the Ministries and independent agencies for the
purpose of enforcing the current labour legisla-
tion. :

As regards the mercantile marine, administra-
tive supervision of the laws and regulations is
vested 1n the port directors and their representa-
tives, the harbour-masters. Pursuant to the
Decree of 10 April 1931 respecting the rights
and obligations of port directors in the U.S.S.R.
mercantile marine, the latter have the right
to detain a ship until any infringements re-
ported. are put right.

In addition to the public authorities the
trade unions supervise, through the technical
inspectors under their authority, compliance
with the rules and instructions on the subject
of safety measures.

* * *

The reports from the following countries
supply information on the practical effect given
to the Convention or on minor changes in its
application :

Byelorussian S.S.R., Chile, Japan, Ukrainian
S.S.R., U.S.S.R.

The reports from the following countries
merely reproduce or refer to the information
previously supplied :

Argenlina, Auslralia, Belgium, Burma,
Canada, Ceylon, China, Cuba, Denmark, Finland,
France, Federal Republic of Germany, Greece,
Hungary, India, Ireland, Ilaly, Nelherlands,
Norway, Pakistan, Poland, Sweden, Uniled
Kingdom, Uruguay, Yugoslavia.
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Date of

Countries registration of

ratification

Albania . . . . . . . . .. 3. 6.1957
Argentina . . . . . . . . . 26. 5.1936
Australia. . . . . . . . .. 28. 6.1935
Belgium . . . . . . . . .. 19. 7.1926
Brazil . . . . . .. . . .. 8. 6.1936
Bulgaria . . . . . . . . .. 6. 3.1925
Burmal . . . . . . . . .. 20.11.1922
Byelorussia. . . . . . . . . 6.11.1956
Canada. . . . . . . . . . . 31. 3.1926
Ceylon. . . . . . . . . .. 25. 4.19561
Chile. . . . . . . . . . .. 18.10.1935
China . . . . . . . . . .. 2.12.1936
Colombia. . . . . . . . . . 20. 6.1933
Cuba . . . . . . . . . .. 7. 7.1928
Denmark. . . . . . . . . . 23. 4.1938
Finland . . . . . . . . . . 10.10.1926
France. . . . . . . . . . . 22. 3.1928
Federal Republic of Germany ? 11. 6.1929
Ghana . . . . . . . . . .. 20. 5.1957
Greece . . . . . . . . . . . 28. 6.1930
Hungary . . . . . . . . .. 1. 3.1928
India . . . . . . . . . .. 20.11.1922
Ireland. . . . . . . . . .. 5. 7.1930
Italy. . . . . . . . . . .. 8. 9.1924
Japan . . . . . . .. o L. 7. 6.1924
Luxembourg . . . . . . . . 16. 4.1928
Mexico . . . . . . . . .. 9. 3.1938
Netherlands . . . . . . . . 9. 3.1928
Nicaragua . . . . . . . . . 12. 4.1934
Pakistan® . . . . . . . .. 20.11.1922
Poland. . . . . . . . . .. 21. 6.1924
Rumania. . . . . . . . . . 18. 8.1923
Spain . . . . . . . . . . 20. 6.1924
Sweden . . . . . . . . .. 140 7.1925
Ukraine . . . . . . . . . . 14. 9.1956
USSR.. . . . . .. ... 10. 8.1956
United Kingdom . . . . . . 8. 3.1926
Uruguay . . . . . . . . . . 6. 6.1933
Yugoslavia . . . . . . . . . 1. 4.1927

1 See footnote 2 to Convention No. 1.
3 See footnote 2 to Convention No. 2.
* See footnote 3 to Convention No. 1.

Bulgaria.

The Ordinance issued by the Ministry of
Health and Welfare concerning medical ex-
aminations for workers provides that such
examination must be carried out by the medical
officers of medical establishments in the under-
takings or in the medical establishments of
the district in which the undertaking is situated.
These medical officers are empowered to sign
certificates of fitness for the work. In practice,
however, young persons under 18 years of age
are not authorised to work on board ship.

Byelorussian S.S.R. (First Report).

In the Byelorussian S.S.R. the employment
of young persons under 16 years of age is
prohibited, and accordingly the following in-
formation must be construed as referring
exclusively to young persons between 16 and
18 years of age.

Navigation in the Byelorussian S.S.R. is
river navigation, to which are applied provi-

sions regarding the medical examination of
young persons similar to those in force in the
U.S.S.R. for the medical examination of young
persons employed on sea-going vessels.

Liability to medical examination extends to
young persons employed in all branches of the
economy. Under the law and regulations in
force all young persons must undergo a medical
examination before being engaged and must
further be medically examined periodically,
such examinations being given once a year.
No young person is allowed to enter employ-
ment without presenting a medical certificate
attesting his fitness for the type of employ-
ment in question.

Under the Instructions now in force, candid-
ates for work on board ship are required to
undergo a compulsory medical examination,
irrespective of their age. These medical exami-
nations are performed by specialists and the
results are recorded in a “ medical record book ”
which workers must produce in every case
before being employed in water-borne transport.

There are no exceptions to the compulsory
medical examinations in the law and regula-
tions in force in the Byelorussian S.S.R.

Enforcement of the labour legislation rests in
the first place with the public authorities (e.g.
the local boards of workers’ delegates, officials
of the public prosecutor’s department, of the
public health inspection service, etc.).

In addition to the public authorities the
trade unions supervise, through the technical
inspectors under their authority, compliance
with the rules and instructions on the subject
of safety measures. An important aspect of
this supervision is the trade union meetings at
which workers may at any time draw the
management’s attention to points on which it
does not conform to the provisions of the labour
legislation.

Luxembouryg.

See under Convention No. 7.

Nicaragua.

During the period under review no person
under 18 years of age has been allowed to
work on board ship.

Replying to the observation made by the
Committee in 1957 the Government states that
the Department of Social Welfare has prepared
regulations according to which a medical officer
will be appointed to each Labour Inspectorate
for the purpose of issuing the medical certificates
to work on board ship. These regulations pro-
vide for the exception allowed in Article 4 of the
Convention by empowering the labour inspec-
tor to allow young persons under the age of
18 years to embark, in urgent cases, without
having undergone a prior medical examina-
tion. The practical enforcement of these provi-
sions is entrusted to the labour inspectors.
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Rumania

Order No. 25 of 27 January 1955 of the Ministry of
Land, Sea and Air Transport.

The Act of 26 May 1923, by which the Con-
vention was ratified, is still in force.

Young persons may not be employed on
board ships trading at sea or on rivers unless
they pass a medical examination showing that
they are fit for such work. Such medical
examination must be repeated at intervals of
six months.

The competent authorities are the State In-
spectorate of Labour Protection, the state
health inspectors, the medical authorities of
the Ministry of Land, Sea and Air Transport
and the courts.

Ukrainian S.S.R. (First Report).

Mercantile Marine Code of the U.S.S.R. of 14 June 1929
(L.S. 1929—Russ. 10, Extracts).

Under both the ‘law and practice in the
Ukrainian S.8.R. young persons under 16 years
of age are not admitted to employment.
Accordingly, the following information regard-
ing medical examination of children and young
persons should be construed as referring ex-
clusively to young persons between 16 and
18 years of age.

Article 1 of the Convention. According to
the Mercantile Marine Code the term “ vessel ”
is taken to mean all sea-going craft (a) engaged
in the transport of freight or passengers, sea
fishing, the exploitation of the resources of the
sea, assistance to damaged vessels, salvage of
submerged goods and towing operations;
(b) commissioned by the State for special pur-
poses; (c¢) engaged in scientific work ; (d) used
for recreational or other purposes not men-
tioned in (a), (b) or (c) above.

Article 2. In the Ukrainian S.S.R. young
persons under 18 years of age may not be
admitted to employment without previous
medical examination. In accordance with the
Instructions of the Ministry of Health all
applicants for any kind of work at sea are
required to undergo a compulsory medical
examination irrespective of age. No appli-
cant may be signed on for work on board ship
if he is not in possession of a medical certificate
testifying that he has passed the above-
mentioned examination.

Article 3. Medical examinations of young
persons, including young persons working on
board ship, are carried out (a) before recruit-
ment; and (b) periodically (once a year).
The procedure for these periodical examina-
tions is set forth in the Instructions of the
Ministry of Health.

These medical examinations take into account
the applicant’s fitness and suitability for the
various types of work.

Young workers undergoing treatment must
be given a medical examination every two
months.

Seamen on board vessels voyaging through
tropical or Arctic regions or to distant coun-
tries are also liable to medical examination.

Should the validity of a medical certificate
expire in the course of a voyage the seaman

must undergo a medical examination in the
first port of the U.S.S.R. at which the vessel
calls.

Article 4. The permissive exceptions pro-
vided for in this Article are not recognised in
Soviet legislation.

Enforcement of the labour legislation rests

" in the first place with the public authorities

(e.g. the local boards of workers’ delegates,
officials of the public prosecutor’s department,
of the public health inspection service, etc.).

In addition to the public authorities the
trade unions supervise, through the technical
inspectors under their authority, compliance
with the rules and instructions on the subject
of safety measures. An important aspect of
this supervision is the trade union meetings at
which workers may at any time draw the
management’s attention to points on which it
does not conform to the provisions of the labour
legislation.

U.S.S.R. (First Report).

Order of 13 October 1922 of the Council of People’s
Commissaries concerning the medical examina-
tion of young persons in employment (L.S. 1922
—Russ. 4).

Regulations (No. 75) of 11 March 1929 respecting
annual medical examinations for young workers
in the R.S.F.S.R. (Similar regulations are in force
in the other federative republics.)

Mercantile Marine Code of the U.S.S.R. of 14 June
1929 (L.S. 1929—Russ. 10, Extracts).

Instructions of 29 May 1944 issued by the U.S.S.R.
People’s Commissar for Health respecting the pro-
cedure for medical examinations of young workers.

Instructions of 23 August 1954 issued by the U.S.S.R.
Ministry of Health (approved by the Ministry of
Shipping on 6 October 1954) respecting the medical
examination of persons newly recruited for employ-
ment at sea and workers already in such employ-
ment.

Article 1 of the Convention. According to the
Mercantile Marine Code the term “ vessel ” is
taken to mean all sea-going craft (a) engaged
in the transport of freight or passengers, sea
fishing, the exploitation of the resources of the
sea, assistance to damaged vessels, salvage of
submerged goods and towing operations;
(b) commissioned by the State for special pur-
poses; (¢) engaged in scientific work ; (d) used
for recreational or other purposes not men-
tioned in (a), (b) or (c) above.

Arlicle 2. The Instructions of 23 August

- 1954 make medical examinations compulsory

for all persons, irrespective of age, engaged
for employment at sea. There are other provi-
sions relating to complete medical examina-
tions for seafarers.

In accordance with the Order of 13 October
1922, all young persons under 18 years of age
must undergo a medical examination before
entering employment, and particularly for
work on board ship.

The Instructions of 29 May 1944 require that
such examinations shall be carried out in
medical establishments.

When the medical examination has been
made, a report is drawn up showing the fitness
of the person concerned for the work.

Pursuant to the Regulations of 20 Septem-
ber 1952 relating to ships engaged in maritime
navigation, all seafarers must have in their
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possession a “seaman’s medical record book ”
(which includes a special sheet for young per-
sons). This record book must be presented
before a seaman can be employed. (A copy
of the “seamen’s medical record book ” and
the special sheet for young persons is appended
to the report.)

Article 3. Section 3 of the Order of 13
October 1922 states that young workers under
18 years of age must undergo a periodical medi-
cal examination at least once a year. The
procedure for such examinations is laid down
i the Instructions of 29 May 1944.

Young workers undergoing treatment must
be given a medical examination every two
months.

Seamen on board ships voyaging in tropical
or Arctic regions or to distant countries are
also liable to medical examination.

Should the validity of a medical certificate
expire in the course of a voyage the seaman
must undergo a medical examination in the
first port of the U.S.S.R. at which the vessel
calls.

Article 4. The exceptions provided for in
this Article are not recognised by Soviet legisla-
tion.

Enforcement of the legislation on the em-
ployment of young persons rests in the first place
with the public authorities (e.g. the local boards
of workers’ delegates, officials of the public
prosecutor’s department, of the public health
mspection service, -etc.).

The National Committee of the U.S.S.R.
Council of Ministers supervises the inspec-
tion activities of the Ministries, independent

agencies, undertakings, trade unions and the
like and on the results of these inspections issues
binding instructions to the Ministries and
independent agencies for the purpose of enfor-
cing the current labour legislation.

As regards the mercantile marine, administra-
tive enforcement of the laws and regulations in
force is vested in the port directors and their
representatives, the harbour-masters.  Pur-
suant to the Decree of 10 April 1931 respect-
ing the rights and obligations of port directors
in the U.S.S.R. mercantile marine, the latter
have the right to detain a ship until any in-
fringements reported are put right.

In addition to the public authorities the
trade unions supervise, through the technical
inspectors under their authority, compliance
with the rules and instructions on the subject
of safety measures.

% * %

The reports from the following countries
supply information on the practical effect
given to the Convention or on minor changes
in its application :

Australia, Byelorussian S.S.R., Chile, Cuba,
France, Ilaly, Japan, Ukrainian S.S.R.,
U.S.S.R.

The reports from the following countries
merely reproduce or refer to the information
previously supplied :

Argenlina, Belgium, Burma, Canada, Ceylon,
China, Finland, Federal Republic of Germany,
Greece, Hungary, India, Ireland, Mexico, Nether-
tands, Pakistan, Poland, Spain, Sweden, Uniled
Kingdom, Uruguay and Yugoslavia.

17. Workmen’s Compensation (Accidents) Convention, 1925

This Convention came inlo force on 1 April 1927

Date of

Countries registration of

ratification

Argentina . . . . . . . . . 14. 3.1950
Austria . . . . . . . . .. 21. 8.1936
Belgium . . . . . . . . . . 3.10.1927
Bulgaria . . . . . . . . . . 5. 9.1929
Burma. . . . . . . . . .. 16. 2.1956
Chile. . . . . . . . . . .. 8.10.1931
Czechoslovakia . . . . . . . 12. 6.1950
Colombia. . . . . . . . . . © 0. 6.1933
Cuba . . . . . . . . ... 6. 8.1928
Finland . . . . . . . . . . 20. 1.1950
France. . . . . . . . . . . 17. 5.1948
Federal Republic of Germany 14. 6.1955
Greece . . . . . . . . . . . 13. 6.1952
Haiti . . . . . . . . . .. 19. 4.1955
Hungary . . . . . . . . . . 19. 4.1928
Luxembourg . . . . . . . . 16. 4.1928
Federation of Malaya . . . . 11.11.1957
Mexico. . . . . . . . . .. 12. 5.1934
Morocco . . .. . . . . . . 20. 9.1956
Netherlands . . . . . . . . 13. 9.1927
New Zealand . . . . . . . . 29. 3.1938
Nicaragua . . . . . . . . . 12. 4.1934
Poland. . . . . . . . . .. 3.11.1937
Portugal . . . . . . . . .. 27. 3.1929
Spain . . . . . . . . ... 22. 2.1929
Sweden . . . . . . . . .. 8. 9.1926
Tunisia . . . . . . . . . . 15. 5.1957

Date of
Countries registration of
ratification
United Kingdom . . . . . . 28. 6.1949
Uruguay . . . . . . . . . . 6. 6.1933
Yugoslavia . . . . . . . . . 1. 4.1927
Argentina.

Legislative Decree No. 7604/57 of 5 July 1957,

The above legislative decree amends section 26
of Act No. 9688 of 1915 to bring it into con-
formity with Article 10 of the Convention
(supply and renewal of artificial limbs and
surgical appliances).

Bulgaria.

Pensions Act No. 465 of 6 November 1957 (Izvesiia,
No. 91, 12 Nov. 1957).

Act of 15 November 1957 to amend and supplement
tge Labour Code of 1951 ([Izvestia, No. 92, 15 -Nov.
1957).

Under section 145 of the Labour Code, as
amended, wage earners, salaried employees,



17. Workmen’s Compensation (Accidents) Convention, 1925 35

members of the professions and persons engaged
in educational or artistic activities are covered
by compulsory accident insurance. No qualify-
ing period is required.

Compensation in case of temporary disability
is paid immediately, the amount varying with
the period of coverage.

Insured persons who are disabled as the result
of an employment accident or occupational
disease are entitled to a pension amounting to
a specified percentage of their earnings, the
percentage varying inversely with the earnings.
Pensions are based on total earnings and not
on part of the worker’s earnings as in the past.

Chile.

Act No. 12435 of 31 January 1957 concerning the
raising of pensions granted in respect of occupa-
tional accidents (Diario Oficial, 12 Feb. 1957).

In reply to the observation made by the
Committee of Experts the report states that a
Bill to amend certain sections of the Labour
Code, particularly section 276, with a view to
bringing it into conformity with Article 5 of
the Convention, will soon be submitted to the
National Congress.

Czechoslovakia.

Social Security Act of 30 November 1956 (L.S.
1956—Cz. 3A) (Sbirka Zdkona, No. 30, 18 Dec.
1956).

Sickness Insurance Act of 30 November 1956 (L.S.
1956—Cz. 3B) (Sbirka Zdkoni, No. 29, 17 Dec.
1956).

The purpose of these two Acts is to reorganise
the social insurance scheme and to enact certain
new regulations concerning compensation for
employment injuries and occupational diseases.

France.

The report mentions a number of workmen’s
compensation laws and decrees aimed, among
other things, at revaluing certain pensions.

Federal Republic of Germany.

Act of 26 June 1957 to improve the economic protec-
tion of workers in case of sickness (Bundesgeselz-
blatt, 1957, Part I, p. 649).

Article 6 of the Convention. Sickness benefit
is paid from the first day of disability by the
sickness fund or, if the disabled person is not
compulsorily insured against sickness, by the
accident insurance institution. The employer
must, under prescribed conditions, supplement
the sickness benefit to a certain extent.

Greece.

. In reply to the observation of the Committee
of Experts the report states that the 1951
insurance scheme has been extended to 14
districts.

Haiti.
The Government’s report mentions that the
Social Insurance Act of 12 September 1951

has been slightly amended by a Decree of
18 October 1957.

Morocco (First Report).

Decree of 25 June 1957 respecting workmen’s com-
pensation (L.S. 1927—Mor. 3), as amended.

- Arlicles 2, 3 and 4 of the Convention.
Moroccan workmen’s compensation legislation
applies to work in all sectors of the economy,
whether public or private, and to all workers
in those sectors who are under a contract of
service to their employers, whether such con-
tract be valid or not.

Article 5. Compensation takes the following
forms :

(a) In the event of temporary incapacity for
work the employer, or his insurer, is
made responsible for the payment of a -
daily benefit equivalent to half of the
daily remuneration during the first 28 days
after the accident and equivalent to two-
thirds of such remuneration from the
29th day onwards and until recovery or
the stabilisation of the injury.

(b) In the event of permanent disablement
the injured person is entitled to a pension
equivalent to the annual remuneration
multiplied by the percentage of disability.
This percentage of disability is first re- .
duced by half in respect of that part of
the percentage which is below 50 per cent.
and is increased by half in respect of that
part which is in excess of 50 per cent.

(c) In the event of death the dependants are
paid a pension based on the annual re-
muneration and on the degree of kinship
between the dependant and the deceased.

The report also sets out the procedure to be
followed in the event of industrial accidents.

Compensation for injuries followed by death
or injuries entailing permanent disablement is
paid in the form of a pension. However, if the
degree of incapacity is less than 4 per cent.
the pension, irrespective of the amount, may
be commuted into payment of a lump sum if

- the injured person so requests or if he or she

accepts the employer’s or the insurer’s proposal.
The same holds good if the percentage of
invalidity is between 4 and 10 per cent., pro-
vided that the annual amount of the pension
does not exceed a given amount.

Article 6. The daily allowance is payable as
from the day after the accident whereas the
pension accrues as from the day after the
stabilisation of the injury or, if the injury was
fatal, from the day following the death.

Article 7. Where the court of summary juris-
diction considers that a disabled person requires
the constant attendance of another person, it
may grant him an additional benefit equivalent
to 40 per cent. of the pension ; this supplement-
ary benefit may not be less than a specified
amount. In such cases the supplementary
benefit is paid out of the Moroccan Fund for
Increasing "Workmen’s Compensation Benefits.

Article 8. Applications for a review of the
compensation based on an aggravation or a
lessening of the infirmity may be made to the
court of summary jurisdiction by the injured
person, the employer or the employer’s insurer.
This right is available for a period of five years
from the date of apparent recovery or stabilisa-
tion of the injury.

Article 9. Medical, pharmaceutical and sur-
gical expenses are defrayed by the employer or
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his insurer. However, the injured person is
entitled to receive treatment at their expense
only for a period of five years after the stabilisa-
tion of the injury and if there is a relapse.

Article 10. Where the magistrate finds that
an artificial limb or surgical appliance is neces-
sary, such appliances are supplied to the injured
person and renewed by the Casablanca Ortho-
paedic Equipment Centre. These appliances
are supplied in kind and the injured person is
not entitled to claim their value in cash.

Article 11. The Moroccan Reinsurance Fund
guarantees payment of benefits in the event of
the insolvency of the employer or his insurer.

Experts of the Labour Inspectorate are re-
sponsible for the inspection and enforcement of
the workmen’s compensation legislation.

In 1956, 52,911 accidents were notified to
the local authorities, plus 2,629 accidents in
agriculture and 156 occupational diseases.

Nelherlands.

Act of 22 March 1957 to amend the Industrial Accident
Insurance Act of 1921.

Article 7 of the Convention. The Act of
22 March 1957 provides, inler alia, that an
injured person whose incapacity requires the
constant help of another person shall receive
during such incapacity an increased pension not
exceeding 100 per cent. of his wages.

New Zealand.

Workmen’s Compensation Act No. 62 of 1956 (New
Zealand Statutes, 1956, Vol. 1, p. 560).

Workers' Compensation Regulations No. 39 of 1957
glgew Zealand Statutory Regulations, Serial 1957/

Workers’ Compensation Order No. 56 of 1957 (New
Zealand Statutory Regulations, Serial 1957/56).
Employers’ Liability Insurance Regulations No. 57
ot 1957
Serial 1957/57).

The purpose of the 1956 Act is to revise and
consolidate earlier legislation on workmen’s
compensation.

Article 5 of the Convention. Section 11 of the
Act provides that, where injury to a workman
results in death, compensation in a lump sum
may be made to the persons dependent on the
deceased. Where the injuries result in per-
manent partial incapacity for work the com-
pensation payable will, in default of agreement,
and at the discretion of the court, either be a
lump sum or a weekly payment, which may
not continue for more than six years.

Article 9. The amount payable for the
expenses of medical or surgical attendance in
the case of an accident may not exceed £100
if the injury is followed by death and £50 in
the case of other accidents.

Article 10. The employer is liable for the
cost of artificial limbs or surgical appliances
and the repairs thereto for a period not exceeding
three years. The cost of repairs may not
exceed a maximum of £25.

Nicaragua.

In reply to the request for information made
by the Committee of Experts in 1957 the report
states that, since the new Social Security Act

(New Zealand Statutory Regulations,.

of 1955 is being applied by stages, the employ-
ment injuries section has not yet been imple-
mented. The Act expands and supplements
certain provisions of the Labour Code of 1945.

Poland.

Certain alterations were made in 1956 and
1957 to the legal standards laid down in the
Decree of 25 June 1954 respecting compensa-
tion for industrial accidents and occupational
diseases, with a view to improving the system
and raising the rates of pensions.

Sweden.

Royal Notification No. 412 of 27 June 1957 to amend
the list of institutions for vocational training, etc.,
which is annexed to Notification No. 715 of
3 December 1954 concerning the application of the
Act respecting insurance against occupational
injuries to certain pupils, etc.

Article 9 of the Convention. In reply to the
observation made by the Committee of Experts
as regards a discrepancy between the provisions
of Article 9 and Swedish legislation, the report
states that the question is being examined by
the Swedish authorities but that no decisions
as to the measures to achieve full compliance
have yet been taken.

United Kingdom.

Great Britain.
For legislation see under Convention No. 12.

Northern Ireland.
For legislation see under Convention No. 12.

In addition to the above legislation the report
lists a number of legislative provisions and
administrative regulations amending the ones
previously in force.

Articles 9 and 10 of the Convention. In reply
to the observations of the Committee of Experts
the Government states that all the services
provided under the National Health Service are
available to persons injured in industrial acci-
dents the same as to all other persons.

Referring to a statement made in the report
for 1955-66 to the effect that the charges
for these services are very small and well below
cost, the report adds that, while the charges
form an integral part of the National Health
Service in the United Kingdom, they may be
reimbursed by the National Assistance Board
if hardship is likely to be caused by the pay-

ment.

«

The reports from the following countries
supply information on the practical effect given
to the Convention or on minor changes in its
application :

Argentina, Austria, Belgium, Bulgaria, Chile,
Cuba, Czechoslovakia, Finland, France, Federal
Republic of Germany, Greece, Luxembouryg,
Morocco, Mexico, Netherlands, New Zealand,
Poland, Portugal, Sweden, United Kingdom,
Yugoslavia.

The reports from the following countries
merely reproduce or refer to the information
previously supplied :

Hungary, Spain, Uruguay. .
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18. Workmen’s Compensation (Occupational Diseases) Convention, 1925

This Convenlion.came into force on 1 April 1927

Date of
Countries registration of
ratification

Argentina . . . . . . . . . 24. 9.1956
Austria . . . . . . . . . . 29. 9.1928
Belgium . e e e e e 3.10.1927
Bulgaria . . . . . . . . . . 5.9.1929
Burmal . . . . . . . . . . 30. 9.1927
Ceylon. . . . . . . . . . . 17. 5.1952
Chile. . . . . . . . . . . . 31. 5.1933
Colombia. . . . . . . . . . 20. 6.1933
Cuba . . C e e e 6. 8.1928
Czechoslovakla e oo 19,0 9.1932
Denmark. . . . . . . . . . 18. 6.1934
Finland . . . . . . . . . . 17. 9.1927
France. . 13. 8.1931
Federal Republlc of Germany 18. 9.1928
Hungary . . . 19. 4.1928
India . . . . . . . . . . . 20. 9.1927
Iraq . . . . . . . . . . . . 26.11.1938
Ireland® . . . . . . . . . . 25.11.1927
Italy. . . . . . . . . . . . 22. 1.1934
Japan . . . . . . . ... . 8.10.1928
Luxembourg . . . . . . . 16. 4.1928
Morocco . . . . . . . . . . 20. 9.1956
Netherlands3 . . . . . . . . 1.11.1928
Nicaragua . . . . . . . . . 12. 4.1934
Norway . . . . . . . . . . 11.6.1929"°
Pakistan4 . . . . . . . . . 30. 9.1927
Poland. . . . . . . . . . . 3.11.1937
Portugal . . . . . . . . . . 27. 3.1929
Spain . . . . . . . . . . . 29.9.1932
Sweden8 . . . . . . . .. . 15.10.1929
Switzerland. . . .. .. 16.11.1927
United ngdom s 6.10.1926
Uruguay 3 e 6. 6.1933
Yugoslavia . . . . . . . .. 1. 4.1927

See footnote 2 to Convention No. 1.
See footnote 2 to Convention No. 2.
Has denounced this Convention and ratified Convention No. 42,
See footnote 3 to Convention No. 1.

Ceylon.

-Workmen’s Compensation (Amendment) Act No. 31
of 1957.

This Act revises section 4 and Schedule III
of the Workmen’s Compensation Ordinance
No. 19 of 1934.

Czechoslovakia.

See under Convention No. 42.

France.

See under Convention No. 42.

Federal Republic of Germany.

An Act of 26 June 1957 (Bundesgeseizblall,
Part I, p. 649) gives increased financial protec-
tion to workers 1n the event of sickness, among
other things by enlarging the list of dependants
and by increasing the cash benefits payable by
the sickness insurance scheme in the event of
incapacity for work.

India.

During the period under review the Em-
ployees’ State Insurance Scheme was extended

to certain new areas. A departmental com-
mittee is now considering the question of
amending the Workmen’s Compensation Act of
1923 to bring the schedule of occupational
diseases into line with the list in Convention
No. 42.

Morocco {First Report).

Decree of 31 May 1943 to extend to occupational
diseases the provisions of the legislation concerning
compensation for occupational accidents (Bulletin
officiel, 11 June 1943).

Article 1 of the Convention. Compensation for
occupational diseases affecting workers, what-
ever their nationality, is paid in accordance with
the general principles of Moroccan legislation
concerning compensatlon for occupational acci-
dents.

The rate of compensatlon is equal to that
provided for in the said legislation for injuries
resulting from occupational accidents, namely
(1) compensation for workers injured as a
result of or in connection with their employ-
ment, for any person in receipt of a wage or
employed in any capacity or in any place
whatsoever by one or more employers, whether
the contract of employment i1s valid or not;
(2) compensation for the injured worker in the
form of a daily allowance or a pension, accord-
ing to whether the worker’s incapacity is tem-
porary or permanent.

When the accident or disease has led to the
death of a worker a pension is paid to the
surviving spouse, the children or the parents.

In the case of occupational diseases the rate
of compensation is proportionate to the degree
of invalidity as established by the medical
certificate, and the pension is calculated in
the same manner as for occupational accidents.

Article 2. Under Moroccan legislation not
only the three types of disease and poisoning
listed in the schedule appended to Article 2
of the Convention but also another 36 types
of disease or poisoning are classified as occupa-
tional diseases.

The supervision of the application of the

" legislation concerning occupational diseases is

the responsibility of officials carrying out labour
inspection duties.

In 1956, 256 occupational diseases were
notified to the autherities responsible for keep-
ing a record of them.

Nicaragua.

As regards the observations made by the
Committee of Experts the report states that as
the Government has not received these observa-
tions it is unable to reply for the time being.

Norway.

See under Convention No. 42.
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Poland.
See under Convention No. 42.

Spain.

Decree of 22 June 1956 to approve a consolidated
text of the legislation relating to industrial accidents
(L.S. 1956—Sp. 1) and Implementing Regulations
of 22 June 1956 (Bolelin Oficial del Eslado, No. 197,
15 July 1956, pp. 4614 and 4617).

Decree of 20 January 1957,

In reply to the observations and requests for
information made by the Committee of Experts
in 1957 the report refers to sections 43 to 57
of the Implementing Regulations under the
Decree of 22 June 1956 and to the schedule
appended to the Decree of 20 January 1957,
which restricts compensation for anthrax in-
fection to work involving regular and habitual
contact with sources of infection or con-
taminated substances.

The report further states that the Act of
13 July 1936 is no longer applicable.

Swilzerland.

Federal Act of 21 December 1956 to amend the
Sickness and Accident Insurance Act.

The Federal Act of 21 December 1956 raises

the maximum amount of earnings to be taken
into account for the purposes of workmen’s
compensation and sickness insurance.

In reply to the observations of the Committee
of Experts the report points out that compensa-
tion for anthrax infection is paid in accordance
with the Convention and that the legislation
on compensation for occupational diseases does
not apply to agriculture.

*
% %

The reports from the following countries
supply information on the practical effect given
to the Convention or on minor changes in its
application :

Austria, Belgium, Chile, Denmark, France,
Federal Republic of Germany, Hungary, India,
Iraq, Italy, Japan, Luxembourg, Morocco, Nica-
ragua, Pakistan, Poland, Portugal, Switzerland.

The reports from the following countries
merely reproduce or refer to the information
previously supplied :

Burma, Bulgaria, Ceylon, Colombia, Cuba,
Czechoslovakia, Finland, Norway, Spain, Yugo-
slavia.

19. Equality of Treatment (Accident Compensation) Convention, 1925

This Convention came inlo force on 8 Seplember 1926

Date of Date of
Countries registration of Countries registration of
ratiflcation . ratification

Argentina . . . . . . . . . 14. 3.1950 Spain . . . . . . . . .. . 22.2.1929
Austria. . . . . . . . . . . 29. 9.1928 Sudan . . . . . . . . . .. 18. 6.1957
Belgium . . . . . . . . . . 3.10.1927 Sweden . . . . . . . . . . 8.9.1926
Bolivia. . . . .. . . . . . 19, 7.1954 Switzerland . . . . . . . . 1. 2.1929
Brazil . . . . . . . . . . . 25.4.1957 Tunisia . . ... . 12, 8.1956
Bulgaria . . . . . . . . . . 5. 9.1929 Union of South Africa . . . . 30. 3.1926
Burmatl! . . . . . . . . . . 30. 9.1927 United Kingdom . . . . . . 6.10.1926
Chile. . . . . . . . . . . . 8.10.1931 Uruguay . . . . . . . . . . 6. 6.1933
China . . . . . . . . . . . 27.5.1934 Venezuela . . . . . . . . . 20.11.1944
Colombia. . . . . . . . . . 20. 6.1933 Yugoslavia . . . . . . . . . 1. 4.1927
Cuba . . . . . . . . . . 6.8.1928
Czechoslovakia . . . . . . . 8. 2.1927
Denmark. . .. . . 3l. 3.1928 ! See footnote 2 to Convention No. 1.
Dominican Repubhc Lo 5.12.1956 * See footnote 2 to Convention No. 2.
Egypt . . . . . ... 29.11.1948 * Remains bound by this Convention which was formerly rati-
Flnland 17, 91927 fied by the Netherlands. The date given is that on which the
France. . 4. 4.1928 rat;)ﬂcatmn by the Nether]ands. was registered,
Federal Republlc of Germany 1 18, 9.1928 See footnote 3 to Convention No. 1.
Ghana . . . 20. 5.1957
Greece . . . . . . . . . . . 30.5.1936 Argeniina.
Haiti . . . . . . . . . . . 19. 4.1955
Hungary . . . . . . . . . . 19. 4.1928 Legislative Decree No. 7606/57 of 5 July 1957.
India . . . . . . . . . . . 30.9.1927 . .
Indonesia ® . . . . . . . . . 13. 9.1927 Pursuant to Legislative Decree No. 7606,
Iraq . . .. .. ... ... 30 4.1940 which amends section 14 of the Industrial
}It‘gll?rnd' o 1?,' ;}333 Injury and Occupational Diseases Act No. 9688,
Japa{l: T "8T10.19928 a worker’s survivors, irrespective of their or
Luxembourg . . ... . 15. 4.1928 his nationality, will enjoy the rights granted
Federation of Malaya - - .. 11.11.1957 under the above-mentioned Act No. 9688
ﬁg’r‘(‘)‘égo T i% Zigg‘é without any conditions as to residence.
Nethertands . . . . . . . . 13. 9.1927
Nicaragua . . . . . . . . . 12. 4.1934 Austria.
Norway . . . . . . . . . . 11. 6.1929
Pakistan® . . . . . . . . . 30. 9.1927 Ordinance of 22 November 1956 concerning recipro-
Peru. . . . . . . . . . .. 8.11.1945 city in respect of the payment of social insurance
Poland. . . . . . . . . . . 28. 2.1928 benefits in the Netherlands (Bundesgeseizblail,
Portugal . . . . . . . . . . 27. 3.1929 1956, No. 60, p. 1613).
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The report states that the ordinance men-
tioned above permits the payment of certain
cash benefits acquired under Austrian legisla-
tion to Austrian and Dutch nationals residing
in the European territory of the Netherlands.
So far as compensation of industrial accidents
is concerned, the ordinance covers pensions,
widows’ allowances and death grants.

Referring to the observations made in 1957
by the Committee of Experts in respect of
section 89 of the General Social Insurance Act
of 9 September 1955, the report states as
follows : by the Social Insurance (Transitional
Provisions) Act (Second Amending Act) of
16 December 1948 the following provision was
inserted in the Austrian legislation : “ In respect
of benefits from accident insurance, the nationals
of States which have ratified the Convention
adopted on 5 June 1925 by the General Confer-
ence of the International Labour Organisation
of the League of Nations concerning equality
of treatment for national and foreign workers
as regards workmen’s compensation for accidents
shall be placed on the same footing as Austrian
citizens.” This provision is no longer in force
since the General Social Insurance Act, 1955,
became effective on 1 January 1956. This
Act does not include a provision corresponding
to that cited above. The Government 1s of the
opinion that Convention No. 19 falls under the
definition of “international convention ” con-
tained in section 89, paragraph 3, subpara-
graph 1, of the above-mentioned Act. The
Government states that the Convention is
applied in practice by the accident insurance
institutions and that, on the occasion of a re-
vision of the General Social Insurance Act, 1955,
a provision equivalent to that cited above will
be inserted into section 89 of that Act.

Furthermore, the report states that the Con-
gress of Chambers of Labour points out that the
application of the Convention would give rise
to some difficulties in view of the fact that the
Convention is not referred to in section 89 of
the above-mentioned Act.

Belgium.

Act of 4 July 1956 to approve the General Social
Security Convention between Belgium and the
Republic of San Marino, signed in Brussels on
22 April 1955.

Bulgaria.
For legislation see under Convention No. 17.

Foreign workers are covered by the same pro-
visions as Bulgarian nationals. A new set of
regulations for the administration of the Pen-
sions Act is now being prepared.

Czechoslovakia.
For legislation see under Convention No. 17.

The law makes no distinction between national
and foreign workers. The payment of invalid-
ity pensions or survivors’ pensions abroad is
made according to section 45(2) of Act No. 55
of 1956, as prescribed by international treaties,
and, in the case of residence of the beneficiary
in the territory of a country with which such

a treaty has not yet been concluded, by special .

directives issued by the State Office for Sacial
Security.

Denmark.

A convention between the Government of the
United Kingdom of Great Britain and Northern
Ireland and the Government of Denmark con-
cerning payment of compensation in respect of
industrial injuries (including occupational dis-
eases) and relating to Denmark and Northern
Ireland was ratified on 18 October 1956.

Dominican Republic (First Report).

Industrial Accidents Act No. 385 of 11 November 1932
(L.S. 1932—Dom. 1). (Gaceta Oficial, Vol. LVIII,
19 Nov. 1932, No. 4521.)

Act No. 1667 of 3 March 1948 (Gaceta Oficial,
Vol. LXIX, 17 Mar. 1948, No. 6764).

Article 1 of the Convenlion. The Act makes
no distinction between national and foreign
workers as regards compensation for industrial
accidents. Equality of treatment is accorded

_ to foreign workers and persons claiming benefit

in respect of such workers, without any residen-
tial condition.

The agreement “ respecting Haitian tempor-
ary workers ”, concluded between the Domini-
can Republic and the Republic of Haiti on
5 January 1952, gives Haitian temporary
workers equality of treatment as regards com-
pensation for industrial accidents.

Act No. 1667 of 3 March 1948 declares the
Dominican social insurance fund to be the only
body authorised to provide insurance against
industrial accidents.

France.

Order of 20 May 1957 to fix the minimum annual
income that may be declared by farmers who, on
their own behalf and on that of their families,
join the scheme set up under workmen’s compensa-
tion legislation (Journai officiel, 25 May 1957).

See also under Convention No. 17.

The Government states that the broad inter-
pretation which the Committee places on the
terms of the Convention would appear to lead
to anomalies. Nevertheless, it restates that
under the scheme set up by the Act of 30 October
1946 as codified, any national of a foreign
country having ratified Convention No. 19 is
entitled unconditionally to any adjustments
applied to employment accident pensions.

The General Social Security Convention signed
between France and Norway on 30 September
1954 came into force on 1 July 1956. Another
General Social Security Convention was con-

cluded between France and Spain on 27 June
1957.

Federal Republic of Germany.

Act of 27 July 1957 respecting the provisional modifi-
cation of cash benefits provided for in the statutory
accident insurance scheme (Bundesgesetzblatt, 1957,
Part I, p. 1071).

Referring to the observations made in 1956
by the Committee of Experts in respect of the
report of the Government for 1954-55, the report
states as follows : the supplementary benefits
which had to be paid under the Acts of 10
August 1949 and 29 April 1952 to nationals of
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member States which have ratified the Con-
vention but have not concluded a bilateral
reciprocal social security agreement with the
Federal Republic of Germany, subject only to
the condition of residence in the Federal Repub-
lic or in West Berlin, are no longer payable
from 1 January 1957 (section 14, paragraph 3,
of the Act of 27 July 1957). From that date,
the nationals of all countries which have ratified
the Convention receive the benefits due under
the legislation concerning accident insurance,
irrespective of their residence and under the
same conditions as German nationals.

Greece.

See under Convention No. 17.
Haiti.
See under Convention No. 17.

India.

See under Convention No. 18.

Italy.

Referring to the observations and requests
for additional information made by the Com-
mittee of Experts the Government states once
again that the principle of equality of treat-
ment laid down in the Convention cannot be
applied to the provisions of international agree-
ments, such as bilateral agreements, which deal
with situations and interests peculiar to the
contracting parties. It considers, moreover, that
owing to formal and practical difficulties the
Convention cannot be applied in the manner
indicated by the Committee of Experts and
expresses the hope that the question will be
referred to the I.L.O. Committee of Experts
on Social Security.

Luzembourg.

The report states that equality of treatment
for national and foreign workers is provided
for in principle by section 119 of the Social
Insurance Code, as follows: “ Subject to the
exceptions provided herein, the provisions of
this law shall apply both to foreigners and to
nationals of Luxembourg. However, this ap-
plication may be suspended in the case of
nationals of States whose legislation excludes
nationals of Luxembourg from similar benefits
granted to its own nationals. ”

Article 100, paragraph 5, of the Code provides
that the provisions concerning the revaluation
of disability pensions to take account of changes
in the cost of living apply only to Luxembourg
nationals, the beneficiaries of foreign insured
persons who are themselves Luxembourg nation-
als, and such foreigners as may be specified in
an order issued by the Ministry of Labour and
Social Security. No general prescriptions have
so far been issued by ministerial order.

The Government considers that the adjust-
ment of pensions to the cost of living is an
essentially territorial matter. Therefore re-
valuation of pensions should be reserved, for
nationals of Luxembourg as well as foreigners,
to beneficiaries residing in the country, subject
to the provisions of bilateral conventions.

As regards the latter, the Government con-

siders them as closed agreements the scope of

which cannot be extended through the applica-
tion of the principle of equality of treatment.
In practice, this position has already been
departed from to some extent in the multi-
lateral convention aimed at extending and co-
ordinating the application of social security
legislation to nationals of the Contracting
Parties to the DBrussels Treaty, signed in
Paris on 7 November 1949 by the representa-
tives of Belgium, France, Luxembourg, the
Netherlands and the United Kingdom.

The General Social Security Convention of
13 October 1954 between Luxembourg and
Yugoslavia, including a special protocol, came
into force on 1 June 1956. The Social Insur-
ance Convention of 14 November 1955 between
Luxembourg and Switzerland, including a Final
Protocol and an Administrative Agreement
dated 27 February 1957 concerning the applica-
tion of the convention, came into force on
1 April 1957. The Administrative Agreement
of 24 April 1951 concerning the application of
the Social Security Convention of 3 December
1949 between Belgium and Luxembourg was
modified and supplemented by a corrigendum
dated 10 February 1956.

Netherlands.

A Dbilateral social security agreement was
concluded with the Federal People’s Republic
of Yugoslavia on 1 June 1956.

Nicaragua.
See under Convention No. 17.

Norway.

Act of 21 June 1956 to amend the Act of 24 June
1931 respecting accident insurance for industrial
employees.

The above amendment provides for equality
of treatment for national and foreign workers
as regards workmen’s compensation for acci-
dents, which was previously granted only in
respect of nationals of countries which had
ratified the Convention or with which reciprocal
agreements had been concluded.

Sweden.

Royal Order of 15 March 1957 respecting exemption
of nationals of the Dominican Republic from cer-
tain provisions of Act No. 243 of 14 May 1954
on employment injury insurance.

Royal Order of 20 September 1957 respecting exemp-
tions of nationals of Brazil, Ghana and the Sudan
from certain provisions of Act No. 243 of 14 May
1954 on employment injury insurance.

By the above-mentioned Royal Orders equal-
ity of treatment as regards accident compensa-
tion has been extended to nationals of the
Dominican Republic, Brazil, Ghana and the
Sudan.

Swiizerland.

Federal Act of 21 December 1956 to amend the Sick-
ness and Accident Insurance Act.

The Federal Act of 21 December 1956 raises
as from 1 January 1957 the maximum amount
of earnings taken into account in calculating
benefits and contributions under the compulsory
insurance scheme.
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Union of South Africa.

Act No. 51 of 1956 to amend the Workmen’s Com-
pensation Act, 1941.

Act No. 51 of 1956 extends the provisions of
the Workmen’'s Compensation Act to the
territory of South-West Africa.

United Kingdom.

Greal Britain.
For legislation see under Convention No. 12,

Northern Ireland.
For legislation see under Convention No. 12.

No major changes affecting the application
of Convention No. 19 were made by any of
these statutes.

Reciprocal agreements between the Govern-
ments of the United Kingdom and the Govern-
ments of Malta and Sweden were brought into
force during the year under review. The pro-
visions of the agreement with Malta apply
regardless of the nationality of the persons
concerned, but, in the case of the agreement
with Sweden, they apply only to nationals of
the United Kingdom and Sweden.

A reciprocal agreement between the Govern-

ments of the United Kingdom and Denmark
in respect of the operation of the National
Insurance Industrial Injuries scheme of North-
ern Ireland in relation to the nationals of the
two countries was signed on 9 July 1956 and
came into force from 1 January 1957. The
corresponding agreement in regard to the scheme
of Great Britain has been in force since 1 May
1954.

For the Government’s reply to the observa-
tions of the Committee of Experts see Report
of the Commitlee, p. 669.

*
* *

The reports from the following countries
supply information on the practical effect given
to the Convention or on minor changes in its
application :

Chile, Cuba, Indonesia, Iraq, Porlugal.

The reports from the following countries
merely reproduce or refer to the information
previously supplied :

Burma, China, Egypt, Finland, Hungary, Ire-
land, Japan, Morocco, Mexico, Pakistan, Poland,
Spain, Tunisia, Uruguay, Yugoslavia.

20. Night Work (Bakeries) Convention, 1925

This Convention came inlo force on 26 May 1928

Date of
Countries registration of

ratification
Argentina . . . . . . . . . 17. 2.1955
Bulgaria . . . . . . . . .. 5. 9.1929
Chile. . . . . . . . . . .. 31. 5.1933
Colombia. . . . . . . . .. 20. 6.1933
Cuba. . . . . . . . . . .. 6. 8.1928
Finland . . . . . . . . . . 26. 5.1928
Ireland. . . . . . . . . . . 15. 3.1937
Israel . . . . . . . . . .. 26. 7.1951
Luxembourg . . . . . . . . 16. 4.1928
Nicaragua®. . . . . . . . . 12. 4.1934
Spain . . . . . . . . . .. 29. 8.1932
Sweden . . . . . . . . .. " H. 1.1940
Uruguay . . . . . . . . . . 6. 6.1933

! Convention denounced.

Argenlina (First Report).

Act No. 11338 of 9 September 1926 respecting em-
ployment in bakeries, pastry cooks’ establish-
ments, etec. (L.S. 1926—Arg. 1A). (Boletin Oficial,
23 Oct. 1926, Vol. XXXIV, No. 9763, p. 946.)

Act No. 13647 of 30 September 1949 (Boletin Oficial,
15 Nov. 1949).

The report states that the subject-matter of
the Convention is governed by Act No. 11338
and by the provisions of Collective Agreement
No. 150 of 5 August 1954 and Arbitration Court
Decision No. 30/56 relating to that agreement.

Arlicle 1 of the Convention. Section 1 of Act
No. 11338 prohibits night work in bakeries and

pastry cooks’ and confectioners’ and similar
establishments throughout the territory of the
Republic; this prohibition applies to all work
directly or indirectly connected with these
industries. Section 2 of the Act provides that
if the public interest necessitates it the National
Executive may authorise night work in machine
bakeries subject to certain conditions. Sec-
tion 5 of Act No. 13647 [to amend section 2
of Act No. 11338], which 1s now in force, pro-
vides that the Executive Authority may deter-
mine, for a period of two years, the exceptions
to the provisions of section 1 which are indis-
pensable in order to satisfy the needs of the
population.

Article 2. Section 1 of Act No. 11338 pro-
hibits night work between 9 p.m. and 5 a.m.

The supervision of the application of the
provisions of the Convention is entrusted to the
General Directorate of Labour under the Min-
istry of Labour and Social Welfare. Extracts
from decisions by courts of law are included in
the report. During the period under review
the number of infringements of Act No. 11338
was H67.

Bulgaria.

Act of 15 November 1957 to amend and supplement
the Labour Code of 1951 (Izvestia, No. 92, 15 Nov.
1957).

Section 115 of the Labour Code, as supple-
mented by the Act of 1957, makes possible the
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prohibition by ordinance of night work in certain
industries and occupations.

Cuba.

Resolution of the Minister of Labour of 28 Septem-
ber 1956.

The Government appends to its report the
text of the above-mentioned Resolution which
modifies section 5 of the Resolution of 13 June
1955 as follows : work in the said industry shall
begin in accordance with the legislation in
force, in the manner to be agreed upon by the
trade union and employers as most suitable in
view of the nature of work in the capital of
the Republic.

Finland.

In reply to the observation made by the
Committee in 1957 the Government states that
hospitals and prisons, together with other
welfare and penitentiary establishments, are
covered by the provisions of the Hours of Work
Act, which authorises night work between 9 p.m.
and 6 a.m. The Government states, however,
that in practice no night work is carried out
in the bakeries attached to such institutions.

Inspection of Emigrants Convention, 1926

Spain.

The report states, with respect to the observa-
tions made by the Committee of Experts, that,
regardless of the provisions of section 33 of
the Labour Regulations for the Baking Industry
(approved 12 July 1946), night work is prohibit-
ed for a period of seven, rather than six, hours
in virtue of an Act of 8 April 1932. This pro-
hibition has been recognised in various Orders
of the Ministry of Labour, and specifically in a
Decree issued on 13 July 1940. Employment
of young persons at night is governed by the
Law on Labour Contracts (Book 11, section 172),
which applies to bakeries and prohibits the
employment of young persons between 8 p.m.
and 6 a.m.

*
* *

The reports from the following countries
supply information on the practical effect given
to the Convention or on minor changes in its
application :

Ireland, Israel, Sweden, Uruguay.

The report from Luxzembourg reproduces the
information previously supplied.

21. Inspection of Emigrants Convention, 1926

This Convenlion came inlo force on 29 December 1927

Date of Date of
Countries registration of Countries registration of
ratification ratification
Albania . . . . . . . . .. 17. 3.1932 Uruguay . . . . . . . . . . 6. 6.1933
Argentina . . . . . . . . . 14. 3.1950 Venezuela . . . . . . . . . 20.11.1944
Australia. . . . . . . . .. 18. 4.1931
Austria . . . . . . . . .. 29.12.1927
Belgium . . . . . . . . .. %5. 2.%928
Bulgaria . . . . . . . . .. 9.11.1929 ,
Burma . . . . . . . . .. 14.1.1928 Albania.
ia. ... .. 0. 20. 6.1 . . .
8311;);1 b'1a __________ (7) 8 1822 There has been no emigration since the estab-
Czechoslovakia . . . . . . . 5. 5.1928 lighment of the present Republic in 1944,
Denmark. . . . . . .« . . . 18. 5.1955
Finland . . . . . . . . .. 5. 4.1929 *
France® . . . . . . . . . . 13. 1.1932 ¥ %
.......... . 2.1931 . .
E]lclirilgar_y .......... 12. 1,1838 The reports from the following countries
Ireland. . . . . . . . . . . 5. 7.1930 supply information on the practical effect given
iapaﬂl-) ---------- lglgiggg to the Convention or on minor changes in its
uxembourg . . . . . . . . . . 3 3 .

Mexico. . . . . . . . . .. 9. 3.1938 application :
Netherlands . . . . . . .. 13.9.1927 Ausiria, Belgium, Cuba, Denmark, Finland
g;agrfgﬁ;anfi. o ?g Z:iggg India, Ireland, Japan, Luxembourg, Nether-
Norway . . . . . . . ... 28. 1.1957 lands, New Zealand.
Pakistan® . . . . . . . . . 14, 1.1928 . .
Sweden . . . . . . . . .. 15.10.1929 The reports from the following countries
United Kingdom?®. . . . . . 16. 9.1927 merely reproduce or refer to the information

1 See footnote 2 to Convention No. 1.
t Conditional ratification.
» See footnote 3 to Convention No. 1.

previously supplied :

Argentina, Burma, Bulgaria, Czechoslovakia,
Hungary, Mezxico, Nicaragua, Pakistan, Uru-

guay.
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22, Seamen’s Articles of Agreement Convention, 1926

This Convention came into force on 4 April 1928

Date of

Countries registration of

ratification

Argentina . . . . . . . . . 14. 3.1950
Australia. . . . . . . . .. 1. 4.1935
Belgium . . . . . . . . . . 3.10.1927
Bulgaria . . . . . . . . .. 29.11.1929
Burmal ., . . . . . . . .. 31.10.1932
Canada . . . . . . . . .. 30. 6.1938
Chile . . . . . . . . . .. 18.10.1935
China . . . . . . . . . .. 2.12.1936
Colombia. . . . . . . . . . 20. 6.1933
Cuba . . . . . . . . ... 7. 7.1928
Finland . . . . . . . . . . 8. 4.1947
France. . . . . . . . . . . 4. 4.1928
Federal Republic of Germany ¢ 20. 9.1930
India . . . . . . . . . .. 31.10.1932
Ireland . . . . . . . . .. 5. 7.1930
ltaly . . . . . . . . . .. 10.10.1929
Japan . . . . . . . . ... 22. 8.1955
Luxembourg . . . . . . . . 16. 4.1928
Mexico. . . . . . . . . .. 12. 5.1934
Morocco . . . . . . . . . . 14. 3.1958
Netherlands . . . . . . . . 15.12.1937
New Zealand . . . . . . . . 29. 3.1938
Nicaragua . . . . . . . . . 12. 4.1934
Norway . . . . . . . . .. 29. 3.1940
Pakistan® . . . . . . . . . 31.10.1932
Poland . . . . . . . . . . 8. 8.1931
Spain . . . . . . . .. . 23. 2.1931
United Kingdom . . . . . . 14. 6.1929
Uruguay . . . . . . . . . . 6. 6.1933
Venezuela . . . . . L. .. 20.11.1944
Yugoslavia . . .. . . . . . 30. 9.1929

1 See footnote 2 to Convention No. 1.
* See footnote 2 to Convention No. 2.
* See footnote 3 to Convention No. 1.

Argentina.

See under Convention No. 8.

Belgium.

For the Government’s reply to the observa-
tion made by the Committee of Experts see
Report of the Committee, p. 669.

Bulgaria.

In regard to the Committee of Experts’
request for information the Government states
as follows :

As every contract between the State Shipping
Company and the seaman is made in writing,

_notice is in practice also given in writing.

The rights and obligations of crew members
are laid down in the regulations concerning
work on board ship; every crew member is
given- a copy.

There is no actual provision to apply
Article 13 of the Convention but, in practice,
under section 29(a) of the Labour Code, a
seaman can obtain a post in a higher grade.
No difficulties are raised by the employer, and
the seaman is not obliged to find someone to
take his place. Under section 34(d) of the
Labour Code seamen may terminate their con-
tract without notice on entering a higher,

secondary or technical school. Apart from the
above cases a seaman can terminate his contract
either by agreement with the shipowner (sec-
tion 29(a) of the Code) or by notice (section
29(d)), without being himself obliged to furnish
a substitute.

China.

In reply to the observations made by the
Committee of Experts the Government states
as follows :

(1) The relevant provisions of the Merchant
Shipping Act are in full conformity with the
spirit of the Convention and have been modified
only when national circumstances have so
warranted.

(2) Under the Rules for the Control of Crew
Members, 1948, the provisions of seamen’s
articles of agreement must be approved by the
Maritime Authority or, abroad, by the consular
authority (Article 3 of the Convention).

(3) Permission to discharge a seaman in a
foreign port is required because of the obliga-
tion of seamen to perform military service.
This restriction will not arise in normal times.

(4) Article 4 of the Convention is met by
provisions in the Civil Code.

() Section 20 of the Rules for the Control
of Crew Members accords with the spirit of
Article 8 of the Convention.

(6) The provisions of the Convention not
yet applied will be implemented when the
legislation is amended.

Finland.

In reply to last year’s observation by the
Committee of Experts the report states that
under existing legislation seafarers may enter
into agreements either for a voyage or for a
definite or an indefinite period.

France.

The report states, in reply to the general
observation made by the Committee of Experts,
that according to section 5 of the Maritime
Labour Code the provisions concerning the
engagement of seafarers apply to all French
vessels.

Japan.

The Government states, in reply to an ob-
servation by the Committee of Experts, that
the requirements of the Convention, in so far
as Article 5, paragraph 2, is concerned, are
in practice fulfilled by national legislation, as
particulars of wages and allowances may be
entered in the pocket ledger only if the seafarer
so chooses.
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Luzembouryg.

See under Convention No. 7.

Mezxico.

In connection with the observation made by
the Committee of Experts in 1957 the Govern-
ment supplies the following information :

Article 5 of the Convention. In addition to
section 111(XIV) of the Federal Labour Act
which has been mentioned in previous reports,
section 112(VII) prohibits employers from insert-
ing in the certificate any particulars or informa-
tion which may be detrimental to the worker.

Article 9. Section 146 of the Federal Labour
Act cites the circumstances in which a seaman’s
agreement may not be cancelled. The legisla-
tion does not, however, recognise any excep-
tional circumstances in which notice, even when
duly given, does not terminate the articles of
agreement. The fact that a vessel may be in
a foreign port is no obstacle to termination of
the agreement; it does, however, prevent
cancellation of the agreement in order that the
actions which the worker is entitled to bring
may not be statute-barred.

Nicaragua.

As requested by the Committee of Experts
the Government has supplied a copy of the
Commercial Code of the Republic of Nicaragua
(La Gacela, No. 248, 30 Oct. 1916; second
edition, 1949).

Norway.

In connection with an observation by the
Committee of Experts in 1957 the Government
states that, in accordance with the Seamen’s
Act, seafarers may sign agreements for an
indefinite period. Section 13, paragraph 1, of
the Act is, however, only applicable when, as
very seldom happens, the articles of agree-
ment do not contain any provisions concerning
the voyage, the duration of the contract, the
period of notice or the port of termination of
the agreement.

In the Government’s view an agreement
which includes a provision concerning the port
of termination cannot be considered as an
agreement for an indefinite period, since sec-
tion 13, paragraph 1, and section 15 provide
for an engagement for a period of 18 months,
which may be later extended indefinitely. The
requirement that the contracts of Norwegian
seamen who have signed on in Norway can
only be terminated in Norwegian ports applies
only during those 18 months, after which they
are free to terminate the agreement in any
port where the vessel loads or unloads.

Poland.

A Bill now under discussion will enable a
seafarer domiciled in Poland to terminate his
agreement in any port where the vessel loads
or unloads, provided that the legal period of
notice prescribed for manual workers (two
weeks) is observed.

Seamen’s Articles of Agreement Convention, 1926

Spain.

Decree of 26 January 1944 to approve the consolidated
text of Book I of the Act respecting contracts
of employment (L.S. 1944—Sp. 1A). (Boletin
Oficial del Estado, Vol. IX, No. 55, 24 Feb. 1944,
pp. 1627-1634.)

Replying to the observations made last year
by the Committee of Experts the Government
states as follows : (a) according to sections 62
and 63 of the National Labour Regulations for
the Mercantile Marine, seafarers are fully
entitled to examine the articles of agreement ;
(b) according to the same Regulations and para-
graph 7 of the general provisions of the articles
of agreement (which refer also to sections 445
and 492 of these Regulations) seafarers are
enabled to understand completely the provi-
sions of the articles of agreement; (c) the
document containing the record of employ-
ment must mention only the duration of the
employment in the undertaking and the nature
of the work or services performed by the sea-
man, unless the latter desires other details to
be recorded, as laid down in section 75, para-
graph 5, of the Act of 26 January 1944 respect-
ing contracts of employment ; (d) according to
section 161 of the above-mentioned Regula-
tions, the seafarer is entitled to obtain a certifi-
cate concerning the quality of his work.

As regards the other observation made in
1957 by the Committee of Experts the report
states that, although section 174 of the above-
mentioned Regulations lays down that a sea-
farer must give his notice “if possible ” before
reaching a Spanish port, this does not imply
that he cannot do so in other circumstances.
The report adds that this provision applies only
to termination of the agreement at the request
of the seafarer in the cases mentioned in section
174, while an agreement may be terminated by
mutual consent, as laid down in section 176,
and that the shipowner, according to section 171,
may terminate the agreement in the two cases
specifically laid down in that section.

Uruguay.

In connection with an observation by the
Committee of Experts the Government has
supplied the following information : the draft
regulations submitted to the Senate in 1944
have not yet been examined, nor has their
adoption been urged by the workers’ organisa-
tions concerned.

Article 3, paragraph 2, of the Convention is
applied by section 1161 of the Commercial
Code, which imposes a duty on ships’ masters
to issue to seafarers, at their request, a signed
document stating the conditions of the agree-
ment and, in particular, the wages payable.
Where the terms of the agreement have not
been observed the seafarer may bring the
matter before the National Labour Institute
and the Maritime Authority.

Article 8 is applied by section 1161 of the
Commercial Code (seafarers are supplied with
a copy of their contract) and by section 19 of
Act No. 10449 of 12 November 1943, according
to which employers must display, at the place
of work, a notice showing the scale of wages.

Article 13 is applied by sections 1165 and
1169 of the Commercial Code, which deal with
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seafarers who leave their employment.
More recent legislation concerning discharge
does not impose any penalties on employees
but only on employers (shipowners).

With the exception of two vessels the Uru-
guayan merchant navy is entirely state-owned.

*
* *

The reports from the following countries
supply information on the practical effect given

to the Convention or on minor changes in its
application :

Australia, Chile, Cuba, Finland, France,
Ireland, Italy.

The reports from the following countries
merely reproduce or refer to the information
previously supplied :

Burma, Canada, Federal Republic of Germany,
India, Netherlands, New Zealand, Pakistan,
Uniled Kingdom, Yugoslavia.

23. Repatriation of Seamen Convention, 1926

This Convenlion came into force on 16 April 1928

Date of

Countries registration of

ratification

Argentina . . . . . . . . . 14. 3.1950
Belgium-. . . . . . . . .. 3.10.1927
Bulgaria . . . . . . . . .. 29.11.1929
China . . . . . . . . . .. 2.12.1936
Colombia. . . . . . . . . . 20. 6.1933
Cuba . . . . . . . . . .. 7. 7.1928
France. . . . . . . . . .. 4. 3.1929
Federal Republic of Germany * 14. 3.1930
Ireland . . . . . . . . .. 5. 7.1930
Italy . . . . . . . . . .. 10.10.1929
Luxembourg . . . . . . . . 16. 4.1928
Mexico . . . . . . . . .. 12. 5.1934
Netherlands . . . . . . . . 5. 5.1948
Nicaragua . . . . . . . . . 12. 4.1934
Poland . . . . . . . . .. 8. 8.1931
Spain . . . . . . . . . .. 23. 2.1931
Uruguay . . . . . . . . . . 6. 6.1933
Yugoslavia . . . . . . . . . 30. 9.1929

! See footnote 2 to Convention No. 2.

Argenlina.

See under Convention No. 8.

Bulgaria.

In regard to the Committee of Experts’
request for information the Government states
that no case falling within Article 4, para-
graph (d), of the Convention can occur, as
masters of the State Shipping Company
have no power to discharge seamen under any
circumstances. Repatriation of foreign sea-
men discharged for reasons other than sickness
is carried out according to the conditions of
the contract of employment.

Luxemboury.

See under Convention No. 7.

Nicaragua.

In reply to point (1) of the observation made
by the Committee of Experts the Government
states that where a seaman refuses repatria-
tion it is impossible for the shipowner to fulfil
this obligation. Having regard to the small

extent of maritime activity in Nicaragua there

4

are no legislative provisions applying to foreign
seamen.

Spain.

In reply to an observation made in 1957 by
the Committee of Experts the Government
states that section 191 of the Regulations of
23 December 1952 concerning repatriation also
applies to foreigners since it refers to repatria-
tion to “the port of embarkation, to another
agreed port, or to the place of residence .

Uruguay.

In connection with an observation by the
Committee of Experts the Government states
that Article 3, paragraph 1, of the Convention
is applied by sections 1167 and 1168 of the
Commercial Code. Paragraphs 3 and 4 of
Article 3 are also applied by section 1168,
which provides for repatriation at the ship-
owner’s expense. Although it is not expressly
stated in the Code, this provision has been
interpreted as requiring repatriation to the
country or to the port of engagement, regard-
less of whether such port is outside Uruguay
or whether the seafarer is a foreigner.

Articles 4 and 5 of the Convention are also
applied by section 1168, according to which
the seafarer forfeits his right to repatriation in
only four specific cases, none of which corres-
ponds to those mentioned in Article 4 of the
Convention. The word “expenses” (gasios)
in section 1168 includes, according to established
practice, the cost of food and transportation.

*
* *

The reports from the following countries
supply information on the practical effect given
to the Convention or on minor changes in its
application :

Belgium, Ireland, Italy.

The reports from the following countries
merely reproduce or refer to the information
previously supplied :

China, Cuba, France, Federal Republic of
Germany, Mexico, Nelherlands, Poland, Yugo-
slavia.
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24. Sickness Insurance (Industry) Convention, 1927

This Convention came inlo force on 15 July 1928

Date of

Countries registration of
ratification

Austria . . . . . ... L. 18. 2.1929
Bulgaria . . . . . . . . . . 1.11.1930
Chile . . . . . . . . . . . 8.10.1931
Colombia . . . . . .. .. 20. 6.1933
Czechoslovakia . . . . . . . 17. 1.1929
France. . . . . . . . . . . 17. 5.1948
Federal Republic of Germany * 23. 1.1928
Haiti . . . . . . . . . .. 19. 4.1955
Hungary . . . . . . . . . . 19. 4.1928
Luxembourg . . . . . . . . 16. 4.1928
Nicaragua e e 12. 4.1934
Peru . . . . .. ... .. 8.11.1945
Poland . . . . . ..o . .29, 9.1948
Rumania e 28. 6.1929
Spain . . . . . . .. .. .29, 9.1932
United Kingdom . . . . . . 20. 2.1931
Uruguay . . . . . . . . . . 6. 6.1933
Yugoslavia . . . . . . . . . 30. 9.1929

* See footnote 2 to Convention No. 2.

Auslria.

Federal Act of 18 December 1956 to amend and sup-
plement the General Social Insurance Act of
9 September 1955 (Bundesgeseizblail, 1956, No. 70,
p. 1732).

Under section 135, paragraph 3, of the
General Social Insurance Act, as amended by
the Act mentioned above, a fee of 3 schillings
is payable for each sickness form which must
be produced by the insured person or his
dependants in order to get medical care. The
fee of 2 schillings payable, under section 136,
paragraph 3, of the Act, for each medical pre-
scription can no longer be reduced or suppressed
by the rules of the sickness funds. However,
the two fees are not payable in cases of notifiable
contagious or infectious diseases, and persons
who are in special need can be exempted from
the obligation to pay the fees.

In reply to the observations made by the
Committee of Experts in 1957 the Government
supplies the following information :

The Convention cannot in practice be applied
to foreign nationals who work for employers
enjoying extra-territorial privileges, as such
employers cannot be required to observe the
relevant provisions of Austrian legislation and
to fulfil the obligations resulting from that
legislation. Moreover, the Government is of
the opinion that services rendered to an em-
ployer enjoying extra-territorial privileges can-
not be considered as an industrial or commercial
activity. So far as section 89 of the Act is
concerned, the Government states that the
two months’ period during which benefit is
not suspended, when the insured person goes
abroad, applies only to the payment of pensions.

Rights to benefit under the sickness insurance
scheme are suspended under section 89, para-
graph 1, subparagraph 2, of the Act, so long as
the beneficiary is abroad. In practice, this

provision is not applied in case of short stays -

abroad. Consideration will be given to this

these conditions are curable.

fact when the next supplementary enactment
to the General Social Insurance Act is being
drafted.

Bulgaria.

Act of 1 February 1957 respecting the amalgamation
and reorganisation of Ministries (Izvestia, No. 11,
5 Feb. 1957).

Act of 15 November 1957 to amend and supplement
the Labour Code of 1951 ([zvestia, No. 92, 15 Nov.
1957).

An insured person who is disabled as a result
of sickness is entitled to an increase in the cash
benefit hitherto payable ; the amount varies with
the period of insurance, the minimum-qualify-
ing period being three months. The qualify-
ing period must be uninterrupted and is deemed
to have been such in all cases except that of
dismissal for disciplinary reasons or termination
of employment without advance notice (sec-
tion 150 of the Code, as amended).

The administration of social insurance has
been entrusted since 1 May 1957 to the Ministry
of Public Health and Social Welfare, which set
up a Social Insurance Council and determined
its composition by agreement with the trade
unions.

Chile.

In connection with the observations made in
1957 by the Committee of Experts the Govern-
ment reports that Act No. 10383 of 8 August
1952 applies without distinction to all domestic
workers, who are entitled to claim (and have
in fact been receiving) all the benefits granted
under the above-mentioned Act through the
National Health Service.

The report states, in regard to salaried em-
ployees, that the Employees’ National Medical
Service, in accordance with section 3 of its
enabling statute, grants the preventive medical
treatment provided for in Act No. 6174; it
pays allowances for convalescence and also the
cash benefits which the above Act requires the
social insurance funds and auxiliary institutions
to provide; it further grants free curative
medical attention for tuberculosis, syphilis and
heart and circulatory ailments provided that
In addition, it
grants medical treatment and pays the sickness
allowances prescribed under the respective basic
statutes of the various funds.

France.

Decree of 30 July 1956 laying down regulations
for the administration of the Act of 27 March 1956,
to amend section 72 of the Ordinance of 19 Octo-
ber 1945 determining the social insurance scheme
applicable to insured persons in non-agricultural
occupations (Journal officiel, 28 Aug. 1956, No. 199,
p. 8212).

Federal Republic of Germany.

Act of 26 June 1957, to improve the income security
of the workers in the event of sickness (Bundes-
geselzblait, Part I, p. 649).
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Haili.
See under Convention No. 17.

Luzembouryg.

Act of 10 August 1955 to approve the General
Convention between the Grand Duchy of Luxem-
bourg and the Federal People’s Republic of Yugo-
slavia concerning social security, and the Special
Protocol, signed in Belgrade on 13 October 1954
(Mémorial, 6 Sep. 1955, No. 51).

Act of 28 December 1956 to approve the Convention
between the Grand Duchy of Luxembourg and the
Swiss Confederation with regard to social insurance,
signed in Berne on 14 November 1955 (Mémorial,
14 Jan. 1957, No. 1).

Rumania.

Constitution of 5 April 1948, section 79 (L.S. 1948—
Rum. 1).

Decision No. 3 of 16 October 1952 of the Central
Council of Trade Unions.

Decree No. 560 of 24 December 1953.

Decree No. 208 of 28 May 1954.

Article 2 of the Convention. All employees of
state bodies, institutions, undertakings and
economic organisations, co-operative societies
and social bodies are covered by sickness insur-
ance. Also covered are persons employed,
whether permanently or temporarily, by pri-
vate persons or corporate entities. The insur-
ance also applies to members of the employees’
families.

Article 3. Employees are entitled to benefit
in case of temporary disability caused by sick-
ness or accident. Benefit is also provided in
case of ‘maternity, of death, and for the pur-
pose of preventing sickness or restoring and
improving health. The benefit is payable to
permanent employees from the first day of
sickness and throughout the duration of their
disability, up to the date of recovery or retire-
ment on the ground of invalidity. In the case
of seasonal and temporary employees, entitle-
ment to benefit is conditional on the comple-
tion of at least four months of employment
during the last 12 months, or at least ten months
during the last 24 months. Sickness benefit is
payable for a total period of 650 working days
imn the year. A recipient of sickness benefit
may not receive compensation from more than
one source. Benefit is withheld where the
sickness is due to a deliberate fault on the
part of the employee or in case of refusal on
his part to follow the prescribed medical treat-
ment without valid reason.

Arlicle 4 and 5. Employees, pensioners and
members of their families are entitled to free
medical and hospital care.

Article 6. The organisation, administration
and supervision of social insurance are entrusted
to the Central Council of Trade Unions and,
at the level of undertakings and institutions,
to the relevant trade union committees.

Arlicle 7. The social insurance scheme is
financed by undertakings and institutions.
The insured person pays no contribution.

Spain.

In reply to the observations of the Com-
mittee of Experts the report supplies the follow-
ing information :
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Arlicle 2 of the Convention. The statutory
regulations provided for in the Act of 19 July
1944 to extend sickness insurance coverage to
domestic workers have not yet been issued.

Journalists holding professional certificates,
who have been engaged as such by an under-
taking, have been excluded from the scope of
the sickness insurance scheme at the request of
the Press Association, which is their workers’
organisation. That body has its own medical
services, which provide the members with bene-
fits at least equal to those received by beneficia-
ries under the sickness insurance scheme.

Article 3. The restriction laid down in sec-
tion 18 of the Act of 14 December 1942 and
section 13 of the Decree of 7 June 1949, accord-
ing to which benefits are paid only in respect
of illness lasting more than seven days, is
intended to prevent fraud.

The waiting period of four days to which the
payment of sickness benefit is subject is justi-
fied since section 68 of the Contracts of Employ-
ment (Consolidation) Act of 26 January 1944
compels -undertakings to pay 50 per cent. of
the wages of such workers for the first four
days in the event of sickness.

The term “ hospitalisation ” used in section 42
of the Regulations of 11 November 1943 covers
not only the maintenance of insured pérsons
in hospital but also medical care and the neces-
sary medicaments and therapeutic treatment.

United Kingdom.

Great Britain.

Family Allowances and National Insurance Act,
1956.
National Insurance Act, 1957.

Northern Ireland.

Family Allowances and National Insurance (North-
ern Ireland) Act, 1956.
National Insurance (Northern Ireland) Act, 1957.

Reciprocal agreements made between the
Government of the United Kingdom and the
Governments of Malta, Cyprus and Sweden
became effective as from various dates within
the period under review ; in addition, the Gov-
ernment of the United Kingdom has ratified
the United Nations Convention on the Status
6f Refugees.

The charges for drugs and appliances provided
under the National Health Service were in-
creased during the year by means of Statutory
Health Service Regulations.

Uruguay.

The special committee set up to draft a sick-
ness insurance Bill is putting the finishing
touches to its report.

*
* *

The reports from the following countries sup-
ply information on the practical effect given to
the Convention or on minor changes in its
application :

Hungary, Poland, Yugoslavia.

The report from Nicaragua reproduces the
information previously supplied.
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This Convention came into force on 15 July 1928

Federal Republic of Germany.

Date of
Countries registration of See under Convention No. 24.
Haili.
Austria . . . . . . . . .. 18. 2.1929 ,
Bulgaria . . . . . . .. 1.11.1930 See under Convention No. 17.
Chile . . . . . . . . . .. 8.10.1931
Colombia . . . . . . . . . 20. 6.1933
Czechoslovakia . . 17. 1.1929 Lua:embourg.
Federal Republlc of Germany1 23. 1.1928 ee un ion No. 24.
Haiti . . . . 19. 4.1955 S under Conventi 0. 2
Luxembourg . . . . . . . . 16. 4.1928 .
Nicaragua . . . . . . . . . 12. 4.1934 ,SP‘”"-
Poland . . . . . . . . . . 29. 9.1948 :
Spain . | ST 29T 3 1039 See under Convention No. 24.
United ngdom ... ... R0.2.1931 . .
Uruguay . . . . . . . . .. . 6.1933 United Kingdom.
Yugoslavia . . . . . . . . . 21. 5.1952 See under Convention No. 24.
' See footnote 2 to Convention No. 2. Uruguay-
See under Convention No. 24.
Austria. .
) *  x
See under Convention No. 24. . .
The reports from the following countries sup-
Bulgaria. ply information on the practical effect given to
. the Convention or on minor changes in its
See under Convention No. 24. application :
Poland, Yugoslavia.
Chile. .
The report from Nicaragua reproduces the
See under Convention No. 24. information previously supplied.
26. Minimum Wage-Fixing Machinery Convention, 1928
This Convention came inlo force on 14 June 1930
Date of Date of
Countries registration of Countries registration of
ratification ratification
Argentina . . . . . . . . . 14. 3.1950 . Norway . . . . . . . . . . 7.7.1933
Australia. . . . . . . . . . 9., 3.1931 Spain . . . . . . . . ... 8.4.1930
Belgium . . . . . . . . . . 11. 8.1937 Sudan . . . . . . . . . . . 18. 6.1957
Bolivia . . . . . . . . . . 19. 7.1954 Switzerland . . . . . . . . 7. 5.1947
Brazit . . . . . . . . . . . 25. 4.1957 Tunisia . . .. . . 15. 5.1957
Bulgaria . . . . . . . . .. 4. 6.1935 Union of South Africa . . . . 28.12.1932
Burma. . . . . . . . . . . 21.5.1954 United Kingdom . . . . . . 14. 6.1929
Canada . . . . . . . . . . 25.4.1935 Uruguay . . . . . . . . . . 6.6.1933
Chile . . . . . . . . . . . 3l.5.1933 Venezuela . e e . 20.11.1944
China . . . . . . . . . .. 5. 5.1930 Viet-Nam . . . . . . . . . 14, 6.1955
Colombia . . . . . . . . . 20. 6.1933
Cuba . . e e . R4, 2.1936
Czechoslovakna e e o ..o 120 6.1950 ! See footnote 2 to Convention No. 2.
Dominican Republlc .. . . . b.12.1956
Ecuador . . . ... .. 6.7.1954 .
France. . . 18. 9.1930 Belgium.
Federal Republic of Germany‘ 30- 51929 Royal Order of 5 January 1957 to determine the
Il:lngary s 10 11955 _ names, competence and composition of the joint
In lla a - 3. 6.1930 committees established pursuant to the Order of
Ifelan S g 971030 9 June 1945 (Moniteur belge, 10 Jan. 1957), as
Ll?x}e’:mf)o{lré R N 54 amended by two Royal Orders of 6 March 1957
Mexico . . . . . . . ... 12 5.1934 (Monileur belge, 8 Mar. 1957).
Morocco . . . . . . .. .. l4. 3.1958 The Order of 5 January 1957 has increased
Eggl ezréiilad:d R ;8;1},,;}332 the number of joint committees from 47 to 75.

Nicaragua . . . . . . . . . 12. 4.1934 Special auxiliary committees have been created
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for workers not subject to any national joint
committee. These measures should ultimately
make it possible to fix minimum wages for all
workers without exception.

Bulgaria.

Act of 15 November 1957 to amend and supplement’
the Labour Code of 1951 ([zvestia, No. 92, 15 Nov.
1957). )

Canada.

Manitoba.
Employment Standards Act, 1957, c. 20.

Saskatchewan.
Minimum Wage Amendment Act, 1957, c. 76.

In Manitoba the Minimum Wage Act was
replaced by Part II of the Employment Stan-
dards Act. The new Act provides for the
appointment, for particular areas, of minimum
wage boards which must be equally representa-
tive of employers and employees.

In its decisions a board must be guided by -

“the cost to an employee of purchasing the
necessities of life and health ”, and provision
is made for investigations, hearings, etc.

In reply to the observations made by the
Committee of Experts in 1957 the Government
provides the following information :

Home work is practically non-existent in the
Allantic provinces and the western provinces of
Alberta and Saskaichewan, one small glove-
making factory in Newfoundland being the only
establishment known to give out home work.
The Newfoundland Minimum Wage Orders
would not apply to home work on a piece-
work basis.

In Quebec home work is confined mainly to
the dress industry. The orders of the Mini-
mum Wage Commission do not apply to work
done at home, but remuneration for home work
in the dress industry is governed by the decree
relating to the dress industry, under the Collec-
tive Agreement Act, which applies throughout
the province. The Joint Commission is re-
sponsible for supervising the enforcement of
the decree. The report cites the relevant
provisions of the decree.

Statistics of permits granted in 1956 for
the employment of homeworkers in Ontario are
set out in the report. Minimum wage orders
for female employees under the Minimum Wage
Act are applicable to all female employees
holding permits.

In Maniloba minimum wage orders are con-
sidered to apply to home work, which is found
in the needle trades and in the addressing of
envelopes for circulars. The Minister may
impose conditions upon home work so as to
secure greater conformity with the provisions
of the Act relating to remuneration.

Home work in British Columbia is subject to
control by the Inspector of Factories, and every
homeworker and every employer who gives out
home work is required to obtain a permit from
the Inspector. The amount of home work,
which is chiefly confined to the needle trades,
is negligible, and is covered by the Male and
Female Minimum Wage Order No. 25 for em-
ployees in manufacturing industry.

Chile.

Act No. 12033 to consolidate the Acts relating to the
fixing of wages for workers in the nitrate industry
(Diario Oficial, 20 Aug. 1956).

Act No. 12432 of 29 January 1957 laying down stan-
dards for the fixing of wages of manual workers
(Diario Oficial, 1 Feb. 1957).

China.

In reply to observations by the Committee
of Experts, the Government provides the follow-
ing information :

The Minimum Wage Law of 1936 has not
yet been put into effect. At present the
monthly wages of each industrial worker in
Taiwan Province are fixed by government
order at not less than 300 new Taiwan dollars.
This amount is based on the average volume
of consumption of daily necessities of a worker’s
family in Shanghai with reference to the Octo-
ber 1954 price index in the Taipeh area.

Czechoslovakia.

Notice No. 175 of 1956 of the Chairman of the State
‘Wage Commission (Ufedni List, 22 Aug. 1956,
No. 87, p. 533).

France.

Act No. 57-716 of 26 June 1957 to amend sections
31 z and 31 za of Book I of the Labour Code
(Journal officiel, 27 June 1957).

India (First Report).

Minimum Wages Act No. XI of 1948 (L.S. 1948—
Ind. 2).

Minimurr)l Wages (Amendment) Acts No. 56 of 1950,
No. 16 of 1951, No. 26 of 1954 and No. 30 of 1957.

Adaptation of Laws Order, 1950.

Minimum Wage (Central) Rules, 1950, as amended in
1954, and corresponding Rules issued by the State
Governments.

States (Laws) Act No. 3 of 1951 (Part B).

Arlicle 1 of the Convention. The Minimum
Wages Act was enacted with a view to provid-
ing for the statutory fixation of minimum
wages in those employments where sweated
labour was most prevalent or where there was
a big chance of exploitation of labour.

Article 2. The employments in respect of
which minimum wages are to be fixed are
listed in Part I of the Schedule appended to
the Act. Part II of the Schedule relates to
employment in agriculture. In addition, under
section 27 of the Act, the appropriate govern-
ments are empowered to add to the Schedule
any employment in respect of which they are
of the opinion that minimum wages should be
fixed. '

Full consultation with the organisations of
employers and workers preceded the enact-
ment of the minimum wages legislation, includ-
ing the employments in which minimum wages
are to be fixed. Before making additions to
the Schedule, the appropriate governments must
notify the draft proposals in the official gazette
and allow three months for submission of
objections or modifications; they must also
consult the Central Advisory Board set up under
section 8 of the Act.

Article 3, paragraph 1. The procedure for
fixing and revising minimum wages is laid
down in section 5 of the Act, as amended in
1957.
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Paragraph 2 (1). While the ultimate re-
sponsibility for fixing or revising minimum
wages 15 that of the appropriate government
(section 3 of the Act), the employers, workers
and other interested parties are to be consulted
either by inclusion of their representatives in
the committees or subcommittees, or through
the publication of the government proposals in
the official gazette for public comment. Sec-
tion 7 of the Act provides for Advisory Boards
to co-ordinate the work of committees and sub-
committees and to advise the appropriate
governments generally on minimum wage mat-
ters. Section 8 provides for a similar Central
Advisory Board.

Paragraph 2 (2). Each of the committees,
subcommittees and advisory boards are to
consist of an equal number of employers’ and
workers’ representatives in the scheduled em-
ployments and of independent persons not
exceeding one-third of the total number of
members in each case (section 9 of the Act).
The Central Advisory Board consists of equal
members of representatives of employers, work-
ers, and the central and state governments
(section 8 (2)).

Paragraph 2 (3). Section 12 of the Act
imposes an obligation on the employer con-
cerned to pay to every employee engaged in a
scheduled employment wages at a rate not less
than the minimum rate fixed under the Act.
However, section 15 of the Act specifies the
conditions under which the worker shall not
be entitled to receive wages for a full normal
working day.

Under section 25 of the Act any contract or
agreement, whether made before or after the
commencement of the Act, whereby an em-
ployee either relinquishes or reduces his right
to the minimum rates of wages accruing to

him under the Act, is null and void.

Arlicle 4, paragraph 1. Minimum wage rates
must be published in the official gazette (sec-
tion 5 of the Act). Rules framed by the central
and state governments under section 30 of the
Act require employers to display in a prominent
place in the establishment notices containing
the minimum rates of wages, together with
extracts from the Act and the rules framed
thereunder.

Inspectors are required to be appointed by
the appropriate governments under section 19
of the Act. The inspectors are empowered to
examine the registers, records of wages or notices
required to be kept or exhibited.
takings of the Central Government the Chief
and Regional Labour Commissioners have been
appointed inspectors ; the states have appointed
similar officials. :

Under section 22 of the Act an employer
who pays less than the minimum rates of
wages fixed under the Act is punishable with
imprisonment for up to six months or with a
fine of up to 500 rupees, or with both.

Paragraph 2. Under section 20 of the Act
the appropriate governments have appointed
claims authorities to decide claims arising out
of underpayments of minimum rates, which,
under delegation from the Central Govern-
ment, also deal with cases concerning under-
takings of the Central Government. Section 20

In the under-.
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of the Act also lays down the procedure for
proceedings for recovery of wages.

Article 5. Minimum wages have already
been fixed in almost all the employments listed
in Part I of the Schedule to the Act. Under
the Amendment Act of 1957, the time limit
for fixing minimum rates has been extended to
the end of 1959. The report lists additions to
the schedule of employments made by state
governments under section 27 of the Act.

The Government of India publishes periodical
reports on the working of the Minimum Wages
Act. Two reports, for 1948-63 and for 1954
respectively, are appended to the report.

Though many irregularities have been de-
tected by the inspectors, very few prosecutions
have been launched. The general policy in
this regard has been to get irregularities recti-
fied by persuasion rather than by prosecution ;
only employers who are unreasonable and
adamant are prosecuted.

Workers’ and employers’ delegates attending
the meetings of the Indian Labour Conference
and the Standing Labour Committee have some-

‘times drawn attention to defects in the imple-

mentation of the Minimum Wages Act, and the
governments concerned have been taking action
to remove such defects.

Mezxico.

In reply to observations made by the Com-
mittee of Experts the Government provides
the following information :

Minimum wage rates are applicable to piece-
workers and homeworkers, in accordance with
sections 428 and 213 respectively of the Federal
Labour Act. The statistics which have been
supplied regarding workers covered by mini-
mum wage rates include homeworkers.

Sections 213 to 217 of the Act contain special
provisions regarding inspection in respect of
home work ; the general duties and powers of
inspectors are laid down in sections 403 and
404 of the Act.

Nicaragua.

In reply to the request by the Committee of
Experts for particulars of the practical applica-
tion of the Convention the Government pro-
vides the following information :

Nicaragua has very little industry. During
1956-57 wages of workers in industry (particu-
larly in mining) and of workers and salaried
employees in commerce were in practice fixed
by direct negotiation between the parties, with
mediation by the labour inspector or, in diffi-
cult cases, the Chief of the Department of
Social Welfare.

Spain.

In reply to the observations made by the
Committee of Experts in 1956 the Government
states that, in accordance with the provisions of
section 9 of the Act of 16 October 1942, the
representatives of the interested parties who
are associated in the preparation of employ-
ment regulations (including wages) include
representatives of employers and workers.

Wide publicity is given to the wage rates by
publishing them in the official gazette.
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Pursuant to the Act of 16 October 1942 the
minimum wage fixing machinery covers all
workers in the service of another person in
industry, agriculture and stock-raising, and
services (approximately 6 million workers).

Swilzerland.

Federal Act of 28 September 1956 to permit the
extension of the scope of collective labour agree-
ments (L.S. 1956—Swi. ). (Recueil des lois fédé-
rales, 29 Dec. 1956, No. 55, p. 1645.)

*
* *

The reports from the following countries sup-
ply information on the practical effect given
to the. Convention or on minor changes in its
application :

Belgium, Burma, Canada, Chile, Cuba, Czecho-
slovakia, Federal Republic of Germany, Ireland,

Italy, New Zealand, Norway, Swilzerland, Union
of South Africa, Uniled Kingdom, Uruguay.

The reports from the following countries
merely reproduce or refer to the information
previously supplied :

Argentina, Ecuador, Hungary, Nelherlands.

27. Marking of Weight (Packages Transported by Vessels) Convention, 1929

This Convention came inlo force on 9 March 1932

Date of

Countries registration of

ratiflcation

Argentina . . . . . . . . . 14. 3.1950
Australia e e e e 9. 3.1931
Austria . . . . . . . . . . 16. 8.1935
Belgium . . . . . . . . . . 6. 6.1934
Bulgaria . . . . . . . . . . 4. 6.193
Burmal! . . . . . . . . .. 7. 9.1931
Canada . . . . . . . . . . 30. 6.1938
Chile . . . . . . . . .. . 3l.5.1933
China . . . . . . . . . . . 24. 6.1931
Cuba . . . e e e 7. 9.1954
Czechoslovak1a .. . . ... 206. 3.1934
Denmark 2 . . . . . . . . . 18. 1.1933
Finland . . . . . . . . . . 8. 8.1932
France . 29. 7.1935
Federal Republlc of Germany s 5. 7.1933
Greece . . . 30. 5.1936
Hungary . . . . . . . . . . 6.12.1937
India . . . . . . . . . .. 7. 9.1931
Indonesia ¢ . . . . . . . . . 4. 1.1933
Ireland . . . . . . . . .. 5. 7.1930
Ttaly . . . . . . . . . . . 18. 7.1933
Japan . . . . . . . . . . . 16. 3.1931
Luxembourg . . . . . . . . 1. 4.1931
Mexico . . . . . . . . . . 12.5.1934
Morocco . . . . . . . . . . 20. 9.1956
Netherlands . . . . . . . . 4. 1.1933
Nicaragua . . . . . . . . . 12. 4.1934
Norway . . . . . . . . .. 1. 7.1932
Pakistans . . . . . . . . . 7. 9.1931
Poland . . . . . . . . . . 18. 6.1932
Portugal . . . . . . . . .. 1. 3.1932
Rumania. . . . . . . . . . 7.12.1932
Spain . . . . . . . . . . . 29.8.1932
Sweden . . . . . . . . . . 11. 4.1932
Switzerland. . R 8.11.1934
Union of South Africa? . . . 21. 2.1933
Uruguay . . . . . « . . . 6.6.1933
Venezuela e e e e s 170121932
Viet-Nam . . . . . . . . . 6. 6.1953
Yugoslavia . . . . . . . . . 22. 4.1933

! See footnote 2 to Convention No. 1.
* Conditional ratiflcation.

* See footnote 2 to Convention No. 2.
4 See footnote 3 to Convention No. 19.
5 See footnote 3 to Convention No. 1.

Argentina.

For the Government’s reply to the observa-
tion of the Committee of Experts see Report
of the Commillee, p. 670.

Federal Republic of Germany.

Referring to last year’s report, in which it
was indicated that the legislation had been
amended in respect of the exceptions granted
by section 2 of the Act of 28 June 1933, the
Government states that, after a further study
of the question, the repeal of the whole of the
section 1s envisaged. The Federal Government
will take the necessary steps.

Greece.

Ministry of Finance Circular No. F. 8910 of 31 May
1957, stating that Convention No. 27 is to apply
not only to packages transported to foreign destina-
tions but also to those transported by inland
waterway.

Further to the observations previously made
by the Greek General Confederation of Labour
the above-mentioned circular has been sent to
all the customs authorities of the country.

Hungary.

Decree No. 50 of 1957 (Magyar Kézlény, 15 Aug. 1957,
p. 529).

The report states that Decree No. 50 of 1957
repeals section 2 of the Heavy Packages (Mark-
ing of Weight) Act No. VII of 5 May 1937 and
that, consequently, the weight must be marked
in all types of transport.

India.

In reply to the observation made by the
Committee of Experts in 1957 the Government
states that the proposal to amend the Marking
of Heavy Packages Act has been accepted in
principle. , however, the Government is at
present engaged in drafting a comprehensive
Bill consolidating the shipping laws, it has been
decided to take up the proposed amendment of
the Marking of Heavy Packages Act separately
and after the Bill consolidating the shipping
laws has been finalised and introduced in Parlia-
ment. It is expected that the necessary legisla-
tion will be taken up before the end of 1957.
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Japan.

With reference to the observation made by
the Committee of Experts in 1957, the Govern-
ment states that the application of section 123
of the Ordinance on Labour Safety and Sanita-
tion is supervised by the labour standards
inspectors and that the employers engaged in
loading and unloading operations and trans-
port are specially informed on the application
of the laws and regulations in question.

Mezico.

The Government states that, as the coastal
trade is not always included in mixed trans-
port, instructions have been given to all har-
bour-masters, for the purpose of applying the
Convention, to ensure by inspection that the
weight is marked on all packages transported
by coasting vessels.

Nicaragua.

The Government states in reply to the query
by the Committee of Experts that the obliga-
tion for having the weight marked on packages
transported by vessels falls on the consignor.

Rumania.

Decision No. 19 of 17 May 1956 of the Ministry of
Land, Sea and Air Transport.

The report, which is the first report giving
information on the application of the Conven-

28. Protection against Accidents

This Convenlion came inlo

Date of
Countries registration of
ratiflcation

Ireland . . . . . . . . . . 5. 7.1930
Luxembourg . . . . . . . . 1. 4.1931
Nicaragua . . . . . . . . . 12. 4.1934

Spain® . . . . . . .. .. 29. 8.1932

1 Convention denounced as a result of the ratification of Con-
vention No. 32.

Ireland.

Merchant Shipping (Life-Saving and Fire Appliances)
Rules, 1953 (S.I. No. 341 of 1953).
Factories Act No. 10 of 1955.

Part XI of the Factories Act, 1955, contains
provisions for penalties for breaches of the
Docks Regulations.

Section 121 of the Act requires that printed

tion since 1940, states that the legislation con-
cerning the ratification of this Convention is
still in force.

In accordance with the above-mentioned deci-
sion all packages of more than 1,000 kilograms
to be transported by water must be clearly
marked.

Supervision of application is ensured by the
Ministry of Land, Sea and Air Transport.

Sweden.

The marking of weight on heavy packages
from the Federal Republic of Germany continues
to be defective. This question is examined
in consultation with the I1.L.O.

*
% *

The reports from the following countries sup-
ply information on the practical effect given to
the Convention or on minor changes in its
application :

India, Indonesia, Japan, Netherlands, Sweden.

The reports from the following countries
merely reproduce or refer to the information
previously supplied :

Australia, Ausiria, Belgium, Burma, Bulga-
ria, Canada, Chile, China, Cuba, Czechoslovakia,
Finland, France, Ireland, Ilaly, Luxembourg,
Norway, Pakistan, Poland, Portugal, Spain,
Switzerland, Uruguay, Viei-Nam, Yugoslavia.

(Dockers) Convention, 1929

force on 1 April 1932
copies of the Docks Regulations shall be kept
posted up.

Luzembourg.

See under Convention No. 7.

Nicaragua.

The Department of Social Welfare has given
the harbour inspectors instructions to ensure
strict observance of the regulations concerning
protective measures. The labour inspectors,
harbour authorities and the employers them-
selves are faithfully complying with these
instructions.

*
%* %*

The report from Nicaragua supplies informa-
tion on the practical effect given to the Conven-
tion.
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29. Forced Labour Convention, 1930

This Convention came info force on 1 May 1932

Date of

Countries registration of

ratification

Albania . . . . . . . . . . 25. 6.1957
Argentina . . . . . . . . . 14. 3.1950
Australia . . . . . . . . . 2. 1.1932
Belgium . . . . . . . . . . 20. 1.1944
Brazil . . . . . . . . . . . 2. 4.1957
Bulgaria . . . . . . . . . . 22. 9.193
Burma. e 4. 3.1955
Byelorussia. . . . . . . . . 21. 8.1956
Ceylon. . . . . . . . . .. 5. 4.1950
Chile . . . . . . . . . . . 3l.5.1933
Cuba . . . .. . . . . .. R0. 7.1953
Czechoslovakla .. . . . . . 30.10.1957
Denmark . . Lo 110 2.1932
Dominican Repubhc e 5.12.1956
Ecuador . . . . . . . . . . 6. 7.1954
Egypt . . . . . . . . . . . 29.11.195
Finland . . . . . . . . . . 13. 1.1936
France. . 24. 6.1937
Federal Repubhc of Germany 13. 6.1956
Ghana. . . 20. 5.1957
Greece . . . . . . . . . . . 13. 6.1952
Haiti . . . . . . . . . .. 4. 3.1958
Honduras . . . . . . . . . 21. 2.1957
Hungary . . . . . . . . . . 8. 6.1956
Iceland . . . . . . . . . . 17. 2.1958
India . . . . . . . . . . . 30.11.1954
Indonesia? . . . . . . . . . 31. 3.1933
Iran. . . . . . . . . . .. 10. 5.1957
Ireland . . . . . . . . . . 2. 3.1931
Israel . . . . . . . . . .. 7. 6.19565
Italy . . . . . . . . . . . 18. 6.1934
Japan . . . . . . . . . . . 21.11.1932
Liberia . . P 1. 5.1931
Federation of Malaya .. .. 11.11.1957
Mexico . . . ... . 12, 5.1934
Morocco . . . . . . . . . . 20. 5.1957
Netherlands . . . . . . . . 31. 3.1933
New Zealand . . . . . . . . 29. 3.1938
Nicaragua . . . . . . . . . 12. 4.1934
Norway . . . . . . . . .. 1. 7.1932
Pakistan. . . . . . . . . . 23.12.1957
Portugal . . . . . . . . . . 26. 6.1956
Rumania . . . . . . . . . 28. 5.1957
Spain . . . . . . . . . . . 29. 8.193
Sudan . . . . . . . . . . . 18. 6.1957
Sweden . . . . . . . . . . 22.12.1931
Switzerland. . . . . . . . . 23. 5.1940
Ukraine . . . . . . . . . . 10. 8.1956
U.S.S.R. . . .. . . . . 23. 6.1956
United Klngdom .. . ... 3.6.1931
Venezuela . . ... .. 20.11.1944
Viet-Nam e e 6. 6.1953
Yugoslavia . . . . . . . . . 4. 3.1933

1 See footnote 3 to Convention No. 19.

Australia.
National Service (Amendment) Act, 1957.

Article 2, paragraph 2 (a), of the Convention.
As the result of an amendment to the National
Service Act the obligation to undergo com-
pulsory military service under the National
Service Act, 1951-67 is now confined solely to
training with the Citizen Military Forces for
certain classes of males, who are selected by
ballot.

Bulgaria.

Decree to repeal section 72 (b) of the Penal Act and
the Stabilisation of Manpower Act (Izvestia, No. 90,
10 Nov. 1953).

Decree of 12 March 1955 respecting the People’s
Militia (Izvestia, No. 25, 29 Mar. 1955).

Decree to repeal the Act of 2 March 1948 respecting
the mobilisation of labour and of the economy
(Izvestia, No. 50, 21 June 1955).

Decree No. 174 of 9 July 1955 (Izvestia, No. 56,
12 July 1955).

Act of 15 November 1957 to amend and supplement
the Labour Code of 1951 (Izvestia, No. 92, 15 Nov.
1957).

In reply to the request of the Committee of
Experts in 1957 for additional information the
Government states as follows:

The People’s Militia Act of 25 March 1948
was repealed by the Decree of 12 March 1955
on the same subject. This decree specially
repealed sections 52, 53 and 54 of the same
Act.

The Act of 2 March 1948 respecting the
mobilisation of labour and of the economy
was repealed by the decree published in Isves-
tia (No. 50 of 21 June 1955).

Section 26 (I) of the Labour Code has been
abolished under paragraph 11 of the Act to
amend and supplement the Code.

Section 72 (b) of the Penal Code was repealed
by the decree published in Izvestia (No. 90
of 10 November 1953).

The Stabilisation of Manpower Act, which
was promulgated on 17 February 1953 was
repealed by a decree published in Izvestia
(No. 90 of 10 November 1953).

Calamities are defined by section 1 of the
Emergency Relief Act (Darjaven vestnik No. 304
of 27 December 1948) as large-scale events
affecting all or part of the population of any
town or district or all or part of the State,
e.g. earthquakes, floods, fires, landslides, aerial
bombardments, epidemics and other similar
cases. Should any of these occur the authorities
may, under section 17 of the Decree of 12 March
1955 respecting the People’s Militia (referred
to above), call upon all or part of the local
population to provide assistance, depending on
the circumstances.

Under Decree No. 174 of 9 July 1955 a general
meeting of the inhabitants of any particular
district may decide to work voluntarily, using
local resources and materials, on the construc-
tion and maintenance of roads and drains as
well as on any other local schemes and buildings
in the field of town planning, public health,
culture and education. Work of this kind,
however, may not be performed for more than
ten days a year.

Egypt.
Constitution of 1956, articles 6 and 143.
Penal Code, section 131.

Under Article 143 of the Egyptian Constitu-
tion international treaties have force of law
after their ratification.

The Government states that forced labour
does not exist in fact in Egypt.

The only form of forced labour used in the
past—for the strengthening of the Nile banks
during high flood—was abolished long before
the ratification of the Convention.
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Except for military service and penal sanc-
tions there is no form of restraint on individual
freedom to work or abstain from work.

Concessions granted to private individuals,
companies or associations do not contain pro-
visions permitting forced labour.

Section 131 of the Penal Code provides that
“any public official who obliges individuals to
perform work, other than such cases as are per-
mitted by law, or employs persons in work
other than for which they have been gathered
in accordance with the law, shall be punished
by imprisonment for a period not exceeding
two years and by dismissal in addition to
exacting from him the aggregate of the pay
due to those who have been employed without
reason .

Greece.

In reply to the observation made by the
Committee of Experts the Government states
that the Ministry of Justice has indicated that
it will shortly put forward a Bill prohibiting
the hiring of prisoners to private individuals,
companies or associations.

India.

The Government states that the Government
of West Bengal has reported that forced labour
in forms other than those mentioned in Article 2,
paragraph 2, of the Convention is not exacted
in any case and that there is no law, regulation
or custom in force in the state which permits
exaction of forced labour. The Bengal Regula-
tions No. XI of 1806 and No. VI of 1825,
which were the only laws permitting compulsory
labour, have been repealed by the Central
Repealing and Amending Act No. 36 of 1957).

In Tripura there was a clause in an old Act
which permitted compulsory labour to be
rendered to government servants while travelling
in the hills. Such compulsory labour could be
exacted only on payment. This provision has,
however, been made ineffective by means of
an Administrative Order, and the question of
repealing the Act is being taken up.

In the Laccadive, Minicoy and Amindivi
Islands, a centrally administered area, there is
no forced labour as such. However, tenants are
required to render certain customary services
to their landlords under the tenancy system
obtaining on the Islands, the most common
form of which is called nadappu. The landlord
gives from 30 to 40 coconut trees on lease to a
tenant, who may have one or more nadappus
under the same or different landlords. In addi-
tion to the payment of rent, which varies from
one-tenth to one-fifth of the produce and may
even be nil in certain cases, the tenant has to
row the landlord’s boat occasionally and look
after its maintenance, to serve in the landlord’s
house during festivals, and to ship his produce
in the landlord’s boat (for which the landlord
is entitled to take one-tenth of the price of the
produce as freight). If the tenant fails to render
these services in a year the landlord can sue
him and recover compensation varying between
10 and 15 rupees. If, on the other hand, the
services are rendered, the tenant can enjoy
the trees without any interference. Though
seemingly feudal in' character, these services

have come to stay owing to the lack of facilities
for payment of rent in cash and the absence
of labour that can be hired on payment. The
former rigidity of these customary services no
longer exists, but it may be difficult to put
an abrupt end to them by legislation without
upsetting the economy of these islands.

In Assam a system of forced labour is not
in existence. = However, in the Naga Hills
District the services of porters can be requisi-
tioned during an emergency, either by the
Deputy Commissioner or any other officer
authorised by him, on payment of the normal
rates of wages prevailing in the locality. The
matter is, however, regulated by the Naga Hills
District (Requisition of Porters) Regulation,
1953, and comes within the exceptions specified
in Article 2, paragraph 2, of the Convention,
particularly under clause (d). The definition
of “emergency ” given in section 2 of the
Regulation ensures that the work executed in
an emergency shall cease as soon as the circum-
stances constituting the emergency cease
to exist.

In the state of Orissa the Orissa Compulsory
Labour Act of 1948 provides for the com-
pulsory requisition of labour for the prevention
of danger or damage to person or property by
flood or inundation, and for the enforcement of
customary labour on certain irrigation works.
The safeguards provided in both these cases
comply with the requirements of the Con-
vention.

Indonesia.

In the event of disasters or circumstances
constituting a threat to the population the
appropriate authority may exact work or ser-
vices from the public, but there are no regula-
tions laying down any safeguards in this connec-
tion. Normally the regulations on the state of
war and martial law would be applied. The
report quotes sections 23 and 26 of the regula-
tions relating to a state of war and to a state
of siege.

Israel (First Report).

Criminal Code Ordinance, 1936, section 261.

Manpower Emergency Regulations, 1948,

Penal Law Revision (Modes of Punishment) Law,
1954, section 16.

Article 1 of the Convention. No recourse to
forced labour is authorised in Israel.

Arlicle 2. Military service in Israel is com-
pulsory for residents aged 18 to 49. Under
section 18 of the Law and Administration
Ordinance, 1948, which is of a constitutional
character, it is provided that the military
forces shall be used for the defence of the State
only. In the‘case of those willing to do so,
the period of military service may be divided
so that part of it is devoted to agricultural
training, but this should not be considered as
any form of compulsory work because it is a
way of shortening the ordinary military period
and is of a purely educational and training
character.

This vocational agricultural training is done
within the framework of collective agricultural
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settlements, the trainees subsequently joining
the settlements as members or establishing
settlements of their own. The trainees, while
working within the settlement, are not subject
to military discipline as far as their work is
concerned and they enjoy all the rights and
privileges of an autonomous group of future
settlers.

Under the Manpower Emergency Regulatlons,
1948, a person may be called upon to perform
essential work, provided a national emergency
has been declared by the Knesset (Parliament,).
In this case conditions of work prescribed by
collective agreements are observed. Prison
labour is regulated by section 16 of the Penal
Law Revision (Modes of Punishment) Law,
1954.

No person may be imprisoned without having
been convicted by a court of law. The work
18 under supervision of the prison authorities
and for some time now remuneration has been
paid for work, so that when a prisoner is dis-
charged he has a sum of money waiting for
him. A prisoner may not be employed for the
benefit of a non-governmental body except with
his consent, but, in practice, prisoners never
work for the benefit of private companies or
individuals. Under the Village Roads and Works
Ordinance, 1927, which is still on the Statute
Book, an inhabitant of a village may be required
to perform certain work for the construction
of roads, for the cleaning of public watercourses
and for the improvement of the sanitation of
the village. This Ordinance, although theoretic-
ally still in force, is obsolete and in fact has
not been made use of since the establishment
of the State.

Articles 4-14, 16-21 and 23-26. As there
was no forced labour at the date of the ratifi-
cation of the Convention no measures had to
be taken for its suppression.

Arlicle 15. Section 16 of the National In-
surance Law of 1953, which provides for indu-
strial injury benefit, covers prisoners and those
performing work under the Manpower Emer-
gency Regulations of 1948.

It should be noted that, in general, any in-
fringement of the personal freedom of an indi-
vidual would give rise to habeas corpus pro-
ceedings before the High Court of Justice or
to mandamus proceedings.

Nicaragua.

In the event of a conviction in a court of
law, forced labour is exacted under the super-
vision and control of the authorities in accord-
ance with the country’s criminal legislation,
and the said person may not be placed at the
disposal of private individuals, companies or
associations. The Government adds that the

_illegal exaction of labour is punishable, depend-

ing on its seriousness, as an offence against the
freedom of the individual.

Spain.

The services exacted under the legislation on
compulsory military service are purely military
in character. The only normal civic obligation
imposed on citizens under Spanish law 1s the
personal labour (not exceeding 15 days a year)
which may be exacted in the interests of the
community as a whole in rural municipalities
for the maintenance of roads and other similar
work (Act of 16 December 1940). This personal
labour may be commuted for a cash payment.

There is no provision for compulsory labour
in the event of an emergency. *

The minor communal services are those
referred to above in connection with the rural
municipalities. The local population is given
an opportunity of voting whenever the work
requires the approval of the municipal council

elected by the people.

Under the system of commuting prison
sentences, convicts freely agree to work out-
side the prison. For every two days’ work
performed in this way in accordance with the
standards normally accepted for free workers,
the sentences of the prisoners are reduced by
three days.

Sweden.

The Government states that the Committee
of Inquiry which it set up has not yet com-
pleted its investigations.

*
* %

The reports from the following countries
supply information on the practical effect given
to the Convention or on minor changes in its
application :

Australia, Egypt, Indonesia, Israel.

30. Hours of Work (Commerce and Offices) Convention, 1930

This Convention came inlo force on 29 August 1933

Date of Date of
Countries registration of Countries registration of
ratification ratification

Argentina . . . . . . . . . 14. 3.1950 Mexico . . . . . . . . .. 12. 5.1934
Austria . . . . . . . L L. 16. 2.1933 New Zealand . . . . . . . . 29. 3.1938
Bulgaria . . . . . . . . .. 22. 6.1932 Nicaragua . . . . . . . . . 12. 4.1934
Chile . . . . . . . . . .. 18.10.1935 Norway . . . . . . . . .. 19. 6.1953
Cuba . . . . . . . . . .. 24. 2.1936 Spain . . . . . . . . . .. 29. 8.1932
Finland . . . . . . . . .. 13. 1.1936 Uruguay . . . . . . . . . . 6. 6.1933
Haiti . . . . . . . . . .. 31. 3.1952
Israel . . . . . . . . . .. 26. 6.1954 -
Luxembourg ........ 3. 3.1958 1 Conditional ratification.



56 30. Hours of Work (Commerce and Offices) Convention, 1930

Bulgaria.

Act of 15 November 1957 to amend and supplement
Egg I),abour Code of 1951 ([Izvestia, No. 92, 15 Nov.
7).

Section 39, paragraph 1, of the Labour Code,
as amended in 1957, provides for a 46-hour
week.

Sections 42 and 43 of the Code, respecting
the extension of working hours and the non-
standardised working day, were repealed by the
Act of 1957.

Haiti.
See under Convention No. 1.

Nicaragua.

The following information is supplied by the
Government in reply to observations made by
the Committee of Experts :

The weekly rest provisions were applied in
practice during 1956-57 in the case of railway
employees and employees of the postal,.tele-
graph and telephone services. The labour in-
spectors have ensured that these undertakings,
which are exceptionally allowed to require their
staff to work on Sunday, grant a compensatory
rest period to their employees, as required
under sections 58, 59 and 60 of the Labour Code.
The special regulations referred to in section 63
are to be prepared within the framework of
the law.

Section 56 of the Labour Code permits
additional work but only in particular cases
and subject to specified limitations. In view
of the slight discrepancy between this provision
and Article 6 of the Convention, which does not
allow daily working hours to exceed ten, the
necessary change will be made so as to bring
the national legislation into harmony with the
Convention.

Article 4 of the Convention is applied in
practice under section 49 of the Labour Code,
which does not allow the working day to exceed
ten hours, and provides for at least two hours’
rest in the course of the working day.

The national legislation makes no provision
for the interruptions of work referred to in
Article 5 of the Convention.

Article 7 of the Convention is applied by
section 49 of the Labour Code.

The labour inspectors ensure the application
of Article 11 of the Convention as regards the
posting of notices concerning timetables and
rest periods.

Spain.

In reply to the observations made by the
Committee of Experts the Government trans-
mits the following information :

Article 1 of the Convention. The Maximum
Hours Act of 9 September 1931 does not apply
to public post and telegraph offices since, under

section 3 of the Contracts of Employment Act,
these offices are staffed by civil servants who
are subject to special legislation which estab-
lishes a maximum seven-hour working day.

Article 5. There is no special provision for
the making up of hours lost in commerce and
offices. Under section 8 of the Maximum Hours
Act of 9 September 1931 and section 59 of the
Regulations of 25 January 1941, not more than
one hour a day may be made up ; stoppages
caused by atmospheric conditions, force majeure
and certain public holidays are counted as
interruptions for this purpose.

Arlicle 6. No use has been made of this
exception.

Article 7. Under section 108 of the Act of
9 September 1931, messengers and similar
employees, porters, watchmen, etc., may be
employed for periods of up to 12 hours a day,
with extra pay for the hours in excess of eight.

Under the Act of 4 July 1918 and the Regula-
tions issued thereunder, workers in commerce
and offices who begin their working day before
the other workers must end it the same length
of time beforehand, and similarly those who
have to leave after the majority of the other
workers stop must start the same length of
time after they do.

Arlicle 11.  Overtime must be specially shown
on the payroll, which must be drawn up in
accordance with the official form described in
the Order of 11 April 1953.

Section 103 does not apply whenever section
49 of the Commercial Regulations clearly stip-
ulates an eight-hour day and a 48-hour week.

Uruguay.

Act No. 12373 of 15 January 1957 to establish a
five-day week in banks and similar establishments.

Decree of 31 January 1957 to issue regulations under
Act No. 12373.

Resolution of 5 June 1957 to set up four committees
for the supervision of closing hours in commerce
(in accordance with Acts Nos. 9347 and 10489).

Decree of 9 July 1957 respecting persons holding
positions of supervision in private undertakings,
who are exemptied from the maximum daily hours
of work provisions.

Decree of 15 July 1957 respecting higher officials in
banks and similar undertakings, who are exempted
from the maximum daily hours of work provisions.

*
* *

- The reports from the following countries
supply information on the practical effect given
to the Convention or on minor changes in its
application :

Argentina, Bulgaria, Chile, Cuba, Finland,
Israel, New Zealand, Uruguay.

The reports from the following countries
merely reproduce or refer to the information
previously supplied :

Mezxico, Norway.
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32. Protection against Accidents (Dockers) Convention (Revised), 1932

This Convention came inio force on 30 Oclober 1934

Date of

Countries registration of

ratification

Argentina . . . . . . . . . 14. 3.1950
Belgium . . . . . . . . . . 2. 7.1952
Bulgaria . . . . . . . . . . 29.12.1949
Canada . . . . . . . . .. 6. 4.1946
Chile . . . . . . . . . . . 18.10.193
China . . . . . . . . . . . 30.11.193
Cuba . . . . . ... ... 7. 9.1954
Finland . . . . . . . . . . 23. 8.1949
France. . . . . . . . . . . 27. 5.195
India . . . . . . . . . . . 10. 2.1947
Italy . . . . . . . . .. . 30.10.1933
Mexico. . . . . . . . . . . 12. 5.1934
New Zealand . . . . . . . . 29. 3.1938
Norway . . . . . . . . . . 23. 6.1956
Pakistan* . . . . . . . . . 10. 2.1947
Spain . . . . . . . . . . . 28.7.1934
Sweden . . . . . . . . .. 3. 8.1938
United Kingdom . . . . . . 10. 1.1935
Uruguay . . . . . . . . . . 6. 6.1933

1 See footnote 3 to Convention No. 1.

Argenlina.

See under Convention No. 8.

Belgium.

Royal Order of 29 December 1956 to amend the
General Labour Protection Regulations. (Moni-
teur belge, No. 19, 19 Jan. 1957, p. 344).

Royal Order of 26 February 1957 concerning hoisting
appliances (Moniteur belge, No. 75, 16 Mar. 1957,
p. 1820).

Royal Order of 5 June 1957 concerning the loading,
unloading, construction, repair and maintenance of
ships and boats (Moniteur belge, No. 175-176, 24
and 25 June 1957, p. 4510).

With reference to the observation made by
the Committee of Experts the Government
states that the Orders cited above give effect
to those provisions of the Convention that were
not yet applied in their entirety.

As regards the observations made by the
Belgian Central Federation of Liberal Trade
Unions regarding the application of the Conven-
tion in practice, particularly on the Scheldt,
the report reproduces the results of an inquiry
carried out by the Technical Labour In-
spectorate. .

Bulgaria.

Referring to the observations of the Com-
mittee of Experts the Government states that
a new set of regulations concerning the pro-
tection of dockers against accidents is now in
course of preparation. A copy will be sent to
the Office as soon as it is adopted.

China.

Shipping Inspection Regulations of 1931 as amended
in November 1951.

In reply to the request for information made
in 1957 the Government has forwarded the
text of the above regulations.

Finland.

With reference to the Committee’s observa-
tion the Government states that the lighting
in the various ports has been considerably
improved both as regards workplaces and the
approaches to them. Funds have been
earmarked for the lighting of the port of Hanko ;
the work is expected to be completed by the
autumn of 1957.

Inspection visits to ports and on board ships
in 1956 brought to light various cases of negli-
gence and a number of defects.

The Ministry of Social Affairs has drawn the
attention of labour inspectors to the observa-
tions previously made by the Committee of
Experts; an inquiry has been opened in this
connection and the requisite steps will be
taken.

France (First Report).

Labour Code, Book 11, sections 66 (a), 68, 96 and
173 to 176.

Decree of 10 July 1913, as amended by Decree of
23 April 1945, concerning general protective and
health measures (Journal officiel, 24 Apr. 1945).

Decree of 23 August 1947, as amended by the Decree
of 9 September 1950, concerning special safety
measures regarding lifting equipment other than
elevators and hoists (Journal officiel, 26 Aug. 1947,
corrigenda in Journal officiel, 5 Sep. 1947, and
}g %ep. 1950, corrigenda in Journal officiel, 20 Sep.

50).

Order 2)f 16 August 1951, as amended by Order of
30 March 1952, prescribing the procedure for check-
ing lifting equipment other than elevators and hoists
(Journal officiel, 26 Aug. 1951 and 4 Apr. 1952,
corrigenda in Journal officiel, 4 Sep. 1951).

Order of 17 August 1951 laying down the conditions
for checking lifting equipment other than elevators.
and hoists (Journal officiel, 26 Aug. 1951, corrigenda
in Journal officiel, 4 Sep. 1951).

Decree No. 55-314 of 14 March 1955 to apply the pro-
visions of Convention No. 32 to shipping (Journal
g,Zicie;l, 25 Mar. 1955, corrigenda published 6 Apr.

55).

Order of 25 January 1957 concerning the transport
by sea of dangerous substances, as amended by
Orders of 12 July and 4 August 1954, 4 February,
1 April, 29 July and 10 August 1955, and 16 Febru-
ary, b March, 28 May and 24 August 1956, (Journal
officiel, 3 Feb. 1957).

Article 1 of the Convention. Under section 1
of the Decree of 14 March 1955 the provisions
of the Convention apply to any vessel operating
commercially in a port in metropolitan France,
Algeria or the Overseas Departments. Section 16
of the Decree prescribes the conditions in which
it applies to foreign vessels.

Article 2. Section 10 (b) of the Decree of
10 July 1913 stipulates that gangways, planks
or cantilever footways, raised platforms and
their means of access, together with hanging
bridges or gangways leading to ships, must be
protected in such a way as to prevent falls.

Article 3. Section 3 of the Decree of 14 March
1955 requires the provision of means of access
to vessels and gives details of the nature and
dimensions of these means of access. No excep-
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tions have been granted in accordance with
paragraph 5 (a) of Article 3 of the Convention.

Arlicle 4. The regulations governing the
safety of workers proceeding to and from a
vessel by water in order to carry out loading
or unloading are the ordinary provisions of the
law applicable to vessels with more than 12 pas-
sengers on board (if they are of more than
25 gross tons) and more than six passengers (if
they are of 25 gross tons or less). They confirm
and extend the rules laid down in the Inter-
national Convention for the Safety of Life at
Sea (1948).

Article 5. Section 4 of the Decree of 14 March
1955 lays down the means of access to any hold
which i1s more than 1.50 metres below the
deck level, and gives details of these means
of access. These provisions will only apply
to vessels already in commission 48 months
after the Convention comes into force, as is
allowed by paragraph (7) of this Article.

Article 6. The final paragraph of section 4
of the Decree of 14 March 1955 stipulates that
the wharfage company must be provided with
effective detachable fencing not less than
0.90 metres in height whenever the hold of a ship
is more than 1.50 metres below the level of the
deck and whenever the coaming is lower than
0.75 metres.

Article 7. Section 5 of the same decree
states that adequate lighting must be pro-
vided so that the safety of workers engaged in
loading and unloading is not endangered

Article 8. Section 6 of the decree makes
exactly the same requirements regarding hatch
coverings as the Convention.

Avrticle 9. Section 14 of the decree deals
with tests of fixed or loose lifting gear be-
fore it is put into service. These tests are
carried out by qualified laboratories and experts
who issue test certificates. A register is main-
tained and the results of all checks are entered
in it.

Section 10 of the same decree defines the parts
which must be inspected and section 11 gives
details regarding the annealing of certain parts.

With regard to hoisting gear, sections 31 fI.
of the Decree of 23 August 1947, as amended
by the Decree of 9 September 1950 and the
Orders of 16 and 17 August 1951, define the
tests to which hoisting gear must be subjected
before being brought into service.

The remaining provisions of Article 9 of the
Convention, particularly those dealing with
thorough examinations and periodical inspec-
tions of hoisting gear, records showing the results
of these tests and checks, and the marking of
the safe working load, are contained in sections
19, 25, 31 (a), 31 (b) and 31(c) and 33 and
33 (a) of the amended Decree of 23 August
1947.

The protection of motors, gears, etc., is
covered by section 66 (a) of Book II of the
Labour Code, by section 12 of the Decree of
10 July 1913, as amended, and by section 17
of the Decree of 23 August 1947, as amended.

Lastly, paragraph 7 of Article 9 is covered
by sections 19, 20 and 21 of the amended Decree
of 23 August 1947, and paragraphs 8 and 9
of this Article respectlvely by sections 10 and 2
of the same decree.

Article 10. The qualifications of persons
allowed to drive lifting machinery are defined
in sections 30 and 32 of the amended Decree
of 23 August 1947.

Article 11. Sections 25 and 27 of the Decree
of 23 August 1947 state that one person must
be made responsible for giving signals.

Section 25 of this decree limits the load that
may be lifted by any hoisting gear.

Section 33 (a) of the same decree imposes
standards regarding the use of cranes with
varying capacity.

Article 12. The handling of dangerous sub-
stances is governed by the enactments regulating
their packing, particularly by the Order of
25 January 1957 concerning the transport of
such substances by sea.

Article 15. Section 34 of the Decree of
23 August 1947 states that the Minister of
Labour and Social Security may, after an
inquiry by the responsible official and after
consultation with the Committee on Labour
Safety, order various exceptions. Two such
exceptions have been granted to section 21 of
the decree, which deals with the lowering of
loads. Omne of these exceptions was essential
owing to the impossibility of equipping certain
types of cranes with safety limiters.

In addition, section 18 of the Decree of
14 March 1955 states that “ the Minister of the
Merchant Marine may exempt from all or part
of the present decree any ships or categories
of ships engaged in special types of transport
for which it would neither be reasonable nor
necessary to impose the foregoing ' require-
ments ”. No exception under this Article has,
however, been granted.

Arlicle 18. Section 16 of the Decree of
14 March 1955 states that foreign vessels are
assumed to have complied with the regulations
if the master can produce a valid certificate
issued by his government complying with the
international Conventions in force for the pro-
tection of dockers against accidents to which the
French Government has adhered. These vessels
may, however, be inspected by the appropriate
officials.

Application of Article 17, paragraph 1. The
master of the vessel is responsible for carrying
out the provisions of the Decree of 14 March 1955
in so far as they affect the crew. Under sec-
tion 173 of Book II of the Labour Code the
persons responsible for carrying out the safety
and health measures connected with the use of
dockside gear are the superintendents, managers
or their representatives.

Paragraph 2. Inspection asregards seafarers
is carried out by the inspectors of shipping and
maritime employment.

The penalties (fines in the event of 1nfr1nge-
ment of the decree) are laid down in sections 26
and 28 of Act No. 54-11 of 6 January 1954.

Responsibility for enforcing the safety meas-
ures laid down in the Labour Code as regards
ports is borne by the chief engineers of the
Highways Department in charge of docks and
harbours, who for this purpose are answerable
to the Minister of Labour (under section 96 of
Book II of the Labour Code). Sections 173 to
176 of Book II of the Labour Code provide
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for the imposition of fines on persons breaking
the law, as required by Article 17, paragraph 1,
of the Convention.

Paragraph 3. The instructions contained in
section 33 of the Decree of 23 August 1947, as
amended, are posted up in accordance with the
last paragraph of this Article.

The report contains an appendix showing
specimen records of the inspection of lifting
equipment and gear and their accessories,
together with test and annealing certificates.

Iialy.

In reply to the request in 1957 of the Com-

mittee of Experts for detailed information on
the manner in which effect is given to each
provision of the Convention, the Italian Govern-
ment states that no important changes have
taken place during the period 30 September 1948
to 30 June 1957.

The report also states that new safety regula-
tions are in preparation.

Mezxico.

The report states that since 1936 the Director-
ate-General of the Mercantile Marine has been
sending a circular to all the harbour-masters
setting forth the contents of the Convention
and requesting them to apply it.

The Ministry of Communications and Public
Works and in certain cases the Ministry of
Labour are responsible for enforcement of the
Convention, pursuant to section 124 of the
General Communications Act of 1940, which
provides that the Ministry of Communications
and Public Works will issue loading, unloading,
warehousing and trans-shipment permits, etc.,
and will study means of improving transport
methods or equipment with a view to safer
working. It is compulsory for transport under-
takings to report annually to the Ministry,
in accordance with the provisions of section 120
of the above-mentioned Act.

New Zealand.

In reply to the observation made by the
Committee of Experts the Government states
that the type of examination carried out every
12 months is in fact the thorough examination

33. Minimum Age (Non-Industrial

This Convention came into

Date of
Countries registration of

ratification
Argentina . . . . . . . . . 14. 3.1950
Austria . . . . . . . . .. 26. 2.1936
Belgium . . . . . . . . .. 6. 6.1934
Cubal. . . . . . . . . .. 24. 2.1936
France. . . . . . . . . . . 29. 4.1939
.Netherlands . . . . . . . . 12. 7.1935
Spain . . . . . . . . . .. 22. 6.1934
Uruguay?!® . . . . . . . .. 6. 6.1933

1 Convention denounced as a result of the ratification of Con-
vention No. 60.

envisaged by the Convention. When the Re-
gulations are next under amendment, it will be
recommended that the word “ thoroughly ” be
inserted before the word “ inspected ” in Regula-
tifon 52 (2) of the General Harbour Regulations
of 1954.

Spain.

In reply to the observation made in 1957
the Government in its report states that sec-
tion 61 (B) of the Loading and Unloading Re-
gulations of 14 March 1947 stipulates that hatch-
ways, battens and hatches must be maintained
in a safe condition and must be provided with
ladders clearly marked with the place to which
they belong.

Section 25 of the General Occupational Safety
and Health Regulations requires guards to be
fitted to the moving parts of engines, drives
and machinery, as does section 62 of the Docks
Regulations of 14 March 1947.

Section 61 of the Loading and Unloading
Regulations prescribes the means of access, the
type of ladders and the method of attaching
them.

Section 101 of the General Occupational
Safety and Health Regulations stipulates that
these regulations and instructions must be
posted up in a prominent place.

Uruguay.

The National Labour Institute has made a
special study of accidents in the loading and
unloading of ships in the port of Montevideo.
It has also detached an inspector from the
Department for the Prevention of Industrial
Accidents, who is to remain permanently in

this port.
*

*x %
The reports from the following countries
supply information on the practical effect given
to the Convention or on minor changes in its
application :
Canada, Cuba, Finland, France, India, Iialy,
Mezico, New Zealand, Sweden, United Kingdom.

The reports from the following countries
merely reproduce or refer to the information
previously supplied :

Chile, Pakistan.

Employment) Convention, 1932

force on 6 June 1935

Argentina.

Legislative Decree No. 5568/57 of 27 May 1957 (Boletin
Oficial, 16 July 1957, p. 2).

In reply to the observation made by the
Committee of Experts in 1957 the Government
forwards a copy of the above-mentioned Decree
according to which the employment of young
persons between 12 and 14 years of age is
authorised only for light work that does not
affect their health and does not last more than
two hours a day.
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Austria.

For the Government’s reply to an observa-
tion made by the Committee of Experts see
Report of the Commitlee, p. 671.

Netherlands.

Article 4 of the Convenlion. Under a section
9bis inserted in the 1919 Labour Act, the Labour
Inspectorate or, in the event of a refusal by
the latter, the Ministry of Social Affairs on
appeal, may authorise work by children in the
interests of the arts, science or teaching.

Compliance with the conditions laid down in
the second paragraph of this Article of the
Convention is ensured by paying special atten-
tion to the restrictions imposed on the consider-
ation of applications for authorisation to
perform such work.

Old-Age Insurance (Industry, etc.) Convention, 1933

Spain.

Primary Education Act of 17 July 1945 (Bolelin
Oficial del Estado, No. 199, 18 July 1945).

It is forbidden to employ children in domestic
work before they reach the age of 14 years,
as primary schooling until the age of 14 is
compulsory under the Act of 1945.

*
* *

The reports from the following countries
supply information on the practical effect given
to the Convention or on minor changes in its
application :

Argentina, Belgium, Netherlands.

The report from France reproduces the
information previously supplied.

34. Fee-Charging Employment Agencies Convention, 1933

This Convention came inlo force on 18 Oclober 1936

Date of
Countries registration of

ratification
Argentina . . . . . . . . . 14. 3.1950
Bulgaria . . . . . . . . . . 29.12.1949
Chile e e o« .« . . . 18.10.1935
Czechoslovakia . 12. 6.1950
Finland 1 13. 1.1936
Mexico 21, 2.1938
Norway 1 4. 7.1939
Spain 27. 4.1935
Sweden 1 . . 1. 1.1936
Turkey ® . 27.12.1946

1 Convention denounced as a result of the ratification of Con-
vention No. 96. .

Chile.

In reply to the observation made by the
Committee of Experts the Government refers
to the information contained in its report on
Convention No. 2.

Mezico.

In reply to the observations made by the
Committee of Experts in 1957 the Government
states in its report that the LL.O. sent an
expert to Mexico under the United Nations
Expanded Programme of Technical Assistance,
and that this expert is carrying out the neces-
sary investigations with a view to the practical
and effective application of the Convention.

Spain.

In reply to the observations made by the
Committee of Experts in 1957 the report states
that the employment agencies for domestic
workers are in almost every case run by institu-
tions for the protection of women, and that
the labour legislation is not applicable to these

institutions.

*
* %

The report from Argeniina reproduces the
information previously supplied.

35. Old-Age Insurance (Industry, etc.) Convention, 1933

This Convention came into force on 18 July 1937

Date of

Countries registration of

ratiflcation

Argentina . . . . . . . . . 17. 2.1955
Bulgaria . . . . . . . . . . 29.12.1949
Chile . . . . . . . . . . . 18.10.1935
Czechoslovakia . . . . . . . 1. 7.1949
France . . . . . . . . . . 23. 8.1939
Italy . . . . . . . . . . . 22.10.1947
Peru . . . . . . . .. .. 8.11.1945
Poland . . . . . . . . . . 29. 9.1948
United Kingdom . . . . . . 18. 7.1936

Argentina (First Report).

Legislative Decree No. 31665 of 1944 to establish a
welfare administration for persons employed in
commerce and civil activities.

Legislative Decree No. 13937 of 14 May 1946 to estab-
lish a welfare administration for persons employed
in industry and allied occupations (L.S. 1946—
Arg. 2). (Boletin Oficial, Vol. LIV, 1 June 1946,
No. 15494, p. 7.)

Act No. 14397 of 20 December 1954 respecting a
social security scheme for self-employed workers,
employers and members of the professions (L.S.
1954—Arg. 1). (Boletin Oficial, 21 Jan. 1955,
No. 17820, p. 4.)
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Act No, 14399 of 22 December 1954 respecting a
social security scheme for agricultural workers
(L.S. 1954—Arg. 2). (Boletin Oficial, 18 Jan. 1955,
No. 17817, p. 2.)

Decree No. 11911 of 10 July 1956 (Boletin Oficial,
16 July 19586).

Arlicles 1 and 2 of the Convention. In Argen-
tina there is no uniform insurance scheme for
workers employed in industrial or commercial
undertakings, in domestic service, in home work
and in the liberal professions, and therefore a
separate description is given of the scope of
the scheme for each of these groups of occupa-
tions.

In industry all persons are covered within
the Republic who perform work of any kind
on account of another in industry or in
allied occupations on a permanent or tem-
porary basis, in so far as the said persons are
not already covered by another scheme. The
legislation does not provide for the exceptions
allowed by Article 2 of the Convention.

In commerce all persons are covered within
the Republic who perform work of any kind
on account of another in connection with
commerce or allied occupations on a per-
manent or temporary basis and persons who,
under a contract concluded in Argentina or by
virtue of a transfer or mission arranged by
their employers, are engaged in commercial or
civil work abroad, provided such persons have
their domicile in Argentina.

In the liberal professions all persons are
covered who are engaged on their own account
in a preponderantly intellectual occupation for
which a professional qualification or registra-
tion and special scientific, technical or artistic
training are required.

There is no uniform scheme for homeworkers.
Act No. 11471 grants pensions to women workers
who work at home for government depart-
ments provided they are not eligible for civil
or military pensions paid under statutory or
voluntary schemes. A Resolution of 20 August
1946 includes homeworkers in the industrial
scheme. '

In domestic service all persons over 18 years
of age are covered who carry out domestic
work for an employer provided such work does
not involve any pecuniary gain or profit for
the latter.

Article 3. Persons insured under all these
schemes are eligible for benefit in respect of
their contributions and contribution periods
under other similar schemes if they change
their occupation, or they may suspend the
payment of their contributions and resume
payment when they take up employment once
more. The voluntary continuation of insur-
ance is not allowed.

Article 4. In commerce and industry the
age limits are 55 years for men and 50 for
women ; in the liberal professions and domestic
service, 60 for men and 55 for women ; for
homeworkers, 55 years for women.

Article 5. The qualifying period for men is
30 years of employment under all the schemes ;
for women in commerce and industry, 27 years ;
in the liberal professions and domestic service,
30 years; for homeworkers, 25 years.

5

Arlicle 6. Insured persons always retain
their rights in respect of their contributions.

Article 7. To qualify for an ordinary pen-
sion it is necessary to show proof of com-
pletion of the number of years of employment
mentioned in connection with Article 5. The
amount of the pension is fixed independently
of the time spent in the scheme, according to
the wage, as follows: the average wage is
calculated, and this figure is then subject to
reduction on an increasing scale which is uni-
form for the industrial, commercial and domestic
service schemes. The pension begins with 100
per cent. of the average wage up to a maximum
of 1,000 pesos, and then the proportion falls as
the wage increases. The scheme for profes-
sional workers shows only slight differences.

The national insurance funds may pay to an
insured person who continues to work after
having both reached the retirement age and
completed the contribution period necessary
for an ordinary pension (without setting off
age and length of service) special benefits based
on the amount of his pension at the time of
retirement.

Article 8. The right to benefit is extinguished
under all the schemes when the insured person
transfers his or her place of domicile abroad
without the fund’s permission. Workers in
the liberal professions and agricultural workers
lose their entitlement to benefit if awaiting
prosecution on a criminal charge or if convicted
by a court.

Article 9. The financial resources of the
funds are derived from contributions paid by
the insured persons and their employers. Per-
sons under the age of 18 and the employer’s
spouse and children under the age of 22 years
are exempted from the payment of contribu-
tions. The public authorities do not contri-
bute to the pension funds.

Article 10. The funds are public bodies form-
ing the National Social Welfare Institute and
are responsible for the administration of pen-
sion schemes and of the financial resources
made available by employers’ and workers’
contributions. They have organic and func-
tional individuality, legal personality and ad-
ministrative and financial autonomy.

Each fund is administered by a chairman
appointed by the Government and a governing
body consisting of representatives of the insured
persons (in proportion to their numbers) and a
representative of the employers.

Arlicle 11. The national legislation recog-
nises the right of the insured person or his
dependants to appeal in the event of a dispute
regarding contributions. Disputes may be re-
ferred to the National Social Welfare Institute.
Appeals against decisions of the Institute may
be lodged with the Labour Appeal Court. The
same procedure is applicable in the event of a
dispute concerning a person’s or body’s member-
ship of a fund as an insured person or an em-
ployer.

Article 12. Foreign employed persons and
their dependants are entitled under the same
conditions as nationals to join the various
funds and to receive the benefits paid by them.
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Article 14. There is no special scheme for
frontier workers.

The report reproduces the text of a number
of awards and decisions involving matters of
principle with regard to the application of the
Convention.

Bulgaria.

Pensions Act No. 465 of 6 November 1957 (lzvesiia,
No. 91, 12 Nov. 1957).

The above-mentioned Act came into force
on 1 January 1958. It does not apply to the
members of farm co-operatives, who are covered
by a special law.

Entitlement to an old-age pension begins at
an age varying from 50 to 60 for men and 45
to 55 for women, subject to completion of a
qualifying period of 15 to 25 years for men and
15 to 20 years for women (section 2 of the Act).
Insured persons who do not fully meet the
prescribed conditions in respect of age or
qualifying period are entitled to proportion-
ately reduced pensions (sections 8 and 9). More
favourable provisions exist for women having
at least five children and having brought them
up to the age of eight years (section 4).

The minimum amount of the pension has
been increased to 300 levs and the maximum
has been abolished. The pension is based on
average monthly earnings over any three con-
secutive years chosen by the insured among the
last ten years of his working life. Beneficiaries
are classified into six groups according to their
earnings, the percentage of earnings repre-
sented by the pension and the minimum amount
of the pension varying from one group to the
other. The percentage may be increased by
2 per cent. for every year of service in addi-
tion to the prescribed qualifying period, up
to a maximum of 12 per cent. (section 10).
The report states that under the Act pensions
in the lower wage groups are nearly equal to
wages.

Pensions in force are to be revalued according
to schedules contained in the Act (section 49).

If a pensioner takes up gainful employment
his pension is suspended although he may
receive any other benefit due to him. The
beneficiary of an invalidity pension or national
pension who takes up employment remunerated
at not more than 1,000 levs per month con-
tinues to receive one-half of his pension (sections
47 and 50).

Pensions are awarded, modified or suspended
by special committees attached to the people’s
councils. The decisions of these committees
may be appealed to the Central Pensions Com-
mission of the Ministry of Public Health and
Social Assistance. The composition of pensions
committees and their procedure will be
determined by regulations now being prepared
(section 54).

Chile.

Referring to the observations made by the
Committee of Experts the Government refers
to the passage concerning domestic workers in
its report on Convention No. 24.

With reference to salaried employees the

report points out that they are covered by
old-age insurance under the provisions of Act
No. 10475 of 1952 respecting pensions for
salaried employees, details of which are given.

Czechoslovakia.

Social Security Act of 30 November 1956 (L.S. 1956—
Cz. 3 A). (Sbirka Zdkoni, 18 Dec. 1956, No. 30,
Text 55.)

Article 2 of the Connention. The above-
mentioned Act has been in force since 1 Janu-
ary 1957. All employees, homeworkers and
apprentices are covered by compulsory pen-
sion insurance. Only the members of the
armed forces are exempted from insurance;
Act No. 33/1957 provides for them benefits
at least equivalent to those under general
pension insurance.

Employed persons are classified into three
occupational categories: I, comprising work
done underground in mines and work of air
crews ; II, work done in particularly arduous
conditions ; and III, all other occupations.

Article 3. Rights acquired under pension
insurance are automatically maintained for a
period of two years after interruption of em-
ployment for a valid cause recognised by the
respective governmental agency, as well as in
cases of invalidity

Articles 4 and 5. After 20 years of employ-
ment the retirement age is 60 years for a man
and 55 years for a woman or a man classified
in category I. After five years of employment
the retirement age is 65 years of age.

Article 6. Unless employment has been
interrupted for more than five years, the term
of employment is taken into account irrespec-
tive of such interruption. If such interruption
has lasted more than five years, the period of
employment taken into account is that preced-
ing such interruption, provided that there has
been a term of employment of at least three
years subsequent thereto.

Article 7. The amount of the old-age pension
is equal to a fixed percentage of the average
earnings according to the category of employ-
ment ; the pension must be at least 400 crowns
a month but not more than 90 per cent. of the
average earnings.

If the insured person has been employed
for less than 20 years the pension is equal to
50 per cent. of the average earnings, the
minimum being 300 crowns a month but not
more than 90 per cent of the average earnings.

In addition to these amounts the beneficiary
is entitled to supplements for his dependent
children.

Article 8. The pension is suspended if it has
been obtained on the basis of false statements
on the part of the beneficiary or if he or she
has concealed any determinant facts.

If an employee in category I, being under
60 years of age, continues to be employed in
some other category than I, after acquiring an
entitlement to an old-age pension, his pension
is reduced by two-thirds; the same applies
to an employee under 65 years of age in one
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of the other categories, or a woman under
60 years of age, who continue to be employed
after acquiring entitlement to an old-age pen-
sion. Other employments are not subject to
reductions in old-age pensions.

The pension is suspended if a beneficiary
with no dependants is placed in a mental
hospital for a period exceeding six months.
No pension is payable while a pensioner is
serving a prison sentence exceeding three
months. His wife or dependent children are
entitled to receive 70 per cent. of the pension
and children’s allowances.

If a person fulfils the conditions prescribed
for an old-age, long service, disability or partial-
disability pension or for two pensions of the
same kind, only the higher pension is payable.
If a person fulfils these conditions and also the
conditions for a widow’s or orphan’s pension,
the highest pension is paid, together with one-
half of the lower one.

Article 9. The total cost of pension insur-
ance is borne by the State; neither the em-
ployed persons nor the employers pay any
special contribution to cover the expenses,
which are defrayed from the budget.

Article 10. Pension insurance is adminis-
tered by the State Office of Social Security and

by the executive bodies of the National Com-

mittees.

Arlicle 11. Appeals may be made against
the decisions of the State Office of Social
Security before the ordinary courts, which
proceed according to the Rules of Civil Pro-
cedure.

France.

Act No. 56-659 of 6 July 1956 respecting old-age
insurance for taxicab drivers (Journal officiel,
7 July 1956).

Decree No. 56-733 of 26 July 1956 to issue regulations
for the administration of the Act of 30 June 1956
establishing a National Solidarity Fund (Journal
officiel, 27 July 1956).

Decree No. 56-839 of 16 August 1956 supplementing
Decree No. 50-76 of 16 January 1950 for the ad-
ministration of Act No. 49-1095 of 2 August 1949
to extend old-age allowances to certain categories
of persons (Journal officiel, 21 Aug. 1956).

Act No. 56-1311 of 27 December 1956 to extend the
deadline for the redemption of old-age insurance
contributions by managerial personnel or their
surviving spouses (Journal officiel, 28 Dec. 1956).

Order of 18 April 1957 respecting the revision of
invalidity pensions, old-age pensions and annuities
payable under social insurance, and compensation
payable under legislation on employment injury
and occupational diseases (Journal officiel, 20 Apr.
1957).

A General Social Security Convention was
concluded between France and Spain on 27
June 1957 ; a Protocol between the same two
countries, signed on the same date, extended
the benefits of employees’ old-age allowances
to Spanish workers who, in addition to fulfilling
the general conditions laid down by law, show
evidence of having resided continuously in

France for at least 15 years prior to the sub-
mission of their claim. :

Haly.

A number of legislative measures concerning
various special schemes for invalidity, old-age
and survivors’ insurance (for telephone workers,
customs staff, drivers, journalists, directors
of industrial undertakings and lawyers) were
passed during the period under review.

Poland.

Act of 11 September 1956 to amend the Decree of
25 June 1954 concerning the general pension
scheme for workers and their families (Law Journal,
No. 43).

Act of 28 May 1957 respecting social security for
miners and their families (Miners’ Charter) (Law
Journal, No. 32).

Decree of 19 January 1957, as amended by the Act
of 29 May 1957, concerning wage earners employed
in glass works (Law Journal, Nos. 10 and 55).

The above-mentioned Acts and a series of
ordinances issued by the Council of Ministers
and the Minister of Labour and Social Welfare
in 1956 and 1957 have eased some of the qualify-
ing conditions for entitlement to benefit and
raised the amount of cash benefits. The report
lists the modifications introduced, the most
important of which are the following :

Entitlement to an old-age pension continues
for a period of five years after cessation of work,
instead of two years as in the past.

The provisions governing workers classified
in category I (dangerous or unhealthy work)
have been liberalised so that, for example,
pensions are now 10 per cent. higher than in
the past and entitlement begins five years
earlier.

The wage used as a basis of calculation is
left to the choice of the individual and may
be his average wage calculated either over the
last 12 months or over any two consecutive
years during the ten-year period preceding the
submission of his claim.

Where an old-age pensioner has other re-
sources, any amount by which his total income
exceeds the basic wage is deducted from the
pension, provided, however, that the latter may
not be reduced by more than one-half.

United Kingdom.

For legislation see under Convention No. 24.

According to modifications made in the
National Insurance Act the reduction of retire-
ment pensions on account of earnings is now
only made where the earnings exceed 50s. a
week (as compared with 40s. previously) and
which only amounts to 6d. (instead of Is.) for
each shilling earned between 50s. and 70s. a
week.

As regards the coming into force of a number
of reciprocal agreements see under Conven-
tion No. 24.
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36. Old-Age Insurance (Agriculture) Convention, 1933

This Convention came inlo force on 18 July 1937

Date of
Countries registration of

ratification
Argentina . . . . . . . . . 17. 2.195
Bulgaria . . . . . . . . . . 29.12.1949
Chile . . . . . . .. . . . 18.10.1935
Czechoslovakia . . . . . . . 1. 7.1949
France. . . . . . . . . . . 23. 8.1939
Italy . . . . . . . . . . . 22.10.1947
Poland . . . . . . . . . . 29. 9.1948
United Kingdom . . . . . . 18. 7.1936

Argentina (First Report).

Act No. 14399 of 22 December 1954 respecting a social
security scheme for agricultural workers (L.S.
1954—Arg. 2) (Boletin Oficial, 18 Jan. 1955,
No. 17817, p. 2), as amended by Legislative Decree
No. 23391/56.

Regulation No. 1511/57 (Boletin Oficial, 15 Feb. 1957,
No. 18339).

Articles 1 and 2 of the Convention. The
pension scheme for agricultural workers covers
all persons who are employed either temporarily
or permanently in the countryside on work
directly connected with the production of crops,
timber, livestock, or in apiculture, aviculture
or other related activities. Foremen and la-
bourers employed in livestock markets and in
rural industries in the interior are also covered,
provided they are paid by the day.

The law allows none of the exceptions per-
mitted by paragraph 3 of Article 2 of the
Convention.

Article 3. See under Convention No. 35,
Article 3.

Articles 4 and 6. In order to be entitled to
a pension at least 30 years’ service are neces-
sary ; men must have reached the age of 65 and
women the age of 60.

Article 6. See under Convention No. 35,
Article 6.

Article 7. In order to become entitled to the
standard pension a member of the scheme must
have completed 30 years’ service. The higher
the wage the lower the scale of the pension.

Arlicle 8. See under Convention No. 35,
Article 8.

Arlicle 9. The income of the fund is made
up of contributions from the members and
their employers at the rate of 5 per cent. and
7 per cent. of earnings respectively. Contribu-
tions are not payable by young persons under
the age of 18 years, nor by the employer’s wife
and his children under the age of 22 years.

There is no public contribution towards the
income of the fund.

Article 10. See under Convention No. 3D,
Article 10.

Article 14. See under Convention No. 35,
Article 14.

Bulgaria.
See under Convention No. 35.

Czechoslovakia.

See under Convention No. 3b.

Chile.
See under Convention No. 35.

France.

Decree No. 56-967 of 28 September 1956 to amend
Decree No. 51-727 of 6 June 1951 regulating old-
age and invalidity pensions provided under the
compulsory social insurance scheme for agricultural
workers (Journal officiel, 29 Sep. 1956, No. 227,
p. 9263, and corrigendum in Journal officiel, 12 Oct.
1956, No. 238, p. 9743).

Decree No. 56-1051 of 16 October 1956 to amend and
supplement Decree No. 50-1225 of 21 September
1950, laying down regulations for the administra-
tion of the agricultural social insurance scheme
(Journal officiel, 18 Oct. 1956, No. 243, p. 9992,
and corrigendum in Journal officiel, 9 Nov. 1956,
No. 261, p. 10725).

Tialy.
See under Convention No. 35.
Poland.

See under Convention No. 35.

Uniled Kingdom.
See under Convention No. 3b.

37. Invalidity Insurance (Industry, etc.) Convention, 1933

This Conveniion came inlo force on 18 July 1937

Date of

Countries registration of

ratification

Bulgaria . . . . . . . . . . 29.12.1949
Chile . . . . . . . . . . . 18.10.1935
Czechoslovakia . . . . . . . 1. 7.1949
France. . . . . . . . . . . 23. 8.1939
Italy . . . . . . Lo .. 22.10.1947
Peru . . . . .. e e 8.11.1945
Poland . . . . . C oo .. 29, 9.1948
United Kingdom . . . . . . 18. 7.1936

Bulgaria.
For legislation see under Convention No. 35.

Insured persons under 20 years of age are
entitled to invalidity pensions regardless of
length of employment. A qualifying period of
three years is prescribed in the case of persons
over 20 years but under 25, and five years in
the case of persons over 20 years. Persons
blind from birth or persons who were blind
before they became employed are subject to a
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qualifying period of five years whatever their
age (section 19 of the Act).

Invalids are divided into three groups accord-
ing to the degree of disability.

Pensions are based on monthly earnlngs
Beneficiaries are classified, according to their
earnings, into six groups to which the percen-
tages of the pension correspond (section 20).
For invalids in the first and second groups
additional percentages based on length of
service are provided (section 21). The report
states that under the Act the lower the earnings
the higher are the percentages allowed. Invalids
in the first group who require the constant
assistance of another person are entitled to a
pension supplement amounting to 120 levs
(section 46).

If an invalidity pensioner takes up employ-
ment on a monthly salary not exceeding
1,000 levs, he remains entitled to 50 per cent.
of his pension (section 50).

See under Convention No. 35 w1th regard to
the administration of the scheme and the appeals
procedure.

Chile
See under Convention No. 35.

Czechoslovakia.
For legislation see under Convention No. 35.

Article 2 of the Convention. See under Con-
vention No. 35, Article 2.

Article 3. See under Convention No. 35,
Article 3.

Article 4. The definition of total incapacity
is as follows : a person is incapacitated if, for
reasons of a permanent deterioration of his
health (a) he becomes incapable of carrying
on any lucrative employment; or (b) he is
still capable of carrying on such employment
but that its performance will seriously endanger
his health; or (c¢) he is capable of carrying
on a lucrative employment but that this employ-
ment is quite unsuitable to his former abilities
and to the social importance of his previous
employment.

The definition of partial incapacity is as
follows : a person is partially incapacitated if
his earnings are substantially diminished be-
cause, for reason of a permanent deterioration
of his health (a) he is capable of carrying on
his former employment or any other adequate
employment only under especially easy working
conditions ; or (b) he is not capable of carrying

on his former employment but is able to per-
form other adequate but less qualified work.
A person who has not suffered a substantial
reduction in his earnings because the permanent
deterioration of his health renders his general
conditions of life difficult is also considered as
partially incapacitated.

Arlicle 5. The qualifying period prescribed
for the right to an invalidity pension, or
assimilated periods, varies between O and
5 years, according to the insured person’s age.

No qualifying period is required if the total
or partial invalidity is due to an employment
injury.

Arlicle 6. See under Convention No. 35,
Article 6. '

Article 7. The amount of pension for total
invalidity depends on the amount of time spent
in employment. Up to 15 years it is equal
to B0 per cent. of the average remuneration
(65 per cent. in case of employment injury);
it increases for each further year of employment
according to a percentage varying with the
category of employment.

The minimum monthly pension is 400 crowns
but it may not amount to more than 90 per
cent. of the average earnings.

Article 8. Persons entitled to an invalidity
pension are considered as persons having a
limited working capacity and attend courses
given in vocational training centres under the
supervision of the appropriate government
bodies.

Articles 9 1o 12. See under Convention
No. 35, Articles 8 to 11.
France.
For legislation see under Convention No. 3b.

Iialy.
See under Convention No. 35.

Poland.
For legislation see under Convention No. 35.

The most important of the legislative changes
mentioned in the report deals with miners’
invalidity pensions, entitlement to which now
begins after five years of work underground, as
compared with ten years previously.

United Kingdom.
See under Convention No. 24.

38. Invalidity Insurance (Agriculture) Convention, 1933

This Convention came inlo force on 18 July 1937

Date of

Countries registration of
ratification

Bulgaria . . . . . . . . .. 29.12.1949
Chile . . . . . . . . . .. 18.10.1935
Czechoslovakia . . . . . . . 1. 7.1949
France. . . . . . . . . . . 23. 8.1939
Italy . . . . . . . . . .. 22.10.1947
Poland. . . . . . . . . .. 29. 9.1948
United Kingdom . . . . . . 18. 7.1936

Bulgaria..
See under Convention No. 37.

Chile.

See under Convention No. 35.

Czechoslovakia.

See under Convention No. 37.
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France.
~ See under Convention No. 36.
Iialy.

See under Convention No. 3b.

Survivors’ Insurance (Industry, etc.) Convention, 1983

Poland.

See under Convention No. 37.

Uniled Kingdom.

See under Convention No. 24.

39. Survivors’ Insurance (Industry, etc.) Convention, 1933

This Convention came info force on 8 November 1946

Date of

Countries registration of

ratification

Bulgaria . . . . . . . . .. 29.12.1949
Czechoslovakia . . . . . . . 1. 7.1949
Ttaly . . . . . . . . ... 22.10.1952
Peru . . . . . . . . ... 8.11.1945
Poland . . . . . . . . .. 9. 9.1948
United Kingdom . . . . . . 18. 7.1936

Bulgaria.
For legislation see under Convention No. 35.

Survivors’ pensions are paid to the follow-
ing relatives of the deceased provided that
they were supported by him: (a) children,
brothers, sisters or grandchildren up to the age
of 18 (or up to the age of 24 in the case of
students), and without age limit if they become
disabled for work before their 18th (or 24th)
birthday; (b) the father or mother, widow
or widower, provided that they are unable to
work or have reached the age of 60 in the case
of men or 45 in the case of women ; (c) one of
the parents or the spouse, irrespective of age
and working capacity, provided that he (or she)
is not working and has the care of children,
brothers or sisters of the deceased until they
reach 16 years of age; and (d) grandparents
without means or without legal support. Child-
ren, brothers and sisters who were not sup-
ported by the deceased are entitled to a sur-
vivors’ pension if they are not self-supporting.
The children of the deceased are also entitled
to a pension even where the surviving parent
is gainfully employed (section 31 of the Act).

The amount of the pension is fixed at 50 per
cent. of the pension to which the deceased
would have been entitled where there is only
one survivor, 75 per cent. where there are two
and 100 per cent. where there are more than
two (section 32).

Where death is due to an employment injury
or an occupational disease the pension is equal
to that of the first invalidity group; in other
cases it is equal to that of the second invalidity
group, subject to completion of the prescribed
qualifying period. The pension may be based
on the old-age pension to which the insured
would have been entitled if this is in the interest
of the survivors (section 33).

Czechoslovakia.

For legislation see under Convention No. 35.

Article 2 of the Convenlion. See under Coh-
vention No. 35, Article 2.

Article 3. See under Convention No. 35,
Article 3.

Articles 4 and 5. A widow’s, widower’s or
orphan’s pension is payable in respect of
(a) any employee who has worked for the
period prescribed for a disability pension, on
condition that not more than two years have
elapsed between the cessation of employment
and the date of death, or any employee who
dies as a result of an industrial accident ; (b) any
person in receipt of an old-age, disability or
partial-disability pension.

Article 6. Entitlement to a widow’s pension
is forfeited on marriage.

A widow’s pension may be granted to an
unmarried wife who lived with the employee
or pensioner up to the time of his death and
was dependent on him for her subsistence.

Article 7. The widow’s pension is awarded
during the first year of widowhood ; after one
year, 1t is continued if the widow is an invalid,
or is in charge of one child entitled to an or-
phan’s pension, or has brought up at least three
children, or is 45 years old and has brought up
at least two children, or has reached the age
of 50.

Article 8. A child who is under school-
leaving age is entitled to an orphan’s pension
in respect of the death of either parent. After
the period of compulsory schooling the child is
entitled to an orphan’s pension up to the age
of 25 years if he 1s systematically preparing for
a future occupation or is permanently incapable
of work.

Arlicle 9. The widow’s pension is equal to
70 per cent. and the orphan’s pension to 25
per cent.—or 50 per cent. for a full orphan—of
the old-age or invalidity pension to which the
deceased was entitled or would have been
entitled at his death.

Article 10. See under Convention No. 37,
Article 8.

Articles 11 lo 14. See under Convention
No. 35, Articles 8 to 11.

Italy.

See under Convention No. 35.

Poland.

Order of the Council of Ministers of 5 January 1957
concerning conditions to be fulfilled by members
of the family of the worker or person in receipt
of benefit in order to qualify as dependants (Law
Journal, No. 11).
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Order of the Council of Ministers of 10 May 1957
concerning the increase of family allowances (Law
Journal, No. 27).

See also under Convention No. 35.

The widow and surviving parents of the
deceased may claim a pension if they become
disabled within the five years (instead of ten
months as in the past) following the death of
the worker.

The children, grandchildren, brothers and
sisters of the deceased are entitled to a pension
up to the age of 24 years if they are students.
Formerly, entitlement to a pension in the case
of such persons ceased at the age of 18.

A widow’s pension is increased by the family
allowances to which the deceased would have
been entitled.

United Kingdom.

Great Britain.
Family Allowances and National Insurance Act,

National Insurance Act, 1956.

Northern Ireland.

Family Allowances and National Insurance (North-
ern Ireland) Act, 1956.

The report supplies detailed information as
regards amendments to the provision of sur-
vivors’ benefits, in particular in relation to the
grant of pensions to widows who have no
dependent children, the age up to which an
allowance may be made for a child who con-
tinues at school beyond the upper limit of
compulsory school attendance, the rates of the
allowances payable in respect of children of
deceased insured persons, the reduction of
widows’ benefits on account of earnings, and
the special provisions made in the case of widows
who are incapable of self-support.

As regards the coming into force of a number
of reciprocal agreements see under Conven-
tion No. 24.

40. Survivors’ Insurance (Agriculture) Convention, 1933

This Convention came into force on 29 Seplember 1949

1956,
Date of
Countries registration of
ratification

Bulgaria . e e e o ... 29.12.1949
Czechoslovakia . . . . . . . 1. 7.1949
Ttaly . e .. 22.10.1952
Poland. . . . . 29. 9.1948
United Kingdom 18. 7.1936

Bulgaria.
See under Convention No. 39.

Czechoslovakia.

See under Convention No. 39.
Iialy.

See under Convention No. 35.
Poland.

See under Convention No. 39.

United Kingdom.
See under Convention No. 39.

41. Night Work (Women) Convention (Revised), 1934

This Convention came inlo force on 22 November 1936

Date of
Countries registration of

ratiflcation
Afghanistan . . . . . . . . 12. 6.1939
Argentina . . . . . . . . . 14. 3.1950
Belgium?* . . . . . . . .. 4. 8.1937
Brazilr . . .. ... . .. 8. 6.1936
Burma? . . . . . . . . . . 22.11.1935
Ceylon. . . . . . . . .. . 2. 9.190
Egypt . . . . . . . .. . 11. 7.1947
France! . . . . . . . . . . 2. 1.1938
Greece . . . . . . . . . . . 30.5.1936
Hungary . . . . . . . . . . 18.12.1936
Indiat. . . . . . . . . . . 22.11.1935
Iraq. . . . . . . . ... . 28.3.1938
Ireland*. . . . . . . . . . 15. 3.1937
Morocco® . . . . . . . . . 13. 6.1956
Netherlands® . . . . . . . . 9.12.1935 .
New Zealand! . . . . . . . 29. 3.1938
Pakistan14. . . . . . . . . 22.11.1935
Peru. . . . . . . . . ... 8.11.1945
Switzerland. . . . . . . . . 4. 6.1936

Date of
Countries registration of
ratification
Union of South Africa ! . 28. 5.1935
United Kingdom 5. . . . . . 25. 1.1937
Venezuela . . . . . . . . . 20.11.1944

1 Convention denounced as a result of the ratification of Con-
vention No. 89.

t See footnote 2 to Convention No. 1.

* Has confirmed its obligations under this Convention which
France had previously accepted on behalf of Morocco.

¢ See tootnote 3 to Convention No. 1.
¢ Has denounced this Convention.

Greece.

For the Government’s reply to the observa-
tion made by the Committee of Experts see
Report of the Commitiee, p. 672.
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Hungary.

The Government states that, in drafting the
three-year plan which is now in preparation,
careful attention will be paid to the conditions
of employment of women.

*
* *

The reports from the following countries

supply information on the practical effect given
to the Convention or on minor changes in its
application :

Argentina, Greece.

The reports from the following countries
merely reproduce or refer to the information
previously supplied :

Burma, Ceylon, Egypl.

42. Workmen’s Compensation (Occupational Diseases) Convention (Revised), 1934

This Convention came inlo force on 17 June 1936

Date of

Countries registration of

ratification

Argentina . . . . . . . . . 14. 3.1950
Austria . . . . . .. . . . 26. 2.1936
Belgium . . . . . . . . . . 3. 8.1949
Bolivia. . . . . . . . . . . 19. 7.1954
Brazil . . . . . . . . . .. 8. 6.1936
Bulgaria . . . . . . . . . . 29.12.1949
Burma. . . . . . . . . . . 17. 5.1957
Cuba . . . . . . . . . .. 22.10.1936
Czechoslovakia . . . . . . . 1. 7.1949
Denmark. . . . . . . . . . 22. 6.1939
Finland . . . . . . . . . . 20. 1.1950
France. . . . . . . . . . . 17. 5.1948
Federal Republic of Germany . 17. 6.1955
Greece . . e e e e .. .. 13, 6.1952
Haiti . . . . . . . . . . . 19. 4.1955
Hungary . . . . . . . . . . 17. 6.1935
Iraq . . .. .. . . .. 25.7.1941
Ireland. 15. 3.1937
Italy e e e ... 22.10.1952
Japan . . . . . . . . ... 6. 6.1936
Luxembourg . . . . . . . . 3. 3.1958
Mexico. . . . . . . . . . . 20. 5.1937
Morocco . . . . . . . . . . 20. 5.1957
Netherlands . . . . . . . . 1. 9.1939
New Zealand . . . . . . . . 29. 3.1938
Norway . . . . . . . . . . 21.5.193
Poland. . . . . . . . . . . 29. 9.1948
Sweden . . . . . . . . . . 24. 2.1937
Turkey . . . . . . . . . . 27.12.1946
Union of South Africa . . . . 26. 2.1952
United Kingdom . . . . . . 29. 4.1936
Uruguay . . . . . . . . . . 18. 3.1954

Argentina.

Legislative Decree No. 7604 of 1957 to amend Act
No. 9688 respecting industrial injuries and occupa-
tional diseases.

Austria.

In reply to the observations made by the
Committee of Experts the Government states
in its report that the insurance institutions
have so far made no distinction between lead
compounds and alloys nor between compounds
or amalgams of mercury, but that these points
will be taken into account when the General
Social Insurance Act is amended. Moreover,
the report states that as regards anthrax infec-
tion the wording of the General Social Insurance
Act should be interpreted as covering “the
loading and unloading or transport of mer-
chandise ” as mentioned in the Convention.
Finally, as regards carcinogenic substances the
expression “similar substances ” in the Act is

3

to be interpreted as covering the “ mineral
oils” and “bitumen ” mentioned in the
Convention.

Belgium.

Royal Order of 9 September 1956 containing a list
of occupational diseases, showing for each the
industries or occupations in which they give rise to
compensation and the categories of workers entitled
to such compensation (L.S. 1956—Bel. 2). (Monileur
belge, 15-16 Oct. 1956.)

Royal Order of 23 November 1956 fixing the rates of
contribution to be paid for the 1955 financial year
by heads of undertakings and craftsmen, pursuant
to the Workmen’s Compensation (Occupational
Diseases) Act of 24 July 1927 (Moniteur belge,
9 Dec. 1956).

In reply to the general observation by the
Committee of Experts the report states that
the legislation on compensation for occupa-
tional diseases also applies to agriculture.

Bulgaria.

Schedule of Occupational Diseases, 1957 (Izveslia,
No. 33, 21 Apr. 1957).

Act of 15 November 1957 to amend and supplement
the Labour Code of 1951 (Izvestia, No. 92, 15 Nov.
1957).

The new schedule, which supersedes that of
1951, lists the types of diseases and poisoning
considered to be occupational in origin. This
legislation covers all wage earners and salaried
employees in industry and agriculture.

Czechoslovakia.

Social Security Act of 30 November 1956 (L.S. 1956—
Cz. 3A). (Sbirka Zdkonn, 18 Dec. 1956, No. 30.)

This Act lays down new regulations on com-
pensation for occupational diseases.

Occupational diseases are deemed to be those
appearing in the schedule appended to the Act,
and compensation for them is established on
the same basis as for employment injuries.

France.

The report states that many laws and decrees
dealing with employment injury have been
promulgated.

In reply to the observations of the Com-
mittee of Experts the report states that the
discrepancies noted are due to a difference in
form between the schedule of -occupational
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diseases established by national legislation and
that given in Article 2 of the Convention.
Whereas the latter does not contain any descrip-
tion of pathological symptoms but is based,
rather, on a list of toxic substances, the schedules
contained in French legislation consist pri-
marily of a description of certain diseases which
bear an established relation to the type of
work done by the victim.

As regards poisoning caused by the halogen
derivatives of hydrocarbons of the aliphatic
series, it should be pointed out that the various
derivatives cause different diseases and, ac-
cordingly, French legislation establishes a sched-
ule for each derivative concerning different
diseases. Other schedules concerning diseases
caused by other derivatives can be prepared
only after it has been ascertained what diseases
may be caused by these substances. However,
the Secretariat of State for Labour and Social
Security has not at present any such data at
its disposal. The Secretariat would therefore
be grateful if the International Labour Office
would communicate to it any data which it
may possess concerning the exact nature of the
diseases caused by halogen derivatives of hydro-
carbons of the aliphatic series which are not
yet listed in the schedule of the national
legislation.

Federal Republic of Germany (First Report).

Federal Insurance Code (R.V.O. of 19 July 1918)
and subsequent amendments thereto.

Social Insurance (Adaptation) Act of 17 June 1949
(2 Gg.;‘etzblatt des Vereinigten Wirtschaftsgebieles, p.
48).

Statutory Accident Insurance (Improvements) Act of
10 August 1949 (Geselzblatt des Vereinigten Wirt-
schaftsbietes, p. 251).

Social Insurance (Autonomy) Act of 22 February 1951
(Bundesgeselzblatt, Part I, p. 124).

Act of 29 April 1952 to provide for supplementary
benefits in the accident insurance scheme, to lay
down minimum benefits and to transfer jurisdic-
tion in Land Berlin (Bundesgesetzblait, Part I,
p. 253).

Fifth Ordinance of 26 July 1952 to extend the accident
insurance scheme to cover occupational diseases
(L.Sé 1?52—-—Ger.F.R. 5). (Bundesgesetzblalt, Part I,
p. 395.

Income Limits Act of 13 August 1952 (Bundesgeset:z-
blait, Part I, p. 437.)

Act of 7 August 1953 on foreign pensions and pensions
paid abroad (Bundesgeseizblait, Part I, p. 848).
Labour Courts Act of 3 September 1953 (L.S. 1953—
GeréF;.R. 2). (Bundesgeseizblatt, Part I, pp. 1239-

1326.

Federal Insurance Office Act of 9 May 1956 (Bundes-
geselzblati, Part I, p. 415).

Act of 26 June 1957 to afford workers increased

financial protection in the event of sickness (Bundes-
geselzblatt, Part I, p. 649).

Article 1 of the Convention. The expression
“occupational diseases ” is taken to mean the
diseases designated as such by Ordinance of
the Federal Government when such diseases
have been contracted through carrying on an
occupation in one of the undertakings listed in
the said Ordinance. The Ordinance in force
during the year under review was that of
26 July 1952.

Pursuant to section 545 of the Federal Insur-
ance Code occupational diseases are deemed to
be employment injuries for purposes of com-
pensation.

Benefits granted to persons sustaining employ-

ment injuries include medical care, vocational
assistance and cash benefits, which are also
payable to the survivors in the event of the
injured person’s death. The amount of these
benefits is calculated in accordance with the
annual earnings of the insured person during
the year preceding the accident and the loss
of capacity for work. The full pension for the
insured person amounts to two-thirds of his
wages.

In the case of occupational diseases, pre-
ventive treatment is given in addition.

Article 2. The schedule of occupational
diseases laid down by the Ordinance of 26 July
1952, which is reproduced in the report, contains
40 diseases.

Responsibility for giving effect to the
statutory provisions rests with the occupational
mutual accident insurance associations, the
executive authorities of the federal states and
the Lander of the Federal Republic of Germany,
the municipal insurance societies, the fire-
men’s accident insurance funds and the cities
having a population of more than 500,000 in-
habitants, which act as their own insurers.

Supervision of insurance institutions whose
scope exceeds that of a single Land of the
Federal Republic of Germany is the responsi-
bility of the Federal Insurance Office. In the
case of other institutions supervision is exercised
by the higher administrative authority re-
sponsible for social insurance matters in the
Land in which they are established.

Disputes relating to matters of accident
insurance are settled by the courts.

During the year under review 43,800 cases of
occupational diseases were notified and during
the 1956 calendar year benefits estimated at
205 million marks were paid.

The report further states that the Convention
applies to the territory of West Berlin.

Greece.

The report quotes a joint decision by the
ministers (No. 38904 of 20 June 1957) to raise
the minimum and maximum rates of compensa-
tion for employment injuries and occupa-
tional diseases. In addition a statistical depart-
ment has been set up in the Ministry of Labour
to produce the necessary statistics on labour
matters. These two answers cover the points
made by the Greek General Confederation of
Labour in a letter attached to the report.

With regard to the observation made by the
Committee of Experts in 1957, the report
states that a draft revised version of the Sched-
ule of Occupational Diseases is now being
prepared by the Social Insurance Institute
(I.LK.A.) and action to give full effect to the
Convention will be taken before the 42nd Ses-
sion of the International Labour Conference.

Hungary.

In reply to the observation by the Committee
of Experts in 1957 the report states that the
schedule of occupational diseases forming Ap-
pendix II to Decree No. 195 of 1951 of the
Council of Ministers is now in the course of
revision. . .. - S SR
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Mezxico.

Article 123 of the Constitution of the Mexican
Republic states : “ Employers shall be respon-
sible for employment injuries and occupational
diseases caused by the exercise of the occupa-
tion or work performed by their employees ”.
The expression “ caused by the work performed
by their employees ” covers, in addition to indus-
trial risks, all sources of danger encountered
in industry, together with all risks caused to
a worker by virtue of his employment.

This approach has guided the rulings of the
Supreme Court of Justice as regards both
occupational diseases and employment injuries.
The cause held to be responsible for an occupa-
tional disease is not only the specific cause
but any other due to the environment in which
the worker 1s employed. _

The Federal Labour Act makes it clear that
the cause must be repeated over a prolonged
period as a necessary consequence of the nature
of the job performed by the worker, but that
allowance must also be made for the environ-
ment in which the job is performed, i.e. the
risk must be repeated for a sufficiently long
period to cause the disease in the environment
where the individual concerned must work.
Thus every risk to which the worker is exposed
is an occupational risk as far as employment
injuries and occupational diseases are concerned.

The report also contains a comparative table
showing the different points in common be-
tween the schedule of occupational diseases
given in section 326 of the Federal Labour
Act of 18 August 1931 and the provisions of
Article 2 of the Convention.

The report quotes a number of verdicts by
the Supreme Court of Justice concerning the
working of the Occupational Diseases Compensa-
tion Act, in which it is made clear that the
schedule of occupational diseases given at sec-
tion 326 of the Federal Labour Code is not
exhaustive but simply creates a presumption
of origin in the workers’ favour.

New Zealand.

Workers’ Compensation Act No. 62 of 1956 (New
Zealand Statutes, 1956, Vol. I, p. 560).

Workers’ Compensation Order, 1957 (New Zealand
Statutory Regulations, Serial 1957/56).

The Workers’ Compensation Act provides
that where a worker’s total or partial incapacity
for work or a worker’s death results from any
disease, and the disease is due to the nature of
any employment in which the worker was
employed within the prescribed period before
the date of the commencement of the incapacity,
compensation shall be payable as if the disease
were a personal injury arising out of an employ-
ment accident. The term “ prescribed period ”
means a period of five years in the case of any
disease due to exposure to X-rays or ionising
radiations and two years in any other case.

If a worker contracts a disease in respect of
which he would be entitled to a miner’s benefit
under the Social Security Act, 1938, he is not
entitled to compensation under the Workers’
Compensation Act. The Social Security Act,
1938, provides that any person who, while
engaged as a miner in New Zealand, has con-
tracted miner’s phthisis or any other occupa-

tional disease or heart disease shall be entitled
to compensation. In the case of miner’s phthi-
sis, such entitlement is conditional on the per-
son’s being thereby permanently and seriously
incapacitated for work and, in the case of an-
other occupational disease or heart disease,
on his being thereby permanently and totally
incapacitated for work.

Norway.

Legislative Decree of the reigning Prince of 8 March
1957 comprising provisions concerning the grant
in respect of occupational diseases of entitlement
to compensation under the Accident Insurance
Scheme.

The above decree abrogates the Decrees of
7 December 1928 and 11 January 1935 and
lays down a new list of occupational diseases
in respect of which compensation is payable in
the same way as for occupational accidents.

Poland.

Act of 11 September 1956 to amend the Decree of
25 June 1954 concerning the general retirement
pension scheme for workers and their families (Law
Journal, No. 43).

Act of 28 May 1957 respecting social security for
miners and their families (Miners’ Charter) (Law
Journal, No. 32).

Decree of 19 January 1957, as amended by the Act
of 29 May 1957, respecting workers employed in
glass works (Law Journal, Nos. 10 and 55).

The effect of these enactments is to raise the
percentages of invalidity and pension rates for
workers involved in industrial accidents or
contracting occupational diseases, both as
regards the general scheme and the schemes
for workers in mines and glass works.

Sweden.

In reply to the request for information made
by the Committee of Experts in 1957 the
Government specifies that a disease is con-
sidered as an occupational disease without proof
in all cases where the worker suffers from a
disease or poisoning set out in the first column
of the schedule to Article 2 of the Convention
when employed in a trade, industry or process
listed in the second column.

Turkey.
Decree No. 4/8549 of 14 January 1957,

This decree adds 17 ailments to the list of
occupational diseases.

Uruguay.

In reply to the request for information made
by the Committee of Experts in 1957 the
Government'’s report states that the provisions
of the legislation are in accordance with those
of the Convention as regards sickness caused
by lead, mercury and benzene as well as sili-
cosis, anthrax infection and pathological mani-
festations due to radiations. On the other hand,
there are no regulations as regards poisoning
by phosphorus, arsenic and the halogen de-
rivatives of hydrocarbons of the aliphatic series,
and primary epitheliomatous cancer of the skin
1s only partly covered by the regulations.

*
* *®
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The reports from the following countries
supply information on the practical effect given
to the Convention or on minor changes in its
application :

Argentina, Ausiria, Belgium, Czechoslovakia,
France, Federal Republw of Germany, Greece,
Iraq, Ireland Italy, Mexico, Netherlands, New

Zealand, Norway, Poland, Sweden,
United Kingdom.

The reports from the following countries
merely reproduce or refer to the information
previously supplied :

Bulgaria, Cuba, Denmark, Finland, Haili, Hun-
gary, Japan, Union of South Africa, Uruguay.

Turkey,

43. Sheet-Glass Works Convention, 1934

This Convention came inlo force on 13 January 1938

Date of

Countries registration of

ratification

Belgium . . . . . . . . .. 4. 8.1937
Bulgaria . . . . . . . . . . 29.12.1949
Czechoslovakia . . . . . . . 19, 9.1938
France. . . . . . . . . . 5. 2.1938
Ireland. . . . . . . . . . . 15. 5.1939
Mexico. . . . . . . Coe .. 9. 3.1938
Norway . . . . . . . . . . 25. 5.1935
United Klngdom ... ... 13.1.1937
Uruguay . . . . . . . . . . 18. 3.1954

Bulgaria.

The Government has supplied the following
information in reply to an observation made by
the Committee of Experts :

Workers employed on furnaces and “Fourco ”
machines are divided into four shifts and work
a 36-hour week, spread over six working days.
A relief shift is used to give them a weekly
day of rest. Workers responsible for running
the gas generators work in three shifts, aver-
aging seven hours a day.

Workers employed on the four-shift system
in sheet-glass factories, who are compelled to
work in unhealthy conditions, are covered in
practice by section 9 (e) of the Ordinance
respecting overtime.

Mezxico.
See under Convention No. 49.

Uniled Kingdom.

For the Government’s reply to observations
of the Committee of Experts see Report of ithe
Commiltee, p. 673.

Uruguay.

The report states that there are two factories
in Uruguay engaged in operations to which
the provisions of the Convention would apply,
and that these employ approximately 80 work-
ers. Regulations to apply the Convention
mentioned in the previous report have not yet
been promulgated.

* * *

The reports from the following countries
supply information on the practical effect given
to the Convention or on minor changes in its
application :

Belgium, United Kingdom.

The reports from the following countries
merely reproduce or refer to the information
previously supplied :

Ireland, Norway.

44. Unemployment Provision Convention, 1934

This Convention came inlo force on 10 June 1938

Date of
Countries registration of
ratification
Bulgaria . . . . . . . ... 29.12.1949
Czechoslovakia . . . . . . . 12. 6.1950
France. . . . . . . . . .. 21. 2.1949
Ireland. . . . . . . . . . . 10. 6.1937
Italy . . . . . . . . . .. 22.10.1952
New Zealand . . . . . . . . 29. 3.1938
Norway . . . . . . . . . . 20. 5.1957
Switzerland. . . . . . . . . 14. 6.1939
United Kingdom . . . . . . 29. 4.1936
Bulgaria.

Act of 15 November 1957 to amend and supplement
the Labour Code of 1951 (Izvestia No. 92, 15 Nov.
1957).

Wage earners and salaried employees who
are dismissed for a reason beyond their control,
and who are unable to secure employment
within a given period after their dismissal or
registration, are entitled to a cash benefit.
The conditions for entitlement, the amount of
the benefit and the time limits are to be fixed
by an Ordinance which is now being prepared
(section 161 of the Act).

France.

Decree No. 57-503 of 16 April 1957 to amend Decree
No. 51-319 of 12 March 1951 establishing qualifying
conditions for entitlement to unemployment allow-
ances (Journal officiel, 19 Apr. 1957, No. 93, p. 4151,
and erratum in Journal officiel, 18 June 1957,
No. 139, p. 6087).
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This decree has eased some of the qualifying
conditions for unemployment allowances

I reland

Social Welfare (Amendment) Act, 1956 (S.I. No. 24).

Social Welfare (Overlappmg Beneﬁts) (Amendment)
Regulation, 1956 (S.I. 225).

Social Welfare (Disability, Unemployment and Mar-
riage Benefit) (Amendment) (No. 2) Regulation,
1956 (S.I. No. 157).

Social Welfare (Modifications of Insurance) Regula-
tion, 1956 (S.I. No. 236).

Social Welfare (Unemployment Benefit) (Additional
Condition) gulations, 1956 (S.I. No. 291).

Social Welfare ontributions) (Amendment) Regula-
tions, 1957 (S.I. No. 15).

The major changes during the period have
been the increases of the rates of benefit with
effect from 7 September 1956 and of the con-
tribution rates from 3 September 1956 made
ugder the Social Welfare (Amendment) Act,
1956.

Article 6 of the Convention. As from 5 July
1956 the minimum number of contributions
required to have been paid or credited in a
contribution year in order to give title to full
unemployment benefit during the corresponding
benefit year has been reduced from 50 to 48 by
the Social Welfare (Modification of Contribu-
tion Conditions for Benefit) Regulations, 1956.

From the same date, as a result of the Social

Underground Work (Women) Convention, 1935

Welfare (Disability, Unemployment and Mar-
riage Benefit) (Amendment) Regulations, 1956,
the reduction of benefit where this minimum
condition has not been satisfied is limited to the
insured person’s personal . benefit and the
reduction of the increase payable for his adult
dependants has been discontinued.

Tialy.

Ministerial Decree of 27 March 1957 ( Gazzelta Ufficiale,
No. 125).

The schedule of work of brief duration for
which exclusion from the unemployment in-
surance scheme is permissible has been amended
by the decree mentioned above.

Uniled Kingdom.
For legislation see under Convention No. 24,

As regards the coming into force of a number
of reciprocal agreements see under Convention
No. 24.

*
* *

The reports from the following countries
supply information on the practical effect given
to the Convention or on minor changes in its
application :

New Zealand, Swilzerland.

45. Underground Work (Women) Convention, 1935

This Convention came inlo force on 30 May 1937

Date of Date of
Countries registration of Countries registration of
ratification ratification

Afghanistan . . . . . . . . 14. 5.1937 Sweden . . . . . . . . . . 11.7.1936
Argentina . . . . . . . . . 14. 3.1950 Switzerland. . . . . . . . . 23. 5.1940
Australia. . . . . . . . .. 7.10.1953 Tunisia . . . . . . . . . . 15. 5.1957
Austria . . . . . . . . . . 3.7.1937 Turkey. . ... . 21, 4.1938
Belgium . . . . . . . . . . 4. 8.1937 Union of South Africa . . . . 25. 6.1936
Brazil . . . . . . . . . . . 22.9.1938 United Kingdom . . . . . . 18. 7.1936
Bulgaria . . . . . . . . . . 29.12.1949 Uruguay . . . . . . . . . . 18, 3.1954
Ceylon. . . . . . . . . . . 20.12.1950 Venezuela . . . . . . . . . 20.11.1944
Chile. . . . . . . . . . . . 16, 3.1946 Viet-Nam . . . . . . . . . 6. 6.1953
China . . . . . . . . . . . 2.12.1936 Yugoslavia . . . . . . . . . 21. 5.1952
Cuba . . e e e v e .. 14, 4.1936
Czechoslovakia . . . . . . . i% 8.1950
Dominican Republic. . . . . - 8.1957 1 See footnote 3 to Convention No. 19.
Ecuador . . . . . . . ... 6.7.1954 * See footnote 3 to Convention No, 1.
Egypt . . . . . . . . ... 11.17.1947
Finland . . . . . . . . .. 3. 3.1938 o
France. . . 26. 1.193 ;
Federal Repubhc of Germany. 15.11.1954 Federal Republic of Germany.
g?g&%. o 38 g%ggg In reply to an observation by the Committee
Hungary . . . . . . . . . . 19.12.1938 of Experts the Government states that the
India . ... ....... 25.3.1938 exceptions permitted by section 28 of the
{nqong?la‘- S e %8 %%ggg . Ordinance of 30 April 1938 respecting hours of
I{gf;,r} T e 1001052 work are of no practical significance as far as
Japan . . . . . ... ... 11.6.1956 section 16 (1) of the Ordinance (which relates
Luxembourg . . .o .. 3.3.198 to the underground work of women) is con-
f/{%c;lgéﬁtlon of Malaya . . . . %%1% %ggg cerned, and that exceptions to section 16 (1)
Moroceo . . . . . . . 200 9.1956 have neither been nor are likely to be authorised.
Netherlands . . . . . . . . 20. 2.1937 The possibility of limiting the scope of section 28
New Zealand . . . . . . . . 29. 3.1938 . .will be considered when the Ordinance is next
Eallf‘Sta"” R 231?%322 amended. Employers’ organisations have, how-
Pglgnd' T 98 61957 ever, expressed reservations concerning the
Portugal . . . . . . . . . ..18.10.1937 . repeal or amendment of this section.
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Greece.

The Greek General Confederation of Labour
has made further representations. It has
suggested that the Labour Inspectorate be
made fresponsible for enforcement of the Con-
vention and that the activities of the Labour
and Mines Inspectorate be co-ordinated, as
otherwise the application of the Convention
cannot be guaranteed.

In reply to the observations made by the
Committee of Experts and to the further repre-
sentations from the Greek General Confedera-
tion of Labour, the Government states that the
Mines Inspectorate has found no evidence of
the employment of women underground ; that
the Labour Inspectorate has instructed all its
local offices to supervise strictly the applica-
tion of the Convention and to report all con-
traventions; and that reports so far received
from such local offices indicate that no
contraventions have been discovered.

While existing legislation delimits the re-
spective functions of the Labour Inspectorate
and the Mines Inspectorate, there exists in
practice a satisfactory co-ordination of their
activities.

Hungary.

The Government states that the numerical
proportion of women in the underground labour
force has decreased because women have
gradually been taken off the more arduous
types of work. The majority of the few women

still employed on underground work at the
present time are working as mechanics. In
recent hirings no women have been engaged
for underground work.

In view of the fact that there is no longer
any major problem in doing away with the
employment of women on underground work,
the authorities responsible for drawing up the
revised text of the Labour Code have suggested
the insertion in the Code of an outright pro-
hibition on the employment of women. in
underground work of any kind.

United Kingdom. _
‘Mines and Quarries Act, 1954 (2 and 3 Eliz. 2. Ch. 70).

*
* *

The reports from the following countries
supply information on the practical effect given
to the Convention or on minor changes in its
application :

Australia, India, Indonesia.

The reports from the following countries
merely reproduce or refer to the information
previously supplied :

Austria, Belgium, Bulgaria, Ceylon, Chile,
Cuba, Ecuador, Egyptl, Finland, France, Ire-
land, Iialy, Mexico, Netherlands, New Zealand,
Pakistan, Portugal, Sweden, Swilzerland, Tur-
key, Union of South Africa, Uruguay, Viei-
Nam, Yugoslavia.

47. Forty-Hour Week Convention, 1935

This 'C'onvention will come inlo force on 23 June 1957

Countries

Date of
registration of
ratification

Byelorussia. . . . .
New Zealand . . . .
Ukraine . . . . . .
USSR.. . . . ..

.. .. 2l. 8.1956
Loeo.. 29, 3.1938
.. . . 10. 8.1956
... . 23. 6.1956

The voluntary report from New Zealand
refers to the information previously supplied.

48. Maintenance of Migrants’ Pension Rights Convention, 1935

This Convention came into force on 10 August 1938

Date of

Date of

Countries registration of Countries registration of

ratification . ratification

Czechoslovakia . . . . . . . 12. 6.1950 Poland. . . . . . . . . .. 21. 3.1938

Hungary . . . . . . . . .. 10. 8.1937 Spain . . . . .. . . ... 8. 7.1937

Italy. . . . . . . . . . .. 1 22.10.1952 Yugoslavia . . . . . . . . . 4, 1.1946
Netherlands . . . . . . . . 6.10.1938 - : :
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Czechoslovakia.

See under Convention No. 19.

Iialy.

Act No. 137 of 19 February 1957 to ratify the Social
Security Convention concluded between Italy and
Sweden on 25 May 1955 (Gazzella Ufficiale, 1 Apr.
1957, No. 81, p. 1196).

Netherlands.

Act of 27 March 1957 to amend the Invalidity Act.
The above Act raises the wage ceiling for

the purposes of the invalidity insurance scheme.

Spain.

Decree of 26 October 1956 respecting social insurance
contributions (Bolelin Oficial del Estado, No. 304,
30 Oct. 1956, p. 6868).

In reply to the observations made by the
Committee of Experts the report states that,
in virtue of the above decree, nationals of Por-

Reduction of Hours of Work (Glass-Bottle Works) Conventlon, 1935

tugal, the Philippines, Andorra, Brazil and the
Spanish-American countries who work on Span-
ish territory on account of other persons are
placed on the same footing as Spanish workers
for all the purposes of the unified social insur-
ance scheme. As regards nationals of other
countries, the position depends on the treaties
or agreements concluded with the respective
countries.

Bilateral social security agreements were
concluded with Italy and Belgium in 1956
and with France in 1957.

*
* *

The reports from the following countries
supply information on the practical effect given
to the Convention or on minor changes in its
application :

Poland, Yugoslavia.

The report from Hungary reproduces the
information previously supplied.

49. Reduction of Hours of Work (Glass-Bottle Works) Convention, 1935

o

This Convention came into force on 10 June 1938

Date of
Countries registration of

ratification
Bulgaria . . . . . . . . . . 29.12.1949
Czechoslovakia . . . . . . . 19. 9.1938
France. . . . . . . . . .. 25. 1.1938
Ireland. . . . . . . . . . . 10. 6.1937
Mexico. . . . . . . . . .. 21. 2.1938
New Zealand . . . . . . . . 29. 3.1938
Norway . . . . . . . . .. 21. 7.1936

Bulgaria.

Glass-bottle works are equipped with semi-
automatic “ Kiko ” machines and work is
carried on in three shifts. A factory may close
down for one day a week in order to give the
workers their weekly rest. This, however, does
not affect workers engaged in running the gas
generators or the furnaces, who hand over to
a relief shift when they take their weekly rest.

Since the end of 1956 continuous working
has been introduced in glass-bottle works
equipped with automatic machines, the work-
ing week being 41 hours. Hours of work per
day may not on the average exceed seven
(six for night work).

Mexico.

Article 4 of the Convention. Firms issue a
card to each worker on which must be marked
the time actually worked during the normal
working day and as overtime.

The worker’s clocking-on and clocking-off
times are stamped on this card.

The shift supervisor or timekeeper is respon-

sible for ensuring that the system is operated
properly, so that, as was stated earlier, the
time of the worker’s arrival for his normal day’s
work is noted, together with any overtime he
may be called upon to work. The payroll is
based on these cards and any overtime is duly
taken into account for purposes of calculating
the worker’s wages. Any such overtime reck-
oned on the payroll must tally with the
amount of overtime shown on the workers’
cards.

_N ew Zealand.

The Government states that the question
raised in the observations of the Committee of
Experts is covered in general by the Govern-
ment’s reply to the Committee’s observations on
Convention No. 1. It adds that overtime in
glass-bottle works is also controlled in virtue of
the roster of shifts laid down in the industrial
agreement covering this industry. This roster
provides for the continuous operation of the
plant by four shifts. A worker could not
exceed the hours rostered for his own shift
except by being asked to stand in on a shift
other than his own (a situation which would
arise only through the absence of a worker in
that shift whose place he would take) or called
back for ome of the other reasons specified in
the Convention.

*
* *

The reports from the following countries
merely reproduce or refer to the information
previously supplied :

Ireland, Norway.
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50. Recruiting of Indigenous Workers Convention, 1936

This Convention came into force on 8 September 1939

Countries

Date of
registration of
ratification

Argentina
Belgium 1. .
Ghana .
Japan .

Federation of Malaya . .

New Zealand !
Norway

United ngdom 1

14. 3.1950
26. 7.1948
20. 5.1957
8. 9.1938
11.11.1957
8. 7.1947
7. 7.1937
22. 5.1939

1 See below the summary of reports on the application of
Conventions in non-metropolitan territories (articles 22 and 385 of

the Constitution).

The reports from the following countries
merely reproduce or refer to the information

previously supplied :

Argentina, Japan, New Zealand, Norway,

United Kingdom.

52. Holidays with Pay Convention, 1936

This Convention came into force on 22 September 1939

Date of

Countries registration of

ratification

Albania . . . . . . . . . . 3. 6.1957
Argentina . . . . . . . . . 14. 3.1950
Brazil . . . . . . . . . . . 22, 9.1938
Bulgaria . . . . . . . . . . 29.12.1949
Burma. . . . . . . . . . . 21.5.1954
Byelorussia. . . . . . . . . 6.11.1956
Cuba. . . . . . . . . . .. 20. 7.1953
Czechoslovakia . . . . . . . 12. 6.1950
Denmark. . . . . . . . . . 22.6.1939
Dominican Republic. . . . . 5.12.1956
Egypt . . . . . .. . . .. 3.7.194
Finland . . . . . . . . . . 23 .8 1949
France. . . . . . . . . . . 3. 8.1939
Greeceé . . . . . . . . . . . 13.6.1952
Hungary . . . . . . . . . . 8.6.196
Israel . . . . . . . . . . . 22. 8.1951
Italy. . . . . . . . . . . . 22.10.192
Mexico. e e e 9. 3.1938
Morocco . . . . . . . . . . 20. 9.1956
New Zealand . . . . . . . . 10.11.1950
Tunisia . . . . . . . . . . 15, 5.1957
Ukraine . . . . . . . . . . 4. 9.1956
USSR.. . .. .. .. .. 10. 8.1956
Uruguay . . . . . . . . . . 18.3.1954
Viet-Nam . . . . . . . . . 6. 6.1953
Yugoslavia. . . . . . . . . 26. 3.1953

Argentina.

Decree No. 5569 of 27 March 1957 to amend section 2
of Decree No. 1740 of 24 January 1945 respecting
annual leave.

The above-mentioned decree provides that
absence from work due to sickness for which
the worker is not to blame, or as a result of
an industrial accident, shall be included in the
qualifying period for holidays.

Bulgaria.

Act of 15 November 1957 to amend and supplement
the Labour Code of 1951 (Izvestia, No. 92, 15 Nov.
1957).

Under section 53 of the Labour Code, as
amended in 1957, any wage earner or salaried
employee is entitled to a paid holiday of not
less than 14 working days after eight months’
continuous service. The length of the holiday
increases with the length of service ; it is 16 days
for workers with more than ten years’ service
and 18 days for those with more than 15 years’
service.

Under section 54 of the Code longer holidays
may be granted to certain classes of workers
who will be specified in an Order to be issued
later.

Under section 55 of the Code extra holidays
with pay, totalling up to 22 working days, are
granted to workers employed on particularly
unhealthy or dangerous jobs. Additional holi-
days with pay ranging from three to 30 working
days are also granted to certain classes of work-
ers or to persons engaged on certain types of
work (e.g. persons who have worked uninter-
ruptedly for a specified period in the same estab-
lishment, workers who are taking study courses
in their spare time, workers who wish to take
up teaching, etc.).

Under section 84 of the Code the annual holi-
day with pay may not be commuted for a
cash payment except in the event of dismissal.

A new Ordinance dealing with the regulations
on holidays is now being drafted.
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Burma.

For the Government’s reply to an observa-
tion made by the Committee of Experts see
Report of the Commiliee, pp. 673-674.

Cuba.

The Government refers to the observations
made by the Committee of Experts and states
that a draft decree providing for the suspen-
sion of the application of section X of Law
No. 40 and the repeal of section 9 of Decree
No. 1435 has been placed before the Council of
Ministers.

Egypt (First Report).

Legislative Decree No. 317 of 8 December 1952
respecting individual contracts of employment
(L.S. 1952—Eg. 1).

Article 1 of the Conveniion. Section 1 of
Legislative Decree No. 317 defines the persons
to which the provisions of the decree apply.
However, there is no need to consult the
principal organisations of employers and work-
ers for the purpose of defining the line of
demarcation prescribed in paragraph 2 of this
Article, as this is already defined in the decree.

Arlicle 2. Section 20 of the Legislative
Decree provides that every worker who has
completed a full year in the service of an
employer shall be entitled to 14 days’ annual
leave with full pay. Section 21 provides that
the leave period in excess of the first six days
may be taken in instalments where the work
renders this necessary; this provision is not
applicable to the leave stipulated for young
persons.

Arlicle 3. According to section 20 full pay
must be granted during the annual leave.

Article 4. The report states that no use is
made of this Article.

Article 5. Section 22 of the Legislative Decree
provides that an employer may refuse to pay
a worker’s wages for the leave period if it is
established that the worker has worked for
another employer during his leave.

Article 6. Section 23 of the Legislative
Decree ensures the enforcement of this Article.

Article 7. Section 32 of the Legislative Decree
provides that every employer must keep a
personal file for each worker employed by him,
containing full information regarding the work-
er’s holidays.

Arlicle 8. According to section 52 of the
Legislative Decree employers may be fined
E£]1 to E£10 in the case of breaches of the
provisions of the decree.

The Labour Department is entrusted with
the application of the above-mentioned
legislation.

France.

Acts of 3 August 1956 and 20 July 1957 to amend
the Labour Code.

In reply to the observation made by the
Committee of Experts the Government states
that section 4 of the Decree of 1 August 1936
prohibits any overlapping between a period of
sickness and a period of annual paid holiday,
and that no use has ever been made of section

Holldays with Pay Convention, 1936

54 (m) of Book II of the Labour Code, which
provides that the annual holiday in certain
undertakings may be suspended by the
Secretariat of State for Labour.

Greece.

Legislative Decree No. 3755 of 1957 (Official Journal,
No. 182, Vol. A, 17 Sep. 1957).

Circular No. 12976 of 26 February 1957 to regulate the
kmanner in which registers of wage earners are to be

ept.

Royal Decree of 14 November 1956 (Official Journal,
No. 287, Vol. A, 27 Nov. 1956) regarding the sus-
pension, for the year 1956, of the granting of holi-
days to bakers, provided for by Act No. 539 of 1945.

Section 3 of Legislative Decree No. 3755
of 1957 provides for additional financial penal-
ties in the case of employers who have refused
to grant the leave legally due to wage earners;
in such cases the amount due to the wage earners
for the holiday is trebled.

The possible exception dealt with in section 5
(3) of Act No. 539 of 1945, in virtue of which
the Minister of Labour may suspend the right
to an annual holiday, has been closely examined
by the organisations concerned, that is the
Federation of Greek Bakers and the Greek
General Confederation of Labour. Consequently,
by the Royal Decree of 14 November 1956, work-
ers in bakeries have been exempted from the
provisions regarding the granting of holidays,
subject to the payment of an increased wage.

As regards the observation made by the
Committee of Experts in regard to Article 3
of the Convention the Government states that
this Article is fully applied by section 3 of
Act No. 435 of 1945, since this provision is
interpreted as meaning that lodging must
continue to be provided during the holiday
period. In special cases the employer pays,
for the holiday period, an additional sum in
lieu of lodging.

In a letter dated 22 February 1957 the Greek
General Confederation of Labour notes that the
Convention is fully applied in Greece in virtue
of Act No. 539 of 1945, and suggests that the
Recommendation concerning holidays with pay
should also be applied with a view to improving
the legislation.

Israel.

Regulations of 19 May 1957, issued under sections 26
and 36 of the Annual Holidays Act of 1951 (Kovelz
halakanol, No. 705, 7 July 1957).

Act of 18 July 1957 to amend the Annual Holidays
Act of 4 July 1951 (Sefer hakhukim, No. 231,
18 July 1957).

The Act of 18 July 1957 provides for the
deletion from the Act of 4 July 1951 of sec-
tion 3, paragraph (a) (2), under which workers
whose remuneration consists exclusively of a
share in profits were excluded from the annual
holiday provisions.

The Regulations of 19 May 1957 provide
that employers must keep a register showing,
inter alia, the date of entry into service of
workers, the period during which holidays were
granted and the holiday remuneration paid,
together with the date on which it was paid.

Italy.

For the Government’s reply to an observa-
tion by the Committee of Experts see Report
of the Commitiee, p. 674.
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Mexico.’

Section 94 of the Federal Labour Act, as
interpreted by the courts, means that the
employer may reduce annual paid holidays by
the number of days during which the worker
was absent without valid cause but for which
he received wages. This does not affect public
holidays or legitimate absences.

Under section 93 of the Federal Labour Act
the worker is entitled to his full wages, in-
cluding seniority bonuses as laid down by
collective agreement, in respect of public and
annual holidays.

Sections 15 and 677 of the Federal Labour
Act, as interpreted by the courts, forbid the
worker to relinquish the advantages which he
enjoys under the law and further prohibit any
money payment in lieu of the granting of
holidays.

Uruguay.

Act No. 12353 of 27 December 1956 to amend Act
No. 10684 (Diario Oficial, 10 Jan. 1957, p. 53 A).
Decree of 24 January 1957 to issue regulations under
Act No. 12353 (Diario Oficial, 28 Jan. 1957,
p. 225 A). ,

Act No. 12384 of 1 March 1957.

Decree of 26 March 1957 to issue regulations under
Acts Nos. 12353 and 12384 in the building industry.

Decree of 9 April 1957 to regulate annual leave for
homeworkers (Diario Oficial, 12 Apr. 1957, p. 107 A).

Decree of 9 April 1957 to regulate annual leave for
workers employed in warehouses for wool, hides
and similar commodities.

Decree of 11 April 1957 to regulate annual holidays
for persons employed on public works carried out
by private undertakings.

For more than 50 years persons employed in
the public sector (government service, indepen-
dent authorities, decentralised agencies, state
industrial undertakings and local government)
have been entitled to a minimum holiday of
20 consecutive days after one year's service.
Once they have ten years’ service the holidays
are increased by one day per year. In conform-
ity with the Constitution and the new law on
the budget, a provision withholding annual
leave from officials who had taken more than
60 days’ sick leave in any one year has been
repealed. Article 4 of the Convention is fully
applied. The last subsection of section 9 of
Act No. 10684 of 17 December 1945 makes
provision for those workers in domestic service
and certain types of commerce who are unable
to pay for their board and lodging during the
holiday period. However, very few persons are
involved. The. authorities administering the
Act are given prior notification of holiday dates
and the grant of holidays is effectively checked.

Section 10 of Act No. 10684 deals with techni-

cians (in most cases foreigners) under short-’

term contracts even if these are for more than
one year. No comprehensive regulations on
this point have been issued and each case is
decided on its merits and does not constitute
a precedent. The provision for threefold
compensation is an effective deterrent to abuses
as regards Uruguayan technicians, all of whom
enjoy their holidays in the same way as the
other employees of the undertaking to which
they belong, and it is used solely to compensate
foreigners engaged for short periods.

Act No. 10684 was amended by Act No. 12353
of 27 December 1956 in four respects. The
6

holiday period was increased from 12 to 20
days; this period was made indivisible; an
increase of one day’s holiday for every four
years’ service after the first five years’ employ-
ment with the same employer was granted;
and it was forbidden to grant holidays during
Carnival Week and “ Touring Week ” (Holy
Week).

At the request of the workers Act No. 12384
of 1 March 1957 was approved ; the provisions
regarding indivisibility of holidays and the
prohibition on the granting of leave during
national holidays, which are contained in Act
No. 12353, are suspended.

On the subject of sickness, Act No. 10684
provided that up to 30 days’ sick leave may be
taken without affecting the period on which
leave rights accrue.

Viel-Nam. .

The report supplies the following information
in reply to the observations made by the Com-
mittee of Experts :

Provision is made in Viet-Nam for all or
part of the annual holiday to be postponed
until the end of the contract ; this is to enable
foreign workers to accumulate their leave in
order to take a holiday in their countries of
origin. Amendments to section 208 of the
Labour Code are now being drafted to limit
to three years the period for which leave may
be postponed.

Vietnamese seafarers are covered, where holi-
days with pay are concerned, by sections 200
ff. of the Labour Code. Provision for special
legislation for this’class of workers is made in
section 1 of the Labour Code.

The question of the deduction of official or
customary public holidays from holidays with
pay is now being examined by the Depart-
ment of Labour and it is expected that an
amendment will be made to the Order of
24 February 1955 which specifies these holidays.

Inspectors ensure that the legislation is en-
forced by making personal visits to under-
takings. During the period under review the
Labour Inspectorate discovered 14 infringe-

- ments due to failure to keep a register of holi-

days. The employers concerned have been
warned.

Yugoslavia.

In reply to the observation made by the
Committee of Experts the Government repeats
its statement that no workers in Yugoslavia
receive any part of the remuneration in kind,
and adds that remunerdtion in kind is inter-
preted as any payment in the form of board,
lodging, light, etc.

P

The reports from the following countries
supply information on the practical effect given
to the Convention or on minor changes in its
application :

Denmark, Greece, Israel, New Zealand, Viet-
Nam.

The report from Finland refers to the informa-
tion previously supplied.
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53. Officers’ Competency Certificates Convention, 1936

This Convention came into force on 29 March 1939

Date of

Countries registration of

ratification

Argentina . . . . . . . . . 17. 2.1955
Belgium . . . . . . . . . . 11. 4.1938
Brazil . . . . . . . . . .. 12.10.1938
Bulgaria . . . . . . . . .. 29.12.1949
Denmark. . . . . . . . . . 13. 7.1938
Egypt . . . . . . . . ... 20. 5.1939
Finland . . . . . . . . . . 8. 4.1947
France. . . . . . . . . . . 19. 6.1947
Italy. . . . . . . . . . .. 22.10.1952
Mexico. . . . . . . . . ... 1. 9.1939
New Zealand . . . . . . . ¢ 29. 3.1938
Norway . . . . . . . . . . 7. 7.1937
United States. . . . . . . . 29.10.1938

Argentina (First Report).

Digest of Maritime and River Law approved by
Decree No. 125571 of 16 February 1938.

The regulations concerning the certificates of
competency of masters and navigating officers
are contained in Chapter XXIX of the Digest
and those of engineers in Chapter XXXII.

Article 1 of the Convenlion. All deck and
engine-room staff must hold a certificate attest-
ing their competency to perform their duty on
board ship, regardless of the tonnage of the
vessel. Certificates are issued by the National
Port Authority.

* Arlicle 3. The following certificates of com-
petency are issued : for deck personnel : (1) mas-
ter of foreign trade vessel, (2) first officer, and
(3) assistant officer ; for engine-room personnel :
(1) engineer, 1st class, (2) engineer, 2nd class,
and (3) engineer, 3rd class.

The report gives detailed information con-
cerning the duties for the performance of which
such certificates are required.

Article 4. Detailed information is contained
in the report concerning the minimum ages
and minimum period and nature of the pro-
fessional experience laid down as conditions to
be fulfilled before the different classes of certifi-
cates are granted (sections 1016, 1021, 1046,
1049, 1050, 1171, 1172 and 1173). Details are
given concerning the nature of the examina-
tions required to be passed for each class of
certificate. A first officer can be promoted to
the rank of captain without further examina-
tion after having served a specified period
(section 1049).

Article 5. The application of the above-
mentioned legislation is entrusted to the Nation-
al Port Authority, and to its Department of
Shipping Police.

Article 6. Provisions ' concerning penalties
are contained in sections 2304 and 2305 of the
Digest.

Bulgaria.

Rule 17 of the Rules concerning ships’ crews
- and the ranks of master and engineer officer

in the merchant fleet of the People’s Republic
of Bulgaria lays down the following require-
ments for the grant of officers’ certificates of
competency :

(1) For certificates of master of small ves-
sels and navigating officer in coastal and foreign-
going ships the candidate must: (a) be over
19 years of age; (b) pass both a theoretical
and a practical examination; (¢) have the
necessary practical experience and, in the case
of navigating and other senior officers, have
completed instructional courses at a Bulgarian
or foreign school of navigation.

(%) For certificates of master in coastal or
foreign-going ships the candidate must possess
a certificate of navigating officer for the relevant
type of navigation and have acquired the neces-
sary practical experience.

(3) Persons having the necessary higher in-
struction and 12 months’ practical experience
may act as 3rd navigating officer in all coastal
and foreign-going ships. After 36 months of
actual navigation, six of which must have been
in foreign-going vessels, they may take the
examination to qualify as navigating officer.

To obtain the certificate of engineer officer
the candidate must : (a) be over 19 years of
age; (b) pass both a theoretical and a prac-
tical examination ; and (¢) have the necessary
practical experience. For the certificate of
engineer of 3rd class and above, candidates must
have completed a course of technical study at
a Bulgarian or foreign school of navigation.

Particulars are also given of the require-
ments for obtaining certificates of assistant
engineer and trimmer.

A person having the necessary technical in-
struction may, after 12 months’ practical ex-
perience, be appointed as 3rd engineer. After
36 months’ effective navigation he may sit the
examination for 2nd engineer.

Egypt.

Out of a total of 42 engineer officers engaged
on board Egyptian vessels only one does not
hold the prescribed certificate.of competence
(Article 3 of the Convention).

France.

A new certificate has been established for
mates on board deep-sea fishing vessels. The
curricula of studies for the above-mentioned
certificate and that of fishing skipper are ap-
pended to the report.

Italy.

Presidential Decree No. 651 of 29 April 1956 ( Gazzella
Ufficiale, 13 July 1956, No. 173).

The above decree introduces minor amend-
ments in the sections of the Regulations under
the Maritime Code dealing with minimum age
and practical experience required to obtain the
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various certificates of competency for engineers.
The decree in no way affects the application
of the Convention.

New Zealand.

Marine Engineers Examination Regulations, 1957
(New Zealand Statutory Regulations, Serial 1957/
135).

%k
* *

The reports from the following countries
supply information on the practical effect given
to the Convention or on minor changes in its
application :

Belgium, Denmark, Finland, France, New
Zealand, Norway, Uniited Slates.

The report from Mexico refers to the informa-
tion previously supplied.

54. Holidays with Pay (Sea) Convention, 1936

This Convention is not yel in force

Countries

Date of
registration of
ratification

Belgium .
Bulgaria .
France.
Mexico. .
United States
Uruguay .

11. 4.1938
29.12.1949
19. 6.1947
12. 6.1942
29.10.1938
18. 3.1954

The voluntary report from Belgium refers
to the information previously supplied.

55. Shipowners’ Liability (Sick and Injured Seamen) Convention, 1936

This Convention came into force on 29 Oclober 1939

Date of
Countries registration of

ratiflcation
Belgium . . . . . . . . . . 11. 4.1938
Bulgaria . . . . . . . . . . 29.12.1949
France. . . . . . . . . . . 19. 6.1947
Italy. . . . . . . . . . . . 22.10.1952
Mexico. . . . . . . . . . . 1b. 9.1939
Morocco . . .. . . . .. 14, 3.1958
United States e o oo 29.10.1938

Italy.
For the Government’s reply to the observa-

tion by the Committee of Experts see Report
of the Commitiee, p. 675.

%k
* - %

The reports from the following countries
supply information on the practical effect
given to the Convention or on minor changes
in its application :

Belgium, Bulgaria, France, Mexico.

The report from the United Stales refers to
the information previously supplied.

56. Sickness Insurance (Sea) Convention, 1936

This Convention came inio force on 9 December 195!9

Date of Date of
Countries registration of Countries registration of
ratification ratification
Belgium . 3. 8.1949 Federal Republic of Germany . 12.12.1956
Bulgaria . 29.12.1949 United Kingdom . . 30. 9.1944
France. 9.12.1948




80 58. Minlmum Age (Sea) Convention (Revised), 1936

Uniled Kingdom.
See under Convention No. 24.

*
* *

The reports from the following countries

supply information on the practical effect given
to the Convention or on minor changes in its
application :

Bulgaria, France.

The report from Belgium refers to the in-
formation previously supplied.

57. Hours of Work and Manning (Sea) Convention, 1936

This Convenlion is nol yel in force

Countries

Date of
registration of
ratification

Australia. . . . . .

Belgium .

Bulgaria . . . R

Sweden! . . .
United States.

.. 24, 9.1938°

11. 4.1938
29.12.1949

6. 1.1939
29.10.1938

! Conditional ratification.

The voluntary report from Belgium refers to
the information previously supplied.

58. Minimum Age (Sea) Convention (Revised), 1936

This Convention came into force on 11 April 1939

Date of
Countries registration of
ratification
Alpania . . . . . . . . .. 3. 6.1957
Argentina . . . . . . . . . 17. 2.1955
Belgium . . . . . . . . . . 11, 4.1938
Brazil . . . . . . . . . . . 12.10.1938
Bulgaria . . . . . . . . . . 29.12.1949
Byelorussia . . . . . . . . 6.11.1956
Canada . . . . . . . . . . 10. 9.1951
Cuba . . . . . . . . . . . 20. 7.193
Denmark . . . . . . . . . 4. 6.1955
France . . . . . . . . .. 9.12.1948
Ghana. . . . . . . . . . . 20. 5.1957
Iceland . . . . . . . . . . 21l. 8.1956
Iraq . . .. .. .. ... 30.12.1939
Italy . . . . . . . . . . . 22.10.1952
Japan . . . . . .'. . . . . 22.8.195
Mexico . . . . . . . . . . 18. 7.1952
Netherlands . . . . . . . . 8. 7.1947
New Zealand . . . . . . . 7. 6.1946
Norway . . . . . . . . . . 7. 7.1937
Sweden . . . . . . . . .. 6. 1.1939
Ukraine . . . . . . . . . . 14. 9.1956
USS.R.. .. . . . . . . . 10. 8.1956
United States . . . . . . . 29.10.1938
Uruguay . . . . . . .. . . 18. 3.1954

Argentina (First Report),

The Government refers to previous annual
reports supplied on Convention No. 7.
Belgium.

For the Government’s reply to an observa-
tion by the Committee of Experts see Repori
of the Commitiee, p. 675.°

Bulgaria.
See under Convention No. 7.

Cuba.

With regard to the observation made by
the Committee of Experts the report states
that a Presidential Decree raising to 15 years
the minimum age for admission to any type
of employment has been submitted to the
Government.

Denmark (First Report).

Act No. 76 of 31 March 1937 respecting the engage.-
ment and signing on and off of ships’ crews (L.S.
193178T§)en. 2). (Loutidende A, 7 Apr. 1937, No. 11,
p. .

Seamen’s Act No. 229 of 7 June 1952 (L.S. 1952—
Den. 1). (Lovlidende A, 19 June 1952, No. 23,
p. 485.)

Arlicle 1 of the Convenlion. The Act of 1952

applies to all Danish vessels.

Arlicle 2. Under section 10 of the Act,
young men under 15 years of age and young
women under 18 years of age may not be
employed on board any vessel. The Act does
not provide for the exemption permitted by
paragraph 2 of this Article.

Arlicle 3. Section 10 of the Act applies also
to persons engaged in training ships.

Arlicle 4. The report refers to section 11 of
the Seamen’s Act.

The supervision of the enforcement of the
Convention is entrusted to the shipping masters.
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Japﬁﬁ (First Report).

Mariners’ Law No. 100 of 1 September 1947 (L.S.
1947—Jap. 5). (Official Gazette, 1 Sep. 1947,
Extra (1), p. 1.)

Regulations of the Ministry of Transportation of
1 September 1947 for the enforcement of the above-
mentioned Law (Official Gazetle, 1 Sep. 1947,
Extra (1), p. 17).

Article 1 of the Convention. Section 1 of the
Law defines the meaning of the term “ mariner
used in the Law. It includes every master or
seaman who serves on board a Japanese vessel,
or a non-Japanese vessel provided for in the
Ordinance, and every reservist.

The following vessels are excluded : those of
less than five gross tons ; those navigating lakes,
rivers or within harbours exclusively ; and fish-
ing vessels of less than 30 gross tons.

Section 1 of the Regulations defines a “ non-
Japanese vessel provided for in the Ordinance ”
as a ‘“non-Japanese vessel held on lease by
those who are qualified to own as a ‘ Japanese
vessel ” 7,

Article 2. Section 85 of the Law provides
that young persons under 15 years of age shall
not be engaged as mariners. This does not,
however, apply to wvessels on which only
members of the same family are employed.

Article 3. The report states that the Mariners’
Law does not apply to children on school-
ships or training-ships as they are not em-
ployees.  Training schools for seamen are
supervised by the Government, and children
under the age of 15 years who have not com-
pleted their compulsory education may not
enter these training schools.

Article 4. According to the provisions of
sections 18, 36 and 37 of the Law and of sec-

<

tions 12, 18 and 19 of the Regulations, the
master of the ship shall keep the shipping
articles on board his vessel and enter therein
the names, dates of birth, working conditions,
etc., of all seamen employed. The master shall
apply to the competent authority for certifica-
tion of the contracts of engagement. The
competent authority then examines the con-
tracts to determine whether they are in con-
formity with the provisions of the Law.

A model of the shipping articles is appended
to the report. :

The competent authority is the Minister of
Transportation, and the Law and Regulations
are administered through the Labour Standards
Section of the Seamen’s Bureau in the Ministry
of Transportation, ten regional maritime
bureaux, 54 branch offices and 97 local offices.

During the period under review maritime
labour inspectors carried out 16,878 inspections
on board ships (86 per cent. of the vessels
covered by the Law). No infringements of
paragraph 1 of section 85 of the Mariners’
Law was found.

*
* %

The reports from the following countries
supply information on the practical effect
given to the Convention or on minor changes
in its application :

Cuba, Iialy, Japan, Netherlands.

The reports from the following countries
merely reproduce or refer to the information
previously supplied :

Canada, France, Mexico,
Norway, Sweden, Uruguay.

New Zealand,

59. Minimum Age (Industry) Convention (Revised), 1937

This Convention came inlo force on 21 February 1941

Date of

Countries registration of

ratification

Albania . . . . . . . . .. 3. 6.1957
Byelorussia. . . . . . . . . 6.11.1956
China . . . . . . . . . .. 21. 2.1940
Cuba . .. . . . . .. .. 7. 9.1954
Ghana. . . . . . . . . .. 20. 5.1957
Italy . . . . . . ... . .. 22.10.1952
Luxembourg . . . . . . . . 3. 3.1958
New Zealand . . . . . . . 8. 7.1947
Norway . . . . . . . . . . 26. 8.1938
Pakistan . . . . . . . . . . - 26. 5.1955
Ukraine . . . . . . . . . . 14. 9.1956
USS.R.. . . . e e e 10. 8.1956
Uruguay . . . . . . . . . . 18. 3.1954

China.

In connection with the observation made
by the Committee of Experts the Government
states that the definition of child labour under
section b of the Mines Act corresponds to the
definition under section 6 of the Factory Act.

Cuba.
See under Convention No. H8.

Tialy.

.For the Government’s reply to an observa-
tion by the Committee of Experts see Report
of the Commitlee, p. 675.

New Zealand.

Factories Amendment Act, 1956 (New Zealand
Statutes 1956, Vol. II, p. 1049).

In response to the request of the Committee
of Experts the Government states that the
Factories Act, 1946, has been amended by
the above-mentioned Act, and includes an
express prohibition of the employment in
factories of any boy or girl under 15 years of age.

Pakistan '(First Report).

Mines Act, 1923 (L.S. 1923—Ind. 3).

Factories Act, 1934 (L.S. 1934—Ind. 2).

Employn)lent of Children Act, 1938 (L.S. 1938—
Ind. '5).
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Article 7 of the Convention. The above enact-
ments apply the provisions of this Article.

Paragraph 2. Reference should be made to
sections 50 and 59 (b) of the 1934 Factories
Act (amended in 1940).

Paragraph 3. Reference should be made to
section 3 of the Employment of Children Act,
1938.

Paragraph 4. Reference should be made to
section 26 of the Mines Act, 1923, to section 3 (a)
of the Employment of Children Act, 1938, and
to section 33 (4) of the Factories Act, 1934.

Paragraph 5. Reference should be made to
sections 50, 51 and 51 (b) of the Factories Act,
1934. In order to apply this provision to
mining it is proposed to delete the words “ which
is below ground ” from section 26 (a) of the

Reduction of Hours of Work (Textiles) Convention, 1937

Mines Act, 1923. A draft amendment to this
effect is being prepared.

Responsibility for enforcing these provisions
belongs to the inspectors appointed under the
Factories Act, 1934, the Employment of Child-
ren Act, 1938, and the Mines Act, 1923.

*
* *

The reports from the following countries
supply information on the practical effect given
to the Convention or on minor changes in its
application :

Cuba, Italy, Norway.

The report from Uruguay reproduces the
information previously suppled.

60. Minimum Age (Non-Industrial Employment) Convention (Revised), 1937

This Convention came into force on 29 December 1950

Date of
Countries registration of

ratiftcation
Bulgaria . . . . . . . . .. 29.12.1949
Byelorussia . . . . . . . . 6.11.1956
Cuba . .. . . . .. ... 7. 9.1954
Italy . . . . . . . . . .. 22.10.1952
Luxembourg . . . . . . . . 3. 3.1958
New Zealand . . . . . . . 8. 7.1947
Ukraine . . . . . . . . . . 14. 9.1956
USSR.. . . . . .. ... 10. 8.1956
Uruguay . . . . . . . . . . 18. 3.1954

Bulgaria.

Act of 15 November 1957 to amend and supplement
%lée Ijabour Code of 1951 (Izvestia, No. 92, 15 Nov.
57).

Under the Labour Code, as amended, no
person under the age of 16 may be admitted to
employment. In exceptional circumstances
persons between 15 and 16 years of age may be
employed with the consent of the Inspectorate
of Labour and after a compulsory medical
examination. The only exceptions in respect
of children under the age of 15 years are in

the field of the arts, as stated in section 113
(amended) of the Labour Code. Detailed regula-
tions governing the granting. of these excep-
tions will shortly be issued in the form of an
ordinance. No other exceptions are allowed.

Cuba.

See under Convention No. H8.

Italy.

See under Convention No. 59.

*
* *

The reports from the following countries
supply information on the practical effect given
to the Convention or on minor changes in its
application :

Cuba, Iialy.

The reports from the following countries
merely reproduce or refer to the information
previously supplied :

" New Zealand, Uruguay.

61. Reduction of Hours of Work (Textiles) Convention, 1937

This Convention is nol yet in force

Countries

Date of
registration of
ratification

New Zealand . . .

... 29, 3.1938

The voluntary report from New Zealand refers
to the information previously supplied.
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62. Safety Provisions (Building) Convention, 1937

This Convention came into force on 4 July 1942

Date of
Countries registration of

ratification
Belgium . . . . . . . . .. 3.10.1951
Bulgaria . . . . . . . . .. 29.12.1949
Finland . . . . . . . . . . 8. 4 1947
France . . . . . . . . .. 16.12.1950
Federal Republic of Germany . 14. 6.1955
Hungary . . . . . . . .. 8. 6.1956
Mexico . . . . . . . . . . 4. 7.1941
Netherlands . . . . . . . . 2. 5.1950
Poland . . . . . . . . .. 17. 4.1950
Switzerland. . . . . . . . . 23. 5.1940
Uruguay . . . . . . . . . . 18. 3.1954

Belgium.

Royal Order of 10 July 1957 to amend the General
Labour Protection Regulations (Moniteur belge,
8 Aug. 1957, No. 220, p. 5608).

The provisions of the above-mentioned Order
give effect to Article 7, paragraph 8, and
Article 13 of the Convention, with regard to
which the Committee had made an observa-
tion in 1957.

Bulgaria.

Resolution of 26 July 1952 respecting arduous and
unhealthy work in which the employment of women
and young persons between the ages of 14 and
16 is prohibited (Izvestia, No. 65, 4 Aug. 1952).

Regulation of 30 December 1953 concerning the
iréspection of lifting gear {(Izvestia, No. 14, 16 Feb.
1954).

In reply to the observation made by the
Committee of Experts the report states that
the provisions of the two above-mentioned
texts implement Articles 11, 12, 13 (2), and
14 (1) of the Convention.

Finland.

With reference to the hope expressed by the
Committee in 1957 the Government states that
a Bill on occupational safety contains manda-
tory provisions which will entail a revision of
the safety regulations in the building industry.

France.

For the Government’s reply to the observa-
tion made by the Committee of Experts see
Report of the Committee, p. 675.

Federal Republic of Germany (First Report).

Industrial Code.

Federal Insurance Code.

Ordinance concerning elevators.

Safety Regulations for hoisting equipment of 1 April
1934.

Safety Regulations for Scaffolds of 1 March 1953.

Safety Regulations for Work on Roofs of 1 January
1955.

Saf%ty Regulations for Ladders and Steps of 1 January
1955.

Safety Regulations for the Building Industry (1956
Edition).
Safety Regulations for Winches of 1 March 1956.

No enactment or amendment of legislation
was necessary to permit ratification.

Article 1, paragraph 1, of the Convention. In
its report the Government refers, in particular,
to section 120 (a) of the Industrial Code and
to section 848 (a) of the Federal Insurance Code.

Paragraph 2. A three-yearly report appended
to the report on the Convention indicates on
general lines the extent to which effect has been .
given to the provisions of the Model Code
annexed to the Safety Provisions (Building)
Recommendation, 1937.

Article 2, paragraph 1. Legislative provi-
sions and regulations make no distinction be-
tween the various types of construction work
mentioned in this Article.

Paragraph 2. Only the safety regulations
issued by the Mutual Accident Insurance
Associations for the Building Industry (sec-
tion 2) provide for possible minor exemptions
to be granted by the board of directors in
cases where particular difficulties render full
compliance with the provisions of the regula-
tions impracticable, and where other safety
measures ensure the protection of the workers.
Works councils must be consulted where they
exist. When there are no such councils the
board of directors of the insurance associa-
tions takes the decision, generally in the pres-
ence of a representative of the insured per-
sons, but in urgent cases it may take the deci-
sion alone.

Article 3. The report refers to sections 3, 4,
5, 9 and 308 of the Regulations for the Build-
ing Industry.

Article 4. Sections 120 (d) and 139 (b) of
the Industrial Code and sections 874, 876 and
878 of the Federal Insurance Code provide
for the setting up of two systems of inspection,
and specify the rights and duties of the in-
spectors.

Article 5. There are no general exemptions
in respect of particular areas, localities or kinds
of building operations.

Article 6. Comprehensive annual reports
containing statistical data published by the
various insurance associations for the building
industry are appended to the report.

Article 7. The report refers to sections 10,
11.1, 24.1 and 32.2 of the Safety Regulations
for the Building Industry and to sections 20,
25.1, 26, 28.1 and 30 of the Safety Regulations
for Scaffolds.

The employer is responsible for proper and
safe erection of the scaffold. Any employer
making use of the scaffold is responsible for its
proper maintenance and use.

Article 8. The report refers to sections 21.1,
23.1 and 23.3 of the Regulations for Scaffolds
and to sections 19 and 20 of the Regulations
for the Building Industry.

Article 9, paragraph 2. The report refers to
sections 1.1, 2 and 3 of the Safety Regulations
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for Work on Roofs, to section 21.2 of the Safety
Regulations for Scaffolds and to sections 19,
21 and 24 of the Safety Regulations for the
Building Industry.

Article 10. The report refers to sections 22.1,
28.4, 30.2 and 30.7 of the Regulations for
Scaffolds, and to section 42 of the Regulations
for the Building Industry.

Article 11, paragraph 1. Section 4 of the
Ordinance concerning elevators states that
elevators, which include all types of building
hoists, must comply with the recognised rules
of science and engineering and with the rules
worked out by the German Elevator Committee
which form part of this Ordinance.

Section 137 of the Regulations for the Building
Industry refers to the Ordinance concerning
elevators, and section 138 (1) and (2) of the
same Regulations deals with the approval of
cranes by competent authorities and the static
stability of cranes. Section 2 of the Safety
Regulations for Winches refers in a general
way to the recognised rules of engineering.

Paragraph 1 (b). Section 10 (1) of the
Ordinance concerning elevators requires that
hoists must be used in conditions of safety
and operated by competent personnel. The
report also refers to paragraph 4 (dealing with
the general obligations of the employer).

Section 137 of the Regulations for the Building
Industry refers to the Ordinance concerning
elevators, and section 138 (4) of the same
Regulations requires the periodical (at least
annually) inspection of hoisting appliances.
Parts which are directly used for the lifting
or carrying of loads such as ropes and chains
must be checked more often.

Paragraph 2. The report refers to sections
21(1), 137 and 138 (4) and () of the Regula-
tions for the Building Industry.

As regards Article 11 of the Convention as a
whole the report gives, on the basis of the
technical requirements appended to the Ordin-
ance concerning elevators, detailed technical
information. In this connection the report
also states that the existing Safety Regula-
tions for Hoisting Equipment are being revised.

Arlicle 12. The report refers to sections 12
and 13 of the Ordinance concerning elevators,
to sections 17 and 24 of the Regulations for
Winches and sections 11, 138 (1) and (4) of
the Regulations for the Building Industry.

Arlicle 13. The report refers to the texts cited
under Article 12.

Avrticle 14, paragraph 1. The report refers
to section 12 of the Ordinance concerning
elevators, and to section 138 (3) and (4) of the
Regulations for the Building Industry.

Article 15, paragraph 1. The report refers
to section 5 of the Ordinance concerning
elevators.

Paragraph 2. The report refers to section
138 (6) to (8) of the Regulations for the Build-
ing Industry, and to sections 4, 5, 12 and
18 of the Safety Regulations for Winches.

Paragraph 3. The report refers to section 139
of the Regulations for the Building Industry.

Arlicle 16. The report refers to sections 4 (1),6
and 12 of the Regulations for the Bu1ld1ng
Industry.

Safety Provisions (Building) Convention, 1937

Arlicle 17. The report refers to section 4 (1)
of the Regulations for the Building Industry.

Article 18. The report refers to sections 298
to 307 of the same Regulations.

The supervision of the application of the
requirements contained in the Industrial Code
i1s entrusted to the highest labour authorities
of the federal states and the enforcement of the
provisions of the Federal Insurance Code to the

" Mutual Accident Insurance Associations for

the Building Industry.

The report states that the practical applica-
tion of the Convention is ensured by strict
application of the safety regulations. As regard
statistics, it refers to the annual report of the
Labour Inspectorate.

No observations have been received from the
organisations of employers or of workers.

Mezxico.

In reply to the observations made by the
Committee of Experts the Government supplies
the following information :

Article 3 of the Convention. Labour laws and
regulations are published in the official gazette
(Diario Oficial) and the authorities responsible
for ensuring compliance with this legislation are
the federal and local labour authorities.

Arlicle 8. Sections 14, 70 and 80 of the
Building Regulations issued by the relevant
department of the Federal District give effect
to this Article.

Avrticle 9. The provisions of this Article are
applied by sections 527, 529, 532 and 533 of
the Regulations of 1934 respecting the pre-
vention of accidents in industry.

Article 10. Section 510 of the above-
mentioned Regulations requires lighting to be
provided on all sites where night work is
carried on.

Arlicles 11 lo 15. Sections 512 to 525 of the
same Regulations contain prescriptions regard-
ing hoisting apparatus and the safety devices
thereto.

Article 18. Section 50 of the Regulations of
1934 provides that, in addition to the arrange-
ments made by each firm to render immediate
first aid for persons injured in industrial acci-
dents, the Safety Committee must give instruc-
tions to the workers regarding first aid in event
of injury and the use of pharmaceutical supplies
and equipment.

Uruguay.

The Government reports that new regula-
tions under Act No. 5032 and the Convention
are now nearing completion. These regulations
will meet all the observations made by the
Committee of Experts in 1937.

*
* *

The reports from the following countries
supply information on the practical effect given
to the Convention or on minor changes in its
application :

Belgium, Finland, France, Federal Republic
of Germany, Neiherlands, Poland Switzerland,
Uruguay. . _
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63. Convention concerning Statistics of Wages and Hours of Work, 1938

This Convention came info force on 22 June 1940

Date of
Countries registration of
ratification

Australia® . . . . . . . . . 5. 9.1939
Burma . . . . . . . . .. 4, 3.1955
Canada . . . . . . . . . . 6. 4.1946
Ceylon® . . . . . . . . .. 25. 8.1952
Chile?2, . . . . . . . . .. 10. 5.1957
Cuba . . . . . . . . ... 7. 9.1954
Czechoslovakia . . . . . . . 12. 6.1950
Denmark?® . . . . . . . .. 22. 6.1939
Egypt?s . . . . . . . .. 5.10.1940
Finland® . . . . . . . . . 8. 4.1947
France . ... . . . . . . . 28. 6.1951
Federal Republic of Germany . 22. 6.1954
Ireland . . . . . . . . .. 9.10.1946
Mexico . . . . . . . . .. 16. 7.1942
Netherlands . . . . . . . . 9. 3.1940
New Zealand! . . . . . . . 18. 1.1940
Norway®. . . . . . . . .. 29. 3.1940
Sweden® . . . . . . . . . 21. 6.1939
Switzerland 28 ., . ., . . . . 23. 5.1940
Union of South Africat?® . . 8. 8.1939
United Kingdom . . . . . . 26. 5.1947
Uruguay . . . . . . . . . . 18. 3.1954

! Exluding Part II.
* Excluding Part III,
' Excluding Part IV,

Burma- (First Report).

Employment Statistics Act No. LIV of 1948.

Ministry of Public Works and Labour Notification
of 18 May 1949.

Employment Statistics Rules of 1954.

Article 2 of the Convention.

Arlicle 4. Inquiries are made by means of
questionnaires sent to employers.

Arlicle 5. Statistics are under compilation
and it is hoped to publish them on or about
November 1957. The present inquiry covers
about 4,500 industries and establishments.

Article 7. Payments in kind are not com-
mon in the industries covered.

Article 8. No family allowances are received
by workers.

Article 11. Where figures do not relate to
the whole country this is to be indicated in
the publication.

Arlicle 12.

Index numbers are being com-
piled.

The Director of Labour has been a-ppoin’eed |

the Statistical Authority under the Employ-
ment Statistics Act.

The employers’ response to the inquiry is
poor because of lack of interest and illiteracy.

Ceylon.

Article 10 of the Convention. Action is being
taken to compile statistics of average earnings
and of hours actually worked for each sex and
for adults and juveniles separately, wherever
practicable.

The report states
that Parts III and IV have not been accepted.’

Finland.

Article 5 of the Convention. Statistics of
average earnings in building and construction
have been collected since the beginning of 1955,
and data for 1955 and 1956 were published in
Social Tidskrift (Social Review) in 1956 and
1957.

France.

Article 15 of the Convention. In reply to the
observation of the Committee of Experts the
Government states that the extension of sta-
tistics of time rates of wages to occupations in
industries other than the metallurgical indus-
tries is being studied.

Federal Republic of Germany.

Arlicle 7 of the Convention. Since February
1957 the value of allowances in kind has been
compiled separately.

Article 12. Figures for the mining industry
will probably be included in the index numbers
of average earnings as from August 1957.

Arlicle 20. Statistics of rates of pay based
on collective agreements, published since Sep-
tember 1956, give particulars of allowances in
kind in bituminous and lignite mining and in
the brewing industry.

Arlicle 21. Index numbers of time rates of
wages are in process of computation, and will
probably be completed by October 1957.

Mezxico.

In reply to the observation made by the
Committee of Experts in 1957 the Government
supplies the following information :

Article 5 of lhe Convenlion. Statistics are
provided of average earnings and total (not
average) hours of work in each of the principal
manufacturing industries, and average earnings
and average hours of work in building and
construction.

Article 7. Particulars are furnished of pay-
ments in kind.

Article 8. Partlculars are furnished of family
allowances.

Article 10. Statistics are not compiled separ-
ately by sex or for juveniles because of the very
minor importance of women and young workers
in the industries covered.

Arlicle 12. Index numbers are provided for
each of the series, including index numbers of
hours of work. .

Articles 13 to 21. Statistics of time rates of
wages and normal hours of work are not pro-
vided since they fall outside the jurisdiction of
the Ministry of Labour and Social Security.

Article 22. Statistics of wages (minimum

rates of pay) in agriculture are provided, to-
gether with index numbers.
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A statistical appendix transmitted with the
report contains the series indicated above as
“provided ”, and references to the publications
in which some series appear are also given.

New Zealand.

Although Part II of the Convention was
excluded from ratification, statistics of average
earnings and actual hours of work in the prin-
cipal mining and manufacturing industries and
building and construction have been collected
twice a year, starting in April 1957.

Norway.

Article 10 of the Convention. The Central
Bureau of Statistics obtained the consent of
the Norwegian Employers’ Confederation to
prepare data showing average hours worked in
member undertakings. This makes possible

Penal Sanctlons (Indigenous Workers) Convention, 1939

the calculation of average hours. of work
separately for males and females in manufactur-
ing, mining, and building and construction.

*
* *

The reports from the following countries
supply information on the practical effect given
to the Convention or on minor changes in its
application :

Canada, Denmark, Finland, France, Federal
Republic of Germany, Netherlands, New Zealand,
Norway, Sweden, Switzerland, Union of South
Africa, Uruguay.

The reports‘ from the following countries
merely reproduce or refer to the information
previously supplied :

Cuba, Egypt, Ireland, United ngdom

64. Contracts of Employment (Indigenous Workers) Convention, 1939

This Convention came into force on 8 July 1948

Countries

Date of
registration of
ratification

Belgium 1
Ghana .

Federation of Malaya

New Zealand ! .
United Kingdom !

26. 7.1948
20. 5.1957
11.11.1957
8. 7.1947
24. 8.1943

1 See below the summary of reports on the application of Con-
ventions in non-metropolitan territories (articles 22 and 35 of the

Constitution).

The reports from the following countries
merely reproduce or refer to the information

previously supplied :

New Zealand, United Kingdom.

65. Penal Sanctions (Indigenous Workers) Convention, 1939

This Convention came into force on 8 July 1948

Countries

Date of
registration of
ratification

Ghana

Federation of Malaya

New Zealand! . .
United Kingdom !

20. 5.1957
11.11.1957
8. 7.1947
24. 8.1943

1 See below the summary of reports on the apghcahon of Con-

ventions in non-metropolitan territories (articles

Constitution).

2 and 35 of the

The reports from the following countries
merely reproduce or refer to the information

previously supplied :

New Zealand, United Kingdom.
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67. Hours of Work and Rest Periods (Road Transport) Convention, 1939

This Convention came into force on 18 March 1955

Date of
Countries registration of
ratification
Cuba . . . . . . .. ... 2. 7.1953
Uruguay . . .. . . . 18. 3.1954
Cuba.

Resolution No. 3136 of 9 January 1956, issued by
the Ministry of Transport.

A copy of the above-mentioned resolution is
appended to the Government’s report; it con-
tains regulations under section 34 () of Legisla-
tive Decree No. 800 of 1936, regarding the work
books to be issued to bus and lorry drivers,
conductors and their assistants.

*
* *

The report from Uruguay reproduces the
information previously supplied.

68. Food and Catering (Ships’ Crews) Convention, 1946

This Convention came inlo force on 24 March 1957

Date of
Countries registration of

ratification
Argentina . . . . . . . . . 24. 9.1956
Belgium . . . . . . . . . . 5.12.1951
Bulgaria . . . . . . . . . . 29.12.1949
Canada . . . . . . . . . . 19. 3.1951
France . . . . . . . . .. 9.12.1948
Ireland . . . . . . . . . . 12. 6.1956
Italy . . . . . . . . . . . 22.10.1952
Norway . . . . . . . . . . 28.1.1957
Poland . . . . . . . . . . 13. 4.1954
Portugal . . . . . . . . . . 13. 6.1952
United Kingdom . . . . . . 6. 8.1953

Canada (Voluntary Report).

Canada Shipping Act—Ships’ Crews Food and
Catering Regulations (Order in Council P.C.
1957-284 of 28 February 1957).

The Convention came into force for Canada
on 24 March 1957. The Regulations apply to
ships registered in Canada which are engaged
in foreign voyages or home-trade voyages
extending south of the 36th parallel of north

latitude and are engaged in the transport of
cargo or passengers for the purpose of trade.

The Regulations govern the scale of provi-
sions of food and water to be carried on board,
the spaces and equipment used for the storage
and handling of food and water, and the galley
and other equipment used for the preparation
and service of meals. There are also provisions
concerning enforcement and penalties as well
as the carrying out of weekly inspections at
sea by the master or an officer deputed by him ;
the results of such inspections must be recorded
in the ship’s log-book and produced to an
official inspector upon demand.

A schedule to the Regulations sets out the
standard quantities of various items of food
and drink, or permissible substitutes, making
up the weekly ration for each crew meéember.

Specimen copies of the form of report used
for recording weekly inspections are appended
to the Government’s report.

Enforcement of the Regulations is entrusted
to the Department of Transport in co-operation
with the Department of National Health and
Welfare. -

69. Certification of Ships’ Cooks Convention, 1946

This Convenlion came inio force on 22 April 1953

Date of Date of
Countries registration of Countries registration of

ratification ratification
Belgium . . . . . . . . . . 5.12.191 Netherlands . . . . . . . . 23. 2.1951
Bulgaria . . . . . . . . . . 29.12.1949 Norway . . . . . . . . . 6. 3.1952
Canada . . . . . . . . . . 19. 3.1951 Poland . . . . . . . . . . 13, 4.1954
France . . . . . . . . . . 9.12.1948 Portugal . . . . . . . . . . 13, 6.1952
Ireland . . . . . . . . . . 16. 6.1951 United Kingdom . . . . . . 29. 7.1949

Ttaly . . . . . . . . ... 22.10.1952
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Belgium.
Basic Act of 11 July 1957 respecting maritime training.

The above Act makes possible the issue of

Orders giving effect to the provisions of the.

Convention. An appropriate draft Order is
being considered by the competent authorities.

Bulgaria.

In connection with the Committee of Experts’
request for information the report states that
regulations to give effect to the Convention are
under consideration.

France.

Ministerial Order No. 10 of 26 March 1957 to amend
the Order of 29 July 1953 concerning the issue
of the certificate of qualification as ships’ cook
(lggél)etin officiel de la Marine marchande, Apr.

Ministerial Order No. 23 of 4 July 1957 concerning
the issue of the certificate of qualification as ships’
cook (Bulletin officiel de la -Marine marchande,
July 1957).

Of the two Orders mentioned above the first
completes the list of qualifications for obtaining
a certificate of ships’ cook while the second puts
into conformity with the Convention the pro-
visions relating to seamen having served two
years as ships’ cook prior to the expiry of the
three years’ period of grace from the date of
entry into force (Article 5 of the Convention).

In reply to an observation made by the
Committee of Experts in 1957 the report states
that the certificates provided for by section 4

of the Order of 29 July 1953 are issued in
conformity with the requirements of Article
4 of the Convention.

Italy.

Presidential Decree No. 1065 of 14 July 1957 to
approve the regulations concerning examinations
and issue of certificates of qualification for ships’
cooks (Gazzelta Ufficiale, 22 Nov. 1957, No. 288).

Following the observations made by the
Committee of Experts the Government has
issued the above decree which states expressly
that its provisions are intended to give effect
to the Convention.

Poland.

A draft decree concerning certificates of
competency of officers and ratings on board
Polish vessels was issued by the Ministry of
Shipping on 3 November 1956. Following con-
sultations now in progress with the seafarers’
and fishermen’s union, the final text of this
decree is expected to be promulgated shortly.

* * *

The reports from the following countries
supply information on the practical effect given
to the Convention or on minor changes in its
application :

- Ireland, Netherlands, Norway, United King-
dom.

The report from Canada refers to the informa-
tion previously supplied.

73. Medical Examination (Seafarers) Convention, 1946

This Convention came inlo force on 17 Augusi 19556

Date of

Countries registration of

ratiflcation

Argentina . . . . . . . S 17, 2.1955
Belgium . . . . . . . . . . 5.12.1951
Bulgaria . . . . . . . . .. 29.12.1949
Canada . . . . . . . . . . 19. 3.19561
Finland . . . . . . . . . . 15. 5.1956
France . . . . . . . . .. 9.12.1948
Italy . . . . . .. ... 22.10.1952
Japan . . . . . . . . . L. 22. 8.1955
Norway . . . . . . . . .. 17. 2.1955
Poland . . . . . . . . .. 13. 4.1954
Portugal . . . . . . . . . . 13. 6.1952
Uruguay . . . . . . . . . . 18. 3.1954

Argentina (First Report).

Digest of Maritime and River Law, approved by
Decree No. 125571 of 16 February 1938.

Under section 1394 of the above-mentioned
Digest medical examination, or the possession
of a health certificate, is compulsory for all
merchant navy personnel. Under section 1395,
persons seeking registration as seafarers on
board ships of Argentine registry must produce
a health certificate, issued by the Ministry of
Health. Under section 1396, -seafarers -on

applying for a new competency certificate and
on such other occasions as may be prescribed
must be examined by the naval health authority
or medical committees. Under section 1397,
apart from cases covered by sections 1395 and
1396, a crew member may at any time be re-
quired to undergo a medical examination if he
has contracted an infectious disease which may
endanger the health of the crew or the safety
of navigation and of other persons. Under
section 1401, personnel who fail to pass the
medical examination because of a curable con-
dition may be readmitted whenever a naval
medical committee considers that the causes
for their rejection no longer exist.

The authorities entrusted with the applica-
tion of the above legislation are the General
Directorate of Social Welfare in the Ministry
of Health, the medical committees of the Navy
and the Health Department of the National
Maritime Prefecture. During the period under
review 370 young persons and 7,383 adult sea-
farers underwent medical examinations.

Belgium.

In reply to the observations made by the
Committee of Experts in 1957 the Government
provides the following information : '
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Arlicles 4, 5, 6, paragraph 1, and 8 of the
Convenlion. A draft Royal Order has been
prepared, in consultation with the shipowners’
and seafarers’ organisations concerned, with a
view to bringing Belgian legislation into con-
formity with these Articles. It is expected to
come into force by 30 June 1958.

Article 6, paragraph 2. The terms and con-
ditions of employment of seafarers engaged, in
cases of urgency, without a medical certificate
are the same as those for seafarers in the same
category holding a medical certificate.

Paragraph 3. The application of this pro-
vision does not give rise to any difficulty
as seafarers have been subject to medical
examination in Belgium for a number of years.

Bulgaria.

With respect to the observations made by
the Committee of Experts the Government
states that special regulations concerning the
medical examination of seafarers are under
consideration.

Finland (First Report).

Decree No. 157/52 of 4 April 1952, as amended by
Decree No. 164/55 of 15 April 1955, concerning
seafarers’ medical examination (Finlands Fort-
fattningssamling, 1952, No. 157-161, and 1955, No.
159-168).

Decree No. 275/56 of 4 May 1956 to apply the Medi-
cal Examination (Seafarers) Convention (Finlands

Férfattningssamling, 1956, No. 257-278).

Article 1 of the Convenlion. Decree No. 157/
52 applies to all persons employed on board a
Finnish sea-going vessel other than (1) a vessel
owned by the State and employed for purposes
of national defence; (2) a fishing vessel not
operating outside the Baltic Sea; (3) a vessel
of less than 200 gross registered tons on which
only members of the owner’s family are em-
ployed ; and (4) pleasure yachts.

Article 2. Decree No. 157/52 does not apply
to pilots, dockers or other persons who are not
crew members and who work on board ship
only temporarily.

Ariicle 3. According to section 1 of the
Decree No. 157/52, “ no person shall be engaged
for employment on board a vessel unless he
produces a medical certificate issued not more
than one month previously, attesting to his
fitness for service at sea and for the work for
which he is to be employed ”. There are two
exceptions to section 1 of Decree No. 157/52 :
(a) by Decision No. 159/52 of the Ministry of
Commerce and Industry a master can be allowed
to remain in employment even though his sight,
hearing, colour vision and general physical con-
dition are below the standard required for
" officers of the Merchant Navy, if the Shipping
Department determines that he is still able to
carry out the functions of a ship’s master;
(b) by Decision No. 168/55 of the Ministry of
Commerce and Industry, seamen, other than
ships’ masters, whose sight and hearing are not
fully in accordance with the requirements laid
down may be allowed to continue in employ-
ment, if they were admitted to service at sea
before 1 January 1953 or if they satisfied the
requirements when first employed, and if the
Shipping Department so decides on the basis

of a medical certificate stating that they are
nevertheless able to carry out their particular
functions. : _

According to section 3 of Decree No. 164/55
the medical certificate is issued by a medical
practitioner approved by the Shipping Depart-
ment. Where the seafarer is engaged in the
provinces or abroad, the certificate may be
issued by another approved medical practi-
tioner or by a person to whom this function
has been temporarily delegated.

Article 4. Section 8 of Decree No. 157/52
provides that the Shipping Department, after
consultation with the Health Department and
the shipowners’ and seafarers’ organisations
concerned shall make detailed rules regarding
the medical examination to be carried out and
shall establish the form of the certificate.

Section 4 of Decree No. 157/52 (as amended
by Decree No. 164/55) provides that the medical
certificate shall attest (1) that the seafarer is
physically fit for the work to be performed ;
(2) that his eyesight and hearing are satisfactory
and, if he is to be employed in the deck depart-
ment, that he has normal colour vision ; (3) that
he is not suffering from any injury or disease
which may interfere with his work, nor from
any disease likely to be aggravated by service
at sea or likely to endanger the health of other
persons on board ; and (4) if he is under 18 years
of age that his health or physical development
are not likely to be endangered by starting or
continuing service at sea.

On 3 May 1955 the Shipping Department,
after consulting representatives of shipowners’
and seafarers’ organisations, established the
form of the medical certificate and gave in-
structions as to the procedure to be followed
as regards the medical examination (a copy of
the form of certificate and of the instructions
are appended to the report).

Article 5. According to section 1 of Decree
No. 1567/52, if employment is continuous a new
medical examination must be carried out within
two years from the date of issue of the previous
certificate. A medical certificate which expires
during a voyage remains valid until the end
of that voyage.

No special certificate is issued 'in Finland for
colour vision.’

Article 6. Section 2 of Decree No. 157/562
allows seafarers to be engaged in urgent cases
without a valid medical certificate if prior per-
mission has been obtained. In such cases the
medical examination should, if possible, be
carried out at the next port of call. The
requirement that the seafarer should undergo
a medical examination must be noted in the
ship’s log book and the Shipping Department
must be notified.

It has not been considered necessary to adopt
legislative provisions covering paragraphs 2 and
3 of this Article.

Arlicle 7. No advantage has been taken of
the provisions of this Article.

Article 8. Section 5 of Decree No. 164/55
enables a seafarer to appeal against the results
of his medical examination. A fresh examina-
tion must be carried out by two medical
practitioners who are independent of any ship-
owner or shipowners’ or seafarers’ organisations
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and are appointed by the Shipping Department
in consultation with the Department of Health.

Article 9. No advantage has been taken of
the provisions of this Article.

The Shipping Department is entrusted with
the enforcement of the above-mentioned legisla-
tion, which applies to about 9,000 seafarers.

France.

Decree of 13 September 1936 concerning special
medical inspection committees for merchant seamen.

Instruction No. 115 CM/4 of 25 May 1943 concerning
the physical fitness of merchant seamen.

In reply to the request made by the Com-
mittee of Experts in 1957 the Government
supplies the following information :

Article 4. The medical certificate delivered
to the authorities to enable them to enter
seafarers on the crew list contains no medical
information, since this would involve a breach
of medical secrecy, but only deals with the
seafarer’s fitness for particular types of work.
The seafarers’ health services, however, keep
a medical record card for each seafarer, showing
the results of all medical examinations.

The form of the medical record card used by
the seafarers’ health services shows that a
thorough physical examination and a complete
X-ray examination are required when the
seafarer first signs on and in periodical annual
examinations carried out under the special
system of social insurance for seafarers. Since
the shipowners’ and seafarers’ organisations are
aware of the form of certificate used and the
procedure followed to preserve medical secrecy,
and have made no observations, there is no
need to take any new measures. Nor have any
specific measures been taken to prescribe the
nature of the medical examination for entry on
the crew list required by section 8 of the Act
of 13 December 1926. This examination is
carried out at the shipowner’s expense by the
ship’s doctor, by a doctor belonging to the
shipowners’ medical service, or by a doctor
approved by the maritime authority, who are
all qualified medical practitioners. Moreover,
the fact that the shipowner is liable, for a
period of four months, to pay the wages and
other expenses of a seafarer falling ill during
a voyage ensures that the seafarer is given a
thorough medical examination. The certificate
required to be delivered to the authorities must
have been issued not more than a few days
previously. A new certificate is required each
time a seafarer embarks and the provisions
relating to holidays with pay.ensure that he
cannot embark for periods longer than ten to
14 months.

In accordance with Instruction No. 115 CM /4
of 26 May 1943 seafarers who have been found
unfit by a shipowner’s doctor can ask for a
further examination by a doctor of the
seafarers’ health service.

Iialy.

In reply to the observations made by the
Committee of Experts in 1957 regarding the
application of Articles 4 and 5 of the Conven-
tion the Government states that this question
has again been taken up, in consultation with

the sickness funds ‘and the shipowners’ and
seafarers’ organisations concerned.

The matter cannot, however, be settled
immediately since -the legislation would have
to be amended.

Japan (First Report).

Mariners’ Law No. 100 of 1 September 1947 (L.S.
1947—Jap. b). (Official Gazette, 1 Sep. 1947,
Extra (1), p. 1.)

Regulations of the Ministry of Transportation of
1 September 1947 for the enforcement of the above-
mentioned Law (Official Gazette, 1 Sep. 1947, Extra

(1), p. 17).

Articles 1 and 2 of the Convention. Section 1
of the Law defines “ mariner ” as including
every master or seaman serving on board a
Japanese vessel, or a non-Japanese vessel as
provided by ordinance. Section 2 defines
“seaman ” as including every person, except
the master, employed as a member of the crew
on a vessel engaged in maritime navigation.
The vessels referred to in section 1 of the Law
do not include (a) those of less than five gross
tons; (b) those navigating lakes, rivers or
within harbours exclusively; or (¢) fishing
vessels of less than 30 gross tons.

The Law does not apply to a pilot who is
not a crew member, a travelling docker or a
person employed in ports who is not ordinarily
employed at sea. It does, however, apply to a
person - employed on board by an employer
other than the shipowner.

Article 3. A shipowner may not take into his
service any person not possessing a certificate
attesting to his fitness for sea service from a
doctor designated by the competent authority
(section 81 (1) of the Law). This certificate
must be entered in the mariner’s pocket-ledger
(section 54 of the Regulations).

Article 4. Section 81 (3) of the Mariners’
Law provides that necessary matters connected
with certificates of health shall be provided for
by Ordinance, and section 121 provides that no
Ordinance issued under the Law shall be
enacted unless an extensive hearing is given
in respect of the draft thereof to mariners’ and
shipowners’ representatives.

Section 54 of the Regulations prescribes the
nature of the medical examination and table 2
(standards for passing health examinations)
annexed to the Regulations specifies the various
diseases and physical defects disqualifying a
person from sea-service, and lays down
standards of hearing and eyesight for various
categories of seafarers.

The Minister of Transportation, as the com-
petent authority, prescribes the nature of the
medical examination and the particulars to be
included in the medical certificate. These .
particulars are given in Form No. 16 of the
Regulations.

Article 5. A medical certificate is valid for
one year, and a certificate relating to colour
vision for six years. If a certificate expires
during a voyage it continues in force until the
end of that voyage (section 54 of the
Regulations).

Article 6. The provisions concerning medical
examination do not apply in cases of unavoid-
able necessity. In such cases the shipowner
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must take immediate steps to enable the
person concerned to obtain a health certificate
at the next port of call, and may not continue
to employ a person to whom a certificate is
subsequently refused (section 81 of the Law).

Although discriminatory treatment of a sea-
farer engaged in urgent cases without a medical
certificate is not expressly prohibited, such
discrimination does not arise in practice since
the marine authority investigates the working
conditions of seafarers and instructs employers
to provide not less favourable conditions in
the case of persons not in possession of a
medical certificate. The number of cases in
which permission is granted to engage a person
without a medical certificate is believed to be
few.

Arlicle 7. No provision exists.

Article 8. There is no specific provision
applying this Article, but doctors designated by
the Minister of Transportation under section 81
of the Law mostly have no connection with
shipowners’ and seamen’s organisations ; should
a person be disqualified, he may possibly be
re-examined by other designated doctors.

Article 9. No functions are delegated.

The legislation is enforced by the Ministry
of Transportation, and various subordinate
agencies. Mariners’ labour inspectors are
employed in 88 offices in the main ports all
over Japan. During 1956-67 about 86 per cent.
of the vessels covered by the Law were inspected
and 2,423 cases of infringements of section 81
found. '

Poland.

The Legislative Committee of the Council of
Ministers has recently approved a draft Ordin-
ance concerning the medical examination of
seafarers, which will shortly be published.

*
* *

The report from Norway supplies informa-
tion on the practical effect given to the Conven-
tion.

The reports from the following countries
merely reproduce or refer to the information
previously supplied :

Canada, Uruguay.

74. Certification of Able Seamen Convention, 1946

This Convention came inlo force on 14 July 1951

Date of
Countries registration of

ratification
Belgium . . . . . . . . .. 5.12.1951
Canada . . . . . . . . .. 19. 3.19561
France . . . . . . . . . . 9.12.1948
Ireland . . . . . . . . . . 21. 6.1957
Netherlands . . . . . . . . 14. 7.1950
Poland . . . . . . . . . . 13. 4.1954
Portugal . . . . . . . . . . 13. 6.1952
United Kingdom . . . . . . 13. 5.1952
United States . . . . . . . 9. 4.1953

Belgium.

See under Convention No. 69.

Poland.

See under Convention No. 69.

United Kingdom.

Merchant Shipping (Certificates of Competency as
A.B.) (New Zealand) Order No. 1895 of 1956.
Certificates of competency as able seaman

issued in New Zealand are recognised under

the provisions for the recognition of certificates
issued in other parts of the Commonwealth.

%*
* *

The reports from the following countries
supply information on the practical effect given
to the Convention or on minor changes in its
application :

France, Netherlands.

The reports from the following countries
merely reproduce or refer to the information
previously supplied :

Canada, Uniled Slales.

77. Medical Examination of Young Persons (Industry) Convention, 1946

This Convention came into force on 29 December 1950

Date of Date of
Countries registration of Countries registration of
ratification ratification
Albagnia . . . . . . . . . . 3. 6.1957 Iraq . . . . . . .. . .. 13. 1.1951
Argentina . . . . . . . . . 17. 2.1955 Israel . . . . . . . . . .. 23.12.1953
Bulgaria . . . . . . . . . . 29.12.1949 Italy . . . . . . . . . .. 22.10.1952
Byelorussia . . . . . . . . 6.11.1956 Luxembourg . . . . . . . . 3. 3.1958
Cuba . . . . . . . .. .. 13. 1.1954 Poland . . . . . . . . .. 11.12.1947
France . . . . . . . . .. 28. 6.1951 Ukraine . . . . . . . . . . 14. 9.1956
Guatemala . . . . . . . . . 13. 2.1952 USSR.. . . . .. .. .. 10. 8.1956
Haiti . . . . . . . . . .. 12. 4.1957 Uruguay . . . . . . . . .. 18. 3.1954
Hungary . . . . . . . .. 8. 6.1956
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Argentina (First Report).

See under Convention No. 78.

Bulgaria.

Act of 15 November 1957 to amend and supplement
the Labour Code of 1951 (Izvestia, No. 92, 15 Nov.
1957).

Under section 120 of the Labour Code, as
amended, wage and salary earners under 18 years
of age are only admitted to employment after
a thorough medical examination. Work per-
mits for young persons under 18 years of age
are only issued by the appropriate Labour
Inspectorate when their health is shown by
medical examination to be satisfactory, having
regard to the nature of the work, and the possi-
bility of its being laborious, unhealthy or
dangerous. The Labour Protection Services are
empowered to inquire whether the necessary
permit has been issued. Wage and salary earn-
ers under 18 years of age are also subject to
periodic re-examination.

Frarice.

‘Undertakings in which children are em-
ployed under the authority of their father,
mother or guardian are covered by Act No. 46-
2195 of 11 October 1946 relating to industrial
medical services. On the other hand, children
working on their own account are independent
workers and are, in general, not covered by
labour legislation. ‘

Guatemala (First Report).

Constitution of the Republic of 6 February 1956
(L.S. 1956—Guat,. 1).

Labour Code of 8 February 1947 (L.S. 1947—Guat.1,
and 1948—Guat.1).

Under article 149, paragraph 20, of the Con-
stitution, ratified Conventions have the force
of law.

Article 2 of the Conveniion. Work permits
for young persons are issued by the General
Labour Inspectorate. Before issuing a permit
the Inspectorate ascertains the conditions under
which the young person will be working and
orders his medical examination by the medical
services of the General Directorate of Public
Health. A work permit is issued only if the
examination confirms the young person’s good
health and physical fitness and a favourable
opinion is expressed by the Inspectorate of
Undertakings and Social Welfare Section. Work
permits issued to young persons specify the
work on which they will be employed and the
minimum protective measures to be taken in
addition to those prescribed by law.

Article 3. The law on social security covers
all workers, including young persons. The
Social Security Institute of Guatemala requires
for each insured person in specified cases the
establishment of a card indicating his state of
health. In the case of young persons their
state of health is checked by the social wel-
fare workers of the General Labour Inspector-
ate. Under regulation 56 of the General Acci-
dent Prevention Regulations, all insured per-
sons may at any time be required to submit
themselves to a general medical examination

by the Directorate of the Medical Services of
the Social Security Institute of Guatemala.

Article 5. Examinations to determine the
state of health and fitness of young workers
are carried out free of charge in the official
medical centres.

Article 6. In addition to the special pro-
tection provided for him by the law, the young
worker enjoys the same rights as those which
the Labour Code provides for adult workers.
Consequently, where the medical examination
reveals an unsatisfactory state of health, the
Social Security Institute prescribes the measures
to be taken, such as the granting of sick leave
or the placing of the worker in employment
suited to his physical condition. Under regula-
tion 57 of the General Accident Prevention

Regulations, whenever a general medical ex-

amination reveals that an insured person
suffers from any sickness or handicap which
may cause an accident to himself or others,
he must be declared temporarily unfit for pur-
poses of rehabilitation until the physician
nominated by the Institute is satisfied that the
risk in question has disappeared or has dimin-
ished considerably or that there is no possibil-
ity of improvement. If the Social Security
Institute states that the risk may be eliminated
or diminished by a change of occupation the
employer must, if possible, make such a trans-
fer within his own undertaking.

Article 7. The original permit is kept by
the employer.

The Ministry of Labour and Social Welfare
and the General Labour Inspectorate are re-
sponsible for the enforcement of the legislation
(Labour Code, sections 274 and 278, as amended
by Government Decree No. 570, and Legisla-
tive Decree No. 1117 of 15 October 1956).
The Ministry is studying regulations to give
fuller effect to the Convention.

Israel.

With reference to the observation by the
Committee of Experts on the measures taken
to give effect to Article 4, paragraph 2, of the
Convention, the Government states that dur-
ing the period under review the Labour In-
spectorate was not in a position to organise
the medical inspection of young workers be-
tween the ages of 18 and 21 years.

Italy.

With reference- to the observation by the
Committee of Experts the Government reiter-
ates that the whole question of the employment -
of young persons is under active consideration
in connection with the revision of Act No. 653
of 26 April 1934, relating to the protection of
women and young persons. Qwing to the com-
plexity of the problems involved and the un-
desirability of adopting partial solutions, it
has not yet been possible to enact revised
legislation. The Ministry of Labour is, how-
ever, undertaking the necessary study and
research with a view to bringing the national
legislation, as soon as possible, into complete
conformity with the Convention.

*
* %
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The report from Cuba supplies information
on the practical effect given to the Convention.

The reports from the following countries

rerely reproduce or refer to the information
previously supplied :

Poland, Uruguay.

78. Medical Examination of Young Persons (Non-Industrial Cccupations) Convention, 1946

This Convention came into force on 29 December 1950

Date of
Countries registration of

ratification
Albania . . . . . . . . .. 3. 6.1957
Argentina . . . . . . . . . 17. 2.1955
Bulgaria . . . . . . . . .. 29.12.1949
Byelorussia . . . . . . . . 6.11.1956
Cuba . . . .. ... ... 7. 9.1954
France . . . . . . . . . . 28. 6.1951
Guatemala . . . . . . . . . 13. 2.1952
Haiti . . . . . . . . . .. 12. 4.1957
Hungary . . . . . . . .. 8. 6.1956
Israel . . . . . . . . . .. 23.12.1953
Italy . . . . . . . . ... 22.10.1952
Luxembourg . . . . . . . . 3. 3.1958
Poland . . . . . . . . . . 11.12.1947
Ukraine . . . . . . . . . . 14. 9.1956
USSR.. . . . . . . ... 10. 8.1956
Uruguay . . . . . . . . . . 18. 3.1954

Argentina (First Report).

Act No. 11317 of 30 September 1924 to regulate the
employment of women and young persons (L.S.
1924—Arg. 1). (Crénica Mensual del Departa-
mento Nacional del Trabajo, Sep. 1924, No. 81,
p. 1417.)

Decree No. 14538 of 3 June 1944 respecting the organi-
sation of industrial apprenticeship and the regula-
tion of the employment of young persons (L.S.
1944—Arg. 1). (Boletin Oficial, Vol. LII, 13 July
1954, No. 14944, pp. 4-6.)

Decree No. 7251 of 26 March 1949 to provide for the
medical examination of young persons between
the ages of 14 and 18 years who apply for work
permits by the Ministry of Health, prior to any
other technical or occupational examination (L.S.
1949—Arg. 4). (Boletin Oficial, 31 Mar. 1949,
No. 16315, p. 1.)

Legislative Decree No. 5568 of 27 May 1957 to amend
section 1 of Act No. 11317 of 30 September 1924
(Boletin Oficial, 16 July 1957, p. 2.)

Article 2 of the Convention. Under section 35
of Decree No. 14538 of 3 June 1944 the Secre-
tariat of Labour and Welfare is required to
make provision, in agreement with the National
Directorate of Public Health and Social Assist-
ance, for the medical examination of all young
persons applying for employment permits.
Under section 1 of Decree No. 7251 of 26 March
1949 the medical examination of young persons
of either sex between the ages of 14 and 18 years
who apply for work permits is to be carried
out by the Ministry of Health.

Section 35 of Decree No. 14538 also provides
that in initial medical examinations and in
periodical re-examinations account shall be
taken of the physical condition of the young
person in relation to the nature, methods and
characteristics of the work he i1s to perform,
the conditions of safety and hygiene obtain-
ing at the place where he is to perform his
work and the implements which he is to use.
Similarly, section 4 of Decree ). 7251 provides
7

that the Ministry of Health shall supply every
young person with a health book indicating his
degree of organic and functional capacity for
the type of work he wishes to take up or which
has been offered to him.

Arlicle 3. Medical supervision of the fitness
of young persons for employment is provided
for by section 35 of Decree No. 14538 and
medical re-examination at intervals not exceed-
ing one year by section 2 of Decree No.. 7251.

Article 4. The employment of young per-
sons under 18 years of age in dangerous or
unhealthy occupations is prohibited (section 9
of Act No. 11317 of 30 September 1924).
There 1s at present no provision for medical
examination of persons over 18 years of age
employed in such occupations.

Article 5. The health book is issued free of
charge (section 4 of Decree No. 7251).

Article 6. Section 36 of Decree No. 14538
requires measures to be taken for the treat-
ment of young persons suffering from physical
defects which can be cured or corrected, and
also for the establishment of institutions,
schools or courses for the rehabilitation and
retraining of young persons in need thereof.
Section 37 provides that, when the services of
the Institute of Vocational Guidance have been
organised, young persons applying for employ-
ment or apprenticeship permits shall undergo
a psycho-technical examination. Young per-
sons who, on account of organic or functional
defects discovered in the course of medical
examination are considered unfit for work, shall
receive suitable treatment in the assistance
institutions of the Ministry of Health, and any
defects or deficiencies discovered in the course
of psychological examination may be treated
in institutions of the Ministry of Health special-
ising in such matters or in institutions to be
established in the future in co-ordination with
the General Directorate of Apprenticeship and
Vocational Guidance (sections 5 and 6 of
Decree No. 7251).

Article 7. Section 62 of Decree No. 14538
imposes a duty on employers of young persons
employed under the conditions laid down in the
decree to require them to be in possession of
the workbook provided for by section 61.
Employers must enter in such workbook the
category to which the young person belongs
and the wage or salary paid. A list giving
these particulars must be posted upin a conspic-
uous position in the establishment and another
list must be sent to the General Directorate of
Apprenticeship and Employment of Young
Persons.
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Arlicle 10. Argentine legislation lays down
minimum standards, and agreements between
employers and workers can therefore only lay
down standards more favourable to workers
than those established by legislation.

The authorities entrusted with the applica-
tion of the above legislative provisions are the
National Directorate of School Health (Minis-
try of Education and Justice), the National
Labour Directorate (General Directorate of
Labour Inspection) in the Ministry of Labour
and Social Welfare, and the provincial Labour
Departments.

Bulgaria.
See under Convention No. 77.

Guatemala (First Report).

See under Convention No. 77.

Israel.

See under Convention No. 77.

Italy.
See under Convention No. 77.

%
* *

The reports from the following countries
merely reproduce or refer to the information
previously supplied :

Cuba, France, Poland, Uruguay.

79. Night Work of Young Persons (Non-Industrial Occupations) Convention, 1946

This Convention came inio force on 29 December 1950

Date of

Countries registration of

ratification

Argentina . . . . . . . . . 17. 2.19556
Bulgaria . . . . . . . . .. 29.12.1949
Byelorussia . . . . . . . . 6.11.1956
Cuba . . . . . . . . ... 7. 9.1954
Dominican Republic. . . . . 22. 9.1953
Guatemala . . . . . . . . . 13. 2.19562
Israel . . . . . . . . . .. 23.12.1953
Ttaly . . . . . . . . . .. 22.10.1952
Luxembourg . . . . . . . . 3. 3.1958
Poland . . . . . . . . .. 11.12.1947
Ukraine . . . . . . . . .. 14. 9.1956
USSR.. . . .. . . ... 10. 8.1956
Uruguay . . . . . . . . .. 18. 3.1954

Argentina (First Report).

Act No. 11317 of 30 September 1924 to regulate the
employment of women and young persons (L.S.
1924—Arg. 1). (Crénica Mensual del Departamento
Nacional del Trabajo, Sep. 1924, No. 81, p. 1417.)

Decree No. 14538 of 3 June 1944 respecting the
organisation of industrial apprenticeship and the
regulation of the employment of young persons
(L.S. 1944—Arg. 1). (Boletin Oficial, Vol. LII,
13 July 1944, No. 14944, pp. 4-6.)

Legislative Decree No. 5568 of 27 May 1957 to
amend section 1 of Act No. 11317 of 30 September
1924 (Boletin Oficial, 16 July 1957, p. 2).

Under section 1 of Act No. 11317, as amended
by Legislative Decree No. 5568, the employ-
ment of children under the age of 12 years on
any kind of work is prohibited throughout the
territory of the Republic.

The employment of young persons over the
age of 12 years who have not completed their
compulsory education is also prohibited. Never-
theless the competent authority may, in excep-
tional circumstances, authorise the employ-
ment of these young persons on condition that
they are employed on light work that is not
harmful to their health and does not last more
than two hours a day.

The exceptions provided for by Article 1,
paragraph 4, of the Convention are allowed by
section 6, paragraph 1, of Act No. 11317 in

respect of domestic work, and by section 2 of
the same Act, which authorises the employ-
ment of young persons under the age of 14 years
in undertakings in which only members of the
same family are employed.

Article 2 of lhe Convenlion. The employ-
ment of young persons under the age of 14 years
is prohibited by section 2 of Act No. 11317.

Under section 26 of Decree No. 14538 young
persons from 14 to 16 years of age may not be
employed for more than four hours a day.

Article 3. Under section 6 of Act No. 11317
and section 31 of Decree No. 14538 the night
period runs from 8 p.m. to 7 a.m. in winter
and from 8 p.m. to 6 a.m. in summer.

Article 5. As regards individual permits to
enable young persons under the age of 18 years
to take part in public entertainments the
report refers to section 22, paragraph 2, of Act
No. 11317, which fixes the minimum age for
taking part in a public entertainment given at
night, and to section 9 of the same Act, which
provides that “young persons under the age
of 18 years and women shall not be employed
in dangerous or unhealthy industries or occupa-
tions ”. The Government also cites section 40
of Decree No. 14538, the first part of which
provides that “all measures and orders in
force relating to hygiene, prevention and pro-
tection shall apply to apprenticeship and to the
employment of young persons, without preju-
dice to any others of a special nature requisite
in view of the age or inexperience of young
workers under the age of 18 years .

Article 6. The authority responsible for in-
spection and for supervising the application of
the above-mentioned provisions is the Minis-
try of Labour and Welfare.

Section 33 of Decree No. 14538 provides that
“registers shall be kept in the Secretariat of
Labour and Welfare in which young persons
engaged in industrial employment shall be
entered according to their category ”, and sec-
tion 62 of the same decree provides that
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“every employer who employs young persons
under the conditions laid down in this decree
shall be bound to require the said young per-
sons to be in possession of the workbook pro-
vided for in the last preceding section ”. A
list giving all these particulars i1s to be posted
up in a conspicuous position in the establish-
ment, and another list is to be sent by the
employer to the General Directorate of Appren-
ticeship and Employment of Young Persons.

A special decision by the Criminal Court of
Appeal, dated 24 October 1919, provided for
the keeping of a police register of young per-
sons employed on public thoroughfares, under
section 21 of Act No. 10902.

A circular has been issued by the Federal
Police concerning the register of young persons
who are employed on public thoroughfares.

Penalties are provided for in sections 21, 22
and 23 of Act No. 11317 and sections 63 and
64 of Decree No. 14538.

Under Resolution No. 441 of 1 October 1957
of the Ministry of Labour and Welfare the
National Directorate of the Employment Ser-
vice is responsible for applying the legislation
concerning the inspection of public entertain-
ments.

The inspection of the employment of young
persons in general, apart from employment in
public entertainments, is the responsibility of
the Directorate of Employment of Young Per-
sons, which reports to the National Apprentice-
ship and Vocational Guidance Board, and of
the Federal Police as regards the register of
young persons employed on public thorough-
fares.

There have been no court decisions involving
issues of principle relating to the application
of the Convention.

The number of contraventions reported in
1956-57 was 250.

Bulgaria.

Act of 15 November 1957 to amend and supplement
the Labour Code of 1951 (Izvestia, No. 92, 15 Nov.
1957).

Under section 113 of the Labour Code, as
amended, night work by young persons under
18 years of age is prohibited. In exceptional
cases persons over the age of 16 may be allowed
to work at night with the authorisation of
the Labour Inspectorate.

Young persons under 15 years of age may
only be admitted to employment in the field
of entertainment for the purpose of appearing
in cinematograph films, or rehearsing for or
performing in operatic, theatrical, ballet, circus
or other productions, under conditions to be
laid down by ordinance. This ordinance is
now in the course of preparation.

Dominican Republic.

With reference to the observations of the
Committee of Experts relative to the applica-
tion of Article 3, paragraph 1, of the Convention,
the Government points out that section 137 of
the Labour Code, which establishes an eight-
hour day, is in practice a safeguard against
possible infringements of the type mentioned
by the Committee, because the next working
day cannot begin until after an interval of
24 hours from the time of beginning work on
the preceding day. Moreover, the Convention
applies only to non-industrial employment,
whereas the cases of continuous operations
mentioned by the Committee would occur only
in industrial or agricultural-industrial under-
takings. Nevertheless, the Government is study-
ing the possibility of making more explicit
provision in its legislation for the 12 consecu-
tive hours of nightly rest required by the
Convention.

Israel.

Regulations concerning the registration of young
workers.

In connection with the observation made by
the Committee of Experts in 1957 the Govern-
ment states that regulations relating to the
keeping of registers of young workers have
been issued under sections 31 (a) and 42 of
the Youth Labour Law, and will come into
force on 1 October 1958. A Bill amending
the Youth Labour Law so as to bring its provi-
sions into full conformity with the Convention
is under consideration.

Tialy.

With reference to the observation of the
Committee of Experts the Government reiter-
ates that the whole question of the employ-
ment of young persons is under consideration
in connection with the revision of Act No. 653
of 26 April 1934 relating to the protection of
women and young persons. It has not yet
been possible to adopt revised provisions but
the Ministry of Labour is engaged in the
study and research necessary for the purpose,
with a view to bringing the national legisla-
tion into complete conformity with the Con-
vention.

*
* *

The reports from the following countries
merely reproduce or refer to the information
previously supplied :

Cuba, Poland, Uruguay.
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Labour Inspection Convention, 1947

81. Labour Inspection Convention, 1947

This Convention came inlo force on 7 April 1950

Date of

Countries registration of

ratiflcation

Argentina . . . . . . . . . 17. 2.1955
Austria . . . . . . . . . . 30. 4.1949
Belgium . . . . . . . . .. 5. 4.1957
Brazil . . . . . . . . . . . 25. 4.1957
Bulgaria . . . . . . . . . . 29.12.1949
Ceylon . . . . . . . . .. 3. 4.1956
Cuba . . . . . . . . ... 7. 9.1954
Dominican Republic. . . . . 22. 9.1953
Egypt . . . . . . . . . . . 11.10.1956
Finland . . . . . . . . . . 20. 1.1950
France . . . . . . . . . . 16.12.1950
Federal Republic of Germany . 14. 6.1955
Greece . . . . . . . . . . 16. 6.195
Guatemala . . . . . . . . . 13. 2.1952
Haiti . . . . . . . . .. . 3. 3.1952
India® . . . . . . . . .. 7. 4.1949
Iraq* . . . . . . . . .. . 13.1.1951
Ireland®. . . . . . . . . . 16. 6.1954
Israel . . . . . . . . . .. 7. 6.1955
Italy . . . . . . . . . . . 22.10.1952
Japan . . . . . . . . . . . 20.10.1953
Luxembourg . . . . . . . . 3. 3.1958
Morocco . . . . . . . . . . 14. 3.1958
Netherlands . . . . . . . . 15. 9.1951
Norway . . . . . . . . . . 5.1.1949
Pakistan . . . . . . . . . . 10.10.1952
Sweden . . . . . . . . . . 2b5.11.1949
Switzerland®! . . . . . . . . 13. 7.1949
Tunisia . . . . . . . . . . 15. 5.1957
Turkey . . . . . . . . . . 5. 3.191
United Kingdom?®* . . . . . 28. 6 1949
Yugoslavia. . . . . . . . . 18. 8.1955

1 Excluding Part II.

Argentina (First Report).

Act No. 8999 of 30 September 1912 to establish a
Labour Department (Leyes Nacionales, Vol. XVIII,
p. 118. Crénica Mensual del Departamento Na-
cional del Trabajo, 1926, No. 99, p. 1743.)

Act No. 11570 of 25 September 1929 concerning the
supervision of the observance of the labour laws
and their administration (L.S. 1929—Arg. 2).
(Bolelin Oficial, 25 Oct. 1929, Vol. XXXVII,
No. 10646, p. 882. Crénica Mensual del Departa-
menio Nacional del Trabajo, Sep. 1929, No. 139,

. 2919.

De%ree No). 12333/47 to establish .a General Director-
ate of Sanitary Inspection and Control in the
Secretariat of Labour and Welfare.

Decree No. 21288/47 concerning the functions of the
General Directorate of Sanitary Inspection and
Control (Anales de Legislacién Argenlina, V11, 1947 :
Decree No. 12333/47, p. 667, and Decree No. 21288/
47, p. 759).

Articles 1 1o 3 of the Convention. Sections 1,
2 and 3 of Act No. 8999 of 30 September 1912
provided for the setting up of a National Labour
Department, and the establishment by the
Department of an inspection and supervision
service to control the enforcement of labour
laws in commercial and industrial establish-
ments in the national capital and territories.
The Government states in its report that it is
also a function of the service to advise em-
ployers and workers on how to apply the laws,
and that none of the functions of inspectors
affect their authority and impartiality towards
those concerned. The legislation does not
exempt mining and transport undertakings.

Article 4. Labour inspection in the federal
territory is under the supervision and control
of one central authority, but in other areas
inspection is a responsibility of the provincial
authorities in accordance with the federal
structure of the Government.

Article 5. The two decrees of 1947 provide
for the co-operation of the Secretariat of Labour
and Welfare with the Secretariat of Public
Health and the Directorate of Industrial Hy-
giene and Medicine, for the enforcement of
regulations concerning the hygiene and safety
of workers. The collaboration of the General
Inspection Service with employers’ and work-
ers’ organisations is required under various
labour laws.

Article 6. The status of labour inspectors as
state employees guarantees them stability of
employment.

Article 7. Inspectors are nominated by the
Executive Power according to their qualifica-
tions to perform their duties, and they receive
vocational training in the course of their employ-
ment.

Articles 8 and 10. The staff of the inspec-
tion service in the city of Buenos Aires com-
prises a general inspector, four supervisors,
five senior inspectors (including one woman),
six inspectors of the second grade, nine of the
third grade (including two women) and nine
assistant inspectors (including three women).

Article 9. Under Decree No. 21288/47 the
staff of the sanitary inspection and control
service is required to be qualified in industrial
medicine and the study of the prevention of
industrial accidents and occupational disease.
Experts and technicians in other departments
collaborate with the inspection staff when this
appears necessary.

Arlicle 12, paragraph 1 (a) and (b). The
right of entry for inspection purposes is pro-
vided for.

Article 13. Inspectors may order the imme-
diate cessation of work which is being carried
out in conditions endangering the safety and
health of workers.

Article 15. The requirements of para-
graph (a) of this Article are applied by the
legal provisions which govern public servants,
and the application of the provisions of para-
graph (b) is provided for in the Penal Code.

Arlicle 16. Inspections, although not strictly
periodic, are made frequently in the zones of
the capital city where industrial and com-
mercial workplaces are concentrated. For this
purpose, 20 districts have been established and
these are divided into 209 inspection rounds.

Articles 17 and 18. The legislation provides
for administrative and legal procedures in the
case of contraventions, including the obstruc-
tion of inspectors. Sanctions include fines, the
closing of the undertaking and imprisonment.
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Articles 19 to 21. The Labour Inspectorate
registers all visits made to establishments and
the results thereof. The report states that the
department publishes information on the activi-
ties of the Inspectorate each month and’ once
a year.

Articles 22 to 24. The labour inspection
system applies to all commercial and industrial
establishments.

Auslria.

Federal Act of 13 March 1957 (Bundesgesetzblall,
No. 80), to amend and supplement the Labour
Inspection (Transport) Act of 1952.

For the reply of the Government to the
observation made by the Committee of Experts
see Report of the Commillee, p. 676.

Arlicle 2 of the Convention. The Labour In-
spection (Transport) Act lists the transport
undertakings subject to the supervision of the
Labour Inspectorate for Transport.

Article 4. The Labour Inspectorate for
Transport is an independent service attached to
the Federal Ministry of Transport and Electri-
city.

Article 10. At the end of the period covered
by the report the staff of the General Labour
Inspectorate numbered 166 persons (154 men
and 12 women), and that of the Transport
Inspectorate numbered 14 (two chiefs and
12 inspectors).

Several observations have been received
from the Austrian Chamber of Labour concern-
ing the application of the Convention. The
Chamber considers that the number of in-
spectors operating in the three subdivisions is
inadequate for the task involved. The General
Inspectorate and the Transport Inspectorate
have both replied that efforts are being made
to increase the staff.

Further to its earlier observations concerning
the application of Article 9 of the Convention,
the Chamber. of Labour has pointed out that
the Silicosis Control Centre, whose activities
the National Department of Mines has cited
as fulfilling the purposes of this Article, is not
a government agency and cannot be considered
as a proper substitute for the type of specialised
medical service contemplated by Article 9. The
Ministry of Commerce and Reconstruction has
replied that the question of securing the services
of a physician will be reconsidered in the light
of a report to be submitted by the occupational
safety and health section of the Department of
Mines.

Moreover, the Chamber of Labour has pointed
out, as it did last year, that the Labour Inspec-
tion Act is not fully in conformity with Article 18
of the Convention. The Central Inspectorate
has replied that the application of Article 18
is generally ensured by existing penal provisions.
Under the Labour Inspection Act (section 24,
paragraph 3) contraventions are subject to
sanctions under the Industrial Code and in some
instances to more severe penalties laid down in
other laws., Where the contravention occurs in
a public undertaking the proper procedure, as
laid down in section 8, paragraph 4, of the
Labour Inspection Act, is to report the fact
to the higher competent authority.

Bulgaria.

Act of 15 November 1957 to amend and supplement
tge I),abour Code of 1951 (Jzvestia, No. 92, 15 Nov.
1957). .

In reply to the observation made in 1957
the report gives the following information :

The enforcement of all legal provisions relating
to working conditions and the protection of
workers is entrusted to the labour inspectors.
As a result of changes made in the structure
of the trade unions, with effect from 1 October
1957, the labour inspection services are now
attached to district and town trade union
councils. The labour inspectors, who constitute
the state supervisory authority, are empowered
to give orders and to report breaches of the
law. On the other hand, the worker-inspectors
and the labour protection committees attached
to the trade union committees in undertakings
act as public supervisory agencies only; their
decisions are not binding and they are not
empowered to make official reports in case of
contraventions of the law.

Although there are no legal provisions giving
effect to paragraph (c) of Article 15 of the
Convention, the existing practice is in con-
formity with the Convention. Moreover, an
appropriate provision will be inserted in the
new labour inspection regulations in course of
preparation.

In 1956 the labour inspection staff attached
to central and regional committees and to the
regional councils of trade unions numbered
205 persons. The number of worker-inspectors
in undertakings, establishments and organisa-
tions was 48,272.

France.

Arlicle 3 of the Convention. The Act of
27 April 1956 has been added to the list of
legislation the application of which is the
responsibility of the Labour Inspectorate.
Ministerial instructions in the matter were
published in the Journal officiel of 19 December
1956.

Federal Republic of Germany (First Report).

Prussian Labour Inspection (Industrial Establish-
ments) Act of 16 May 1853.

Industrial Code (section 139 (b)).

Hours of Work Order of 30 April 1938 (L.S. 1938—
Ger. 6). (Reichsgeseizblatt, Part I, p. 447.)

Protection of Young Persons Act of 30 April 1938 (L.S.
1938—Ger. 5). (Reichsgeselzblait, Part I, p. 437.)

Unhealthy and Inflammable Materials Act of 25 March
1939 (Reichsgesetzblalt, Part I, p. 581).

Maternity Protection Act of 24 January 1952 (L.S.
1952—Ger. F.R.2). (Reichsgeseizblalt, Part I, p. 69.)

Article 1 of the Convention. The industrial
inspection service is responsible for labour
inspection in industrial establishments and
transport.

Article 2. In the case of mines and ancillary
establishments and in other underground work
the mines inspection service acts in the place
of the industrial inspection service.

Arlicle 3. Enforcement of the legal provi-
sions relating to wages is not part of the work
of the Labour Inspectorate. This service has
the duty of ensuring that workers enjoy the
full protection afforded by the law. The in-
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spectors are required to report any defects or
abuses ; they must also protect persons resid-
ing in the vicinity of an establishment in cases
where the latter -may involve danger or in-
convenience or be harmful to them. The
labour inspectors are not entrusted with any
further duties which might prejudice in any
way their authority and impartiality.

Article 4. The industrial inspection service
is placed under the supervision of the highest
administrative labour authority in each of the
Liander. Co-operation between the regional
labour inspectorates is achieved by means of
periodical meetings at the highest regional
level and by conferences under the auspices
of the Federal Minister of Labour.

Article 5. Pursuant to a directive issued by
the Federal Minister of Labour and dated
17 November 1950, there is effective co-opera-
tion between the labour inspection services
and the insurance institutions engaged in pro-
viding protection against employment injuries
and occupational diseases. It has always been
one of the aims of the industrial inspection
service to strengthen the existing collaboration
between officials of the Labour Inspectorate
and employers and workers and their organisa-
tions. The inspectors co-operate with the works
councils in all matters relating to occupational
safety and health.

Article 6. The majority of the members of
the industrial inspection staff are public offi-
cials and as such they enjoy a status which
makes them independent of any external influ-
ence ; they can only be deprived of their office
by a prescribed disciplinary procedure. Those
members who are employees of the State enjoy
special safeguards against dismissal.

Article 7. The labour inspectors are ap-
pointed solely on their personal and technical
qualifications. The report describes the pro-
fessional academic qualifications required of
candidates for the various grades of the in-
spection service.

Article 9. The industrial inspection service
is given assistance and technical advice by the
officials of the industrial health service in their
capacity as officials of the industrial medical
inspection service. These officials are required
to carry out both a general and a medical exami-
nation of unhealthy establishments. In order
to discharge their duties effectively the inspec-
tion services may call upon the specialists of
the technical supervisory agencies.

Article 10. Information on the number of
labour inspectors and on the geographical dis-
tribution of the inspection offices is contained
in the annual reports of the industrial inspec-
tion service.

Article 11. All the offices of the industrial
inspection service have their own premises,
suitably equipped in accordance with the
requirements of the service. As regards their
field work, the inspectors are reimbursed for
any travel and incidental expenses which may
be necessary for the performance of their
duties.

Article 12. Under section 139 (b) of the
Industrial Code a labour inspector is author-

Labour Inspection Convention, 1947

ised to enter any establishment liable to in-
spection by him at any hour of the day or
night. Each inspector carries an identifica-
tion card. Any action by an employer to
obstruct the labour inspector in the perform-
ance of his duties is punishable under section 149
(7) of the Industrial Code, provided that no
heavier penalty is called for under sections 113
and 114 of the Penal Code.

Article 13. A labour inspector may pro-
pose any action of a technical or business nature
which he considers necessary for the health
or safety of the workers. If an inspector finds
defects he will endeavour by giving technical
explanations and advice to satisfy himself
that safe working conditions can be restored,
and he will set an appropriate time limit for the
employer to take the necessary action. In the
event of non-compliance the inspector may
require immediate measures to be taken by
issuing an order under section 120 of the
Industrial Code. In the event of imminent
danger to the health or safety of the workers,
such measures may include a complete stoppage
of work in the establishment or in certain of
its installations.

Arlicle 14. The Labour Inspectorate is noti-
fied of industrial accidents and cases of occupa-
tional disease under a procedure laid down in
the regulations in force.

Article 15. Public officials are not allowed
to engage in any secondary occupation or
activity which may affect their impartiality,
financial or otherwise, or be detrimental to
other interests of the service. The Industrial
Code prohibits officials of the Labour Inspector-
ate from revealing any information on the
plants or the manufacturing processes that
may have come to their notice in the course
of their duties. Each inspector must promise
to observe discretion upon joining the ser-
vice and he remains bound by this promise
even after leaving it. Labour inspectors are
further required to treat as confidential any
complaint addressed to them, and they must
refrain from revealing the name of the com-
plainant to any person in the undertaking.

Article 16. Officials of the Labour Inspector-
ate are required to carry out regular inspection
visits and to pay particular attention to estab-
lishments which may represent a special danger
to the safety and health of the workpeople.

Article 17. If a labour inspector becomes
aware of an infringement of the labour protec-
tion legislation or regulations he must move the
competent judicial authority to apply one of
the prescribed penalties, unless there are ex-
tenuating circumstances in the case in question.

As a general rule the employer is given a
warning in the first place and is given time to
enable him to make good any deficiencies.

Article 18. See under Articles 12 and 17.

Article 19. Under section 139 of the Indus-
trial Code the Labour Inspectorate authorities
are required to submit an annual report on the
results of their inspection activities. These
reports are drawn up in a prescribed form.

Arlicles 20 and 21. The inspection authorities
of the Liander prepare reports on the activities
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of their various inspection offices which are
published as a single comprehensive report by
the Federal Minister of Labour. Two copies
of this report are forwarded to the Office.

Arlicles 22 lo 24. The same system of in-
spection as for industrial undertakings is in
force “for commercial workplaces, and such
inspection is a responsibility of the industrial
inspection service. In certain Linder the indus-
trial inspection service is already entrusted
with the inspection of retail sales establishments.
Following the amendment to section 139 (g)
of the Industrial Code, which renders all com-
mercial establishments liable to inspection, the
provisions of Articles 3 to 21 of the Convention
will be applicable to these establishments.

Article 25. The Federal Republic of Ger-
many has ratified the Labour Inspection Con-
vention, including Part II, by an Act of
23 March 1955.

Article 27. The_provisions of this Article do
not apply to the Federal Republic to the extent
that they relate to enforcement of wage legisla-
tion and regulations, which is not part of the
functions of the inspection service.

Article 29. The provisions of the Conven-
tion are applicable throughout the territory of
the Federal Republic.

The Convention is also applicable in West
Berlin,

Haili.

In reply to the observation of the Committee
of Experts the Government states in its report
that social insurance does not yet cover the
whole of the country so that the Labour
Inspectorate follows up industrial accidents in
the areas which are not covered. However,
there exists no formal legislation in this respect.
Recent developments in the field of social
insurance have led to the coverage of the
majority of workers against industrial accident
risks.

In addition to its routine activities the inspec-
tion service was also called upon to act in
connection with the penalties and legal pro-
ceedings arising out of labour disputes over the
non-observance of the legislative provisions
concerning conditions of work.

It has been decided in principle to insert a
chapter on labour inspection in the annual
report of the Labour Department. Publication
of this report has been delayed owing to
political disturbances.

Ireland.
Factories Act, 1955.

The above Act consolidates and replaces the
Factory and Workshops Acts, 1901 to 1920,
and other legislation relating to factories.

Arlicles 22 io 24 of the Convention. The
Government states that proposals are at present
before Parliament for the enactment of legisla-
tion intended to give to office workers the same
general kind of protection which the Factories
Act of 1955 gives to industrial workers.

Israel (First Report).

Employment Injuries (Notification) Ordinance, 1945.

Factories Ordinance, 1946 (Offictal Gazelle, 1946,
Supplement No. 1).

Labour Inspection (Organisation) Law, 1954 (Sta-
tutes Book, No. 164, 3 Sep. 1954).

Articles 1 and 2 of the Convention. Under the
Law of 1954 the labour inspection system
applies to all undertakings, irrespective of the
branch of economic activity. No exemptions
have been made in the application of the
Cionvention.

Article 3. The report refers to sections 1,
3 and 6 of the Law and states that the labour
inspectors have no duties other than those
specified in the Law.

Article 4. The Labour Inspection Service is
placed under the supervision and control of
the Minister of Labour. *

Article 5. The Labour Inspection Service is
represented in all the organs of the National
Safety and Health Institute and co-operates
with the Productivity Institute and the workers’
and employers’ organisations.

Article 6. The labour inspectors are govern-
ment officials, who enjoy stability of employ-
ment and are independent of changes of
government.

Arlicle 7. The labour inspectors are recruited
after competitive examination on the basis of
qualifications required. New labour inspectors
take a six months’ training course under the
supervision of senior inspectors.

Article 8. During the period under review
four women inspectors were employed ; with-
in their general duties they paid particular
attention to the employment of women and
children.

Article 9. The staff of the Labour Inspection
Service includes engineers or persons with equi-
valent technical training (40 per cent. of the
staff).

Article 10. The Labour Inspection Service
consists of 47 persons, including two physicians,
two electrical engineers, seven mechanical engin-
eers, three civil engineers, three chemists, one
agricultural engineer and three mechanical en-
gineers specialising in boiler inspection. At the
central office there is a chief labour inspector,
a deputy labour inspector, a physician and one
labour 1nspector. The remaining labour in-
spectors operate from three regional offices,
each under the direction of a regional inspector.

Article 11. The offices of the Labour In-
spection Service are on the premises of the
Ministry of Labour and are suitably equipped
in accordance with the requirements of the
service. The transport facilities that are neces-
sary for the performance of the inspectors’
duties are provided either by public transport
or by motor cars. The expenses incurred in
the course of inspection are reimbursed.

Arlicle 12. The report refers to section 3 of
the Inspection Law and sections 77 to 79 of
the Factories Ordinance, 1946.

Article 13. The report refers to sections 6,
7 and 8 of the Inspection Law, 1954.
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Article 14. The Accidents and Occupational
Diseases (Notification) Ordinance, 1945, is men-
tioned in the report. Measures are being taken
to co-ordinate notification under that Ordin-

ance and under the National Insurance Act,
1953.

Article 15. These provisions apply to all civil
servants, including labour inspectors.

Article 16. Periodical visits are made; the
frequency of the visits and their thoroughness
are supervised by a regional inspector.

Article 17. Persons violating the statutory
provisions are liable to prosecution without
previous notice. As a matter of practice and
in accordance with paragraph 2 of Article 17,
the inspectors do send letters of warning in
cases of first prosecution and in cases in which
it is considered that a letter of warning will
cause the employer tostake the necessary reme-
dial measures.

Article 18. Section 36 of the Act of 1954
provides for penalties for violations of statu-
tory provisions and for obstructing labour
inspectors in the performance of their duties.

Article 19. Weekly reports are submitted by
all inspectors to their regional inspector and
forwarded to the central office. In addition,
two monthly reports are forwarded by regional
inspectors, one dealing with general inspection
activities and the other with the employment
of children and young persons.

Arlicles 20 and 21. 8o far no annual report
has been published by the Inspection Service.
A first report will be published in 1958.

Articles 22 to 24. The Law of 1954 as well
as the operations described above apply to
industrial and commercial workplaces alike.

During 1956, 27,379 visits to establishments
were made, 8,772 contraventions were recorded
and 182 prosecutions for breaches of the Fac-
tories Ordinance were initiated ; there were 137
convictions and 22 cases were pending at the
end of the year. Eight prosecutions for contra-

vention of the Law of 1954 were initiated and -

71 warnings were given with regard to danger-
ous jobs.

Lialy.

Presidential Decree No. 1563 of 29 November 1956
concerning the staff of the Labour Inspectorate
(Gazzetla Ufficiale, No. 26, 30 Jan. 1957).

Article 10 of the Convention. Decree No. 1563
increased the number of posts in the Labour
Inspectorate by nearly 43 per cent., the num-
ber now being 2,257.

Article 20. The annual inspection report for
1956 is being prepared.

Palkistan.

The following information is supplied in
response to the observations made by the
Committee of Experts :

Arlicle 6 of the Convention. Since inspectors
are public officials they are assured of stability
of employment and are independent of changes
of government and of improper external influ-
ences, In accordance with articles 180 to 182
of the National Constitution.

Labour Inspection Convention, 1947

Article 3. The persons appointed to the
gazetted posts of inspectors are qualified in
mechanical or electrical engineering or
chemistry.

Article 10. The strength of the inspection
staff in the Central Government is as follows:
Factories Act, 7 officials; Mines Act, 27 Em-
ployment of Children Act, 20; Dock Labourers
Act, 2; Mines Maternity Benefit Act, 2; Sind
Shops and Establishments Act, 3. No in-
formation is at present available in respect of
the staff of the provincial governments.

Arlicle 14. Under the Factories (Amend-
ment) Bill the manager of a factory is required
to send notice in respect of the worker suffer-
ing from a specified disease, and the physician
is required to send a report to the Chief In-
spector of Factories.

Arlicle 15. Action is being taken to amend
the Mines Act, 1923, and the Factories Act,
1934, so as to give effect to the provisions of
Article 15.

Arlicles 20 and 21. Reports have not so far
been published on the working of the follow-
ing labour laws : Employment of Children Act;
Sind Shops and Establishments Act; Mines
Maternity Benefit Act; and Provincial Shops
and Establishments and Maternity Benefit Laws.
It is proposed to publish these reports and the
authorities concerned are being requested to
compile them in accordance with Article 21.

Sweden.

Article 5 of the Convention. In July 1956 an
advisory council was established in each labour
inspection district to deal with questions of
workers’ protection of interest to employers
and employees. The council comprises repre-
sentatives of national employers’ and workers’
organisations, a medical practitioner repre-
senting the Medical Board and a representative
of the Workers’ Protection Board. The council
meets four times a year.

Switzerland.

Article 25 of the Convention. Replying to the
Committee of Experts’ observation the Govern-
ment states that a Labour Bill framed in Decem-
ber 1950 applies, infer alia, to commercial
establishments. The Government is, however,
unable to predict when this Bill will be adopted.

Turkey.

Article 13 of the Convention. In reply to the
observation made by the Committee of Experts,
the Government states that sections 56 and 91
of the Labour Code and section 85 of the Indus-
trial Health and Safety Regulations make it
possible for labour inspectors to issue orders
requiring measures with immediate executive
force.

Arlicle 20. The request of the Committee
of Experts as regards publication of an annual
inspection report will be complied with in the
next report.

United Kingdom.

Greal Britain.
Mines and Quarries Act, 1954.
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The Mines and Quarries Act, mentioned in
the Government’s previous report, came into
operation on 1 January 1957. Revised regula-
tions have been made for competitions for the
appointment of mines and quarries inspectors,
and for the recruitment of factory inspectors.

Yugoslavia (First Report).

General Contraventions Act of 4 December 1947,
as amended in 1950 (Slufbeni List, No. 11/50).
Labour Inspection Act of 1 December 1948 (L.S.
1948—Yug. 2). (SluZbeni List, No. 108/48.)
Penal Code of 27 February 1951 (SluZbeni List

No. 13/51).

Regulations of 28 March 1952 concerning the grades,
duties and salaries of employees of the Labour
Inspectorate (SluZbeni List, No. 18/52).

Regulations of 12 July 1952 concerning examinations
for officials of the Labour Inspectorate (Slufbeni
List, No. 39/52).

State Administration Act of 26 March 1956 (SluZbeni
List, No. 13/56).

Federal Administrative Agencies Act of 26 March
1956 (Slufbeni List, No. 13/586).

Articles 1 and 2 of the Convention. The labour
inspection system covers all establishments and
branches of economic activity. However, there
is also a special inspectorate for mines and
metallurgy which co-operates with the General
Labour Inspectorate.

Arlicle 3. The Labour Inspection Act defines
the duties of labour inspectors, foremost among
which are the enforcement of prescriptions
governing labour relations and conditions of
employment (concerning which function an
official definition has been published in
Sluzbeni List, No. 12/52) as well as occupa-
tional safety and health. In addition to these
primary duties and those relating to the
welfare of workers (housing, food, etc.), in-
cluding apprentices, labour inspectors are
empowered by law to act as conciliators in
labour disputes.

Arlicle 4. In keeping with the usual admi-
nistrative pattern labour inspection services are

set up and operate at two levels, the district-

level and the People’s Republic level, and are
attached to the district or Republic labour
department, as the case may be.

Article 5.  The Labour Inspectorate co-
operates extensively with other government
services, independent institutions, social self-
governing bodies and other social organisations.
Co-operation with certain services and institu-
tions, e.g. the health inspectorate, trade union
organisations and the Social Insurance Institute,
is prescribed by statute. Other forms of co-
operation, though not specifically provided for
by law (e.g. with public health centres, people’s
universities, associations of physicians, engineers
and technicians, and health institutes) are
implied by the principle of self-government in
the social field. A special form of co-operation
exists between the Labour Inspectorate and
the workers’ collectivities, with statutory re-
sponsibility for carrying out occupational safety
and health measures in undertakings. The
Labour Inspectorate also co-operates with
economic chambers and other economic associa-
tions. From time to time conferences are held
with the participation of the Inspectorate, the
trade unions and economic associations.

Article 6. The employees of the Labour
Inspectorate are public servants. Their status
is governed by the Civil Service Act and other
legislative provisions relating to the conditions
of employment of public servants. In the
districts and towns inspection personnel are
recruited by competitive examination. Labour
inspectors are appointed by the People’s Com-
mittee, subject to the approval of the Secretary
for Labour Affairs of the Executive Council
of the People’s Republic concerned, and may
not be transferred or dismissed without his
consent.

Article 7. Labour inspection staff are divided
into the following grades : assistant inspector,
inspector and principal inspector. The report
describes the qualifications required for these
various posts. Candidates must pass an
examination, for which special preparatory
courses are organised.

Article 8. The federal Constitution guarantees
equality between the sexes. Women may there-
fore be appointed as labour inspectors.

Article 9.  The Labour Inspection Act
authorises the Labour Inspectorate to resort to
the services of qualified experts and technicians
(technical engineers, physicians, etc.), and of
occupational associations.

Arlicle 10. The total number of inspectors
in the country is 378, including 151 in Serbia,
97 in Croatia, 37 in Slovenia, 39 in Bosnia and
Herzegovina, 41 in Macedonia and 13 in
Montenegro. Their specific duties depend on
their occupational qualifications, i.e. engineers
and technicians are entrusted with occupational
safety and health and lawyers with the applica-
tion of labour legislation. The geographical
distribution of inspection services coincides
with the administrative units into which the
country is divided.

Article 11. Premises offering all the necessary
facilities and accessible to all concerned are
placed at the disposal of labour inspectors.
Travel expenses and subsistence allowances are
paid to them in accordance with the general
provisions applicable to civil servants.

Article 12. Under the Labour Inspection Act
inspectors must, upon exhibiting their identity
cards, be allowed to inspect contracts of employ-
ment and workers’ booklets, registers of the
staff, wage and salary documents, workers’
housing and feeding facilities, workplaces, the
installations and equipment placed at the work-
ers’ disposal, industrial accident registers,
absenteeism records, raw materials and other
substances used in the process of production.

Article 13. If in the course of an inspection
it is found that occupational safety and health
prescriptions are not observed, that accepted
practices concerning the protection of the
workers’ life and health are not followed or
that obligations laid down in the contract of
employment are not fulfilled, the labour in-
spector, by a written order, directs the
employer or other responsible person to correct
the deficiencies noted, specifying where necessary
a deadline and the method of complying with
the order. Decisions of the Labour Inspectorate
may be appealed, in which case their execu-
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tion is usually suspended, except in cases of
urgent necessity. The Labour Inspectorate
may order the suspension of operations where
the deficiencies and irregularities noted directly
imperil the life or health of workers.

Arlicle 14. The Labour Inspection Act pro-
vides that the Labour Inspectorate must be
informed of any severe accident or situation
likely to imperil the life or health of workers.

Article 15. Since the undertakings under the
jurisdiction of the labour inspector are public
property inspectors cannot have any interest
in them. Under the Labour Inspection Act
inspection staff are required, both during and
after their term of service, to observe secrecy
in relation to any information brought to their
knowledge in the course of their work.

Arlicle 16. The Inspectorate is required by
law to inspect undertakings, workshops and
installations at least once a year. Other pre-
mises may be inspected as required.

Article 17. Labour inspectors institute legal
proceedings against employers or managers who
violate or disregard legal provisions, but only
after prior warnings have proved ineffectual.

Article 18. Fines, and in some cases penalties
of imprisonment, are laid down by the Labour
Inspection Act for obstructing labour inspectors
in the performance of their duties in con-
nection with the employer’s unjustified failure

to remedy the defects noted, or other
contraventions.
Article 19. The various inspection services

are required to submit periodical reports of
their activities to the higher authorities, accord-
ing to a prescribed model.

Articles 20 and 21. On the basis of the
reports of the inspection services of the People’s
Republic the inspection service of the Secreta-
riat for Labour Affairs of the Federal Executive
Council draws up an annual report concerning
the over-all activities of the Labour Inspectorate
throughout the national territory. A copy of
the report for 1955 is appended.

Articles 22 to 24. The inspection system
described above applies also to commercial
undertakings.

*
* * .

The reports from the following countries
supply information on the practical effect given
to the Convention or on minor changes in its
application :

Dominican Republic, Finland, France, Haili,
Ireland, Ilaly, Netherlands, Sweden, Swilzer-
land, United Kingdom.

The reports from the following countries
merely reproduce or refer to the information
previously supplied :

Cuba, Japan, Norway.

82. Social Policy (Non-Metropolitan Territories) Convention, 1947

This Convention came inlo force on 19 June 1955

Countries

Date of
registration of
ratification

Belgium . . . . . .
France! . . . . . .
New Zealand?! . . .

United Kingdom !

... . 27.1.1955
... . 26. 7.1954
.. .. 19. 6.1954
... . 27..3.1950

* See below the summary of reports on the application of Con-
ventions in non-metropolitan territories (articles 22 and 35 of the

Constitution).

84. Right of Association (Non-Metropolitan Territories) Convention, 1947

This Convention came info force on 1 July 1953

Countries

Date of
registration of
ratification

Belgium . . . . . .
France! . . . . . .
New Zealand* . . .

United Kingdom ?!

... . R7.1.1955
... . 26. 7.1954
e 1. 7.1952
coo. . R7..3.1950

! See below the summary of reports on the application of Con-
ventions in non-metropolitan territories (articles 22 and 35 of the

Constitution).

?
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85. Labour Inspectorates (Non-Metropolitan Territories) Convention, 1947

This Convention came inlo force on 26 July 1955

Date of
Countries registration of
ratification

Australia® . . . . . . . . . 30. 9.1954
Belgium®. . . . . . . . . . 27. 1,195
Francel . . ... 26, 7.1954
United ngdom1 ... 270 3.1950

! See below the summary of reports on the application of Con-
ventions in non-metropolitan territories (articles 22 and 35 of the
Constitution).

86. Contracts of Employment (Indigenous Workers) Convention, 1947

This Convenlion came inlo force on 13 February 1953

Date of
Countries registration of
ratification
Guatemala . . .o . 130 2.1952
United ngdom v L. 27, 3.1950

! See below the summary of reports on the application of Con-
ventions in non-metropolitan territories (articles 22 and 85 of the
Constitution).

87. Freedom of Association and Protection of the Right to Organise Convention, 1948

This Convention came inio force on 4 July 1950

/Bel gium.

Date of
Gountries T ieation | In reply to the request for information made
by the Committee of Experts the report states
Albania . . . . . . . ... 3.6.1957 that under sections 6 and 7 of the Order of
ﬁusma s e e 18.10.1950 5 January 1957 to fix the designation, sphere
elgium . . . . . . . . . . 23.10.1951 \ crs S
Burma . . . . . . . . . . 4. 3.1955 of competence and composition of joint com-
Byelorussia . . . . . . . . 6.11.1956 mittees, the General Council of Belgian Liberal
Cuba . . . .. .. ... . 2. 61952 Trade Unions, although its representative
Bgﬂﬁ‘rﬁrclgn Republic. | | | lgzlg:iggé character is not to be compared with that of the
Egypt . . . . . . . . ... 6.11.197 two major trade union organisations (the
Finland . . . . . ... .. 20.1.1950 General Confederation of Christian Trade Unions
France . - 28, 6.1951 and the Belgian General Federation of Labour),
gﬁg‘;’:ﬁlggpum‘c of Germany' ?g gigg% is none the less represented in 70 out of the
Honduras . . . . . . . . . 27. 6.1956 77 existing joint committees. The joint com-
Hungary . . . . . . . . . . 6.6.1957 mittees in which the General Council of Belgian
Ieeland . . . . . ... .. 19.8.1950 Liberal Trade Unions is not represented are
g‘;g‘fd T 2‘;' ?'}gg? the Joint National Committee for Mines and
Luxembourg . . . . . . . . 3. 3.1958 the joint committees for quarries, printing, the
Mexico . . . . . . . .. . 1.4.1950 graphic arts and newspapers, the diamond
Netherlands . . . . . . .. 7. 3.1950 industry, gas and electricity, inland naviga-
goryvay cee e 47,1949 tion and the Verviers textile industry, its
akistan . . . . . . . . . . 14. 2.1951 e . . .
Philippines . . . . . . . . . 29.12.1953 membership in all of these industries being
Poland . . . . . . . . . . 25.2.1957 too small.
ISRun(llania. e e 321?13% /
eden . . . . . . . . . . . .

Tunisia . . . . . . ... 1861057 Cuba.
Ukraine . . .. ... 14.9.1956 The Government states that consideration
United ngdom1 ©oe- .. 27.6.1949 has been given to the Committee’s observations,
grigSUSy o ig: g:iggg but that there is in the first place a constitu-

tional obstacle to granting civil servants the

' In ;espect of Great Britain. : right to organise. The Government maintains
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that as the civil service and labour are dealt
with in the National Constitution in separate
chapters, it is ,not legally feasible for state,
provincial and municipal employees to form
unions and register them as such with the
Ministry of Labour. A constitutional amend-
ment would be required for this purpose.

The Government wishes to ascertain exactly
what is meant by “ political activities ” and it
raises the following specific questions: Does
political freedom imply that the trade unions
should be constituted in the same way as
political parties ? Is it enough for trade union
leaders or members to be able to stand for
elective office and to give public support to the
candidature of workers or political parties
whose interests are akin to theirs ? The Govern-
ment states that if the answer to these two
questions is in the affirmative, there are no
difficulties of a legal or practical nature.

With respect to the presence of a public
official at trade union meetings the Council of
Ministers has before it a Presidential Decree
in which it is stated that the functions of
inspectors are to authenticate the proceedings
and to certify whether or not the legal require-
ments have been complied with, and that they
are appointed at the request of the organisa-
tion holding the meetings.

Denmark.

In reply to the observations by the Com-
mittee of Experts the Government gives the
following information :

The provisions of the Civil Servants Act
governing the negotiating rights of civil servants
mvolve no restriction of their right to organise.
Special recognition entitling an organisation to
negotiate wages and conditions with the govern-
ment department concerned is conditional on
the organisation admitting all employees in
such department and, generally, on member-
ship being limited to such employees, and on
the existence of not more than two organisations
entitled to negotiate for the employees of the
department. Any additional organisation could
only negotiate through an alliance with one of
the two such organisations. The Act implies
that any civil servant is entitled to membership
of an organisation that can negotiate. The
special negotiations taking place with the
recognised civil servants’ organisations do not
affect the right of application to the government
departments devolving under general rules on
any organisation or individual, but any actual
negotiation between professional organisations
(Association of Civil Engineers, etc.) and the
government departments concerns only public
employees paid under an agreement and not the
civil servants of the State.

With regard to the question of the appoint-
ment and discharge of individuals, unsolicited
discharge, apart from cases of abolition of
post and illness, which are governed by statutory
rules, may be due to unfitness, misconduct or
some punishable act. In these cases, the civil
servant has an opportunity to express his
opinion and to receive a written statement as
to the reason for discharge. In cases of
disciplinary charges, no final decision to dis-
miss a civil servant may be taken until after a

representative of the civil servants’ organisa-
tion has had an opportunity to discuss the
case with the head of the government depart-
ment concerned. Unsolicited discharge of a
pensionable civil servant requires the consent
of the competent Minister.

Ireland (First Report).

Constitution of Ireland of 29 December 1937.
Trade Union Act, 1871.

Conspiracy and Protection of Property Act, 1875,
Trade Union Amendment Act, 1876.

Trade Disputes Act, 1906.

Trade Union Act, 1913.

Trade Union (Amalgamation) Act, 1917.
Trade Union Act, 1941 (L.S. 1941—Ire. 1).
Trade Union Act, 1942 (L.S. 1942—Ire. 1).
Trade Union Act, 1952.

Offences Against the State Act, 1939.

Article 2 of the Convention. The right to form
associations and unions is guaranteed by art-
icle 40 of the Constitution. The exercise of
the right may be regulated by law, but the
law may contain no political, religious or class
discrimination. The Constitution kept in force
previous legislation of the United Kingdom so
far as it was not inconsistent with the
Constitution.

Arlicle 3. There are no substantive or
formal conditions to be fulfilled by a union
when it is being established. Registration is
optional and confers certain benefits. A negotia-
tion licence may be given only to a registered
union ; without a negotiation licence a trade
union may not negotiate for the fixing of
wages and other conditions of employment. A
trade union seeking registration must submit its
rules for approval by the Registrar of Friendly
Societies and he cannot register it unless its rules
