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International Labour Organization

The International Labour Organization (ILO) is the United Nations
agency devoted to advancing opportunities for women and men,
including persons with disabilities, to obtain decent and productive
work in conditions of freedom, equity, security and human dignity.
I[ts main aims are to promote rights at work, encourage decent
employment opportunities, enhance social protection and strength-
en dialogue in handling work-related issues.

The ILO is the only “tripartite” United Nations agency in that it
brings together representatives of governments, employers and
workers to jointly shape policies and programmes. In the case of
policies and programmes related to disability, representatives of and
for persons with disabilities are also consulted.

The ILO is the global body responsible for drawing up and oversee-
ing international labour standards. Working with its 182 member
States, the ILO seeks to ensure that labour standards are respected
in practice as well as principle.




Preface

“Decent Work is the ILO’s primary goal for everyone,
including people with disabilities. When we promote

the rights and dignity of people with disabilities,

we are empowering individuals, strengthening economies
and enriching societies at large”.

Juan Somavia
ILO Director-General

The ILO has had a long involvement in promoting Decent Work for
persons with disabilities based on the principles of equal opportu-
nity, equal treatment, mainstreaming, and community involvement.
The principle of non-discrimination is increasingly emphasized as
disability issues have come to be seen as human rights issues. Key
[LO instruments relating to the right to decent work of persons with
disabilities and prohibiting discrimination on the basis of disability
include: ILO Convention No. 159 on Vocational Rehabilitation and
Employment (Disabled Persons), 1983, and its accompanying
Recommendation No. 168. Convention No. 159 has been ratified
by 80 countries (June 2008).

The United Nations (UN) Convention on the Rights of Persons with
Disabilities (CRPD) is a significant international instrument adopt-
ed in 2006 which, together with ILO Convention No. 159 and other
international, regional and national initiatives, will contribute to
improving the living conditions and status of people with disabilities
around the world today and in years to come. Article 27 on Work and
Employment will promote opportunities for persons with disabilities
to gain a living through decent work in the labour market. The CRPD
entered into force on 3 May 2008 and, as with Convention No. 159,
is legally binding on ratifying countries.




The full text of ILO Convention No. 159 on Vocational Rehabi-
litation and Employment (Disabled Persons), ILO Recommendation
No. 168 concerning Vocational Rehabilitation and Employment
(Disabled Persons), and the United Nations Convention on the
Rights of Persons with Disabilities is contained in this booklet.

For more information on ILO Convention No. 159 and
Recommendation No. 168, please visit
www.ilo.org/employment/disability.

For additional information on the UN Convention on the Rights of
Persons with Disabilities please visit
www.un.org/disabilities.
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ILO Vocational Rehabilitation and Employment Convention (No. 159)

ILO Vocational Rehabilitation and Employment
(Disabled Persons) Convention (No. 159),
1983

The General Conference of the International Labour Organisation,

Having been convened at Geneva by the Governing Body of the
International Labour Office and having met in its Sixty-ninth
Session on 1 June 1983, and

Noting the existing international standards contained in the
Vocational Rehabilitation (Disabled) Recommendation, 1955, and
the Human Resources Development Recommendation, 1975, and

Noting that since the adoption of the Vocational Rehabilitation
(Disabled) Recommendation, 1955, significant developments have
occurred in the understanding of rehabilitation needs, the scope
and organisation of rehabilitation services, and the law and practice
of many Members on the questions covered by that
Recommendation, and

Considering that the year 1981 was declared by the United Nations
General Assembly the International Year of Disabled Persons, with
the theme "full participation and equality" and that a comprehen-
sive World Programme of Action concerning Disabled Persons is to
provide effective measures at the international and national levels
for the realisation of the goals of "full participation" of disabled per-
sons in social life and development, and of "equality", and

Considering that these developments have made it appropriate to
adopt new international standards on the subject which take
account, in particular, of the need to ensure equality of opportunity
and treatment to all categories of disabled persons, in both rural
and urban areas, for employment and integration into the commu-
nity, and




ILO Vocational Rehabilitation and Employment Convention (No. 159)

Having decided upon the adoption of certain proposals with regard
to vocational rehabilitation which is the fourth item on the agenda
of the session, and

Having determined that these proposals shall take the form of an
international Convention,

adopts this twentieth day of June of the year one thousand nine
hundred and eighty-three the following Convention, which may be
cited as the Vocational Rehabilitation and Employment (Disabled
Persons) Convention, 1983:

Part |

Definition and scope

Article 1

1. For the purposes of this Convention, the term disabled person
means an individual whose prospects of securing, retaining and
advancing in suitable employment are substantially reduced as a
result of a duly recognised physical or mental impairment.

2. For the purposes of this Convention, each Member shall consid-
er the purpose of vocational rehabilitation as being to enable a dis-
abled person to secure, retain and advance in suitable employment
and thereby to further such person's integration or reintegration into
society.

3. The provisions of this Convention shall be applied by each
Member through measures which are appropriate to national condi-
tions and consistent with national practice.

4. The provisions of this Convention shall apply to all categories of
disabled persons.
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Part Il

Principles of vocational rehabilitation and employment
policies for disabled persons

Article 2

Each Member shall, in accordance with national conditions, prac-
tice and possibilities, formulate, implement and periodically review
a national policy on vocational rehabilitation and employment of
disabled persons.

Article 3

The said policy shall aim at ensuring that appropriate vocational
rehabilitation measures are made available to all categories of
disabled persons, and at promoting employment opportunities for
disabled persons in the open labour market.

Article 4

The said policy shall be based on the principle of equal opportuni-
ty between disabled workers and workers generally. Equality of
opportunity and treatment for disabled men and women workers
shall be respected. Special positive measures aimed at effective
equality of opportunity and treatment between disabled workers and
other workers shall not be regarded as discriminating against other
workers.

Article 5

The representative organisations of employers and workers shall be
consulted on the implementation of the said policy, including the
measures to be taken to promote co-operation and co-ordination
between the public and private bodies engaged in vocational reha-
bilitation activities. The representative organisations of and for
disabled persons shall also be consulted.
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Part 1l

Action at the national level for the development of
vocational rehabilitation and employment services
for disabled persons

Article 6

Each Member shall, by laws or regulations or by any other method
consistent with national conditions and practice, take such steps as
may be necessary to give effect to Articles 2, 3, 4 and 5 of this
Convention.

Article 7

The competent authorities shall take measures with a view to pro-
viding and evaluating vocational guidance, vocational training,
placement, employment and other related services to enable dis-
abled persons to secure, retain and advance in employment; exist-
ing services for workers generally shall, wherever possible and
appropriate, be used with necessary adaptations.

Article 8

Measures shall be taken to promote the establishment and develop-
ment of vocational rehabilitation and employment services for dis-
abled persons in rural areas and remote communities.

Article 9

Each Member shall aim at ensuring the training and availability of
rehabilitation counsellors and other suitably qualified staff respon-
sible for the vocational guidance, vocational training, placement
and employment of disabled persons.
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Part IV

Final provisions

Article 10

The formal ratifications of this Convention shall be communicated
to the Director-General of the International Labour Office for regis-
tration.

Article 11

1. This Convention shall be binding only upon those Members of
the International Labour Organisation whose ratifications have been
registered with the Director-General.

2. It shall come into force twelve months after the date on which
the ratifications of two Members have been registered with the
Director-General.

3. Thereafter, this Convention shall come into force for any
Member twelve months after the date on which its ratification has
been registered.

Article 12

1. A Member which has ratified this Convention may denounce it
after the expiration of ten years from the date on which the
Convention first comes into force, by an act communicated to the
Director-General of the International Labour Office for registration.
Such denunciation shall not take effect until one year after the date
on which it is registered.

2. Each Member which has ratified this Convention and which
does not, within the year following the expiration of the period of ten
years mentioned in the preceding paragraph, exercise the right of
denunciation provided for in this Article, will be bound for another
period of ten years and, thereafter, may denounce this Convention
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at the expiration of each period of ten years under the terms provid-
ed for in this Article.

Article 13

1. The Director-General of the International Labour Office shall
notify all Members of the International Labour Organisation of the
registration of all ratifications and denunciations communicated to
him by the Members of the Organisation.

2. When notifying the Members of the Organisation of the registra-
tion of the second ratification communicated to him, the Director-
General shall draw the attention of the Members of the Organisation
to the date upon which the Convention will come into force.

Article 14

The Director-General of the International Labour Office shall com-
municate to the Secretary-General of the United Nations for regis-
tration in accordance with Article 102 of the Charter of the United
Nations full particulars of all ratifications and acts of denunciation
registered by him in accordance with the provisions of the preced-
ing Articles.

Article 15

At such times as it may consider necessary the Governing Body of
the International Labour Office shall present to the General
Conference a report on the working of this Convention and shall
examine the desirability of placing on the agenda of the Conference
the question of its revision in whole or in part.

Article 16

1. Should the Conference adopt a new Convention revising this
Convention in whole or in part, then, unless the new Convention
otherwise provides -

(a) the ratification by a Member of the new revising Convention
shall ipso jure involve the immediate denunciation of this
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Convention, notwithstanding the provisions of Article 12 above,
if and when the new revising Convention shall have come into
force;

(b) as from the date when the new revising Convention comes
into force this Convention shall cease to be open to ratification
by the Members.

2. This Convention shall in any case remain in force in its actual
form and content for those Members which have ratified it but have
not ratified the revising Convention.

Article 17

The English and French versions of the text of this Convention are
equally authoritative.
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ILO Vocational Rehabhilitation
and Employment (Disabled Persons)
Recommendation (No. 168), 1983

The General Conference of the International Labour Organisation,

Having been convened at Geneva by the Governing Body of the
International Labour Office and having met in its Sixty-ninth
Session on 1 June 1983, and

Noting the existing international standards contained in the
Vocational Rehabilitation (Disabled) Recommendation, 1955, and

Noting that since the adoption of the Vocational Rehabilitation
(Disabled) Recommendation, 1955, significant developments have
occurred in the understanding of rehabilitation needs, the scope
and organisation of rehabilitation services, and the law and practice
of many Members on the questions covered by that
Recommendation, and

Considering that the year 1981 was declared by the United Nations
General Assembly the International Year of Disabled Persons, with
the theme full participation and equality and that a comprehensive
World Programme of Action concerning Disabled Persons is to pro-
vide effective measures at the international and national levels for
the realisation of the goals of full participation of disabled persons
in social life and development, and of equality, and

Considering that these developments have made it appropriate to
adopt new international standards on the subject which take
account, in particular, of the need to ensure equality of opportunity
and treatment to all categories of disabled persons, in both rural
and urban areas, for employment and integration into the commu-
nity, and

13
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Having decided upon the adoption of certain proposals with regard
to vocational rehabilitation which is the fourth item on the agenda
of the session, and

Having determined that these proposals shall take the form of a
Recommendation supplementing the Vocational Rehabilitation and
Employment (Disabled Persons) Convention, 1983, and the
Vocational Rehabilitation (Disabled) Recommendation, 1955,

adopts this twentieth day of June of the year one thousand nine
hundred and eighty-three, the following Recommendation, which
may be cited as the Vocational Rehabilitation and Employment
(Disabled Persons) Recommendation, 1983.

I. Definitions and scope

1. In applying this Recommendation, as well as the Vocational
Rehabilitation (Disabled) Recommendation, 1955, Members should
consider the term disabled person as meaning an individual whose
prospects of securing, retaining and advancing in suitable employ-
ment are substantially reduced as a result of a duly recognised
physical or mental impairment.

2. In applying this Recommendation, as well as the Vocational
Rehabilitation (Disabled) Recommendation, 1955, Members should
consider the purpose of vocational rehabilitation, as defined in the
latter Recommendation, as being to enable a disabled person to
secure, retain and advance in suitable employment and thereby to
further such person's integration or reintegration into society.

3. The provisions of this Recommendation should be applied by
Members through measures which are appropriate to national con-
ditions and consistent with national practice.

4. Vocational rehabilitation measures should be made available to
all categories of disabled persons.

14
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5. In planning and providing services for the vocational rehabilita-
tion and employment of disabled persons, existing vocational
guidance, vocational training, placement, employment and related
services for workers generally should, wherever possible, be used
with any necessary adaptations.

6. Vocational rehabilitation should be started as early as possible.
For this purpose, health-care systems and other bodies responsible
for medical and social rehabilitation should co-operate regularly
with those responsible for vocational rehabilitation.

Il. Vocational rehabilitation and employment opportunities

7. Disabled persons should enjoy equality of opportunity and treat-
ment in respect of access to, retention of and advancement in
employment which, wherever possible, corresponds to their own
choice and takes account of their individual suitability for such
employment.

8. In providing vocational rehabilitation and employment assis-
tance to disabled persons, the principle of equality of opportunity
and treatment for men and women workers should be respected.

9. Special positive measures aimed at effective equality of oppor-
tunity and treatment between disabled workers and other workers
should not be regarded as discriminating against other workers.

10. Measures should be taken to promote employment opportuni-
ties for disabled persons which conform to the employment and
salary standards applicable to workers generally.

11. Such measures, in addition to those enumerated in Part VII of
the Vocational Rehabilitation (Disabled) Recommendation, 1955,

should include:

(a) appropriate measures to create job opportunities on the open

15
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labour market, including financial incentives to employers to
encourage them to provide training and subsequent employment
for disabled persons, as well as to make reasonable adaptations
to workplaces, job design, tools, machinery and work organisa-
tion to facilitate such training and employment;

(b) appropriate government support for the establishment of var-
ious types of sheltered employment for disabled persons for
whom access to open employment is not practicable;

(c) encouragement of co-operation between sheltered and pro-
duction workshops on organisation and management questions
so as to improve the employment situation of their disabled
workers and, wherever possible, to help prepare them for employ-
ment under normal conditions;

(d) appropriate government support to vocational training, voca-
tional guidance, sheltered employment and placement services
for disabled persons run by non-governmental organisations;

(e) encouragement of the establishment and development of co-
operatives by and for disabled persons and, if appropriate, open
to workers generally;

(f) appropriate government support for the establishment and
development of small-scale industry, co-operative and other
types of production workshops by and for disabled persons (and,
if appropriate, open to workers generally), provided such work-
shops meet defined minimum standards;

(g) elimination, by stages if necessary, of physical, communica-
tion and architectural barriers and obstacles affecting transport
and access to and free movement in premises for the training
and employment of disabled persons; appropriate standards
should be taken into account for new public buildings and facil-
ities;

(h) wherever possible and appropriate, facilitation of adequate
means of transport to and from the places of rehabilitation and
work according to the needs of disabled persons;

(i) encouragement of the dissemination of information on exam-
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ples of actual and successful instances of the integration of dis-
abled persons in employment;

(j) exemption from the levy of internal taxes or other internal
charges of any kind, imposed at the time of importation or sub-
sequently on specified articles, training materials and equipment
required for rehabilitation centres, workshops, employers and
disabled persons, and on specified aids and devices required to
assist disabled persons in securing and retaining employment;

(k) provision of part-time employment and other job arrange-
ments, in accordance with the capabilities of the individual dis-
abled person for whom full-time employment is not immediate-
ly, and may not ever be, practicable;

(1) research and the possible application of its results to various
types of disability in order to further the participation of disabled
persons in ordinary working life;

(m) appropriate government support to eliminate the potential
for exploitation within the framework of vocational training and
sheltered employment and to facilitate transition to the open
labour market.

12. In devising programmes for the integration or reintegration of
disabled persons into working life and society, all forms of training
should be taken into consideration; these should include, where
necessary and appropriate, vocational preparation and training,
modular training, training in activities of daily living, in literacy and
in other areas relevant to vocational rehabilitation.

13. To ensure the integration or reintegration of disabled persons
into ordinary working life, and thereby into society, the need for spe-
cial support measures should also be taken into consideration,
including the provision of aids, devices and ongoing personal serv-
ices to enable disabled persons to secure, retain and advance in
suitable employment.

14. Vocational rehabilitation measures for disabled persons should
be followed up in order to assess the results of these measures.

17
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lll. Community participation

15. Vocational rehabilitation services in both urban and rural areas
and in remote communities should be organised and operated with
the fullest possible community participation, in particular with that
of the representatives of employers', workers' and disabled persons'
organisations.

16. Community participation in the organisation of vocational reha-
bilitation services for disabled persons should be facilitated by care-
fully planned public information measures with the aims of:

(a) informing disabled persons, and if necessary their families,
about their rights and opportunities in the employment field; and

(b) overcoming prejudice, misinformation and attitudes
unfavourable to the employment of disabled persons and their
integration or reintegration into society.

17. Community leaders and groups, including disabled persons
themselves and their organisations, should co-operate with health,
social welfare, education, labour and other relevant government
authorities in identifying the needs of disabled persons in the com-
munity and in ensuring that, wherever possible, disabled persons
are included in activities and services available generally.

18. Vocational rehabilitation and employment services for disabled
persons should be integrated into the mainstream of community
development and where appropriate receive financial, material and
technical support.

19. Official recognition should be given to voluntary organisations
which have a particularly good record of providing vocational reha-
bilitation services and enabling disabled persons to be integrated or
reintegrated into the worklife of the community.

18
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IV. Vocational rehabhilitation in rural areas

20. Particular efforts should be made to ensure that vocational
rehabilitation services are provided for disabled persons in rural
areas and in remote communities at the same level and on the same
terms as those provided for urban areas. The development of such
services should be an integral part of general rural development
policies.

21. To this end, measures should be taken, where appropriate, to:

(a) designate existing rural vocational rehabilitation services or,
if these do not exist, vocational rehabilitation services in urban
areas as focal points to train rehabilitation staff for rural areas;

(b) establish mobile vocational rehabilitation units to serve dis-
abled persons in rural areas and to act as centres for the dissem-
ination of information on rural training and employment opportu-
nities for disabled persons;

(c) train rural development and community development workers
in vocational rehabilitation techniques;

(d) provide loans, grants or tools and materials to help disabled
persons in rural communities to establish and manage co-opera-
tives or to work on their own account in cottage industry or in
agricultural, craft or other activities;

(e) incorporate assistance to disabled persons into existing or
planned general rural development activities;

(f) facilitate disabled persons' access to housing within reason-
able reach of the workplace.

V. Training of staff

22. In addition to professionally trained rehabilitation counsellors
and specialists, all other persons who are involved in the vocation-
al rehabilitation of disabled persons and the development of

19
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employment opportunities should be given training or orientation in
rehabilitation issues.

23. Persons engaged in vocational guidance, vocational training and
placement of workers generally should have an adequate knowledge
of disabilities and their limiting effects, as well as a knowledge of
the support services available to facilitate a disabled person's inte-
gration into active economic and social life. Opportunities should be
provided for such persons to update their knowledge and extend
their experience in these fields.

24. The training, qualifications and remuneration of staff engaged
in the vocational rehabilitation and training of disabled persons
should be comparable to those of persons engaged in general voca-
tional training who have similar duties and responsibilities; career
opportunities should be comparable for both groups of specialists
and transfers of staff between vocational rehabilitation and general
vocational training should be encouraged.

25. Staff of vocational rehabilitation, sheltered and production
workshops should receive, as part of their general training and as
appropriate, training in workshop management as well as in produc-
tion and marketing techniques.

26. Wherever sufficient numbers of fully trained rehabilitation staff
are not available, measures should be considered for recruiting and
training vocational rehabilitation aides and auxiliaries. The use of
such aides and auxiliaries should not be resorted to as a permanent
substitute for fully trained staff. Wherever possible, provision should
be made for further training of such personnel in order to integrate
them fully into the trained staff.

27. Where appropriate, the establishment of regional and subre-
gional vocational rehabilitation staff training centres should be
encouraged.

28. Staff engaged in vocational guidance, vocational training,
placement and employment support of disabled persons should

20
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have appropriate training and experience to recognise the motiva-
tional problems and difficulties that disabled persons may experi-
ence and, within their competence, deal with the resulting needs.

29. Where appropriate, measures should be taken to encourage
disabled persons to undergo training as vocational rehabilitation
personnel and to facilitate their entry into employment in the reha-
bilitation field.

30. Disabled persons and their organisations should be consulted in
the development, provision and evaluation of training programmes
for vocational rehabilitation staff.

VI. The contribution of employers' and workers' organi-
sations to the development of vocational rehabilitation
services

31. Employers' and workers' organisations should adopt a policy for
the promotion of training and suitable employment of disabled per-
sons on an equal footing with other workers.

32. Employers' and workers' organisations, together with disabled
persons and their organisations, should be able to contribute to the
formulation of policies concerning the organisation and develop-
ment of vocational rehabilitation services, as well as to carry out
research and propose legislation in this field.

33. Wherever possible and appropriate, representatives of employ-
ers', workers' and disabled persons' organisations should be includ-
ed in the membership of the boards and committees of vocational
rehabilitation and training centres used by disabled persons, which
make decisions on policy and technical matters, with a view to
ensuring that the vocational rehabilitation programmes correspond
to the requirements of the various economic sectors.
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34. Wherever possible and appropriate, employers and workers' rep-
resentatives in the undertaking should co-operate with appropriate
specialists in considering the possibilities for vocational rehabilita-
tion and job reallocation of disabled persons employed by that
undertaking and for giving employment to other disabled persons.

35. Wherever possible and appropriate, undertakings should be
encouraged to establish or maintain their own vocational rehabilita-
tion services, including various types of sheltered employment, in
close co-operation with community-based and other rehabilitation
services.

36. Wherever possible and appropriate, employers' organisations
should take steps to:

(a) advise their members on vocational rehabilitation services
which could be made available to disabled workers;

(b) co-operate with bodies and institutions which promote the
reintegration of disabled persons into active working life by pro-
viding, for instance, information on working conditions and job
requirements which disabled persons have to meet;

(c) advise their members on adjustments which could be made
for disabled workers to the essential duties or requirements of
suitable jobs;

(d) advise their members to consider the impact that reorganis-
ing production methods might have, so that disabled persons are
not inadvertently displaced.

37. Wherever possible and appropriate, workers' organisations
should take steps to:

(a) promote the participation of disabled workers in discussions
at the shop-floor level and in works councils or any other body
representing the workers;

(b) propose guidelines for the vocational rehabilitation and pro-
tection of workers who become disabled through sickness or
accident, whether work-related or not, and have such guidelines
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included in collective agreements, regulations, arbitration
awards or other appropriate instruments;

(c) offer advice on shop-floor arrangements affecting disabled
workers, including job adaption, special work organisation, trial
training and employment and the fixing of work norms;

(d) raise the problems of vocational rehabilitation and employ-
ment of disabled persons at trade union meetings and inform
their members, through publications and seminars, of the prob-
lems of and possibilities for the vocational rehabilitation and
employment of disabled persons.

VII. The contribution of disabled persons and
their organisations to the development of vocational
rehabilitation services

38. In addition to the participation of disabled persons, their repre-
sentatives and organisations in rehabilitation activities referred to in
Paragraphs 15, 17, 30, 32 and 33 of this Recommendation, meas-
ures to involve disabled persons and their organisations in the devel-
opment of vocational rehabilitation services should include:

(a) encouragement of disabled persons and their organisations to
participate in the development of community activities aimed at
vocational rehabilitation of disabled persons so as to further their
employment and their integration or reintegration into society;

(b) appropriate government support to promote the development
of organisations of and for disabled persons and their involve-
ment in vocational rehabilitation and employment services,
including support for the provision of training programmes in
self-advocacy for disabled persons;

(c) appropriate government support to these organisations to
undertake public education programmes which project a positive
image of the abilities of disabled persons.
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VIII. Vocational rehabilitation under social security
schemes

39. In applying the provisions of this Recommendation, Members
should also be guided by the provisions of Article 35 of the Social
Security (Minimum Standards) Convention, 1952, of Article 26 of
the Employment Injury Benefits Convention, 1964, and of Article
13 of the Invalidity, Old-Age and Survivors' Benefits Convention,
1967, in so far as they are not bound by obligations arising out of
ratification of these instruments.

40. Wherever possible and appropriate, social security schemes
should provide, or contribute to the organisation, development and
financing of training, placement and employment (including
sheltered employment) programmes and vocational rehabilitation
services for disabled persons, including rehabilitation counselling.

41. These schemes should also provide incentives to disabled
persons to seek employment and measures to facilitate a gradual
transition into the open labour market.

IX. Co-ordination

42. Measures should be taken to ensure, as far as practicable, that
policies and programmes concerning vocational rehabilitation are
co-ordinated with policies and programmes of social and economic
development (including scientific research and advanced technolo-
gy) affecting labour administration, general employment policy and
promotion, vocational training, social integration, social security,
cooperatives, rural development, small-scale industry and crafts,
safety and health at work, adaptation of methods and organisation
of work to the needs of the individual and the improvement of work-
ing conditions.
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United Nations Convention on the Rights
of Persons with Disabilities, 2006

Preamble

The States Parties to the present Convention,

(a) Recalling the principles proclaimed in the Charter of the United
Nations which recognize the inherent dignity and worth and the
equal and inalienable rights of all members of the human family as
the foundation of freedom, justice and peace in the world,

(b) Recognizing that the United Nations, in the Universal
Declaration of Human Rights and in the International Covenants on
Human Rights, has proclaimed and agreed that everyone is entitled
to all the rights and freedoms set forth therein, without distinction
of any kind,

(c) Reaffirming the universality, indivisibility, interdependence and
interrelatedness of all human rights and fundamental freedoms and
the need for persons with disabilities to be guaranteed their full
enjoyment without discrimination,

(d) Recalling the International Covenant on Economic, Social and
Cultural Rights, the International Covenant on Civil and Political
Rights, the International Convention on the Elimination of All Forms
of Racial Discrimination, the Convention on the Elimination of All
Forms of Discrimination against Women, the Convention against
Torture and Other Cruel, Inhuman or Degrading Treatment or
Punishment, the Convention on the Rights of the Child, and the
International Convention on the Protection of the Rights of All
Migrant Workers and Members of Their Families,
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(e) Recognizing that disability is an evolving concept and that
disability results from the interaction between persons with impair-
ments and attitudinal and environmental barriers that hinders their
full and effective participation in society on an equal basis with
others,

(f) Recognizing the importance of the principles and policy guide-
lines contained in the World Programme of Action concerning
Disabled Persons and in the Standard Rules on the Equalization of
Opportunities for Persons with Disabilities in influencing the promo-
tion, formulation and evaluation of the policies, plans, programmes
and actions at the national, regional and international levels to
further equalize opportunities for persons with disabilities,

(g) Emphasizing the importance of mainstreaming disability issues
as an integral part of relevant strategies of sustainable development,

(h) Recognizing also that discrimination against any person on the
basis of disability is a violation of the inherent dignity and worth of
the human person,

(i) Recognizing further the diversity of persons with disabilities,

(j) Recognizing the need to promote and protect the human rights
of all persons with disabilities, including those who require more
intensive support,

(k) Concerned that, despite these various instruments and under-
takings, persons with disabilities continue to face barriers in their
participation as equal members of society and violations of their
human rights in all parts of the world,

(I) Recognizing the importance of international cooperation for
improving the living conditions of persons with disabilities in every
country, particularly in developing countries,

(m) Recognizing the valued existing and potential contributions
made by persons with disabilities to the overall well-being and
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diversity of their communities, and that the promotion of the full
enjoyment by persons with disabilities of their human rights and
fundamental freedoms and of full participation by persons with
disabilities will result in their enhanced sense of belonging and in
significant advances in the human, social and economic develop-
ment of society and the eradication of poverty,

(n) Recognizing the importance for persons with disabilities of their
individual autonomy and independence, including the freedom to
make their own choices,

(o) Considering that persons with disabilities should have the
opportunity to be actively involved in decision-making processes
about policies and programmes, including those directly concerning
them,

(p) Concerned about the difficult conditions faced by persons with
disabilities who are subject to multiple or aggravated forms of dis-
crimination on the basis of race, colour, sex, language, religion,
political or other opinion, national, ethnic, indigenous or social
origin, property, birth, age or other status,

(q) Recognizing that women and girls with disabilities are often at
greater risk, both within and outside the home, of violence, injury or
abuse, neglect or negligent treatment, maltreatment or exploitation,

(r) Recognizing that children with disabilities should have full
enjoyment of all human rights and fundamental freedoms on an
equal basis with other children, and recalling obligations to that end
undertaken by States Parties to the Convention on the Rights of the
Child,

(s) Emphasizing the need to incorporate a gender perspective in all
efforts to promote the full enjoyment of human rights and funda-
mental freedoms by persons with disabilities,

(t) Highlighting the fact that the majority of persons w