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INTRODUCTION

At its 55th (Maritine) Session (Geneva, October 19?O), the International
labour Conference adopted. a resolution concerning the protection of young sea-farers, as folJ.ows:

The General Conference of the Interzrational labour Organisation,

Recalling that provisj-ons for the protection of young seafarers have
been included j-n such interrrational instnrments as the Minimun Lge (Irinrners
and Stokers).Convention, 1921 (No, L5)t the Medical Xxanlnation 6f ioung
Persons (sea)_Conventior.L, L92L (uo. f5), and the Minimum Age (sea) ConvEntion
(Revised) , tg76 frqo. iel --

Considering that there may be a neetl for further special provisions in
respect of the enploSrment of young seafarers in such fields as -
(a) hours of pe:mitted d.uty;

(U) holidays a.nd rest period.s;

(") areas of work;

(a) opportunities for higher educati-on;

Requests the Governing Body of the Inteznational labour Office to arrangefor these and. relatel s"lae_cts to be examined in orcler to ittentify whetherthere are any areas in which a neecl ca.n be tlemonstrated. for furbhbr measuresof this sort, . and. to arrange for the results of this study to be subnitted toan early session of the Joint Marj-time Comrnission to obtain its advice as tothe desirability of any further action.
Ihis resolutlon was consid.ered. by the Goverrring 3od.y at its 182rrd. Session

-(Mar-ch_I9?1), a;nd in accorclance wj-th b.ecj-sions takei their and. subsequentfy it tne
158th Session (letruary-March L972), the question of the protection-of young sea-
ftlg=g w_as placed_on the a€91qa of the 21Jt Session of tn6,loint Maritiie C6.mission,
held. in November-December 1972.

A report on the subject prepared. by the fnternational labour Office for sub-mission to the Cornrnlssion was based. on informati-on receivecl fron the goyernments of
47 menber States in.resp-onse to a questi-onnaire. The report examin6d the position
as reg?rd.s ratification by member States of Il0 Conventioirs relating to the- enploy-nelt of young seafarers, summarised. the replies receivecl from goverinents, a3d.'coir-tained. concl-ud.lng remarks d.esigned. to assi-st the Commission in-its discus6ion ofthi-s question. f

In the course of d,iscussions the Seafarersr members suggested. that the Officereport.confi:med the wid.espreacl recognition of the need. for special measures toprot-ect yolng seafarers'.ald pointed. out that limited action irad already been takento this end. in some countries either through legislation or practice. -[hey 
said.there were -at_ present no Il0 Recommendatiois pr6viding prote'ction for young" sei-f?rers, and. that of the four relevant ConventLons, thie6 were acloptea 50, In6 one76, yeats ago, although since the Commission last'met the Conventions referred. to

}-ave_b9gn_supplemen!"9 fy tle Minimum Age Convention and Recornmenclation, L972, idthe Paid Educati-onal leave Convention ana Recommenclation, L974, The Seafarerst
members conslderecl that great changes had. taken place thiough the years, asclworkers of other ind.ustries were now protected. bi a number 6f IIO instniments.
The Seafarersr members also felt that-generallyr-in both faw ana practice, youngseafarers were not afford.ed. the sa.me piotectioir-and advar.tages as young persons
employed in jobs ashore.

't- Cf. The Protection of Youns Seafarers.
f,lvr uvflEv -

Mi.roeographed. d ocr::lent JMC / 2l/3 ,
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The Seafarersr members considered that provisions for the protection of young
seafarers were neealed with respect to such questions as the maximum hours of per-
nitted d.uty at sea anrl in port, lnte::rra1s for meals and d.aily and weekly rest
periods, a.rrrual holidays, restrictions on perfo:mance of certain types of ship-
boarcl work, pursuit of higher general education and improvement of seafaring career
prospecte, including vocational trpining opporbunities and, particularly, adapta-
tion to techaological developnents in the shipping inrlustry. They d.rew special
attentlon to the need. for ed.ucation of the yourg on the da^r:.gers of clmgs and
slmilar substances aJrd ha:mful activities. In their opinJ-on goverr:ments, ship-
ovners and seafarers themselves had. an inportant obligation to protect the
interests of the yourger generation, anrcl in this regard they referred to releva"nt
legislation in No::uray which constituted nodel protective measures.

The Seafarersr members enbotU-ed. their vi.ews in a d.raft resolution which
requestecl that the subject of the protection of young seafarers be included in the
agenda of the next Preparatory lechnical Maritime Conference and Maritirne Session
of the Iaternational labour Conference with a view to the adoption of additional
new interrrational instnrnents in this fiekl and. to the revision of existing instrr-
ments. [he resoluti.on also requested. that reports prepared. by the IT,0 for these
conferences ta^ke into account lnfo:mation placed before the Conmission, as well as
a,:ry other info:mation helpful to the two conferences in considering thi-s question.

The Shipownersf members agreed that practicaf steps should be considered. to
further the protectlon of young seafarers ancl to a.ssist then in making a cateer at
sea. They considered vocational training to be of particular j-nportance, but
d.rew attention to the possibility of too strict requirements goverzring young sea-
farersr cond.ltions of employuent, rlefeating the pur?ose for which such standards
were intended. While supporting the view that the question of protection of young
seafarers should be consltlered. by the next ?repara.tory and Maritirne Session
Conferences, they subnitted a number of proposed. a.mendments to the resoluti-on of
the Seafarerst members. Ihese were consi.dered and redraftetl by an ad. hoc working
group composed. of several members of the Commission from both sides. Sgbsequently
the Conrnission unarrimously adopted the Seafarersr resolution as anended.r

In considerlng the agenda for the Preparatory"Iechrrical Marj-tj-me Conference,
and i-n the light of the resolution atlopted by the Joint Maritime Qemmi ssien, the
Governi-ng Bod.y, at its 189th Session (February-March 1973), decided that the pro-
tection of young seafarers should. constitute item 3 of the agenda of the Conference.
Accordinglyr.the Office requested. the governments of member States, includ.ing the
new members (Ba.nglaclesh, China, tr'iji, the Germa.n Itemocratic Republic, Qatar and the
United Arab Enirates), to provicle j-nfo:mation on any developments that night have
occurrecl in their countries subsequent to the situation d.escribed i-n their replies
to the questionnaire menti.oned. above, or to reply to that questionnaire had they
not yet been able to d.o so. As of l March 1975 t;he following 59 countries had.
replied to the request for info:mation: Argentineu, Australia, Austria, Bangladesh,
Belgiurn, Brazi-7., Ca.nacla, Chad, Costa Rica, Cyprus, Czechoslova.]ri-a, Dennark,
Dominj-can Republic, El Salvad.or, Ethlopia, tr'inIand., tr'rance, tr'ecleral Republic of
Ge:many, Ge:man Democratic Republic, Ghana, GuatemaLa, Greece, Int[i-a, Italy,
Ivory Coast, Jamaica, Japan, Kenya, Kuwait, liberi"a, Malagasy Republic, Malawi-,
Ma1ta, Morocco, Netherlands, Nigeria, No::r.ray, Pa.nerma, ?e:rr, Philippines, ?ola.ntl ,
Portugal , Sierra leone, Singapore, Spain, Sri lanka, Swetlen, Swj-tzerland, Syrian
Arab Republlc, Ihailand, Trinidad and Tobago, Tunisi-a, Turkey, Ilkraine, United
Kingdom, United. States, Uruguay, USSR and. Zambia, A number of these provid.ed. new
details, wh11e nj-ne countries fron r,,rhich j-nfo:mati"on harl not been avaiJ-able
previ-ous1y respond.ed. to the questionlaire for the first time. The Office wishes
to express its appreciation of this info:mati-on submitted by the goverrrments of
these countries.

The present report therefore constitutes essentially info:mation submitted to
the Joint Maritine Comrnission in L972, supplemented. by both new a^nd additional
details upon which an a^nalysis and draft conclusions have been drawn.

Chapter I reproduces info:mation on measures for the protection of young
seafarers in various countries, basecl primarily on info:mation provided by

1 th" text of the resolution as ad.opted appears in Arrnex I.
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governments arrd subnltted to the Joint Maritime Commission in A972, supplemented.
by that receivecl from goverrnents subsequently.

By analysis of the d.escriptive material appearing in the previous chapter, ,

Chapter fI identifies the principles and practical uethod.s of protecting young lseafarers which seem to have been broatlly accepted throughout the world. l

Chapter IIf contains proposed draft conclusions concerning the protection of
young seafarers which the Office considers, in the light of i-nfomation currently
available to the Il0 and the discussions of the Joint Maritine Commission, may bb
a suitable basis for tliscussion by the Preparatory Techlical Maritime Conference
in its consid.eratj-on of possible interrratj.onal action on this subject. Ihe
proprcsetl conclusions exclucle the question of uinimum age of seafarers, dealt withiy the Mininun Age (Sea) Convention, L)ZO; the Mininuil Lge (Trinmers-and Stokers)
Conv-ention_, L921, ancl the Minimud Age (Sea) Convention (nevisect), L976, inasmuch
as these three instruments were revisedL by the Minimum Age Conv6ntion,'1973, adopted
after the 21st Session of the Joint Maritine Comrnission ln L972,

_ Aanex I gives the text of the resolution adopted. by the Joint Maritime
Conmission in a972, while Ar:rexes IT a^nd III reprotluce the substantive provisions
of the Meclical Examination of Young Persons (Sei) Convention, L92L, ancl-the Minimurn
Age Convention, L973.
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CHAPTER ]

}DASURES FOR TIIE PROTECT]ON OI' YOUNG

A. Ratiflcation of Il0 Conventions

The Minimum Age (Sea).Convenlion, 1!20 (No. l); Minimum Age (lrinrners alclStokers) Conventioi, tgZt (tuo. r5); Medical'Examination of rouilg p""""""-(sJ"i
Convention, l92l (tto. !Q); and Minimum lse (Se?) Convention (Re;ised), L936(No. 58) have been ratified by +3, 60, 6L and 46 countries respectivelf. whil-e
Conventions Nos . 7., L5 and 58 have now been superseded by the illinimum AgeConventior, 1973 _(No. 178), the four oIder insiruments hbve had an impoitantlnfluence in the.]aying down- of national statutory provisions designe-d to protect
young seafarers thrilug[out the world..

- .Igg""llilfy, and with certain per"missive exceptions, Convention No. l-5prohibits the employment of young persons untLer the age 6t fA years on steamshipsas trimmers a"ncL stokers; Convention No. 16 requires f,he annuai medical certifi-ca-tion-of X-oung persons uncler I_8 ygSrq of age att-esting to their fitness for ship-
board wgrk; ancL Convention No. 58 forbids children i.nder the age of 15 years io beeppl_oyed on board ship, revising the earlier Conventlon No , 7 oi this (ubstion,
which set the mini_mum age g! 14 years. Convention No, L3g, a comprehe-nsive g6neralilst-rumen! applicable to a1l- industries, is designed to acirieve total- abolitionof child labour and protects all employ6d. young lersons,

Ihe extent of ratificati-on of Conventions Nos. T,l-5, 16 and 5g would seem toindi-cate that tod.ay most maritime countries posue"s 
"t"t"to=y re[u1ation" riyi"e -

d.oun minimum standards with respect to the qiestions covered by Itrese instruments.Moreover, rnaJl.y countries.have gone further, -either by J-egislation or practice, mdIay d-own additioTal requirements for the piotection i,f y6ung persons 6ngaged. in theseagoing professlol" ,rrg.coverilg such qu-estions as restricfl^ons on houis"of work,types of d.uties and condj.tions for apprenticeships,
Ihe followir]g PaSes summarise i-nformation supplied. by governments in responseto the-IlO qPestiorrnaire mentloned previously con'c-erning irai:-ona:- statuiory -------

provisions, hours of- pe:mitted. d.utyl rest peiiod,s and h;Iidats; restrictions oncertain types of work and opportunities foi furtherirg eaucaiion.

B. General national statutory provlsions

Question 1 of the question,ai-re was d.rafted as forlows:
Please d.escribe lnY stat_utory provisions existing or planned i-n your countrythat are intend.ed speci-fically-for the protectioil of foung seafarers, please
includ.e with your reply copies of these-provisions.
Info:mation.fur:rished by governments ind.icates that legislation concerningthe lninimum a€e for enplo5rmeirt-at sea or as trimmers or 

"to[e=sr--u;1a 
ur11r.l me6ica]-exaninations for lgung -seafarers i-n line with the substantiv" pi.ooi"ions ofConventions Nos. L?, 16 and 58, exi-st i-n the following countriEs-*i,.i"h h"r"ratified these instruments: Ai_gentin", B-elgium, CanaEa, len "=[r"tr'=*r"", Ghala,Greece,_rtaly, Jamaica, Japa{r [enya, we_t-treita^n6.s, ruigeii;, N;rdy, si"=iu. leon6,Spain, Swed'en, Switze-r1a.nd.l Ukrain-e ana USSR. liris [roup'of couiriries a]_soinclud.es Palama and'^Uruguay, whose tegislation appearE to^give eiiect to Conven-tions Nos. 15 and 5e. The l-egls1ati6n in Austiiiia, cotoiluii, -linrand., 

ther'9$e5a] Republic.of Ge:many, Mi1ta, P91u+9, singapor6 and the united. rineaom,which have ratifled. Conventions N9". Z, t5'and iei ruriii"-lir"-"uquirements orthese instruments, whi-1e that of cyp1us,_r1{ia ani n=irriaad and lfiago inplementsthe provi-sions of conventj-ons Nos.-if arra 16 fo-v,rn:"ch these.o""i=ies are parties.Brazil- has ratified Conventions N9". 7, 15 and 58-; its legisi"i:-"" covers pro-vi-slons of the latter. rn additig1 i! "ppe-r"-tirat-i[e-iEgi;i;ii;" in tr'inland,India, Ivory coast and the united Kingdom'iutfirs trre requi;;;;;i;-of the sub-stantive provisions of that instrumenf, as w"fr-i" those of Convention No. f5 inthe case of Brazilr Put ol1y the lattei' instrumeni rs reg.rds Bangladesh. Thelegislation of runi.sia and iurkey, parties to conventionE nos.-i6"and 5g and 15 and
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!8 respective]-y, covers the requirements of these j.nstruments, while that of the
fuermal'Democratic Republic, paity to Convention No,, 15, would appear to inplenent
both Conventions Nos. 16 and 58.

Although the Dominican Republic ancl Portugal ltave ratified only_Convention
No. T, in t[e latter specJ-a1 J-egislation relating'1;o work at sea im!]enents not
onty ihe essential provisions of that Convention but also those of Convention
No.-15. Morocco has ratified only Convention No, 15; the Maritine Cotle prohibits
the employroent of apprentice ratings or apprentice offj-cers as tri-mmers or stokers
(fut oirfy" in merchai.t vessels of m6re thar.- 200 gross register tons) and d.etermines
iire cond.itions uncler which this requirement may be applied to snaller ships antl to
fishing vessels. In Sri lanka, wliich has ratified Conventions Nos. 7, L2, 15 and
58, no-young persons have been employed as trimmers or stokers in national ships,
and. medical eiaminations for young seafarers uncler the age of 18 years, as pre_- 

_

scribed by Convention No, L6r- are required by administrative arrangements. T*rhile
at present there are no statutory provisions conce:o3.ing youlg seaf-arers, nevil
regilations in confo:mity with Convention No. 15 w:111 be made in the future uncler
th6 Merchant Shippi-ng Act of 1971, Australia, liberia, Peru a:ed the Unitetl States
have ratified only Convention No. 58, the provisio:rs of which are inplernenterl by
Iaw. There are no statutory standards in Pertr, o-bher than those on minirun a89,
concer:ning the employment of-young seafarers in the merchant marine. In liberia
a1d. the Unitea States existing statutory provision;: relating to the age -of sea-
farers required. by convention-No. 58 have-been sup':rsedecl in practice, the present
entry age of seafarers being at least 15 years. !f.e eqplofmglt of ygulg. sea;-
fareis Is covered by provislons of the US-tr'ederal.Eair traboi Standards Act, which
set a L6-year ninimun age stand.ard for nost jobs, 'rith the Departnent of labor
having authority to decide which jobs considered a,s hazaralous should have an
18-ye6r standarh. Sea^nenrs documents, when issued to youths between 15 and 18
yeais of age, require the applicant to submit a statement of parental consent.

Although Costa Rica, Czechoslov,kiar Ethiopia, Madagascar an+.the-Syrian Arab
Republic haie not ratifi6d. Conventions Nos, 7, 15, 16 or 58, marj-time laws of these
coirntries would appear to contain provisions dealing with the questions _covered' by
the four instrumeiis. 0n1y seafaiers over 18 years of age are employed on vessels
under the Czechoslovak f1ag, whiJ.e j-n Costa Rica and Ethiopia legislation woulcl
ippea= to fulfil the most Iiportant basic requirements of 0onventions Nos. 16 and
5g- in Costa Rica, and Nos , 15 , 15 a^nd 58 in Ethiopia. Moreover, the roaritime-codes of Madagas6ar and Malta-would seem to impleloent the basic requirements of
Convention No. 58, although not ratified by them, antl the Maritime Trading Act- of
Syria the essence'of Convention No. 7, with the exceptlon in the latter case that
14 year-olds or persons uncler the age of 1egal responsibility may b9_ enployed on 

-foa?a ship with the written consent-of the parents-or guardians. E1 Salvador ancl
Thail-and Lave not ratified any of the afore-mentioned Conventions, ancl_cons_equently
the governments point out that there are no national regulations specifically con-
cerrring enployment conditions for young seafarers.

The foregoing remarks provide a basic picture of the situation in various
countries wit[ respect to the fulfilment of the fundamental requisites of
Conventions Nos. 7', 15, 16 and 58. The pages which foIlow give a suromary of
additional pertinerit informatlon concerning natlorlaI legj-s1atiol protecting_y-oung
seafarers ii.cluded in the replies received from goveraments, ancl not covered. by
the sumrnary given fater of standards with respect to hours- of -pe:mitte4 duty' rest
periods anil h.olid.ays, restrictions on undertaking certain kinds of work, antl
opportunitj-es for higher education.

Existing statutory provisions in Australia plovid.e that deck boys may not be
berthed in t[e same room- as adult ratings, a.ncl prc,hibi-t more than two apprentices
or cleck boys from being accommoctated in a sleepin6; room ]1 nery vessels. Australiart
legislatioi:. also lays d.own the conditions of apprenticeship of young seafarers.
ThEse requlre indeniures to be executecl on a presc:rj-bed folm by the-parties thereto
1n the piesence of a superintendent, who must ensrrre that the intended apprelti-ce
freely -consents, has attained the age of 15 years, has passed a prescribed sight
test lnd is oth6rwi-se physically fit for sea servj-ce and is bound to a suitable
person for the purpose. - Ind.entures of a_person rLncler t],re age of 2l entered into
inittrout the con-sent of his parent or guardian are voidable by the latter. The
same Act contains provi-slons concerning duplicate copies of the indenture, for the
administration and-the master of the apprentice; reporting of the deatf or
desertion of an apprentlce or of the assignment, r:alcellation or cessation of the
lndenturesl tfre oUf:-gation of the vesselis maste::, before taking an. apprentice to
sea, to enter on the snip's articles the na.me of l;he apprentice, the date of his
indenture and of any assignment thereof and the name of every port at which they
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have been registered.; the obligation of an apprentice to appear before the
superintendent and produce the intlentures ar.d every assignment thereof; the cessa-
tion of an indenture ancl reimbursement of part of any prenium paitl in cases where
the owner of a ship carrying an lndentured apprentice tlies, becomes bankrupt or
ceases to have any interest in the ship, providerl that with the consent of all
partles the indenture may continue with the succeeding owner of the vessell the
free passage to the proper retur:r porb of the apprentice a.nd. board. and lodging or
a sufficient allowance therefor until the apprentice arrives at that port, in cases
where an ind.enture ceases at a time when the ship is outside Austra1-la and d.oes not
continue, both as pe:cmi-tted. by 1aw. Austral-ian legislation further provid.es '
certaj-n guarantees relating to traini.ng opportuni-ties for young seafarers, ancl con-
cer:ring their safety and. welfare aboarcl ship. Under these regulations shi-povners
acting jointly must provide deck ancl engine-room entry ratings with suitable pre-
sea training ashore before ernployrng them aboard ship, as well as with boarcl,
lodgi-ng and pocket money while they are und.ergoing such training. Moreover,
applications for pre-sea training must be publicJ-y advertised; candidates for
training are j-nterriewed. by the superintendent and one representative of the sea-
farerst union and the shipowner, and trainees satisfactorily completing instruction
are ensured of membership in the seafarersr union.

In Argentina national labour 1aw (applicable to all occupations, incJ.uding
shipping) prohibits the enploynent of y-oung persons of school-age not having c6n-
pleted obligatory schooling, and also of women younger than 18 years of age, for
more than six hours per day or 35 hours per week.

Belgian 1aw forbi-ds the emplolment aboard ship of women under 21 years of age,
and al-so of children und.er L5, 1f they have not cofrpleted obligatory sLhooling oi
if the work 1s not suited to their ed.ucation and. training. ft a1.so requi-res young
men uncler 18 years of age to have the consent of parents or guardians before they
carr be engaged as seafarers and., in line with Convention No. 15, trlmmers ancl
stokers must be at }east 18 years of age. Moreover, a clecree adopted in 1965
Iaid down-new regulatlons concerrring med.ical treatment at places oi work a.nd.
instituted a _preventive medical service r,rhj.ch provid.es young people with vocational
guidance in the light of their physical and psychological apti-tudes. The 1aw also
prescribes -a qualiflirrs med.ical examination for persons under 21 years of a6e atthe time of hiring for any type of emptoyment, this exanination nust includ6 a chestX-ray. It further requires ad.ditional period.ic medj-cal examinations for all
workers uncler 2l years of age - biennially for persons uncler 18 and anrrually for
those between 18 and 21 years.

fn addition to covering hours of work, hours of rest and holid.ays, the
existing statutory provisions in Cyprus also concern apprenti-ceship Lna tne
obligations on a glipts captain relating to the health and safety of young sea-f_arers-. By law the captain and al.y seafarer senior to a young lerson must ensure
that the latter is not assigned. any type of work exceed.i-ng his-pirysical strength.
The captain is also required to take the necessary precautions arrit issue ord.eis
f-or the protecti_on_of the 11fe, health ancl morals of young persons employed in hisship. This includes info:ming them prior to engagement of-tne dangeis 6f inlury
or clisease to which tley will be exposed. in work on board, and instrrrcting them -

period.ically as regard.s safe working habits, parti-cu1ar1y in connection with
operations with machinery or dangerous workplaces. Similar J-aws in tr'rance in
ad.d.ition compel the captain to instruct a young seafarer progressively j-n the ski1Is
of his occupation. French legislation also requires the-authorisati6n of the legaI
guard.ian of a mlnor before the tatter caJr be enployeal on board. In Italy this samepermission is required for young persons uncler the- age of 18.

Danish legislation prohi-bits the employment of any person under I! years of
age as a sto\er or a watchman antL of a young r^roman aboard ship und.er the age of
18 years, ancl in addition collective agreements require fireien to be at Least
19 yea-rs of "€e: . .For the purpose of protecting young seafarers under 20 years ofage, this -legislation also pe:mits the competent Luthorities to dispense withcertain of its provisions concerning the questions of the minimum number of advance
daysr notice for temination of employment; the porb of d.ischarge frou ship; the
requirements for entitlement to d.ischarge on denand; the te:mination of th-e'work
agreement in case of loss of ship; nedical examination on demancl of the masterl
siclmess payment, care etc.; rest time on board.; and the right to shore leave'during spare !ime, The Seaments Act of tr'inland sets a ninimun age of 20 for
women employed at sea. It also requires shi.powners to rei-mburse-alI costs of
c-ompulsory medical examj-nations to seafarers under 18 years of age, ancl prescribes
that the med.i-cal certificates of such seafarers must iir particulir ind.icite that
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entrT into or conti-nuance in the enploynent in questJ-on will not be ha:mful to
their health or physical developrnent. A clecree rr)commend.s that, in addltion to
statutory medical examinations, all seafarers shou-Ld undergo a voluntary med.ica1-
examination each year, the cost of which is covered by the shipowners. fhe
legislation of the Geruan Democratic Republic gove:rar.s in a general way the pro-
notion and protection of youth. These regulations, which also pertain to young
seafarers of at least 18 years of age, lnclude covr?rage of the responsibilities of
narla€ement in fostering the pronotion ancl participation of youth in the und.ertaking;
safety and health; protection against d.ismissal f:rom emploSrment; arrd the d.uration
of work and. leave. Usual.ly the only seafarers unrler 18 years of a6e are
apprentices, whose emplolment cond.itions are goverrrecl by an apprenticeship contract.

In Japan no minor ca.n become a seafarer withorrt obtaining the consent of his
1ega1 representative, and with this consent he has the sane status as aJr adult 1n
respect of a contract of employment. Moreover, the regulations require the sea-
menrs identity documents of every young person unaler the age of 18 to be validated
by the competent authorities before the holtler car. be hired for employment on boarcl.
ship. Statutory regulations concerning roetlical e:ramination of young seafarers ancl
their aptitude for employment at sea are also foun,1 j-n the tr'ecleral Republic of
Ger:nany. These regulations complenent the provis.lons of general J.aws dealing with
the protectj-on of young workers in all occupations. Moreover, draft amenilments to
these general laws presently untler consideration i:rclutle provisions givlng shipsI
captains additional responsibilities in training y,cung seafarers in safety aLd
health measures, ancl dea1ing with hours of work, l,eave and rest periods. The
statutory regulations regarding employu.ent of seaf,erers in Ghana require shipsr
masters to maintaJ-n a register of aJ.1. persons uncler the age of 18 years employed.
on boartl, including their dates of birbh antt dates on which they become, or cease
to be, members of the crew.

In India the J.egislation prohibiting the empJ-clment of young persons untler
15 years of age at sea, apart from the exceptions to this ruJ-e pe:mitted by
Conventi-on No. 58, also authorlses such young persons to work in hone trad.e vessel-s
of 1-ess than 200 grt or where such persons are to be employecl on nominal wages and
will be in the charge of the father or some other adult close male relative. The
government may also make rules prescribing the conlitions and inspection of employ-
ment of young persons in any capacity in training ships, a.nc[ as trimmers or stokers
in coastal ships; the authorities whose certificates of physical fitness of young
persons sha11 be accepted; and the fo:m of the register of young persons to be
maintainetl in ships where there is no agreement with the crer,v.

Proposetl legislation regulating hours of work a^nc[ rest periods for seafarers
is now under consltleration in the Netherlands, while existing rules contained in
six different Acts ancl Decrees not on]y inplernent the provisions of Conventions
Nos. 7, L5, L6 and 58 but also lay down safety regalations for the employment of
young seafarers.

Ni-gerian 1aw requires articles of agreement to include a list of young
persons untler the age of 18 years who are members of the crew, together with d.ates
of birbh. In the case of a vessel in which there are no articles of agreement,
the captain must keep a register of a1I young persons employed on board with the
dates of their births and the dates on which they became members of the crer^r.
Such regi-ster must at all times be open to inspection by the competent authorlties.

fhe emplolruent on boarcl ship of young persons of J.ess than 15 years of a6e
is prohibitetl by law in the Mala6asy Republic, except that the competent authorities
may. authori-se such enplolment of 14 year-olcls to vlhom future benefits woulcl con-
sequently accrue, provid.ing their health and physical conditlon are satisfactory.

In Malta the Merchant Shipping (tnterrrational labour Conventions) Act , L925,
gives effect to Conventions Nos. 15 antt 16, but restrictions on the employment of
children ancl young persons uncler the ages of 14 and 17 years respecti-veIy are also
prescribed by the Ernplolment of Children (Regulation) Ordinance, L944. This
Ordinance contains provi-sions impl.ementing those of Convention No. 7 ald also
governing the hours and days of work, antl the types of work for children and young
persons. It requires employers to malntain prescribed registers of children or
young persons employed, and to keep these available for lnspection by the competent
authorities concerrreal. Provisions of the 0rd.ina-nce a1-so empower the Governor 1n
Council to make regulations applying to the employment of chilclren or young
persons including seafarers, ancl concerzring such questions as hours of work,
i.nte:rals for meals ancl rest, holidays and other contlitions to be obseryed in
relation to their enplolment.
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The only legislatirre provlsion 1n Morocco concernlng young seafarers stipulates
that each merchant vessel of over 200 gross tons must embark one deck boy or one
junlord.eckrating for every 15 adult members of the cleck crew or fraction thereof,
provid.ed. that the number of such young persons on any one vessel shall not exceed
flve. A proposed. Iaw now under consicleration will- lay dowa the condltlons under
which the foregoing provisions are required aboard ships of 200 grt or less and
fishing vessels.

In Norway the competent authorities are empowered to lssue regulatlons
governing conditions under which a young person under 20 years of age may serye
on board ship and concernj-ng special protective measures d.esigned to safeguard
such persons. A young person uncler 18 years of age must have the forrnal per-
mission of his guard.ian before being al-lowed. to go to sea, such pernlssion being
revocable by the guard.ian for the minor's wel-fare. Those uncler 16 years of age
carrnot be employed1n ships engaged in forelgn trade or as engine boys, antl a
woman less thaL 20 years of age is not allowed to work in any merchant vessel,
although special exceptions may be made in the case of those aged. at least 18 yeais.
A stoker must have compl-eted. his 19th year and. have at least 18 monthst sea service
or equi-valent experj-ence, six months of whlch must have been in a shipis engine
room.

The regulations concerrring protecti-ve measures for youth at sea whlch were
adopted in Norway LnL969 inelude protective measures of various ki-nds, with the
purpose of protecting young persons und.er 20 years of age who take up employment
on boaral. ship. The regulations includ.e a provision that boys under 17 years of
age enployed in ships primariJ-y operating in the foreign-going trade, who have not
attend.ed. a pre-sea course for first-voyage boys or other aclvanced trai-ning at a
naritj-me school-, must be given guidance concerzring seafaring as a career 6y the
elgagement or mustering authority concernecl before the contract is signed. In
ad.d.iti-on it is stipulated. that the master of the ship aboard which the young
persons are to sail must give appropriate guidance about the ship conceirred and
the trad.e in which it operates. If d.esired., the master may appol-nt a suitable
member of the crew to help the young seafarer with personal- and-professionalquestions. The regulations also incl-ude a number of provisions-for the specialprotection of the young concerzrlng, for example, the right of a seafarer oi less
than 18_yealP- of age to clalm discharge for welfare reasons without the obligationto conPly with the otherwise prescribed cond,itlons; speclat supervisi-on on 6oardship.of the health of young Norwegian seafarers uncLer tire age o? ZO years, withprovision for their repatriatlon, if they are found med.ically unflt ior duty, atthe expens^e of the State or shipowner; supervision on board arid ashore to prevent
young seafarers from excesses of alcohol oi other intoxicating or sedative -agents,
als-o.1^r1th provi-sion for necessary repatrlation at the expense of the State; andprohibition of the sale, serrring or supplylng of intoxicants to youths und6r 20
years of age enployed. on boarcl ship.

Under the regulations coveri-ng d.ischarge from a vessel, the contract of a
Norwegian seafarer uncler J-8 years of age must stipul-ate that discharge may takeplace only in Norway, unless the voyage home is assured. in another rnanner. The
Norwegian Consul, or else the shlpts captain, 1s responsi-ble for ensuring that a
seafarer under 18 years of age domiciled in Norway is sent home upon teriination
oJ his employment_irrespective of who bears the eipenses of such iepatriation,
The regulations also lay d.own special condltions for d.ischarge abroid. and theright-to free passage home for young seafarers. Any boy who was under l-8 years of
age when he entered. into a service agreement is entitled.- to free passage hote after
ni-ne monthsr serrlce on board. the sanne ship, provid.ed he has not had th.e opportunityto be dls_charged ln_a Norwegian port durins the preced.lng three months. fire perioii
for entitlement to free passage home is otherwise 12 monlhs.

_ 
Anothe-r inPortant provislon of the regulations concerns payment of wages on

d.ischarge abroacl. When a seafarer domici-}ed. in Norway is discharged. in a-foreign
Podl th-e balarr.ce of-his wages must be paid by the shiprs captain Io the Consul-or, in the absence of the latter, to ttre lirebtorate f-or Seaien or the shipowner,as prescribed. by the regulations, depending on the cond.itions under which theseafarer is returning home or whether, in very exceptional circumstances, he ispe:mitted. to stay in,a foreign port to seek employment. fhe regulations alsocontail rules regard.ing a search for seafarers-unher 18 years of-age who d.isappearor fa1I to report on board. when a ship l-eaves a foreign ilort, ancl In such cas-e3requi.res.a ship's captaln to ensure that the seafareris iassfort is d.el-ivered toej-ther the Consul or shiprs agent.
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Provisional Regulations concerning the Musterirrg of Employees on Board Ship
etc. were promulgated. 1n Norrr-ray during L97L, Thesr: contaln comprehensive general
rufes governing employnent of all seafarers which a:re also in the interest of young
seafarers. Apart from protective measures for signing on and off shi-p, serrice
time, nedlcat exaninations, etc., the regulations rr:quire seafarers uncler 18 years
of age signing on for the first time to have the pe:mission of their guardia^n to
serve at sea. The competent authorities are study:Lng the possibility of applying
provlslons concerning minfuoum age equally to both s(3xes.

legislation pertaining to Polish sea-going mer']hant vessels engaged in inter-
natlonal shipping prohibits the emplolment on board of persons unaler 18 years of
age. Consequently, an existing general Act concer:ring the protection of juveniles
does not apply to seafarers. Sinilarly, in Pana^ma a.nd the USSR general labour
legislation prohibits shipboard employrnent of perso:ls of less than 18 years of age,
while in Kenya, in practice, all seafarers are over 20 years of age.

In Singapore statutory provisions for the protection of young seafarers uncler
the age of 18 years, covering indenture of apprenticeship to the sea se:rri-ce, lay
down strict rules sirailar to those described. previo'rsly in the case of Australia.
Moreover, in ord.er to facititate the enforcement of legislation governing nininun
age in accordance with the requirements of Convention No . L5, a short summary of
such J-eglslation must be included in all articles of agreement. Penalties are
also prescribed. for any breach of the laws concerni.ng minimum age and medical
exa^ninations of young seafarers by their parents or by shipsr captains. The
Searrenrs Registry Board Act, which lays d.own comprehensive provisions relating to
the engagement of Singapore seafarers, woultl appear to offer additional protection
to young persons employed at sea. These deal- wi-th such questions as qualifica-
tions for application as a seafarer and supply, selection, roster and medical
examinations of seafarers.

The laws governi-ng the merchant marine of Spain require minors of less than
21 years of age to have the written consent of parents or guardian when applying
for- employment aboarcl ocean-going vessels. Those under 18 years of age may not
be engaged. in night work, and must be listed in the articles of agreement with
thei-r d.ate of birth. AI1 seafarers must have a medi-cal certificate attesting to
suitability for work at sea.

Si-x legal instruments in Sweden incorporate rules for the protection of
young seafarers. Among the regulations to which these give effect are those
prohibiting a woman uncler 18 years of age being employed aboard ship, a.4d requiring
seafarers to undergo annual medlcaI exa.minations accoraling to prescribed staJrdards.
Others deallng with hours of work, rest periods and. safety and. health in work on
board. are clescribed in the relevant sections which foIIow. One regulatlon
requires that a young man may not be engaged in shipboard enployment previous to
the calencLar year in which he reaches the age of 16, or before he has conpleted
compulsory schooling. A person uncler 18 years of age may be enployed on board
ship as a stoker only with the pe:missj-on of the cc,mpetent authorities.

The federal- ordina.nces applicable to Swiss merchant vessels, apart from
fulfilling the provisions of Conventions Nos. 15, 1.5 and 58, empower the Gcvernment,
in the light of lnternational Conventions, practicer in naritime navigation and
consul-tations with interested parties, to promulgat;e regulations concerning
mi-nlmum age, medi-ca1 exa.minatlons, hours of work, llood a.nd accornmoclation on board.
and paid vacatlons for seafarers. The regulations applicable to young seafarers
require shipsr captains to recortl on articles of a4;reenent the dates of birth of
members of the crew under the age of 18, and a1-l seafarers to undergo a medical
examination when signing on board a new vessel everr j-f this has been done by young
seafarers within the preceding year, and prohibits young persons untler 16 years of
age being assigned night work between the hours of 9 p.ro. and 5 a.m.

The Government of the Syria.n Arab Republic sterted that three different Acts
regulatlng maritlme tra^nsport ensure the requJ-site protection for cabin boys and
other youthful seafarers. No shipowner, for exampler oay enploy a person less
than ]4 years of age or uncler the a6e of Iega1 responsibility without the wri-tten
permission of parents or guardia.ns.

The Maritime labour Cotle, L967, 1n force in Tunisia devotes nine articles to
the employment of minors. These forbid young persons uncler 18 years of age f-r9,
signi-ng aiticles of agreement without the consent r:f parents or guardians. Shipsr
captalns are required. to provide guid.a.nce to young persons employed in their ships,
inc:-uding drawing the attention of parents or lega-L guardians to any serious cases
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of misconduct. They must al-so asslgn young seafarers only work within their
physical ability to perform and relating to their occupation, ancl must ensure that
they progressively receive practical- instruction in their duties on board.. AI1
merchant vessels of 250 gross tons or more are required. to embark a proportion of
d.eck boys or junior d.eck ratings, as mentj-oned previously for Morocco. Inaddition, each such vessel must employ one engine-room ha^nd. or junior engine-roomrating for a complement of 10-U men, antl two such persons for a crew of-15 nenor more. The conditions uncler which these manning regulations are applicable to
merclrant ships 9f l.-eps -than 25O grt are fixed. by decree. Other pertinent
reguJ-atlons deal w:.th the hours, cluration antl areas of work as well as rest period.s.
These are described. in the followj-ng sections.

!ur]_<ey, hSving ratified. Conventions Nos. 16 and.5g, has minimum age legis]-a-tion imPlementing the provisions of these instruments. In addition, Ihe rlghts
and welfare of young seafarers are covered by the national Constitution. A11questions relating to tle protection of young seafarers in Ilkraine are governed bystatutory provlsions a.nd collective agreements. Persons uncler the age-of 18 yeaisare not accepted as crew members on a1l.y type of vessel .

The statutory stand.ard.s in the United States concerr:etl with the minimum age ofseafarers have been d.escribed. previously. The position with respect to such Iawsin the United" Kingd.om is somewhat. complex. Although the Merchani Shipping(Ilternational labour Conventi-ons) Lci , L925, gives-effect to Conventi6is Nos. 15
a:rd. 16, certain restrictions on t!,e employment-of children 

"na 
yo""g persons aboirdsea-going ships and.- fishing vessels are also laid down in the Airplolm-ent of Women,

Young Persons and Chil-dren lct, L92O. This Act fulfils the reqiir6ments of
Convention 5s. 7r and in add.ition requires every ship for which a crew agreement isrequired., to include in-that agreement a list of the-persons uncler the age of 15years who are members of the crew, together with theii dates of birth. -In the
case of shi-ps. in whlch there is no agreement the captain is required to keep aregister showing these particulars if young persons und.er the 66e of 16 yeais are
lpnloyed, with the d.ates on which they becone or cease to be meibers or ine crew.The expressionrrchildtrmeans a person-under the age of 14 years, but the expressionis aff-ect_ed_by other Acts. B-y * Order i-n Council in L972 aff6cting these'Acts,the school-leaving age has to be set at 16 years, so that in generaf"a perso"-""i""
!h9 u69_of l-6 canaol bg employed. at sea. l*ren section 51 of-the Merchint ShippingAct, 1970, comes into forcE,-it witt repeal certai-n sections of the Employneni-[i "
Women,- Young Persons and. Children Act, l9zo. Und.er section 51 the Deiartnent ofT-rade has p-owers to malre regulations relating to the employment of per-sons unclerthe age- of l-8 years o^n boarcl ship. ft is intend.ed. trrai tle regulations to be madeunder this section of the Act will Ue d.rafted. in confo:mity wit[ the requi-rementsof Convention No. 58.

The Gover:nments of Peru, the Philippines and. Zambia ind.i-cated that there is nonatlonal legislation i-n their countries designed. specifically for the protection ofyoung seafarers. - In the_Philippines, however, r+h-ere work i-s under wajr with a viewto introducing such.legislat^iglr; q9?]ing in paiticular with vocationat-training antteducation,- tle provisions of the Child labor-law are implemented in the merchaitnarlne. Und.er this Iaw no male persoh below the age oi 1g years is regularly
employed. as a seafarer.

Maximum hours of pe:mitted. dutv and
worK outslde no]mal d.aYtime
worKtng hours

Question 2 of the questionnaire requested. inforration as forlows:
Please describe the standards achieved in practice in your country withrespect to the employment on board ship of-young seafaiers and reiating to:
(") the maximum lours of pe:mitted. d.uty at sea and in port on a daiIy, weeklyor other basis;

(b) cond.itions uncler_wlich young seafarers are pe:mitted. or required to workoutside of no:mal- d.aytime working hours. -

1.

National r
conceln
sealarers on
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(a) Maximum hours of duty

Some countries have adoptecl legislation specifically governing the hours of
work of adult or young seafaiers, while others apply the relevant provisions of
general labour laws which se:rre as a basis for standards concerning -the laximuro
f,ours of pe:mitted. duty. In add.ition, the maximur. hours of work of seafarers
are the sutlect of collective agreements in certain countrj-es. The appropriate-
ness of intioducj-ng special provisions concerzring the working hours of young
persons on boarcl ships is at present under active study i-n Norway.

National legislation
By 1aw in Argentina, yourrg persons uncler 18 ye'ars of age are pe:mitt_ed to_work

not rooie thas 5 hours per day and,76 hours each wee,k, while j-n Australia legisla-
tion prescribes for d.eck boyb a maxi.mum of 40 hours per week, and 8 hours dai1y,
perfor"med between the hours of 6 a.m. antl 5 p.m. In_Belgiuu statutory provisions
i:-mit worki-ng hours for all occupations to 8 a day and. 45 a week, the method of
applying these limits to sea-going emplolment beine; dete:mined by the competent
autnbrities. Similar general legislation in Canac.a governs maximum hours of work
for all employees. Ihese provid.e in respect of se'afarers a^ncL others_gmployed" in
navigation-ald shipping, foi the no:ma1 oi standari. hours of work to 650, a;nd..the
naxitun hours of woit 675, duritg a L3-week period, with the payment of overtime
for hours required or pemitted to be worked. in exc:ess of 44 a week. _ They also
Iay down rules concerning the averaging of hours oll work in a day ald in a week,
where irregular distribution of hours of work is lnvolved-, and concerning tle
authorisation for employees to work in excess of meximum hours in special circum-
stances such as shipboard emergencies. In Czechosll-ovakia the various conclitions
of employment of seafarers, including hours of worL:, are governed. by the general
labour Cocle conceraing which amenclments are uncler c:onsicl,eration.

The Maritime Code of Ethiopia prescribes that no:mal working hours for sea-
farers of the deck, engine-room-and-radio clepartments in home trade vessels ancL

ships of less than 5oo-grt in foreign trade may no1; exceed 24 in any period' of two
con-secutive days when at sea, a^nc[ 8 hours a day whern in port. Those emp]oyed i-n
vessels of 5OO- grt and over in foreign trade work €r maximun of 8 hours a day and
48 hours a week. In passenger vessels, the no:mal- hours for catering departryent
rati-ngs may not exceed 10 a day within a period of 14 hours when at sea, or when
passengers are aboardl 8 a day in port without parrsengers; a+d 5 on SaturclaYP 

^ina notiaays. Normal hours fbr such personnel in cargo vessels may not exceed. 9 a
day within any period, of )-7 hours when at sea, ancl when in port 8_ a-day 1n a;ny
peiioa of 12 Lours, 5 on Saturdays and 5 on holida;rs. Hours worked. in excess of
these limits, or of 112 hours i-n a period of two consecutive weeks, are regarded as
overtime.

Nationat law in Cyprus requires the maximum hours of eroployment of seafarers
at sea ald in port to be 8 a day and 48 a week, Su:rday being considered a hol1day.
tr'or seafarers under the age of 16, however, the da:Lly and weekl-y maxlma are 7 ald
{2 respectively. The Maritime Code of France prohibits the employ-me+t of deck
boys oi other young recruits to seafaring for more than 8 hours each day. In
I'inla1d and Janaica the maxlmum hours of per"mitted duty for young seafarers are
d.ete:mined by legislation applicable to all sea^men (8 hours per day in the latter
country). In the Ge:man Democratic Republic gene.ral- labour 1aw applicable to
seafarLrs flxes maximum weekly hours of work for v,rung persons up to 16 years at
+Z froors, and for persons ovei that age 47 7/4 hoi.:rs. "In tropibal- regi-ons, the
d.aily work time may be reduced. by up to 2 hours per day without a decrease 1n
wa€es. Watchkeepers also work for 43 3/4 hours weekly.

While in the tr'ederal Republic of Ge::many the conditions of enployraent of young
seafarers are not speci al.ty mentioned. in collective agreements, statutory legis1a-
tion goverzrs various aspects of such conditions. Thus young seafarers under the
age of 15, except those employed in catering or nelical departments, have a normal
working day at sea of 7 hours, or 8 hours if assig.ned to a watch. In port they
are not pernitted to work more than 7 hours per d4y on weekdays and 5 hours each
on Saturdays and Sundays even when keeping a watch. fn catering or medlcal
departments young seafarers are not allowed to work more than 7 hours_per day.
By-the same legistation seafarers over 16 years of age have a normal duty period
of 8 hours per day and 48 per week, except those assi-gned to a watch, who-work a
manimum of 46 houi's weekly. In port, working hours are not more than 8 daily on
weekd.ays and not more than 5 in all during weekencls. Proposecl amenclments to
existing legislation woultl defi-ne young persons as those uncler the age of 18 years,
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restTict the number of d.ays per week on which young seafarers coul-d. be employed to
5 in port a^nd. 5 at sea, permit them to work only between the hours of 7 a.m.- and8 p:m:, ancl limit their maximum number of working hours per week to 48 hours, withcertain exceptions for watchkeepers.

In Ghana, which has ratified. Conventions Nos. 15 and 58r no person under the
age p_ermitted for fuII euployment may be engaged. as a seafarer. Accordingly, the
no:mal ma:<1mum hours of work at sea and in port of 8 hours per d.ay Monday dhiougtr
tr'riday. yd 3 hours on Saturd.ay, totalLing 43 hours weekly as prescribed 6y geneialregulations, apply to all seafarers. In Greece, apart irom 1-egislation imffe-
Tentilg.the provi-sions of Conventlons Nos, L5, L6 ana 59, there is no speclillegislatlon concerning young seafarers, who consequently'have the same hours of work
a.I1d other conditions of emplolment as adults. Regulations prescribing conditionsof enploymeqt of young persons as tri-mmers or stokers on fndian coastal ships limitthe hours of work at- sea to 6 per day, comprising two periods of duty not eiceed.i-ng
5 hours with intervals between two such peiiod.s of not-l-ess than 8 hi:urs. Inport, young trimrners or stokers may not work in engine or boiler rooms, except
for_watchkeeping {uties, for more than 7 hours per-d.ay excluding time off foimeals: If port d.uties includ.e tend.ing fires ana wattnteeplng Ihe peruitted hoursof duty are as prescribed for d.uty at sea.

The-Japanese maritime cod.e prescribes normal hours of work for all- shipsr
personnel in vessels of not less than 700 grt at sea or in port as foll-ows:
wat-chkeepers 8 hours per- $ayr 56 hours per weekl and daywoikers 8 hours per clay,
48 hours per week-._ A shipis captain, }:.oweverr'has authirrity to extend thesehours in unavoidable circumstances. Nor"mal w6rking hours ai sea for watchkeepingengine-room ratings can be lncreased as necessary f6r the regular alternation -of -
watches, while those of catering arld clerical- ratings can be augmented- by not morethan 2 per-day. Ir.r-pgrb-, any seafarer can be requlred to do nEcessary i,rork, evenon a rest d.ay-, provided that the maximum of 4g hours per week is not tirereby'exceeded.. The liberian Maritime T,aw prescribes that'the no:ma1 hours of wilrk inport and at sea for all seafarers aboaid foreign-going vessels shal-I be 8 per d.ay.

The no:mal hours of work for a1l- young seafarers as prescribed by national-regulations in the Netherl*gg, whlch are 6 per day Mondajr to Friday ilhen at sea,are extended to include an additional- 8 hours on Siturd.ay-while in port. Thesel-imits may not be_ exceecled except for duties in connectibn with shiiboard
em_ergelcies, dri-Ils or dog watches, or for a maximum of 8 hours on Sunday in workrelated to catering servi-ces on board. A sinilar practice exists in thb MalagasyRepublic, where the maritime cocle-prescribes that s-eafarers of less than 1g y#";"o1 a89 a1e n-o_t pe:mitted. to work for more than 8 hours 1n one day except on Loastal-vessel-s in which only members of the same family are enployed. "In pai.ama thegeneral labour Cod.e prescribes, for young_lersons of feis iiran 16 and. 18 years ofage, maxi-mum working hours 9f 6 pg" duyr-36 per week, arrd T per d,ay, +Z pt,= r""[-respectively. Moreover, tll_employers of p6rsons under 18 lears 6:i age-arerequired- to maintain a special register giving such information as tne"type ofwork performed, hours of work training recelv6d, etc., in respect of eacfl suchperson.

In the Philippines the,general labour laws implementing the 8-hour d.ay forworkers ar-e applicable to all seafarers. Working-hours ab6ard. Swed.ish ships areregulated !X recent legislation whi-ch, in principfe, limif" *"ni.i"g tlme to-g hoursper day ild 4o hours per week for aIl persoru:e1 ,-includ.ing young sEafarers.Departures from this limit can be made-, however, by colleEtive i,greements, a1dtime worked in excess of 4O hours per week or BO hours during tw6 consecutive
weeks is compengatgd_by time off i-n port or other mearrs specified by agreements.Under the same le.gislation regular worklns hours for most'watchkeefing-personnel
aboard' vessels of^less thu+- 500_ grt employed in the short sea trad.'es ilay not exceed.24 hours d'urlng 48 consecutive hourg w[e1- the ship is at sea, or 1]2 hours d.uringtwo consecutive weeks. The work time of caterln! personnel is generally ]imiteEto 8 hours- per day anf 55 Irours per week with com[ensation for hours j-n excess of40 per w_eek. In certain'Iocal sfrips, however, r'egul-ar hours for cateringpersoru:el are limited. to- 9 per day foa 4O per weekl Accord.lng to the af5re_mentioned legislati-on, the generai rule is-that the total hourE of work during
aJ:ry 24 consecutive hours may not exceed. l-6, but that a """f""e" miy le assignEda maxlmum of 13 hourst.overtime per week in addition to his regulai hours, !f1." .furbher 5 hourst overbime per we-ek, if permitted. by cofreciive"a8reements.

. th" Iegislation in Switzerland prescribes the no::mal- hours of work for all-watchkeeping seafarers as 8 per aay at sea, and in porb 8 per day from Mond"ay to
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tr'riday, plus 5 on Saturd.ay. Compensatory }eave or pa]ment is given for work done
on Sundays or holidays. At sea, seafarers of the tleck a.ncl engine-roon departments
not on watch work 8 hours per day Mondays to Tridays, 6 hours on Saturrlays and.
2 hours on Sundays and hoJ-idays without the afore-mentioned compensation. In port
such personnel.have the same hours of duty as watchlreepers. Catering personnel
work t hours each day whether at sea or in pod, d.u1;y on Sunrlays a.nd. holiclays being
l-imited to necessary work only and compensated. for by days of leave.

The Maritiue Code of Tunisia, which lays down roa:rimum hours of work for a1I
seafarers as 8 per day and 48 per week, and provides for compensation for work
clone in excess of these limits, explicitly prescribes that tleck boys and young
ratings are not pe::mitted to work uore than 8 hours per day at sea or in port, and
must have a weekly rest period of at least 24 hours, The same maximum hours antl
compensation are authorised by law 1n Turkey, which has no provisions specifically
concerr.lng young seafarers,

National- practice

In practice, according to colfective agreements 1n Australia all seafarers
work 8 hours per day and 40 hours per week at sea a,lrd. in port over a period of
5 days, while in Balgladesh the no:mal working hours agreed. to are 8 hours daily,
48 hours per week for watchkeepers and saloon cater:Lng personnel, ancl 8 hours
daily plus 5 hours at weekend.s, totalling 45 hoursper week for day workers, In
Belgium such agreements determine the hours of work of the various categories of
shipsr ratings within the linits set by 1aw (8 houris per d.ay, 45 hours per week).
Col-l-ective agreements in Canada are void of any ref-.rence to the employment and
protection of young seafarers. The general policy in Costa Rica is to linit the
employment of young seafarers over 15 but und.er 18 ,years of a6e to 7 hours per
day and 1.2 per week. Aboard Danish vessels in porb all seafarers ortlinarily work
8 hours per day on weekdays between the hours of 5 a,m. and 6 p.o. r witt. L L/2
hours for meals and coffee. At sea normal hours of work are 8 per clay, falling
between 6 a,m, and. 6 p.m. in the case of day workers. Aboard ships of the German
Democratic Republic, working time for watchkeepers is usually 42 hours per week,
and for day workers 41 3/4 hours weekly. In the tr'ed.eral Repubtic of Ge:many
collective Fgreements recently conc1-utled provide for a nomal working week in
port of 40 hours for all categories of seafarers without distinction. The no:ma}
maximum hours of work at sea and in port aboard. ships of Ghana for all seafarers
are 44 hours weekly, 8 daily from Monday to Friday arrd 4 on Saturday. In ltaly,
Mal-ta and Poland young seafarers work the sarae hours as other crew members (these
norually being 8 per day and 40 per week in the former country). The sa:te
applies i-n Spain and Madagascar where the 8-hour day and 48-hour week are estab-
lished" for all seafarers, and also in Slngapore, which has no statutory regulations
covering the maximum duty hours of young seafarers. In Ni-geria no seafarer uncler
the age of 16 years is required to work for more than 4 consecutj-ve hours or
permitted to work for more than 8 hours per d.ay. The no:mal duration of work for
all seafarers in Moroccan ships is 8 hours per day, but they nay be required to
work up to a maximum of an additional 4 hours per day at the no:maI rate of pay.
In Sweden collective agreements covering sma1I vessels establish nor"mal. worki-ng
hours at 45 per week, and., as regard.s some specifically listed vessels of over
500 grt, at a maximum of LZ hours per day for certain seafarers including d.eck
person-nel. Col-lective agreements in Switzerland 1ay tlown normal weekly working
hours for watchkeeping seafarers in accorclance with national 1aws. They also
provide compensati-on for work clone at sea for a fuI1 day on Saturd.ay, ancl prescribe
4 hours of duty without compensation on Saturday when in port. Other personnel
work 4 hours on Saturday and 2 hours on Sundays and holidays at sea, and 4 hours
on Saturday when in port. In practice, cateri-ng personnel nomal.ly work an
8-hour day, compensation being given for Sunday work.

Under the te:ms of collective agreements in the United. States, 8 hours con-
stitutes a dayts work at sea or i-n port for all sea.farers regardless of age, and
overtime compensation is pai-d. for work in excess of 8 hours per day or 40 hours
per week, I,ikewise, working hours of United Kingdom seafarers is a subject of
collective agreement only. While there is no maximum pe:mitted linit to the
number of hours worked., the ord.inary hours of duty for all seafarers do not exceecl
8 hours per day based. on a 5-daY week. Generally, time worked in excess of these
limits or on holidays is subject to overtime paymen.t. Neither of these two
countries has J-egislation goverr.i-ng seafarersr worl:ing hours. Aboard United
States vessels, shipsr captai-ns and chief engineers often require young offlcer
apprentices to work only 5 hours per day, Mondays through Fridays, on condition
that 2 hours each weekday is devoted to work on pre,scribed correspondence courses.
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(l) Work outside normal lloqrq

No info:mation on this subject was furnished by nearly half of the countries
which replied to the questionnai-re. A general pi-cture, based on the j-nfo:mation
avail-able, of the conditions under which young seafarers are pe:mitted or required.
to work outsid.e no:mal daytime worklng hours as d.efinetl by specific legislation,
general labour laws a^nd. collective agreements, is given below.

National legislation
In Australia, where the 8-hour day at sea and. 1n port is worked between

6 a.u, and 7 p.m. by the various categories of non-watchkeeping seafarers, shipsr
persorrnel, including young seafarersr ln&X be required to work outside these hoursin connectlon with the completion of certain maintenance tasks in boiler or englne
spaces which the chief engineer deems will exceed a 5-hour operation. Young sea-
farers rnay also be assigned. to a watch when a vessel is entering or leaving port
irrespective of the time of day or night. The legislation of Lrgentina piohitits
the employment of seafarers uncler the age of 18 years between the hours of 8 p.n.
a4d 8 a.n,, while similar provislons in Belgium dpply to seafarers under 15 years
o4_age i-n vessels of more than 200 grb, between the hours of 8 p.m. and 4 a.m.,
a^nd. in Ca.nad.a to seafarers uncler the age of 17 years, who are not al-lowed to be
assigned. to d.uties between 11 p.m. and.6 a.m. No laws exist at present in Srilarka, but new statutory provisions may be mad.e under merchant shi.pping legislation
adolted. in 197I. According to legislation 1n Denmark, Ethiopia, Finland and
Sweclen, seafarers under 15 years of a6e must have a consecutive leriod of rest ofat least t hours between 8 p.n. and 8 a.m., although the competent authorities may
pe:mit- exceptions to this prohibition of night work on Danish a.nd. Finnish ships of
Iess than 500 grt. Other exceptions pemissible in all four countrles as foi
m-usters, emergencies, shipboard. work necessary and urgent for safety at sea, orfor_the proper operatlon of the vessel, etc. - The latter exceptionb are a16o
-applicable in Japa.n, whete seafarers under the age of 18 cannot be assi-gned. d.uties
between 8 p.m. and 5 a.m. unless they have received 9 consecutive hours-of resteither before or after nid.night.

In Cyprus y_oung_persons over the age of 15 but uncler 18 may, for training
pqr?oses, be employed in ships recognised. by the Governnent beyond. the no:maI-hoursof work at sea-u! t-o a weekly average of 2 hours per day. Thily nay also work
overbime provj-d.ed this d.oes not exceed. 9 hours da-iIy or 50 hourb we6k1y, and on
cond.ition that there are no ad.ult members of the crew avai.Iable for such work.
Overtime work is,prohibited for seafarers under the age of 15. French Iaw forbidsthe employment of deck boys and -other junior ratings between the hours of 8 p.m.
and 4 a.m. except as necessary for ship manoeuvres-when entering or leavlng lort orfor euergency or urgent situations. Similar regulations exist-in the f,ea6ri1
lepublic of Ge:many' but -these provid.e for slightty tonger period.s of work exclusionfor young seafarers, as clescribed in the section wirictr fotlows. Proposed a:aend-ments-to existlng legislation, however, would restrict their working iours to theperiod fron 7 a.m-. to 8 p.m: _ Aboard lvory Coast vessels it is for6idden to enploy
seafarers under the age of 15 years in watbhkeeping on deck between the hours o?8 p.m. and 4 a.m.

Youlg seafarers und.er 18,years of age 1n Netherlands ships are not pe:mittedto exceed. the no:mal number of worEing hours per d^ay except for shipboar-d. energen-cies or safety, emergency drilIs, dog watches-and c-ertain-duties on-Sund.ays
associated. with caterilS senrices. However, as is the practice in al.l countries,every seafarer 1s required to perfo:m any extra d.uti-es assignetl by the shiprscaptain. In Nlgerian vessels su9! emergency or extra dutles can- be assigi.ed only
!9 yg"rrg persons over the age of 15 years, while 1n Norwegian ships this 6gelimitation does not exist. The-gener?I legislation of Panana toilias the-employ-
Tent of persons und.er 18 years of age between the hours of 5 p.m. and g a.m. -
Gen-eral legislation i-n Spainr- concerning all workers includin! seafarers, prohibitsnight work by persons under the age of 18. The maritime reg[lations of'siritzerland
?pply the_same restriction to persons untler 16 years of age between the hours of
9 p.m. and 6 a,m,, and. also sti.pulate that overtime work iust be avoj-d.ed. to thegreatest.extent possible and as a general m1e should not exceed 4 hours per day.In Tunisla seafarers uncler the age of 18 cannot be assigned watchkeeping d.uty
between_8 p.r. and 5 a.m. Moreover, all seafarers are required to iaiitain-in astate of clea"nliness their accommod.ation spaces and. related equipnent, such workbeing d.one at sea outside normal working hours without overtime iaymeit. Maritine
Iaw- 1n lurkey pe:mits work outside regular duty hours by all seaiaiers on board.a ship for such purposes as emergency sltuations, practice emergency d.ri1Is and
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customs or health cl-earar.ce of the vessel, overtin€) compensation not being payable.
Overtime work may also be required for urgent repai.rs, etc., and of crews of sal-
vage vessels whose main purpose is to save lives arrd. property at sea. United
States law also authorises a shipts captain to ca1l. to duty at any tlme the whole
or any part of his crew for manoeuvring the vessel, safeguarding safety of l1fe and
property at sea, or for participatlon in shipboard emergency drills in port or at
sea. In general, the standards applying to young seafarers 1n the United Ki-ngdom
as regards work outside no:mal daytime working hour:s are the sartre as for ad.u1ts,
but certain seafarersr organisations are opposed to the employnent of apprentices
in night work.

National practice

Collective agreements in Australia provide fo:: young seafarers to work between
the hours of 8 a.n. and 5 p.m.; they are nomally exempt from routine watchkeeping
and other duties outside these hours required of oi;her seafarers in neeting the
operational requirements of the ship. However, young seafarers are expected. to
turzr to in emergencies ancl also to be on watch when a ship is entering or leaving
port, at any tj-me of day or ni-ght. In vessels of Costa Rica and Denmark they are
also required to work at any time of day in cases of shipboard emergencies or in
connection with very urgent operations on board. The Italian collective agreement
covering passenger vessels i-n excess of 50 grt stipul-ates that seafarers not over
the age of 18 years may not be requi-red to perfo:m night-tine watch d.utles. In
the United Kingdom, by industrial agreement it is iur implied provision that hours,
both ordinary and overtime, must be worked at sea and in port as required by a
shi-prs captai-n. Work perfo:med. by ratings between 8 p.n. and 6 a,m, ) except in
accordance with their no:maI routine, is compensatr,'d by a ninimum compensation of
2 hourst overtime payment.

2.. Intervals for meals, d.aily and.
s

The text of question 3 of the questionnalre wr.s as folJ.ows:

Please give the details of standards existing in your country concerning the
employment on board ship of young seafarers a.rrtl as regards:

(a) the interrrals for meals and daily rest psliocls, ancl the minimum con-
tinuous period for sleeping in arry 24 hotrrsl

(b) the tine and duration of weekly rest per.Lods;

(c) the prescribed number of holidays on a monthly, annual or other basls j-n
relation to the duration of employment o:r board, and the intervals at
which holidays faII d.ue.

(a) fnte:rrals for mea-Ls arrd daily
rest perloos

National Iegislation
In Australian vessels at sea, day workers anl deck boys on the one hand, and

catering staff on the other, do not work between t.ee hours of 5 p.m. and 6 a,n, ,
arrd 8.1O p,m. and 6,7O a,m, respectively. llatchkeepers have the usual lntervals
of 4 hours on duty followed by 8 hours of rest. In port, catering staff are off
duty from 7 p.m. to 6.30 a,m, and all- other members of the crew from 5 p.m. to
7 a,m, With a view to protecting the health of young seafarers, Argentine law
provides that those under 18 years of age who work i-n the morning ancl afternoon
must have a 2-hour rest period at mid-day. It also prohibits them from worklng
at night between the hours of 8 p.n. and.8 a,fr., t.hus ensuring them at least 12
hoursr continuous rest.

In Belglan ships, seafarers of }ess than 16 years of age in vessels of more
thal 200 grb carrnot be assigned to watchkeeping duty between 8 p.n. and 4 a.m.
There are no special standards in practlce in Canacla as regard.s intervals for meals,
daily rest period.s and sleeping; however, the regulations relating to the manning
of stea:sships indicate the nandatory number of consecutive hours of rest on boarcl
ship and the tine interral between one period of rest and another. These
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regulati-ons prescribe for all persons employetl on board a period of rest of notless than 6 consecutive hours in every 2{. - Not more than-Ig and. not l-ess thar.6 hours may elapse between the end of- one perlod. of rest and the start of thenext. Moreover, every seafarer must have-at least 16 hoursr rest 1n the aggregatein every 48-hour period. .

In Denmark, Ethiopia, tr'inland., Norway a;nd. Sweden, laws provide for young sea-farers under 16 years of ?89 to be granted. an unbroken perio'd. of rest of at leastt hours between-8 p.m. and 8 a.m. --The_raisi-ng of this'mini-mum age to fZ yeirs-Uy
asendment to existlng.legislatl_on is uniler con6id,eration in worwa!. As rLgards "
Da+ish v_essels, exceptions to this_ rule Tay !e made for "[ips "*iire" trran-foo-Ert
aJ1d in al-I four countries for shipboard drills and musters 6r work d.eemed usserrii.tto the normal operation and safet! of the ship.

tr'or continuous- w_o1\ of 4 l/2 hours' cLuration aboard vessels of Cyprus, arest.period of one half-hour, o-r two periods of 15 minutes each, must-iy J-aw begranted to_young seafarers. The posi.tion is the sase 1n the F6deral R6public ofGe:many, rnrhose regulations also re-quire that seafarers of l-ess tiran-fO-V6"""-of-"S"must have an unbroken rest-perlod of 8 trours each aay Uetwee"-gt;.*. an-a g a,^,, -
and those over this age a aairy rest perj_od of g houis between-g-o.r. and 6 a.n.Proposed new legislation woutd.- extend-rest perlod to 60 minutes-f;i1;ril; ;";h-'working period.-of over 6 hours. fn French-vessers, deck t;y;-;;: otirer"youngratings have 15 hourst free time outside their maxinum daily"per-ltt"a *ol.tirfrperiod- of 8 hours. -The prohibition of their employment leiw-een g p.m. and 4"a.m,thus provides then with an unbroken rest perioa it iriglit of 8 hours. No youngperson employed as a trlmmer or stoker in-fndian vess6l-s may be iequirea t6 peirormd-uty at sea for a total period. exceed.ing_6 hours per d.ay. "A peridd of duty maynot exceed' 3 hours at onE_ t1me, and the-interrrals'betweLn p""i5a"-of duty ,by n".,tbe less than 8 hours. White on Ital-ian vessels young ratings of the deck and.engine-room departments are either on watchds of i hd";-;;-Euty-ana g hours off or
-on.d.ay wgrk, those in the catering u}?r{ m.-ay have'two oruo"u pl,riod.s of dutybetween 6 a,m. and 12 midnight, piovided. tnlt at least 8 hours of unbroken rest is
?+1:y:1,"?:1^9?y. Hours of r6st. at.sea for Japanese ratings of the cateri-ng andcJ-erical- ttepartments, in vessels having a capacity of more frran rz passengerE asprescrj-bed by 1aw, may not be less tinarl Lz h-ours iler day, not less than g ofwhich nust be consecutive.

.is the practice in many countri-es, young seafarers of the Malagasy Republicfollow the generar meaL hours ana aa:-ry-1eri peiioas auoara "rrip. These are onehour for noon ancl- evening meaIs, one iri:-f-rroui for breakfast and one half-hourrest period for those woiking j-n excess of 4 hours between fO-p,m. and 6 a.m. Asregarcls continuouP fePt peri-ods, seafarers und.er 18 years oi "E"l-"ot beingauthorised to work between 9 p.,i,. and 6 a,n., rrive a[ Ieast 9 to,i=s' free timed?ll-y. Exceptions to this rule are pe:mitt6d in coastal vessels in which membersof the same famill. 
"T" employed.. rn^Malt-a, you"g persons of less tharl-i6 y"i""-"rage ?{9 not permitted to work between the h6uis oi b p.r. a11a 6-;:r., thereLyprovid-lng a continuous rest period oI 19 hours, ,hit"'Uy faw-:-n l,toro""o, cleck boysand other young seafarers are guaranteed 8 uninterrupted. hours between B p.m. and4 a.m,

with normal hours of work for young seafarers in the Netherlands being between6 a.m., ?rrd_ 5 pim. ,- and in Nigeria t6twe6n 6 a,m, and 9 p,m. , ii-"oo 9 hoursrespecti-vgly of unbroken rest are assured in ships of these two countries. labourl-aw^cove-ring all workers in Panama ensures a midlday rest-perioa-or not less thanhalf an hour or more than two hours; as a corolla=i, to t!-eir rrortirg fro"rs-youngseafarers have a d?iry continuous period ot rest-ieir"er.6-;:r.-;d 8 a.m.legislation protecting women ana ciritaren 1n the philippirr"i,-i""i"ai"g-seafarers,
prescribes a 60-minute interval for mea'ls: rl spai.n ifie firi, p"o"ia-s-y"""g-""i:'farers with a daily contlnuous rest period of il iroursr durati'on between g p.m.ald 7 a.m. Seafarers.uncler 16 year-s of age in-vlssels of Switzerland. are al-soafforded. t hours? contj.nuous resi between 5 p;e. urra a-a.r.; -;;-;"", young sea_f-arers assigned to watchkeeping d.uties ro"f i-fro"=" on d.uty and g hours off, whilethose 9n-dPy work execute t[eii duties-within i-i]-rrolr. p"l.ioa, ieaving tt unin-
-terrupted. hours for rest. rn nort, ar:- seiiar"=" generirry comprete thelr workbetween 6 a,m. and 6 p.m. r ther'eby assuring 12 unbroken hours for rest.

National- practice

In Austral-ia the no:mal interral for each meal for all seafarers i-s of onehourrs duration at a specified appropriate time, a.nd, oy corieciir" ug="ement, on
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i{orking days young seafarers are no:ma]Iy free fron duty between the hours of
5 p.n. gnq q a.!x11 plus r^rhatever portion of the period between 6 a.m. and 5 p.m. is
not included in the 8 hours worked on a.ny d.ay. They are also exempt frora watch-
keeping. In vessels of Banglad.esh all seafarers receive one hour for meals and
15 minutes for tea. The daiIy rest period. is from 5 p.n. to T a.m.r,except for
wat-chkeepers rai?ro have a minfuoum of 8 hours of continuous rest for sleeping in each
24 hours. 0n board ships of Ghana i-ntervals for meals and rest perio-ds are
unifo:m for all seafarers regardless of age. One hour is allowed for meals a.nd a
I5-minute rest peri-od. both in the morning and in the afternoon are provided during
the normal working day. Two consecutlve hours for the noon meal- are allowed all
seafarers in vessels of Morocco, while one hour each for beakfast and for lunch,
plus q half-hour relaxation period., comprlse the intervals for meals and daily rest
peri-ods during the working day in Nigerian ships.

Und.er collective aereements covering seafarers in the United States, without
d.lstinction as to age, one hour each is provided for the morrrlng, noon and evening
roeal-s. In addition d.alrworkers, who are normally on duty between 8 a.m. and.5 p.n.
(except for catering sta.ff), are granted mid-morning and-mid.-afterzroon rest periods
of 15 minutes. A continuous period. for sleep of from L2 to 15 hours is, there-
fore, assurecl a1I hands. Similar practices are followed in ships of a number of
other traditional narltime countries. Moreover, in United States vessels, cleck
and engine-roon ratings requlred to work overtime between 12 nidni-ght and 8 a.u.
are entitled to a rest peri-od of one hour for each hour workecl, the rest period
to start at 8 a.m. the sane day. Stipulated. intervals for meals for seafarers clo
not exist in the United Kingd.om, but appropriate perlod.s are normally assured
durlng the working day. The minimum continuous period off duty in any 24-hour
period. is 8 hours, this cond.ition also applying to watchkeeping seafarers.

(b) Time and duration of weeklv
resf per]-ods

National legislation
A11 seafarers 1n Argentina are gra.r.ted, L L/2 days of rest for each 6 d.ays of

work in lieu of which compensatory paJrnent is not pe:mitted.. In particular, those
uncler 16 years of age are guaranteed Sundays and holidays as d.ays of rest. While
in Belgium the working hours of seafarers are liuited to a maxi-mum of 8 per day
and 45 per week, there do not appear to be any J.egal- provisions coverlng weekend.
rest perlods for young seafarers. The same 1s true in Canatla, where, as pre-
viously mentioned., in steamships every seafarer must have at least 15 hours of
rest in the aggregate in every 48-hour period. The general labour 1aw of Costa
Rica, applicable to aII seafarers, ensures one conplete day of rest for each 6
d.ays of conti-nuous emplolrnent, cluring which rest period. seafarers may be required
to work if necessary at d.ouble the normal daily rate of pay. In Denmark, on
Sundays ancl prescribed holidays no seafarer may be required to clo work which can bepostponed.. When ships of Ethiopia are 1n port, seafarers serring on then are not
required. to work more tha.n 2 hours on holidays. l!'ork in excess of 48 hours per
week 1s regard.ed as overtime, which by reguJ-ation is to be avoided whenever possible.
Young seafarers in Cyprus and the Fed.eral Republic of Germany are assured an
uninterrupted interyal for rest of at least 24 hour.s weekly following a night
rest perlod. Al unbroken rest period is also gra::.ted on each holiday falling on
a worklng day. A weekly rest period. of 24 hours j'aI1ing due on Sundays, a::d 1n no
case delayed by more than 24 hours, 1s provi-ded. for seafarers of France.
Sinilarly, 1n Japan, regulati-ons require each member of the crew of a ship in
port to be given one d.ay of rest per week.

In Pana^ma the labour Code prescribes Sundays end natlonal holidays as
obllgatory days of rest. Young seafarers less then 18 years of age are ensurecl.
additional rest on weekend.s by vlrtue of their restricted working hours.
Regulations in the Philippines ensure all workers €: weekly rest period of not less
than 24 consecutive hours in each 7-day period. In Spain young persons uncler
16 years of age are assured Sund.ays and holidays fr.ee of work, in-Iieu of whj-ch
compensatory leave or payment can only be mad.e by srpecial authorlsation. lawsj-n Sweden limiting most seafarers' normal working vreek to 40 hours have the effect
in prlnciple of provid.lng a weekly 48-hour period c,f rest for those not havj-ng
d.uties in connection with operation of a ship d.urirrg weekencls. In Swiss vessels,
seafarers other than watchkeepers are required to rrork 5 hours on Saturdays, antl
2 hours on Sundays and holi-d.ays. In port this sct.edule is retluced. for a1l- sea-
farers to 5 hours on,Saturd.ays. One complete day of rest conprlsing 24 consecu-
tive hours for each 6 days of work is accorded to ar,ll- seafarers in vessel-s of
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Tuni-sia, and only uncler unusual circumstances on board. may they be required to
work for a maxj-mum of 2 hours of such rest period. Young deck ratings are assuretl
a weekly day of rest without lnterruption both at sea and in port; it may not be
deJ-ayed more than 24 hours. In Turkish vessels all seafarers not required for the
actual operation of a vessef either at sea or in port are entitled to a weekJ-y
mi-nimum of 24 hours of rest.

National- practlce

Young seafarers in Australia are generally free from duty between 5 p.m. on a
Friday after:noon to 6 a.m. on the following Monday. [hey bre not no:ma]-Iy called
upon to work d.uring this interyal . In Bangladesh vessels day workers no:maI1y
have a contlnuous rest period. from 1p.m. on Saturday until'l a.m, on Monday, while
watchkeepers and saloon crew are free from duty between 3 p.m. on Saturday and
7 a.m. on Mond.ay. Col-lective agreements for Danish seafarers specify that
I 3/+ hours of work wiJ-l- be clone on Saturday by those not on watch or with other
dutles. The weekly rest period for all seafarers in ships of Gha^na not having
essential duties extends from noon on Saturd.ay until the comrnencement of working
hours on Monday. lVhile no special standard"s exist 1n respect of weekly rest
period.s for young seafarers in the Malagasy Republic anil Morocco, all shipsr
personnel are entitled. to 24 hours off following 6 consecutive working d.ays.
Work required. of seafarers uncler 18 years of age in the Netherland.s between noon
on Saturday and. the foll-owing Mond.ay mo:rrring is linited to the most essential
duties in connectlon with food. and. catering on board.. Work on Sundays 1s regarded
as overtlme.

Provisions of collective agreements in Swed.en limit the assignment of work to
seafarers on Sund.ays and holidays, while those in Switzerland define the perlod
from Saturday to Monday morning as outside the no:mal worklng week, except for
catering staff, who have the right to one day of rest weekly or an equivalent
payment. 0n Sundays and. holidays the number of catering staff required to work
is red"uced to a minimum. By collective agreement seafarers not required. for the
operation of United. States vessels on weekend.s have a weekly period of time off
from ! p.m. on tr'riday evening to 8 a.m. on Monday in port, antl from Saturtlay noon
to 8 a.m. on Mond.ay while at sea. While apprentice officers usually enjoy the
above-mentloned. rest period.s, young watchkeeping ratings are required. to work at
weekends with overtime payment. No uininum weekly rest periods for seafarers are
specified by colJ-ective agreements in the United Kingdom.

(c) Periodic holidays

,*""*rtort receivecl from gover:rments on this particular aspect of young sea-
farersr conditions has been combined with that furnished uncler a questionnaire
concerr.ing holidays with pay for seafarers arrd witl, therefore, be found. in the
separate report covering the second. item on the agenda of the Preparatory Technical
Maritine Conference.

3. Restrlctions on certain tvnes

Question 4 of the questiorrnaire requested. the following infor"mati-on:

Please explaln any exlsting practices with respect to the emplolment of young
seafarers on boarcL ships of your country in conaection with restrictions on
und.ertalcing specific types of work presenting occupational hazard.s such as
entry into bgilers or tanks, maintenance of electrical equipment, operating
hoisting machlnery, working aloft or on d.eck in heavy weather, Iook-out and
night-watchman d.uti-es, or other tasks presenting elements of d.aLger.

Nationa] regulatlons

Under the national labour laws of Argentina, which include provlslons
d.esigned to ensure the safety and. protect the health of all young workers, young
seafarers are never assigned to certain types of work on boaid ship involviitg
danger. These include cargo-handling operatlons and emplolment as machinery
operator, fireman or night watchman. Existing statutory provisions 1n Australia
provid,e that a person uncler the age of 18 years may not serve in the stokehold of
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a stea.mship or as a firernan or trirnmer. Moreover, boys and ordlnary seaflen may
not act as winch or crane operators, attend. on yarrla:m or hatch, keep night
watches or look after gaJrgways. As is the case f()r all other countries havlng
ratlfied Convention No. 15, emplolment of young pe:rsons untler the age of 18 as
trimmers or stokers is also prohibited. in Belgiuxo; in addition, that country
prohibits their employment or any other type of wo:rk whlch could. be beyond their
physical capacity or end.anger their health or mora.Ls. Although Ethiopia 1s not
a party to Convention No , L5, by 1aw young persons under the age of 18 cannot be
employed as trirnrners or stokers.

Under statutory provisions, work on board Dart..ish vessel-s rnust be arranged
with due regard. to the experlence and qualiflcatlo::s of each seafarer, altcl as far
as possible in such a way that each ca.n become pro.ficient in his particular trade.
Moreover, the work superyisor 1s uncler an obligati,cn to obserye the necessary pre-
cautionary measures for the prevention of accidents and disease. Young seafarers
are, therefore, not assigned. to particularly dangerous work unless trained. for it
or working under the guid.ance of a superrJ-sor. S'batutory regulations in Cyprus
and lunisia impose certain obligations on a shipts captain relating to the heal-th
and safety of young seafarers. These ensure that the latter are not employed i-n
any operatlon exceed.ing their physical strength. They also require the captain
to take precautions antl issue ord.ers for the protection of the 1ife, health and
morals of young seafarers; to info:m them before bhey are employed on board of
the dangers of injury or dlsease to which they will be exposed in their work,
particularly with regard to machinery a^nd clalgerous workplaces; and to lnstrrct
thera periodically in the use of equiproent ald other measures to prevent such
d"angers, includ.ing proper working methods. In tr'rance, aboarcl vessels of more
than 250 grt, young recruit seafarers may not be eoployed on watch between 8 p.m.
and4 a.n,; as trlmrners, stokers or galley stove fire tenders; as watchkeepers
in the engine room for more tha.n 4 hours per: day; or in nachinery or boiler
spaces when a high anbient temperature may 6nd.anger thelr health.

Sinilar maritine regulations exist in Finla^ncl, where those und.er whose
supervision work is perfo:med must take fu11y into account al-I that 1s reasonabl-y
necessary in respect of the nature and conditions of work, and the age, sex,
qualifications and trainlng of the seafarer concerned. in ord.er to protect him fron
injury or health risks in his work. In particular, employment of seafarers und.er
16 years of age as night watchmen is restiicted by the iequirement that they nust
have t hourst contlnuous rest between 8 p.m. and 8 a.m.

In the Ge:man Democratic Republic general fabour law prohibits the employment
of young persons in heavy work or work which roay endanger their health. Statutory
regulations j-n the Fed.eral Republic of Ge:many lay down detailed restrictions ancl
prohibitions relating to the employment of young seafarers. Those under 1l years
of age roay not be enployed a-nywhere on board ship without the authorlsation of the
competent industrial safety authoritles; in a shlp's englne-room department no
young may be empJ.oyed without having passed a qualifying examination for the
particular work j-nvo1ved. Moreover, the conpetent authorities are empowered to
forbid the employtnent of young persons aboard particular vessel-s or in certaln
types of work on board which may present rlsks to their life, health or moral-s.
In particular, special regulatlons prohibit the asslgnment of young persons to the
following d.uties: operator or assistant operator of elevators or certaln other
lifting machinery; in charge of operating boilers; use and maintenance of systems
or equlpment using acetylene gas or a^ny other gas under pressure; operatlon and
maintena.nce of steam roachinery or catapults; use of spray painting or simllar
equiprnent; control of dred.gi-ng or dragglng operati-onsl work with dangerous
materials unless uncler d.irect supe::vision of specialised. personnel; and any work
presentlng a risk of i-nfl-uence from injurious products. In addition, in certaln
vessels young persons are not pe:mitted to operate wi-nches or wincll-asses or work
aloft on masts.

In India the regulations regard,ing the employment of young persons as trlmmers
or stokers go further than requlred. by the provisi-ons of Convention No. l-5. Apart
from the restrictions on hours of work previously nentioneil, young stokers may not
be required to tencl more than two fires or to clean and relay more than one fire
during any one watch, and young trlmmers may not be requlred to assist in the
clea.ning and reJ-aying of f1res. Final-Iy, neither young stokers nor trlmmers may
be employed.in q ship where the stokehold or bunker temperature exceeds l-l-0 d.egrees
tr'ahrenheit (43.1 d.egrees centigrade). Statutory regulati-ons in the Ivory Coast
require a shipts master to supervise each young seafarer closely, ensuring that he
is employed. only on d.uties whlch are commensurate with his physical aptitud.es a.nd
related. to his occupation. Moreover, seafarers of less than 16 years of age may
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not be assigned to watchkeeping on deck d.uring night hours, antl those of less than
18 years of age may not be enployed in the engine room.

Under Japa^nese 1aw, shipowners may not employ seafarers uncler the age of
18 years in work which 1s d.angerous or d.etrimental to their safety and health.
More general maritime legislation 1n Japan prohibits the employment of young sea-
farers in a.ny type of operation on board ship endangering their physical well-
being, while in the Netherlands and Nigeria general labour 1aw applicable to
shipboard work lays down safety regulations designed to protect all seafarers.
In Nigeria young persons over the age of 15 can be employed. at night only 1n cases
of emergency, antl i-n Portugal the minimum age established for shipst electriclans
ar.cl sea clivers are 18 and 2I years respectively. In Norway, provlslons of the
Sea:rrenrs Act empower the competent authoritles to lay d,own regulations concerning
safety and health in work on board. ship. While specific legislation to this
effect has not yet been promulgated, young seafarers are alread.y protected. by
general labour laws covering all workers. A committee set up in 1965 to stud.y
the question of revision of the Sea^ments Act has recommended that the latter should
incorporate appropriate rules concerr:ing safety and health of young persons on
board. ship corresponding to the safety regulatlons protecting workers in other
i-ndustries, ord in partlcular coverlng such matters as safety in the operation,
malntenance and repair of machinery, and. work which is especially arcLuous or
dangerous to life or health. [he preparation of such regulatlons 1s now under
active study by cornnittees established d.urlng 1970 to assess current arrangements
for l-abour inspection aboarcl ships. It is expected that the committee will soon
recommend whether separate legislation concerning occupational safety and heafth
aboard ship a.nd covering young seafarers should be adopted, and if so, the
comrnlttee will prepare appropriate draft proposals.

The national labour Cod.e of Panama prohibits the employment of young persons
uncler 18 years of age in a number of tasks considered da^ngerous or hazardous to
health by the competent authorities. Statutory regulations concerning shipboard
and general ind.ustriaf work safety in Sweden have slmilar requlrements and objec-
tives to those previously d.escrlbed for tr'inland. However, they also prohibit a
person und.er the age of 18 years fron performing the fol-l-owi-ng tasks: craJre or
winch operation, signalling, we1d.ing, painting with toxic paints or solutlons,
clearling of talks containing injurious substances, and the installation or repai-r
of electrical equlpment unless professionally qualified. Moreover, with a view to
tlghtening up provisi-ons in the Safety on Boarcl Ship Act, which alm among other
things at protecting minors employecl on board. ship, legislation promulgated in
1975 instrtcts shipsr masters to take particular care to see that the use of minors
in work on board ship does not invol-ve a risk of accident or strain, er other
detrimental effect on the minorrs health.or physlcal development. Under the 1aw,
if the use of mlnors in a certain type of work is found to constitute a particular
risk in any of these respects, then the competent authoritles may prescribe
special condltlons for the employment of minors 1n such work or prohibit such
emplolment.

Although the United Kingdom and United States have no slgnificant national
legislation regard.ing safety in work for young seafarers, the fo::mer country
implenents the provisions of Convention No. '1 , md also published 1n 1970 a
detalled official cod.e of safe working practices for shipboard. personnel. By
regulations in the latter country, seafarers uncler the age of 18 years are not
pemitted to operate hoisting machlnery. fn Uruguay young persons under the age
of 18 years are employed. aboard ship only as cabin boys.

National practice

The general practice in Costa Rica is to prohibit the employment of young
persons in tasks which might be excessively strenuous, da,gerous or unheattny in ttre
light of their limited professional experience and trainlng, and to instruct them
in proper and safe worklng methods. Collective agreements in tr'rance prohibit the
euPlolment of ygung seafarer recruits for more than 2 hours per day in cleaning and
roaintenance work, and. it is also the practice to avoid. assigning them to the
operation of winches or other lifting gear, Agreements conclutled between ship-
ouners and. crews of state-controlled Itatian passenger vessels of over 50 grt
include a provision that seafarers not over the a6e of 18 years nay not be requlred.
to perfo:m night watch. Ilhile in Madagascar ancL Morocco io statutory restriCtions
exj.st concer:ring types of work for young seafarers, the practice aboard ship is to
_avoid. assignment of such personnel to d.ifficult or d.angeious tasks for which they
have inad.equate experience, training and qualifications, such as operation of
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winches, handling of moorlng lines, servlng as night watchmen or on night watches
on the navi-gation bridge. Aboard merchant ships of Switzerland young seafarers
under the age of 18 are never assigned tasks which cou1d endanger their safety or
health. Shipst ratings have substantial training and experience before taking up
work in the engi-ne roou or such duties as look-out or night watchman at the gangway.
A similar practice exists aboard Turkish vessels, in which all work involving
speclal skil-ls or safety precautlons is und.ertaken only by experiencetl and qualified
seafarers who are familiar with accepted safe working nethod.s.

Certai-n aspects of ensuring safe working conditions for young seafarers are
the subject of coll-ective a€reement in the United Kingdom. In particular a young
seafarei below the grade of- Senior Ord.inary Sea.man (i.e. of less than 17 L/2 years
of age) cannot be on duty alone as a night watchkeeper or as the only rating on
d.uty on a navigationaJ- watch. In practice, on board ships special efforts are matle
to protect the safety and health of young persons. They would not be expecte4 to
enter boil-ers, maintain electrical equipnent or operate hoists or derricks. Work
aloft is generally rese:rred for adult ratings, but there are no rules prohibiting
the employment of-young persons on d.eck during heavy weather. One englneersl
union contends that at sea apprenti-ce engineers should never work alone, but
rather with and uncLer the direction of a.n adutt engineer officer.

+. Opportunilies for furthering training
a^l1d ec,-ucatr-on

Question 5 of the questionnaire requested the following info:mation:

Please describe any measures which may have beren taken in your country to.
give young seafareis opportunities for continu.ing their education to acquire
ttre tcnowted.ge ana skills necessary to perform their d.uties on board ship
efficientl-y aJrd safety, to encourage their ret;ention a.ncl aclvancement in the
sea-going profession, to provide better opport;unities for eventual enployment
ashoie, fod to enable then to adapt to the pac:e of a changing society. In
this corrnection, please j-ncJ-ud.e a description of any pre-sea vocational
training schemes-provided for young seaiarers before aduission to employment.

Nationa-l- leeislation
Existing statutory provlsions in Australia provide certaln guara^ntees relating

to training opportunities for deck boys and junior engine-room ratings. Essentially
these require ttrat stripowners, acting jointly, funrish these person-neI with
suitable-preliminary shore training before being p--aced in enplolment aboarrl ship.
Trainees are given free board. and. lodging and a spending al-Iowance while uncler
lnstructlon, upon suocessful completion of whj-ch they are registered for euployment
and admi-tted. to membership in the seafarersr union, Applications for traineeshj-ps
are sought by public advertisement, a^ncl all applicimts are interviewed. by
representatj-ves of the competent authorities, shipr:wners and seafarers wlth a view
to selecting the most suitable trainees. Tralnees quatify for more senior rat.i-ng
positions by various types of sea servj-ce for presr:ribed period.s. As previously.
d.escribed, other national laws 1ay down regulationr: for the conditions of apprentice-
ship training of young persons as future shipsf of:ficers.

In Belgium the regulations in force requj-re !t) hoursr satisfactory experj-ence
at the shipis heln for a young deck rating to qualify for a helmsma;nrs certiflcate.
The pre-se-a tralning of yilung-seafarer ratings at seamenf s schools or on board a
trai-iri-ng vessel , as-wel1- as courses for further or advanced. trainin€r ar_e.regulated
by national legislation 1n Denmark which deals wit.: the state training.ship_,
iirstruction of deck hands at state seannenrs schools, training of shipsr cooks,
instruction of tralnee cooks at state seanenrs schcols, and courses for englne
rati-ngs. In France trainlng opportunlties for seafarers have been irnproved. by the
applicatlon to the national maritime tralning progra.nme of the recently enacted
regulations concerning the remuneration of students enroll-ed in vocational
tra:-ning schemes. A great number of seafarers have benefited from these
regulations, which essentiafly provide an intlemnity for loss of wages while uncler
instruction. Other recently adopted. legistation is intended to equate stand.ard.s 

_

of marltlme training with those for other occupations and to ensure development of
career-oriented. training and advanced. technical instruction for the merchant marine.
Moreover, an agreement concluded. by the government and shi-powners during 1968 aims
at the retraining of seafarers no longer able or willing to remain ?t se-a, and the
retraining of experienced seafarers to qual-ify them for positions of higher
responsibility or new types of jobs on boarcl moclern vessels.
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By decree, masters of Ivory Coast vessels are required to teach young sea-
farers, or ensure that they are taught, the practical aspects of their occupation
on boarcl. Maritime legislation in Norway stipulates that work must be organised
with due consideration to the position held by the seafarer concernecl, and that
seafarers must be afforded. opportunities to exercise and develop their skills.
In particufar it lays down regulations regarding the training of shipsr personnel
in the use of lifeboats and other errlergency equipnent, ancl requires a pre-sea
trainlng course or equivalent training or experience for all young persons under
the age of L7 years goinA to sea for the first time in vessels nainly enga6ed. in
foreign trad.e. In Singapore, legislation concerrling apprenticeship to sea se::vice
Iays d.own rules dealing with such subjects as minimum age, medical certificates and.
ind.entures. Similarly, in Spain the maritine labour cod.e contains special
regulations concerning seafarerst vocational training. These requi-re the colla-
boratlon of shipowners in the training of seafarers, by encouraging and assiting
them to aclvance in their careers through ed.ucation and training, and recommentls
that captains of vessels promote the vocational, moral, social and cultural
training of crews and. lnstrtrct them in their rights and obligations and the
regulations affecting them. Other statutory rules deal with arrangements for the
training of apprentices on board. shlp, the obligation of shipowners to make arrange-
ments enabling seafarers to take exa.minations qualifying them for higher leve1s of
responsibllity and., at a seafarer's request, the provlsion of a certificate
attesting to his aptitude and cond.uct during his se:srice on board.. The Maritime
Code of Tunisia includ.es provlsions governing the placement of young persons on
board, ship as part of their initial training to become shipst officers. In so far
as possible, shipowners are required. to accept aboard their vessels student
officers who by law must be superaumaries to a shipts regular crew. The duration
of the period of training aboard ship as a student officer roust not exceed 24
months.

National practice

The national- nautical school of Argentina runs a comprehensive trainlng
prograrnme designed to provlde offi-cer candi-d.ates with the varlous skills and
knowled.ge required. to prepare them for employment on board the most modern ships,
and. through advanced. training to qualify for higher Ievels of responsibility in a
se-a-going c_areer. Iraining is available to those who have attended a secontlary
school- or the equivalent, and assumes that trainees have sufficient general edu6a-
tion, _combined. wj-th 4 years, instructlon at the school, to adapt to the conditionsin mod.ern soclety. Fo:mal pre-sea training of future ratings-is essentially
practical in character, although in certain cases this includes theoretical -

instruction 1n both nautical and general education subjects, including physical
trainlng and. character development. Training terminates with an examination
and a certifi-cate qualifying the recipient for emproyment aboard. ship.

As previously mentioned, in Australla pre-sea training of slx weekst d.uration
for deck a:nd. englne-room ratings is provid.ed by shipowners as required by legisla-
tlon. Whi.l-e a d.eck rating after a period. of sea seryice is eligille to- be -
examined for a certificate of competency as deck officer, there is no formaltraining scheme_for young ratings lead.ing to this exa"mination. 0n the other hand,
unli-ke d.eck ratlngs, engine-room ratings car-not progress to the rank of engineerin!
officer without some training as such and. without meeting prescribed works[opserrlce requlrements. Part-time and fuI1-time courses are available at teclnical
colleges for aI1 or some parts of the relevant engineerst certj-flcates. Some
students,are,sponsored. by shipowners for part of their studies, while study leaveis provid.ed for further parts of certiflcates. A four-year part-time couise fora certiflcate of marine engineering technology is availaLle. - Students usually
sgrYe an app_renticeship 1n an engineering workshopr and shj-povmers provi-de som-e
students wlt_h practical sea experlence for familil,iisation lurposesi Most
cand.idates for ex?rnination for engi-neersr certificates have-fo11owed a preparatory
co-ulse, although this is not compulsory. Deck officer training is a c-ombination-of formal courses and sea service. Nearly all d.eck officer caid.id.ates serve the
n€cessary sea time as offi-cer apprentices indentured. to shipping companies ratherthan as deck ratil8s. All appientlces tal<e correspond.ence--couises,-and about
25 per cent attend a three-month pre-sea course a.nd-a six-month nid.-apprenticeshipcourse: To^ prepare for the exa:aination as a secontl mate, apprentices-usually
complete_a four-month preparatory course at a nautical schoo]- upon te:mlnatioir oftheir indentures.

Banglad.esh operates a merchant marine academy which cond.ucts pre-sea coursesfor young persons und.ergoing training as future snipsf officers. -A number of



_24-

permanent training courses are maintained in Belgium with a view to providing young
ratings with the skills and lmowtedge necessary for employment on board ship.
These includ.e a two-week pre-sea course for trainees from 15 to 18 years of-age;
a short practical fire-flghting course; and for experienced ratingb a seven-week
course Ieading to a certificate as orclinary searnan, ancl a course for second cook
a"nd baker. Opportunities for young men to qualify as shipsr deck or engineer
officers are also read.e available through training bourses at pe:manent schools
ashore combined. with practical experience at sea. Young seafarers in Canad.a have
acc_ess to correspond.ence courses matle available by vocational- schools forqualifying certificates. In additlon, provinciai governments provicLe correspon-
d.ence courses 1n general academic subjects and some al-so maintain pre-sea voca-tional training schemes.

In Colonbia a national nautical training centre was recently created to pro-
vlde training courses for young persons of at least 15 years of age who are
commencing a seaSoing career, and. official studles have been undertaken on thequestion of giving young seafarers the opportunity to develop their skilIs and
general education. Under the educational systen in Denmark, arty person inprinciple has the opportuni-ty to obtain the leveI of academic or-vocatlonal
training-or_ed.ucation to whlch he aspires. Extensive training courses for the
basic and ad.va.ri.ced instruction of shipsr ratings, for the training of the varlous
-cqtegories of ships' officers, aJrd" for acaclemic quallfications from institutions ofhigher learning, provid.e opportunitles for aJ-I young seafarers both to aclvance intheir seagolng careers and to develop their education generally for eventual
emplo;ment ashore.

lrlhile training facilities for seafarers do not exist at present in Cyprus,
young persons interested in a career at sea as a shiprs officer can attend.
appr-opr ate nautical schools abroad. through a certain number of scholarships made
avallab1e each year by the Government. Al investigatlon is now being made with a
view to d.ete:minlng whether there is justiflcation for the establishment of
national- maritime training facilities. The objectlve of vocational training
schools for ratings i-n Flnland is to provi-de both theoretical and. practical
instruction for aIl young persons entering the shipping ind.ustry, and for
experienced. ratings of the d.eck, engine-room or catering d.epartfoents to enable
them to ad.vance in their careers to such positions as boatswain or shiprs cook.
Pre-sea courses of up to six monthst cluration for entry rati.ngs in the deck,
englne-room or catering departments are available to young men ald. women of-at
1eaao1 l-6 and 19 years of age respectively. Other coirrses, of ten months for
cooks and. 24-70 months for electricians, are available to men of 18, and woraen of
f9, y9?Ig of age. Completion of an appropriate training course 1s requlred fora certiflcate as able seaman, boatswain or shipts steward., a six monthst course in
_respect_of the latter being open to men and women of at least 19 years of age.
Deck and. engine-roon ratings can acquire further tralnlng at nautical- schools forfuture Pllps] navigating offlcers, or 1n technlcal schools offering englneeringlnstructlon leading to qualificatlons as a shiprs engineer. Ratings who have-
completed. courses at one of the vocational training schools often succeed inqualifying for employment ashore once they leave t.he sea.

The tr'rench rnarltime tralning progralnme has the three main objectives of pro-
viding.separate institutions for the technical lnstruction of you:i.g persons
eTbarking on a sea-gglng career to qualify them for cerbificatbs oi competencyeither as a shiprs offi-cer or rating, of making avai)-able training cour-ses to-
enable experienced. seafarers to qualify for promotion in the merch.ant marj-ne, andto provide traini-ng for seafarers that will both keep them abreast of techni6al
clevelopmrents on boa_r$ ship and. also qrralify them for suitable emplolment ashore
should !h"y eventually leave the seafaring-profession durlng their irorking lives.
These objectives are promoted by the government, whlch 1s responsible for-maritime
manpower development and recentl-y promulgated. the legislation concernlng seafarerslt-raining mentio!ed, prevlously, in tire fight of cond.itions j-n moder:n soclety andthe shipplng ind,ustry.

Training of young persons as seafarers in the Geruan Democratic Republic isprovid.ed up to the l-evel- of able seamaJr or ski1led engine-room hand by ieans of a
!wo-yea1 apprenticeship course. Thereafter possiUiliti-es exist for then to con-tinue their stud.les for three-and.-a-h?1f years with a vj-ew to qualifying as shipslofflcers. In the Fed.eral Republic of Ge:many young d.eck ratiilgs reLeiie three-
months of pre-sea tralning for qualification as- ord.inary seamenl and contlnue on avoluntary basj-s through short courses for advancement to able searen and boatswains.
Young persons with forual- training as seatnen and. suitable educational standards can



otr

also stud.y to be shipsr offlcers at training centres, during which tlme financial
a,ssistance is provided by shipowners in accordance with legisl-ation concerning
the promotion of vocational training generally. Young seafarers te::ninating-
sea-going ernployment usually have to undergo further training i-n ord.er to qualify
for a quitable job ashore. A11 seafarers of Ghana receive vocatj-onal traihing togive them the knowled.ge and skills required. in the perfor"malce of their d.uties.
They also have the opportunlty to continue their ed.ucation while at sea by means
of- correspondence courses. Greece al-ready possesses both public and private
schools for the trainlng of future ships, navigating officeis, engineeis, rad.ioofficers and steward-s, and- facilities for the pre-sea training of-young 6ntryratings wil-l be provided in the rrery near futuie. In India compf6t:-on of a- sj-x
month pre-sea course for ratings at a training institutlon operated by the
Gover::ment is mr?dalory for alJ. young persons before they are permitted. to be
empl-oyed.-on board. ship. This instrrrction is designed piimarily to give traineesthe ]o:owled.ge requlred. for their particular jobs on boaid moderir ships, and places
some emphasis on d.iscipline and. character d.evelopment.

Both pre-sea ancL atLvanced. courses for the various categories of ships,ratings are.providgd by numerous training institutions ashoie in lta1y. At sea,
y-ounq caterlng r-atilSs in particular benefit from organised vocationai training ont!" iob and. in the learrring of foreign languages. fn Ja:laica, owing to the a6senceof aJly_fo:ma1 training scheme for seafarers, discusslons concerning fhe establish-ment,gf app-ropriate facilities are presently in progress. fn Japin, government
maritime schools offer comprehensive pre-sea training courses for-young personspreparing^for empl-oyment as ships' ratings. The cou.rses are of oire y5ai'sduration for work on coastal vessels and-two years for assignment to L foreign-golng-ship. Corresponclence courses in both irautical and gEneral subjects, 6vail--able from a Sovernment mari-time institute, provld.e opportunities both-for acLvance-
ment in a sea-going career and for further ed.ucation.

liberia reported. the existence of training activities aboard. family and schoolvessels, which are subj_ect to government superrrision. In Madagascar, L national-
mariti-roe training school- provides opportunitles for young persons, in6}uding
experlenced young ratingsr- to quali-fy as shipst offibers; -fettowships are 6ffered,by the government ?rd by shipowners to assist trainees in achieving itreir ed.ucati-ona.
_objectlve. fn Malta there exists a short pre-sea course for youn[ seafarersleading to their emploSrment as d.eck boys. -fn orcler to be empioyed as a rating onboard-slips of Morocco a_young person must have completed. a pie-iea course of Iwoyearst duration at one of two tiaining centres. Tiainees mi.st be at least I{ years
9f agg and have finished. theil primary ed.ucatlon. Upon successful completion 6ftralning they receive a certificate aE a"n apprentice -seaman of the d.eck'or engine-rooT d.epartment. After five yearst sea service, a young seafarer may apply ior
admission to the residential natiotal navigation-sch6o1 for training Ls i-a-ect< orengineer offlcer, which is provided without cost to trainees. Whife young
grad"uates of the navigatlon school have good. opportunities for adva;ncement in the
sea-g_oing professi-olr particularly as chief ofii.cers or captains of small coastal
vessels, ^prospects fo1 empJ-o3rment ashore for fo:mer navigating officers are not asgood" as for former shipsr englneers.

The Government of Malta proposes the establishment of a nautical school whi-ch
would provide training for al-I young men preparing for a seafaring career, eitheras a ratlng or as a deck or engineei offiierl l-pre-sea course Ieading ioeventual certificatlon as able seaman, and courses for radio officers, ire i_noperation. In the Netherl-ands, pre-sea training courses of two yearsr durationare cond.ucted. for deck, engine-room and. cateri-ng ratings on board"-two trainingvessels. There are also advancecl courses ashoie whic[ enable young seafarerE toqullifX for higher levels-of responsibility within their particular speciality,
and also elementary and atlvancecl-nautlcal lchools where tirey can recei-ve traiiringleading to arr offlcer's certifi-cate of competency. Moreov6r, qualified young
s^9a{fl9r ralings who leave the sea are assisted. in finding emffdyrent ashore in thefield for which they have been trained, ancl also in furth6ring tfieir education
through. d'ay-release courses with a view both to improving employment prospects an6to meetilg the regulations requlrlng young persons to atlend.-a ichoottup io theage of 16 y_ears. _ The Problems of yoirng feisons who prematurely ]-eave the seaare currently under study.

_ _I1 Norway, training for young ratings 1s sponsored jointly by the Government
ancl shipownerst and. seafarerst organisations. There ar6 four-d.iiferent schemes:
( a) a two-year entry course at sea J-ead.1ng to qualificatlons as able sea.rnaJr or
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motormar for boys having completed. primary school and three months of pre-sea
instructlon ashorel (b) one or two yearst entry traj-nj-ng at sea for future motor-
men or engine maintenance men respectlvely, for boys with roetal workshop training
plus two months of pre-sea instruction ashorel (c) a course at sea for traini-ng as
combined able seaman/motorman; alld (d) a course at sea for cook apprentices. In
each case, at the commencement of instructlon at sea, trainees sign a special con-
tract with the shipowner concerrred. The schemes, which apply only to vessel-s
approved. for systematlc trainlng, are also open to experlenced ratings who have
gone to sea under the usual cond.i-tions ancl may be awarclecl a trade certificate on
the basis of qual-iflcations and. necessary additional- training. Young persons
having receivecL vocational instruction for certaln industries ashore may also
enter the shipping ind.ustry by completing two months of pre-sea training followed
by one year of training on boartl to qualify as af,] able seama^n.

Young persons in Panama may recej-ve formal pre-sea training as a future shiprs
officer at a gover:rment-operated nautical school, or as a junior deck, engine-room
or catering rati-ng through courses cond.ucted. by a seafarersr organlsation. In the
PhiJ-ippi-nes the subject of instituting training for seafarers to meet the require-
ments of modern ship operations is under stud.y. It is envisaged that such formal-
training would subsequently constitute educatlonal credit towarcls advanced voca-
tional stud.ies for those young traj-nees pursuing a career in the sea-going
profession. Pre-sea training centres for future ships' offi-cers ar.d for ships'
ratings are 1n operation. In Portugal, Singapore and Spain separate institutions
exist for the conventional training of shipsr officers and ratings. In particular,
the Singapore Gover'::ment operates a tralning vessel in which young persons between
the ages of 15 and 2I are enrolled. for peri-ods of instruction of up to three
months to prepare them for careers at sea 1n the d.eck, engine-room or caterlng
d.epartments. While there are no maritime training: facilities in Sri lanka at
present, the Government intends, in view of the current d.evelopnent of the national
merchalt fleet, to instltute a pre-sea tralning scl.eme for young persons wlshlng
to become shipsr officers. Although i-n Sweclen pr€-se? training is not required
for empJ-oyment aboard ship, vocatlonal preparatory courses are conducted by
national schools for young persons intend.ing to go to sea as deck, engine-room
or catering ratlngs. In addition, certain shipowr.ers provid.e organised training
of entry ratlngs on board ships in whi-ch they are srerving. To progress in their
chosen profession, young experiencecl seafarers havi.ng the requislte sea time and
qualificatlons may enrol in nayigatlon schools which train future deck,
englneer and. radio officers. Moreover, 1n-servicer training courses for both
officers and. ratlngs, designed to assist them in iurproving their skills and toqualify for promoti-on, are al-so mad.e available.

There are no pre-sea training courses for yourrg persons in Swltzerland entering
the seafari-ng profession, apart from nor"mal general. schooling ard any apprenticeship
they may have served. subsequently. Ships' ratlngsl are trained on the job and
develop thei-r technical arrd. general ed.ucatj-on by sl;udying at sea. They rely
pri-mar11y on their seafaring experience and. prevlous education when seeking
employment ashore. In Tunisia, the national nautj.cal- school carries out the
training of young persons as future navigating and engineer officers who, during
the course of their i-nstrrction, unc!.ergo a si-x-mon1;h period at sea as apprentice
officers designed. to fit them for and. establish them in the seafaring professlon,
As in most countries, young seafarers in Turkey har"e the opportuni-ty oi ad.vancj-ng
to higher responsibility and. making a worthwhil-e cireer in the merchalt marine byqualifying in ter"ms of training experience and exanlnation for successi-ve grades- of
certificates of competency. Apart from national- <:ourses available at training
centres ashore, senior officers aboard. Turkish ships instruct young seafarers in
the skil-l-s of their trad.e arrd- also organi-se various non-vocational courses to
improve the l-evel- of their general ed.ucation - a nationally recognised need. of all
seafarers.

fn the United Kingdom a1I young entrants to tlr.e merchant marine receive some
forrn of pre-sea trainlng. Entrants as deck, engine-room and- caterlng ratings aregiven up to f4 weeksr practical instructi-on in a nautical trai-ning centre ashore.
Apprentice d.eck artd engineer officers und.ergo a ca::efully controlled course of
combined- trai-ning ashore i-n nauti-cal colleges ancl employment at sea receiving
instruction anci completing coruespondence courses. Whi-l-e at sea, shipping
companies are required to allocate to apprentices r;ix hours of the working-week for
academic work. A11 young seafarers perfo:m their practical tasks und.er the
guldance of shlpsr officers, which together with the tralning glven are record"ed in
lpecial- bookl-ets issued. to trainees at the start o:l their shipboard trai-ning.
In addition, they cal foll-ow comespondence courseri for the qualifications iequired.
for promotion. To assist officer caldidates 1n ar:qulring qualifications



acceptable for enployment in other occupations ashore, efforts have been mad.e to
equate courses lead.ing to maritime certificates of competency with nationally
recognJ-sed qualifications. Moreover, successful navigation offi-cer trainees can
qualify for both a nationally recognised certificate or diploma in nautical science
and the naritlme certlficate as second mate. The engj-neer officer cand.idate nay
obtain a national diploma in marine engineering or a nationally recognised. marine
engineer technicianrs certific'ate which will gain exemptions from part of the
nationaJ- examinations for maritime englneers. As regards career opportunitles for
shipsr ratings, those having experlence in the engine room may attend a two-year
course to qualify as a certificated shipts engineer, wllile corresponilence courses
are available to d.eck boys for meeting the requirements for a deck officerr s
certiflcate. Caterlng boys may attend varlous courses ashore to improve their
professional coupetence. As is the case in a number of other countries, such as
the llkrainia.n SSR, young seafarers may be entitled to financial palment in lieu
of wages while attending courses ashore to qualify for higher responsibility on
board. ship.

The training of seafarers in the United States is a product of the efforts of
the federal and. state governments, the shipping industry and prlvate schools.
Most young persons entering the merchant marine have the benefit of preparatory
training ashore prior to signing on board for the first tine. The najority of
persons who secure officersf certificates of competency enter one of several pubtic
merchant marlne academies at the age of 1-7-1-9 years, ancl upon completion of three
or four Jrearsr comprehensive aLd speciafised. tralning, including a period of sea
serrice as a cadet officer untler carefu]Iy controlled. i-nstruction, quatify as deck
or engineer officers. Two shipsr officersr labour unions also operate pe:malent
schools for tralning of teenage youths without experience at sea as future deck or
engineer officers. These schools, which receive finarrcial support from shipowners,
are al-so- open to experienced. offlcers seeking the specialised training required for
motLern ship operations and for promotion. Orga^nisations of marine rad.io -officers
also maintain schools to retrain and upgrad.e experiencecl vessel personnel. While
pre-sea tralning for entry ratings is not requiied. by law, short- courses for young
persons embarking on a career at sea are carried out by seafarer ratlngsr labour
unions and. certain public and prlvate schools. Most entry ratings have completed
a course -oI "p to L2 weekst durati-on for persons between the ages of 15 and 2fyears wishing to qualify as d.eck, engine-ioom or catering ratings, at schools
operated. pX labour unions and receiving financi-al support from shipowners. These
school-s also offer a variety of short upgrading courses for the vaiious categories
artd grad.es of ratings intend.ed. to improve theii }crowted.ge and ski11s so that-they
may qualify for greater responslbility on board. ship.

{9I T.rry- years a}I but one of the acad.euies for officers have provided a fu1ly
accredj-ted college ed.ucatlon together wlth maritiroe training as a shipts officer. -

Graduates of these institutions are, therefore, on an equal footing in fotfitechnical and. liberal- ed.ucation, with persons trained in universitles and otherinstltuti-ons of higher.learning. They consequently have }ittle d.ifficulty inentering other occupations ashore once they d.ecide to leave the sea. In Laaitionto the vocational training fgr entry ratings, one seafarer ratingsrunlon conducts
acad.emlc instructlon d,esi.gned to furtherthe general education of trainees, who canparticlpate in a general high school equlvalency diploma progra.nme or a remedial
read.lng course. A variety of recognised corre6pond.ence -couises of both a marit j-me
artd. general- educational nature are available to at:- Americar:. seafarers fromvarious ed.ucational institutions. These, combined. with good. librari-es and studyfacilities aboariL mod.ern.vessels, in many of which everTr ian enjoys a private caLin,provid.e excellent conditions for any dete:mined young p-erson to-iirprove iris hrow-Iedge, eclucatlon and career opportuniti-es, both in t[e-merchant maiine a.nd in
occupations ashore.

In the USSR there is a network of roaritine schools and vocational trainingcentres in which young persons receive specialised. instmetion at state expensE.
The courses j-n these establishments last from one to two years, ancl the neichantfleet in practlce d.raws its recruits from this source. toung seafarers uay alsocontinue their ed.ucation Fy- ggal" of corresponclence courses in second.ary telhnical
and higher ed.ucational establishments. luLtion is free, ancl ad.ditionai pa:.a-feive
i5^ Srante_d. fo_r taking.exeminations_ and su,braitting written work, as followi:30 caJ-endar days for the first and second eourse-s; 40 cafenaa'r iays for tLethird and.subseS.ue+I. courses, _ 70 days for taking the state exarinitions; to=presentatlon of written work for a d.iploma, four-months in the case of highereducational establishments aLd two months in the case of specialised seco[d.aryestablishments. Half the fare to the ed.ucational establi-shment is paid. once'ayear, and there are other, unspecified., benefits.
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CHAPTER II

COTTPARATITE ANAIYS]S OF NATIONAI }MASURXS
SE.ATTffiES-

The information contalned 1n the previous pages gives a fairly conprehensive
picture of the efforts currently being mad.e by 55 narltime countries throughout the
worl-d by means of both legislation ancl practice to safeguard the lnterests and
pronote- the wellbeing of young persons employed on, board merchant vessels. The
nature, scope ancl contents of these p:rotective mea,sures are by no means the same 1n
the various countries, yet essentiall-y their objectives are basecl on prlncipl-es antl
practices which are somelrhat similar in afL countr'1es anal which can perhaps be'identified and briefly described.

Elther through leglslation or collective agr€ements, regulations antl rules have
been laid clown or are unaler conslaleration, dealing; with a nu:nber of questions
affecting the employment aboard ship of young seal'arers, such as the requirement
that the consent of a parent or guardian should be, obtalned before being engagect,
rules governing apprenticeshi-ps, obllgatorf pre-s€a tralning, restrictions on
working hours, rest perlods, accommodatlon on board, moral protection, safety
regulatlons in employment, opportunities for furtt.ering eclucati.on, career developnent
and repatrlation, Moreover, eight countries hav€: proposed leglsl-ation concerni-ng
such matters as hours of work, minlmum age and sal'ety, which are at present under
consideration, wh1le at Least four others have ad.opted statutory rules within the
l-ast flve years.

More specifically, and apart from the questJ-ons of duty hours, rest perlocls,
holidays, areas of work and eclucational opportunll;ies, whlch are exarnined in detall
be1ow, 11 countries require the fornal consent of a parent or guard.ian of a young
person, deflned in most cases as belng under the e6e of 18, before he can be
employed on boarcl shlp, whil-e six others absoluteJ.y forbid employment of seafarers
untler thls age. Another country requires a speci-a1 examination to be macle of the
seaman?s papers of any young person before pernittlng him to sign on board ship,
There are also restrictions in five countrles on i;he employment of young women at
sea; regulatlons in one set a minimr:m age of 18, two of 20 and one of 21, while
one country imposes special regulations concerning the worklng hours on boarcl of
women uncler 18 years of age. Moreover, the poss:-bility of applyi-ng provlsions
concerning mi-nimum age equally to both sexes is uncler consicleration in one country.
Miniraum age al-so relates to the type of work to whlch young persons nay be assigned.
At least one country forbids assignment of such duties as fireman, stoker or
watchman to seafarers of less than 19 years of age. The regulations of elght
other countries Iay down speclflc lnstructlons fo:: shlpsr captai-ns relatlng to the
health and safety of young seafarers, ertrllicityly prohlbit young persons from
being enployed in hazartlous jobs on boarcl, or prescribe special safety regulatlons
for young persons or restrictions on their servlng in certain types of merchant
vessefs. One country has such draft regulations under consid-eratlon, Specific
requirements, such as a chest X-ray, with respect to meclicaf certificates attesting
to a young personrs physlcal and psychological su.Ltab111ty for the roerchant marlne
are afso incorporated in the laws of at l-east thrr:e countries, while in two others,
respectlvely, a law requlres a biennial medical- e:ramination of young persons uncler
18 years, and a clecree recommends that al-l- seafarr:rs undergo voluntarlly an annuaf
physical exaulnation at the ex;:ense of shipowners, Standards of crew accommoclatlon
on boarcl are also the subject of statutory provisLons in two countries, one of whlch
forbid.s the berthlng of young rati-ngs with adult r:eafarers. Not more than two d.eck
boys or apprentices may be berthed in the sa,rne ca'cin aboarti shlps of the other
country. Strict control over conclltlons on boarrl whlch have a bearlng on the
vocatlonal trai-nlng ancl general educationaL devel,)pment of young seafarers is al-so
lmposed by the maritime cocles of at l-east ]l counbries. These include such matters
as requlring a shiprs captaln and officers to ensirre optimum on-the-job vocatlonal
training opportunities for young ratings ancl offi,:er apprentlces, including guid.ance
as regartls maximising eclucational opportunities wl:1fe in the sea-going profession,
and laying down comprehensive details wj-th respect to the requlsi-tes, character antl
responslbilitles of those lnvolved wi-th apprentlc:ships and indentures of young
persons to the sea service.

Norway is perhaps foremost 1n prescriblng special leglslation on protective
Eeasllres for youths at sea, detai-l-s of which have been glven 1n precedlng pages.
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These regulations, most of which were aclopted in L969, apply for the most part to
youths unaer 20 y6ars of age, but 1n certaln respects to those uacler 18, and cover
iuch questions ai vocational guidance, agreecl port of discharge, signing off ship
for weifare reasons, payment of wages on discharge abroad, passage home and right
to appty for employrieirt- abroad, responsibility for passage home of you+g sea.mel , -righl-to free passage home after prolongecl service, supervision of health conditlons
on-boarcl ship, prohibition of the sale or serving of intoxicants to minors,
protection against the abuse of a-Icohol or other intoxicants or setlatives, ancl search
for absent oi nissing young seafarers. Moreover, in 1968 special regulations were
promulgated. concerning compulsory tralning colr:rses for boys uniler the_age _of .]7
making-their first voyage in foreign-going vessels. Other marltiuoe leglslation
adopted in Norway during the past four years pertaining to young seafarers concerns
stanaards of medical examinations ancl certificates for sea service, and administratlon
and supervision of the nustering and engagement of seafarers. The adoption of
further regulations concerning the mini.:nrlm age of applying a limltatlon on working
hours and obli.gatory pre-sea training courses, are presently ultler consicleratlon.
Denmark also has special regulations protecting young seafarers uader 20 years of
age and covering a variety of subjects such as dispensation from normal rules
governi-ng repatriatlon of searnen, sickness payment, general care of young seafarers,
shore leave and tirne of rest on boarcl, while in the German Democnatic Republic
general legislation fosters the protection and promotion of youth.

Maximum hours of permitted dutlr

The nornal or maximum hours of duty for young seafarers may be governecl either
by relevant provisj-ons of general l-abour laws or by speclflc regulations of national
marltime cotles. In most countries 1t would appear to be the subject of maritlme
regulations prescribing standards applylng equally to adul-t and young seafarers
alike. fn fact, information provided by governments reveals that only ten
countrles have special- rules for young persons uncler the age of l-6 or 18 years, and
even then in most cases the number of ortllnary or normal hours of work is indicated
rather than the mand.atory maximum. Five of these prescribe as the normal worklng
honrs of seafarers under 15 years, at sea and 1n port, elther 6 or 7 per day, anci
76,42 or 45 per week; while the limits set 1n three countries for those under 18
years of age are 6, '7 or 8 hours per day, and 36, 37 l/2 or 42 per week at sea or
in port. Generally speaklng, therefore, the majority of the worfdts young sea-
farers have, in common with all other seafarers, normal hours of duty comprlsing
8 hours per day plus a full or partial clay's work on Saturday, and perhaps also up
to 2 hours on Sunclay at sea or in port. Watchkeepers ancl caterlng personnel,
however, are often required to work 8 hours each day of the week, overtine
compensation belng glven for hours worked i-n excess of a prescribed weekly maximum,
In very few cases are young seafarers required to work more than 8 hours per day,
catering ratlngs 1n passenger vessels ancl seafarers re-employed 1n certain coastal
or local trade shlps belng cases 1n polnt, but even then the naximtm number of
ord.inary hours of work 1s usually limited to 9 per day. In two countrles
consicleration 1s being given to amending existing leglslation so as to ralse
stand.ard.s pertainlng to the nr:mber of days at sea and 1n port that young seafarers
may be employed., their maxlmrrm number of worklng hours per week, ancl the age limits
to which regulations on working hours apply.

In many countries both young and adul-t seafarers enjoy more favourable
conditions as regards hours of work uncLer col-Lectlve agreements than uncler national
legislation. Moreover, such agreements may also give special cond.itions for
young seafarers, examples being 7 hours per day arrd,42 per week for seafarers uncler
18 years of age ) or a daily abolute maximum of 8 hours for those under the age of
L6. Available lnformation reveals that in practice the 8-hour day and 40- or
48-hour week are most prevalent. Mention might also be macle of the discretion
given to captains ancl chlef engineers aboartl ships of some natj-ons as regarcls
work assi-gnments for cadet officers ancl apprentlces, who may be requlred to work
less than a full 8 hours each dlay, the remainder to be d.evoted to studles.

I/ork outsicle normal hours

Although few countries furnished. informatlon concernlng the cond.ltions under
whlch young seafarers are permltted or requi-red to work outside normal- dayti-me
working hours (apart, of course, from tlmes during which al-l. hand.s must turn to
for shi-pboarcl emergency drills, the safety of life or shi-ps at sea, or the proper
operation of the vessel-, including customs or quarantine clearance as aletermineai
by the captain), a representative ind.lcation is given by the foltowing examples of
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national legislatlon. In one country all seafarers wlthout exception may be
requlred to work outsi-d.e normal hours to complete certaln maintenance operations
in bo1ler and machinery spaces whlch take more than three hours, wh1Ie in another
they are required to malntain and cl-ean their livir.g quarters and. execute certain
cat-erlng furicti-ons outslde normal working hours and-without payment of'overtime.'l{ork outside normal hours may also be required of young seafarers when a vessel-
is entering or leavlng port, for urgent repairs or for those employed aboard. ocean-
goi-ng salvage vessels, In one corrntry young perscns untler the age of 18, but not
uncler 16, may for trainlng purposes be required to turn to at sea beyoncl normal
working hours up to a weekly average of 2 hours per day. In the absence of
avail-able ad.ult seafarers, they may also be require,d. to work a maximum of 50 hoursr
weekly, In two other countrles deck boys ancl othe:r junior deck ratings can be
requlred to work at any tlme of day as necessary fc,r regular shi-p manoeuvres when
enterlng or l-eavlng port.

The l-aws of a number of countries lay down rul.es regulating hours of the day
during which young seafarers cannot nornally be assrigned work, Thus in two
countries those uncler 15 years of age cannot be employed. between 8 p.m, and 4 a.n.
the foffowing day, or between 9 p.m. ancl 6 a.m. llhe hours between J-1 p.m. and.
5 a.m. are barred from duty for persons under 17 years of age 1n one national-
merchant fleet, while in four others those uncLer I€l years of age cannot, respectively
Ue (i) asslgned. any type of work between 6 p.m. arrd S a.m"; (ii) assigneal any type
of work between 8 p.m, and8 a,il.; (ij-i-) given watchkeeping duties between 8 p,m.
and 5 a.m.i or (iv) permitted to work between 8 p.m. and 5 a.m. unfess they have
nine consecutive hours of rest either before or afl;er midnight. One country is
considering the adoptlon of reguJ-ations restrictin6J worklng hours to the period
from 7 a.m, to 8 p,m.

Restrlctions on hours of work are also matle i-n collective agreements which
may require young seafarers to complete their tlaily routine between 8 a,m, anil
J or 6 p.m, except when enterlng or leaving port, or preclutle them from certain
night work, 1n particular as night watchmen.

Breaks for meals ancl tlaily rest periocls

Judging from the information furnlshed by govr:rnments, it would appear that
few countries harre regulations concerning lnterval-r: for meals on boaril ship, and
that this, together with short mid.-morning and mld-afternoon rest period.s, is a
matter left almost excluslvely to agreement betwee:r shj-powners ancl seafarers.
Moreover, it seems doubtful whether many, 1f any, (rountries, either through
regulations or custom, provlde young seafarers with meal hours or brlef rest periods
durlng working hours different from those enjoyed. 'oy other members of the crew,
Nevertheless, the faws of one country lay d.own a tr^ro-hour perlod for the mid-day
meal , whll-e j-n another they prescribe one half-hou:r for breakfast and one hour
each for the noon ancl evening meaIs. A11 other c,lrntri-es indicated that 1t was
the usual practice for the three meaLs aboaril shlp to have a duratlon of one hour
each, except in one national fleet where two hours are ilevoted to the noon meal-.
While brief mld-morning and mld-afternoon rest periods for shipboard day workers alo

not seem to be the subject of legislatlon in more than four countries, two of which
require a rest period of 3O mj-nutes or two perlod.s of 15 minutes each for every
peiioa of continuous work of 4L/2 hours' d.uration done by young seafarers, ancl the
thlrd country a JO-minute rest period for al-l seaf,arers working in excess of 4 hours
between 10 p.m, and 5 &.fr. s there 1s reason to believe that shipowners in a great
nr:mber of countries customarily give all seafarers two 15-ninute rest periods during
the working day even 1f not required to d.o so by regulations. Proposect amenclments
to regulations in one of the aforementioned. countries would extencl rest perlod to
60 minutes following each worklng period of over 6 hours, In another country the
labour code prescribes a mid-day rest period of not less than half an hour or more
than two hours for a1l- workers.

It is generally acceptetl that young persons requlre a sufficlently long d.aily
perlod of continuous time free from dutles for rel-axation, vocational- study and
sleep to ensure their physj-cal and psychologlcal wellbelng. It is therefore not
surprising that 23 countries, or nearly half of those furnlshlng lnformation on
national conditions of employment of young seafarers, have leglslation concerning
this aspect of such conclitions. fhese regulations dlffer to a certain extent
from one country to another, but the general practlce 1s to ensure young persons
uncler the age of elther 16 or 18 years, whether at sea or j-n port, a minimum of
from 8 to )-2 consecutive hours of rest from the evening of one day to early morning
of the next durlng each Z{-trotst period. Often this is brought about as a consequence
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of restrictions on the employment under norma1 conditions of young persons during
these hours. Thus by 1aw in one country young seafarers have 14 hours of continuous
rest daily between 6 p.m, and 8 a.n., while in two countrles young seafarers uncler
the age of 16 are assured of an unbroken rest period of L2 hours between 8 p.rn, and
8 a.m. and5 p.m. and 5 a.m. respectlvely, whether at sea or in port; in one country
a rest period of Il- hours between 6 p.m. and 6 a,m. in port only; in two corrntrj-es
a daily rest perlod of 11 hours between 8 p.m. an+ 7 a,m.; in one country l-0 hours
between 8 p,m. and 6 a.m.; in five countries t hours between 8 p,m. and 8 a.m.;
in one country t hours between 9 p.m. and 8 a.n.; 1n two countries t hours between
9 p.n. and. 6 a.m.; and 1n six countries 8 hours between 8 p,m. and 4 a.m., 8 p.m.
and 6 a.m., or 8 p.m. ancl 8 a.m. Moreover, in a few countries different rules apply
to the varlous categories of young persons on boarcl. In one country, for exa"mple,
ratlngs on cLa;rwork at sea have fI hours of uabroken rest between 5 p.m. and 6 a.m.,
wftil-e caterlng ratings at sea have 10 hours of such rest between 8.7O p,m. antl
6.30 a.m, Durlng the time a shi-p is in port the same personnel have unbroken free
tine between 5 p.m, ancl 9 a,m. and 7 p.m, and 6.50 a,m, respectively. Another
country prohiblts young persons uncler the age of 15 years from being asslgned to
watchkeeplng dutles between 8 p.m. and 4 a.m.

0n the basls of avallable info:matlon it seems that conditions for unbroken
{qi1y rest -afforded t_o ygung seafarers by collectlve agreements are not substantially
different from those lald down by law, In two countrles, however, young seafarers,
except catering staff and watchkeepers, are nornally free from work between 5 p.m.
and 8 a.m' ancl 5 p.m. and 7 a.m. respectively, whether at sea or in port. Moreover,
one collectlve agreement specifies that ratings required to work overtime between
12 midnight and 8 a.m. are entitled to a rest period of one hour for each hour
worked, thls rest period to commence at 8 a,m. on the sa.me d.ay.

Weekly rest periods

Information receivecl from governments on the subject of time off during week-
encls at sea ancl 1n port reveals that national labour legislation often provirles for
a minimum unbroken rest period at week-entls for aII seafarers not requlied for
operation of a vessel at that tlme. Whlle there do not appear to be regulationsto th_1s effect special-1y intended. for young persons, it seems to be a common practice
for all seafarers who are not watchkeepers or cateri-ng personnel to have, as L
minlmum, the right.to-one complete day of rest each week, foll-owlng a night restperiod, those requi-red to work on thls day receiving compensation. - Suc[ a rest
perj-_ocl , y9ua11y extend.ing from Saturd.ay afternoon to Monday morning, is provided 1nne?rIy al-l of the countries surveyecl. Young seafarers in- many countries are ensurecl
add.itional rest at week-encls by virtue of their restricted working hours. Moreover,
in one cou4lry seafarers are -granted a 48-hour period of rest at week-encls, ancl in
another I l/2 days for each 6 days of work. 0n the other hancl, the laws of one
9oyllry require al-l- seafarers to work 5 hours on Saturday and. 2 hours on Sund.ay andholldays at sea, and ! hours on Saturday when in port, while regulations in a iecond
country assure the weekly day of rest only when in port.

fhe sltuatlon in practice as regards stand.ard.s for maximum weekly hours of workor rest perlods is sinilar to that mentioned. above, but with some variatlon from one
country to another. Usually, antt particularly when at sea, aIL seafarers not on
watch or other duties are requ_ired. to put in up to one half-d.ay,s work on Saturd.ay,
but 1n certain countries a full 8-hour spe1l of duty on SaturdLy may constitute tL6
end of the working week. In port, al-though work on Saturtlay in a iew countrles iseliminated, i-t would seem that 1n most national merchant marlnes the worklng rulesfor week-ends i-n port are essentlally no dlfferent from those at sea.

Restrictions on certain t:rpes of shipboard. work

The lnformation requested. from govern:ments concerning this question was lntended.to assist the Office in appraising the extent ancl nature of measures being taken 1n
merchant fl-eets of the worl-d. to minimise occupational clangers to inexperienced young
seafarers in the course of their routine duties on boarcl.

There is no doubt that consld.erable speclal attention 1s being given to thlsquestion through nationa] legislatlon, collective agreements and general safetypractices aboard ship. 0f the 54 countries from which observations were receivecl,
l-4 have speclf_1c regulations protectlng young seafarers who, on the other hancl, 1nnine ad.d.1tional countries, receive slnll-ar safeguards uncler more general labourlegislation concerning all seafarers, all young workers or aII woikers. In one
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country, regulations a.mending exj.stlng maritime labour legislation to incorporate
specific rules dealing with the occupational safety and health of youag seafarers
aboard. ship were promulgated during L973. Essent1al1y, these regulatlons lnstruct
shlpsr masters to take partlcular care that the assignment of minors to certaln
tasks cloes not involve risk of accldent or other effect detrimental to their heaLth
or physical development. In another couatry, protectlon of young seafarers uncler
the age of 18 years is fosterecl by permitting them to be employed only as cabln boys.
Whereas only three countries mentioned the ensuring of safe worklng condlti.ons for
young seafarers as being coverecl by collective agreem.ents, others pointed out that
1t was a general practice j-n thelr merchant vessels r.ever to assign tasks to young
persons that coul-d enclanger thelr weJ.lbelng unless tralned for the speclflc work
and./or working uncler the guidance of a qualifiecl supervlsor.

Apart from restrictlons on persons uncler the age of 18 being engaged as trimmers
or stokers as required by Convention No. 1!, the most frequently mentioned types of
work 1n whlch by regulatlon young seafarers should nct be engaged are as fol-Iows:

- watchkeeplng on tleck clurlng night hours,

- dry cargo-hand.ling operatlons,

- liquid cargo or buakering operations unless dire,ctly supervlsecl,

- winch or crane operator,

- signalman,

- handling mooring 11nes unsupervisecl,

- work a1oft,
- attending yardarm or hatch,
- on duty alone as lookout,
- on duty alone as nlght watchman,

- on1-y rating on naviagatlonal watbh,

- attendlng gangway alone,

- work on deck during heavy weather,

- operating machinery or power tool-s without supe::v'i-sion,

- operatlon and maintenance of steam nachinery unriupervlsecl ,

- galley stove operator,

- in charge of operatlng boilers,

- cleaning and relaylng of fires in coal-burnlng rressels,

- entering boilers,

- entering tanks, coffercla.ms etc,, without superv:Lsion,

- use of spray painting or simil-ar equipment,

- uslng toxic paints or solutions,

- cleaning tanks containing injurious substances,

- work wlth d.angerous or harmful materlals,

- install-ation and repair of eLectrical equipment,

- operator of elevators or other lifting machiner;1,

- weldlng,

- use of acetylene or other gases untler pressure.
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In some countries speclal efforts are made to asslgn young seafarers to work
onJ-y for whlch they are trained, ancl even then onl-y und.er the guidance of an
extrleriencett shiprs hancl. In partlcular, young persons are not glven any task
beyond. their physical- strength and they are often instructed perlodically on the
tlangers to whlch they will be exposed j-n thelr work, as well as proper working
technlques and. other precautlons necessary to avoid accidents.

Opportunlties for further education and traini-ng

While i-t d.oes not appear that separate national regulations concernlng the
etlucation and training of young seafarers are founcl in many countries, several do
1ay down mandatory rules governing such questlons as the pre-sea tralnlng of entry
ratlngs and the details of conditlons of apprentj-ceship and indenture to the sea
servlce, Und.er such rules, either the government or the shlpowners must provlde
all entry ratlngs, wlthout cost, with a preparatory cou-rse of j-nstruction before
they can be placed on board. ship, Strict guidellnes are also prescribed as regarcls
the minimum age for entry ratings anil for apprentices, indentures, the duty of
shipsr captains to apprentices, and for the vocatlonaL training and general i-nstruction
on board of all members of a vesselrs crew, and the obllgation of shipowners to
enable seafarers to enrol in courses and take exa.uinations ashore wlth a view to
promotion.

fn one country legislatlon has been enacteal lcecently concerni-ng the remuneratlon
of trainees enrol-lecl j-n vocational training courses, ancl the d.evelopment of seafarers'
training schemes which not only provide the skillecl manpower neeclecl for moclern ship
operations but put training for the sea-golng profession on a par with trainlng given
to young persons for employment 1n ind.ustries ashore.

In practlce, nearly all maritime countrles provide both pre-sea and advanced
vocational training courses for seafarers d"eslgned to give them the varlous skil1s
ancl knowl-ed.ge requlred for their particuJ-ar jobs on boarcl , to keep them abreast of
technological- developments affecting thelr jobs, and to qualify them for promotion
as an officer or rating, and fron ratlng to officer,

Pre-sea tralning ashore for young entry ratings or apprentice officers is often
essential for commenelng a sea-going career, antl these personnel may also be glven
systematic training while on board ship, frai.nlng ashore may be given free by the
goverr:ment, or by shipownersr or seafarersr organisations or individual shipowners,
who in some countries also grant study leave with pay to seafarers enrolled in
cou-rses for speclalised vocational instructlon or promotlon, In a number of
countries a variety of technical correspond.ence courses are also mad.e avail-abl-e toseafarers. To sum up, it woul-d appear that the majorlty of young persons employed
on boarcl ship are not denled a.mp1e opportunities for properly preparing for, and.-
ailvancing in, the sea-golng profession.

As regards opportunltles for general eclucation, the long-term tralning of
lgture_ ships' officers not only usually caters to trainees w[.o already have a good
libera"f ed.ucation but ord.lnarily includes a substantial number of good courses
designed to broaden thelr education, make them effective leaders and, in somecountries, Put them on a par with persons trained for other professions, Whil-etraining for rat_ings-is nornally of a practicaL character, in some countries general
education 1s included.. A few countries require or offer courses for ratings-of
from oi.e to two yearsr tlurati-on, the curicula of which may include extensiieinstruction 1n non-vocati-onal subjects. In one country vocatlonal tralnlng for
rat_ings lncludes .remed1al reading and speclal courses lbadlng to a recognis6a
diploma of secontLary eclucation. CorresponcLence courses froi acad.emic Institutlons
1n general ed.ucatlonal subjects up to the coltege level are also avallabl-e toseafarers 1n many countries. Those fortunate enough to be in moclern vessels havingexcellent accommodation ancl other facili-ties conducive to study would seem to havevery good. opportunlties to improve- their knowledge, eclucatlon Lnd career prospects
both at sea ancl for occupations ashore

. To assist yolng seafarers 1n acquiring qual-ifications acceptable for employmentin occupatj.ons ashore olce they leave the sea-going profession, a growing nuiler otcountries are making_efforts to equate the standards-of maritlire tiainin[ courses tothose-of traiTlng and educatlon for jobs outslde the shipping industTy. Thls hasthe obvlous advan_tage fo provlding young seafarers with i-eco[nised aclreditedtraining which wilt not only give them ieasonable assurance of worthwhile careerprospects, but facilitate the furtherance of their ed.ucation throughout a l-ifetime.
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CHAPIER III

fi&$"m.#*s-

1. Concluding considerations

The information presented in the preceding pages lllustrates the substantlal
measure belng taken nationally to ensure the safety, health antl general- welfare of
young pensons employed in the sea-going profession. It is quite clear from this
lnformation that conslclerable progress in provldlng for the protection of young
seafarers has been macLe since the adoptlon of Il0 Conventions Nos. 7, L5, 16 and
!8, whose provisions have not only gainecl wld.espread acceptance among maritime
nations, as manifested. by natlonal J-egislatlon, but have been exceed.ed in many
countries, Not only does the legislation and practice in a nr:mber of countries
cover aspects of young seafarersf cond.itions untouchecl by these instnrments, but
considerable practlcal experience appears to have been accumulated natlonally in
deal-ing with the special problems assoclated with the employment of young persons
in moclern shlp operations. It is also apparent that a certain anount of fo:rrard
planning is uncler way in this regard,

Although there are some countrles in which llttle seems to have been done to
inpleraent special protective measure for youths in the sea service, or for which
comprehensive information has not been avallab1e, the picture as a whole appears to
be one of a wide recognition of the importance of such measures and of actlon having
been or belng taken to fill this need., It should, however, be emphaslsed that
proper working cond.itions antl tralning, combi-ned wlth good. career prospects for
young seafarers, can asslst in mitigatlng certaln maritime manpower problens
exlsting in many countries today, and thereby contrlbute to the efflclency of
shipping operations, The establishment and development of national merchant fleets,
extrlandlng international sea-borne tratle, the new labour problems of seafaring man-
power brought about by moclern ship operations, as well- as changes 1n technology and
the organisatlon of work on boarcl ship whlch are altering the nature of duties
performed by all seafarers, extrleri-enced and young alike, are some of the conslderations
calling perhaps for a closer look at the role of protecti-ve cond.itlons for young
persons enterlng the rnerchant marine - a role whlch could well- be more important
today than heretofore,

In view of the contents of the resolutlons concernlng the protection of young
seafarers adopted by the 55th (Maritime) Session of the Conference ancl the 2lst
Session of the Joint Maritlme Commission, reproducetl 1n the introd.uction and Annex I
to this report respectlvely, ancl in the light of in.formation furnished by governments
in response to the Offlce questionnalre on this sutject which i-s summarj-sed. in the
foregolng pages, the followlng d.raft conclusj-ons might be considereil in whole or inpart by the Preparatory Technlcal Maritime Conference as a basis for its d.isucssions
ancl proposals to the subsequent Maritime Sessi-on of'the International labour Confer-
ence wlth respect to the provisions of an i-nternational lnstrument or instnrments,
if it shou]d be so decided.

The d.raft conclusions are based on the aspects of young seafarersrworking
condltions highlighted in the resolution ad.opted by the Joint Marltime Commission
ancl other conclusions d.rawn from i-nfo:ematlon concer'ning Law antl practice i-n countrles
throughout the world on the subject of protection cf young seafarers found. in
Chapter I.

The Preparatory Conference will of course be a,ware that the Minlmum Age
Convention, L973, appJ-icable to seafarers, supersedes Conventions Nos, 7, f5 and 58
concernlng miniroum age of seafarers, ancl. i-t nay therefore also wlsh to consider
revisj-on of the Medical Exami-natlon of Young Persor.s (Sea) Convention, L)21 , in
accord.ance wlth the suggestion i-n the resol-ution adopted by the Joint Marltine
Commiss ion,

2. PToposed. concl-us:L!nq on the protection
of young seafarers

L. There shou-l-d. be an international instnrmer-t concerning the protection of
young seafarers.
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2. The lnstnrment should take the form of a Recomrnendation.

7. The lnstrument should refer, in its prea,mble, to the existence of inter-national rabour stanclards concerning you+g seifarers,'including ih" Medical llamlps:tion _of Young Persons (sea) Convention, tizt, and ttr6 l,lini.n1--Ig"--Conveniion,-{gi5,
as well as other such standards containing nrovisions relevant io th; p;;i;;iio"'"iawelfare of,young perEons employed on board ship, in particular the proiection oi ---'
Accr-oents (seararers) Oonvention and Reconnend.ation, L970, and the vocational lraining
( Seafarers ) Recommendatlon, 1970 .

4. [he lnstnrment should, however, raention 1n the prea.mble that considerableprogress has been mad.e through national-Ieglslation ana iraciia; fi providing-i;rthe protection of.yolJlg seafarers 1n variois matters not covered by ixisting"inetru-ments aFplicable to them, and. should e:rpress the vlew trrai ruritrei"action ai iiie -
international level as regard.s recommending minlmum standard.s for certain additionalaspects of young seafarersr conditions of 6mployment would accoraingly seem aesixible.

I. }MTHODS OI' IMPIEMENTATION

6. Effect may be given to this Recommend.ation through national laws orregulatlons, coLlective agreements, work rules, arbitratiEn jwaras or courtdecislons, or in such other nanner as may te afpropriate unaer-niiional cond.itlons.

5. The lnstnrment should contain the folrowing provisions:

II. DXI NITION

7, tr'or the purposes of this Recoronenclati-on, the term rryoung seafarersrr i-ncluclesall-young persons uncler 18 years of age enployed.'in any capality"o" a si,ip otirlr-irrana ship of war.

]II. OBJXCTIYES

8, In each country possessing ships in which young seafarers 41,g smployed,provision should be mad.e for:
(") the effective protection of such seafarers, includinghealth, safety and morals, ad the pronoti6n of theii

the vocatioi-*I guidance, etlucation anrl vocational training, in their interestas well as that of the efficlency of shipboard operations-ind of ;afett oi-rireand property at sea.

ry.

9' At sea and' in port, except in so far as this is not possible for seafarersassigned to watchkeeplng, caterin! or clericaf-aoiie*:
(a) the working h.ours of young seafarers shoukl not exceecl 7 hours per ctay md 4zhours per week;

(U) young seafarers should not be employed rluring the period 9 p,m. to G a.a.;
(c) young seafarers-should be provicled with an uninterrupted rest periorl comprisingnot less t},an 37 hours in the coujrse of each ngrioa 'i,r "e""" days, such restperiod including, wherever possible, tne aay "or trre *e"[-""t"biGir"e-;; ;-;;yof rest nationally;

the safeguarrling of their
general welfa"re; and

(u)
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(d) young seafa^rers shouJ-cl be assured a brea.lc of eit least one hour for the mid-day
neafi as well as one hour for the morning oI 1;he evenlng meal in case either
of these occurs within their daily working hours;

(e) young seafarers should be allowed a l5-minute rest period. following each two
hours of continuous work.

IO. Emplolment of young seafarers in excess of the working hours or duri-ng the
rest periotls^ sp"ecified aiove may be permitted occasionally when the master deems it
nece"'sary in c-orrnection wlth thL spelial operati-ontr.I -requirements of a vessel , or the
;"f;tt;i the vessel , passengers, crer/r or caxgo, o:: for the saving of other vessels,
lives or cargoes.

Y. SAFETY IN WORK ANN HEAIT]I EDUCAT]ON

11. Regulations concerning safety antl health of young seafarers in work on
boarrl ship should be acloPted,

l-2. These regulations shoul-d refer to any ge::era1 provislons on the prevention
of accl4ents and. tfie protection of health in emplo.yment which may be applicabl_e- to
iire-worf of all seafaiers, and should specify meas'eres in this regard which will
,irr:.n:-se occupatlonal danlers to young seafarers i:e the course of their duties.

L7. In particular, these regulations shouJ-d_ specify restri-ctions on young
seafarers qndLrtaking, 6ittrer by issignnent or votuntarily, certain types of work
presenting special ri-if of accid.ent or detrimental effect on thelr health or
|hysical development, or requj-ring a particular tlegree of naturity, experience or
ski1l, such as:

(") the lifting, movlng or carying of heavy loads or objects;

(n) entry into boilers, tan-ks and cofferdans;

(c) exposure to harmful noise levels;

(d) operating hoisting and other power machinery ancl tools, or acting as signallers
to operators of such equiPment;

(e) handling moorj-ng or tow lines or grouncl tackle;

(f) work involving rigging;

(g) working aloft or on tleck in heavy weatherl

(h) Iook-out or night-watchman dutles;

(i) servicing of electrical equipment;

(j) work with potentially harmful materiafs such as inorganic substances, toxic
organic compouncls and radio-active materia.ls and X-rays.

L4, Practlca"l measures should be taken by the competent authorlty or through
appropriate maehinery to bring to the attention o1l young seafarers information
c'oiceining the preveirtion of iccidents and the protection of their health in work
o" lorra Eir.ip, ?or instance by means of aclequate :rnstruction at sea training schools,
official acciflent-prevention iublicity intended for young persons, in the forms
specified Uy parag'r"pf. A(4 o? the PrLvention of ltccidenls- (Seafarers) Recommendation,
Lb7O, and by -ensuiing the professional instructlo:r and supervision of young seafarers
in their work by shlpsr masters ancl offi-cers.

L5. Educatlon and training of young seafare::s both ashore and on board shlp
shoufd include appropriate instiuctibn i-i. tfre sub,jects referrecl t_o i1 paragrap^h 12(f)
of the Vocationa.l-Training (Seafarers) Recommenda-bion, L970, ReguJ-at1on 237 of the
ItrO Model Cod.e of Safety ReguJ-ations for Ind.ustriiil Establishments for the Gulilance
of Governments and Inclustryl as a.menclecl , ancl on the detrinental effects on thelr
health and wellbeing of th-e'use of drugs and siml-Lar substances ancl other harmful
actlvitles.
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YI. OPPORTUN]TIES I'OR YOCATIONAI GUIDANCE,
EDUCATTON ANN VOCATIONAI TM]NING

L6. Young persons should be provided with information concerning training and
ca^reer opportunities and the conditions of entry into the shipping industry, in
accorclance with Paragraph 7 of the Yocational Training (Seaf,arers) Recommenclatlon,
1970, as well as regard.ing shipboard. employment and conclitions of work, general
aspects of collective agreements and seafarerst rights and obligations uncler maritime
labour legislation.

17. Measures shoul-d be talren to give young seafarers eclucation and trainlng in
confo:mity.with the objectives speclfied in Paragraph 2 of the Vocational Training
(Seafarers) Reconnendation, L97O, and in the Human Resources Development Convention
and Recornmentlation, L975, respectively.

18. Baslc and further training for occupations in the shipping industry should
be broad ancl comprehensive and combined, as appropri-ate, with further general
education; it should comblne theoretical instruction with a systematic prograume of
practical e:rperience designed to prepare for a ca^reex within the shipping lndustry;
standard.s appliecl in training for the sea-going profession shouJ.d., whenever possible,
be co-ord.inated with those applying to occupations ashore so that trainees may
acqulre nationally recognisetl qualifi-cations acceptable in both the shipping ind.ustry
a"nd in other branches of economic activlty.

L9. Yor.rng seafarers should be assisted in receiving preparatory education and
training for shipboard employment, and subsequently for continuing their general and
vocatlonal education, through the various means of financial support speclfied in
Paragraphs 1o(1) to io15; oi ttre Yocatlonal Training (Seafarers)-Recomienctati.on, t97o.

20. The general ed.ucation and. vocational training specified in Paragraphs I2(g)
arrtt 15 respectively of the Yocational Training (Seafarers) Recomnendation, t970,
should be provitlecl ashore for all young persons before admission to shipboard
emplo;rment.

21. Young seafarers should be provided with opportunitles for progressively
continuing their vocational education and. training while on board ship as a means
of enabling them to acquire the knowlettge and experience essential for the efficient
performance of their duties, to qualify for promotion and to pujrsue their general
antl technlcaL education. In this regarcl, shipsr masters and officers should
encourage ancl assist young seafarers in applying and fu1Iy developlng the skills and
knowledge gainecl in pre-sea training ashore, in obtainlng appropriate practical
experience on board a^nd. in pursuing self-stutly courses at sea.

22. In adclition to the training method.s referred to in ?aragraphs 20 to 25 of
the Vocational Training (Seafarers) flecoumend.ation, L970, theie s[ouia be provided
for young_seafarers systenatically planned and broad.ly conceived shipboarcl-training,
corresponclence courses, progranmed instruction and other self-stutty naterial 1ngeneral and nautical subjects specially designed for the needs of young seafarersin qualifying for promotion and also afforcting opportunities for them to puirsue
stutlies to natlonally recognisecl stanclartls in other fields.

2r. Training facilities provided. for young seafarers on board ship should
inclucle accommoclation suitable for study purposes, a shiprs library, and appropriatetrailing- e_quipment for self-study; young seafarers on bbard. shi-p lhouJ.d reLeive
special help in their studies by itinerant training officers embarking periodically.

_ 24. _ In giving effect to Paragraph 5(1) of the Vocational Trainlng (Seafarers)
R-ec_ommentlation, 1970, anil as a means of ensuring that young seafarers develop theskills and competence necessary for perforning their dutiea efficientllr os irell as
encouraging entry ancl retention of young persons into shipboard employhent and
even_tua11y assisting them in following a career ashore, tiaining f-clr young seafarers
should;

(a) constitute a broad ancl comprehensive basic education and training combined. witha systematic progra.mme of practical e:rperience which will facilitate furthertraining for a ca^reer within the shipping inctustry; and

(t) pr-ovld.e skills.and knowleclge which are applicable to occupatlons ashore, aswell as qualifications which are nationally recognised.
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ANNEX T

RESOIUTION ON TI]E PROTECTION OF YOUNG SEAI'ARERS

The 21st Session of the Joint Maritime Com'nission, meeting in Geneva from
20 November to 1 December L972,

HAVING CONSIDERED the report of the IIO on the protection of young seafarers
as requested. in a resolution adopted by the 55th (Maxitime) Session of-the
International labour Conference anrl subsequently approved by the Governing Body;

NOTING that while consiclerable progress has been maile through national
legislation ancl practice in providing for the protection of young seafarers since
the adoption of the Minimr:m Age (Seafarers) Convention, L92O- (t'to. 7), the Mi-nimum
Age (Trimmers ancl Stokers) Convention, L92L 1wo. fl), ihe Medical- Examination of
To*ng Persons (Sg") Conventlon, L92l (no. f0), md the Mininun A€e (Sea) Conventi-on
(Revised), 1916 (No. l8), progress has also been made in many countries in matters
concernj-ng young seafarers not coverecl by these instrrrments, though i-n some countries
progress has been slow;

CONSIDERING that internatlonal stanttard.s have been adopted by the ltrO covering
such questions as night work, apprenticeship, safety, welfare, weekly rest periods,
holidays ald trainlng in respect of the condltions of employment of young persons in
certain occupations ashore;

R-ECOGNISING that it is in the interests of the shipping industry and of soclety
as a whole that young seafarers should have proper workj-ng cond.itions; training;
a-nd opportunlties for actvancement in their careers;

CONSIDERS that the Preparatory Techni-cal Maritime Conference should exa.uine the
d.esirabil-ity of ad.opting an instnrment or instnrments for the protection of young
seafarers, covering any special provislons that may be appropriate in rel-ation to:
(a) hours of work and rest periods;

(U) specified. tasks which require a particular degree of maturlty, experience or
ski1l;

(c) the maritine career structure in so far as it applies to young seafarers;
(d) opportunities for young seafarers to continue their general eclucation in both

nautical and non-nautlcal subjects;
(e) eclucatlon on the harmful effects of the use of drugs and similar substances

and on the effects of other harnfu1 actlvities;
and revlsing the exlsting instruments where approprlate;

REQUESTS therefore the Governing Bod.y of the International labour Office:
(1) to incl-ude the subject of protection of young seafarers 1n the agenda of the

next Preparatory TechnicaJ- Mariti-ue Conference (L974) and the tUar:-time Session
of the International- labour Conference (L975), with a view to the adoption of
appropriate international standards in this fiel_d, and

(Z) to request the Director-Genera-l-, when preparing reports on this question for
the conferences, to take account of the information contained in the report of
the IIO on the protectlon of young seafarers subnitted to the 21st Sesslon of
the Joint Marltime Commlssion, together wlth any additional informatlon which
woulcl assist the conferences in their conslcleratlon of this subject.
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ANMX I]

Article I

tr'or the purpose of this Conventi-on, the term tVesseltf inclutles all ships and
boats, of any nature whatsoever, engagecl in mariti-me navlgation, whether publicly
or privately ownecl; it excludes ships of war.

Article 2

Ihe enployment of any
vessel, other than vessels
shall be conclitional on the
for such work, signed by a

fhe continued employment
subject to the repetition of
one yea^r, and the production,
certificate attesting fitness
in the course of a voyage, it
voyage.

chiltt or young person under 18 years of age on any
upon which only members of the sa,me fa.mily are employecl ,production of a merlical certificate attesting fitness
doctor who sha-Il be approvetl by the conpetent authority.

Article 3

at sea of any such child or young person shaII be
such medica-l exa,mlnation at intervals of not more than
after each such exa,nination, of a further medical
for such work. Should a nedical. certificate expire
shaU remain in force until the end of the saicl

In urgent
of 18 years to
Articles 2 and
be untlergone at

Article 4

cases-, the competent authority nay alIow a young person below the age
embark without having unclergone the exa.mination provitled for in
5 of this Convention, always proviclett that such a.n exarnination shall
the first port at which the vessel calls.

EXAMINATION
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ANNXX TI]

SUBSIANTI\TE PROY]STONS OI' TIIE

Article I

Each Member for which this Convention is 1n force undertalces to pursue a
national policy designed to ensure the effective abolition of child labour ancl to
rai-se progressively the minimum age for admission to employment or work to a 1evel
consistent with the fullest physical and mental development of young persons.

of this Article shal-I
ancl, 1n any case,

Article 2

1. Xach Member which ratifles thls Convention shall specify, in a d.eclaration
aPpendetl to its ratification, a minimr:m age for admlssion to employment or workwithin its territgry ana on means of trar.sport registered in its territory; subjectto Articles 4 to 8 of this Convention, no one uncler that age sha]-I be adnitted to
emplo;laent or work in any occupatlon.

2. Each Member which has ratlfietl this Convention may subsequently notify the
Director-General of the fnternational labour Office, by further declarations, thatit specifies a minilum age higher than that previously'specified.

3. The mini-uun age specified 1n pursuance of paragraph 1
not be less than the age of completion of conpulsory sc[ooling
shaI1 not be less than 15 years,

4. Notwithstanding the provisions of paragraph 3 of this Article, a Member
whose_ gc9lomy and. ectucational facilities are insutiic:-entIy developed iray, afterconsultation with the.organisations of employers antl workeis conceinecl, where suchexist, initially specify a mlnimum age of 14'years.

5. Each Member which as specifled a minimum age of 14 years in pursuance ofthe provisions of the Preceding paragraph sha1l inclutle 1n iis reporti on the appli-cation of this Conventlon submitted uncler article 22 of the Constitution of theInternational labour Organisation a statement:

(a) that its reason for dolng so subsists; or
(l) that it renounces 1ts right to avail itself of the provlslons in questlon asfrom a statetl date.

Article f

1. The minimum age for aclmlssion to any type of emplo;ment or work which byits nature or the circumstances in which it is tarried out is liJ<ely to jeopardlle
the health, safety or morals of young persons shal1 not be less thaii 18 ;feais.

- __2: The tytrles_of employment or work to which paragraph I of this Article applies
sha11 be determined by national laws or regulations or-by-the competent authorii!,after consultation with the organisatlons of enployers aird workeri concerned, wnlre
such exist.

1. Notwithstanding- the provlsions of paragraph 1 of this Article, natlonallaws or regulations or the competent authorlty mayl after consultati-on wlth theorganlsations of -employers ancl workers concerned, where such exlst, authorise
employment or work as from the age of 16 years on conttition that the health, safety
and morals of the young persons concerned are fu1ly protectert and that the young
persons have received. adequate speclflc instruction or vocatlonal training in t[erelevant branch of activity.
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Article 4

I. In so far as necessaxy, the competent authority, after consultation with
the organisations of enployers a.ntl workers concerned, where such existr oay exclude
from the application of this Convention linited categories of employment or work
in respect of which special a^nrl substantial problerns of application arise.

2. nach Member which ratifies this Convention shall list in lts first report
on the application of the Conventlon submitted untler article 22 of the Constitution
of the International labour 0rganisation any categories which may have been exclucletl
i-n pursuance of paragraph 1 of this Article, giving the reasons for such excluslon,
and shall state in subsequent reports the position of its law anrl practice in respect
of the categories exclucterl and the extent to which effect has been given or is
proposed to be given to the Conventi-on 1n respect of such categories.

1. Emplolment or work coveretl by Article 3 o1'this Convention shall not be
excluded from the appllcation of the Convention in pursuance of this Article.

Article 5

1. A Member whose economy ancl atlministrative facilities a.re insufficiently
developed may, after consultation with the organisertions of employers antl workers
concernecl, where such exist, initia.Ily limit the sc:ope of application of this
Convention.

2. Each Menber which avails itself of the provisions of paragraph 1 of this
Article sha11 specify, in a tleclaration appentled to its ratification, the branches
of economic activity or types of unclerta.kings to whi-ch it will apply the provisions
of the Convention.

5. The provislons of the Convention shall be applicable as a minimum to the
following: mining a.nd quamylng; manufacturingl construction; electricity, gas
and water; sanitary services; tra.nsport, storage and conmunication; and plantations
anct other agricuJ.tural unclertakings mainly producing for commercial purposes, but
exclutting fa.mily and small-sca1e holdings produclng for locaI consumption ancl not
regu1arly employing hirecl workers.

4, Any Menber which has limitert the scope of application of this Convention
in pursuance of this Article:
(a) sha11 inrticate in 1ts reports uncler article 2?- of the Constitution of the

International labour Organisation the general position as regartls the employ-
ment or work of young persons antt child.ren j-n the branches of activity which
are exclud.etl from the scope of application of this Convention and any progress
which may have been macle towards wirler application of the provisions of the
Convention;

(U) may at any ti..:me fo:ruaIly extend the scope of rrpplication by a declaration
addressed. to the Director-Genera1 of the Inte:enational labour Office.

Article 6

fhis Convention cloes not apply to work done b,y chiltlren ancl young persons in
schools for general, vocational or technical eclucation or in other traini-ng insti-
tutions, or to work done by persons at least 14 years of age in unttertakings, where
such work is carriecl out in accorclance with contlitions prescribed by the competent
authority, after consultation with the organlsatio.ns of employers ancl workers
concernecl, where such exist, and is an integral part of:

(a) a course of eclucation or training for whlch a school or training institution
is primarily responsible.

(l) a prograrnme of training nainly or entirely in an und.ertaking, which prograrnme
has been approved by the competent authorlty; or
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occupation or of a line
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orj-entation tlesignetl
training.

Article 7

to facilitate the choice of anor
of

1. National laws or regulations may pernit the employment or work of persons
13 to 15 years of age on light work which is:
(a) not like1y to be harmfuJ. to their health or development; and

(U) not such as to prejuttice their attencla.nce at school , their participation in
vocational orientation or training prograJtrmes approvecl by the eompetent
authority or thei-r capacity to beneflt fron the instruction received..

2. National laws or regulations may also permit the employuent or work of
persons who are at least 15 years of age but have not yet conpleted their compulsory
schoollng on work which meets the requirements set forth in sub-paragraphs (a) ana 

-

(b) of paragraph 1 of this Article.
3. The competent authority sha1l tletermine the activities in which employment

or work may be pernitterl und.er paragraphs I anct 2 of this Article ancl shalI prbscribe
the m:mber of hours clu.ring which ancl the cond.itions in which such emplolment or work
may be undertaken.

4. Notwithstanding the provisions of paragraphs 1 and 2 of this Artic1e, a
Member which has avalled itself of the provisions of paragraph 4 of Article 2'ruay,
{9r "q long as it contlnues to clo so, substitute the ages 12 and 14 for the ages-
11 an t5 in paragraph 1 and the age 14 for the age 15 in paragraph 2 of this-Artiele.

Article 8

1. After consultation wi.th the organisation of employers ancl workers concerned,
where such exist, the coupetent authority may, by pernits grantert in individual
cases, a1low exceptions to the prohibition of enplo;rme4t or work provicled for inArticle 2 of this Convention, for such purposes as participation in artistic perfor-
mances.

2. Permits so- granted shall lj-mit the number of hours cturing which and prescribe
the conditions in which emplolment or work is allowecl

Article 9

1. A-l-I necessary measures, including the provision of appropriate penalties,
shal1 be taken by the competent authority to ensure the effectlve- enforc6ment ofthe provislons of this Convention.

2. National-_laws or regulations or the corapetent authority sha1l ttefine the
persons responsible for compliance with the provi-sions giving eifect to the
Convention.

3. National |-aws 9r regulations or the conpetent authority shall prescribe
the registers or other documents which shatl- be kept and nacle available- by the
employer;_ such registers or documents shall contaln the names and ages oi dates ofblrthr -duly certified wherever possible, of persons whom he employs 6r who work forhim and who are less than 18 years of age.
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Article 1O

1. This Conventi-on revises, on the terms set forth in this Article, the
Mininpu 1g;-if"a"strv) Conventioi, l-9t9, the Minjsum Aee (Sea) Cgnvention, L92o,
the Mini-min riee (A.griculture) Convention, L92I, lhg Mininyn_Ag_e (Trimners anct

sl"t"=-iil co""E"tioi, l-9z:-,. the Minimum Ale (won-rniustrlal Employment) conventlon,
)-972. tire Mininu-m Aie (Sea) Convention (Revisett), L976, the Minimum ACg (Industry)
C6nv6ntion (Revised), 1937, the Miniraun Age.(Non-Industrial. Employment) Conventlon
ineoisedl, i977, th;'Minimun Aee (Fishermen) Convention, L959, and the Mininun lge
(Unaergroirnd Work) Convention, 1965.

Z. fhe comilg into force of this Convention shall not close the Mitinum Ag9
(sea)-co"""tionlH""i"ed.), Lgr6, the Minim:m Asg (rnaustry) Convention _(Revised),i,g,l'. the Mininm Aee (No;:Ind.usirial EmploJment) Conventibn (Revised.), L937, the
Miniirrm Rge (fishernen) Convention, L959, or the Uini-num Age (Undergrouncl Work)
Conventiot, L965, to further ratification.

3. Ihe Mini-m,- .dg" (Inclustry) Convention, 1919, the Mininrn &g (pea)
Conveniion. 1920, the Minimun Age (Agriculture) Convention, L92L' antl the Minimun
.e,ge (trinn6rs an6. Stokers) Convention,lgT:, shall be closed to further ratiflcation
*rfi""'atf tf,e parties thereto have consented to such closing by ratification of this
donvention or by a cleclaration conmrrnicatetl to the Director-General of the fnter-
national labour Office.

(a)

4. When the obligations of this Convention are acceptecl:

by a l{enber which is a party to the Mini-uun l.ge (Inclustry) Convention (Reviseal),
tbZi, ancl a minimum age of not less than 15 J'ears is specified 1n pursuance of
Arti6le 2 of this Convention, this shal1 ipsc, jure lnvolve the innetliate
rlenunej.ation of that Convention,

in respect of non-inttustrial emplo;ment as derf-ined in the Mininu.m Age (Uo}:
tnOust'ria1 Employment) Convention,-L932, by er Member whlch is a party,to that
Convention, tLis- shall ipso jure involve the immetliate tlenulciation of that
Convention,

(c) 1n respect of non-inrlustrial employnen! "q.definecl 
in the Minimun.Age.(Non-

In6ustiial hploynent) Convention (Revised), L9171 Py a illember which is a
party to that- Convention, and a minimum age 9f not less than 15 years is
^spe"itiea in pursuance of Article 2 of this Convention, this shalI ipso jure
iirvolve the immediate tlenunciation of that Convention,

(d) i:t respect of naritine emploSrment, by a Member which is a party to the Minimum
nge (Sia) Convention (Revlsed,), L936, mg a roininum age of not less than 15
yEari is speeified. j-n pujrsuance of Article 2 of this Convention or the Menber
ipecifies tnat lrticle J of this Convention irpplies to mqitjme emplo;rment,
tiris sha1} ipso jure involve ths imnsaliate tl:mrnciation of that Convention,

(e) in respect of employment in maritime fishing, by_a Menber which is a party to
the Mininpn.O.ge (fisfrermen) Convention, 1959, ancl a minjmum age of not less
than 15 years-is specifierl in pursuance of Aetlcle 2 of this Convention or the
Menber slecifies that ArticLe 7 of this Conv,ention applies to_employmelt in^
maritine- fishing, this sha^ll ipso jure involve the inmeiliate denunciation of
that Convention,

(f) by a Menber which is a party to the Minimum Age (UncleTqTolnq \l/ork) Convention,
1-961-, a^nd a minimum age of not less than the age specified ln pursuancg of
that'Convention is specified in pursuance of Article 2 of this Convention or
the Member specifies that such an age applies to employrnent unclerground in_
mines in vir-tue of Article 3 of this Convention, this shaIl ipso jure involve
the immetliate denunciation of that Convention,

if and when this Convention sha11 have come into force.

5. Acceptance of the obligations of this Convention:

(a) sha1l involve the ttenunciation of the Mini-mun Age (Inaustry) Convention, L9L9,
in accortlance with Article 12 thereof,

(n) in respect of agriculture shall involve the clenunciation of the Minimum Age
(Agric-ulture Coivention, 1921 , in accorclance with Article 9 thereof ,

(b)
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(c) in respect of naritlne emploSment shall involve the denunciation of the Minlmum
ASe (Sea) Convention, l-920, in accordance with Article 10 thereof, and of the
Mininum Age (Trinners ancl Stokers) Convention, L92L, in accord.ance with
Article 12 thereof,

if and vi'hen this Convention shall have come into force.

Article 11

The formal ratifications of this Convention shall be conmunlcated to the
Director-General of the fnterrrational labour 0ffice for registration.




