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Hodges-Aeberhard, J.: Policy and legal issues relating to HIVV/AIDS and the world of work (ILO,
Geneva, 1999).

- . An outline of recent devel opments concerning equality issues in employment for labour court judges
and assessors (ILO, Geneva, 1997), see "Specific developments concerning HIV/AIDS discrimination”,
pp. 27-31.

ILO: Therole of the organized sector in reproductive health and AIDS prevention, Report of atripartite
workshop for Anglophone Africaheld in Kampala, Uganda, 29 Nov.-1 Dec. 1994 (Geneva, 1995).

- . Report of the Meeting of Experts on Workers Health Surveillance, 2-9 Sep. 1997, doc. GB.270/6
(Geneva, 1998).

- . Decent work, Report of the Director-General, International Labour Conference, 87th Session, Geneva,
1999.

- : Action against HIV/AIDSin Africa: An initiative in the context of the world of work, based on the
Proceedings of the African Regional Tripartite Workshop on Strategies to Tackle the Socia and Labour
Implications of HIV/AIDS, Windhoek, Namibia, 11-13 Oct. 1999 (Geneva, 1999).

- : Resolution concerning HIV/AIDS and the world of work, International Labour Conference, 88th
Session, Geneva, 2000.

- . Yecial High-Level Meeting on HIV/AIDS and the World of Work, Summary of Proceedings of the
Tripartite Technical Panel, Geneva, 8 June 2000.

- : SDA et milieu de travail: collecte de donnees au Togo (Lom*, Sep. 2000).

- : The extent and impact of the HIV/AIDS pandemic and its implications for the world of work in
Tanzania, Resource paper for ILO mission to the United Republic of Tanzania (Dar es Salaam, Sep.
2000).

- : Conclusions and recommendations of the ILO pre-forum tripartite event on HIV/AIDS and the world
of work, African Development Forum 2000, Addis Ababa, Dec. 2000.

- : Platform for action on HIV/AIDSin the context of the world of work: Panel discussion, Report and
conclusions of the Ninth African Regional Meeting (Abidjan, 8-11 Dec. 1999), Governing Body, 277th
Session, Geneva, 2000.

- . HIVIAIDS: A threat to decent work, productivity and development, Document for discussion at the
Special High-Level Meeting on HIV/AIDS and the World of Work (Geneva, 2000).

- . HIVIAIDSin Africa: The impact on the world of work (Geneva, 2000).

ILO/Ministry of Labour and Y outh Development, United Republic of Tanzania: Report for the national
tripartite seminar for chief executives on strengthening wor kplace management in tackling employment
implications of STI/HIV/AIDS (Dar es Salaam, 2000).
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N'Daba, L.; Hodges-Aeberhard, J.: HIV/AIDS and employment (ILO, Geneva, 1998).
Report on OATUU/UNAIDS/ILO Seminar on Trade Union Action against HIV/AIDSin Africa, Accra,

26-28 July, 2000.
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Management of alcohol and drug-related issues in the workplace: An ILO code of practice (Geneva,

1996).

Protection of workers personal data: An ILO code of practice (Geneva, 1997).

ILO: Technical and ethical guidelines for workers' health surveillance, Occupational Safety and Health

Series No. 72 (Geneva, 1998).
Code of practice on managing disability in the workplace
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Council of Europe, European Health Committee: Medical examinations preceding employment and/or
private insurance: A proposal for European guidelines (Strasbourg, May 2000).

Family Health International: Private sector AIDS policy, businesses managing HIV/AIDS: A guide for
managers (Research Triangle Park, NC, 1999).

Office of the High Commissioner for Human Rights (OHCHR)/UNAIDS: HIV/AIDS and human rights:
International guidelines (New Y ork and Geneva, 1998).

Southern African Development Community (SADC): Code on HIV/AIDS and employment in the
Southern African Development Community (Zambia, 1997).

UNAIDS: Guidelines for studies of the social and economic impact of HIV/AIDS (Geneva, 2000).
UNAIDS: AIDSand HIV infection, information for United Nations employees and their families
(Geneva, 1999).

UNAIDS/IPU (Inter-Parliamentary Union): Handbook for legidators on HIV/AIDS, law and human
rights (Geneva, 1999), see "Annotated international guidelines”.

United Nations: Resolution 54/283 on the review of the problem of human immunodeficiency
virug/acquired immunodeficiency syndrome in all its aspects, adopted by the General Assembly at its
54th Session, New Y ork, 14 Sep. 2000.

United Nations Commission on Human Rights: Discrimination against HIV-infected people or people
with AIDS Final report submitted by Mr. Varela Quiros (Geneva, 28 July 1992).

WHO: Guidelines on AIDSand first aid in the workplace, WHO AIDS Series 7 (Geneva, 1990).
WHO/ILO: Statement from the Consultation on AIDS and the workplace (Geneva, 27-29 June 1988).

Centersfor Disease Control and Prevention: "1999 USPHS/IDSA Guidelines for the prevention of
opportunistic infections in persons infected with human immunodeficiency virus', in Morbidity and
Mortality Weekly Report (MMWR) (Atlanta), see Appendix: "Environmental and occupational
exposures’, 20 Aug. 1999, Vol. 48, No. RR-10, pp. 62-64.

Citizens Commission on AIDS: Responding to AIDS Ten principles for the workplace (New Y ork and
Northern New Jersey, 1988).

Minister of Public Service, Labour and Social Welfare, Zimbabwe: Labour relations (HIV and AIDS)
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regulations (Zimbabwe, 1998).

Namibian Ministry of Labour: Guidelines for implementation of national code on HIV/AIDSin
employment (Namibia, 1998), No. 78.

Namibian Ministry of Labour: Code of good practice: Key aspects of HIV/AIDS and employment
(Namibia, 2000), No. R. 1298.

South African Department of Health/Community Agency for Social Enquiry (CASE): Guidelines for
devel oping a workplace policy programme on HIV/AIDSand STDs (Mar. 1997).

United States Department of Health and Human Services. Small-business guidelines; How AIDS can
affect your business (Washington, DC, undated).

Western Australia Commission: Code of practice on the management of HIV/AIDS and hepatitis at
workplaces (West Perth, Sep. 2000).

Caribbean Employers Confederation: A wake up call to employersin the Caribbean, Presentations from
the Conference on HIV/AIDS/STDsin the Workplace (Suriname, Apr. 1997).

Christie, A.: Working with AIDS A guide for businesses and business people (Bradford and San
Francisco, Employers Advisory Serviceon AIDS & HIV, 1995).

Federation of Kenya Employers (FKE): Code of conduct on HIV/AIDS in the workplace (Kenya,
2000).

Loewenson, R. (ed.): Company level interventions on HIV/AIDS- 1. What can companies do? (Harare,
Organization of African Trade Union Unity, 1997).

South African Motor Corporation (Pty.) Ltd.: SAMCOR Policy/Letter on HIV/AIDS (1999).
UNAIDS/The Globa Business Council on HIV & AIDS/The Prince of Wales Business Leaders Forum
(PWBLF): The business response to HIV/AIDS: Impact and lessons learned (Geneva and London,
2000).

UNAIDS: PHILACOR Corporation: Private sector HIV/AIDSresponse (Philippines), Best Practice
Collection (Geneva, 1999).

United States Office of Personnel Management: HIV/AIDS policy guidelines (Washington, DC, 1995).

American Federation of Labor and Congress of Industrial Organizations (AFL-CIO): Resolutions on
HIV/AIDS (1991 and 1993).

Canadian Labour Congress: National policy statement on AIDS and the workplace. A guide for unions
and union members (Ottawa, 1990).

Caribbean Congress of Labour: Role of trade unions in AIDS awar eness, objectives and strategies,
Statement from Caribbean seminar on trade unions and HIV/AIDS, Sep. 1990.
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International Confederation of Free Trade Unions (ICFTU): Congress statement on fighting HIV/AIDS
(Revised) (doc. 17GA/8.14, 1 Apr. 2000).

|CFTU/Botswana Federation of Trade Unions. The Gaborone trade union declaration on involving
workersin fighting HIV/AIDSin the workplace (Gaborone, Sep. 2000).

National Amalgamated Local and Central Government and Parastatal Manual Workers Union
(NALCGPMWU), Botswana: Palicy and workplace guidelines (undated).

Service Employees International Union: Fighting AIDS discrimination through union action
(Washington, DC, 1996).
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Barnett, T.: "Subsistence agriculture”, in Barnett, A.; Blas, E.; Whiteside, A. (eds.): AIDSbrief for
sectoral planners and managers (Geneva, GPA/UNAIDS, 1996).

du Guerny, J.: AIDSand agriculture in Africa: Can agricultural policy make a difference?, FAO
Sustainable Development Department (Rome, 1999).

Schapink, D. et a.: Srategy to involve rural workersin the fight against HIV/AIDS through community
mobilisation programs, draft for review, Paper discussed at aregiona workshop on community
participation and HIVV/AIDS, June 2000, United Republic of Tanzania (Washington, DC, World Bank
Rural HIV/AIDS Initiatives, 2000).

Southern Africa AIDS Information Dissemination Service (SAFAIDS): AIDSand African smallholder
agriculture (Zimbabwe, 1999).

Education International: AIDS: Save the children and teachers, Executive Board resolution on
HIV/AIDS and education (Brussels, 2000).

Florida International University (FIU) Health Care and Wellness Center/FIU AIDS Committee: Action
guidelines for FIU employees, HIV/AIDS information (Florida, 1999).

FIU Health Care and Wellness Center et a.: Action guidelines for students, HIV/AIDS information
(Florida, 1999).

Kely, M.J.: "What HIV/AIDS can do to education, and what education can do to HIV/AIDS" (Lusaka,
1999), in Best Practice Digest, UNAIDS website.

Sexuality Information and Education Council of the United States (SIECUS): "HIV/AIDS peer
education: New Y ork City schools', in SHOP Talk (School Health Opportunities and Progress)
Bulletin (Brooklyn), 16 Aug. 1996, Val. 1, Issue5.

UNAIDS: School health education to prevent AIDSand STD: A resource package for curriculum
planners (Geneva, 1999).

University of Queensland: "HIV policy and guidelines’, in Handbook of university policies and
procedures (Brisbhane, 2000).

World Consultation of Teachers' International Organizations. Consensus statement on AIDSin schools
(undated).

-32-



Centersfor Disease Control and Prevention: "Recommendations for prevention of HIV transmission in
health-care settings', in Morbidity and Mortality Weekly Report (MMWR) (Atlanta), 21 Aug. 1987,
Vol. 36, No. 2.

Centers for Disease Control and Prevention: "Guidelines for prevention of transmission of human
immunodeficiency virus and hepatitis B virus to health-care and public safety workers', in Morbidity
and Mortality Weekly Report (MMWR) (Atlanta), 23 June 1989, Vol. 38, No. 5-6.

Centersfor Disease Control and Prevention: "Public health service guidelines for the management of
health care worker exposuresto HIV and recommendations for post-exposure prophylaxis’, in Morbidity
and Mortality Recommendations and Reports (Atlanta, 1998), Val. 47, No. RR-7.

Garner, J.S.: Guidelines for isolation precautionsin hospitals, Hospital Infection Control Practices
Advisory Control Committee, CDC (Atlanta, 1996).

ICN (International Council of Nurses): Reducing the impact of HIV/AIDS on nursing-midwifery
personnel (Geneva, 1996).

United States Agency for International Development (USAID): AIDSbriefs, health sector (Washington,
DC, undated).

WHO/ILO: Statement from the Consultation on action to be taken after occupational exposure of health
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