INTERNATIONAL LABOUR CONFERENCE C.E.D./D.127
96th Session, Geneva, June 2007
Committee on Sustainable Enterprises

Draft report
1. The Committee on Sustainable Enterprises met ®rfiist sitting on 30 May 2007.
Initially, it consisted of 185 members (79 Govermmmembers, 51 Employer members
and 55 Worker members). The composition of the Cateenwas modified five times
during the session, and the number of votes at&ibio each member was adjusted

accordingly!
2. The Committee elected its Officers as follows:

Chairperson: Mr Andrew Annakin (Government member, New Zealand)

Vice-Chairpersons: Ms Antje Gerstein (Employer member, Germany) and

Ms Cecilia Brighi (Worker member, Italy)

Reporter: Ms. Bettina Ungerer (Government member, Nethddan

3. At its 5th and 6th sittings, the Committee appainte Drafting Group, composed as

follows: a Government member from Brazil, Jamaibew Zealand, Nigeria, United

! The modifications were as follows:

(a) 31 May: 192 members (95 Government members 4dthvotes each, 60 Employer members
with 703 votes each and 37 Worker members with@.ybtes each);

(b) 1 June: 202 members (100 Government membels4git votes each, 65 Employer members
with 740 votes each and 37 Worker members with@\2fles each);

(c) 2 June: 169 members (103 Government membehsydB5 votes each, 35 Employer members
with 3,193 votes each and 31 Worker members wBB3yotes each);

(d) 7 June: 135 members (107 Government membehnsBgitvotes each, 6 Employer members with
1,177 votes each and 22 Worker members with 32d4swedch);

(H 8 June p.m.: 136 members (108 Government mesnigh 11 votes each, 6 Employer members
with 198 votes each and 22 Worker members withddsseach).
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Kingdom, with one additional Government member ractas observer (United States);
Ms A. Gerstein (Employer member, Germany); Mr PR&lly (Employer member, New
Zealand); Mr T. Parkhouse (Employer member, NaribMr R. Muga (Employer
substitute member, Chile); Ms A. Walker (Employebstitute member, United States);
Ms C. Brighi (Worker member, Italy); Mr H. Fonck @kker member, Belgium);
Mr D. George (Worker member, South Africa); Ms Dreé@nfield (Worker member,
United States); Ms L. Harre (Worker member, New |Zed); and ex officio
Ms B. Ungerer (Government member, Netherlands) sindA. Annakin (Government

member, New Zealand) in the chair.

4. The Committee had before it Report VI, entitlete promotion of sustainable enterprises
prepared by the Office under item VI of the agermfathe International Labour

Conference: “The promotion of sustainable enteggrigGeneral discussion

5. The Committee held 13 sittings.

Introduction
6. Taking up his position, the Chairman thanked thevgBament member of China for
nominating him to the role and the Government mendieMexico for seconding the
nomination. Mr Annakin noted that this appointmargts an honour for himself and for
New Zealand. He then greeted the Committee andowedd everyone to the proceedings

in the indigenous language of New Zealé&hd reo Maori 0 Aoteareoa)

7. The Chairperson opened the discussion by recaliagCommittee’s mandate. Given the
nature of a general discussion at the Internatidaddour Conference, the Committee
should engage in a free and open exchange of Wiglas view to adopting a substantive
set of Conclusions in the Conference plenary falhgwits deliberations. The eight points
enumerated at the end of Report VI were to be aseam guide for focusing the debate. He

noted that clustering of points 3 and 5, as wep@iats 6 and 7, might help to advance the
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discussions. He outlined the stages of the Come’stterork, which would start with the
general interventions on the topic, followed byailstconcerning a set of Conclusions by a
drafting group, which would then be discussed bg thommittee with or without
amendments. The objectives of the Committee’s wadee: to develop a shared
understanding of the topic; to bring to light thencerns of Committee members; to

establish principles to guide future efforts andotme consensus.

8. The representative of the Secretary-General, Mt Henriques, Director of the Job
Creation and Enterprises Department, welcomed alle@ment, Employer and Worker
members, and representatives of non-governmendaihéergovernmental organizations to
this discussion on the promotion of sustainablerpnises that had been chosen by the
Governing Body in November 2005 for inclusion instiConference agenda. Report VI
had to be read in the context of the conclusiont@freport of the Commission on Private
Sector and Development that had been submitteletc&Secretary-General of the United
Nations in 2004 and which emphasized that enteprisad the capacity to generate
sustainable wealth and employment. Likewise, theftdviinisterial Declaration of the
ECOSOC High-level Segment had acknowledged that éawvironment that supports
investment, growth and entrepreneurship is esddntithe creation of job opportunities”
and had reaffirmed the centrality of decent worlstistainable development. It was also
useful to recall that previous sessions of the rivdgonal Labour Conference had
discussed related topics: like the discussion®9Bvland 1998 that had resulted in the Job
Creation in Small and Medium-Sized Enterprises Renendation, 1998 (No. 189); the
discussions in 2001 and 2002, which had resultedhé& Promotion of Cooperatives
Recommendation, 2002 (No. 193) and the 2002 gerdgisglussion on the informal
economy that had addressed policies for upgradifogmal economy units to become part
of the mainstream economy and thereby to make & maseful contribution to socio-
economic development. He reminded delegates oflltke Tripartite Declaration of

Principles concerning Multinational Enterprises &@utial Policy (MNE Declaration) that
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10.

had guided the work of the International Labouri€afffor 30 years and had recently been
updated. He considered that, in placing this itenthe Conference agenda, the Governing
Body acknowledged that decent work could only beamd and perpetuated for

employers, workers and society more generally temgaises operated on a sustainable
economic, social and environmental basis. The quscef sustainable enterprises and
sustainable development were linked; they requiaedholistic, balanced perspective

between the economic, social and environmentargilbf sustainable development. Rapid
developments in production technology, informatiand communication technology,

transport systems and reduced trade barriers iry magas had resulted in an increasingly
globalized production and distribution system. Timisant that most domestic enterprises,
even small ones, were becoming part of the valaendhat often crossed national borders.
While such trends opened new opportunities, theg Bd to increasing competition and
unremitting pressures. Countries that had succegdegkating an enabling environment,

with strong institutions and effective governandmuures, had generally seen more
successful development outcomes. The Committeettiagkamine what constituted a

conducive environment for the formation and growftlenterprises to be economically and
socially sustainable, what were the key elementsHis and the roles to be played by
governments and employers’ and workers’ organimatidhe outcome of the discussion
would provide guidance for the Office’s work on {fymotion of sustainable enterprises.
This could be with regard to business and regulati@velopment, possible programmes
on enterprise upgrading and local development, el$ as promoting good workplace

practices.

. The representative of the Secretary-General prdviddesummary of key points outlined in

the Office’s report, including the eight proposeiinps for discussion.

The Employer Vice-Chairperson agreed with the répatatement that economic growth
was fuelled first and foremost by the creativitydahard work of entrepreneurs and

workers. Enterprises were the core-piece of thézedeon of the Decent Work Agenda,
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and those that were in a position to sustain themseavere of crucial importance for the
development of societies, economies, employment taedenvironment. As the major
contributors to job creation, they helped tackleguty, raise income levels and develop
sustainable social security systems for the be#strof society as a whole. She considered
the promotion of sustainable enterprises importarthe context of the current United
Nations reform. Each agency and programme needetknmonstrate its mandate and
comparative advantage. The ILO had unique expedig® to its tripartite structure and
enormous competency network of employers’ and wstl@ganizations in almost every
country of the world. The practical assistanceh# LLO would be demonstrated in the
eight countries that had been selected to pilotenaord better cooperation between UN
organizations at the national level. She outlirtesl four key Employer expectations from
the general discussion: first, Employers saw thgpgse of the discussion to be the
promotion and support of sustainable enterprisespred, they considered that sustainable
enterprises needed sustainable societies; thiely #tressed that different actors had
different roles and that business would not andukhaot act as a substitute for States;
fourth, the Committee needed to outline how the {8ased on its mandate, comparative
advantage and critical mass — could contributénéopromotion of sustainable enterprises.
The Employer Vice-Chairperson highlighted each congmt of the issue “Promotion of
sustainable enterprises”: “promotion” implied pogfiin place the right business-enabling
environment (BEE); “sustainable” meant a lastingcome achieved by entailing a return
on capital that would ensure continued access foitata and in turn enterprise
development taking into consideration ecologicall aocial impacts; and “enterprises”
covered all forms and sizes of firm, since 95 pamtcof enterprises were small, and in
most developing countries they operated outsidefdhmal legal system in the informal
economy. She emphasized that it was important &p kbe discussion focused on what
was needed for private sector development in viéwhe various challenges facing

businesses.
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11. The topic of sustainability was important for athleeholders. For business, it provided a

12.

clear view on the necessary framework conditionst{sas good governance, rule of law,
property rights, a culture of entrepreneurship,eascto finance and many others); it
enabled transparency in the comparative advantafedifferent countries (such as
investment climates); and it highlighted the nemdglovernment policies not only to create
enabling environments, but also to sustain thenr divee. For workers, it entailed
confidence in public policies to assist sectors ttsane under pressure during increased
global economic integration; and it highlighted them that with the right policies in
place to train and upskill workers, they would beaibetter position to manage change and
find new jobs during restructuring. For governmerttee issue involved adapting to
changing economic circumstances through the corufefiexicurity”, where employment
security rather than job security was the focupadicies. Its four pillars included lifelong
learning, efficient and flexible labour market @gli a transparent and predictable legal
framework and sustainable social security systétmgas also important for governments
as they had to implement the proven policy paclamgthat society could produce the best
results, in turn permitting governments to raiseereie to feed back into necessary public
programmes such as social security. This Commétedgiscussion would permit
governments to give practical focus to their nurosraleclarations on sustainable

enterprises.

In summary, the discussion offered a sharing ofwiimwin situations, where the interests
of governments, employers and workers could beeserzmployer members wanted the
Committee to be able to reach consensus on: (lihe¢lkee of enterprises to start up and
sustain themselves to provide jobs and create el clarity regarding respective roles
(for example, voluntary responses by businesses wheamt beyond compliance with
legislation, such as corporate social responsiliiitSR)); and (3) outlining the future role

for the ILO in contributing to the promotion of saimable enterprises (such as stocktaking
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on the international debate on private sector agweént, the ILO contribution and what

had been helpful or harmful for enterprise creatiod development).

13. The Worker Vice-Chairperson stressed the importarichis discussion given the central
role of enterprises in the life of working womerdamen. Yet the Worker members were
greatly concerned that the global debate was ddsedray support for the private sector in
a narrow sense, which, together with the new foohgroduction, in particular value
chains, resulted in negative repercussions onuhabty and quantity of employment, fiscal
revenues and governance, social protection policied decent work. The negative
consequences of deregulatory policies, in partidal@eveloping and transition countries,
included a decline in public services, a reduciiomrorporate taxes, cuts in welfare and
deregulation of the labour market. It was a faet tine rules of the global economy had
been changed in favour of business, which enjoygtacedented freedom from national
regulations and reported record profits, while lidn women and men lived on less than
US$1 a day. In parallel with income inequality, Sieessed the denial of fundamental
rights. The most populated countries had ratifiedher the Freedom of Association and
Protection of the Right to Organise Convention,884do. 87) nor the Right to Organise
and Collective Bargaining Convention, 1949 (No..98)ade unionists were harassed,
imprisoned and sometimes killed. There was widegprese of disguised and ambiguous
employment relationships and growing rates of preaa employment and involuntary
displacement of workers from permanent jobs, impgdargely on women who occupied

the majority of precarious and low-paid jobs anffesad unemployment.

14. The Worker Vice-Chairperson clarified that decemrkvimplied a fair wage in order to
ensure a worker's reasonable standard of livingvels as an adequate degree of income
protection in case of sickness and other risks @meoed in a working life, and social
dialogue including collective bargaining. She alskarified the Worker members’
understanding of “enterprises”: despite their diffg sizes and legal forms, they all had

one common element, namely they involved employerd workers engaged in the
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production of goods and services to satisfy thelsed society. It was the public purpose
of the corporation that legitimated government fagon. She expressed the view that the
output of an enterprise could not be assessedlatisn from the process of production: a
good product based on child labour or environmesiégradation did not exist. Regarding
the Worker members’ understanding of “sustainabijlithe Worker Vice-Chairperson
stated that it required the management of chanperghan the continuity of the status
quo. Entry and exit of enterprises in the markeiusth be socially and environmentally
responsible with due respect for the interesthefrhost affected workers, but also for the
interests of other stakeholders. Constant restringfuequired an incentive structure and a
regulatory framework that fostered growth towardstainability. In view of some major
recent industrial accidents, governments had tmpte responsible behaviour and impose
adequate measures to discourage business pratiigesvere detrimental to workers,
society and the environment. The freedom of ownatdstheir property rights were limited
by the social and environmental imperatives ofanable development: property rights
were not absolute rights like human rights. Thevedrto improve productivity and
competitiveness, in value chains, for example, hade handled in a socially and
environmentally responsible way: respecting fundatale human rights at work,
recognizing the right of employees to join a tradén, ensuring a safe and healthy work
environment for workers or consumers, sharingyfdhke wealth created, paying taxes and
protecting the environment. There was consensustiséainability had a social, economic
and environmental dimension, which was mutuallynfigcing. The debate on climate
change had shown that no one could ignore the itmgdgaroduction and consumption on
the environment. The costs of protecting the emwitent and dealing with the
consequences of climate change needed to be sfargdbetween the developing and
industrialized countries, and governments had a tolplay in creating green jobs and
sustainable enterprises. She recalled that, agdirsstbackground, the ILO had a long
history of action and many tools: its internationmlbour standards offered a

comprehensive body of rules and guidance when dpivej social and economic policies,
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as did the Global Employment Agenda, and more §palty the Employment

Relationship Recommendation, 2006 (No. 198), then&lu Resources Development
Recommendation, 2004 (No. 195), the Declaratiofromdamental Principles and Rights
at Work and its Follow-Up, 1998, the Tripartite [sation of Principles concerning
Multinational Enterprises and Social Policy (197@st revised in 2006), and the

Declaration of Philadelphia (1944).

15. The Worker Vice-Chairperson listed the Worker mersbaine expectations for the
general discussion: (1) freedom of associationgctive bargaining and social dialogue
had to be highlighted, since sustainability wasedasn trust and respect, and enterprise
bargaining could also be the appropriate tool tplane the budgetary implications of
socially and environmentally sustainable perfornegif2) recognition that macroeconomic
policies and industrial policy (including fiscal carexchange rate policies and debt
cancellation) oriented towards employment-intengjk@vth were essential for creating a
positive business environment; (3) competitiveraass trade policies at the World Trade
Organization (WTO), regional and bilateral leveteeded to reflect the principles of
environmental and social sustainability, and enshaie global competition would not wipe
out local industries (for example, industrializexlintries should provide market access for
agricultural products and industrializing countries/e policy space to protect their infant
industries); (4) recognition that the rule of lamdaabour legislation were essential and
that abuse of power, corruption and fraud werefbatiusiness in general and particularly
bad for workers (especially in the informal economypre protection was required for
workers who found themselves in disguised, ambiguou triangular employment
relationships and thus outside the scope of labbegislation or social security); (5) a
minimum wage was required to ensure that entepdg® not sustain their business at the
cost of unsustainable low wages (legislation shdbkitefore promote the extension of
collective bargaining coverage as the best instnirteeensure flexible and fair processes

of wage setting, and social security coverage vessled in particular for workers in the
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16.

informal economy); (6) active labour market polgietax policies and investment
incentives needed to be designed in a way thatostggp enterprises and industries with
potential for high and sustainable employment gatiaw; (7) vocational skills, access to
education and lifelong learning were of the utmogtortance to maintaining a motivated
and skilled workforce; (8) gender equality and miserimination in employment needed
to be mainstreamed, especially since women worlarstribution to global wealth was
not adequately recognized (including affirmativeti@c to overcome other forms of
discrimination); and (9) health and safety, andirammental protection required attention
since 2.2 million people died every year from woekated diseases or accidents (a
regulatory environment for sustainable enterprisbto make health and safety a priority,
using awareness raising, promotion of standardsa@uic incentives and efficient public
labour inspection). Sustainability was no longeroptional issue; it was not contrary to
profitability and demanded the active role of empls, workers, governments and
international institutions, as well as the couragechange and respond to new global

challenges.

The Government member of Germany, speaking on behtdie Governments of Member
States of the European Union (E®Y.urkey, Croatia and The former Yugoslav Republic
of Macedonia? Albania, Bosnia and Herzegovina, Montenegro, $efbas well as
Ukraine, stressed the significance of enterprisea aource of growth and employment.
The ILO’s tripartite structure and recognizing tbencerns of employers and workers,
gives special legitimacy to ILO’s work in this arddevertheless, the ILO must cooperate

with UN organizations like the United Nations Emviment Programme (UNEP), as well

2 Austria, Belgium, Bulgaria, Czech Republic, Cypru3enmark, Estonia, Finland, France,
Germany, Greece, Hungary, Ireland, ltaly, Latvidhtuania, Luxembourg, Malta, Netherlands,
Poland, Portugal, Romania, Slovakia, Slovenia, ig@fveden, United Kingdom.

¥ Candidate countries.

* Countries of the Stabilization and Associationdess and potential candidates.
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as other organizations such as the Organisation Hoonomic Co-operation and
Development (OECD) and the Bretton Woods instingicto ensure a coordinated

approach on sustainable enterprise.

17. The speaker observed that the EU had helped toectiea political, macroeconomic and
societal structures and frameworks in Eastern Eurapich made it possible to do
business in a productive, sustained manner in &eahaconomy. This experience had
impressively underlined the significance of a nagibinterplay between the regulatory
elements needed to develop and underpin sustaieabdeprise. He also welcomed the
emphasis in the report on mainstreaming enterg@ungk private sector development into
national policy frameworks and employment strategidne EU had established integrated
employment and economic guidelines, and calledEfoopean enterprises to contribute to

these policy objectives.

18. He explained that an increasing number of Europmampanies were integrating social,
societal and environmental aspects into their mssiroperations and the interactions with
their stakeholders, which contributed to sustamal@nterprises. This CSR was
complementary to governments’ mandatory respoitsikfibr sustainable development.
The role of governments concerning CSR was to ifa@l or moderate; to promote
awareness, particularly among small and mediundsézgerprises (SMES); to engage in

research; and to create an enabling environmeriz $6e.

19. The EU strongly supported the ILO’s Decent Work Adg and the ILO’s intention to
resolutely address the informal economy. Sustdibabias difficult to achieve when
many enterprises and workers operated outsideotingaf legal system. There was a need
for appropriate regulation, incentives and otheasoees to attract enterprises to the formal
sector. A key point in this context was expandingd aestablishing adequate social
protection, and safety and health measures inaatk pf the world, in particular in the

developing countries and emerging economies.
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20. The speaker underlined the importance for the Edustainable development in relation

21.

22.

to ethical and fair trade initiatives. Lastly, th® should continue to be active with regard
to sustainable enterprises in those areas in whithd special expertise or a comparative
advantage, including promoting social dialogue raemorise level, collective bargaining,

dealing with HIV/AIDS at work, and microfinance.

The Government member of Lebanon described howria@bwas a country with a history
of destruction, but that it was able to rebuild hwihe help of enterprises and the
cooperation of government, employers, workers avitlsociety. The speaker stressed that
the development of sustainable enterprises requstedility and a regulatory framework;
economic freedom and prevention of dumping; inftettre; social security; long-term
lending policy; social dialogue; training to devela skilled workforce; a framework for
labour agreements; a role for non-governmentalrorgéions (NGOs); and assistance to

needy countries.

The Government member of Egypt stated that theatwigector played a major role in
development, but it was important not to negleetsbcial and environmental aspects. An
environment conducive to enterprise development wasessary to enhance the
competitiveness of enterprises, and enterprise thromould support achievement of
human rights. In his own country, interventionstsas improving the investment climate
for enterprises, developing social dialogue, tangetocial assistance, providing social
protection to workers in the informal economy arstablishing a network for the

promotion of youth employment were implementedronmte broad-based economic and
social development. He called for increased assistéo support such development,

especially to the least developed countries.
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23. The Government member of Australia, speaking also behalf of a number of
Government memberdstated that the ILO could make a strong and unapreribution
to sustainable enterprises through its expertis@bour. The Committee should seek to
focus discussions on tangible outcomes organizedrding to the ILO’s four strategic
objectives. She stressed the importance of patipsr&ind an enabling environment that
promoted entrepreneurship, provided appropriatal lggotection, offered regulatory
stability, and developed a skilled workforce. Otlkeyy factors included investment in
infrastructure, education and training, innovationformation and communication
technologies (ICTs) and technological change berdhese factors were important to
increase productivity and raise incomes. She reedarthat the ILO was uniquely
positioned to analyze the links between labour etatkpoverty and social conditions that
might guide the sequencing and implementation bbda market reforms to support
sustainable enterprises. Finally, she stressectivibsociety was an important element to
foster sustainable enterprises and that the IL@etteer with the social partners,
governments, NGOs and other international orgaioizat could enhance the effectiveness

of their efforts by acting together.

24. The Government member of Algeria noted that manyhef conclusions of the report
reflected recent actions by his country. Algeriad handertaken economic reforms,
improved national infrastructure, developed its hanresources, and promoted social
dialogue with the adoption in 2006 of a Nationab&amic and Social Pact that recognized
the critical role of enterprises in social and emuit development. He stressed that
Algeria was deeply engaged in transforming its eocoy to make it more transparent,

competitive and flexible.

® Belgium, Canada, Denmark, Finland, Japan, NetheslaNew Zealand, Sweden, Turkey, United
Kingdom and United States.
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25.

26.

27.

28.

The Government member of Argentina remarked thattdlpic of sustainable enterprises
should be viewed within a nation’s historical ambpolitical situation. Equality and social
inclusion were thesine qua nonfor sustainable enterprises. If the enterprisetosec
performed well, broader economic and social coon#iwere also likely to improve.
Increased job opportunities were the basis for tgreaocial inclusion, and thus
employment concerns (including the quality of emptent) were fundamental for the

employers and workers, and at the centre of Argaigtidevelopment policy.

The Government member of Jamaica, speaking aldzebalf of several Governments of
the Caribbean Community (CARICOM)stressed the need for a balanced and integrated
approach to the discussion of sustainable enteprisirst, it was important to recognize
that the discussion concerned both the formal afutral economy. Second, policies and
programmes had to deal with the range of entergimeand the diversity of industrial and
service sectors. These had significant implicationterms of infrastructure development
and the delivery of public services, as well asdocial protection. It was also critical to
ensure that the issues of youth unemployment amdosmmental protection be addressed.

Lastly, the four objectives of the Decent Work Adamnwere essential.

The Government member of China stressed the impaetaf the business community and
the government with regard to the promotion of @ustble enterprises. She emphasized
optimal rules and regulations for business devetaypnand called on the ILO to support
member States through technical assistance ansket@suposition to increase information

sharing on sustainable business practices.

The Government member of Greece briefly descrilbedstrategic priorities her country
had set for growth and social stability, which u#d reducing corporate tax, simplifying

the tax system, and public—private partnership.idatthlly, emphasis was given to the

® Barbados, Suriname, and Trinidad and Tobago.
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guality dimensions of entrepreneurship, includingveisting in human resources,
developing innovative funding tools, supporting ster development, addressing the
special problems of SMEs, and combating discrinmmatCSR was a useful tool to
contribute to some of these objectives, but the g€Buwent had a paramount role in
encouraging CSR. Lastly, she stressed the impartawfc mutual respect between

employers and employees, and synergy betweentathational organizations.

29. The Government member of Mexico stated that pramosustainable enterprises was
essential to job creation. He noted that the repoaide proposals for sustainable
enterprises, but did not analyse the effects cfehgroposals when the conditions were not
met. He suggested that sustainable enterprisegr@dqrooperation between government,

employers and workers.

30. The Government member of Mali asserted that there avneed to differentiate between
formal and informal enterprises in terms of outiipithe strategies required. In developing
countries, three-quarters of enterprises were nimfbr One of the challenges for SME
creation was that in many countries commercial batikli not exist. He asserted that
strategies to combat poverty must be the overridorgext for discussions on employment

creation.

31. The Government member of India shared some stemhviis Government had taken to
promote sustainable enterprises since the libataiz of the Indian economy, including
development of technical collaboration with foreigountries and regular review of
foreign direct investment (FDI) policies. He poimiteut that, outside agriculture, SMEs
constituted over half of employment and GDP in énaind played an increasing role in the
knowledge economy. A key strategy for his Governmeais to expand training centres,

since there was a shortage of skilled workersjqaatrly young people.
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32.

33.

The Government member of Indonesia stressed teaftmmittee must take into account
the relevant differences between countries andalpacity of each to advance sustainable
development. Furthermore, the needs of enterpdisfesed depending on size, and SMEs
differed between countries. He asserted that grofiere universally essential for
sustainability, but that the constraints faced byeadoping countries and developed ones
were different at the macro-, meso- and micro-lev@lven this, the concept of sustainable
enterprise should be implemented gradually andldhmriflexible. Value-added played an
important role in increasing prosperity and henetue chains also had a potentially
significant role to play. The speaker outlined ttieee key policy reforms being
undertaken by the Government of Indonesia: investmelimate improvement,

infrastructure development and development of firgninstitutions.

The Government member of Ghana emphasized th&b¢he of the discussion must be on
key issues that were critical for the developmédrsustainable enterprise and that the links
with employment, social protection and environmeptatection needed to be addressed.
He informed the delegates of recent developmetmtisitad taken place in Ghana in close
collaboration amongst tripartite partners, whichoined private sector and civil society. In

particular, he pointed to the development of lablaw, promotion of the Decent Work

Agenda, development of the national social prabecstrategy, and the national youth
employment programme. He stressed that all thishe&ayy done within the governance of
the growth and poverty reduction strategy, whichd htaree pillars: private sector

development, human development, and promotion afdggovernance to create an

enabling environment. At the end, he called fordisgussion to focus on useful outcomes.

The representative of the European Commission @oiout that sustainable enterprises
created a public good. However, globalization @@atinners and losers. She noted that
an enabling environment for sustainable enterpriszpired: investment, favourable
regulations and encouraging innovation, and algaired “flexicurity” developed through

social dialogue. She emphasized the growing impodaof CSR, with European
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enterprises being invited to contribute to publitiqy objectives and to develop social and
environmental initiatives that were voluntary aneéniv beyond legislation. She also
reaffirmed the important role of SMEs, mentioneel tlew strategic link between CSR and
corporate governance based on the European moddl, emphasized the growing

importance of employment in the context of the pston of decent work for all.

35. The representative of the International Federatibtuniversity Women focused on the
topic of unpaid work, two-thirds of which was domsy women. She linked this
phenomenon with the disadvantages for women emtneprs highlighted in the report.
She called upon the ILO to intensify promotion dfetcore non-discrimination
Conventions, as well as Workers with Family Resfilitees Convention, 1981
(No. 156); and to consider holding a forum on tbé rof women entrepreneurs and

sustainable enterprises.

36. The Worker Vice-Chairperson agreed that it was imgd to have a win-win-win
situation in which governments, employers and warkal benefited from sustainable
enterprises. However, it was not possible to hageak outcomes where inequalities
existed. Those policies which were not working reektb be changed. For the workers, a
key element was social dialogue and sound indus#lations. Many times, enterprises,
including multinationals, did not recognize workeosganizations. She agreed with the
various speakers who had emphasized the role @ntieeork for sustainable enterprises,
the importance of social dialogue and the roleoafad partners in promoting employment
of young people and women. She also was pleasbdanmention of the importance of
value chains and trade issues. She agreed thaCdhenittee needed to consider the
different needs of SMEs and developing countriad, that it should use ILO instruments,
especially those related to social dialogue andctive labour standards, to help support
change. Although “flexicurity” could be useful irewkloped countries if based on social
dialogue, she thought that it was difficult to apjsl developing countries. Policies needed

to reflect different contexts, including the needmove enterprises out of the informal
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economy. She pointed to the need for appropriadealfi policies to support social
protection and address issues of tax evasion, ahtbmed references to the EU’s Lisbon

Strategy.

The Employer Vice-Chairperson thanked the Goverrisnend the Workers’ group for the
well-articulated constructive contributions to ttiebate. She underlined the vital role of
the private sector, and stressed the need forlngiutcomes focusing on the ILO’s
comparative advantage. She welcomed the focus eméed for an environment for
sustainable enterprise development and acknowletthg@eokimary role of government. She
highlighted the importance of a good regulatory iemment, particularly as regards
addressing worker security questions and modeilabour law. She agreed with the
comments highlighting the particular challenge pobg the informal economy and the
need for policies to draw these operators intddhmal economy, as well as the comments
distinguishing the needs of SMEs and encouragifigxéble approach. She confirmed the
importance of tripartite and bipartite dialoguevesl as dialogue with civil society. She
also encouraged cooperation among internationadnizgtions. Lastly, in response to
comments of others, she explained that propertytsigvere one of the foundations for
democracy: if people feared that their property Mdee taken away, there could be no

stable environment for sustainable enterprises.

Point 1. What are the key elements of an
environment that is conducive to
sustainable enterprises?

38. The Chairperson opened the discussion by emphggizat discussion on this topic should
focus primarily on the environment external to #&erprise, including issues such as
good governance, competitiveness, political andnecoc stability, incentives for
entrepreneurship, and stewardship of the envirohmen
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39. The Worker Vice-Chairperson, recalling the Comnaiigorevious discussions on property
rights, assured the Employers’ group that the Wstkgroup shared the emphasis on the
rule of law and also supported the need for cledr@edictable rules about property and
the use of property. However, property rights weoe human rights. Human rights were
universal and absolute, and any interference witiuman right could only be justified

when protecting another human right.

40. She noted the consensus that the basic elemeats @fabling environment for enterprise
development required sound infrastructure, the ofléaw, good education and health
systems, and effective and efficient public goveoea Although no one supported
bureaucratic obstacles, the removal of constramisisiness development should not lead
to the weakening of labour, social, employment andironmental regulations. She then
turned to seven key elements which the Workersugrmonsidered vital to be included in

the Conclusions.

41. Noting that social dialogue was a core mandatéefiitO, the Worker Vice-Chairperson
stated that there was broad consensus that theopoonof sustainable enterprises must be
based on the principles of tripartism and collectbargaining, which should apply to all
enterprises, private and public. She concurred whiln Employers’ group that these
principles were a comparative advantage of the MBich it needed to bring to the table
when in dialogue with other international orgarimag. Democratic and accountable civil
society organizations could help to ensure thasdhprocesses were as inclusive as

possible.

42. On the issue of labour rights, she stressed thatmises could not be sustainable unless
workers enjoyed legal protection, the full implerzion of labour legislation and respect
for universal human rights, in particular freedomagsociation, the right to collective
bargaining, non-discrimination and the abolitiorcbild labour and forced labour. Policies

and systems of enforcement had to be developed wipaatite basis. Macroeconomic
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policies should ensure that there were adequatsiments in public infrastructure that
provided the basis for higher levels of productwel decent employment. Although it was
important to create a favourable investment climttis should not create a tax “race to
the bottom”, as a solid tax base was indispendabl@vesting in development. Debt relief
was a precondition for many developing countriesd@ble to invest in development. This
particularly applied where credit was given to alotial or corrupt regimes. Development
assistance should instead clearly make promotiompeafce, sustainable development,
employment and decent work a clear priority. Pelicinust also ensure that productivity

gains were shared fairly between profits and wages.

On the issue of trade and capital mobility, sheresged the view of the Workers’ group
that tariff levels were currently at an historit@al, and developing countries should not be
pressured to further reduce tariffs as a precandiior the conclusion of trade agreements
and loan guarantees. As demonstrated by the Asiandial crisis, the unregulated flow of
short-term capital also represented an obstacteidtainable enterprises; countries should
have the genuine freedom to make their own choidesit trade and fiscal policies to
support national development. Another importantiéssvas the need to shift industrial
policies towards more environmentally friendly teologies and forms of production, and
that tax incentives and regulations could encoufggeener” enterprises and consumption
patterns. Finally, she remarked on the speciallehgés faced by SMEs, an issue of
particular importance for developing countries édeisng the growing informal economy
and large rural populations. A progressive taxatigsiem would ensure that the benefits
of enterprise growth would be invested to enableveguments to improve skills
acquisition, social protection and infrastructurevelopment, thereby assisting in
improving the working conditions in SMEs, the folation of informal economy
activities, and the extension of legal rights andia protection. High trade barriers on
agricultural products should be reduced in the nueeeloped world to enable greater

access to markets for small-scale agricultural pceds in less developed countries.
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44. The Worker Vice-Chairperson concluded by advocatirg establishment of a universal
social security system, the guarantee of living eggfinancial support for training
initiatives to develop skills, strong systems otiab dialogue, the use of labour and
environmental clauses for procurement and lendiragtices, and the improvement of

agricultural policies for enhanced enterprise dgwelent in rural areas.

45. The Employer Vice-Chairperson outlined the tenapdll of an enabling environment for
enterprise creation. She stressed that the pitars interconnected, that any government

could address them, and that jobs would not existowt them.

46. Good governance was now a major policy line in tmpment cooperation and a key
message in the report of the World Commission enSibcial Dimension of Globalization.
Political instability damaged the credibility ofcauntry and reduced FDI and growth. Key
elements of good governance included: democracgqaitable legal framework; secure
property rights; cost-effective dispute resolutiand contract enforcement; equitably
regulated financial institutions; an equitable tayxstem; ability to absorb and use
technology; the productive use of public funds;eftem of expression; benchmarking
legislation; market enhancing institutions; accability among public and elected

officials, and effective implementation of agreadiges.

47. A regulatory environment that supported competitemd innovation was central to
sustainable enterprise development. The regulaterwironment must remove
disincentives and barriers to entry. In a good lle@guy environment, businesses were able
to formalize quickly, easily and with minimal cosgntract enforcement and access to the
courts was straightforward, and taxation realidfixcessive or overly costly regulation led

to informality.

48. Concerning entrepreneurship policies, the speakessed that there was a need to make
the public aware of the value of entrepreneursaiql of the contribution of business to

society. There were two distinct categories ofaprineurs: those driven by necessity and
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those driven by market opportunity. Policy shouladrpote the latter. In developing
countries, there was a lack of incentive to takksriand seize opportunities and the stigma
of failure, both of which needed to be changedicyahould also promote innovation as it

expanded growth, leading to further market oppaties)

Entrepreneurs also needed seed capital and thid come from a variety of sources such
as microfinance institutions and credit unions,clhivere becoming increasingly popular.
She pointed out that the cost of capital in mierafice institutions was often high, that the
lack of guarantees could freeze entrepreneurs bfdrmal credit institutions, and that

governments were increasingly withdrawing from awgnbanks and were rather trying to

improve financial infrastructure via incentivesréaluce information asymmetries.

Educational institutions and policies should regptmthe needs of business and society.
The quality of education was vital, due to advaniceproduction which made human
capital increasingly important. Businesses wereadly influenced by the quality of
education and had a role in informing policy. Itsasso important that education fostered

the entrepreneurial spirit.

Macroeconomic instability dampened investment, ecishe cost of credit and could
destroy entire financial systems. Sound macroecang@uolicy and management could
promote price stability, sound budget balanceslawdr interest rates, all of which paved
the way for lower borrowing costs, investment aighér productivity, and higher wages
and employment. Open trade and investment policyewastrumental in fostering
sustainable economic growth. Transport, electricityater and communications
infrastructure development provided the basis imifess development and employment
creation. There were many examples which showedttigapublic and private sectors

could develop partnerships to provide such inftastire.
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52. The speaker identified social dialogue as the ezmee — where industrial relations were
good, there were good experiences in sustainalépgises. In conclusion, she outlined
how some donor countries had adopted the promaifosustainable enterprises as a
central component of their development cooperagiolicies, based on three pillars: the

promotion of financial services, guidance for eptemeurs and enhanced qualifications.

53. The Government member of Trinidad and Tobago, spgaiso on behalf of Barbados,
Jamaica and Suriname, stressed the importance fofmation, statistics and data
collection. Policy-makers needed accurate inforomatd be able to respond to the needs of
enterprises for labour. Information and communaratechnology also played a vital role
in the modern world and bred stability. Microfinantraining and a culture of investment,
innovation and entrepreneurship were other crigdaients. The speaker also highlighted
the importance of addressing the needs of disadgedt groups, youth and women,
multipartite participation in consultations, traasgncy, a solid legal and policy framework

and sustainable physical infrastructure.

54. The Government member of the Netherlands, speaim@lso behalf of a number of
Government memberSemphasized the importance of an enabling environrte stay
focused on the areas of expertise of the ILO. Sachenvironment for sustainable
enterprise included: promoting innovation; entreggship; legal protection for
individuals and the private sector; regulatory #itgh a skilled and agile workforce;
property rights and environmental safeguards, dsaseways in which natural resources
were managed. Additionally, labour markets needeslpport flexibility and security for
workers moving between jobs. She mentioned twodagglitions supporting the growth of
sustainable enterprises. One included establisningeffectively implementing minimum

standards, which was best achieved by well-desigiaddur laws recognizing and

" Australia, Canada, Czech Republic, Denmark, Fihldfrance, Hungary, Japan, New Zealand,
Sweden, Switzerland, Turkey, United Kingdom andtethiStates.
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protecting workers’ rights, information and advitte employers, mediation to resolve
disputes, and effective enforcement in cases obegite non-compliance. The other key
condition was policies to encourage and suppott frestice, through strong relationships
and continuing dialogue between the social partaedscivil society, as well government

policies, and initiatives that support lifelongreiag and encourage innovation.

The Government members of Algeria and Coéte d’'lvadrephasized that peace and
political stability were key requirements for suséble development and sustainable
enterprises. Wars destroyed production units athdoenassive worker lay-offs. Other key
elements for creating sustainable enterprisesdecliclear legal frameworks within which
firms could operate, solvent internal markets (Witllicies addressing taxation, incomes
and wages), availability of a skilled labour fomecompanied by a strong training system
and the importance of social dialogue and consaoiftatfor sustainable enterprises. For the
Government member of Cote d’lvoire, macroecononailicigs should not be dictated to
governments by lending institutions and donorshspalicies were more responsive to
local conditions if set with the assistance of owdi expertise. African countries still
suffered the effects of following some lenders’ ippl prescriptions and donor
conditionalities. He considered that external fextbke HIV/AIDS and malaria also
needed tackling given their negative effects inidsfron productivity, the overall labour

force and on life expectancy.

The Government member of South Africa considereat #tey elements started with
coherence among the policies for decent work thHi@uigtainable enterprise development,
such as macroeconomic, trade and labour marketigeliDecent work called for homes,
food, education, social protection and adequatenie; coupled with respect for social
dialogue and democratic participation. It was tteead by the changes in the labour
market landscape, characterized by labour marletibility and atypical forms of

employment. Too much flexibility compromised theegufor decent work and could

subject women and men to perpetual poverty. Hernexfeto the report of the World
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Commission on the Social Dimension of Globalizattbat acknowledged the negative
social impact of globalization in many areas anel decent work deficit including high
rates of unemployment, discrimination, lack of coetly@nsive social security systems and
lack of voice for employers and workers. He suge$d counter the false argument that
the imposition of deregulation and flexible emplamh policies would set people on the
path to sustainable development and to exploreatjek between comprehensive systems

of social security and protection, and enhancermkstistainable enterprise.

57. The Government members of Irag and the DemocratuBlic of the Congo agreed with
earlier Government speakers that peace and pblgtedility were crucial for creating
sustainable enterprises. Iraq faced this challemgea daily basis, and the Democratic
Republic of the Congo, being a post-crisis counwith high levels of youth
unemployment, saw the importance of peace foraitig investment. Both countries had
good experiences to share: Irag, while stressiagnded for economic feasibility studies
which looked into market conditions, as well as inifyastructure investments to support
market access, had nevertheless commenced a neiditoecheme for university graduates
involving credits of as little as US$8,000 ovematilely long repayment periods at an 8 per
cent interest rate, which was achieving some sg¢cdbe Democratic Republic of the
Congo wanted to support the creation of sustainabterprises also through microloans
and through fighting speculative foreign investm#ret had fuelled the past conflict by

exploiting the mining sector.

58. The Government member of Nigeria, recognizing t@h external and internal elements
played a role in the creation of sustainable entgp, saw the core external criteria as:
good governance, political stability, macroeconostibility, responsible stewardship of
the environment, social inclusion, social dialogwend educational and physical
infrastructure. She added that, in a developinghtguike her own, the importance of
physical infrastructure could not be overemphasiasdts deficiencies — especially in the

energy sector — resulted in a high cost of doingjrimss and loss of competitiveness that
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could lead to extensive job loss. Regarding theilleggry environment, her Government
believed that it had to strike a balance betweegamrational competitiveness and
ensuring that markets worked efficiently in thedwter public interest. Public policies to
foster a skills and a knowledge-based approacimiaayability were also a key element
for enterprises to be competitive and sustaindge. agreed with the Employers’ group on
the importance of good industrial relations, whicbuld not be achieved where
fundamental rights at work, like freedom of asstberaand collective bargaining and other
workers’ rights, were denied. Appropriate legislaticould guarantee such rights, thus

enhancing the development potential of the so@ehgrs.

The Government member of Morocco was of the opiniat different criteria could be
used depending on whether the aim was the stadfugnterprises or the nurturing of
existing enterprises. Regarding the political, lesgad economic factors, he stated that the
environment for sustainable development require@féective legal system to guarantee
the rights of both workers and investors. All staidders had to be involved in developing
that legal framework. For enterprises that weretriouble, debt reconversion and
government interventions to help them regain angio footing could be part of the
answer. His Government was adopting an SME promgiaicy through the legal Charter
for SMEs and the National Agency for the PromotadriSMEs, and its regional centres
provided business development support. In Moroecenodel employment framework
could help end social difficulties, for example, bging commercial tribunals and tax

advantages that would enable enterprises to flouris

The Government member of China welcomed the repartalysis of factors relevant at
different levels, be they macro, meso or micro. 8ighlighted that employer—worker
relations were important for sustainable enterprisghe emphasized the need to take

account of the differing historical, social and eamic contexts of countries.
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61. The Employer Vice-Chairperson, encouraged by thiewbnsensus on point 1, concluded
that the discussion reconfirmed what basic facteese conducive for sustainable
enterprise development. Many Governments had eriggthshe need for appropriate
legislation, in particular labour laws. In this aed, she welcomed the statement made by
the Government member of the Netherlands, on betidlb Governments, according to
which the Committee should focus on areas of ILQeetise such as mediation and
enforcement mechanisms and lifelong learning. Sbedered why law enforcement, an
important factor for businesses, was so weak aflddcéor research into this hurdle to
sustainability. She also welcomed the discussi@flected by the statement of the
Government member of Trinidad and Tobago on bebfafeveral Governments, on the
importance of building a culture of entrepreneyssiihe Employers’ group agreed with
the calls made by various speakers for better nmion on relevant laws because
companies across countries and regions would liefinefn guidance that explained the

content of laws and advised on ways to implemeartin practice.

62. The Worker Vice-Chairperson noted the key issuashd been raised by the Employers’
group, but thought that they were too narrowly éidko creating enterprises generally,
whereas this Committee’s focus was on the promotibrsustainable enterprises. She
called for a deeper interrelationship between eashevery issue at all levels (company,
regional, national and international), includinge tfole of workers and employers. She
welcomed the support of the Employers’ group fauliure of social dialogue rather than
confrontation. But conflict was natural, and thalre@orld situation was not as positive as
the Employer Vice-Chairperson had indicated. Samesi trade unions, including public
sector unions, were not recognized, nor allowesbtak, much less permitted to negotiate.
Governments had an obligation to lift these restms on social dialogue if sustainable
enterprises were to flourish. She supported théipoof the Employers’ group regarding
the elimination of corruption, but noted that iraligy many employers encouraged this

because it benefited their business. One exampietieabidding for public procurement
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contracts, where a firm's slashing of occupatiosefiety and health provisions or other
rights in order to win the contract damaged notydhbse workers who were directly
involved, but also the local community at large.@ogers’ organizations therefore had a
responsibility to promote a culture of transpareany respect for rules. On education and
vocational training, also raised by the Employece/Chairperson, she stated that they
were important issues for the Workers’ group, s issue went to the heart of workers’
dignity, since children engaged in child labour e/being denied the right to go to school
and risked falling into a so-called “criminal paehleconomy”. Education was also a key
element for adults, as approximately 870 milliomla@dvomen and men were illiterate, and
thus had problems finding decent work. Recallirgystatements made by the Government
members of Algeria, Morocco, Nigeria, South Afriand Trinidad and Tobago, she
agreed that sustainable enterprises needed to @@mpanied by an inclusive and
participatory approach. She particularly welcomied teferences to the value of policy
coherence, between government ministries and depats, between different
governments, and among intergovernmental organizafike the ILO, the WTO and the
World Bank. She also noted the importance givemanous contributions to promoting
sustainable women’s and youth employment, and fegearding occupational safety and
health. The Workers’ group was pleased to heaGthernment member of South Africa
stress the inclusive approach so as to end atypicdt and his warning about too much
flexibility. On the issue of “flexicurity” and modeization of labour laws, which had been
mentioned by Government members from industrializadhtries, while she agreed on the
need for homogeneity, this should not involve aleslfrom stable to precarious or
undeclared work, and any reforms had, in any dasbe undertaken in full consultation
with the workers and their organizations. Familyeridly workplace policies and
protection against dismissal should find reflectiorthe labour laws. Capacity to enforce
the labour laws was also a key element of the comdwenvironment. On the point raised
by the Government member of the Democratic Repulflithe Congo and others, she

expressed the need to link peace and stable gowarnahe ILO, governments, employers
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and workers had to commit to be active actors immating peace and social justice as the

basis for the development of sustainable enterprise

63. The Employer Vice-Chairperson replied to the Waoskeyroup reference to the role of
employers in corruption, and drew attention to ubdhta on corruption. She shared the
concerns of the Workers’ group because such pesctaccurred in all societies and
regions, and involved all actors; no one group vemdely at fault. Employers’
organizations benefited from a wide range of aotraption brochures, codes of conduct
and voluntary self-regulation, as well as numerarti-bribery publications from

intergovernmental institutions.

Point 2.  What are the key elements for enterprises
to operate successfully on a sustainable
economic and social basis?

64. The Employer Vice-Chairperson introduced three maiassages regarding internal
conditions for sustainable enterprises: they neddebe profitable in the long run, be
responsive to products and services that were madd, and required continuous
productivity improvements based on a skilled anchpetitive workforce. The three were
linked because to be in a position to make a retmrrcapital so that capital investment
could be ploughed back into the enterprise for essftll long-term operations, enterprises
had to offer clients the products and services wthey demanded. Trade opportunities to
respond to demand, in turn, depended to a greateelegn workforce innovation in
responding to market signals. It had to be recaghthat company start-ups could and did
fail, and this was not necessarily a bad thing.rAppate labour legislation was critical in
this profitability circle: for example, it could bdrafted so as to avoid the obligation to
seek permission from government authorities farerethments or to remove onerous and
costly monitoring and reporting requirements. Laweeded to be clear and to ensure
predictable outcomes. Political peace was an dasdinst condition, then attention to

clear labour laws paid off, as was seen in Soutlic&E example of joint employer and
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worker-led reforms, including guaranteeing fundatakerights at work, following the end
of apartheid. The Employer Vice-Chairperson noteat tactive labour market policies,
such as career guidance and training for the urmragd| also played a significant role.
Intellectual property rights, as well as properights more generally, were essential
factors to ensure invention and innovation. Alodgsihigh and stable levels of
employment, productivity was essential to long-terafitability. She emphasized that a
competent labour force was critical in view of thereasing competitiveness in the global
economy, and that education and training formeal lithks in creating the conditions for
productivity improvements. Human resources weren seean enterprise’s greatest asset
and a competitive advantage. Furthermore, effecteeial dialogue in developing
strategies to improve workforce skills could allovompanies to attract and retain
competent employees. However, a strategic approadhaining was needed and there
should be an understanding that simply spendingenmoney on training would not
necessarily lead to better results. Adoption of amiged technologies was another
important factor in productivity improvement, anfiet Employer Vice-Chairperson
stressed that this was necessary both to bridgdigital divide and to provide access to
jobs in high-income service sectors. Finally, sinepleasized that all of these factors

depended on good employer and worker relationgablesworkplace environments.

The Worker Vice-Chairperson outlined three mainaarémportant to workers for the

sustainable operation of enterprises: reaffirmimg public mission of enterprises; dealing
with the responsibilities of multinational enteges (MNES) and confirming the key

instruments related to sustainable enterprisesth®npublic mission of enterprises, she
stressed that enterprises had obligations towartginog inclusive and wealthy societies.
There was an implicit social contract between pgeventrepreneurs and investors on the
one hand, and workers and society at large on ttier.oHowever, there was an alarming
rise in inequality of income and of the distributiof corporate wealth, and reducing such

inequalities should be a social imperative. On sbbject of MNEs, she remarked that
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these immensely powerful entities were the mainebeiaries of globalization and
significantly influenced the working conditions wfillions of workers, not only in their
own subsidiaries but also in their supply chaingd@veloping countries. Yet the 2003
report of the United Nations Conference on Tradd Bevelopment (UNCTAD) had
raised serious concerns regarding the conduct oE8/NHuch as anti-competitive practices
and reluctance to transfer technology, particularlgeveloping countries. Combined with
the increasing casualization of jobs, this had tedthe impoverishment of local
communities and negative impacts on the environménére could also be follow-on
effects in the form of child labour or prison labo8o MNEs had a special responsibility
to support development and respect of human rightsmerging economies. Both the
OECD Guidelines for Multinational Enterprises am@ tMNE Declaration were critical
instruments to promote economically and sociallgtainable behaviour, but often were
not applied. The forthcoming 30th anniversary of tMINE Declaration provided an
opportunity to give new life to its message. On #ey instruments of sustainable
enterprise, the Worker Vice-Chairperson stressed social dialogue and freedom of
association were of the utmost importance. Engagingpcial dialogue was seen as the
best way to promote socially responsible behavtouenhance productivity growth and
innovation. There was a need for enhanced natenmdiinternational frameworks aimed at
improving social dialogue. Global companies hagecsl responsibility to pursue good
industrial relations and implement labour standaatsoss value chains. Corporate
governance and accountability were also critical] @nterprises needed to go beyond
meeting minimum regulatory requirements and foaysim shareholder value. Recent
financial scandals and excessively high chief etreeuofficer remuneration packages
were examples of the need for reform. Furthermibreas important to promote socially
responsible investment, for example, in pensiord$ywhich was required by Swedish
legislation. Workers’ organizations had a role faypto ensure stewardship of their
workers’ capital managed by pension funds. She edstrongly against the dangers of

private equity firms and hedge funds whose hungehigh short-term return rates could
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jeopardize the position of employees. The ILO stiadnd a clear signal to companies in
all jurisdictions that they assumed liability féret social, environmental and human rights

violations in their operations.

The Government member of Sweden, speaking alse@balfof a number of Government
members? argued that the internal management of a comphould be based on the
three pillars of sustainability: social, environrtedrand economic elements, and recalled
that the Committee needed to concentrate on tles avbere the ILO had expertise. Key
elements for these enterprises to operate sushtainabsisted of a diverse and educated
workforce (where workers had the capacity to suggésas for improvements and
innovations); productivity to help growth, the sharof the benefits of that enterprise and
economic growth among workers (by the promotioma @forkplace culture that supported
learning and innovation in flexible and safe wodgas and of lifelong learning, as well as
giving value to work being done to support sustali@ancreases in workers’ incomes);
compliance with social and environmental laws amdcfices, including policies to
eliminate workplace discrimination and harassmé&ngwledge of and full compliance
with business regulation; and assistance in adaptindemographic changes such as an
ageing population, and in promoting social inclasind employment of women and

disadvantaged groups.

The Government member of Brazil informed deleg#tes the main issue in Brazil was
poverty. She stated that her Government was tryin@ddress issues of sustainable
enterprise by promoting training in professionadlifications in concert with the business

community.

8 Australia, Canada, Czech Republic, Denmark, FihlaBermany, Hungary, Japan, Netherlands,
New Zealand, Switzerland, Turkey and United States.

32

ILC96-CED-Draft Report-En.doc/v2



68. The Government member of Jordan saw the role of SkEfundamental and described
his Government's SME promotion policy, which facelallenges such as upwards of
14 per cent unemployment. In his opinion, cooperativith NGOs could assist in
sustainability. There was a further need to stiesgtthe capacity of all stakeholders
through better education and vocational trainimgl #irough the creation of an appropriate

legal framework.

69. The Government member of the Republic of Koreaerhisne element that had not yet
been mentioned, namely, that a work—life balance @ssential to sustainable enterprises.
Given the rapidly declining fertility rates in maoguntries of the world, it was important

that due consideration was given to relevant pegici

70. The Worker Vice-Chairperson responded to threeessaised by the Employers’ group
which caused the Workers’ group some concern:igie to retrench workers; the right to
company failure, and intellectual property rights. relation to the retrenchment of
workers, she argued that, particularly in develgpsountries and countries of high
unemployment, reforms to labour law should not ptam precariousness and
unemployment, and that regulatory frameworks fdfective bargaining could provide
substantial safety nets for retrenched employeles.aSserted that companies leaving the
market or filing for bankruptcy should be given hab protect workers and provide
opportunities for retraining. In relation to intdkual property rights, the agriculture
example — where rural workers were forced to leiéneecountryside because they could
not compete in the area of product developmentmodstrated the dangers, as did the
patent protection for drugs that could mitigate #féects of deadly diseases such as
HIV/AIDS, tuberculosis and malaria. Property rigltsuld not trump basic rights, such as
the right to life. She also contested the commaiellgl employers’ position that labour law
was an obstacle to enterprise sustainability, stheereport contained the results of a
workplace survey demonstrating that “labour regoiet” ranked tenth out of 14 possible

obstacles to firms’ operation in developing cowdriShe supported the points raised by
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several Government members that access to energywerg important for sustainable
enterprises, and added that access to water addMas indispensable. Moreover, it was
ironic that African firms suffered a lack of accdssenergy given the continent’s rich

natural resources.

The Employer Vice-Chairperson responded to the \stkgroup criticism of the
perceived huge power of MNEs, because as otheng llae to function within the
framework of national laws and suffered boycottd eetribution if they attempted to play
political games. She cited the example of two Gerroar manufacturers which had
remained in apartheid South Africa, risking badsprand customer dissatisfaction despite
engaging in skills upgrading and other developnedfurts. She also made the point that
some MNEs were small and did not have the samerappties or influence. She pointed
out that CSR was based on two well-recognized iples: it was business driven and it
was voluntary. She argued that the drivers behiS& @ere varied and diverse but that
they could be summarized as: reputation; brand;fitprefficiency; recruitment;
competitiveness and risk management. She mentitimgtdthe onus on management,
particularly in publicly listed companies, was tmtect the interests of shareholders and
that management was therefore subject to contradsveas accountable. Regarding the
workers’ criticism of private equity firms and heddunds, she argued that, on the
contrary, the European Economic and Financial Agf@iouncil (ECOFIN) had, in a recent
report, stated that they provided the right framéwand recognized their usefulness. She
argued that private equity and hedge funds provatedhtegrated and dynamic financial
and capital supply to raise employment. She negksls acknowledged that there should
be a better understanding of how hedge funds Idithaémcial stability and hoped that a
forthcoming European Commission report would beefieral in this respect. Regarding
the ranking of labour regulations as tenth outd4fdported obstacles to business operation
in developing countries, she argued that this waestd the fact that developing countries

had such a high concentration of workers in thermil economy, and she clarified that
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the Employers’ group had never suggested that falaous were obstacles, but that their

criticism was related to over-regulation and unseaey bureaucracy.

72. The Worker Vice-Chairperson addressed the Empleyez-Chairperson’s use of the fact
that two German car manufacturers had remainedpantfzeid South Africa as a good
example of CSR, despite the gross violation of humghts that apartheid represented.
She pointed out that the ILO had been taking stepsnd apartheid at that time. The
Employer Vice-Chairperson clarified that her exaenphs not intended as a good example
of CSR, but as an example of the risks taken by BINEwas not intended to justify

apartheid but rather to illustrate the complexityisk taking.

Point 3. How can governments strengthen
their role in implementing policies and
programmes to promote sustainable
enterprises? Are there useful examples
of “best practice” approaches by
governments?

and

Point 5.  What should be the role of governments
and the social partners in promoting the
contribution of enterprises to social and
economic development?

73. The Chairperson opened discussion by clarifying ploant 3 focused on how governments
could strengthen their role to promote sustainabterprises, while point 5 focused on the

role of the government and social partners to ptemand contribute to sustainable

enterprise development.

74. The Worker Vice-Chairperson stated that governmeptisnary responsibility was to
implement and enforce national laws and regulati@mernments should create enabling
conditions for organizing, collective bargaining darworker representation in the

undertaking; and should promote respect for thedomental principles and rights at work,
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76.

occupational safety and health, social securitytemity protection, wages and hours of
work, and employment and skills development. Gowvemts should seek technical
assistance from the ILO in order to ratify the val® international Conventions and
harmonize national law and practice. In order tdresls the needs of SMEs, good practice
examples should be promoted and replicated. Tagitien compliance with legislation,
governments should, inter alia, ensure that puékiour inspection was well resourced and
inspectors were adequately trained, particularlyd@veloping countries, use tripartite
labour inspections audits to help identify and rdyneeaknesses in labour inspection, and

develop ethical and professional codes of condairanpectors.

Governments should have defined rules for globlbbla markets and ensure that core
labour standards were taken out of competitionhab market opening could be mutually
beneficial. She emphasized the need to also catditions for social dialogue and
negotiations at international level and referredthe positive role of European works
councils as an important step to create a trar@ratiramework for social dialogue. She
also emphasized the growing importance of negatiatimternational Framework
Agreements” between multinational companies andb&@ldJnion Federations to create
international applicable labour standards withirmpanies. She also suggested that
governments should adopt active labour market jeslito provide security and income
protection to help communities cope with the soc@hsequences of changes related to

globalization and the rapid pace of innovation.

National and local governments should invest incation and undertake research on
raising skills levels, since workers were the mosidamental resource of an enterprise
and a key determinant of sustainability. Skills @lepment, education and training should

lead to increased productivity and competitivenaad,improved wages and incomes.
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77. It was important for governments, including putd@ministrations, local governments and
agencies, to have clear public procurement polimesnsure that companies bidding for
public contracts respected fundamental rights, el & occupational safety and health,
wages and other conditions of work. Similar pobcishould be applied to public
infrastructure projects, which were highly labouatensive and relied on extensive supply
chain arrangements, and the Labour Clauses (P@blitracts) Convention, 1949 (No. 94)
provided useful guidance in this regard. The speak&d approvingly the recent change
in policy of the International Finance Corporati®RC) to require respect for core labour

standards and other labour rights in its lendingjss.

78. The speaker drew attention to the need to enhaowermgance and accountability of
companies, and to align the private interest gporate constituents more closely to public
welfare. The negative influence of shareholder-@gtinciples of governance and short-
term investments threatened the development ofaisiadtle enterprises. Workers'’
involvement and collective bargaining could helpirgorove conditions, particularly in
supply chains. The OECD Guidelines for Multinatibrianterprises and the MNE
Declaration should also be used. Lastly, with rédarpoint 3, the speaker underlined the
importance of governments setting up monitoringteays and adopting policies that
rewarded socially responsible innovation, such as Wbreaks for renewable energy

providers.

79. With regard to point 5, the Worker Vice-Chairpersaoted that globalization, capital
mobility, liberalization of investments and techwgital change created opportunities as
well as challenges for governments and employersl aorkers’ organizations in
promoting social and economic development. Manykexs in developing countries did
not benefit from globalization; even in industrz&d countries, the gap between rich and
poor was widening. To address this dramatic sitmateconomies needed to be better

managed to allow for the benefits of globalizattonbe more equally distributed, using
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81.

82.

83.

measures such as redistributive tax policies, etgny frameworks and strengthening the

rules covering the social and environmental respdities of companies.

One of the overarching roles for governments aprdsttial partners should be to promote
sustainable consumption and production patternsmeting and managing the natural
resource base of economic and social developmerittdbmental degradation was linked
both to poverty and to unsustainable production aodsumption patterns, and more

sustainable growth made for more sustainable jobs.

Governments and the social partners could promastaimiable enterprises also among
SMEs by extending the coverage of collective agesemto them. The provision of social
protection was also crucial. Governments and s@eehers should cooperate in carrying
out research on investment and innovation oppdi@isichannel information and provide
assistance to sectors and enterprises on energgsawd efficiency, address the need for
skills upgrading and removing barriers to the exgeaof data and information. The
speaker concluded by suggesting that governmests address social and economic

priorities in developing countries to support theith sustainable development.

The Employer Vice-Chairperson highlighted three kegssages with regard to point 3:
governments needed to actively support privateosead#tvelopment; a national focus on
competitiveness should be the responsibility ofatbrs, and governments needed to live

up to their obligations.

Governments should channel capabilities and ressurnto stimulating the private sector.
Sustainable economic growth required a governirgpaoticy framework that encouraged
investment and entrepreneurship; to facilitate, ttie private sector needed a responsible

partner in government.
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84. Government was also responsible for: creating tmalitions conducive to attracting FDI;
developing an entrepreneurial culture and bringhreginformal economy into the formal
economy. Governments needed to put in place astmant climate that was underpinned
by sound and predictable regulatory environmenisueed fair competition, and tackled
corruption and cronyism. Such policies, underpinbgdopen access to global markets,

could produce spectacular results.

85. National competitiveness was defined as the s&abrs, policies and institutions which
determined productivity of a country. Raising proiikity was the driving force behind
rates of return on investment which determined ghawtes. Prosperity was sustainable if
it was based on the productivity companies coutatiiegiven the conditions they faced in
an economy. Limiting entry and exit barriers, sashstate monopolies or state licences,
and competition forced unproductive firms out o ttmarket, increasing the economy’s
overall productivity. No single factor alone coudtisure competitiveness, but rather a
comprehensive mixture was required; competitiveess a matter of balanced policies.
Due to cross-country differences, no one-sizeditsapproaches could be advocated.
Although governments had committed themselves teyig the creation of a conducive
environment for enterprise development, as evidgnog their support of the 2006
ECOSOC Ministerial Declaration (paragraph 28), aredl governments, the international

community and its institutions should ensure thahspolicies were implemented.

86. While addressing point 5, the Employer Vice-Chaispe stressed the importance of
respecting the different roles in society of diffier actors. She also stated that enterprises
could play an additional role above and beyondrthaalth creation function but that

enterprises were not governments.

87. All social actors should respect the obligationscptl on them by laws and regulations.
The primary role of an enterprise in society wasstieceed in its markets and deliver

products, wealth, employment and incomes; expectsitbn enterprises should never place
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89.

that role at risk. When governments failed or wemnable to fulfil their role, enterprises
could play a part in filling the gap through volant CSR initiatives. She provided
examples of well-intentioned laws that had unap#itéd negative consequences for
workers and the recruitment of women. In citing éxamples, she did not mean to infer
any attack on provisions protecting women. This whg reforms had to engage the social
partners, so as to minimize the risk of such unitdel outcomes. But there were limits to
what enterprises could do; they were not an alte#o government, since businesses did
not have the mandate to enforce laws. Furthernemterprises needed to consider whether
acting in a particular way could encourage govemisialisengagement. CSR was not an
alternative to appropriate public legislation amlz engagement. Other actors needed to
improve their own governance and ensure that gagoectations of enterprises did not
undermine the role of the State. The speaker stietfmt enterprise compliance with the
law should be considered sufficient, without assigrthe regulatory role of government.

This approach was reflected in the OECD Guidelfoedlultinational Enterprises.

Government had a clear role in society throughpitovision of certain services, such as
health and education, redistribution of wealth, gisarantor of security, etc., but
governments were at different levels of economid aacial development. Government
had several important roles to play, including depimg and enforcing rules for all actors
in society; creating the right environment for d@gle with employers and workers, and

promoting and supporting responsible attitudes aymnerprises.

Lastly, achieving sustainable development requirgthovative approaches and
collaboration across all sectors. The Employer \Gtairperson referred to the World
Summit on Sustainable Development (2002), whiclogaized in its conclusions the
potential contribution of partnerships. Businesppsuted voluntary partnerships —
public—private and private—private — as a practioceans of delivering sustainable
development outcomes and when there was a souirtkbasase and potential to deliver

benefits for all partners.
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90. The Government member of the United States, spgakiso on behalf of a number of
Government member$stated that the most important roles for goverrmarcluded the
development of policies and programmes, and theedigation of best practice. Although
the specific approaches depended on the partichkacteristics of individual countries,
these could include: engagement with specific secand industries, including joint
government—industry and academic research iniiataddressing the whole supply chain;
upgrading the skills of existing employees; promgtigood social and environmental
practices at industry level; implementing measucesupport worker mobility between
sectors and jobs, and adopting regulation thatgstpfpalanced risk and the public interest
with the need to minimize implementation costs daterprises. Governments also had a
key role in supporting skills development, througih effective education and training
system that was non-discriminatory and promoteeldifg learning, provided education
and workforce competencies required for economiowtr, recognized competency
achievement created by experience, but which migbt traditionally have been
recognized by a formal qualification, and offerettess to high quality, flexible training

that was responsive to the needs of individualsesmelrprises.

91. Governments also should work to minimize economid aocial dislocation through
initiatives and policies such as: early identificatof sectors and enterprises that were
most likely to be affected by change; active labmarket policies that provided affected
workers with alternative job choices; provisionasf education system which supported
lifelong learning to enable workers to remain emplde throughout their working life
with options and choices when major change occurredognition of fundamental
workers’ rights and the role of workers’ organipat; provision of economic conditions
that fostered new employment opportunities throughthe economy; adoption and

implementation of labour standards that supportdugher skilled and more engaged

° Australia, Canada, Denmark, Finland, Hungary, Me#mds, New Zealand, Switzerland and
United Kingdom.
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workforce and a stronger sense of well-being arairtg, and promotion of political
stability. Even though governments had overarch@sgonsibilities, they should live up to
the same environmental and social conditions thay would like to see reflected by
companies. Governments and social partners costdrfenterprise sustainability through
forming public—private partnership to mobilize aaliyn the ideas, expertise and resources

of governments, social partners and civil society.

The Government member of Argentina described hav@overnment had made decent
work and employment creation a central componeritsoflevelopment strategy jointly
addressed by the Government, employers and workkesGovernment, in dialogue with
leading enterprises, was developing a programmeCBR focused on improving the
guality of employment. The priority topics includekills for employability, value chains,
child labour and social dialogue, and aimed to ouprthe employability of vulnerable
groups and to adopt contracts with minimum starglarithin value chains, and to enrich

collective bargaining.

The Government member of Finland stated that gonents could strengthen their role in
promoting CSR in a variety of ways. Supporting viéry actions was important, but more
active measures were also needed, and she prowzidechber of examples in her country.
Legislation was introduced to facilitate the mdpiliof workers retrenched due to
economic reasons: employers were required to givarece notification of retrenchment
and workers were able to obtain assistance fromethployment services such as job
counselling and vocational training. The Governmedeb devised a tripartite programme
to improve the quality of working life in enterpes with the objective of improving

productivity and competitiveness, as well as workell-being.

The Government member of the United Kingdom prexkexamples in his country that
demonstrated government commitment to sustainabtergrise. He focused on the

development of youth entrepreneurship, mentionireg“Make Your Mark” campaign that
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sought to raise awareness of entrepreneurship amhengoung, with particular focus on
the risks involved in starting a business. Thiggpaonme had achieved positive results and

would be extended to distressed regions and taldisdaged groups.

95. The Government member of Mali pointed out soménefgarticularities of his country and
of the African region in general. While Africa weesource rich, there was comparatively
little processing of raw materials. He provided eéx@ample of cotton in his own country,
which was for the most part unprocessed. Additigndhere was a lack of appropriate
training programmes to prepare individuals in thels#s most needed, such as in fishery
or agricultural management. In Mali, roughly 60 T® per cent of industry was
concentrated in the capital city, which illustratbé need for decentralization of industry

to rural areas.

96. The Government member of Nigeria, noting that thees no one-size-fits-all solution,
focused her intervention on the need for skillsrading and the improvement of training
centres. She also remarked on national effortsnfraove services to SMEs and a recent
national programme to establish a “one-stop shostesn for labour inspection that
reduced onerous monitoring of enterprises. Entsgprirequired assistance, rather than
being expected to substitute for governments. Kinsthe commented that the government
and social partners were giving effect to the Emyplent Relationship Recommendation,

2006 (No. 198).

97. The Government member of New Zealand referred tmraye of initiatives by her
Government to promote sustainable enterprise. Nealand was guided by the principle
of effectively implementing minimum labour standarand promoting examples of best
practice. While her country had most of the basieditions required to foster sustainable
enterprise, New Zealand recognized that additieo@port was needed for the socially
disadvantaged. Its programmes focused on developargased levels of participation in

high-quality, well-paid and diversified employmerntteating a diverse, adaptable and
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skilled workforce; encouraging productive workplacwithin an effective regulatory

environment, and developing sectoral and regiat@ur markets.

The Government member of the United States provithed example of the WIRED

initiative referred to in Report VI (box 4.7). Thapproach, bringing together a range of
governmental and non-governmental institutions, hsutcessfully addressed the
challenges associated with building a globally cetitipe and prepared workforce at

national and local levels.

The Government member of the Netherlands providedexample in her country of
establishing CSR benchmarks to raise awarenessstdisable enterprises. By 2010, all
public procurement would be 100 per cent sustamabhe Netherlands was also
measuring the performance of its MNEs against th#eihium Development Goals
(MDGs), and had instructed its ministries to coasi@SR criteria for its development aid
instruments and for companies that participatettade missions. Sustainability was one

of the pillars of government policy.

The Government member of Sweden remarked on heer@ment’'s efforts to support
adherence to CSR principles and the Global Comipaotigh its Partnership for Global
Responsibility programme. An extensive network udahg members of the business
community, trade unions and NGOs disseminated kedgd and shared best practices
with the objective of ensuring decent economic aadial conditions. As mentioned in
Report VI, the national pension fund adopted a alyciresponsible approach to

investments that had proved successful.

The Government member of Mexico emphasized thaalsdmlogue prevented conflicts
and promoted economic growth and social developnidistGovernment had taken steps
to promote gender equality, work—life balance aquiadity of opportunity for persons with
disabilities and people living with HIV/AIDS, andas recognizing enterprises for being

inclusive and safe.
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102. The Government member of Brazil considered thattheeded to be a proper articulation
of social, environmental and economic policies lmvegnment and that such policies
needed to be consistent with each other and caheBbe informed delegates of some
recent initiatives undertaken by the Brazilian GQoweent in housing, economic
infrastructure, education, and in social and lalpmlicies. She added that growth was only

worthwhile if it promoted decent work.

103. The Government member of India suggested numeratisit@s governments could
undertake to promote sustainable enterprises, divdu creating a business-friendly
environment and sound industrial policy; elimingtentry and exit barriers; establishing a
single window of services to eliminate corruptidostering a sound banking system;
installing a supportive tax structure; providingiting, retraining and lifelong learning of
workers; promoting sound industrial relations; litaing the operation of enterprises, and

strengthening labour inspection, including certifion and third-party certification.

104. The Government member of the Bolivarian RepublicVehezuela described several
measures the Government had taken to support salskaienterprises and decent work.
The Government was introducing new legislation omtemity protection and reduced
working hours to promote a better work—life balandeaining institutes had been
established where workers could obtain trainingrgduthe day. Increased worker skills
were important to help them meet the challengesogmibrtunities at work posed by new
business technology so that companies could becoone competitive. The speaker also
noted the need to improve safety and health at wiekplace. He described his
Government’s support for all types of business,ludiocg SMEs, cooperatives and
strengthening of the formal economy, as well agntives for shrinking the informal
economy. He concluded by stating the importanceoofiplying with the Declaration on
Fundamental Principles and Rights at Work and itdlow-Up, 1998, and that his

Government had ratified all eight core Conventions.
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105. The Worker Vice-Chairperson highlighted several nesgive examples presented by

governments of their roles in promoting sustain&blerprise: Argentina’s social contract
(where the Government had set up working grougsndhcluding both workers and top
corporate managers, in order to establish programifiee developing sustainable

enterprises); the factors listed by the Governnmeimber of the United States, also on
behalf of several Government members (educatidagsarding of rights, organization of

workers and providing opportunities to workers)e tBwedish Government's different
approach to the issue of sustainable enterprisiest(@de policy and incentives, and
guidance to multinationals); the United Kingdom'®rw in raising awareness among
women and young people of the risks entailed itirgetip an enterprise which hopefully
also included information on workers’ rights; arek tcontributions of the Government
members of Mexico (enhancing responsible compromigk cooperation between social
partners in order to construct a legal frameworld the comment of Nigeria (enterprises
should not be substitutes for government). The Wiokkice-Chairperson noted, however,
that when enterprises did not comply with governinregulations, employment agencies
should play a role in ensuring that relevant laveseniimplemented. She was of the opinion
that there were gaps between the positions espobgethe Government members,
particularly African governments, and those espdulsg the Employers’ group. The

Worker Vice-Chairperson found the approach of thepyers’ group to some issues of
labour law, such as maternity leave and night worlkwomen, discouraging. In addition,

she suggested that the reason why the Employesipgwas claiming low levels of

collective bargaining was not because workers didwant it, but because employers or
government often denied the exercise of this righpecially in developing countries. The
ILO should deepen the debate for a consensus argomgrnments, employers’ and

workers’ organizations to promote free trade uniand effective exercise of the right to
collective bargaining. Due to her own involvementnegotiations in Italy, the Worker

Vice-Chairperson could assure the Employers’ grthad framework agreements were

indeed more than a basis for partnerships. Whisgserting the great financial strength
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and influence of MNEs, she saw an opportunity tmive them — and private equities and
hedge funds — in promoting sustainable enterpbgdsveraging investment in vocational

training and ICT.

106. The Employer Vice-Chairperson was pleased that Gowvent members supported the ten
pillars for sustainable enterprises that she hatrdeed during earlier discussions. She
praised them for providing specific examples on hssues could be addressed. She was
sympathetic to the Government members’ statemdrals dne size did not fit all, and
recognized that social dialogue was a strongeitimadin some countries than in others.
She supported the Government members’ call forcpatbherence, the need to explain
policy and legislation to enterprises, the impocganf promoting an enterprise culture and
the useful partnerships between universities aaiditrg institutes, because education and
research were critical elements. In response toNbeker Vice-Chairperson’s remarks,
she made it clear that the Employers’ group wasattatcking maternity leave, or any
specific protective legislation. She feared thatimpression had been created that the
Employers’ group was against mothers, whereas shpported maternity protection and

stood by existing international agreements.

Point 4. What can and should the social partners
do to promote sustainable enterprises?

107. The Employer Vice-Chairperson stated that the $qaaners could play a role in four
areas: advocacy on public policy; representationthair membership; provision of
services, and dialogue. Regarding advocacy, empbopeganizations could lobby for a
conducive environment for sustainable enterpriseld@ment, utilize national processes
in effecting policy and regulatory change, speakfarpeconomic openness, extolling its
benefits and promoting a culture of entrepreneprshiregarding representation,
employers’ organizations could present the colectiew of the business community (for
example, through their voice on various nationalibs); advise governments on the main

constraints and opportunities for enterprise dgyekent including skills and infrastructure
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priorities; provide feed-back to governments on tdid or did not work, give leadership
in the business community, including advising comgs which had embarked on CSR on
practical and transparent implementation; act &scal point for governments and work
with them to achieve clearly articulated nationablipes; undertake promotional
campaigns to create awareness of, for exampleahildy of training programmes;
publicize good employer practices; facilitate lifdetween business and education such as
with universities and training institutions; fataie networks for women or young
entrepreneurs and others, and analyse and raiseersga of the issue of competition
between formal enterprises and informal economyraipes. Regarding service to
members, this could entail guidance — also deltvevith governments — to enterprises on,
for example, labour law, services to enhance prindty; assistance on administrative
requirements for state programmes and on formaizgirocedures such as registration of
new businesses and development of products likks skidit tools. She cited an example
by the employers’ organizations from the State e@hBmbuco in Brazil (where employers
helped in environmental and productivity improvetsen the denim clothing cluster, that
led to substantial savings and reduced pollutiseltelinked to untreated waste water).
Another cluster example came from Hyderabad in $2akj where weaver operators had
been hampered by the delay in accessing their y&aalit notes, as well as unorganized
work systems, and the Employers’ Federation had lz#e, between July 2004 and
March 2005, to help improve operations through wastelr-financing approach for the
sector (relocation to a common facility centre wiémt-sharing advantages and a central
accounting service, and improved financial servifresn the commercial bank). The
50 enterprises involved had doubled their turn@ret 18 of them had commenced export

operations.

Regarding social dialogue and partnerships, thel@map Vice-Chairperson stressed that
effective social dialogue could potentially sohéuations of conflict even before they

arose. She emphasized that effective social dial@yuailed compromise, which did not
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necessarily resolve fundamental differences, aatittiist had to be created between the
parties. Successful dialogue over non-contentisgses could generate this trust, which
would be very useful for possible conflictual sttoas in the future. A partnership
approach between employers and workers, which bbdkecreate a shared vision and
common interest, could contribute to industriabgity. Moreover, effective dialogue that
heightens awareness of a company’s strategic goalsl lead to very direct results, and
thereby improve productivity, foster sustained ecoit growth and attract investment. An
example of social dialogue for promoting skills dwpment was the framework
agreement on lifelong learning signed by the Eumopevel social partners, which was
being implemented at the national level. She catedduby emphasizing the importance of
promoting best practices highlighting joint effoaiiong the social partners that promoted

sustainable enterprises.

109. The Worker Vice-Chairperson highlighted the impoc& of shared initiatives involving
workers and employers as well as governments. 8h&dered that this should go beyond
narrow collaboration. For workers, collective banjjag was crucial for sustainable
enterprises because it could cover not only econornability but also the social and
environmental pillars of sustainability. She listée various areas where social partners
could work together: first, they could improve opational safety and health, especially
by setting up OSH committees or electing OSH repredion, which could monitor
standards so as to prevent accidents and diseaserkat environmental and HIV/AIDS
issues could also be addressed through such O$tditioss, as well as training in order
to introduce a preventive safety and health culiarenterprises. Although ratification of
international labour standards was a governmengoresbility, the implementation and
monitoring of standards should be the joint taslg@fernments, employers and workers.
A second area for worker—employer collaboration Wadiscuss environmental protection
by highlighting the importance of issues such a@sate change that affect both production

and consumption. One method could be the creafigaird bodies at national and local
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level, with the participation of public institutisnand experts from universities and
research centres, to promote the implementatiorthef Kyoto Protocol, such as the
initiative in Spain, where the major employers’ amorkers’ organizations had created a
platform for dialogue on environmental concernsth&d area where the social partners
should play an important role was training, in lingth the Human Resources
Development Recommendation, 2004 (No. 195). A foimportant area identified by the
Worker Vice-Chairperson was creation of a good waykenvironment for effective
workers’ representation, collective bargaining aodial dialogue at the enterprise level.
She expressed her conviction that to meet theesig®l of sustainability required a culture
of engaging in constructive dialogue and negotigtiwith the aim of implementing the
Decent Work Agenda and achieving a fair redistrdoudf productivity gains. She stressed
that while the Right to Organise and Collective ggaming Convention, 1949 (No. 98)
secured the fundamental right of collective barganthe Workers’ Representatives
Convention, 1971 (No. 135) recognized that goodistwial relations required effective
protection of workers’ representatives against d@isal related to their representational
work, as well as adequate facilities to effectivedyry out those functions. Linked to this
was the issue of information sharing on best prastin collective bargaining: employers
and workers would benefit from an electronic dasaban such practices that could be

hosted and maintained by the ILO.

She stressed the importance of legal regulationcalidd for a distinction between those
regulations that were concerned with business tragjisn, multiple reporting and
excessive requirements that could be an obstaclsufstainability, and labour legislation
that protected workers. Labour laws were not a émroh sustainable enterprises, but this
did not mean that they should not be identifiedh®y social partners and changed in order
to adapt to new circumstances as long as such ebadgl not lead to precarious
employment and weakened protection. The EmployrRattionship Recommendation,

2006 (No. 198) offered governments and social pastiguidance on how to ensure that
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employees enjoyed the labour rights to which theyrewentitled. She highlighted an
example from New Zealand where the Government im&mb its purchase of services in
the sector covering care of the elderly and perswith disabilities with collective
bargaining outcomes that addressed low wages amdthrnover. She described the role
of trade unions in promoting responsible investmexs an element for sustainable
enterprises. For example, due to pressure fromtrde unions, the California Public
Employees’ Retirement System had decided to takeconsideration many non-economic
factors when deciding on investments. She alsal dite work of the Global Unions’
Committee on Workers’' Capital (CWC) which, at theernational level, coordinated
sustainability and governance-centred shareholddiviem to promote sustainable
investment policies of pension funds. There was alsole for trade unions in education
and raising the awareness of workers on sustaityalsitues through education, learning
and awareness programmes developed for membersfo&iied on the issue of global
value chain analysis and upgrading including expoocessing zones (EPZs), stressing
that it was important for workers and employersvtok together to make sure that labour
standards were maintained all along the value chaitiatives such as Belgium’'s “Clean
Clothes @ Work” and Italy’s “Fabrica Ethica” in tHeiscany region as well as Nike’s
recent commitment to a time-bound programme of ptorg unionization, social dialogue
and mature systems of industrial relations througkieeir supply chain. As for the issue of
CSR within multinational companies, the Worker \{€hairperson considered that it
should be developed jointly with their workers’ regentatives in order to promote
sustainable investments and to ensure the applicati the OECD Guidelines for
Multinational Enterprises and the MNE Declarati®he joint action of the social partners
was also critical in achieving work and family bbada in enterprises, which was basic to
sustainability. She called on enterprises to comavith innovative solutions at enterprise
level to ensure that maternity protection and darechildren or elderly family members

did not result in discrimination.
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111.

112.

The Government member of Jamaica, speaking alsbebalf of Bahamas, Barbados,
Suriname, and Trinidad and Tobago, proposed theotigereign policy as a vehicle for
business development and sustainability, especiallworking with social partners to
lobby and negotiate with international agencies magbr trading blocks. This was critical
in dealing with areas such as FDI, market acceddadnour migration, and various sectors
of economic activities. Governments should alsonmi® a tripartite approach to
productivity. The Bahamas and Jamaica had estadlishpartite productivity centres,
which could be replicated in other countries inithgion. Lastly, each government should
establish a tripartite business forum to have amgalialogue aimed at finding effective
strategies for areas such as competitiveness ingtbbal market and increase in
productivity. The Government member of Nigeria suppd these views, and also
reiterated the importance of a tripartite approtxideveloping an effective strategy for

sustainable energy.

The Government member of Japan, speaking also loalfbef a number of Government
members!® stated that governments had the responsibilifyrofiding an environment in
which sustainable enterprise may flourish and rarpabfitable, but that the social partners
had important roles as well. The social partnersiccaevelop partnerships with each
other, academics, other civil society networks #mal public sector; share experiences,
expertise and resources, and build responsive éssiand worker communities interested
in their social and environmental impacts. The aquartners could educate their members
and each other, including sharing the business foasESR and demonstrating that CSR
could be effective in development of community tielas, risk mitigation, improving firm
reputation and reaching consumers. The social g@rtould recognize the value of social
and environmental requirements as expressed bynahtilaws and practices and

incorporate them into competitive strategies. lyastle social partners could identify ways

10" Australia, Canada, Czech Republic, Denmark, Fahl&tungary, Indonesia, Ireland, Republic of
Korea, Netherlands, New Zealand, Spain, Switzerlamited Kingdom and United States.
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in which business services needed to be tailoratig¢cspecific local, sector and country

circumstances.

113. The Government member of Indonesia added that gowat partnership with employers
and workers could help domestic producers in thiesesloping countries which were
lagging behind in international standards to cafghparticularly concerning supply chain

issues.

114. The Government member of the Bolivarian Republic M#nezuela stated that the
framework of social dialogue should be participgtdmclusive and decent to secure better
coexistence. He also stressed that trade uniopsriticular were vital partners and that

collective bargaining was a key element of sodalogjue.

115. The Government member of Trinidad and Tobago pdimet that sustainability was
linked to youth, our heritage and future. He pragbdeveloping a programme for students
to become acquainted with employers’ and workerganizations during their school
breaks, and possibly continue with an internshig@duation. Such a programme would
expose young people to both the employer and wopenspectives during their
entrepreneurship training and focus on decent ugstkes, including OSH. The ILO could
develop guidelines for such a programme, and iidcde supported by the tripartite
constituents in each country, with additional supjfrem the ILO and the United Nations

Development Programme (UNDP).

116. The Government member of South Africa stressed idtis country, social dialogue was
critical to promoting sustainable enterprises, asrdination of efforts had a more
meaningful impact. This occurred at two levels:iorel negotiating forums and sectoral
bargaining councils. He noted that in many coustfi@ more people benefited from
collective agreements than were actually membersaofrade union or employer
organization, an issue which needed to be addresseliscussing social dialogue for

sustainable enterprises. While the South Africaniddal Economic Development and

ILC96-CED-Draft Report-En.doc/v2 53



117.

118.

119.

Labour Council had been successful and a role nfod@ther countries, the Government
continued to face challenges concerning colledviayaining, in particular the increase in
casual work, which was adversely impacting traderumembership. This negative trend
not only impacted collective bargaining but alsdustrial peace, which was a precondition

for sustainable enterprises.

The Government member of Mexico pointed out thatdbcial partners should contribute
in three areas to developing sustainable entegrggezernment, economic efficiency and
social equity. Government should promote more autadnility and should set up measures
for dialogue and conflict management, and supparisparency and political cohesion.
With regard to social equity, the social partnersld play an important role in promoting

social inclusion and fighting against discriminatioand contribute to more equitable

income distribution.

The Government member of the United States sharexzkample of how her Government
was addressing the need for skilled workers inngaship with business, education
institutions and the workforce community. Outconméshis programme included more
targeted investment of resources and integratioeffufrts, increased opportunities for
employers to use apprenticeships to secure wéllemaworkers and for workers to

enhance their skills and opportunities.

The Government member of Greece considered theofdhee social partners to be crucial
for the promotion of sustainable enterprises, dwad $ocial dialogue was the vehicle. Her
Government was currently in dialogue with the sopatners on modernizing the labour
law in line with European Union provisions. The idaal Employment Committee and the
National Committee of Social Protection in her doyincreated enabling and basic
conditions for sustainable enterprise developm@nipartism ensured that sustainable

growth and competitiveness went hand in hand vathes justice.
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120. The Government member of Jordan emphasized thal gmrtners could not always be
expected to be in a position to promote sustainabterprises. It was therefore vital that
governments establish a supportive environment adbquate legislation and incentives.
In doing so, it was important to consider the nesfdmnterprises and to increase awareness
among workers’ councils, to promote adequate ingifirogrammes, to improve training
of managers, to evaluate results, to improve canmditof workers through participation of
workers, to help increasing health and safety npand to meet the needs of sustainable

enterprises.

121. The Government member of Morocco highlighted tmapleyers’ organizations should be
representative, authentic, credible, operational] erganized and stable in order to play
an important role in creating enterprises, prongpouth entrepreneurs and supporting
enterprises in difficult situations. Dialogue ontlibdhe social and economic aspects of
sustainable enterprise development should be dedieat to the regional level, to create
linkages with territorial development. Other neeegselements included: partnership
between small and large enterprises and productiwijprovement; negotiation when
enterprises encountered difficulties; creating eiadaenvironment guaranteeing workers’

rights, and collaboration and cooperation betweepleyers’ and workers’ organizations.

122. The Government member of India mentioned sevemtitutions employers could make,
including producing high-quality goods and serviga®viding employment; investing in
training and promoting social responsibility. Hedlght that employers should feel that
they were the owners of the enterprises and wodtewald feel they were part of a family.
Governments, employers and workers together coeNeldp a partnership for vocational

training.

123. The Government member of Lesotho highlighted theievaf partnership to increase
productivity, foster skills transfer, and createk between SMEs and large firms. She

stressed the need to strengthen trade unions’ itapaprotect workers.
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124. The Employer Vice-Chairperson referred to the exantpe Workers’ group had given

125.

concerning the Government of New Zealand linking fhurchase of care services to
collective bargaining to address low wages and highover in the sector, and suggested
that this was in fact not an example of good pcachiut rather a dispute in progress. She
welcomed the various comments affirming that gowemts retained primary
responsibility for promoting an enabling environmeunith a role for the social partners.
She agreed in particular with comments concerrimg:importance of social dialogue in
developing policies to attract FDI and promoting HDShe importance of tripartite
productivity centres, addressing youth unemploymemid working with business to
address skills gaps. She also confirmed the vdlgeaperation with the social partners in
reform of labour legislation and stressed that evi@ihterprises should invest in training,
they could only build on a basic education whicbudtt be provided by the State. Lastly,
she agreed with statements stressing that theiegadsivironment was a prerequisite for
sustainable enterprises, that there were no jobdsout a business-friendly environment
which was free of corruption and had a good finaihaystem, and reiterated that

partnerships were important in promoting sustam&ilterprises.

The Worker Vice-Chairperson reiterated that sodialogue was important not only for
increasing productivity but also for dealing withoplems in a peaceful manner. She
agreed that it was important to use foreign polaryd trade negotiations to promote
sustainable enterprises and sound FDI policies,aaltiéd that social dialogue was also
important in EPZs. Tripartite forums could also sider solutions for sustainable energy.
She shared the concern expressed about the wegkahnof collective bargaining and
social dialogue with the increase in casual wohe Suggested that the experiences shared
by the Government member of Jordan concerning Ineaitd safety and promotion of
workers’ rights may have been influenced by the’d#.6ngoing work there, which had
proven very effective. She also agreed with thegestjon that dialogue should concern

not only social issues but also the macroeconomispgective. She also agreed that
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programmes to promote entrepreneurship among ywatk important, and they should
include training on the rights of workers, organgiand the role of trade unions. She
wished that the information provided by the Goveentrmember of the United States had
contained more detail on how it was promoting foeadof association and collective
bargaining in the country. Lastly, she defendeddkample from New Zealand linking
purchase of care services to collective bargaiminggomes and emphasized that it was
important for governments to promote respect fdyola rights in their procurement

practices.

Point 6. What can the Office do to support
constituents in their efforts to promote
sustainable enterprises?

and

Point 7.  What should be the ILO’s priorities
within its Decent Work Agenda in terms
of supporting the promotion of sustainable
enterprises, in the following areas:

L Promoting an enabling business and
regulatory environment?

Value-chain upgrading and clustering?
Local economic development?
Promoting good workplace practices?

0000

Targeted programmes: microenterprises,
SMEs, MNEs, entrepreneurship development
(including for women), the informal economy
and cooperatives?

126. The Chairperson recalled that the Committee’s disiom of these points was clustered
because of the need to arrive at focused outcomeeg@ncrete proposals for ILO action.
While point 6 elicited inputs on how the Office ¢tdsupport constituents generally in
promoting sustainable enterprises, point 7 was rapeeific and listed five topics drawn

from the ILO’s Programme and Budget for 2008—09tfer Job Creation and Enterprise
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127.

128.

Development Department. A rich debate in this Cottamiwould not only give guidance

on these points, but also help the Office priceitize various issues.

The Worker Vice-Chairperson highlighted how thei€xdffcould help the constituents in
this area within the Decent Work Agenda, since wslconsidered that decent work was
at the core of the ILO’s work on enterprise devalept. The Office’s work here should
build on the ILO’s unique values and mandate basethe wider economic mandate set
out in the 1944 Declaration of Philadelphia. Repdracknowledged that a wide range of
actors, including governments, donors, and naticemadl international organizations
invested heavily in providing support to SMEs. Manyergovernmental organizations
(IGOs) were supporting private sector developmsuath as the World Bank Group and
the United Nations Industrial Development Organigat{UNIDO). The ILO should avoid
devoting its scarce resources to replicating witlaéroagencies did more effectively and
efficiently. But the ILO could reach out to thosmganizations to achieve global policy
coherence and in order to mainstream decent weokieir policies and programmes. The
importance of the Decent Work Agenda had alreadynbdeghlighted by the EU when it
recalled the attention given to decent work inEBE@OSOC Ministerial Declaration and the

ongoing work on a new target for the first MDG.

The Workers’ group described its priorities for #he&’s work in this area. The Office
should assist in closing the representational 4apording to Report VI, workers in SMEs
generally were less secure in their jobs when coetpéd those in larger enterprises, so the
ILO had to help facilitate trade unionization aralle@ctive bargaining in such enterprises
by promoting the ratification and application o threedom of Association and Protection
of the Right to Organise Convention, 1948 (No. &7g, Right to Organise and Collective
Bargaining Convention, 1949 (No. 98), and the Wsk&epresentatives Convention,
1971 (No. 135). Furthermore, noting that millioriss@rkers were denied the protection of
labour laws since they worked in the informal ecogpthe Employment Relationship

Recommendation, 2006 (No. 198) should be usedgsde for national governments to
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ensure that all workers were effectively protect&@llective bargaining should be
strengthened and the ILO could assist the constigugy developing a knowledge base on
good practices in this area (a database providiagl grractices had already been proposed
by the Workers’ group earlier in the discussionprifoting good workplace practices was
also an important area for Office assistance. Buglebn the body of international labour
standards, the Office could promote standards girgorogrammes that facilitated the
exchange of good practice. The extension of squiatection was one of the most
important elements to improve working conditionsd @noductivity in SMEs. Encouraging
the adoption of systems that supported the tramnsftiom unprotected to protected work
would facilitate the formalization of informal warkhe Office could promote the design
of social security systems that would promote dauratection for all, and a universal
social floor should be an Office priority, includirschemes that addressed the needs of
workers and their families in micro- and small eptisses. Promoting social responsibility
and good workplace practices through MNEs was ats@rea for priority action. Two
areas of work deserved special attention: promotibthe MNE Declaratiorand the
provision of advice to companies on the applicatidninternational labour standards.
Additionally, international guidelines on monitaginand auditing of MNEs could be
developed to address conflicting standards andepges, and the Office initiative on
EPZs could be strengthened. Local developmentegiest, including cooperatives, were
another area of potential Office focus. Such itites could promote participatory
development, as well as financial instruments auhriical assistance that incorporated
sustainable economic, social and environmentagriait Cooperatives were an especially
important area of work to which the ILO should divimcreased resources; they attracted
the self-employed because they provided valuabldces to their members, gave them
voice and representation, promoted the formalimatib employment and had a proven
record in generating decent employment. Both themBtion of Cooperatives
Recommendation, 2002 (No. 193) and the EmploymeatRnship Recommendation,

2006 (No. 198) provided useful guidance in thisado the constituents.
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129. Stressing that sustainable enterprises could ndbased on a context of unsustainable

wages, the Worker Vice-Chairperson called for fertioffice work on wage policies,
particularly in the area of living wages, buildig the March 2007 Governing Body
discussion™ Fair trade initiatives should also be fosteredcéd work deficits in the
informal economy should be addressed, with the wafrkhe Office guided by the
International Labour Conference’s general discussin the informal economy in 2002.
Office work on sustainable enterprises should dtsav on the macroeconomic policies for
employment generation and economic growth, setrotite Global Employment Agenda.
Given the growth of private equity and hedge funstruments, she considered that the
Office should undertake a study of the social, @yplent and economic impact of such
instruments with a view to safeguarding againsirtldetrimental effects. Noting that
investment in infrastructure had great potential job creation, the Worker Vice-
Chairperson called for increased ILO resource atioa to employment-intensive public
works programmes; the Labour Clauses (Public Cot#yaConvention, 1949 (No. 94)
gave guidance on public procurement. Decent worlSMEs could be generated by
ensuring that only those firms that complied wibdur legislation and safety standards
were allowed to bid for public contracts. This @bble an important area of collaboration
with the World Bank. The Office should undertaksea@ch on the impact of climate
change on employment and livelihoods to see whethwstment and innovations were
applied in a way that generated jobs, protectedntiteral environment and promoted
social equity. Current work between the ILO and DI that sought to develop export
consortia for SMEs should include consideration sdcial and environmental
sustainability, including respect for fundamentalrkers’ rights. Lastly, the International
Training Centre, Turin, should focus on the prowotiof bipartite and tripartite

programmes that were based on the key elementstigability and decent work.

1 Document GB.298/ESP/2.
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130. The Employer Vice-Chairperson gave three main ngessan the Office’s work and
priorities: it should focus on its mandate and carafive advantage; it should offer
practical advice and support derived from this carapive advantage and mandate, and it
had to collaborate with other organizations. Simear&ed on the role of the private sector
in the achievement of development outcomes andrpoedieviation, a fact increasingly
acknowledged by international policy-makers. Thasveonfirmed by the 2004 report of
the UNDP’s Commission on the Private Sector andelpment entitledUnleashing
entrepreneurship: Making business work for the pddre Office could help governments
make their actions and policies consistent witlir ti&atements concerning the vital role of
the private sector, and deliver on their commitreg¢atsupport private sector development,
and encourage their work with the range of intéoma organizations. In the context of
Office action, support should be given to the ongoprocess of UN reform: the
recommendations of the Secretary-General's HighH&anel on UN reform should be
fully implemented. These recommendations were dniteous blueprint for more coherent
UN activity and would increase efficiency by elirating unnecessary duplication and
inter-agency competition. The ILO had a unique rteplay with its inclusion of
employers’ and workers’ organizations alongsideegoments that provided a connection
with the real world and the opportunity for enhaha®cial dialogue. The ILO’s unique
normative framework was a comparative advantagieoadh it needed to be refocused to
deliver high impact and applicable norms for todagiobalized labour market. The ILO
was widely respected, but needed to adjust to mmegtglobal challenges and to articulate
more clearly its core areas of strength. Conceraingpre focused approach, the Employer
Vice-Chairperson called for practical interventiaimat concretely supported enterprise
start-up and development. The Office should refiseresearch programme, based on
ongoing research and, when possible, collaborath wther organizations. A good
example was the 2007 joint ILO-WTO publication #et Trade and employment:
Challenges for policy researcfihe Office also had to assess the needs of th&itgents

more thoroughly. Demand-driven and quality tools sustainable enterprise should be
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131.

developed to help strengthen local actors. In amich, the Employer Vice-Chairperson
outlined priority areas of work. In the area ofnstards, work should focus on helping to
create the necessary enabling and regulatory emwigat for sustainable enterprise
development. In terms of employment, the Office usthtodevelop entrepreneurship
programmes, particularly those targeting women ymahg people. Skills development
through education and vocational training were irtgot, as was developing labour
market policies conducive to economic and sociaetigment. Microcredit and insurance
outcomes should be strengthened. In the area dflspmotection, the fight against
HIV/AIDS was critical, as were improved systems fsocial protection and safer
workplaces. In the area of social dialogue, empigyand workers’ organizations would

benefit from enhanced delivery of technical assista

The Government member of New Zealand, speaking aisdehalf of a number of
Government member¥: outlined how the ILO could make a great contribatio the
discussion on the role of the private sector byusomy on its core mission and labour
expertise. She emphasized that the ILO neededspmne better to the different needs of
constituents by taking a flexible approach withareljto differences in national economies
and levels of development. One such way would bes® the Decent Work Country
Programmes (DWCPs) to develop toolkits based on pexctice and the successful
experiences of other countries. She suggestedilttafield offices should work more
closely with member States so that programmes wbeldligned more specifically with
the labour market policies, rather than adoptirigree-size-fits-all” approach. Since ILO
field offices could assist member States within tomtext of the DWCPs, she looked
forward to the strengthening of the field structuaie under discussion in the Governing
Body. Specific priorities for the Office should be undertake research and identify best

practice material: to improve data analysis onlihles between labour markets, poverty

12 Australia, Austria, Canada, Czech Republic, Demndiinland, Indonesia, Ireland, Japan,
Republic of Korea, Netherlands, Norway, Spain, Ssmdhe United Kingdom and United States.
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and the requisite social conditions; to help emgitsyand workers through agreement and
compliance assistance, and to deliver activitiesrtable industry sectors to contribute to
the design of regulations. She argued that thec©ffiad a key mandate in setting and
promoting international labour standards that eesa more highly skilled and more

engaged workforce. She stressed that, while eguatis a right, there were also strong
practical arguments for eliminating discriminatiagainst women and other excluded
groups. Women’s empowerment clearly increased enangrowth, raised agricultural

productivity, improved the health and educationtloé nation as a whole, and their
empowerment in business and politics helped imprat®nal and corporate governance.
She regretted that women’s economic empowermentadgaed behind other issues and

called for greater Office attention to the issue.

132. In addition, the Government member of the Unitedd€iom stated that the Office should
continue to give prominence to CSR and ethicalimigaéhitiatives in its programmes. He
argued that the Office had a role to play in suppgrgovernments in their efforts to
improve the regulatory environment in line withdess drawn from voluntary initiatives.
He welcomed the inclusion in the report of an amsest of the Ethical Trading Initiative
(ETI) and urged the Office to play a greater roke an interlocutor with national
governments on issues which had constrained itsesac Such issues included: creating
space for effective tripartite dialogue and promgtireedom of association and collective
bargaining; pressing for better regulation basetherDecent Work Agenda, and drawing
stronger links between the goals of the ETI andlt@®s principles, such as ensuring that
principles applied to all workers irrespective béir status as employee or their terms of

employment.

133. The Government member of France, speaking alsebalbof the Government members
of Belgium, Germany and Turkey, strongly supportib@ statement made by the
Government member of New Zealand in relation to @i economic empowerment and

gender equality.
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135.

The Government member of China proposed that tfiee$hould engage in development
cooperation efforts with member States in ordeintprove legal systems, coordinate
different interests in promoting sustainable eniegs and assist in the challenges
presented by rural-urban migration. The Office wagich repository of technical
information that could be shared through informatexchange, symposia and technical
assistance to member States, in particular devejoguntries, on subjects such as better
use of social dialogue and how to facilitate susthie enterprises’ contribution to decent
work. The Chinese Government was currently in tlee@ss of amending its labour law to
introduce dispute settlement provisions and a next on labour contracts and their
enforcement, so as to ensure a job security legaidwork by 2010. She stated that the
Office could assist China and other developing teemto learn from countries with more
mature economies with regard to collective barganand tripartite social dialogue
systems. She emphasized that this was particutaggrtant for China, as it had 1 million
rural migrants coming to cities who needed deceages, employment, social security and
social protection. She thanked the Office for pdiowj a Chinese language version of the
report in time for this discussion, because hawoguments in Chinese assisted fuller

participation in ILO debates.

The Government member of the Islamic Republic @nlimoted that technological

advances and globalization, and the structural gémnthat they caused, had made
enterprises more vulnerable. He suggested thahtingber of enterprises entering and
exiting a market were indicators that should be ioed. As enterprises consolidated
employment, it was vital that they survived in atainable way and the Office could

undertake studies to recognize and analyze allstyjfeobstacles which could endanger
them. Good governance, the regulatory environnsacial dialogue, the existence of links
between corporations and SMEs, were just someeokdly areas affecting an enterprise’s

viability to differing degrees in different courds, so comprehensive research by the
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Office was necessary to identify what exactly madéerprises vulnerable in particular

environments.

136. The Government members of Botswana and Malawinedeto national institutions where
experiences of best practice from other countregsldc be shared if supported by the
Office. The Government member of Malawi describenivhin 1981, the Office had
assisted with the establishment of the Malawi Ewgreurs Development Institute
(MEDI), an organization engaged in research andrinétion sharing on sustainable
enterprises; he regretted, however, that ILO supmet ceased in 1994 and appealed for a
resumption of such support. The Government membdotswana informed delegates
that her Government had recently set up a locatrprise authority responsible for
supporting Botswana's enterprises and entreprenducsuld benefit from both Office
information on lessons learned and what other c@mshad done in relation to SMEs, and

in monitoring, evaluation and impact assessment.

137. The Government member of Mexico suggested thatQffece should provide more
specialized training in order to strengthen itgitngonal capacity to assist member States
to implement ratified Conventions. It should als®ls out funds to generate projects on
strategies for the promotion of sustainable enisgpr and gather and disseminate
information on the factors that favoured sustaieat#velopment. In addition, the Office
should collect and disseminate specific case ssudie successful practices, and make
specific recommendations in accordance with theedarational circumstances. He argued
that an action plan was required to delink economiowth from environmental
degradation. It could be developed at local antbnal levels, in cooperation with regional
and international programmes, and would involve egoments, industry, NGOs (like
consumer bodies and environmental lobbies), IG@sl@al communities. He pointed out
that existing instruments could be built upon, sashthe Latin American and Caribbean
Initiative on Sustainable Development, the Millammi Declaration and the Johannesburg

Plan of Action.
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138. Thanking Committee members for the various intetieas, the Worker Vice-Chairperson

139.

particularly wanted to express agreement with tbeeBxment member of New Zealand
on the importance of workers and employers complyimith international labour
standards, and that the ILO had a clear mandate witame to standard setting. She also
supported the Government member of New Zealandisnzents on gender equality and
emphasized that all discrimination in the worldwairk should be eliminated. She agreed
with the comments of the Government member of th#ed Kingdom that supported the
Office’s role in respect of the regulatory enviramhand on the importance of tripartite
dialogue for decent work. The Ethical Trade Initiatexample was a social dialogue
experiment that was capable of creating positivanghk all the way along the value chain.
She supported the points raised by the Governmembars of Botswana and Jamaica.
She agreed with the Employer Vice-Chairperson tihetOffice had limited capacity and
funds and that too much should not be demandet] ahd that the ILO should strengthen
its core areas and leave other issues to rele\gancées. Since sustainable enterprises
were rooted in decent work, and required triparteamd strong norms to flourish, Office
work on this topic was important. She however disad with the Employer Vice-
Chairperson’s inference that employment creatios W@ most important aspect of the
Office’s programme; the Workers’ group were coneitic— and Governing Body
discussions had demonstrated — that standardgetas the ILO’s core work and it did

not require any refocusing.

The Employer Vice-Chairperson thanked all the Gorant members for sharing their
expectations on the Office’s role, and particulavelcomed the statement of the
Government member of New Zealand on behalf of gelanumber of Government
members regarding the need for differentiation @®me size could fit all situations. The
Employers’ group also agreed that the informal eocoyn should become an area of ILO
focus, and noted that the Workers’ group endor$isl ds well. She agreed with the

Government member of Jamaica’s comments on faeebgesearch and partnerships with
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academia, and the comments of the Government meofilbee United Kingdom on CSR.
She responded to the Worker Vice-Chairperson’s cenmisnthat MNEs should have been
given more attention in the Office by referringthe existence of the Governing Body's
Subcommittee on MNEs and the ongoing promotiorhefNINE Declaration; it had been
decided in November 2006 that the Office set upelpdesk for MNEs on core labour
standards. This was a good example of practicastasse to corporations, as was the
series of InFocus seminars on CSR held in recearsyén conclusion, she suggested that
there was a need for the Office to share knowleugeonly on what worked, but also on
what did not work. The Committee’s overall guidarare points 6 and 7 needed to be

aware of the Office’s financial and resource lirdas.

Point 8. Which external partners should the ILO wor  k
with to promote sustainable enterprises?

140. The Worker Vice-Chairperson divided the questido iwo parts: what the context of the
ILO’s cooperation with external agencies should drel with whom the ILO should
cooperate. The ILO should cooperate with other eigenin promoting sustainable
enterprises in the context of its mandate, whick waue based, rooted in tripartism and
aimed at improving the lives of workers. She quotesm the Preamble of the ILO

Constitution™ and the Declaration of Philadelphia (1944)o recall what these values

13 The Preamble of the ILO Constitution states that:

[...] universal and lasting peace can be establisimbgif it is based upon social justice;
[...] conditions of labour exist involving such injfie hardship and privation to large
numbers of people as to produce unrest so greathtbgpeace and harmony of the world are
imperilled; and an improvement of those conditisirgently required; as, for example, by
the regulation of the hours of work including thetablishment of a maximum working day
and week, the regulation of the labour supply,grevention of unemployment, the provision
of an adequate living wage, the protection of tleeker against sickness, disease and injury
arising out of his employment, the protection ofilditen, young persons and women,
provision for old age and injury, protection of theerests of workers when employed in
countries other than their own, recognition of ginciple of equal remuneration for work of
equal value, recognition of the principle of freedmf association, the organization of
vocational and technical education and other meas\r..] also the failure of any nation to
adopt humane conditions of labour is an obstackheénway of other nations which desire to
improve the conditions in their own countries.
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141.

were. The ILO had a role to play in promoting simsthle enterprise so that working
conditions could be raised to the standards outlinghe Declaration of Philadelphia and

within the framework of the Decent Work Agenda.

Concerning with whom the ILO should cooperate, stmphasized the World Commission
on the Social Dimension of Globalization and otbaits for policy coherence and urged
that the ILO ensure that workers’ rights becamera@sscutting issue within the UN
system, the WTO and the Bretton Woods instituti@rse urged that this be done with the
full participation of employers and workers at lalels, and requested that an evaluation
and impact assessment of the ILO’S comparative rdgdga in promoting sustainable
enterprise development be carried out. She ardusd dt the national level, the tripartite
DWCPs should be the main context for cooperatioth \ypvernment and other external

agencies, and that dialogue should be undertakémimdustrialized countries to ensure

14 Article II, sections (a) to (d) of the Declarati@®oncerning the Aims and Purposes of the
International Labour Organization, Philadelphia44pstates that:

[a]ll human beings, irrespective of race, creedex, have the right to pursue both their
material well-being and their spiritual developméntonditions of freedom and dignity, of
economic security and equal opportunity; the atteint of the conditions in which this shall
be possible must constitute the central aim ofonafi and international policy; all national
and international policies and measures, in pdaicthose of an economic and financial
character, should be judged in this light and atkpnly in so far as they may be held to
promote and not to hinder the achievement of tinisldmental objective; it is a responsibility
of the International Labour Organization to examamel consider all international economic
and financial policies and measures in the lighthef fundamental objective.

Article |l states that:

[tlhe Conference recognizes the solemn obligatidn ttee International Labour
Organization to further among the nations of theldvprogrammes which will achieve: full
employment and the raising of standards of livitlge employment of workers in the
occupations in which they can have the satisfaatiogiving the fullest measure of their skill
and attainments and make their greatest contribtitidghe common well-being; the provision,
as a means to the attainment of this end and wamtlguate guarantees for all concerned, of
facilities for training and the transfer of laboumncluding migration for employment and
settlement; policies in regard to wages and easnihgurs and other conditions of work
calculated to ensure a just share of the fruitgrofress to all, and a minimum living wage to
all employed and in need of such protection; tliectize recognition of the right of collective
bargaining, the cooperation of management and tabouhe continuous improvement of
productive efficiency, and the collaboration of wens and employers in the preparation and
application of social and economic measures; thension of social security measures to
provide a basic income to all in need of such mtida and comprehensive medical care;
adequate protection for the life and health of woskin all occupations; provision for child
welfare and maternity protection; the provisioradequate nutrition, housing and facilities for
recreation and culture; the assurance of equdliggdacational and vocational opportunity.
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that their development cooperation policies cowdddiled out within the context of decent

work.

142. Specific areas for cooperation and the relatedrozgéions included:

on climate change, adaptation of economic strasfusustainable consumption, and

CSR: UNEP and the common platform between the ILREP and the WTO;

— on the challenge of HIV/AIDS and OSH in the wddqe; as well as human resource

development in the health sector: the World He@itganization (WHO);

— on integrating decent work at the country lelMDP;

— on integrating decent work at the regional levieé European Union; the African
Union; the Association of Southeast Asian NatiohSEAN); the Southern African
Development Community (SADC); the Economic CommyunitWest African States
(ECOWAS); the Economic Community of Central Afric8tates (ECCAS), the East
African Community (EAC); the Common Market for Earst and Southern Africa

(COMESA) and the Southern Common Market (Mercosur);

— on promoting education as a key element in eltimg child labour: the United

Nations Education Scientific and Cultural Orgariatf UNESCO);

— on promoting sustainable agriculture and ruravetment: the Food and

Agriculture Organization (FAO);

— on regulating the increasingly volatile internatl markets: the OECD; the
International Monetary Fund (IMF), the Financiaklgtity Forum and the World
Bank, with whom it should also work on conditios procurement contracts issued

by governments;
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144.

145.

— on issues concerning CSR and promoting the OEQRIgBnes for Multinational

Enterprises and the MNE Declaration: OECD;

— on assessing the impacts of the evolving tragieneon workers: WTO;

— on assessing the impact of trade on wages, emplalyand conditions of work:

UNCTAD.

The speaker highlighted the distinct roles of th® land the United Nations Children’s
Fund (UNICEF), the former being concerned with @¢hidbour, the latter with child

welfare. She underlined that the ILO’s child labpuoogrammes were being implemented
with the full inclusion of ILO constituents and thany cooperation between the two
agencies should apply the same approach. She dewchy reiterating the importance of

tripartism and decent work in cooperation with othgencies.

The Employer Vice-Chairperson briefly outlined sokeg considerations for the Office in
selecting external partners. The ILO should usainitsjue network of constituents which
form the core partnership, and should not workswlation or in competition with other

organizations; rather, policy coordination and cehee were essential.

Concerning particular institutions with which tHeQ should partner, she mentioned the
international financial institutions, the UN famibf organizations, the OECD, the Donor
Committee for Enterprise Development, various nedeainstitutions focusing on
enterprise development, and practitioners in tleédfiShe stressed, however, that the
recommendations should be flexible, to accommodiai@ncial realities and potential

change in the focus of various institutions.
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146. The Government member of Hungary, speaking aldoetvalf of a number of Government
members!® emphasized the need for improved cooperation witter UN agencies to
ensure policy coherence and the avoidance of dujgit. He stressed that for the
outcomes of this general discussion to have antpstnpact, there was also a need to
improve coordination within the ILO. The ILO showdek out and take into account the
views and activities of relevant international ingtons, organizations and multilateral

agencies which are active in the area of sustasrddlelopment.

147. The Government members of Egypt and Lebanon sttedbsé security and stability were
necessary for sustainable enterprise. These basititons were not always present, as
was the case in Central Asia and Africa, due teifpr attacks and interference or internal
groups fighting one another. In a context of insigguthere was not only a lack of
investment but also capital flight out of the caynThat was why the ILO needed to work
with external partners such as IGOs to promoteilgtalprotect human rights, encourage
implementation on international labour standards faglp employers provide a good work
environment. The Government member of Lebanon atltktdthe ILO should work with
civil society organizations in the area of vocatibimaining and management, as they had a
major role to play in the promotion of sustainalgeterprises. He pointed out that
developing countries needed such assistance, sinptoyers seldom financed this type of

training. The ILO could usefully contribute moreth® development of such training.

148. The Government member of Greece, conscious of tmeyrnhallenges that globalization
presented to promoting sustainable enterprises,tisallLO’s partners as including other
UN agencies, the WTO, the international finanamstitutions and the OECD. The ground
rules for such cooperation included, as many spediad already stated in the Committee,

a coherent approach in policy, avoidance of dufiicaand exploiting the comparative

5 Australia, Austria, Belgium, Canada, Czech Remybllenmark, Finland, France, Indonesia,
Ireland, Japan, Republic of Korea, Netherlands, Nem&land, Norway, Spain, Sweden, United
Kingdom and United States.
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advantage the ILO possessed, which was strong rttsga Moreover, a 2006
Communication of the European Commission entitlebinoting decent work for all” had
encouraged the Commission to work with the ILO, th and other international
organizations to improve analysis and develop etdics related to the implementation of
the Decent Work Agenda. Crucial for the promotioh soistainable enterprises was
enhancing cooperation with governments, employedsweorkers as a key factor for viable
entrepreneurship. She added that the exchangesas$,ighractices and expertise played a
vital role for this purpose. She supported the psapintroduced by the Workers’ group to
establish a well-organized and reliable databasgoofl practices concerning sustainable
enterprises, so that such information could be lidlisseminated. Taking all these
partnerships and actions into account, a globakegjy for sustainable growth aimed at
achieving decent work for all, combining economampetitiveness with social justice,

could be put into practice.

The Government member of Morocco saw the discussioexternal partnerships linked
to the discussions on the work and priorities @& @ffice. Since the ILO’s aim was the
improvement of working conditions and employmemghts, it had general and varied
functions. In the area of employment and enterpyiiege ILO had to promote the many
international instruments that covered a wide raofieaspects (employment policy,
vocational training, human resources developmerd artegration of workers with
disabilities, among others), amounting to an objectof promoting the right to
employment. The promotion of sustainable enterprisas interlinked with that right to
employment. He therefore called on the ILO to: rede trade liberalization with labour
rights; study the impact of globalization on empient and enterprises so as to be able to
take corrective action if necessary and better ganthe outcomes, and promote
cooperation with the UNDP, the World Bank, develepibanks and social partners that

had a more liberal approach than that of the ILO.

72

ILC96-CED-Draft Report-En.doc/v2



150. The Government member of Jordan considered thatllte had to cooperate with
governments to promote sustainable enterpriseBeohdsis of decent work. He saw a need
for instruments to monitor and follow-up in thisar External partnerships should include

the Arab Labour Organization.

151. The Government member of the Netherlands notedctrain tookits aimed at assisting
start-ups did not include basic information modulelated to environmental and social
issues. Given the importance of this aspect ofagusbility, well canvassed during the
discussion, this gap had to be filled. In this atba ILO could usefully cooperate with
other organizations such as the IFC or the GlokmddRing Initiative. The ILO start-up
materials should also be checked so as to ensatrernlkrironmental and social issues were
included, thereby ensuring that right from the tstanterprises developed sensitivity

towards these important issues.

152. The Government member of Trinidad and Tobago, sSpgakso on behalf of Barbados,
Jamaica and Suriname, stated that operation ddisabte enterprises both at the firm and
national levels required the involvement of manyrenetakeholders than merely those
within the labour dimension, for it was difficulb texecute a successful sustainable
enterprise without economic, fiscal, trade andaogartners. Turning to the UN system,
he stated that ILO partnering with the WTO and théDP would foster a successful
sustainable enterprise partnership. Policies andgrammes within these three agencies
needed to be intertwined, because operating anybtiem in isolation excluded crucial
aspects of the operations of others. He pointed that the WTQO’s policies and
programmes could influence the trade direction of emterprise without taking into
consideration the impact on employment, migratiod welfare. He also pointed out that
WTO policies and programmes that ignored the lafbonrension could result in jobless
growth and might be at the expense of workers’'tsighs well as loss of welfare and a
lowering of the standard of living of the populatidn his opinion, at the national level,

creating a sustainable enterprise depended onetvelapment of comprehensive policies
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and programmes which incorporated economic, trame smcial issues. With respect to
CARICOM, he welcomed the ILO’s partnership with t8ARICOM secretariat on the
issue of sustainable enterprises. He noted thdtiwiCARICOM'’s integration policy
called the Caribbean Single Market and Economy (ExNhe single market was already
formed and the economic integration element, tadigéeved by 2008, would contain the
following objectives: improved standards of livingd work; full utilization of labour and
other factors of production; enhanced levels oferimational competitiveness, and
increased production and productivity. He stated the CSME also provided for the free
movement of goods, services, capital, people aedigit of establishment, and that they
were the regimes in which the main labour issuesulshbe addressed. CSME was
therefore poised to deal effectively with the labdimension in that region. CARICOM
member States could benefit greatly from partnprstith the ILO in strengthening the
capacity of the CARICOM secretariat to deal withe thabour aspect of regional
integration. He was sure that the CARICOM secratavould welcome the assistance that
the ILO could offer and hoped that meaningful digie could take place in this regard. He
informed Committee members that the XV Inter-AmanicConference of Ministers of
Labor (IACML) of the Organization of American Staterould be hosted in Trinidad and
Tobago from 11 to 13 September 2007 and would addsesues related to globalization,
which affected employment and labour in the Ameyidde added that the Conference’s
cross-cutting theme was making decent work cetdrabcial and economic development;
it thus offered an opportunity for labour issuesbt addressed in partnership with the
Americas region. Lastly, he stated that the ILOdeeketo focus its work on building
entrepreneurship and requested the ILO to devadgpther with the UNDP and WTO, an
entrepreneurship curriculum that could be introducgo schools so that the culture of

entrepreneurship became an integral part of educati
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153. In addition, the Government member of Jamaica atghat Office links with research
institutions could be extended, in particular tatperships with universities in order to
track and share in the development of innovativadpcts and services that could make
enterprises more competitive and sustainable. lggesied that the International Institute

for Labour Studies should be more fully integrated the Office’s work.

154. The Employer Vice-Chairperson returned to the qaestf the ILO’s mandate, stressing
that the Organization had the full mandate to suppulevelopment of sustainable
enterprises. She cited that the relevant provisibrthe Declaration of Philadelphia

concerning collaboration with other institutionscastained in Part 1V:

Confident that the fuller and broader utilizatioh the world’s productive resources
necessary for the achievement of the objectivefostt in this Declaration can be secured by
effective international and national action, indhgl measures to expand production and
consumption, to avoid severe economic fluctuatidnspromote the economic and social
advancement of the less developed regions of thidwm assure greater stability in world
prices of primary products, and to promote a higth steady volume of international trade, the
Conference pledges the full cooperation of theri@gonal Labour Organization with such
international bodies as may be entrusted with aesbfithe responsibility for this great task
and for the promotion of the health, educationapt-being of all peoples.

155. She also recalled other International Labour Camnfee discussions concerning decent
work and the informal economy (2002), promoting tyoemployment (2005) and job
creation in SMEs (1998), which also framed the lk@iandate concerning promotion of
sustainable enterprises. She recalled the guidanotined in article 20 of the Job

Creation in Small and Medium-Sized Enterprises Renendation, 1998 (No. 189):

Members should promote the contents of this Recamdatén with other international
bodies. Members should also be open to cooperatiinthose bodies, where appropriate,
when evaluating and implementing the provisionsthif Recommendation, and take into
consideration of the prominent role played by th® lin the promotion of job creation in
small and medium-sized enterprises.

Decent work could only exist with sustainable emtses, and the ILO should seek

cooperation with all necessary partners.
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156. The Worker Vice-Chairperson thanked the Governnmeainbers of the Committee for

157.

158.

their inputs regarding external partnerships, irrtipalar the reminder from the
Government member of Greece about the ILO havingvadk within its mandate and
limited resources, from the Government members ofddco and Trinidad and Tobago on
the important link between rights and trade, amnfrthe Government member of the
Netherlands on the need to integrate social andamaental aspects of sustainability in
start-up materials. The Workers’ group considetett the ILO should seek partnerships

with all groups that could help in the implemerdatof the ILO’s mandate.

Reflecting on the entire discussion, the Employae\MChairperson stated how much she
appreciated to have had a discussion on promofienterprises on the agenda, which was
important for all constituents and reflected théevence of the ILO to the business

community. She stressed that enterprises’ primatg was to provide products and

services that met consumers’ expectations in aaftsttive manner and generated profit,
allowing these enterprises to continue to be oftas®ciety today and in the long run. She
suggested that the statement “when | think of sueidity, | think of the long haul” made

by the Government member of Trinidad and Tobagailshioe the Committee’s motto.

She summed up the eight discussions points witetlguestions. First: “What were the
needs of enterprises, both externally and inteyAallShe reiterated the ten pillars
necessary to promote sustainable enterprises: dJ governance; 2) an effective and
efficient regulatory environment; 3) entrepreneipslpolicies; 4) property rights;

5) financial services; 6) education, including patimg an entrepreneurship culture;
7) sound macroeconomic and fiscal policies; 8)astitucture development; 9) open trade
and investment policies and 10) social dialoguesghten pillars were interconnected and
should be considered as a whole. She noted thel lmaw@sensus in the Committee about

the vital role of these ten pillars for creatinglaupporting sustainable enterprises.
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159. Second: “What were the roles of governments, warkerd employers?” This was a key
objective achieved in the discussion. The role udifiess was to create wealth and, as a
consequence, jobs. The role of governments wasedatec an enabling environment to
create sustainable enterprises. The role of workeas to act as partners in these

endeavours.

160. Beyond the responsibilities of enterprises, mangnmanies undertook voluntary social
responsibilities; the discussion on social resgmlityi should not be concentrated on large
multinational companies only SMEs are the sourclofcreation, which often practiced

social responsibility without being aware of it.

161. The last question she raised was, “What do we éxpam the ILO in terms of promotion
of enterprises?” The ILO had to focus on its maedatd comparative advantage, and
provide practical responses and support. The reggoshould be differentiated, flexible,
tailor-made and demand-driven, as there was nosizeefits-all. The ILO should

collaborate with other organizations, utilizing fitsvate sector network.

162. She reminded that SMEs represented the overwhelmajgrity of enterprises throughout
the world and that most of the work in developirmmtries took place in the informal
economy. The ILO and its partners should focus lesé two elements. Lastly, she
expressed appreciation for the excellent discussian particular the Government
members’ supportive interventions, which she exgbtd be reflected in the Conclusions.

This Committee had been a successful learning expes.

163. The Worker Vice-Chairperson thanked the Governmeemmbers for their insightful
contributions to the Committee’s work and noted thase largely reflected the views of
the Workers’ group. She recalled her introductdaagesnent and reminded the Committee
members that the ILO Constitution and the Declamatif Philadelphia gave the Office a
clear mandate in the area of sustainable enterngkthat it should take full advantage of

this mandate in the delivery of services.
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164. The Government member of Trinidad and Tobago reethrthat he had found the

165.

discussion extremely rich, and paid tribute to tBenployer and Worker Vice-
Chairpersons, who were both women, for their intdegontributions and analysis, which
provided a good example of the value of gender sti@aming. He concluded by drawing
the Committee’s attention to the need for the IldDgo beyond its standard-setting

objective, to focus and to build human resourceserbooadly.

The Chairperson thanked the Employer and Workee\dbairpersons for their active role

in the work of the Committee, and extended his egiption to the Government members

as well.

Draft Conclusions

166. The Chairperson introduced document C.E.D./D.1(Rewhich contained the draft

Conclusions prepared by the Drafting Group. He kbdnthe members of the Drafting
Group, which included the Vice-Chairpersons, thevé&oment members and the
Employer’ and Workers’ groups, for their hard wark arriving at the draft, and also

thanked the Office for its technical and administeasupport.

Before point 1

167. The Government member of the Netherlands introd@edmendment submitted by the

Government members of Ireland and the Netherlaodsdd a new point after the title

“Introduction” and before point 1 reading:

At the Johannesburg World Summit in 2002, a commiithwas made to promote the
integration of the three components of sustainatdeelopment — social and economic
development and environmental protection — as defgendent and mutually reinforcing
pillars. Poverty eradication, changing unsustaimgidtterns of production and consumption,
and protecting and managing the natural resourse baeconomic and social development
are overarching objectives of, and essential requénts for, sustainable development. The
international system, including the ILO, has not beilt strong synergies between social
environmental and economic sustainability. As alte$ittle progress has been made in terms
of policy convergence and practical results.
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This addition was aimed at placing the promotionsaétainable enterprises within a
framework of sustainable development. He indicdbed the wording of the amendment

had been drawn from Report VI.

168. The Employer Vice-Chairperson did not disagreeringiple with the addition proposed in

D.35, but stated that it constituted a negative sbathe draft Conclusions.

169. The Worker Vice-Chairperson supported the amendmedtagreed with the Government
member of the Netherlands that it provided a gowbductory framework, based on the
conclusions of the Johannesburg World Summit onateble Development, 2002. She
disagreed, however, with the placement of the amend in order to deal with the
concerns of the Employers’ group, she suggesteditttstould be moved after the first

sentence of point 1.

170. The Government member of Austria supported the dment.

171. The Employer Vice-Chairperson stated that the Eyggkd group could support the
amendment if a better place for it was found, fairaple, if it were moved after point 3
and the last two sentences were deleted. She atgaethere had been no debate in the
Committee on the policies to which reference waslena the last sentences of the

amendment.

172. The Worker Vice-Chairperson reiterated her viewt ttteere was need for a general
introductory framework and argued that the lastessres were consistent with Committee
discussions on policy coherence in the GovernindyBand in the various Reports of the
Director-General. She added that the Workers’ gmugported adding the amendment to

the end of point 1.
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173.

174.

175.

176.

177.

178.

179.

180.

The Government member of Liberia proposed a subdment to replace the words “little
progress has been made” in the last sentence amniemdment with the words “progress
towards policy convergence and practical resulstos”. However, as that subamendment

was opposed by the Employers’ and Workers’ grobgsyithdrew his subamendment.

The Employer Vice-Chairperson accepted the propadathe Workers’ group and
submitted a subamendment that the amendment remithirits original wording, but that

it be placed as a new paragraph after point 1.

The Worker Vice-Chairperson supported this subammemd.

The amendment was adopted as subamended.

The Employer Vice-Chairperson introduced an amemdrte replace, in the second and
third lines of point 1, the words “environmentabfaction ... decent work.” by the words
“overall social protection and economic developmardiuding employment creation,
decent work and environmental protection.” Sheifjest the amendment by suggesting
that the wording in the current text did not givecarrect order of priorities; the
amendment simply sought to remedy that by reverilregwords. She argued that the
ILO’s chief mandate was “social and economic dgwedent” and that these words should
therefore appear before “environmental protectidn’reading out the amendment, the
Employer Vice-Chairperson added the word “and” lestw “employment creation” and

“decent work”.

The Worker Vice-Chairperson supported the amendnasndid the Government members

of the Bahamas, New Zealand and Nigeria.

The amendment was adopted as subamended.

Point 1, as amended, was adopted.
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Point 2

181.

182.

183.

184.

185.

186.

187.

The Employer Vice-Chairperson introduced an ameminte add the words “and
innovation that improves standards of living andigloconditions over time.” in the fourth
line, after the words “sustainable development’e Stated that this amendment referred to
the importance of innovation in improving living darsocial conditions over time. She
stressed that innovation was a key driver of sngtdé enterprises and this was an

appropriate place to include it in the text.

The Worker Vice-Chairperson supported the amendment

The amendment was adopted.

The Employer Vice-Chairperson introduced an ameminte add at the end of the
paragraph the words “because it is in workplaceat tthe social, economic and

environmental dimensions come together inseparably.

The Workers’ group considered that this additidmeal the reference at the end of point 2
to the unique role of the ILO in supporting susthie enterprises by highlighting the role

of workplaces. They supported the amendment.

The amendment was adopted.

The Worker Vice-Chairperson introduced an amendradding to the end of point 2 the
sentence: “The ILO should also use its expertisasgist in transforming unsustainable or
hazardous enterprise practices towards sustaityabhe explained that the ILO had an
important role to play, particularly among SMEs, ameating a bridge between
unsustainable and sustainable practices, and teadment would ensure clarification of

this role at the beginning of the proposed text.
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188.

189.

190.

191.

192.

193.

194.

195.

196.

The Employer Vice-Chairperson did not support isia of the word “hazardous” and
proposed a subamendment deleting this referencelanthg the revised text in point 20
of the draft Conclusions. She considered that tds a more appropriate placement

because that point referred to the role of the ILO.

The Worker Vice-Chairperson did not support the asobndment of the Employers’
group, but suggested that the Workers’ group waulgport placement of the amendment

in point 20.

The Government member of Australia expressed ragens concerning the amendment
because of its emphasis on working with enterpesgmged in unsustainable or hazardous

practices.

The Worker Vice-Chairperson, noting that the ILOdha special role in the area of
workplace health and safety, proposed a subamendmienring to the need for the ILO
“to assist enterprises with unsustainable practicehieve sustainability”, and to place it

in point 20.

The Employer Vice-Chairperson supported the Woflgrmup subamendment.

The Government member of New Zealand suggestedhbgiroposed text should follow

at the end of the first sentence of point 20(4).

The Employer and Worker Vice-Chairpersons suppotttedamendment as subamended,
with the English phraseology adjusted so as to:réadd use its expertise to assist
enterprises with unsustainable practices to ach@stainability”, and placing it as a

continuation of the second sentence of point 20(4).

The Chairperson remarked that final consideratibrthe subamendment would occur

when the Committee reviewed point 20 in its enjitegfore adopting a final text.

Point 2 was adopted as amended.
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Point 3

197.

Point 4

198.

199.

200.

201.

202.

203.

204.

Point 3 was adopted without amendment.

The Worker Vice-Chairperson introduced an amendnt@@idd a reference to “workers’
rights” after the word “entrepreneurship” in thaufth line, because they were clearly one
of the main factors for an enabling environmente Stated that this was a crucial aspect
that should not be overlooked when initially desicrg the factors contributing to an

enabling environment in the draft Conclusions.

The Employer Vice-Chairperson supported the amentime

The amendment was adopted.

The Employer Vice-Chairperson introduced an amemine replace the words “and
growth” in the fourth line with the words “growtm@d maintenance”. This was needed, in
her opinion, because an enabling environment sheufgport not only the growth of
enterprises, but their maintenance as well. Theggeed text implied that the enabling
environment was primarily important for the stapt-of enterprises and inclusion of the
word “maintenance” would ensure clarity that thealdimg environment was also

important for existing enterprises.

The Worker Vice-Chairperson supported the amendment

The amendment was adopted.

The Government member of Algeria introduced an ammmt, seconded by the
Government member of Nigeria, to replace in thih fiine the word “needs” by the word
“interests” when referring to balancing the needsenterprises with broader social
aspirations. He stated that this was a clearer dtation of what was intended by the

proposed text.
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205.

206.

207.

208.

200.

Point 5

210.

211

212.

The Worker Vice-Chairperson supported the amendment

The Employer Vice-Chairperson stated that it wagartant that the proposed text reflect
that a balance needed to be achieved with botingkds and interests of enterprises, and

she proposed a subamendment to include both words.

The Worker Vice-Chairperson supported the subamentim

The amendment, as subamended, was adopted.

Point 4 was adopted as amended.

The Employer Vice-Chairperson introduced an amemine replace the words “and
enhanced ... employers and workers” by the wordsnhaaced productivity and other
development needs of the enterprise, the bendfithiwh will be shared with all parts of
society”. She stressed that it was not just betwaraployers and workers that benefits

needed to be paid, but also with others, includimgsumers and shareholders.

The Worker Vice-Chairperson proposed a subamendtoeatietlete the words “all parts of
society” and substitute with “will be shared fairjth workers”. She pointed out that there
was an increasing wage gap in recent years, anthér@fore productivity benefits needed

to be shared with workers.

The Government member of Germany, speaking on behtdie Governments of Member

States of the European Unidfproposed that the original text be kept.

16 Austria, Belgium, Czech Republic, Cyprus, DenmaFknland, France, Germany, Greece,
Hungary, Ireland, Netherlands, Romania, Sloveniajrs Sweden and United Kingdom.
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213. The Government member of the Bahamas, sharingdheeens of the Workers’ group,
wanted to see the text that the Worker Vice-Chaspe had proposed. He proposed

adding “equitable”.

214. The Employer Vice-Chairperson stated that the dékinot reflect the situation companies
face in real life, pointing out the existence o&mgholders, government tax revenues and
others, such as pensioners. She proposed seekfogmalation which took this into

account.

215. Referring to an OECD document which highlighted tle@ent productivity gains were not
met with salary increases, the Worker Vice-Chasperproposed a subamendment to
replace “the benefits of which will be shared wathparts of society” with “the benefits of
which will be shared equitably within the enterprand within the wider society”. It was
crucial to concentrate on increased productivitd share gains with workers, and she

requested that this point be reflected by bettdrspecific wording.

216. The Employer Vice-Chairperson accepted the subraabdment.

217. The Government member of Germany, speaking on behtile Governments of Member
States of the European Union, and the Governmenttaeof the Bahamas, agreed to the

sub-subamendment.

218. The amendment, as sub-subamended, was adopted.

219. The Government member of Algeria withdrew his anmeewt concerning the French text,

in light of the changes introduced under the pnesviamendment.

220. The Worker Vice-Chairperson withdrew the amendnmienlight of the adoption of the

previous amendment.
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221.

222.

223.

224.

225.

226.

The Worker Vice-Chairperson introduced an amendneeatld the words “social dialogue
and collective bargaining” after the word “Triparti”, as social dialogue and collective
bargaining were key elements for promoting sustde@&nterprises which had meaning
beyond tripartism. All instruments for promoting s&inable enterprises should be

included.

The Employer Vice-Chairperson replied that poinspgoke to the general society level.
Furthermore, the amendment was redundant becagsmtitept of tripartism covered the

broader principles of social dialogue and collextdargaining.

The Worker Vice-Chairperson stated that tripartisas important, covering certain levels
of dialogue with governments and social partnenst iB differed from social dialogue
which took place at national, sectoral and entseplévels, and collective bargaining. She
stressed the need to clearly identify the diffeiastruments as there were countries where

tripartism was observed but where social dialoqueallective bargaining did not exist.

The Government member of the United Kingdom suggetite text: “Tripartism, social
dialogue, and social partners”. The Government negndf the Republic of Korea

seconded the subamendment.

The Government member of Jamaica proposed a swsittiment, suggesting replacing
the text with: “Tripartism including social dialogland collective bargaining, as well as”,

since some of these were elements, not roles.

The Government member of Algeria mentioned thatiaopartners” was superfluous
since “tripartism” already referred to the sociattpers. The Government member of the

Netherlands supported this.
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227. The Government member of Trinidad and Tobago prega@s a sub-sub-subamendment
“tripartism, including social dialogue and collegibargaining” and to drop the reference
to the social partners. The Government membersustria and Nigeria supported this

sub-sub-subamendment.

228. The Employer and Worker Vice-Chairpersons accephed proposal to subamend as

follows: “Tripartism including social dialogue ardllective bargaining ...".

229. The amendment, as sub-sub-subamended, was adopted.

230. Point 5 was adopted as amended.

Point 6
231. The Government member of Algeria, supported byGbeernment member of Morocco,
submitted an amendment to add the words “vice Veafi®r the word “thrive”. He

explained that it was important to note that sgcé$o thrived when companies thrived.

232. The Employer and Worker Vice-Chairpersons suppdtiecamendment.

233. The amendment was adopted.

234. Upon the suggestion of the Chairperson, amendnier@S and D.66 were considered
together. The Government member of Germany, spgakso on behalf of a number of
Government member¥, introduced an amendment to add in the third lixier the word
“resources”, a new sentence as follows: “Womentnemic empowerment is crucial for

sustainable societies. It requires equal accesmtt@preneurship opportunities, financial

" Australia, Austria, Belgium, Canada, Cyprus, Cze®épublic, Denmark, Finland, France,
Greece, Hungary, Ireland, Japan, Republic of Kotha, Netherlands, New Zealand, Norway,
Romania, Saint Kitts and Nevis, Slovenia, Spaine&m, Switzerland, United Kingdom and
United States.
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235.

236.

237.

238.

239.

240.

241.

242.

243.

services and labour markets.” (D.65), and to deddter “including the need to support

youth” the words “and women’s economic empowerme¢nt66).

The Worker Vice-Chairperson supported the amendment

The Employer Vice-Chairperson supported the amentime

The Government member of Nigeria supported the dment, emphasizing its
importance for gender mainstreaming. The Governmerhber of Brazil also supported

the amendment.

The Government member of Algeria supported the ament, but introduced a

subamendment to add “and young people” before ‘®mimempowerment”.

The Government member of Lebanon supported thensem@ment introduced by the

Government member of Algeria.

The Government member of Austria opposed the subdment on the ground that
women and youth should not be addressed in onersantsince women represented half

of the population and not just a group.

The Government member of New Zealand introducedtassbamendment not to add
“and young people”, as suggested by the Governmembber of Algeria, but to add the

phrase “economic empowerment of young people”.

The Worker Vice-Chairperson supported the subamentmintroduced by the
Government member of Austria, but did not suppottedsub-subamendment, introduced
by the Government member of New Zealand, thus stiggeto end the sentence with the

word “youth”.

The Employer Vice-Chairperson agreed with the psapo of the Worker

Vice-Chairperson.
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244,

245.

246.

247.

248.

249.

250.

251.

252.

253.

The Government member of Algeria agreed for the ammand young people to be

addressed in separate sentences.

The Government member of New Zealand withdrew hbrssibamendment.

The Government member of Algeria rephrased his mebdment and proposed to end

sentence three with the words “disadvantaged gioups

The Government member of the United States agret#dthe views of the Government

member of Austria and proposed to revert to thgimai text of the amendment.

The Government member of Trinidad and Tobago duced a subamendment to move
the proposed text sentence starting with the wAdsmen’s economic empowerment” to

the end of the sentence ending with the word “yguthd not the word “resources”.

The Worker Vice-Chairperson did not support theasubndment of the Government of
Trinidad and Tobago, saying that if the spirit bk tamendment was not to consider
women as a disadvantaged group, the sentence shgmldefore discussion of

disadvantaged groups. But they did not wish to neakether subamendment.

The Employer Vice-Chairperson supported the subdment of the Government member

of Trinidad and Tobago.

The Government member of New Zealand disagreed thi¢h subamendment of the

Government member of Trinidad and Tobago.

The Government member of Austria introduced a nelvamendment to delete the phrase
“in this regard” in the sentence dealing with youthis was supported by the Government

member of Trinidad and Tobago, who withdrew hisssnendment.

The Employer Vice-Chairperson supported the subdment of the Government member

of Austria.
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254.

255.

256.

257.

258.

259.

260.

261.

Point 7

262

263

The Worker Vice-Chairperson also supported the regipaiment.

These amendments were adopted as subamended.

The Government member of Algeria, supported by@Gosernment member of Nigeria,
proposed an amendment in the sixth line, to repllaeevords “rules that” by the words
“their ability to”. He considered that this was ianfant because public policy, which
introduced this sentence, already included the eyatnaf rule, and another word to capture

the idea of capacity to implement the policy wagured.

The Employer Vice-Chairperson subamended the changeosed by the Government
members of Algeria and Nigeria, so as to read: ..public policies and regulatory

frameworks to deliver ...”. This change aimed at mgkhe phrase more complete.

The Worker Vice-Chairperson supported the subamentdmproposed by the Employers’

group.

The amendment, as subamended, was adopted.

An amendment submitted by the Government membéikodine was not seconded and

therefore not discussed.

Point 6 was adopted as amended.

The Government member of Algeria submitted an ammemi, seconded by the
Government member of Zimbabwe, to add in the thimé, after the word “a”’, the
adjective “continuous”. He argued that his Governmeanted to make clear that the

process of entry and exit of enterprises into aathfthe market was continuous.

The Worker Vice-Chairperson supported the amendment
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264.

265.

266.

267.

268.

2609.

270.

Point 8

271.

272.

273.

The Employer Vice-Chairperson suggested that “omgjoiwas a better word than

“continuous”.

The Worker Vice-Chairperson supported the subamentim

The amendment, as subamended, was adopted.

The Government member of Algeria introduced an ammmt, seconded by the
Government member of Liberia, to replace the woirsthe fifth to seventh lines
“according to ... labour market” by the words “arewa@nportant for managing efficient
and socially just transitions that take into acdauational circumstances”. He argued that
the semantics in the French language version obtiginal text did not accurately reflect

the link between active labour market policies trelabour market.

The Employer Vice-Chairperson supported the amentime

The amendment was adopted.

Point 7 was adopted as amended.

The Government member of Algeria submitted an ammemd, seconded by the
Government member of Morocco, to replace the waordke third line “and they need to
be customized” by the words “of country situatiandle made the point that there were

differing national circumstances and his wordinglméhat point more explicitly.

The Employer and Worker Vice-Chairpersons suppdhecimendment.

The amendment was adopted.
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274.

275.

276.

271.

278.

279.

280.

The Worker Vice-Chairperson submitted an amendriretite fourth line, to insert after
the words “capacity of countries” the words “witthoundermining the importance of
labour and environmental policies”. She argued thatissue of the capacity of countries
had already been covered and that it was impottait labour law and environmental
protection did not become conditional upon coustr@apacity to implement them. These

were important areas that could not be called gukstion.

The Employer Vice-Chairperson submitted a subamemdno add the words “well
designed” before the words “labour and environmgmtéicies”. This change reflected the

discussions in the Committee on the need for goetl;designed rules.

The Worker Vice-Chairperson opposed the subamendmkrthe Employers’ group
because the adjective could qualify laws, wherbiaspart of point 8 concerned labour and
environmental protection as principles, not lawse 8onsidered therefore, that the issue of

whether they were well designed or not was notiett to the issue under discussion.

The Government member of Germany, speaking on behttle Governments of Member
States of the European Unisupported the original amendment, with a subamentine

change the word “protection” by the word “standards

The Employer Vice-Chairperson supported the Govenminmembers’ subamendment,
although queried why the Government of Germany was prepared to support the

introduction of an adjective like “well-designedhen referring to standards.

The Worker Vice-Chairperson supported the Governmembers’ subamendment.

The amendment, as subamended, was adopted.
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281.

282.

283.

284.

285.

286.

287.

288.

The Employer Vice-Chairperson submitted an amendrnweithe seventh line to replace
the words “prevalent in most” by the words “the ieleg of job creation in”. She argued
that these fresh words gave greater weight tortimmitance of SMEs and better reflected

reality.

The Worker Vice-Chairperson could support the amesmd with a subamendment to
replace the words “the engine of” by the words “@fghe instruments of’. She argued
that, while important, SMEs were one of many insieats for job creation and that this

should be reflected.

The Government members of the Bahamas, Nigeriagided and Tobago and the
Bolivarian Republic of Venezuela, supported the Kkéor Vice-Chairperson’s

subamendment, because SMEs were not the only imstriuavailable.

The Government member of Germany preferred the dment of the Employers’ group

with the use of the word “engines”.

The Employer Vice-Chairperson argued that the seipaiment of the Workers’ group
rendered the formulation too weak and proposedoassbamendment to insert the word

“main” before the word “instruments” in the subameament of the Workers’ group.

The Government member of New Zealand supportedethployer Vice-Chairperson’s
sub-subamendment and proposed that the words “st emwnomies” be deleted because

they were now redundant.

The Worker Vice-Chairperson, the Employer Vice-@paison and the Government

members of the United Kingdom and the United Statasported this sub-subamendment.

The amendment, as sub-subamended, was adopted.
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289

290.

291.

292.

293.

Point 9

294

295

296

. The Government members of the Bahamas and Trinatadl Tobago submitted an
amendment to replace the last sentence of point 8 following: “The promotion of
sustainable enterprise also needs to place patienhphasis on incorporating enterprises
in the informal sector into the formal sector.” Jreibamended their own wording to read
more smoothly as: “The promotion of sustainablegaise also needs to place particular
emphasis on supporting the transition of informebreomy operators into the formal

economy.”

The Employer Vice-Chairperson proposed a subamendrtee add the words “and
ensuring that law and regulation cover all entegsiand workers” to the end of the

Government members’ amendment to point 8.

The Worker Vice-Chairperson supported the amendnasrdubamended.

The amendment, as subamended, was adopted.

Point 8, as amended, was adopted.

. As the Government member of Algeria was not presaetamendment he had proposed

was not discussed.

. The Employer Vice-Chairperson introduced an amemi@fecting only the Spanish text,
but noted that, since the Spanish translation @ftbrd “profits” had been agreed upon as

“ganancias”, her amendment was now unnecessary. She withtieearnhiendment.

. Point 9 was adopted, without change.

Point 10 — Introductory phrase

297

. The introductory phrase to point 10 was adoptetdaut amendment.
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Point 10(1)

298. The Government member of the Bolivarian RepublicVehezuela, speaking also on
behalf of Argentina, Brazil, Chile, Mexico and Uuay, submitted an amendment to the
first and second lines, to delete the words “Wat ainil conflict are major deterrents of
investment and private sector development” andvibie “therefore”; he also amended his
amendment to add the word “political” to qualifyetikvord “stability” in the second line.
He argued that using words like war to commencatpf)(1) gave a negative impression,
and it was better to retain only the reference ¢ace and political stability as basic
preconditions to nurture the formation and growitksustainable enterprises. He stated that
this provided a more positive approach to the #ext reflected the wording of the title of

point 10(1).

299. The Worker Vice-Chairperson, recognizing the spintwhich the amendment was
formulated, proposed a subamendment to invert We pghrases. Her subamendment
therefore placed the sentence “Peace and polisizdiility are basic preconditions to
nurture the formation and growth of enterprisestha beginning of point 10(1), to be
followed by the words “, while war and civil unreme major deterrents to investment and

private sector development”.

300. The Employer Vice-Chairperson supported the subdment.

301. The amendment, as subamended, was adopted.

302. The Government member of Brazil regretted thatithepted point 10(1) referred to “civil

conflict”, and would have preferred words like “figlal instability”.

303. As the Government member of Algeria was not presbetamendment he had proposed

was not discussed.

304. Point 10(1), as amended, was adopted.
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Point 10(2)

305.

Point 10(2) was adopted without change.

Point 10(3)

306.

307.

308.

3009.

310.

The Employer Vice-Chairperson introduced an amemdrtee point 10(3) to replace the
words in the first and second lines “Institutions conditions” by the words “Social
dialogue based on freedom of association and djig tb collective bargaining is an
enabling condition”. She remarked that the origiteadt was too restrictive, because it
referred to social dialogue supporting positivecouates that occurred only within an
institutional and regulatory framework, and thatiab dialogue occurred beyond these

frameworks.

The Worker Vice-Chairperson opposed the amendmahtpeoposed a subamendment to
keep the original text, but replacing the words dl@ing conditions” by “essential
conditions”. She considered that this change uwdeed the importance of social

dialogue.

The Government member of the Bahamas, speakingoalsoehalf of the Government
members of Jamaica, and Trinidad and Tobago (CARIQ@embers), as well as the
Government members of Nigeria and South Africapsuied the subamendment proposed

by the Workers’ group.

The Employer Vice-Chairperson, remarking that tleedv'essential” was too descriptive,
proposed a sub-subamendment to that proposed Wdheers’ group, so as to replace the

words “essential conditions” with “important enadgjiconditions”.

The Worker Vice-Chairperson opposed the sub-subdment of the Employers’ group,

because she did not want to dilute the essentabcker of social dialogue.
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311. The Government member of the Bahamas, speakingluaiflof the Government members
of the Committee members of CARICOM, supported dheendment as subamended by
the Workers’ group, preferring the adjective “esiedh rather than the weaker word
“important”, as did the Government members of Atgen Botswana, Lebanon, Senegal,

South Africa and the Bolivarian Republic of Vendaue

312. The Employer Vice-Chairperson confirmed the comraitimof the Employers’ group to
the value of social dialogue based on freedom sd@&ation and collective bargaining, but
re-emphasized the opposition of the Employers’ griincluding the word “essential”,
and the reference in the original text to “Institas and regulatory frameworks”, because
sometimes such institutions did not exist and yetiad dialogue nevertheless occurred

without them.

313. The Government member of Austria proposed a chémaiecombined the concerns of
both the Employers’ and Workers’ groups by referrto social dialogue broadly while

also including a reference to institutional andutatpry frameworks.

314. The Employer Vice-Chairperson supported the chapggosed by the Government

member of Austria.

315. The Worker Vice-Chairperson did not support thengeaproposed by the Government

member of Austria and preferred the amendmentlaansended by the Workers’ group.

316. The Government member of New Zealand proposed anseihdment reading: “Social
dialogue, based on freedom of association andighé to collective bargaining including
through institutional and regulatory frameworks,ais essential condition for achieving
effective, equitable and mutually beneficial outesnfior governments, workers and wider

society.”

317. The Employer and Worker Vice-Chairpersons suppdtiecamendment.
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318. The amendment, as subamended, was adopted.

319. The Worker members’ amendment fell as a result.

320. Point 10(3), as amended, was adopted.
Point 10(4)

321. Point 10(4) was adopted without change.
Point 10(5)

322. The Employer Vice-Chairperson submitted an amendmeethe first line of point 10(5) to
replace the word “Social” with “Government and sdal’. This wider characterization of
“recognition” provided a broader approach for ackigalging the key role of enterprises
in development.

323. The Worker Vice-Chairperson supported the amendment

324. The amendment was adopted.

325. The Employer Vice-Chairperson introduced an ameminte include the concept of
mentorship by replacing the words “innovation angativity,” by the words “innovation,
creativity and the concept of mentorship,”. Shel&xed that mentorship, in addition to
innovation and creativity, was especially importémt start-ups and in establishing an
entrepreneurial culture.

326. The Worker Vice-Chairperson supported the amendment

327. The Government member of France remarked that iech translation of “mentorship”
was incorrect and should be changed, and the Gnaop indicated that the correct French
word would be used in the final version of the Qosions.

328. The amendment was adopted.
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329.

Point 10(5) was adopted as amended.

Point 10(6)

330.

33L

332.

333.

334.

335.

336.

The Worker Vice-Chairperson submitted an amendrwenhange the introductory title of
point 10(6), replacing the word “stability” by “poy” to read: “Macroeconomic policy
and sound management of the economy”. She notedhbaerm “stability” was often
associated with the structural adjustment polioethe International Monetary Fund, and
that such policies had resulted in increased legtlpoverty. She stated that the word

“policy” provided a better understanding.

The Employer Vice-Chairperson opposed the amendraent proposed a subamendment

referring to “Sound and stable macroeconomic pesiti

The Government members of Australia, Finland, Neaaldnd, the United Kingdom and

the United States also opposed the amendmentuppodiged the original text.

The Government member of Brazil supported the amend of the Workers’ group.

The Government member of Nigeria submitted a slaasiendment to the introductory
title to read: “Stable macroeconomic policy andrebmanagement of the economy” that

was supported by the Government member of Zimbabwlethe Workers’ group.

The Government member of Trinidad and Tobago, suegdy the Government member
of Nigeria, suggested a further wording which couvbadd: “Effective macroeconomic

policy and sound management of the economy”.

The Employer Vice-Chairperson reworded the Empleygroup subamendment to the
introductory title to read: “Sound and stable macemomic policy and good management

of the economy”.
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337.

The Worker Vice-Chairperson supported the subamentinio the Workers’ group

amendment.

338. The amendment, as subamended, was adopted.

339. The Worker Vice-Chairperson introduced an amendrteeimisert in the fourth line, after
the words “combating inflation” the words “and pie for policies and regulations that
stimulate long-term productive investment.” She wéghe opinion that this additional
reference was important under point 10(6) in vidwhe need for rules to promote long-
term productive investment.

340. The Employer Vice-Chairperson supported the amentime

341. The Government member of New Zealand introducedbarsendment to insert in line
three after “sound economic management” the worslsodld stimulate long-term
productive investment and”.

342. The Worker Vice-Chairperson did not support theasaéndment on the grounds that it
was more about language and less about substance.

343. The Government member of New Zealand withdrew hbasmendment.

344. The amendment was adopted.

345. As the Government member of Algeria was not presbetamendment he had proposed
was not discussed.

346. Point 10(6), as amended, was adopted.

Point 10(7)
347. The Employer Vice-Chairperson introduced an amemdnte replace, after the word

“integration.”, the rest of the paragraph with fblbowing text:
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Trade liberalization is associated with both jolstdection and job creation. Whether the
resulting net employment effects are positive ggatiee in the short run mainly depends on
country specific factors like the functioning o&ttabour market. In the long run, however, the
efficiency gains caused by trade liberalization expected to lead to positive employment
effects, either in terms of quantity or qualityjolbs or a combination of both.

She stressed that this text came from the recenitgtudy undertaken by the ILO and the

WTO.

348. The Worker Vice-Chairperson did not support the rzaingent. She noted that this quote
came from a recent academic study that reflecteds/iof only some academics, and that
this study did not fully reflect the problems fooskers in developing countries, associated
with the negative employment effect of trade lilieedion, and largely ignored the social
and environmental dimensions of the problem. Ske amphasized that the concerns of

poor countries were not taken into account with tlkt.

349. The Government member of Nigeria, speaking alsbeadralf of the Government members
of Botswana, Ghana, Liberia, Malawi, Morocco, NaiaibSenegal, South Africa,
Swaziland and Zimbabwe, opposed the amendment. €kpyessed concern that the
amendment did not take into account the effectaufe liberalization on countries; it was
too vague and did not take into account the dewedéop level of countries. They also
suggested that the amendment had been copied framamlemic study, and the evidence

presented in that recent research had not beeemrov

350. The Government member of South Africa supported dpposition expressed by the
Government member of Nigeria, and asked the Empoygroup to explain why this

amendment had been introduced.

351. The Government member of Germany, speaking on behtiie Governments of Member
States of the European Union, acknowledged that# difficult to find a balanced point
of view on the issue of trade and remarked thaotfgnal draft Conclusion on point 10(7)
was too ambitious. As the current text was noticiefit and a more balanced view on this

issue was needed and, while he did not sugges$@agific subamendment due to lack of
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agreement within the EU on this topic, he expressmgoreciation for the efforts of the

Employers’ group to improve the balance of the wagaf point 10(7).

352. The Government member of New Zealand introducedbmmendment to combine the

initial text with the amendment submitted by thedoger Vice-Chairperson, to read:

The capacity of developing countries to build thaivn industrial base must be taken
into account in lifting barriers to domestic andreign markets. Trade liberalization is
associated with both job destruction and job comatThe resulting net employment effects
may be positive or negative in the short run. Hosveemployment and development issues
should be taken into consideration as trade opsnocas lead to job dislocation, increased
informality and growing income inequality. Measurgkerefore must be taken by
governments, in close consultation with the sogiaitners, in order to better assess the
employment and decent work impacts of trade pdlieied to harness the potential benefits
and minimize the costs associated with trade iatégr. Actions are also needed at regional
and multilateral levels to remove trade distortioasd to assist developing countries in the
areas of value addition and management of changeetkkr, the efficiency gains caused by
trade liberalization can be expected to lead tatipesemployment effects, either in terms of
guantity or quality of jobs or a combination of bdf the abovementioned issues are duly
taken into consideration.

353. The Employer Vice-Chairperson supported the subdment introduced by the
Government member of New Zealand and noted théipuidgh the amendment was based
on the recent research, it did accumulate factsresshrch findings over a long period of
time. In addition, the Government members of Alistr&Canada, Kenya, the Republic of
Korea, Sweden, the United Kingdom and the UnitedeSt supported the subamendment

introduced by the Government member of New Zealand.

354. The Worker Vice-Chairperson, as well as the Govemtmmember of Trinidad and
Tobago, supported neither the initial amendment tlm® subamendment introduced by the
Government member of New Zealand. The Worker Vibaifperson emphasized that the
Committee had had discussions on this topic lastkwand most of the issues that were
being discussed now had already been addressedgNie¢ opposition to the amendment
expressed by the Workers’ group and the Governmrarhbers of African States, she

called on the Employers’ group to withdraw the adreant.
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355. The Government member of Argentina, speaking atsbahalf of Brazil, Chile, Nigeria,
Uruguay and the Bolivarian Republic of Venezuela, nbt support the subamendment,

since the issue of development level of countrias mot adequately reflected there.

356. The Employer Vice-Chairperson called for the deletf the whole paragraph because it

was beyond the ILO’s mandate.

357. The Worker Vice-Chairperson reacted by stating thatConclusions needed a reference
such as in point 10(7). The discussion was not iabade negotiations, but about the
effects of trade on employment and labour. She sisessed that the joint ILO-WTO
study opened the dialogue between these two omg#onz in line with calls for such
better cooperation that had commenced at the Wiif3tsministerial conference in 1996,

and its purpose was to strengthen the links betweetwo organizations.

358. The Chairperson suspended discussion of the amendhie recalled that in the Global
Employment Agenda (GEA), core element 1, entitlBcoimoting trade and investment for
productive employment and market access for deimjopountries” contained a useful

section for the discussion.

359. When the discussion of amendments to point 106)med, the Chairperson proposed to
revert to the original text, as was agreed with tRenployer and Worker

Vice-Chairpersons.

360. The Government member of Ireland, speaking alsbedralf of a number of Government
members*® and Government members of the African member Stateoposed the

following amended text to point 10(7):

18 Austria, Australia, Bahamas, Barbados, Belgiumagia, Denmark, Finland, France, Germany,
Greece, Hungary, Japan, Republic of Korea, NethdslaNigeria, Norway, New Zealand, Sweden,
Switzerland, and Trinidad and Tobago.
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361.

362.

363.

364.

365.

366.

367.

368.

3609.

370.

The varying development levels of countries musttéleen into account in lifting
barriers to domestic and foreign markets. Efficiegains caused by trade integration can lead
to positive employment effects either in terms oéutity or quality of jobs or a combination
of both. However, as trade integration can alsd keajob dislocation, increased informality
and growing income inequality, measures must bertddy governments in consultation with
the social partners, to better assess and addressniployment and decent work impact of
trade policies. Actions are also needed at regiamal multilateral levels to remove trade
distortions and to assist developing countriesuitding their capacity to export value-added
products, manage change and develop a competitiiestrial base.

The Employer Vice-Chairperson, while noting thas¢ tlext was not what had originally

been intended, accepted the amended text.

The Worker Vice-Chairperson also agreed to the aeetext.

The amendment as subamended was adopted.

In view of the above adoption, the following amemwrahts fell: D.3, D.7, D.15, D.41, D.52,

D.53, D.62 and D.64.

The Employer Vice-Chairperson introduced an amemdrte point 10(8), to replace the
word “start-up” with “enterprise start-ups and oimgpoperations of existing companies”.
She explained that there was also a need to sumpisting companies to remain

sustainable.

The Worker Vice-Chairperson agreed to the amendment

The amendment was adopted.

The Employer Vice-Chairperson introduced an amemdne point 10(8), to add the
words “transparent, accountable and well commuedatfter the words “well designed”.
She stated the importance of communicating so tihatrelevant parties knew what

regulations existed.

The Worker Vice-Chairperson agreed to the amendmhbith was adopted.

Point 10(8) was adopted, as amended.
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371.

372.

373.

374.

375.

376.

371.

378.

379.

The Government member of Trinidad and Tobago inited an amendment to
point 10(9), to replace the words “guarantees i@ltens and enterprises” by the word
“provides”, which was seconded by the Governmennber of Liberia. He explained that

legal systems could not guarantee that contraats weheld.

The Worker Vice-Chairperson did not agree to theraiment, stating that legal systems

should be guaranteed through legal instruments.

The Employer Vice-Chairperson aligned with the Waosk group statement.

The amendment was withdrawn.

The Worker Vice-Chairperson introduced an amendrteepbint 10(9), to insert after the
words “simply ownership” the words “its use shaléa serve the public good”. She
recalled that earlier discussion on the role ofpprty had more than a value in itself; it

should also produce positive effects for society.

The Employer Vice-Chairperson did not accept theersiment. It was not possible to
speak more generally about the use of private prpper the public good. The intention
of the Worker Vice-Chairperson was already reflgdtethe last sentence of the paragraph,

concerning the obligation to comply with the rutesl regulations established by society.

The Government members of Australia, Canada, thitetrKingdom and the United

States all stated that they could not accept thendment.

The Worker Vice-Chairperson withdrew the amendment.

Point 10(9) was adopted without change.
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380.

381

382.

383.

384.

385.

386.

387.

388.

The Employer Vice-Chairperson introduced an ameminme add the following new
paragraph after point 10(9)Sbund competitionin order to eliminate anti-competitive
practices in national markets, it is necessarystaldish competition rules that secure a

level playing field for all companies, including &¢.”

The Worker Vice-Chairperson stated that she coatcancept the amendment, saying that
it was not possible to have a level playing fielithwcountries at different levels of

development.

The Employer Vice-Chairperson clarified that theaggaph referred only to national

markets.

The Worker Vice-Chairperson stated that the currexxt appeared to advocate an

international approach to national market compatiti

The Employer Vice-Chairperson asked for a betientilation of the text, and the Worker

Vice-Chairperson asked for Government proposals.

The Government member of Austria suggested to ceglan national markets” with “at

the national level”.

The Government member of the United States stdtedthe original formulation was

acceptable, but she could also support the propdshé Government member of Austria.

The Government member of Trinidad and Tobago stated he could support the
amendment so long as the practice of his Governmeesét aside 10 per cent of public
contracts to benefit micro- and small enterprisesuldr not be considered an

anti-competitive practice.

The Government member of Liberia sought explanatiowhether the Employers’ group
was referring to foreign companies, since manyonali companies had limited access to

credit and other issues which made for an unevayirg field.
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389. The Employer Vice-Chairperson explained furthert tia many developing countries,
SMEs had difficulty accessing the local market tlweartels and monopolies. This was

the issue they wanted to address.

390. The Government member of Germany supported the @memt, but suggested to amend
the title to ‘Fair competitiori. He agreed with the subamendment of the Goverhmen

member of Austria.

391. The Government member of Brazil felt more comfdeasfter hearing the Employers’
group supplementary explanation. However, she coatdfully understand what the last
sentence “secure a level playing field for all camies, including SMES” meant. She
therefore proposed a subamendment to make thensentaeore general, “necessary to
establish competitive rules to eliminate anti-cotitjye practices at national level for all
companies, including SMEs.” Lastly, she agreedhange the title of the paragraph to

“Fair competitiori.

392. The Chairperson suggested changing the paragré@Hhai“Fair competitiori, to which

the Employers’ group agreed.

393. The Employer Vice-Chairperson accepted the subament

394. The Worker Vice-Chairperson sought to clarify whestlpublic monopolies would be

considered to be anti-competitive.

395. The Employer Vice-Chairperson clarified that shel haferred to cartels and unfair

monopolies, not public monopolies.

396. The Government member of Nigeria proposed a subrsahdment to include “excluding

public monopolies.”
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397.

398.

399.

400.

401.

402.

403.

404.

The Worker Vice-Chairperson stated that if publitities and services were excluded,
then the proposed text would have been agreeatdeidpd that there were fair playing

fields for companies and universal applicationafial standards.

The Employer Vice-Chairperson, as a further subamemt, suggested taking out the

words “for all companies, including SMEs” from tbeginally proposed amendment.

The Worker Vice-Chairperson suggested as anotHmnsendment the following: “it is
necessary to establish for private sector compatitiles which include universal respect

for social standards, to eliminate anti-competipvactices at national level”.

The Employer Vice-Chairperson accepted the Worlkgnaip subamendment.

The amendment was adopted as subamended.

The Government member of Nigeria, speaking alsbeadralf of a number of Government
members,* introduced an amendment to point 10(10), to repldwe words “and

cooperatives” by the words “including cooperativa®l start-ups”. She explained that
cooperatives were part of SMEs and that start-figsn thad difficulty accessing finance in

her region.

Both the Employer and Worker Vice-Chairpersons sujggl the amendment, which was

adopted.

Point 10(10) was adopted as amended.

19 Algeria, Botswana, Ghana, Kenya, Liberia, MalaMiprocco, Namibia, Senegal, South Africa,
Swaziland and Zimbabwe.
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405.

406.

407.

408.

400.

410.

411.

412.

413.

414.

415.

The Government member of Nigeria, speaking alsbearalf of a number of Government
members, introduced an amendment to include thesvavorking space for enterprises”
after the words “such as” in point 10(11). She g#ve example of vendor stalls or

industrial parks as places where enterprises caoué their work.

The Employer Vice-Chairperson supported the amentrbeit proposed a subamendment

to include the word “physical” before “working sggecfor enterprises” to clarify the issue.

The Worker Vice-Chairperson supported this subammemd.

The Government member of Nigeria supported therasgbdment, but proposed the word

“dedicated” instead of the word “physical” for ssfic purposes.

The Government member of Algeria proposed that shbamendment use the term

“industrial zone” instead of “physical working sp&dor enterprises”.

The Worker Vice-Chairperson argued that the termdustrial zone” did not properly

capture the meaning and proposed “facilities faergamises”.

The Government member of Nigeria proposed instgay/sical facilities,” which was

accepted.

The amendment was adopted, as subamended.

The Government member of Nigeria, speaking alsbearalf of a number of Government
members, introduced an amendment to insert the svonéter and” after the words
“Reliable and affordable access to”. This was aftipular relevance to enterprises
operating in African countries, which experiencedbtems with the water supply as well

as the energy supply.

The Employer and Worker Vice-Chairpersons both pieskthe amendment.

The amendment was adopted.
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416.

417.

418.

419.

420.

421.

422.

423.

The Employer Vice-Chairperson introduced an amemdrte delete the word “sources”
after the word “energy” in point 10(11). One collave access to an energy source and

still not necessarily have access to energy.

The Worker Vice-Chairperson supported the amendment

The amendment was adopted.

The Government member of Trinidad and Tobago intced an amendment to delete the
last sentence of point 10(11) which read: “Expagdiaccess to information and
communication technologies (ICTs) is another ciluahallenge in the era of the
knowledge economy.” and to add a new paragraph ollewk: “Information and
communication technologiesExpanding access to information and communication
technologies (ICTs) is another crucial challengehi@ era of the knowledge economy.”
The amendment was seconded by the Government meofibBrazil. ICTs were an
important issue which needed to be highlighted iseparate subsection. In light of an
earlier suggestion by the Government member of IBd\ftica, he subamended his
amendment, adding at the end “The use of ICTs eefbre fundamental to the
development of sustainable enterprise and mustilbetftilized in this regard. Affordable

broadband technology is therefore of extreme ingoae to countries and enterprises.”

The Employer and Worker Vice-Chairpersons acceptit® amendment and

sub-amendment.

The amendment was adopted as subamended.

Point 10(11) was adopted as amended.

The Employer Vice-Chairperson introduced an amemdnteinsert after point 10(11), the
following: “Business capabilityEnsuring adequate access to markets for all ergesp

facilitates the sustainable growth of SMEs. Sucterpnises are also particularly assisted
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424,

425.

426.

427.

428.

429.

430.

by local access to supporting industries such gcgeproviders and machinery producers.
Furthermore, all enterprises are assisted by goodsa to research institutions to assist
them in growth through innovation.” She emphasited a unique paragraph was needed

on business capabilities.

The Worker Vice-Chairperson argued that the fissttance of the amendment had been
dealt with in the section on fair competition. Siteposed a subamendment to delete the
first sentence, and change the second sentencegtn: Enterprises are also ...”. She
suggested that the new sentence be placed at ttheoferihe section on physical

infrastructure, after the words “especially in depéng countries”.

The Employer Vice-Chairperson agreed with the sw@rated text, but proposed a further
subamendment to make the sentence a separate gpdragiacing the sentence in the
section on physical infrastructure watered downrtieaning. She also further subamended

the text to add “suppliers and” between the wordachinery” and “producers”.

The Worker Vice-Chairperson stated that she thodightamendment went well in the

section on physical infrastructure, as it concetiedssue of technological infrastructure.

The Government member of Trinidad and Tobago pregas further subamendment to
introduce the words “and should be facilitated’eafthe words “particularly assisted”,

which was accepted by the Employer and Worker \dbeirpersons.

The Employer Vice-Chairperson withdrew her subamesi.

The amendment was adopted as amended by the WuwikerChairperson and the

Government member of Trinidad and Tobago.

Points 10(12) and 10(13) were adopted without ammemd.
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431.

432.

433.

434.

435.

436.

437.

The Employer Vice-Chairperson introduced an amemdnikat in the first line of
point 10(14) concerning adequate social protectiba, words “tax-based universal” be
replaced by the words “sustainable national”. Theege different models for financing

social security systems which needed to be refigct¢he text.

The Worker Vice-Chairperson stated that this amemdraliminated the word “universal”
which was important for the Workers’ group. Shewdrattention to amendment D.50,
which had been put forward by the Workers’ groupicl replaced the words “tax based”
by the words “tax based or other publicly fundeddele of’. She encouraged the
Employers’ group to withdraw their amendment angppsut the Workers' group

amendment instead.

The Government member of South Africa supported ahreendment proposed by the
Workers’ group, and felt it met the concerns of Braployers’ group. He further added
that universality was key and that he would likeatll the word “comprehensive” before

the words “tax based”.

The Government member of Nigeria also supported atmendment proposed by the

Workers’ group.

The Government member of the United States ardusdiie amendment proposed by the
Workers’ group did not take into account variatianssocial protection systems. She

preferred the Employers’ group amendment.

The Employer Vice-Chairperson did not accept thek&is’ group amendment, as it did
not account for schemes which included company rittions. A more general

formulation was needed.

The Government member of Japan supported the Eephige-Chairperson, as did the
Government member of Australia, who argued thatdifugp could also come from

individuals.
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438. The Worker Vice-Chairperson argued that develogiogntries in particular needed a
universal social security system, as it was notagivpossible to obtain work. She
acknowledged that there were individual and priyafiended systems, but suggested that
this did not obviate the fact that basic sociausig funded via taxation was a basic right
for everyone. She reiterated that the notion ofvensality was very important for the

Workers’ group.

439. The Government member of Germany, speaking on behtlle Governments of Member
States of the European Union, highlighted thatadagcurity was not only tax based but
that there were private and other forms of publifitnded systems. He proposed a

subamendment to introduce the word “sustainablé&rbehe word “universal”.

440. The Government member of Nigeria supported thisasw@mdment, stating that
sustainability was important. The Government menab¢he Netherlands also agreed with
the subamendment, but suggested that the wordaieabte” be moved before the words

“tax based"”.

441. The Government member of Trinidad and Tobago pregds remove the words “is the
best alternative to” and replace them with the wawduld”. The first sentence of the
subparagraph on adequate social protection would nread “A sustainable tax-based or
other national universal social security systent firavides citizens with access to key
services such as quality health care, maternityeption and a basic pension would
reconcile social aspirations with business comppetiess.” This was accepted by the
Employer and Worker Vice-Chairpersons. This compsenbetween amendments D.90
and D.50, as announced by the Government membeérrioidad and Tobago, was

accepted.

442. Amendments D.90 and D.12 fell.
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443.

445,

446.

447.

448.

449.

The Employer Vice-Chairperson introduced an amemdme the last sentence of
point 10(14) concerning adequate social protedioomsert after “health care,” the words
“, basic unemployment benefits”. It was importamehumerate the key services that could

be provided by enhanced systems of social protectio

The Worker Vice-Chairperson proposed a subamendtoeatglete the word “basic” which

was supported by the Employer Vice-Chairperson.

The amendment, as subamended, was adopted.

The Worker Vice-Chairperson introduced an amendnbergoint 10(14) to replace the

words “is the best alternative to reconcile soaglirations with business competitiveness”
at the end of the first sentence with the words&g to extend social protection including
to informal economy workers, to improve productivithd to foster the transition to the
formal economy”. She remarked that the Committes diacussed the need to promote
formalization. Social protection was of particulaterest to Government members from
developing countries as it could help acceleratet@insition to the formal economy, and

that the formalization of the informal economy wbbroaden the national tax base.

The Employer Vice-Chairperson did not support theelmdment, noting that the question
arose of who would pay for the extension of sopiatection, and this could lead to a

growing informal economy.

The Government member of Germany, speaking on behttle Governments of Member
States of the European Union, stated that thesei@ments would reject the suggestion to

extend social security benefits to workers in tifeimal economy.

The Government member of Canada remarked thatntem@ment repeated the clause at
the beginning of the sentence which called for izarsal system of social protection. The

Government members of Trinidad and Tobago and tiiet) States supported this view.
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450.

451.

452.

453.

454,

455.

456.

457.

458.

The Government member of South Africa proposedbamendment to replace the text of
the amendment with: “is key to extend social pribecto improve productivity by
fostering the transition to the formal economy”.eTWorker Vice-Chairperson supported

this subamendment.

The Government member of the United States didsapport the subamendment, stating
that it would limit the paragraph to describing thenefits of social security only for the

informal economy. Firms and workers in the formadreomy would also benefit.

The Worker Vice-Chairperson proposed to further raanibne proposal of the Government
member of South Africa to insert after “productit”, including by fostering the

transition to the formal economy.”

The Government member of New Zealand proposed ansemdment to replace that
introduced by the Workers’ group to read “is keyirtproving productivity and fostering

the transition to the formal economy.”

The Employer Vice-Chairperson supported the subdment.

The Worker Vice-Chairperson, noting that the reafese to social protection was not

included, did not support the subamendment.

The Government member of the United States suppadinie amendment as subamended

by the Government member of New Zealand.

The Government member of the Bolivarian Republic \dnezuela supported the

amendment as formulated by the Workers’ group.

The Government member of Trinidad and Tobago pregp@ssubamendment to retain the
sentence in the original text and, following thereg“to reconcile social aspirations and

business competitiveness”, to add the sentenceis“fieasure could extend social
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459.

460.

461.

462.

463.

464.

465.

466.

protection to informal economy workers, improvedurctivity and foster their transition to

the formal economy.”

The Worker Vice-Chairperson proposed to further radnie paragraph to delete “would
reconcile social aspirations with business competiess” and add “Such measures could

extend social protection to the informal economiy&‘basic pension”.

The Employer Vice-Chairperson stated that in lighthe last two subamendments, she
now had serious problems with the paragraph. Tlggnat message had been diluted and
the question still remained of who would pay. Thsue of how to promote the

transformation from the informal economy to thenfal economy was already dealt with

in point 15(2). She preferred to retain the amendras subamended.

The Chairperson requested a show of hands amon&Gakernment members to gauge
support for the amendment as subamended by ther®@ogat member of New Zealand.
On the strength of the level of Government supgmoth the Employers’ and the Workers’

groups supported the amendment as subamended.

The amendment, as subamended, was adopted.

The Employer Vice-Chairperson withdrew the amendmen

The Government member of Algeria introduced an ammt, seconded by the
Government member of Egypt, to insert the wordsstieimg their” after the word “and”

concerning protecting workers’ health.

The Employer Vice-Chairperson supported the amentime

The Worker Vice-Chairperson did not support the raaneent, noting that, although she
appreciated the goodwill in formulating the amendimédoth health and safety in the
workplace were equally needed for the protectiorwofkers, a view supported by the

Government member of the Netherlands.
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467

468

469

Point 10(

470

471.

472.

473.

474,

475.

476.

. The Government member of Nigeria proposed a subdment to read: “Ensuring and
protecting workers’ health and safety at the waakpl is also vital for sustainable
enterprise development.”

. The Government member of New Zealand shared thve ofehe Workers’ group, as did
the Employers’ group, and the amendment was wittilra

. Point 10(14) was adopted, as amended.

15)

. The Government member of Algeria introduced an amamt to the French text.

Both the Employer and Worker Vice-Chairpersons sujgigl the amendment.

The amendment was adopted.

The Employer Vice-Chairperson introduced an amemdrtee replace the word “should”
by the word “may”. Some countries had provisionscti®ed in this point, but others did
not. The text should reflect the practices whicbused in a broader range of countries.
The Worker Vice-Chairperson did not support the rangent. The text should encourage
sustainability and emphasize the need for tax iteen and regulations, as well as public
procurement. The text did not say “must”.

The amendment was not supported by the Governmernhbers of Canada, the
Netherlands, New Zealand and Nigeria.

The Employer Vice-Chairperson clarified that th@gosed amendment was aimed at

avoiding exclusion of SMEs, since it was more difft for smaller enterprises to certify

environmental practices.
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a77.

478.

479.

480.

481.

482.

Point 11

483.

484.

485.

486.

The Government member of Australia supported theraiment, but expressed her

concern that the Committee was going beyond thedatarof the ILO.

The amendment was withdrawn.

The Government member of Algeria introduced an ammt, seconded by the
Government member of Swaziland, to replace in tloarth line the words
“environmentally sustainable consumption and prtidac patterns” by the words
“‘consumption and production patterns that are cdijeawith the requirements of

sustainable development.”

The amendment was supported by both the Employk¥\orker Vice-Chairpersons.

The amendment was adopted.

Point 10(15) was adopted, as amended.

The Government member of Algeria introduced an ammmt, seconded by the
Government member of Egypt, to replace the firstaph by the following: “At the
enterprise level, sustainability means operatifgusiness so as to grow and earn profit,
taking into account the economic and social agpimatof citizens and the impact on the

natural environment.”

The Worker Vice-Chairperson did not support the rzaineent. The reference in the first
sentence to the economic and social aspirationpenfple inside and outside the

organization was important to keep.

The Employer Vice-Chairperson supported the amentime

The Government members of Austria, Brazil and Gesngid not support the amendment.
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487. The amendment was withdrawn.

488. The Employers’ group withdrew the amendment.

489. Point 11 was adopted.

490. Point 12, introductory text, was adopted withoueadment.

Point 12(1)

491. The Government member of Algeria withdrew the amesat.

492. The Employer Vice-Chairperson introduced an amemdm® replace the word
“participation” by the words “information and cotgtion”. She stated that worker
participation was not always the case, and thatrimfition and consultation were basic

principles which always applied.

493. The Worker Vice-Chairperson introduced a subamemdnt® replace the word

“participation” by the words “information, consuitan and participation”.

494. The Employer Vice-Chairperson supported the subdment.

495. The amendment, as subamended, was adopted.

496. The Worker Vice-Chairperson submitted an amendrretiie fourth line after “socially
responsible behaviour”, to insert a new sentenc®lasvs: “Social dialogue has led to
positive examples also at international level, sashthe conclusion of International
Framework Agreements between multinationals anBajlanion federations in different
industrial sectors.” She stated that the amendmast needed to highlight the positive
experiences on social dialogue and industrial iciat linked to sustainable enterprises

represented by Framework Agreements.
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497.

The Employer Vice-Chairperson introduced a subammemd so as to replace the words
“has led to positive examples also at internatidenat|” by the words “includes examples
at international level”. Her subamendment aimegefi¢cting the fact that some Employer

members had had problems with International Framlevgreements.

498. The Worker Vice-Chairperson supported the subamentproposed by the Employers’
group.

499. The amendment, as subamended, was adopted.

500. Point 12(1), as amended, was adopted.

Point 12(2)

501. The Worker Vice-Chairperson submitted an amendreetite first line so as to insert after
the word “development” a new sentence which readfallews: “Human resource
development in sustainable enterprises should bedban social dialogue and workers’
participation as recommended in the Human Resoubee®&lopment Recommendation,
2004 (No. 195).” She argued that this addition wasessary to highlight the importance
of social dialogue and workers’ participation thegre well laid down in Recommendation
No. 195.

502. The Employer Vice-Chairperson introduced a subamemd so as to delete the words “as

recommended in the Human Resources Developmentniteendation, 2004 (No. 195).”

The Employers’ group opposed introducing into #ne teferences to international labour
standards by specific name, as such specific refesewere not used elsewhere in the
draft Conclusions and because such an additiondasmtla precedent for other parts of the

Conclusions.
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503. The Government members of Australia, Canada, ththddands and the United States
supported the Employer Vice-Chairperson’s subamemdrecause they did not agree to
listing specific instruments by name and its imglion of adding long listings of
instruments throughout the Conclusions, as didGogernment member of France, on
stylistic grounds, although he agreed with the VEmsk group that international labour

standards should be supported.

504. The Worker Vice-Chairperson challenged the Emplagiee-Chairperson’s statement that
such specific references to ILO instruments wereused in the draft Conclusions. For
example, she cited point 3 of the draft Conclusidnat contained references to a number
of official instruments such as the ILO Declaratmm Fundamental Principles and Rights
at Work and its Follow-up, 1998. She added thatBEhwployers’ group should not have
had any problems accepting a reference to an lis@ument adopted by the International
Labour Conference, such as Recommendation No. TB&. Worker Vice-Chairperson
expressed her astonishment at the lack of supporthfs Recommendation, which had
been adopted in 2004, but, noting that the Govenhmmezmbers were largely in favour of

the subamendment, supported the subamendmentlas wel

505. The amendment, as subamended, was adopted.

506. The Government member of Germany, speaking on behtiie Governments of Member
States of the European Union, introduced an amentitogeplace the word “treat” in the
second line by the word “view”, since this word eeyed the correct connotation in

point 12(2).

507. The Employer and Worker Vice-Chairpersons suppdtiecamendment.

508. The amendment was adopted.
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500.

510.

511.

512.

513.

514.

515.

516.

517.

The Employer Vice-Chairperson introduced an amemdiwoeadd in the fifth line, after the
word “require,” the words “and accordingly”. She @msized that skills’ evaluation was a

critical issue not only for the employers, but disothe workers.

The Worker Vice-Chairperson opposed this amendneenthe grounds that such an
amendment narrowed the text and implied that theviing phrase was only based on the
enterprise’s determination of its required skillfie proposed amendment would remove

the possibility of workers’ identification of skdlineeds.

The Government members of Austria, Bahamas, GerraadyNigeria also opposed the

amendment.

The Employer Vice-Chairperson feared that there wamisunderstanding, since the
intention of the Employers’ group was not to restthe sense of the paragraph, but to
focus on human resource development at the ergerjorithe broad sense. She introduced
a subamendment to add the words “and then” afeemtbrds “they require” in the hope

that this would remove any misunderstanding.

The Worker Vice-Chairperson did not support theasabndment as she still felt that the
scope of point 12(2) had to be broader than thecisd enterprises assessing skills and

then reacting to their own assessment.

The Employer Vice-Chairperson withdrew the amendmen

The Employer Vice-Chairperson introduced an amemditeeadd in the seventh line, after
the words “knowledge sharing.”, the following neantence: “Workers should make use

of the education, training and lifelong learningpogdunities.”

The Worker Vice-Chairperson supported this amendnsamce it reflected the spirit of the

Human Resources Development Recommendation, 20041@%).

The amendment was adopted.
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518. The Employer Vice-Chairperson introduced an amemdrwereplace in the tenth line the
words “strategy. Furthermore, they respect genwengloyment relationships, avoid

precarious employment” by the word “strategy,”.

519. The Worker Vice-Chairperson introduced a subamendrmeorder to retain some of the
wording of the original text at the end of poin{2R The last three lines, as subamended,
would read as follows: “Sustainable enterprisesgrate human resource development into
their business strategy that respects genuine gmplat relationships and gives equal
treatment to men and women workers in developingr tkkills, competencies and

productivity.”

520. The Employer Vice-Chairperson supported the subdment.

521. The Government member of the Bahamas wondered wehtth words “men and women”
captured completely the fact the male and femalekeve of all ages were covered in this
sentence. Having been assured by the Chairperabthib was the standard ILO language

for gender inclusiveness, he did not propose assiblxmendment.

522. The amendment was adopted as subamended.

523. Point 12(2) was adopted as amended.

Point 12(3)

524. The Worker Vice-Chairperson introduced an amendnemtelete in the second line the

word “flexible” and insert after the word “envirommt” the words “and negotiated flexible

work organization.” She immediately introduced @smendment to insert after the word

“environment” the words “and mutually beneficiafible work organization”.

525. The Employer Vice-Chairperson supported the subdment.

526. The amendment was adopted as subamended.
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527. An amendment submitted by the Government member#rgéntina, Brazil, Chile,
Mexico, Uruguay and the Bolivarian Republic of Veunela, fell as a result of the adoption

of the Workers’ group amendment to point 12(3).

528. The Government member of Trinidad and Tobago, stemiy the Government member
of the Bahamas, submitted an amendment to the lieetiso as to replace the words “and
HIV/AIDS” with the words “, HIV/AIDS and other lifeahreatening diseases (e.g. diabetes,
hypertension).” He stated that it was importantsteess that other diseases could be
addressed in workplace situations, and in his aegion, both diabetes and hypertension

were major killers.

529. The Employer Vice-Chairperson opposed the amendbenguse she did not wish the text
to contain a listing of all possible life-threategidiseases, which varied across regions,
thus lengthening the text. In addition, such anraineent could give rise to a debate over

which diseases should be included.

530. The Worker Vice-Chairperson supported the amendment

531. The Government member of the Netherlands, suppdyeithe Government members of
the Bahamas, Greece and the United States, promosetbamendment to remove the
examples, so that the reference would end withwbeds “and other life-threatening

diseases.”

532. The Government member of Nigeria proposed a subrsahdment to add the words
“chronic and” before “life-threatening diseasesihce many chronic disease were as
debilitating and harmful in the workplaces as tifieeatening ones, especially in

developing countries.
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533. The Government member of the Bahamas, speakingebalfbof CARICOM member
States members of the Committee, as well as thee@ment members of Lebanon,
Morocco, Mozambique, Saint Kitts and Nevis, and e@h supported the sub--

subamendment proposed by the Government of Nigeria.

534. The Employer and Worker Vice-Chairpersons also sttpd the sub-subamendment.

535. The amendment, as sub-subamended, was adopted.

536. Point 12(3) was adopted as amended.

Point 12(4)

537. The Employer Vice-Chairperson withdrew an amendrt@pbint 12(4).

538. The Employer Vice-Chairperson introduced an amemdrigethe third line to replace the
word “equal” by the word “equitable”, which betteeflected the idea of equitable

distribution of income and wealth.

539. The Worker Vice-Chairperson supported the amendment

540. The amendment was adopted.

541. The Employer Vice-Chairperson introduced an amemdrwethe fourth line to replace the
words “A major vehicle for achieving this” by theowds “Important vehicles for achieving
this”. She argued that this change was necessargoliective bargaining and social
dialogue were clearly not the only instruments lawdé for the sharing of productivity

gains.

542. The Worker Vice-Chairperson supported the amendment

543. The amendment was adopted.

544. Point 12(4) was adopted as amended.
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Point 12(5)

D.39

545.

546.

547.

548.

549.

550.

551.

552.

553.

554.

The Employer Vice-Chairperson introduced an amemdirizethe sixth line to insert after
the word “workers” the words “and other stakehaddet his reflected reality because CSR

could involve many groups, such as shareholdersansumers.

The Worker Vice-Chairperson supported the amendment

The amendment was adopted.

The Government member of the United Kingdom, spepkalso on behalf of the

Government members of New Zealand, the Netherlandsthe United States, introduced
an amendment to line seven, after the word “a@®it, so as to add a new sentence: “In
this regard, ethical and fair trade initiativespghptomote CSR in value chains.” He noted

that this was an increasingly important concerd, @lacement in point 12(5) was logical.

The Worker Vice-Chairperson supported the amendment

The Employer Vice-Chairperson proposed a subamemigieadd the word “can” before

“help promote CSR in value chains”, as it was aevappropriate formulation.

The Worker Vice-Chairperson opposed the subamentiragting that she preferred the
wording of the Government members’ amendment rathem the subamendment, as did

the Government members of Austria, the NetherlaNdgeria, Norway and Sweden.

The Employer Vice-Chairperson withdrew the subammar.

The amendment was adopted without change.

The Government member of the United Kingdom, speplkalso on behalf of the
Government members of New Zealand, the Netherlandsthe United States, submitted

an amendment to the seventh line to replace thdsaim this respect” by the word “The”.
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He noted that the amendment was a grammatical ehaegessitated by the adoption of

these Government members’ amendment to line seéveoi 12(5), discussed above.

555. The Employer and Worker Vice-Chairpersons suppdtiecamendment.

556. The amendment was adopted.

557. Point 12(5) was adopted as amended.

558. Point 12(6) was adopted without change.

Point 13

559. As the Government member of Algeria was absent wienamendment was to be

discussed, it fell.

560. Point 13 was adopted.

Point 14

561. Point 14, introductory phrase, was adopted.

Point 14(1)
562. The Employer Vice-Chairperson introduced an amemdrmedelete the words “including
through the enforcement of labour and environmestahdards”. She subamended this

amendment to leave the words, but replace “enfoeo¢hwith “respect”.

563. The Worker Vice-Chairperson further amended the raiment to change “respect” to
“implementation”. The paragraph was talking aboavegnment action, so it was more

appropriate to speak of implementation of legiskatiather than respect.
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564.

565.

566.

567.

568.

5609.

The Government member of the Netherlands did nmeawith any of the amendments.
Governments were supposed to enforce law, so #esheuld speak of enforcement. The

Government member of Australia agreed.

The Government member of Austria proposed a furtreendment, to include both
implementation and enforcement, which the Goverimeembers of the Bahamas,

Germany, Greece, Nigeria and Sweden supported.

The Worker Vice-Chairperson supported the amendrpenposed by the Government

member of Austria.

The Employer Vice-Chairperson clarified that thergmse of the Employers’ group

amendment was to strengthen the focus on creatirgnabling environment; as the text
stood, it diluted this focus with an emphasis ofom®ment and implementation. These
were important issues, but not the core elementrieating an enabling environment for
sustainable enterprises. As a compromise, shesdfefurther amendment, to insert “well-

designed” before “labour and environmental stargfard

The Worker Vice-Chairperson opposed the Employgrsup further amendment, stating
that the idea of standards being well designedhdichpply; a standard was a standard and
it had to be implemented and enforced regardlebe Government members of the
Bahamas, the Czech Republic, New Zealand and titedJKingdom, concurred with the
Worker Vice-Chairperson and did not support the Bygr Vice-Chairperson’'s

subamendment.

The Employer Vice-Chairperson withdrew her sub-sasdradment, stating that she was
disappointed that the text emphasized as the pyim@e of government in promoting
sustainable enterprises the implementation andreerent of labour and environmental

standards.

128

ILC96-CED-Draft Report-En.doc/v2



570. The Government member of Senegal drew attentiorthéo fact that, in the French
translation, the words “application” aridhis-en-oeuvre” had the same meaning in the

French language and that new words therefore ndedssifound.

571. The amendment, as subamended, was adopted.

572. Point 14(1) was adopted as amended.

573. Point 14(2) was adopted.

Point 14(3)

574. The Worker Vice-Chairperson introduced amendmen88Dto replace the text of
point 14(3) with the following text: “behaving assastainable employer and integrating
sustainability as a guiding principle when procgrigoods and services as well as in
economic trade and investment policies.” Governnsdrauld act responsibly not only
concerning procurement of goods and services, Isgd & respect of its trade and

investment policies.

575. The Employer Vice-Chairperson opposed the amendmenshe had previously stated,
SMEs would have difficulties meeting the expectadiareated by new conditionalities in
public procurement. Furthermore, central to therafpen of public procurement was the

idea that it had to be economic; adding new cetereated conflicts.

576. The Government member of the United Kingdom argihed the amendment weakened
the original focus on good procurement practices, lae was not inclined to re-enter the
debate on trade. He was supported by the Governmentbers of Australia, Germany,

the Netherlands and the United States.

577. The Worker Vice-Chairperson agreed to withdrawah@ndment.
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578. The Government member of Trinidad and Tobago intced an amendment to replace

579.

580.

Point 15

581

582.

point 14(3) by the following: “engendering sucheaptises in their role as employers and
significant suppliers of goods and services.” whigas seconded by the Government
member of the Bahamas. He pointed out that “belgaeisi’ was not considered fluid
English and that it should be replaced by “fundtigh or “operating”. He then
subamended his amendment and proposed to movéatise cwhere applicable” to earlier

in the text: “functioning where applicable as sirsthle enterprises as ...".

Both the Employer and Worker Vice-Chairpersonserefl to keep the original text, and

the amendment was withdrawn.

Point 14(3) was adopted.

Point 15, introductory paragraph, was adopted.

Point 15(1) was adopted.

Point 15(2)

583.

The Government member of Germany, speaking alsobemalf of a number of
Government member®,introduced an amendment to add after point 15(&)following
new paragraph:Encouraging corporate social responsibility (CSBpvernments should
promote, facilitate and raise awareness of CSRhgakito account the specific needs of
small and medium-sized enterprises.” This new papdy addressed the role of

governments in promoting CSR.

2 Australia, Austria, Belgium, Canada, Cyprus, Czé®épublic, Denmark, Finland, France,
Greece, Hungary, Ireland, Japan, Republic of Kaxedherlands, New Zealand, Norway, Romania,
Saint Kitts and Nevis, Slovenia, Spain, Swedent&#land, United Kingdom and United States.
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584.

585.

586.

587.

588.

589.

590.

591,

The Worker Vice-Chairperson accepted the ideapmposed a subamendment to add the
following at the end: “and support efforts by sb@artners to jointly address issues of
CSR.” She noted that governments could supporthefal joint initiatives by employers

and workers.

The Employer Vice-Chairperson replied that thers iMaad recognition that CSR was not
a social dialogue exercise and that it was a basidéven initiative which included
initiatives by social partners. She proposed ah&rramendment to include the voluntary
concept of CSR and to delete the part that refee@fforts of social partners to jointly

address issues of CSR.”

The Government member of Austria suggested anatiigamendment to change the title
to “Encouraging the voluntary concept of C&Rd to add at the end of the paragraph the
subamendment of the Workers: “and support effoytsdxial partners to jointly address

issues of CSR.”

The Government member of Germany stated that ther® already a mention of the
voluntary nature of CSR in point 12, but it could &dded again, if necessary. He then
raised a concern about stakeholder participatid@IR. In Germany, CSR was open to all

stakeholders, and was not limited to dialogue betvtbe social partners.

The Government member of Australia supported theitipa expressed by the
Government member of Germany and stated that stiepteferred the text from the

original amendment.

The Employer and Worker Vice-Chairpersons endorded statement made by the

Government member of Austria.

The amendment, as sub-subamended, was adopted.

Point 15(2) was adopted as amended.
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592.

593.

594.

595.

Point 15(3) was adopted without amendment.

Point 15(4) was adopted without amendment.

Point 15(5) was adopted without amendment.

Point 15(6) was adopted without amendment.

Point 15(7)

596.

597.

598.

The Chairperson recalled the agreement reached wiistussing point 10(11) to move
one sentence from there to the end of point 15@8mely the following text:
“Furthermore, all enterprises are assisted by gum®ss to research institutions to assist

them in growth through innovation.”

The Committee adopted the amendment.

Point 15(7) was adopted as amended.

Point 15(8)

599.

600.

601.

602.

603.

The Employer Vice-Chairperson submitted an amendieereplace in the fifth line, the

word “business” by the word “employers™.

The Worker Vice-Chairperson introduced a subamemdmt® replace the word
“employers” by the word “enterprises”, because fifigase as a whole was strictly relevant

to enterprises.

The Employer Vice-Chairperson supported the subdment.

The amendment, as subamended, was adopted.

Point 15(8) was adopted as amended.
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Point 15(9)

604. The Government member of Trinidad and Tobago intted an amendment, seconded by
the Government member of Saint Kitts and Nevistetgace, in the third line, the last
sentence starting with the words “Good governancedy. the following: “The success of
sustainable enterprise policies calls for effectivdéra-governmental agencies.” He
subamended the amendment with the following tekhe* success of enterprise policies
therefore calls for effective collaboration amongra-governmental institutions.” He
explained that the need for this amendment and nsebdment was driven by the

importance of collaboration among different goveentinstitutions.

605. The Worker Vice-Chairperson did not support the raneent as subamended, as
point 15(9) was situated under the heading “Rolgafernment” and good governance

was crucial for sustainable enterprises.

606. The Employer Vice-Chairperson also opposed thersghdment and the amendment.

607. The Government member of Trinidad and Tobago wéhdrthe amendment and

subamendment.

608. Point 15(9) was adopted without change.

609. Point 15(10) was adopted without change.

610. Point 15(11) was adopted without change.

Point 15(12)

611. The Worker Vice-Chairperson submitted an amendrt@mnéplace the words in the fifth

and sixth lines “be recognized and respond” by Wmrds “contribute to personal

development, access to culture and active citizpnshhile responding”. She introduced a

subamendment to replace the words “be recognized raspond” by the words “be
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612.

613.

614.

615.

616.

617.

618.

619.

620.

recognized and contribute to personal developmertess to culture and active

citizenship, while responding”.

The Employer Vice-Chairperson opposed the amendnansubamended, because the
original sentence in the draft Conclusions was ingnt; she therefore subamended the
Workers’ group subamendment so as to retain trggnaii text and to place the Worker
Vice-Chairperson’s amendment at the end of thehslixte, after the words “labour

market”.

The Worker Vice-Chairperson supported the Employafice-Chairperson’s

subamendment.

The Government member of Greece stressed the iammeartof the phrase in the original
text “Skills acquired should be recognized”, givéinat in the context of globalization
women and men were migrating for employment andewacing problems having their

skills recognized when trying to integrate into neour markets.

The Employer Vice-Chairperson noted that the wamtdgnized” had not been dropped

from the text of the subamendment introduced byEimployers’ group.

The amendment, as subamended, was adopted.

The Employer Vice-Chairperson introduced an amemdreeinsert in the sixth line, after
the word “market.” a new sentence as follows: “Tinalvement of the social partners is

important in this regard.”

The Worker Vice-Chairperson introduced a subamemndrte delete the words “in this

regard”.

The Employer Vice-Chairperson supported the subdment.

The amendment, as subamended, was adopted.
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621. The Worker Vice-Chairperson introduced an amendrteergplace in lines eight to ten the
text “Reforming ... culture.” by the text “Governmis should invest in and create the
conditions to enhance education and training at lallels.” She introduced a
subamendment to add to the end of the new sentdreefollowing words: “and

continuously upgrade the education system”.

622. The Employer Vice-Chairperson opposed the subamentsince the proposed text lost
some of the good elements of the original senteéhaé had been supported by many
Committee members during the discussions, includirgimportance of developing an

entrepreneurial culture.

623. The Worker Vice-Chairperson explained that her mévalment responded to the
perceived importance of addressing the issue 8§ slévelopment for everyone, and to go
beyond government action simply for cultivating antrepreneurial culture, and the
Government member of Nigeria agreed that the fatwsild be on skills development for

everybody.

624. The Government member of Trinidad and Tobago intced a sub-subamendment to the
subamendment introduced by the Worker Vice-Chasgerso as to add after the words

“create the conditions” the words “to reduce iliitey and”.

625. The Government member of Greece did not supporstbeamendment introduced by the
Worker Vice-Chairperson, on the ground that theppse of this part of point 15(12) was
specifically addressing the issue of entreprendpur&he preferred the original text, as did
the Government members of New Zealand and the tUSitates; the Government member
of Trinidad and Tobago suggested that one optiomavbe to extract from the text a fresh

point about entrepreneurial culture.
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626.

627.

628.

629.

630.

631.

632.

The Employer Vice-Chairperson introduced a sub-swvalment to retain the original
text, and to add after it the new sentence cordainehe amendment proposed by the

Workers’ group.

The Worker Vice-Chairperson supported the sub-sepament introduced by the
Employer Vice-Chairperson, but introduced a furtBebamendment so as to add the
adjective “sustainable” before the words “entrepreial culture”. She also supported the
sub-subamendment introduced by the Government nreohlfeinidad and Tobago to add

the words “to reduce illiteracy and”.

The Employer Vice-Chairperson opposed the Workegsbup addition to her
sub-subamendment since she was not in favour ofjubkie word “sustainable” yet again

in the draft text.

The Worker Vice-Chairperson explained the imporéafor the Workers’ group of adding
the adjective “sustainable” to entrepreneurial welf and introduced another
sub-subamendment to the tenth line of point 156b23s to replace the words “function as

a driving force for” with the words “contribute to”

The Employer Vice-Chairperson opposed the furthdrsubamendments introduced by

the Worker Vice-Chairperson.

The Chairperson called for a show of hands to gawumort among the Government
members for the sub-subamendments introduced byWtrker Vice-Chairperson. Since

the majority of Government members opposed theeay, fibil.

The Chairperson returned to the sub-subamendmeérdduced by the Government
member of Trinidad and Tobago to add the wordsréwuce illiteracy and”, which was

supported by both the Employer and Worker Vice-€iesons.
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633. The Worker Vice-Chairperson’s amendment, as subsseided by the Employer

Vice-Chairperson and the Government member of aiand Tobago, was adopted.

634. The Employer Vice-Chairperson withdrew an amendnierihe light of the adoption of

the previous amendment to point 15(12).

635. Point 15(12) was adopted as amended.

Point 16

636. The introductory paragraph was adopted without aimmemt.

637. Point 16(1) was adopted without amendment.

Point 16(2)

638. The Employer Vice-Chairperson submitted an amendreetine second line to replace the
word “SMEs” by the word “enterprises” because thisrd was more appropriate in the
context of the social partners reaching out to lvatrkers and owners of enterprises in the
informal economy. She proposed a subamendmentptaces the word “SMEs” with the
words “enterprises, and in particular SMESs”, notihgt this broadened the meaning of the

text.

639. The Worker Vice-Chairperson supported the amendmagrstubamended by the Employer

Vice-Chairperson.

640. The amendment, as subamended, was adopted.

641. Point 16(2), as amended, was adopted.

642. Point 16(3) was adopted without amendment.
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Point 16(4)

643.

645.

646.

647.

648.

649.

650.

The Employer Vice-Chairperson introduced an amemdrie the second line to insert
after the word “including” the words “where relevgras this amendment represented a
reference to the fundamental role of the socialtngss in the implementation of

international labour standards.

The Worker Vice-Chairperson opposed the amendnasntlid the Government members
of Austria, Bahamas, the Netherlands, the Unitaegom and the United States, with the

Workers’ group noting that such standards were ydwalevant.

The Employer Vice-Chairperson withdrew the amendmen

The Employer Vice-Chairperson withdrew this amenaime/hich had been proposed by

the Employers’ group.

The Government member of United States introduaedamendment on behalf of a
number of Government members. She explained that the amendment sought to
strengthen the original text by introducing a neawagraph after point 16(4) that focused
on the collaboration in partnerships by the sopatners, including between themselves

and with other civil society networks and the pailsiector.

The Employer and Worker Vice-Chairpersons opposedtmendment.

The Government member of United States withdrevathendment.

Point 16(4) was adopted without amendment.

2 Australia, Austria, Canada, Czech Republic, Defm&inland, Hungary, Indonesia, Ireland,
Japan, the Netherlands, New Zealand, Norway, S&itté and Nevis, San Marino, Sweden,
Switzerland, United Kingdom and United States.
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Point 17
651. The Government member of the Netherlands introdwmedmendment on behalf of a
number of Government membefswhich added in the first line after the word “matef
the word “, budget”. He explained that this addiibword would complete more fully the
reference to elements that should guide the ILOGrkwin promoting sustainable

enterprises, namely its mandate, budget and comnealvantage.

652. The Employer Vice-Chairperson supported the amentimes did the Worker
Vice-Chairperson, who nevertheless remarked thegference to the ILO budget was
already made in the draft resolution concerninggremotion of sustainable enterprises

that prefaced the draft Conclusions.

653. The amendment was adopted.

654. The Worker Vice-Chairperson submitted an amendnmeatid after point 17 the following

new point:

The ILO should promote the ratification and apglma of the following international
labour standards, which in addition to the core v@mtions are relevant to the promotion of
sustainable enterprises:

Maternity Protection Convention, 2000 (No. 183)

Workers’ Representatives Convention, 1971 (No. 135)

Labour Inspection Convention, 1947 (No. 81)

Labour Clauses (Public Contracts) Convention, 18 94)

Employment Relationship Recommendation, 2006 (198) 1

Promotion of Cooperatives Recommendation, 2002 {198)

Job Creation in Small and Medium-Sized Enterprisgesommendation, 1998 (No. 189),

and she subamended it to add at the end a refet@tice Human Resources Development
Recommendation, 2004 (No. 195). She stressed thatlltO should promote the

ratification and application of a range of intefoaal labour standards (ILS) — in addition

22 Australia, Austria, Canada, Czech Republic, Defm&inland, Hungary, Indonesia, Ireland,
Japan, the Netherlands, New Zealand, Norway, %ait# and Nevis, San Marino, Spain, Sweden,
Switzerland, United Kingdom and United States.
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to the core labour standards — that were relevanthe promotion of sustainable
enterprises. The inclusion of a listing was aimedssisting those who would read the text
of the Conclusions in future years, to understardcly what instruments had been

considered relevant.

655. The Employer Vice-Chairperson opposed the amendrheoause the Committee had
already decided, in earlier proposed amendmentgpriist instruments by specific name.
She also stressed that there had been no extesampling of which ILS might be
considered relevant by Committee members, thaedltists were a problem if future ILS
were identified as relevant, and certain Convestibbsted in the amendment had been

poorly ratified.

656. The Worker Vice-Chairperson explained the amendmenie light of the fact that the
Committee had included references to the subjedtema&f these Conventions and
Recommendations throughout the text of the draftaisions; she did not understand the

reluctance of the Employers’ group concerning timerrdment.

657. The Government member of the Netherlands considbiadhere was general consensus
among the Government members of the Committee dbate listing was useful, but
submitted a subamendment to include the list of ilL&n annex to the Conclusions. She
suggested the following title for an annex: “Convems and Recommendations that relate

to the promotion of sustainable enterprises”.

658. The Government member of Trinidad and Tobago sup@ddhe subamendment, although
he could also agree to placing the list in a fotgneferenced to the ILO’s “mandate” in

the first line of point 17.
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659.

660.

661.

662.

663.

664.

665.

The Worker Vice-Chairperson, agreeing to place lise in an annex, proposed a
subamendment to her own amendment so that theirtekie new point after point 17
would read: “The ILO should promote the ratificatiand application of international

labour standards that relate to the promotion sfasnable enterprises (see annex).”

The Employer Vice-Chairperson proposed a sub-subdment that read: “The ILO in
implementing this resolution should take into actoall relevant international labour
standards (Conventions and Recommendations)”, withay listing of Conventions and

Recommendations or annex.

The Government member of Australia supported thessibamendment of the Employers’
group, noting that promotion of international labstandards was, in any case, part of the

regular mandate of the ILO and was therefore netled in the draft Conclusions.

The Worker Vice-Chairperson opposed the Employgmisip sub-subamendment.

The Government member of Canada raised a lega Esge the amendment appeared to
imply that the ILO was to promote the ratificatioh Recommendations, whereas they
were ILS that were not open to ratification as Gortions were. The Committee would

have to take care with the wording on this issue.

The Worker Vice-Chairperson replied to the Govemimmember of Canada that her
amendment included the words “ratification” and gigation” precisely so as to address

the ratification of Conventions and the applicatidrthem and of Recommendations.

The Government member of Nigeria supported theragbhdment that had been submitted
by the Government member of Netherlands to incthedist of ILS in an annex with the

proposed title.
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666.

667.

668.

669.

670.

671.

The Government members of Argentina, Austria, BamnBarbados, Saint Kitts and
Nevis, Trinidad and Tobago, and the Bolivarian Reiguof Venezuela, as well as the
Government member of Zimbabwe, speaking on beliaHeoAfrica group, supported the

subamendment of the Workers’ group.

The Employer Vice-Chairperson explained her sulaméndment again, stressing that
many ILS had received doubtful support, such aRetendation No. 198, the adoption
of which in 2006 had seen many Government delegaibetaining, as well as a block

abstention by the Employers’ group.

The Worker Vice-Chairperson stated that her opjwwsito the Employers’ group
sub-subamendment was not swayed by referencestiensibns at the time of adoption; in
her opinion, a Recommendation was a Recommendatioa adopted, even if particular

governments had not been able to support it.

The Chairperson, after consultations with the @fficonfirmed that the inclusion of an
annex in draft Conclusions was possible. He askexhrittee members what such an
annex might contain if there should be agreemeattabdding one, what its limitations

would be, and how the Committee would reach agreemeits contents.

The Worker Vice-Chairperson recalled that since 2006 resolution on occupational
safety and health had contained an annex of releNe®, a precedent existed. She

reiterated the Workers’ group support of the subvaiment proposed by the Netherlands.

The Chairperson called for a show of hands to gawg®ort among the Government
members for the Employer Vice-Chairperson’s sutasugndment which read: “The ILO
in implementing this resolution should take int@@mt all relevant international labour
standards (Conventions and Recommendations)”. Stheemajority of Government

members opposed it, the sub-subamendment fell.
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672.

673.

674.

675.

676.

677.

678.

679.

680.

The Government member of the Netherlands furthezrai®d her own subamendment to
read: “The ILO should promote the ratification aaplplication of international labour
standards relevant to the promotion of sustainebterprises” and that the title of the
annex would read: “Annex: Conventions and Recommaions that relate to the
promotion of sustainable enterprise, including:hisTwording would avoid a problem of

having a definitive list in the annex.

The Worker Vice-Chairperson supported the sub-seipament.

The Employer Vice-Chairperson introduced a sub-swrament to replace the word

“including” by the words “such as”.

The Worker Vice-Chairperson supported the sub-sepament.

The Employer Vice-Chairperson reconsidered her tiposi and withdrew the

sub-subamendment.

The Chairperson called for a show of hands to gawumort among the Government
members for the subamendment, as further amendsuitted by the Government
member of the Netherlands. Given that the majaitéovernment members supported it,

the subamendment was adopted.

The Employer Vice-Chairperson wanted the recorshtmwv that the Employers’ group had

not supported the sub-subamendment of the Govetnmamber of the Netherlands.

The Chairperson announced that the Legal Advisardvassist in finalizing the specific
language to be used in the annex and proposedhthatxact wording be endorsed by the
Committee members when the draft Conclusions, asnded, would be proposed for

adoption.

The amendment, as subamended, was adopted.
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681.

682.

683.

684.

The Employer Vice-Chairperson submitted an amendntenadd a new point after
point 17, to read: “In its interventions, the IL@auds to focus on practical and demand-
driven responses such as tools, methodologies aodl&dge sharing that is of practical
value to the social partners in their activitieStie withdrew the amendment in the light of

a Workers’ group amendment that would have the szffeet at the same place.

The Worker Vice-Chairperson introduced an amendrteeatdd a new point after point 17

to read:

The ILO should work closely with ILO constituenta an ongoing basis to assess its
current practice with reference to these Conclsamd, in particular:

a) the centrality of the Decent Work Agenda to tirisctice;
b) the need to enhance the quality of programmieatgland outcomes;

c) the alignment of sustainable enterprise programinto Decent Work Country
Programmes to ensure they address local priodtidsconditions;

d) the importance of full participation of consénis at each level of ILO operations
including the field level.

She subamended this amendment so as to add a bparagraph (e) at the end of the
proposed amendment, which would subsume the tektdd just been withdrawn by the
Employer Vice-Chairperson: “In its interventionsetlLO needs to focus on practical and
demand-driven responses such as tools, methodslagi@ knowledge sharing that is of

practical value to the social partners in theingas.”

The Employer Vice-Chairperson supported the amentianed proposed a subamendment
to delete the phrase: “with reference to these {Dsians” as the sentence should be kept
in general terms and not specifically with the dogions; to delete in subparagraph (d)
the words “at each level” and “including the fieldvel” and to replace the word
“operations” by the word *“activities”. She also sofiended the Workers’ group
amendment that added a new subparagraph (e) refjlebe Employers’ group withdrawn
amendment, so that the text would stand alone sdtgparagraph (d) and not be part of the

enumerated sentences.
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685. The Worker Vice-Chairperson supported the Emplagiee-Chairperson’s deletion of the
words “at each level” and “including the field l¢ven subparagraph (d). However, she
opposed the deletion of the phrase: “with referanchese Conclusions” because, in her
opinion, the reference to these Conclusions wasiitapt as it underlined the fact that the
role of the ILO needed to be grounded in a framé&wairaction. To accommodate the
Employers’ group, she proposed a sub-subamendnterdadt the following words:

“including with reference to these Conclusions”.

686. The Employer Vice-Chairperson supported the sulaisi@mdment.

687. The Government member of Australia pointed out thate were synergies amongst the
various amendments aiming to add a new point gfteént 17. She submitted another
subamendment that reflected discussions held weieral Government members, which
added before subparagraph (d) a new subparagrampbh would read: “(d) the field
structure review which should provide the oppotitd enhance the delivery and quality
of sustainable enterprise programmes.” She alspogeal a subamendment so as to
improve the wording of subparagraph (e) to reae ‘ithportance of full participation of

constituents in the ILO activities.”

688. Both the Employer and Worker Vice-Chairpersons suigg the subamendment proposed

by the Government member of Australia.

689. The amendment, as subamended, was adopted.

690. Point 17, as amended, was adopted.

Point 18

691. The Worker Vice-Chairperson introduced an amendnterthe first line to replace the

words “is a core element of” by the words “shouddlinked to” and subamended it to read

as follows: “is based on” the Global Employment Ada (GEA). She added that there was
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692.

693.

694.

695.

696.

697.

Point 19

698.

no clear reference to sustainable enterprisesanGBA, so the original text required a

change.

The Employer Vice-Chairperson supported the amentagsubamended.

The amendment, as subamended, was adopted.

The Employer Vice-Chairperson introduced an amemdrte insert at the beginning of
point 18 the sentence “Enterprise creation is aldmmental prerequisite for achieving
Decent Work outcomes.” and subamended it to add text had been agreed in
discussions with the Workers’ group, namely: “Ci@abf sustainable enterprises is a key

element to achieve decent work outcomes.”

The Worker Vice-Chairperson supported the amendiaestubamended.

The amendment, as subamended, was adopted.

Point 18, as amended, was adopted.

The Worker Vice-Chairperson submitted an amendnmeatid after point 19 the following
new paragraph: “The ILO should undertake resegvolicy development and advocacy
for a conducive environment to create sustainatierprises and decent work and focus in
particular on employment orientated macroeconomit taade policies. The ILO should
also support developing countries to develop anglement industrial policies to create
sustainable enterprises.” and subamended it — smswrten the text — to read: “The ILO
should undertake research, policy development ¢onpte enterprises and decent work
and focus in particular on employment orientate@nmeconomic and trade policies. The
ILO should also support developing countries toeli®y and implement industrial policies

to create sustainable enterprises.”
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699. The Employer Vice-Chairperson proposed a subamendrtee delete “employment
oriented macroeconomic and trade policies” andabiel “industrial” in the last line of the
amendment. She stated that the ILO had no competenenter into issues of trade,

macroeconomic and industrial policies.

700. The Worker Vice-Chairperson reminded the Employagsdup and the Government
members that point 10(6) regarding an environmentuacive to sustainable enterprises
already contained an agreed wording, which receghimacroeconomic policy as a key
issue for sustainable enterprises. She added d¢vataping countries faced problems with
regard to trade issues, and raised the need fdt.@é¢o undertake research for the future,
focusing on trade and macroeconomic trends. Shelwded by stating that such research

should help governments and constituents find wrigton the two issues.

701. The Government member of Nigeria expressed herisarthat the Employers’ group did
not want a reference to “employment oriented mamyoemic and trade policies” as the
Employers’ group had often called for well-desigmedicy during these discussions. She
stated that employment was a core issue for thedh@®therefore opposed the Employers’

group subamendment.

702. The Government member of Australia sought to readompromise by suggesting the
following text which was more neutral: “to focusy iparticular, on the impact of

macroeconomic and trade policies on employment.”

703. The Employer Vice-Chairperson explained her oppwsitto the Workers’ group
amendment, and stressed that there was a cruffiatedice in the relationship between
macroeconomic policy and the promotion of sustdmamterprises. The amendment
would dilute the core competencies of the ILO. Hmaployers’ group also opposed the

amendment of the Government member of Australia.
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704.

705.

706.

707.

708.

709.

The Worker Vice-Chairperson supported the amendroétthe Government member of
Australia. She stated that in her country, Italye tworkers’ organizations regularly
discussed macroeconomic policy issues with the @owent and that discussing such
issues was crucial for all parties — governmentgpleyers and workers — considering their
impact on industrial policy and ultimately on emyieent. She considered that impact of

trade on employment was directly linked with th©Ils mandate.

The Government member of Germany noted that hiss@ovent encouraged the ILO to
conduct research in the field of its core compédtniout that it also encouraged the ILO to
cooperate with other agencies that had competeirtidise relevant area. He therefore
subamended the Workers’ group text to read: “Th@ #hould undertake research, policy
development to promote decent work and cooperatth welevant international

organizations on macroeconomic and trade issuesI T should also support developing

countries to develop and implement policies totereastainable enterprises.”

The Worker and Employer Vice-Chairpersons and tlowe@Giment member of Japan

supported the subamendment submitted by the Goesrtnmember of Germany.

The Government member of the Netherlands opposed stitbamendment because
employment was a core business of the ILO and ffieeCalready conducted research on

macroeconomic issues and employment.

In view of those comments, the Worker Vice-Chaisperamended the subamendment to
read: “The ILO should undertake research, policyetlpment to promote employment,
decent work and cooperate with relevant internati@rganizations on macroeconomic
and trade issues. The ILO should also support dpirej countries to develop and

implement policies on industrial development toateesustainable enterprises.”

The Government member of New Zealand proposed tbthd word “and” so as to

improve the language.
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710.

711.

712.

713.

714.

715.

Point 20

716.

The Employer Vice-Chairperson submitted a furthér-subamendment, to add after the
words “relevant international organizations” thédwing text: “where it can bring to bear

its expertise on the relationship between employnam macroeconomic, and trade
issues.” She stated that this wording would mamntia¢ idea of what the ILO could do and

where its competitive advantage lay.

The Worker Vice-Chairperson proposed another sblmendment to replace the

proposed words “where it can” by “so that it bringear”. The text would read:

The ILO should undertake research and policy deremnt to promote employment and
decent work and cooperate with relevant internafionganizations so that it brings to bear its
expertise on the relationship between employmedtraacroeconomic and trade issues. The
ILO should also support developing countries toali@y and implement policies on industrial
development to create sustainable enterprises.

The Employer Vice-Chairperson accepted the Worlgnaip sub-subamendment.

The amendment, as subamended, was adopted.

The Government member of Australia withdrew an aingmt in the light of the adoption

of the previous amendment.

Point 19 was adopted, as amended.

The introductory paragraph was adopted without aimemt.
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Point 20(1)

717. The Government member of New Zealand introducedamendment on behalf of a

718.

719.

number of Government membefsand subamended it to replace the title and tise fiart

of the paragraph by the following thus merging véttater amendment (D.103):

Strengthen capacity of governments and social eestrio establish an enabling
environment for sustainable enterprise. In thisardgthe ILO should support governments
and social partners by:

(a) developing information resources to supporemgmises to make sustainable decisions
based on an increased understanding of labour tamkd economic and social
conditions, particularly in the developing world;

(b) providing guidance on ways that policies angutation can support improved working
conditions, the transition of informal economy ayers to the formal economy and
economic and social development;

(c) providing guidance and technical assistancen@mber countries to enable them to
produce more accurate and reliable statistics lip them evaluate their achievements in
promoting decent work in sustainable enterprises;

(d) gathering and disseminating information onrilationship between policies responding
to cross-cutting social issues, such as gendettendeed to empower women, and the
development of sustainable enterprises;

(e) providing support to employers’ and workergjamizations to close the representational
gap and improve their capacity to analyse the dyommf their business and labour
environment so that they are able to advocate lier development of sustainable
enterprises; and

(H providing technical assistance to support sraatl medium-sized enterprises to become
sustainable through, for example, networking, dapielg workers’ capabilities and
competencies, and upgrading regional and globakvahains and clusters.

The Worker Vice-Chairperson introduced a subamemtiteeadd to subparagraph (e) in

the first line, after the word “organizations”, therds “to promote workers’ rights,”.

The Employer Vice-Chairperson introduced a sub-swraiment to add in
subparagraph (a) after the word “resources” thedw/dr tools and methodologies”; to
insert in (b) after the word “conditions,” the wertlenabling business environment for
sustainable enterprises,” and to insert in (f) raftee word “support” the words

“entrepreneurs and,”.

% Australia, Austria, Belgium, Canada, Czech RemybbDenmark, Finland, France, Germany,
Greece, Indonesia, Ireland, Islamic Republic oflrdapan, Republic of Korea, Netherlands, New
Zealand, Norway, Saint Kitts and Nevis, Sweden,rgpanited Kingdom and United States.

150

ILC96-CED-Draft Report-En.doc/v2



720.

721.

122

723.

124,

725.

726.

The Worker Vice-Chairperson supported this sub-swdmment in principle, but
considered that including the word “entrepreneurssubparagraph (f) was not appropriate
because entrepreneurs did not become sustainabie;enterprises did. The text should
focus on structures. She introduced another subdmemt to insert in subparagraph (f)
instead of “entrepreneurship”, the words “entegsjgn particular’. However, in view of
the lack of support for it from the Employer Vicdw&rperson, she withdrew it and
introduced a fresh subamendment to replace the temtiepreneurship” with the word

“micro,”.

The Government member of the Netherlands suppotted first part of the sub-
subamendment introduced by the Employer Vice-Clasgn. She proposed an
amendment to the Workers’ group sub-subamendmetats $o replace in subparagraph (f)

the word “micro” with the word “start-ups”.

The Employer and Worker Vice-Chairpersons, as wsllthe Government member of
Zimbabwe, supported the sub-subamendment of theei@ment member of the

Netherlands.

The Government member of the Bahamas, speakingoalsoehalf of the Government
member of Trinidad and Tobago, introduced a subdment to add after the word

“start-ups” the word “micro” in subparagraph (f).

The Employer and Worker Vice-Chairpersons supportdd amendment and

subamendment.

The amendment, as subamended, was adopted.

The Worker Vice-Chairperson submitted an amendmntenthe title so as to read:
“Strengthen capacity of governments and social pastnio establish an enabling

environment for sustainable enterprise.
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727. The amendment fell, as it was subsumed by the gquexamendment.

728. Point 20(1) was adopted as amended.

729. Point 20(2) was adopted.

730. Point 20(3) was adopted.

Point 20(4)
731. The Chairperson recalled that there had been agrern insert here a subamendment
which evolved from the discussion of D.60: “The lisBould also use its expertise to help

enterprises to achieve sustainability.”

732. The amendment was adopted.

733. The Employer Vice-Chairperson introduced an amemdrte point 20(4) to replace the
words “enterprise managers” with “enterprise repnéstives” in reference to training
programmes designed for these individuals and werl&he proposed a subamendment to
replace the words with “enterprise managers anceseptatives” because this made the

text clearer in terms of which groups were beimgeted for training.

734. The Worker Vice-Chairperson supported the subamentdmand the amendment, as

subamended was adopted.

735. Point 20(4) was adopted as amended.

Point 20(5)
736. The Worker Vice-Chairperson introduced an amendneneplace the text “Particular
attention ... disadvantaged groups” in point 20th the following text: “Particular
attention should be given to the promotion of coapees, social enterprises and other

enterprises that are fully committed to achieviregaht work and providing economic
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737.

738.

739.

740.

741.

742.

743.

744,

745.

746.

opportunities for disadvantaged groups. Targets iagdntives should be provided to
encourage enterprises to employ workers from maliged and disadvantaged sections of
society.” The new text was more consistent with abgective stated in the title of this

section.

The Employer Vice-Chairperson opposed the amentirhepause it left out many
important elements, such as youth employment anglogability, as well as the

references to in-school curricula and entrepremguEogrammes.

The Government members of the United Kingdom aedUthited States also opposed the

amendment.

The Worker Vice-Chairperson withdrew the amendment.

The Worker Vice-Chairperson introduced an amendmentqualify medium-sized

enterprises by the word “sustainable” in ordergabnsistent with the rest of the text.

There were no objections and the amendment wagextiop

The Worker Vice-Chairperson introduced an amendneepbint 20(5) to include after the
word “curricula” the words “workers’ rights,”. Sheoted that it was important to include

training on workers’ rights for these groups.

The Employer Vice-Chairperson proposed a subamenidtneinclude employers’ rights

as well.

The Worker Vice-Chairperson could not support thibamendment.

The Government members of Austria, the Netherlamts Sweden preferred the original

draft text.

Both the subamendment and the amendment were aitindr
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747.

748.

749.

750.

751.

752.

753.

754.

The Government member of Germany, speaking on beha number of Government
members* introduced an amendment to point 20(5) to delé word “other” in

reference to disadvantaged groups, as women weégedisadvantaged group.

The Employer and Worker Vice-Chairpersons suppdhecimendment.

The amendment was adopted.

The Worker Vice-Chairperson introduced an amendretite last sentence of point 20(5)
to replace the words “the relationship betweeformal economy” by the words “policies
and regulation that can support improved workingditons, and the development of
programmes that support the transition of inforrmabnomy operators to the formal
economy and economic and social development”. Taediwg of the amendment made
the issue of working conditions and the importaoicthe transition to the formal economy

more clear.

The Employer Vice-Chairperson opposed the amendriietamendment read as if it was

advocating more laws for the transition to the fareconomy.

The Government member of the Netherlands also @gptiee amendment on the grounds

that it was not clear.

The amendment was withdrawn.

Point 20(5) was adopted as amended.

24 Australia, Austria, Belgium, Canada, Cyprus, Czdé®épublic, Denmark, Finland, France,
Germany, Greece, Hungary, Ireland, Japan, RepabKorea, Netherlands, New Zealand, Norway,
Romania, Saint Kitts and Nevis, Slovenia, Spaine&m, Switzerland, United Kingdom and
United States.

154

ILC96-CED-Draft Report-En.doc/v2



Point 21
755. The Worker Vice-Chairperson introduced an amendnbergoint 21 to insert after the
word “success” the words “in the mainstreaming loé Decent Work Agenda”. She
proposed a subamendment to read “by forging pasttiEs to promote the Decent Work

Agenda with other United Nations agencies”.

756. The Employer Vice-Chairperson accepted the amentdmen

757. The amendment, as subamended, was adopted.

758. The Government member of Switzerland introduce@mendment to point 21 on behalf
of a number of Government membérdp insert after the word “agencies” the words:
“including the World Health Organization (particthain the context of UN reforms) to
ensure consistency and avoid duplication of efftrtshould also work with”. The
amendment sought to include, in the context ofbéistsing partnerships, the significance
of the UN reform process. The World Health Orgatirawas mentioned in light of its

special relationship with the ILO.

759. The Worker Vice-Chairperson proposed a subamendieeriso include reference to
UNEP, because the topic of the environment wasiripal topic of discussion by the

Committee.

760. The amendment as subamended was adopted.

761. The Worker Vice-Chairperson withdrew the amendment.

% Australia, Austria, Belgium, Canada, Czech RemybbDenmark, Finland, France, Germany,
Hungary, Indonesia, Ireland, Republic of Korea,Héefands, Norway, Saint Kitts and Nevis, Spain,
Sweden, Switzerland and United Kingdom.
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762.

763.

764.

765.

766.

767.

Point 22

768.

The Government member of the Netherlands, speakimgbehalf of a number of
Government memberg® introduced an amendment to add at the end of that p
“Additionally the ILO should consider working todpetr with relevant internal and external
organizations to develop modules on basic socidlearvironmental issues, to be included
in tool kits for business start-ups.” She clarifibdt the words “internal” referred to other

UN organizations.

The Worker Vice-Chairperson indicated that she ihaithing against the amendment, but
stipulated that it needed subamending to clarifawimternal” meant. She proposed the
inclusion of the words “other agencies within th&l Wamily” to replace the word

“internal”. The Worker Vice-Chairperson also propdghat the words “the decent work

agenda” replace the words “basic social”.

The Government member of the Netherlands arguedrémaoval of the words “basic
social” had the effect of omitting human rights.eSiroposed to subamend the second of
the Worker Vice Chairperson’s subamendments byaoapd the words “the decent work

agenda” with the words “decent work, social”.

The Employer and Worker Vice-Chairpersons acceibtisd

The amendment was adopted as amended.

Point 21 was adopted as amended.

The Worker Vice-Chairperson introduced amendmeritl1®.to insert after the words
“knowledge bases” in the first line of point 22 thwerds: “concerning the promotion of

sustainable enterprises to achieve decent work.”

% Austria, Germany, Ireland, Netherlands, New Zedland United Kingdom.
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769. The Employer Vice-Chairperson proposed a broadraghdment that would cover all the

proposed amendments to point 22. She proposegdirt22 should read:

Furthermore, within the parameters of the progranamé budget, the Office should
build its knowledge base on emerging issues (femgte through research in such areas as
the link between sustainability, impact of climateange on enterprises and employment),
facilitate the sharing of knowledge and practiceoas countries (through, for example, web
sites and databases on such subjects as collegreEments, industrial relations and the
enabling environment for sustainable enterprise®) strengthen its technical cooperation
programmes.

770. The Worker Vice-Chairperson supported the subamentiof the Employers’ group.

771. Point 22, as amended, was adopted.

772. As a result of the broad agreement on D.118, aments1D.122, D.121, D.120 and D.119

were withdrawn by the Worker Vice-Chairperson.

773. Amendment D.117, as subamended by herself, wasdinted by the Worker
Vice-Chairperson to add after point 22 a new paist follows: “Due to increasing
difficulties of audited companies to comply withffdrent private standards of CSR, the
ILO should promote further discussion within the b8ommittee on Multinational
Enterprises of the Governing Body towards the dmswekent of ILO guidelines on
independent auditing.” She argued that the ILO khemMamine the increasing difficulties

companies are facing when subject to differenttinglsystems.

774. The Employer Vice-Chairperson proposed a subamenidtoeavoid the perception that
the ILO was labelling companies. She proposedttimnew paragraph read: “Due to the
increasing proliferation of different private stands of CSR, the ILO should promote
further discussion with constituents on how to actia coherent approach with regard to

social standards”.
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775.

776.

777

778.

779.

780.

781.

782.

783.

The Worker Vice-Chairperson indicated that she piezkthe broad thrust of the Employer
Vice-Chairperson’s subamendment, but suggestedthieatvords “social standards” be
replaced with the words “social auditing”. She aguhat it was different standards of

auditing that was the real issue at hand.

The Government member of Germany informed delegaftéise fact that the G8 summit
had, on 8 June 2007, decided to initiate high-leistussions in the OECD on CSR, and
that consequently his Government could not caltierILO to do the same as it would be

duplication.

The Government member of Austria proposed that Engloyer Vice-Chairperson’s

subamendment stop after the word “approach”.

The Government member of the Netherlands arguddsthee this point only suggested
that the ILO further undertake discussions, shelgveupport both the amendment and the
subamendment of the Government member of Austha. Government member of New

Zealand supported this subamendment.

The Employer and Worker Vice-Chairpersons both piezkthis subamendment.

D.117, as subamended, was adopted.

The Government member of the Islamic Republic af lwithdrew the amendment, as it

was incorporated into another amendment.

Point 22 was adopted as amended.

The sitting adjourned at 8.15 p.m.
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Resolution concerning the promotion
of sustainable enterprises

The General Conference of the International LabOuganization, meeting at its

96th Session, 2007,

Having undertaken a general discussion on the lb&seport VI, The promotion of

sustainable enterprises
1. Adopts the following Conclusions; and

2. Invites the Governing Body of the Internationadbour Office to give due
consideration to them in planning future actiontlo® promotion of sustainable enterprises
centred on the Decent Work Agenda and to requesbitector-General to take them into
account both when implementing the Programme argh&ufor the 2010-11 biennium

and allocating such other resources as may beasaitiuring the 2008-09 biennium.

Conclusions concerning the promotion
of sustainable enterprises

Introduction
1. There is a broad and wide-ranging internationabtielon the important role of the private
sector and sustainable enterprises in social ar@hoegic development, including
employment creation and decent work and environahteptotection. Therefore, the
Governing Body of the International Labour Officecitled to include the item of the
promotion of sustainable enterprises on the agehtlze 96th Session of the International
Labour Conference as a means to achieve decent within the wider framework of

sustainable development.

2. At the Johannesburg World Summit in 2002, a commmitmwvas made to promote the
integration of the three components of sustainaleleelopment — social and economic

development and environmental protection — as def@endent and mutually reinforcing
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pillars. Poverty eradication, changing unsustaimalgatterns of production and
consumption, and protecting and managing the natesource base of economic and
social development are overarching objectives ofd assential requirements for,
sustainable development. The international systeatuding the ILO, has not yet built
strong synergies between social, environmentalenwthomic sustainability. As a result,

little progress has been made in terms of poliaweogence and practical results.

. Wealth creation depends on the productive inteyastof all parts of society. Sustainable

enterprises are a principal source of growth, wWeadtation, employment and decent work.
The promotion of sustainable enterprises is, tloeeefa major tool for achieving decent
work, sustainable development and innovation timgroves standards of living and social
conditions over time. Governments and the socidinpes need to cooperate to promote
the integration of the three components of sustdéndevelopment — economic, social and
environmental — as interdependent and mutuallyfaeiimg pillars. The ILO is uniquely

placed to contribute to sustainable developmerdutin the promotion of decent work
because it is in workplaces that the social, ecan@md environmental dimensions come

together inseparably.

. In addressing the challenges of sustainable emerpromotion, it is important to recall

instruments which guide the ILO’s wider Decent Wakgenda. The ILO Constitution,
including the Declaration of Philadelphia, as wadithe ILO Declaration on Fundamental
Principles and Rights at Work and its Follow-up989emphasize that economic and
social policies are essential and mutually reirifaygcomponents in order to create broad-
based sustainable development and promote sostaiguThe ILO’s Global Employment
Agenda adopted by the ILO’s Governing Body provigeset of policies, including
enterprise development policies, aimed at achiefufigand productive employment and

decent work for all.
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5. Promoting sustainable enterprises is about strength the rule of law, the institutions
and governance systems which nurture enterpriselseacouraging them to operate in a
sustainable manner. Central to this is an enabBngironment which encourages
investment, entrepreneurship, workers’ rights dreddreation, growth and maintenance of
sustainable enterprises by balancing the needs irtedests of enterprise with the
aspiration of society for a path of development tlegpects the values and principles of

decent work, human dignity and environmental soataility.

6. Promoting sustainable enterprises is also aboutrixgsthat human, financial and natural
resources are combined equitably in order to aehmystainable innovation, enhanced
productivity and other development needs of therpnise, the benefits of which will be
shared equitably within the enterprise and the waeiety. This calls for new forms of
cooperation between government, business, workefsaciety to ensure that the quality
of present and future life and employment is mazédi while safeguarding the
sustainability of the planet. Tripartism, includisgcial dialogue and collective bargaining,

is a vital element in this regard.

7. Sustainable enterprises need sustainable socibtisgiess tends to thrive where societies
thrive and vice versa. This requires social andchenoc inclusiveness, as well as equity in
the distribution and access to resources. Womearsaa@nic empowerment is crucial for
sustainable societies. It requires equal accesntrepreneurship opportunities, financial
services and labour markets. Fostering social awcdnamic opportunities for
disadvantaged groups is particularly important,luding the need to support youth.
Sustainability also entails confidence in publicigges and regulatory frameworks to

deliver on the promise of prosperous, stable amndtadgje societies.

8. Enterprises need to be viable in order to be suatée, but this does not deny the fact that
in vibrant, dynamic economies some enterprisesimeNitably contract or fail and there is

an ongoing process of entry and exit. The prinsipgled values of decent work provide as
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much guidance in the case of enterprises whichracnor fail as they do in those which
succeed and grow. In this regard, active labourketgpolicies and social protection are
very important for managing efficient and sociglgt transitions that take into account

national circumstances.

The goals of the Decent Work Agenda are universaiglicable. However, there is no
one-size-fits-all solution to the design and impdemation of policies to promote
sustainable enterprises. Policies need to recoghimsity of country situations in line
with the level of development, resources and imstihal capacity of countries without
undermining the importance of labour and environ@erstandards. Similarly, the
diversity in size and types of enterprises and tblkeice in the value chain requires a range
of differentiated interventions, while recognizitigat small and medium-sized enterprises
(SMEs) are one of the main instruments of job daoeatThe promotion of sustainable
enterprises also needs to place particular empbasssipporting the transition of informal
economy operators to the formal economy and ergsthit laws and regulations cover all

enterprises and workers.

An environment conducive to sustainable enterprises

10.

11.

An environment conducive to the creation and grosvttransformation of enterprises on a
sustainable basis combines the legitimate quespifofit — one of the key drivers of
economic growth — with the need for developmentt thespects human dignity,

environmental sustainability and decent work.

The enabling environment for sustainable enterp&selopment comprises a large array
of factors, the relative importance of which mayyvat different stages of development
and in different cultural and socio-economic cotgexdowever, there are some basic
conditions that are generally considered to bengisgeThese interconnected and mutually

reinforcing conditions are the following:
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(1) Peace and political stabilityPeace and political stability are basic preconadgito
nurture the formation and growth of sustainableegamises while war and civil

conflict are major deterrents of investment andgig sector development.

(2) Good governanceDemocratic political institutions, transparent aadcountable
public and private entities, effective anti-coriopt measures and responsible
corporate governance, are key conditions for makimgrket economies and
enterprises perform in superior ways and be mospamsive to the values and

long-term goals of society.

(3) Social dialogue.Social dialogue based on freedom of associationthadight to
collective bargaining, including through instituted and regulatory frameworks, is
essential for achieving effective, equitable andtually beneficial outcomes for

governments, employers, workers and wider society.

(4) Respect for wuniversal human rights and internatlonabour standards.
Competitiveness should be built on values. Redpet¢tuman rights and international
labour standards, especially freedom of associadiodh collective bargaining, the
abolition of child labour, forced labour and altifts of discrimination, is a distinctive

feature of societies that have successfully integraustainability and decent work.

(5) Entrepreneurial culture Governmental and societal recognition of the kel maf
enterprises in development and strong support, bmiblic and private, to
entrepreneurship, innovation, creativity and thacept of mentorship, particularly
for start-ups, small enterprises and targeted graych as women and youth, are
important determinants of a conducive businessrenmient. Respect for workers’

rights should be embedded in programmes targetitrgreneurial culture.
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(6)

(7)

(8)

Sound and stable macroeconomic policy and good gement of the economy.
Monetary, fiscal and exchange rate policies shguidrantee stable and predictable
economic conditions. Sound economic management Ighbalance the twin
objectives of creating more and better jobs witmisating inflation and provide for
policies and regulations that stimulate long-terrodpictive investment. Attention
should also be given to increasing aggregate demmaradsource of economic growth
contingent on national conditions. In the case e¥etbping and least developed
countries, achieving sound macroeconomic conditissgally requires the decisive
support of the international community through dedtief and official development

assistance.

Trade and sustainable economic integratidrhe varying development levels of
countries must be taken into account in lifting rleais to domestic and foreign
markets. Efficiency gains caused by trade integnatian lead to positive employment
effects either in terms of quantity or quality afbg or a combination of both.
However, as trade integration can also lead todjslocation, increased informality
and growing income inequality, measures must beertaky governments in
consultation with the social partners, to bettaseas and address the employment and
decent work impact of trade policies. Actions atsoaneeded at regional and
multilateral levels to remove trade distortions d@adassist developing countries in
building their capacity to export value-added prddumanage change and develop a

competitive industrial base.

Enabling legal and regulatory environmerRoorly designed regulations and
unnecessary bureaucratic burdens on businessdsédlint@rprise start-ups and the
ongoing operations of existing companies, and leathformality, corruption and
efficiency costs. Well-designed transparent, actahle and well-communicated
regulations, including those that uphold labour endironmental standards, are good

for markets and society. They facilitate formaliaat and boost systemic
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competitiveness. Regulatory reform and the remo¥adusiness constraints should

not undermine such standards.

(9) Rule of law and secure property righta. formal and effective legal system which
guarantees all citizens and enterprises that adstese honoured and upheld, the rule
of law is respected and property rights are sedsre, key condition not only for
attracting investment, but also for generating aiety, and nurturing trust and
fairness in society. Property is more than simpiyership. Extending property rights
can be a tool for empowerment and can facilitatese to credit and capital. They
also entail the obligation to comply with the rulasd regulations established by

society.

(10) Fair competition. It is necessary to establish, for the private@ecompetition rules
that include universal respect for labour and dat@ndards, and to eliminate anti-

competitive practices at national level.

(11) Access to financial service& well-functioning financial system provides the
lubricant for a growing and dynamic private sectilaking it easier for SMEs,
including cooperatives and start-ups, to accesstimg, for example, credit, leasing,
venture capital funds or similar or new types oftinments, creates appropriate
conditions for a more inclusive process of entsmridevelopment. Financial
institutions, particularly multilateral and intetimnal ones, should be encouraged to

include decent work in their lending practices.

(12) Physical infrastructure.Enterprise sustainability and human developmeitically
depend on the quality and quantity of the physicihstructure available, such as
physical facilities for enterprises, transportatiepstems, schools and hospitals.
Reliable and affordable access to water and ergsyy remains a major challenge,

especially in developing countries. Enterprisesadse particularly assisted by local
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access to supporting industries such as servisgdens, and machinery suppliers and

producers.

(13) Information and communication technologidsxpanding access to information and

communication technologies (ICTs) is another ciuclzllenge in the era of the
knowledge economy. The use of ICTs is, therefaragdédmental to the development
of sustainable enterprises and must be fully etdlin this regard. Affordable broad-
band technology is also of extreme importance tontiees and enterprises and

should be facilitated.

(14) Education, training and lifelong learningduman talent is the single most important

productive factor in today's economy. Focusing be tevelopment of a skilled
workforce and the expansion of human capabiliisugh high-quality systems of
education, training and lifelong learning is im@t for helping workers to find good
jobs and enterprises to find the skilled workemytheed. Financial support should
also be made available to enhance access of podkergoto training and skills
upgrading. In this way, society can achieve thentgoals of economic success and

social progress.

(15) Social justice and social inclusiorinequality and discrimination are incompatible

with sustainable enterprise development. Expliciligies for social justice, social
inclusion and equality of opportunities for emplamh are needed. Effective exercise
of the right to organize and bargain collectivedyaiso an effective means to ensure

fair distribution of productivity gains and adegeiaémuneration of workers.

(16) Adequate social protectiorSustainable tax-based or other national models of

universal social security that provide citizenshwitccess to key services such as
guality health care, unemployment benefits, matgmiotection and a basic pension,

is key to improving productivity and fostering teitions to the formal economy.
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Protecting workers’ health and safety at the wakelis also vital for sustainable

enterprise development.

(17) Responsible stewardship of the environmémt.the absence of appropriate
regulations and incentives, markets can lead t@sireble environmental outcomes.
Tax incentives and regulations, including publioqurement procedures, should be
used to promote consumption and production pattéraisare compatible with the
requirements of sustainable development. Privat&ketdased solutions, such as the
use of environmental criteria in assessing craglit or investment performance, are

also effective means to tackle this challenge.

Responsible and sustainable enterprise-level practi ces
12. At the enterprise level, sustainability means ofegaa business so as to grow and earn
profit, and recognition of the economic and soamsirations of people inside and outside
the organization on whom the enterprise dependsyedisas the impact on the natural
environment. Long-term viability implies that theamagement of enterprises should be
based on the three pillars of sustainability: ecoicp social and environmental. This

allows enterprises to create wealth and decent.work

13. Sustainable enterprises should innovate, adoptopppte environmentally friendly
technologies, develop skills and human resourced, emhance productivity to remain
competitive in national and international marketfiey should also apply workplace
practices based on full respect for fundamentahgples and rights at work and
international labour standards, and foster gooduakmanagement relations as important
means of raising productivity and creating deceotkw The following principles are

applicable to all enterprises:
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(1)

(2)

Social dialogue and good industrial relationSustainable enterprises engage in
social dialogue and good industrial relations, suash collective bargaining and
worker information, consultation and participatidimese are effective instruments to
create win-win situations, as they promote shaddes, trust and cooperation, and
socially responsible behaviour. Social dialogududes examples at international
level, such as the conclusion of International Framrk Agreements between
multinational enterprises and global union federatiin different industrial sectors.
Social dialogue supports the adoption of long-teamd socially responsible
investment strategies. It can contribute to highrductivity and innovation, health
and safety in the workplace, as well as equityntss and the development of skills
that meet the needs of enterprises and the needorkers for recognized and

transferable skills.

Human resource developmemiuman resource development in sustainable
enterprises should be based on social dialoguevaricers’ participation. Sustainable
enterprises view skilled workers as a major soofammpetitive advantage and view
employees both as assets and agents for changaeleVaopment of relevant skills
and competencies and their effective use ensureh hpgoductivity and
competitiveness of enterprises. Enterprises neddetatify and determine the skills
they require, invest in training of workers and @mgers, promote a culture of lifelong
learning and innovation, encourage workplace legrmand facilitate knowledge
sharing. Workers should make use of educationnitrgi and lifelong learning
opportunities. The development of skills and corapeies ensures employability of
workers and their ability to adjust to changinghtemlogies and work organization.
Sustainable enterprises integrate human resoureelogenent into their business
strategy that respects genuine employment reldtipssand gives equal treatment to

men and women workers in developing their skiksnpetencies and productivity.
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(3) Conditions of work.Sustainable enterprises offer conditions of wdvkt torovide a
safe and motivating working environment and mujudeneficial flexible work
organization. They adopt workplace practices thet &ee of discrimination,
harassment and intimidation. They promote gendealég and equal opportunity
and treatment of vulnerable groups. They apply wiade practices that maintain a
sustainable balance between work, life and fanaihgd recognize the role of women
in sustainable development. Good workplaces areaal healthy, and allow workers
to contribute to changes and improvements. SudtlErenterprises also respect the
relevant labour standards including minimum agedmployment, reject the worst
forms of child labour, reject forced labour and,endrelevant, address tuberculosis,
malaria, HIV/AIDS and other chronic and life-threming diseases. In this context,
the ILO code of practicédlV/AIDS and the world of works a useful point of
reference. They recognize that such practices imgppooductivity and strengthen the

innovativeness and competitiveness of enterprises.

(4) Productivity, wages and shared benefiorkers need to be able to participate in the
success of enterprises and to gain a fair shateeirbenefits of economic activities
and increased productivity. This helps to contetigta more equitable distribution of
income and wealth. Important vehicles for achievihgs are through collective

bargaining and social dialogue.

(5) Corporate social responsibility (CSR}ustainable enterprises can use CSR to
complement their pursuit of sustainable strategres$ outcomes. CSR is a business-
driven voluntary initiative and refers to activilighat are considered to exceed
compliance with the law. CSR cannot substitutddgal regulation, law enforcement
and collective bargaining. However, where CSRasdparent and credible and based
on genuine partnership, it can provide workers athger stakeholders with further
opportunities to engage enterprises on the soaidlemvironmental impact of their

activities. In this regard, ethical and fair tradiatives help promote CSR in value
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(6)

chains. The ILO Tripartite Declaration of Principleconcerning Multinational
Enterprises and Social Policy (MNE Declaration) ahd OECD Guidelines for
Multinational Enterprises provide guidance on goodrporate behaviour and

citizenship.

Corporate governance and business practig®@sod corporate governance and
business practices are based on values such asungagitity, fairness and

transparency, respect for the rule of law and émdamental principles and rights at
work. The principles of sustainable enterprisesukhde promoted along supply
chains. Sustainable enterprises adopt responsidedss practices and standards
which take into account economic, social and emwitental objectives, ensure
appropriate management incentives, systems andmneggities, and workplace

consultation.

14. Sustainable enterprises should be firmly committedbide by the laws that affect their

operations and those governing their relationshtp the rest of society. They contribute

to society’s efforts to remove corruption and imgrdransparency.

Role of government

15. The role of governments in the promotion of susthie enterprises is threefold:

(1)

(2)

creating an enabling environment by ensuring blasic conditions for sustainable
enterprise development listed earlier, includingotiygh the implementation and

enforcement of labour and environmental standards;

going beyond these basic conditions by proabtiestablishing programmes and
policies to create incentives for enterprises tetigp and behave in a responsible and
sustainable way, for instance, through the dissatiain of examples of best practice;

and
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(3) behaving as sustainable enterprises, both gdogers and procurers of goods and

services where applicable.

16. Government can act as regulator, facilitator andnuter of sustainable enterprises

through a range of policies and practices, such as:

(1) Facilitating and participating in social dialogueSocial dialogue, freedom of
association and the right to collective bargairang relevant tools in the promotion

of sustainable enterprises and should be expawodaul/er all sectors of the economy.

(2) Labour law enforcement through efficient labour @ustration, including labour
inspection systema/Nell-designed labour legislation and policies ianportant to the
development of sustainable enterprises. Governnsirasld implement and enforce
labour legislation through well-resourced systemisioour administration and labour
inspection. Experience gained from implementatiod anforcement of legislation
should inform reviews. Special attention shouldgbesn to extending coverage of
labour law to all workers, in particular to womandamen in the informal economy or

workers in disguised employment relationships.

(3) Encouraging the voluntary concept of corporate abciesponsibility (CSR).
Governments should promote, facilitate and raisaramess of CSR, taking into
account the specific needs of SMEs, and suppoaorteffof the social partners to

jointly address issues of CSR.

(4) Promotion of socially and environmentally respofesipublic procurement, lending
and investmentGovernments should promote social and environrhetdadards in
public procurement and investment programmes arehiding policies, including at
the bilateral and multilateral levels. They shosticengthen and reinforce a culture of
respect for workers’ rights by setting a strongregke, as well as promoting sound

environmental practices.
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(6)

(7)

(8)

(9)

Promoting sectors and value chainSovernments often promote investment in
specific sectors and engage in industrial poliayiatives which are important to
increase the employment content of growth. Thedieipe should fully incorporate
social and environmental objectives, take into antdhe whole of the value chain

and not hinder or stifle domestic investment itiies, nor weaken workers’ rights.

Flexibility and protection to manage changBustainable enterprises and economies
must develop the ability to adapt to rapidly chaggtonditions in the marketplace. In
order to support enterprises and their workers apecwith such challenges,
governments should develop a legal and institutidraanework, including labour
regulation, social protection, active labour mangelicies and efficient employment
services which also support enterprises’ capaadtgdapt. Such policies should be

developed in full consultation with the social pars.

Targeted programmesGovernments should promote sustainable enterprise
development programmes and encourage a cultureisthisable entrepreneurship
within specific groups, such as women, youth anshdivantaged groups, and in

specific sectors and areas.

Research and innovatiorGovernments should facilitate investment in redeand
development to promote academic partnerships, tdopy transfer and innovation in
sustainable enterprise development. Furthermorentdrprises are assisted by good

access to research institutions to assist therminty through innovation.

Access to information, and business and financalises. Governments should
provide appropriate mechanisms and frameworks éonpiling and disseminating
relevant information and provide services for ergpts and workers, thereby
reducing barriers to information. This should imguinformation and services
designed to aid understanding of regulations amggqutures for enterprises and of

workers’ rights, and to facilitate access to creditd other financial services,
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particularly for micro-, small and medium-sized amptises. Information should

include examples of best practice in achieving dea®rk objectives.

(10) Policy coordination and coherenc&here is a need for policy coherence and
collaboration within government, as sustainableegaises have needs which
transcend line ministry boundaries. Good governaraadls for effective

intra-government coordination and collaboration.

(11) International policies.There is an important international dimension tee t
promotion of sustainable enterprises. This calls tfee formulation of effective
policies at the international level in the areagradle, finance, debt relief, investment,
labour migration, and the social and environmedtalensions of globalization, as

well as in terms of the coherence between theseigsl

(12) Production and consumption patternGovernments have a role in implementing

policies to encourage more sustainable forms adymtion and consumption.

(13) Supporting skills developmenin a rapidly globalizing world, governments’
increased investment in human capital, through disariminatory, high-quality
education and training systems and lifelong le@msnessential in order to facilitate
entry and re-entry into the labour market for aibups, and to increase levels of
productivity and quality of employment. Skills a@ead should be recognized and
respond to continuously changing and demanding neédhe labour market and
contribute to personal development, access to reultind active citizenship. The
involvement of the social partners is important.c&ional training also facilitates
mobility of workers, which is important in light ofiew evolving structures of
production and work. Reforming vocational educatiord training systems and, in
this context, the development of school-to-workesnbs, could function as a driving

force for the cultivation of entrepreneurial cuduGovernments should invest in and
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create the conditions to reduce illiteracy andrbasmce education and training at all

levels and continuously upgrading the educatiotesys

Role of social partners

17. Employers, workers and their organizations haveital vole to play in supporting

governments in the development and implementatfopoticies to promote sustainable

enterprises, as outlined above. Tripartism, bipartiand effective social dialogue are

fundamental to sustainable enterprise developn&otial partners can play an effective

role through:

(1)

(2)

3)

Advocacy.Recalling the mutually reinforcing relationshiptlween decent work,
sustainable development and the promotion of st enterprises, social partners
should participate in national processes to adeoaatl design appropriate policies

and regulations in order to encourage sustainatibr@ise development.

RepresentationSocial partners have a vital role to play in réaglout to workers
and owners of enterprises and in particular thés®MEs and the informal economy,
and in general, increasing the representationesf thembership to ensure deeper and
broader benefits of association, representationeadership, including in the field of

public policy advocacy, its formulation and implantetion.

Services.Social partners provide a variety of importantvems to their members
that can have a significant impact on the formatar growth of sustainable
enterprises including knowledge management, trgjramareness-raising, advice and
guidance on how to access public and private sesyitinks to research and
consultancy resources, and advice on innovativectipes at the workplace.
Furthermore, they have a role in providing inforimaton good practice in collective

bargaining and in sharing information about CSR.
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(4) Implementation of policies and standard3ocial partners have a fundamental role to
play in giving effect to decent work, including ralation to the implementation of
labour standards and policies on human resourcedagement. For example, social
partners have an important role to play in prongpbocupational safety and health at
the national as well as the enterprise level, iidg developing and implementing

policies related to HIV/AIDS in the world of work.

Role of the ILO
18. The ILO’s work in promoting sustainable enterprisaeast be guided by its mandate,
budget and comparative advantage, and be firmlyrgted in its unique standard-setting
role and in the Decent Work Agenda. In this respiéchould draw fully on its tripartite
structure, its genuine connections to the actualldvof work through representative
organizations of employers and workers, an estaddisculture of social dialogue and a

normative framework as a standard-setting orgaoizat

19. The ILO should promote the ratification and apglma of the international labour
Conventions, and promote the application of the oRenendations relevant to the

promotion of sustainable enterprises (see annex).

20. The Office should work closely with ILO constitusmn an ongoing basis to assess its

current practice with reference to these Conclisinoluding:

i. the centrality of the Decent Work Agenda to thiggpice;

il. the need to enhance the quality of programme dgliamed outcomes;

iii. the alignment of sustainable enterprise programmeBWCPs to ensure

that they address local priorities and conditions;

iv. the field structure review which should provide tportunity to enhance

the delivery and quality of sustainable enterppisegrammes; and
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21.

22.

23.

24,

V. the importance of full participation of constitugin the ILO activities.

In its interventions, the ILO needs to focus oncpcal and demand-driven responses such
as tools, methodologies and knowledge sharing dhmatof practical value to the social

partners in their activities.

Creation of sustainable enterprise is a key elernwrchieving decent work outcomes.
The ILO’s work on sustainable enterprise developgmen based on the Global
Employment Agenda which, as the employment pillartree Decent Work Agenda,
provides guidance for the attainment of full anddarctive employment and decent work
for all. In this respect, it must be coordinatedhwihe three other strategic objectives:

rights at work, social protection and social dialeg

The goal of decent work is universal, but bearimgnind that policy and practice in the
promotion of sustainable enterprises will vary betw countries having different levels of
development, the ILO has to provide situation-dfegiractical support and tools to
governments and social partners. Training prograsnmeed to be developed and delivered
in collaboration with the International Training@ee of the ILO. The Centre should focus
its work in the area of enterprise promotion progres on the key elements of

sustainability and decent work.

The ILO should undertake research and policy deweént to promote employment and
decent work and cooperate with relevant internatimrganizations so that it brings to
bear its expertise on the relationship between eynpént and macroeconomic and trade
issues. The ILO should also support developing t@sto develop and implement

policies on industrial development to create sostale enterprises.

The DWCPs are the main mechanism for ILO’s coopmrawith constituents throughout
the world. Each DWCP organizes ILO cooperation incaherent framework that

effectively enables a member State to make prodowesrds achieving decent work. The
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Office’s work on sustainable enterprises developgnstould provide direct and relevant

support to the strategies contained within DWCHPss Support needs to contribute to:

(1) Strengthen capacity of governments and social pastrio establish an enabling
environment for sustainable enterprisée ILO needs to support governments to
establish policies and regulations which contribistean enabling environment for
sustainable enterprise creation, which contribtwegrowth in the formal economy
and ensures respect for workers’ rights and geadeality. In this regard, the ILO

should support governments and social partners by:

(a) developing information resources, tools and ho@tlogies to support
enterprises to make sustainable decisions basad mntreased understanding of
labour market and economic and social conditioagjqularly in the developing

world;

(b) providing guidance on ways that policies angufations can support improved
working conditions, an enabling business environmdor sustainable
enterprises, the transition of informal economyrapms to the formal economy

and economic and social development;

(c) providing guidance and technical assistanameémber States to enable them to
produce more accurate and reliable statistics tp tltem in evaluating the

achievement of decent work through sustainablegrmse;

(d) gathering and disseminating information on thkationship between policies
responding to cross-cutting social issues, suclgersder and the need to

empower women, and the development of sustainalidepises;
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(2)

3)

(4)

(e) providing support to employers’ and workergjamizations to promote workers’
rights, to close the representational gap and ingtbeir capacity to analyse the
dynamics of their business and labour environmenthat they are able to

advocate for the development of sustainable ensesgrand

(f) providing technical assistance to support as@rtmicro- and small and medium-
sized enterprises to become sustainable through,efample, networking,
developing workers’ capabilities and competencés] upgrading regional and

global value chains and clusters.

Value-chain upgrading and clusteringhe ILO needs to support governments and
social partners to develop and upgrade clustetsfsethat have the potential to
create sustainable enterprises and decent workcifspély, the ILO should
undertake research and analysis to inform the ifttation of sectors with decent
employment creation potential and the developméatrategies to take advantage of

these opportunities.

Local development strategie$he ILO should provide support through research,
training, knowledge sharing and technical coopenaprojects to governments and
social partners in the design and implementatiostidtegies at subnational levels
that contribute to the creation of sustainable rpniges and decent work. Such
strategies are particularly relevant in regions nehmajor economic sectors and
traditional industries are under competitive andirmmental pressures, and new
opportunities for growth and employment creationrzeeded, as well as in post-crisis

situations.

Application of responsible and sustainable workplamractices.The ILO should
support the documentation, dissemination and rafuic of good workplace practices
at national, sectoral and enterprise levels anditgsexpertise to assist enterprises

with unsustainable practices to achieve sustaitab®pecific guidance should be
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provided to enterprises to promote responsible plade practices along their supply
chains, including through the use of the MNE Deatian. This would include the
integration of the concept of decent work, the rofeemployers’ and workers’
organizations, the importance of workers’ rights #me business case for sustainable
practices into broader enterprise development progres. The ILO should
contribute its expertise on fostering labour—-manaay# relations and partnerships for
improved productivity and working conditions. Suplogrammes need to include
trainers and materials designed for enterprise gemaand representatives and
workers to improve their engagement in social dja® and collective bargaining,
and ensure that entrepreneurs are introduced totieept of decent work, the role of
trade unions and the importance of respect for rstleights in the ILO’s enterprise

start-up and training programmes.

(5) Targeted programmes for specific and marginalizedups. Particular attention
needs to be given to micro-, small and medium-sizedtainable enterprise
development, promotion of cooperatives, youth eygibdity and employment, and
entrepreneurship (including in-school curricula),omen’s empowerment and
entrepreneurship, and entrepreneurship programmoesdisadvantaged groups.
Specific attention is required regarding the infatmconomy. The ILO could provide
guidance on the relationship between regulationiafmmality, working conditions
and economic growth, and the development of progresithat support the transition

of informal economy operators to the formal economy

25. In undertaking the above work, it is important thlae¢ ILO leverage its comparative
advantage to achieve greater success by forginggrahips to promote the Decent Work
Agenda with other United Nations agencies and Bofparticularly in the context of UN
reforms), including the World Health Organizatiomdathe United Nations Environment
Programme, to ensure consistency and avoid duiplicat effort. It should also work with

the Bretton Woods institutions and other internaloand regional financial institutions,
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26.

27.

the Organisation for Economic Co-operation and Dmeent, the World Trade
Organization, academia and other relevant partmevslved in the promotion of
sustainable enterprises and decent work. It shoal#t with international, multilateral and
bilateral institutions in order to ensure sustaiegiyvocurement and lending practices that
demonstrate an understanding and application optimeiples contained in international
labour standards and the MNE Declaration. Additignshe ILO should consider working
together with other agencies and bodies in the BiNilfy and external organizations to
develop modules on decent work, social and envieonal issues, to be included in tool

kits for business start-ups.

Furthermore, within the parameters of the prograrame budget, the Office should build
its knowledge base on emerging issues (for exarntpleygh research in such areas as the
link between sustainability, impact of climate chanon enterprises and employment),
facilitate the sharing of knowledge and practiceoss countries (through, for example,
web sites and databases on such subjects as im@llagreements and industrial relations
and the enabling environment for sustainable erisg) and strengthen its technical

cooperation programmes.

Due to increasing proliferation of different prigastandards of CSR, the ILO should

promote further discussion with constituents on howchieve a coherent approach.
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Annex

Instruments of the International Labour Organizatio n that relate
to the promotion of sustainable enterprises includi ng:

l. Conventions

Labour Inspection Convention, 1947 (No. 81)
Labour Clauses (Public Contracts) Convention, 19 94)
Workers’ Representatives Convention, 1971 (No. 135)

Maternity Protection Convention, 2000 (No. 183)

[l. Recommendations

Job Creation in Small and Medium-Sized Enterpridesommendation, 1998 (No. 189)
Promotion of Cooperatives Recommendation, 2002 {198)
Human Resources Development Recommendation, 200410%)

Employment Relationship Recommendation, 2006 (198) 1
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