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The PRESIDENT

It is my great pleasure to declare open the second
sitting of the 95th Session of the International La-
bour Conference.

This morning we are opening the general discus-
sion on the important reports that you will address
here in the plenary of the Conference.

One of these reports is the report of the Chairper-
son of the Governing Body, which Mr. Tomada
already presented to us at the first sitting of the
Conference last Wednesday. The others are the Re-
ports of the Director-General who will shortly in-
troduce them.

They are Changing patterns in the world of work,
Report I(C). The second, ILO programme imple-
mentation 2004-05, Report I(A) and the Report on
the Situation of workers of the occupied Arab terri-
tories.

I shall come back later to the fourth Report, which
is the Global Report under the follow-up to the ILO
Declaration on Fundamental Principles and Rights
at Work, Report I(B), and which will be discussed
separately.

Now, with your permission, before giving the
floor to the Director-General to present his Reports,
I should like to make a few personal comments to
the Conference.

The 95th Session of the International Labour Con-
ference has before it several important issues, fore-
most among them the Director-General’s Report
with the intriguing title, Changing patterns in the
world of work. 1t is a great pleasure for me to be
able to share with you a few thoughts on this Re-
port, as well as on other topics on the agenda before
us.

As the Director-General says in his introduction,
this Report is different. It is an examination of whe-
ther the ILO’s knowledge base is required to res-
pond to the increasing demand for the Organiza-
tion’s service. Before entering into public service, I
spent many years in the business world. There, an
increase in demand is a good sign, but one that also
poses a big challenge in terms of how to respond.
How can we provide our clients with timely and
good quality products or services? Can we succeed
in the face of increasing international competition?
Can we manage to turn our clients into regular cus-
tomers? I think that these questions are pertinent,
not only in the business world, but also for the ILO.

I am confident that you will agree with me that
this Report raises important issues for our Organiza-
tion and makes for a very interesting reading. As the
Director-General says, it raises as many questions
as it answers and it certainly opens a window of
opportunity for a lively and truly democratic debate.

Each one of us here will read the Report from the
point of view of his or her own country’s expe-
rience. For me, the main message is the role of tri-
partism and of social dialogue as tools for economic
and social reform, as tools for change. The Report
suggest that finding a new balance between flexibi-
lity and security is a necessary response to changes
in employment structures and working conditions.
What better way is there of achieving this than for
the parties concerned to engage in dialogue.

Maintaining effective social dialogue is crucial.
However, nothing can be achieved in this area wi-
thout a constant and strong political will of all par-
ties involved. Labour laws and the formal institution
for social dialogue cannot guarantee satisfactory
results on their own unless the social partners have
real ownership in these laws and institutions.

Just to give you an example: the Czech national
tripartite body — the Council for Economic and So-
cial Agreement — was created in 1990 and since
then has operated quite satisfactorily, even though
not based on any law, but on an apparently infor-
mal, but very solid tripartite agreement.

The Report also highlights emerging trends in in-
dustrial relations, especially changes in the role of
collective bargaining at different levels. These
trends should be further studied and analysed by the
ILO, as they have a different direct impact on the
governance of labour markets. More knowledge
about the relationship between industrial relation
practices and employment and productivity would
help ILO constituents to modernize labour-
management relations.

I fully agree that the internalization and globaliza-
tion of labour markets means that more and better
governance is needed at the transnational level. The
social partners should naturally be involved in the
building of international social floors, either
through the strengthening of ILO standard-setting
activities, or through international social dialogue. I
fully support the Report’s statement that the road to
decent work goes through growth, investment and
enterprise development. The latest — and very satis-
factory — data on GDP growth in my country shows
clearly that our enterprises are able to cope with
ever-increasing competition, and [ am sure that the
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European Union membership has contributed to
these positive developments. EU enlargement, hig-
hly profitable for all member countries and their
populations, could be considered as an example of
“civilized” globalization.

Unfortunately, a large proportion of the world’s
population cannot enjoy the potential benefits of
globalization. Moreover, the huge informal sector
excludes workers from basic social security safety
nets and leaves them in total insecurity. And, as the
Report quite modestly suggests, not only in develo-
ping countries.

This brings me to another point: labour laws must
not only be improved and adapted to the changing
world of work; they must also be better implemen-
ted and enforced. This is mainly the role of ministe-
ries of labour and other components of labour ad-
ministration. It would be very interesting to hear
your opinions about the recent changes in the role
of ministries of labour which we can observe in
many countries

Let me now touch very briefly upon some of the
other issues on the Conference agenda: the em-
ployment relationship, technical cooperation, and
safety and heath.

The employment relationship is a subject which is
closely connected to the dramatic changes in the
world of work described in the Director-General’s
Report. The fact that this session of the Conference
is discussing a proposed Recommendation on the
employment relationship is both a challenge and an
achievement. It is the outcome of many years of
reflection and debate within the Organization. The
objective of this proposed Recommendation is to
provide member States with clear guidelines to ena-
ble them to cope with one of the most serious pro-
blems encountered in the field of labour law: the
determination of the existence of an employment
relationship. I feel that there is no need to explain
here how difficult this matter is, both in terms of the
principles of labour law and even more so in prac-
tice. Nevertheless, in spite of this difficulty, we are
now closer to finding a balanced solution, especially
thanks to debates that were held during the Interna-
tional Labour Conference in 2003 on the scope of
the employment relationship. The constructive ap-
proach that has been taken by the major players in
the Committee on the Employment Relationship is a
positive sign, and I am confident that we will be
able to adopt a new and much needed international
labour standard at this session of the Conference.

The protection of workers’ safety and health has
been a core activity of the ILO since its establish-
ment. In spite of all the efforts made by all concer-
ned, the human and economic loss resulting from
occupational accidents and disease remains huge.
The ILO estimates that every year 2.2 million wor-
kers are killed as a result of work-related accidents
and disease; 270 million workers are injured and
160 million workers are suffering from work-related
diseases, resulting in economic losses equivalent to
4 per cent of world GDP. As a step towards reinfor-
cing ILO efforts, in 2003 the International Labour
Conference adopted a resolution concerning a glo-
bal strategy on occupational safety and health.

As one of the follow-up activities to the global
strategy, this session of the International Labour
Conference is holding a second discussion on oc-
cupational safety and health, with a view to adop-
ting new instruments on the promotional framework
for occupational safety and health. The instruments
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are expected to enhance the position of occupational
safety and health on the national and international
agenda and promote a more systematic approach to
occupational safety and health and at the enterprise
level. International or regional minimum standards
might therefore be particularly effective in this area
as they not only protect workers, but also create
conditions for fair competition.

The last subject on which I would like to com-
ment is technical cooperation. The discussion on
this subject will take stock of the ILO’s technical
cooperation programme; this covers a vast array of
services and support provided to member States at
their request. Technical cooperation, dating back to
the 1930s and now catering to governments and
employers’ and workers’ organizations in over 100
countries, has expanded considerably in recent
years. It has proven to be invaluable in assisting
countries to achieve decent work for all.

For all its dynamism and successes, this operatio-
nal part of the ILO’s work is facing several challen-
ges, which the Conference is called on to examine.
First, how to promote labour standards and decent
work effectively. Second, how to mobilize the ex-
pertise and resources necessary to respond to the
priority needs of our constituents. Third, in what
ways may the role of the ILO, with its unique tripar-
tite character, be enhanced in development action.
Lastly, how to fit into a new framework for the
coordination of United Nations development activi-
ties.

As far as the mobilization of resources is concer-
ned, let me inform you that a framework partnership
agreement on technical cooperation between the
Government of the Czech Republic and the ILO is
about to be signed. This should create a legal basis
for long-term and regular extra-budgetary contribu-
tions of the Czech Republic to the ILO development
activities.

In conclusion, I wish to thank you once again for
the honour you have bestowed upon me and for the
confidence you have entrusted in me by electing me
to preside over the 95th Session of the International
Labour Conference. The programme of the Confe-
rence is heavy; nevertheless, with your valid coope-
ration and support, I am certain that we shall
achieve the expected results through democratic
discussion.

PRESENTATION OF THE REPORTS OF THE DIRECTOR-
GENERAL

The PRESIDENT

Now it is my honour to give the floor to Mr. Juan
Somavia, Secretary-General of the Conference and
Director-General of the International Labour Office,
to present the Report he is submitting to the Confer-
ence this year.

The SECRETARY-GENERAL

Congratulations to the President on his election. I
look forward to working closely with him — we
have already begun — I thank him for that great
speech in which he launched our work today. And I
am glad to have so many good friends as Vice-
Presidents, with all three of them, our friend from
Egypt is not here, but with all three of them I have
worked very closely also in the past.

Welcome to the 95th Session of the International
Labour Conference. It is quite an extraordinary as-
sembly, well more than 5,000 strong. This continues



the record attendance of recent years and reflects
the rising interest and relevance of our discussions.

As I look around I cannot help but marvel once
again at what I see before me. We are the most re-
presentative, regular, multilateral assembly in the
world and the most diverse and we sometimes for-
get it simply because we are the ILO, but we do not
have this diversity and this representation in any
other regular body. We are the richness of our com-
bined experience, backgrounds and voices — they
are unique. And yet we are united behind the com-
mon set of values and principles of our Constitution
and together we are a powerful force.

As every year, our Conference agenda covers a
number of major issues in the world of work which
call for full discussion and action by the ILO. Let
me just mention some of them.

We are reviewing our technical cooperation acti-
vities for the first time since 1999. This discussion
is particularly critical in ensuring that we maximize
the impact of the decent work country programmes.
We are starting to introduce and deliver technical
cooperation programmes with maximum impact for
all constituents. I think that the conclusions of our
discussion on this issue are going to be key for the
future of our technical cooperation and for the coo-
peration and the support that we will get from those
in the development cooperation field.

I am presenting a Report on The situation of wor-
kers of the occupied Arab territories. Once again,
and sadly so, it is a disturbing report. It explains the
continuing human suffering resulting from the ove-
rall situation.

This is compounded by the effects of widespread
and frequent closures and what the complex situa-
tion around financial support means for the living
conditions of working people and the business envi-
ronment of Palestinian entrepreneurs.

We will continue our discussion on the complex
and changing nature of the employment relations-
hip. I know this is a difficult issue but I invite you
to be self-confident and believe in your capacity to
find a common acceptable framework — that is what
we are all about. It is not just a matter of dismissing
the difficult issues, it is a matter of being able to
solve them, to address them and to find what we do
well here, balanced and good solutions for everybo-
dy. Failure is not a possibility.

You are also working on a proposed Convention
on safety and health. I am confident that we will
reach again a balanced and workable outcome that
helps to integrate action in this key issue in all
countries, as the President has just mentioned.

Your Conference Committee on the Application
of Standards has already reviewed a General Survey
on the vital area of labour inspection, and will ex-
amine a number of significant cases concerning the
application of standards.

One case they will not be looking at is Colombia
because an historic tripartite agreement has give us
all hope that we can move forward with common
objectives.

Sadly, we cannot say the same of Myanmar or Be-
larus, where little if any progress can be seen so far.

The Conference also has before it our report on
Changing patterns in the world of work, to which 1
will return.

As we begin to tackle this heavy agenda, we can
take strength in our successes in recent years. I have
to say we have come a long way and, together, our
voices are being heard. I say this because many of

you have asked me where we are with the Decent
Work Agenda, so let me try to answer that question.

Seven years ago we adopted an agenda for rene-
wal and modernization of the ILO. Our task was to
construct an internal tripartite consensus and ex-
plain in plain language the vision of the ILO and
our work ahead in the dawn of the new century.

Together, we integrated our fundamental histori-
cal responsibility for rights at work and social pro-
tection with a job creation and enterprise develop-
ment outlook. We said there can be no workers’
rights without work, so we made employment gene-
ration a key priority. Workers’ rights. Social protec-
tion. Jobs and enterprise. Social dialogue. Gender
equality throughout. The Decent Work Agenda. The
development agenda.

Now, what began as an internal concept to mo-
dernize and reform the structure of the ILO by its
tripartite constituents developed in a few short years
into an agenda that has resonated with political lea-
ders, as well as with working women and men and
business people almost everywhere.

All of you, ministers of labour, trade unions, em-
ployer organizations, have been promoting and ex-
plaining and acting on different dimensions of the
Decent Work Agenda, adapting it to your regions,
shaping it to your particular countries and group
interests, and you are being heard.

In Ouagadougou, the African Union Heads of
State and Government made decent work the focus
of a crucial jobs and poverty summit. In Mar del
Plata, the Organization of American States focused
its Presidential summit around the challenge of de-
cent work, poverty reduction and democratic gover-
nance as key to political stability. The Asian Devel-
opment Bank made a call for growth with decent
employment the central theme of its annual flagship
reports, as did the Economic Commission for Af-
rica, followed up by the African Finance Ministers.
And just some weeks ago the European Commis-
sion issued a communication and I will just read the
title: Promoting Decent Work for All: The EU con-
tribution to the implementation of the Decent Work
Agenda in the world.

There is a social civil society campaign entitled
“Decent Work for a Decent Life” and last Septem-
ber more than 150 global leaders at the United Na-
tions World Summit came strongly on board
through paragraph 47 of the Outcome document. It
makes full and productive employment and decent
work the central objectives of relevant national and
international policies, explicitly supports fundamen-
tal principles and rights at work and spells out the
central role of decent work in development strate-
gies and poverty reduction.

You can well understand that the Outcome docu-
ment marked an unprecedented leap in global reco-
gnition, at the highest political level, of the rele-
vance and centrality of the ILO’s Decent Work
Agenda for the entire international community. And
what it did was to transform the ILO agenda, deve-
loped, as I said, for internal purposes seven years
ago, into a global agenda, and that is the reality we,
as the ILO, face today. Our ILO agenda has become
a global agenda.

Dear friends, let me very frankly say this success
belongs to you, because these were not our mee-
tings. But I saw with my own eyes how, in so many
different ways, you were all active. Tripartism was
alive in explaining and promoting the Decent Work
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Agenda and influencing and being part of these out-
comes.

What happened is that when, together, we explai-
ned to the world what the ILO was about at the be-
ginning of the twenty-first century, we connected
with people and politics.

Politicians going to election all over the world
know that this is the biggest democratic demand
they face. People are voting for a fair chance at a
decent job.

So, we have influenced the global agenda, but let
me say right away, we cannot and will not be com-
placent about it. Despite the many benefits of globa-
lization, we see again and again how the dignity of
work has been devalued: how so many people are
being buffeted by the winds of change, between
hope and fear, between opportunity and uncertainty.

They are trying to find their way in a world eco-
nomy where market values trump human values:
where a win-at-all-costs mentality undermines hu-
man solidarity and where the weakest, whether they
be workers, communities, companies or countries,
have the least opportunities. Above all, despite so
many important efforts within countries, a global
economy that is not delivering enough decent jobs
that people need.

Economic optimism for some is matched by pro-
found social pessimism for many. That is why we
must put in place policies that replace jobless
growth with quality “job-rich” growth. But I think it
also explains why the Decent Work Agenda is seen
by so many people throughout the world as a practi-
cal and balanced tool to address these problems.

We know full well that declarations and reality
can and do diverge widely on these issues, but we
also know that all of these commitments to the de-
cent work approach make it easier to lobby, to mo-
bilize around policies and programmes to make it
happen. Also, there is a new-found respect for the
ILO. So our challenge is further to step up our ef-
forts to translate this global political support into
policies that make decent work a national reality,
and [ think that I will probably be repeating this
over and over again over the next few years.

Yes, we have the pulse of the times.

Yes, we have to make sure that by having made
those international commitments we concentrate on
the national realities.

We need action starting at three levels, first the
national level, starting at home. If the Decent Work
Agenda connects with politics then we have to help
governments and social partners put this approach
into policies, translate it into meaningful change in
people’s lives, with each country defining their own
priorities, choices and policies.

Our decent work country programmes will pro-
gressively become the main instrument for coopera-
tion with member States and the expression of tri-
partite priority setting, engagement and ownership. [
know that tripartism does not work perfectly in
every country but I do know that the more we make
it happen, the more we have the capacity of thinking
together about how to put jobs into the development
strategy and how to make decent work country pro-
grammes relevant to those development strategies.
Through tripartism and social dialogue, the results
are going to be better. These decent work country
programmes are also the ILO’s specific contribution
to international development frameworks and the
focus with donors and other actors in development
cooperation. They are also an important vehicle for
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ILO engagement with the United Nations policy
coherence efforts and greater operational coordina-
tion at the country level that the United Nations re-
form is promoting.

Second, at the regional level, the fact is that it was
the regional summits I mentioned before that took
the lead in setting an agenda for action. That is
when it was first picked up and we are following
up. In Budapest last year, our European Regional
Meeting cemented an effective partnership with the
European Union to advance the Decent Work
Agenda across the whole region and the countries
that are not Members of the European Union. At the
recent American Regional Meeting in Brasilia it
was decided that our report, Decent Work in the
Americas for the Hemisphere 2006 — 2015. would
be used as a guide for national policy-making in the
coming decade.

I am looking forward to a similar direction at the
Asian Regional Meeting in August and in Africa
next year, according to the specificities of each re-
gion. I believe there is also scope to explore new
avenues for greater cooperation between the regions
of the developing world.

And let me say, I have a particular interest in
thinking together about this. I think that we have to
enhance and expand South-South cooperation, as an
opportunity to learn and gain from one another’s
experience. I would like us to think of a major pro-
gramme in that direction and to ask those countries
that have resources in terms of achieving coopera-
tion to think how relevant it is that developing
countries could have a space of their own, in the
sense of participating and putting their own expe-
riences at the service of others.

The third key for making decent work a reality is
to work together with other international organiza-
tions in responding to national ownership and na-
tional priorities. The Secretary-General of the Uni-
ted Nations put it best in a recent major address
when he said: “When discussing macroeconomic
policies there should be an institutionalized reflex
which constantly asks, ‘what can this do for jobs’?”
I think it is very important that the Secretary-
General is on board with this agenda so clearly.

To help advance the effort, we are working with
multilateral, regional and individual development
cooperation agencies, including the Bretton Woods
institutions, to systematically integrate the objecti-
ves of productive employment and decent work in
their policy dialogue and programming cycles with
countries and regions. We began some years ago
with the first round of PRSP exercises, and it has
become sort of common logic that they should now
be part of the second round of PRSPs. This is pick-
ing up steam and is relevant to our Committee on
Technical Cooperation at this Conference.

Also let me mention, because we are in Geneva,
that the member States of the United Nations Eco-
nomic and Social Council (ECOSOC) decided that
the first high-level segment meeting since the
World Summit, to be held in early July in Geneva,
should focus on the theme of full and productive
employment and decent work. They, I am certain,
can help mainstream these issues within the United
Nations system.

What I want to say by all this is that somehow the
Decent Work Agenda has acquired a life of its own.
A lot of things are happening that do not depend on
how much we do at the ILO. People pick it up be-
cause they feel that it is relevant, that it is useful,



and they want to work with the concepts and the
contents that the Decent Work Agenda has.

The expanding receptivity to our approach poses
fundamental challenges and opportunities, of
course, for us. They generate real demands that re-
quire us to constantly assess our performance and
analyse how we can do better against the reality
1eixpelrienced by governments, employers and wor-

ers.

The Report Changing patterns in the world of
work provides a comprehensive synthesis of the
global context in which we are advancing the De-
cent Work Agenda. As you know, I believe that if
you do not understand the whole, it is extremely
difficult to be efficient in more specific things. We
have to pursue a mandate, but do so in knowledge
and understanding of the context, and the Report
will be a useful background, I believe, when we
start to plan our next programme and budget.

The Report adds to our knowledge base, provi-
ding an integrated view of the multiple changes and
processes in the world of work. It can lead, I think,
to a much better understanding of how ILO tools
can be used, shaped and adapted to address these
changes.

And let me say one thing which I think is impor-
tant. On many of the issues the Report highlights,
you have prepared to meet the challenge. You have
already prepared to address the issues, you have
already decided to act by placing them on the agen-
da of the International Labour Conference. Let me
just give you a few examples.

First, in the Report we conclude that it is now
possible to talk about an emerging global labour
market. Most women and men cannot move easily
across borders in search of work and half the
world’s workforce is living in poverty on the mar-
gins of the global economy — we know that. But
nevertheless, hundreds of millions of workers today
are connected to the global economy because the
products they produce and their employers are, so it
makes you connect that way. This reality inevitably
raises the question of what sort of global standards
and social floor we need in a global economy. This,
of course, is the basic reason for the 1998 Declara-
tion on the Fundamental Principles and Rights at
Work.

But we have gone further. For example, the indus-
try that most clearly operates in a global labour
market is shipping. This year we adopted a new
comprehensive Maritime Labour Convention

What does it prove? It proves that we can develop
modern Conventions. We can develop modern
Conventions with sound enforcement mechanisms
to the satisfaction of all constituents. This was done
in February of this year in this same room. As you
know, it was approved without opposition.

Second, some 80 per cent of the world’s workers
live in developing countries. Some 430 million jobs
will need to be created by 2015 simply to keep up
with the growth of the labour force which will take
place in that part of the world. That job creation
challenge comes on top of the pressure of the conti-
nuing large skill shift out of agriculture and rural
areas towards cities, pushed by poverty and pulled
by the hope of a better job. This is also the origin of
international migration.

We are focused on these issues. In 2002, we ap-
proved a ground-breaking Recommendation on the
informal economy, and in 2004 on labour migra-
tion, in 2001 a key Convention on safety and health

in agriculture and in 2002 a Recommendation on
the promotion of Cooperatives. These are all rele-
vant to the basic issues that we have mentioned.

This year we have our second major discussion on
child labour since the adoption of the Declaration in
1998 and we can proudly say that the incidence of
child labour is beginning to decline. Yes, it can be
measured in numbers, but I would say even more so
in the gleam in the eyes of children which I see in
the International Programme on the Elimination of
Child Labour Projects that I visit. Much, much more
needs to be done but we are clearly going in the
right direction. We have moved from denial to
countries being proud that they are bringing down
their child labour statistics. That is a major, major
change and it is the ILO and its constituents that
have brought about that change, a change not only
in attitude but also effectively on the ground.

Third, viewed globally, it is increasingly services
that represent the major growth area for em-
ployment. This is linked to another, virtually global
phenomenon -— skill shortages side by side with
rising unemployment. The hardware of the new
technologies is spreading much faster than the hu-
man software of manager and worker skills to make
full use of its potential. In 2004 we adopted a new
instrument on human resources development, in
2005 we agreed on a series of policy guidelines on
youth employment and also working time, in 1998
we decided on a comprehensive set of policies to
promote small enterprise development, and this year
we are coming back to the employment relationship
— all issues at the heart of adapting to changes in the
structure of employment.

Fourth, as some developing countries, as well as
most developed countries, come to terms with an
ageing population, the economic cost of social ex-
clusion from employment will rise further and fur-
ther. We cannot have at least six out of ten workers
in the world without social protection, to give just
one example. Again, the problems of social exclu-
sion from employment have been on our agenda on
many occasions in the recent past: the Global Re-
port 2003, Time for equality at work, and the mater-
n}i‘gy protection Convention, 2000, are instances of
this.

Let me highlight our 2001 new consensus on so-
cial security, which looks more and more like a re-
alistic foundation for the extension of effective sys-
tems worldwide, according to available national
resources and international support for their devel-
opment. Its approach also helps deal with the di-
verse problems older systems are facing.

So, what is my conclusion out of all of this? That,
while the international community was analysing
our Decent Work Agenda and ultimately giving its
global support, we continued our regular business of
discussing, negotiating and agreeing on action on
some key policy approaches to make that Agenda
happen. Of course, many other issues were tackled
by the Governing Body and the Office. This reflects
a systematic preoccupation | have had since I arri-
ved at the ILO: to make sure that our knowledge
base and policy approaches follow the changing
patterns in the world of work.

So, we are facing some very major changes taking
place that are likely to continue and probably acce-
lerate. Responding to the many challenges they
raise will require strengthening our capacity to act —
as unions, as employer organizations, as ministries
of labour and collectively, as a tripartite voice for
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the world of work. I also believe that there should
be a global commitment to this end, a global reco-
gnition of the role that tripartism plays in stabilizing
societies, ensuring consensus building and having
good industrial relations.

As in the recent past, I wish to state again that tri-
partism is the key to the task ahead. We need to
support our constituents where they are strong and
reinforce them where they are weak. As you know,
without strong cohesive, modern, self-assured con-
stituents willing to think creatively, with faith that
social dialogue processes can yield results with all
the differences that we know exist, the ILO cannot
exercise all of its potential influence, nor fully de-
liver its services nationally or internationally. That
is your part of the process, that is what you do to
reinforce what we together stand for. For all of us, I
think it means exploring new avenues, finding new
allies, developing new ways of working together.

Let me finish by saying that an enormous oppor-
tunity has opened up, because of the support we are
receiving for our view of things, and we have an
enormous responsibility before us. This is a time of
reform, and we welcome it. It is reform that brought
the ILO here; it is continued reform that will get us
where we aim to go. I have addressed this issue
with the Governing Body. As we look ahead to our
90th anniversary in 2009, we are taking action on
the right issues and we are moving ahead. But there
is one major obstacle: fairness and social justice are
not today major drivers of the world of work. I
would have been very glad to be able to say in my
Report that they are, but that is not the situation. It
inevitably limits our capacity to act. This is proba-
bly the greatest social struggle at the beginning of
the twenty-first century. We see signs of it every
day. Yet, simply because we raise the right issues
does not mean that we alone have the means to
solve them, but we have put our finger on the pulse
of people’s concerns. That is why we must persist. I
think that we all have the experience that persisting
in a just cause is the major driver of change.

Let me give you a recent example. As many of
you know, I have been very concerned about threats
to freedom of association during the recent crisis in
Nepal, as well as the personal security of our friend
Laxman Basnet, Worker member of the Governing
Body, and other leaders and members of trade un-
ions under threat. It was with great pleasure that |
sent a message of congratulation to Prime Minister
Koirala and invited him to address the Conference.
Six days ago, I received his reply. Let me share part
of it with you.

“Dear Mr. Somavia,

On behalf of the people and Government of Ne-
pal, I would like to thank the ILO and you for your
support to our struggle for the restoration of democ-
racy and human rights in Nepal. The historic peo-
ple’s movement 2006 has eventually established
sovereignty of the people! Now we need to consoli-
date the gains of the democratic movement.”

While explaining that he could not come at this
moment, which is understandable, he said, and I
quote: “In view of my political background, I con-
sider this invitation as a great gesture in honour of
the working-class people of Nepal.”

And mark my words, one day all the democratic
leaders who fought for freedom will be standing
before you at this very lectern and they will say to
you what Lech Walesa, what Nelson Mandela, what
Chilean labour leaders, and so many others, have
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said to us: “Thank you ILO. Thank you for taking
up the fight for fairness and social justice. Thank
you for not being afraid to be sometimes a lonely
voice and for giving us that luminous hope in our
darkest days.”

That is our mandate and our mission. It is both the
great gift that history has bestowed on us and the
great task ahead. Let us honour it for our predeces-
sors and redeem it for our children.

The PRESIDENT

Thank you, Mr. Somavia, for those inspiring
words. I have no doubt that they, and the presenta-
tion made by the Chairperson of the Governing Bo-
dy last week, will provide the ground for a fertile
discussion by the tripartite constituents and will
enable them to advise you on the future activities of
our Organization.

FIRST REPORT OF THE CREDENTIALS COMMITTEE:
SUBMISSION AND NOTING

The PRESIDENT

At this stage, I wish to inform you that the first
report of the Credentials Committee has been pub-
lished in Provisional Record No. 5B. This determi-
nes the quorum for our work. The Conference is
called on to take note of this report.

(The report is noted.)

FIRST REPORT OF THE SELECTION COMMITTEE:
SUBMISSION AND NOTING

The PRESIDENT

We will now receive the first report of the Selec-
tion Committee. The Chairperson of that Commit-
tee, Ambassador Macedo of Mexico, cannot be with
us this morning, so I call on Mr. Trotman, Worker
Vice-Chairperson of the Committee, to present the
report.

Mr. TROTMAN

I have the honour to submit to the Conference the
first report of the Selection Committee which is
contained in Provisional Record No. 3-1. The report
sets out a number of decisions concerning the work
of the Conference which I shall now summarize.

The Committee decided that the discussion of the
Reports of the Chairperson of the Governing Body
and of the Director-General would begin today at
10.00 a.m. and that the list of speakers will close on
Thursday, 8 June at 6.00 p.m. It also endorsed the
Governing Body’s recommendation for the holding
of the discussion on the Global Report under the
follow-up to the ILO Declaration on Fundamental
Principles and Rights at Work, The end of child la-
bour: Within reach and decided that the discussion
should be held in two dedicated sittings on Friday, 9
June. The Committee endorsed the draft plan of
work which is reproduced in Appendix 4 of the re-
port and which may be modified as the Conference
progresses.

I should like also to draw to your attention the
suggestions in the report concerning a quorum,
punctuality and negotiations in committees. These
are designed to ensure the smooth working of the
Conference. As regards participation in Conference
committees by Members that have lost their right to
vote, the Selection Committee recommends to the
Conference that the practice followed in recent
years by Government members, of not applying for



regular membership of committees if they are not at
the time entitled to vote, should be continued.

The Selection Committee also recommends that if
this practice for any reason is not fully respected,
the calculation of waiting coefficients for votes in
committees should be based on the number of regu-
lar Government members entitled to vote. The elec-
tronic voting system has taken this into account.

The Selection Committee invited a number of
non-governmental international organizations to be
present at meetings of the committees dealing with
items on the agenda in which they have expressed a
particular interest. The Committee noted that the
representation of such organizations at the Confe-
rence was governed by specific provisions of the
Standing Orders, in particular article 2, paragraph
3(j), and article 56, paragraph 9, and that these pro-
visions were without prejudice to the participation
of the employers’ and workers’ organizations in the
work of the Conference and its committees.

The Selection Committee also decided to submit
to the Conference a resolution to be voted on at a
later sitting on an amendment to article 2(4) of the
Standing Orders of the Conference. The purpose of
this amendment is to rectify a procedural anomaly
that has arisen in the light of earlier reforms to the
functioning of the Governing Body. It would enable
the Governing Body to take earlier decisions regar-
ding requests from non-governmental international
organizations to be present at the Conference.

The Committee took decisions regarding the
composition of the Credentials Committee and the
Conference Drafting Committee.

Finally, the Committee noted the decision of the
Conference to refer to it the additional agenda item,
Review of further action that could be taken by the
ILO in accordance with its Constitution in order to:
(i) effectively secure Myanmar’s compliance with
the recommendations of the Commission of Inquiry;
and (ii) ensure that no action is taken against com-
plainants or their representatives. The Committee
decided that its discussion on this question will be
held on Tuesday, 13 June.

With these words, I commend the report of the
Selection Committee to the Conference for adop-
tion.

The PRESIDENT

Thank you, Mr. Trotman. The Conference is cal-
led on to take note of this report.

(The Conference takes note of the report.)

The resolution concerning an amendment to the
Standing Orders of the International Labour Con-
ference will be submitted to the Conference for
adoption by a vote later in the session. May I take it
that you are in agreement with this procedure?

(It is so decided.)

REPORTS OF THE CHAIRPERSON OF THE GOVERNING
BODY AND OF THE DIRECTOR-GENERAL: DISCUSSION

The PRESIDENT

Before starting the discussion on the Reports of
the Chairperson of the Governing Body and of the
Director-General, I should like to make the follow-
ing statement on behalf of all the Officers of the
Conference as a reminder of the principles by which
we shall be guided in our debate. These principles
were established by the Working Party on the Pro-

gramme and Structure of the ILO, approved by the
Governing Body and communicated to the Confer-
ence in 1967.

They are set out in paragraphs 54-58 of the Work-
ing Party’s report which are recalled in the Confer-
ence Guide to the 95th Session of the International
ﬁabour Conference, a copy of which you should all

ave.

The Officers of the Conference wish to draw the
close attention of all delegates to the contents of
paragraph 58 which reads as follows: “In periods of
acute political tension the ILO has a twofold re-
sponsibility to uphold the values of human freedom
and dignity enshrined in its Constitution, and to cir-
cumscribe rather than extend the area of interna-
tional tension by ensuring the fullest possible de-
gree of continued cooperation in the pursuit of the
objectives of the ILO.”

Every delegate to the International Labour Con-
ference has an obligation to the Conference to keep
this consideration constantly in mind, and the Presi-
dent has an obligation to ensure that the Conference
does not lose sight of it. It should be remembered
that the debates of the International Labour Confer-
ence must not encroach on what is being discussed
by the Security Council and the General Assembly
of the United Nations in New York, which have
responsibility for political decisions under the
United Nations Charter. I should therefore like to
ask all delegates to comply with these principles.
We, the Officers of the Conference, are committed
to ensuring that these principles are upheld.

I should also like to say that I rely on you all to
conduct our discussions with both the openness and
the dignity that are appropriate to the highest inter-
national body in the realm of social and labour-
related matters.

Freedom of expression is a vital feature of the In-
ternational Labour Organization. However, in order
to exercise this right in a spirit of mutual respect, it
is of paramount importance that all delegates use
parliamentary language, respect the accepted proce-
dure, refer only to the items under discussion and
avoid raising any question alien to these matters.
We have to accept a certain amount of discipline if
we want our work to be carried on in an appropriate
way and to be crowned with success.

All delegates will have the right of reply if they
feel there 1s a need to respond in the event that their
government has been challenged. In such cases,
delegates must inform the President of the sitting
before the sitting finishes that they wish to exercise
their right of reply. Please make such requests by
coming up to the podium and informing the Clerk.
The Clerk will transmit your request to the Presi-
dent, who will agree with the delegation concerned
on a time at which the reply may be made.

The reply should refer only to the point under dis-
cussion. It should not exceed two minutes and
should be delivered in correct parliamentary lan-
guage. Lastly, it is not the practice in our Organiza-
tion to allow replies to a reply.

Please also note that the duration of speeches is
limited by the Standing Orders of the Conference to
five minutes only. All delegates and ministers at-
tending the Conference will no doubt wish to take
this limit of five minutes into account in preparing
their speeches, so that the President will not be
obliged to stop speakers before they have finished
their speeches.
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May I remind you once again that the list of
speakers for the discussion of the Reports of the
Chairperson of the Governing Body and Director-
General will close at 6 p.m. on Thursday, 8 June.

I now take it that these arrangements are agree-
able to the Conference. I see no objections, thank
you.

(It is so decided.)

For the seventh time, the Director-General has
submitted a Global Report under the Follow-up to
the Declaration on Fundamental Principles and
Rights at Work. This year the Conference returns to
the third of the subjects covered in the four-yearly
cycle: the abolition of child labour.

The discussion of the Global Report, The end of
child labour: Within reach, will take place on Fri-
day, 9 June during two sittings. There will be no
other plenary sittings on that day. There will be no
formal list of speakers for the Global Report sitting.
Participants will be able to register if they wish to
speak on the day of the discussion itself, using the
application forms that will be available in the room.
The speaking order will be decided by the Presi-
dent. At the beginning and towards the end of the
debate, time will be allocated to those who speak on
behalf of a group. The objective is for us to have a
discussion which is interactive and aims at giving
guidance for future ILO action against child labour.
In the middle of the day there will also be a special
event to highlight best practices in the elimination
of child labour.

You will remember that I announced at the first
sitting that these arrangements entailed the suspen-
sion of certain provisions of the Standing Orders of
the Conference, namely article 14, paragraph 6,
concerning the time limit for speeches, and, to the
extent required, the provision of article 14, para-
graph 2, on the sequence in which the floor is given
to speakers.

Does the Conference agree that the suspension of
the clauses of the Standing Orders as presented last
Wednesday is to come into effect as from the cur-
rent sitting? I see no objections.

(It is so decided.)

You will also recall, as I announced at the first sit-
ting, that the absence of a Resolutions Committee at
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this session of the International Labour Conference
necessitates the suspension of the references to it in
article 17, paragraph 3, of the Standing Orders of
the Conference, as well as of paragraphs 4-10 of the
same article.

In addition, I informed you at the first sitting that
for the discussion in the plenary of the Reports of
the Chairperson of the Governing Body and of the
Director-General, the arrangements for the repro-
duction of participants’ five minutes speeches in
English, French and Spanish only, depending upon
the language chosen by the government of the
speaker’s country for purposes of official corre-
spondence with the ILO, call for the suspension of
the corresponding part of paragraph 5 of article 24
of the Standing Orders.

Does the Conference agree that these suspensions
under article 76 of the Standing Orders, as pre-
sented at the first sitting, come into effect as from
the current sitting. I see no objections.

(It is so decided.)

We shall now open the discussion on the Reports
of the Chairperson of the Governing Body and the
Director-General.

(The sitting continues with delegates’ statements,
which are reproduced in Provisional Record No. 9.)

DELEGATION OF AUTHORITY TO THE OFFICERS OF THE
CONFERENCE

By virtue of the delegation of authority to the Of-
ficers of the International Labour Conference, ap-
plicable from Wednesday, 31 May, 11.25, to Mon-
day, 5 June 2006, 10.00, to take any non-
controversial decisions relating to the organization
of the Conference,

the Officers of the Conference have, upon the re-
quest by the Workers’ group, acknowledged the
status of Deputy Worker member of the Selection
Committee of the following delegates: Mr. Blondel
(France), Ms. Byers (Canada), Mr. Edstrom (Swe-
den), Mr. Etty (Netherlands), Mr. Sidi Said (4lge-
ria), Mr. Silaban (Indonesia), Mr. Syed Shahir (Ma-
laysia), Ms. Valkonen (Finland).

(The Conference adjourned at 1.50 p.m.)



Third sitting
Monday, 5 June 2006, 3.15 p.m.
Presidents: Mr. Sajda and Mr. de Regil

The PRESIDENT

It is my honour to open the third sitting of the In-
ternational Labour Conference. I should like first of
all to give the floor to the Clerk of the Conference
for an announcement.

RATIFICATION OF INTERNATIONAL LABOUR
CONVENTIONS BY PORTUGAL AND LATVIA

tified all eight of the fundamental Conventions of
the ILO.

REPORTS OF THE CHAIRPERSON OF THE GOVERNING
BODY AND OF THE DIRECTOR-GENERAL: DISCUSSION
(CONT.)

The PRESIDENT

The CLERK OF THE CONFERENCE

Thank you Mr. President. It is my pleasure to in-
form you that the ratification by Portugal of the
Part-Time Work Convention, 1994 (No. 175), and
the ratification by the Republic of Latvia of the For-
ced Labour Convention, 1930 (No. 29), the Mini-
mum Age Convention, 1973 (No. 138) and the
Worst Forms of Child Labour Convention, 1999
(No. 182), were registered on 2 June of this year.
This means that the Republic of Latvia has now ra-

We shall continue with the discussion of the Re-
ports of the Chairperson of the Governing Body and
of the Director-General. Before starting I should
like to inform you that it is my intention and that of
my fellow officials to ensure that the Standing Or-
ders of the Conference are respected and that the
spé:aking time limit of five minutes is strictly adhe-
red to.

(The sitting continues with delegates’ statements
which are reproduced in Provisional Record No. 9.)

(The Conference adjourned at 6.10 p.m.)
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