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STATEMENT BY THE PRESIDENT OF THE CONFERENCE

Original French: The PRESIDENT — I would like
to extend a most cordial welcome to all, and it is with
pleasure that I declare open the third sitting of the
90th Session of the International Labour Conference.
Before starting our work and moving on to the first
item on the agenda which concerns the report of the
Chairperson of the Governing Body on the work of
the Governing Body over the year which has just
ended, I would like to say a few words to you.

I would like to begin my statement with a few
words of thanks. You have elected a Swiss to head this
Conference and I take this as a personal compliment
but, above all, it is an honour that has been paid to
Switzerland, a founding Member and the host country
of the International Labour Organization.

As you all know, Switzerland is a country that is
open to the world, and this tradition of openness has
always been based on a deep-seated concern for social
justice. Ever since it began to develop economically,
Switzerland has been imbued with the fundamental
values of the International Labour Organization and
its mode of functioning: tripartism and the search for
consensus, independence and neutrality. These values
and these means of action are now enshrined in
Switzerland’s genetic heritage.

Over the years, Switzerland has persisted in its ef-
forts to move closer to the various international
players, for example, the European Union or the
World Trade Organization. But this effort has been
crowned by the recent decision taken by Swiss
people to join the United Nations Organization. The
message of hope and wisdom that is connected with
this popular decision reflects the desire to play a
greater role within the international community, par-
ticularly in order to promote human rights and social
justice.

It is in this spirit of openness, service and availabil-
ity that the Swiss presence within the ILO has been
able to take shape and to find new vigour in the past
three years, both on the Governing Body and at the
International Labour Conference. Our major concern
has been, and will remain, to contribute decisively to
the mandate of the ILO in favour of peace and pro-
motion of social justice.

In this respect, I would like to note that Switzerland
has also responded to the ILO’s expectations by
ratifying recently all the fundamental standards and
by setting up a national tripartite commission for mat-
ters concerning the activities of the ILO, in accor-
dance with the terms of the Tripartite Consultation
(International Labour Standards) Convention, 1976
(No. 144).

The globalization of the economy and the liberal-
ization of trade are not new phenomena. What makes
them even more sensitive is the speed of change and
the adjustments that have become necessary, in par-
ticular as a result of the extraordinary development of
information technology.

In view of this, the feeling that one is being over-
taken by the acceleration of the economy or increased
competition on the markets may give rise to another
feeling, a feeling of being excluded or at least of being
out of step in social and economic terms at both the
national and international levels.

The Report of the Director-General on the activi-
ties of the ILO should reassure us about the quality of
our Organization’s work. For nearly one decade now,
but more particularly over the past three or four
years, the ILO has continued to hold its head high and
to reaffirm its values and its mandate so that the social
dimension of the globalization of the economy is duly
taken into account when devising and implementing
all policies.

I remain convinced that the work of the ILO in
this field must not be considered from a short-term
point of view but must be based on a broad global
and strategic vision of the socio-economic balance of
the world. It is absolutely essential that the Organi-
zation should continue to make its voice heard and
should continue the work of the Working Party on
the Social Dimension of Globalization and the work
that is being undertaken on as part of the World
Commission.

If I had to use a metaphor, I would say that well-
controlled economic development remains, whether
one likes it or not, the locomotive that pulls the train
of sustainable and fair social development. I believe
that the ILO is there to make sure that the locomotive
is properly attached to the carriages and that this at-
tachment should not be affected by any weak link in
the chain. Technical cooperation, social dialogue, pro-
motion of employment and the fundamental rights of
workers and adequate social protection are all indis-
pensable to ensuring that the train of decent work
should be able to travel in perfect safety.

Today we are going to start the substantive work
and, from some aspects, perhaps the most difficult of
our deliberations devoted to the various reports of the
Director-General and the Chairperson of the Govern-
ing Body. In this respect, I would like to inform you of
some considerations. The year 2001, and the begin-
ning of 2002, have in many ways changed the face of
the world. Crime, risk of conflict, the feeling of injus-
tice sometimes, and powerlessness or revolt when
confronted by many innocent victims: all these words
that we already know have taken on a new dimension
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and have had an enormous impact on the world of
work, on employment and on social justice.

Social justice and peace are indissociable. They are
interdependent. The one reinforces the other, and vice
versa. The safety of persons goes much further than
simply a balance of forces. While physical safety is, of
course, an indispensable element, the safety of persons
in all senses also has an economic and social dimension.
The tireless search for this safety is a duty of states and
of every one of us, but I believe it is also one of the
duties of the International Labour Organization. We
have to be extremely clear on this. Without the search
for a definite form of social justice, there will not be
any genuine peace or stability, and even less will there
be harmony among the peoples of the world.

That is why I believe we must always emphasize the
essential role that the ILO has to play in order to en-
sure that the maxim that was on its former building is
respected: He who wants peace prepares for justice. I
believe that in order to ensure this social justice we
can have full confidence in the Director-General, who
is sitting next to me.

REPORT OF THE CHAIRPERSON

OF THE GOVERNING BODY: SUBMISSION

Original French: The PRESIDENT — We will now
continue our work, the next item on the agenda: the
submission to the Conference of the report of the
Chairperson of the Governing Body for the year
2001-02. Mr. Tou has been prevented from attending
by a meeting of the Government of his country which
is being held today, we therefore regret the fact that
Mr. Tou cannot be with us today but, in order to re-
place him, I suggest that Lord Brett, Worker Vice-
Chairperson of the Governing Body, will be able to
present the report which I believe is in the Provisional
Record No. 3. Lord Brett you have the floor.

Lord BRETT (Workers’ delegate, United King-
dom) — In the absence of Mr. Tou, the Chairperson of
the Governing Body, I have the honour to present to
you the report on the work of the Governing Body
during the past year. This is contained in Provisional
Record No. 3, as the Chairperson has just mentioned.
This report focuses on the highlights of the Governing
Body’s year and does not cover in detail matters
otherwise before the Conference.

The Governing Body devoted much attention to
the improvement in labour standards activities. It de-
cided to apply a subject-based approach for reporting.
A new two-year and five-year reporting cycle will be-
gin in 2003 with Conventions grouped by subject mat-
ter for reporting purposes. Certain requirements for
the submission of detailed reports will discontinue
and give place to country-by-country assistance pro-
grammes aimed at resolving persistent problems in
the application of Conventions.

The Working Party on Policy regarding the Revi-
sion of Standards concluded its case-by-case examina-
tion of the ILO Conventions and Recommendations
adopted before 1985. It found that 71 Conventions
and 71 Recommendations were up to date and should
be promoted by the Office, amongst others, through
their integration in publications of the Office and
their dissemination to a wider public.

The Governing Body noted with satisfaction that
the ratification of fundamental labour standards had

made further progress. There are now 74 States that
have ratified all eight fundamental labour standards
and 42 States that have ratified seven of the eight.
This amounts to more than 65 per cent of ILO mem-
ber States. The Worst Forms of Child Labour Con-
vention, 1999 (No. 182), achieved the fastest rate of
ratification in the ILO’s history. By 22 May 2002, it
had obtained 122 ratifications. By the same date the
Minimum Age Convention, 1973 (No. 138), had been
ratified by 117 member States.

During the period under review, the Committee on
Freedom of Association examined 160 cases concern-
ing freedom of association, collective bargaining and
human rights issues. On the occasion of the 50th anni-
versary of the establishment of the Committee, a tri-
partite round table discussion on the impact of the
Committee’s work on ILO’s constituents was held in
Geneva and a brochure was also published.

At its 283rd Session, the Governing Body had be-
fore it a report on the first session of the High-Level
Working Group Maritime Labour Standards that was
held in Geneva from 17-21 December 2001. It took
note of the plans to develop a new instrument which
would incorporate, as far as possible, the substance of
all maritime labour standards that were sufficiently
up to date.

At the same session, the Governing Body decided to
give effect to the request of the Secretary-General of
the International Maritime Organization to place an
urgent item on the agenda of the 91st Session in June
2003 of the International Labour Conference con-
cerning improved security of Seafarers’ identification
with a view to adopting a Protocol to the Seafarers’
Identity Documents Convention, 1958 (No. 108),
and it was also decided that the question would be
governed by the single-discussion procedure.

In November 2001, the Governing Body examined
the report of the High-Level Team sent to Myanmar
in September-October of that year, and expressed
profound concern regarding the very limited impact
the legislation had had as well as the lack of criminal
prosecution of persons who had committed viola-
tions. In March 2002, the Governing Body examined a
report of the technical cooperation mission to
Myanmar that had been undertaken in February 2002
as well as the understanding signed between the Of-
fice and the Government on the appointment of a liai-
son officer in Myanmar by June of this year. It consid-
ered the understanding as a first step leading to a full
and effective ILO representation in order to achieve
the aim of eliminating forced labour. The Governing
Body requested the Office and the authorities to
pursue the issue of the allegations referred to at its
previous session as well as the appointment of an
Ombudsperson in Myanmar.

The Governing Body expressed support for the
Special Technical Cooperation Programme for Co-
lombia and asked that governments contribute to its
funding.

The Working Party on the Social Dimension of
Globalization focused on the question of trade liber-
alization and employment and highlighted key policy
issues. Mr. Mike Moore, Director-General of WTO,
addressed the Working Party on the subject and rec-
ognized that all too often certain groups of workers
were carrying the costs of adjustments to trade liber-
alization and that this problem has to be addressed.
At the same session, Mr. Alfredo Atanasof, Minister
of Labour, Employment and Social Affairs of Argen-
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tina, spoke about the crisis in his country, as well as
the measures taken to overcome it. The Working
Party recognized that the ILO had much to do to help
improve the national policies to minimize the nega-
tive and maximize the positive impacts of trade liber-
alization on workers. Policies related to social protec-
tion, education systems, active labour market policies,
fundamental workers’ rights and good governance
were identified as particularly important.

The Working Party appreciated the rapid establish-
ment of a World Commission on the Social Dimen-
sion of Globalization and expressed the wish that it
work closely with other interested organizations,
draw on the expertise from various sources and con-
sult with member States. It was understood that the
Commission would prepare its report independently
and that the Working Party and the Governing Body
would be informed of its work, and that any subse-
quent ILO action would follow established proce-
dure.

The Governing Body continued to monitor the fol-
low-up to the ILO Declaration on Fundamental Prin-
ciples and Rights at Work. It approved revised report
forms regarding law and practice relating to efforts
made concerning freedom of association and collec-
tive bargaining, forced or compulsory labour and dis-
crimination in employment and occupation.

The Committee on Employment and Social Policy
examined the Global Employment Agenda, a com-
prehensive employment framework prepared by the
Office in response to the request of the Special Ses-
sion of the United Nations General Assembly in 2000.
This Agenda identifies those measures which need to
be taken for countries to tap fruitfully the major
forces of change inherent in the global economy,
namely trade, technology, entrepreneurship, gover-
nance and investing in people. The Governing Body
also considered the outcome of the Global Employ-
ment Forum which was held here in Geneva from
1-3 November 2001. At that event, 750 participants,
including world political and economic leaders from
over 100 countries, discussed the Global Employment
Agenda.

Whereas the Global Employment Agenda sets out
a strategic framework for employment policy, the pa-
per on policy responses to address the employment
and social consequences of the events of 11 Septem-
ber 2001 focused on the design of short-term re-
sponses. The Governing Body noted that there was
still uncertainty about the recovery of the global
economy and stressed the importance of global
macroeconomic policy coordination and paying spe-
cial attention to the situation of developing countries.
It felt that a short-term stimulus was needed which
could be applied in such a way as not to endanger
long-term macroeconomic stability.

In November, the Governing Body reviewed the
progress made in various areas of cooperation be-
tween the ILO and the Bretton Woods institutions.
The main thrust of the ILO’s efforts is to promote the
Decent Work Agenda in cooperation with those insti-
tutions and to foster an integrated approach to eco-
nomic and social policies, in order that its main com-
ponents can become an integral part of national and
international development strategies.

In March, the Governing Body had before it a pa-
per on the Follow-up on the Promotion of the Tripar-
tite Declaration of Principles concerning Multinational
Enterprises and Social Policy Promotional and re-

search activities, technical advisory services and the
Tripartite Forum on the Tripartite Declaration of Prin-
ciples concerning Multinational Enterprises. The Gov-
erning Body endorsed the holding of the Multination-
als Forum and requested the Office to provide a
synopsis of the views expressed. It was also agreed to
discuss further the format and focus of the next survey
on the Declaration.

In November 2001, the Governing Body set up a
small tripartite Working Party to review issues related
to sectoral activities. In March, it approved the
recommendations of the Working Party concerning a
new approach to the sectoral activities programme
which will maximize the impact of available resources
through meetings and non-meeting components. The
Governing Body will further define various aspects of
this new approach in its November 2002 session.

The Governing Body examined, in November
2001, the annual report on technical cooperation. It
noted the ILO’s move towards greater coherence in
linking technical cooperation activities to the opera-
tional targets of the Office, its cooperation with new
development partners and its priorities for the year to
come. It also took note of the achievements and fu-
ture priorities of IPEC, its successful “Red Card to
Child Labour Campaign” during the African Cup of
Nations, the improvements made in the data collec-
tion instruments and research on various topics, in-
cluding the impact of HIV/AIDS and the gender di-
mensions of child labour, and the development of the
time-bound programme approach which aims to
eliminate the worst forms of child labour within a de-
fined time frame. The Governing Body re-empha-
sized the role of workers’ and employers’ organiza-
tions in the eradication of child labour and endorsed
IPEC’s aim to strengthen its cooperation with the so-
cial partners.

In November, the Governing Body took note of the
Thirteenth Asian Regional Meeting which was held in
Bangkok from 28-31 August 2001. In March, it con-
sidered reports on forthcoming events such as the In-
ternational Conference on Financing for Develop-
ment which was held in Monterey in Mexico from
18-22 March 2002, the Second World Assembly on
Aging held in Madrid from 8-12 April 2002, and the
upcoming World Summit on Sustainable Develop-
ment (Rio + 10) to be held in Johannesburg from
26 August-4 September 2002.

With regard to financial questions, the recommen-
dations of the Governing Body appear in section XIII
of my report to the Conference.

In March 2002, the Governing Body decided that,
in addition to the standing items, and taking note of
the scheduled second discussion of the item “Human
resources and training — revision of the Human
Resources Development Recommendation, 1975
(No. 150)”, the agenda of the 92nd Session of the Con-
ference should include the following subjects: (i) a
comprehensive standard (Convention supplemented
by a Recommendation) on work in the fishing sector;
and (ii) migrant workers (general discussion based on
an integrated approach).

The Governing Body also placed on the agenda of
that Conference an item relating to the withdrawal of
Recommendations Nos. 2, 12, 16, 18, 21, 26, 32, 33, 34,
36, 43, 46, 58, 70, 74 and 96.

Before concluding, I would like to offer my sincere
thanks to my two fellow Officers, Mr. Tou, Chairper-
son — an excellent Chairperson of the Governing
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Body this last year — and to my good friend Daniel
Funes de Rioja, Employer Vice-Chairperson of the
Governing Body, for all their cooperation and friend-
ship over the past year. Their valuable support has al-
lowed the Office as a team to facilitate the accom-
plishment of the Governing Body’s manifold tasks,
and I would particularly like to thank the Director-
General and all his staff for their constant support and
assistance. This has been invaluable in the face of a
consistent and constantly challenging workload.

RATIFICATION

OF AN INTERNATIONAL LABOUR CONVENTION

BY THE FORMER YUGOSLAV REPUBLIC OF MACEDONIA

AND CAMEROON

Original French: The CLERK OF THE CONFER-
ENCE — Following the information which has just
been communicated to you on behalf of the Chairper-
son of the Governing Body concerning the number of
ratifications as of 22 May 2002 of the Worst Forms of
Child Labour Convention, 1999 (No. 182), it is a plea-
sure for me to announce to the Conference that at the
end of the month of May, the Former Yugoslav Re-
public of Macedonia was added to the list of countries
which had ratified this Convention; and as of 5 June of
this year, the Director-General recorded the ratifica-
tion of Cameroon, which brings to 124 the total num-
ber of ratifications obtained for this instrument.

Original French: THE PRESIDENT — I would
like to congratulate all the Governments who are con-
tinuing to ratify these fundamental standards. I would
like to appeal to them to continue their efforts not
only to ratify these instruments but also — and above
all — to continue with their implementation.

INVITATION FOR AN IGO TO ATTEND THE CONFERENCE

AS AN OBSERVER

Original French: THE PRESIDENT — We shall
now turn to our next item on the agenda. After con-
sulting my colleagues — the other officers of the
Conference — the Group of African, Caribbean and
Pacific States (the ACP Group) has been authorized
to participate in the work of the 90th Session of the
International Labour Conference as an observer.

We shall now move on to the item connected with
the presentation of the Report of the Director-Gen-
eral.

STATEMENT BY MR. SOMAVIA,
SECRETARY-GENERAL OF THE CONFERENCE

Original French: THE PRESIDENT — Before
starting the general discussion of the Report of the
Chairperson of the Governing Body and the Report
of the Director-General, it is an honour for me now to
give the floor to Mr. Somavia, Director-General of the
ILO, so that he can present his Report entitled ILO
programme implementation, 2000-01.

The SECRETARY-GENERAL — The Report be-
fore you responds to a challenge that we all decided to
tackle together three years ago: the challenge of stra-
tegic budgeting, which was to transform an adminis-
trative programme and budget mechanism into a

strategic policy tool to manage change in our com-
plex, globalizing world.

We agreed on decent work for all as the vision to
guide the ILO into the twenty-first century. Its imple-
mentation has been a team effort of the Governing
Body, our management and staff in Geneva and the
regions. I welcome your frank and honest assessment
of how we are doing, and your guidance for the future.

Let me begin by saying that something I have felt
very strongly is that this institution has always shown
extraordinary resilience and adaptability. Now, once
again, a fresh breeze of creativity is blowing through
the ILO. Let me give you a sample of the innovative
products, initiatives and opportunities coming from
this new energy; a new energy that I see in this room
and that I see every time I visit the regions and the
countries. Just some examples: we have just com-
pleted the first gender audit of our work, and the se-
nior management team will be discussing the recom-
mendations later this week. This participatory
self-assessment is the first of its kind in any United
Nations body.

As you know, we have forcefully promoted the no-
tion that the workplace is one of the most effective
spaces to combat HIV/AIDS, and we developed a
practical tool — our tripartite code of practice —
which I was proud to present to last year’s United Na-
tions AIDS Conference. I must report to you that re-
cently, when the heads of agencies met with the Secre-
tary-General, they decided to endorse this instrument
as a basis for their own work. It is now a system-wide
instrument, not just an ILO instrument.

In the aftermath of the terrible terrorist attacks on
New York and Washington, the airline and tourism
sectors chose the ILO as the relevant place to meet
and work out a global response to the crisis threaten-
ing hundreds of thousands of jobs, and the survival of
many businesses, and we continue to be involved. The
question was raised where such a critical issue should
be discussed, and it was decided to do it in the ILO.

Our major report on health and safety at the work-
place showed that in the year 2000, 2 million farm,
construction and other workers were killed on the job,
that is 5,000 every day. For these workers in the most
hazardous industries every day is a September 11th —
their families can never be sure whether they will
come home. The Conference Committee on Occupa-
tional Accidents and Diseases will further reinforce
our SafeWork activities and this is no doubt the one
area in which there is a joint interest in reinforcing
productivity by reducing accidents and ill health at the
workplace.

In August last year, in Bangkok, our Asian Re-
gional Conference launched the idea of national plans
of action for decent work, including indicators for
regular monitoring and evaluation. The Philippines
adopted the first one. Bahrain and Bangladesh have
expressed their interest to follow. China is the first
country to sign a Memorandum of Understanding
with the ILO based on the goal of decent work and its
four strategic objectives. Other countries are increas-
ingly using the Decent Work Agenda as a mobilizing
and organizing frame for their development plans. I
must report to you that we are receiving a strong de-
mand to make national decent work programmes a
central feature of our strategic planning with many,
many countries.

We have deepened our partnership with the Orga-
nization of African Unity’s tripartite Labour and So-
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cial Affairs Commission. A few weeks ago in
Ouagadougou we continued the process of including a
strong decent work focus in regional development ini-
tiatives, notably in the framework of the New Partner-
ship for Africa’s Development (NEPAD). This also
features prominently in the agenda of our American
Regional Meeting to be held at the end of the year in
Lima.

My Report covers the first two full years of follow-
up to the ILO Declaration on Fundamental Principles
and Rights at Work and indicates its positive impact
worldwide. Ratification and reporting compliance are
up; so is demand for advice and technical cooperation.
This new openness is a first step towards greater
progress. The global reports under the Declaration —
we are now into our third one — have become the
authoritative and up-to-date source of information
and analysis on basic human rights at work.

This year’s Report entitled A future without child
labour attracted exceptional attention worldwide
when it was launched simultaneously in 17 different
countries. We will be discussing it in detail on
Wednesday, and we must use our first World Day
against Child Labour on 12 June 2002 to renew our
commitment to the eradication of child labour, and
scale up and spread our IPEC programmes.

After years of painstaking work, the opening of a
liaison office in Myanmar (“Burma”) just a few weeks
ago marks a breakthrough which should enable the
ILO to work closely with the authorities and all
relevant parties to ensure that forced labour is finally
eliminated from that country.

Our successful Global Employment Forum last
November, to which the Vice-Chairperson of the
Governing Body referred, inaugurated by the Secre-
tary-General of the United Nations, showed that the
ILO is able to convene major actors to formulate the
contours of a much needed comprehensive new global
employment framework. The next step, of course, is
to move the ILO into a position of policy leadership in
this matter.

We have friends in many places. Still, I must say
that it was quite stimulating that the Director-General
of the ILO was invited to both the Davos annual
World Economic Forum, this year held in New York,
and the Porto Alegre World Social Forum, to speak
on the same issue, our Decent Work Agenda. It shows
that our voice is perceived to be relevant by people
with diverging perspectives on the economic and so-
cial dimensions of globalization. I believe that we can
play a bridge-building function. Our Governing Body
Working Party on the Social Dimension of Globaliz-
ation can take credit for creating space for debate
within the multilateral system about new approaches
to globalization. It has been addressed by the heads of
UNCTAD, UNHCR and WTO, as well as the Labour
Ministers of Argentina and Afghanistan, who ana-
lysed their critical national situations.

We have now gone a step further and brought to-
gether 25 eminent personalities in our World Com-
mission on the Social Dimension of Globalization.
This ambitious project has started under the leader-
ship of two co-chairs, President Halonen of Finland
and Mkapa of the United Republic of Tanzania. This
is the first World Independent Commission ever
headed by two Heads of State. The Commission
aims to deliver its report within 18 months. It has
already met twice, and it began by addressing an in-
ventory of issues, analysing different perceptions on

them, and agreeing on a process for wide consulta-
tion.

This year we celebrated 50 years of the work of the
Committee on Freedom of Association. We cannot
really quantify all the lives saved, prisoners released
or doors opened towards democratic freedom by its
work. And yet, as Belarus, Colombia and other coun-
tries to be analysed by the Committee on the Applica-
tion of Standards, show, the struggle continues.

We cannot rest on our laurels. We must move for-
ward in the standards field. The new integrated ap-
proach to standards developed by the Governing
Body has, I believe, tremendous potential. Next year’s
session of the Conference will review the range of oc-
cupational safety and health Conventions and Rec-
ommendations with a view to updating and consoli-
dating the whole package. The idea is to build on past
progress and to make our standards more user-
friendly, easier to apply, wider in coverage and more
effectively implemented.

As we move forward with the integrated strategy
for standards, we will extend and strengthen our links
with Parliaments who ratify ILO Conventions and
translate our standards into national laws and regula-
tions. We have recently published a joint handbook
on the Worst Forms of Child Labour Convention,
1999 (No. 182), with the Inter-parliamentary Union.

These very diverse activities that I have summa-
rized are just a sample of the new energy in action of
the ILO, and there is much, much more to share. But I
wanted to give you a feeling, a sense of the sorts of
things that have happened since our last meeting. All
of these things occurred between last year’s session of
the Conference and this year’s, as you can see in the
very wide array of ILO activities. I believe that the
fact that we are dealing with relevant questions, and
that the activities are seen to provide relevant solu-
tions to those questions, gives us strength and hope
for the future.

Let me ask you to pause a moment to reflect on the
widespread humanitarian crisis of the Palestinian
workers in the occupied Arab territories. The report
before you tells it straight. We have gathered the facts
in an objective way.

More than that, a particular effort was made to ad-
dress the deeper, subjective aspects of the situation:
the humiliation and frustration felt by Palestinians as
a result of the combination of closures and military
action by Israel.

The notion of “collective punishment” seems to ex-
plain best the underlying anger. The report also re-
flects the sense of insecurity in Israel owing to the sui-
cide bombings and the economic crisis.

The present situation cannot continue and only dia-
logue can lead to peace.

Let me appeal to Palestinian and Israeli constitu-
ents to take the risk of embarking on social dialogue
across the present divide in their specific areas of
competence. We shall assist and support you in all
possible ways.

With your backing, I commit the Office to put in
place urgently an expanded technical cooperation
programme for Arab workers and other constituents
in the occupied Arab territories as I have proposed in
the report. It will be guided by our constitution, which
states that “universal and lasting peace can only be
established if it is based upon social justice”.

The whole of the ILO has a responsibility and we
cannot shirk it. Beyond the ILO, the international

http://ilolex.ilo.ch:1567/cgi-lex/convde.pl?C182
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community must respond to the aspirations of all
families in the region: families at work, children at
school, security in the streets, peace in the community.
This remains the deepest hope of the large majority of
Palestinians and Israelis and we, and the world, must
help them to get there.

Let me move on to say that I believe that a different
form of globalization is possible, and that there is a
key role for the ILO in it. In the ILO, our discussions
have not focused on whether there should be more, or
less, globalization, or that it should stop altogether.
For us, it is about what sort of globalization we want,
for whom and how to get there.

Few of us come to our debates with the presump-
tion that we must throw overboard open economies
and open societies. All of our countries are moving in
that direction.

Rather, it is about fairness, accountability and
transparency. It is about enterprise and productivity.
It is about getting the balance right. But it is also
about new ideas, out-of-the-box thinking and imagi-
native solutions.

Fundamentally, we need a concept of globalization
that commands legitimacy in the eyes of the voters
around the world because they feel that it responds to
their fears and aspirations. This cannot be a one-size-
fits-all model but rather a broader approach within
which choices can be made through democratic deci-
sion-making.

The ILO has a key role to play. We have a unique
perspective that links how globalization is seen
through the eyes of people to how people’s lives are
interconnected by commerce, investment and inte-
grated chains of production.

We should not be shy about our strengths. Of
course, we have our arguments between ourselves
when we meet, but we are specialists in the art of con-
structive consensus building. Tripartism is an under-
used asset. We have a responsibility to use it more of-
ten and better.

We must aim to build as large a consensus as
possible within and beyond the ILO around an inclu-
sive form of globalization based on a level playing
field, on fair rules of the game and real opportunities
for families and countries. We all know that this is not
easy, but we also know that it can be done. The ILO
is a privileged place in which to try this, as was re-
cognized by the International Conference on Financ-
ing for Development, held recently in Monterey,
Mexico.

Do we have the will, the character, the ideas to
show that globalization can be oriented in a way that
gives people opportunities, and that gives countries a
reason to back it?

So, let us look to the future. I believe that the
present form of globalization has not produced
enough jobs for all who seek them or in the places
where they are most needed. This is probably its big-
gest failure. There are a lot of things said about glo-
balization, but, when all is said and done, it is the fact
that it is not producing the jobs that the world needs
that is the fundamental reason why people feel un-
comfortable with it. They are told that this is ex-
tremely good for them and when they look at their life
at work they cannot see the results.

Currently, more than a billion women and men are
unemployed, underemployed or working poor. A di-
rect consequence of this is the decision of a 120 mil-
lion migrant workers and their families to leave their

home countries in the hope of finding a job some-
where else.

Furthermore, we will need 500 million new jobs al-
most entirely in the developing world over the next
decade to absorb new entrants to the labour market,
largely youth and women.

No-one is projecting a scenario for the next decade
based on the need to fill this yawning decent work
deficit, but we know that a sound combination of pub-
lic and private policies can make it happen.

Let me suggest five areas to explore.
First, we need to concentrate much more on local

development, on local markets, on local entrepre-
neurship, on basic networks of organization and social
protection, on local capacity to cope. International
trade and foreign investment are of course important,
but experience shows that only around 15 developing
countries have captured the major share of those ben-
efits. For the rest, the results are meagre, particularly
for the least developed commodity-exporting coun-
tries. We must creatively foster the potential for social
mobilization of sustainable local economic develop-
ment and enhance appropriate global linkages. It is
not a question of withdrawing, it is a question of hav-
ing the right linkages towards the outside. We must
also explore strategies for balanced community in-
vestment. Think of the community when you think of
development. The new Convention being worked on
by the Committee on the Promotion of Cooperatives
is a vital tool in this effort. There is tremendous scope
for pooling together the range of our country-level
projects and, through social dialogue, developing
them into national decent work programmes for pov-
erty eradication rooted at the local level. ILO has a lot
of experience in these matters. We will be sending a
tripartite delegation to the Johannesburg World Sum-
mit on Sustainable Development to ensure that ILO
action is integrated with the global sustainable devel-
opment strategy it is expected to adopt. We need the
right balance among economic, social and environ-
mental objectives.

Second, we must release the creativity and produc-
tive potential of women and men trapped in the infor-
mal economy. It is central to the ILO’s commitment to
help achieve the Millennium Development Goals. A
new approach to governance and the way public insti-
tutions interact with workers and small private busi-
nesses is central to any effective strategy for moving
the world’s most disadvantaged through and out of
the continuum of informality described in our Report
to the Conference. The Committee on the Informal
Economy has a large and complex task. I am confi-
dent that they will deliver guidelines to expand our
work in ways that are perceived to be relevant by the
people living in the informal economy. If we want to
have the right conclusions we need to connect with
the people living in the informal economy.

Third, we should examine avenues for basic eco-
nomic and social security for all people and their fami-
lies. Employment continuity is an increasingly fragile
foundation for the social protection system, especially
for the most vulnerable who are likely to be in con-
stant flux between precarious low-paid jobs and peri-
ods of unemployment. If we are to extend social pro-
tection to the billions of people in the informal
economies of the developed world, as called for at last
year’s session of the Conference, we will need to think
creatively about how income and other forms of sup-
port to the poorest should create a pathway towards
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decent work. South Africa and Brazil are experiment-
ing with providing a basic minimum income to ensure
that children are in school and parents can find pro-
ductive work. Other countries are pursuing other
routes that are worth tracking, like the earned income
tax credit in the United States. But if I raise this issue
it is because I want to suggest that the ILO needs to
position itself at the fore of this discussion.

Fourth, we must demand policy coherence on the
goals of our system of international organizations,
but promote policy pluralism on the means to
achieve those goals. I believe this is very important.
Let us have coherence on where we want to go. Let
us have policy pluralism while we can actually do it.
We need a broad consensual framework that is large
enough to allow for a reasoned debate and demo-
cratic choice about the balance and pace of policy
reform and the best options for poverty reduction
and employment creation. For example, as our Glo-
bal Employment Forum suggested, with a strong
policy framework for the labour market we can have
faster growth and more decent work without acceler-
ating inflation or unsupportable budget deficits. We
can also open markets more successfully because we
can sequence and manage the necessary adjustments
better. We need to build on these insights and reflect
the value of policy pluralism. Countries and societies
have the right to review their options and make their
own choices. It is not up to the international system
to go and tell countries what they are supposed to do
in their own house. Today’s single-minded globaliza-
tion has a price for everything but it has nothing to
say about basic human values. The ILO, on the con-
trary, is living proof that universal values do not
mean homogeneity or cultural domination. Indeed,
our pursuit of freedom from poverty, discrimination
and oppression has created a space for diversity and
creativity, from standard setting to enterprise devel-
opment. Decent work itself is a vision that links
shared values to practical policies to improve
people’s and family lives. It provides a development
framework for choice and for setting priorities on
how we can respond to changes in the global
economy and the world of work. It can become, if we
debate it, discuss it and promote it internationally, an
integrating goal for a new type of globalization that
responds to people’s needs.

Fifth, let us keep up the rhythm of change in the
ILO. All sorts of institutions — international agen-
cies, governments, corporations, trade unions, NGOs,
churches and others — are engaged in processes and
dialogue to formulate the reform strategies needed to
ensure public trust and confidence. As you know,
throughout the world there is a growing lack of trust
of institutions and of authorities of any sort. New
movements of market activism are creating new
frameworks for corporate, social and environmental
accountability, for which our Declaration on Multi-
nationals is very relevant.

I have to bring to the fore of this Assembly that ac-
countability of international organizations is a key is-
sue in the global agenda of today. We score well be-
cause of our tripartite structure and open methods of
work. But few people outside our halls know for ex-
ample that the sessions of our Governing Body are
open to the public or that we do not impose Conven-
tions on any country. They are voluntarily ascribed to
through ratification. Yet, we must never become com-
placent.

As we approach our 85th anniversary in 2004, we
must test our ideas by listening to a wide range of
opinions, from those who like our work, and also from
our critics. Not to do this would be a sign of weakness.
On the contrary, listening to new voices in society is a
sign of the strength of tripartism and our confidence
in its durability.

Our capacity for absorbing ideas, developing them
through social dialogue and coming up with policy in-
novations to meet the needs of working people and
enterprises is a tremendous asset to address the prob-
lems of globalization.

But when all is said and done, it is you, all of
you here representing governments, representing
workers, representing employers, it is you, the con-
stituents, who are the real strength of the ILO. It is
your personal commitment to make the values and in-
struments of the ILO work back home. That is the
crucial difference. Dialogue in Geneva is essential,
but dialogue back home is the real test of our rel-
evance. I want to invite you to be daring, to innovate,
to be risk-takers, to try new solutions, to respect each
other.

We are all heirs of a magnificent tradition. We are
challenged to find the answers of today. Let us stand
up and hand in hand deploy the strength of our con-
sensus-building energy for all the world to see.

Original French: The PRESIDENT — You have
just been applauded by the assembly and this is all the
more deserved because in speaking about programme
implementation for 2000-01, you have given us a mes-
sage of hope and spoken of the challenges which we
must meet. I have said that our institution must have a
broad, global and strategic vision of the delicate
socio-economic balance in the world.

You have shown us that you have such a vision and
this is of crucial importance for our institution. Thank
you very much for your presentation and for your un-
failing commitment to the work and the objectives of
the Organization.

Before beginning the general discussion of the Re-
ports of the Chairperson of the Governing Body and
of the Director-General, I should like to make a state-
ment on my own behalf and on behalf of the Officers
of the Conference in order to remind you of the prin-
ciples that will guide us in our debate. These are set
out in paragraphs 54 to 58 of the Fourth Report of the
Working Party on the Programme and Structure of
the ILO, as adopted by the Governing Body and
submitted to the Conference in 1967. You will find
them summarized in the memorandum concerning
the 90th Session of the International Labour Confer-
ence, copies of which I am sure you will all have
received.

It is the responsibility of the Officers of the Confer-
ence to draw your attention to paragraph 58 of this
report, which reads as follows: “In periods of acute
political tension the ILO has a twofold responsibility
to uphold the values of human freedom and dignity
enshrined in its Constitution, and to circumscribe
rather than extend the area of international tension
by ensuring the fullest possible degree of continued
cooperation in pursuit of the objectives of the ILO.
Every delegate to the International Labour Confer-
ence therefore has an obligation to the Conference to
keep these considerations constantly in mind, and the
President has an obligation to ensure that the Confer-
ence does not lose sight of them.”
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It is worth remembering here that the debates of
the International Labour Conference must not en-
croach on what is being discussed by the Security
Council and the General Assembly of the United Na-
tions in New York, which have responsibility for po-
litical decisions under the United National Charter.
Thus I should like to ask all delegates to comply with
these principles; we, the Officers of the Conference,
are committed to ensuring that these principles are
upheld.

I should also like to say that I rely on you all to con-
duct our discussions with both the openness and the
dignity which are appropriate to the highest interna-
tional body in the realm of social and labour-related
matters.

Freedom of expression is the vital element of the
ILO. However, in order to be able to exercise this
right with mutual respect, it is essential that all del-
egates use parliamentary language and limit them-
selves to the matters under discussion without raising
other questions which are completely unrelated. We
must exercise discipline if we wish our work to be har-
monious and successful.

Each and every delegate will have the right of reply
if he or she feels there is a need to respond in the
event that his or her government has been challenged.
In such cases, delegates must inform the President
before the end of the meeting, of their desire to take
the floor. Such requests must be submitted to the
Clerk of the Conference, not during the meeting in
the form of a request to take the floor.

Allow me to remind you here of procedures relat-
ing to the right to reply. The reply must deal solely
with the point under discussion, it must be brief and
not exceed two minutes. The delegate must also
present his reply in appropriate, parliamentary lan-
guage. I should also like to stress the fact that there
will be no right of reply to the reply itself, as this
would create a vicious circle that would completely
obstruct our discussions.

I should also like to draw your attention to the deci-
sion taken by the Conference during its second ple-
nary session last Tuesday to limit to five minutes — I
repeat: five minutes — the time allowed for state-
ments concerning the Reports of the Chairperson of
the Governing Body and of the Director-General. As
you know the Conference runs on a very tight sched-
ule. I should therefore like to ask ministers and del-
egates to abide by allotted five minutes and bear this
in mind while preparing their speeches, to avoid the
risk of being interrupted before the end of their
presentations, should they exceed the allotted five
minutes.

I should also like to remind you that the list of
speakers for the general discussion of the Reports of
the Chairperson of the Governing Body and of the
Director-General will be closed at 6 p.m. on Wednes-
day, 12 June. Let me repeat the list of speakers for the
plenary discussion of the Reports of the Chairperson
of the Governing Body and of the Director-General
will be closed at 6 p.m. on Wednesday, 12 June.

Let me continue by saying that, for the third time a
Global Report, drawn up under the responsibility of
the Director-General, will be submitted to the Con-
ference as a follow-up to the ILO Declaration on Fun-
damental Principles and Rights at Work. The Report
this year deals with the eradication of child labour.

In conformity with the decision adopted by the Se-
lection Committee, the Global Report will be the sub-

ject of a plenary discussion, separate from the one
planned for the Reports of the Chairperson of the
Governing Body and of the Director-General. In the
plenary sittings devoted to this, which will be held on
Wednesday, 12 June, the discussion will be organized
as follows. The morning sitting will start with a gen-
eral discussion, during which ministers, delegates and
spokespersons for non-governmental and regional
groups will make introductory speeches. In the after-
noon a thematic discussion of limited duration will be
chaired by the Director-General himself. The general
discussion will then continue, in order to allow as far
as possible any speakers who were unable to take the
floor in the morning to do so in the afternoon. So that
the largest possible number of constituents have the
chance to speak, the Conference has decided that the
number of statements by each speaker will not be lim-
ited, but that within each government delegation a
statement by a delegate should not be followed by a
speech by a minister. The provisions of article 14 of
the Conference Standing Orders, which limit the
length of interventions and establishes the order of
speakers will not apply to this discussion.

In order to enable the Officers of the Conference to
organize as effectively as possible the time available
for the general discussion, ministers, delegates and
other speakers are requested to inform the Clerk of
their wish to speak before 6 p.m. today. Those wishing
to do so will still be able, however, to add their names
to the list during the meeting. Further information on
this may be found in the Daily Bulletin.

These are the main points we should like to keep in
mind during our discussions. I am sure that, with your
help, we shall duly perform the tasks entrusted to us
and together will ensure that this session of the Con-
ference runs smoothly and successfully.

Thank you very much in advance for your coopera-
tion and understanding.

After this general statement, which I hope had shed
some light on the rules which will apply to our general
debate, we may go on now to our discussion.

REPORTS OF THE CHAIRPERSON

OF THE GOVERNING BODY

AND THE DIRECTOR-GENERAL: DISCUSSION

Original French: The PRESIDENT — After this
general statement, which I hope has shed some light
on the rules which will apply to our general debate,
the discussion of the Reports of the Chairperson of
the Governing Body and the Director-General is now
open.

Original Arabic: Mr. EL AMAWY (Minister of
Manpower and Immigration, Egypt) — I congratulate
the President on his election and wish him and the
other Officers every success in their task of directing
the work of this session, which is meeting at a time of
numerous successive regional and international de-
velopments which require the adoption of effective
policies in support of economic and social develop-
ment.

I should like to express the appreciation of Egypt to
the Director-General, Mr. Juan Somavia, and to the
Office for all their efforts in the area of employment,
and the positive results achieved by the Global Em-
ployment Forum which was held last November. We
look forward to the translation of the results of the
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Programme developed by the forum from the level of
ideas to that of deeds. In this context I wish to empha-
size the need to give the highest priority to creating
jobs and alleviating poverty.

Egypt welcomes the establishment of the World
Commission on the Social Dimension of Globaliza-
tion, composed of politicians, experts and intellectu-
als representing various cultures and fields of knowl-
edge, who will discuss and study the impact of
globalization on our societies. It is important that the
Commission deal with the subject comprehensively,
covering all aspects of importance to the developing
countries, especially the impact of globalization on
the development process and the untiring efforts of
our societies to confront and alleviate poverty. We
stress the importance of not using standards as instru-
ments of protection and of respecting the compara-
tive advantages of the developing countries.

We have studied with great interest the Report of
the Director-General on ILO programme implemen-
tation, 2000-01. One of the most important achieve-
ments in this period may have been the impact of the
Organization in important world debates and the
progress achieved in the implementation of the four
main strategic objectives. However, there are areas in
technical cooperation that require greater concentra-
tion, such as the Jobs for Africa Programme and the
social security programmes, which are of great impor-
tance to the developing countries, through advisory
services and technical assistance.

Egypt welcomes the debate on the informal
economy. Our Ministry devotes particular attention
to this sector in view of its rapid and continuous
growth, absorbing a large number of workers, and ac-
counting for 40 per cent of the labour force in Egypt.
It also contributes a high percentage of Egypt’s GDP,
particularly in agriculture and the services sector, as
well as in industry and trade. The Ministry is working
to promote decent work in the informal economy and
to introduce social regulation and protection into that
sector.

The theme of promotion of cooperatives is one of
the most important and appropriate solutions for the
developing countries which are going through a phase
of economic and social transition. Cooperatives serve
the purpose of development, while giving due consid-
eration to the social dimension.

Our Organization expresses the will of peoples and
of the international community as regards freedom,
development and social justice. If we meet here every
year to discuss the application of international stan-
dards and their violation at group or individual levels,
what then is the situation when an entire people, the
Palestinian people in the occupied Arab territories
are suffering such flagrant injustice? They are suffer-
ing from oppression imposed on them shamelessly by
an occupying force bristling with the most up-to-date
weapons, in full sight of the entire world. The fero-
cious campaign of oppression and subjugation to
which the Palestinian people are being exposed are
about to destroy the confidence of peoples in the ef-
fectiveness of the international system and its ability
to impose right, justice and peace.

Israel does not respect its international obligations
in accordance with the 4th Geneva Convention and its
obligations in the domain of human rights. Israel, on
the pretext of self-defence, is engaging in terrorism.
But what defence justifies the indiscriminate murder
of innocent children and civilians in their houses? The

human and economic damage is tremendous in the
wake of this Israeli aggression against the Palestinian
people. The blockade of the territories where thou-
sands of Palestinians work has caused great damage
to the Palestinian economy.

We have studied with interest the Director-
General’s report on the situation of workers of the
occupied Arab territories. The report refers to the
Israeli practice of sealing Palestinian towns, murder
of civilians, destruction, and looting of property by
the Israeli forces, and confiscation of land for the es-
tablishment of settlements. The report also refers to
proposals for urgent assistance to the Palestinian
people to help them to cope with the deteriorating
situation.

The main objective we are striving for is to put a
stop to Israeli occupation of all the occupied Arab ter-
ritories in Palestine, the Chebaa farms and the Golan
Heights.

Original Spanish: Ms. GONZÁLEZ FERNÁN-
DEZ (Deputy Minister of Labour and Social Security,
Cuba) — First allow me to congratulate the President
on his election to this office and to wish him every suc-
cess in leading this session of the Conference. Cuba
has always cooperated with the International Labour
Orggrammes and agreements designed to promote
fundamental principles and rights at work, social pro-
tection, equity and social justice.

It recognizes the work carried out by the Interna-
tional Labour Organization in pursuance of its strate-
gic objectives, its technical assistance, the initiatives
developed in favour of the Global Employment
Agenda, its efforts to eliminate the scourge of the
worst forms of child labour and its positive influence
on reflections on complex problems of the modern
world, be they problems arising from globalization, or
problems which have dragged on for centuries.

But it sees with deep concern a world which is
growing accustomed to consuming virtual images,
where it is common to see reality invented, where eu-
phemisms are devised and where the unjustifiable is
justified, by rich countries which do not adopt the
measures necessary to stimulate the growth of the de-
veloping countries.

It is said that unemployment is the basic cause of
the persistence of poverty, that the information tech-
nologies can help to raise levels of productive employ-
ment; that flexibility in the workplace is a new battle
won for workers and that the ageing population
makes the labour markets more stable.

But there is no mention or acknowledgement that,
in reality, the unfair international economic order im-
posed by rich countries, has been the real cause of the
calamities and suffering experienced by millions of
people throughout the world.

Today, decent work continues to be a dream for
millions of people in the world. Globalization, which
is neoliberal and discriminatory still gives rise to un-
employment and the growth of the informal sector,
labour instability and reduced social protection in al-
most all regions of the world.

In Cuba, sustained growth of the economy is rein-
vested for the benefit of all. Suffice to say that last
year we reduced unemployment to 4.1 per cent and
we are working towards further reducing it below
3.5 per cent this year. Forty years ago the depressing
sight of children begging on the streets or working to
live was eliminated. Workers’ incomes are protected
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from economic swings, necessary restructuring and
severe weather. No workers have been left unpro-
tected or abandoned to their fate; 23.8 per cent of the
gross domestic product is used on social spending.
Social security covers the entire population, and a
million and a half people receive their pensions punc-
tually.

The advances made by Cuba in all areas could be
even greater without the economic, financial and
trade blockade imposed by the United States, which is
now intensifying and is accompanied by false accusa-
tions and shameful fabrication.

Cuba denounces the stepping-up of the aggressive
policy designed to destroy the Revolution, reiterates
its confidence in the International Labour Organiza-
tion , reaffirms the values of social justice and calls on
the international community to eliminate trends
which are exclusive, selective and determining and
which prevent progress and social justice for all.

Mr. NG (Minister of State for Education and Man-
power, Singapore) — The Singaporean delegation ex-
tends its heartiest congratulations to the President on
his election to the 90th Session of the International
Labour Conference.

Allow me to congratulate the Director-General on
his enlightened address and on the many achieve-
ments under his leadership over the last year.
Singapore agrees that the ILO remains relevant as a
body for solving global problems related to globaliza-
tion. Singapore too has had to respond to new chal-
lenges in the new economic environment driven by
knowledge and innovation. We have to focus our ef-
forts on developing and enhancing our human re-
sources. To keep up with the pace in this knowledge
economy Singapore, like other countries, is in the pro-
cess of transforming its economic framework. We aim
to develop a globally competitive workforce by up-
grading skills, retraining and moving up the value-
chain.

Thus, an essential strategy is to encourage lifelong
learning. This is done using a two-pronged approach:
transforming our existing education system to build
the workforce of the future and developing a compre-
hensive system for continuing education and training
to sharpen the competitiveness of our workforce.

A more immediate task is to ensure that our less
skilled workers re-tool themselves with new skills and
knowledge so that they too can share in the fruits of
this new global economy.

Whatever the economic environment, we will con-
tinue our efforts to strengthen the tripartite nexus in-
volving Government, employers and trade unions.
Tripartite partnership has been a competitive advan-
tage and a cornerstone of our economic and social
development over the last 30 years. It has brought to
Singapore industrial harmony, strong teamwork and
higher productivity, and created an environment
favourable for investment and economic growth.

The 90th Session of the International Labour Con-
ference is holding a second discussion on the promo-
tion of cooperatives. In these difficult times of greater
economic hardship and uncertainty in employment
prospects, the role of cooperatives has become even
more important in Singapore. Our workers’ coopera-
tives, set up primarily by the labour movement, cover
a wide range of economic and social activities. They
provide consumer goods, insurance, health care and
dental treatment, childcare and care of the elderly,

transport and housing, and play an important role in
meeting the basic needs of the working population at
affordable prices. Our cooperatives help to enhance
the economic and social well-being of workers and
their families, particularly those in the lower income
group. Workers’ cooperatives continue to form an in-
tegral part of the social safety net in Singapore.

We also note that this year the International
Labour Conference agenda includes a discussion on
the recording and notification of occupational acci-
dents and diseases. Singapore too is constantly re-
viewing and updating its efforts to ensure that we
maintain a high standard of occupational safety and
health in the face of rapid changes in our economic
environment.

Following Singapore’s ratification of the ILO
Worst Forms of Child Labour Convention, 1999
(No. 182), at the last session of the International
Labour Conference, I am pleased to announce that
we have just ratified another ILO core Convention —
the Equal Remuneration Convention, 1951 (No. 100),
at this session. The ratification of this Convention is
an affirmation of our belief in the fair and equal treat-
ment of men and women at the workplace for work of
equal value.

My delegation looks forward to a fruitful discussion
of the various issues on the agenda. I am confident
that under the able leadership of the President, this
Conference will achieve fruitful and rewarding re-
sults.

Original French: The PRESIDENT — I should like
to thank you Minister for your intervention. We have
all taken good note of the fact that your country will
ratify a new fundamental Convention. We are all very
happy to hear this.

Original Spanish: Mr. ABASCAL (Minister of
Labour and Social Welfare, Mexico) — The establish-
ment of decent work and all that it means for human-
ity is an ILO objective that Mexico shares and pro-
motes in the new culture of labour. For the Mexican
Government and productive sectors, our participa-
tion in this Conference is crucial to progressing to-
gether towards truly humane labour relations.

The Global Report, A future without child labour,
makes it quite clear that we can have no peace and no
future as long as boys and girls are exploited.

Under our national law, Mexico is committed to the
eradication of child labour, which is harmful to
children’s health, safety and moral integrity. We have,
together with the ILO, begun drawing up a project
focusing on combating one of the worst forms of child
labour, sexual exploitation for commercial gain. How-
ever, we would like to go further still. During preg-
nancy, a conceived child is subjected to the same
working conditions as his or her mother. We are trying
to instil a culture of respect for and promotion of the
child from the moment of conception, as President
Fox stated last May before the United Nations, so as
to achieve meaningful and lasting results.

Mexico is committed to the ethical goal of decent
work. We must reflect upon ways to bring a growing
number of workers from the informal economy into
the formal labour market. Through training schemes,
better regulations and creative means of allowing em-
ployers to meet their fiscal and social security obliga-
tions, we will be able to achieve a labour market based
on respect for the law.

http://ilolex.ilo.ch:1567/cgi-lex/convde.pl?C182
http://ilolex.ilo.ch:1567/cgi-lex/convde.pl?C100
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The draft recommendation on cooperatives bears
witness to the potential of such an approach. In
Mexico, the cooperatives movement is rooted in in-
digenous experience, and has been part of our age-old
history. Cooperatives represent a part of our economy
that is characterized by solidarity, and the ILO can be
a potent tool for their promotion.

We subscribe to the strategic objectives of the ILO
presented by the Director-General in his Report, and
we agree with the concepts of responsibility and stra-
tegic planning that should permeate the management
of any organization. That is a commitment that the
ILO has clearly taken with its constituents based on
strategies and policies that foster dialogue and the
rule of law.

The Mexican Government has embarked on the
path of change. The objective is to transform enter-
prises into genuine productive human communities
where the talent of the workers, together with that of
the managers and shareholders, can contribute to
generating better and more equitable individual and
social welfare.

Productive work is the ideal means by which to
consolidate a prosperous and fair democratic society.
The dialogue between the productive sectors that we
have now been fostering for over a year is continuing,
with the aims of bringing our labour and entrepre-
neurial culture, work institutions and labour legisla-
tion up to date and of preparing them for the future.
Despite the difficulties inherent to the creation of a
genuine culture of consensus in a democracy, despite
the historical mistrust between the various players in
the world of work and which result from a political
culture that we have not yet overcome, despite the
risk of politicization of such efforts, despite the temp-
tation to impose unilateral solutions, despite all this,
we are making great strides in these efforts.

Just as the labour authorities have respected the
independence of the productive sector, they have also
firmly promoted respect for basic labour principles
and a social approach to labour.

In particular, we have taken concrete steps to en-
sure that maquiladoras do not make employment of
women workers conditional upon their not being
pregnant and to ensure that such workers are offered
flexible working hours and child care services at the
workplace. The work of women, with or without re-
muneration, is now being given its due in Mexico.
There is no place any longer for discrimination.

Similarly, the Mexican Government believes that in
a world where borders are vanishing the economy must
be at the service of the human being. Healthy compe-
tition can only take place with full respect for worker’s
rights, in particular decent pay in all corners of the
world. Competition based on cheap labour will only
worsen injustice in the world. Only the growth of
knowledge can bring all human beings closer together.

We want a world in which human valour and hu-
man dignity, regardless of the origin or migratory con-
dition of the worker, are fully respected in the legal
systems of every country, in accordance with the uni-
versal principles which protect the human person. We
are pleased to see that we are not alone in this view.
We refer to the Joint Ministerial Statement of the
United States Department of Labor and the Mexican
Secretariat of Labour signed last April, in which both
Governments expressed their political will to paying
due attention to migrant workers, who are among the
most vulnerable.

Mexico is concentration not only on the demands
of the present, but also on those of the future. Now
more than ever, it is necessary to globalize solidarity
as a consequence of human unity. History has shown
that human imagination and creativity are boundless.
Let us have the strength to build a new world of
labour, commensurate with the uplifting values of hu-
manism, in order together to build a lasting and sus-
tainable foundation for the common good.

Original French: Mr. BENFREHA (Government
adviser and substitute delegate, Algeria) — On behalf
of the Algerian delegation, allow me to express my
sincere congratulations to the President on his elec-
tion to preside over this session of the Conference. I
would also like to extend my congratulations to the
elected Vice-Presidents. I am convinced that we will
achieve the goals assigned to the work of this session
of the International Labour Conference. I would also
like to pay a special tribute to the Director-General of
the International Labour Office for the quality of the
Report submitted to us which outlines the parameters
of strategic budgeting and results-based management
techniques. This approach was developed with the in-
volvement of the ILO’s constituents following a sus-
tained effort in which the Algerian Government
played an active role.

The achievements made in implementing the 2000-
01 programme clearly shows the validity of this new
approach, which we would do well to pursue further
in light of the lessons learned from this conceptual
undertaking with the aim of a greater integration of
the priorities of future ILO programmes.

The issues addressed during this session of the Con-
ference are of great importance to us, given the major
multifaceted changes which characterize the world
economy. Because of our interest in these issues, we
support the ILO taking a central role in order to deal
with the social implications of globalization through
the promotion of employment, the respect of core
labour standards, the establishment of tripartism
and social dialogue and the quest for improved social
protection.

We are proud of the quality of the debate under
way in the ILO concerning the social face of globaliz-
ation. In this context, the underlying problems con-
cerning the impact of trade liberalization on employ-
ment highlight the challenges that the ILO will have
to meet to improve social policies and to contribute to
the promotion of a world governance that can take
into account social needs.

With this in mind, the implementation of the priori-
ties contained in the Global Employment Agenda will
be helpful for softening the blow of the social implica-
tions of globalization and for helping to strengthen
universal social justice against any reductionist mer-
cenary approaches. Therefore, work of the World
Commission on the Social Dimension of Globaliza-
tion should, in our view, be guided by the principles of
equity and social justice, in order to help developing
countries to deal with social constraints arising from
the globalization of markets.

The informal economy which is developing at
breakneck speed in our societies is a result of the cur-
rent form of globalization which is still too rigidly de-
fined by Washington.

This permanent focus on productivity has had
negative effects on the conditions of work, and the
level of social protection of salaried employees, who



9/12

in some situations accept the worst conditions of
work, and social. Despite subsistence incomes which
can be earned in the informal sector by thousands of
workers, it nevertheless remains a major handicap for
us in promoting social justice and challenges the basic
principles of decent work.

Therefore, we need to carry out further research
into finding the appropriate measures to reduce the
alarming levels of informal work in our countries and
to undertake the implementation of an action plan
with the support of the ILO.

The integration of the cooperative movement into
the vast array of our Organization’s concerns would
undoubtedly enable us to ensure levels of social pro-
tection to people working in cooperatives in compli-
ance with core labour standards.

The multifaceted crisis affecting our national
economies under the effects of globalization are forc-
ing our economic players to carry out economic and
financial restructuring, in order to maintain their vi-
ability and to survive in an international environment
where the rules of fair trade still need to be defined.

The current trend today of enterprises which sys-
tematically reduce cost has negative effects on the
level of health coverage in the workplace. Indeed, the
prevention of occupational hazards tends to take up
an ever smaller place in the workplace. The increase
in occupational diseases and accidents reported in the
workplace reflects this sad reality. Furthermore, the
social goals of economic activity are being reduced.
For this reason, we must establish specialized study
and research bodies as scientific and technical instru-
ments.

I could not finish my intervention without making
an appeal to the international community and re-
minding them of the inhumane conditions inflicted
upon workers and the population in Palestine and the
occupied Arab territories. This is a consequence of
Israeli segregationist practices which remind us of the
dark history of the Second World War and coloniza-
tion. These practices, which undermine international
legitimacy and have been condemned and denounced
by the international community, are by nature con-
trary to the founding principles of our Organization
and go against the core labour standards towards
which we are working.

It is now the duty of the ILO to act swiftly in order
to mitigate the effects of occupation and Israeli at-
tacks on the working conditions of workers in Pales-
tine and the other occupied Arab territories.

Mr. GWADABE (Government delegate, Nigeria)
— My delegation notes with delight the wealth of ex-
perience and demonstrated competence that the
newly elected President brings to this 90th Session of
the International Labour Conference. Permit me also
to congratulate the other elected Officers of the Con-
ference and the Director-General for the direction of
activities of the Conference.

The Report of the Director-General on ILO
programme implementation, 2000-01, clearly confirms
positive results in strategic budgeting.

My delegation is happy to be associated with this
development and is particularly delighted that ILO
programmes positively complement national labour
policy in Nigeria as they relate to the fundamental
principles and rights at work.

I am happy to state that my Government has in
principle ratified all eight core Conventions and sub-

mitted the instrument, early this year, for the ratifica-
tion of the Discrimination (Employment and Occupa-
tion) Convention, 1958 (No. 111), Minimum Age
Convention, 1973 (No. 138), and Worst Forms of
Child Labour Convention, 1999 (No. 182). Ratifica-
tion of these core Conventions was achieved princi-
pally through the active tripartism that now character-
izes the Nigerian labour scene. A tripartite body, the
National Labour Advisory Council, is currently en-
trusted with examining all extant labour legislation in
Nigeria with a view to making recommendations on
how it may be effectively harmonized with the core
and other labour Conventions of the ILO.

It is pertinent to express, at this point, our apprecia-
tion of the active association of the ILO Declaration
project in my country, which the National Labour
Advisory Council benefits from. We also acknowl-
edge the crucial support of donor countries for this
and similar projects that enable countries like mine to
play a meaningful role towards achieving the ILO’s
broad strategic objectives.

My delegation notes the Report of the Director-
General as it relates to the twin objectives of creating
jobs and reducing poverty. We are happy at the per-
formance of the Office, which has more than met its
set targets. We are concerned at the level of technical
cooperation funding as a result of the continuing de-
cline of United Nations Development Programme re-
sources. My delegation shares the hope of the Direc-
tor-General and urges him to do his utmost to attract
new approval for technical cooperation in the 2002
biennium. We also welcome the promise of new em-
phasis on eradicating poverty. My country recently
adopted a new national employment policy whose
prime objectives are creating jobs, enhancing citizens’
employability by teaching them new skills and provid-
ing a decent work environment as well as social secu-
rity. In fact, the new employment policy is a product of
the intense consultations among stakeholders, the
ILO and United Nations Development Programme,
all of which actively participated in preparatory work-
shops and seminars.

I wish to conclude by commending the innovative
efforts of the Director-General and his able lieuten-
ants, especially the Regional Director for Africa,
towards implementing the ILO’s agenda on the Afri-
can continent. We are hopeful that the role of the
ILO on our continent will not only be a complement,
but also the catalyst for the development of more re-
sponsive socio-economic policies by national govern-
ments.

Please be assured of Nigeria’s deep commitment to
the democratic principles and social responsibilities
that underpin the ILO’s global agenda.

Lord BRETT (Workers’ delegate, United King-
dom) — I speak on behalf of the Trades Union
Congress (TUC), which represents some 7 million
workers in Britain.

The first session of the ILO Conference that I at-
tended was in 1992, soon after the fall of the Berlin
Wall, when the world was waking up to the realities of
globalization. Despite the uncertainties and rampant
neo-liberalism of this new world order, there was at
least some optimism that the prospects for peace were
good. Ten years later, in the face of regional conflicts
and growing racism and xenophobia, such optimism is
hard to justify. Peace, social justice and sustainable
development are all facing great challenges.

http://ilolex.ilo.ch:1567/cgi-lex/convde.pl?C111
http://ilolex.ilo.ch:1567/cgi-lex/convde.pl?C138
http://ilolex.ilo.ch:1567/cgi-lex/convde.pl?C182
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The ILO plays a central role in promoting
multilateralism and the rule of international law. The
Director-General’s Report indicates progress towards
universal ratification of the ILO’s eight core human
rights Conventions, which are an indivisible and indis-
pensable foundation for decent work, democracy and
sustainable development. The ratification rate of
the Worst Forms of Child Labour Convention, 1999
(No. 182), has been unprecedented. But there is still
work to do.

The TUC believes that two pillars sustain the pro-
tection of working people: good law, properly en-
forced, and social dialogue between effective social
partners. For us, that means organization in free trade
unions and the right to effective collective bargaining.
That is why the campaign for universal ratification
and the implementation of the core labour standards
must remain a priority until its aim is reached — for
working people empowerment flows from those
rights. This is also why the TUC pays so much atten-
tion to the need to extend the reach of collective orga-
nization to unprotected workers in informal employ-
ment.

We also recognize the global power of multina-
tional enterprises. We work with the global unions to
challenge those who ignore their responsibilities, and
work in a spirit of social partnership with those who
wish to develop effective monitoring of, and improve-
ments in, their supply chains. Here, too, the ILO has
an important part to play in supporting that work by
developing agreed benchmarks of competence for so-
cial auditors. That is in all our interests, including
those of the companies themselves.

We believe that social dialogue is also a key to con-
flict resolution and peace-building. I was proud that
my nomination as Chairperson of the Workers’ group
for this session of the Conference was moved by the
Workers’ representative of India and seconded by the
Workers’ representative of Pakistan. Working people
know that, despite the destructive policies of govern-
ments and elites, our only interest lies in peace and
friendship.

The TUC has paid great attention in the past year
to the appalling situation in Colombia. Strengthening
social dialogue in Colombia will contribute directly,
we believe, to conflict resolution, but that requires an
end to the calculated campaign of violence against
trade union leaders and their members — 192 were
murdered last year. Our belief is that only a commis-
sion of inquiry will uncover the mechanisms and
persistent impunity and thus allow the ILO to target
technical assistance needed by the Colombian Gov-
ernment to deal with the problems they face. We say
this as friends of Colombia. We see a commission of
inquiry not as a threat or a punishment, but as a pow-
erful means of assisting the Government and the so-
cial partners in that country.

So, while the TUC is developing bilateral solidarity
activities in close cooperation with the ILO, we also
support the proposal to use part of the available cash
surplus to strengthen the ILO protection programme
in Colombia. This is extremely urgent as the Interior
Ministry’s protection programme closed for lack of
funds on 31 May.

As Chairperson of the Workers’ group, I am also
seeking to promote an agreement with my Employer
colleagues to call, as a matter of urgency, for a sub-
stantial part of the ILO’s cash surplus to be used to
support reconstruction, employment and the exten-

sion of social dialogue and social protection in Pales-
tine.

I wish to make very clear the TUC General
Council’s deep concern at the continuing violence in
the Middle East. We call on the Government of Israel
and the Palestinian Authority immediately to imple-
ment a real ceasefire, to renounce all acts of violence,
and to resume negotiations on a political settlement in
accordance with the United Nations Security Council
resolutions. The TUC demands an immediate with-
drawal of Israeli troops from Palestinian territories
and a resolute step-by-step approach to stopping the
terror bombings against Israeli citizens.

We are particularly concerned at the refusal of the
Israeli Government to accept a United Nations mis-
sion to investigate the recent events in the Jenin refu-
gee camp. That refusal can only fuel speculation that
the Israeli defence forces acted in breach of interna-
tional standards in time of conflict.

The TUC has called for an international response
to the humanitarian emergency requirements of the
West Bank and Gaza and is itself raising funds among
its affiliates. We are also seeking how best to assist our
brothers and sisters in the Palestinian trade union fed-
eration — the PGFTU.

The recent joint visit to the region of the General
Secretaries of the International Confederation of
Free Trade Unions and the European TUC, and the
expression to them by Histadrut and the PGFTU of a
commitment to peace, a genuine concern for those
suffering on the other side of the conflict and a desire
to end violence and terror, offer tangible support to
the Director-General’s recommendation that social
dialogue could be an important component in the re-
opening of negotiations for peaceful coexistence of
two sovereign States within secure and recognized
boundaries. We also endorse the call by the Director-
General for the setting up of a special Palestinian
Fund for Employment and Social Protection and we
urge all governments to make generous contributions
to it.

I have concentrated on social dialogue and peace-
building because they are the prerequisites for social
justice and sustainable development. Without peace
we have nothing. Without social dialogue we are de-
nied the freedom to preserve peace.

Original Chinese: Mr. LI (Government delegate,
China) — First of all, I would like to congratulate
the President on his election. I am confident that
under his wise leadership, this session of the Inter-
national Labour Conference will be a complete suc-
cess.

Entering the new century, in spite of the unex-
pected incidents in the world, peace and develop-
ment remain the themes of the times in this new cen-
tury. World peace, people-to-people cooperation,
national development and social progress are trends
of our time. As multi-polarization and economic glo-
balization pick up speed, and science and technology
progress day by day, the world of work is faced with
golden opportunities for development on the one
hand, and grave challenges on the other. Global
questions, however, need to be tackled through the
joint efforts of all countries, and world challenges
need to be met by state-to-state cooperation. In this
context, the ILO should face up to current realities
and conform to historic trends and the developments
of the times by appropriately controlling the impact

http://ilolex.ilo.ch:1567/cgi-lex/convde.pl?C182
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of economic globalization on the world of work so as
to promote common development among the na-
tions.

The activities of the ILO within the last two years
have been given a comprehensive review in the Re-
port of the Director-General. It is satisfying to note
that the ILO has given an active response to the tri-
partite appeal to promote employment and cooper-
ation against a backdrop of globalization, and success-
fully held the Global Employment Forum in 2001,
when the Global Agenda for Employment was estab-
lished. It is our belief that the actions taken by the
ILO for implementing this agenda will help achieve
the goal of decent work.

China has made unremitting efforts for economic
development and social progress since it adopted its
reform and opening-up policy over two decades ago.
Its overall national strength has increased remark-
ably, and its people are living an increasingly better
life with a very stable political situation. Today China
is enjoying political stability, economic development,
ethnic unity and social progress. In the economic re-
structuring and reform of recent years, the Chinese
Government has integrated economic development
with social progress by adopting a series of policies
and measures to improve the social security system
and promote employment.

Nevertheless, the country is faced with a grave em-
ployment question at present due to such reasons as
economic restructuring and a big population. In this
context we will continue to work for sustained, rapid
and sound economic growth, further reform the econ-
omic and employment structure and develop employ-
ment services. We are ready to continue our cooper-
ation in this regard with the ILO and all other
member States to share and draw on each other’s ex-
perience in promoting employment, improving the
social security system and enhancing the cause of
labour and social security in the world.

The urgent task apparent for countries throughout
the world is to promote employment, eradicate pov-
erty and strengthen social integration. The Chinese
Government holds that, first, it is imperative to work
for the establishment of a national, international, po-
litical and economic order so that the developing
countries may enjoy, on a just basis, the benefits of
economic globalization and scientific and technologi-
cal progress and the gap in wealth between the North
and South may be bridged. The ILO could work with
the tripartite constituents to reduce the negative im-
pact of globalization and extend the benefits of it to
all workers in the world.

Second, The ILO should respect the diversified cul-
tures, social systems and values of different countries
as well as the common will and interests of all the par-
ties in the member States. Efforts should also be made
to enhance communication, promote dialogue and
safeguard the democratic consultation mechanism of
the Organization so that the goal of social justice con-
tained in the Constitution of the ILO may be achieved
in the real sense.

Third, the ILO should pay more attention to the
specific requests of the developing countries and fur-
ther strengthen technical cooperation. It is the
Organization’s obligation to take concrete measures
to promote employment, eradicate poverty and pro-
tect the rights and interests of the workers so as to
enable all workers in the world to enjoy secure, pro-
ductive, and sustainable decent work.

Mr. FUTRAKUL (Government delegate, Thai-
land) — On behalf of the Government of Thailand, I
would like to congratulate the. Chairman on his elec-
tion to preside over this session of the Conference. I
am confident that under his able guidance our discus-
sions will yield productive and fruitful results. I also
wish to thank the Director-General for his excellent
and thought-provoking address.

Thailand supports the promotion and realization of
standards and fundamental principles and rights at
work. In this connection, Thailand has, in the past
four years, ratified two more fundamental Conven-
tions, namely the Equal Remuneration Convention,
1951 (No. 100), and Worst Forms of Child Labour
Convention, 1999 (No. 182). Our next goal is to ratify
the Minimum Age Convention, 1973 (No. 138), as
soon as possible. We hope to cooperate closely with
the ILO in its technical assistance programme, in
meeting the challenges of ratifying new Conventions
through awareness building, strengthening of institu-
tions and authorities concerned, training of person-
nel, as well as increasing cooperation and coordina-
tion among all stakeholders.

The Thai Government also wishes to thank the
ILO for its contribution to create opportunities for its
people to secure decent employment and income af-
ter the 1997 financial crisis that created nearly 2 mil-
lion unemployed. The Country Employment Policy
Review (CEPR), the first joint framework between
Thailand and the ILO since the 1997 financial crisis,
developed into the key guidelines and recommenda-
tions for the introduction of active labour market
policies in Thailand.

Youth employment workshops and discussion on
areas relating to small and medium-sized enterprises
and skill development in Bangkok, jointly organized
with the ILO, was also another success. Another im-
portant step regarding gender equality is the imple-
mentation of the Expansion of Employment Oppor-
tunities for Women (EEOW) Project, with a view to
empowering and generating decent work for Thai
women.

Thailand is seeking to remedy the decent work
deficit by strengthening its social protection system
through the expansion of the social security scheme,
to cover all enterprises, including those with only one
worker. Moreover, the Thai Government is planning
to provide social security for workers in the informal
sector and homeworkers. The Thai Government is
also studying the introduction of the unemployment
insurance scheme. In this connection, we are grateful
to the ILO, as well as to the World Bank, for the sub-
stantial technical assistance rendered to us. The out-
come of the research and workshops, as well as the
recommendations of the ILO experts, will be used
as guidelines for sustainable schemes of social pro-
tection.

Lessons from the 1997 financial crisis taught us that
the informal sector is an important element for our
economic growth, as it has become an important ve-
hicle for absorbing a large number of retrenched and
unemployed workers. In this connection, the Associa-
tion of South-East Asian Nations (ASEAN) Labour
Ministers’ Meeting last month addressed the issue of
providing this sector with adequate protection, and
commissioned an ASEAN Regional Project on Infor-
mal Sector Development.

The Thai Government places high priority on the
issue of social dialogue and has put it in its 9th Na-

http://ilolex.ilo.ch:1567/cgi-lex/convde.pl?C100
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tional Economic and Social Development Plan, which
came into effect last year. Our experience in the after-
math of the 1997 financial crisis has taught us that so-
cial dialogue helps to mitigate and cushion the ad-
verse socio-economic impacts of the crisis.

Finally, Thailand wishes to reiterate its support for
the ILO’s Decent Work Agenda and its implementa-
tion of the four strategic objectives. We believe that
they will contribute to decent economic development.
As a developing country, Thailand believes that, in
addition to its mandate on international labour stan-
dards, the ILO also has a developmental mandate
based on the Declaration of Philadelphia. In this con-
nection, we look to the ILO’s recently created World
Commission on the Social Dimension of Globaliza-
tion to come up with a new development paradigm
that will put people and their basic needs at its centre.
We also look forward to increasing coherence in
policy and implementation among the ILO, the World
Trade Organization (WTO), World Health Organiza-
tion (WHO), the United Nations Conference on
Trade and Development (UNCTAD) and other inter-
national economic organizations in their mission to
help developing countries in a holistic manner.

Mr. RYDER (representative of the International
Confederation of Free Trade Unions) — Congratula-
tions to the President on his election, and to the Di-
rector-General for his Report; it covers a period of
important progress for the ILO. Indeed, if our Orga-
nization is to be successful today in pursuing its man-
date, it must make a difference to the process of glo-
balization; it can have no lesser ambition. Decent
work has to become an explicit and central goal of
national and international policy-making. An interna-
tional system that generates decent work will win
popular support and legitimacy, and this is crucial for
sustainability and for stability. The World Commis-
sion on the Social Dimension of Globalization has
important opportunity, and important responsibility,
and the ICFTU is confident that it will prove equal to
them, but for this we need to ensure that its outputs
feed into the work of all international institutions with
relevant mandates because the Commission will be
judged by its impact more than by its wisdom.

Trade unions insist on the ILO’s obligations to
working people. The corollary is our commitment to
work constructively in a spirit of cohesive tripartism
to take this organization forward. Firmly grounded in
its established values of tripartism, social justice and
international labour standards, the ILO has, and must
continue, to innovate; standing still as the world of
work is transformed cannot be right, and one conse-
quence is that the ILO has to find better ways of en-
gaging enterprises which are, more than ever, key ac-
tors in the issues we face. We need them here, and the
explosive growth of interest in corporate social re-
sponsibility is compelling evidence of their wanting to
take a place. If the ILO is unable to engage them, then
it risks marginalization precisely where it needs to be
centre stage.

The ILO has the normative framework which is
needed to give direction and credibility to voluntary
initiatives. This Conference provides further evidence
of the enduring centrality of standard setting and su-
pervision. Our procedures are vitally important be-
cause they work. They have done so in the unfinished
challenge of ending forced labour in Burma, where
our supervisory system, allied to real political com-

mitment and perseverance, has enabled the ILO to do
what others could not. The ILO’s capacity to contrib-
ute in the most difficult of circumstances is being put
to the test elsewhere. Next week, in its annual survey
of trade union rights violations, the ICFTU will again
document the continuing massacre of trade unionists
in Colombia. We call on the ILO to bring the same
determination, the same commitment, to ending this
tragedy as it has done in respect of Burma.

The Director-General has reported to us the unen-
durable conditions being suffered by Palestinian
working people. The ILO has a pressing responsibility
to act to the limits of its capacities and its mandate, to
build peace, security and a better future for all in the
region. The ICFTU assumes this as a joint responsi-
bility. We have been working to build bridges and to
mobilize solidarity.

In my two visits to Palestine in recent months, our
colleagues of the Palestinian General Federation of
Trade Unions have told me of, and they have shown
me, the urgent need for practical solidarity. The Di-
rector-General has challenged us to take this path of
practical solidarity. It may not be the easiest for all,
but it is surely the one that circumstances compel us to
choose together. And so the ICFTU supports strongly
the creation of a Palestinian fund for employment and
social protection, and we warmly welcome ILO initia-
tives for dialogue and cooperation. This is work which
commands the highest priority.

The Director-General has rightly insisted that this
Organization must be relevant to all workers, and that
all workers have rights. Indeed, it has a particular duty
to those who are denied their fundamental rights, are
subject to extreme exploitation, or who work in dan-
ger. So this Conference is to be congratulated on high-
lighting the plight of those who are unprotected and
unrecognized in informal work settings, of the mil-
lions of working children covered in this year’s Global
Report, and of those subject to repression. Bringing
decent work to them is the task before all of us, and
the ICFTU pledges to play its part.

Mr. MDLADLANA (Minister of Labour, South
Africa) — We join those who have spoken before us in
congratulating the President and the Vice-Presidents
of the Conference on their elections.

When the Director-General first presented the
strategic budgeting dispensation in 2000, we sup-
ported his vision as we believed that the Organization
was adapting to changing times and accompanying
challenges.

The Director-General assumed office at a time
when the budget process posed a formidable chal-
lenge. My delegation is of the opinion that not only
did the Director-General rise to the challenge but he
acquitted himself with unquestionable distinction. We
note with tremendous admiration the innovativeness
displayed in reorganizing and reorienting the work of
the ILO into measurable strategic objectives.

It is common knowledge that the pervasive hurri-
cane of globalization that blows through the lengths
and breadth the universe has brought about unprec-
edented challenges in the world of work and in society
as a whole. These challenges include the widening
digital divide, the skills gap, and the indefensible in-
come inequalities between rich and poor. In other
words, the economic prosperity heralded by global-
ization promises has hitherto been enjoyed by a privi-
leged few while the phenomenon continues to conjure
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up ugly images of joblessness and socio-economic in-
securities in developing countries.

In response to the challenge presented by global-
ization, the ILO’s Decent Work Agenda remains an
important tool for bridging these gaps and promoting
sustainable development. In our view, the ILO is now
in a better position to assist African countries to ad-
dress the decent work deficit. This can be achieved by
supporting the goals of the New Partnership for
Africa’s Development. To this end, we beseech the
ILO to deploy its resources and capacity in ensuring
that Africa achieves the goals defined in the Global
Employment Agenda.

The ILO’s initiative in defining the social pillars of
sustainable development and influencing the Bretton
Woods institutions to take account of the social dimen-
sion of globalization has placed it in a strategic position
for streamlining employment and labour issues into
the Poverty Reduction Strategy Papers process.

We concur with the observation that this historic
report on strategic budgeting will provide a useful
baseline for benchmarking and for measuring the im-
pact of programmes at country level, as we believe
that the performance of the ILO should be judged by
the impact it makes in changing the lives of ordinary
people.

It would be remiss of me not to comment on the
Director-General’s report on the situation of workers
in the occupied Arab territories. My delegation rallies
behind the ILO and my country reaffirms its com-
mitment to the promotion and the protection of all
workers everywhere, including those under siege in
Palestine.

The Director-General’s declaration that the ILO’s
strength “lies in the values of social justice and human
dignity upon which its Constitution and Declaration
of Philadelphia are founded” will only have meaning
for Palestinian workers if translated into action by
providing technical assistance to ameliorate their
plight and offer them the opportunity to earn an in-
come for themselves and their families.

Let me conclude by thanking the Director-General
for his Report and wishing him success in his quest for
implementation of the Decent Work Agenda.

Original Arabic: Mr. GUIDER (representative of
the Arab Labour Organization) — In the name of
God, the Compassionate, the Merciful! I would like to
congratulate the President of the Conference as well
as the Vice-Presidents on being entrusted to preside
over the 90th Session of the Conference, and I wish
this Conference full success.

A look at the world of labour today shows that
work is fundamental for one and all. However,
throughout the world, the lack of decent dignified
work is to varying degrees a subject of concern. We
know that enormous disparities exist. We all know
how much working conditions have a direct impact on
family life and family relations. When neither parent
works there is tension and violence, with repercus-
sions on the children. They are often exposed to
crime, drugs and the worst forms of child labour.

I would like to thank the Director-General of the
ILO, Mr. Juan Somavia, for the remarkable work
done by the ILO under his leadership, which is de-
scribed in the Report submitted to the present ses-
sion, and also for his cooperation with us at the Arab
Labour Organization and for his support for technical
cooperation programmes.

I would like to assure the Director-General and the
President of the Conference of our commitment to
technical cooperation. It benefits the social partners
in the Arab regions and helps in realizing the objec-
tives and principles for which the ILO was estab-
lished.

I would, however, like to stress the following: the
share of ILO expenditure in the Arab States repre-
sents under 3.8 per cent of all ILO technical coopera-
tion expenditure. This is very low compared to the
other regions.

Secondly, the activities devoted to the Arab States
are not linked and are not complementary from the
point of view of approach and implementation.

Thirdly, there is no precise definition of priorities
either for the Arab region or for each Arab country.
The Arab Labour Organization could provide useful
advice in this respect.

Fourthly, we believe that the ILO could greatly
contribute to targeted programmes for the Arab re-
gion, such as the Arab Technical Programme for
Youth Employment, which addresses the problem of
unemployment.

Fifthly, it is important to have a realistic under-
standing of child labour in the Arab countries. In most
Arab countries child labour is not widespread. In the
few where it does exist, it does not include the worst
forms of child labour, which have dire psychological,
social and physical effects on children.

The silence which surrounds the killings and massa-
cres in our region has already led to enough damage.
This opinion is supposed to be objective and realistic,
but to me it seems that its realism is and its objectivity
hides a complete indifference.

Torture, humiliation and severe violations of hu-
man rights and human dignity are clearly being car-
ried out in the Arab land of Palestine before the eyes
of those who call themselves peacekeepers and who
claim to fight against terrorism, and who fly the flag of
freedom and human rights so that people can live in
dignity. The events occurring on the Arab land of Pal-
estine as a tragedy for which all humanity is respon-
sible. It is our duty here at the ILO, this free interna-
tional platform, to state firmly the need to stop these
violations without delay. Peace signifies life, and de-
cent work which respects the human nature of all hu-
man beings without discrimination based on colour,
race and religion. Such an approach is not only conse-
crated by all international agreements, but also by all
the divine religions. There is only one God and he
loves good, and in all religions he calls for the elimina-
tion of all forms of evil, so that mankind may live in
peace and harmony. Our brothers, families and work-
ers in Palestine are suffering yearly from direct viola-
tions and the economic embargo inflicted upon them.
Reports clearly show the seriousness of the damage
and losses these people are experiencing.

An economic embargo is an inhuman act which
causes dire effects wherever it is applied. There is
an enormous amount of suffering for children, the
elderly and women in Iraq and Palestine on a daily
basis and this is undeniable proof that the sanctions of
an embargo, whoever the authors are, are inhumane.

The dire social effects of the embargo bring about
an increase in unemployment and lead us to call for
the abrogation of such sanctions and for serious ac-
tion with a view to offering a decent life to Arab citi-
zens whose rights are infringed in all of the occupied
Arab territories in Palestine, south Lebanon, in the
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Golan area. Similarly, the suffering experienced in
Libyan Arab Jamahiriya, Sudan or in Somalia leads us
to ask why this happen specifically in the Arab world?
Why in Arab countries in particular? Is it not time to
put an end to arrogance, colonization and discrimin-
ation?

We certainly hope that we will see the application
of the proposals made by the Director-General in
the following months concerning Palestinian workers
in the Occupied Territories in Palestine, and particu-
larly the creation of the special fund for Palestinian
workers.

Original Spanish: Mr. JIMÉNEZ AGUILAR (Em-
ployers’ adviser, Spain) — May I congratulate the
President and also the Vice-Presidents on being
elected to direct the work of this session of the Inter-
national Labour Conference. I would also like to con-
gratulate the Director-General on his Report to the
Conference and express to him our gratitude for his
recent visit to Spain, during which we had the oppor-
tunity to talk to him about the main themes relating to
the present economic situation in the country. These
visits are important to bring the Organization closer
to its Members and to give the Organization a higher
profile in the respective countries, thus replying to the
aspiration of the ILO to play a more active role.

Many debates now have an international dimen-
sion. The fact that they have the support of the social
partners is a valuable instrument to strengthen the pil-
lars upholding the principles and values that guaran-
tee peace and international development.

Four years ago we undertook to improve the effec-
tiveness of the principles underlying this Organiza-
tion, and to avoid inertia making us overload our ac-
tivity with new instruments that are often out of touch
with the real problems they attempt to tackle. We are
aware of the difficulties of adaptation that can affect
such an established organization as the ILO. How-
ever, our credibility could be called into question if we
do not react as soon as possible to the real require-
ments of a different and much more dynamic society.
We therefore think that employment should be the
constant objective of the actions and programmes de-
veloped by the ILO, which is what is happening in
most of our countries.

Spanish entrepreneurs have come to this Confer-
ence with the satisfaction of having taken some action
in the last few months to improve the environment in
which enterprises have to work in spite of the world
economic slowdown. It was this circumstance that
prompted the Spanish employers’ and workers’ or-
ganizations to sign an agreement on collective bar-
gaining where, inter alia, we drew a close link between
wage moderation and employment this year so that
the crisis would not jeopardize the important achieve-
ments of the last few years.

Last year another agreement was signed which con-
solidates the funding structure of social security, con-
stitutes reserves and introduces flexibility and staging
in retirement, promoting older workers being kept on
after normal retirement age.

Within the sphere of the European Union, the so-
cial partners have also made certain contributions.
For example: the joint contribution to training made
at the Barcelona European Council and a forthcom-
ing agreement to promote telework .

As the Director-General, Mr. Juan Somavia re-
called in his recent visit to Spain, the world of work is

changing. The conflict relationship which underlay
most labour relations is being replaced by coopera-
tion. Workers have greater independence in exchange
for a greater level of responsibility in their decisions.

Most of these achievements reflect the exercise of
responsibility which would have been impossible
without a tradition of social dialogue and without an
open and constructive attitude.

In Spain, social dialogue has made it possible to
deal with extremely complex matters and has
achieved some aims thanks to the responsibility of the
social partners. It would have been desirable, there-
fore, for the reasons that have made the Spanish trade
union organizations call for a day of strikes on 20 June
to have been addressed through dialogue instead of
them taking such drastic step.

In any case I would like to express the hope that
this does not cut off the consultation process that has
contributed in the last few years to the competitive-
ness of our enterprises, to employment and to general
well-being in Spain.

Original Arabic: Mr. AL-NAHEDH (Employers’
delegate, Kuwait) — In the name of God, the Com-
passionate, the Merciful! I would like to extend the
sincere greetings of the employers’ federation in my
country and join the previous speakers in congratu-
lating the President and the Vice-Presidents, on their
election. This is the 90th Session of your august Con-
ference and although the ILO and the International
Labour Conference have achieved excellent results
in the field of values, social justice and law, they have
hesitated in taking up the obligations of their univer-
sal social conscience when it comes to political con-
siderations. However, international conflicts today
have become so intermingled and interdependent
that it is no longer possible to separate social policy
or fundamental human rights from the other issues.
When a territory is occupied and colonized, when
there is a war of extermination or genocide, when a
population is massacred and deliberately excluded
from infrastructure, it has serious repercussions on
all aspects of employment and labour because it af-
fects both employers and workers. The machine of
destruction does not distinguish between trade
unions, factories and shops. That is why I appeal to
the Conference to return to its former historic posi-
tions which are more in conformity with its nature
and noble objectives.

In his Report the Director-General has reviewed
the achievements of the ILO over the last two years. It
would appear that the good news he announced when
he took office with regard to reforms to correct the
course of the ILO and to set a different order of pri-
orities for its work have not yet been translated into
practice. The question of standards continues to pre-
dominate the ILO, as does decent work, introduced
by the Director-General and made the priority of pri-
orities over the last three sessions. The only differ-
ence is that its objectives have changed slightly, and it
is being dealt with in the context of standards and ap-
plication rather than in connection with employment
and the fight against unemployment.

In order to cope with the scourge of unemploy-
ment and labour market stagnation affecting both
developed and developing countries, we have to con-
tinue to satisfy basic human needs and in this respect
any form of productive work must be considered de-
cent work. Many countries cannot afford the luxury
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of decent work and decent work standards and are
unable even to finance a decent social security sys-
tem. Cooperatives have been very successful and
have reinforced economic and social development in
many societies and succeeded in recreating a bal-
anced approach to investment, linking needs and
profit to the demands of development. Although
there are some negative points here and there. These
are the result of internal gaps which are specific to
each experiment. The Conference should continue
to take this balanced approach, without giving too
much priority to standards or making cooperatives
bear the social burdens. Cooperatives are economic
projects which are governed by the law of supply and
demand and their efficiency is judged by their com-
petitiveness which runs counter to the idea of dis-
criminatory practices or preferential treatment.

We wanted to draw attention to the necessity of
subjecting informal economic activity to the formal
economy, bringing it into the mainstream economy
and under the scope of legislation. This would affect
all informal workers and would mean imposing more
constraints on their activity and restricting their ex-
pansion. Many new and unconventional jobs are cre-
ated in the informal economy, helping to absorb un-
employed workers and to create income in both
developed and developing countries. We would like
to see a certain amount of leeway given to informal
economic activities because in many cases they are ei-
ther the beginning of projects that can encounter diffi-
culties and disappear or develop and eventually be-
come part of the formal sector.

In conclusion, my organization congratulates the
Conference for having placed human rights high on its
list of priorities so that might. assume the defence of
these rights by adopting the resolution concerning the
role of the ILO in addressing the devastating effects
of Israeli occupation and hostilities on the working
conditions and the workers of Palestine and the other
occupied Arab territories.

Original Arabic: Mr. OULD SIDI (Minister of the
Civil Service, Labour, Youth and Sports, Mauritania)
— In the name of God, the Merciful, the Compassion-
ate! It is a great honour to take the floor on behalf of
the Islamic Republic of Mauritania before this august
assembly, meeting on the occasion of the 90th Session
of the International Labour Conference.

I should like to take this opportunity to express to
the President and the Officers of the Conference my
congratulations on their election to preside over this
session and to wish them every success in guiding the
work of the Conference. In this regard, I must com-
mend the great efforts exerted by the Director-Gen-
eral, Mr. Juan Somavia, for the preservation and de-
velopment of the achievements of the Organization,
and to enable it to respond to the aspirations of the
member States.

The international situation today, arising from glo-
balization and the various challenges which accom-
pany it place our Organization and its member States,
particularly the developing countries, at an unprec-
edented turning point.

In this context and in accordance with the instruc-
tions of President Moawiya Ould Tayeh our country
has placed high on its list of priorities the creation of
appropriate conditions which would enable workers
to control their own destiny and reinforce their ability
to influence events.

Promotion of a pluralist democracy and trade
union freedom throughout the country has contrib-
uted to giving an impetus to collective and individual
initiatives and to the cooperative movement, and to a
stimulation of civil society organizations.

A campaign for knowledge for all, alongside
awareness-building campaigns have given large seg-
ments of our society the necessary information and
basic skills to enable them to adapt to the rapid
changes taking place in our country and the world.

In the context of vocational training we attach great
importance to increasing and diversifying our capaci-
ties so as to cover the entire country and all our re-
quirements. Mobile training teams have played an
important role in achieving this objective.

Our efforts have had their positive effects on unem-
ployment, and the humanitarian rights commission
has played a positive role in this regard, as well as
various initiatives aimed at promoting investments in
manpower. Our development policies are centred
around our labour policies.

For the next 15 years the national programme
against poverty will be a vital element in our develop-
ment policies.

Main indicators, such as unemployment rates, so-
cial coverage, health coverage, education and literacy
rates, make us optimistic with regard to the imple-
mentation of this ambitious programme.

As regards labour legislation, we have recently rati-
fied four of the core Conventions of the International
Labour Office, thereby ratifying all of the fundamen-
tal instruments of the Organization.

Furthermore, in cooperation with the ILO, we are
modernizing the labour management institutions, to
enable them to keep abreast of current developments
and the economic and social changes arising from na-
tional policies and the requirements of the age. We
are also cooperating with the ILO, in the preparation
of important studies aimed at modernizing our social
protection system, and establishing new policies in
this domain.

I should like once again to thank the International
Labour Office for its support and for the technical as-
sistance provided to us to adapt our labour legislation
and structure to the world of today.

The report of the Director-General on the situation
of workers in the occupied Arab territories has shown
the scope of the social and economic collapse suffered
by the Palestinian workers and of the resultant acute
humanitarian crisis. We need to find immediate solu-
tions to this problem, in addition to an expanded
programme of technical assistance, in accordance
with the recommendations of the Director-General.

In conclusion, I should like to wish every success to
the International Labour Conference at its 90th Ses-
sion.

I would like, on my own behalf and on behalf of the
Officers of the Conference, to thank you for having
conducted this first stage of the debate with the dig-
nity that I asked of you. You have respected the time
limit and have adopted the principle that, if you want
to be well understood, you should be clear. I would
like to thank you for contributing to the success of the
debate. In fact it seems that you are even more Swiss
than the Swiss President, because everything has
worked like clockwork this morning.

This afternoon the electoral colleges will be meet-
ing for the elections to the Governing Body. All of the
necessary information is in the Daily Bulletin and I
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should like to ask all of you to read this so that the
elections to the Governing Body may proceed as
smoothly as possible.

Our next plenary will be tomorrow morning.

(The Conference adjourned at 12.40 p.m.)
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