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SECOND AND THIRD REPORTS OF THE CREDENTIALS

COMMITTEE: SUBMISSION AND NOTING

Original French: The PRESIDENT — We shall
now examine the second and third reports of the Cre-
dentials Committee, which are contained in Provi-
sional Record No. 5C and Provisional Record No. 5D.

I give the floor to Mr. Oni, Government delegate,
Benin, Chairperson and Reporter of the Credentials
Committee, to submit these two reports.

Original French: Mr. ONI (Government delegate,
Benin; Chairperson and Reporter of the Credentials
Committee) — It is my honour to introduce to you the
second and third reports of the Credentials Commit-
tee which are in Provisional Records Nos. 5C and 5D.

In this respect I would like to emphasize that
thanks to the spirit of cooperation that has reigned in
the Committee, the Committee was quite quickly able
to adopt the conclusions of a certain number of cases,
enabling them to be brought to your notice as of Mon-
day. This was done in our second report.

Before introducing the results of the work of the
Committee, I would like to recall a few details. The
Credentials Committee that meets at every session of
the Conference — and has done since the ILO was set
up in 1919 — is the smallest Committee and works
discreetly, rather in the wings of the Conference. The
only publicity given to its work is the publication of its
reports and their submission to the plenary.

These characteristics, I feel, promote the search for
a consensus and constructive dialogue and therefore
should be preserved. However, I would like to draw
the attention of the Conference to the importance of
the work of the Committee whose mandate is laid
down in the Constitution. When there is a challenge
this Committee examines the degree to which the
Government has appointed the Employer and
Worker members of the delegation, according to the
principles of the most representative organizations.

Even though questions of freedom of association
are not directly within its mandate, the Committee
plays an essential role in promoting tripartism. Its
work in that respect, supplements the work done by
the other competent bodies and more particularly the
Committee on Freedom of Association. The Commit-
tee in fact, in many cases, has referred to the conclu-
sions reached by that Committee. This year, the Com-
mittee had before it 13 objections and five complaints.
According to my experience, as Chairperson of this
Committee, since 1999, the number of objections is
fairly stable from one year to the next. I have also no-
ticed a reduction in the number of complaints of non-
payment of all, or part, of the costs of Employers’ and
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Workers’ delegates at the Conference so that they can
all participate. It went from eight in 2000 and 2001 to
five this year.

As far as I can see this is being progress in respect
by the States of their institutional or constitutional
obligations. I do not want to go into the details of the
various complaints and protests the Committee has
had before it, the conclusions of which are to be
found in the second and third reports. Different sorts
of questions were raised within the context of pro-
tests and particularly the absence of real consulta-
tion by the government with a view to the appoint-
ment of the members of the workers’ delegations to
the Conference, their respective representatives of
the organizations concerned and the interference by
some governments in their process of selection of
this delegation.

The Committee regrets that certain cases should
come up before it regularly, and have done for years,
and hopes that its Recommendations will be put into
effect by the governments concerned without delay.
Furthermore, a number of governments have not an-
swered or have replied late to the requests for infor-
mation sent to them by the Committee after a protest.
In some cases, the protesters themselves did not pro-
vide sufficient information to support their allega-
tions and this also made the work of the Committee
more difficult.

I take this opportunity to address the Conference
as a whole and emphasize the need for detailed infor-
mation, with figures to support it to be submitted by
the Committee so that the Committee is in the posi-
tion to appreciate the degree to which governments
have fulfilled their obligations within the context of
their nomination of their delegations to the Confer-
ence.

Above all, I would like to draw the attention of the
Conference to paragraphs 52-54 of the Committee’s
report where we can find general comments based on
experience. As you know, the Constitution and more
particularly article 3, set up rules with the aim of guar-
anteeing respect for the true tripartism of the Confer-
ence. As guarantor of these rules, the Committee sees
itself competent in proposing the invalidation of any
technical advisor or delegate that was not appointed
in accordance with this article, particularly para-
graph 5, according to which “The Members under-
take to nominate non-Governmental delegates and
adviser chosen in agreement with the industrial orga-
nizations; if such organizations exist, which are most
representative of employers or workers, as the case
may be, in their respective countries.”

The Committee has carried out its duties for
80 years within this legal framework and that is true
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for this year too. However, at the present time, and
particularly since the adoption of the Declaration in
1998 on the Fundamental Principles and Rights at
Work, true tripartism can only exist if employers’ and
workers’ can freely choose their representatives for
the Conference. And yet, we are still faced with situa-
tions whereby there is no free choice because of inter-
ference in the activities of employers’ and workers’
organizations. The Committee has noted that the
means of action at its disposal do not always allow it to
give an appropriate answer or response to this sort of
situation.  This is why I very much hope that the Con-
ference will invite the Governing Body, as soon as
possible, to think about ways of remedying this diffi-
culty.

To conclude, once again I would like to thank the
other two members of the Committee, Ms. Sasso
Mazzufferi, the Employer member from Italy and
Mr. Edström, Worker member from Sweden. As I
emphasized at the beginning of my speech the spirit of
cooperation which has reigned in this Committee has
facilitated its procedures in its work and has allowed
us to preserve consensus in the adoption of its conclu-
sions.

Might I also congratulate and thank the members
of the secretariat of the Committee, particularly
Mr. Loïc Picard, the Legal Adviser and Juan Llobera,
as well as their colleagues for their hard work and en-
durance.

Original French: Ms. SASSO MAZZUFFERI
(Employers’ delegate, Italy; Employer Vice-Chairper-
son of the Credentials Committee) — Within the con-
text of the comments just made by our Chairperson, I
would like in particular to emphasize the value and
growing importance of complaints to our Committee.
There is a positive evolution taking place as regards
the results that we are able to record by using this
valuable instrument. It is clear that our efforts do
have a considerable impact and this is a stimulus to us
and encourages us to continue making them with con-
viction.

I would now like to refer to paragraphs 52-54 of the
third report of our Committee. I support the prin-
ciples that are reflected there, and, in particular, our
unanimous wish to guarantee the proper operation of
tripartism. I hope that other means can be studied
with a view to achieving fully this objective. We have
to think about this carefully.

I strongly support the idea that the Governing
Body, through the Conference, urgently examine ad-
equate means for resolving situations in which the
means of action provided for by the Constitution do
not allow one to achieve satisfactory results. The Em-
ployers’ group in the Governing Body will fight for
the most successful outcome of this activity.

Mr. EDSTRÖM (Workers’ delegate, Sweden;
Worker Vice-Chairperson of the Credentials Commit-
tee) — I will be brief in my remarks, and only make
comments in relation to the last paragraphs in
Report 5D of the Credentials Committee.

We in the ILO have committed ourselves to secur-
ing universal respect for the fundamental human
rights at work. This includes freedom of association,
upon which the ILO’s basic principle of tripartism is
based. This is the unique feature which makes this
Organization different from other United Nations
bodies.

Out of the belief that tripartism is the key factor in
protecting workers’ rights and welfare, and to foster
harmonious industrial relation systems, the ILO
makes considerable efforts to promote freedom of as-
sociation and social dialogue in member States, in-
cluding the ratification of Conventions Nos. 87, 98
and 144.

Despite all these efforts, including the adoption of
the 1998 Declaration, we in this Organization have
still not been able to secure that worker delegates at-
tending the International Labour Conference are
chosen solely by the workers themselves, and that
they are able to represent a majority of the workers in
their countries.

We continue to see numerous examples where
there is governmental and sometimes employer in-
volvement, and interference, in the designation of
Workers’ delegates. Primarily the Workers’ group, as
a whole, suffers when not all of its members can be
regarded as true Worker representatives. Also, the
credibility of the ILO and its work will suffer if not all
delegates attending our highest decision-making body
can be regarded as representing the interests which
they are supposed to represent. That is the reason
why we in the Credentials Committee unanimously
ask the Conference to request that the Governing
Body, as a matter of urgency, examines what addi-
tional measures are needed to guarantee the proper
functioning of tripartism.

Let me end by giving my tribute and thanks to our
excellent Chairperson, Mr. Oni, and to my Employer
colleague, Ms. Sasso Mazzufferi and, of course, to the
hardworking secretariat which makes our work pos-
sible.

Original French: The PRESIDENT — There are
no requests from the floor to speak. As the second
and third reports of the Credentials Committee were
adopted unanimously by the Committee itself, the
Conference is simply called on to take note of that
fact.

(The reports are noted.)

May I therefore offer my thanks to the Officers and
members of the Committee, and to the staff of the sec-
retariat, for their excellent work.

FINAL RECORD VOTE ON THE RECOMMENDATION

CONCERNING THE PROMOTION OF COOPERATIVES

Original French: The PRESIDENT — We shall
now conduct the final record vote on the Recommen-
dation concerning the Promotion of Cooperatives,
which is contained in Provisional Record No. 23A.

(A record vote is taken.)

(The detailed results of the vote will be found at the
end of the record of this sitting.)

The result of the vote is as follows: 436 votes in
favour, 0 against, with 3 abstentions. Since the quo-
rum is 280,and the required two-third majority has
been reached, the Recommendation is adopted.

(The Recommendation is adopted.)

http://www.ilo.org/public/english/standards/relm/ilc/ilc90/pdf/pr-23a.pdf
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FINAL RECORD VOTE ON THE PROTOCOL TO THE

OCCUPATIONAL SAFETY AND HEALTH CONVENTION, 1981

Original French: The PRESIDENT — We shall
now conduct the final record vote on the Protocol to
the Occupational Safety and Health Convention,
1981, which is contained in Provisional Record
No. 24A.

(A record vote is taken.)

(The detailed results of the vote will be found at the
end of the record of this sitting.)

The result of the vote is as follows: 355 votes in
favour, 1 against, with 8 abstentions. Since the quo-
rum is 280, and the required two-thirds majority has
been reached, the Protocol is adopted.

(The Protocol is adopted.)

FINAL RECORD VOTE ON THE RECOMMENDATION

CONCERNING THE LIST OF OCCUPATIONAL DISEASES AND

THE RECORDING AND NOTIFICATION OF OCCUPATIONAL

ACCIDENTS AND DISEASES

Original French: The PRESIDENT — We shall now
conduct the record vote on the Recommendation con-
cerning the list of occupational diseases and the record-
ing and notification of occupational accidents and dis-
eases, as contained in Provisional Record No. 24B.

(A record vote is taken.)

(The detailed results of the vote will be found at the
end of the record of this sitting.)

The result of the vote is as follows: 431 votes in
favour, 2 against, with 5 abstentions. Since the quo-
rum is 280, and the required two-thirds majority has
been reached, the Recommendation is adopted.

(The Recommendation is adopted.)

REPORT OF THE COMMITTEE ON THE APPLICATION

OF STANDARDS: SUBMISSION, DISCUSSION AND ADOPTION

Original French: The PRESIDENT — Let us now
proceed to the examination of the report of the Com-
mittee on the Application of Standards, which is con-
tained in Provisional Record No. 28, Parts 1-3.

I give the floor to Mr. Paixão Pardo (Government,
Brazil), the Reporter of the Committee, to submit the
report.

Original Portuguese: Mr. PAIXÃO PARDO (Gov-
ernment adviser and substitute delegate, Brazil; Re-
porter of the Committee on the Application of Stan-
dards) — This year Brazil was honoured to be
appointed Reporter for the Conference Committee
on the Application of Standards. This is a standing
committee, appointed each year to examine, in accor-
dance with article 7 of the Standing Orders of the In-
ternational Labour Conference, item 3 on the agenda
of the Conference entitled “Information and reports
on the application of Conventions and Recommenda-
tions”.

I am not going to give a summary of these discus-
sions. I am just going to touch upon the salient points
of what you will find in the report. The Committee on
the Application of Standards is an essential compo-
nent in the regular supervisory system established by
the International Labour Organization to guarantee
that the standards adopted by the Conference are
fully applied. It is also an important source of infor-
mation and experience for discussions on the exten-
sive reform of standards currently being undertaken
by the Governing Body. I would therefore recom-
mend that delegates should read this report with all
due attention.

They will note that the report this year is in three
parts: Part One is the general report of the Commit-
tee, Part Two is a record of all the individual cases ex-
amined by the Committee, and Part Three, the last
part, is the record of a special sitting on observance by
Myanmar of the Forced Labour Convention, 1930
(No. 29).

The report of the Committee of Experts on the
Application of Conventions and Recommendations,
an institution of recognized independence, objectivity
and impartiality, once again constituted the basis for
our work.

Maintaining a recently established tradition, during
the first few days of its work the Committee was
honoured to receive Ms. Robyn Layton, recently
elected to chair the Committee of Experts. Her pres-
ence was a clear sign of the mutual respect, coopera-
tion and responsibility that exists between the two
Committees, which play roles that complement each
other, making it possible to maintain a productive dis-
cussion on the interaction between the two Commit-
tees.

The Committee began its discussions with a review
of general questions relating to international labour
standards, namely issues which concern governments,
employers and workers, both in respect of supervisory
procedures, such as those of the ILO, and of general
standards policy, which includes the drafting and revi-
sion of those standards. This year the general discus-
sion was shorter than it is usually, which surprised the
Committee but, at the same time, it allowed time for
an informal discussion on the Committee’s working
methods, which I would like to touch on in a few min-
utes.

During the second phase of the general discussion
the Committee considered the General Survey by the
Committee of Experts on the application of the Dock
Work Convention (No. 137), and Recommendation
(No. 145), 1973, concerning the social repercussions
of new methods of cargo handling in ports. According
to usual practice, the report consisted of a summary of
information sent in by governments that have ratified
the Convention as well as by those that have not yet
ratified it, together with a certain number of com-
ments from employers’ and workers’ organizations.
The study was analysed following a request by the
Governing Body for more information on difficulties
encountered by member States in ratifying and imple-
menting the Convention. The Committee discussion
showed that there were divergent opinions as to the
current validity of the issues raised. The Worker and
Government members who referred to the subject
considered these standards to still be valid.

The essential function of the Committee is to exam-
ine individual cases concerning the application of rati-
fied Conventions Committee discussions are to invite

http://www.ilo.org/public/english/standards/relm/ilc/ilc90/pdf/pr-24a.pdf
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governments to respect the obligations established un-
der the Constitution of the ILO and to apply fully, in
law and in practice, those Conventions they have freely
ratified. In the Committee we participated in frank,
critical tripartite dialogue — constructive nevertheless
— the only ultimate objective being to help member
States to progress in the application of their obligations
relating to international labour standards.

We began with a half-day discussion of automatic
cases. These are cases where governments have had
difficulties in complying with their obligations under
the Constitution, including the failure to submit re-
cently adopted Conventions and Recommendations
to the competent authorities within the fixed dead-
lines. These cases are discussed automatically because
without the necessary information and without re-
ports the ILO supervisory machinery simply cannot
work.

The Committee this year invited 23 governments,
apart from the special sitting on Myanmar, to discuss
their legislation and practice in respect of specific rati-
fied Convention, so as to find solutions to the prob-
lems and difficulties identified by the Committee of
Experts. Twenty-two of the governments accepted the
Committee’s invitation. The Committee regretted
that Belarus, recently elected to the Governing Body,
did not respond to the Committee’s invitation.

Many discussions led to requests from govern-
ments, or acceptances by them, for ILO technical as-
sistance. Most governments which discussed their
cases with the Committee committed themselves to
renewing their efforts to bring their legislation into
line with those standards they have ratified.

Most of the cases involved fundamental questions
of freedom of association and collective bargaining,
the elimination of child labour, forced labour and dis-
crimination. Other cases related to employment
policy, labour inspection, protection of wages and so-
cial security. The details of these discussions can be
found in Part II of the report.

Nevertheless, the Committee considered it neces-
sary to include in special paragraphs of its report cases
relating to: Ethiopia on the Freedom of Association
and Protection of the Right to Organise Convention,
1948 (No. 87) (paragraph 174), Sudan on the Forced
Labour Convention, 1930 (No. 29) (paragraph 175),
and Venezuela on the Freedom of Association and
Protection of the Right to Organise Convention, 1948
(No. 87) (paragraph 176). These paragraphs demon-
strate the profound concern of the Committee and its
hope for ongoing and open dialogue between the
Committee and the countries mentioned.

I would not like you to think that our discussions
dealt only with serious problems, although they did
occupy most of our time. We also noted cases of
progress as well as the conviction of Members that
the proper functioning of the supervisory machinery
is of prime importance for the ILO. In this regard,
the Committee asks the ILO to carry out a wide se-
ries of consultations and as its next session to submit
a report for examination by the committee propos-
ing a number of different options to improve its
working methods.

Original German: Mr. WISSKIRCHEN (Em-
ployers’ adviser and substitute delegate, Germany;
Employer Vice-Chairperson of the Committee on the
Application of Standards) — We commend the report
of our Conference Committee to you for consider-

ation. This is the 75th year that the Committee has
drawn up this report in accordance with article 7 of
the Standing Orders.

Our Reporter has already referred to and ex-
plained parts of this report. An important but not
exclusive basis for the work of our Committee is the
report by the Committee of Experts. The Committee
of Experts is also celebrating its 75th anniversary this
year.

In many paragraphs in its report, the Committee of
Experts describes highlights of its own history, and
this has been referred to a number of times in the dis-
cussion. We, the Employers, thought it would be ap-
propriate for the Conference Committee to consider
its history, too, which we did in the presence of the
new Chairperson of the Committee of Experts,
Ms. Robyn Layton. Ms. Layton, I am glad to say, was
kind enough to accept our invitation to be present
during the general discussion.

Looking at the history of the Conference Commit-
tee, we noted that it goes back to Article 408 of the
1919 Versailles Treaty, from which the ILO emerged.
Both the Committee on the Application of Standards
and the Committee of Experts were created by the
Eighth Session of the International Labour Confer-
ence in 1926.

The Committee of Experts was initially set up for a
trial period of one to three years. It was the Confer-
ence Committee that first advocated an extension of
the mandate of the Committee of Experts.

The numerous founding documents all stipulate
that the Committee of Experts should have a techni-
cal, legal function but should in no case act as a sort of
court. Above all, it was given no authority to interpret
Conventions. According to mandate, “The functions
of the Committee would be entirely technical and in
no sense judicial.”

The experts’ independent and objective draft of the
report was not supposed to relieve the Conference of
its supervisory role. Rather, it was meant to be the
first step of the supervisory process. Hence, the ex-
perts are still called upon to make comments on the
reports by member States.

Their initial attempt to have paragraphs headed
with the word “criticisms” was changed by the Gov-
erning Body to “comments” as early as 1928.

The purpose and the principles of the Committee
have remained the same until this very day, as the
Committee of Experts has repeatedly emphasized it-
self. The same is true for the mandate of our Confer-
ence Committee, which is precisely described in ar-
ticle 7 of the Standing Orders.

However, the functions of both committees have
expanded from time to time. For example, on the ini-
tiative of the Conference Committee, article 19, para-
graph 5(e), was inserted into the Constitution in 1946.
As you know, this provision is the basis for drawing up
the General Surveys.

The Committee of Experts’ mandate does not ex-
tend to recommending — or even strongly advising —
member States to ratify Conventions, however. The
Committee of Experts is therefore not an all-purpose
instrument.

In its 75-year history, the Conference Committee
has not remained untouched by important develop-
ments outside the ILO. During the great global ten-
sions of the Cold War, there were also major disagree-
ments within the Conference Committee. But in the
final stages of these global disputes, the Committee

http://ilolex.ilo.ch:1567/cgi-lex/convde.pl?C087
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was able to make a small contribution to many coun-
tries’ transition to democracy and political pluralism.

As regards the relationship between the Confer-
ence Committee and the Committee of Experts, we
agree with the assertion in paragraph 15 of the ex-
perts’ report that the two bodies, particularly in re-
cent years, have built a relationship based on a solid
cooperation and that each one depends on the other’s
work.

Indeed, 12 years ago a crisis was overcome very
quickly. It was not caused by the fact that the Commit-
tee of Experts interprets the law to a certain extent
since it is impossible to determine whether a State is
meeting its international obligations according to ILO
standards without applying a legal yardstick.

The bone of contention in 1990 was simply whether
these unavoidable interpretations were binding, as
the Committee of Experts initially claimed. The Com-
mittee of Experts quite rightly corrected its opinion
on this point in the report the following year, namely
1991. The consensus that was reached then, which has
not been questioned since, means there are no more
obstacles to further fruitful cooperation between the
Conference Committee and the Committee of Ex-
perts.

The principles of objectivity, impartiality and inde-
pendence, to which the experts lay claim each year,
were not always observed during the East-West con-
flict. A small number of members frequently issued
“dissenting opinions” on some basic issues in impor-
tant Conventions.

The trauma left by this period may have led to the
almost apodictic and dogmatic wording of para-
graph 103 of their report, which says: “Decisions on
comments shall be adopted by consensus.” A perma-
nent consensus is extremely unusual among 20 jurists.
But a consensus should result from the way the Com-
mittee has chosen to operate. Each expert, together
with a technical adviser from the Office, is solely re-
sponsible for the first “draft findings”. The Commit-
tee as a whole then approves the results submitted by
all of its members. This procedure regularly — and
virtually automatically — leads to unanimity through-
out the entire report.

We are pleased that there is now a broad consensus
on the need to critically examine — and perhaps even
overhaul — the entire system of standards. Further-
more, future measures by the ILO should be consid-
ered only after careful examination using all instru-
ments. There must be clear principles, advantages for
all sides, and a consensus. The fact that less than half
of all the Conventions passed are still considered up
to date means that in the future we must proceed with
the utmost caution.

The Committee on Freedom of Association is also
50 years old this year. This Committee was originally
envisaged as an auxiliary body to the Fact-finding and
Conciliation Commission. The primary purpose of
both bodies is to clarify facts relative to freedom of
association and to try to find solutions and agreement.
In this regard, the Committee on Freedom of Asso-
ciation has performed valuable services.

Developing an entire code on labour litigation
based on the many individual Recommendations is
not among its tasks.

As has frequently been said in the Conference
Committee and here in the plenary, neither the Com-
mittee on Freedom of Association nor the Committee
of Experts has a viable basis for this.

The  history of the ILO’s supervisory system, which
I have roughly outlined, can also be described as a
constant struggle to keep on top of a flood of informa-
tion and paper, and also as a struggle with the over-
work that results. The Conference Committee’s man-
ner of working is also affected by this problem.
Consequently, at the beginning of our work we dis-
cussed a few ideas that could at least lead to a techni-
cal improvement — simplifying the daily records, for
instance. Unfortunately, however, there was not even
a consensus on that. These problems of overwork
have existed for years. We meet every day, including
Saturday, in the morning and the afternoon. Usually,
this has not been enough, so we have regularly had to
have long night meetings as well. Late at night, there
are only a few delegates left from each of the three
groups in the room. Those present have regularly had
eight or ten hours of meetings behind them, including
various meetings in their various groups. These are
hardly ideal prerequisites for serious work on a re-
sponsible matter.

Since the final list of individual cases to be consid-
ered can only be decided in the Conference, prepara-
tions for the discussions have to be made on a day-to-
day basis and virtually only at night. The overall
situation is not really acceptable, and it damages the
reputation of the supervisory system, which is quite
rightly praised highly. Probably no-one would hesitate
to say that the Committee of Experts frequently
adopts its comments with only 5 or 10 per cent of its
members present. And so the Employers’ group has
demanded that the number of individual cases be re-
duced to a realistic number so that they can be
handled with the necessary care in the short time
available.

To further ensure that the manner of work is more
reasonable, we have asked for and received approval
from the Committee that we shall not extend the
Committee’s daily deliberations beyond 8 p.m. — or
beyond 1 p.m. on Saturdays. We were able to adhere
to this procedure to a degree.

Drawing up the list of the individual cases to be
considered is at least as important as the Committee’s
manner of work. For a long time now, many questions
have been asked about this and many demands have
been made. Particularly at issue are the criteria ac-
cording to which the list is drawn up. The Workers,
who always submit an initial draft, have named a
number of criteria, many of which seem reasonable.
But the problem is that ten, 20 or 30 different lists
could be drawn up using exactly the same criteria.
This shows that the criteria named are in fact random
and ostensible. So to temporarily improve the situa-
tion, we have named three auxiliary criteria.

Firstly, there should not be constant repetitions
whereby the same country keeps cropping up on our
list each year of after short intervals. If it does, serious
reasons must be given, and they must be convincingly
argued.

Secondly, a numerical limit is necessary and would
be simpler. The Employers, therefore, do not want fu-
ture lists to exceed 20 cases. Years and decades of ex-
perience argue in favour of this.

Thirdly, as a first emergency criterion, which we
have already practised this year, the limitation on
daily working hours has been introduced, and this is
something that we have to maintain next year.

The experts’ annual comments on the promotional
Convention, the Employment Policy Convention,
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1964 (No. 122), are always of interest. As this is a Con-
vention that is intended to encourage, no specific
methods can be demanded from the member States.
Generally speaking the experts recommend an active
labour market policy. In this respect a great deal is
possible in the wider context which individually can
have positive but sometimes also counterproductive
effects. We believe in targeted incentives for taking up
job offers instead of social benefits, so as to achieve
the broadest possible spread.

We would also stress the importance of education
and training. This subject that could become the social
issue of the century. Rigid concepts of working hours
have proved to be damaging to the labour market and
in our view this also applies to sweeping reductions in
working hours for everyone. Behind this idea is the
planned-economy belief that there is only a fixed vol-
ume of work which just has to be correctly distributed.
In reality, we need a high degree of flexibility in all
issues connected with working hours. With the excep-
tion of upper limits for essential health reasons, we
feel that rigid regulations on working hours are dam-
aging. They are of no help either to the enterprise or
to the workers.

For years we have seen in the Committee of Ex-
perts’ report that the experts carefully note the Con-
ference Committee’s advice as a whole and also in re-
lation to individual issues. We hope therefore that the
experts also will include the following suggestions in
their considerations. Sometimes in the Committee of
Experts’ report there are extensive presentations of
one-sided allegations on which the government con-
cerned has been unable to express a position. This in-
evitably leads to an imbalanced presentation. These
one-sided allegations are something that you remem-
ber, although in some cases they may be totally unjus-
tified. In the same connection I would name another
example. The Committee of Experts report contains
many details of a possible violation of a Convention.
These allegations go into great detail but in the final
analysis the experts say that the Convention is not
even applicable in the area concerned and this is
something that remains totally unchallenged in the
Committee’s discussions. We have considerable
doubts as to whether in a case like this, these one-
sided allegations should be presented in such detail in
the Committee of Expert’s report.

Last year the experts devoted roughly half of the
general part of their report to the circumstances un-
der which work by prisoners violated the Forced
Labour Convention, 1930 (No. 29). Although accord-
ing to the experts themselves were only a very small
number of reports received from member States, they
nevertheless drew up a very broad legal opinion on
this subject.

We contradicted many of the points in it but only a
few of our comments are taken up by the experts in
their report and then only partially and selectively. On
the whole, the experts adopt a general position within
the context of the individual comments on Conven-
tion No. 29.

As was the case last year, the experts concentrate
very much on the theoretical arguments discussed at
the time the Convention was drafted. At that time it
was still in dispute as to whether work by prisoners
should be considered as an additional punishment and
was therefore necessary or whether work by prisoners
contributed to their social rehabilitation and later re-
integration into society. For a long time now, this sec-

ond concept of social rehabilitation and reintegration
has been seen as the right one. This implies that we
agree it is important and, in fact necessary, for prison-
ers to have meaningful work. However, it is a fact that
the different member States cannot offer meaningful
work in their penitentiaries, only private employers
that can do this. However, they cannot provide work-
ing conditions to prisoners like those offered in a free
market economy. Yet the experts consider this to be a
precondition for authorized activity. This narrow in-
terpretation of the Convention means that it is more
and more difficult to provide sensible employment to
prisoners. This reminds me of the wicked legal epithet
“Fat justitia, pereat mundus” a free translation of
which would be “let justice be done, though the world
be destroyed.”

This year’s General Survey; in accordance with ar-
ticle 19 of the Constitution, goes into depth on Con-
vention No. 137 and Recommendation No. 145 on
dock work. In our view this instrument is out of date
for various reasons. Work in docks has changed even
more dramatically and quickly than work in many
other fields. This includes, on the one hand, the tech-
nical side of dock work which is now entirely different
to what it was 30 years ago and the economic condi-
tions which have totally changed. In particular, inter-
national and sometimes even global competition has
come into play. On the other hand, questions of social
security, occupational safety and health, working
hours, freedom of association and many other aspects
are covered by the general standards of the Interna-
tional Labour Organization. Therefore, special regu-
lations for dockworkers are no longer necessary. Con-
vention No. 137 attempts to stop the total
transformation that has been taking place since the
1960s in dock work, at least in the social field, and to
prevent it from being applied. Examples are the pro-
visions on registration of dock workers and maintain-
ing an employment situation which is as stable as pos-
sible despite variations in the amount of work. Such
regulations have little chance of success when faced
with the reality that is developing, as is demonstrated
by the small number of ratifications. Moreover, the
possibilities for future ratification are not looking
good. Employers see Convention No. 137 as having
been overtaken by time and it must be changed
quickly.

In the final chapters of the report by the Commit-
tee of Experts, we find figures and statistics on how
member States are meeting their reporting obliga-
tions. There is a slight downward trend and we regret
this, just as the experts do. The same tendency can
also be seen with the so-called automatic cases, where
there have been a large number of failures to report.

A total of 24 member States were invited to discuss
their application of standards. They all came except
Belarus, although that country is present here at the
Conference. We cannot understand this behaviour.

Every year in the Committee of Experts’ report
there are examples of progress which is very pleasing.
If we accept this, we should not contradict the idea by
trying to refer the same country to the same Conven-
tion in a special paragraph, as was proposed this year.

Although the details vary very considerably from
case to case, we would not be discussing the various
substance properly, if we did not characterize it using
a few key words. I would therefore refer you to Part II
of our report which contains detailed documentation
on the individual cases discussed. It should be noted
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that, because of the seriousness of the cases con-
cerned, we did deal with three member States in a spe-
cial paragraph in the general part of our report. In the
first week we had a special meeting on the case of
Myanmar, in connection with forced labour.

These exhaustive discussions are reflected in
Part III of our report together with some important
documents on the case.

In conclusion, we would like once again to thank
the Workers’ group and their spokesperson
Mr. Cortebeeck for their excellent cooperation. We
would also like to thank Professor Javillier, the Head
of the International Standards Department and his
whole team for their work, before and during the
Conference. In Michel Thierry we also had a Chair-
person who steered the Committee smoothly and effi-
ciently in its proceedings. My concluding remarks are
as usual directed to my colleagues in the Employers’
group whom I would like to thank for their confidence
and their support. This is not so obvious if you think
that I have been carrying out this function for 20 years
without interruption. I would also particularly like to
thank my friend, Ed Potter, for his unstinting support
and I would also like to thank a young dynamic col-
league, André Yuren, from the IOE. We commend
the Committee’s report to all of you, in the hope that
you give it your best attention.

Original French: Mr. CORTEBEECK (Worker’s
delegate, Belgium; Worker Vice-Chairperson of the
Committee on the Application of Standards) — It is an
honour for me to address you as the spokesperson for
the Workers’ group of the Committee on the Applica-
tion of Standards, and as such to introduce to you the
report of our Committee.

The report of our Committee shows that we once
again had very interesting discussions both on the
evolution of international standards in general and on
the effective application of standards in law and prac-
tice.

As a supervisory body, the Committee on the Ap-
plication of Standards functions according to working
methods that differ from other Conference commit-
tees. The essential role of our Committee is to super-
vise the effective application in law and practice of
International Labour Conventions by member States
who have ratified them. We once again noted that this
supervision is both necessary and essential to ensur-
ing both a social framework for the global economy
and the credibility of the ILO.

Social globalization, for which the ILO is the pre-
cursor, is for us the mandatory corollary of economic
globalization. It is our Committee that ensures that
such social globalization will be implemented with the
appropriate instruments — tripartism on the one
hand, and the universality of the ILO and its instru-
ments on the other. The strong points of the ILO and
its supervisory machinery are clearly the open, frank
and democratic discussions that take place between
the Workers’ and Employers’ groups and the Govern-
ments. If we were able to have this dialogue, it was
basically thanks to the general report and the obser-
vations provided to the Committee by the Committee
of Experts, which once again presented us with a very
high quality report.

It is essential that there be good interaction and
close cooperation between the Committee of Experts
and the Committee on the Application of Standards
of the Conference. While the roles of the two Com-

mittees are very different, their objectives are quite
similar. The legal, technical and impartial analysis of
the experts is supplemented by the positions and testi-
mony of individuals who are close to the reality on the
ground. The complementarity of the two Committees
is, we are convinced, one of the essential reasons for
the success of the ILO’s supervisory system.

We were thus very happy to accept the invitation to
attend the special session of the Committee of Ex-
perts at the end of last November, which was held to
celebrate the 75th anniversary of the Committee of
Experts. On that occasion the spokespersons for the
Employers’ and Workers’ groups had the opportunity
to share their concerns and expectations regarding
the supervisory system in general, and the operation
of the Committee of Experts and the Committee on
the Application of Standards in particular. The atten-
dance at our Committee of Ms. Robyn Layton, the
Chairperson of the Committee of Experts, provides
another example of the vast opportunities for dia-
logue which make it possible for us to meet and have
an exchange of views on our common concerns.

One final preliminary remark, concerning the es-
sential role played by the International Labour Stan-
dards Department. As you can see in paragraph 35 of
the Committee’s report, the Workers’ group paid trib-
ute to the department for the work done by its staff
members, because of the quality of the research and
studies they had done and also because of the notes
and other preparation done for the Committee on the
Application of Standards. However, the importance
of this Department is apparently not recognized by
everyone. For years now we have been told that the
department’s budget has been cut, but the volume of
work continues to increase.

As is the case each year, the first part of our work
consisted in discussing the general report of the Com-
mittee of Experts. In this discussion various topics re-
lated to the evolution and application of international
labour standards give rise to an exchange of views.

One point that we discussed, which certainly de-
serves to be mentioned here, concerns the working
methods of our Committee. The points on the table
are set out in paragraphs 28 and 29. While the working
methods may at first glance appear to be less impor-
tant, we know from our experience that they are abso-
lutely essential. The workers have realized that it is
very difficult for some of the Government representa-
tives to limit their speaking time. The Workers’ and
Employers’ groups, on the other hand, have made an
effort to limit both the speaking time of their mem-
bers and the number of members who take the floor,
but that did not prevent problems arising at the end of
the second week, and we very nearly were unable to
cover all our cases. Consultations on the future func-
tioning of the Committee on the Application of Stan-
dards have begun, and the Workers’ group insists that
a proposal setting out an approach to this issue should
be submitted to the next session of our Committee.
The important point is that the supervisory machinery
should continue to function properly and in satisfac-
tory conditions for all those involved.

To turn to the first point of the general discussion
that took place in our Committee, I would like to re-
call the anniversary of the Committee on Freedom of
Association. The Committee on Freedom of Associa-
tion has had and still has considerable importance and
influence on the life and respect for the rights of many
workers and trade unionists throughout the world.
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The observations and recommendations made by the
Committee on cases submitted to it regarding various
aspects of freedom of association are of tremendous
importance for various ILO bodies, in particular for
the Governing Body, the Committee of Experts and
the Committee on the Application of Standards.

In our Committee we have often examined indi-
vidual cases in which difficulties in the application of
the Freedom of Association and Protection of the
Right to Organise Convention, 1948 (No. 87), and the
Right to Organise and Collective Bargaining Conven-
tion, 1949 (No. 98), were evoked. These discussions
are often very difficult, but the reports from the Com-
mittee on Freedom of Association are very useful to
us when the cases are considered.

The conclusions of the Committee on Freedom of
Association are particularly useful to us when they
address recognition of the right to strike. The Work-
ers’ group will continue to make use of these conclu-
sions in the debate. In our Committee, the debate on
the right to strike unfortunately appears to be endless.
We are quite convinced that the decisions taken by a
tripartite committee after an in-depth study and years
of experience are of great importance for the other
ILO bodies as well.

One of the other important points that arose during
the general debate concerned obligations and expec-
tations of governments in respect of standards.

This relates especially to the submission of new
ILO instruments after their adoption, the ratification
of Conventions, and the preparation and sending  of
reports on the application of standards, and of course
the specific application of Recommendations and
Conventions of the ILO.

While we once again expressed our satisfaction
with the large number of ratifications of the core Con-
ventions in the wake of the promotion campaign as
part of the follow-up to the 1998 Declaration, we also
firmly opposed the position according to which the
ILO should limit itself to promoting core standards or
framework standards.

The ILO’s objective is to put in place universal in-
ternational standards that apply to all workers in the
world, in order to bring about social justice. However,
social justice of this nature does not rest only on fun-
damental standards. There must also be machinery
for the implementation and supervision of the appli-
cation of these standards. We must ensure social pro-
tection through social security and occupational
safety and health. In short, we must ensure the quality
of work, and this cannot be done solely on the basis of
the core Conventions.

As in previous years, part of the general discussion
concerned the future of the ILO’s standard-setting
policy. This topic has been on the agenda of the Gov-
erning Body for some years now, and the discussions
in our Committee should be viewed as part of a
broader discussion that concerns the International
Labour Organization as a whole. That is why the
Workers’ group did not go any further into that topic.

We had an exchange of views on the integrated ap-
proach. The Workers’ group recognized the impor-
tance of this new impetus that the ILO wishes to give
to its standards-related activities, and we await with
interest the first discussion which will take place in
2003 on occupational safety and health. It is our hope
that this initiative and those that will follow will have
a positive impact on the standards system of the ILO.
It should also be clear that the Workers’ group at-

taches a great deal of importance to the “traditional”
supervisory system of the ILO. We feel that the fol-
low-up mechanism for international standards with its
different stages, which we are all familiar with, is es-
sential to ensuring the application of Conventions and
Recommendations at country level. Moreover, during
our discussions this year we confirmed our faith in the
Committee on the Application of Standards. We re-
main convinced that this Committee has a central task
to accomplish today, as was the case in the past and as
will be the case in the future.

Another topic which was discussed was the applica-
tion of the Employment Policy Convention, 1964
(No. 122). This crucial Convention is essential for a
social framework which we feel is required for each
economy. It plays, or can play, an essential role in a
global approach to workers with special difficulties in
finding a job or secure, permanent work with good
working conditions and decent wages.

We stressed the importance of education and train-
ing. The Workers’ group insisted on the need for ac-
cess to basic education for everyone everywhere so as
to ensure that workers have a chance on the labour
market, not just to maintain their current jobs, but
also to move forward in their chosen professions.

Obviously, education has a much broader role than
just to prepare human beings for employment. Educa-
tion is also essential to the full development of chil-
dren, and it plays a primordial role in the campaign
against child labour. It is for that reason that the
Workers’ group deplores the increasing commercial-
ization of education. This is the fruit of liberal policies
adopted by international organizations such as the
WTO, the IMF and the World Bank.

The final point in the discussion of the general re-
port to which I would especially like to draw your at-
tention concerns night work for women.

It is covered in paragraph 75 of our report.
Last year the General Survey that we discussed

covered the Night Work (Women) Convention, 1919
(No. 4), and the Night Work (Women) Convention,
(Revised), 1948 (and Protocol, 1990). At that time the
Workers’ group expressed and explained its prefer-
ence for the Night Work Convention, 1990 (No. 171),
which called for accompanying measures and rules to
be respected in cases of night work involving all work-
ers, both men and women. We had argued that we felt
night work was harmful to everyone, and it was there-
fore preferable to have a global and coherent ap-
proach, all the while taking into account special situa-
tions such as those of pregnant women or women who
have just given birth, and young workers, be they
male or female.

While we urged ratification of Convention No. 171,
which has only been ratified to date by six member
States, we also asked that States not denounce the
other ILO Conventions on night work for women un-
til Convention No. 171 had been ratified. We must at
all costs avoid a legal vacuum or, what would be
worse, taking a step backward. Unfortunately, we
have seen that many member States have denounced
Conventions Nos. 4 and/or 89, but with only a very
few exceptions they have not yet ratified Convention
No. 171. We deplore this, and express our hope that
this state of affairs will change.

The second part of the work of our Committee was
devoted to a discussion of the General Survey, which
this year concerned Conventions on dock work. You
will find the details of this discussion contained in

http://ilolex.ilo.ch:1567/cgi-lex/convde.pl?C087
http://ilolex.ilo.ch:1567/cgi-lex/convde.pl?C098
http://ilolex.ilo.ch:1567/cgi-lex/convde.pl?C122
http://ilolex.ilo.ch:1567/cgi-lex/convde.pl?C004
http://ilolex.ilo.ch:1567/cgi-lex/convde.pl?C171
http://ilolex.ilo.ch:1567/cgi-lex/convde.pl?C171
http://ilolex.ilo.ch:1567/cgi-lex/convde.pl?C004
http://ilolex.ilo.ch:1567/cgi-lex/convde.pl?C089


30/9

paragraphs 118 to 149 of the Committee’s report.
While this General Survey deals with a sectoral topic,
that does not mean that it concerns only dockworkers.
We have confirmed the crucial role of ports and the
importance of their proper operation, not just for the
specific environment of dockworkers but also for the
social and economic development of their entire re-
gions and even of their countries. The management
and operation of ports is becoming increasingly inter-
nationalized, which means that we must discuss this
subject at a global level.

The study concerns the Dock Work Convention,
1973 (No. 137), and the Dock Work Recommenda-
tion, 1973 (No. 145).

I would like to recall the two main objectives of the
instruments, which are to afford protection to
dockworkers in their careers through many kinds of
measures governing access to their profession, and
the development of an appropriate training policy to
reconcile employment with the needs of the enter-
prise, in particular in the light of technological devel-
opments. The Workers’ group sees a great advantage
in this, which is to avoid massive lay-offs.

The port sector has undergone enormous changes,
which also means major changes in employment and
the working conditions of dockworkers. Among other
factors, this involves technological changes with new
high-technology terminals, as well as new types of co-
operation and partnerships, a reduction in the partici-
pation of public authorities and privatization. Natu-
rally these changes have major social implications. We
would like to point out several of them here. The in-
troduction of new technologies brings with it a re-
quirement for more highly skilled workers. The vol-
ume of physical work has been reduced, and with this
a growing fear of loss of employment. Increasingly,
working conditions are more flexible in respect of
both working time and the types of tasks that are en-
trusted to the dockers.

The wave of deregulation and privatization has also
had a considerable impact, which is clearly negative in
terms of safety levels and wages. We also regret the
fact that, in the General Survey, the way in which vari-
ous governments have wanted to unravel the status of
workers in the ports by using the arguments of free
competition and liberalization of markets — which,
they say, would be to the benefit of all, enterprises,
users and workers — has not been made clear. This is
the argument put to us when we ask that guarantees
for workers be included in the discussion of a new
European Union directive on the port package. We
are opposed to this because we know that such mea-
sures will have a negative impact on workers with re-
spect to their status, their employment, their safety
and their health.

Regulations designed to liberalize ports have al-
ways resulted, for the most part, in a loss of employ-
ment. With a little luck — and here I am being sar-
castic — the workers may be able to keep their jobs
but under different conditions. Their employment
becomes more precarious, i.e. they no longer have
any employment security and the rules of health and
safety become less important to employers. It is for
all these reasons that the trade unions do not view
favourably, or even oppose outright, the way in
which liberalization and privatization are taking
place in the port sector. We therefore stress the im-
portance of the social dimension in this entire pro-
cess.

The Workers’ group has reaffirmed its support for
Convention No. 137 and Recommendation No. 145.
Convention No. 137 has been ratified by too few
member States and we must remedy that situation.
There must be more ratifications of an instrument of
this nature. Moreover, the principles that are con-
tained in Convention No. 137 and Recommendation
No. 145 are still applicable and we strongly support
them. We feel that they are even more important to-
day, above all in regions that are facing waves of liber-
alization and privatization.

The Workers’ group therefore believes that Con-
vention No. 137 should be maintained and that the
Organization and the Office should undertake a cam-
paign to encourage member States to ratify the Con-
vention and to apply it. We have seen in the debate
that some of the Governments support this position,
but that the Employers’ group has a very different
view of the matter. They want Convention No. 137 to
be revised. We were therefore unable to reach an
agreement on a common conclusion, and this is some-
thing that we very much regret. The discussion on the
future of these instruments should continue so that a
decision satisfactory to everyone can be adopted.

The third part of our work, and for a majority of the
delegations the most important, was devoted to an
examination of individual cases. This year we dealt
with 23 cases, 22 using the standard procedure and
one case in a special session — this was on Burma and
the Forced Labour Convention, 1930 (No. 29).

Initially, the list included 24 cases, but we were un-
able to discuss the difficulties of application of Con-
vention No. 87 in Belarus because the Government
refused to engage in an open dialogue with the Com-
mittee. Our statement on that subject is set out in
paragraph 182 of the Committee’s report. What most
certainly astonished and even shocked a number of
the members of our Committee was that the Govern-
ment of Belarus, which was elected to the Governing
Body of the ILO, should refuse to engage in a dia-
logue with the tripartite Committee on the Applica-
tion of Standards on the application of a fundamental
ILO Convention, which the Government has said it
considers to be important. This attitude should be
condemned along with that of other governments that
sign up for their cases at the very last moment,
thereby hoping that their case will not be dealt with.
This creates a situation of injustice for those govern-
ments that do demonstrate their willingness to engage
in dialogue.

In addition, our Committee was not able to deal
with all of the cases that should have been examined,
because of lack of time. The choice of priority cases
for tripartite discussion is also a very difficult exercise
given the extensive problems relating to application
in all parts of the world and the time constraints to
which the Committee is subjected for the examination
of individual cases. The explanations regarding the
criteria used to make this very difficult choice are
taken up in paragraph 7 of the report.

I would also like to draw your attention to para-
graph 8 of the report which lists the cases that we were
unable to discuss in our Committee for a number of
reasons. The Workers’ group requests the Committee
of Experts to examine the difficulties of application for
those countries so that we can come back to them at the
appropriate time if no real progress is achieved. I am
not going to repeat everything I said in the Committee
but I would like to mention the essential points.
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First, there is the case of Argentina with regard to
Convention No. 87 and the Protection of Wages Con-
vention, 1949 (No. 95). It is quite clear that much
could be said about the current situation in the coun-
try. The economic and social crisis there affects thou-
sands of workers who, with or without employment,
have participated in demonstrations in order to ex-
press their discontent. Moreover, the Workers’ group
is very much concerned by the criminalization of
trade union action.

The application of the Discrimination (Employ-
ment and Occupation) Convention, 1958 (No. 111), in
Brazil is also of concern to us. This concerns various
types of discrimination, in particular discrimination in
employment and wage discrimination on the basis of
gender or race.

Burma, on Convention No. 87 — last year we had a
very difficult discussion with the Government of
Burma on clear violations of freedom of association in
Burma. The Committee’s conclusions are contained
in a special paragraph and the case was also men-
tioned as a continued case of failure to comply. We
will not forget this case and we will come back to it as
soon as possible.

Another case that we will come back to if there is
no real progress is the case of freedom of association
in Cameroon. We note that there are some changes
under way in the laws but there continue to be prob-
lems in a number of areas.

For quite a few years now we have been discussing
serious problems of discrimination in the Islamic Re-
public of Iran, which affect women above all. The
Workers’ group reaffirms its support for the Iranian
people. We have explained that if we did not take up
this case this year, it was not because we felt that the
situation had been resolved. On the contrary, we are
aware that it is anything but resolved. We are awaiting
the report of the technical assistance mission that
went to the Islamic Republic of Iran last spring to ex-
amine the situation and we have asked the experts to
give their observations on any changes that may be
reflected in the report.

One very difficult case that I would like to refer to
briefly concerns Japan and Convention No. 29. This
concerns very serious situations which date back sev-
eral decades and for which we do not yet have a satis-
factory solution involving all parties concerned. We de-
plore the fact that the Government has not yet taken
the necessary measures. We thought that we had an
agreement with the Employers’ group in order to place
this case on the list of the next session of the Commit-
tee but, to our great surprise, the Employers then said
that this would depend on an agreement between the
Japanese social partners. This is set out in paragraph 11
of the report. Let it be clearly understood that the
Workers’ group is opposed to the content of this state-
ment. It is unacceptable to be required to have the
agreement of the government in order to be able to dis-
cuss the difficulties concerning application of a Con-
vention in one’s country. We need to underline this fact
because it is an essential point for our work.

We would also have liked to have had a dialogue
with the Government of Kenya on the right to collec-
tive bargaining, i.e. Convention No. 98.

The final case to which we would like to return in a
future session, if the situation does not improve, con-
cerns the protection of workers against radiation in
Norway, i.e. the application of the Radiation Protec-
tion Convention, 1960 (No. 115).

My next point concerns cases which we did discuss
and which were so serious that the Committee de-
cided to include them in a special paragraph. One of
these cases is even dealt with in a special report.

The special report is a result of the special session
on forced labour in Burma (Myanmar) that our
Committee held on Saturday, 8 June. Unfortunately,
this case has a long history in the ILO and it is the
second time that we have had this discussion in a spe-
cial session of our Committee. While the Government
may point to improvements and progress in the appli-
cation of Convention No. 29, we would have to say
that these largely entail mere changes of procedure.
Practices of forced labour continue under various
forms and in all parts of the country. A large part of
the population of Burma suffers from this situation,
and the consequences for social and economic life are
very serious. The Committee has reaffirmed its re-
quest for an ILO permanent mission to be able to go
to the country and carry out a systematic dialogue and
to follow the situation very closely in Burma. The full
report of the session on Burma is contained in the
third part of the report of the Committee on the Ap-
plication of Standards.

The cases included in a special paragraph can be
found in paragraphs 174-176 of the report. This year
three cases were contained in the special paragraph —
two cases concerning freedom of association (Con-
vention No. 87) with regard to Ethiopia and Vene-
zuela, and one case concerning forced labour (Con-
vention No. 29) with regard to Sudan.

Practices of forced labour and slavery continue in
Sudan. For many years now, we have discussed this
case, and we were forced to note once again that the
Government denies the seriousness of the situation
and does not demonstrate any political will to remedy
it. The Workers’ and Employers’ groups jointly urged
the Government to accept an ILO direct contacts mis-
sion but, unfortunately, without any result. It is for
this reason that the Committee decided to include the
conclusions of the case in a special paragraph in the
first section of its report. As this also concerns system-
atic and longstanding violations, it was also decided to
mention it as a case of continuing failure to apply, and
this is set out in paragraph 178 of the report.

The dialogue with the Government of Ethiopia on
the application of Convention No. 87 in the country
was quite difficult. This case concerned grave viola-
tions of freedom of association in a number of sectors,
but with particularly serious problems in the area of
education. The case was, indeed, included in a special
paragraph as a result of the gravity of the violations
and the lack of progress in the area of freedom of as-
sociation. Nonetheless, the Committee did welcome a
statement made at the end by the Government repre-
sentative of Ethiopia, according to which the Govern-
ment would be willing to receive technical assistance
from the ILO.

The discussion on violations of freedom of associa-
tion in Venezuela was not easy. This is a case that we
have discussed over a number of years in our Commit-
tee, concerning clear contradictions with the provi-
sions of Convention No. 87. The Government repre-
sentative made promises to amend the laws, and the
Workers’ group very much hopes that these promises
will be kept. The situation should be examined and an
approach should be decided on through dialogue with
workers’ organizations. The conclusions of this case
were also included in a special paragraph in order to
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continue to urge the Government to improve the situ-
ation. As this is a case of violations of Conventions
that has existed over a number of years, the case is
also included under the heading of continuing cases of
failure to apply.

We would have liked to include the conclusions of
other cases in a special paragraph, cases which we felt
were very serious, but we were unable to reach con-
sensus with the Employers. This concerned the cases
of Guatemala, Costa Rica and, above all, Colombia.
The violations of Convention No. 87 in Colombia are
known to everyone. Between June 2001 and May
2002, a total of 176 men and women who were active
as trade union leaders were assassinated, without
counting the many attacks on their integrity, and vari-
ous situations of criminalization of trade union activ-
ity. Impunity continues in the vast majority of cases.
The reality is that there will be no freedom of associa-
tion left if we do not immediately take measures, and
we very much deplore the fact that we were unable to
reach consensus with the Employers on the subject of
the special paragraph. We strongly hope that they will
be more amenable in our future discussions on this
case.

To conclude, I would like to express my apprecia-
tion to a number of individuals. I would like to begin
by thanking the Chairperson, Mr. Thierry, for the way
in which he conducted our work. He guided us in what
were often very difficult discussions, which sometimes
gave the impression that we would be unable to reach
consensus conclusions.

We would then like to thank our Reporter,
Mr. Paixão Pardo, the Government member from
Brazil. Our thanks also go to the Chairperson of the
Committee of Experts, Ms. Layton, for having been
present in our Committee for the discussion on the
General Report and the general survey. I would also
like to thank Mr. Javillier, the Director of the Depart-
ment of Standards, and Mr. Swepston, Mr. Gernigon
and Ms. Ancel-Lenners of the same department, as
well as their staff, for the outstanding efforts that they
made to assist the Committee in reaching satisfactory
conclusions.

The Workers’ group would also like to thank
Mr. Wisskirchen, the Employer spokesperson, for his
spirit of cooperation and dialogue, as well as Mr. Pot-
ter, who also played a very active role.

Last but not least, I would like to thank the mem-
bers of the Workers’ group for their excellent coop-
eration and relevant interventions, the Officers of our
group, namely Mr. Khurshid Ahmed, Ms. Halima
Jacob, Mr. Ian Sithole and Mr. Ericson Crivelli and as
those who assisted me in the presentation of a number
of cases, Mr. Tom Etty, Mr. Phil Fishman, and
Mr. Simon Steyne.

The Committee unanimously adopted our report,
and I would ask the Conference to do the same.

Original French: Mr. THIERRY (Government del-
egate, France; Chairperson of the Committee on the
Application of Standards) — Very simply, I would like
to stress the spirit of responsibility and mutual respect
which prevailed throughout the Committee’s work.
The work of the Committee is difficult and we all
worked hard. I think the report is very concrete and
complete.

Also, I was able to initiate informal discussions in
the Committee with regard to the working methods
which I think will continue in the Committee and in

other relevant bodies. Therefore, I am not going to
add anything further to the discussion.

Original French: The PRESIDENT — The general
discussion on the report is now open.

Original Spanish: Mr. DORADO CANO-
MANUEL (Government delegate, Venezuela) — I
will not be as short as the President who preceded me,
but may I state that it is not the wish of my Govern-
ment to open once again the discussion of our case in
this plenary but, what I have to say here is for today’s
record.

The Government delegation of Venezuela protests
the way in which the Committee on the Application
of Standards has dealt with our case, the way in which
our points were not taken into account and the way in
which a separate paragraph was allocated to our case.

This contradicts not only the most basic rules of
due process but also established practice for the work
of committees and other bodies of the International
Labour Office.

The first procedural contradiction was the distribu-
tion of the report of the direct contacts mission only
48 hours before the subject was dealt with, and I have
pointed this out in the past. I would like to state that
we do not consider this as an insuperable obstacle to
having this subject of Venezuela dealt with, which
demonstrates clearly the goodwill and the political
will of the Venezuelan Government.

The refusal by the Chair to rectify this situation
properly, the lack of transparency and the bias with
which the subject was dealt — and we would like to be
very emphatic here — leads us to protest, once again,
at the fact that the representatives of the Office did
not make any comment about this. They, after all,
should know more than anyone the rules and proce-
dure, the practice of this house, which are all in the
official documents of the Organization, the rules and
practice which should be applied to the adoption of
decisions by this Committee and the other bodies of
the ILO.

A proper, objective and impartial management of
the Committee should have allowed for full consulta-
tion, which was not the case. At the same time, it
would have allowed for our country to express its
opinion as per established practice, as corresponds to
the use and customs of the Organization.

This irregularity should not be allowed to consti-
tute a precedent for this Organization. This would en-
danger, in a very serious manner, the credibility of the
Organization and the effectiveness which the member
States expect from it.

The paragraph adopted does not take into consid-
eration the arguments which have been raised by my
delegation at the time when the case was discussed,
quite the opposite, which also challenges the most
elemental principles of due process.

As we have pointed out in a number of interna-
tional organizations we do not think it is useful to al-
low for discretional powers which, far from enhancing
internal democratic processes and social dialogue,
erode them.

We reported upon this in the publication of the con-
clusions in regard to the direct contacts mission. Our
experts, as a matter of fact, are now examining the re-
cent report of the direct contacts mission which we
think has gone beyond its terms of reference. There-
fore, the report should be discussed at a later date,
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and thoroughly, on a basis of transparency so that a
report of this nature can serve to strengthen and facili-
tate social dialogue.

However, we do wonder if a report which exceeds
its terms of reference and which is distributed in a
very incomplete manner in every way (some del-
egates got it, some delegates did not get it), can make
any contribution to dialogue and to understanding.

The conclusions of bodies of this nature should lead
to actions of cooperation and technical assistance
which can solve conflict, if conflicts are present.

My country does not deny that conflicts can occur
and we would like to see them being addressed by
concrete action. If this unacceptable decision contrib-
utes to identifying and rejecting these actions which
we deplore and to which I have just referred, actions
which are not correct, but if this can contribute to cor-
rective, ethical action to strengthen the Organization
then we will consider that we have made our greatest
possible contribution to improve the workings of the
Organization.

We would like to express our trust that this may be
the case and that this Organization can work to the
benefit of all humanity.

Original Russian: Mr. MALEVICH (Government
delegate, Belarus) — One cannot fail to be surprised
and puzzled by the unprecedented decision of the
Committee on the Application of Standards, included
in paragraph 182, to refer to the Chairperson’s state-
ment concerning the absence of the Government of
Belarus and the Workers’ condemnation of Belarus
on the grounds that it failed to implement fully Con-
vention No. 87.

This contradicts not only the spirit of the ILO but
also many years of practice of its work. The inclusion
in the report of an unjustified opinion of one of the
social partners, or one should really say, an opinion on
behalf of one of our social partners is incomprehen-
sible because, I emphasize, the delegation of the rep-
resentatives of the Workers, just like the Employers
and the Governments, unfortunately were not able to
participate in the work of the 90th Session of the In-
ternational Labour Conference.

This creates a dangerous precedent which not only
undermines the very basis of tripartite social dialogue,
creating precedents for individual, inappropriately
empowered persons, having the possibility of speak-
ing on behalf of all of the Workers. I am sure that not
a single State would agree to this.

Should I recall in this auditorium that the Commit-
tee on the Application of Standards, like any other
body of the ILO, has to express the interests of all par-
ties to the social dialogue and is not entitled to give
preference to the opinions of one of them, which, in
addition in this particular case, cannot be considered
as being well-founded or legal because it does not re-
flect the views of all Workers from Belarus, or even of
the majority. I repeat, this was initiated in an incom-
prehensible way, we do not know by whom.

In this connection, we have to recall once more to
the distinguished delegates that the delegates of the
workers of Belarus did not participate in this forum.

In view of the above, I would call on you not to dis-
credit the respected body nor the Organization itself
by incorrect actions and calling for the inclusion of the
reference to Belarus in paragraph 182, because this
does not reflect the word of the workers, nor is it in
accordance with the activities of the ILO. I am sure

that it violates established principles and is intended
simply to impose a view.

Secondly, Belarus is far from being the only country
whose delegation was unable to participate in the
work of the 90th Session of the International Labour
Conference. And it was not the only country that had
just been elected to the Governing Body that failed to
attend.

Therefore, we wonder why there is such an inap-
propriate and exaggerated reaction to the non-partici-
pation of Belarus.

Thirdly, I would like to ask the representatives of
the Workers what happens in other regions. In the
entire history of Belarus, not only has not a single
trade unionist lost his life, but not even a hair of his
head.

Furthermore, trade union leaders are one of the
most guaranteed and protected categories of workers
in our country. Until recently, the Government even
collected the trade union contributions for them, on a
centralized basis. Can you think of any better condi-
tions of work?

What is the situation when a significant number of
workers are deprived of the possibility of earning a
living, as is the case in many countries at the moment?

Only 2 per cent of the active population in Belarus
are unemployed, and you know the indicators for
other countries. We are therefore surprised at this un-
justified attack on a particular country, which has a
fairly high level of welfare. We should not allow the
ILO to be turned into a place for settling accounts or
into a politicized tribunal.

I must recall that this is a respected international
organization based on its membership, which is called
on to help governments to resolve social conflicts in
order to establish best practices, and work standards,
and it should not adopt the position of one of the par-
ties, regardless of how well-defined that position is
and how it is brought to the notice of the Committee.
We must not allow this Organization to be discredited
or allow its principles and noble ideas to be destroyed.
Above all, we must consider the reputation of the
ILO and its strengths and principles.

Fourthly, not only did the Government of Belarus
not fail to inform the Committee that it would be un-
able to participate, but it said that it was ready duly to
consider the comments of the Committee and to send
in appropriate comments as established and accord-
ing to procedure by 1 September this year at the lat-
est. Does this not demonstrate the will of the Govern-
ment to cooperate with the Committee on a series of
outstanding questions? And that being the case, why
was this readiness of Belarus to cooperate with the
Committee not duly reflected in a single document of
the Committee, instead of which we have a statement
by the representative of the Workers. We think that
this was done on purpose in order to record an opin-
ion against Belarus, which was unfortunately unable
to participate in the Conference. But it is not too late
to put this right. In paragraph 182, instead of this en-
tirely unjustified and legally inappropriate statement,
we should insert a reference to the readiness of the
Government of Belarus to duly consider the com-
ments of the Committee and to submit its appropriate
comments within the time limit. Then everything
would be done correctly.

Finally, I would like to emphasize that the submis-
sion of an unjustified opinion on behalf of certain per-
sons without authority to do so and without the per-
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mission or presence of Belarus is something we can-
not understand and cannot accept if we are going to
be guided by the noble principles and approaches of
our Organization.

We must put this situation right; otherwise we will
be discrediting this distinguished international orga-
nization, and not an individual country which is en-
titled to be proud of the levels of employment and so-
cial security of its citizens, namely Belarus.

Mr. AHMED (Workers’ delegate, Pakistan) — I
shall be brief at this late hour of the Conference. I join
with my distinguished colleagues in commending the
good work which has been done by the distinguished
members of the Committee, the Chairperson and the
Vice-Chairpersons, including Brother Cortebeeck,
our spokesperson who so ably led our group.

At this stage, I just want to place on record my
views on some of the proposals made by the distin-
guished Employer member concerning a reduction in
the number of cases to be dealt with at future sessions
of the Conference as well as the introduction of time
limits.

I am one of those who has been attending this Con-
ference for a number of years and we greatly appreci-
ate the Director-General for his successful campaign
regarding the core Conventions which many member
States have ratified. The number of State Members has
risen and this, in turn, has increased the workload of
this Committee. The work of this Committee is consid-
ered to be central to the Conference, because it fosters
and develops dialogue, thus promoting the implemen-
tation of ratified Conventions. Ratification is a volun-
tary step on the part of member States. This Commit-
tee is likewise a source of technical assistance to those
states. We who come from afar, particularly those of us
from Third World countries, consider that the substan-
tial amount of time we spend here promoting and de-
fending the basic ideals of the ILO in this Committee is
of value, because the ILO is considered to be the con-
science of the world, when it comes to promoting and
defending the rights of the workers. This Committee
therefore provides the momentum for achieving those
objectives. Other committees which have time limits
hold night sessions, but I think that no such restrictions
should be placed on this important Committee. I recall
that, in 1980, back in the Cold War era, we used to have
night sessions lasting to midnight and even beyond, in
order to promote the implementation of these Conven-
tions and foster that dialogue. In this new era of liberal-
ism, when workers in many parts of the world find
themselves socially excluded, these workers expect this
important body to play a more effective role both in
respect of technical assistance and of other measures to
improve their lives through the concerted efforts of
employers, workers and member States. Why should a
time limit be introduced?

Secondly, I would submit that a reduction in the
number of cases would also diminish the importance
of this Committee, because with increased member-
ship and increased ratification of Conventions, it
would be unable to play a pivotal role by helping the
member States and social partners. We would there-
fore strongly urge that the introduction of time limits
and reduction in the number of cases should be re-
jected and that the Committee’s work should be
strengthened and enlarged.

Thirdly, I wish to take issue with the statement of
the delegate of the Government of Belarus. We all re-

spect the Workers’ group and the distinguished del-
egate of this member State, but a country which now
has the honour of being a titular member of the Gov-
erning Body should at least inform the Committee of
the reasons preventing it from attending Committee
meetings to hold a dialogue, even if the reasons are
beyond its control. There is no ulterior motive behind
such a meeting, its sole purpose is to discuss what is
happening. We who come from far afield are here to
contribute to the work of this august house, we are not
for sightseeing. We workers are sometimes accused by
governments and employers of not working hard
enough but we, from the Workers’ group, are here to
make our contribution. We are even prepared to at-
tend late-night sittings in order to hold a dialogue with
member States or employers in order to promote
agreement.

I commend the work of the Office, the Director-
General’s team and other departments. I strongly
urge the adoption of this report, because it contains
very important conclusions and also I commend the
leadership of the President, Director-General and
other Vice-Presidents who have brought this historic
session of the Conference to a successful conclusion.

Mr. THAN (Government delegate, Myanmar) — I
wish to express the deep gratification of the Myanmar
delegation to the President for his smooth and skilful
guidance of the proceedings of the 90th Session of the
International Labour Conference, which is now com-
ing to a successful conclusion.

Allow me to offer a few comments on the report of
the Committee on the Application of Standards, con-
tained in Provisional Record No. 28, Part III.

I had set out clearly the positions of the Myanmar
Government on certain issues in my two statements at
the meeting of the Committee on the Application of
Standards on 8 June 2002. These positions remain the
same. I shall refrain from reiterating them because of
the time constraint.

On the whole, the main thrust of the summing up
by the Chairperson of the Committee on the Applica-
tion of Standards is positive. The Chairperson, in his
summing up, calls upon the International Labour Of-
fice and the Director-General of the ILO to continue
dialogue with the Myanmar Government in this re-
spect. As a matter of fact, we have been carrying out
this process of dialogue and cooperation with the
ILO, and we shall continue to do so.

I must, however, note with regret that some sec-
tions of the summing up by the Chairperson contain
some negative elements. These elements are negative,
for they turn the time wheel back and go back to the
past. You may recall that the Committee of Experts,
in its 2001 report, recognized that Order No. 1/99 and
Order Supplementing Order 1/99 “could provide a
statutory basis for ensuring compliance with the Con-
vention in practice, if given effect bona fide not only
by the local authorities empowered to requisition
labour under the Village and Towns Act, but also by
civilian and military officers entitled to call on the as-
sistance of local authorities under the Act”.

This was reaffirmed and reinforced by the summing
up by the Chairperson of the Committee on the Ap-
plication of Standards on 11 June 2001. As such, ques-
tioning the effectiveness of Order 1/99 and Order
Supplementing Order 1/99 only takes us backwards.

Likewise, the paragraphs referring to the lack of
publicity of these Orders are backward-looking and
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negative, for they turn a blind eye to the fact that
these Orders and the Directive of the State Peace and
Development Council have been officially circulated
to all state bodies and ministries, including the Minis-
try of Defence.

Furthermore, they ignore the effective publicity
given through the official government gazettes,
through announcements on the notice boards of local
authorities at State Division, district, township, vil-
lage and ward levels, through village criers and
through one of the most popular media in Myanmar,
the Myanmar Times. These are some examples of the
negative elements in the summing up. I shall refrain
from quoting all of them in consideration of the time
constraint.

We do not believe that turning the time wheel back
and dwelling too much on the past serves any useful
purpose. Instead of taking such a negative approach,
the Committee should have taken a forward-looking
and positive approach.

We should, therefore, like to call upon the member
States and other constituents of the ILO to take a for-
ward-looking and positive approach instead of a
negative one. We, on our part, shall seek to accentuate
the positive and to carry forward the process of dia-
logue and cooperation with the ILO.

Original Spanish: Mr. GARZÓN (Government del-
egate, Colombia) — On behalf of the Government
delegation of Colombia, present at this assembly
along with the Interior Minister of Colombia,
Mr. Armando Estrada and the Ambassador of Co-
lombia, Mr. Camilo Reyes, and also on behalf of the
State represented at this assembly, by the Attorney
General of Colombia, I should like to take this oppor-
tunity to reiterate what we expressed yesterday to the
spokesperson of the Workers’ group, Lord Brett, and
to the spokesperson of the Employers’ group,
Mr. Funes de Rioja, and in the presence of the ILO
Director-General, Mr. Juan Somavia.

It was said, and we repeat now, that the conclusions
reached by the Committee on the Application of
Standards in respect of the serious and dramatic situa-
tion in Colombia are, to us, a mandate. Therefore, all
those participating at this session of the International
Labour Conference can be certain that not only will
our Government, which will hand over power on
7 August this year, but also the State of Colombia, as
stated by the Attorney General of Columbia, will en-
sure that the conclusions of the Committee on the
Application of Standards will greatly help us make
progress in our application of the Freedom of Asso-
ciation and Protection of the Right to Organise Con-
vention, 1948 (No. 87), and, above all, in fighting
against the scourge of impunity in Colombia, as well
as to protect trade union activists and promote social
dialogue. All this is part of rebuilding peace in our
country.

We have, as part of this approach, proposed to the
spokesperson of the Workers’ group, Lord Brett, and
the spokesperson of the Employers’ group, Mr. Funes
de Rioja, that the conclusions of the Committee on
the Application of Standards should become a decla-
ration or resolution to be adopted by the Governing
Body. The aim of the Government of Colombia and
the State of Colombia is not only to strengthen ongo-
ing dialogue and cooperation between workers and
employers, but also, and above all, to find a way to put
an end to the insanity of murders and kidnappings of

trade union activists and people from all sectors of the
Colombian population. We hope that the ILO’s col-
laboration will help us to find a way of reaching an
agreement in Columbia within the framework of in-
ternational humanitarian law. We hope that with such
help from the ILO, we will reach a peace agreement,
an agreement which will strengthen Colombian de-
mocracy and, above all, to bring about reconciliation
in our country.

We agree with the Employers’ and Workers’
groups, and various other groups within the Colom-
bian population, as well as the international commu-
nity, in saying that it is high time to bring an end to the
violence and impunity in our country.

Before this Conference, we commit ourselves to
trying to do this, I reiterate to the Chairperson of the
Committee on the Application of Standards and the
Workers’ and Employers’ spokespersons that the con-
clusions of this Committee concerning Colombia are
a mandate for us.

Mr. POTTER (Employers’ delegate, United States)
— I want to make just a few brief comments with re-
gard to the comments that my friend, Mr. Ahmed
made, regarding the hours of work for the Committee
on the Application of Standards.

As everyone knows, the workload of this Commit-
tee is among the heaviest of the Conference, caused
primarily by the number of cases that we consider. We
all know that this Committee is the heart and soul of
the ILO and the Employers’ group places a great em-
phasis on that.

Until this year, late evening sittings have been a
regular feature of the Committee and have often ex-
tended to midnight, and sometimes later, and this cir-
cumstance has had two consequences. One has been
that these late-night sittings create the appearance
that the work of the Committee is not a serious activ-
ity; that at that late-night hour there are often more
interpreters and secretariat in the Governing Body
room than there are members of the various groups.

This is an important activity that deserves serious,
sober treatment by all participants of the Committee
on the Application of Standards. Another conse-
quence of late-night sittings is inadequate time to pre-
pare cases. The hours of work this year has led to a
more realistic and serious consideration of cases.

The last time the working methods of our Commit-
tee were amended was in 1987. It is in our view time
for a sombre, dispassionate, non-partisan review by
men and women of goodwill, because there is room
for improvement for everyone in this Committee and
how we perform our work.

Original Spanish: Mr. CORELLA CALVO (Gov-
ernment delegate, Costa Rica) — My delegation deeply
laments the reference made a few moments ago by
Mr. Cortebeeck, the Worker Vice-Chairperson of the
Committee, about our country. The Government of the
Republic of Costa Rica has provided important infor-
mation to this Conference on the improvements it has
made in terms of labour legislation. In addition, the
Committee of Experts has considered that Costa Rica
has made progress in this area. Costa Rica would like
this clarification to be recorded in the records.

Original French: The PRESIDENT — As there are
no further speakers, we shall proceed with the adop-
tion of the report, Parts I, II and III.
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If there is no objection, may I take it that the report
is adopted as a whole?

(The report is adopted as a whole.)

We have now completed our examination of the re-
port of the Committee on the Application of Stan-
dards. I would like to express my warmest congratula-
tions to the Chairperson, Vice-Chairpersons and
Reporter of the Committee on the Application of
Standards, and to all its members, for their excellent
work. I would also like to thank the staff of the secre-
tariat for their great contribution to this excellent
work.

CLOSING SPEECHES

Original French: The PRESIDENT — To conclude
this 90th Session of the International Labour Confer-
ence, I would like to invite the Vice-Presidents to ad-
dress this plenary assembly.

I give the floor first to Mr. Hussain, Government
delegate, Pakistan; Government Vice-President of
the Conference.

Mr. HUSSAIN (Minister of Labour, Manpower
and Overseas Pakistanis, Pakistan; Government Vice-
President of the Conference) — It has been a singular
honour and a privilege for me personally and for my
country, Pakistan, to serve as the Government Vice-
President of the 90th Session of the International
Labour Conference.

This was a momentous Conference, as it took up
some very important issues, the most important being
the discussion on the Global Report entitled A future
without child labour. This Report represented matu-
rity in its presentation and discussion. The first ever
interactive discussions on the Global Report moder-
ated by the Director-General himself was a new but
welcome development. I am sure we will together
make it more successful in the years to come.

Pakistan’s avowed policy is to work towards the
eventual elimination of child labour and to work in
close collaboration with the ILO. Pakistan has ratified
seven out of eight core Conventions and we are in the
forefront of the efforts for the abolition of bonded
labour in all its manifestations.

The discussion on the informal economy has been
very useful, this preliminary exchange of views and
discussions will be helpful in guiding the future course
of action on this important subject.

Let me take this opportunity to congratulate you
on the expert manner in which you conducted the pro-
ceedings of the Conference; your subtle sense of
humour and your cooperative style of leadership
made the conduct of this meeting smooth and inter-
esting.

My gratitude is also due to the Director-General
and his team of efficient officials who provided all the
necessary input and made excellent arrangements for
the Conference. In this regard, I would specially like
to mention, Mr. Damen, the gentleman sitting next to
me on my left, the Clerk of the Conference and his
assistants who were ever ready to provide help and
assistance when it was required.

I would also like to thank my two associates, the
Vice-President from the Workers’ group,
Mr. Rampak and the Vice-President from the Em-

ployers’ group, Mr. Arbesser-Rastburg, for their ma-
turity, support and cooperation in the conduct of the
Conference. I would be remiss if I did not express my
deep sense of gratitude to the Government group, in
particular, to the Asia-Pacific group, for the confi-
dence they posed in me and for providing me this op-
portunity to serve as your Vice-President. I would es-
pecially like to mention Mr. Kamjorn Nakchuen from
Thailand, the former coordinator of the Asia-Pacific
group for his role in this regard.

Before I conclude, I would also like to thank the
Employers’ and Workers’ representatives of my del-
egation, Mr. Tabani and Mr. Ahmed for their support
and cooperation.

Original German: Mr. ARBESSER-RASTBURG
(Employers’ delegate, Austria; Employer Vice-Presi-
dent of the Conference) — In my closing comments on
the 90th Session of the International Labour Confer-
ence, I would like to make a few observations about
what has happened over the last three weeks here. I
would like to express a few ideas about what this
means for future sessions of the Conference. My com-
ments focus on four main points.

First of all, the Conference has adopted a resolu-
tion on tripartism and social dialogue. This resolution
opportunely reminds us all of what goes to make up
the ILO, what has contributed to its development and
how it can remain relevant in the future. In the ILO
we have three groups of members. Here and only
here, leading economic and social players meet, hold
discussions and work out answers to the challenges
facing us in today’s world. By increasing our own
strength, we strengthen the ILO. We must take this
resolution seriously, because it underpins the future
course of action of the ILO.

Secondly, the session of the Conference in the next
few years. I know that it is difficult to think about
events which are going to take place in 12 months’
time. But looking at the breadth and significance of
next year’s agenda, the Office and member groups
will have to start early to build a consensus in order to
ensure that discussions are successful and that good
results are achieved. Despite a number of difficulties
in several discussions here, we have seen that the
strengths of our conclusions lie in consensus. All of us,
including the Office, have a role to play in making
sure that such consensus is possible. The ILO will re-
main relevant only if it achieves meaningful, pertinent
results.

Thirdly, I would like to say a few words about the
integrated approach which will be applied next year
during the general debate on health and safety. I have
been involved for more than 40 years in various ways
with the activities of this Organization. Over the
years, the ILO has established a set of standards
which has had various consequences for the world of
work. We now have an opportunity to strengthen the
arm of the ILO and we should not fail in this under-
taking. The integrated approach has been defined and
accepted by the Governing Body. This is the path the
Organization must follow. We must make our own
contribution so as to ensure that the direction marked
out for us is reflected in the outcome of next year’s
debate. Using the integrated approach, we can work
out credible answers to the issues which will confront
us in coming years. It must cover the whole range of
the ILO’s activities and aim at meeting the needs of a
given situation as adequately as possible.
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Fourthly, during this session of the Conference, we
have all been greatly concerned by the situation in the
occupied Arab territories. We must ensure that we all
work together with the ILO and support the efforts it
intends to make as well as the programme for techni-
cal cooperation in the region. Through the ILO, we
can make our contribution to bolstering efforts and
initiatives to bring about a lasting peace. We cannot
afford to fail in this.

I would like to express a few words of thanks in
conclusion; first of all to the Employers’ group for
their support and for nominating me for this office
and, secondly, to the Chairperson, my colleagues from
the Workers’ group and also to the delegates of the
Conference for their discipline and their exemplary
conduct in dealing with the subjects of this session of
the Conference.

I have to thank many people who have helped me
here in my task in the ILO. As I said, the Chairperson,
all my colleagues, the Clerk of the Conference and all
our colleagues from the secretariat. The Chairperson
has guided the work of the Conference in an exem-
plary fashion.

I would just like to thank the delegates to the Con-
ference as well, because I think that exemplary disci-
pline has been shown in the way in which the discus-
sions have been handled here. I would also like to
thank the interpreters who have helped me over the
last 44 years.

I am retiring from the Governing Body this year. I
have always found my work with and in the ILO per-
sonally rewarding. I have seen the Organization grow
and its influence becoming stronger and stronger. I
believe that in your hands, ladies and gentlemen, the
ILO will remain the Organization best suited to an-
swering the topical and decisive questions of the mod-
ern world of work. I hope that we can secure peace in
the world of work and also peace in the world.

Mr. RAMPAK (Workers’ delegate, Malaysia;
Worker Vice-President of the Conference) — It has
been a great pleasure for me to serve as Vice-Presi-
dent at this Conference, which has deliberated at
length on a number of important issues pertaining to
the political, social, legal and economic dimensions of
the world of work. We also had the honour of having
the Honourable Prime Minister of Malaysia,
Dr. Mahathir Mohamad, and the Honourable Prime
Minister of Barbados, Mr. Owen Arthur, addressing
this Conference. We thank them for their kind atten-
dance and support.

In relation to the important work of this year, I wish
firstly to highlight the Global Report on child labour
and the ten-year anniversary of the ILO’s work in this
field. Even if many efforts have been put in place, we
are aware that well over 200 million children are at
work today in the world. This challenge is haunting all
of us and certainly trade unions, governments and
employers have to engage in renewed commitments
for getting these children out of work and into school.

I also want to commend the Director-General for
his report on the occupied territories. The proposed
Palestinian employment and social fund is a most
timely special-purpose financial vehicle for creating
employment and establishing social stability in Pales-
tine. ILO member States should walk the extra mile
by contributing much-needed resources to this fund
and help translate the decent work concept into real-
ity in Palestine. I must urge a withdrawal from the oc-

cupied Arab territories and observe the United
Nations resolution. Let us have peace in both coun-
tries. Let the workers of both countries, Palestine and
Israel, live in peace together.

I would like to outline the important work of the
Committee on the Application of Standards, which
certainly impacts most on the lives of workers. With
the special paragraph on Sudan, Venezuela and
Ethiopia, the ILO should be able to persuade these
governments to improve the situation of workers’
rights. Other major violations were discussed, from
Burma to Cambodia to Belarus, and we want to pub-
licly state here today our disappointment at the lack
of collaboration of the Belarus Government with the
Committee. The report of the Application of Stan-
dards Committee must be taken in good spirit by
those governments. If something is wrong, if some-
thing is not right, please correct it in the interest of the
workers and the people of this world.

Let us talk about the informal economy. I want to
recall that this was the first time that the Conference
specifically dealt with the issue of the informal
economy. Important guidance has been given by the
constituents to the Office, stressing the role of gov-
ernments and the importance of governance. The
ILO has been called to strengthen its tripartite ap-
proach with respect to the informal economy, setting
up strategies seeking to integrate informal workers
into the mainstream economy. It is a good beginning,
but there is still a lot to do if we want to ensure decent
work for all.

Help to the Organization in setting up a clear
agenda for its future work comes also from the delib-
erations of the Resolutions Committee, all of us heard
the President of the Committee to this Conference. I
quote the report of the Resolutions Committee,
tripartism and social dialogue are very important: “so-
cial dialogue and tripartism have proved to be valu-
able and democratic means to address social con-
cerns, build consensus, help elaborate international
labour standards, therefore bringing a tradition of so-
cial peace, based on free negotiations and accommo-
dation of conflict of interests”. With the strengthening
of trade unions, employers’ organizations and govern-
ments by consulting each other in a tripartite manner,
I believe we could strengthen democracy and peace
all over the world.

While discussing the challenges brought about by
globalization to the world of work, I want to make a
special appeal to the ILO constituents to work to-
wards improving the frequency and quality of tripar-
tite consultations. We heard there were a lot of pro-
tests from some quarters when some countries were
mentioned in the application of standards, but I think
we have to work together in a tripartite spirit.

In addition to ratifying the eight ILO core Conven-
tions, we also urge ILO member States to ratify the
Tripartite Consultation (International Labour Stan-
dards) Convention, 1976 (No. 144). Again, I wish to
thank the Malaysian Government for taking steps to
ratify Convention No. 144 and I still call on the Malay-
sian Government to ratify the Freedom of Associa-
tion and Protection of the Right to Organise Conven-
tion, 1948 (No. 87), and give full substance to
tripartism as an effective mobilizer of social resources
for sustainable development worldwide.

Regarding standard-setting items, I want to empha-
size the strong support given by the Workers’ group to
both issues in the Conference agenda.

http://ilolex.ilo.ch:1567/cgi-lex/convde.pl?C144
http://ilolex.ilo.ch:1567/cgi-lex/convde.pl?C087
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The Committee on Occupational Accidents and
Diseases concluded its work with a Protocol to the
Occupational Safety and Health Convention, 1981
(No. 155), and a Recommendation. Both instruments
address the serious under-reporting of occupational
accidents and diseases throughout the world, both in
industrialized and developing countries. Two million
people die every year in work related accidents. We
cannot deny that, we cannot sweep this under the car-
pet. Two hundred and fifty million accidents occur.
This is why the area of occupational health and safety
has to clearly remain a top priority for this Organiza-
tion.

I am also happy to commend the excellent outcome
of the Committee on the Promotion of Cooperatives.
Our group appreciates the timely adoption of this
comprehensive balanced instrument, addressing co-
operatives as a form of enterprise inspired by social
and ethical values, reiterating the notion that the pro-
duction and consumption of goods and services are
compatible with the promotion of human values and
human solidarity.

I wish, finally, to take this opportunity to thank you,
Mr. Elmiger, and my other two Vice-Presidents,
Mr. Hussain and Mr. Arbesser-Rastburg. I was de-
lighted to work with them and they were a support
and inspiration to me.

I would also like to thank you for presiding over
this Conference. For your guidance, your discussion
in our meeting, and for taking our views seriously, and
this is the kind of President I think should be a good
example to others in the future. This is my personal
opinion.

I would also like to thank the Workers’ group for
their confidence in me to serve this Conference as
Vice-President and last, but certainly not least, to all
delegates, advisers, observers and participants for
making this Conference a resounding success through
their attendance, participation and cooperation.

Original French: The SECRETARY-GENERAL
— Allow me to begin by thanking Secretary of State
Mr. Elmiger for his conduct of the meetings. We all
appreciate the generous way in which he devotes his
abilities to this Institution, not merely during the Con-
ference and the Governing Body, but in committees
too, with his experience, equanimity and sense of
humour.

You are certainly aware, and have no doubt been
told again and again, that this conference is delighted
with the way you have conducted its work and you
will certainly be applauded for what you have done
today. However, allow me to share a little secret: our
President’s mother is with us here, so let us give her a
big hand. I would like to thank her for being here with
us today, and honouring the Conference with her
presence.

(The speaker continues in English.)

To continue with the “thank-yous” to the Officers
of the Conference, to the Chairpersons of the differ-
ent committees, to the officers of the committees: you
have all done excellent work. I have said this to some
of you; I do not want, at this more formal moment, to
say all of that, but permit me, to do something that it is
not normally the role of the Director-General of the
ILO. I want to thank, in front of you, the ILO staff:
you have seen them in the committees, you have seen

them in this room, but let me tell you, behind them
there are hundreds of people we are going to meet
this afternoon, because at the end of the Conference
we celebrate together. I just want to thank them.

Thank you so much for acknowledging it, but the
fundamental thanks, the key thanks, the substantive,
the political thanks, go to all of you. You make the
Conference, you make it alive, you make it relevant; it
is what you do, as tripartite delegates, that constitutes
the heart of this institution, and I want to thank you
very profoundly.

There are five comments that I would like to make.
What you have been doing here, first, is to show
tripartism in action, the capacity of this institution to
be relevant and to discuss issues that are at the heart
of our societies today. What is more important for ev-
erybody than the informal economy? What instru-
ments are more relevant than cooperatives, in a world
which is looking for values, not just for any form of
organizing production? What concerns us more, as
employers, workers and governments, than health
and safety at the workplace? At the core of what this
institution is about are the global reports, and the dis-
cussion that we had on them — this time in relation to
child labour. I think the fact that you decided to ap-
prove the resolution on tripartism proves that this is
something we want to reinforce, and it is necessary to
move forward in an area that is absolutely essential to
our identity.

As I said in my opening words, tripartism, dialogue
in Geneva, is good, but the proof of the pudding is
back home: it is when we all go back to our own activi-
ties — we here in the Office and you at home. Social
dialogue, tripartism, has to become strong, and I must
say that I saw at this Conference what I believe is so
essential for the political projection of this Institution,
for the sense of seriousness of what we do: that we are
performing a mandate — with all the difficulties —
which is cohesive tripartism: the notion that we have
not come here to be divided, or to confront one an-
other, but in difficult and complex issues to achieve
cohesion to find the solutions we need.

My second point is that I think the plenary debate
on the Report that I presented was extremely rich.
You were kind enough to say that we were going in
the right direction. At the same time you said “be
careful here, think twice about this other thing” — a
number of very positive comments in the sense of con-
structive criticism, which is absolutely essential. You
are the auditors of the ILO. You have to tell us how
we are doing; we report to you and we report to the
Governing Body, and it is on the basis of a very honest
appraisal, and the capacity to say what you are think-
ing, that this house moves forward. What I heard dur-
ing the Conference is support, but at the same time a
number of very useful comments as to how we have to
move forward towards the future.

I also saw, both in your speeches and in the meet-
ings I had with so many of you, that this common
sense of purpose around the notion and the objective
of decent work is seeping through, and I have to ac-
knowledge the enormous demand on your part for
national decent work programmes. I heard different
expressions of the need to integrate all four strategic
objectives into workable policy formulas at the na-
tional level, and I think that that is a very, very major
challenge that we all face.

It came out very strongly and clearly: “let us go
ahead and do it,” and you are asking the Office our

http://ilolex.ilo.ch:1567/cgi-lex/convde.pl?C155
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services our capacities behind your desire and your
will to make these four strategic objectives happen in
the context of a Decent Work Agenda.

I said at the beginning of this session of the Confer-
ence that I felt there was a new energy running
through the institution. Out of what you said, there
was another element that came to my mind: a sense of
confidence. This is a confidence that this institution is
up to the issues of today, that it can go into the inter-
national debate, the international multilateral scen-
ery, with a message, with a vision, with a solution, with
a way of addressing the problems when everybody is
asking “Well, how do we go about this globalization
which nobody seems to be able to control?” There is
an answer coming out of the ILO which we are per-
fecting and deepening, and we are making it better as
we go along. There is a vision, there is a direction, and
I felt that sense of confidence coming out of the dis-
cussions that you had and the recommendations that
you made to us.

The next issue is something that I believe nobody in
this room can feel comfortable with, the situation in
Palestine. We published a report that told it like it is:
the situation is critical. I am certain that nobody in this
room would like it if, when we discuss the same report
next year, we have to report that things are the same
or worse, or have not gotten better. We have, I be-
lieve, a collective obligation to do everything possible
to help orient that situation in terms of peace, of dia-
logue. You were kind enough to give enormous sup-
port to the proposals that I made, and I want to de-
clare before this Conference that I understand that
the Office — but in many ways all of us — has a man-
date to do everything in the ILO’s power to help
workers and their families in the occupied territories,
promote social dialogue there and invest more re-
sources in it. This is what I understand you have man-
dated all of us to do. I invite all of you to support the
ILO in this process, and I can tell you that, from the
Office’s point of view, we will not give up on this ef-
fort.

Another element that I would like to mention is
that we tried new things. We have had an interactive
discussion on child labour. It was the first time we
tried something like that. The Officers were prepared
for this. The Officers of the Governing Body had said:
“Look, could you animate this?” and, as I said when
we began this exercise, I had called on the ILO to be a
creative, innovative risk taker, and you can well un-
derstand that I was in no position to say “Well, you
know, no, I don’t think that I am going to do that”. So
I decided to jump into the fray and see how it worked.
I believe that there was a sense of renewal. There is a
potential for doing things precisely in a much lighter
way that doesn’t affect the substance of the issue but
that makes for a much richer dialogue, and I believe
that we should think of doing similar things in the fu-
ture.

In the same field, I have to say that the work of the
Committee on the Application of Standards, and its
decision to look at its method of work are very impor-
tant. One of you said today that this is the heart and
soul of the ILO. I must say so too; as I have said so
often, the standards system is the backbone of this in-
stitution, so the whole system has to respond to the
today’s world. For the reasons some of you expressed
in the course of the debate today, rethinking its
method of work is going to be very significant. As I
said at the beginning of this session of the Conference,

I am particularly preoccupied with the issues that
have to do with the right to life, with the right to lib-
erty, with the right to freedom of association in coun-
tries like Belarus and Colombia among — among
many other examined by the Committee.

Finally, when we all go back after this Conference
— as you know, I have only been head of the ILO for
three years; before that I was sitting in the govern-
mental ranks or in the ranks of other organizations at
international meetings —  somebody will always ask:
“Well, what did you do there for three weeks? You
naturally had a nice time but beyond that, what’s the
product?” and I think that you who came here as del-
egates can go back and feel proud of what you have
produced here, which I have already mentioned. I
would like to add that you come here as delegates but,
in so many ways, you go back as ambassadors of the
ILO, as representatives of a collective will or desire to
make this institution relevant for workers, for em-
ployers, for governments in the world, but on the basis
of the values that we pursue. We can never forget, in
the end, that this is an institution that is value-based,
in which the ideal of social justice is at the heart of
what you do. You have been ambassadors of those
objectives. You have done your work in a fantastic
way, in a spirit tripartism in action, and I just want to
say, at the end of it all, thank you so much. You have
engaged, I believe, not only your minds but also your
hearts in this effort. Thank you so much.

My function is not yet finished here.

(The speaker continues in Spanish.)

Allow me to speak my mother tongue as I address
the President. As you know, it is customary for the
Director-General to hand over this gavel to the Presi-
dent of the Conference on a token of his authority.
This keepsake should serve to remind him of the debt
of gratitude, we owe him here, both those still present
and those who have already left, for his skill in con-
ducting our work.

Original French: The PRESIDENT — I have to say
that it is very hard to be the last speaker, particular
after such very emotional words. However, I would
like to thank a number of people and I sincerely hope
that these expressions  of gratitude are taken in the
warm and friendly spirit they are offered, and not as
being merely procedural.

First of all, I thank the Director-General and his
team for the warm and friendly support they have lav-
ished upon me over the course of the 90th Session of
the International Labour Conference.

I wish to pay a personal tribute to the Director-
General. He is leading this Organization in a very spe-
cial way and it is going from strength to strength,
showing people an effective, serious hands-on ap-
proach to the difficulties the world is facing in the
world of work.

It was, for me, a great honour to preside over this
90th Session of the International Labour Conference,
in the service of an organization to which, as you well
know, I am particularly attached. Earlier the Direc-
tor-General referred to the fact that my mother was
present here today, and I am very pleased that this was
the case. As you all know, my father passed away just
over a month ago and I would like to take this oppor-
tunity to pay tribute to the strength bequeathed to me
by my father, which served as an inspiration to me in
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guiding the deliberations of this session of the Confer-
ence.

My thanks go to all the delegates, who have shown
such a positive and constructive approach through-
out the meetings. They have all focused on the fun-
damental principles which underpin the mandate of
the ILO. They conferred upon the debates the sort
of dignity that an international organization with so-
cial responsibilities should have. I can only express
the hope that this session, which is now coming to a
close, will, through its outcomes, have confirmed our
Organization’s reputation for impartiality, serious-
ness and efficiency. I will not review the work accom-
plished by the various committees because, as previ-
ous speakers have said, all the technical committees
have worked admirably well and we have been proud
over the past two days to endorse the results of their
endeavours. I would simply commend all the people
who worked on these committees.

I would, however, like to make two comments. One
has to do with the Global Report on the elimination
of child labour, which centred on technical coopera-
tion and specific measures to ensure that the Worst
Forms of Child Labour Convention, 1999 (No. 182), is
effectively implemented. The discussion on this Re-
port enabled us to hold an interesting interactive de-
bate, as the Director-General himself said earlier. I
am confident that this new approach is the right one.
It makes the debate much more dynamic, spontane-
ous and natural, and I think that in the future we
should adopt this type of interactive debate in other
areas.

Another point I would like to raise has to do with
the Appendix to the Report of the Director-General,
and in particular with the very sensitive issue of work-
ers in the occupied Arab territories. Despite a situa-
tion that is in many respects tragic, and this was borne
out by a number of further incidents that took place
over the course of the Conference, the delegates at-
tending this session of the Conference have wisely

adopted a constructive attitude to our debates. There
has been massive support for the proposals contained
in the Appendix, which not only aims to bring about a
meaningful improvement in the conditions of workers
in the occupied Arab territories, but also aim to se-
cure peace and dialogue in that troubled region.

My thanks go also to Mr. Hussain, Mr. Arbesser-
Rastburg and Mr. Rampak for their generous support.
I believe that we have formed a real team, with an
abundance of team spirit. We shared our responsibili-
ties and duties from beginning to end but, if you will
allow me, I would like to pay special tribute to
Mr. Arbesser-Rastburg for his high-quality contribu-
tions over the years in the service of tripartism and
social dialogue in his capacity as member of the Em-
ployers’ group.

Earlier, I talked about the work in the committees,
and you may rest assured that I, as President, was al-
ways able to rely on information fed to me by the
Chairpersons and secretariats of the various commit-
tees, and so I would like to thank all the people who
kept me up to speed. The staff of the secretariat, sec-
retarial staff, document clerks, translators, interpret-
ers, researchers: all have contributed greatly to the
friendly atmosphere and the positive results of this
session of the Conference. Those whom I have over-
looked will forgive me — the people who, behind the
scenes, have worked night and day to make this Con-
ference a success. Allow me to applaud and commend
their devotion and to thank them most warmly.

Very shortly, I shall be slamming this gavel, pre-
sented to me by the Director-General, to mark the
end of the 90th Session of the International Labour
Conference. But before this gavel falls, let me say
three things: Long live tripartism! Long live social jus-
tice! Long live the International Labour Organiza-
tion! I now declare the 90th Session of the Interna-
tional Labour Conference closed.

(The Conference adjourned sine die at 2 p.m.)
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NDEBELE, Mr. (G)
MATHLAKO, Ms. (G)
BOTHA, Mr. (E)
PATEL, Mr.(T/W)

Algérie/Algeria/Argelia
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BENMOUHOUB, M.(T/W)

Allemagne/Germany/Alemania
WILLERS, Mr. (G)
KLOTZ, Mr. (G)
HEINZEMANN, Mr. (E)
ADAMY, Mr.(T/W)

Angola
N'GOVE LUSSOKE, M. (G)
PEGADO DA SILVA, Mme (G)
TIAGO GOMES, M. (E)
PEDRO GARCIA, Mme(T/W)

Arabie saoudite/Saudi Arabia/Arabia 
Saudita
ALMANSOUR, Mr. (G)
ALHADLAQ, Mr. (G)
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MONDAL, Mr. (G)
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KHAN, Mr.(T/W)
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LOWE, Mrs. (G)
TROTMAN, Mr.(T/W)

Belgique/Belgium/Bélgica
CLOESEN, M. (G)
DA COSTA, M. (G)
VAN HOLM, M. (E)
CORTEBEECK, M.(T/W)

Bénin/Benin
ONI, M. (G)
AGUESSY, Mme (G)
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SEBELE, Mr. (G)
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KRASTEVA, Mrs. (G)
TZANCHEV, Mr. (G)
TEBEYAN, Mr. (E)
DIMITROV, Mr.(T/W)

Burkina Faso
SOULAMA, M. (G)
SAWADOGO, M. (G)
OUEDRAOGO, M.(T/W)
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NAHAYO, M. (G)
NDUWAYO, M. (G)
NZISABIRA, M. (E)
GAHUNGU, M.(T/W)
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THACH, Mr. (G)
KEO, Mr. (G)
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MBAPPE EPANYA, M. (G)
NTONE DIBOTI, M.(T/W)
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ROBINSON, Ms. (G)
MACPHEE, Mr. (G)
LAWSON, Mr. (E)
GINGRAS, Mrs.(T/W)
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SILVA, M.(T/W)
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SAEZ CARLIER, Sr. (G)
VEGA PATRI, Sr. (G)
PRIETO CONCHA, Sr. (E)
MARTINEZ MOLINA, Sr.(T/W)

Chine/China
LIU, Mr. (G)
LI, Mr. (G)
CHEN, Mr. (E)
XIA, Ms.(T/W)

Chypre/Cyprus/Chipre
LANITOU-WILLIAMS, Ms. (G)
SAMUEL, Mrs. (G)
KITTENIS, Mr.(T/W)

Colombie/Colombia
GARZON, Sr. (G)
REYES, Sr. (G)
ECHAVARRÍA, Sr. (E)
GOMEZ, Sr.(T/W)

République de Corée/Republic of 
Korea/República de Corea
LEE, Mr. (G)
KIM, Mr. (G)
LEE, Mr. (E)
KANG, Mr.(T/W)

Costa Rica
CORELLA CALVO, Sr. (G)
CLARAMUNT, Sra. (G)
PIGNATARO PACHECO, Sr. (E)

Côte d'Ivoire
GNANGBO, M. (G)
GUEU, M. (G)
MAHAN GAHE, M.(T/W)

Croatie/Croatia/Croacia
MUSULIN, Ms. (G)
CEK, Ms. (G)
HORVATIC, Ms. (E)
VUKOJE, Ms.(T/W)

Cuba
MORA GODOY, Sr. (G)
LAU VALDÉS, Sra. (G)
CHACÓN DÍAZ, Sr. (E)
GONZÁLEZ GONZÁLEZ, Sr.(T/W)

Danemark/Denmark/Dinamarca
ADLER, Ms. (G)
GEDE, Ms. (G)
FOLDBERG, Mr.(T/W)

République dominicaine/Dominican 
Republic/República Dominicana
PAULA LIRANZO, Sr. (G)

Egypte/Egypt/Egipto
GABR, Mrs. (G)
TAWFIK, Mr. (G)
EL AZALI, Mr.(T/W)

El Salvador
CASTRO GRANDE, Sr. (G)
AVILA VASQUEZ, Sra. (G)
MOLINA QUINTANILLA, Sra.(T/W)

Emirats arabes unis/United Arab 
Emirates/Emiratos Arabes Unidos
AL-MUHAIRI, Mr. (G)
AL-MUHAIRI, Mr. (G)
MATAR, Mr. (E)
ALMARZOOQI, Mr.(T/W)

Equateur/Ecuador
THULLEN, Sr. (G)
GRUNAUER BRACHETTI, Sr. (G)

Espagne/Spain/España
CONSARNAU GUARDIOLA, Sr. (G)
LÓPEZ-MONÍS, Sr. (G)
FERRER DUFOL, Sr. (E)

Estonie/Estonia
JOONSAAR, Ms. (G)
HINDOV, Ms. (G)
PÄÄRENDSON, Ms. (E)
TUCH, Ms.(T/W)

Etats-Unis/United States/Estados 
Unidos
MOORHEAD, Mr. (G)
CARPENTER, Mr. (G)
POTTER, Mr. (E)
ZELLHOEFER, Mr.(T/W)

Ethiopie/Ethiopia/Etiopía
FISSEHA, Mr. (G)

Fidji/Fiji
KURUDUADUA, Mr. (G)
NAIVALUWAQA, Mr.(T/W)

Finlande/Finland/Finlandia
SALMENPERÄ, Mr. (G)
RAIVIO, Ms. (G)
HUTTUNEN, Mr. (E)
RUSANEN, Mr.(T/W)

France/Francia
KESSEDJIAN, M. (G)
THIERRY, M. (G)
ROILAND, Mme (E)
BRUNEL, Mme(T/W)

Gabon/Gabón
MOULOMBA-NZIENGUI, M. (G)
NDZENGUE, Mme (G)
MAYOMBO, M.(T/W)

Ghana
TWUM-AMOAH, Mrs. (G)
AMPIAH, Mr. (E)
ADU-AMANKWAH, Mr.(T/W)

Grèce/Greece/Grecia
CHRYSANTHOU, Mme (G)
KABITSIS, M. (G)
CHARAKAS, M. (E)
DELIYANNAKIS, M.(T/W)

Guatemala
ARENALES FORNO, Sr. (G)
RODRÍGUEZ MANCIA, Sra. (G)
RICCI MUADI, Sr. (E)

Guinée/Guinea
DOUMBOUYA, M. (G)
DIALLO, Mme(T/W)

Guinée équatoriale/Equatorial 
Guinea/Guinea Ecuatorial
MENGUE OBAMA NFUBE, Sr. (G)

Haïti/Haiti/Haití
JOSEPH, M. (G)
HENRY, M. (E)
ST-PREUX, M.(T/W)

Honduras
BU FIGUEROA, Sra. (G)
LOPEZ, Sr. (G)
MARTINEZ, Sr. (E)
DURON, Sr.(T/W)

Hongrie/Hungary/Hungría
FARI, Mr. (G)
HERCZOG, Mr. (G)
SZIRMAI, Mr. (E)
PALKOVICS, Mr.(T/W)

Inde/India
SHENOY, Mr. (G)
PURI, Mr. (G)
ANAND, Mr. (E)
THAKKAR, Mr.(T/W)

Indonésie/Indonesia
SITUMORANG, Mr. (G)
SINAGA, Mrs. (G)
SUPARWANTO, Mr. (E)
PATOMBONG, Mr.(T/W)

République islamique d'Iran/Islamic 
Republic of Iran/República Islámica 
del Irán
HEFDAHTAN, Mr. (G)
SA'ADATI, Mr. (G)
EGHBALI, Mr. (E)
SALIMIAN, Mr.(T/W)

Irlande/Ireland/Irlanda
BENNETT, Mr. (G)
JESTIN, Mr. (G)
CUNEEN, Mr. (E)
LYNCH, Ms.(T/W)
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Islande/Iceland/Islandia
DAVIDSDOTTIR, Mrs. (G)
ASGEIRSDOTTIR, Mrs. (G)
STEFANSDOTTIR, Ms. (E)
BRAGASON, Mr.(T/W)

Israël/Israel
SHLOMO, Mr. (G)
ELGAR, Mr. (G)
BARAK, Mr. (E)
KARA, Mr.(T/W)

Italie/Italy/Italia
FERRARA, M. (G)
PERONE, M. (G)
SASSO MAZZUFFERI, Mme (E)
BRIGHI, Mme(T/W)

Japon/Japan/Japón
HARAGUCHI, Mr. (G)
HASEGAWA, Mr. (G)
SUZUKI, Mr. (E)
ITO, Mr.(T/W)

Jordanie/Jordan/Jordania
AL-DAJANI, Mr. (G)
EL-ZIDAN, Mr. (G)
SULEIMAN EL MAAYTAH, Mr.(T/W)

Kenya
TERER, Mr. (G)
AMINA, Mrs. (G)
KONDITI, Mr. (E)

République de Kiribati/Kiribati
TAAKE, Mr. (G)
MULLER, Mr. (E)
BARANIKO, Mr.(T/W)

Koweït/Kuwait
AL-MEDHADI, Mr. (G)
AL-NAHEDH, Mr. (E)
AL-FAHMAA, Mr.(T/W)

Lesotho
MANDORO, Mr. (G)
MATSOSO, Mrs. (G)
MAKEKA, Mr. (E)
MOHALE, Mr.(T/W)

Lettonie/Latvia/Letonia
PODVINSKA, Ms. (G)

Liban/Lebanon/Líbano
SAAB, Mme (G)
EL HAJ HASSAN, M. (G)
BALBOUL, M. (E)
GHOSN, M.(T/W)

Jamahiriya arabe libyenne/Libyan 
Arab Jamahiriya/Jamahiriya Arabe 
Libia
HAMMAD, Mr. (G)
DERBY, Mr. (G)
AL TALHI, Mr.(T/W)

Lituanie/Lithuania/Lituania
JAKUCIONYTE, Ms. (G)
RIMKUNAS, Mr. (G)
BIRUTIS, Mr. (E)
KASILIAUSKAS, Mr.(T/W)

Luxembourg/Luxemburgo
FABER, M. (G)
ZAHLEN, M. (G)
SANTER, M. (E)
PIZZAFERRI, M.(T/W)

Madagascar
ZAFERA, M. (G)
PASEA, Mme (G)

Malaisie/Malaysia/Malasia
SYED MUHAMAD, Mr. (G)
MOKHTAR, Mr. (G)
NATHAN, Mr. (E)
RAMPAK, Mr.(T/W)

Malawi
MONONGA, Mr. (G)
KAMBUTO, Mr. (G)
KAMBUKU, Mr. (E)
ANTONIO, Mr.(T/W)

Mali/Malí
MAHAMANE, M. (G)
DIAKITE, M. (G)
TRAORE, M. (E)

Malte/Malta
PULLICINO, Mr. (G)
AZZOPARDI, Mr. (G)
FARRUGIA, Mr. (E)
CUTAJAR, Mr.(T/W)

Maroc/Morocco/Marruecos
TADILI, M. (G)
LARBI KABBAJ, M.(T/W)

Maurice/Mauritius/Mauricio
NABABSING, Mrs. (G)
ARNACHELLUM, Mr. (G)
JEETUN, Mr. (E)
LOLLBEEHARRY, Mr.(T/W)

Mauritanie/Mauritania
OULD HEMET, M. (G)
OULD MOHAMED LEMINE, M. (G)
SOW, M.(T/W)

Mexique/Mexico/México
ROVIROSA, Sra. (G)
MORONES, Sra. (G)
GUTIERREZ, Sr. (E)
DEL VALLE, Sr.(T/W)

Mongolie/Mongolia
BEKHBAT, Mr. (G)
GANBAATAR, Mr. (E)
ADYA, Mr.(T/W)

Mozambique
CAIFAZ, Mr. (G)
BARROSO, Mr. (E)
MANJAZE, Mr.(T/W)

Myanmar
THAN, Mr. (G)
NYUNT, Mr. (G)
AUNG, Mr. (E)
LWIN, Ms.(T/W)

Namibie/Namibia
SCHLETTWEIN, Mr. (G)
NGHIYOONANYE, Ms. (G)
TRUEBODY, Mr. (E)
MUHEUA, Mr.(T/W)

Nicaragua
MARTÍNEZ FLORES, Sra. (G)

Niger/Níger
SEYBOU, M. (E)

Norvège/Norway/Noruega
VIDNES, Mr. (G)
BRUAAS, Mr. (G)
HOFF, Mr. (E)

Nouvelle-Zélande/New 
Zealand/Nueva Zelandia
CRENNAN, Ms. (G)
STEFFENS, Ms. (G)
FENTON, Ms.(T/W)

Oman/Omán
AL-AMRY, Mr. (G)
AL-ABDUWANI, Mr. (G)
AL RABIE, Mr. (E)
ASADALLAH, Mr.(T/W)

Ouganda/Uganda
IRUMBA, Mr. (G)
MUSOKE, Mr. (E)

Pakistan/Pakistán
HUSSAIN, Mr. (G)
BASSIT, Mr. (G)
TABANI, Mr. (E)
AHMED, Mr.(T/W)

Panama/Panamá
LEDEZMA VERGARA, Sr. (G)
DURLING, Sr. (E)
CANO MORENO, Sra.(T/W)

Papouasie-Nouvelle Guinée/Papua 
New Guinea/Papua Nueva Guinea
ELIAS, Ms. (G)
DIALA, Mr. (G)
JEFFERY, Mr. (E)
TANGITBAN, Mr.(T/W)

Pays-Bas/Netherlands/Países Bajos
WUBS, Ms. (G)
BEETS, Mr. (G)
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Pérou/Peru/Perú
VEGAS, Sr. (G)
GORRITI VALLE, Sr.(T/W)

Philippines/Filipinas
PORSCHWITZ, Ms. (G)
LEPATAN, Mr. (G)
PAYOS, Mr. (E)
VALERIO, Mr.(T/W)

Pologne/Poland/Polonia
JAKUBOWSKI, Mr. (G)
TOKARSKA-BIERNACIK, Ms. (G)
SULKOWSKI, Mr. (E)
WOJCIK, Mr.(T/W)

Portugal
ROBERT LOPES, Mme (G)
BARCIA, M. (G)
FERNANDES SALGUEIRO, M. (E)
GOMES PROENCA, M.(T/W)

Qatar
AL-SHAWI, Mr. (G)
AL-MOADHADI, Mrs. (G)
AL-ABDULLAH, Mr.(T/W)

République démocratique du 
Congo/Democratic Republic of the 
Congo/República Democrática del 
Congo
TSHISWAKA KABANDA, M. (G)
BOLA BOLAILOKO, M. (G)
NTAMBWE KITENGE, M. (E)
KATALAY MULELI SANGOL, M.(T/W)

Roumanie/Romania/Rumania
MAGHERUSAN, Mme (G)
CIUBREAG, M. (G)
COSTACHE, M. (E)
JURCA, M.(T/W)

Royaume-Uni/United Kingdom/Reino 
Unido
KILPATRICK, Ms. (G)
LAMBERT, Mr. (E)
BRETT, Mr.(T/W)

Fédération de Russie/Russian 
Federation/Federación de Rusia
SHAKHMURADOV, Mr. (G)
SMORODIN, Mr. (G)
SHMAKOV, Mr.(T/W)

Saint-Marin/San Marino
ZEILER, Mme (G)
BIGI, Mme (G)
FRITTELLI, M. (E)
PIERMATTEI, M.(T/W)

Sénégal/Senegal
WADE, M. (G)
THIAM, M. (G)
WADE, M. (E)

Seychelles
ERNESTA, Mr. (G)
BAKER, Mr. (G)
SULTAN-BEAUDOUIN, Mr. (E)
CHARLES, Mr.(T/W)

Singapour/Singapore/Singapur
YACOB, Mrs.(T/W)

Slovaquie/Slovakia/Eslovaquia
SOPIRA, Mr. (G)
VAVRO, Mr. (G)
HRDINA, Mr. (E)
GAJDOS, Mr.(T/W)

Slovénie/Slovenia/Eslovenia
RIHAR BAJUK , Mrs. (G)
ZIDAR, Mr. (G)
GLOBOCNIK, Mrs. (E)
KRZISNIK, Mr.(T/W)

Soudan/Sudan/Sudán
ELBUSHARA, Mr. (G)
EL HASSAN, Mr. (G)
EL GURASHI, Mr. (E)
ALI, Mr.(T/W)

Sri Lanka
ATHUKORALA, Mr. (G)
MADIHAHEWA, Mr. (G)
SENEVIRATNE, Mr.(T/W)

Suède/Sweden/Suecia
JONZON, Mr. (G)
WIKLUND, Ms. (G)
LAURENT, Ms. (E)
EDSTRÖM, Mr.(T/W)

Suisse/Switzerland/Suiza
VEUVE, M. (G)
FÄSSLER, M. (G)
BARDE, M. (E)
PRINCE, M.(T/W)

Suriname
ANTONIUS, Mr. (G)
HIWAT, Ms. (G)
BIJNOE, Mr. (E)
KOORNAAR, Mr.(T/W)

Swaziland/Swazilandia
MNDZEBELE, Mr. (G)
DLAMINI, Mr. (E)

République arabe syrienne/Syrian 
Arab Republic/República Arabe Siria
AL SYOUFI, M. (G)
IBRAHIM, M. (G)
HANNA, M. (E)
ISSA, M.(T/W)

République-Unie de Tanzanie/United 
Republic of Tanzania/República 
Unida de Tanzania
MAPURI, Mr. (G)
KILLO, Mr. (G)
KABYEMERA, Mr. (E)
NGULLA, Mr.(T/W)

République tchèque/Czech 
Republic/República Checa
FUCHS, Mr. (G)
SLABY, Mr. (G)
DRBALOVA, Mrs. (E)
BERAN, Mr.(T/W)

Thaïlande/Thailand/Tailandia
PAYAKANITI, Mrs. (G)
CHANDRAPHABHA, Mrs. (G)
ROMCHATTHONG, Mrs. (E)
TARAJAM, Mr.(T/W)

Trinité-et-Tobago/Trinidad and 
Tobago/Trinidad y Tabago
HARRIGIN, Mrs. (G)
BRATHWAITE, Mr. (G)
HILTON-CLARKE, Mr. (E)
GIUSEPPI, Mr.(T/W)

Tunisie/Tunisia/Túnez
MEGDICHE, M. (G)
CHOUBA, Mme (G)
M'KAISSI, M. (E)
TRABELSI, M.(T/W)

Turquie/Turkey/Turquía
OYMAN, Mr. (G)
AKSAHIN, Mr. (G)
CENTEL, Mr. (E)

Ukraine/Ucrania
KRASILSCHIKOV, M. (G)
YAMPOLSKYI, M. (G)
ISOVITE, Mme (E)
CHILOV, M.(T/W)

Uruguay
IRRAZABAL, Sr. (G)
DELGADO, Sr. (G)
FERREIRA, Sra. (E)
GOICHEA, Sr.(T/W)

Venezuela
DORADO CANO-MANUEL, Sr. (G)

Viet Nam
NGUYEN, Mr. (G)
NGUYEN, Mr. (G)
NGUYEN, Mr. (E)
VO, Mr.(T/W)

Yémen/Yemen
ABAD, Mr. (G)
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Yougoslavie/Yugoslavia
VOJVODIC, Mrs. (G)
SCEPANOVIC, Mr. (G)
CANAK, Mr.(T/W)

Zambie/Zambia
SIASIMUNA, Mr. (G)
ZULU, Mr. (E)
TEMBO, Mr.(T/W)

Zimbabwe
MUSEKA, Mr. (G)
DZVITI, Mr. (G)
MATOMBO, Mr.(T/W)

Abstentions/Abstentions/
Abstenciones: 3

Australie/Australia
BRODRICK, Mr. (G)
FFRENCH, Ms. (G)

Venezuela
DE ARBELOA, Sr. (E)
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Chypre/Cyprus/Chipre
LANITOU-WILLIAMS, Ms. (G)
SAMUEL, Mrs. (G)
KITTENIS, Mr.(T/W)

Colombie/Colombia
GARZON, Sr. (G)
REYES, Sr. (G)
GOMEZ, Sr.(T/W)

République de Corée/Republic of 
Korea/República de Corea
LEE, Mr. (G)
KIM, Mr. (G)
KANG, Mr.(T/W)

Costa Rica
CORELLA CALVO, Sr. (G)
CLARAMUNT, Sra. (G)

Côte d'Ivoire
GNANGBO, M. (G)
GUEU, M. (G)
MAHAN GAHE, M.(T/W)

Croatie/Croatia/Croacia
MUSULIN, Ms. (G)
CEK, Ms. (G)
VUKOJE, Ms.(T/W)

Cuba
MORA GODOY, Sr. (G)
LAU VALDÉS, Sra. (G)
CHACÓN DÍAZ, Sr. (E)
GONZÁLEZ GONZÁLEZ, Sr.(T/W)

Danemark/Denmark/Dinamarca
ADLER, Ms. (G)
GEDE, Ms. (G)
FOLDBERG, Mr.(T/W)

République dominicaine/Dominican 
Republic/República Dominicana
PAULA LIRANZO, Sr. (G)

Egypte/Egypt/Egipto
GABR, Mrs. (G)
TAWFIK, Mr. (G)
ABD EL HADY, Mrs.(T/W)

El Salvador
CASTRO GRANDE, Sr. (G)
AVILA VASQUEZ, Sra. (G)
MOLINA QUINTANILLA, Sra.(T/W)

Emirats arabes unis/United Arab 
Emirates/Emiratos Arabes Unidos
AL-MUHAIRI, Mr. (G)
AL-MUHAIRI, Mr. (G)
ALMARZOOQI, Mr.(T/W)

Equateur/Ecuador
GRUNAUER BRACHETTI, Sr. (G)
TAPIA GARÓFALO, Sr. (G)

Espagne/Spain/España
CONSARNAU GUARDIOLA, Sr. (G)
LÓPEZ-MONÍS, Sr. (G)

Estonie/Estonia
JOONSAAR, Ms. (G)
LEHT, Ms. (G)
TUCH, Ms.(T/W)

Etats-Unis/United States/Estados 
Unidos
MOORHEAD, Mr. (G)
CARPENTER, Mr. (G)
ZELLHOEFER, Mr.(T/W)

Ethiopie/Ethiopia/Etiopía
FISSEHA, Mr. (G)

Fidji/Fiji
KURUDUADUA, Mr. (G)
NAIVALUWAQA, Mr.(T/W)

Finlande/Finland/Finlandia
SALMENPERÄ, Mr. (G)
RAIVIO, Ms. (G)
RUSANEN, Mr.(T/W)

France/Francia
KESSEDJIAN, M. (G)
BRUNEL, Mme(T/W)

Gabon/Gabón
MOULOMBA-NZIENGUI, M. (G)
NDZENGUE, Mme (G)
MAYOMBO, M.(T/W)

Ghana
TWUM-AMOAH, Mrs. (G)
ADU-AMANKWAH, Mr.(T/W)

Grèce/Greece/Grecia
CHRYSANTHOU, Mme (G)
KABITSIS, M. (G)
DELIYANNAKIS, M.(T/W)

Guatemala
ARENALES FORNO, Sr. (G)
RODRÍGUEZ MANCIA, Sra. (G)

Guinée/Guinea
DOUMBOUYA, M. (G)
DIALLO, Mme(T/W)

Guinée équatoriale/Equatorial 
Guinea/Guinea Ecuatorial
MENGUE OBAMA NFUBE, Sr. (G)

Haïti/Haiti/Haití
JOSEPH, M. (G)
HENRY, M. (E)
ST-PREUX, M.(T/W)

Honduras
DURON, Sr.(T/W)

Hongrie/Hungary/Hungría
FARI, Mr. (G)
HERCZOG, Mr. (G)
PALKOVICS, Mr.(T/W)

Inde/India
SHENOY, Mr. (G)
PURI, Mr. (G)
THAKKAR, Mr.(T/W)

Indonésie/Indonesia
SITUMORANG, Mr. (G)
SINAGA, Mrs. (G)
SUPARWANTO, Mr. (E)
PATOMBONG, Mr.(T/W)

République islamique d'Iran/Islamic 
Republic of Iran/República Islámica 
del Irán
HEFDAHTAN, Mr. (G)
SA'ADATI, Mr. (G)
EGHBALI, Mr. (E)
SALIMIAN, Mr.(T/W)

Irlande/Ireland/Irlanda
BENNETT, Mr. (G)
JESTIN, Mr. (G)
LYNCH, Ms.(T/W)

Islande/Iceland/Islandia
DAVIDSDOTTIR, Mrs. (G)
ASGEIRSDOTTIR, Mrs. (G)

Israël/Israel
ELGAR, Mr. (G)
WAXMAN, Mr. (G)
KARA, Mr.(T/W)

Italie/Italy/Italia
FERRARA, M. (G)
PERONE, M. (G)
BRIGHI, Mme(T/W)

Japon/Japan/Japón
HARAGUCHI, Mr. (G)
HASEGAWA, Mr. (G)
ITO, Mr.(T/W)

Jordanie/Jordan/Jordania
AL-DAJANI, Mr. (G)
EL-ZIDAN, Mr. (G)
SULEIMAN EL MAAYTAH, Mr.(T/W)

Kenya
TERER, Mr. (G)
AMINA, Mrs. (G)

République de Kiribati/Kiribati
TAAKE, Mr. (G)
MULLER, Mr. (E)
BARANIKO, Mr.(T/W)

Koweït/Kuwait
AL-MEDHADI, Mr. (G)
AL-FAHMAA, Mr.(T/W)
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Lesotho
MANDORO, Mr. (G)
MATSOSO, Mrs. (G)
MOHALE, Mr.(T/W)

Lettonie/Latvia/Letonia
PODVINSKA, Ms. (G)

Liban/Lebanon/Líbano
SAAB, Mme (G)
EL HAJ HASSAN, M. (G)
GHOSN, M.(T/W)

Jamahiriya arabe libyenne/Libyan 
Arab Jamahiriya/Jamahiriya Arabe 
Libia
HAMMAD, Mr. (G)
DERBY, Mr. (G)
AL TALHI, Mr.(T/W)

Lituanie/Lithuania/Lituania
JAKUCIONYTE, Ms. (G)
RIMKUNAS, Mr. (G)
BIRUTIS, Mr. (E)
KASILIAUSKAS, Mr.(T/W)

Luxembourg/Luxemburgo
FABER, M. (G)
ZAHLEN, M. (G)
PIZZAFERRI, M.(T/W)

Madagascar
ZAFERA, M. (G)
PASEA, Mme (G)

Malaisie/Malaysia/Malasia
SYED MUHAMAD, Mr. (G)
MOKHTAR, Mr. (G)
RAMPAK, Mr.(T/W)

Malawi
MONONGA, Mr. (G)
KAMBUTO, Mr. (G)
KAMBUKU, Mr. (E)
ANTONIO, Mr.(T/W)

Mali/Malí
DIAKITE, M. (G)

Malte/Malta
PULLICINO, Mr. (G)
AZZOPARDI, Mr. (G)
CUTAJAR, Mr.(T/W)

Maroc/Morocco/Marruecos
TADILI, M. (G)
LARBI KABBAJ, M.(T/W)

Maurice/Mauritius/Mauricio
NABABSING, Mrs. (G)
ARNACHELLUM, Mr. (G)
LOLLBEEHARRY, Mr.(T/W)

Mauritanie/Mauritania
OULD HEMET, M. (G)
OULD MOHAMED LEMINE, M. (G)
SOW, M.(T/W)

Mexique/Mexico/México
ROVIROSA, Sra. (G)
MORONES, Sra. (G)
DEL VALLE, Sr.(T/W)

Mongolie/Mongolia
BEKHBAT, Mr. (G)
GANBAATAR, Mr. (E)
ADYA, Mr.(T/W)

Mozambique
CAIFAZ, Mr. (G)
BARROSO, Mr. (E)
MANJAZE, Mr.(T/W)

Myanmar
THAN, Mr. (G)
NYUNT, Mr. (G)
AUNG, Mr. (E)
LWIN, Ms.(T/W)

Namibie/Namibia
SCHLETTWEIN, Mr. (G)
NGHIYOONANYE, Ms. (G)
TRUEBODY, Mr. (E)
MUHEUA, Mr.(T/W)

Nicaragua
MARTÍNEZ FLORES, Sra. (G)

Nigéria/Nigeria
ADABA, Mrs. (G)

Norvège/Norway/Noruega
VIDNES, Mr. (G)
BRUAAS, Mr. (G)

Nouvelle-Zélande/New 
Zealand/Nueva Zelandia
CRENNAN, Ms. (G)
STEFFENS, Ms. (G)
FENTON, Ms.(T/W)

Oman/Omán
AL-AMRY, Mr. (G)
AL-ABDUWANI, Mr. (G)
AL RABIE, Mr. (E)
ASADALLAH, Mr.(T/W)

Ouganda/Uganda
IRUMBA, Mr. (G)

Pakistan/Pakistán
AHMED, Mr.(T/W)

Panama/Panamá
CANO MORENO, Sra.(T/W)

Papouasie-Nouvelle Guinée/Papua 
New Guinea/Papua Nueva Guinea
ELIAS, Ms. (G)
DIALA, Mr. (G)
JEFFERY, Mr. (E)
TANGITBAN, Mr.(T/W)

Pays-Bas/Netherlands/Países Bajos
WUBS, Ms. (G)
BEETS, Mr. (G)

Pérou/Peru/Perú
VOTO BERNALES GATICA, Sr. (G)
GORRITI VALLE, Sr.(T/W)

Philippines/Filipinas
PORSCHWITZ, Ms. (G)
LEPATAN, Mr. (G)
PAYOS, Mr. (E)
VALERIO, Mr.(T/W)

Pologne/Poland/Polonia
JAKUBOWSKI, Mr. (G)
TOKARSKA-BIERNACIK, Ms. (G)
WOJCIK, Mr.(T/W)

Portugal
ROBERT LOPES, Mme (G)
BARCIA, M. (G)
GOMES PROENCA, M.(T/W)

Qatar
AL-SHAWI, Mr. (G)
AL-MOADHADI, Mrs. (G)
AL-ABDULLAH, Mr.(T/W)

République démocratique du 
Congo/Democratic Republic of the 
Congo/República Democrática del 
Congo
TSHISWAKA KABANDA, M. (G)
BOLA BOLAILOKO, M. (G)
NTAMBWE KITENGE, M. (E)
KATALAY MULELI SANGOL, M.(T/W)

Roumanie/Romania/Rumania
MAGHERUSAN, Mme (G)
CIUBREAG, M. (G)
COSTACHE, M. (E)
JURCA, M.(T/W)

Royaume-Uni/United Kingdom/Reino 
Unido
KILPATRICK, Ms. (G)
BRETT, Mr.(T/W)

Fédération de Russie/Russian 
Federation/Federación de Rusia
SHAKHMURADOV, Mr. (G)
SMORODIN, Mr. (G)
SHMAKOV, Mr.(T/W)

Saint-Marin/San Marino
ZEILER, Mme (G)
BIGI, Mme (G)
PIERMATTEI, M.(T/W)
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Sénégal/Senegal
WADE, M. (G)
THIAM, M. (G)
WADE, M. (E)

Seychelles
ERNESTA, Mr. (G)
BAKER, Mr. (G)
SULTAN-BEAUDOUIN, Mr. (E)
CHARLES, Mr.(T/W)

Singapour/Singapore/Singapur
YACOB, Mrs.(T/W)

Slovaquie/Slovakia/Eslovaquia
SOPIRA, Mr. (G)
VAVRO, Mr. (G)
GAJDOS, Mr.(T/W)

Slovénie/Slovenia/Eslovenia
RIHAR BAJUK , Mrs. (G)
ZIDAR, Mr. (G)
KRZISNIK, Mr.(T/W)

Soudan/Sudan/Sudán
ELBUSHARA, Mr. (G)
EL HASSAN, Mr. (G)
ALI, Mr.(T/W)

Sri Lanka
ATHUKORALA, Mr. (G)
MADIHAHEWA, Mr. (G)
SENEVIRATNE, Mr.(T/W)

Suède/Sweden/Suecia
JONZON, Mr. (G)
WIKLUND, Ms. (G)
EDSTRÖM, Mr.(T/W)

Suisse/Switzerland/Suiza
VEUVE, M. (G)
FÄSSLER, M. (G)
PRINCE, M.(T/W)

Suriname
ANTONIUS, Mr. (G)
HIWAT, Ms. (G)
KOORNAAR, Mr.(T/W)

Swaziland/Swazilandia
MNDZEBELE, Mr. (G)
DLAMINI, Mr. (E)

République arabe syrienne/Syrian 
Arab Republic/República Arabe Siria
AL SYOUFI, M. (G)
IBRAHIM, M. (G)
HANNA, M. (E)
ISSA, M.(T/W)

République-Unie de Tanzanie/United 
Republic of Tanzania/República 
Unida de Tanzania
MAPURI, Mr. (G)
KILLO, Mr. (G)
NGULLA, Mr.(T/W)

République tchèque/Czech 
Republic/República Checa
FUCHS, Mr. (G)
SLABY, Mr. (G)
BERAN, Mr.(T/W)

Thaïlande/Thailand/Tailandia
PAYAKANITI, Mrs. (G)
CHANDRAPHABHA, Mrs. (G)
TARAJAM, Mr.(T/W)

Trinité-et-Tobago/Trinidad and 
Tobago/Trinidad y Tabago
HARRIGIN, Mrs. (G)
BRATHWAITE, Mr. (G)
GIUSEPPI, Mr.(T/W)

Tunisie/Tunisia/Túnez
MEGDICHE, M. (G)
CHOUBA, Mme (G)
TRABELSI, M.(T/W)

Turquie/Turkey/Turquía
OYMAN, Mr. (G)
AKSAHIN, Mr. (G)

Ukraine/Ucrania
KRASILSCHIKOV, M. (G)
YAMPOLSKYI, M. (G)
CHILOV, M.(T/W)

Uruguay
IRRAZABAL, Sr. (G)
DELGADO, Sr. (G)
GOICHEA, Sr.(T/W)

Venezuela
DORADO CANO-MANUEL, Sr. (G)

Viet Nam
NGUYEN, Mr. (G)
NGUYEN, Mr. (G)
NGUYEN, Mr. (E)
VO, Mr.(T/W)

Yougoslavie/Yugoslavia
VOJVODIC, Mrs. (G)
SCEPANOVIC, Mr. (G)
CANAK, Mr.(T/W)

Zambie/Zambia
SIASIMUNA, Mr. (G)
TEMBO, Mr.(T/W)

Zimbabwe
MUSEKA, Mr. (G)
DZVITI, Mr. (G)
NDHLUKULA, Mr. (E)
MATOMBO, Mr.(T/W)

Contre/Against/En 
contra: 1

Islande/Iceland/Islandia
BRAGASON, Mr.(T/W)

Abstentions/Abstentions/
Abstenciones: 81

Afrique du Sud/South Africa/Sudáfrica
BOTHA, Mr. (E)

Algérie/Algeria/Argelia
MEGATELI, M. (E)

Allemagne/Germany/Alemania
HEINZEMANN, Mr. (E)

Angola
PEDRO GARCIA, Mme(T/W)

Arabie saoudite/Saudi Arabia/Arabia 
Saudita
DAHLAN, Mr. (E)

Argentine/Argentina
SPAGHI, Sr. (E)

Australie/Australia
NOAKES, Mr. (E)

Autriche/Austria
ARBESSER-RASTBURG, Mr. (E)

Bangladesh
HYDER, Mr. (E)

Belgique/Belgium/Bélgica
VAN HOLM, M. (E)

Bénin/Benin
GLELE, M. (E)

Botswana
DEWAH, Mr. (E)

Brésil/Brazil/Brasil
LIMA GODOY, Mr. (E)

Bulgarie/Bulgaria
TEBEYAN, Mr. (E)

Burundi
NAHAYO, M. (G)
NDUWAYO, M. (G)
NZISABIRA, M. (E)

Canada/Canadá
LAWSON, Mr. (E)

Cap-Vert/Cape Verde/Cabo Verde
VASCONCELOS LOPES, M. (E)

Chili/Chile
PRIETO CONCHA, Sr. (E)
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Chine/China
CHEN, Mr. (E)

Colombie/Colombia
ECHAVARRÍA, Sr. (E)

République de Corée/Republic of 
Korea/República de Corea
LEE, Mr. (E)

Costa Rica
PIGNATARO PACHECO, Sr. (E)

Croatie/Croatia/Croacia
HORVATIC, Ms. (E)

Emirats arabes unis/United Arab 
Emirates/Emiratos Arabes Unidos
MATAR, Mr. (E)

Espagne/Spain/España
FERRER DUFOL, Sr. (E)

Estonie/Estonia
PÄÄRENDSON, Ms. (E)

Etats-Unis/United States/Estados 
Unidos
POTTER, Mr. (E)

Finlande/Finland/Finlandia
HUTTUNEN, Mr. (E)

France/Francia
ROILAND, Mme (E)

Ghana
AMPIAH, Mr. (E)

Grèce/Greece/Grecia
CHARAKAS, M. (E)

Guatemala
RICCI MUADI, Sr. (E)

Honduras
BU FIGUEROA, Sra. (G)
LOPEZ, Sr. (G)
MARTINEZ, Sr. (E)

Hongrie/Hungary/Hungría
SZIRMAI, Mr. (E)

Inde/India
ANAND, Mr. (E)

Irlande/Ireland/Irlanda
CUNEEN, Mr. (E)

Islande/Iceland/Islandia
STEFANSDOTTIR, Ms. (E)

Israël/Israel
BARAK, Mr. (E)

Italie/Italy/Italia
SASSO MAZZUFFERI, Mme (E)

Japon/Japan/Japón
SUZUKI, Mr. (E)

Kenya
KONDITI, Mr. (E)

Koweït/Kuwait
AL-NAHEDH, Mr. (E)

Liban/Lebanon/Líbano
BALBOUL, M. (E)

Luxembourg/Luxemburgo
SANTER, M. (E)

Malaisie/Malaysia/Malasia
NATHAN, Mr. (E)

Mali/Malí
TRAORE, M. (E)

Malte/Malta
FARRUGIA, Mr. (E)

Maurice/Mauritius/Mauricio
JEETUN, Mr. (E)

Mexique/Mexico/México
GUTIERREZ, Sr. (E)

Niger/Níger
SEYBOU, M. (E)

Norvège/Norway/Noruega
HOFF, Mr. (E)

Ouganda/Uganda
MUSOKE, Mr. (E)

Pakistan/Pakistán
HUSSAIN, Mr. (G)
BASSIT, Mr. (G)
TABANI, Mr. (E)

Panama/Panamá
LEDEZMA VERGARA, Sr. (G)
DURLING, Sr. (E)

Pologne/Poland/Polonia
SULKOWSKI, Mr. (E)

Portugal
FERNANDES SALGUEIRO, M. (E)

Royaume-Uni/United Kingdom/Reino 
Unido
LAMBERT, Mr. (E)

Saint-Marin/San Marino
FRITTELLI, M. (E)

Slovaquie/Slovakia/Eslovaquia
HRDINA, Mr. (E)

Slovénie/Slovenia/Eslovenia
GLOBOCNIK, Mrs. (E)

Soudan/Sudan/Sudán
EL GURASHI, Mr. (E)

Suède/Sweden/Suecia
LAURENT, Ms. (E)

Suisse/Switzerland/Suiza
BARDE, M. (E)

Suriname
BIJNOE, Mr. (E)

République-Unie de Tanzanie/United 
Republic of Tanzania/República 
Unida de Tanzania
KABYEMERA, Mr. (E)

République tchèque/Czech 
Republic/República Checa
DRBALOVA, Mrs. (E)

Thaïlande/Thailand/Tailandia
ROMCHATTHONG, Mrs. (E)

Trinité-et-Tobago/Trinidad and 
Tobago/Trinidad y Tabago
HILTON-CLARKE, Mr. (E)

Tunisie/Tunisia/Túnez
M'KAISSI, M. (E)

Turquie/Turkey/Turquía
CENTEL, Mr. (E)

Ukraine/Ucrania
ISOVITE, Mme (E)

Uruguay
FERREIRA, Sra. (E)

Venezuela
DE ARBELOA, Sr. (E)

Zambie/Zambia
ZULU, Mr. (E)
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Conférence internationale du Travail - 90e session, Genève, 2002
International Labour Conference - 90th Session, Geneva 2002

Conferencia Internacional del Trabajo - 90a reunión, Ginebra, 2002

Final Record vote on the Protocol of 2002 to the Occupational Safety and 
Health Convention, 1981

Vote final par appel nominal sur le Protocole de 2002 relatif à la 
convention sur la sécurité et la santé des travailleurs, 1981

Votación nominal final relativa al Protocolo de 2002 del Convenio sobre 
seguridad y salud de los trabajadores, 1981

Pour/For/En Pro: 355
Contre/Against/En contra: 1

Abstentions/Abstentions/Abstenciones: 81
Quorum: 280

Pour/For/En Pro: 355

Afrique du Sud/South Africa/Sudáfrica
NDEBELE, Mr. (G)
MATHLAKO, Ms. (G)
PATEL, Mr.(T/W)

Algérie/Algeria/Argelia
BENMOKRANE, Mme (G)
RAÏS, M. (G)
BENMOUHOUB, M.(T/W)

Allemagne/Germany/Alemania
WILLERS, Mr. (G)
KLOTZ, Mr. (G)
ADAMY, Mr.(T/W)

Angola
N'GOVE LUSSOKE, M. (G)
PEGADO DA SILVA, Mme (G)
TIAGO GOMES, M. (E)

Arabie saoudite/Saudi Arabia/Arabia 
Saudita
ALMANSOUR, Mr. (G)
ALHADLAQ, Mr. (G)
AL-SAFFAR, Mr.(T/W)

Argentine/Argentina
VARELA, Sr. (G)
NASCIMBENE DE DUMONT, Sra. (G)
PETRECCA, Sr.(T/W)

Australie/Australia
BRODRICK, Mr. (G)
FFRENCH, Ms. (G)

Autriche/Austria
DEMBSHER, Mrs. (G)
ZWERENZ, Mr. (G)
DJALINOUS, Mrs.(T/W)

Bahamas
DEAN, Mr. (G)
SYMONETTE, Mr. (G)
ARNETT, Mr. (E)
EVANS, Mr.(T/W)

Bahreïn/Bahrain/Bahrein
MOHAMED, Mr. (G)
ESSA, Mr. (G)
AL KHOOR, Mr. (E)
MOHAMED, Mr.(T/W)

Bangladesh
MONDAL, Mr. (G)
KHAN, Mr.(T/W)

Barbade/Barbados
LOWE, Mrs. (G)
TROTMAN, Mr.(T/W)

Belgique/Belgium/Bélgica
CLOESEN, M. (G)
DA COSTA, M. (G)
CORTEBEECK, M.(T/W)

Bénin/Benin
ONI, M. (G)
AGUESSY, Mme (G)
ATTIGBE, M.(T/W)

Botswana
SEBELE, Mr. (G)
SEEMULE, Ms. (G)
MAKHALE, Mr.(T/W)

Brésil/Brazil/Brasil
GOMES DOS SANTOS, Ms. (G)
PARUCKER, Mr. (G)
ROMANO, Mr.(T/W)

Bulgarie/Bulgaria
KRASTEVA, Mrs. (G)
TZANCHEV, Mr. (G)
DIMITROV, Mr.(T/W)

Burkina Faso
SOULAMA, M. (G)
SAWADOGO, M. (G)
OUEDRAOGO, M.(T/W)

Burundi
GAHUNGU, M.(T/W)

Cambodge/Cambodia/Camboya
THACH, Mr. (G)
KEO, Mr. (G)

Cameroun/Cameroon/Camerún
MBAPPE EPANYA, M. (G)
NTONE DIBOTI, M.(T/W)

Canada/Canadá
ROBINSON, Ms. (G)
MACPHEE, Mr. (G)
GINGRAS, Mrs.(T/W)

Cap-Vert/Cape Verde/Cabo Verde
MELICIO SILVA, M. (G)
RODRIGUES SOARES, Mme (G)
SILVA, M.(T/W)

Chili/Chile
SAEZ CARLIER, Sr. (G)
VEGA PATRI, Sr. (G)
MARTINEZ MOLINA, Sr.(T/W)

Chine/China
LIU, Mr. (G)
LI, Mr. (G)
XIA, Ms.(T/W)



Conférence internationale du Travail - 90e session, Genève, 2002
International Labour Conference - 90th Session, Geneva 2002

Conferencia Internacional del Trabajo - 90a reunión, Ginebra, 2002

Final Record vote on the List of Occupational Diseases 
Recommendation, 2002

Vote final par appel nominal sur la Recommandation sur la liste des 
maladies professionnelles, 2002

Votación nominal final relativa a la Recomendación sobre la lista de 
enfermedades profesionales, 2002

Pour/For/En Pro: 431
Contre/Against/En contra: 2

Abstentions/Abstentions/Abstenciones: 5
Quorum: 280

Pour/For/En Pro: 431

Afrique du Sud/South Africa/Sudáfrica
NDEBELE, Mr. (G)
MATHLAKO, Ms. (G)
BOTHA, Mr. (E)
PATEL, Mr.(T/W)

Algérie/Algeria/Argelia
BENMOKRANE, Mme (G)
RAÏS, M. (G)
MEGATELI, M. (E)
BENMOUHOUB, M.(T/W)

Allemagne/Germany/Alemania
WILLERS, Mr. (G)
KLOTZ, Mr. (G)
HEINZEMANN, Mr. (E)
ADAMY, Mr.(T/W)

Angola
N'GOVE LUSSOKE, M. (G)
PEGADO DA SILVA, Mme (G)
TIAGO GOMES, M. (E)
PEDRO GARCIA, Mme(T/W)

Arabie saoudite/Saudi Arabia/Arabia 
Saudita
ALMANSOUR, Mr. (G)
ALHADLAQ, Mr. (G)
AL-SAFFAR, Mr.(T/W)

Argentine/Argentina
VARELA, Sr. (G)
NASCIMBENE DE DUMONT, Sra. (G)
PETRECCA, Sr.(T/W)

Australie/Australia
NOAKES, Mr. (E)

Autriche/Austria
DEMBSHER, Mrs. (G)
ZWERENZ, Mr. (G)
ARBESSER-RASTBURG, Mr. (E)
DJALINOUS, Mrs.(T/W)

Bahamas
DEAN, Mr. (G)
SYMONETTE, Mr. (G)
ARNETT, Mr. (E)
EVANS, Mr.(T/W)

Bahreïn/Bahrain/Bahrein
MOHAMED, Mr. (G)
ESSA, Mr. (G)
AL KHOOR, Mr. (E)
MOHAMED, Mr.(T/W)

Bangladesh
MONDAL, Mr. (G)
HYDER, Mr. (E)
KHAN, Mr.(T/W)

Barbade/Barbados
LOWE, Mrs. (G)
TROTMAN, Mr.(T/W)

Belgique/Belgium/Bélgica
CLOESEN, M. (G)
DA COSTA, M. (G)
CORTEBEECK, M.(T/W)

Bénin/Benin
ONI, M. (G)
AGUESSY, Mme (G)
GLELE, M. (E)
ATTIGBE, M.(T/W)

Botswana
SEBELE, Mr. (G)
SEEMULE, Ms. (G)
DEWAH, Mr. (E)
MAKHALE, Mr.(T/W)

Brésil/Brazil/Brasil
GOMES DOS SANTOS, Ms. (G)
PARUCKER, Mr. (G)
LIMA GODOY, Mr. (E)
ROMANO, Mr.(T/W)

Bulgarie/Bulgaria
KRASTEVA, Mrs. (G)
TZANCHEV, Mr. (G)
TEBEYAN, Mr. (E)
DIMITROV, Mr.(T/W)

Burkina Faso
SOULAMA, M. (G)
SAWADOGO, M. (G)
NACOULMA, M. (E)
OUEDRAOGO, M.(T/W)

Burundi
NAHAYO, M. (G)
NDUWAYO, M. (G)
NZISABIRA, M. (E)
GAHUNGU, M.(T/W)

Cambodge/Cambodia/Camboya
THACH, Mr. (G)
KEO, Mr. (G)

Cameroun/Cameroon/Camerún
MBAPPE EPANYA, M. (G)
NTONE DIBOTI, M.(T/W)



Canada/Canadá
ROBINSON, Ms. (G)
MACPHEE, Mr. (G)
LAWSON, Mr. (E)
GINGRAS, Mrs.(T/W)

Cap-Vert/Cape Verde/Cabo Verde
MELICIO SILVA, M. (G)
RODRIGUES SOARES, Mme (G)
VASCONCELOS LOPES, M. (E)
SILVA, M.(T/W)

Chili/Chile
SAEZ CARLIER, Sr. (G)
VEGA PATRI, Sr. (G)
PRIETO CONCHA, Sr. (E)
MARTINEZ MOLINA, Sr.(T/W)

Chine/China
LIU, Mr. (G)
LI, Mr. (G)
CHEN, Mr. (E)
XIA, Ms.(T/W)

Chypre/Cyprus/Chipre
LANITOU-WILLIAMS, Ms. (G)
SAMUEL, Mrs. (G)
KITTENIS, Mr.(T/W)

Colombie/Colombia
GARZON, Sr. (G)
REYES, Sr. (G)
ECHAVARRÍA, Sr. (E)
GOMEZ, Sr.(T/W)

République de Corée/Republic of 
Korea/República de Corea
LEE, Mr. (G)
KIM, Mr. (G)
LEE, Mr. (E)
KANG, Mr.(T/W)

Costa Rica
CORELLA CALVO, Sr. (G)
CLARAMUNT, Sra. (G)
PIGNATARO PACHECO, Sr. (E)

Côte d'Ivoire
GNANGBO, M. (G)
GUEU, M. (G)
MAHAN GAHE, M.(T/W)

Croatie/Croatia/Croacia
MUSULIN, Ms. (G)
CEK, Ms. (G)
HORVATIC, Ms. (E)
VUKOJE, Ms.(T/W)

Cuba
MORA GODOY, Sr. (G)
LAU VALDÉS, Sra. (G)
CHACÓN DÍAZ, Sr. (E)
GONZÁLEZ GONZÁLEZ, Sr.(T/W)

Danemark/Denmark/Dinamarca
ADLER, Ms. (G)
GEDE, Ms. (G)
FOLDBERG, Mr.(T/W)

République dominicaine/Dominican 
Republic/República Dominicana
PAULA LIRANZO, Sr. (G)

Egypte/Egypt/Egipto
GABR, Mrs. (G)
TAWFIK, Mr. (G)
EL AZALI, Mr.(T/W)

El Salvador
CASTRO GRANDE, Sr. (G)
AVILA VASQUEZ, Sra. (G)
MOLINA QUINTANILLA, Sra.(T/W)

Emirats arabes unis/United Arab 
Emirates/Emiratos Arabes Unidos
AL-MUHAIRI, Mr. (G)
AL-MUHAIRI, Mr. (G)
MATAR, Mr. (E)
ALMARZOOQI, Mr.(T/W)

Equateur/Ecuador
THULLEN, Sr. (G)
TAPIA GARÓFALO, Sr. (G)

Espagne/Spain/España
CONSARNAU GUARDIOLA, Sr. (G)
LÓPEZ-MONÍS, Sr. (G)
FERRER DUFOL, Sr. (E)

Estonie/Estonia
JOONSAAR, Ms. (G)
HINDOV, Ms. (G)
PÄÄRENDSON, Ms. (E)
TUCH, Ms.(T/W)

Etats-Unis/United States/Estados 
Unidos
MOORHEAD, Mr. (G)
CARPENTER, Mr. (G)
POTTER, Mr. (E)
ZELLHOEFER, Mr.(T/W)

Ethiopie/Ethiopia/Etiopía
FISSEHA, Mr. (G)

Fidji/Fiji
KURUDUADUA, Mr. (G)
NAIVALUWAQA, Mr.(T/W)

Finlande/Finland/Finlandia
SALMENPERÄ, Mr. (G)
RAIVIO, Ms. (G)
HUTTUNEN, Mr. (E)
RUSANEN, Mr.(T/W)

France/Francia
KESSEDJIAN, M. (G)
THIERRY, M. (G)
ROILAND, Mme (E)
BRUNEL, Mme(T/W)

Gabon/Gabón
MOULOMBA-NZIENGUI, M. (G)
NDZENGUE, Mme (G)
MAYOMBO, M.(T/W)

Ghana
TWUM-AMOAH, Mrs. (G)
AMPIAH, Mr. (E)
ADU-AMANKWAH, Mr.(T/W)

Grèce/Greece/Grecia
CHRYSANTHOU, Mme (G)
KABITSIS, M. (G)
CHARAKAS, M. (E)
DELIYANNAKIS, M.(T/W)

Guatemala
ARENALES FORNO, Sr. (G)
RODRÍGUEZ MANCIA, Sra. (G)

Guinée/Guinea
DOUMBOUYA, M. (G)
DIALLO, Mme(T/W)

Guinée équatoriale/Equatorial 
Guinea/Guinea Ecuatorial
MENGUE OBAMA NFUBE, Sr. (G)

Haïti/Haiti/Haití
JOSEPH, M. (G)
HENRY, M. (E)
AUGUSTIN, M.(T/W)

Honduras
BU FIGUEROA, Sra. (G)
LOPEZ, Sr. (G)
MARTINEZ, Sr. (E)
DURON, Sr.(T/W)

Hongrie/Hungary/Hungría
FARI, Mr. (G)
HERCZOG, Mr. (G)
SZIRMAI, Mr. (E)
PALKOVICS, Mr.(T/W)

Inde/India
SHENOY, Mr. (G)
PURI, Mr. (G)
ANAND, Mr. (E)
THAKKAR, Mr.(T/W)

Indonésie/Indonesia
SITUMORANG, Mr. (G)
SINAGA, Mrs. (G)
SUPARWANTO, Mr. (E)
PATOMBONG, Mr.(T/W)

République islamique d'Iran/Islamic 
Republic of Iran/República Islámica 
del Irán
HEFDAHTAN, Mr. (G)
SA'ADATI, Mr. (G)
EGHBALI, Mr. (E)
SALIMIAN, Mr.(T/W)
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Irlande/Ireland/Irlanda
BENNETT, Mr. (G)
JESTIN, Mr. (G)
CUNEEN, Mr. (E)
LYNCH, Ms.(T/W)

Islande/Iceland/Islandia
DAVIDSDOTTIR, Mrs. (G)
ASGEIRSDOTTIR, Mrs. (G)
STEFANSDOTTIR, Ms. (E)
BRAGASON, Mr.(T/W)

Israël/Israel
SHLOMO, Mr. (G)
WAXMAN, Mr. (G)
BARAK, Mr. (E)
KARA, Mr.(T/W)

Italie/Italy/Italia
FERRARA, M. (G)
PERONE, M. (G)
SASSO MAZZUFFERI, Mme (E)
BRIGHI, Mme(T/W)

Japon/Japan/Japón
HARAGUCHI, Mr. (G)
HASEGAWA, Mr. (G)
SUZUKI, Mr. (E)
ITO, Mr.(T/W)

Jordanie/Jordan/Jordania
AL-DAJANI, Mr. (G)
EL-ZIDAN, Mr. (G)
SULEIMAN EL MAAYTAH, Mr.(T/W)

Kenya
TERER, Mr. (G)
AMINA, Mrs. (G)
KONDITI, Mr. (E)

République de Kiribati/Kiribati
TAAKE, Mr. (G)
MULLER, Mr. (E)
BARANIKO, Mr.(T/W)

Koweït/Kuwait
AL-MEDHADI, Mr. (G)
AL-NAHEDH, Mr. (E)
AL-FAHMAA, Mr.(T/W)

Lesotho
MANDORO, Mr. (G)
MATSOSO, Mrs. (G)
MOHALE, Mr.(T/W)

Lettonie/Latvia/Letonia
PODVINSKA, Ms. (G)

Liban/Lebanon/Líbano
SAAB, Mme (G)
EL HAJ HASSAN, M. (G)
GHOSN, M.(T/W)

Jamahiriya arabe libyenne/Libyan 
Arab Jamahiriya/Jamahiriya Arabe 
Libia
HAMMAD, Mr. (G)
DERBY, Mr. (G)
AL TALHI, Mr.(T/W)

Lituanie/Lithuania/Lituania
JAKUCIONYTE, Ms. (G)
RIMKUNAS, Mr. (G)
KASILIAUSKAS, Mr.(T/W)

Luxembourg/Luxemburgo
FABER, M. (G)
ZAHLEN, M. (G)
SANTER, M. (E)
PIZZAFERRI, M.(T/W)

Madagascar
ZAFERA, M. (G)
PASEA, Mme (G)

Malaisie/Malaysia/Malasia
SYED MUHAMAD, Mr. (G)
MOKHTAR, Mr. (G)
NATHAN, Mr. (E)
RAMPAK, Mr.(T/W)

Malawi
MONONGA, Mr. (G)
KAMBUTO, Mr. (G)
KAMBUKU, Mr. (E)
ANTONIO, Mr.(T/W)

Mali/Malí
MAHAMANE, M. (G)
DIAKITE, M. (G)

Malte/Malta
PULLICINO, Mr. (G)
AZZOPARDI, Mr. (G)
FARRUGIA, Mr. (E)
CUTAJAR, Mr.(T/W)

Maroc/Morocco/Marruecos
TADILI, M. (G)
LARBI KABBAJ, M.(T/W)

Maurice/Mauritius/Mauricio
NABABSING, Mrs. (G)
ARNACHELLUM, Mr. (G)
JEETUN, Mr. (E)
LOLLBEEHARRY, Mr.(T/W)

Mauritanie/Mauritania
OULD HEMET, M. (G)
OULD MOHAMED LEMINE, M. (G)
SOW, M.(T/W)

Mexique/Mexico/México
ROVIROSA, Sra. (G)
MORONES, Sra. (G)
GUTIERREZ, Sr. (E)
DEL VALLE, Sr.(T/W)

Mongolie/Mongolia
BEKHBAT, Mr. (G)
GANBAATAR, Mr. (E)
ADYA, Mr.(T/W)

Mozambique
CAIFAZ, Mr. (G)
BARROSO, Mr. (E)
MANJAZE, Mr.(T/W)

Myanmar
THAN, Mr. (G)
NYUNT, Mr. (G)
AUNG, Mr. (E)
LWIN, Ms.(T/W)

Namibie/Namibia
SCHLETTWEIN, Mr. (G)
NGHIYOONANYE, Ms. (G)
TRUEBODY, Mr. (E)
MUHEUA, Mr.(T/W)

Nicaragua
MARTÍNEZ FLORES, Sra. (G)
MEJÍA SOLÍS, Sr. (G)

Niger/Níger
SEYBOU, M. (E)

Nigéria/Nigeria
ADABA, Mrs. (G)

Norvège/Norway/Noruega
VIDNES, Mr. (G)
BRUAAS, Mr. (G)
HOFF, Mr. (E)

Nouvelle-Zélande/New 
Zealand/Nueva Zelandia
CRENNAN, Ms. (G)
STEFFENS, Ms. (G)
FENTON, Ms.(T/W)

Oman/Omán
AL-AMRY, Mr. (G)
AL-ABDUWANI, Mr. (G)
AL RABIE, Mr. (E)
ASADALLAH, Mr.(T/W)

Ouganda/Uganda
IRUMBA, Mr. (G)
MUSOKE, Mr. (E)

Pakistan/Pakistán
HUSSAIN, Mr. (G)
BASSIT, Mr. (G)
TABANI, Mr. (E)
AHMED, Mr.(T/W)

Panama/Panamá
LEDEZMA VERGARA, Sr. (G)
DURLING, Sr. (E)
CANO MORENO, Sra.(T/W)
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Papouasie-Nouvelle Guinée/Papua 
New Guinea/Papua Nueva Guinea
ELIAS, Ms. (G)
DIALA, Mr. (G)
JEFFERY, Mr. (E)
TANGITBAN, Mr.(T/W)

Pays-Bas/Netherlands/Países Bajos
WUBS, Ms. (G)
BEETS, Mr. (G)

Pérou/Peru/Perú
VOTO BERNALES GATICA, Sr. (G)
GORRITI VALLE, Sr.(T/W)

Philippines/Filipinas
PORSCHWITZ, Ms. (G)
LEPATAN, Mr. (G)
PAYOS, Mr. (E)
VALERIO, Mr.(T/W)

Pologne/Poland/Polonia
JAKUBOWSKI, Mr. (G)
TOKARSKA-BIERNACIK, Ms. (G)
SULKOWSKI, Mr. (E)

Portugal
ROBERT LOPES, Mme (G)
BARCIA, M. (G)
FERNANDES SALGUEIRO, M. (E)
GOMES PROENCA, M.(T/W)

Qatar
AL-SHAWI, Mr. (G)
AL-MOADHADI, Mrs. (G)
AL-ABDULLAH, Mr.(T/W)

République démocratique du 
Congo/Democratic Republic of the 
Congo/República Democrática del 
Congo
TSHISWAKA KABANDA, M. (G)
BOLA BOLAILOKO, M. (G)
NTAMBWE KITENGE, M. (E)
KATALAY MULELI SANGOL, M.(T/W)

Roumanie/Romania/Rumania
MAGHERUSAN, Mme (G)
CIUBREAG, M. (G)
COSTACHE, M. (E)
JURCA, M.(T/W)

Royaume-Uni/United Kingdom/Reino 
Unido
KILPATRICK, Ms. (G)
LAMBERT, Mr. (E)
BRETT, Mr.(T/W)

Fédération de Russie/Russian 
Federation/Federación de Rusia
SHAKHMURADOV, Mr. (G)
SMORODIN, Mr. (G)
SHMAKOV, Mr.(T/W)

Saint-Marin/San Marino
ZEILER, Mme (G)
BIGI, Mme (G)
FRITTELLI, M. (E)
PIERMATTEI, M.(T/W)

Sénégal/Senegal
WADE, M. (G)
THIAM, M. (G)
WADE, M. (E)
SAMB, M.(T/W)

Seychelles
ERNESTA, Mr. (G)
BAKER, Mr. (G)
SULTAN-BEAUDOUIN, Mr. (E)
CHARLES, Mr.(T/W)

Singapour/Singapore/Singapur
YACOB, Mrs.(T/W)

Slovaquie/Slovakia/Eslovaquia
SOPIRA, Mr. (G)
VAVRO, Mr. (G)
HRDINA, Mr. (E)
GAJDOS, Mr.(T/W)

Slovénie/Slovenia/Eslovenia
RIHAR BAJUK , Mrs. (G)
ZIDAR, Mr. (G)
GLOBOCNIK, Mrs. (E)
KRZISNIK, Mr.(T/W)

Soudan/Sudan/Sudán
ELBUSHARA, Mr. (G)
EL HASSAN, Mr. (G)
EL GURASHI, Mr. (E)
ALI, Mr.(T/W)

Sri Lanka
ATHUKORALA, Mr. (G)
MADIHAHEWA, Mr. (G)
SENEVIRATNE, Mr.(T/W)

Suède/Sweden/Suecia
JONZON, Mr. (G)
WIKLUND, Ms. (G)
LAURENT, Ms. (E)
EDSTRÖM, Mr.(T/W)

Suisse/Switzerland/Suiza
VEUVE, M. (G)
FÄSSLER, M. (G)
BARDE, M. (E)
PRINCE, M.(T/W)

Suriname
ANTONIUS, Mr. (G)
HIWAT, Ms. (G)
BIJNOE, Mr. (E)
KOORNAAR, Mr.(T/W)

République arabe syrienne/Syrian 
Arab Republic/República Arabe Siria
AL SYOUFI, M. (G)
IBRAHIM, M. (G)
HANNA, M. (E)
ISSA, M.(T/W)

République-Unie de Tanzanie/United 
Republic of Tanzania/República 
Unida de Tanzania
MAPURI, Mr. (G)
KILLO, Mr. (G)
KABYEMERA, Mr. (E)
NGULLA, Mr.(T/W)

République tchèque/Czech 
Republic/República Checa
FUCHS, Mr. (G)
SLABY, Mr. (G)
DRBALOVA, Mrs. (E)
BERAN, Mr.(T/W)

Thaïlande/Thailand/Tailandia
PAYAKANITI, Mrs. (G)
CHANDRAPHABHA, Mrs. (G)
ROMCHATTHONG, Mrs. (E)
TARAJAM, Mr.(T/W)

Trinité-et-Tobago/Trinidad and 
Tobago/Trinidad y Tabago
HARRIGIN, Mrs. (G)
BRATHWAITE, Mr. (G)
HILTON-CLARKE, Mr. (E)
GIUSEPPI, Mr.(T/W)

Tunisie/Tunisia/Túnez
MEGDICHE, M. (G)
CHOUBA, Mme (G)
M'KAISSI, M. (E)
TRABELSI, M.(T/W)

Turquie/Turkey/Turquía
OYMAN, Mr. (G)
AKSAHIN, Mr. (G)
CENTEL, Mr. (E)

Ukraine/Ucrania
KRASILSCHIKOV, M. (G)
YAMPOLSKYI, M. (G)
ISOVITE, Mme (E)
CHILOV, M.(T/W)

Uruguay
IRRAZABAL, Sr. (G)
DELGADO, Sr. (G)
FERREIRA, Sra. (E)
GOICHEA, Sr.(T/W)

Venezuela
DORADO CANO-MANUEL, Sr. (G)
DE ARBELOA, Sr. (E)
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Viet Nam
VU, Mr. (G)
NGUYEN, Mr. (G)
NGUYEN, Mr. (E)
VO, Mr.(T/W)

Yémen/Yemen
ABAD, Mr. (G)

Yougoslavie/Yugoslavia
VOJVODIC, Mrs. (G)
SCEPANOVIC, Mr. (G)
CANAK, Mr.(T/W)

Zambie/Zambia
SIASIMUNA, Mr. (G)
ZULU, Mr. (E)
TEMBO, Mr.(T/W)

Zimbabwe
MUSEKA, Mr. (G)
DZVITI, Mr. (G)
NDHLUKULA, Mr. (E)
MATOMBO, Mr.(T/W)

Contre/Against/En 
contra: 2

Australie/Australia
BRODRICK, Mr. (G)
FFRENCH, Ms. (G)

Abstentions/Abstentions/
Abstenciones: 5

Arabie saoudite/Saudi Arabia/Arabia 
Saudita
DAHLAN, Mr. (E)

Belgique/Belgium/Bélgica
VAN HOLM, M. (E)

Guatemala
RICCI MUADI, Sr. (E)

Liban/Lebanon/Líbano
BALBOUL, M. (E)

Lituanie/Lithuania/Lituania
BIRUTIS, Mr. (E)
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