Resolution submitted to the Conference
Resolution concerning tripartism and social dialogue
The General Conference of the International Labour Organization,
Recalling the Constitution of the International Labour Organization,
Recalling Conventions Nos. 87, 98, 144, 150, 151 and 154, and the
Recommendations accompanying them as well as Recommendation No. 113,
Underlining the founding of the International Labour Organization in 1919 as a
unique tripartite structure with the objective of “universal and lasting peace”,
Reaffirming the importance of the tripartite nature of the International Labour
Organization, which is the only international organization where governments and
representatives of workers’ and employers’ organizations can freely and openly exchange
their ideas and experiences and promote lasting mechanisms of dialogue and consensus
building,
Stressing that among the strategic objectives of the International Labour Organization
is the strengthening of tripartism and social dialogue,
Aware that social dialogue and tripartism have proved to be valuable and democratic
means to address social concerns, build consensus, help elaborate international labour
standards and examine a wide range of labour issues on which the social partners play a
direct, legitimate and irreplaceable role,
Reaffirming that legitimate, independent and democratic organizations of workers
and employers, engaging in dialogue and collective bargaining, bring a tradition of social
peace based on free negotiations and accommodation of conflicting interests, therefore
making social dialogue a central element of democratic societies,
Recalling the numerous challenges and opportunities facing the world of work in the
framework of ongoing globalization and the importance of strengthening the collaboration
between the social partners and governments in order to achieve appropriate solutions at
national, regional and international levels and, most pertinently, in the International Labour
Organization,
Recalling the essential role of the social partners in stable economic and social
development, democratization and participative development and in examining and
reinforcing the role of international cooperation for poverty eradication, promotion of full
employment and decent work, which ensure social cohesion of countries,
Stressing that social dialogue and tripartism are modern and dynamic processes that
have unique capacity and great potential to contribute to progress in many difficult and
challenging situations and issues, including those related to globalization, regional
integration and transition,
Emphasizing that the social partners are open to dialogue and that they work in the
field with NGOs that share the same values and objectives and pursue them in a
constructive manner; recognizing the potential for the International Labour Office to
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collaborate with civil society following appropriate consultations with the tripartite
constituents,
Noting the valuable contributions of civil society institutions and organizations in
assisting the Office in carrying out its work – particularly in the fields of child labour,
migrant workers and workers with disabilities; and recognizing that forms of dialogue
other than social dialogue are most useful when all parties respect the respective roles and
responsibilities of others, particularly concerning questions of representation;
1. Invites the governments to ensure that the necessary preconditions exist for social
dialogue, including respect for the fundamental principles and the right to freedom of
association and collective bargaining, a sound industrial relations environment, and respect
for the role of the social partners, and invites governments as well as workers’ and
employers’ organizations to promote and enhance tripartism and social dialogue, especially
in sectors where tripartism and social dialogue are absent or hardly exist:
(a) invites workers’ organizations to continue to empower workers in sectors where
representation is low in order to enable them to exercise their rights and defend their
interests;
(b) invites employers’ organizations to reach out to sectors where representation levels
are low in order to support the development of a business environment in which
tripartism and social dialogue can flourish.
2. Invites the Governing Body of the International Labour Office to instruct the
Director-General to ensure that the International Labour Organization and its Office within
existing resources of the Organization:
(a) consolidate the tripartite nature of the Organization – governments, workers and
employers – legitimately representing the aspirations of its constituents in the world
of work;
(b) continue to this end their efforts to strengthen employers’ and workers’ organizations
to enable them better to collaborate in the work of the Office and be more effective in
their countries;
(c) enhance the role of tripartism and social dialogue in the Organization, both as one of
its four strategic objectives and as a tool to make operational all strategic objectives,
as well as the cross-cutting issues of gender and development;
(d) promote the ratification and application of ILO standards specifically addressing
social dialogue, as set out in the preamble above and continue to promote the ILO
Declaration on Fundamental Principles and Rights at Work;
(e) promote the involvement of the social partners in a meaningful consultative process
in labour reforms, including dealing with the core Conventions and other workrelated legislation;
(f)

carry out in-depth studies of social dialogue in collaboration with the Organization’s
constituents with a view to enhancing the capacity of labour administrations and
workers’ and employers’ organizations to participate in social dialogue;

(g) reinforce the role and all the functions of the Social Dialogue Sector within the Office
and in particular its capacity to promote social dialogue in all the strategic objectives
of the Organization, and recognize the unique functions and roles of the Bureaux for
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Employers’ and Workers’ Activities within the Office and strengthen their abilities to
provide services to employers’ and workers’ organizations worldwide in order to
enable them to maximize the outcome of the Office’s work;
(h) promote and reinforce the tripartite activities of the Organization to determine its
policies and work priorities, and further develop technical cooperation programmes
and other mechanisms with the social partners and governments to help strengthen
their capacities, services and representation;
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(i)

reiterate in headquarters and in the field the importance of strengthening the tripartite
structure of the International Labour Organization and to ensure that the Office works
with and for the constituents of the Organization;

(j)

ensure that the tripartite constituents will be consulted as appropriate in the selection
of and relationships with other civil society organizations with which the International
Labour Organization might work.
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