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While non-discrimination was initially understood as a fairly limited legal principle 
mandating equal treatment for similarly situated individuals, it subsequently expanded 
to address indirect discrimination resulting from apparently neutral rules, standards 
and practices at work. It has expanded further to take on group-based patterns of 
inequality at work related to the structural constraints of the market, the family and 
community life, ultimately resulting in convergence between anti-discrimination law 
and legal initiatives to reduce class-based socio-economic inequality and poverty.
Keywords: equal rights, workers rights, equal employment opportunity, 
discrimination, affirmative action, role of ILO, ILO Convention, 
ILO Recommendation, comment.

21	 �Employment and real macroeconomic stability: The regressive role 
of financial flows in Latin America� Ricardo FFRENCH-DAVIS
The author examines economic reforms carried out in Latin America since the 1990s. 
Price stabilization was achieved, but there has been insufficient growth and economic 
instability has been detrimental to productive investment and employment. Frequent 
crises have had a serious recessionary effect and have discouraged capital formation 
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author compares the trends in quality of employment between women and men 
(with and without childcare responsibilities) in Quebec and the United Kingdom 
over the decade 1998–2008. Although the gender gap narrowed significantly among 
working parents with young children, the gap between mothers and fathers in this 
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work hours; and the absence from work of an adult household member owing to ill-
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