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mandating equal treatment for similarly situated individuals, it subsequently expanded 
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Price stabilization was achieved, but there has been insufficient growth and economic 
instability has been detrimental to productive investment and employment. Frequent 
crises have had a serious recessionary effect and have discouraged capital formation 
and the creation of decent jobs. Financial capital flows were the chief cause of this 
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Keywords: employment, economic and social development, economic reform, 
economic policy, trend, Latin America.



43  Wage differentials and disability across Europe: Discrimination 
and/or lower productivity? Miguel Á. MALO and Ricardo PAGÁN
The authors measure wage discrimination against disabled persons after controlling 
for unobserved disability-related productivity differences. Using data for 11 Euro-
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relevant wage differential against disabled workers not so hampered, compared with 
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Using a typology combining pay, hours of work, skill levels and job stability, the 
author compares the trends in quality of employment between women and men 
(with and without childcare responsibilities) in Quebec and the United Kingdom 
over the decade 1998–2008. Although the gender gap narrowed significantly among 
working parents with young children, the gap between mothers and fathers in this 
group remained much smaller in Quebec than in the United Kingdom by the end 
of the period. The author attributes this pattern to Quebec’s healthier economic 
environment, more women-friendly social policies, and fathers’ significantly shorter 
hours of work.
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This article draws on Norwegian Labour Force Survey data to investigate the worker 
and job characteristics of different types of part-time employment and their patterns 
of gendering. The most prevalent and female-dominated type is voluntary long part-
time work, reflecting employer adjustment to women’s working-time preferences. 
Voluntary short part-time work is significantly less gendered, typically representing 
marginal labour force affiliation, combined with education or gradual retirement, 
which employers use for flexibility in low-skilled service and care industries. Invol-
untary part-time employment is strongly associated with secondary labour market 
characteristics (temporary contracts, “non-Western” citizenship) and affects women 
to a greater extent than men.
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child labour and adult illness in Nepal Apsara NEPAL and Mani NEPAL
Using official household survey data, the authors test two axioms regarding child la-
bour in Nepal. Both the “luxury” and the “substitution” axioms appear to hold in the 
case of Nepal’s child labour: a household’s higher per capita income reduces child 
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ness increases child work hours. Girls work more hours than boys. Other variables 
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