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This is our next report on the events in the subregion to celebrate
ILO’s 90th Anniversary. During the whole year we reported on the
anniversary events that stressed the need for joint efforts of tripartite
partners amid the economic crisis and demonstrated how the ILO's
experience and standards can be applied to alleviate the impacts of the
crisis in the subregion.

YEKATERINBURG, RUSSIA - On Octo-
ber 16-17 the Urals State University of Eco-
nomics together with the ILO Moscow Office
and the regional authorities held in Yekaterin-
burg the international scientific and practical
conference Decent Work at the Heart of Sus-
tainable Society. The event was devoted to
the 90™ anniversary of the International La-
bour Organization.

The conference focused on prob-
lems of the labour market and
productive employment in differ-
ent sectors of economy, transfer
of advanced experience in the
governance of decent work as
well as the ways to reduce the
decent work deficit.
In his opening remarks the dep-
uty chairman of the Sverdlovsk
region legislature, Nail Shaimar-
danov, said despite the economic
crisis it is high time to analyze
the Russian economy from the
point of view of decent work
criteria. He congratulated the ILO
upon its 90" anniversary and the 10™ anniver-
sary of Decent Work Agenda stressing that
the forum is devoted to these remarkable
events.

The head of the Sverdlovsk region
government, Viktor Koksharov, addressed the
conference with the report entitled “Decent
work as the target and key resource of the

ILO90: Decent Work at the Heart of Sustainable Society -
conference in Yekaterinburg

region’s strategic development.” In his report
he made assessment of the region’s labour
market amid crisis. In particular, Koksharov
stressed that all participants of the social dia-
logue (employers, trade unionists and govern-
ment representatives) made it possible in
times of economic downturn to protect the
rights of workers, including the right to de-
cent remuneration.

Ludmila Ouskova, ILO Moscow Office,
told about the history and activities of the
International Labour Organization as well as
about the fundamental principles of the De-
cent Work Agenda.

Participants in the forum stressed that
Russia needs a national doctrine of human
and labour potential development, the voca-
tional education and training system, includ-
ing the right of every person to enjoy access
to life-long vocational education.

Taking part in the event were also trade
unionists, directors of industrial enterprises,
representatives of research and public organi-
zations, local legislatures and municipalities.m

— ILO’s international standards - most important source of labour law
(Anniversary roundtable at the Moscow Humanitarian University)

MOSCOW, RUSSIA - On October 19, the
Moscow Humanitarian University’s depart-
ment of civil process and social branches of
law organized a roundtable meeting devoted
to the 90™ anniversary of the ILO and the 50™
anniversary of the ILO Moscow Office.

The roundtable meeting was chaired by
Professor and Doctor of Law Tamara Sosh-
nikova, the head of the department of civil
process and social branches of law.

Students eagerly studying ILO’s publications

Professor Tamara Soshnikova sharing her
knowledge with students

She told students about the sources of
labour law, where ILO’s conventions and
recommendations occupy an important place.

ILO Moscow Office Communications
Specialist Olga Bogdanova reported on the
activities of the ILO and showed a film about
the history of the International Labour Or-
ganization and its current activities. The ILO
Moscow Office handed over to the depart-
ment and its students publications about the

ILO’s actions towards protection of funda-
mental rights and freedoms in the sphere of
labour.

Students also delivered reports at the
event. Fifth grade student Mikhail Kuznetsov
spoke about the problems of the implementa-
tion of international standards in the Russian
legislation, while third grade student Farid
Mussa-zade focused on one of the most vital
human rights — the right to housing. m
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Migration projects gain pace in the region

Kazakhstan’s trade unions
discuss effective governance
of labour migration

On November 12, the Federation of Trade
Unions of the Republic of Kazakhstan held a
roundtable meeting on effective governance
of labour migration.

The event was organized within the
framework of the ILO’s project Towards Sus-
tainable Partnerships for the Effective Gov-
ernance of Labour Migration in the Russian
Federation, the Caucasus and Central Asia.

Participants in the discussions focused on
the role of trade unions in protecting migrant
workers’ rights. In times of globalization and
world economic recession these issues be-
come very pressing and require legislative
solution.

It’s no coincidence that they stressed the
need for upgrading the legislative base that
regulates these relations and the whole system
of labour migration governance. The chair-
man of the Federation of Trade Unions of the
Republic of Kazakhstan, Siyazbek Mukashev,
believes that for this it is necessary to pool
efforts of the ILO, the government, employers
and trade unionists. The general opinion that
migrants cannot lodge claims for their work-
ing conditions and remuneration should be
eliminated.

Parliamentarian Svetlana Ferkho reported

on the legislative regulation of migration
processes in the Central Asia republic. She
noted that over the past five years the influx
of foreign workforce in Kazakhstan tripled.
Every year around 300,000 people are en-
gaged into the process of internal migration.
Taking part in the meeting were ILO ex-
perts, representatives of the Labour and Social
Protection Ministry, the Interior Ministry,
employers’ associations, trade unions and
other organizations.m
Source: www.gazeta.kz, www.kazpravda.kz

_ Many Tajik labour

X migrants undergo

construction courses

Over the two years many labour migrants
from the Rasht Valley of Tajikistan under-
went construction courses under the ILO-
UNDP Project “Community development
through employment creation and improved
migration management.”

“The project was aimed at supporting
Tajik potential labour migrants. Within the
framework of the project they took Russian
language courses, gained professional skills
needed in the construction industry and stud-
ied legal aspects,” Rastislav Vrbensky, UNDP
Tajikistan’s Country Director told a news
conference at the republican news centre of
Tajikistan on October 14.

The population of the Rasht Valley num-
bers 280,000. Of them 80 percent are engaged
in agriculture, while 42 percent are young
people, most of whom went to Russia in
search of a job. The project helped residents
of the Rasht Valley to create new jobs and get
vocational education.

Over 200 members of labour migrant
families in the Tavildara district who have no
professional skills studied beekeeping and
honey production.

Beate Andrees, ILO’s Special Action
Programme to Combat Forced Labour, said
the project totals 1.065 U.S. dollars, of them
360,000 U.S. dollars are injected into the pro-
ject’s implementation in the Rasht Valley.m

Source: www.presscenter.tj

Russia takes further steps to ratify
ILO Maritime Labour Convention

The new ILO Consolidated Maritime
Labour Convention (2006) also hailed as
super convention and even a seafarers’ bill of
rights that Russia can ratify soon opens a new
page in regulation of the maritime industry.
The thing is not only in its wide-ranging and
fair approach that takes into consideration
interests of seafarers, shipowners, states and
public associations. First of all, the strength
of this Convention is in creating equal rules
of the game for all participants of the mari-
time industry and in controlling how the
rules set forth in the document are observed.

How are the Russian Federation and
other leading maritime powers preparing for
ratification of the Convention? To what
degree should control over social and labour
relations in the maritime industry be en-
sured? What is the role of seafarers’ trade
unions and ship-owners’ associations in this
process?

These issues topped the agenda of a
regional seminar devoted to Russia’s prepa-
ration for fulfilling its flag state obligations
under the ILO Consolidated Maritime La-
bour Convention. The seminar took place in

Arkhangelsk on October 27-28 and was
organized by the Admiral Makarov State
Maritime Academy under support of the
Federal Agency for Sea and River Trans-
port.

Participants in the seminar also dis-
cussed why Russia should ensure timely
ratification and implementation of the Con-
vention, the role of a flag state in ship in-
spections and possible approaches towards
creating a system of inspections in Russia.
They also studied actions of the European
Economic Area and open register countries
and experience of the port state control un-
der the Merchant Shipping (Minimum Stan-
dards) Convention C 147.

Taking part in the seminar were repre-
sentatives of the Russian Transport Minis-
try, Federal Agency for Sea and River
Transport, Trade Union of Water Transport
Workers, Russian Maritime Register of
Shipping, Seafarers’ Union of Russia, train-
ing and research organizations, shipping and
crewing companies. s
Source:www.makarov.spb.ru,

www.setcorp.ru

Conference on
Decent Work Country
Programme priorities

The sub-regional conference to set up the
Decent Work priorities and anti-crisis response
in five CIS countries — Azerbaijan, Kazakhstan,
Kyrgyzstan, the Russian Federation and Tajiki-
stan -- was organized by the ILO Moscow
Office and the International Training Centre,
Turin, in Baku on December 10-11.

Tripartite delegations from the five coun-
tries discussed the results and lessons learnt
after the implementation of the first Decent
Work Countries Programmes ending in De-
cember 2009 and formulated the key priorities
for the new DWCPs that are currently being
developed and planned to be signed by spring
2010.

Participants also focused on the ILO’s
Global Jobs Pact and the anti-crisis measures
that are be-
ing taken by
their govern-
ments  and
social part-
ners at the
national
level. m
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Following international labour standards - hearings at State Duma

What should be
done amid eco-
nomic downturn
to protect work-
ers’ rights? This
issue topped the
agenda of par-
liamentary hear-
ings at the State
Duma that fo-
cused on the
development of
Russia’s legis-
lation in the
social sphere and prospects for ratification of
conventions of the International Labour Or-
ganization.

Participants in the hearings came to con-
clusion that it is necessary to bring the do-
mestic legislation into line with international
labour standards. “Of late importance of in-
ternational labour standards in Russia has
increased,” said Nadezhda Gerasimova, State
Duma deputy speaker. “ILO’s conventions
should form the backbone of domestic legis-
lation, as they are aimed at protecting citi-
zens’ labour rights, promoting employment
and expanding opportunities for professional
advancement.”

There is a general agreement signed by

Russia’s trade unions, employers and govern-
ment. It is aimed at conducting social and

economic policy to ensure citizens’ rights to
decent work and better living standards and
to reduce poverty. Participants stressed that
ratification of ILO’s Conventions would ease
the way to achieve the intended goals.

At the same time Ildar Gabdrakhmanov,
the first deputy head of the Duma’s labour
and social policy committee, expressed dis-
satisfaction with the preparation for ratifica-
tion of international documents. For instance,
the tripartite commission on the regulation of
social labour relations has been discussing
Protection of Workers' Claims (Employer's
Insolvency) Convention C173, for over ten
years. The process would drag out for a
longer period until the president and the gov-
ernment have instructed the Health and So-
cial Development Ministry to speed up work
on ratification of several conventions. As a
result in January the ministry will submit nine
ILO conventions to the State Duma for ratifi-
cation. In particular, parliamentarians will
consider Medical Care and Sickness Benefits
Convention C130, Holidays with Pay Con-
vention C132, Maternity Protection Conven-
tion C3 and Prevention of Major Industrial
Accidents Convention C174. According to
the Health and Social Development Ministry,
ratification of several conventions will re-
quire amendments to the effective legislation.
Some conventions should be ratified later as
their ratification will bring about additional

spending.

At the same time representatives of the
government agreed with parliamentarians that
certain conventions of the ILO should be
urgently ratified. Such issues as regulation of
labour migrants and social protection of those
citizens who went jobless should be high on
the agenda. Therefore it is necessary to sub-
mit for consideration of parliamentarians
such conventions as Home Work Convention
C177 and Private Employment Agencies
Convention C181.

“We are interested in ratifying the maxi-
mum number of ILO’s conventions,” said
Deputy Health and Social Development Min-
ister Maxim Topilin. “This would give a
fresh impetus to upgrade the domestic legis-
lation.”

ILO Subregional Office Director Martina
Lubyova noted that the crisis inspired a con-
siderable interest in the ILO’s documents and
the idea of tripartite cooperation itself. She
focused participants’ attention on Tripartite
Consultation (International Labour Stan-
dards) Convention (C 144) that Russia still
has no plans to ratify.

At present, Russia ratified 54 of ILO’s
188 conventions.m

Source: Parlamentskaya Gazeta newspaper

ITC

International Tralning Centra

E-learning

In early October at the International
Training Centre of the International Labour
Organization (ITCILO) twenty professionals
from eight different countries of the subre-
gion met in Turin to participate in the train-
ing of trainers on the ‘Skills and Entrepre-
neurial E-learning Campus’.

The ITCILO and the ILO Moscow Of-
fice have worked on the preparation of this
event since 2007 with the aim of supporting
training and vocational education institutions
as well as enterprises, and NGOs in building

the capacity to effectively deliver distance
learning programmes.

The ILO Moscow Office backstops the
work of several Modular Skill Training
(MST) methodologists and developers,
Know About Business (KAB) facilitators,
Start and Improve Your Business (SYIB)
trainers and master trainers — working in
Armenia, Azerbaijan, Georgia, Russia, Ka-
zakhstan, Uzbekistan, Kyrgyzstan, Tajiki-
stan.

E-learning has nowadays become an
attractive option for training delivery and can
be particularly suitable for large countries
and participants living in remote areas.

The e-learning project had different
phases. Initially, a resource-sharing platform
was developed (http://subregional-
mosca.itcilo.org/), to enable the trainers to
upload and share their training and learning
materials.

The platform was created in Russian and
English and is actively used in the region.

In a second phase, the ‘Skills and Entre-
preneurial E-learning Campus’ was created

Training of Trainers on the ‘Skills and Entrepreneurial
Campus’

and ten professionals were trained at a dis-
tance in Module D4 ‘Facilitate distance
learning’.

Those ten people are today the multipli-
ers of the ongoing process. Seven of them
came to Turin with other thirteen participants
and learnt how to use the “Skills and Entre-
preneurial E-learning Campus” and build
their own e-learning course.

The workshop in Turin was a success
and led to the (initial) development of six e-
learning courses — on MST, KAB and SIYB,
but also on informatics and on souvenir dolls

-making.
Participants were extremely satisfied by
the learning experience. “...We feel as if we

were trusted to raise a child: we are now
fully equipped to take care of it and help it to
grow, it just depends on us!” said one of the
trainees.m

By Monica Lisa, ITC ILO, Distance Educa-
tion and Learning Technology Application
(DELTA) Programme
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Our publications

You can find all publications of the ILO Moscow Office in a relevant section on our website www.ilo.ru

Handbook for Employers

o . e

RECONCILING WORK AND —

R T GEAR oL (._) (Russian edition)

1 — e Handbook for Employers on the rules of at-
AL TR IO AN THE BOSPOYY TH GBORALA tracting and using foreign workforce on the

territory of the Russian Federation was issued
by the Russian Union of Industrialists and
Entrepreneurs and the ILO within the frame-
work of the project ‘Towards Sustainable
Partnerships for the Effective Governance of
Labor Migration in the Russian Federation,
the Caucasus and Central Asia.” The hand-
book provides guidance for employers in the
variety of effective legal acts on migration.

Reconciling Work and Family in Georgia
(in Russian, English)

We continue to issue a series of publications
on work and family responsibilities and con-
sequences of the “work-family” conflict in
different countries of the region. This publi-
cation in the series is entitled Reconciling
Work and Family in Georgia. It briefly tells
about family structure and the economy in
Georgia, childcare facilities, Georgia’s legis-
lation on protection of workers with family
responsibilities and provides extracts from
selected articles from the country’s legislation
concerning this issue.

Project Brief - Migration

(in Russian, English)

This publication is a brief description of
ILO’s Project “Regulating Labour Migra-
tion as an Instrument of Development and
Regional Cooperation in Central Asia -
Kazakhstan, the Kyrgyz Republic and
Tajikistan.” Outreach countries are Turk-
menistan and Uzbekistan.

We ever more focus on printing the publications on national languages in the region. This series of publica-
tions on occupational safety and health is issued on the Armenian language. It is important to note that the
Republican Union of Employers of Armenia together with the ILO were engaged in this project. Under ILO’s
technical support an OSH training and information centre was set up in Armenia, several trainings were organ-
ized and these publications were translated into the Armenian language and printed within the framework of
the projects WISE-up: Promotion of Safe Work and Equal Opportunities at Small and Medium Enterprises in LAISUBNGR MPULEND bl UPELSER BURULAD
Armenia and Towards Sustainable Partnerships for the Effective Governance of Labor Migration in the Rus-
sian Federation, the Caucasus and Central Asia.
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In Brief

m Kazakhstan’s social insurance system
On October 16-17, Kazakhstan’s
town of Borovoe hosted a round-
table meeting on the develop-
ment of pension and social in-
surance. It was devoted to the 5™ anniversary of
the State Social Insurance Fund of Kazakhstan.
Taking part in the event were officials of the
Labour and Social Protection Ministry, Rus-
sia’s Pension Fund, Kyrgyzstan’s Social Fund,
experts of the ILO and the International Asso-
ciation of Pension and Social Funds. ILO Mos-
cow Office Social Security Specialist Mariko
Ouchi reported on international experience in
unemployment and maternity benefits as well
as occupational safety insurance. In her report
she focused on ILO Maternity Protection Con-
vention (C 183) as Kazakhstan has not ratified
this document so far.
= Labour legislation and social dialogue
in Georgia
The tripartite roundtable on
3 labour legislation and social
EX EX dialogue in Georgia took place
in Thilisi on October 21-22.
Participants discussed the challenges ahead in
reforming labour legislation in Georgia and
contemporary approaches and modalities of the
social dialogue, freedom of association and
collective bargaining. They agreed to undertake
steps to formalize social dialogue, with particu-
lar attention to mediation and settlement of the
labour disputes in Georgia.
m ILO Executive Director visits Belarus
. Kari Tapiola, Executive Direc-
31- tor of the ILO for Standards and
# Fundamental Principles and
Rights at Work, visited Belarus
on October 27-29 to study the observance of
Belarus’ independent trade union rights and
hold consultations on the implementation of

ILO’s recommendations by the Belarussian
government. During his visit Tapiola met with
representatives of the country’s Foreign Minis-
try, Labour and Social Development Ministry
as well as chairmen of the Belarussian Con-
gress of Democratic Trade Unions, the Federa-
tion of Trade Unions of Belarus, and the Radio
Electronic Industry Workers’ Union.
= Consultations on effective governance of
labour migration in Kyrgyzstan

Regional Consultations on the
Effective Governance of Labour

Migration — Improving Labour

Mobility and Enhancing the De-
velopment Impact of Migration took place on
Lake Issyk-Kul on October 28-29. Within the
framework of the project Towards Sustainable
Partnerships for the Effective Governance of
Labour Migration in the Russian Federation,
the Caucasus and Central Asia the ILO has
prepared a series of studies, with the assistance
of national and international experts, on migra-
tion and development. Invitees to the consulta-
tions included senior government officials,
social partners, regional organizations, re-
searchers and NGOs from Armenia, Kazakh-
stan, Kyrgyzstan, Russia and Tajikistan.
m Dutch company visits Bishkek to boost
youth employment

On October 28-30, the Federa-
tion of Employers “Guild of
Directors” of Kyrgyzstan organ-

ized a visit of Dutch Textile
Company Tootal to Bishkek to establish busi-
ness to business links between the Netherlands
and Kyrgyzstan in order to strengthen employ-
ment opportunities for women and men, in-
cluding the country’s youth. The visit took
place within the framework of ILO’s Boosting
Youth Employment Project.
m Uzbekistan imposes penalty
for child labour
On November 4, Uzbekistan’s parliamentari-
ans adopted a law on amendments to the Re-

EEEEE rublic’s Code on Administrative
Responsibility that envisions
administrative penalty for the
use of child labour in hazardous

working conditions. The draft law was devel-
oped to implement the National Action Plan
to meet requirements of the ILO Worst Forms
of Child Labour Convention and Minimum
Age Convention ratified by Uzbekistan. Par-
liamentarians stressed the importance of
adopting the legal acts that impose responsi-
bility on individual persons, including parents,
for the use of child labour in hazardous condi-
tions that can cause damage to health or safety
of children.

= ILO Governing Body calls for

employment oriented response to crisis

The Governing Body of the International La-

bour Office called for an “employment ori-

ented” response to the global economic crisis
based on policy measures set out in the ILO’s

Global Jobs Pact. At the meeting in Geneva

on November 5-20, the Governing Body also

discussed the impact of the global economic
crisis on various economic sectors and wages,
and technical cooperation in support of the

ILO’s response to the crisis, as well as a new

ILO-UNDP led United Nations Policy for post

-conflict employment creation and income

generation.

m Thilisi hosts seminar on risk

management
On November 11-13, the mis-

El E3 sion of the ILO Moscow Office

|+ W * | led by senior OSH specialist
Wiking Husberg visited Tbilisi

to take part in a seminar on risk management
organized by the Georgia Employers’ Asso-
ciation. The event focused on risk assessment
of pilot enterprises based on the ILO rapid
assessment methods and ILO-OSH 2001 with
the participation of OSH specialists and enter-
prise representatives.

ILO Moscow Office marks 50th anniversary

A

ILO Subregional Office for Eastern Europe and Central Asia

partners congratulated us on this day.

alists and Entrepreneurs

Federation.
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