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     Meeting at the Federal Migration Service 

 

Appointments 
On August 27, 
Berdybek Sapar-
bayev was appointed 
new Minister of 
Labour and Social 
Protection of Ka-
zakhstan. Before 
taking this post he 
was Deputy Eco-
nomics and Budget 
Planning Minister. 

Berdybek Saparbayev was born in 
1953. 

He graduated from the Almaty Institute 
of National Economy and holds a doctor’s 
degree in economics. He occupied various 
posts - governor of the Kyzylorda and 
South Kazakhstan regions (1995-1999, 
1999-2002), the head of Kazakhstan’s cus-
toms control agency (2002-2004), deputy 
finance minister and customs control com-
mittee chief (2004-2006), and the deputy 
head of the prime minister’s secretariat 
(2006). 

In 1999, was awarded the Kurmet order 
for distinguished service in socio-
economic development.  

Berdybek Saparbayev is the Honorary 
President of the Kazakhstan Handball Fed-
eration. 

Former Minister of Labour and Social 
Protection of Kazakhstan Gulzhana Kara-
gusova became a member of the lower 
house of Kazakhstan’s parliament.■  
Source: Kazinform news agency 

On August 31, David 
Tkeshelashvili was 
appointed Labour, 
Health and Social Af-
fairs Minister of Geor-
gia. 
He was born in 1969. 
He graduated from the 
Tbilisi State University 
with a law degree in 
1996. 

In 1993-1995 he served as head of a re-
gional department of the youth organization of 
the Citizens’ Union of Georgia party. 

He served as CUG youth organization 
press-secretary in 1994-1995. 

In 1998-2002, he was chairman of the 
youth organization of the Citizens' Union of 
Georgia. 

In 1995, 1999 he was elected to parlia-
ment; in 1999-2003 he chaired the sub-
committee for relations with media and non-
governmental organizations of the Human 
Rights Committee. 

In 2004 he was re-elected to parliament on 
the ticket of the National Movement-
Democrats party. 

In 2005 he was awarded an Edmund 
Muskie scholarship and earned his Master of 
Laws (LL.M) from Emory University in 2006. 

On 21 July, 2006 he was appointed minis-
ter of environmental protection and natural 
resources. 

He is fluent in English and Russian. 
He is married with one child.■  

Source: www.government.gov.ge 

Elaine Fultz, Director of the 
ILO Subregional Office for East-
ern Europe and Central Asia: 

The World Social Security Fo-
rum in Moscow will be remembered 
as an important global event. It fea-
tured discussion groups focusing on 
major social security issues today, 
including the aging of national 
populations and its impact on pen-
sion financing, the investment of 
social security reserve funds in pri-
vate markets, new approaches to 
occupational diseases and work 
place injuries, and reducing work 
disincentives arising from unem-
ployment insurance benefits. 

At the request of ISSA, the ILO 
organized a plenary session to pre-
sent new strategies being developed 
by its Social Security Department in 
Geneva to extend social security 
coverage.  I was pleased to chair this 
panel.  The Social Security Depart-
ment presented evidence to refute 
the claim that social security is not 
affordable in low income countries. 
Its calculations showed that a basic 
package of social security benefits 
can be financed and made sustain-
able by just a few percentage points 
of GDP.  It suggested that the pack-
age can be structured to include 
family allowances, basic health pro-
tection, and a universal old age pen-
sion funded from general tax reve-
nues. 

The approach to extending social 
security coverage has relevance for 
CIS countries that have reduced ca-
pacity to collect owed social contri-
butions due to the growth of large 
informal sectors where people live 
and work beyond the reach of col-
lection agents. At the same time, it 
was stressed that CIS social insur-
ance institutions must find new and 
innovative approaches to reaching 
these workers.  These could include 
carrying out public campaigns on 
the consequences of non-compliance 
with the contribution requirement, 
making compliance simpler and eas-
ier for employers, and eliciting help 
from both trade unions and em-
ployer associations in educating 
their members on the importance of 
this issue.■ 

 WSSF forum:  
 an insider’s opinion 

Within the framework of his visit to Rus-
sia ILO Executive Director Assan Diop met 
with Russian federal migration service chief 
Konstantin Romodanovsky on September 
12.  

They discussed Russia’s current migra-
tion situation and pointed to improvements 
registered soon after the new migration legis-
lation entered into force in Russia on January 
15, 2007.  

In January-June the number of registered 
migrants increased to 2 million people as 

against 1 million in 2006. 
Assan Diop and Konstantin Romoda-

novsky also focused on possible cooperation 
in assessing labour market demand for for-
eign workforce, insurance of migrants, ex-
port of workforce from Russia and interna-
tional experience of combating irregular 
migration.  

The ILO Executive Director mentioned 
Spain’s experience in the regularization and 
management of migration flows in coopera-
tion with other EU member-states and the 
methodology of labour market assessment. It 
was decided that FMS specialists will visit 
Spain to study its experience as a part of the 
new EU-funded project. 

Mr. Diop and Mr. Romodanovsky dis-
cussed the possibility of a memorandum of 
understanding and cooperation between the 
ILO and the FMS. 

The two parties expressed hope for fur-
ther fruitful cooperation over migration-
related matters.■ 





 

 

Lately, a decision was taken to ex-
tend till March 2008 ILO’s HIV/AIDS 
Workplace  Education  Programme 
launched  in  the  Moscow  region  in 
March 2005.  

This is the first international project 
aimed at preventing HIV/AIDS in the 
world of work. The project aims to 
enhance workplace protection and to 
reduce adverse consequences of HIV/
AIDS on social, labour and economic 
development. 

Every day over 100 new HIV cases 
are registered in Russia. Experts say 
that in fifteen years’ time HIV/AIDS 
will  annually  claim  an  estimated  
250,000-600,000  lives  in  Russia,  if 
such infection rates keep climbing at 
the current pace and no adequate pre-
ventive measures are taken. 

According to the Moscow regional 
centre  on  HIV/AIDS  and  infectious 
disease  prevention,  since  2006  the 
Moscow region has ranked twelfth by 
the number of HIV cases among Rus-
sia’s regions. 

As of June 1, around 23,000 HIV/
AIDS  cases  were  registered  in  the 

Moscow region. Almost 60 percent of 
them are people aged between 20 to 30 
years. 

The Moscow region administration, 
the Moscow region association of trade 
unions and the regional employers as-
sociation are tripartite partners in the 
project. 

Several enterprises were chosen for 
the  project  –  two  state  institutions, 
three service sector companies and two 
transport companies (cargo and pas-
senger). Employers participating in the 
project aim to protect their employees 
and companies from economic losses 
that HIV/AIDS typically entails. 

The  Moscow  region  is  Russia’s 
first region, where the collective bar-
gaining  agreement  of  Mostransavto 
(selected as a pilot company), contains 
provisions  pertaining  to  HIV/AIDS 
problems. This state-run transportation 
company  unites  53  transport  enter-
prises and employs 27,000 workers. 

Pilot enterprises successfully intro-
duce mechanisms promoting healthy 
life style to prevent HIV/AIDS, sexu-
ally transmitted diseases, drug and al-

cohol addiction.  
Within the project’s framework an 

interactive education model for em-
ployers, workers, trade union leaders 
and occupational safety experts was 
developed, and several manuals and 
posters were published. 

In early December the Moscow 
region will host an important event to 
sum up the project’s results and share 
accumulated experience. Taking part 
in the meeting will be representatives 
of the project’s regional and federal 
consultative councils, stakeholders 
from other regions of Russia, experts 
of the US Embassy, ILO and non-
governmental organizations and repre-
sentatives of pilot enterprises. 

Participants in the meeting and tri-
partite partners will discuss how to 
continue work after the project is com-
pleted and how to find the most effec-
tive ways to propagate Moscow re-
gion’s experience elsewhere in Rus-
sia.■  
By Galina Afanasyeva, Regional Pro-
ject Coordinator 

Azerbaijan will host Youth Employment  
Summit 
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Azerbaijan will host the next 
Youth Employment Summit on 
September 24-28. This decision 
was taken at the YES summit in 
Alexandria that brought together 
leaders and members of the over 
80 YES Country Networks. Azer-
baijan’s Ministry of Youth and 
Sports submitted an offi-
cial  proposal to host the 2008 
summit in 2006.  

The YES summit dates back to 
2002, when under the co-chair of 
U.S. President Bill Clinton and the 
Egyptian First Lady Mrs. Suzanne 
Mubarak, 1,600 delegates including 
1,000 youth from 120 countries 
launched the decade-long YES 
Campaign.  

Young leaders in over 60 coun-
tries, through the infrastructure of 
YES Country Networks, are bring-

ing together diverse stakeholders to 
take actions that result in productive 
and sustainable employment for 
youth. The YES Campaign works 
with national and global partners to 
support programmes to develop the 
capacity of youth to lead in-country 
youth employment initiatives and  to 
address key development chal-
lenges. 

Initiated in 1998, it took four 
years and 60 consultations held 
globally to formulate the goals, 
build global commitment, create a 
global alliance and prepare thematic 
documents to launch the YES Cam-
paign in 2002. Its main strengths are 
learning by doing, flexibility and 
nimbleness and a quick action re-
sponse, where needed.■  

See more on www.yesweb.org  

 

 ILO’s HIV/AIDS Workplace Education Programme continues 
 its work in Moscow region 

 
The theme for the 2007 commemo-
ration of International Youth Day 
marked on August 12 is: Be Seen, 
Be Heard: Youth Participation for 
Development 
 
This year’s commemoration focuses 
on the enormous contributions 
young women and men everywhere 
can and do make towards national 
development. They are valuable and 
committed partners in the global 
effort to achieve the Millennium 
Development Goals, including the 
overarching goal of cutting poverty 
and hunger in half by 2015.They 
remain at the forefront of the fight 
against HIV/AIDS. And they bring 
fresh, innovative thinking to long-
standing development concerns. 
 
UN Secretary-General Ban Ki-moon 

International Youth 
Day 



 

 

 

On June 27-29, Veliky Novgorod 
hosted the first film festival Youth and 
Human Rights. It was organized by the 
UN Office in the Russian Federation, 
the Novgorod region committee on 
youth affairs, physical culture and 
sports, the Russian Guild of Film Mak-
ers and the Union of Russian Journal-
ists.  

The purpose of the festival was to 
present a number of films addressing 
various aspects of human rights advo-
cacy and to maintain the interest of 
young people to these issues.  

During three days of the festival, all 
visitors could see new Russian and for-
eign films.  The premier screening of 

all films was free-of-charge. After 
viewing films visitors were able to 
meet with young film directors and 
discuss problems raised.  

Within the festival’s framework UN 
agencies made their presentations. At a 
roundtable meeting Nadezhda Khvo-
rova represented the International La-
bour Organization. She spoke about the 
ILO, its history, its unique tripartite 
structure, four  strategic objectives and 
fundamental conventions. She cited 
statistics of one of ILO’s latest report 
Global Employment Trends for Youth 
and told about positive experience of 
the Youth Employment Network that 
unites 17 countries, including Azerbai-
jan – the YEN lead country. 

Khvorova also dwelt upon chal-
lenges young people continue to be 
faced with on the labour market. 

“Young people cannot find jobs as 
they have no work experience. As a 
result, young applicants have to take 
low-wage or part-time jobs or even 
have to work in the informal sector, 
where there are no social guarantees. It 
might seem to some that young people 

are obviously in a better situation by 
virtue of their age - a whole life lies 
ahead. However, surveys prove if 
young people fail to find a decent job 
during two years, hopes, as a rule, van-
ish and such people become marginal-
ized. Employers should take this into 
account, as young people are a long-
term asset worthy of investment,” she 
said. 

The next festival will take place in 
Vladikavkaz, the capital of the Repub-
lic of North Ossetia-Alania during Oc-
tober 8-10. ■ 

 
 Source: www.unrussia.ru 

 

 

 Veliky Novgorod hosts first film festival Youth and Human Rights  
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Gender equality, employment and 
youth problems were high on the 
agenda of the national workshop held 
in Issyk-Kul, Kyrgyzstan, on June 19-
21. The workshop was organized 
within the framework of the ILO/
Netherlands project on boosting youth 
employment.  

For the first time ever it  brought  
together all partner institutions that 
would be involved in the project  im-
plementation in 2007-2009. Aside 
from the ILO tripartite constituents, 
the workshop was attended by repre-
sentatives of the presidential admini-

stration, the state migration and em-
ployment committee, the youth labour 
exchange, the state agency on techni-
cal and vocational training, the state 
agency on physical culture, sports, 
youth policy and protection of chil-
dren, and national gender experts. 

The workshop focused on the re-
sults of the gender analysis of the la-
bour market in Kyrgyzstan and Na-
tional Employment Policy developed 
by the working group of experts. The 
participants also discussed gender as-
pects of the situation analysis of youth 
employment prepared by  ILO’s Inter-
national Programme on the Elimina-
tion of Child Labour (IPEC).  

In the future participants plan to 
submit gender proposals to implement 
the National Employment Plan and  
the Decent Work Country Programme.  

Participants also studied the ILO 
gender equality policy and the ILO 
Conventions Nos 100, 111, 156 and 
183 that give special attention to 
young women and men entering the 

labour market.  
The seminar focused on the ex-

change of best practices among na-
tional partner organizations, on ILO’s 
new approach to exchange of knowl-
edge and experience and other coun-
tries’ practices of integrating gender 
issues in the labour market policy. 

Participants outlined a plan of joint 
actions on gender equality and youth 
employment within the Decent Work 
Country Programme and project on 
boosting youth employment.■  

 

 

Issyk-Kul seminar focuses on gender equality and youth employment 
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“First and foremost, we need to chal-
lenge the assumption that unsafe work is the 
inevitable price to pay for economic pro-
gress. Second, we have to make it known 
that the conditions that make work hazard-
ous are often the same ones that provide an 
obstacle to productivity,” said Elaine Fultz, 
ILO Subregional Director for Eastern 
Europe and Central Asia. She spoke at the 
International Conference on Occupational 
Safety and Health (OSH) Status in the Com-
monwealth of Independent States (CIS) and 
on the implementation of a new standard 
called GOST 12.0.230-2007 that was held in 
Moscow, on June 27-28. 

The standard was adopted in March, 
2007 by eleven (out of twelve) members of 
the CIS. GOST is fully in line with Interna-

tional Labour Organization principles as 
embodied in the ILO Guidelines on OSH 
Management Systems (ILO-OSH 2001) and 
the ILO OSH Framework Convention No. 
187. 

“Today we are witnessing a truly histori-
cal moment when practically the whole re-
gion of the former Soviet Union adopts the 
international standards in managing OSH 
systems,” said Wiking Husberg, Senior 
OSH Specialist of the ILO Moscow Office.  

According to the CIS inter-state statisti-
cal committee, in 2005 the number of fatal 
accidents at work in the CIS amounted to 
5,000. Alexander Askolsky, department 
director of the CIS Executive Council, noted 
that “the fatal accident rate in the Common-
wealth is much higher than that in the devel-
oped European countries.” Moreover, this 
statistic is incomplete and does not reflect 
the reality as  “the accident reporting system 
in the CIS covers only 40-60 percent of the 
economically active population,”  he said. 

Taking part in the conference were rep-
resentatives from Azerbaijan, Belarus, Kyr-
gyzstan, Moldova, Russia, Tajikistan, Uz-
bekistan, as well as employers’ and work-
ers’ organizations and officials of the CIS 
Executive Council. 

Presentations by individual countries 
revealed common features and trends in 
occupational safety and health. The econo-

mies of the region inherited from the Soviet 
era an OSH management system which is 
outdated today and does not correspond to 
the new economic and social situation. 

The new GOST will help to bring occu-
pational safety and health systems into com-
pliance with the international standards for-
mulated by the ILO, with due account to 
each country’s specific conditions and 
needs. 

The systematic approach to developing a 
national OSH system implies the following 
main steps: preparation of national OSH 
profiles, and the development of National 
OSH Programmes with the aim to create a 
safety culture at enterprises. The establish-
ment of national OSH information and train-
ing centers helps strengthen this process. 
Much has already been done: information 
centers are working in eight countries of the 
region, and five countries have prepared 
national OSH profiles. 

In the final resolution the participants 
reconfirmed their countries’ commitment to 
implement the new GOST and to introduce 
the systematic approach to the occupational 
safety and health. The conference materials 
will be submitted for consideration to the 
CIS consultative committee on labour, mi-
gration and social protection of population, 
the body that coordinates OSH issues in the 
Commonwealth of Independent States.■  

 

 Eleven CIS countries adopt international occupational safety and  
 health standards 

Moscow hosted the 20th International 
Book Fair from September 5 to Septem-
ber 10. The ILO together with other ten 
UN agencies took part in the book fair 
for the third year running. This is an ef-
fective tool to promote our views and 
activities at  such a representative and 
large-scale forum. This year more than 
2,500 organizations from 60 countries 
took part in the exhibition.  Two big pa-
vilions of the All-Russia Exhibition Cen-

tre exhibited over 100,000 editions in ten 
languages. 

This year 7,000 people visited a joint 
stand of the United Nations in the Rus-
sian Federation. Visitors were able to get 
free UN publications on socio-economic 
development,  the  fight  against  HIV/
AIDS, food aid, population, healthcare, 
environment, the state of children, the 
status of refugees and migration, educa-
tional and cultural problems, humanitar-
ian  issues,  human rights,  international 
law and the basic information about the 
United Nations. Over the six days the 
exhibition was open more than 17,500 
publications were disseminated. 

“ILO’s publications, mainly such as 
informational  booklets  about  the  ILO 
and different manuals on occupational 
safety and health, were in great demand 
and the shelves repeatedly emptied virtu-
ally in no time,” Ludmila Ouskova,  who 
represented the ILO stand, said. 

 “Many students took booklets on the 
prevention of the epidemic and the fight 
against HIV/AIDS. Visitors asked ques-
tions  about  migration  and  wanted  to 
know ILO’s position on the problem. 
Many asked for contact information of 
the ILO Moscow Office’s library and I 
believe we could expect more and more-
visitors, who wish to know about the 
ILO and its activities,” she said. ■ 

 
Source: www.unic.ru 

 

 ILO takes part in Moscow International Book Fair 

Elaine Fultz (second on the right) addresses the 
conference  
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On July 5, the ILO in cooperation 
with the United Nations Development 
Programme (UNDP), launched a new 
project of sustainable community devel-
opment in Tajikistan in order to prevent 
trafficking in human beings. The Govern-
ment of Japan, through the UN Trust 
Fund of Human Security, funds the two-
year project with over 1 million US dol-
lars. 

Following the massive displacement 
of people in the course of civil war, 
which lasted between 1992 and 1997, 
Tajikistan is now faced with an exodus of 
people in search for work abroad. While 
men are leaving the country, women stay 
behind and are often without any liveli-
hood unless remittances are sent to them 
from abroad. Most Tajik migrant workers 
leave for construction work in neighbour-
ing Russia or Kazakhstan where serious 
labour rights violations have been docu-
mented, including forced labour. Accord-
ing to the Ministry of Labour and Social 
Protection of Tajikistan, there are some 
600, 000 Tajik nationals working abroad.  

Poverty, lack of reliable information 
and employment opportunities at home 
are the driving factors behind the poor 
conditions under which Tajik migrants 
leave the country to seek employment 
elsewhere. The Government is now tak-

ing active measures to improve laws and 
policies on migration as well as to 
strengthen cooperation with major desti-
nation countries. It has recently ratified 
the ILO’s Migrant Workers Conventions 
(Nos. 97 and 143) and is committed to 
the eradication of all forms of human 
trafficking. Workers’ and employers’ 

organisations have also started initiatives 
on awareness raising and development of 
income-generating activities. 

The new project will contribute to the 
implementation of the Decent Work 
Country Programme, signed by the ILO 
and Tajikistan in June, as well as to the 
ongoing ILO initiatives in the migration 
sphere, including the Finland-funded pro-
ject in the Tavildara district aimed at job 
creation in apiculture for migrant fami-
lies, particularly women-heads of migrant 
households (well known in the country as 
‘honey project’). 

The new ILO-UNDP project seeks to 
support all partners in Tajikistan in order 
to improve the protection of Tajik mi-
grants abroad as well as to create decent 
work at home.  

The ILO will work closely with 
UNDP to implement community-based 
measures to prevent human trafficking in 
the future. Pilot projects will be carried 
out in the Rasht valley, a particularly 
underdeveloped region with high migra-
tion rates.■  

 

ILO project coordinates South Caucasus anti-trafficking measures  

On July 19, the International Labour 
Organization launched a project aimed at 
the development of an anti-trafficking re-
sponse system in Armenia, Azerbaijan and 
Georgia. The project is implemented in 
partnership with the Organization for Secu-
rity and Cooperation in Europe (OSCE), 
and the International Center for Migration 
Policy Development (ICMPD).  

The project aims to enhance National 
Action Plans against trafficking in human 
beings in all countries as well as to establish 
a supporting framework necessary for their 
implementation; to prevent trafficking in 
human beings through awareness raising 
and capacity building and the involvement 
of the labor market institutions, in particular 
employers organizations and trade unions; 
to increase the capacity of national authori-
ties to detect and prosecute criminal of-
fences linked to all forms of trafficking in 
human beings; and to improve victim iden-
tification, protection and assistance mecha-
nisms. 

Much attention is also given to the task 
of raising the awareness of potential victims 
and involving workers and employers in 
preventive action. All these steps should 
improve the identification, protection and 
assistance of victims trafficked for the pur-
pose of sexual and labour exploitation. 
Since human trafficking mainly occurs in 
the context of irregular migration, the pro-

ject proposes a range of measures that aim 
at promoting legal migration. It will con-
tribute to increased social partnership 
through the tripartite system, dialogue and 
cooperation among government agencies, 
social partners and NGOs in Armenia, 
Azerbaijan and Georgia as well as major 
destination countries.  

Funded by the European Commission, 
the project will be implemented over a pe-
riod of two years. Additional co-funding 
will be provided by the ILO and partner 
organizations.  

Since the collapse of the Soviet Union, 
Armenia, Azerbaijan and Georgia have 
witnessed major flows of labor migrants, 
leaving through regular and irregular chan-
nels to look for employment. Many of them 
work abroad without valid work permits. 
Major destination countries for migrants 
from this region are the Russian Federation, 
Turkey, the United Arab Emirates, Greece, 
Italy, Poland and the Czech Republic. 

For many families in Armenia, Azerbai-
jan and Georgia, money sent home by mi-
grants working abroad is an indispensable 
source of income to make ends meet. 
Higher wages paid in destination countries 
attract many workers especially in situa-
tions of widespread unemployment or un-
deremployment in their home countries and 
the lack of decent work. In countries of 
destination, employers demand cheap and 

flexible workers to fill jobs that often do not 
attract national workers, which fuels migra-
tion. 

The lack of sufficient legal migration 
channels contributes to the vulnerability of 
migrant workers, along with their lack of 
access to trustworthy and realistic informa-
tion about working conditions abroad. 
Smugglers and traffickers exploit the bottle-
neck by promising lucrative jobs abroad 
that either do not exist or turn out to be very 
different in reality. Some unscrupulous 
employers reap high profits from the ex-
ploitation of irregular migrant workers who 
are unaware of their rights or are afraid to 
denounce their exploiters. The distinctions 
between human trafficking and smuggling, 
forced labor and substandard working con-
ditions are often difficult to make in prac-
tice. However, several mechanisms have 
been documented that are used to keep mi-
grant workers in a situation of dependence 
and exploitation, such as retention of iden-
tity documents, threats of deportation if the 
person is in an irregular status, debt bond-
age, violence or restriction of the freedom 
of movement. Reliable estimates on the 
number of trafficking victims do not exist, 
however, prosecution of individual cases is 
under way in each of the three countries.■  

 
Source: Georgia Today 

 

New UN initiative to fight human trafficking and poverty in Tajikistan 



■ On July 3, the Republic of the Mar-
shall Islands became the 181st member 
state of the International Labour Organiza-
tion following receipt in Geneva of a letter 
from Mr. Gerald M. Zacios, Minister of 
Foreign Affairs, stating on behalf of the 
Government that Marshall Islands had 
formally accepted the obligations of the 
ILO Constitution. The country has been a 
member of the United Nations since 17 
September 1991. 

■ On July 4, UN Secretary-General 
Ban Ki-moon visited the UN campus in 
Turin, which hosts the International 
Training Centre of the ILO (ITC-ILO), the 
United Nations System Staff College 
(UNSSC) and the United Nations Interre-
gional Crime and Justice Research Insti-
tute (UNICRI). Addressing staff and 
course participants at the “house of knowl-
edge”, Mr Ban stressed the importance of 
education and training in achieving 
“common prosperity, common develop-
ment and harmonious living in our world”.  

■ On July 19, representatives of Azer-
baijan’s youth and sports committee and 

the National Confederation of Entrepre-
neurs’ (Employers’) Organizations of 
Azerbaijan took part in a regional youth 
employment workshop in Turin, Italy. 
Azerbaijan was recommended to prepare a 
National Action Plan on Youth Employ-
ment by the end of the year. Taking part in 
the workshop were delegates from Roma-
nia, Kyrgyzstan, Sri-Lanka, China and 
India. 

■ The Russian Transport Ministry’s 
federal agency for sea and river transport 
(Rosmorrechflot) plans to issue new iden-
tity documents for seafarers that will con-
tain biometric data of their owners as of 
January 2008. It will take five years to 
replace old documents for a total of 
400,000-450,000 Russian seafarers. Sea-
farers’ documents will be replaced follow-
ing Russia’s ratification of ILO’s revised 
Seafarers’ Identity Documents Convention 
(C 185) in November 2006. 

■ On September 2, the ILO issues a 
new report entitled “Key Indicators of the 
Labour Market (KILM), fifth Edition”. It 
indicates that while productivity levels 
have increased worldwide over the past 
decade, gaps remain wide between the 

industrialized region and most others, al-
though South Asia, East Asia, and Central 
and South-Eastern Europe (non-European 
Union) and CIS have begun to catch up.  

According to the report, the U.S. still 
leads the world by far with the highest  
labour productivity per person employed 
in 2006. After the economic shock of the 
transition, more and more countries in the 
Central and South Eastern Europe (non-
EU) and CIS region start having solid pro-
ductivity growth combined with employ-
ment growth. On average productivity 
grew by around 5 percent annually be-
tween 1996 and 2006. Still, in 2006 a 
worker in the region produced 3.5 times 
less than a worker in the industrialized 
economies. 

■ During September 4-11, a tripartite 
workshop on setting up priority policies 
on youth employment was held in Turin. 
The main objective of the workshop was 
to increase the technical capacity of ILO 
constituents and staff who are engaged in 
policy design and implementation to ad-
dress the particular youth employment 
challenges in their countries.  

 

In Brief 

The Moscow region includes 46,000 
square kilometers. In area it is larger than 
Denmark, Switzerland or Belgium.  

The region has a population of almost 
7 million people, including 5 million living 
in 74 towns. 

The Moscow region hosts twenty per-
cent of Russia’s scientific organizations. 

The region’s industrial complex is 
highly diversified and incorporates electric 
power, machine-building and metal works, 
metallurgy, chemical and petrochemical 
industry, timber and timber-processing, 
pulp and paper mills, light and food indus-

tries, and construction materials manufac-
turing. The region is one of Russia’s larg-
est producers of agricultural products. 

The Moscow region stably ranks first 
or second in the socio-economic develop-
ment in the Central Federal District.  

The number of employees in Moscow 
region’s enterprises continues to grow. In 
January-May 2007 the number of new jobs 
at regional enterprises increased by 
100,000 to  2.227 million (in 2000, the 
number of employees was a third smaller). 
The number of unemployed in the region 
reduced by 4,000 people  over the same 

period. 
The Moscow region is renowned 

across the nation and worldwide for its 
architectural, historical and cultural monu-
ments as well as for its handicrafts.  

The ILO Office maintains close coop-
eration with regional social partners and 
local administration. The Moscow region 
is a pilot region, where the ILO has been 
implementing the HIV/AIDS Workplace 
Education Programme since March 2005.  
(see more on Page 4)   
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