Facts and Figures on Gender Equality
Ukraine

Government:

State Committee for Family and
Youth

Phone: +380 44 229 1124

Fax: +380 44 228 5540

E-mail: press@dksm.gov.ua
Web site: http://www.dksm.gov.ua/cgi-

bin/valmenu.sh?1p0202.html

Workers’ organizations:

Federation of Trade Unions (FTUU)
Head of Women Section:
Ms. Tetiana Yasko

Phone: +380 44 220 0350
Fax: +380 44 220 0350
E-mail: torg@uprotel.net.ua

NGOs:

International Women’s Rights Center

La Strada

Phone/fax: +380 44 224 0446
Email: lastrada@ukrpack.net
Website: www.brama.com/lastrada/

Women’s Information Consultative
Center
Chairwoman: Ms. Olena Suslova,

Phone/Fax: +380 44 227 0704
E-mail: olena@wicc.kiev.ua
Website: www.civilsoc.org

NGO League of professionals
President: Ms. Lazorenko Olena:
Coordinator: Ms. Martynenko Nataliya:
Phone/Fax: +380 44 253 9132

E-mail: lpw@istrada.kiev.ua

International Organizations:

International Organization for
Migration

Phone: +380 44 568 5015

Fax: +380 44 568 5016

E-mail: iomkiev@iom.int

ILO Conventions ratified:

No. 100 — ratified in 1956
No. 111 — ratified in 1961
No. 156 — ratified in 2000
No. 183 — not ratified

(No. 103 — ratified in 1956)'

National legislation:

So far Ukraine has no specific gender
equality or non-discrimination law,
although a Law on State Guarantees for
Realization of Equal Rights and Equal
Opportunities of Women and Men has
been drafted and presented to the
Parliament but yet not approved. UNDP
and the Council of FEurope have
participated in the process of surveying
the Ukrainian legislation from a gender



perspective. So far, special provisions
are placed under general law, primarily
in the Constitution (article 24), which
prohibits privileges or restrictions based
upon several grounds including sex.
Furthermore, equal treatment of men and
women, regarding education and
vocational training and equal pay for
equal work, are ensured through the
Constitution, the Labour Code and the
Act on the Payment of Wages. In
addition, the Labour Code contains
special provisions for the protection of
women regarding occupational health

and safety, which limits night work and
work in dangerous environments, a
provision which some groups consider
over-protective and a reason for
discrimination against women.
Moreover, Ukraine is a country of origin
as regards to trafficking in women,
hence changes has been made to the
Criminal Code concerning trafficking of
human beings®.

'ILO/Mlolex
2 ILO/Natlex

The State Committee for Family and
Youth, which reports directly to the
Cabinet of Ministers, is the state
institution mainly in charge of pursuing
gender equality. The Committee, which
got its current statues in 2002, includes
the Department of Family Affairs and
Gender  Equality. Moreover, the
Coordination Council on Gender Issues

and Problems of Family, also set up
within the Committee, functions as a
consultative and advisory body in the
legislative procedure. The Council
restarted its existence in 2002.

Ukraine has an Ombudsperson who
deals with general human rights cases
including violations of women’s rights.

Female/Male activity rate and
unemployment rate: In 2003, the
activity rate (age 15+) was 57.9% for
women and 67.3% for men”.

In 2003 the unemployment rate for
women was 2.53 %°.

Gender wage gap: The female average
wages was 72% of male average wages
in non-agricultural sectors in 2000 (no
further data available)”.

Retirement: Women retire at the age of
55 with 20 years of work and men at the
age of 60 with 25 years of work. The age
requirements are reduced for selected

professions and for women with five or
more children®.

Maternity and child-care leave: The
maternity benefit is payable to employed



women at 100% of earnings for
70 calendar days before and 56 days
after the expected date of childbirth. The
monthly remuneration for child-care
leave is 100% of the minimum wage
paid to employed women until the child
is 3 years old and 50% of the minimum
wage to eligible unemployed women
until the child is 2 years old’. The

reason for controversy in the discussions
about reforms of the Labor Code.

> ILO/Laborasta

* The World Factbook
> World Bank

SISSA

TISSA

employer pays the cash benefits during
child-care leave, which has been a

Council of Europe - National machinery, action plans and gender mainstreaming in the
Council of Europe member States since the 4™ world conference on women. Updated
2002. Available at
http://www.coe.int/T/E/Communication_and_Research/Press/events/S5.-

Ministerial conferences/2003/2003-01_ Conference 'Equality - Women_and_peace' -
_Skopje/National _machinery.asp#TopOfPage

ISSA - International Social Security Association Database http://www.issa.int/

UN activities in Ukraine http://www.un.kiev.ua/en/

UNDP 2003 — Drafting Gender-Aware Legislation. How to Promote and Protect Gender
Equality in Central and Eastern Europe and CIS

Web Portal of Ukrainian Government, http://www.kmu.gov.ua/control/

Laborsta http://laborsta.ilo.org/,

ILO/Ilolex http://www.ilo.org/ilolex/cgi-lex/ratifce.pl?Ukraine

ILO/Natlex http://natlex.ilo.org/,
http://www.ilo.org/dyn/natlex/natlex _browse.country?p lang=en&p_country=UKR

World Bank Database of Gender Statistics http://genderstats.worldbank.org

The World Factbook www.cia.gov

La Strada www.brama.com/lastrada

KARAT Coalition’s website: www.karat.org




