Facts and Figures on Gender Equality
Slovak Republic

Government:

Ministry of Labour, Social Affairs and
Family

Department for Equal Opportunities
and Anti-discrimination

Phone: +421 2 5975 1420/1421
Fax: +421 2 5292 1271

Parliamentarian Committee of
National Council for Human Rights,
Minorities and Status of Women
Chairperson: Laszl6 Nagy

Phone: +421 2 5934 1698

Fax: +421 2 5443 0681

E-mail: Ipn@nrsr.sk

Expert for gender issues of
Chancellery, Parliamentary Institute
PhDr. Anna Okruhlicova

Phone: +421 2 5934 1531

E-mail: okruanna@nrsr.sk

Workers’ organizations:

Confederation of Trade Unions of the
Slovak Republic (KOZ)

Commission for Equal Opportunities
Naile Prokesova

Phone: +421 2 5557 2907

Fax: +421 2 5556 1956

E-mail: internat.dep@kozsr.sk

Chairperson of the international
department KOZ SR: Eva Mestanova
Phone: +421 2 55572907

Fax: +421 2 55561956

E-mail: mestanova@kozsr.sk

Emplovers’ organization:

Association of Employers’
Organizations of the Slovak Republic
(Association of Tradesmen)

General secretary: Ms. Viola Kromerova

Phone: +421 2 4342 6826
Fax: +421 2 4828 7614

NGOs:

Allilance of Women in Slovakia
Director: Katarina Farkasova
Phone/Fax: +(421-2) 654 281 47
E-mail: aliancia.zien@internet.sk
Website : www.alianciazien.sk

Association —~-Women’s Forum 2000
Chairperson: Dagmar Simunkova

Phone: +4212 54648912

Fax: +4212 54648912

E-mail: profwomen@zutom.sk,
profiwom@zutom.sk

Website: www.zutom.sk/profwomen




ILO conventions ratified and Report
of the Committee of Experts (2003):

No. 100 and 111 — ratified in 1993. The
Committee notes with interest the non-
discrimination clauses in the new Labour
Code. Nevertheless, the Committee asks
the Government to provide information
on how the legislation is implemented as
well as information on the measures
taken to facilitate for women to access
occupational training and employment
opportunities.

No. 156 — ratified in 2002

No. 183 — ratified in 2000

(No. 103 — not ratified)’

National legislation:

Slovakia does not have a specific gender
equality act or non-discrimination act.

Instead special provisions are incorporated
into general law.

- the new Labour Code from April 2002
(amended in 2003) and the Act on Social
Insurance from May 2002.

The Labour Code prohibits direct and
indirect discrimination based on several
grounds including both sex and marital
statues and states the principle of equal
pay for work of equal value.

Prohibition of the discrimination (direct
and indirect), was adopted among the
amendments to the Labour Code in
2003°.

'ILO/Mlolex
21LO Natlex

The Desk for Equal Opportunities and
Antidiscrimination (within the Ministry
of Labor, Social Affairs and Family) was
established in 2003. It performs policy
analysis, advocacy, coordination and
monitoring of implementation of gender
policy’.

The Coordination Committee on
Women's Issues, which consists of
representatives from the government as
well as NGO’s and other external actors,
is also located within the Ministry and
functions as a consultative body.

3 UNIFEM Database on National Women’s
Machinery completed by KARAT, November 2004

Female/Male activity rate and
unemployment: In 2003, the activity
rate (total) was 43.4% for women and
54.2% for men while the unemployment
rate was 17,7% for women and 17.2%
for men”.

Female/Male part-time work: In 2003,
3.6% of total female employment and

1.3% of total male employment was part-
time. Moreover 69.1% of total part-time
employed were women’.

Sex distribution by employment sector:
In 2003, women made up 27.7% of total
employment in the agricultural sector,
30.7% in the industrial sector and 57.8%
in the service sector’. In 2000, women



made up 57% of total employment in the
public sector and 35% in the private
sector’.

Wage gap: In 2001, the difference
between men's and women's average
gross hourly earnings as a percentage of

men's average gross hourly earnings was
20%".

University graduates: Women made up
55% of all university graduates in 2002°.

Composition of main  national
tripartite body: The Council of
Economic and Social Concertation of the
Slovak Republic had 2 female and 19
male members in 2002"°.

Retirement: For men, the normal
retirement age is 60 years but for selected
professions the age ranges between 55-58
years. For women, the retirement is 53-57
depending on the number of children.

Both men and women need 25 years of
employment''. (No changes'?)

Maternity and parental leave: The
maternity benefit is 90% of earnings for
28 weeks (37 weeks for single mothers).
Families that are eligible for extended
parental leave receive 2,740 SK a month
for each child under age 3 and for a
severely disabled child up to age 7".
(No changes)
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European Commission - Annual Report on Equal Opportunities for Women and Men in
the European Union 2002, COM(2003) 98 final,
http://europa.eu.int/comm/employment_social/news/2003/mar/com0398_en.pdf

European Commission Regular Report, 2002,
http://www.europa.eu.int/comm/enlaregement/index en.html

European Industrial Relations Observatory On-Line, reports 2002-2003,
http://www.eiro.eurofound.eu.int

ISSA - International Social Security Association Database
http://www.issa.int/

ILO/Laborsta — ILO labor statistics database http://laborsta.ilo.org/

ILO/Ilolex — http://www.ilo.org/ilolex/english/profileframeE.htm

ILO/Natlex — National legislation database http://natlex.ilo.org/,
http://www.ilo.org/dyn/natlex/natlex _browse.country?p lang=en&p_country=SVK




ILO/Report of the Committee of Experts on the Application of ILO Conventions and
Recommendations, 2003, http://www.ilo.org/ilolex/gbe/ceacr2003.htm

ILO Working Paper Social Dialogue at national Level in the EU Accession Countries,
2003

UNECE — Gender statistics database
http://www.unece.org/stats/gender/web/database.htm

Millennium Development Goals Report Slovak Republic
http://mdgr.undp.sk/ DOCUMENTS/MDG_Slovak GB_4.pdf

OECD - Labour Force Statistics 1983-2003, OECD 2004

Eurostat

http://epp.eurostat.cec.eu.int/portal/page? pageid=1996.39140985& dad=portal& schem
a=PORTAL &screen=detailref&language=en&product=EU_MAIN_TREE&root=EU_M
AIN TREE/basic/strind/emploi/em030

UNESCO Global Education Digest 2004. Comparing Education Statistics across the
world, Montreal 2004

UNECE - Gender aspect of social security and pensions in the UNECE region, Progress
and Challenges, Paper for Regional Preparatory Meeting for the 10-year review of
implementation of the Beijing Platform for Action, Geneva 2004

UNIFEM/KARAT Database on National Women’s Machinery, November 2004,
bratislava.unifem@undp.org

KARAT Coalition website, www.karat.org




