Facts and Figures on Gender Equality
Romania

Government:

The National Agency for Equal
Opportunities in the sub-ordination of
the Ministry of Labour, Social
Solidarity and Family

President: Ms. Maria Mota

Phone: +40 21 212 20 44
Fax: +40 21 212 20 43

Parliament

The Committee for Equal
Opportunities between Women and
Men of the Chamber of Deputes
President : Ms. Minodora Cliveti, Depute
Tel: +40 21 402 11 86

Fax: +40 21 314 18 30

Email: opegal@cdep.ro

Workers’ organizations:

BNS

Ms. Mariana Kniesner

Phone: +40 21 411 51 83 (84-85)
Fax: +40 21 411 51 83 (84-85)
E-mail: mkniesner@bns.ro

CNSLR Fratia

International Departament - Eva Stanescu
Phone: +40 21 3125292

E-mail: international@cnslr-fratia.ro
Website: www.cnslr-fratia.ro

Cartel ALFA

Equality Commission

Ms. Cecilia Gostin

Phone: +40 21 212 6638; 212 6631 (2)
Fax: +40 21 312 3481

E-mail: alfa@cartel-alfa.ro

Website: www.cartel-alfa.ro

CSDR
International Affairs Department
Ms. Carmen Ionescu

Phone: +40 21 315 65 42; 310 20 80
Fax: +40 21 310 20 80; 613 94 83

Email: csdrdri@fx.ro

Emplovers' organizations:

National Council of Private SMEs

in Romania

General Director: Ms. Mihaela Crasnaru
Phone: +40 21 312 68 93

E-mail; nipmmr-bep@rdsnet.ro

Business Opportunities for Women -
UGIR 1903

President: Ms. Elena Laslu

Phone: +40 21 10 0016

E-mail: lasel@k.ro

NGOs:

Equal Opportunities for Women
Foundation
Executive Director: Ms. Dina Loghin

E-mail: dina@sef.ro
Phone/Fax: +40 3221 17 13
E-mail: sef@sef.ro

Website: www.sef.ro

Center Partnership for Equal
Opportunities

Executive President: Roxana Tesiu
Phone: +40 21 212 11 96; 212 11 97
Fax: +40 21 212 10 35

E-mail: info@cpe.ro
Website: www.gender.ro

ANA — Romanian Society for Feminist
Analysis
Phone/Fax: +40 21 252 49 59

E-mail: ana_saf(@anasaf.ro
Website: www.anasaf.ro

International organizations:




International Organization for
Migration

Phone: +40 21 231 3179

Fax: +40 21 230 3614

E-mail: allusersinbuch@iom.int
Website: www.un.ro/iom.html

UNDP

Mr. Alexander Zinke: zinke@undp.ro
Phone: +40 21 211 8855

Fax: +40-21 211 3494

E-mail: office@undp.ro

ILO conventions ratified and Report
of the Committee of Experts (2003):

No. 100 — ratified in 1957

No. 111 —ratified in 1973. The Committee
notes the new legislation adopted in the
field of equal treatment and non-
discrimination. However, the Committee
asks the Government to provide infor-
mation on how the legislation is applied
and enforced as well as how employers
and workers are informed about the
legislation.

No. 156 — not ratified

No. 183 — ratified in 2002

(No. 103 — not ratified)'

National legislation:

In May 2002, the Parliament adopted
a Law on Equal Opportunities and
Treatment for Women and Men as well
as the Emergency Ordinance, a general
non-discrimination ordinance. The Law
on Equal Opportunities and Treatment
for Women and Men prohibits direct
and indirect discrimination based on
gender in several fields including
employment and education. Moreover,

the law states the principle of equal pay
for work of equal value, whereas the
Constitution, the Labour Code and the
Act on Remuneration only specify equal
pay for equal work. The Criminal Code
has been modified and hence introduces
sexual harassments as a specific crime.
According to the EU Commission,
further steps has to be taken to transpose
the acquis regarding burden of proof,
protection of the rights of pregnant
women and free access to night work.

Romania is a country of origin, transit
and (to a certain extent) destination for
trafficking in women. A draft Law on
Combating Trafficking in Human
Beings and Preventing Corruption was
adopted by the Government and is
pending to be approved by the
Parliament.

In March 2004 Law 25/5th for aproving
the Ordinance of Government number
96/2003 on protection of the maternity at
the working place was enforced?.

'ILO-Tlolex
2 ILO-Natlex

The National Agency for Equal
Opportunities

In 1999 the Direction of Equal
Opportunities was established within the
Department for Coordinating the Labor
Market and Wages. It was responsible
for: (a) the integration of equal
opportunities for women and men in
social policies; (b) the assurance of equal

access of women on the labor market
and the improvement of the working
conditions; (c) the harmonization of the
national legislation and the monitoring
of the application process of the legal
provisions; and (d) the development of
studies and analyses related to women
status, in collaboration with governmental
and non-governmental organizations, and
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the promotion of solutions to eliminate the
resulted negative aspects.

In March 2000 - the Direction of Equal
Opportunities gains autonomy, being of
Equal Opportunities became a small
Department, with only two employees
and no budget.

In October 2003 - the Ministry of Labor,
Social Solidarity and Family started its
activities within the Romanian—Spain
Institutional Twining RO02/IB/SO-01
“The establishment of the National
Agency for the Equal Opportunities
between Women and Men (ANES)”,
which became operational in 2004.

The Consultative Inter-ministerial
Commission on Equal Opportunities
for Women and Men (CODES)

November 1999 - CODES set up by
government decision, which overall
objective is gender mainstreaming. The
Ministry of Labor and Social Protection
would coordinate CODES activities, and
the Direction of Equal Opportunities
would provide secretarial services.
Romania has an Ombudsperson, the
Institution of the People’s Advocate,
however not working specially with sex
discrimination’.

* KARAT/UNIFEM Database

Female/Male  activity rate and
unemployment rate: In 2002, the activity
rate (age 15+) was 40.8% for women and
51.9% for men while the employment rate
was 37.7% for women and 47.2% for
men®. In 2003 unemployment rate was

8.9% for men and 7.1% for women”.

Part time employment: In 2002
proportion of women among part-time
employed persons was 50.5% and
proportion of men — 44.9%°. These figures
are among the highest in the region.

Sex distribution by employment
sector: In 2000, women comprised 49%
of total employment in the agricultural
sector, 37% in the industrial sector and
50% in the service sector. During the
same year, women made up 49% of total
employment in the public sector and
43% in the private sector’.

Wage gap: In 2003, the difference
between men's and women's average
gross hourly earnings as a percentage of

men's average gross hourly earnings was
18%".

University graduates: In 2003 46.05 %
of all university graduates were women’.

Composition of main national
tripartite body: The Economic and
Social Council had 1 female and 26 male
members in 2002'°.

Retirement: The retirement age for
women is 60 years and for men 65 years,
both with at least 15 years of
contribution''. (No changes)

In 2002 in Romania were about 4.210.000
pensioners, 56.9% of them being women.

Maternity and parental leave:
Maternity cash benefit is 85% of the
salary and the benefit is payable for 126
days covering the period before and after
childbirth. Fathers are entitled to 5 days
of paternity leave. Following the
maternity leave, either parent can be
granted paid leave with 85% of the
sala}'zy to raise the child until the age of
two "
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® SEELINE TISSA

"UNECE 121SSA, OSI 2002
8 Eurostat

° SEELINE

'* ILO Working Paper 2003

European Commission Regular Report, 2002.,
http://www.europa.eu.int/comm/enlargement/index_en.html

ISSA - International Social Security Association Database http://www.issa.int/

UNHCHR Report on Trafficking in Human Beings in Southeastern Europe, 2002,
http://www.unhchr.ch/women/

Open Society Institute - Monitoring the EU Accession Process: Equal Opportunities for
Women and Men, 2002, http://www.eonet.ro

ILO Working Paper Social Dialogue at national Level in the EU Accession Countries,
2003.

ILO/Laborsta — ILO labor statistics database http://laborsta.ilo.org/

ILO/Report of the Committee of Experts on the Application of ILO Conventions and
Recommendations, 2003, http://www.ilo.org/ilolex/gbe/ceacr2003.htm

ILO/Ilolex - http://www.ilo.org/ilolex/cgi-lex/ratifce.pl?Romania

ILO/Natlex -
http://www.1lo.org/dyn/natlex/natlex browse.country?p lang=en&p country=ROM

SEELINE — National Machinery Reports 2002, http://www.seeline-project.net/NM.htm

UNECE — Gender statistics database
http://www.unece.org/stats/gender/web/database.htm

SEELINE Economic and social rights reports - http://www.seeline-
project.net/ ECONOMIC/romania_research.htm

UNECE - Gender aspect of social security and pensions in the UNECE region, Progress
and Challenges, Paper for Regional Preparatory Meeting for the 10-year review of
implementation of the Beijing Platform for Action, Geneva 2004

UNIFEM Database on National Women’s Machinery competed by KARAT, November
2004, bratislava.unifem@undp.org




Eurostat:

http://epp.eurostat.cec.eu.int/portal/page? pageid=1996.39140985& dad=portal& schem
a=PORTAL &screen=detailref&language=en&product=EU_MAIN_TREE&root=EU_M
AIN TREE/basic/strind/emploi/em030

KARAT Coalition website, www.karat.org




