Facts and Figures on Gender Equality
Poland

Government:

Office of Government Plenipotentiary
for Equal Status of Women and Men
Secretary of State:

Ms. Magdalena Sroda

Phone: +48 22 520 08 30/31
Fax: +48 2252004 51
E-mail: Webmaster@rownystatus.gov.pl

Website: www.rownystatus.gov.pl

Parliamentary Group of Women
Chairperson: Ms. Dorota Kempka
Phone: +48 22 694 15 27/28

Fax: +48 22 825 71 60

E-mail: pgk@sejm.gov.pl

Website:
http://pgk.kluby.sejm.pl/pliki/start.html

Worker’s Organizations:

All-Poland Alliance of Trade Unions
Women’s Commission

Chairperson: Ms. Bozena Pazdzior
Phone: +48 22 569 87 37

Fax: +48 22 826 41 78

E-mail: taranowska@opzz.org.pl
Website: www.opzz.org.pl

Independent Self-Governing Trade
Union “Solidarnosc”

National Coordinator on Women Issues:
Ms. Danuta Wojdat

Phone: +48 58 308 43 14

Fax: +48 58 308 44 82

E-mail: wojdat@solidarnosc.org.pl
Website: www.solidarnosc.org.pl

Emplover’s Organizations:

Polish Association of Women
Entrepreneurs
President: Ms. Wieslawa Ewa Plucinska

Phone/Fax: +48 22 628 60 49
E-mail: pswif@pswi.neostrada.pl

Central European Businesswomen’s
Academy, CEBWA

(Contact by email of International
Forum of Women)

Dr. Ewa Lisowska

Phone: +48 22 849 48 85
Fax: +48 22 646 61 15
E-mail: ewael@sgh.waw.pl

NGOs:

Women’s Rights Foundation
Director: Ms. Urszula Nowakowska

Phone/Fax: +48 22 622 25 17, 621 3537
E-mail: temida@medianet.com
Website: http://free.ngo.pl/temida

Center for the Advancement of
Women Foundation
Ms. Anna Nawrot

Phone/Fax: +48 22 629 92 57, 622 46 21
E-mail: caw-cpk@ikp.atm.com.pl

Women’s Association for Gender
Equality - Beijing 1995

President: Ms. Anita Seibert
Phone/Fax: +48 22 636 83 07
E-mail: anita.seibert@karat.org.pl




Federation for Women and Family
Planning

President: Ms. Wanda Nowicka,

Ms. Aleksandra Solik

Phone/Fax: +48 22 635 93 95, 887 81 40
E-mail: federacja@federa.org.pl
Website: www.federa.org.pl

Academia:

Warsaw University
Institute of Applied Social Sciences
Prof. Malgorzata Fuszara

Phone/Fax: +48 22 553 1646; 553 1651
isns@mercury.ci.uw.edu.pl

Warsaw University
Institute of Criminal Law
Prof. Eleonora Zielinska

Phone +48 22 552 05 29
Fax: +48 22 552 43 17

Warsaw University
Insitute of Sociology
Prof. Renata Siemienska

Phone: +48 22 552 02 30, 826 5591
e-mail: siemiens@optimus.waw.pl

Warsaw School of Economics
Institute of Statistics and Demography
Prof. Irena Kotowska

Phone: +48 22 337 90 00 ex. 9270, 9279
+48 22 33792 70,337 9279

Fax: +48 22 646 61 38

e-mail: isd@sgh.waw.pl

www.sgh.waw.pl/isd/

ILO Conventions ratified:

No. 100 — ratified in 1954
No. 111 — ratified in 1961.
No. 156 and 183 — not ratified
(No. 103 — ratified in 1976)'

National legislation:

Poland has no specific gender equality
law since several attempts to pass the
draft Act on Equal Statues between
Women and Men has failed.
The proposed act is very important as
the institutions it proposes would be
permanent and its existence would not
depend on the politics of subsequent
governments.

Special equality provisions are hence
incorporated into general law, such as
the Constitution and the Labour Code.

Most of the acquis communautaire
concerning  equal  treatment  was
transposed into legislation with the
amendments to the Labour Code, which
entered into force in January 2002. The
amendments prohibit direct and indirect
discrimination based on several grounds
including sex and confirm the principle
of equal pay for work of equal value,
which is also stated in the Constitution.
Following the amendments, the burden
of proof has been shifted towards the
employer in cases of sex-discrimination.
Further amendments to the Labour
Code introduced as a result of the
transposition of the EU Directives
entered into force in January 2004.
Major changes were as follows:
additional ground for discrimination
related to gender equality was added,



there is also a short definition of sexual
harassment added which is deemed to
be a form of discrimination. Changed
name of Chapter Ila entitled “Equality
of Treatment in Employment”
(previously it was: “Equal Treatment of
Women and Men”).

In July 2002 the Polish government
amended the legislative provisions

specifying the types of work which
women are not allowed to perform. The
aim is to improve occupational health
and safety standards and, in particular, to
protect pregnant and nursing women.”

'ILO Ilolex
2 ILO Natlex

The equality machinery is made up of
the Government Plenipotentiary for
Equal Status of Women and Men. The
Plenipotentiary is the Secretary of State
in the Chancellery of Prime Minister and
got its current status in 2001 by decree
of the Government. It has the authority
to formulate the government policy
concerning equal gender status and to
initiate  (indirectly = through  Prime
Minister) legislative actions. It also
provides policy analysis, advocacy
activities, coordinating and monitoring
of the implementation of gender policy.

The EU accession process and its
requirements concerning the adoption of
gender equality policy had very positive
impact on establishment of the national

machinery in Poland (at the end of
2001), its position in the governmental
structure, main directions of its activities
and duties”.

The Ombudsinstitution, the Ombudsman
for Civil Rights monitors the observance
of rights of women within the broad
context of human rights, but in practice
he doesn’t engage in gender equality
issues. Furthermore, the Parliamentary
Group of Women, established in 1991,
introduces legislative changes in order to
ensure equal rights and opportunities for
women.

3 UNIFEM/KARAT Database on National
Women’s Machinery, November 2004

Female/Male activity rate and
unemployment rate: The activity rates
(15+) were, in 2003, 47.9% for women
and 62.4% for men while unemployment
rates reached 20.3% for women and
18.4% for men”.

Female/Male part-time work: In 2003,
13.3% of total female employment and
8.6% of total male employment were
part-time’. In the same year female share
in part time employment was 66.2%°.

These figures are among the highest in
the region.

Wage gap: In 2003, the annual average
of women’s earnings was 83% of men’s
earnings .

Sex distribution by employment sector:
In 2003, women comprised 43.4% of
total employment in the agricultural
sector, 27.4% in the industrial sector and
55.9% in the service sector”.



Composition of main national
tripartite  body: The  Tripartite
Commission for Socio-Economic Issues
had 6 female and 43 male members in
2004°.

Retirement: The retirement age for
women is 60 years with 20 years of
service and 65 years for men with 25
years of service'’. There have been
attempts undertaken by government
which were aimed to change the
retirement age of women and make it the
same as men’s. It wasn’t approved by
the Parliament.

Maternity and parental leave: The
maternity benefit equals 100% of
earnings and is payable for 16 weeks for
the birth of the first child, 18 weeks for

the second child and 26 weeks for all
subsequent children. Maternity benefit is
followed by parental benefit of
24 months (extended for lone-parents or
if the child is disabled) with a fixed
payment each month. Until the child is
four years old, either parent can take
unpaid leave. Each of the parents is
entitled to 3 years unpaid leave, after the
maternity leave, to take care of a child'".

4 Polish Central Statistical Office, 2004

5 Polish Central Statistical Office, 2004
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" Polish Central Statistical Office, 2004
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? Polish Ministry of Labour and Social Policy-
Www.mpips.gov.pl

"9 ISSA and ILO 2003 - The Gender Dimensions
of Social Security Reform in Hungary, The Czech
Republic and Poland

"ISSA

EEO database — Equal Employment Opportunities for Women and Men.

http://www.ilo.org/public/english/employment/gems/eeo/index.htm

European Commission - Annual Report on Equal Opportunities for Women and Men in
the European Union 2002, COM(2003) 98 final,
http://europa.ceu.int/comm/employment_social/news/2003/mar/com0398 en.pdf

European Commission Regular Report, 2002,
http://www.europa.eu.int/comm/enlargement/index en.html

European Industrial Relations Observatory On-Line, reports 2002-2003,
http://www.eiro.eurofound.eu.int

ILO Working Paper Social Dialogue at national Level in the EU Accession Countries,
2003

ILO 2003 - The Gender Dimensions of Social Security Reform in Hungary, The Czech
republic and Poland

Laborsta — ILO labor statistics database http://laborsta.ilo.org/

ILO/Ilolex- http://www.ilo.org/ilolex/cgi-lex/ratifce.pl?Poland




ILO/Natlex -
http://www.ilo.org/dyn/natlex/natlex browse.country?p lang=en&p country=POL

ISSA - International Social Security Association Database http://www.issa.int/

Open Society Institute - Monitoring the EU Accession Process: Equal Opportunities for
Women and Men, 2002. Available at http://www.eonet.ro

UNECE — Gender statistics database
http://www.unece.org/stats/gender/web/database.htm

Polish Central Statistics Office, www.stat.gov.pl

Government Plenipotentiary for Equal Status of Women and Men
www.rownystatus.gov.pl

All-Poland Alliance of Trade Unions Women’s Commission www.opzz.org.pl
Polish Parliament http://pgk.kluby.sejm.pl/pliki/start.html

Independent and Self-Governing Trade Union “Solidarnosc” www.solidarnosc.org.pl

Centre for Social and Economic Research www.case.com.pl

Polish Ministry of Labour and Social Policy www.mpips.gov.pl

Gender Assessment of the Impact of EU Accession on the Status of Women in the
Labour Market in CEE. National Study: Poland, by Kinga Lohmann and Anita Seibert,
KARAT Coalition, Warsaw 2003

http://www.karat.org/eu_and_economy/gender assessments.html

UNECE - Gender aspect of social security and pensions in the UNECE region, Progress
and Challenges, Paper for Regional Preparatory Meeting for the 10-year review of
implementation of the Beijing Platform for Action, Geneva 2004

UNIFEM Database on National Women’s Machinery completed by KARAT Coalition,
November 2004, bratislava.unifem@undp.org

OECD — Labour Force Statistics 1983-2003, OECD 2004

KARAT website www.karat.org



