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Memorandum of Understanding signed for 
Decent Work Country Priorities has signed 

 
On 10 February 2009 a 
Memorandum of 
Understanding on the Decent 
Work Country Priorities was 
signed by Undersecretary of 
the Ministry of Labour and 
Social Security of Turkey, Mr. 
Ahmet Erdem and the 
Regional Director of Europe 
and Central Asia of the 

International Labour Office, Ms. Petra Ulshoefer. The MoU 
was signed in Lisbon where Turkish officials were attending 
ILO’s 8th European Regional Meeting.The Government of 
Turkey and the ILO reaffirmed their decision to implement a 
national decent work program with the cooperation of the 
social partners in Turkey for the following country priorities: 
 

·  Technical support to the child labour problem in the 
framework of the Convention 182  

·  Enhancement of social dialogue 
·  Youth employment  
·  Improvement of women employment and gender 

equality  
 
 
A Project on Active Labour Market Policies for 
Advancing Gender Equality through Decent 
Employment for Women in Turkey has launched 
 

Women’s low labour force participation and 
employment rates are among the most important issues in the 
field of employment in Turkey. Compared to EU, Turkey’s 
female employment rates are extremely low. While the EU 
Member States set quantitative targets within the context of 
the Lisbon Agenda for achieving gender equality in economic 
life, such as that of raising women’s employment rate up to 60 
per cent by 2010, women’s employment rate in Turkey is 
around 21.3 percent as of December 2008.* This figure which 
falls far behind targets of the Lisbon Agenda shows the fact 
that women employment should be at the heart of the 
employment policies in Turkey. In parallel to women 
employment rate, women labour force participation rate is 
24.6 percent as of December 2008 which is regarded as the 
lowest rate ever throughout the history of the Republic of  

                                                           
* TÜ�K, Aral�k 2008 

Turkey. In other words, this means that only one in four 
women is in the labour market and only one in four workers in 
the labour market is women.    
 

Target in the 9th Development Plan of the Turkish 
State Planning Organization for labour force participation is 
29.6 percent for women in 2013. In this context, the ILO 
Ankara Office in cooperation with the Turkish Employment 
Agency (�� KUR) has launched a project in January 2009 on 
enhancing women employment in Turkey. This project will be 
carried out during 2009 in three pilot provinces of Ankara, 
Gaziantep and Konya where women’s labour participation 
rate are lower. The project aims to improve capacity of the 
�� KUR’s staff and social partners at provincial level; 
contribute to internalization of the gender-sensitive approach 
to women’s employment; contribute to promoting women’s 
employment in the project provinces through active labour 
market policies and serve as a model for other provinces in 
realizing gender equality in employment. The implementation 
strategy is based on an institutional development component 
and a direct assistance component. As part of institutional 
development component, technical assistance will be provided 
to enhance the knowledge, technical and partnership skills of 
the staff of �� KUR, relevant ministries and social partners for 
contributing to the promotion of women’s employment. In 
addition to this, trainings will be provided by the ILO 
International Training Center to �� KUR’s staff. Women 
employment strategies will be mainstreamed into provincial 
action plans and development programmes. Active Labour 
Market Policies specifically promoting women's 
employability and labour market entry will be designed and 
implemented by �� KUR with ILO's assistance. As part of 
direct assistance component, direct support will be provided to 
women in project provinces to improve their attitudes, 
knowledge and skills to enable them to enter selected sectors 
of the labour market. Areas of training will be on: 

 
·  Women’s human rights 
·  Basic skills required for employability such as written and 

oral communication and basic life skills training  
·  Specific skills and vocational training in identified areas 

based on the “Occupational Barometer” developed for the 
provinces 

·  Job-seeking skills and smoother school-to-work transition, 
particularly for high school and university graduates. 

·  Entrepreneurship skills and self employment training for 
young female graduates. 

 
 
 

Newsletter 2009, No. 1: April 

Newsletter 
International  Labour  Office, Ankara  ····   Uluslararas� Çal� � ma Ofisi,  Ankara  
 

ISSN 1564-510 X 

Petra Ulshoefer-Ahmet Erdem 



International Labour Office, Ankara 
 

2  Newsletter 2009-1: April 
 

ILO celebrates 90 years working for Social Justice 
  

 
This year ILO celebrates its 90th anniversary. With the 
financial crisis sending shock waves around the world, vision 
and mandate of the ILO are relevant as never before. Looking 
back at the ILO’s history, we see that ILO has defined the 
standards that have become a reference point for so many 
dimensions of work. It has played a major role in economic 
and social policy development. It has put standards into action 
through technical cooperation programmes and have 
developed knowledge on the world of work.It is noticeable 
how many life-changing events are linked to the decades in 
the ILO’s case. They include:  
 
1919 Founding of the ILO, created by the Treaty of Versailles 
         along with the League of  Nations. 
1939 As war drew near the ILO planned to move. It traversed  

 the Second World War with its principles, methods and  
 goals not only intact but reiterated and reinforced. 

1949 Decision to start technical cooperation – in the words of  
 then Director-General David Morse, this “proved to be 
 the first steps in a really radical transformation”. 

1959 Opening of the first field office in Africa. 
1969 The ILO is awarded the Nobel Peace Prize. 
 
 

 
 

 
And so on. Breaking the mold, the Declaration on the 
Fundamental Principles and Rights at Work was adopted in 
1998 and the concept of “decent work” has been outlined right 
after Juan Somavia became the Director-General in 1999. 
 

 
ILO Ankara Office thanks Betül Çapç� 
 
Betül Çapç� who has been working for the ILO for 29 years 
retired on 31 March 2009. We thank her for all the 
contributions she made to the ILO and wish her a happy and 
healthy life with her family.  

 

 
 

OTHER NEWS HEADLINES FROM ILO HEADQUARTERS, GENEVA 
 

 
·  IMF Managing-Director calls for greater cooperation with the ILO 

The International Monetary Fund Managing Director Dominique Strauss-Kahn called for increased cooperation between the 
IMF and the ILO, saying that coordination between multilateral institutions was crucial in addressing the global economic 
crisis. 
For more click: http://www.ilo.org/global/About_the_ILO/Media_and_public_information/Press_releases/lang--en/WCMS_104030/index.htm 

 
·  ILO warns economic crisis could generate up to 22 million more unemployed women in 2009, jeopardize equality gains 

at work and at home 
The economic crisis is expected to increase the number of unemployed women by up to 22 million in 2009, ILO says in its 
annual Global Employment Trends for Women report (GET)*. According to this report, gender impact of the economic crisis 
in terms of unemployment rates is expected to be more detrimental for females than for males.  
For more click: http://www.ilo.org/global/About_the_ILO/Media_and_public_information/Press_releases/lang--en/WCMS_103447/index.htm 
 

·  ILO delegates call for urgent new policy measures to address growing job losses in the financial sector 
Worker, employer and government representatives called for urgent new policies and measures to mitigate the severe impact 
of the global financial and economic crisis on the more than 20 million financial sector workers worldwide and to stimulate a 
sustainable economic recovery. 
For more click:  http://www.ilo.org/global/About_the_ILO/Media_and_public_information/Press_releases/lang--en/WCMS_103378/index.htm 
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·  ILO European Regional Meeting calls for coordinated response to economic crisis 

The 8th European Regional Meeting of ILO concluded with calls for a coordinated effort to maintain employment and restore 
economic growth amid “the most serious economic crisis to hit Europe for 60 years”. 
For more click: http://www.ilo.org/global/About_the_ILO/Media_and_public_information/Press_releases/lang--en/WCMS_101747/index.htm 

 
·  Unemployment, working poor and vulnerable employment to increase dramatically due to global economic crisis 

The global economic crisis is expected to lead to a dramatic increase in the number of people joining the ranks of the 
unemployed, working poor and those in vulnerable employment, the International Labour Office (ILO) says in its annual 
Global Employment Trends report (GET)*. Based on new developments in the labour market and depending on the timeliness 
and effectiveness of recovery efforts, the report says global unemployment in 2009 could increase over 2007 by a range of 18 
million to 30 million workers, and more than 50 million if the situation continues to deteriorate. 
For more click: http://www.ilo.org/global/About_the_ILO/Media_and_public_information/Press_releases/lang--en/WCMS_101462/index.htm 

 
·  ILO warns of cuts in real wages for millions of workers in 2009 – Declines follow decade in which wages failed to keep 

pace with economic growth 
The global economic crisis is expected to lead to painful cuts in the wages of millions of workers worldwide in the coming 
year, according to Global Wage Report 2008/09*. Based on latest IMF growth figures, the ILO forecasts that the global 
growth in real wages will at best reach 1.1 per cent in 2009, compared to 1.7 per cent in 2008, but wages are expected to 
decline in a large number of countries, including major economies. 
For more click: http://www.ilo.org/global/About_the_ILO/Media_and_public_information/Press_releases/lang--en/WCMS_100783/index.htm 

 
·  ILO celebrates the International Women’s Day. Theme for celebration is: “Work and Family: The way to care is to 

share!” 
Motherhood and the gendered division of labour that places primary responsibility for maintaining the home and family on 
women are important determinants of gender-based inequalities between the sexes and of inequalities among women. 
For more click: http://www.ilo.org/gender/Events/lang--en/WCMS_101670/index.htm 
 

NEW PUBLICATIONS

 
 

 
ILO – Uluslararas� Çal�� ma Ofisi - Ankara 
Adres: Ferit Recai Ertu� rul Cad. No. 4, 06450 Oran – ANKARA  
Tel: (312) 491 9890, Faks: (312) 491 9945, e-posta: ankara@ilo.org, web: www.ilo.org/ankara 

 

 

 
 
 
 
 
 
 
 
 

 

  

 
Action against Child 
Labour 
 IPEC Highlights 2008 
 
 
 
ILO, 2009, 73 pages 
ISBN 978-92-2-1220541 

 
8th European Regional 
Meeting  
Delivering Decent Work in 
Europe and Central Asia 
 
 
 
ILO, 2009, 4 Booklets 
ISBN 978-92-2-121869-2 
 

 
Report of the Conference 
18th International 
Conference of Labour 
Statisticians Geneva, 
24November-5 December 
2008 
 
ILO, 2009, 139 pages 
ISBN 978-92-2-121730-5 
 

 
World of Work  
Report 2008 
Income Inequalities in the 
Age of Financial 
Globalization 

 
ILO, 2008, 162 pages 
ISBN 978-92-9014-868-5 


