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The idea of presentation on Child employment is pnrﬁculérly studying in the reason of
premature working age of children and also working style, altowance, fringe henefits, the way to change the
career and their progression. Fiaally we cannot over look government policies on resolving abuse child
employment. For this presentation will focus on the result of smdy on child empluyment in the last
17 years. From 1934’— 2000, child employment in Thajland was significantty decreased due to the expansion
of education level in secondary and hiph school that provided by government. Bug afier 2002 till now child
employment is increasing, capecially in service sections.
Globalization by Mr.Tuksin Shinawatra, our Prime Minister, will be rclated in 4 factors;
Man, Money, Products and Scrvice and Technotogy. [ think that everybody realize that those faclurs are
spread throughout the entire world especially for rural to citics, from citics to countries anound the world, It
works in push-and-pull situation of the pevple in the country.
Likely the labour, cither 13 — 17 years-oldchild employment or mote than 18 yesrs old,
Thailand's L.ahour Protection Act (E998) rises the minimum age for crployment in Thailand from 13 1o 15.
Persons berween the ages of 15 to 18 are restricted to light work in non-hazardous jobs, and must have to
record all changing for inspecting in working hours. Mot oaly that, there are many restriction such 23 during
warking day, must have not less than an hnur tor resting for 4 continuousiy hours, Night-time working
between 22.00 - 06.00 and hotiday emploympent of nun-adults is prohibited. Childrem are prohibited to work

in some places such as abattoir, casino, pub and bar where sell alcohol or provide girls with service.

The Employment Situation of Youth

The survey shows that during 17 years (1984-2008) the number of child labour in Thai
ceonomy was decreased. Let’s say, 13-17 years-old children labour decreased 70% or from 3.5 million
people in 1983 to 1.04 million in 2000, Because of expansion of secondary schools in rural areas, which
made children could prolong their cdueatinn 1.8 times. The others reasons in macro were the number of
peaple decrensed amd manufacturing rcly on investment not people.

Econemy Crisis effected to child lubour than adult labours, [t was the impartant factor on
employment, allowance and nnemployment rate of children. Child labour Employment during 19841996,
were rapjdly decroused. Boy employmeni dropped 57% while girl employed dropped 64,79, on the other
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hand highly employed in adult. However after cconomy orisis in 1997 child employment was decreased
slowly than before crisis owe to mostly child labour were from poor family that mede them could not poll
them back from labour market.

Children work for a variety of 1easons; mosty, they begin by relative’s suggestion. We arc
talking sbout “nelwork” which cannat make them up thelr salaries because they worked without exﬁcﬁcnce
at the beginning. The market was in employer's hand, But the network helps both sides for exchanging
information, child labour must not change their job ability and skill, ultimately increased their own future
salary.

Considering the progression of children who work in the city, we found that children will
be increased their salary 7% per year on average. It's pretty high comparative with private section during
1997-2000, It has :;,hown that child Jabour has high productivity. Llowcver please note that 76% child
labour were paid less than 100 baht per day. Tha important reason that make children were paid higher is
because they are growing up and clder with more experience and responsibility. Some career allow them
improve their abilities and skills such ay construction and car repairing.

Thailand has improved Child Labour Protection Act in cooperate with private and
governmen! sections launched ar least 15 mcasurements. But implementing policies still is vulnerable.
Employers try to act against the law. Mareover, there are under 15 years old children work for themselves

and family which the act prohibited under 15 years old children working,

Zraployment Programmes Focused on Youth

The study shows that from the past till 2002, child employment is unsiuble depend on
circumstance of economy and society in a specific period of time. Thai was make child lshour was not the
real factor of Thailand's economy. Government névcr intends to push children to labour market, bt
hopefully pushes them fo education cycle instead. So that after they yraduate, we will have high ability
person in labour market. For this reason, Thai government takes some actions on implementing al! policies
since 2003 is supporting schoo} children work part time (work after schiool or during weekend alr school
holiday), which have teen achieved. Government still heads the plan to next coming year.

National Statistic Office (NSO} report the number of employment in December 2003, they
found from 64.39 million in Thailand population, there are 36.07 million are in Jabour market, among them
there are 35.48 million employed, meantime about 0.54 million are unemployed, The rest {s 5 thousand are
waiting to come to labour market Govemnment of Thailagd will impiumeut all kind of politics to push
tabour age people to have jobs, Particulacly to school children and university students who are during 15-25
years old will bave part timne jobs to carn some extra monsy and 1o improve their abilities before going inte
el job market.
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The advantage of supporting them to have part time job arc various; such as to help
themselves and their own families, resize economiic problems which are from finaacial problems of families,
raise their abilitics and disciplines, they will know themselves which job fit to them. Helping them to select
proper ¢areer path in the furure,

So, the Cabinet had made the resolution on 16 September 2003, lsads Ministry of abour
and Ministry of Finance consider the rate of salary per hour. With cooperate with relevant govermment
sections such as Ministry of Education , Ministry of Interior, the Bureau of the Budget and Bangkek
Metropolitan Administration; private scctions such as the Federation of Thai Industry, Board of Trade of

Thailand, Thai retailer association and Personncel mansgement association of Thailand.

Ministry of Labour Progress

Ministry of Labour set committee to prepart implementing the policies about supporting
student, university student to work duting school holiday, They have measures as {ollow ;

» For goverament and private sections, they set the principles and method of employment
smdent and university sindents. By cmployment those wha are over 15 years vold from at least secondary
level(graduate the third year of secondary) to work during school holiday, weekends or national days. Those
can work in service sections where are neither risky nor hazardous. They will be paid o 3 kinds;

a) Work al least 7 hours excluding resting will be paid 200 bahi/day

b) Hall-day work at least J hours (moming or sfternnon) 100 baht/day

¢} Hewrly working for government section will be paid 25 haht/ hour,
At the meantime 23 baht/hour for private scction

- 8er the service point [ur students and university students both in the centrul (Depariment
of Employment and 10 employment officies} and in provineial by 75 provimial; cmployment officies.

- Scnding cooperute letter to manufacturer/ernployer the Federation of Thai Tndustry,
Board of Trade of Thailand, Thai remiler association and hotels.

- Ask for cooperation for suppurting Ministry of Education by employing those studenis’s
for part-time working. The companies which require those should list vacant positions to Ministry of
Labour and Department of Employment.

- Publicize for vacant positions through the media, particularly via intemer www.doe.go.th
of Department of Employment. Ser incentive measure for companies such a8 giving certificate or brand
where cooperatc with us. Including, setting job fairs focus on those st&dcnls and also sctting vocational
guidance and scif employment.
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TFhe effectiveness of supporting students working on school bolidsy

On 30 august 2004, Depariment of Employment has provided 119,682 students to job
markelL. Among them, there are 89,431 students posted in private section, while 30,257 students arc in
govemment section

Sections which students work part fime during school hollday

section number Yo

Govermroent section 295 41.1
Whole selling, retailing section 196 213
Manufacturing section 144 20.1
Financial, insurance, real estate, business section 45 - 6.8
Social and public service, personnel scrvice 19 2.6
Transportation, warehouse 6 0.8
Agriculture ] ' 5, 0.7
Building 4 0.6
Total 718 100.0

Problem of students for part time warking

number %
Lack of basic knowledge 242 33.7 _{
Impatient . 213 29.7
Unattention 212 295
Irresponsibilily 182 25.3
Many day off 163 22,7
Unpunctual 140 19.5
Not creativity 123 17.1
Inefficiency 98 13.6
Complaints 28 39

The problem in employmeant
- We have found thal in the manufacturing and relailing section, the students mostly are
impatieat,
fFor...
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- For financial, insurance, real cstate, business and government scetion, we found that
those are lack of basic knawledge.

The idea of advantage in this program, we found that 935 realized that these programs are
advantege. For government section 40.4% salisfied this program, whole sclling and retailing satisfied 28,3%
manufacturing 19.6% and the resi‘is service insurance real estate and business are at 7.3%

For problems that those students need improve are lacking of basic knowledge of each field
of jobs and attention, impatience mcluded irresponsibility, many day off and unpunctual,

The knowledge development for uneducated children befere moving to labour market

The solution tor this group of children is probably not amending the law to protect their
working status {0 allow those who are under 35 years old work. Thai law progress so far fo restart,
However, considering Convention No.138 which determrine the lowest uge for cruployment B.E.1973 stated
that metnber countries could employ children during 13-15 years old to wark in non-hazardous job, and are
not effect school time. So, we should comply our social measurement to resolve this. By using Labour
Protection Act 1998, which statsd that Minister of Labour can, launch ministerial mule for children vmder
15 years old are in training jobs under follow these conditions;

- The cbjective of this program is developing theic abilities, knowledge while having fun.
Chitdren should have more skill and knowledge to assist them to choose the best career for themselves in the
fuwre.

- This initial program would allow children and employers join together with motives.
Children who are attend will be trainied in their ficld of jobs such as carpenter, ur car fixing. For employers,

“they can employ the children during age 13-15 for training under some condilions such as less working
bours {from 48 to 35 hours per wcék) and the job should not be dangerous or inlerrupt their development.
Moreaver, Ministry of Labour will financially support 10 NGOs or education institutes by cxhibiling the
training program that children can work with their employers. Finally. We expect that this program will be
advaniage to children w duvelopment their abilities.

- To attract the children to join this program, we should assign less working hour zs well as
give them hourly paid. Morgver, make them work with fun are more attractive,

- For empluyer incentives, we should allow the employers hire children under 15 yeary old
with giving them centificates. Or offer them special interest rate.  The last thing is a child labour payment
can apply for cutting their yearly tax.

- For children under 15 years old, they shoufd be protected as nommal labour. But at the
present, they sould not be protected by social secucity law so, we should consider this as well,
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- This prograra shoul! be created by NGOs cooperate with education institutes, smployer
and employecs which be financially supported by government. Due to this program need more rapidly
movement. Adminisirators or schoolteachers should exhibit this program in school or children favorites

places. So, we need experienced NGOs and let them being sub-contact.
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