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   Country Programme / CP Priority / CP Outcome / Indicator Link Operational Outcome Link

  IND000 - India   

     IND100 - Enhancing opportunities for productive work, for women and 
men, particularly vulnerable groups 

  

x        IND101 - Policy/action-based research contributing towards 
improving quantity and quality of employment in the context of 
globalization 

220025 - Employment as 
central to economic and 
social policies  

           220025.10 - Countries improve labour market information and 
analysis and formulating, implementing and evaluating 
employment and labour market policies, with special attention to 
employment and income security and equal access to decent 
and productive employment for all women and men 

   

           220025.30 - Countries use tripartite social dialogue as a means 
of devising, implementing and evaluating strategies and policies 
based on the Global Employment and Decent Work Agendas 

   

           220075.10 - Member States develop national action plans and 
implement operational programmes promoting youth 
employment that reflect core elements of the Global 
Employment Agenda and the Employment Policy Convention 
(No. 122). 

   

           230075.10 - Member States apply ILO innovative approaches 
and policy orientations to integrate local economic 
development, employment promotion and income-generating 
activities with workers rights, social protection, social dialogue, 
gender equality and poverty reduction. 

   

           310025.40 - Member States test innovative approaches to 
integrate social protection with local development and income-
generating activities in order to reduce poverty, gender 
inequality and social exclusion. 

   

        IND102 - Integrated area-based and sector approaches for decent 
and productive work developed 

220050 - Skills and 
employability policies and 
programmes for decent 
work 

           220050.20 - Member States develop more effective, gender-
sensitive skills and employability policies, programmes and 
strategies at the national, local and regional levels. Will monitor 
the number of member States that adopt improved human 
resources development policies and programmes through 
departmental advisory services and technical cooperation 
programmes. 

   

           230025.10 - Governments, employers' and workers' 
organizations use ILO tools to improve the policy and regulatory 
environment for enterprises, and promote an enterprise culture 
that supports the creation of decent jobs. This measures the 
extent to which governments and the social partners have made 
significant use of ILO tools and advice in the policy, regulatory 
and enterprise culture area. 

   

           230025.30 - Constituents establish programmes using ILO tools 
and approaches for enterprise upgrading and rural enterprise 
and cooperative development, to create decent jobs. 

   



           430025.10 - Constituents use social dialogue to target and take 
effective action to improve social and labour outcomes in 
specific economic sectors within a member State. 

   

     IND125 - Social protection for all, particularly in the context of 
informalization 

  

        IND126 - Improve efficiency and coverage of social protection 310025 - Improved 
policies and strategies to 
extend social protection to 
all 

           310025.10 - Member States adopt or implement effective 
policies and strategies to extend social security coverage. 

   

           310025.30 - Member States improve their capacities to combine 
actions on social security and safety and health in the informal 
economy and rural areas. 

   

           320075.10 - Member States include a gender-sensitive strategy 
for the world of work in their national AIDS plan. 

   

           320075.30 - HIV/AIDS policies and programmes are 
implemented at the workplace. 

   

           430025.10 - Constituents use social dialogue to target and take 
effective action to improve social and labour outcomes in 
specific economic sectors within a member State. 

   

     IND150 - Unacceptable forms of work with a particular focus on worst 
forms of child labour progressively eliminated 

  

        IND151 - Successful models for the elimination of child labour 
mainstreamed and replicated into NCLP societies across the 
country 

110050 - Targeted action 
against child labour  

           110050.10 - Member States make progress in applying 
Convention Nos. 138 and 182 through at least two interventions 
associated with the time-bound programme approach, including 
legal change, data collection, time-bound targets, child labour 
monitoring systems and mainstreaming of child labour in 
relevant development policies 

   

           410025.20 - Workers' organizations provide new/better 
services, such as elimination of child labour, participation in 
PRSPs and other development coordination mechanisms, 
informal economy, social security and occupational health and 
safety, labour standards and workers' rights, promoting 
women's participation in trade unions, particularly at decision-
making levels, and taking practical initiatives to extend 
representation. 

   

     IND900 - Other Areas of Work   

        IND901 - Workers' and Employers' Organizations are better 
equipped to participate activiely on issues of social dialogue, 
globalization, elimination of child labour, labour law reforms  

410025 - Employers' and 
workers' organizations are 
more valuable to their 
membership and to 
potential members  

           410025.10 - Employers' organizations provide new or better 
services relevant to their members and potential members, 
including services which meet the needs of small and medium-
sized enterprises and women entrepreneurs. 

   

           410025.20 - Workers' organizations provide new/better 
services, such as elimination of child labour, participation in 
PRSPs and other development coordination mechanisms, 

   



informal economy, social security and occupational health and 
safety, labour standards and workers' rights, promoting 
women's participation in trade unions, particularly at decision-
making levels, and taking practical initiatives to extend 
representation. 

    
 


