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01.01.6 TC project design, monitoring and evaluation: ILO management and leadership
development programme.

MFN : 4161

CALL No. :  ILO,01.01.6; ITC. 2006

PUBLISHER : ILO-HRD-Geneva

DATE : 14.07.06

DESCRIPTORS

<ILO pub.><Project design>,<Monitoring><Evaluation> <Management> <Leadership>,

<Technical cooperation>
ABSTRACT

This module is for ILO managers entrusted to provide guidance and supervision to
officials and experts who handle technical cooperation projects. The module comprise of an overview
of relevant technical cooperation issues, project cycle management aspects and resource mobilization
issues.

01.03.7 Report of the Director-General: ILO programme implementation, 2004-05.
MFN . 4160

CALL No. :  ILO, 01.03.7; IRE. 2006

ISBN : 92-2-116602-3

PUBLISHER : ILO-Geneva

DATE : 14.07.06

DESCRIPTORS

<ILO pub.> <Employment> <Social dialogue> < Tripartism><Social protection>,

<Governance> <Rights at work> <Programme implementation> <Role of ILO>
ABSTRACT

The report illustrates how the values and principles of the ILO, embodied in
international labour standards and tripartism and reflected in the Decent Work Agenda, have formed
a practical response to the realities of people, workers, families and entrepreneurs in local and
national societies and regional and global communities.

02.03.1 The gender dimension of social security reform in Central and Eastern Europe:
Case studies of the Czech Republic, Hungary and Poland.

MFN . 4163

CALL No. : ILO, 02.03.1; FTH. 2003

AUTHORS : Fultz, E.; M. Ruck; S. Steinhilber

ISBN © 92-2-113701-5

PUBLISHER : ILO-Budapest

DATE : 28.07.06

DESCRIPTORS

<ILO pub.><Social security><Gender and development> <Gender dimensions>,
<Case studies> <Eastern Europe> «Czech Republic>,<Hungary> <Poland>




ABSTRACT

This study looks at social security reform in three EU accession countries - the Czech
Republic, Hungary and Poland - through the lens of gender equality. It examines two broad categories
of benefits: family benefits (including maternity benefits, family allowances and child care benefits)
and pensions (retirement and survivors' protection).

02.03.1 Social protection expenditure and performance review: Slovak Republic.
MFN . 4165

CALL No. : ILO,02.03.1; SSO. 2005

AUTHORS : Svorenova, M.; A. Petrasova

ISBN : o 92-2-116995-2

PUBLISHER : ILO-Budapest

DATE . 28.07.06

DESCRIPTORS

<ILO pub.><Social protection> <Social expenditure><Social insurance>,

<Old-age benefits><Disability benefits> <Family benefits> «Children's benefits>,

<Unemployment benefits> <Injury benefits><Survivors' benefits><Poverty alleviation>,

<Labour market><Slovak Republic>
ABSTRACT

This paper presents the results of a comprehensive social protection spending and
performance review in the Slovak Republic. The review provides a broad picture of social protection
expenditure trends, the coverage of the population, and the adequacy of benefits. It is intended to
assist the government in social policy making and to empower its social partners as participants in this
process.

02.03.1 Social security spending in South Eastern Europe: A comparative review.
MFN © 4166

CALL No. :  ILO,02.03.1; ISO. 2005

ISBN . 92-2-117855-2

PUBLISHER : ILO-Budapest

DATE . 28.07.06

DESCRIPTORS

<ILO pub.><Social security><Social expenditure><Scope of coverage>,

<«Comparison><South Eastern Europe>
ABSTRACT

The study examines both social policy formation and consequent experience with
implementation of legislated reforms. The broad objective is to provide countries considering reform
with information on the recent experience and policy results of neighbouring facing similar issues.
The study seeks to empower the government's social partners as participants in the social policy
process.



02.03.1 Pension reform in Central and Eastern Europe Volume 2: Restructuring of public
pension schemes: Case studies of the Czech Republic and Slovenia.

MFN : 4167

CALL No. :  ILO,02.03.1; FPE. 2002
AUTHOR . Fultz, E.

ISBN : 92-2-112981-0
PUBLISHER : ILO-Budapest

DATE 1 28.07.06
DESCRIPTORS

<ILO pub.> <Pension reform> <Pension scheme> <Case studies><Central Europe>,
<Eastern Europe><Czech Republic> <Slovenia>

ABSTRACT

The study examines the social policy formation in the region's new multi-party
democracies and their early experience in implementing reforms. The broad objective of the research
is to provide countries still deliberating reforms with pertinent information on the recent experience
and policy results of neighbours addressing similar issues. It focuses predominantly on old age
pensions.

13.01.1 The global challenges of labour inspection.
MFN : 4168

CALL No. :  ILO,13.01.1; ITH. 2006

ISSN : 0378-5467

PUBLISHER : ILO-Geneva

DATE 1 28.07.06

DESCRIPTORS

<ILO pub.> <Labour inspection> <Global challenges> <Globalization>,

<Occupational safety><Occupational health>
ABSTRACT

The labour inspection system has the potential to play an even greater role than it has
hitherto, in ensuring the protection of both men and women workers in all sectors and at all levels; in
ensuring compliance at national level with national labour laws; and ultimately, in assisting and
strengthening the international supervisory system.

13.01.2 Flexibility and security in the labour market: Hungary's experience.
MFN . B89

CALL No. :  ILO,13.01.2; KFL. 2005

AUTHORS ¢ Kollo, J.; B. Nacsa

ISBN : 92-2-116958-8

PUBLISHER : ILO-Budapest

DATE : 07.07.06

DESCRIPTORS

<ILO pub.> <Labour flexibility> <Employment> <Employment security> <Law reform>,

<Labour policy> <Hungary>
ABSTRACT

The exposure of enterprises from emerging economies to competition in global markets
has been forcing to rationalize production costs, including costs of labour, and react rapidly to market
changes. Confronted with tendency towards flexible forms of employment and higher informal




employment, and the consequent significant weakening of workers' employment and social protection,
governments have had to further amend existing labour legislation but also to think about more
effective assistance to workers.

13.01.2 Flexibility and security in the labour market: Croatia's experience.
MFN . 4155

CALL No. :  ILO,13.01.2; CFL. 2005

AUTHOR : Crnkovic-Pozaic, S.

ISBN : 92-2-116959-6

PUBLISHER : ILO-Budapest

DATE : 07.07.06

DESCRIPTORS

<ILO pub.><Labour flexibility> <Employment> <Employment security> <Law reform>,

<Labour policy> <Croatia>
ABSTRACT

The study is part of the ILO's flexicurity papers, together with those on Bulgaria,
Hungary, Lithuania and Poland. The series includes two cross-country papers, analysing respectively
the wage dimension of labour and protection and flexicurity from a gender perspective in the selected
countries.

13.01.3 Non-discrimination in employment and occupation.
MFN . 4158

CALL No. : ILO,13.01.3; GNO. 2005

AUTHOR :  Ghellab, Y.

ISBN : 92-2-116993-6

PUBLISHERS : ILO-DECLARATION, Geneva; SRO-Budapest
DATE : 07.07.06

DESCRIPTORS

<ILO pub.> <Employment> <Equal employment opportunity> <Equal treatment>,

<Labour standard><Labour legislation>,<Community law> <Eastern Europe>
ABSTRACT

Non-discrimination in employment and occupation is of paramount importance for both
the ILO and the European Union. Both organizations are committed to ensuring that a fundamental
right to equal freatment and equal opportunity is guaranteed and effectively protected, irrespective
of sex, religion, political belief, national extraction and other grounds. In this report, it will serve as
a starting point for further and deeper reflection among all stakeholders in the countries of South
Eastern Europe and beyond on how to mobilize all available tools - legal, institutional, statistical and
so on to promote a workplace and society free from discrimination.



13.01.3 Labour market flexibility and employment and income security in Ethiopia:
alternative considerations.

MFN © 4162

CALL No. :  ILO,13.01.3; DLA. 2006

AUTHOR : de Gobbi, M.S.

ISBN : 92-2-118591-5

PUBLISHER : ILO-Employment Strategy Dept., Geneva
DATE 1 28.07.06

DESCRIPTORS

<ILO pub.> <Labour market> <Flexibility> <Employment> <Labour legislation>,

<Labour contracts> <Risk management> <Income security> <Ethiopia>
ABSTRACT

The paper attempts to suggest policy measures aimed at reaching a decent balance
between labour market flexibility and employment and income security in the country. The paper
presents an overview of the macroeconomic, employment and labour market situation in Ethiopia,
and then describes the institutional and legal framework of the national labour market.

13.04.5 Work stress in the context of transition: A case study of education, health and
public administration in Bulgaria.

MFN : 4164

CALL No. . ILO,13.04.5; HWO. 2003

AUTHORS : Hristov, Z., et al.

ISBN 1 92-2-114911-0

PUBLISHER : ILO-Budapest

DATE . 28.07.06

DESCRIPTORS

<ILO pub.><Work stress><Stress> <Mental stress><Working conditions>,

<Living conditions> <Occupational health> <Occupational safety> <Health status>,

<Civil servant>,<Medical personnel><Teaching personnel> <Teachers> <Economic reform>,

<Evaluation> <Bulgaria>
ABSTRACT

The paper examines work-related stress in the context of political and economic
transformation - the factors leading to stress, its symptoms and signs, and how workers are coping
with stress. This is a pilot effort of trade unions in Central and Eastern Europe to raise public
awareness and o develop a trade union response to stress at the workplace.

13.06.1 Tripartite social dialogue on employment in the countries of South Eastern Europe.
MFN . 4157

CALL No. :  ILO,13.06.1; GTR. 2005

AUTHORS :  Ghellab, Y.; M. Vylitova

ISBN © o 92-2-117011-X

PUBLISHER : ILO-Budapest

DATE : 07.07.06

DESCRIPTORS

<ILO pub.><Social dialogue> <Employment> <Employment policy><Social pact>,
<Tripartism><South Eastern Europe>




ABSTRACT

This report provides an overview of the institutional framework for tripartite social
dialogue between representatives of government and workers; and employers' organizations in South
East European countries and to assess the extent to which this framework has been used to address
employment issues and to involve the social partners.

14.02.2 Action to combat child domestic labour: Synthesis report.
MFN : 3858

CALL No. :  REG, 14.02.2; IAC. 2003

ISBN : 92-2-113752-X

PUBLISHERS : ILO-IPEC-ROAP

DATE 1 27.07.06

DESCRIPTORS

<ILO pub.> <Child labour> <Children> <Domestic labour> <Domestic workers>,

<Case studies> <Asian meeting> <Synthesis report> <Philippines> < Thailand>
ABSTRACT

The issue of child domestic workers is only indirectly mentioned in the specific
exploitations contained within ILO Convention No. 182 on the Worst Forms of Child Labour. It has
been left to individual governments to classify as one of the worst forms of labour. But the situation
of children working in families other than their own has become an issue of serious concerns within
the ILO and its international programme on the elimination of child labour (IPEC). This Asia Meeting
was ILO's first tripartite platform in the region to address the gross violations that many children
involved in domestic labour experience.

14.04.1 Support for growth-oriented women entrepreneurs in Ethiopia, Kenya and
Tanzania: An overview report.

MFN . 4156

CALL No. : ILO,14.04.1; SSU. 2005

AUTHORS :  Stevenson, L.; A. St-Onge

ISBN : 92-2-117005-5

PUBLISHERS : ILO-SEED; OPSD; African Devt Bank, Tunis

DATE : 07.07.06

DESCRIPTORS

<ILO pub.> <Women> <Gender equality> <Entrepreneurs><Micro enterprise>,

<Small enterprise> <Financing> <Ethiopia>,<Kenya> < Tanzania>
ABSTRACT

Two organizations (ILO and African Development Bank) shared the vision of women
entrepreneurs contributing to employment creation, poverty reduction and sustainable development,
they endeavoured to identify the most appropriate means of enhancing the enabling environment for
women to start and grow their own enterprises. The integrated framework, as developed for Atlantic
Canada, provided the essential ingredients for a thorough assessment of enabling environments for
women entrepreneurs, and this framework was adapted and applied in the African context.




19.01.1 Information and communication technologies and decent work: Finding solutions in
the information society.

MFN . 4159

CALL No. :  ILO,19.01.01; TIN. 2003
PUBLISHER : ILO-Budapest

DATE : 14.07.06

DESCRIPTORS

<ILO pub.> <Employment> <Information technology> < Telework> <Communication>,
<Decent work> <Information> <Information society><Eastern Europe>
ABSTRACT
This report is about "Decent work in the information society" - but what does that mean?
In the new economic and social environment associated with the rise of information and
communications technologies (ICT), we can say that decent work captures the aspirations of people
to have productive work in which their rights are respected, with security and protection, and with
the ability to participate in the decisions which affect them. All of these dimensions of decent work
need attention in the knowledge economy.
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01.01.3 The role of the ILO in technical cooperation. Promoting decent work through
field and country programmes.

MFN . 4184

CALL No. : ILO,01.01.3; ITH. 2006

ISBN . 92-2-116614-7

PUBLISHER : ILO-Geneva

DATE . 24.08.06

DESCRIPTORS

<ILO pub.><Role of ILO><Technical cooperation>,<Decent work><Poverty reduction>,

<«Common country assessment> <UNDAF> <Partnership>,<Resource mobilization> <MDGs>
ABSTRACT

The ILO technical cooperation examines recent changes in ILO field activities, tfakes
the Measure of current developments in international development policies and programmes, and seeks
to enable the International Labour Conference to give guidance and direction to the Governing Body
and to the Office on innovative approaches to increase the effectiveness of technical cooperation so
as to promote decent work.

01.03.7 The situation of workers of the occupied Arab territories. Report of the
Director-General: Appendix.

MFN : 4169

CALL No. :  ILO,01.03.7; ITH. 2006

ISBN 1 92-2-116622-8

PUBLISHER : TILO-Geneva

DATE : 03.08.06

DESCRIPTORS

<ILO pub.><Social dialogue><Good governance> <Workers situation>,

<Palestinian livelihood> <Arab countries>
ABSTRACT

The report examined the situation of workers in the occupied Arab territories served
to highlight the continuing plight of very large numbers of women and men who are unable to work




regularly, productively and in acceptable conditions. The report is written in factual language but
describes a situation that amounts to a daily affront to human dignity and an immense accumulation
of frustration directed against the multiple and recurrent obstacles that thwart people in their
perfectly normal aspiration to earn an decent living.

01.03.7 Decent work in the Americas: An agenda for the hemisphere, 2006-2015.
Report of the Director-General.

MFN : 4174

CALL No. :  ILO,01.03.7; IDE. 2006

ISBN : 92-2-118509-5

PUBLISHER : ILO-Geneva

DATE : 03.08.06

DESCRIPTORS

<ILO pub.><Decent work> <Decent work country programme>,

<Regional meeting>,<America>
ABSTRACT

The population of Latin America and the Caribbean currently stands at 563 million.
Of that total, about 551 million live in Latin America, and at least 213 million of that number lives
in poverty (no figures are available concerning poverty in the Caribbean. This social situation
accurately reflects what is happening in the labour market, the main source of livelihoods and
advancement of families. The report contains a proposal for a decent work agenda for the region
for the next 10 years, through which will be able to meet the challenge of reducing poverty and
promoting democracy.

01.03.8 ILO activities in the Americas, 2003-2006. Report of the Director-General.
MFN . 4174

CALL No. : ILO, 01.03.7; IDE. 2006

ISBN : 92-2-118507-9

PUBLISHER : ILO-Geneva

DATE : 03.08.06

DESCRIPTORS

<ILO pub.><Decent work><Decent work country programme> <Role of ILO>,

<Regional meeting> <America>
ABSTRACT

Latin America is believed to have some 23 million unemployed workers in its urban and
rural areas, and around 103 million working in the informal sector; this means an employment deficit
of 126 million people, 52 percent of the economically active population. The ILO has been actively
promoting the harmonization of economic and social policies aimed at generating employment through
dialogue with the social partners but many of our societies are still some way from implementing them
effectively.




02.03.1 Collection of pension contributions: Trends, issues and problems in Central and
Eastern Europe.

MFN : 4179

CALL No. : ILO, 02.03.1; FCO. 2004

AUTHORS : Fultz, E.; T. Stanovnik

ISBN : 92-2-116262-1 (print version)
92-2-116263-X (pdf version)

PUBLISHER : ILO-Budapest

DATE : 17.08.06

DESCRIPTORS

<ILO pub.> <Pension scheme> <Collection of contributions><Social security>,

<Social financing> <Social security reform><Eastern Europe>
ABSTRACT

This report describes recent efforts to strengthen the collection of pension
contributions in five countries of Central and Eastern Europe: Croatia, Hungary, Poland, Romania
and Slovenia. The study examines both social policy formation and consequent experience with
implementation of legislated reforms. Their broad objective is to provide countries considering
reform with information on the recent experience and policy results of neighbours facing similar
issues.

13.01.3 Decent working time: New trends, new issues.
MFN : 4170

CALL No. :  ILO, 13.01.3; BDE. 2006

AUTHORS i Boulin, J.Y., et al.

ISBN : 978-92-2-117950-4

PUBLISHER : 1ILO-Geneva

DATE : 03.08.06

DESCRIPTORS

<ILO pub.><Decent work> <Hours of work><Flexible hours of work>,<Working time>,
<Arrangement of working time><Trend><Developed countries>
ABSTRACT
In its programme of work on working time and work organization, the ILO is seeking
to advance "decent working time" by two related means of action: (a) building its knowledge base via

information collection and research on a range of issues, including national laws on working time, actual
hours of work, various types of "flexible" working time arrangements (e.g. part-time work, flexi-time),

rest periods and paid annual leave; etc.; and (b) applying this expanded knowledge base to provide
practical tools and technical advisory services to assist ILO constituents to develop and implement

appropriate policies and practices regarding working time and work organization - both at the national

level and in the workplace.



13.04.5 Violence at work. Third edition.

MFN 471

CALL No. . ILO, 13.04.5; CVI. 2005

AUTHORS : Chappell, D.; Di Martino, V.

ISBN © 92-2-117948-6
978-92-2-117948-1

PUBLISHER : ILO-Geneva

DATE . 17.08.06

DESCRIPTORS

<ILO pub.> <Workplace violence> <Violence> <Occupational safety>,<Occupational health>,

<Developed countries>,<Developing countries>
ABSTRACT

In this book, the full range of aggressive acts that occur in workplaces are reviewed,
including homicides, assaults, sexual harassment, threats, bullying, mobbing and verbal abuse. This
publication is directed toward all those engaged in combating violence at work: policy makers in
government agencies; employers' and workers' organizations; occupational health and safety
professionals; human resources managers, trainers and workers. It is hoped that this book will
promote dialogue, policies and initiatives "to repudiate violence and remove it from the workplace
now".

13.06.1 Sectoral social dialogue in future EU member states: The weakest link.
MFN . 4178

CALL No. : ILO, 13.06.1; GSE. 2006

AUTHORS . Ghellab, Y.; D. Vaughan-Whitehead

ISBN : 92-2-113747-3

PUBLISHER : ILO-Geneva; European Commission

DATE : 17.08.06

DESCRIPTORS

<ILO pub.><Social dialogue> <Industrial relations><Public sector><Bipartism>,
<Tripartism> <Belgium> <Bulgaria> <Estonia> <France> <Germany> <Hungary> <Italy>,
<Poland> <Romania> <Slovakia>
ABSTRACT
This book provides a first comprehensive assessment of sectoral social dialogue
practices in future EU member states. It shows that while fripartite consultative institutions
have been set up in most of these countries during their transition years, and decentralized collective
bargaining has started to regulate working conditions within individual enterprises, little attention has
been paid to social dialogue at intermediate levels, in particular to sectoral social dialogue, which
obviously remains the "weakest link" of their industrial relations.

13.06.3 Trade union policies and action for women.
MFN : 4175
CALL No. :  REG, 13.06.3; ITR. 1996

PUBLISHERS : Madlaysian Trade Union Congress (MTUC);
Congress of Union of Employees in the Public and Civil Services (CUEPACS)
DATE : 03.08.06
DESCRIPTORS
<ILO pub.><Trade union> <Women>,<Workers education> <Training>,
<INT/93/M13/DAN><INT/86/M04/DAN> <Malaysia>

10



ABSTRACT

This training material's primary aim is to consolidate achievements and experiences
gained from Project INT/86/M04/DAN promotion and development of advanced and specialized
trade union training by adapting materials, developed under that project, fo meet national trade union
training needs and local trade union training activities in selected countries in South East Asia and in
East and Southern Africa.

13.06.5 Gender equality through collective bargaining.
MFN . 4172

CALL No. :INS, 13.06.5; IGE. 2004

PUBLISHER : ILO-USA Declaration, Jakarta

DATE : 03.08.06

DESCRIPTORS

<ILO pub.><Gender and development> <Gender equality><Collective bargaining>,

<Working conditions> <Maternity> <Family responsibility> <Vulnerable workers>,

<Woman> <Guide> <Indonesia>
ABSTRACT

Gender equality through collective bargaining is an integral part of the principal
objectives of the ILO/USA Declaration Project which is the promotion and realization of freedom of
association and the right to collective bargaining and building trust and capacity in industrial relations
in Indonesia.

Gender equality is a fundamental human rights and an essential condition for achieving
industrial peace and effective democracy. Women compared to men continue to be disadvantaged and
vulnerable and exploitation at the workplace.

13.07 Fixing minimum wage levels in developing countries: Common failures and remedies.
MFN © 4176

CALL No. : INS, 13.07: SFI. 2006

AUTHOR :  Saget, C.

ISBN 1 92-2-018589-X (print)

92-2-018590-3 (pdf)

PUBLISHERS : TILO-TRAVAIL,ILO-Jakarta
DATE : 03.08.06
DESCRIPTORS

<ILO pub.> <Wages> <Minimum wage> <Policy failures> <Developing countries>,

<Indonesia>
ABSTRACT

Minimum wage fixing has remained a national labour issue in Indonesia with each
province having its own particular experience and dilemma in dealing with and in reconciling what
is often seen as competing considerations of basic needs of the workers and the requirements of
enterprises and the economy fo grow and to be productive and competitive. This report addresses
the common questions asked in Indonesia as to whether the minimum wage rates are either very low
or very high. It isinformative and instructive from a comparative viewpoint and therefore relevant
in the current debate regarding minimum wage fixing arrangements for Indonesia.

11



13.07 Role of minimum wage in informal wage determination in Indonesia.

MFN c 4177

CALL No. . INS, 13.07; WRO. 2006

AUTHOR : Widarti, D.

ISBN : 92-2-018700-0 (print)
92-2-018701-9 (pdf)

PUBLISHER : ILO-Jakarta

DATE : 03.08.06

DESCRIPTORS

<ILO pub.> <Wages> <Minimum wage> <Informal sector> <Working condition> <Pay>,

<Wage determination> <Indonesia>
ABSTRACT

Minimum wage has been one of the most important labour market policies introduced
by the Indonesian government. It aims o protect workers through its application, which is based on
minimum living needs.

In Indonesia, the majority of workers are involved in the informal sector. As the
minimum wage policy is most likely applicable to formal firms, the study attempts in seeking the role
of such wage policy in the determination in the informal sector.

14.02.2 Study on the legal protection of child domestic workers in the Asia-Pacific.
MFN : 4181

CALL No. :  REG, 14.02.2; SST. 2003

AUTHOR :  Sta. Maria, A.

PUBLISHER : TILO-IPEC-ROAP

DATE . 17.08.06

DESCRIPTORS

<ILO pub.><Child labour> <Child workers> <Domestic workers><Legal protection>,

<Case study»><Asia> <Pacific> <Bangladesh> <Cambodia> <China>,<Hong Kong> <Fiji>,

<India><Lao PDR><Mongolia> <Nepal> <Pakistan> <Vietnam> <Philippines> < Thailand>,

<Sri Lanka>
ABSTRACT

The study examines the problem of child domestic workers from a legal perspective,
focusing mainly on the existing labour laws, (including policies and programmes reflective on such
policies) and enforcement mechanisms available in addressing this issue, and other problems related
to it. The adequacy and responsiveness of the legal and enforcement mechanisms shall be analysed
on the basis of how much of these measures have been effective in preventing the employment of
children for domestic work; and how much protection the State has provided for those who are
already engaged in such work.

14.04.1 Social safety nets for women.
MFN : 4180

CALL No. : UN, 14.04.1; USO. 2003
ISBN : 92-1-120158-6
PUBLISHER : UN-ESCAP

DATE ¢ 17.08.06

DESCRIPTORS

<Safety nets> <Women> <Gender and development> <Indonesia><Republic of Korea>,
<Thailand> <China> <Japan> <Malaysia> <UN pub.>

12



ABSTRACT

The structure of this study reflects the countries selected. Chapter I serve as an
overview and Chapters II to VII examine the situations in the selected countries. The study ends
with a set of recommendations. It is hoped that this study will benefit policy makers, planners,
administrators, academics and others in formulating and implementing effective, gender-responsive
and sustainable social protection system and social safety nets to ensure that workers and families
can deal with future economic downturns.

14.04.2 Republic of the Fiji Islands: Country gender assessment.
MFN : 4173

CALL No. :  ADB, 14.04.2; ARE. 2006

PUBLISHER : ADB

DATE : 03.08.06

DESCRIPTORS

<Gender and development> <Environment> <Government> <Economic development>,

<Poverty reduction> <MDG><Women>, <Fiji>,<ADB pub.>
ABSTRACT

The Fiji Islands has made considerable progress in recognizing gender issues in
relation to legal and human rights and gender and development (GAD), as reflected in legislative
and policy progress since ADB published its Women in Development country briefing paper in 1988.
The Fiji Islands has made commitments to eight major international agreements and programmes for
action on gender equality and the advancement of women. It has also made commitments o achieving
the millennium development goals (MDGs), including those associated directly or indirectly with the
status of women and gender equality.

15.04.2 IOE-ICFTU meeting to launch joint action plans on HIV/AIDS in Africa.
MFN . 4183
CALL No. :  ILO,15.04.2; II0. 2005
ISBN . 92-2-117373-9 (print)
92-2-117374-7 (pdf)
PUBLISHER : ILO-AIDS-Geneva
DATE . 24.08.06
DESCRIPTORS

<ILO pub.> <HIV><AIDS> <Country reports><C'ote de'Ivoire> «Ghana>,<Kenya>,
<Malawi> <Mali> < Tanzania> ,<Uganda> <Zambia> <Africa>
ABSTRACT
The social partners have enormous responsibilities ahead in tackling the epidemic,
in protecting the members of their organizations and workplaces, in defending the rights of those
at particular risk, especially women and children. From the country reports it emerged clearly that
a vast range of innovative, practical and effective actions have been undertaken by the partners,
both separately and together, and many lessons have been learned that can help shape future action.
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19.04.2 The end of child labour: Within reach.

MFN : 4185

CALL No. . ILO,19.04.2; ITH. 2006
ISBN : 92-2-116603-1
PUBLISHER : 1ILO-Geneva

DATE : 24.08.06
DESCRIPTORS

<ILO pub.> <Child labour> <Fundamental principles><Rights at work><Decent work>,

<MDGs> <ILO convention> <ILO recommendation><Role of ILO>
ABSTRACT

A future without child labour is within our grasp. Significant progress is being made
in global efforts to end child labour, but this should not lead to complacency - much remains to be
done. A strong and sustained global effort is still required. The ILO has a central leadership role
to play in the promotion of a more cohesive and coherent worldwide movement mobilized around
attainable targets.

SEPTEMBER 2006

‘ 01.01.6 Planning, organising and managing time.
MFN . 4188
CALL No. : ILO,01.01.6; IPL. 2006
PUBLISHERS : ILO-Geneva, ITC-Turin
DATE : 08.09.06
DESCRIPTORS

<ILO pub.> <Planning><Organizing> < Time> < Time management> <Work> <Monitoring>
ABSTRACT

In this module you will learn how to become more productive, efficient and effective
at work not just busy. You will look carefully at how you will use your time now not what you think you
are doing but how those minutes and hours are actually being spent and identify your personal "time
wasters". It will also give practical hints of managing your work time efficiently. You will develop an
individualized time management system that works for you, in your own particular personal and work
situation.

03.05 Value chain analysis for policy makers and practitioners.
MFN © 4192

CALL No. :  ILO,03.05; SVA. 2005

AUTHOR : Schmitz, H.

ISBN v 92-2-117738-6

PUBLISHERS : ILO-Geneva; Rockefeller Foundation

DATE . 15.09.06

DESCRIPTORS

<ILO pub.><Value chain><Policy-makers> <Practitioners> <Employment> <Enterprise>,

<Working conditions><Stakeholders> <Guide>
ABSTRACT

This guide has been written for policy-makers and practitioners who share a common
goal: to improve the ability of local enterprises to compete in the global economy - and generate
sustainable jobs and income for local people. There is no shortage of views on how to achieve this.
Some believe that the key lies in: (a) ensuring that regulations and policies do not hold back small
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enterprises; and (b) providing access to training and credit. These factors are indeed important but
not sufficient.

04.03.5 Labour administration in Indonesia.
MFN : 4193

CALL No. i INS,04.03.5; ILA. 2006

ISBN : 92-2-018649-7

PUBLISHERS : ILO-Jakarta: Republik Indonesia
DATE 1 15.09.06

DESCRIPTORS

<ILO pub.><Labour administration> <Employment> <Employment service>,
<Economic trend> <Labour legislations><Vocational training> <Wages> <Social security>,
<Migrant workers> <Industrial relations><Labour dispute> <Dispute settlement>,
<Mediation> «Conciliation> <Arbitration> <Labour inspection> <Indonesia>
ABSTRACT
This book is a positive and encouraging step to broaden the understanding and
appreciation of workers, trade unions, employers and the public at large as to the role, functions and
responsibilities of labour administration in modern Indonesia.

10.05.6 Philippines infrastructure for rural productivity enhancement: Tools for identifying
rural infrastructure investment priorities.
MFN : 4194
CALL No. :  REG, 10.05.6; DPH. 2006
AUTHORS : Donnges, C.; M. Espano; N. Palarca
ISBN 1 92-2-118065-9 (print)
92-2-118606-7 (pdf)
PUBLISHER : ILO-ASIST-ROAP
DATE : 15.09.06
DESCRIPTORS

<ILO pub.> <Infrastructure> <Rural infrastructure> <Roads><Mapping>,

<Water supply> <Productivity enhancement> <Philippines>
ABSTRACT

Advisory support, information services and training in Asia-Pacific (ASIST-AP)
programme's goal is to improve access of the population to income earning opportunities and to
economic and social goods and services through the effective provision of rural infrastructure.
The programme is providing technical advice to a number of countries in the region on local resource-
based approaches to infrastructure development. One of the main outputs of the work has been the
development and nationwide implementation of the integrated rural accessibility planning (IRAP),
a local level planning procedure for improving rural access.
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10.05.6 Maintenance study in the Philippines.

MFN . 4195

CALL No. . REG, 10.05.6; IMA. 2006

ISBN . 92-2-118600-8 (print)
92-2-118601-6 (pdf)

PUBLISHER : ILO-ASIST-ROAP

DATE . 15.09.06

DESCRIPTORS

<ILO pub.> <Poverty alleviation> <Infrastructure><Rural infrastructure> <Roads>,

<Mapping> <Construction> <Planning> <Maintenance> <Decentralization>,

<Good governance> <Philippines>
ABSTRACT

The study showed that there is a general lack of understanding of the need for
preventive maintenance. The concept that roads need o be maintained o ensure that they do not
deteriorate is alien to many dealing with the roads in the local government units. Roads are
“maintained" when they are deteriorated to such an extent that they are impassable or seriously
damaged. This is illustrated by the fact that often where maintenance is mentioned as a budget item
it refers to a specific remedial activity such as reforming or concreting a section of road.

13.01.3 From pilot to decent work country program: Lessons from the decent work pilot
programme.
MFN © 4191
CALL No. :  ILO,13.01.3; IFR. 2006
ISBN : 92-2-118660-1 (print)
92-2-118661-X (pdf)
PUBLISHER : ILO-Policy Integration Dept.-Geneva
DATE : 15.09.06
DESCRIPTORS

<ILO pub.> <Decent work> <Globalization>,<Good practices><Country programme>,

<Role of ILO>
ABSTRACT

The document has been written for ILO staff. It is part of the effort o document
the lessons learned in the Decent Work Pilot Programme. It is intended to contribute to the office-
wide sharing of good practices in the design and implementation of Decent Work Country Programmes
(DWCPs). ILO staff in the field and in headquarters should find it useful as a source of ideas and
insights when approaching the task of drawing up DWCPs for some 100 member-countries in the
coming years.

14.02.2 Out of work and into school: Our developing challenge.
MFN : 4190

CALL No. . REG, 14.02.2; IOU. 2006

ISBN : 92-2-119036-6 (print)

92-2-119037-4 (pdf)
92-2-119038-2 (CD-ROM)

PUBLISHER : TILO-IPEC-ROAP
DATE : 15.09.06
DESCRIPTORS

<ILO pub.> <Child labour> <Education> <Good practices> <APEC> <Country profiles>
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ABSTRACT

The project, entitled: APEC Awareness Raising Campaign: Eliminating the Worst Forms
of Child Labour and Providing Educational Opportunities" was launched in 2001 following a landmark
APEC joint ministerial statement in 1999 which stated: "The human resources development working
group should be a forum to promote educational opportunities for youth in the region and should
explore these and other ways of eliminating the worst forms of child labour. The Working Group
gave priority o this issue and to implement an activity in support of this work". The report sets the
context of the project within the overall framework of the ILO, IPEC and APEC. Tt then focuses
more closely on the background of the project and its emergence and implementation with the HRD
Working Group. This was accomplished through alliance-building at national and regional levels with
key stakeholders involved in initiatives using education to combat child labour.

14.04.2 Gender and social security reform: What's fair for women?
MFN . 4187

CALL No. . ISSA, 14.04.2; GGE. 2006

AUTHOR . Gilbert, N.

ISBN : 1-4128-0522-8

PUBLISHERS : ISSA; Transaction Publishers, New Brunswick, USA

DATE : 08.09.06

DESCRIPTORS

<Gender and equality> <Social security><Women> <Pension scheme> <Sex discrimination>,

<Employment> <Aging> <Developing countries> <Developed countries> <ISSA pub.>
ABSTRACT

Aging populations are creating tremendous pressures on social security systems
throughout the world, lifting the need for reform to the top of policy agendas. Proposed reforms
often have different implications for men and women. At the same time, traditional family and gender
roles are changing with the decline in fertility rates and the rapid rise in women's participation in the
paid labour force.

15.04.2 HIV/AIDS and work in a globalizing world, 2005.
MFN . 4189
CALL No. . ILO, 15.04.2; IHI. 2006
ISBN : 92-2-118114-6 (print)
92-2-118115-4 (pdf)
PUBLISHER : ILO-Geneva
DATE : 08.09.06
DESCRIPTORS

<ILO pub.> <HIV><AIDS> <Globalization> <Poverty> <Migration> <Labour migration>,

<Economic growth> <Seafarers><Working conditions>,<Sexual tourism>
ABSTRACT

In 2004, the ILO produced global estimates of the impact of HIV/AIDS on workers
and working-age populations. The estimates were based on the most recent data on global population
and HIV prevalence in countries affected by the HIV/AIDS epidemic available from the United
Nations and UNAIDS. The ILO plans to renew these estimates on the basis of new population and
HIV prevalence data, expected in 2006.
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19.04.2 Changing patterns in the world of work.

MFN : 4186

CALL No. i ILO,19.04.2; ICH. 2006
ISBN : 92-2-116623-6
PUBLISHER : 1ILO-Geneva

DATE : 08.09.06
DESCRIPTORS

<ILO pub.><World of work><Labour market><Labour law> <Employment><Occupation>,
<Wages> <Decent work><Collective bargaining> <Social dialogue> <Poverty reduction>,
<Migration> <Conditions of work>,<Working time> <International labour standard>,
<International labour conference> <Social security> <Governance>
ABSTRACT
This report aims to help ILO put all its experiences and knowledge about work in the
global perspective of today. It describes a time of opportunity and uncertainty in which some of the
barriers that have prevented women and men from fully realizing their capabilities are coming down,
but in which good jobs that provide the foundation of security to build better lives are increasingly
difficult to find.
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